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New York—UE Sylvania v«ork'-_.
ers won WSB approval of pay in- -
creases of l‘rom nine to 16 cents

ere . . .

» by petltwumg the board pressur-
ing the company and by eendmg a

delegation to the WSB in W’lbly

"ington. ,
- * * K

Tiffin, Ohlo-——aEmpIovees of tIIL:':. :
General Electric have begun an ex< .

tensive campaign against layoffs
© and are enhstmg the help of the
c.ommumty
R cx kK
" New. Yurk—--\ 315

At Espey Mfg. Co. a pay packa;,e
<atalling 14 l/z, cents an hour retro-

'a(.ln'e to July 1.
* K K

‘Wa_lshin_g't‘on, D. C.—In the first
test of the Taft-Hartley Act’s pro-
visions that a union is liable for

~* ~damages on an unfair labor prac-

. tice charge by an employer,- the
- U. 8. Supreme Court has unani-
mously ruled
Longshoremen's &

men’s Union (Ind.)

Warehouse-

lumber firm. The firm lodgéd its
. charges on the basis that its ‘em-
ployces refused to cross an ILWU

_ plcket line outside its p1opertxes
o LA IR ¢

Tokyo — Gencml Rldg‘\\d} re-
ported some candy missing from -
his office. 'The suspects—two pri-

vates first class and a corporal,
the latter twice-wounded in Korea

—were husted. All were members
of the Allied Commander’s honor
guard.

" Then I 'took sever al more to give
tlu. other boys.
X x Kk

Washmgton D. C-——-I\Ianulactm' Iy

crs of war materials- milked the

. U.’S. Government and the Amer-.
- jean people of §7 billion in the -
. Mrst. year of the. Korean War b\"..,

price- a,ougmg*, necor dmg‘ to antan-
.alysis prepared for the Pentm,my

L

the Inthernational

week  strike
-broug'ht membérs of UE Local 430

must -pay .
$750,000 in damages to ain’Alaska

“ of the Works and more production
cut-backs seem to he in the ofling.

’ t said he saw a - ‘
One suspect s The full resources of the local .

2 hox of candy on the General's fil-
-7 ing cabinet, “T was a little hungry -
- and lifted the lid and tried a piece,

SCHENECTADY, NEW YORK f

o

Friday, January 11, 1952

Pctmons addrcsscd to thc W age Stablluatlon Board are NOw bcmo circul-

| eILd.nlthc Schcncctady'VVorks

rIhc

call for prompt approval of thc 3.58

gencral wage increase offered UE and 59 other unions by General Electric.

- We,

Petition In ¢ l *

TO MR. NATHAN FEINSINGER CHAIRMAN

" NATIONAL WAGE STABILIZATION BOARD
WASHINGTON-—25 D C.

the undev51gned are members of Local:

301 Unlted Electrical Radio and Machine

Workers of America (UE),
fore it the Wage agreement reached between'

Your Board has be-

-our union and the Gerieral Electric Company.

While the amount of .the wage increase-is

small compared to our needs most of us are
desperate in trying to make our family budget
meet with the high cost of living and taxes.
We ask prompt action in approving our case
in the full amount that has been negotiated

and mth the effectlve date that has been

agreed upon.
NAM\E.- |

#ADDRESSC':

CITY

¢ mmtantly

Umon Spm‘s Pmtectmn
Of Job Rights In Lay-offs

anttmpate work shortages and, by -
better planning, avoid or reduce -

Lay oﬂ':.-(.ontume (o plague _l).lllb

“are being mobilized to deal with

the problem. The local insists that

suitable jobs be found where neces-

sary without undue loss of time

and strietly in line with seniority.

An Assistant Business
Fred Sheehan, has been assigned
full time to deal with placements,
upgrading, .dismissals and
plobleme arising out of layofls.

