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EDITORIAL

Pay, Politics
And Public
ivil service is indivisible, Like waves of the sea, what

C happens in one place rolls outward and affects, i
ways large or small, what happens elsewhere. There are
about 650,000 public employees—Ilocal, State, and Fed-
eral—within New York State, These 650,000 are follow-
ing the present salary situation of State workers with
unique intentness. They are aware of the things that are
happening—the impasse in negotiations; the production
of a report by the State which is being kept secret and
whose statistics are favorable to the employees; the Gov-
ernor's message that, while offering a conversion of emer-
gency bonuses into base pay, yet skirted the core issue
of salary increases; the facts and figures that show con-
clusively how State workers have fallem behind their
fellows in private industry.

Some 650,000 public workers are watching all this,
watching it with a combination of hope and apprehen-
sion, Should the salary negotiations result in compara-
tive success, the hopes will be justified; gshould negotia-
tions result in failure, their apprehension is bound to make
itself felt. For these employees are not inert, down-
trodden peasants; they are politically alert, in contact
with the currents of the day, and in exceedingly close
sontact with the people of their communities.

They Have A Stake

All these employees—all of them taxpayers—I{eel they
have a stake in the State salary picture. Their support
goes strongly to the beleagured State workers, They
know that if the State employees continue to drag up
the rear in the salary picture, all public employees will |
suffer thereby. They know that wage deterioration at
the State level means diminishing recruitment of com-|
petent personnel, high staff turnover, and job dissatisfae-
tion and reduced work quality.

getting an adequate pay raise, the chances of all publie
workers are jeopardized

The Administration and the lLegislature have a re-
sponsibility to the people; and that responsibility extends
to the civil service employees, who do the ople’s work, |
These employees, as is now well known, reeeived no pay
increase last ar, even though living costs continued to
soar, and employees in private industry outstripped them
again and again. A secret survey by the State as of last
year indicated that the employees had fallen behind 6.7
per cent It wasn't a political year, and the Administra-
gion resisted doing anything., This year, another survey
was conducted ; it show in cross-section, that the State's
workers are now behind by about 10.5 per cent .

Does anyone think that this key fact will remain dor-
mant; that the public will be unaware of it; or, having
been apprised of it, will shrug its shoulders in ennui over
bhe lack of fairness in a picayune pay raise? Hardly.
Failure of the Administration and the employees to agree

amicably upon a formula satisfactory to both would,
pvitably, leave a residue h'um;z long-term effects.
In his special messay

&, the Governor said:

“In 1942, the starting salary in

|

in-
the Legislat

ire on February

>t

ale emplioy was

a disgraceful $900 a today it is $2,180,
In 1943, the average salary paid State employees
was less than $1,800—today it is $3,698 "
Six ] hs b that quotation another inter-
esting
a f pplemental wances,
1 ti plight of low ome re-
{ . retirement ars had
t % ed { impact of inflation. o
What Does the Public Think?
Now if the dollar of the retired employee has been
halved by inflation, so has the dollar of the person now

employed, And that would mean that the $3,698 which
the Governor cites as the “averagel’ salary today isn't
worth much more than half that in real dollars,

What of public reaction?

If State workers fail in;

- g.gnnngn_ State Workers Would
Benefit Under New

Jobl~--. '

easure

See Page 3

| John F. Powers, president of #he Civil Service Employees Association (ceater), ks shown

presenting 50,000 signatures to Assemblyman James A. Fitzpatrick (left) and Semator Fred

J. Rath.

These signatures are on petitions asking the Governor and the Legislature to es

| tablish a 40-howr 5-day week in institutions, without loss of pay. Senator Rath and As
| semblyman Fitzpatrick have infroduced bills fo accomplish this purpose.

State Wage Negotiations

Fluid; CSEA Calls Special

Meeting of Its Directors

I

,\AY Feb, 15 — The New
, urL State salary-increase situ-
ition, as It now stands, is still in
tatus quo.
1. There Is as yet no specific
alary offer ready for presenta-
tion to the employee representa~ |
tives, In negotiations, the Civil
Service Employees Association
has not moved from its 13 per
cent pay increase bid. The Ad-

minjstration desires to introduce
& new wage structure. The Gov-
ernor has already come forward
in favor of covering the emerg-
ency bonus in as part of base pay.
He has sald that adjustments in
pay will be necessary. The State
nas conducted a survey whose re-
suilts
pay adjustments. But a meeting
between representatives of the
Administration and of the Civil
Service Employees Association held
n Monday, February 8, was In-
determinate in results

Specifie Proposal Due

3. Another meeting between the
negotiators has been set for Tues-
iay, February 16, And John P
Powe¢ president of the em-
organization, has called a
e 1 meet of U.L Board of
Dire rs for Ahl" day, F l!'x)
18 ! WAS S0Im¢ '-]u!u-'H
L 5 i posal would be av
able for ntation Lu the Board
n that date,

3. The Assoclation presented a

rong statement to members of
the Senate Finance Committee

and members of the Assembly

| Ways and Means Committee

4 Bmployees around the State
have acted to win strong support
among legisiators and local comr-
wunisy leaders, There ls substan~

show the need of upward |

tial evidence that they have won
such support,

Mr, Powers' statement to mem-
bers of the two legislative com-
mittees follows:

“We appear here today on be-
half of all State clvil service em-
plcyees, of whom approximately
58,000 are members of The Civil
Service Employees Association.
We are here to protest with all the
vigor and intensity at our com-
mand the failure of the 1954 bud-
get to contain a single penny for
the upward adjustment of State
employees' salaries.

“In October 1953 the delegates
of this Association, assembled at
thelr annual meeting, adopted a
resolution calling for an average
salary adjustment of at least 12%
and for the correction of Inequi-
ties that may be found in the ex-
isting salary plan. This resolution
was adopted after thorough con-
sideration and year-long study by
the technical committees of the
Association. It was not a flgure
pulled out of thin alr, but was
amply Justified by all of the
studies which the Association
has done, and by all reliable in-
dices of public and private sala-
riea,

State Found 10'¢ %

in the Stale's survey In part a8
follows:

‘During the period from Octo=
ber 1951 to October 1963, hiring
rates of the companies particl=
pating in the study have show
for these titles, an increase
about 10'%% % — almost ldentical
to the rate of increase shown by
the composite index of wages and
salaries in the United States s
published by the Federal Reserve
Bank of New York. The titles re-
ferred to above are typlcal —
clerk, typist, stenographer, cam~
penter, electrician, truck drives,
cleaner and elevator operator,

“The last adjustment givem
State employees was based on the
figures avallable on October A
1851, Thus, the inescapable cone
clusion from the State's own fig-
ures is that an average increase
of at least 10%4% s presently
Justified.

Freese-ln Not Enough

“Just last week the Governoe
submitted to your honorable
bodies a special message in which
he recommended a frecze-in of
the present emergency compens-
tion and referred to the necessity
for 'correction of Inequities withim
the State salary plan and the pos=

sible neceasity for other adjust«

We do not ask you to .‘kC'.‘e-p(\H:UH"' The freeze-in of emergs
the 12% fgure b\".1 on our own|ency compensation, welcome
sludies and research The | though it may be, does not cosk
State Administration itself has|the State one cent nor add »
found that State salaries are M.l single cent to State employees®
least 10%2% behind outside sal-|salaries. The correction of o=
arles. On Monday, January 11,|equities and upward adjustmensd
1064, the Knickerbocker News|of salaries should be major bud-

carried an article discussing the
results of the State's comparison
of hiring rates In private indus-
try with State salaries. The article
quoted a report released by the
Siate 0 frms which participated

getary considerations, In spite of
all these facts, the ultimate fack
remains - there Is no appropriga-
tion in this year's budget fow
elther of these factors vital
(Continuned ou Page 16)
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Bills in Legislature

The LEADER continues this lIs-
s a resume of civil service legis-
laslon introduced in the State Leg-
islature at its current session.

Senate bills are listed first, in
consecutive order. Bills in the
Assembly follow. Each bill has an
Introductory number, for identifi-
eation purposes, indicated by"sS.L"
(Senate) or “A. L" (Assembly),
preceding the name of its sponsor.

The corresponding number and
name of the sponsoring assembly-
man are cited where there is a
ecompanion bill in the lower house.

Last item in each summary in-
dicates the committee to which the
bill was referred in each house.

Tuesday, February 16 is the last
day for introduction of bills in
both houses, except for bills sub-
mitted by the Committee on Rules
or the Governor.

SENATE

8.1 119, ANDERSON (Same
as Al 634, in February 2 LEAD-
ER).

8.1 1120, ANDERSON (Same as
Al 354, J. Fitzpatrick—Allows all
classified State civil service em-
ployees, lump sum pay for unused
sick leave time and accumulated
and unused overtime and vaca-
tion pay, on separation from ser-
vice without fault, and in event
of death, payment to be made to
estate. In 8. Civil Service, A, Ways
and Means,

5.1, 1137, BRYDGES (Same as
Al 1491, RUNFOLA) — Requires
that positions authorized by Fed-
eral laws and regulations to pro-
wide for security, maintenance
and operation of air bases shall be
filled by Chief of Stafl and gives
such employees right to become
members of State Employees Re-
tirement System. In 8. Defense,
A. Ways and Means,

S.1. 1139, BRYDGES (Same as
Al 1388, BRADY)—Permits mem-
ber of State Teachers Retirement
System to flle notice before July
1, 1954, or within five years instead
of one year after he last became
member, to elect to contribute on
basis of retirement at age within
five years of age when he would
be eligible for superannuation re-
tirement, but not before age 55;
fixes contributions. In 8. Educa-
tion, A, Ways and Means,

8.1 1147, DONOVAN (Same as
Al 1608, DeSALVIO) — Increaes
from $600 to $1,200 annual pen-
sion to be paid to representative
of deceased member of NYC po-
lice force, In 8. NYC, A, NYC.

S.1I 1152, FUREY (Same as AL
1657, CURTO) Allows State
and municipal employees pay for
unused vacation time or holiday
and for overtime or pass-time,
standing to thelr credit at time of
separation from service without
fault or misconduct, or on retire-
ment; on death before retirement,
payment shall be made to estate;
employee with less than one year's
service after last earned vacation
shall be credited with propor-
tionate share. In S. Civil Service,
A. Ways and Means,

81 1160, HELMAN (Same as
8.1 233, in January 26 LEADER).

S. I. 1174, KOERNER—Pro-
vides that contributions of mem-
bers of NYC Employees Retirement
System, employed in Correction
Department, to annuity savings
fund and those made by City to
pension reserve fund, shall be
same as made to police pension
fund and annuity savings fund of
Police Department. In 8. NYC.

8. 1. 1209, SORIN-—Strikes out
provision that flve year's service
which member of NYC Employees
Retirement System may select for
final compensation shall be con-
secutive, In 8. NYC.

8. 1. 1211, SORIN (Same as A, L
1112, in Februury 9 LEADHER),

8. 1. 1212, SORIN (Same as A
L 1114, in February 9 LEADER).

S. I 1213, SORIN (Same as A,

L 1113, in February 9 LEADER). | ER

8. 1. 1214, SORIN (Same as S. L
120, In January 19 LEADER).

8. 1. 1215, TOMPKINS (Bame as
A I 81, in February 2 LEADER).

8. 1. 1225, HALPERN (Same as
A, L 1582, ROMAN)—Allows mem-
ser of NYC Police Retirement

|  CIVIL BERVICE LEADER
" America’'s Leading Newsmag-
azine for Public Employees
CIVIL SERVICE LEADER, Inc.
97 Duane St., New York 7. N. Y.
Telephone: BEckman 3-6010
Entered as second-class matter
October 2, 1839, at the post of-
fice at New York N. Y. under
the Act of March 3 1879,
Members of Audit Burean of
Circulations.
Subscription Price $3.00 Per
{ Year, ividual coples, 10¢c.

System on retirement after 20 or
26 years' service additional sum
equal to 1/60th of salary at date
or retirement, instead of $50, and
strike out maximum of $580 there-
for. In 8, NYC, A, NYC,

S. 1. 1232, HALPERN (Same as

A. 1. 1620, E. RILEY)-—Requires
State to refund State employee at
Manhattan State Hospital on
Wards Island for toll or fee for
use of Triborough Bridge while
engaged in performance of duties
or en route to or from hospital;
Mental Hygiene Commissioner
may provide for payment by
State to Triborough Bridge Auth-
ority for such privilege. In 8.
Health, A. Ways and Means,
8. 1. 1233, HELMAN (Same as
Al 1623, SAVARESE) — Author-
izes municipality to assume all of
additional cost for contributions
for firemen and policemen to re-
tirement systems, or part thereof,
for additional benefits, or to pay
any part thereof; fixes annuities
and pensions. In 8. Civil Service,
A. Ways and Means,

SI, 1235, HELMAN (Same as
Al 1478, NOONAN) — BExempts
from payment of pensions or bene-
fits for officers, employees or pen-
sloners for which reserves have
not been previously created, muni-
cipalities which elect to partici-
pate In State Employees Retire-
ment System under previous law
prior to July 1, 1948, In 8. Civil
Service, A. Ways and Means,
8.1 1236, HELMAN (Same as
Al 1624, SAVARESE) — Con-
tinues to July 1, 1955 provision
permitting member of State Em-
ployees Retirement System to
make additional contributions for
purchasing additional annuity, to
borrow from accumulated contri-
butions, and provision defining
final average salary on retirement
for disabilty. In 8. Civil Service,
A. Ways and Means.

1584, SAMUELS) - Requires mu-
nncipalities to provide for pay-
ment to employees who work a
full shift except members of uni-
formed force, additional pay of
10 per cent of regular pay for
work done belween 4 PM. and/|
8 AM. In S. Cities, A. Local Fi-|
nance.

S.I1. 1249, BRYDGES (Same &s
AL 1535, CURTO) - Reduces
from three years to one year
period before which pay of person
may be increased after participa-

S.1. 1247, BAUER (Same as AL ||

they need not become members of
State Employees Retiremnt Sys-
tm until after six months’ service,
In 8. Civil Service, A. Ways and
Means.

S.I. 1351, BRYDGES (Same as
Al 1598, M. WILSON) — Pro-
ides that member or officer of
State Police who enters or re-
enters service on or after July 1,
1954 shall contribute on basis ef
service as member of officer of

ployees in regional State park
service as State Police members,
and firemen, policemen or officers

fire departhents or forces may
receive credit for service as such
or as members of State Police or
in regional State park police ser-
vice, In B. Civil Service, A. Ways
and Means.,

8.1 1352, BRYDGES (Same as
Al 1539, DUFFY) — Kxempts
from death and disability benefits
allowed State Police, members of
State Police Division who are
members of State Employees Re-
tirement Bystem, unless retired
for ordinary disability before May
22, 1942, In B. Finance, A. Ways
and Means.

(Continued on Page 15)

Eligible Lists

STATE 4. Roy Derik, J. . . POoee
§. Healy, Catherine J., Babylen 99008
Promotion 6. Fidering, Anthony, Bkiyn ... . 00008
7. Oharlesworth, W., Rochesler ., 06008
BACTERIOLOGIST (Virology), (Prem.),| 8 O'Hare, Calista M., Buffalo ....08000
Division of and Researeh, | 9 @rennon, John B, Cohoos ....88000
nm—g of Health 10, , La .. 91300
1. Litue, N, PAmhuret ..84130| 31 Myers, Moriyn D, Cohocton ..91180
% Rapp, Fred, Albany . .......84110| 13 Heffernan, Joha @, Deimar ,.91008
3. Dempeey, Ruth. Albany ......88700 | 13 Gajdek, Matthew, Bklyn ....80000
4. Feorine, Panl M., Albany ..., 82480 :: m Therees :_*nm_ ,,mm
X . John R.. Watertown ..,
ASSISTANT BUPERINTENDENT oF 16, Klime, Henry, Albsny ......08800
BOYS TRAINING SCHOOL, (Frem.), 17. Zingnro, Nicholss, Solvay ....89400
Department of Bocial Welfare 18, Meyer, Grete, E., B. Aurora .. 81008
;. m«im Erwia, x:e:lu .’3‘,’,’8 :: , James J., MeKownvile 510808
- Yan, m"“ ndaetry 80900 . Bdehter, Heory R, Bohemis ., 79000
et it OpinGasupetis
1. Arras, Irving P.. Oesining ....97600 mpehllvo
3. Dedio, P, Ossining ....90100 . , Sam “ cene
4. Rocco, Margaret A, Albeny . 96350| 3. Reiohardt, C. Aldeny ......S0000
8. Hollman, Prancis E. Auborm 92040 3. Clecolells, M. M., Albany ,,..E7968
§. Duhl, Margaret L., Kimirs 92600 4. Strevell, John W., Albany ,...87880
7. Denicore, Lisle L., Dannemers 90780 8. Reinhandt, Artbur, Troy ....0000
8. Johnson, Jeha J., Nimira . .80800 1 SENIOR DRAFTSMAN
#. Fontana Helem C. Albany .B0650 | 1, Bgbertson, O, B. Nassau . ., 200000
10, Cove, Dorle A, Horseheads . 89520 | 3. Campiwll, Walter P, N Troy ..00000
11. Pleming, Margaret, Troy ....80200| 3. Kissel, Stanley J., Albany ....04000
1%, Rodzal, Jo Elmirs ....88840| 4. Patsis, Nicholas M., Albany ..94000
13. McLlintock, A., Albany ...... 88800 | 5. Relohandt, Arthup, Troy . ...0000
14, Coch Emmet J, Altlea . .B8820) 6. Hanabury, James P, Albany .. 09000
18. t, Prancis, 87200 7. Duane L., Amsterdam 90000
16. Tafi, Orville R. Daonemors ..87030| & Hermance B, Bdward, Albany 88400
17. Quinn, Everett H., Goldna Bdg #5810 | 9, Davis, Herbers P, Albany ...
18. Kosters, Werner A, Troy ....25000) 10, Pernandez, Arthur, L, I. City “
10, Van Hoessm, Ralph E. Catskill 82400 | 11, Dangelo, Joseph M., Fkiyn ..T7T0000
2 . Russsl E., Dannemors 70800 ! 12. Wolsh, Joseph T. Bay Shore ..78000
BENIOR DRAFTEMAN, (Prom.) 13. Sefting, John M., Albany ......78000
of Publle Works 14, Brogun, Joseph J., Cohoen ... .70000
Peithman, Joan M., Bay Shore 100800 | 15. Johneon, Henry B, Albany ....TS008

. Pashloy,

.

X-RAY MACHINE OPERATOR
Movlea, Johnstown ..

tion In strike as public employee.
In 8. Civil Service, A. Labor. '

SI1. 1250, CAMPBELL (Same
as AL 1605, CALLI) — Includes
county, city and special police
districts with villages and townsl
in provision that member of po- |
lice department of force serving
In competitive class of civil sery-
ice shall be pad regular pay dur-
Ing period of disability arising in
course of duties, and includes p:nyI
for medical and hospital care. In |
8. Cities, A. Local Finance, |
B.I 1257, CUITE (Same as B.1
800, in February 2 LEADER),
5.1 1305, NEDDO — Increases
from $1,000 to $1.500 a year maxi-
mum amount which retired mem-
ber of State Teachers Retirement
System may receive as substitute
teacher without loss of retirement
allowance. In 8. Education.
S.I1. 1335, TOMPKINS — Re-
quires that removal of civil serv-
ice employees for incompetency or
misconduct shall be made only af-
ter hearing and notice on stated
charges with right of review. In 8,
Civil Service.
S1. 1339, VAN LARE (Same as
AL 1257, WALMSLEY) — Pixes
new grades and. salary schedules
for armory engineers and arm-
orers in State armories. In 8. De-
fense, A. Ways and Means,

B.I, 1344, DONOVAN (Same as
A,I.) 1096, in February 9 LEAD-

S81. 1348, BRYDGBES (Same as
AL 1477, NOONAN) - Corrects
section references in provisions
relating to rights of civil service
employees on return from military
service and on transfer from other
employment, Including State re-
tirement rights, In 8, Civil Berv-
fce, A. Ways and Means.

S.1. 1349, BRYDGES (SBame &as
Al 1537, DUFFY) Permits
municipalities and public organi-
zations participating in State Re-
tirement System before October
1, Instead of April 1, 1053, to elect
to have employees covered by So-
clal Security, Instead of by State
retirement benefits, In 8, Civil
Service, A, Ways and Means,

B.1. 1350, BRYDGES (Same
as Al 1538, DUFFY) - Includes
persons in local Institutions re-
porting to or subject to supervi-
slon of certaln State departments

in provision applying for em-
ployees o Siate lnsttulions, that

e automobile acéi-
dent is always a most unfortunate ex-
perience which cannot be predicted as
to time, place or circumstances. Whether
you are vacationing at Lake Champlain,
visiting Yellowstone Park or driving to
work in your home town, the personal-
ized claims service of Government Em-
ployees Insurance Company travels with
you as a silent but comforting passenger,

The map shows our nation-wide net-
work of over 500 professional claims
representatives who are at your service
24 hours a day — thoroughly trained

You can’t select
the time or place
of your accident...

and experienced to give the assistance
you require in case of accident. Each
policy-holder of Government Em-
ployees Insurance Company receives a
convenient Claims Directory which pin-
points the name and address of the near-
est claims representative — wherever
the insured may be.

Our ¢laims representatives ar¢ your
close friends and advisers — no farther
from you than your telephone.

In every way, our facilitics have been
designed to serve you efficiently, effec-
tively and — above all — faithfully. A
Government Employees Insurance
Company automobile policy gives you
many benefits in addition to the finest
insurance protection at low cost.

GOVERN]\&ENT EWLOYEES

gmwmnce &'ﬂ;baﬂy«

GOVERNMENT EMPLOYEES INSURANCE BLDG.

WASHINGTON 5§, D. C.

(A Capital Stock lnsurance Company—Not Affiliated with the

Vuited States Goverameat)

Assets Over $27,000,000

B e o

-t . e’ anfiien. .o
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Governor Dewey presents the annual State Employees Achievement Award to Elmer Cum-

mings, a house father at Stote Training Sckool for Boys, Warwick. The award is in

recognition of outstanding service by a physically-handicapped employee. Seen in the

photo, from left, are Mrs. Cummings, Mr. Cummings, the Governor and Joha L. Train of
Utica who headed the selections committee.

State Aids Would Benefit
Under Bill for Jobless

ALBANY, Feb. 15 — State em-, are not Insured against unemploy-| were separated a second time,
ployees will not have to meet| ment, There were 1,133 employees who
special requirements in order to The measure, supported by the| were laid off in 19562 and not re-
qualify for unemployment insur-|Civil Service Employees Associa-| hired.
ance benefits under the }{u;:hvs-i tion, was introduced by Senator Of these, only 218 qualified for
Ashbery bill, now receilving aJohn H. Hughes and Assemblyman | unemployment insurance pay-
favorable reception in the Legis-| Ray S. Ashbery. ments, but under the Hughes-Ash-
kture, | Need for the bill is pointed out| bery bill 327 additional workers

The bill changes the present|by these facts, the Association|could have qualified for benefits,

oviso that State workers must|says:

i3 No N Appropriation
employed for one full year in| That under existing law, em- i e s

order to get UI benefits, while|ployees of the State Employment| No immediate appropriation is
; ivate i ; | . . needed under the bill since the
employees in private industry meet | Division are subject to f[requent | i ’ R g B
& 20-week requirement, lay-offs because of fluctuations in| U.\-;_mploy_nu “f' Ivn.\u'fancc £ unh
'The Cost work loads, but many can’t qual-|DRills the State in “d“!\“c_e o-gc:ﬁ

For the State as a whole, the!ify for benefits because of the one- | fiscal year for benefits actually

eost of implementing the proposed | year rule. In the course of the|Paid in the preceding period.
Jegislation 15 estimated at $300,000 | calendar year, 1852, the division
to $1 milllon a year, depending|laid off 1523 employees. Some of
en employment conditions, | these had been hired for a few OSCAR TAYLOR
The bill affects an estimated | weeks only; others had been with GlVES V|Ews
75,000 full-time State workers. At|the division for years, v
the present time, another 10,000 Of these 1523 employees, 495 A“B'ANY-,F"“" 16— Let e a8~
part-time or per diem workers| were re-hired in 1952, but 105|8Sure you that I have no intention

of making any changes in policy
or organization in the immediate
future.”

That was the message given
employees of the State Civil Serv-
ice Department by Oscar M. Tay-
lor, the New York Telephone Com-
pany executive who was selected
by Governor Dewey as his new
Civil Service administrator,

Mr. Taylor, who took over the
post of president of the Civil Ser-
vice Commission February 1, told
The LEADER in an exclusive in-

LAAAAAAAAALAAALALAAAAAALAAAAAAAAAAAAAAAAAAAAAAAAAAAAA
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State Sets Up 47
Eligible Lists

ALBANY, Feb. 15—Willlam J.
Murray, administrative director of
the State Civil Service Depart-
ment, has forwarded to State per-
sonnel officers a list of 15 open-
competitive and 32 promotion el-
igible rosters established in Janu-
ary, for immediate use in fllling
vacancies in these and appro-
priate titles,

Exam number, title and number
of eligibles are given, in that
order.

OPEN COMPETITIVE

B8124. Assistant civil engineer
(design), 4,

8130. Assistant mechanical con-
struction engineer, 11.

8174, Assistant technical direc-
tor (building codes), 7.

8169. Associale hardware speci-
fications writer, 2,

8183. Biochemist, 2.

8192, Head clerk (surrogate), 6,

8125, Junior civil engineer (de-
sign), 2.

8146, Junior draftsman, 31.

8160. Junior graphic statisti-
cian, 5

8122, Office machine operator
(calculating-key drive), 33.

8068, Pari-mutuel examiner, 87,

8102, Recreation instructor, 23.

8145, Senior draftsman, 15,

8033, Thruway toll collector,
698.
8150, X-ray machine operator,

PROMOTION
Agriculture and Markets

7184, Principal clerk, 9.

