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Powers Is Elected CSEA President; 
Delegates at Annual Meeting Decide 
To Make Big Push for Salary Cains 
Wenzl, Sterns 
Defeated in 
Assn. Election 

ALBANY, Oct. 19—John F. Powers, 
of Preeport, L. I., an employee of the 
State Insurance Fund in NYC, is the 
new president of the Civil Service 
Employees Association. Mr. Powers 
steps to the top position from his 
former post of 1st vice nresident. Mr. 
Powers defeated Dr. Theodore C, 
"Wenzl of the State Education Depart-
ment, in what has been described as 
one of the "hottest" campaigns in 
Association history, 

Jesse B. McFarland, who had held 
the presidency for three years, did 
iiot run in the current election. 

New Louk 
The roster of officers and board of 

directors members takes on a new 
look, with many new faces emerging 
to positions of prominence in the 
organization. 

Joseph F. Feily, chief clerk in the 
Department of Taxation and Finance, 
was elected to the 1st vice presidency, 
jumping to that post from the 4th 
vice presidency. Mr. Feily won over 
Noel F. McDonald, an employee of 
tlie Allegany State Park Commission. 

John P. Quinn, employed by the 
Buffalo Sewer Authority, was named 
2nd vice president. He defeated J. 
Allyn Stearns, of Westchester County, 
and Vernon A. Tapper, of Syracuse. 
Mr. Quinn had not previously held 
state-wide oflice in ths Association. 

Robert L. Soper, of Wassaic State 
Sciiool, ran imopposed for the 3rd 
vice presidency. 

Another new face won out for the 
4th vice presidency. Jolui D. O'Brien, 
a n employee at Middletown State 
Hospital, came out ahead in the race 
against Helen B. Musto, of Cornell 
University, and Dr. David M, Sclinei-
der, of une Social Welfare Depart-
ment. 

Mildied M. Lauder, of Albany, 
newcomer on the board of directors, 
was elected 5th vice president over 
Celeste Rosenkranz, oi Buliaio. Miss 
Lauder, who in private life is Mrs. 
Hollis A. Marean, is an associate s tat-
istician in tlie Division of lilmpioy-
ment. 

Harry G. Fox retained his position 
as treasurer, winning over Vernon R. 
Davis. Mr. JL-'OX is employed by the 
State Civil Service Department. 

Charlotte M. Clapper, who has been 
secretary of the Association for tlie 
past four years, retained her title by 
defeating Doriis P. Blust of Marcy 
^ t e Hospital, 

Vote Record 
The record of votes fc / these top 

officers, and tlie elections to the State 
executive committee, follow. The win-
nei 's name is set in boldface type. 

r resident 
John F. Powers, 12,406; Theodore 

a Wenzl, 5.891. 
1st Vice President 

Joseph F. FeiO', 10,055; Noel P. 
McDouuki, 0.073. 

Slid Vk-e President 
Joha P. Quinn, 0,401; J. Allyn 

Btearns, 0,05J; Vernou A. Tapper, 

3rd Vice President 
Kobert 1.. Soper, 17,559. 

4tli Vii-e President 
John D. O'Brien, 0,581; Helen B. 

Musto, 5,830; David M. Sclineider, 

5th Vice President 
Mildred M. Lauder, 9,921; Celeste 

Rosenkranz, 7,21U. 
Secretary 

Charlotte M. ( hippcr, 10,725; Dor-
HB P. BlUbt, 0.495. 

Treasiu'cr 
l l a r r j G. Fox, 1,406; Vernoa R. 

DtkViS, 5,855. 
(Continued ou Page 8) 

John F. Powers (left), newly elected president of the Civil Service Employees Associa-
tion, is congratulated by State Comptroller J. Raymond McGovern. Mr. Powers, employed 
by the State Insurance Fund, was inducted into office on Wednesday evening. Oct. 14. He 

succeeds Jesse. B. McFarland. 

DeCraff Examines Efforts 
Of Competing Organizations 
To Take Over Employees 

ALBANY, Oct. 19—In a major ex-
position dealing with problems fac-
ing the Civil Service Employees As-
sociation, John T. DeGraff probed 
the natm-e and extent of employee 
organization, the rLse of competition 
in the field, and the approaches to 
be taken if the competition is to be 
successfully met. 

IN NEXT WEEK'S ISSUb 
Detailed information about committee reports, 
chapter and conference meetings, action on 
constitutional amendments — as recorded at 
the 43rd annual meeting of the Civil Service 
Employees Association. This data will supple* 
mtnt material appearing la tlio current issue. 

Mr. DeGraff , counsel to the 58,-
000 member group, made the ad -
of the CSEA. in the DeWitt Clin-
ton Hotel, 

Divided Employees 
would be the effect if em-

ployees were divided into two organi-
zations?" Mr. DeGraff asked. 

"The great danger," he continued, 
"is in their use of different methods 
to reach the same objectives." Ex-
perience shows the inevitable result 
to be disaster for the employees, he 
told the assemblage. Mr. DeGraff held 
the concentrated attention of 400 
delegates for nearly an hour as he 
pointed out, in one specific instance 
after another, how employee groui)S 
had checkmated one another, how 
they had been played ofT one against 
anotlier, and how their conflicts had 
often deprived employees of needed 
benefits. 

He cited ttM experience of State 
lemploy«M ia tMT. wheu Um ClvU 

Service Employees Association was 
in competition with the then-domi-
nant Civil Service Forum. The Forum 
sought an across-the-board $120-a-
year increase. The CSEA was fight-
ing for the Peld-Hamilton biU. The 
Forum campaigned bitterly against 
Peld-Hamilton, The bill was finally 
passed, but at that time it applied 
only to departmental employees. Two 
yeai-s later, the Association spon-
sored a bill to put the Feld-Hamilton 
principles into effect for prison em-
ployees. The Forum was still strong, 
still fought for the $120 pay increase. 
The Legislature passed both bills. 
Tlie Governor, however, vetoed both, 
saying that if the employees couldnt 
get together, he wasn't going to be 
put in the middle. It took five years 
for the prison employees to get the 
Feld-Haaiilton biU. The Forum faded. 

Two Unions Enter 
Currently, Mr. OeOrafT stated, two 

American i^deration of Labor union* 
(Cwiilniied MI F»f« t l 

Feily, Quinn/ ^ 
Mildred Lauder 
And O'Brien W in 

ALBANY, Oct. 19—The CivU Serv-
ice Employees Association has elected 
a new president, set its course for tha 
coming year, and given consideration 
to a number of its internal problems. 

The 43rd annual meeting of the or-
ganization took place in Albany on 
October 12, 13, and 14, with mor« 
than 400 delegates participating. 
Association headquarters and the Do 
Witt Clinton Hotel were the scene of 
the many activities. ^ 

Of outstanding importance in the 
deliijerations was the unanimous de-
termination of the delegates to seek 
better salary programs both at tha 
State and local levels of govern-
ment. 

John T. DeGraff, Association coun-
sel, outlined the problems of compet-
ing organizational efforts by other 
groups, and indicated why in hia 
opinion such efforts can only result 
in detriment to public employees. 
Amid much discussion, the delegates 
either tabled or sought to hava 
amended a number of proposed 
changes in the constitution and by-
laws of the CSEA. 

51 Resolutions Passed 
A total of 51 resolutions passed by 

the delegates prepared the pattern for 
legislative and other actions which 
will be undertaken in the next la 
montlis to inaprove the lot of jjublio 
employees. In addition to efforts to-
ward the correction of salary inequi-
ties, the resolutions propose addi-

(Continued on Page 8) 

What 's What 
About State's 
Pay Plans 

ALBANY, Oct. 19 — Two speak-
ers a t the luncheon meeting of 
the Civil Se rv ice^mpioyees Asso-
ciation, held l a scweek a t tlie De-
Wit t Clinton Hotel, expresised hopa 
of a salary increase for State e m -
ployees. 

" I have h igh hopes for its suc-
i cess," said Davis Jj^ Shultem, ci iair-
m a n of the salary committee. 

" I 'm quite cer tain we're g o i n j 
to get some kind of a rai^e tliia 
year," said J o h n T. DeGrafT, As-
sociation counsel. 

The salary resolution, as a d o p t -
ed later a t the annua l meeting^ 
resolved " t h a t the A^ssociatioa 
urge t h a t present inequities i a 
S ta te salaries be corrected a n d 
t h a t there shall be added to pres-
ent gross salaries an a d j u s t m e n t 
sufficient to bring them to t h « 
level paid in private industry." 

Incidenta l opinion, given by 
those in the Association closest to 
the salary negotiations, was t h a t 
the S ta te would likely plan a a 
average increase of 12 percent , 
with some employees get t ing 
more, some less. The larger i n -
creases would be for employees in 
titles tha t the S ta te Adminis t ra-
tion feels have been grossly u n d e r -
paid for a long period. 

As the pay picture appeared to 
Association negotiators, there ' l l 
be a raise for everybody, no ti t la 
omitted. 

The Association specifically 
avoided asking for any particuhur 
percentage increase, pending tha 
completion of the State 's survey 
of salaries in the S ta te Govern-
ment and elsewhere. The report i« 
expected to be ready by December: 
Before any action is taken on t h a 
report, tlie Association wants t« 
be consulted. 

Both the Increase and present 
emergency compensation would b« 
added to base pay, according t« 
present State Administration 

iMU, ap tbe final resuli would )w 
pftf eotlrel/ . 
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County Division of CSEA 
Holds Record Meetings-
Hails Vital Gains Won 

At-BANY, Oct. 19 —The County 
Division delegates' conference held 
the largest and most enthusiastic 
Kieeting in its seven-year history, at 
Civil Service Employee Association 
headquarters last week. J . Allyn 
Stearns presided. 

More than 100 delegates were pres-
ent. Three field representatives, of 
the Afisociation were there, too: 
Charles L. Culyer, who spoke; Jack 
Kurtzman, and Ernest A. Conlon. 
All three cover both County Divi-
sion and State Division chapters. 
John J. Kelly Jr., assistant counsel, 
and Philip Kerker, public relations 
director, spoke, too, and President 
Jesse B. McParland sent a message 
of welcome, since at the time laryn-
gitis prevented him from speaking. 

Kelly Gives Le)f>:al Information 
Mr. Kelly discusses the five-day 

week, methods of attainment, con-
troverting union recognition, revising 
work niles and the relation.ship of 
such rules to other considerations, 
such as allowances for auto travel. 
He suggested possible solution of dual 
coverage problems affecting employ-
ees' cars, which they use in local 
government .service, since the em-
ployees buy car insurance, and a 
eoimty, for instance, has a blanket 
Insurance policy. 

Achievements Noted 
Mr. Culyer referred to the agenda 

of the first meeting of county chap-
ters, in October, 1947, over which 
J . Leslie Winnie, then president of 
the Chemuiig chapter, presided. The 

«<igenda consisted of a nine-point pro-
gram. Mr. Culyer read from the rec-
ord: 1, .stabilization of salaries; 2, 
improved working conditions; 3, im-
provement of the retirement law; 4. 
operation of a true five-day week; 
5, better .salaries and working hours 
for non-teaching school employees. 

"Those were the first five objec-
tives," he said. All have been achieved. 
But it was no accident. Positive 
energetic efforts by the County Di-
vision chapters and officers, and by 
officers, committees and other repre-
sentatives of the Association com-
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blned to produce these notably suc-
cessful results." 

He praised the Association's policy 
of subsidizing, through its member-
ship committee, attractive factual 
material for membership campaigns 
by chapters. 

"The A.ssociatlon is determined to 
keep up-to-date," he added, "its ap-
proach to membership problems." 

Galpin Talks On Raises 
F. Henry Galpin, salary research 

consultant on the Association staff, 
explained the services rendered by 
the Association on salary matters, 
and gave an expert insight into the 
methods to be pursued to achieve re-
sults. The Association furnishes the 
chapters with a kit on the subject. 
Including comparative pay statistics 
of jobs in other counties and in 
other governmental jurisdictions, as 
well a.s in private industry. 

The audience listened with closest 
attention while Mr. Galpin detailed 
a tested step-by-step process for 
obtaining pay increases by negotia-
tion, and recommended tha t Intensive 
efforts should be begun by all chap-
ters when the Association year 
starts. (It started the next day.— 
Editor.) A .schedule of appearances 
before Board of Supervisors, Com-
mon Council, or other legislative 
body, was stressed as a vital neces-
sity. 

Mr. Galpin answered questions for 

an hour and a half. 
Resolutions were adopted by the 

County Division at its September 
meeting, and forwarded to the As-
sociation's resolution committee. All 
the county resolutions were favorably 
reported by the committee, and all 
were adopted at the Association's an-
nual meeting, which followed the 
County Division conference session. 

Anniversary December 15 
The County, Division will be seven 

years old on December 15, 1953. Its 
membership increased again this 
year and, as of September 30 last, 
was 10,569. 

WHERE TO APPLY 
FOR OVERSEAS JOBS 

Engineering, recreat ional , ad -
minis t ra t ive and office jobs for 
civilian employment overseas are 
listed by the Army's Overseas Af-
fa i rs Division, Ofnce of Civilian 
Personnel , 346 Broadway, Room 
505, New York 13, N. Y. 

Daniel J . Cashin, a rea repre-
sentat ive, said t he employment 
cont rac ts are for one, o n e - a n d - a -
half or two years ' service, and t h a t 
co.st-of-living allowances and f ree 
housing are provided in addit ion 
to base salary, in m a n y instances. 

Phone w o r t h 4-7300, Ext . 404 
for f u r t h e r informat ion . 

Social Security W o n for 
Some Armory Employees 

WASHINGTON, Oct. 19 — 
Comptroller Genera l Lindsay 
War ren has ruled t h a t employer 
contr ibut ions to Social Securi ty 
may be made by S ta tes f r o m 
funds they receive f rom the U. S. 
for paying armory employees. This 
removes the last barr ier to the 
inclusion of such employees under 
Social Security. 

J . Raymond McGovern, Comp-
troller of New York State , sought 
the rul ing as pa r t of his effor t to 
obtain Social Securi ty coverage for 
employees not members of the 
S ta te Employees Re t i rement Sys-
tem. He .said the ruling would 
affect 1,500 employees of New 
York S ta t e armories, and thou-
sands of Nat ional G u a r d em-
ployees in o ther States. Adminis-
trat ive and care taker personnel 
are affected mainly in New York 
State . 

B a t k e d by Hausauer 
Ma jo r Genera l Kar l P. H a u -

sauer, commander of the New 
York Nat ional Guard , supported 
Mr. McGovern's effor t strongly. 

The a rmory employees fall into 
the "mixed s t a tu s" groups t h a t 
pose special coverage problem.s, 
because of restr ict ions of Federal 

or S ta t e laws and rules, or both. 
Mr. War ren ' s rul ing does not 

specifically define the armory 
workers as S t a t e or Federal em-
ployees, bu t the impasse t h a t 
existed dur ing the T r u m a n Ad-
minis t ra t ion — with Democrat ic 
nat ional and a Republican S ta te 
adminis t ra t ion — has ended, now 
t h a t both adminis t ra t ions are 
politically identical. 

Doesn't Affect All 
Othe r a rmory employees. In-

cluding tho.se who t r ans fe r r ed to 
the S ta te Employees Re t i rement 
System when the S ta t e took over 
a rmory control in NYC, are not 
affected by the ruling, since for the 
.same job there can not be both 
S ta t e re t i rement an d Social Se -
curity, nor are employees, if m e m -
bers or eligible to membership in 
the S ta te sy.stem, eligible for So-
cial Security because of their 
S ta te or local government job, u n -
der present Federal law. There Is 
a move afoot to amend this law 
to permit dual coverage, or " in te -
grat ion," as it 's called. 

But for those benefited by t h e 
new ruling, coverage is afforded 
where none previously existed. 
Par t icular ly the employees near ing 
65 years of age are benefited. 

Central Islip Retires Trophy 
The fou r th m a t c h of the Round Ist honors. 

Robin Play Offs for t he Good 
Will Trophy was held on the Cen-
tral Islip S ta te Hospital golf 
coiu-se, with Brooklyn S ta te Hos-
pital as the golf t o u r n a m e n t host 
for the day. 

Centra l Islip re t i red t h e Good 
Will Trophy by defea t ing Hudson 
River S ta t e Hospital , 16 points 
to 8. 

I n the men's division each Cen-
t ra l Islip t e am member cont r ibu-
ted to t he to ta l point score, but 
Jack O'Connell won medalist 
honors with a pa r 70 for the 
course. He was awarded the Cen-
t ra l Islip Chapter Trophy. R u n -
ne r -up was Charlie Melton, with 
71. Charlie th ree put ted on the 
18th hole which cost h im medal -
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J o h n Wha len ' of Hudson River 
won the hole- in-one contest . Other 
winners in th is division were D a n -
ny Holmes, longest drive; C. Mel-
ton, most birdies; J ack Cassidy, 
first place kicker 's hand icap ; A. 
Gordon of Hudson River, second 
place. 

Trophy to Mrs. Bush 
I n t he women's division, Mrs, 

Bush of Hudson River tied with 
Mrs. J o h n Whalen , also of Hudson 
River, for low medal honors. By 
the t o u r n a m e n t rules these names 
were placed in a box an d the win-
ner was drawn by Mr. H. Emmer , 
business officer of Hudson River. 
So Mrs. Bush got t h e Bowl Mar t 
Trophy and Mrs. Whalen the r u n -
ne r -up award. O the r winners of 
prizes in th is division — Miss 
Mary R y a n and Mrs. Adrian of 
Centra l Islip; Mrs. McCarthy, Mrs. 
Bush and Mrs. Whalen of Hudson 
River. 

Dr. Goldstein of Brooklyn S ta te 
Hospital introduced J o h n Stiemety, 
president of the Hudson River 
S ta te Hospital Golf Club, who 
made the presenta t ion of the 
Good Will Trophy to Dr. Francis 
J . O'Neill. 

T h a n k s Expressed 
Ref re shmen t s were served and a 

buffe t luncheon was held. 
The members of the Centra l Is-

lip Golf Club expressed apprec ia-
tion and t h a n k s to Brooklyn 
S t a t e Hospital ; Dr. O'Neill, direc-
tor, of Centra l Islip S ta te Hospi-
tal ; Leo J . Prey, businejjs officer; 

The Pay Window 
•y P. HENRY 6ALPIN 

Salary Research Analyst, Civil Scrvice Employees Assoeiotien 

SHOULD THE STATE HAVE 
AN ATTITUDE SURVEY FOR ITS EMPLOYEES? 

CORNELL SCHOOL of INDUSTRIAL and LABOR ifELATIONS, 
which is a S ta t e f inanced school, ma in t a ins a service for pr iva te 
indust ry , in which a t t i tude surveys to benefi t both employers and 
employees in private indus t ry th roughout New York S ta te are con-
ducted. Progressive m a n a g e m e n t welcomes in fo rmat ion t h a t th rows 
light on employment practices, since it provides a definite means to 
improve employee-employer relation!5hips, which mearis bet ter morale , 
lower turnover , higher output , more profits. Poor jnorale means dis-
grunt led employees, a lot of griping, low profits . 

Enl ightened private indus t ry wan t s to know how employees 
t ru ly feel toward the i r employers. T h e S ta t e of New York should 
wan t to know this, too. There are m a n y ways of securing in format ion . 
An a t t i tude survey is one of them. This is a relatively new develop-
men t in the field of industr ia l relat ions. 

SOME RELEVANT QUEST/ONS 
T h e following questions have been excerpted f r o m a quest ion-

nai re in a book published by the Indus t r ia l Rela t ions Center of t h e 
University of Minnesota . Employees were assured t h a t the i r answers 
would be kept secret, t h a t no one in t he company or union would 
see them. 

The questions that follow ask for information in the degrees 
shown below: 

1. The l ighting for my job is (excellent, good, fa i r , very poor) , 
2. The vent i la t ion where I work is: 
3. T h e place and equipment for t he use of employees dur ing 

rest and recreat ion periods is : 
4. Considering the present cost of living, my pay is : 
5. Oppor tuni t ies for promotions he re ai-e: 
6. The spiri t of cooperation among employees in my d e p a r t -

men t is: 
7. The jabs t h a t the top -bosses are doing in th is company a re : 

8. All in all I would ra te my immedia te boss as : 
9. The repu ta t ion of th is company in the communi ty is : 

10. All in all as a place to work th is company is: 
The questions that follow ask for information in the degrees 

shown below: 
11. T h e work I do on my present job is interest ing. (Strongly 

disagree, disagree, undecided, agree, s trongly agree) . 
12. I a m told ahead of t ime of changes t h a t will a f fec t my work. 
13. My immedia te boss is quick to take care of complaints 

brought to h im by his employees. 
14. There is a lot of favori t ism in m y depa r tmen t . 
15. The work in my depa r tmen t is h a n d e d out fair ly among t h e 

employees. 
17. If I were to leave th is job today I would have trouble f inding 

ano the r one jus t as good. 
18. My pay is all r ight for the kind of work I do. 
19. I feel t h a t the work I do is very impor tan t . 
20. I get full credit for t he work I do. 
11. Most employees in t he company are satisfied wi th their jobs, 
22. There isn ' t a bet ter company to work for t h a n th i s one. 
23. T h e company should do more to help employees with the i r 

personal problems. 
24. I t sometimes helps to "play politics" in th is company. 
25. T h e company brings in outsiders for impor tan t jobs more 

of ten t h a n they should. 
26. The place we have to store our personal belongings is O. K . 
27. My boss takes credit for work when he doesn' t deserve it. 
28. The local officers of my union are doing a good job. 
29. I could get jus t as good pay if I d idn ' t belong to t he union. 
30. I t h ink it is wor th my t ime to go to union meetings. 
31. I th ink t h a t my union gets good wages and working condi-

tions for its members . 
Shouldn'^ the S t a t e invest igate t h e pract icabi l i ty of conduct ing 

such a survey, especially since it ha s t h e facil i t ies? 
W h e n one examines how seriously t he present value of the pen-

sion dollar ha s been whit t led away without adequate a d j u s t m e n t , 
when one considers the inadequacy or non-exis tence of grievance 
machinery , when one considers the present level of t he pay scales for 
S t a t e employees compared to those on t h e outside, when one con-
siders the o ld-fashioned approach to some personnel problems, t he 
answers produced by an object ively-answered a t t i tude survey would 
be most interest ing. 

I t is suggested t h a t , when the new S t a t e Civil Service Com-
mission is appointed, it give ca re fu l considerat ion to the use of a n 
a t t i tude survey as a modern m a n a g e m e n t tool. 

OUT-OF-TITLE WORK 
DEPLORED BY UNION LOCAL 

Out-of - t i t l e work by san i ta t ion-
m a n B employees of the NYC 
San i t a t ion Depa r tmen t was a t -
tacked by the executive board of 
Local 831, In te rna t iona l Bro ther -
hood of Teamsters , AFL. There 
are 450 vacancies for drivers in 
the depar tmen t , the group con-
tends, which san i t a t ionmen ai'e 
ordered to fill. 

DONAGHY ELECTED 
J o h n J . Donaghy, chief of the 

employee util ization branch , civi-
lian personnel office, was elected 
employee member of the pe r fo rm-
ance ra t ing board of review and 
appeal , by civilian personnel a t 
Headquar ters , U. S. Q u a r t e r m a s -
ter Insepction Service Command . 
I l l E a i t l e t h Street , NYC 
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the Act of March 3, 1879. 
Members of Audit Bureau of 
Circulations. 
Subscription Price $3.00 Per 
Year. Individual copies, 10c. 

RATE HIGH on your next civil 
service test. Get the latest study 
material at the LE.'VDER book 
store. 97 Duane St., New York 7, 
N. Y. 
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John A. Cromie (left), himself a past presi-
dent. swears in the newly elected officers of 
the Civil Service Employees Association. 
From left. John F. Powers, president; Joseph 

Feily. 1st vice president; Al Killian. acting as 
proxy for John P. Quinn, 2nd vice president; 
Robert L. Soper. 3rd vice president; John D. 
O'Brien, 4th vice president; Mildred M. 

Lauder. 5th vice president; Charlotte M. 
Clapper, secretary, and I4arry G. Fox, 
treasurer. The induction took place immedi-
ately after the election results. 

Raises Won in 4 Titles; 
One Pay Appeal Is Denied 

Dr. Theodore Wenzl (right) defeated candidate for the 
presidency of the Civil Service Employees Association, urges 
all State workers to "get behind your new president, John 
Powers." Dr. Wenzl thanked "all of you who worked for my 
opponent, because you hove made Mrs. Wenzl very happy." 
Dr. Wenzl promised to do all he personally could to assist 
Mr. Powers, who is seen at the right in the photograph 
Standing between them is Jesse B. Mc Far land, outgoinr 

president. 

ALBANY, Oct. 19 — J. Earl 
Kelly, director of classification and 
compensation, State Department 
of Civil Service, announced the up-
ward reallocation, by three grades, 
of two titles. 

Assistant director, antitoxin, 
serum and vaccine laboratories, 
was raised from G-37. $8,013 to 
$9,588 total, to G-40, $8,800 to $10,-
375, effective September 16, 1953. 

Chief hydraulic engineer, G-9, 
J.538 to $10,113, was reallocated 

to G-42, $10,733 to $12,521, effec-
tive October 1, 1953. 

Two other titles were raised 
through reclassification. 

Senior X-Ray Technicians Lose 
An appeal for a salary increase, 

made by senior X-ray technicians, 
was denied by the Division. The 
employees are now in the G-10 
^rade, at 3,411 to $4,212 total. 

Crane and shovel operators. De-
partment of Public Works, have 
xpplied for a salary grade in-
•rease. The Division states tha t 
hough the appeal originated in 
he Department of Public Works. 
)ther employees in the title, or 

other appointing officers, "may 

participate in the application, if 
desired." 

New Titles 
Tlie following lists new titles, 

with total pay, effective October 
1, 1953, except for the director of 
af ter-care clinics, September 1: 

Associate public records analyst, 
G-25, $6,088 to $7,421. 

Deckhand foreman. G-5, $2,611 
to $3,411. 

Derrick boat captain. G-11, $3,-
571 to $4,372. 

Derrick boat master, 0-14, $4.-
053 to $4,889. 

Director of af ter-care clinics, 
G-44, $11,329 to $13,667. 

Dredge captain, G-14, $4,053 to 
$4,889. 

Dredge craneman, G-9, $3,251 to 
$4,052. 

Dredge operator, G-11, $3,571 to 
$4,372. 

Marine engineer, G-10, $3,411 
to $4,212. 

Marine oiler, G-5, $2,611 to $3,-
411. 

Tender captain, G-6, $2,771 to 
$3,571. 

Tug captain, G-11, $3,571 to $4.-
372. 

Titles Eliminated 
The following titles have been 

eliminated: Assistant State labor-

atory librarian, associate cancer 
biologist, associate cancer gyne-
cologist, associate cancer head and 
neck surgeon, department l ibrar-
ian (State laboratory), associate 
cancer internist, associate cancer 
radiologist, associate cytologlst* 
industrial hygiene investigator^ 
principal biophysicist. principal 
cancer gastroenterologst, principal 
cancer gynecologist, principal can-
cer head and neck surgeon, princi-
pal cancer internist, principal can-
cer roentgenologist, principal i n -
surance qualifications examiner. 

Title Changes, With Raise 
Change of title base been mad® 

in the following cases, with u p -
ward reallocation efTective Octo-
ber 1. 1953: 

From principal cancer breast 
surgeon, G-40. $10,138 to $11,925^ 
to associate chief cancer research 
breast surgeon, G-42, $10,773 im 
$12,521. 

From principal cancer urologist^ 
G-40, $10,138 to $11,925, to asso-
ciate chief cancern research urolo-
gist, G-42, $10,733 to $12,521. 

