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CSEA WORKERS WITH GIANT VICTIM OF DUTCH ELM 
Dutch elm disease bliffhted this triant elm, which stood for probably more than two centuries along 
what is now Route 104 East, near Mexico, in Oswero County. The tree crew, members of CSEA Local 
516, were brought in after it was decided that the tree had to come down. The men worked in the tree 
with large chain saws for several days. Finally they removed the stump, which is seen as it was carted 
away on a flat-bed truck. From left, crew members are Larry Burr, Jake Wright, Bill Murry, Red Leg-
gett, Tom Tyler and Jon Barney. Also involved in the project, but not present for the picture, were 
Lyle Woolson, president of the local, and Herman Pitcher. 

CS£A Leadership At Sfofce 

Next Week, Ballots 
For State, Regional 

By MARVIN BAXLEY 
When ballots are mailed May 19 for Civil Service Employees Assn. members to choose 

their leadership for the next two years, there will be three levels of leaders to be selected 
by state-employed members and two levels for local-government-employed members. 

Everyone will have the opportunity to vote for the four statewide officers (whose 
resumes appear in this issue on 

Co Out 
Offices 

pages 9 and 16). 
Only state-employed members 

may vote for representatives to 
the State Executive Committee 
(whose resumes appear in this 
issue on pages 14, 16-19). The 
State Executive Committee, 
when it meets in session with the 
County Executive Committee, 
statewide officers and standing 
committee chairmen, is part of 
the Board of Directors. 

State-employed members may 
vote for representatives from 
their departments o n l y . ' I n the 
case of Mental Hygiene, the 
choices are further restricted to 
voters within their regions. 

There will be three fewer 
State Executive Committee rep-
resentatives to be elected this 
year, since the number is based 
on department size. Labor will 
choose two; Mental Hygiene Re-
gion VI will choose two, and 
Transportation will choose three. 
In each case, it is one less than 
the current number. Multiple 
choices exist in several other de-

partments, and are so designated 
in the listings of resumes inside 
this issue of The Leader. 

(ED'S NOTE: Representatives 
to the County Executive Com-
mittee should also be chosen 
during the same period, but are 
handled at the chapter level, 
and may be a matter of general 
election or of local executive 
committee selection. The five 
Educational Employees, repre-
senting the regional locals, are 
included in the Coimty Execu-
tive Committee.) 

All members may vote for re-
gional officers, but only witiiin 
their own regions. The list of 
regional candidates is printed be-
low, and resumes will be included 
in a future Leader. 

It is difficult, however, to pre-
cisely define for members the 
region in which they will be 
voting. Generally speaking, 
though, it depends on the admin-
istrative center for each area. 
New York City, in particular, is 
the central point for many state 

Ratificat'n Vote 
Under Way For 
State Contract 

ALBANY—Ballots for voting on ratification of the ten-
tative agreement between the state and the Civil Service 
Employees Assn. went out Monday after the negotiating 
teams decided, at a meeting here last Wednesday, to release 
them. The action of the nego-

agencies whose employees may 
physically work within the geo-
graphic boundaries of Long Is-
land Region I or Southern Re-
gion m , but are administered 
from Metropolitan Region n , 
whose officers they help elect. In 

(Continued on Page 3) 

tlators was approved the follow-
ing day during turbulent meet-
ings of the State Executive Com-
mittee and the Local presidents. 

The ballots will be accompanied 
by an information letter de-
tailing the terms of the agree-
ment (published in full in last 
week's Leader). On the first page 
of the letter is a note, marked 
important, which explains that 
if a majority of a Bargaining 
Unit votes for ratification, the 
agreement will be signed for that 
Unit. 

However, if a Bargaining Unit 
votes to reject the tentative 
agreement, negotiations for that 
unit will proceed to a Legisla-
tive Hearing as called for un-
der the Taylor Law. 

"Thus, unless all four bargain-
ing units, individually, accept or 
reject this tentative agreement, 
the effect will be that bargain-
ing units will be separated by 
different contract settlements 
and contract periods, thereby ef-
fectively weakening the union 
and the workforce," the letter 
reads. 

The agreement is the same for 
all four bargaining units ex-
cept for a few specific provisions: 

• Institutional Services Unit: 
A new seniority article for unit 
employees will define seniority 
and will now include overtime 
rosters, vacation holidays and 
training. 

• Administrative S e r v i c e s 
Unit: Article 26, workday and 
workweek, is amended to in-
clude seniority for assigimient 
to shift. Seniority shall mean 
length of uninterrupted state ser-

vice. Also, enumeration of 371/2-
hour workweek and no change 
in length of workweek unless 
mutually agreed. 

* Operational Services Unit: 
Article 13 is amended to pro-
vide for seniority for appoint-
ment to vacancies when all fact-
ors are equal, (seniority as de-
f ined in Section 80a of the 
Civil Service Law shall apply). 
In Article 13.3, the language "The 
failure . . . to post . . . " is 
deleted. 

• Professional. Scientific and 
Technical Services Unit: A new 
definition of seniority, defined 
as the length of an employee's 
continuous state service on a 
part-time or full-time basis from 
the date of original permanent 
appointment, is included. In-
cluded is the application of sen-

(Continued on Page 3) 

Repeal Of Hatch Act 
Seen Likely This Year 
With Carter Support 

Repeal of the Hatch Act, 
the law of Congress which 
has for a period of 40 years 
deprived civil service em-

(Continued on Page 6) 

Hicksville Non-Teaching 
SfaH Out On Wild-Cat 

HICKSVILLE—Despite warnings by the Civil Service Employees Assn., school custo-
dians and maintenance workers of the HlcksvlUe Free School District, goaded by the re-
fusal of the school board to bargain over a new contract, walked off the Job on May 2 in a 
wildcat strike action. 

The 90 building and grounds 
department employees had voted 
to strike the 8,600-pupil school 
district because they have work-
ed without a contract since July 
1976. Although the employees are 
members of the CSEA, the union 
did not authorize the strike be-

cause CSEA leaders felt that it 
was management's tactic to cause 
Che illegal walkout. 

"The Hicksville school board 
provoked our members into a 
walkout with deliberate malice," 
said Edwin Cleary, Long Island 
regional field supervisor. "The 

board realizes the inequities of 
the Taylor Law and they know 
that they could not be fined or 
punished for not bargaining. I 
think that it is evident now that 
their strategy was to have the 
workers strike and then use the 

(Continuad on Fsge S) 
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Open Bids To Roof 
Jamaica M V Office 

MANHATTAN—"This represents a victory for the Civil 
Service Employees Assn. and its members," Solomon Bendet 
said when informed that the state's Office of General Ser-
vices has signed a contract for a new roof for the Jamaica 
Office of the Department of 
Motor Vehicles. 

Mr. Bendet Is president of the 
CSEA's Metropolitan Region II 
and its New York Gity Local 010. 
The information regarding the 
roof and other work to be done 
at the location was contained 
in a letter to Mr, Bendet by 
David W. Burke, secretary to 
the Oovernor. 

Mr. Burke stated that bids for 
the roof had been received and 
opened on March 30, 1977. How-
ever, he said that he was un-
able to state a specific starting 
date for the Job since procedural 
action will first have to be taken 
by the State Law Department 
and the Department of Audit and 
Control. 

Adding that "OGS is taking 
additional steps to upgrade the 
overall condition of this facility," 
Mr. Burke said that additional 
contracts will be let over the 
next several months for con-
tinued building improvements. 

In releasing the information, 
Mr. Bendet said, "The working 
conditions are deplorable and I 
am glad that measures are, at 
long last, being taken to rectify 
a bad situation affecting the 
morale of the employees." 

The workers, on March 25, had 
held an emergency meeting to 
protect falling ceilings that 
showered employees and the pub-
lic with debris and asbestos. The 

lounges and work areas, the 
workers said, were infested with 
termites and other insects. 

Mr. Bendet said that he will 
be watching the situation very 
closely to see that the work is 
expedited as quickly as possible. 

Mental Hygiene 
ALBANY—Three Mental Hy-

giene staff development special-
ist eligible lists, resulting from 
open competitive exams 24-340, 
-341 and -342 were established 
April 14 by the State Civil Serv-
ice Department. The lists con-
tain 217, 48 and 128 names, re-
spectively. 

TWO-YEAR HUNTINGTON CONTRACT SIGNED 
Members of the Town of Huntlng^ton Civil Service Employees Assn. approved a two-year contract with 
the Town of Huntington. The contract was signed by Kenneth C. Butterfieid, supervisor, seated left, and 
Dorothy Goetz, president of the CSEA Huntington unit. The negotiating committee members are 
standing, from left, Ray George, Shirley Claasen, Roz Norton and John Cuneo, CSEA field representa-
tive. Jack Bradicich is seated. 

White Plains Unit Votes Yes On 1-Year Contract 
WHITE PLAINS—The City of White Plains unit of the 

Civil Service Employees Assn. has agreed to accept a one-year 
contract calling for a 5 percent salary increase with a maxi-
mum of $1,200. The ballots, which showed a vote of 264 to 
140 for the contract, were re-
turned on April 25. 

The agreement, which also 
provided for a new first or mini-
mum step, had been reviewed at 
a membership meeting on April 
13 prior to the ballot mailing, and 
was submitted to the member-
ship without recommendation 
from the unit's negotiating com-

mittee. 
Emanuele Vitale, a collective 

bargaining specialist for the 
CSEA and the unit's chief nego-
tiator, told the members that 
the reason for the "no recom-
mendation" position was primar-
ily because the union's negotia-
tors had been unable to obtain 

Rensselaer Filing 
TROY—^The Rensselaer County 

Civil Serviqe Commission has 
opened filing until May 20 for 
manpower program coordinator. 
Open competitive exam 66-558 
will be held June 4. 

The job pays $8,976. For fiu-th-
er Information contact the com-
mission at Court House, Troy. 

SAVE A WATT 

from the city a minimum wage 
increase mandated by members. 

Mr. Vitale said that the city 
additionally had refused to con-
sider a longevity increment and 
had adopted a negative attitude 
to the union's proposal for a 
minimum salary increase of $600. 

Joseph Roche, president of the 
CSEA unit representing approxi-
mately 500 city employees, said 
that during 11 months of nego-
tiations, the city representatives 

had been "intransigent." Conse-
quently, the union withdrew 
from a multi-year pact and ne-
gotiated retroactively an agree-
ment for one year, from July 1, 
1976, to June 30, 1977. 

Stanley Boguski was chairman 
of the union's negotiating com-
mittee. Other committee mem-
bers were Joseph Roche, Daniel 
Armstrong, Lambert Broes, An-
thony Guiffreda and Judith 
Bernstein. 
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BrowM Thru Florida Model Home 
OPEN 7 DAYS 

HOMES ^ ' $16,990 

NASSAU CONTRACT SIGNING 
Nassau County Executive Ralph G. Caso, in suit, delivers county labor 
contract for signing by Irving Flaumenbaum, president of Nassau 
Local 830. in a Free port hospital. Mr. Flaumenbaum was hospitalized 
awaiting corrective eye surgery, but insisted that contract l>e signed 
in time to assure that increased pay and benefits were in force for 
court employees when they became state employees. 

INCLUDES LOT GARAGE CARPET I 
has c i ty water & sewer paved | 
streets sidewalks A beautilul neigh- | 
borhood minutes away from maior m 
shopping malls hospitals houses ! 
ot worship Another MINIERI ! 

Award Winning Communi ty (5161681 - 6 4 6 0 | 
Mail Coupon l o | 

REGENCY PARK FLORIDA | 
MODEL 131 Old Country R o a d . T V ^ I 
Hicksvil le N Y 11801 ' * ' 

I N o m e . 

I IRAVi lA iA l 
M ^ e U N I I 

I NO LOWE^PRICES AVAILABLE ANYWHERE/ I 
JUST A SMALL SAMPLE OF PEAK SEASON PRICES 

FROM OUR SUMMER CATALOG: 
TWO WEEK FLIGHTS: California $199 • Spain $299 • Paris 
$329 • London $289 • Rome $359 • Athens $454 • 
Longer & Shorter Flights Available. COMPLETE TWO WEEK 
PACKAGES: West Coast and Yosemite $399 • Spain $399 
• Romania $479 • England $499 • England & Nice $499 
• London, Paris, Amsterdam $499 • London, Paris, Am-
sterdam, Switzerland $549 • England & Denmark $599 • 
Italy $599 • California & Canadian Rockies $599 • 

MORE 
THAN 

700 
FLIGHTS 
OVER 60 

PACKAGES 

TRAVEL WIZARDS 
97 Trinity Place 
New York, NY 10006 
Tel: 267-2888 J 

Leader Promotes Tynes, Berkowitz | 

Address. 

City 

Stale 

Zip 

No Obligation 
j Available Exclusively Through 

T/G TRAVEL 
111 West 57 St., New York 10019 
(212) 586-5130-(516) 487-9044 

(800) 223-7380 except NY State 

MANHATTAN — Promo-
tions for two key members of 
the Leader staff were an-
nounced this week by editor 
Marvin Baxley. They will take 
effect with the next issue of the 
newspaper. 

Harcourt Tynes, of Elmsford, 
has been named associate editor. 
The Westchester County resident 
has been the paper's city editor 
since January 1975. 

Mr. Tynes" reassignment was 
made, Mr. Baxley said, to meet 
the increased needs of covering 
statewide activities, which have 
been steadily accelerating during 
the past several years. He will 

share duties with Kenneth 
Schept, who continues as asso-
ciate editor. 

Harry Berkowitz, of Brooklyn, 
succeeds Mr. Tynes as city ed-
itor. After more than a year as 
the Leader's senior staff writer, 
Mr. Berkowitz assumed the po-
sition of city editor May 9. 

In a separate action, Deborah 
Cassidy, of Troy, was appointed 
as capital region correspondent. 
She is married to Joseph Cassidy, 
an officer of the Civil Service 
Employees Assn.'s Rensselaer 
County Local, and has been ac-
tive in producing an employee 
newsletter for the local. 

f o r COMPLIMENTARY 

FLORIDA 
HOME BOOK 

CIVIL SERVICE LEADER 
America's Ltadiiig Weekly 

Per Pvblic Enpleyeet 
Publtithed Each Friday 

Publithing Office: 
11 Warren St., N.Y., N.Y. 10007 

Business and Editorial Office: 
11 Warren St., N.Y., N.Y. 10007 
Entered as Second Class mail and 
Second Class postage paid. October 

I'>39, at the Post Office, Ne>» 
York. New York, under the Act of 
March 3. 1870. Additional entry at 
Newark, N e w Jersey 07102. Mem-
ber of Audit Bureau of Circulation. 
Subscription Price $9.00 Per Year 

Individual Copies, 20c. 

TRiUN TO BE A COURT REPORHR 
Or Stenotype Stenographer 
Stenotypists work in Courts, the legal 
profession or in Business and Industry. 
Call for a FREE catalog W02 0002 
Licensed by the N.Y.S..Education Dept. 
Student Loans for those \who qualify. fl^V 
Approved by the N.Y.S. Education Dept J B v ^ 
for the Training of Veterans Free Placement 
Assistance. Day Evening and Saturday Classes. 
Authorized for Non immigrant Alien Students 
Transfer student* and beginners are now being accepted 
on a ntonthly tuition basis for Court Reporting classes. 

STENOTYPE ACADEMY 
259 Broadway, York, N.Y. (Opp City Hall) 

Also in mite Plains. N Y (914) 428-5353 



Ballots Co Ouf For Sfate, Regional Offices 
(Continued from Page 1) 

other instances, members of cer-
tain union locals will vote with-
in the region where the local's 
president resides. <This instance 
is rare, and affects few people). 

Regional candidates are: 

LONG ISLAND REGION I 
President: Irving Flaumen-

baum, Frank Seminara. 
First Vice-President: James 

Corbin, A1 Varacchi. 
Second Vice-President: Nick 

Abbatiello, Greg Szurnlcki. 
Third Vice-President: Ruth 

Braverman, Robert Conlon, Ben 
Gumin. 

Fourth Vice-President: Peter 
Higgerson, Alex Bozza, Dudley 
Kinsley. 

Secretary: Dorothy Goetz, Car-
ol Craig, Sylvia Weinstock. 

Treasurer: Sam Piscitelli, Lib-
by Lorio. 

METROPOLITAN REGION n 
President: Sol Bendet, Vincent 

Rubano, Ronnie Smith. 
First Vice-President: Jimmy 

Gripper, William DeMartino. 

Second Vice-President: Gen-
naro Fischetti, Dorothy King, 
Canute Bernard. 

Third Vice-President: Barry 
Markman, William Cunningham. 
Thomas DlNatale. 

Treasurer: John Eversley, Mar-
tin Esposito. 

Secretary: Peggy Clark, Edna 
Percoco Aponte. 

SOUTHERN REGION HI 
President: James J. Lennon, 

Martin Langer. 
First Vice-President: John 

Clark, John F. Mauro, Pat Mas-
cioli. 

Second Vice-President: Rich-
ard J. Snyder, Marie Romanelli. 

Third Vice-Preddent: Rose 
Marcinkowski, Manuel (Manny) 
Ramirez. Kenneth KUnko. 

Secretary: Janice Schaff. Tri-
sha Graff. 

Treasurer: Rose Mary (Ken-
non) Smith, Lorraine Scott. 

CAPITAL REGION IV 
President: Howard Cropsey. 

Jean C. Gray. Joe McDermott. 
First Vice-President: E. Jack 

Dougherty. A1 Mead. 
Second Vice-President: Rich-

ard Doucette, Timothy Mclner-
ney. 

Third Vice-President: Ernst 
Stroebel, Eileen Salisbury. 

Secretary: Carole Trifiletti, 
Julia Braden. 

Treasurer: Mary Jarocki, 
Frank J. Carlino, Sr. 

CENTRAL REGION V 
President: James J. Moore. 

Richard E. Cleary. 
E x e c u t i v e Vice-President: 

Richard J. Grieco, Patricia C. 
Crandall. 

First Vice-President: Dorothy 
Moses, Mary Battista, Dale K. 
Dusharm. 

Second Vice-President: Thom-
as J. Elhage, Beverly M. McDon-
ald. 

Third Vice-President: Bonnie 
M. Barber, Sally A. Greco, Ralph 
Young. 

Secretary: Anne Maywalt, 
Helen T. Hanlon. 

Treasurer: Anna M. Darby, 

Lois L. Toscano. 

WESTERN REGION VI 
President: Robert L. Lattimer. 

JanKs H. Bourkney. 
Fin* Vice-PresideBt: Gene-

vieve Clark. Victor E. Marr. 
Seeoqd Vice-President: Robert 

C. Smith. Lloyd F. Tipton. 
Third Vice-Presidcni: Dominic 

Spacone. Jr., Ramona L. Gal-
lagher. 

Secretary: Lori Ouagliardi, Ju-
dith H. Burgess. 

Trcasnrer: Barbara M. Fftuser. 

Ratification Vote Under Way 

MAY 
12—Judiciary employees special organizational meeting for Dutchess 

Ulster and Putnam Counties, and cities of Kingston, Pough-
keepsie and Beacon: 7:30 p.m., Jurors Room, 236 Main St., 
Poughkeepsie. 

12—14—Conference of Armory Employees annual meeting: Ramada 
Inn, 1055 Union Ave., Newburgh. 

13—Adirondack Committee, Capital Region IV, Meet the Candi-
dates Night, Pittsburgh. 

14—Western Region VI interim meeting: 9:30 a.m., Treadway Inn, 
Batavia. 

16—Capital Region IV meeting and Meet the Candidates night: 
5:30 p.m., Campus Cafeteria, State Campus, Albany. 

17—New York Metropolitan Retirees Local 910 meeting: I p.m., 2 
World Trade Center, room 5890, Manhattan. 

17—Hudson Psychiatric Center Local 410 meet the candidates night: 
7:30 p.m., Cheney Conference Room, Poughkeepsie. 

17—Rockland County Unit runoff representation elections: 7:30 p.m., 
Sheraton Nanuet, Route 59, Nanuet. 

17—Judiciary employees special organizational meeting for Orange 
and Sullivan Counties, Newburgh, Middletown, and Port Jervis: 
7:30 p.m., Orange County Local Office, 255 Greenwich Ave., 
Goshen. 

18—Buffalo Local dinner meeting: 5:30 p.m., Statler Hilton Hotel, 
Buffalo. 

18—Hudson Valley Armory Employees Local meeting: 8 p.m., Leeds 
Armory. 

18—Nassau Local 830 board of directors meeting: 5:30 p.m., Salis-
bury Club, Eisenhower Park, East Meadow, L.I. 

For Group Term Life Insurance 

(Continued from Page 1) 
iority, along with other factors, 
for shift assignment, pass day, 
overtime and voluntary transfer. 

The decision to mail out the 
ballots and informational letter 
came about three weeks after 
the tentative pact was signed 
April 17, averting a strike the 
following day by the state's em-
ployees. During this three-week 
period the membership has been 
busy trying to sort out fact from 
rumor regarding a difference of 
interpretation over the agree-
ment, which developed between 
the State and the CSEA. Accord-
ing to the informational letter, 
grievances will be filed if the 
State's interpretation of the 
agreement results in a violation. 

The following letter regarding 
this disagreement between the 
State and the CSEA was sent by 
Donald H. Wollett, director of 
the Office of Employee Rela-
tions, to CSEA president Hieo-
dore C. Wenzl. 

The letter is printed below in 
its entirety: 
"Dear Ted: 

"The text of this letter was 
communicated to Charles Mur-
phy, Chairman of the New York 
State Personnel Council, on 
April 29th. It has occurred to 
me that it might be helpful for 
me to repeat these statements in 
a letter to you over my signa-
ture, thereby indicating my con-
currence. 

"1. Certain riunors concern-
ing the effect of the negotiated 
salary increases are totally false. 

"It is rumored that the nego-
tiated salary Increases will not 

be counted as salary for purposes 
of computing retirement bene-
fits. This simply is not true. 

"The negotiated salary in-
creases will become part of em-
ployees' basic annual salary and 
will be included in the computa-
tion of retirement benefits. 

"It is also rumored that be-
cause the negotiated salary in-
creases will not be reflected in 
the current salary schedule, em-
ployees' salaries will be reduced 
to March 31, 1977 levels upon 
expiration of the negotiated 
agreement on March 31, 1979. 
There will be no such effect. 