T7157. Senior farm products In-
spector, 10,

Conservation

7101, Chief, Bureau of Fish 2.

7159, Corporal, Park Patrol, 6.

9158, Sergeant, Park Patrol, 6.

Correction

7173, Administrative
8ing Sing Prison, 5.

7059, Assistant principal keeper,
12,

7172 Principal clerk, 20.

7058. Principal keeper, 4,

Division of Employment

795, Assistant director of U. L
accounts, audit and collections, 4.

796. Assistant director of U. L
accounts, maintenance control, 3.

Division of Housing
T118. Associate accountant, 12,
7131, Senior accountant, 4
Insurance
7T138. Assistant insurance ex-
aminer, 36.

Laboratories and Research

7202. Bacteriologist (virology),

assistant,

4.
728. Biochemist, L

Mental Hygienes

T7146. Recreation instruseor, 7.
Public Works

7166, Assistant civi)l engineer

(design), 12,

587148. Associate civw engineer,
7122, Chief accoust clerk, 8.
7180. Chief lock operator, 33,
7167, Junjor civit engineer (de-

sign), 2.

T165. Senior cevil engineer (de=

sign), 13.

7179. Senior draftsman, 20,
T7169. Senior mechanical stores

clerk, 5,
Social Welfare
T191. Assistant superintenden$
of Boys Training School, 3.
7181. Statistician, 2.
7154, Supervising inspector of
welfare institutions, 3.
Standards and Purchase
T161. Typewriter service
stores supervisor, 2.
Taxation and Finance
7168, Head mail and supply
clerk, 9.
Workmen's Compensation Board
7163, Chief disability benefits
examiner (plans), 1,
7176, Head hearing reporter, &

and

BROTHERHOOD LUNCHEON
TO BE HELD FEB. 25

The first annual brotherhood
luncheon of State employees will
be held at the Hotel Picadilly, 227
West 45th Street, NYC, at 12:18
P, M. on Thursday, February 25,
Religious groups of State eme
ployees are supporting this ade
junct of the inter-faith movement,
as Is the Metropolitan Conference
of the Civil Service Employees As-
sociation.

Tickets are $2.75 each, includ-
ing tip, and may be obtained from
Gladys Synder, Taxation and Fin-
ance, 80 Centre St.; Morris Gime
pelson, of the Motor Vehicle
Bureau at that address, or Ben-
jamin Potoker, chairman of the
committee, at the Division of
Employment, 342 Madison Avenue.
Mr. Potoker's telephone numbes
is MUrray Hill 2-1530.

FINO ASKS U, S. RAISE

WASHINGTON, Feb, 15—Rep-
resentative Paul A, Fino, of the
Bronx, former NYC Civil Service
Commissioner, at a public hear-
ing held by the House Post Office
and Civil Service Committee, ad-
vocated a raise for Federal em-
ployees. He sald that Congress
has neglected them on pay.

e

PHILIF YOUNG, Chairman of the U.S. Civil Service Commis-
slom, isn't the only one connected with civil service who delights
fantastic toes with his abllity to call square dances, The U.S., State
snd NYC governments' quotas of square-dance callers are almost
filled. Among the elect: Tom Stewart, college office assistant at
the College of the City of New York, who runs a square-dance
eourse at the McBurney YMCA, and Mel Daus, of the NYC Parks
Depariment. School teachers with the same skill include Bill Wayne,
Ralph Teffenteller, Artle Palechek, Rose Zinnerman, Ida Stern and
Feed Leifer, all equally proficient In singing calls and patter calls

ALTHOUGH THE FBI operators put In $9,739,985 in overtime
and anpual leave sacrifice last year, the turnover of personnel is
snly 0.8 per cent, In the UB., government as a whole it's 2,03, and
W private manufacturing, 45. The overtime averaged one hour and
B85 minutes a day per man, The only rule, Director J. Edgar Hoover
says, s that whenever pressing work is to be performed it shall be
shared equally by all

Legislation to provide more compensation for the overtime and
sacrificed leave of FBI men s expected to be enacted by the present
Congress, probably in the form of a lump sum allowance to be
added to annual pay.

THE BILL to have the 40-hour work “week™ In the Post Office
Department stretched, so the 40 hours may be spread over seven
days, was voled down In the House FPost Office & Civil Service Com-
mittes. Postal unions objected to the Ingrease which the Post Office
Dept. sponsored . . . The department received 23,548 cases to “handle™
under the old Loyalty Law and the new Security Law., That simply
means checking on employees and transferees, Under the old law
are 1,206 under the new, 49, A national agency checked more than
13,000 cases for the department, Evidently the department proceeds
After anything that looks unseemly s twmned up by the helpful out-
side ngenoy,

terview:

"¢ am impressed by the know-
ledge of the people in this depart-
ment, I have asked them to carry
on as usual, while I have an op-
portunity to study the depart-
ment, its organization and fune-
tions.™

Stadying His Job

Mr, Taylor said he had spent
his first week in office studying
the department, meeting its em-
ployees and "just getting acquaint-
ed"” with his new job.

“Now, I know how a new em-
ployee feels in starting work,™ he
said.

Asked if he had found any
muarked differences between pri-
vate Industry and how a State de-
partment operates, Mr, Taylor re-
plied: *“No, I find the people
aren't any different at all. They
have the same desires, the same
ambitions and the same willing-
ness to work."”

He added that if there is a dif-
ference between private industry
and government, it probably is
the fact that some things are dic-
tated by law for a governmental
agency.

Meots Colleagues

Mr. Taylor, who succeeded J,
Edward Conway in the job, met
all the department division heads
at a luncheon recently, This
week, he will preside at his first
Commission meeting, although he
attended the January meeling as
an observer,

’

Blue jeans to
formals! It’s

“Dreamy” Dress.

easy for teen-agers to make their dress-up clothes on
an electric sewing machine, Inexpensive, too. For
example, you can sew 4 full hours for only 1¢ worth
of electricity. Con Edison electricity is a real bargain
s « » Co8ts about the same as it did 10 years agol
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Activities of Employees in New York State

Hudson Training
School

SUPERINTENDENT Abraham
Novick returned recently from
two week's study of the Pennsyl-
#ania Tralning School for Boys
snd Girls at Canonsburg, Pa.,
and will recommend changes in
#he school's relationship with the
community and the juvenile
court system of the State, as part
of the study. Mr. Novick reviewed
the school's program, organiza-
tion and functioning, at the invi-
tation of the school’s board of
trustees and the Pennsylvania
State Department of Soclial Wel-
fare.

“New York State Is far In ad-
vance of most areas of the coun-
try, in adequate training and re-
habilitation programs for juvenile
delinquents,” Mr, Novick said.
“New York State's personnel
standards and classification sys-
tem make it possible to secure
employees of the calibre to meet
problems of delinquents,” he ad-
ded.

Through the cooperation of the
Adult Education Program of
Hudson, the following courses are
being offered at the Training
School for Girls, for the benefit
of employvees as well as the gen-
eral public: shorthand, typing,
foods and nuirition, and Spanish,

The staff gave a dinner In
honor of Mrs. Blanche Holte Mc-
Donald, director of education,
who leaves to accept the position
of assistant superintendent at
the Barrett School for Girls,
Glen Burnie, Md. Nearly 100
members of the staff attended.

Bernice Crosby, director of
soclal service, has been granted
a year's leave of absence to com-
plete her social work studies at
the University of Buffalo School
of Social Work. Good wishes go
with these stafl members.

Employees were saddened to
hear of the sudden death of Cam
Carroll, senior engineer. He had
been employed at the school for
22 years. Deepest sympathy is
extended to his wife and family.

Slyman, plumber and
steamfitter, who suffered a broken

ankle and wrist in an ac-
cident last November, {s now at
home from the hospital and hob-
bling about on crutches, Molly
Pultz, stenographer, has also re-
turned from the hospital and is
recuperating at her home. Maur-
fce Taylor returned to work, fol-
lowing an absence due to =a
sprained wrist,

Newark State School

OFFICERS of Newark State
Employees Federal Credit Union,
elected receatly, are: board of
directors, Mrs. Hinchman, presi-
dent; Mr. Ochs, vice president; Mr.
Thomas, clerk; Miss Fry, credit
committee; Mr. Emerson, Harry
Ross and C. Pells, supervisory com-
mittee. Those who continue In
office are: board of directors, Mr,
Baraw;: C. Curtin, treasurer; Mr,
Tyler, Mr. Sigsbee, credit commit-
tee,

Returned from vacation: Eileen |

Deys, Helen Headick, Marjorie
Frazer, Leona Smith, Rose Heggs,
Helen Camp, and Mrs, Pauline Me-
Clellan, cook in F cottage, who
vacationed in Florida.

On vacation: Blanch Beman,
Evelyn Beanzr, Anastasia Hessnuf,
Opal George, Mr. and Mrs, Wil-
liam Henry, and Mr. Wilson.

Doris VanHorn returned to duty
alter two weeks' illness. Josephine
Lay is on the sick list, as are Mrs,
Christine Newcombe and Mrs.
Hazel Gatchell, recuperating from
surgery in sick bay, and Mrs, Irene
Hollenbeck and Mrs, Ruth Shafl-
ner, at home,

Mrs. Frances Green, nursing in-
structor, is on a leave of absence.

Mrs. Anna Verdow spent a few |

days in NYC recently.

Sympathy to Marian Morton on
the death of her father.

New employees are Juanita Kel-
lam, Evie Sue Hapson and Gladys
Dickins,

Mrs. Bmma Sebring, dining
room attendant, attended the
Western Conference meeting in
Buffalo as a representative.

Visitors to the School included
Mr. Zaron of the personnel divi-
sion, Department of Mental Hy-
giene, and Ernest L. Conlon, CSEA
fleld representative.

Facts You Should Know
About Your Mental State

Note this startling fact —one in ten persons in
New York State at one time or another becomes
mentally ill. Obviously, the conditions in New York
State's Mental Hygiene Hospitals and Schools

vitally concern you,

But the record iz not altogether grim. The mental
in the State service have
achieved a surprisingly high percentage of suc-

hygiene employees

cessful rehabilitation.

The word “surprisingly” is used deliberately. These
mental hygiene workers are overworked and under-
paid. Institutions must be manned every hour of
the year. Most employees have to work at least
48 hours a week because it is impossible under
present wage scales to get sufficiently trained and

adequate personnel,

Mental hygiene employees are the poorest paid in
State service. Over 13,000 are employed at an
entrance pay based on a $35 per week level. In
addition, daily contact with patients and inmates,
generally in crowded quarters, puts these em-
ployees under constant threat of disesse and injury.

Naturally, these conditions affect the sympathetic
and expert care institution workers want to give
the patients dependent on them — and often eannot
because mental hygiene workers are so overworked.

Remember the one in ten —and remember that
failure to give proper care to mental patients can
ecause serious problems in your eommunity — even

in your own family.

patients...

presented in the interests of mental hygiene
patients and employees by

MENTAL HYGIENE EMPLOYEES' ASS'N.

JOIN YOUR MENTAL HYGIENE EMPLOYEES
DUES $1.00 A YEAR.

ASSOCIATION TODAY,

Protect the health, help the recovery of mental

SUPPORT THE®" CASE OF MENTAL HYGIENE
EMPLOYEES FOR A 40-HOUR WORK WEEK
AT THE PRESENT 48-HOUR PAY, WRITE GOV,
THOMAS E. DEWEY, ALBANY, N. Y. OR CON-
TACT YOUR LEGISLATIVE MEMBERS TODAY!

e

Chapter officers are most grati-
fied at the Increased attendance at
chapter meetings the last three
months, and hope it will continue.

The bowling teams bowled at
Sonyea and at Willard during
January.

At the Fcebruary 17 meeting
plans will be made for the March
meeting, at which speakers will
discuss retirement.

-
Niagara

MORE THAN 200 members and
guests attended the annual ice
buffet held by Niagara chapter,
| CSEA, at the Park Hotel, Lock-
port. Frank J, Kronenberg, Niaga-
ra County and Surrogate Judge,
installed officers for the coming
yvear: Viola Demorest, president;
William Doyle, 1st vice president;
John Weber, 2nd vice president;
Ethel Redhead, 3rd vice president;
Alice Williams, secretary; Howard
Kayner, treasurer; Isabelle An-
drews, representative; Wilfred
Fitts, delegate.

Among the guests were Assem-
blyman Ernest Curto, John K.
Slilsby, Chairman of the Niagara
County Board of Supervisors;
Charles Sandler, CSEA regional
attorney; Thomas Canty, of Ter
Bush & Powell, Insurance carriers,
and representatives of Erle and
Orleans County chapters,

Willlam Wahl, magician, enter-
tained the group.

Gratwick
GRATWICK chapter,

|

e

hustand has just returned from
a European cruise as chief hospi-
tal man, U. S. Navy. Dr. Berrar-

delli, Bullding P, states he caught
11 fish on his recent fishing trip.

Glad to sce that so many war
veteran employees are joining
Creedmoor State Hospital War
Veterans Post. Meetings are held
the third Tuesday of each month
in the social room. Refreshments
are served and a good time Is had
by all

There Is a rumor circulating
that Tex Mayfield lost his guitar
and will not play at the inste |-
tion party. Wonder what affect
this’ll have on the attendance.

Binghamton

ERNEST L. CONLON, CSEA
field representative, was elected
president of the Binghamton Dis-
trict, State Employees Federal
Credit Union, at a meeting at the
Red Robin Diner, Binghamton.
Other officers elected were: Clar-
ence W, P, Stott, vice president;
Mrs. M. T. Rogers, treasurer; Rob-
ert Hillls, assistant treasurer;
Clare L. DeJean, clerk; Margaret
J. Ahern, supervisor; Grace Both-
ner and Ruth Drachler, credit
committ e,

A substantial Increase in busi-
ness during 1953 was reported, and
a dividend was declared.

Rockiand State

A RETIREMENT party for a

CSEA, husbund and wife employed at

welcomes all the new empwyees‘mmand State Hospital for the

|at Roswell Park, and hopes they
employee activities,

lin
I Ethel Chandler, director

past 23 years was recently held in

will become active participants |the Civil Service Employees Asso-

ciation headquarters in Home 29.

of | The couple feted were Newton

|nurses. will fly to Florida to par- |and Mary Holloway, Mr. Holloway
ticipate in a round table discus- was head baker at the hospital
jand his wife was supervisor of
| the housckeeping department,

' sion on cancer.
Helen Kline, Charlotte Bettin-

| ger, Michael Stando and Gert,rude[

have recovered from injuries re-
| ceived in an accident and are
back on the job.
’ Nursing stafl members who have
been §ll include: Josephe Sova,
Inow recovering from surgery; Mrs,
Dorothy Zehr, in the hospital, and
Madelyn Barrett. Mrs, Anna
Aungst has returned after an ill-
ness of three weeks, .

Hopes are high that the new
building may be occupied soon.

Nurse Elfrieda Kraft is il at
Bigegs Memorial Hospital, The

| Roswell staff hopes she'll be back | with a beautiful maple drop-leaf |
| table. |
to Betty Fries| and placed before the guests of

'real soon.
| Deep sympathy
on the death of her father and
!to Dorothy Nowak on the death of
her mother,

News from the various depart-
ments should be given to any

for publication in The LEADER.
Your friends would like to hear
about you, so won't you cooper-
ate?

Creedmocr
AT THE next meeting of Creed-
moor State Hospital chapter,

CSEA, a report will be made on
the progress of the 40-hour week,
and the bill calling for a raise af-
| ter five, 10 and 15 years' service,
Everybody talks about “what we
should have" but the actual work
is left to a few, Come to the
meetings and help your own cause.
Jack Dufly, recreation super-
visor, reports that rehearsals are
in full swing for his new show,
| “Bright Lights of '54," to be pre-
sented March 10, 11 and 12. Mat-
inees are for patients, evening
shows for the general public.
Tickets are now on sale at the
hospital, at $1.20 each. -All pro-
| ceeds go to the patients recrea-
tion fund., If past shows are m
vard stick, it should be a bang up
show, Stage Manager Charlie Fox
says he can always get a job as
a4 stage hand when he leaves
State service.
!  Rita Batcheler s back on the
Job after a vacation in Florida.
Florence Mulcahy, on the sick
list, has the chapter's best wishes
for a speedy recovery. Frank Di-
Bona, Bullding P, |s expecting a
new tax exemption. Roland Car-
| penter and Patricia DiLillo, mar-
ried February 6, will live at the
hospital after their honeymoon,
Georgianna O'Halloran, daughter
of Mickey O'Halloran, and gradu-
ate of the class of '53, CSH nurs-

ing school, will wed Thomas
Byrne.

Theresa LaFlamme Is back In
virculation after recuperating

from her skiing acrobatics., Ap-
parently she zigged when she

should have zagged, Irma Holland,
head nurse of Building O, is on
vacation, Hannah Schwind, clinie
nuse, 5 also vacationing. Her

chapter officer, who will relay it |

Among the 65 guests who at-

Smith, all of the laundry staff, tended were Dr. Alfred M. Stanley,

! director of Rockland State Hospi-

|

tal; H. Underwood Biaisdell, busi-
ness officer; Henry C. Marier, 1st
vice president, Rockland State

Hospital chapter, CSEA, and Mr.|

and Mrs. Frank Metzger, sister
and brother-in-law of Mrs. Hollo-

| way, who also work at the hospi-
tal,

Mr. Marier as master of cere-

monies introduced Dr. Stanley and |
Mr. Blalsdell, both of whom spoke |

of the Holloways' fine service.
Dr. Stanley presented the couple
The table

was carried in

honor by Mrs, Theresa Helder,
who is replacing Mrs. Holloway,
and by Mrs. Grace Nelson, who

' has replaced Mrs. Helder as house-
 keeper of Home 28,

l

The couple also received a CSEA
pin from Mr. Marier.

Refreshments were arranged

'for by Michael Garvey, supervisor
of the food service department,
and were served by members of

‘the housckeeping department,
| Musie for dancing was played
‘on the piano and the accordion
Iby Raymond A. Pelletier, an ate
|tendant in Building 37.

Mr. and Mrs. Holloway are now
residing in thelr new home in
Clearwater, Fila,

Psychiatric Institute

PSYCHIATRIC Institute chap-
ter, CSEA, was host to the Metro-
| politan Conference, Dr, Philip Poli-
tan, senior psychiatrist of Female
Service, welcomed the delegates,
in the absence of Dr. MacKinnon,
acting director. A cocktail hour
and a bullet supper were enjoyed
in the gymnasium, after the meet-
ing. Members of Psychiatrie
chapter welcomed this opportun-
ity to greet old and new Confer=
ence [riends.

Alice Wick, who has recovered
from her Illness, left for a five
| months' trip around the world,
| Miss Putnam and Mr. Glassman
are also vacationing.
|  Mort Brod i5 back on duty fol-

lowing his leg operation. Mrs.
| Williams and Mrs. McClusky of
i the nursing stafl are on maternity
| leave, Miss Lynne and Miss Drew

have Jjoined the staff. Two new
medical students, Mr. Riley and
| Art Green, have joined the staff
| part-lime, and Mr. Alken Iz now
| a Tull-time attendant.

Patients and employees were
entertained in the auditorium last
month with a color slide exhibi-
ucim of Al Quinlan's European
trip.

Howard E. Foot judged the
| monthly color slide contest at
| Great Neck Color Camera Club,
:Hc Is also the newly appointed
| treasurer for Manhattan Camera
| Club,

As usual, a large number of the
stafl are attending colleges in the
| City. Twenty are enrolled at Col-
umbla, Hunter, New York Uni-
versity and City College.

Frank C. Verce, alternate dele<
gate for president Dixie Mason,
and delegate Biagio Romeo will
and delegate Biagio Romeo will
| attend the Governor's dinner in
Albany February 24.

Barge Canal,
East Central Unit

OFFICERS of East Central
Unit, Barge Canal chapter, CSEA,
were c.ected at the February
meeting at the Barge Canal Ter-
minal, Utica., They are: Dewey
Drumm of Herkimer, president;
{ Jay Boshart of Rome, vice presi-
denl; Wendell French of Utica,
| secretary-treasurer; Mr. Drumm
tand Phil Welkert, delegates, and
R. H. Peters, alternate.

—

W ANTED!

MEN—WOMEN

between 18 and 50, to prepare now for U. 8. Civil Service

Jjobs In and around Greater

New York. During the next

twelve months there will be over 29,320 appointments to U, 8,

Government jobs in this area.

These will be jobs paying as high as $316.00 a month
to start. They are better paid than the same kinds of jobs
in private industry. They offer far more security than private
employment. Many of these jobs require little or no experience

or specialized education.

BUT In order to get one of these jobs, you must pass &
Civil Service test. The competition in these tests Is intense,
In some cases as few as one out of five applicants pass!
Anything you can do to increase your chances of passing is

well worth your while.

Franklin Institute is a privately owned firm which helps
thousands pass these tests each year. The Institute (s tHe
largest and oldest organization of this kind and it is not
connected with the Government.

To get full information free of charge on these Governs
ment jobs fill out and mail the coupon at once. Or call at
office — open daily incl. Sat. 9:00 to 5:00. The Institute will

also show you how you can
tests. Don't delay — act now!

qualify yourself to pass these

* Estimate based on official U. 8§, Government figures,

FRANKLIN INSTITUTE, Dept. L-56
130 W. 42nd St., N. Y. 36, N. Y.

Send me, absolutely FREE (1)

list of avallable positions; (2)

free copy of 36-page book. “How to Get a U, 8, Government
Job"; (3) Sample test questions; (4) Tell me how to qualify

for a U, 8. Government Job.
Name

B I IR

Street

(”" R

AR R L R R A‘e-.-ltl-.

Apt. #

Zone, ...ouue Btate. ...ouverve
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Activities of E

.mployees in New York State

Gowanda

THE employees’ club house and
bowling alleys at Gowanda State
Hospital were formally opened
when Brnest C. Palcle, hospital
business officer, turned the facil-
ities over to Dr, Erwin H, Mudge,
acting director. Dr. Mudge initi-
ated the alleys by rolling the first
ball, and the club house and al-
Jeys were then opened for public
inspection. Harold Abel, super-
visor of physical training of the
Mental Hyglene Department, ex-
pressed pleasure at the complete-
ness of the facillties.

The hospital's “old farm
house” was renovated, and now
contains a large lounge, & room

for card playing, another equipped |

for pool, table tennis and shuffle
board, and rest rooms., Four bowl-
ing alleys are housed in an adja-
cent cement structure. There is
also an auxiliary of the com-
munity store, where light lunches,
coffee and sofl drinks are served,
and a locker room for bowling
equipment,

° The entire project, except for
the actual installation of the al-
leys, was accomplished with em-
ployee labor,

As a part of the recreation pro-
gram, patients, under the direc-
tion of the cupervisor of recrea-
tion, will participate In bowling
tournaments two or three after-
noons a week.

As the hospital is in a rural
community with not too many op-
portunities for recreation, It is
felt that the new [facilities will
add greatly to the enjoyment of
both employees and patients,

Employment, Albany

NEWS {rom the Division of Em-
ployment, Albany:

AP W. Building. O.S.R: Dolores
Henderson, claims clerk, was visit-
ing in NYC over the weekend., Er-
nestine Hillsley, claims clerk, is
home caring for her mother, who
is ill. The oflice force wishes her
a speedy recovery...Robert Lark-
in, recently discharged from the
U. 8. Navy, has joined the O.S.R
staff as a clerk . ., . Eve Oliver,
claims clerk, is vacationing for
two weeks at Cape Cod . . . Plate
Flles: Tommy Amato; clerk, an-
nounces the birth of a boy, Thom-
as Steven, 6 1bs, 3 0z, Mom is the
former Isabelie Ashine, who was
a clerk in Audit and Control. The
new addition has an older sister,
Barbara Ann.

Drislane Building, A Communion
breakfast was discussed at a meet-
ing at the Broadway Arcade. The
Committee of the 1953 breakfast
and all Interested partles were
asked to attend. Plans will be an-
nounced,

Chapter elections will be held
the week of February 22. Ballots
will be furnished,

The February meeting of the
International Association of Per-
sonnel in Employment Security,
Capitol Disirict chapter, will
held in the Manhattan Room of
O'Connor’'s Restaurant on Febm-

ary 17 at 6:30 P.M, Speaker is]
Richard C. Brockway, director of |

field operations, Division of Em-
ployment. Mr, Brockway's subject
will be “Division Plans for the
Future,” All members and friends
are invited to attend. Reserva-

be |

Rochester
State Hospiiul

A PARTY and tureen supper will
be given by Rochester State Hos-
pital chapter, CSEA, on April 22
in Van de Mark Hall, Tickets are
$1, with children under 12 ad-
mitted free, Prizes will be awarded,
Proceeds will be used for tele-
vision sets in the employees' sick
wards.

Members of the committee in
{charge of arrangements are: Leo
Lamphron, CIff Casad and Helen
Sager. The following are assist-
ing: Ella Frazier, Minerva Miller,
Arthur Lelonde, Archie Graham,
Agnes Penn, Margaret Leake, Al-
liene Chapman, Beatrice Lyness,
Emma Spencer, Emma Wilkins,
Elizabeth Heagney, Iris Jackson,
Regina Orsini, Edna McNair, Cla-
rabelle Thompson, Helen Fitz-
gerald, Marion Cole, James Sur-
ridge and Mary Seitler,

The membership campaign for
new members was most success-
ful with 69 new members, Congra-
'tulations to the committee for a
splendid job. Those receiving
prizes for securing new members
include Claude Rowell,
Heagney, Helen Sager, Betty Ros-
siter, Donald Sager, Harold West-
|ling, Laura Stonegraber, Beatrice
!I.yne.&ﬁ, Alliene Chapman and Bill

Rossiter.

