NSULATED MATERIAL D?RARTMENT

" 10 BEWAIN I 'sc&mzcmny (cont,fd)”

' REDUCTION IN EMPLOYMENT, that|
”ITH THE apein of their unemployment rights,whether

~|these are caused. by lack of work or by a .
| rota 1on qrcle.jw‘?" g T Uy ,

will take place in the Turbine Dept, by the

end of this year, the actlon in the I.M.
‘Dept. will help soften this ]ayeifa We
feel that the declsion to keep the I.M.
Dept, in Schenectady and expand here is
really progress that will beneflt everyone
Jin our communlty, g : :

occurred, AMIf this is the worker's fﬁrst -

| the unem-
WE STAND FCR PRDGRBQS -~ AS IONG AS time on L he should apply at -
THAT PROGRESS IS IDR THD GOOD OP THE ENTIRE ployment office the first day of his time. o

COMMUNITY

off.

FA”TS AID RlGHTS OF‘WPRKERS
. ON LACK OF WORK i

Thms artlcle is to notify al1 wbrkers

‘-‘r.

Flret a worker,'when.lnformed by

mﬂnagement of LAl or rotation, must. ?eport |
- tduring the'week that this condition & o

If the worker on LAV had PTeVlouSly_”

i | qualified for-unemployment within his

. 'We of LocaJ 301 have always had and
always will have "a constructive attltude"
whenever the welfare of our workm,g men
and women and that of the entire communlty
i3 concerned, The future of our city -
~depends upon employment security, When we
have full employment, in Schenectady, then
we will have prOSperlty for everyone,;fﬁfu

ORGANIZATION DRIVP BEGINS OCT, lST (cont'd

| TUE Local 301 has alweye enjoyed a
“hlgh percentage of Union members in our
Bargaining Unit. As of August, 90% of the
eligible employees were membere of the |
Union, This leaves approximately %00 non-
members, 200 of whom have resigned from the
IUE and who.are subject to all'back dues
and initiation to be paid before they can
rejoin the Union. Approximately 700 are

eligible for our Union and they shonld be
encouraged to Jjoin,

- During the Membership Drive, Init-
jations will be waived for those. signing
up during the month of October, Fach §hop
Steward will be supplied with application
cards and membership buttons to be worn by
members only, Identification of those who
are members, in good standing will be made
on Friday, October 9th; when the member
receives his pay check, he will show the
Shop Steward the Union dues deduction on
his pay stub and receive a membership
button, All cash payment members must
appear at the Union Office to- receive their
buttons,

Let's all get behind this Membership
Urive and make Local 301 ONE HUNDRED
PERCENT UNION MEMBERSHIP among the ellglble
General Electric employees,

year's period, he should report on the
first day of unemployment..‘

Ellglblllty for beneflte, whether

{waiting time days or compensating days, ig
;determlned by these condltions'

11, A worker is qualified'if he works any

part of any work week, Monday thru
Sunday, and earns less than 845,00,

2 IHe is qualified for unemployment pay

if he has worked 20 weeks or more in
the past year,

3, He also qualifies if he has worked 15

weeks or more.in the past year and 40
weeks or more in the past 2 years,

The amount of pay a worker receives is

determined by his or her earnings during
the past“year.
lweek; the minimum is $10,00 per week,

The maximum is §45,00 per

(Example: If a worker qualified for $40.00

per unemp}oyed'week his or- her rate of pay
per qualified day is $10,00, as the unem-
ployment rules are such that you can qualify
only 4 days in any'work'week,'whlch is
period of 7 days covering Monday thru Sunday.
These days are called effective days and a
worker can qualify for 104 etfective days

per year which means you can collect unémw
ployment for 26 weeks in any glven year.

We sincerely hope that this 1nformat10n

will help to clarify the many questions
which come up from time to time.

I1f there
is any questlon.by any worker on .lack of

work and there is any doubt on whet he or

she should do, they should contact the

Unlon.Offlce.

SHOP STEWARD IN SAC WINS CASE

Recently a Shop Steward in SAC conl~-
plained that he was being forced to do DJW
and develomment at the D.W. rate while PW
wagd available, He filed a grievence in his
own behalf, After receiving the usuval un-

satisfactory answer, the case was scheduled

- Tor a 2nd step meeting with Christman,
Maetrlanl and DeGraff negotiating for the
“Union,' The Union negotiators contended the
man was entitled to average earnings for

all time spent on D.W. &3 per padtpractice.
The Compeny finally conceded that the Uniorx

rogition was right and agreed to pay this
man average earnings for the time worked
which in this case was bwenty hours,

|WSNY (124,0) EVERY K ORNING WITH DON WEEKS

-

"SHOP TALK"

AND BILL DUFIY 6-7 AM - featuring GE
Shop Personal News, Bowling Scores, News,
Sports, Music, and Local 301 News and
Interviews,

Please send all news items to Art?hrlstopheq
at our Unlon Offlce.” '

LANSON COLE HIGHEST CONTRIBUTOR

Lanson Cole,; Shop Steward ror the
Firemen in Bldg. 45, has contributed
$10.00 to the Trenton Strike Fund.
To date, Steward Cole is the hlgheeb
contributor to the qtrlke Fund
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ONE STEP BACKWARD"——GEORGE MEANY

(?lo:, on I’zqe 4)

The Voice of GE Workers Local 301, Schenecfajd-y, N Y.

