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SOLIDARITY IN SYRACUSE.

journered to upstate conference by chartered bus. _(right)

i . ) ' " . ' v

201 skilled .cr'nft‘smcn”

Ileading down, craftsmen read exhibit” on higher wage
ceilings a WSH panel recommended, - the continuations
committee hold its first session, craftsmen look over WSB
pancl and government surveys.  Bottom rigcht are seen
Willinm ‘Fempleton, GE Schenectady electrician from *301°,
chairman, and Fred Cacchione, toolmaker. of Remington-

-

UP&}I\!L N b waniy -..-_ f‘;;""".’“"-'."";: L

Rand in Elmira, TAM-AFL LOdg‘e 826, secretary.

: Wugo freoze board say’ NO” i
' to its own panel findings!
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or speeded-up in Schenectady ?
* K %
Glo favors “good wages.” But

how tough things aré for news-
papermen in Czechoslovakia, cab
drivers in lnnlmctun, (ln;., cateh-

oS ii'i""'l'.lm'land and EhimRey I won't give its omployeeda w ugo""
swoaepers in Pakistan—but never  inercase.
aword on huw it f'eels Lo be laid GIY favors high employment-.

I

Thursday, May 29, 1982

A SRR
With this dssue e begin o new & St But is laying off all over the GLY favors democracy. But it
column ta counter the pap that GF o GE Works News country. has proposed that the govern-
puts ot thraughits propaganda mill | ® Boulware's Newsletter  (ili is opposed to inflation. But  ment outlaw’” labor unions it
.- N NTH H .“ H A, Lo ] 2 u.‘ “1 3 1 1) .\’ H . 'A‘\
Why is it GIS officials find lots  off by GIS in Lrie, underpaid in  1L.M vised its prices so high that ot d_ﬂebllt like. | @ 3
ol articles {for their columns on Nov '{ll'k, overtuaxed in Cle\'elﬂn(l enn't. b(.!“ \\'htlt it Sp(‘eded ll]) l‘l"\ GE favors equahty for women, =y

Teon ieted time and again-for-be- -
Cing a monopolv and driving out

. ' ! f . . .l - . . . . : ‘

" DAL DECRAFTES

Ska!ied craﬁ Wage &mference

sSkilled cr aftsmen [rom many different shops and
many different unions set an example of the uniterd
action needed in the laber movement today to wuge
an effective hght agrninst the wage freeze wnd the
. stepped-up fight that employers are waging against
‘the entire labor movement, at the upstate New York
Tool-Die-Skilled Craftsmen’s Conference held in Syra-
~cuse on Sunday, May 25. i
" The union label—or the lack nl one——wasn’t im-
'-"pnrtant.. What was important. was ‘“discussing mul
planning a common fight on & common problem that wn
share in common in all plants—ending the emplo.\m-
. created freeze on skilled craft rates,” as the crafltsmen
stated in a resolution adopted at Lho conference.
' The reasons for acting unitedly were summed | '4,1\
h\ delegates when they declured:  “The same umi ;
of action that employers engage in is required to el
the discrimination against skl]lerl (‘1'aftsmon and raise
their rates.”

‘But it refused to agree to pay
skilled women at least us much as
men make on common labor.
~QE - favors civil ‘rightsy:~
refuses to promote Negroes to
skilled jobs.

waorkers to produce.
Gl favors free enterprise, But
it hus Dbeen indicted, tried and

competitive: business.
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~lwo years

~La Porte, Ind—=UL’s national
battle to end discrimination -against

~women workers bore fruit as UL

Local 912 won a special 15 cent
wage increase at the Harvell Man-
ufacturing Co. The boost wipes out
the differential between men’s rates
and those for women, and for the
first time brings the women’s scale
above that for common laborers.

Teaure of the fight which resulted

in the breakthrough was the com-
plete cooperation of the men work-
ing at Harvell. With the new in-
crease, the largest group of women

in the shop are now receiving 40

cents an hour mote than they got
ago when UL hrst. or-
ganized Harvell. '

| x K K
Cleveland—A 20 cent an -hour

~gwage increase will head the list of
. emands that the CIO United Rub-

ber Worlers will make on behalf of
an cstimated 200,000 employees of
(the: rubber industry’s Big Three,
the union has announced. Nego-
tiations with the Firestone, Good-
rich and Goodyear companies will
gel under way this month, .

