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Fact-Finders' Report

See Page 16

Two-Grade Reallocations Won For

. Professionals In Education Dept.

CSEA Ready For Hearing CSEA Victory To
On Judicial Conference
" Rules For Negotiations

® ALBANY—A public hearing to be held on May 11 by the Judicial Conference‘of New
York State will set the stage for the establishment of rules and procedures governing col-
lective bargaining between the Conference and the thousands of State employed and local
government court employees of the State's unified court system.

The proposed amendments to
the rules of the Administra -
tive Board of the Judicial Comn-
ference, which has been sub-
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Insurance Changes Nov. 1

ALBANY—Any changes in the amount of CSEA Group
Life Insurance that would be caused by the CSEA-negotiated
. pay increases effective April 1 for State employees in four
[ collective bargaining units will not take effect until Novem-
ber 1, 1970. :

A spokesman for the Civil Service Employees Assn.
stressed this point in a recent statement to clear up any
misunderstandings that might arise when the four State
contracts take effect.

“CSEA has been receiving inquiries as to whether the

.. Group Life Insurance issued to members would increase
based on the salary raises included in the new contracts
effective April 1, the spokesman said. “The amounts of in-
surance issued under CSEA Group Life Insurance are ad-
justed on November 1 of every year based on the salaries
being received by each participating member on the date.

This procedure is in accordance with CSEA contract with
The Travelers Insurance Co. and has been in effect since

| 1939.”
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mitted to the interested parties
for review prior to the hearing,
also call for the establishment
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’ OLEAN CONTRACT S|GNED w= Signing the new
contract negotiated by the Civil Service Employees Assn. City of
Olean unit, for City employees, are, seated, Mayor William O,
Smith of Olean and Raymond M. Haggerty, president of the Olean
CSEA unit. Standing are Robert M. Walker, attorney and City nego-
tiator, and Bernard J, Ryan, CSEA collective bargaining specialist,

of an employment relations re-
view board which would func-
tion in much the same manner
as the State Public Employ-
ment Relations Board which
administers the Taylor Law. The
Judicial Conference claims that
its employees are not covered
by the Taylor Law.

The Civil Service Employees
Assn., recognized bargaining
agent for the State-paild non-
judicial employees, said it wiil
send a task force of employee
representatives and CSEA offi-
cials from both the State and
local government areas to the
meeting, armed with recom-
mendations which CSEA feels
should be incorporated in the
proposed rules.

Irving Flaumenbaum, presi-
dent of CSEA’'s Nassau County
chapter, which represents many
local government court em-
ployees, said that he and CSEA
regional attorney Richard Gaba
would represent the court em-
ployees in his chapter at a
meeting in CSEA's New York
City office on April 27 at which
the recommendations would be
drawn up. Flaumenbaum said,
“We intend to see that the best
interests of the Nassau Coun-
ty court employees are a part
of any recommendations that
are submited at the May 11
hearing” which also will be held
in New York City.

The Suffolk County CSEA
chapter will send Joseph Bene-
detto and Andrew Freemen to
April 27 session, while Vincent
Alessi will represent the Monroe
County court employees. David
B. Klingaman, judiciary repre-
sentative on CSEA's Statewide
Board of Directors and an em-
ployee of the Court of Claims
in Albany, and Sol Summer,
employee of the Appellate Di-
vislon of State Supreme Court
in New York City, will also be
in attendance,

The rules and procedures will
affect negotiations on both fis-
cal and non-fiscal matters, but
will not affect the recent fis-

(Continued on Page 16)

Affect 600 Aldes

ALBANY—The Civil Service Employees Assn. announced
last week that the State Civil Service Commission has ap-
proved two-grade reallocations for all employees in the pro-
fessional education classes of the Department of Education

who are at salary grade 20 and
above, and who were not real-
located in the Fall of 1968.

The Employees Association's
long struggle for the across-the-
board reallocations ended Ilast
week when it was informed by
the State Civil Service Commis-
sion that CSEA’s appeal for the
upgradings had been approved.
The case must now go to Direc-
tor of the Budget T. Norman
Hurd for final approval. It is ex-
pected that he will okay the
measure, CSEA officials said.

More than 600 employees of
the Education Department will
be affected by the reallocations.

Fight Began In 1968

The approval by the Civil
Service Commission climaxed a
series of events which began in
March, 1969, when an appeal for
the reallocations was submitted
by the Education Department at
CSEA’s urging. Extensive real-
locations for other Department
professionals had been approved
in the Fall of 1968. In June,
1969, the March request was

turned down by the Division of
Classification and Compensation.

CSEA, working with the Edu-
cation Department chapter

and
SummaryOfFact

Finder Response
To Council 82

A summary on the responses
of a fact-finding panel to re-
quests :made by Council 82,
American Federation of State
County, and Municipal Employ-
ees for members of the State's
7,000 security unit employees
has been released,

Counci! 82 called an impasse
when negotiations with the State
administration failed to get any
appreciable gains for security
unit workers, The fact-finding
committee basically recommend-
ed these employees get the higher
benefits won by the Civil Sery-
ice Employees Assn, for the 130,-
000 members they represent in
four.other bargaining units.

Council 82's requests and the
fact - finders’ recommendations
appear on Page 16 of this issue,

the chapter’s special professional
committee, then appealed the
Division’s rejection to the State
Civil Service Commission.
Prompt Action
After learning that CSEA’s ap-
peal was taken off the February
calendar and not placed on the
March calendar of the Civil
Service Commission, CSEA presi-
dent Theodore C. Wenzl fired off
(Continued on Page 16)

CSEA Annual Report |
Being Distributed

ALBANY—The annuai report
of the Civil Service Employees
Assn. for the organization's fis-
cal year ending September 30,
1969 is now being distributed and
will be available to members
through their local CSEA chap-
ter on units.

As in other years, according to
a CSEA spokesman, initial dis=-
tribution of the financial state-
ment will be made to chapters
throughout the State in limited
quantities based on their mem-
bership.

A reserve supply will be main-
tained at CSEA headquarters in
Albany from which additional
copies will be available to mem-
bers or groups of members upon

request.
on? "
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Repeat This!

Hoberman (Quitting
City Personnel
Director Post

OLOMON HOBERMAN,

City Personnel Director
and Chairman of the Civil
Service Commission, will be
the next high official who will
be departing from the Lindsay
administration, this columma
learned exclusively this week,

(Continued on Page 6)
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FROM THE
FINEST

By EDWARD J. KIERNAN

Pres., N.Y.C. Patrolmen's Benevolent Assn.

Bridging The Gap

One of the problems that trouble policemen most deep-
1y today is the gap that has opened between them and the
community. Not so long ago, a policeman was generally
looked on as a friend to all citizens, young and old, and
perhaps even as a valuable community resource. In his desire
to serve, and in his willingness to assume great risks, the
average patrolman has not changed much through the years,
but the relationship between him and the civilian community
has changed; it has lost much of its former warmth. Many
of the good people in the community feel less friendly than
they used to, and the policeman working among them feels
the difference keenly.

The reasons for this difference are complex. Many of
them are connected with profound changes in the world
around us, changes that have nothing to do with the police
officer and that are beyond his control or influence. But part
of the reason lies in police activities as they have been re-
ported in the news media in recent years. As demononstra-
tions and incidents of civil disorder mount, police involve-
ment in such events has necessarily increased, and in re-
cent years public exposure to police activities has consisted,
more and more, of newspaper and television coverage of
riots, disorderly confrontations, and violent protests. It has
become all too easy for the public to forget the many other
acts of service regularly performed by policemen in the
course of their daily work.

In behalf of its members, the Patrolmen’s Benevolent
Association is most anxious to bridge that gap, and we have
embarked on a wide-ranging program of community rela-
tions in order to give today’s citizen a better understanding
of who the policeman is and what he does.

The first leg of this program is a major advertising
campaign appearing in all of the metropolitan daily news-
papers and in many weeklies as well. These ads, which began
appearing in February and will run every other month, feat-
ure actual photographs of policemen at work, performing the
kind of service of which the public is frequently unaware.
The first advertisement, for example, showed a New York
City patrolman administering mouth-to-mouth resuscitation
to a stricken child. Each of these ads is being reproduced
in the form of posters which are widely displayed through-
out the City.

The kind of duty illustrated in these ads is, in a sense,
routine. To publicize more heroic acts performed by patrol-
men, we have established the PBA “Finest of the Month”
award, which will recognize outstanding acts of service to
the community. It is our hope that these awards will be
widely reported in the local press.

To many members of the community, a uniformed
policeman is merely an impersonal representative of govern-
ment, and we think it is important for people to remember
that within the uniform is a human being who shares the
same needs, interests, and concerns as his fellow citizens.
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ances for State employees:

Effective April 1, 1970, reim-
bursement for travel expenses
of State employees on official
business will be allowed in ac-
cordance with the following
rates. A single per diem rate
has been substituted for the
separate allowances for meals,
lodging and Incidentals. To
qualify for the per diem rate
the employee must stay over-
night in a hotel or motel and
be away from his home for
three meals.

Meals And Lodging

1. The following per diem
rates for hotel lodging, three
meals, and Incidental expenses
will be allowed.

(a) $24.00 in. New York City
and Nassau, Rockland, Suffolk
and Westchester Counties.

(b) $19.00 elsewhere in New
Yoik State.

(¢) $20.00 outside New York
State (except travel outside
U.S.).

2. A per diem of $13.00 will
be allowed when lodging ac-
commodations are taken in
apartments, rooming houses,
tourist homes and private resi-
dences, other than homes of
members of traveler's family.

3. Original lodging receipts
are required as evidence of over-
night stay.

4. When an employee is in
travel status for less than a
full day, and incurs no lodg-
ing charges, the following meal
rates will be allowed:

BEARRERRE ©. ./ i $1.85
WRERERORN < o on ol 1.65
305153y T el B 5.20
$8.50
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Every Sunday
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Complete Text Of New

Rules On Allowances
Meals And Lodgings

ALBANY—Following is the full text of a notice sent by
State Comptroller Arthur Levitt to all State departments and
agencies concerning increases in meal allowances and
changes in the per diem rate for lodging and meal allow-

employee In the New York City!
area is $300. Elsewhere in the
State the amount is limited to
$250. A cash advance in the
future will be made avaighle
for employees traveling one full,
day or more (the minimuml
cash allowance is $19.00). In
view of this more complete sys-
tem of advancing travel funds
and the installation of a per
diem rate method, it will no
longer be necessary to use lodg-
ing requests. Accordingly, the
Lodging Request Form A.C. 276
will be phased out as soop as
departments are prepared to

plement the expanded cash ads
vance system.

5. When an employee is in
travel status overnight but is
not eligible for reimbursement
for three meals, an appropriate

ol e dhe oot ID. Needed
?v?lllo ul;]e daesdeuc:e); f:o?n ;‘;smper When registering at a hotel
dlerh  siloweanes. an employee should identify

himself as a State worker and
request the government rate,
Tax exemption forms (A.C. 94¢°
should be furnished to the h¢ .
in areas where a room oce
pancy tax is in force. ‘6

A formal change in the Cémp-
troller’'s Rules and Regulations

Examples
(a) An employee leaving home
after 7:00 p.m. on Monday and
going to an assighment in the
New York City area and re-
returning home before 7:00 p.m.
on Tuesday would receive:

1 day’s allowance ...... $24.00 3y
Bess v iainner. 8 . 520 Wil Do Tpied &8 & LS (.
Any questions concerning
$18.80 these changes should be direct-
() An employee leaving ed to Mrs. Bertha Floser. Her

telephone number is (518) 474-
6021,

HIGH

home before 7:00 a.m. on Mon-
day and traveling to an up-
state area and returning home
after 7:00 p.m. on Friday would
be entitled to:
4 days at $19.00
meals for Friday ....

MONR 0k
SCHOOL YT

DIPLOMANITI{if:

*ACCEPTED FOR CIVIL SERVICE
*JOB PROMOTION
*EXCELLENT TEACHERS
*SHORT COURSES-LOW RATES
VETERAN TRAINING ' TEL: KI 2-5600
E. TREMONT AVE. & BOSTON RD., BX
(RKO Chester Bldg.) K12-5600 |

$84.50

Paragraph 8.15 is amended
to provide a cash travel ad-
vance of $24.00 per day to em-
ployees working in the New
York City area and $19.00 per
day elsewhere in the State. The
maximum advance to any one

-------------------‘.
®iIf You or any Member of Your
BFamily Did Not Finish

HIGH SCHOOL

FREE brochure tells how. Migh School diploma can
' be earned at home for those 17 or over who have
. left school. Mail covpon teday.
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Railroad Station A&P Lot, 324 Central Ave,
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Oct. |1
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3rd Sundays of Month
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June 2| - Sept. 20
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NANUET/Rockland Co.

Grand Way, Route 59
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Apr. 26 - May 24
June 28 - Sept. 27

OPEN 1-7PM. * ADMISSION $1.00
Present This Ad For A 10¢c Discount




Workweek At Issue

CSEA Maps Court Action
Over Troy Pact Dispute

TROY—The Civil Service Employees Assn. will go to
court to force the City of Troy to honor a contract negotiat-
ed by CSEA in behalf of City employees.

Troy’s new city manager, Ralph DeSantis, last month

arbitrarily increased the work
week for nearly 100 employees
working in the City’s offices, an
action which CSEA officlals con-
tend violates the past practices
clause of the recently negotiated
contract.

CSEA had been willing to dis-
cuss the city manager’'s action
informally with an eye toward
arrlving at a mutually satisfac-
tory solution, but DeSantis was
“unresponsive,” a spokesman
charged.

Libel Action Against
Leader And CSEA
Dropped By SCME

ALBANY—A libel action
brought against Theodore C.
Wenzl, president of the Civil
Service Employees Assn., and
Leader Publications, Inc., pub-
lisher of The Civil Service
Leader, by William Russ, presi-
dent of the New York State Em-
ployees Council 50, AFL-CIO,
and Alfred Wurff, has been set-
tled and discontinued in favor
of CSEA by the Supreme Court
of New York State.

The action stemmed from a
cartoon printed in The Leader
last Summer.

The firm of Hall, McNicol,
Marett & Hamilton represented
Leader Publications, Inc., and
McCarthy & McGrath repre-
sented President Wenzl and the
Employees Assoclation.

Hawaii Tour Set
From Rochester

For the first time, members of
Civil Service Education and Re-
creation Assn. will be able to
join a tour of Hawali and the
Golden West leaving and return-
ing directly to and from Roch-
ester. The dates are July 4 to 18.

Tour members will travel via
American and Pan American Air-
lines to ILos Angeles, Honolulu
and San Francisco. The price of
only $459 includes round trip jet
aly fare, hotel rooms, sightseeing
In "Los Angeles, Hawail and San
Francisco and a special party in
Walkiki Beach.

Immediate application should be
made to Claude E. Rowell, 64
Langslow St., Rochester, N.Y.,
14620, After 5 p.m. telephone (716)
473-5657.

“We have no other choice but
to go to court over the matter,”
the spokesman asserted. “Our
attorneys will prepare legal
papers which will be filed with
the State Supreme Court, asking
the court to interpret the lan-
guage in the contract which
deals with working hours.

“It is obvious that Mr. DeSan-
tis finds it distasteful to deal
with unions. We have approached
the entire matter in a mature
and cooperative manner, but ap-
parently, the new city manager
prefers the antagonistic ap-
proach.”

CSEA attorneys will also ask
the court for an order restrain-
ing the city manager from con-
tinuing the arbitrary work week
he implemented until the matter
is resolved legally.

Joseph Lazarony, a Rensselaer
County chapter official and
member of CSEA’'s Statewide
Board of Directors, sald that
“Since Mr. DeSantis has no in-
tentions of honoring the contract
negotiated by our unit, we have
no alternative other than to seek
relief in the courts.”

Mediators Named In
Four CSEA Disputes

ALBANY — Mediators have
been appointed by the New
York -State Public Employ-
ment Relations Board to at-
tempt to settle four contract
disputes in which the Civil Serv-
ice Employees Assn. is involved.

Jerome Winterhalt, an arbit-
rator from Syracuse, has been
appointed in the dispute between
the City of Ogdensburg enlarged
school district.

Maurice Benewitz of Manhas-
set, will handle the dispute be-
tween the Arlington Board of
Education (Dutchess County)
and CSEA for bus drivers and
custodians, and another dispute
involving the same board and
CSEA for secretaries.

Thomas R. Colosi, of Green
Island, has been named in the
dispute between the County of
Niagara and CSEA's Niagara
County chapter.

James Sharp, a member of
PERB’s Albany staff, will medi-
ate in the dispute between the
Village of Tupper Lake (Frank-
lin County) and CSEA's Tupper
Lake unit.

_ CSEA To Represent Student

ALFRED — An overwhelm-
ing majority of employees of
the Faculty-Student Assn. at
Alfred University last week
designated the Civil Service Em-
ployees Assn, as their bargaining
agent in an election conducted

by the State Labor Relations
Boar.d
Harry Johnston, CSEA field

representative, said that 74 em-
ployees voted for CSEA while six
voted for no representation.
There were approximately 111
eligible voters.

CSEA was immediately certi-

fied as the ESAA employees’
bargaining agent and asked that
negotiations begin as soon as
possible. The election was called
at the request of FSA officials
at the University.

Coordinating the CSEA cam-
paign to get out the vote were
ohnston, Betty Allen, CSEA
chapter president; Ruby Orms-
by and Irene Edwards, vice
presidents, and Margaret Marvel,
secretary.

This is the first time that
CSEA has been certified as the
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In Mohawk Valley

One School District
0K's New Contract;
Other Calls Impasse

(From Leader Correspondent)

UTICA — Two more deci-
sions are in for two Mohawk
Valley school districts repre-
sented by the Civil Service
Employees Assn. One of the
districts has reached a tentative
agreement, while the other has
called in a mediator to settle
things.

The impasse was called in the
Illon school district where the
problems of wages and better
working conditions forced the
issue. Henry Ford of Whitesboro
has been called in to look at the
situation and try to solve the
matter. CSEA fleld representa-
tive Frank Martello says he fis
awaiting word from Ford on
a meeting date,

The school district In West-
moreland, has a different story.
There, tentative agreement has
been reached on a new con-
tract that will give CSEA mem-
bers a six percent across-the-
board pay hike in addition to
earned increments.

Other aspects of the contract
include the 1/60th Retirement
Plan and additional leave days.

Meadowhrook Hosp.
Unit Fashion Show

MINEOLA — The Plainview
Division, Meadowbrook Hospital
unit of the Nassau chapter, Civil
Service Employees Assn., will
hold a fashion show to benefit
the patients’ fund. The event will
be at 8 pm. May 13 in the hos-
pital auditorium. Admission is
$2. Gradon Knott is president of
the unit.
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CONTRACT SIGNING — principals in a contract

signing between the Village of Ossining and the Village of Ossining
unit of the Westchester chapter, Civil Service Employees Assn., are,
from left, Mayor John G. Donzella and F. Vincent Sherwood, CSEA

unit president; standing, Andrew Fiore, corporation counsel;

Rich-

ard McCue, superintendent of Public Works Department, and Mic-
hael Del Vecchio, Westchester chapter president and chief nego-
tiator for the Village of Ossining unit,

Contract Talks To Start

Westchester CSEA Burns
The Midnight Oil Making
Plans For New Proposals

About one hundred Westchester County civil service
employees attended a meeting in the County Court House
that lasted until 11 p.m. one night last week. Main topic
for discussion was preparing proposals for a new contract

with the County to start in Jan-
uary, 1971.

Negotiating meetings between
a Civil Service Employees Assn.
team and the County represen-
tatives are expected to start in
late July. Carmine Lamagna,
president of the County CSEA
unit, urged all members to sub-
mit suggestions on new contract
items as soon as possible, It is
hoped all proposals will be ready
within three weeks, so meetings
with the County will not stretch
to the wire in December, as hap-

Two (SEA Units Approve
Contract For Fulton Aides

SYRACUSE — City employees of nearby Fulton have
reached an agreement with the City ending an impasse of
several weeks between the City and two Civil Service Em-

ployees Assn. units.

The CSEA members last week
approved the contract which
provides for raises of 18 cents
an hour, or four and a half per-
cent, whichever is greater, plus
a non-contributory retirement
plan and a grievance procedure,
sald John D. Corcoran, CSEA
field supervisor.

The City is expected to ap-
prove the contract also at a
meeting today, April 21, sald

Faculty Assn.

bargaining agent for a group of
FSA employees in New York
State. The Employees Associa-
tion is currently organizing other
groups of F'SA employees at the
various campuses across the
State,

The FSA is a non-profit cor-
poration which provides numer-
ous services to students and
faculty members at the State
University campus, including the
operation of cafeterias, book-
stores, and the handling and
processing of individual student
grants,

Corcoran, who also was chief
CSEA bargainer,

The contract was negotiated
through Irving Markowitz of
Syracuse, the fact-finder called
in after the two parties reached
an impasse, several weeks ago,

Under. the contract, blue col-
lar workers will receive 18 cents
an hour more and white collar
workers 18 cents an hour or four
and & half percent. Heavy equip-
ment operators also will receive
an additional 15 cents an hour,
Corcoran said. All increases are
retroactive to last January 1.