"Upon expiration of the ne-
gotiated agreement on March 31, 
1979, employees' salaries will re-
main at the level in effect on 
that date except as they may 
be adjusted by negotiations for 

Hicksville 
(Continued from Page 1) 

fines imposed by the Taylor Law 
to pay for any raises that we 
get." 

As of Friday afternoon, the 
CSEA was standing by with the 
PERB waiting for the talks to re-
sume. Frank McGowan, a concil-
iator, was trying to get the board 
to meet with the negotiators but 
most board members work so 
there was little hope for a set-
tlement before the weekend. Pic-
keting continued at all schools 
with the teachers, after having 
said publicly that they support 
the strike, crossing picket lines. 

a succcasor agreement. 
"Finally, it is rumored that 

the negotiated salai-y increase for 
the second year of the agreement 
will be calculated on the salary 
in effect on March 31, 1977. 
There is no basis for such con-
clusion. 

"The agreement clearly indi-
cates that tlie salary increase in 
the second year of the agreement 
will be based on the salary in 
effect on March 31, 1918 as ad-
justed by any increment for 
which an employee may be elig-
ible. 

"2. Concern was expressed that 
salary increases on promotion 
would be negligible because the 
negotiated salary increases will 
not be reflected in the salary 
schedule. That perceived effect 
of the negotiated salary increases 
was d i a l l e d quickly through the 
use of examples comparing sal-
ary changes, applying the nego-
tiated salary increases, with and 
without promotion. Those ex-
amples are repeated below. 
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3-31-77 salary $8,051 
plus Increment 362 
base for year-one $8,413 
increases 
5 percent or $500 500 

$8,913 
10-1-77 increase 

4 percent or $400 400 
3-31-78 salary $9,313 
plus partial increment 186 
base pay for year-two 

increase $9,499 
5 percent or $500 500 

$9,999 

(Continued on Pa r̂e 19) 

Now Is The Time To Change From Option A to B Coverage 
ALBANY—Notice of op-

portunity to change from 
Option A to Option B of 
Group Term Life Insurance 
has been given in a notice by 
Civil Service Employees Assn. in-
surance committee chairman 
James Corbin. His statement 
follows: 

"Commencing May 1. 1977, the 
a nount of your Group Term Life 
Insurance is that described as 
Option A on the Jan. 1, 1977 
notice of change in insurance 
sent you by CSEA—that Is. un-
less you had elected Option B 
by March 1, 1977. 

"Option A is the amount pre-
viously available only to men. 
Women members who had not 
elected Option B by March 1. 
1977, will commence to be in-
sured for the higher amount for 
which higher payroll deductions 
will be made. 

"This notice is to advise all 
insured members that, during the 
period May 1, 1977, through 
June 30, 1977, the member will 
have a final opportunity to make 
an early change from Option A 
to Option B if the member de-
cides that he or she does not 
wish to be insured under Option 
A. The member should be aware 
that a future change back to 
Option A from Option B will re-
quire evidence of the employee's 
health satisfactory to the in-
surance company. 

"If request for Option B Is 
not filed by June 30, 1977, fu-
ture requests for CH>tion B can 
only be made on an annual 
basis in 1978 and subsequent 
years by filing request by Aug. 1 
with the change taking effect 
on the following Nov. 1. 

"The member may obtain a 
'Change In Option' form from 
his or her regional CSEA office 

or CSEA Headquarters, complete 
and execute it and have the sig-
nature witnessed. Send the card 
to Group Term Life Insurance, 
CSEA Headquarters, 33 Elk St., 
Albany, N.Y. 12224. Your deduc-
tion will be changed on the last 
day of pay period in which the 
necessary change in payroll de-
duction can be made." 

Addresses of CSEA Regional 
Offices: 

I. Long Island Regional-Office, 
740 Broadway, N. Amityville, 
N.Y. 11701. 

II. New York City Regional 
Office. 11 Park Place, New York, 
N.Y. 10007. 

III. Southern Regional Office, 
Old Albany Post Road, North, 
RX). 1, Fishkill, N.Y. 12524. 

IV. Capital District Regional 
Office, 10 Colvin Avenue, Albany, 
N.Y. 12206. 

V. Central Regional Office, 
Room 118, Mldtown Plaza, 700 

East Water Street, Syracuse, N.Y. 
VI. Western Regional Office, 

Cambridge Square, 4245 Union 
Road. Cheektowaga. N.Y. 14225. 

AMOUNT OF GROUP LIFE RENEWABLE TERM INSURANCE 
The amount of insurance provided under the Group l i f e Policy 
is based on annual salary as follows: 

Amount of Life Insurance 
Payal>le for Deaths 

other than by 
Accidental Means 

Insurance 
Class Annual Salary Option A Option B 

I. Less than $1,400 $ 1,500 V 
n. $1,400 but less than $2,100 2,600 

III. 2,100 but less than 3,500 4,000 > 4,000 
IV. 3,500 but less than 4,500 5,500 ) 
V. 4,500 but less than 5,500 6,500 f 

VI 5,500 but less than 6,500 8,000 
VII. 6,500 but less than 7,500 10,000 ( 

vm. 7,500 but less than 8,500 11,500 > 5,500 
IX. 8,500 and over 12,500 S 

In the event of de-ath by accidental means, the amounts pro-
vided under Option "A" or "B" above are doubled. 
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Brunswick Hospital Center 
on Long Island 

If you're a Civil Service employee and hold the Blue Cross 
Statewide Insurance Plan with a PA. or N.Y. Certificate Number, 
you're safely covered for any and all your medical disorders requiring 
long-term rehabilitation. Three of Brunswick Hospital Center's five 
fully-accredited hospitals are specialized to provide you with the 
kind of rehabilitation treatment you may need. Also, local subdivisions 
of New York State Plans, Medicare and most major medical group 

insurance are readily acceptable with us. 

So, if you need long-term rehabilitation for your medical problems, 
check out your insurance policy today or, better yet, call us in 
Amityville, New York and we'll help you figure it out right away. Our 
phone number is 516:264-5000. Chances are. you're already completely 
covered. And, because we care—we'll take 'good care of you... 

s ? 

Physical 
Rehabilitation 
Our Physical Medicine & Rehabilitation Hospital is tully-
stafled tor the long-term treatment of physical disabilities 
and other chronic Illnesses. Here, you can be skillfully 
treated by professional specialists: a treating physician 
creates your specialized treatment plan - followed through 
by understanding nurses, physical, occupational, recrea-
tional and speech therapists Psychologists and social 
service counselors round out your requirements 

A superbly equipped hospital designed to help you regain 
a fuller, active life For more information, call 516:264-
6000/ Ext 228 

THE LARGEST COMPLETE PRIVATE MEDICAL COMPLEX IN AMERICA 

Alcoholism 
Rehabilitation 
Our Brunswick House Alcoholism Hospital has been 
created for the full treating of alcoholism victims Each 
resident is assigned a special ireatmeni plan to meet his 
or her special needs and carried forth by a full staff of 
alcoholism specialists: medical, nursing, psychological, 
social service, counseling and family therapists. 
The newest of our five hospitals. Brunswick House 
rehabilitates alcoholics and returns them to full activity -
recovered and able to meet life's problems. Call us at 516: 

Psychiatric 
Rehabilitation 
Our Psychiatric Hospital - with its bright, cheerful atmos 
phere-maintains the most modern facilities for the 
mentally and emotionally ill, the drug-addicted and those 
requiring custodial assistance. Its specialized staff of 
mental-health professionals treat all residents in effective 
teamwork-to gain greater recovery. These dedicated 
specialists: the doctors, nurses, psychiatrists, psycho-
logists. social workers, occupational and recreational 
therapists-all give of their expertise to overcome 
psychiatric disorders and return the resident to a better 
life For more about this, call 516:264-5000 / Ext.268 

366 BROADWAY. AMITYVILLE. L I . N Y. 11701 / 516: 264-5000 



Dr, Cohen And The State Of Mental Health 
By JANE BERNSTEIN 

CIVIL Scrvlce Employees 
Assn. consultant Jim 

Cohen is very laid back, hLs 
whole manner understated. 
But behind those wire-rim-
med glasses and hair prema-
turely grey for his 35 years, 
the wheels are turning, and 
plans are being conjured to 
combat those who would see 
havoc wreaked in the New 
York State Department of 
Mental Hygiene. . 

That havoc presently takes 
the fOTm of a proposal drawn 
up by Gov. Hugh Carey, 
which, if passed into law, 
would serve to expedite the 
deinstitutionalLzation of the 
state's Mental Hygiene sys-
tem—a move bitterly op-
posed by the CSEA. And it 
was the prospect of this 
move that prompted the 
CSEA to enlist the services 
of Dr. Cohen. 

The psychologist, a 1973 
doctoral grtiduate of the 
University of Chicago, has a 
background in mental health 
research and policy planning. 
He worked for the Illinois 
State Department of Mental 
Hygiene from 1971 to 1973, 
then came back to New York 
to do research for the New 
York City Department of 
Mental Hygiene under Com-
missioner June Christmas. 

In addition to acting as a 
consultant for the union. Dr. 
Cohen is also on the faculty 
at Albert Einstein College in 
the psychiatric and commu-
nity health departments, and 
is director of a training pro-
gram for people involved in 
the human services, instruct-
ing in how to formulate pro-
grams and policies. 

It was while doing re-
search on deinstitutionaliza-
tion and the concept of com-
munity mental health care 
that Dr. Cohen became fa-
miliar with the concerns of 
the CSEA about the shut-
down of large parts of state-
run institutions. 

"I heard the union was in-
terested in coming up with 
some alternate plans to the 
Governor's and Legislature's 
Ideas on deinstitutionaliza-
tion," he said, "So I called 
and offered my services to 
help in formulating those 
plans." 

Since mid-January Dr. Co-
hen and the CSEA Mental 
Hygiene Task Force have 
been working on a report. 
Their findings and position 
o n deinstitutionalization 
were made public last week, 
and reflect a concern for not 
only employees of the state 
Mental Hygiene Department, 
but also for the patients who 
will be affected by the plans. 
To understand these recom-
mendations, one must first 

examine what the Governor's 
proposal entails. 

r p H E state's plan to trans-
l fer most of the respon-

sibility for mental health 
care to the local level in-
cludes several facets. The 
planning power for mental 
health care facilities will be 
given to county mental 

1 

CSEA eonsaltant on deiiistitutioiialiiatlon Jim Cohen says the union 
must strive for good workinir conditions for employees and better 
treatment for patients. 

GOV. HUGH CAREY 
. . . fiscal, not clinical concept 

Charged with determining 
where priorities are and how 
money will be spent. And ac-
cording to Gov. Carey's pro-
posal, state Mental Hygiene 
administrators must provide 
information to the local di-
rectors so they can set up 
their programs, but state 
people will play no meaning-
ful role in the formation of 
these programs. The only 
other input they will be per-
mitted to have will be to send 
letters to local Mental Hy-
giene commissioners if they 
object to any parts of a lo-
cally planned system of care. 

"The Governor is going to 
set up this system so that 
counties also may pull out 
of Mental Hygiene care when 
they want to, if they don't 

like the way it is working 
out," Dr. Cohen said. "What 
exactly is going to become 
of the patients in these com-
munities If their programs 
are pulled out from under 
them? These people cannot 
fend for themselves." 

CSEA members who work 
for the Mental Hygiene De-
partment take this view. 
They agree that the concept 
behind deinstitutionalization 
is beneficial—better care on 
the community level for 
those from the community 
who have problems — but 
don't see that it will work if 
the state relinquishes control 
and responsibility completely 
to the counties. 

"The way the plans are set 
up right now, the only ones 
who will benefit from them 
are the state politicians and 
the private se<itor," Dr. Co-
hen said. "County directors 
are lying, saying they'll pro-
vide comprehensive services 
if they are given the power, 
but they have different pri-
orities. And as a result of 
them, the state workers and 
patients will suffer." 

CSEA attorney Pauline 
Rogers, who is in "legal" 
charge of the union's Mental 
Hygiene affairs, says the 
present deinstitutionaliza -
tion proposal is a fiscal, po-
litical concept, and not a 
clinical one. The fear of 

wholesale dumping of pa-
tients into communities ex-
ists among Mental Hygiene 
workers. 

THE CSEA Mental Hygiene 
Task Force, with Dr. 

Cohen's help, has developed 
some recommendations that, 
it hopes, the Governor and 
state legislators will serious-
ly consider. 

The union is calling for a 
moratorium on f u r t h e r 
transfers of patients from 
large institutions into small-
er communities until July 
1978. This wiU give CSEA 
and Mental Hygiene workers 
a chance to plan for facilities 
for mentally disabled resi-
dents of these institutions. It 
will also give the union a 
chance to plan for transfers 
for employees, who could 
lose their jobs as the result 
of further closings of large 
institutions. 

The union is also recom-
mending that the state re-
tain control of community-
based facilities, so that com-
prehensive care may be de-
livered to patients. Task 
force members say a com-
plete transfer to local con-
trol of mental health care 
will not cost the state less 
money. It could, they .say, 
cost more in the long run, 
while providing less in the 
way of services. 

And, of course, the union 
is asking for a most impor-
tant guarantee—that Mental 
Hygiene workers in state-run 
facilities be given protection 
against the loss of their jobs. 
Already, evidence of such 
loss exists. A job description 
for a community mental 
health care nurse title re-
quired that applicants have 
experience on the communi-
ty level, thus barring state 
mental health care nurses 
from applying. 

The task force suggests 
shared staffing, where state 
workers and county private 
workers are loaned to private 
and state facilities; and re-
gional planning, where state 
and county administrators 
get together to plan services, 
as ways to insure that work-
ers keep their jobs and are 
utilized to make the delivery 
of mental health care more 
effective. 

"We should have a situa-
tion such as exists at the 
Lancaster Clinic in Buffalo," 
Dr. Cohen says. "It is staffed 
entirely by state people, who 
have an informal agreement 
with county-run services and 
personnel. They help each 
other out, and do what's best 
for each patient by referring 
them to the right place." 

Dr. Cohen will continue to 
work with the CSEA through 
the summer, further develop-
ing plans and programs for 
effective state - controlled, 
community-based care. 

"This next year must be 
a real building time for the 
union," he said. "We've got 
to work toward providing the 
Mental Hygiene membership 
with decent working condi-
tions, and the state Mental 
Hygiene patients with de-
cent care. And the entire 
CSEA membership must be 
given the opportunity to 
learn about the Issues and 
problems surrounding dein-
stitutionalization of the men-
tal health system In this 
state." 
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CSEA Has Its Own Ideas 
About Deinstitutionalization 
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Who Are Negotiators? 
^pEGOTIATORS are people, too. So who are the negoti-
.1 ators responsible for the tentative agreement currently 
being voted on by state-employed members of the Civil 
Service Employees Assn.? 

To begin with, there are 48 negotiators, divided equally 
among the four bargaining units: 12 each for Administra-
tive, Institutional, Operational and Professional-Scientific-
Technical. 

They are also equally divided as representatives of each 
of the CSEA's six regions, with each region sending two 
negotiators to each of the four teams. 

Previously, all negotiators had been appointed by the 
statewide president of the CSEA. When the union restruc-
tured itself a few years ago, it was decided that the presi-
dent would be given a list of five choices for each of the 
bargaining team representatives for each region. In some 
cases, only two names were submitted; in other instances, 
CSEA president Theodore C. Wenzl made the selections 
from the top two names in order. Thus, each region, one 
way or the other, had its first choices confirmed. 

At the region level, the choices were made by election, 
with members of each region's executive committee taking 
part in the decision-making. (The regional executive com-
mittees are composed of all local presidents within each 
region.) 

Thus, while the negotiators were not elected in general 
membership meetings, they were the choices of those elected 
officials who are most aware of their qualifications. 

Most importantly, perhaps, is the fact that the nego-
tiators are state employees, just like the general membership 
who must live within the terms of the agreement they 
reached with the state. (M.O.B.) 

The Final Decision 
IT is evident to readers of Leader editorials that this news-

paper tends to give moral support to the policies of the 
Civil Service Employees Assn. 

The fact that the CSEA is, without doubt, one of the 
most democratic unions in the world, makes this policy 
logical, since public employees need a voice in the world, too. 
With all the crises that beset the state and the nation, the 
day-to-day problems of the civil servants who provide the 
backbone of government services are often overlooked in the 
crush of events. 

Thus, some folks might wonder what The Leader posi-
tion is on the ratification now taking place by state-
employed members of the CSEA on the tentative agreement 
worked out by the CSEA negotiators and the State. 

The fact of the matter is that the CSEA has not taken 
a definite stand on the ratification. 

That is currently being decided by the members them-
selves. 

The CSEA leadership has labored hard to come up with 
an understanding with the State on the terms of the agree-
ment, and the negotiators have voted to submit it to the 
members for their decision. 

We await the decision, and will support the will of 
the people. (M.O.B.) 

(Contlnned from Pa«e 1) 
ployees from exercising their full 
rights of citizenship in the po-
litical process, is slowly moving 
towards the front burner In the 
legislative process. 

Last year, after extensive hear-
ings conducted by the Congres-
sional committees on civil ser-
vice in both the Senate and the 
House of Representatives, Con-
gress finally repealed the law. 
However, it was promptly vetoed 
by President Ford. The vote in 
both Houses was too close to 
warrant an attempt to override 
the veto. 

The Hatch Law is both pater-
nalistic and patronizing. Its 
theory Is that the civil service 
employee must be protected from 
political pressure from his super-
visors. The Law, Instead of act-
ing on supervisors, simply pro-
hibited civil service employees 
from participating In any polit-
ical activity. 

Thus, under the law, a civil 
service employee Is prohibited 
from being a member or officer 
of a political club. He may not 
participate In the circulation of 
party nominating petitions. He 
may not run as a candidate for 
election as a delegate to a polit-
ical convention. These are In ad-
dition to other prohibitions of 
activities, in which other citizens 
are free to participate. 

Initially, the law applied also 
to all state and municipal em-
ployees whose salaries were paid 
in whole or in part by Federal 
funds. This provision barred po-
litical activities by employees of 
social welfare departments, hous-
ing agencies, and a large number 
of other state and municipal de-
partments. In addition, as in the 
course of years, the Federal gov-
ernment extended its activities 
into many other areas of opera-
tion, increasing numbers of state 
and local government employees 
who came within the ban of the 
Hatch Act. 

Two years ago, Congress 
amended the Hatch Act to make 
it no longer applicable to such 
state and local government em-
ployees. Nothing happened as a 
result of that modification to 
justify continuation of the Hatch 
Law to Federal employees. The 
fact is that no civil servant has 
been forced to make political 
contributions against his will, 
and none has been forced to par-
ticipate In political activities. On 
the other hand, that modifica-
tion did permit any such em-
ployees who cared to participate, 
to engage in political activities to 
the same degree as other citizens. 

The drlv4 for a total repeal of 
the Hatch Law is being led by 
Congressman Edward I. Koch of 
Manhattan, Congressman John 
M. Murphy of Staten Island, and 
Congressman Stephen Solarz of 
Brooklyn. The prospects are high 
that Congress will again approve 
a repeal of the Hatch Act. The 
major difference this time is 
the fact that President Jimmy 
Carter is committed to approv-
ing Its repeal. 

In view of extensive hearings 
already held on the subject last 
year, progress of the repeal legis-
lation through both Houses of 
Congress should be relatively 
smooth and easy. It appears that, 
at long last, after 40 years of 
unnecessary restraints upon the 
political freedom of civil service 
employees, the Hatch Act will 
finally be repealed. 

Repeal will pennlt civil service 
(Continued on Pace 7) 
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Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Guilt Annuled In Unfair Hearing 
In an article 78 proceeding, transferred to the Appellate 

Division, Third Department, to review a disciplinary pro-
ceeding, the determination of guilt was annulled and the 
matter was remitted for further proceedings. 

The petitioner (employee) in this case served in a 
permanent position as associate personnel administrator of 
the Wilton Developmental Center, which is a facility of the 
New York State Department of Mental Hygiene. He was 
served with written charges of incompetence and miscon-
duct under Section 75 of the Civil Service Law. Following 
a hearing, the hearing officer recommended a finding of 
guilty and a reduction in grade from grade 23 to senior 
personnel administrator grade 18, or some other suitable 
position at the grade 18 level. The director of WDC agreed 
with the hearing officer and adopted his recommendations. 

• • • 

PETITIONER CONTENDED that he did not receive a 
fair hearing, that there was not substaritial evidence and 
that he was denied due process. 

The court addressed each of these arguments. 
As to the question of a fair hearing, petitioner claimed 

that since the hearing officer was a deputy director of 
another facility in the Department of Mental Hygiene, he 
was personally acquainted with some of the parties involved 
in the proceeding. The hearing officer was properly desig-
nated in accordance with Sec. 75(a) of the Civil Service 
Law, and there is no Indication that he had any vital In-
formation concerning the charges against petitioner that 
would require him to disqualify himself. However, petitioner 
was not accorded a fair hearing in that there was commu-
nication after the hearing between the hearing officer and 
the person prosecuting the charges. These communications 
Included discussions of evidence that had been adduced at 
the hearing and also related to matters on which the hearing 
officer wanted additional information. 

• • • 
THE COURT POINTED out that in an administrative 

hearing held pursuant to Section 75 of the Civil Service Law, 
it is not necessary to comply strictly with the rules of evi-
dence. It was clearly improper for an administrative agency 
to base its decision upon matters outside the record. "The 
evil lies in the fact that petitioner was not afforded an op-
portunity to explain or refute any of the information fur-
nished to the hearing officer after the conclusion of the 
hearing in violation of the very concept of a trial. This is 
true regardless of respondent's attempts to minimize the 
effect such communications may have had on his finding of 
guilt or on the penalty Imposed." 

In view of the court's conclusion, it was held unnecessary 
to consider petitioner's contention that the finding of guilt 
was based upon insufficient evidence in the record. In the 
matter of Veil Avery v. Emanuel Rechter, as Director, Wil-
ton Developmental Center, 392 NYS 2d 714. 



W h a t ' s Y o u r O p i n i o n 
By PAMELA CRAIG 

QUESTION 
Do you /ee/ that your views were repreaented at the recent Civil Service 
Employees Aasn. statewide convention; or do you feel that the delegates 
were speaking for themselves? 

