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THE LEGAL CORNER

(A Column Wntten by Leon Novak of Novak & Diamond,
Attorneys)

ql.engfh of Time Durmg Which ﬂn,ured Workers
Recelve Compensahon Beneﬁfs

‘The Workmenfs'-. Compens:{tion L‘iiw provides weekly compensation
benefits to be paid to an injured worker for as long as his ]HJUl'leb have
eliminatéd’ or reduced the injured worker's earnings.

An injured worker who is away from his work temporarily, as a
«result of an. accident, receives weekly benefits for the length of time
‘that he is unable to work beco.usé of his injuriess If he is totally dis-
abled from work, he receives the maximum amount due him ander the
Claw, If he is partially disabled, he reccives p'ntm.l compenbatlon. The
ma\nnum compensation which any wmkc.r can receive for-present-day
injuries is $36.00 weekly. Of cour.se, at G.E., for the first 26 weeks of
unc*nployment the mec(l worker also receives DlSdbllIty Benefits but
_in 'such instances he rececives only the difference between what he gets

SLrom compensutlon and the maximum that he is ontltled to under the Plan.

, Workers who are pemunentlv disabled from injuries usultmg from
* their work can receive weekly compensutlon benehts for ‘the balance of
“their llVGS, if they are not working. :‘They receive these benefits although
they may be on penbmn from the Compuny or on Social Sccurity or both. -

There have been numerous ('ompcnsatxon claims -filed by union

" members in which we have succ'eulcd in obt.ammg wccklv compens mon

benefits for the injured wonkor for the balance.of the woxl\e: s life, even
after rt.tnem{,nt Two of these cases can be given as e\amples.

. Demetrio Dascola, Bmldll‘l{.’,‘ 16, meecl hn bac'l\ and arm on May 12,
1950. He returned. to work (m ‘November 13, 1950, For a time he worked
at lower earmngs but then was able to resume work: at full pay and
then even “at pay lng‘hcr than what he, earncd before his accident. Dascola
was left, howwer with a pumancnt (llbdblllty to his back. On September
-1, 1953, Duscola reached retirement age. He looked for: work but could
not find a job. His ('ompenqaition case was re- opule(l dlld after a few
“hearings he was awarded, compensation from the d;\te of his retirement
for the balance of his life. Dascola now receives.a pension, Social Se-
curity and weekly compensation benefits.

Another example is the cuse of Willinm Roberts, Building 273.
Roberts injured his back in a:fall from a ladder in Building 52 on
De(.embu' 30, 1944. He lost abouf 16 \\'LG]{S from work. Upon his return
to work he was c¢ompelled to tuke a lighter job because of the condition
. of his back but he did not have to.take a cut in wages. He lost a few
days from work, now and then. Roberts had a permanent disubility to
his back. On October 1, 1954, about seven years.-after the accident,
Roberts reached retirement age. We put-in a ¢laim in his behalf for
- weekly compensition boneﬁth 110m the date of his retirement. On No-
“vember 21, 1955, an awavd was made to him for such benefits from the
date of his.retirement and for the balante-of his life, He will receive
these benefits in addition to pensmmand Social Secumty

Alt.lmug'h the Worlmen's Compensatlon Liaw aﬂords protection to
mduqtr ally injured employces, it is necessary that buch workers have
~expert - legal mm'ebentltlon to insure t}mL they ' get the maximum
benefits the law Nlm\'s.
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ond Shift__1:00 p.m. ( Before Worl\)
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Westinghouse S'rrlke -Support.
Regular Order of Business = . |
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We Learn the Hard Way - Somehmes

(Continued -from  Page. 3y .

the” Turbiné department agreed
~that . the ‘issues filed in the .com-

plaint had been resolved salisfac-
torily and advised the: Erectors to
:all off their protest activity, point-
ing out the victory they had won,
with full employment until - next
Spring and former Krectors reem-
ployed in the bargain.

However, through the adwce oi;

a couple of people who are not only

blessed with Verbal Diarhea, but .

in one"cue is not even a member
of the Umon and in another an in-

dividual with. a political axe' to

grind, casting his uffections first to
ULl and second to the TAM, and not

Leing uble to sellceither, he blats -

through his beard doing his best to

confuse the minds of his co-work-

ers,
The Iirectors refused to -accept

the settlement, dffecting the ques-

tion of lack of work..

