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Clerical Reallocations Denied; 
CSEA To Appeal Kelly Decision 

>^ckefeller, Percy 
' Now Strongest Team 
> For GOP '68 Ticket 

FOR political candidates, 
as well as race horses, 

It is the performance at the 
home stretch—not the start-
ing line—that counts. Following 
the November elections, the first 
burst of speed toward winning 
the Republican nomination for 
President in 1968 came from 
Michigan's Gov. George Romney. 
But with the race barely begun, 

1 5 - P t . P r o g r a m G i v e n 

CSEA Asks Exclusive 
Bargaining In Buffalo 

ALBANY—The Civil Service Employees Assn. has called 
upon the City of Buffalo to adopt a five-point employee 
benefit program headed by exclusive bargaining rights for 
CSEA and a 15 percent pay raise, 

o t h e r improvemets urge are the — 
Vernon A. Tapper 

(Continued on Page 2) 

new l / 60 th non-contributory re-
tirement program, fully-paid 
health Insurance and longevity 
salary hikes after five years at a 
job maximum pay. 

The request for Buffalo's 11,000 
City employees was contained in 
a letter f rom Joseph F. Feily, 
president of the 142,000-member 
State-wide CSEA, to Mayor Prank 
Sedita, with a copy of each mem-
ber of the City Council. 

Adoption of the program Is 
sought in the next City budget. 
Feily said, except for the improved 

(ContiDued on Page 14) 

Vernon A. Tapper, 66, sec-
ond vice president of the 
Civil Service Employees Assn. 
and "one of its most dedi-
cated members," died at his desk 
in the Syracuse Parks Department 
last week, af ter suffering a heavt 
attack. 

Mr. Tapper was superintendent 
of tlie Parks Department and an 
employee of the city department 
for more than 35 years. 

He was also active in Boy Scout 
(Continued on Page 14) 

Demonstrations Staged To 
Protest Negative Ruling 

(Special To The Leader) 
ALBANY—An appeal by the Civil Service Employees Assn. 

to upgrade State clerical titles has been rejected by the State 
Civil Service Department and the decision last week brought 
on renewed demonstrations by CSEA chapter members in 

New York City, Albany and else-
•^'here to protest the action. 

J . Earl Kelly, the Civil Service 
Department's director of Classi-
fication and Compensation, dis-
approved a CSEA application filed 
in September calling for a two-
grade upward reallocation of 180 
clerical titles. Prior to his deci-
sion, employee unrest over failure 
to act on the upgradings pro-
duced a rash of demonstrations 
throughout the State, followed by 
a public hearing on the issues be-
fore Kelly on Nov. 30 in Albany. 

In essence, the Employees Asso-
ciation appeal was turned down 
on the grounds that the State now 
pays, overall, more than private 

«'Slap In The Face" 
This stance was rejected Imme-

diately by the CSEA, whose presi-
dent, Joseph F. Feily, declared 
that the Kelly decision would be 
appealed at once to the State 
Civil Sei-vice Commission. 

Feily said that . . the blanket 
turndown of every title invloved In 
this reallocation appeal Is a slap 
in the face to every loyal clerk 
and sec^etaVy in t h e S t a t e . " ^ 
said the Employees Association be-
lieved tha t the decision was based 
on . . more than the facts in 
the case and that the negative In-
fmence of outside factors, includ-
ing opposition from groups resent-

industry does to persons employed i ing private employers, played a 
In these positions. (Continued on Page 14) 

E M O N S T R A T I O N O N CLERICAL T U R N D O W N — 
protest demonstrations went on througliout the State last week after a 

by J. Earl Kelly, director of the State Divisiou of Classification and Com-
that denied a two-grade salary reallocation to the State's clerical em-
eu here are members of some 13 chapters ot the Civil Service Employees 

Asso. who staged a two-hour demonstration in trout of tlie Civil Service Depart-
ment offices at 270 Broadway in New York City. (Protest marches in other cities 
occurred too late for Leader press time.) Randolph V. Jacobs, president ol the 
CSEA Metropoiitau Conference, estimated that more thau 800 persons participated 
lu tlM̂  demoustratiou duriuf the two-hour period. 
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C a r l M a g e r Retires 
Carl Mager, a retiring senior 

tax auditor in the Division of Em-
ployment with over 25 years of ser-
vice, Is-to be feted at a luncheon 
beld in his honor this week at 
Rosoff's in New York City. Mager 

was presented with a gold watch 
by staff members from his of-
fice as a token of their esteem 
and admiration. 

He was a member of the Metro-
politan Division of Employment 
chapter OSEA for over 20 years. 

STOP 
Wasting Money! 

On Your' 

DON'T REPEAT THIS 

OFF 
B U R E A U ' 
RATES 

AUTO LIABILITY INSURANCE 
SAVE 10% MORE! state-Wide subscribes to the 
Safe Driver Plan. If your present company does not, we 
give you an additional 1 0 % , if you qualify—(8 out of 10 
drivers do qualify)._ 

You Can't Buy Better Insurance ... 
WHY PAY MORE? 

S T A T E - W I D E 
INSURANCE COMPANY 

A Stock Comptny 
aUEENS-90-16 Sutphin Boulevard, Jamaica 35 

BROOKLYN - CL 8-9100 MANHAHAN - RE 2 0100 

AT ONCE FOR ON YOm CAR 
l ^ t a t e - W i d e Insurance Company li-'so 

90-16 Sutphin Boulevard, Jamaica 35, N. Y. 
V^ithout obligation rush full information on your money-saving insurance 

Name 

Address— 

City- -Zone-

I Phone No — | 

(Continued from Page 1) 
this quick starter already appears 
to be fading. 

Basically, Romney seems to be 
suffering from a constant case of 
"foot in mouth" disease. For in-
stance, in addressing a recent 
meeting of the National Associa-
tion of Manufacturers—certainly 
a friendly audience—he spent so 
much time reminding them of 
their past sins that, as a noted 
columnist reported, "he was un-
able to get up to the present be-
fore the evening ended. It is 
doubtful he made any deep im-
pression that night." He has pro-
nounced disagreements with poli-
cies of other Republicans in the 
press before trying to straighten 
out things privately with his fel-
low GOP-ers. And that's not the 
way you make friends with Con-
vention votes. 

The Goldwater Problem 
One of his biggest problems 

will be gaining the support of the 
right wing elements of his party 
because of his total rejection of 
Barry Goldwater in 1964. Gold-
water's nomination may have pro-
duced a disaster but he still has 
a powerful group of followers and 
they must be reckoned with. Or-
dinarily, and statiscially speak-
ing, a convention is usually con-
trolled by a majority of the same 
delegates who controlled the last 
previous convention. The evidence 
is that these delegates in no 
mood to accept George Romney, 
despite the statement of Cali-
fornia's conservative governor, 
Ronald Reagan, that he would 
support the candidate nominated 
by the Republicans in 1968. Regan 
didn't say he expected that can-
didate to be Romney. 

If Romney doesn't recover from 
recent errors, the field for the 

top spot on the GOP ticket Is then 
comparatively narrowed. Richard 
Nixon is still a favorite in many 
quarters—but he is also a two-
time loser, once for the Presidency, 
and, later, for the governorship 
of California. The younger possi-
bilities—Oregon's Mark Hatfield, 

Goldwater In 1964, although doing 
no other active campaigning. All 
in all, he rates head and should-
ers above any other candidate 
now in the running and the odds 
are that the Republicans will con-
sider him theii- best bet in 1968 
and, if necessary, draf t him into 

New York's John Lindsay and II- ' the race. 
linois* Charles Percy—are more 
natural candidates for the Vice 

The Vice Presidency 
Should Rockefeller finally be 

Pi'esidency, as is Sen. Jack Javits ; nominated for the Presidency, two 
of New York. 

The only truly outstanding fig-
strong Vice President possibilities 
-Mayor John V. Lindsay and Sen. 

ure at the moment, then, is New Jack Javits—would be out of the 
York's winner— Gov. Nelson A. U'^nning for that office since the 
Rockefeller. He has said his Presi-1 t^vo top candidates on a ticket 
dential ambitions are dead. He has cannot come from the same state. 

M 
HH Scott'AR Top Performance 
in an Economy Stereo Package 

S C O T T 
65 WATT FM SOLID STEREO RECEIVER 
With heavy duty silicon transistors that 
afford you clear, undistorted sound. Plus 
popular Scott receiver features, including 
Scott's patented time-switching multi-
plex circuit which instantly and silently 
switches the tuner to stereo operation 
when stereo is being broadcast 

INC. 
THE AR 2 SPEED TURNTABLE 

comes with Integral arm, base, dust cover,-
manual, two-speed made! with recently 
Improved suspension; stylus overhang 
adjustment; controlled descent qf arm. 

2 AR.4*SPEAKER SYSTEMS 
AcclaimeT"by many as the "Critic's 
Choice". The AR ^fdelivers the sound you 
want, with all the brilliant clarity of every 
High and Low. 

A R . ' s guarantee covers parts, labor, 
shipping cartons and freight to and from 
the factory. Speakers are guaranteed for 
five years, turntables for one year. 

CARSTON 
1686 SECOND AVENUE AT 87 th STREET NEW YORK, N.Y. 

EN 9 .6212 

refused to lift a finger to pro-
mote himself for the candidacy. 
His anouno?d plans for revitaliz-
ing New York State in the 
next four years are complicated 
and extensive. But this is all just 
good politics. Notwithstanding 
what he has said or done, it is 
hard to believe he would not be 
happy to accept his party's nom-

At this writing, it appears that 
the natural contender for the sec-
ond spot would then be Sen. 
Charles Percy of Illinois. He de-
feat of venerable Paul Douglass 
drew national attention and party 
respect. Despite his success as 
chief of the Bell and Howell Corp., 
Percy, too, projects the image of 
a governmental figure rather than 

ination in 1968 if offered nor is : a business executive. He also pos-
it hard to believe that he will end : essses the attributes of youth, good 
up actually fighting to get it. 

A Man With "Guts" 
The Republicans need a man 

with not only a f^trong image poli-
tically but also with a known rep-
utation for "guts" in fighting for 

looks, and, something still dear to 
Americans, is a self-made success 
who worked his way through col-
lege and up to the top in busi-
ness and politics. 

Together, Rockefeller and Percy 
shape up as a formidable ticket 

the party. Over the years, Rocke- | ̂ o oppose the Democrats in 1968. 
feller has matured from a politi- ^his is a ticket that would have 
cal amateur to one of the most . rapport with youth, a seemingly 
gifted performers in the field, j necessary criteria in politics these 
He has developed a "feel" for au-
diences and for the things peo-
ple want out of government. Un-
like Romney, who still projects the 
image of a corporation president, 
Rockefeller is considered a dedi-
cated government servant, not a 
welathy political dilletante. 

days. Some other runners may pull 
up in the race before the Re-
publican convention meets. But at 
this writing, no one seems to have 
the speed needed to top a Rocke-
feller—Percy ticket. It is a strong 

I one—strong enough to have Pref-i-
jdent Johnshon thinkmg about It 

As for "guts." few will forget j these days, 
his stand against Goldwater and ; 
the virulent right wing at the 
1964 Repubhcan convention. 
Rockefeller stuck to his guns de-
spite the boos of his own party 
members and if he went donw to 
defeat, he went nobly and in an 
unforgettable fashion. Yet he did 
not completely close the door to 
reconciliation because he did ap-
pear on platforms publicly with 

MONROE 
BUSINESS 
INSTITUTE 

ACCKI'TKD tor Civil Service 
• JOB I'KOMOTION 
• EXCRLLKXT TEACHERS 
• SHORT roURSli—LO^V RATES 

VKTKKAN T K A I N I N G 

Kl 2.5600 
E. Trrmoiit .Ar. Si Bos ton Rtl., Bx . 
(RKO Clicstcr Dliig.) KI 2-5000 

FOR ALL TESTS 
A R t O » 0 ( ) K S A V A U . A l t L E AT 

PAUL'S BOOK STORE 
18 E. 125th St., N.y.Ciiy 35, N.Y. 

ROOKS MAILED 

SAMK DAY AB OKOEHED 
10 A.M. to 6 P.M. 

SQturdoy 11 A.M. t« 6 P.M. 
l*l ionc or .Muil Ordert 

TR 6-7760 

Eighteen A w a r d e d 
Twenty-Five Y e a r 
Service Pins 

ALBANY—Eighteen civil service 
employees were honored recently 
for having completed 25 years of 
State service. At a luncheon, held 
in the DeWitt Clinton Hotel. Civil 
Service Pi'esident Mary Goode 
Ki-one presented each of the 18 
employees with a 25-year service 
pin. 

Recipients of the 25-year serv-
ice pins were: Mary Behan c-f 
Troy, Constance Boughton of 
Averill Park, Harry Boughton of 

I Averill Park; Virginia Browne, of 
j Albany, Beverly Burns of Albany, 
j Helen Burns. of Albany, Marie 
j Clearly of Ti-oy, James Dermody 
I of West Albany, Helen Flanigan 
I of Tioy. 
I Helen Porte of Albany, William 
Kelsey of Troy, Stanley Kollin of 
Albany, Henry McFarland of Al-
bany, Florence McKeen of Cohoes, 
Marguerite Nolan of McKnown-
ville, Helen Nowicki of Schnect-
ady, John O'Brian of Albany, Lor-
raine Page of Rensselaer, and Jo-
seph Watkins of Albany, 

Civil Service Commissioners 
Alexander A; Palk and Orin S. 
Wilcox also attended the lunch-
eon and addressed the group. 

Registration now open 
for . . . 

N.Y.C. EXAMS 
4 A C C O U N T A N T 

4 SR. A C C O U N T A N T 

SOBEISOHN SCHOOL 
145 W. 46 St., N.Y. I k CO 5-1800 

C i v n . S t K M l E LKAUEK 
Ainerica ' e Leadint W n k l y 

for Publ i c KuiDlojftfc 
L E A U E K I ' tKI U A T I O N s . INC. 

9 7 Duane St . , ^e^v Vork. N.\'..1<K»7 ^ 
Tel f i i l ione: UKi-kmuii a-ttVlO 

i'libliKlied Kadi Turkilitjr 
a t '.iW I . i i fa je l tr Ht. 

Itridgvpui't, I'liiiii. 
Entered a i jecojidnl. '^* ^ a i i t r nr.d 
»ecoiicl-clahg po^ ia te I'i-id. o l o b i r 
1U30 at th« Doct o l l i ' e bt 
Coua., uudvr ihe A - i o i 
Member of Andlt U i i u a u 
tioili . 

Subkciiiitiuu fiUe 00 
liiiiivldiiu) 
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Court Orders Back Pay 

Oswego CSEA Member 
Wins Baik Her Job 

(From Leader Correspondent) 
SYRACUSE—Reinstatement of a fired Oswego city em-

ployee as a case worker has been ordered by State Supreme 
Court Justice Richard J. Cardamone. 

In his ruling- on a suit brought by Miss Margaret Slosek, 
Judge Cadamone also ordered 
that she receive back pay from 
last July 1. 

Miss Slosek, formerly a senior 
case worker in the Oswego pub-
lic welfare department, maintained 
In her legal action that abolish-
ment of the position "was not 
done in good faith" and "in cir-
cumvention of the Civil Service 
Law." 

She asked the court to nullify 
the action of the Common Coun-
cil and that she be reinstated in 
the post and receive back salary 
with interest from last July 1. 

The Exception 
Justice Cardamone ruled tha t 

the Common Council could legally 

on April 26, she was found in-
nocent of the charges of being 
defiant and insubordinate. The 
hearing officer also ordered that 
her back salary be paid. 

The Oswego Common Council 
abolished the position of senior 
case worker in the Welfare De-
partment's Child Welfare Divi-
sion last June 27, only two days 
before the hearing officer decided 
the case, Miss Slosek said in the 
petition. Her salary to July 1 was 
paid, she said. 

Thee suit was filed after the 
Common Council action against 
the city, mayor. Common Council 

CSEA Wins Exclusive 
Bargaining Rights In 
Norfh Hempstead Town 

Rejecting a bid by the National Maritime Union, the Town of North Hempsteat" 
has granted exclusive bargaining rights to the Civil Service Employees Assn. 

The action, affecting 500 employees of the Nassau County township, came as th ' 
campaign for bargaining rights by the Nassau chapter, CSEA,, also bore fruit for 9 
workers in Sanitary District No. 

abolish the position of senior c a s e public welfare commissioner 
worker, but not that of case work- Oswego. 
er in the department, said Eai'l P. 
Boyle attorney for Miss Slosek. 