THE PLACE 
7th Regiment Armory, Manhattan 

OPINIONS 
Thomas Maher, assistant superintendent: "I think 

the delegates have been speak-
ing more for themselves than 
the members. I feel the indl-

Bert Cass, maintenance man: "I do feel that the 
delegates represent the mem-
bers but we are such a small 
group that we do not get the 
representation we d e s e r v e . 
When you have a large local, 
you get better representation 
and the union Is responsive to 
your individual needs. We are 
so small that we cannot even 
strike if we want to. I feel the 
delegates represent their con-
stituents because they are elec-

ted to the position by the group and if they are 
not representing the members, then it's the mem-
bers' fault, not the delegates' fault." 

James Glover, mechanic: "I feel that the delegates 
represent the people. I feel wt. 
all need the same legal and fi-
nancial rewards. If they fight 
for a raise for themselves, then 
we will get a raise. What's good 
for them is usually good for us, 
too. There may be a few who 
seek higher offices within the 
imion and may use the position 
to advance themselves politic-
ally. But if they spend time 
working for the best interest of 

all, then I feel that most delegates will do a good 
Job." 

Joel Berman, armory maintenance man: "I feel 
that a lot of the delegates speak 
primarily for themselves be-
cause they talk about the same 
topics every year and they fight 
like cats instead of like people. 
They are there to get some-
thing out of it but as long as 
they fight back and forth, they 
are not going to get anything. 
I was at the last convention and 
I saw what went on and I felt 
it was at times ridiculous." 

LETTERS TO THE EDITOR 
Vet Benefits 

Editor, the Leader: 
To be deemed a veteran and 

receive appropriate Civil Service 
benefits, an individual must have 
been a resident of New York 
State at the time of entry into 
and discharge from the Armed 
Forces. CSEA members who meet 
all of the veteran eligibility re-
quirements. except that of resi-
dency, will not profit from any 
of the veteran bills CSEA is 
currently favoring. 

I urge CSEA to suoport Assem-
bly BiUs No. 6138, No. 4196 and 
No. 6456. which eliminate the 
residence requirement for vet-
eran status. If instead of resi-
dency, race, religion or sex were 
the discriminatory factors this 
issue would have been resolved 
long ago. 

Charles Matkowski 
Elnora 

Retiree's Plight 
Editor, the Leader: 

In the April 29 Issue of the 
Civil Service Leader, the writer 
remarked In an editorial that 
state employees' wages are sap-
ped by Inflation. 

What about retired employees? 

They seem to be the "forgotten 
species." without a cost-of-liv-
ing increase for three ̂  years. No 
one seems to care for us, the 
scapegoats. 

If your paper mentioned the 
fact, the Legislature and the 
Governor would, perhaps, pay 
greater attention to the retirees' 
pUght. 

I was with the Department of 
Labor for over 30 years and I 
retired in 1966. I speak, how-
ever, not only for myself but 
for all those who retired be-
fore and after me. 

Catherine L. O'Connell 
Syracuse 

Maximum Life 
Editor, the Leader: 

In a recent isaue of The 
Leader, dated Friday, April 29. 
you stated that an open com-
petitive exam for Correction Of-
ficer—Male will probably be given 
sometime during the next fiscal 
year. As an eligible on the last 
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Retirement And The Single Woman ^ 

vlduals' needs are forgotten 
once the delegate gets to" the 
convention. I feel often the 
delegate represents himself and 
his needs and not always for 
the right reasons. The armory 
employees are always in a 
shadow and we do not get the 
push that we deserve. This 

leads me to believe that the representatives are 
failing in their duties." 

Edward DeSousa, superintendent: "I do feel that 
the delegates have performed 
their job well and I strongly 
feel that they should meet more 
often to express our views and 
actions. As far as the past con-
ventions of the CSEA, I strong-
ly feel the representation by 
the delegates has been of the 
highest caliber. I feel great ef-
fort has been made by the 
delegates to bring to the floor 
the pressing problems affecting 

their constituents." 

Leroy Peterson, maintenance man: "I feel that the 
delegates did not represent the 
Armory employees well enough 
at the convention for us to get 
to become a separate bargain-
ing unit. We are the only mil-
itary employees. I feel that the 
delegates might represent some 
of the units but I do not feel 
that they represent the Armory 
employees. I do feel that the 

^ M on the whole repre-
sent the state workers." 

Retirement for the single woman presents a great 
many more problems than most women realize, as has been 
indicated in testimony before the House Committee On 
Aging. 

Correction Officer exam, given 
March 30. 1974. I feel this is 
very unfair. The list for this ex-
am was not established until 
May 14. 1975. therefore with the 
maximum life of four years al-
lowed under Civil Service Law. 
this list can be used until May 
14. 1979. 

Considering the time and ef-
fort many of these eligibles. in-
cluding myself, put into study-
ing for this exam. I believe it 
is only fair that this list be 
utilized. Though New York City 
has rebounded somewhat from 
its fiscal problems, the number 
of Correction Officer appoint-
ments will still be limited. 

It is therefore essential that 
a candidate for this position 
achieve a very high score to have 
any hope of being appointed. 
Those eligibles that scored ex-
ceedingly well on the last ex-
am may not possibly fare afl well 
on another, and thus may lose 
an opportunity for a career in 
civil service. 

Another point is that it would 
be fiscally more feasible for the 
city to use the existing list, than 
to burden itself with the cost 
of conducting another exam. 

Name Withheld 
Flushing 

In spite of "equal rights," the 
single woman usually gets a low-
er pension because: (a) Her sal-
ary has been less, and (b) She 
has had to take time off from 
work for various reasons. 

In addition, if she has an an-
nuity. the same amounts of capi-
tal will pay her less because of 
a longer life expectancy; she has 
probably not bought a home 
because of difficulties In ob-
taining a mortgage; she has 
probably accumulated much less 
of a nest egg becaiise of lower 
earnings, and probably has 
had more trouble getting cred-
it for any business venture than 
men usually do. The disadvant-
age of not owning a home works 
in several ways. Homeowning is 
a tax shelter for many people. 

The only practical suggestion 
offered is boosting retirement 
funds by use of the IRA Plan. 

• • • 

Medicare has been a great 
boon to people over 65, but. be-
cause it is there, many people 
feel they need no additional cov-
erage beyond the A and B poli-
cies offered by the Government. 

Experience seems to indicate 
that Medicare will cover only 35 
percent of all medical bills for 
older persons. It does not cover 
most of the bills beyond 90 days 
of hospitalization. But more im-
portant. it does not cover much 
of the doctor bills even during 
the first 90 days. For example, 
it pays a specified fee for each 
type of medical care, but many 
doctors will not accept this 
amoimt as their fee. Medicare 
does not cover private duty nurs-
ing either in or out of the hos-
pital, and only some of the 
nursing care at home. 

Additional coverage is avail-
able. If you are now covered, it 
is important to stay with a 
company that will guarantee re-
newability for life and with an-
nual premiums that will not sky-
rocket as you age. Medicare does 
not cover spouse, for example, 
until she reaches the age of 65. 
Some policies become invalid if 
you have other similar policies— 
even though your bills exceed 
the coverage on any one. 

If your company has coverage 
now, check whether this can be 
extended after you retire. 

A number of groups have poll-

LETTERS POUCY 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinMit 
sections of letters that exceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters tliat 
cannot be edited to a reason-
able length are not used un-
less their viewpoint it so 
unique that, in The Leader's 
Judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be withheld 
upon request. 

cies available for senior citizens. 
These include American Associa-
tion of Retired Persons. 555 Mad-
ison Avenue, New York; Nation-
al Council of Senior Citizens. 
Inc. and Senior Advocates Na-
tional Inc. If you are looking 
at a mail order policy, get the 
policy and read it before you 
subscribe. 

• • • 
The New York City Retirement 

Board acted on 693 applications 
at its meeting on May 6th. They 
approved 232 without options; 
127 imder Option 1. 73 under Op-
tion 2; 109 under Option 3; 49 
under Option 4; 12 imder Op-
tion 4/2; 41 under Option 4/3. 
Another 102 disability retire-
ments were approved—39 of 
them for disability. Thirty-seven 
disability retirements were dis-
approved. 

Loans to 2.783 members, 
amounting to $3,570,260. and 
withdrawals of excess contribu-
tions to 202 members, amounting 
to $625,460, were made during 
March. Death benefits were ap-
proved for 44 members. 

As a public service, l l i e Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New Yoiic State Employees' 
Retirement System and the State 
Policemen's and Firemen's f*und. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to bow to 
obtain the funds. 

Followins b a listinc ol thow Individ-
aab whose mcMbcrship MraaioaMd put-
suant to the proviiioM of s«cti«a 40. 
paragraph 1 of the RctircaMst and So* 
cial Security Law oa or before AusuM 
31. 1974. ' 

(Continued from Last Week) 
Johnson Carl J Ithaca 
Jones Shawnee L Highland 
Kelly Helen L Mt. Morris 
Kirk Kenneth D Candor 
Konsur Stanley S Binshamtoa 
Ladd George C Glens Fall* 
Lalle Philip C Buffalo 
U Marche Marcel E MiUerton 
Leavey Helen E Islip 
Lehner Philip N Ithaca 
Lena Maria R Copiague 
Leonard Thomas J Cape May N.J. 
Levin Deborah S Ithaca 
Lewis Evelyn Hurleyville 
Liberman Norman J New York 
Long George K Sr Buffalo 
Lore Frank A Jr Islip 
Loveioy Mary L Rochester 
Lynch Thomas Jr Pearl River 
Maier Marcella R Rochester 
Markoff George K Brooklyn 
MaroHi Joseph J Rochester 
Marto Robert Shirley 
Matal, Anna M Babylon 
McDowell James L Rochester 
McKeever Michael J Jr Brooklyn 
Miller Allen Wappinger Falls 
Miller Edward Rochester 
Moniford Joyce B Middle Island 
Moon Wilhelmena Hempstead 
Moss Beverly R Niagara Falls 
Nebon Phillip E Jamaica 
Noto Ralph Inwood 
O'Neill James B WayUnd Mass. 
Orloff Jack Long Island 

(To Be Continued) 
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(Continued from Page 6) 
employees to participate in party 
organization and operations and 
to run for political office. It's 
about time that such freedoms 
were restored to the public em-
ployees. 
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The standing insurance committee report 
was presented by chairman James Corbln, 
of Suffolk County Local 852, at the CSEA 
spring convention at the Concord Hotel 
in March. Other committee members 
are Mary Converse, Evelyn Glenn, Carl 
Garrand, Carl Behr, Patricia Crandall, 
Hugh Crapser, Joseph Aiello and Paul 
Satz. 

Our Committee held two meetings since 
the Annual Delegate Meeting last Octo-
ber. To assure the protection of the 
best Interests of CSEA members who par-
ticipate in the CSEA insurance programs, 
our Committee ^discussed the status and 
any existing problems concerning these 
programs in order to recommend ap-
propriate action. 

GROUP LIFE INSURANCE 
Our Committee recommendations, as 

approved by the delegates last October, -
to make available to female members the 
same amounts of insurance as to males, 
were carried through. 

As scheduled, on January 1, 1977, the 
letter to all members insured under the 
plan was mailed. It̂  advised that Option 
"A" amounts of insurance (those amounts 
issued to males) would be issued to all 
members effective May 1, 1977, except 
those who sent to CSEA by March 1, 
1977, the card requesting Option "B," 
which are lower amounts. 

Special notices to insured members 
were printed in all weekly issues of 
the Civil Service Leader during January 
and February urging attention to our 
January 1 letter and urging any mem-
ber who desired the lower amount of 
insurance to fill out and return the 
card requesting Option "B" under the 
plan by March 1. 

Ten thousand special bulletins were 
sent in the first weeks of January to 
State and local government chapters and 
units, for posting, to urge the same ac-
tion by insured members who desired 
the lower Option "B" amounts of insur-
ance effective May 1, 1977. 

On the date this report is written, ap-
proximately 3,400 members have requested 
the lower Option "B" amounts of insur-
ance, about 3,050 females and 355 males. 
Some members did not understand our 
January 1 letter and called our Albany 
Headquarters and regional offices. Our 
staff answered their questions. Letters on 
the matter received by Headquarters, re-
gional offices and by our Committee were 
answered. " 

Some male members advised Head-
quarters that they sent in requests for 
Option "B" coverage without realizing 
that it would reduce their amounts of 
insurance effective May 1, 1977, so a 
clarifying letter was sent to all males 
who requested Option "B" and as a re-
sult, over one third of the males who 
requested Option "B" voided such requests 
by written request to CSEA Headquarters. 

Our Committee is gratified by the role 
it has played in making available to 
women insured under the plan the same 
amounts of insurance issued to men, and 
to provide the additional insurance on 
May 1, 1977, without reference to medi-
cal history. Those who request Option 
"B" effective May 1, and subsequently in 
a future year request the higher Op-
tion "A" coverage, will at such time be 
required to furnish evidence of insur-
ability satisfactory to the Insurance Com-
pany. 

Oiu Committee feels that everything 
passible was done to cautlpn our members 
Insured under the Group Life Insurance 
Plan to return their requests for Op-
tion "B" coverage by March 1, 1977, 
if they desired the lower amounts of in-
.surance provided under such Option, 

Members who applied for Group Life 
Insurance since January 1, 1977, ixave 
received with their Insurance Certificate 
a copy of the form letter sent to all 
insured members on January 1 as well 
as the card for them to send to CSEA 
by March 1 if they desired the lower 
Option "B" coverage, effective May 1, 
1977. 

Revised Group Life Insurance applica-
tions and explanatory literature are being 
printed as this report is written. ThLs 
material will be sent to all chapters and 
units and will also be available from 
Headquarters and regional offices. 

Future applicants for the Group Life 
Insurance will have their choice be-
tween Option "A" and "B" insurance 
amounts available in their particular sal-
ary bracket. It is important to remind 
members who apply for the insurance to 
be sure to designate on their applica-
tion Option "A" or "B" in the space 
provided in the new revised application 
form to be distributed as soon as print-
ed, to prevent delay in processing of 
the application. 

The changes contained in the updated 
insurance certificate sent to all mem-
bers in the plan with our letter of Jan-
uary 1, 1977, including the new Op-
tion "A" and "B" arrangement, were 
approved, of course, by the State In-
surance Department prior to the Jan-
uary 1 mailing. 

The loss experience under the plan has 
improved during the recent months. It 
is hoped iJhat the additional coverage 
issued May 1, 1977, under the new Op-
tion "A" and "B" arrangement will fur-
ther improve loss experience, in spite of 
issuance of additional coverage to thou-
sands of members insured effective May 
1, 1977, without requiring evidence of 
insurability. Through a mail campaign 
and combined efforts of the insurance 

Walter Weeks, president of the CSEA's 
largest iu>n-teachin«r school employees 
local, Suffolk Educational Local 870, looks 
over report during delegate discussion. 

company and agency representatives 8,900 
new applications for the plan were pro-
duced during the last year, of which 40 
percent represented new members. It will 
be necessary to secure 10 percent addi-
tional enrollment each year, or about 
9,000 applications, to offset attrition and 
achieve modest growth. 

ACCIDENT AND 
SICKNESS INSURANCE 

In accordance with our Committee re-
port to the delegates at the last October 
meeting, our insurance agency is work-
ing closely with the Tiavelers Insurance 
Company to develop the changes to the 
A&H Plan ordered by the State Insur-
ance Department, which, last year, when 
it approved a 20 percent premium rate 
increase under the plan effective July 1, 
1976, mandated that it had to be further 
amended effective July 1, 1977, to charge 
premium rates thereunder that would 
reflect loss experience based on age and 
sex. 

Subsequently the Insurance Depart-
ment agreed to delay the implementa-
tion of the revised plan from July 1, 
1977. to November 1, 1977. 

Study of the changes necessary, as 
ordered by the State Insurance Depart-
ment. has resulted in the Travelers In-
surance Company advising CSEA and its 
agency, Ter Bush & Powell, Inc., that 
the majority of members insured under 
the plan would have their perimum rates 
reduced, but those, in the higher ages 
would have their premium costs in-
creased. The revised plan would provide 
that about every ten years, after age 
30 or so, as policyholders get older, their 
premium rates would automatically be 
increased. The premium rates would be 
based on loss experience in each group-
ing, on women and men, each as sep-
arate groups. 

There is a statement dated February 
11, 1977, prepared by the Travelers In-
surance Company which was submitted 
to our Insurance Committee. The vari-
ous exhibits contained in that state-
ment indicate the percent rate change 
in the various age groupings for males 
and females. The exhibits also show the 
percentage of insured members in the 
various age groupings, broken down be-
tween males and females, as well as the 
ratio of female rates to male rates as 
permitted by the State Insurance Depart-
ment, and the ratios in effect in the 
exhibits also indicate the current and 
revised rates for males and females under 
Plan I and Plan II of the Accident and 
Health Insurance Plan showing the group 
under age 30 and over age 59, to illus-
trate the smallest and the largest change. 

There is also a schedule which shows 
the new rates under the revised plan 
filed by the Travelers Insurance Com-
pany with the State Insurance Depart-
ment for that agency's approval. These 
new rates are in accordance with the 
guidelines issued by the State Insurance 
Department. Our members must remem-
ber that the purpose of the revised plan, 
as ordered by the State Insurance De-
partment, Is to put into effect more 
equitable premium rates for males and 
females to reflect loss experience (bene-
fits paid) to the males and females as 
groups, in the various age groupings. 

SUPPLEMENTAL LIFE 
INSURANCE PLAN 

This plan continues to grow and loss 
experience thereunder continues to be 
satisfactory. About 25,000 CSEA members 
are insured under this plan, with about 
4,500 added during the last year. 

A dividend will be paid to policy hold-
eis under this plan. The dividend checks 
will be mailed about March 1. The divid-
end will be 15 percent of permiums paid 
from November 1, 1975, to October 31, 
1976, to policyholders under age 45; 
10 percent for those ages 45 to 49; and 
5 percent for those over age 50. The 
dividend is possible due to continued 
growth of the plan and satisfactory loss 
experience thereunder. About 16,000 will 
receive a dividend check;. the dividend 
is payable for coverage in effect for 
the entire policy year ending October 
31, 1976. 

CSEA MASTER PLAN AUTO/ 
HOMEOWNERS INSURANCE 

The past year lias seen many changes 
in this program. The constantly rising 
prices for automobile repairs, the cpn-
tinually mounting expense for medical 
care, and the impact of no-fault have 
all contributed to an over-all loss ratio 
which has shown no significant improve-
ment during the past 12 months. As a 
result, the underwriting company, Travel-
ers Indemnity Company of America, will 
continue to practice the techniques em-
ployed during 1976. These include: 

1. Accepting only applications from 
members employed where payroll deduc-
tion ifi available. 

2. Accepting only members who have 
clear driving records, in the case of 
automobile, or who have modern hous-
ing insured to value in the case of 
homeowners. 

3. Travelers will effect a rate increase 
of approximately 17 percent applying to 
automobile coverages on April 1, 1977. 
(All automobile policyholders have been 
notified of this increase.) 

It is anticipated these measures will 
enable the company to maintain Master-
Plan at its current level and, hopefully, 
the loss ratio will improve. 

During mid 1977, a proposed change 
in the rating structure to a multiple 
pricing program will allow the company 
a greater degree of flexibility in the ap-
plying of proper rate levels to individual 
exposures. This in turn should help 
CSEA MasterPlan to continue to move 
in the right direction. 

Ter Bush & Powell, Inc. continues to 
work closely with our Insurance Com-
mittee and the Company in an effort 
to devise ways and means of improving 
the plan and making it available to ad-
ditional members. \ 

Statistics 
Number of Automobile 

Policyholders 9,100 
Number of Homeowners 

Policyholders 4,600 
TOTAL 13,700 

RETIREE INSURANCE PROGRAMS 
In-Hospital Indemnity Plan 

This plan was made available to re-
tiree members of CSEA in 1972. Thus far, 
4,500 retiree members have signed up 
for it. The plan provides $900 per month 
($30) a day for up to 12 months while 
insured members may be hospitalized for 
a covered sickness or injury. 

When the plan was first presented, it 
provided only $500 per month. Recently, 
higher monthly indemnities have been 
made available. 

The plan is underwritten by the Trav-
elers Insurance Company and administer-
ed by Ter Bush & Powell, Inc., our in-
surance agency. The plan also provides 
coverage for convalescent nursing home ' 
care at the rate of $450 a month and 
there is an optional surgical schedule 
available of up to $400 per month. 

The plan provides full benefits in ad-
dition to whatever the retiree may col-
lect under medical or any other In-
dividual insurance he or she may have. 

This plan has been made available to 
retirees of the State and Local govern-
ments by mail offers and undertaken by 
Ter Bush & Powell, Inc. and the insur-
ance company. The insurance is avail-
able to any retiree of the State or local 
government who is a retiree member of 
CSEA or applies for such membership 
with his insurance application. 

On March 4, a mailing was made to 
all retirees offering this insurance on a 
guaranteed issue basis for those who 
send their application for this coverage 
to the insurance agency, Ter Bush Sc 
Powell, Inc., on or before April 15, 1977. 
This is a special offer to issue the 
coverage without requiring evidence of 
insurability during this limited period. 

Senior Security 55 Plan 
This is a permanent Individual life 

insurance plan offered to CSEA retiree 
members age 55 or older and their 
spouses. No evidence of insurability is 
required. The age limits for eligibilty are 
55 to 72 for men and 55 to 75 for women. 
There is no age limit for keeping the 
policy once it Is issued. 

This plan was first made available 
to retiree members of CSEA in 1975 and ^ 
at present, 650 retiree members partici-
pate. The plan is usually offered to re-
tirees who are or become members of 
CSEA through mail offers undertaken by 
our insurance agency, Ter Busli & Po-
well, Inc. 

Literature and applications for this 
plan can be obtained from Ter Bush & 
Powell Inc. or from CSEA. 

Our Committee recommends that CSEA 
Retiree members look into this special 
opportunity to supplement the life in-
surance coverage of themselves and their m 
spouses without furnishing evidence of 
insurability. 



