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Powers Is Elected CSEA
Delegates at Annual Meeting Decide

To Make Big P

Wenzl, Sterns
Defeated in
Assn. Election

ALBANY, Oct, 19—John P, Powers,
of Freeport, L, I, an employee of the
State Insurance Fund in NYC, is the
new president of the Civil Service
Employees Association, Mr, Powers
steps to the top position from his
former post of 1st vice nresident. Mr,
Powers defeated Dr. Theodore C.
Wenzl of the State Education Depart-
ment, in what has been described as
one of the “holtest” campalgns in
Association history,

Jesse B, McFarland, who had held
the presidency for three years, did
BOt run in the current election,

New Look

The roster of officers and board of
directors members takes on a new
Jook, with many new faces emerging
to positions of prominence in the
organization,

Joseph ¥F. Feily, chief clerk in the
Department of Taxation and Finance,
wis elected to the 15t vice presidency,
Jumping to that post from the 4th
vice presidency, Mr, Feily won over
Noel P, McDonald, an employee of
the Allegany State Park Commussion,

John P. Quinn, employed by the
Builalo Sewer Authority, was named
2nd vice president, He defeated J.
Allyn Stearns, of Westchester County,
and Vernon A, Tapper, of Syracuse.
Mr. Quinn had not previously held
state-wide office in the Association.

Robert L. Soper, of Wassaic State
School, ran unopposed for the 3rd
vice presidency,

Another new face won out for the
4th vice presidency. John D, O'Brien,
an empioyee at Miuddletown State
Hospital, came out ahead in the race
against Helen B, Musto, of Cornell
University, and Dr, David M, Schnei-
der, of .he Social Wellare Depart-
ment,

Mildred M. Lauder, of Albany,
newcomer on the board of directors,
was elected 5ih vice president over |
Celeste Rosenkranz, or Bulialo, Miss
Lauder, who in private life s Mrs,
Hollis A, Marean, 's an associate stat-
fstician in the Division of Employ-
ent,

Harry G, Fox retained his position
83 treasurey, winning over vernon &,
Davis, Mr, t'ox Is employed by the
State Civil Service Department,

Charlotie M, Clapper, who has b
pecretary ol ihe swoclation for Lhe | »
past four years, retained her title by |
defeating Dorris P, Blust of Marcy
Btate Hospital,

Yole Record

The record of votes fc these top
officers, and the clections Lo Lthe State
executive committee, follow, The win- |
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John F. Powers (left), newly elected president of the Civil Service Employees Associa- said Davis I Shultes. chalire
| tion, is congratulated by State Comptroller J. Raymond McGovern. Mr. Powers, employed man of the salary commitiee,
|by the State Insurance Fund, was inducted into office on Wednesday evening, Oct. 14. He

succeeds Jesse B. McFarland.

ners name is sel in boldiace type.
I'resident
John ¥, Powers, 12406, Theodore
G, Wenzl, H891
Ist Vice President
Joseph ¥, Feily, 10055, Noel F.|
McDouunid, 6,873,
2ud Vice President
John P. Quinn, 6401; J. Allyn
Btearns, 6,060, Vernon A, Tapper,
5,200,
drd Viee President
Robert L. Soper, 17,5689 \
Ath Vice President
John D, O'Brien, 6581, Helen B,
Musto, 9,830; David M. Schnewder,
6,199, |
Sth Vice President |
Mildred M., Lauder, 9.921; (\l'l(lchl ALBANY. Oct. 15—In a major ex-
Rosenkrang, 7.219,

| position dealing with problems fac-
ing the Civil Service Employees As-
i Dor- | gociation, John T. DeGraft

Necrelary |
Charlotte M., Clapper, 10,725 probed |

ms P, Blust, 6,405 ltl.e. nature and extent of employee
; '“‘M"“‘f 3 organization, the rise of competition »
Harry n(" Fox, 1406; Vernon R.||n the fleld, and the approaches to |
Vi, 90,000,

be taken if the competition s W be
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IN NEXT WEEK'S ISSUE
Detailed information about committee reports,
chapter and conference meetings, action on
constitutional amendments — as recorded at
the 43rd annual meeting of the Civil Service
Employees Association. This data will supple-
ment material appearing in the current issue.

e}

Mr. DeGraff, counsel to the 58 -
000 member group, made the ad-
of the CSEA, In the DeWitt Clin-
ton Hotel,

Divided Employees

“*What would be the effect if em- |
ployees were divided into two organi-
ratlons?™ Mr, DeGrall asked.

“The great danger.” he continued,
“is In their use of different methods
to reach the same objectives” Ex-
perience shows the inevitable result |
to be disaster for the employees, he
told the assemblage, Mr, DeGrall held
the concentrated attention of 400
delegates for nearly an hour as he
pointed out, in one specifie instance
after another, how employee groups
had checkmated one another, how
they had been played off one agalnst
another, and how thelr conflicts had
gr.'ﬁ\udepnnd employees of needed

s,
He cited the rience of State
employees ia 1937, when the Civil

DeGraff Examines Efforts
Of Competing Organizations
To Take Over Employees

Service Employees Association was
in competition with the then-domi-
nant Civil Service Forum, The Forum
Jought an across-the-board $120-a-
year increase, The CSEA was fight-
ing for the Feld-Hamilton bill, The
ij-'xr«un campalgned bitterly against
Feld-Hamilton, The bill was finally
passed, but at that time it applied
only to departmental employees, Two
years later, the Association spon-
sored a bill to put the Feld-Hamilton
principles into effect for prison em-
ployees, The Forum was still strong,
still fought for the $120 pay increase,
The Legislature puw(} both bills,
The Governor, however, vetoed both,
saying that if the employees couldn't

ket together, he wasn't going to be
put in the middle, It woﬁ five years
for the prison employees to get the

Feld-Hamilton bill, The Forum faded.

Oum‘{l“ulxj' Deozs‘:uod.m
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| more,

Gains

Feily, Quinn,
Mildred Lauder
And O'Brien Win

ALBANY, Oct, 19—The Civll Serve
ice Employees Association has elected
a new president, set its course for the
coming year, and given consideration
to a number of its internal problems,

The 43rd annual meeting of the or-

anization took place in Albany on
tober 12, 13, and 14, with more
than 400 delegates participating,
Association headquarters and the De
Witt Clinton Hotel were the scene of
the many activities, p

Of outstanding importance in the
deliberations was the unanimous de-
termination of the delegates to seek
better salary programs both at the
State and local levels of governe
ment,

John T, DeGraff, Association coune
sel, outlined the problems of compet-
ing organizational efforts by other
groups, and indicated why in his
opinion such efforts can only resuls
in detriment to public employees,
Amid much discussion, the delegates
either tabled or sought to have
amended & number of proposed
changes in the constitution and by=
laws of the CSEA,

51 Resolutions Passed

A total of 51 resolutions passed by
the delegates prepared the pattern for
legislative and other actions which
will be undertaken in the next 13
months to improve the lot of publie
employees, In addition to efforts to-
ward the correction of salary Inequi-
ties, the resolutions propose addie

(Continued on Page 8)

What's What

'‘About State's
!Pay Plans
|

ALBANY, Oct, 19 — Two speake
ers at the luncheon meeting of
the Civil Servicg FEmployees Asso=
ciation, held last week at the De-
Witt Clinton Hotel, expressed hope
of a salary increase for Siate em=
ployees,

“I have high hopes for its sucse
cess,”

“I'm quite certain we're going
to get some kind of a ralse this
year,” sald Jechn T. DeGrafl, As-
soclation counsel,

The salary resolution, as adopte-
ed later at the annual meeting,
resolved *“that the Association
urge that present mnequities in
State salarics be corrected and
that there shall be added to pres-
ent gross salaries an adjustment

sufficient to bring them (o the
level pald in private industry.”
Incidental opinion, given by

those in the Assoclation closest to
the salary negotiations, was that
the State would likely plan an
average Increase of 12 percent,
with some employees gelting
some less. The larger Ine
creases would be for employees in
titles that the State Administrae
tion feels have been grossly unders
paid for a long period.

As the pay plcture appeared to
Assoclation negotiators, there'll
be & ralse for everybody, no Litle
omitted,

The Assoclation specifically
avoided asking for any particular
percentage increase, pending the
completion of the State's survey
of salaries in the State Governs
ment and elsewhere, The report is
expected to be ready by December,
Before any action Is taken on the
report, the Association wants te
be consulted.

Both the increase and present
emergency compensation would be
added to base pay, according te
present  State  Administratiom

20 the final result would be
WN eatirely, -
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County
Holds

ivision of

CSEA

cord Meeting;

Hails Vital Gains Won

ALBANY, Oct. 19— The County
Division delegates’ conference held
the largest and most enthusiastic
meeting in its seven-year history, at
Civil Service Employee Assoclation
headquarters last week. J. Allyn
Stearns presided.

More than 100 delegates were pres-
ent. Three field representatives, of
the Association were there, too:
Charles L. Culyer, who spoke; Jack
Kurtzman, and Emest A. Conlon.
All three cover both County Divi-
sion and State Dilvision chapters.
John J. Kelly Jr, assistant counsel,
and Philip Kerker, public relations
director, spoke, too, and President
Jesse B, McFarland sent & message
of weicome, since at the time laryn-
gitls 'grevent.ed him from speaking.

Kelly Gives Legal Information

Mr. Kelly discusses the five-day
weel:, methods of attainment, con-
troverting union recognition, revising
work rules and the relationship of
such rules to other considerations,
such as allowances for auto travel
He suggested possible solution of dual
coverage problems affecting employ-
ees’ cars, which they use in local
government service, since the em-
ployees buy car insurance, and a
eounty, for instance, has a blanket
insurance policy.

Achievements Noted

Mr. Culyer referred to the agenda
of the first meeting of county chap-
ters, in October, 1947, over which
J. Leslie Winnie, then president of
the Chemwig chapter, presided. The
gendn consisted of a nine-point pro-
gram, Mr, Culyer read from the rec-
ord: 1, stabilization of salaries; 2,
improved working conditions; 3, im-
provement of the retlirement law; 4
operation of a true five-day week;
5, better salaries and working hours
for non-teaching school employees,
“Those were the first five objec-
tives,” he sald, All have been achieved.
But it was no saccident. Positive
energetic efforts by the County Di-
vision chapters and officers, and by
officers, committees and other repre-
sentatives of the Association com-

File now for ...

P.O. Clerk
Promotion

fo

Clerk in Charge

Prepare now with an
ARCO STUDY BOOK

LEADER
BOOKSTORE
97 Ducne Street

New York 7, N.Y.

bined to produce these notably sue-
cessful results,”

He praised the Association’s policy
of subsidizing, through its member-
ship committee, attractive factual
| material for membership campaigns
by chapters,

“The Association is determined to
keep up-to-date,” he added, "its ap-
{ proach to membership problems.”

Galpin Talks On Raises

F. Henry Galpin, salary research
consuitant on the Association stall,
explained the services rendered by
the Association on salary matters,
and gave an expert insight into the
metheds to be pursued to achieve re-
sults, The Association furnishes the
chapters with a kit on the subject,
including comparative pay statistics
of jobs in other counties and in
other governmental jurisdictions, as
well a5 in private industry.

The audience listened with closest
attention while Mr. Galpin detailed
a tested step-by-step process for
obtaining pay increases by negotia-
tion, and recommended that intensive
efforts should be begun by all chap-
ters when the Association year
starts. (It started the next day.—
Editor.) A schedule of appearances

an hour and a half.

Resolutions were adopted by the
County Division at its September
meeting, and forwarded to the As-
soclation’s resolution commitiee, All
the county resolutions were favorably
reported by the committee, and all
were adopted at the Association’s an-
nual meeting, which followed the
County Division conference session.

Anniversary December 15

The County Division will be seven
yvears old on December 15, 1953. Its
membership increased again this
year and, as of September 30 last,
was 10,560,

WHERE TO APPLY
FOR OVERSEAS JOBS

Engineering, recreational, ad-
ministrative and office jobs for
clviian employment overseas are
listed by the Army’s Overseas Af-
fairs Division, Office of Civilian
Personnel, 346 Broadway, Room
505, New York 13, N. Y.