Change of Title But Not in Pay ' 
Title changes effected with ng 

(Continued on page 14) 

Jesso B. McFarland, outgoing president of the Civil Service Employees Association, received 
«• ovation from the audienco of delegotes at the 43rd annual meeting, and a hand-tooled 
loatker plaque from tbo Central Conference. He stands between Helen Musto, chairman of 
the Central Conference, and Charles Methe, a member of the CSEA board of directors. Miss 
Mutfo and Mr. Methe nMide the presentation. Also in the photo is Gene Robb, publisher of 

thf Aibaoy "Timef-Unioa.'* wira addressed the ossemblage.^^ 

The membership committee of the J. N. Adam Memorial Ho»-
pital chapter, CSEA. (seated from left) Wanda Beane. di«K 
ary: Horence Moss, office; Dorothy Shaw, medical. Stonding. 
Bernadine Besse. nursing; Leo Koch, engineering; Edith Beatoa« 
laundry; Doris Ciimmings, housekeeping, and Mabel Larkinsw 

•ursing, chairman. 
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Civil Service 

$9 Value 
Yours for 
Less Than 
Half the 

Price 
WI»o ki world can resist a soft, w d d l y fittU dog RV« 
F R E N C H I E T H E P O O D L E ? Eve ryone in the f a m i l y loves 
liim — from Baby to g r o w n - u p g a l s ! He's the perfect m a s -
sot to IMVO around tbe bouse — a wonderful, durable toy 
for boys and girls.— a smart, adorable conversation pieco 
for aay young lady's room! He is I I inches tall . . . looks 
Ke a r<eal miniatura poodle. And he comes in all the "na-
toral" colors: grey, white or b l a c k . Hw legs are cleverly 
wired to tkat he can pose for you in any position—sitting, 
•landing, t lying down—just like M konest-to-goodnesa 
IMippyl He aven sits vp and begsl Frenchie has Moving 
•yes and iong, curly eyelashes. He wears a colorful, saucy 
Prench beret with pom-pom trim. Complete with attractive 
fUstic cellar and leash.. 

1 

The Mosf Loveable Doggie Anyone Ever Saw — 
In A Window or Anywhere Else! 

Spocial to Our Readers Only $3.75 
Plus Two Coupons From Tbe LEADER or Your Subscription Lobe!, and a Small Mailing Charge. 

14 

HOW MUCH IS THIS 

DOGGIE IN THE WINDOW? 

Hianks to the special arrangements made by the pub-
Ishers of the CIVIL SERVICE LEADER, Frenchie the 
Poodle costs you and other readers less than one-half the 
price you would have to pay for him in retail stores! 
IN accordance with our established policy, we once 
•gain bring you something special for yourself, for 
your friends, for your Christmas giving—at « price that 
Mves you a lot of money! Frenchie is yours-^U yours— 
tor only $3.75 plus 2Sc to cover «IM cost of iiandling 
•nd postage, plus two |2) CIVIL SERVICE LEADER 
•oupons, or—if you «r« « subscfiber—on« iab«l from 

Cur wrappm .̂ That's M a w f d lot o f loveabU doggi* 
r ^ money! And remember—you*fl s«« kirn is 

MM r*t«il stores—for twic« ih* prtc« yt «sU 

MAIL COUPON NOW 
FOR EARLY DELIVERY 
So, do your Christmas shopping early — and save 
money, too! At this special low price, many of our 
readers will want several of these darling doggies to 

• give as presents. Order as many as you like. They 
make wonderful gifts for babies, for children of all 
ages . . . and your grown-up gal friends who will cher-
ish Frenchie to decorate their beds or boudoir chairs! 
Just be sure to enclose $4.00 ($3.75 plus 25c mailing 
charge) and two coupons or your wrapper label for 
•ach Doggie you order. Send the coupon ia right 
•way! (Coupon on Page 2). 

CIVIL SERVICI LiAAER, 

De99Je Dept. 10* 

17 Dmmmo St^ M. Y. I . H. V. 

DOGGIE 
COUPON 

Octe, 20 1953 

CIVIL SERVICE LEADER. Doggie Dept 106 
97 Duane Street, New York 7, N. Y. 

Please rush m e t h e fo l lowing " F r e n c h i e t h e P o o d l e " D o g g l M , 
a t $4 .00 e a c h ( $ 3 . 7 5 plus 2 5 c ma i l ing c h a r g e ) , s e n t om 
d a y m o n e y - b a c k g u a r a n t e e . 

K you live w N. Y. CX. please add 12c for City Salae TM. 
Quaatity I «MCIOM V 

6rey • 

W b i t . 

Hack 

I ) C a s h 
) M o n e y Or«br 
) C h e c L 

mJ CIVIL SERVICE LEADER 
^OM f wrapper labels (I for each D 
fom wdar at this special, low pric*^ 

N A M f 

A D D M U 

CITY Z O N I I T A T I 
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Andrew Darro (seated) was honored by the Niagara Frontier State Park Commission 
chapter, Civil Service Employees Association, on his retirement after 25 years' State service. 
From left, Mark Tillotson, chief electrician, the master of ceremonies: Leo Dunn and Edward 
Perry, co>managers of the Cave of the Winds; Lenus Jacobsen, principal park superinten-
dent; Elmer Ellis, chapter president; Captain Horatio Collins, Commission Police Depart-
pient; Frank LeBlond, manager of The Maid of Mist, and Keith Hopkins, of the office of A. M. 

Anderson, executive engineer. 

Conservation Chapters Seek 
Justice for 1,000 Temporaries 
' ALBANY, Oct. 19 — A benefi t 
bas i s fo r per diem a n d per hour 
employees, regarding paid holi-
days and the like, comparable 
%o t h a t enjoyed by other S ta t e 

employees, was unanimous ly advo-
ca ted by the Conservation Depa r t -
ment chap te r s of the Civil Service 
Employees Association. Noel P. 
McDonald presided a t t h e meet ing. 

CAN YOU TOP THIS? 
Nationally Advertised 

$10'Quality Hats for $3.50 
THE BEST FOR LESS 

» 3 .50 
GuarantM^ 

100% Fur F«« 

H A T S 
Sold Throughout 

the Country at $10 
C>fiy si7« available 

HOUSE 
of 

HATS 

ABE WASSERMAN 
Entrance—CANAL ARCADE: 46 BO^ERT and 16 ELIZABETH 8X. 

Up«a Until • tJvery Kvening laKe ;ira Ave. Bus or 'I.' to banai bu 

REMEMBER FOR YOUR CONVENIENCE PHONE 
OPEN SATURDAYS 9 A.M. TO S P.M. WOrth 4-0215 

WANTED! 
MEN—WOMEN 

between 18 and 55, to prepare now for U. S. Civil Service 
Jobs in an d around Grea te r New Yorlc. Dur ing the nex t 
twelve mon ths there will be over 39,500 appo in tments to 
U. S. Government jobs in this area.* 

These will be jobs paying as h igh as $316.00 a m o n t h 
t o s ta r t . They are bet ter paid t h a n the same kinds of jobs 
In private industry . They offer f a r more securi ty t h a n pr ivate 
employment . Many of these jobs require l i t t le or no exper i -
ence or specialized education, 

BUT in order to get one of these jobs, you must pass a 
Civil Service test. T h e competi t ion in these tes ts is intense. 
I n some cjuses as few as one out of five appl icants pass! 
Anyth ing you can do to increase your chances of passing is 
•well wor th your while. 

Pranlclin Ins t i tu te is a privately owned firm which helps 
t h o u s a n d s pass these tests each year. T h e Ins t i tu te is t h e 
largest and oldest organizat ion of thia hand and it Is no t 
connected with the Government . 

To get full in format ion f ree of charge on these Govern-
m e n t jobs hll out and mail t he coupon a t once. Or call a t 
cflice — open daily, including Sat. , 9:00 to 5:00. The Ins t i -
t u t e will also show you how you can qual i fy yourself to pass 
tiiese tests. Don' t delay — act now! 

* Es t imate based on official U. S. Government flgurei. 

held in Association headquar te r s . 
T h e largest number of e m -

ployees worlc fo r t he Long I s land 
S ta t e P a r k Commission an d the 
Palisades P a r k Commission. I t is 
es t imated t h a t , all told, about 
1,000 employees a re Involved, a n d 
the chaptere hope to have line 
i tems provided for t h e m all, even-
tually. O the r such employees work 
for t h e Taconlc, Finger Lakes, 
Genesee, Allegany an d Thousand 
Is lands agencies. 

T h e problem of - t e m p o r a r y " 
employees who have been on the 
S ta te payroll In t he s ame jobs, for 
yeans, some fo r 20 to 25 years, 
also absorbed t h e meet ing. 

Pe r diem and per hour e m -
ployees, mostly laborers, have 
suffered f rom the here tofore pe r -
m a n e n t " temporary^ s i tuat ion, bu t 
signs of Improvement are reported. 
Niagara Front ier S ta t e P a r k Com-
mission Is expected to include 18 
laborers In budget lines, t he m a r k 
of permanency. There a re 31 r e -
ported jobjf t he re t h a t would be 
included, but t he s i tuat ion Is being 
viewed by employees as "half a 
loaf," and to th is extent , t he p ro -
posed improvement is welcomed. 

McDonald 's Quick Work 

About 100 p e r m a n e n t budget 
lines are needed, to recognize t h e 
f ac t of permanency, as a t tes ted by 
m a n y yeans of service, an d the 
discarding of t he f ict ion t h a t Is 
h a r m f u l to employee morale. 

About 1,000 employees are a f -
fected by the lack of un i fo rmi ty of 
benefi ts regarding days off. 

Mr. McDonald, as soon as t h e 
resolutions were adopted by t h e 
conference of chapters , rushed 
over to t he DeWit t Clinton Hotel, 
where t he A.3socIation's resolutions 
commit tee was meeting. He spoke 
up for t he resolutions, they were 
included among those pu t before 
all the delegates, and were adopted. 

Among the chap te r s represented 
were Niagara Front ier , Long M -
and I n t e r - S t a t e County Parks , 
Palisades, Southwestern , an d 
Capital Distr ict Conservation. 

FRANKLIN INSTITUTE, Dept. G-56 
130 W. 42nd St.. N. Y. 36. N. Y. 
Send me, absolutely F R E E (1) list of available positions; (2J 
f r e e copy of 36-page book, "How to Get a U. S. Government 
J o b " ; (3) Sample test qu(>sfious; (4) Tell me how to qualify 
for a U. S. Government Job. 

name Age 

Street At>€. ^ ••'•••••wa 

Ctty Zono State . 

STATE GROUP JOINS I I IF 
Employees of t he New York 

S ta t e Tra in ing School for Boys 
a t 88 Reade Street , NYC, have en -
rolled with t he Hea l th Insu rance 
P lan of Grp^iter New York, Dr. 
George Baolu', HIP ' s president and 
medical director, announced. T h e 
school Itself is a t Warwick. 

Visual Training 
Of CANDIDATES For Tl,. 

Police, Fire, Sanitation 
& Correction Depts. 

To Me»t 
EYESIGHT REQUIREMENTS 
OF C i m SERVICE. EXAMS 

DR. JOHN T. PLYNN 
Optoaetrlst • Orthoptist 

300 West 23rd St.. N. Y. C 
Bjr Appt. OiUjr WA. 8-09ie 

POST OFFICE CLERK-IN-CHARGE 
Eligible candidate* are Invited to be oer guests 

at a class sessioe of our intensive preparatory coarse 
MONDAY or THURSDAY 

at 1:00. 5:30 or 7:30 P.M. 
Complete coarse will cover every phrase of the sebfect matter 
described in the official announcement and will consist of Classreoa 
Lectures, Quizzes, Home Study Material and Written Trial Exom. 

FEE IS MODERATE AND MAY BE PAID m INSTALLMENTS 

H Unable fo AHend Classes, Inquire Abeaf Oer 
SPECIAL HOME STUDY BOOK 

Avail yourself of our book of Home Study Material prepared 
EXCLUSIVELY for fhi i exam. Completely covers tlie 4 exam phaMS 
described in the official bulletin: • Use of Post Office Manual 
• Knowledge of Postal Rules and Regulations • Reading and 
Interpreting Instructions # Personnel Supervision and Management . 

This vauable book Js the work of experts in the Post Office field 
and will be of substantial practical assistance for those unable t e 
a t tend class lectures. 

Applleaflons Now Open! Opportun!t!e$ for Older Mee 
Nk Y. C. Residence Not Required for Positions with Transit Autherily 

TRANSIT PATROLMAN 
N o Age Limit for Veterans—Others to 29 Yrs. o f Ag« 
Starting Q Q 7 9 C A Annual 
Salary • ^ ^ Yeor Increases 
Peasion and Other Benefits Are Similar to Those for Patroli 

Minimum Height 5' JVz" — No Educational Requirements 
Classes Now Meeting in Manhattan and Jamaica 

MANHATTAN: TUESDAY & FRIDAY AT 1:15, 5:30 OR 7:30 PJi. 
JAMAICA: TUESDAY & FRIDAY AT 5:45 OR 7:45 P.M. 

$4,725 After 
3 Yeors 

MINIMUM AGE NOW ONLY 18 YEARS! 

PATROLMAN 
Applications Will Be Open Nov. 4 to 30 

Temg nee interested la this position should start preparetlea 
without delay 

BE OUR GUEST AT A CLASS LECTURE 
MANHATTAN: TUES. & FRI. AT 1:15, 5:30 OR 7:30 PJL 

JAMAICA: TUES. & FRI. 5:45 OR 7:45 P.M. 

Those who filed applications for 

CORRECTION OFFICER—Men & Wonwn 
are levlted te be ear guest at a class seesloa 

IN MANHATTAN OMLY—JWed. and Frl. at 1:15, 5:45 er 7:41 PJi. 

Applications Still Open! Will Close Oct. 22 f o r 

CLERK —Grade 2 
Ope« te Men and Womee of All Ages—No Experience Re^prfre4 

(FUU. FEE FOR THIS COURSE IS ONLY $10.) 
MANHATTAN: ON TUES AND FRI., AT 1:15, 5:30 OR 7:41 PJi. 

JAMAICA: ON MOM. AND WED. AT 6:30 PJi. 

SPECIAL SPEED DICTATION CLASSES 

f o r Approaching Examinations for Promotion f o 

STENOGRAPHER-Grades 3 & 4 
ia N. Y. City Departments 

SPECIAL SATURDAY CLASSES IN GENERAL SUBJECTS 

Stedeats enrolled ia aay of our Civil Service courses may attead 
these special classes wltheal addttioaoi cost, lateaslve iastrae-
tloa b givea iat 

• Basle Arlthmefle • Grammar • Spelllag • Yocabolary 
aad related subjects helpful ia the official examinatioas. 

m MANHATTAN ONLY: ON SAT. AT 10:30 A.M. O t 1:00 PJi. 

SM0 Time te EmroOt Close Sfarthg for Next M. T. C. Exam 

MASTER PLUMBER'S LICENSE 
CLASS MEETS CM MOfC. AND WED. AT 7 PJi. 

O M M S Foneleg la Preporatiea for Meat N. T. C. L/ceese Exoai far 

STATIONARY 
ENGINEER 

MASTER 
ELECTRICIAN 

EaroHmeat Now Opea — Oasses Start Sooa — laqulre for DetaAs 

D«f & tv*. Clastee ki 
Maahotaa oad JoaKilca !• 

• STENOGRAPHY 

• TYPEWRITING 

• SECRETARIAL 
PRACTICE 

AttroethM PesltloM 

Tocatloaol Tralala^i 
• AUTO MECHANICS 

Aatomatie Traasmlsslea 
Speclallxotioa 

• TELEVISION 
TECHNICIAN 
Practical Traiaiag la Radi* 
and TV Service aad Repair 

• DRAFTING 
Blueprlat Reading for MM 
Metol aad Allied Tradee 

744 DELEHANTY 
"Nearly 49 Temn mi Service fa Advaaclm§ tte 

Careers e# Mere Tfeoa 4SO.OOO Stedeefs-

ExeoiHWe OACMS 

II5E. I5ST,N.Y.3 
GReMMMV 1-49C9 

OPPICI HOUtSc Mea. H 

Jamelee DivWea 

90-14 Sutphim BMi 
JAmiUe 4-BJ08 

f M k - f : ) • P A - Sol. f ^jm. 
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TUESDAY, OCTOBER 20, 1953 

How Far They ve Come; 
How Far to Co 

here is a special virtue of a meeting like that of the 
A Civil Service Employees Association in Albany last 

•week. It brings together viewpoints from a wide area; 
and indeed the assembled delegates covered as much 
territory, geographically, as do the legislatures of many 
European countries. 

The deliberations of the group demonstrated how far 
public employees have come, and how far they still have 
to go. 

The prestige won by the CSEA may reside in a state-
ment made by its counsel, John T. DeGraff: "The strongest 
asset of the CSEA has been its invariable, unchanging 
honesty. The organization has a reputation for integrity. 

Now the group has set its course of action for the 
coming year. Many of the objectives it seeks have been 
on its roster before; some are achieved quickly, some 
slowly. Sometimes its achievements cannot be counted in 
immediate dollars and cents, as when it defeated in the 
legislature an effort that might have emasculated civil 
lervice in New York State. 

Topping its aims now is the push for proper salary. 
The Association is seeking to break the traditional plan of 
governments that public employees bring up the rear in 
•alary matters. The Association isn't seeking the moon. 
Its resolution asks that "present inequities in State salaries 
be corrected and that there shall be added to present gross 
salaries an adjustment sufiicient to bring them to the levels 
paid in private industry." 

Local governments, some of them far behind in their 
treatment of employees, are reminded that they have no 
exemption from the necessity of treating their employees 
lirith the same consideration that the State employees seek. 

Once again, the Association will sponsor legislation 
for additional increments after 10, 15 and 20 years of 
service. 

The large number of resolutions submitted on retire-
ment questions is an indication of the unfinished business 
that remains in this realm. 

Salary adjustments for women at Albion and West-
field, on the principle that women doing the same work 
lis men should earn the same pay, is another resolution. 
'And the State administration ought finally to act on this 
one. 

Of deep import is the requirement that modem griev-
ance machinery be set up. The Employee Relations Board 
as set up under the Govenior's executive order hasn't 
worked. Efforts must obviously be renewed, and a plan 
developed that will operate. 

These represent only a few of the necessary forward 
moves. 

Question, 
Please 

WHAT HAS HAPPENED to t h e 
much-adver t i sed plan to find jobs 
in t he U. S. Government for 
career employees who lose out 
t h rough reduct ion in force? I was 
let out f r o m my U. S. clothing 
examiner job, a m still out , and 
desperately need to get back, as 
I 'm no spring chicken. F. L. C. 

Answer — Two main difficul-
ties exist : (1) Agencies d idn ' t 
cooperate wi th t h e U. S. Civil 
S e r v i c e Commission a l though 
warned by the Commission they 
mus t do, so Pres ident Eisenhower 
ha s stepped in, and bet ter resul ts 
may be expected; (2) many jobs 
are in t i t les not common t h r o u g h -
out the Federal civil service, as 
evidently is t rue in your case, as 
there jus t a ren ' t any " indef ini tes" 
in such titles who could be replac-
ed by " p e r m a n e n t " employees 
whose "pe rmanency" proved more 
technical t h a n real. 

CIVIL S E I t V l t f ; 

N E W S 

T h e LEADER HAS TAKEN a few cracks a t Civil Service Conw 
missions because they don ' t wage high-powered r ec ru i tmen t cam-
paigns. but a booklet just issued by the S ta te , extolling State Jok 
opportuni t ies for college graduates , is a top-f l ight professional Joh(, 
a n d it's a pleasure to say so. Maybe that genius, to r u n State elvll 
service, is not needed, a f t e r all! 

AS I DESIRE to ret i re f rom my 
NYC job, a f t e r 15 years ' service, 
may I look fo rward to at least $100 
a m o n t h re t i rement allowance? 
K. P. O. 

Answer — The re t i rement a l -
lowance will depend on wha t p lan 
you're covered by, your average 
sa lary dur ing five consecutive 
years of your own selection, an d 
your contr ibut ion to your annu i ty 
reserve. Assume coverage under 
t he 30-year, h a l f - p a y plan. T h a t 
means for 30 years ' service t he 
City-paid pension equals one q u a r -
te r of t h e previously ment ioned 
final average salary. For 15 years ' 
member-service the pension equals 
one-e ighth . If you get $3,200 a 
year, t h e pension t h e n would be, 
say, $400 a year. Wh e th e r half pay 
is a t t a ined a f t e r t he ful l 30 years, 
or quar te r pay a f t e r 15 years, de-
pends on your contr ibut ions to 
annui ty . I n general , those cont r i -
but ions will fal l shor t of equalling 
t h e Ci ty-paid pension, because 
your contr ibut ions were based on 
salary, year fo r year, for t he ful l 
t ime of your membersh ip in t he 
system!, Including t h e early years, 
when salary was m u c h less t h a n 
now. Note the contras t between the 
"best five years," for pension com-
puta t ion , a n d the average of all 
t he years, fo r annu i ty purposes. 
Lump sum contr ibut ions may be 
made, under cer ta in cricumstances, 
to build up the annu i ty account 
to produce an annu i ty about equal 
to t he pension. T h e re t i rement 
allowance is t he sum of t he City-
paid pension an d the employee-
paid annui ty . There is no NYC 
pension plan for any guaranteed 
min imum absolute amoun t of re-
t i rement allowance. 

F O R M E R LIEUTENANT GOVERNOR FRANK C. M O O R S to 
now settled in his big job with t he Government Affairs Founda t ion , 
Inc. , a non-prof i t unde r t ak ing establiehed by Nelson A. Rockefel ler 
to advance the science of government . T h a t is a n i m p o r t a n t objective, 
a n d requires a top -no tch man . 
Few men in recent his tory have 
contr ibuted as much to the sci-
ence of government as h a s Mr, 
Moore. If you know the names of 
any public ofHcials who outclass 
h im in ability, sincerity a n d 
graciousness, send 'em in, and 
we'U be glad to publish 'em. 
Shouldn ' t take up too much room. 

T H E POSTAL PROMOTION 
exam m a y not be a model, a s 
yet, but it 's not too late to br ing 
it up to snuff , wi th full , official 
details on whether t he eligible list 
will be f r ee of favor i t i sm (as a re 
the riegular l ists) , and whe the r 
seniority will be rewarded, a s is 
the general cus tom in promot ion 
exams in pract ical ly all jur isdic-
tions t h a t hold t hem. 

T h e Post Office D e p a r t m e n t is 
holding t h e exam itself, which FRANK C. MOORE 
makes some clerks and car r ie rs suspicious, because they realize they 
work in a d epa r tmen t t h a t ' s always been political. T h e Eisenhower 
Adminis t ra t ion insists it means business, in s t a r t ing to put t h e de-
p a r t m e n t on a mer i t ba-sis, and so f a r as t he case ha s proceeded, has 
proved i t . 

M a n y clerks and carr iers f ea red the tes t would never be held, 
but i t 's open now, all over t he land, a n d marks t he en t rance of the 
U. S. Government in to t he promotion exam field. This f ac t shouldn 't 
get t he S ta tes ' - r igh ts Southerners excited over any sprawling growtli 
ot cent ra l au thor i ty . 

COMMENT 
FAY DIFFERENTIALS 
ARE DEPLORED 

Editor , The LEADER: 
T h e S ta te exam for s tenogra-

l ^ e r is continually open. Tlie 
s t a r t ing salary is now quoted a t 
$2,504 a year, for positions in 
KYC. Typists and clerks receive 

£.180; stenos in o ther sections of 
e S ta t e also receive $2,180. How 

dk>e£ tlie Budget Director reconcile 
tb l s discr iminat ion? 

W h a t is the advantage of be-
a m i n g a senior s tenographer , a t 
• b o u t $2,650 to ta l? W h a t a d j u s t -
m e n t does a senior with years of 
• • rv lce receive? 

W h a t has happened to t he pro-
MMed reclassification of the whole 
' i t enograph ic service? 

I t appears to be very poor i)er-
iOMnul pract ice to have positions 

in t he same classifications with 
di f ferent s t a r t ing salaries lor var i -
ous sections ol t he State , 

AMBITIOUS. 

Three Honored 
On Retirement 

A dinner honor ing three ret i r ing 
employees of the NYC Depar tmen t 
of Hospitals was held at the Tav -
e rn -on - the -Green in Centra l Park . 

The three are F r a n k W. Con-
nors, secretary of t he depa r tmen t ; 
Alexander Mat thaey , ass is tant 
director of t he depar tment ' s Bu-
reau of Adminis t ra t ion and former 
audi tor of t he depa r tmen t ; and 
Dr. J a m e s M. Rosen, ass is tant to 
t he Commissioner, in charge of 
Special Facilities. 

Dr. Marcus D. Kogel, Commis-
sioner . of Hospitals, presented 
cert if icates of meri t . About 250 
persons a t tended. 

Postal Group Protests 
Columbus Day Loss 

T h e New York Federa t ion of 
Post Office Clerks, AFL, ha s pro-
tested to public officials the elimi-
nat ion of Columbus Day as a holi-
day fo r thousands of postal clerks 
in t he New York, N. Y. post office 
( M a n h a t t a n and the Bronx) . P re -
viously, one- th i rd of the clerks got 
the day off with pay. 

J O B RECLASSIFICATION is being unde r t aken by t h e Federa l 
Government and local governments , while New York S ta t e is mak ing 
a wage survey, which is in pa r t to t he same effect, since a career p l an 
is no th ing , without a salary plan. 

I n NYC quest ionnaires a i e being sent to various depa r tmen t s , 
civic groups, newspapers , employee groups, and others , r egard ing 
proposed reclassification, service by service. Individual employees will 
be consulted later . 

I n Albany county and city a Chicago concern Is mak ing a Job 
an d pay study, but will not recommend specific salaries. Ins tead , 
jobs will be grouped by wage brackets , and local governments t h e m -
selves will unde r t ake the specific salary job. Policemen and firemen, 
in par t icular , expect t he Albany city reclassification to produce a 
solid basis for a much-needed raise. 

I n Erie County a salary survey has jus t begun. 
T h e various job enterpr ises use d i f ferent methods, but t he goal 

is theoret ical ly t he same—due recognit ion of the value of the e m -
ployee, a n d sensible promotion Lnes, or " ladders ," as they ' re o f t e n 
called. 

ALL BRANCHES of government a re recognizing the fa i rness a n d 
necessity of consult ing the employees. In t he Albany project employ-
ees will be notified personally of any proposed changes af fec t ing them, 
a n d will be given an opportuni ty to protest . The general director of 
the project is Charles L. Campbell, re t i red adminis t ra t ive director 
of S ta te civil service, previously an active member of the Civil Service 
Employees Association, so consul ta t ion of employees would na tu ra l ly 
be something he 'd wan t to assure. NYC will alYord the same e m -
ployee consultat ion, and the S ta te is a l ready doing so, and, it is 
hoped, will not t ake any final s t and on pay wi thout f u r t h e r confe r -
ence with the Civil Service Employees Association. 

H I G H E R FAY, 
BETTER RECRUITMENT 

Editor , T h e LEADER: 
W h e n is NYC going to wake u p 

to t he f ac t t h a t it must pay h igher 
salaries Jx) a t t r a c t workers, and to 
keep those it has? Maybe the City 
is perplexed why so few people 
apply for the $40.60-a-week clerk 
jobs. The Municipal Civil Service 
Commission had to extend the ap -
plication period for an ext ra 
month . Anyone who reads t he help 
wanted ads of pr ivate industry, 
published in t he newspapers, can 
give t h e City a lesson In t he 
economic fac t s of life. 

N. B. 

DINERS HONOR GOLDNER 
Samuel C. Goldner, certified 

sho r thand repor ter and director of 
Stenotype Speed Report ing, 5 
Beekman Street , NYC, was r e -
cently dined at Gasner ' s Res tau -
r a n t by fel low-hearing repor ters 
of t he Workmen ' s Compensat ion 
Board, In honor of his appoin t -
men t to the Court of Claims as 
deputy clerk and court reporter . 

T H E NYC CIVIL SERVICE COMMISSION is count ing on r e -
duced applicat ion age to s t imula te response in the pa t ro lman exam 
for which applicat ions open on Wednesday, November 4. T h e new 
appl icat ion age is 18, not to be confused wi th t h e appo in tmen t age. 
which remains 21. 

THE U. S. CIVIL SERVICE COMMISSION is opening exams 
for c lerk-carr ier jobs outside NYC, and will open one for jobs in t h e 
New York, N. Y. and possibly Brooklyn, N. Y., and other metro-
poli tan stat ions, before year 's end. The Commission has jus t closed 
exsuns for which it feels it ha s enough eligibles, for instance, staff 
nuriic, head nurse, s l ior thand repor te r and indust r ia l specialist. 