STATEWIDE OFFICER NOMINEES 
EXECUTIVE VICE-PRESIDENT 

Joseph Lazarony 
Married, 4 children, age 49, 

Veteran. 
Graduated Batavia High 

School and Ithaca College, 

BS in Physical Therapy. 
Candidate — Master's De-

gree — Public Administra-
tion — Human and Labor 
Relations — State University 
at Albany. 

Local — Member of Rens-
selaer County Chapter since 
1963. Has served as Chapter 
and Unit President, Chief 
N e g o t i a t o r , Negotiating 
Team, Grievance Committee, 
and Representative to State-
wide Board of Directors. 

Political Subdivisions — 
Former Chairman County 
Executive Committee; Com-
mittee for Local Government 
Problems; Column in Leader 
—"Town and County." 

Statewide — Member of 
Board of Directors; Member-
ship Committee; Finance 
Committee; Negotiating Ex-

pense Committee; Chairman 
of Expansion Committee. 

Past Events — I have ac-
tively supported incentive 
programs for membership 
sign-up; development of Ed-
ucational Chapters; Expand-
ed Field Services; Education-
al Programs for Members; 
and Equitable Representa-
tion on the Board of Direc-
tors (Mental Health). I have 
opposed affiliation with 
other unions. 

Current Events — I sup-
port massive expansion of 
Political Action by CSEA as-
suming proper safeguards to 
insure full control by the 
rank and file; an Agency 
Shop; right to strike as final 
step in contract settlement, 
and revision but not repeal 
of the Taylor Law. 

A. Victor Costa 
The crises we face are not 

new. They are the problems 
we never solved but put 
aside. Today, they divide us. 

Our members are tired of 
crisis after crisis with no re-
sults. We need a period of 
peace — peace within the 
CSEA leadership — peace 

with our members. We must 
realize our members want a 
new direction. We need a 
new spirit of belonging, a 
new spirit of understanding 
and truth between the top 
officers and the members. 

The past four years have 
been traumatic. This is the 
time for a new CSEA. This is 
the time for new, bold, and 
courageous leadership; not 
leaders seeking honor and 
glory, but leaders dedicated 
to meet the demands of the 
members, locals and regions. 
Leaders who will protect Jobs 
and negotiate wages and 
benefits so our members may 
live in dignity. 

I want to be your new 
leader. I want to be part of 
the new CSEA we all talk 
about. 

You have heard of me. I 
am for change and new 
goals. I have the experience, 
the leadership capability. I 
have the courage to meet 

your demands of the future. 
I have the faith that I am 

able to unite this giant 
union Into a force which will 
have the respect of all and 
the influence for action. 

Our major problems are 
the lack of unity, the lack of 
trust, and the lack of faith. 

My background In CSEA Is 
simple. Local ix-esident, four 
terms regional president, 17 
years a member of the Board 
of Directors and former sec-
ond vice president of the 
Association. 

May I have your vote and 
help to be elected executive 
vice president? 

Give me the chance to 
prove what a new CSEA is all 
about. In return, I promise 
you nothing less than my 
best efforts and sincerity at 
all times. 

If I am elected, I want you 
to know that anything I can 
do for you or your local will 
be my first concern. 

Thomas McDonough 
As you may already know, 

I have been nominated to 
run for the office of execu-
tive vice-president of CSEA 
in the upcoming elections. 

I am writing to you and 
other friends to ask for your 
support and campaign help 
on my behalf. 

The continued growth of 

CSEA membership and staff 
over the past decade, other 
unions' continued attempts 
at encroachment into the 
ranks of our membership, 
and the obvious need for ex-
perienced, competent lead-
ership which understands 
the workings not only of 
government, but of CSEA it-
self, demands CSEA leader-
ship that is experienced and 
decisive. Perhaps more im-
portantly, CSEA needs lead-
ers who understand the 
needs and appreciate the 
working and living condi-
tions of the tens of thous-
ands of rank-and-file mem-
bers who are what CSEA 
really is all about. As a mem-
ber of that rank-and-file, I 
look forward to work on 
your behalf to improve our 
conditions of employment. 

Along the way, for more 
years and more miles than 
my wife Pauline and I care 
to remember, we have travel-
ed from one end of the state 
to the other, meeting CSEA 

IRENE CARR 
if , ' d * ^ t 

JUDITH BURGESS 

SECRETARY 

members and their families 
and participating in func-
tions ranging from retire-
ment dinners to workshops, 
to clambakes, to conventions, 
and negotiating meetings. 

My experience as president 
of a CSEA local for 15 years, 
as a member of the Board of 
Directors for 12 years, as the 
first vice-president of the 
Capital District Conference 
for 4 years and of CSEA It-
self for two years, as acting 
president of CSEA for six 
months and as chairman or 
member of several commit-
tees including negotiating, 
political action, grievances 
and layoffs, will serve me 
well in performing the duties 
of the office I am seeking. 

We all know the strength 
of an organization is in its 
membership and I know we 
all would like a good turnout 
for this election. Please en-
courage your membership to 
vote in this election and 
demonstrate their support for 
CSEA. Your assistance in in-

Irene Carr 
As the incumbent I seek 

to remain in the office of 
statewide secretary of CSEA 
in order to continue to be a 
part of the constant striving 
of our union to obtain for the 
public employee a quality 
way of life. CSEA has been 
a vital part of my life for 
many years. 

My activity includes sec-
retary, delegate and presi-
dent at the Local level, Re-
gion V recording secretary 
for eight years; I served on 
the Administrative Unit 
safety committee, and for 
several years on the conven-
tion committee. 

I am presently employed at 
the State University at One-
onta; previously I have 
worked with other state de-
partments in an executive 
secretarial capacity. With my 
employment record and my 
years of service to CSEA, I 
feel I have the expertise to 
continue as statewide secret-
ary in an efficient and con-
scientious manner. CSEA 
must face many crucial is-
sues in the days ahead. 

I ask for your vote in order 
that I may have an oppor-
tunity to help, to participate, 
to be allowed to continue 
CSEA as the biggest, best and 
toughest public employee 
union in this country. 

forming your membership of 
my candidacy for executive 
vice-president and request-
ing their support is appre-
ciated. 

For all of the above reas-
ons, I ask for your help in 
this campaign. I ask you to 
talk to your fellow workers 
about my candidacy and to 
ask them to talk to their 
friends about it. But, most of 
all, regardless of whom you 
choose to support for any of 
the offices on this year's bal-
lot, I ask you to help turn 
out the largest vote possible 
in order to show friend and 
foe alike that CSEA members 
care about who runs their 
organization. 
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Judith Burgess 
In the upcoming CSEA 

elections, I have been nom-
inated for the position of 
secretary. I am asking for 
your support for election to 
this most vital function In 
maintaining accurate ac-
counting of proceedings to 
all official meetings of CSEA. 

My many years of affilia-
tion with CSEA have given 
me a broad understanding of 
the needs of the working 
people, and I feel CSEA can, 
with strong unlon-orlented 
leadership, provide for these 
needs. My experience in 
CSEA In various offices on 
the local and regional level, 
serving Region VI as secret-
ary for four consecutive 
terms, and as a member of 
many statewide committees, 
including active participa-
tion on the legal committee, 
has given me the opportun-
ity to get acquainted with 
many people and to know of 
their concerns. 

The challenges that CSEA 
faces have increased over the 
years because of Increased 
pressures brought about by 
the Taylor Law and public 
opinion. Changes in laws 
have affected working con-
ditions, thus necessitating 
greater emphasis on political 
action. The demand on one's 
time has tremendously in-
creased, and I am willing to 
give of my time to meet these 
challenges. 

It would be both an honor 
and privilege to serve CSEA 
as secretary. The only prom-
ise I can make to you is that 
I would be an active partici-
pant in all issues facing this 
union I I am a strong advo-
cate of keeping the lines of 
communication open at all 
levels of CSEA, thereby 
creating the understanding 
with the rank and fUe and 
achieving the unity we so 
desperately desire! 

Please exercise your rights 
as a member by voting for 
the candidates of your choice. 
I would appreciate your vote! 
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EXAM 35-979 
SENIOR TYPIST 

Te»t Held Nov. 6. 1976 
List E». Feb. 14, 1977 

1 Reich Patricia Bay Shore 100.1 
2 Speder Marie A Lockport 97.5 
3 Dvorsky Diane M Binghamton ....96.8 
4 Schult* P A Albany 96.7 
5 Thayer Diane R Liverpool 96.2 
6 Mokrzycki J K Syracuse 95.6 
7 Blaketley Gayle Slingerlandi 95.5 
8 Detocio A Syracuse 95.4 
9 Richey Jeanne M Massena 94.2 

10 Thiele Joan M Binghamton 94.1 
11 Barton Marlene Albany 93.9 

12 Schmidt Shirley Wayland 
13 Kruttel Carol A Johnson City 
14 Risley Susan J Mt Vision 
15 Bean Shirley T Perry 
16 Miiura Susan L Buffalo 
17 Stowe Margaret Cotton 
18 Young Barbara A Cohoes 
19 Vanallen L M Scotia 
20 Mahr Elizabeth Havencraw ... 
21 Dams Kathy A Buffalo 
22 Sawaryn K M Auburn 
23 Mariotti Ju<kih Clark Mills ... 
24 Hanchar Dorothy Johnstown . 
25 Brunelle Arline Scheneaady ... 
26 Murphy Dorothy Livonia 

.93.3 

.93.0 
,.92.9 
.92.8 
..92.B 
..92.7 
.92.6 

..92.6 

..92.3 

..92.3 

..92.1 

..92.1 
.91.8 

..91.7 

..91.7 

GetCredit(s) 
For Your 
Summer 

Classes 
Begin 
June 13 
July 25 

•Special 
Sessions 

Full schedule of 
Undergraduate & Graduate 
Courses 
Day & Evening Classes 

For Descriptive 
Summer catalog write: 
Director of Admissions 
The Brooldyn Center . 
Long Island University 
University Plaza 
Brooklyn. New York 11201 

T h i s S u m m e r . . . 

• I l l Grow 
l a ' With Cls! 

(212) 834-6100 

THE WORLD'S GREATEST ^ ( ( P ' l ^ STAGE AND SCREEN SHOW 
PADIO CITY 

(212)246-4600 

R e e a p t u r c ' ^ e S T I N Q E x p e r i e D c e ' ' 
Rf NCNUR m m GOOD YOU ffLT Illf flB»T TIME. 

WINNER OF 7 
ACADEMY 
AWARDS 

Including 
Best Picture 

\ In 1973 

P/IUL NEWMAN ROBERT REDFORD 
ROBERT SH/IW 

i i iAwu wiiupsmoooaiONOf A OEORGE ROY HILL FILM 

A RICHARD D ZANUCIC' '*THE STiNC" DAVID BROWN PRESENTATION 

PIUS on THt GRtM STf\G€ 

A UNIVERSAL RE RELEASE 
TECHNICOLOR* 

-GUINNESS WORLD RECORDS!" 
PioducK) Dy John Henry Jackson 

FMiunng Th« HockeXw, Symphony Orchestra >«» «<»eci»n <a Will Irwin 
Special Guest Stars 

s<it<n«> by John William Keck • couuw o* Frank Spencer 

Parking For Patronj At Rockelellat Center Garage 6 PM To 12 30 AM (EXC SAT ). 
$2$0Plu>Ta> Validate Parking Check 

—1Cft̂ ylCAMtWICtNEIlPWtSS • fo« TtCKfcTHONCiM 9020 

THE ON (AND ONLY U)N(iEST 
RUNNING SHOW ON BROADWAY 

l l i e r e ' s a r e a s o n f o r t h a t ! 

HDVAl-E THEATRH 4311) S'l RKr i W: >){ HROADWAY 
[̂Acv Ai •̂ •TRrMA.-

27 Wilkinson Je«n Fair Haven 91.1 
28 Behrens C E Greenbuth 91.0 
29 Jeffrey Carol B Johnson Oty 90.9 
30 Wright Florence Saranac 90.9 
31 Purnell C E Jamaica 90.4 
32 Parsons Carole Clay 90.3 
33 Sanson Lisa B Germantown 90.3 
34 Grabowski Laura Kenmore 90.2 
35 Caloro Carol L Latham 90.2 
36 BUM Nancy A Buffalo 90.2 
37 Slisz Betty L Cheektowaga 90.2 
38 Jeziertki Joan Orchard Pk 90.2 
39 Rutigliano N Frankfort 90.2 
40 Ward Catharine Walton 90.1 
41 Macdonald K M Albany 90.1 
42 Plumadore P A Standish 90.0 
43 Holiwarth Betty Bethpage 90.0 
44 Adams Lorraine Georgetown 90.0 
45 Uhlir Judith K Cortland 89.7 
46 Day Annabelle M Hilton 89.7 
47 Shaughncssy M A Cohoes 89.6 
48 Hayes Mary A Eimira 89.6 
49 Green Patricia Perrysburg 89.6 
50 Walker Beverly Brockport 89.4 
51 Kellogg R A Hannibal 89.3 
52 Piper Louiie C Buffalo 89.1 
53 Whittaker H H Utica 89.1 
54 Fritz Ethel C Rochester 89.1 
55 Bowers Eunice E Eimira 89.0 
56 Kearney E A Kingston 89.0 
57 Concra Mary A Ballston Lk 89.0 
58 Sloan Kathleen Castleton 88.9 
59 Dugliss Jeanne E Nofthport 88.9 
60 Kresconko C R Hamburg 88.7 
61 Mattice Joanne Schenectady 88.6 
62 Forster Ann M Buffalo 88.5 
63 Filler Donna M Marcy 88.4 
64 Mentro Mary M Buffalo 88.3 
65 Bellefeuille J Rome 88.2 
66 Baker Nancy L Nunda 88.2 
67 Meager Ruth M Round Lake 88.1 
68 McKillen V H Cheektowaga 88.0 
69 Pitman Dorothy Troy „88.0 
70 Halloran V Earlton 87.9 
71 Keller Edith L Williamsbil 87.9 
72 Ripley Leona E Oemons 87.8 
73 Bacon Verteel G Mt Vernon 87.7 
74 Matzaferro L Albany 87.6 
75 Lane Ruth E Silver Creek 87.6 
76 Dillon Gertrude Morrisville 87.5 
77 Helmer C A Albany 87.4 
78 Glieco Laurie Buffalo 87.3 
79 Tozzi Sharon A New Pain 87.3 
80 Charlson Mary J Clifton Park ....87.2 
81 Banks Harriett New Paltt 87.2 
82 Demerle K A Buffalo ...87.2 
83 Garsten Susan R Auburn 87.2 
84 Marquez Edith M Middletown ....87.1 
85 Riano Irja M Rensselaer 87.1 
86 Davidson Martha Selkirk 87.1 
87 Day Marilyn A Schenectady 87.1 
88 Parkis Cynthia Schenectady 87.0 
89 Gormel Kathleen Livonia 87.0 
90 Shultis Joyce B Otego 87.0 
91 Schwegler J Qifton Park 87.0 
92 Dennison Joan L Hannibal 86.8 
93 Powley Bonnie M Barker 86.8 
94 Wolff Frieda NYC 86.7 
95 Adameo Valerie Middle Is 86.7 
96 Robles Anna M Schenectady ....86.7 
97 Almond Ruth E West Babylon ...86.7 
98 Coventry Donna Gowanda 86.6 
99 Crumm Merle L Fredonia 86.5 
100 Adamczak J A Buffalo 86.3 
101 Nealer Beulah J Fredonia 86.3 
102 Sedita Nina M Buffalo 86.2 
103 Green Linda M Waterford 86.1 
104 Smith Melanie J Buffalo 86.1 
105 Scott June M Troy 86.1 
106 Schwari Carol A Albany 86.0 
107 Smith Elizabeth Tupper Lk ....86.0 
108 Lawrence K J Albany 86.0 
109 Miller Kathy E Slingerlands ....86.0 
110 Zabel Carol M Tonawanda 86.0 
111 Kubala Jane B Buffalo 86.0 
112 Parr Alberta M Albany 85.9 
113 Steen Sarah A Manlius 85.8 
114 Berger Marguery Albany 85.8 
115 Schwendinger C Albany 85.7 
116 Gugino Rita M Tonawanda 85.7 
117 Turner Vasiliky Centerreach ....85 7 
118 Miller Eve E E Setauket 85.6 
119 Kromarich Peter Eimira 85.6 
120 Hotaling Debra Nassau 85.6 
121 Putney Nancy K Waddington ....85.6 
122 Messing Alice T E Syracuse ....85.5 
123 Backlarz Joan L Kenmore 85.5 
124 Lewis Joyce M Tonawanda 85.5 
125 Canty Daria M Waterford 85.2 

LEGAL NOTICE 

126 Finelli Maria C Troy 85.2 
127 Alcott Diane L Rensselaer 85.2 
128 Silipo Marie L Plainview 85.1 
129 Abrams Adelaide Plattsburgh ...85.1 
130 Ahman Virginia Miller PI 85.0 
131 Fitzsimmons J D Oswego 85.0 
132 Meiers Margaret Dunkirk 84.9 
133 Montone Toni L Schenectady....84.8 
134 Powers Claire F Troy 84.9 
135 HarrU Kathleen Latham 84.8 
136 Harmon Barbara Latham 84.8 
137 Baetzhold V M Kenmore 84.8 
138 Besanceney S C Buffalo 84.7 
139 Cooney Jeanne C Troy 84.7 
140 Kuhn Karhryn H Snyder 84.7 
141 Sertick Wanda G Buffalo 84.7 
142 Cotter Sandra M Oswego 84.6 
143 Klein Gail M Shirley 84.6 
144 Auman Mary T Wlliamsvil ....84.6 
145 Dinardi Sandra Ravena 84.6 
146 Proulx Marie A N Lawrence ....84.6 
147 Pfleger P Tonawanda 84.6 
148 Ford Christine Albany 84.5 
149 Raby Helen E Oswego 84.5 
150 Boos Diana L W Sand Lake ....84.5 
151 Morse Cheryl A Schenectady ....84.4 
152 Keller June I Plattsburgh 84.4 
153 Angrisani P M Hauppauge 84.4 
154 Hall Barbara J Sharon Spgs ... 84.4 
155 Durfee Barbara Batavia 84.3 
156 White Beth H Williamsvil 84.3 

157 Gehrke Dorothy Derby 84.3 
158 Gardner Laurie Mt Morris 84.3 
159 Tarver Linda S Solvay 84.3 
160 Wilkes Janice R Guildertand....84.2 

(To Be Continued) 

EXAM 35-977 
SR SOC SRVS MNGMNT SPECLST 

Test Held Nov. 6. 1976 
List Est. March 4, 1977 

(Continued from last week) 
40 Medak Sal S Farmingdale 76.8 
41 Shapiro David J Long Beach 76.6 
42 Ryan Michael J Mineola 76.5 
43 Zaidin Harriett Woodmere 76.3 
44 Murray Thomas C Brooklyn 76.2 
45 Ryan Michael Staten Is 76.2 
46 Carioto Francis Saratoga Spgs ....76.2 
47 Wallace Deanna Churchville 75.7 
48 Keys Judith A Barker 75.7 
49 King Elizabeth Brooklyn 75.6 
50 Anolik Abraham Albany 75.5 
51 Architzel Anne Flushing 75.3 
52 Kozlowiki Susan NYC 75.3 
53 Rutter Benamin L I City 75.3 
54 Boehler Charles Auburn 75.3 
55 McGuinness P J Bronx 74.8 
56 Duda William L NYC 74.8 
57 Cochetti V S Schenectady 74.6 
58 Bassel Patsy L NYC 74.6 

(To Be Continued) 

CITATION.—THE PEOPLE OF THE 
STATE OF NEW YORK. By the Grace 
of God, Free and Independent. To At-
torney General of the State of New 
York; Park East Hospital: And to the 
distributees of William Bentley, also 
known as William R. Bentley, deceased, 
whose names and post office addresses 
are unknown and cannot after diligent 
inquiry b« ascertained by the petitioner 
herein; being the persons interested as 
creditors, legatees, devisees, beneficiaries, 
distributes or otherwise in the esute of 
William Bentley, also known as William 
R. Bentley, deceased, who at the time of 
his death was a resident of 577 Second 
Avenue, New York, N Y. 

Send GREETING: 
U p o n the petition of the Public Ad-

minittraior ol the County of New York, 
havinji his office in Room 309, in the 
SurroKiiic's Court BuikUng, 31 Chambers 
Street, New York, N.Y. 

You and each of you are hereby cited 
to show cause before the Surrogate's 
Court of New York County, 31 Chambers 
Street, in the County of New York, on 
the 10th day of June, 1977, at 9:30 
o'clock in the forenoon of that day, 
why the account of proceedings of the 
Public Administrator of the County of 
New York, as adminiurator of the 
goods, chattels and crediu of said de-
ceased, should not be iudicially settled. 
Dated, Attested and Sealed (L.S.). April 
18, 1977. HON. SAMUEL A. SPIEGEL, 
Surrogate, New York County. David L. 
Sheehan Jr., Chief Qerk. 

—EXPLODES 
with fervor and jumps for joy . . . irresistible . . . coptivoting! 

—John O«oufoft. Chrtjtion Science Monitor 

...ERUPTS 
in o donee explosion . . . o joyful noise, o bocchonolia, 
o swinging, stomping done* orgy . . . o luminous show! 

—T E. Kolem. Time 

^ T O O S H O R T I D B O X 

^ wnH^iOD 
...GO SEE IT! 

—Cllve Domes. N Y. Timej 
For Group Soles, N.Y. State Coll (212) 354-1032 

Toll FreeCaOO) 223-7565 
Original Cast Recording on ABC Records & Tapes 

L Y C E U M THEATRE 149 West 45th Street* JU 2-3897 
TONIGHTata 

— SAT.at2&8;SUN.at3&7 

M 

WILLIAM CHAPMAN 

"THE PERFECT MUSICAL'.' 
William Raldy. Newhouse Newspapers 

O R I G I N A L C A S T A L B U M l l C i l R E C O R D S & T A P E S 
American Express Accepted. Tickets Also Available at Ticketron. 

FOR GROUP SALES ONLY CALL: (212) 796 3074 
, CHARGIT: Major credit cards (212) 239-7177 

MARK HELLINGER THEATRE Slst St & Bra«4way • 757-7064. 