Daniel J. Cashin, area repre~
sentative, said the employment
contracts are for one, one-and-a-
half or two years' service, and that
cost-of-living sllowances and free

before Board of Supervisors, Com-
mon Council, or other loglslnuvex
body, was stressed as a vital neces—‘
sity.

Mr. Galpin answered questions for '

housing are provided in addition
to base salary, in many instances.

Phone WOrth 4-7300, Ext. 404
for further information.

Social Security Won for

WASHINGTON, Oct. 19 —|
| Comptroller  General Llndsay!‘
Warren has ruled that employer
contributions to Social Security
may be made by States from
funds they receive from the U, 8.
for paying armory employees, This |
removes the last barrier to the
inclusion of such employees under
Social Security.

J. Raymond McGovern, Comp-
troller of New York State, sought
the ruling as part of his effort to
obtain Social Security coverage for
employees not members of the
State Employees Retirement Sys-
tem. He said the ruling would
affect 1,500 employees of New
York State armories, and thou-
sands of National Guard em-
ployees in other States. Adminis-
trative and caretaker personneli
are affected mainly in New York
State,

Backed by Hausauer

Major General Karl F. Hau-|
sauer, commander of the New
York National Guard, supported
Mr. McGovern's effort strongly,

The armory employees fall into
the “mixed status” groups that
nose special coverage problems, |

Some Armory Employees

or State laws and rules, or both,

Mr, Warren's ruling does not
specifically define the armory
workers as State or Federal em-
ployees, but the impasse that
existed during the Truman Ad-
ministration — with Democratic
national and a Republican State
administration - has ended, now
that both administrations are
politically identical.

Doesn't Affect All

Other armory employees, in-
cluding those who transferred to
the State Employees Retirement
System when the State took over
armory control in NYC, are not
affected by the ruling, since for the
same job there can not be both
State retirement and Social Se-
curity, nor are employees, if mem-
bers or eligible to membership in
the State system, eligible for So-
cial Security becaunse of their

| State or local government job, un-

der present Federal law. There is
a move afoot to amend this law
to permit dual coverage, or “inte-
gration,” as it's called.

But for those benefited by the
new ruling, coverage is afforded
where none previously existed.
Particularly the employees nearing

because of restrictions of Federal) 65 years of age are benefited.
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Will Trophy was held on the Cen-
tral Islip State Hospital
course, with Brooklyn State Hos-
pital as the golf tournament host
for the day.

Central Islip retired the Good
Will Trophy by defeating Hudson
River State Hospital, 16 points
to 8. y

In the men’'s division each Cen-
tral Islip team member contribu-
ted to the total point score, but
Jack O'Connell won medalist
honors with a par 70 for the
course. He was awarded the Cen-
tral Islip Chapter Trophy. Run-

NO CHARGE FOR OUR SERVICE

T1. Charlie three putted on the

18th hole which cost him medal-
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golf |

ner-up was Charlie Melton, with |
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Central Islip Retires Trophy

ist honors, _

John Whalem of Hudson River
won the hole-in-one contest. Other
| winners in this division were Dan-
ny Holmes, longest drive; C. Mel-
ton, most birdies; Jack Cassidy,
first place kicker's handicap; A,
Gordon of Hudson River, second
place.

Trophy to Mrs. Bush

In the women's division, Mrs,
Bush of Hudson River tied with
Mrs, John Whalen, also of Hudson
River, for low medal honors, By
the tournament rules these names
were placed in a box and the win-
ner was drawn by Mr. H. Emmer,
business officer of Hudson River,
So Mrs. Bush got the Bowl Mart
Trophy and Mrs. Whalen the run-
ner-up award. Other winners of
prizes in this division — Miss
| Mary Ryan and Mrs., Adrian of
; Central Islip; Mrs. MeCarthy, Mrs,
|Bum and Mrs, Whalen of Hudson
River.

Dr. Goldstein of Brooklyn State
Hospital introduced John Stiemety,
president of the Hudson River
State Hospital Golf Club, who
made the presentation of the
Good Will Trophy to Dr. Francis
J. O'Neill,

Thanks Expressed

Refreshments were served and a
buffet luncheon was held.

The members of the Central Is-
lip Golf Club expressed apprecia-
tion and thanks to Brooklyn
State Hospital; Dr. O'Neill, direc-
tor, of Central Islip State Hospl-
tal; Leo J. Prey, business officer;

KNOXVILLE 17, TENN, umong otheus,

The Pay Window

By F. HENRY GALPIN
Salary Research Analyst, Civil Service Employees Association

SHOULD THE STATE HAVE
AN ATTITUDE SURVEY FOR ITS EMPLOYEES?

CORNELL SCHOOL of INDUSTRIAL and LABOR RELATIONS,

which is a State financed gchool, maintains a service for private
industry, in which attitude surveys to benefit both employers and
employees in private industry throughout New York State are cone
ducted, Progressive management welcomes information that throws
light on employment practices, since it provides a definite means to
improve employee-employer relationships, which means better morale,
lower turnover, higher output, more profits. Poor morale means dis-
gruntled employees, a lot of griping, low profits,
Enlightened private industry wants to know how employees
truly feel toward their employers. The State of New York should
want to know this, too. There are many ways ol securing information.
An attitude survey is one of them. This is a relatively new develop=
ment in the fleld of industrial relations.

SOME RELEVANT QUESTIONS
The following questions have been excerpted from a question-
naire In a book published by the Industrial Relations Center of the
University of Minnesota, Employees were assured that their answers
would be kept secret, that no one In the company or union would
see them.
The questions that follow ask for information in the degrees
shown Dbelow:
1. The lighting for my job ls (excellent, geod, fair, very poor).
2, The ventilation where I work is:
3. The place and equipment for the use of employees during
rest and recreation perlods is:
Considering the present cost of living, my pay Is:
Opportunities for promotions here arve:
The spirit of cooperation among employees in my depart-
ment is:
7. The jobs that the top bosses are doing in this company are:
8. All in all I would rate my immediate boss as:
9. The reputation of this company in the community is:
10, All in all as a piace to work this company is:
The questions that follow ask for information in the degrees
shown below:
11. The work I do on my present job is interesting. (Strongly
disagree, disagree, undecided, agree, strongly agree),
I am told ahead of time of changes that will affect my work.
My immediate boss is quick to take care of complaints
brought to him by his employees.
There iz a lot of favoritism in my department.
The work in my department is handed out falrly among the
employees,
Il I were to leave this job today I would have trouble finding
another one just as good,
My pay is all right for the kind of work I do.
I feel that the work I do is very lmportant,
I get full credit for the work I do.
Most employees in the company are satisfled with their jobs,
There isn't a better company to work for than this one.
The company should do more to help employees with their
personal problems,
It sometimes helps to “play politics” in this company.
The company brings in oulsiders for important jobs more
often than they should.
The place we have to store our personal belongings is O. K
My boss takes credit for work when he doesn’'t deserve it.
The local officers of my union are doing a good job.
I could get just as good pay if I didn't belong to the union,
I think it is worth my time to go to union meetings.
I think that my union gets good wages and working condi.
tions for its members,

Shouldn't the State investigate the practicability of conducting
such a survey, especially since it has the facilities?

When one examines how seriously the present value of the pen-
slon dollar has been whittled away without adequate adjustment,
when one considers the inadequacy or non-existence of grievance
machinery, when one considers the present level of the pay scales for

4,
5.
6.

12.
13.

14,
15.

17.
18,
19.
20.
11,

29
22.

23.

24,
25,

26,
217.
28,
29,
30.
31,

| State employees compared to those on the outside, when one con-

siders the old-fashioned approach to some personnel problems, the
answers produced by an objectively-answered attitude survey would
be most interesting.

It is suggested that, when the new State Civil Service Come
mission is appointed, it give careful consideration to the use of an
attitude survey as a modern management tool,

OUT-OF-TITLE WORK
DEPLORED BY UNION LOCAL

Out-of-title work by sanitation-
man B employees of the NYC
Sanitation Department was al-
tacked by the executive board of
Local 831, International Brother-
hood of Teamsters, AFL. There
are 450 vacancies for drivers in
the department, the group con-
tends, which sanitationmen are
ordered to fill
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Americea's Leading Newsmag-
azine for Public Employees
CIVIL SERVICE LEALER, Inc.
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fice at New York, N. Y., under
the Act of March 3, 1879,
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DONAGHY ELECTED

John J. Donaghy, chief of the
employee utilization branch, eivi-
lian personnel office, was elected
employee member of the perform-
ance rauing board of review and
appeal, by clvillan personnel at
Headquarters, U, 8, Quartermas-
ter Insepetion Service Comunand,
111 East 16th Street, NYC

RATE HIGH on your next eivil
service test, Get the latest study
material at the LEADER book
;‘t:ue. 97 Duane St., New York 7,
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John A. Cromie (left), himself a past presi-
dent, swears in the newly elected officers of
the Civil Service Employees Association.
From left, John F. Powers, president; Joseph

aWes

Feily, 1st vice president; Al Killian, acti
proxy for John P. Quinn, 2nd vice president;
Robert L. Soper, 3rd vice president; John D.

O'Brien, Mildred WM.

$

-

4th vice president;

CIVIL SERVICE LEADER

ng as
Clapper,

Lauder, 5th vice president; Charlotte M,
secretary,
treasurer. The induction took place immedi-
ately after the election results.

: )
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and Harry G. Fox,

Dr. Theodore Wenzl (right) defeated candidate for the
presidency of the Civil Service Employees Association, urges
all State workers to "“get behind your new president, John
Powers." Dr. Wenzl thanked "all of you who worked for my
opponent, because you have made Mrs. Wenzl very happy.”
Dr. Wenzl promised to do all he personally could to assist
Mr. Powers, who is seen at the right in the photograph
. Standing between them is Jesse B. McFarland, outgoinc
president.

| compensation,

ALBANY, Oct, 19 J. Earl
Kelly, director of classification and
State Department

of Civil Service,
ward regllocation by three grades,
of two titles.

Assistant director, &antitoxin,
serum and vaccine laboratories,
was raised from G-37, $8013 to
$9.588 total, to G-40, $8,800 to $10,-
375, effective September 16, 1953.

Chief hydraulic engineer, G-9,
$8,538 to $10,113, was reallocated
to G-42, $10,733 to $12,521, effec-

| tive October 1, 1953,

Two other Ltitles were
through reclassification
Senior X-Ray Technicians Lose

An appeal for a salary increase,
made by senior X-ray technicians,
vas denied by the Division. The
smployees are now in the G-10
grade, at 3411 to $4,212 total

Crane and shovel operators, De-
sartment of Public Works, have
wpplied for a salary grade in-
'rease. The Division states that
hough the appeal originated in
he Department of Public Works,
ither employees in the title,

other appointing officers, “may

the Albany “Times-Unioa,” wheo cddrnuf

Jesse B. McFarland, outgoing president of the Civil Service Employees Association, received
an ovation from the audience of delegates at the 43rd annual meeting, and a hand-tooled
leather plaque from the Central Confereace. He stands between Helen Musto, chairman of
the Central Conference, and Charles Methe, a member of the CSEA board of directors. Miss
Musto and Mr. Methe made the presentation. Also in the photo is Gene Robb, publisher of

the assemblage.

|
announced the up-

raised

or |

participate in the application, if
desired.”
New Titles

The following lists new titles
with total pay, effective October
1, 1953, except for the director ol
after-care clinics, September 1:

Associate public records analyst,
G-25, $6,088 to §7.421,

Deckhand foreman, G-5, $2,611
to 83411,

Derrick boat captain, G-11, $3,-
571 to $4.372.

Derrick boat master, G-14, $4,-
053 to $4,889.

Director of after-care
G-44, $11.329 to $13.667.

Dredge captain, G-14, $4.053 to
$4.880,

Dredge craneman, G-9, $3,251 to
$4.052.

Dredge operator, G-11, $3.571 to
$4.372,

Marine engineer, G-10, $3.411
to $4.212,

Marine oller, G-5, $2.611 to $3.-
411

clinics,

Tender captain, G-8, $2,771 to
$3571.

