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CSEA Families

Union involvement is a family affair for many Civil Service Employees Asso-
clation members. Some, llke CSEA president Willlam L. McGowan and his
wife, Jeanne, have worked together at the same location. The Leader this
week, though, is spotlighting union members who have achieved recognition
through activity in separate locals,

— See Page 14

GET ROADS READY FOR WINTER

(Leader photo by Ted Ihplnn)

In a scene duplicated throughout the state, this New Castle highway department crew works to get
town roads in shape before freezing weather makes the job impossible, Asphalt cannot be laid after the
temperature drops too low, so these men are braving the late autumn chill to repair this road near
Croton Lake in Westchester County. Workers are Art Bueli, Rock Pugliese, Nick Accetta, Angelo La-
Vecchia and Bobby Thompson. Wanta bet they'll have a fresh supply of potholes by spring?

Not Dumping Patients, Says Governor

TOIA FREEZES

STATE

ALBANY—The Civil Service Employees Association has
blasted the immediate freeze on state hiring ordered late
last week by state Budget Director Phjlip Toia. CSEA presi-
dent William L. McGowan charged that most state depart-

Don't Repeat This!

GCOP Weakness
In City Hurts Its
State Ambitions

The condition of the Re-
publican Party in New York
City is becoming a problem
for Republican leaders, par-

(Continued on Page 6)

Flaumenbaum, Garey Tiff Over Mental Hy

HEMPSTEAD — His face
flushed, Gov. Hugh L. Carev,
glowered at Irving Flaumen-
baum and said in a voice
tense with emotion, “to state that
we are dumping mental patients
is to give the impression that
we don't care. We have increased
budgetary commitment for men-
tal care. We are putting the

Fourth stop on CSEA president Willlam L. McGowan's statewide tour to meet
with rank-and-file union members was Capital Region IV on Nov.
divided his 15-hour day between the Thruway Motor Inn near the State Office
Campus and a meeting room in the Empire State Plaza. Mr. McGowan, left, ac-
companied by his secretary, Jeanne MoGarry, at left of table, talks with SUNY
at Albany Local 691 president Mary Jarocki, seated at right, and, standing from
right, 0. D, Heck Developmental Center Local 445's Harry Ahigian and John Des-
Roches, Region IV first vice-president Jack Dougherty, Tax and Finance Local 690's

money behind the patient. We are

accepting the responsibility for
the mentally 11"
Eefore a “town meeting” at-

tended by 300 people in Hemp-
stead Town Hall Dec. 2, Mr.
Flaumenbaum, president of the
Civil Service Employees Associa-
tion's Long Island Region I, had
accused the Governor of "“dump-

Ing mental patients not prepared
to go out into communities.”
Governor Carey did acknowl-
edge that there had been prob-
lems in communities on Long
Island where released mental pa-
tients had been placed. There
might have been “too much of
an accelerated demstttutmnali?a-
tion of patients In the past,”” he

(Leader photo by Ray Hoy)

CAPITAL, Cei!TRAL REGION MEMBERS MEET WITH CSEA PRESIDENT

Lee Johnson and SUNY at Albany’s Jean L. Harvey.

29, when he

said.

Defending his record, Gover-
nor Carey said he had “person-
ally seen mental patients huddled
in the doorways, staring vacantly
into space"” in Long Beach and
that he had reorganized the De-
partment of Mental Hyglene
three times during his adminis-

(Continued on Page 8)

location of West Seneca, are suburbs of Buffalo.

ments and agencles are already
severely understaffed and that
the overall level of services to the
general public is deteriorating
rapidly.

Mr. McGowan, saying the only
bright spot In the situation is
the fact that no current em-
ployees will be laid off,” charged
the Carey Administration with
“allowing the levels of service to
the taxpaying public to reach
new lows" and suggested the just
announced hiring freeze is a po-
litical scheme by the Administra-
tion in view of the fact that
next year is an election year and
& proposed tax reduction is a
big issue in that election.

The CSEA president said, “a
hiring freeze is a very dangerous
scheme for the public and the
state workers themselves, since
substantially less workers will be
trying to do a bigger workload
and the only result of that to

STRIKE THREAT LOOMS IN
ROCKLAND COUNTY.
—SEE PAGE 2,

the public will be less services."

The union president cited sev-

eral state departments already
(Continued on Page 3)

(Leader photo by Thomas Hashem, Jr.)

On Dee, 2, Mr, MceGoawn trekked to the state's heartland, and spent the day seeking
rank-and-file suggestions on how to improve the union and listening to personal
problems members have encountered, Sitting in on one sesslon with the CSEA presi-
dent, left, are Hutchings Psychiatric Center Local 435's Donald Yost, Central Region
V president James Moore and Hutching's Raymond Page, Last of the six regions to
be visited by Mr. McGowan is his home region, Western Region VI, where he
planned another 9 a.m. to midnight session last Friday at the Cheektowaga reglonal
office. Cheektowaga, like Mr. McGowan's hometown of Orchard Park and his work




" Link Small Staffs
To Patient Abuse
At Mental Units

BRENTWOOD—Irving Flaumenbaum, Long Island Re-
glon I president, Civil Service Employees Association, has
called for “adequate staffing, improved working conditions,
reasonable salaries and decent treatment of employees” to

CIVIL SERVICE LEADER, Friday, December 16, 1977

reduce patient abuse at state
mental institutions.

Mr. Flaumenbaum, testilying
at the BSenate Committee on
Mental Hygiene and Addiction
Control hearings on the opera-
tion and administration of state
mental hospitals, said the major
cause of patient abuse was un-
derstaffing, which "makes super-
vision almost impossible and dra-
matically increases the incidents
of patient-to-patient abuse which
are responsible for the vast ma-
jority of abuse cases.”

The hearings, held at Pllgrim
Psychiatric Center in West Brent-
wood, attracted more than 150
people. It was chaired by Senator
Frank Padavan (R-C, Bellerose),
and was the third of a series
being held throughout the state
this fall and winter.

pressed by other witnesses In
June and by the Assembly sub-
committee chaired by Assem-
blyman Paul Harenberg (D-
Bayport)., The subcommittee
concluded that at least one out
of every 100 patients in a state
mental hospital is abused be-
cause of lack of adequate sup-
ervision. The report censured the
Legislature and Gov. Hugh Car-
ey's budget office for insufficient
fundings for personnel at the in-
stitutions,

John Iafrate, Pilgrim director,
testified that “additional staff
would do much” to reduce abuse
there. Dr, Iafrate said that on
nights and weekends the staff
sometimes shrinks to “only two
staff members on duty to sup-
ervise a 30-patient ward.”

Similar sentiments were ex- (Continued on Page 5)

IF HE’S GOT HIS EYE
ON YOUR PROPERTY...SHOW
HIM SOMETHING HEWON'T LIKE!

AND HE SURELY WON'T LIKE SHEPHERD SYSTEMS
BURGLAR WARNING DECAL!

What is it? It's a professionally designed, highly
attractive 4"'x4" black, red & gold self sticking decal that
contains our carefully researched warning message in a
police shield design.

Will it work? Yes! It works because it is cleverly designed
to confuse and leaves the impression that any home,
business or car carrying the decal is equipped with a
highly sophisticated burglar warning system,

Who says it will work?

A) Readers Digest (August 1977 issue) Shell Qil Com-
pany's outstanding anti-car theft booklet quotes a known
thief on the subject: “Thefirstthing | dois look for an anti-
theft device warning decal in the window and | don't hang
around to see if the sticker is telling the truth or not!"

B) Business Week (June 6, 1977 issue) quotes the FBI:
“Any sign of good security can deter house breakers...
even stickers that say a house is protected."

C) Money Magazine (July 1977 issue) quotes a N.Y. City
police detective: “Burglars are looking for an easy mark.

They're not on an ego trip to prove they can get into the
difficult places."

Is it legal? Absolutely! Thousands of factories, depart-
ment stores and supermarkets now employ dummy TV
cameras and signs to deter thieves,

Our concept is precisely the same—to confuse and stop
thieves and burglars!

How many should | buy? We recommend one for each
glass door or window near door in your home and one for
each of your vehicles.

When should | buy? Right now! Burglaries are increasing
atan alarming rate. Don't risk one. The plain fact is that a
good warning decal can be an elfective burglary deterrent.

r-——---——————————--—

| ShepherdSystems P.O.Box77  Blauvelt, NY 10913
l Yes! | want to protect my property with your unique burglar
I warning decails. | have enclosed check or money order for
one decal ~ three or more decals
i $1.98 plus 25¢ LJ $1.75 (each) plus 25¢
| postage and handling postage and handling
1 Satisfaction guaranteed' (Return unused in 10 days for refund)
' Print Name
: Address
\_ O State Zip L
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Civil Service Employees Associa-
tion officials Dan Denahue, Jo-
seph Noya and Irving Flaumen-
baum, from left, above, who were
on hand for State Senate subcom-
mittee hearing, compare notes
before session got under way. Mr.
Noya is president of CSEA's
Pilgrim Psychiatric Center Lo-
cal. Mr., Flaumenbaum is Long
Island Region president. Mr.
Donahue is president of the Cen-
tral Islip Psychiatric Center Lo-
cal. Union leaders blamed in-
stances of alleged patient abuses
on lack of adeguate staff at hos-
pitals. Subcommittee chairman
Frank Padavan (R-C, Bellerose),
at right, listens, Committee mem-
bers are holding series of hear-
ings throughout state on condi-
tions in mental institutions.

Strike A Possibility, Says Spicci

Charge Bad Faith In Rockland -~

NEW CITY-—Bad faith bargaining by Rockland County may lead to drastic action
by members of the Rockland County Unit of the Civil Service Employees Association, ac-

cording to unit president Pat

Spicel,

“A strike by county employees is a real possibility,” Mr. Spicci sald.

“In addition to the fact that
the monetary offer Is inadequate,
the County has also made nu-
merous demands that would re-
duce or eliminate many benefits
that were won in previous con-
tracts."

At a meeting on Dec. 7, 1977,
at North Rockland High School,
600 members of the unit ap-
proved a resolution giving the
group’s negotiating committee
authority to take whatever ac-
tion is necessary-—up to and in-
cluding a strike—to reach a fair
and equitable settlement in the
contract dispute.

“County employees are tired of
being kicked around,” sald Mr.
Spicel. “We are frustrated to the
point where we will take what-
ever action is necessary.”

Mr, Spicel explained that the
County's offer is based on a con-
tract approved this fall by the
local unit of the American Fed-
eration of State, County and
Municipal Employees, AFL-CIO,
for the blue-collar workers of
the County highway department,

Mr. Spleel sald the 1,800 CSEA
members do not want to be
bound by terms of an agreement
made by a 50-member unit. The
contract was narrowly approved
by the AFL-CIO group, he ex-

plained.

“The contract’s terms are not
acceptable to our members,” he
sald. “"We want to negotiate our
own contract.”

“So far as we are concerned,”
he charged, “no true negotiations
have taken place.”

“We don't want to strike, but
we have already pursued all ad-
ministrative remedies avallable
to us.”

With the assistance of CSEA
attorneys, an improper practice
charge is being filed with the
state Public Employment Rela-
tions Board. The CSEA is charg-
ing that the County entered into
negotiations with a predeter-
mined package, making it guilty
of negotiating in bad faith.

Mr. Spicel described several
other aspects of the County’'s of-
fer that are disturbing to CSEA
members:

The County would have the
right to manipulate the working
hours of employees, forcing them
to work any number of continu-
ing hours. The end result would
be that the employees would
never know when or how long he
or she would be required to work
on & given day.

For many years, county em-
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ployees have been covered by a
fully paid medical plan. In the
current offer, the County would
require the employee to pay a
sizeable portion of the premium.
In addition, employees would be
required to pay for any increases
in the premium.

Mr. Spicei pointed out that
county employees have had no
salary increases since 1975.

“All we're asking,” he said, “is
that our salaries be ralsed ac-
cording to the increase in the
cost of living that's occurred in
the past two years."

The average county employﬂ.'

earns less than $9.000 a year.
The CSEA also objects to other
provisions of the County's offer,
covering such areas as leave
time, working conditions, griev-
ance rights and discipline pro-
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McGowan Blasts Civil Service

Commission For ‘Secret Report’

ALBANY-—Reacting to an Albany newspaper story late last week on what It termed
State Civil Service Department “secret reports” recommending sweeping reforms in the
civil service system, Civil Service Employees Association president Willlam L. McGowan
fired off a heated letter to Civil Service Commissioner Victor S. Bahou.

‘Mr, Bahou had discussed the
contents of the reports with the
newspaper, and Mr. McGowan, in
his hand-dellvered letter, noted
that CSEA representatives had
met with Civil Service Commis-
sion people only a week earlier
and had, among other things, re-

quested a copy of any such re-
ports before they are made pub-
lic “so that we might have an
opportunity to comment upon
them and work with your staff in
the development of needed al-
terations in the system.”

By JOSEPH LAZARONY
Chairman, CSEA County Division

Political Action

There are always trends in unionism, and one can find
out a lot about a particular union by noting how it ap-

proaches a trend.

Probably the most “on the scene” trend today is political

action by public employee unions. In my opinion nothing
could more effectively underline the high degree of mem-
bership control of a union, than does the approach to this
trend by the Civil Service Employees Assoclation.

Last March, an early proposal for collection and expen-
diture of a political action fund was proposed at our special
convention. The proposal generated a lot of debate, and was
referred back to clarify some points and to meet certain
objections.

I was fairly active in this debate, and appeared before
the two committees charged with revamping the early pro-
posal. Allow me to quote briefly from my prepared state-
ment:

“Basically, my concern can be summed up in the following
three points:

1. I am concerned that some provision for political ac-

tion at the local government level be a part of your final

plan,

2. I am concerned that genuine accountability for

monies spent be a part of your plan,

3.1 am concerned that genuine credibility regarding

choices for endorsement be a part of your plan.”

Nobody questions the fact that these three items were
the basis for referral back. How did CSEA approach this?
Literally, hundreds of manhours were spent to redraft a
proposal meeting the demands of the members, Input was
encouraged, statewide officers were active in discussions
and a final draft was accepted. It did the following:

1. A guaranteed level of funds were allocated to local
government elections, and a procedure for additional funds
was developed.
2. An executive trustee committee was created to oversee
all fund expenditures.
3. A complete procedure, from unit to statewide levels,
for endorsements was created, It guarantees every member
input into political action and prohibits bossism at every
step.

L ] . v

COMPARE THIS APPROACH with other unions! How
much input into endorsements do their rank and file have?
How much accountability for funds to their rank and file?

I believe the current proposed program is an excellent
start, is flexible and easily revised to meet changing de-
mands, It will offer to all of our members a valuable new
program,

My congratulations to the Constitution and By-Laws
Committee (Mr. Cadieux, chairman) and the Political and
Legislative Action Committee (Mr, Langer, chairman) for
a4 Job well done.

The combination of active-member input into develop-
ing a program, of CSEA officials listening and responding
to this input and of final membership approval has proved
again that members can guide leaders, and the CSEA is
where you find it happening!

See You Soon!

But the CSEA never recelved
such copies and, furthermore,
Mr. McGowan wrote, “At no
time in the more than one year
that this study has apparently
been under way have you or any
of your staff communicated with
CSEA either to seek information,
comments, or even to provide us
with a simple courtesy of a prog-
ress report. Our willingness to
cooperate in a search for genu-
ine reform has certainly been
proven by our joint efforts with
Speaker Steingut and Majority
Leader Anderson's staff and the
staff of the Temporary Commis-
sion on Management and Pro-
ductivity. In fact, the only miss-
ing “partner’ in this effort has
been your department."

And, to keep the record
straight, Mr. McGowan's letter
was also delivered to Gov. Hugh
Carey, Senators Warren Ander-
son and Richard Schermerhorn
and Assemblyman Stephen
Greco.

Some of the recommended
changes to be proposed are al-
ready in the hopper as part of
Governor Carey’s legislative
package for the next legislative
session, and others are said to be
implemented by the Civil Ser-
vice Department over the next
few months. But Mr. McGowan
informed the Commission presi-
dent that “there are no circum-
stances under which CSEA will
accept unilateral changes im-
posed by your department with-
out negotiations and we do not
believe that either the Legisla-
ture, the Governor or the public
will accept any secret scheme to
abolish the merit selection of
employees and replace it with
a return to the political patron-
age of the 19th Century.”

