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The picture shown here was taken Wednesday morning on 2/9755 and sh

Schenectady, This picture goes on week after week — where does it stop? -
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~Committees in the N, Y. State Sen-
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ows machines from the Control Dept. — representing jobs — rolling out of -
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, ' The machines — or jobs — you see pic-
~ tured on this page as they leave Schenectady
" are an, example of the 4,000 jobs being trans-
. ferred by G:E. 1,500 jobs are leaving Sche-
~ nectady for Roanoke, Va.; 1,500 more jobs
“are-leaving for Bloomington, IlL.; also 500
jobs ‘are mOVing to Waynesboro, Va.; and
o still }andt}l‘er 500 jobs are going to Shelby-
~ ville; Ind.  This is a picture of the future for
- the workers and community of Schenectady.
The following approximate ﬁg‘ures showing
the decrease in the factory workers or bar-
ve a picture of what has al-
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gaining unit gi
“ready ‘Wappeiied: inTScheneetady
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1954 — 19,000

“We looked at the Middle
“South and found the econ-

| omic climate right for the

~operation of a profitable
General Electric Plant.”

- This is a statement of Ralph
J.. Cordiner, President of Gen-
“eral Electric Company, in which
he emphasized that most impor-
“lant -is the business climate of
the plant community.

- He further stated: “When you
find good- people coupled with
other items like friendly eoop-
eration of state: and local gov-
ernments, good shipping facili-

| Hes mands proximityto- mavkets,

then you're ready to meet your

compctition, We found all these |
, e

in the Middle South.”

What's wrong with Sche~|
necetady, Mr, Cordiner?? |

G.E. talks of spending 80 'million dollarg
~over a period of 5 years -for improving the
drainage system, research or laboratories. = §
Instead of talking in terms:of ‘dollars we - = |
would rather talk in terms of people. Will '
G.E. deny that this could be t
the future for Schenectady? - |
A reduction of 4,000 in the 12 months &_ i
1955--the same as in 1954—plus 2,000 more * = -1 .
- Jobs scheduled to leave Control by the end of " . "f"
1956—would leave a total of 9,000 jobs left -
‘In Schenectady at the end of 1956, Furths
plang for transferring jobs, leaving only“fur-
bine, Large Motor-Generator, Medium Indugs:. "
tion Motor Divisions and General Utilities'in .
- Schienectady-would mean a drop-to-8,000-jobs = -+
left? Does G.E. deny the picture?. o

Yice-Chairman Ernst Hatfield

Joint Labor & Industry Comm. =~ .
New York State Capitol |
Albany, N. Y.
J Also, Oswald Heck’ can”

he picture of

L opreat influence i getting” they
-Reh(ﬂuti"ong{ out of committed and-,
having - them  approved by, both - =

- Houses., R o

WHO SAID THIS??
Our 2,680 offer is a “deluxe, -
gt lated iodel’ e i Sehine s e
Y. Note— The “thin year” netted . .
212 million-profits, coor

1956 — 9,600 2"

55 — 15000
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SHOULD PETITION BOULWARE

A Eﬂ@ﬂ'@ﬁ“ﬁ‘@ Y@ur e A, C. Stevens, Manager Schenectady Relations and Ut,illi'- N
A el oS Ues, speaking to a group of employees last week, stated: “The
.' . Company would do everything in'its power to prevent a strike.”