~At the sume leu
after munugement to

other

Lho Loml 1~, "

them. Largely because of this in-
sistence, GE annourced well in ad-

vance that it intends to move its’
paper-covered cable opelatlone out .

of Schenecbady

"UE Stewards are (.omph,tmf, a
 survey .of those ‘who would be af-
Agent,

fected by the move. REach work-

er’s classification, seniovity, wage
" rate.and average

earnings ave
noted with a view to prompt trans-

~{ex to suitable work at smtablc___
pay. ;

(Continued on Puge 3

“No general wage increase

-has been or will be put into -
.effect 1 in any GE plant, UE or

IUE, until the WSB gives ap- -
proval ” the UE-GE Confer-

" ence Board this week notified .’
. UE 301. At press time the

WSB had not acted on any of:
the 60 GE. agreements. -

It is up to the UE member-
ehip'to get the WSB to act. .
The IUE, for all its boasted
pull with the board and its

- fast acceptance of GE's terms -

back in September, is helpless
because of its avowed support
of the wage freeze. If IUE
were genuinely interested, it
would demand that the CIO
get off the board so that
Workers could get 1ncreases,

- not freezes.

- Money N(,eded
The UE petition to the

" board calls the five to eight
~cents “small compared to our

needs” but says the people

- need the money in view of

“the hlgh cost of living and
taxes.” |
" The delay malkes it increas-
ingly questionable whether
GE made its offer in sincerity

~or in the hope it would be

stymied. by a board which is
bossed by GE’s Charles Wil-
son-and loaded with company-

~minded ‘AFL and CIO offic-

ials.. ~ °
But ueither GE tlu, IUE
nor the wage Ireew beard will

‘hand workmg men and wom-~

en the. money and worlnng "
conditions they require for' a
better life, On the contrary,

only by fighting GE, by elim-
.inating TUE dlbl'uptlon, by .
- ending the board and the

(Continued on Pug‘e 3)
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The lUF-ClO lv.uling clique
inas alréady begun laying the

groundwork for its sell-out of

the wage fight in March. It
did this in the Dec. 31 issue of
the IUE-CIO News.

Diseussing the wage demands of
the steelworkers,
are worried that UE will ask GE
and Westinghouse for more money
i the -steelworkers get . what
they're after. |

The position attributed to UK 1n
the newspaper
a qpreneral wage inerease  of 1)
cents an hour, “then the UE as i
result should get 15 cents {rom
-GE and Westinghouse.” (Is that
bad?) . .

The TUE theh rushes to the aid

of the two piants of the electrical

industry with some figures. These
figures make the point that the
‘-\leul\\'ml\u s ‘would get little more
on A puu.cnld;.c -basis - than - GE
workers  received and that a

prreent wage inerease would cateh

ul(-(inc 1l workers up to steelwork-

B L o ¢

I's the “eateh-up™s
the hasis for [UE’s 1862 sell-out?
Muvray has frequently stated that
Ctthe steel union is simply seeking
1o “eateh up” It is a formula de-

the TUE cditors

ix that if stecl gots.

creopener. It will

formula to be

wage,

keep '( the
and the Wauge Stdbllmdtwn Poaxd
in power,

-;i;_;nl'ul to

UR's position un wage ne[,utn-‘f,'
- tions, unlike the position. attribut- -
-CI0O News, is

vd t¢ it by the IU
to- draw up ‘demands hased on the
needs of its members and not un
what some other union-is asking
for or getting. At the same time,
Ul regards any wage victory by
any union as a shot.in the arm in
its own negotiations.
supports the wage struggles of all
workers, including of course, the
steelworkers,

UK will cheer for the mine work<
“ers’ when they. go into negotiate

at the very time of our own wage
give support
where needed and as best it can;
Will the 1UE try
the UMW demands as it is now
trying

1

Lric and Wostmghuuqe K

The TUE leaders, like this yéa_r-’-s‘

presidential candidates, have start-
ed theik campaign early.
too ‘carly for GE and Westing-
houxe workoers, 1eg‘ndless of un-
ion affiliation, to begin closing
‘anks and gil‘(]ing‘ for a real fight
for real bennﬁts - '

‘\-

freeze

It therefore

VIOLAT

to tear down'

to undermine the coming.
wage strugeles” with General I}lec

It is not

UNION GAINS NEW
JOB OPPORTUNITY
'FOR NEGRO WORKER

- When Earl Page, who had three
years scrvice at  common  Jabor

rate, failed to get an opportunity '
| _who were denied haliday pay for

to work on machines, even though

.new men were hired for ‘machine

work, the Unién charged discrim-
mdtum against this Negro worker.