The CSEA supports several of
the changes, or at least the basic
concept with certain reservations,
while studying the potential im-
pact of other proposals, One key
proposal, approved last week by
the Assembly Committee of Gov~
ernmental Employees and sent

(Continued on Page 16)

State Freeze

(Continued from Page 1)

severely understaffed. "“The Civil
Service Department is bareboned,
and as a result we now have over
12,000* provisional employees in
the state because Civil Service
cannot schedule and administer
examinations. The Department of
Transportation is woefully under-
staffed, and with winter upon us
it means poorer and much more
dangerous road conditions be-
cause there simply are not
enough employees to effectively
operate the equipment, The Tax
Department is about to enter the
hectic Income tax season and is
terribly understaffed and will not
be able to effectively administer
this important function. Audit
and Control just does not have
the necessary personnel to keep
the cash flow going. In fact,
there is not a single department
or agency that can, in my
opinion, afford any further re-
dyction in employees.”

COMMUNITY-MINDED AT COBLESKILL
Since the majority of employees at the State Ag and Tech College
at Cobleskill are residents of Schoharie County, Civil Service Em-
ployees Association Local 616 there annually contributes to the
Schoharie County Christmas Bureau, Here Local treasurer Laurel
Clapper presents $250 check to Christmas Bureau treasurer Jessica
Foland. The Christmas Bureau provides gifts for underprivileged
chlldre.n and for elderly persons during the holiday season.

SUNYA GIVES UP
OUTSIDE BUSING

By DEBORAH CASSIDY
ALBANY—The support of two student groups at the
State University of New York at Albany has helped the Civil
Service Employees Assoclation prevent the University from
contracting out its busing services to a private firm, ac-

cording to Butch Knox, president
of the SUNYA Operational Ser-
vices unit

Folowing a press conference
in which students charged the
Capital District Transportation
Authority with providing inferior
service, John Hartigan, Univer-
sity vice-president of f{inance,
discontinued negotiations with
the private firm.

In a message to the student
groups, Mr. Hartigan said that
he was influenced by the stu-
dents’ “intelligent questions
raised at the hearings with the
CDTA."

The press conference was part
of a day-long series of demon-
strations which students titled
“CDTA Awareness Day." Other
events included a “lunch-in" for
the public featuring speakers
from student groups and the
CSEA and an afternoon “phone
tie-up” in which students con-
tinually called the Finance of-
fice requesting information about
the contract.

The CSEA and the students
maintained that the CDTA ser-
vice would force students to be
crowded in with the general pub-
lic, to adjust to infrequent bus

runs, and to do more walking
in unsafe sections of the city due
to a cut in the number of bus
stops.

The CSEA also warned the
students that the CDTA em-
ployees could go on strike to
settle a contract which will be
coming up shortly, leaving them
with no service for an indefinite
period.

According to Mary Jarocki,
president of SUNYA Local 691,
the University has proposed that
the CDTA take over, on a trial
basis, the night and weekend
services, with night shift CSEA
drivers moved to daytime posi-
tions.

The CDTA is still considering
the proposition, but if they ac-
cept, may run into problems
with Yankee Trails, which cur-
rently provides weekend service
to the University.

Mr. Knox stated, “We are sat-
isfied with the settlement and
are grateful to the students for
their support. If and when the
issue comes up again we are
prepared to fight it., And we'll
seek the ald of students again,
if necessary."

o CSEA calendar ©

Information for the Calendar may be submitted directly to THE LEADER.
It should include the date, time, place, address and city for the function,
The address is: Civil Service Leader, 233 Broadway, New York, N, Y. 10007,

Attn.: CSEA Calendar.

DECEMBER
16=Southern Region Ill meeting and holiday party: 7:30 p.m., Holi-

day Inn, Newburgh.

17—Oneida County Local 869 Christmas party: Oneida Hotel,

Oneida,

17—Sunmount Developmental Center Local 431 Christmas party:
6:30 p.m., Canalis' Restaurant, Tupper Lake.
17=-SUNY at Stony Brook Local 614 Christmas Party; 8:30 p.m,

Patchogue K of C Hall,

20-Buffalo-Niagara Frontier Retirees Local 903 meeting and Christ-
mas party: 1:30 p.m,, Whitehall Room, Hotel Lenox, 140 North

St., Buffalo.

21=New York Metropolitan Retirees Local 710 meeting and Christ-

mas party: | p.m. Floral Room. Hotel Edison, Manhattan,
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CHRISTMAS GIFT HEADCOURRTERS

FOR CROSY LINE

18 4 6

It's An Ideal Gift For All Occasions All Year Round

Brg/it ‘W
Christmas W

FIFTH AVENUE PEN SHOP

Factory Authorized Pen Repairs

298 5th Avenue, New York
LO 4-3674 Corner 31st Street
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SHORT TAKES

HAVE TIGHT BUDGET, WILL TRAVEL

Special workshops for local and state government officials faced
with tight budget problems will take place In Los Angeles, March 15
through 17; Washington, D.C., April 5 through 7, and Chicago, April
26 through 28. The tuition for local and state government officials is
$250. For further information, contact NTDS at 5028 Wisconsin Ave,
NW, Washington, D.C. 20016, tel. (202) 966-3761.

o . °

ALBANY POSTAL SERVICE IS FAST

One-day postal service from Albany appears to be excellent,
according to Knickerbocker News. The Albany newspaper decided to
test the service by mailing packages of doughnuts to Baltimore and
Seattle and checking on their arrival time. Both arrived within 24
hours. The doughnuts, according to the newspaper, were still fresh.

® . L]

ERIE CETA JOBS GOING BEGGING »

Erie County officials say many federal funded jobs, most of them
CETA Jjobs, in the area are going unfilled despite high unemployment
and the efforts of county, state and federal officials. “It's a case of
people not wanting to work,” said Laurice R, Cushion, director of
the Erie County Employment and Training Consortium,

[

° °
SUNY CAMPUS EFFICIENCY QUESTIONED

State Comptroller Arthur Levitt has charged that numerous
errors in reports received on the utilization of state university
campuses makes it difficult to determine if the campuses are being
used efficiently. The comptroller says much of the data on campuses
received by his office are grossly inaccurate. He says his auditors
found considerable excess space on at least four campuses.
a ° o

BUFFALO POLICE SEEKING $1,665 PAY RAISES

Buffalo police officials are negotiating with Buffalo city offi-
cials for a new contract hoping to receive a $166-a-year-per-police-
officer pay raise, retroactive to July 1, 1976,

° o .

MURRAY NAMED GOVERNOR'S PRESS SECRETARY

Governor Carey has a new press secretary. He Is David Murray,
former national political correspondent for the Chicago Sun-Times.
Mr. Murray replaces James Vliasto in the $47.800-a-year post. The
52-year-old Boston native also worked for the New Time magazine,
the Economist, a British newsweekly, the New York Post and
the now defunct New York Herald Tribune.

< . .

23,000 CHICAGO U.S. WORKERS "MISSING?"

The federal government can't seem to locate nearly 23,000
of its workers in the Chicago area, The U.S, Civil Service Commis-
slon isn't sure where they are or who they are. The mystery was
discovered when the Chicago Daily News tried to find out how many
federal employees were in the Chicago area. While seeking out the
information, federal officials discovered that 22,539 workers were
unaccounted for. Federal officials are trying to find out if the
missing workers are really missing or if it is merely a computer
mixup.

R
The Dec. 17 Test For

Uniformed Court Officer

Start Your Study Program
With An Arco Study Book
At The Leader Book Store

233 Broadway, 17th Floor
New York, New York 10007

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

$800
ORDER DIRECT—MAIL COUPON

LEADER PUBLICATIONS INC.
233 Broadway, 17th Floor, N.Y., N.Y. 10007

Please send me . ocoples of Court Officer

I enclose check or money order for ... ... .. ..
Add 30 censs for postage and haodling and 8% Sales Tax

00
S——

Name
Address

City

State
BOOKS NOT RETURNABLE AFTER 10 DAYS

John Iafrate, Pilgrim Psychiatric
state Senate committee,

Center director, testifies before

Patients Abused?

(Continued from Page 2)
Senator Padavan commented
that despite these conditions, Pil-
grim is scheduled to lose 381
staff positions this year because

of budget cuts. He said a "restor-
ation of funds” is needed during
the 1978 legislative session to re-
verse the cuts at Pilgrim.

Daniel Donahoue, president of
Central Islip Psychiatric Center
CSEA Local 404, and Joseph Noya,
president, and David Armburster,
members, of Pilgrim Local 418,
also testified.

A second Long Island hearing
on patient abuse is being sched-
uled for early next year at King's
Park Psychiatric Center,

Wi clmter
CETA Art

On Display

WHITE PLAINS—An exhibit
of photographs and paintings de-
picting the functions of various
CETA (Comprehensive Employ-
ment and Training Act) projects
in Westchester is on display at
the Westchester County Job De-
velopment Center in White
Plains.

“CETA at Work in Westchest-
er" is a collection of original
works by artists working under
CETA. The Job Development
Center was created to help CETA
workers find unsubsidized jobs
after their CETA jobs end. It
provides a roster of CETA em-
ployees who have demonstrated
ability to function effectively on
the job. Prospective employers
may call the job center at (914)
682-3417.

(Continued on Page 15)

U.S. Seeking Loan Specialists

WASHINGTON, D.C.—The
U.S. Treasury Department
hopes to hire an assistant di-
rector-administration for the
agency's Administrative Pro-
grams Division communications
section,

It is one of three federal posts
—there are a total of six vacan-
cles—recently announced by the
US. Civil Service Department,
The other openings are marine
shop and yards superintendent
and four loan specialist openings.

None of the jobs are in the

New York City area but New
Yorkers are eligible. The Treas-
ury Department jobs are In
Washington, D.C,, the loan spe-
cialists are needed in Buffalo, Al-
bany and Syracuse and the yards
superintendent post is in Caven
Point, N.J.

The filing deadline for all three
posts is Dec. 16.

Applicants for the treasury
post must have three years ex-
perience analyzing administra-
tive problems and solving them,
They must also be able to main-

tain good relations with staff.
Three years planning and man-
aging communications services
experience is also required.

There is no written exam for
the $21.883-a-year post. Appli-
cants will be rated on experience
and training.

Applicants should contact the
Treasury Department’s Bureau of
Alcohol, Tobacco and Firearms
personnel division, employment
branch, room 2228, 1200 Penn-
sylvania Ave., NNW. Washington,

(Continued on Page 15)

The Journal Of Business Search is dc

" Smart Health Professnonalsw
Subscribe

= Because...
= It’s about
= a lot more

~ than just
¢ another

requirements and living preferences

signed specifically for physicians, health

pital administrators and all health profess-
ionals ... at a very reasonable price
JOBS* offers you continuing oppor-

style preferences. Six times each year |OBS*
will bring to your door
*Over 150 current job opportunities
in each issue
® Listings in your area~—nation-wide
and international
® Listings in your specialty
® Employment opportunities to meet
your professional growth needs, salary

executives, nurses, dentists, researchers, hos-

tunities for your professional growth and life

CALL TOLL FREE

(800) 223-7966

& Werkends
Liberty § A
Concise, Digest of Jobs | Health Professionals, Ltd.  iLtouh CEme Qe S
. ] o o
Exclusive Listings Ry e frg S ey oy J’i:iﬁ:."'. vy
° ] Jyeans Mwun n
1) Bl Me 7 Bl oy compan Chech onclomed
Overseas [.n"loym : Please Priot Your Nawe :
Business Investments b Suwe Addoes
K .I ) : City State 20
. : Telephoos (
International Job Listings I
i § tee —)

® The only concise, comprehensive
journal devoted to opportunities for you
the health professional

® Access to the overseas job market
with current employment listings

® Plus feature articles to help keep
you on top of health and medical news

In New York, Call (212) Bo7-428)

8 Order JOBS® by phone
Day or Night, Holidays

LL6Y ‘9T Faquuadaq ‘Aeprij ‘YAAVAT ADIAUAS TIALD



°

CIVIL SERVICE LEADER, Friday, December 16, 1977

TYYTY Yy

\_!'Q't!‘."'l’ ' R RN E NN S R E LAl R

LEADER

America’s Largest Weekly for Public Emplogees
Member Audit Bureau of Circulations
Published every Friday by
LEADER PUBLICATIONS, INC.
Publishing Office: 233 Broadway, New York N.Y. 10007

212-BEokman 3-6010
Bromx Office: 406 149th Street, Bronx, N.Y. 10455

Jerry Finkelstein, Publisher
Paul Kyer, Associate Publisher

Marvin Baxley, Editer

Harcourt Tynes, Associate Editor Kenneth Schept, Associate Editor
Harry Berkowitz, City Editor
Jane Bernstein, Features Editor Pamela Craig, Photo Editor

N. H. Mager, Business Manager

Advertising Representatives:
KINGSTON, N.Y.—Charles Andrews—239 Wall St., (914) FE 8.8350

FOUNDED 1939

Maxwell Lehman, Editor, 1939.55 Paul Kyer, Editor, 1956-73

20c per copy. Subscription Price: $5.30 to members of the Civil Service
Employees Association, $9.00 to nommembars,
o

FRIDAY, DECEMBER 16, 1977

Seeking Satisfaction

ANY of the changes in the Civil Service Employees As-
sociation Initiated by its new president, Willlam Mec-
Gowan, appear to be an attempt to streamline and upgrade
the organization into a smooth running unit, able to re-
spond more quickly to its members' needs.

We feel his efforts can only improve matters and bring
about more benefits and better conditions for workers and
more harmonious relations with state and local officials.

Changes, however, do not come without some discom-
fort. It is frequently easy to rest on one's laurels, We are
pleased Mr., McGowan has chosen not to stand pat, but in-
stead seeks ways to improve an already effective organiza-
tion. That way, it will not only remain effective but will
achieve even greater goals.

Last week, we‘praised Mr. McGowan for his tour of local
CSEA offices and branches to obtain a better picture of
union problems and issues. We applaud with equal vigor his
most recent announcement. Mr. McGowan is reorganizing
the union’s professional staff which, we believe, will make
it less cumbersome and more accessible to members, a goal
any large organization must strive for in order to continue
functioning,

The major shift involves replacing the State and County
Divisions with three units that will handle a variety of mem-
bership problems. Under the old system, state employees
went to the State Division with their problems, and county
workers sought aid from the County Division. Mr. McGowan
was correct in noting that such an arrangement "merely
created two opposite camps within one organization.

We urge CSEA members inclined to resist change not
to become alarmed. In time, it will become apparent that
patience was the best policy.

Mr. McGowan, in announcing the changes, said he be-
lieves the union is functioning better and is closer to its
peak. “But I won't be satisfied until we have reached it,”
he said,

We hope satisfaction comes to him very soon.

A Holiday Wish

E cannot let Chanukah go by without making note of
its significance.

We truly hope that our many Jewish readers and friends
had a pleasant time during their holiday which just ended.

But Chanukah or any holiday celebration is far too
important to dismiss with a mere expression of good wishes.

It would have been more joyous if a Middle East peace
accord would have coincided with the holiday. Then Jews
and everyone else could have celebrated during the holidays.
But at least the Sadat trip to Israel and Israel's response to
his peace gesture occurred about that time and that pleases
us. Hopefully, by the next Chanukah celebration we will
have had our wish. (HAT,)

(H.AT.))

CORRECTION ON LAST WEEK'S EDITORIAL
Our editorial last week incorrectly stated that 286 New York
City police officers had been scheduled to be promoted to sergeant.
Only 150 were scheduled to become sergeants, and that number was
cut to 76. The other promotions were to higher ranks.

ticularly Senate Majority Leader
Warren M. Anderson and Assem-
bly Minority Leader Perry B.
Duryea, Jr., both actively seek-
ing the GOP nomination for
Governor next year.

Traditionally, Republicans look
to a large vote upstate and in
Nassau and Suffolk Counties for
statewide victories. However,
that strategy assumes a respec-
table New York City turnout for
the Republican candidates.