October 2,

viembership D

klarole l‘lll dnmn, u'lum;.,

puu.ulvnt.;

100 J.mdrmu, who

spnlu\ on “Labor’s Role in Community Services™: and Dr. Edwin

. MeLane,

n! the qumly(‘fhzl(l Nerviee

new president, discuss program .at Annual Meeting
Agency held in cooperation with

Locil 301 at the Union' Auditoriunr last Monday evening,

F eamﬂy &geumeﬂmg For Members
Keynotes Meeting At Auditorium

Services including

marriage ('mmwhm,, puarent-child

relations,

homemalker service, foster homoes and adoptions were explained at
the annunl meeting of the Fanily and Child Scrvice of sSeheneetady,

Monday night, September 28(h,

l{’q)g

U Hiall, 121 Rrie Blvd, in coopem .1lum mnth Im ;Ll J‘01

Mamily counscling: for the Un-¥

fon member was the theme of the
raeeting,  The principal speaker
was Mre Leo Jandreau, Business
Agent of Loeal 301, whase tople
was “Labor's Role in Community
Soervices," A question and  dis-
cussion panel consisted of: Muys,
John ., IEnglish, Mrs. John W.
BMiller, Mrs, IRdith Klempner and
Allen ‘Townsend, Asst, Business
Agont,
“People
common

With DProblems” ‘the
concetn of Labor and
Scrvice | Agencies, was

fa

presented  on documonhuy film
with colered slides. .

During the past year scrvicoe
was given to 652 difforent [nm-
ilics,  This necessitated L.703 con-
fidential interviews with families
in the office, in the home uand
with other people in the commun-
ity

Last year casework sorvice was
rendered  to over 100 families
whoere at least one moember of

(Continued on Page 2)

The meeting was held at the.

rwe New Umﬁer Way!

\estm‘(l.Ly October 1,
muohvd off Local 30l's member-
ship drive to organize all cligible
members of our Bargaining Unit.

In times liko -these and under
sonte of the conditions that exist
in the GE Plants today, I'I' PAYS
'O BELONG TO A UNION!

The purpose for the drive is to
fortify our ranks hy organizing
the unorganized and thus hetlter
strengthen our ranks for the com-
ing negotiations in 1060, rom
observations bheing made on cur-
rent contract negotintions, cou-
pled with the GIE. Company OI-
ficial's attitudes, we will need all
the strength and support we ean
muster in order to muitke some
cconomin nprogress for all Goeneral
Electric workers in October, 1960,

IUE Local 306 has abways en-
Joyed n high percentage of Union
members in our Bargaining Unit,

employees were ntembers of the
Union, This leaves approximately
Q00 non-members, 200 of whom
have resigned from the TUN and
who are subjeet to all back dues
and initintion teo be paid hefore
they can rejoin the Union,
During the Membership Drive,
nitiations  will he  waived  for
those signing up during the month
of Octobor.  I2ach Shop Steward
will e supplicd with application
cavds and membership huttons (o
e worn by members only., lden-
tification of those who nre mem-
bers in good standing will be
made  on Iridav, Qctoher 9il;
when the member roceives his
pay cheek, he will show the Shop

Stoward tho Union dues deduetion

an  his pay stub and
maombership button. All cash. pay-
ment members must appear at
the Union Oflice to receive their
huttons,

Let's all get behind this Moen-
bership Drive and make Loeal 301
ONIZ HUNDRED PERCINT UN-
ION MEMBERSHIP umong the
eligible Genoml Eleetric Em-

recoive

ployces.

1959

1954,

As of August, B0 of the eligible



REPRESENTING SCHENECTADY
WORKERS -

John H, Shambo ,

...................

1 Rocorqu Socrotary ... Roy V. Schaffer

Chiof Shop Steward: .
‘Businoss Agont
" 121 Erio Blvd,

. Lao Jandreau

---------

Schanoctady .5, N. Y'._‘

Editor — Art Chrlﬂobhor_‘ '

Puhll hed: by tho EdHorlal Commities |

. Willilam J. Nelly |
Pat J. Donato |

Ass't Rocording . Sucreiarv .David- Gunn |
Jotaph Mangino |

cail only be bucur(-d by UN ITY!