* X% *
Wausau, Wis.—Labor unity here

has bolstered the 600 members of .

Uls Loceal 1118, locked out by the
Muarathon RElectrie Manufacturing
Corp. since the end of IFebruary.
A statement endorsed by -the cen-
tral councils of both the CIO and
AL in this area attacked the

company for its refusal to bargain™ .

with UE and pledged that their
unions would not bhe “used as tools
al the company” which has sought
{o incite the AFL to raid at Mara-
thon. :
*. % *

“San Francisco—The AFL Sailors
Union of the Pacific went on strike
this woek after ship owners
refused to budge on union demands
for a five per cent wage inerease
)(l overtime pay for Saturday
..ml\. SUP ~ Scerctary-Treasurer
Harry Lundberg asserted that his
union was in a strong position for
a long strike if necessary. |

Bridgeport, Conn—A riid by the
JUL-CI0 at the Columbia Record
Co. was yebufted by Ull Local 237
members to the tune of 388 for
,.UE to 317 for IUE-CIO.

had

-~ MThe -committee—will

FRATERNAL SUPPORT:

UE Local 301 Cluef Shop Sthard Wlllmm
Mastriani congratulates Mica worker

o .
s.at a May 26 meeting for filing

a petition for an NLRB election to designate UE as their bargaining

agent. (Sce Story, page 4).

Mica UE Local 311 Vice Presidert Leon-

W

ard Wronhuw.s.lu is on Mastriani’s left and recording secretary All“‘le'
- Barues on his right.

Thmmen

Cut Faght

if GE Termmqtes Pact

A warning to the General Electrlc Company tlnt it would
foce an all out fight from Local 301 if it sought to terminate
ite contract with the UE was sounded this week by ‘301’

Business Apent Leo Jundreau,
Speaking at the Monday night
general membership meeting, Jan-
dreau declared that GE might
serve notice of termination on June
15, TUnder the terms of the con-
tract with UL, either side can
serve notice of
days belore contract expiration,
The contract expires Sept. 15.
The business niﬁ;ent of the larg-
est local in UL, which represents
the workers in the largest works
of GLE, expresscd the determination
of—the-Union to defend the inter-
ests of the workers against any
company union-busting taetics with
all the power at Local 801%s
mand.

Get Out The Vote

Drive Aided by ‘301’
The Exccutive Board last week

approved pavticipation of UIL Local

301 in .a Schencetady county-wide
campnign. 1t

“Get Out the Vote”
approved the appointment of Re-
cording Secretary Rudy Rissland
as the union’s representative on o
committee which will run the drive,

a non-partisan basis with *the aim
of conconraging “by. every means
available overy cligible voter in
the county to register
this fall’s election.”

termination 90

coni-

and vote in

WPTR 5:05 Program
in Final Week
UE Loc_al 301 cnmp!étes its seu-

ond week of nightly radio broad-
asting today as a part of its cam-

“paign to end diserimination aguinst

woment  workers.
will continue through next week
and can  be lmml over station
WPTR (1540 on your dial) from

. 5:05 to 5:15 pam.

operate--on -

The ‘301" shows have
roundups -of labor news

catured
and ecom-

amentary around the nation — the

kind of reporting seldom heard on
the air these days — and spontane-

ous interviews with women«work- "

crs  from the GI2

\\' 0 l‘]\ B

Schencctady

"Tha ccommentary is handled by
13ill Moody, national UE publicity
representutive.  Thus. far,
workers . interviewed include MHar-
viet Attenidorn, Alice Crowning-
hield, Melen Nlchols, Iithel Furman,
Mavy Nuzzaco, Helen Quirini and
Mary Serozski,

~Allof the -women deseribed their. |

]obs and pointed out that men do-
ing identical or nearly identical
work were receiving 30 and 85

cents un hour more “béeause they

are men and we're women.”

—r=-Bopr UR

thing

The broadeasts -

SyracuseWemen S

Conference To Be
|

Held On June 15

The fight to end discrimination
ag linst

women workers
given a new push on Sunday, June

15, when delegations from through-

out upstate New York will meet in’

Syracuse for a state-wide women's
conference. . .
‘Ul Local 301 will be fully rep-
resented at the conference. It wuas
annhounced at the Monday night

~membership meeting that buses are

being chartered to-carry the Sche-
nectady delegation to Syracuse

- where the conference will get un-

der way at the Hotel Onondagy,
beglmnn;., ut one o clock in the aft-
- ernoon.