Tug captaln, G-11, $3,571 to $4,.-
72,

. Titles Eliminated
The following titles have been

| eliminated: Assistant State labor-

Raises Won in 4 Titles;
' One Pay Appeal Is Denied

itory librarian,

| biologist,
| cologist

associate cancep
associate cancer gynee
sociate cancer head and
neck st on, department librare
ian (State laboratory), assoc!ate
| cancer internist, associate cancep
radiologist, - associate cytologisky
industrial hygiene Investigator,
| principal biophysicist, principal
cancer gastroenterologst, principal
cancer gynecologist, principal cane
cer head and neck surgeon, princle
‘ pal cancer internist, principal can-
| cer roentgenologist, principal in-
1 surance qualifications examiner,
Title Changes, With Raise

Change of title hasc been made
in the following cases, with up-
ward reallocation effective Ocloe
ber 1, 1953:

From principal cancer breast
{ surgeon, G-40, $10,138 to $11,925,
| to associate chief cancer research
breast surgeon, G-42, $10,773 te

12,521,

From principal cancer urologisty
G-40, $§10,138 to $11,925, to asso=-
| clate chief cancern research uroloe
| gist, G-42, $10,733 to $12.521.

Change of Title But Not in Pay '

Title changes effected with ne

(Continued on page 14)

The membership committee of the J. N. Adam Memorial Hos

pital chapter, CSEA, (seated from left) Wanda Beane, diek

ary; Florence Moss, office; Dorothy Shaw, medical. Standing,

Bernadine Besse, nursing; Leo Koch, engineering; Edith Benton,

loundry; Doris Cummings, housekeeping, and Mabel Larkins,
sursing, chairman,
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A
$9 Value—

Yours for

Less Than
Half the

Price

Who I the world can resist a soft, euddly little dog Fite
FRENCHIE THE POODLE? Everycne in the family loves
him — from Baby to grown-up gals! He's the perfect mas-
wot $o have around the house — a wonderful, durable toy
for boys end girls — a smart, adorable conversation piece
for aay young lady's room! He i 18 inches tall . . . looks
Whe & real miniature poodle. And he comes ia all the “ne-
Pural” colors: grey, white er black. His legs are cleverly
wired 30 that he can pote for you im any position—sitting,
standing, er lying down—just like am honest-to-goodness
puppyl He even sits wp and begsl Frenchie has moving
oyes and long, curly eyelashes, He wears a colorful, saucy

French beret with pom-pom #rim. Complete with attractive
plastic collar and leash.

HOW MUCH IS THIS
DPOGGIE IN THE WINDOW?

Thanks fo the special arrangements made by the pub-
Eshers of the CIVIL SERVICE LEADER, Frenchie the
Poodle costs you and other readers less than one-half the
price you would have to pay for him in retail stores!
lm accordance with our established policy, we once
again bring you something special for yourself, for
your friends, for your Christmas giving—at a price that
saves you a lot of money! Frenchie is yours—all yours—
for only $3.75 plus 25¢ to cover the cost of handling
and postage, plus two (2) CIVIL SERVICE LEADER
soupons, or—if you are a subscriber—one label from
D' wrappers. That's an awful lot of loveable doggie

the money! And remember—you'll see him in vari-
ous retail stores—for twice the price we askl

‘Frenchie’

The Most Loveable Doggie Anyone Ever Saw —
In A Windgw or Anywhere Else!

Specizal to Our Readers Only $3.75 "'

Plus Two Coupons From The LEADER or Your Subscription Lobel, and a Small Mail ing Charge.

MAIL COUPON NOW
FOR EARLY DELIVERY

So, do your Christmas 5horpinq early — and save
money, too! At this special low price, many of our
readers will want several of these darling doggies to

“give as presents, Order as many as you like. Then

make wonderful gifts for babies, for children of a
ages . . . and your grown-up gal friends who will cher-
ish Frenchie to decorate their beds or boudoir chairs!
Just be sure to enclose $4.00 ($3.75 plus 25¢ mailing
durge& and two coupons or your wrapper label for
each Doggie you order. Send the coupon ia right
away! (Coupon on Page 2).

CIVIL SERVICE LEADER, Doggie Dept. 106
97 Duane Streot, New York 7, N. Y.

Ploase rush me the following “Frenchis the Poodls” Doggles,
at $4.00 each ($3.75 plus 25¢ mailing charge), sent on M~
day money-back guarantes.

¥ you live s N. Y. C please add 12¢ for City Sales Fem

Quantity | enclose $.......... ([ ) Cash
) Money Ovder

Groy ) Chech
White . and ... CIVIL SERVICE LEADER eew-

poss o wrapper labels (I for sach Doggle
Pack . you erder at this special, low prics).

= O A i NAME =
CIVIL SERVICE LEADER, i DOGGIE E aRiocsd
Poggle Dept. 106 i COUPON !
27 Duane S0, M L. 7, M X, lad.' 20 1953 i ey oMt STATH
- L Ea s »
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Andrew Darro (seated) was honored by the Niagara Frontier State Park Commission
chapter, Civil Service Employees Association, on his retirement after 25 years' State service.
From left, Mark Tillotson, chief electrician, the master of ceremonies; Leo Dunn and Edward
Perry, co-managers of the Cave of the Winds; Lenus Jacobsen, principal park superinten-

dent; Elmer Ellis, chapter president; Captain Horatio Collins, Commission Police Depart-
ment; Frank LeBlond, manager of The Maid of Mist, and Keith Hopkins, of the office of A. M.

Anderson, exccutive engineer.

Conservation Chapters Seek
Justice for 1,000 Temporaries

ALBANY, Oct. 19 — A benefit
Pasis for per diem and per hour
employees, regarding pald holl-| ment chapters of the Civil Service
days and the like, comparable| Employees Association, Noel F,
%o that enjoyed by other State' McDonald presided at the meeting,

CAN YOU TOP THIS?

Nationally Advertised
$10-Quality Hats for $3.50
THE BEST FOR LESS

350

Guarantesd
100 Fur Folt

HATS

Sold Throughout
the Country at $10

P 3.y size avallable

ABE WASSERMAN

Entrance—CANAL ARCADE: 46 BOWERY and 16 ELIZABETH ST

Upen Unti @ kvery kvening Lake Jra Ave, Bus or “L" 1w Uanad s

REMEMBER FOR YOUR CONVENIENCE PHONE
OPEN SATURDAYS 9°'AM. TO 3 PM. WOrth 4-0215

S N, ST . y

~ WANTED!

MEN—WOMEN S

between 18 and 55, to prepare now for U. 8. Civil Service
Jobs In and around Greater New York. During the next
twelve months there will be over 39,500 appointments te
M. 8. Government jobs in this area.*

These will be jobs paying as high as $316.00 a month
to start. They are better paid than the same kinds of jobs
in private industry. They offer far more security than private
employment, Many of these jobs require little or no experi=
ence or speclalized education,

BUT in order to get one of these jobs, you must pass a

employees, was unanimously advo-
cated by the Conservation Depart-

Civil Service test. The competition in these tests is intense.
In some cases as few as one out of five applicants pass!
Anything you can do to increase your chances of passing is

well worth your while,

Franklin Institute {s a privately owned firm which helps
thousands pass these tests each year, The Institute is the
largest and oldest organ
sonnected with the Govi

zatlon of this kind and it is not

roment,

To get full information free of charge on these Govern-
ment jobs fill out and mail the coupon at once, Or call at
office open dally, including Sat,, 9:00 to 5:00, The Insti-
tute will also show you hiow you can qualify yourself to pass
these tests. Don't delay — act now!

* Estimate based on official U, 8. Government figures
U U G T -

FRANKLIN INSTITUTE, Dept. G-56
130 W. 42nd St., N. Y. 36, N. Y.

Bend me, absolutely FREE (1) list of available positions: (2)
free copy of 36-page book, “How to Get a U, 8. Government
Job'"; (3) Sample test questions; (4) Tel me how to gualify
for a U. 8, Government Job,

Name B A‘.-.----—

DI0th 000 0vctnne smmieseseessnsessesoncsn ADE #

s s v

“’ LA AR L E R R L SR A A LS R M'lll.l.
——

. State. .

L

—

held In Assoclation headquarters.

The largest number of em-
ployees work for the Long Island
State Park Commission and the
Pallsades Park Commission. It is
estimated that, all told, about

| POST OFFICE CLERK-IN-CHARGE

Eligible candidates are invited to be our guests
at @ class session of our intensive preparatory course

MONDAY or THURSDAY

at 1:00, 5:30 or 7:30 P.M.
Complete course will cover every phrase of the swbject maiter
described in the officlal announcement and will consist of Classroom
Lectures, Quizzes, Home Study Material and Written Trial Exams,

FEE IS MODERATE AND MAY BE PAID IN INSTALLMENTS

If Unoble o Attend Classes, Inquire About Owmr

SPECIAL HOME STUDY BOOK

Avall yourself of our book of Home Study Material prepared
EXCLUSIVELY for this exam. Completely covers the 4 exam phases
described in the official bulletin: ® Use of Post Office Manual
® Knowledge of Postal Rules and Regulations @ Reading and
Interpreting Instructions @ Personnel Supervision and Management.

This vauable book is the work of experts in the Post Office field
and will be of substantial practicsl assistance for those umable %e
attend class loctures.

Applications Now Openl Opportunities for Older Men
N Y. C, Residence Not Required for Positions with Transit Authorily

TRANSIT PATROLMAN

No Age Limit for Veterans—Others to 29 Yrs. of Age

Saiary OB 125 v | s 94,720 LN,

Salary
Pension and Other Bonefits Are Similar fo Those for Patrolmem
Miaimum Height 5'7'/2™ — No Educational Requirements
Classes Now Meeting in Manhottan and Jaomaica
MANHATTAN: TUESDAY & FRIDAY AT 1:15, 5:30 OR 7:30 P.ML
JAMAICA: TUESDAY & FRIDAY AT 5:45 OR 7:45 PM.

MINIMUM AGE NOW ONLY 18 YEARS!

PATROLMAN

Applications Will Be Open Nov. 4 {0 30
Young mea interested la this position should start preporeficon
without delay

BE OUR GUEST AT A CLASS LECTURE
MANHATTAN: TUES. & FRI. AT 1:15, 5:30 OR 7:30 P.ML
JAMAICA: TUES, & FRL 5:45 OR 7:45 P.M.

1,000 employees are involved, and
the chapters hope to have line
items provided for them all, even-
tually. Other such employees work

for the Taconie, Finger Lakes,
Genesee, Allegany and Thousand
Islands agencies.

The problem of *“temporary™
{ employees who have been on the
State payroll in the same jobs, for
years, some for 20 to 25 years,
also absorbed the meeting.

Per diem and per hour em-
ployees, mostly Ilaborers, have
suffered from the heretofore per-
manent “temporary” situation, but
signs of Improvement are reported.
Niagara Frontier State Park Com-I
mission 13 expected to Include 16
laborers In budget lines, the mark
| of permanency. There are 31 re-
| ported jobs there that would be
{ Included, but the situation is being
viewed by employees as “half a
{ loal,” and to this extent, the pro-
posed improvement is welcomed.

McDonald's Quick Work

About 100 permanent budget
lines are needed, to recognize the
fact of permanency, as attested by
many years of service, and the
discarding of the fiction that is
harmful to employee morale.

About 1,000 employees are af-
fected by the lack of uniformity of
benefits regarding days off.

Mr. McDonald, as soon as the
resolutions were adopted by the
conference of chapters, rushed
over to the DeWitt Clinton Hotel,
where the Association’'s resolutions
committee was meeting. He spoke
up for the resolutions, they were
included among those put before
all the delegates, and were adopted.

Among the chapters represented
were Niagarn Frontier, Long Isi-
and Inter-State County Parks,
Palisades, Southwestern,
Capltal District Conservation,

STATE GROUP JOINS HIP
Employees of the New York

State Training School for Boys
at 88 Reade Sireet, NYC, have en- |
rolled with the Health Insurance |
Plan of Greater New York, Dr.
George Baovl.e, HIP's president and
medical director, announced. The
school itself is at Warwick,

Yisual Training
Of CANDIDATES For The

Police, Fire, Sanitation
& Correction Depts.