They were led ‘by.the advice of
those who have refused to join the-

Union, or disgruntled would be

leaders, who advised them to keep
" bulging their muscles, and switch
{rom a question of full (.nn)loyment
‘to a wage increase demand and

other issuoes.

'- " MEETS WITH

AN AD AGENCY
MQE ACCOUNT

EXECUTIVE M

CWE'LL NEED ANOTHER
"1 MILLION DOLLARS
TO SEE US TnRouau
THE \YEAR

MR. SMOE ... YOUR |
ADVERTISING CAMPAIGN & - SAY NO MORE

 HERES A
IECK/

Now . SMOE Ml‘.ET‘S
WITH THE UNION

WITH PROFITS GOING UR AND 5;.‘.-}‘
PRODUCTION COSTS COMING / B
DOWNM.. THE UNION FEELS .
THAT YOU CAN AFFORD A
SALARY INCRE.A‘:‘:E...

NEGOT\AT\NQ COMM
W

This advice Was a]'ciﬁg"_ the fol-

lmvmg‘ o

1. Demand an increase ' from

+2.48 to 3.75! N

. 2.."Nobody * but Erectors cy

come into group (Semm 1ty OUTE -]
3. Let's set up an Frectors As-

sociation (Why a inion ?)
‘This lantastic advice got . the
Imwtom nowhere. ‘ ‘

At present ‘the management has

thl(.‘lt(.l'led to ship some ‘machines

\\rlthout Test, If this happens, the

I lc('t()lb would have less work than
the already low production sched-
ule they are working on for the
.next- four months, It does not re-
cquire” the. wisdom of a Supreme

Court Justice to decide on aceept-

ing your gains when the oppor-
tunity presents itself, and continue

to discuss uny -new issues in an

cthical, sane and orderly I‘ashlon,

<“on their merits, . ‘
‘Moteover, it is pretty co’stlyf
when we.acdept the advice of those '

who have not straightened out in

“theit: own mmds, whc.re they” them-
selves are -going, Tlns method isg -
_w,}mt you might call Learning the

Hard W ay..
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- Bribbery Failure
~ In Scab Drive

Stmkebr akmg‘ attempts by West-
mghouse have failed - lmserably

Debpxte brlbe offers, interference

- by police, injunctions issued- by the .

courts and a desperate; last-ditch
publicity piteh by the comp’tny, the

( )anks remain solid, as"liinion mem-

ers 1'epulsgcl the label of “scab.
True, with the aid of a hundred

police, sheriffs, deputies and troop-

,ers some 100 .scabs went into the

(plant at Columbus; Ohio. “The com-
pany would let the wmld know th L ,
thlb i$ o great: vxctor

That is not the case. -The pu'kut'
lines of Local 746 at Columbus re-
main, firm, although greatly out-

numbered by pnlw and company

punrds since an. injunction- Kmits
piekets to'6 at o gates Although nov,,

[T

((Juntmuml on Page 4)
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‘Special Member's Meeting Unammous
- For Wesimghouse Strike Support

At a special called memberslup mcetmg last Monduy at
Krueger s Hall, the second shiit and first and” third shifts en-
dorsed a recommendatnon— unznimously to contribute $12,000
from Local 301’s Defense and Building Fund to the. Wostmg-
house strikers, The contribution will credit XUE Local 301
with a total of $20,000 contributed to the Westinghouse Strike
Fund. The Local had sent $8,000 previously, money which -
had been collected from our members in the shop.” The shop

“ collections will continue for the duration of the strike.