Local 301, the wo-
men’s conference will be an-
other phase in a long hard-hit-
ting campaign {o raise wnm-,‘
en’s rates to the same levels
as those being paid to men
working at the same jobs. This
campaign was kicked off on
May 7 with the tremendously

- suceessful women’s demonstra-
tion at the GI Subway Gate.
Since  then .local

stewards have been doing every-

possible  to acquaint GRE
workers with the importance to
both men and women of ending the
discrimination in pay by which the

big corporations make more than

35 billion in
year.

extra profits cvery

womenr | o'clock and they'il cuntmuo into

Dance Tom”orrow

Music and merry nmlun;, L.
lore are on tap (mnm:'uw night
at the Edison Club in Rexfovd
where UE Local 301 is holding
its Spring Danee,:

The doings
begin. cooking

are scheduled to
along about nine

“the small hours of Sunday morn-

ing, The workers at the Mie
Insulator Co. plant, who have
just filed a petition for an elecs
Ction to make U (heir union,
will be h[)l.‘('ldl guests at the af
fair, _

T ICI\(‘ u,r‘o slill 1'nilnblc
from luc‘l oflicers “and  shop

stvwards. and at the door Sats
urday night. The taly is only
80 conts, '

will be

officcrs "and -

i

IR S SR )

B U

IS mwT e T D T

et bR

resin

.

BETlaR RS -0

—~—cn



Upstate Skil
\ Wage Ceil

s dJemand

‘Tank operator
worker who hus been on the same
operation a shorter time has been

Cadmits

;“-.t:T q p

led Craftsmen

ling Fight

Ina follow-up to the successful upstate skilled crafts con-
ference held in Syracuse on May 25, the continuations com-

mittee this week began efforts to arrange appoi’ntments with-

the national and regional officers
of the Wage Stabilization Board.

. The purpose of the appointments
would bhe to press for action by the
Board on the demands of the tool
and diemen for increases in the
rate ceiiings of the ¢ aftsmen by
30 to 77 cents an hour.
rises were actually recommended
by spec’i:{l panel of the wage

freeze board but turned down by °

the board itself. ... = 4
"The Syracuse conference ap-
pears to have sparked action
_by angered craftsmen acfoss_
(he country. Already a similar
conference of New England
workers has been called for
Boston on June 22, Like the
Syracuse meeting, the one '

These rate

scheduled for Boston is ex-
pected to group together tool
and die workers regardless of
affiliation from a broad sec-
tion of the labor movement.

The breadth of the upstate con-
ference was emphasized in. the
composition of the continuations
committee ‘which includes - CIO,
ATFL and independent union mem-
bers. The committee consists of
the following:

William Templeton, UE  Loc:il
301, chairman; Fred Cacchione,
IAM-AFL, Elmira, secretary; Pet-
er Bednaccuk, IAM-AFL, Utica;
George Diemer, UK Local 301;. Sig
Peterson, UE Local 325, Jumes-

town; Edward Sprok, UE Local

331, Rome; Ernest Sonnen, UE Lo-
al 306, North Tonawanda; and

~* Otto Ulrich, IUE-CIO, Syracuse.

- campaign for the union.

WHITE |

ONLY ._
)

2 SO

i GEOGRAPHICAL WALE DIF FERENTIALS BETWEEN RORTH AND
MARIAE SOUTH COST LABOR TOUR AYD A HALF BILLIDN YEARLY

' Contribute $100
'To YMCA Drive .

7‘ The $495,000 YMCA Drive aimed

~at providing funds for a major

modernization program came to a
successful close last week. =

UR Local 301 cooperated fully in
the drive. The local executive
board voted a $100 contribution to
the campaign while UE members
contributed. large amounts through

_collections in the shop taken under
‘the joint auspices of the union and
‘General Electric management. Jo-

seph Ahkao was in charge of the

[

."'
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Bldg. 10C: Group of drill press

‘operators protest fact there is not

adequate allowance in their prices
to cover time lost on drill and
reamer changes. They demand
management investigation and
proper adjustment. : '

Bldg. 28: A group of Class “K”
Inspectors are doing higher classi-
flecation inspection  work., They
work on precision instruments and
reclassification to  Class
“J"” Inspection,