The woman was fired last Jan. 
1, she said in her petition ac-
companying the court action, but 
no charges were filed against 
her until March 11. In a hearing 

Clarkstown CSEA 
Wins 1-60th Plan 

NEW CITY—The Town Board 
of the Town of Clarkstown re-
cently passed a resolution ap-
proving the l/60th non-contribu-
tory pension system for all em-
ployees of the town. In addition, 
the employees^ were given a five 
per cent cost-of-living Increase 
ftfter salary grade advancements. 

These benefits were gained 
thi-ough the efforts of the Legis-
lative Committee of the Clai-ks-
town Unit of the Rockland Coun-
ty chapter. Civil Service Em-
ployees Assn. in conjunction with 
the members of the Town Board. 

In announcing the Town 
Board's requests, Paul P. Mundt, 
fiupei-visor of the Town of Clarks-
town, stated it was the policy of 
his administration to offer sound 
benefits to employees, thereby in-
creasing efficiency in the opera-
tion of government. 

Miss Slosek is a member of Os-
wego County chapter, Civil Serv-
ice Employees Assn., which aided 
her with the legal action. 

Jefferson CSEA 
Wins 5% Raise 

WATERTOWN — The Jef-
ferson County Board of Super-
visors has approved a five per 
cent pay boost for County em-
ployees, effective Jan. 1, 1967. 

The board voted on the pay raise 
despite of the fact that the clerk, 
F. Clark Hamlin, said there was 
no need since it had already been 
approved in the 1967 budget. 

One supei-visor, Kenneth Steblin, 
suggested it might be better to 
vote an across the board lump 
sum pay boost. However, he said, 
he did not oppose the percentage 
plan and he voted for it. 

The Jefferson chapter, Civil 
Service Employees Assn., has been 
pressing for a pay increase in the 
new County budget. The chapter is 
headed by Raymond O. Pacific. 

New Supsrii i lenilenl 
W i l l Be Honored 

Prank Nicoll, newly-appointed 
superintendent of highways for 
North Hempstead Township in 
Nassau County, is veteran member 
of the Civil Service Employees 
Assn. and a member of the board 
©f dU-ectors of the Nassau County 
chapter. 

Nicoll was selected lor the 
vacant post last week by the town 
board and will assume office Dec. 
27. He had served as Nassau 
County assistant superintendent of 
road maintenance. 

The Nassau chapter will fete 
Nicoll with a cocktail party-re-
ception Dec. 20 from 5:30 to 8 
p .m. at the Salisbui'y Park Cluz 
bouse. 

FREE BOOKLET by U.S. Gov-
•rnment on Social Security. MAIL 
ONLY. Leader. 97 Duan« St.. N.Y. 
City. N.Y. 10007. 

T w e n t y Y e a r Club 
He ld Annual Dinner 

The annual dinner of the 
Twenty Year Club of the New 
York State Department of Taxa-
tion and Finance was held recently 
in the Hotel Commodore. 

Attending the dinner were 
Deputy Tax Commissioners Paul 
Newman and Abraham Eletz, 
former Tax Commissioner Ira J. 
Palestin, and the following offi-
cers of the Club: Joseph King, 
president; Louis Morgenbesser, 
vice president; Joseph Carter, 
treasmer; Simon Dickman, f i-
nance committee chairman; and 
William V. Berger, entertainment 
committee chairman. 

Among the over 200 guests and 
members in attendance were fol-
lowing Club officials: Muriel 
Fields .secretary; Gertrude Baer, 
membership committee chairman; 
and Dora Field, good & welfare 
committee chairman. 

The Twenty Year Club is com-
prised of Department of Taxa-
tion and Finance personnel em-
ployed in the State civil aervice 
for twfjMty years or more. 

1, Inwood. 
North Hempstead Town was the 

largest governmental unit to date 
to react to the CSEA's drive for 
exclusive bargaining rights. In 
voting the recognition Wednes-
day, Dec. 7, the Town Board re-
jected a protest by representatives 
of the National Maritime Union, 
which claimed to represent 50 per 
cent of the employees of the town 
incinerators. 

Forward Looking 
"We appreciate the forward-

looking labor relations practiced 
by Supervisor Sol Wachtler," com-
mented Ii-ving Flaumenbaum, 
president of the Nassau chapter, 

CSEA. He asserted that the 
"union does not have ONE paid 
member in the town" and chal-
lenged the group to name mem-
bers. 

90 per cent of town employees 
are paid-up members of CSEA. 

The agreement was negotiated 
by Flaumenbaum and CSEA Field 
Representative Arnold Moses. 

A similar agreement was reach-
ed during the week with commis-
sioners of Sanitai-y District No. 1, 
which employs 95 workers. Flaum-
enbaum and Moses also directed 
these negotiations. 

The two big units brought to 
seven the number of agencies that 
have granted CSEA exclusive bar-

Nassau CSEA Hits Plan 
To Exclude Some Titles 
In Hempstead Election 

A strong protest has been 
Civil Service Employees Assn. 
of Hempstead to exclude some 
resentational election for the 

"We want an election at this 
point," declared Nassau Chapter 
President Irving Flaumenbaum, 
"but as a matter of principle we 
cannot let these titles go." 

Flaumenbaum said a vote was 
welcomed in order to demonstrate 
the will of the employees of the 
Town's sanitation department, 80 
percent of whom are members of 
CSEA. The election would decide 
whether the woi'kers want to con-
tinue with representation by CSEA 
or by the National Maritime Union. 

CSEA attorney Richard M. 
Gaba, in a letter to a three-man 
committee named to arrange a 
vote, demanded to know whether 
it would negotiate the issues of 
exclusion of some workers. 

The committee had proposed to 
hold a vote among 200 employees 
cn collection duties and 180 in 
the Town incinerator, excluding 
clerical workers and foremen. 

Fragmenting Seen 
Flaumenbaum warned that the 

idea contained the seed of a threat 
to all public servants. "The idea 
is to fragmentize units. The Town 
would end up dealing with 20 dif-
ferent groups. And the public 
servants would lose the group 
power they have earned by soli-
darity." 

The Town of North Hempstead, 
also in Nassau County, last week 
rejected a bid by the N.M.U. for 
an election among incinerator em-
ployees noting that the Union had 
no evidence of membership. North 
Hempstead at the same time grant-

lodged by the Nassau chapter, 
against a plan by the Town 
workers from voting in a rep-

Town's sanitation department. 

gaining rights on Long Islanc 
Earlier, agreements, had bee: 
reached with the villages of Lyn 
brook, Massapequa Park, Valle 
Stream, Freeport and the City c 
Glen Cove. An early agreemer 
was expected in negotiations wit 
the Mineola Village Board an 
other units are expected to follow 
suit. 

"The CSEA pledges to contdnu 
to represent the interests of put 
lie employees in their legitimal 
demands for Unprnved pay an 
working conditions without resort 
ing to strikes, slowdowns or wor 
interruptions," Flaumenbaum sai( 
"These towns and villages kno^ 
that CSEA has done this on beha 
of public employees for man 
years." 

ed exclusive representational rights 
to CSEA. 

Flaumenbaum noted that he 
had received a letter from one of 
the excluded clerks demanding 
the right to vote. 

Other Remedies 
Gaba told the three-man com-

mittee and Town Presiding Super-
visor Ralph G. Caso that he want-
ed an early reply "so that I 
can pursue the other remedies 
available." 

The situation is being closely 
watched by CSEA officials 
throughout the State because the 
Hempstead Town proposal that a 
vote be held sets the stage for a 
clash between the traditional 
CSEA and a union newly on the 
scene. CSEA has represented 
Hempstead Town workers as a 
single unit for 13 years. 

In the latest package of bene-
fits negotiated by CSEA, Hemp-
stead Town workers starting Jan. 
1 receive the l /60th retirement 
provision, fully paid hospitaliza-
tion and dental programs, time 
and one-half for overtime and a 
five per cent differential for 
night work. 

McClusky Appointed 
ALBANY-William J . McClusky 

of Watertown has been appointed 
district attorney of Jefferson 
County, succeeding Angus G. 
Saunders, who resigned to be-
come a judge of Family Court. 

S e a s o n ' s G r e e t i n g s | 
To all our members and all our friends, we send our 

very best wishes for a joyous Christmas and a truly 
Happy New Year. 

Joseph F. Feily, President 
Civil Ser\ ice Fniployees Assn. 

C S E A Prediction; 

$5 lyiiiiions In 
Pay Hikes Seer 
For Erie Count 

(Special To The Leader) 
BUFFALO—The Erie Coun 

by chapter, Civil Service Em 
ployees Assn., said last week i 
was confident that a profes 
sional salary survey of all Count 
jobs, which it requested, will n 
suit in pay hikes totalling moi 
than $5 million annually. 

The survey, which has bee 
underway for several weeks, is be 
ing conducted by Barrington an 
Co. Inc. of New York City. 

Results of the sm'vey are ex 
pected in mid-February. Chaptt 
officals are hopeful that recoir. 
mendations for salary upgradini 
will be Implemented by the Com 
ty immediately. The County's 19{ 
budget, effective Jan. 1, Wf 
adopted two weeks ago and cor 
tains $4 million for implementin 
the survey's recommendations dui 
ing 1967. The Erie County CSE 
chapter, which urged substantia 
funds in the budget to implemei 
the Barrington findings and g'a^ 
vigorous support to County off 
cials when the $4 million figui^ 
v/as challenged as excessive, bt 
lieves that amount will be suff 
cient to cover proposed adjus; 
ments for the balance of the yet 
from March 1. 

Hope For l /60th Plan 
Officials of the Erie chapte 

as well as the presidents of eac 
of its County units, already ha\ 
met with representatives of tl 
Barrington group to discuss the 
recommendations and have sche( 
uled another general meeting i 
make final suggestions. 

Chapter officials also are hop 
ful that the new 1/60 retii' 
ment program will be approved 1 
the County before Jan. 1, 196 
The chapter had urged the Coui 
ty administration to adopt the pli 
which was won in the 1966 se 
sion of the State Legislature I 
CSEA. Cost of the plan for Ei 
County employee partlcipatit 
would be about $1.4 million, 
was estimated. 
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U.S. Service News Items 
By JAMES F. O ' H A N L O N 

Federal Employees; Start 
Packing For Short Trips 

U n e m p l o y m e n t h a s d ipped to t h e po in t whe re i t c a n no 
longer be c o u n t e d on to feed t h e k ind of rap id ly growing 
economy t h e coun t ry h a s exper ienced in t h e las t five years . 
One resu l t of th i s will be a very u n s u b t a n t i a l g r o w t h of F e d -
eral employment up to 1970. On 
the other hand the one area of 
employment that should continue 
to grow and maybe even step up 
In growth is government employ-
ment on the State and local level. 
The jobs are there and the job 
categories are ever-expanding. 

One reason for this is the mas-
sive grant-in-aid programs of the 
Federal government to State and 
local agencies in order that they 
might lay at the grass roots the 
I'oundation for some of the social 

improvement programs which 
have been proved successful on 
the Federal level and are appar-
entl so necessary if government 
is to keep pace with the ever-
expanding complexity of modern 
society. 

The Johnson administration has 
taken the skelton of a bill proposed 
by Sen. Edmund Muskie of Maine 
earlier this year and is now in 
the process of broadening it in 
scope so that when and if It be-
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Readers of This Newspaper | 
Who Never Finished 

HIGH SCHOOL 
are invited to write for FREE booklet. Tells how you can 
earn a Diploma. 

AMERICAN SCHOOL, Dept . 9AP-88 
130 W . 42nd St. . New York. N. Y. 10034 
Send me your free SB-pnee Ilieli School Booklet 

Name 
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City ione . 

Phone BRyant 9-2404 
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OUR 69th YEAR 

comes law, it will provide the kind 
of assistance the states and muni-
cipalities will need if they are to 
fill their all-important civil serv-
ice positions with the people who 
can handle the work that must 
be done. 

One feature of the plan which 
would affect all Federal civil serv-
ants is the program of personnel 
exchange between the Federal gov-
ernment and government agencies 
in the lower levels. It has be-
come clear to many in Washing-
ton that if ambitious Federal pro-
grams designed to offset wide-
spread problems in health, air 
pollution, education, and the like, 
not to mention the declared if not 
sufficiently mobilized war on pov-
erty, are to be successful, steps 
must be taken from the top to 
see that the personnel are avail-
able in the communities to per-
form the day-to-day duties with-
out which they will amount to 
nought. 

The program, a practical aspect 
of the recently announced and 
long nutured concept of "Creative 
Federalism," will probably depend 
for its birth on the budgeting prob-
lems for the coming year. 

If it does go through as it ap-
pears in the drafting stage how-
ever, it should include: 

• A standard of promotion and 
appointment based on merit 
which would be acceptable to 

the Federal government, in 
any lower level authority 
which would receive the pro-
posed Federal aid. 

• A gi-eat deal of Federal as-
sistance to train state and local 
employees — frequently in 

classes with Federal em-
ployees. 

• An Interchange of personnel 
between state and local gov-
ernments and the Federal gov-
ernment. 

• Aid to educational Institutions 
to help provide well prepared 
personnel for state and local 
employment. 

B r o a d c a s t T e c h . 
Applications for radio 

broadcast technicians are be-
ing accepted continually by 
the United States Civil Service 
Commission, Starting salaries for 
the job range from $6,115 to 
$7,779. 

Where fo Apply 
For Public Jobs 
The following directions tell 

frhere to apply for public jobi 
ftnd how to reach destinations In 
New York City on the transit 
system. 

CITY 

jmmi-. A T 

TER BUSH & POWEIL 
wish you a 

and a 

NEW CORK CITY—The AppU-
catioiis Section of the New York 
City Department of Personnel is 
located at 49 Thomas St., New 
York 7, N.Y. (Manhattan). It If 
thiee blocks north of City Hall, 
•ne block west of Broadway. 

Hours are 9 A.M. to 4 P.M. 
Monday through Friday, and 
Saturdays from 9 to 12 noon. 
Telephone 566-8720. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at least 
five days before the closing date 
<(or the filing of applications. 

Completed application forma 
which are filed by mall must be 
sent to the Personnel Department 
and must be postmarked no later 
hen the last day of filing or as 
stated ctherwise in the exam-
ination announcement. 

The Applications Section oi 
the Personnel Department is near 
the Chambers Street stop of the 
main subway lines that go through 
the area. These are the IRT 7th 
Avenue Line and the IND 8th 
Avenue Line. The IRT Lexington 
Avenue Line stop to use is the 
Worth Street stop and the BMT 
Brighton local's stop is City Hall 
Both lines have exits to Duane 
Street, a short walk from the Fer-
sormel Department. 

STATE 

DELACOURT 
NOOERN VICTORIAN 
MADRIQAL 
ELOQUENCE 
U C E POINT 

4 4 - P C . "SERVICE-FOII-8 ' 

LUNT STERLING 
For a Limited Time —- we 
can offer you large savings 
on 44-Pc. and 64-Pc. Ster-
ling Sets. Wonderful oppor-
tunity to own sterling. 

$ 3 3 0 . 7 5 — $ 3 9 1 . 7 5 
No interest. No Down Payment. 

Use our "Silver Club Plan" 

A. BENJAMIN & 

Company 
80-82 BOWERY 

CA 6-6013-4 N X City 

Bnfranf h Manhaffan 

Diamond Center 

STATE—Room 1100 at 270 
Broadway, New York 7, N.Y., 
corner of Chambers St., telephone 
227-1616; G o v e r n o r Alfred 
P. Smith State Office Building and 
The State Campus. Albany; State 
Office Building, Buffalo; State 
Office Building. Syracuse; and 
500 Midtown Tower, Rochester 
(Wednesdays only). 

.Candidates may obtain applica-
tions for State jobs from local 
offices of the New York State 
Employment Service. 

FEDERAL 
FEDERAL — Second U.S. Civil 

Service Region Office. News Build-
ing. 220 East 42nd Street (at 2nd 
Ave.), New York 17, N.Y., Just 
west of the United Nations build < 
ing. Take the IRT Lexington Avo 
Line to Grand Central and walk 
two blocks east, or take the shut-
tle from Times Square to QranCi 
Central or the IRT Queens-PIush-
Ing train nom any point on the 
line to the Grand Central stoft 

Hours are 8:30 a.m. to 6 p.m., 
Monday through Friday. Also open 
Saturdays 9 a.m. to 1 p.m. Tele-
phone 573-6101. 