The Republican turnout for the
city mayoral election, however,
was pitiful. Senator Roy Good-
man ran a weak third, barely
nosing out Barry Farber, the
Conservative Party candidate.

Anderson Or Duryea

Republican  strategists find
some comfort in the Farber vote,
since they are fairly confident
that the Conservative Party will
support either Anderson or Dur-
yea for Governor. However,
even by adding the Farber vote
to the Goodman vote, consider-
able disarray is evident within
the Republican organization in
the City.

This is particularly true in
Manhattan, where Councilman
Henry Stern was re-elected coun-
cilman-at-large for two consecu-
tive terms, indicating that the
Liberal Party, rather than the
Republicans, holds second place
among Manhattan voters,

The real irritant was the can-
didacy of Secretary of State
Mario Cuomo, who carried both
Queens and Staten Island, both
of which are, by New York
standards, Republican bulwarks.
Cuomo had going for him a spe-
cial ethnic appeal among Italian
voters, and, to many Republicans,
he appeared the only viable op-
ponent against Edward I. Koch.

Many Republican leaders also
ascribe the poor showing of Sen-
ator Goodman to the fact that
he is a Manhattan liberal who
does not reflect the views and
policies of mainstream Repub-
licans. Prom that point of view,
they point to the fact that Good-
man, in the initial maneuver-
ings, appeared to be the Liberal
Party's favorite candidate. It was
only the intervention by Gover-
nor Carey that caused the Liber-
als to take Cuomo Instead of
Goodman.

In lght of Goodman's poor
showing, the Democrats smell
blood and believe that they may
have a chance to unseat Good-
man in the race for his Senate
seat next year. Under the cir-
cumstances, the Democrats ap-
pear to be making a determined
effort to fleld a strong candi-
date to run against him.

It may well be that the Demo-
crats are being premature. Since
local Democrats feel Goodman
has been weakened, many will

aspire for his post. This can re--

sult in a bruising Democratic
primary.

The Liberal Nod

In addition, Goodman is well
thought of by his constituents,
He has been an enlightened and
dedicated legislator, and has been
devoting much of his consider-
able energies and talents to tak-
ing care of the needs of his
constituents. Moreover, it is llke-
ly that Goodman will receive the
Liberal Party endorsement in his
re-election bid, He has always
had Liberal support and there
15 no reason to believe that en-
dorsement will be withheld next
year,

In any event, the Silk Stock-

(Continued on Page 7)

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is a membeér of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee,

Period Of Suspension

On May 2, 1972, the Housing Authority suspended plain-
tiff from his position as permanent senior demolition inspec-
tor pending determination of bribery charges preferred
against him.

A hearing on these charges was scheduled for June 21,
1972, but the hearing did not take place on that date because
the Housing Authority could not properly serve the plaintiff,
Eventually, plaintiff was served, a hearing was held, and he
was dismissed on Sept. 2, 1975.

Plaintiff then commenced an action contending that
he was entitled to be paid for the period of his suspension
until his ultimate dismissal—a period of more than three
years. The Supreme Court, Special Term, New York County,
dismissed the claim and was upheld by the Appellate Divi-
sion. The Court of Appeals again affirmed and held that:
“Having manifested by his conduct a desire to avoid that
determination for an unwarranted period under all the
circumstances and so as to thwart a prompt hearing and
disposition, plaintiff should be deemed to have abandoned
his claim to backpay.”

The court stated that, according to Civil Service Law,
Section 75, subdivision (3), pending a hearing, a permanent
civil service employee against whom charges of misconduct
have been preferred may be suspended without pay for a
period not exceeding 30 days. Even though he is eventually
discharged for misconduct, an employee suspended for a
period in excess of 30 days may recover wages for the excess

period, provided that the delay in disposition of charges was.

not caused by the employee.

The court reasoned that although the record supports
a finding that plaintiff evaded personal service of the
notice of charges, it does not support a determination that
the entire period of delay in holding the hearing-resulted
from his dilatory tactics. However, the record manifests an
effort on the part of plaintiff to impede the resolution of
the question of his entitlement to continue at his position,
and this effort should be determinative of his claim for
salary during the period of suspension.

L] ° L J

EVEN THOUGH the New York City Civil SBervice Com-
mission rules may have permitted service by certified mall,
the court noted that it cannot be denled that plaintiff was
evading personal service of the disciplinary charges. By
contrast, it could not be doubted that the Housing Authority
sought to resolve the matter, After plamtiff’'s dismissal in
May of 1972, it promptly scheduled a June hearing, which
he sought to avoid by evading service. When he was eventu-
ally served, a hearing was scheduled for Nov. 29, 1973, Be-
cause plaintiff did not appear at that hearing, he was tried
in absentia, However, the Housing Authority vacated that
determination at the request of plaintiff's attorney, who
had requested an adjournment but whose letter wasn't re-
celved until after the hearing. It wasn't until 18 months

(Continued on Page 7)
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WHAT’S YOUR OPINION

THE PLACE: Sheraton Motor Inn, Syracuse,
during visit of CSEA President Willlam McGowan.

QUESTION: What is your opinion of having the Civil Service Em-
ployees Association represent private sector and quasi-public employ-

ees as well as public employees?

Robert Gailor, Cortland County fire dispatcher,
president Cortland County Lo-
cal 813: “I really have mixed
feelings because private sector
employees are, in fact, working
in public employee Jjobs. We
probably should represent them
for the security of our own
employees, But I also feel that

Association is not normally involved in, and con-

sequently it may hurt the union. It would affect

our staffers as a public employee union and may
o Jake its toll at the public employee's expense.”

Terry J. Kirwan Sr., assistant civil engineer, De-
O partment of Transportation,
i Syracuse Local 013: “If the pri-
vate sector employees see fit
to come into the CSEA, fine.

:
!
,E

are no serious disadvantages to
opening up the union to pri-
vate and quasi-public sector
employees. Again, there must
be the participation. As far as
the greater numbers are con-
cerned, it still wouldn't be that
much of an advantage without
participation, CSEA is a union with a Jot of mem-
bers, but the more participation, the better it's
going to be—200,000 members not participating
means a worthless union. I do believe, however,
that the CSEA could do an effective job repre-
senting them.

Sydney Secott Tyler, tralning eoordinator, Onon-
daga County Department of So-
cial Services, Local 834: “CSEA
should and could be able to
represent any group of employ-
~ ees, They must demonstrate
- businesslike and professional
competence, first. Of course, the
potential strength of the union
i 1s based on the size of {ts mem-
bership. Equally important Is
the bellef of the union mem-
in the fairness, concern
and honesty of their representatives. Before going
pri

the unjon will need to get the strength
and cohesiveness of its present constituency.”

Hugh Brady, assistant clvil engineer, Department
of Transportation, Syracuse Lo-
cal 013: "Quasi-public employ-
ees—yes. Private employees—no.
I think public service employees
~ have a unique responsibility, en-
tirely different than working
for a private sector corporation.
. The corporation exists only on
a profit motive. Our sole func-
tion is to serve the public. I
don't belleve the difference is
reconcilable. Even if it did come
to pass, I don't see any advantages, Matter of fact,
all I see are conflicts. There is that fundamental
difference in ideologies, and any expansion in that
direction would be at the expense of the public
sector. A lot of people who choose a career in the
public sector do so with the idea of serving the
public, and a lot of people in the private sector
serve only one master—the dollar.”

Collin Wells, assistant civil engineer, Department
of Transportation, Syracuse
Local 013: “Well, I think the
CSEA should not force Itself
upon the private sector. I think
the CSEA has enough problems
taking care of the public em-
ployees without volunteering to
take on the problems of the
private sector. The main ad-
vantage would be in the num-
bers, but they must partici-
pate. It might also win us some
friends in the private sector, If the new members
participated, then the CSEA would have the
strength to handle an expansion. There are a.lot
of problems in-house and some of these problems
are similar to those in the private sector, and it
could work out well On the other hand, we
could be getting into a diversity we couldn't han-
dle. A lot of study would be needed.”

RETIREMENT
NEWS & FACTS

By A. L. PETERS

4
Pitfalls
When you retire you may fall into one or more of the
financial pitfalls that most retirees find.
An interesting article In retirement living itemizes these
as faillure to establish a good credit rating, maintaining

Joint charge accounts that de-
pend on both spouses being alive
to be effective, joint property
ownership that presents estate
problems, maintaining too large
a house, not adjusting insurance,
leaving savings as they were
placed without regard to the
highest rate of return, and for-
getting to figure the effect of
inflation on their incomes.
e o o
“When Your Parents Grow
Old” is a helpful book on what
to do and where to go for help
when your parents become oid. It
was written by Jane Otten and
Florence D. Shelley. It is a very
practical time-saver,
e o 0
The Tax Reform Act of 1976
changes the availability of the
generation-skipping device, which
was part of most wills. It per-
mitted giving life interest In
property to succeeding genera-
tions, keeping the assets in trust.
The 1976 law almost entirely rules
out life interest as estate plan-
ning vehicles. It imposes taxes
almost equivalent to the estate
or gift tax with a few excep-
tions. One of the exceptions deals
with a trust set up before April
30, 1976, and another affects
grandchildren, The law allows tax
exclusion from generation-skip-
ping taxes on estates up to $250,-
000 per child (not per grand-
child). There are other excep-
tions. See a lawyer about this,
Don't depend on your own
judgment.
e o o
The House of Representatives
approved high pension benefits
for colleagues who leave Congress
next year.
e o o

Regional offices of the Health,
Education and Welfare Depart-
ment are holding hearings
around the country to gather
opinions on a proposed national
health insurance program to be
submitted to Congress soon. HEW
is exploring the role to be played

LETTERS TO THE EDITOR

Seeking Help
Editor, The Leader:

I hope that you can help me,
as I am fighting for my job.
Here is the story:

I was hired on Aug. 18, 1976,
and I started work the next
day., I was a kitchen helper in
Bernard Fineson Developmental

Center, Howard Park Unit, How-
ard Beach, Queens. My former
boss started to pick on me around
March 1977. I have a handicap
and she knew it. She told me
that I was too slow with my
hands, and she fired me on June
19, 19717.

I want to get my job back,
and I will fight all the way to

withheld upon request.

LETTERS POLICY

Letters to the Editor should be less than 200 words.
The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never changed.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is so unique
that, in The Leader's judgment, an exception should
be made. All letters must be signed and bear the
writer's address and telephone number, Names will be

the top court if possible. She
discriminated against me, and
that is not fair,

I did pay my dues, yet no-
body listened to me. I have
tried phone calls and letters, but
to no avail. I hope that you or
any of your readers may be able
to belp me. I would appreciate it
very much,

ALAN COHEN
Howard Beach

Disappointed
Editor, The Leader:

This letter is in regard to an
article about state correction of-
ficers and thelr Ku Klux Klan
affiliation, which appeared in
your Nov. 25, 1977, issue.

I am not commenting about
the KKK, which I am against,
but on your calling state cor-
rection officers “prison guards”
or “jall guards.”

You are supposed to be a news-
paper serving the interests of
civil servants. Yet, you refer to
correction officers out ‘of title.
We are not prison guards. You,
as a civil service paper, know
our correct title, “correction of-
ficers.”

You would not dare call sani-
tation men “garbagemen,” so why
disrespect correction officers?

Because of your lack of re-
spect for the correction officer
title, I am very disappointed in
your paper. I hope this will not
be repeated In the future.

TED FARKAS
Flushing

Wanna be a good guy?
Blood is meant to circulate,
Keep it moving, by donating
The Most Precious Gift,
The Greater New York
Blood Prog.am

by private Insurance companies,
doctors and hospitals. The De-
partment is also seeking opinions
on benefits for mental {llness.

o . .

As a public service, The Leader
continues to publish the names
of individuals who are beneflci-
aries of unclaimed checks from
the New York State Employees’
Retirement System and the State
Policemen’s and Firemen's FPund.
The Leader or the New York
State Employees' Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Followiog is a listing of those individ-

3. .

Copobianco, Joseph C
Cotrone, Christina
Cuario, Charles L
Cutten, Ann
Davey, William R
Davis, John J
Desrborn, Richard G
DeFelice, Lorraine J ...
DeGrasse, E John ..
Delane, Vivian F ..
DeLong, Margaret ...
Devereaux, Marcus ........Long Island City

Dickerson, Clarence .......
Dickstein, Edward M
DiLicate, Carol
Donahue, Crystal M ..
Donlan, Alberta F ...
Doud, Calvin K ..
Draves, Violet ...
Duie; Julivs P ...
Eggleston, Bdwin E
Ellison, Eddie J
Fabian, Carl B ...
Fabrizio, Anthony J ...
Fairbairn, James M ...
Ferrante, Phyllis T
Gaard, Frank J ...
Gallagher, Doaald J
Galvani, Judith M ..
Gamble, Geneva D .
Gannon, Herbert ...
Garber, Mertie M ..
Gury, Doris A ...
Gary, George M ...
Gaynor, Permilary
Goldsholl, Swephen .
Good R B
Graham, George M
Greco, Genevieve ...
Green, Grace W ..
Hall, Jr Robert N
Hall, Tom ...cccoivinnninr
Hamilioa, Clata-Jean ..
Hurshaw, Jr David H .
(To Be

(Continued from Page 6)
ing District is faced with a hot
political year among Democrats
who aspire to Goodman's Senate
seat and to Koch's Congression-
al seat.

Civil Service
Law & You

(Continued from Page 6)

later that a hearing was finally
held on June 9, 1975.

The court in conclusion noted,
“Where it is apparent that the
employee is avoiding the chance
to determine his rights, the em-
ployee should not be able to pro-
long the inevitable for an un-
reasonable period . . ." Gerber v.
New York City Houwsing Author-
ity, 307 NY B, 2d 608,
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How Does Capital President View His Region?

McDermott Is Own
Toughest Critic
After Five Years

By DEBORAH CASSIDY

ALBANY — As the Cuapital
Region of the Clvil Service
Employees Assn. marks its
Iifth yéar of existence, its
president, Joseph McDermott, re-
flects on his five years in office,

“No one could understand why
a Reglon was needed in Albany,
with  statewide headquarters
here,” said Mr, McDermott in an
interview. Noting that the func-
tion of headquarters {8 not to
serve the individual member, but
the union as & whole, he added,
“The Region has provided a dif-
ferent and better manner of ser-
vice. Now people wonder how
we did without 1t.”

There can be no question
about the capabilities of Mr. Mc-
Dermott who, in addition to serv-
ing three elected terms as presi-
dent of the 1,600 member Trans-
portation Local 687, has served
as an elected member of the
Board of two CSEA Locals, as
a statewide delegate for the past
12 years, and as chalrman or
member of several committees at
all levels of the CSEA,

Contending that the concept of
Reglons saved the organization
by putting the leaders in touch
with the “grass roots,” he had
much to say about the direction
which the Region has taken since
its inception, about his role
as a regional president and some
of the goals he has for the next
term.

He feels that reglonalization
was an advancement for the un-
fon, because it gave the members
a strong voice and a powerbase
to work with directly. A Regilon,
he explained, also provides a
separate staff which can be more
effective because it is divorced
from internal politics in head-
quarters.

In the beginning, he said, the
Regions did have a great deal
of control, but this trend is re-
versing fitself now as the
headquarters begins to grasp
control. “It's good; it's the way
it should be,” he sald.

Expressing some concern, Mr.
McDermott stated that he has
seen the rise of internal politics
within the Region in the past
few years. He cited the last
election as an example, saying,
“It was the dirtlest campaign
I've ever seen, not by the can-
didates, but by their supporters.”
He cautioned that something
must be done about this before
it cuts down the effectiveness of
the union.

Role Misunderstood

The regional system, as a whole,
he feels, i1s working effective-
ly. His philosophy, stated sim-
ply, is: “The components of the
system function and should func-
tion individually and collective-
ly. The system should be pro-
tected, but it can be improved
upon.”

Referring to his role as presi-
dent of the Region, Mr., McDer-
mott explained that it is often
misunderstood, His function, he
sald, 15 “not to solve member
problems, but to address them to
people who can. I just do not
have the basic knowledge that
a specific staff member has."

He, as well as all the other
Reglon presidents, serves as a
statewide vice-president. Accord-
ing to Mr. McDermott, it was

thought that such a set-up would
serve the purpose of keep-
ing the headquarters staff in
better touch with the member-
ship.