COL. BOUGHTON APPOINTED 
Colonel William H. Boughton 

of Troy has been appointed Direc-
tor of Selective Service for New 
York State . Colonel Boughton has 
been t h e Acting Director since 
1U53. He succeeds Major Geneiul 
Ames T. Brown, who has ret i red. 

T H E EISENHOWER ADMINISTRATION is a t t emp t ing a great 
deal in the personnel field. Most recent a<!tion is the ereat ion of a 
Bureau of 'Personnel in the Post Office Depar tment , which h a s half 
a million employees. About t ime! Deputy Pos tmaster Genera l Charles 
R. Hook J r . is in charge. Here 's wishing h im success. There's plenty 
of room for improvement of personnel mut te r s in the Post Office 
Depar tment , and Mr. Hook has an exiierience record to indicate he 
van go places iu his new uiiacrtiiking. if not held under restraint. 



Tiiesdaj, October 20, 1953 C I V I L S E R V I C E L E A D E R . Page Seven 

The Civil Service Leader and the Around-the-World Shoppers Club Invite You to Accept 

FREE 
Mailed direct to you from 
SHEFFIELD, ENGLAND 

POSTPAID, DUTY FREE 

THIS EXQUISITE 6-PIECE PASTRY FORK SEHING 
IF YOU JOIN THE AROUND-THE WORLD SHOPPERS CLUB NOW 

demons t ra t e the qual i ty and 
uniqueness of the A r o u n d - t h e -TO 

un 
W o r l d Shoppers C lub selections sent to 
members every m o n t h f r o m abroad, w e 
w a n t to send you this beau t i fu l 6-piece 
nickel silver Pastry Set, wi rh our com-
pl iments if you join ihe club now. 

T h i s set is the f amous L O X L E Y , one 
of the most honored products of She f . 
field, Eng land , and if ob ta inable here , 
w o u l d probably be priced at $5 00 re« 
tail It is typical of the values and 
qual i ty of the g i f t s our members receive 
every m o n t h fo r only $2.00, pos tpa id , 
duty f ree . 

I m a g i n e yourself s h o p p i n g in the 
tiny vi l lages and the big cities of Europe , 
Asia , Afr ica , South America , the N e a r 

East and the Far East. Imag-
ine yourself examin ing the 
h u n d r e d s of unusua l articles 
pecul iar to each fo re ign land , 
many of them hand made , 
then select ing the very choic* 

est in interest , usefulness , beauty and 
value, and hav ing them sent to you for 
only $2 00 each! 

Yes, you can now enjoy the thrill of re-
ceiving a surprise package every month 
from France, Italy, Spain, Holland, Swed-
en, England, India, Japan or some other 

* distant sho re - fo r only $2.00, delivered to 

/
' i ^ your door. You pay no postage, no duty. 

yr .. 'W ' l i* . The value is guaranteed to be more thaa 
satisfactory to you in every instance. 

.you ask, can this be done? The 
~ sccret is in the new, unique service offered 

by the Around-the-World Shoppers Club 
^ ' J f j i - ^ - p l u s the magic of the American dollar. 

Foreign nations are in urgent 
need of American dollars to 
support native industries. They 
are glad to offer tremendous 
merchandise values in exchange. 

~ Thus you get more for your 
money—and at the same time 

you are doing your bit to improve world 
conditions by lending a helping hand to 
our neighbors around the world. 

CONVERSATION PIECES FROM ABROAD 

Our representatives abroad are constant-
ly searching for the best items and the big-
gest bargains available. They not only 
attend the great international fairs and 
exhibitions, but they travel the highways 
and byways of foreign lands to discover the 
unique, the unusual, the Beautiful articles 
which are destined to become conversation 
pieces when worn, displayed or used in 
America. 

A THRILLING SURPRISE EACH MONTH 

With each package will come the fas-
cinating story of the origin and significance 
of the article you receive-addin& glamour 
to each shipment. 

Think of the fun of receiving such ex-
otic "surprise packages" month by month! 
It is like shopping around the world! That 
is the thrill of membership in the Around-
the-World Shoppers Club. Each month 
you'll look forward to the arrival of your 
foreign shipment with eager anticipation. 
Each month you'll experience the crowning 
thrill of the treasure-hunter when you 
open it to see what delightful surprise ic 
has brought. 

YOU PAY NOTHING EXTRA FOR MEMBERSHIP 
It costs nothing to join the Around-the-

W o r l d Shoppers Club. There are no member-
ship fees or dues. You pay only for the regu-

lar monthly selections of merchandise on an? 
of the fol lowing plans: 

3 MONTHS MEMBERSHIP 
(3 c«nt«<utive shipments) $6.00 

6 MONTHS MEMBERSHIP 
(6 consecutive shipments) $11.50 

12 MONTHS MEMBERSHIP 
(12 consecutive shipments) $22.00 
(Note: the U. S. Post Office Dept. charges a 
service fee of I5c for delivering foreign packages, 
which is collected by your postman and cannot 
be prepaid.) 

YOU CAN CANCEL AT ANY TIME 
You may cancel your membership at 

any time (please give 30 days' 
notice to allow for transmittal 
to our foreign office) and the 
unused portion of your payment 
will be refunded in full . Even 
better, if you are not delighted , ^ ^ 
upon receiving your first reg- " 
ular monthly selection, you may keep it 
free of charge along with your LOXLEY 
Pastry Fork Setting gift and receive a ful l 
refund of the total amount paid. 

YOURS FREE FOR JOINING NOW! | 
W h y not s tar t your membersh ip r ight 

now, whi le you can have this 6-piece pas-
stry setting FREE as an E X T R A G I F T 
sent to you direct f rom Sheffield, Eng land? 

Use the coupon below or write, enclos-
ing remit tance for the membersh ip t e rm 
desired. 

eiVi A MiMBiMSHIP TO SOMiONi SftCIALI 
What could make a more interesting and 

out-of-the-ordinary gift than a membership in 
the Around-the-World Shoppers Club? W h o 
would imagine that such lovely foreign prod-
ucts cost only $2.00 each in American dol-
lars? Month after month they are delivered 
to the recipient from abroad to serve as con-
tinuing reminders of your thoughtfulness. 

READ WHAT MEMBERS SAY ABOUT THE CLUB: 
" f experienced all the ileligltt I origi-

nal ly an t i c i r a t cd when the exquisi te 
flacon f r o m Paris was opened today . I 
have wrapped it up a^ain as it was when 
1 iirst picked it up so tha t my husband 
may have all the thr i l l I d id f rom open-
ing it — foreign pos tmarks and a l l? 
T h a n k you so much for this lovely idea. 
It has been well wor th my money jusc 
for the pleasure 1 received t o d a y , " 

—M. L., New Cumberland, Pa. 

" I th ink tiie idea of b r ing ing the 
c ra f t s of the w o r l d ' s art is ts and ar t isans 
CO us w h o do not have the oppor tun i ty 
to seek them out for ourselves, is one 

offer ing great advan tage to all con-
cerned , and wi th , pe rhaps , unexpected 
and indirect results that wil l make for 
the accompl ishment of decidedly better 
unde r s t and ing and re la t ionship between 
ourselves and our world n e i g h b o r s . " 

-Mrs. T. J. McA., Marblehead, Mats. 

" I want to take th is oppor tuni ty to 
t hank you most heart i ly for the two 
gi f ts which have come to me thus f a r . 
as a member of the A r o u n d - t h e - W o r l d 
Shoppers C lub I can assure you they 
were received with genuine de l igh t , 
s i i o w i n g e x q u i s i t e t a s t e in t i i ' - i r 
s e l e c t i o n . " —M. Q. , Philadelphia, Pa. 

(Note: All original letters are on file in our office) 

.4round-tlie-W(>rl(i Kliopi>er« ( iub , D«pt. 340 
( are of I'ivil 8«rvi«e I.eader 
V7 Datuie Street, New Vork 7. N. X. 

Please enroll me as a Member and send me my LOXLEY Pastry Pork 
Setting, direct from Sheftield, England, postpaid, duty Iree, as an 

'EXTRA GIFT. Also start regular monthly shipments of the club's se-
lection of foreign merchandise, to be shipped direct to me from coun-
tries of origin and to continue through the following term of mem-
bership: 
• 3 Months Mombcrship $ A.00 
n « Months Membership $11.50 
a 12 Months Membership $22.00 

Muke r«in)lttaiirM itarabfe to 
AKUUNU TIIK WOKI.O SUOI'l'RKS f l . t B 

I enclose 
remittance for $ 

AddrtM.. 
(Please Print) 

Cily t Zmu Sfol« -
Keferencet: Franklin-Washington Tryst Co., Newarl 2, N. J. 

.mm.mmm Plcasc u&o additional sheet for gift subscriptions, M . il 

Aronad-Mio-World Shoppors Clwb. 246. Care of Civil Sorvict Leador, 17 Duaaa St.. N. Y. 7. N. Y. 
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Public Works Employee 
Problems Aired at Session 

ALBANY, Oct. 19—A coinprehen-
Bive discussion of problems afTccting 
employees marked the conference of 
Btate Public Works Department 
chapters, held last week at Civil Ser-
vice Employees Association headquar-
ters. As guests were Lester Crick of 
Albany, Deputy Superintendent of 
Public Works; Warren Welch, per-
•onnel admin is t ra to r ; Wm. Kelcy 
of the State Department of Civil 
Bsrvice, Division of Classification 
and Compensation, and two of Mr. 
Kelcy's assistants. The guests an-
swered puestions from the floor. 

The principal problems: 
Pay Cuts 

1. Reclassification of per diem em-
ployees to an annual basis has re-
sulted in pay cuts, particularly in 
District 10, ranging frorn $110 to $700 
a year. Those cut $700 or nearly that 
much resigned. The cuts re.sulted 
f rom the higher per diem rates pre-
Tailing on Long Island, in private in-
dustry. than elsewhere in the State, 
and, the State had to come some-
where near them, for reasons of com-
petition. So the chapters want a 
grade differential to be established 
geographically, to bring the pay of 
those who stayed, a t least up to their 
previous pay. This would Invoke the 
Kime principle as the Commission 
applies to hiring stenographers and 

typists In New York City at a high-
er entrance rate than obtains in 
State employ elsewhere, and is be-
lieved to be attainable administra-
tively. Titles include maintenance 
helper, maintenance man, equipment 
operator, and tree pruner. Upward 
reallocation is sought. In Districts 5 
and 8 there have been fewer instances 
of such marked disparity. 

Correct Evaluation of Work 
2. Truck drivers, equipment opera-

tors, and light maintenance fore-
men are all In the same grade, G-5, 
though the titles represent unequal 
degrees of responsibility, no higher 
pay is sought for those performing 
the more responsible work. 

Safcffuard on Reclassification 
3. A new law is sought, to safe-

guard per diem employees' pay being 
cut, on reclassification, in line with 
the protection afforded to annual 
employees. 

Subsistence Pay 
4. An increase to $3, from present 

$3.75, is sought, for daily subsistence. 
Now any one working on construction 
tion more than 25 miles from head-
quarters may choose between $3.20 
a day travel expenses. If using his 
own car, and $3.75 subsistence to live 
near the construction job. Few choose 
the $3.75, since it's far from enough 
to pay expenses, but more would, 
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With the Women 
At Assn. Annual Meeting 

especially those who have no cars, 
if the subsistence rates were raised. 
No travel expense goes with the sub-
sistence rate. Any subsistence selec-
tor would either get a lift home or 
be Impossibly distant from home. 
Engineers are affected by this situ-
ation. 

Auto Travel Rate 
5. An increase in auto travel rate, 

to 10 cents a mile, from 8, Ls asked. 
Reclassification Completion 

6. Reclassification of titles omitted 
from this undertaking to date, is an-
other request. Some maintenance 
men have not been reclassified, nor 
have.^r i l l rig operators, but Civil 
Service Department, pleading a 
heavy load of tasks, expects total com-
pletion by April 1. 

More Titles 
7. Additional titles, to fill the gap 

existing in all districts, are regarded 
as imperative, and Mr. Welch volun-
teered that the Public Works De-
partment will request new ones for 
next year. 

Holiday Pay 
8. Per diem employees want holi-

day pay. They get the same vacation 
and sick leave as annual employees 
and insist there should be no dis-
crimination as to holidays, either. 

William A. Greenauer, of District 
110, acted as secretary of the meeting. 

Assn. Sets Its Policies 
(Continued f rom Page 1) 

tlonal increments based on length of 
•ervice; 25-year retirement for uni-
lormed prison employees and Mental 
Hyeriene employees; integration of 
Bocial Security aid wi thout im-
pairing ..he benefits of existing retire-
ment systems; optional retirement 
af ter 25 years; a minimum retirement 
allowance of $1,500; salary adjust-
ments for women guards at Albion 
and Westfield; improved grievance 
machinery; elimination of fees on 
promotion examinations; hazardous 
pay classifications for employees in 
TO hospitals and wards; time and a 
half for overtime; eleven paid holi-
days; a basic 40-hour week for em-
ployees of local governments; and 
many other improvements. 

The annual meeting began with 
©pen house Association headquarters, 
Helen Todd, chairman of the Pro-
gram Committee, presiding. 

Chapter Groups Meet 
Tuesday morning, October 13, was 

occupied with conferences of depart-
mental groups deliberating upon their 
own problems. Meetings held by dele-
gates of departmental chapters, and 
the names of the presiding -officers, 
follow: 

Correction. Charles E. Lamb; 
Heal th , Dr. Wm. Siegal; Social 
Welfare, Charles H. Davis: Public 
Works, Charles J . Hall; Education, 
Dr. Theodore C. Wenzl; Conserva-
tion, Noel F. McDonald; Armory em-
ployees, Randall Vaughan; Labor, 
Joseph Redling. 

The County Division held the larg-
est conference in its histci-y. With J , 
Allyn Stearns presiding, the dele-
gates heard Association functionaries 
describe various phases of their oper-
ations ut the local levels of govern-
ment. 

A Memorial Plaque was dedicated 
In Association headquarters, with 
Francis A. MacDonald, former chair-
man of the Southern Regional Con-
Xerence, making tiie presentation. 

J. Raymond McGovern, Compn-
troller of the State, described the new 

Social Security program, pointing out 
its essentially humane features and 
at the same time recognizing its in-
adequacies. At a later meeting, an 
address was made by Gene Robb, 
publisher of the Albany "Times-
Union," on the relation of the public 
employee and the press. 

Internal Organization 
The delegates gave renewed consid-

eration to matters of internal organi-
zational operation. 

Two amendments to the CSEA con-
stitution, which would have enabled 
the amendment of chapter constitu-
tions by the board of directors, were 
tabled for the second time. 

Another tabled section dealth with 
the problem of voting by proxy. 

The question of what constitutes a 
quonim at Association meetings was 
clarified by vote of the delegates, who 
set one-third as the figure. This sec-
tion will be voted upon again at the 
next Association meeting, and if ap-
proved then, will become part of the 
Association constitution. 

A section which would have for-
bidden a candidate from ruruiing for 
more than one office at the same time 
was lost. 

Another amendment, concerning 
withdrawal of a candidate, was or-
dered changed, and will be presented 
again to the delegates. (A detailed 
account of actions on the Constitu-
tion and by-laws appears elsewhere 
in this issue.) 

All five re^onal conferences held 
meetings which wera social, with 
much good spirit disseminated 

McFarland Gets Award 
One of the most moving actions at 

the assemblage was the presentation 
of a leather hand-tooled book-scroll 
to Jesse B. McFarland, outgoing pres-
ident, by the Central Conference. A 
complete surprise, the presentation 
was made by Helen Musto and 
Charles Methe. The presentation was 
the more poignant in tha t Mr. Mc-
Farland, whose voice was "gone" as 
the result of laryngitis, couldn't ex-
press his thanks except with gestures. 

By H. J. BERNARD 
•a D O N T SEE WHY depar t -

mentiS h o l d - b a c k in let t ing em-
ployees off when the weather is 
unbearab ly hot ," said Edi th 
Pruch thend le r . " I t doesn' t come 
out of the depa r tmen t heads ' poc-
kets." 

She observed the re were m a n y 
new faces among the delegates 
th is year. 

CHARLOTTE CLAPPER was one 
of the most philosophical of all 
the candidates . Up fo r re-election 
ai3 secretary, she remarked , "If I 
win I'll do the work, and if I lose 
I won' t ." 

P.S. She won. 

FIVE WOMEN were elected In 
the contests for officer and de-
p a r t m e n t a l representa t ion posts: 
Mildred M. Lauder , 5th vice presi-
dent ; Cha'rlotte M. Clapper, secre-
ta ry ; and, as representat ives, Mrs. 
Mildred O. Meskil, Commerce; 
Hazel G. Abrams, Educat ion, and 
Margare t A. Mahoney, Public Ser -
vice Commission. 

a n n u a l election in which he 
t he Association presidency. Th« 
new president got so m u c h g ree t -
ing f rom the women it was difficult 
for a mere m a n to get in a con-
gra tu la tory handshake . 

MARY GIACOVELLI of B r o a d -
acres and Margare t Whi tmore of 
Syracuse were among the young 
woman delegates a t t end ing the i r 
f irst Association a n n u a l meet ing. 
Mrs. LeVine added to t he comment 
of Miss Fruch thend le r , about t h e 
m a n y new faces, t h a t so m a n y 
were those of young women. 

Mary is known as t he Veep of 
Broadacres , as she wais elected 
chapte r vice president last J u n e . 
She's a nurse, with f lashing eyes, 
je t black ha i r and a rosy com-
plexion. Work prevented her f r o m 
coming unt i l noon of the second 
day of the session, but she visited 
Association headquar te rs , met t h e 
Association leader?;, and revelled in 
the thr i l l of the hotly contes ted 
election. 

. , EVEN THE WOMEN remarked 
XT- V : P^^^ '̂iaent of l ^^at Lea Lemieux, a member of the 
l ^ u s o c i a l committee, who works fo r 

the S ta t e Depa r tmen t , was the 

Election Results 
(Continued f rom Page 1) 

STATE EXECUTIVE COMMITTEE 
Agricnitnre & Markets 

William F. Knehn, 239. 
Audit & Control 

WiUiam A. Sullivan, 381; Joseph 
Osbom, 221. 

Bankinir 
Frank C. Maher, 59. 

Civil Service 
Lawrence W. Kerwin, 219. 

Comiherce 
Mrs. Mildred O. Meskil, 102. 

Conservation 
Noel F. McDonald, 420. 

Correction 
Kenneth E. Ward, 454; Charles E 

Lamb, 437. 
Education 

Hazel G. Abrams, 582. 
Executive 

ClifTord C. Asmuth, 672. 
Health 

Dr. Will iam Siegal, 884. 
Insurance 

Bolomon Bendet, 132. 
Labor 

Joseph P. Redling, 1,373; Henry 
Shemin, 542. 

Law 
Francis C. Maher, 110. 

Mental Hygiene 
John E. Gravcline, l,372«t Paul 

Hayes, 1,329; Miciiael J . Murphy, 
1,207. 

Public Service 
Margaret A. Mahoney, 235; Edith 

Fruchthendler, 145. 
Public Works 

Charles J. Hall, 1,271. 
Social Welfare 

Charles H. Davis, 268; James C. 
Young, 110. 

State 
Edward L. Gilchrist, 93. 

Tax and Finance 
Alfred A. Castellano, 716; Samuel 

Emmett, 335. 
Judiciary 

William F. Sullivan, 133. 
Legislative 

WUUam S. King, 3. 

Suburbs, made a h i t doing the 
Charleston a t the pa r ty given by 
the Civil Service Depa r tmen t 
chapter . Lots of pep and skill, and 
good figure, to boot. Husband 
George Moore enjoyed it as much 
as the others did. 

HELEN TODD received m a n y 
congra tu la t ions on the excellent 
work of the social commit tee , of 
which she lis cha i rman . T h e a n n u a l 
meet ing and t h e a n n u a l d inner 
a re t h e big events with which the 
commit tee copes. 

most beaut i fu l example of young 
womanhood to grace t h e Associa-
t ion meeting. No newcomer, Lea, 
however, so no new honor for he r . 

JANET MACFARLANE, Mrs. 
Todd 's predecessor as social com-
mit tee cha i rman , gave up Associa-
tion activities when she fel t t h a t 
he r job with t he Personnel Re la -
t ions Board might conflict. But 
saying hello to her m a n y f r iends 
presented no danger , so she 

THE WOMEN outnumbered the 
men in the Syracuse delegation. 7 to 
3. Women; Doris LeFever, E the l 
Chapman. Catherine O'Connell, Mar -
garet Whitmore, Helen Hanley, Mol-
lie Dovle, and Ida Meltzer. Incident-
ally, the men were Raymond O. 
Castle, Tliomas Ranger, and John 
Crowley. Mrs. Hanley wore a new 
He de Capri ha i r -do . She is c h a i r -
man of the Chapter's Committee for 

j the February 6 dinner dance to be 
held at the Onondaga Hotel, Syra-
cuse. 

GERTRUDE WHITE, pres. ®f 
the Broadacres chapter, said: "I en-
joy attencMng the annual meetings 
not only to take part in Association 

joined In social events. J a n e t was | 
always 
plate. 

t he Association's faishion 

DORIS LeFEVER of Syracuse 
s tayed a t Aunt Minnie 's house, as 
usual, bu t got away long enough 
to pe r fo rm all he r own official 
duties, including those as a m e m -
ber of impor tan t committeeis. Aunt 
Minnie is almost as well known 
in t he Association as Doris herself, 
and will likely a t t end the annua l 
d inner in February . 

MELBA R. BIXN of Rochester 
escorted John F. Powers to the 
various social events following the 

State Now Questions 
All Appointees About 
Subversive Links 
• AI.BANY, Oct. 19—The State Civil 
Service Department now requires all 
persons appointed or promoted to 
Btate positions to answer a question-
naire under oatn to disclose whether 
or not they are, or ever have been, 
members of any one or more of 35 
organizations and groups, including 
the Communist Party, designated as 
Bubversive by the United States At-
torney General. 

The list set forth alphabetically 
tn t.he questionnaire, begins with the 
Abraham Lincoln Brigade, and ends 
with the Young Communist League. 
Included are tlie Friends of the Soviet 
Union, American Youth Congre^, 
Boiiahsl Workers Party, American 
Peace Mobilization, and Congress of 
Ariurican Women. 

The li.st is not limitec'. to Com-
munist and Commvuiist-front organ-
isations. Also included are such 
tulupt^ as the German-American 
iMind, Friends of the New Germany, 
end U»e Silver Sh in Legion of Amer-
ica 

Questions On Petitions 
A tuiond question a.-Us whether 

the upplu ant ever signed i. designat-
Int; pi-iition for the nomination of 
any person to public office or party 
|)«>sitj(in in any of tlie Listt 1 oryarii-

11 h .>erson refuses to answer the 
tiu'stionnaire, l»is nunie will t>e 
iUickt-a -rojn Uie civil service tl^giblt 

nst. If he Indicates present or past 
membership in any of the organiza-
tions listed, the facts of the member-
ship will be investigated. 

The questionnaire will be backed 
up by a name check with police and 
investigative agencies. The name 
check will apply not only to new ap-
pointees and promotees in State serv-
ice, but also to all State employees 
in "security positions" and "security 
agencies." Fingerprinting is already 
standard procedure in exams. 

If the name check reveals the pos-
sibility of subversive activity by any 
applicant or employee, a full field in-
vestigation will be made by the Civil 
Service Department and appropriate 
action taken, the Commission said. 

Conway Explains Reason 
•TTie new ruling," said J . Edward 

Conway, President of the Commis-
sion, "will implement the provisions 
of the State's Security Risk Law, 
passed in 1951, which is designed to 
keep out of 'security' positions and 
'security'- agencies, persons whose 
employment would be dangerous to 
Uie national security or defense." 

The Commission is authorized to 
designate "security" positioris and 
at-i'iicies, wliich are defined as thuse 
performing functions necessary to 
the seciwity or defense of the nation 
or the state, or where confidential in-
tfirination relating to security or de-
fen.se may be available. 

The Coininisaon has already deaig-

Onondaga Chapter 
To Honor Corcoran 
At Syracuse Dinner 

SYRACUSE, Oct. 19 — Civil 
service employees will sponsor a 
test imonial d inner honoring Mayor 
Thomas J . Corcoran on Novem-
ber 18 a t t he Hotel Onondaga . 

Mrs. Norma Scott , president of 
Onondaga chapte r . Civil Service 
Employees Association, announced 
t h a t officers an d members of t he 
chapter ' s executive commit tee are 
in charge of a r rangements . 

Guests will include Mrs. Cor-
coran, past presidents of Onon-
daga chapter , and representat ives 
of other employee groups. A p r in -
cipal speaker and a toas tmas te r 
will be announced. 

nated a number of "security" posi-
tions and agencies, Including the 
Governor's office, the State Police 
the Division of Military and Naval 
Affairs, the Division of Safety, the 
Civil Defense Commission, and the 
Civil Service Department itself. 

What Change Took Place 
In the past, the Civil Service De-

partment has relied on a question 
contained in the regular examination 
application form, requiring the ap-
plicant to state whether he believes 
in or is a member of a group advo-
cuting the overllirow of the govern-
ment "by force, violence or any un-
law! ul means." 

The new ruling marks an effort tc 
tighten up the State's loyalty pro-
gram, the Coiiunisi;iuu explained. 

friends and so many new ones." With 
her was Ann Le Vine, former chap-
ter president, present this time as 
observer. The second Broadacres dele-
gate was Mary Giacovezzi. Mrs. Le 
Vine postponed a trip to San Diego, 
California to visit her daughter, to 
attend the meeting. 

NO EXPERIENCE NEEDED FOB 
KITCHEN HELPER J O B S 

No experience or t r a in ing Is 
needed for jobs as k i tchen helper , 
$2,420 a year, a t the U. S. Public 
Heal th Service .Hospital , M a n h a t -
tan Ecach, Brooklyn, N. Y. 

Apply to the personnel office a t 
the hospital unt i l f u r t h e r notice. 

DeCraff Addresses Meeting 
(Continued f rom Page 1) 

have entered the organizing picture. 
Not only are they in competition 
with the CSEA, but with each other. 
The attorney pointed out how the 
published platform of one group con-
lains planks that are unconstitu-
tional. He cited the case of a Buffalo 
leaflet which promised to bring em-
ployees of the labor class into the 
competitive class by promotion. 

In another case, the AFL group 
said it would work for retroactive 
pay increases for prison guards. 

In both instances, the AFL organ-
izers are up against an important 
obstacle—what they want to do is un-
constitutional, Mr. DeGraff said. 

The CSEA attorney gave high 
praise to the role of trade unions in 
private industry. He told of the gains 
they had won. But in public employ-
ment, he said, the independent or-
ganizations have done conspicuously 
better work. 

Often, he said, competing organi-
zations take credit for what others 
have done. Often their primary asset 
is a mimeogr. ..h machine. He gave 
the case when, some years ago, a 
group tried to organize the prison 
officers. The problem came up of ex-
tending the life of an eligible list. 
The CSEA prepared a legislative bill 
to accomplish this purpose. The com-
Ijeting organization then sent out a 
circular asking support of the bill, 
conveniently forgetting that the 
Civil Service Employees Association 
had drafted it. The only trouble was 
that when the circular went out, the 
bill had already been passed and 
signed by the Governor. 

Disunity, Dissension 
Efforts of competing organizations 

create disunity and dissension. In 
such an atmosphere, the employee 
loses. Mr. DeGraff told the delegates 
of experience in New York City, 
where some 200 groups are struggling 
in competition with one another. 
What is the result? Whereas there 
was once a time when New York City 
employees fared better t han State 
aides, State employes have now 
stepped ahead; and City organiza-
Uoi:ks are seeking what State aides— 1:30 lo y PJkl. 

with their single powerful organiza-
tion— have established: objectives 
like ek .ssifioation. a modern wage 
structure, and grievance machinery. 

Invariable Honesty 
'The stronprest asset of the CSEA 

has been its invariable, unchanging 
honesty. The organization has a rep-
utation lor integrity. I t shouldn't try 
to outpvomise other organizations," 
Mr. DeGrc\JT warned. 

"A second as.set is democracy. The 
Association is the most democratic 
organization of employees. What 
we've attempted to accomplish, we've 
attempted through the employees 
themselves. What is militancy? TYuo 
militancy is convincing people of 
unity of purpose, taking every oppor-
tunity to work tocether." 