Application!; are also obtain-
able at main post office^ except 
the New York, N.Y., Post Office. 
Boards of examiners at the par-
ticular Installations offering the 
tests also may be applied to for 
fui'ther Information and applica-
tion forms. No retmn envelopet 
are required with mailed requeste 
for appUoatiOD forma. 
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.Two Psychiatric Soda! 
'Worker Exams Offered 
By State Of New York 

Two psychiatric social worker examinations, for both 
the senior and supervising positions, are being held at f re-
quent intervals by the State Department of Personnel. 

" Applications are t>eing accepted 

C I V I L S E R V I C E L E A D E R Paiire Five 

continuously for the supervising 
position which pays f rom $9,795 
to $11,805 a year, in five annual 
Increments; and for the senior 
position, with a salary ranging 
f rom $8,365 to $10,125 per year. 

T h e positions of supervising 

psychiatric social worlcer and 
senior psychiatric social worker, 
v/ith the Department of Mental 
Hygiene, are located in hospitals, 
schools for mental defectives, and 
af te rcare clinics throughout the 
State. 

All candidates must have mas t -

er 's degrees in social work. In 
addition, those applying for the 
senior position must have two 
years of social casework experi-
ence and those seeking the sup-
ervising position must have three 
years of work experience. 

Neither U.S. citizenship nor New 
York State residence Is required 
for the examinations or appoint-
ments. 

Fur ther information may be ob-
tained by writing to the New York 
State Department of Civil Service, 
1220 Washington Ave., Albany, 
New York 12226. 

FREE BOOKLET on Social 
Security; Mail only; Box S, 91^ 
Duane St., New York, N.Y. 10007.' 

RONDEIAY LACE POINT ELOQUENCE MODERN VICTORIAN ALEXANDRA MADRIGAL OELACOURT 

Civil Service 
Television 

Television programs of Interest 
to civil service employees are 
broadcast daily over WNYC, 
(Channel 31. This week's programs 
are listed below. 

Sunday, Dec. 25 
4:00 p . m . " € i t y Close-up Solo-

m o n Hoberman interviews 
Police Commissioner, Howard 
Leary. 

6:00 p.m.—Human Rights Forum 
—"The New York City School 
Principals and the Board of 
Examiners." 

9:30 p.m.—Viewpoint on Mental 
Heal th — " T h e Role of Organ-
ized Labor in Mental Health." 

Monday, Dec. 26 
4:00 p.m. —Around the Clock — 

N.Y.C. Police Department train-
ing program. 

4:30 p.m. — Pi'ofile ( l ive»—Jolin 
Carr interviews people in the 
news. 

W O W ( f o r a U m i t e d t r t T M o n l ^ 

• N J O Y THK B E A U T Y A N D P R B S T I O S O P 

I X W T ( S T E H U L I V O 
A N D O N 

A 4 4 - P I E C B S E R V I G B - F O R - B I G H T 

A unique opportunity to own this fine, quality SferUng 
at important savings. Up to $90. on fi service for 
twelve. Choose from eighteen lovely patterns. 

"ServIce-fbr-8" Includes: 8 4-pc. Pface Settings, 8 extra 
teas, a butter Knife, sugar spoon, 2 tablespoons. Plus 
mahogany chest. Sets from $ 3 8 0 i 7 f f • • • reg. $335.75 

No Down Payment. No Canylng Charfifc 
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worth 4-7377 

Lady Ann Beauty Salon, 
Inc. 

175 WEST BROADWAY 
N e w York , N.Y. 10013 

Th® f l n«$ t !n b e a u t y ca re f o r t h e 
d i s c r i m i n a t i n g w o m a n , spec ia l i s ts in 
H a i r S h a p i n g , T i n t i n g , S t y l i ng a n d 

Pe rmanen t W a v e 

6:00 p.m. — Community Action — 
"New York Is a Winter Festival" 
Discussion. 

7:30 p.m.—On the Job —N.Y.O. 
Fire Depar tment training pro-
gi'am: "Direction of Streams." 

10:30 p.m.—Safe Driving—Film 
series Illustrating safety meas-
ures. 

Tuesday, Dec. 27 
4:00 p.m.— Around the Clock — 

N.Y.C. Police Depar tment t r a in -
ing program. 

7:30 p.m.—Human Rights Forum 
(live) — Ramon Rivera moder-
ates. 

10:00 p.m.—Film Feature "A" — 
"With Each Breatli" documen-
tary on problem of air pollu-
tion. 

Wednesday, Dec. 28 
4:00 p .m.— Around the Clock — 

N.Y.C. Police Depar tment t r a in -
ing program. 

4:30 p.m.— Profile ( l i ve )—John 
Carr interviews people in bhe 
news. 

Gir l s , W o m e n — E a s i l y B e c e m * A 

LEGAL 
SECRETARY 
Earn up to ^ | ^ Q a week (Full time 

Earn up to^ 3 7 5 " (Part time 

Low cost course, 2 nights wklj for 
12 wks. (Sat. classea also). Excltinr 
eecure future. No are or educaton 
requiirenients. Must have some steno 
knowledge. Free advisory placement 
eervice. Call or write NOW I 

FREE BOOKLET: BE 3 - 5 9 4 9 
A.B.l. SCHOOL. 47 W 3!i St., NT 1, NT 

C B A n W 

A. J O M P O L E 
JEWELER 

391 E I G H T H AVENUE (Between 29 & 30 Sfs ) 

LAckawana 4-1828 - 9 N e w York C i f y 

The DELEHAHTY INSTITUTE 
M A N H A T T A N : 115 EAST 15 ST.. N e a r 4 A v e . (All S u b w a y t l 
J A M A I C A : 89 -25 MERRICK BLVD., b e t . J a m a i c a & Hi l l s ide A v e t . 
OFFICE HOURS: MON. TO FRI. 9:30 A.M. to 9 P.M. Closed Sat. 

50 Years of Successful Specialized Education 
For Career Opportunit ies and Personal Advancement 

Be Oar Guest at a Class Session of Any Delehanty Coarse or Phone 
or Write for Class Schedules and FREE GUEST CARD. 

PATROLMAN 
POLICE TRAINEE 

IN M A N H A T T A N — M O N D A Y S . 1:15. 5:30, or 7:30 P.M. 
IN J A M A I C A — W E D N E S D A Y S a t 7 P.M. 

CLASSES NOW MEETING IN MANHATTAN & JAMAICA 

* HIGH SCHOOL EQUIVALENCY DIPLOMA 
• CLASSES FORMING 

B U S D R I V E R 
C O N D U C T O R 

a t N i 

F I R E M A N 
C A R P E N T E R 

PRACTICAL V O C A T I O N A L COURSES: 
L i c e n s e d b y N.Y. S t a t e — A p p r o v e d f o r V e t e r a n i 

A U T O M E C H A N I C S S C H O O L 
5-01 46 R o a d a t 8 S t . . Long I s l a n d C i t y 

C e m p l e f e Shop T r a l a l n f on " L i v e " C a r t 
wtik S p e e f a H i a f l o n on > l u t o j n a t f c T r a n i m f i t i e f l i 

DRAFTING SCTlTOLS 
M a n l i a H a n : 1 2 3 E a s t 12 S t . n r . 4 A v e . 
J a m a l e o : 1 9 - 2 5 M e r r i c k Blvd. a t 9 0 A v e . 

X r c f t l f e e f e r a l — M e c h a n i c a l — S t r u c t u r a l DratfU§ 
Pip ing , e l e c t r i c a l o n d M a c h i n e D r a w i n g . 

RADIO, TV & ELECTRONICS S C H O O L 
l i y E a s t 11 S t . I f . 4 Av« . . M a n h a H a a 

Radio and TV S e r v i c e 6 Repair. 

DELEHANTY H I G H ^ H O O L 
A e e r e d i t a d b y B o a r d of R e g e n t s 
f 1 - 0 1 M e r r i c k i e u i e v a r d , J a m a i c a 

4 C o l l e g e P r e p a r a t o r y Co-Edticaflonal %eadoml» 
High S c h o o l . S e c r e t a r i a l T r a i n i n g A v a i l a b l e 
f o r G i r l s a s a n E l e c t i v e Supplomont. S p e c i a l 
P r e p a r a t i o n In S c i e n c e a n d M a t h e m a t i c s tor 
tMont$ Who Whh to Q u a l i f y tor T e c h n e l e g l c a f 
• i d E n g i n e e r i n g C o l l a g e s . D r i v e r E d e c a t l e n C o n r s a t . 

For Informatioii on Al l C o u r t t i Phont G R 3 - 6 9 M 
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The Merit System — 
What Is It's Future 
RECENT developments in the Courts and impressively 

harmonious if somewhat mysteriously scored labor 
agreements between the City and "representatives" of City 
employees pose a very serious question for all involved with 
the future of the civil service and government administration 
Itself in the world's most complex metropolis—"where is 
the merit system going?" 

It has been no secret that there exists within the 
Lindsay Administration a great deal of sentiment for the 
honing away of the merit system's effectiveness to fit the 
new mold being cast for a more efficient City administra-
tion. The Hoberman Report and the Seitz Report both point 
out a need for extended "management perogative" which 
would enable" the City to perform its duties in a more 
economic fashion making use of its most qualified operatives 
ing the civil service in order to overcome New York's most 
pressing problems. 

Subsequently, a well rounded attack, from many dif-
ferent angles, has been moblilized by the Lindsay Admin-
istration to effect this principle. The decision of the State 
Court of Appeals two weeks ago authorizing the City to 
by-pass its Career and Salary Plan and revert back to un-
limited grade appointments has, in effect, offered a judicial 
sanction for the merit system's erosion. The agree-
ment, which followed only days after, between the 
City and District Council 37 whereby clerks and senior clerks 
will receive a substantial raise and in turn give away their 
right to inclusion in the 1954 Career and Salary Plan ap-
pears then to be more than just another unconnected work-
ing arrangemenr. A trend toward the eventual elimination 
of competition by examination for at least the entire upper 
level of the City civil service structure is apparent. Also, 
In the face of insurmountable evidence that the causes of 
the recent Sanitation Deartment scandal could be traced 
to the questionable one-in-three practice allowed under the 
present merit system of promotion and appointment, the 
City refused to consider the fallibility of the rule and again 
showed that it was willing to jeopardize even its own stand-
ards of efficient personnel operation to maintain a loop-
hole in the merit system. 

What then is to come? Will the City's employees take 
the question of the Rule X to the courts and attempt to 
set back the City Administration's plans once again? Will 
the threatened smaller unions of civil service personnel 
be legally able to turn back the bargaining dynamics now 
prevailing whereby the super-union aspect looms larger each 
week and the merit system "kiss-off" seems part of the 
deal? Will the coming State Constitutional Convention allow 
the City another opportunity to undercut the merit system's 
effectiveness or possibly eliminate its power almost wholely? 
And, maybe most importantly, is the City acting rashly 
where its own best interests are concerned? 

Granted that things have changed since Franklin Delano 
Roosevelt thought so highly of the merit system of personnel 
fielection and advancement as to recommend that it be a 
prerequisite for any state government which would partici-
pate in the Social Security program in 1939, but the prob-
lem of attracting the best people for the job has only be-
come, in the last few years, more acute. The creation of an 
"elite corps" of civil servants as the Mayor has recently 
proposed may fill to a degree the security void left by the 
elimination of a workable step-by-step advancement system 

LETTERS 
Letters to tlie editor must be 

from publication npon request. 
They should b« no longer than 
300 words and we reserve the riffht 
to edit published letters as seemi 
appropriate. Address all letters to: 
The Editor, ClvU Service Leader, 

Sick Leave Cred i ts 
As An Incentive 
Editor, The Leader: 

The Executive's Bulletin, Na-
tional Foremen's Institute, Water-
ford, Conn., reports (issue of Oct. 
30, 1966) an interesting progi-am 
in operation at an Atlanta indus-
trial concern. 

Each employee who is present 
every working day of a month re-
ceives a bonus of about two hours' 
pay. An employee who has a per-
fect attendance record for six 
consecutive months gets an addi-
tional eight hours' pay on top of 

i the two-hour bonus for each 
month. Perfect attendance for a 
whole year means an extra week's 
pay to a worker. Result: absen-
teeism has been cut in half and 
production Increased by 15 per 
cent with the same work force. 

New York State can provide the 
same incentive without spending 
money for the ca^h bonuses, 
simply by paying in cash for un-
used sick leave credits upon any 
separation from service. Elmploy-
ees then would have a reason for 
hoarding such credits. Gone will 
be the "headaches", which so often 
occm* when an unpleasant task 
is faced. Less often will an em-
ployee become "ill" when he is 
about to forfeit sick leave credits 
upon resignation. 

Planned absences for vacation, 
regular pass days and personal 
leave which must be authorized 
in advance, are noimal operating 
expense and procedure. It is the 
unexpected absence which disrupts 
work and is costly in precaution-
ary over-staffing. Reduction of 
unnecessaiT absences will save 
any employea* far more than its 
proportionate cost in normal 
wages. 

To the worker, cash payment 
for accumulated time will dimin-
ish the financial shock when an 
employee much change jobs, or 
provide the down payment on a re-
tirement home wlhen, by long 
years of service with minimal ab-
sence, unused sick leave credits 

Civil Service 
Law &' You 

By W I L L I A M GOFFEN 
- . . x , . . . A . 

(Mr. GofTen, a member of the New Torh Bar, teaches law ai the 
College of the City of New York, Is the author of many books and 
articles and co-authored "New York Criminal Law.") 

Back Pay and Reinstatement 
THE COURT'S determination that the penalty of dis-

missal Is too harsh does not necessarily mean that the Court 
Itself will fix the penalty. The Court may prefer to remand 
the case to the agency for this purpose. 

WHETHER THE new penalty Is fixed by the Court or by 
the agency, the employee may be entitled to back pay for 
the time of his suspension. For example, a Civil Service em-
ployee had been suspended for thirty days without pay a t 
the end of which time he was dismissed from his position. 
A year later the Court held that the penalty was too severe 
and remanded the case for reassessment of penalty. The new 
penalty was an additional sixty days suspension without 
pay. Was the employee entitled to back pay for the period 
that he was improperly deprived of his position? The Court 
held that he was. However, his earnings from other employ-
ment and unemployment insurance benefits reduced the 
sum recovered. This is in accord with the common law 
rule mitigating damages. 

A PUBLIC OFFICER, like a New York City patrolman, 
Is better treated than Civil Service employees who are not 
such officers. A public officer receives his salary as an 
incident of office. Therefore, earnings from other em-
ployment received while he was prevented from performing 
the duties of his office through no fault of his own are nofr 
deductible from his recovery of back pay. 

JUSTICE WILFRED A. Waltemade made the point 
the case of Giaquinto v. Beame. The plaintiff, having been 
found guilty of charges at a departmental trial; was dis-
missed from the police force. As the determination was 

(Continued on Page 10) 

have accumulated a substantial 
nest egg. 

Tile experience of the Atlanta 
corporation is further proof of 
the theoiT; make it profitable to 
the employee to avoid absenteeism 
and the employer will gain most. 

MAURICE WEINER 
Otisvllle. 

G r a d e Four W o r k e r 
Demands One Level 
Food Service Dept . 
Editor, The Leadea-: 

Speaking for the grade 4 work-
ers, why is there the unfaii-ness 
of a two grade classification in 

based on discernible merit and equal opportunity but it still 
cannot offset the aura of nepotism and other inequities loom-
ing ahead for any astute individual considering a career in 
government service. 

And, very practically, to what extent will the City be cut-
ting itself off from possible Federal assistance by degenerat-
ing the merit system at a time when its principles are 
coming up for a stamp of approval in Congress and may In 
fact be listed as a prime objective under new Federal leg-
islation designed to help State and local governments 
out of their personnel crisis? A personnel crisis Is, 
after all, Just what the Lindsay Administration is trying 
to overcome lately, is it not? And more Federal funds for 
the City's problems overall has also been among the Mayor's 
most fervent wishes. 

Maine's Senator Edmund S. Muskie Is currently pro-
posing a much-favored piece of Federal legislation which 
would attempt to help local municipalities such as and espe-
cially like New York City. The merit system stands out In 
the Senator's language however as something to cherish, 
not perish. He said on May 25 of this year In Congress . . . 
"I strongly believe that an open system of public employ-
ment, operating under public rules and based,, among other 
factors, on competitive examinations, equal pay for equal 
work, tenure contingent on successful performance and 
promotion, evaluated capacity and service, provides one of 
the surest foundations for the development and maintenance 
of an efficient civil service. based on excellence. Equally 
important. It meets the democratic objective of equal op-
portunity." All thii;igs that the current City trend endangers. 

the Food Service Department of 
the Centml Islip State Hospital? 