To Meet
EYESIGHT REQUIREMENTS
OF CIVIL SERVICE EXAMS

DR. JOHN T, PLYNN
Optometrist « Orthoptist
300 West 23rd St., N. Y. C,
By Apptd. Ouly —~ WA, 90019

==

Those who filed applications for
CORRECTION OFFICER—Men & Women

are lavited to be our guest at o class sessloa
M MANHATTAN ONLY—Wed. and Fri of 1:15, 5:45 or 7:45 PR

Applications Still Open! Will Close Oct. 22 for

LERK —Grade 2

Open Yo Men and Womea of ANl Ages—No Experience Required
(FULL FEE FOR THIS COURSE IS ONLY $10.)
MANHATTAN: ON TUES AND FRI, AT 1:15, 5:30 OR 7:48 P.M.
JAMAICA: ON MON. AND WED, AT 6:30 P

SPECIAL SPEED DICTATION CLASSES

for Approaching Examinations for Promofion e

STENOGRAPHER—Grades 3 & 4

in N. Y. City Deparitments

SPECIAL SATURDAY CLASSES IN GENERAL SUBJECTS

Students earclled in any of our Civil Service courses may attend
these speclal classes without additional cost. latensive insirae-
tion Is givea Im:
® Basle Arithmetic ® Grammar ® Spelling ® Yocabulary
and related subjects helpful lm the official examinations
IN MANHATTAN ONLY: ON SAT, AT 10:30 AM. OR 1:00 P.ML

$Hll Time to Earolll Class Startiag for Next N. Y. C. Exom fer

MASTER PLUMBER'S LICENSE

CLASS MEETS ON MON. AND WED. AT 7 P
Closses Formiog la Preparatioa for Next M. Y. C. License Exom for

STATIONARY MASTER
ENGINEER ELECTRICIAN

Esrollment Now Opea — Classes Start Soon — laquire for Deballs

Day & Eve, Classes In
Manhaton and Jomalce I

Yocational Trolalege
® AUTO MECHANICS
Automatic Transmissiem

® STENOGRAPHY Speclallxation H
® TE
® TYPEWRITING L

Practical Training I Rodle
and TV Service and Repalr

® DRAFTING

Blueprint Reading for The
Metal and Allied Trades

e DELEHANTY 7nczornes

“Nearly 40 Years of Service ln Advasclag the
Careers of More Than 450,000 Siudeats™

@ SECRETARIAL
PRACTICE
Atiractive Positions Pleaiitel

Executive Officom Jameiea Divisien
HSE ISST.N.Y.3 90-14 Sutphin Bivd,

GRamerey 36900 JAmaica & 8200
‘ommubuommu-qulm
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How Far They've Come;
How Far to Go

here is a special virtue of a meeting like that of the

Civil Service Employees Association in Albany last
week. It brings together viewpoints from a wide area;
and indeed the assembled delegates covered as much
territory, geographically, as do the legislatures of many
European countries.

The deliberations of the group demonstrated how far
public employees have come, and how far they still have
to go. X

The prestige won by the CSEA may reside in a state-
ment made by its counsel, John T. DeGraff : “The strongest
asset of the CSEA has been its invariable, unchanging
honesty. The organization has a reputation for integrity.”

Now the group has set its course of action for the
coming year. Many of the objectives it seeks have been
on its roster before; some are achieved quickly, some
slowly. Sometimes its achievements cannot be counted in
immediate dollars and cents, as when it defeated in the
legislature an effort that might have emasculated eivil
service in New York State.

Topping its aims now is the push for proper salary.
The Association is seeking to break the traditional plan of
governments that public employees bring up the rear in
salary matters. The Association isn't seeking the moon.
Its resolution asks that “present inequities in State salaries
be corrected and that there shall be added to present gross
salaries an adjustment sufficient to bring them to the levels
paid in private industry.”

Local governments, some of them far behind in their
treatment of employees, are reminded that they have no
exemption from the necessity of treating their employees
with the same consideration that the State employees seek.

Once again, the Association will sponsor legislation
for additional increments after 10, 15 and 20 years of
service.

The large number of resolutions submitted on retire-
ment questions is an indication of the unfinished business
that remains in this realm,

Salary adjustments for women at Albion and West-
field, on the principle that women doing the same work
as men should earn the same pay, is another resolution.
'And the State administration ought finally to act on this
ene.

Of deep import is the requirement that modern griev-
ance machinery be set up. The Employee Relations Board
as set up under the Governor's executive order hasn’t
worked. Efforts must obviously be renewed, and a plan
developed that will operate.

These represent only a few of the necessary forward
moves.

Question,
Please

WHAT HAS HAPPENED to the
much-advertised plan to find jobs
in the U, 8. Government for
career employees who lose oul
through reduction in force? I was
let out from my U. 8. clothing

examiner job, am still out, and
desperately need to get back, as
I'm no spring chicken, F. L. C.
Answer — Two main difficul-
ties exist: (1) Agencles didn't
cooperate with the U. 8. Civil
Service Commission although
warned by the Commission they
must do, so President Eisenhower
has stepped in, and better results
may be expected; (2) many jobs
are in titles not common through-

evidently is true in your case, as
there just aren't any “indefinites”
in such titles who could be replac-
ed by “permanent” employees
whose “permanency’” proved more
technical than real.

AS I DESIRE to retire from my

NYC job, after 15 years' service,
may I look forward to at least §100
a month retirement allowance?
K. P. O.
Answer — The retirement al-
lowance will depend on what plan
you're covered by, your average
salary during five consecutive
years of your own selection, and
your contribution to your annuity
reserve. Assume coverage under
the 30-year, half-pay plan. That
means for 30 years' service the
City-pald penzion equals one quar-
ter of the previously mentioned
final average salary. For 15 years'
member-service the pension equals
one-eighth. If you get $3.200 a
year, the pension then would be,
say, $400 a year. Whether half pay
is attained after the full 30 years,
or quarter pay after 15 years, de-
pends on your contributions to
annuity. In general, those coniri-
butions will fall short of equalling
the City-paid pension, because
your contributions were based on
salary, year for year, for the full
time of your membership In the
systemy, including the early years,
when salary was much less than
now. Note the contrast between the
“best five years,” for pension com-
putation, and the average of all
the years, for annuity purposes,
Lump sum contributions may be
made, under certain cricumstances,
to build up the annuity account
to produce an annuity about equal
to the pension. The retirement
allowance is the sum of the City-
paid pension and the emplovee-
paild annuity, There is no NYC
pension plan for any guaranteed
minimum absolute amount of re-
tirement allowance,

Three Honored
On Retirement

A dinner honoring three retiring
employees of the NYC Department
of Hospitals was held at the Tav-

out the Federal civil service, as|

LAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAALAAALAL )

CIVIL SERVICE
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The LEADER HAS TAKEN a few cracks at Civll Service Com.
missions because they don't wage high-powered recruitment eam-
paigns, but a booklet just issued by the State, extolling State jok
opportunities for college graduates, is a top-flight professional joh,

and it's a pleasure to say so. Maybe that genius, to run State eivil
service, is not needed, after all!

FORMER LIEUTENANT GOVERNOR FRANK C, MOORE =
now settled in his big job with the Government Affairs Foundation,
ixnc.. a non-profit undertaking established by Nelson A. Rockefeller
; to advance the science of government. That is an important objective,
and requires a top-notch man, ,

Few men in recent history have
contributed as much to the sci-
ence of government as has Mr,
Moore. If you know the names of
any public officials who oulclass
{him in ability, sincerily and
'gmciousness. send ‘em in, and
(we'll be glad to publish ‘em.
Shouldn't take up too much room.

THE POSTAL PROMOTION
exam may not be a model, as
yvet, but it's not too late to bring
it up to snuff, with full, official
details on whether the eligible list
will be free of favoritism (as are
L&hc regular lists), and whether
seniority will be rewarded, as is
the general custom in promotion
exams in practically all jurisdic-
tions that hold them.

The Post Office Department is
holding the exam itself, which FRANK C. MOORE
makes some clerks and carriers suspicious, because they realize they
work in a department that's always been political. The Eisenhower
Administration insists it means business, in starting to put the de-
partment on a merit basis, and so far as the case has proceeded, has
proved it,

Many clerks and carriers feared the test would never be held,
but it's open now, all over the Jand, and marks the entrance of the
U, 8. Government into the promotion exam field. This fact shouldn't

get the States'-rights Southerners excited over any sprawling growth
of central authority,

S ¥l

JOB RECLASSIFICATION is being undertaken by the Federal
Government and local governments, while New York State is making
a wage survey, which is in part to the same effect, since a carcer plan
is nothing, without a salary plan.

In NYC questionnaires sre being sent to various departments,
civic groups, newspapers, employee groups, and others, regarding
proposed reclassification, service by service, Individual employees will
be consulted later.

In Albany county and city & Chicago concern is making a job
and pay study, but will not recommend specific salaries. Instead,
Jobs will be grouped by wage brackets, and local governments theme-

! selves will undertake the specific salary job. Policemen and firemen,

in particular, expect the Albany city reclassification to produce a
solid basis for a much-needed raise.

In Erie County a salary survey has just begun.

The various job enterprises use different methods, but the goal

ern-on-the-Green in Central Park. | is theoretically the same—due recognition of the value o 3 -
The three are Frank W. Con-| 0 0 llug of the em

nors, secretary of the department.: | ployee, and sensible promotion lines, or “ladders,” as they're often
Alexander Matthaey, acsistant | called.
director of the department’s Bu-
reau of Administration and former | ST .
auditor of the department: and ALL BRANCHES of government are recognizing the fairness and
Dr. James M. Rosen, assistant to | necessity of consulting the employees. In the Albany project employ-
lshc C?gmli‘il?ner. in charge of .ccs will be notified personally of any proposed changes affecting them,
Special Facllities, < " 5 sl faanite t The e Srne

P kfaréns D Mokal Cnmn‘.is-]'md will be j':?\er‘\ an opportunity to protest. The :cnu.u. director of
sioner of Hospitals, prrsc.’xt(d,‘h" project is Charles L. Campbell, retired administrative director
certificates of merit, About 250 of State civil service, previously an active member of the Civil Service
persons attended. | Employees Association, so consultation of employees would naturally

'be something he'd want to assure. NYC will afford the same em-

Posfcl Group Profesfsfploycc consultation, and the State is already doing so, and, it is

|

COMMENT

FAY DIFFERENTIALS
ARE DEPLORED

Editor, The LEADER.:

The State exam for stenogra-
pher is continually open. The
starting salary s now quoted at
$2.504 a year, for positions in
NYC. Typists and clerks receive

,L180; stenos in other sections of

State also receive $2,180, How
does the Budget Director reconcile
fbis diserimination?

What is the advantage of be-
soming a senlor stenographer, at
sabout $2.650 total? What adjust-
ment does a senlor with years of
pervice receive?

What has happened to the pro-
M reclassification of the whole
stenographic service?

W appears to be very poor per-!economic facks of life,

omnel practice W have positions

in the same classifications with

different starting salaries for vari-

ous sections of the State.
AMBITIOUS,

HIGHER PAY,
BETTER RECRUITMENT

Editor, The LEADER:

When is NYC going to wake up
to the fact that it must pay higher
salaries_to attract workers, and to

| keep those it has? Maybe the City

is perplexed why so few people
apply for the $40.60-a-week clerk
Jobs, The Municipal Civil Service
Commission had to extend the ap-
plication period for an extra
month. Anyone who reads the help
wanted ads of private industry,
published In the newspapers, ean
give the City a lesson in the

N. B,

Columbus Day Loss |

The New York Federation of
Post Office Clerks, AFL, has pro-
tested to public officials the elimi-
nation of Columbus Day as a holi-
day for thousands of postal clerks
in the New York, N, Y, post office
(Manhattan and the Bronx). Pre- |
viously, one-third of the clerks got |
the day off with pay.