The retirement plan 1s effec-
tive Sept. 1. The grievance pro-
cedure includes final and binding
arbitration,

Also negotiating for CSEA
were Lee Frank, field represen-
tative; Morris Shapiro and Jack
Walsh of the supervisory unit,
and Jean Mansfield, Jerry Val-
lee, Frank Peck, Richard Rice
an_d Tiny Wallace for the service
unit, Both units are in CSEA’s
Oswego chapter. City negotiators
were Mayor Percy Patrick, Corp.
Counsel Fred Sumner, and a re-
talned negotiator, Robert G. Boll-
ing.

pened the last time around.

The State CSEA has beefed-up
its support for the County unit’s
negotiating team, Lamagna
introduced two new State CSEA
field representatives, Ronald
Mazzola and Joseph O’Connor,
who will advise County units, and
Emanuele Vitale, who will be
chief negotiator for the CSEA
unit on the new contract. Vitale
recently negotiated the stipula-
tion settlement for the City of
White Plains CSEA unit which
resulted in big gains for its mem-
bers.

Retirement Stressed

One key Association demand
stressed at the meeting was the
new 25-year retirement-at-half-
pay system already adopted by
some 143 local jurisdictions in
New York State and included :n
the recent City of White Plains
settlement. Section 75-G of the
State Retirement Law makes it
possible to adopt the system ac-
cording to officials of the Asso-
ciation. Under the plan the
County would continue to make
all contributions to the retire-
ment system, merely reducing re-
tirement service from 30 to 25
years.

Nassau Legal Secs. |
Install New Slate '

The Nassau County Legal Sec-
retaries Assn. chapter of the Na-
tional Assn. of Legal Secretaries
has announced that Senator
John Dunne, will, for the fifth
consecutive year, install the fol-
lowing new officers at their din-
ner meeting on Wednesday, May
20, at 6:30 p.m., at the Garden
City Hotel.

President, Sharon Ann Sche
wartz; first vice-president, Cath-
erine Godsmark; second vice-
president, Elizabeth Heggie;
treasurer, Doreen Petito; record.
ig secretary, Alice Roberts; cors=
responding secretary, Jeanette
Golden; governor, Edith Druhl;

and NALS representative, Anne
Arena
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20 State Titles Facing
April 27 Test Deadline;
Other Cutoff Is May 11

With two interdepartmental and eighteen department
titles on tap, test filing deadline is inching its way closer;
for the aforementioned twenty, that date is this coming

Monday, April 27.
Another series of State titles.

mainly connected with the
Thruway Authority, will shut
down application intake on

May 11. The April 27 cutoff date
date affects the following posi-
tlons, for which exams will be
given at various locations on
June 6:

Interdepartmental — cashier,

G-9; and motor vehicle cashier,
G-9.

Civil Service Dept.—associate
personnel examiner, G-23, and
principal personnel examiner,
G-217.

Education—associate in edu-
cational testing, G-24.

Executive (Housing and

FOR CIVIL SERVICE

EMPLOYEES AND FAMILIES

DE LUXE PACKAGE TOURS AT LOWEST PRICES

Las Vegas rom $189 Bahamas

-+ Tax
Dinners & ‘(,ngs Inn)
| Golf,

Jet, Transfers Hotel,
Shows.

Air & Sea Cruise rom $299

From $|89
-+ Tox
et, Transfers Hotel, Meals &

Choose your Holiday to the

Comm. Renewal)—senior me-
chanical estimator, G-23.

Executive (OGS)—assistant
heating and ventilating en-
gineer, G-19; senfor heating
and ventilating engineer, G-23;
junior mechanical estimator, G-
15; assistant mechanical estim-
ator, G-19; assistant plumbing
engineer, G-19; and senior
plumbing engineer, G-23.

Labor (Div. of Employment)
—employment consultant (test-
ing), G-21; senior employment
consultant (testing), G-23; em-
ployment services representa-
tive, G-16, senior employment
services representative, G-19;
associate employment services
representative, G-21; and prin-
cipal employment services rep-
resentative, G-23.

Labor (transportation)—sen-
for draftsman (cartographic),
G-11; and principal draftsman
(cartographic), G-15.

May 11 is the deadline for
filing applications for the fol-
lowing June 20 exams:

Interdepartmental—fiscal ad-
ministrators, G-22 to G-25.

Thruway — toll
traffic supervisor,
traffic supervisor.

These exams are open only
to permanent employees in the
department or promotion unit
for which the examination 1s
announced.

serviceman,
and senior

key answers have until May 4,
1970 to make a written request
for an appointment to review the
test in person. Protests, together
with supporting evidence, may be
submitted on the appointment
day.

LGy A8 B 4 AT Y,
6} W=y 2By 8y Q8 By 10
11, B 12, A; 13, B: 14, A; 10;
16, B; 17, B; ‘18, C; 19, B; 20,
21, B; 22, A; 28, B; 24, B; 25,

20, Cy 2l By 28, By 49,
30; B; 31, ; 32, B; 38, ; 34,
356, B; 36, C; 37, D; 38, B; 39,
40, D; 41, C; 42, C; 43, B; 44,
45, B; 46, C; 47, B; 48, A; 49,
50, A.
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Retirement Planning A
Must, Margolius Says

In New Book

The time to prepare for your
retirement is at least several
years before the day you give
up your job. That is the conclu-
sion of Sidney Margolius, veter-
an author of books about how to
make your dollar go further, in
his new volume ‘“Your Personal
Guide to Successful Retirement,”
a step by step handbook of re-
tirement planning.

Long-known for his down-to-
earth advice, Mr. Margolius sug-
gests not only detailed retire-
ment budget planning in ad-
vance, but gives specific ideas
on how to make up the budget
workseets and some good ideas
on what to do if you have a
budget gap. Needless to say, he
covers social security proced-

Where 1o Apply
For Public Jobs

The following directions tell
where to apply for public jobs
and how to reach destinations in
New York City on the transit

system,
CITY

NEW YORK CITY—The Appli-
cation Section of the New York
City Department of Personnel is @

located at 49 Thomas St., New
York, N.Y. 10013. It is three
blocks north of City Hall, one

block west of Broadway.

Applications: Filing Period —
Applications issued and received
Monday through Friday from 9
am, to 5 p.m. except Thursday
from 8:30 a.m. to 5:30 p.m., and
Saturday from 9 a.m. '» 12 noon.

Application blanks are obtain-
able free either by the applicant ®
in person or by his representative
at the Application Section of the
Department of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Mailed requests for application
blanks must include a.stamped,
self-addressed business-size en-
velope and must be rcceived by
the Personnel Departm:nt at least
five days before the closing date
for the filing of applications.

Complete application forms ®
which are flled by mail must be
sent to the Personnel Department

Caribbean, Europe, Hawaii, _jap-
| an, ete.

and must be postmarked no later
than the last day of filing or as
stated otherwise in the examin-
ation announcement.

The Applications Section of
the Personnel Department is near

8-Day, Jet to San Juan, Cruise

ures and a wide variety of other
Enchanting Caribbean.

benefits available,

Because health services are so
important to the retired person,
Mr. Margolius suggests affilia-
tion with some of the group

Test Answers

EXAMINATION NO. 9564,
FOR PROMOTION TO
HORTICULTURIST

LOW COST CHARTERS FOR GROUPS OR ORGANIZATIONS
Brought To You Exclusively By

PUBLIC EMPLOYEES TRAVEL ARRANGEMENTS

597 MERCER STREET, ALBANY, N.Y. 12208
Telephone (518) 869-9894 or (518) 237-8414

Proposed Key Answers for
Written Test held April 4, 1970

Candidates who wish to file
protests against these proposed

Special Discount Program

For All

Civil Service Employees

Exclusive arrangements have been made which enable all
Civil Service employees to purchase the following major items
at the lowest available prices:

FURNITURE

Complete lines of bedroom, living room, dining
room and occasional furmiture . . .

that cannot be matched.

MAJOR APPLIANCES

All famous brand name color and B & W v sets,
washing machines, dryers, dishwashers, refriger-
etc.,, ot unbeeat-

ators, ranges,
eble prices.

AUDIO & HI-FI

air-conditioners,

Direct from one of America’s largest franchised
distributor of National brand stereo hi-fi equip-

ment at near wholesale prices.

Special charter and group firips have been arran
Jamaica,

Mexico, Bohamas, Europe,

all et prices

NEW CARS

cost. From fr

Special car purchase plan includes virtually every
moke or modol car at 51004125 obove factory

dealers.

TRAVEL PROGRAM

Las Vegas -n’

the entire year consisting of weekends, holidays, end others.

ed ot mass savings.
many wmore, These have been planned for

car

CARPETING/TILE

National brand neme corpet and tile at specially
negotioted prices from reliable and approved

MEN'S CLOTHING

Directly from the manufacturer of high quality
failored swits ot wholesale prices.

Plates include Hawaii,

How this program works:

When you want to buy any item covered in this
o’rnm all you have to do is call the Consumer
ying Service at the number listed. Ask for Mrs

Klu. Tell her you are a CS.EA,

not purchasing as an individua

employee and hig

what you want to buy., She' i issue you a special

rutchne certificare covering that item. This service

been arranged to allow members like yourself

t0 gain all the benefits of mass- rurchnsing You are
consumer,

a member of an organized group of thousands of
consumers from select large organizations

How you are protected:

cooperating

but as

and service,

standards
they must maiotain these standards, This means
you not only receive the low
also have the full PROTECTIO
from Consumer Buying Service. Each dellet is n-
sponsible to wus for every purchase made by
members. This guarantees you of complete uhabilio

This is more than just a discount program. Dealers
in this program must first meet our

before they can participate. And

rices ne o(llted but
and ANCE

IN ORDER TO VISIT THE SHOWROOMS YOU MUST FIRST OBTAIN A
PURCHASE CERTIFICATE.

Call: Consumer Buying Service

New York 868-1830

plans with due consideration for
the age retirement costs and
benefits.

The retired -person has special
tax problems, including his es-
tate, his home and his deduc-
tions, he points out. Many of
theses benefits are often over-
looked in planning personal ar-
rangements. A little study a few
yvears before retirement can save
both heartaches and pennypinch-
ing afterwards, according to this
exhaustive study. The book is
published by Random House at
$6.95.

BUY
u.s.
BONDS

LEGAL NOTICE

SUPREME COURT OF THE STATE OF
NEW YORK, COUNTY OF BRONX.
DELSHAD GARY Plaintif  against
CHARLES A. GARY, Defendant, —
Index No. 3712/70. — Plaintiff desig-
nates Bronx County as the place of trial.
The basis of the venue is Plaintiff's
residence, SUMMONS WITH NOTICE.
Plaintiff resides at 1380 University Ave-
nue, County of Bronx, New York. —
ACTION FOR A DlVORCE
To the above named Defendant
YOU ARE HEREBY SUMMONED to

serve a notice appearance, on the
Plaintiff's Attorney(s) within 20 days
after the service of this summons, ex-
clusive of the day of service (or within
30 days after the service is complete if
this summons is not personally delivered
to you within the State of New York);
a in case of your failure to appear,
judgment will be taken against you by
default for the relief demanded in the
notice set forth below upon the termin-
ation conciliation proceedings or 120
days after filing of a Notice of
mencement of this action with the Lon
ciliation Bureau, whuhe\u is sooner.
Dated, March 3()(h, 1970,

CARL HOLMES

Attorney (s) for Plaintiff

Office and Post Office Address

200-17 Linden Boulevard

(212) 341-1665

St. Albans, New York 11412
NOTICE: The object of this actiom is
to obtain a judgment of divorce dis-
solving the marriage between the parties
on the grounds of defendant’s coatinu-
ous abandonment of plaintiff for a period
exceedm; tWO years.

PLEASB TAKE NOTICE, that the
summons in this action is being served
upon you by publication pursuant to an
order of the HON. BIRDIE AMSTER.
DAM, one of the Justices of the Supreme
Court of the State of New York, dated
the 31st day of March 1970, and filed
with the summons and other papers
herein in the office of the Clerk of the
Supreme Court the State of New
York, Loumy of Bronx, on the 2nd day
of April 1970.

CARL HOLMES

Attorney for the Plaintiff

Office and Post Office Address

20017 Linden Boulevard
Albans, New York 11412

(212) 341-1665

the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th @
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Brooklyn Bridge stop and the BMT
QT and RR local’s stop is City Hall
Both lines have exists to Duane
Street, a short walk from the Per-
sonnel Department.

STATE

STATE — Department of Civil
Service, 1350 Ave, of the Americas,
N.Y. 10036, phone 765-3811; Gov. @
Alfred E. Smith State Office Build.
ing and the State Office Campus,
Albany 12226; Suite 750, 1 West
Genessee St., Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester, 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
765-3811, give the job title in
which you are interested, plul
your name and address.

Candidates may obtain applica-
tions for State jobs from local @
offices of the New York State
Employment Service.

FEDERAL

FEDERAL — New York Region,
U.S. Civil Service Commission,
Federal Plaza at Duane and La-
fayette Sts.,, New York, N.Y. 10007,
Take the IRT Lexington Ave. Line
to Worth St. and walk two blocks
north, or any other trajin to Cham-
bers St. or City Hall stop. .

Monday through Friday hours
are 8:30 am. to ¥ p.m., and offices
stay open Saturdays, 9 am. to 1

p.m. The telephone is (212) 264-
0422,
Application are also obtain-

able at main post office except
the New York, N.Y., Post Office,
Boards of examiners at the par-
ticular installations offering the
tests also may be applied to for
further information and applica-
tion forms. No return envelopes
are required with mailed requests
for application forms.




State Seeking Personnel

*Social Work Oriented Jobs
AvailableInDiverse Areas;

Parole, Casework Included

Choice opportunities to embark on a career oriented to social work, with frequent
emphasis on helping youth, can be yours in one of several State titles.

The job offerings, open on a continuous basis, are comprised from among four cate-
gories. These embrace such titles as State Institution teachers, starting at $6,860, youth

.»

parole worker tralnee, which
starts at $8,605; youth parole
worker “B,” set to begin at
$9,660; and senior and asso-
clate narcotic parole officer, em-
barking at $11,935 and $14,020
respectively.

Also, caseworker posts are
available in various localities
about the State, pay contingent
on location. The range goes up-
ward to $7,289. Caseworker can-
didates are eligible to apply for
probation officer as well, as
both exams will be held at the
same time,

In all instances for the afore-
mentioned titles, applications
are to be open till further no-
tice and entrants are urged to

@)obtaln the notice of examina-

tion from the State Dept. of
Civil Service. To follow through,
visit their regional offices In
Albany, Buffalo, Syracuse or
New York Cily, where applica-
tion forms can be filed.

Backgrounds Required

From institution teachers, the
State will require ‘a bachelor’'s
degree from an accredited col-
lege which must encompass the
specified number of semester
hours in the teaching speciality.
A permanent -teaching certifi-

cate from the State or New
York City, however, is accept-
able, too.

Senlor institution teacher

posts are open at the State
Rehabllitation Hospital, Dept. of
Health, and various State
Schools and State Hospitals op-
erated by the Dept. of Mental
,Hyglene. These titles, which pay
somewhat higher, require com-
pletifon of speclalized course-
work, described in the job bul-
letins.

Positions in the youth parole
fleld are for both English-
speaking and Spanish-speaking
personnel, with a great need
for the latter. To qualify, trai-
nees must have finished a year
of saclal work studies or actual
experience or have a master's in
psychology, sociology, guldance,
criminology, recreation or re-
habllitation. Experience can in-
clude exposure to “delinquent,
disturbed or deprived children.”
Parole worker “B” candidates
require the M.S.W. degree.

Narcotic Aides Needed

To become a senior narcotic

Men, Women—Easily Learn to

INVESTIGATE
ACCIDENTS

and
ADJUST CLAIMS
Sare. $200
$100

Earn
wp to
Low cost course,
12 wks. (Sac,

a week
(full time)

a week
(part time)

2 nights wkly for
classes also). Exciting
secure future. No age or education
requirements. Free advisory placement
service. Call now.

FREE BOOKLET - BE 3-5910

ADVANCE BUSINESS INSTITUTE
81 W, 32nd St, N.Y, 1, N.Y,

parole officer, you need a bac-

calaureate plus two years in
“vocational placement work,
employment counseling, or so-

clal casework, with a recognized
agency adhering to acceptable
standards in probation, parole,
child welfare, psychiatric or
medical social work, or in group
work with the delinquent, dis-
turbed or deprived similar to
that performed in the New York
City Youth Board.” Relevant

graduate work or two additional
years of experience must supple
ment the initial requirement, A
law degree is also an acceptable

substitute here.

Caseworkers are generally re-
quired to have college degrees.
However, alternates may be sub-
stituted such as a year of fuli-
time experience in either pro-
fessional nursing or social work
with an acceptable agency or
supervised teaching in an ac-
credited school. Information on
the subject matter to be tested
on the exam, to aid in your
preparation, appears in the job
bulletin relating to the title.
Some positions feature scholar-
ships and tuition reimbursement
as an Incentive to going for
further study.

Peak Pay — $5.30 An Hr.

TA's Bklyn. Offices Host
Candidate Screening For
Bus Maintenance Titles

Playing host to the recruitment and screening process
for bus maintainers, Group B, is the Brooklyn administra-
tive offices of the Transit Authority, which will continue
its campaign until all the vacancies become filled.

Applicants are Invited to take
advantage of the Monday-
through-Saturday filing sched-
ule, extending from 8:30 a.m.
to 4:30 pm. on weekdays and
concluding at 12 noon on Sat-
urdays.

At the lobby recruitment
booth, job bulletins may be got-
ten and studied. These point out
the pertinent data—Iitems like
requirements, job tasks, ad-
vancement opportunities, and
salary and fringe information.
The TA office are at 370 Jay
St., Bklyn., at the IND subway
station.

According to Mort Kessler, a
spokesman for the TA recruit-
ment section, salaries begin at
the $4.38 per-hour level and can
reach, after three years of sat-
Isfactory service, the maximum
hourly wage of $5.30.

Right now, reported Kessler,
roughly fifty vacancies must be
filled, and anyone who possesses
the four years of experience at
the journeyman mechanic level
in the relevant trade area can
file immediately. Asked for 1s

—
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So Convenient . . .
Just steps off Fifth Avenue . , .
Grand Central . ., , Times Square

HOTEL

| MANSFIELD

12 West 44th St
NEW YORK CITY

Singles - Doubles
Also 1 & 2 Room Suites

Special Daily & Weekly
Rates for
Civil Service Readers

work background involving the
general maintenance and repalr
of automobiles, trucks or buses
—including such items as en-
gines, transmissions and brakes.

Related helper experience or
trade education will likewise re-
celve credit on the ratio of six
months for a year of actual job
history.

Sr. Street Club
Worker Posts

Filing closes April 30 for
positions as senior street
club worker with the City of
New York. The jobs pay
$7,600 per year to start.

Minfmum requirements are a
bachelor’s degree plus either one
year of experience in group
work, case work, counseling in
institutions for maladjusted or
delinquents youths, or work

(Continued on Page 10)

We understand.

I Lower Funeral Prices I

Have Always Been Traditional At

Walter B. Cooke, Inc.

FUNERAL HOMES

Call 628-8700 to reach any of
our affiliated Walter B. Cooke
neighborhood funeral homes.
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Dietician Needed

A dietician, grade GS-9 is
needed at the Veterans Admin-
istration Hospital, 800 Poly
Place, Brooklyn, at a starting
salary of $9,320 per annum.

Requirements are a bache-

lor's degree, completion of an
internship approved by the
ADA, and one year of experi-
ence; or a VA Internship and
six months experience.

For further information call
836-6600, extension 389.

DELEHANTY INSTITUTE

55 Years of educating over one half million students

Classes Meet:

$17

Enrollment open for next exam June 1970
MEN & WOMEN
SUBWAY

STATION AGENT
1 xs 5:30, 7:30 P.M.

R.R. CLERK

VIANHAT'I'AN—ch
JAMAICA—Thurs..

A WEEK
after 115 years

BE OUR GUEST AT A FREE CLASS
FOR INFORMATION CALL GR 3-6900

(NO AGE, EXPERIENCE, OR
EDUCATION LIMITATIONS)

Enroliment open for next exam

PATROLMAN (N.Y.P.D.)
TRANSIT PATROLMAN

Class Meets Mondays at 5:30 pm. or 7:30 p.m.

Enroliment open for next exam JUNE 1970

ADMINISTRATIVE ASST.

Meets Monday in Jamaica—6:30 p.m.
Meets Tuesday in Manhattan—6 p.m.

License classes enroliment now open for
Stationary Engineer
Refrigeration Mach. Oper.
Master Electrician

PRACTICAL VOCATIONAL COURSES
Licensed by State of New York. Approved for Veterans.