We had to pass tests in order 
to be hired in this department. 
We do the same eight hom's of 
work as the grade 6. But we in 
grade 4 are made to believe that 
we are beneath the grade 6. 

Our department is considered 
one of the hardest departments. 
Ask employees of any other de-
partment how they would feel If 
they were in two classifications. 

Why can't this sei-vice have only 
one level, since we grade 4's actu-
ally do the same work as the gi^ade 
6'6? 

EMPLOYEE OF C.I.S.H. 
Central Islip, N.Y. 

Probat ion Parole 
Of f icers ' Assn. Refute 
SCPOA's Statements 
Editor, The Leader: 

This letter is in reference to the 
Item you printed in The Leader 
of December 6, 1966 regarding the 
Supreme Ooui't Probation Officers 
case which is pending in the Ap-
pellate Division, Pii-st Department 
against New York City, the Judi-
cial Conference and the Probation 
aaid Parole Officers Association of 
Greatei* New York. 

The PPOA was awarded the 
certificate to carry on collective 
bargaining negotiations for aU 
pmbation titles in all the proba-
tion services in the City. The 
PPOA Is doing just that. 

As a member of the PPOA I 
wish to register my objections to 
statements published on December 
6 because it is replete with un-
tmths, distortions of the facts and 
Inconsistencies. For instance, in 
one paragi-aph the spokesman for 
the "SCPOA" complains that "The 
PPOA didn't make any demands' 
for the Supreme Court, and they 

I (Continued on Paye 7). 
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Statements Questioned 
(Continued from Page 6) 

refused to bargain for the Sup-
reme Court when the City and the 
Judicial Conference brought up 
the matter . ' Yet In another para-
graph he says, "We have a separ-
ate identity and have a suit 
against the PPOA's right to bar-
gain for the Supreme Court." 

Further, although tlie law suit 
l3 still pending and was brought 
because the "SCPOA" didn't want 
the PPOA to bargain for them, 
the spokesman complains, that, 
"The PPOA refused to let the 
"SCE^OA" vote on the agreement." 
This Is not true. The Supreme 
Court probation officers who are 

members of the PPOA were per-
mitted to vote at a membership 
meeting of the PPOA on matters 
pertaining to the collective bar-
gaining negotiations. 

Another point I wish to make 
is that the spokesman for the 
,SCPOA" says that an "agree-
ment" resulting from collective 
bargaining does "not differentiate 
the Supreme Court probation of-
ficer and the supervisors from 
those groups less qualified — ex-
perience and education wise." I 
presume the spokesman means by 

"those gix>ups" the probation of-
ficers and supervisors in the 
Family and Criminal Courts pro-
bation services. What he fails to 
tell the public is that positions for 
probation officers in the probation 
services including the Supreme 
Courts are filled from lists of 
eligibles established after the 
State Civil Service Commission 
held competitive examinations 
based on the same requirements 
for all applicants. Furthermore, 
the spokesman does not tell the 
public that most of the present 
probation officers servicing the 
Supreme Court were trained in the 

LE(iAI. NOTICE 

WYDR.V. R O S A . — C I T A T I O N . — F i l e No. 
n ^ i l , 1 » 6 B . — T h e Peop le of the State or 
N e w York. By the Giaoe o l God Free and 
Indftppndcnf. To OILLY L A N D A U . EVA 
BONDI. RACHKL OSHMIAN. JACOB 
SACHS, E R N A KOPPENHEIM, RECHA 
A B E L E S . . HARt N E U M A N N , WOLF 
H E F N E R , RAOHEI, SACHS B E R L I N . 

YOU AHR H E R E B Y CITED TO SHOW 
C . \ U 9 E before I lie Snrrogfate's Court, New 
York County, nt R o o m 504 in the Hall 
of Keoovfl^ in the County of N e w York. 
Nevr York, on .Tanii;«ry 17. 1 9 6 7 , at 1 0 : 0 0 
A.M., why .1 certain wri t ing dated Feb-
ruary ;J4. IH.'.I), whieh h a s s been of fered 
f o r prob.ite by Sfhoei ler Tras t Company, 
a bankliiir eorpnration w i t h off ices at 57 
Broadway . New York, N e w York , should 
n o t be probated n« the las t wil l and 
t e s tament re la l iu? to # e a l and personal 
property, of Ros!» Wydra, Deceased, who' 
•was at tlie tinie of her death a resident 
of 416 Ft. Wash ins ton Are . , In the 
Coiint.v of NVw York. N e w York . 

Dated. Atte^tt*d and Sealed, December 
19ft«. 

HON. 3. S A M U E L DI FALCO, 
( L . S . ) »ui ro?ate. N e w York County, 

P H I L I P A. DONAHUE, 
Clerk. 

At A Special Term of the Stipreme Court. 
Bronx County, held at the Court houee 
thereof at i m . s l Street and the Grand 
Concnurie on the 6 l h day of December, 
1 0 6 0 . 
P R E S E N T : Hen Arthur Markewich , 
Just ice . 
I n tlio M.ittr-r of the Appl icat ion ot 
MAGDAT-KN \ K A T H A R I N A CUCKIER 
a / k / a MAOT).\LENA CUKIER For Leave 
t o Cbanco Her N a m e T o M A D E L I N E 
R H I N E H A R T ORDER Index No. 1 . 3 1 1 6 / 6« 

fTPON HKADtSCr A N D F I L I N G the 
Pe t i t i on of .\I isr(l.i!(Mia Katharina Cuckier 
a / U / a Mniletine f'ukier. ver i f ied the 1st 
d a y of December. 10(10, for l eave to 
ohanfr.-> tlie name ot the Pet i t ioner , anil 
i t appearinj- tliat the pet i t ioner was 
born on O. ii.bcr 1, lOOO in the City and 
S t a t e of New York, County of Bronx, 
and that the Cert i f icate of Pet i t ioner's 
Bir th i^-iue,! l»y ilie Department of Health . 
City of New York is 3 1 8 0 - Bronx 
County: that Pet i t ioner is not regrislered 
and not renulred to be repristered under 
t h e provinionr of the U.S. Select ive Ser-
v ice Act; and the Court beinpr satisfied 
th.at .^lid Pet i t ion is true and that there 
la no reasonable objeotion to the chansre 
of name proiinsed. n o w on mot ion of 
Hale. Grant. Meyer^on Sc. O'Brien, attor-
neyH fur Petit ioner, it is 

O D E R K n t l i i l said Masrdalena Kath-
arina Cuckier a / k / a Madel ine Cukier be 
and «1ie b.erebv iji .authorized to assume 
th.i name of ' Madeline Rhinehart" in the 
p lace and ^tead of "Masrdalena Katharina 
r u e k i e r " or "M ileline Cukier" on the 17 
clay of .Tanuary. 1 (>07 upon complying 
w i t h the provis ions of Article fi of the 
Civii Ri irhn T.aw and of th is Order: 
n a m e l y that t ias Order be entered and 
t h e papers unr.n which It is beinir granted 
b e f i l ed In the o f f i c e of the Clerk of this 
t o u r t witi i in ten days from the date here-
o f - that within twenty days from the 
datft of enlrv of th is Order a copy there-
of be p\iblisbed once in the N e w ^ orK 
T^aw .lonrn U and once In the Civil Service 
Leader, newsiianevs of general crculatnon 
In Rronr Coiintv: that the affid.avits of 
publ icat ion thereof be f i led in the o t f i re 
o f the Clerk of this Court wi th in forty 
diy<4 af ter the m.akin? of th is Oi-der: and 
!t Is further 

ORDF.REO that af ter such reiiuire-
nients an. complied with said Pet i t ioner 
on and after the 1 7 l h day of January. 
t f t r .7 shall be k n o w n as and by the name 
of Madeline Rhinehart , whieh Pet i t ioner 
U authoriiied to assume, and by no other 
name. 

E N T E R . , 
A. M., Just ice . 

N e w York C i t y T r a n s i t A u t h o r i t y W o n t s 

BUS DRIVERS-$149 
CONDUCTORS " SI 43 

MUST TAKE CIVIL SERVICE EXAMINATION 
A p p l i c a t i o n s open J a n . 5-25—Exam. May 20, 1967 

Wk. 

Wk. 

ATTEND DELEHANTY CLASSES FOR 
T H O R O U G H PREPARATION FOR WRITTEN TEST 

PRACTICE EXAMS GIVEN AT EVERY SESSION! 

BUS DRIVERS 
Heigh t 5' 4 " 

CONDUCTORS 
Heigh t 5' 

No Formal Edueo t ion o r Expe r i ence N e c e s s a r y 
Bhs Dr ivers Must H a v e O p e r a t o r ' s License f o r 2 Y e a r s 

a t A p p o i n t m e n t . Age 21 Y e a r s Up a t A p p o i n t m e n t 

CLASSES START 
THURSDAY, JANUARY Sth & e v e r y THURSDAY a t 7 P.M. 

B* Our G u e s t a t a C l a s s —• Fill in and br ing Coupon 

probation servicea of the Family 
and Criminal Courts and that the 
majority of the 65 per cent of 
Supreme Court probation officers 
who have gi'aduate degrees or 
credits, obtained fchem after they 
were hired by the Supreme Court 
probation services. 

Also, the spokesman for the 
SCPOA neglects bo tell the public 
that his demand for a differential 
is based in the main, on a premise 
that Supreme Court probation of-
ficers with fifteen years of ser-
vice are entitled to a seniority 
adjustment for years of service 
but that Family and Criminal 
Court probation officers, with a 

ISee number vf years of service, 
•re not entitled to a seniority ad-
justment. 

Perhaps the readers of the Civil 
Service Leader will give second 
thoughts to their reaction to the 
article as it appeared m The 
Leader of December 6, 1966. 

MARY IDA MILLER 
New York City. 

Draftsman Exam 
Some 61 candidates participated 

in a written promotion examina-
tion for civil engineering draftman 
recently, the City Department 
of Personnel has announced. 

DELEHANTY INSTITUTE 
115 EAST IS th ST. N e a r 4 th AVENUE. N.Y. Phone GR 3 -6900 

NAME 

ADDRESS CITY ZONE 

B R E C K S H A M P O O 
Breck Shampoo 4 oz. Special .53 
Breck Shampoo Pfs. Reg. 1.89, Spec $1.59 
Hair Set Mist. Reg. 2.25. Spec $1.89 

at the following stores 
C O Blgelow Ine 414-6th Ave-N.Y. 
Weiner Drug 257 Cols Ave-N.Y. 
Katz Drug Store 767 Graham Ave, Bklyn 
Hy's Pharmacy 298 B'way,, Bklyn 
Cor t Drug 64-25 108th St Forest Hills L.I. N.Y. 

SirPRRMR r n i ' R T o f t h e s t a t e o v 
N E W Y O R K n O l ' N T V O F B R O N X . — T n 
t l i a u i a t l c r o f t h e neticrn' ' Assie-mupnt f o r 
I h o lM»npfit o f o i v i l i t o r s o f G O L D S M I T H 
B A G E L S I N f . Asiiie-nor, to N A T H A N 
r O H E N . Assii!ii(>e. 
TO T H E OREniTORi? OF T H E A n O \ E 
ASSIGNOR: S I R S : P L E A S E T A K E 
NOTfOE that tl>p Asslsrnee wil l «ell 
through Trviiur Gnrsdon, Atieiloncor, at 
pub l i c auf>tion on thci "inih day of Hpwmii-
b»r. 106B It A.M.. at 3 1 0 1 Jerome 
Airdniie. Bronx. N e w York, asseta of the 
a b o v e n.-tinpil asHijiior consUt lne of 
Bi lcory M icliiiipry & Eau lpment . 

PT.EASE T A K E F t m T H E R NOTICE 
fliat pur.siMiit to an Oi-iler of Hon. Arthur 
MarUewlch, JiHtiPft of th i s Court, all 
CreiUtor* of thin e.stato are reaulred to 
f i l e duly viMifie<l r-lalmg, w i t h voucher* 
attachAil. a«:ainat IhA asgirnor. formerly 
do ln* buainl>s^ at 3101 Jerome Avemie , 
Borouarh of Bronx, City of New YorU, 
w U h tha undorHisrned asalcnea, on or be-
f o r e thft flOth (lay of January, 1 0 0 7 . 

Datwl N e w York. Docember 1 5 t h , lOfitl. 
N A T H A N COHEN, Aasiirnee. 
Of f i ce and P.O. Address, 
11 W m I 4 3 n d Street, , 
Ni'w York, N e w York. 

NAOHAMIE & BENJAMIN, 
Attorney (a) fur AH»ig:iiee, 
O f f i c e and P.O. AddreM, 
I t WtMt 4'!u.l Street , 
N s w Tork. New T o r k . 

W I T T N A U E R 
A PRODUCT OF L 0 N GIN £ S-W J T T N A U E R 

F o r m e m a n on y o u r list 

Solid 14K gold , 
$ 8 7 . 5 0 

Automat ic ,$59.95 

The right idea of a fine gift watch is a Wittnauer. 
Impressive styling, precision-perfect movement, 
and impeccable craftsmanship combine to make 
Wittnauer the number one watch choice in the 
medium price range. 

COURT JEWELRY and GIFT SHOP 
W a t c h e s . J e w e l r y a n d A p p l i a n c e s 
87-77 SUTPHIN BOULEVARD 

Jamaica, L I.. N. Y. 
J A m a i e a 3-6285 

A W i t t n a u e r W a t c h i s 

COMBINES THE LOOK OF WOOD 
AND THE SOFTNESS OF FOAM 

VINYL 

CUSHIONFLOR 
New From 

for a 
9'xl2' area 

Here's the best news 
in the world for your 

floors! New vinyl 
CUSHIONWOOD 

actually has a built-in 
vinyl foam cushion 

to make it soft 
and springy, warm 

and quiet. Yet 
the design looks like 

elegant parquet 
wood flooring. It's 

an unbeatable 
combination of 

comfort and 
elegance, a 
whole new 

dimension in vinyl flooring. Even high heels won't depress 
the springy spirit of CUSHIO\WOOD-and even modest 
budgets can afiord it, 

S T E I N E R ' S 
Floor C o v e r i n g Spociallsts 

111-22 J A M A I C A AVENUE 
Richmond Hill 18. N. Y. 

Yl 9-1773 - 9-1792 
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try out 
our marvelous 
The Mobiles by 

These supple little shapings of light-as-air, lace-paneled 
Lycra® give you incredible flattery and freedom, too. 
They also launder like dreams, outwear anything you've 
ever known in your life, and are amazingly low priced 
for such perfectionism. 
Sizes S, M, L. Pantie Girdle, $7.00. Girdle, J6.00 
(Shown with Everybody's Bra, $4.00) 

IN fASHION COLORS TO MATCH VANITY FAIR UNGERIB 

\ 

MELINDA 
Lmgerie Inc 

89-31 165 STREET 
J A M A I C A , N. Y. 11432 

Nylon and Lycra<9 spandex fiber 

CSEA C h a p t e r 416 
Holds Yule P a r t y 

Chapter, 416, Civil Service Em-
ployees Association, of the W.R.O. 
Home, Oxford, held a Christmas 
party on December 3 a t the 
V.P.W. Hall in Norwich, 

Following dinner, Armand Men-
ard, retii-ing employee, was pre-
sented a purse by Superintendent 
Joseph L. Marso. ' 

M e n , W o m e n — E a s i l y L e a r n t o 

INVESTIGATE 
ACCIDENTS 

a n d 

A D J U S T C L A I M S . 
CREDITS & C O L L E C T I O N S 

i o $ 2 0 0 o w e e k ( F u l l t S m e l 

$ 1 0 0 o w e e k ( p a r t t i m e ) 

E a r n 
u p 
E a r n 
u p 
Low cost course, 3 niKlits wkly for 
I S wks. (Sat. claKses a l so ) . Exclt inf 
•ecure future. No age or education 
requirements. Free advisory placement 
service. Call now. 

FREE BOOKLET - BE 3-5910 
A D V A N C E B U S I N E S S I N S T I T U T E 

5 1 W . 3 2 n d S t . , N . Y . 1 . N : Y . 

Prepare For l o u r 

$45- HIGH -$45 
SCHOOL 
EQUIVALENCY 

DIPLOMA 
• A c c e p t e d f o r C i v i l S e r v i c * 
• J o b P r o m o t i o n 
• O t h e r P u r p o s e s 

F i v e W e e k C o u r s e prepares yon to 
take tiie State ICdur.itioii Department 
Examination for a Hieii Scliool 
Equivalency Diploma. 