The $20,000 donated by Local 301 may seem large hn the
opuuon of some people, but contrasted with the cost of operat-
ing the W~ estinghouse smke, $200 000 each week, our donw-

tion is small
The $20,000 in a per (,aplta basn-, from Local 301 repre--r ‘must be.a Shop. Steward. with a.to-
tal experience us a steward of at

sents approximately $1.60 per member contribution. How-
ever, the per capita evaluation is not a;fair method to use in
'alculatmg how much each member has contributed- because

in the first 8,000 contributed, some mémbers donated as high '

as $45.00 ewh. The recent "312 000-is actually on a per capita

basis with each member donating the equivalent of two months

contributions to our local Dotonqe and Building Fund of 50c¢

-per month. . .
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+ Million Weekiy
Fm' West'hs. Strike

Whlle the chtmghouse Stl‘lk- '
“ers, members of IUE- CIO, (entel'
their" elghth fweek on ‘the picket
_ lines, an “emergency appeal was,
sent out from the National TUE of-.__
fice in Washington to step up the
.drive for strike support in an'effort
‘to provide Christmis dinners to
those among the 55,000- strikers
who will not be.able to afford them.

The Wahhmgton office pomted
out that' the cost of the strike is
running at $4.00 per member each
week. At this. rate, multiplied by
the 55,000 strikers, the cost of the

- strike from” the National . Stmke

Fund appm\tmates $250,000 each

. week.

The Nutional Strike Committee

- allocates the necessary funds -de-

'pen(l'ing on local developments. For
(Continued on Page 4)

Execuiwe B@ard
‘Election Dec. 29th

- Notice will go out. in the mails
ne\L week to all TUE Local 301
Shep' Stewards of the coming elee-
tion for Executive Board Members
to be conducted on December 29th.
. The elections. will be held -at the
JUE Local 301 Union Headquarters
at. 121 Erie Boulevard, under the
supervision of the Local's Election
Committee. The letters notify each
Steward of the time the ‘election
~will be held for Bomd Member of
hlS section.

Candidates for Board Member

least six months. The successiul
candidates will serve; a bwo year
term. until January 1, 1 958,

Each Shop Stewm'd will be paid -

lost time by the Union for the time -

“involved in mmmg to the Union
: (Contmued on Page 4)
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‘ workmg on surpluq food —

PFeather Agencies, ‘

_start back to
Starting Christmas: Tund. .

Metuchen, N dJ.

tion at Belleyille, |
"junction issued but loeal had to
~agree to limit pickets to five per.

'HERE'S THE

Westmghouse Strlke . ..

SCGRE lif

\1., .

. e Westm'rhouSLb last-ditch despemte attempt to start a back-to-work
movement by offering bribes and putting on pressure by foreman and other
personnel has backfired. The strike is more solid than ever. Scab-herding

with the aid of hundreds of cops and troopers has resulted in a trickle of

about 100 scabs out of oa,OOO dctermmed union members gomg in, llere e
the local by local score: ; -

| _Local 111, P]ulad(,lplu.l, Pa:

Str 1ke solul

Morale good. Re-

celvmg ‘zood cooperatmn from local
Injunction

councnls, other unions,

has been granted company against

- Local 107 UE strikers by~ bupn.me

Court ‘after being denied and casti-
lted ln lower court, '

Local ]30 Baltlmore, Md.
"~ Solid.
to-work thovement a flép. No one
attempting. to cross
‘C'ompanff attempt has only solidi-
- Red workers more, Good strike sup-

port from thé M‘u'ylcmd CIO Coun-

“eil, Shlpbmlderq, Stnelworkelj ‘-and
Auto Workers. also aiding.’ ill

AFL
Su-

~-mittee went to see Governor,
cab drivers also contnbutm;,

pervisors going around thwutcn--_

ing peoplc--mth« no effects.

Locals 20 219, —

Sl)rlllghe]d Masq. |
Detel'mmul Alre a(ly

“plans Lot Christmas fund,

making
LEvery

- local union has offercd use of office

girls Lo write lcttel to every lnml
~union ‘in Ma%.uhu setts,
check for $500 from ILGWU (AT'L-

Ladies Garment Workers). Recelv-

ing excellent service” from Red

Local 239, Bridgeport, Conn.

- Solid. Company futloughing sal-
avied, supervisory and- Lcdml al
help. " Cutting “‘\\'ugtes of i ma;,e

ment, ‘ )
 Locals 1581 and 315, "
Buftalo, N. ¥.

o Company not’ e\'on trying a back-
“to-work movenient. Stiike is solid.-
Locals . threaten to close power-" .

house if ‘company even tries to
work movement.