DINERS HONOR GOLDNER

hoped, will not take any final stand on pay without further confer-
ence with the Civil Service Employees Association,

THE NYC CIVIL SERVICE COMMISSION is counting on re-
duced application age to stimulaté response in the patrolman exam
for which applications open on Wednesday, November 4. The new
application age is 18, not to be confused with the appointment age,
which remains 21,

m——

Bamuel C. Goldner, certified
shorthand reporter and director of |
Stenotype Speed Reporting, 6§/
Beekman Street, NYC, was re-|
cently dined at Gasner's Restau-
rant by fellow-hearing reporters|
of the Workmen's Compensation
Board, In honor of his appoint-|
ment to the Court of Claims as
deputy clerk and court reporter.
COL. BOUGHTON APPOINTED

Colonel William H, Boughton
of Troy has been appointed Direc-

|
tor of Selective Service for New

Acting Diraclor - since
10563, He suoceeds Major General
Ames T, Brown, who has retired,

THE U, 8. CIVIL SERVICE COMMISSION is opening exams
for clerk-carrier jobs outside NYC, and will open one for jobs in the
New York, N. Y. and possibly Brooklyn, N. Y., and other metro-
politan stations, before year's end. The Commission has just closed
exams for which it feels it has enough eligibles, for Instance, staff
nurse, head nurse, shorithand reporter and indusirial specialist,

THE EISENHOWER ADMINISTRATION is attempting » great
deal in the personnel field. Most recent action is the ereation of a
Bureau of Yersonnel in the FPost Office Department, which has half
& million employees. About time! Deputy Postmaster General Charles
R, Hook Jr, is in charge, Here's wishing him success, There's plenty

York State, Colonel Boughton has| of room for lmprovement of personnel matters in the Post Office
been  the | Department, and Mr, Hook hay un experience record to indicate he

can go places in his new undertaking, U not held under restraing
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The Civil Service Leader and the Around-the-World Shoppers Club Invite You to Accept

FREE

Mailed direct to you from
SHEFFIELD, ENGLAND

POSTPAID, DUTY FREE

THIS EXQUISITE 6-PIECE PA

IF YOU JOIN THE AROUND-THE-WORLD SHOPPERS CLUB NOW

O demonstrate the quality and

uniqueness of the Around-the-
World Shoppers Club selections seat to
members every month from abroad, we
want to send you this beautiful 6-piece
nickel silver Pastry Ser, with our com-
pliments if you join the club now.

This set is the famous LOXLEY, one
of the most honored products of Shef.
field, England, and if obtainable here,
would probably be priced at $5 00 re-
tail It is typical of the values and
quality of the gifts our members receive
every month ﬁ)r only $2.00, postpaid,
duty free.

Imagine yourself shopping in the
tiny villages and the big cites of Europe,
Asia, Africa, South America, the Near

4= A East and the Far East. Imag-

g ine yourself examining the
: , S, hundreds of unusual arricles
w2 peculiar to each foreign land,
‘.'_:many of them hand made,
~* then selecting the very choic-
est in interest, usefulness, beauty and
value, and having them sent to you for
cnly $2 00 each!

Yes, you can now enjoy the thrill of re-
cewving a surprise package every month
from France, laaly, Spain, Holland, Swed-
en, England, India, Japan or some other
distant shore—for only $2.00, delivered to

your door. You pay no postage, no duty.
The value is guaranteed 1o be more than

.. satisfactory to you in every instance,

How, you ask, can this be done? The
secret is in the new, unique service offered
by the Around-the-World Shoppers Club
- plus the magic of the American dollar.

Foreign nations are in urgent
neced of American dollars to
support native industries. They
+ are glad to offer tremendous
merchandise values in exchange.
= Thus you get more for your
money—and at the same time
you are doing your bit to improve world
conditions by lending a helping hand to
our neighbors around the world.

CONVERSATION PIECES FROM ABROAD

Our representatives abroad are constant-
ly searching for the best items and the big-
gest bargains available. They not only
attend the great international fairs and
exhibitions, but they travel the highways
and byways of foreign lands to discover the
unique, the unusual, the beautiful articles
which are destined to become conversation
picces when worn, displayed or used in
America,

A THRILLING SURPRISE EACH MONTH

With each package will come the fas.
cinating story of the origin and significance
of the article you receive—adding glamour
to cach shipment.

Think of the fun of receiving such ex-
otic "'surprise packages’’ month by month!
It is like shopping around the world! That
is the thrill of membership in the Around-
the-World Shoppers Club., Each month
you'll look forward to the arrival of your
foreign shipment with eager anticipation.
Each month you'll experience the crowning
thrill of the treasure-hunter when you
open it to see what delightful surprise it
has brought.

YOU PAY NOTHING EXTRA FOR MEMBERSHIP

It costs nothing to join the Around-the-
World Shoppers Club. There are no member-
ship fees or dues. You pay only for the regu-

lar monchly selections of merchandise on any
of the following plans:

3 MONTHS MEMBERSHIP

(3 consecutive shipments) ... cenvransison 90,00
6 MONTHS MEMBERSHIP
(6 consecutive shipments) e 911,50

12 MONTHS MEMBERSHIP
(12 consecutive shipments) ... ... $22.00
(Note: the U, S. Post Office Dept., charges a
service fee of 15¢ for delivering foreign packages,

which Is_ collected by your postman and cannot
be prepaid.)

YOU CAN CANCEL AT ANY TIME

You may cancel your membership at
any time (please give 30 days’
notice to allow for transmittal -
to our foreign office) and the -
unused portion of your payment
will be refunded in full. Even
better, if you are not delighted s b
upon receiving your first reg- ' %
ular monthly selection, you may keep it
free of charge along with your LOXLEY
Pastry Fork Setting gift and receive a full
refund of the total amount paid.

YOURS FREE FOR JOINING NOW!

Why not start your membership right
now, while you can have this 6-piece pas-
stry setting FREE as an EXTRA GIFT
sent to you direct from Sheffield, England?

Use the coupon below or write, enclos-
ing remittance for the membership term
desired.

GIVE A MEMBERSHIP TO SOMEONE SPECIAL!

What could make a more interesting and
out-of-the-ordinary gift than a membership in
the Around-the-World Shoppers Club? Who
would imagine that such lovely foreign prod-
ucts cost only $2.00 each in American dol-
lars? Month after month they are delivered
to the recipient from abroad to serve as con-
tinuing reminders of your thoughtfulness.

"1 experienced all the delighe I origi-
nally anticipated when the exquisie
flacon from Parss was opened today, |
have wrapped it up again as it was when
I hest picked it up so that my husband
may have all the theldl I did from open
ing it = forcign postmarks and all!
Thank you so much for this lovely idea
It has been well worth my money juse
for the pleasure | received today.’

—~M. L., New Cumberland, Pa.

"I think the idea of bringing the
crafes of the world's arcists and artisans
to us who do not have the opportunity

READ WHAT MEMBERS SAY ABOUT THE CLUB:

1o seck them out for ourselves, 15 one selection.” =M. Q., Philadelphia, Pa,
(Nete: All original letters are on file in our office)

'-—-—--------------——-‘
' Areund-the-World Shoppers Club, Dept. 244 ﬁ,@ '
Care of Civil Secvico Leader
. 97 Duoune Street, New York 7, N, Y, '
f a ntage to all con- Please enroll me as a Member and send me my LOXLEY Pastry Fork
?(‘-‘;cnrc'\‘;‘ li‘nrjdv\.'l.\h:\.-,l,“\“,; unexpected ' Setting, direct from ShefMeld, England, posipald, duty Iree, as an l
2 S e e T ce for “EXTRA GIFT. Also start regular monthly shipments of the club's se- '
and indirect i ne B D Rt e ' lection of forelgn merchandise, to be shipped direct to me from couns
the accomplishment of decidedly better tries of origin and to continue through the following term of mem- '
understanding and relationship between l bership: I
ourselves and our world neighbors." l I M
onths Membership....... 6.00 | enclose
—Mrs. T, J. McA., Marbleheod, Mass. I L & Moaths Mombership........ 11.50 e dan .
"I want to take this opportunity te 1 12 Months Membership........ $22.00
thank you mose heartily lor the two I Moke remittances paysble te '
gifts which have come 1o me thus far, AROUND THE WOKLD SMOPPEKS CLUB '
as 3 member of the Around-the-World |
Shoppers Club 1 can assure you they l T AT T R B B il e '
were received with genuine delight (Please Print)
showing exquisite taste in ther | YU MILION o< LN SR S s '
l City & Tone - " b (T T — -- ——— '
_____ I References: Fronklin-Washingtoa Trust Co., Newark 2, N. J.

Around-the-World Shoppers Club, 246, Care of Civil Service Leader, 97 Duane 5t, N. Y. 7, N. Y.

L__. Please use additional sheet for gift subseriptions, w =

0 AR
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Public Works Employee
Problems Aired at Session

ALBANY, Oct, 19.—~A comprehen-
sive discussion of problems affecting
employees marked the conference of
State Publlc Works Department
ehapters, held last week at Civil Ser-
vice Employees Association headquar-
ters. As guests were Lester Crick of
Albany, Deputy Superintendent of
Public Works; Warren Welch, per-
sonnel administrator; Wm. Keley
of the State Department of Civil
Beorvice, Division of Classification
and Compensation, and two of Mr,
Kelcy's assistants. The guests an-
swered cuestions from the floor.

The principal problems:

Pay Cuts

1. Reclassification of per diem em-
ployees to an annual basis has re-
sulted in pay cuts, particularly in
District 10, ranging frofy $110 to $700
& year. Those cut $700 or nearly that
much resigned. The cuts resulted
from the higher per diem rates pre-
vailing on Long Island, in private in-
dustry, than elsewhere in the State,
and, the State had to come some-
where near them, for reasons of com-
petition. 8o the chapters want a
grade difTerential to established

aphically, to bring the pay of

¢ who stayed, at least up to their
previous pay, This would Invoke the
same principle as the Commission
applies to hiring stenographers and

typists In New York City at a high-
er entrance rate than obtains in
State employ elsewhere, and s be-
leved to be attainable administra-
tively, Titles include maintenance
helper, maintenance man, equipment
operator, and tree pruner. Upward
reallocation is sought. In Districts 5
and 8 there have been fewer instances
of such marked disparity.
Correct Evaluation of Work

2. Truck drivers, equipment opera-
tors, and Jight maintenance fore-
men are all in the same grade, G-5,
though the titles represent uncq}\’ml
degrees of responsibility, no higher

¢y is sought for those performing
{’ﬂi more responsible work.

Safeguard on Reclassification

3. A new law ig sought, to safe-
guard per diem employees' pay being
cut, on reclassification, in line with
the protection afforded to annual
employees,

Subsistence Pay

4, An incréase to $3, from present
$3.75, is sought, for daily subsistence.
Now any one working on construction
tion more than 25 miles from head-
quarters may choose between $3.20
a day travel expenses, if using his
own car, and $3.75 subsistence to live
near the construction job. Few choose
the $3.75, since it's far from enough

to pay expenses, but more would,

especially those who have no ears,
if the subsistence rates were ralsed.
No travel expense goes with the sub-
sistence rate. Any subsistence selec-
tor would either get a lift home or
be impossibly distant from home.
Engineers are affected by this situ-

ation,
Auto Travel Rate

5. An increase in auto travel rate,

to 10 cents a mile, from 8, is asked.
Reclassification Completion

6. Reclassification of-titles omitted
from this undertaking to date, is an-
other request. Some maintenance
men have not been reclassified, nor
have rill rig operators, but Civil
Service Department, &leading a
heavy load of tasks, expects total com-
pletion by April 1,

More Titles

7. Additional titles, to fill the gap
existing in all districts, are regarded
as lmremuve and Mr. Welch volun-
teered that the Public Works De-

partment will request new ones for |

next year.
Holiday Pay

8. Per diem employees want holi-
day pay. They get the same vacation
and sick leave as annual employees
and insist there should be no dis-
erimination as to holidays, either.

William A, Greenauer, of District
10, acted as secretary of the meeting,

Assn. Sets lts Policies

(Continued from Page 1)
tional increments based on length of
service; 25-year retirement for uni-
formed prison employees and Mental
Hygiene employees; integration of
Bocial Security ald without im-
pairing .he benefits of existing retire-
ment systems; optional retirement
after 25 years; & minimura retirement
allowance of $1500; salary adjust-
ments for women guards at ion
and Westfield; improved grievance
machinery; elimination of fees on
promotion examinations; hazardous
g classifications for employees in
hospitals and wards; e and a
half for overltime; eleven
days; a basic 40-hour week for em-
ployees of local governments; and
many other improvements,
The annual meeting with
n house Association uarters,
elen Todd, chairman of the Pro-
gram Committee. presiding,

Chapter Groups Meet

Tuesday morning, October 13, was
occupied with conferences of depart-
mental groups deliberating upon their
own problems. Meetings held by dele-
gtes of departmental chapters, and
- ﬁ names of the presiding wofficers,
ollow:

Correction, Charles E. Lamb;
Health, Dr. Wm. Slegal; Social
Welfare, Charles H. Davis; Public

Works, Charles J. Hall; ucation,

Dr. Theodore C, Wenzl, Conserva-

tion, Noel F, McDonald; Armory em-
oyees, Randall Vaughan; bor,
oseph Redling.