AUTO MECHANIC
DRAFTING

RADIO, TV & ELECTRONICS

supplement.
® Driver Education Courses.

DELEHANTY HIGH SCHOOL

91-01 Merrick Boulevard, Jamaica

® A college preparaftory co-educational,
school accredited by the Board of Regents.
® Secretarial Tralning available f or girls as aa elective

academic high

For information om all courses phone GR 3"6900

MANHATTAN: 115 East 15 St., Nr. 4th Ave. (All Subways)
JAMAICA: 89-25 Merrick Blvd., bet Jamaica & Hillside Aves

OFFICE HOURS: Mon. to Fri. 9:30 AM.-8 P.M.

If you wani to know whal’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the ne\uplm that tells you about what is happen-
ing In civil service, what is happening to the job you have and

the job you want,

Make sure you don't miss a single issue. Enter your sub-

scription now,

The price is $5.00. That brings you 52 lssues of the Civil
Service Leader, filled with the government job news you want

You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Warren Street
New York 10007, New York

[ enclose $5.00 (check or money order for & year s subscription
to the Civil Service Leader. Please enter the name listed below:

ADDRESS

Zip Code .

0L61 ‘12 [Hdy ‘Aepseny, ‘YAAVAT ADIAUAS TIADD
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Let Us Bridge The Gap

DWARD J. KIERNAN, president of the New York City

Patrolmen’s Benevolent Assn., makes an appeal this
week that should receive the sincere attention of every
reader of this newspaper. He yearns for a return to those
days when policemen were regarded as everyone’s friend,
not a menace to society which the involvement in these
troubled days has produced.

He is not asking too much. In a column on Page 2 of
this edition, Kiernan recalls the basic nature of the police
officer, both as an upholder of the law and, equally im-
portant, as a human being with the same hopes, anxieties
and ambitions shared by all of us.

Surely, the large body of civil service workers in this
State possess enough empathy and understanding of their
fellow public employees in uniform to lend willing ears and
voices to remind the general public that the policeman is

very much their friend and neighbor.

Kiernan and the PBA are taking their story to the public
with a sensitive and imaginative advertising campaign as
well as engaging In a variety of community activities not

connected with police work.

They are doing their jobs. Let us help bridge this un-
happy gap with our support, too.

Don’t Repeat This! |

(Continued from Page 1)

Hoberman, who is now 55 and
eligible for retirement, has in-
formed Mayor Lindsay that he’'d
like out and has promised to re-
main in the dual post until a
successor can be found. It is un-
derstood that a nationwide tal-
ent search is being conducted to
find a new man.

A career civil service employee,
Hoberman was appointed to the
$37,500 on February 24, 1967.
As personnel director and Civil
Service Commission chairman
his duties include the establish-
ment and direction of all per-
sonnel programs for 240,000 City
employees and the establishment
of training and safety proced-
ures for an additional 120,000
employees.

Dramatic Innovater

During his three years of serv-
ice as Director of Personnel,
Hoberman has made some dra-
matic Innovations in policies and
procedures for the department.
Among these are innovations he
has made to broaden the base of
employment to utilize the capa-
bilities of minority groups, men-
tally retarded, high school stu-
dents, and other special groups;
major changes in training pol-
icies to extend the capacity of

tens of thousands of City em-
ployees to make them eligible for
better jobs; improve the valida-
tion of tests and testing pro-
cedures so that selection could
be on a more realistic basis; en-
courage decentralization of hir-
ing, training and data-keeping;
rationalize the health service
procedures so as to make them
more workable and more econo-
mical for the City.

On the local scene leading
contenders for the job include:
City Civil Service Commissioner
James Smith, who prior to as-
suming his duties at the CSC
was an Assistant to the Mayor;
Anthony Russo, also a career
civil service employee who s
now a Deputy Director of Labor
Relations; Harry  Bronstein,
Chief Budget Examiner of the
City; Ida Klaus, Labor Relations
Director for the Department of
Education; Benjamin C. Qill, De-
partment Personnel Director, and
Marvin Bogner, an official of
the Department of Real Estate
and considaered an expert in the
field of civil service.

Insiders also feel that Hober-
man’s departure could mean a
major reshuffling of the Per-
sonnel Department.

broadcast dally over WNYC,
Channel 31. Next week’s programs
are listed below.

Sunday, April 26

10:30 p.m.—With Mayor Lind-
say—Weekly report by the
Mayor and guests.

Monday, April 27

9:30 am. (color) — Around the
Clock — “Burglary Investiga-
tion.” New York City Police
Department training series.

1:30 p.m. (color)—Around the
Clock—'‘Crime Scene Tactics.”
New York City Police De-
partment training series.

3:30 p.m.—Return to Nursing—
“The Patient With Peptic
Uleer: Diagnosis.” Refresher
course for nurses.

4:00 pm. (color)—Around the
Clock—"The Citizens Role in
Crime Prevention.” New York
City Police Department train-
ing series.

7:30 p.m. (color)—On the Job—
“Introduction to the Fireboat.”
New York City Fire Depart-
ment training series.

9:00 p.m. (color)—New York
Report—Lester Smith hosts
interviews Lketween City of-
ficials and visiting newsmen.

Tuesday, April 28

930 am. (color)—Around the
Clock — “Burglary Investiga-
tion.” New York City Police
Deparement training series.

1:30 p.m. (color)—Around the
Clock—"“Crime Scene Tactics.”
New York City Police De-
partment training series.

2:00 p.m.—Community Report—
“Continuing Education: The
Performing Arts.” Board of
Education and community
series.

3:30 p.m.—Return_to Nursing—
“The Patient With Peptic
Ulcer: Diagnosis.” Refresher
course for nurses.

4:00 pm. (color)—Around the

Clock—''The Citizen’s Role in

Crime Prevention.” New York

City Police Department train-
ing series.

:00 pm.—Around the Clock—
“Crime Scene Tactics.” New

York City Police Department
training seriles.

Wednesday, April 29

930 am. (color)—Around the
Clock—New York City Police
Department training series.

1:30 p.m. (color)—Around the
Clock—New York City Police
Department training series.

3:30 p.m.—Return to Nursing—
“The Patient With Peptic
Ulcer: Nursing Care.” Re-
fresh course for nurses.

4:00 pm, (color)—Around the

Clock—New York City Police

Department training series.

00 pm.—Community Report-—

“Continuing Education: The

Pedforming Arts.” Board of

Education and community

series.

7:30 p.m, (color)—On the Job—
“Introduction to the Fireboat.”
New York City Pire Depart-
ment training series.

Thursday, April 30

930 am. (color)—Around the
Clock—New York City Police
Department training series.

1:30 p.m. (color)—Around the
Clock—New York City Police
Department training series,

3:30 p.m.—Return to Nursing—
“The Patient With Peptic
Ulcer: Nursing Care.” Re-
(Continued en FPage 10)
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Civil Service
Law & You

By WILLIAM GOFFEN
(Mr. Goffen, a member of the New York Bar, teaches law at the

College of the City of New York, is the author of many books and
articles and co-authored ‘“‘New York Criminal Law.”)

Harsh Penalties

A PSYCHIATRIC attendant at Willowbrook State School
was recently dismissed from his tenured employment on a
charge of misconduct.

AT THE AGE of 18 the young man entered the Military
Service in which he continued until his discharge five years
later in April, 1966. Following Army service he attended a
course of instruction at an armory in Brooklyn in prepara=
tion for possible employment as a psychiatric attendant.

After an interview he was accepted by the Willowbrook State .

School for retarded children. He was there given a five
weeks’ training course, served a probationary period and
achieved status as a tenured psychiatric attendant. He con=-
tinued in that capacity for over two years without ever re-
ceiving an unsatisfactory rating, until he was served with
a charge of misconduct containing 14 specifications. The
specifications invloved falling asleep while on duty, altera-
tion of assignment schedules, use of profane language and
excessive tardiness. These specifications were supported by
testimony and exhibits.

THE EMPLOYEE testified in his own behalf that he did
indeed fall asleep on duty, but this was due to illness.

HOWEVEVR, THE hearing officer did not accept the
employee’s explanation.

THE EMPLOYEE denied the accusation that he altered
the ward assignment schedule. His testimony was as follows:

Q. With respect to Specifications 3, 4 and 5 which re-
lated to an alleged alteration by you of the ward as-
signment schedule and your refusal to work at Ward
072 instead of Ward 073, to which of these two wards
were you originally assigned at the time in guestion?
073.

Did somebody change it?

It was changed. ;

. Did you tell Miss F. (attendant in charge) that your
correct assignment was 073?

I did.

What did she do or say?

She told me that I was assigned to 072 and I told her,
that when I left that morning I was scheduled to
work 073. When I came in it had been changed. It had
been erased and changed to 072.

What did you do after your conversation with her?
Well, I told her if I could not work the ward I was
supposed to work I would go home.

IN FACT, the employee did go home, sacrificing a day’s
pay. Again, the hearing officer found the employee guilty
as charged.

THE EMPLOYEE was charged with using profane lan-
guage to an account clerk when his pay check for two weeks’
work was being held up because of an alleged one-half hour
shortage of time worked. Under the circumstances, the em-
ployee may have understandably used profanity under the
extreme provocation of the withholding of his pay check
without reasonable justification.

THE HEARING officer ruled that “it was proved to my
satisfaction that the respondent was abusive and used filthy,
vile and profane language to such an extent that two of the
witness attendants who testified on behalf of Willowbrook
State School said that they feared bodily harm at the hands
of the respondent.”

ANOTHER SPECIFICATION of which the employee was
found guilty included leaving the children a few minutes
in the care of another attendant while purchasirg ice-cream
for them at his own expense.

THE HEARING officer concluded that the employee
“conducted himself in such a manner as to indicate to me
that he is really not interested in working for the Willow=
brook State Hospital.” The hearing officer’s conclusion in-
dicated that he was not persuaded by the employee’s testi-
mony, as follows:

Q. Are you making any effort to locate a residence closer

to this school so you do not have to travel three
hours?

A. Yes I am,
Q. Do you like your work?
A. Yes I do.

o> OpPOP
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(Continued on Page 7)
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'Q(Contlnuea from Page 6) '

Q. Do you want to continue
to be an attendant at
Willowbrook State
School?
Yes I do.
. Do you like the children?
I do.
. Do you like helping them?
o L G0
ON AN OVERALL basis it
ms to me that the employee
uld have been given another
chance to correct his possible
misconduct instead of being sub-
jected to the harshest possible
penalty under the civil service
law.

>POPOP>

Judge Appointed

ALBANY—Assemblyman Dan-
fel Becker of Newburgh has been
appointed a judge of the State

@durt of Claims. He will fill the

unexpired term of the late Judge
Paul C. Reuss of Albany, ending
in 1974.

WHEN IN
NEW
YORK
CITY

| meet your friends at the

CENTURY
PARAMOUNT

HOTEL
235 WEST 46th STREET

Best central location, comfortabl
lrooms, all with private bath, TV
jair conditioned.

Special rates for New York Stat
staff :
Singles $10. Doubles $12.
State vouchers accepted.
'Advance reservations suggested

(212) 246-5500
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T MIMEOS ADDRESSERS,  §
E  srenNoGRAPHS for sale
R - ond rent. 1,000 others.
S
ALL LANGUAGES
p.' TYPEWRITER CO, Inc.
119 W. 23 St. (W. of 6th Ave.) NY, NY
CHelsea 3-8086

LEGAL NOTICE

ile No. 3006, 1967, — SUPPLEMENT-
KL CITATION. — THE PEOPLE OF
THE STATE OF NEW YORK, By the
Grace of God Free and Independent,
To WALTER J. NEVILLE and E. D.
PETERSON, if living and if dead, to
their heirs at law, next of kin and dis-
tributees whose names and places of
residence are unknown and if they died
subsequent to the decedent herein, to
their executors, administrators, legatees,
devisees, assignees and successors in ine
rerest whose names and places of resi-
Qeu;c are unknown and to all other
eirs at law, next of kin and distributees
of MARY ELLEN AZELINE NEVILLE,
the decendent herein, late of 500 West
122nd Street, New York, New York,
whose names and places of residence are
unknown and caonot, after diligent in.
quiry, be ascertained. JOHN S8, NE-
VILLE, MARJORIE N. GEHRUM, MAR‘.
GARET LENSER, GEORGE P. NEVILLE,
DOROTHY N. KROLL, VIRGINIA N.
SALMON, RUTH N. ROACH, GEORGE
URBAN NEVILLE, and GARY W. NE-
VILLE.
YOU ARE HEREBY CITED TO
SHOW CAUSE before the Surrogate's
Court, New York County, at Room 504
in the Hall of Records in the County
of New York, on May 29, 1970 at
10:00 A.M. why a certain writing dated
q;:nsl 20¢th, 1951, which has been offer«
for probate by SAMUEL § BARA.
NOW, residing at 218-32 85th Aveaue,
Queens Village, N.Y., should not be pro-

bated as the last Will and Testament,
relating to real and personal property,
of MARY ELLEN AZELINE NEVILLE,
Deceased, who was at the time of her

death a resident of 500 West 122ad
Street, in the County of New York,

New York, and why Letters of Admin-

istration with the will annexed should

not issue to Samuel § Baranow,

Dated, Attested and Sealed, April 6, 1970,
HON. §. SAMUEL DI FALCO,

(LS.) Surrogate, New York County

WILLIAM §. MULLEN,
Clerk,
Name of Aworney WEINSTEIN &
EINSTEIN, Esgs., Tel No. LI 4.3344,
ddress of Attorney 118-21 Queens
Ivd., Forest Hills, N.Y. 11375,
This citation is served upon you as re-
quired by law. You are not obliged to
appear in person. If you fail to appear
it will be assumed that you do mot obe
ject to the relief requested. You have
a right to have aa actorney-at-law ape

It looks beautiful because Volkswagen doesn't build it.

Ask Volkswagen to build a small economy car.

Fine.

Ask Volkswagen to build a big practical station

wagon. Very good.

But ask Volkswagen to build a beautiful sports
car? Well, not even Volkswagen would ask Volks-

wagen to do that,

So we asked the Ghia Studios of Turin, ltaly to
design the body of our sports car, and the Karmann
Coachworks of Osnabrick, Germany to build it.

The Karmann people attack our sports car the
way they've been attacking things for the past

Anmityville Monfer Motors, Ltd,
Auvburn  Berry Yolkswagen, Inc,
Batavia Bob Hawkes, Inc,

Boy Shore  Trans-sland Actomobiles Corp.

Bayside Bay Volkswagen Corp,
Binghamton Roger Kresge, Inc.,
Bronx Avoxe Corparation

Bronx Bruckner Volkswagen, Inc,
Bronx Jerome Volkswagen, Inc, ;
Brooklyn Aldan Volkswagen, Inc,
Brooklyn Economy Volkswagen, Inc,
Brooklyn Kingsboro Motors Corp,
Brooklyn Volkswagen of Bay Ridge, Inc,
Buffalo Jim Kelly's, Inc.

Buffalo Butler Volkswagen, Inc,
Cortland Cortland Foreign Motors
Elmsford Howard Holmes, Inc,

Forest Hills Luby Volkswagen, Inc,

_Fulton Fulton Volkswagen, Inc.

Geneva Dochak Motors, lnc.
Glens Falls Bromley Imports, Inc,
Hamburg Hal Casey Motors, Inc.
Harmon Jim McGlone Motors, Inc,
Hempstead Small Cars, Inc.
Hicksville Walters-Donaldson, Ine,
Homell Suburban Motors, Ing,
Horseheads G. C. Mcleod, lnc,

hundred years: slowly and carefully.

The fenders are welded and shaped and sanacw

and burnished by hand.

And once the body is formed, they glive the

enamel color coat.

Hudson Colonial Motors, Inc,

Huntington  Fearn Motars, Inc.

Ithaca Ripley Motor Corp.

Jamaica Manes Volkswagen, Inc.
Jamestown Stateside Motors, Inc,

Johnstown Vant Volkswagen, Inc,

Kingston Amerling Volkswagen, Inc,

La Grangeville R.E. Ahmed Volkswagen, Inc,
Latham Academy Motors, Inc.

Lockport Volkswagen Village, Inc,

Massena Seaway Volkswagen, Inc,

Merrick SokerMoter Corp., Lid,

Middle Island Robert Weiss Volkswagen, Inc,
Middletown Glen Volkswagen Corp.
Monticello Route 42 Volkswagen Corp,
MountKisco  North County Volkswagen, Ine,
New Hyde Park Auslander Volkswagen, Inc,
New Rochelle County Automotive Co., Inc,
New York City Volkswagen Bristol Motors, Inc,
New York City Volkswagen Fifth Avenve, Inc,
Newburgh F & CMotors, Ing,

Niagara Falls Amendola Motors, Ing,

No, Luwrence Volkswagen Five Towns, Ing,
North Syracuse Finnegan Volkswagen, Inc,
Olean Olean Imporis, lac,

Oneonta  John Eckert, lnc,

Plattsburgh Celeste Molars, lnc.

If it all sounds very complicated, it is.

But we can't afford to take any chances:

When we tried to build a sedan, it ended up
looking like a beetle.

We didn't want to make the same mistake twice,

Queens Village Wels Volkswagen Corp,
Rensselaer Cooley Motors Corp.
Riverhead Don Wald's Autohaus
Rochester Breton Motors, Inc.
Rochester F.A.Motors, Inc.

Rochester Mt Read Volkswagen, Ine,
East Rochester Irmer Volkswagen, Inc,
Rome Seth Huntley and Sons, Inc,
Roslyn DorMotors, ltd,

Saratoga Spa Volkswagen, Ine,
Sayville Bianco Motors, Inc,
Schenectady Colonie Motors, Inc,

Smithtown George and Dalton Volkswagen, Inc.

Southampton Lester Kaye Volkswagen, Inc,
Spring Valley C.A.Haigh, Ine,
StatenIsland  Staten Island Small Cars, Utd,
Syracuse Don Cain Volkswagen, lnc,

East Syracuse Precision Autos, Inc,
Tonawanda Granville Motors, Inc,

Utica Martin Volkswagen, Inc.

Yalley Stream  Val-Stream Yolkswagen, Ine,
Watertown Harblin Motors, Inc,

West Nyack Foreign Cars of Rockland, Ine,
Woodbury Courtesy Volkswagen, Inc,
Woodside Queensboro Volkswagen, Ing,
Yonkers Dunwoodie Motor Corp,

Yorktown Mohegan Volkswagen, lnc,

Karmann Ghia four coats of paint, including a
rust-proofing zinc undercoat and a hand sprayed

AVUTHORIZED
DEALERS
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Senior Clerk Promotion List

(Continued from last week)

1000 Florence G Sullivan,
Gwendolyn Gaul, Inez G Cash,
Mildred B Young, Ruth Willlams,
Gladys Adams, Vivianne M May-
nard, Aldora Parks, Marie E Pal-
mitier, Mabel King, Sylvia Ros-
hensky, Hattie McDow, Willie M
Samuel, Theresa Altman, Ann
Thomas, Gertrude Botwin, Gloria
C Nightingale, Regina Johnson,
June G Gellineau, Evelyn Sch-
wartz, Ruth G Garvin, Hazel E
Walker, Christine Briston, Mar-
tha Leibson, Anne Karll, Linda
V Bain, Betty Kudrowitz, Fran-
ces E Robinson, Evelyn Schect-
man, Johnny O Taylor, John
Saccaclo, Martha R Harris, Mir-
fam Jacknowitz, Frances C Bet-
tis, Ruth Beilinson, Helen Greif,
Roberta E Cohen, Isabel Tor-
torici Winifred L. Martinez, Ruth
Lattner.

1040 Barbara Hurst, Gloria C
Robinson, Sylvia Roberts, Belle
Letich, Ruthie L Rountree, De-
lores Wright, Norsie Long, Elaine
Lipschutz, Julia Molnar, Agnes
Melsom, Irene V Nelson, Flor-
ence R Ehrlich, Marilyn J Baug-
han, Sophie Greenberg, Maria S
Smith, Catherine Taconetti,
Charles E Durlach 2nd, Pearl M
Davidoff, Frieda W Abney, Elaine
Blumkin, Else H Michalski, Re-
becca B Kaplan, Ruth Hirsh,
Ophelia B Robinson, Dae G Elie-
zer, Anna Block, Genevieve Har-
vey, Cynthia I Ellison, Gilda C
Gubitosi, Elliott Sigman, Eveline
Sidelman, Nettie Feldman, Dor-
othy Kerwin, Angelina Daniels,
Johnny L Sykes, Susan Zamma-
taro, Maxine F Fisher, Mary
Tashman, Phyllis G Taylor,
Gwendolyn Darby.