- 3

Family Counseling
(Continuec{ from Page 1)

{he family was employed by the
General Electric Company. -

Labor TUnions, through Union
Replebenmtives, have talken an
active part in aiding members to
find the appropriate help for per-
sonal problems.

The purpose of the meetmg wasd
to become bhetter acquainted with
the agency's work and to ascer-
tain whether a closer liaison be-
tween the union and the agency
‘will be beneficial to all concerned.

Leo Jandreau stated, “We are
endeavoring as part of our com-
munity relations program to bring
groups in our community closer
to us and at the same time to
understand their programs and
activities as well as they under-
stand ours.”

we's NOTONYY
AGAINST ONIONS.
w HE'S AGAINST
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EVERY THING# |

LOCAL NEWS October 2, 1959 .
IUE-CIO LOCAL 301 NEWS EDW‘@REA&' _ s
OFI‘iCIAL ORGAN OF LOCAL 301, FOE" YOUI' ) Wﬁl"l- P"Oi‘@CﬁOﬂ

A chain-wide membership drive is now on in your department
Lo unionize that non-union worker . ... the man or woman who, either
‘because of selfish reasons or the fact that he or she just doesn't

undelstand the need for unity, 1s free- loading on your organization::

For only 13c a day cvmvone ‘ean secure the best insurance policy

. UNIONISM.
The only thmg‘ that GE understands is STRENGTH .

in the world .
. and that

SIGN Ul’ TIIAT NON UNIO‘\T IVIEMBI'JR TODAY.,

| $1,418.95 1o Trenton Strikers . . .

The members of Local 301 are to be commended for the fme
display of loyalty to their fellow strikers at Local 455, IUR in Tren-
ton, N. J. $1,418.95 was forwarded to them in record time to help
‘relieve their hard pressed families who were forced to” tighten-up
their belts for 12 full weeks . ., . We're glad to see that they have
finally returned to work once again e

Is Thrs Thelr Reward"’

We'd lilce to cite a recent case of how GD rewards its non-
union employees after years of faithful service. .

IEd Lahey, a former foreman, was hired by the company in 1916

. 44 years ago. Mr, Lahey was employed as a foreman for 32 years
supplymg the entire plant (before decentralization) from purchasing
and stores plowsxons Today, with this vast experiencu and amount
of service they can't find a suitable job for him. He has been work-
ing on a grade 12 job for the Turbine Department. ... It seems they
couldn’t locate any lower grade than a 12 so they se_n_t him to work
as a stock keeper, Class A, in the Turbine Dept. He was given no
choice of shifts and is now working on the 2nd shift.

THIS WAS HIS REWARD!

GE is forevcr‘clz{iming that thoy always treat their cmployees
fairly and squarely. ... They'ro forever trying to convince their sal-
aried employees that they don't need & unlon.

In our opinion the treatmrent of this employee, after so many
years of faithful service, is indeed a disgrace!

We wouldn't be a hit smpused to see someone olse with this
kind of service (in the salaried unit) sweeping the floor for us, some-
day. ...

GE SAYS. fOU DON'T NEED A UNION . ..
WE SAY, “YOU DO!"

. In times like these . . . and under some of the conditions that
: emst in the GE plu.nt.s . o+ IT LPAYS 1T0 BELONG TO A UNION!

“SHOP TALK”

WSNY (1240) EVERY MORN-
ING WITH DON WEEKS and
BILL DUFFY 6-T AM,, featur-
ing GE Shop Personal News, |(]_
"Bowling Scores, News, Sports,
Music, and Local 301 News and
Interviews.

Please send all news ltems
to Art Christopher at our Un-
~ lon Office.

YOUR FAMILY NEEDS
SECURITY, SO DO YOU!

DON'T DELAY,
___SIGN UP TODAY!

IN UNION THERE IS
STRENGTH,

JOIN THE UNION,
BE SECURE!

i,
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LOCAL 301 NEWS

‘Watervliet Local 308, IVE

Signs First Contract:

.. 15¢c to 25¢c Raise

A 15c to 25c¢ raise in salary, a

- Union Shop, overtime and double-

time for holidays were just a few
of the many benefits gained by
ernployees of the Watervliet Iron

and Brass Company who voted| .

for
ago.

the  IUE just a short timp

Members of Local 308, IUE, also
. gained the followmg beszdes other
o contractual gains:

“ICheck-off dues
sJury Duty Pay

CFunerals—3 days off

7 paid holidays

Seniority
Job Posting
Vacations: 1 weel for 1 year’s

service, 2 weeks for over 1 year's
service (vacation week to be 40

.hours).

