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State Workers Wou ld 
Benefit Under New 

JobI';':, M ' easure 
' ,t See Page 3 
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EDITORIAI. 

Pay, Politics 
And Public 

i - ip 

Civil service is indivisible. Like waves of the sea, what 
happens in one place rolls outward and affects, in 

ways large or small, what happens elsewhere. There are 
about 650,000 public employees—local, State, and Fed-
tral—within New York State. These 650,000 are follow-
iniT the present salary situation of State workers with 
unique intentness. They are aware of the things that are 
happening—the impasse in negotiations; the production 
#f a report by the State which is being kept secret and 
whose statistics are favorable to the employees; the Gov-
ernor's message that, while offering a conversion of emer-
gency bonuses into base pay, yet skirted the core issue 
•f salary increases; the facts and figures that show con-
clusively how State workers have fallen behind their 
fallows in private industry. 

Some 650,000 public workers are watching all thij^ 
watching it with a combination of hope and apprehen-
sion. Should the salary negotiations result in compara-
tire success, the hopes will be justified; should negotia-
tions result in failure, their apprehension is bound to make 
toelf felt. For these employees are not inert, down-
trodden peasants; they are politically alert, in contact 
with the currents of the day, and in exceedingly close 
•Otttact with the people of their communities. 

They Have A Stake 
All these employees—all of them taxpayers—feel they 

have a stake in the State salary picture. Their support 
foea strongly to the beleagured State workers. They 
know that if the State employees continue to drag up 
the rear in the salary picture, all public employees will 
•uffer thereby. They know that wage deterioration at 
the State level means diminishing recruitment of com-
petent personnel, high staff turnover, and job dissatisfac-
tion and reduced work quality. If State workers fail in 
getting an adequate pay raise, the chances of all public 
workers are jeopardized. 

The Administration and the Legislature have a re-
iponsibility to the people; and that responsibility extends 
to the civil scrvice employees, who do the people's work. 
These employees, as is now well known, received no pay 
increase last year, even though living costs continued to 
•oar, and employees in private industry outstripped th^m 
again and again. A secret survey by the State as of last 
y€ar indicated that the employees had fallen behind 6.7 
per cent. It wasn't a political year, and the Administra-
tion resisted doing anything. This year, another survey 
was conducted; it shows, in cross-section, that the State's 
workers are now behind by about 10.5 per cent . 

Docs anyone think that this key fact will remain dor-
mant; that the public will be unaware of it; or, having 
been apprised of it, will shrug its shoulders in ennui over 
th« lack of fairness in a picayune pay raise? Hardly. 
Failure of the Administration and the employees to agree 
amicably upon a formula satisfactory to both would, in-
evitably, leave a residue having long-term effects. 

In his special message to the Legislature on February 
jit, tiie Governor said: 

'Un 1942, the starting salary in State employ was 
a disgraceful $900 a year—today it is $2,180. 
In 1943, the average salary paid State employees 
was less than $1,800—today it is $3,698 . . 

Six paragraphs below that quotation is another inter-
••ting one: 

' 'Through a system of supplemental allowances, 
wo eased the economic plight of low-income re-
tired employees whose retirement dollars had 
been halved by the impact of inflation- . . 

W h a t Does the Public .Think 7 
Now if the dollar of the retired employee has been 

halved by inflation, so has the dollar of the person now 
•mployed. And that would mean that the $3,698 which 
tb« Governor cites as the ^'averagey salary today isn't 
worth much more than half that in ifeal dollars. 

What of public reaction? \ 
|CtfaUa(M4 rii«a l i | \ 

John F. Powers, prcs{d«iit of Civil Sorvlet Employees Associatfoa (ceater). It show* 
presenting 50,000 signatures to Assemblyman James A. Fitzpatrick (left) and Senator Fre4 
J. Rath. These signatures are on petitions asking the Governor and the Legislature to es-
tablish a 40-hour 5-day week in institutions, without loss of pay. Senator Rath and Ae> 
semblyman Fitzpatrick have introduced bills to accomplish this purpose. 

State Wage Negotiations 
Fluid; CSEA Calls Special 
Meeting of Its Directors 

ALBANY, Feb. 15 — The New 
York State salawy-increase situ-
ation. as it now stands, is still in 
s tatus quo, 

1. There ia as yet no specific 
salary offer ready for presenta-
tion to the employee representa-
tives. In negotiatiorxa, the Civil 
Service Employeeg Association 
has not moved f rom its 12 per 
cent pay increase bid. The Ad-
ministration desires to introduce 
a new wage structure. The Gov-
ernor has already come forward 
in favor of covering the emerg-
ency bonus in as par t of base pay. 
He has said t ha t adjus tments in 
pay will be nwessary. The State 
has conducted a survey whose re-
sults show the need of upward 
pay adjustments . But a meeting 
between representatives of the 
Administration and of the Civil 
Service Employees Association held 
on Monday, February 8, was in-
determinate in results. 

Specific Proposal Due 

2. Another meeting between the 
negotiators has been set for Tues-
day, February 16. And John F. 
Powers, president of the em-
ployee organization, has called a 
special meeting of the Board of 
Directors for Thursday, February 
18. There was some evidence tha t 
a specific proposal would be avail-
able for presentation to the Board 
on tha t date. 

3. The Association presented a 
strong statement to members of 
the Senate Finance Committee 
and members of the Assembly 
Ways and Means Committee. 

4. Employees around the State 
have acted to win strong support 
among legislators and local cotu-
oiuoiijr leadeiv. There uibtiUu^ 

tial evidence t ha t they hav t won 
such support. 

Mr. Powers' s ta tement to mem-
bers of the two legislative com-
mittees follows: 

"We appear here today on be-
half of all S ta te civil service em-
ployees, of whom approximately 
58,000 are members of The Civil 
Service Employees Association. 
We are here to protest with all the 
vigor and intensity at our com-
mand the failure of the 1954 bud-
get to contain a single penny for 
the upward ad jus tment of State 
employees' salaries. 

" In October 1953 the delegates 
of this Association, assembled at 
their annual meeting, adopted a 
resolution calling for an average 
salary ad jus tment of a t least 12% 
and for the correction of inequi-
ties t ha t may be found in the ex-
Lsting salary plan. This resolution 
was adopted af te r thorough con-
sideration and year-long study by 
the technical committees of the 
Association. I t was not a figure 
pulled out of th in air, but was 
amply Justified by all of the 
studies which the Association 
has done, and by all reliable In-
dices of public and private sala-
ries. 

State Found IQi.^ % 
• "We do not ask you to accept 

the 12% figure based on our own 
studies and research alone. The 
State Administration itself has 
found tha t State salaries are at 
least 10V2% behind outside sal-
aries. On Monday, January 11, 
1954, the Knickerbocker News 
carried an article discussing the 
results of the State 's comparison 
of hiring rates in private indus-
try with State salaries. The article 
quoted a report i-eleased by the 
S U U to firoM whkta p«rUcip«ied 

in the State 's surv^r hi part M 
follows: 

'During the period from Octo-
ber 1951 to October 1953, h i r inc 
rates of the companies part ici-
pating in the study have showiL 
for these titles, an Increase off 
about 10V3% — almost identical 
to the ra te of increase shown bf 
the composite index of wages and 
salaries in the United States M 
published by the Federal Resenre 
Bank ol New York. The Utles re-
ferred to above are typical —« 
clerk, typist, stenographer, c a ^ 
penter, electrician, t ruck drives^ 
cleaner and elevator operator. 

"The last ad jus tment g i r m 
State employees was based on the 
figures available on Octobcr 
1951. Thus, the inescapable coiv-
clusion f roia the State 's own fig-
ures Is t ha t an average increase 
of at least 10!4% te presenter 
jtistified, 

Freeae-in Not Enough 
"Jus t last week the Governor 

submitted to your honorable 
bodies a special message in whlcii 
he recommended a freexe-ln of 
the present emergency compensa-
tion and referred to the necessity 
for 'correction of inequities withla 
the State salary plan and the pos-
sible necessity for other a d j u s t 
ments. ' The freeze-in of e m e r t -
ency compensation, w e l c o m e 
though It may be, does not coal 
the Sta te one cent nor add % 
single cent to Sta te employeei^ 
salaries. The correction of In-
equities and upward ad jus tmeot 
of salaries should be major bud-
getary considerations. In spite of 
all these facts, the ult imate f a d 
remains — there is no appropria-
tion In this year's budget foe 
either of these factors vital l a 

(CoaUnoed ou Pa«* 



Pngr Two C I V I L S E R V I C e L E A D E R ToMday, February 16, I 9 S 4 

Bills in Legislature 
Tlic LEADKR continues this Is-

mv̂  a resume of civil service Icgfis-
laV:on introduced in the State l.ep-
ishiture at its current session. 

Senate bills arc listed first, in 
consecutive order. Bills In the 
Assembly follow. Each bill has an 
Introductory number, for identifi-
cation purposes, indicated by"S.I." 
(Senate) or "A. I." (Assembly), 
preceding the name of its sponsor. 

The corresponding number and 
name of the sponsoring assembly-
man are cited where there Is a 
companion bill in the lower house. 

Last Item in each summary in-
dicates the committee to which the 
bill was referred in each house. 

Tuesday, February 16 is the last 
day for Introduction of bills in 
both houses, except for bills sub-
mitted by the Committee on Rules 
• r the Governor. 

SENATE 
S.I. 119, ANDERSON (Same 

as A.I. 634, in February 2 LEAD-
ER). 

S.I. 1120, ANDERSON (Same as 
A.I. 354, J . Fitzpatrick—Allows all 
classified State civil service em-
ployees. lump sum pay for unused 
Bick leave time and accumulated 
and unused overtime and vaca-
tion pay, on separation from ser-
vice without fault , and in event 
of death, payment to be made to 
estate. In S. Civil Service, A. Ways 
and Means. 

S.I. 1137, BRYDGES (Same as 
A.I. 1491, RUNFOLA) — Requires 
t h a t positions authorized by Fed-
eral laws and regulations to pro-
wide for security, maintenance 
and operation of air bases shall be 
filled by Chief of Staff and gives 
such employees right to become 
members of State Employees Re-
t irement System. In S. Defense, 
A. Ways and Means. 

S.I. 1139, BRYDGES (Same as 
AI. 1388. BRADY)—Permits mem-
ber of State Teachers Retirement 
System to file notice before July 
1. 1954, or within five years instead 
of one year a f te r he last became 
member, to elect to contribute on 
basis of retirement at age within 
five years of age when he would 
be eligible for superannuation re-
t irement. but not before age 55; 
fixes contributions. In S. Educa-
tion, A. Ways and Means. 

S.I. 1147, DONOVAN (Same as 
A.I. 1608, DeSALVIO) — Increaes 
from $600 to $1,200 annual pen-
sion to be paid to representative 
of deceased member of NYC po-
lice force. In S. NYC. A. NYC. 

S.I. 1152. FUREY (Same as A.I. 
1657, CURTO) — Allows Sta te 
find municipal employees pay for 
unused vacation time or holiday 
and for overtime or pass-time, 
standing to their credit at time of 
separation from service without 
fault or misconduct, or on retire-
ment; on death before retirement, 
payment shall -be made to estate; 
employee with less than one year's 
service af ter last earned vacation 
shall be credited with propor-
tionate share. In S. Civil Service, 
A. Ways and Means. 

S.I. 1160, HELMAN (Same as 
S.I. 233, in January 26 LEADER). 

S. L 1174, KOERNER—Pro-
vides tha t contributions of mem-
bers of NYC Employees Retirement 
System, employed in Correction 
Department, to annuity savings 
fund and those made by City to 
pension reserve fund, shall be 
same as made to police pension 
fund and annuity savings fund of 
Police Department. In S. NYC. 

S. I. 1209, SORIN—Strikes out 
provision tha t five year's service 
which member of NYC Employees 
Retirement System may select for 
flnal compensation shall be con-
secutive. In S. NYC. 

S. L 1211, SORIN (Same as A. I. 
1112, in February 9 LEADER). 

S. I. 1212, SORIN (Same as A. 
L 1114, In February 9 LEADER). 

S. I. 1213, SORIN (Same as A. 
L 1113, In February 9 LEADER). 

S. I. 1214, SORIN (Same as S. I, 
120, in January 19 LEADER). 

S. I. 1215, TOMPKINS (Same as 
I. 81, In February 2 LEADER). 

S. I. 1225, HALPERN (Same as 
I. 1582, ROMAN)—Allows mem-

ber of NYC Police Retirement 

CIVIL SEKVICE LEADEB 
America's Leading Newsmag-

azine for I'ublic Employees 
CIVIL SERVICE LEAUEU, Inc. 
97 Duane St.. New York 7. N. Y. 

Telephone: BEekman S-6010 
Entered as second-class matter 
October 2. 1939. at the post of-
fice at New Vork, N. ¥., under 
the Act of March S, 1819. 
Members of Audit Bureau of 
Circulations. 
Subscription Price $3.00 Per 

I Year. Individual copies, 10c. 

System on retirement a f te r 20 or 
25 years' service additional sum 
equal to l / 60 th of salary at date 
or retirement, instead of $50, and 
strike out maximum of $590 there-
for. In S. NYC, A. NYC. 

S. I. 1232, HALPERN <Same as 
A. I. 1620, E. RILEY)—Requires 
State to refund State employee a t 
Manha t t an State Hospital on 
Wards Island for toll or fee for 
use of Triborough Bridge while 
engaged in performance of duties 
or en route to or f rom hospital; 
Mental Hygiene Commissioner 
may provide for payment by 
State to Triborough Bridge Auth-
ority for such privilege. In S. 
Health, A. Ways and Means. 

S. I. 1233, HELMAN (Same as 
A.I. 1623, SAVARESE) — Author-
izes municipality to assume all of 
additional cost for contributions 
for firemen and policemen to re-
t irement systems, or par t thereof, 
for additional benefits, or to pay 
any part thereof; fixes annuities 
and pensions. In S. Civil Service, 
A. Ways and Means. 

S.L 1235, HELMAN (Same as 
A.L 1478, NOONAN) — Exempts 
f rom payment of pensions or bene-
fits for officers, employees or pen-
sioners for which reserves have 
not been previously created, muni-
cipalities which elect to part ici-
pate in State Employees Retire-
ment System under previous law 
prior to July 1, 1948. In S. Civil 
Service, A. Ways and Means. 

S.L 1236, HELMAN (Same as 
A.I. 1624, SAVARESE) — Con-
tinues to July 1, 1955 provision 
permitt ing member of State Em-
ployees Retirement System to 
make additional contributions for 
purchasing additional annuity, to 
borrow from accumulated contri-
butions, and provision defining 
final average salary on retirement 
for disabilty. In S. Civil Service, 
A. Ways and Means. 

S.I. 1247, BAUER (Same as A.I. 
1584, SAMUELS) — Requires mu-
nnclpalities to provide for pay-
ment to employees who work a 
full -shift except members of uni-
formed force, additional pay of 
10 per cent of regular pay for 
work done between 4 P.M. and 
8 A.M. In S. Cities, A. Local Fi-
nance. 

S.I. 1249, BRYDGES (Same a.s 
A.L 1535, CURTO) — Reduces 
from three years to one year 
period before which pay of person 
may be increased af te r participa-
tion In strike as public employee. 
In S. Civil Service, A. Labor. 

S.L 1250, CAMPBELL (Same 
as A.I. 1605, CAIJ.I) — Includes 
county, city and special police 
districts with villages and towns 
In provision tha t member of po-
lice department of force serving 
in competitive class of civil serv-
ice shall be pad regular pay dur-
ing period of disability arising in 
course of duties, and includes pay 
for medical and hospital care. In 
S. Cities, A. Local Finance. 

S.L 1257, CUITE (Same as S.I. 
800, in February 2 LEADER). 

S.L 1305, NEDDO — Increases 
from $1,000 to $1,500 a year maxi-
mum amount which retired mem-
ber of State Teachers Retirement 
System may receive as substitute 
teacher without loss of retirement 
allowance. In S. Education. 

S.I. 1335, TOMPKINS — Re-
quires t ha t removal of civil serv-
ice employees for Incompetency or 
misconduct shall be made only a f -
ter hearing and notice on stated 
charges with right of review. In S. 
Civil Service. 

S.L 1339, VAN LARE (Same as 
A.L 1257, WALMSLEY) — Fixes 
new grades and. salary schedules 
for armory engineers and a r m -
orers In State armories. In S. De-
fense, A. Ways and Means. 

S.I. 134^, DONOVAN (Same as 
A.L 1096, in February 9 LEAD-
ER). 

S.L 1348. BRYDGES (Same as 
A.L 1477, NOONAN) — Corrects 
section references in provisions 
relating to rights of civil service 
employees on return from military 
service and on t ransfer f rom other 
employment, including State re-
t irement rights. In S. Civil Serv-
ice, A. Ways and Means. 

S.I. 1349, BRYDGES (Same as 
A.L 1537, DUFFY) — Permits 
municipalities and public organi-
zations participating in State Re-
tirement System before October 
1. Instead of April 1. 1953, to elect 
to have employees covered by So-
cial Security, instead of by State 
retirement benefits. In S. Civil 
Service, A. Ways and Means. 

S.I. 1350. BRYDGES (Same 
as A.I. 1538, DUFFY) — Includes 
persons in local Institutions re-
porting to or subject to supervi-
sion of certain State departments 
in provision applying for em-
ployee;* i a Sla(« liu>iituUoQ«, t ha t 

they need not become members of 
State Employees Ret l remnt Sys-
tm until a f te r six months ' service. 
In S. Civil Service, A. Ways and 
Means. 

S.L 1351. BRYDGES (Same as 
A.L 1598, M. WILSON) — Pro-
ides t ha t member or officer of 
State Police who enters or re -
enters service on or a f te r July 1, 
1954 shall contribute on basis of 
service as member of officer of 
Sta te Police in computing years 
of service for ret irement and em-
ployees in regional Sta te park 
service as State Police members, 
and firemen, policemen or officers 

fire departfnents or forces may 
receive credit for service as such 
or as members of S ta te Police or 
in regional State park police ser-
vice. In S. Civil Service, A, Ways 
and Means. 

S.I. 1352, BRYDGES (Same as 
A.I. 1539, DUFFY) — Exempts 
f rom death and disability benefits 
allowed State Police, members of 
State Police Division who are 
members of Sta te Employees Re-
t i rement System, unless retired 
for ordinary disability before May 
22, 1942. In S. Finance. A. Ways 
and Means. 

(Continued on Page 15) 

Eligible Lists 
STATE 

Promot ion 
BACTRRIOIX>OI8T (ViroloKr). fPrMn.), 

DtTtKion Af L*b«nitori(« and R«««*rrh, 
DopMtneii t Af HmUUi 

1. liiUle, 0«or«c N., E1iiib«rat ..84130 
t . Rapp, fred. Albany 84110 
S. DempflflT, Rath. Albany 83700 
4. rcorin*, Pwd M., Albwir ....824R0 

ASSISTANT 8VPCRINTENDKMT Of 
BOYS TRAINIMO SCHOOL, (Ptmb.). 

nepartmeat Sorlal Welfwre 
1. SchepsM, Krwin, HoHis 00080 
t. SuUiTaa. Rebwt I... IndMtnr ..87100 
5. Robfvrta. Arihor D.. Indnatir ..SO0OO 

PRINCn»iU. CLERK, ( T f m . ) , 
Dq>»rtin««t mt CorrMtloB 

1. Arru, Irrinr P.. Ossinitir ....•7S00 
t. Kostera, 0»thcrii>«. Troy ....9e-/2R0 
*. Dedio. Sainn«l P.. 0«ainlnc ....B6100 
4. Rocco, Xarrvet A., Albany ..D6260 
ft. Hollman, Praocia E.. Anbam 92940 

Duhl, Marrar«t L.. Elmira ..92600 
7. I>«>nicore. Liale L., Dannemorm 90780 
t . Johnioa, Joha J., Elmira ...,89880 

Pontana Helae C.. Albany ....80660 
10. Coven, I>orU A.. Horaehea<ta . . 89520 
11. Pleminr. lfar«aret, Troy ....80260 
IS. Rodzai, SUnloy J^ Elmirs ....88840 
IS. MoUintock, A.. Albany 88800 
14. Cochrane, Kminet 3., AtUca ..88620 
15. Coudreaut, PnuicU, Osslninr ..87260 
16. Taft, OrrlUe R.. Daonetnora ..87030 
17. Qninn, KvarMt H.. Ooldna Bda: 86910 
18. Koetera, Wern«r A., Troy ....86000 
1». Van Honaat. Ralph E., CataUn 82400 
M. Iiyman, RaaMl K., Dannemora 79800 

SENIOR SRAPTSMAN, (Prom.) 
Departmcat •t Pnblie Worka 

1. Pcithnian, Joan M., Bay Shore 100800 
1. Bonaparte, dande, IVilmar ..100460 
». Moyer, RobeH W., WaterrUet 100260 

4. R«y Derik. J . . Alb«ny M M 
ft. Uealy, Catherine J . , BahylM MM 
ft. PlUerinir, Anthony. Bklyn MM 
7. CharlcBwcrth, W., Rochester 
8. O'Hare. Cali«U M., Buffalo . . . . t M 4 
9. Orennon, John B., Cohooa . . . .MM 

10. Lndwlck, Lawrence, Albany . . M M 
11. Hyers, Mcrlyn D., Cohocton . . M i l 
13. Heflcrnan, John O., Delmar . . O l M 
IB. Oajdek, Matthew, Bklyn . . . . S M M 
14. Brown, ThereM L.. Babylon . . M M 
16. Dewey. John R.. Watertown ..SOM 
10. Kllme, Henry. AlbMiy O M 
17. Kinraro, Nicholas, Solray . . . . M M 
18. Meyer. Grcte, E., Aurora . .OlOl 
1*. BaBrber. James J., MeKownrQe OlOi 
M . R4ehter, Henry R., Bohemia . . T M i 

S T A T E 
Open-Compet i t ive 

JUNIOR OR.^PBIO 8TATI8TICIAIV 
1. Milla, Siunuel A.. Albany . 
%. Reinhardt . 0.. Albany . . . 
5. Ciccolella, M. M.. Albany . 
4 . Strevcli, John W., Albany . 
ft. Reinhardt, Ar thur , Troy . 

SENIOR DRAFTSMAN 
1. Erbertson, C., E. Nassau . . 
5. Campbell, Walter P. . N Troy . 
S. KiMel. Stanley J.. Albany . . . 
4 . Patais, Nic-holaa M.. Albany . 
ft. Reinhardt. A r t h u ^ Troy . . . 
8. Hanabury, Jamea P.. Albany , 
7. Snyder, Duane L., Amatnrdam 
8. Eermance E.. Edward, Albany 
». Davis, Herbert P.. Albany , . , 

10. Fernandez, Ai thor . L. I. City 
11. Dantrelo. Jopeph M.. Bklyn . 
1*. Welsh, Joseph T., Bay Shore . 
13. SeMinir, John M.. Albany 
14. Broran. Joseph J. . Cohoea . . . 
1ft. Johnson. Henry B., Albany . . . 

X-RAV M A C m N * OPERATOR 
1. Pashley, Monica, Johnstown . . 

BTftM 

MOM 

S4009 
7000* 
TMM* 

I 

You can't select 
the time or place 
of your accident • *. 

automobile acci-
dent is always a most unfortunate ex-
perience which cannot be predicted as 
to time, place or circumstances. Whether 
you are vacationing at L4jLe Champlain, 
visiting Yellowstone Park or driving to 
work in your home town, the personal-
ized claims service of Ckyvemment Em-
ployees Insurance Company travels with 
you as a silent but comforting passenger. 

The map shows our nation-wide net-
work of over 500 professional clainu 
representatives who are at your service 
24 hours a day — thoroughly trained 

and experienced to give the assistance 
you require in case of accident. Each 
policy-holder of Government Em-
ployees Insurance Company receives a 
convenient Claims Directory which pin-
points the name and address of the near-
est claims representative — wherever 
the insured may be. 

Our claims representatives are your 
close friends and advisers — no farther 
from you than your telephone. 

In every way, our facilities have been 
designed to serve you efficiently, effec-
tively and - above all - faithfully. A 
Government Employees Insurance 
Company automobile policy gives you 
many benefits in addition to the finest 
insurance protection at low cost. 

GOVERNMENT EMPLOYEES 
^jvummce (^npan^ 

GOVERNMENT EMPLOYEES INSURANCE BLDG. 
WASHINGTON 5. D. C. 
(A Capitol Stock Intaraace Company—Not Afiiliatod with Ikt 
Uoit«4 Statof GeversMMt) 

Assets Over $27,000,000 
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Governor Dewey presents the annuol Stote Employees Achievement Award to Elmer Cum-
mings, a house fother a t Stote Training School for Boys, Warwick. The award is in 
recognition of outstanding service by a physically-handicapped employee. Seen in the 
piMto, from left, are Mrs. Cummings. Mr. Cummings, the Governor and John L Train of 

Utica who headed the selections committee. 

State Aids Would Benefit 
Under Bill for Jobless 

State Sets Up 47 
Eligible Lists 

ALBANY, Feb. 15 — S t a t e em-
ployees will not have to meet 
special requirements in order to 
qualify for unemployment insur-
ance benefits under the Hughes-
Ashbery bill, now receiving a 
favorable reception in the Legis-
lature. 

The bill changes the present 

Eroviso tha t State workers must 
e employed for one full year in 

order to get UI benefits, while 
employees in private industry meet 
a 20-week requirement. 

The Cost 
For the State as a whole, the 

cost of implementing the proposed 
legislation is estimated at $300,000 
to $1 million a year, depending 
on employment conditions. 

The bill affects an estimated 
15,000 full- t ime State workers. At 
the present time, another 10,000 
par t - t ime or per diemi workers 

are not insured against unemploy-
ment. 

The measure, supported by the 
Civil Service Employees Associa-
tion. was introduced by Senator 
John H. Hughes and Assemblyman 
Ray S. Ashbery. 

Need for the bill is pointed out 
by these facts, the Association 
says: 

Tha t under existing law, em-
ployees of the State Employment 
Division are subject to f requent 
lay-offs because of fluctuations in 
work loads, but many can' t qual-
ify for benefits because of the one-
year rule. In the course of the 
calendar year, 1952, the division 
laid off 1.523 employees. Some of 
these had been hired for a few 
weeks only; others had been with 
the division for years. 

Of these 1,523 employees, 495 
were re-hired in 1952, but 105 

C I V I L ^ E U V I C E 

PHILIP YOUNG, Chairman of the U.S. Civil Service Commis-
d o n . isn't the only one connected with civil service who delights 
laotas t ic toes with his ability to call square dances. The U.S., State 
and NYC governments' quotas of square-dance callers are almost 
fUlod. Among the elect: Tom Stewart , college office assistant a t 
UM College of the City of New York, who runs a square-dance 
•ouTM a t the McBurney YMCA, and Mel Daus, of the NYC Parks 
Depar tment . School t e a c h e n with the same skill include Bill Wayne, 
Ra lph Teffenteller, Artie Palechek. Rose Zinnerman, Ida Stern and 
Drad Leifer, all equally proficient in singing calls and pat ter calls. 

ALTHOUGH THE FBI operators put In $9,739,985 in overtime 
anuual leave sacrifice last year, the turnover of personnel is 

only 0.8 per cent. I n the U.S. government as a whole It's 2.03, and 
l a private manufactur ing, 4.5. The overtime averaged one hour and 
§6 minutes a day per man. The only rule. Director J . Edgar Hoover 
•ays. is tha t whenever pressing work Is to b« performed U shal l .be 
•bared equally by alL 

Legislation to provide more compensation for the overtime and 
sacrificed leave of FBI men is expected to be enacted by the present 
Congress, probably in t b s form of a lump sum allowance to be 
addad to annual pay. 

THE BILL to have tha 40-hoiir woi^ "week" In the Post Office 
Depar tment stretched, so the 40 hours may be spread over seven 
days, was voted down in t b s House Post Office Ss Civil Service Com-
w l t t t , Postal unions objected to the increase whi<^ the Post Office 
Dept. sponsored . . . The depar tment received 23,548 cases to "handle 
under the old Loyalty Law and the new Security Law. T h a t simply 
n e a o s checking on employees and transferees. Under the old law 
are 1,296 under the new, 494. A national agency checked more t h a n 
13.0M cases for the departmeiit . Evidently the depar tment proceeds 
a f t e r anything tha t looks unseamly is turned up by t b s helpful out -
sUto ageocju 

were separated a second time. 
There were 1,133 employees who 
were laid off in 1952 and not re -
hired. 

Of these, only 218 qualified for 
unemployment insiuance pay-
ments, but under the Hughes-Ash-
bery bill 327 additional workers 
could have qualified for benefits. 

No New Appropriation 
No immediate appropriation is 

needed under the bill since the 
Unemployment Insurance Fund 
bills the State in advance of each 
fiscal year for benefits actually 
paid in the preceding period. 

OSCAR TAYLOR 
GIVES VIEWS 

ALBANY, Feb. 15—"Let me as-
sure you tha t I have no intention 
of making any changes in policy 
or organization in the immediate 
future." 

That was the message given 
employees of the State Civil Serv-
ice Department by Oscar M. Tay-
lor, the New York Telephone Com-
pany executive who was selected 
by Governor Dewey as his new 
Civil Service administrator. 

Mr. Taylor, who took over the 
post of president of the Civil Ser-
vice Commission February 1, told 
The LEADER in an exclusive in-
terview : 
"^"I am impressed by the know-

ledge of the people in this depart-
ment. I have asked them to carry 
on as usual, while I have an op-
portunity to study the depart-
ment, i ts organization and func-
tions." 

Stud/lng His Job 
Mr. Taylor said he had spent 

his f i rs t week in office studying 
the department, meeting its em-
ployees and "just gett ing acquaint-
ed" with his new job. 

"Now, I know how a new em-
ployee feels in s tar t ing work," he 
said. 

Asked if he had found any 
marked differences between pri-
vate industry and how a State de-
partment operates, Mr. Taylor re^ 
plied: "No, I find the people 
aren't any different a t all> They 
have the same desires, the same 
ambitions and the same willing-
ness to work." 

He added tliat if there is a dif-
ference between private industry 
and government, it probably is 
the fac t tha t some things are dic-
tated by law for a governmental 
agency. 

Meeto Colleagues 
Mr. Taylor, who succeeded J . 

Bklward Conway in the Job, met 
all the department division heads 
a t a luncheon recently. This 
week, he will preside at his f i rs t 
Commission meeting, although he 
attended the Januai-y meetinj^ as 
an observer. 

ALBANY, Feb. 15—William J . 
Murray, administrat ive director of 
the State Civil Service Depar t -
ment , has forwarded to State per-
sonnel officers a list of 15 open-
competitive and 32 promotion el-
igible rosters established in J a n u -
ary, for immediate use in filling 
vacancies in these and appro-
priate titles. 

Exam number, title and number 
of eligibles are given, in t ha t 
order. 