The chapter pays special tribute
| to Mrs. Elizabeth Heagney, super-

vising nurse in the Orleans Bulld- |

ing Female, She has signed 15 new
| members, and not only leads in the
| membership drive but also hospl-
tal-wide with nearly 100 per cent
membership In her service. The
chapter is proud of this record of
devotion to Association activities.
Many thanks, “Liz.”

{ Dr. Henry Brill, Deputy Commis-
sioner of the State Department of
Mental Hygiene, spoke on “Recent

| Advances in the Treatment of

Mental Illness” at the fourth an-
| nual Kenneth Kohler Slaght Mem-
jorlal Lecture sponsored by the
| Health Assoclation of Rochester
|and Monroe County. The meeting
| was held in the auditorium of Van
de Mark Hall,
| Stanley Copeland, stationery en-
gineer, attended a three day con-
ference of the State Department of
Mental Hygiene Stationery Engi-
| neers held in NYC.

Among recent retirements are
| Clarence Campbell, stationery en-
| gineer, who retired aftr 31 years'

service; J, Anabell Moran, staff
nurse; Martin J. Tubbs, motor
| vehicle operator; Elizabeth Mac-
Phee, head nurse; Minnie Dowd,
with 41 years' service; Dr, Henry
Freund, supervising psychiatrist;
William Aslan, Howard Male Serv-
ice; Rose Sutter and Christine
Stonewall, Livingston Kitchen;
and Margaret Ashby. Margaret
was past chapter secretary. Rev,
Luther Ridgeway, Protestant
chaplain, has left to take up new
duties in Buffalo. All were feted
with parties and presented gifts,
Bst of luck and many happy years
of retirement!

Condolences are extended to
the family of Victor Fero who
passed away recently. He had 35
years' service,

Sympathy s extended to the
| family of Matthew McDewitt who

Elizabeth |

tions for the dinner may be ob-|passed away a few weeks ago.
tained by calling the Secretarv, “Mac”™ had retired two years ago
Mrs. Eva Geller, at Albany 3-1111, | after 30 years' service. He was an

Ext. 48 or Ext. 35.

uncle of Betty Rossiter, charge

THE BEST

53'.5'0

Guaranteed
1MW Fur Fet

HATS

Sold Throughont
the Country at $10

D sy size avallable

It's Time To Chcnge'7 Your Hat - Titude
Nationally
$10-Quality Hats for $3.50

Advertised
"FOR LESS
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Upen Untu 6 Bvery bvening Lake Jro Ave, Sus or L o Lasa st

REMEMBER FOR YOUR CONVENIENCE
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PHONE
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nurse, and Bill Rossiter, vice
president of the hospital chap-
ter, .

Sympathy is also extended the
family of Cecil Clements, Cecil
| was employed at St. Lawrence
State Hospital and retired from
Rochester State Hospital in 1944,

Jacqueline Flemming, Howard
women service, has just returned
from a ten day vacation in Flor-
ida, Thanks for the oranges,
[“Jack.”

Pearl Miles,
service, has returned
ancr spending
sick bay.

Allie Mae Leonard, =also from
| the Howard women 5service, Is
| recovering at home alter recent
surgery.

Mary Seitler and Iris Jackson,
recreation department, have re-
turned to duty after iliness.

Rita Donovan, telephone oper-
ator, is at Iola Sanitarium for
treatment, Speedy recovery, Rita.

At the Ilast meeting of the
chapter it was voted to put on a
drive for members of Mental
Hyglene Society. Contact the of-
ficers for further Information.

Do not forget to pay your dues
for the year. Those with insurance
are on the danger list if dues
are not paid in full soon, Also,
contact new employees for mem-
bership.

For two years the chapter has
shown a gain in membership. Let's
do it again this year!

New York City

THE regular meeting of thel
New York City chapter, CSEA,
took place February 4. At this

Howard women
to duty
several days Iindg

meeting, which was unusually
large, the representatives were
addressed by Charles R. Culyer,
CSEA field representative, and
Thomas Conkling, president of|
the Metropolitan Conference, They |
explained the status of the nego-
tiating committee meetings with
the Budget Director.

Chapter president Sol Bendel
flew in from Albany with the
latest report on the status of the
salary question. Sam Emmett,
Henry Shemin and others joined
in the discussion which followed.

It was heartening to hear that
the CSEA board of directors was
unanimous in its decision to con-
tinue pressure for & 12 per cent
raise for State employees,

One of the representatives stated
it well when he sald, “The great-
est Inequity is the difference be-
tween State employees and private
industry employees. The only
equitable adjustment is a 12 per
cent raise."

Please do not depend entirely
upon your officers for achievement
of a pay raise. Help them to help
you, by writing to State legislators
and officlals.

Rose Landau of the Workmen's
Compensation Board is lolling on
the warm sands of Miami Beach.
Gertrude Levy of the WCB is on
a cruise to the Virgin Islands.
Have fun, girls.

Congratulations to Herman L.
Federman upon his excellent mark
(in the upper nineties) on the
recent exam for chief disabllity
| benefits examiner. Nice work, Hy.

Heartfelt sympathy to Sue Brill
on the loss of her mother.

Did you hear about the fire at
the State Maritime College in
the Bronx? The dormitory burned
down, and George Cain and the
other fellows had to sleep on
board ship. Some fun.

The bowling team evidently
hasn't been doing too well, for
no report has been forthcoming
lately, When we win again, you'll
hear about It, When we lose, no
game.

What's new at your office? Let's
hear from you.

Sing Sing

SING SING chapter, CSEA, Is
happy to report that Guard Frank
Puglia, at St. Agnes Hospital,
White Plains, is recovering from
his recent operation. Best wishes
also to George McCain for a
speedy recovery. '

The chapter held its monthly
meeting at the Moose Hall,
sining. President Jim Anderson
called the meeting to order, and
Delegate Martin Mulcahy, chair-
man of the chapter's legislative
committee, gave his report and
urged all employees to participate
in the campaign for the 40-hour
week, Charles Lamb, president of
the Southern Conference, also
spoke, and was given a unani-

mo vote of confidence. Ma
m ' were present, and
interest shown was gratifying,

Pilgrim State Hospital
PILGRIM State Hospltal em-
gloyees wish a speedy recovery to
oe Mitzen.

Mr. and Mrs, Joseph Low ex-
tend their thanks to the hospital
employees for their generous help
and thoughtfulness during the
recent fire,

During February new applica-
tions for Blue Cross and Blue
Shield plans will be accepted.
Contact Wesley Redmond, Build-
ing 25, Ward 18 for information
and applications,

Yisual Training

Of CANDIDATES For The

Police, Fire, Sanitation
& Correction Depts.

FOR THE EYESIGHT TESTS OF
CIVIL SERVICE REQUIREMENTS

DR. JOHN T. FLYNN
Optometrist - Orthoptist
300 West 23rd St., N. Y. C,

By Appt. Only —~ WA, 0-5019

| Closed All Day—Mon., Feb. 22—Washington's Birthday
SPECIAL NOTICE

To Those Who Competed in the Written Test For

PATROLMAN

If you correctly answered at least 105 of the 149 questions asked
in the official written examination, you are sure to have passed.

Begin Trcinlnj AT ONCE for the
PHYSICAL EXAMINATION That Lies Ahead!

Remember the Physical Test has EXACTLY THE SAME IM-
PORTANCE as the Written in determining your FINAL MARK.
CONSIDER THIS EXAMPLE
If 2 Candidates, “A" and “B,"” each received a mork of 70%
in the written test, and “A" Receives Only 70% in the Physical
Test whereas “B"” Recelves 90% in It, THE FINAL MARK
FOR “A” WILL BE ONLY 70% WHILE “B"” WILL HAVE 80%.
This Difference of 10% Can Mean a Difference of Between 1,000
and 2,000 Places on the Eligible List and Consequently a Delay

of a Year or More in Being Reached for Appointment!

The average applicant without & great deal of specialized
training cannot make a mark of 80% in the physical test, which
involves 6 very difficult feats of strength and agility. Con-
sequently if you have passed the written exam, you should be-
gin to train at once for the physical,

Our gymnasium is open daily from 11 AM, to 9 PM,
Sat. 10 AM, to 4 PM. and you may attend at any hour to
suit your convenience.

MEDICAL EXAMINATION
Of the many men who flled applications, some may have
passed the written test without having been medically ex-
amined. However, no applicant should start physical training
until he has been medically examined,
Our Physicians Will Examine You Without Charge and If You
Suffer Any Slight Defect, Will Advise a Suitable Remedy,

HOME STUDY BOOK

!spocia".y Prepared for Exams Held Periodically in All Localities

POST OFFICE CLERK-CARRIER

More than 150 pages of carefully prepared study material covering the

very typs of questions and subjoct matter required for the $3 50
official exam. SENT POSTAGE PAID. FULL PRICE.......... o

\

For Those Who Have Filed Applications for

Official Exam Will Be

STATE CLERK — 5150 March 27th

SPECIAL COURSE OF INTENSIVE PREPARATION
Be Our Guest at a Class Session Tues. or Fri, 5:30 or 7:30 P.M.

N. Y. City Civil Service Exam Approaching for
PERMANENT POSITIONS IN YARIOUS DEPTS. AS

PAINTERS—35,05750 5.

Based on Prevailing Scale and Assurance of 250 Days Yearly Regardless of
aVola."?or—Agn up to 45 Years, Older if a Veteran—5 Yrs. Experience
valifies.
FULL CIVIL SERVICE BENEFITS INCLUDING PENSION
Qur Special Course Prepares You for Official Written Test
Class Meets MONDAYS at 7 P.M.

APPLICATIONS WILL OPEN IN APRIL FOR

HOUSING OFFICER
(PATROLMAN — N. Y. CITY HOUSING AUTHORITY)
Starting Salary $3,400 a Year
Be Our Guest at Opening Class Wed., Feb. 24 at 7:30 p.m,

Day & Eve, Classes Iu
Manhatton ead Jomeica in

® STENOGRAFPHY
® TYPEWRITING

® SECRETARIAL
PRACTICE

Attractive Positions Meatifel

Yocationol Training:
® AUTO MECHANICS
Automatic Transmissioa
Specialixation
® TELEVISION

Practical Training In Rodie
and TV Service and Repair

® DRAFTING
Blueprint Roading

“Nearly 40 Years of Service la Advancing the
Careers of More Thas 450,000 Studeats™

74s DELEHANTY 7usscrnse

Executive Offices Jamaica Division
I15E I55T., N.Y.3 90-14 Sutphin Bivd.
GRamercy 3-6900 JAmaica 6-8200

SFHCE HQUARS: Mos. to. Bt # ama?:30 pm. » Sot. ¢ am.l pa |
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.Zrmory Employees
Need This, at Least

he State’s Armory employees, serving under the mili-
tary law, are denied many of the privileges accru-
fmg to employees serving under the civil service law.
Slowly, persistently in recent years, they have man-
aged to improve their conditions of work, largely through
strong organization and through maintenance of a sym-
pathetic relationship between them and the Adjutant
General’s Office. But though they have made some gains,
their status is not yet what it should be. An additional
step can and should be taken now. That step is em-
bodied in a bill introduced in the State Legislature by
Assemblyman Walmsley (Int. 1257). The measure sets up
A new wage structure, with job-titles more descriptive of
the work performed. The Adjutant General’s Office, as
well as the employees, favors the bill. It should be amend-
ed to include any pay increases won by other State em-
ployees, then passed and signed by the Governor.

Tax Relief
For Retired Persons

ongress should pass HR 5180, imtroduced by Rep.

Noah M. Mason of Illinois. The measure is support-
od by many civil service and teachers organizations,
throughout the United States. HR 5180 proposes that
retired persons should have $1,500 of their retirement in-
eome exempt from Federal taxation. The measure may
mot be the ideal one, but it has the advantage that it can
be passed. Retired people ecertainly eught to have this
pelief from the tax load.

Past efforts to gain such tax relief have often failed
because the proposals were called narrow class legisla-
tion, or because they lacked nation-wide support. The
present bill is more inclusive than any previously intro-
duced. The bill equalizes treatment of all retired per-
sons. Those favoring: the measure should make certain
that their representatives in Congress know ef their
pupport,

Expediency on Pay
Proves a Poor Substitute

t is inevitable that Civil Service Commissions recruit at
higher than minimum grade pay for jobs hard te fill
YThe State has been doing it. A bill in Congress to au-
shorize the same device in U. 8 hiring is expected te be
emacted. NYC has no such provision.
It would be better to raise the minimum pay generally,
Government budget people should know when they're
Beked,

FIRE DEPT. HOLY STATE APPOINTS
NAME SOCIETY TWO SR. TRAINING
GIVES SHOW TECHNICIANS

The NYC Fire Department’s
Moly Name Society, Boroughs of
Brookl and Queens, held an
-urluﬁmont on Monday, Feb-
ny 15 at the Hotel 5t. George,
klyn., Proceeds will be used

S an outing and party for erip-
children and for scholarships
membery’ families,

Vaudeville and dancing were

Batured,

Fireman Willlam Treacy was

:‘Iohdmnn. ward Bren-
members of the board of

slloers and delegates assisted

ALBANY, Feb. 15—The Train-
ing Division of the State Civil
Bervice Department has appointed
John McDonald eof Fulton and
Leonard Nadler of NYC as senlor
tralning techniciana, Mr, McDon-
ald, who will service upstate arecas,
s a former Air Force Colonel

and school teacher. Mr. Nadler,
whose area is NYC and Long Is-

taught State courses on su-
%ﬂc and was formerly a
teacher,

et
.

Comment

STORES CLERKS
PROLEST ACTION

Editor, The LEADER:

As representative of the Btate
stores olerks’ group, I wish to noti-
fy all concerned that our appeal
for a salary grade Increase has
been denied by the State Classi-
fication and Compensation Ap-
peals Board.

We have sent to the Appeals
Board a letter of protest because
of its manner of determination in
our case. We have been denied an
ftemized list of denial reasons,
and we were denied a hearing, at
which all differences could be re-
solved.

We feel that the denisl of these
ftems are denlals of very funda-
mental rights, and we intend to

ess our appeal to the limit

tever action we will take will
benefit not only stores clerks but
all other appellant groups as well.

Coples of the protest Iletter
have also been sent to the person-
nel offices of the various State
departments, whose stores clerks
are members of our appeal group.
At present there are 52 stores
clerks in the group, out of about
80 such positions in State service,
not all of which are filled.

If any other Btate stores clerks
wish to join the appeal, they may
write me at Psychiatric Institute,
722 We;x_t 168th Street, New York

2 JOHN J. KEHLRINGER
New York City

MARINE PILOTS
AND ENGINEERS

Editor, The LEADER:

In your December 22 issue, re-
porting on appointments and pro-
motions In the NYC Fire Depart-
ment, you referred to marine
pllots and stated, ". . . the pllot
jJob Is an assignment of a fire-
man at an increase in pay. Tt is
not technlically a promotion.”
Undoubtedly, whoever gave you
this information grossly misled
you. Both the marine pilot and
chief engineer titles are attained
only after successful eompletion
of a promotion exam econducted
by the NYC Civil Service Com-
mission. To compete, a candidate
must be 2 uniformed fireman
possessing a master pllot’s or
chief engineer’s license from the
U.8. Coast Guard.

Publicizing these facts alds em-

the proper salaries that should
accrue to positions of such re-
sponsibility.
Presently, there s pending be-
fore the. Budget Director a re-
quest, approved by Fire Commis-
sioner Grumet, for salary increas-
es for these employees. If granted,
these increases would to some ex-
tent correct a situation wherein
NYC, of 22 major cities surveyed,
ranks lowest in the salaries paid
tts master pilots and chlef en-
gineers, in relation to fire cap-,
tains.
Our union represents a majority
of the master pilots and chief en-
gineers of the Fire Department.
JOHN J. POWER
National Representative,
GCEOC-CIO

Exam for Jobs
On Nassau Police
Open Until March 1

An exam for Nassau County
patrolman, 2and grade, for jobs
with the County, its villages and
police districts, remains open to
Monday, March 1,

Starting pay for County patrol-
man jobs is $3,950, and rises to
$4.700., Patrolman pay in local
jurisdictions is set by village or
police district authorities,

Candidates must be County resi-
dents for at least one year before
the date of the written exam,
scheduled for Saturday, April 3,

Age limits are 21 and 29, but do
not apply to veterans, who may
deduct time spent in military ser-
vice from their actual age in de-
termining eligibility.

Candidates must be at least §
feet 8 inches, and have 20/30 vi-
sion in each eye, separately, with-
out glasses.

Apply to the Nassau County
Civil Service Commission, 1527
Franklin Avenue, Mineola, N. Y.,
until March 1,

60 P.C. PASS MARK
IN APPLIANCE
OPERATOR TEST

The pass mark on the office ap-
pliance operator test, held Janu-
ary 30, has been sc. by NYC at
‘60 per cent, A wn

ployees In these tftles to altain |

5

NELSON SEITEL

It is typical of Nelson Seitel
that he hasn't got a photograph
of himself. Ask most men in pub-
lic life for their picture, and they
will whip out a large stack for
you to choose from. Seitel looks
quiet, retiring, on the scholarly
side. He does not consider his
function in City Hall to be one of
trumpeting his own wares, mak-
ing big noises, or pronouncing
pompously on City affairs, In the
course of conversation, he will
frequently say “I don’t know the
answer.” Seitel has little use for
the limelight, nor does he care to
bask in the sun of political adula-
tion. Social events? “I duck all
I can. As a matter of policy I
like to stay out of these things;
I prefer to be home with my
family."” !

Mayor Relaxes with Him
Seitel has a strong sense that
it's the Mayor who carries — and
should carry — the ball. And to
Robert F, Wagner, Nelson Seitel is
a sort of catharsis, an ear and a
window. The Mayor relaxes with
his young assistant, talks off-the-
cuff about his problems, asks the
kind of personal advice only &
close, intelligent friend can give.
I'll advise on anything but po-
litical appointments,” Seitel says
determinedly.

Supervises 6 Agencies
He has specific duties to per-
form in the new arrangements
now prevailing at City Hall, Prob-

Meet Nelson Seitel,
Bob Wagn

er 'S \E ar’
could teach others to shoot. Me
remained In the Army from 1943
to 1945. Then he took an appoint-
ment as a director for UNRRA ia
Washington. He stayed a year,
returned to New York, where hea
practiced law. In 1947, Wagner
became Housing Commi&sioner,
and called Seitel in as secretary
of the department, Later, he
moved with Wagner as secpetary
to the Chairman of the City
Planning Commission; and staye
ed on when Bob was elected Man-
hattan Borough President

Seitel talks slowly, deliberately,
His opinions on government ise
sues are apt to the ‘“‘core” opine
fons. He's constantly searching
for causes of what appear to be
causes, but are really effects.

On Good Government

“I think,” he muses, “that &
good job ecan be done in this
town. It isn't too hard, either.
You must have the desire, and
you must keep working at it. You
can't get perfect government, but
you can have a decent adminis=
tration and be relatively efficient.,™.

On Clean Street

*You must start working with
the people. Teach kids in school
lthat it is their business to help
keep streets elean, If Europeans
can do this, so can we. Award
prizes, assign blocks to kids te
| patrol. If you get citizen co=
operation, you can then find
where the fault lies, Maybe vou'll
| learn that buildings in Harlem
dont have enough storage space
| for garbage. Maybe you'll find our
| system of collection Isn't the best.
But you have to have more than
desire—you have to work for it!™

On Graft

“When you catch it, you uproot
it fast. Moreover, action ought to
be taken against the graft-payer.
If he knew the law considered
him as guilty as the graft-taker,
hp'td be a lot less ready to pay
out.”

On Population Changes

“We must overhaul our schools
to meet the requirements of vari-
ous kinds of population in the
different parts of the City, who
have different needs. Thus, with
our large Puerto Rican Spanish-
speaking population in Manhat-
tan, we need schools that must
give special attention to the
teaching of English, In other
L areas, attention has to be given
other subjects. Only in this way,
can we give all of our children
full advantage of the publie

schools.”
On Housing
“We must not permit Manhat

lems concerning six departments
come across his desk-—Education,
Higher Education, Civil Service,
Sanitation, Police, Fire. What is
the division of duties as between
Seitel and the office of the City
Administrator? Policy questions
g0 to Seitel; matters of manage-
ment and administration are
funneled to Dr, Luther Guhck.‘
For example: A question concern-
ing financial policy in the Civil
Service Commission would go to
Seitel. Whether the testing work
of the Commission should
further mechanized wounld go to
Gulick. There is bound to be over-
lapping. But, says Seitel, “neither
of us gives a damn who gets it
so long as it gets done.”

With a City Administrator's Of-
fice, an active Deputy Mayor, and
various new Mayoral aides opera-
ting, overlapping and fuzziness in
assignment of duties could hardly
be avoided. Yet the general feel-
ing in City Hall is one of work-
Ing harmoniously. It- will take at
least six months for the varioums
tasks to be so shaken down that
all hands are surer of their ac-

tivities,
Once A Teacher

One’s first Impression of Seitel
Is: He looks like a teacher. In
fact, that is just what he was. He
has taught political science at
Brooklyn College and at City Col-
lege. He has a bachelor's degree
from Brooklyn College ('35) and
8 law degree from Columbia ('38),
He was working at Columbia with
the Legislative Drafting Research
Fund when he was sent to assist
Wagner, then an Assemblyman, in
the drafting of legislation, The
cholce of Seitel for the task was
pure chance. They liked each
other at once.

Wagner entered the Army, and
Seltel became a rent attorney for
th Office of Price Administration.
After serving there more than
two years, he went into the Army
too, as a private, Always the
teacher, Seitel was tapped to be
an Army weapons Instructor, He

handling .of

be |

himself never qualified In the
weapons,  but he set al

tan to deteriorate to the point
where we will find a falling ratio
of taxes from real estate, because
we cannot make up these taxes.
We need them not only for the
usual purposes, but in order to
provide more parks and the in-
creased services which are cons-
tantly being demanded. We need
high-income housing as well as
middle-income and low-income
housing.”
His Recreation

What does Seitel do for recrefe
tion? He doesn't play cards, he
doesn't play golf, doesn't mingle
| much with “the boys” He does
like music, and he reads a lot, “I
get a Jot of fun out of reading
government reports,” he smiles,

DR. MACLEAN
HEADS NYC
HOSPITALS DEPT.

| Dr, Basil Clarendon Mac
director of the Strong Memori
Hospital, Rochester, has been ap-
pointed NYC Commissioner of
Hospitals, to succeed Dr. Marcus
D. Kogel, who resigned January 1
to join the staff of Yeshiva Uni
versity, Maurice Matzkin has been
serving as Acting Commissioner,
No date has been set for swearing
in Dr. MacLean,

HOUSING MANAGERS
FORM ASSOCIATION

Housing managers of the NYC
Housing Authority have formed
the Association of Public Housing
Managers, “to promote the eco-
nomie, social and professional tne
terests of its members” Officers
are Al Jay Schechter, president;
Melvin Welss, vice president;
Emanuel Berg, secretary, and Lil-
lian Altshuler, treasurer. Offices
are at 74 Fifth Avenue, NYC

65 PERCENT PASS WORK
IN HELPER EXAM
The pass mark in the maintafes

er's helper, group D, exany, for
Transit Authority jobs, has heem
65 per cent, "
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CSEA Leglslahve Program Moves Forward

ALBANY, Peb. 15 —
Mative program of the CMI Ba'-
vioe Employees Association s
moving forward. It is anticipated
that several of its bills will be
elose to passage in the coming
bwe weeks.

The listing below should be
a‘ with the following code sym-

(D) Drafted by the Assoclation.

(8) Sponsored by the Assocla-
Mon and drafted in cooperation
with others.

(A) Approved after conference
with the administration and sup-
ported by the Association.

(E) Endorsed and supported by
the Association.

Each bill is summarized. Above

the summary, there appears the|anc

following information: (1) name
of the introducer, in Senate and
Assembly; (2) the bill's introduc-
tory number; (3) its print num-
ber; (4) the name of the com-
mittee in which the bill is being
eonsidered. In some cases, readers
will note that part or all of this
fnformation is missing, This means
that the bill has not yet been in-
troduced, or does not yet have a
number, or has not yet gone to a
sommitiee,

1. SALARY INCREASE AND
FREEZE-IN

As this report was being pre-
pared, CSEA representatives were
still in process of negotlating with
the Administration on salary. It
has been stated that the Adminis-
tration, after an extensive wage
survey, would come up with
single wage schedules. Governor
Dewey has already gone on record
m favor of the bonus ‘‘[reeze.’”
This was one of the Association’s
objectives. Another is a 12 per cent
wage Increase.

1A. PROCEDURES ON
REALLOCATIONS (D)
Senate; Halpern; 1508;
Bervice
Assembly
Provides that employees whose
position is reallocated shall move
into the same Increment step in
the grade that his years of ser-
vice had earned for him in the
grade he formerly held,

2. SALARY SCHEDULES
POLITICAL SUBDIVISIONS (D)

Senate

Assembly; Lounsberry

Requires all political subdivi-
sions to adopt definite salary plans
for all employees and to file such
plans with the Department of
Civil Service,

3. SALARY SCALES -
DANNEMORA & MATTEAWAN
Senate; Hatfleld; 235; 235; Civil

Bervice.
Assembly; Fitzpatrick, J. A.;
25; 25. Ways and Means,

Provides that custodial employ-
ees at Dannemora and Matteawan
shall be aliocated to the same gra-
de as custodial employees in other
prisons in the Correction Depart-
ment,

4 SALARY SCALES-WESTFIELD
AND ALBION (D)

Senate, Hatfield; 234;
Clvil Service.

Assembly; Hill

Makes same provisions as No, 3
above for women In custodial
force at Westfield and Alblon.