1080 Getha E Stukes, William
Iskra, Rose Schnee, Mollie Spatz,
Ida M Henry, Jennie A Maitland,
George I, Dalrymple, Salvatore
Parascand, Margaret A Micholls,
Ramona A Saunders, Doreen V
Bowles, Marilyn G Pillot, Marcia
J Weiner, Eleanor V Waisome,
Minnie Thomas, Joseph F Her-
zog, Francena O Sims, Saundra
R Ross, Lillie A Barnes, Rose
Speal, Myrtle E Johnson, Doris B
Wheeler, Bernice A Tabron, Luc-
retia A Destaslo, Earline Ford,
Mamie Jones, Edna M Barr,
Phyllls R Hailstock, Faye Ab-

ramowitz, Enid E Richardson,
Vincentia Becker, Theresa C
Bagutzki, Gladys E Thomas,

Mae Pollack, Marjorie E Settles,
Mae Trattler, Marie E Johnson,
Mildred Baron, Margaret E
Jones, Nora P Profit.

1120 Stella Herman, Esther
Dublet, Carmela C Puglia, Luis
A Innis, Stella H Pons, Mary A
Kubilus, Melvin J Parker, Jer-
ome Fromme, Diane M Smalls,
Edna M Meighan, Mary Horton,
Selma G Bradley, Cora L Zaky,
Conchita Rosado, Beatrice
Greenberg, Georgia B Reed, Dor-
is L Schweider, Ruth U Fried-
man, Patricia F Burke, Josephine
Matteo, Mae L O'Neill, Rosetta
‘Thomas, Louise E Bazzell, Vel-
ma I Rivera, Ermine Johnson,
Sallie P Grady, Blondina Land-
rum, Doreen F Jones, Mabel I
Woodson, Gayle M Williams,
Elizabeth Muller, Frances C Wil-
son, Eliza Nash, Ella L, Johnson,
Sylvia J Vick, Edna G Holland,
Marida L ,Litman, Ann Rost
Jerry Lienberg, Henrietta Segall.

1160 Rhoda Goldenberg, Viv-
fan Fine, Fay G Pinkett, Beverly
E Bennett, Ruth Goldberg, Eddie
D Barrett, Esther Tutnauer,
Frances G Guerin, Helen M Hay-
ne, Beverly A Whitley, Jennie W
Blackwell, Lillian B Alexander,
Lillian D Owens, Juanita Mal-
don, Shirley A Moore, Clara Re-

tig, Regina Fronlich, Bella Sarch,
Gayle E Wiggins, Eleanor B Mc-
Crea, Andrew L Fleming, Adele
W King, Iradell Moore, Juanita
Francis, Frances R McDonald,
Ethel T Stallworth, Catherine
Nunez, Anne Inantolino, Olga
Scanlon, Ida Fischkin, Santiago
Mudry, Nilda Valderrama, Mar-
garet L Dunton, Gloria M Tub-
ridy, Candace E Hueston, Mar-
ilyn R Foster, Goldie Ritter,
Beatrice Woods, Bernice E Davis,
Sarah Lindenhauer.

1200 Alice M Crane, Ruth A
Dwyer, Cynthia A Warren, Rose
M Anderson, Alexander Tiffing-
er, Delcenia Davis, Avernell C
Lewis, Muriel N Polgreen, Gloria
A Stroud, Laverne J Washington,
Dolores Pack, Adele M Dorfman,
Iris Kirschner, Leonard I Cohen,
Alexandra Wladessa, Velma M
Bazil, Benjamin F Richards, Mil-
dred M Yancy, Ruth S Quarles,
Fannie Sicular, Muriel L Aliberti,
Margaret H Howard, Jeanne
Bennett, Lenore G Brangman,
Bertreann Chambers, Doris E
Brady, Marietta L Guerrant, Ed-
ward astell, Dominga F Slater,
Millie A Albanese, Donna R
Jones, Ruth M Hightower, Anna
B Pushkin, Nancy V Dow, Anne
W Kelly, Morton Aronson, Helen
Meyer, Celyon C Faucette, Patty
Kellum, Silvestro Messina.

1240 Beatrice Sterzer, Barbara
Baughan, Monica R Giella, Lois
B Bonneau, William D McLane,
Agnes Ramsey, eatrice Shimans,
Elizabeth MecDowell, Thelma L
Jenkins, Muriel A Taylor, Dor-
othea C Callender, Ida E Smith,
Evaristo Perez, Pearl R Kurke,
Margaret P Macken, Rachel L
Herman, Vivian V Hunt, Lena
Rosenberg, Lottie Sussman, Bob-
bie J Worley, Elinor Davis, Juan-
ita Pinero, Catherine Scull, Alice
L Lynch, Anne Schlachter, Iil-
lian Garber Edith Guthrie, Leona
Nass, Jack Schaefer, Marsha R
Levy, Sara Latman, Miriam
Goldman, Rose B Weinstein, Lil-
lian L. Ross, James L Mcrae, Syl-
via Golden, Renee Needleman,
Rose Kalas, Teresa A Chimenti.

1280 Lynda A Rogers, Mollie
Hendler, Kathleen A Walker,
Edlar L Hull, Marilyn E Wil-
liams, Josephine Burton, Janice
C Chemeauy, Alice Vanbrackle,
Gloria E Hinds, Hornrette Thom-
as, Evelyn H Herbert, Helen
Lustigman, Nora L Lewis, Chris-
tina Holmes, Beatrice Weisberg,
Anna L Lock, Willlam Vazquez,
Dorothy E Banks, Matilda J
Trontz, Eileen B Hebron, Anas-
tasla Malloy, Frank Suckerman,
Rosalind Weinberg, Eugenia R
Fields, Brenda L McGlone, An-
nette J Gerace, Gussie Boxer,
Janet Thomas, Patriela Hawkins,
Irene Siegel, Sherman Rappa-
port, Elvira Delsavio, Norma L
Staten, Mae G Barcus, Beulah
Goldstein, Vivian Rosey, Ana
Sanchez, Yetta Fox, Sara Beitch~
man, Delores McNeil,

1320 Esther L Perlstein, Tonita
Gee, Harriet Windt, Phyllis B
Rothman, Grace Curro, Rosa A
Poindexter, Ruth Schwartz, Ra-
chel Palmore, Zeita Lawler, Sar-
ah Taylor, Hilda E Kirby, Mary-
ann Arlia, Marie V Constanza,
Brenda Russo, Lila Jeffrey, Dora
G Levinson, Gloria R Velasco,
June Parks, Ruby Jones, Jeanette
Nitzberg, essie L Smalls, Millic-
ent Frye, Ruth R Schulman,
Diane B Seifert, Beatriz Viruet,
Freda Niloff, Deloris Hunt, So-
phie Davidson, Jannie 8 Roach,
Kathlyn Klein, Joyce J Jones,
Frieda Kaminsky, Evelyn A Le-
vine, Carrie Friedman, Marcia E
Isadore, Gertrhde Honig, Carol
‘A Lee, Fay R Schenck, Gene

Runes, Rudolph A Johnson.

1360 Arleen H Goldwitz, Rose
Bell, Petra J Murray, Helen
Eichelbaum, Mildred L Greene,
Georgiana Harley, Kenneth H
Marshall, Leon Taylor, Josefita
V Forestier, Mary A Burgess,
Bessie Davidson, Norma F Bobe,
Lula M Dupree, Dolores Rich-
ardson, Doris P Taylor, Esseline
E Crawford, Janet P Silverman,
Angel A Diaz, Anna L Smith,
Evelyn H Logan, Henriette Blen-
man, Doris E Burnham, Rose
Werzer, Shirley Goodman, Ed-
ward Grier;” James Wade, Edith
M Martini, Joyce J Gilliard,
Gertrude Meshel, Patricia M De-
maria, Mary L Davis, Mildred
G Arrow, Christene Brock, Cor-
nelius Bartley, Lillian Ceder, Mil-
dred C Terr, Euzelia J Dawson,
Elizabeth Schuyler, Anna Adler,
Shirley K Mason.

1400 Lovetha Willlams, Rose
M Simonowitz, Inez Tuitt, Edith
R Pedro, Beryl Y Woods, Net-
tie Lews, Lura C Gonzalez, Flor-
ence E Taylor, Leslie Bailey, El-
sie Kolk, Abraham Sherbal,
Carlton D Moore, Irene Vandunk,
Sara R Lomonaco, Earline R
Kennedy, Casandra D Gadson,
Cynthia M Smith, Anne Kroch-
mal, Edith Becker, Patricia
lands, Ann M Goldkrantz, Mad-
elynne Marshall, Ruth Lewlis,
Linda C Ford, Milton H Aashby,
Susie M Smith, Alan G Guber-
man, Nathan H Maccoby, Myrtle
R Surles, Lloyd C Dukes, Cath-
erine Sowell, Omega I James,
Clara L Dunn, Edith A Harris,
Elizabeth Brown, Dolores Lewis,
Bernice S Thomas, Anna R
Johnson, Mary E Mayclim, Celia
Schnitzer. 2

1440 Olive S Tardov, Rose
Becker, Sadie G Hinton, Carmela
M Miscione, Sylvia M Yarrell,
Stella E Silverman, Flory L Riv-
era, Joanne S Aquino, Donna M
Rapuzzi, Florence Sorokin, Grace
E Garrison, Clade Johnson,
Sarah Steinberg, Carmen Mon-
talvo, Ann S McClenton, Sandra
B Pearson, Annie M Whidbee,
Sandra D Bonas, Lena I Miller,
Eula Grant, Nora Tolson, Fran-
ces S Valenza, Patricla A Eld-
ridge Virginia D Lee, Lelar M
Daniel, Beulah M Ingram, Flor-
ence K Jayson, Mozelle Hend-
ricks, Elaine H Chinsue, Inez P
London, Mary E Young, Flor-
ence E Harper, Helen H Tyler,
Anna Q Webb, Ida B Patrick,
Ruby I Bosler, Mary R McGee,
Jacqueline Reaves, Alice A Davis,
Mamie Gilliam.

1480 Jean Brauer, Lillle M
Ray, Marle Wilkinson, Beverly
Dickerson, Miriam F Kincaid,
Carmen V Nerette, Evelyn I
Smith, Mary Boxer, Mary K
Keaney, Gloria D Chapman, Wil-
ma J Treadwell, Minnie Tomlin,
Joann Riley, Cora Haigler, Ada
R Jones, Rita Meisler, Constance
Fisher, Elsa M Rodriguez, Grace
L Seabrook, Janet Paisner,

1500 Iris M Leath, Helen F
Silver, Rose Overton, Barbara
Robinson, Fay Glickman, Mar-
cia J Sherman, Betty T Gutman,
Mary C Regis, Catherine Mar-
tinez, Rosemary I Burt, Ida M
Poinsette, Rose M Settanni,
Marilyn R Stapleton, Ana L
Muse, Mary C Connors, Delores

Biggett, James T Lewis, Sylvia
Feuer, Carolyn R Walker, Bar-
bara S McKelvey, Helen M Mil.
ler, Beity J MeMillin, Francine
E Whetstone, Aquilla Williams,
Dolores E Wiiams, Margaret J
Loughman, Eaine Ratner, Chris-
tiann Eysel, Catherine Ingram,
Bertha Waldman, Evelyn L Fost-
er ,Sarah A Daughtry, Ruby
Hodge, Esteban Negron, Grace

V Dillard, Peggle A Robinson,
Belle N Needleman, Delores L
Jackson, Gertrude Kolett, Sy-
delle Elyakin.

1540 Rhoda R Kelman, O Sid-
ney Debourg, Deloris I Jackson,
Miriam Rodriguez, Beverly M
Brewer, Margarst Stamm,
Charles Alpert, Mary L Liver-
man, Martha Stalling, Mary A
Korner, Rose Schwartz, Vera M
Davis, Berta Pam, Claret F Bur-
ton, Eva P Leavitt, Christine
Hilliarl, Emilia W KKelly, Helen
M Smith, Ronald Harris, Muriel
F Bibuld, Doris Mann, Pearl
Ferst, Linda J Reid, Robert E
Fitzmaurice, Gregory J Cioffi,
Lawrence Ephraim, Cecilia Huff,
Sarah Zaretsky, Iver Bass, Elsie
Ithier, Paula C Gaby, Betty L
Appel, Yvonne Greene, Harrlet
Lyons, Rose Kozak, Carmen A
George, Cynthia B Braithwaite,
Tillie Weiner, Carl F Kling,
Betty A Quashie.

1580 Sadie Jacobs, Joyce Arm-
stead, Anna Zona, Claudine
Moehead, Mary C Edwards, Del-
mar M Wilson, Fitzhugh D Jones,
Margaret L Davis, Lucille B
odJhnson, Valearia J Mann, Jo-
ann Smith, Nicholas F Spano,
Emma Polansky, Pauline J
Smith, Edith Poster, Jean A
Milliar, Joseph D Dunbar, Rich-
ard L Anderson Bernice Sand-
ers, JoanW Young, Sojourner
Knight, Margaret A Warner,
Eleanor V Callenler, Pearl Ra-
binowitz, Margaret D Markson,
Sadie Fast, Lilllan E James,
Gaynell M Barrett, Wilhelmena
Raijkes, Josephine Marthens,
Sandra E Boyd, Vincenza M
Guarino, Sylvia A Hill, Sarah
M Murdaugh, Roselyne Tyner,
Olga N Griffith, Evelyn Ares,
Laura E Silva, Kay F Thomp-
son, Jane Tauben.

1620 Winifred V Abreu, Esther
D Coppedege, Sylvia E Colon,
Gladys Miller, Bernice Anderson,
Catherine Wheeler, Rose Tow-
bar, Muriel Catlett, Roberta S
Jackman, Joan Litvinoff, Mary E
Remley, Bernice Blake, Patricia
A Cunningham, Earl J Daley,
Anna Podaski, Adele Locke, Con-
cetta Melluzzo, Mirilam R Fla-
dell, Hazel Goodwin, Faye J
Guinn, Tillie Ader, Louis C
Singleton, E Joyce Cumumings,
Vernon A Owens, Sandra J Gor-
lon, Winifred A Turner, Arlene
Johnson, Carmen Pressner,
Yvonne H Chapman, Ruth M
Davis, Judith E Johnson, Ger-
trude Coote, Delores E Reid,
Frank J Dambra, Joseph Y Dow-
ling, Juanita Smith, Ethel Sus.
sman, Angela F Romeo, Roslyn
Reichenberg, Evelyn Gissendan-
ner.

1660 Bernice White, Hazel M
White, Marguerite  Harrison,
Peggy A Cheatham, Dorothy
Gerbush, Ann T Toupin, Beatrice
Glazer, Laura Stangelo, Alma
A Crawford, Gilbert Thomas,
Mildred D Hardy, heresa V Bat-
taglia, Edna Iskra, Berthenia
‘Taylor, Dorothea H Fuhrman,
Dana D Mays, Sarah Brandler,
Barbara J McLeod, Lourdes Gar-
cia, Esther Friedman, Orrie C
Gibson, Josephine Walker, Car-
los Rodriguez, Saverio J Cosola,
Erma J Solomon, Elsie Quallen-
berg, Lucille E Davis, Blanche T
Barr, Ann Ravilson, Evelyn M
Johnson, William J Bond, Dio-
medes T Cuevas, Eileen S Allen,
Damaris E Torres, Helen Rosen-
thal Awrora Cintron, Rhoda L
Silberman, Olga G ensen, Elsa
W Bergland, Mary E Adams,

1700 Audrey P Peterkofsky,
Maureen E Flynn, Ivy E Noren,
Leonora E Cuffey, Bernice Wal-
lace, Sarah S Doscher, Sarah T
Rosenberg, Harry Frankel, Mary
F Lambert, Maxine Brown, An-

drea A Morton, Pauline D Moore,
Octavio Alvarez, Roselyn W
Schwartz, Laura A Skinn
John B Letman, Alberta F K
ner, Geraldine Webster, Judith
Rosen, Florence Giardino, Rose
Trachtenberg, Barbara A John.
son, Agnes L Peteroy, Frederick
Pfriender, Barbara Murray,
Edith M Dyer, Katherine Combs,
Nina McBean, Betty G Balllie,
Frances Cartisano, Betty A Dave
is, Hattie E Blount, Rose Renner,
Inez A Reed, Deloris J Tyson,
Joyce P Reynolls, Marie L Fle
ing, Mary Slott, Evelyn S Boyi
Blanche P Siegel.

1740 Mar Capalbo, Joan D
ullivan, Natividad Barredto, Es-
ther I, Best, Ruth E Hofard,
Florence A Rux, Benjamin Bry-
ant, Victoria L Moher, Harrlet
I Kleve, Eva Purisch, Josephine
Oliva, Teresa G Wallace, Julia
Gonzalez, Baryara E Anderson,
Concetta Tatti, Delores I Quinn,
Concetta A Corso, Alma A Cors
Irene M Sheard, Ellen Burns;
Brenda P Scott, FEarnestine
Whte, Pearl Diamond, Wallita
D Barney, Lillian Finley, Gwen-
dolyn Tilett, Michae P Gara~
vente, Sylvia Katz, Annie T Nan-
ton, Margaret V Gilbert, Audrey
D Aikens, Margaret C NoNwickl,
Roseann C Santorelli, Alice Me-
Jjlas, Edna Merzberg, Constantia
Carmen, Beatrice E Delgalo,
Pauline Moskowitz, Shirley
Gersten, Charles A Yates..

1780 Louis Denner, Dauphine
Buggs, Vera I Grant, Ruth Kap-
lan, Anne Shapiro, Ann Usef,
Florence E Doyle, Catherine
Laudicina, Eileen M Heckendorn,
Willlam Reaves, Patrica Free-
man, Lillian T Nicholson, Caro-
lyn C Bennett, Lillian Cooper-
man, Sarah J Praleau, Bernice
Graves, Geraldine Costanzo,
Edith F Sperling, Ida Super, ES.
peranza Rodriguez, Leah B Leib’
man, Ada C Rouse, Estelle Pes-
sin, Kay V Sims, Balbara A
Samuels, Carol A Haynes, Fran-
les Sperber, John L Inniss,
Catherine Clark, Eugene Alston,
Dianne E Ward, Desdemona De-
garcia, Ora C Wilson, Ray Ro-
senberg, Bertha Maurer, Ellen L
Sheehan, Dolletha H Edwalds,
Hazel V Barnett, Rose Trinidad,
Paul Allamby.

1820 Gloria C Mondesire, M1
dred A Kaalund, Annette S Bern.
stein, Doris O Skinner, Getrtude
Horvitz, Wynona Pialsky, Allle
R Berry, Blanche B Wesalo,
Mary M Jones, Katherine Eason,
Mary E Wilson, Yvonne J Can-
non, Queen E Smith, Carolyn M
Cowles, Mortimer G Jacobs,
Faith S Wortman, Dorothy
Friedman, Gertrude Cohen, Na-
talle G Milt, Lillian R Newman,
Innocencia Serafini, Adele H
Cleaves, Rrances Kesler, Fran:
cine E Rouse, Lorrian L Bolton,
Brenda McSeal, Olga G Hicks,
Mary oJnes, Anna M Paplia,
Evelyn White, Lula M Vaughn,
Curley E Foster, Thelma R
Council, Edna Mitchell, Joseph-
ine Testa, Dorothy I. Hale, Jean
A Wilson, Florence Berliner, Lo-
riene Friday, Virginia Young,

(To Be Continued)

Consumer Advocate @

Consumer Affairs Commis-
sioner Bess Meyerson Grant has
announced the appointment of
Philip G. Schrag as consumer
advocate. Shrag, 27, has been
assistant counsel of the Nation=
al Assn, for the Advancement of
Colored Peoples’ Legal De=
fense and Education Fund.

Practical Test
A practical examination was
given to 92 candidates for
plumber's helper with the City
of New York recently.

-
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o The Job Market

By BARRY LEE COYNE

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE
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A public utility has openings
for cable splicers, installers,
framemen, linemen and repair-
men. All jobs require use of
hand tools and manual dexter-
ity. Applicants must pass a
company test. The pay Is $89.50
per week . . . Also wanted are
experience platen die cut press-
men and feeders for the print-
ing industry In jobs paying $85
to $100 a week . . . Upholsterers
experienced on new furniture or
reupholstery work can get jobs
paying from $3.00 to $4.50 an
hour . . . There are a number
of jobs for beginners in shipping
department to learn to pack,
ship, and fill orders. The pay is
$70 to $75 a week . .. The need
for material handlers in ship-
ping department also continues.
Must be able to move merchan-
dise, pack and deliver by hand or
hand truck occasionally. Experi-
ence in the garment industry is
usually required. The pay range
is from $75 to $85 a week . . .
Apply at the Manhattan Indus-
trial Placement Office, 255 West
54th Street, Manhattan.

In Brooklyn there are open-
ings for tool and die makers
able to set up and operate all
machine tools. The pay is from
$3.50 to $4.25 an hour . . . There
are a few openings for injec-
tlon molders to be trained in
molding plastics at $1.80 per
hour . . . Also wanted are ex-
perienced ship fitters able to
read blue prints. Includes laying
out plates, bulkhead and frames
Must pass physical examination
The pay is $3.72 an hour . . .
There are various openings for
foremen to supervise groups of
workers. The pay range is $125
to $150 a week . . . There are
openings for plumbers to work
on jobbing and alterations with

. their own tools. The pay 1s

from $3.00 to $4.00 an hour . . .
Also needed are truck mechan-
ies to do all around repalrs.
Must have own tools and driver's
license. The pay is $120 to $150
a week . ., . Apply at the Brook-
lyn Industrial Office, 250 Scher-
merhorn Street, Brooklyn.