OPEN COMPETITIVE 
8124. Assistant civil engineer 

(design), 4. 
8130. Assistant mechanical con-

struction engineer, 11. 
8174. Assistant technical direc-

tor (building codes), 7. 
8169. Associate hardware speci-

fications writer, 2. 
8183. Biochemist, 2. 
8192. Head clerk (surrogate), 8. 
8125. Junior civil engineer (de-

sign), 2. 
8146. Junior d ra f t sman. 31. 
8160. Junior graphic stat ist i-

cian, 5 
8122. Office machine operator 

(calculating-key drive), 33. 
8068. Par i -mutuel examiner, 87. 
8102. Recreation instructor, 23. 
8145. Senior draf t sman, 15. 
8033. Thruway toll collector, 

698. 
8150. X-ray machine operator, 

L 
PROMOTION 

Agriculture and Markets 
7184. Principal clerk, 9. 
7157. Senior f a r m products In-

spector, 10. 
Conservation 

7101. Chief, Bureau of Pish. 2. 
7159. Corporal, Park Patrol, 6. 
9158. Sergeant, Park Patrol. 6, 

Correction 
7173. Administrative assistant. 

Sing Sing Prison, 5. 
7059. Assistant principal keeper, 

12. 
7172J*rincipal clerk. 20. 
7058. Principal keeper, 4. 

Division of Employment 
795. Assistant director of U. L 

accounts, audit and collections, 4. 
796. Assistant director of U. L 

accounts, maintenance control, 3. 
Division of Housing 

7115. Associate accountant , 12. 
7131. Senior accountant , 4. 

Insurance 
7138. Assistant insurance ex-

aminer, 36. 
Laboratories and Research 

7202. Bacteriologist (virotogy), 

Mental Hygiene 
7146. Recreation instructor, 7. 

Public Works 
7166. Assistant civil engineer 

(design), 12. 
7148. Associate civ*i engineer, 

58. 
7122. Chief accouwt clerk, 8. 
7180. Chief lock operator, 32. 
7167. Junior civM engineer (de-

sign), 2. 
7165. Senior crvil engineer (de-

sign), 13. 
7179. Senior d ra f t sman . 20. 
7169. Senior mechanical stores 

clerk, 5. 
Social Welfare 

7191. Assistant super intendent 
of Boys Training School, 3. 

7181. Statistician, 2. 
7154. Supervising inspector of 

welfare institutions, 3. 
S tandards and Purchase 

7161. Typewriter service a n 4 
stores supervisor, 2. 

Taxat ion and Finance 
7168. Head mail and supply 

clerk. 9. 
Workmen's Compensation Board 

7163. Chief disability benefits 
examiner (plans). 1. 

7176, Head hearing reporter, t . 

728. Biochemist, L 

BROTHERHOOD LUNCHEON 
TO BE HELD FEB. 25 

The first annual brotherhood 
luncheon of S ta te employees will 
be held a t the Hotel Picadilly, 227 
West 45th Street, NYC, at 1 2 : l i 
P. M. on Thursday, February 2S. 
Religious groups of State em-
ployees are supporting this a d -
junct of the in ter - fa i th movement, 
as is the Metropolitan Conference 
of the Civil Service Employees As-
sociation. 

Tickets are $2.75 each, includ-
ing tip. and may be obtained f rom 
Gladys Synder, Taxation and F in -
ance. 80 Centre St.; Morris Gim-
pelson, of the Motor Vehlcls 
Bureau at t ha t address, or Ben-
jamin Potoker, chai rman of t h s 
committee, at the Division o(f 
Employment. 342 Madison Avenue. 
Mr. Potoker's telephone number 
is M u r r a y Hill 2-1530. 

FINO ASKS U, S. RAISE 
WASHINGTON. Feb. 15—Rep-

resentative Paul A. Fino, of t h s 
Bronx, former NYC CJivil Service 
Commissioner, at a public hea r -
ing hel(jl by the House Post Offica 
and Civil Service Committee, ad -
vocated a raise for Federal em-
ployees. He said tha t Congress 
has neglected them on pay. 

P H O T O f r y C o w S ^ J U U f w 

"Dreamy" Dress, rjiru^. 
easy for teen-agers to make their drees-up clothes on 
an electric sewing machine. Inexpensive, too. For 
example, you can sew 4 full hours for only U worth 
of electricity. Con Edison electricity is a real bargain 
; • . C08U about the same at U did 10 years ago I 
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Activities of Employees in New York State 
Hudson Training 

School 
SUPERINTENDENT Abraham 

Novick returned recently from 
two week's study of the Pennsyl-
t a n i a Training School for Boys 
and Girls at Canonsburg, Pa., 
and will recommend changes in 
4Bie school's relationship with the 
community and the juvenile 
court system of the State, as part 
of the study. Mr. Novick reviewed 
the school's program, organiza-
tion and functioning, at the invi-
tation of the school's board of 
trustees and the Pennsylvania 
State Department of Social Wel-
fare. 

"New York State is far in ad-
vance of most areas of the coun-
try, in adequate training and re-
habilitation programs for juvenile 
delinquents," Mr. Novick said. 
"New York State's personnel 
s tandards and classification sys-
tem make it possible to secure 
employees of the calibre to meet 
problems of delinquents," he ad-
ded. 

Through the cooperation of the 
Adult Education Program of 
Hudson, the following courses are 
being offered at the Training 
School for Girls, for the benefit 
of employees as well as the gen-
eral public: shorthand, typing, 
foods and nutrition, and Spanish. 

The staff gave a dinner in 
honor of Mrs. Blanche Holte Mc-
Donald, director of education, 
who leaves to accept the positior^ 
of assistant .superintendent at 
the Barrett School for Girls, 
Glen Burnie, Md. Nearly 100 
members of the staff attended. 

Bernice Crosby, director of 
social service, has been granted 
a year's leave of ab.sence to com-
plete her social work studies at 
the University of Buffalo School 
of Social Work. Good wishes go 
with these staff members. 

Employees were saddened to 
hear of the sudden death of Cam 
Carroll, senior engineer. He had 
been employed at the school for 
22 years. Deepest sympathy Is 
extended to his wife and family. 

Ray Slyman, plumber and 
steamfltter, who suffered a broken 

ankle and wrist in an ac-
cident last November, is now at 
home from the hospital and hob-
bling about on crutches. Molly 
Pultz, stenographer, has also re-
turned from the hospital and is 
recuperating at her home. Maur-
ice Taylor returned to work, fol-
lowing an absence due to a 
sprained wrist. 

Newark State School 
OFFICERS of Newark State 

Employees Federal Credit Union, 
elected receatly, are: board of 
directors, Mrs. Hinchman, presi-
dent; Mr. Ochs, vice president; Mr. 
Thomas, clerk; Miss Fry, credit 
committee; Mr. Emerson, Harry 
Ross and C. Pelis, supervisory com-
mittee. Those who continue in 
office are: board of directors, Mr. 
Baraw; C. Curtin, treasurer; Mr. 
Tyler, Mr. Sig.sbec, credit commit-
tee. 

Returned from vacation: Eileen 
Deys, Helen Headick, Marjorie 
Frazer, Leona Smith, Rose Heggs, 
Helen Camp, and Mrs. Pauline Mc-
Clellan, cook in F cottage, who 
vacationed in Florida. 

On vacation: Blanch Beman, 
Evelyn Beaner, Anastasia Hessnuf, 
Opal George, Mr. and Mrs. Wil-
liam Henry, and Mr. Wilson. 

Doris VanHorn returned to duty 
after two weeks' illness. Josephine 
Lay Is on the sick list, as are Mrs. 
Christine Newcombe and Mrs. 
Hazel Gatchell, recuperating from 
surgery in sick bay, and Mrs. Irene 
Hollenbeck and Mrs. Ruth Shaff-
ner, at home. 

Mrs. Frances Green, nursing in-
structor, is on a leave of absence. 

Mrs. Anna Verdow spent a few 
days in NYC recently. 

Sympathy to Marian Morton on 
the death of her father. 

New employees are Juani ta Kel-
1am, Evie Sue Hapson and Gladys 
Dickins. 

Mrs. Emma Sebring, dining 
room attendant, attended the 
Western Conference meeting in 
Buffalo as a representative. 

Visitors to the School included 
Mr. Zaron of the personnel divi-
sion, Department of Mental Hy-
giene, and Ernest L. Conlon, CSEA 
field representative. 

Chapter officers are most grati-
fied at the Increased attendance at 
chapter meetings the last three 
months, and hope it will continue. 

The bowling teams bowled at 
Sonyea and at Willard during 
January. 

At the February 17 meeting 
plans will be made for the March 
meeting, at v.'hich speakers will 
discuss retirement. 

Niagara 

Facts You Should Know 
About Your Mental State 
Note this startling fact — one in ten persons in 
New York State at one time or another becomes 
mentally ill. Obviously, the conditions in New York 
State's Mental. Hygiene Hospitals and Schools 
vitally concern you. 
But the record is not altogether grim. The mental 
hygiene employees in the State service have 
achieved a surprisingly high percentage of suc-
cessful rehabilitation. 
The word "surprisingly" is used deliberately. These 
mental hygiene workers are overworked and under-
paid. Institutions must be manned every hour of 
the year. Most employees have to work at least 
48 hours a week because it is impossible under 
present wage scales to get sufficiently trained and 
adequate personnel. 
Mental hygiene employees are the poorest paid in 
State service. Over 13,000 are employed at an 
entrance pay based on a $35 per week level. In 
addition, daily contact with patients and inmates, 
generally in crowded quarters, puts these em-
ployees under constant threat of diseKise and injury. 
Naturally, these conditions affect the sympathetic 
and expert care institution workers want to give 
the patients dependent on them — and often cannot 
because mental hygiene workers are so overworked. 
Remember the one in ten — and remember that 
failure to give proper care to mental patients can 
cause serious problems in your community — even 
in your own family. 
Protect the health, help the recovery of mental 
pa t i en t s . . . 

SUPPORT THE'CASE OF MENTAL HYGIENE 
EMPLOYEES FOR A 40-HOUR WORK WEEK 
AT THE PRESENT 48-HOUR PAY. WRITE GOV. 
THOMAS E. DEWEY, ALBANY, N. Y. OR CON-
TACT YOUR LEGISLATIVE MEMBERS TODAY! 

presented in the interests of merital hygiene 
patients and employees by 

MENTAL HYGIENE EMPLOYEES' ASS'N. 
JOIN YOUR MENTAL HYGIENE EMPLOYEES 

ASSOCIATION TODAY. DUES $1.00 A YEAR. 

MORE THAN 200 members and 
guests attended the annual ice 
buffet held by Niagara chapter, 
CSEA. at the Park Hotel, Lock-
port. Frank J, Kronenberg, Niaga-
ra County and Surrogate Judge, 
installed officers for the coming 
year: Viola Demorest, president; 
William Doyle, 1st vice president; 
John Weber, 2nd vice president; 
Ethel Redhead, 3rd vice president; 
Alice Williams, secretary; Howard 
Kayner, treasurer; Isabelle An-
drews, representative; Wilfred 
Fitts, delegate. 

Among the guests were Assem-
blyman Ernest Curto, John K. 
Silsby, Chairman of the Niagara 
County Board of Supervisors; 
Charles Sandler, CSEA regional 
attorney; Thomas Canty, of Ter 
Bush & Powell, insurance carriers, 
and representatives of Erie and 
Orleans County chapters. 

William Wahl, magician, enter-
tained the group. 

Gratwick 
GRATVVICK chapter, CSEA. 

welcomes all the new employees 
at Roswell Park, and hopes they 
will become active participants 
in employee activities. 

Ethel Chandler, director of 
nurses, will fly to Florida to par-
ticipate in a round table discus-
sion on cancer. 

Helen Kline, Charlotte Bettin-
ger, Michael Stando and Gertrude 
Smith, all of the laundry staff, 
have recovered from injuries re-
ceived in an accident and are 
back on the job. 

Nursing staff members who have 
been ill include: Josephe Sova, 
now recovering from surgery; Mrs. 
Dorothy Zehr, in the hospital, and 
Madelyn Barrett . Mrs. A n n a 
Aungst has returned after an ill-
ness of three weeks. 

Hopes are high tha t the new 
building may be occupied soon. 

Nurse Elfrieda Kra f t is ill at 
Biggs Memorial Hospital. The 
Roswell staff hopes she'll be back 
real soon. 

Deep sympathy to Betty Fries 
on the death of her fa ther and 
to Dorothy Nowak on the death of 
her mother. 

News from the various depart-
ments should be given to any 
chapter officer, who will relay it 
for publication in The LEADER. 
Your friends would like to hear 
about you, so won't you cooper-
ate? 

Creedmoor 
AT THE next meeting of Creed-

moor State Hospital chapter, 
CSEA, a report will be made on 
the progress of the 40-hour week, 
and the bill calling for a raise af -
ter five, 10 and 15 years' service. 
Everybody talks about "what we 
should have" but the actual work 
is left to a few. Come to the 
meetings and help your own cause. 

Jack Dufly, recreation super-
visor, reports tha t rehearsals are 
in full swing for his new show, 
"Bright Lights of '54," to be pre-
sented March 10, 11 and 12. Mat-
inees are for patients, evening 
shows for the general public. 
Tickets are now on sale at the 
hospital, at $1.20 each. .All pro-
ceeds go to the patients recrea-
tion fund. If past shows are a 
yard stick, it should be a bang up 
show. Stage Manager Charlie Fox 
.says he can always get a job as 
a stage hand when he leaves 
State service. 

Rita Batcheler is back on the 
job after a vacation in Florida. 
Florence Mulcahy, on the sick 
list, has the chapter's best wishes 
for a speedy recovery. Frank Di-
Bona, Building P. is expecting a 
new tax exemption. Roland Car-
penter and Patricia DiLillo, mar-
ried February 6, will live at the 
hospital af ter their honeymoon. 
Georgianna O'Halloran, daughter 
of Mickey O'Halloran, and gradu-
ate of the class of '53, CSH nurs-
ing school, will wed Thomas 
Byrne. 

Theresa LaFlanune is back in 
circulation af ter recuperating 
from her skiing acrobatics. Ap-
parently she aigged when she 
should have zagged. Irma Holland, 
head nurse of Building O. Is on 
vacation. Hannah Schwind, clinic 
nurs«« k> also vacationing. Her 

husband ha.s just returned from j 
a Europe.'\n cruise as chief hospi-
tal man, U. S. Navy. Dr. Berrar-
delli. Building P, states he caught 
11 fish on his recent fishing trip. 

Glad to see tha t so many war 
veteran employees are joining 
Creedmoor State Hospital War 
Veterans Post. Meetings are held 
the third Tuesday of each month 
in the social room. Refreshments 
are served and a good time is had 
by all. 

There is a rumor circulating 
that Tex Mayfield lost his guitar 
and will not play at the instp 
tion party. Wonder what afTect 
this'll have on the attendance. 

Binghamton 
ERNliST L. CONLON, CSEA 

field representative, was elected 
president of the Binghamton Dis-
trict, State Employees Federal 
Credit Union, at a meeting at the 
Red Robin Diner, Binghamton. 
Other officers elected were: Clar-
ence W, F. Stott, vice president; 
Mrs. M. T. Rogers, treasurer; Rob-
ert Hillis, assistant treasurer; 
Clare L. DeJean, clerk; Margaret 
J. Ahern, supervisor; Grace Both-
ner and Ruth Drachler, credit 
committ .e. 

A substantial increase in busi-
ness during 1953 was reported, and 
a dividend was declared. 

Rockland State 
A RETIREMENT party for a 

husband and wife employed at 
Rockland State Hospital for the 
past 23 years was recently held in 
the Civil Service Employees Asso-
ciation headquarters in Home 29. 
The couple feted were Newton 
and Mary Holloway. Mr. Holloway 
was head baker at the hospital 
and his wife was supervisor of 
the housekeeping department. 

Among the 65 guests who at -
tended were Dr. Alfred M. Stanley, 
director of Rockland State Hospi-
tal; H. Underwood Blaisdell, busi-
ness officer; Henry C. Marier, 1st 
vice president, Rockland State 
Hospital chapter, CSEA, and Mr. 
and Mrs. Frank Metzger, sister 
and brother-in-law of Mrs. Hollo-

I way, who also work at the hospi-
tal. 

Mr. Marier as master of cere-
monies introduced Dr. Stanley and 
Mr. Blaisdell, both of whom spoke 
of the Holloways' fine service. 

Dr. Stanley presented the couple 
with a beautiful maple drop-leaf 
table. The table was carried in 
and placed before the guests of 
honor by Mrs. Theresa Helder, 
who is replacing Mi-s. Holloway, 
and by Mrs. Grace Nelson, who 
has replaced Mrs. Helder as house-
keeper of Home 28. 

The couple also received a CSEA 
pin from Mr. Marier. 

Refreshments were arranged 

for by Michael Garvey, supervisor 
of the food service department, 
and were served by members ot 
the housekeeping department. 

Music for dancing was played 
on the piano and the accordion 
by Raymond A. Pelletier, an a t -
tendant in Building 37. 

Mr. and Mrs. Holloway are now 
residing in their new home ia 
Clearwater, Fla. 

Psychiatric Institute 
PSYCHIATRIC Institute chap-

ter, CSEA, was host to the Metro-
politan Conference. Dr. Philip Poli-
tan, .senior psychiatrist of Female 
Service, welcomed the delegate;^ 
in the absence of Dr. MacKinnon, 
acting director. A cocktail hour 
and a bufTet supper were enjoyed 
in the gymnasium, after the meet-
ing. Members of Psychiatric 
chapter welcomed this opportun-
ity to greet old and new Confer-
ence friends. 

Alice Wick, who has recovered 
from her illness, left for a five 
months' tr ip around the world. 
Miss Putnam and Mr. Glassman 
are also vacationing. 

Mort Brod is back on duty fol-
lowing his leg operation. Mrs. 
Williams and Mrs. McClusky of 
the nur.sing stafi" are on maternity 
leave. Miss Lynne and Miss Drew 
have joined the staff. Two new 
medical students, Mr. Riley and 
Ai-t Green, have joined the staff 
part-time, and Mr. Aiken is now 
a full-time at tendant . 

Patients and employees were 
entertained in the auditorium last 
month with a color slide exhibi-
tion of A1 Quinlan's European 
trip. 

Howard E. Foot judged the 
monthly color slide contest at 
Great Neck Color Camera Club. 
He is also the newly appointed 
treasurer for Manhat tan Camera 
Club. 

As usual, a large number of the 
staff are attending colleges in the 
City. Twenty are enrolled at Col-
umbia, Hunter, New York Uni-
versity and City College. 

Frank C. Verce, alternate dele-
gate for president Dixie Mason, 

I and delegate Biagio Romeo will 
i and delegate Biagio Romeo will 
! attend the Governor's dinner in 

Albany February 24. 

Barge Canal, 
East Central Unit 

OFFICERS of East Central 
Unit, Barge Canal chapter, CSEA, 
were elected at the February 
meeting at the Barge Canal Ter -
minal, Utica. They are: Dewey 
Drumm of Herkimer, president; 
Jay Boshart of Rome, vice presi-
dent; Wendell French of Utica, 
secretary-treasurer; Mr. Drumm 
and Phil Weikert, delegates, and 
R. H. Peters, alternate. 

W A N T E D ! 
MEN—WOMEN 

between 18 and 50, to prepare now for U. 8. Civil Service 
jobs in and around Greater New York. During the next 
twelve months there will be over 29,320 appointments to U. S. 
Government jobs in this area. * 

These will be jobs paying as high as $316.00 a month 
to start. They are better paid than the same kinds of jobs 
in private industry. They offer far more security than private 
employment. Many of these jobs require little or no experience 

or specialized education. 
BUT in order to get one of these jobs, you must pass a 

Civil Service test. The competition in these tests is intense. 
In some ca^es as few as one out of five applicants pass! 
Anything you can do to increase your chances of passing is 
well worth your while. 

Franklin Institute is a privately owned firm which helps 
thousands pass these tests each year. The Institute is tHe 
largest and oldest organization of this kind and it is not 
connected with the Government. 

To get full information free of charge on these Govern-
ment Jobs fill out and mail the coupon at once. Or call a t 
office — open daily Incl. Sat. 9:00 to 5:00. The Institute will 
also show you how you can qualify yourself to pass these 
te.sts. Don't delay — act now! 

* Estimate based on offlcial U. S. Government figures. 

FRANKLIN INSTITUTE. Dept. L-56 
130 W. 42nd St.. N. Y. 36. N. Y. 
Send me, absolutely FREE (1) list of available positions; (2) 
free copy of 36-patre book. "How to Get a U. S. Government 
Job"; (3) Sample test questions; (4) Tell me how to qualify 
for a U. S. Government Job. 

Name Age 

Street Apt. # 

City Zone State 
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Activities of Employees in New York State 
Gowanda 

THE employees' club house and 
bowling alleys at Gowanda State 
Hospital were formally opened 
when Ernest C. Palclc, hospital 
business oflicer, turned the facil-
ities over to Dr. Erwin H, Mudge, 
acting director. Dr. Mudge initi-
ated the alleys by rolling the first 
ball, and the club house and al-
leys were then opened for public 
Inspection, Harold Abel, super-
Tisor of physical training of the 
Mental Hygiene Department, ex-
pressed pleasure at the complete-
ness of the facilities. 

The hospital's "old farm 
house" was renovated, and now 
contains a large lounge, a room 
for card playing, another equipped 
for pool, table tennis and shuffle 
board, and rest rooms. Four bowl-
ing alleys are housed in an ad ja -
cent cement structure. There is 
also an auxiliary of the com-
munity store, where light lunches, 
coffee and soft drinks are served, 
and a locker room for bowling 
equipment. 

' The entire project, except for 
the actual installation of the al-
leys, was accomplished with em-
ployee labor. 

As a part of the recreation pro-
gram, patients, under the direc-
tion of the supervisor of recrea-
tion, will participate in bowling 
tournaments two or three af ter -
noons a week. 

As the hospital Is in a rural 
community with not too many op-
portunities for recreation, it is 
felt tha t the new facilities will 
add greatly to the enjoyment of 
both employees and patients. 

Employment, Albany 
NEWS from the Division of Em-

ployment, Albany: 
A.P.W, Building. O.S.R: Dolores 

Henderson, claims clerk, was visit-
ing in NYC over the weekend. Er-
nestine Hiltsley, claims clerk, is 
home caring for her mother, who 
is ill. The office force wishes her 
a speedy recovery. . . Robert Lark-
in, recently discharged from the 
U. S. Navy, has joined the O.S.R. 
staff as a clerk . . . Eve Oliver, 
claims clerk, is vacationing for 
two weeks at Cape Cod . . . Plate 
Files: Tommy Amato,- clerk, an-
nounces the birth of a boy, Thom-
as Steven, 6 lbs., 3 oz. Mom is the 
former Isabelle Ashine, who was 
a clerk in Audit and Control. The 
new addition has an older sister, 
Barbara Ann. 

Drislane Building. A Communion 
breakfast was discussed at a meet-
ing at the Broadway Arcade. The 
Committee' of the 1953 breakfast 
and all interested parties were 
asked to attend. Plans will be an-
nounced. 

Chapter elections will be held 
the week of February 22. Ballots 
will be furnished. 

The February meeting of the 
International Association of Per-
sonnel in Employment Security. 
Capitol District chapter, will be 
held in the Manhat tan Room of 
O'Connor's Restaurant on Febru-
ary 17 at 6:30 P.M. Speaker is 
Richard C. Brockway, director of 
field operations. Division of Em-
ployment. Mr. Brockway's subject 
will be "Division Plans for the 
Future." All members and friend.s 
are invited to attend. Reserva-
tions for the dinner may be ob-
tained by calling the Secretary, 
Mrs. Eva Geller. at Albany 3-1111, 
Ext. 48 or Ext. 35. 

Rochester 
State Hospiyul 

nurse, and Bill Rossiter, vice 
president of the hospital chap-
ter. 

Sympathy Is also extended the 
A PARTY and tureen supper will j family of Cecil Clements. Cecil 

be given by Rochester State Hos- was employed at St. Lawrence 
pital chapter, CSEA, on April 22 State Hospital and retired from 
in Van de Mark Hall. Tickets are Rochester State Hospital in 1944. 
$1, with children under 12 ad-1 Jacqueline Flemming, Howard 
mitted free. Prizes will be awarded, women service, has just returned 
Proceeds will be used for tele-, from a ten day vacation In Flor-
vision sets in the employees' sick' Ida. Thanks for the oranges, 
wards. | 

Members of the committee in 
charge of arrangements are: Leo 
Lamphron, Cliff Casad and Helen 
Sager. The following are assist-
ing: Ella Frazier, Minerva Miller, 
Arthur Lelonde, Archie Graham, 
Agnes Penn, Margaret Leake, Al-
liene Chapman, Beatrice Lyness, 
Emma Spencer, Emma Wilkins, 
Elizabeth Heagney, Iris Jackson, 
Regina Orslnl, Edna McNair, Cla-
rabelle Thompison, Helen Fitz-
gerald, Marlon Cole, James Sur-
i-ldge and Mary Seltler. 

The membership campaign for 
new members was most success-
ful with 69 new membei's. Congra-
tulations to the committee for a 
splendid job. Those receiving 
prizes for securing new members 
include Claude Rowell, Elizabeth 
Heagney, Helen Sager, Betty Ros-
siter, Donald Sager, Harold West-
ling, Laura Stonegraber, Beatrice 
Lyness, Alllene Chapman and Bill 
Rossiter. 

The chapter pays special tribute 
to Mrs. Elizabeth Heagney, super-
vising nur.se In the Orleans Build-
ing Female. She has signed 15 new 
members, and not only leads in the 
membership drive but also hospi-
tal-wide with nearly 100 per cent 
membership In her service. The 
chapter is proud of this record of 
devotion to Association activities. 
Many thanks, "Liz." 

Dr. Hem-y Brill, Deputy Commis-
sioner of the State Department of 
Mental Hygiene, spoke on "Recent 
Advances in the Treatment of 
Mental Illness" at the fourth an-
nual Kenneth Kohler Slaght Mem-
orial Lecture sponsored by the 
Health Association of Rochester 
and Monroe County. The meeting 
was held in the auditorium of Van 
de Mark Hall. 

Stanley Copeland, stationery en-
gineer, attended a three day con-
ference of the State Department of 
Mental Hygiene Stationery Engi-
neers held in NYC. 

Among recent retirements are 
Clarence Campbell, stationery en-
gineer, who retired a f t r 31 years' 
service; J . Anabell Moran, staff 
nurse; Martin J. Tubbs, motor 
vehicle operator; Elizabeth Mac-
Phee, head nurse; Minnie Dowd, 
with 41 years' service; Dr. Henry 
Freund, supervising psychiatrist; 
William Asian, Howard Male Serv-
ice; Rose Sutter and Christine 
Stonewall, Livingston Kitchen; 
and Margaret Ashby. Margaret 
was past chapter secretary. Rev. 
L u t h e r Rldgeway, Protestant 
chaplain, has left to take up new 
duties in Buffalo. All were feted 
with parties and presented gifts. 
Bst of luck and many happy years 
of retirement! 

Condolences are extended to 
the family of Victor Fero who 
passed away recently. He had 35 
years' service. 

Sympathy is extended to the 
family of Matthew McDewltt who 
passed away a few weeks ago. 
"Mac" had retired two years ago 
after 30 years' service. He was an 
uncle of Betty Rossiter, charge 
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"Jack." 
Pearl Miles, Howard women 

service, has returned to duty 
aitor spending several days in 
sick bay, 

Allie Mae Leonard, also from 
the Howard women service, is 
recovering at home after recent 
surgery. 

Mary Seltler and Iris Jackson, 
recreation department, have re-
turned to duty after illness. 

Rita Donovan, telephone oper-
ator, is at lola Sanitarium for 
treatment. Speedy recovery, Rita. 

At the last meeting of the 
chapter it was voted to put on a 
drive for members of Mental 
Hygiene Society. Contact the of-
ficers for further information. 

Do not forget to pay your dues 
for the year. Those with insurance 
are on the danger list if dues 
are not paid in full soon. Also, 
contact new employees for mem-
bership. 

For two years the chapter has 
shown a gain in membership. Let's 
do it again this year! 

New York City 
THB regular meeting of the 

New York City chapter, CSEA. 
took place February 4. At this 
meeting, which was unusually 
large, the representatives were 
addressed by Charles R. Culyer, 
CSEA field representative, and 
Thomas Conkling, president of 
the Metropolitan Conference. They 
explained the status of the nego-
tiating committee meetings with 
the Budget Director. 

Chapter president Sol Bendet 
flew In from Albany with the 
latest report on the status of the 
salary question. Sam Emmett, 
Henry Shemin and others joined 
in the discussion which followed. 

It was heartening to hear tha t 
the CSEA board of directors was 
unanimous in its decision to con-
tinue pressure for a 12 per cent 
raise for State employees. 

One of the representatives stated 
it well when he said, "The great-
est inequity is the difference be-
tween State employees and private 
industry employees. The only 
equitable adjustment is a 12 per 
cent raise." 

Please do not depend entirely 
upon your oflRcers for achievement 
of a pay raise. Help them to help 
you, by writing to State legislators 
and officials. 

Rose Landau of the Workmen's 
Compensation Board is lolling on 
the warm sands of Miami Beach. 
Gertrude Levy of the WCB is on 
a cruise to the Virgin Islands. 
Have fun, girls. 

Congratulations to Herman L. 
Federman upon his excellent mark 
(in the upper nineties) on the 
recent exam for chief disability 
benefits examiner. Nice work, Hy. 

Heartfelt sympathy to Sue Brill 
on the loss of her mother. 

Did you hear about the fire at 
the State Maritime College in 
the Bronx? The dormitory burned 
down, and George Cain and the 
other fellows had to sleep on 
board ship. Some fun. 

The bowling team evidently 
hasn' t been doing too well, for 
no report has been forthcoming 
lately. When we win again, you'll 
hear about it. When we lose, no 
game. 

What 's new at your office? Let's 
hear from you. 

Pilgrim State Hospital 
PILGRIM State Hospital em-

ployees wish a speedy recovery to 
Joe Mitzen. 

Mr. and Mrs. Joseph Low ex-
tend their thanks to the hospital 
employees for their generous help 
and thoughtfulness during the 
recent fire. 

During February new applica-
tions for Blue Cross and Blue 
Shield plans will be accepted. 
Contact Wesley Redmond. Build-
ing 25. Ward 18 for information 
and applications. 

Visual Training 
Of C A N D I D A T E S For Th« 

Police, Fire, Sanitation 
& Correction Depts. 

FOR THE EYESIGHT TESTS OP 
CIVIL SERVICE REQUIREMENTS 

DR. JOHN T. FLYNN 
Optometrist • Orthoptist 

300 West 23rd St., N. Y. C. 
By Appt. Only WA. 9-SOlB 

Sing Sing 
SING SING chapter, CSEA. is 

happy to report tha t Guard Prank 
Puglla, at St. Agnes Hospital. 
White Plains, is recovering from 
his recent operation. Best wishes 
also to George McCain for a 
speedy recovery. 