Troy Pension Course 
TROY, Oct. 19—A record audience 

of 80 heard the second discussion of 
preparation for retirement, in the 
lecture series being conducted jointly 
by th Civil Service Employees As-
sociation and the Troy YMCA, at 
YMCA headqaurters. 

Edward C. Hannon, manager of the 
U. S. Social Security field office in 
Troy, headed the panel, of which 
Leo J. Alard, Walter Flanigan, 
Thomas Ramsley and Harry Lee were 
members. Mr. Flanigan is president 
of the Troy Federation of Labor, Mr. 
Ramsley is an Albany pension spe-
cialist, and Mr, Lee a Troy attorney. 
All explained Social Security bene-
fits. 

Sessions Tuesday Nights 
Dr. Arvie Eldred, past president of 

the State Parent Teachers Associa-
tion and former superintendent of 
schools, presided. 

l^osemary Anlin, executive secre-
tary of the Jewish Social Service, 
Albany, will lead the next discussion 
on October 20. The topic will be "The 
Retired Per.son and tlie Family." She 
is a graduate of Smith College School 
of Social Science, and has 15 years' 
experience in private and public 
social work. 

Ses.sions are held Tuesdays, t r o n 
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McFarland Reports on Assn/s 43rd Year 
ALBANY, Oct. 19 — Jesse B. 

McFarland, outeroin? president of 
the Civil Service Employees Asso-
eiation, delivered the following re-
port, at the annual meeting; last 
Tuesday. In it he outlined the 
achievements and problems of the 
•rganization in ifcs 43rd year. 

I am sure you will agree with 
m e t h a t the ending of t he 43rd 
year of Association history finds 
t h e vigor, en thus iasm and hope of 
t h e membersl i ip a t a n al i - t ime 
h igh . 

We began the year with a great 
p rogram. We fought val iantly for 
t h a t program. We have not won all 
of our objectives, but we must not 
a b a n d o n a single one of them. We 
believe with the poet " t h a t not 
fai lure , but low aim, is crime." To 
gain for public employees t he r e -
spect and reward they deserve is 
a n aim whicli officials of govern-
m e n t mus^ inevitably recognize in 
deference to common justice and 
good business sense; it is our f u n c -
t ion to s t imula te such react ion. 

Reorganizat ion of Commission 
Among the most impor t an t de-

velopments of t he last year was 
t h e passage of legislation provid-
ing for reorganizat ion of the Civil 
Service Depar tment . At t he 1952 
session of the Legislature, it will 
be recalled, legislation was in t ro -
duced whcih would have replaced 
t h e Civil Service Commission, for 
all pract ical purposes, with a one 
m a n adminis t ra tor . This individual 
would have h ad practical ly all of 
t h e power which h ad there tofore 
been exercised by the b i -par t i san 
Civil Service Commission, and the 
Commission itself, of which he 
would be a member, would be r e -
duced to a mere puppet wi thout 
even ru le -making power or ap -
pellate power over the decisions of 
t h e admin is t ra to r in most impor t -
a n t areas. The Association vigor-
ously opposed the destruct ion of 
t h e keystone of t h e mer i t system, 
b i -par t i san adminis t ra t ion of civil 
service, under the guise of increas-
ed efTiciendy. Our uni ted opposition 
succeeded in having the legislation 
wi thdrawn a t the last momen t 
when it came up in the Sena te for 
final passage. 

Dur ing the pas t year, confe r -
ences were liad with tlie Adminis-
t r a t ion concerning th is legislation 
which resulted in meet ing com-
pletely the opposition which the 
Association h ad to the 1952 legis-
lat ion. 

I n 1953, a reorganizat ion bill was 
passed which designated tlie Presi-
den t of the Commission as the 
h e a d of the depa r tmen t and gave 
h i m cer ta in adminis t ra t ive powers 
designed to improve the efficiency 
of tlie depar tment . However, the 
legislation preserved the t h r e e -
m a n b i -par t i san Civil Service 

ad ju s t salaries th is year. We have, 
in the past , been just ly proud of 
the conference method of negot ia-
tion by which the problems of 
S ta t e employees were ad jus ted . 
We were proud of t he f ree ex-
change of in fo rmat ion between 
the Adminis t ra t ion and our Asso-
ciation as the fac tors on which 
salary ad ju s tmen t s were predi -
cated. We were not always 100% 
satisfied with the results of t he 
negotiat ions, but we always fel t 
we had a f ree and fa i r oppor tuni ty 
to negotiate, to present our viewsi 
and to hea r t he views of t he ad -
minis t ra t ion. I a m sad to repor t 
t h a t the so-called negot ia t ions In 
1953 consisted of one meeting, In 
which we were Informed of a pre-
determined position on t h e pa r t of 
the S ta te t h a t no increases or ad -
, us tments were to be made. To call 
,his meeting a "negot ia t ion" would 

be, a t best, a very serious mis -
nomer. I hope the Adminis t ra t ion 
will realize, as we do. t h a t it is 
only th rough the use and expan-
sion of the conference method t h a t 
the personnel relat ions of t he 
State , both in t he salary an d 
other fields, can be Intelligently 
and equitably dealt with. 

On other aspects of t h e sa lary 
s i tuat ion, I canno t help bu t make 
a few comments before I leave 
office. Dur ing my te rm, we tested 
in t he courts t he powers of t h e 
Budget Director t o veto recom-
mendat ions - fo r salary real loca-
t ions made by t h e Division of 
Classification and Compensat ion. 
Although successful In t h e lower 
court , t he Appellate Division u p -
held a rb i t r a ry veto power of t h e 
Budget Director and his fa i lure to 
give any reasons for vetoing r e -
allocations. Similarly, o t h e r 
recommendat ions for reallocations 
amply justif ied by the f ac t s an d 
the findings, have been before t he 
Director of t he Budget since prior 
to t he beginning of th is fiscal 
year wi thout any action, e i ther 
favorable or unfavorable . I t is my 
feeling t h a t some tee th mus t be 
pu t In t h e salary plan to remedy 
such a rb i t ra ry act ion or Inact ion 
when reallocations are clearly In-
dicated and amply justified. 

I recommend as a solution t h a t 
some agency of the S ta t e govern-
men t other t h a n the Division of 
the Budget be vested by s t a tue 
with power to ef fec tuate salary re -
allocations aa the need becomes 
appa ren t dur ing tRe fiscal year 
within the limits of annua l appro-
pr ia t ions to be made by the Legis-
la ture for t h a t purpose. 

Such a system has been adopted 
In California, and my in format ion 
Is t h a t t he plan has been quite 
sa t i s fac tory In main ta in ing equi t -
able pay ra tes in t h a t S ta te . 

I n its effor ts to ma in t a in sound 
pay ra tes for S ta te employees, t h e 

Commission on a full t ime basis i A s s ^ i a t l o n dur ing the past year 
a n d reserved to the Commission 
complete quasi-legislative power. 
Including the r ight to fo rmula te 
rules, to efTectuate the Civil Ser -
vice Law and appellate powers in 
all areas in wliich it heretofore 
h a d exercised sucli power, and in 
par t icular , appel late power to 
h e a r appeals f rom any de te rmina-
t ions made by the Pres ident of 
t h e Commission. 
Revision of the Civil Service Law 

A committee of the Association 
h a s been continuously active in 
evaluat ing the proposals arising 
ais a result of the activities of tlie 
Prelier S ta te Commission on Re -
vision of the Civil Service Law. In 
view of the purpose of t he Preller 
Bta te Commission to recommend 
revision of tiie Civil Service Law, 
t h e Board of Directors has a p -
proved various recommendat ions 
of the Association's commit tee to 
tlie Preiier Commission, Tliese 
would clarify and s t reng then the 
presen t s t a tu te and afford in -
creased protection f r o m abuses of 
t h e meri t system, an d add to its 
a l ready t remendous impor tance in 
promot ing efficiency of government 
on all levels. 

Tlie Salary Si tuat ion 
Unfor tuna te ly , I cannot repor t 

as favorably upon the salary s i t -
ua t ion for the past year as had 
become my custom in my two prev-
ious annua l reports. The salary 
s i tuat ion was marked by two seri-
ous defects: one. complete i na t -
t<ntion by the adminis t ra t ion to 
t h e necessity for salary increcises 
t o S ta te employees, and two. 
th rea tened breakdown of the con-
ference method for negotiat ion 
concerning the salary si tuat ion. 

1 need not dwell on our salary 
case. You all know t h a t we were 
ent i t led to a salary increase th is 
year. You all know t h a t the Sta te ' s 
answer was a flat "No" with no 
adequa te reason. 

To my mind, t he second develop-
•nent which I ment ioned above 
eould, in the final analysis, be 
more serious Uian the la i lure to 

made a direct appeal to the peo-
ple th rough its conferences, c h a p -
ters and members, and expended 
a substant ia l sum in making 
known t h e economic needs of 
S ta te employees th rough press an d 
radio. Dur ing the session of t he 
Legislature, our message was ca r -
ried on twenty radio s ta t ions 
th roughout the S t a t e and in ad -
vert isements In th i r teen newspa-
pers having wide coverage In t en 
areas. Nothing could be plainer 
t h a n t h a t our public relat ions 
work should be expanded, and we 
should endeavor to imite behind 
our program all of the progressive 
citizen groups in our communit ies 
including the over 600.000 public 
employees within t he S ta te . 

t he Association placed before t he 
Legislature in a measure in t ro -
duced by Sena tor Desmond a 
sound plan for creat ing neces-
sary labor relat ions machinery . I n 
1950 a f t e r much negot ia t ion an 
Executive Order was Issued by the 
Governor and put fo rward as a 
subst i tute for legislative action. 
Because of the a p p a r e n t lack of 
recognition for the need of such 
an agency, adminis t ra t ion of t he 
executive order ha s regressed f rom 
a ful l t ime to a p a r t t ime director 
of the Personnel Relat ions Board 
created by the Executive Order , 
and t h e mach ine ry is little used 
becaiLse of lack of respect ^nd 
conf i ience on the pa r t of t he em-
ployees. The provisions of t he or -
der are needlessly cumbersome, 
but It has failed par t icular ly be-
cause It does not give legal s t a tus 
to an Independent board aut l ior-
ized to publicly hear , and to make 
recommendat ions a f t e r such h e a r -
ings, with respect not only to minor 
grievances but to the overall prob-
lems which have so much to do 
with the ma in tenance of morale 
and efficiency. T h e grievance 
commit tee of the Association will 
make Its recommendat ions on t h e 
subject . I t remains a m a j o r project 
of t he Association. 

Extension of Competitive Class 
As repor ted to you on previous 

occasions t he Association has 
str iven vigorously to Impress upon 
the Civil Service Commission t h e 
great need fo r extending the com-
peti t ive class to Insure applicat ion 
of t he const i tu t ional m a n d a t e and 
Its well-known value to good gov-
e rnmen t to all of the non-policy 
forming positions In the S ta te civil 
service an d In t he municipal civil 
service. We were encouraged In our 
efforts by various hear ings held 
f r o m t ime to t ime by the Commis-
sion to which positive proof of t h e 
pract icabi l i ty of examining for 
m a n y of t h e positions now in t he 
exempt or non-compet i t ive class 
was submit ted by the Association. 
However a l though these hear ings 
have been going on fo r two years 
few if any changes have been 
made as a result of them. We still 
have only approximately 77% of 
t he employees of t he S ta t e in t he 
competi t ive class and a m u c h low-
er percentage in local government 
units , whereas t h e policy making 
group Includes no more t h a n two 
or th ree per cent. Various com-
pla ints are being registered con-
s tan t ly with t he Association cover-
ing l a c k of use of promotion ex-
aminat ion , t he filling of positions 
on a- provisional basis for long 
periods an d the use of various 
pressures to make possible avoid-
ance of appoin tments f r o m the 
eligible Usts on the basis of ra t ings 
received. 

While m a t t e r s of sa lary and 
other working condit ions are Im-
por tan t , respect for t he mer i t sys-
t em Is of first impor tance and 
cont inued effor ts to gain th is r e -
spect mus t be t he m a j o r concern 
of t he Association. 

The re is a field for Association 
activities in securing for the unite 
of government within our S ta te 
t h a t do not have a re t i rement sys-
tem or Social Securi ty, t he bene-
fits of t he coverage best suited to 
them. We must pursue our appeals 
fof recognition of the haza rds and 
exhaust ive cha rac te r of work in 
ins t i tu t ions in accord with reso-
lutions directed to shor ter service 
for max imum pension benefits. We 
are also justif ied in intensive e f -
for t s to liberalize t he present 
dea th benefits under our S ta t e 
Re t i rement System. 

At tendance Rules 
T h e commit tee on a t t endance 

rules worked assidously to gain 
liberalizations which are wholly 
sound as reported to you today. 
These effor ts mus t be cont inued 
with the new Civil Service Com-
mission when it is organized. 

Association Organizat ion 
Fi-om my - close observation as 

preisident, and f r o m my long pa r -
t icipat ion in ma t t e r s having to do 
with the in te rna l organizat ion of 
the Association, I urge t h a t early 
serious though t be given to more 
realistic representa t ion in the gov-
erning body of t he membership. 
Our present Board of Directors set 
up, not too much out -of - l ine for 
a smaller groups, h a s become too 
large for t he business-like opera-
t ion of a 58,D00 member organiza-
t ion. Size, In t h e Board, does not 
m e a n more representa t ion and it 
makes quick a n d effective liasion 
with t he membersh ip difficulty. In 
Association councils t h e member 
mus t r ema in sovereign. The m e m -
ber ha s found It desirable and 
he lpfu l to serve his Interests in 
m a n y ways th rough his chapte r . 
T h e chapte rs have sought to effec-
tua t e the i r th ink ing th rough five 
conferences of chap t e r groups 
within definite a reas so f a r as t he 
S ta te Division is concerned. T h e 
for ty county chapters , even more 
loosely distr ibuted th roughout the 
S ta te as to groups, find it imprac t i -
cable to meet f requent ly In a 
single meet ing and also to send 
the i r representa t ives t o Board 
meetings. T h e consequence Is t h a t 
members In t he County Division, 
lacking uni ty in conference or a rea 
groups, lack the potent ial i ty to 
fully deal with the i r problems and 
dissipate their f u n d s and t ime in 
a t t end ing Board meetings. Bet te r 
organizat ion of t he Board as to 
StatQ and County representa t ion 
would not only result in more e f -
fective advancement of t he Asso-
ciation's program, but would also 
conserve the f u n d s of the Asso-
ciat ion now spent on m a n y mee t -
ings for other vitally needed ex-
pansion of relat ions with the pub -
lic an d with the adminis t ra t ive and 
legislative bodies of the S t a t e and 
Its civil divisions. 

Lal)or Relations 
Each day t h a t passes emphasizes 

the Importance of utilizing the 
spir i tual and mater ia l resources 
present in t he m a n y highly spe-
cialized groups in our democrat ic 
society to advance social progress 
and welfare. The f a rmer s have a d -
vanced their welfare by close o r -
ganization. Educators on all levels 
have done likewise. Our bankers 
world. Working men In Industry 
and businessmen, th rough Intelli-
gent organizat ion, a re Influencing 
toward prosperi ty th roughout t h e 
have won for their people a very 
influential place In society. Some 
of these groups have had to exert 
themselves vigorously and to make 
m a n y personal sacriflces in t h e 
gaining of real recognition. Public 
employees are lagging seriously in 
organizat ion and In the respect 
and rewards which are justly due 
them. Tlie reluctance to recognize 
the fine resource and helpulness 
present In the public employee 
body on tiie par t of government 
officials generally Is not unde r -
s tandable . This is pointed up di-
rectly in the fa i lure of our S ta te 
Adminis t ra t ion to heed the advice 
and appeals of our Association to 
establish a sat isfactory S ta te 
agency to deal with many problems 
of employment . As long ago as 1948 

Retirement 
T h e various proposals conta ined 

in resolutions re la t ing to re t i re -
men t adopted by the delegates last 
year were t r ans la ted into legisla-
tive measures an d everything 
possible was done to secure a t t e n -
tion to them. I t is Impor tan t to 
point out t h a t because of t he very 
great cost proper care of t he aged 
and disabled, nat ional ly and lo-
cally, citizen a t ten t ion is being 
directed more an d more to t h e 
problem. Aside f r o m the ravages 
of Inflation the provisions of our 
S ta te Re t i rement System are f a i r 
and sound In pension philosophy. 
The oppor tuni ty to re t i re a t age 
55 was a m a j o r gain. T h e acciden-
tal an d disability allowances af ford 
reasonable help. 

The Impact of pension costs Is 
directing citizen a t t en t ion to t h ^ , 
more limited and more widely 
spread Federa l Social Securi ty 
costs. We know t h a t our own S ta t e 
pension plan and some other plans, 
for those who work for m a n y 
years, yield much more t h a n t h e 
Federal Social Securi ty plan. Var i -
ous employee groups th roughout 
the country are aler t to t he danger 
of losing sound pension plans 
th rough the adoption of Federal 
Social Securi ty. We have t h e real 
protection of a const i tu t ional sa fe -
guard t h a t re t i rement benefits may 
not be diminished, but we mus t 
be continuously wa tchfu l t o pro-
tect and Improve our public re t i re -
men t systems. 

This S t a t e made a helpful move 
dur ing the past year in making 
Social Security available to a large 
group of employees in t he labor 
class who generally do not con-
t inue for long periods In public 
service and therefore do not build 
up substant ia l equities in any r e -
t i rement system. 

Assocation Insu rance 
Wi th in the Association itself we 

have brought about liberalization 
in the Accident-Sickness Insu rance 
p lan and have brought both t he 
Life and Accident-Sickness plans 
under one company. We believe 
t h a t t h e benefits which will ensue 
will enhance the very laudable 
insurance service supplied to our 
members . 

Blue Cross — Blue Shield 
Af te r m a n y m o n t h s of effor t we 

have secured t h e approval of t he 
Governor and the Comptrol ler t o 
payroll deduct ions for Blue ^ o s s 
—Blue Shield. This h a s been 
sought by very m a n y of our m e m -
bers over a long period as a con-
venience, and the fac t s as we 
have t h e m seem to show t h a t i t 
will not only prove convenient bu t 
In m a n y Instances effect a sub-
s tan t ia l .saving to S ta te employees. 
Details covering methods of pay -
roll hand l ing are being perfected. 

Membership 
I t Is Indeed pleasing to repor t 

to you t h a t t he pa id membersh ip 
for t h e year ending September 
30, 1953 has exceeded all previous 
records as to the S ta t e Division 
an d County Division. We have 
reached a tota l in t he S ta t e Divi-
sion of 47,514 and In t he County 
Division 10,569 for a to ta l of 58,-
083. This is an Increase of 2,331 
over t he tota l for last year which 
was also a record membership year. 

F inances 
Association finances, despite t he 

extensive program of the past year 
and part icular ly t he expendi tures 
to Inform as to salary needs, are 
in excellent condition as Uie 
Treasurer ' s repor t shows. 

Headquar t e r s 
Tlie Headquar te r s staff ha s 

rendered its usual loyal service 
making many personal sacriflces 
as needs demanded . T h e services 
supplied by the Association and 
the calls upon it differ greatly 

the S ta te and In almo.st any p r i -
vate bu.'-iiicss. Our services cover 
personnel ma t t e r s in all of t h e 
nineteen depa r tmen t s of S t a t e 
government as well as in t h e 
county and local government un i t s 
t h a t are within our organizat ion. 
We must have answers for scores 
of di f ferent problems which over-
lap m a n y depa r tmen t s and a g e n -
cies and call or expert knowledge 
and skill in civil service mat te rs . 

Our field force of five Represen-
tat ives has done an.efficient job in 
reaching all of our members 
throughout the S ta t e in one way 
or ano ther and in aiding to a d -
vance the objectives 'of the Asso-
ciation. I regret to repor t to you 
t h a t one of our field men, Mr. 
Pigott has left . Association work. 
He has joined the s ta l l of one of 
our large S ta t e depar tments . An-
other Field Representat ive , Mr . 
Hollister has indicated t h a t he 
will leave us at t he end of t h e 
ca lendar year. To both of these 
men, Mr. Pigott and Mr. Hollister, 
I extend t h a n k s for good work on 
behalf of our membersh ip a n d 
good wishes for the i r f u t u r e suc-
cess. 

Our Salary Research Division 
has done splendid work in supply-
ing detailed da t a re la t ing to sa l a -
ries and working condi t ions gen-, 
erally helpful to the various county 
chapters . T h e Sa la ry Research 
Director ha s appeared personally 
before local officials in m a n y i n -
s tances as well as working wi th 
the salary commit tees of the v a -
rious chapters . His work in con-
nection with prepara t ion of m a -
terial for t he use of the salary 
commit tee and in our negot ia t ions 
not only with reference to S t a t e 
salaries generally but in specific 
cases of appeals on cer ta in posi-
t ions ha s proved of great value. 

Our Public Relat ions Division 
has ful ly justif ied our f a i th in th i s 
activity. I t ha s been the means of 
br inging the cha rac t e r and t h e 
projects of t he Association to t h e 
a t ten t ion of very m a n y citizens 
and has given us en t re to m a n y 
citizen groups, opening the way to 
securing tiieir support for our p ro-
gram. "The Director of this Bureau 
has been tireless in field and 
Headquar te r s public re la t ions 
work. 

T h e expansion of membership , 
t he addi t ional responsibility in i n -
surance mat te rs , t he a r r angemen t s 
for supplies and facilities, fo r 
meetings, publications, p r in t ing 
and all of the detai ls t h a t fall to 
the Executive Secretary, have 
greatly increased. T h e successful 
handl ing of all of these business 
fea tu res of t he Association h a s 
f u r t h e r demons t ra ted his capaci ty 
and efficiency to which I have r e -
f e r r e d in previous reports . 

Our legal staff h a s been called 
upon for a t remendous amoun t of 
work in connection with legisla-
tion, court cases, re t i rement , i n -
surance, and in te rna l organizat ion 
mat te rs . Tlie Regional Attorneys 
have rendered impor t an t service in 
the i r respective areas. 

Before I close, it would be more 
t h a n ungracious of one if I fai led 
to pay an official and personal 
t r ibute to the m a n who is on t h e 
payroll called " T h e Executive 
Assistant to t he Pres ident ." Bill 
McDonougii 's services to the Asso-
ciation. his loyalty, his zeal, his 
t irelessness are so well known t h a t 
they have become by-words in our 
organizat ion. Bill and I have no t 
always agreed, but one th ing I c an 
say t h a t every point of view he h a s 
expressed has been based upon a 
fierce desire for t he development 
of a highly efficient employee o r -
ganization and also for the achiev-
ing by the public employee of his 
r igh t fu l place in t he sun. I t is one 
of the regrets I have in leaving 
this office t h a t my daily contac ts 
with " F a t h e r McDonough", pe r -
haps bet ter called Mr. Civil S e r -
vice. may be abbreviated. 

In relinquishing the duties of t h e 
President I am happy to report to 
you t h a t the zeal and fa i th fu lness 
of t he Association s taff , and t h e 
organizat ion of t h a t s taff , are on 
as h igh a p lane of efficiency as 
t h a t of any business or profess-
ional organizat ion of which I have 
knowledge. 

I am gra tefu l for the oppor tun -
ity which has been given to me to 
serve in the capacity of Pres ident 
for three years and gra te fu l fo r 
the splendid cooperation of t he 
member,'•hip th roughout those 
years. 1 see no th ing but br ight 
days ahead for the Association bu t 
I know t h a t those days mus t be 
busy days as well as br ight if t h e 
lofty obj tc i ives to which the Asso-
ciation is dodicat^ed are to be 
realized. 1 -l-all cont inue always to 
aid in every v. ay I can to progress 
the wtJlare of public employees, 
and the A ^r ia t ion which is so 
devoted to the best interests of 

f r o m those in any depa r tmen t o f ' p u b l i c t t ; i \ ic t ,n all i ts aiipects. 
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Clerk Study Material 
Th« followins continues publi-

cation of study material for the 
NVC clerk, grrade 2 written test. 
Application!* will be accepted by 
the NYC Civil Service Commission 
until Thursday, October 22. 

Questions are from the last City 
clerk test. Items 1 to 72 appeared 
In previous issues of The LEADER. 
Answers are given at the end. 

I tems 73 to 82 consist of four 
words each. One word in each 
i tem is incorrectly spelled. For 
each item, p r in t in the correspond-
ingly numbered space on the a n -
swer sheet t he capital let ter p re -

ceding the word which is incor-
rectly spelled. 

t3. (A) appa ren t (B) super in -
t enden t (C) releive <D) ca lendar . 

74. (A) foreign (B) negot ia te 
(Ci typical (D disipline. 

75. (A) posponed (B) a r g u m e n t 
(C) susceptible (D) deficit. 

76. (A) prefer red (B) column 
( O peculiar (D) equiped. 

77. (A) exaggera te CB) disat is-
fied (C) repeti t ion (D) already. 

78. (A) livelihood (̂ B) physician 
(C) obsticle (D) s t rategy. ] 

79. (A) courageous (B) ommis-
sion (C) ridiculous (D) awkward. 

80. (A) sincerely (B) abundance 
(C) negligable <D) e lementary, 

81. (A) obsolefe (B) mischievous 
(C) enumera t e (D) athelet ic . 

82. (A) fiscel (B) bcneflciary 
(C) concede <D) t rans la te . 

KEY ANSWERS 
73, C; 74, D; 75, A: 76. D: 77, 

B; 78, C; 79, B; 80, C; 81, D; 82, A. 

BROOKLYN 

K. O. for Promotees 
Who Were N. Q. Then, 
Though They're O. K. Now 

WASHINGTON, Oct. 19 — T h e 
U, C. Civil Service Commission 
will order Federal agencies to de -
mote or r e tu rn to the i r form'er 
positions employees who were not 
fu l ly qualified (N. Q.) for present 
jobs at tlie t ime they were pro-
moted or reassigned. 

Corrective action mus t be taken, 
the Commission said, in cases 
where its regulat ions or s t anda rds 
had been violated in non-compet i -
tive actions, even in cases where 
the employee now meets all re -
quirements . 

An employee erroneously pro-
moted must be demoted to a posi-
tion on the same level as t h a t 
f rom which he was raised; an em-
ployee erroneously reassigned mus t 
be re tu rned to his old job or plac-
ed in a position to which he could 
iiave been properly reassigned. I n 
both instances, the employee can 
not be promoted or reassigned 
again unt i l he serves in the job 
to which he is demoted or re -
assigned a period of t ime equal 
in length to the t ime he served 
in tlie job for which he was no t 
ful ly qualified. 

T h e Commission said t h a t very 
few persons would be affected, 
because personnel admin is t ra to rs . 

for t he most par t , have str ict ly 
ob.served the Commission's s t a n d -
ards in such ca.«;es. 

MANHATTAN 

FINE HO^ES I 
WILLIAMSBRIDGE % 

Two family, oil, all vacan t . % 
Twelve year bank mortgage. * 
Cash and terms. x 

CORONA. L. I. 
One family, 7 rooms, f r ame , 
2 baths , s t eam hea t . $9,000. 
Cash $2,000. 

ST. ALBANS 
One family, 7 rooms, f r ame , 1 
car garage. Excellent buy. 
nice location. Cash $12,000 
Cash $2,500. 
Many homes in Harlem as 
low as $3,000 Down. 
Many other good buys in 
Bronx and Long Island. 

Fletcher's Real Estate 
411 W. 125th Street 

UN 4-6518 

BE A PROUD : 
I HOME OWNER 3 
^ Investigate these exceptional < 
• buys. ^ 

^ U N I O N ST. (Brooklyn) — 
• family, very desirable, < 

^DECATUR ST. (Stuyvesant) — 1 
p. 10 rooms. 3 ba ths . Cash $2,500^ 

• ST. MARKS AVE. (Nos t r and)— 
f 3-s tory brick. Cash $2,750. ^ 

t v A N D E R B I L T AVE. ( P u l t o n ) — ^ 
• 3- fami ly . stone. Cash $900. < 
^ Many SPECIALS avallaMe to OU. ^ 
^ DON'T WAIT. ACl- TO DAT ^ 

I CUMMINS REALTY: 
^ 1 9 MarDonKal St. Brookijrn.4 

PR. 4-6611 
Op^n Sondar* 11 t« 4 

LONG ISLAND 

BROOKLYN 

FOR SALE 
2 FINE HOMES 

H A W C O C K St . — Nr. Howard. 2 
family, solid brick, 11 large rooms, 
new oil hea t ing excellent condi-
tion. nr . t r anspor ta t ion . Good in -
vestment, immedia te possession. 
Price $12,000. Te rms a r ranged . 
M C D O N O U G H S T . N R . S A R A T O -
GA — Here is lovely for Invest-
ment of solid brick 6 fami ly of 5 
apts. wi th vacancy, good condi-
tion, nea r t r anspor ta t ion . Br ing 
deposit — Full price, only $9,500. 
Many more to choose f rom. 