On Staten Island, employers
have jobs for cashiers to work
at check-out counters and sup-
ermarkets. The pay Is $1.65 and

.up depending on experience . . .

Experienced auto mechanics
with their own tools are wanted
in jobs paying up to $150 a
week Stenographers with
good skills and ' legal experi-
ence can get jobs downtown
Manhattan paying up to $150 a

week . . . Also typists can get
up to $110 a week . . There
are openings for staff nurses

for the professional care of pa-

. tients at a salary of $38 a day

. . . Several psychiatric attend-
ants can be trained for jobs
caring for the mentally retard-
ed. The pay is $97 a week . . .
Also nursing aids are wanted
to assist in patient care in a
Government hospital. The sal-
ary 1s $83 to $94 a week, de-
pending on experience . . ., Ap-
ply at the Staten Island Place-
.ment Office, 256 Hyatt Street, St.
'George, Staten Island.

There are many openings for
public accountants with a mini-
mum of 20 credits through a 4

year degree in accounting. Ex-
perience required from Junior
to Supervisory senior level
There are some job openings
for inexperienced college stu-
dents who meet educational re-
quirements. Jobs are available
with small to medium sized
firms. The salary range is from
$5,200 to $15,000 a year de-

pending on experience
There are also openings for
medical lab technicians who

have a New York City license as
technologists. The salary range
is from $130 to $200 a week . . .
Physical therapists for grad-
uates of an acceptable school
of physical therapy and who
have a New York State license
can fill positions paying from
$8,000 to $15,000 a year

Experienced case workers with a
Master's degree in social work
and at least one year evperi-
ence are wanted for positions
paying $8,000 a year. Higher
salarfes are paid for those with
additional experience . . . Paste-
up & mechanical artists are
needed in positions with at least
one year recent experience and
show good samples. The salary
range is $100 to $125 a week.
Higher salaries for additional
experience Apply at the
Professional Placement Center,
444 Madison Avenue, Manhat-

tan.

:

Laiter Post Starts At $9,499

Police Trainee, Also Patrolman
Titles Slated On Coming Exams;
Today Ends Application Period

Applicants interested in making entries for either police trainee or patrolman with
the City of New York, both of which have no experience and limited other requirements,
had better hurry. Filing period is set to terminate today, April 21, at the 5 p.m. deadline.

Numerous vacancies need eligible men —for the trainee titles, those between 16 and

21, and for the full patrolman
post, males up through the age
of 29. Appointments made on
the basis of upcoming exams,
written and medical, will result
in the successful candidates be-
ing subjected to comprehensive
training to be comprised of hu-
man relations skills, investiga-
tive techniques, apprehension
and also arrest procedures,
proper use of firearms, and
other skills appropriate to the
varied situations likely to be en-
countered on patrol.

Patrolman salary starts at $9,-
499 and reaches $10,950 after
three years. Police trainees, under
a new pact negotiated by the
Patrolman’s Benevolent Assn., will
receive $5,800 to start and will be
granted increases to $6,760 in an-

Basic requirements are a high
school education or equivalent,
U.S. citizenship at the time of ap-
pointment, and physical standards

Sanitman Exam
A medical and competitive
physical examination was taken
by 1,500 candidates for sanitation
man with the City of New York
recently.

Diploma & Driver's License

600 Sought For Secret Service;
Age Standard Put At 21 To 29

A plethora of posts—600,

to be precise—awaits a corps

of young men who qualify for the United States Secret Serv-

ice in Washington, D.C.

Those successfully meeting the intensive screening will

be assigned to law enforcemeunt
and security detafls as part of
the newly-launched Executive
Protective Service.

Requisite age level now stands
at 21 through 29, and the na-
ture of the responsibilities lim-
its these posts to males only.
Basic standards ask that ap-
plicants be U.S. citizens and
possess a high school diploma,
driver’'s license, and meet spe-
cific physical/medical criteria.

Such criteria call for being
from 5-foot-9 to 6-foot-4 with
welght in proportion to height,
having 20/40 vision in each
eyes, and having the capacity
to pass a rigid physical exam.
Those appointed will receive
$8,$00 per annum plus many
fringe benefits.

As a member of the Executive

Protective Service, successful
candidates will protect the
White House In Washington,

D.C., buildings in which presi-
dential offices are located, the
President and his immediate
family, and forelgn diplomatic
missions located in the District
of Columbia metropolitan area.

Fringe benefits include college

Analyst Examination

A technical-oral exam was
given to 18 candidates for com-
puter systems analyst with New
York City recently,

degree programs, free medical
and surgical care, low-cost life
insurance, and retirement at age
50 after 20 years of service.

For further information con-
tact the U.S. Secret Service, 801
Federal Office Building, 90
Church St., Manhattan 10007.

Onondaga To Test
For Five Titles

Examinations for five titles
are slated for June 6 by Onon-
daga County, and filing for the
exams will continue through
May 6.

The jobs are: stock clerk, at
$4,410 to $5555 and $4,865 to
$6,155; stockkeeper-storekeeper,
at $5,510 to $6,800 and $5,851
to $7,372; housing inspector I,
at $5,915 to $7,205; housing in-
spector II, at $6,235 to $7,525;
and building inspector I, at
$8,250.

For applications and further
information on any of these
jobs, write to the Onondaga
County Department of Person-
nel, 204 Public Safety Building,
Syracuse,

Three Candidates
Three candidates took the
City's practical exam for pro-
gram production assistant (ra-
dio) recently,

%urfu‘e line operator, spec. mi., 1

of five feet seven inches in height,
weight in proportion to height,
and 20/30 vision in each eye sep-
arately without glasses.

Residency must be in New York
City, Nassau, Suffolk, Orange,
Rockland, Westchester or Putnam
Counties at the time of appoint-
ment.

To take the exam candidates
must be between 16 and 29 years
old. Veterans may deduct up to
six years armed forces service
from their actual age. Persons
between the age of 17 and 21
will be appointed trainee, and

those 21 and over will be certi
fied as probationary patrolmen
After one year of probationary
status the latter will become reg-
ular patrolmen.

A written test, weighted one
hundred percent with a passing
of 75 will be given. Candidates who
pass this test will be required te
take a medical and physical test.
and a character examination be-
fore appointment.

For further information and ap-
plications go to the Application
Section of the Department of Per-
sonnel, 49 Thomas St., Manhattan.

TEST AND LIST PROGRESS—N.Y.C.

NEW CERTIFICATIONS

Title Dute Certified Last No. Certified
Administrative asst, (HSA-DH), prom., 5 certified, April 6 _____ 54
Administrative asst, (BT), prom., 9 urumd April 6 ERaks 13
Administrative associate (EDA), prom., 4 certified, April T 4
Administrative assoiate (EPA-DS), prom., 4 certified, April 7 16
Asiessor - (BASY  pramne 6 eettifeds Apgil-i6, = U aeing o sl v 500 C RS N e 14
Asst. station supervisor (BT), prom., 11 u.ruﬁed Apnl y A Sain 208
Asst. superintendent (buses & shops) (BT), prom., 3 cemﬁed Apnl 8 7
Auto machinist, 11 certified, April 10 Al B s A = 11
Automotive serviceman, 28 certified, April 147 280
Captain (ferry) (DD), prom., 3 certified, April 10 __. 6

Chemist, 24 certified, April < s
Civil engineer, gr. 5, (WB-design), prom., 1 certified, April 15 _
Civil engineer, gr. 5 (WB-research), prom., 1 certified, April 15
Computer programming trainee, 16 certified, April 7
Computer systems analyst trainee, 16 certified, April 14
Gonstruction ‘inspectors <15 certified; Appil 8« o0 T T e BT T L SR T
Correction officer, 5 certified, April 10 ___
Deckhand, ' I5% cestified, " April 213~ L ___ "
Electrical engineer, 3 cernhed April 6

Fingerprint technician trainee, 10 certified,

Aﬁrll- 6

Fingerprint technician trainee, 5 certified, April 13

Foreman auto mechanic (PD), prom., 6 L(‘l’(l(lLd April i) aR gl
Foreman of housing caretakers, prom., 4 certified, April 14 _____
General park foreman (PCA), prom., 11 «ormu.d ADril Qi Raka
Housing patrolman, 500 certified, -\pnl (PR &
Hospital security officer, 6 certified, April 6

Indutsry mobilization chief  Civil Defense). 6 certified, April 10

Maintainer's helper, gr. D, 8 certified, Aprnl el

Maintenance man, 7 ceruhul April 8 Egadicfiiodt B,
Maintenance man, 19 certified, April 8 __ . ________
Mate (DD), prom., 3 certified, April 7 e U

Motor vehicle operator, 14 certified, April 7 e I g
Motor vehicle operator, 11 certified, April 13 H A Ll R
Sr. assessor (FA), prom. 3 certified, April 24 il
Sr. housing cashier (HA), prom, 1 certified, April 10 ______
Sr. storekeeper (MSA-CP), prom., 2 certified, April 14 ____
Stockman (MSA), prom., 4 certified, April 8

Storekcepar (MSA-CP), prom., 2 certified, April 13
Supervising clerk (HDA), prom., 3 certified, April 7
Supervising clerk (HDA). prom., 8 certified, April 7

Supervising clerk (HSA-DH), prom., 21 ccrnlu.d April 10 LA
Supervising stenographer (DC), prom., 2 wrnhcd. April 8 ___.

OLD CERTIFICATIONS

Administrative asst. prom., 6 certified, April 6 _______

Asst. buiding custodian, 1 certified, April 1 i dis S A0
Asst. elcetrical cn‘,mtu, 1 certified, March 26

Asst, eectrical engineer, gr. 1, 1 certified, March 2
Asst, electrical engineer, gr. 3, 2 certified, March 2
Asst. eectrical engmeer, gr. 4, 1 certified, March 2
Asst, eectrical engincer, gr 5, 1 certified, March 2
Asst. electrical engineer, gr. 6, 5 certified, March 2
Asst, electrical cngmur. gr. 7, 3 certitied, March
Asst. eectrical engmu.r gr. 8, 1 certihed, March 2
Asst, electrical Lngmeu gr. 9, 1 certified, March 2
Asst. electrical englncer, gr. 10, 1 certind, March 2
Asst. electical (ngmeu gr. 11, 1 certified, March
Asst, electrical engineer, gr. 12, 1 certified, March 2
Asst, electrical engmeu. gr. 13, 3 certified, March 2
Asst, electrical engineer, gr. 14, 3 certified, March
Asst, electrical engineer, gr. 15, 2 certified, March 2
Asst, mechanical engineer gr. 10, 1, certified, March 2
Asst. mechanical engineer, gr. 15, 1 certified, March 2
Asst, mechanical engineer, gr. 16, 1 certified, March
Asst. mechangical engineer, gr. 17, 1 certified, March
Asst. mechanical engineer, gr. 22, 1 certified, March
Asst, mechanical engineer, gr, 23, 1 certified. March
Asst, mechanical engineer, gr. 24, 6 certified, March 2

Attorney trainee, 18 certified, March 31

Buyer, 7 ceruhcd April 6

Civil enginere, gr. 6, prom., 1 certified, April 1 il 1
Civil engineer, gr. 5, (BT) lcngimum;,) prom., 4 certified, March 31 ____ 4
Civil enginer, gr. 3 (HW), prom, 2 u.rulnd Apnl LA Sk 2
Civil engineer, gr. 5 (HW). prom., 3 unmed April 1 3

Cleaner (women), 27 certified, April 3

Electrical engineer (RR singals), 6 certified, March 30 _.

Enginereing technician trainee, 19 certified, April 1 il

Motor vehicle operator, 27 certified, March 31 4

Parking enforccmem agent, gr 1. 16 certified, Apnl S .

Pharmacist, gr. umm«t April 2

Pharmacist, gr. 2. 24 costified,” Apfil 2 mmerwmmEm. 73
Photographer, 3 certified, April 3 7
Radio operator, 1 certified, March 26 1
Rehabilitation counselor, gr. 1.15, 17 certified, April 1 1
Research asst.,, 3 certified, April 6 7
Research asst. (youth activities), 4 certified, March 30 ___ 4

Sanitation man, spec. mi., 8 certified, March
Sanitaiton man, 70 certified. March 26 :
Sr. building custodian (MSA-PW), prom., 1 certified, April 2
Sr. consultant (MH), 4 certified, March 30
Sr. enginereing le(hnltldn, 1 certified, March 26

26

Sr. engiderein technician, gr, 2, 1 certified, March 26 e 26
Sr. enginering technician, gr. 3, 19 cemhed March 26 - 23
Sr. planner, 1 certified, March 26 5 L 715
Stenographer (law), 8 certified, April 2 i 37
Supervising clerk (DC), prom., 2 certified, ‘March 30 = 92
Supervising home economist (WD), prom., 4 certified, March 26 = 14
Supervising stenographer (HSA-HD), prom., 1 certified, March 30 ... 3

u:rnﬁ(d YW e B st

hone operator, 41 certified, April 3

0L6L “1g 1wdy ‘Aepsen] ‘YHAVAT AOIAYAS TIALD
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368-3 successful completion of a
tour-ye&r high school course or

six months of appropriate exper-
ence is required. For typist GS-3
or stenographer GS-4 successful
completion of one academic year
of substantially full-time study

erstanding written instructions
and safety regulations.

Rallroad porters cléan, sweep
and wash subway and. elevated
stations, relieve rallroad clerks
when necessary, and perform
related duties.

Weeklong Walk-In Exams

. Kept To Spur Recruiting
Federal Agency Typists

Street Club Jobs

(Continued from Page 5)
with anti-social groups; one
year of education in a course
leading to a Master of Social

o

CIVIL SERVICE LEADER, Tuesday, April 21, 1970

Vigorous recruitment is being waged to add more typlsts

to the roster of various Federal agencies in New York City

The means to achieve this goal, moreover, is a series of walk-
in tests administered week-long, include Saturdays, which

result in rapid hiring. Salaries

below have been increased by

six percent.

In addition to the tremend-
ous vold In typist staff, a sig-
nificant number of stenos are
likewise being sought. Testing,
while differing with the job
being pursued, is also conducted
with the same frequency. Most
openings are situated in Man-
hattan, many adjacent to the
City Hall. ;

Testing occurs Mondays through
Fridays on a 9 to 3 regimen. Sat-
urday exams, also on a walk-in
basis requiring no prior appoint-

Do You Need A

High School
Equivalency

for civil gervice

for personal satisfaction
6 Weeks Course Approved by

N.Y. State Education Dept.
Write or Phone for Information

Eastern School AL 4-5029
721 Broadway, N.X. 3 (at 8 S$.)

Please write me free about the High
3chool Equivalency class.

‘Name ...... ceseses sesvesensesses

AdAreMd ..-ceveessesesveccnvvenere

BOro .iccvesevcccscncsans Pz.,.11
INTERESTED

IN PROMOTION?

Learn the BASIC PRINCIP-
LES OF SUPERVISION in a
FLASH! SUPERVISION
FLASH CARDS. Don't get
Bogged Down in a Textbook.
Use the Easy Flash Card
Method. Only $2.95 (plus
tax). Money back guarantee.
GREAT WAY TO STUDY
FOR CIVIL SERVICE
EXAMS!

C.S.F. COMPANY

BOX 442
BLAUVELT, N. Y. 10913
Please rush my SUPERVIS!ON

FLASH CARDS. Enclosed is my check
(or money order) for $2.95 (plus

tax) ¥

b Reage e
*NYC resideats add 6% Sales tax,

ment, ends at 1 p.m.

Actual rocation of testing is
Room 2900 of the Feederal Bullding,
opposite the Foley Sq. Federal
Courthouse. Subway routes with
a station adjacent to City Hall
supply easy access to candidates.

Since, the extent of per-
sonnel needed in these titles is
of major proportions, probability
points you to virtually selecting
your own agency, contingent on
their immediate needs. This one
exam is the source of recruitment
for three levels of employment—
GS-2, GS-3, and GS-4. For the
first two ranks, annual wages are
initially $4,360 and $4,917. The
most experienced or proficient
class, GS-4, will be earning $5,522
from the start. But in all cases,
appointment brings benefits in-
sofar as fringes and frequent op-
portunities to apply for promo-
tional exams. Increments are also
available for satisftcory service.

For typist GS-2 or stenographer

INSTRUCTIONS

{n a resident school above the high
school level or one year of experi-
+ ence qualifies.

For further information call the

Federal Job Information Center
at 264-0422.

PorterPositions
Deadline Today

Many entrants are ex-
pected to file and beat to-
day’s deadline—April 21—for
the City porter positions now
open. These jobs require no
special training or background,
and the place to file is the Dept.
of Personnel, 49 Thomas St
near City Hall in Manhattan.
Office doors shut down at 5 p.m.

There are no formal educa-
tlonal or experience require-
ments for the $3.58 to $3.68
per hour jobs. A written test
has *been tentatively scheduled
for May 16, and it will include
questions or written English,
arithmetic problems, and und-

REAL ESTATE

SCHOOL
FREE CLASS NIGHT!
(518) 434-7767, Ext. 13

SANITATION
MEN

(CLASS 3)

SPECIAL RATES

P.O. Truck Practice
$10.00 per hr.
TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass 1 -2 & 3
LICENSE

College Trained Instructors,
Private Instruction,
7 DAYS A WEEK

MODEL AUTO SCHOOL
145 W. 14th Street
Phone: CH 2-7547

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Keypunch, IBM-360,
Computer Programming,

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard,
NCR Bookkeeping machine, H. 8. EQUIVALENCY, Day & Eve Classes,
EAST TREMONT AVE. & BOSTON RD, BRONX — Kl 2-6600

29 EAST FORDHAM ROAD,

VETERAN TRAINII\G

BRONX — 983-670

ACCREDII‘LD BY N.Y STATE DLPT oy FDUC(TION

ﬁvvvvvvvvvvvvvvvvvvvv i e

HIGH SCHOOL Equivalency
DIPLOMA

e For CIVIL SERVICE

® For Employment

¢ For College Entrance

e For Personal Satisfaction

$ Week N. Y. Education Dept, Approved once weekly Course IN SCHOOL

or AT HOME in your spare tims,

uouan scHooL, HSL

S17 W, S7 Street, New York, N, ¥, 10019
Please send me FREE Information on Migh School Equivalency, )

Name

R L LT L)

ADAress son o inonnsinteninssnsiies

PL T 0300

QIGH SCHOg,

il
..... N7, State diploma

' the ogal cqulwlom
ad.

year Mol\ School Itils vslucblo o
non-graduates of High Scheel for:

® Employment @ Promotlon
® Advanced Bducational Tralning
® Personal Satisfaction

Our Speclal Intensive 3-Week
Course prepares for officlal exams
conducted at regular Intervals by
N. Y. State Dep?. of Education.

ENROLL NOW: Classes Meet

Ia Manhattan, Monday,
and Wednesday
at 5:30 or 7:30 P.M.
In Jamaica, Tuesday & 'lhursday,
at 5:45 or 7:45 P.M
Be Our Gues ot a Class Sr:un
Fill in and bring Coupom

DELEHANTY INSTITUTE |

115 East 15 St¢.,, Manhhattan
91-01 Merrick Blvd.,, Jamaica

1
|
{
{
{
1
1 Name
i
]
1
i
1
1

Address
City
Admit to Ome H.S. Equiv. Class

w
“DIPLOMA
BREAK FOR
HIGH SCHOOL
DROPOUTS”

If you are a Hagh
School *"'Drop-out’'a

special state- |ssued
High School Equiva-
lency Diploma which
receives general ac-
ceptance in private
business, Civil Service
or for college entrance
as the full four year
High School Diploma,
can earn $35-$50 more
for you each week.
LEARN AT HOME,

Chartered by
. Board of R:.( nn o! (ne sme ol N.Y -
. N Y. Stale D!nal!menl o' Education -
An Aftiliate of
the Delshanty Institute

For FREE INFORMATION oy
M 2201 coupon or call:

W N (212) 6772002 pm
N.J. (201) 866-3000
. APPROVED FOR VETERANS .

22 Parh An South U»pl
. New York, N ¥ 10003

- NAVE
..
.
i

Z13

Work degree; or a master's de-
gree In psychology, education,
educational psychology, guid-
ance, criminology, sociology, or
human relations.

No written test 1is required,
training and experience will be

The Department of Personnel
reports that vacancies exist in
all boroughs.

Television

weighted one hundred percent. ’
(Continued from Page 6) For further information and
fresher course for nurses. an application contact the De=-

4:00 p.m. (color)—Around the partment of Personnel, 49
Clock—New York City Police Thomas St., Manhattan.
Department training serles. # ”

7:00 p.m. (color)—Around the Engineer Promotion Test
Clock—‘‘Crime Scene Tactics.” A written exam was given to
New York City Police Depart- 997 candidates for promotion to
S o assistant civil engineer with the

7:30 p.m. (color)—On the Job— City of New York recently.