The chapter held its monthly 
meeting at the Moose Hall. Os-
slnlng. President Jim Anderson 
called the meeting to order, and 
Delegate Martin Mulcahy. chair-
man of the chapter's legislative 
committee, gave his report and 
urged all employees to participate 
in tlie campaign for the 40-hour 
week. Charles Lamb, president of 
the Southern Conference, also 
spoke, and was given a unani-
mous vote of confidence. Many 
members were present, and the 
interest shown was gratifying. 

Closed All Pay—Mon., Feb. 22~Washinqton's Birthday 

SPECIAL NOTICE 
To Those Who Competed in the Written Test For 

P A T R O L M A N 
If you correctly answered at least 105 of the 149 questions asked 
in the official written examination, you are sure to have passed. 

Begin Training AT ONCE f o r fhe 

PHYSICAL EXAMINATION That Lies Ahead! 

Remember the Physical Test has EXACTLY THE SAME IM-
PORTANCE as the Written in determining your FINAL MARK. 

CONSIDER THIS EXAMPLE 
If 2 Candidates, "A" and "B," each received a mork of 70% 
in the written test, and "A" Receives Only 70% in the Physical 
Test whereas "B" Receives 90% in It. THE FINAL MARK 
FOR "A" WILL BE ONLY 70% WHILE "B" WILL HAVE 80%. 
This Difference of 10% Can Mean a Difference of Between 1,000 
and 2,000 Places on the Eligible List and Consequently a Delay 
of a Year or More in Being Reached for Appointment! 

The average applicant without a great deal of specialized 
training cannot make a mark of 807o in the physical test, which 
involves 6 very difficult feats of strength and agility. Con-
sequently if you have passed the written exam, you should be-
gin to train at once for the physical. 

Our gymnasium Is open dally from 11 A.M. to 9 P.M., 
Sat. 10 AM. to 4 P.M. and you may attend at any hour to 
suit your convenience. 

MEDICAL EXAMINATION 
Of the many men who filed applications, some may have 
passed the written test without having been medically ex-
amined. However, no applicant should start physical training 
until he has been medically examined. 
Our Physicians Will Examine You Without Charge and If You 
Suffer Any Slight Defect, Will Advise a Suitable Remedy. 

HOME STUDY BOOK 
Especially Prepared for Exams Held Periodically in All Localitlec 

POST OFFICE CLERKCARRIER 
More than 150 pages of carefully prepared study material covering the 
very type of questions and subject matter required for th« ^ ^ C A 
official exam. SENT POSTAGE PAID. FULL PRICE ^ I J e W 

For Those Who Have Filed Applications for 
C T A T E E D I / Official Exam Will Be 
d I A I C U L C K l V Held oa March 27th 

SPECIAL COURSE O^ INTENSIVE PREPARATION 
• • Oar Guest at a Class Session Tues. or Fri, 5:30 or 7:30 P.M. 

N. Y. City Civil Service Exam Approaching for 
PERMANENT POSITIONS IN VARIOUS DEPTS. AS 

PAINTERS—^5,05750 A YEAJt 
SALARY 

Based ON Prevailing Scale and Assurance of 250 Days Yearly Regardless of 
Weather—Ages up to 45 Years, Older if « Veteran—5 Yrs. Experience 
Qualifies. 

FULL CIVIL SERVICE BENEFITS INCLUDING PEMSION 
Onr Special Coarse Prepares You for Official Written Test 

Class Meets MONDAYS at 7 P.M. 

APPLICATIONS WILL OPEN IM APRIL FOR 
H O U S I N G OFFICER 

(PATROLMAN — N. Y. CITY HOUSING AUTHORITY) 
Starting Salary $3,400 a Year 

Be Our Guest a t Opening Class Wed., Feb. 24 at 7;30 p.m. 
Day & Ev«. Class** Ik 

ManhoHon and J a M i c a h 

• STENOGRAPHY 
• TYPEWRITING 
• SECRETARIAL 

PRACTICE 
Attroctlva Positions PlaatlM 

Vocational Training: 
• AUTO MECHANICS 

Aatomotlc Tronsmlsslea 
Speclallxatloa 

• TELEVISION 
Practical Training la Ra4l« 
and TV Servic* and Repair 

• DRAFTING 
Blueprint Reading 

"Nearly 40 Years •# Service In Advancing fft« 
Coreers of Morn Tfcan 450,000 SfudeiN" 

DELEHAIfTY nH4$tê  
Executive Officest 

USE. IS ST., N . Y . 3 
QRamercy 3-6900 

Jemalen Divisiea 

90-14 Sutphui Blvd. 
JAmeiee 6-aMt 

M P i l - . ^ . I H t f •••r.vfsMi , S«t. f mum l̂ pM. 
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Armory Employees 
Need This^ at Least 
The State's Armory employees, serving under the mili-

tary law, are denied many of the privileges accru-
kig to employees serving under the civil service law. 

Slowly, persistently in recent years, they have man-
• f e d to î mprove their conditions of work, largely through 
•ta^ng organization and through maintenance of a sym-
pathetic relationship between them and the Adjutant 
General's Office. But though they have made some gains, 
their status is not yet what it should be. An additional 
•tep can and should be taken now. That step is em-
bodied in a bill introduced in the State Legislature by 
ABsemblyman Walmsley (Int. 1257). The measure sets up 
A new wage structure, with job-titles more descriptive of 
the work performed. The Adjutant General's Office, aa 
well as the employees, favors the bill. It should be anoend-
•d to include any pay increases won by other Stat« mat-
Tfloyees, then passed and signed by the Governor. 

Tax Relief 
For Hetired Persons 
Congress should pass HR 5180, introduced by Bep. 

Noah M. Mason of Illinois. The measure ia support-
ed by many civil service and teachers organizationa, 
throughout the United States. HR 5180 proposes that 
wtired persons should have $1,500 of their retirement in-
come exempt from Federal taxation. The measure may 
Bot be the ideal one, but it has the advantage that it can 
be passed. Retired people certainly ought to have this 
relief from the tax load. 

Past efforts to gain such tax relief have often failed 
because the proposals were called narrow class legisla-
tion, or because they lacked nation-wide support The 
present bill is more inclusive than any previously intro-
duced. The bill equalizes treatment of all retired per-
sons. Those favoring the measure should make certain 
that their representatives in Congress know •f their 
iwpport. 

Expediency on 
Proves a Poor 

Pay 
Subsfifufe 

STORES CLERKS 
P R O - p i S T ACTION 

Editor , The LEADER: 
As representa t ive of t he S t a t e 

stores olerks' group, I wish to no t i -
f y all concerned t h a t our appeal 
for a sa lary grade Increase h a s 
been denied by t h e S t a t e Classi-
fication a n d Compensat ion Ap-
peals Board. 

We have sent to t he Appeals 
Board a let ter of protest because 
of its m a n n e r of de terminat ion in 
our case. We have been denied an 
Itemized list of denial reasons, 
a n d we were denied a hear ing, a t 
which all differences could be r e -
solved. 

We feel t h a t the denial of these 
i tems are denials of very f u n d a -
menta l r ights , an d we in tend to 
press our appeal to t h e limit. 
Whatever action we will t ake will 
benefit not only stores clerks bu t 
all o ther appel lant groups as well. 

Copies of t he protest le t ter 
have also been sent to the person-
nel offices of t he various S t a t e 
depar tments , whose stores clerks 
a re members of our appeal group. 
At present there are 52 stores 
clerks in the group, out of about 
80 such positions In S t a t e service, 
not all of which are filled. 

If any other S ta t e stores clerks 
wish to join t h e appeal, they may 
write me a t Psychiat r ic Ins t i tu te , 
722 West 168th Street , New York 
32, N. Y. 

J O H N J. KEHLRINGER 
New York City 

It is inevitable that Civil Service Commissions recruit at 
higher than minimum grade pay for jobs hard to filL 

The State has been doing it. A bill in Congress to au-
thorize the same device in U. S. hiring ia expected U be 
enacted. NYC has no such provision. 

It would be better to raise the minimum pay rcneJ^^lj' 
Government budget people ahould know when they're 
Bcked. 

FIRE DEPT. HOLY 
NAME SOCIETY 
&IVES SHOW 

The NYC Fi re Department 'B 
• o l y Name Society, Borougha of 
Brooklyn an d Queens, held an 
•n te r la inment on Monday, Feb-
ViMtry 15 a t th« Hotel S t G«orge, 
Brooklyn. Proceeds will be used 
tMT an outing and pa r ty for crlp-r children and fo r •cholarshlpa 

membera ' families. 
TaudevlUe a n d danoinc were 

iMitured. 
F i r e m a n WUnam Treaey waa 

ehaJrman. Edward Bren -
members of t h e board of 

and (k tegate i assisted him. 

Meet Nelson Seitel, 
Bob Wagners ^Ear 

STATE APPOINTS 
TWO SR. TRAINING 
TECHNICIANS 

ALBANY, Feb. 15.—Ttie T r a i n -
ing Division «f the S U t e a v U 
Service Depar tment has appointed 
John McDonald of Ful ton and 
Leonard Nadler of NYC as senior 
t ra in ing technicians. Mr. McDon> 
aid, will service upsta te areas, 
ki a former Air Force Colonel 
and school teacher. Mr. Nadler, 
whose a rea Is NYC and Long Is-
land, t augh t Sta te courses on su-
p e M s l o n and w a s formerly a 
NYC teacher . ' ' 

MARINE PILOTS 
AND ENGINEERS 

Editor , The LEADER: 
In your December 22 Issue, r e -

port ing on appo in tmen t s a n d p ro -
motions In t he NYC Fire D e p a r t -
men t , you re fe r red to m a r i n e 
pilots and s ta ted, . . t he pilot 
Jot) Is an ass ignment of a fire-
m a n a t an Increase In pay. I t Is 
n o t technical ly a promotion." 

Undoubtedly, whoever gave you 
th i s Informat ion grossly misled 
you. Both the mar ine pilot and 
chief engineer t i t les a r e a t t a ined 
only a f t e r successful completion 
of a. promotion exam conducted 
by the NYC Civil Service Com-
mission. To compete, a cand ida te 
mus t be a t iniformed fireman 
possessing a mas te r pilot 's or 
chief engineer 's license f rom t h e 
U.S. Coast Guard . 

Publicizing these f ac t s aids em-
ployees hi these t i t les to a t t a i n 
t h e proper salaries t h a t should 
accrue to positions of such re -
sponsibility. 

Presently, the re Is pending be-
fore t he Budget Director a r e -
quest, approved by Fire Commis-
sioner Grume t , for salary Increas-
es for these employees. If g ran ted , 
these Increases would to some ex-
t en t correct a s i tuat ion wherein 
NYC, of 22 m a j o r cities surveyed, 
r anks lowest In t he salaries paid 
Its mas t e r pilots and chief e n -
gineers, In relat ion to fire cap-
ta ins . 

Our union represents a m a j o r i t y 
of t h e mas te r pilots and chief e n -
gineers of t he FMre Depar tmen t . 

J O H N J. P O W E R 
Nat ional Representat ive , 

GCEOC-CIO 

Exam for Jobs 
On Nassau Police 
Open Until March 1 

An exam for Nassau County 
pa t ro lman , and grade, for jobs 
wi th t he County, i ts villages an d 
police districts, remains open to 
Monday, March 1. 

S t a r t i ng pay for County pa t ro l -
m a n Jobs Is $3,950, an d rises to 
$4,700. P a t r o l m a n pay In local 
Jurisdictions Is set by village or 
police distr ict authori t ies . 

Candidates mus t be County resi-
den ts for a t least one year before 
t h e da te of t he wr i t ten exam, 
scheduled for Sa turday , April 3. 

Age limits are 21 an d 29, bu t do 
no t apply to veterans, who may 
deduct t ime spent in mil i tary ser -
vice f r o m thei r ac tual age In de-
te rmin ing eligibility. 

Candida tes must be a t least 5 
feet 8 inches, and have 20/30 vi-
sion In each eye, separately, wi th-
out glasses. 

Apply to the Nassau County 
Civil Service Commission, 1527 
Frank l in Avenue, Mineola, N. Y., 
unt i l March 1. 

60 P.C. PASS MARK 
IN APPLIANCE 
OPERATOR TEST 

The pass m a r k on the office ap-
pliance operator test, held Janu-
a ry 30, has been g i . by N Y C a t 
•0 per cent. 

NELSON SEITEL 

I t is typical of Nelson Seitel 
t h a t he hasn ' t got a pho tograph 
of himself. Ask most men in pub-
lic life for their picture, and they 
will whip out a large s tack for 
you to choose f rom. Seitel looks 
quiet, ret i r ing, on the scholarly 
side. He does not consider his 
func t ion in City Hall to be one of 
t rumpe t ing his own wares, m a k -
ing big noises, or pronouncing 
pompously on City affairs . In t he 
course of conversation, he will 
f requent ly say " I don ' t know the 
answer." Seitel ha s little use for 
the limelight, nor does he care to 
bask in the sun of political a d u l a -
tion. Social events? " I duck all 
I can. As a m a t t e r of policy I 
like to s tay out of these th ings ; 
I prefer to be home with my 
family ." 

Mayor Relaxes with Him 
Seitel ha s a s t rong sense t h a t 

It 's the Mayor who carr ies — and 
should car ry — the ball. And to 
Rober t F. Wagner , Nelson Seitel Is 
a sort of cathars is , an ear and a 
window. T h e Mayor relaxes with 
his young ass is tant , ta lks o f f - t he -
cuff about his problems, asks t he 
k ind of personal advice only a 
close. Intelligent f r i end can give. 
"I ' ll advise on any th ing but po-
litical appoin tments , " Seitel says 
determinedly. 

Supervises 6 Agencies 
He has specific duties to pe r -

fo rm in t h e new a r r angemen t s 
now prevailing a t City Hall. P rob -
lems concerning six depa r tmen t s 
come across his desk—Educat ion, 
Higher Educat ion, Civil Service, 
Sani ta t ion , Police, Fire. W h a t is 
the division of duties as between 
Seitel an d the office of the City 
Adminis t ra tor? Policy questions 
go to Seitel; ma t t e r s of m a n a g e -
m e n t and adminis t ra t ion are 
funneled to Dr. Lu ther Gulick. 
For example: A question concern-
ing financial policy in t he Civil 
Service Commission would go to 
Seitel. Whe the r t he test ing work 
of t he Commission should be 
f u r t h e r mechanized would go to 
Gulick. The re is bound to be over-
lapping. But , says Seitel, "ne i the r 
of us gives a d a m n who gets it 
so long as it gets done." 

Wi th a City Administi 'ator 's O f -
fice, an active Deputy Mayor, and 
various new Mayoral aides opera-
t ing, overlapping and fuzziness in 
ass ignment of duties could hard ly 
be avoided. Yet t he general fee l -
ing in City Hall Is one of work-
ing harmoniously. I t will t ake a t 
least six months for t h e various 
tasks to be so shaken down t h a t 
all h a n d s are surer of the i r ac-
tivities. 

Once A Teacher 
One's first Impression of Seitel 

Is: He looks like a teacher . I n 
fact , t h a t Is Just wha t he was. He 
has t a u g h t political science a t 
Brooklyn College and a t City Col-
lege. He has a bachelor 's degree 
f rom Brooklyn College ('35) and 
a law degree f rom Columbia ( '38). 
He was working at Columbia with 
the Legislative D r a f t i n g Research 
P imd when he was sent to assist 
Wagner , t hen an Assemblyman, in 
t he d r a f t i ng of legislation. T h e 
choice of Seitel for t he ta.'^k was 
pure chance. Tliey liked each 
other a t once. 

Wagner entered the Army, and 
Seitel became a rent a t torney for 
t h Office of Price Adminis trat ion. 
Af ter serving there more t h a n 
two years, he went Into the Army 
too, as a private. Always the 
teacher , Seitel was tapped to be 
an Army weapons Instructor . He 
himself never qualified In t he 
handl ing .of weapons, bu t 

could teach o thers to shoot, m 
remained In t he Army f rom I M S 
to 1945. T h e n he took an appoin t^ 
m e n t as a director fo r UNRRA m 
Washington. He s tayed a year , 
r e tu rned to New York, where h « 
pract iced law. In 1947, Wagne* 
became Housing Commfssionerg 
and called Seitel in as secre tary 
of t h e depa r tmen t . Later , h a 
moved wi th Wagne r as secre tary 
to t h e Cha i rman of t he City 
P lann ing Commission; and s t a y -
ed on when Bob was elected M a n -
h a t t a n Borough Pres ident 

Seitel ta lks slowly, deliberately-
His opinions on government Is-
sues are ap t to t h e "core" o p i n -
ions. He 's cons tant ly search ing 
for cau.ses of wha t appear to b« 
causes, bu t a re really effects. 

On Good Government 
" I th ink ," he muses, " t h a t % 

good job can be done in t h i s 
town. I t Isn't too hard , e i ther . 
You mus t have the desire, a n d 
you m u s t keep working a t it. You 
can ' t get per fec t government , b u t 
you can have a decent admin i s -
t r a t ion and be relatively efficient."* 

On Clean St ree t 
"You mus t s t a r t working wi th 

t he people. Teach kids in school 
t h a t it Is the i r business to h e l p 
keep streets clean. If Europeans 
can do this , so can we. Award 
prizes, assign blocks to kids t o 
patrol . If you get citizen co-
operat ion, you can t hen find 
where t he fau l t lies. Maybe you'll 
learn t h a t buildings in H a r l e m 
d o n t have enough storage space 
for garbage. Maybe you'll find our 
system of collection isn ' t t h e best.i 
Bu t you have to have more thant 
desire—you have to work for it!** 

On G r a f t 
"Wlien you ca tch it, you uproo t 

it fas t . Moreover, act ion ought t o 
be t aken agains t the g r a f t -paye r . 
If he knew the law considered 
h im as guilty as the g r a f t - t a k e r , 
he 'd be a lot less ready to pay 
out ." 

On Populat ion Changes 
"We must overhaul our schools 

to meet t he requi rements of var i -
ous kinds of populat ion in t h e 
d i f ferent pa r t s of t he City, who 
have d i f ferent needs. Thus , wi th 
our large Pue r to Rican S p a n i s h -
speaking populat ion in M a n h a t -
t an , we need schools t h a t m u s t 
give special a t t en t ion to t h e 
t each ing of English. I n o the r 
areas, a t t en t ion h a s to be given 
o ther subjects. Only in th is way, 
can we give all of our chi ldren 
ful l advan tage of the public 
schools." 

On Housinsr 
"We must not permi t M a n h a t -

t a n to deter iorate to the point 
where we will find a fal l ing r a t io 
of taxes f r o m real estate, because 
we canno t make u p these taxes. 
We need them not only for t h e 
usual purposes, bu t in order t o 
provide more parks and the i n -
creased services which are cons-
t an t ly being demanded. We need 
h igh- income housing as well a s 
middle- income and low-income 
housing." 

His Rcorcation 
W h a t does Seitel do for r ec rea -

t ion? He doesn' t play cards, h e 
doesn' t play golf, doesn't mingle 
much with " the boys." He does 
like music, and he reads a lot. " I 
get a lot of f u n out of read ing 
government reports ," he smiles. 

DR. MACLEAN 
HEADS NYC 
HOSPITALS DEPT. 

Dr. Basil Clarendon MacLean, 
director of the Strong Memorial 
Hospital, Rochester, has been ap -
pointed NYC Commissioner of 
Hospitals, to succeed Dr. Marcus 
D. Kogel, who resigned J a n u a r y 1 
to join the staff of Yeshiva Uni-
versity. Maurice Matzkin has been 
serving as Act ing Commissioner. 
No date has been set for av/earing 
In Dr. MacLean. 

HOUSING MANAGERS 
FORM ASSOCIATION 

Housing managers of the N T O 
Housing Author i ty have formed 
the Association of Public Housing 
Managers , "to promote the eco-
nomic, social and professional in-
teres ts of its members ." Off icers 
are A1 J a y Schechter, president ; 
Melvln Weiss, vice president ; 
Emanuel Berg, secretary, and Lil-
lian Altshuler, t reasurer . Offloefl 
a re a t 74 F i f t h Avenue, N V a 

65 PERCENT PASS W O R K 1 
IN HELPER EXAM 

T h e pass mark in the maIntatB-< 
er 's helper, group D, exam, fon 
Tran.slt Authori ty jobs, ^fui 

be set a t per cent . 



TMt<l«7t 19S4 C I V I L S E R V I C E L E A D E R P a g e S c T M 

CSEA Legislative Program Moves Forward 
ALBANY. Pab. 15 — The 1««U-

program of the Civil Ser-
vioe Employees Association i« 
•lOTinK forward. It is anticipated 

several of Its bills will be 
to passage in the coining 

99 weeks. 
The listing below should be 

with the following code sym-

<D> Drafted by the Association. 
<8) Sponsored by the Associa-

and draf ted in cooperation 
with others. 

(A) Approved af ter conference 
with the adniinistration and sup-
ported by the Association. 

(E) Endorsed and supported by 
ttM AR.sociation. 

Each bill is summarized. Above 
the summary, there appears the 
following information: (1) name 
oC the introducer, in Senate and 
Assembly; (2) the bill's introduc-
tory number; (3) its print num-
ber; (4) the name of the com-
mittee in which the bill is being 
eonsidered. In some ca»3es, readers 
will note tha t part or all of this 
Information is missing. This means 
t h a t the bill ha^ not yet been in-
troduced, or does not yet have a 
number, or has not yet gone to a 
•ommittee. 

1, SALARY INCREASE AND 
FREEZE-IN 

As this report was being pre-
pared, CSEA representatives were 
•till in process of negotiating with 
the Administration on salary. I t 
has been stated tha t the Adminis-
tration. after an extensive wage 
survey, would come up with 
•ingle wage schedules. Governor 
Dewey has already gone on record 
fct favor of the bonus "freeze." 
This was one of the Association's 
objectives. Another is a 12 per cent 
wage increase. 

lA. PROCEDURES ON 
REALLOCATIONS (D) 

Senate; Halpern; 1508; Civil 
Service 

Assembly 
Provides tha t employees whose 

position Is reallocated shall move 
Into the same increment step in 
the grade tha t his years of ser-
•ioe had earned for him in the 
grade he formerly held. 

2. SALARY SCHEDULES -
POLITICAL SUBDIVISIONS (D) 

Senate 
Assembly; Lounsberry 
Requires all political subdivi-

sions to adopt definite salary plans 
for all employees and to file such 
plans with the Department of 
Civil Service. 

SALARY SCALES -
DANNEMORA & MATTEAWAN 

Senate: Hatfield; 235; 235; Civil 
Service. 

Assembly; Fitzpatrick, J. A,; 
15; 25; Ways and Means. 

Provides tha t custodial employ-
ees at Dannemora and Matteawan 
shall be allocated to the same gra-
de as custodial employees in other 
prisons in the Correction Depart-
ment. 
4. SALARY SCALES-WESTFIELD 

AND ALBION (D) 
Senate, Hatfield; 234; 234; 

Civil Service. 
Assembly; Hill 
Makes same provisions as No. 3 

above for women in custodial 
force at West field and Albion. 

5. COUNTIES-PAYMENT OF 
PREVAILING WAGE RATE (D) 

Senate; Van Lure; 1339; 1420; 
Defense 

Assembly; Walmsley; 1257; 
11276: Ways and Means. 
Amends Section 220 of the Labor 
Law to include employees of coun-
ties within the prevailing wage 
rate provisions. 
t . EXTRA INCREMENTS AFTFR 

SERVICE AT MAXIMUM OF 
GRADES (D) 

Senate; Anderson; 1119; 1171; 
Civil Service 

Assembly; Barrett ; 634; 634; 
Ways and Means 

Provides one extra increment 
af ter an employee has served at 
the maximum of his grade for 
f i re years, a second after ten 
years, and a third after fifteen 
years. 

7. SALARY SCHEDULES 
SCHOOL DISTRICTS (D) 

Senate 
Assembly; Noonan 
Requires school districts to file 

•alary sciiedules with the Educa-
tion Department for non-teach-
iBg school employees. 

8. S.ALARY INCREASE 
TUBERCULOSIS SERVICE (D) 

Senate; McEwen; 376; 376; 
Civil Service. 

Assembly; Main; 396; 396; Ways 
ond Means. 

Provides tuberculosis service r' for all employees in hospitals 
UM Heaith Department main-

talned solely for the care and 
treatment of tuberciilosis patients. 
Provides such Increases for em-
ployees In Institutions in other 
departments who are directly con-
nected with the care, t reatment 
or service of tubercular persons 
In such Institutions. 

8A PRISON GUARDS -
REMOVE DIFFERENTIAL 

Senate; Hatfield; 911; 944; Clrll 
Service 

Assembly: Pltzpatrlck:, J . 358; 
358; Ways and Means. 

Remove differential In maxl-
muin guard salary and gives all 
guards salary now paid to those 
who reach their maximum In 
1947. 
9. RETIRED EMPLOYEES (D) 

Senate; Hatfield; 236 236; Fin-
ance. 

Assembly; Noonan; 451; 451; 
Ways and Means. 

Provides supplemental pension 
for retired employees with more 
than 10 years of service to pro-
vide a total retirement allowance 
of at least $60.00 per year for 
each year of service not to ex-
ceed 30 years. The maximum in-
crease under the bill would be 
$600.00 per year. 

10. VESTED RETIREMENT 
BENEFITS (D) 

Senate; Halpem; 120; 130; 
Civil 'ervice. 

Assembly; Wilcox; 247; 247; 
Ways and Means. 

Permits member of the Retire-
ment System who discontinues 
State service other than by death 
or retirement af ter ten years of 
service to leave contributions on 
deposit and receive retirement 
allowance at age 55 or 60 depend-
ing on which plan member has 
elected. 

11. 25-YEAR RETIREMENT -
CORECTION INSTITUTIONS 

(D) 
Senate; Hatfield; 913; 945; CirU 

Service 
Assembly; Cuslck; 260; 260; 

Ways and Means. 
Provides for retirement at half 

pay af ter 25 years of service in 
custodial forces In Institutions In 
the Department of Correction. 

12. 25-YEAR RETIREMENT -
MENTAL HYGIENE (D) 

Senate: Halpem; 646; 651; 
Civil Service 

Assembly; Rabin; 843; 848; 
Ways and Means 

Provide for retirement at half 
pay af ter 25 years of service for 
employees in Mental Hygiene in-
stitutions. 

or separation from service without | t lmement allowance of at least 
fault. Payment to be made to em- — 
ployee's estate or beneficiary if 
he dies In service. 

13. INCREASED DEATH 
BENEFIT (D) 

Senate; Halpem; 637 ; 652; 
Civil Service 

Assembly; Noonan; 838; 843; 
Ways and Means 

This legislation would increase 
maximum ordinary death benefit 
from one-half to one year's sal-
ary. 
14. DISABILITY RETIREMENT 
OCCUPATIONAL DISEASE (E) 

Senate; Periconi; 591; 600; 
Civil Service 

Assembly; Gracl; 67; 67; Ways 
and Means 

Permits member of Retirement 
System disabled through occupr%-
tional disease to retire on same 
allowance as In case of accidental 
disability. 
15. REOPEN 55-YEAR PLAN (D) 

Senate; Campbell; 158; 158; 
Civil Service. 

Assembly; James Fitzpatrick; 
356; 356; Ways and Means. 

Reopen 55-Year Retirement 
Plan from April 1, 1954 to Sept-
ember 30, 1954. 
15a. DISABILITY RETIREMENT 

OVER AGE 60 (E) 
Senate; Halpern; 119; 119; Civil 

Service. 
Assembly; Savarese; 238; 238; 

Ways and Means. 
Permits accidental disability re-

tirement to persons over age 60. 
16. 25-YEAR - HALF PAY (D) 

Senate; Halpern 
Assembly; Noonan 
Permits employees to elect to 

retire af ter reaching age 50 and 
completing 25 years of service 
with half pay retirement allow-
ance. Requires extra contributions 
on the part of the employee. In -
creases pension part of retire-
ment allowance to 1/100th of final 
average salary which, with em-
ployee's increased annuity con-
tribution produces retirement at 
half pay after 25 years of service. 

17. SICK LEAVE. VACATION 
AND OVERTIME-RETIREMENT. 
Sl<:rARATION OB DEATH (D) 

Senate; Anderson; 1120; 1172; 
Civil Service 

Assembly; Fitzpatrick, J.; 354; 
354; Ways and Means. 

Provides that unused vacation, 
overtime and sick leave shall be 
paid in lump &um upon retirement 

18. LEAVE AND OVERTIME 
CREDITS ON DEATH (E) 
Senate; Brydges; 86: 86; Civil 

Service. 
Assembly: Glacclo; 274; 274; 

Ways and Means. 
Provides tha t accumulated and 

unused overtime and vacation 
time standing to employees cre-
dit at time of death shall be paid 
to his estate or beneficiary. 

19. 25-YEAR HALF PAY -
POLICE AND FIREMEN 

IN STATE SERVICE 
Senate 
Assembly; Lounsberry 
Includes firemen and police-

men in State departments in op-
tional 25-year half pay retire-
ment provided in Scction 88 of the 
Civil Service Law, 

20. RETIREMENT CREDIT -
VETERANS (D) 

Senate 
Assembly; Main 
Gives credit to all members of 

Retirement System who served In 
World War n or Korean conflict 
who were residents of the State 
of New York at the time of entry 
Into military service. 

20A. RETIREMENT CREDIT -
LEAVE OF ABSENCE 

Senate; Halpem; 1509; Civil 
Service 

Assembly; Noonan; 1737; 1788; 
Ways and Means 

Permits Comptroller and de-
partment head to approve leave 
of absence for retirement credit a t 
any time. Present law requires ap-
proval to be given prior to com-
mencement of leave. 
ADDITIONAL CONTRIBUTIONS 

<A) 
Senate; Helman; 1230; 1317; 

ClTll Service 
Assembly; Savarese; 1624, 

1655; Ways ac Means 
Continues to July 1. 1955 pro-

vision permitting additional con-
tributions for purchasing addi-
tional annuity, borrowing from ac-
cumulated contributions, and def-
inition of final average salary for 
disability retirement. 

MUNICIPAI^rriES LIABILITT 
(A) 

Senate; Helman; 1239; 1316; 
Civil Service 

Assembly; Noonam; 1478; 1512; 
Ways 8c Means 

Exempts municipalities which 
Join Retirement System prior to 
July 1, 1948 from payment for 
benefits for which reserves were 
not previously setup. 
JHUNICIPALITIES CONTRIBU-

TIONS FOR POLICEMEN 
AND FIREMEN 

Senate; Helman; 1233; 1314; 
Civil Service 

Assembly; Savarese; 1628; 1664; 
Ways & Means 

Authorizes municipality to as-
sume additional cost for contribu-
tion of firemen and policemen to 
Retirement System for additional 
contributions to such policemen 
and firemen. 

ALLOWABLE SERVICE 
Senate; Brydges; 1351; 1433; 

Civil Service 
Assembly; Wilson, M.; 1598; 

1639; Wa.ys As Means 
Makes provision for allowable 

service for members of the State 
Police and Regional St. Park 
Police. 