5. COUNTIES-PAYMENT OF
PREVAILING WAGE RATE (D)

Senate; Van Lare; 1339; 1420;
Defense

Assembly; Walmsley: 1257,
11276; Ways and Means.
Amends Section 220 of the Labor
Law to include employees of coun-
ties within the prevailing wage
rate provisions.
& EXTRA INCREMENTS AFTFR

SERVICE AT MAXIMUM OF

GRADES (D)

Civil

234;

Senate; Anderson; 1119; 1171;
Civil Service

Assembly: Barrelt; 634; 634;
Ways and Means

Provides one extra increment

after an employee has served at
the maximum of his grade for
flve years, a seeond after ten
years, and a third after fifteen
Jears,

7. SALARY SCHEDULES

SCHOOL DISTRICTS (D)

Senate

Assembly; Noonan

Requires school districts to file
salary schedules with the Educa-
tiom Department for non-teach-
Ing school employees.

8. SALARY INCREASE
TUBERCULOSIS SERVICE (D)

Senate; McEwen; 376; 376;
Qivil Service,

Assembly; Main; 396; 396; Ways
and Means,

Provides tuberculosis  service
r for all employees in hospitals
the Health Department main-

legis- | talned solely for the care and

treatment of tubercylosis patients.
Provides such increases for em-
ployees In institutions in other
departments who are directly con-
nected with the care, treatment
or service of tubercular persons
in such institutions.

8A PRISON GUARDS -
REMOVE DIFFERENTIAL

Senate; Hatfleld; 911; 944; Civil
Service

Assembly; Pitzpatrick, J. 358;
358; Ways and Means.

Remove differential In maxi-
mum guard salary and gives all
guards salary now paid to those
;vsl:?' reach their maximum In

9. RETIRED EMPLOYEES (D)

Senate; Hatfleld; 236 236; Fin-
e.

Assembly; Noonan;

451; 451;
Ways and Means.

Provides supplemental pension
for retired employees with more
than 10 years of service to pro-
vide a total retirement allowance
of at least $60.00 per year for
each year of service not to ex-
ceed 30 years. The maximum in-
crease under the bill would be
$600.00 per year.

10. VESTED RETIREMENT

BENEFITS (D)
Senate; Halpern; 120; 120;
Civil ‘ervice,
Assembly; Wilcox; 247; 247;

Ways and Means.

Permits member of the Retire-
ment System who discontinues
State service other than by death
or retirement after ten years of
service to leave contributions on
deposit  and receive retirement
allowance at age 55 or 80 depend-
ing on which plan member has
elected.

11, 25-YEAR RETIREMENT -
CORECTION INSTITUTIONS
(D)

Senate; Hatfleld; 912; 945; Civil

Service

Assembly; Cusick; 260; 200;
Ways and Means,

Provides for retirement at half
pay after 26 years of service in
custodial forces in institutions in
the Department of Correction.

12. 25-YEAR RETIREMENT -

MENTAL HYGIENE (D)
Senate: Halpern; 646; 651;
Civil Service

Assembly; Rabin; 843; 848;

Ways and Means

Provide for retirement at half
pay after 26 years of service for
employees In Mental Hygiene in-
stitutions,

13. INCREASED DEATH
BENEFIT (D)

Senate; Halpern; 637; 652;
Civil Service
Assembly; Noonan; 838; 843;

Ways and Means

This legislation would increase
maximum ordinary death benefit
from one-half to one ycar's sal-
ary.

14. DISABILITY RETIREMENT
OCCUPATIONAL DISEASE (E)

Senate; Periconi; 591; 600;
Civil Service

Assembly; Gracl; 67; 67; Ways
and Means

Permits member of Retirement
System disabled through occupas-
tional disease to retire on same
allowance as in case of accidental
disability.

15. REOPEN 55-YEAR PLAN (D)

Senate; Campbell; 158; 158;
Civil Service.
Assembly; James Filzpatrick;

356, 356; Ways and Means,

Reopen 55-Year Retirement
Plan from April 1, 1054 to Sept-
ember 30, 1054,
15a. DISABILITY RETIREMENT

OVER AGE 60 (E)

Senate; Halpern; 119; 118; Civil
Service,

Assembly; Savarese; 238; 238;
Ways and Means.

Permits accidental disability re-
tirement to persons over age 60.
16. 25-YEAR - HALF PAY (D)

Senate; Halpern

Assembly; Noonan

Permits employees to elect to
retire after reaching age 50 and
completing 25 years of service
with half pay retirement allow-
ance. Requires extra contributions
on the part of the employee, In-
creases pension part of retire-
ment allowance to 1/100th of final
average salary which, with em-
ployee's increased annuity con-
tribution produces retirement at
half pay after 26 years of service,
17, SICK LEAVE, VACATION
AND OVERTIME-RETIREMENT,

SEFPARATION OR DEATH (D)
Senate; Anderson; 1120; 1172;
Civil Service
Assembly; PFitzpatrick, J.; 354;

354; Ways and Means.

Provides that unused vacation,
overtime and sick leave shall be
paid (o lump sum upon retirement

or separation from scrvice without
fault. Payment to be made to em- |
ployee's estate or beneficlary if '
he dies In service.

18. LEAVE AND OVERTIME

CREDITS ON DEATH (E)

Senate; Brydges: 86: 86; Civil
Service,

Assembly: Gilaccio; 274; 274;
Ways and Means,

Provides that accumulated and |

unused overtime and vacation
time standing to employees cre-
dit at time of death szhall be paid
to his estate or beneficlary.
19. 25-YEAR HALF PAY
POLICE AND FIREMEN
STATE SERVICE
Senate

Assembly; Lounsberry

Includes firemen and police-
men in State departments in op-
tional 25-year half pay retire-
ment provided in Scction 88 of the
Civil Service Law.

20. RETIREMENT CREDIT -

VETERANS (D)

Senate

Assembly; Main

Gives credit to all members of
Retirement System who served in
World War II or Korean conflict

who were residents of the State
of New York at the time of entry

into military service.

20A. RETIREMENT CREDIT -

LEAVE OF ABSENCE

Senate; Halpern; 1509; Civil
Service

Assembly; Noonan; 1737; 1788;
Ways and Means

Permits Comptroller and de-
partment head to approve leave
of absence for retirement credit at
any time, Present law requires ap-
proval to be given prior to com-
mencement of leave.

ADDITIONAL CA)NTB!BUTIONS

(A)
Senate; Helman; 1238; 1317;
Civil Service
Assembly; Savarese; 1624,
16565; Ways & Means
Continues to July 1, 1955 pro-

vision permitting additional con-
tributions for purchasing addl-
tional annuity, borrowing from ac-
cumulated contributions, and def-
inition of final average salary for
disability retirement.

HUNICIPAL]TIAES LIABILITY
)

(

Benate; Helman; 1235; 1316;
Civil Service

Assembly; Noonam; 1478; 1512;
Ways & Means

Exempts municipalities which
join Retirement System prior to
July 1, 1948 from payment for
benefits for which reserves were
not previously setup.
MUNICIPALITIES CONTRIBU-

TIONS FOR POLICEMEN

AND FIREMEN

Senate; Helman; 1233; - 1314;
Civil Service

Assembly; Savarese; 1623; 1664,
Ways & Means

Authorizes municipality to as-
sume additional cost for contribu-
tion of firemen and policemen to
Retirement System for additional
contributions te such policemen
and firemen,

ALLOWABLE SERVICE

Senate; Brydges; 1351; 1433;
Civil Service
Assembly; Wilson, M.; 1598;

1639; Ways & Means
Makes provision for allowable
service for members of the State
Police and Regional St. Park
Pollce.
LOCAL INSTITUTIONS —
RETIREMENT ELECTION

Senate; Brydges; 1350; 1432;
Civil Service
Assembly; Duffy; 1538; 1579;

Ways and Means

Includes persons in local institu-
tions subject to supervision of
State departments in provision
that they need not join the Re-
tirement System until after six
months of service,

SOCIAL SECURITY —

SUBDIVISIONS
Senate; Brydges; 1349; 1431;
Civil Service
Assembly; Duffy; 1537; 1578;

Ways & Means

Changes cut-off date from April
1, 1953 to October 1, 1953 to per~
mit participating employers to
elect to have employees covered
by Social Security.

TECHNICAL CORRECTION

Senate; Brydges; 1348; 1430;
Civil Service

Assembly: Noonan; 1477; 1511;
Ways & Means

Corrects sectlon references of
certain provisions relating to
rights of members returning from
armed forces.

MINIMUM PENSION

Senate: Halpern

Assembly; Noonan

Guarantees pension of §60.00 for
each year of service up to 30, or
minimum pension of $1500 after
30 years of service. This amount
together with annulty insures res

| timement allowance of at least
$1800 after 30 years of service.

21, 40 HOURS — INSTITUTIONS

— PRESENT PAY (D)
Senate; Rath; 994; 1034,
Finance
Assembly; Fitzpatrick, J.; 1209; |
1228; Ways & Means
Fixes 40 hour, 5 day week for
[all employees of State institu-

tions without reduction of pres-
ent pay received for 48 hours,

|22, TIME AND ONE-HALF (E)
Senate; Zaretski; 109;  109;
Finance
Assembly; Turshen; 87, 87,

Ways and Means,

Provides that all State employ-|
ees who are required to work )
overtime shall receive time and
one-hall for overtime if salary isw
less than $6500.

23, 40 HOUR 5 DAY WEEK
STRAIGHT TIME FOR OVER-
TIME (D)

Senate l

Assembly

Provides 40-hour 5-day week for
State employees with straight ad-
ditional pay for overtime. It re-
i moves discretion of Budget Direc-
tor to fix longer basic work weck
by rule and discretion to give time
off in lieu of overtime pay.

24. 40 HOUR 5 DAY WEEK —
POLITICAL SUBDIVISIONS (D)

Senate; Condon; 65; 65; Labor

Assembly; Knauf; 136; 136;
Ways & Means

Provides 40-hour b5-day week
where employees in the subdivi-
sions now work longer hours.
25. OVERTIME PAY — MUNICI-

PAL CORPORATIONS (E)

Senate; Bauer; 782; 802; Citles

Assembly; Curto; 505; 505; Lo-
cal Finance

Authorizes overtime pay at reg-
ular or increased rate to employ-
ees of municipalities.
26. PER DIEM EMPLOYEES —

HOLIDAYS (D)

Senate; Seelye; 996; 1036; Civil
Service

Assembly; Bro'n. 1125; 1144;
Ways and Means

Allows per diem employees in
State service legal holidays with
pay or compensatory time off,
CIVIL SERVICE AMENDMENTS
21. GRIEVAN%‘; MACHINERY

)

Senate; Halpern

Assembly; Rullson

Provides machinery for resolv-
ing employee grievances and im-
plementing personnel relations.

28. APPEALS — POWER TO

REINSTATE (D)

Senate; Manning, 297, 207;
Civil Service.

Assembly; Demo; 1T46; 7T46;
Judiciary

Empowers Civil Service Com-

mission to order reinstatement of
employee U it finds on appeal
that employee's dismissal was un-
justified. Under present law, Civil
Service Commission does not have
the power of reinstatement.
29. RIGHT TO HEARING AND
COUNSEL IN DISCIPLINARY
PROCEEDINGS (D)
Senate; Rath; 647; 662; Civil
Service

Assembly; Hanks

Provides that all employees in
competitive class shall be entitled
to a hearing when charged are
preferred with right to counsel and
to summon witnesses. Only vet.
erans and exempt volunteer fire-
men have right to hearing under
present law.
30. RIGHT TO HEARING AND
COUNSEL IN DISCIPLINARY
PROCEEDINGS—10 YEARS OF

SERVICE (E)

Senate; Condon; 39; 39; Civil
Service

Assembly;
Judicliary

Makes same provisions as above
‘except applied to employees with
10 years' service.
3l. FEES ON PROMOTION
EXAMINATIONS (D)
Senate; Hatfield; 233, 233;
Civil Service

Assembly; Fitzpatrick, J.; 355;
35656; Ways and Means

Amends present law to eliminate
requirement of fee for promotion
examination,
32, ELIMINATE ALL EXAMINA.

TION FEES (D)

Senate

Assembly

Repeals provisions of the Civil
Service Law requiring fee for all
competitive examinations,

33. ABOLISH ANNUAL APPOINT-
MENTS — COMPETITIVE CLASS

(D)
Senate
Assembly; Hanks

Composto; 16; 16;

Prohibits practice of appolnt-
ment 0 competlitive class posis

tion for term of one year or otheg
fixed period of time.
34, CIVIL SERVICE LAW
AUTHORITIES (D)

Scnate

Assembly; Ostrander; 804; 804;
Ways and Means

Provides that all authorities,
commissions and agencies shall be
covered by the Civil Service Law
in the same manner as such law
applies to State departments.
35. COMMISSION TO STUDY

CIVIL SERVICE LAW (E)

Senate; Cuite; 9; 9 Finance

Assembly; Preller; 15; 15 Wayn
& Means

Continues to February 15, 1958,
the Temporary Commission te
.;:t‘.udy and revise the Civil Service
aw
36, CONTINUE COMMITTEE ON

COORDINATION OF STATE
ACTIVITIES (E)
Senate; Mahoney, W. J.; 4
4; Finance

Assembly; MacKenzie; 12; 133
Ways & Means

Continues “Mahoney Commis-

slon” on coordinatio of
activities for another year.
37. UNEMPLOYMENT INSUR-
ANCE—BASE PERIOD (D & A)

Senate; Hughes; 187; 187; Loa-
bor; Passed

Senate; Hatfield; 913; 946, La=
bor; Passed

Stale

Assembly; Fitzpatrick, J.; 12103
1229; Ways and Means
Assembly; Ashberry;, 251; 2613

Ways and Means

Removes requirement that State
or local employee must be eme
ployed continuously for one year
immediately before applying for
benefits, Places public employeces
on the same basis as private eme

ploye as to base period.
38. EXTENDED UNEMPLOY-
MENT INSURANCE (D)

Senate; Hatfield; 1402; 1484¢
Labor

Assembly; Fitzpatrick, J.; 12113
1230; Ways and Means

Assembly; Brown; 486; 486;
Ways and Means

Amends present law to broaden
unemployment insurance covers
age to per diem and seasonal
employees.

39. FREE TOLL RIGHTS —
MANHATTAN ST. HOSPITAL (D)

Senate; Halpern

Assembly, E. Riley
Requires State to

reimburse

| employees working at Manhattan

State Hospital for toll payment
on Triborough Bridge when such
employees are on official business
or commuting to or from work.
40, UNEMPLOYMENT INSUR-
ANCE — POLITICAL SUBDIVI-
SION (E)

boScnau:; Condon, 794; 814, La=-

r

Assembly; Pino; 556; 556, Ways
and Mcans

Mandates unemployment in-
surance for employees of counties,
towns, cities, villages and districts,
41. STATE POLICE RESIGNA-

TION (D)

Senate; Cooke; 958; 992; Fine
ance

Assembly; Fitzpatrick, J.; 357;
357; Ways and Means

Amends Executive Law provi-
sion that resignation without con-
sent of the Superintendent shall
be a misdemeanor. Provides that
such action shall be misdemeanor
only if employe fails to give twe
weeks advance written notice,
42, SANITARY FACILITIES —

STATE PRISONS

Senate

Assembly

Amends Section 46 (5) of the
Correction Law to require running
water and adequate sanitary facil=
itles easily accessible to guard
posts and wall stations at aM
prisons.

Pass Mark Told
Before Exam Is
New Policy in NYC

The pass mark of all NY@
written tests will be printed om
question papers, until decisions im
several court cases are handed
down, the NYC Civil Service Conae
mission has announced.

Since 1952, the Commission has
reserved the right to set the pass
mark after rating the test pa
to assure a sufficlent number

In a State exam eligibles re
cently charged a test
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nside Storyof Police Dept.Furor;

PBA Retracts Nothing, FightsOn

JOHN E. CARTON

The charge by the Patrolmen's
Benevolent Association that a
shoo-fly sytem has been instituted
m the NYC Police Department,
and the denial by Police Commis-
sioner Francis W. H. Adams, with
his promise none ever will be, as
Jong as he s Commissioner,
brought iInto the open a eclash
that’s been simmering for weeks.
The shoo-fly lssue i not the only
ene,

The PBA gets $300 a week for
sponsoring & commercial radio

gramy, “Precinct 21.,” simply by

ding the use of its name, and
& reported dickering for a similar
arrangement on  television, at
$600 a week. Former Police Com-
missioner George P. Monaghan is
reported to have left & note to
his successor, advising that the
mdio income be checked for
propriety, and Mr, Adams, his suc-
eessor, has been asking questions
about it. The possibility that Com-
missioner Adams may order the
PBA to discontinue the radio ar-
rangement added to the bolling
resentment over the Increased
supervision that the CommIissioner
has instituted.

Watching for Reprisals

If the order comes through, Rt
would be taken by the PBA as
an act of reprisal.

Another possible act of reprisal
would be to assign officers of the
PBA to patrol duty, particularly
In remote Jocallties, or, at least,
remote from their homes, If this

ticular measure is adopted, the

BA would take the action as
distinctly one of proved reprisal,
However the Commissioner might
want to issue an order forbidding
the PBA from lending its name
to the programs, and this might
be made Lo appear as an impartial
administrative decision,

At the delegates' meeting John
E. Carton, assoclation president,
eccupied the chair, and took the

FRANCIS W. H. ADAMS

inftiative that his membership
urged upon him.

Mr. Carton broached the pos-
sibility he would be singled out
for punishment, but he added that
he has his “time in,” meaning that
he would retire on & pension,
rather than suffer discipline for
defending his members from what
he and they consider a demoralis-
Ing order.

Crack at Size of PBA

Commissioner Adams, in a state-
ment in which he explained that
laxity of supervision bhas existed
in the department, sald he was
determined to correct it, He re-
marked that the resolution ad-
opted represented the sentiment
of only a minority of the men, He
did not mean that the delegates
were a minority of the PBEA mem-
bers, as that was foregone, but
that the PBA membership is com-
posed of only a minority of the
patrolmen, The PBA struck back
with statistics to prove otherwise.

Also, Commissioner Adams said
that the resolution was motivated
by association politics, since an
election of officers & coming wup
in June,

The issue, as to whether there
s a shoo-fly system or not, is
either another quarrel over a
definition, or an open clash over
a fact In which one side is right.

What the PBA is complaining
against, and what it means when
it refers to the shoo-fly system,
Is the “spying” by an officer who
parks his car at a roadside diner,
for instance, and grabs any poli-
ceman in uniform coming in or
going out, as when a policeman
seeks & cup of hot coffee on &
freezing night. The policeman's
act is a violation of a minor rule,
but the patrolmen feel that such
an llliberal application of the
rules is persecutive, and that ex-
tenualing circumstances always
must be considered.

If the officer who does the

Top State Government
Figures to Appear at CSEA
Annual Dinner on Feb. 24

ALBANY, Feb. 15 — Plans have
been completed Ior the annual
dinner of the Civil Bervice Em-
xl‘oyccs Association, to be held in

bany on Wednesday, February
84. A galaxy of the top figures In
State government have accepted
invitations to be present. The
Governor will deliver a major ad-
dress, A "gridiron-type"” show is
now being polished to perfection,
and it Is sald to be particularly
*hot” this year, with a number of
Btate figures getting the ribbing
of thelir lives. The dinner will be
held in the DeWitt Clinton Hotel,
with an afternoon business meet-
g In Chancellor's Hall,

Before the meeting starts, the
warious conference and depart-
mental groups In the Association
will meet w0 consider their speci-
fic problems. The Correction offl-
eers Conference is scheduling the
setting up of a year-long program.
Fhe Mental Hygiene Employees

Association will also meet om the
morning of the 24th,
Business Meeting

The business portion of the
CSEA meeting will begin at noon,
Officers and committees are sched-
uled to report., Proposed amend-
ments to the CSEA constitution
will be considered and acted up-
on.

Johin J. Eelly Jr. is scheduled to
act as toastmaster at the evening
meeting. The Dewey address s
expected to be a major opus,

Among those who will appear
at the dinner are the Governor's
staff, . including R, Burdell Bixby,
Harry O'Donnell, Mrs., Lilllan
Rosse, Rose Marcus; Comptroller
J. Raymond McGovern; John
O'Connell, head of the ABC
Board; Oscar M. Taylor, presi-
dent of the Btate Civil Service
Commission; Alexander A. Falk,
Commission member; and st least
W egislators,

n
l

N

How Police
Supervision
System Works

The NYC Police Department Is
organized on the basis of regular
supervisory functions exercised
principally by the precinct com-
mand within its own borders. The
captain supervises lieutenants,
lieutenants supervise sergeants,
and sergeants supervise patrol-
men. Also, some lieutenants from
district and borough offices have
supervisory responsibilities, too,
They, ke the others, always wear
their uniform while at work. That
was the only methbd in existence
until the shoo-fly system was
superimposed on it.

Under the shoo-fly system, In-
dependent squads, operating di-
rectly from Police Headquarters,
cover the entire City, but do not
wear uniforms, Patrolmen point
out that two of the necessary ele-
ments to constitute one a spy are
operation by stealth and being in
disguise. They consider that when
operating against their fellow-
policemen, and not wearing unl-
forms, the shoo-fly squad mem-
bers are In disguise. The stealth
is shown by the fact the shoo-fly
operators show up unexpectediy at
any place, any time,

Por performing shoo-fly dutles
the lieutenants are reported to re-
ceive the pay of an acting eap-
tain, or about $40 a month more.
While policemen recognize that
anybody who is obeying orders is
himself not personally responsible,
they have been told that the shoo-
fiy operatives are volunteers, fust
as all sples are volunteers. That
belief, plus the additional money,
makes the shoo-fly doubly hate-
ful to the policeman.
-

>

spotting were In uniform the sit-
uation would not be considered by
the men as being so bad, The PBA
members say the spotiers wear
civilian elothes, and do not ride
in police ears. This is one reason
that they Jook upon such “super-
ision” as shoo-fly revival

The socalled shoo-fly squads con-

sist of ecaptains and acting eap-
tains operating from Police Head-
quarters, and covering the whole
city, as distinguished from the
precinet supervision by precinct
officers and sergeants, all in uni-
form, and the supervising squads
| operating from district and
| borough headquarters, also all in
;unlrorm. The combination of dis-
icnrding uniform and working
| directly out of Headquarters con-
| stitutes a revival of the shoo-fly
system, the PBA says.

The Commissioner in his state-
ment says he s always glad to
discuss departmental matters with
delegates of police organizations,
and department members. Mr.
Carton has been In to see him
several times, though his visits
proved unproductive.

Police Report on Fellow-Police

An order to detectives to report
the identity of the least efficient
member of any squad they com-
mand, and, if there are more than
20 members in it, report a minim-
um of two least efficlent, was
another subject of protest. Detec-
tives, in civilian clothes, cover
crime cases generally, as distin-
guished from plainclothesmen, who
concentrate on vice and gambling
cases. It is reported the names of
more than 140 men have been
turned in, many of them regret-
fully, with the commanding officer
of & squad sometimes apologizing
by explaining that he had to
obey officlal orders. One ease was
cited of a patroiman high on
the sergeant eligible list. The
squad commander minimized the
effect of reporting this man on
the ground that he was least
likely to be hurt, with promotion
coming up soon. The bad report
would not aflfect the promotion.

The order about the detective
squads, though not in writing,
came from the Chief Inspeclor's
office,

Says He Has Free Hand

The extension ef supervision
also is covered by directions not
& part of the regular orders pub-
‘lished by the depariment, hence
| the issue as to whether there is
a shoo-fly system ean not be
| decided on documentary evidence,
The PBA points out that out of

300 men, 300 find a shoo-fly sye-
tem operating.

The Commissioner says he mse=
cepted the Commissionership only
on condition he would have a
free hand in running the depart-
ment. He says he will have just
that so long as he is Commissioner,
Informants say he felt that the
PBA was intruding too much in
trying to influence departmental
policies. PBA members feel that
the Commissioner is actually de-
termined to weaken the organise
ation, point to his belittling of the
size of its membership, his charge
that its officers have soft jobs
they want to perpetuate, and
that it took a week for a PBA
representative to get in to see
him,

The PBA protested appointmend
of Vincent Broderick, a lawyer, as
Vincent Broderick, a lawyer, aa
Third Deputy Police Commission=
er, & post in which presiding st
departmental trials is the prin-
cipal duty. The PBA asked Come
missioner Adams to reconsider the
appointment, and pick some one
experienced in police administras
tion. Mr. Adams said, in effect,
the PBA had plenty of nerve e
try to tell him whom not to ap=
point.

The PBA has retracted nothing
but 1s fighting on, gentleman
style,

ORMYIN SOCIETY
TO INSTAL OFFICERS

New officers of Ormyim, the
Jewish society of the NYC De-
partment of Water Supply, Gas
and Electricty, are: Sal Delburgo,
president; Samuel Glantz, vice
president; Bidney Siegel, treas-
urer; Bessie Rabinowitz, recording
secretary; Mollle Schwartzberg,

corresponding secretary; David
Wolf, sergeant-at-arms, and Edna
Starr, historian,

The society will meet February
17 at 8 P. M. at 74 Fifth Avenue,
NYC.

GRADE 5 CLERK RATING
TO END BY APRIL 30

Rating of the clerk, grade B
written test is exected to be com-
pleted by April 30, the NYC Civil
Service Commission announced,

NYC Police Exam Weighed

For Recruitment Standard

By JACK MARK

A good written police Induc-
tion examination must measure
and screen the potential of the
various applicants to see In whom
the plant of police professionalism
can best be nurtured.

Although an appralsal of the
important police asset of ability
in written and verbal expression
should definitely be attempted by
the Civil Service Commission, can-
didates should not be tested as
to their knowledge of law, spe-
cific police procedures or street
locations in the community, In-
clusion of such test items puts
an emphasis upon pre-employ-
ment tralning which is not equally
avallable to all candidates. The
subject-matter may be readily
presented during in-training
courses, If the Commission feels
that legal training or specific lo-
eation knowledge or job know-how
is esséntial, It would be eminently
fairer that bonus credits be glven
for law school attendance, and
previous taxi-driver or police ex-
perience,

Although a few of the items on
the patrolman (P.D) exam held
by NYC on January 30 last could
fall under any of severa! broad

| elassification groupings, & break-

down reveals almost all eould be

categorized as follow

Part |
35 items, specific knowledge of
government organization (elvics)
or current events,
13 items, specific knowledge of
law,
2 items, precise meaning of Jegnl

terminology,

police procedure,

5 items, knowledge of first ald.