—
sy

HEH

A,
"

1. Calling ‘up'on the Federal Gm ~.to make an offer to G.E| workers this year that will be accept-
~“ernment for legislation to dis- ~@ble. If this could be accomplished; it would be the best guar-

~courage the transfer of work antee against labor trouble; e N
~out of communities and arens, - . FORCEDrBY BOULWARE o

- breventing further unemploy- My, Stevens should know — at least, Mr. Boulware cer-
- ment, | ~tainly does — that strike action is labor’s final weapon to he

Res. 71—In the Finance Com-"yseq against an employer only when the employer refuses to-
o e menalt give the employees the things that they justly deserve. "After |
Res. 89—In the Finance Com- - fiye years of experiénce with Mr. Boulware's methods of col-
- mittee of the State Assembly.  |aetive bargaining, the G.E. workers through their Union be-
-2, Calling upon the Federal Gov- came aware that coming to the collective bargaining table with
- ernment to enact laws re- & hat in hand policy did not pay off very well in benefits to
quiring the payment of $1.25 = G.IE. workers. While it is the aim of the Union to reach reason-

| mittee of the State Senale

“an hour minimum wage. - wole agreements through peaceful negotiations without the
Res, 20—In the Finance Com- - (Continued on Dage §) ' ' -

. If the national officers of G.E. who are charged with the au- -
N g .- thority to negotiate a Union. Contract believe in the statement
Hep yﬂu | 7" made by the Schenectady G.E. Marager, there should not be
o Mo - astrike. However, we say to Mr. Stevens that just giving lip
Tt willipily- you, to write a shoit " service to this claim will not go very far in trying to achieve
“that the Legislature this objective, nor will trying to tell the G.E. workers how to
| t bweimportant  Resolutions - run their Union by advising them to make demands on the
. which are’dt present in the Finance' Union leadership in an attempt to reverse the present positien
5in t | _.of the Union membership to strike'if necessary. If Mr. Stevens
- ate and’ the Assembly. The Reso- . is sincere in his efforts to prevent labor trouble, we suggest -
lutions arve: .+ - that he petition Mr. Boulware, his boss, and try to induce him

| agement elaimed. they still were

mittee of the State Senate

Res. 22—1In the Finance Com- - y ' . ‘ N
mittee of the State Assembly, Fhere 5 Gne in Every Shop “an

~ Write your letters to the Joint

-+ Labor and Industry Committee rep-.

. resenting both Houses. Address

- them us follows: = =

_ Chairman John L. Ostrander

- Joint Labor & Industry Comm,
New York State Capitol
Albany, N, Y.

or

N

1 STEVENS | .
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swith production output, .

| cieney |
ter, Havvard professor of ccono.
‘nﬁcs. ) (f‘m@i"imting' wage inerenses
© - ure the hest medicine for bringing

. WHO ‘SAID THIS??

Tell them I'm rlght . Insist - :

Wage Increase
| F@T‘Bdg. 35 | 1

Alter months of waiting and |
“many discussions; the Union and
the local management agreed
last week on a :p'x"ul.wsa] to in-
erease the production workers’
rates in Blda, 85 by 15754,

The increases will only affect
those employees who are direct-
Iy engaged on production oper-
“ations and not those engaged on
serviee: operations which carry
the standard plint rates.

"The ¢omplaint from the pro-
~duction. workers was based on
“their being required to” produce
incentive quotas and only being
paid day work rates. The man-

developing methods and . proced-
ures in - the department; how-
ever, they conceded the present
“elfort by the employees was sat-
isfactory: " The 154 will bring
the present ites which are on
o day work level to a ate ap-
proximately 10¢ over the com-'|
pakable AVEIR, rate. While the
new rate will be considered as
Can incentive rate paid for.as a [
Cresult oftincentive effort by the |
Cworkers, it will not fluctuate |

| Urges Higher Wages

“Another year must not be pers
mittod Lo pass awithout wages ris.
ing to Keep:pace with gains in effi-
Y adeording to Sumner Slich.

the deona my- back: to good health

o he ?:‘:;:lf‘t.l‘. A‘ o

- “There is no sense in having to

Cgothrougly ot ol vigamarole ag 77
i though we were o buneh of thieves
 haggling eter some stolen trinkets
i n flea-bitten g stern bazaar”,

ol
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“ing
Cterms;
Stew Lulcl
' 'Bo nd Membm