LOCAL INSTITUTIONS — 
RETIREMENT ELECTION 

Senate; Brydges; 1350; 1432; 
Civil Service 

Assembly; Duffy; 1538; 1579; 
Ways and Means 

Includes persons In local Institu-
tions subject to supervision of 
State departments In provision 
that they need not join the Re-
tirement System until af ter six 
months of service. 

SOCIAL SECURITY — 
SUBDIVISIONS 

Senate; Brydges; 1349; 1431; 
Civil Service 

Assembly; Duffy; 1537; 1578; 
Ways & Means 

Changes cut-off date from April 
1, 1953 to October 1, 1953 t o per-
mit participating employers to 
elect to have employees covered 
by Social Security. 

TECHNICAL CORRECTION 
Senate; Brydges; 1348; 1430; 

Civil Service 
Assembly; Noonan; 1477; 1511; 

Ways & Means 
Corrects section references of 

certain provisions relating to 
rights of members returning from 
armed forces. 

MINIMlfM PENSION 
Senate; Halpern 
Assembly; Noonan 
Guarantees pension of $50.00 for 

each year of service up to 30, or 
minimum pension of $1500 af ter 
30 years of service. This amoimt 
together with annuity insures re 

$1800 af ter 30 years of service, 
21. 40 HOURS — INSTITUTIONS 

— PRESENT PAY (D) 
Senate; Rath; 994; 1034; 

Finance 
Assembly; Fitzpatrick, J. ; 1209; 

1228; Ways & Means 
Fixes 40 hour, 5 day week for 

all employees of State Institu-
tions without reduction of pres-
ent pay received for 48 hours. 
22. TIME AND ONE-HALF (E) 

Senate; Zaretski; 109; 109; 
Finance 

Assembly; Turshen; 87; 87; 
Ways and Means. 

Provides tha t all State employ-
ees who are required to work 
overtime shall receive time and 
one-half for overtime if salary is 
less than $6500. 

23. 40 HOUR 5 DAY WEEK 
STRAIGHT TIME FOR OVER-

TIME (D) 
Senate 
Assembly 
Provides 40-hour 5-day week for 

State employees with straight ad-
ditional pay for overtime. It re-
moves discretion of Budget Direc-
tor to fix longer basic work week 
by rule and discretion to give time 
off In lieu of overtime pay. 
24. 40 HOUR 5 DAY WEEK — 
POLITICAL SUBDIVISIONS (D) 

Senate; Condon; 65; 65; Labor 
Assembly; Knauf; 136; 136; 

Ways <te Means 
Provides 40-hour 5-day week 

where employees In the subdivi-
sions now work longer hours. 
25. OVERTIME PAY — MUNICI-

PAL CORPORATIONS (E) 
Senate; Bauer; 782; 802; Cities 
Assembly; Curto; 505; 505; Lo-

cal Finance 
Authorizes overtime pay at reg-

ular or Increased rate to employ-
ees of municipalities. 
26. PER DIEM EMPLOYEES — 

HOUDAYS (D) 
Senate; Seelye; 996; 1036; Civil 

Service 
Assembly; Brown; 1125; 1144; 

Ways and Means 
Allows per diem employees in 

State service legal holidays with 
pay or compensatory time off. 
CIVIL SERVICE AMENDMENTS 

27. GRIEVANCE IVLACHINERY 
(D) 

Senate; Halpern 
Assembly; Rulison 
Provides machinery for resolv-

ing employee grievances and Im-
plementing personnel relations. 

28. APPEALS — POWER TO 
REINSTATE (D) 

Senate; Manning, 297; 297; 
Civil Service. 

Assembly; Demo; 746; 746; 
Judiciary 

Empowers Civil Service Com-
mission to order reinstatement of 
employee if it finds on appeal 
tha t employee's dismissal was un-
justified. Under present law. Civil 
Service Commission does not have 
the power of reinstatement. 
29. RIGHT TO HEARING AND 

COUNSEL IN DISCIPLINARY 
PROCEEDINGS (D) 

Senate; Ratii; 647 ; 663; a v i l 
Service 

Assembly; Hanks 
Provides tha t all employees In 

competitive class shall be entitled 
to a hearing when charged are 
preferred with right to counsel and 
to summon witnesses. Only vet-
erans and exempt volunteer fire-
men have right to hearing under 
present law. 
30. RIGHT TO HEARING AND 

COUNSEL IN DISCIPLINARY 
PROCEEDINGS—10 YEARS OF 

SERVICE (E) 
Senate; Condon; 39; 39; Civil 

Service 
Assembly; Composto; 16; 16; 

Judiciary 
Makes same provisions as above 

except applied to employees with 
10 years' service. 

31. FEES ON PROMOTION 
EXAMINATIONS (D) 

Senate; Hatfield; 233; 333; 
Civil Service 

Assembly; Fitzpatrick. J . ; 355; 
355; Ways and Means 

Amends present law to eliminate 
requirement of fee for promotion 
examination. 
32. EUMINATE ALL EXAMINA. 

TION FEES (D) 
Senate 
Assembly 
Repeals provisions of the Clrll 

Service Law requiring fee for all 
competitive examinations. 
33. ABOLISH ANNUAL APPOINT-
MENTS — COMPETITIVE CLASS 

(D) 
Senate 
Assembly; Hanks 
Prohibits practice of appoint ' 

meut to competltiv* CUM posi« 

tlon for term of one year or other 
fixed period of time. 

31. CIVIL SERVICE LAW 
AUTHORITIES (D) 

Senate 
Assembly; Ostrander; 804; 804; 

Ways and Means 
Provides tha t all authorities, 

commissions and agencies shall b« 
covered by the Civil Service Law 
in the same manner as such law 
applies to State departments. 

35. COMMISSION TO STUDY 
CIVIL SERVICE LAW (E) 

Senate; Cuite; 9; 9; Finance 
Assembly; Preller; 15; 15; Way* 

& Means 
Continues to February 15, 1955, 

tlie Temporary Commission to 
study and revise the Civil Servict 
Law. 
36. CONTINUE COMMITTEE ON 

COORDINATION OF STATE 
ACTIVITIES (E) 

Senate; Mahoney, W. J.; 4; 
4; Finance 

Assembly; MacKenzie; 12; 13; 
Ways & Means 

Continues "Mahoney Commis-
sion" on coordinatio of Stat« 
activities for another year. 
37. UNEMPLOYMENT INSUR-

ANCE—BASE PERIOD (D & A) 
Senate; Hughes; 187; 187; La-

bor; Passed 
Senate; Hatfield; 913; 946; La-

bor; Passed 
Assembly; Fitzpatrick, J.; 1210s 

1229; Ways and Means 
Assembly; Ashberry; 251; 251^ 

Ways and Means 
Removes requirement tha t Stato 

or local employee must be em-
ployed continuously for one year 
Immediately before applying for 
benefits. Places public employee® 
on the same basis as private em-
ploye as to base period. 

38. EXTENDED UNEMPLOY-
MENT INSURANCE (D) 

Senate; Hatfield; 1402; 1484^ 
Labor 

Assembly; Fitzpatrick, J. ; 1211; 
1230; Ways and Means 

Assembly; Brown; 486; 486; 
Ways and Means 

Amends present law to broaden 
unemployment insurance cover-
age to per diem and seasonal 
employees. 

39. FREE TOLL RIGHTS — 
MANHATTAN ST. HOSPITAL (D» 

Senate; H a l p ^ n 
Assembly; E. Riley 
Requires State to reimburso 

employees working at Manha t tan 
State Hospital for toll payment 
on Triborough Bridge when such 
employees are on oflacial businesa 
or commuting to or from work. 

40. UNEMPLOYMENT INSUR-
ANCE — POLITICAL SUBDIVI-

SION (E) 
Senate; Condon; 794; 814; La-

bor 
Assembly; Pino; 556; 556; Way« 

and Means 
Mandates unemployment in-

surance for employees of counties, 
towns, cities, villages and districts. 

4L STATE POLICE RESIGNA-
TION (D) 

Senate; Cooke; 958; 992; Fin-
ance 

Assembly; Fitzpatrick, J.; 357; 
357; Ways and Means 

Amends Executive Law provi-
sion tha t resignation without con-
sent of the Superintendent shall 
be a misdemeanor. Provides t ha t 
such action shall be misdemeanor 
only if employe fails to give two 
weeks advance written notice. 
42. SANITARY FACILITIES — 

STATE PRISONS 
Senate 
Assembly 
Amends Section 46 (5) of th«. 

Correction Law to require running 
water and adequate sanitary facil-
ities easily accessible to guard 
postj^ and wail stations at aM 
prisons. 

Pass Mark Told 
Before Exam Is 
New Policy in NYC 

The pass mark of all NYW 
written tests will be printed om 
question papers, until decisions la 
several court cases are handed 
down, the NYC Civil Service Coi»-
mission has announced. 

Since 1952, the Commission has 
reserved the right to set the pass 
mark af ter rating the test papenL 
to assure a sufficient number ^ 
ellglbles. 

In a State exam ellglbles r»* 
cently charged a test Is unco»> 
stltutlonal unless the pass mark l i 
announced before the test Is h e l ^ 
and won In Supreme Court. I t e 
case Is being appealed. 

The first NYC test to have t h i 
pass mark printed on the qufl»> 
tlQn boojclet under the new poU^^ 
was the patrolman (PJD.) test m , 
January 30, 
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Inside Story of Police Dept, Furor; 
PBA Retracts Nothing, Fights On 

\ JOHN E. CARTON 

The charge by the Patrolmen's 
Benevolent Association tha t a 
•hoo-fly sytem has been Instituted 
In the NYC Police Department, 
and the denial by Police Commis-
•ioner Francis W. H. Adams, with 
his promise none ever will be, as 
long as he ii Commissioner, 
brought Into the open a clash 
that ' s been simmering for weeks, 
d i e shoo-fly IMUC is not the only 
•ne. 

The PBA gets 1300 a week for 
sponsoring a commercial radio 

Eogram, "Precinct 21,'* simply by 

ading the use of its name, and 
Ii reported dickering for a similar 
arrangement on television, a t 
#600 a week. Former Police Com-
aoissioner George P. Monaghan is 
reported to have left a note to 
Ids successor, advising tha t the 
radio Income be checked for 
propriety, and Mr. Adams, his suc-
•essor. has been asking questions 
about it. The possibility tha t Com-
missioner Adams may order the 
PBA to discontinue the radio ar-
rangement added to the boiling 
resentment over the Increased 
supervision tha t th« Commissioner 
kas instituted. 
I ^ 'a tchlng for Reprisals 

If the order comes through. It 
^ u l d be taken by the PBA as 
an act of reprisal. 

Another possible act of reprisal 
would be to assign officers of the 
PBA to patrol duty, particiilarly 
tn remote localities, or, at least, 
remote from their homes. If this 
particular measure is adopted, the 
PBA would take the action as 
distinctly one of proved reprisal. 
However the Commissioner might 
want to Issue an order forbidding 
the PBA from lending its name 
to the progranu. and this might 
t e made to appear as an impartial 
administrative decision. 

At the delegates' meeting John 
K. Carton, association president, 
•ccupied the chair, and took the 

FRANCIS W. H. ADAMS 

initiative tha t his membership 
urged upon him. 

Mr. Carton broached the pos-
sibility he would be singled out 
for punishment, but he added tha t 
he has his "time in," meaning tha t 
he would retire on a pension, 
rather than suffer discipline for 
defending his members f rom what 
he and they consider a demoraliz-
ing order. 

Crack a t Siae of PBA 
Commissioner Adams, in a state-

ment in which he explained tha t 
laxity of supervision has existed 
in the department, said he was 
determined to correct it. He re-
marked tha t the resolution ad-
opted represented the sentiment 
of only a minority of the men. He 
did not mean tha t the delegates 
were a minority of the PBA mem-
bers, as tha t was foregone, but 
tha t the PBA membership is com-
posed of only a minority of the 
patrolmen. The PBA struck back 
with statistics to prove otherwise. 

Also, Commissioner Adams said 
tha t the resolution was motivated 
by association politics, since an 
election of officers is coming up 
in Jxme. 

The issue, as to whether there 
is a shoo-fly system or not, is 
either another quarrel over a 
definition, or an open clash over 
a fact in which one side is right. 

What the PBA is complaining 
against, and what It means when 
It refers to the shoo-fly system, 
is the "spying" by an officer who 
parks his car at a roadside diner, 
for instance, and grabs any poli-
ceman in uniform coming in or 
going out. as when a policeman 
seeks a cup of hot coffee on a 
freezing night. The policeman's 
act is a violation of a minor rule, 
but the patrolmen feel tha t si»ch 
an illiberal application of the 
rules is persecutive. and tha t ex-
tenuating circumstances always 
must be considered. 

If the officer who does the 

r 

How Police 
Supervision 
System Works 

The NYC Police Department Is 
organized on the basis of regular 
supervisory functions exercised 
principally by the precinct com-
mand within its own borders. The 
captain supervises lieutenants, 
lieutenants supervise sergeants, 
and sergeants supervise patrol-
men. Also, some lieutenants from 
district and borough offices have 
supervisory responsibilities, too. 
They, like the others, always wear 
their uniform while at work. That 
was the only methbd In existence 
until the shoo-fly system was 
superimposed on It. 

Under the shoo-fly system. In-
dependent squads, operating di-
rectly from Police Headquarters, 
cover the entire City, but do not 
wear uniforms. Patrolmen point 
out tha t two of the necessary ele-
ments to constitute one a spy are 
operation by stealth and being in 
disguise. They consider tha t when 
operating against their fellow-
policemen, and not wearing uni-
forms, the shoo-fly squad mem-
bers are In disguise. The stealth 
Is shown by the fact the shoo-fly 
operators show up unexpectedly at 
any place, any time. 

For performing shoo-fly duties 
the lieutenants are reported to re-
ceive the pay of an acting cap-
tain. or about $40 a month more. 
While policemen recognize that 
anybody who Is obeying orders Is 
himself not personally responsible, 
they have been told tha t the shoo-
fly operatives are volunteers, lust 
as all spies are volunteers. That 
belief, plus the additional money, 
makes the shoo-fly doubly hate-
ful to the policeman. 

spotting were In uniform the sit-
uation would not be considered by 
the men as being so bad. The PBA 
members say the spotters wear 
civilian clothes, and do not ride 
In police cars. This is one reason 
tha t they look upon such "super-
vision" as shoo-fly revival. 

The socalled shoo-fly squads con-

sist of captains and acting cap-
tains operating from Police Head-
quarters, and covering the whole 
city, as distinguished from the 
precinct supervision by preolnct 
officers and sergeants, all in uni-
form'. and the supervising squads 
operating from district a n d 
borough headquarters, also all in 
uniform. The combination of dis-
carding uniform and working 
directly out of Headquarters con-
stitutes a revival of the shoo-fly 
system, the PBA says. 

The Commissioner in his state-
ment says he is always glad to 
disciLss departmental matters with 
delegates of police organizations, 
and department members. Mr. 
Carton has been In to see him 
several times, though his visits 
proved unproductive. 

Police Report on Fellow-Police 
An order to detectives to report 

the Identity of the least efficient 
member of any squad they com-
mand, and, if there are more than 
20 members in It, report a minim-
um of two least efficient, was 
another subject of protest. Detec-
tives, in civilian clothes, cover 
crime cases generally, as distin-
guished from plainclothesmen, who 
concentrate on vice and gambling 
cases. I t Is reported the names of 
more than 140 men have been 
turned in, many of them regret-
fully, with the commanding officer 
of a squad sometimes apologizing 
by explaining tha t he had to 
obey official orders. One case was 
cited of a patrolman high on 
the sergeant eligible list. The 
squad commander minimized the 
effect of reporting this man on 
the ground tha t he was least 
likely to be hurt , with promotion 
coming up soon. The bad report 
would not afl^ect the promotion. 

The order about the detective 
squads, though not in writing, 
came from the Chief Inspector's 
office. 

Says He Has Free Hand 
The extension of supervision 

also is covered by directions not 
a part of the regular orders pub-
lished by the department, hence 
the Issue as to whether there Is 
a shoo-fly system can not be 
decided on documentary evidence. 
The PBA points out tha t out of 

300 men, 300 find a shoo-fly 
tem operating. 

The Commissioner says he ac-
cepted the Commissionership only 
on condition he would have a 
free hand in running the depart-
ment. He says he will have Just 
tha t so long as he is Commissioner^ 
Informants say he felt tha t the 
PBA was intruding too much in 
trying to influence departmental 
policies. PBA members feel tha t 
the Commissioner is actually de-
termined to weaken tlie organiz-
ation. point to his belittling of tho 
size of its membership, his chargo 
tha t Its officers have soft jobs 
they want to perpetuate, and 
tha t It took a week for a PBA 
representative to get in to se« 
him. 

Tlie PBA protested appointment 
of Vincent Broderick, a lawyer, as 
Vincent Broderick, a lawyer, as 
Third Deputy Police Commission-
er, a post in which presiding at 
departmental trials is the pr in-
cipal duty. The PBA asked Com-
missioner Adams to reconsider tho 
appointment, and pick some ono 
experienced in police administra-
tion. Mr. Adams said, in effect, 
the PBA had plenty of nerve to 
try to tell him whom not to ap-
point. 

The PBA has retracted nothlnf 
but Is fighting on, gentlem&a 
style. 

ORMYIN SOCIETY 
TO INSTAL OFFICERS 

New officers of Ormyim, t h s 
Jewish society of the NYC De-
partment of Water Supply, Gas 
and Electricty, a ie : Sal Delburgo, 
president; Samuel Giantz, vico 
president; Sidney Siegel, treas-
urer; Bessie Rabinowitz, recording 
secretary: Mollie Schwartzberg, 
corresponding secretary; David 
Wolf, sergeant-at-arms. and Edna 
Starr, historian. 

The society will meet February 
17 at 8 P. M. at 74 Fi f th Avenuo, 
NYC. 

GRADE 5 CLERK RATING 
TO END BY APRIL 30 

Rating of the clerk, grade • 
written test is exected to be con»-
pleted by April 30, the NYC CivU 
Service Commission announce<l. 

Top State Government 
Figures to Appear at CSEA 
Annual Dinner on Feb. 24 

ALBANY, Feb. 16 — Plans have 
l^en completed l o r the annual 
dinner of the Civil Service Em-

Sloyees Association, to be held in 
Jbany on Wednesday, February 

B4. A galaxy of the top figures in 
e t a t e government have accepted 
Invitations to be present. The 
Governor will deliver a major ad-
dress. A "grldlron-type" show is 
now being polished to perfection, 
and It is said to be particularly 
n io t " this year, with a number of 
State figures getting the ribbing 
•f their lives. The dinner will be 
held in the DeWitt Clinton Hotel. 
With an afternoon business meet-

in Chancellor's Hall. 
Before tlie meeting starts, the 

Tarious conference and depart-
anental groups in the Association 
will meet to consider their speci-
fic problems. The Correction offi-
cers Conference is scheduling the 
•ettlng up of a year-long program. 

Mental Hygiene Employees 

NYC Police Exam Weighed 
For Recruitment Standard 

Association will also meet on the 
morning of the 24th. 

Business Meeting 
The business portion of the 

CSEA meeting will begin at noon. 
Officers and committees are sched-
uled to report. Proposed amend-
ments to the CSEA constitution 
will be considered and acted up-
on. 

John J. Kelly Jr . is scheduled to 
act as toastmaster at the evening 
meeting. The Dewey address is 
expected to be a major opus. 

Among those who will appear 
at the dinner are the Governor's 
staff, including R. Burdell Bixby, 
Harry O'Etonnell, Mrs. Lillian 
Rosse, Rose Marcus; Comptroller 
J. Raymond McGovern; John 
O'Connell, head of the ABC 
Board; Oscar M. Taylor, presi-
dent of the State Civil Service 
Commission; Alexander A. Falk, 
Commission member; and at least 
30 h^iklAiois, 

By JACK MARK 
A good written police induc-

tion examination must measure 
and screen the potential of the 
various applicants to see In whom 
the plant of police professionalism 
can best be nurtured. 

Although an appraisal of the 
Important police asset of ability 
in written and verbal expression 
should definitely be attempted by 
the Civil Service Commission, can-
didates should not be tested as 
to their knowledge ol law, spe-
cific police procedures or street 
locations in the community. In -
clusion of such test items puts 
an emphasis upon pre-employ-
ment training which is not equally 
available to all candidates. The 
subject-matter may be readily 
presented during In-training 
courses. If the Commission feels 
tha t legal training or specific lo-
cation knowledge or job know-how 
Is essential, it would be eminently 
fairer tha t bonus credits be given 
for law school attendance, and 
previous taxi-driver or police ex-
perience. 

Although a few of the Items on 
the patrolman (P.D.) exam held 
by NYC on January 30 last could 
fall under any of several broad 
classification groupings, a break-
down reveals almost all could be 
categorized as follows: 

Part I 
S5 Items, specific knowledge of 

government organization (civics) 
or current events. 

13 Items, specific knowledge of 
law. 

2 items, precise meaning oi legal 
ierminoloiur. 

2 items, specific knowledge of 
police procedure. 

5 items, knowledge of first aid. 
11 items, English grammar. 
5 items, vocabulary. 
The heavy preponderance (more 

than 55 items) of specific knowl-
edge questions which are included 
In Par t I is unwarranted. The In-
clusion of location questions Is 
never warranted unless the re-
sponses to them are validated as 
significantly distinguishing be-
tween consistently good police 
performers and poor ones. 

Par t n 
76-81, judgment 
82-87, verbal analogy 
88-89, locations 
90, law (specific knowledge) 
91, vocabulary 
92-96, spelling 
97-100. reading ability, (com-

prehension) 
101-105, mathematical reason-

ing (computation) 
106-110, written direction-

analy.sis 
111-120, word definition; spe-

cific legal knowledge 
121-135, word definition, quasi-

legal knowledge 
136-140, vocabulary (matching) 
146-150, vocabulary (opposites) 
Par t II (75 items, one of which 

was later stricken out) reveals 
a much finer distinction and ap-
preciation of the purposes of the 
induction examination. The second 
half employs Items calling for re-
sponses more conducive to an ap-
praisal of capacity and potential 
to benefit from police training. It 
Is imfortunate tha t the good se-
lection of test Items In Part II is 
warred by the Inclusion of ques-

tion Nos. 90 and 111-135. which 
call for a knowledge of legal and 
quasi-legal terminology and i ten^ 
No. 88 and 89. which also call 
upon specific knowledge of loci^ 
tions. 

Evaluation Summary 
An overall evaluation of the 

amination as a recruitment In-
strument for Induction purposes 
Indicates tha t the test does not 
fulfill its purpose because of toa 
many specific knowledge ques-
tions. For example, one recent 
course In government or criminal 
law could have enabled a candi-
date to obtain a score far out of 
his relative standing in brightness 
or intellect. A much more vahd 
testing device could have been 
achieved, perhaps, if Par t I would 
have consisted of a s tandard In-
telligence test with a critical 
score equivalent to an I.Q. of 110. 
Part II might have consisted e( 
the items which best measure wp 
to the standards of good per-
sonnel testing and which put a 
premium upon evaluating raw in-
telligence, capacity to learn and 
absorb new materials, memory 
for names and faces, verbal facil-
ity, reasoning power, maturs 
judgment and other traits and 
faculties Indicative of a reason-
ably high level of Intelligence. 

It is only through the refine-
ment of our selection devices as 
auxiliaries to the important as-
pects of larger-area recruitment, 
higher level salaries and psychiat-
ric screening that we may eventn-
ally further dipnify and bring to 
police ranks, the working condi-
tions, the recognition, and staioa 
of a police profession. 
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STATE ELIGIBLE LISTS 
S T A T E 

Open-Compe t l t i v* 
BIOCHKMIHT 

ft. WaMito, Tara Bklya t l l f lO 
XafMleraMi, AUm, Bronx 74820 

#f}KMB CITIL BNOINEM (DMifn) 
1. WMdward. AUen D.. P' tch'VM 100000 

ft. ftwdr, ftuMell W.. Albany 7 M 0 0 
AMIATANT MBtnANICAL 
OONHTRCCriON KNGINUCK 

Central Conference, Syracuse 

t. ftnow. Kdward J., Mohawk 90060 
t . Brennan. Michael J.. Pkeepei* . . 8 6 0 0 0 
ft. Barke. William J.. K Troy . . 8 6 0 0 0 
4 . GroMinan, Jacob, Bronx . . . . 8fi300 
8. OiroQX, moT M.. Scotia . . . . 8 5 1 6 0 

liBfTT, I r r i n r , Bj«nx 8.3700 
T. IjO<-kwood. LaTemr, ChadwiokB 83000 
8. Marino, Tinoent • . , ATCrill Pk. 82850 
». Johanneecn, R., Ctr. Mori<-hca 80500 

M . Jacknon, Richard E.. Potudara 70350 
11. Kimtncl, Dayid K., Konmore . . 7 6 4 6 0 
ASSISTANT CIVIL KNOINKER (DMiicn) 

1. CloboOian, John, Buffalo . . , , 8 2 5 0 0 
>. Johnson, Col4 £. , Albany , . . . 8 2 6 0 0 
8. Tgay, Bartolome, Lnsingr, Mich. 78760 
4. DuMont Horbert V., Alplaus . .77500 

PARI-MrTCKI, EXAMINER 
1. McAuliffe, Michael, Elmhurst 104160 
1. Bokal. Leo. NYC 102080 
8. Kleinfeld, Joecph, Weetbury . . 8 4 8 2 0 
4 . I j twin , Sidney, Jaokan Hta . , 8 4 7 0 0 
8. Scordino, C. R.. Alb;vny 04250 
«. McGrath, Donald J.. Elsmere .,8101)0 
T. Borlowitz, Chartea, BBronx , , . . 8 0 8 1 0 
8. Mahoney, Gfioj-re T., Laurelton 80000 

Bromberg:, Alrin, Astoria . . . . 8 8 0 7 0 
10. Nuirent, Charles R.. Bklyn 80530 
11. Patterson, Oeorre, Haniburk . , 8 8 7 7 0 
IZ. McNulty, John F.. Bayside , . . , 8 8 7 7 0 
15. Jacobe, Joseph E., L.I. City . . 8 8 6 3 0 
14. Stone, I r r i n r W., Bklyn 88.350 
16. Perlman, I r r in r , Talley Str, . , 87040 
16. Abeur, Nathan. I J t t l e Nek . . . . 87460 
IT. ]^>drowski, Joseph, Jamaica . .86866 
18. Sfflooke, Edward H., Bklyn . . , , 8 6 2 6 0 
1», 9eit«, Ocorrn P., Jr. , S Ozone Pk 86260 
• 0 , PovaH, Edwin G.. Baldwin . . . , 8 6 0 1 0 
«1. Lifschitz. Jacob. Bklyn 85880 
82, Chaimowits, I r r i n r , Bronx . . 8 5 8 7 0 
tS. Lee, Robert E., Albany 86860 
S4. Mikelbank, Oeorre, Carle PI. 86610 
86. Edwards, Thomas W.. Albany 86480 
»8. Tenlie, Ifrank J.. Ozone Pk 85240 
»7. McQovern, Edward M.. Belrae 861.30 
88. Bimberr, Sidney. Bklyn . . . . 8 4 6 8 0 
80. Kraua, Gilbert H., Kinrston . .846.30 
80. Smith, Thonaae J., NYC 84300 
81. Brooks, Max. Bronx 84250 
82. Fleminr, John. Staten Isl 84180 
83. Drob, Harold A., Bronx 83880 
84. Plynn, Joseph P., Plushinr . . . . 8 3 8 4 0 
86. Carter, Daniel, Bklyn 83840 
86. Georri, John Bronx 83660 
87. Voketitia, Francis. Bklyn . . . . 8 3 3 0 0 
• 8 . Ross, Korman, Bronx 82510 
88. Salonionc, Frank K., Albanr . . 8 2 4 7 0 
40, Klberfeld, Oeorre, Bklyn . . . . 8 2 3 6 0 
41. Pitkin, Malcolm, Albany , , . . 8 2 3 0 0 
43. Diatelman, Jacob, Bronx 82220 
48. Tannoia, Joaeph J., NYC . . . . 8 2 0 5 0 
44. Sohleifer, Sidney. Bklyn 81800 
46. Apael, Nathan. Bklyn 81880 
48. Klurler, Bertram, Foreat Hla. 81850 
47. Cook. Raymond R., Albany . . 8 1 8 3 0 
48 . Welta, Morria, Bklyn 81770 
49. Tompeaku, Walter, Bklyn . , . , 8 1 0 4 0 
80. Cella, John F., Bklyn 81140 
81. Ramadell. Homer E., Freepert . . 8 1 0 1 0 
82. I ^ r ine , Leonard. Bronx 80060 
8.3. Bnmdire, Waren 8., Wtrford 80750 
84. Pare, Jamea. NYC 7 80630 
85. Lanher, Kenneth C.. Dorer Plna 80580 
80. M.irkey, John P., Bklyn . . . , 8 0 6 0 0 
87. Klein, Matthew M.. Fluahinr 80620 
8.S. Fri(dm.-»n, S.vdney D., Rero Pk 80360 
88. Si*>rlin(i:, Jack, Buffitlo 80180 
• 0 . Solomon, Jacob E., Belleroae . ,78480 
• 1 . Kourv, Esther, Oneonta . . . . 7 8 2 6 0 
82. Pri7,lui*3hy, John, NYC 70030 
• 3 . Siegelman, Arthur, Whitestone 78800 
84. Kostnn, Pclci', Watervliet . , . , 7 8 6 0 0 
• 5 . Hardy, Lcroy J., Buffalo 78560 
• 6 . Gilday, John G.. Areri!l Pk . . 7 8 4 2 0 
8C. laccafe'nino, Louis, Bklyn . . , . 7 8 3 2 0 

88. HoUand, Vtcholaa, MTC 78070 
08. Drorin, MUton, Jamaica 78070 
70. Dwyer, Edward P, Bronx . . . . 7 7 8 8 0 
71. Johnson, John, Staten U1 77680 
72. Marine, Joaeph K., Queena Tic. 77310 
73. Fcldman, Maitin W.. Bklyn . . . . 7 7 1 6 0 
74. Brown, Enieraon, Oardaa Cty , . 7 0 8 4 0 
76. Rata, Hyman, NYC 76760 
76. Warner, PhUip, Bkly» 76680 
77. Halpem, Leonard 8.. Bklyn . . 7 0 6 7 0 
78. Menrea, Donald P., Dclmar . .76660 
79. Adama, William ft.. Bronx . . . . 7 6 4 1 0 
80. Kroll, Joaeph C.. Jaekan HU. 76310 
81. Peltin, Seymonr F.. Albany , . 7 6 2 3 0 
82. Maurer, Gerald, Maapeth . . . . 7 Q 2 1 0 
83. Leahnik, Theodora, Albany . , . . 7 6 7 0 0 
84. Berman. Milton. Bronx 76270 
86. Repko, Joaeph S., Albaiv . . . . 7 4 8 0 0 
86. Silrerberr, Sam. Bronx 74650 
87, Sadue, Charlea R.. Bronx 74610 