T H E U n Z 

« 0 0 D SEATS AVAILABLE 

* WINNER OF 7 
TONY AWARDS 

} 1975 including 
BEST 
MUSICAL 

MAJESTIC THEATRE Weil 44lh SI • 2'ib ono 



Wenzl Pinches AP Press 
ALBANY—While the tentative agreement reached be-

tween the state and the Civil Service Employees Assn. gen-
erated internal debate within the union, it also triggered 
a battle of wits between the press and union leadership. 

The press Initially reacted fav-
orably to the tentative settle-
ment. However, some subsequent 
confusion over terms of the 
pact was blamed on misleading 
reports in Albany's newspapers. 

A writer for the Associated 
Press satirized the contract dis-
pute by writing that It was time 
for "a new Civil Service exam 
In New York State. The new 

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. Made Products 

Who says a foreign vacation 
has to be expensive? 
Montreal $79 

Very French. In f«ct the largest 
French speaking city in the New 
World. Exciting restaurants, shops 
and night clubs. See all the famous 
landmarks. 

Toronto $99 
Toronto has it all. Outstanding mu-
seums and restaurants, chic boutiques 
and swinging discos. It's Canada's 
liveliest city. Bonus: June 17-25— 
The International Caravan. 

Niagara Falls $79 
Breathtaking. See the Canadian and 
American Falls, ride a cable car 
across the famed Whirlpool, shop and 
souvenir hunt. Bonus: Corning Glass 
Works on the way back home. 

3 Day Economy 
Washington $59 

3 Days Finger Lakes and 
Corning Glass Center 

$89 
(Dinner Saturday Night) 

2 Day Valley Forge and 
Gettysburg, Pa. $57 

3 Day Penn. Dutch and 
Hershey, Pa. $79 

(Family Style Dinner) 

These prices include round-trip trans 
portation by motorcoach, sightseeing 
and double occupancy hotel accommo-
dations (single and triple occupancy 
also available). For more information 
on these and other exciting low cost 
U.S. and Canadian tours, call your 
travel agent or Moreno Tours. 

Moreno Tours, Ine. 
80 E. 42 street, New York, 
N.Y. 10017 (212) 682-6440 

LEGAL NOTICE 

exam would test a Job applicant's 
ability to read a labor contract." 

Theodore C. Wenzl, CSEA 
president, responded to the at-
tack with the following letter sent 
to the news editor of the Asso-

ciated Press Albany bureau: 
"For that 'Albany Monday* 

AP analysis, 'CSEA leaders need 
course on labor pacts' (by Peter 
Slocum), shame on you. You 
have flunked your own test. 

"The subject matter of the 
state contract proposal proved to 
be too much for you to be able 
to report on factually, honestly 
and objectively. So, instead you 
resorted to cheap, sensational, 
wise-guy smart-alecky re-
porting." 

Court Workers ' 14%Qiiest ioned = 
MANHATTAN — It Is not 

yet certain whether local 
court employees who were 
transferred to the state pay-
roll April 1, will be getting the 
14 percent increase if that agree-
ment is ratified by state workers. 

Civil Service Employees Assn. 
Judiciary Representative Ethel 
Ross said the matter is up in the 
air since former local court em-

ployees are still, in some cases, 
functioning under the terms of 
their old contracts negotiated on 
the county level. 

"The picture is very confusing 
at this point," Ms. Ross said. 
"They might get the increase, 
and then again they might not. 

We are waiting to see if the pact 
is ratified, then we'll make our 
move." 

Pending CSEA Legislation Outline 

Lab Oil Company, c /o Brucc S Bandes, 
277 Park Avenue, New York. N.Y. Sub-
stance of Certificate of Limited Partner-
ship filed in the New York County 
Clerk's Office on April 14, 1977. Busi-
ness: Own and operate oil and gas prop-
erties. General Partners: Bruce S. Ban-
des. 114 Michael Road, Oakdale, N.Y., 
Joseph Allegro, 6 Hallacher Drive. East 
Northport, N.Y., Harry Lyme, 810 N.E. 
124th St., Miami, Fla. Limited Partners, 
name address and cash contribution: 
Walter A. Sheldon. 137 Greenway Road, 
Lido Beach, N.Y.. Marilyn & Jeffrey 
Sheldpn. jointly, 99-25 60th Ave., 
Queetu, N.Y., Jack & Harriet Izower, 
jointly, 146 Jefferson Ave, Island Park, 
N.Y., Seymour Bandes, $4 Cornwell 
Lane, Sands Point, N.Y., James R. Zuc-
kerman, 67 Beverly Road, Great Neck, 
N.Y., Joseph Bandes, 440 E. 62nd St., 
N.Y. N.Y., Penelope Andrews Sprague, 
c/o Martin Andrews, 1026 Hudson St., 
Hoboken, N.J., Daniel Bandes, 1010 
Woodside Dr.. Clearwater, Fla., 16,500 
cach; Murray N. Meadow. 9 W 16th St.. 
N.Y. N.Y., Melvin Ditkowitz, 159-55 
78ih St.. Howard Beach. N.Y., Jerome 
M. Slavin, 24 Old Field Lane, Lake Suc-
cess, N.Y.. Max Steinhardt. 2980 Valen-
tine Ave., Bronx. N.Y., S3,250 each. 
Term: April 12th, ly"* to February I, 
2012. Limited partners have not agreed 
to make additional contributions. Con-
tribution o( limited partner returned on 
dissolution. Limited partners shall re-
ceive that proportion of at least 50% of 
net income as his conttibutiun bears to 
$65,000. Limited partner has no right 
to substitute an assignee. No right to 
admit additional limited partners. No 
priority among limited partners. Upon 
death, retirement or insanity of all gen-
eral partners, 61^ in interest of limited 
partners have the right continue business. 
Limited partners have nu right to de-
MMd or receive property other than 
Cash in for bis cuouibutioa. 

This weekly Legislative update is provided by Civil Service Employees Assn.'s office of legislation and political action. 
A-Assembly; S -Sena te ; * - b i l l s initiated by the CSEA. 

CSEA 
POSITION BILL AND SPONSOR SUMMARY OF PROVISIONS STATUS 

CSEA 
POSITION 

A.802, Greco* 
S. Flynn, multi-sponsored 

This is the Agency Shop bill; it would require all non-members rep-
resented by a union to contribute an amount equivalent to the dues 
to the recognized certified labor organization. 

Passed Assembly, sent to 
S. Civ. Service Comm. 

FAVOR 

A.2212, Greco* This bill would provide for final offer evaluation as a means of resolv 
ing disputes in negotiations 

A. Gov. Employees Com. FAVOR 

S . l l , Anderson, multi-sponsored 
A.3322, Calogero, multi-spon-

sored 

This bill would allow PERB to enforce the terms of a negotiated agree-
ment. 

A. Gov. Employees Com. 
8. 3rd Rdg. 

FAVOR 

3.910, Flynn 
A.1336, Greco* 

This would provide for an increase in the supplemental retirement 
allowance effective June 1, 1977, and would apply to more retirees. 

A. Gov. Employees Com. 
8. Civil Service Com., 2-7-77 reported 
to Senate Finance Committee. 

FAVOR 

S.1275, Knorr, multi-sponsored 
A.1584, De Salvio, multi-

sponsored 

This would entitle Veterans of WW II and Korea Conflict to obtain 
retirement credit if they were honorary discharged veterans and resi-
dents of N.Y. State at time of entry into service. 

8. Codes Committee 
A. Gov. Operations Com. 

FAVOR 

S.2434, Schermerhom 
A.2928, OelToro* 

This would allow local governments to negotiate disciplinary procedures 
with an employee organization. 

8. Civil Service Com. 
A. 3rd Rdg. 

FAVOR 

A.781A, Landes* This bill amends Section 75 of the Civil Service Law, allowing employees 
who are suspended pending a determination of charges, to elect to 
have a civil hearing deferred pending the conclusion of criminal action 
on which charges may be based. 

A. 2 / 1 4 passed. 
8. 2 / 1 5 Civ. Service Comm. 

T a v o r ' 

S.787, Rolison 
A. 1058, Betros 

Increase to $4,800 the maximum amount a retiree may earn in job 
services during the year without a loss of retirement benefits. 

S. Civil Service Com. 
A. Gov. Employees Com. 

FAVOR 

8.813, B. Smith 
A.1088, Flanagan* 

If the voters of a school district neglect or refuse to approve ex-
penses for school cafeteria programs or services, the Board of Educa-
tion may levy a tax to provide for same. 

A. Education Comm. 
8. Education Comm. 

FAVOR 

S.2985, Garcia 
A.4042, Cochrane 

The Bill would extend representation rights to employees of the Div. 
of Military & Naval Affairs. 

8. Civ. Service Comm. 
A. Gov. Employees Comm. 

FAVOR 

8.2901, Flynn This would extend the current $2,000 survivors' benefit for employees 
who retired prior to 1966. 

8. Civ. Service Com. FAVOR 

A.1412, Field 
8.1131, Nolan 

If a public employer is found to have committed an improper prac-
tice, it would be subject to remedial action ordered by PERB as well 
as a fine not to exceed $1,000 per occurrence which shall be paid 
to the employee organization. 

A. Gov. Employees Comm. 
Sen. Civ. Serv. Comm. 

FAVOR 

A.2929, DelToro 8 percent interest be paid by public employer as part of arbitration 
award in regard to a retroactive salary or wage benefit. 

W. & M. Comm. FAVOR 

8.2459, Eckert 
A.3196, Hanna, multi, Nagle 

This bill excludes from Taylor Law coverage, employees designated as 
supervisory; defines supervisor down to the level of a person having 
the responsibility to direct employees or effectively recommend 
the adjustment of grievances. 

8. 3 / 3 0 Amend, and recom. to Comm. 
S.2459-A. 
A. 3 / 3 0 Same as above. A3196-A. 

OPPOSE 

A.81, Greco, multi. 
8.19, Schermerhom, multi. 

This increases to $3,000 the maximum amount a retired person may 
earn in a public service position without loss of retired allowance. 

Signed into law. FAVOR 

8.2567, Schermerhom Eligibility for preferred list reinstatement shall be "for a maximum 
period of 5 years from the date of separation or demotion. 

8. Civ. Serv. Comm. FAVOR 

S.2574, Schermerhom 
A.3645, Marchiselli 

This bill provides a retired person may earn in public service 
an amount equal to the amount stipulated by the Social Security 
Act that can be earned with loss of benefit. 

S, Civ. Serv. Comm. 
A. 3 / 3 1 Rept. and ref. to W&M Comm. 

FAVOR 

8.2580, Schermerhom 
A.3527, Mclnemey 

This bill allows employees who were on the payroll on or before 
June 30, 7 6 and who for reasons not ascribable to their own 
negligence, did not become a member of the Retirement System 
before July 1,' 76 to file written request with Comptroller before 
December 31, 7 7 for membership in the Tier II System. 

8. Civ. Serv. Comm. 
A. 3 / 1 3 Rept. Ref. to W&M Comm. 

FAVOR 

8.2840, Flynn, multi. 
A.3899, Nichoisi, multi. 

This bill would amend Section 243 of the Military Law regarding 
crediting of military service for the purpose of retirement and 
for additional credit in competitive examinations, to include in the 
definition of Veteran a member of the Armed Forces who served on 
active duty for at least 181 consecutive days. 

8. 3 / 28 amend & recom., 2840-A. 
A. 3 / 28 amend & recom., 3899-A. 

FAVOR 

A.2308, Nine multi sponsors 
8.3082, Flynn 

When person with lower rating on eligible list has been appointed to a 
position, the employee who was passed over may request and receive 
from the Appointing Officer, the appropriate reasons. 

3 / 9 passed - A 
8. Civl Serv. Com. 

FAVOR 

S.126, B. Smith 

A. 140, Posner 
8.1980 Tauriello 

Authorizes probation officer who has reason to believe a warrant exists 
for probationer, to take him into custody. 
Declares it a public policy of the State to prohibit the use of profes 
sional strike breakers. 

2 /7 Passed. 
Referred to Ass'y Codes Committee. 
1/17 Passed - A 
1 18 Labor Com. - 8 

FAVOR 

S.1337, Budget Bill 
A.1637, Budget Bill 

Consolidates PERB & SLRB* Changes designation to State Employment 
relations board * Administration of labor practices in both private & 
public sectors. 

8. Fin. Comm. 
A. W & M Comm. 

OPPOSE 

8.1612, Padavan, multi. 
A.2017, Esposito. multi, 

Any honorably discharged veteran shall be eligible for pension credit for 
time spent in service. 

8 Civ. Service Comm. 
A. Gov Emp. Com. 

FAVOR 

8.2069, Marchi If PERB or a Court finds that acts of extreme provocation were committed 
by an employer, employees determined to have been on strike shall 
have status restored arid probation terminated with any payroll deduc-
tion to be restored. 

S Civ. Service Com FAVOR 

8,3409, Schermerhom In the event of an impasse, contract provisions shall continue. S. Rept. out Civ. Service Comm. FAVOR 

S3610, Schermerhom Amends 61-A of fhe Retirement and Social Security Law to allow 
payment of interest on death benefits. 

S. Finance Com. FAVOR 

S.26363-A Rules Comm. 
A.3737 Mc Inerney. 

This bill allows for the negotiability of retirement benefits for local 
governments through June 30, 1978. 

Signed into Law. ~ T a v o r 
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REAL ESTATE VALUES 
Publisher's Notice; 
All real estate advertised In this newspaper Is subject to ttie Federal Fair Housing 

Act ot 1968 whict) makes It Illegal to advertise "any preference, linnltatlon, or dis-
crimination based on race, color, religion, sex, or national origin, or an Intention to 
make any such preference, limitation, or discrimination." 
This newspaper will not knowingly accept any advtrtising tor real estate which Is In 
violation of the law. Our readers are informed that all dwellings advertised in this 
newspaper are available on an equal opportunity basis. 

Camps 

RmI IiHrt* 
S«lliv«a C«. 

SULLIVAN CO. 118 mllei NYC 
WANTED 

(8 persons or Investors) with minimum 
$3000 each (have proposition for you.) 
Who wants to build now or In future, a 
summer or year round home on a treed lot 
200 ft 8. overik a pvt lake with lake 
privileges. Good fishing 8i swimming, no 
motor boats, 10 mins to 'A hr d'lve from 
all of these assets. Town shopping. 
Q u i c k w a y Rt 17, r i v e r f i s h i n g 
(Beaverkill). Pepacton & Connonsville 
reservoirs, niteclubs, restaurants. Gros-
slngers, skiing, snow mobiles, hunting, 
public golf course, Monticelio racetrack, 
hospital. If this fills your needs or wants 
and you are sincere, please call 201-377-
4909, owner. 

Stattn Itland 

WEST BRIGHTON $49,900. 
LOVELY LARGE 2-FAMILY 

7/5, Beam Ceilings, Chestnut Trim, 2-Car 
Garage, Tree-Lined Street, Excellent 
Value! 
PEARL FOREMAN 356-0211 
REALTOR Eves. 9I1-«S32 

Ard«n Hgts. Vi l lag* Oreen 
Maint-frt* town houtct, pvt park, swim 
pMit, ttnnis; r tMlet at great values. 
Country Club atmesphoro. Lo crimo, lo 
taxfs. Sovoral medals available. Great 
nelgltbors, vibrant community. 

M. RIKON, R.E. 356-2300 

Real Estate 
Wcstchcsttr 

WHITE PLAINS ROSEDALE 
NEW LISTING! 

Super Spiltl Gorgeous new icitcheni 
Family rm w/lpl; 3 BR; 2</i bths. 2-car 
garage. Exclusive U2,S00. 

THRESHOLD 
Number 1 In Servicel 

(914) 94*4990 

Real Estate - N.Y.S. 

Ideal retirement in Hampton Bays. Cozy 
2-Bedroom Ranch with Cathedral Ceiling, 
fully furnished, low taxes »31,500. 

GAHUE REAL ESTATE 
145 WEST MONTAUK HIGHWAY, 

HAMPTON BAYS, N.Y. 11940 
PHONE: 51«-728-n2l 

IF YOU HAVE TRIED TO SELL OR 
RENT YOUR HOUSE WITHOUT SUC-
CESS GIVE THE NEW MAN AT THE 
POINT A TEST . . . CALL CHARLES A. 
GIULINI JR. REAL ESTATE SALES 
AND r e n t a l s 14 Beach 213 Street 
Breezy Point, New York 

Telephones 
697-0337 Office 
634-7527 Beach 

261-2775 Terry Polonyi 
634-5317 Tom Tully 

Land Saks—Mass. 
CAPE COD, MASS. - Business trust sell-
ing land holdings on Martha's Vineyard. 0 
to 29% down payment sub|ect to credit. 
6'/}% simple interest, P.O. Box 316. Sud-
bury, Mass. 01776, or call Mr. Kennedy. 
(617) 337-1273. 

Real Estat* 
Mass. 

CAPE COO 16,900 
The season is about to open. 
Completely furnished cottage in at-
tractive Cape Cod cluster - within 
walking distance of the warm waters 
ot Nantucket Sound. In excellent con-
dition • 20 year mortgage available to 
qualified buyers - low down payment, 
excellent rental income available to 
those who act now. Call owners 617-
432-0183. 

NANTUCKET CTR- ELEG 18th C. 
Avail June 14 - July 8. Fully restored 
home, 5 BR, 2'/i bths, fully turn IncI dis-
hes, linens, etc. Very pvt bkyrd, conv 
bches, tennis cts & shopp. SI500. Call 617-
259-8080 days, 617-369-6856 eves. Mr. 
Weingrod. 

THE ALADDIN WniiiuriH, N.Y. II7M (RMi t̂lltkuril 
WfLCOMiS 

MEMORIAL DAV WKNO 
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Round Trip BUS Far* S10 

•UMAV NUMAII. im rUfMll Me 
IM MUISM FNMHLY tf SCHIMS 

THf K M H T M r a u i V .MMTS 
DiRfCT WIH: 313-S7I-OM* 
Helel n i«M: f 14-4M-7700 

Acrtaga—N.H. 

6.3 Acre, Alton, open fields stone corner 
lot . . . S9,000. 
2.8 Acre, Salisbury, wooded w/brooks, 
stone walls t4,900. 
11 Acres, Alton, wooded, 800' Ig. brook . 

$11,000. 
Financing available 

LAND EQUITIES 603-469-8859 

Rta l Estate—N.C. 

EDGEWATER ESTATES 
Wlllmlngton, No.Carolina Area 

HOMiSITES • BOAT DOCKS 
• % Acre Lots 
• Large Trees 

• Private Reads 
• Water • Electricity 

CALL 
JIM TEACHEY, REALTOR 

(919) 799-6686 
(919) 256-4596 

WILLMINGTON, NO. CAROUNA 

Real Estates^Teim. 

TENNESSEE - THE BEAUTIFUL 
LIFE 

Weekends, Vacations, 
Year 'Round, Retirement, 
Investment in the Future 

RUSSWOOD SHORES 
On the Beautiful Shore of 

KENTUCKY LAKE in 
The Vacation Land of 

The Central South 
A Planned Subdivision that 

has EVERYTHING . . . 
Country living. City convenience. 

Boating, Fishing, Hunting, Swimm-
ing, Tennis, Golf nearby. 

Write for Brochures: 
RTE 1, BOX 359, SPRINGVILLE, 

TENN 38256 
or CALL: 901-642-7997 

Real Estate 
Virginia 

VIRGINIA 
Retirement — Free Information. 

Homes, farmettes, mountain and 
water front properties. The Shenan-
doah V a l l e y has e x c e l l e n t 
educational facilities, hospitals, 
churches, shopping centers, recrea-
tion and job opportunities. Save time 
by contacting — 

JOHN L. HOPKINS, I I I 
BOX 27 

McGaheysville, Virginia 22840 
703-289-4131 8:30 am-5:00 pm 
703-289-5222 All other times 

Real Estate 
Florida 

WATERFRONT LOTS 
IN FLORIDA 

East Bay between Pensacola and 
Ft. Walton Beach, FL 100' frontage, 
average depth 300'. From S150 
DOWN. S150 A MONTH, Also interior 
lots from $50 DOWN and $50 a 
MONTH. All lots heavily wooded, 
paved roads, underground utilities, 
restricted. 

BARNARD REALTY, 
REALTOR 

100 Pfeiffer St. 
GULF BREEZE, FLA. 32561 

Open Sun. 904-994-5341 
CALL 904-939-2374 
COLLECT 904-932-9331 

CHOOSE YOUR ADVENTURE: 
Backpacking, mountain climbing, 
canoeing, fishing! Customized ex-
plorations to Florida, Alaska, 
Michigan, Newfoundland and more. 
Weekend to month long — all ages. 

MNNN aim Mvmrmm LT». 
3800 PACKARD RD., ANN ARBOR, 
MICHIGAN 48103 

Camp Grounds 

NOW HEAR THIS, CompersMI 
CLYDE AND GLAD CARLISLE are 
back as managers of Gettysburg 
Campground (formerly Crazy Horse 
and Safari). We are looking forward 
to seeing you all again. If our posted 
numbers match the ones on our sign-
in receipts, you are a winner of a free 
week-end of camping. Yes, we will 
continue to give discounts to groups 
with a minimum of 15 rigs. OPEN 
NOW. Call about, our Grand Opening 
Plans. (717 ) 334-3304. MEMORIAL 
DAY WEEK END. 

GETTYSBURG CAMPGROUND 
RD. 2 GETTYSBURG, PA. 17325 

Real Estate Canada 

PRIVATE SALE 
75 Acre farm, bidgs. in good repair. $95,0-
00 w/stock 8. equjp. $85,000 less stock 8. 
equip. For Info, call 902-825-6629 or write 
Lorlmer Coleman, R.R. No. 2. MIddleton, 
AnnapolisCty., N.S. Canada, Bos Ipo. 

• ' '"V— ••>•• 
CANADA BY RAPT! 

Down British Columbia's virgin 
Rivers Sparkling Chilcoln and 
mighty Fraser . Cruise up 
coastal fiord, fly over glaciers of 
Coast Range plus 200 thrilling 
yet safe miles by raft through 
cleanest most magnificent 
scenery on this Continent. $785 
10 days. Plenty of water this 
summer! ALL incl. from Van-
couver Into Canadian River ex-
peditions. 845 Hornby St., Van-
couver, B C. 604-926-4436. 