Washup time: 5 minutes before

lunch, 5§ minutes before qulttmg'

time,

(“ommny to pay 50% Insurance '

Hospitalizatlon, Medical and Surg—
ical amounting to about .06 per
hour per employee,

McClellan Committee

The McCLELLAN COMMIT-
TEE'S three - year investiga-~
tion of “labor-management cor-

ruption” has now tentatively end-
ed. The committee’s closing day,
early in September, was marked
by GOP pclitical demands for a
“thorough-going” study of the
UNITED AUTO WORKERS. RE-
PUBILICAN members of the com-
mittee have been attempting to

altack the UAW by bringing up-

decade-old charges and “leaking”
stories to the press of testimony
developed during executive ses-
sion., SEN. JOHN KENNEDY
(D.,, Mass.) called the new UAW
hearings a ‘monumental waste of
time” and charged GOP members
with using the committee to
“carry on political warfare” and
to “indict a union whose pohtxcal

" philosophy differed from theirs.”

How to "Break” a Strike (?)

DUN'S REVIEW, in an artlele
entitled, “The Anatomy of a
Strike,” tells employers how to
“shape” strike strategy. Its ad-
vice includes: “Remember a strike

is an industrial war! and “Don't

assume that a strike will be short-
lived,” Tt lists three ways for the
employer to “win.'' These include
the “strategy of the summit set-
tlement,” the ‘“strategy of over-
the-head (of the union) to .the
worker,’ and the “strategy of the
power play" in which the company
deliberately keeps the plant open.

PLACEMENT NEWS

The following are the shortest service Office Cleaners in the

plant as of 9/20/59

- 40 hrs.—Plant . .
- 40 hrs.—Cafeteria,

- 30 hrs.~—Plant

- 25 hrs— *“

20 hrs— O

- 20hrs.—Cafeteria

Service Date
5/18/42
2/9/42
1/2/43

- 1/26/43
4/2/43
5/8/44

“"I -

The following are the shortest sr.rvlce dates in the plant on

laborer JObS as of 9/25/59:

Code ‘N 0.
1304—Utilityman

1371—Utilityman & Maintenance
1372—-Utilityman & Construction

11373—Utilityman—Foundry
. 1365—Utilityman—Trackman

Sol‘wce Date

R-10 8/30/50
R-11 10/11/50
R-11 3/16/49 -
R-11 9/18/50
R-11 11/6/50

As you can readily see by the above information, it now tales
more than 17 years of selvice for women to even hold down a 40-hr.

cleaning job.

‘Also, it is apparent that 9 years service for Common Laber worle - k

isn't too good and with the continued layoffs in Turbine, it's bound

‘to move back rapidly in the near future.

It must also he mentioned that these-low rated laborer job dates

are going to move back xapldly

Some examples are the following

shoxtest service R-10 workers in the following departménts:

LM&G———8/7/50
ST —8/2/48
SAC —11/9/48

- MAC —T7/29/47

Fdry. —8/2/50

There have been more than 60 workers displaced on Common

Laborer jobs in the past 2 weeks,

"YOUR VIEWS [N THE NEWS™

“CO¥FFEE BREAK" ®

‘Workers in the Bearing Section
of Building 273, “D” Bay were
treated last week to a sight that
could be found no where else.
Twelve members of the Harris
Committee paraded down the isle,
each with a cup of coffee in his
hand.

Some say that G. BE. coffee is
brewed so strong and Harris
Committee members are so weak
that one man can just about
carry one cup of brew, Others in
the know say that the committee
could not agree on who should
get the coffee and as the Harris
Committee must always be in
agreement it was agreed all
should go together. Still othors
think that the committee figured
it most efficient to have all
twelve men busy and not waliting
around for their coffece. Be that
as it may the proof is there that
the Harris Committee approves
and participntes in that honored
American custom “the coffee
breal”,

We who saw the parade are
glad to know the coffee break

has approval of the efficient com-
mittee but wonder as to the effi-
ciency of twelve men to carry
twelve cups. A--- 'auggestxon has
been turned in on::a money sav-
ing system for the committee to
secure their coffee. In expecta-
tion of being duly rewarded and
having our picture talken some of
us are wearing clean shirts to
work every day.
A, Daszewski, #273
“WELL DONE”
Michael J. Riggs, with many
vears of gervice in Local 301, re-

contly complimented alt the officers

of the union for fighting so hard
to win his case in a signed testi-
monial which he sgent to Union
Office.

In his note he urges all non-
union members of the bargaining
unit to “protect their rights by
slgning up now. Membership in
our union is like insurance . . .
It pays off!” |

It sure 1s nice to receive a
compliment, once in a while, for
a job well done.

Al Townsend, Ass't Bus., Agt.