11 items, English grammar.

b items, vocabulary.

The heavy preponderance (more
than 55 items) of specific knowl-
edge questions which are included
in Part I is unwarranted. The in-
clusion of location questions 1is
never warranted unless the re-
sponses to them are validated as
significantly distinguishing be-
tween consistently good police
performers and poor ones,

Part TI

76-81, judgment

82-87, verbal analogy

88-89, locations

80, law (specific knowledge)

91, vocabulary

92-96, spelling

97-100, reading ability, {eom-
prehension)

101-105, mathematical reason-
ing (computation)

106-110, written direction-
analysis

111-120, word definition; wspe-

cific legal knowledge
|  121-135, word definition, quasi-
legal knowledge

136-140, vocabulary (matching)

146-150, vocabulary (opposites)

Part II (75 items, one of which
| was Iater stricken out) reveals
|8 much finer distinction and ap-
preciation of the purposes of the
induction examination. The second
,nmr employs {tems ealling for re-
sponses more conduclive to an ap-
praisal of eapacity and potential
| to benefit from police training. It
is unfortunate that the good se-
lection of test ftems In Part TI is
marred by the lnclusion of gques-

items, specific knowledge of | tion Nos. 90 and 111-135, which

call for a knowledge of legul and
quasi-legal terminology and items
No. 88 and 89, which also ecall
upon specific knowledge of loca~
tions.
Evaluation Summary

An overall evaluation of the em=
amination as a recruitment ine
strument for induction purposes
Indicates that the test does nos
fulfill its purpose because of toe
many specific knowledge ques-
tions. For example, one recent
course in government or criminal
law could have enabled a candi-

| date to obtain a score far out of

his relative standing in brightness
or intellect. A much more vahd
testing device could have been
achieved, perhaps, if Part T would
have consisted of a standard In-
telligence test with a critieal

| score equivalent to an 1.Q. of 110,

Part II might have consisted of
the items which best measure up
to the standards of good per-
sonnel testing and which put a
premium upon evaluating raw in-
telligence, capacity to learn and

absorb new materials, memory
for names and faces, verbal faell-
ity, reasoning power mature
Jjudgment and other traits and
faculties Indicative of & reason-
ably high level of Intelligence,

It is only through the refine-
ment of our selection devices as

auxiliaries to the important as-
pects of larger-area recruitment,
higher level salaries and psyching-
ric screening that we may svento-
ally further dignify and bring te
police ranks, the working condi-
tions, the recognition, and status
of & police profession,
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STATE ELIGIBLE LISTS |Central Conference, Syracuse

Chapter, Hear Legislative Review,
Get Word of Backing From Solons

STATE 86 Wolland, Wicholas, NYC ,,....78070
09. Drogin, Milton, nnﬂu e ..'lalno
Open-Competitive 70. Dwyer, Edward P, e TTHS0
BIOCHEMINT 71. Johuson, John, lm- lll +s 0o T7580
S Walwis, Vers N, Bhiys, ....01100| 73 Marine, Jessph B. Geoene Vis. B2%70
8. Fundweon, Alm, Broax ... ... 74090 | o Bor A Fartes 0% | 70840
JONIOR CIVIL ENGINERR (Desin) |75 uis, Hyman, eoeeresssTO760
3. Woodward, Allen D, P'ich'yus 100000 | 7. Wagner, Phillp, Bklym ......70080
S Dundy, Russell W, Albany ....75000 7:, Halpern, m;m““’._. ";::Z:
BOHANICAL 78, Mengoes, - ..
WmAm" : ENGINKER 79. Adamas, Willlam RB., Broox ,..,70410
1. Swow, Bdward J.. Mohawk ....00050 | 80. Xroll, Joecph C., Jacksn Hts. 708510
8. Brennan, Michaal J., Pkeepele ..80000 | 81. Peitis, Seymour ¥.. Albaay ..70330
8. Burke, Wiliam 4. N Troy .. 86600 |52 Maurer, Gerald, Maapeth ....76210
g = . ve £3. Leshnik, Theodore, Albany .
4. Grossman, Jacob, Bronx ,...88300| oo Perman, Milton, Bronx ...
8. Qiroux, Roy M. Scotin ....86150| g5 Repko, Jossph 8. Albang .
6. Lavy, Irviog, Bronx ... .....80700| gg. Silverbery, Sum, Broox ......
Y. Lockwood, Laverne, Chadwicks 83000 87, Sadue, Charles B., Broox . .....
8. Marino, Vincent A, Averill Pk, B2850 JUNIOR DR AN
®, Johannesen, R., Cir. Moriches BS0500 vy 3 h”m“." 98400
30. Jackson, Richard K., Potsdam 70350 ; Dearp: s b on g P ot
11. Kimmed, David K., Konmors ..768450 « Turner, Clarence et Mnan e E000
uus'um CIVIL ENGINEER (Design) | 3 leonasd, Thomas Delmar .
Clobodian, John, Buffalo c..02600] 4 Kieed, Staaley J., Albany ....94000
'. Johnson, Cole E. Albany ....82800| & "l""”"-m‘;n .J ';.““ :2888
8. Yzay, Bartolome, Lnsing, Mich. 78750 | 9 Peterson, o -'“Wﬂn 2
&. DuMont Merbert V.. Alplaus . . 77500 7. Bauer, Elzabet * ° ..'Doooomo°
PARLMUTUEL EXAMINER 8, Unscr, Charice W.. zl““ sexil
1. MeAuliffe, Michael, Elmhurst 1041850 9. Gray, Jeanue K., Buffale ,..... 2000
8. Bokal, 1ee, NYC ..........102080 | 10. Geery, Vernon E. Maspeih ..85000
8, Kieinfeld, Joseph, Weaibury ..94820| 11 Lachut, Michael J.. Green ld, nggg
4. Litwin, Sidney, Jacksn Hta ..04700 12, Pitegerald, 8, DBuffalo ......
5. Scordino, C. R. Albany ....p4250 )13 Soucy, Guilbert P. Cohoes . .84000
6. MoGrath, Donald J.. Elsmers ..01000 | 14 Stewart, Carold Z., Voorhesvie ::ggg
¥. Berlowitz, Charies, DBronx ... 90510 | 16. Hunt, Robert 8. Bwndulm.... it
8. Muhoney, Geopge ¥, Laursiton 80000 | 18- Kinns, Lewia R., Cl'l;cv e 4
®. Bromberg, Alvin, Astoria 80070 | 17- Rouse, George A'.. ...... 83000
10. Nugent, Charies R., Bikiyn ... 80530 | 18- Devis, Herbert P, Albany ks
11, Patterson, Goorge, Hamburk ,.88770 | 19. Beles, Robert A., Cohoes ....80000
12. MeNulty, John ¥, Bayside ... 88770 | 0. @aydorus, Beatrice, Binghamton loooo'
18, Jacobs, Joseph E. LI City ..88030 | 31. Hultbers, Bdward J., K. Nassau 79800

14. Stone, Irving W, BRlyn ...... 88350 | 32. Pitsgibbon, Denald, Albany ..

15. Perlman, Irving, Valley Str, ,.87040 | 23 Angeross, Nicholss, Ullea ....78000
3. Abeug. Nathan, Little Nck ... 87460 | 34 NcKinney, Joha V. Ctinioa g - v+
17, Podrowskl, Joseph, Jamalca .. 80850 | -2

Weber, Charles A. Babylom ..
Hall, Crispin €, lhw .7

0 20.
18, Smooke, Edward H.,, Bkiyn ..., 868280 Tinedll, Jnek J..

19, Seits, Georgn P, Jr., § Ozone Pk 80250 ':-
90, Poval, Edwin @., Baldwin ....86010 | 28
$1. Lifschitz, Jecob, Bklyn ...... sn8go | 29
22, Chalmowits, Irviog, Bronx .. o
88, Lee, Robert E. Albany ....85800 |3
24, Mikelbank, @eorge, Carle Pl 88610
86. Edwards, Thomas W, Albany 85400

%6, Yenko, Frank J., Ozone Pk ... 86240 | 1. Burke, Thomas V., Woodhares 86500
7. McGovern, Edward M. Belres 85150 | 2. Fariogion, Wesley, White Flas 84820
#8. Bimberg, Sidney. Bkiyn ....845080| 3 8., -« 82380
20, Kraus, Gilber: H. Kingstom . .84530| 4. Marglothing, Fred, 0. 8070
20. Smith, Thomas J., NYC ,..... 84360 | 8. Brown, Ogden W.. Albauy ....80500
81, Brooks, Max, Bronx ..... ++. 84250 | @, Shapiro, Amron, Brenx ......77380
32, Flemicg, Joho, Staten Isl. ... 84180 | 7. Dubin, Milton, Jamales ...... °
33, Drob, Harold A, Bronx ...... BI080 omm MACHINE OFERATOR
34. Fiyun, Joseph P., Mushing — Koy Deive)
35. Carter, Daniel, Bkiyn .... 1. Mer. Jean ¥, Albeny . ...300000
30, Georgl, Jobhn Bronx ...... . Bchuster, Judith, Nadeon 8700
7. Voketitia, Francis, Bklyn 3. Niarzenski, lrems, Albany ....98700
88. Ros, Norman, BAonx ........82610| 4. Weaver, Haclyn A, Albasy ..97400
39, Salemone, ¥Frank N, Albany ..82470| 5. @of, Barbara M., Hwdson ....M800
40, Eiberfeld, Qeorge, lklll “ees l!m ¢, Hartman, Lillan M., Albesy .. .MB00
:; ;I‘:I'l- ln:eol-. :r:;m, N 7. Smith, Josn M. seeene 84800
3 man, Jacob, nx 8. Oroueh, Muylon F. Resssslasr 93500
43. Tanuoia, Joseph J., NYC B Timber Ware A Tow ... QaRLN
44. Schleifer, Sidney, Bklyn .., 10, Fabey, Marie P, Albany ....02850
45. Apsel, Nathan, Bkiyn ..,... 11. Skonesewski, D. '. Buft + 92200
40, Klugler, Boriram, FPorest 12. O'Conner, Dolorss A., Albaay . .82200
7. Cook, Raymond R., Albany ,.B1830 (13 Harvey, Avdrey M. Schidy ..80000
48, Welts, Morrla, Bklyn ..... ++.81770 | 14, Duguin, Dons M., v . DOLE0
40, Tompesku, Walter, Bkiym ....81640 | 15. Miler, Shirley, P
80. Cells, John ¥, Bxlyn, ........ 81140 | 16. Gacek, Mwy M., Bu «s .. BO350
81. Ramadell, Homer E., Froeport ..81010 | 17, SBmith, Roealle, WYO ..... «++ 85050
82, Levine, Leonard. Bronx ...... 80000 | 18. Campbell, Mabel K., Bkiyn ,.84400
83, Brundige, Waren 8., Wirford 30700 | 19, Fell, Rose Mary @. Solkirk .. 84400
84, Page, Jomes, NYC ......... 80630 | 20, Deana, Lols N, Walerviisd . . 83750
85, Lasher, Kenneth €, Dover Flus 80600 | 21. Roes, Virrinia D, Albany 83100
86. Markey, John P., Bklyn +80BO0 | 22, Carhari, Ellabeilh, W 82450
7. Klvin, Matthew M., Plushing 80620 | 23, Dongherty, K. D., BDufisle .. 81800
83, Fricdman, Sydoey D, Rego Pk $0360 | 24. Gerardi, Catherine, Albany . .81800
9. Sperling, Jack, Buffalo . .....80180 |25, Byer, Marilys R, Albeny ....81150
80, Solomon, Jacob E., Bellorose ,.70400 | 26, Weaber, Joan A. Memands ..80500
81, Koury, ¥siher, Oneonta «« 79250 | 27, Blebl, Marjorie T. Waterviiet 30500
02. Prizlupsky, Johm, NYC .70030 | 28, Pualler, @ladys L, <o e 70200
83, Slegelman, Arthur, Whitestone 78800 | 20, Schudts, Sharon A., Bufiale ..79200
84, Kostun, Peler. Walerviiet .., . 75000 | 20. Weinstoin, Merle B.. Buffele . .78550
65. Hardy, Leroy J., Buffalo .,..... TRE60 [ 31, Byers, Mary B, Brenx ...... Y6600
84, Gilday, Johm O, Averifl Pk ., 785420 | 32. Wachowiak, Arlens, Buffale ..756300
9. Zacongnine, Louls, Bklys TE320 1 33, Trachicnberg ¥, PDuflale ....M880

Where to Apply for Jobs

U. 8.—Second Reglonal Office, U. 8. Civil Service Commission,
#41 Washington Strect, New York 14, N, Y. (Manhattan). Hours 8:30
%o 5, Monday through Friday; closed Saturday. Tel. WAtkins 4-1000.
Applications also obtainable at post offices except the New York, N. Y.,
post office,

STATE—Room 2301 at 270 Broadway, New York ¥, N. Y. Tel
BArclay 7-1616; lobby of State Office Bullding, and 39 Columbia

Btreet, Albany, N. Y., Room 212, State Office Building, Buffalo 2, N. Y.
Hours 830 to 5, excepting Saturdays, 9 to 12. Also, Room 400 at 155
West Main Street, Rochester, N, Y., Thursdays and Pridays, # teo §.
All of foregoing applies to exams for county jobs.

NYC--NYC Civil Service Commission, 86 Duane Street, New York
Y. N. Y. (Manhattan) two blocks north of City Hall, just west of
Broadway, opposite the LEADER office. Hours § to 4, excepting Bet-
wrday, 9 to 12 Tel. COrtlandt 7-8880,

NYC Edacation (Teaching Jobs Only)—Perscimneal Director, Board
of Education, 110 Livingston Street, Brooklyn 3, M. Y. Hours § %
3:30; closed Saturdays. Tel. MAin 4-2800.

NYC Travel Directions

Aapid transit Nnes for reaching the U. B, Btate snd NYC Civi
Bervice Commission offices In NYC follow:

State Civil Bervice Commission, NYC Civil Service Commission—
IND trains A, C, D, AA or CC to Chambers Street; IRT Lexington
Avenue Mne (o Brooklyn Bridge; BMT Pourth Avenue local er
Brighton local to City Hall,

U. B, Civll Bervice Commission—IRT Seventh Avenwe Jocal o
Curistopher Btreet station.

Data on Applications by Mall

Both the U, B. and the Siate \ssue application blanks and recelve
flled-out forms by mall In applying by mall for U, 8, jobs do not
suclose return postage. If applying for State jobs, enclose $-cent
stamped, self-addressed 9-inch or larger envelope. The State accepts
postmarks as of the closing date. The U, B. does not, but requires
shat the mall be in i3 office by 5 p.m. of the closing date. Because
of curtalled collections, NYC residents should actually do their mall-
g no later than 6:30 pm. to obtain & postmark of that date,

NYC does not issue blanks by mall or receive them by mall except
for nationwide tests, and then only when the exam notice so states,

The U, B. charges no application fees The Ltate and the lJocal
Givll Bervice Comumissions charge fees aé rates fixed by law.

L pev

BYRACUSE, Feb, 15 — Three
State legislators, a bevy of local
officials, the entire executive con-
tingent of the Civil Service Em-
ployees Association, and more
than 250 employee representatives
graced the combined workshop-
meeting-dinner of the Central
Conference and the Syracuse
chapter, CSEA, on Saturday, Feb-
ruary 6, at the Onondaga Hotel.

The major events of the day
included:

1. Statements of backing from
the legislators for employee wage
aims;

2. Review of elvil service legis-
Jation by John J. Kelly, Jr.

3. A plan for leadership devel-
opment, outlined by Ray G. Cas-
tle, president of the Syracuse
chapter;

4. A dinner-dance that all hands
agreéd was one of the best ever
held by a State employee group.

Many Present

Afternoon meetings were pre-
sided over by Charles Methe and
George Riley, officers of the Cen-
tral Conference, who acted in the
absence of Conferenee chairman
Helen Musto, who was 1l The
evening festivities were super-
vised by John Smith, of the Syra-
cuse chapter, On the dais at the
evening meeting were: Senator
John H. Hughes, Assemblyman
Searles G. Bhultzs, Assemblyman
Lawrence M. Rulison, and a group
of CSEA officials, including: John
F. Powers, president; Charlotte
Clapper, secretary; Jesse B, Mec-
Parland, past president and now
chairman of the legisiative eom-
mittee; Charles Methe, executive
board member., Also on the dals
were Helen Hanley, who was
chairman ef the committes ar-
ranging the event; Mr. Castle
and Mr. Smith, Two former Byra-
cuse mayors were at the dinner,

During
joint Jegislative meeting of the
county and State groups, John
Kelly reviewed the history of
salary negotintions to date, telling
the group what arguments the
employee representatives had pre-
sented, and that the Administra-
tion had not yet come up with a
concrete pay proposal. He ex-
pected one Monday, February 8,
ho'enr Mr. Kelly also review-

ed progress on 42 measures now in
the Legislature, explaining the
origin of each, the difficulties
faced by some, and the expecta-
tions of passage. He told the group
bluntly: *I think that the a-
mount of the pay raise will be
determined by the amount of
pressure we generate.” He pointed
out that State workers needed the
assistance of county employees
who hold great iInfluence with
Jocal legislators. He added that
the ralses won this year by State
workers will influence the pay
schedules of eounty employees.
Mr. Kelly ealled for unity In the
organization. *The strength of
our program”, he mld, "= In

West Conference
Hears Notables

BUFFALO, FPeb. 15—In after-
noon and evening meetings, the
Western Conference, Civil SBervice
Employees Association, heard dis-
cussions of a variety of employee
problems. Dominant note dealt
with the salary situation.

The meeting was held on Sat-
urday, January 30, at the Park
Lane Hotel.

Jesse B. McFarland, past presi-
dent of the Association, described
the salary situation. Speaking
from his many years' experience
as & salary negotiator, Mr, Mec-
Parland was able to describe the
workings of current negotiations.
Btate Senator John E. Cooke,
chalrman of the Senate Civil
Bervice Committee, also addressed
the assemblage.

Gerry, Noonan, Foster Speak

Evening speakers were Civll
Bervice Commissioner Louise C.
Gerry, Assemblyman Leo P, Noon-
an, and Dr. R, A. Foster, Deputy
Mental Hygiene Commissioner. Dr.
Foster, at one time superinten-
dent of Gowanda State Hospital,
had been an sactive member of
the Western Conference.

During the afternoon, eounty
chapters in the area held a work-
shop. Discussions were led by
Joseph McKenzie and George Fis-
chele of the FErie chapter, and
Vernon A. Tapper, of the Onon-
daga chapter. The county chap-
ters joined the Btate Conference
ot dinner,

58,000 people speaking with ene
voice."

Senator Hughes, at the evening
meeting, lauded the CSEA, saying:
“I have seen its Increasing pow-
er.,” He added: “Representation of
this character s bound to be
heard and listened to. You have
many friends in the Legislature™

Assemblyman Shultz, speaking
for himself and for Assemblyman
Rulison, brought forth laughter
when he said: “I know why I am
here” Mr.-8hultz had been made
aware of the strong salary push
being made by the employees, He
spoke of data he had read In the
Civil Service LEADER, making it
clear that legislators peruse their
copies carefully.

John Powers issued a eall for
unity, and related some of his
own problems as president of the
growing employee organization.
Mr. Powers, employed by the

State Insurance Fund in New
York City, travels almost contine
uously; takes time for Associa-
tion work out of his own leave; is
present at negotiation meetings
days, nights and weekends, He
also presented certificates to
those chapters in the Central
Conference who had brought in
membership of 80 per cent or bet-
ter. There were twelve depart-
ments that had achieved this goal,
four of them boasting 100 per
cent membership,

Mr, Castle called for increased
integration of civil servants with-
in the community, pointing out
that civie activities by publie
workers would redound to their
own good in the long run.

One of the evening's highlights
was entertainment provided by
six local girls, the Geraldine Ar-
nold Singers. Dancing continued
until far into the night,

WOODBOURNE, Feb. 15 — The |
Btate Correction Conference, rep-
resenting prison employees all over
the State, will meet at the Hotel
Wellington, Albany, on February
22 and 23, Representatives will
confer with Correction Commis-
sioner Donovan, in the expecta-
tion of settling with him prob-
Jems which eannot be solved at
the institutional level. The Cor-
rection Department maintains
this arrangement for the pur-
pose of solving grievances,

* The agenda has been set up by
John Mullaney, of Auburn, who
is Conference president, Corne-
Mus Rush of Green Haven is vice

Correction Men Continue
Drive for 40-

Half Pay After 25 Years

Hour Week,

|president and Rose Ann Me-
| Carthy of Albion is secretary,

Delegates will assemble at 9
A M. on Monday, February 22, te
begin the Conference. The pro-
gram for 1955 will be planned and
discussed. The second Conference
day will be set aside for discus-
sions with the Correction Com=
missioner and election of officers
for the following year,

The Conference is actively work=-
ing toward & 40-hour week for all
institution employees without re-
duction in pay, and 25-year re=-
tirement pension at half-pay.
!Barry Dillon of Auburn is chair
man of the pension committee,

An advertising eampaign of the
Mental Hygiene Employees Asso-
ciation ecalled for ads to appesar
in newspapers throughout the
State—including Albany, New York
City, Long Island, Buffalo, Pough-
keepsie, Rochester, Byracuse and
Utica. The ads, calling for the 40-
hour week at 48 hour pay in in-
stitutions, Is part of the campalgn
by Institutional employees for
improvement of sheir wage-hour
condition,

Mental Hygiene Group
Uses Ads in Campaign

thanks to the Metropolitan Con-
ference of the Civil Service Em=
ployees Association and the fol-
lowing CSBEA chapters which con-
tributed funds to the campaign:
Brooklyn State Hospital, Kings
Park State Hospital, Rockland
State Hospital, Binghamton, Mid-
dletown State Hospital, Wassaie
State School, Hudson River State
Hospital, Willowbrook State
School, Creedmoor State Hospital
and Manhattan State Hospital,

Emil Impresa, of Brooklyn “We hope that the other State
State Hospital, who s publicity | Institutional employees will get
chairman of the Mental Hygiene | behind this campaign,” Mr. Ime
Employees Association, extended'presa sald.

— — — ]

Employee

Manhattan
State Hospital

BALLOTS for the election of
officers of Manhattan State Hospi-
tal chapter, CSEA, have been dis-
tributed. Filled-out ballots should
be deposited in either of the ballot
boxes, in the main ecommunity
store, before 6 P. M. on Wednes-
day, February 17. If any member
did not receive a ballot, or lost it,
another may be secured from John
Ryan, nominations chalrman, in
Mabon 6. Ballots will be counted
and election results announced at
the chapter meeting February 17,
‘t:‘ ltlhe basement of the amusement

all.

Four guest speakers will attend

resa, president of Brooklyn
tate Hospital chapter, and
Charles R, Culyer, CSEA field
representative,

Attendance was st the last
chapter meeting was almost 90
persons; more are expected aj the
February 17 meeting,

Tompkins

MEMBERS of the Tompkins
County chapter, CBEA, who at-

dinner at Syracuse were President
Allan Marshall, Doris Repper,
Harrlett Chaflee, Kenneth Herr-
mann and James N, Crone.

Bpeedy recovery b wished Wal-

the meeting, Including Emil Im- |

tended the county workshop and | February 25 at 7:30 P.M

Actlwttes

l&er D. Armstrong, Town of News
fleld Highway, who is hospitalized
| Borry to hear that John Good-
win of County Highway broke his
ankle,

John Powers of County High=-
way has returned to work afier
& long illness,

Employment, NYC
and Suburbs

ON FRIDAY of this week, tha
curtain will go up on the first
annual dance of the Employment
chapter, NYC and Suburbs, at the
Hotel McAlpin, NYC, The cast in-
cludes everyone in the Divislong
friends and relatives, There will
be dancing to the rhythms of
Leonard Nelson and his orchestra,
as well as square dancing.

The Employment Division is tod
large for weekly or monthly social
activities, so everything has gone

into making this affair something
to remember.

See your LO representative for
| tickets, 82 each,

|
\ Chautauqua
CHAUTAUQUA chapier, CSEA,
Is giving a dinner on Thursday,
. Bl the

Masonic Temple, Jamestown, 1o
honor members with 25 Years or
more service, Mrs, Fanne B
Fuandt is chairman., Tickets are

avalluble in all departments
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Apply for These NYC Jobs

The following NYC exams are| Const Guard license as master of

epen for receipt of applications,
Last filing date is Thursday, Feb-
ruary 18,

Candidates must be U, 8, citi-|
sens and residents of NYC for
three years prior to appointment,
unless otherwise indicated.

Applications may be obtained,
and filled-in forms filed, at 96
Duane Street, NYC, Unless other- |
wise indicated, application may
pot be made by mail

BYC
Open-Competitive

7115, ASSISTANT ELECTRI-
CAL ENGINEER (RAILROAD
SBIGNALS), $4.771; one vacancy in |
NYC Transit Authority. Exempt
from NYC residence requirement,
Requirements: bachelor’s degree |
in engineering and three years'
railway signal engineering expe- |

rience, or equivalent, Fee $4. |
(Thursday, February 18).