ROBERTS SCHOOL 
517 W. 57th St., New York 19 

PLaza 7-0300 
Please send me FREE Inform-
ation. 
Name 
Address . 
City Ph. 

$10,000 
AVAILABLE 

BEFORE 
JANUARY n t h 

Members of the Council of 
Jewish Organizations in Civi l 
Service under age 4 0 are 
now eligible for increased 
insurance benefits under the 
Council's insurance plan. 
Members over age 4 0 are 
also eligible for benefits of 
$5,000 up to age 65 and 
$1,500 over age 65. 

This enrollment period ends oH) 
January 11,1967. Your application 
must be received before that date 
in order to qualify. 

For enrollment information and an, 
application write to the Council's' 
insurance administrator: The 
Maurice Blond Agency, 15 Park 
Row, New York City, New York. Or 
telephone WO 2-1280. 
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HEW. Manicure Set 
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Model MS-1 

For Fingertip Loveliness 
• For beautiful manicures and pedicures at home. 

• Highly designed handle is contoured to fit your hand. 

• Versatile unit includes 5 attachments—nail shaper, cuticle 
brush, cuticle pusher, buffer and callus smoother. 

• Compact, powerful motor. 

• Model also includes a package of replacement mater ia ls-
8 sanding discs, 4 felt buffers and 4 callus smoother drums. 

• Unit comes packed in a beautifully styled storage case 
in pleasant beige and white color. 

m 

m 
m 
m 

NEW! 

Professionally 
Designed 
Hair 
Dryer 
Model HD-51 

For beautiful hair styles at home 

• Hood raises and lowers for maximum comfort. 
• Filtered conditioned air flows evenly throughout the hood. 
• Dial heat comfort cont ro l -4 heat selections. 
• Lightweight, compact design stores easily. 
• Color styled in tawny beige and off white with silver 

coJortrim. 

i 
I 
I a 
I 
I 
I 
I % 
a 
I a 
I 
I % 
I 
I 
I % 
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Exciting 
New... 

Model TB-2 

AUTOMATIC TOOTHBRUSH 
Featuring Six Personal Brush Inserts 

ithis great new brush from General Electric comes complete with 
6 replacement brushes in assorted pastel colors. 

|The safe, cordless power handle with its convenient push-button'' 
,switch has the short, precise back and forth motion. The attrac-
jtively designed charger base features induction rechargine 
jinay be wall mounted with the included bracket. 

This Is truly the automatic toothbrush you've been waiting t o r -
Ideal for the entire family. So hurry down today and ask us for a 

;demonstration of the new 6 brush unit, by General Electric. 

Th» Gtneral Electric Toothbrush (wUh Iht back and forth motion) hat bttn 
acetpted (Group A) at an offtctivt cleansing devise for use as part of a pro-
gram for good oral hygiene to supplement the regular professional care rii« 
qutred for oral health." 

Council on Dentol Thwopeutic* Am«ricon D«nto1 Aitoclotloft 

N E W ! ® AUTOMATIC TOOTHBRUSH 

complete with 

K personal 
brush 
inserts 

Model TB-1 

with the safe,x 
effective Up and Down Motion 

• Regular use provides cleaner teeth plus healthful care of the 
gums than ordinary handbrushing. 

• Safe, cordless power handle with convenient, pushbutton switch. 

• Highly designed charger base featurmg induction recharging. 

• May be wall mounted, bracket Is included. 

• Six personal snap-in brushes in assorted pastel colors. 

"The General Electric Toothbrush (with the up and down motion) 
has been provisionally accepted as an effective cleansing device 
tor use as part of a program for good oral hygiene to supplement 
the regular professional care required for oral health." 

Council on Dental Therapeutics American Dental Association 

W e C a r r y A Complete Line of G.E. Produefs.—See Us For Our Low, Low Prices. 

C. O. BIGELOW INC 
414 • 6th AVE., N.Y.C. 

GR 7 • 9200 

P a ^ Nine 
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Rehabilitation 
Counselors Ask 
Reallocations 

ALBANY—Reallocation requests submitted by affected 
employees for three titles in the State's rehabilitation coun-
selor series have been extended to the entire series, in a 
more recent appeal filed by the State Education Dept. 

The new appeal, according to 
the Department's transmittal let-
ter, was prompted generally by 

"the recent reclassifications and 
reallocations in the Division of 

Employment and related parole 
and social worker fields" which 
have brought about an Inbalance 
in the relationship of comparable 
titles In the Division of Vocational 
Rehabilitation. 

The departmental bid, which has 
the full support of the Civil Serv-
ice Employees Assn., also places 
strong emphasis "on sharp In-
creases in the responsibility 
thrust upon our stand" In justi-
fying the reallocation. 

Inadequate Action 
The move follows a virtually 

fruitless attempt early last fall 
by employees in the Division of 
Rehabilitation to gain several 

grades for three rehabilitation 
counselor titles. This request, 
which also had CSEA support, was 
all but denied by J. Earl Kelly, 
State Director of Classification and 
Compensation, who approved a 
one-grade boost for the basic 
counselor title only, a decision 
termed by Education Department 
officials as "most Inadequate." 

In submitting the new request, 
the Department also asked Kelly 
for a hearing In the matter by 
Nov. 15. At Leader press time, 
definite plans for the hearing 
were not yet nkown. 

The Civil Service Employees 
Assn., in its supporting letter, also 

tfrnmrn 
Dual Brake Sys tems 

. . . specifically designed to provide a double mar-
gin of safety^ in the event of a hydraulic failure. Should 
one hydraulic system fail to work, the other takes over 
to protect against loss of control of the automobile. 

THE STATEWIDE P L A N 
. . . specifically designed for protection against the cost of hospital and medical care 

for public service employees. There are many good reasons why the STATEWIDE PLAN 
— Option I ~ is preferred by over 83.5% of the eligible state and local government employees 
now enrolled in the New York State program for hospital and medical insurance. 

The STATEWIDE PLAN gives you the broader basic benefits of Blue Cross and Blue 
Shield ~ plus the added protection of realistic Major Medical coverage which protects you 
against day-to-day expenses such as home and office visits, drugs, nursing care, etc., both i l l 
and out of the hospital. 

That's why more than 8 out of 10 eligible employees choose the STATEWIDE PLAN: 
Blue Cross-Blue Shield-Metropolitan Alajor Medical. Get all the facts now. See your persott* 
nel officer for details. Then you'll und.erstand why these are . . • 

NEW YORK STATE'S 
NO. 1 GET-WELL CARDSI 

BLUE CROSS 9 BLUE SHIELD Symboh 

Sicurity 
AllANY • BUFFALO t JAMESTOWN • NEW YORK • ROCH ESTit • SYRACUSi • UTICA • WATIRfOWN 

THE STATEWIDE PLAN - COORDINATING OFFICE - 1215 WESTERN AVENUE, ALBANY. N. Y. 12203 

stressed the heavier responsiblll-
ties that now exist among the 
affected titles. "For example," 
CSEA pointed out, "the rehabili- ^ 
tation counselor has now become 
a consultant to committees, as-
sociations, and other agencies, and 
the category of cases has been ex-
tended to cover specialized work 
not previously performed. These 
changes alone indicate that an up- r 
ward reallocation is warranted." 

What Is Sought 
New grades requested in the 

reallocation are as follows: 
Rehabilitation interviewer, 

grade 9 to 12. 
Senior rehabilitation inter- •ri 

viewer, grade 13 to 15. ^ 
Rehabilitation counselor 

trainee, salary of $6,675 to 
$8,825. 

Rehabilitation counselor, 
grade 18 to 22. 

Senior rehabilitation coun-
selor, grade 20 to 26. * 

Associate rehabilitation 
counselor, grade 26 to 31. 

Assistant director of voca-
tional rehabilitation, grade 26 ^ 
to 31. 

Director of vocational re-
habilitation, grade 29 to 33. 

A U.S. Savings Bond destroyed 
by fire is just as good as one held 
In your hand. Any burned bond T^ 
will be reissued free of charge by 
the Treasury Department. 

Enjoy NEW YORK 
TOGETHER! 

The family hotel 
"no charge plan" for children 

same room wifh parents. 

H O T E L 

BISTOl 
129 West 48 th Street 

New York 
In t h e H e o r t of Times S q u a r e 

— S P E C I A L R A T E S 
TO THE 

C I V I L S E R V I C E 

SINGLES 
f r o m 

DOUBLES 
f r o m 

$ 7 
$ 1 1 

W r i t e f o r A t t r a c t i v e 
Booklet 

I 
1 

SPECIAL 
LOW RATES 
FOR STATE 

EMPLOYEES 
J Q DAILY PER PERSON 

® Airline limousine, train 
terminal , garage, subway, 
and surface transportation 
to all points right at our 
f ront door. Weather pro-
tected arcades to dozens of 
office buildings. 

NEW YORK'S 
MOST GRAND CENTRAL LOCATION 

4 2 n a St . a t L e x Avt., 
New Tork 1 0 0 1 7 

John C. E f n n . Oe i i . M g r . 
S e e y o u T r a v e l Agent , 

l-l-I .vJj t-'I^ U L-l 
I N B U I L D I N G S U B W A Y " 

E N T R A N C E T O E N T I R E C I T Y 
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Frey Promoted 
^ Thomas Prey, chief of the cer-

tification division of the Depart-
nient of Personnel has been desig-

• nated as acting chief of the legal 
unit of the department and the 
City Civil Service Commission by 
Solomon Hoberman, acting City 
Personnel Director. 
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XMAS SPECIAL 
New Homes from $16,990. V.A. & 
FHA morfgaget or take over mort-
gage with little cash. Swap your old 
house for our new home plus $ $ $. 

WOODCRAFT HOMES 
212 - 343-0540 

or 516 . IV 3-5534 

• REAL ESTATE VALUES • 

R E N T W I T H O P T I O N T O B t Y 
Charniingr Colonial. 5 mis, inoclern 
kitchen & bath, lull basement, private 
garden plot. Immediate occupancy. 
Price $12,500. Monthly rent $138. 

LONG ISLAND HOMES 
108-1% HWslile Ave., Jam. RE 0-7.'i00 

CAMBRIA IIEIOHTS VICY — $ 1 7 , 9 0 0 
Brick/Stonc/Timber English Tudor, 
6% rms,, 3 bdrnis, IVg col. tilo btlie, 
•»nmptuou8 basement, grar. Charming 
garden plot. LI Honi(« 108-13 Hillside 
Ave., Jam. RE 9-7300. 

Real Estate For Sale — 
Vermont 

ON A meandering country road in Ver-
mont is a halt acre wooded and open 
building site accessible but private in 
the midst of several thousand acres ol 
hunting country. One-halt hour from 
two major eki areas. Power available 
on property. Full price $495. JOHN 
HOLMES ANDRUS, Realtor, Pawlet ."5, 
Vt. (803) 335-3000 Res. (803) 335-
2901. 

BRONX, CONG VIC (170 ST) Beautiful 
!2 fam brk. Poss 1-7 plus $150 income; 
garages; $30,500. FEINBKRG BROS. 
933-1800. 

LEGAL NOTICE 

File No. 70G3, 1000.—CITATION.—THE 
PEOPLE OF THE STATE OF NEW 
YORK, By tl^e Grace of God Free and 
Independent, To DAVID SCHULMAN. it 
living; and It dead, to the Executors, Ad-
ministrators, distributees and assigns of 
DAVID SCHULMAN, Deceased, all of 
whoso names and post offcie addrreses are 
unknown and cannot bo ascertained after 
luo diligence; and It said DAVID SCHUL-
MAN predeceased the decedent herein, 
leaving no issue, then 
TO: SAMUEL SHULMAN. ANNA POL-
LACK, SOPHIE PERSKY, ALBERT 
SiniLMAN, LII-LIAN SKORNICK. NET-
TIE SHtTLMAN, MAMIB OUROWITZ. 
SAUL ALTSCHULER, SAMUEL ALT-
SCHULER, AL ALTSCHULER, PUBLIC 
ADMINISTRATOR OF THE COUNTY OP 
NEW YORK. 

YOU ARE HEREBY CITED TO SHOW 
CAUSE before the Surrogate's Court, New 
York County, at Room 504 in the Hali ot 
Records in the County of New Y'ork, New 
York, on January 19, 1907, at 10 A.M.. 
•why a certain writing dated October 37th. 
1966, which has been offered for probate 
by THE CHASE MANHATSAN BANK 
NATIONAL ASSOCIATION, of One Chase 
Manhattan Plaza, New York, N.Y., and 
by HARRY OSTROV, residing at 333 
Brower Avenue, Rockville Centre, L.I., 
NY. should not be probated as the last 
Will and Testament, relating to real and 
persoiial property, of WILLIAM FORD. 
Deceased, who waa at the time of his 
death a resident ot 150 , West End 
Aven\ie, in the County of New York, New 
Torn. 
Dated, Attested anl Se.aled, 

December 8, 1900. 
HON. J0,=?EPH A. COX, 

(L.S.) Surrogate, New York County 
PHILIP A, DONAHUE, 

HARRY OSTROV Clerk. 
Attorney for Petiiioner» 
1450 Broadway 
New York. N.Y. 10018 
730-3'174 

H M D F O R T H E C O O D U F E . . . 

Fabulous FLORIDA 
Offers More...land of Growth and Opportunity. These leading brokers 
and relators offers their choice real estate listing. Consult them now. 

LEGAL NOTICE 

SUPREME COURT OF THE STATE OF 
NliW YORK, COUNTY OF BRONX. 
In the Matter of the Application of 
MAMIE SMITHERMAN, Petitioner. For 
an Order dissolving her marriage with 
m a c k a . SMITHERMAN, Respondent. 
Pursuant to Article 13 ot the Domestlo 
Relations Law. 
0X1 MACK A. SMITHERMAN: 

TAKE NOTICE that a petition has been 
prcBcnted to this Court by MAMIE 
SMITHERMAN, your wife, for the dis-
•olution of your marriage on the ground 
that you have absented yourself for live 
flucoessivo years last past without being 
known to her to bo living, and that 
•he believes you to be dead, and that 
purtuant to an Order ot this Court, 
dated the 22 day of November, 1066, 
a hearing will bo had upon said petition 
at the Supreme Court, Special Term, 
Part I. of the Supreme Court of the 
.State ot Now York, at the Supreme 
Court Building. 851 Grand Concourse. 
Bronx, New York on the 10 day of 
February, 1907, at 9:30 o'clock in the 
forenoon. 
Dated: Bronx, New York 

November 33, 1900 
MAMIE SMITHERMAN, Pettiioner 

FLOYD N. PATTERSON. 
Attorney for Pctltiouer 
Office & P.O. Address 
18G West 180 Street 
Bronx, New York 10453 
TR 2-1736 

Hollywood, Flo. 

Crystal-Court Manor 

Condiminiums 
" f i t For o King & Your 
Budget" 1300 No. 12th 
Court Hollywood. Flo. 

Venice, Florida 

VENICE. FLORIDA 
"ON THE GULF" 

GULF. BAY & T O W N 
ACCOMMODATIONS 

HOME SITES 
GULF FRONTAGE 
U.S. 4! FRONTAGE 

INTERESTED? 
H. N. WIMMERS, Realtor 

P.O. Box 577 

HOLLYWOOD BEACH, 
FLORIDA 

Want an inexpensive ocean-front va-
cation which includes everything 
Pree; Pool, Boating & Fishing. Lounge, 
Discount Golf, Free Country Club 
facilities, ctc. 

YES. EVERYTHING! 
LOVELY EFFICIENCY AND 

BEDROOM FAMILY 
TYPE APARTMENTS 

SIRPRISINGLY . , . Low weekly 
rales from iJ'iS. Low monthly rates 
from .$100 Per Family out of season. 

Winter Rates Xafiirally Higher 
C03H'ARE. For complete colorful 

information. 
BALI HAI — 310 McKinley St . 

SANDS — 2404 N. Surf Road 
O r 

J . J . BURTON, 2404 N. Surf Rd. 

St. Petersburg • Florida 

F R E E 
RETIREMENT GUIDE 

W o n d e r f u l 80 P a g * Co lo r Book 
A b o u t Exciting St . P e t e r s b u r g 

Florida' sunshine retirement center on 
the West Coast average 300 sunny 
dayw each year. St. Petersburg hae 
the purest air and healthiest climate, 
breathtaking beautiful semi-tropical 
scenery, pins all modern conveniences 
designed to make your retirement the 
happiest time of your life. The FREE 
booklet — wtih mape and complete 
hiformation in Homes, Apartments, 
Hotels, Motels. Guest Houses, Beaches, 
Restaurants, Attr.actione, Boating, 
Fishing, Swimming, or other active 
as well as Spectator Sports. Night 
Life. Schools, Churches, Hobbles and 
Retirement Activities — explaine how 
you can enjoy semi-retirement or full 
retirement on a moderate income. 