Bldg. 49: August Granbacka is
classified as an IElectroplater-Still
although another

given the higher classification of
Solutions Specialist. , Managament
Granbacka’s full compe-
tence. He demands full manage-
ment investigation as basis for
further discussion,

Bldg. 52: A group of chippers
find that there has been-a drastic
increase in the demands and skills
required of their jobs in recent
vears. They believe that their
present time rating is far too low
hecause it does not take into con-
sideration such things as the safety
hazards resulting Trom the heights
they work at. - They demdnd an in-
erease in their time rating in line
with those prevailing for similar
jobs throughout the plant. '

A group of heavy assemblers on
Stator frames demand an increase

‘in their time rating because of the
many changes in their jobs in re-
wocont. years,. . They..are. now. re-.

: quired to work on wooden planks
up to 30 feet above floor level and

additional knowledge is required to
maintain dimensions in much more
enmplicated assemblies. They find

‘manded.

that their jobs compare to those

+'vhich now have time ratings of

$1.45, not with those at the $1.16
level which they have.

A group of welders on Stator
frames believe "that the many
changes in their job in recent years
requires an increase in their timing
ate.  Inaccessibilities have in-
creased because of changed design,
making the welding much harder,
and safety hazards such as increas-

¢d heights and smoke fumes are

also greater. They call for an in-

crease in their timing rate from

$1.06 to $1.35.
Bldg, 60: A" group of Browne

and Sharpe Automatic Serew Ma- .

chine Operators object to the sel-
ection of a leader for their group
who previously worked in the mul-

tiple spindle group and has no pre-
vious experience on the B&S Au-

tomatics.

. The leader is. a person
with

minimum experience while

- men with greater experience were

not considered for the job. - A
managment

M. Spangenberg asks that he be

~allowed to take his week’s vaca-

tion from the week ending June 15
for pressing reasons.

Bldg. 81: A group of testmen

charge that foreman Scanlan has

heen grossly unfair.in the distribu

tion of overtime, in at least one

case giving a sixth day’s work to

- a leader while ignoring the test-

men who had worked the job the
other five days. They demand an

“end’ to such discrimination in overs -

time. ‘
Bldg., 227: A transportation

group protests the use of unauthor-

ized personnel to drive the hospital

2 ° Friday, June 6, 1952

investigation is de-
: " ing way:

— _

Thousands=of grievances are handled by UE Local 301
‘each year at all levels from the steward up to final appeal
in. New York City, To keep members posted, we shall
‘each week list some of the grievances that have not been
settled at the steward-foreman level and have been re-
ferred to the executive board-management level,

car and demands the assignment of
three authorized drivers to .cover
the three shifts on this job.

Groups, ineluding tractor trailer
operators, heavy refuse, utility
equipment - operators and tractor
train operators demand a two step
increase in their job rate based on
the additional responsibilities and
skills' beyond that called for  in
their present job rate. :

Bldg. 273: Lester Ra.msdell, a

stator frame assembler, doing class

B work for several months, de-
mands the job rate, based on his
performance and ability.

A proup of inspectors in the

Large Lathe Section demand re-

avaluation of their job to the “AAY

classification in view. of the work
they are performing and the added
duties given to them. They point
out that their work formerly had

~ the “AA” rating.

Groups working under IForeman

. Hiagen charge that a speedup is in

cffect in their area in the follow-
Welding and machine
groups: are. being asked to work
week-ends while the inspection

group is not, resulting in a pileup

ELECTRICAL UNION NEWS

UNITED ELECTRICAL, RADIO & MACHINE
WORKERS OF AMERICA ({UE)

Local 301
_ Publlshod'hv-ﬂie Editorial Committee
Ass't Rocording Secrotary-~-~Frank D'Amico

301 LIBERTY ST. SCHENECTADY 5, N. Y.

U. S.; SuWéy Shows |
Why Women Work

The “pin, money” theory of why
American women work has been
pinned down for the phoney it is in

a detailed report just published }(:) -
ISy ‘

the U. 8. Department of Labo
Women's Bureau.

The government report revealed
that two-thirds of all women work-

“ing used all or almost all of their

ecarnings to support themselves and
their dependents. . Many women
have to foot the inflated bills for
large families. )

‘Despite these facts industry con-

“tinues to treat women workers as -

if they punch time clocks just for

the fun of it. Salaries are univers-

ally way below those paid men for
identical jobs. And in industries
where women get the lowest pay,

~the earnings of men workers are

also pulled way down below the
average, proving again that men
workers suffer from the exploita-
tion of women. _ \

"~ GE is one-of the huge corpora-
tions which is making the most out
of the “pay the women less” racket.