~Action by Local 301 lEbUlted in
Page;, whn worked in Gas Turbine
49, g;ettm;, the opportunity to work
‘at a higher rated job. - First he
had an opportunity on the second

shift and is now working on mill-

ing machines

HALT RATE

JONS
AT MALTA

on the ﬁrst shift,

- Atlempts by the Company “to -
chire new employees .at a rate 18+

cents below the established gen-
erul maintenance rate at its Malta
plant have been halted.
hired and classified as special la-
bor at 17 cents less an hour, have
been  reclassified
assured the Union that four new
employees would be hived at the
general maintenance rate,

\'ip;uruus action l)\ " the JUinijon

< has resulted in the satisfactory ad-

justment of 4 wide variety of
grievandes  centeving
striet enforcement of UE contr: et
provisions. Though there has been
a marked improvement in griev-
ance  settlements, Union  oflicials

boint out that GE is still mueh too

laggird in giving -prompt and ef-
feetive consideration to
sibmitied. |

Among some of the grievance
adjustments in lvc'vm wuvks Ve
the lollownm' '

| J. Marinueedy o Class “B"-ma-
“ chine repairman in- Turbine doing

A" work, was upgrnded after the

foreman said there was no open-

~ing for him.® The union won.the
case at management level, |

i
b ke et o b

__Though he had attended safety
school and been led (o believe by
his foreman that he would be up-

around the

Il‘l'w ances

. to_Sept..

grided one step to Welder-Hand-

Ave, Robert “Barnes in Turbine 27;
was wnable to wet any action. Un-
ion action secured the: .lddltlon.ll
step and an additional six cents an
hour. :

1

\JLLu. itoseries of prievances in

Bldg, 2738 on effective dates of onc

step inercases, Loeal 301 has won
O} c-}mng‘u in policy from the com-
pany “that in the future a one step

increase will be given at the time

of reclassification.” Tt is expected
this will eliminate grievances in
the future on upg'raclmp: oi creet-

‘ 01‘5. -

——————————— o

Sonu, retent 1‘etr0m.t1\t puy cls-

s Inr erectors, that were won be-

fore this policy change, included:

. Conrad Borra; upgraded from “RB"
“to *A” drector, recpivecl, back pay .
J..Whelan. wn'n,..d---
back pay lrum the time he was

-3, 1951,

tran:.fu-red l‘rum ‘B” to “A” oreet-

. (.\.“ .
or.,  Clyde -

hr:;‘". P b e

Eckstrom's

classification was made effective
Dee, 10, 1951.
A group of carpenters in Bldg.

000 doing A” and “B” work for
the past two years were given no
step adjustment in-all that time,
Immediate raises for all were won
by the Union. " The men were; S,
J. Bedits, A B. Evans .md ﬁ. A,
T‘arch '

e wmwt v b w e

A retroactive raise of five cents
to the first part of October was
won for Rulph M. McNamara, an
operator in Control Bldg. 81, when
the Union insisted on strict en-
forcement on transfers provided
in Article 10, section 2, part 7 of
the UE contract.

L SR

Turbme 49, though working on a

4

“DEMANDED FOR
CLEANING WOMEND

Two.men

and  Bldg., 41 .

" new "B

Holton, an - mspu.tur An (m.s

H@HDM PAY

Pdl‘t time office eleaning women,

‘.Chnstmds and New Year's, a day
:they would ordinarily work, have

~_had their case taken to the GE top.

policy ~committee in York
City.

If their demand is refused, Leu
‘Jandreau, business agent, has an-
nounced that Local 801 will pluce
‘their demand for holiday pay in
arbitration, |

‘There are two groups of clean-
ing women, One group works
Monday, Wednesday, Thursday and
Friday. The other works Monday,
Tuesday, Wednesday and Friday
It is the latter group, Local 301
insists, that is entitled to holiday
pay for what would be a regular
work day. -

Jandreau pointed out that * “ins
afmuch as Article IX of the con-
tract, unl‘, takes exeeption on Toli-
~day pay for continuous process

New

_employees,” there is no question.
in the mind of Local 8301 that d@

nial of holiday pay in this case is &~
contract violation and-the Union
will exert every effort on both the
local and national level to see that
it is paitd.