CHARLES H. VAUGHAN 
GL. 2-7610 

189 Howard Ave., B'klyu 

ONLY $500 CASH 
10 Rooms — All Vacant 

NO MORTGAGE 
fyiral 2 family, 2 ki tchcns, 2 bs tha , 
s team heat , big: ba<kjrar<i, nine loca-
tion. easy terms. Mov« ri^bt in. P a / 
balance l ika ren t . 

Open Sunday 10 a m. to 4 p .m. 

Calf Mr. Hart UL. 8-7402 

Business Properties 
DRUG STORE 

Modern building, complete floor, 
fully stocked, stock, storasre and 
prescription some floor. 
Five room apt on ffoor above, im-
maculate, modern and clean. 
Clean full basement with laun-
dry, oil heat. Make a reasonable 
offer. 
Other business properties include 
Tailor shop and Luncheonette. 

Call 14 

Lee Roy Smith 
BROKER 

LA 7-6855 JA 6-4592 

F O R S A L E 
EVERYONE 

A 
GOOD INVESTMENT 

PUTNAM AVE. nea r Lewis, 3 
story and basement , 15 rooms, 
steam. Price $13,500. Cash 
$2,000. 

QUINCY ST. nea r Lewis. 2 
story and basement , 2 family, 
9 rooms. Price $G,500 — Cash 
S2,000. 

GATES AVE. nea r Reid, 2 
story and at t ic , parquet , s team. 
$6,000 — Cash $1,500. 

L. A. BEST 
GLenmore 5-0575 

36 Ra lph Ave. (near Ga te s 
Ave.), Brooklyn 

REAL ESTATE 
BROOKLYN 

ONLY $750 CASH 
18 Rooms — Vacant 

NO MORTGAGE 
.1 f tuni l r . 3 ki tchens, 3 ba ths , p«rqa«t 
floors, brans pUimbinir, oil beat , ex-
prllcnt condition, hig back yard, move 
riirht in. Pay balance like rent . 

Opmi Sunday 10 A.M. to 4 P.M. 

Call Mr. Hart UL. 8-7402 

BEST BUYS 
IN BROOKLYN 

Marian SI. 
(Nr. Saratoga Ave.)' 

2 s tory and basement , 10 roonxs, 
2 baths , all vacan t . $9,500. — 
Cash $750. 

Elder! SI. 
(Nr. Bush wick Ave.)" 

Legal 3 fami ly brick. 14 rooms, 
3 bathis. Automat ic hea t , all va -
can t . Price $15,500 — Cash 
$3,500. 

SluyvesanI Ave. 
(Nr. Putnam Ave.) 

3 s tory and basement , b rown-
stone, 11 rooms, 2 ba ths , s t e a m -
oil, all vacan t , $16,500. — Cash 
$3,500. 

OPEN SUNDAYS 
10 A.M. — 2:00 P.M. 

Herman Robins, Inc. 
962 Halsey St., Brooklyn 

ALL DAY GL. 5-4600 

CROWN HEIGHTS 
9 Rooms — All Vacant 
STEAM — SACRIFICE 

I-cffal 2 family , S ki tchens. 2 ba ths , 
lovely residentiiil block, bier back yard, 
iipar subway and bus . Move riffht in. 
I 'ay b,'\lance like rent . 

Open Sun.lay 10 A.M. U 4 P.M. 

Call Mr. Hart UL 8-7402 

POLITICAL ADYEETISEMENT POLITICAL ADVERTISEMENT POLITICAL ADVERTISEMENT POLITICAL ADVERTISEMENT POLITICAL ADVERTISEMENT 

Ask Any 
Bob Wagners 

What Kind 
a Civil Service 
He Would Make 

AND THEN VOTE FOR ROBERT F. WAGNER, JR. FOR MAYOR 

CITY FUSIOH PARTY 

Michael Potter, Chairman 



Tnet^ay, October 20, 195S C I V I L S E R V I C E L E A D E R Page Eleven 

^ REAL n n 

HOUSES — HOMES — PROPERTIES 
IF YOU HAVE A HOUSE FOR SALE OR RENT CALL BE 3-6010 

LONG ISLAND LONG ISLAND LONG ISLAND LONG ISLAND LONG ISLAND 

a 

Moderate 
Price Homes 

ST. ALBANS 
Thla neifchborhood Vi coosidMvd 
• o e ot the best if mot th« b««t 
reaidftutinS areae. 
Look at thie fine borne. T U r c « 
rooms detached, 4 bedrooma. 

hatha, ifort atucco, plot SO 
X 100. parquet floors, v o d e m -
tip to 'da te In every respect, AU 
h e a t : ne.nr t rannporta t ion. )and-
• c a p r ^ side drive, 1 ear yacar*. 

$9,999 
G.I. $999 

MOLLIS 
10 Rooms 

V roil want a two f w n n y 
borne then this is i t . 
Here words caunot deB«rib« thia 
beau t i fu l , detachcd 8 f a m i l r 
dwell inr , consiatinr 10 l a r r e 
rooms, two complete apts . •t 
6 rooms each, with separate en-
trances, buUft ot ever las t ins 
stucco, stirrounded with t rees 
anil hodces in a most exclueiT* 
neiuhborhood and yet only fi 
minutPB walk to snbway, mod-
ern throwKhout, wi th mo<lem 
bar, numerous extras , rlRht off 
Fa rmer s Blvd. Brincr deposit . 
CaHh and terms, vf eours*. 

B BAISLEY PARK 
• $8,999 j 
• $890 G.l. I 
1 9 Here i« a lovely 0 room bom* H i 

en plot 20 x 100, eompletbly H 
dotacbeO. 3 beilroonis wi th mod- HB 

H ern tile bath, tile kitchen, clean • 
• • tbrourrhout, move r ight in, n r . ^ 

schools and t ranspor ta t ion , real 
I H home for the kids with many I H 
• • exlr.'ip. A reaJ home, a re*l HH 

bargain. g H 

B Arthur Watts, Jr. 5 
S 112-62 17.5 rinre, Albana • • 
• • JA 6<8269 S 
B t AM to 7 P M — S u n . 11 6 P * J 

K i S B B B a B I B H B B m H B I 

S. Ozone Pk. $8,800 
•Z family dcla ihed, teaturinsr 1 four-
room apar lment ajid 1 three-room 
apar lmcnt . oil heat , (rar;i(;o, viMietian 
blinda, storm windows and scrcene, 
block biiB slop. Small canh. 

St. Albans $10,990 
1 fiiniity d»-l;i<'hed home, ft>;ituriiisr 0 
lartre rooms and eun poii 'h, n\o<lf'rii 
lilo ba th , P!tH h<>ut, trarapt' and loadti 
of other f<;iUiirfB. Small cash. 

St. ALBANS $11,500 
S O L I D B R I C K 

fanil^y, ti lait;>' rooms, modern tile 
bath , oil h i a t Kar.lgc ami otber fea-
tures. Sm.-ill cat'h. 

Mollis 
STUCCO 

$14,000 

A rorpeouB 1 laniil.v huiiiralow, 6 rooms 
plus 1 room in allii ' , oil heat . larBO D 
plot 60 X J 00. I'ar tr.-irasrc, nicely i 
l iuulscaptd. owner will hold larg-e 
nicrtKiVBe, Small down i^a.xnieiit. 

St. Albans $13,500 
2 FAMILY 

9 roomii, all iinprovenntiati. Small ea«h. 

St. Albans $18,700 
2 FAMILY 

10 roomn, large i>lut tiU x 100, all im 
proTements. 

MALCOLM BROKERAGE 
106-57 New York Blvd. 

J a m a i c a 5, N. Y. 
RE. 9-0645 — JA. 9-2254 

JAMAICA $14,200-^13 ROOMS—2 FAMILY 
2 family, S an d 6 room house, enclosed porch, newly 
decora ted 5 rooms pdus porch now vacan t on first floor. 
Nice r e n t Income f r o m upper floor, 2 separa te hea t ing 
p lan ts . P r iva te driveway. 2 car garage. Screens a n d Vene-
t ian blinds. 1 block to all shopping. 

S. OZONE PK. $9,500~$1.000 Cash to All 
Detached 6 room home. Plus expansion at t ic . 1 car garage, 
• t e a m hea t . Insulbr ick exterior. Deadend street . Conveni-
ently located. Now vacant . Possession in 2 weeks. 

ASSOCIATES, INC. 
88-32 T38th St. 

(Off Jamaica Ave., L, L) 
OPEN 7 DATS A WEEK 

Formerly Walter, Inc. 

^ S A X . 7-7900 ^ ^ m 

WHEN WINTER COMES 
Own Your Own Modern Home 

EAST ELMHURST 
In % lovely trec-nned street a massive C room hotne, real large 
rooms, modern tile bath, sturdy, gleaming hardwood floors, 
large picture window, ample eloset space, S Urge, sunny bed-
rooms, breakfast nook, garage and finished basement, sturdily 
built and beautiful, oil h e a t Call at once to inspect this lovely 
home. Terms of course. 

SACRIFICE — QUEENS 
mness compels this sacrifice. In one of Queens most beautiful 
residential area, with landscaped grounds, Cyclone fence, a 
perfect setting of garden and splendor, a detached home of 
6 airy, light, large rooms and modern tile bath on large plot. 
Finished basement, garage, oil heat, and loads of e x t r a ^ W o r t h 
many more dollars. Raise cash and let us talk termsl Excep-
tional opportunity for gracious living. Value-Plus. 

REIFER'S REAL RESIDENCES 
S2-01 94th STREET, JACKSON HGTS. 

Days m 6-0770 Nights HI 6-4742 
Open Sunda3rs & Holidays 

BEECHURST 
Mo(l<>rn brick, H rooiim, 2 ear r;vra<ro 
•xtru lavatory. Slate roof, hot water, <M1 

$22,500 

EGBERT AT WHITESTONE 

FL. 3-7707 
nV Al ' l 'OlNTMKNT ONl.Y 

TOP VALUES IN HOMES 
ST. ALBANS: 1-Family , 5—large rooms, 3 bedrooms, 40 x 100, 
newly decorated inside an d out, cxcellcnt location, tf O f W ] | 0 
Top value 
BAISLEY P A R K : Large 1-Family , 7-rooms, 2-baths , J f t 9 9 0 
oil heat , m a n y ext ras 

T W O FAMII.Y conta in ing 3 rooms an d porch down, 3 up. 
Modern ba th s a n d kitchens, oU hea t . Legal J l 1 9 9 0 
conversion • a * * * ' 

BATISFACTORY TERMS TO G l ' i ano NON Gl 'a 

TOWN REALTY 
186-11 MERRICK BLVD. SPRINGFIELD GARDENS 

LA 7-2500 

ROOMS TO LET 
Brooklyn 

FURNISHED room. Ki tchenet te , 
ref r igera t ion, two minutes to sub-
wai* ^U^ID) - owner coloruO. 

6T. 

South Ozone Park $8,900 
6 rooms. S t eam hea t . Garage . 
Ref r ige ra to r a n d other extras . 
G.I. $900 down. 

Detached 5-room house. 2-car 
garage, Oil hea t . Near every-
th ing . G.I. $800 down. 

6 room brick one family $9,800. 
Tile batli. Finished basement . 
S team hea t . Garage . G.L $1,000 
down. 

A large »rlfe»luo of other choice hom«>ii 
to all price ruiigea 

O r K N 7 PAYS A WHKK 
UorliiaKi'it aitii Tt'riiia Arraugrd 

DIPPEL 
115-43 Sutphin Blvd. 

OLympic 9-8561 

FOR A 
QUICK SALE 
Reduced to $12,000 

ELMHURST 
Modern 6 room house th ree 
large, sunny bediooms, real 
i iodern, scientific ki tchen, mod-
ern tile ba th , gleaming h a r d -
wood floors, f inished basement 
modern oil hea t ing unit , nice 
neighborhood, near t r a n s p o r t a -
tion, every ext ra included—spic 
and span condit ion—a home 
properly cared for by o w n e r -
Move r ight in. Bring deposit. 

Other Fine Homes in 
AJI Sections of Queens 

C A L L J A 6-0250 
The Goodwill Realty Co . 

WM. RICH 
r-lo. HioUer Heal Fs ta to 

108-1'^ Ni'W York UlvU., Jttiiittuu, N. ^ 

BE SAFE - BE SURE 
SEE 

THE BEST HOME VALUES 
IN QUEENS 

SOUTH OZONE PARK 
2 Story 

Built of solid brick, 1 family 
dwelling of 7 large rooms, 4 
bedrooms, parque t floors, mod-
ern tile bath , s team by oil. 1 
car brick garage — Cash for 
veteran, $1,000 

Price $10,000 

SOUTH OZONE PARK 
New detached brick veneer 2 
family dwelling, 2 large H i 
room apar tmen t s , 2 modern col-
>red tiled baths, 2 new tab le- top 
ras ranges, fo rmica- top ki tchen 
cabinets, s e le c t oak floors 
throughout , Venetian blinds, 
icreens a n d s torm windows, 
large ful l basement , s t eam hea t . 
Ml burner , ful ly insulated, near 
H>hooIs, churches, shopping and 
t ranspor ta t ion. Corner plot 50x 
too. Cash $6,490. Mortgage 
M i 0 0 0 . Te rms a r ranged . 

Price $20,490 

SOUTH OZONE PARK 
New detached bungalows, brick 
and f r ame . 5 large sun-filled 
rooms, full poured concrete 
basement . Hollywood colored 
tile bath, s team heat , oil burn-
er, oak floors throughout . Am-
ple closets, knot ty pine ki tchen 
cabinet , formica top, Venetian 
blinds, landscaping and sh rub-
bery. Cash for ve te rans $750. 
Civilian reasonable down pay-
ment . 

Price $12,150 up 
ST. ALBANS: 2 story detached 
brick bungalow, first floor 5 
rooms, second floor 3 rooms, 2 
modern tiled baths , oak floors 
throughout , modern k i tchens 
with formica top cabinets, t a -
ble top gas ranges, f inished 
knot ty pine basement with 
buil t - in bar , s t eam heat , oil 
burner , s late roof, beaut i ful ly 
landscaped plot 50x100, de tach-
ed garage. Te rms a r ranged . 

Price $21,000 
IMMEDIATE POSSESSION OF ABOVE HOMES 

MORTGAGES ARRANGED 
For These and Other Good Buys 
You Can Call With Confidence 

MORTGAGES ARRANGED 

HUGO R. HEYDORN 
M I - I O Merrick Blvd. — Near l l l t h Avenue 
JAmaica 6-0787 - JA . fc-0788 - JA . 6-0789 

CALL FOR APPOINTMENTS TO INSPECT 
Office Hours: 9 A M - 7 PM Mon. to Sat.—Sun. 12 Noon io 6 PM 

OUTSTANDING VALUES 
IN SPRINGFIELD GARDENS 
Honu'iiiukcrs' dream. WaJk into the 
)ovelif«t low cost home on lyoni,' 
I s land. 6 Cheerfu l rooms. moiltiD 
bath and ki tchen, oversize jfarah'f. 
fill! 60 f t . f rontaffe with Soulhorn 
pine landscaping. Caji b« •een by ap 
pointment . 
Yours For Only ?9,490 

ST. ALBANS 
Good Jiviup a( low cost, ronifort.-ilOe 
1 family stucco lionif, bi'ilrootns. 
modern Uiti^heii and balli, oht 'erful 
a tmocpheic , p<('i feci condition, oil 
hc:U, !i-car ta i i ige . 

Price $10,490 

Cl lAPELLE GARDENS 
MOLLIS 

A California bunealow at^t in pictures-
que surroundiners. 3 bedrooms, spai-i-
OU8 lix'ing' room with fireplace, ateam 
heat (o i l ) , large plot . 
Price $11,900 

ST. ALBANS 
Attract ive 2-fainily. larg-e r>\U room 
apurtnieuts . hOTH VAliANT. 2 pii-
va te bedrooms on each lloor, steam 
heat to i l ) , !i car Karajre, iniprcsiv <> 
neighborhood. $."0 monilily will 
carry . 
Price $15,900 

We Can ' t advert ise them all . . These are only a few of many 
outstanding: values. If you wan t a home . . . We have it ! ! ! 

ALLEN & EDWARDS 
168-18 Liberty Ave., Jamaica, N. Y. OLympio 8-2014—8-2015 

FOR SALE IN 
EXCELLENT NEIGHBORHOODS 

HEMPSTEAD — W t S T B I J R Y — ROOSEVELT 
NASSAU COUNTY is known as the fas tes t growing County in 
t he country. Live in and have your children grow up in a country 
a tmosphere , sur rounded by new' modern schools, ra ted the best 
in New York State . 
New Y'^ork's best depa r tmen t stores have b ranches in Nassau 
County. Nearby Jones Beach, Bcthpiige and Hempstead S ta te 
Pa rks with numerous recreat ional facilities. 
Convenient t ranspor ta t ion for cunimuters to New York City. 

OVER 100 EXCELLENT HOME I J S T I N G S 
In the above and surrounding towns offer suburban living with 
urban conveniences. Homes f r o m 0,000 $35,000 

SEE 
FOR INFORMATION CALL 

WM. URQUHART, Jr. 
HE. 2-4248 58 (irove St., Hempstead, L. I. 

D I R E C T I O N S - Southern S ta t e Parkway to Exit No. 19, 
lef t t u rn to 2n(l t ra inc light. 
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McGovern Reports 
8,500 State Workers Put 
Under Social Security 

ALBANY, Oct . 19 —- W h a t h a s 
h a p p e n e d so f a r i n t h e o p e n i n g of 
Bocial S e c u r i t y cove rage t o some 
B t a t e employees was r e p o r t e d t o 
t h e Civil Serv ice E m p l o y e e s As-
soc ia t ion a t a l u n c h e o n m e e t i n g , 
by C o m p t r o l l e r J . R a y m o n d M c -

Govern, chief speaker. 
Of t h e 15,000 employee®, w h o 

w e r e n o t m e m b e r s of t h e S t a t e 
E m p l o y e e s R e t i r e m e j i t S y s t e m , 
8,500 a r e n o w covered by Soc ia l 
Secu r i t y . S u c h coverage was m a d e 
poss ib le u n d e r a a a m e n d m e n t to 

Eisenhower Backs 
Young in Showdown 
On Jobs for fhe Riifed 

W A S H I N G T O N , O c t . 19 — 
P r e s i d e n t E i s e n h o w e r h a s i n t e r -
c e d e d t o o b t a i n jobs f o r c a r e e r 
F e d e r a l employees w h o a r e le t o u t 
t h r o u g h r e d u c t i o n s i n fo rce 
t h r o u g h s u p p l a n t i n g t h e " i n d e -
finite" employees . T h e P r e s i d e n t 
t o o k t h i s ac t ion a t t h e r eques t of 
C h a i r m a n P h i l i p Y o u n g of t h e U, 
S . Civil Serv ice C o m m i s s i o n a f t e r 
t h e F e d e r a l agenc ies d id n o t r e -
s p o n d s a t i s f a c t o r i l y t o r e p e a t e d 

NYC Clerk 
Test Is Open 
Until Oct. 22 

T h e N Y C clerk , g r a d e 2, e x a m 
r e m a i n s o p e n f o r r ece ip t of a p p l i -
c a t i o n s u n t i l T h u r s d a y , O c t o b e r 
22. Apply i n p e r s o n or b y r e p r e -
s e n t a t i v e a t t h e N Y C Civil S e r -
vice C o m m i s s i o n ' s a p p l i c a t i o n sec -
t i o n . 96 D u a n e S t r e e t . New York , 
N. Y. f r o m 9 A.M. to 4 P .M. M o n -
days t o F r i d a y s a n d f r o m 9 AJML 
t o n o o n o n S a t u r d a y s 

T h e r e a r e no expe r i ence o r e d u -
c a t i o n a l r e q u i r e m e n t s , a n d n o 
specif ic age l imi ts . El igibles f r o m 
18 t o 70 will be a p p o i n t e d , a s well 
a s h i g h school g r a d u a t e s less t h a n 
18. 

Tl ie e x a m is open t o b o t h m e n 
a n d w o m e n . 

T h e w r i t t e n t e s t , w h i c h wlH be 
h e l d in J a n u a r y , will d e t e r m i n e 
s t a n d i n g on t h e eligible list . T h e 
L E A D E R is pub l i sh ing s t u d y m a -
t e r i a l f r o m t h e l a s t Ci ty c lerk, 
g r a d e 2, e x a m , t o give c a n d i d a t e s 
a s a m p l e of t h e k i n d of ques t ions 
t h e y will h a v e t o a n s w e r . (See 
P a g e 10). 

the Federal Irw, aed tfM 8t«lt 
h a d to exclude t i t les f r o m el igibi l-
i ty to membersh ip te the S t a t e 
Ret i rement S y s t e m . ' w h i c h ttw 
Comptroller did. w i t h the a id of 
t h e S t a t e ClvU Service Commie-
slon. 

There were 100,000 employees te 
Che S t a t e — ei ther of S ta te er 
local government — w h o h a d n o 
pension coverage, a oondlt loa h e 
called disgraceful . H e d t e d s o m e 
lllustraUve cases of b a r d ^ p t r»-
sultlng-

Of the State ' s o w n 15,000. only 
T per cent h a d J(rfned the SERS. or 
about 1,000, a choice they could 

pleas by the Commiss ion t h a t t h e y exercise then, between the' S E R S 
s t r i c t l y fol low t h e C o m m i s s i o n ' s 
j o b p r e f e r e n c e p l a n for s t a t u s e m -
ployees. 

T h e C o m m i s s i o n Itself h a s n o 
legal power t o o r d e r t h e h i r i n g of 
t h e d i sp laced p e r m a n e n t e m p l o y -
ees, o r o the r s , b u t f e l t t h a t I ts firm! 
r e q u e s t would be un ive r sa l ly o b e y -
ed. I t was no t . 

M r . Young , bes ides b e i n g C h a i r -
m a n of t h e Commiss ion , Is t h e 
p e r s o n n e l l ia ison officer of t h e 
U n i t e d S t a t e s G o v e r n m e n t , a n d as 
s u c h r e p r e s e n t s t h e P r e s i d e n t . M r . 
Y o u n g ev iden t ly f e l t t h a t t h e 
agencies , r ea l i z ing t h a t fact , would 
a s s u m e t h a t a n y f i r m r e q u e s t of 
t h i s n a t u r e r e p r e s e n t e d policy 
previous ly a p p r o v e d by the Pres i -
den t . T h e agenc ies d i d n t r e a d 
a n y t h i n g l ike t h a t in to the request, 
h e n c e t h e showdown . 

T h e P re s iden t ' s Intercession Is a 
n o t a b l e v ic to ry for the Commis -
s ion a n d a w a r n i n g to t h e agen-
cies t h a t h e r e a f t e r i n personnel 
m a t t e r s t h e y h a d better respect 
the Commission's requests, or else^ 

LBOAX. MOTBCa 

and possible S S coverage. 
Action by Local Governments 

T h e ComptroUer described t h e 
ret irement a l lowance under the 
S ta te S y s t e m as far superior, c o m -
pared to the m a x i m u m S S pens ion 
of $85 a m o n t h for a n Individual, 
which he described as far below 
the amount needed to live on, but 
praleed the S S Insurance benefits , 
wh ich are enormously greater. 

Local governments are s eek lnc 
S S coverage for employees, he re -
ported, as 98 units of local govern-
m e n t have decided to p a r t l d p a U 
already. 

H e said the Importairt eons ld-
eratlOB was t h a t ev«ry emptoyee 
h a s some form of coverage. ( 

Lost Opportvnlty 
« I s unfortunate ," h e d e -

plored. "that so m a n y employees 
did not e lect to partic ipate hi t h e 
State ' s 65-year program. T h e ai>-
pl lcat loa period was ex tended 
f r o m year to year. Employees were 
Informed ttxrough their payrcdl 
officers, the Associat ion told to 
members, and T h e Civil Servloe 
L E A I « R f u n y set forth the v lrtocs 

I N D U S T R Y E M P L O Y E E S 
T O B A C K N Y C W O R K E R S 

A m e r i c a n F e d e r a t i o n of L a b o r 
locals i n p r i v a t e i n d u s t r y in N Y C 
will h e l p i n t h e f i g h t f o r h i g h e r 
p a y fo r C i ty l abore r s , t h e A m e r i -
c a n F e d e r a t i o n of S t a t e , C o u n t y 
a n d M u n i c i p a l Employees , AFL, 
r e p o r t s . 

LEGAL NOTICE 

At a Spooiivd Term. Par t II ot Ui« Citr 
Court ot the City of New York, held In 
«ad for tlio County of New York, at th« 
Courthouse thereot, located at 62 Cham-
b e r Street, in the Borough of Manhattan, 
a t y and State ot New York, <m tlM Mk 

of Ootobcr. 1053. 
Present: UON. AltTHUU MAUKEWICH, 

JdBtico. 
In the Matter of the Appllcatlo« mt 

AAHON S. SOUEL, For Leave to Aseum* 
«M Name ot HAUOLD SAMUEL SOBEL. 