6964 (amended), CAPTAIN |
(SLUDGE BOAT), $5,360; t.w?
vacancies. Requirements: U. b.|

TLEGAL NOTICE

AT & sprviad Torm, Part £ of the City
Court ol (he Uity of Noew York, held in
ad for the County of New York, as the
Courtiioise, &2 Chambers Street, City and
State ol Now York, on the Glh day of
Pobruacy, 1054

PRESENY Hon. Arthur Muwlkewich
Juntion

In the Matter of the Application ol
HELEN CHARIN SOUMBERG 10 beball of
ROBERT CHAKLES STARK for leave to
chatige s upame 1o JOHN CHARIN
SOMBERG

On readiog  wnd fling the petition of
HELEN CHARIN SOMBERG, wverified the
Sy doy ol December, 1008, prayiong for
& chaoge of name of Robert Charles Stark,
b infnes, to Joho Charin Sombeeg, the
atfidavit and consent of NATHAN S0OM-
BERG. sworn o the 2Uth diay of Decem-

ber, 106, tirth omtificate No, 39942 of
Bobert Chorles Stark, and due nolice of
thia applestion having been given W

IRVING GILBERT STARK, the father of
the abovo named infant,
Stark, by servioe

Robert Charles
of a copy of the papers
Boredn Upon bim af bis fast known add
roes outside the State of New York, by
mliog same Ly registered mall, retan
receiph fogiested, on the 20th day of De-
eemnber, 1850 and same Appearing o the

coastwise steam or motor vessels,
1,500 gross tons; or a better li-
cense; endorsement as pilot, first
class on waters salled by sludge

boats. Fee $5. (Thursday, Feb-
ruary 18),
6836. CHIEF ARCHITECT,

$12,000; one vacancy in Depart-
ment of Education. Requirements:
bachelor's degree in architecture
and ten years' experience in su-
pervision of projects equal In size
Lo schools built by Board of Edu-
cation, five years of which must
have been in connection with
buliding design. plans and speci-
fications; or equivalent; State
registration as architect. Fee $5.
(Thursday, February 18),

69038 (amended), CLIMBER
AND PRUNER, $3.350; 30 vacan-
cies in Department of Parks. Re-
quirements: sX months’' experi-
ence; or intensive training course;
or equivalent; maximum age, 35,
except for veterans, Fee $3.
(Thursday, February 18).

6062 (amended). CHIEF MATE,
$4,626, two vacancies. Require-
ments: U, 8, Coast Guard license
as chiel mate of coastwise steam
or motor vessels, 1,500 gross tons;
or better license, Fee $4. (Thurs-
day, February 18),

6983. DECKHAND, $3,760; four
vacancies. Requirements: nine
months’ experience as deckhand;
or equivalent; maximum age, 45,
except for veterans. Fee $3,
(Thursday, February 18).

6984. ELEVATOR OPERATOR,
$2.485. Requirements: six months’
experience as elevalor operator In
office bullding or apartment house
or store in which the operation of
eleyators is under director of
starters, Fee $2. (Thursday, Feb-
ruary 18).

6950. FOREMAN, GRADE 3
$3.386; four vacancies. Require-
ments: either (a) two years' re-
cent experience; or (p) 2one year
of recent experience, plus train-
ing in approved vocational or
trade school, Six months' experi-

bridge and tunnel officer. Fee $4.
(Thursday, February 18),

7018, CIVIL ENGINEER
(Prom.), Depariment of Sanita-
tion, $5.846 Lo §7,090. Six months
as assistant civil engineer or as-
sistant clivil engineer (sanitary);
bachelor’s degree in engineering
and six years' sanitary engineer-
ing experience; or equivalent;
State professional engineer's li-
cense. Fee $5. (Thursday, Feb-
ruary 18),

7033. ELEVATOR MECHANIC
(Prom.), DPepartment of Public
Works, $20.24 a day; two vacan-
cles. Six months as elevator me-
chanic’s helper. Fee 60 cents.
(Thursday, February 18).

7082. HEALTH INSPECTOR,
GRADE 3 (Prom.), Department of
Health, 84016 (o $4645. Six
' months as health inspector, grade
2. Fee $4 (Thursday, February

18).
7004 SENIOR CHEMIST
(Prom.), Department of Educa-

tion, Queens Borough President’s
Office, NYC Transit Authority,
$4961 and over. Six months as
chemist. Fee $4. (Thursday, Feb-
ruary 18),

Tuesday, February 16, 1958
Exam for Jobs |IEiVon renGe o
A total of 7432
In VA Kitchens called to “::‘o uxg& trma ?-.cn:
The Veterans Administration is| Man our !II=
ki kitch hel (male), | schools on Saturday, Pebruary
:02.;423'3 ym.e?or jol?:r:t u':‘ \.m The jobs pay $3,725 to start

Hospital, Brookiyn. There are no

educational or experience require-

ments, but credit will be given for

:xxaer!moe in kitchen or mess hall
uties,

The exam is open to veterans
only.

There is no upper age limit.
Men past 70 will be hired on a
temporary basis,

Both full-time and part-time
Jjobs will be fllled from the exam,
Full-time employees work an
eight-hour five-day week. Part-
time employment is for four hours
a day, five days a week,

Kitchen helpers assist in the
preparation of foods for cooking
and service; assist with cooking
and baking; serve personnel and
patients; set and clear dining room
tables; wash dishes, kitchen uten-
sils and equipment; and clean and
scrub kitchen, dining room, store
room, refrigerators.

Apply to the Board of U, 8. Civil
Service Examiners, VA Hospital,
Brooklyn 9, N. Y. Last day to sub-
mit fllled-out forms is Wednesday,
February 24

Legislative
Annual

The New York State Legis-
Iative Annual (1953 session) is
a valuable reference work for
every organization of civil serv-
ice employees.

It gives the governor's mes-
sage, memoranda of comptrol-
ler's committee on Soclal Sec-
urity and related pension pro-
blems; memoranda of depart-
ment of audit and control; re-
commendations of public and
private groups; lists of stand-
ltng commissions and commit-
ees,

A full report of the Preller
Commission on Civil Service
Law Revision will be supplied
free as long as the supply of
Preller report copies lasts.

Legislative Annual — $7.50.
e LEADER, 97 Duane St
New York 7, N, Y.

ADVERTISEMENT

of money in the bank.

the Chicago Daily News.
With this book, you learn:

rentals) ;

green thing);

ing on your own bit of land;
to start;

business put up for sale;

HOW TO RETIRE SOONER
by earning a small income

Government figures prove you need much
less money if you retire to the country, and
now a new book shows over and over a-
gain how to make the money you do need,
whether you retire with or without a lot

Fred Tyler's HOW TO MAKE A LIV-
ING IN THE COUNTRY is “virtually a
blue print for the retired mam or woman
wanting to make their owm way,”™ says

—how to make the most income from Sourist
cabins and a traller camp (including where
to locate for the most business st highest

—what to do to earn $3000 a year from a week
end roadstand (even U you never ralse a

—how 500 chickens will bring you a fine liw

—the best way known to learn which business

—the only sure way to get a good buy in a

—how & $25600 Investment in & part-time busi-
ness will bring you all the income a retired
family may need in the country.

—the dozens and dozens of other dignified,
easy Lo start part-time enterprises that pay

Where Will You Go In Florida?

¥ You Want a Yacation You Can Afford

Florida needn’t be expensive—not if yom
know just where to go for whatever you
seek in Florida. And if there's any mam
who can give you the facts you want it's
Norman Ford, founder of the world-
famous Globe Trotters Club, (Yes, Florida
is his home whenever he isn't traveling!)

His big book, Norman Ford’s Florida,
tells you, first of all, road by road, mile
by mile, everything you'll find in Florida,
whether you're on vacation, or looking
over job, business, real estate, or retire-
ment prospects.

Always he names the hotels, motels, and
restaurants where you can stop for the
best accommodations and meals at the
price you want to pay. For that longer
vacation if you let Norman Ford guide
you, you'll find a real “paradise”—just the
spot which has everything you want.

Of course, there’s much more to this
big book.

If You Want a Job or a Home in Florida

Norman Ford tells you just where to head,
His talks with hundreds of personnel mane
agers, business men, real estate operators,
state officials, etc. lets him pin-point the
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(L1 YY) sl County, at the County of architect. Fee $5. (Thursday, Feb-
Now Yourk, the 4t day of | TUALY 18),
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well in the country (from renting out equip-
ment for week end farming to dosens of other
profitable ideas).

Read this 75,000 word book now. Check
off the ways you'd like to earn a small in-
come in the country. See how easily they
make retirement possible for you — now.
Despite its big size, HOW TO MAKE A
LIVING IN THE COUNTRY costs only $1.
Money back, of course, if not satisfied.
For your copy, use coupon below.

Bargain Paradises of the World

Do you know where to find an island right near
the U.S. so nearly like Tahitl in appearance, beauty,
and color even the natives say it was made from a
rainbow? (And that costs here are se low you not
only reach it but also stay a while for hardly more
than you'd spend at & resort in the U.8.)

Do you know where to find the world's best
mountain hideaways or its most dasuling surf-
washed coastal resorts, where even today you caa
live for a song?

Do you know where it costs less to spend a while,
the surroundings are pleasant, and the climate well
nigh perfect in such places at Guatemala, Mexice,
the West Indies, Peru, France, along the Mediter-
i‘an;:n. and in the world's other low cost wonder-
ands?

Or if you've thought of more distant places, de
you know which of the South Sea Islands are as
unspoiled today as in Conrad's day? Or which s
the one spot world travelers call the most beauti-
ful place on earth, where two can live Iin sheer
luxury, with a retinue of servants for only $176
& month.

Bargain Paradises of the World, a big new book
with about 100 photos and 4 maps, proves that M
you can afford a vacation in the U8, the rest of
tht world Is closer than you think. Authors Nor-

yman D, Ford and Willlam Redgrave, honorary vice
' presidents of the Globe Trotters Club, show that

the American dollar is respected all over the world
and buys a lot more than you'd give it eredit for,

Yes, if you're planning to retire, this book shows
that you can live for months on end in the world's
wonderlands for hardly more than you'd spend
for a few months at home, Or if you've dreamed
of taking time out for a real rest, this book shows
how you can afford it.

In any case, when It can cost as little at $24.50
from the U.8. border to reach some of the world's
Bargain Paradises, it's time you learned how much
you can do on the money you've got. Send now for
Bargain Paradises of the World. Price $1.50. Use
coupon Lo order, | AN

towns you want to know about if you're
going to Florida for a home, a job with a
future, or a business of your own. If you've
ever wanted to run a tourist court or own
orange grove, he tells you today's inside
story of these popular investments.

If You Want to Retire on a Small Income
Norman Ford tells you exactly where you
can retire now on the money you've go&
whether it's a little or a lot. (If you nee
a part-time or seasonal job to help out your
income, he tells you where to pick up ex-
tra income.) Because Norman Ford always
tells you where life in Florida is pleasant-
est on a small income, he can help you te
take life easy now.

Yes, no matter what you seek in Florida
—whether you want to retire, vacation,
get a job, buy a home, or start a business,
Norman Ford's Florida gives you the facts
you need to find exactly what you want.
Yet this big book with plenty of maps and
well over 100,000 words sells for only $2
— only a fraction of the money you'd
spend needlessly if you went to Florida
blind.

For your copy use coupon below.

FLL OUT AND SEND AT ONCE FOR QUICK DELIVERY

i Mail to
LEADER BOOKSTORE
97 Duane Street, New York 7, N. Y.
I have enclosed $.......... (cash, check, or

money order), Please send me the books checked
below. You will refund my money if I am mot

satisfied.
DaAsOAll PARADISES OF THE WORLD.

a ‘vlfimmmmouAsmm

[0 Fred Tyler's HOW TO MAKE A LIVING IN
THE COUNTRY. L.

[0 NORMAN FORIY FLORIDA-—where e re-

tire, vacation, get & Job, opem a business,

buy » home. $2.

SPECIAL OFFER. AN 4 books abeve fer 95,

S R SR SR S ER———

&)
Name .
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HOUSES — HOMES — PROPERTIES
THE BEST GIFT OF ALL — YOUR OWN HOME

MANHATTAN APTS.

LONG ISLAND

LONG ISLAND

LONG ISLAND

LONG ISLAND

136TH ST. WEST
2 ROOM APARTMENTS

Beautifuly furnished plus
complete kitchenette

specially designed to fill all the
needs of working couples
featuring furnishings by Wana-
maker—Laundry room in base-
ment with washer & dryer
REFERENCES REQUIRED, CALL
WA 6-2428—10 AM, to 2 P.M.

READ THIS

BOUTH OZONE FARK

2 story solid brick, 1 family dwelling,
7 large rooms (4 bedrooms), parquet

FIRST FOR

THE BEST HOME VALUES
IN QUEENS

UNIONDALE
1% wstory detached brick veneer and
frame, 4 year old, 1 family bungalow,
414 sunfilled rooms, modern Hollywood
tiled bath, modern kitchen, formieca

NO!-

for G.

1 Family,

driveway, N,

3 IEDROOM HOME ......

FULLY DETACHED & SHINGLED
T family, 614 rooms, shdewnlk entranee, modern kitehen, pric

Do You Need Big

Only Small Cash

o8

DETACHED COTTAGE ........... $6,400
FULLY DETACHED & SHINGLED

414 room, anly good for ecouple or small family,
New oll lu-(rr, modern kitchen, oversize garage, private

Cash?

ceeees $8,700

eabinets, tabletop gas  range, ample
closets, expansion attie for 2 addi-
tional roome, eak Moors throughout,

foors throughout, modern tiled bath,
sunken tube, sieam heat, oll bumer' 1

viate driveway, garnge, 3 blocks t hool
condition throughout. Ne, 89, S ey o

NOW VACANT ................. $9,900

UN 5.7022—4 PM. %o &6 PM

ear brick garage. Cash fSor velerans | steam heat, 1 burner, 50 x 100 land. FULLY DETA
CHED & SHINGLED
] scaped plot. $O00 down payment for 7 room house plus expansion attie, | i
'ROOKLYN 3000 veterans, G. 1. mortgages $10.000, otherwise Is In vYery good umi.ll:m m;;;:‘ ::::- ﬁ:::l:: :::'!‘.
s’l”o S'IO.”O vale driveway, eversized garage. Ask for ESSEX SPECIAL

ATTENTION: Al veterans must brin
g original discharge
:Mm‘rl. $100 “good faith” deposit, in order to purchade n
l‘l‘::em L Pb:.ﬂ: V(:;l'l( We have many other selected homes,
ean ought with from $2
payment for veterans, 90 14 9508 cast dows

ALL HOMES AVAILABLE ON PESSEX LAYAWAY PLAN

ESSEX

MORTGAGES ARRANGED

HUGO R. HEYDORN

111-10 Merrick Blvd. — Near |l1th Avenue
JAmaica 6-0787 - JA. 6-0788 - JA, 60789
CALL FOR APPOINTMENTS TO INSPECT y

Hurry! Hurry!
UNION STREET
Excellent neighborhood, attrac-
tive limestone, modern kitchen,
tile bath, all large rooms, par-
quet floors. Wall to wall broad-
Joom in living room. Finished

ba.so:wnt. EStea.m Pbyk oil; one Office Hours: 9 AM-7 PM Mon. to Sat.—Sun. 12 Noon o § PM 160 he‘“Niful‘Szl'hJ:TRFF’l‘A JAM\I‘(‘A S
% maica Ave g
:::fsooon i Terms — FEEEST :’::d = Call for detail driving di::ctloan':s Ollx":
MACON STREET = ~ IO —— o paand
Large 2 family, solid brick, excel- BAISLEY PARK i - AX. 7-7900 - e
Jent condition, nice neighborhood, $10,990 i . o :
good income, stsnm by oid. Floor Lovely detached 8-room bunga- ® GET n'u" Q“ch
vacant. Price $12,500—Cash $3.000 |} 10 ""gaig in  closets, covered || OUTSTANDING VALUES
BH AR'.ES H VAUGHAN with modern asbestos ngm:g. = Own Your Own Home
Combination windows an -
& 2'7“0 car garage. A beauty and wteal || py SPECIAL SOUTH OZONE PARK
- at this ce!
189 Howard Ave., B'klyn wsm DOWN = ST. ALBANS 0‘\:! rum.v.-dn down payment, Lovely solid brick, 6% Jarge rooms
— very mice sise bedrooma), A1 eoudition, garage, situnilod ta & nelgl
. OZONE PARK $9.999 borhood . s
s FAMILY — BRICK SO 0524” = 2 TRERe of mew homes will take back moriears. Price.  $9 900
ONLY $975 CASH 2 APTS.—2 UP, ¢ DOWN
8 rooms, garage, steam heat, 0
NO MORTGAGE parquet flooring, insul brick = VALUE — PLUS

YACANT — 26 ROOMS
6 family, 3 story brick, 6 kit-

covering, many extras including

Chappelle Gardens
refrigerator, screens and storm PP

ADDISLEIGH PARK Hollis

St. Albans

€ rooms and porch. Solid
8 | chens, 6 baths, parquet floors, 'lndows I $500 DOWN _ Srick. 40x100 endeceped phot: One Family with incoms. Lovely SoMd Wrick, legal two family. At
brass plumbing owner will ofl, paraust feers. We l-h; Sroom home with finished base- ractive, detachiod, one 4% room
e aatite’ Nagks: mioe A hne -“-" ::‘:':“:‘ ahrehine. Istesd heme Sete o ment, 3 ecomplete kitchens, 2 com- apartment with 2 bedrooms. One 3

plete baths, newly decorated, brand
wew roof, sew combination sereens
snd storm windows, new oll steam
anit with & double eapacity etl

block, near subway, beautiful
home, plus income, Easy pay-
ments arranged.

room apartment, log-burning fire-
pince, 8 car gurage, mpotlessly dlenn

and neat. Both sapartments vaeant
on Htle. Beautiful residentinl  pee-

OPEN 7 DAYS A WEEK
Morigages and Terms Arresged

$O. OZONE PARK tank, garage, excellent nelghbor-
LEONARD B. HART ok, garas e
984 :edrord Ave. nr. DeKalb D |EPEL" d.. $7.500 $13,200
— - et || 115 = 43 Sutphin Blv Bix rocms with side drive: 1 ear We Can’t advertiss them all . . . Th I
— . ' ' '
TWO HOUSES OLympic 9-8561 e BBl y B eutatanding values. If you want a home . . . We have it 111"
ONLY $950 CASH 1 || s e e ALLEN & EDWARDS

NO MORTGAGE
2 buildings. 50x100, fully de-
tached, parquet floors, oil heat,

S. Ozone Park ......$7,990

1 family, & rooms and sug porch, de-
tached home, OLl heat, plot 30 x 100,

168-18 Liberty Ave., Jamoicae, N. Y. OLympla 8-2014—8.2015
IPRINGFIELD GARDEN '

new appliances, good for room- Veactian blinds. storm windows and 7 ROOMS
ing house, near subway., Low || screens fhroughont, Other featares 4 BEDROOMS
easy terms arranged. | Al v BIDE DRIVE
LEGNARD 8. HART ||| Merrick Park .....$10,500 SII DRYR TOP VALUES IN HOMES
984 ord Ave. nr. DeKalb amily, lvoumc. 0 \‘a' -uc ome
Bedf ?,‘,‘.,,‘“.:‘..‘,‘,‘",,“;)'S, of olher featuree OIL SPRINGTIME SPECIALS—JAMAICA: Fully detached, 1 family,
- - — lclsley Park $14,250 Ask Por This Special containing § large modern rooms, steam heat, gar- om
CASH ONLY $550 ([ tamitr. 8 rooni. “deiacnod “home. G.1. $1,700 B9, 8904, Jocation; Many: extres. . $8,
o | v i
11 ROOMS e M B B BBl Price $11,700 2 FAMILY DETACHED 4 rooms down, 3 up; modern kitchens
NO MORTGAGE ~u‘ndoluur.‘ Venetian bbﬁ‘l,mh;‘ u:hmz Por every wpe home eall and baths; steam heat, garage. Mu\l be seen
|} w d  soreens, ada olher
ALL VACANT SR 'R|CK ('o.luu:, :.‘.h to all '$3 000, T R I T T T T T T
Detached, 10 Tooms: ok yara. ||[Hollis ............$13,500 Arthur Watts, Jr.

BATISFACTORY TERMS TO GI's sna NON GI's
1 family delached, & room sincco

new oil burner, new brass Bungalow. Glowing parquet Soevs. eil 238 175 Flace, . Albane
plumbing, combination sinks, hot water heat, wood-burning fire JA 8200 TOWN REALTY
new bathroom, building prac- place, Venetian blinds, etorm win. ® AM %0 ¥ PM__Sun, 14 PN

dows, screens. 2-car garage, large plot
50 x 100, Fruil trecs and eother fea-
tares. Cash 32,000 to a reliable buyer

MALCOLM BROKERAGE

106-57 New York Bivd

tically new, prlcc reduced. Easy
terms AITang

I.EONAI!D B. HART
984 Bedford Ave. nr. DeKalb

186-11 MERRICK BLVD. SPRINGFIELD GARDENS

1 4 G LA 7-2500

BROOKLYN

;“*******fil**i*******i

BE.’D 064‘? "JA. :2254 F | y WHITESTONE
* - 147 . 4 ;
'E A PROUD * o l s A L ‘ SECUR'TY mR New Nl;'k. u:) sr‘(.o:.drm:-l;‘w:"mh han,
T — “!RYON! karage, bhot waler oil heat, eversize plod,
,_!19,?‘,!“,2 ngﬁﬂ BROOKLYN SPECIAL A 1954 $19,200
L = a't.'":'o & . — GOOD INVESTMENT AMAICA $11 EGBERT AT WHITESTONE
ERG A ran —- "N .m
family, 14 rooms, Price $5,000. tached one family with 6 FL. 3-7707
CLASSON AVE. (Herkimer) - lovely rooms, colored tile bath
2 family, store, Price $4,000, Arms
A - L. 10 all extras, oll, modern. Terms.
Goshh $4.000.. o vg(]13 ROOMS ALL VACANT: 3 LMHURST .......$10,950 ST. ALBANS
MONROE ST, — 3 story and l. ens; 3 b.‘m"m‘l 3 fam- GATES AVE. nr. Btuyvesant . . 2 FAMILY
basement, brick, oll. Price ‘13_ lly; fire escapes; residential Ave., 4-story, brick, steam heat, odern 1 family, solidly built One 5 and one 4 Room apt.*
000. Cash $1,500, block; big back yard; all pri- oll. 4 apts. and store. Price with 6'3 rooms, oll, garage, All brick, full basement, Plot
QUINCY ST. (Throop) -— vate rooms; nice home plus in- $11,000. Cash $1.500, every convenience, nr, trans- 40x00 \“',L. drive kuraut"
family, oll, steam, $1,500 down come, Move right in. Pay bal- portation, See it now, Cash and s aut sondition.
CARROLL BT (Kingston) ance like rent. HALSEY ST. nr. Ralph Ave. ||| Hterms. ARMOIALS enSTseR.
3 story brick. Terms arranged. 8 family, brick, cold water, 5 BARGAIN — $10,999
ST. MARKS AVE. — 16 family, Call ccb"g NE. 8-9212 :}0‘0;)‘" .gti’ vacant, Price $11,000 Other Fine Homes In CALL AGENT
good income. Terms arranged. $2,250. All Sections of Queens OLB-0405
Many BPECIALS svallabde to @ls.
E— . — CALL JA 60250
DON'T WAIT. ACT TO DAY " HELP WANTED — FEMALE L. A. 'EST The Goodwill R c
CUMMINS REALTY |aais "WoNsi i home iireemoe sa Glanmen. 140 e mow ¥ INCOME TAX
veriisers, Use wriler p »
“m';l.:ml‘ Sreskirn | lomehand. “Good  full.” warciie. sariings % Ralph Ave. (near Gates Lie. Broker Roal Helate BXPERT INCOME TAX SERVICON
R O-hn 1 a’e m:“‘ ‘,;;u:‘ TN Ave), Brooklyn 10848 New York Blvd, damalca, N. ¥ FUBLIC ACCOUNTING
Bavid Gliek, ¥ le Aseh
J! 1043, Wichita, Kansas, : ak sdbs
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Exams Now Open For State Jobs

STATE
Open-Competitive

The following State open-com-
petitive exams are now open for
receipt of applications. Last day
te apply is given at the end of
each notice.

Unless otherwise stated, candi-
dates must be U, S, citizens and
pesidents of New York State.

0001. ASSISTANT DISTRICT
SUPERVISING PUBLIC HEALTH
NURSE, $4053 to $4889; four
vacancles, Open nationwide, Re-
quirements: (1) nursing school
graduation and State professional
nursing license; (2) bachelor’s
degree including or supplemented
by public health nursing courses
in supervision, (3) either (a)
three years of public health nurs-
fng experience, including two
years under nursing supervision,
or (b) equivalent. Fee $3. (Friday,
March 5).