Contract

job rated as I was not given
the job rate by his foreman. The
Union won thL proper rate, effect-
ive Nov, 19, 1451,

Approximately %45 each was
won for John Hand and John
Walsh when the Union won retro-
active pay for changes in rates on
Dec. 19, 1951, The two sheet met-
al workers, in Gas Turbine {4,
charged a violation of contract.
Settled at management level, the
back pay was based on a $1.595
rate from April 9, a .$1.65 rate
from May 7 and ‘t\l 75 from Aug.
6, 1951,

A one step  increase, effect 0
Dec. 24, 1951, was won for PetR
Link, a mzu.hlmst he]pvr in Tur-
hine 273. Local 301 maintained
that the responsibility of the help-
er in operation. of the 40’ boring

~mill- was-such-that it sheuld have -~ -

a different ~classifieation -and a
! ‘

hlgher JOb rate. o

"'i:riclljay. January 1, I952

“ing GE’'s top oflicials, President

- not go over

“only between .20 and 25

~mietal alloeations Lor eivilian goods
by 50 pér cent in the first momhar .

~ work of millwrights.

‘Ulu Local 801 dis¢overed that actu-

~the company's. objective is to have

~in the

‘rate that helpers wore scekinp

. kE

o
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7 The “guns vs. butter” program  of
of GE's Churles Wilson, now De- vision of Placement
fense Mobilizer, has a large part ployment Insurance.
of the country up in arms includ-. Alarmed by this prospect, six

and Unem-

Ralph- Cordiner and Chairman of - Senator Herbert H. Lehman pledg-
the Board Philip D. Reed.

Wilson had promised that every-
one not in the caviar class would
have to give up butter altogether
to make wuay for guns. This did
with Detroit’s 120,000
unemployed, most of whom are out
because of metal shortages for

other metals” for something be-
sides guns, The AFL building

ers out of work because steel is
being stockpiled for the mzhtm‘..
'I‘ne] electrical manufacturing in-
dustry. also looks for a sharp de-

" non-military goods. The mayor cline in production for the same
and the governor of the state reason, says the N. Y. Times of

packed their bags and hurried to Jan. 2. - o c:‘
Washington to put in a beef The “guns vs: butter” formula
against guns in place of butter.
Even Cordiner and Reed of- Gen-
cral Electrie didn't like the idea of
more drastic priorities for war pro- ..son made it clear

well or better, in the future. Wil-

duction. “the pmpk have too much money”
At GE’s annual press .confer- dictum. On this point, GE’s Car-
ence,  Cordiner pmnted out that - diner and T{ved apreed, both pre- .

percent’
of GE prodlutmn is tagped 1'__or_‘_‘ ‘mot to mention taxes. \
defense. Wilson’s, threat to  cut The nation, said Wilson a t‘-(-.iv
‘_(II\H .mn, iy untmmg a period of
| “severest pineh’”  The pineh I5 on
wapes and living  standards,” not
an pmhh and prices.

)1952 would of course mean prn-
ductwn cut-backs  and sweeping.
layoffs in GE. |

The artificially .urfmg.ud metal
shortages will cause an 11 percent

sure on Congress for civilian pro-
“duction is a “must” for every un-
teap in unemployment in New  ion, and every association of small
mk qmte in tho first six montha busmessmen and plotebslonals.- ‘

@PENN@S W@N

(¢ om,mucl from P.agu 1)
freeze can
ahead with collective l).lrg 1in-

BV HEE‘PERS N mE‘[‘he tens . of thouscmds of

UE members who last month
demonstrated * against . the
wage. freeze in flont of re-

The Umon has changued what ap-
peared to bé a dead end road fov
millwright helpers, A group uil
such  helpers recently requested
that - their pay be -adjusted up-

Bust Schenectady petition now in
wards, since they were doing the

the Works will accomplish
more than-all the wire-pulling
by IUE puppets.