-~ man oi‘ Lhe Leg- 7
©odslative Commit- -0 o

~ served X |
ous National committecs al%o over
the yeurs,

~dohn De Graff, Bldg. 85

. was returned to

year R
‘on the Littl @t «?z
League Buscball: Comnnttee of Lhe]

| Meet Your :",,9
Executwe Board @

43

ummm b!ewart mdg 73

13111 ‘ 'luzhm(, luttc_tm It
shl!L \\1th 3; w s of' %(‘l\l((‘ 1]m—1
\\lmh nc has Lu\ul
s Slmp
und

]Iv (hm'_

tee for District’ :
3 and a member :
of the local com-
mittee. Bill has
on vari-

Bill is a veleran of Wmld \‘\ ar I
having served 4 yvears in the U.-S.
Nuavy. |
C., AOH and James T
American Legion in
where he and his wife
live at 27 Ramsey Ave.

Bergen Post

Winifred is also .m .ILLI\’C ulnon-".'-
ist, being President of the Textile -
at the Chalmers
She is also President
- of the Joint-Bourd of 'I‘L\tlle ka?

Workers Loc
Knitting Co.,

al 845

ers in Amsterdam,

During his 15 years’ service with

-the Company John has been a Shop

Steward most of
that time and
Toxecutive Board
again this year,

He is a Ma-
¢hine Repair-
man on 1st shift
in Bldg. 85, Last
he " served @

uxecutive’ Bocu'd.-

~John lives at, 5 ‘\Ibelm wrle I\o‘ul',':
. Scotm, with his wife Madeline and

twm dau;,htms, Elaine -
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THIS SALES MEETING
. |/ TO SHOW YOU OUR .

By NEW MODEL OF
THE. 1950 SMOE |

e tm
i ”W._-l. ) ‘ato\ ens, Sc honoctadv Md,
L mom and Utllltlee'-fto 'the
: _-m;,-; last week so thi

_-;ft}wn answer,

5Jto attend the:
;:H\\('I
vent
Ctowners for the pmltlon T
'}tm[ the TUE have taketi

‘.Tum(huted the. mootm;, and
_‘ul the membelshlp of the e

settle sutisﬁ;;ctox_'i-‘ly.'

He is a member of the Kool My

‘Amsterdam,

. W1 n if l."'e.d.

v ’.‘.

: 0 ism, said lultheh'
~fact fighting
~Constitutional rights”.
‘out ‘that Arkansas; with its “right-
to-work” law,
‘ | btdLCS in per caplta income, and.
' ‘._.thmr thlec children:, John, age 11j5fstud that, what'
~oand

| ] leene, Ia,g,e 8.,

.m(l'{' :

Dwasnon mwe -
Sﬁeveos Aoswes*"

()\ er 850 mc-mbem 1n"‘

(J(‘I]f‘ldt()] Divi 1510:1 i

()l Course,. T\Il"f
muetin;r, ,
lmm the people \\Iuld pu.—
Chim o from bhlmmgf ‘

CBoard T\’leml»u' (:hdl

number of }..,H(.\dl'lf(% dne
that supervision - lmq

pra¢

Burrows' ‘recent

]"’tesmlcnt Jiny (Jognottx alqo ad--' SR |
diressed the meetmg ‘and 1ev1e\\ ed
“the Union's positionin the coming
Contract ‘Negotiations. -

Profits of
$212 mllllon — and an even hetter

,"gveur anticipated by the company —
‘show
o abh,, he suid.

- Jﬂot:sly 1e.11111med their position,
. “Noj "Lontl act — ‘Noo Work”, but

- Miy

our-demands to be reason-
The meeting unani-

.f'ate\ ens Avasn' 't there to hear it.