In his own case, however, he
found this not to be working
out. He is not able to get out
to the members as much as he
would like to. “For instance,” he
said, “I have 12 messages on my
desk to answer today and two
of them are from yesterday.”

“It's difficult to wear two hats,”
he continued. “What people want
in one Region is not always good
for CSEA, Inc. and vice-versa,”
Mr. McDermott would like to see
separate vice-presidents elected
geographically, but knows that it
is too late to revert now.

Focusing on the question of
whether the regional president
or the staff head should direct
the staff, he explained that Jack
Corcoran, Reglon IV field sup-
ervisor, runs the day-to-day op-
erations, while he does and
should get involved in the or-
ganization of Locals only.

“My role,” in this sense, Mr.
McDermott says, “is to grease
the machinery.” As far as run-
ning the units and Locals, Mr,
McDermott sald he is to a large

degree “only a figurehead.” It is
not the reglonal president who
sets the guidelines for thelr op-
eration and, in fact, he must
function within the guldelines
himself.

“I have some responsibility to
interfere if the Local does not
adhere to policies and guidelines,”
he explained. "Legally I can In-
tervene if they work against the
best interests of the organiza-
tion and if I can define those
interests as determined by
poliey."

Mr. McDermott feels that it
18 his job to direct, not run, the
Locals, “After all, they are not
the creation of the Reglon,”
he sald.

Among the most Important
changes he would like to effect
is the addition of more staff.
“The staff we have is very cap-
able, but they are hampered by
being so few In number. More
staff would mean an even bet-
ter job,” he said

Another high priority item,
sald the veteran president, is to
instill pride in the staff; an
“esprit de corps” he calls ft.
“They must realize that the Re-
glon needs them to run prop-
erly.”

CSEA Wins PERB Backing
On Saratoga Springs Buses

ALBANY—A Public Employment Relations Board hear-
ing officer has found in favor of the Civil Service Employees
Association in the improper practice charge against the
Saratoga Springs City School District action of contracting

out ils Transportation Depart-
ment to a private contractor.
PERB hearing officer Louls J,
Patack stated in his decision
that "The record makes clear
that the District went to sub-
contracting solely to reduce the
cost of its transportation pro-
gram. Because it obvicusly did

Buffalo-Niagara
Retirees To Hear

Fire Precautions

BUFFALO—Next meeting of
the Civil Service Employees As-
sociation’s Buffalo - Nlagara
Frontier Retirees Local 903 will
be n combination business meet-
ing and Christmas party. The
group will meet Tuesday, Dec. 20,
at the Hotel Lenox, 140 North 8t.,
Buffalo., The meeting, In the
Whitehall Room, will begin at
1:30 p.m.

Main speaker will be David E.
Flelds, of the American Red
Cross. He will speak on fire
prevention in the home.

Local president Mary Gormley
also has announced the appoint-
ment of Al Jeris to the Local's
board of directors. He will be
filling the unexpired term of Lee
Smith, who recently moved to
Florida.

not believe it could accomplish
this through negotiations with
CSEA it chose the expedient of
avoiding those negotiations al-
together.

In effect, the District unilater-
ally altered basic terms and con-
ditions of employment, and to
allow such action under the col-
or of exercising a managerial
prerogative would be to endorse
an abuse of the negotiating pro-
cess.”

The PERB recommends that
the District be ordered to:

—Offer reinstatement under
their prior terms and conditions
of employment to those employ-
ees terminated as a result of
the July 15, 1977, agreement with
Upstate Transportation Consorti-
um, Inc., together with any loss
of wages or benefits, and
--Negotiate In good faith with
the CSEA concerning all terms
and conditions of employment,

Joseph E. McDermott, CSEA
Capital Region president, com-
mented on the decision: “Justice
sometimes comes slowly and if
the School Board challenges this
PERB decision, the CSEA will
proceed again through available
processes and win again, Our
position is clear. We want fair
treatment and we're willing to
fight for it."

Tiff Over Mental Hy

(Continued from Page 1)
tration. He added that his ad-
ministration had Increased the
department’'s budget this year to
help mental patients,

Mr. Flaumenbaum was ap-
plauded by the audience when
he sald that the state was
“throwing patients who need
custodial and mental care into

communities like Long Beach,
Bellport and the Town of Islip.
The patients are left in shabby
homes and nothing is done for
them, The state 1s ruining our
communities.”

Mr, Flaumenbaum called for
Governor Carey to stop “dump-
ing patients” untll community
tacilities are prepared for them.

Like others in the CSEA, he
would like to see Agency Shop
established throughout the Re-
glon. He is “sick of freeloaders.”

Lifting the threat of the Tay-
lor Law from public employees,
or at least reducing the penalities,
{s important to Mr. McDermott
“The public employee should
have the same right as the pri-
vate sector employee to withhold

JOSEPH McDERMOTT
..+ . function within guidelines

Capital Staffers
To Learn About
School Districts

ALBANY—Capital Region
IV of the Civil Service Em-
ployees Assn. will send three
staff members to the Capital
Area School Development Assn.
conference to be held sometime
in early 1978.

The Reglon supervisor, Jack
Corcoran; research analyst, Bar-
bara Falzano, and public rela-
tions specialist, Daniel Camp-
bell, will be attending the con-
ference, which is a series of
workshops designed to educate
school district employees who
work in the areas of transporta-
tion, maintenance, food services
and secretarial,

The three expect to acquire
more extensive knowledge about
the way a school distriet op-
erates, especially in terms of laws
and regulations governing em-
ployment, administrative and fi-
nancial management, and public
relations. They will get a first-
hand view of the work employees
do and the problems they en-
counter in their specific fields.

Ms. Falzano commented, “At-
tending the conference will give
the CSEA a chance to become a
part of the employees' working
environment. We'll have a chance
to actually sit down and talk to
school district representatives
about our concerns for the em-
ployees. And, finally, it will help
to create & good image for the
CBEA."

the Taylor Law. If these drivers
were still employed by the achool
district as public employees It
would have been a big story.”
As part of an overall improve-

staff and the people who run the
Locals and units. He notes that
constant updating is needed to
keep up with the changes In
times and practices. In addition,
he feels that there must be more
participation in workshops by the
individual units.

training, the entire concept of
unionism and political action.
“With employment dropping in
the private sector and gaining
in the public sector, unionism
and the CSEA, will be in the
forefront soon,” he concluded.

SEIU Fails
To Sign Up
Rensselaer

ALBANY—Ruling a “lack
of sufficient showing of in-
terest” on the part of Rens-
gelaer County employees, the
Public Employment Relations
Board dismissed a petition by the
Service Enmiployees International
Union to represent the workers.

The Civil Service Employees
Assn, is the bargaining agent for
Rensselaer employees.

The SEIU first sought to rep-
resent a group of sewer workers
and later the remainder of coun-
ty workers, but was ruled out
when, according to the PERB, it
failed to get the required one

third of signatures from the -

more than 1,000 employees. Rich-
ard Burstein, an attorney for the
CSEA, sald that the SEIU ac-
quired signatures from 30 per-
cent of approximately 300 sewer
workers, but did not have that
amount from the other 700
county employees. He stated that
the support of those few was not
appropriate for representation at
any level

According to Joseph Bakerian,
CSEA field representative for
Rensselaer County, the CSEA al-
leges that the only reason the
SEIU got the signatures at all
was because they led to the
workers, telling them that they
did not belong to the CSEA's
bargaining unit, “They definitely
are a part of the bargalning
unit,” Mr. Bakerian added.

Daniel Campbell, public rela-
tions specialist for the Reglon,
sald, “This {5 the 18th time that
the SEIU has been thrown out
of the county; in fact, it is the
second 2 In less than a year."

Sunmount Celebrates

TUPPER LAKE — Sunmount
Developmental Center Local 431
of the Civll Service Employees
Assn, will have a Christmas par-
ty Dec. 17, 1977, according to
Local president Joseph I, La-
Londe. The event, scheduled to
start at 6:30 p.m., will be held at
Canalis' Restaurant.

e




Collective bargaining speclalist W. Reuben Goring
and Metropolitan Region II field representative
Anne Chandler were among the estimated 75
frontline staff members who attended the briefing
last week.

Staff meeting provided opportunity for eastern-
most and westernmost regional supervisors to com-
pare notes. Long Island Region I supervisor Edwin
Cleary, left, listens to Western Region VI super-
visor Lee Frank,

\\\,ﬁ ] .‘.

Research is one of the important behind-the-
scenes operations carried out by CSEA staff mem-
bers. Capital Region IV research analyst Barbara
Falzano is shown here with headquarters research-
er Walter Leubner,

Long Island Region I public relations associate

Hugh O'Haire, left, and headquarters research
analyst Joseph Abbey look attentive during edu-
cational program for union staffers at three-day
briefing.

vn.‘ ‘ “‘[ ]

Five new staff members started their first day as CSEA employees by attending the training session at
Friar Tuck. From left are assistant public relations director Gary Fryer, Long Island Region I fieldman

Clem Burchill, Long Island Region I fieldman John O'Sullivan, coordinator of school district

affales

Arne Wilpflar and Southern Region III public relations associate Marti Madory.

Thomas Collins, named head of CSEA's newly
created Office of the Comptroller, checks over
informational brochure with Bernard Ryan, direc-
tor of legislation and political action.

Capital Region IV field representative Aaron Wag-
ner sweeps off his car as Catskill area was hit
by snewstorm that was prelude of bliszards that
swept state later In week.

CSEA president William L. McGowan, left, looks over agenda with
two of his key advisors: chief counsel James Roemer, center, and
Joseph Dolan, director of the newly created Office of Collective Bar-
gaining and Field Services. The three-day staff meeting, called by
Mr. McGowan, is believed to be first of its kind since CSEA has
becompe one of the giant labor unions.

Intense Briefing
For CSEA Staff

By PAUL KYER

CATSKILL—Willlam McGowan, who has been touring
the state for the past few weeks to listen and talk directly
to the membership of the Civil Service Employees Associa-
tion, of which he is president, took time out last week to
call a symposium for the organization’s professional staff.

The three-day session at the Friar Tuck Inn gave staff
persons a chance to let down their hair on a variety of topics
as well as to discuss some interesting and unusual facets
of the problems they deal with in their various professional
occupations.

A few of the discussion titles covered such areas as:

“Reducing the Credibility Gap and Building Trust With
Members."”

“Understanding
Being Salesmen.”

“How to Cope With The Civil Service Law.”

“Important Factors in Handling Disciplinary and Con-
tract Grievances."”

And then there was one of the most popular titles of
the event—"Get It Out of Your System.” It provided for
both some astringent and good-humored give-and-take that,
as several staff members noted, brought the seminar to a
pleasant and rewarding finale,

CSEA Insurance Programs Without

Central Region V supervisor Francis Martello, left, reviews some
regional problems with Ronald Smith, field representative assigned
to the Region V office in Syracuse,

(Leades phows by Ted Kaplan)
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Latest State And County Ellglble Lists

EXAM 36034
SR INST SAF OFFCR

Test Held March 19, 1977

List Est. Oct. 12, 1977

(Continued from Last 'ed)

111 Garcia Juan A Bronx .
112 Lahue Dale N Old'ulbur'

113 Smithers Donald Sylvan luch 81.0
114 Long Francis J Romulus ...
115 Avery Francis H Lyons ...

116 Reed Elvin H Schenectady
117 Brady James H Oﬂnsbum

118 Pulliam G Jamaica ..o
119 Paraszti Laszlo Amenia ...

120 lmls R Rookonkoma IOI

Cc
22 Giardino A ] Rochester

123 Tublewicz John Amenia ..

124 Farley Willinm Yorkville
811

81.0 128 Rhodes John J Auburn ...
81.0 129 Randells E R Brooklyn ...
.80.7 130 Dosick Joseph M Rome

..... 80.7 131 Pace Dooald Ronkonkoma ...
80.3 132 Ippolito Philip Middlecown ...
80.3 133 McBrien Raymond Nysck

125 Viggisvo N J Blauvel ..........
126 James Harriet T Brooklyn ...
127 Hall Robert § Binghamton ...

GO TO HEALTH

By WILLIAM R. WILLIFORD

The Life-Savers

Do you know what to do if the person you are eating with
suddenly appears to be having a heart attack?
First, do not automatically assume the problem is a heart attack.
He might be choking on a piece of food. If he is grasping at his
upper chest or throat area, turning red and not

making a sound, there is the possibility he is
choking

A simple rule is that if you cannot hear the

When the victim is standing or sitting, you stand behind him

arms around
hand and place clasped

his waist. Grasp your fist with the
fists against the victim's abdomen,

slightly above the navel and below the rib cage. Press in forcefully

the food is dislodged.

quick upward thrust. Repeat this

to choke, you should wrap your

arms tightly around your abdomen, bend over at the waist, and

push in on your abdomen with the same upward movements.

If your eating companion is having, a heart attack—not choking
—then it certainly would be helpful for both of you, if you also
know what to do in that situation. Cardio pulmonary resuscitation
(CPR) is a most effective emergency method that can be learned in
a few hours. Your local Red Cross or Heart Association will be
able to tell you how to enroll in a CPR training program near

your home.

Why not make learning these two life-saving techniques your
next goal. It is a helpless feeling not knowing how to help a loved one.

= "\
5000 SEATS AVAILABLE
WINNER OF 7

TONY AWARDS
1975 including

BEST
MUSICAL

DWA TIHMMI'WW'“I-‘I&J

_

AND ONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE - 45TH STREET W of BROADWAY

(SEE ABC ADS FORDE g €

134 Fisher Riley W Seony Poimt ...77.1
135 Granelli L A East Islip .......77.0
136 Hanley Ronald A N Anltyvﬂle 76.9
137 Provo Joseph S Mt Morris ... 766
138 Bellone Archie Bronx ... 6.6
139 Young Doaald R Ogdensburg 765
140 Leclair Allan J Ogdensburg ......76.%
141 Thomas Kenenth Windsor ... 76.5

142 Reynolds Leroy Long Beach ....76.5
143 Carreras David Hauppauge ....76.3
144 McCarthy W J Cid Islip ..........76.1
145 Foster Glenford Ogdensburg ...76.0
146 Beerhaltter M ] Clinton .....75.9
147 Olson Wallace ] Queens Vill ...75.8
148 Harrison Larry Wingdale .......75.8
149 Loughlin K J Lk Ronkonkma 75.6
150 Dunkerley W J NY Mills .....75.5
151 Eckert Troman F Newark .....75.5
152 Lampasi John B Malverne .......75.%
153 Hartsock Thomas Buffalo .....75.5
154 Friotr Harold L Marcy .. e 19,8
155 Pigoxzi George Monroe .......754

156 Prairie Norman Rome ... 748
157 Stevens Bernard St Albans ... 74.5
158 Torbirt Donald Oswego

159 Ontolano R A W Seneca
160 Wood Warren C Dalton ............
161 Simmon Charles Jamaica ...
162 Laszcik B R Kings Park ...
163 Guardiola C Massapequa Pk ...73.
164 Jackson Cecelia Cd Islip .
165 McDonald Paul F Perrysbur
166 Haley William F Marcy ...
167 Chapman T W Silver Creel
168 Alexander R J Freeport ...
169 M y C M Ogdensb 7
170 Sayder Edward J Slnulwr; e
171 Siack George W Willared ......7
172 King John F Brooklyn .......7

EXAM 36035

CHF INST SAF OFCR 1 & 2
Test Held March 19, 1977

Est. Sepe. 27, 1977

Gero Marvin F Wassaic ... 93

Janicke Raymond Wilon ............89.

Binkley Bruce E Schenectady ... .84,
83

80

Pemberton G E Port Crane ...
Butcher Albert South Dayton ...
Fridley Douglas Macdougall 7
Wakh Richard W Pr Jffrse .7

O e

Test Held Jume 18, 1977
List Est. Oct. 28, 1977
Walsh Kathy M Ravena

Collins E M Albany
Teeter Frances Delmar ..
Douglas A L Renselace

Lamb Teresa R N Bergen
Goldstein H Forest Hills
Wagner Jane A Ravena
15 Vivona Santo V Latham |,
16 Robinson Sandra Webster
16A Bradley Edward Albany ..