JUNIOR DRAFTSMAN 
1. Doarp'her, Joseph, Cohoea . , . , 8 8 4 0 0 
S. Tum«jr, Clarence W., Naaaan . . 8 6 0 0 0 
8. Leonaid, Thomas Delmar . , 8 6 0 0 0 
4. Kiiscl. Stanley J. . Albany . . . . B 4 0 0 0 
8. Eifbertson, C., « . Kaaaau 93000 
8. Peterson, Ellen, J., N. Babyloa 92000 
7. Bauer, EUzabeth L., Buffalo . , 8 0 0 0 0 
8. Unscr, Charlea W., Bronx . . . . 8 8 4 0 0 
9. Gray, Jeanne K., Bnffalo 88000 

10. Geery, Vernon E., Maapeth . , 8 5 0 0 0 
11. Lachut, Michael J.. Green lal. 84000 
12. Fiturerald, S., Bnffalo 84000 
13. Soncy, Ouilbert F., Cohoea . . 8 4 0 0 0 
14. Stewart, Carold Z.. Voorhearle 84000 
16. Hunt, Robert 8.. Homell . . . , 8 4 0 0 0 
16. Kinns, Lewie R., ClarkaviUe . . 8 4 0 0 0 
17. Rouse. Georve A.. NYC 83000 
18. Davis, Herbert P.. Albany 82000 
18. Rclea, Robert A., Cohoea . . . . 8 0 0 0 0 
20. Gaydoma, Beatrice. BinrhamtoB 80000 
21. HiUtberr, Edward J.. X. lfaaaa« 79800 
22. Fitsr ibbon. Donald, Albany . , 7 8 0 0 0 
23. Anreroea, Nicholaa, UUca 78000 
24. McKinney, John V.. CUnto« . .T6000 
26. Weber, Charle* A.. Babyloa . . 7 6 0 0 0 
26. Hall, Criapin C„ Trof T6000 
27. TinelU, Jack J, . Utlea 76000 
28. Kyaor, Fntnk L., Troy T6200 
29. Pirrotta, Frank, Bklyn 76200 
90. Robinaon, Edward 8., Bvffal* T4800 
31. Hoyt, Ann J . . Babylon 74800 

A8f*mTANT TBCBNICAI. DOUBCTOR 
<BniUinK 0««M) 

1. Bnrka. Ttaomaa T., Woedkarwa 86&<K> 
5, Fanrinrion, Warier. WUte PIM 84820 
8, Nlclaeti, Looia 8.. Fluahlnr . . 8 2 3 8 0 
4. Mayrlotbinr , Fr««, Bklym . . . . 8 0 7 0 
8. Brown, Ofden W.. AlbMir . . . . 8 0 6 0 0 
6. Shapiro, Aaroa, Br*nx T7380 
7, Diibin, Milton, JanuUca T0440 

• m C K MACHINK • F n A T O R 
(OalcHlaUnc Kar 

1. Decker, Jean F.. Albwiy . . . . 1 « 0 0 0 « 
8. 842huater, Jnditk. Mndaon . . . . 9 8 7 0 0 
8. Harzenakl, IrcB*, AIb«ay . . . . 9 8 7 0 0 
4. Wearar, Harlyn A.. AlbMr . . 9 7 4 0 0 
8. «oS, Barbara M.. MwImmi . . . . 9 4 8 0 0 
6. Hartman, Ullian M., ARMMr . . 9 4 8 0 0 
T. Smith, JoMi M., Ttmr 94806 
8. Oroa4d>. Marylow F.. Bawanalaar 98600 

TImhor, Vkrr A.. Tmw BiiHr.n 

Chapter Hear Legislative 
Get Word of Backing From Solons 

10. Fahey, Marie P., Albany . . . .9S860 
11. Skoncsewaki, D. M.. ftaffaO* . . •8200 
12. O'Connor, Doloraa A.. Albaiv . . 8 2 2 0 0 
19. Harray, Andrey M.. 8<ditdr . .90000 
14. Doqnln, Dona M.. Baffal* . . . . 9 0 2 6 0 
16. MiBer, Shirley, Albany 87660 
18. Gacek, Mary M., Baflal* . . , . 8 6 9 6 0 
17. Smith, R«mU«, ITTC 86060 
18. Campbell, Mabel R.. Bklyn . . 8 4 4 0 0 
18. FeU, Roae Mary O.. •eiklrk . . 8 4 4 0 0 
20. Deana, Loia H., WaterrUat . . 8 3 7 6 0 
21. Roaai, T indnia S. . Albany . . . . 8 8 1 0 0 
Z'J. Carhart, EUabath. W, CqTaaaha 82460 
23. Donrherty. S . 9 . . Bafiale . .81800 
24. Gerardi. Cathariaa, AIbw»y . . 8 1 8 0 0 
26. Byer. Marilyn X.. AMbmtr . . . . 8 1 1 6 0 
26. Weaber. Joan A., Menanda . ,80500 
27. Biehl, Marjorie T , Waterrfta* 90600 
28. Fuller, Gladya L. Albany . , . .79200 
28. Schirtta, Sharon A.. Bnflal* . .T9200 
90. Weinatein. Merle B.. Bnflai* ..T8650 
31. Byers, Mary E., Bronx T6600 
.32. Waehowiak. ArlaaM. Bnfifal* . .T6S00 
.33. Trachtenb«r« F.. BvffaU . . . .T4660 
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Where to Apply for Jobs 
C. S.—Second Regional Office, U, 8. ClvU Service Commission, 

•41 Washington Street, New York 14, N. Y. (Manhat tan) . Hours 8:30 
to 6, Monday through Friday; closed Saturday. TeL WAtklns 4-1000. 
Applications also obtainable at post offices except th« New York. N. Y.. 
post office. 

STATE—Room 2301 at 270 Broadway, New York T, N. Y.. Tel. 
BArclay 7-1616; lobby of State Office Building, and 39 Columbia 
Btreet, Albany, N. Y.. Room 212, State Office Building, Buffalo 2, N. Y. 
Hours 8*30 to 5, excepting Saturdays, 9 to 12. Also, Room 400 at 1&5 
West Main Street, Rochester, N. Y., Thursdays and Pridays, t to i . 
Ail of foregoing applies to exams for county Jobs. 

NTC—NYC Civil Service Commi.ssIon. 86 Duane Street. New York 
T. N. Y. (Manhattan) two blocks north of City Hall, ^ u t west 
Broadway, opposite the LEADER office. Hours 9 io 4, e x c e f ^ g 8«t-
• rday, 9 to 12. Tel. COrtlandt 7-8880. 

NTC Education (Teaching Jobs Only)—Pers<mnel Direetor. BoMt) 
•f Education, 110 Livingston Street, Brooklyn 2, N. Y. H o u n 9 Io 
8:30; closed Saturdays. Tel. MAin 4-2800. 

NTC Travel Direetlons 
Aapld transit lines for reaching the U. S„ State wid ITTC O m 

•ervice Commission offices In NYC follow: 
State Civil Service Commission, NYC Civil Service CommiMton 

SYRACUSE. Feb, 15 — Three 
State legislators, a bevy of local 
officials, ttie entire executive con-
tingent of the Civil Service Em-
ployees Association, and more 
than 250 employee representatives 
graced the combined workshop-
meeting-dinner of the Central 
Conference and the Syracuse 
cliapter, CSEA, on Saturday. Feb-
ruary 6, at the Onondaga Hotel, 

The major events of the day 
Included: 

1. Statements of backing from 
the legislators for employee wage 
aims; 

2, Review of civil service legis-
lation by John J, Kelly. Jr, 

3, A plan for leadership devel-
opment, outlined by Ray G, Ca.s-
tle, president of the Syracuse 
chapter; 

4. A dinner-dance tha t all hands 
agreed was one of the best ever 
held by a State employee group. 

Many Present 
Afternoon meetings were pre-

sided over by Charles Methe and 
George Riley, officers of the Cen-
tral Conference, who acted in the 
absence of Conference chairman 
Helen Musto, who was 111, The 
evening festivities were super-
vised by John Smith, of the Syra-
cuse chapter. On the dais a t the 
evening meeting were: Senator 
John H, Hughes. Assemblyman 
Searles O. ShultE, Assemblyman 
Lawrence M. Rulison, and a group 
of CSEA officials. Including: John 
F. Powers, president; Charlotte 
Clapper, lecretary; Jesse B. Mc-
Parland, past president and now 
chairman of the legislative com-
mittee; CAiarles Methe, executive 
board member. Also on the dais 
were Helen Hanley, who was 
ehairman of the committee a r -
ranging the event; Mr. Castle 
and Mr. Smith, Two former Syra-
cuse mayors were a t the dinner. 

KeDy Reviews Bills 
Dtiring the afternoon, a t a 

joint legislative meeting of the 
county and State groups, John 
Kelly reviewed the history of 
salary negotiations to date, telling 
the group what arguments the 
employee representatives had pre-
sented. and tha t the Administra-
tion had not yet come up with a 
concrete pay proposal. He ex-
pected one Monday, Pebruary 8, 
however. Mr. Kelly also review-
ed progress on 42 measures now in 
the Legislature, explaining the 
origin of each, the difficulties 
faced by some, and the expecta-
tions of passage. He told the group 
bluntly: ^ think tha t the a -
mount of the pay raise win be 
determined by the amount of 
pressure we generate," He pointed 
out tha t State workers needed the 
assistance of county employees 
who hold great Influence with 
local legislators. He added that 
the raises won this year by State 
workers will Influence the pay 
schedules of county employees. 
Mr, Kelly called for unity In the 
organization, ' T h e strength of 
our program", he said. "Is in 

58,000 people speaking with ooe 
voice." 

Senator Hughes, a t the evening 
meeting, lauded the CSEA, saying: 
"I have seen its Increasing pow-
er." He added: "Representation of 
this character Is bound to be 
heard and listened to. You have 
many friends in the Legislature." 

Assemblyman Shultz, speaking 
for himself and for Assemblyman 
Rulison, brought forth laughter 
when he said: " I know why I am 
here," Mr. Shultz had been made 
aware of the strong salary pash 
being made by the employees. He 
spoke of data he had read In the 
C:nvil Service LEADER, making It 
clear tha t legislators peruse their 
copies carefully. 

John Powers issued a call for 
unity, and related some of his 
own problems as president of the 
growing employee organization. 
Mr. Powers, employed by the 

State Insurance Fund in Tfew 
York City, travels almost contin-
uously; takes time for Associa-
tion work out of his own leave; is 
present at negotiation meetings 
days, nights and weekends. He 
also presented certificates 
those chapters in the Central 
Conference who had brought in 
membership of 80 per cent or bet-
ter, There were twelve depart-
ments tha t had achieved this goal, 
four of them boasting 100 per 
cent membership. 

Mr. Castle called for increa.<;ed 
integration of civil servants with-
in the community, pointing out 
tha t civic activities by public 
workers would redound to their 
own good In the long run. 

One of the evening's highlights 
was entertainment provided by 
six local girls, the Geraldine Ar-
nold Singers. Dancing continued 
until f a r into the night. 

Correction Men Continue 
Drive for 40-Hour Week^ 
Half Pay After 25 Years 

WCX>DBOURNE, Feb, 15 — The 
State Correction Conference, rep-
resenting prison employees all over 
the State, will meet at the Hotel 
Wellington, Albany, on February 
22 and 23. Representatives will 
confer with Correction Commis-
sioner Donovan, in the expecta-
tion of settling with him prob-
lems which cannot be solved a t 
the institutional level. The Cor-
rection Department maintains 
this arrangement for the pur-
pose ot solving grievances. 
' The agenda has been set wp by 

J < ^ Mullaney, of Auburn, who 
is Conference president. Corne-
lius Rush of Green Haven Is vice 

president and Rose Ann Mc-
Carthy of Albion is secretary. 

Delegates will assemble at 9 
A.M. on Monday, Pebruary 22, io 
begin the Conference. The pro-
gram for 1955 will be planned and 
discussed. The second Conference 
day will be set aside for discus-
sions with the Correction Com-
missioner and election of officers 
for the following year. 

The Conference is actively work-
ing toward a 40-hour week for all 
institution employees without re-
duction in pay, and 25-year re-
tirement pension a t half-pay. 
Harry Dillon of Auburn is chair-
man of the pension committee. 

Mental Hygiene Croup 
Uses Ads in Campaign 

S f D trains A. C. D, AA or CC io Chambers Street; IRT Lezingtoo 
Avenue Une io Brooklyn Bridge; BMT Fourth Avenuo toe«l 
Brighton local io City HalL 

U. 8. Civil Service Commission—IRT SeTOoUi AveiMM )oe«I 
Christopher Street station. 

D a U on AppUeatlons by Man 
Both the U. 8. and the State issue appUcaUon blanks and recohre 

Wled-out forms by mail. In applying by matt for U. 8. jobs do not 
•nclose return postage. If applying for State jobs, enclose t -cent 
•tamped, self-addressed 9-lnch or larger envelope. The State accepts 
postmarks as of the «dosing date. H ie U. 8. does not. but requires 
tha t the mall be in its office by 5 p.m. of the closing date. Because 
•f curtailed collections. NYC residents should actually do their mail 
inf no later than 6:30 p.m. io obtain a postmark ot tha t date. 

NYC does not issue blanks by mall or receive them by mall except 
lor nationwide tests, and then only when the exam notice so states. 

The U. 8. charges no application fees. The bta te and the kKal 
CMl Service OotnmlasloDs ehargt loes rfttea fixed b j law. 

•V 

An advertising campaign of the 
Mental Hygiene Employees Asso-
ciation called for ads to appear 
in newspapers throughout the 
State—Including Albany, New York 
C^ty, Long Island. Buffalo, Pough-
keepsie, Rochester, Syracuse and 
Utica. The ads, calling for the 40-
hour week at 48 hour pay in in-
stitutions, Is part of the campaign 
by Institutional employees for 
improvement of their wage-hour 
condition. 

Emil Impresa, of Brookl3m 
State Hospital, who is publicity 
chairman of the Mental Hygiene 
Employees Association, extended 

thanks to the Metropwlitan Con-
ference of the Civil Service Em-
ployees Association and the fol-
lowing CSBA chapters which con-
tributed funds to the campaign: 
Brooklyn State Hospital. Kings 
Park State Hospital, Rockland 
State Hospital, Binghamton, Mid-
dietown State Hospital, Wassaic 
State School, Hudson River Stale 
Hospital, Willowbrook S t a t e 
School, Creedmoor State Hospital 
and Manhat tan State Hospital. 

"We hope tha t the other State 
institutional employees will get 
behind this campaign," Mr. Im-
presa said. 

West Conference 
Hears Notables 

BUPPAIiO, Feb. 15—In af ter -
noon and evening meetings, the 

Employee Activities 
Western Cwiference, Civil Service 
Employees Association, heard dis-
cussions of a variety of employee 
problems. Dominant note dealt 
with the salary situation. 

The meeting was held on Sat-
mrday. January 30. a t the Park 
Lane Hotel. 

Jesse B. McFarland, past presi-
dent of the Association, described 
Che salary situation. Speaking 
from his many years' experience 
as a salary negotiator. Mr. Mc-
Farland was able io describe the 
workings of current negotiations. 
State Senator J ( ^ n E. Cooke, 
chairman of the Senate Cnvil 
Service Committee, also addressed 
the assemblage. 

Gerry, Noonan, Foster Speak 
Evening speakers were C^vll 

Service Commissioner Louise C. 
Gerry. Assemblytaan Leo P, Noon-
an, and Dr, R, A. Poster, Deputy 
Mental Hygiene Commissioner. Dr. 
Poster, at one time superinten-
dent of Gowanda State Hospital, 
had been an active member of 
the Western Conference. 

During the afternoon, county 
chapters in the area held a work-
shop, Discussions were led by 
Joseph McKenzie and George Fis-
chele of the Erie chapter, and 
Vernon A. Tapper, of the Onon-
daga chapter. The county chap-
ters joined the State Conference 
At dinner. 

Manhattan 
State Hospital 

BALLOTS for the election ef 
officers of Manha t tan State Hospi-
tal chapter, CSEA, have been dis-
tributed. Pilled-out balloU should 
be deposited in either of the ballot 
boxes, in the main community 
store, before 6 P. M. on Wednes-
day, Pebruary 17. If any member 
did not receive a ballot, or lost it, 
another may be secured from John 
Ryan, nominations chairman, in 
Mabon 6. Ballots will be counted 
and election results announced at 
the chapter meeting February 17, 
in the basement of the amusement 
hall. 

Four guest speakers will attend 
the meeting, including Emil Im-
presa, president of Brooklyn 
State Hospital chapter, a n d 
Charles R. CXilyer, CSEA field 
representative. 

Attendance was at the la.st 
chapter meeting was almost 90 
person.s; more are expected at the 
February 17 meeting, 

Tompkins 
MEMBERS of the Tompkins 

County chapter, CSEA, who at-
tended the county workshop and 
dinner at Syracuse were President 
Allan Marshall, Doris Repper, 
Harriett Challee, Kenneth Herr-
mann and James N, Crone. 

fipteUy I'ecoYory it wished Wal-

ter D. Armstrong, Town of New-
fleld Highway, who is hospitalized. 

Sorry to hear tha t John Good-
win of County Highway broke his 
ankle. 

John Powers of County Hif^h-
way has returned to work a f t w 
a long illness. 

Employment, NYC 
and Suburbs 

ON 1-KIDAY of this week, tho 
curtain will go up on the first 
annual dance of the Employment 
chapter. NYC and Suburbs, at the 
Hotel McAlpin. NYC, Tlie cast in-
cludes everyone in the Divisiorkt 
friends and relatives. There will 
be dancing to the rhythms of 
Leonard Nelson and his orchestra, 
as well as square dancing. 

The Employment Division is tod 
large for weekly or monthly social 
activities, so everything has pone 
into making this affair something 
to remember. 

See your LO representative for 
tickets. $2 each, 

Chautauqua 
CIIAI;TAUQL'A cliaptcr, CSE.\. 

is giving a dinner on Tl iunday. 
Pebruary 25 at 7:30 P.M., at the 
Ma-sonic Temple, Jamestown, vo 
honor members with 25 yi-ars or 
more . crvice. Mrs, Fannie E. 
Fandt i.s chairman. Tickets urm 
available in all duyanmeuu . 



Ten C I V I L S E R y i C E L E A D E R Tttefld«7, Febrnaiy 161, I W ^ 

Apply for These NYC Jobs 
The following NYC exams are 

•pen for reccipt of applicat ions. 
Last filing da te is Thursday . Feb-
ruary 18. 

Candidates mus t be U. S. cit i-
weuM and residents of NYC for 
three years prior to appoin tment , 
mnless otherwise indicated. 

Applications may be obtained, 
and filled-in forms filed, a t 96 
Duanr Street , NYC. Unless o ther -
wise indicated, applicat ion may 
Dot be made by mail. 

NYC 
Open-Competit ive 

7115. ASSISTANT ELECTRI-
CAf. ENGINEER (RAILROAD 
SIGNALS», $4,771; one vacancy in 
NYC Trans i t Authori ty. Exempt 
f rom NYC residence requirement . 
Requi rements : bachelor 's degree 
In engineering and three years ' 
railway signal engineering expe-
rience; or equivalent. Fee $4. 
(Thursday. February 18). 

6964 (amended) , CAPTAIN 
(SLUDGE BOAT). $5,360; two 
vacancie.s. Requi rements : U. S. 

l.i:(i.\L NOTICE 

AT a Spcrial Tirin, Part 3 of llie City 
Cimrl ol llu- City of New York, holil in 
aaU lor tli- (.ouiity of Nt-w Yorli, ai tlie 
CuurUiousc, 5.; ChanibiTs Struct, CUy aiid 
State ol N< w \ o r k , on the 61U (Jaj of 
Februiiry. lH.it. 

I'RKJ>KNT; Hon. Arthur MarUewich 
JuHlioe. 

Ill tlio .M;iit<T of the Ai)pli<ation of 
HKI.KN CHAKIN SUMBKKG in b<half of 
UOllKUT CH.\ULES STAUK for lcav« to 
chtUKO lii« name to JOHN CHAKIN 
30MBKHG. 

On reamimr and filiiie the petition of 
HK«.b;.N (.HAIUN SOWUEIIO, verifiea the 
2inb (liy ol Oeueniber, 1U5:8. prayiiiK for 
• change of name of Uobert Charli«e Stark, 
au iniaiil, to John t h a r i n Soinborff, the 
»m<Jav it ami < onsent of NATHAN SOM-
UUUU. sworn to the "Uth day of Decem-
b«r. l'.»u;i, hiilh ceitificate No. of 
Uobert Ih.ulca Stark, and due no tne of 
thm ai»i>I.i;aion havinsr been givt-u to 
IRVING Citl.UlCKT STAUK, the la ther of 
th« abovc-n,lined infant , Robert Charles 
Stark. i>y sei vice of a copy of the papera 
horein ti|ion hini at his last known add-
roM outside the State of New York, by 
niailint: saiiie by reeistered mail, return 
pe<«ipt r'Mil'-iti'd, on the /iOth day of Do-
wniber. 1 H,'.;t and same appeariiiit to the 
court to be sullieiriit notice of this appliea-
U<)n and in .-levordance with the provisions 
of Se<lioii iil ol the Civil UlBhts I.aw of 
thho Stale of New York and fur ther no-
ti<-e beiiit; dinpeiiFed with; and on the 
conaent of Irving (iilbert Stark and U 
furthiu- upp'arii'tr that the infant, Uobert 
Charles Siaik, w,i8 born in ttie County and 
City of New VorU. State of New York, ou 
October 11) IS and the number of hiB 
birth ceriiiicale is and the court 
b<-ing aalisllcil that said petition la true 
and it al^ii' :irii<i; Irom said petition and 
the coui't bi'iiiR watielied that there is no 
reason.ible objeclion to the change of 
naniH propDSfl and it apiieariii^ that the 
best iiili-icsis of the said inf.int will be 
Bub^tuntuilb promoted by the chan(;e of 
uaiiie, 

NOW. on the motion of STL'I.TZ & 
GAUr.t'li. KSUS.. attorneys for the peti-
UontT 

OIlDKlXKn that the said infant, UO-
BKRT (.'tl MILLS STAUK be and ha 
hereby IH autliorized to asHiime the niuue 
of JOHN » IIAUIN SOMBKUU in the p1.ice 
and dti'ail of hi'i present name on the 
17th day ol March, 105-1 upon compliance 
with the iii'oviMions of Article U of the 
Civrt Uuht.s Law of the Stale of New 
York, nanii'ly, that the potitioiier cauue 
this order aii'l the papers upon which it 
waa si'.intcd lo l)e lilcd in tlie ollice of 
thfl clcrli of Hie City Court of the City 
of Ni w Vo U, County of New York, within 
10 days liniii the date hereof and that 
within 10 days from the date of the en 
try of said order, the petitioner cause a 
copy of tlu>< order to be published iu 
The Civil Service Leader and that within 
40 days alicr the niakintr of tluB order 
proof of su''li luiblii'ation by allidavit be 
Uled wuh I lie clt rk of this court and 
after Mi'li r((,iiireniout8 are conii'lied 
with, the sai l UU13EUT ClIAULKS STAUK 
ahiil, 1)11 and aCi-r the 17th tlay of -Mari'h, 
liir>4, hi- known ami by the name of 
JOHN CIIMIIN SOMliKUG. which ho in 
anthori/.fd lo a.'-suine, and by no other 
name. v 

ENTER 
A. M. J.C.C. 

CITATION, 'riie I'ecp'le of the Slate of 
New York, Uy the Cirace of trbil, t r e e 
and lndc|i- ncl> lit TO: LKON KAS.MAN, 
on iiilaiii (iwr 11 years of a;.'e; bein<; the 
persons iiitcri'-itcd luf crcditoia, next of 
km or (illiciwisf. i:i the c.-late of STKF.\ 
FOUDONSKf KASMAN, aUo known as 
8TKKA iSlia 'AN.IAt FOUlJONSKA KAS-
URAN. dce(;ustHl. who at the time of her 
death was a rcbidcnt of roland. Scud 
URKKl I.S(i : 

Upon till- iii'tition of The I'ublio Ad-
BiiniHtraliir ul the County of New York, 
havintr his iifiice at Hall of Records, 
Room ;j(ili, Uiiriniifh of Wanliattan, City 
and Counly of New York, as administrator 
of llie Knods, chattels and credit<i of said 
«le<'easeil • 

You and eai'li of you are hereby cited 
I* show (Muse bt fore the Surrogate's 
Court of New Yoik County, held at the 
Hall of UccDidb Room 6011, in the County 
• ( New Voik, oil the JDth day of ftlaivh 
1064, at hall iiast ten o'clock in the fore-
Boou of that day, why the account of 
I»roi>eediiit;K of The I'ublic Administrator 

the Couiily cf New York, aa adiuinis-
trittor ol llu> eoods, chattels and credits 
•f aaid deceased, uhould not bo judicially 
•Bttlod 

lu 'I'eMiiniony Whereof, We have causod 
acai ut llie Suiiob'ale's Court of the 

buid County of New York to 
he huu'uiito attixed. Wiuiess. 
Honorable Ueortrc Kr.tiikeii 
tlialtp, a Surro:,'ate of our 

( • • A l . 1 said County, at tlie County of 
N sv York, the 4lli day of 
1" bruary in the year of our 
l .ur i one thousand nine tiuu-
(In 1 nnd fifty four. 

IMIlLll' A UONAHIIK 

Coast Guard licen.-^e as mas te r of 
coastwise s team or motor vessels, 
1,500 gross tons; or a bet ter li-
cense; endorsement as pilot, first 
class on waters sailed by sludge 
boats. Fee $5. (Thursday, Feb-
ruary 18). 

6836. CHIEF ARCHITECT, 
$12,000: one vacancy in Depa r t -
ment of Educat ion. Requi rements : 
bachelor 's degree In a rch i tec ture 
and ten years ' experience in su -
pervision of projects equal in size 
to schools built by Board of Edu-
cation, five years of which must 
have been in connection with 
building design, plans and speci-
fications; or equivalent; S t a t e 
registrat ion as archi tect . Fee $5. 
(Thursday, February 18). 

6908 (amended) . CLIMBER 
AND PRUNER, $3,350; 30 vacan-
cies in Depa r tmen t of Parks . Re-
qui rements : SIX months ' experi-
ence; or intensive t ra in ing course; 
or equivalent; max imum age, 35, 
except for veterans. Fee $3. 
(Thursday, February 18). 

6962 (amended) . CHIEF MATE, 
$4,625; two vacancies. Requi re-
ments : U. S. Coast G u a r d license 
as chief ma te of coastwise s team 
or motor vessels, 1,500 gross tons; 
or bet ter license. Fee $4. (Thurs -
day, February 18). 

6983. DECKHAND, $3,760; four 
vacancies. Requi rements : n ine 
months ' experience as deckhand; 
or equivalent; max imum age, 45, 
except for veterans. Fee $3, 
(Thursday, February 18). 

6984. ELEVATOR OPERATOR, 
$2,485. Requi '-ements: six months ' 
experience as elevator operator in 
office building or a p a r t m e n t house 
or store in which the operat ion of 
elevators is under director of 
s tar ters . Fee $2. (Thursday, Feb-
rua ry 18). 

6950. FOREMAN, GRADE 2. 
$3,386; four vacancies. Require-
ments : e i ther (a) two years ' re -
cent experience; or (b) one yeau: 
of recent experience, plus t r a i n -
ing in approved vocational or 
t rade school. Six months ' experi-
ence will be credited for each year 
of t ra in ing; max imum age. 55, 
except for veterans. Fee $3, 
(Thursday, February 18). 

7058. HOUSING CARETAKER, 
$2,505; 250 vacancies in NYC 
Housing Authori ty. Exempt f r o m 
NYC residence requirement . Men 
only. No educat ional or ex-
perience requirements . Fee $2. 
(Thursday, February 18). 

7045. JUNIOR DRAFTSMAN, 
$3,260; 18 vacancies in Board of 
Est imate, Depar tmen t s of Educa-
tion, San i ta t ion and Tax, NYC 
Housing Authori ty, and Queens 
Borough President 's Office. Edu-
cation and HA employees are ex-
empt f rom NYC residence require-
ments. Requi rements : high school 
graduat ion and one year 's d r a f t -
ing experience; or equivalent. Fee 
$3. (Thursday. February 18). 

6947 (amended) . SCOWMAN, 
$3,260; 34 vacancies. No educa-
tional or experience requirements ; 
per formance test. Fee $3. (Thurs -
day. February 18). 

6959 (amended) . SECOND 
MATE. $4,195; four vacancies. Re -
qui rements : U. S. Coast Gua rd li-
cense as second ma te of coastwise 
s team or motor vessels. 1,500 gross 
tons; or bet ter license. Fee $4. 
(Thursday, February 18). 

7042 (amended) . B O O K K E E P -
ER, $2,350. No formal educat ional 
or experience requirements ; wri t -
ten test. Fee $2. (Thursday, Feb-
ruary 18.) 

7007. PROBATION OFFICER, 
GRADE 1 (1st filing period) , $3,-
565; 25 vacancies. Jobs with City 
Magis t ra tes Courts and Court of 
Special Sessions. Requi rements : 
bachelor 's degree and ei ther (a) 
master ' s degree or cert if icate 
f rom school of social work, or 
(b) two year 's fu l l - t ime paid case 
work experience in social case 
work agency; age limits, 21 to 55, 
except for veterans (persons less 
t h a n 21 may apply, but will not 
be appointed unti l the i r 21st 
bir thday.) Fee $3. (Open until 
fu r the r notice). 

bridge an d tunnel officer. Fee $4. 
(Thursday, February 18 >. 

7018. CIVIL E N G I N E E R 
(Prom.) , Depar tmen t of S a n i t a -
tion, $5,846 to $7,090. Six mon ths 
as ass is tant civil engineer or as-
s is tant civil engineer ( san i t a ry ) ; 
bachelor 's degree in engineering 
and six years ' s an i t a ry engineer-
ing experience; or equivalent; 
S t a t e professional engineer 's li-
cense. Fee $5. (Thursday, Feb-
rua ry 18). 

7033. ELEVATOR MECHANIC 
(Prom.) . P e p a r t m e n t of Public 
Works, $20.24 a day; two vacan-
cies. Six months as elevator me-
chanic 's helper. Fee 50 cents. 
(Tliursday, February 18). 

7082. HEALTH INSPECTOR, 
GRADE 3 (Prom.) , Depa r tmen t of 
Heal th , $4,016 to $4,645. Six 
mon ths as hea l th inspector, grade 
2. Fee $4. (Thursday, February 
18). 

7004. S E N I O R CHEMIST 
( P r o m ) , Depa r tmen t of Educa-
tion, Queens Borough President 's 
Office, NYC Trans i t Authori ty, 
$4,961 and over. Six months as 
chemist. Fee $4. (Thursday, Feb-
rua ry 18). 

Exam for Jobs 
In VA Kitchens 

I t i e Veterans Adminis t ra t ion Is 
seeking ki tchen helpers (male) , 
$2,420 a year, for Jobs a t t h e VA 
Hospital, Brooklyn. T h e r e a r e no 
educat ional or experience require-
ments , but credit will be given for 
experience in ki tchen or mess hall 
duties. 