Upon readinir and filing the petition of 
AABON S. SOUEL, verified the 2nd dajr 

Oi'tober, 105;}, a copy of the birth 
•ertitleate No. 2:^203.3 of AARON 8. 
SOBEL, dated July 30th. 1963. prayin* 
leave to assume the name ot HAROLD 
SAMUEL SOBEL in place and stead of 
k u pri'iient name, and on motion of Ber-
nard Berday, Esq.. attorney for the j*>ti-
tloner, and the Court being satisfied tha t 
ttiore is no reasonable objection to tho 
petitioner's aasunun? the name propoeed, 
» is hereby 

OUDEKKD that AARON S. SOBEL, who 
v a o born in New York City, Jan. 1UU4, b« 
»nd ho is hereby authorizcnl to assume 
the name ot llAUoLD SAMUEL SOBEL on 
aiid a t t i r the IHtU day ot Nov., 1053, 
providiiio' that this Order and the potl-
tioo be cntereil and tiled within t<« days 
Irom the date thereof in the oiliee of the 
Clerk ot this Court and that a copy of thU 
Order shall within ten days from ihe entry 
tliereof be published onee in tho Civil Ser-
Tlce l.eader a newsi>apor puhlibhed in New 
Tork County, and that within forty daye 
• I t t * tho dale of this Order, proof of 
•uch publication shall be tiled with sold 
CSlork, upon cumplianee therrwith and that 
M and af ter the 18th day of Nov.. 1063, 
•be petitioner shall be known as HAROLD 

lUJOL SOBEL and by no other uaiue. 
J£ M T K U : 

A. M. 
i . c. e. 

S T U D Y BOOKS for all popular 
e x a m s can be obtained at the 
LEAUKK book store. 97 Duane St.. 
Mew York 7, N. ¥ . , two blocks 
north of City Hall . Juiit west 
Broadwai, 

SEABRINO ASSOCIATKS. 80* 
Street, New York City. 
Subatanee of Limited PartnerAi* ear-

Uflcate fllod September Si, 1&5S. 
Businesa: Owning aod opertUtaV Beal 

Estate at !• lUchardfl Street. BMoklym. 
New York. 
General Partner*: Irs Ha ran—. SS-OT 

Avon Street, Jamaica, Kew Tork; Harry 
Cohen, 16 Weet 7Bth Street. Wew Tork 
City; I^uU Lery, 90 Kirergide M*w 
York City. 
Limited Partoerv. e«ak eoBtrlbvttem, 

profit sharee, resldenee (an of whlck 
New York City, nnles® otherwise speeiiled): 
Alex Epstein. 730 West 173rd Street, New 
York City. $5,600.00. 6%; Gladyi Sle»«i, 
7-4-12 Metropolitan Avenue, Middle Vniot:*, 
L. I., $5,000.00, 6%: riornnoe Rlchmaa. 
903 Park Avenue. New York City. »6,-
600.00, 6%: Benjamin Wachtet 167* Eaet 
26th Street. Brooklyn. Now Tork, $7,700, 
6.875%: L Henry Simon, 180« Oceaa 
Parkway, Brooklyn. New Tork, >7,700.00, 
6.875%; Morris Cohe®. 1036 Ocftan Park-
way, Brooklyn, New Tork, $7,700.00, 
6.875%; Lawrence Janott, IS HerrOeea 
Road, Great Neck. New Tork, $1,120 00, 
1 %: Adele Goldstein, 600 WeiK l«lal 
Street, Nerw Tork City, $1,120.00, 1%; 
Ronald Janotr, 7S-lt 36th Street,"jacksoK 
Heighta, Now Tork, $1,120.00, 1%; Milton 
Janof!, 76 Village Road, Roolym. New 
York. $1,120.00, 1%; Edna Cohen. • Ntr-
vlna Avenne. Oreat NeA Kew Tork, 
$1,120.00. 1%: Albert A WTlbelmlae 
AiiBTistine. 149-12 69tli Ayetraa, yinehinff. 
New Tork, $6,800.00, 6%; Sytrla * Mar-
tin Berkowita. 144-20 72ni A-vwot, 
Flnshinf. New Tork, $6,A00.0e. 6% : Sd-
ward L. Meyeraon, 1890 Eaet 14tk Street, 
Tirooklyn, New Tork, $2,800.00, S.6%: 
Dolly P. Groŝ  86 Park T*rra«. *ew 
Tork city. $2,800.00, 2.6%; Katherlae 
M. Lltman, 2044 Hollaad Arenoe, Brotuc, 
New Tork, $2,800.00, 2.6%: Baffle Darla, 
08-21 66tli Avenne. Forei* mila. How 
Tork, $2,800.00, 2.6%; Richard Klein, 16« 
Se^nd Avenue, New Tork City, $2,800.00. 
2.6%: Aline B. Petxal. Trufftee for Arthor 
B. Petsa!, e/e Edmcmd Blxer. 839 fifth 
Avenue, New Tork City, $6,90.00. 6%; 
AMne B. Petral, Trnntee lor David Pei-
ral, e/o Edmond Blier, 330 Fifth Â e-
nue. New Tork City, $6,600.00, 6%; Xî  
than Levine, Trustee for Donald * Karen 
T.«rine, 1686 Eaat 6th Street, Brooklyn. 
New Tork, $6,600.00. 6%; Sylvia Kav»-
nan, 85-07 Avon Street, J; 
Tork. $2,100.0, 1.876%, 
The g-eneral partner* haw* eoatrfbatod 

in cash and are entitled to the fonowlnr 
profit Bharee: Ira Kavanau. $8,800.00. 
16%: Harry Cohen, $2,800.0̂  tM%; 
LouU Levy. $2,800.00, 2,5%. 
limited Partner* have eoBtrftnrted 

other property of any kind and hare not 
agreed to make any additional eeutrtbn-
tions at any time. 

Piu-tnership cotmnenee* en Setftetnbar I, 
1053, and terminatea on September 1. 
1003, unles* the property owned by the 
partnership la aold prior t« that data;, in 
which event, it shall terminate en the 
sale of aueh property. 
None of tite partner* baa any priortty 

over the other partner*, whether ceaerai 
or limited, aa t« compeaaation tar «<Nr nf 
income. 
Limited partner* haw HeM to antMitl. 

tute aaniirneoa on flllor of amended certi-
ficate: but muut flrtft offer t« eell intereat 
to other p&rtuer* at pric* ler wbiA thay 
received bona fide offer. 
Mo additional limited partacM ma 

admitted. 
Partnershl* eontinaea en death ad 

eral partuer, aud limited partnar* 
aptpolnt a vuneral partner to aet hi 
of Bueh decedeui. and atoendad earttfleata 
BhaM be filed. 
Partnership ahaO eontinna MI danlh •• 

limited partuer. and omeudad eertlileala 
lUed wiUi uiuna «< miou^iemtr im kit«rMi. 

of t h e plan. St lS . some employees 
win Miy t h e y nerer k n e w tbm 
Tlrtaw e ( t h e phm. biA It's too 
late: t h e door Is closed t» al l t x -
eept new entrutts.** 

LKOAii Nonm 

KEW BTOREROOm 
8TATM ARMORT 

e W MT esnd VBW TORJC CITT 
MOTIOB TO BIDDKBS 
proiKtsala for Conatmeiian, 

lnir, Sanitary and Electric Work tei 
Storerooma, Stat* Armory. ISO «b*« 
StreeA, Waiw Tork City, fai aceordanea with 
Spedfleatlan Ho. 18020 and aeeompanylnv 
drswlnr*, win be recelred by Henry 
Cohen. DIreeior, Bnrean of Contract* 
Aoeoanta, Departnwant Pnblle Wockai, 
14th noer. The Ooremor Alfred SmHh 
Stat* Oflea Bid*,. Albany. K. T.. an 
half the Xxecntlv* Department. DNi-
olon Hi Xnitarf and Mwral Affair*, wrfn 
S:0« e'doek PJC.. Easteni Standard TtaM. 
on Thoraday. October S8, 196S, when AMT 
wlH b* pTtbdely opened and read. 

•arch propoawl maat be made m t a i f b* 
form and aabtnltted la th* enT^lofi 
Tided therefor and ahall b* aecompaniwd k r 

eerlUed check mada payiMa tn 
Stat* *< Kerw Tork, Oomm 
Taxation and Finaaea, mt > % 
amotnt ef the bM aa a maranty that the 
bidder wn enter Inte th* eontrae* K tt ha 
awarded t* him. A e apeelfleatlon mnaher 
nraat he wrttten en the front tt 
velofte. The blank apaeaa ka fta pre oMiat h* fmed tai, and n* ehanc* ohaB be made ki th* phraeeolocy *f Ih* propoaad Prrmnaala ttnt tnrry any mlaaluaia. am-aarea, aHeratlon* er aMMona nar h* m-)eeted a* hitormal. Snceeaafol Mddar w«l b* miuliwi t* fflTC a bend eondltfa (h* faithful performanea «f tha oentraet and a *ei>*rat* bend for the payanent lîKirera and mntcrlataneai, each bond Ih* ooaa mt 100% mt the amount mt Ike eontraet. Oorporatlona aubiidttlHc ptOBto rttaa be rathorhMd te da hoalneaa la the Stat* mt Htm Tork. Pianlnga maA apacM-cstlen anav ha examined 
ai th* fonowlnr ofllceai 

Stat* •rahH**t. sve 
City. 

state ArchHeat. Th* eoir. A. State Ofllee BMr,. ASMmy. V. T. 
Dletrict Bnrtaair, M* K, On mi«k K. T. 
Dlstrlet Knrtnear, Set H. 

Syracuea. K. T. 
Distriet Bnidnee Roobeflter. *, T. DlatrW* BnglMe*. M Ooaart M-. BoM*. K. T. 
Diatrtet EnrhMwr, Homell. K. T. DiatHet Emdneer. Watertown. K. T. 
Diatrlet Bnrineer, Pourhkeepal*. K. T. 
Diatrtet KnKlneev, ft Blnrhamton. K. T. 
DIstrtat AwtaMcr, Babyton, Ijtm *. T. Stat* Armory, IM How Toik Ctty. 
Drawlnc* and aiwctilentleea aaay h* tafaMd br eallinr at the oillc* mt tt* Btate Ar(4ilteet. The Sov. U. Smith OfBe* BMr.. Albany, H. T. and aaaklnc #»-posit of $6.00 tor each aat ar by aaalUnv 

•D«li depoidt ta th* Bm*a« mt Contmata and Aeooonta, Departmeaat n/t PabKc Work*. The Oar. M. Smith Stat* OSkn Bklv.. Albany, V. T. CheAm ahidl b* made payable ta th* DepartaMai* mt Work*. Propoid Uanka and wfalar he fomlahed without chaatP*. 
T W Stata reaenrw MgM to 

any ar al Mda. 
DATHD: M>/a/li ^ I • • -

N O R T H A M i R I C M 
• otcCfMSEK MILt»_ 

88 CAUF0RNIAJ72 
MIAMI * 3 ? T j U d s o n 

C H , c l c o m ' D A L L A 5 ' S 6 \ 6 - 2 1 Q 0 J 

s < y t 1 B R O A D V I A f 
C O R N E R ^ i U t S T 

WASH,. ». e. N 8-«se« FHHO... tm^ wa. s-isse 
TIS 14th sc. H.W. 1 H. IS St. 
Siiiiiat Acanto lar Ho««i Amarlean AArthaea, >aa. imi Oth«r Irrernlar AlrBnas 

SEE THEM 
O N 

DISPLAY N O W 

MIDSTON 
MART, inc. 
157 East 3 3 r d St reet • New Yor i t 16, I T . 

MURRAY HILL 6-3607 
AH Nafionally Advertised Products 

ApfOmmcM * Televisloa * Furnitar* • Aeeetsories * Refrigeratt>rs 
UoMefaraisUags • WosUng M OC Usm • Gift War* 

Rate high on the promotion test for 

SENIOR CLERK 
(open to an appointed after 

August 14. 19531 

Get The 
NEW ARCO STUDY BOOK 

Sap«rvlsioii — AdmintstrcitioM — Office Prac-
tices — Reading Comprehension — Arithmetic 
—Chart and Table Interpretation — Including 
a MW previons examinatioa. 

2.50 O t t h n 

LEADER BOOKSTORE 
9 7 D h o i w S t r * * t 

N * w Y o r k C i t y 7 , I L T . 



T n e s d a y * O c t o b e r ZO, 1 7 5 3 C I T I I « 9 E R T I C E E K A D E K Page Til irteen 

Requirements for Transit Police Jobs 
T^mrsday, October the last A dumbben nft . abdominal 

#ay to apply in the NYC transit muscle lift and broad himp com-
patrolman exam lor $3,726 a year 
lobs with the Transit Authority. 

There are no educational or ex-
perience requirements. 

A written test, to eraluate In-
telligence. aptltute, reasoning abU-
l ly and Judgment, is tentatively 
fcheduled to be held February ao. 
Weight of the written txAm M 
per cent. 

U E G A L M O T I C a 

AX » 8p*xH«I Twm. P»K n MM Q*9 
•oori •< the City *ew Tork, kaU te 
•ad «oc the County mt New York, M the 
md County Court BuUdinr. Utjr H«U 
Pvk. Borouch of llaab»tt«a. City mt 
Mew Tork. on the 14U Aay October. jeu 

i'ro*nt: HON. AaTHUR HAJUtaWKH, 
pawtice. 

In the X»tter of the Appliĉ Uo* ti 
AUaUST QIAttCIA, alM known •• AUOOST 
ADRIAKO aiAHClA »nd AUGUST . «IAJBU 
CBA. lor leave to ehMce hia Muae 
AUOU3T OABEL. 

Upoa and Miac tho 
ACOUST ftlARCIA. aiM knows •• 
AUGUST ADKIANO OIAKCIA and 
AUGUST A. GIABCIA, *Uy T«rlfle4 oa 

loth tey of Octobor. reoowtlor 
IMTO Jor the peUtioner to aaauiuo tho 
Bame AUGUST OABEL. ta Rlaeo and 
kMtoad o< hie preMot aame: and tt tely 
•ppeamic that the petlUooer waa bora on 
AprU S6th. 1981, in the Qty Kow 
Tvk. a* Aowa o« the Mrth oerUflcMe 
Vo. 117SS: and the Court beinc aatiafled 
tbat the aTermenU contained In the Mid 
VoUtlon are true and that there la mm 
SMMonable obiection to tho «han«« a« 
•ame propoaed; 

Now, an motioa mt KOTH * BOn. 
Mttoraera for the pMlUoncr. M ta 

ORDKRKD. that AUGUST GIABCIA. 

prise the physical test, weight 50 
per c e n t A 70 per cent general 
average Is required. 

No NTC Sesldenee Beqvlred 
Candidates must be at least i 

feet Inches tan. in \ m n ieei . 
Age Ilmlti of 20 and S3 do not 
apply to veterans, or to men on 
military duty d n c e July IMO. in 
time of war. who may deduct luch 
•ervlce from their actual age. 

Applicants nmst be U. a dt lMns 
and residents of New York State. 
There Is no NYC residence re-
quirement. 

Apply to the Municipal Clvfl 
Service Commission. D u ^ e 
Street, NYC. in person or by rep-
resentative. unUl Thursday, Octo-
ber 29. 

UBQAL mmcB 

known aa AUGUST ADBIAIIO GIAB-
CIA and AUGUST A. GIABCIA, be and he 
kereby ta anthoriaed to aaaomo tho name 
mt AUGUST GABÊ U and no other namo, 
ki plaee and liMtead mt hla preaent naoM 
•a the ISth day mt Novwber, 186S, vpon 
•onditlon that thia order and the papera 
which H ki granted be Sled within ten 
«aya from the date hereof wiU tho Oerk 
mt thia Court, and within ten daya from 
the entry thereof caaae a eopy to bo pah-
•ahed in the CirU S«nrlce Leader, and not 
leea than thirty day* after makinr of thia 
order proof of auch pubtieation A all 
aiod with tho Clerk mt thia Coari; mm* » 
Ik farther 

OliDKaED, that a oopy mt ttUa 
and tho pa(>«ra «pon which It la 
abaU be aerved upon the L<oc«l Board o< 
the United SUt«« Selectiro SerTioa mt 

. which petitioner aubmitted to reriatmtlon 
within tweoty daya after Ma antfy and 
that proof of aach aerrico ahaU bo Sled 
with the Clerk of thia Court within 
«aya after rach aeryice; and tt la further 

ORDKRED, that folio wine tho flUn* atf 
ate petition and order aa herelnbefoao di-
rected and the puMication of each arder 
•Dd the fUinr aif proof mt pubBcatlon 
thereof, and the aerrice mt a eopy of aald 
paper* and of the order aa hereinbefore 
directed «pon the United Stataa SeleeUTO 
•crvica. that on and after tho 13th 
•f NoTembcr, 1863, the peUtlooer ahaB ho 
known br the name o< AUGUST 
•nd br mm other name. 

a B T a a 
A. K. 

Jvatico mt mm Oty Cowt 
o< tho Cttr a< a^r Tm 

Statement ranoirwl by A«l «t 
Aurust X4, leit, M amended bqr Iho aeta 
of March S. 103S. and JUy t. IMS (Tltlo 
SO. United SUtea Coda, Seetlon SSS) *ow-
tnv tho ownerahlp, manaremen*. and etî  
eolaUon of CITB Serrlca UmOm̂  ribllahad 
weekly at Bow Tork, B. T.. «ar Oei. 
1WV3. 

1. T%>a nMooa and addreanea mi 
Uaher, editor, maoairlnr adltar. aaid boâ  
neaa aaanacer are: PuUlahar Mny Vtakai-
•teln. VI Duane Street, Bow Tork T. B. T.; 

n i e official exam notlca 
transit patrolman follows: 

NO. 8940 
TRANSIT PATROUMAN 

Transit Authority 
Salary and vacancies: Appotnt-

ments are presently being made 
at $S.T2fi per annum. This salary 
Inehides a cost-of-living adjxist-
ment of $S7S. Several hundred va-
cancies expected during Vbm MIe 
of the Ust. 

App l l ca t l t^ : Issoed and re-
ceived from 9 A.M.. October 14. 
1953. to 4. P J i . , October 29. 1953. 

Fee: $3. 
Date of test: The written test 

Is expected to be held February 
20.1954. This date Is tentaUve only 
and may be changed tf circum-
stances so demand. 

Promotion opportunities: Km-
p l o y ^ In the title of transit pa-
trolman are eligible for promotion 
by examination to transit sergeant, 
starting salary $5,305 per annum 

Tr&nstt Authority; when assigned, 
serve as plalnclothesman, assist 
the officers In charge of the t r a n -
sit police force; cooperate wi th t he 
regular d t y police force; keep 
records; make reports; perform 
such other duties sis the New York 
City Transit Authority is author-
ized by law to prescribe in Its 
regiilatlons. 

Tests: Written, weight 60; phys-
ical, weight 50. 

The written test will be used to 
evaluate the candidate's intelli-

AUtor Maxwea Lehman, tT IMaaao SUaai. 
New Tork t. B. T.: BdMor. HermM J. 
Bernard, m DOMM Straot. Baw Tork T, 

T.: Baalneoa manacer. Batt— 
Ka««r, rr Doano Strae*. Bow Toik T, B. T. 

t . Tha owner la: (If ownod br • oarvo-
nrtlon. Ma nama and addreaa mwt bo aia«o4 

alao tmmedUt̂  thorcnndar tho nawiaa 
and addreaaea mt atoekhoMera aiwiiiiir ar 
hotdlnc 1 pereani or aaoro mt totol amount 
of atock. If no< owned W m' oarpomtte. 
tho namaa and addreaaea mt tbm kKBrldaal 
•wnera nuat bo gtren. If ownad br m part-
nerahip or other •nlncorporated trm. Ma 
name and addreaa, *aa weQ aa tka* mt mmA 
tndlTldaal member, muat ba gl̂ an.) Qrfl 
Service l<eader. Inc.. aU of whooa atoai la 
•wned by Î ander Xnterprteaa. In*. TI>o 
•wnera of ana par cent ar mmn mt Iko 
atock are: Jerry rtnketatein. m Itaaaw 
SC. Bow Tork T. B. T.; RiMir Tlnkai-
atein. 97 Duano St̂  Bew Tork t. B. T^ 
Bthel Flnkelateln ,07 Duane St.. Berw Tork 
T. B. T.: Morton Tarmon. Of Doano St.. 
Bow Tork T, B. T.: B. B. Macar, VT 
Duane St.. Bew ark T, B. T.: Sldnar Friod-
borc, S W. 40tk St.. Bow Tork, B. T.; 
Batata mt Utey Chtah, Marvao Tmrmtm, 
Stockton. B. 3.: Borman Bemlo, OT Duana 
Street, New Tork T, B. T.; FoMon. WaA-
tar A HaJler, SO BockefeOar r%mmm. Bow 
Tork. B. T.: Proderiĉ  Oearhari A Oo.. M 
Baaaan SC. Bow Tork. B. T.; Batoa any-
der A Co.. National Bank of Topeka JnOĝ  
Topeka, Kanaaa; Charlea Tacrati A Co.. 
l&OO Wataiut SC. Philadriphla, Pa.; Jooepk 
Farell A Co.. M Broadway, Bow Tork. 
B. T.: Herbert W. Schaeler A On.. Flrat 
Bational Bank Bldr., B«attaioa« K4.. 
denthal. IS Fuller Flaeo, Brooklyn, B. T. 

S. Tho known boodholdera. mar1ra»e»n. 
«ad other aoctnrtty holden aiwoiiHr ar kold-
h« 1 percent ar mcrm mt total amoai 
bonda, mortocea. ar other aeewMlaa 
<If thero aro nona. ao atato.) Bom. 

4. Panwrapha S wid S Inetoite, ka 

glllUllllllillllllllllllllllllllllllUIUIIM 
I EQUIVALENCY s 
S HIGH SCHOOL s 
S DIPLOMA g 
S laaMd kr B.T. Board mt Buawta S 
S • Coachiag Coars* S 
= • l«9ia Aaytlm* B 
= • iMdividMoi AttMtloa S 
E • SMOH CIOMM S 
E $3S - TOTAL COST - $3S E 

E TMCA Eveniag School = 
S IS W. esrd sc. Il«» Tork SS. B.T. = 

BMiDeoM O-Slll 
sniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii^ 

CURK ~ « r t H l « 2 
Course lor Men and WOMMH 
By Darld Trooten 

Stwis Pridoy. O c t 23, 7 J 0 t J L 
Free Opening ••aaian 

•vol N*w $19 

Irooklya Ceatral YMCA 
M Hanaon Placo. Bklyn IT, B. T. 

Phone ST »-TOO« 

avpaara upon tho booka ai 
aa tmatoa ar kt any other 
tion, tho aamo mt MM peraen or oarpoia-
tton Jor whom aoek irxmtem ta aettiw: alao 
Iko lAatemenU ki tho two para«ia»ba *ow 
tko afflant'a fun knowledra and belM aa to 
Iko aireumotaneaa a 
whtek atoekhoid— 
who da Mt appear apon tho boota mt Bm 

npany aa truateea, hold atock and 
ittlea kt a aapaottr other lh«a mrnt 
bona Ada owner. 

A Tho avaraco nnmbar mt aartaa td 
laMM of thia publieaUon aoM ar mmtwOrni 
ad. Ihronrk tha aaalla ar otherwlM, to »aU 
MUwcribera dnrlnr tbm IS BMmtha ptooad-
tar tha dato ak^ni Bhmrm wao: flMa fea-
tarmatlon la ra«nlrod from daay, weakly, 
armtwoekly. laid krlwetkly nawm î 
anly.) 73,108. 

B. M. KAACa. 
UHsnature o< odltar. 

nk day of Oetoker, lOM. 
CAIXA K. BAwuma. 

fomwlaaionar mt Deodi, CMr 

Requirements: Candidates must 
bo males not less than i feet T ^ 
Inches (bare feeU In he ight 

At tho date of filing applica-
tions. candidates must be dtixens 
of tho XTnlted States and residents 
of the State of New York. 

Age re<iulrement: No person may 
file an application for this posi-
tion who has passed his S2nd 
birthday on the first date for the 
receipt of applications; no person 
may file an application who has 
not reached his 20th birthday on 
tho last d&to for tho receipt of 
applications. This poslticm re-
qnlrea oxtraofxUnary physical e f -
fort, 

XxcepOona: ' M Tbls leqalre-
ment does not apply to dlsaUed 
or non-disabled veterans. (Sub. 3 
( f ) . Sectton 21. Civil Service Law); 
<M In addition, all other persons 
who were engaged in military duty, 
as d^lned in Section 243 of the 
Military Law. subsequent to July 
t, 1940 and In time of war. may 
deduct the length of ttmo they 
spent In such military* duty from 
their actual age In determining 
their eligibility. <Sub. 10a, Section 
243. Military Law.) 

At the time of Investigation, ap-
];Acants will be required to inresent 
proof of date of b l ^ by transcript 
of fecord of the Bureau of Vital 
Statistics or other satisfactory «vl-
denoe. Any wllfid mlsstatemmt 
win be cause for disqualification. 

Duties: To protect and guard 
tha pasoengers. onployeea. and 
p m p e i t j of the Transit Anthortty 
investigate and take appropriate 
action for the prevention or do 
tectlon of molestatlcm, vandal 
ten. theft , unlawful sntry, and 
other milawftd or criminal acts 
ftonnnmed on. ttM property of the 

Bow Tork OoMir Oark Bo. SO. 
amdrea Kar IS, ISM. 

mi B. T 

STENOTYPE MACHIMa 
SHUBTaAMB 

$4,500 to $9,000 pw yeor 
frepore For M. Y. C. Cowt Umm 
Bam while yo« leant. Indlridoai Immujto-
tkm Thoory to oeort reportluc ki »• waakt 
see. S. 0. Ooklnar CJ.a. OAeial B«orter, 
Court mt Claima. AH daaaea S-S TM. Man. 
aî  Wed Frl. w.»jn. Vaaa. and 
Thora.—SO-ISS w«jn. 

OtetaOoB 7ftc oer aaaaten 
S Boekman SC, B.Y.G. Boom SSS 

FO d-744S . . MO S.SOM 

Perkins, Kaplan, and 
Watson Address 
Society at Dinner 

A Joint dinner meeting of the 
New York University and Met ro-
politan chapters of the American 
Society for Public Adminis t ra t ion 
was held on Friday night, Oc-
tober 16 at 22 Washington Square 
North. 

John A, Perkins, president of 
the University of Delaware, who is-
also national president of the so-
ciety, discussed the new F e d -
eral personnel practices, Elliott H. 
Kaplan, chairman of the Pres i -
dent's Committee on Re t i r emen t 
Policy for Federal Pensonnel a n d 
former Deputy Comptroller for 
the State of New York, and J a m e s 
R, Watson, executive director of 
the National Civil Service League, 
also spoke. 

PART TIME l U S I N E S S 

gence, ap t i tude , reasoning abil i ty 
and Judgment . 

T h e physical tes t will be d e -
signed to evaluate competit ively 
the candidate';? s t r eng th and agi l-
ity. Cand ida tes will also be r e -
quired to pass a qual i fying medical 
tes t which m a y be given prior t o 
to t h e competi t ive physical t e s t 
with t h e r ight reserved to excludo 
f r o m t h e physical test any candi« 
date who is f o u n d medically unf i t , 

Legion Post 
Installs O'Connor 

Daniel J. O'Connor was installed 
as commander of the Major W. 
Arthur Cunningham Post 1243, 
American Legion at Elmhurst 
Memorial Hall, Elmhurst, Queens, 
along with other post ofBcers. 

Among those who attended were 
Dr. Frank A. Schaefer, secretary, 
NYC Civil Service Commission, 
former post commander; Sidney 
M. S tem, examiner, KYC Civil 
Service Commission. 

DICTATION 
ILSSfmka 4 WEEKS $15 
UCABB TTPIBO • !• WBBKS »46 
Satarday Xominr Clamea Forminr 

Ateo AB BoalneM SubioeU Dajr A Bre. 
OO-BD. APPLT BOW 

•ADZB BBOWB>8 
COLLEGIATE t S ^ Z 

ftOl Badiaon AT. (at M it.) PL 8-1872 

H A T T I E S N O W 

HALF 
SIZE 

UNIFORMS 
FOR 

N. Y. S. HOSPITAL 
ATTENDANTS 

DINING ROOM 
SEWING ROOM 
HOUSEKEEPERS 

SIZES UVz thru 2AVi , 
V your dealer dees aot slocl̂  

write to: 

RANDLES MFG. 
CO. 

Dept. H.5, Ogdensburg, N.Y« 

CIVIL SERVICE COACHING 
ClTil Kngr. Bhlgr Coa Property Mgr. 

It CivU Enpinecp 
Aaat Kech Enfcinccr 
Jr. Kectrical Engr 
Coatodian Euerincor 

Housing- Itipp. 
I'lunibingr Iii8i», 
Steel Inspector 
Subway E,zaiao 

LICENSE PREPARATION 
Prof. Bin̂ r., Arcliilect, Stationary Engiw 
Befiireraticn Opor., Master EJectrlclâ  
Plumber, Portable Engr., Boiler IBSVW 
DRAFTING, DESIGN. MATHEMATICS 
Aircraft Mech'l Electrical, Arch. Struct. 
C ITU Service, Arith, Algr-Geom, Trir. Cak 

Pbyvica, BUlg, Eetimating, Survegrlail 
MONDELL INSTITUTE 

M W. 4l8t Bt. (Est. 1010) Wla 7 
Branches in Bronx A Jamaica 

•rar 40 yra. Preparing Thousands for 
CHB Service Kngrs, Ucense Exama. 

Mmm ra S-TITS 

READER'S SERVICE GUIDE 

P A T R O L M A I 

• bSLI 

Teric TMCA Sefceeli 
m Waat eSni 8«raa« 

MtrnmmH S-BU7 
IreMT InMM Batoa YMCA 

439 Baa* ASAol tUmmt 

M r . Fl jJC 

PANTS OR SKIRTS 
tm Mick row )*ekota, SOO.OOe pattama, 
LawMM XtOlortea A We»TtiMr Co., 106 
Fvltoa St.. eomer Broadway. B.TX). tl 
81«M apl. worth »-a517-«. 

TYPEWRITERS RENTED 
Por Clvl Service Exoas 

Wm «• Mtva* to lha •Haaataarton Baaii 
A U Mokes — E«sy Teraii 

4I>OUI« MACHIMXS MIMBOGaAPHfi 
DiTBBMATIOMAI. TTFBWBnBB C*. 
tM 1. MM SI. u 

>. T. a OBM m tiM 9JD 

ffoose&ofd Necess/fles V 

FVRNlTrRB . RUGS 
AT PRICES VOV CAN AFFORB 
luro, appliances, rifts, dotbing, aAik 

(•t Mai aavinga) Ifuniciiml Employees Sa*> 
Haa. Boom 428, IS Park Row. CO 7 MM 

Bate hiffh en your next C^tI 
Senrice Test. Get m Study Book ai 
The Leadei Book Store, 97 Duant 
Street. New York 7. N. Y. 