FLORIDA HAS NO INCOME TAXI 

Write: 
Write: C. I. Jerkins, Dept. i:>fi 
Cliambcr of Commerce, Box 1.371, 
St. Petersburg, Florida 3;i731. 

SAVE ON YOUR MOVE TO FLORIDA 
Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$400: Philadelphia, $383; Albany, 
$133. For an estimate to any desti-

nation in Florida write SOUTHERN 
TRANSFER & STORAGE CO., INC. 
Dept. C. P.O. Box 10317. St. P - a r s -
burg, Florida 

Stuart, Florida 
RETIREMENT HOMES . . . $6,500, up 

EVERYTHING IN REAL ESTATE 
L, FULFORD, STUART, FLA. 

WRITE REQUIREMENTS, Ph. 387-1388 

St. Petersburg. Florida 

F R E E F R E E 
SEND FOR YOUR COPY 
ST. PETERSBURG AREA 
" H O M E BUYER'S GUIDE" 

JUST WRITE TODAY for this guide to 
the finest available listings in our area 
for residential, commercial and income 
properties. Beautifully illustratpd in-
dicating price i terms. Find YOUR 
home or business in our "Sunshine 
City" through 

BRANNAN.WEAVER, INC. 
3011 Firs t Avenue South 

St . P e t e r s b u r g . F lor ida • 33712 
O r Phone : 896-3631 

New Port Richey - Florida 
Enjoy Your Golden 

Days in Florida 
3 Bedrooms, Modern Kitchen, Garage, Tile 
Bathroom, complete ready to move into 
$38 Per Month Principal and Interest. 
No Taxes. 

$5,990 Incl. Lot 
For Limited Income Retirees, Olympic 
Swimming Pool 'and Community Hall. 
Free Brochure. 

GROVE PARK HOMES 
P.O. BOX 395. New Port Richey, Fla. 

S T U A R T 
ON THE TROPICAL EAST COAST 
LARGE & SMALL ACREA. TRACTS 

WATERFRONT PROPERTIES 
C. B. Arbogast, Realtor 

S T U A R T , F L O R I D A S I N C E 1 0 3 5 
D l . V L 3 0 5 - A T 7 - 0 4 1 0 

Farms & Couivtry Homes 
Orange County 

Bulk Acreage - Retirement Homef, 
Businesees in the Tri State area. 

GOLDJIAN AGENCY 
86 Pike, Port Jervis, NY (014) 856-5238 

FREE BOOKLET on Social 
Security: Mail only; Box S. 97 
Ouaue St., New Yorli, N.Y. 10007. 

R A N C H 
BAISLEY PARK 

PLOT 40 X 100 
PRICE $11,500 

Vocont Move In 
L a r g e Beaut i fu l Rooms 
Only $495 Needed 

NO CLOSING FEES 

AX 7-2111 
E. J. David Realty 

168-05 Billelde Are., Jamie* 
(Open 7 Dayi 0 80 to 8 :80 ) 

Fort Myers, Florida 
PLA. — Opportunities — FAMOUS West 

Coast acreage, homee, groves, motels. 
Douglas Chambers, 1538-1 B'way, Fort j 
Myers, Florida. Over 38 years in Florida 
Real Estate. 

8 DAY ALL EXPENSE 
TRIP TO FABULOUS 
DELTONA, FLORIDA 

^ C n ROUND 
ONLY till TRIP 

8 D A Y 
FLORIDA 
BUS TRIP 

(Including Meals, Lodginfl and Transportation) 

Enjoy this pulse-tingling—8 Day—Florida vacation trip. Find out 
exactly what living in delightful Deltona, Florida, Is like if you 
are genuinely interested in purchasing a Florida home, find out 
how you can qualify. You'll see lush green rolling land, towering 
pines and oaks, a galaxy of sky-blue lakes — the spacious Deltona 
Community Club that's bursting with activities—dances, parties, 
shuffleboard, fishing, entertainment and more, Browse around 
Deltona's Shopping Plaza. Most impressive are Deltona's lovely 
Mackle-Built homes and the happy, carefree folks who live in 
them! In less than 3 years, over 2000 people have moved to this 
exciting community. There are .15 striking model homes. 
DELTONA IS IN FLORIDA'S FAMED GOLDEN TRIANGLE! 
Midway between Daytona Beach and Orlando, 26 miles from each 
and 74 miles from Cape Kennedy, the "Gateway to the Moon." 

J e n n i f e r - 2 b e d r o o m s , I V a b a t h s , s c r e e n e d p o r c h a n d c a r p o r t , $ 1 S , 2 5 0 . 

DELTONA HOMES priced from $8790 and ranging to magnificent 4 
Bedroom luxury model at $20,500. As little as $290, $60.04 per 
month — includes principal, interest, taxes and homeowners 
Insurance. No closing cost! FHA loans, regardless of your age! 
PRICE INCLUDES HOME AND LOT! 

Jofff Nol^i Find out TODAY how you can qual i fy for th is 8 day fun tr ip 
to Ddtona for only $501! Call or w r i t e—you ' l l hav i tha t ime of your l i fe! 

FLORIDA MACKLE BROS.. INC. 
91-31 Queens Blvd.. Elmhurst, N.Y. 11373 

(212) NR 2-6363 - (914) SP 9-4700 - (516) 485-7577 
AUTHORIZED REPRESENTATIVE FOR THE DELTONA CORPORATION 

"Yes! I'm interes^ted in your fun filled 8 day bus trip. Please 
send more information!" 

NAME 

ADDRESS 
CITY CXDUNTY 

STATE 
(Offering of properties at prices quoted Is subject to witlidrnwnl wltliont 
notice.) AD0207.'5(F-13K) NVA 450-48 

ALBANY, NEW YORK 
0 Albanj's &Ioit ProgresBlve Roul 

Estate Fiim Covering Tlie Entire 
Greater Albany Area Including All 
Suburb. . 

^ rhoto Biocliurcf Available. 

Philip E. Roberts, Inc. 
152S W e s t e r n Ave. . A lbany 

Phone 489.3211 

BRONX SPECIAL 
4 BEDRM DUPLEX 

B. 222 St. (Bronx Blvd.) 1 fuaiily 
detached, 35x115 lot. Full attic & 
basement . . . Low, low cash. 

FULL PRICE $16,990 
FIRST-MET REALTY 
4378 WIIITK W.A1N8 RD. BHONV 

WY 4-7100 

CHRISTMAS SPECIALS 
ONE FAMILY 

ST, AI.nAXS $ Hi,1)90 
F H A F O K E C L O S U R E 

This all Tudor Brick Ranch. All the 
rooms on 1 floor. Modern Kitchen 

, & Bath plus rentable finished base-
ment apt. Fircplace, beamed ceilinff, 
broadloom, appliances. On a garden 
plot. Many extras I 

SPRIXGFIKIJ) GDNS »17,000 
G1 RESALE 

Tills 12 year o!d briclt home situated 
in a garden settlntr consisting of 6 
large rooms, 2 Baths and Large Den 
Room, etrcamlincd Kitchen and 
Bathe. All appliances. This Is the 
bargain ot the year I 

TWO FAMILY 
Ql'KENS VILLAGE $JT,000 

LEGAL 2 FAMII.Y 
7 & 6 completely dctachel. 4 & 3 
Bedrooms each apt. Surrounded by 
trees & shrube. Modern kitchens & 
baths, tinshcd bsmt., garage, 2 apts. 
Vacant. 

SPRINGFIELD GUN'S «.30,9»0 
WIDOW'S SAtRIFICE 

Family consisting ot 2-6 Room Apts., 
Detached all Brick 4 yr. old legal 2 
3 Bedrooms each apt. Modern Kit-
chens with wall ovene. Hollywood 
Baths. 

CAMBRIA HT8 »30,000 
3 INCOME APTS. 

Detached legal 2 Family 2-5 Room 
Apts. nlte club Fin. Bsmt. Apt. witl» 
separate entrance, Fireplace, Garage, 
in garden section of Cambria Helrlit-
proper. $500 Down. 

Mony other 1 & 2 Family homes avoi labi t 
QUEENS H O M E SALES 

170-18 Hillside Avt. — J»malc« 
Call for Appl. 8-7510 
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NEW! ^ A U T O M A T I C TOOTHBRUSH 

complete with 

8 personal 
brush 
inserts 

Model T^! 

with tfie safi, 
effective Up and Down Motioft 

• Regular usej}rovide$ cleaner teeth plus healthful oare of the 
gums than ordinary handbrushing. 

• Safe, cordless power handle with convenient, pushbutton switch. 

• Highly designed charger base featuring induction recharging. 

• May be wall mounted, bracket Is included. 

• SiK personal snap-in brushes In assorted pastel colors. 

•Tht General Efectrle Toothbrush (with the up tntf tfown motfon) 
has been provisionally accepted as an effective Ole^niirtjl device 
for use as part of a program for good oral hygl9n0 td luppfenfent 
the regular professional care raquired for oral health." 

Council on Dental Therapeutics American Dental As$oetatton 

Model MS' l 

NEW! Manicure Set 
For Fingertip Loveliness 
• For beautiful manicures and pedicures at home. 

• Highly designed handle is contoured to fit your hand. 

• Versatile unit includes 5 attachments-nail shaper, cuticle 
brush, cuticle pusher, buffer and callus smoother. 

• Compact, powerful motor. 

• Model also includes a package of replacement mater ia ls-
8 sanding discs. 4 felt buffers and 4 callus smoother drums. 

• Unit comes packed In d* beautifully styled storage case 
in pleasant beige and white color. 
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NEW! 

Mod«IH0'5I 

Professionally 
Designed 
Hair 
Dryer 

For beautiful hair styles at home 
Hood raises and lowersformaximum comfort. 

• Filtered conditioned air flows evenly throughout the hood. 
^ Dial heat comfort control~4 heat selections. 
^ lightweight, compact design stores easily. 
• Color styled in tawny beige and off white with silver 

Wlor t r im. 

Sxciting New,.. 

Model tB*2 

AUTOMATIC TOOTHBRUSH 
Featuring Six Personal Brush inserts 

{{his great new brush from Genera! Electric comes complete with' 
I replacement brushes in assorted pastel colors. 
(he safe, cordless power handle with its convenient push-button 

witch has the short, precise back and forth motion. The attrac*' 
! ively designed charger base features induction recharging and 

hay be wall mounted with the included bracket. 
ifhis Is truly the automatic toothbrush you've been waiting for-i 
Ideal for the entire family. So hurry down today and ask p for a 
iQemonstration of the new 6 brush unit, by General Electric. 

• SEE US FOR OUR LOW. LOW PRICE! 
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COURTESY DRUCS^ INC. 
S284 SUNRISE HIGHWAY. MASSAPEQUA, L. I. 360 FORDHAM ROAD, BRONX. NEW YORK 
522 MIDDLE ISLAND PLAZA. HICKSVILLE, L. I. 40-06 MAIN STREET, FLUSHING. NEW YORK 

161-21 JAMAICA AVENUE, JAMAICA. NEW YORK 
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Your Public 
Relations IQ 

By LEO J. MARGOLIN 

Mr. Margolin Is Professor of Business Administration at 
the Borough of Manhattan Community College and Adjunct 
Professor of Public Administration In New York University's 
Graduate School of Public Administration. 

CIVIL SERVICE people will understand better than 
^anyone the importance of the recent Indocrination course 

for the State's 28 newly elected judges, under the spon-
sorship of the Administrative Board of the Judicial Con-

ference of New York, 

FOR THE BENCH and the bar. 
the publicity a t tendant upon the 

^ week-long course was excellent 
public relations, primarily, tliis 
publicity made the very strong 
point tha t the legal profession is 
vitally interested in having 

knowledgeable men on the bench, 
Including recently elected judicial 
fledgelings. 

I N CIVIL SERVICE, training 
and experience usually produces 
skills so vital to the smooth opera-
t ion of government. Since all this 

^ h a s been built into the civil serv-
ice system, the process is all to 
frequently taken for granted. Actu-
ally, it is one of the strongest pub-
lic relations points the civil service 
corps possesses. 

THE JUDICIAL CONFERENCE 
ra ther unique entity headed by 

the Chief Justice of the Coui't of 
Appeals, Charles S. Desmond, runs 
the courts in New York State for 
fill practical purposes. I ts quiet 

^ concern with the public relations 
Image of the courts is an open 
secret. 

A EVERY TIME a judge gets into 
difficulty—on or off the bench— 
or when some judge make a bad 
judicial boo-boo, it is a serious 
reflection on the integrity of the 
courts. We know of one Judge 
who is reversed so often by the 
appellate courts for legal errors 

m a n y judges don't know they 
exist", he remarked. "Read them 
and it will keep you out of a great 
deal of trouble." 

tend our best wishes for a suc-
cessful tenure on the bench. 

TO OUR AVERAGE 150,000 
readers, we extend our best wish-

THe CALIBRE of the indoc- ' es for a Merry Christmas, a Happy 

no law school f reshman would 
make, t h a t his colleagues jest t ha t 
"he even walks in reverse." 

THUS, THE JUDICIAL Con-
ference decided tha t it was time 
to upgrade the bench in the eyes 
of the various publics the courts 
serve. The newly instituted indoc-
trination was the result of this 
deep concern with the deteriora-
tion of the public relations of 
the courts generally. It will un-
doubtedly be standard procedure 
for all new judges in the future. 

THE 28 NEW judges came to 
the indoctrination session f rom 
every par t of New York State. 
They heard lectures on the very 
latest developments in the areas 
of evidence, criminal law and pro-
cedure, matrimonial matters, civil 
practice law and rules—and most 
important—how to be a strong 
judge, and a good one. 

THE LATTER ITEM they heard 
from an old pro, who is usually at 
home on either side of the coui't-
room rail—as a top-notch judge 
and an equally top-notch t i la l 
lawyer. He is Justice James B. M. 
McNally, of the Appellate Divi-
sion, Firs t Department, who, 
among other things, urged the 
new judges to study the canons 
of judicial ethics. 

"YOU'D BE suprised a t how 

tr inat ion faculty was most impres-
sive—Dean Jerome Prince of the 
Brooklyn Law School; Supreme 
Court Justices Nathan R . Sobel and 
Aron Sauer; Prof. Henry H. Fost-
er, Jr., of the New York Univer-
sity Law School and Prof. David 
D. Siegel of St. Johns Law School, 

WE ARE DELIGHTED tha t 
the Judicial Conference borrow-
ed freely for the experience of 
civil service in developing this in-
doctrination session for the new 
judges. This has been standard 
operation procedure for newly ap-
pointed civil servants in govern-
ment departments for many, 
many years. 

TO THE 28 new judges we ex-

STATE EMPLOYEES 
E n j o y t h e C o n v e n i e n c e a n d 
F a c i l i t i e s o f a C e n t r a l l y 
L o c a t e d D o w n T o w n H o t e l 

THE 
STATLER HIITON 

B u f f a l o . N .Y. 
Rooms guarnnte<>(l f(ir State 
Einployceg . . . IjiS.OO |)<-r 
perBoii on «tatu hiioiuorcd 
business. 

•k Free eurage parking for 
rpgigterrd guests 

If Excellent dining rooms and 
cuisine 

STATLER HILTON 
B u f f a l o . N . Y. 

Shoppers Service Guide 
Get The Authorized CSEA License Plate ^a^r/g ZZV^. 
toy the Civil Service Bniployeps A.un. ia tliat which is loid through CSEA Headquarter!, 
8 Elk St., Albany. The plate which telle lor $1, can alio be ordered through 
local chapter officer*. 

A d d i n g M a c h i n t t 
T y p c w r i t t r s 
M i m j o g r a p h t 
A d d r o i s i a g M o c h i n t t 

Guaranteed, Alto Keiitali, Kepalri 
ALL L A N G U A G E S 

T Y P E W R I T I R C O . 
CUeUe* 8-808« 

l it W. Mrd ST., NEW *OKK J, N.l. 

Help Wanted 
PART TIME, mcM) ueeiti, uioniing or 

afteinooD, 28 W. 31 St. One flight up. 