T h e exam is open to veterans 
only. 

There is no upper age limit. 
Men past 70 will be hired on a 
t emporary basis. 

Both fu l l - t ime and pa r t - t ime 
jobs will be filled f r o m t h e exam. 
Ful l - t ime employees work an 
e igh t -hour five-day week. P a r t -
t ime emplojrment is for four hours 
a day. five days » week. 

Ki tchen helpers assist in t he 
prepara t ion of foods for cooking 
and service; assist wi th cooking 
and baking; serve personnel and 
pa t ien ts ; set and clear dining room 
tables; wash dishes, ki tchen u t e n -
sils and equipment ; a n d clean and 
scrub ki tchen, dining room, store 
room, refr igerators . 

Apply to the Board of U. 3. Civil 
Service Examiners . VA Hospital . 
Brooklyn 9. N. Y. Last day to sub-
mit fllled-out forms Is Wednesday, 
February 24. 

TRANSIT FOLICK TBMT 
SET FOK FEB. M 

A tota l of 7,43S m e « wtll ta 
called to t h e NYC t r ans i t p a t r o l -
m a n wri t ten test a t four City hUtfi 
school.^ on Sa tu rday , February M , 
The Jobs pay $3,725 to s t a r t . 

Legislative 
Annual 

T h e New York S ta t e Legto-
lative Annual (1953 session) Is 
a valuable re fe rence work for 
every organizat ion of civil serv-
ice employees. 

I t gives the governor 's mes -
.sage, m e m o r a n d a of comptrol -
ler's commit tee on Social Sec-
ur i ty and related pension p ro -
blems; m e m o r a n d a of depa r t -
ment of audi t and control ; r e -
commendat ions of public a n d 
private groups; lists of s t a n d -
ing commLsslons and commit -
tees. 

A full repor t of t he Prel ler 
Commission on Civil Service 
Law Revision will be supplied 
free as long as the supply of 
Preller report copies lasts. 

Legislative Annual — $7.50. 
rhc LEADER, 97 Duane St. , 
Mew York 7, N. Y. 

ADVERTISEMENT 

HOW TO RETIRE SOONER 
by earning a small income 

Government figures prove you need much 
less money if you retire to the country^ and 
now a new book shows over and over 
gain how to make the money you do need, 
whether you retire with or without a lot 
of money in the bank. 

Fred Tyler's HOW TO MAKE A UV-
ING IN THE COUNTRY ia '"virtually a 
blue print for the retired man or woman 
wanting to make their own way," »ay» 
the Chicago Daily News. 
With this book, you learnt 

—how to make t h e most incomo f r o m tourist 
cabins an d a t ra i ler c a m p (includinc where 
to locate for the most business tA h ighest 
r en ta l s ) ; 

—what to do to ea rn $3000 a year f r o m a week 
end roads tand (even if you never r»ise a 
green t h i n g ) ; 

—how 500 chickens will br ing yon a fin* Hid-
ing on your own bit of land; 

—the best way known to learn whlck business 
to s t a r t : 

—the only sure way to get a good buy In a 
business pu t up for sale; 

—how a $2500 inves tment in a pa r t - t ime busi-
ness will bring you all t h e income a re t i red 
family may need in the country. 

— t h e dozens an d dozens of o ther dignified, 
easy to s t a r t pa r t - t ime enterprises t h a t pay 
well in the country ( f rom rent ing out equip-
men t for week end f a rming to doaens of o ther 
profi table ideas) . 

Read this 75,000 word book now. Check 
off the ways you'd like to earn a small in-
come in the country. See how easily they 
make retirement possible for you — now. 
Despite its big size, HOW TO MAKE A 
LIVING IN THE COUNTRY cosU only 
Money back, of course, if not satisfied. 
For your copy, use coupon below. 

NYC 
Promotion 

Candidates iu NYC promotion 
exams must be present, qualified 
employees of the depa r tmen t m e n -
tioned. Last day to apply is given 
a t end of each notice. 

70B6. ARCHITECT (Prom.) , 
Depar tment of Hospitals, $5,846 
to $7,090. Six mon ths as ass is tant 
a rchi tec t ; S t a t e regis trat ion &s 
architect . Fee $5. (Tliursday, Feb-
ruary 18). 

7037. BRIDC;i!: AND TUNNEL 
SERGEANT (Prom,) , Tr iborough 
Bridge and Tunne l Authori ty, 

Ciuik ul uie suriUK4iu « cuui'i' 1^4,751 to $5,830. SLx m o n t h s as 

Bargain Paradises of the World 
Do you know where to find a n is land r ight n e a r 

the U.S. so near ly like Tah i t i In appearance , beauty, 
and color even the nat ives say i t was made f r o m a 
rainbow? (And t h a t costs here are so low you no t 
only reach it but also s tay a while for hard ly more 
t h a n you'd spend a t a resort in the UJ3.) 

Do you know where to find t h e world's best 
moun ta in hideaways or its most damllng s u r f -
washed coastal resorts, where even today you can 
live for a song? 

Do you know where it costs less to spend a while, 
the surroundings are p leasant , a n d the cl imate well 
n igh perfect in such places a t Gua temala , Mexico, 
the West Indies, Peru , Prance , along the Medi ter -
r anean . and in the world's other low cost wonder-
lands? 

Or if you've thought of more d is tant places, do 
you know which of t he South Sea Is lands are as 
unspoiled today as in Conrad 's day? Or which is 
the one spot world travelers call t he most beau t i -
ful place on ear th , where two can live in sheer 
luxui-y, with a re t inue of servants for only %1H 
a month . 

Bargain Paradises of the World, a big new book 
with about 100 photos and 4 maps, proves t h a t kf 
you can af ford a vacat ion in t he U.S.. t he rest n i 
t h t world is closer t h a n you th ink . Authors Nor -
m a n D. Ford and Will iam Redgrave, honorary vioo 
presidents of t he Globe Tro t te r s Club, show t h a t 
the American dollar is respected all over t he world 
and buys a lot more t h a n you'd give it oredlt for. 

Yes. if you're p lanning to retire, th i s book shows 
t h a t you can live for mon ths on end in t he world's 
wonderlands for hardly more t h a n you'd spend 
for a few m o n t h s a t home. Or if you've dreamed 
of taking t ime out for a real rest , th is book shows 
how you can afford it. 

In any case, when it can cost a s little at $24.50 
f rom the U.S. border to reach some of t h e world's 
Barga in Paradises, it 's t ime you learned how much 
you can do on the money you've got. Send now for 
Bargain Paradises of the World. Price $1.50. Use 
coupon to order. i 

Where Will You Go In Florida? 
If You Want a Vacation You Can Afford 
Florida needn't be expensive—not if yo« 
know just where to go for whatever yon 
seek in Florida. And if there's any mam 
who can give you the facts you want it's 
Norman Ford, founder of the world-
famous Globe Trotters Club. (Yes, Florid* 
ia hia home whenever he isn't traveling!) 

Plifl big book, Norman Ford's Florida, 
tells you, first of all, road by road, mil« 
by mile, everything you'll 'find in Florida, 
whether you're on vacation, or looking 
over job, business, real estate, or retire-
ment prospects. 

Always he names the hotels, motels, and 
restaurants where you can stop for th« 
best accommodations and meals at th« 
price you want to pay. For that longer 
vacation if you let Norman Ford guid« 
you, you'll find a real "paradise"—just tha 
spot which has everything you want. 

Of course, there's much noore to thia 
big book. 
If You Want a Job or a Home in Florida 
Norman Ford tells you just where to head. 
Hia talks with hundreds of personnel maivi 
agers, business men, real estate operators, 
state officials, etc. leta him pin-point th« 
towns you want to know about if you'r« 
going to Florida for a home, a job with n 
future, or a business of your own. If you've 
•ver wanted to run a tourist court or own 
orange grove, he tells you today's inside 
story of these popular investments. 
If You Want to Retire on a Small Income 
Norman Ford tells you exactly where yon 
can retire now on the money you've got, 
whether it's a little or a lot. (If you need 
a part-time or seasonal job to help out your 
income, he tells you where to pick up ex-
tra income.) Because Norman Ford always 
tells you where life in Florida ia pleasant-
est on a small income, he can help you te 
take life easy now. 

Yes, no matter what you seek in Floridn 
•—whether you want to retire, vacation, 
get a job, buy a home, or start a business, 
Norman Ford's Florida gives you the facts 
you need to find exactly what you want. 
Yet this big book with plenty of maps and 
well over 100,000 words sells for only $2 
— only a fraction of the money you'd 
spend needlessly if you went to Florida 
blind. 

For your copy use coupon below. 
mUL OUT ANO SBKO AT ONCE FOR QUICK l>ELIVERT 

• Moil to 
I LEADER BOOKSTORE 

97 Duone Street. New York 7. N. Y. 
I have enclosed | (cash, check, or 

money order ) . Please send me the books checked 
below. You will r e f u n d my money if I a m not 
satisfied. 
• BARGAIN PARADISES OW T H S WORLD. 

$1.50 
• W H E R E T O RVrXRE ON A SMAU« INCOME. 

$1. 
• F red Tyler 's HOW T O MAKE A U V m O IN 

T H E COUNTRY. | l . 
• NORMAN FORD* FLORIDA—whore w -

tU?e. vacation, get a job. open » bosiness, 
buy a home. $2. 

• SPECIAL OFFBB. AH 4 boota aWvo i w IS. 

• Name . 

I City St a u u t . 
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^ REAL ESTATE > 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

MANHATTAN APTS. L O N G ISLAND L O N G ISLAND L O N G ISLAND LONG ISLAND 

136TH ST. WEST 
2 ROOM APARTMENTS 

iMuff/u/y furnished plus 
complete kifchenefte 

specially designed to fill all the 
needs of working couples 

featuring furnishings by Wana-
maker—Laundry room in base-

ment with washer & dryer 
RBFKKKNCKS RKQI IKKD. CAM. 

WA i-2428—10 A.M. to 2 P.M. 
UN 5-7022—4 P.M. to 4 P.M 

BROOKLYN 
Hurry! Hurry! 

UNION STREET 
Excellent neighborhood, a t t rac-
tive limestone, modern kitchen, 
tile bath, all large rooms, par-
quet flk)ors. Wall to wall broad-
loom in living room. Finished 
basement. Steam by oil; one 
block off Eastern Parkway. 
§14,900 Terms 

MACON STREET 
Large 2 family, solid brick, excel-
lent condition, nice neighborhood, 
«ood income, steam by oid. Floor 
vacant. Price $12,500—Cash $3,000 

CHARLES H. VAUGHAN 
G L 2-7610 

189 Howard Ave,, B'klyn 

6 FAMILY — BRICK 
ONLY $975 CASH 
NO MORTGAGE 

VACANT — 26 ROOMS 
S family, 3 story brick, 6 ki t -
chens, 6 baths, parquet floors, 
brass plumbing, owner will 
decorate entire house, nice 
block, near subway, beautiful 
home, plus income. Easy pay-
ments arranged. 

LEONARD B. HART 
984 Bedford Ave. nr. DeKalb 

TWO HOUSES 
ONLY $950 CASH 

OIL HEAT — VACANT 
NO MORTGAGE 

2 buildings. 50x100, fully de-
tached, parquet floors, oil heat, 
new appliances, good for room-
ing house, near subway. Low 
easy terms arranged. 

LEONARD B. HART 
984 Bedford Ave. nr. DeKalb 

CASH ONLY $550 
11 ROOMS 

NO MORTGAGE 
ALL VACANT — BRICK 

Detached, 10 rooms, 2 baths, 
parquet floors, big back yard, 
new oil burner, new brass 
plumbing, combination sinks, 
new bathroom, building prac-
tically new, price reduced. Easy 
terms arranged. 

LEONARD B. HART 
984 Bedford Ave. nr. DeKalb 

READ THIS FIRST FOR 
THE BEST HOME VALUES 

IN QUEENS 
MVTH eZONK PARK 

9 mtory aolid brick, 1 family dwellinr. 
T I v r e rooniH (4 bedroome), p v q n e t 
floora throughout, modorn^ tiled bath, 
•anken tube, •team heat . Ml bnrner.^ 1 
emr brick g»r»ge. Caah tor veterane 
>«»0. 

$9,990 

CNIONDAI-R 
1 H • to r r detached brick TeQ««r aiid 
frame, 4 year old, 1 family bunralow, 

ranfilled rooms, modem Hollywood 
tiled bath, modem kitchen, formica 
eabineta, tabletop r M ranre, ample 
eloaeta, expansion attie for S addi-
tional roonifl, Mk floora th rourhout , 
•team heat, a bnraer, 60 x 100 land-
•eaped plot. $900 down payment tor 
retarana, 6 . I. mortgraire $10,000. 

$10,990 
MORTGAGES ARRANGED 

HUGO R. HEYDORN 
111-10 Merrick Blvd. — Near t i l t h Av«nu« 
JAmaica 6-0787 - JA . 6-0788 - JA . 6-0789 

CALL FOR APPOINTMENTS TO INSPECT 
Office Hours: 9 AM-7 PM Men. to Sat.—Sim. 12 Noon to 6 PM 

BAISLEY PARK 
$10,990 

Lovely detaclied 8-room bunga-
low, walk-In closets, covered 
with modern asbestos siding. 
Combination windows and 2-
car garage. A beauty and i teal 
a t this price! 

G. L $990 DOWN 
SO. OZONE PARK 

$9,490 
• rooms, garage, i team heat, 
parquet flooring, Insul brick 
covering, many extras including 
refrigerator, screens and storm 
windows. 

G. I. $500 DOWN 
4 lMC« aeleetlo« at ottier eh«U« hmmtm 

tm aU »rlM wmmgtm 

OPBM T DATS A WMtK 
M«rts»cea aad Term Arrwe^ 

DIPPEL 
1 1 5 - 4 3 Sutphin Blvd. 

OLympic 9-8561 

BE A PROUD I 
HOME OWNER I 

Investigate these exceptioniU ^ 
bujs . * 

llBEROEN ST. (Grand) — 3 J 
family. 14 rooms. Price $5,000.A 
CLASSON AVE. (Herkimer) —* 
2 family, store. Price $4,000. T 

itCAMBRIDGE PL. — 10 rooms,* 
llCaah $4,000. ¥ 

MONROE ST. — S story andj}; 
11 basement, brick, oiL Price $13,-* 

000. Cash $1,500. $ 
H Q U I N C Y ST. (Throop) — 2 L 
^family, oil, steam, $1,500 down.* 

;CARROLL ST. (Kingston) — J 
13 story brick. Terms arranged.* 
|ST. MARKS AVE — 18 family,* 
good Income. Terms arranged. X 

Many SPBCIAU STkUAMe to fiU. jk 
DON'T WAIT. ACT TO DAT * 

CUMMINS REALTYS 
HM>l>MrU M. •raaklyil 

PR. 4-4611 * 
\ Opni Switey* 11 W 4 V 

• ••••MltMl 

NEW YEAR'S SPECIALS 
S. Oione Park $7,990 
1 familT, S rooms and »un porch, de-
tached home. Oil heat, plot 30 x 100, 
Venetian blinds, atorm windowa and 
oci^DB throughout. Other featnree. 
Caeh tor G. I. $000. 

Merrick Park $10,500 
2 family, 10 rooms, detached home 
Oil heat and leads »f other featurea. 
Cash to all. $1,K00. 
Baisley Park $14,250 
Z family, M rooma, detached home. 
Lot 60 X 100, 3 modern title b«th8, 
finished basement. 2 relrireratora, 2-
lar rara*e. Venetian btinda, atomi 
windows and screens, loads • ( other 
fealnrea. Caeh to all, $3,000. 

Mollis $13,500 
1 family detached, fl room atacco 
bunralow. Glowinr parquei floora. oil 
hot water heat, wood-bomlnc flre 
place, Venetian blinda. aiorm win-
dowa, acreens. 2-car carafe , larr* plot 
60 X 100. r r u i t tr«ea and other f«a 
turea. Cash $2,000 to a reliable bnyer 

M A L C O L M B R O K E R A G E 
106-57 New York Blvd. 

Jamaica i . N. Y. 
RE. 9-0645 — JA. S-2254 

GET RICH QUICK 
Own Yovr Own Home 

S P E C I A L 

ST. ALBANS 
$9,999 

t FAMILY 
t AtTS.—J UP, 4 DOWN 

•ALUE — PLUS 

ADDISLEIGH PARK 
krick, 40x100 iMMtoeaped f lot ; 
•U. parqiMt floora. 1*« fln«r bxiy 
•Bjrwhere. I^wloc4 boaao MW aH 
faelUtlM. 

BROOKLYN SPECIAL 

$650 CASH 
13 RCX>MS ALL VACANT; 3 
kitchens; 3 baths; legal 3 f am-
ily; flre escapes; residential 
block; big back yard; all pri-
vate rooms; nice home plus In-
come. Move right in. Pay bal-
ance like rent. 

Call Cober9 HE. 8-9212 

SO. OZONE PARK 
$7,500 

Mx rooma with aide drtra; 1 mr 
rarara; oU bo*t; hoaaa as-
aellent eonditlwi: rood taa^ttaa. 
A Wrolr 

L $aoo 

IPRINGFIELD GARDEN 
7 BOOMS 

4 BEDROOMS 
SIDE DRIVE 
PLOT 60x100 

OIL 
A«k Por This Special 

G.I. $1,700 
Price $11,700 

9vr arrarr trp« homa mM 

Arthur Watts, J r . 
17C FtoM, Bi. Alfcâ a 

SA c-cxes 
t AX to T PM Sun. SA4 » 

BROOKLYN 

HELP WANTED — FEMALE 
MAK£ MONEY at home aaOreaNius w 
ralopea for adverliaera. Uaa irpewriier w 
ll«(i«band. fiood fnll. avaret iue earninga 
iaU4[a««Uoii n i |^#nteed. MaU » lor In-
•(ruotion ^manual Traoaclo, 8 . Bos 
IMS, WtcMU, 

F O R S A L E 
EVERYONE 

A 
GOOD mVESTMENT 

HERKIMER ST.. nr. Howard. 
2-story and b a ^ m e n t ; good 
condition. Price $8,000. Cash, 
$700. 

GATES AVE. nr. Btuyvesant 
Ave., 4-story, brick, steam heat, 
oil. 4 apts. and store. Price 
$11,000. Cash $1,500. 
HALSEY ST. nr. Ralph Ave., 
8 family, brick, cold water, 5 
room apt. vacant. Price $11,000. 
Cash $2,250. 

L. A. BEST 
GLeniuore 5-0575 

36 Ralph Ave. (near Gates 
Ave.), Brooklyn 

Do You Need Big Cash? 
K I O I — ^mall Cosb 

V * for G. .•$ 
DETACHED COTTAGE $6,400 

FLIXV DKTAl'IIKD A ^IIINOr.KD 
1 Family, room, only rooJ for cuiipio or small riimilT. 
^ e w oil heatrr , mmlrrn kiti-hrn, ovrrhize enraer, prlvnt* 
driveway. N. 1041. 
3 BEDROOM HOME $8,700 

FIJIXV DKTACIIKD A SIIINOI.KI) 
1 family, 6Vi rooms, sidewalk entranoe, mo<I«»rn kKchen, pri-
vate driveway, garaRe, a blocks to school and (.hopping. A-1 
ronditlon throiii;hoiit. No. 69. 
NOW VACANT $9,900 

FLLLV DKTAt.-MKD A HHINOI.KD 
7 room hoiiar phia expansion aHIc, lioiise nee<U painting, but 
otherwiMi ia In very good ronditlon. Hot water lientinB, prl-
ra te driTeway, overalwl unrnRe. Auk for K8SKX SI'ECIAI. 

ATIKNTIGN: All veteranf. miint br ins original dlsoharg® 
papers, $100 "good f a i t h " depoHit, in order to pnrcliaAe a 
home. NOTK: We have many other selec ted homes, 
i l tat can be bought with from to I.TOO cash down 
payment for Teterans. 
AIX HOMES AVAILABLE ON ESSEX LAYAWAT PLAN 

E S S E X 
88-32 138th STREET, JAMAICA 

100 feet North of Jamaica Ave. on Van Wliite 
Blvd. — CAU for detail driving: directions. Open 
everyday. 

7-790C )iN »iiu oMt umi ̂ >Mn>wl<t>l̂  

OUTSTANDING VALUES 

SOUTH OZONE PARK 
•OTB TAKILT, MDiAl dowD i»»»meat. Lovely Mlid brick. «%• large rooms 

(S very "ioe •!•« bodroooiB). A1 con<IiUon, t»ra<re, t i tuated In a Btigl* 
borhood of mrw bomee. Seller will take biw-k mortraire. Price. ^ ^ 

Chappeile Gardens 
Hollis 

On« I'Mnily with Ineom*. Losrtly 
a-room borne with anished bane-
» e n t , S complete kitcbena, t com-
plete batha, newly decorated, brand 
new roof, new combination acrecnB-
and storm windowa, new oil atearo 
anit with a doable capacity ^il 
tank, rara«-e, •zcelleat nelrhbor-

$13,200 

St. Albans 
Solid •brick, le^al two family At-
tractive. detached, one room 
apiartment with 2 bedrooms. One 3 
room apartment, log-burning fire-
place, t car rarage, epotlesely c1i;m 
and neat. Both apartments varant 

title. Buautiful residential sfc-
$15,750 

We Can't advertise them all . . . These are only a few of many 
Mts tandinf values. If yon want a home . . . We have it I I 1 

ALLEN & EDWARDS 
14t-18 Liberty Av«.. Jamaica, N. Y. OLympla 8-2014—8-2015 

TOP VALUES IN HOMES 
SPRINGTIME SPECIALS—JAMAICA: Fully detached. 1 family, 
containing 5 large modern rooms, steam heat, gar- ^ O 
age, good location, many extras. ^ 0 | U U U 

t FAMILY DETACHED 4 rooms down, 3 up; modern kitchens 
and baths; steam heat, garage. Must be seen I M A C A A 
today l > I U | b U U 

SATISFACTORY TERMS TO Ol'a ana NON GI*! 

TOWN REALTY 
186-11 MERRICK BLVD. SPRINGFIELD GARDENS 

LA 7-2500 

SECURITY FOR 
1954 

lAMAICA $11,000 
E>etached one family with 6 
lovely rooms, colored tile bath 
all extras, oil, modern. Terms 

ELMHURST $10,950 
Modern 1 family, solidly built 
with eVa rooms, oil, garage 
every convenience, nr. t rans-
portation. See it now. Cash and 
terms. 

Other Fins Homes ia 
AJI Sections of QUMBS 

CALL JA 6-0250 
The Goodwill Realiy Co . 

WM. RICH 
Ue. Broker Real KaUU 

108 48 New York Blvd., a»in»lr«. N. V 

WHITESTONE 
147tli St. ai)d 4th Ave. 

Mew brick, 0 room ranches, side kalt, 
Karafe. hot water oil heat, oversize ploi. 

$19,200 
EGBERT AT WHITESTONE 

FL 3-7707 

ST. ALBANS 
2 FAMILY 

One 5 and one 4 Room apt. 
All brick, full basement. Plot 
40x00, side drive, garage. 

Immaculate condition. 
BARGAIN — $10,999 

CALL AGENT 
O L 8 - 0 4 0 5 

INCOME TAX 
UFKKT INCOMK TAX SKRVim 

I ' l 'BMC AtHX)l)NTI\G 
l>»vi«l (ilirk, A«ci. 

UK « ( # > « 
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Exams Now Open For State Jobs 
STATE 

Open-Competitive 
The following Sta te opcn-com-

petitivc exams are now open for 
receipt of applications. Last day 
t« apply is given a t the end of 
each notice. 

Unless otherwise stated, candi-
da tes must be U. S. citizens and 
•esidents of New York State. 

0001. ASSISTANT DISTRICT 
SUPERVISING PUBLIC HEALTH 
NURSE, $4,053 to $4,889; four 
vacancies. Open nationwide. Re-
quirements : (1) nurs ing school 
graduat ion and Sta te professional 
nurs ing license; (2) bachelor's 
degree including or supplemented 
by public hea l th nursing courses 
In supervision; (3) ei ther (a) 
th ree years of public hea l th nurs -
ing experience, including two 
years under nurs ing supervision, 
or (b) equivalent. Fee $3. (Friday, 
March 5). 

0002. ATTENDANT, Ten th J u -
dicial District, $2,616 to $3,581 

LKGAL NOTICE 

W !•: A THIO K l>ROOFIN G 
BUOADWAY OFFICK UUILDING 

imOADWAY 
Ni:W YORK CITY 

M ) r i ( r. TO ISIUDEKS 
Sealed proi/osals for Weatheiproofinp 

South Klevution of Building, Broadway 
Office Buililiu?, Broadway, New York 
City, in accordance with Specification No. 
18318 atid acconipanj'ingr drawing, will be 
received l)y Henry A. Cohen, Director, 
Bureau o£ Coiitracta and Accounts, De-
partment o[ ruUlic Works, 14th Floor, 
The Governor A. K. Smith State Office 
Bulldinsr. Alhaiiy, N. Y., until 2:00 o'clock 
P.M., Kubtcrn blaiidard Time, on Thura-
day, Narch -1, IDol, when they will be 
publicly oponi'd and read. 

Each proposal must be made upon the 
form and tiulimitted in the envelope pro-
Tided therefor and sliall bo accompanied 
by a ccrlilicd check made payable to the 
Slate ol Now Ycrk. Coniniiseioner ol Tax-
ation and I'itiance, ol 5% of the amount 
ol the bid as a guaranty that the bidder 
will enter iiilo the contract if it be 
awarded to hiin. The specilieation number 
niu.-4t be wrilUMi on the front of the en-
Teloi)e. Tlif bl ink Bpacea in the proposal 
must be tilled in. and no ehantre shall be 
made in the phraseology of the piropoaal. 
Proposals that carry any omissions, era-
sures. allcralions or atlditions may be 
rtjjected as informal. The State reservt« 
the riiiht to reject any or all bids. Suceas-
fu l bidilcr will be re(iuired to give a bond 
couditioMid for the fa i thfu l performance 
of the colli rai t and a separate bond for 
the payment of laborers and materialmen, 
each bond in the sum of 100% of the 
amount of the contract. Corporations sub-
nuttlii? proi)o-ais shall be authorized to do 
business in the State of New York. Draw-
ing and isinenicatioa may be examined 
free of cliarge at tlie following oHioce: 
State , \ri l i i lcrt , LTU Broadway, 

N.'W VorU City 
State An hiteet. 'J'he Gov. A. E. Smith 

State (Jllice Hldg., Albany, N. Y. 
District Ijiffiiifer, lOU N. Genesee St., 

Utica, N. Y. 
District Knisini'cr. 301 E. Water St., 

Syra<ni~e, N. Y. 
District Kiii;in(cr. Barge Canal TerminaS, 

Iloeliestcn-, N. Y'. 
Di.^trict KiiKiiircr, 155 Court St., 

Bultalo, N. Y. 
District llntriiiccr, 30 West Main St., 

lloiiiell. N. Y. 
District ICiigin-er, -HI Van Dtiree St., 

Watertown, N. Y. 
District Kngin.'cr, Pleasant Valley Road, 

Poiighkec-psie, N. Y. 
District Kiiginccr, 71 Frederick St., 

Binshaniton, N. Y. 
District Kn,jini'er, Babylon, Long Island, 

N. Y. 
Drawings and Bpeciflcations may be 

obtained l>y callinH- at the olUce of the 
State Architei't, Ttie Governor Alfred E. 
Smith Slate Ollice Building, Albany, N. Y. 
and making deposit for each set of $6.00 
or by mailing buch deposit to the Bureau 
of C'Dntracis and Accounts, Department 
of I'ul)lic Works, The Governor Alfred E. 
Smitli State OHlie Building. Albany. N. T . 
Cheeks shall be made payable to the 
Department ot Public Works. Proposal 
blank-i and envelopes will be furnished 
without char^o. 
DATKD: 5 5 I 
MFM /N 

for 48-hour week. Vacancies a t 
Central Islip, Pilgrim, Kings P a r k 
and Creedmoor S ta te Hospitals, 
Open to residents of Nassau, 
Queens and Suffolk Counties only. 
Requirements: ability to speak, 
read and write English under -
s tandably; experience as medical 
corpsman, practical nurse or a t -
t endan t desirable but not essen-
tial. Fee $1. (Friday, March 5). 

0003. ASSOCIATE BIOPHYSI-
CIST, $6,088 to $7,421; one vacan-
cy in Division of Labs and Re-
search, Depar tment of Heal th, 
Albany. Requirements : (1) mas-
ter 's degree in physics or bio-
physics; (2) four years ' experience 
in physical sciences, of which two 
years must have been in field of 
ins t rumenta t ion ; and (3) ei ther 
(a) one more year 's experience, 
or (b) doctor 's degree in physics 
or biophysics, or (c) equivalent. 
Fee $5. (Friday, March 5). 

0004. ASSISTANT BUILDING 
ELECTRICAL ENGINEER, $4,964 
to $6,088; two vacancies expected 
In Depar tmen t of Public Works, 
Albany. Requirements : (1) high 
school graduat ion or equivalent; 
(2) one year's professional engin-
eering experience in prepara t ion. 
Inspection and checking of elec-
trical lay-outs on building; and 
(3) ei ther (a) bachelor 's degree 
in electrical engineering plus one 
more year's experience and one 
year's experience assisting in such 
work; or (b) master ' s degree In 
electrical engineering plus one 
more year -of ei ther type of ex-
perience, or (b) five years ' expe-
rience assisting in such work and 
one year of professional experi-
ence, or (d) equivalent. Fee $4, 
(Friday, March 5). 

0005. JUNIOR BUILDING 
ELECTRICAL ENGINEER^ $4,053 
to $4,889; two vacancies in De-
pa r tmen t of PuWic Works. Al-
bany. Requirements : (1) h igh 
school graduat ion or equivalent; 
and (2) either (a) bachelor 's de-
gree in electrical engineering plus 
one year 's engineering experience 
assisting in preparat ion, inspec-
tion and checking of electrical 
lay-outs on building plans, or (b) 
master ' s degree in electrical en -
gineering, or (c) four years' ex-
perience assisting in electrical 
engineering work plus one more 
year of above experience, or (d) 
equivalent. Fee $4. (Friday, March 
5). 

0006. ASSISTANT CORPORA-
TION EXAMINER, $4,964 to 
$6,088; one vacancy in Depar t -
ment of State , Albany. Require-
ments : (1) admission to New 

York S ta te B a r ; (2) one year 's 
law experience In organization or 
reorganization of corporat ions; 
and (3) ei ther (a) three years ' 
experience in practice of law, or 
(b) college graduat ion and two 
years ' experience in law practice, 
or (c) equivalent. Fee $4. (Fr i -
day, March 5). 

0007. l^kDUSTRIAL FOREMAN 
(PRINTING), $3,571 to $4,372; 
one vacancy a t Sing Sing Prison. 
Reqiiirements: five years ' experi-
ence as pr inter , of which one year 
must have been In supervisory po-
sition. No wri t ten test. Fee $3. 
(Friday, March 5). 