New York City Pire Depart-
ment tralning series. .

LEARN
Friday, May 1

9.30 a.m. (color)—Around the
Clock—New York City Police
Department training series.

1:30 p.m. (color)—Around the
Clock—New York City Police
Department training series.

4:00 pm. (color)—Around the
Clock—New York City Police
Department training series.

7:00 p.m.—Registered Nurse—
“The Nurse of the Future.”
Lesson 8.

Saturday, May 2

5:00 p.m.—Registered Nurse—
“The Nurse of the Future.”
Lesson 8.

7:30 p.m. (color)—On the Job—
New York City Fire Depart-
ment training series.

360 COMPUTERS

OURSES AND TEACHERS
APPVD. BY N.Y. STATE
DEPT. OF EDUCATION

PROGRAMMING $399
CONSOLE OPER. $299

KEY PUNCH $l49.

TEXTBOOKS INCLUDED

STUDENT YISA (1-20) FORMS
For Non-Immigrant Alien Student
APPYD. FOR VETS & STATE LOANS

B conpine:
CeD) ez

rnocammmc
853 B'way (4 Sl.) NY.

YU 2-4000

L8

1970 STENOTYPE
FREE- CATALOG LAST CALL
STENOTYPE

FOR APRIL
L BEGINNERS’
ACADEMY CLASSES

ror Free Catalog

cALL WO 2-0002
STENOTYPE

ACADEMY
259 Broadway, NYC !
(at City Hal) @

WO 2-0002

9

DELEHANTY INSTITUTE
%

Examination has been ordered for

Supervising
Clerk-Steno

CLASSES START WEEK OF MAY 4, 1970
IN MANHATTAN - THURS., 6 P.M.
IN JAMAICA - TUES., 6:30 P.M. &
Be our guest at a
FREE CLASS SESSION
Just fill in and bring coupon
r D R N e . .
DELEHANTY INSTITUTE

TUITION .++965
TO DATE OF EXAM

Includes all text and
study material.

126 E. 13th St., Manhattan

89-25 Merrick Blvd.,, Jamaica

lN\Mu

[
ADDRESS { ,

DELEHANTY o
GR 3-6900 '

For complete information
call

Admit one to FREE CLASS '




. FIRE &% FLIES -

When one sees bold print headlines in a labor paper pro-

claiming that “Police and Fire Strike Seen Possible . .

VoY

makes this writer somewhat sick to the stomach because in
a City like New York, which all too frequently takes glowing

credit for possessing ‘“The

@ Greatest Fire Department in

o

€, City,

the World,” there rests with the
City Administration a profound
obligation to keep that Fire De-
partment great by playing fair
with its members.

There 1s an old saying which
one hears Iinfrequently nowa-
days to the effect that one
never appreciates what good
things he had until he loses
them. Five or six years ago who
would ever have imagined that
firefighters would be forced to
'spend thousands and thousands
of dollars to prepare and pre-
sent demonstrations of thelr
work in order to get decent
money and working conditions?

If anyone had told me ten
years ago that the word “strike”
would so much as enter the head
of a firefighter, I would have
told them they were stark rav-
ing mad! Today with his pati-
ence frayed and very near the
breaking point, the firefighter is

ngry. 4

The average {firefighter is a
very honest and trusting man.
When you are dealing with
other people’'s lives and a large
part of your job includes
human compassion for people
in trouble, you have to be kind
hearted and trusting. The two go
together like corned beef and
cabbage.

Inasmuch as the officer leads
and the men follow, let's take
a look at this very special man,
the fire officer. He is usually
married with kids, has more
than average intelligence and
had to work like hell on his
own time to prepare for the
exam which made him an offi-
cer. He had to purchase moun-
tains of books and pay for a
training course which sometimes
lasts as long as a year or more.
Then, after promotion, one of
his “rewards” is the privilege of
roaming the five counties of the
working with strangers,
and worst of all, strange con-
ditions firewise for a long period
of time wuntil he recelves a
permanent spot.

His knowledge must be vast!
He must have a working knowl-
edge of chemistry, bullding
construction, electricity, first
ald, the building code, the sani-
tary code and with the social
situation as it is today in the
high incidence areas in partic-
ular, he must be a peacemaker

.‘ and a psychologist! There are

Wesichesier Needs
Healing Mechanics

Westchester County will ac-
cept applications through Fri-
day, April 24 for jobs as main-
tenance mechanic, grade one
(heating plant), at a yearly
salary of $6,600 to $8,280.

‘.’ At present, there are two va-

cancies with the Department
of Public Works,

Candidates must be high
school graduates with four
years of experience as a steam
fireman, oiler, steamfitter or
electriclan, two of which must
have been concerned with the
operation of low-pressure boil-
ers fueled with oil or coal,

For further information and

')n application contact the West-

chester County Personnel Offi-
cer, County Office Bullding,
White Plains,

many areas in this City where
the firehouse is the hub of the
community and people briug
their problems to be solved even
as the little kids bring their
broken toys to their favorite
firefighter for fixing. When the
stork comes early, it's the fire-
house where they run for help,
too! Ana they get it!

This firefighter is a real spe-
cial breed. He is a member of
a very exclusive club in which
the dues are the highest in the
world. Those dues consist of his
placing his life on the line, to
be held in escrow until fate
elects to pick up the option
which she does by destroying
him. As evidenced in the fire
at Panther headquarters a weck
ago Sunday, this fellow the Fire
Officer is not a “GET IN
THERE" kind of guy ... he is
strictly a “COME FOLLOW ME"
kind of guy because the 28
men who were buried or other-
wise injured contained a pro-
portinate number of officers.
The Fire Officer wouldn't have
it otherwise.

A little one column box in a
paper a few days ago proclaimed
that ‘“Police and Fire Advised
to Arbitrate.” That is the first
time this writer ever heard of
going to arbitration to arbitrate
what has already be awarded to
them by arbitration.

From where I'm sitting, {1t
would seem that Father Knick
is getting to be a very, very,
old man. This trusting breed—
the Fire Officer—has been tele-
graphing the punch for an aw-
fully long time now but it seems
obvious that he neither has the
strength to open the door to
accept the message nor the will
and/or desire to understand if
he had. You, Father Knick,
must have varicose vains 1in
your brains if you insist upon
breaking faith with your de-
voted servants and, believe you
me Sir, I get around and sam-
ple the pulse a hell of a lot
more than you do and what I
hear is not good. The men are
angry . and for men who
would consider a handshake to
be a contract as they have many
times in the past.

Father Knick, the jaws are
set and jutting and from that
very special breed whose mem-
bers would die if need be in
order to fulfill HIS contract
with YOU, THAT bodes trou-
ble! Sooooo, how about reading
the message . . . as the man
from Dial Soap says ... you'll
be glad you did!

llustrator, Office
Manager Vacancies

Office managers and illustra-
tors are being sought by Onon-
daga County at salaries of $6,-
720 to $8,010 and $5,750 to
$7,220 respectively.

Filing for the illustrator posts
ends April 27 and the test is
slated for May 23. Apply unti!
June 17 for the office manager
jobs; testing is July 18,

For further information and
an application contact the On-
ondaga County Department of

Personnel, 204 Public Safety
Building, Syracuse.
BUY
u.S.
BONDS

Nine Titles Open

Federal Traineeships Ask
No Education, Experience

Federal civil service career opporunities for worker traineeships are once again open
—jobs which, according to Announcement No. NY-8-44, “do not require specific education,
training or length of experience.”

The oniy evidence you must provide to apply for one of the nine trainee titles, de-

clares Uncle Sam, is “that you
are a reliable worker and are
physically able to do the work
of these positions.” Representa-
tive of the openings you can
obtain under the Worker Trai-
nee Program are these: clerk,
laborer, warehouseman, printing
plant worker, grounds main-
tenance worker, laundry work-
er, animal caretaker, food serv-
ice worker and housekeeper. Job
descriptions appear later in this
article.

To tackle these traineeships,
you must be over 18 years old
unless you're a high school grad
or have been enrolied in a form-

al job-training program. A new
scale of starting salaries have
just been given congressional
approval, increasing by six per-
cent the old rates ranging from
$1.70 to $3 per hour.

Locations take in all five bor-
oughs of New York City, and
a Geographical Availability
Sheet to be filed with the job
application form lets you select
your preferential areas. Among
locales listed in Brooklyn, for
example, are the Fort Hamil-
ton military post, VA Hospital
at 800 Poly Place, Downtown
Brooklyn, and

Clinic Or Lab Setting

Health Career Occupations
Offered In State Service —
Experience Levels Differ

In excess of a dozen different health career occupations
are currently available within State service, discloses the
Dept. of Civil Service in inviting prospective applicants to
investigate the various opportunities open for continuous

filing.

While some specify college
degrees and/or specialized back-
ground to be considered for can-
didacy, other titles indicate only
limited schooling and little or
no experience are ample to qual-
ify. In many cases, additional
on-the-job training and oreinta-
tion will be provided.

Before filing an entry, appli-
cants are asked to familiarize
themselves with the full gamut
of job requirements by studying
the job bulletin, which can be
acquired from any regional of-
fice of the Civil Service Dept.
or the State Employment Serv-
ice branches. This data details
items like responsibilities of the
title, likely job location and
agency, and areas of promo-
tional opportunity.

Potential Posts

Listed with the present start-
ing pay level, subject to a raise
totalling fourteen percent over
the next year in two steps, are
the health career positions in-
volved. They include these titles:
psychologist I, $11,315; psychol-
ogist IT, $12,585; dental hygien-

ist, $6,115; laboratory techni-
cian, $5,460; histology techni-
cian, $5/775; senior public

health educator, $10,125; x-ray
technician, $5,775; x-ray techni-
cian (therapeutic), $5,775; in-
halation therapist, $5,460; sup-
ervising nurse (psychiatrie),
$9,130; medical specialist I, $21,-
687; medical specialist IT, $25,-
312; medical specialist III, $27,~
500; assistant clinical physician,
$18,240; clinical physician I,
$20,285; and clinical physician
II, $22,580.

License to practice will be
necessary for the posts of den-
tal hygienist, x-ray technologist,
supervising nurse, medical spe-
clalist, and clinical physician.

Applicants for inhalation thera-
pist must be eligible for regis-
tration with the American Assu.
of Inhalation Therapists if they
have treated patients. Graduate
degrees are requisite for the
posts of psychologist I and II,
senior public health educator.
and is among the training op-
tions to qualify for psychiatric
supervising nurse.

These job offerings which
concentrate on experience and
training instead of college or
graduate degrees include lab-
oratory technician, x-ray tech-
nician, and inhalation therapist.
Be certain to review the job
bulletins carefully to get a more
comprehensive picture of what
is sought from persons who
apply.

Retirements

ALBANY—Nine employees of
the State Labor Depariment
have retired. They are:

Benjamin Goldman, senlor
industrial investigator; Joln
R. Dwyer, factory Iinspector;

Agnes M, Mix, senior stenogra-
pher; George A. Kessler, senior
factory inspector; Samuel Klar-
reich, senfor attorney.

And Frank Barila, industrial
investigator; Ogden W. Brown,
associate industrial engineer;

Eugene C. McCaffrey, construc-
tion safety inspector and Leona
M. Arnaud, senior clerk,

New Director

ALBANY — Mrs, Mildred B.
Shapiro of Delmar is the new
director of the State Health De-
partment’s Bureau of Economic
Analysis. She has been employed
by the State since 1956. Among
her honors, a member of Phi
Beta Kappa.

the areas of -

Third Ave. & 29th St. and First
Ave. & 58th St. Queens locales
include Rego Park, XKennedy
Airport, the Naval Hosptial in
St. Albans, and Long Island
City.

How Do You Apply? *

Request the application form
and availability form NY-LAB-
228 from the Federal Job In-
formation Center/Interagency
Board of C.S. Examiners, care
of the Federal Bldg., 26 Federal
Plaza, New York 10007. You can
also optain these forms from
the main borough post offices
throughout New York City. Bear
in mind that only one set of
forms is necessary even though
you may be applying for more
than one of the positions cov-
ered by the announcement.

Note, too, that some jobs will
be offered to veterans before
non-veterans; therefore, you
must submit Standard Form 15
with proof if you are claiming
10 point veteran preference.

What Kind Of Johs?

Now, about the jobs—here are
some examples of the work you
may do:

® CLERK: File papers, type,
operate a key punch machine
and operate a reproducing ma-
chine.

® LABORER: Carry, load and
unload materials, clean tools,
move heavy objects, sweep and
dust.

® WAREHOUSEMAN: Re-
ceive, store, 1ssue and ship sup-
plies and equipment.

® PRINTING PLANT WORK-
ER: Handle printing paper,
printing plates and forms. You
may also operate various kinds
of printing and reproducing
machines.

® GROUNDS MAINTENANCE
WORKER: Responsible for the
care of roads and grounds, mix
cement; water, cut and plant
grass,

L] LAUNDRY WORKER:
Work in a hospital. You may
recelve, sort, mark, mend, and
stack clothes and linen. Also
operate large equipment such as
washing and drying machines,
steam pressers.

® ANIMAL CARETAKER:
Take care of animals that are
to be used in scilentific research,
feed, clean and exercise the
animals,

® FOOD SERVICE WORK-
ER: Assist in the preparation
of food for cooking and baking;
serve food to patients, set and
clean dining room tables and
keep the kitchens and equip-
ment clean, working in a hos-
pital,

® HOUSEKEEPER: Clean
offices, hallways, rest rooms,
blinds and windows, dust fur-
niture, polish bras, wax and
polish floors.

Commerce Promotion

ALBANY—Phyllis Mackin has
received a non-competitive pro-
motion a8 supervisor of coms
merce accounts in the State
Commerce Department.

8¢
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The historic roots of the Se-
lective Service System unfolds
a colorful panorama of the trials
and tribulations experienced by
the nation’s military arm as it
sought to devise means for meet-
ing 1its manpower.

As a capsule summary of that
story, The Leader presents our
readers with the following high-
lights of the draft in history,
with the hope that by relating
these Incidents the public will
come to better understand how
and why the Selective Service
has evolved up to the present.

Passage of the Selective Serv-
ice Act of 1917 created selec-
tive service with most of {its
present characteristics. Within
three weeks, more than 10 mil-
lion young men were registered.
Thelr classification was based
largely on information on reg-
istration cards. Today's refine-
ments of selection had not yet
been developed.

Each local board had a doc-
tor-member. Reglstrants who
passed a quick physical test
were - then and there sworn in
as soldiers and sent to training
camps. Psychiatry was not a
generally accepted medical spe-
clalty. The idea that a man
varying from the norm was un-
fit to defend his country was
not generally accepted. In a
swift and broad application of
the selective idea an army of
700,000 men was ralsed within
months.

There are many, antecedents
for selective service. Men have
always subscribed to the propo-
sitlon that every male member
is obliged to defend the group,
tribe or state. However, the ob-
lgation 1s seldom recognized
with enough force by enough
citizens to remove the need for
compulsion.

Selective Service is the ulti-
mate resort of a free people
when their freedom is threat-
ened. It 1s democracy’s way of
ralsing armed forces large
enough to wage total war and
to ralse them with enough selec-
tive forethought to avold im-
periling other aspects of the
national interest.

In two world wars, Korea and
Vietnam, we have found no al-
ternative.

Our heritage is British in orig-
in. England's traditional in-
sular advantage against invasion
serevd its ancient militia from
facing a real test, and kept it
from developing refinements of
discipline and training. It wes
incapable of sustained war. The
colonists brought this loose sys-
tem to America,

Most colonial militia laws
were of a similar pattern. In the
beginning, with a single closely-
grouped settlement to defend,
the setup was simple. There were
few organizational problems. It
was plain, primitive defense
against Indians in the surround-
ing forest.

Later, as numbers of settle-
ments developed in each colony,
complexities crept in, It became
increasingly difficult to organ-
1ze expeditions to repel the sav-
ages In wldely-separated areas
and to act with other settle-

You And The Draft |

By H. R. KOCH $

ments in the common defense
of an expanding frontier.

Militia Falters

The American Revolution
made clear the weakness of the
militia system for united de-
fense. The Continental Congress
authorized a regular force, but
did not compel recruitment; it
could do nothing more than
recommend to the colonles that
they organize for common de-
fense. Even with large cash
bounties, enlistments for the
regular force were unsatisfac-
tory. General Washington’s con-
stant calls for troops were meag-
erly answered. Colonial militia
laws provided only for local de-
fense and did not require service
outside the colony. Each colony
was jealous of its right to In-
dependent action. The Idea of
an obligation to serve a com-
mon, collective defense was slow
to germinate.

The Revolutionary War should
have taught:

® The only effective troops
are those available for the
war’s duration;

@ Voluntary enlistments won’t
supply troops in adequate num-
bers; and

® State militia, not under
complete Federal control, are
unsatisfactory for national de-
fense. 8
Old Blunders Recur

These lessons were
learned.

In the War of 1812, the U.S.
had the same military policy
handicaps and committed the
same blunders that prolonged
the Revolutionary War,

Congress authorized an ade-
quate regular army but falled to
use compulsion for recruitment.
The volunteer system falled.

In 1847, the war with Mexico
did not put enough strain on
the growing Natlon's manpower
to bring up seriously the ques-
tlon of conscription. The war
did prove short-term volunteers
were not effective for such a
campaign as General Scott led
into Mexico. Halfway to Mexico
City, 40 percent of his men had
to be sent home because their
enlistments had expired. The
General sat down to wait for
reinforcements while Santa
Anna’s army, badly beaten and
dispersed, found time to recover.
Again a war was prolonged for
lack of a trained army.

At the Civil War's outbrealk,
the States had their militia and
the Federal Government a
standing army of 16,000 troops,
mostly on the frontier. Congress
was not in session and was not
convened for three months,

The only step taken toward
mobilization in the North 1in
that period was a call for 75,000
volunteers to serve three months.
This was not enough time to
adequately traln these men and
use them in the fileld.

Both South and North adopt-
ed conscription, Both botched
it. The Confederacy tackled
consceription one year earlier
than the Union and gained a
distinet advantage by raising
armies pledged to longer service.
Evils crept in on both sides—
substitutions for service, boun-

not

Specialties In 50 Agencies

Assortment Of Alternates™

Available To College Grads
On Federal Entrance Exam

Variety is the hallmark of hiring and assignment when it comes to the Federal Serv-
ice Entrance Exam. The frequently-conducted nationwide test, weighted differently fo®
diversified areas of specialty, offers the proven route of matching college graduate and job
situation in a way that affords reciprocal benefits to each party.

Irrespective of your major,
minor or number of credits be-
yond the basic degree require-
ment, the number and nature
of Federal agencies are diver-
gent enough to apply your spe-
clal skills. On-campus recruit-
ers and placement officers are
armed with the necessary data
to Inform interested collegians
how they may avall themselves
of the FSEE and propel them-
selves into meaningful jobs with
Uncle Sam.

Thelr objective is the search
for personnel. Each year, in ex-
cess of 200 titles—varied in skills
required as specialties to be
trained—must be filled. Close to
fifty Federal agencies rely on
the innovative breed of newly-
graduated collegians to fill the
void. Their conduit to examine
candidates and channel them to
best advantage is called the
FSEE—Federal Service Entrance

Bronx VA Hospital
Bids Entrants File
For Dental Assistant

The Bronx VA Hospital is
hunting for a dental assist-
ant, GS-3, $4,917 or GS-4,
$5,522 per annum, depending
upon qualifications. -

For dental assistant, GS-4,
applicants must have one year
general experience such as may
be gained in a clinic hospital or
laboratory providing knowledge
of clinical routines and proced-
ures; plus one year speclalized
experience galned in restora-
tive, X-ray, surgical or prosthe-
tic dentistry.

For dental assistant, GS-3, a
written test Is required in ad-
ditfon to meeting the experi-
ence requirements of six months
general and six months special-
ized as described above.

Interested persons may obtain
additional information from the
Placement Officer, Veterans
Administration Hospital, 130
West Kingsbridge Road, Bronx
10468 or by calling 584-9000, Ex-
tension 217. Applications will be
accepted until the need 1s met,

TA PROMOTION TEST
A written test was taken by
462 candidates for promotion to
power distribution malntainer
with the New York City Transit
Authority recently.

tles, and large-scale group ex-
emptions.

The North left the operation
of the draft to the military.
States and local communities
were given no authority and
responsibility in 1its execution.
The democratic principle of se-
lection of men by their neigh-
bors, which has contributed
largely to the success of our
modern draft, was completely
ignored, This proved a serious
defect.

(To Be Continued)

Exam. These tests are offered at
frequent intervals.
Varied Job Areas

At present, over a dozen general
accupation classifications have
been set up, each deriving its ap-
pointees from successful applicants
who have scored well in taking the
entrance exam. Naturally, varying
titles will weigh different parts
of the FSEE with relevance to the
job responsibilities, Areas like
quasi-legal work, social services,
and budget administration are in
search of candidates and so, too,
is there great demand for addi-
tional personnel doing contract
procurement and financial insti-

tution examining.