-
LNN=DOB ADNE -
%

17 Tyerell Mary L Ravena 792
I8 None

19 Rickard Paul A Waterford ........78.6
20 Tierney M A Albany — ¥ 1
21 Smith James C Albany .......78.6

LEGAL NOTICE

LEGAL NOTICE

SUPREME COURT: BRONX COUNTY.
Summons Index No, 15220/77. PLAIN-
TIFF: NEW YORK & SUBURBAN
FEDERAL SAVINGS & LOAN ASSO-
CIATION, against Pedro Laruy and
Madeline Laruy, his wife, and all the
heirs at law, next of kin, distributees, de-
visees, grantees, trusiees, lienors, cred-
itors, amignees and successors in interest
of any of the aforesaid defendants at
law, next of kin, distributees, devisees,
Brantees, tr creditors, as
sigoees and successors in interest of the
aforesaid classes of persons, if they or
any of them be dead, and their respective
husbands, wives or widows, if any, all of
whom and whose names and places of
residence are unknown to the plaintiff,
except as herein stated. THE PEOPLE
OF THE STATE OF NEW YORK

TO THE ABOVE NAMED DEFEN-
DANTS AND EACH OF THEM: YOU
ARE HEREBY SUMMONED (0 answer
the Amended Complaint in this action
and o serve a copy of your Amswer or
if the Amended Complaint is not served
with this summons, to serve a notice of
appearance on the Plaintiff's attorney
within twenty (20) days after the ser.
vice of this Supplemenial Summoas, or
within (30) days where service is other
than by personal delivery exclusive of the
day of service and in case of your failure
10 appear or answer, judgment will be
taken agaimst you by default for the
relief demanded in the complaint. 'Ihe
basis of the venue designated is that
the premises being foreclosed are situ-
ared in Broox County,
New York

Dated: Nov. 1977,
To the above named defendants: The
foregoing summons is served upon you
by publication pursuan: w an order of
the Hon. Alexander Chananau, a Justice
of the Supreme Court of the State of
New York, dated November 18th, 1977
and filed along with the supporting
papers in the Broax County Clerk's Of.
fice. This is an action w foreclose »
morigage on premises 843 Eam 214ch
Sercet, Broax, N.Y., briefly described as
follows: On the north side of East 214th
Street, 257.65 feet wemt of Broaxwood
Avenue, being » plot 83,83 feer x 28,67
fest and located in Section 16, Block
4673, Lot 19. Dated: December 2ad,
:‘9‘77. Howard Stein, Awoeney for Plaio.

21ARoss Linda A Albany ... 78.5
22 Varxzaos Maryano Latham .....78.4
23 Carioro Francis Saratogs &pp 783
24 Dunn John J Hillsdale .......... 78.3
25 Nooe

26 Abo Gustave Brooklym ... 78.0
27 Jackson Ronald Rochester ...77.9
28 Hoffman John C Honecoye Fis ..77.8
29 Johmson Richard Gnlldnhad w716
30 Sussman Yale ] Watervliet .

31 Goyerte Linda A Troy
32 Feigend Gary B J
33 Hoffman John R Alhnr

34 Jackson Stephen Albany .
35 Dutcher Joanne Albany ...
36 Terzian Harry D Latham
37 White James P Albany ..
38 Ryan Michael J Mineola ..........
39 Lenihan William Albany .. o
39A Coviello Joseph New locbtlle 75.3

40 Keeler James M Chatham ..........75.2
41 None

42 Malito Dosald Il Vmbury inat LA
43 Seerei E 749

43A Tomasiewicz |1 M Mt Vum T4
44 Tierney William Slingerlands 7
45 Kasten Lawrence Little Neck
46 Dinchart W L Albany
47 Grabo Helen A Scotia .
48 Poole Lois Schenectady
49 Peters David R Schoharie
50 None
51 Lougen James J Latham ...
52 Babcock Beth E Delmar ..
3 Duda William L NYC .

4 Tucker Lois Woodside
Mitchell Mary L Castleton

65 Hall Richard H E Greenbush ...
66 McGuinoess P J Broax ...

67 Udey A S Williamson
68 Brunelle John C Troy .. A
69 McFadden Dennis Saratoga Sn 70.8
“0 Fegareli M A Round Lake ... 0.8

71 Rogone John G E Greenbush ...70.7
72 Schaffer Mark L Slingetlands ..70.6
73 Kozlowski Susan NYC ... 70.5
74 Peldman Daniel Latham .......704

EXAM 36017
ASSOC SOC SRVS DIS ANLYST
Test Held March 19, 1977
List Est. Nov. 4, 1977

Seckular Alan S Flushiog ...
Erickson K T Brooklyn ...
Schapiro Robert Mamaroneck . 9‘)3
Bodoff Alyce R Staten Is ...

Killip Edward F Brooklyn ..
Carpenter E A Huningtn Sta
Benavides C P Freehold .

(Continued on hn ll)
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Securlt (Ierlr Other
State Posts A vallnble

ALBANY —Ten new state
promotional exams opened
up last week for state em-
ployees seeking higher job
rankings.

The posts, announced by State
Civil Service Department offi-
clals, pay from $9,029 to $21,545
a year, The filing deadline for all
10 is Jan. 16. Most of the exams
are scheduled for Feb. 25 except
for four of the posts. Oral testing
for chief resources and reim-
bursement agent and principal
resources and reimbursement
agent is scheduled for an un-
determined date in January. The
chief resources post pays $21,545
a year, the principal resources
post, $18.369. Security hospital
treatment chief, which also pays
$18,369, and security hospital
supervising treatment assistant,
a $14,880-a-year post, is sched-
uled for oral testing in February
but no exact date is listed.

The others are principal ac-

Veterans Administration
Information Service
Call (202) 389-274)

Washington, D.C. 20420

, $21.547;
hll teehlehll-eleetl’lell. ‘9.039.
principal drafting technician-
electrical, $11,337; senior drafting
technician-mechanical, $9,029;

(Continued on Page 15)

IRS' Turner
In New Post

MANHATTAN — Raymond C.
Turner is the new assistant re-
gional commissioner for intelli-
gence in the North Atlantic Re-
gion of the U.S. Internal Reven-
ue Service,

The North Atlantic Region
serves New York, Connecticut,
Maine, Massachusetts, New
Hampshire, Rhode Island and
Vermont.

Mr. Turner, 43, started with
IRS in 1963 as a special agent in
the Los Angeles District. He was
also Intelligence Division chief
for the Los Angeles District. A
native of Tulare, Calif,, Mr.
Turner was graduated from Ber-
nardino Valley College and Call-
fornia State University.

House For Sale—Nassau Cty.
EAST MEADOW Help Wanted M/F
3 BEDROOM -~ 2 new baths, 20x20 SR. STORES CLERK, starting salary

ished b

kitchen, fi low
taxes, Baroum Woods Schools, $45,000.
516 489.1342.

$8,251 plus liberal fringe beoefits, A
warchouse operation involving super-
vision, heavy lifting, report writing,
iaventory control, erc. Must be a per-

N.Y. State Ordinary & Ac-
cidental Disability Claims,
also Social Security Disa-
bility Claims.

Marc L. Ames

Atty at Law

11 Park Pl, NY, N.Y.
Tel 962-2390

N.Y. State cmployee for ar
least 1 yr, in a clerical position allo-
cated to grade 3 or higher. Send re-
siume to Wm. S. Regips, Amoc Per-
sonnel Adm., Broox Psychiatric Center,
1500 Waters PL, Broax, N.Y. 10461,

House For Sale - Bayside, NY

BAYSIDE TOWNEHOUSE CONDOM-
INIUM: Finest section in Queens
3 bedrooms, 143 baths, finished base.
ment, central A/C, appliances, carpet-
ing, cable T.V., 5700 taxes, overlook-
ing golf course. $62.500. Call even-
ings 212 423.3521.

L
Why just visit, when you can own your own property in the
lAd'"‘lldl(‘k Mountains. Home of the 1980 Winter Olympics.
Deighan Real Estate-Builders has the expertise to find what you are
looking for: country property, commercial space, mountain land or

construction of Vermont Log Homes.*
THE REAL ESTATE PROFESSIONALS

Deighan Real Estate'

One Wilmington Rd.. Dept. A, Lake Placid. N.Y. 12946

call 1/518/523-2488

*scnd for free Vermont Log brochure or $3.00 for complete catalog



Hospital,

MINEOLA—SIix new job
titles with Nassau County
agencies are open this week.

Dec. 21 Filing
Deadline Set
For Clerk Job

TROY — Rensselaer County
Civil Bervice officlals have
scheduled a Jan. 14 qualifying
test date for candidates for the
$7.480-a-year principal clerk’'s
job at Hudson Valley Community
College. The filing deadline is
Dee. 20.

There is only one vacancy but
the eligible list resulting from
the test will be used to fill future
vacancies at the college, say offi-

.clals,

Candidates must have been
Rensselaer, Washington, Sarato-
ga, Albany or Columbla County
residents for at least four months
prior to the exam. They must
also be high school graduates
with four years’ clerical experi-
ence, two of them as supervisors;
or with four years' experience,
two as a supervisor; or an equiv-
alent combination of both.

Job applications should be sent
to Rensselaer County Civil Ser-
vice Commission, Court House,
Troy.

(e

The filing deadlines for
the posts, which range in sal-
aries from $20,506 to $8,400, are
Dec. 21 and Jan. 6,

Assistant hospital administra-
tor I, which pays $17,279 a year
to start, and assistant hospital
administrator II, a $20,596-year
post, have Jan. 6 filing dead-
lines. There is no written quali-
fying exam for these posts. Eval-
uation will be by training and
experience,

Administrator 1 applicants
must hold master's degrees in
hospital administration, health
services or an allled field. Ad-
ministrator II hopefuls need the
same type of degree plus two
years hospital administration ex-
perience.

A Jan. 14 exam date is sched-
uled for the other four jobs,
manpower program meonitor sup-
ervisor, which pays $15,779; as-
sistant coordinator—senior citizen
services project, a $13,228 post;
audit clerk, $11,170; and veea-
tional placement assistant, $8,400.

Manpower program monitor
supervisors must be college grad-
uates with four years manpower
or personnel training and place-
ment and financial records re-
view experience.

Senior citizen assistant coor-
dinators should hold a master's
degree and two years social
work, community organization,
education, health, recreation ex-

Alan Campbell Says:

. Other

perience; or a bachelor’s degree
and four years experience, One
year of gerontology experience
can be substituted for two years
of the other experience.

Audit clerk candidates should
be high school graduates with
four years clerical experience.

For vocational placement as-
sistant, a high school diploma
and two years clerical experience,
one year of it conducting per-
sonnel interviews is required.

Job applicants for five of the

St. Lawrence
Traffic Safety

Post Is Open . At

CANTON-—St. Lawrence Coun-
ty Personnel Office officials are
accepting resumes from candi-
dates for ‘the $14,209-t0-$17,626-
a-year traffic safety engineer’s
post until Jan, 1.

Applicants must have a bach-
elor's degree in civil engineering
and at least a year's traffic en-
gineering experience or four
years' civil engineering experi-
ence and a year's traffic engi-
neering experience. A master's
degree in transportation or traf-
fic engineering may be substitu-
ted for a year's traffic engineer-
ing experience.

US. Pay S ystem Is Contradictory

WASHINGTON — Alan K.
Campbell, chairman of the
U.S. Civil Service Commis-
slon, is supporting changes in
the federal wage system, which,
he said, are “contradictory, un-
warranted and unnecessary for
the equitable operation of the
federal wage system."

Mr, Campbell endorsed main-
taining federal blue-collar pay in
line with prevailing local pay rates
in a statement before the Sub-
committee on Compensation and
Employee Benefits of the House
Post Office and Civil BService
Committee.

“The proposed changes are
necessary,” he said, “teo return
the federal wage system to that
principle and restore credibility
to the blue-collar pay setting

“We damage our -credibility
with the taxpayer and with local
employers who participate in our
wage surveys when we tell them
that federal wage rates are based
on local prevailing rates and, at
the same time, import rates from
outside the area under the Mon-
roney Amendment, Overpayments
caused by the present five-step
structure with the second step
as the prevalling rate and by
night differentials which are ex-
cessive In relation to local pre-
vailing practices are an improper
expenditure of tax dollars and
are very significant to local em-
ployers who are trying to com-
pete with the federal government
for qualified employees. These
overpayments should be elimin-.

eF O

O\

HAVE A GREAT
HOLIDAY HERE.
Lose Weight

Get in Shape.

Reduce, Relax; Exercise! Sun, Swim In 3
Meated Pools. Color TV, Daily Massage,
Golt & Tennis. Dally Entertainment. Only

$39 per perwon dbl occp to March 19,

~LIDO SPA

BELLE ISLAND, MIAMI BEACH. FLA. 33138
Call Free:~DIAL DIRECT 800-327-8363

800 your Travel Agant, or wrile direct

We cater sspeclally te Civil Service grewps.
Recommended by resort reviewer Max Mangold

Owaenship by America’s Leading Sps Operstor, Chuck Edelnein

O

rm-oX
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Mr. Campbell called for amend-
ment or repeal of four key fea-
tures of the current law which,
he said, do not contribute to
comparability between federal
wages and local-area prevailing
rates. He also asked for a modl-
fication in the timetable for sur-
veying private employers.

The chairman emphasized that
if the proposed changes are en-
acted “no employee’s pay will be
reduced now or in the future.
Each wage employee would be
guaranteed a 3-percent pay in-
crease at the first pay adjust-
ment after the legislation is ef-
fective. Employees who would
otherwise lose pay due to the
changes would have indefinite
pay retention rights and would
get one-half of all subsequent
pay increases until they become

(Continued on Page 15)

LEGAL NOTICE

THREE OAKS V
ASSOCIATES

Substance of Limited Partnership Certi-
ficate filed in NY County Clerk's Office
on 11/4/77, Business i w0 rmace a
thoroughbred racehorse, John Harvard.
Principal place of basiness 1623 3nd

Ave,, NYC. The names, addreses and
amounts contributed by paraen are:
General Partoer — Arthur lonace, 1623
3rd Ave, NYC, Limited Puartoers —
Ralph Beown, Jr., 1342 Lohengria Place,
Beonx, NY ($2,200); Shaheed Rahaman,
473 Crescent Stwreer, Bklyn, NY (32,
200); Jesnne Unger, 273 Bellmore Rd.,
East Meadow, NY (32,200); Arthur
Unger, 273 Bellmore Rd., East Meadow,
NY ($2,200); Daniel Rindos, 39 Mer-
riden Rd., Waterbury, Conn, $2,200);
East 1020d St
Bklyn, NY
112:20 72nd Dr.,
$6,600). The term is from 6/1/77 w
12/31/78 unless sooner terminated, The

ibutions  aggregating
$19,665 at rae of $1,03% per mooth
from 6/1/77 theough 12/31/78, 'l\!
Limited

Openings In Nassau

six titles must be Nassau County To apply,

residents. Only assistant hospital contact the Nassau county Clvn
administrator I i{s open to non- Service Commission, 140 Old
Nassau residents. Country Rd., Mineola 15501,

Open Continuous

State Job Calendar

Salary  Exam No.
Accomh Careers In .. .....$10,714  20-200
Actuary (gosua ) Anocnm ..$18369 20416
Actuary . $18,369  20-520
Actuary | Prmeu . $22694 20417
Actuary ero mespol $22,694  20-521
Actuary (Life), Senior ... $14,142 20519
Adunry Euualfy). Supervising $26516 20418
fe), Supervising $26516  20-522
Audiologm Assistant . .....$11337 20-885
Audiologist . ... ... $12,670  20-882
Dental Hygienist ST 5 [ < 20-107
Dentist-In-Training . ek ..$20428 27679
Dentist | ... AR 1$22,694  27-629
Dentist Il i 325,161 27-680
3 R U PR iy A $10,118 20-888
BRI o s s v deas s e e oA e $10,714 20-887
Dietitian, Su rvmnq ..... $12,670 20-886
Electroencephalograph Technician $ 7616 20-308
Engineer, Assistant ;amhry $14,142 20-122
Engineer, Junior . $i, 337-3!2 275 20-109
Engineer, Senior Sanihry $17429  20-123
Food Service Worker $ 5,827 20-352
Histology Technician $ 8,051 20-170
Legal Careers $11, IM—SM 142  20-113
Librarian, Public y .$10,155 and up
Medical Record Administrator .$I 1,337 20-348
Medical Specialist | .. $27.942 20-407
Medical Specialist |l $33,704 20408
MoMal Hygiene Therapy Aid Trainee
& Splmlh Speaking) $ 7204  20-394
Mofor rrier Transportation Specialist $13,404 20-889
Nurse | ; $10,118 20-584
Nurse |l $11337  20.585
Nurse | (Psychlafnc) $11337  20-586
Nurse II [Rehabilitation) $11337 20587
Nurse, Health Services $10,714-$11 489 20-333
Nurse, Licensed Practical $ 8,051 20-106
Nutrition Services Consultant ... $14,880 20-139
Occu ational Therapist
(Reg. & Spanish Speaking . $11337  20.895
Occupational Therapist,

E:g & Spanish Spuhng) $12,670  20-89%4
Phyuul Therapist - 20-177
Physical Therapist, Senior $12,760  20-138
Physical Therapy Assistant | & Il

(Spanish Speaking) $ 9029 20-175
Physician, Assistant Clinical $25,161 20413
Physician I, Clinical $27.974 20414
Physician il, Clinical $31,055 20415
Physician |, Componuhon Examining $27.942 20-420
Psychiatrist | $27942  20-390
Psychiatrist |l $33,704  20-39I
Radiologic Tochnologm Radiologic

Technologist (Therapy) 80 051-$10,274  20-334
Speech Pathologist, Assistant $11337  20.884
Speech Pathologist . .$12,670  20-883
Stationary Engineer $ 9,546 20-100
Stationary Engineer, Assistant $14,142  20-303
Stationary Engmnr. Senior $10,714 20-101
Varitype rator 4 $ 6811 20-307
Vou’ioml ehabilitation Counselor ... $14,142 20-140
Vocational Rehabilitation Counselor Trainee $11,983 20.140

You may contact the following offices of the New York State
Department of Civil Service for announcements, applications, and
other details concerning examinations for the qonhom listed above,
as well as examination for Stenographer and Typist

State Office Building Campus, First Floor, Building |, Albany,
New York 12239 (518) 457-6216.