0002, ATTENDANT, Tenth Ju-
dicial District, $2,616 to $3.581

i LEGAL NOTICE

WEATHERPROOFING
BROADWAY COFFICE RBUILDING

470 BROADWAY
NEW YORK CITY
NOTHE TO BIDDERS

Senled  prophasals  for  Weatherproofing
South Flevation of Building, HBroadway
Ofice Butlding, 270 Broadway, New York
Oity, in accondance with Specification No,
18318 vl accompinying drawing, witl be
reccived by Henry A, Cohen, Director,
Burcau of Coatracts and  Accounts, De.
parteient of Pablic Works, 14th Floor,
The Governor A. B, Smith State Office
Building. Albaoy, N, Y., until 2:00 o'clock
PM, LEusl stondurd Time, on Thure
day, March 4, 1084, when thay will be
publ oprn wod read

Exch 1 el :
form and initted in the ex
vided the pod shall e accon
by a cortifiod check mude payabtde to the
State of New York, Commissloner of Tax.
ation and Finance, of 6% of the amount
of the bid as a gunranty that the bidder
will en the contract i M be
awardod to um 'he specification number
must be weitten on the front of the en
velope. The blank spaces in the proposal
muast be Nlled and no changes shall be‘
made in th phrascology of the proposal,
FProposals that carry any omiosions, era-
suros ' Vions or sdditions may be
rojocted u inlo al. The Stale resorves
the r 10 L any or all bids, Succan
ful Mdder will be regiired Lo give & bond
econditione) r o falthial performance
of th et and a separate bond for
the payt af Inbosers and materialowen,
each boud | the sum of 100% of the
amount ol the conteact, Corporations sub
mithing proposals shall be authorized to do
busines+ In the State of New York. Draw-
ing and i on may bo examined
freo « ! at the following oflices:
St Ar 0 Brosdway,

Now Yok y
Blate Arohitect, Thy Gov. A, B, Smith

State Of i Albany, N, Y.
Dintt 100 N, Genescs St

{ A
Dists 1 301 E. Water Bt ]

Syracuse, N, ¥ |
Diat 1 ' Darge Canal Teeminsd, |

Hoel ! N Y
Disteict | G656 Court St

hu Y
Distri r, 30 West Maln S8,

H N. ¥
Duntri I ' 144 Vin Duzee St

Watertown, N, Y
Distri Eugin Pieasant Valley Road,

Poughikoop N. ¥,
Distii | o) 71 Fredorick 3¢,

By I  AE ¢
Districl F r. Babylon, Long Island,

N. Y |

Draw i  specifications may be |
obtaiz colling at the office of the |
State Arch {, The Governor Alfred K, |
Sanith State Ofice Lullding, Albany, N, Y
and making CpOR for gach sot of $56.00
or by mnslling o dt t to the Burean
of Contracis nnd A L Department
of Publie Warks, The wr Alfred R,
Smith State OMce Bullding, Albany, N, Y.
Chock sl be made payshbie to the
Department of Public Works, 'roposal
blanks and onvelopes will be furnished
without cliarge,
DATED: 5564
MFM /N

TOWELS
12

LARGE BIZE

Asst’ Calors Only s‘ ooo

Mon Buok Guurantee, Order Nowl

MURRAY HILL HOUSE, Dep. LC-6
153 East 01st 8, New York 16, N.Y,

HATTIE SNOW
UNIFORMS

FOR

N. Y. S, HOSPITAL
ATTENDANTS
DINING ROOM
SEWING ROOM
HOUSEKEEPERS

Req. Sizes~—12 thru 54
Half Sizes—12"2 thru 24'%

M your dealer does not stock,
write teo:
MEG,

RANDLES

OGDENSBURG, N. Y;

for 48-hour week. Vacancies at
Central Islip, Pilgrim, Kings Park
and Creedmoor State Hospitals.
Open to residents of Nassau,
Queens and Suffolk Counties only,
Requirements: ability to speak,
read and write English under-
standably; experience as medical
corpsman, practical nurse or at-
tendant desirabie but not essen-
tial. Fee $1. (Friday, March 5),

0003. ASSOCIATE BIOPHYSI-
CIST, $6,088 to $7,421; one vacan-
¢y in Division of Labs and Re-
search, Department of Health,
Albany. Requirements: (1) mas-
ter's degree in physics or blo-
physics; (2) four years' experience
in physical sciences, of which two
years must have been in field of
instrumentation; and (3) either
(a) one more year's experience,
or (b) doctor's degree in physics
or blophysics, or (¢) equivalent.
Fee $5. (Friday, March bH).

0004, ASSISTANT BUILDING
ELECTRICAL ENGINEER, $4,064
to $6.088; two vacancies expected
in Department of Public Works,
Albany. Requirements: (1) high
school graduation or equivalent;
(2) one year's professional engin-
cering experience in preparalion,
inspection and checking of elec-
trical lay-outs on bullding; and
(3) either (a) bachelor's degree
in electrical engineering plus one
more year's experience and one
year's experience assisting in such
work; or (b) master's degree in
electrical engineering plus one
more year.of either type of ex-
perience, or (b) five years' expe-
rience assisting in such work and
one year of professional experi-
ence, or (d) equivalent, Fee $4
(Friday, March §).

0005. JUNIOR BUILDING
ELECTRICAL ENGINEER, $4,053
to $4.3889; two vacancies in De-
partment of Public Works, Al-
bany. Requirements: (1) high
school graduation or equivalent;
and (2) either (a) bachelor's de-
gree in electrical engineering plus
one year's engineering experience
assisting in preparation, inspec-
tion and checking of electrical
lay-outs on building plans, or (b)
master's degree in electrical en-
gineering, or (¢) four years' ex-
perience assisting in electrical
engineering work plus one more
year of above experience, or (d)
gqui\'alcnt. Fee $4. (Friday, March

).

0006, ASSISTANT CORPORA-
TION EXAMINER, $4964 to
$6,088; one vacancy in Depart-
ment of State, Albany, Require-
ments: (1) admission to New

GET
STATE CLERK
TEST BOOK
$2.50
LEADER

BOOKSTORE
97 Duane Street

N
mummmn\\\\@
T0 CIVIL SERVICE

EMPLOYEES

o RADIOS o RANGES
¢ CAMERAS o JEWELRY
o TELEVISION ® SILVERWARE

o _TYPEWRITERS o REFRIGERATO4S
® ELECTRICAL APPLIANCES

ANCHOR RADIO CORP.
ONE GREENWICH ST.

ICor Bamery Ploce, N Y.

TEL. WHitehall 3-4280

lobby Entrance — One B'way Bidg

(OPPOSITE CUSTOM HOUSE)
e e —— e e
[ RS GRS ————

York State Bar; (2) one year's
law experience in organization or
reorganization of corporations;
and (3) either (a) three years'
experience in practice of law, or
(b) college graduation and two
years' experience in law practice,
or (¢) equivalent. Fee $4. (Fri-
day, March 5).

0007. INDUSTRIAL FOREMAN
(PRINTING), $3571 to $4372;
one vacancy at Sing Sing Prison.
Requirements: five years' experi-
ence as printer, of which one year
must have been in supervisory po-
sition. No written test. Fee $3.
(Friday, March 5).

0008, ANIMAL INDUSTRY
AIDE, $2931 to $3,731; one vac-
ancy in Department of Agriculture
and Markets, Albany. Eligibles
may also be appointed as dog li-
censing agent, $2931 to $3,731.
Requirements: (1) two years of
general inspection experience in-
volving regular contacts with
farmers or rural groups; and (2)
either (a) two more years' expe-
rience, or (b) high school gradu-
atlon or equivalent, or (¢) equiva-
lent. Fee $2. (Friday, March 5).

0009. COURT STENOGRA-
PHER, Fourth Judicial District,
$9,570; one vacancy in Supreme
Court. Candidates must be legal
resident for at least four months
before exam date, of counties of
Clinten, Essex, Franklin, Fulton,

Hamilton, Montgomery, St. Law-

rence, Baratoga, Schenectady,
Warren or Washington. Require-
ments: either (a) three years' ex-
perience in general verbatim re-
porting; or (b) two years a§ court
reporter In any court in New
York State; or (¢) equivalent; or
(d) State certified shorthand re-
porter. Fee $5. (Friday, March 5).

8218. ASSOCIATE ACTUARY
(CASUALTY), $6801 to $8231.
One vacancy in Insurance De-
partment in NYC, Open nation-
wide, Requirements: (1) three
years' experience as casualty or
accident and health insurer and
(b) completion of any four of (a)
the four parts of the associateship
exam or (b) the four parts of the
fellowship examr of the Casualty
Actuarial Society. No written test,
Fee $5. (Saturday, February 20),

101, SENIOR PATHOLOGIST,
$6,801 to $8231; one vacancy
each at Manhattan, Willard and
St. Lawrence State Hospitals and
Rome State School, Department
of Mental Hygiene; two vacancles
in Department of Health labs, Al-
bany. Open nationwide. No writ-
ten test. Requirements: (1) grad-
uation from medical school, com-
pletion of internship and State
license to practice medicine; and
(2) two years' training and ex-
perience in pathology, chemistry,
bacteriology and allied subjects
subsequent to medical school grad-
uation. (No closing date).

STATE
Promotion _

Candidates in the following
State promotion exams must be
present, qualified employees of the
department or unit mentioned.
Minimum requirements for taking
the exam are given, Last day te
apply appears at the end of each
notice.

9901, EMPLOYMENT SECURI-
TY SUPERINTENDENT, (Prom.),
$6,801 to $8,231. One year as as-
sistant employment security super=-
intendent, associate employment
manager or senior administrative
assistant, in Division of Employ=-
ment. Fee $5. (Friday, March 5),

9902. EMPLOYMENT SUPER-
INTENDENT (Prom.), Division of
Bmployment, $6801 to §823L,
Same requirements as 99501, em=-

loyment security superintendent.

'ee $5. (Friday, March 5).

9903, UNEMPLOYMENT IN-
SURANCE S RINTENDENT
{Prom.), Division of Employment,
$6,801 to $8,231, One year as as=-
gistant employment security super«
intendent, senior unemployment
security superintendent, senior
uemployment insurance manager,
senior employment security man-
ager, senior employment security
manager or senior administrative
assistant. Fee $5. (Friday, March
5).

NEW riche

.u_.._u.n..rmcmm
you choose tone that you wish

@ Zenith Long-Distance AM
brings In even weak salions
sivong, cloar

@ Telechron Eleciric Clock gives
wccurate time whether or ned
radio s In uvse

@ “Slespyhead™ buzzer seunds
about 10 minvtes after redie
turns sl on

[ tone

in this radio with an

EXTRA PAIR OF HANDS

It's like having an extra palr of hands working for you
around the house! This wonderful new Zenith clock radio
actually puts extra luxury in your living. For instance, you
ean use it to set the time you want the TV turned on, to
operate bed lamps, heating pads, and other appliances—
all automatically! And, of course, you'll enjoy being lulled
to sleep by music and wakened to your favorite program,
Best of all, this brand new beauty is built with all the
quality features you'd expect only in an expensive console
+ + » with a broad range tone control and sensitive built-in
Wavemagnet* antenna. Choose it la Walnut, Scotch,
Grey, Ivory or French Green—a

“must” for you who wat the finest in

listening and living!
Model K622

MUrray Hill 6-3607

MIDSTON MART. Inc.

I57 East 33rd. Street ® New York' 16, N. Y.

AN Natioaally Advectised Products . .. . ...
DA 'W.M“. m‘wﬂ-.

shings ® Washing Machines o Gift

Waere
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Revision of Charter, Right

Of NYC to Do Own Taxing
Asked in Democrats' Report

The Temporary State Commis-
sion to Study the Organizational
Btructure of the City of New York
has presented bills to the Legis-
Jature as its final act, The four
principal objectives: 1, powerful
City Administrator
of the present one are largely ad-
visory); 2, enlarged duties for the
Deputy Mayor; 3, adoption of a
performance budget;

LEGAL NOTICE

Tue umk-nlums bave filed s Certific

eate of Limited Partnership, in pursuance
of 101 of the Partenrship Law of New
York with the County Clerk for New York

County, setting forth the formation ef.
foctive Jan, 1, 10564 of a Limited Part

pership 10 engage in the general securities
and brokerage business under the name of
TOWNSEND, DABNEY & TYSON with
Boston,

fts principsd office at 30 State 84,
Muass., and & New York offiee, ¢/0 Dom.
fnlck & Dominiek, 14 Wall St
City. The term of the parinership W o

! definite and until serminated by mutual

agreoment or action of 3 majority In
The
mame and addrese of the Limited Pariner
York Harbor,

mumber of the surviving partoers,

is John W. Adie, York St
Me His contribution, which ia to be re

turned on his death or the earlier termina
tion of the partoership & $356.000 in eash.
He han made no agreement to make addi-
tional eontributions, has no right te de-
mand or receive properiy other than oash
in return for bhis contribution, or any
right to substitnte an amignee other than
hin executors, administritors or the trus-
His share of profits
or other compensation by way of Income
is Interest rate of 0% per annum paya-
ble quarterly on bis contribution and an

tece Under his will

additional sum a8 determined by the gen-

eral partners payable monthly., Additionsd
limited pavctners may be admitted. There is
po priority of any one limited partner
over the other Himied partners. The re-
may econtinue
on the death, reliremont or
fnsanity of = general partner during and

maining  general partners
the business

throughont the term of the partnership.
Robert B, Almy, Westficld St
Mass

Fox Hill St., Westwood, Mams,: Irving E.
Guon, 63 Prospect St, Melrose, Mase.:
James Jackson, Jr., Moadowbrook Rd.,
Dedham, Mase.; William T. Glidden, Jr.,
8 Barnstable R4, W, Newton, Mass,

POLICE CANDIDATES

FHYSICAL TRAINING

s ® Regulotion Obstacle Course ®

D" & Eve. Sessions, Small Groupe.

Ire ividual Iostruetion. Free Medieal,
Membership Privileges

BRONX UNION YMCA

470 K. 101 B, (3rd Av, ‘El') ME 57800

(the powers

and 4, a
new Department of Personnel Ad-

N T

Dedham,
Howes Burion, Meadow Farm R4,
E Isiip, N, Y.; Thomas N. Dabney, 357

ministration appointed by the
Mayor and the NYC Civil Service
Commission, under control of the
City Administrator,

Panuch's Realism

The Commission was headed by
Devereux C, Josephs, president of
the New York Life Insurance
Company.

Commissioner J, Anthony Pan-
uch, a Commission member, for-
merly special counsel to the Secu-
ritles and Exchange Commission
Corporate Reorganizations, and
counsel to the President's 1945
committee on government reor-
ganization, concurred with the
majority, with reservations.

A minority report was sub-
mitted by Senator Arthur Wachtel
(D., Bronx) and Assemblyman
Ludwig Teller (D., New York).

Mr. Panuch said the majority
report “does not give the people
of New York the true picture of
why there has not been and is not
likely to be—despite the report—
any real effort to launch the
sweeping reorganization of the
City's administration so indispen-
sable to a restoration of the City's
solvency.” He added that the re-

quire herolc measures — probably
far more drastic than the rela-
tively modest proposals which this

which,
Jected.™

Thus while agreeing with the
majority recommendations, he saw
the futility of a State Administra«
tion accomplishing such difficulty
as charter amendment over the
protest of a City Administration
of opposite political complexion.

Two Minority Suggestions

Said the minority report:

“NYC should have the right,
which most large cities have
throughout the country, to impose
its own taxes, instead of being
obliged to beg for moneys from
the State each year—moneys to
which the City is entitled as a
matter of right.”

The minority complained the
majority made proposals that in-
vade home rule and asked Instead
for the appointment of a NYC
Charter Revision Commission, as
much of the good work of the 1946
Commission is outmoded now.

apparently, have been re-

A Faotastioaly Well Pald Profession!

Sadie Brown soys:

ALL VETERANS

You may uttend school from 8 AM. Yo
1 PM, or 1 4o 6 P M, and reevive full
aibslstence with part.time work priv-
iloges. Flexible program arcanged,
ALL EXECUTIVE SECRETARIAL
ACCOUNTING & BUSINESS COURSES
Day & Eve, « Froe Placement Bervico
Also classes for Non Velerans

COLLEGIATE \irivore

501 Madison Ave.(st 52 St)PL 81872

Stenotype & STENOGRAPH
Convention &
Court Reporting

(Pittman, Gregs or Machine Siene)
Also Short Inexpensive Courees
*COMPTOMETRY
*BURROUGHS BILLING
*BURROUGHS BOOEKEEFPING
DAY & EVE Established 1008
REGISTERED BY REGENTS
APPROVED FOR VETERANS

INTERBORO INSTITUTE

24 W. 74 o (off Oemt. Fk.); MU 71T

READER'S SERVICE GUIDE

Mr. Fixit
PANTS OR SKIRTS

To watch you jackets. 500,000 patierns
lawsop Dalloring & Weaving Co. 188
Fuiton 8. cormmer Broadway WNYO (1)
flight gp) WOrth 228178

TYPEWRITERS RENTED
For Civil Service Exams
We do Deliver to the l.u-m Reom,
ALL Molu - lnym
ADDING MACHL BOGRA PR
IhlxlhAl’mNAl FYVEWRITER 00
240 E. B4tk 5S¢ EE &Tvew
" T O Open Wl 0:30 o

Household Necessities

FURNITURE - RUGS
AT PRICES YOU CAN AFYORD
Purniture, appliances, gifia, clothing, eée
(o4 real savicgs) Municipal Employees Ser
vics. Boom 428 15 Park Rew. 00 73380

Rate high on your next Ctvil
Service Test. Get a Study Book at
The Leader Book Store, 97 Duane
Street, New York 7, N. X.

service exams, all subjects; (2)

tios about veteran preference; |

jobs., “"Complete Gaide to
yon can anderstand M, b
generel manoger Mortos

Your
LEA

Complete Guide to Your Civil Service Job

Get the only book that gives yea (1) 26 poges of sample civil

jobs; (3) Information about how to get @ "patronage” Job—without
faking @ test, and @ complete listing of such |obs; (4) fall Informe-

one |ob to another, and 1,000 additional facts about goversment

ermon. It's only $1.

requirements for 500 goversmeat

5) tells you how te transfer from

Civil Service Job" I written se
DER editer Maxwell Lehmas ead

LEADER BOOKSTORE

7 Duane Street, New York CHy
H“u send me & copy of “"Com

Guide to your Civii Service

Job" Maxwell Lehman ond Mertoa Ym | onclose §1
-.Jﬂu!khfm
3
Addross
~ —

organization “will ultimately re-

Commission has recommended and

The New York State Employ-
ment Service is conducting a spe-
cial recruiting drive until Priday,
March § to fill 70 stenographer
and typist jobs for the U, 8. De-
partment of State all over the
world, It is the first of its kind
undertaken for the State Depart-
ment. Jobs are in Washington,
D.C. and in foreign service, diplo-
matic and consular posts overseas,

Appointees will replace employ-
ees who have completed thelir
overseas tour of duty and are to
return home, or resign to accept

Minimum Requirements

All applicants must comply with
rigid personal requirements be-
cause of the sensitive nature of
the jobs and their location. Be-
sides three years of experience, or
the equivalent, the State Depart-
ment requires that candidates be
single, without dependents, be-
tween the ages of 21 and 35, pass
& physical exam meeting military
standards, and be a U.S, citizen
of at least five years' standing.

Qualified persons will be in-
terviewed by a State Department

Park Patroiman
Extended to Mar.

The State Civil Service Depart-
ment has extended until Friday,

Park Commissions,
There are no experience re-

high school graduates or the equiv-
alent, Experience may be substi-
tuted for high school graduation.

Age limits are 21 and 37, mini-
mum height 5 feet 10 inches,
minimum weight 150 pounds.

Candidates for the Long Island
positions must be residents of
Nassau, Queens and Suffolk Coun-
ties. Candidates for the upstate

must live in Allegany, Cat-

ugus, Chautauqua, Erie, Gene-

see, Niagara, Orleans and Wyom-
ing Counties.

Apply to the State Civil Service
Commission, SBtate offices, at State
Office Bullding or 39 Columbia
Street, Albany; Room 2301, 270
Broadway, NYC; State Office
Bullding, Room 212, Buffalo, or
local offices of the State Employ-
ment Service, until March 12

Where to Seek

Overseas Jobs

All Inquiries about civillan em-
ployment overseas with the U. 8,
Army should be sent to the Chief,
Recruitment Branch, Overseas Af-
falrs Division, Office of Civillan
Personnel, at the Office of the Sec-
retary of the Army, Old Post Office
Bullding, Twelfth and Pennsyl-
vania Avenues N. W., Washington
25, D. C.

Danlel J Cashin, who headed
the NYC office, which was recent-
ly closed for recruitment purposes,
remains at 346 Broadway as lial-
son officer between the northeast
area and Washington.

lD(Y(‘AﬂO\AL

VETERANS

Mdmdymbmmm'l
Accounting, Seerctarial, Business
ministration. You get allownneces d
$110 o 5160 & wmo. In day semsion, o
$58 to $50 a me, evening sendlon, Low
Tuition Rates.

MONROE SCHOOL OF BUSINESS
E 177h ™, & Tremont Ave., Bremx
(RKO Chester Theatre BMg.)

March 12 the filing period for
park patrolman jobs, $3,411 to
$4.212 a year, with the Long Is-
land and Niagara Frontier State

quirements, Candidates must be

NYC Caretaker
Open Until Feb. 18

Applications are being received
up to Thursday, February 18, in
the exam for filling caretaker jobs
at $2505 a year with the NYC
Housing Authority.

Men only are eligible,

There are no educational or ex-
perience requirements, and no
specific age limits, so that men
between 18 and 70 may apply.

Candidates need not be NYC
residents. Employees of the Hous- |
ing Authority are exempt from the |
City residence requirement.

Written Test May 22

All candidates will take a writ-
ten test, tentatively scheduled for
Batuurday, May 22, It will be de-
signed to evaluate the candidate's
general Intelligence, aptitude, com-
mon sense, ability to follow du-ec-
tions, and knowledge of such sub-
Jects as cleaning and assisting ln’
the maintenance of the grounds
and areas adjacent to housing pro-

WOULD YOU LIKE A

HIGH SCHOOL DIPLOMA

Prepare for the next high school
equivelency examination givem ence
a month n sach boro. We help you
fo complete your application, refer
you %o a prep school ¥ mecessary.

Boreo Hall Guidance Center
Ulster 8-8686
By appointment. Fes $5

U. S. Steno and Typist
Jobs Open World Over

U.S. employment in other areas recruiter at the Employment Ser-

vice's Commercial Office, at
East Nineteenth Street, NYC.
List of Jobs and Vacancies

The following positions will be
filled:

Stenographer and typist—Fifty
openings overseas at $3,150 a year
plus rental allowance, cost-of-
living allowance, and hardship
post difTerential, Stenographers
must take dictation at the rate of
80 words a minute and type 50
words a minute accurately by the
touch system. Typists must do 50
words a minute accurately by the
touch system.

Stenographer—Twenly openings
in Washington, D.C. at $2.950 or
$3,175, depending on experience,
Applicants must take dictation at
80 words a minute, type 50 words
a minute, and be a U.S, citizen
over 18,

1

&

LU UL LU LU LU

EQUIVALENCY
HIGH SCHOOL
DIPLOMA
Issuod by N.Y Board of Regents

® Coaching Course
® Begin Anytime

@ Individual Attention
® Small Classes

$35 - TOTAL COST - $§35
Call or wend for folder

YMCA Evening School
AB W. 63rd St., New York 23, N Y.
ENdicott 28117

.Jlllllllllllllllllllllllllllllllllllllllllll
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250 Jobs Open ot NYCHA

HOUSING CARETAKER

Filing Feb. 2-18—Exam May 22
Our course prepares you
for the exam.

Class Meets Weds., 6:30 to 8:30

Come ln, Write or Phane
- et em e e mm e = e - e e = = e e
Eastern School AL 4.5029
133 2nd Ave, N, Y. 3, at 8th S,
Plense write me, free, aboul the
course.
NANME ...... SesRsesr s et ra R by
ADDREBE ..ocececccccnssansnsene
BDORO. seveveesn. 1A
pr—— v
REGENYS . COLLEGE . GUSINESS
h Grade through High Sch

DAV & EVE. CO-ED, Aun‘uo‘
OUR DIPLOMA ADMITS TO COLLEGE
BORO HALL ACADEMY
427 Fletbush Ave, Ext, Cor, Fulton 51, « Bk'n )
VL. 8-2447 —Reguest Cotalog « Lnroll Now

CIvIL
SERVICE

CIVIL SERVICE COACHING
Technionl Eogineering, Transt Exses
MENSE FREFARATION
Sationary Eogr, Refrig. Oper. Master
Hiecirician, Prof, Eongr, Arch. Bu~
weyor, Deaftng, Design, Malhomaties

MONDELL INSTITUTE

THO W. A1t . (BEst 1910) Wi T-9000

Sadle Browa jays:

w JOBS

For the hopwly Trained

BUSINESS ADMlNlSTIA‘rOﬂ
dr, Aecounting - Bookkeeplng
EXECUTVE SICIITAIIAL

BSlenography i+ Typlng -1 Real Kelale
Mauranes <> Fubllc Spesking
Advertising -3

Refreshor Uourses
DAY & RYENING & 0O-ED

1 Ty gy vt g A
COLLEGIATE tushiess

INSTITUTE
501 Madisen Ave,, N.Y, PL 8-1072
(Al BSud 8t

START TRAINING NOW!
Physical Exams

PATROLMAN

Special Classes Under Ex

In Session. All Required Equipment.
Facilities avallable every weekday from 8 am. to 10:30 p.m.
Three Gyms, Indoor Track, Bar-bells, Scaling Walls, Pool, and
General Conditioning Equipment,

BROOKLYN CENTRAL YMCA

55 HANSON PLACE, BROOKLYN, 17
MWAmhumnstauon.Phone ST. 3-7000

Instruction Now

SCHOOL DIRECTORYJ

Asademie and Osmnmevcial — College Freparatory

SalMing & Flast Massgement. Steblconry & Custodlan Englueers License Proparations.

UL, 83477

BORO NMALL ACADEMY, Fiatbush Bxi, Cor. Fullon, Bkiyn, Regents & Gl Approved

Hotiools

WABRINGTON DUSINESS INST. 200071

B Ave.
and oivl) service ralmine Moderale cost M

oor, 12040 84.) N.YO Secrclarial
20080

East 177w 8L

MONROE SCHOOL OF BUSINESS, Secretarisd, Accounting, Velerans Acerpled. Civid

aad Boston Koad (REO Chesier Thealss

halr
N Y. €. MU 34408,

renoval for men sad women. Free Book “C"

Profitable full or part-lime career W

1B B 4let B,
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Year’s Greatest TV Value
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NEW BILLS IN
LEGISLATURE

(Continued from Page 2)

B1. 1357, BRYDGES (Bame as
Al 1658, CURTO) — Provides
that member of State Teachers
Retirement System after 10 in-
stead of 15 years of total State
pervice, may be retired for dis-
ability. In 8. Education, A. Ways
and Means. :

BI 1362, FUREY (Same as Al
2479, OLLIFFE) - Allows uni-
formed member of municipal po-
Mce department additional pay for
evertime at rate of 1’4 times regu-
Jar rate. In 8 Civil Bervice, A,
Ways and Means.