0008. ANIMAL INDUSTRY 
AIDE, $2,931 to $3,731; one vac-
ancy in Depar tmen t of Agriculture 
and Markets , Albany. Eligibles 
may also be appointed as dog li-
censing agent, $2,931 to $3,731. 
Requirements : (1) two years of 
general inspection experience in -
volving regular contacts with 
fa rmers or rura l groups; and (2) 
either (a) two more years ' expe-
rience, or (b) h igh school gradu-
at ion or equivalent, or (c) equiva-
lent. Fee $2. (Friday, March 5). 

0009. COURT STENOGRA-
PHER, Four th Judicial District, 
$9,570; one vacancy in Supreme 
Court. Candidates must be legal 
resident for a t least four months 
before exam date , of counties of 
Cllnten, Essex, Frankl in , Fulton, 
H a m l l t < ^ Montgomery, St. Law-

rence, Sara toga , Schenectady, 
War ren or Washington. Require-
ments : ei ther (a) three years ' ex-
perience in general verbat im re -
port ing; or (b) two years as cour t 
reporter in any court in New 
York S ta t e : or (c) equivalent; or 
(d) S ta te certified shor thand re -
porter. Fee $5. (Friday. March 5). 

8218. ASSOCIATE ACTUARY 
(CASUALTY). $6,801 to $8,231, 
One vacancy In Insurance De-
pa r tmen t in NYC. Open na t ion -
wide. Requirements : (1) three 
years' experience as csisualty or 
accident and hea l th insurer and 
(b) completion of any four of (a) 
the four par t s of the associateship 
exam or (b) the four par t s of the 
fellowship exam of the Casualty 
Actuarial Society. No writ ten test . 
Fee $5. (Saturday. February 20). 

101. SENIOR PATHOLOGIST. 
$6,801 to $8,231; one vacancy 
each a t M a n h a t t a n . Willard and 
St. Lawrence S ta te Hospitals and 
Rome S ta te School. Depar tment 
of Mental Hygiene; two vacancies 
in Depar tment of Heal th labs. Al-
bany. Open nationwide. No wri t -
ten test. Requirements : (1) g rad-
uat ion f rom medical school, com-
pletion of in ternship and S ta te 
license to pract ice medicine; and 
(2) two years' t ra in ing and ex-
perience In pathology, chemistry, 
bstcteriology and allied subjects 
subsequent to medical school g rad-
uation. (No closing da te ) . 

S T A T E 
P r o m o t i o n 

Candidates in t he followinc 
Sta te promotion exams must b« 
present, qualified employees of th« 
depar tment or uni t ment ioned. 
Minimum requirements for t ak in f 
the exam are eiven. Last day t« 
apply appears a t the end of each 
notice. 

9901. EMPLOYMENT SECURI-
TY SUPERINTENDENT, (Prom.)< 
$6,801 to $8,231. One year as a s -
s is tant employment security super -
in tendent , associate employment 
manager or senior adminis t ra t ive 
assistant , in Division of Employ-
ment . Fee $5. (Friday, March 5). 

9902. EMPLOYMENT SUPER-
INTENDENT (Prom.) , Division of 
Employment , $6,801 to $8,23L, 
Same requirements as 9901, e m -
ployment security super in tendent . 
Fee $5. (Friday, March 5). 

9903. UNEMPLOYMENT IN-
SURANCE SUPERINTENDENT 
<Prom.). Division of Employment , 
$6,801 to $8,231, One year as a s -
s is tant employment security super -
in tendent . senior unemployment 
security super in tendent , senior 
uemployment insurance manager , 
senior employment security m a n -
ager. senior employment security 
manager or senior adminis t ra t ive 
a s s i s t an t Fee $5. (Friday, March 
5). 

T O W E L S 
UI.AKGK 8IZK e i 0 0 

Asst' 1 olora Only ^ • • W W 
Money Ba'-k Guarantee. Order Now I 

MURRAY HILL HOUSE, Dep. LC-6 
l,".; Hast St., New York 10, N.V. 

H A T T I E S N O W 
UNIFORMS 

FOR 

N. Y. S. HOSPITAL 
ATTENDANTS 

DINING ROOM 
SEWING ROOM 
HOUSEKEEPERS 

Reg. Sizes—12 thru 54 
Half Sizes—12V2 thru 24Vi 

If your dealer does not stock, 
write to: 

RANDLES 
OGOENSBUlie, N. <(> 

G E T 
STATE CLERK 
TEST BOOK 

$2.50 
LEADER 

BOOKSTORE 
97 Duone Street 

TO CIVIL SERVICE 
E M P L O Y E E S 

• RADIOS • RANGES 
• CAMERAS • JEWELRY 
• TELEVISION • SILVEfiWAftC 
•.TYPEWRITERS • REFRIGERATOft 

• ELECTRICAL APPLIANCES 

ANCHOR RADIO CORP. 
ONE GREENWICH ST. 

(Cof Bonery Ploco, N y.l 

TEL WHitehail 3-4280 
lobby Entronc* — One B'woy Bid® 

( O P P O S i T f C U $ T O M H O U t i ) 

i^^ii îgtitî ^ mmm 

^ BfOfld Ranfi# Tone Cdtifrol 
y « « €ho««« tofM MMrt yow w i t h 

0 Z e n i t h L e n i - D l t f o n c * A M 
brings In e v M w M k rtaHont 
(tfonQf d e w 

l^Te lechron Et««lil< Clock f t v M 
vccurato t imo whoNior or not 
radio I t In ttM 

% **SioopyhocHr bwctor sewni* 
• b o u t 10 minufo* «flor mnHo 
Kmi« MtoH on 

optrafot 

I<*i like having an extra pair of hands working for yoa 
around the house! This wonderful new Zenith clock radio 
actually puts extra luxury in your living. For instance, you 
can use it to set the time you want the TV turned on, to 
operate bed lamps, heating pads, and other appliances^ 
all automatically! And, of course, you'll enjoy being lulled 
to sleep by music and wakened to your favorite program. 
Best of all, this brand new beauty is built with all th« 
quality features you'd expect only in an expensive console 
. . . with a broad range tone control and sensitive built-in 
Wavemagnet* antenna. Choose it in Walnut, Scotch 
Grey, Ivory or French Green—a 
**must" for you who waiK the finest ia 
listening and living! 
M o d o l K 6 2 2 

MIDSTON MART. Inc. 
157 East 33rd. Street • New York'16. N. Y. 

M u r r a y Hi l l 6 - 3 6 0 7 
AH MailomaUy AdvrtUil ProdacH — 

• ^AppUmmc^'^ Toiovltioo. • F«iMilhM-o A«CM«orios.• t o f r i fo ro toM 
HoMofwirithia9t • Wasbiof Machiaot • M l Wmm 
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Revision of Charter, Right 
Of NYC to Do Own Taxing 
Asked in Democrats' Report 

The Temporary S ta t e Commis-
sion to Study the Organizat ional 
S t ruc tu re of the City of New York 
h a s presented bills to the Legis-
la ture as its final act. T h e four 
principal objectives: 1, powerful 
City Adminis t ra tor ( the powers 
of the present one are largely ad -
visory) ; 2, enlarged duties for t h e 
Deputy Mayor; 3. adoption of a 
per formance budget ; and 4, a 
new Depar tmen t of Personnel Ad-

LEGAL NOnC® 

U. S. Steno and Typist 
Jobs Open World Over 

The underslRnoO ha re filed • Certill-
Mtc of Limited Partnership. In pursuance 
• f J 91 of the Partenrship Law of New 
Tork with the County Clerk for New York 
County, setting forth the formation ef-
fective Jan. 1, 1051 of m Limited Part-
nership to en^asre in the feneral securities 
and brokerage bueinoss under the name of 
TOWNSEND. DABNEY A TYSON with 
its principal office at 30 State St.. Boston. 
Maps., and a New York office, c / o Dom-
Inick & Dominick. 14 Wall St.. * . T. 
City. The term of the partnership Is in 
definite and until terminated by mutual 
agreement or action of a majority in 
•umber of the surviving partnei-s. The 
•anie and addrcse of the Limited Par tner 
la John W. Adie, York St.. York Harbor, 
Me His contribution, which is io be re-
turnc<l on his dpalh or the earlier termina-
tion of the partnership is $36,000 in casb. 
He has made no agreement to make addi-
tional contributions, has no right to de-
mand or reccive property other than cash 
in return for his contribution, or any 
Tight to substitute an assiimee other than 
his executors, administrators or the trus-
tees under his will. His share of profi ts 
• r other compensation by way of income 
is interest rate of 6% per annum paya-
ble quarterly on his contribution and an 
additional sum as determined by the gen-
eral partners payable monthly. Additional 
limited piu'tners may be admitted. "Riere is 
no priority of any one limited partner 
over the other liimted partners. The re-
ni.tining general partners may continue 
the bURiness on the death, retirement or 
ins!»nily of a general partner during and 
throughout the term of the partnership. 
Robert B. Almy, Westfield St., Dedham, 
Wafts.: Howes Burton, Meadow Farm Rd., 
E. Islip, N. Y.; Thomas N. Dabney, 867 
Fox Hill St., Weptwood, Mass.; Irving E. 
Gunn, 63 Prospect St.. Melrose, Mass.; 
James Jackson, Jr., M"adowbrook Rd., 
Dciiham, Ma.*.; William T. Glidden, Jr. . 
8 Barnstable Rd.. W. Newton. Mass. 

POLICE CANDIDATES 
PHYSICAL TRAINING 

g * Regulation Obstacle Court* * 
1); ' & Eve. SesBioiis. Small Groups. 
Ini ividUiU Instruction. Free Medical. 

Mombersliip Privileges. 

BRONX UNION YMCA 
470 R. 161 St., (3rd AT. 'El ') MK fi-7800 

minis t ra t ion appointed by the 
Mayor and the NYC Civil Service 
Commission, under control of the 
City Administrator . 

Panuch ' s Realism 
The Commission was headed by 

Devereux C. Josephs, president of 
the New York Life Insu rance 
Company. 

Commissioner J . Anthony P a n -
uch, a Commission member , f o r -
merly special counsel to the Secu-
rities and Exchange Commission 
Corporate Reorganizat ions, and 
counsel to the President ' s 1945 
commit tee on government reor -
ganization, concurred with t he 
major i ty , with reservations. 

A minor i ty repor t was sub-
mi t ted by Sena tor Ar thur Wachte l 
<D., Bronx) and Assemblyman 
Ludwig Teller (D., New York) . 

Mr. Panuch said t he ma jo r i t y 
repor t "does no t give t he people 
of New York t h e t rue pic ture of 
why there h a s no t been and Is no t 
likely to be—despite t he repor t— 
any real ef for t to l aunch t h e 
sweeping reorganizat ion of t he 
City's adminis t ra t ion so indispen-
sable to a res torat ion of the City*! 
solvency," He added t h a t t h e r e -
organizat ion "will u l t imately r e -
quire heroic measures — probably 
f a r more dras t ic t h a n the re la -
tively modest proposals which th is 
Commission h a s recommended an d 
which, apparent ly , have been r e -
jected." 

T h u s while agreeing wi th t h e 
ma jo r i ty recommendat ions , he saw 
the fut i l i ty of a S ta t e Admin i s t r a -
t ion accomplishing such difficulty 
as char te r a m e n d m e n t over t h e 
protest of a City Adminis t ra t ion 
of opposite political complexion. 

Two Minori ty Suggestion* 
Said t h e minor i ty repor t : 
"NYC should have the r ight , 

which most large cities have 
th roughout t h e country, to Impose 
its own taxes. Instead of being 
obliged to beg for moneys f r o m 
the S ta t e each year—moneys to 
which the City Is ent i t led as a 
m a t t e r of r ight ." 

T h e minori ty complained t h e 
ma jo r i ty made proposals t h a t in -
vade home rule and asked ins tead 
for the appoin tment of a NYC 
Char te r Revision Commission, a s 
much of t he good work of t h e 1946 
Commission Is outmoded now. 

T h e New York S ta t e Employ-
m e n t Service is conduct ing a spe-
cial recrui t ing drive unt i l Fr iday, 
March 5 to fill 70 s tenographer 
and typist jobs for t he U. S. De-
p a r t m e n t of S t a t e all over t he 
world. I t is t h e first of Its k ind 
unde r t aken for t he S ta t e Depa r t -
ment . Jobs a re in Washington, 
D.C. and in foreign service, diplo-
mat ic an d consular posts overseas. 

Appointees will replace employ-
ees who have completed the i r 
overseas tour of duty and are to 
r e tu rn home, or resign to accept 

U-S. employment in other areas, recrui ter a t t he Employment Se r -
M l n i m u m R e q u i r e m e n t s 

All appl icants mus t comply wi th 
rigid personal requi rements be-
cause of t he sensitive n a t u r e of 
t he jobs an d the i r location. Be-
sides th ree years of experience, or 
t he equivalent, the S ta t e Depa r t -
m e n t requires t h a t candida tes be 
single, wi thout dependents , be-
tween the ages of 21 and 35, pass 
a physical exam meet ing mil i tary 
s t andards , and be a U.S. citizen 
of a t least five years ' s tanding . 

Qualified persons will be in -
terviewed by a S ta t e D e p a r t m e n t 

Sadie Brown says: 

ALL VETERANS 
You may attend sohool from 8 A.M. to 
1 P.M. or 1 to 6 P.M. and receive ful l 
aubnistenee with part-time work prlT-
ilPKes. Flexib'e pioifram arranged. 

AI.I., KXIM'UTIVE KBrKBTARIAl. 
At'COHNTINO A Bl'HlNKSS COURSES 

Day A Eve. - Frf<e Placemwit 8«>rvl«i« 
Also cla'iseB for Non Veterans 

COLLEGIATE 
ROl MsdiRon Avc.<»t 52 St.)PL, 8-1872 

• rantaaticaMy Well Paid Profe«aloMl 
StMotyp* & STENOGRAPH 

Convention & 
Coart Reporting 

(Pit tman, Gregg or Machine Sten*! 
Also Short Inexpensive Couraea 

•COMPTOMETBT 
•BURROUGHS BILLING 

•BURROUGHS BOOKKEEPIN« 
DAT * EVB Established I I 

REGISTERED BT REGENTS 
APPROVED FOR VETERANS 

INTERBORO INSTITUTE 
M W. 74 at. <«ff CMt. Pk. ) i 9V t - l T M 

Park Patrolman 
Extended to Mar. 

The S t a t e Civil Service Depa r t -
m e n t h a s extended unt i l Fr iday, 
March 12 the filing period fo r 
pa rk pa t ro lman Jobs, $3,411 to 
$4,212 a year, wi th t he Long I s -
land an d Niagara Fron t ie r S ta t e 
P a r k Commissions. 

There a r e no experience r e -
quirements . Candida tes mus t be 
h igh school g radua tes or t he equiv-
alent . Experience may be subst i-
tu ted for h igh school graduat ion. 

Age l imits a re 21 and 37, min i -
m u m height 5 fee t 10 inches, 
minimimi weight 150 pounds. 

Candida tes for t he Long Is land 
positions mus t be residents of 
Nassau, Queens and Suffolk Coun-
ties. Candidates for t he ups ta t e 
Jobs mus t live in Allegany, Ca t -
ta raugus , Chau tauqua , Erie, Gen e -
see. Niagara , Or leans an d Wyom-
ing Counties. 

Apply to the S ta t e Civil Service 
Commission, S t a t e ofQces, a t S t a t e 
Office Building or 39 Colimibla 
Street , Albany; Room 2301, 270 
Broadway, NYC; S t a t e Office 
Building, Room 212, Buffalo, or 
local offices of t he S ta t e Employ-
m e n t Service, unt i l March I Z 

Where to Seek 
Overseas Jobs 

All inquiries about civilian em-
ployment overseas with t he U. S. 
Army should be sent to t he Chief, 
Recru i tment Branch , Overseas Af -
fa i r s Diviision, Office of Civilian 
Personnel , a t the Office of the Sec-
re ta ry of t h e Army, Old Post Office 
Building, Twel f th an d Pennsyl-
vania Avenues N. W., Washington 
25, D. C. 

Daniel J Cashin, who headed 
the NYC office, which was recent -
ly closed for rec ru i tment purposes, 
r emains a t 346 Broadway as l iai-
son officer between the nor theas t 
a r ea and Washington . 

READER'S SERVICE GUIDE 
» l r . F i x i i 

NYC Caretaker 
Open Until Feb. 18 

Applications are being received 
up to Thursday , February 18, In 
t h e exam for filling care taker jobs 
a t $2,505 a year wi th t he NYC 
Housing Authori ty. 

Men only are eligible. 
The re are no educat ional or ex-

perience requirements , a n d no 

vice's Commercial Oflicn, a t 1 
Eas t Nine teen th St ree t . NYC. 

List of Jobs and Vacancies 
T h e following positions will be 

filled: 
S tenographer and typ is t—Fif ty 

openings overseas a t $3,150 a year 
plus ren ta l allowance, cos t -of -
living allowance, and I iardship 
post different ial . S tenographers 
mus t t ake dictat ion at the ra te of 
80 words a minu te and type 50 
words a minu te accurately by the 
touch system. Typists mus t do 50 
words a minu te accurately by the 
touch system. 

S tenographer—Twenty openings 
In Washington , D.C. a t $2,950 or 
$3,175, depending on experience. 
Applicants mus t t ake dictat ion a t 
80 words a minute , type 50 words 
a minute , a n d be a U.S. citizen 
over 18. 

^I l l l l l l l l l l l l l l l l l l l l l l i l l l l l l l l l l l l l l l l l l lU 
i EQUIVALENCY | 
i HIGH SCHOOL = 
= DIPLOMA E 

specific age limits, so t h a t men = ^ ^ . , ^ = 
between 18 and 70 may apply. 

Candida tes need not be NYC 
residents. Employees of t he Hous-
ing Author i ty are exempt f r o m t h e 
City residence requirement . 

Wr i t t en Test May 22 
An candida tes will t ake a wr i t -

t en test , tenta t ively scheduled for 
Sa tuurday , May 22. I t will be de-
signed to evaluate t he candida te ' s 
general intelligence, apt i tude, com-
mon sense, ability to follow direc-
tions, a n d knowledge of such sub-
jects as cleaning a n d assist ing in 
t h e ma in t enance of t he grounds 
an d areas a d j a c e n t to bousing pro-
jects. 

W O U L D Y O U U K E A 
HIGH S C H O O L D I P L O M A 
Pr*p«r« for Mxt ktgk ichool 
•quiy.l«ncy Maminafion giv.n once 
a month in vach boro. We kelp you 
to compieta your application, refer 
yew to a prep school K i»ecessary. 

Bore H<ill Guidance Ceater 
U i i W t-8686 

ly appointment. Fee $S 

• Coacliing Course 
• Begin Anytime = 
• Individual Attention = 
• Small Classes ~ 

= $35 - TOTAL COST - $35 = 
Call or •end for folder ^ 

YMCA Evening School = 
M W. 63rd St.. New York 23, W.I. = 

KNdicott 2-8117 = 
^ll l l l l l l l l l l i i l l l l i l l l l l l l l l l l l l l i l i l l i l i l l lT 

250 Jobs Open a t NYCHA 
HOUSING C A R E T A K E R 

Piling Feb. 2-18—Exam May 22 
Our course prepares you 

for the exam. 
Class Meets Weds., 6:30 to 8:30 
^ Conio in. Write or Phone 

Eastern School AL 4-5029 
133 2nd Ave., N. Y. Tt, at Hth St. 
Please write me, Iree, about the 
course. 

NAME 

ADDRESS 
BORO r z M 

— SAVE TIME l o r — 
REGENTS • COLLEGE • BUSINESS 

7lh Grod* through High School 
DAY & EVE. CO-ED. Accradiud 

OUR DIPLOMA ADMITS TO COllEGE 
BORO HALL ACADEMY 
427 Flatbuth Avt. Ext. (or. Fulton St. • Bk'n) 
Ul. 8-2447-R«qu*it Catalog • Enroll Now 

KDUCATIONAL. 

PANTS OR SKIRTS 
* e matrli rooi lackeu. 800.000 pattoriM 
LAWKMI raUorinc * Weartn* Co., 19ft 
Vulton St.. cOTTMr Broadway M.T.0 (1 
flicht DPI WOrtb > 2517-8 

rrPEWRITERS RENTIO 
For Civil S«rvie« Exaas 

W* U«UTct to tbc ICxaJDlnatieD aowm 
• ALL Makes — Easy TarMs 

AOMNU MACB1MB8 MMBOO&APHFE 
INTERNATIONAL rXl>Elf»KITEB GO. 

140 i . |6Nl $t. «« 
M T O. OIMO TUI 0 : M 

Noiisdkef^ NVCMSINM 

rVRNlTCEB - RCOS 
AT RAICBS ¥ 0 0 CAM AJTFORB 

Vnrniture, appliane**, ritta. do th lnc , ••e. 
(at real MTiura) ManidiMa BaptorMi 
•lea. aoom 4S8. 1« Park Bov. CO 7 M M 

Bate h i sh on r o a r next Chrtt 
Service Test . Get » Study Book a t 
The Leader Book Store. 97 DaMif 
Street, New Tork 1. N. T. 

Complete Guide to Your Civil Service Job 
tk» ealy book Mat f ives ye« (1) 26 pagos •t saap to clv0 

servico oxams. all sabjocts; 121 nqalr^mMft Hr 5<)0 ffevoraaeat 
lobs; (31 Mormafioa about b o w t o g e t a "patronago" | e b — w i t b o a f 
f a k i n g a it»i, aad a eompMo IMIag of tuck f o b s ; ( 41 f a l l Mormm-
floa oboaf v t faraa protoraaco; (S) tolls yoa bow fo f raasfar from 
o a o l o b f o another, aod 1 ,000 additional taeti a b o a f g o v o r a a o a f 
/obs. "Coaplofo Galdo fo Foar Civil Sorvleo Job" h wriffoa so 
y o a e a a a a d a r a f o a d If . b y LEADBK editor Matwetl L o b a a a mad 
f o a t r a l aaaogor Morfoa Yarmoa. I f s oaly SI. 

LEADER ROOKSTORE 
t 7 Oaaao Sfroot. Now Torii City 
Ptooso soBd a o a copy of "Coaploto fhiido fo yoor CIvN Sorvleo 
Job" by Maxwell U b a o B oad Mortoa Yoraoik I OMIOSO SI is 
payaoof pios 10c for po t fo fo . 

Addroae 

VETERANS 
Taka adTMUse mi rour bcoenta NOWl 
AeaaiuitlnK, SMrctarial, Boaiacaa A4-
Bolabtration. Ton g«t allowaaeca mt 
9110 ta VlflO a mo. In dar mmIm, ar 
9 M to $80 a aia. ereiiinK aMrtaa. Law 
TolUoa Bate*. 
MONROff SCHOOL OF RUSINESS 
B. 177th St. A Tremont Ave.. Bi 

<HKO Chnter Thmtf« B M r ) 
KL 2-S60E 

Ctvtl. SCIIVICE COACHING 
Tachnlcal Enrineeriuv, Traaoit 

ICltNSK rBBTABATlON 
Xationary Kasr. Kefrir. Opar. Mi 
Blectridaa, Prof. Knfr.. Arc^. tar-
veyer, DratUuff, Deaifn, Mathematlai 

MONDELL INSTITUTE 
too W. 4Iat BI. (Bet 1910) Wla Y-MBC 

Brancbaa ki Bronx * Jaaaaica 
Ort* 40 jn. Preparing Theeaaa* fa* 
CItII Serrlce Kngrf, Ueeaae Bxaaaa. 

Sadie I rowa soys: 

THERE 
ARE J O B S 
F o r f b e Froperly Trahod 

RUSINESS ADMINISTRATOM 
Jtr, Aecoiiiitliig - Bookkeeping 
RXECUTVE SECRETARIAL 

8t«a«graplix Tjrplng B« 
laawaaaa •!• rnblUs BpeaAIng 

AJvartlalag (WeaaMMialilp 
Befreaber t'oaraea 

DAY * BVKMINO O CO-KU 

H l ^ School EmivoloMy OiptooM 
C o ^ . AB Vata Accepted • Apply NOW 

C O L L E G I A T E 
kccepted - Apply 

lUSINESS 
INSTITUTE 

S«1 ModisoB Avo.. N.Y. PL l - l t T l 
(At ftSnd 8t I 

START TRAINING NOW! 

s»vlcE Physical Exams 
PATROLMAN 

Speciol Classes Under Expert Instruction Now 
In Session. All Rec|uired Equipment. 

Facil i t ies Bvailable every weekday f r o m 8 a.in. to 10:30 p.m. 
Th ree Gyms. Indoor Track. Bar-bells. Scalingr Walls, Pool, and 

Genera l Condit ioning Equipment . 

BROOKLYN CENTRAL YMCA 
55 HANSON PLACE. BROOKLYN. 17 

Near Fla t landa Ave.. Long Is land R.R. S ta t ion . Phone ST. 3-7000 

SCHOOL DIRECTORY 
Aaadamla mm4 Cm rcial — Callega rreparatory 

B e i m a e 41 r t o t M»Mig«»a«>. Stattooary » C«ato<l«ii Baytnecra Ueenae ercparatlaMb 

• A I X ACADKMT. n a t b w k Bxt. Car. Fulton. Bkljru. BcgenU A G1 ApproTe«L 
VU S-3477. 

Baaiaaaa Baiiaala 

WAflBUNOTVM BUBIMBSS IMBV. »10a^7tk Ava. loot. 186tto St.t B.TXX Sacratartal 
and ctrU aemot traUuaa Modaratc ooat MO «-<H)8e 

HOMBOB SCHOOL OV BtSINBM. SecreiartA AccoUDtlng. Veterans Acceoicd. UTI) 
Serrlca preparaUon Eaat I77tb St. and Beaton Boad (BKO Cbevler Tbeatra 
Bldg.) Bronx. EJ S-ftflOO. 

BUCCTBOLSBIS 

KBJBB DWTfTVTB BLBOTBOLBIS ~ Profitabla tuU or part-time career ta 
pannauent hair remoTal tar aoati and women. Fraa Book "C". 18 B. 41at S t . 
B. T. C. MU S-AAOS. 

1. B. M. MAOHINBB 

rom IBM TAB. SOBTIKO. WIBlMtt. K£T PDNGUINe. VERIFYING K m 
• • to tka CombinaUtNi Bnauiaaa ScUool. 18* W. l»6ih St. UN i 3170. 

SiwilMtoi 
. MAMAV 

Bm-Mabk. V>Ma Iw 
t. It.14). Saaratarwu 

Oemea w S^bMk 
•MtUng. JwwaHi^ 
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Year's Greatest TV Value 
New 1954 Westinghouse 

21" Console 
r r 
f r 
r Terrific Values 

Th« Englefofi, Model 830K2f 

BIG TV VALUE! Flawlew Zl-inch picture and latest auto-
matic features in a bandsonM Westinghouse uxahoganj-fiuisk 
console you'U b« proud to ownl 

ALL MODELS 
IN 

STOCK 

«lnciu<fh«g P«<f«ral Tm wtd FMl|.Y*or Piclur* Tvb* Worroniy 

you C A N B I i t ' s 

w e s t i n g h o u s e 

NO S T R E A K S NO FLUTTER NO FLOPOVER 

N E V 5-STAGE ELECTRONIC CLARIFIER keep, your piclur® 
clear of interference. 

NEW 100-MILE-PLUS TUNER gives superior long-distance reception. 

AUTOMATIC AREA SELECTOR adjusU for local, distant or in-
between stations. 

SINGLE DIAL UHF/VHF optional 

TRUE DIMENSION PICTURE reproduces afl deUcate shadings with 
lifelike realism. 

Hm BMont, Mo<l«l 769T21 

PRICES LOWER THAN EVER for such top-quality perw 
formanoe, such smart styling, in this 21-inch handflom* 
table modell 

m 

WiMton Ifyjarty ^nc. 
157. East 33rd. Street • New York 16, N 

MUrray Hill 6-3607 
'AW Nationally Advertised Products 

A p p l i a n c e • Televisioa • Furniturv • Accessories • R e f r l g e r a t o r t • Housefurnishings • Washing Machiae* • > 6 i f t ' W a r « 

Y 
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NEW BILLS IN 
LEGISLATURE 

(Continued from Pacre 2) 
8.1. 1357, BRYDGES (Same as 

A.1. 1658, CURTO) — Provides 
t ha t member of State Teachers 
Retirement System after 10 In-
•tead of 15 years of total State 
•ervice, may be retired for dis-
ability. In S. Education, A. Ways 
and Means. 

8 X 1382, PUREY (Same as A.I. 
1479, OLLIFPE) — Allows uni-
formed member of municipal po-
lice department additional pay for 
•vertime at rate of VA times regu-
lar rate. In S Civil Service, A. 
Ways and Means. 

S.I. 1380, MANNING (Same as 
AJ. 1614, HATCH) — Authorizes 

' municipalities to adopt and amend 
local law, ordinance or resolution 
fo r monthly supplemental pay-
ments to widow of retired em-
ployee, which shall not exceed 
those paid to State retired em-
ployees, for period from July 
1054 to March 1955; defines 
widow as one receiving retire-
ment allowance or pension of $1,-
•00 a year or less. In S. Civil Ser-
flce, A. Ways and Means. 

S.I. 1381, MANNING (Same as 
'A.I. 1667. HATCH) — Provides 
for determining number of years 
•f allowable and credited service 
for supplemental pension for State 
and local teachers and employees 
who retire before Janu£try 1, 1952, 
with allowance or pension of $1,-
iOO or less, any fractional part of 
year in addition to 14 years of 
service, shall be counted as full 
fear . In S. Civil Service, A. Ways 
and Means. 

S.I. 1402, HATFIELD (Same as 
^.I . 1211, J. FITZPATRICK) — 
Btrikes out provision tha t pay of 
State and municipal employees on 
per diem basis or other basis of 
less than % month shall not be 
taken into consideration for un-
employment Isurance benefits. In 
B. Labor, A. Ways and Means. 

S.I. 1410, COOKE (Same as A.I. 
1645, WILCOX) — Includes skilled 
laborerc in non-competitive class 
of civil service in definition of 
temporary laborers, who may be 
paid wages without audit, or cer-
tificate of C^vil Sei-vice Depart-
ment or Commission. In S. Civil 
Bervice, A. Ways and Means. 

S.I. 1419, VAN LARE (Same as 
A.I. 1720, WALMSLEY) — Fixes 
new schedule of allowances for 
•taff of headquarters of National 
Guard. N. Y. Guard and N. Y. 
Naval Militia. In S. Defense. A. 
Ways and Means. 

S.I. 1424, MITCHELL — Re-
liiires tha t sum of total service 
•f member of NYC Teachers Re-

General Raise Is Slated in NYC; 
Personnel Director Plan Decided; 
Labor Relations Dept. Established 

Members of the Wagner Ad-
ministration have Informed lead-
ers of NYC employee groups tha t 
a general salary increase for City 
employees will be granted. 

How much it will be will depend 
on what additional revenue NYC 
can obtain under new legislation 
to be voted at Albany. 