Locals 401 and 491, )
Solid. Company not cven- trvm;,,
back-to~work movement. Plunt gute
collections -very successful: Huve
collected more than- $1,000 from
UAW gnd 0il, Chemical and Atomie

Workers, CIO. Receiving much
_help: from “AFL Representative
en United Tund Board, -AFL.

Opetating ]ungmoelq not .enteving
plant. .

.+ Locals 410 and 412,. Bloom-
field and Belleville, N, 4.
Strike -solid at both locations.
Company had applied for injunc-"
No official in-

o .‘\.ultl' !

Qompdny-gponboregl back-

picket line.

COlTl- -

“compensation fol

Ru_'c:\'ed ’

- "Newspaper Guild,
“workers

drugs — arr mp,emant
store to gct

a dud,
buck-to-work™ 'meeting turned into -

-storted Christmas fund,
Jlection . in

l i lwtmp: mdre‘\ solid

Lhdn ever.

now

T.ocal ’P(), N owar]\, N. d.

Strikers. putting on DPicket lmc
s]ul
tam.s barrel asking for contribu-
tions for “poor Gwilym Price, whose
sulary hus been cut in half.,” A
;band has also formed. Have al-
ready - received more than $350
Arom- Lodal 217, Rubber Workers,

. lor Christmas Fund,

-~ Local 449, Trenton, N, J.

Morale good. Company attempt-
ing “back-to-work movement. No.
success. Boxemcn " out uisiting
homes, Stmkebreakmg : lawycr
hived - by company. behind move-

ment: “Supervisory personnel only
\\011{1115, every othet week, ‘Toven
then onlv gettmg pa:t pay. Com-

pany, trying to. get uncmploymcnt
furloughed peo-

© ple. I-Icm-il?g' on_same coming up
soon. State CI0 wlll hao woil rep-.
resented. e :

Local 456, Jersey City, N: J.

Miss meeting repudiates com-
puny's  buck-to-work  movement,
Morale ;,nocl Injunction  limits

picketing. Receiving aid from CIO
Packinghouse Workers, American
UAW, Rubber-
and TAM-ATIL. Giving
food vouchers, paying doctor’s bills,
with  drug
ltup;s at wholesale
pn(-eh.

‘Local ()01 l a,.vét ‘Pittsburgl'l,

Pa. .

Company ba(,k to- work attempt
What ivas supposedly a

pro-strike rally. Company has fur-
loughed over 50 per cent of salaried
workers. Supervisors on-part time.

“Disgruntled. Good commimity co-

Buack strikervs.

Local 617, Sharon, Pa.
3,000 out on picket line in dis-
play of solidarity demonstratmg;.

operation,

~contempt for companv g $20 -back-

to-work bribe. No' one crossed
peaceful picket line.” Attack com-

“pany’s “attenipt to foment and in-
I 3

cite riots.” Company took moving

pictures of line, also tape record- .

ings. Several supervisols who were
allotved to cross picket line tried to

~start troubles But 3,000 soHd union -
men on line paid no attention. Cotir=

pany had offered $20 back-to-work

pay, oﬂered to pay for any damage

to cay, Tocal has

Toy col-

ete. No takers.

" local

Momle ‘high. Part. of skit con-

‘Mansfield, Q.

ulated:

- Tull swing‘
to cut in half salaviés of I Ltemnn, :

hooths sct up with stores’ coopm'

.mon, signs saying “Buy a Toy ior

children of Westinghouse Strikers.”

" Boxes for collection of e mnod iomlA

“also set up in groceries.

Local 627, I‘alrmont W. Va.

Morale g,oond.

sign of buack-to-work:

Strike ‘solid.. No
movement.

Issuing food vouchers to all in heed.

Local 670, Huntington, W. Va.
- Still solid. Have been pledged
Christmas baskets by local AFL

Labor Council.
from ILGWU- AI‘L M‘my have
Iound work.,

Locals 711 and 75‘)

Comp.;mys strong attempt to-
ers countered by picket line dem-
onstration of unity 1,500 strong. A
few scabs crossed the line with'no
incidents,
one will cross line hereafter, At

the same time company is trying .

to entice people into plant it is lay-
ing: off office force .and rotating
supervisors on basis of three-day
weeks,  Company offering usual
scab bonus has flown in publicity
crew to tout up scabs. Wellare
committee of local doing excellent
job, Buying -lunch for school chil-

dren. Contributions from Local 17,

ClO Rubber Workers., BExcellent

community cooperation. -

Local 746, Columbus,-O.. .