TreOsUrel e et mm e Holon. Quirini |
Vico-Prosldont wacoecam—aaiu Roy. Schaffer |
Roacording Secrotaryauecwauaa Rudy Risstand.
Prasldonleccccmcnnnnaaan Jamos J, Cognalta
Chiof Shop Stowardamaana Willtam Mastrlani
Businoss Agontacarmcaaaw ===~=lko0 Jandreau

. _ELECTRICAL UNION NEWS

of work for them .when they come
in on Monday niorning. By this
method all* welding work which
previously had required inspection

has now been eliminated and lathe
inspectors now have to O.K. fif °
ished machining operations wit\_.

out inspection; these operations
used  to require io? I
proper approval, maintaining di-

mensions and tolerances according

"to drawing. The groups involved

demand that if any overtime is
given to welding and machine
groups, similar overtime should be
griven to inspectors.

A group protests that under the

present method of computing crane
waiting time, the actual time re-
quired for the lift exceeds the time
allowance in price. They demand
an investigation to correct this sit-
uation. _ - |
Vietor H. Wojcik protests fore-
man’s arbitrary selection of an-
other employee with less service
for 1st shift upgrading. He points
out that he was qualified for the
upgrading since foreman was will-
ing to offer him the same position
but only on the 2nd or 3rd shifts.

He asks for the 1st shift job to

which he is entitled by seniority.”
Campbell Ave.: S. Campoli pro-

tests against management’s failure -
to give him an opportunity to fill -

an open Tallyman’scjob for which
he is qualified. He asks a manage-
ment investigation.

Malta: L. Adams and H. Tyler, "

doing their jobas it has been done

cause supervision has had a1
understanding of their job is
reason to change their work now.
They've -Ueen told they must ro-
tute on work outside of that called
for by their job classification. Ad-

from the beginning, feel that {R}

of peroxide has always been a sep-

arate job under conditions entirely

different from oxygen and nitro-
gen plant operator and they feel
they should remain separate.

inspection with -

Ty

- .amg and Tyler stated that handling. - - . o

‘301’ Delegates
Join UE Lobby
~ In Washington

'

Three members of Local 301 are
‘among the members of a UE na-

tional delegation now in Washing-

ton where they are aiming to get
as many congressmen and Senators
as possible on record against the

-« ~wage freeze and anti-labor legisla-

~ Represeriting  the Schenectady
Local are Vice President Roy
Schaffer, William Christman .and
Lawrence Gebho.

~ The union’s “lobbyists” are
giving top priority to the end-
ing of the wage freeze which
has forced down the standard
of living of millions of Ameri-
can workers while prices and

« profits have mounted steadily.
Also high on the list of issues to

be discussed with members of Con-

gress are two vicious anti-union
proposals. They are the Smith
anti-strike bill which aims at oul-

right union-busting, and the Hum- .

phrey-McCarran moves to give the
politicians the right: to override
the democratic choice of the work-

~ers and pick unions to “represent”
these workers.

\ ‘..'\
/

Ask Kearney Vote
Against Freeze

A committee of UE Local ‘301’
members visited Rep. Pat Kearney,
‘Republican congressman from this
district, to demand that he take
stands opposing legislation aimed

at crippling -organized labor and
+ continuing the wage freeze.

The group included Pres. James’

J. Cognetta, Chief Steward William
Mastriani, William Christman, Wil-
linm Stewart and Larry Gebo.

Specifically; the group called on
Kearney to act in the following
manner on three pieces of legisla-
tion: - .

~® Oppose extension of the De-

fense Production Aect which in-
cludes the wage freeze under which
prices and profits have steadily
mounted while unions. have been

deprived of the right to free col-
legtive bargaining. '
i@ Oppose the Smith Anti-Strike

[aw which has been condemned by
all of organized labor. :
- ® Oppose the Humphrey-Mc-

for workers instead of having the
workers choose their bargaining
agents . democratically.

Carran proposals to give the gov-
“ernment the right to pick unions

58

pany it is to work for.
But GE's

~vided by the company.”

- skin maladies..