2 World Trade Center, 55th Floor, New York City 10047 (212)
488-4248,

Suite 750, Genesee Building, West Genesee Street, Buffalo.
New York 14202 (716) 842-4261.

Details concerning the following titles can be obtained from
the Personnel Offices of the agencies shown:

Public Health Physician—NYS hfcmmnt of Health, Tower
Building, Empire State Plaza, Albany, New York 12237,

Specialist In Education—~NY$S Education Department, State Edu-
cation Buﬂding. Albany, New York 12234,

Maintenance Assistants (Mechanic) Motor mmm Modlon-
ics=NYS Department of Transportation, State ce Building, Al
bany, New York 12232,

You can also contact your local Manpower Services Office for
examination information.
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REAL ESTATE VALUES

Publisher’s Notice:

All real estate advertised in this newspaper i subject 1o the ¥ ederal Falr Housing
Act of 1968 which makes it illegal to advertise 'any, preference, limitation, or dis-
crimination based on race, color, religion, sex, or astional origin, or an intention fo
make any such preference, limitation, or discrimination.”

This newspaper will not knowingly accept any adveriising for real estate which is in
violation of 1he law. Our readers are informed that all dwellings advertised in this
newspaper are available on an equal opporfunity basis

New York Stote

Nassau-Suffolk Co.

ST. JOHNSVILLE—1Vs stry hse, on
Crum Creek, 2 yrs old. Hea! & hot
water, sun dk. On apprx 2 ac. Franklin
stove, refrig, gas range, gas lites, 2 mi
from twn. Ideal hunters & sportsmen
Asking 322,000 212-652-0380 days
Owner.

SCHENANGO CO. 6 acres on fop of
hill averlookg valley, 68x12 mobile
home w/shingled roof, alum siding,
wiw carptg, hot water heat, extra
fraller hook up, heated 2 sty gar.,
drilled well & 2 sewer sys, 407-843
9687.

PROSPECT, New York—A unique
plece of property, 90 minutes from Lake
Placid, Large & bedroom Victorian plus
beautifully restored 3 bedroom carriage
house. Both homes situated on 1'%
acres. Priced for the wise investor of
$82,000, Bizzar! Real Estate. Gall Wit
tman, 1-315-732.5118, 732.5119.

FINGER LAKE AREA - % AC.
N.Y.S. Rt 142 mi‘s north of
Miliport,
22 mi’‘s south of Montour Falls
Unusual business potential due to fron-
tage on both sides of old Rt 14 as well as
both sides of current h'wy. Catherine
Creek, famous frout stream runs
through property. Older 7 rm house. 1V
bths, spring water. Double garage, nice
Ig barn, walnut trees, plenty of wild life
Direct from owner. Will finance for
responsible party & divide If necessary
$80,000 P.R. Kuster, RD +1,
Horseheads, NY, 14845 {607)739-385) or
(607)729-1015

WESTBURY

MUST SELL
S8R Split lvl, 3va bth wood 1/p, 8/c un-
dergrnd sprinklervystem, 20x40 Gunite
htd pool. E. Mdw schis, Reduced to
$49,000. 516-333-0771 or 212-752- 1347

HUNTINGTON 354,900
TRUE NEW CONTEMPORARY
3 8rs, 2 bths, Good things llke
vavlted and cathed cells, overhang-
Ing baics, floor-cell windows, fully
cptd, w.b. fplce eic. Surrounded by
acres of nursery, S min from LIRR,

Buitder, 516-757-8607

SYOSSET NEW COLONIAL
CUL-DE-SAC-STREET
On_\a acre, S bedrooms. 22 baths, 2 car
garage. Many luxury features
Mon-Fri 514-367-3320
Sat-Sun 516-742-0066

FRANKLIN SQUARE
HOUSE MUST GO NOW!
Morton ranch, 3 BR schl Dist 13, New
roof. All appincs, 349,995
(516)292-8850 or (212)353-4749,

Suffolk Co.

DIX HILLS SD No. §
ATRIUM RANCH
Stunning California contemporary
Spacious 4 BR ranch has
everything. Swim & tennis club
Flexible occupancy. Owner 589,700

Help Wanted M/F
HEALTH SYSTEMS
AGENCY

In mefropolitan N.Y. area Invites ap-
plications for the fellowing positions:
DIRECTOR OF REVIEW
Graduate degree, fthree years health
related experience, and fhorough
knowledge of the health care system
and Its components required. Health
care administration training or
background desirable. Prior project
review and administrative experlence
preferred. Salary range $20 - $25,000.
REVIEW SPECIALIST

Graduate degree, two years health
related experience and general

.knowledge of the heaith care system re-

quired, Health care administration
training or background desirable, Prior
health planning or project review ex-
perience preferred. Salary $15 - $20,000,

FINANCIAL ANALYST
Degree in Health, Economics or Ac-
counting and a thorough knowledge of
health care finance and related fiscal
concepts required. Salary range $18 -
$23,000.
Affirmative Action Employer. Send
Vs 1o: Thomas Cranshaw

N-S HSA
560 Broad Hollow Read
Melville, N.Y. 11746

REAL ESTATE SALES
Small earnings
to start . . .
but can grow into

GREAT EARNINGS
RAPIDLY

(Based on excellent
commission plus bonuses)
Punta Gorda Isles, Inc., developers of
the finest communities in Florida will
provide you with the finest marketing

program and training
These positions are open
to Female/Male,
Licensed, Unlicensed

51664320 —~Full & Part Time CALL!!!
s MARVIN BELL
ronx ches Area Director
wm tor 212-969-8100
N.E. BRONX, Lovely 2 fam brk. Seml- HIT N
att. 12:13 yr old, | ige 3va rm apt. | Ipe § :ulclo‘o:LEAd'w:rdlnn home, Mw‘L’: STRNOORAMER

rm apt. Front porch, back patio, drive
in-gar. Alarm sys, gas ht, 3 bik from
subway. Very modest price. Must sell
right away. Bikr 2210211,

N.E. BRONX-Lrge 5 fam brick home, 4
28R apts, 1 very Irg 2 BR apt on st fir.
All apts are de-contrid, Irg front yard
(%0x30) & side yard, 3-car garage,
House In very excel cond, Nr all major
schis, churches & shop’g areas, frans
readily avail. Will be sold vacant, Taxes
& water $1500/yr, fuel $1600 yr. This
property must be s0id, 50 buy now at a
very low price. Bkr 2310211

Columbia County

COPAKE LAKE ESTATES—Modn 4
BR 2 bih Ranch. Lake view. Ol heat,
Full Va acre. Ski, golf, tennis, swim &
boatg. Mins to all Berkshire Facil's.
$41.500, |deal winter/summer. 516-223-
64806, 518-329-095)

Delaware Co.

STAMFORD vic, Cust bilt new
alpine style home, 18 ac, quiet
cntry rd, 3 BR, cust EIK, color tile
bth, xtra Ig LR/DR, w/bmed cath
coll, tull bsmi, spectacular vus
pond, nr hunt, ski & golf, asking low
$40°s, owner. 212-376:2013

Farms & Country Homes
R.E N.Y.S.

OSSINING — Ranch style home, 3
bedrooms, liv rm w/cathedral ceiling &
frplc. 2 full baths, car port, full play rm
w/bullt in BBQ pit, Central alr & heat
Patio & sun deck In rear. Mid 50's. Call
owner. 914-941-2374 after 5:30 P.M

R.E.—Long Island

* EASTERN LONG ISLAND «
Looking to Build?
Come to the Specialist
for chaice of
CONTEMPORARY
TRADITIONAL
SALT BOXES
COLONIALS OR RANCHES
STARTING AT $24.500
YOUR LAND,
AS LOW AS 830,500 OUR LAND,
NEW SUNSHINE BUILDERS
(516)727-7555

SKI AUSTRIA
& SWITZERLAND
Janvary, February,
March Departures
One week packages from 3499 - 2 weeks
from 3590, Includes Alr Fare on
scheduled airlines, hotel accommoda-
tions with breakfast & dinner dally,
Transters between airport & hotel,
Supervised Student Easter Trip alse
available. Contact:
SKI 'N DIVE INC,
251 North Fulton Ave.
M1, Vernen, N.Y. 10552

beaut wrought Iron staircase, Farm kit,
DR, 4 BR, 2nd fir, 33 bths. 2 car 80x150
lot, pvt garden, friendly Involved
neighborhood. Walk schis & sta. 914-944-
6372. Princ only

Real Estate-N.M.

DOCTOR'S HOME

In a very excellent home of é bedrooms,
formal DR, frplc in LR 4 dinette, Kitch
with appincs, 3 bths, fpice fam rm w/-
bar, 2 car gar, Lge heated 50x20 in-
ground pool + Olymplic Teanls court,
1.2 acres of land and just reduced to
$120,000. R.A. Demers Realty, 48 West
Broadway, Derry, N.H. 03538 or call

603-432.7744

ENTRY LEVEL CIVIL SERVICE
STENOGRAPHIC POSITION FOR
THE ASSISTANT DIRECTOR FOR
BUSINESS AFFAIRS. STARTING
SALARY 36,650 + LIBERAL FRINGE
BENEFITS. CONTACT PERSONNEL
OFFICE — SUNY COLLEGE,
PURCHASE

(914)253-5066
AFFIRMATIVE ACTION EQUAL OP-
PORTUNITY EMPLOYER.

The craftsmanship, pride and care
we take in making this yard axe are

truly unequaled
It's & ol yvou'll be prowd to
own, Culs kindling &
< _ mulches. Fall cleanup,
- camping, spring prun
NG are just a few of the
LasAs your

WOODMAN'S PAL
will do safely and easily
for you

* Finast 10ring stent Biade,

Sherpered ard palivred by
hard

* Ocuaie Fage xnhe
& Sichie ateny

® LATGIer 80 PAlive DarCwood
hardle

S LEAINET wmit At

* Mansaean bridie leather
sealh

® Owarall langth 17" Weighr 13

o

Ovdes for Chrestmas son
Knife and sheath .. 546,50 ppd,
Bamk Americand & Masier Chargy
Mowey Back Caaranteed

Survival Equipment Company

803 No. Main Street, Oley, PA, 19547

THE NEXT WINNER IN
FAST FOODS — OTC-CNDY

Cindy’s has put America’s top three
sandwiches under one roof — hotdogs,
hamburgers & chicken in a bun, Cindy’s
has minimized the franchisee’s front
end investment. Cindy's has speclally
designed units to sult cities with popula-
tions as small as 2,000, Cindy's has
financing terms that will allow you Yo
open your Cindy's for as little as $23,500
cash down, Write or call:
MONTGOMERY & ASSOCIATES.
P.O. Box 4718, Atlanta, Georgia 30302,
(404)292-2900; Florida branch (813)822-
1458

(914)699-8335

ATTORNEYS AT LAW
MAT&MON'AL &
CRIMINAL LAW

Divorce—Separation
Annulment

All Courts
Concerned Personal Service

KNOW YOUR RIGHTS

EVE/WEEKEND APPTS,
AVAILABLE

516-484-1234
CREDIT CARDS ACCEPTED

OFFICES FOR THE

SMALL
SPACE
USER

Have we got a
deal for you?

¢ CUSTOM-—DESIGNED

¢ TAILORED—TO—FIT
INSTALLATION

* FREE LAYOUT

« CARPET THROUGHOUT

* AIR-CONDITIONED

* FLEXIBLE EASE

* READY OCCUPANCY

55 WASHINGTON ST,
EAST ORANGE

Tenants Include:

IN ELECTRIC HEAT MAT
FOOT-WARMER

nsulated mat radiates heat
THE FLOOR UP., kee,
foet and legs ummb&.
‘warm!

Directs heat where it does the most
good—radiating up from the floor. Just
plug-in, needs no installation. Ends
compliaints against cold floors and chitl
in offices, assembly lines, shipping
rooms, guard stations, throughout the
plant! Now there’s no need to heat
every cubic 1. of air nor to use high-
wattage space heaters 1o warm isolated
cold spots. Foot-Warmar draws only 75
waltts, costs pennies fo use, Heavy duty
rubber construction with sealed, In-
sulated circult. 120V, AC/DC. Size 16" x-
20",

1 %0 1 Units: $29.90 ea.

4 or more: only $26.90 ea.
ORDER FROM THIS AD & SAVE!
PHONE (312) 642-6871
INDUS-TOOL Dept, CS.L
325 Huron St Chicago, 60610
Ship.. L FOOT-WARMERS

Enclmtd Is §..
OR, [ BlIl us open occoum..
We are Dun & Brad Street

Name. ..
Title ...

Company.
Agdress

TS o8 the araing RANGIE WAGVUM ' 'S AUTOVATIC
FLECTHONIC BUORGIAN ACARW graady sccimmed 4y 1he hott
WL MOey ey o0 Wiy Marel. A Koow i ) 8 weanert
100 huntrads of Tan 400 soTen Wieaesle KDLy the
Courdry, 11 ytu Bavent'l wen By M, you cant reelly
NEreC it A UM yiu 00 Here ae 2 ew F INg Tungs Ihet
TUAE 105 e 10 Puch morr oealog then anythung the
COMPERNEN DA% %0 ol (N iR JICE rateR.

One person out of 15 will be a victim of.
i BURGLARY!. ' - RAPE!
ROBBERY! MURDER!

WillYOU or a
member-of your
family be next?

GET THE RANGER MAGNUM
ALARM TODAY!
FASKY IWSTALLED! NO WIRING NEEDED!

COUPON GOOD FOR
One Demonstrator Sample
& 1 Sat Batteries Froe-

P08 R

ASTRO 2 Mouston  Texas 71009
DYNAMICS, CSL 71249 R e
Yes, | «anl lo cawh in on e e new  WANLER

MALAUM 1w Jurgary MLARW
I8 17 o relad siiemr, Piedse cush m-l OAL MANGAR
NATAUM ' BURGLAK ALAAY %ot vy Lamily's oo sond
pratic11an. Prisk Ine fotbweog SREE. L “RANGEE VAG/M ' ')
3 ATARN gemonviratar 2. or s bor Golh war e
* W0 Guathily rdary. & Flus vt g | Dees
snunn M Hters L

Nama

Address . —
Cory Staee

ONE PER PENSON

LMt

Real Estate - Massou Co.