I t is foregone tha t NYC win get 
some additional taxing powers, 
and authority for substitution of 
at least one tax for another to 
produce more money, and some 
other additional revenue sources. 

While Mayor Wagner sought 
$143,000,000 additional for vari-
ous purposes, of which a pay In-
crease was one, the present pros-
pect Is for $100,000,000, but, what-
ever it is, NYC employees will get 
a share. 

The salary Increase would rep-
resent fulfilment of the Mayor's 
campaign promise to safeguard 
employees from any reduction of 
take-home pay because the bonus 
was frozen into base pay on J a n -
uary 1, and to provide an addi-
tional gain. How much such gain 
would be nobody can closely es-
timate now. 

The average reduction In take-
home pay is $60 a year and arises 
from the necessity of the em-
ployee contributing the same per-
centage as before, to his annuity 
account but on a larger amount 
of ba.se salary, since only base 
pay figures in annuity^ contribu-
tion computation. 

Mayor's Message 
The fact tha t a general raise Is 

on the way was hinted by Mayor 
Wagner in his recent message to 
the Council. 

The Mayor said, under the 
heading "City Employees": 

"The wage standards of our 
municipal employees must be Im-
proved. The greatest City in the 
world is entitled to the best peo-
ple to run it, and we cannot con-
tinue to at tract such people un-
less we can pay them adequate 
wages. Our loyal civil servants, 
who have continued to devote 
themselves to the interests of the 
people despite their low salaries, 
are entitled to recognition through 

tirement System on application for wage increases which afford them 
retirement, for leave of absence | decent standards of living. 
for maternity shall equal or ex-
ceed 35 years with no more than 
four years of such leaves to be 
•ounted in said sum. In S. NYC. 

S.L 1425, MITCHELL (Same a.s 
A.L 1797, BROOK) — Allows 
member of NYC Employees Re-
tirement Ssrstem on renewal of 
membership credit for service ren-
dered as officer or employee of 
committee of State Legislature. 
While resident of City, if claimed 
before July 1, 1954. In S. NYC, 
A. NYC. 

S.I. 1461, LANZILLOTTI — Pro-
vides tha t gross annual pay of 
Btate or municipal penitentiary 
guard or correction ofiBcer in com-
petitive class of civil service shall 
not be less after equal years of 
•ervice than that paid patrolmen 
employed by police force within 
•ame territorial jurisdiction; ex-
cepts pay for special duty. In S. 
Penal Institutions. 

S.I. 1467, MORITT (Same as 
A.L 867, In February 9 LEADER). 

S.I. 1468, MORITT — Allows 
member of NYC Teachers Retire-
ment System pension credit for 
time spent while on leave of ab-
sence for maternity up to maxi-
mum of seven years' credit. In S 
KYC. 

S.I. 1492, ERWIN (Same as A.I. 
1780, MacKENZIE) — Allows of-
ficers and employees of State Leg-
islature additional emergency pay 
•f 6 per cent of regular pay, for 
fiscal year commencing April 1, 
1954, but not more than $1,000 
additional and excepting salaries 
•f more than $1,000 additional 
• n d excepting salaries of more 
than $17,500; appropriates $130,-
#00. In S. Finance, A. Ways and 
Means. 

S.I. 1493, ERWIN (Same as A.I. 
1779, MacKENZIE) — Allows of-
ficers an demployees of State Leg-
islature emergency pay for fiscal 
year commencing April 1, 1954, 
•f 1 2 ^ per cent on first $2,000, 
10 per cent on next $2,000 and 
tMs per cent on balance but not 
more than $1,000 additional, and 
•xcepting salaries of more than 
•17.500; appropriates $250,000. Ir; 
B. Finance, A. Ways ajidrMeaiis. 

S.I. 1494. ERWIN (Same as AX 
19«2, M a c K K N Z m — Aitow* of-

"The new reclassification bu-
reau established as a permanent 
unit of the Municipal CMvil Serv-
ice Commission is already at work 
on an over-all and modem career 
and salary plan for City employ-
ees. Hearings will commence very 
soon in regard to several compxjti-
tive services. The work of Uils 
bureau will be speeded up so as 
to provide as quickly as possible a 
job reclassification and salary 
scheme based upon the principle 
of equal pay for equal work. I t 
will insure the establishment of 
logical lines of promotion to pro-
vide an incentive to civil servants 
making government their career. 
It will provide machinery for ap-
peals on Job allocation. An ade-
quate staff will be provided to 
maintain the career and salary 
plan on a current basis." 

Tied In with the pay increase 
would be the problem of stabiliz-
ing and modernizing the Incre-
ment Law, but this effort will not 
be made until a f ter the raise is 
effective, on July 1, 1955. Three 
$200 Increments are sought, $600 
Instead of present $480. Whetiier 

the raise would be a flat across-
the-board amount, or two or three 
different flat amounts, depending 
on pay brackets, or percentages 
of pay, with a different percent-
age for, say, each of three differ-
ent pay groups, will not be de-
cided until the amount of money 
is known. 

There is a trend. In Federal 
and State government, tha t may 
show up in NYC government, of 
giving better recognition now to 
those in the upper and high pay 
brackets, because flat amounts of 
raises in the past have left them 
relatively less favored. 

Functions of Two Remedies 
The job reclassification on which 

NYC is working is Independent of 
the general pay raise. One is not 
to be used as a substitute for the 
other. The reclassification is sup-
posed both to take care of in-
equities and rai.se the general pay 
level. The general increase is to 
compensate, in part at least, for the 
failure of City pay to keep pace 
with the increased cost of living, 
so now, although pay is higher. 
City employees can buy less with 
their present pay than they could 
with their former pay. Also, the 
idea of having salaries adjusted 
to a continuance of a given stand-
ard of living, and not shrink in 
purchasing power so tha t one has 
to endure sacrifices, is another ap-
proach of the leaders of NYC 
groups, who cite the progress 
made by employees In private In-
dustry in this direction. ^ . 

The reclassification is expected 
to validate the general pay raise, 
and improve recruitment and re-
tention of employees by additional 
pay improvement. 

The bill to establish a Labor 
Relations Department was signed 
by Mayor Wagner. The only em-
ployee group to show up at the 
public hearing was the Govern-
ment and Civic Employees Or-
ganizing Committee. CIO, which 
sees in the new law the possibility 
of a much better break for em-
ployees with grievances. Although 
the new department will function 
In private industry as well. It will 
have a bureau as the first cen-
tral agency in NYC history to 
which an employee can take a 
grievance, even one concerning 
pay. 

Now tha t the basic law is en-
acted, operating rules are to be 
established, to assure uniformity 
of application in all CMty depart-
ments. 

Plan on Personnel Director 
The creation of the position of 

personnel director, for some 
months a debated ls.sue, is as-
sured. I t will be in the Munic-
ipal Civil Service Commission, and 
will not be of the "C^zar" type. 
The personnel director will not 
take over the recruitment duties 
of the Commission. He will be un-
der the Commission, not over It; 
nor will the Commission lose Its 
bi-partisan complexion, nor be 
confined to mere rule-making, 
holding hearings and passing on 
jurisdictional questions. The plan 
to be followed is substantially the 
one recommended by the Mayor's 
Committee on Management Sur-
vey, of which Dr. Luther H. Gu-
llck was executive director. Dr. 
Gulick is now City Administra-
tor and his ideas about personnel 
direction, reclassification, and civil 
service and personnel matters 
generally are Just now getting full 

support at City Hall. • san basis, as now. Another sng-
Employee organizations would gestion, was tha t the person-

go along with the plan, even 
though some of them prefer a 
somewhat different solution. For 
instance, the CIO would like to 
see the Commission President as 

nel director position should be 
in the Mayor's office, with per-
sonnel administration and some 
budget authority, combined in him 
but the Mayor will not suffer re-

personnel director and head of l duction of the Budget Director'® 
the Civil Service Department, with ' authority, any more than the 
two Commissioners on a bi-parti- I Commission's authority. 

fleers and employees of judiciary 
additional emergency pay for fis-
cal year commencing April 1, 1954, 
of 12 Vi per cent on fh-st $2,000, 
10 per cent on next $2,000, and 
TVt per cent on balance, but not 
more than $1,000 additional, ap-
propriates $280,000. In S. Finance, 
A. Ways and Means. 

B. I. 1495, ERWIN (Same as A.L 
1781, MacKENZIE) — Allows of-
ficers and employees of judiciary 
emergency pay for fiscal year com-
mencing April 1, 1954 of 1 2 ^ per 
cent on balance, but not more 
than $1,000 additional and except-
ing salaries"of more than $17,500; 
appropriates $230,000. In S. Fi-
nance, A. Ways and Means. 

S.L 1497, M O R i r r (Same as 
A.I. 117, Noonan) — Allows con-
tributors to State Teachers Retire-
ment System, transferred to NYC 
Teachers Retirement System, 
credit for service In NYC public 
schools or In City colleges before 
HMttbefsiilp hk 

Retirement System. In S. Educa-
tion, A. Ways and Means. 

S. I. 1499, DESMOND (Same as 
A.L 1808, AUSTIN)—Allows mem-
ber of State Teachers Retirement 
System to continue to receive dis-
ability retirement allowance for 
additional five years, af ter physi-
cian certifies tha t he should be 
restored to active service and re-
tirement board concurs, unless 
teacher is able to become re-em-
ployed at salary of at least 3/4 
previous salary In S. Education, 
A. Ways and Means. 

WELFARE OZANAM GIJn.D 
HEARS FATHER MIDDLETON 

Monsignor John S, Middleton 
addressed the Ozanam. Guild of 
Catholic employees of the NYC 
Department of Welfare. 

He is pastor of St. Peter's 
Church and is former secretary of 
edUQatlon for the Archdiocese of 
New York. Jack D. Mahoney was 
chairman ol the luncheon. 

ENJOY DELICIOUS 

tmm eOLDgf/ BROIYU 

POTATO CHIPS 
Thinner—Crispier —More Flavorful—Keep lots 

on hand always . . . Guaranteed FreshI I J Tommy Trtrt • | 

HERE IS A LISTING Of ARCO 
COURSES for PENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 
G Administrative ^Mistavt 
• \ecoHntant & 

N I C ^i.SO 
• Auto Engineman $2.50 
i j Army tt Navy 

Pracfice Tests ,_42 .00 
J Ais'« t^reman 

(Sonitatrun) $2.50 
• Attendant $2.00 
U Attorney $2.50 
U Sookkeeper ,<a.50 
• Bridge & Tunnel Officer $2.50 
J tfui Mainta>her i2.50 

• Captain (P.D.) $3.00 
• Car Maintainer $2.50 
• Chemist $2.50 
• Civil Engineer $2.50 
• Civil Service Handbook $1.00 
• Clerical Assistant 

(Colleges) $2.50 
LH Clerk UAF i.4 J2.60 
• Clerk 3-4-5 52.50 
• Clerk, Gr 2 $2.50 
• Clerk Grade 5 $2.50 
• Conductor ,^.$2.50 
• Correction Officer U.S. $2.50 
• Court Attendant $3.00 
• Deputy U.S. Marshal $2.50 
• Dietitian - .$2.50 
• Electrical Engineer S2.S0 
• Employment Interviewer $2.50 
• Engineering Tests $2.50 
• Piremop IF D.) $2.50 
n Fire Capt. $3.00 

$3.00 
$2.50 
S3 or 
$2.50 

• Fire Lieutenant 
• Gardener Assistant 

I 1 •> Oipiomc tests 
• Hospital Attendant 
• Housing Asst 
G Housing Caretakers 

...$2.50 
„..$2.00 

n Housing Officer $2.50 
• How to Pass College En-

trance Tests $3.50 
n How to Study Post 

Office Schemes $1.00 
n Home Study Course for 

Civil Service Jobs $4.95 
• How to Pass West Point 

and Annapolis Entrance 
Exams ,..$3.50 

• Insurance Ag't-Broker ...$3.00 
• Internal Revenue Agent $2.50 
• Investigator 

(Loyalty Review) $2.50 
• Investigator 

(Civil and Law 
Enforcement) $3.00 

• Investigator (Fed.) $2.50 
n Jr. Management Asst. _$2.SQ 
• Jr. Government A«s'f $2.50 
• Jr. Professional A«tt. ^$2.S0 
• Janitor Ce&todian $2.50 

a Jr. Professional Asst. ^$2.50 
• Law & Court Steno $2.50 
• Lieutenant (P.D.) $3.00 
• Librarian $2.50 
Q Maintenance Man $2.00 
U Mechanica £ngr $2.5C 
• Maintainer's Helper 

(A & C) $2.50 
• Maintainer's Helper (B) $2.50 
• Maintainer's Helper (D) $2.50 
• Maintainer's Helper (E) $2.50 
• Messenger (Fed.) $2.00 
• Messenger, Grade 1 $2.50 
• Motorman $2.50 
• Motary Public $1.00 
• Notary Public $2.00 
• Oil Burner Installer $3.00 
• Park Ranger $2.50 
• Patrolman $2.50 
LJ Ploygrobno Director 
• Plumber $2.50 
• Policewoman $2.50 
• Postal Clerk Carrier ....$2.00 
• Postal Clerk In Charge 

Foreman $3.00 
C I 'owei Main ta ine r 
n Practice tor Army Tests $2.00 
• Prison Guard $2.50 
• Public Health Nurse ...$2.50 
a Railroad Clerk $2.00 • Real Estate Broker $3.00 
• Refrigeration License $2.50 
• Resident Building Supt. $2.50 
I I Sanitationman $2.00 
• School Clerk $2.50 
• Sergeant P.O. $2.50 
• Social Supervisor $2.50 
• Social Worker $2.5C 
• Sr Fî e Clerk _„.$2.50 
[""] Surface Lino Dispatcher $2.50 
J State Clerk (Accounts, 

File & Supply) $2.50 
• State Trooper $2.50 
• Stationary Engineer St 

Fireman $3.00 
Steno typ*st (CAF-1-7) 

n Stenographer Gr. 3-4 $2.50 
• Steno-Typist (Practical) $1.50 
• Stock Assistant $2.00 
Lj Structure Maintainer ...$k.S0 
• Substitute Postal 

Transportation Clerk ....$2.00 
n Surface Line Opr. $2.00 
n Technical & Professional 

Asst. (State) $2.50 
• Telephone Operator $2.00 
• Title Examiner $2.50 
• Trackman $2.50 

FREE! 
n Train Dlsootcher $2.50 
n Transit Patrolman $2.50 
• U. S. Government Jobs $1.50 

With fcvarv N Y. C. Arco Book— 
Vou Will Receive an Invaluable 
New Arco "Outline Chart of 
New York Ci+y Government." 

1 O R D E R P I R E C T — l i A l L C O U P O i T H 
l$c for 24 kom spacM d»liv*ry 

C. O. O.'s 30c nlra 

LEADER BOOK STORE 

f 7 Duane St.. New iotk 7, N. Y. 

P(««t« Mnd m« eoplM ebe^Ud abev*. 
I eneioM «ti«cli t nM«y order ••f % 

Nanr>« 

Addrew 

GMy Stat* 

ftooM add tor NYC Soles Ttti it yotir mddre»% i» ia NYC 
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Attendance Rules for Institutional Employees 
In State Departments of Correction, Health, 
Mental Hygiene, and Social Welfare 

There is frequent question orer 
flhtt wording ot at tendance rules 
f«r Slute institutional employees. 
The LEADER prints tlie rules b«-
IMT in full. 

PREAMBLE 
The following rules have no ap-

£Heat ion to employees paid on the 
ourly or per diem basis. 
In any continuing emergency, 

the rules may be suspended in 
whole or part by the head of the 
department in which the emerg-
ency exists, provided tha t written 
notice of such suspension is sent 
promptly to the State Civil Serv-
ice Commission by the department 
kead. 

RULE I — ATTENDANCE 
1. EMPLOYMENT YEAR: 
The employment year for which 

••cat ion allowance, time credits 
and time deductions are calcu-
lated is the fiscal year April 1 
through March 31. 

t . WORK WEEK: 
(a) The worlc week for basic 

•nnual salaries, for all institu-
tional employees, other than those 
specifically excluded f rom the ap-
plication of overtime compensa-
tion promulgated by the Budget 
Director pursuant to the provisions 
•f Chapter 270 of the Laws of 
1047, as amended shall be 40 
hours. 

(b) Subject to such labor laws 
M are controlling, the time of be-
ginning and ending of working 
hours, and the time off for meals, 
shall be determied by the institu-
tion head, subject to the approval 
by the department head. 

3. OVERTIME: (applicable only 
i« overtime for which no addi-
ttonal compensation is granted). 

(a) So far as practicable, the 
aecessity for overtime work shall 
be approved In advance by the 
employee's immediate supervisor 
before any credits for overtime 
work shall be allowed. Overtime 
credit shall be granted, where 
eeu-ned, to all employees except 
where the department head desig-
nates certain executives, officers, 
and employees who shall not earn 
overtime credits because of the 
nature of their work and respon-
sibilities. Employees so designated, 
may be granted time off as a dis-
•retionary matter. 

(b) In any one day, not less 
than the first half hour of over-
time shall be credited, but in ex-
cess of that , it shall be credited 
In one-quarter hour units but no 
fractional part of a unit shall re-
ceive credit. Use of overtime 
credit.-; shall be charged In one-
half hour units. 

(c) Time in traveling in excess 
of the regular working hours shall 
receive no credit as overtime, ex-
cept when required and approved 
by the institution head. 

(d) Overtime credits shall be 
used not later than the end of 
the fiscal year following the one 
hi which the overtime is earned, 
provided that such time ofT from 
regular working hours shall be 

Negotiations 
(Continued from Page 1) 
welfare of both the State of 

York and its employeea. 
LEADER Editorial 

• ^ e respectfully refer you to 
M editorial appearing in the Civil 
Service LEADER of February 9, 
1954, which we at tach hereto, 
which in our opinion states fully 
and fairly the considerations In-
volved is this question. 

"As the elected representatives 
ef the employer, the people of 
this State, we appeal to you to give 
eiirnest consideration to the facts 
which we have called to your a t -
tention. We also point out tha t It 
la Indeed false economy to attempt 
to save money by underpaying 
yoiUr public employees. The end 
result of such policy can only ul-
timately be substandard employees 
and sub.standard service to the 
public which in the long run 
will ro; ult in a lessened clficiency 
and mi.rule in public service to-

EethiM with competitive inability 
3 rei ruit efficient public servants. 

-Our case for the necessity of 
a aalu y increase, on the basis of 
all available information, can 
nei t lur be denied nor contro-
•erted. We urge your honorable 
bodie.': to review all the facts re-
lating to salaries of State em-
ployees confident tha t the only 
rssuit of a fair appraisal of the 
facts will be an average upward 
adjustment of salaries of State 
aBBVioyeuc of at least la p«r eeok* 

first approved by the proper ad-
ministrative ofBcer. 

(e) Overtime work for which 
compensatory time off may be 
taken, shall not be allowed af ter 
the accumulation of the equiva-
lent of thir ty full days of over-
time credits. Fur ther overtime 
work many be authorized only up-
on approval of overtime pay by 
the Director of the Budget. 

(f) Overtime credits shall not 
be transferable f rom one depart-
ment to another. Overtime credits 
may be transferred with the em-
ployee fromi one Institution to an-
other in the same department 
and between the central ofiBce of 
a department and one of Its insti-
tutions, subject to approval of 
the appointing oflBcer of the in-
stitution or central oflace to which 
the t ransfer is being made; pro-
vided, however, where such t rans-
fer is required and directed by 
the department, overtime credits 
shall be transferred. 

4. TARDINESS: 
Penalties for unexcused tardi-

ness shall be imi)osed by the head 
of each institution in conformance 
with rules established by the re-
spective departments. Such rules 
shall be fUed with the Civil Ser-
vice Commission. 

5. RECORD OF ATTENDANCE: 
Daily time records shall be 

maintained showing the actual 
hours worked by each employee. 
The department head may desig-
nate certain executives, olBQcers, 
and employees who, because of the 
nature of their work and responsi-
bilities, shall not be required so 
to report their time. 
RULE II—ABSENCE WITH PAT 

I. SUNDAYS AND HOLIDAYS: 
All Sundays and legal holidays 

enumerated herein shall be al-
lowed as days off, or days shall be 
allowed in lieu thereof. The legal 
holidays shall be the ones desig-
nated for January 1, February 12, 
and 22, May 30, July 4, Labor 
Day in September, October 12, 
November 11, Thanksgiving Day 
in November, Christmas Day. 

t . VACATION — PERMANENT 
EMPLOYEES: 

Employees who are employed 
throughout the year in a regular 
work week shall earn four weeks 
of vacation for a year of service. 
Such vacation time shall be com-
puted In accordance with the 
following: 

(a) Employees, whose basic work 
week is 5 days, shall receive 20 
working days of vacation for a 
year of service and such vacation 
shall be earned and credited at 
the rate of 1 2 /3 working days for 
each month's service at full basic 
salary. 

(b) Employees, whose basic work 
week without overtime is five and 
one-half days, shall receive 22 
working days of vacation for a 
year of service and shall be 
credited at the rate of 1 5/6 days 
for each month's service at full 
basic salary. Vacation taken on 
Saturday shall be charged as one-
half day. 

(c) Employees, whose work week 
for basic annual salary is 40 hours 
in five days (and who work regu-
larly on the sixth day, or part 
thereof, at overtime compensa-
tion) shall receive 20 working days 
of vacation for a year of service 
(i.e.. the equivalent of 160 work-
ing hours; 40 hours per week mul-
tiplied by four) . Such vacation 
shall be earned and credited at 
the rate of 1 2 /3 days for each 
month's service at full basic sal-
ary. Where such employees draw 
vacation on the basis of five days 
of a work week and do not work 
on the sixth day of such week, 
they shall be paid for such vaca-
tion allowance at the basic annual 
salary of 40 hours of work; but 
where such employees who reg-
ularly work 44 hours a week draw 
vacation on the basis of five and 
one-half days of a work week they 
shall be paid for it on the basis 
of their regular work week of 44 
hours, and where such employees 
who regularly work 48 hours a 
week draw vacation on the basis 
of six days of a ork week they 
shall -be paid for it on the basis 
of their regular work week of 48 
hours. 

(d) Vacation is to be taken at 
any time requested by the em-
plyee and convenient to the In-
stitution, with the approval of 
the institution head, but It can be 
drawn oi^ly by an employee who 
has completed four months of 
oooUnuous State service. 

Vacatioo MU-odd bul IM4 

used durinff the fiscal year in 
which it is earned may be car-
ried over only to the next fiscal 
year, with the approval of the 
department head. 

(f) For calculation of vacation 
credits, unless otherwise specified 
in tibese rules, the time recorded 
on the payroll at full time and the 
full ra te of pay shall be con-
sidered as time served by the em-
ployee. Full time shall be con-
sidered to be the usual hours in a 
day that the employee is required 
to work and full pay shall be tha t 
which he received for such amount 
of work. On this basis, an em-
ployee, working regularly through-
out the year at one-half the hours 
a day tha t are usually required 
of other employees, shall also re-
ceive four calendar weeks of vaca-
tion but his total pay for such 
period shall be the amount which 
would have been due him if he 
had been working regulau-ly at his 
usual hours for four calendar 
weeks. 

1. VACATION — TEMPORARY 
EMPLOYEES: 

Temporary and provisional em-
ployees who have served four 
months shall receive vacation 
credits for each month served and 
subsequently served, a t the same 
rate as established for permanent 
employees and shall be subject 
to the same rules in drawing such 
credits. 

4. VACATION — TRANSFER 
OF CHEDITS: 

Earned vacation shall, where 
possilUe, be used by an employee 
prior to a transfer, but a written 
statement of imused vacation 
credits shall be furnished the em-
ployee whose transfer is approved 
by the Institution or department 
head, and such credits shall be 
transferred with the employee. 

5. SICK LEAVE 
Each permanent, provisional or 

temporary employee shall be al-
lowed sick leave credits at the 
rate of one working day per month 
in service. These credits shall be-
come cumulative, up to 150 days 
maximum. After this maximum is 
reached, no more sick leave cred-
its may be earned by the em-
ployee except to the extent of 
building up the accruals again to 
the 150 days maximum. 

The unit for crediting sick 
leave shall not be less than one-
half day. Sick leave may be drawn 
in units of one hour. Credits can-
not be earned for the period an 
employee is on leave of absence 
without pay. For the calculation 
of sick leave credits, unless other-
wise specified in these rules, the 
time recorded on the payroll at 
full time and at the full rate of 
pay shall be considered as time 
"served" by the employee. 

Sick leave credits may be earned 
but cannot be drawn until the em-
ployee has served four months in 
State service. No sick leave with 
full pay shall be granted beyond 
accrued earned credits. 

In order tha t absence, because 
of personal illness, may be 
charged to accumulated sick 
leave, it must be reported by the 
employee on the first working day 
of such absence, and where the 
work is such that , in the judg-
ment of the Institution head, a 
substitute would be required, ab-
sence for disability shall be re-
ported not later than two hours 
prior to the tour of duty. Absence 
for Illness on Saturday, Sunday 
or a holiday shall not be charged 
unless such day is a designated 
working day for the employee. 
Where an employee is designated 
to work a half of his full working 
day, only a half day shall be 
charged for absence on such day. 

6. SICK LEAVE—EXTENSION 
AFTER ALL CREDITS 
USED: 

At the discretion of the head of 
the institution and with the ap-
proval of the department head, 
permanent employees may also be 
granted sick leave with one-half 
pay for three months af ter three 
years of permanent employment 
in the State service, after all ac-
crued credits of vacation, overtime 
and sick leave have been used. 
An additional period of three 
montlis of leave at half pay may 
be granted with the approval of 
the department head. In special 
instances, sick leave with half pay 
may be fur ther extended with the 
approval of the department head. 

Sick leave not exceeding eleven 
months without pay, may be 
granted. N« aLtk, teMW without 
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A few straws in'the wind are available. 
Item; Assemblyman Preller, Republican of Queens, 

polled his district. He found 59 per cent of his constituentj 
favoring a 12 per cent pay increase. 

Item: The Board of Supervisors of the Town of Islip 
has gone on record favoring the employee position. Th« 
supervisors feel the local community has a direct stak« 
in the pay of the employees who live there. 

Item: Thomas Curran, Manhattan GOP leader, told a 
delegation of State employees he is "100 per cent be-
hind them.^ This is an important commitment, and would 
not have been made if Curran were not aware of coni-
munity sentiment. 

Item: In Syracuse, two important legislators pledged 
their assistance to the employees. In Albany, six legisla-
tors appeared before Mental Hygiene employees to ex-
press their support of substantial improvements in wages 
and hour*. The same legislative support has been noted 
throughout the State. 

Item: On a proposition that would be the equivalent 
of a 20 per cent wage increase to institutional employees, 
50,000 signatures were gathered — most of them in th« 
sparsely populated rural areas—within a few weeks. 

Item: The people have demonstrated their attitude by, 
moving to increase the Governor's salary to $50,000 a 
year and the Lieutenant Governor's salary to $20,000 a 
year. It is entirely probably that they realize the inrv-
portance of proper pay for competent performance up 
and down the line of State employment. 

Wherever the employees have stated their cases, they 
have won support. 

In sum, the people of New York State do not oppos« 
a proper increase to their employees. 

pay in excess of eleven months retirement. 
shall be granted unless the de-
par tment head has obtained f rom 
the State Civil Service Commission 
prior approval of such an exten-
sion. (See Civil Service Rule 
XVI). No vacation or sick leave 
credits shall be earned while on 
leave hereunder. 

7. SICK LEAVS — PROOF OF 
UXNESS: 

In order to qualify for sick 
leave, proof of disability must be 
provided by the employee, satis-
factory to the institution head. 
Presentation of a physician's cer-
tificate in the prescribed form may 
be waived for absence up to one 
week. Such certificate is manda-
tory for absences over one week, 
and in protracted disability 
should be presented to the institu-
tion head at the end of each 
month of continued absence. 

t . SICK LEAVE — TRANSFER 
AND RESTORATION OF 
CREDITS: 

(a) Employees tranisferred from 
one institution to another in the 
same department, or between the 
central office of a department and 
one of its institutions, or from one 
department to another depart-
ment, shall be furnished with a 
written statement of unused sick 
leave credits and such credits shall 
be transferred with the employee. 

(b) Competitive employees laid 
off from the service under the 
provisions of Section 31 of the 
Civil Service Law shall, upon re-
instatement to service from the 
preferred list, have restored sick 
leave credits accrued to the date 
of lay-ofl!. 

(c) Permanent employees who 
resign from the service and are 
reinstated under the provisions of 
Civil Service Rule XVI, shall have 
restored sick leave credits ac-
crued to date of resignation. 

(d) Permanent employees who 
resign from the service and are 
appointed (not reinstated under 
Rule XVI) within one year to an-
other position In the State ser-
vice may or may not, at the dis-
cretion of tlie appointing officer, 
have restored dck leave credits 
accrued to date of resignation. 

<•) Permanent employees who 
are retired on a disability basis 
and are l^ter reinstated to the 
service shall have restored sick 
kMMit credits accrued to <UU oi 

(f) A temporary employee wh« 
receives another temporary ap -
pointment within six months f rom 
the time of separation from the 
service, may or may not at the 
discretion of the appointing offi-
cer, have restored sick leave cred-
its accrued to date of separation. 

LEAVE DUE TO DEATH OR 
SERIOUS ILLNESS IN IM-
MEDIATE FAMILY OF 
EMPLOYEE: 

Permanent, temporary, and pro-
visional employees who hav« 
served over four montlis in th« 
department shall be granted up-
on satisfactory evidence of death 
or serious illness in the employee's 
immediate family, leave with pay 
not to exceed four working days 
in any fiscal year. Such absence 
may be extended to a maximum of 
10 work days and the excess above 
four work days shall be charged 
to sick leave, vacation or overtime 
credits. Serious illness shall mean 
an illness of such degree t h a i 
there is considerable doubt of th« 
person's recovery. The immediate 
family of an employee shall liv-
er, brother, sister, spouse, or ch i l ^ 
of the employee or his spouse. I t 
shall also include a brother-in-law 
or sister-in-law of an unmarried 
employee. 

(Continued Next Week) 

DIVISION OF EMPLOYMENT 
COMMITTEE MEETS FEB. 18 

ALBANY, Feb. 16 — The Divi-
sion of Employment Committee^ 
Civil Service Employees Associa-
tion, will meet in Albany head-
quarters at 10 a-m., Thursday^ 
February 18, Committee chair-
man is Alfred Reinhardt. Other 
committee members • are: Kaf 
Armeny, A. Earl Baumgarteoj 
Richard Childs; John Keeganf 
Catherine O'Connell; Joseph Red-
ling; George Roht; Celeste Rose»-
kranz; Lillian M. Wilson. 

JEMISON APPOINTED 
TO THOMAS INDIAN SCHOOfc 

ALBANY, Feb. 1&—Edmund U 
Jemlson of Basom was named bar 
Governor Dewey for reappoint-
ment as a member of the Board 
of Visitors of the Thomas Indlaa 
School at Iroquois. The reappoint-
ment Is for a f u l iMreo-yeM 
term. 