_ General Electric never has and probably
never will tire of telling its workers and the
general public about what a wonderfu:l com-

self-glorification
runs into snags created by company officials
not in the public relations department. For
example, it would he tough to convince the
women in Bldg. 81 ‘working on a lacing
operation with only the inadequate protec-

~tion of the white gloves (picture left) pro-

As a result, a number of the women are
suffering from- serious hand injuries and
A set of leather fingers
- (picture_ right), costing a few cents per
worker would provide the necded safety.

But. the “Santa Claus” management at GE
refused to provide the fingers until UE won
the case in a grievance, apparently prefer-
ring to have its workeérs follow GE's “pre-

~ seribed rules” even at the cost of serious:
. and perhaps peérmanent disability.

A True Story of GE Callousness

sometimes

.,
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Success, 1. B, . . . e can now commence with the
. layoffs ... ‘

N Textile SpH
Hurts Workers

The split-off by a faction of the
CIO Textile Workers is being hail-
ed happily by big business organs
as a forerunner of other divisions
in organized labor.

The textile ~break-up occurred

last month after former Vice Pres. .

George Baldanzi climaxed his feud
with Pres. Emil Rieve by taking

~the post of Organization Director
‘in the AFL. textile union. |

This action split the already be-
seiged workers in the industry and
virtually ended their chances of
making an effective fight against

- mass unemployment and the run-

away shops which dominate textile
manufacturing,.

Business Week forecaét" that

other CIO unions would be split,

predicting that the IULE-CIO is
next in line. Said the magazine:

 “TUE’s Pres. Jim Carey . . . is,
“under some attack in the union

for failing to show ‘strong leander-

ship’ to buoy jobs and produce

‘bigger economic and social gains.”

~ ELECTRICAL UNION NEWS

30 Rate ameases

In Beef

More than 30 GE workers have received wage raté in-

‘creases ranging from three to nine—cents an Hour-as a result

of grievarce cases recently processed through to a successful

‘conclusion by UK Local 301, B

The largest group to win more
money consisted of 12 workers in
the Aeronautics and Ordnance de-
partments of Buildings 46 and 60.
Their rate was upped from $1.56 to
$1.65 aflter UK fought to eliminate
the “D” and “I” categories which
the company was seeking to intro-
duce in the departments. The com-

pany finally gave in- and all of the

workers who had been given the

DY rating were moved up to “C."
George Wilson was the steward

who processed the case.

In Bldg. 267, nine women work- .

ers on the Assemble test, exhaust
and glass sealing operations won
raises from §1.34 to $1.37 an hour,
H. Nichols is their steward.

J. Le . Brant, W. Haskin and B.
Sarnowski, three workers on the
resistance check and Wheatstone
Bridge test in Bldg. 241, won a six

cent raise to a rate of $1.40. R.-

Peacock is the shop steward.

| In Bldg. 285, two battery truck
operators who have been doing dif- .
ficult high tiering work and mov-

ing complicated apparatus, won a
ate  inerease from  §1.51%  to

"$1.56%. L. Riano is steward.

A group of workers on dip, stack

“punching, pot continuity, deflection

coil assembly, and wrapping and

" packing for shipping operations
won wage rate increases from $1.34°

to $1.37.

The steward is George
Agius. :

Trial Group Acts
On Two Cases

A cowardly ;1t£ucl_< on an older
man combined with a long record
of anti-union activities brought
about the expulsion of oné man
from UL Local 301 on Monday.

The action was taken by the
membership meeting-on the recom-
mendation of the Trials committec.
Thé expelled man was John Fiore,
whe on March 2 assaulted G4-year-

“old Joseph Krauhuler while on the
~ job,

Fiore ‘didn't even take the

trouble to answer the charges.

~when given an opportunity.

‘It was pointed out thut the ex-
pelled man, a group leader, had a -
long record of anti-unionism and f‘
that the company was now doing”
everything possible to plf(‘)tect him.
This was in sharp contrast to pro-
fessed company policy of firing -
anybody - guilty of violent action
in the plant. A

In another action, the meeting

“approved the recommendation that .
~charges be dropped with. a*repri-

‘mdnd against Stanley ‘Wozumski,
Bldg, 19, for his anti-union actions
in his group and attitude on a re- .

- cent fight on wages, which he op-
posed. Wozumski’s previous. good
“union record was cited us n veason

for leniency. However, he was
warned that repetition of his action
would bring expulsion.

~ Friday, June.6, 1962 ® 3.
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