Hunduveds of cops, troopers, sher-
iffs and deputies help herd about
100 scabs through picket line.
Highly touted back-to-work move-
ment a fizale; 4,600 strikers pre-

sent solid front to company; 50.

more deputies havebeen asked for,
Company not making attempt to

operate plant—just brainwashing -
- lew scabs who go in. Company got -
injunction limiting pickets to six

per gute. However, judge congrat-
local, = said s picketing had
been peaceful, legal, Program in
Compuny threatening

(Continued on Page 4)
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* WUE-CIO LOCAL 301 NEWS
OFFICIAL ORGAN QF LOCAL 301;
REPRESENTING SCHENECTADY
GE WORKERS

Published by the Editorlal Committes

Prosidentee cammmaiacaas Jamos 1. Cognetia
Vieo Presidonten cuaammman weueJosoph. Alals
THrOASUMl e e e v mmmmemmw e JOsERh  Whitbeck
Rocording Socrelaryeecicmmaees Milos Moon

As1't Rocording Secretary. Allan E, Townsena
Chiaf Shop Stowardawaea. Willlam Mastrlan
Businoss Agentauweaaiawocnoa. Llao Jandreou

- stores.. « Special |

121 ERIE BLVD,

‘ SCHENECTADY, N. Y.

Have received aid

~ break solidarity of Mansfield btl,lk-r.

It is expected that no

:'"'chﬂ'el;ent than ‘it used to be.

“or over, the
B35 asweek.

26 weeks lor one disability?

'ployces, bendfits of $15 a week arc.
spayable

Weekly Sickne ,

Q. Thls benefit scems :to be
Pre-
viously, if your carnings put you

-4

in a certain carnings -bracket, you

received the benefit for that bl'acket
~_ar class whether you were
- hottom or top of the bracket.

W Al This benefit is different. It is

50% of 'your normal straight-time
weekly earnings and thus is faiver

for unyone who would have beén”
: - near the top of a bracket.
" benefit will be. (-nmputed exactly at

. ulnr’f

(above the eariiings wheres
the new mnimuams apply) and will
vary directly with earnings. Tor
example, if your normal straight-
time weekly ewmmings are $80.52,

- your \\-e(-_klv heneﬁt would be $4() 26

2 Q Is lhele a new ma\lmum T

. lcs. It is $85 w-week instead

ol the $40 maximum in Lhe‘fprmcr‘

plan.‘ A S ,r.

B Q. Is there a mlmmum hene-
Rty |

" A Yes. TP annual e(unmp:s mo

less “than- $3,000 ($57.51. (
D

‘the weekly benefxl. \\'111 not
50- (compured with .'4595 us .

thiu . $32.
the minimum ~under the - .for meny
plan), 1f annual eavrnings arve $3, 000
benefit minimum s

- - .
!
Q. Arc benefits available for

A, Yes.: Sdalarvied em-

Also, fov
101"L|p to 20_ days’ salary
continuance and then full bBenefits .
‘thercalter for 26 weeks, making;in_
their case, a total possible ponml

eof 30 weeks,

QUIE T collected for the full

»Zb weoks and then later rolm'm.d to
. work and ‘became ill again, am. 1
. vh;,lhle tor more benefits?