The County Division held the larg-
est conference in its histc, With J.
Allyn Stearns presiding, the dele-
sntes heard Assoclation functionaries

escribe various phases of their oper-
nuox:s wt the local levels of govern-
ment,

A Memorial Plaque was dedicated
In Association headquarters, with
Francis A, MacDonald, former chalr-
man of the Southern Regional Con-
ference, making the presentation.

J. Raymond McGovern, Comp-
troller of the State, described the new

Social Security grogram ting out
fts essentially humane features and
at the same time recognizing its in-
adequacies, At a later meeting, an
address was made Gene b,
publisher of the Al “Times-
Union,” on the relation of the public
employee and the press.

Internal Organization

The delegates gave renewed consid-
eration to matters of internal organi-
zational operation,

Two amendments to the CSEA con-
stitution, which would have enabled
the amendment of chapter constitu-
tions by the board of directors, were
tabled for the second time,

Another tabled section dealth with
the problem of voting by proxy,

The question of what constitutes a
&omm at Association meetings was

rified by vote of the delegates, who
set one-third as the e, This sec-
tion will be voted upon again at the
next Association meeting, and if ap-
proved then, will become part of the
Association constitution,

A section which would have for-
bidden a candidate from running for
more than one office at the same
was lost,

Another amendment, eoncerning
withdrawal of a candidate, was or-
dered changed, and will be presented
again to the delegates. (A detalled
account of actions on the Constitu-
tion and by-laws appears elsewhere
in this issue.)

All five reglonal conferences held
meetings which werz social, with
much good spirit disseminated,

cFarland Gets Award

One of the most moving actions at
the assemblage was the presentation
of a leather hand-tooled book-scroll
to Jesse B. McFarland, outgoing pres-
ident, by the Central Conference. A
complete surprise, the presentation
was made by Helen Musto and
Charles Methe, The presentation was
the more poignant in that Mr. Mc-
Farland, whose voice was "“gone"” as
the result of laryngitis, couldn’t ex-

press his thanks except with gestures,

Election Resulis

(Continued from Page 1)
STATE EXECUTIVE COMMITTEE

Agriculture & Markets
William F. Kuehn, 239,

; Joseph
Osborn, .
ing
Frank C. Maher, 59,
Civil Service
Lawrence W. Kerwin, 219,
Comrherce
Mrs. Mildred O. Meskil, 102,
Conservation

Noel F. McDonald, 420,
Correctio

etion
Kenneth E. Ward, 454; Charles E.
Lamb, 437,

Executive
Clifford C, Asmuth, 672,
Health
Dr. Willlam Siegal, 884,

Insurance
Bolomon Bendet, 132,

Labor
Joseph P. Redling, 1,373; Henry
Shemin, 542,

Tlaw
Francis C. Maher, 110,
Mental Hygiene
John E. Graveline, 137X Paul
?.28’?8' 1,329; Michael J. Murphy,

Public Service
Margaret A. Mahoney, 235; Edith '
Fruchthendler, 145,
Public Works
Charles J. Hall, 1271,
Social Welfare
Charles H. Davis, 268; James C.
Young, 110,

State
Edward L. Gilchrist, 93.
Tax and Finance
Alfred A. Castellano, 716; Samuel
Emmett, 335,

Judiciary
William F. Sullivan, 133,

Legislative
William S, King, 3.

State Now Questions
All Appointees About
Subversive Links

ALBANY, Oct, 19—-The State Civil
Bervice Department now requires all
persons appointed or promoted to
Btate positions to answer a question-
naire under oaun to disclose whether
or not they are, or ever have been,
members of any one or more of 35
organizations and groups, including
the Communist Party, designated as
subversive by the United States At-
torney General,

The list set forth slphabetically
n the gquestionnaire, begins with the
Abvraham Lincoln Brigade, and ends
with the Young Communist League.
Included are the Friends of the Soviet
Union, American Youth Congress,
Bocia)isl Workers Party, American
Peace Mobilization, and Congress of
American Women,

The list Is not limited to Com-
munist and Communist-front organ-
frutions, Also  included are such

fouls 12

Bund, Friends of the New Germany,
and the Suver Shirt Legion of Amer-
ea

Questions On Petitions

A second question acks whether
the applicant ever signed & designat-
ing petition for the pomination of

ALY person to public office or party
position o any of the Lsic | organi-
BaLions,

I & person refuses to answer the
questionnoire, his name will be

sbrickes rom the elvil service eligible

Ust. It he Indicates present or past
membership in any of the organiza-
tions listed, the facts of the member
sh’l&‘wul be Investigated.

e questionnaire will be backed
up by a name check with police and
investigative agencies, The name
check will nJmlx not only to new ap-

intees and promotees in State serv-
ce, but also to all State employees
in “security positions” and “security
agencies.” Fingerprinting is already
standard procedure in exams,

If the name check reveals the pos-
sibility of subversive activity by any
applicant or emgl:yee. a full fleld in-
vestigation will made by the Civil
Service Department and appropriate
action taken, the Commission said.

Conway Explains Reason

*“The new ruling,” said J, Edward
Conway, President of the Commis.
sion, “will implement the provisions

the German-American |

of the State's Security Risk Law,
passed In 1951, which 15 designed to
keep out of 'security’ positions and
'security'- agencles, persons whose
employment would be dangerous to
the national security or defense.”

The Commission is authorized to
| designate “'security" sitlons and
agencles, which are defined as those

performing functions necessary W
the security or defense of the nation
or the state, or where conflidential in-
formation relating to security or de-
fense may be avallable,

The Cominission has

already desig-

-

bncndago Chapter
To Honor Corcoran

At Syracuse Dinner

SYRACUSB, Oct. 19 — Civil
service employees will sponsor a
testimonial dinner honoring Mayor
Thomas J. Corcoran on Novem-
ber 18 at the Hotel Onondaga.

Mrs. Norma Scott, president of
Onondaga chapter, Civil Service
Employees Association, announced
that officers and members of the
chapter's executive committee are
in charge of arrangements.

Guests will inciude Mrs. Cor-
coran, past presidents of Onen-
daga chapter, and representatives
of other employee groups. A prin-
cipal speaker and a toastmaster
will be announced.

~ -

nated a number of “oecurltr posi-

tions and agencies, Including the
Governor's office, the State lice,
the Division of Military and Naval

Affairs, the Division of Safety, the
Civil Defense Commission, and the
Civil Service Department itself,
What Change Took Place
In the past, the Civil Service De-
partment has relied on a question
contained in the regular examination
n‘mumnon form, requiring the ap-
lcant to state whether he believes
or Is a member of a4 group advo-
cating the overihirow of the govern-
ment “by force, violence, or any un-
lawiu! means.™

The new rling marks an effort to

tighten up the
the

ate's loyally pro-
gram, explained,

With the

Women

At Assn. Annual Meeting

By H. J. BERNARD

“l DON'T SEE WHY depart-
ments hold.back in letting em-
ployees off when the weather is
unbearably hot” said Edith
Fruchthendler. “It doesn't come
gu: of the department heads’' poc-
e S.“

She observed there were many
new faces among the delegates
this year,

CHARLOTTE CLAPPER was one
of the most philosophical of all
theé candidates, Up for re-election
a3 secretary, she remarked, “If I
win I'll do the work, and If I lose
I won't.”

P.S. She won.

FIVE WOMEN were elected In
the contests for officer and de-
partmental representation posts:
Mildred M. Lauder, 5th vice presi-
dent; Charlotte M. Clapper, secre-
tary; and, as representatives, Mrs,
Mildred O. Meskil, Commerce;
Hazel G. Abrams, Education, and
Margaret A, Mahoney, Public Ser- !
vice Commission,

GRACE NULTY, president of !
the NYSES chapter, NYC and
Suburbs, made a hit doing the
Charleston at the party given by
the Civil Service Department
chapter. Lots of pep and skill, and |
good figure, to boot. Husband
George Moore enjoyed it as much
as the others did,

HELEN TODD received many
congratulations on the excellent
work of the social committee, of |
which she is chairman, The annual
meeting and the annual dinner
are the big events with which the
committee copes.

annual election In which he wom
the Association presidency. The
new president got =0 much greet-
ing from the women it was difficult
for a mere man to get In 4 con=
gratulatory handshake,

MARY GIACOVELLI of Broade
acres and Margaret Whitmore of
Syracuse were among the young
woman delegates attending thelr
first Association annual meeting.
Mrs, LeVine added to the comment
of Miss Fruchthendler, about the
many new faces, that so many
were those of young women.

Mary is known as the Veep of
Broadacres, as she was elected
chapter vice president last June,
She's a nurse, with flashing eyes,
Jjet black hair and a rosy come
plexion., Work prevented her from
coming until noon of the second
day of the session, but she visited
Association headquarters, met the
Association leaders, and revelled in
the thrill of the hotly comtested
election.

EVEN THE WOMEN remarked
that Lea Lemicux, a member of the
social committee, who works for
the State Department, was
most beautiful example of young
womanhood to grace the Associa=
tion meeting. No newcomer, Lea,
however, s0 no new honor for her,

THE WOMEN outnumbered the
men in the Syracuse delegation, 7 to
3. Women; Doris LeFever, Ethel
Chapman, Catherine O'Connell, Mar-

ret Whitmore, Helen Hanley, Mol«

fe Dovle, and Ida Meltzer. Incident-
ally, the men were Raymond G.
Castle, Thomas Ranger, and John
Crowley. Mrs. Hanley wore a new
Tle de Capri hair-do. She is chair-
man of the Chapter's Committee for

JANET MACFARLANE, Mrs,
Todd's predecessor as social com-
mittee chairman, gave up Associa-
tion activities when she felt that
her Job with the Pensonnel Rela-!
tions Board might conflict. But
saying hello to her many mendsi
presented no danger, so she|
joined in social events. Janet was
n;wtays the Association’s fashion
plate,

|

DORIS LeFEVER of Syracuse
stayed at Aunt Minnie's house, as
usual, but got away long enough |
to perform all her own official,
duties, including those as a mem-
ber of important committees. Aunt
Minnie is almost as well known
In the Association as Dorls herself, |
and will likely attend the annual
dinner in February.

MELBA R. BINN of Rochester
escorted John F. Powers to the
various social events following the

the February 6 dinner dance to be

| beld at the Onondaga Hotel, Syra~

cuse,

GERTRUDE WHITE, pres. of
the Broadaceres chapter, sald: "I en-
joy attending the annual meetings
not only to take part in Association
business but to meet so many old
friends and so many new ones.” With
her was Ann Le Vine, former chap-
ter president, present this time as
observer, The second Broadacres dele-
gate was Mary Giacovezzi, Mrs. Le
Vine postponed a trip to San Diego,
California to visit her daughter, to
attend the meeting.

NO EXPERIENCE NEEDED FOR
KITCHEN HELPER JOBS

No experience or training s
needed for jobs as kitchen helper,
$2,420 a year, at the U, 8. Publie
Heplth Service  .Hospital, Manhat-
tan Beach, Brocklyn, N. Y.

Apply to the personnel office at
the hospital until further notice.

DeGraff Addresses Meeting

(Continued from Page 1) {
have entered the organizing picture.
Not only are they in competition
with the CSEA, but with each other. l

The attorney pointed out how the
published platform of one group con-
tains planks that are unconstitu- |
tional. He cited the case of a Buffalo
leaflet which promised to bring em- |
ployees of the labor class into the
competitive class by {)romot:on.

In another ecase, the AFL group
sald it would work for retroactive
pay increases for prison guards.

In both instances, the AFL organ-
izers are up against an important
obstacle—what they want to do is un-
constitutional, Mr, DeGrafl sald.