S1. 1380, MANNING (Same as
Al 1614, HATCH) — Authorizes

“municipalities to adopt and amend

Jocal law, ordinance or resolution
for monthly supplemental pay-
ments to widow of retired em-
loyee, which shall not exceed
ose pald to State retired em-
loyees, for period from July

4 to March 1955; defines
widow as one recelving retire-
ment allowance or pension of $1.-
800 a year or less. In S, Civil Ser-
wvice, A. Ways and Means.

S.I. 1381, MANNING (Same as
Al 1667 HATCH) — Provides
for determining number of years
of allowable and credited service
for supplemental pension for State
and local teachers and employees
who retire before January 1, 1952,
with allowance or pension of $1,.-
R00 or less, any fractional part of
year in addition to 14 years of
pervice, shall be counted as full
year. In 8. Civil Service, A. Ways
and Means,

S.I. 1402, HATFIELD (Same as
Al 1211, J. FITZPATRICK)
Btrikes out provision that pay of
Btate and municipal employees on

r diem basis or other basis of

ss than %% month shall not be
taken Into consideration for un-
employment isurance benefits, In
8. Labor, A, Ways and Means,

S.I. 1410, COOKE (Same as AL
1645, WILCOX) — Includes skilied
borer: in non-competitive class
of clvil service In definition of
temporary laborers, who may be

aid wages without audit, or cer-

ificate of Civil Service Depart-
ment or Commission. In 8. Civil
Bervice, A Ways and Means.

S1. 1419, VAN LARE (Same as|

Al 1720, WALMSLEY) — Fixes
mew schedule of allowances for
stafl of headquarters of National
Guard, N. Y. Guard and N, Y.
Naval Militla. In 8. Defense, A.
Ways and Means,

SI. 1424, MITCHELL — Re-
quires that sum of total service
of member of NYC Teachers Re-
tirement System on application for
retirement, for leave of absence
for maternity shall equal or ex-
eeed 35 years with no more than
four years of such leaves to be
sounted In sald sum. In 8. NYC.

8.1, 1425, MITCHELL (Same as
Al 1797, BROOK) Allows
member of NYC BEmployees Re-
tirement System on renewal of
membership credit for service ren-
dered as officer or employee of
eommittee of State Legislature,
while resident of City, if claimed
before July 1, 1954. In 8, NYC,
A NYC,

81, 1461, LANZILLOTTI — Pro-
vides that gross annual pay of
Btate or municipal penitentiary
guard or correction officer in com-
petitive class of clvil service shall
not be less after equal years of
service than that paid patrolmen
employed by police force within
same territorial jurisdiction; ex-
eepts pay for special duty. In S,
Penal Institutions.

51 1467, MORITT (Same as
Al 867, in February 9 LEADER).

SI1. 1468, MORITT — Allows
member of NYC Teachers Retire-
ment System pension ecredit for
time spent while on leave of ab-
sence for maternity up to maxi-
:glél of seven years' credit. In 8.

5.1 1492, ERWIN (Same as AT
1780, MacKENZIE) — Allows of-
ficers and employees of State Leg-
jslature additional emergency pay
of 6 per cent of regular pay, for
fiscal year commencing April 1,
1064, but mot more than $1.000
additional and excepting salaries
of more than $1,000 additional
and excepting salaries of more
than $17.500; appropriates $130.-
000. In 8. Finance, A. Ways and
Means.

B.1 1493, FRWIN (Same as AL
179, MacKENZIE) — Allows of-
ficers an demployees of State Leg-
Elature emergency pay for flscal
year commengcing April 1, 1954,
of 12% per cent on first $2.000,
10 per cent on next $2000 and
Y% per cent on balance but not
more than $1,000 additional, and
excepting salaries of more than

17,600; appropriates $250.000. In

. Pinance, A. Ways and,Meaps.

8.1 1494, ERWIN (Bame as AT
2983, MacKENZIE) — Allows of-

Members of the Wagner Ad-
ministration have Informed lead-
ers of NYC employee groups that
& general salary increase for City
employees will be granted.

How much it will be will depend
on what additional revenue NYC
can obtain under new legislation
to be voted at Albany.

It is féregone that NYC will get
some additional taxing powers,
and authority for substitution of
st least one tax for another to
produce more money, and some
other additional revenue sources.

While Mayor Wagner sought
$143,000,000 additional for warl-
ous purposes, of which a pay In-
crease was one, the present pros-
pect is for $100,000,000, but, what-
ever it is, NYC employees will get
a share,

The salary increase would rep-
resent fulfilment of the Mayor's
campalgn promise to safeguard
employees from any reduction of
take-home pay because the bonus
was frozen into base pay on Jan-
uary 1, and to provide an addi-
tional gain, How much such gain
would be nobody can closely es-
timate now.

The average reduction In take-
home pay {5 $60 & year and arises
from the necessity of the em-
ployee contributing the same per-
| eentage as before, to his annuity
account but on & larger amount
of base salary, since only base

tion computation.
Mayor's Message

The fact that a general raise is
on the way was hinted by Mayor
Wagner in his recent message to
the Council.

The Mayor sald, under the
heading “City Employees":

“The wage standards of our
municipal employees must be im-
proved. The greatest City In the
world is entitled to the best peo-
ple to run {t, and we cannot con-
tinue to attract such people un-
less we can pay them adequate
wages. Our loyal civil servants,
who have continued to devote
themselves to the interests of the
people despite their low salaries,
are entitled to recognition through
wage increases which afford them
decent standards of living.

“The new reclassifieation bu-
reau established as a permanent
unit of the Municipal Civil Berv-
fce Commission is already at work

and salary plan for City employ-
ees, Hearings will commence very
soon in regard to several competi-
tive services. The work of this
bureau will be speeded up so as
to provide as quickly as possible a
Job reclassification and salary
scheme based upon the principle
of equal pay for equal work. It
will insure the establishment of
logieal lines of promotion to pro-
vide an incentive to civil servants
making government their ecareer,
It will provide machinery for ap-
peals on job allocation. An ade-
quate staff will be provided to
maintain the career and salary
plan on a current basis™

Tied In with the pay increase
would be the problem of stabilis-
ing and modernizing the Incre-
ment Law, but this effort will not
be made until after the raise is
effective, on July 1, 1955. Three
$200 Increments are sought, $600
instead of present $480, Whether

the raise would be a flal across-
the-board amount, or two or three
different flat amounts, depending
on pay brackets, or percentages
of pay, with a different percent-
age for, say, each of three differ-
ent pay groups, will not be de-
cided until the amount of money
is known,

There is a trend, In FPederal
and State government, that may
show up in NYC government, of
giving better recognition now to
those in the upper and high pay
brackets, because flat amounts of
raises in the past have left them
relatively less favored.

Functions of Two Remedies

The job reclassification on which
NYC is working i1s independent of
the general pay raise, One is not
to be used as a substitute for the
other. The reclassification is sup-
posed both to take care of in-
equities and raise the general pay
level. The general increase is to

‘compensate, in part at least, for the

fallure of City pay to keep pace
with the increased cost of living,
so now, although pay is higher,
City employees can buy less with
their present pay than they could

pay figures in annuity, contribu- '

on an over-all and modern career |

with their former pay. Also, the

{idea of having salaries adjusted

to a continuance of a given stand-
ard of living, and not shrink in
purchasing power so that one has
to endure sacrifices, is another ap-
proach of the leaders of NYC
groups, who cite the progress
made by emplovees In private In-
dustry in this direction, L

The reclassification Is exhcud
to validate the general pay raise,
and improve recruitment and re-
tention of employees by additional
pay improvement,

The bill to establish a Labor
Relations Department was signed
by Mayor Wagner. The only em-
ployee group to show up at the
public hearing was the Govern-
ment and Civic Employees Or-
ganizing Committee, CIO, which
sees in the new law the possibility
of a much better break for em-
ployees with grievances. Although
the new department will Tunction
in private industry as well, 1t will
have & bureau as the first cen-
tral agency in NYC history to
which an employee ean take a
grievance, even one concerning
pay,

Now that the basic law Is en-
acted, operating rules are to be
established, to assure uniformity
of application In all City depart-
ments,

Plan on Personnel Director

The creation of the position of
personnel director, for some
months a debated Issue, Is as-
sured. It will be in the Munje-
ipal Civil Service Commission, and
will not be of the “Czar" type.
The personnel director will not
take over the recruitment duties
of the Commission. He will be un-
der the Commission, not over it;
nor will the Commission lose its
bi-partisan complexion, nor be
confined to mere rule-making,
holding hearings and passing on
Jurisdictional questions. The plan
to be followed is substantially the
one recommended by the Mayor's
Committee on Management Sur-
vey, of which Dr. Luther H, Gu-
lick was executive director. Dr.
Gulick iz now City Administra-
tor and his ideas about personnel
direction, reclassification, and civil
service and personnel matters
generally are just now getting full

ficers and employees of judiclary
additional emergency pay for fis-
cal year commencing April 1, 1954,
of 12'%: per cent on first $2,000,
10 per cent on next $2,000, and
T% per cent on balance, but not
more than §$1.000 additional, ap-
propriates $280,000. In 8. Finance,
A, Ways and Means.

B. I 1405 ERWIN (Same as AL
1781, MacKENZIE) — Allows of-
ficers and employees of judiciary
emergency pay for fiscal year com-~
mencing April 1, 1964 of 12'% per
cent on balance, but not more
than $1,000 additional and except-
Ing salaries of more than $17,500;
appropriates $230000. In 8, M-
nance, A, Ways and Means,

B1 1497, MORITT (Same as
AL 117, Noonan) — Allows con-
tributors to State Teachers Retire-
ment Systemy, transferred to NYC
Teachers Retirement Bystem,
ceredit for service in NYC. public
\cchools or in City colleges ore

membership W State Teachess

Retirement System. In 8, Educa-
tion, A. Ways and Means,

8. 1. 1499, DESMOND (Same as
Al 1808, AUSTIN)—Allows mem-
ber of State Teachers Retirement
Systeny to continue to receive dis-
ability retirement allowance for
additional five years, after physi-
clan certifies that he should be
restored to active service and re-
tirement board concurs, unless
teacher is able to become re-em-
ployed at salary of at least 3/4
previous salary In 8. Bducation,
A. Ways and Means,

WELFARE OZANAM GUILD
HEARS FATHER MIDDLETON

Monsignor John 8, Middleton
addressed the Ozanam. Guild of
Catholle employees of the NYC
Department of Welfare,

He s pastor of Bt. Peler's
Church and Is former secretary of
education for the Archdiocese of

New York, Jack D. Mahoney was
chalrman of the luncheon,

support at City Hall,

Employee organizations wmndl

go along with the plan, even
though some of them prefer a
somewhat different solution. For
Instance, the CIO would like to

General Raise Is Slated in NYC:
Personnel Director Plan Decided:
Labor Relations Dept. Established

san basis, as now. Another suge
gestion, was that the person-
inel director position should be
‘in the Mayor's office, with per-
sonnel administration and some
budget authority, combined in him

see the Commission President as'but the Mayor will not suffer re-
personnel director and head of duction of the Budget Director's

the Civil Service Department, with
two Commissioners on a bi-parti-

authority, any more than

the
| Commission’s authority.
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CIVIC SERVICE LEADER

Attendance Rules for Institutional Employees
In State Departments of Correction, Health,

Mental Hygiene, and Social Welfare

There is frequent question over
e wording of attendance rules
for State institutional employees,
The LEADER prints the rules be-
Jow in full,

PREAMBLE

The following rules have no ap-

cation to employees pald on the

urly or per diem basis.

In any continuing emergency,
the rules may be suspended in
whole or part by the head of the
department in which the emerg-
ency exists, provided that written
notice of such suspension is sent
promptly to the State Civil Serv-
fee Comimnission by the department

RULE I — ATTENDANCE

1. EMPLOYMENT YEAR:

The employment year for which
vacation allowance, time credits
and time deductions are calcu-
lated is the fiscal year April 1
through March 31,

2. WORK WEEK:

(a) The work week for basic
snnual salaries, for all Institu-
tional employees, other than those
specifically excluded from the ap-
plication of overtime compensa-
tion promulgated by the Budget
Director pursuant to the provisions
of Chapter 270 of the Laws of
19047, as amended shall be 40
bours.

(b) Subject to such labor laws
sa are controlling, the time of be-

nning and ending of working

s, and the time off for meals,
shall be determied by the institu-
tton head, subject to the approval
by the department head.

3. OVERTIME: (applicable only
te overtime for which no addi-
tonal compensation is granted).

(a) So far as practicable, the
mecessity for overtime work shall
be approved in advance by the
employee's immediate supervisor
before any credits for overtime
work shall be allowed. Overtime
eredit shall be granted, where
earned, to all employees except
where the department head desig-
nates certain executives, officers,
and employees who shall not earn
overtime credits because of the
nature of their work and respon-
sibilities, Employees so designated,
mmy be granted time off as a dis-
eretionary matter.

(b) In any one day, not less
than the first half hour of over-
time shall be credited, but in ex-
ecess of that, it shall be credited
in one-quarter hour units but no
fractional part of a unit shall re-

eelve credit. Use of overtime
eredits shall be charged in one-
balf hour units,

(¢) Time in traveling in excess
of the regular working hours shall
receive no credit as overtime, ex-
eept when required and approved
by the institution head,

(d) Overtime credits shall be
used not later than the end of

the fiscal vear following the one
m which the overtime is earned,
provided that such time off from
regular working hours shall be

Negotiations
(Continued from Page 1)

the wellare of both the State of
Mew York and its employees.
LEADER Editorial

“We respectfully refer you to
s editorial appearing in the Civil
Bervice LEADER of February 9,
19564, which we attach hereto,
which in our opinion states fully
and fairly the considerations in-
wolved is this question,

"As the elected representatives

of the employer, the people of
this State, we appeal to you to give
sarnest consideration to the facts
which we have called to your at-
tention, We also point out that it
is indecd false economy to attempt
o save money by underpaying
your public employees, The end
result of such policy can only ul-
timately be substandard employees
and substandard service to the
public which in the long run
wlll result In a lessened efliciency
and morale In public service to-
g!.h»r with competitjve xn:d)l]:ty

recrull efliclent publie servants,

"Our case for the necessity of
& salary increase, on the basis of
all avallable information, can
neither be denled nor contro-
verted. We urge your honorable
bodies to review all the facts re-
ting Lo salaries of State em-
ployees confident that the only

pesult of a falr appraisal of the
facts will be an average upward
adjustment of salaries of State
ssgioyees of at least 13 per cent”

first approved by the proper ad-

ministrative officer.

(e) Overtime work for which
compensatory time off may be
taken, shall not be allowed after
the accumulation of the equiva-
lent of thirty full days of over-
time credits. Further overtime
work many be authorized only up-
on approval of overtime pay by
the Director of the Budget.

(f) Overtime credits shall not
be transferable from one depart-
ment to another. Overtime credits
may be transferred with the em-
ployee from one institution to an-
other in the same department
and between the central office of
a department and one of its insti-
tutions, subject to approval of
the appointing officer of the In-
stitution or central office to which
the transfer is being made; pro-
vided, however, where such trans-
fer is required and directed by
the department, overtime credits
shall be transferred.

4. TARDINESS:

Penalties for unexcused tardi-
ness shall be imposed by the head
of each Institution in conformance
with rules established by the re-
spective departments. Such rules
shall be flled with the Civil Ser-
vice Commission.

5. RECORD OF ATTENDANCE:

Dally time records shall be
maintained showing the actual
hours worked by each employee,
The department head may desig-
nate certain executives, officers,
and employees who, because of the
nature of their work and responsi-
bilities, shall not be required so
to report their time.

RULE II—ABSENCE WITH PAY
1. SUNDAYS AND HOLIDAYS:
All Sundays and legal holidays

enumerated herein shall be al-

lowed as days off, or days shall be
allowed in lieu thereof. The legal
holidays shall be the ones desig-

nated for January 1, February 13,

and 22, May 30, July 4, Labor

Day in September, October 11,

November 11, Thanksgiving Day

in November, Christmas Day.

2. VACATION — PERMANENT

EMPLOYEES:

Employees who are employed
throughout the year in a regular
work week shall earn four weeks
of vacation for a year of service.
Such vacation time shall be com-
puted in accordance with the
following:

(a) Employees, whose basic work
week Is 5 days, shall receive 20
working days of vacation for a
vear of service and such vacation
shall be earned and credited at
the rate of 1 2/3 working days for
each month's service at full basic
salary,

(b) Employees, whose basic work
week without overtime is five and
one-half days, shall receive 22
working days of vacation for a
year of service and shall be
credited at the rate of 1 5/6 days
for each month's service at full
basic salary. Vacation taken on
Saturday shall be charged as one-
half day.

(¢) Employees, whose work week
for basic annual salary is 40 hours
in five days (and who work regu-
larly on the sixth day, or part
thereof, at overtime compensa-
tion) shall receive 20 working days
of vacation for a year of service
(1.e., the equivalent of 160 work-
ing hours; 40 hours per week mul-
tiplied by four). Such vacation
shall be earned and credited at
the rate of 1 2/3 days for each
month's service at full basic sal-
ary. Where such employees draw
vacation on the basis of five days
of & work week and do not work
on the sixth day of such week,
they shall be pald for such vaca-
tion allowance at the basic annual
salary of 40 hours of work; but
where such employees who reg-

| ularly work 44 hours a week draw

vacation on the basis of flve and
one-half days of a work week they
shall be paid for it on the basis
of their regular work week of 44
hours, and where such employees
who regularly work 48 hours a
week draw vacation on the basis
of six days of a ork week they
shall be paid for it on the basis
of their reguiar work week of 48
hours,

(d) Vacation Is to be taken at
any time requested by the em-
plyee and convenlent to the In-
stitution, with the approval of
the Institution head, but it can be
drawn only by an employee who
has completed four months of
continuous State service,

W Vacallon saroed but not

used during the fiscal year in
which it is earned may be car-
ried over only to the next fiscal
year, with the approval of the
department head.

(f) PFor calculation of vacation
credits, unless otherwise specified
in these rules, the time recorded
on the payroll at full time and the
full rate of pay shall be con-
sidered as time served by the em-
ployee. Full time shall be con-
sidered to be the usual hours in a
day that the employee Is required
to work and full pay shall be that
which he received for such amount
of work. On this basis, an em-
ployee, working regularly through-
out the year at one-half the hours
a day that are usually required
of other employees, shall also re-
celve four calendar weeks of vaca-
tion but his total pay for such
period shall be the amount which
would have been due him if he
had been working regularly at his
usu:l‘ hours for four calendar
weeks,

$. VACATION — TEMPORARY
EMPLOYEES:

Temporary and provisional em-
ployees who have served four
months shall receive vacation
credits for each month served and
subsequently served, at the same
rate as established for permanent
employees and shall be subject
to the same rules in drawing such
credits.

4 VACATION — TRANSFER
OF CREDITS:

Earned vacation shall, where
possiile, be used by an employee
prior to s transfer, but a written
statement of unused vacation
credits shall be furnished the em-

loyee whose transfer is approved

y the Institution or department
head, and such credits shall be
transferred with the employee,

5. SICK LEAVE

Each permanent, provisional or
temporary employee shall be al-
lowed sick leave credits at the
rate of one working day per month
in service. These credits shall be-
come cumulative, up to 150 days
maximum. After this maximum is
reached, no more sick leave cred-
its may be earned by the em-
ployee except to the extent of
building up the accruals again to
the 150 days maximum.

The unit for crediting sick
leave shall not be less than one-
half day, Sick leave may be drawn
in units of one hour, Credits can-
not be earned for the period an
employee is on leave of absence
without pay. For the calculation
of sick leave credits, unless other-
wise specified in these rules, the
time recorded on the payroll at
full time and at the full rate of
pay shall be considered as time
“served” by the employee,

Sick leave credits may be earned
but cannot be drawn until the em-
ployee has served four months in
State service. No sick leave with
full pay shall be granted beyond
accrued earned credils,

In order that absence, because
of personal 1iliness, may be
charged to accumulated sick
leave, it must be reported by the
employee on the first working day
of such absence, and where the
work is such that, in the judg-
ment of the institution head, a
substitute would be required, ab-
sence for disablility shall be re-
ported not later than two hours
prior to the tour of duty. Absence
for iliness on BSaturday, Sunday
or & holiday shall not be charged
unless such day is a designated
working day for the employee.
Where an employee is designated
to work & half of his full working
day, only a half day shall be
charged for absence on such day.

6. SICK LEAYE—EXTENSION

AFTER ALL CREDITS
USED:

At the discretion of the head of
the Institution and with the ap-
proval of the department head,
permanent employees may also be
granted sick leave with one-half
pay for three months after three
years of permanent employment
in the State service, after all ac-
crued credits of vacation, overtime
and sick leave have been used.
An additional period of three
months of leave at half pay may
be granted with the approval of
the department head. In special
instances, sick leave with half pay
may be further extended with the
approval of the department head.

ck leave not exceeding eleven

mon! without pay, may be
granied. Ne siek leave without

Pay Politics

and Public

(Continued from page 1)
A few straws in'the wind are available.

Item:

Assemblyman Preller, Republican of Queens,

polled his district. He found 59 per cent of his constituents
favoring a 12 per cent pay increase.

Item: The Board of Supervisors of the Town of Islip
has gone on record favoring the employee position. The
supervisors feel the local community has a direct stake
in the pay of the employees who live there,

Item: Thomas Curran, Manhattan GOP leader, told a
delegation of State employees he is ‘“100 per cent be-
hind them.” This is an important commitment, and would
not have been made if Curran were not aware of com=

munity sentiment.,

Item: In Syracuse, two important legislators pledged

their assistance to the employees.

In Albany, six legisla~

tors appeared before Mental Hygiene employees to ex-
press their support of substantial improvements in wages
and hours. The same legislative support has been noted

throughout the State.

Item: On a proposition that would be the equivalent
of a 20 per cent wage increase to institutional employees,
50,000 signatures were gathered — most of them in the
sparsely “populated rural areas—within a few weeks.

Item: The people have demonstrated their attitude by
moving to increase the Governor's salary to $50,000 a
year and the Lieutenant Governor's salary to $20,000 a

year.

It is entirely probably that they realize the im-

portance of proper pay for competent performance up
and down the line of State employment.
Wherever the employees have stated their cases, they

have won support.

In sum, the people of New York State do not oppose
a proper increase to their employees.

pay in excess of eleven months
shall be granted unless the de-
partment head has obtained from
the State Civil Service Commission
prior approval of such an exten-
sion. (See Civil Service Rule
XVI). No vacation or sick leave
credits shall be earned while on
leave hereunder.

1. SICK LEAYE — PROOF OF
ILLNESS:

In eorder to qualify for sick
leave, proof of disability must be
provided by the employee, satis-
factory to the Institution head.
Presentation of & physician's cer-
tificate in the prescribed form may
be walved for absence up to one
week. Such certificate is manda-
tory for absences over one week,
and In. protracted disability
should be presented to the institu-
tion head at the end of each
month of continued absence,

8. SICK LEAVE — TRANSFER
AND RESTORATION OF
CREDITS:

(a) Employees transferred from
one Institution to another in the
same department, or between the
central office of a department and
one of its institutions, or from one
department to another depart-
ment, shall be furnished with a
written statement of unused sick
leave credits and such credits shall
be transferred with the employee.

(b) Competitive employees laid
off from the service under the
provisions of Section 31 of the
Civil Service Law shall, upon re-
instatement to service from the
preferred list, have restored sick
leave credits accrued to the date
of lay-off,

(e) Permanent employees who
resign from the service and are
reinstated under the provisions of
Civil Service Rule XVI, shall have
restored sick leave credits ae-
crued to date of resignation,

(d) Permanent employees who
resign from the service and are
appointed (not reinstated under
Rule XVI) within one year to an-
other position in the State ser-
vice may or may not, st the dis-
cretion of the appointing officer,
have restored sick leave credits
accerued to date of resignation,

(e) Permanent employces who
are retired on a disabllity basis

reinsta

and are Igter ted to the
service shall have restored sick
leave credits

retirement.

(f) A temporary employee whe
receives another temporary ap-
pointment within six months from
the time of separation from the
service, may or may not at the
discretion of the appointing offi-
cer, have restored sick leave cred-
its accrued to date of separation,

$. LEAVE DUE TO DEATH OR
SERIOUS ILLNESS IN IM-
MEDIATE FAMILY OF

EMPLOYEE:
Permanent, temporary, and pro=
visional employees who have

served over four months in the
department shall be granted up-
on satisfactory evidence of death
or serious illness in the employee's
immediate family, leave with pay
not to exceed four working days
in any fiscal year, Such absence
may be extended to a maximum of
10 work days and the excess above
four work days shall be charged
to sick leave, vacation or overtime
credits, Serious {liness shall mean
an illness of such degree thas
there is considerable doubt of the
person's recovery. The lmmediate
family of an employee shall ine
er, brother, sister, spouse, or chi
of the employee or his spouse.
shall also include a brother-in-law
or sister-in-law of an
employee.

(Continued Next Week)

DIVISION OF EMPLOYMENT
COMMITTEE MEETS FEB, 13

ALBANY, Feb, 16 — The Divie
slon of Employment Committeey
Civil Service Employees Associa=
tion, will meet in Albany heade
quarters at 10 am., Thursday,
February 18, Committee chalre
man is Alfred Reinhardt, Othes
committee members ‘are: EKay
Armeny, A. Earl Baumgarteng
Richard Childs; John Keegany
Catherine O'Connell; Joseph Red=
ling; George Roht; Celeste Rosens
krans; Lillilan M. Wilson.

JEMISON APPOINTED
TO THOMAS INDIAN SCHOOK

ALBANY, Feb, 15—Edmund &k
Jemison of Basom was named by
Governor Dewey for reappoint-
ment as & member of the Board
of Visitors of the Thomas Indian
School at Iroquols. The reappoint=
ment & for a full seven-year

accrued o date of | term,