IC 

EVERGREEN VAUEY 
SPECIAL MAY PACKAGE 

3 days and 2 nights at the beautiful 
Evergreen Valley Resort In East 
Stoneham, Maine. 

We have a special M a y 
springtime package iust for you 
which includes 2 nights In our 
secluded inn, 2 of our famous buffet 
dinners, and dancing in the luxurious 
Evergreen Dining Room. Breakfast 
on Sat. morning and brunch on Sun. 
All this for only $49.00 per person 
based on double occupancy. In addi-
tion you can enjoy your favorite 
cocktail in the Fireside Pub. 

For Reservations, call Area Code 
207-928-3300 or write EVERGREEN 
V A L L E Y R E S O R T , RT. 5, E. 
STONEHAM, ME, 

Business Opportunity 
RETIREES AND PENSIONERS 

Get into the rental business. No ex-
perience, no selling required. P/T. Our 
program insures your success, invest-
ment can be financed. For Information 
write Steamex, 6823 20 Ave, Bklyn, N.Y. 
11204, cont. Jim O'Brien. 

Services 

F R E E Commercial /residential es-
timates We do It all! PLANS, PERMITS, 
CONSTRUCTION, redesign of homes, of-
fice, factory ALSO vinyl, siding, roofing. 
Bid work welcome. 
(516) 796-1555 REFERENCES 

They Swinv at a Touch! 
ITIK HOCUS 10 PLANTS! New dnd hdndsunu- gjrdfn K̂tv caki diuinmum pUnI r«ck» Sjvc floui kpdct 4nd crnl your windows LVciudilivv lidrdvvjrr rvquiri>» only 1" mounting kpjce Kvn)u\dbli llulvdlidvy F-lf);iinl vrl i»turdv iwint;iit); racks Ciimpliinrnt yuur plijnis 

^ K e m p t o n , 
/ P e n n a . 
k j 19529 1977 AAcoturc 40" « IJ" Sr v.ty block or white Pfice »39 p. r pai( ppo 

kUc d^jilablc W « 1} fi'tiect l.'f ovvr thr Unk kit(h«i. Ainduw tit per pdii î  d P< res <iJU 6- tdH'S td< Mii:>l'.>i V liarge UankAi.ipi.ctfd actvpicJ Spccit/ No d'.ll <-»!, joic 

Vaeotien Rentals 

TILDEN RENT-A-CAR 
Associated With 

National Rent-A-Car 
70 STARRS ROAD 

Y A R M O U T H , N O V A 
SCOTIA 

We meet oil ships and 
planes 

from the United States 

For Reservations Call 
(902) 742-7568 

Resorts - Canada 

THE COLONY 
• Restaurant • Motor Inn 

• Cocktail Lounge 
Ferry Tormina! 

Yarmouth, Nova Scotia 
(902) 742-2391 

(Open In Early June) 

Resorts - Canada 

ADMIRAL 
DIGBY INN 

Digby, Nova Scotia 
• 40 modern units 

» dining room • pool 
P.O. Box 608 

(902) 245-2531 

BEDFORD TRAILER PARK 
BEDFORD, P.E. ISLAND 

5 Mln. from Dalvay & Stanhope Beaches 
10 Mi. E. of Charlottetown on Route 6 

Off Route 2 at Bedford 
Full Hookups, Store 8> Ice, Free Hay 

Rides 
Camp Fire, Ball Diamond, Pets Welcome 

Mini Golf 
Res. 709-753-6733 

Campflround 902-i72-2651 
Write Bedford Trailer Park 

Bedford, Mt. Pleasant, P.E.I. 

Ideal For Families & Cpls. 
ON 

THE BEACH 
At Shelter Island, nestled in 

picturesque woodland. 
PECONIC LODGE 

Bungalows 8, Deluxe Rooms 
In Main lodge 

With or Without Meals 
• Tennis • Water skiing 
• Boating • Private fithitiQ 
• Swimming Dock 
• Sailing • Gol» nearby 
Cocktail Lounge. Delicious Meals & 
all Home baking. 
Reasonable Rates. Reserve now for 

spring weekends & Summer vaca 
tion. Gala Memorial Weekend. 

Write For Brochure Dept. CSL 

PECONIC LODGE, SHELTER 
ISLAND, Li. 11895 

T«l. 516-749-0170 

Strothgartney Museum 
and Camping 

TRANSCANADA 1 - AT 
STRATHGARTNEY, PEI, CANADA 
Gift Shop, Farm Museum, Gardei t, 
9 Hoie Par Executive Golf Course, 

Miniature Golf Courses, 
Driving Range, Scenic Lookouts, 

Trailer Sites, Tenting Area, 
Restaurant and Camp Store 

Once Visited - Long Remembered 

{ (902) 894-5627 Winter 
i (902) 675-2353 Summer 

"FRIENDLIEST EVER" 
. . . Our Guests Say. 

Probably its the informality; 
the unspoiled spaciousness of our 
600 rockbound, ocean acres. 
Golf, tennis, swimming, boating, 
entertainment and children's 
activities. Lobster bakes, fine 
New England food, comfortable 
rooms in the Lodge, Lighthouse or 
cottages. M A P. Write 
John M. Bradford. 
Comp. Golf 'til 7/9 and after 8/27. 

Maiac^ cviapl(t««t9ii mart. 

jfiebasco 
r S E B A S c o E$-

Si/^Aii/ 

ESTATES 
MAINE 04565 
(207-389-1161) 

MASPETH COIN 
( & STAMP ^ 

69-10 Grand Av«. 
(212) 478-2965 

WE BUY & SEU ALL 
GOLD, SILVER, STAMPS 

& COINS; 

Estates & Collections 
Appraised 

Paying $2.75 to $3.50 
For Silver Coins 

SILVER DART MOTEL 
Located in the heart of Cope 
Breton Island. Gourmet dining 
with a panoramic view of the 
lakes. TV, radio and private 
bath. All accommociations 
rated excellent. 
WEST EXIT • TRANS CANADA 

HIGHWAY 
ON BEAUTIFUL BRAS D'OR LAKE 

Box 399, Baitdeck, Nova Scetia 
Telephone (902) 295-2340 

Telex: 019-35117 

W-rUII NKMNTAM lOOCi H4inM F«Mi. N.V. 124M 
TMNOUSIOfRNlfOOl Luumout AcconmioiUlions. CtU* TV in CMIV Noaia. N m ModM SDMIMMM Pool All Spom on ̂ tnMt y H«nn tGoH Anxind The Coinw FIETSNR WIITT«C4N 

,518> 589-5221 Dept C.S.L 

V û n love Italian 
luhen you live 

the Bel Fior holiday! 
The BEL FIOR — largest Italian-American Resort in the 
Catskills — offers you the best ot two worlds modern 

facilities — plus old-world hospitality and service. 
Italian A Continental Menus 3 Meals daily Gracious service, 
unhurried dining • Great Name Entertainment, Oancinq 
Nitely. Penyuin Lounge • Indoor A Outdoor Pools, Health 
Clubs • Tennis, Bocci, Handball. Baseball. Basketball, Minia-
ture Golf, morel • 18 Hole PGA Golf Course • Munticello 

Raceway nearby * Always courteous, personal attention. 
If you want to live Italian for a week, weekend, or all 
Summer long then you'll love the Bel Fior — where you're 
not only a guest, but a welcome friend Call or write Gerrt 
Ann Fiorie now for brochure and rates or reservations 

Ralph Fiorie Your Host and General M.inaijer. 

O R A I N O OPOMilMCI! 
DECORATION DAY WEEKEND MAY 27 30 

Top Entertainment 
SAL RICHARDS • JOANNE ENGEL 

10% Discount For Month 
Of June 

SPECIAL: 1st CHILD FREE 
lUMDtR t? VfARS OlD) WHEN IN SAME ROOM WlThOî UlTS 

AtFjULYliVEEKEND • DOTTCGRNELL 

B E U F I O R 
s o FALLSBURG. N.Y. 12779 • PHONE 914 434 4444 

IN NEW YORKi C A L l S16-742-7218 

V h o l i d a y ^ / 
/ Rmnt A-Car Sysfe/n # \ 

FCDR PeCDF>LE GOIMG PLACES 
Airport/ Yarmouth, Nova Scotia 

(902) 742-2484 (phone collect) • 
Best Rates Available 

Major Credit Cards Accepted 
New Daisy-Fresh Cars 
5% Discount to Card Carrying 

Civil Servants 

83C!HQ3!)oag8a8afli!OiiaaaflooQCfl8oao9CBoooB8iioooo>)Boo^B 

Harris' Seafood Uinited 
Harris* Seafood Restaurant and 

Harris' Quick Tasty Restaurant 

Fres/i Native Seafoods 
Western Brand Beef 

Route 1/Yarmouth, Nova Scotia 

COVERED WAGON VACATION 
Auttientlc wagon train, original 
pioneer trail, fine food & crew. 9 
covered wagons on trail by day: 25 
for nigtit c ircle . Stagecoacti, 
tiorseback, campflres. Memorable 
family or single adult experience. 
Remarkable repeat rate Everything 
furnistied. For colored broct^ure & 
reservations. 

WAGON HOLi 
Box CSL 

QUINTER, KANSAS 67752 
913-754-3347 

MARBLE VALLEY CAMP 
Goeheii,Va. 2 4 4 3 9 

JokB Denver aiap a aoof 
wUch telle w hm neat 
itiitobeaOouaitiy^. 
Por a week or two thie 
sumaef, your eon can be 
that IKV- Give ium 
mater emoeuie to life. 
600 acre larin. 

A«oa»-18-<703)a3e-1319 

Oktoberfett in July! 
BAVARIAN SUMMER FESTIVAL 

July I ttirougti July 17 
.... Barnesviile/ Pa. 

*-J Special Rates For 
But Croups and Families 

For Folder: Bavarian Society, 
Dept. 9, Kempton, Pa. 19529 

W Y O M I N G V A C A T I O N AT 
GOOSiWING RANCH 

A touch ol rtmoMncti end MClution with dtluxi 
Accommodations and good food. E>ctll*nt 
lishing, horttbdck riding, ovcrnitt pack trips 
Clot* to Grand Ttton & Ytllowitont National 
Parks. For Information and rtsirvations con-

"'horold or Cloudette Shervin, 
P.O. Box 496, Dept. CSL 

Jackton, Wye. 83001 
(307) 733.2768 

• •:• •:• •:• •;• *:• •:••:••;••:••:••:••:••:••:••:• •:• •:••;••>•:•<••;• •:• 
SARASOTA FLORIDA 

FREE WELCOME KIT 
flNANCIAL and COMMU-
NilT INFORMATION wfits: 
tllii SaruMn Bank <niJ Trust 
Co., PO. Uox I71H. Sarasota. 
Florida i.<S78. or ptiooe 
(Hi.i) <66 2S80 ;!; 

Attn.: Ms. Wilcox. :!; 

IN THE SUMMER 
KIDS LOVE TO GO 
TO CAMP SLOANE 
lAKEVILLf, CONN. 

A RESIDENT CAMP FOR BOYS AND 
GIRLS 7-15 

TWO TO EIGHT WEEKS 
WE INVITE YOU TO COMPAREI 
CALL FOR FREE BROCHURE 

(914) 761-3628 
235 Mamoroneck Avenue 
White Plain*, N.Y. 10605 

ROOK 
IIMKN 8 IBM KimT 

9 Poob-Indoor Pool. Saunu/fi 
Tennis CU, Tennia Pro, Horae-
bKk Riding, Golf, Child Counae-
k>r, menu aelection, 2 Cocktail 
Lounges. 

Reserve MEMORIAL DAY 
LAKE GEORGE 15 N.Y. 12l4i 

Ptione 5ll-U3-57t7 

MuitipltSiftty 
Systfflis 

Sp«<ioUiiitg in 
Smoke A Heat Detectors 

Also Wireless Burglar Systems 

ktMftt I Prhals Hemi 
far FrM [sitaata t 

faaKfFiftSaMynaa 
Day* (212 )682 -5844 
fvos(212) 731-5461 

ROSEILI MOVING A 
STORAGE 

Insured, lie 4 DOT 1402. Short notice 
move evail. 2303 Mill Ave., Brooklyn 444-
mi. 



BRENNAN S TRAVEL SERVICE . 

located in the heart of the Pocono s, can 
give you the first hand infornnafion as to 
where to stay in the Pocono's, with a price 
range that w/ill fit your needs. Write or 
Call 

POCONO VILLAGE MALL 
Mt Pocono, Pa 18344 - 717-839-7719 

MCSEKVe NOW .FOR 

DECORATION PAY 

AVON LODGE 
SOUTH FAtLStUKO, N.V. )tm 

*>KIM r«MILY • Ol>Et| ALL VtAM 
MLlMfCTayX . f f 1DMM1» . 

t : \ J 0 Y > KllCIOUt MCALS MILV 
OCLUXE RMfi . TV • INDOOR POOL 
s*UN* . OAWCIMO . ENTERTAIN. 
•ENT • roxNECTEO BUILDINGS 

• DIETARY LAWS 
CALL FOR LOW OROUP RATES 

/i/W. I'O' oa Inr Stir'rg d frill 
l.rcpn ^ < OHlWHtKdU 

P H Y S I C I A N S 
PENNSYLVANIA 

l m m « d i a t e a n d p e r m a n e n t p o i i t i o n t n o w a v a i l a b l e w i t h J C A H 
accred i ted hosp i ta l loca ted close to a l l s u m m e r , w i n t e r a n d cu l tura l 
a r e a s . G o o d schools, p l e a s a n t c o m m u n i t y . 

• O r t h p p e d i c S u r g e o n ( S a l a r y o p e n ) 

F a m i l y P r a c t i t i o n e r s ( S a l a r y o p e n ) 

> N u r s e A n e s t h e t i s t C R N A ( S a l a r y o p e n ) 

0 5 beds, plus e x p a n s i o n p r o g r a m s in t h e n e a r f u t u r e . 
• Registered nurses • i m m e d i a t e n e e d I n critical care u n i t , o p e r a t i n g 

r o o m a n d med ica l -surg ica l uni ts . 
4 0 hour, w e e k , r e t i r e m e n t a n d h o s p i t a l i z a t i o n p r o g r a m s a r e just 

a f e w of t h e exce l lent b e n e f i t s w e e x t e n d to y o u . 
W h y not p e r m i t us to a r r a n g e your i n t e r v i e w n o w ? Please con-

tact M r . M . Knickerbocker a d m ( r e t . M S C ) or director of nurs ing ser-
vices. 

CANONSBURG GENERAL 
HOSPITAL 

insburg, P e n n a . 1 5 3 1 7 
( 4 1 2 ) 7 4 5 - 6 1 0 0 

E.O.E. 

DEERFIELD - Y a r m o u t h C o u n t y 
N O V A S C O T I A 

i n f o r m a l V a c a t i o n Resort H i d e a w a y 
11 M i les From Y a r m o u t h 

9 0 2 - 7 6 1 - 2 0 1 0 

F O R R E S T A N D R E L A X A T I O N 

a n unspo i led rura l se t t ing on b e a u t i f u l 

Lake E l l e n w o o d 

C l e a n , c lear , count ry a i r • C o m f o r t a b l e w i t h b a t h 
M A I N LODGE • LAKE a n d W O O D L A N D LODGES 

• C O T T A G E S « 

Resort facilities include sailboats, canoes, rowboals, water skiing, A 
K tennis, shuffleboard, croquet. Dining room, cocktail lounge, coffee ^ 
» shop Recreation hall features table tennis, shuffleboard and dancing a 
M to recorded music. Putting Green, Stocked Trout Pond. We teach art » 
» of fly fishing. f?ates: European Plan; Smgle S30.00, Double Occ. S 
iff $32.00. Three in room $39,00. No charge for children under 11 • Occ. 2 
g Same Room. g 
S When reserving mention Civil Service Leader for rates. [v 

Buffalo State J 
I The urban college 
k with [̂ou in mind. 
^ - — T h e l a r g e s t o l t h e S U N Y f o u r y e a r c o l l e g e s . 
& — O f f e r s t h e l a r g e s t u n d e r g r a d u a t e a r t e d u -
/ c a t i o n p r o g r a m i n t h e c o u n t r y . 
\ — T h e o n l y S U N Y c o l l e g e o f f e r i n g m a j o r s i n 
^ J o u r n a l i s m - M a s s C o m m u n i c a t i o n , 
^ - I n d u s t r i a l a n d E n g i n e e r i n g T e c h n o l o g y , 
y U r b a n - R e g i o n a l A n a l y s i s a n d P l a n n i n g . 

P h y s i c a l l y H a n d i c a p p e d E d u c a t i o n . 
^ C r i m i n a l i s t i c s . 
§ L e t u s h e l p s h a p e y o u r f u t u r e . W r i t e o u r 
% A d m i s s i o n s O f f i c e : 
r State Unlveraity Col lege at BuMalo 
y 1300 E lmwood Avenue 
^ Buffalo, N e w York 14222 

I • - I 

for R»itrvaliom 

(518) 634-2523 Pleasant View 
Lodge & Golf Club 

THt IDEAL YR ROUND RESORT • BOX 96V. Freehold. N Y 12431 
• Cliampioiutiip 'J HULK CiOLh CUDKSt- un preni. 
• Ol>Lh FRO • KLM, C.ARTS T t N N I S COUJCIS 
• I.NIKXJK KXJL SAliNA * HtAl.TH CXDB 
• DdniiiiK & tiiiiciiaifiniriit • Sup«rb FckmI 

MIDWEEK $ Q O 
QOLF SPECIALS O O "" 

hOB l.NFO & UK(X:HlIKk: 
lei; 181M • N J Ttrl: i01.272.1.i!>V 

r iwuMntnij ' Ij 

Live g i w h 
I B e t t e r 

Cheaper 

• PKODl'CINO YOllR OWN POWER loUt. 
ninil. ntrlhanr, wairr A wniuil . . 18.95 

• THE ISStES OF aUHVIVAl. thr worltl 
• M.I 111 riakn linrr WW II Z.9S 

• THE CITY PEOPl.F. S BOOK OK KAISINC 
KOOl) in lilllr >|.>rr 1.95 

O THE LIMITS TO GROWTH on rnrrtt, 
food, (iDllutiotl A pupulatlt.li 2.95 

• I.OW COST. ENEHCY EEFICIENT SHELTER 
. f-u\rra ri.ninilrlliaK «'r huildinK 10.95 

• YOl H EMCINEF.RF.D HOUSE that lo.K 
1 10 that o( ronvrnllitnal Iiuumti 8.95 

• HAKNESSmC THE SUN lor lirallnK 2.95 
• HVE .\CHES AND INDEPENDENCE 
• HÔ k TO CROW YOliR OWN GROCERIES 

FOR lino A YEAR 
• HO« TO PREPARE FOR THE COMING 

CRASH 
rOL H A'.ili./«1 (i<,« UunnmtreH 

2.95 

2.95 

2.95 

L O W E L L I N D U S T R I E S 

ENJOY 
MAINE 

LOBSTERS 
Would you like to have the prime, 
genuine Maine Lobster delivered 
direct trom Maine to your door? 

If so, call toll f f M 
Ntw England thrO N«w York 

(800) 341-9«22 
or 207-7»7-4323 

Write: 
L .W. SEAL & C O . 
39 AUBURN STREET 

PORTLAND, ME. 04103 
: i g c S 8 S S S S S S S g g S S 8 8 8 8 S S S J S 8 S r 

D E S I G N E D f O R T H E 
S E R I O U S C A M P E R 

& B O A T E R 

Lightweight — only 4 lbs. 
Water t ight to 2' depth_ 
Dimens ions: 15" x 11" x 6" — 
Door 5" X 10" 
II^STANT OPEN AND CLOSE' 
NON CORROSIVE 
IMPROVED GASKET. HINGE & GRIP 

Only $30 
Order Direct From: 

RECREATION CREATIONS, INC. 
SILVER LAKE RD., 

b iNGMANS FERRY, PA. (Dept. C) 
18328 < 

717/828-2700 

D O M E N I C O 
DELUXE 

M O T O R C O A C H T O U R S 

MIAMI BEACH 
10 days w/meals S180 to t195 
U days w-meals «40 to $260 

MIAMI BEACH, DISNEY 8. 
BAHAMAS DREAM 

12 days w.'meals $325 to $33.5 

12 D A Y M I A M I B E A C H 
Disney World $210 to $220 

9 Day central Florida 
and St. Petersburg $215 

SPECIAL G R O U P 
DEPARTURES 

A v a i l a b l e to al l 
d e s t i n a t i o n ! 

?3 Dfty C oas' tc Coas' 
Panora-na i64.'i 

G R O U P SPACE 
AVAILABLE 

M E M O R I A L D A Y 
I N D E P E N D E N C E DAY 

& LABOR D A Y 
Toronto & M o n t r e a l 

C a n a d a 

9 Day Disney $155 

I 3 Day Wllllamsburgh w/meals $95.00 

3 Day Washington Economy $59.00 

I 6 Day Nas^i l le $138.00 

5 Day North Carolina $105.00 

ir Conditioned, lavatory 
equipped Coaches on all tours. 