ﬁal!s Anh Umomsm

Subverswe Actwlty

\ntl unionism is  “one of the

most dangerous Jorms of subvers-
ive uctivities”, the’ Rev. J. L. Two-
~mey, regent of the law school of

Loyola ‘University, New. Orlcans.

o -stated in a speech.at Little Rock,
oAk,

The forces thiat fight’ union-
I'woniey, are in

is 4:th among the

Arkansas ~needs

..',most‘. is “a erong mgamzed ldb()l
movement wo -

mf'used to",' .
This- (leqmteus £
instructions. |
“to foremen to etm‘t c;ett]mg* gne |
‘ances - after the elgnmg oof?:_f‘
-‘%tll]\c ‘petitions, S

_ ahs factory S@ﬁi

I. A guaranteed Annual Wage to provide assurance of

employment and mass layoffs. This demand should also.
include a severance pay arrangement, based on one week's:
pay for each year of service, to alleviate situations where

thousands out of their jobs.

II. A substantial wa,gea mcrcase for 1955, to match in~

‘maintain sufficient purchasing power to keep the natxon s
cconomy sound and; JI‘LVLnL unemplcyment.

I1I. A corporatlon-m {¢ minimum w age of $1. ‘)5 an hour

. to prevent the undermining of wage scales and job secur-

ity through the establishment of plcmts in rural or other
areas vietimized by depressed wage standards. |

omic justice and a means of preventing management from
injuring both men and women workers by paying sub-
standard wages to women.

Speekero D. Heck Noimed of Umons )
Opposition fo Proposed Panther Bam C

regular income and a buttress against the tragedy of un- -

production may be dropped or transferred, thus throwmg

- creaged produectivityysto. iniprove living standards, and to _

IV. Equal pay for equal work, a matter of simple econ-

V. Pl'oﬁt-sharmg, to -provide workers the same privi-

struction

man’s” God-given and
He pointed

- In a letter to Oswald D. Heck,.

Speaker of the New York Assem-

“bly, Business Agent. Leo Jandreau

reiterated the position taken by

members of our local Union in op-

posing the building of Panther

Mountain Dam, :proposed by the

Black River Ixegulatmg Board

He pointed out ‘that the votels of
the State of New York in 1958 ap-

proved the Ostrander Amendment

to the Constitution to prevent con-
of power dams
FForest Preserve,

W 1th

Amendment last year
of w- strong lobby attacking the
legislators, 1llst1gated by the Black

Rl'\ er Board and its water powel':

in. the"
The Stokes Act
was. also passed by the Legislature

the intent to prohibit the”
) bulldmg of the dam,
record’ of opposition, the Legisla-
ture passed the Wise-McGuiness
as a result

Despite this

beneficiaries.
Bro. Jandreau,stated further, “It

is our opinion that the Legislature

would be acting in favor of the

~ people of the State of New York if

they defeated the Wise Amendment

this year and adopted legislation

that would make district river reg-

“ulating boards responsible and sub-

ject to some agency of State Gov-
ernment 1_*ather than allowing them
autonomy to carry out their decis-

“ions even when such decisions are

detrimental to public welfare.’”

PRAISE FOR PRESS CLUB

A resolution praising the Na-

‘tional Press Club of* Washington,
D. C., for votmg to admit to mem-

berbhtp Louis R. Lautier, of the
National Negro Press Association,

‘was adopted at the meeting of the
'--'IUI* CIO le Rights Conference. )

by KALLAS

AN AUTOMATlC BUTTE.R
- SWICER

REFRIGERATOR! /) TR

DI‘SPOSAL UNIT FOR LEFT
' OVER LEI“T oveee" _

/ FLOATING Hmeen. Ess\\

DOORS AND. HYDROMAT!C .

“AND AN AUTOMAT |c.”-‘.
oG DISPENSORT ) |

T WY DONT'
WE_LOWER OUR

WHAT DID
H YOU SAY WRONG_ |
H THIS TIME, DARBY?-

~y

A X
Cp

Proposal Acceptable to GE s prkem

leges dCCOl‘ded ma.na.gers "—'-the 1°1ght to share 1n the L
proﬁts the workers prOduce PR _

w

‘ance programs. S

VI el
0, loeal option when, for example, plants close on: state
1"hohda,ys a.nd Workers lose a- day s pay T ARSI S

VIII 1
plus additional days for service rangmg between 5 and’ -
15 years, and 16 and'25 years E SR

IX.

salaried w 01‘1\81‘.‘3, including 'at least. five days. paid. su,k:,'_[ .
leave and paid le(wc for dea,ﬂl in the nmmedlate famlly

X.