Complete Guide to Your Civfl Service Job 
esly hook ikaf fhfM fm ffl 2t pofM of uimpU tMI 

Mrvic* mxamt, mil tabjacfs; 121 rmqmlrmmmaH for SOO govrmmomt 
fobs; 131 IttformafloM about how to get • "patroaago" lob—wlttoH 
ioklmg m tmst. and a comp/ef* lUthg of tad |ob*; 141 fall laform*-
Hom aboat veteraa prefereaeo; I SI toll$ yoa how to traasfor ITMI 
•mo M ^ anotbor, and 1,000 mddltlonal fact* oboat govoramomf 
fobs. 'Comploto Qaldo to Tour Civil Servic* Job" k wrHtoa om 
yoa «as aadorstaad M, by LEADEH oditor UQMWOU Ubaaa 
Woormi mmaagor Mortom Yarmom. It9 omiy |I. 

UAOEt DOOKSTOtE 
n DMM StTMl. New York Off 
P I m m Mad mto m copy a' "Csaylefg ••Id* H 
W Ŷ Maswefl lakmmm mm4 Msrtsa It 
INI'IfBî Bw pAst l̂ C ̂ HT 

SciOe Irewa says: 

ADULTS 
Touny Peopla aad All 

Vetaraas 
Wiai mmr iperialiaad Oomraaa 
(lta«o« Mow), yoa will ba traiood to 
fit Into aar of tba teacbnx l&dustrUa. 

AT COLLEGIATE, yoa 
wiMl yoa poy for AND MOREI 

o 
iUSINESS ADMINISTRATION 
ir. Accounting O Bookkeeping 
EXECUTIVE SECRETARIAL 

Staeorrapbj « Typtag O Aoal JAi 
laanraoca O PubUa SpoaAing 
Aarsrtiaiiic • Saleomanahip 

AaCrcafaar Coaraea 
•AT A avKMiaa # oô ao • 

ALSO COACHtNa CLASSES FOt 

HIGH SCHOOL •'̂ JSiiiK®' 
Salarday Moralaa Clattaa Naw 

ParaUBf 
COLLEGIATE •̂ ŝiness wwMa.« iH • b institute 

Ava.. N.Y. PI t - i m 
(At »SaS St.) 

SCHOOL DIRECTORY 
Canuuerelal — OoUege Preparatory 

* « Manageiiiaot. Stattonary A OMtodlan Kngineers Ueens* PreparaUou, 
aoaa HAIX ACADKMT, PUtboah Sxt, Cor. Pulton, BkJj-o. Keffenu A G1 Approvwt 

KU S-S477. 

•us lnesa Sohoola 

WAtMUMUTOM aUSlNKSa INM. ;tlO{̂ 7ita ATO. (cor. 126tto 3t,) H.Y.a iiecrelartal and otvU aemoe trainlxui Moaerate ooat MO :i-OObO. 
LAMB'S BtSlMCSH THAINlMti 8CU(»01>—eregg-Plttuan. I'yplng, Bookkeepiiig. Com̂  

tonotry. Clerical. Day-£va laUivldual UMlrucUua V7ti Uth Si. tcor. Oth Ava.) 
aiUjrD U south S-42̂ 0 

MONUOK SCHOOL OP BUSUs'EtiS, Secretarial, Accouulin*. Veterans Acct pted Cirg 
Serrioa preparaUon. East I77tii St. aod Koiilou Uoad (UliO CUebler Theatw 
BlUg.) Broox. lU Ŝ eUO. 

BLCCTKULXSIS 
UUUI EKtmTUTK OP KUECTBOLKIS Profitable full or part time career ta 

pormaneat hair rentovai lor wen ami womeu. ii'reo Book "C", lU K. ilut Si-
a. I. C. MU S 44U8. 

L a. M. IIACBIMSH 

FOB IBM TAB, SOHTIMO, WIBJNO. KKT PONCHINQ. VERIFYING. Em 
Oo to ttM Combinatioa Bvumesa School. 1S0 W. 1̂ 5tb St. UN 4 Ui70. 

LANOUAOK HCHOOLi 

. l a r o r B B • O H O O L OF L A M O V A O K S , (Optoa School) . L c a m Lanruagea. Omm-
varaatianal Proucb. Svanlob, Sonnao, MaUan, ate. Mativo Teacher, Appv. 
lor Tate. ApproTod hr SUto Dopartttant of BducaUoa. Dftiljr S A. M. «• • 
r. M. BOa Was* ISftth M. MYO. WA »4780. 

iM 
jm. M« aaiasa wnam, a . x ju •uriiwnrt AI 
B y l ^ . Wttf tm OMMa M t-MAC 4mor\ Mii^ 
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Jobless Benefits are Sought, 
Equal to Private Industry s 

On behalf of the James E. Christian Memorial Health De 
partment chapter, CSEA, President Dan Klepak (left) pre-
sents a camera to William E. Byron, past president, who has 

transferred to the Public Service Commission. 

Lr.GAL NOTICE 

ALBANY, Oct. 19 — Delegates of 
S ta t e Labor D e p a r t m e n t chap te r s 
of t he Civil Service Employees As-
sociation adopted th ree resolutions 
favor ing liberalization of the U n -
employment Insu rance Law for 
S ta te employees. In general . S t a t e 
employees are covered by u n e m -
ployment insurance with excep-
tions, and the resolutions are in -
tended to provide a benefit basis 
for such covered employees com-
parable to wha t obta ins in pr ivate 
indust ry . 

Two resolutions introduced by 
Grace Nulty, president of the Ne/.' 
York S ta t e Employment chapte r , 
NYC an d vicinity, would render 
S ta te employees, re t i red compul-
(sorily because they reached age 70, 
eligible for insurance benefits an d 
would ease t h e qualif ications for 
such benefits, for those voluntar i ly 
ret ired, to equal pr ivate indust ry ' s 
benefits. I n pr ivate industry , em-
ployees need only 20 weeks of ser-
vice out of. 52 weeks, to qual i fy; in 
S ta te service, the full 52 weeks are 
required. 

Tlie th i rd resolution, offered by 

SUI 'KKMK COUUT OP TTIE STATK OP 
NKW VOllK t l ) l NTY OP NKW YOlUv. 
I'KKKY A. BKCK. Plaiiitifl against A / S 
KUKDIIT I'ANK. DcXoiuiant. SUMMONS 
WITH NOTICIO. riaii i t i t t ilosiKiiates New 
York C'oimly as the place o£ tiiul. IMaiti 
tilf rcsi.los in Nassau County, bus. Aciarotia-
811 Corllaiult St.. New York 7. N. Y. 

To the aliove nanioci Dcfemlaiit: YOU 
AKK HEllKliY SUMMONKD to aiiawer 
the com,"laint in tliis action, ana to 9«rve 
a co;);, rt yoiii- aiiewcr. or, if the com-
pl.iint is not scivcU with this auinnions, to 
•(<rve a notice of appearance, on the I'l iin-
tilT's Atlori i 'y \Mlhin twenty days a f te r 
the Horvice of this sumnion's, exclusive of 
the d:iy of sci'vicc; and iu case of your 
fa i lure tn appear, or answer, juduiuent 
will l>e taken asaiiist you by default , fur 
th« relief dcmaiuleil in the complaiui 
Dated. AuS'ust '.̂ 7. 1!>.'>.'5. 

P. A. BKCK 
Plaiiitifl and attorney ;*rn .v 
Ollico and Post Olli<e AdUiwa 
,'il) Corllandt Street 
Niw York 7, N. Y. 

TO: A / S Klli:nilT PANK: The fore-
Coiii? suimnona is served upon you by 
publication pursuant to an order of Hon. 
James JJ. Mc Nall.v. a Justice of the Su 
i m m e Court of the State of New York, 
dated the '.IMh day of September, 105:{. 
anil filed with the verified complaint in 
the otliee of the Clerk of the County of 
New York at the County Courthou««'. in 
th^ Boroutrli of Manhat tan, City. Count.? 
•ml Slate of N> w York. Dated, New Yoris, 
N. Y.. Scptenibir 2.5th. 1953. 

P . A. liKCK 
Plaintiff and attorn&y ;»ro ae 

Make PROSPECT your ^ 
b«adquar»er$ for all yoar K 

photographic needs. ^ 
Spccial courtesies to ^ 

Civil Service Employees ^ 

THIS WEEK'S SPECIAL 
SAVE $30.00 

Polaroid Camera Outfit 
(finished pictures in 1 minute) 

INCLUDES: Brand New Pola-
roid Camera • Brand New BC 
Flash Gun • Compartment 
Carrying Case. 

Model 95 
List $129 50 Only $99.50 

CAMERA ONLY $89.75 

the chap te r Itself, and submit ted 
by Theresa K. Armeny, asked t h a t 
t he Association circulate among all 
its members a pamphle t explaining 
the S ta te Re t i rement System in 
plain language. 

Joseph Redling presided. He re>-
ported on the year 's uctivities and 
asked t h a t Labor Depa r tmen t 
chapte rs all over t he S';ate in form 
h im of t he t ime and place of their 
meetings, as he v/ants to a t t end all 
such meet ings he can. 

Statewide Commit tee Meets 
T h e statewide Division of E m -

ployment commit tee met immedi -
ately a f t e rward , also a t Associa-
tion headquar te r s , wi th Althea 
Kloepfel presiding, in t h e absence 
of Cha i rman Celeste Rosenkranz, 
whose f a t h e r died. J ack Blendell, 
associate personnel adminis t ra tor , 
covering the ups ta t e a rea , repre -
sented H a r r y Smi th , personnel di-
rector, who was unable to a t tend . 
Mr. Blendell explained the qualif i -
cat ions for t he coming open-com-
petitive employment interviewer 
exam, which will be one of the 
Sta te ' s "college series." in which 
college degree will not be required. 

but* will carry considerable w e i g h t 
The sense of t he meet ing wa« 
to accept t h e qualif icat ions as set 
fo r th , especially as there is a p r e -
ferred eligible liist in t he title, c o n -
ta in ing 68 downsta te and 24 u p -
s ta te names . 

T h e proposed qualif ications for 
the exam for promotion to ass is t -
a n t employment security supor in-
t enden t did not get the same r e -
ception. Association counsel, tha 
meet ing voted, should be requested 
to appeal for a rehi^aring before 
the S ta t e Civil Service Commis-
sion, in an ef for t to broaden th« 
eligibility to include employment 
manage r s a n d unemployment i n -
surance managers . 

Another Meeting Soon 
Others a t t he DE meet ing i n -

cluded Alfred A. Re inha rd t , George 
A. Moore, Miss Armeny, Mi.ss 
Kloepfel, K a y O'Connell , Henry 
Shemin , J o h n Keegan, Lillian Wi l -
son and Miss Nulty, who was pres -
ent unofficially. 

Another s ta tewide commit tee 
meet ing will be held in Albany 
soon, to discu.':-s o ther r.iatters. 

TO CIVIL SERVICE 
E M P L O Y E E S 

• RADIOS • RANGES 
• CAMERAS • JEWELRY 
• TELEVISION • SILVERWARE 
• TYPEWRITERS • REFRIGERATORS 

• ELECTRICAL APPLIANCES 

ANCHOR RADIO CORP. 
ONE GREENWICH ST« 

tCof Bartei-y Ploc«, N Y.l 
TEL WHitehall 3 -4280 
lobby Entrance — One B'woy Bldfl. 
(OPPOSITE CUSTOM HOUSE) 

End of Spl 
By Health 
ALBANY, Oct. 19 — Civil Ser -

vice Employees Association chap -
ters in t he S ta te Hea l th Depa r t -
ment have some hope of improved 
hours, based on Informat ion 
brought out a t a meet ing of the i r 
delegates, over which Dr. Will iam 
Siegal presided. T h e eleven c h a p -
ters were well represented. More 
t h a n 40 persons were present . 

Nine of the chapte rs are in in -
st i tut ions, where employeei? have 
been t rying to have the split sh i f t 
el iminated. Under a split sh i f t t he 
working hours of a day are not 
consecutive. Diet i t ians an d u n -
skilled workers a re mostly affected. 

Nurses look forward to improved 
hours as af fect ing them, because of 
the favorable results of a n ex-

it Shift Sought 
Dept. Chapters 
per iment made a t the Rehabi l i t a -
tion Hospital in Havers t raw. 

Outlook By Nurses 
Nurses work 48 houns a week, of 

which 40 are regular and eight 
overtime, though vacat ion and 
sick leave are computed on the 40-
hour basis. A solution is believed 
to be on the way for departmv.'ntal 
hospital nurses, whereby one add i -
t ional nurse would be provided, on 
a 40-hour basis, for every five now 
working 48 hours. This was tried 
a t t he Rehabi l i ta t ion Hospital . 
Less illness, less loss of t ime, as 
well as o ther advantage.^ to t he in -
s t i tut ion, resulted. Die t ' t i ans and 
cleaners seek a similar solution of 
the i r difficulty. 

T h e delegates agreed to meet a t 

least t h ree t imes a year to discuss 
common problems, and also p rob-
lems of individual inst i tut ions. 
Beist approaches to solutions, 
whe ther under existing laws a n d 
rules, or t h rough amendmen t s , 
will be explored. 

Some of ThoSe Present 
Among those present were E m -

met t J . Durr , Ervin A. Yeager , 
Ger t rude H. White , Daniel Klepak, 
Clark LeBoeuf, J o h n P. Coffey. 
Virginia Clark, Mary Ryan , Kay 
Campion, Oliver Longhine, I r ene 
Lavery, Anna Aungst . Char lo t te 
Bet t inger , I van Stoodley, K a t h r y n 
Na jka , F ranc i s J . Hockey. PranK 
O'Brien, Eunice Cross, Helene V, 
Ra tegan , Wal te r Car te r , Helea 
Lummus and Agnes K. F inn . 

Activities of Employees in State 

A Business of Your Own 
Udiqiie oppoi-tuiiUy to ebtublish a busi-
tuss of your own with a Nutioually 
AJviTtiseU Proiiuct. No investment 
iicces&ury. Ability to or^a^iize and 
iiiaiiase rcquirwi. 

Uooni tlO.'! 1110 Itroudwa^ 
Call 0-4 I^xinerton a-7'J'Jvi 

7 0 Murray Hill 5-7173 

HELP WANTED — FEMALE 

!M;u! Orders promptly filled. FOB. New, 
ivork . On C.D.U kindly incluaa 1 0 % ' 
ilciHihit on oriior. Include positago. 

.̂ VVrite (or our f a m o u s 105.1 Cataloarue 
mil Guiili^ to l''un in I'hototrrapby. 

I Yours FUKE wUl» coupon. 

rKOSi'hx r nioTOdK.vrmo 
(.our., ui-pt. L 

I t04 4tli Avciiur, Itrooklyn, N. f . . 
il I'lease ru«U nie a FKKK copy of ' 
1)1 your l!»r>.l Catalog and Ciuiid to ,, 
'I I 'uu in I'hotoBrapliy, j' 

I I 
Natna ' 

' U; City Zono . . . . State 

MAKhJ MONEY at home atldi-ossinc ea 
veloi>ua for advertieora. Use typewriter or 
lon^^hand. Good ful l , sparetinie eaniiafrs. 
Satisfaction e:uaraiitefd. Mail $ l foe in-
fltruotion manual . Transsrlo, P. O. Box 
1513, Wichita, Kansaa. 

BUY THAT HOME 

NOW! 
See Our Listings of 

Fine Homes 
On Pages 10-11. 

2-Year Supply 4 q 
of Razor Blades | ^̂  
100 Double-Edged Blades Only 
I l ' t i n o t Jtiht t l io b l u a l l lu ' ioe, b u t t l io 
h i g t i u i i a l i i y o f t l iebo T a y l o r M a i l e l i l a d f n 
t h a t nii iUo t l i ia t h e erreateat b a r e a i u l u 
H h i v i n t ; l i i s t o r y . 
(. | i \ |{. \NTI' ; i : : Kaih blade ffuaranti.'od lo 
Kive aH many bUiooUi uhavoM, or uior«. 
tlian bladcti cotjiwiK 4 tunes u<i nmcti . . . 
or your muiiiy back. Vou'll flnd each 
blade eood (»r I) clean shaves. 

I 'ricision-niado of llnest BltX)!. 
8il|>or-honed in od. Fits all s t anda r l razofii. 
Hush 3il today fur your 100 double cilBod 
blades; sent po.sti>aid 

AKTSONH CO.. 
«6tt W. 31th St., Oeiit. ti, N.V I , N . t . 

Complete Study Book 

HOUSING OFFICER 

Exam Oct. 17 

$2.50 
at th« 

Leader Bookstore 
97 Duane Street 

New York 7, M. Y. 

Central Isiip 
State Hospital 

A SURPRISE farewell pa r ty 
was tendered to Mrs. Anne Bre in -
linger by employees of Group G, 
Centra l Islip S t a t e Hospital . Mrs. 
Breinlinger, who resigned, was 
presented with a wristwatcli . Best 
wishes go with her . 

Congra tu la t ions to Bet ty Purte l l 
an d Rudolph Help on the i r m a r -
riage, a t St. J o h n of God's Church , 
Centra l Islip. Mrs. Help is t he 
daughte r of Thomas Purtel l , 
president of Centra l Islip chapter . 

Mrs. Har r ie t Farabow, former ly 
of G-2, is now supervisor of Group 
L. Congratula t ions . 

A farewell pa r ty was given by 
employees of L female for Mrs. 
Elizabeth Reilly, supervisor for the 
past 11 years. She is re t i r ing a f t e r 
33 years ' service. Guests included 
Dr. Francis J . O'Neill, Dr. Jacob 
Cohen, Dr. Fred S. Willner, Mrs. 
Mabel Gi lmar t in , Michael B ren -
n a n and Andrew Morrow. Many 
former employees a t t ended the 
affai r . 

. Pres ident Pur te l l wishes to 
t h a n k the membership commit tee 
for the fine work in t he 1952-53 
drive, when 35 addi t ions brought 
chap te r membersh ip to an all-
t ime high. T h e chap te r hopes to 
keep up the fine work in 1953-54. 

Mrs. Cather ine Miller, recording 
secretary, is recupera t ing f rom an 
illness. The chap te r wishes her a 
speedy recovery. 

Dr. O'Neill presented Good Will 
t rophies a t t he round-robin golf 
t ou rnamen t held a t Cent ra l Islip 
golf course. T h e local t eam came 
out on top. J ack O'Connell won 
the t rophy, presented by Centra l 
Islip chapter , for his par 70. 

T h a n k s go to those chap te r 

members who exercised the i r r ight 
to vote in the Association election 
of officers. 

State Insurance Fund 
WILLIAM PRICE, president; 

Yola Tentone , corresponding sec-
re ta ry ; A1 Greenberg, t reasurer , 
and Moe Brown, depar tmen ta l 
representa t ive of Underwri t ing, 
a t t ended t h e a n n u a l Association 
meet ing in Albany. 

Personnel of t he Safe ty Service 
Depa r tmen t was pleased to learn 
t h a t J o h n A. Quesal was appointed 
director of the depar tmen t . They 
know he'll br ing to his new duties 
t he same qualit ies which enabled 
h im to climb up the promotion 
ladder, 

A re t i rement pa r ty was given 
Herber t C. Free of Safe ty Service. 
He was presented with a gold 
watch f r o m his co-workers. Good 
luck, Herber t . 

FOR SALE 
D i n n e r w a r e 

Now "BALMORAL. MKLMAC" dinnerwan^ 
retfular )>li:.U6 this wettk at th* uub»-
liuvable price of $7.06 for !J0 plocea, ser-
vio« lor i . Won't chip, break or crack. 
Slick line* — Lovoly colors in each Bet 
Coral, grray, greou, yollow. Mail che tk or 
money order to RAINHOW 8HOI' SKKVICE 
1>. O. Box 140 lA^lteits St». Urooklyn it6. 
N. Y. «r pboam HH 8 0809 

Some Raises' 
In State Service 

(Continued f rom Page 3) 
change in pay follow, also effective 
October 1; 

From ass is tant archivist , to pub-
lic records analyst , G-14, $4,053 
to $4,889. 

From associate cancer gastro-
enterologist to associate cancer 
research gas t ro- in tes t inal su r -
geon, G-34, $8,350 to $10,138. 

F rom associate cancer urologist 
to associate cancer research urolo-
gist, G-34, $8,350 to $10,138. 

From junior archivist to junior 
public records analyst , G-9, $3,251 
to $4,052. 

From senior cancer pathologist 
to senior cancer research patholo-
gist. G-28, $6,801 to $8,231. 

F rom senior cancer radiologist 
to senior cancer research radiolo-
gist, G-28, $6,801 to $8,231. 

From senior cancer roentgenolo-
gist to senior cancer research 
roentgenologist. G-28, $6,801 to 
$8,231. 

From supervisor of public rec-
ords to senior public records 
analyst. G-20. $4,961 to $6,088. 

Rober t Robinson, Inspector of 
the Sa fe ty Depa r tmen t , ha s pass -
ed away. His genial smile a n d 
good n a t u r e will be missed by his 
co-workers. Sympa thy is extended 
to his wife, R u t h , and his family. 

T h e Actuar ia l D e p a r t m e n t of 
the S t a t e Insu rance F u n d boasts 
a Thesp ian in Abe Garber , who 
has an impor t an t role in "A M u r -
der Has Been Arranged," to b« 
presented by the McBurney P lay-
ers, a t t he McBurney YMCA o a 
November 6 and 8 a t 8:30 P.M. 
Admission is 75 cents. 

Doris Scott of the collection 
division and Henry Robinson were 
mar r ied October 17 a t St . Aloysiua 
R o m a n Catholic Churcii , NYC. 

The collection division and S I P 
chap te r send condolences to Sl i i r -
ley Rodack on the d e a t h of he r 
f a t h e r and to Agnes F r a n z on tlio 
dea th of he r mother . 

Safe ty Service and S I F chap te r 
send condolences to J o h n Ander -
son on the dea th of his mother . 

Bowling resul ts of the S I F bowl-
ing league: T h e O r p h a n s and Ac-
counts split with two points. 
Claims Examiners took th rea 
poknts f rom Payroll. 

Latest resul ts : Claims E x a m i -
ners tu rned back Sa fe ty for four 
points. Accounts shut out U n d e r -
writers for four points (Under -
writer spark plug J . V. V. is no 
longer with t h e m ) . Medical s u r -
prised Payroll by taking two ou t 
of three games and gained th rea 
?>oints. Actuarial upset Claims 
Seniors, took th ree points. Th« 
O r p h a n s used a new bowling 
technique, blanked Pol icyholderi 
for fdur points. 

300 MORE INSPECTORS 
OF SANITATION SOUGHT 

Three hundred addi t ional In-
spectors for the NYC Departmenfc 
of San i ta t ion are needed to cope 
with t he City's s t reet l i t ter p rob-
lems, t he municipal a f fa i r s c o m m i t -
tee of the City Club reported r e -
cently. T h e group praised the de-
p a r t m e n t for keeping the s t ree ts 
as clean as they are. in view of the 
inadequate manpower. 
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How I'd 
And 

By RUDOLPH HALLEY 

T h e r e was a t ime, not so long 
ago, when working people — la-
borers, clerks, lawyers and t e a c h -
ers — sought eagerly for New 
York City jobs. 

Tliese jobs had two special f ea -
tu res t h a t made t h e m d e s i r a b l e -
security, and even more impor t -
an t , a pension on re t i rement . 

For these benefits, people o f t en 
were willing to forego the h igher 
salaries they could command in 
pr ivate industry . They might be 
depriving themselves of luxuries, 
bu t they could meet their imme-
dia te needs and p lan on a sa fe 
f u t u r e . 

Tliose days are gone. I n literally 
thousands of cases today, city e m -
ployees find t h a t cont inuing on 
the i r jobs means depriving t h e m -
selves and their famil ies of t h e 
necessities of life. And pr ivate in -
dus t ry now h a s pension plans too 
— m a n y of them bet ter t h a n t h e 
city's plan. 

The newspapers told recently of 
a school teacher in Newark, N. J . , 
who lef t his job to become a t ruck 
driver, because it paid almost twice 
as much. 

T h a t s i tuat ion Is Just as t rue in 
New York City, and . as a result , 
ci ty employees are leaving the i r 
jobs in record numbers . I n addi -
t ion, some of those who remain on 
the i r city jobs are resent fu l of 
h igher salaries paid in private i n -
dus t ry and are so preoccupied wi th 
personal f inancial problems they 
canno t give the i r best to the job. 

This is a serious problem for city 
workers and for t h e ci ty as a 
whole. There is no easy solution. 

Under ordinary circumstances, 
t h e obvious solution would be to 
raise the salaries of city e m -
ployees. But t he t remendous rise 
In the cost of living has hi t t he 
ci ty itself, just as it ha s h i t city 
workers. 

Unti l t he city Is rehabi l i ta ted 
financially, no responsible official 
can promise immedia te salary in -
creases down the line. 

There is one simple step, how-
ever, t h a t can be takeu almost a t 
once to increase the t ake -home 
pay of city employees. To u n d e r -
s t and it, one should know how t h e 
city 's pension plans work. Because 
i t is t he easiest to explain, let's 
look at the teachers ' pension plan. 

The teachers ' pension law pro-
vides a min imum pension paid for 
by the city of 25 per cent of t he 
average salary in consecutive five 
years before re t i rement . The 
teachers also may purchase , 
t h r o u g h month ly payroll deduc-
t ions, an annu i ty to equal ano ther 
25 per cent of t he salary. 

This would be fine under ordi-
n a r y circumstances. But t he t e a c h -
er has to make up for the small 
a m o u n t s paid in t h e early low-
salaried years by paying re t roac-
tively when his salary rises. 

Wi th pay increases in recent 
years and with raises due to pro-
motions, m a n y teachers find 20 or 
30 percent or even more deducted 
f rom their pay checks as their 
.salaries go up. W h a t can and does 
happen under th is system is t h a t 
a raise of ten means less t ake-home 
pay. 

This should have been bad 
enough. But in 1951 the law was 
amended to have the city pay 
teachers a pension of 1 percent of 

t h e average of five years of ser-
vice, when a teacher becomes 
eligible for re t i rement . 

The re was a gimmick in th is 
law. I t provided t h a t a teacher 
could have this larger pen.sion only 
if he increased his annu i ty pay -
men t s to the same extent — so 
t h a t the annu i ty aLso would be 35 
per cent instead of 25 per cent. 

The option was to refu.se to sign 
u p for the plan and lose the op-
por tun i ty for a larger city pension. 

Some teachers , who had to in -
crease their annu i ty p a y m e n t s for 
as much as 20 or 30 years r e t ro -
actively, found they could draw no 
sa lary at all for as much as a year 
in order to make up the increase. 

This law was called t he Clancy 
Law. There was anotl ier Clancy 
Law, for city employees who be-
long to t he New York City E m -
ployees Ret i rement System, so all 
were affected in the same way. T h e 
gimmick and the resu l tan t h a r d -
ships are not limited to teachers , 
bu t apply also to clerks, inspectors, 
engineers, au to-enginemen, s teno-
graphers and laborers. 

W h a t I propose is t h a t we must 
discard t he provisions of the two 
Clancy Laws which require t e a c h -
ers and city employees to m a t c h 
t h e city's contr ibut ions to p e n -
sions. "Tlus will enable every city 
employee to get t h e full 35 per 
cent pension and decide for h i m -
self how big an annu i ty he wan t s 
to add to th is pension. 
. City employees would be pe r -
mi t t ed to reduce their month ly 
contr ibut ions to the scale they 
paid before t he Clancy Law went 
in to effect. 

This will have the effect of a 
subs tant ia l salary nicrease. I t will 
provide more t ake -home pay, an 
impor t an t fac tor in t ime of ou t -
rageous price increases, and wi th-
out increasing the employee's i n -
come tax. 

I t will enable city employees to 
have the necessities of life while 
a new city adminis t ra t ion .seeks 
and finds t he means to raise city 
salaries. 