D O M E N I C O T O U R S 
707 Broadway, Bayonnt, N.J. 07002 

0 7 0 0 2 
( 2 1 2 ) 9 6 6 - 6 0 4 6 ; 
( 2 0 1 ) 4 3 6 - 7 6 3 0 

Tours D « p a H N « w York & 
N e w J « r M y 

S INCLAIR C H I M N E Y 
C L E A N I N G & REPAIR 

% 225-34 104 Ave., Qutens Vlll. 
S SPRING SPECIAL, 

O N L Y $ 2 5 

•;• (Reduced from $30) 
:> ALL OF THE BELOW 

I) Chimney Brush From The Roof 
I;! Down 
5; 2) Base of Chimney Vacuum 
•:• 3) Furnace Flues Wire Brushed 
iji 4) Furnace Flues Vacuumed 

5) Smoke Pipes Cleaned 
Check Chimney For Violations 

t 7) Reset Damper 
t 8) We Offer Heat Saving Tips 
•? 9) Smoke Pipes Cemented into 

Wall (if Necessary) 
;!; 10) Brush & Vacuum Firebox 

I I ) Vacuum Dust 8. Soot Off Pipes 
'i 8. Furnace 

\ r m a n M m \ 

| B « P U C K C i a i l t 0 | 

I IT««MMNTEEM 
Al l DHNHKY WORK 

U n i q u ^ A R & B O T I L E i T Z l 

O P E N E R 
LiWIa maul '»«wtiMth' pl((« tiv 
llutti undai kiiclwn cabiiMd (o 
fjlithlullv opan lats l> bold**. 
Juil 3 (cniiNt 10 inttill. 0(Mn 
aiid twill. «2.9e Dpd. 
(Jiid Ml*b tan in Ci.| 

HEIItTAGE PEDDLER. HariWfl* VilUy* 
Oopt. C 

SOUTHBURY, CT. 0«48l 

:!: D IRTY C H I M N E Y S ARE 
FIRE H A Z A R D S 

Why Walt? Phonos answorod 24 'i 
i- Hrs. S 
I ( 2 1 2 ) G R 9 - 9 4 8 6 j: 

A ' l a l ^ c y o t i r o w n 

B c o d f i s h c a k e s 

EARDSLEY 
CODFISH 

A h e a r t y i n o u l t h a t s l>itil» i n i - i v t c i n . 
l o w i n c a l o r i e s 
N a a r l i f i c i i i ) ( > f e s e r v d t i v c s 
N o r e f r i t J c r . u i o n 
A n d o n l y 21K" A b o r v i i v i 

Si-nd 'JO for 1212 o/ l Ixwos to 
J W f IVxluctb Box l-CL 
52 IXv S« 
So ^oru<vik. CT IKiH-î  

itccipci witk uriltfr. 

I .IwloM'll IS !> __ _ _ 111! - OTlU't 
i.f IVaiiisk-y SlircilJoil Liki.isli 
W V i l K U a c l . C L 

Beverly Hills, Florida 
OPENS ANOTHER 

NEW SECTION! 
C O I M S m W h y T h i s B e a i r i t f u l R e f l r M i M n t 

C o m i m i n i t y N u A l r a a d y A f t r a c t t d O v e r 8 , 0 0 0 

N a p p y R t s i d e n h a n d I s G r o w i n g E v a r y D a y ! 

Beverly HilU is a complete, Mlf-coniaiaed conununity offerinf the beM 
home value in Florida plu» everything you want for a bener, low.coit 
new way of retirement livinf: 

• O n - s i t e 2 6 - s t o r e s h o p p i n g c e n t e r 
• All h o u s e s o f w o r s h i p 
• S o c i a l , r e l i g i o u s , s e r v i c e s a n d f r a t e r n a l c l u b s 
• All r e c r e a t i o n a l f a c i l i t i e s • O n - s i t e m e d i c a l c e n t e r 
• L O W t a x e s ( o n l y $ 9 2 per y e a r o n o u r S q u i r e m o d e l ) 
• P u r e ' c i t y w a t e r • Ctty s e w e r s • P a v e d r o a d s 

M 

• c o m p l e t e w i t h 
l a n d s c a p e d l o t , 

MODILS QQfl 
S t a r t i n g a« e . l y l U f V v U 

V i s i t O u r P u l l S i n B e v e r l y M o d e l H o m e 

IN HICKSVILLE, LI. 
c o r n e r O l d C o u n t r y R d . Se J e r u s a l e m A v e n u e 

open 7 Days, 9 A.M. to 6 P.M. 
" • • O r M a i l C o u p o n 

O r C o l l 2 1 2 - 5 2 3 - 6 1 6 0 

o r 5 1 6 - 9 3 8 - 4 4 8 8 B e v e r l y H i l l s F l o r i d a H o m e s 

106 Old Country Road 
Hickjville, N.V. 11801 

37. 
That's the avenge age of our undergraduates at Empire 
State College, the fully-accredited, non-residential college 
of State University of New York. 
Our students are working adults who are broadening their 
knowledge in arts and sciences, expanding their profes-
sional expertise or changing careers while enriching their 
personal lives. 
E m p i r e S t a t e C o l l e g e s t u d e n t s a c r o s s t h e S t a t e a r e ; 

• s t u d y i n g a t t i m e s a n d in p l a c e s t h a t f i t c o n v e n i e n t l y w i t h 
the^r j o b / f a m i l y r e s p o n s i b i l i t i e s 

• w o r k i n g w i t h f a c u l t y o n a n i n d i v i d u a l b a s i s 

• d e s i g n i n g d e g r e e p r o g r a m s t h a t a r e t a i l o r e d t o m e e t 
p e r s o n a l e d u c a t i o n a l g o a l s 

• r e c e i v i n g a c a d e m i c c r e d i t f o r d o c u m e n t e d c o l l e g e - l e v e l 
l e a r n i n g w h e n e v e r a n d w h e r e v e r it o c c u r s 

• e a r n i n g B a c h e l o r a n d A s s o c i a t e d e g r e e s 

Tke CaNiaa s f f i r s a t r i a d raage af s t i i i a s ia Arts j a d S c t e a c a . aad a 
spac ia l p r a i r a a ia lakar s t a d i a s . M a i s s i a n i s « r a t l i i y . & i p i r a Stata 
CfMaaa r a f i a i a l c a a t a r s aad a a i t s ara tacatad a c r a s s Haw Yaric Stata: 

IN MANHATTAN 
(212) 677-1000 

FOR LABOR STUDIES 
(212) 279-7M0 

IN ALBANY 
(S18 ) 445-6311 

IN BUFFALO 
(716) 862-4724 

IN PLATTSBURGH 
(SI8) S64-2837 

IN SARATOGA 
(SIS) S87-2100 

IN ROCKLAND 
(914) 3S6-6406 

IN WATERTOWN 
(315) 782-5250 (Ext 222) 

ON LONG ISLAND 
Nassau-(516) 997-4700 
Suffolk- (516) 751-6910 

IN WESTCHESTER 
(914) 948-6206 

IN NEWPALTZ 
(914) 257-2295 

IN SYRACUSE 
(315) 473-8911 

IN ROCHESTER 
(716) 244-3641 

IN BINGHAMTON 
(607) 773-7738 

IN UTICA 
(315) 792-3415 

FOR OTHER LOCATIONS 
(518) 587-2100 

EMPIRE STATE COLLEGE 
State University of New York 

E M P I R E STATE C 0 U E 6 E I S U N Y ) . O f F I C E OF A D M I S S I O N S 
SARATOGA SPRINGS. N Y. 1 2 8 6 6 
I would tike to team more about Empire State CoNefl*. Pieaae eend me an 
kiformation packet and admleatoiw forma. 

N A M E . 
»rM) 

AOtM^SS 

C ITY . STATE ZIP-



STATE EXECUTIVE COMMIHEE 
Agriculture & 

Markets 

both conventions' and board 
meetings. 

I am a delegate, recording sec-
retary and grievance chairman 
of a C8EA Local and a member 
of the statewide grievance com-
mittee. The CSEA needs changes, 
new faces, new Ideas and the 
rank and file must be recognlaed 
as the stnicture-maklng and 
policy-making body of the CSEA. 

• lATmCI McCOY 
(Material nmt sabmitted) 

Aiitliorities 

JOHN WEIDMAN 
(Material net sabmitted) 

(V»t» lor O M ) 

Audit & Control 

JiAN C. 6IIAY 
Jean C. Gray has represented 

all Authorities for the last four 
years. She has been Local presi-
dent and delegate and has held 
many other offices in the C8EA. 
She is a graduate of the Cornell 
University School of Industrial 
and Labor Relations. Her inter-
est is in employees' rights and 
watching the use of various con-
tracts to protect the employees 
she represents. 

DANIEL YISNESKE 
Became a CSEA member in 

August of 1970. Showed interest 
in union activities immediately 
and attended union meetings as 
proxy before becoming an elec-
ted representative. I am serving 
on the grievance committee as 
well as the labor-management 
committee. I iiave also attended 

CHARLES S.ZOPFER 
started state service In 1958. 

Presently employed as a prin-
cipal engineering technician with 
East Hudson Parkway Authority. 
Active member of CSEA, begin-
ning as Local Shop Steward, as-
sumed responsibility of delegate, 
vice-president; chairman of Re-
gion m education committee. 
Outside activities monber Elks 
Club, Ihuuportatlon Engineers 
Assn., Civic Association. 

Banking 

ALiERT r . SIIILIO 
Employed on the NYS Thru-

way for 22 years, and have been 
a member of the CSEA during 
that period. I've served as Wes-
tern Thruway chapter president 
for two terms, was a member of 
the Thruway negotiating com-
mittee, chairman of the iiealth 
and safety committee, as well as 
numerous other offices. 

My graduate work in Labor 
Relations and over 10 years ex-
perience in personnel and,labor 

years, he has been president of 
Local 115 and a member of the 
Region IV political action com-
mittee. He is an army veteran, 
married with two children. 

PAUL O. KAMBASS 

relations have proven themselves 
in my work as delegate to the 
New York City Local and to the 
Commerce labor - management 
committee. 

EDWABD E. GARDEPHK 

Coireetional 
Senrices 

EMU. J. SPIAK 
(Material not sabmitted) 

Conservation 

VICTOR V. PESCI 
. Mr. Pesci has served as chair-
man of'the State Executive Com-
mittee. vice-chairman of the 
Professional, S c i e n t i f i c and 
Technical Unit Negotiating 
Team, member of the statewide 
legislative and political action 
committee, member of the Di-
rectors* budget conamlttee, and 
is completing his fourth term 
as Banking Department Repre-
sentative. 

Civil Service 
DOLORES B. PARRELL 
(Material not sabmitted) 

CONNIE iUCKLEY 
Presently Civil Service Local 

treasurer, I have been an active 
CSEA member for 11 years. I 
have represented the Civil Ser-
vice Local as a voting delegate to 
the regional meetings and State-
wide Delegates Conventions and 
have attended worksliops pre-
sented by the New York State 
School of Industrial Labor Rela-
tions at Cornell University. 

Commerce 
PAUL Q, KAMRASS 

RONNIE MARX 
Since 1974 I have been pres-

ident of Local 154, Clinton Cor-
rectional Facility. I take pride in 
the quality and success rate of 
our grievance committee here. 
The Merit System, equal rights, 
the sanctity of our contract and 
an upward two-pay-grade real-
location for correction civilians 
is what I am committed to. 

JIMMY GAMiLE 
Jimmy is currently a member 

of the Region IV executive com-
mittee. Since 1971 he has served 
on the state Board of Directors 
and since 1972 has been presi-
dent of the Environmental Con-
servation Local. He has served 
on several board and regional 
committees and as representative 
and delegate to annual conven-
tions. 

EDWARD E. GARDEPHE 
Mr. Oardephe entered state 

service in 1952 as a lat>orer and 
is currently a wildlife biologist. 
A CSEA member for over 20 

PETER K. BLAAUiOER 
(Material not submitted) 

Education 
HARRY TANSER 

OVR sr. rehabilitation coun-
(Continued on Page 16) 



Offset Printing Post Open At Stony Brook 
ALBANY—The State a v l l 

Service Department has opened 
filing until May 23 for a princi-
pal offset printinr machine op-

P E A L L C X i H O M E S 

OpmiDtKy 
in Lake Placid 
OmtMI 

159 Main St. 
Box(D) 

Lake Placid, MY 12946 
Tel: 518^23-2488 

ASTORIA MODERN GARDEN APIS. 
MOVE IN NOW . . . 

RENT STARTS JUNE 1st! 
ot Newly Modernized 

ASTORIA GARDENS 
20-15 21 $t Ave.: Queens, NYC 

ll4MEDiATE OCCUPANCY 

1, 2 & 3 BEDROOM APTS 
$190 to $250 

NEW APPLIANCES GARAGE AVAILABLE 
NEW SOLICITOUS OWNERSHIP MANAGEMENT 

See fteiiflffg ilgeiif os Pnmhe* 
Dally & Sunday, 10 A.M. fo 5 P.M. or 212 726-4000 

Un'fd Apts - Brooklyn 

CONEY ISLAND NEW HI RISE 

Now You Can Live the Good Life 
By the Beach and Ocean at 

SEA PARK APTS 
— EAST & WEST — 

2930 WEST 30th STREET 
Come See These 

BEST V A L U E S ! ! 
Studio, 1, 2 & 3 Bedrooms 

(Some have Terraces) 
NO RENTING FEE!! 
Cheek These Features: 

• Gas & Electric iciuded 
• 2'i-Hr Security Guards 
• Lobby Intercom System 
• Ceramic Tile Baths 
• Air Conditioning Sleeves 
• Large Community Room 

• Laundry Room (coin op) 
• Storage & Carriage Rooms 
• Ample Off Street Parking 
• Equipped Play Areas 
• Walk to Beach & Boardwalk 
• Easy Transportation 

RENTING OFFICE OFF SURF AVENUE 
OPEN MON FRI 9-5 FM; SAT/SUN 10-5 PM 

2930 WEST 30TH STREET 
• r call 26IU5060 

SPEW MANAGEMENT CORPORATION 

erator test to be held June 18. 
The position (open competitive 

exam 20-907) ia open only at 
the State University of New 
York at Stony Brook. 

Candidates require three years' 
experience in the operation of 
o f f ^ t printing machines. 

Assoc. Accountant 
ALBANY—^An associate ac-

countant social services eligible 
list, resulting from open com-
petitive exam 24-447, was es-
tablished April 27 by the State 
Civil Service Department. The 
list contains 60 names. 

Give a pint of blood. 
Coll UN 1-7200. 
Make a miracle. 
You may not be dying to 
give blooG, but some day you 
may be dying to get It. 

Rockland Filing Closes May 18 S 

"ON THE WATERFRONT" 
Housekeeping Cottages & Motel 3 
days 2 nights on Cape Cod Bay. 
May thru June 18 & after Labor Day 
from $55.00 Motd Units (off 
Beach) with Pool, S45.00. Write for 
Free Brochure Season Rates Upon 
Request. 

LIQHTHOUSE COHAGES 
East Sandwich Beach 

East Sandwich, Massachusetts 
617-888-1267 

Unf'd Apts - Brooklyn 

CROWN HGTS - Modrn Hi Rise Bldg 

EBBETS 
FIELD 

APARTMENTS 
1720 BEDFORD AVE 

-Near all Schools 
—Museum & Botanical Gardens 
—Bklyn Ontral Library 
—Prospect Park & Zoo 
-Walk IRT & BMT Subways 
—Tennis Courts 
—Security Radio Patrol 
—24 Hour Security Guards 

1 Bedrm $224-$263 
(Some with Terrace) 

2 Bdrms $298-$3 l3 
(With Terraces) 

3 Bdrms $341-$358 
Gas & Electric Included 

NO RENTING FEE! 
Immediate and 

Future Occupancy 

Apply Renting Agent on premises 
Daily & Sunday, 10 AM to 5 PM 

or call 772-2100 

Your Capital Region 
CSEA 

Vision Center 
Extended Hours For Your Convenience 

Mon.-Fri. 9-5:30 Tue. & Thur. till 8 Sat. 9-Noon 

EMPIRE 
VISION CENTER 

16 Russell Road. Albany (518) 489-8575 

Services 
• Eye Examinations • in House Laboratory 
• Eyeglass Prescriptions Filled • Insurance and Union Vision 
• Contact Lenses Programs 
• Eyeglasses • Sunglasses • Industrial Vision Services 

We are conveniently located on the first floor of the Westgate Building, next to the Westgate 
Shopping Center with plenty of parking space in front. 

NEW CITY — The Rockland 
County Personnel Office has 
opened filing for three open 
competitive and two promotional 
exams until May 18. Tests will 
be given June 18. 

The open competitive titles are 
computer operator (exam no. 66-
485), probation of fleer (66-366) 
and probation officer trainee 
(66-326). 

The promotional titles are 
motor vehicle clerk at level I 
(74-523) and level n (74-522). 

LawroRC* C o u n t y 

UPSTATE N.Y. St. Uwrence County, 
240 acre fitfin, very good coaditton. 
Over 100 acres tillable, large house, 
large barn, $60,000. Cash but will 
finance part. Jean Beatty, RD 1, Win-
throp, N.Y. ( (315) 328-2193. 

Now York State 
Real Estate 

WASHINGTON CO. 1865 saltbox colo-
nial, vrrnd seclusion, LR, DR, stone 
fplc, kitch, IVi bth, 2 BR, 85 acs, 
barn & out bldg. $45,000. 

5 BR colonial, perfect condî  4 fplcs 
LR, DR, Lg kitch, fully insulated, sev-
eral barns, 5 acs plus pond, $77,000. 

Yrrnd nicely furn home on 3 mi lake, 
95' frontage, fplc, 4 BR, scrn porch, 
kitch, LR, 324,000. 

Lakefront & lakeview homesites start 
$3500. Robert Allen Realtor, West 
U k e Rd. Cotsavuna, NY 12823. 518-
692-7382; 692-2467. 

For Sale—Mirierton. N L Y T 

3 BDRM COLONIAL—new bath& eat 
in kit. Paneled—excel Cond—2 LR's 

carpet, all appliances—$37,500. N. 
Silvernale, Bkr. 518-789-4658 

For Sale—Dutchess Co. 

Vi ACRE—MOBILE HOMES converte4 
into house type dwelling Brick-Col-
onial style 2 Br, II/2 Bath, Kit, Wash-
room, Dr and Lv. c W-W Carpeting 
—2 car garage—screen house—hg. gar-
den shed. Must be seen to be appre-
ciated. May be seen anytime. Only 
interested people respond. Mr. 8c Mrs.. 
Joe A. Thompson, Clearview Rd., 
Wingdale. N.Y. 12594 

For Sale - Whiting, N.J. 
RETIREMENT HOME. Crestwood Vil-

lage, all appliance. Carpeting, 2 Bed-
room, Club House. Maintenance Free. 
Less than 1 year old. Underpriced. 
201-350-8306. 

For Sale - Orange County 
LOVELY 3 BEDROOM HOME, Kitchen, 

Dining Area, Living Room, Bath, En-
closed Porch. (Commuter bus to NYC. 
Stops at corner. Many Extras. Asking 
$33,900. Call 914-986-5904 Evenings 
and Weekends. 

For Sale - Albany 
TEN YEAR OLD BRICK TOWNHOUSE, 

2 large bedrooms, country kitchen, 
carpeted throughout, parking for 2 
cars, yard with view and fieldi at end, 
pleasant cellar, bus at door, right off 
Thruway and Arterial, 5 min. to 
downtown, low taxes, quiet. $17,900 
— evenings (518) 436-8640. 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSEPH T. lELLEW 
303 SO. MANNING ILVD. 

AUANY 1. N.Y. PhoB* IV 2-S474 

For further information con-
tact the office at County Office 
Building, New City, N.Y. 10956. 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persona 

seekins jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 pjn. Speoial 
hours for Thursdays are 8:30 
a.m. to 4 pjn. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-Spjrr..); State 
Building Campus. Albany 12239; 
Suite 750, 1 W. Genesee St., 
Buffalo 14202: 9 a.m.-4 p.m. Ap-
plicants may obtain annoimce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Elmployment 
Service offices can provide ap-
plications In person, but not by 
mall. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

SPECIAL! SPECIAL! 

S P R I N G G E T - T O G E T H E R 
FOR CIVIL SERVICE EMPLOYEES 

June 3-5, Friday Dinner to Sunday Lunch 

6 Gourmet Meals 
Cocktail Party 

Smorgasbord 
$ 4 5 0 0 

Per Pers. Dbl. Occ. 

Private Deluxe 
Accom. . TV 

ALL STAR ENTERTAINMENT 

PARAMOUNT HOTEL 
PARKSVILLE, N.Y. 12768 (914) 292-6700 

N.Y.C. D i r t c t W i r * : (212) 244-3610 
All Maior Credit Card* Honored 
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STATE EXECUTIVE COMMIHEE 

HARRT TANSER 

(Continued from Page 14) 
selor, editor. State Workers 
Voiee, ranlc and file newsletter 
with this program. Advocates re-
hiring lald-off worlcers, 30-hour 
workweek at current pay, $8,-
000 minimum, smashing Taylor 
Law. Fbr new leadership to imite 
unemployed, unorganized and 
oppressed to defend and advance 
Immediate and fundamental in-
terests. Socialist 40 years. 

G. GIRALDINE DICKSON 
(Material not aolmdtted) 

(Vet* for ThrM) 

Executive 
PETER J. HIGGERSON 

Worked for the State Park 
Commission 14 years. Including 
membership on statewide labor-
management parks and recrea-
tion committee. CSEA member 
14 years, serving as delegate, 
president, membership committee 
and human rights committee 
member. Was active in trade 
imlons. Veteran UJ3. Marines. 
Attended Farmlngdale, Nassau 
Community College. Cornell Uni-
versity labor study courses. 

CINDY EGAN 
Cindy has been active in 

CSEA since Joining in 1966. She 
was elected unit representative 
during her four years with the 
Department of Motor Vehicles. 
Cindy has also been vice-pres-
ident of the Division of Criminal 
Justice Services and has served 
on the division's negotiating 
team and safety committee. 

MARY CONVERSE 
I am employed by Allegany 

State Park & Recreation Com-

mission. Served as president of 
Southwestern Local for six con-
secutive terms as well as many 
committees such as: statewide 
insurance, labor - management, 
safety, affirmative action, nom-
inating, constitution and by-
laws. Have attended seminars on 
the Taylor Law and also shop 
stewards. 

JAMES WELCH 
(Material not sabmitted) 

GERALD PURCELL 
(Material not sabmitted) 

FRANCISCO DELEMO 
Francisco Delemo has been em-

ployed for three years at Utica 
State Office BIdg., and previous-
ly for DOT Dept. of Canals. 
Presently on Operational Nego-
tiating Team and constitution 
and bylaws committee, Region V. 
Elected delegate from Ft. Schuy-
ler, and union steward, Utica 
State Office Bldg. 

MARY MOORE 
My 12 years with CSEA and 

the Executive Department have 
Included extensive committee 
work l>oth on departmental and 
regional levels, as well as having 
held office within my local. As 
the inctmibent completing my 
first two-year term, I have en-
Joyed working with you and for 
you, and would welcome the op-
portunity to continue. 