The UE

Upon h‘mdhng' their grievance,

ally there are approximately twao

millwrights for every helper and the pe‘utmn

hut one millwright for each helper
future—eliminating  any
Simees for helper upgrading in
(\ foresceable future.

These helpers will now have an
apportunity for increased earhings
as a result of the Union winning.

ELECTRICAL UNION NEWS:

UNTTED BLRCTRICAL, RADIO &
MACHINE WORKERS OF AMERICA
- Becheneclady GK Local 301 UR

Published by the Editorial Com.
" Ass't Recprding Secrotary..._Frank D'Amico

. Traosuror maem- . Honry Kaminak!
agreement that the helpers will \é!co-l’trlmldgnt ----------- stnhph 'g‘mgulno :
L . ng- SoLrolary cveee-o ohn I, Greon | .
-have--the -opportunity -to-work~as-- -Eiol‘;?%?‘f_.__g_____{r_____;;‘-_- wmi:ém Koty |

el Indat 10 iy sn | 0 op Steward ... Jamos Cognetta
machinist-machinist repairmen Bosinois Agonyord =----- lamos Lounetta

wluuh pays the higher millwright

301 LIBERTY ST. . SCHENECTADY, N, Y.

'52, according to the State Dij- - -

Now York City Congressmen and

ed every effort to get steel and.

trades reported 22,000 steel work-

~does not mean that those workers
in arms manufacture will eat as

in his fanmm

dulmg hlg‘hpr prices und mﬂ;ltlon,f

)
)
ol

"~

) - """‘n‘ ’f‘l S‘f‘q‘\

(ONGRESSMAN DRIPP_

It has b_(-c:ome clear that pres-

the people 80 |

wlonal offices of the Wage
Stabilization Board and the.

301 Dxecutlvo
Board urges everyone to sucrn_-

1A
{ i

b‘ll

‘.'Geritlemen, this time we have the perfect bill. It evern outlaw-
- the word wagea."

Union Takes

Steps To
Protect Job Secunw

(Continued from Puge |}

Ml:dn\\’hllt',‘ women with March,

L343 service have been laid off in

Industrial Contrel. A drastic cut-
back in Magnetic Switeh — from
10,000 unitis a-week to 4,000 —- has
aflected the jobs of 85 women and
iyve men, men being laid off with
December, 19438 service,  women
with March, 1943 service. This
points up the importance of the
union's tight to protect women
workers against GE’s discrimina-
tory policies.

Although’ the company is wi

against “bumping” and is reluet-
~ant to find work for people at their

former eurnings, the Local is wag-

ing a stubborn, often successful,
fight on behalf of the membership
Fred. Hheehun, whose desk is the
clearing

house for layoff and
transfer cases illustrated both the

 uttitude of management and the
Local's

fight by citing dockets in
front of him,

| Long Service

Sheehan pomted to the case of

W, (‘olllm, a ivire- cuttmg' ‘operatorr -
with 88 years service,

Collins was
told to take a week's layoft ;md re-
port back as a degreaser at less

“Cotiipany to” yield.

pay. The Lo_cal advised Collins to
stay on his job and~was able to
wet him upgraded to another job

- without any lost time,

Three coil winders in Bldg., 89,
M. Andryezeyk, G. Camp -and D.
Rossi, were told there was no more
work for them on days and that
they would have to take third shift
dobs.  This was unsatisfactory to

‘them and the union lined up nine

day shift jobs for them at their

‘tormer earnings, .
The case of Martina Mang'o, an

assembler in Bldg. 69, serves to il-
lustrate supervision’s some times

callous attitude toward employecs.
‘Mango was told she would have
to take a job which she could not

aceept because of a skin' condition.
Her ailment was contracted in the
service of the company but this
cut no ice with supervision.” The
union intervened and gat her sat-
isfactorily placed.

Sheehan emphasized that it
takes a stubborn fight to get the

poor management, reckless hiring,
speed-up” ware factors in-curent
layoft's. : o

" 'He said that