Help is also vitally being sought
to handle the following job flelds:
management analysis, investiga-
tion, personnel, general adminis-
tration, data processing and ed-
itorial services. Each of the above
has emerged as a category ﬁ.
growing importance t0 many in-
dividual agencies as they pursue
their respective programs,

A green-and-blue booklet on the
Federal Service Entrance Exam {is
available to those interested In
applying. It is avallable, along
with an application, at the Federal
Job Information Center, 26 Fed-
eral Plaza, Manhattan.

THE ADVENTURERS [

To excite each other they ignite the worid!

APARAMOUNT ACTURE
JOSEPH E. LEVINE PRESENTS
THE LEWIS GILBERT FILM OF

OSME =/ st gt /QM.@:»:

B

. MANHATTAN b AMERICAN 4

1619 BROADWAY (off 49th S¢.). FAMOUS THRE

3
JAGK DE“PSEY s ORLD OVER. OPEN DAILY. LUNCHEON -—

DINNER — AFTER THEATRB. Cl 7-3620.

MANERO’

STEAK HOUSE 126 W. 13th St. CH 24767 Complete S(e-é
Dinners $4.75. 2 Hrs Free Dinner Parking. Ralph Saatoro, host

¢ CHINESES AMERICAN °

CHINA BOWL

152 W. 44cth St. CLASSIC CANTONESE COOKING
LUNCHEON. COCKTAILS, DINNER. JU 2.3358,

® SPANISH °

Perex Blanco’s Go Spanish! . . . Eac Spanish! D S
Shows Nitely—Sat. 3 Shows. Luucheonp D:unet .lnscg p.. nuhl"l.

LlBonlo JU 2-6188. Closed Moa.

’ 125 MACDOUGAL ST. AT W. 3RD ST. LORENZO DR
GRANADOS OF ESCOFFIER SOCIETY ¥
GRA"ADO s rare wines, FLAMENCO MUSIC GR 3-5576. G
128 West Houstom St. s Sullivas St. OR 4-4080 ».
EL conT'Jo Cozk 9((‘)55. _61 lncompguble S_ll_ulmflzl .C‘uéu?c Luncheoa' -~
s - nner -
Thursday — Friday & Saturday 1 AM. — C:&gge‘uo:ldl! —-‘ ll.‘n‘i: Sumli:.y .

® POLYNESIAN *

"AWA" KA' IIOADWAY AT S50TH ST. PL 7.0900. WORLD'S GREAT-

ST POLYNESIAN RESTAURA
SUN. 1 P.M. LUAU DlNNEl} EXOTIC DRINKS. AFTBNT M%DA!'UN N(A,T!Vi

R T
(ENTERTAINMENT IN T UNGE OF SEVEN PLEASURES. HOME

OF THR
ORIGINAL SWEET SIXTEEN PA.RTY CELE
Personal Managemens of IRVING CARTER, BRATE YOUR PARTINS IN BAWALL

JAMAICA QUEENS AMERICAN

JIM s STEAK “ous 147-12 HILLSIDE AVE, JAMAICA =

SUTPHIN BLVD, IND SUBWAY STA
RS — COLE SLAW — ONION RINGS — BREAD & BUTTER —'

SIRLOIN STEAK with BAKED POTMQ
$5.50 — 336.918
¢ BROOKLYN * AMERICAN °*

Mlc“EL’s 342 FLATBUSH AVE. AT 8TH AVE. — NE. 8.4552, EST.

5
1910, MICHEL MGT. - LUNCIEON . DIN
300. PARKING. CLOSE MONDA NER - BANQUETS,

* STATEN ISLAND * AMERICAN .

Forest and Bement Aves, West New Brighten, Staten lsla.da
most luxurious restaurant. Continental Luacheons . Dia

oers
Privne Banquet R .
4 e} “'?1 ooms - GI 8.6000. Mike Bilotto, Host, Pmy

730 Van Duzer St., Stapleton, S.1. Gl 8.7337. Prime

STAATEN
Dumet (o: }‘w: Persons, $8.95. Banquets to 300, Luac

DEMYAN’
Frank. Hosts
BROWNS LOBSTER HOUSE -- =7 it o srown

m;‘ 9& FOWL, — BAYSIDE DRIVE POINT LOOKOUT, LI Tel 3516 GE 1-3196
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U.S. Service News Items

By RON LINDEN

Post Office Academies
Will Train Dropouts;
o Educate P.0. Workers

Job opportunities for disadvantaged youths petween the
ages of 16 and 21 will be offered by the Post Offlce‘ through
the establishment of postal academies in six major cities
across the nation, one of which is to be located in Newark,

N.J.

The academies will focus their
remedial education and job pre-
paration facilities on school
dropouts in the ghettos, accord-
ing to Postmaster General Win-
ton M. Blount. The program will
also supply educational help to
postal employees who have been
unable to qualify for advance-
ment to clerk and carrier posi-
tions.

Local volunteer postal people,
familiar with inner-city condi-
tions, will recruit and train the
disadvantaged youths on a full-
time basis in store-front acade-
mies.

Those enrolled as students in
the postal academies will include
dropouts without employment as
well as underemployed young
men and women now working at
low-level chores in postal instal-
lations.

Manpower Polential

“The Post Office Department
has great potential in manpower,
talent and structure to open new
doors to the wurban youth of
America who have dropped out
of school,” Blount said. “No other
institution is so well situated
and organized to do this job.”

Among the Post Office’s
strongest assets are the fact that
it is a multiple business opera-
tion in every city in the nation:
employees walk every street,
knocking on every door; many
employees are known, trusted
and respected by most individ-
uals in or out of the ghetto; and
employees walk daily in and out
of every business establishment
where employment opportunities
exist, according to Blount.

The postal academies will
teach basic skills, while at the
same time providing enrolled
students with money-earning op-
portunities at nearby postal in-
stallations.

Upon completing basic courses,
students can go to work at bet-
ter jobs in post offices, can be

<placed in business and industry,

or can continue their education
further.

Under the six-city pilot pro-
gram, the new postal academies
will have graduated or begun
training of 2,100 dropouts by the
end of fiscal year 1971, During
this time, the academies will
also be in the process of train-
ing 720 lower-level employees
for higher paying jobs.

Kenneth A. Housman, Assis-
tant Postmaster General for
Personnel, was credited by
Blount as the organizing force
behind the new program. Dur-
ing the past Summer, Housman
enlisted the support of 1,660
volunteer postal counselors who
took 8,250 inner-city youngsters
in tow and successfully kept 94
percent of them on the job all
Summer.

Volunteer Counselors

“The Summer work experience
of our Department, when volun-
teer postal counselors each took
personal responsibility for five
disadvantaged young people,
convinced us that our postal
people are anxious to help econo-
mically disadvantaged youth if
they are permitted to do so.
Now we are not only going to ask
them-—we are also going to pro-
vide them Wwith the help and
facilities that will enable them
to do a community job which
they have shown they can and
wan to do,” Housman said.

Expansion Possible

After assessing the results of
the six-city pilot program, the
Department will consider fur-
ther extension of the postal aca-
demy concept. Such expansion
would permit postal academies
to train thousands of young
people and postal employees an-
nually.

“The postal academy program
in no way competes with estab-
lished educational facllities,”
Blount said. “The thing to re-
member is that the youngsters
we are going to train are those
who have dropped out of the
normal stream of education —
they are living in the streets,
largely unemployed, without the
skills to satisfy their needs. The
postal academies will give them
a chance to work upward, right
in their own neighborhoods, un-
der the guidance of postal people
who are old hands in the ghetto
and who can speak the language
of the underprivileged.”

Youths eligible for the postal
academies must meet certain
main qualifications: be at least
16 and not over 21 years of age;
be recommended by a postal aca-
demy street worker; and have
parental permission to attend, if
under 18.

The postal academies in the
six pilot cities will get under way
in May.

6 DAY HORSE PACK TRIP
Offered by
THE LONG TRAIL RANCH
Moretown, Vermont
WE FURNISH YOUR OWN HORSE

$95 includes horse, meals, everything. No exiras ! ! Ride for 6 days

through the beautiful

trails of Mt, Mansfield. Camp con the shores

of one of Vermont's most beautiful lakes, midst the green mountain
of Vermont, Write for your colored brochure. Limited groups. Tel:

802-496-3656.

Diverse Titles

Pair Of May Dates

Set As Deadlines
For State Exams

Deadline time is drawing
closer for a diversity of State
titles which will receive ex-
aminations in June Two
separate May dates should be
observed in this connection.

The tiles and their present
rates of starting pay are indi-
cated below. Salaries provided
are the minimum pay scales
only, which with tenure on the
job can be increased through
increments. Requirements can
be learned by consulting the
exam notice for the post being
sought.

The first group, for. which
applications will be accepted
through May 4, slate June 6
testing. The titles and unad-
justed salaries are:

Pay has been increased as the
result of a contract recently ne-
gotiated by the Civil Service Em-
ployees Assn.

Plumbing engineer, senior at
$12,585 to $15,110, and assist-
ant at $10,195 to $12,325.

Employment consultant (test-
ing), at $11,315 to $13,635; and
employment consultant, senior,
at $12,585 to $15,110.

Mechanical estimator, junior,
at $8,160 to $9,925, and assist-
ant, at $10,195 to $12,325.

Patients’ property agent, at
$5,460 to $6,760; and

Heating and ventilation en-
gineer, assistant, at $10,195 to
$12,325; and senior, at $12,585
to $15,110.

Filing will continue through
May 18 for the June 20 tests
for the following (unadjusted
salaries listed):

Sanitary engineer (design),
assistant, at $10,195 to $12,-
325; and senior, at $12,585 to
$15,110.

Assistant traffic supervisor, at
$8,705 to $9,400.

Senior building mechanical
engineer, at $12,585 to $15,110.

Building structural engineer,
assistant, at $10,195 to $12,325;
and senior, at $12,585 to $15,110.

Principal engineering techni-
cian, at $8,160 to $9,925.

Director of nursing (phychia-
tric), at $12,85 to $15,110; and

Farm products inspector, at
$7,275 to $8,895.

For further information and
applications contact the State
Department of Civil Service in
Albany, Buffalo, New York City
or Syracuse, or go in person to
any of the local offices of the
New York State Employment
Service.

Help Wanted - Salesmen M/F
SELL ALL KINDS of tour and vacation
?ackug on_ your spare time. Enjoy
ree trip and make good money. Re-
ply to Box No. 50, stating free time
uvanlln;ble. and information about your-

self. C, S, Leader, 11 W St.,
N.Y., N.Y. 1000; e il

Foster Parents are “‘Special Peo-
ple”. Wouldn't you like to share
your home with a child and have
the opportunity of being one of
the “special people”. Also give @
child the epportunity of llurlnr in

o

your family life. We need 03
term foster homes for children
all ages.

Please write or phone:

The Children's Aid Society,
150 East 45th Street,

New York 10017,

682.9040, Ext, 329

Imported & Sports Cars
For Sale - VOLVO

REAL ESTATE VALUES

Houses For Sale - Queens

HOLLIS $22,500
FORECLOSURE SALE

This ultra mod det <ol home is being
sacrificed. 3 lg bedrms, plus expan-
sion attic, semi finished basement,

garage.
CAMBRIA HTS $24,990

ALL BRICK RANCH

consistin gof all rms on one floor,
plus fin bsmt, gar mod & immac
thru-out. Must see!

Sacrificing this 6-yr old mod home
with 3 Bdrms in each apt, fin bsmt.

ROSEDALE $37,990
2FAM, 6 & 6

Many extras. Better than new condi-

tion.
LAURELTON $39,990
BRICK TUDOR 2-FAM

Situated on 4,000 sq ft gardn grnds
with a 5 rm apt (formal dinrm,
wood burn’g fple, mod kit & bath
& fin bsmt for owner) plus lg 4
rm apt for inc. 2-car gar. Many xtras,
Slate roof,
MANY OTHER 1 & 2
FAM HOMES AVAILABLE

QUEENS HOMES

OL 8-7510

170-13 Hillside Ave-Jamaica

Farms & Country Homes,

New York State
NEW SPRING Catalog and Hundreds ot

Real Estate & Bpsiness Bargains. All
Types. Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes

Buginess in the Tri-State Area

GOLDMAN AGENCY REALTORS
856 Pike Port Jervis, NY (914) 856-5228

Rochdale Village $23,990
A palacial residence. Exquisite condi-
tion, 615 rms, 3 bedrms, 114 baths,
finished basement, garage. Exceptione
ally large garden plot, 50x120, Im-

mediate occup.

LONG ISLAND HOMES
168-12 }'l‘illside Ave.é Jamaica

Summer Homes, Ulster Co.,
New York State
CABIN

Playroom, porch, all utilities, Near

all sports. Price $6500.

KOPP OF KERHONKSON, NY
Dial: 914 - 626-7500

BRONX SPECIAL
178TH STREET
Very Low Cash

2 family semi-det, Live almost rent
free. Completely painted,

FULL PRICE $22,990
FIRST-MET REALTY

1250 Castle Hill Ave., Bronx

Houses For Sale, Queens
LAURELTON

FABULOUS all brick spacious — 6 rm
duplex with garage, 3 master size bed-
rms, drop living rm with fireplace,
lavish full bath with stall shower plus
2 extra lavatories. Panelled fin bsmt.,
$16,400 mtge. take over at 614 %
annual. percentage rate available.

ABCO OL 7-7900
169-12 Hillside Ave., Jamaica, LI, N.Y.

e ¥V VUV VYVVVVVVVVVVYVYVYN

Queens Village North
$23,990

SOLID BRICK

consisting of 6 rms, 3 lge bedrms.
Hollywood tile bath,

owner. Lows down payment, FHA-
GI mtges available.

Modern up to date beautiful home

night-club
fin bsmt, washing machine, dryer,
screens & storms and many more
extras are being left by the present

BRICK RANCH 4
LAURELTON  $27,990

This excellent custom-built Cape
Cod ranch has 4 bedrooms, huge
living room, full-sized dining
room, kitchen. Approximately
5,000 sq ft landscaped grounds.
Loads of extras included. Only
very small down payment needed.

FHA-GI mortgages avail,

CAMBRIA HTS

 VVVVVVVVVVVVVVVVWVS

186-25 HILLSIDE AVE.

CORNER BRICK

This beautiful corner brick has everything—side hall,
wood burning fireplace, cathedral ceiling, living room,
modern streamlined kitchen, all oversized bedrooms,
oversized garage, nightclub finished basement, 114 baths,
and a treasure house full of extras. FHA-GI mortgages
available with low down payment, Near schools, shop-
ping center and only minutes to subway.

BUTTERLY & GREEN

POV VIV VVVVVVVVVV VY

JA 6-6300
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Planning to Relocate, Retire,
Invest or Vacation in Florida?
Your best move Is to Sun-Shure St. Pete!

Enjoy the best Florida has to offer—
including an average of 361 glorious
days of sun year 'round!

Send for trese free full-color brochures.
Clip this ad today!
C. 8. L. Mullin Dept,
421 Chamber of Com-
merce, St. Petersburg,
Florida 33733.

Created end prepared by
BRADLEY

LY P AC TR
& ASSOCIATES
ST. PETERSBURG + 360-6991

VENICE ¥LA, — INTERESTED!?
SEE H. N WIMMERS, REALTOR
ZXP CODE 336056

" Stuart, Florida

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs to
St. Petersburg from New York City,
$438; Phiadelphia, $412.80; Albany,
$469.20. For an estimate to any des-
tinatio nin Florida

Write
SOUTHERN TRANSFER

and STORAGE CO. INC.

DEPT, C, BOX 10217
ST. PETERSBURG, FLORIDA, 33733

PALM BEACH
LEISUREVILLE at
BOYNTON BEACH, Fla.

2 B R Home including wall.to-wall
carpet, fully sodded lot, $11,
Leisureville. One bedroom Apartments
start ac $99.90. We water, fertilize and
mow your lawn, paint your house and
provide tecrudop at two $350,000
centers with swimming pools. club-
house, billiards. card rooms. hobby
ops, sauna baths exercise room and
beauty sho PLUS R 3 GOLF
COURSE (18 HOLES) &ll included in
%'. maintenance charge. Free brochure.
rite:
1007 WEST oCEAN. DRIVE
IVE
BOYNTON BEACH. FLORIDA 33438

VOLVOs and SAABs—SPECIAL BUYING

PROGRAM for qualified employees.
MARTIN'S VOLVO

1274 Second Ave,

766

N.YC. — 2496700
Southera Blvd, Bionx -— 323.7500

RETIREMENT HOMES $8,000 vp
EVERYTHING IN REAL ESTATE
L. PULFORD. SIUART, FLA.

WRITE REQUIREMENIS, FPb, 287-1288

To Reep Informed,
Follow The Leader,

&l

0L6T ‘Tg Tady ‘Aepseny, ‘YAAVAT ADIAYAS TIAID
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DINNER GUESTS — Guests at the din-

ner-dance of the Metropolitan Conference, Civil
Service Employees Assn., included, left to right:
Irving Flaumenbaum, first vice-president, CSEA:

HOST COMMlTTEE = Members of the Metropolitan

Conference, Civil Service Employees Assn,, Social Committee review
final plans for the conference’s dance last week at the Golden Gate

Inn recently, Left to right, are:

Edna Percoco, William Roberts,

Ellen Hostler, Irene Hillis and Philip Wexler,

Pact Extended, New Holiday
Gained By White Plains Unit

WHITE PLAINS—A collective bargaining agreement was
extended, a holiday added and other benefits agreed upon
in the ratification of an agreement on March 30 between
the Common Council of the City of White Plains and the

White Plains Unit, Westchester
County Chapter, Civil Service
Employees Assn.

The collective  baragining
agreement was extended to June
30, 1971. A grievance procedure
was amended to provide for a
terminal step of advisory arbi-
tration by a three-man panel

with a neutral member to be
chosen by the two party
deslgnees.

Jan., 15, Dr, Martin Luther

King's birthday, was added as
a pald holiday, and present sick
leave provisions were modified
to allow accumulation of 150
days.

Other benefits galned by the
agreement deal with adminis-
trative leave, night differential
payment, employee benefits, in-
cluding health insurance, retire-
ment plan and unused sick

leave.

Signers Included Bertrand B.
Pogrebin for the City of White
Plains and Emanuele Vitale,
James Blanco, Robert Doherty,
Betty Huntington, Leonora C.
Mariner and Stanley Boguskl
for the CSEA.

Career Aide Named

ALBANY-—Samuel K, Miller of
Albany, a career State employee,
has been named administrative
officer for the State Employ-
ment Division,

Miller has been assistant dir-
ector of the Division's Unemploy-
ment Insurance Bureau and be-
gan his State service in 1033
with the State Insurance Depart-
ment,

Mrs. Pauline Wenzl; Randolph Jacobs, president
of the conference;
president; Dorothy MacTavish, CSEA secretary;
William Roberts, second vice-president; and Jack
Weisz, first vice-president,

Dr. Theodore Wenzl, CSEA

S

CEAChaterCorsttors

Rochester Hospital Chapter o

Will Honor Four Retirees
At Dinner Party April 30

(From Leader Correspondent)
ROCHESTER—Four longtime members of the Civil
Servce Employees Assn. chapter at Rochester State Hosptal
will be honored April 30 at a retirement party at the Maple‘(’
dale Party House, 1020 Maple St.

They are Jacob Mark, a head
nurse at Rochester State Hospi-
tal with 41 years of service;
John Waters, a hospital staff
attendant with 44 years of serv-
ice; Clesson Crandall, a staff at-
tendant for 24 years, and Clay-
ton Hayes, a staff attendant
for 20 years.

All four worked under the
supervision of Willlam Rossiter,
supervising nurse and former
president of the Rochester State
Hospital CSEA chapter.

Each has belonged to CSEA
since joining the hospital staff.
Mark served on the hospital
chapter’s executive committee
for many years and was treas-
urer of the hospital’'s Nurse
Alumni Assn.

Dr. Guy M. Walters, hospital
director, will speak at the din-

it T

 MustFollowNewAmendment

ALBANY-—The Board of Directors of the Civil Service
Employees Assn. has taken official action to place two man-
dated provisions dealing with chapter officers in the con-
stiutions of all CSEA chapters.

CSEA Executive Director Jo-
seph D. Lochner sent out copies
of the new provisions to all
chapter presidents last week.
Each chapter constitution must
be amended accordingly.

The two provisions are:

ARTICLE IV, SECTION 6
(MANDATED) “Any member of
a competing labor assoclation
(for the purposes of this ar-
ticle a competing labor associa-
tlon or union shall be defined
to mean any organization seek-
ing recognition or certification
for purposes of collective bar-
gaining pursuant to the Taylor
Law) or union shall not be per-
mitted to be an officer in the
chapter, unit or conference. Any
officer who 1s duly elected while
not a member of a competing
labor association or union, upon
joining such a labor organiza-
tlon or union shall forfeit his
office In the chapter, the unit
or conference, Iin accordance
with Article IV, Section 3 of
the Model Constitution, If a
former union member seeks of-
fice he must have removed him-
self from the competing union
by at least one year.”