Health 
PASQUAL MARTENIS 
(Material not sabmitted) 

ROBERT STELLEY 
(Material not submitted) 

ERNST STROEBEL 
Statewide I have served as sec-

retary to the PST negotiating 
team in 1969 (first year CSEA 
allowed to negotiate imder Tay-

ERNST STROEBEL 

lor Law.) With beginning of next 
contract, I was appointed chair-
man of PST team, a position held 
up to end of 1976 contract. My 
election to statewide Board of 
Directors was in 1969, and this 
is position I seek again. I am 
also chairman of Health Depart-
ment labor-management com-
mittee. 

nel through negotiation, legisla-
tion and litigation. 

JULIA DREW 
I have been employed by New 

York State since Jime 1973, and 
currently hold the position of 
Court Asst. I, with the NYS 
Court of CHaims. I was elected 
as Court of Claims president in 
1975. I am a member of the 
statewide Judicial negotiating 
team and a member of the Re-
gion IV downtown committee. 

(Vot* for Two) 

Labor 

GlEAWfl PUmCKIX nUNCISCO DBJOIO MABY M O O U 

Attorney; Board of Directors 
(two terms) chairman (Judiciary 

Bargaining - Labor - Management 
and court unification commit-
tees) ; vice-chairman (legal com-
mittee): member (Board of Di-
rectors charter committee: 
American Bar Assn. public em-
ployee law committee). Record 
and goals: continued forceful 
reiNresentatlon of interests com-
num to all non-Judicial person-

WILLIAM DEMARTINO 
Has served as Labor Depart-

ment CSEA representative for 
last two years; also president of 
Local 350 and Region n first 
vice-president. Believes board 
members should be active par-
ticipants in decision-making pro-
cess, providing specific input via 
proposals and programs. CSEA 
must develop participatory mem-
bership and develop common 
cause with other labor organiza-
tions. 

A. VICTOR COSTA 
A. Victor Costa has been a 

member of the CSEA Board of 
Directors for 17 years. He was 
a former second vice-president of 
CSEA; has served on 32 various 
committees. He was a Local pres-
ident and four-term regional 
president. He was the chairman 
of the restructuring committee 
and was instnunental in having 
the weighted voting for the 
Board, thus increasing represen-
tation. 

GENNARO FISCHETTI 
Mr. Fischetti has been a ref-

eree for the Workman's Compen-
sation Board for 15 years, a law-
yer for 26 years. He has served 
as delegate to the New York City 
Local executive committee, chair-
man of the law committee, con-
stitution and by-law committee 
and safety committee. He has 
been a delegate to statewide con-
ventions. 

JEAN TREACY 
Employment Interviewer in 

Labor Department for 13 years. 
Member of PST Negotiating 
Team for past two years and 
shop steward. Former reporter 
and editor for 13 years. President 
of Utica. N.Y. I.A.P.E.S. chapter 
and president of Whitestown Re-
publican Club. 

(Continued on Page 17) 
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WILLIAM DeMARTINO A. VICTOR COSTA GENNABO FISCHETTI 

GREGORY SZURNICKI 
Mr. Szurnlckl is president of 

the Kings Park Local 411. a 
member of the Institutional Unit 
Negotiating Team, co-chairman 
of Region I state affairs com-
mittee. and a member of Re-
gion I political action commit-
tee. He has served as Mental 
Hygiene Representative from Re-
gion I and as vice-chairman of 
the Mental Hygiene Council. 

(Vet* for Fovrl 

Mental Hygiene-
Region II 

DOROTHY KING 
Mrs. King is seeking re-elec-

tion as Mental Hygiene Repre-
sentative Region n to the state-
wide Board of Directors. She has 

JEAN TREACT 

(Continued from Page 16) 

KATHLEEN YUSCHAK 
Ten years as a section rep-

resentative—delegate from the 
Capital Region IV. social chair-
man of the local, seven years as 
treasurer of the local and served 
on the following committees: De-
partment of Labor, Labor/Man-
agement Committee; statewide 
Labor negotiating committee: ex-
am committee, statewide—co-
chairman, statewide grievance 
committee. 

ROBERT LATTIMER 
(Material not submitted) 

KATHLEEN TUSCHAK 

She has served on six Local and 
six regional committees and as 
a regional officer. Nonie has also 
received her region's President 
Award. 

(Vote for Three) 

Mental Hygiene-
Region I 

JOSEPH LAYALLE 
(Material not submitted) 

LYNN JUDGE 
(Material not submitted) 

ALLAN GENOYESE 
(Material not submitted) 

BEN KOSIOROWSKI 
Seeking re-election. We are on 

ROBERT LATTIMER 

the threshold of a "New Era" and 
I feel that every member should 
be heard. My goal is to give 
all employees proper representa-
tion for better living wages, con-
ditions, fringes and retirement 
benefits. We must attempt to 
activate the apathetic and stim-
ulate them to work for a bigger 
and better CSEA. 

JULIA DUFFY 
(Material not submitted) 

SYLVIA WEINSTOCK 
My experience in CSEA in-

cludes being secretary of the hu-
man rights commitee, secretary 
of the Admiristratlve Unit Nego-
tiating Team, chairman of Re-
gion I membership committee, 
member of board of directors 
and delegate from Pilgrim Local. 
I would like the opportunity to 
serve CSEA statewide. 

JOSEPH LaVALLE 

BEN KOSIOROWSKI 

Nonle has 14 years' experi-
ence with the LAW Department 
Local of CSEA and has been a 
Local officer for eight years and 
a statewide delegate for aU years. JULIA DUVFT SYLVIA WEINSTOCK O U O O S T 8ZUBNI0KI 

been a m«nber of CSEA for 
more than 23 years. She strongly 
believes in the rights of the em-
ployees. and that those rights 
must be protected. She was in-
strumental in fight to restore 
overtime pay at Creedmoor. 

RONNIE SMITH 
Mr. smith has been employed 

at WilloWbrook Developmental 
Center for the past ten years. 
He has been Local president 
since 1969. He has been a Men-
tal Hygiene representative for 
four terms. On the regional level 
he was first vice-president. He 
was chairman of the Institutional 
Negotiating Team for two terms. 

BARRY MARKMAN 
1971—Joined the CSEA. 
1974—helped found Local 446. 

and draft constitution and by-
laws: elected alternate delegate 
and officer of the local. 

1976—elected third vice-presi-
dent: appointed chairman of the 
political action o(»nmittee; mem-
ber of the grievance and labor 
management committees. 

Delegate to conventions: 1974, 
1975, 1976 and 1977. 

GEORGE BONCORAGLIO 
—^joined CSEA in January 

1973. 
—elected rehab representative 

to Local 446 in February 1974. 
—elected second vice-presi-

dent of Local in June 1976. 
—grievance committee chair-

man, February 1974 to Decem-
ber 1976. 

—^membership chairman. 
—member of grievance, labor 

management, human rights and 
membership committee. 

—delegate to conventions, 2-74 
to 3-77. 

JIMMY GRIPPER 
Mr. Gripper is president of 

Brooklyn Develcwmental Local 
447 and has served as a mem-
ber of the statewide ad hoc 
CETTA committee and the re-
gional constitution and by-laws 
committee. He is a member of 
the local's human rights com-
mittee, co-chairman of the Uni-
ted Fund campaign and Opera-
tional Services Unit negotiating 
team member. 

PATRICK FRASER 
Presently a vice-president of 

Willowbrook Local. Also chair-
man of the grievance committee. 
In the 42 months that Article 33 
has been in effect, he has per-
sonally helped over 521 employees 
to file and process their notices 
of discipline, and has filed over 
2,000 contract and non-contract 
grievances in behalf of employ-
ees. Presently seeking a second 
term. 

FELTON KING 
(Material not submitted) 

JO ANN POLISTENA 
MORELLO 

Have been an active member 
of CSEA since April of 197S; 
delegate to the convention Au-
tumn 1974; March 1977; union 
representative on human rights 
committee since 1974; served on 
labor management committee, 
1973; serve as community store 
committee union representative. 

(Cmtineed on Page 18) 
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STATE EXECUTIVE COMMIHEE 
Mental Hygiene-

Region IV 

DOROTHY KING 

(Continued from Page 17) 
Am involved with our grievance 
committee and newsletter com-
mittee. Continue as department 
representaltve. 

(Vote for Three) 

Mental Hygiene-
Region III 

CLAYTON WITHAM 
I am 51 years old. with an 

Associate Degree In Mental 
Health, and 18 years with the 
Mental Hygiene Department at 
Hudson River Psychiatric Cen-
ter. I have been regional ser-
geant-at-arms, and held various 
committee chairmanships. I am 
keenly interested in present and 
future working arrangements 
with the state, and continued 
representation by C8EA. 

JOHN CLARK 
CSEA member for 20 years, 

during which have served as 
president of Letchworth Village 
Local, third vice-president of 
Southern Conference, first vice-
president of Southern Region, 
vice-chairman of Operational 
Unit Bargaining Team, member 
of Mental Hygiene negotiating 
committee, and am incumbent 
Mental Hygiene representative. 

ROBERT THOMPSON 
(Material not submitted) 

RICHARD SNYDER 
Richard Ji Snyder is running 

for Region III Mental Hygiene 
representative. He has been em-
ployed at Wassaic Developmental 

PATRICK ERASER JO ANN POUSTENA MORELLO 

Center for 28 years, where he 
has been the Local president for 
14 years. Mr. Snyder has served 
as Mental Hygiene representative 
fdr Region III for 4 years, pre-

sently being the second vice-
president for this region. 

NICHOLAS PUZZIFERRI 
(Material not submitted) 

was Local vice-president for two 
years, president for more than 
11 years and, for the past two 
years, I have served as Mental 
Hygiene representative to the 
Board of Directors. 

WILLIAM DECK 
Mr. Deck has been a CSEA 

member for 18 years, serving the 
membership on the local, regional 
and statewide levels. Offices and 
positions held are: Marcy Psy-
chiatric Local president, Marcy 
Psychiatric Center Local griev-
anrce chairman, Region V Wel-
fare Strike Fund chairman after 
1972 strike. Mental Hygiene rep-
resentative, Board of Directors. 

PATRICIA MILLER 
Patricia J. Miller, candidate 

for Department of Mental Hy-
giene representative, has been 
active in CSEA for ten years. 
She has served as Local secre-
tary and for the past six years 
as Local president of Office of 
Drug Abuse Services Local 696. 
Pat has served on various Local 
committees and currently Is 
chairman of the Region IV fi-
nance committee. 

(Vote for Three) 

Mental Hygiene-
Region V 

LEON WILMOT 
(Material not submitted) 

VITO RIZZO 
(Material not submitted) 

JAMES MOORE 
Since 1973,1 have attempted to 

serve the membership to the best 
of my ability. Every month there 
seems to be new problems for 
the employees working in Mental 
Hygiene. If re-elected, I will con-
tinue to work with my fellow 
board members to find solutions 
to those problems. 

AUDREY SNYDER 
(Material not submitted) 

RAYMOND PRITCHARD 
I have been active In Local 

affairs for more than 17 years, 
serving on committees on both 
the Local and statewide level. I 

JAMES MOORE 

WILLIAM DECK 

CLAYTON WITHAM JOHN CLARK RICHARD SNTDER NICHOLAS PUZZIFERRI 

Public Corporations 
RICHARD HELMES 

(Blaterlal not wbmitted) 

JOAN LOWE 
(Material not mbmltted) 
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(Vote for Two) 

Mental Hygiene 
Region VI 

JAMES BOURKNEY 
(Material not sabmltted) 

He has also beetf qresldent and 
board member J of t h e ' ^ ^ t Sen-
eca Developm^tal Center' Loca;^ 

Motor Vehicle 

PATRICK TIMINERI 
(Material not submitted) 

THOMAS MCDONOUGH 
Mr. McDonough served as ex-

ecutive vice-president of CSEA 
for two years, including six 
months as acting president. For 
12 years he has been chairman 
of the Administrative Unit Nego-
tiating Team and a member of 
the Board of Directors. He was 
president of the Motor Vehicle 
Local for 15 years. 

TANYA HARTER 
(Material not submitted) 

CHARLES PERITORE 
—employed by the £>epartment 

of Mental Hygiene for over 30 
years. 

—war veteran. 
—statewide Board of Directors 

—2 terms. 
—president of Craig Local 405 

several terms. 
—member of Local 405 execu-

tive committee for several years, 
—active in region affairs. 

WILLIAM McGOWAN 
Mr. McCtowan is currently ex-

ecutive vice-president, of the 
CSEA. He has served as president 
of Western Region VI, fourth 
vice-president of statewide 
CSEA, and a member of the 
Board of Directors representing 
the Mental Hygiene Department. 

budget and membership com-
mittees. 

Public Service 

RERN^RD DWYER 
^Sw^^r ijHTbeen emi 

i ln^Off lc 
. ^ t i K a o 

iiiSl^teoo: 

Alt' 
In^the-All 
I S ^ c p fm, 
completing 

employed 
Office of PubUc 

years. He is 
•nd term as 

Department of State 
JUNE M. SCOTT 

(Photo not available) 
Housewife until entering state 

service five years ago with the 
Education Department. Member 
of CSEA since entering state ser-
vice. Treasurer of Depu'tment of 
State. Local 689, since 1976. Be-
came actively Involved in CSEA 
since becoming treasurer. Pre-
sently attending a course on 
Labor Studies at Russel Sage Col-
lege, Albany, New York (spon-
sored by Cornell University). 

MARGARET LANCIER 
(Material not submitted) 

Tax & Finance 
CURT GRASS 

(Material not submitted) 

E. JACK DOUGHERTY. JR. 
I have served on regional 

committees, negotiating commit-

E. JACK DOUGHERTY, JR. ^̂  
09 

tee, statewide salary committee ' 
and many tax Local committees, (e 
Presently I serve as Tax Depart- ^ 
ment representative, chairman of 
the directors personnel commit-
tee and a member of the PST 
Negotiating Team. I have served 
as your Tax Department repre-
sentative the past six years. 

department representative to the 
State Executive Committee. (Transportation and Univendty candidates next week) 

Social Service V o t e O n State Contract 
(Continued from Page 3) 

Permanent SG-9 Employee 
Promoted to SG-11 

3-31-77 salary $8,775 
plus increment 362 
base for year-one $9,137 

Increases 
5 percent or $500 500 

$9,637 

396 
$10,033 

promotion to 
SG-11 (increment) 

10-1-77 increase 
4 percent or $400 400 
3-31-78 salary 
plus partial increment 
base for year-two 

increase 
5 percent or $500 

$10,433 
180 

$10,613 

531 
$11,144 

ALBERT MEYER 
Having worked for, studied and 

taught government, I believe only 
a fighting union controlled by 
its members can defend govern-
ment workers in this period of 
assaults against their standard 
of living. For a living wage, bet-
ter working conditions, the 30-
hour work week; against racism, 
sexism and the Taylor Law. 

ED SHERRY 
(Material not 8ul)oUtted) 

JEAN MYERS 
Jean has been a State Em-

ployee for 22 years and has been 
active in CSEA for most of that 
time. She has held Local offices 
of secretary, treasurer and dele-
gate. Presently a DMV floor rep., 
on the regional political action 
committee and the Local consti-
tution and by-laws, grievance. 

KAREN WHITE 
(Material not submitted) 

"Without exception, employees 
will receive significant salary 
increases on promotion despite 
the fact the salary schedule will 
not be adjusted. 

"In the example without pro-
motion, after one year the em-
ployee's basic annual salary will 
have increased almost 24 percent. 
In the example with promotion, 
after one year the employee's 
basic annual salary will have in-
creased almost 27 percent. 

"Finally, a question was raised 
concerning the average salary in-
crease over the life of the agree-
ment. We calculate such average 
increase to be approximately $1,-
635. The minimum increase over 
the life of the agreement is $1,-

Wiiiiam McGowan 
(Continued from Page 20) 

reach, 
"I pledge that if I am elec-

ted, I will devote my most 
strenuous efforts—at the ne-
gotiating table and at every 
other appropriate occasion-
to achieve these goals, I 
will certainly appreciate the 
support of every member of 
the CSEA who believes in 
these goals." 

400; the maximum increase Is 
$5,200. An additional cash pay-
ment averaging $455 over two 
years will occur if employees 
elect the vacation buy-back op-
tion. That option is worth an 
average of $217 in the first year 
of the agreement and $238 In 
the second year. 

"I hope these explanations are 
helpful. 

Sincerely, 
Donald H. Wollett" 

Name interim Head 
Of Jefferson Local 
As Percy Resigns 

WATERTOWN — Peter G. 
Grieco h a s been des ignated 
inter im pres ident of the J e f -
ferson Local of the Civil 
Service Employees Assn., succeed-
ing Eleanor S. Percy, whose res-
ignation resulted from her trans-
fer to a state employee status 
as a result of the state's take-
over of Watertown's city court 
where she is a clerk. 

Mr. Grieco will serve until 
election of officers this month. 
He had been the Local's first 
vice-president. He was also 
named the Local's representative 
to statewide CSEA Board of Di-
rectors meetings in Albany. Ms. 
Percy had been Jefferson Local 
president for nine years. As a 
state employee, she is not eligi-
ble for membership in the coun-
ty Local, but has transferred to 
the newly organized Region V 
Local and is serving as its tem-
porary president. 

Ruth A. Van Epps, Angle N. 
Dusckas and Malcolm H. Bretsch 
have been named to the nom-
inating committee to pick a slate 
of officers for presentation to 
the Jefferson Local membership. 

A dinner for Ms. Percy will also 
be held in May, with the ar-
rangements in the charge of 
Betty N. Rosecrans, Richard J 
Grieco, Shirley J. Richardson, 
Marsha C. Copix)la and Ross K. 
Bretsch. 
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Kenneth Cadieux 
Mr. Cadieux, whose name occupies the first position 

on the ballot, has been a civil service employee for 
26 years. 

For four years he has served as a member of the 
statewide Board of Directors in his position as chair-
man of the statewide constitution and by-laws com-
mittee. He has been president of the largest unit of the 
Civil Service Employees Assn., with 3,000 members, for 
ten years, and has consistently negotiated for contracts 
averaging 11 percent salary increases during his 
presidency. 

Other positions Mr. Cadieux has held in the CSEA 
include being a board member for the Nassau Local 
for 13 years and a delegate to state conventions for 
10 years. He has also served on numerous state, re-
gional and local committees. 

Mr. Cadieux is very knowledgeable on state and 
county problems, has lectured on collective bargaining 
and productivity at various colleges, and is a member 
of the American Society for Public Administration. 

William McGowan 
"Bill McGowan doesn't always say the popular 

thing, but he never fails to say what he believes is the 
truthful thing." 

So said a supporter two years ago when William 
L. McGowan was the successful candidate for execu-
tive vice-president of the CSEA. 

The description remains completely appropriate 
today as the 52-year-old straight-talking electronics 
mechanic, on paid leave from the State Mental Hy-
giene Department's West Seneca Developmental Center 
in Erie County, campaigns for president of our state-
wide organization. 

"When I was elected executive vice-president, I had 
no Intention to use it as a stepping stone to the presi-
dency," Mr. McGowan said recently in a letter to mem-
bers of the Statewide Board of Directors. "On the con-
trary, I had hoped that In the number 2 position, I 
might help correct many of the problems of the CSEA 
which I had had the opportunity to observe while serv-
ing In various official capacities earlier In my career. 

"Instead, I have experienced such complete and 
utter frustration that I conceive It to be my duty and 
responsibility to seek the presidency in order to restore 
leadership and direction to our union." 

"I will see to it that communication will be open 
between Albany headquarters and the membership. 
Members will be kept Informed of all matters which 
relate to their welfare," Mr. Cadieux said. 

He is an all-round public employee who can handle 
problems and help you solve them. He will make the 
CSEA what it should have been all along: the greatest 
public employee organization in the world, responsive 
to Its membership. You can count on him to get the 
job done. 

KENNETH CADIEUX 

McGowan knows something about duty and respon-
sibility In the CSEA, having occupied Increasingly im-
portant positions in the organization during the past 
16 years. He has been president of Western Region VI, 
fourth vice-president of statewide CSEA and a member 
of the Board of Directors representing the Mental Hy-
giene Department. 

He has also served as Local president and Board 
of Director Representative of West Seneca Develop-
mental Center Local 427, chairman of the Local's griev-
ance committee and chairman of the Mental Hygiene 
Presidents' Assn. He was chairman for five years of 
Mental Hygiene's negotiating team and has also been 
chairman of Mental Hygiene's labor-management 
committee. 

Mr. McGowan views the re-establlshment of lead-
ership as a primary plank In the platform on which 
he Is standing for election. 

"But I say, as I've said many times before, that we 
need to open—and keep open—the lines of communi-
cation among all the membership so that everybody 
can be Informed of our problems and can help In ar-
riving at their solution. 

"I view job security and Improved promotional op-
portunities at every level of state and county govern-
ment as inherent goals that we must always try to 

(Continued on Page 19) WILLIAM L. McGOWAN 

THEODORE C. WENZL 

Theodore Wenzl 
My goal Is to keep CSEA Number One. With this 

always In mind I will act as forcefully and effectively 
as possible In meeting and resolving the many problems 
and Issues facing CSEA today as well as those matters 
which will emerge In the future. 

At this time In the state^sector, the establishment 
of an updated realistic single salary schedule with In-
crements Is of paramount Importance. As a solid union 
with voter power, political power and—yes—strike 
power we can put It all together and get this Job done. 

In the county and school district sectors, constant 
effective growth Is the order of the day. We must con-
centrate on achieving growth In all sectors. 

Related to our growth activity is the always-pres-
ent need to ward off the competition from rival unions. 
We will continue to maintain and Improve our successes 
In this vital area of activity. 

Under the Taylor Law as It now stands. It all bolls 
down too heavily on the side of the boss dictating a 

settlement. I am for full agency shop and the right to 
strike. There should be lesser penalties on the workers, 
and penalties on the employer should be spelled out so 
that they are equivalent in hardship to those imposed 
on the employees. 

Among other things, I will make every effort to 
speed-up the establishment of meaningful career lad-
ders, to get real affirmative action, to stop the breaking 
down and contracting out of Mental Hygiene Depart-
ment services, to stop the curtailing of the Drug Abuse 
Program, to center the OSHA Program back in the 
state, and to guard against the CETA program eroding 
the Merit System provisions for present employees. 

Finally, I have always been and will continue to 
lead this union In having meaningful rank-and-file 
Involvement In all of Its affairs. 