BALDWIN-MUST SACRIFICE
Newly oecorated 4 BR Cape, 2 Full
Baths. Brand new kitch. Brk fplc., fin
bsmt, 3 zone hntg. Corner Plot. 85x125,
Ige bekyd. Principals only 516-481-3443

Be A Foster Parent

MAKE YOUR NEXT
CHILD ONE OF OURS

AARAS LRSS s s s e PV rrrrr

in dear, lucite setting. 3%
memento, for tennis,

diameter
.. Availa mdo female. 6!\':1‘110.95 pp. Ri residents

golf buffs
add 6% sales tax.
Other kinds of fraternal /civic, animal
lablc Send 25¢ ( nlvndoblo) for brochure describing
ndoﬂm Mﬂﬁl(lthmmm*umh
h hand brgod
A / CONSUMER SERVICES

, !* 1147 Old Post Road . &

g & Perryville, Rl 02879

g - 401-783-3176 :

-
-

AreARnIe o .
CET THE ARCO STUDY BOOK
BOOKS PRICES
Accountant Auditor 6.00
Administrative Assistant Officer .5.00
Assessor Appraiser (Real Estate) . 8.0
Attorney . 8.0
Auto Inhuue 6.00
Beginning Office Worker 6.0
Beverage Control Invest. 4.0
Bookkeeper Account Clerk .00
Bridge and Tunnel Officer :'.:
Bus Maintainer 5.0
Bus Operator 5.0
Captain Fire Dept. 8.00
Captain P.D. 8.00
Civil Engineer .00
Civil Service Arith. and Veeabulary 4.0
Clvil Serviee Handbook 3.0
Clerk N.Y. City 4.0
Complete Guide to C.S. Jobs ... . ... .. ... S 3.00
Computer Programmer ‘ . 8.
Censt. Supv. and Inspec. 8.00
Correction Officer 6.0
Court Officer 8.0
General Entrance Series £.00
General Test Pract. for 92 US, Jobn 5.0
LA, Fire Dept. 800
Lt. Police Dept. 8.00
Electrical Engineer 5.00
Fireman FD. 6.00
Foreman 5.00
Nurse (Practical and Public Health) .00
PACE Pro & Adm Career Exam 6.00
Parking Enforcement Agent 4.00
Police Administrative Alde 5.00
Dietitian \ AR N 800
H.S. Diploma Tests 5.00
H.S. Entrance Examinations “»
Homestudy Course for C.S. 6.00
How to get a job Overseas 145
Hospital Attendant 10
Housing Assistant 5.00 *
Investigator-Inspector 5.0
Laboratery Aide 5.0
Librarian .8.00
Machinists 6.00 '
Maintenance Man 6.0
Maintainer Helper A and C 0
Man & Admin Quizzer 8.50
Mechanical Engineer 8.0
Motor Vehicle License Examiner 5.00
Police Officers (Polce Dc.t. ‘l‘rlhﬂ) 6.00
Playground Director — Recreation Leader .00

Postmaster 5.00
Post Office Clerk Carrier

Post Office Motor Vehicle Operator 4.00—

Postal Promotional Supervisor-Foreman 6.00
Preliminary Practice for H.S. Equivalency Diploma Test 4.0
Principal Clerk-Steno 5.0
Probation and Parole Officer 8.0
Storekeeper Stockman .00
Supervision Course 8.0
Transit Patrolman 5.0

Vocabulary, Spelling and Grammar 4.
Contains Previous Questions and Answers and

Other Suitable Study Material for Coming Exams

s 5% v, | [h Cah Hame Ssss | (-~ ORDER DIRECT—MAIL COUPON ].-'i
Squitax i 1 or
Reciowell internatienst :;r“r:: h.o‘m.’ln'::: .'.. 18 : LEADER PUBLICATIONS INC I
TAKE A LOOK years. Many of the children are || | 7 : !
No owoAt‘ON ’b‘.‘ as '“m'y ﬂ"’. of M 233 .f“d'.y. Neow YO'L N.Y. 10007
Managers and Executive Agents 5"‘?"."‘ e ve "":‘:“ - | :'uu- send me % c::: o'l.::ch checked above.
FE'ST & FE'ST m:lm'..wb.. "c“. : Add 50 cenns for posage sod haodliog and 8% hh Tex
CAN YOU SHARE YOUR|| | Name
REAL ESTATE INSURANCE HOME
W Park Place, AND YOUR LOVE? Address
ewark, N.J. 07102
Call (201) 643-8500, |||, o, Catholic Home Bureay -
" ' 1011 First Avenue New York, City State =
Ext. 214 N.Y. 10022 (212) 371-1000,
ext, 302 BOOKS NOT RETURNABLE AFTER 10 DAYS
Be A Foster Parent

et




@ IT'S UNIQUE! UNIQUE CROSS NECKLACE : :
G Gift e ‘
reat ! A ' -
s g
feels like your
Personalized Snap-and-Go Handbags
$21.95 Pre-paid :
. " -
er swimming, loungng. <
azing o loving Travels wﬂ.ﬁ _\
The bag that goes everywhere. Over wears better / pouch
ki b
= g.\e o %ﬁm E;;f&?,md:“”m From Am’:‘ largest
s a versatile manufacturer
Lt To order, specify lemon, optical rangefinders
rigid 4-inch warlet powder blue or i S0 compact you'll forget which pocket
bottom holds royal blue SizesS. M, L. It's In, Eagle Eye 70 from Ranging fells
accessories F your correct distance to the flagstick
comfortably. '| 200 yards on .I:' Just sight mc 'p'l':
. S through the viewfinder, then res
Secure zippered At e e L dlsmo. off the scale — nothing fo
inner pocket. Your et %0 J G | tocus. So you know which ciub fo use
name engraved on Pensic CORP B i, eveytims. Fipurs pow o
heavy Acrylic* snap-on PO Box 1448 Roches- eye for tournament and formal rounds.
An
handle. Order exira bodies FASMONABLES ter. NY 14603 NY Send $9.95 plus $1,00 postage and handl-
for a complete bag wardrobe. Gosion reudents add state and Ing each to: RANGING INC, 90 Lincoln
oo Gl Gt emucesin | || SN, S ety e e B
o pmen call follfr
forget yourse!. Order today, satisfaction guaranteed. | | ;35678 in NY call collect 716-385-1250.
R PSR ST R R R S S B R 2L oL 12 RANGING
Measuring Systems
T FASIAONABLES 4630 Thomercf, P.O. Box 279, Koy, '-k':rﬂ a8 9 ik WORLD'S BIGGEST Please send me.......Eagel
5 of C . | vavy, Block, C i ond - §
g‘:;:‘q':, e;:d\.uov Acaliabie in Rust, Dork Brown, Navy, Block, Come o ’:a o o L'Ttls DEALER E|YO 70' wa’ rangefinder(s)
Fabes — T Color * e .00y % AR M A . enclose §..... )
$219 Brings You Check....Money Order.,..Bank
Qe el W ik e W Vgt O o 12498 acch, Sl UNIQUE INTRICATE CROSS NECKLACE| |}* S.5. Turqueise Indian Jewelry Americard/Vise.. Mastercharge
(Poase Prnt) * lvory mshaw Jewe ’
fatog Wmeu o s en DESIGN MADE IN STERLING SILVER. 24" | [{. Afitan Molochite Jowalyy { Chor9¢ CxaNo.
” oo . At the | t pri ilabl 5 it
LiVeo []Modshorge . Mosteichorgo Only ‘-‘"1"_‘[:] ROPE CHAIN INCLUDED. MEASURES ."V*:":'.'““"l"f::"'.‘;' ':h: AR (R T
Y L v R O (T guarentiod o your meney Back. Plaky) NOMe—...
Send to - 2% " BY 2% ". $64.00 rings $1.00 up. Ladles’ rings $2.40 up.i Address o
foms ¥ g Maen's rings $2.10 up. Bracelets S2.95up. 0 Cipy. . State,....ZIp.....
Ao —_— — MONEY BACK GUARANTEED. x?ﬂz’:;’;’m&:"m Send NYS residents add sales tax. c
Cry —Sale - 2p - D.L. BROWN THE TURQUOISE CO. = — ——
TOIAL AMOUNT ENCIOSED S . [JCHICK (IMONEY ORDER [JBANKAMISICARD e P.O. Box 1230-C Help Wanted M/F
R e BOX 184(C) Las Vegas, Nev. 89101 Models for TV, Fashion, Commaercials,
KAYC“’ WY' ‘2639 702-386-5060 Shows, Adverfllsmq, Am;ly 6 p.m. this
week. Over 18, Beginners & Profes-

s RECREATION PLUS 3 sionals. The Twelfth Circle.

21, 5kis by Flscher and Dynastar & 225 W. 57th 1. NYC Rm 404

=2. Boots by Dynafit and Kaftinger 8

3. Down by Profile and 10X. z DIVORCE — $99 + TAX

N P N ID E 4 Clothes by Levis and Lee. - Decree 18 wks. Diverce Assec,

*,' { = PLUS Sporting goods for every uoﬂ; Queens/Bronx 367-53%0

1 Manhattan/Bkiyn/S.I.

oo : DEPOT STREET, H vt
% YoON
»

v

A WARM WELCOME TO THE !
*77-'78 SKI SEASON FROM
THE NEW MANAGEMENT

OF
PINE RIDGE

WE HAVE AN UNBEATABLE
'50.00 SEASON PASS
(Includes 14 Kilometers of Cross Country Trails)

* 2 8KI LIFTS & SKI SHOP » GLM INSTRUCTION
* BIG COMFY BNACK BAR » NEW EQUIPMENT RENTALS

AND...
14 KILOMETERS OF CROSS COUNTRY FUN

Retiring Soon?

There's a great deal you
know—but a lot more you
should know about:

PRE-HOLIDAYS SALE

1/4 oz. 14K Gold Nugget Necklace

Suspended on MK ‘:}d chain. In beautiful piush velvet
gt box. BE SURE SPECIFY STYLE A OR STYLE B,

2

\ PINE RIDGE SKI Preparing for Retirement
Weedwmar Coin Roguiary..... 3270 RTE.23-A SALISBURY Handling Your Finances
Center, Inc. Speciel 150 FEEL FREE TO PHONE 429-3422 Choosing a Place to Live
sale...... ‘
(514 Inglane o Doph. C Ifnot compictely vaite EGORKA CAMERA SHOP - © Your Retirement Residence
ﬁ‘""'-"'"' I i 1) oo &2“:.::1::‘1:;;?;:9;‘3 S Making Your Wife Happy in Retirement
Chicage C t v VISAaccepted

Making Your Husband Happy in Retirement
Your Health in Retirement
Medicare and Medicaid

BE SKIING YOU!

SR —
’
If you want to know what’s happening Your-Logwi-Affies tn-Bediremens
Lo e g =1 | Using Your Leisure
to yo.r chances of promotion WALLET-SIZE Ways to Increase Your Income
y COLOR PHOTOS The Woman or Man Who Retires Alone
:: ;::: :::: ":?“ pehy Conquering Your Worries About Retirement
. FROM YOUR
FAVORITE .
to your city TR PORTRAT, You'll find a lot of answers in
Fnl-l-ow T“E lEADER . COLOR SLIDE.
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THEY’RE
ALL IN
CSEA FAMILY

der photo by Ted Kaplan)

(Lea
MANNELLINO

ABOVE: The Mannellinos of Long Island have gone their separate
but parallel ways in union activity., Fran is Pilgrim Psychiatric
Center Local 418 corresponding secretary, and Lou is Transportation

District 10 Local 508 first vice-president and Long Island Region I
social chairman,

iy '\.V (
VALLEE

(Leader photo by Ray Hoy)

ABOVE: The Vallees both belong to Rensselaer County Local 842,
but their reputations have been enhanced at other levels of the
union, In addition to being Local delegate, Grace is a leading mem-
ber of the statewide Social Services committee. John is a former
member of the CSEA Board of Directors and former second vice-
president of Capital Region IV, He still serves as a sergeant-at-arms
for Delegate Conventions.

CRANDALL

LEFT: For years, Don-
ald Crandall has been
well-known within CS-
EA circles as the hus-
band of Patricia Cran-
dall, but now is an of-
ficlal delegate in his
own right from Cort-
land County Local 812,
Pat, meanwhile, con-
tinues to amass CSEA
responsibilities as the
most titled woman In
the union: SUC at
Cortland Local 605
president, Central Re-
gion V executive vice-
president, statewide di-
rector representing
Universities and State
Executive Committee
vice-chairman.

(Leader photo by Hashem )

BUTRYM

LEFT: “At least” 11 years
ago, Tax and Finance Lo-
cal 690 secretary Helen
Butrym became active in
the CSEA as a Local rep-
resentative. Husband Vic-
tor was also active as rep-
resentative for now-dis-
banded Lottery chapter.
Here she appears with
newest Butrym union ac-
tivist, son Paul, who Is
steward for Division For
Youth Local 663.

(Leader photo by Ray Hoy)

(Leader photo by Emmet Blum )

WEIDMAN

(Leader photo by Ted Kaplan)

PERCY

ABOVE: It has been commonly acknowledged that
the influence of Jefferson County Local 823 has
been outsized beyond what would be expected for
a 500-member chapter. Credit for this has been
given to the effective leadership of Eleanor
Percy. Ms. Percy gave up the Local presidency
earlier this year when her job with the courts was
put under state control, Now she serves as Interim
president of Region V Judiciary Local 334, Looking
over her shoulder is daughter, JoEllen, popularly
called Jody, who is delegate for Black River
Valley Local 015.

CARR

LEFT: Statewlde CSEA secretary Irene Carr
worked up the CSEA ladder of success by serving
numerous terms as president of Oneonta Local
011 and as secretary of Central Region V. With
50 much CSEA dedication in the family, husband
Wilbur, known as Zip, became active in the
union, too, and has served as a delegate for SUC
at Oneonta Local 635,

(Leader photo by Ray Hoy)

ABOVE: As the CSEA Board of Directors member representing Agriculture and Markets members, John
Weidman is the most prominent member of the Weidman family, but not the whole story by a long-
shot. Mother Mary has been an Employees Retirement System Local 652 delegate and father John Sr, Is
active in Mental Hygiene Central Office Local 673, But that only scratches the surface. The senlor

Weidmans also claim two daughters, another son,

& daughter-in-law and a son-in-law as well as (on

Mary's side) elght other close relatives in Audit and Control, Motor Vehicle, Commerce, Thruway,

Correction and Health,



Latest State And Couni'y Ellglble Lists

(Continued from Page 10)
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50 End First

PLEASANTVILLE--More than
50 East Hudson Parkway Auth-
ority employees have recently
completed a one-day course and
have been certified In first aid
and Red Cross training require-
ments.

The class was held at the

LoanSpecialists

(Continued from Page 5)
D.C. 20226.

The government {s seeking
loan speclalists on two levels,
GS 9 and 11. GS 9 specialists are
paid $15,090 and GS 11 special-
ists, $18,258. G8 9 candidates
need three years general experi-
ence, which officials describe as
gathering and analyzing facts
and figures and presenting them
orglly and in writing, and two
years specialized experience, de-
scribed as analyzing collateral
offered as security for loans, use
of business systems and work
with financial organizations and
financial statements.

GS 11 candidates need three
years general and three years
specialized experience. Educa-
+tional credits can be substituted
for some of the experience re-
quirements. Job applications are
available at US. Civil Service
Commission ofifces at 26 Federal
Plaza, New York City 10007.

10 Neil Bonnie P NYC .
llmllﬂlu'-
12 Laferrers ] N Brumswick NJ ..92.4
13 Nose

Aid Training

Westchester County Parkway
Police Headquarters in Haw-
thorne. EHPA employees con-
tinued on for specialized instruc-
tion in cardio-pulmonary resus-
citation.