A, If it is a dlﬂe_rent dlsab:hty :
.o you-are ehg'lble for andther full 26
- weeks of boneﬂtq. . o

benefits

Al You must fill out. and hle i
('llum form for them; and the claim

- must be certified by a physiciny,

7. Q. Al'e ‘there speeial 1»...“

Jdons in any states which affeet these

““eident benefits -

{hese buneﬁts

A. Yes. In four btdLLb (Cali-
fornia, New Jersey, New - York and
Rhode Island) there ave slight dif-
ferences in weckly sickness and ac-
and Lonl.l'lblltlﬂllh
because, the speci ful lequu'ement of
Compulsory Non-Occupational Dig-
ubility Benefit laws whmh exist ln

e thoae states, - .
New York State o
« .In-New York the honefity of the

Questions and Answers

Regardmg the Insurance Plan

*" and A.dent Benehts

at the
A weeks after

This

mum of .30-cents weekly,

8 Q With what day of an ah-‘
senee would regular Insurince Plan

be paid at the regular
by the Plan ‘and it you. are, still

3]

General Electrie Insurance‘ Plan

meet the requirements of the. New

York Disability 'Benefits Law -,

efits are provided in accordance
with the New York Law for 4

age are increased by 9 cents month-
1y over the standard contr ibution.

mployees who do- not enroll for
the complete General Electric In-
surance Plan will be covered-:only
for disability benefits required by
law.,” The minimum
quired by the law
" weekly earnings with a maximum
of $33 a week. The required con-
tributions for these benefits are %
of 1% of earnings with a maxi-

henefis- Iw applicable?
- AN Jer the seventh (llw of to-
tal cllhab:hty ot, if the person goes

in the hospital belore that Lime, .
A\‘t]w date of entry in the h()hplldl

as bod patient,

Q. Mu.st I ﬁlL a cl.um form

vvuly week if T am continuousty tll -

for six weeks?

Ay No, The Inswrance Company
Ltnu.l“y issues checks based ‘on the
dmtor’s prognosis. 1f he initially

stuted you would be out for six <

weeks, then checks will be issued
by the Insurance Company each
week for the entire period, unless
you report to work hefore the six-
week period is over, If your illness

lasts longer than the doctor’s orig- .

inal forecast, then u. new 01‘L1ﬁ<.¢1-
Llon 101 m will be sent you 101' com-

*1)1et1011 by vom' (lontor

Q If 1 get s:ck durm;, yacea-
lwn—fm' whieh ‘T am being paid—

It Q How do 1 M‘l my “Ie(lklv _will I be eligible -for weekly sick-

ness and aceident benefits?

A, YLS. After the usual weelk’s
waiting perlod you will be eligible

for bm efils even Lhou;,h you are

._‘\

bein{-.: Jd for vacation. If you are
4 su :red employee, benohts will
ate provided

.

sick .wheti you would normuiliy re-
turn to work, your benclits after

‘_tlmt date would be $15 wcekly dur-
_ing any peviod of salary continu-.
‘ance up to 20 days for the preced- -

ing 12 months period. Subsequent-
ly, your weekly disability: benefits

“would go up to the umount pro-

vided in the Plan, i.e., one-half your
normal st t"ught le(‘ W vvl\ly earn-
m;.,. v oo

However, because dlbdbl]lty ben-

'~ termination of em-".
ployment and there ave benefits
for the disabled unemployed there
_are also hlgher costs. Accordingly,
”C(J11t1'1butlot1s for employee cover-

benefits re- .
.1!(.“5() e ol

C Woert'nghouse

\\'ithou"t interruption for

Westmgh ouse ml mdndg ement

- may Lry to laugh off the time study
~issue as ummpm tant, but it is rec-

ognized as of vital importance by °

tl*"" magazine of Blg Busmebs,

,Fortune. _ : ‘
That lebllCdthll ($1.8 5 a copy),

in its De¢ember issue, ‘in a long
article on the Westinghouse strike,

goes into the time study problem

'in detail, and upholds many of the
K.clmrgcs made by IUE-CIO. These

include th(, facts that: .

The time studies are. part of a

weneral cost-cutting drive. ",
Work btnndards on 1nd|rect wmk
is new. v

W hlmghou‘se intends to have ltb "

torumen wmk wnthm
hudg‘ct ‘

The utlm.llv pulpuae\ol .such llmo
studies ‘is the speedup: -

T hvt'e has been no arbitr: 1lmn dl

a monthly

\\ w.lnu.,lmuw Leven of grievances.