The CSEA attorney gave high
praise to the role of trade unions

rivate lndustrg He told of the gains
?hey had won, But in public eml)loy-
ment, he sald, the independent or-

anizations have done conspicuously
tter work,

Often, he said, competing ani-
zations take credit for what others
have done, Often their primary asset
is a Jh machine, He gave
the case when, some years ago, a
group tried to organize the prison
officers. The problem came up of ex-
u-ndmg the life of an eligible list.
The CSEA prepared a legisiative bill
to accomplish this purpose, ‘T'he com- |
peunf organization then sent out a
circular asking support of the bill,
conveniently forgetting that the
Civil Service Employees Association
had drafted it. The only trouble was
that when the circular went out, the
bill had already been passed and
signed by the Governor,

Disunity, Dissenslon

Efforts of competing organizations
create disunity and dissension, In
such an atmosphere, the employee
loses, Mr, DeGraff told the delegates
of experience iIn New York City,
where some 200 grouﬂs are strugeling |
in competition with one sanother,
What i the result? Whereass there
was once a time when New York City
employees fared better than State

wlgea. State em ('8 have now
stepped ahead; organiza-
‘Hons are seeking what e aldes—

with their single powerful organiza-
tion — have established: objectives
llke clissifieption, a modern wage
structure, and grievance machinery,
Invariable Honesty

“The sirongest asset of the CSEA
has been its invariable, unchanging
honesty. The organization has a rep-
utation for integrity, It shouldn't try
to outpromise other organizations™
Mr. DeGriJT warned,

“A second asset is democracy, The

Assoclation is the most democratio
organization of employees. What
we've attemptled to accomplish, we've

attempted through the emplovees
themselves, What is militancy? True
militancy is convincing people of
unity of purpose, taking every oppor=
tunity to work together.”

Troy Penéion Course

TROY, Oct, 19—A record audience
of 80 heard the second discussion of
reparation for retirement, in the
ecture series being conducted jointly
by th Civil Service Employees As-

| sociation and the Troy YMCA, at

YMCA headqaurters,

Edward C, Hannon, manager of the
U, 8. Social Security field office in
Troy, headed the nel, of which
Leo J. Alard, alter Flanigan,
Thomas Ramsley and Harry Lee were
members, Mr. Flanigan Is president
of the Troy Federation of Labor, Mr.
Ramsley 15 an Albany pension spe-
cialist, and Mr. Lee a Troy attorney.
?11 explained Social Security bene-
LS.

Sessions Tuesday Nights

Dr. Arvie Eldred, past president of
the State Parent Teachers Assocla-
tlon and former superintendent of
schools, presided.

Rosemary Anlin, executive secree
tary of the Jewish Soclal Service,
Albany, will lead the next discussion
on Octoper 20, The topic will be “The
Retired Person and the Family.” 8he
is & graduate of Smith College School
of Social Sclence, and has 15 years'
experience in private and publie
socla) work.,

Sessions are held Tuesdays, trom
7:30 w e PM
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McFarland Reports on Assn.'s 43rd Year

ALBANY, Oct. 19 — Jesse B,
McFarland, outgoing president of
the Civil Service Employees Asso-
eiation, delivered the following re-

at the annual meeting last

uesday, In It he outlined the

achievements and problems of the
erganization in iés 43rd year.

I am sure you will agree with
me that the ending of the 43rd
ienr of Association history finds
he vigor, enthusiasm and hope of
the membership at an all-time
high.

We began the year with a great
program. We faught valiantly for
that program. We have not won all
of our objectives, but we must not
abandon a single one of them, We
believe with the poet “that not
fallure, but low aim, is erime.” To
gain for public employees the re-
spect and reward they deserve is
an aim which officials of govern-
ment musf inevitably recognize In'
deference to common justice and |
good business sense; it is our func-

- tion to stimulate such reaction,

Reorganization of Commission

Among the most important de-
velopments of the last year was
the passage of legislation provid-
ing for reorganization of the Civil
Bervice Department. At the 1952
session of the Legislature, it will
be recalled, legislation was intro-
duced whecih would have replaced
the Civil Service Commission, for
all practical purposes, with a one
man administrator, This individual
would have had practically all of
the power which had theretofore
been exercised by the bi-partisan
Civil Service Commission, and the
Commission itself, of which he
would be a member, would be re-
duced to a mere puppet without
even rule-making power or &ap-
pellate power over the decisions of
the administrator in most import-
ant areas. The Association vigor-
ously opposed the destruction of
the keystone of the merit system,
bi-partisan administration of civil
service, under the guise of increas-
ed efficienéy. Our united opposition
succeeded in having the legislation
withdrawn at the last moment
when it came up in the Senate for
final passage.

During the past year, confer-
ences were had with the Adminis-
tration concerning this legislation
which resulted in meeting com-
pletely the opposition which the
Association had to the 1952 legis-
Jation,

In 1953, a reorganization bill was
passed which designated the Presl-
dent of the Commission as the
head of the department and gave
him certain administrative powers
designed to improve the efliciency
of the department. However, the
legislation preserved the three-
man bi-partisan Civil BService
Commission on a full time basis|
and reserved to the Commission |
complete quasi-legislative power,
including the right to formulate
rules, to effectuate the Civil Ser-
vice Law and appellate powers in|
all areas in which it herctofore |
had exercised such power, and in'

rticular, appellate power to

ear appeals from any determina-
tions made by the President or'

the Commission.
Revision of the Civil Service Law

A committee of the Association
has been continuously active in
evaluating the proposals arising
s a result of the activities of the |
Preller State Commission on Re-
vision of the Civil Service Law, In |
view of the purpose of the Preiler |
State Commission to recommend
revision of the Civil Service Law,
the Board of Directors has ap-
proved various recommendations
of the Association's committee to|
the Preller Commission. These|
would clarifly and strengthen the
present  statute and afford in-
creased protection from abuses of
the merit system, and add to its
aiready tremendous importance in|
promoting efficiency of government
on all levels,

The Salary Situation

Unfortunately, I cannot report
as favorably upon the salary sit-|
uation for the past year as had)
become my custom in my two prevs-|
jous annual reports, The salary
situation was marked by two seri-
ous defects: one, complete inat-
tention by the administration to
the necessity for salary increases
0 State employees, and (wo,|
threatened breakdown of the con- |
ference method for negotiation
eoncerning the salary situation.

I need not dwell on our salary |
ease, You all know that we were
entitled to & salary increase this
year. You all know that the State's
answer was a flat “No" with no
adequate reason,

To my mind, the second develop-
ment which I mentioned above
eould, In the final analysis, be
maore serious than the fallure

adjust salaries this year. We have, | the Association placed before the
in the past, been justly proud of | Legisiature in & measure intro-
the conference method of negotia- | duced by Senator Desmond o
tion by which the problems of sound plan for creating neces-
State employees were adjusted.|sary labor relations machinerr, In
We were proud of the free ex-| 1950 after much negotiation an
change of information between |Executive Order was issued by the
the Administration and our Asso-| Governor and put forward as a
ciation as the factors on which | substitute for legislative action.
salary adjustments were predi-| Because of the apparent lack of
cated. We were not always 100% | recognition for the need of such
satisfled with the results of the|an agency, administration of the
negotiations, but we always felt | executive order has regressed from
we had a free and fair opportunity | a full time to a part time director
to negotiate, to present our views, | of the Personnel Relations Board
and to hear the views of the ad-|created by the Executive Order,
ministration. I am sad to report|and the machinery is little used
that the so-called negotiations in| because of Jack of respect and
1053 consisted of one meeting, in| confifence on the part of the em-
which we were informed of a pre-| ployees, The provisions of the or-
determined position on the part of | der are needlessly cumbersome,
the State that no increases or ad- | but it has falled particularly be-
iustments were to be made. To call | cause 1t does not give legal status
his meeting a “negotiation” would | to an independent board author-
be, at best, a very serious mis-| ized to publicly hear, and to make
nomer. I hope the Administration | recommendations after such hear-
will realize, as we do, that it is ings, with respect not only to minor
only through the use and expan- | grievances but to the overall prob-
sion of the conference method that | lems which have so much to do
the personnel relations of the| with the maintenance of morale
State, both in the salary and and efficiency. The grievance
other fields, can be intelligently committee of the Association will
and cquitably dealt with. make its recommendations on the
On other aspects of the salary| subject. It remains a major project
sm;auon. 1 cumz:t ‘::;;lp but mke of the Association,
a few ecommen ore I ve
office, During my term, we tested Extension eof m”ﬁu‘e a‘-

in the courts the powers of the| As reported to you on vious
Budget Director to_ veto recom- | occasions the Association  has
mendations - for salary realloca- | striven vigorously to impress upon
tions made by the Division of|the Civil Service Commission the
Classification and Compensation. | great need for extending the com-
Although successful In the Jower | petitive class to insure application
court, the Appellate Division up-|of the constitutional mandate and
held arbitrary veto power of the|jts well-known value to good gov-
Budget Director and his failure to | ernment to all of the non-policy
give any reasons for vetolng re-|forming positions in the State civil
allocations, Similarly, other|service and in the municipal civil
recommendations for reallocations, | service, We were encouraged in our
amply justified by the facts and| efforts by various hearings held
the findings, have been before the | from time to time by the Commis-
Director of the Budget since prior | sion to which positive proof of the
to the beginning of this fiscal | practicability of examining for
year without any action, either|many of the positions now in the
favorable or unfavorable. It is my | exempt or non-competitive class
feeling that some teeth must be| was submitted by the Association,
put in the salary plan to remedy | However although these hearings
such arbitrary action or inaction|have been going on for two years
when reallocations are clearly in-| few if any changes have been
dicated and amply justified. made as a result of them. We still

I recommend as a solution that| have only approximately 77% of
some agency of the State govern-|the employees of the State in the
ment other than the Division of | competitive class and a much low-

|the Budget be vested by statue | er percentage in local government

with power to effectuate salary re- | units, whereas the policy making
allocations as the need becomes|group includes no more than two
apparent during the fiscal year or three per cent. Various com-
within the limits of annual appro- plaints are being registered con-
priations to be made by the Legis- | stantly with the Association cover-
lature for that purpose. ing Jack of use of promotion ex-

Such a system has been adopted | amination, the filling of positions

‘ In California, and my information on = provisional basis for long

Is that the plan has been quite periods and the use of various

satisfactory in maintaining equit- | pressures to make possible avoid-

able pay rates in that State. ﬁm of appointments from the
In its efforts to maintain sound | ejigible lists on the basis of ratings

pay rates for State employees, the | received.

Association during the past year| wWhile matters of salary and

made & direct appeal to the peo- r working conditions are im-
ple through its conferences, chap- ooy > .

| ters and members, and expended
a substantial sum In making
known the economic needs of
State employees through press and
radio. During the session of the
Legislature, our message was car-
ried on twenty radio stations
throughout the State and in ad-
vertisements in thirteen newspa-
pers having wide coverage in ten |
areas. Nothing could be plainer
than that our public relations
work should be expanded, and we
should endeavor to unite behind
our program all of the progressive |

including the over 600,000 public
employees within the State,

Labor Relations

Each day that passes emphasizes
the importance of utilizing the
spiritual and material resources
present in the many highly spe-
cialized groups in our democratic
society to advance soclal progress
and welfare, The farmers have ad-
vanced thelr welfare by close or-
ganization, Educators on all levels
have done likewise, Our bankers
world, Working men in industry
and businessmen, through intelli-
gent organization, are influencing
toward prosperity throughout the
have won for their people a very
influential place In soclety. Some
of these groups have had to exert
themselves vigorously and to make
many personal sacrifices in the
gaining of real recognition, Public
employees are lagging seriously in
organization and in the respect
and rewards which are justly due
them. The reluctance to recognize
the fine resource and helpulness
present in the public employee
body on the part of government
officials generally is not under-
standable, This is pointed up di-
rectly in the failure of our State
Administration to heed the advice
and appeals of our Association to
establish a  satisfactory State
agency to dea) with many problems

of employment. As long ago as 1948

portant, respect for the merit sys-
tem is of first importance and
continued efforts to gain this re-
spect must be the major concern
of the Association.