Some savings to the city would 
resul t f rom this plan. Using t e a c h -
ers as an example again, t he aver -
age salary of teachers a t re t i re -
m e n t is f rom $6,000 to $6.B00 a n -
nually. A larger pension would en -
courage earlier re t i rements . Tlie 
saving is obvious when a $6,000 
teacher is replaced by a younger 
one at $3,600. I n addit ion, the city 
would save some hundreds of t h o u -
sands of dollars in interest t h a t it 
will not have to pay because a n -
nu i ty contr ibut ions will be smaller . 

Wi thout count ing t h e savings, 
th is p lan would cost t h e city an 
es t imated $5,000,000 a year fo r 
t h e teachers , and $8,000,000 for 
o ther city employees — a small 
a m o u n t when measured against 
t h e dividends in improved morale 
a n d bet ter h u m a n relations, 

I also propose on July 1, 1954, 
t he beginning of the first full bud -
get year of my adminis t ra t ion , to 
instal l the Meyer salary schedule 
for teachers . At t h a t t ime it will 
cost $1,250,000 to do .so. I t s effect 
will be 'way out of proport ion to 
t he tota l amoun t ow money in -
volved. For example, a teacher 
hav ing 8 years in service will be 
receiving an increase of $^97 over 
exist ing salary schedules. A t e a c h -

er with 12 years of service will get 
a n increase of $495. While t he 
Meyer schedule does npt affect t he 
ini t ial or final salary of teachers , 
i t does ad ju s t the annua l incre-
men t s into mean ing fu l schedules 
t h a t will give a sub.stantial pay 
increase to most of the teachers 
who are not a l ready a t maximum. 

TJiese plans are only a small 
p a r t of a wide an d overall p ro-
p ram to improve the working con-
ditions and morale of all our city 
employees. 

An idea of the grim need for 
Improvement can be gained f r o m 
t h e fac t t h a t 40,000 city employees 
take home leSs t h a n $50 a week 
and 90 per cent take home $80 a 
week or less. Mo.st of these people 
have to suppor t families. 

Small wonder t he city employee 
envies the t ruck driver. 

New York City's employees can 
and must have increased salaries 
an d improved working conditions. 

I have given this problem long 
a n d serious t hough t and have 
evolved a positive program to 
which I pledge myself. 

I n my budget analysis last 
spr ing I showed t h a t by increased 
efficiency in city depar tmen t s , 
wi thout pay cuts or firings, we 
could save f rom 25 to 30 million 
dollars. 

These savings will be usetf to pay 
sa lary increases to city employees. 

I favor h igher real es ta te taJ^es 
u p to the ful l 2V2 percent to be 
voted on in th is election. This will 
br ing ano the r 40 or 50 million 
dollars into The city's t reasury and 
make it more feasible to pay city 
employees a living wage. 

These are positive steps and will 
be refiected almost Immediately in 
t he pay checks of city employees. 
There is a th i rd possibility — and 
th is I call "if money." 

We must have more s ta te aid to 
provide the services to which the 
citizens of New Yoi'k City are en -
ti t led and I shall fight Governor 
Dewey and his dir ty political m a -
chine unti l New York City gets a 
square deal f r o m the Legislature. 
Tliis is one bat t le I a m longing to 
get going. 

Salary increases alone, however, 
will not enable New York City to 
compete with pr ivate indust ry for 
t he best ta len ts to run our govern-
m e n t and will not make the cily 
worker give his best to the job. 

I have, therefore , decided on a 
specific poin t -by-poin t program to 
remedy this s i tuat ion. Some of t h e 
points are sel f -explanatory, o thers 
will be deta i led: 

• 1. A five-day, fo r ty -hour week 
for all city employees. 

2. Equal pay for equal work. T a ' o 
city employees should not work 
Bide by side a t d i f fer ing m a x i m u m 
salaries. 

3. Immed ia t e instal la t ion of a 
career -sa lary plan. This p lan h a s 
been kicked a round for five years 
without any reason. We must have 
a Classification Board to s tudy job 
duties, set up job requirements , 
establish proper salaries and ac t 
whenever necessary to bring wages 
and duties into line. Every e m -
ployee mus t have the r ight to br ing 
his case before Board if he feels 
his ti t le is out of l ine with his 

duties or h is salary ou t of line 
with his title. Dead-end jobs mu.^t 
be remedied and employees given 
the oppor tuni ty to advance in a 
t rue career service. 

4. Manda to ry increments t o 
max imum grade. The city should 
adap t to its needs t he s ta te law 
which gives s ta te employees a n -
nual increments in all pay ranges. 
This would do away with the pres-
en t vicious system whereby incre-
men t s come a t the suggestion of 
T a m m a n y district leaders t h rough 
the Mayor 's pa t ronage dispenser. 
We might note t h a t Louis Cohen, 
who filled th is dii'ty job for Mayor 
O'Dwyer, is a t present associated 
with the campaign of Rober t W a g -
ner, as are the district leaders who 
evolved and who perpe tua te th i s 
system. 

5. A s t rong Civil Service Com-
tor. Most of t he re forms I p ro -
pose will be ineffective unless we 
establish a Depa r tmen t of P e r s o n -
nel Adminis t ra t ion under a n o n -
political Civil Service Commission. 

6. Uni form l ime and leave rules. 
Now each depa r tmen t still has its 
ov/n rules and regulat ions, typical 
of t h e city's crazy-quil t approach . 

7. El iminat ion of out -of - t i t l e 
v/ork. This is a method by which 
t h e city chea ts employees, forcing 
t h e m to assume responsibilities 
a n d duties of jobs with h igher 
titles, but not giving tliem the 
higher pay. Fire depa r tmen t offic-
ers have gone to court to b reak 
this vicious j^^ystem. No court ac -
tion will be necessary under my 
adminis t ra t ion . 

8. Quicker ac t ion on r e t i r e m e n t 
and back pay checks. I t now takes 
anywhere f rom six m o n t h s to a 
year before a ret ired city employee 
begins drawing his check/3. Ine f f i -
ciency is t he only i t a s o n for th is 
hardship . 

9. A Labor Relat ions Act for city 
employees. City employees are en -
t i t led to have collective ba rga in -
ing privileges and grievance m a -
chinery to replace the present 
setup, which is based on whim, 
bluster and whom-you-know. 

This is the essence of my pro-
gram to improve wages and work-
ing condit ions for city employees. 

Implici t in every point is t h a t 
city employees mus t not be at t h e 
meicy of politicians. 

I make the f u r t h e r pledgee t h a t 
under my adminis t ra t ion no city 
employee will be compelled to buy 
tickets for political hacks or the i r 
racketeer ing f r iends or to dona te 
to political club journa ls in order 
to get a promotion. 

Political paras i tes can and mus t 
be prevented f rom sucking money 
f rom decent , honest employees. 
The employees must be secure in 
the knowledgee t h a t meri t will be 
the only basis for promotion and 
pay raises, a n d t h a t suggestions 
for improved efficiency will br ing 
rewards and not th rea ts . 

To a grqat extent , good govern-
ment depends cn the day- to -day 
operat ion of t he city by its civil 
service employees. Good govern-
men t can be brought about by a 
modern system of m a n a g e m e n t 
with business-like coordinat ion of 
depa r tmen t s and honest and h u -
man t r e a t m e n t of the people who 
operate t h a t government . 

Citizens Commlltee for the Election of Ilalley—Caimdo—Mellen— Hotel McAlpin—34th Street and Broadway, New York, N. T, 
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CSEA I^^solutions Call for Salary Increases, 
Improved Retirement Laws, Grievance Plan 
That Works, Basic 40-Hour 5 Day Work Week 

ALBANY, Oct. 19 — F i f ty -one 
resolutions, dealing with all phases 
of working condit ions a t S t a t e and 
local levels of government , were 
passed by delegates of t he Civil 
Service Employees Association, a t 
t h e annua l meet ing held in Al-
bany October 13 and 14. T h e com-
plete list of resolutions follows: 
J l ) Salary Resolution 

WHEREAS S ta t e salaries for 
m a n y years have lagged behind 
those paid in pr ivate indus t ry and 
behind the cost of living, and 
serious inequities have developed 
in t he S ta t e salary plan, all im-
peratively demanding a d j u s t m e n t 
and correction, an d 

WHEREAS the salaries of S ta t e 
employees have not been ad jus ted 
piilce April 1952, and the a d j u s t -
m e n t then made was inadequate , 
a n d 

WHEREAS, in addit ion, t he 1952 
a d j u s t m e n t was based upon figures 
of October 1951, which did not 
adequately reflect economic condi-
t ions on April 1, 1952, and 

WHEREAS we f ind t h a t S ta t e 
salaries lag behind tho.se paid in 
pr ivate indust ry by a t least 12 per 
cent , and 

WHEREAS a wage survey made 
by the S ta te Adminis t ra t ion as of 
October 1952, found t h a t S ta te 
salaries were t h en near ly 7 per 
cent less t h a n those paid in pr i -
va te industry, an d 

WHEREAS, the re h a s been a 
s teady increase in wages and sa la-
ries paid in private employment 
dur ing the past year, there fore 

BE I T RESOLVED t h a t t he 
As.sociation urge t h a t present in -
equities in S ta te salaries be cor-
rected and that" there shall be a d d -
ed to present gross salaries an ad -
jus tmen t sufficient to br ing t h e ^ 
to the level paid in pr ivate In-
dustry. 

BE I T F U R T H E R RESOLVED 
t h a t the salary levels established 
a f t e r such a d j u s t m e n t shall be-
come the basic pay scale. 
iZt Additional Inc rements Based 

on Length of Service 
RESOLVED, t h a t the A.ssocia-

tion sponsor legislation to insure 
t h a t one ext ra increment shall be 
given to employees who have been 
a t the max imum of their grade for 
five years, and t h a t an addi t ional 
increment shall be given such e m -
ployees on the completion of 10, 
15 and 20 years. 

Twenty-l ive Year Re t i rement 
for Uni turmed Prison E m -
ployees 

RESOLVED, t h a t t he A.ssocia-
tlon sponsor legislation to provide 
re t i rement a f t e r 25 years of ser-
vice at lialf pay for un i formed em-
ployees of the Depa r tmen t of Cor-
rection. 
(4) Twenty-f ive Year Re t i rement 

for All n^lental Hygiene Em-
ployees 

RESOLVED, t h a t t he Associa-
tion sponsor legislation to provide 
re t i rement a f t e r 25 years of ser -
vice a t iKilf pay for employees of 
t h e Depa r tmen t of Menta l Hy-
giene. 
ji5) AuAmeiitation of Present Re-

t i rement Plans 
RESOLVED, t h a t t he Associa-

tion urge act ion to improve re -
t i rement allowances by in t eg ra -
tion of Federal Social Securi ty 
benefits in order to provide addi -
t ional superannua t ion allowances 
for public employees of t he S ta t e 
and itjj subdivisions withqut im-
pair ing in any way the benefi ts 

under any existing public re t i re -
m e n t system. 
(6) Vesting of Retirement Allow-

ance 
RESOLVED, t h a t t h e Associa-

t ion sponsor appropr ia te legisla-
t ion to provide for t he vesting of 
an employee's re t i rement allow-
ance on discont inuance of service 
when such service is discontinued 
a f t e r a t least 10 years ' employ-
ment . 
(7) Optional Retirement After 25 

Years 
RESOLVED, t h a t t h e Associa-

t ion sponsor an d suppor t the 
necessary legislation to irfsure op-
tional r e t i r ement a t age 50 a f t e r 
25 years of service wi th a min i -
m u m re t i rement allowance of one-
half of final average salary for all 
members of the re t i rement system. 
(8) Payment for Accrued Leave 

Credits 
RESOLVEHD, t h a t t he Associa-

tion providing t h a t public em-
ployees be paid in a lump sum for 
all accrued vacat ion, overtime, 
sick leave or other credits on re -
t i rement or separa t ion f r o m t h e 
service. 
(9) Mandatory Salary Plans for 

Civil Divisions 
RESOLVED, t h a t t he Associa-

tion sponsor or suppor t the neces-
sary legislation to make it m a n d a -
tory for all political subdivisions to 
submit and adopt definite sa lary 
plans with increments for all em-
ployees. 
(10) Mandatory Salary Plans for 

School Districts 
RESOLVED, t h a t t he Associa-

tion sponsor or suppor t necessary 
legislation to make it m a n d a t o r y 
for all school districts an d boards 
of educat ion to submit an d adopt 
definite salary plans wi th incre-
ments for all employees. 
(11) Increased Death Benefi t 

RESOLVED, t h a t t he Associa-
tion sponsor legislation to provide 
t h a t t he dea th benefit shall be 
computed at one mon th ' s sa lary 
for each year of service u p to 12 
years. 
(12) Elimination of Fee for Pro-

motion Examinations 
RESOLVED, t h a t t he Associa-

tion sponsor legislatioh to amend 
the Civil Service Law to provide 
t h a t candida tes in promotion ex-
amina t ions shall not be required 
to pay an examinat ion fee. 
(13) Minimum Retirement Allow-

ance 
RESOLVED, t h a t t h e Associa-

tion take appropr ia te act ion to 
provide a m i n i m u m re t i r emen t 
allowance of $1,500 annual ly for 
members of t he S ta te Re t i rement 
System a f t e r 30 years of service. 
(14) Guards Pay for Criminal 

Hospital Attendants 
RESOLVED, t h a t the Associa-

tion urge upon the appropr ia te 
governmental authori t ies t h a t t he 
custodial employees in the D a n n e -
mora and Mat t eawan S ta te Hos-
pitals be paid the salary applying 
to prison guards and other custo-
dial t i t les in t he prison service. 
(15) Salary Adjustments for Wo-

men at Albion and Westfield 
RESOLVED, t h a t t he Associa-

t ion urge upon the appropr ia te 
governmental author i t ies t h a t t he 
principle of like pay for like work 
and the principle t h a t women do-
ing work equal to men shall r e -
ceive the same pay be applied in 
the case of the women who guard 
women prisoners in the S t a t e in -
s t i tut ions a t Albion and Westfield, 

Employee Activities 
Onondaga 

CL.\KK A. Stewar t , who served 
Delaware School as Its first and 
only custodian, was honored a t a 
re t i rement par ty . He was present -
ed with un electric saw, for ca r -
pent ry work. Mr. S tewar t , who 
served under five school principals, 
worked as a carpente r on the 
school's con.struction in 1915. The 
Onondaga cliapter, CSEA, of which 
Mr. S tewar t is a member, sends its 
best wislios along wltii him. 

Rober t Clift , past chapte r presi-
dent . and Mrs. Clif t , celebrated 
the i r 30th wedding anniversary. 
F rom the Onondaga chap te r : Con-
gra tu la t ions and best wishes. 

Chap te r members who a t -
tended ttie Association's a n n u a l 
meet ing in Albany are Mrs. Norma 
Boott, pres ident ; Mrs. I r m a Mlsita 

Edward Stevens, Mr. Clift , and 
Vernon A, Tapper , chap te r repre-
sentat ive. 

Thomas Indian School 
THE Tl iomas Ind ian School 

chapter , CSEA, will hold Its a n -
nual bazaar on October 21 and 
22. There will be Ind i an foods, 
c raf twork and jewelry, along with 
a baked goods booth. Whi te Ele-
phan t and re f reshments . 

On Wednesday the 21st a t 8 
P.M." there will be an a m a t e u r per -
fo rmance fea tu r ing Ind ian dances, 
under the direction of Alf Doug-
las, head children 's supervisor. 

Tlxursday, October 22, will fea-
ture a professional show under the 
direction of Denton VanderPoel. 

Hariaa Gage, president, prom-
ises tills year's affair will )»e big-

Laura G u r a i a k . D a v i d Rogers , ger a u d be t ter U i a a e v e r . 

and t h a t pay a d j u s t m e n t s to prison 
scales be made effective promptly. 
(16) Abolish 30 Day Waiting 

Period for Retirement 
RESOLVED, t h a t the Associa-

t ion seek a m e n d m e n t to re t i re -
m e n t law to el iminate 30 day 
wait ing period for re t i rement . 
(17) Grievance Agency and Ma-

chinery 
RESOLVED, t h a t t he Associa-

tion urge upon the Governor and 
the Legislature t h a t adequate pro-
vision be made for t he considera-
t ion a n d resolution of grievances 
an d complaints which arise in 
S t a t e a n d local employment 
t h rough t h e es tabl ishment of a 
p e r m a n e n t agency with a p e r m a -
nen t board whose duties would 
include t h e mak ing and promul-
gat ion of rules re la t ing to the 
handl ing of employe complaints 
an d grievances an d the conduct 
of hear ings and t h e mak ing of 
recommendat ions for t he set t le-
m e n t of any problem of employ-
men t not sat isfactor i ly disposed of 
a t depa r tmen ta l or agency levels 
to the end t h a t t h e efficiency of 
t he public service may be i n -
creased an d employee morale 
s t rengthened th rough effective em-
ployer-employee par t ic ipa t ion ' i n 
t he es tabl ishment of employment 
policies and procedures. 
(18) Liberalization of Attendance 

Rules 
RESOLVED t h a t t h e Associa-

t ion urge upon the Civil Service 
Commission a t t en t ion to a m e n d -
men t to t h e a t t endance rules to 
provide a 37 V2 hour week for all 
office personnel in S ta t e service 
un i fo rm allowance for religious 
observance, credit for t ime spent 
in t ravel on official business of t he 
Sta te , fa i r rest periods, an d other 
proposals presented to t he Com 
mission by the Special At tendance 
Rules Commit tee of t he Associa 
t ion. 
(19) Hazardous Pay Classification 

for All Employees in Tubercu-
losis Hospitals and Wards 

RESOLVED, t h a t t he Associa-
tion urge t h a t p rompt act ion be 
t aken to provide hazardous pay for 
all employees in tuberculosis hos-
pital and wards, 
(30) M a n d a t e Workmen ' s Com-

pensat ion Board Ruling in 
Re t i r ement Cases 

RESOLVOED, t h a t t he Associa-
tion seek a m e n d m e n t s of t he law 
m a n d a t i n g t h a t a rul ing by the 
Workmen ' s Compensat ion Board 
t h a t a disability is employment in -
curred shall be binding on the 
Re t i rement System. 
(21) Rotate Place of Annual 

Meeting 
RESOLVED, t h a t it shall be t he 

policy of t he Association to ro t a t e 
its annua l (Fall) meeting, on odd 
numbered years, between the 
principal cities of the S ta te a t t he 
discretion of the delegates as ex-
pressed a t t he previous annua l 
(Fall) meet ing. 
(22) Permit Alternate Beneficiaries 

—Retirement 
RESOLVED, t h a t t he Associa-

tion t ake appropr ia te act ion to 
permit t h e members of t he New 
York S ta te Employees Re t i rement 
System! to name pr imary and a l -
t e rna t e beneficiaries. 
(23) Eliminate Disparity In Prison 

Guard Pay 
RESOLVED, t h a t t he Associa-

tion seek to have the dispar i ty in 
pay between prison guards doing 
identical work el iminated an d the 
salary of all prison guards be t h a t 
now paid to guards who h a d 
reached the i r max imum prior to 
April 1947. 
(24) Annual Dinner in Albany 

RESOLVED, t h a t t he a n n u a l 
d inner shall be held in t he City 
of Albany. 
(25) Retirement Time Credit for 

Veterans of World War II and 
Korean Conflict 

RESOLVED, t h a t all members 
of the Employees Re t i r ement Sys-
t em who served in t h e a rmed 
forces dur ing World W a r I I and 
the members who served in t he 
a rmed forces dur ing the recog-
nized period of t he Korean con-
flict and who were residents of 
the S ta t e of New York a t the t ime 
of the i r en t ry Into the a rmed ser -
vices an d possess an honorable 
discharge shall be g ran ted full 
credit for service rendered between 
July 1, 1940 an d December 31, 
1946 and dur ing the Korean con-
flict period a t no addi t ional cost. 
(26) Tlmt and One-Half for 

Overtime 
RESOLVED, that the Assocla-

Uoa sponsor ItgislaUoa to p»>vi<it 

t ime and one-half fgr all over-
t ime. 
(27) Eleven Paid Holidays — AU 

Employees 
RESOLVED, t h a t the Civil Se r -

vice Employees Association do 
everything possible to secure fo r 
all S t a t e employees eleven paid 
holidays per year. 
(28) Increased Mileage Allowance 

RESOLVED, t h a t t he mileage 
allowance for personally owned 
automobiles used on S ta t e busi-
ness be increased to t en cents per 
mile. 
(29) State Provide Credit Vouchers 

for Lodging 
RESOLVED, t h a t vouchers be 

made available to S ta t e employees 
for lodging when on S ta t e business 
similar to the existing t ravel or -
ders. 
(30) Municipal Employees Under 

Prevailing Wage Provisions 
RESOLVED, t h a t Section 220 of 

t he S ta t e Labor Law be amended 
to include t h e employees of coun-
ties and other political subdivi-
sions not presently included wi th-
in t he provisions of t he prevailing 
wage ra tes as set f o r t h in Section 
220. 
(31) Saturday Closing — Munici-

pal Offices 
RESOLVED, t h a t the Associa-

tion t ake appropr ia te act ion to 
seek t h e Sa tu rday closing of all 
offices of subdivisions of the S ta t e 
(32) Fair Holiday and Leave Pri 

vilages for Public Employees 
RESOLVED, t h a t t he Associa-

t ion take all proper steps to assure 
t h a t all employees of t h e S ta t e 
an d of i ts civil divisions, including 
the S ta t e colleges, schools and in 
st l tutes, shall be g ran ted such 
privilege th rough days in lieu of 
holidays where public service r e -
quires t he employees to work on 
legal holidays. 
(33) Unemployment Insurance 

for all Public Employees 
RESOLVED, t h a t t he Associa-

tion sponsor legislation to insure 
coverage and benefits for all pub-
lic employees under t he U n e m -
ployment Insurance Law on the 
same basis as is now provided fo r 
employees in private employment . 
(34) Free Automobile Toll for Em-

ployees of Manhattan State 
Hospital who Live Off the 
Grounds 

RESOLVED, t h a t the Metropol i -
t a n N. Y, Conference a n d T h e 
Civil Service Employees Associa-
t ion officers and counsel give ser i -
ous though t to the f ac t t h a t t he 
S t a t e of New York and the De-
p a r t m e n t of Menta l Hygiene in 
cu t t ing off t he only means of 
access without mak ing an ef for t 
to secure free toll for i ts em-
ployees did neglect t h e m and 
there fore should pay the toll or 
legislatively act to secure f ree toll 
for an non-res ident ca r -owner em-
ployees a t M a n h a t t a n S t a t e Hos-
pital, W a r d s Is land, N. Y. 
(35) Urges Increase in Supplemen-

tal Pension Allowance fur Re-
tired Employees 

RESOLVED, t h a t t he Associa-
t ion seek to obtain more liberal 
supplementa l pension allowance 
t h a n is now provided by the s t a tu te 
which will expire in 1954, 
(36) Extension of Competitive 

Class 
RESOLVED, t h a t the Associ^i-

t ion seek by every means open to 
it to have t h e competit ive class 
extended to all positions In S t a t e 
and local civil services where com-
petitive tes ts are practicable. 
(37) Abolish Annual Appointment 

Plan for Permanent Employees 
RIDSOLVED, t h a t t he Associa-

tion seek a m e n d m e n t to t he law 
to abolish annua l appo in tments of 
persons to competit ive civil service 
positions in subdivisions of S t a t e 
government , a n d t h a t such a p -
pon tmen t s be made in accord with 
civil service law on a p e r m a n e n t 
basis. 
(38) Annual Pay Basis and Higher 

Rates for Per Diem Employees 
RESOLVED, t h a t the Associa-

t ion seek more equitable pay ra tes 
for per diem employees and f u r -
the r seek to have per diem e m -
ployees placed upon an a n n u a l 
salary basis. 
(39) Civil Service Law and Rule 

Coverage for Authorities, 
Commisiiions, Agencies 

RESOLVED, that the Associa-
tion take appropriate action to in-
sure that all authorities, commis-
sions and agencies of the State 
shall be covered by the Civil Ser-
vice Law in the same manner as 
such law now applies or sbaU acH 

to Stoto defMurtioMitib 

(40) Unemployment Benefits for 
Those Retired at Age 70 

RESOLVED, t h a t persons r e -
t ired compulsorily a t 70 years of 
age f rom public employment be 
eligible for unemployment i n su r -
ance benefi ts provided t h a t they 
meet the o ther provisions of law. 
(41) Absence for Serious I l lness 

RESOLVED, t h a t t he As.socia-
t ion a t t e m p t to have deleted t h e 
new wording in Article I X of t h e 
New Ins t i tu t iona l At t endance 
Rules as follows: 

Serious illness shal l m e a n ill-
ness of such a degree t h a t there is 
considerabe doubt of t he person 's 
recovery." 
(42) 48 Hours Pay for 40 Hours 

Work 
RESOLVED, t h a t t h e hours of 

employment for ins t i tu t ional e m -
ployees be m a n d a t e d a t a 40 hour 
—5 day week, and t h a t t he basic 
salaries of all employees be so a d -
jus ted t h a t t he present 48 hour 
pay for each be declared the basio 
pay for t he 40 hour week. 
(43) Basic 40 Hour Week for All 

State Employees 
RESOLVED, t h a t t he Associa-

t ion urge p rompt adoption by t h e 
S ta te of a basic for ty hour , five 
day week for S t a t e employees 
where longer t h a n 40 hours per 
week now prevails and t l ia t e m -
ployees shall be paid at an a p p r o -
pr ia te r a t e for all work a u t h o r i -
zed beyond 40 hours per week. 
(44) Basic 40 Hour Week for AH 

Employees of Local Govern-
ment 

RESOLVED, t h a t t he Associa-
t ion urge p rompt adoption of a 40 
hour , 5 day week for local civil 
service employees where longer 
t h a n 40 hours per week now p r e -
vails and t h a t employees shall be 
paid a t an appropr ia te r a t e for all 
work author ized to be pe r fo rmed 
beyond 40 hours . 
(45) Legislation to Extend 55 Year 

Retirement Entry 
RESOLVED, t h a t t h e Associa-

tion seek legislation to af ford op-
por tun i ty for en t r ance to the 55-
year re t i rement p l an be reopened 
for one year. 
(46) Heat Leave During Summer 

RESOLVED, t h a t t h e Associa-
t ion a t t e m p t to secure hea t leave 
dur ing the summer m o n t h s for all 
S ta te , county and municipal e m -
ployees whose places of employ-
men t a re not a i r -condi t ioned. 
(47) Campaign to Inform Publie 

as to Needs of Institutional 
Service 

RESOLVED, t h a t t he Civil S e r -
vice Employees Association ins t i -
tu te a s tatewide campaign t h a t 
will show to t he public t he condi-
t ions under which ins t i tu t ional 
employees work, stressing t h a t i n -
s t i tu t ional employees mus t work a 
48 hour week — this campaign to 
utilize every medium available to 
the Association. 
(48) Emphasis on Major Objec-

tives 
RESOLVED, t h a t t he Board of 

Directors is hereby urged t h rough 
apprppr ia te commit tees and m e m -
bers of the s taf t to give preference 
to advancing tiie proposals of t h e 
delegates re la t ing to the obta in ing 
of adequate salaries for public 
workers, to t he es tabl ishment of 
effective labor relat ions mach ine ry 
for the negot ia t ion and solution of 
employee problems, to the s a f e -
guard ing and liberalization of t h e 
re t i rement system, and to t h e 
es tabl ishment of a m a x i m u m for ty 
hour , five day week with provision 
for overtime pay on a just basis. 
(49) Amend Section 88 (Para. A) 

of Retirement Law 
RESOLVED, t h a t t he Associa-

tion seek to have section 88, p a r a -
g raph A, of the Laws per ta in ing to 
t he New York S ta t e Re t i r ement 
System! be changed so as to i n -
clude S ta t e depar tments . 
(50) Appreciation of Board of 

Canvassers 
RESOLVED, t h a t t h e delegates 

hereby express apprecia t ion to t h e 
Board of Canvassers and the Staff 
members of the Association for t h e 
f a i th fu l , a rduous and efficient 
work which they have per fo rmed 
in p repar ing tiie repor t of t h e 
election of officers. 
(51) Appreciation of Association 

Staff 
RESOLVED, that the delegate* 

hereby express praise and appre-
ciation to the staff of the Asso-
ciation for their continuous 
cient and cheerful efforts to 
the convenience and pleasure 
t h e d e t e g a t e s »4 t b U a n a u a i 
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