Cemetery Lots 
BEAU'rlFUL DOD-bectarlan memorial park 

In Queenv. One to 12 double loti. 
Private owner. For further information, 
writo: Box 6 i l , Leader, tt** Duan* St., 
N.Y. 10007. N.Y. 

New Year, and a long, successful 
tenure In superior public service in 
the best interests of all the people. 

F o r Chrtiimat and 
New Year'i Parties, 

Special Affentlon To Sfofo 
Employees, 

BARTKE'S LIQUORS 
1 4 6 S t a t e W e D e l i v e r 

A l b a n y . N . Y . H E 6 - B 9 9 2 
HARRT SCARLATA 

SPECIAL 
DISCOUNTS To All 
City . State & Federal 

Employes on 

1966 RAMBIIRS 
INVESTIGATE! 

TRIAD RAMBLER 
1 3 6 6 3 9 t h STREET 

( B e t . 1 3 t h ft 1 4 t h A v e s . ) 
B R O O K L Y N UL 4 - 3 1 0 0 

C A R . P O O L 
Wanted some one iiii: v icinity 
Parkbide Ave. & Fiaibubh, biool^!yn, 
around 8 - 8 :30 A M. and/ur ruturn-
in» around 6:80 I'.M. trmn U'way-
Chumbere viciuitj. Call B t 8-6010. 
Ext. n . 

TROY'S FAMOUS 
FACTORY STORE 

Men's & Young Men's 
Fine Clothes 

SPORT COAT SALE NOW 
621 RIVER STREET. TROY Tel. AS 2-2022 
OPEN TUKS.. THURS., & FRI. MITES UNTIL 0. CLOSED MONDAYS. 

S I N C E 1 8 7 0 

SERVICE 
Without Service Charges 

The Keeseville 
National Bank 

. . . T W O OFFICES TO SERVE YOU . . . 
K e e s e v i l l e , N .Y. 

9 a . m . t i l l 3 p . m . d a i l y 

O p e n S a t . t i l l n o o n 

P e r u . N .V . 
7 : 3 0 a . m . t i l l 2 p . m . d a i l y 

O p e n S a t . t i l l n o o n 

Member of F.D.I.C. 

< # 

HOTBL 

Wellington 
DRIVE-IN QARAQI 

AIR CONDITIONINa • TV 
No poritlng 

p r o b i e m t o t 
Albany'f laro«*t 

h o t e l . . . w i t h 
Albany '* only drlve>fn 

floragt. You'll Ilk* tha ccm> 
for t a n d convtnlanc*, tool 

fomlly r a t a l . Cocktail lounge . 

136 STATB STREET 
• f f O S I T I I T A T I C A P I T O L 

your M^ndtf frova/ agant. 

SPECIAL WEEKLY RATES 

FOR EXTENDED STAYS 

ALBANY 
BRANCH OFFICE 

r O R I N F O t t A l A T I O N rwarding advertlaln*. 
Please write or call 

J O S E P H T . B E L L E W 
3 0 3 s o . M A N N I N G B L V D . 

4L3ANY 8. N . Y . Phoone I V 2-B474 

MAYFLOWER - ROYAL COURT 
APARTMENTS — Furnished, Un-
furni.shed. and Rooms. Phone HE. 
4-1994. (Albany). 

BANGARDCHEK* 
puts an extra $500 or more in your checking account without 
your depositing a cent 

Bancardchek combines with a National Com-
mercial checking account and provides guaran-
teed checks that are honored in all stores, 
restaurants and other places of business nation-
wide, and a personal cash reserve that Is auto-
matically available whenever you wish to use it. 
For full details and an application form, stop in 
at the National Commercial office near you or 
use the coupon below. 

Please send m e . . . 
• Dancardchek application (ofm 
• Detailed information about Bancardchek 

N A T I O N A L 

HTAMANOJ C O M M E R C I A L B A N K 
A N D T R U S T C O M P A N Y 

WHiU riCUAl. tWOtJT iWliillAHU t«W»llATIM 

Name. 

Address. 

C i t y _ 

State. -Zip. 
MAIL COUPON ts Nitionil ComMrclil Bink and TruM 
Company, P.O. Box 30. Albany. N.Y. 

ALBANY . ALBANY COUNTY AIRPORT • ALTAMONT • AM8TIRDAM • ATHENS • AUSABU FORKS t BECKERS CORNERS • BERNE • CENTRAL MnDGt 
CHAMPLAIN . ClinON PARKHALfMOON • COBIESKILL • COLONIC • COOPERSTOWN • COPAKE • OANNEMORA • DELMAR . EILENBURG • aSMERE 
ESPERANCE • FULTONVILLE • GLOVERSVILLE • GUIIDERLANO • HARIWICK • HOOSICK FALLS • JOHNSTOWN • lATHAM t MENANDS • ONEONTA 
PHILMONT . PlAnSBURGH • RAVENA • RENS§EIA£K • ROUSES POINT • SCHENECTfO* • WATERFORD • WESIERLO • WHITEHALL • WORCESTER 
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Suffolk Aide, Fired 
Without Hearing, Wins 
Reinstatement On Job 

ALBANY—A permanent, competitive class employee of 
Suffolk County's Department of Public Works, fired without 
a hearing for allegedly falsifying job applications, must 
get his job back, according to a court decision affirming 
his right to protection under Sec-
tion 75 of the Civil Service Law. 

The ruling was handed down 
by Nassau County Supreme Court 
In an Article 78 proceding brought 
about by Allen A. Smith, an en-
gineering aide against the Suffolk 
County Civil Service Commission 
tinder the Legal Assistance Pro-
gram of the Civil Service Em-
ployees Assn. 

The Commission terminated 
Smith last March for allegedly 
giving false answers on Civil Serv-
ice job applications to questions 
relating to his medical history. 
The County body maintained 
tha t such action, under Subdivi-
sion 4 (F) of Section 50 of the 
Civil Service Law, automatically 
invalidated the application and 
any subsequent certification or 
appointment. According to the 
Commission, summary dismissal 
under this provision was entirely 
appropriate, since no hearing is 
required where dismissal is not 
based on disciplinary action. 

CSEA regional counsel Richard 
M. Gaba took a squarely opposite 
stand for the petitioner, claim-
ing that Smith's status as a perm-
anent competitive class appointee 

at the time the allocations were 
made was the overriding consid-
eration, and tnat the apparent 
applicability of Section 50 did not 
preclude hs right to protection 
under Section 75. 

In overriding the Commission, 
the court pointed out that the ap-
plicability of the Section 50 pro-
vision revoking certification or ap-
pointment to service is limited "to 
employees serving probationary 
terms who have not been appoint-
ed on a permanent ^asis." The 
decision asserted that a perm-
anent employee in the competi-
tive class "is entitled to the pro-
tection afforded by Section 75 of 
the Civil Service Law and rday 
not be avoided by stating the dis-
missal is based on the employee's 
disqualifications for certification 
rather than disciplinary matters." 

The court's decision, believed by 
Gaba to be "the first reported 
case of its kind in New York", 
directs the Suffolk County Civil 
Service Commission to reinstate 
Smith on a permanent basis and 
restore his back pay and other 
employee benefits. 

Notice of appeal has been filed 
by the Commission. 

Vernon A. Tapper 
(Continued from Page 1) 

work, Masonic and church affairs. 

Mr. Tapper was serving his sec-
ond term as State CSEA second 
vice president when he died. He 
also was one of the founders and 
a past president of Onondaga 
chapter, and served on the State 
Association's legislative and other 
committees. He served several 
terms as fourth and third vice 
president of CSEA. For many 
years, Mr. Tapper served as chair-
man of the County Division Ex-
ecutive Committee of the CSEA's 
Board of Directors. 

Local CSEA chapter officers 
called him "one of the most dedi- INTELLIGENCE BRIEFING —— New officers of the New 

York State Identification and Intelligence System chapter, Civil 
Service Employees Assn., had their installation ceremony recently 
in the office of Dr. Robert R. J. Galliti, Director of NYSIIS. Dr. 
Gallati points out the System's program to (seated, from left) Rose 
Heintz, vice president; Bessie Bolton, secretary; Helen Bellinger, 
alternate delegate; Ann Warner, delegate, and (standing, from left) 
Mildred Branick, treasurer and Helen Marsh, president. 

CSEAWillAppeal 
Clerks Decision ^ 

Eligible Lists 
SR. Itl l>. KXMNR — BL'DGET 

1 Gaskoll D Loudoiivi l le 84..*) 
Pa!nicr C Dplinar 8 4 . 1 

:{ LaflPi 'he V Menands 8 1 . 5 
4 MoiTis>icl(o T Albany 8 1 . 0 
r> Honcyman S Caast leton 70.8 
0 Heihacl i D Dclmar 7 0 . 4 
7 Dolaii ,I Colonic 7(5.fi 
8 Kcinslti \V NisUayuna 7(5.5 

ASSOCI.VTIO WKl.V.VRE CONSULTANT 
O I K N T A L H E A L T H ) 

1 Melvil lo J r.oshon 8 4 0 
3 Paere U Lall iani 8 4 0 
3 Wallprslcin K NYC 7 8 0 
4 Donovan 0 Monticel lo 7 8 0 

Kasio.s P 7(50 
6 Kesliner V. NYC 7 5 0 

S l ' I 'Vf i . W E L F A R E R E P R . 
( l A.MIl Y S E R V I C E S ) 

1 Paa:e 11, T..;itlin'n n.">r. 
2 Vefi><ow S NYC 0 2 5 
3 Downinir K NYC 03.' 
4 OlnicU L OiTinRe » 1 0 
5 
6 jraRMcM- W Orcliiu'd P a 8 8 0 
7 Carrie K n d l i h l 8.-,0 
8 Donovan CJ Afonticel lo . . . . 8.15 
9 M;irrn Roohestcr s:?.-} 

1 0 Rut nil; .1 Alban.r 8 2 0 
1 1 Coiifflilin TO B u f f a l o 8 2 0 
12 Blalcplv RrooUkl.vn 80.T 
1 3 Nordstrom P> Tlollis Hil . . . 8 0 5 
1 4 Batpiiian f. Freoport 7 0 0 
1 3 U'-lin? F NYC 7 0 0 
i r . Gous-li :Nr N Babylon 7 0 0 
1 7 Zeitlonfcli A NYC 7 0 0 
1 8 BuqrarsUy S BrooUl.vn 
1 0 Carrpra F, NYC 7 7 5 
2 0 Mih'lr 15 NYC 7 4 5 

L I B . DIU. IV A \ l > A S S T . M B . m R . I l l 
1 SclilPs N HrooUlyn 

Carman S llibbing: 
.S F.isiipr J Plriinviow 8 7 0 
4 
r. Turii'l T) Brooklyn . 8 0 5 fi Kutabroolss K .\lban.v . . . . . 8 0 0 
7 naycs^ (1 BiiPll 8.-5 
8 P o w O N Massiapequa 84 5 
9 ItariiPri K T.evittown 

10 nuoltv.'ortli . \ Hunt ine ton . 8.') 5 
11 Vaubraani \V NYC 8:i0 
l - i F.vans P NVC 8 2 5 
l.T Knpiiui-il .1 Albany 8 0 5 
14 Ryan .1 N V C 
ir> Ritiliiion S IMo.isantvi . . . . . 7 8 0 
ir> WinU'cr L NVC 7 8 0 
1 7 

S R . KKs . E D i T O H — r r u L i c 
W O R K S 

1 Ei i ie iUli A nansinsr Mich 8 7 0 
2 LancliN L s i m c n U s 8 5 0 
3 Can 11 Holl i -s 7 5 0 

HI l ' K U I { V I S I \ ( i A C T l ' A R Y ( L I F E ) 
1 S c h w a r t / K Soar.silale 1 0 5 0 
2 S t o w f l l( Tid' ionlo Ca lOOO 
3 Caallaliaii U Albany 9 4 0 
4 rhl i inc ly II F;i , t l ) io 8 8 0 
6 SoUer i:i.(.s Anu'eles Cul 8(>0 
6 Haiibci' I' l i ivat NeoU 8.'10 
t Hiirer r Maiu-nu' 8'40 
8 Aelruil .1 Angeles C 8-20 

SK H \ ( i l t iMECH WEST CO 
I Woliver H WliiiB Plaiuu 80.0 

DIRECTOR. SI lUHVISIOX OF 
TRANSl'OKT.VT ION. I 'LANN ING 

A N D PKOORAMMING 

1 Campbell. E Montc l fl'.O 
2 Mlail inov J SeaKle Wa O.JO 
3 Wetzel E Tiiclcahoe 7 3 0 

A S S T E N f i R MKCH WE.ST CO 

1 Moliver H White Pla ins 89 .0 

SR. ECON RKS. EDITOR 

I Goldstein D Albany 8 0 0 
a Landes L Staten Is 8 0 0 
a F i a l k o f f S Sehoneetady 8 3 0 
4 Piulwe A N Y C S'lO 
5 Rosen L Edffwood RI 8 1 0 
0 Rubenstc in A NYC 7 7 0 
7 El lenbogen W N e w City 7 5 0 

TOLL 8 E R V K K > r A N — N Y S T A 

1 Ebort A Mddle town 8 7 . 1 
;J Donovan J B u f f a l o 80 .8 
3 IpDolii lo S West field 8 0 . 8 
4 Tracey R N e w f a n e 8G.7 
5 Gibson G Tonawanda 84 .7 
G Dowdell D Rochster 8-1.8 
7 Henry B Y o n k e i s 81 .7 
8 Merritl W Middletown 81.;J 
0 M o f f a t E Riidcy 80 .0 

10 Doane L Keumoie 80 .4 
I I Arffer-MinKrer E Scheneelady 80.'5 
i ; j Metz W Li l l e l Fa l l s 8 0 . 1 
l a Heins P Lordy 7 8 . 3 
14 Vesfer R New Roeliel lo . . . . . . . . 7 7 . 8 
15 Ott J Depew 7 0 . 3 

Bus Driver Heads 
Jericho CSEA Unii 

A school bus driver has been 
elected president of the newly-
formed non-teaching unit of the 
Civil Service Employees Assn. in 
the Jericho School District of 
Nassau County. 

She is Annamae Ozabal and will 
guide the new unit in its Initial 
contacts with the school admin-
istration. CSEA Field Representa-
tive Arnold Moses, who assisted 
ill formation of the new unit, said 
the group is preparing a program 
k. submit to the school board. 

Other officers elected were: 
Gertrude Hawkhurst, vice presi-
dent; Janet Pisa, secretary, and 
Gloria Migliore, treasurer. 

VERNON A . TAPPER 
cated members of the Civil Service 
Employees Assn." 

Active In Scouting 

Mr. Tapper was awarded the 
Silver Beaver, the highest award 
presented to adult Scouters, for 
his work with Boy Scouts. 

In more than 50 years as a 
Scouter, Mr. Tapper organized 
Boy Scout Troop 18 at the Fii-st 
Baptist Church, Syracuse, and 
was Scoutmaster of it and Troop 
42 for a number of years. He 
also organized the Troop 42 Drum 
«Sc Bugle Corps, the first such 
Scout group in the city. 

For several years, he served as 
the chairman of the Onondaga 
Council's Scouting '"Adventure-
land." the annual jamboree of 
local troops and he served on 
both troop and the council com-
mittees for many years. 

Aided Masons 
Mr. Tapper was a past grand 

director of ceremonies for the 
New York State Grand Masonic 
Lodge, former master of Salt 
Springs Masonic Lodge and was 
secretary of the lodge 33 years. 
He also was a past patron of 
Chapter 70, Order of the Eastern 
Star, and a member of Central 
City Chapter, "Royal Ai'ch Masons, 
and the Grotto Masonic organi-
zation. 

He was president of White 
Chapel Memory Gardens Ceme-
tery, a 50-year member of the 
First Baptist Church, and a mem-
ber of the Liederkranz Club. He 
was born and educated in Syra-
cuse. 

Surviving are his wife, Mrs. 
Varna J . Tapper of 120 Wood-
bine Ave., Syracuse: thi'ee sons, 
Wayne V., Bruce R., and Arthur 
E. Tapper, a brother, Donald R. 
Tapper, and three grandchildren, 
all of Syracuse. 

Funeral services were held at 
10:30 a.m. Thursday at the Welt-
er Funeral Home with the Rev. 
George L, Earnshaw officating. 
Burial was in White Chapel Mem-
ory Gardens. 

(Continued from Page 1) 
significant role in the results of 
the decision." 