Robert Greene, Chairman of
the EHPA, expressed his appre-
clation to Chief Carlo Pulgenzi
who provided the instructors and
facilities for the program. “The
training,” Mr. Greene sald,
“stressed the fundamental prin-
ciples, knowledge, and skills of
first ald and accident preven-
tion."”

“In operating the parkways
and dealing with the public, we
are continually in the position
of assisting others,” Mr. Greene
commented. “As a result of this
training, our personnel are now
better prepared to care for most
injuries, such as cases of severe
burns, bleeding, breathing stop-
page, poisoning, shock, fractures,
and exposure.”

The course will soon be ex-
tended to other employees in the
counties to the north of West-
chester.

3333a%
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29 Pordy Richard J NYC

EXAM 36049
RADIO DISPATCHER
Testt Held May 7, 1977

Lisc Fse. Nov. 4. 1977

1| Dixon Ann M Rhinebeck
2 Pasinello A § Waterford ...
3 Bell Ruth I N Tomv'ndl
4 Mi N T Whi

S Dedrick Carol A Albany .
6 Wait Mary A Malden le.
7 Wills William D Amscerdam ...
8 Rinaldi William Catskill ...
9 Fiagerald C ) Getzville ...
10 Wilsey Viola P Corowall

In Suffolk:

Seek Insurance Execs

HAUPPAUGE —If you are a
college graduate and have at
least six years' experience admin-
Istering large-scale insurance
contracts, Suffolk County Clvil
Service officials want to see you.

The county has several $666
bi-weekly Insurance manager

State Has Speech Openmgs

ALBANY - State employees
with at least a year's speech and
hearing therapist, assistant au-

amount,
less.

fice,

A Unique Christmas Gift!

Measure Maid™

Only 5695 Ppd.

® Precise measurement of household products.
Eliminates waste. No guessing. Just set the
dial (standard or metric settings) to the desired

® Moisture resistant storage. Maintains freshness
of over 2 cups of dry product.
® No more annoying spills. Canister must be
held and turmed properly for material to be
dispensed.
® Convenience. MEASURE MAID eliminates the
bother of opening jars and boxes. .
for measuring tools.
much” and “pot enough."
® Attractive. Colorful,
safe. Virtually unbreakable. Canister is textured
for slip-proof handling.
* Unconditional 5.year guarantee.
® Spillproof funnel closes automatically,
vents spills and waste. Provides moisture
resistant storage,
®  Foolproof. Sundard and metric dail settings
—from 1% teaspoon to 1 twlcspoon in %
teaspoon increments.
® [deal for kitchen, of-
camping, boating,
and household uses.

B, FLoex INc. NORFOLK, Mass. 02086

: — (617) 528-3111

SEND ME ...... MEASURE MAIDS
BIRNh v aanscnisiinneran e e ot

s"" L B N B B N zl' L L B
Enclosed is my Check, M.O. for $6.95

That's what you get; no more, no

. looking
Does away with “too

Functional. Dishwasher

Pre.

55

dlologist or assistant
pathologist experience are ellg-
ible for two promotional posts
with the state Mental Hygiene
Department.

Speech pathologist and audio-
logist posts are open for contin-
uous recruiting by state civil
service officials. Both posts pay
$12,670 to start.

Speech pathologist job hope-
fults must hold a speech path-
ologist license. Audiologists must
be licensed. Candidates for both

posts can substitute clinical com-
petence certification from the
American Speech and Hearing
Assoclation if they are not licen-
sed.

Candidates should file applica-
tions with Mental Hygiene De-
partment agencies or the State
Civil Service Department at
either the State Office Building
Campus, Albany; Suite 750, 1
Genesee St., Buffalo, or 2 World
Trade Center, New York City.

post vacancies, Applications must
be in by Jan. 4 to be eligible for
the qualifying exam, scheduled
for Feb. 4. County officials say
general insurance experience can
be substituted for some of the
education requirements.

There are no residency re-
quirements but Suffolk County
residents will receive hiring
preference.

Applications should be sent to
the Suffolk County Department
of Civil Service, H. Lee Dennison
Executive Office Building, Veter-
ans Memorial Highway, Haup-
pauge 11787.

Art On Display

(Continued from Page 5)

“The jobs give our people work
experience and & chance to de-
velop their skills,"” sald West-
chester County Executive Alfred
B, DelBello. “Almost 300 pro-
jects have been funded since
March, creating nearly 1,400 new
jobs."

The exhibit is part of the
county-sponsored “Art in Pub-
lic Places program.

U.S. Pay System

(Continued from Page 11)
entitled to higher rates by nor-
mal operation of the wage sys-
tem. This procedure has “worked
very well and proved to be very
equitable’” in the past, the chair-
man said.

ADVERTISEMENT

Finally The End Of
The Cockroach

A new scientific development,
tested and proven over a period
of years, can now make the
roach extinct. This product is
s0 effective retall stores will not
stock It because there is very
little reason to reorder. The
manufacturer states “RO-
CHEK" not only kills roaches,
but also eliminates ants, water
bugs, and sllver fish, preventing
reinfestation for years,

Since roaches do not recog-
nize non toxic “"RO-CHEK" as
a bug killer, they walk through
it and make no attempt to by-
pass it, One of “"RO-CHECK"
ingredients produces an electro-
static charge which causes the
powder to adhere to their
bodies. Within 24 hours of

making contact the roaches die
and during that time they
spread the powder Inside the
walls going through the ritual
of cleaning themselves. This
habit permits the distribution
of “"RO-CHEK" into the nesting
areas and therefore the elim-
{nation of the remainder of the
roach population in 10 days.
“RO-CHEK" 1is being sold
directly to consumers. It costs
$4.95 (add $.50 for postage and
handling) for a Sos. container
which Is sufficlent to roach
proof a 9 room residence. To
Obtain “RO-CHEK", send a
check or money order to JM
Co. 685A NE 123 8t. North
Miami, Fla, 33161. Or for fur-
please Call

34.-.“&.“. ...... .7

2% Noee
26 Tarmey Thomas J Malverne ...75.8

Security Jobs

(Continued from Page 11)

principal drafting technician-
mechanical, $11337; and chief
clerk, $14880.

The hospital security jobs are
with the State Mental Hygiene
Department. Associate accoun-
tants with the Division of Hous-
ing and Community Renewal are
eligible for the principal accoun-
tant written test. All clerks and
technicians with at least three
months service with the state
may take the ohlef eclerk test.
The drafting posts are available
to Office of QGeneral Services
workers in engineering or draft-
ing posts.

For detalls, contact the State
Civil Service Department at
either the State Office Building
Campus, Albany; 2 World Trade
Center, New York City; or 1
West Genesee St., Buffalo.

e G S PSR TR
WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY - Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are 5:30
am. to 4 pm,

Those requesting applications
by mall must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For Information on
titles, call 566-8700.

Several City agencies do thelr
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596~
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly

STATE — Reglonal offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3pic.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 am.-4 pm, Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall.,

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Stalfing Services
Unit, Room 1200, Office of Court
Admin.,, 270 Broadway, N.Y,
phone 488-4141,

FEDERAL — The US. Civil
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are $:30
am, to 5§ p.m, weekdays only.
Telephone 264-0422

LL6T ‘91 equadaq ‘depig ‘HAAVAT TDIAMAES TAD
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Westchester Parking Dispute
Settled For Judiciary Workers

WHITE PLAINS-—An agreement reached between the Civil Service Employees Asso-
ciation and Westchester County officials has resolved the dispute over parking spaces for
state employees of Westchester's court system.

As a result of the settlement last week, 36 state employees will not be evicted from

their rented spaces at the West-
chester County Courthouse, ac-
cording to James J. Lennon,
president of the CSEA's Southern
Reglon.

Following the closing of a
county parking lot in White
Plains recently, 350 state and
county employees were ordered
out of their rented spaces. The
County then Instituted a point
system based on civil service
grade and number of years
worked to distribute the remain-
ing spaces with state employees
required to have more points
than county employees to be elig-
ible for a spot.

In a meeting held between
CSEA officials and County Ex-
ecutive Alfred DelBello, the
union charged the County with
discriminating against state Ju-
diciary employees in Westchester
County by applying an inequit-
able evaluation system to deter-
mine eligibility for the limited
number of spaces available. The
union also maintained that the
County had an obligation to pro-
vide spaces to all employees, in-
cluding state Judiciary employees.

CSEA representatives who at-
tended the meeting on behalf of
the Judiciary employees were
Ethel Ross, statewide Judiciary
representative to CSEA's Board
of Directors; James J. Lennon,
Southern Region III president;
Thomas J. Luposello, Region III

supervisor, Michael Morella,
Westchester County unit presi-
dent, and Arthur Grae, a region-
al attorney.

When Westchester officials
agreed to the demands of the
CSEA representatives, the point
system was adjusted to reflect a
more uniform method of deter-
mining eligibility, and a total of
36 Jjudiclary employees were
granted parking spaces. Included
in this group was one court em-
ployee who, backed by the Ser-
vice Employees International
Union, had obtained a temporary
restraining order in an effort to
resolve the issue and gain a vie-
tory for the rival union,

Following successful talks be-
tween the CSEA and the County,
SEIU was forced to drop the re-
straining order.

According to Pat Monachino,
CSEA collective bargaining spe-
cialist for state Judiciary .em-
ployees, the withdrawal of the
restraining order was an indica-
tion of the SEIU’s failure to ap-
proach the dispute realistically.
Mr, Monachino said, "CSEA ad-
dressed the issue directly, settled
the dispute by resolving the prob-
lem, and received a commitment
from the County to continue ne-
gotiating for additional parking
spaces for all employees, includ-
ing Judiclary employees, The
SEIU’'s remedy would have pro-

Agree To Extend Broome

Contract To Await Hearing

BINGHAMTON-—Broome County has agreed to extend
its contract with the Civil Service Employees Association
past the Dec. 31 expiration date, until the end of January or
until a new contract is imposed at a legislative hearing.

The dispute goes to fact-find-
ing Dec. 20. According to CSEA
Broome County unit president
Barbara Pickell, both the union
and the county intend to make

Creedmoor Meet

QUEENS—Creedmoor Psychia-
tric Center Local 460 of the Clvil
Service Employees Association
will combine a dinner with a
general membership meeting in
observance of the holidays, Local
president Dorthy King has an-
nounced, The meeting will be
Wednesday, Dec. 14, at 6 p.m
at Koenig's Restaurant, Tulip
Ave., Floral Park

presentations that day to Public
Employment Relations Board
fact-finder Ronald Donovan.

“We expect that his report
will be completed about Jan. 6.
We should know his recommen-
dations by the following week."
Ms. Pickell said.

She said that the problem with
negotiations thus far had been
that the County had not taken
them seriously. The County's
wage offer was 1 percent

Negotiations began on Sept
14, and reached impasse on Oct
25, when the union charged that
negotlating meetings had been

poorly attended by the County

At recent installation conducted by Civil Service Employees Associa-
tion president William McGowan, officers of Rensselaer Eduecation
Local 871 were sworn in. Edward P. Evans, re-elected as Local
president, poses here with other officers and CSEA officlals. From
left are CSEA field representative Joseph Bakerian, CSEA County

longed the problem for Judiciary
employees, who would have still
had to seek private parking lots
at greater cost and with no guar-
antee of any success.

Mr. Monachino cited the
CSEA's 10 years of experience
representing court employees as
a reason for the union's success
with Westchester County. “Rep-
resenting janitors, custodial
workers and cafeteria employees,
as SEIU does almost exclusively,
is not the same as representing
professionals, which CSEA does
as a matter of course on a daily
basis,” Mr. Monachino said.

To Preserve Jobs

VAN DUYN UNIT OFFICERS INSTALLED
Officers of Van Duyn Home and Hospital unit of the Civil Service
Employees Association’s Onondaga Local 834 smile happlly after
their recent installation. Seated, from left, are treasurer Thelma
Peters, recording secretary Ester Shippy and corresponding secretary
Beverly Newcomb. Standing are president Tom Murphy, vice-presi-
dent Carl Segear and board of directors members Anna Schad, Diane
Patterson and Robert Renders. Other officers, not present for photo,
are Ken Shonnard, Leona Gooley and Mary Zaikowski, Onondaga
Local president Robert Obrist was on hand to oversee the installa-

tion ceremonies.

McGowan Requests Audit
Of Meyer Hospital Records

BUFFALO—Citing an interest in preserving jobs and “preventing an additional waste
of taxpayers' funds under the guise of an economy move,” William L. McGowan, president
of the Civil Service Employees Association, last Friday requested that “books and records”
of EJ. Meyer Memorial Hospital be made avallable to union auditors for examination “be-

ginning on Tuesday, December
13, 19777

Mr. McGowan, in his telegrams
to Erie County Executive Edward
V. Regan and acting hospital ad-
ministrator Guy Alfano, said he
only wanted the “same privileges
given to proponents of the trans-
fer” of the county facility to
private interests.

He said he was informed by
officers of CSEA’s Erie County
Local 815, which represents 1,700
white-collar workers at the hos-
pital, that such books were “in
fact made available to Dr. Ar-
gen” and speculated that offi-
cials of Buffalo General Hospital
may also have been accorded
similar treatment

Ralph Argen has been identi-
fied as leading a group of persons
interested in operating the newly
built $130 million facility, as has
been Buffalo General Hospital.

According to county sources,
the county officials were meeting
with Dr. Argen’s interests at the
time Mr. McGowan made his re-
quests,

They had met for three days
earlier with Buffalo General of-
ficials

Mr. McGowan sent his tele-
grams after consulting by tele-
phone earlier in the day with
the union’'s iaw firm, Roemer

and Featherstonhaugh, and sald

-
.

EVANS CONTINUES TO I.!A6 RENSSELAEII ED LOCAL .

that the CSEA was prepared to
proceed in the courts should his
request be turned down by Mr.
Regan or Dr. Alfano.

Mr. McGowan was particularly
incensed over the interests of
the Argen group and sald Mr.
Regan's "apparent bias in favor
of Dr. Argen was political” and
that the "so-called community-
based group was made up of Mr.
Regan and totally lacked repre-
sentation from labor, and had
only taken user input.

“It's a glveaway of taxpayers
property,” he sald of the pro-

BULLETIN

At Leader presstime, it was
learned that Erie County Execu-
tive Edward V. Regan has agreed
to provide Meyer Memorial Hos-
pital records for audit by CSEA
auditors,

posed disposal of the county-
built and financed facility, still
under construction.

“The problems that Meyer has
are significantly the same as all
hospitals have in meeting sky-
rocketing costs. Poor manage-
ment hasn't helped and penaliz-
ing dedicated and hard-working
employees 18 not golng to solve
that.

Division chairman Joseph Lazarony, Averill Park unit president
Fred Toussaint, Mr. McGowan, Mr, Evans, Schodack Unit president
Wayne Miller, Troy unit president George Tashjlan and East Green-

bush unit president Les Banks

He identified local officers
who provided him with informa-
tion on the problem as John
Eiss, president of Local 818,
which represents all of the
County's white-collar workers,
and Steven Caruana, president
of the E.J. Meyer unit.

Secret Report

(Continued from Page 3)

on to the Assembly floor, would
allow the granting of merit pay
or bonuses for selected state em-
ployees based on meritorious per-
formance. The CSEA generally
approves the concept since it
does not affect general increases
to all employees, but insists that
a number of safeguards must be
incorporated into the proposed
legislation to prevent the awards
being made as favoritism rewards.

Another key proposal would
extend the one-in-three selection
rule to preferred-list appoint-
ments. The CSEA also insists a
number of safeguards must be
built into such & proposal, but
that the general concept does
have merit,

CSEA especially endorses a
proposal to extend preferred
eligible lists so as to protect the
eligibility of hundreds of state
employees, and is also strongly
in favor of a proposed bill to
authorize negotiated disciplinary
procedures with local govern-
ment employers.

The CSEA Is also studying fur-
ther a proposed bill which would
enlarge transfer opportunities
between competitive class titles.
It would, the union believes, re-
duce the number of exams mem-
bers would have to participate
in while broadening career op-
portunities and permit employ~
ees & method to leave dead-end
positions.

Meanwhile, the CBEA says it Is
continuing to study every pro-
posed change to determine &
union position and to detect-any
changes from earlier proposals.