Logul]y the present contr: wt Htlll
h.m A yoar to run, _
lln\;....I‘mLunc( article noted t‘hat"
set up a company-

pro-

fwlde “Lngmeel‘ed standards”
gram in January, 1954, as part of
~a weneral cost-cutting campaign, -

“This meant,” says I‘ortune,
“that the manpower reqmrements
and the wmk load of each operi-

tion would be set through ‘time .

study' and methods analysis, and
that each forenmn would be obhged
to function within a monthly budp;et
of indirect-labor costs:"

Fortune notes that IU]* CIO
President Carey “has a blmple ar-
gument. ‘If a job can be meas.ured
it belongs on incentive.’

“But such a proposal symies th{.
comparny, I‘or-'the ultiinate purpose
of these cost studies is to tighten
performance wnthout 111cent1ve=3.”
(Thls is a round-about way of qdy-
ing lt medins {he: speodup)

I'mtune calls the WLH‘LIIU.,]’IDUHU
st lku "the “hrst ‘111_9()111‘1;1011
%rike.‘.” It says this strike “muy

go into the record books as the”
‘auntomation-type’ is-

first strike on

sues in industrial history.- Similar

issues may conlront every mujor

next few years.” ‘

. The magazine notes that “\\'hllL
‘tlme study -of production men is
" no novelty,; setting of work stand-

. ‘ards on indiréct work 1§ SOmeLhmg‘

new, Such jobs, it. wab thoup;ht
“were not easily me 1sule¢1ble 01'
1'eadmg subject to incentive an:

‘angements.” The
ues: - o
“Actually, a new theater of con-

~flict was. being- opened, one . that

" may bpread under 1utmm1t10n. N
The Lutxcle points out that be-
luse Westmghouse, “on general

,-pohcy, would: not arbitrate griev-

_i,:mce-,,” theve were 101, walkouts in

1954, and 94 in the,. ﬁrst nine

"montha of 1955. S
Yet Westinghouse wants

_year contract, partly on the plea

‘that -it would 'mean five years of .
“labor” peace,” although the arbis”-
is so com-
| plicated and one-sided tlmt it is al-

tration proposal it offers

most “as . bad as no

arbitration
eld lu-.o 1tull-. -

Dasputes by Nelghbors
Over Property Line

It is surpmsmg how often T am
consulted by union members over a
dispute which they are having with
4 neighbor over a property line. .
Very often this dispute is over a
fence which has been erscted-by =
néighbor so that it encroaches over
the member’s own. lot.
times it 18 a questlon over ihere
the exact 1mc is between the two
lots.

What ig not g'enerally'known, B
the fact that, according to law, if

your nbig‘hbm‘ is encroaching : on
your |
your objection to this encroachment
but you do not take legal steps to -
" eject him; you dre actually making

land and if you have volced

hun the legal owner of your land

* the ‘encro.u.hment, continued
a period of
Under the law, this

1

fifteen ryears!

& Known ‘as “adverse. possession”

by thé neighbor and the property
belonp;s to hini as it you had signed

- dead gwmg it to him. .o

Such a snluatlon can be a serious
mutter, Sometlmos when I e*cplmn_”
Lhm law to a client he tells me,

k\.

THE LE GAL COR NER

(A Column ertten by Leon Novak of NovaL &, D1amonc1
A‘Ltomeys)

At other |

o ann'\ ‘ h\ R

shmtsightcdly, thdtl(,w,n it he loses. -,

the land to his nelghbm', it cannot.
be too serious because it involves
‘not more than. a foot or two of
property and is not worth going to.
‘Court .about. This is poor reason-
ing because . in- the first matanve
every person should show a desire

to protect his property against en-- .

croachment Sc(.ondly, every foot |
of property rises in value as the’

years go on. Thn'dlv, and this is

the niost important, the taking
“away of a foot or two of land by
Your nclghbor custs reflection on’
your title to the rest of the lot and

may cost. you considerable when
vou -wish to sell the property o,

~when your family mhemts it.

. The law is a great deal more -
favorable to you if you face such

- situation as "soon us .it arvises,.

ather than to wait until it is com-
plicated. I’urthermore, it is movre
-eusily handled while you are alive

o tell tlu. story rather than.when
you are gone and your family has

“lo face it alone. L0

In all matters involving property" "
disputes and possnble “clouds on

title” it is cheaper, in the long run,
to consult a lawyer than to leave it
to olmnoe.
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