Tlie Arguments 
Proponents of the wage boost 

claimed tha t clerical salaries in 
private industry are higher than 
those offered by the State and 
that the jobs of clerical workers 
now include added responsibilities 
which would justify a .pay raise. 
They also said tha t a recent sal-
ary hike for blue collar workers 
has altered pay relationships 
among jobs within the State's sal-
ary plan, and reallocations of 
clerical titles are needed to re-
store such relationships. 

In denying the request, Kelly 
said that wage reallocations are 
granted to State employees only 
when there has been a "material 
increase" in the duties and re-
sponsibilities of their position, or 
when outside salaries for certain 
skills exceed those paid by the 
State. He said he found "no evid-
ence" tha t clerical workers were 
taking on added responsibilities. 
And according to a recent nation-
wide wage survey the U.S. Bm-eau 
of Labor Statistics, average sal-
cries for clerical work in State 
service are higher than in private 
industry, Kelly said. 

Comparisons 
According to Kelly, a New York 

State file clerk earns an average 
of $4,367 yearly. His counterpart 
in private industry in the Albany 
area earns $3,432; in New York 
City the file clerk's average wage 
is $3,848. Comparative salary stu-
dies of other clerical titles show 
that New York State's wages 
closely match or top those in pri-
vate ^ Industry. 

Other Reallocations 
Replying to the assertion tha t 

"inequities" now exist In the 
State's compensation plan due to 
recent upward reallocations of 
other titles,. Kelly said: 

"The recent upgrading of a large 
number of blue collar occupations 
was the result of our constant 
scrutiny of the relationships be-
tween State salaries and those 
paid by other employers. Upon 
our initiative, a systematic study 
of comparative pay rates in the 
blue collar field was made. As a 
result of this study, wage in-
creases for biua collar workers 

were authorized effective Novem-
ber 10. It is not the relationships 
which now exist between clerical 
and blue collar workers tha t are 
disproportionate. I t is the ones 
tha t existed before the November^ 
upgrading of blue collar titles." 

Kelly's decision came two weeks 
af ter he conducted an open hear -
ing on the CSEA application. It 
was attended by more than 600 
clerical employees from all parts t 
of the State. This decision will 
be appealed by CSEA to the New 
York State Civil Service Commis-
sion within 60 days. 

Seek Exclusive 
Rights 

(Continued from Page 1) 
retirement plan, which "can be 
given immediately to the em-
ployees of Buffalo without any 
cost to the City until 1968." 

Disparity Cited 
The general disparity in salary 

and fringe benefits which now ex-
ists between the Buffalo city 
workers' situation and tha t of em-
ployees of Erie County and other ^ 
local governments of similar size 
was cited by Feily as the main 
Justification for the Improvements. 
He also noted that "The salaries of 
Buffalo city employees are con- m 
siderably behind those with com-
parable jobs in State service." 

Feily emphasized that the pro-
gram had the full support of his 
State-wide organization, including 
several thousand CSEA members 
within the immediate Buffalo 
area. "I t may interest you to know 
that we have 3,500 members of 
our Erie chapter who are em-
ployed by the City of Buffalo, 
Erie County and other political w 
subdivisions in the county. In ad -
dition, 9,100 State employees, who 
are members of our Association, 
reside in Buffalo and Erie Coun-
ty," Feily said. 

The Employees Association has , 
requested to meet with Mayor 
Sedita and the City Council at 
an early date to present details of 
the program. 

FREE BOOKLET by U.S. QoT-
ernment on Social Security. MAIL ^ 
ONLY. Leader. 97 Du»ne St., N.T. ^ 
City. N.Y. 10007. 



Tuesday, December 20, 1966 C I V I L S E R V I C E L E A D E R Pag« Fifteen 

3. L a w C o l u m n 

m (Continued from Page 6) 
feached af ter a hearing, his petition for Judicial review 

,, was determined in the first instance by the Appellate Dl-
/ vision. This practice accords with the provisions of the Civil 

Practice Law and Rules. 
THE APPELLATE Division annulled the fourth charge 

of misconduct in tha t the plaintiff had failed to make a 
/ m e m o r a n d u m book entry of abs-ence from post. The reason 
| , ior annulling the charge was tha t the record established 

I t ha t the officer had actually made the entry as soon as 
k circumstances permitted. 
I THE APPELLATE Division, instead of fixing an appro-
I priate penalty itself, remanded the mat ter to the Police 
f Commissioner for redetermination of the penalty. The re-
'j determination astonishingly was again dismissal. A second 
' ^tppeal to the Court likewise resulted in remand, but this 

time a new penalty was fixed in the form of a fine of 
I thir ty days' loss of pay. 

I N H I S T H I R D application to the Court, the plaintiff 
, sought a judgment for full back pay. This involved a four 
( year period commencing with his initial dismissal and 
^ t e r m i n a t i n g on the date of his reinstatement. The posi-

tion of the City of New York was tha t the claim must be 
mitigated by allowance of the plaintiff 's earnings in other 

I employment. In support of this contention, the defendants 
I ^argued tha t it was through "some oversight" tha t the 

plaintiff had not been suspended during the period in-
volved. To this argument. Justice Waltemade responded: 

, "It might be added that , upon the basis of the entire 
I record, the dismissal was no oversight whatever. The 
. question is not whether there had been any suspension 
[ or for what period of time, but ra ther plaintiff 's entitle-rment to his position, the right to perform the duties 

thereof and to receive a salary incident thereto." 

THE DEFENDANTS made a fur ther argument. This was 
oased upon the fact tha t the Court had not reinstated the 

r plaintiff, but rather the Police Commissioner. To this con-
tention, the Court replied tha t the Commissioner was under 
Court compulsion to reinstate the plaintiff when the case 

• 'was remanded for disciplinary measures in view of the ex-
cessiveness of dismissal. 

( UPON HIS reinstatement, the plaintiff 's right to back 
pay matured. The Administrative Code requires this con-

^ elusion: 
"The commissioner shall have power to suspend, 

without pay, pending the trial of charges, any member 

of the force. If any member 
BO suspended shall not be con-
victed by the commissioner 
of the charges so preferred, 
he shall be entitled to full 
pay f rom the day of suspen-
sion, notwithstanding such 
charges and suspension." 

THE PLAINTIFF was never 
suspended. Through the Commis-
sioner's error, he was dismissed. If 
the plaintiff had sought recovery 
of back pay for a period of law-
fu l suspension pending the trial 
of charges, it appears f rom the 
Administrative Code that he would 
not have been entitled to back 
pay for such period. The plain-
t i f f s unlawful dismissal, however, 
cannot justify refusal to pay his 

salary during th« period in which, 
except for the fine of thirty days' 
pay, he had the ful l r ight to his 
office. He therefore waa entitled 
to judgment for the entire period 
tha t he was prevented f rom per-
forming his duties. 

^\Ott SCHOOI 
" [quivalencii 

DIPLOMA 
This N.Y. State diploma 
it th i legal equivalent 
of graduation from a 4-

year High School. It is valuable to 
non-graduates of High School fort 

• Employment • Promotion 
* Advanced Educolienal Tra in ing 

• Personal Soti i foctlon 
Our Special Intensive 5-Week 

Course prepares for official exams 
conducted at regular intervals by 
N. Y. State Dept. of Education. 
Attend ill Manhattan or Jamaica 

ENROLL XOW! Classes Slurt 
M n n h n t t a i i — J a n . -llh 

i leets Moil. & Wfd. nt 
or 7:;{o r.M. 

Jamiticu—Thuis., Jan. Blh 
Me«'{« Tiies. & Tluirs. at 
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BE OUR GUEST 
AT A CL4SS SESSION! 

Fill In and Bring Coupon 
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115 Eoif 15 St., Monhoftan 

M-Ol Merrick Blvd., Jamaica 

K'ame 
Address >.,„.... 
O t r Zone 

Admit to One H.S, fquiV. C/oit 

Treat \ours€^lf to a Great Listening 
h a r m a n Expertencc 

STEREO PACKAGE . . . 
h a r m a n kardon ] 

NEW NOCTURNE 200 
50 WATT m STEREO 

SOLID STATE RECEIVER 
wi th all t he features you want . The latest 
In FET. (Field E f fec ts Transistor) 

INC. 
THE AR 2 SPEED TURNTABLE 

comes w i t h integral arm, base, dus t cover; 
manual , two-speed model w i th recent ly 
improved suspension; s ty lus overhang 
ad jus tmen t ; cont ro l led descent o f arm. 

INC. 
2 AR-4^SPEAKER SYSTEMS 

Acc la imed by many as t h e "Cr i t i c ' s 
Choice" . The AR A'del ivers the sound you 
want , w i t h al l t i j e br i l l iant c lar i ty of every 
High and Low. 

Special 
Price for 

This System 

37© BS A R • guarantee covers pa rU , labor, 
sh ipp ing car tons and f re igh t to and f r o m 
the fac tory . Speakers are guaranteed for 
f i ve years, t u rn tab les f o r one year. 

OFEN 4 DAYS A WEEK—MONDAYS thru SATURDAYS 

CARSTON 
1686 SECOND AVENUE AT 87th STREET N E W YORK, N.Y. 

E N 9 . 6 2 1 2 

City Exam Coming: Soon for 

SURFACE LINE 
OPERATOR 

Subway Conductor 
S114. to ^133. 

Bus Driver 
$120. to $149. 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Class MPfts Weil, at 
Ri>ciniiin({ .tan. 11 

Write or jihone for information 

Eastern School AL 4-5029 
721 Broartwar. N. y . lOrtO.-J (at 8 
Please -ttrite ntie free about the Sur-
face lyine Operator cla«>. 

Name 

Address 

Boro L.T. 

Do You Need A 
High School 
Equivalency 

Diploma 
for civil serTlce 

for personal satisfaction 
9 Weeki Course Approved by 

H.Y. State Educaflon Dept. 

Write or Phone for Information 

Eastern School AL 4-5029 721 Broadway N.T. 3 (at 8 St.) 
Plea«a write me free about the Hlfb 

School Equlraleney claM, 

Name 
Addreif 

Boro P Z . . . . L 1 
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Approved By II.S. Gitvt. 
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COMMERCIAL PROGRAMMING UNLIMITED, INC. 
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LEARN 

IBM 

Leorn Troctor Trai ler Bus Driving In The Bronx 
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__Lecturers during the recent 
workshop of the Metropolitan Conference, Civil 
Service Employees Assn. confer with Randolph 
Jacobs, conference president, following; the session 
Left to right, are: John Rice, assistant counsel. 

CSEA; Joseph Lochner, CSEA's executive director; 
Randolph Jacobs, conference president; Gary Perk-
insons, public relations director for the Employees 
Association; F. Henry Galpin, assistant executive di-
rector, CSEA; and William Blom, director of re-
search for the Employees Association. 

L U N C H E O N GUESTS — Dias guests at 
the workshop session of the Metropolitan Confer-
ence, Civil Service Employees Assn., were, from left 
to right: Adele West, conference secretary; Anthony 
conference president; Dr. Jack Hammond, director 

Fontana, vice president of the host Willowbrook 
State Hospital chapter, CSEA; Randolph Jacobs, 
of the hospital; Joseph Lochner, CSEA's executive 
the conference and Jack Weisz, first vice-president, 
director; William Roberts, second vice-president of 

GESTURE " ^ J o s e p h Lochner, executive director of the Civil 
session of the Metropolitan Conference, CSEA, attended by some 80 
Service Employees Assn. emphasizes a point during the workshop 
delegates from member chapters in the conference recently. 

Metro Conf. Seminar 
Explains Workings & 
Services For Members 

Services available to members of the Civil Sei'vice Em-
ployees Assn. were explained to chapter officers of the 
Metropolitan Conference at a workshop held recently at 
Willowsbrook State Hosital on Staten Island. 

Lecturers at the day-long ses-
slon included five members of the 
CSEA's headquarters staff from 
Albany. 

and was moderated by Randolph 
Jacobs, conference president. Re-
freshments and luncheon were 

Joseph Lochner, CSEA's execu-, p^.^^j^jg^j^ ^^^^^ 

36 L.I. Conf. 
Leaders Hit The 
Books This Fall 

In order to protect their or-
ganization, Long Island Con-
ference CSEA officials are 
going to college under a pilot 
program conceived by Irving 
Flaumenbaum. 

Thu'ty-six m e m b e r s from 
throughout Long Island are study-
ing "Labor Relations" at the Long 
Island Agricultural & Technical 
Institute in Farmingdale in six 
Weekly Wednesday night sessions 
as of Nov. 9, The course is being 
conducted by "professor" Ed Lev-
in, extension specialist of the staff 
of the New York State School of 
Industrial Relations, Cornell Uni-
versity. 

The course sets a goal of ac-
quainting students with the prob-
lems of labor relations in public 
service as compared to private 

NEXT Q U E S T I O N — f . Henry Galpin, assistant executive 
director of the Civil Service Employees Assn. calls for another ques-
tion during the question and answer session following the workshop 
program of the Metropolitan Conference, CSEA, nt Willowbrook State 
Hospital recently. 

employment. Topics cover existing 
legislation, the status of la tor 
management relations in public 
employment, grievance machinery 
and collective negotiations. 

The students are three delegates 
from each of the 12 CSEA cliap-

ters that make up the Long Island 
Conference. The course is free. 

Flaumenbaum said tha t similar 
college coui-ses may be offered for 
civil service association workers 
throughout the state if the pilot 
project proves successful. 

tive director, was the lead-off 
speaker, trading the history of the 
144,000-member Association and 
explaining leadership principles 
for chapter officers. Lochner fur-
ther answered questions from the 
floor relating to individual chapter 
problems, viiich, although affect-
ing single chapters, related to 
those of other chapters. 

John Rice, CSEA as-sistant 
counsel, explained the rights of 
employees to demand Article 78 
proceedings wlhen they felt agriev-
ed. Further, the possible effects of 
the 1968 Constitutional Convention 
were explained by Rice. 

F. Henry Galpin, assistant ex-
ecutiv director of the Association, 
discussed the proper method of 
instituting grievance procedures, 
explaining the Association's role 
in protecting the employee in-
volved. Galpin further noted the 
benefits of Association member-
ship in other legal problems. 

The how and why of public re-
lations and publicity were ex-
plained by Gary Perkinson, direc-
tor of public relations for the 
Statewide Association. Perkinson 
did not, however, restrict his dis-
cussion to newspaper publicity but 
expanded to include the role of 
the Civil Service Leader, chapter 
publications, special bulletins, radio 
and television, speeches, commu-
noity activities and community 
projects. 

Each of the 80 chapter officers 
attending the session was supplied 
with^ a concise outline of the 
Association's public relations pro-
gram which contained instructions 
and outlines for writing news re-
leases. 

Perhaps the most timely dis-
cussion given during the session 
was tha t by William Blom, di-
rector of research. Blom traced 
the steps necessary for institut-
ing salary and job titles upgrad-
ings and reported on the present 
status of pending salary realloca-
tion which—including those for 
those in the clerical series in-
stituted by OSEA. 

' T h e session preceeded the reg-
ular meeting of the Conference 

host chapter at Willow Brook. 
Participants in the workshop 

were welcomed by Anthony Fon-
tana, vice-president of the host 
chapter and Dr. Jack Hammond, 
hospital director, during the lunch- ^ 
eon session. * 

Following the question and an-
swer session delegates represent-
ing the Conference's member 
chapters held their regular meet-
ing. 

Two Departure Dates 
For Hawaiian Tour % 

Because of the heavy de-
mand from members of the 
Civil Service Employees Assn. 
for bookings on the annual 
jet vacation to Hawaii and the 
Golden West, there will be two de-
parture dates instead of one for 
next summer, it was announced 
iast week. 

One plane will leave New York 
on July 8 and the next on July 21. 
Both tours will be identical and 
the total price of only $467 will 
include round trip jet transporta-
tion, all hotel rooms, sightseeing, 
airport to hotel transfers, etc. De-
parting groups will head for San 
Francisco, then fly out to Hawaii 
and the vacation will conclude 
with a visit to Las Vegas. 

Eacli year, dozens of applicants 
have been unable to take advant-
age of this low-cost tour because 
of failure to book early. To avoid 
Jisappointment, immediate appli-
cations are urged now. 

For either departure date write 
0 Mrs. Julia Duffy, P.O. Box 43. 

West Brentwood, L.I.; telephone 
(blG) 273-8633 if residing in tlie 
Metropolitan New York area, or to 
John J. Hennessey, 276 Moore 
Ave., Kenmore, N.Y., telephone 

716) T P 2-4966, if residing in 
ipstate New York. 

Both trips are strictly limited 
0 CSEA members and their im-
nedlate families. 