ARTICLE IV, SECTION 3

(MANDATED) “Any officer,
delegate or member of any
elected committee, for reason

deemed good and sufficlent, by
2/3 vote of the Chapter Execu-
tive Council or Board of Di-
rectors, may be suspended by
sald Council or Board pending
hearing for removal from of-
fice, and, all records relating to
the business of the Assoclation,
or chapter in possession of, or
under control of such person
suspended, shall be immediately
surrendered to the Council or

Board pending such hearing.
Prompt written notification of
the suspension or removal of
any officer, delegate or member
of a committee shall be given to
the Executive Director of the
Assoclation and to all persons
and/or organizations having any
business with the unit affected.”

Lochner told The Leader that
the Constitutional provisions
had been adopted because “since
CSEA won the Statewide elec-
tlons last summer, and since
other labor unions have been
trying to infiltrate the public
employee scene, CSEA chapters
have to be very careful that
members of the competing ui-
ions do not seek power in our
own chapters.

“The provisions will give a
certain measure of protection
to our chapters and will pre-
serve thelr integrity. No CSEA
member wants to see his chap-
ter overrun by a rival union
with goals that are not consist-
ent with CSEA’s goals.”

Burros, Daniel P. Clarke, and

State Appointments
And Promotions

ALBANY-—February was a
particularly good month for
non-competitive appointments
and promotions by the State
Civil Service Department, Here
1s the list:

Robert L. Pozlk, assoclate In
basic  continuing education,
Education; George A. Gaspard,
chief offset printing machine
operator, General Services; Wil-
llam C, Hennessey, director of
real property, Transportation;
David Clurman, director of syn-

ner, which will begin at 6:30
p.m,

All retirees and present em=-
ployees at the hospital are in-
vited to the dinner. Tickets can
be obtained from Mrs. Helen
Hall at the hospital's Orleans
Bullding.

The entree cholce is prime
ribs of beef at $5.50 or boneglh
less breast of chicken $4.25. :

Mrs. Elizabeth Bentley is din-
ner chairman and wWilllam Ros-
siter is publicity chairman,

Fulton Fact-Finder
Urges $550 Boost
For County RN.’s *,

ALBANY — A fact-finder
appointed by the State Pub-
lic Employment Relations
Board in the contract nego-
tiations Impasse between the
nurses unit of the Fulton Coun-
ty chapter, Civil Service Em-~
ployees Assn., and the County
Board of Supervisors, has rec-
ommended a $550 salary in-

ered nurses.

Other employees of Fulton
County are in a CSEA bargain-
ing unit covered by a two-year
contract which extends through
1970, The nurses are currently
working under provisions of this
contract.

Additional recommendations
made by the PERB fact-finder
include: $2.25 extra per day for
nurses working the evening@
shift, Saturday, Sunday or holi-
days; longevity increments of
$100 after five years service,
$200 after ten years, and $200
after twenty years; and an im=
proved salary scale for regist-
ered nurses ranging to $7,000
with $240 annual increments,

CSEA began negotiating for
the nurses with Fulton County
last year after PERB fragment-
ed the nurses, who work in the
Public Health Nursing Service®®
and at the County Infirmary,
away from the larger employee
unit,

creasee for the county’s reglst<a

dication financing,

Three psychologists, Erwin
Joel Ginzberg at Otisville,
Warwick and Matteawan; Ro-
bert E, Funk, senior sclentlist,
archeology, Education; Henri-
etta Cox, soclal services assist=
ant, Soclal Services; Robert W.»
Wilson, supervising landscape
architect, General Services.

Angelina Catinella, supervis-
ing soclal services representa=
tive, Soclal Services; Margaret
Sheedy, supervising soclal sery-
ices representative, Soclal Serv=
ices; Phyllis Mackin, supervisor
of Commerce accounts, Coms=
merce; Mary K. Rouke, super-
visor of school nursing, Edu-ﬁ
cation,

BUY
U, §.
BONDS
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From The Finest

(Continued from Page 2)

For that reason we have formed the PBA Bluecoats, a base-
ball team composed entirely of New York City patrolmen.
On their own time, these men play a long season of evening
and weekend baseball against neighborhood teams through-
out the City. In the two years the team has been operative,
it has been highly successful in providing opportunities for

policemen and civilians to meet each other on a very human
level. The fellowship engendered by sports is going far tow-
ards the development of a pool of good will which is essential
to the peaceful solution of New York’s problems.

Finally, the PBA and the City are preparing a jointly-
sponsored campaign to further these goals.

As the PBA program expands, we hope that other City
agencies will join in this necessary effort to explore new
levels of understanding and communication between police-
men and the citizens they serve.

Undermjeath it all
thetés a place to park_

New York State employees, take note! Now
when you visit Hotel Syracuse Motor Inn you not
only get comfortable, convenient lodging at the
state rate, but you beat the bother of bad-weather
parking too. Just go underground at the Madison
Street entrance to MONY Plaza garage, connected
by a walk-through tunnel to the hotel’s express
elevators. It’s easy. And it’s free any day from
5 p.m. to 9:30 a.m. The winds may how! and
rains may fall, but underneath it all you stay
warm and dry.

“Hotel Syracuse “Motor Inn

Downtown al MONY Plaza

Mediator Named

ALBANY-—Henry A. Ford has
been assigned as a mediator in
a dispute between the Ilion
Central School District in Herki-
mer County and the Civil Service
Employees Assn. He is a labor
relations consultant.

Judges Reappointed

ALBANY-—Governor Rockefel-
ler has reappointed two judges
of the State Court of Claims to
new nine-year terms. They are
Judges Ronald E. Coleman of
Olean and Henry Lengyel of
Antwerp.

rue Jon@lff nouse

EAST DURHAM, N.Y.

(518) 634-7424

A CHAMPAGNE VACATION ON A BEER POCKETBOOK
CATERING TO THE FAMILY FOR 27 YEARS

* HOLLYWOOD STYLE
®* TENNIS

* BASKETBALL

¢ MOVIES
* SHUFFLEBOARD AND

®* ALL OTHER OUTDOOR ATHLETIC ACTIVITES.

Popular Entertainment in the Sumptuous ©0’Connell Cocktail Lounge

OUR RATES
START AT

$63 WKLY

INCLUDES 3 HEARTY
MEALS A DAY

CHILDREN UNDER 10 WITH ADULTS $40 WEEKLY
10% DISCOUNT WITH THIS AD ON

RESERVATIONS MADE BEFORE JUNE 27th

FREE COLORFUL BOOKLET WITH RATES AND SAMPLE MENU
YOUR HOSTS.

“THE van BERGENS”

OWNERHSIP MANAGEMENT

e o

Reappointed

» Governor Rockefeller has re-
appointed Harold H. Warner of
Schoharie to the Council of the
Agricultural and Technical Col-
lege at Cobbleskill for a terin
ending July 1, 1978.

JUNES' ATHLETIC CAMP
MARYLAND, N.Y.~10 mi. from
Oneonta, N.Y.—Home of Oneonte

Yanks
PROFESS!ONAL INSTRUCTION
IN BASEBALL AND BASKETBALL
Director Stan Jack, head baseball and
basketball coach, Upper Iowa Univer-
sity. College and professional instruc-
tion, Automatic pitching machines.
Send for our all-new 1970 brochure
now. Reasonable rates—THE BEST
FAcILITIES. For boys 8-21. 10 weeks
starting June 21st, 1970. Register for
as many weeks as you like.

College Scholarships Available.
JUNES' ATHLETIC CAMP
BOX 157, MARYLAND, N.Y. 12116 or
31 Lincoln Oval, Stony Peint,

. Y. 10980

20% OFF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank
ALBANY HO 2-0945

lores T

FOR A LOOK THAT'S NEW FOR SPRING
IN MEN'S CLOTHES

621 RIVER STREET, TROY

OPEN TUES., THURS. & FRIL

CLOTHES \‘

NITES UNTIL 8 CLOSED MONDAYS

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

Tel. AS 2-2022

CHECK and COMPARE Quality and VALUE

A&P MEAT

JUST CAN'T
BE BEAT!

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N, Y.
Mail & Phone Orders Filled

BAVARAN WANOR

“Famous for German
American Food”

Cet Away—Rest & Play
NEAR 7 GOLF COURSES

Olympic Style Pool—All Ath-
letics and Planned Activities
—Dance to our popular Band
in the Fabulous Bavarian
“Alpine Gardens Cabaret,”
enjoy Professional Acts every
nite. Romp, play in our 100
acre playland, own private

special place.
Ao

..:1//////
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and relaxation!

scenery,

N
\

summer is 26302 your special
v ~

time and thisis your “YOMX

Summer here is

__ excitement and fun, rest

Where else can yo.t;”fin'a _\3 s

golf (14 courses), water sports....

&~ wlore, ‘%T the New York

City Ballet, spectacular mountain
AASE fascinating

e
“AME] %4

Lake George = \Warren County Area

o s his}orical restorations,
swinging /X night life, family
iG-J attractions, opera W in
English, </A; camping under the

A\

.‘\\\\\\\\

northern pines, the Philadelphia

*tay Symphony, 2™ horse

racing (flats and harness), trout,
salmon and ﬁ bass, and a range

of accommodations to make

your pocketbook smile? (T 5

Mail the coupon today to receive your preview of the Lake George—Warren County Area.

lake. Send for Colorful Bro-

chure, Rate & Sample Menu.
Name

Please send me your FREE color folder.

Street

UNE RATES 5
LOW MAY & JUNE City

State

2ip

Dial 518-622-3261
Bill & Johanna Bauer—Hosts
Purling 8, N.Y, Zip 12470

e LA

ACCOMODATIONS: Hskpg. Unit
Priv. Campsite [, Am. Plan Resort

Mail to: WARREN COUNTY PUBLICITY, 34 County Center, Lake George, N. Y. 12845

For Indiv, Resort Folders

Hotel [J, Motel [J, Ranch E«on [ Vacation Dates [

k__///l/l:

| (=

STATLER HILTON

Buffalo, N.Y.
The largest, most luxurious hotel in
the downtown area offers to
State Employees on
State Sponsored Business
the convenience of a centrally lo-

cated downtown hotel for only $9.00

per person!

® Free garage parking for
registered quests

® Excellent dining rooms and
cuisine

DEWITT GLINTON

STATE & EAGLE STS., ALBANY

A KNOTT HOTEL

A FAVORITE FOR OVER 30
YEARS WITH STATF TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H GORMAN Gen. Mgr

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HE
4-1994. (Albany).

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertises
ment. Please write or call:
JOSEPH 1. BELLEW
303 SO. MANNING BLVD.

ALBANY, 8, N.Y. Phone IV 2-3474

SPECIAL RATES

for Civil Service Employees

_HoTeL ¥
Wellington
DRIVE-IN GARAGE
AIR CONDITIONING « TV
Neo parking
problems at
Albany’s largest
hotel . . . with
Albany’s only drive-in
goarage. You'll like the come
fort and convenience, toel
Pomily rates, Cocktall lovnge.

136 STATE STREAT
orrcsive sTATE cArivor @4

See your friendly travel ogent, e

SPECIAL WELKLY RATES
FOR EXTENDED STAYS

BUY U.S. BONDS

0L61 "5 1Hdy “Aepseny, ‘YAAVA'L HOIAYAS "HAID



~* CSEA Wins Fight To Upgrade Fact-Finders' Response
Education Professional Aides On Council 82 Impasse
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(Continuea from Page 1)
a letter to Mrs. Ersa Poston,
commission president, protesting
the unnecessary delay. The mat-
ter was also brought to the at-
tention of Governor Rockefeller.
The commission promptly re-
sponded with its favorable deci-
sfon just two weeks later.

CSEA’s appeals had cited the
enormous work load carried by
education professionals in the
Department and the large per-
centage of vacancies, particu-
larly In the associate and as-

" sistant ranks, which make up a

large percentage of Department
professional employees.

Extensive comparisons of De-
partment salaries with those of
local school systems throughout
the State made CSEA reach the
“inescapable conclusion,” a
spokesman said, that the two-
grade reallocations were essential
if the Department were to recruit
and retain qualified personnel
for these positions.

Maloney’s Reaction

CSEA Ecucation chapter presi-
dent Daniel J. Maloney hailed
the decision by the Civil Service
Commission as “a long-needed
improvement in salaries for the
dedicated professional education
people in the Education Depart-
ment.”

Maloney also praised Richard
H. Fila, head of the chapter's
professional committee, for his

efforts, and Robert Carruthers,
member of CSEA’s Board of
Directors and former chapter
president, who helped initiate
the appeal.

A full list of the 193 titles af-
fected by the reallocations will be
printed in The Leader as soon
as it 1s available.

Scandanavian Tour
Now Open--Only $696

A 17-day tour to Scandanavia
is now available for bookings by
members of Civil Service Edu-
cation and Recreation Assn.
Dates are July 23 to August 7
and the tour will visit Denmark,
Sweden and Norway.

The price of $696 includes jet
air fare, meals, hotel rooms and
sightseeing, including a boat
ride among the fjords of Nor-
way. Air fare only is $232 to
Copenhagen.

For remaining space write
Irving Flaumenbaum, 25 Buch-
anan St., Freeport, N.Y. 11520.
Telephone (516) 868-7715.

Safety Chairman

ALBANY—State Senator Ed-
ward J. Speno has been appoint-
ed chairman of the National
Motor Vehicle Safety Advisory
Council. The announcement came
from U.S. Secretary of Transpor-
tation John A. Volpe.
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{ CSERA BAHAMA BONANZA §

1 Featuring 8 days at the fabulous Kinés Inn Hotel with FREE Golf,
4 rooms with 'Stateside’ TV, deluxe breakfast and dinner. Depart-
4 ures from New York, July 6 and Aug. 24—price, including air
: fare, $199. From Albany July 27—$213, From Buffalo Aug. 10
4 —$219.
1 For New York trips write Samuel Emmett, 1060 East 28th St.,
Brooklyn, N.Y. 11210. For Albany area, write Noni Kepner,
D] Box 275, West Sandlake N.Y., 12196. For Buffalo area write
‘ Mrs. Mary Gormley 1883 Seneca Ave., Buffalo, N.Y.

Puerto Rico Fiesta Trips

At the beautiful Condado Beach Hotel in San Juan. Eight days,
seven nights. Only $189.

‘ For July 3 trip, write Randolph Jacobs, 762 East 217th St.,
1 Bronx, N.Y., 10467. July 10, write Irving Flaumenbaum, 25 Buch-
anan St., Freeport, N.Y. 11520.

August 3 trip is $173 and Aug. 31, $195. For either of these
two dates, write Mr. Emmett. (See above.)

Those Extra Specials

Ar()u“d-the-world. Only $1,848 complete and only eight
¢ seats left. Visiting London, Tel Aviv, Jerusalem, Bombay, India,
4 Hong Kong, Japan—including Expo 70—Honolulu and San
4 Francisco, Write Mr. Emmett,

4 Summer Holidays In Greal Brifain. An inclusive, 22-
1 day tours for only $638, Flight only, just $212. Leave July 13,
1 July 27, or Aug. 17. Write Mr, Emmett,

¢ trand Furopean Tours. 22 days leaving July 6, July 20

‘ and August 10, visiting Holland, Germany, Switzerland, ltaly,
France and Belgium. Only $638. Air fare only, to and from
Holland, only $217. For July dates write Miss Gulli Theen,
P.O. Box 772, New York, N.Y,, 10036. For August tour write
Mr. Jacobs, (See above.)

NOTE: All tours strictly limited to members of Civil Service Education and
Recreation Assn and their immediate families. All travel arrange-
ments by Knickerbocker Travel Service.
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Issue

General Salary Increase

Cost of Living Escalator

Reallocation of All Classes

Correction of Internal Inequities

Increments and ILongevity on
Promotions

Hours of Work and Overtime

Premium Pay for Conservation
Officers and Forest Rangers

Shift Differential

Retirement

Wartime Military Service

Vesting

Continuation of Retirement Ben-
efits

Return of Contributions

Life Insuranoce

Life Insurance for Retired Em-
ployees

Double Indemnity for Accidental
Death

Post Retirement Adjustment

Annuity Fund

Health Insuranoe

Welfare Fund
Coifee Breaks

Job Standards and Performance
Ratings

Elimination of Out-of-Title Work

Elimination of Provisional, Sea-
sonal and Temporary Person-
nel Appointments

Peace Office Status for Certain
Classifications

Management Rights Clause

Judicial Conference

(Continued from Page 1)
cal settlement negotiated by
CSEA for State-employed court
employees.

Under the conference's pro-
posals, a bargaining unit of
State-employed court employees
would continue to be represent-
ed by CSEA only in fiscal mat-
ters, while local governments
would be able to continue to
recognize and certify employvee
organizations representing court
employees pald such local gov-
ernments, but only on fiscal
items. However, a third bar-
gaining unit will be established
consisting of both State and
local government court employ-
ees, and represented by one em-
ployee organization, whicin
would negotiate directly with
the Administrative Board of the
Conference on non-fiscal mat-
ters exclusively,

“We are anxious to see these
new rules Iimplemented, espe-
cially those covering non-fiscal
matters, so that we can peti-
tion for recognition and begin
negotlating a new grievance pro-
cedure, conditions affecting the

health and safety of the em- -

ployees, work assignments and
schedules, time and leave rules
and other improvements,” the
OSEA spokesman said,

Q'

Panel Response

Recommends Council 82 accept State offer

Declines to recommend Cost of Living Clause

Declares that it would be inappropriate to make a recommendation
Declines to make recommendation

Declines to make recommendation

Evidence was insufficient for panel to make recommendation

Recommends guaranteed overtime premiuta of 5 percent of an-
nual salary

Declines to recommend Council's proposal

(1) Correction officers and regional park police, who are now

covered under their own separate retirement plans, should be

permitted the choice of continuing under those plans or under

th Career Retirement Plan which the State has offered to liber-

alize in the respects heretofore indicated

(2) A joint labor-management committee on retirement should

be established for further study and consideration of retirement

benefits for the employees in the unit.

(3) The contract between the parties should include a pr'gvision

which would permit it to be reopened at the end of the first year

for the sole purpose of entering into negotiations on the matter

of retirement benefits and that matter only.

Recommends accepting State offer

Recommends consideration by Labor-Management Committee 1

Does not recommend Council’s proposals

-

Does not recommend this proposal
Recommends acceptance of State’s offer
Recommends acceptance of State’'s offer

Declines to recommend inclusion of such a provision

-

Declines to recommend Council’s proposal

Declines to make such a recommendation

Recommends Council’s acceptance of State offer. Panel further
recommends that the parties negotiate the details of the none
contributory dental insurance program which the State has of-
fered to establish for installation on April 1, 1971,

Declines Council’s proposal

Recommends referral of this matter to Labor-Management Com-
mittee which the parties have agreed to establish.

Declines to recommend Council's proposal

Cannot recommend Council’s proposal
Does not recommend Council's proposal

9

Declines to recommend Council’s proposal

Recommends acceptance by parties of the following Manage-
ment Rights Clause:

“Except as expressly limited by other provisions of this agree-

ment, all of the authority, rights and responsibilities possessed
by the State are retained by it.”

The review board proposed by
the Conference would consist
of five members, three public
members who have no tles with
the Conference, one member
representing the Administrative
Board and another representing
the court employees. Its func-
tion would be similar to that
the State PERB, encompassing
such areas as representation
disputes and arbitration in im-
passes.

The Conference also pro-
posed repealing certain sections
of the Administrative Board's
ryles concerning grievances,

Teamslers Lose Bid
To Represent Police

ALBANY — The New York
State Public Employment Rela-
tions Board has announced that
Teamsters Local 456 lost its re-
cent bid to represent the mem-
bers of the Village of Tarry-
town Police Department,

The announcement came after
a recent run-off vote which
named the Tarrytown Police Re-
volver Club as the certified bar-
gaining agent for all the Tarry-
town police.

The original election was held
March 16.

»
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substituting a new grievance
procedure which would make
the employment relations re=
view board the final step in
the grievance, The Board's de-
termination would also be final.
The public hearing, at which
CSEA will present its recom-
mendations for .additions and
changes to the Conference's pro=
posals, will be held at 10 am.,
May 11, in the Civil Court of
the City of New York, 111 Cen-
tre St., New York, Room 928.

New York Hawaii
Trip Now Open

Bookings are now open for a
two-week tour to Hawaii and the
Golden West, leaving New York
City July 18 and returning there
on August 1,

The tour price of $459 includes
round trip jet transportation,
visits to Hawaii, San Francisco 1
and Las Vegas, hotel rooms and
sightseeing.

lmmediate application may be
made by writing immediately to
Mrs. Julia Duffy, P.O. Box 43,
West Brentwood, N.Y., telephone
(516) 273-8633. Upstate, write to g ~
John J. Hennessey, 276 Moore
Ave., Kenmore, N.Y, telephone
(716) TF 2-4966.
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