_Jrevent a Strike

- machine operators’ earnings.

~ proposition that he was expected to take a cut in wages'|

cofiled-a- grievance- requesting--that-his- wages-remain:

© ator supervisory flashion gt ave the Lollo\\'mg‘ ans“ m‘

o i'7

earnings and to factor in ‘‘payroll adds” so. as to _provide: i
that a 195 increase in productlon results in a 1% 1ncreaseg;g R |
in take—home pay. . m it Tn T e e

XL

1'1‘ aising the same problem. The opeit 1t.or whlle he was

Wlﬁ! Prevem Labor Troubie

1

I‘urther nmprovement - pelmo ; héﬁltli} -’zi,ﬂ'(l-?' 'inSurs
!“-‘iv'r.‘ S N

Elgllt pfud hollda,y wnthout qtrmgb W1Lh one left |
'A minimam 01 four weeks vacatlon after 25 yearq
For hourlv worl\ers the s'mme pmvnleges GIIJOde bv ]' ;

Improvement in' the mcenhve svstem — to protectf’:{f;;.

Union Shop.

Sievens Says G E .WIH Iry Io

(Contnmed

uuf

G.E. officials that the workers:

fore discussions start.
WORKERS’ DECISION

The problem is a very cumple one — General Electric made
212 million dollars in profit last year as the result of the efforts
G.E. ‘workers need .a ‘few things such as a
better Pension Plan, a more adequate hospitalization and 1n-‘-_‘

of G.E. workers.

surance plan, more job securlty .and-a-better.contract, giving
decent working conditions.

mands and seek trouble.” The final offer of the company will

determine this.

—- they will m ke the declslon as to whether 1t is a,(,cept'mble;:_

or not. o R e I S AN

1 Union Members “
| Help Set All Time
- Safety Record

ther,

-sept A. Beirne to the Labor

o visory Commlttee of the Dep‘utw.
General. Electric has the full re-

sponsibility to decide whether: they will meet the needs of the
G.E. workers or whether they will ighore their employees' de-

‘The judge and Jm'v ‘will be-the Gr E. workers

“General B lectnc established the

*_“best safety record in its 76 year

hlstoly during 19)4”. occolrlm" to

- the Worlxs News of 2/25/565.

True . Boulware policy, no

- eredit was _give_n to the Union, al-
~though
~had "to be processed at the Man-
o s level in Schenectady to cor-
" rect unsafe working conditions.

approximately 100 cases

ager's

Most Foremen are safety con-
scious but their suggestions can be

turned down by short-sighted su- -
“pervision

trying to save mniore
money in their budget. The U_nion'
Shop Steward has the Contract to
back up his demands on safety un-
der Article TII which reads as fol-

lows:

‘Artiele III
WOII\[I‘I{., Conditions .
1. The Comp my will contmue to

provule qutc.nmtlc. safety inspec-
"o tions, o
- medical sewvice to
. “dents- and’ health hazardq on its

aletv devices, guards and
minimize -acci-

prennses

We .thmk a lot of alert members,

'.Shop‘ Stewzi_r:.ls and Article III of
the Countract deserve some credit

need to resort to strike, it wa.e».deemed nece%mrv to notlfy the ~for helping to establish. this m—“'

were determined to be treated:
fairly this year by virtue of havmg a strlke vote on re(,ord be-.

'_:LABOR ADVISORY COMMlTTEE

_Safety Record.

- The CIO Execcutive Boarl
named President Walter P,
Secretury-Treasurer
B. Carey, and Vice President Jo-

ment of Labm. : -
1"ornmtlon of such a committee

vas proposed by Secretary of La-
‘bor Mitchell after he announced he
~intended to form a business men’s
cadvisory cooiylili‘t‘tee;

’\Iew machines \were .
Motor-Generator Dept. i‘or domg a c011 formmg oper
ation more efficiently. The supervision. propoeed to
cut the job rate which would drastically reduce the =
Similar machines’. were
,I.roduced in the Medium Induction. Motor Dmsmn it

willing to accept the fact that new machmu \\'111 re
place old methods in the so-called march. of" pr o;:.ress,
certainly did not understand and was opposed to the

as his contribution_to: towamls hu,her profit goals for th(.
company (‘7]" million 0= “1954)7The machine oper Ltm.

intact, The foreman in a typical Large Motor- (:Lm.t-

“G. Vincent Y 10f 55
: Sub]e(.t. James Machine & Browning 'l ool Grlevanc 08

For the good of ()lll ciuployces and the General-
]'IQL[I‘IL Co., weas depallment Wl“ contmue,

|

ban you obberve the sh;.,htebt worry
Lammg the employees’ stand: (rds ?-
'elal outlook by company’ 1'eprebentatwes that lies dt
Lhe 1*oot oI.' many ol our problems. -

; wherever poa-.snble ‘to lntloduce-'better methods and
“more efficient’ machmery. _
mamtam our -position of leadership and provide the.
‘maximum number of jobs.
‘machinery are. introduced, it requires an adjustment
of picee prices and also, ]uat as  important, cooper-
- ation of: the peoplt. on the job-to see that mutually.
satlbfactory prices are obtained. '

T have. worked “with employeeq on lhe
\Iaclun(. and the Browning: Tools
“to’ work toward the long run benefit for increased
bllSll‘lQHb to: maintain our (.ompehtlv _

“When. new’ machines per I‘orm work formerly im- -

: .posslble on old eqmpment, it. is necessary to. plnce.
“work within the capacities: of/the new machines and |
c;ometlmeq thlb ruluceq the job vulue

Only in this way can we

When new methods or

and. will continue

position.

(Smned)

R. J. BO@L]“Y '

(subbtxtulmg for C. G, § aﬂord)”
about main-

has - 7
Reu- = ¢
James

Ad-

' ]\It.mtmd

- Junior; Jovvo 15

{-1,00(1 btdndmp

James-
. centh

It is this unilat-~

PresIdent--_-__-_........-__..Jamos\ J,. Coagnetta .
4 Vi Pres|dunt..........'.i...'....‘._.'....._.loseph Alois
L) 0L FY VT R OO Joseph . Whilbeck
1 Recording Secrotuly..__..'_-;;..'.._Mlles Maoon
Ass't'Recording: Socrotary . Allen E, Townsond.
Chiof Shop Steward.—.-. Wllllum Mastriani,
Dusinest AONtamamicien meian lac Jandruau

. s A_ veter an of
Wmld Wdr II he served 3. years
with the 38th Dmsnon oi’ the U. S.
Army. He spent over 1. year.in the
Puacific Theatre.: uwluclm;, Batdan
and the I‘hllllplnes.‘ He s also a

member of the" Young I\{ens Re- R

publican Club aml\ a-2

~ident of the Mt. Cdl mel Holy Name |

Society. ‘
bumldv aml lns‘\

O ‘1 “u..)

¥ =2 has
"e.rld ed  to
section  he
Y ep_xeeente ‘as
l>oard g L.mber.

| l[(. and hl;
tlecta(ly, \\'1th
"_‘;,II‘owcu'd Jr,

l'-:

Columba’s ngh-“l_
St, Columbas» X

CRACK MILER

Gunnar, Nlelsen, qra
star in the" clirrenit _‘dld\V of mile
runners, - lm{"b‘eon member in
"'_‘the Damsh print-
“1045.° He set a
"c.cm cl‘-"ior the mlle re-

ers” ‘unio
new. mdoor
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