Retirement

The various proposals contained
in resolutions relating to retire-
ment adopted by the delegates last
year were translated into legisla-
tive measures and everything
possible was done to secure atten-
tion to them. It is important to
point out that because of the very

| great cost proper care of the aged
| eitizen groups in our communities | . oy

and disabled, nationally and lo-
cally, citizen attention is being
directed more and more to the
problem. Aside from the ravages
of inflation the provisions of our
State Retirement System are fair
and sound in pension philosophy.
The opportunity to retire at age
55 was & major gain. The acciden-
tal and disability allowances afford
reasonable help.

The impact of pension costs is
directing citizen attention to the.
more lmited and more widely
spread Federal Social Security
costs. We know that our own State
pension plan and some other plans,
for those who work for many
years, yleld much more than the
Federal Social Security plan. Vari-
ous employee groups throughout
the country are alert to the danger
of losing sound pension plans
through the adoption of Federal
Social Security, We have the real
protection of a constitutional safe-
guard that retirement benefits may
not be diminished, but we must
be continuously watchful to pro-
tect and improve our public retire-
ment systems,

This State made a helpful move
during the past year in making
Social Security available to a large
group of employees in the labor
class who generally do not con-
tinue for long periods in public
service and therefore do not build

up substantial equities in any u-l

Urement system., '

There Is a fleld for Association
activities In securing for the uniés
of government within our State
that do not have a retirement sys-
tem or Social Security, the bene-
fits of the coverage best suited to
them, We must pursue our appeals
for recognition of the hazards and
exhaustive character of work in
institutions in accord with reso-

for maximum pension benefits, We
are also Justified in intensive ef-
forts to liberalize the present
death benefits under our State
Retirement System,

Attendance Rules

The committee on attendance
rules worked assidously to gain|
liberalizations which are wholly |
sound as reported to you today.!
These efforts must be continued
with the new Civil Service Com-
mission when it is organized.

Association Organization
From my.close observation as|
president, and from my long par-|
ticipation in matters having to do!
with the internal organization of
the Assoclation, I urge that early
serious thought be given to more
realistic representation in the gov-
erning body of the membership.
Our present Board of Directors set
up, not too much out-of-line for
a smaller groups, has become too
large for the business-like opera-
tion of a 58,000 member organiza-
tion. Size, in the Board, does not
mean more representation and it
makes quick and effective liasion
with the membership difficulty, In
Association councils the member
must remain sovereign. The mem-
ber has found it desirable and
helpful to serve his interests In
many ways through his chapter,
The chapters have sought to effec-
tuate their thinking through five
conferences of chapter groups
within definite areas so far as the
State Division is concerned. The
forty county chapters, even more
loosely distributed throughout the
State as to groups, find it Impracti-
cable to meet frequently in a
single meeting and also to send
their representatives to Board
meetings, The consequence is that
members in the County Division,
lacking unity in conference or area
groups, lack the potentiality to
fully deal with their problems and
dissipate their funds and time in
attending Board meetings. Better
organization of the Board as to
State and County representation
would not only result in more ef-
fective advancement of the Asso-
ciation's program, but would also
conserve the funds of the Asso-
ciation now spent on many meet-
ings for other vitally needed ex-
pansion of relations with the pub-|
lic and with the administrative and
legislative bodies of the State and
its civil divisions,

Assocation Insurance

Within the Association itself we
have brought about liberalization
in the Accident-Sickness Insurance
plan and have brought both the
Life and Accident-Sickness plans
under one company. We believe
that the benefits which will ensue
will enhance the very laudable
insurance service supplied to our
members.

Blue Cross — Blue Shield

After many months of effort we
have secured the approval of the
Governor and the Comptroller to
payroll deductions for Blue S5
—Blue Shield, This has been
sought by very many of our mem=-
bers over a long period as a con-
venience, and the facts as we
have them seem to show that it
will not only prove convenient but
in many Instances effect a sub-
stantial saving to State employees.
Detalls covering methods of pay-
roll handling are belng perfected,

Membership

It is indeed pleasing to report
to you that the paid membership
for the year ending September
30, 1953 has exceeded all previous
records as to the State Division
and County Division. We have
reached a total in the State Divi-
sion of 47514 and in the County
Division 10,569 for a total of 58,-
083, This is an increase of 2331
over the total for last year which
was also a record membership year,

Finances
Assoclation finances, despite the
extensive program of the past year
and particularly the expenditures
to inform as to salary needs, are
in excellent condition as the
Treasurer's report shows,

Headquarters
The Headquarters staff has
rendered its usual loyal service
making many personal sacrifices
as needs demanded, The services

supplied by the Assoclation and

lutions directed to shorter service !

the State and In almost any prie
vate business, Our services cover
personnel matters in all of the
nineteen  departments of State
government as well as in the
county and local government units
that are within our organization,
We must have answers for scores
of different problems which overs
lap many departments and agene
cies and call or expert knowledge
and skill In ecivil gervice matters,

Our field force of five Represen=-
tatives has done an.efficient job in
reaching &ll of our members
throughout the State in one way
or another and in alding to ad-
vance the objectives of the Aszso-

| clation, I regret to report to you

that one of our field men, Mr,
Pigott has left Association work.
He has joined the stail of one of
our large State departments, An-
other Ficld Representative, Mr,
Hollister has Indicated that he
will Jeave us at the end of the
calendar year. To both of these

| men, Mr. Pigott and Mr. Hollister,

I extend thanks for good work on
behalf of our membership and
good wishes for their future suce
cess,

Our Salary Research Division
has done splendid work In supply-
ing detailed data relating to sala-
ries and working conditions gen-.
erally helpful to the various county
chapters, The Salary Research
Director has appeared personally
before local officials in many in-
stances as well as working with
the salary comimittees of the va-
rious chapters. His work in con-
nection with preparation of ma-
terial for the use of the salary
committee and in our negotiations
not only with reference to State
salaries generally but in specific
cases of appeals on certain posi=
tions has proved of great value,

Our Public Relations Division
has fully justified our faith in this
activity. It has been the means of
bringing the character and the
projects of the Association to the
attention of very many citizens
and has given us entre to many
citizen groups, opening the way to
securing their support for our pro=-
gram, The Director of this Bureau

has been tireless in field and
Henilqunrters public  relations
work,

The expansion of membership,
the additional responsibility in in-
surance matters, the arrangements
for supplies and facilities, for
meetings, publications, printing
and aill of the details that fall to
the Executive Secretary, -have
greatly increased. The successful
handling of all of these business
features of the Association has
further demonstrated his capacity
and efficiency to which I have re=-
ferred in previous reporls,

Our legal stafl has been called
upon for a tremendous amount of
work in connection with legislas
tion, ccurt cases, retirement, ine-
surance, and internal organization
matters, The Regional Altorneys
have rendered Important service in
their respective areas.

Before I close, it would be more
than ungracious of one If I failed
to pay an oflicial and personal
tribute to the man who is on the
payroll called “The Executive
Assistant to the President,” Bill
McDonough's services to the Asso=
ciation, his loyalty, his 2zeal, his
tirelessness are so well known that
they have become by-words in our
organization. Bill and I have not
always agreed, but one thing I can
say that every point of view he has
expressed has been based upon a
flerce desire for the development
of a highly efficient employee ore
ganization and also for the achieve
ing by the public employee of his
rightful place in the sun, It is one
of the regrets I have In leaving
this office that my daily contacts
with “Father McDonough', per=
haps better called Mr. Civil Ser-
vice, may be abbreviated,

In relinquishing the duties of the
President T am happy to report to
you that the zeal and faithfulness
of the Association staff, and the
organization of that stafl, are on
as high a plane of efficiency as
that of any business or profess-
fonal organization of which I have
knowledge,

I am grateful for the opportuns=
ity which has been given to me to
serve In the capacity of President
for three years and grateful for
the splendid cooperation of the
membership  throughout those
years. 1 see nothing but bright
davs ahend for the Association but
I know that those days must be
busy days as well as bright if the
lofty oblectives to which the Asso-
clation dedicated are to be
realized. 1 «hull continue always to
ald in every way I can to progress
the wellare of public employees,
and the Avocintion which is so

the calls upon It differ greatly
from those in any t of

devoted to the best interests of
public scrvice in all its aspects,
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Clerk Study Material

The following continues publi-
eation of study material for the
NYC clerk, grade 2 written test.
Applications will be accepted by
the NYC Civil Service Commission
until Thursday, October 22,

Questions are from the last City
clerk test, Items 1 to 72 appeared
in previous issues of The LEADER.,
Answers are given at the end.

Items 73 to 82 consist of four
words each. One word In each!
ftem I8 iIncorrectly spelled. For
each item, print in the correspond-
ingly numbered space on the an-
swer sheet the capital letter pre-!

ceding the word which Is Incor-
rectly spelled.

73. (A) apparent (B) superin-
tendent (C) releive 4D) ealendar,

74. (A) foreign (B) negotiate
(C) typical (D disipline,

75. (A) posponed (B) argument
(C) susceptible (D) defieit,

76. (A) preferred (B) column
(C) peculiar (D) equiped.

7. (A) exaggerate (B) disatis-
fled (C) repetition (D) already.

78. (A) livelihood (B) physician
(C) obsticle (D) strategy. )

79. (A) courageous (B) ommis-
ston (C) ridiculous (D) awkward,

K. O. for Promotees
Who Were N. Q. Then,
Though They're O. K. Now

WASHINGTON, Oct, 19 — The
U. C. Civil Service Commission
will order Federal agencies to de-
mote or return to their formier|
positions employees who were not |
fully qualified (N, Q.) for presenl
jobs at the time they were pro-
moted or reassigned.

Corrective action must be taken,
the Commission sald, in cases
where its regulations or standards
had been violated in non-competi-
tive actions, even in cases where
the employee now meets all re-
quirements.

An employee erroneously pro-
moted must be demoted to a posi-
tion on the same level as that
from which he was raised; an em-
ployee erroneously reassigned must
be returned to his old job or plac-
ed In a position to which he could
have been properly reassigned. In
both instances, the employee can
not be promoted or ruu:«:«&::mrd‘,
again until he serves in the job|
to which he is demoted or re-|
assigned a period of time equal
In length to the time he served
in the job for which he was not
fully qualified.

The Commission said that very
few persons would be affected,
because personnel administrators,

POLITICAL ADVERTISEMENT POLITICAL ADVERTISEMENT POLITICAL ADVERTISEMENT
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for the most part, have strictly
observed the Commission’s stand-
ards in such cases.

MANHATTAN
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FINE HOMES
WILLIAMSBRIDGE

Two family, oil, all vacant,
Twelve year bank mortgage.
Cash and terms

CORONA, L. L
One family, 7 rooms, frame,
2 baths, steam heat. $9.000,
Cash $2,000.

ST. ALBANS
One family, 7 rooms, frame, 1
car garage, Excellent buy,
nice location. Cash $12,000
Cash $2.500.

Many homes in Harlem as
low asg $3.000 Down,

Many other good buys in
Bronx and Long Island.

Fletcher’s Real Estate
411 W. 125th Street
UN 4-6518

Ko X2 e 2 2 e SRR WXL RN XRRNX

**************i*****”***m*****ﬂl****

80. (A) sincerely (B) abundance
| (C) negligable (D) eclementary.
81. (A) obsolele (B) mischievous
(C) enumerate (D) atheletic,
82. (A) fiscel (B) beneficiary
(C) concede (D) transiate,
KEY ANSWERS
73, C: 74, D; 75, A: 76. D: 17,

B; 78, C; 79, B; 80, C: 81, D; 82, A,
BROOKLYN
iviviiiiiGiﬁvvvvvvvvv’vvﬁv—‘o

-
» BE A PROUD 3
=
! HOME OWNER 3
: Investigate these exceptional :
: buys. :
PUNION ST. (Brooklyn) — 19
: family, very desirable. :
PDECATUR ST. (Stuyvesant) —3
» 10 rooms, 3 baths, Cash 82,500:
> '
PST. MARKS AVE. (Nostrand) —aq
3 3-story brick. Cash $2,750. ¢
Evmosnnnm AVE. (Pulton)—3
> 3-family, stone, Cash $900, :
P Many SPECIALS avallatde to Gla. <
: DON'T WAIT. ACT TO DAY @
> -«
> CUMMINS REALTY:
;lo MacDougnl St Brookiyng
> PR. 4-6611 :
; Open Sundays 11 te 4 -
> <

AAAAAAAAAAAAAAAAAAAAAAY

LONG ISLAND

Business Properties
} DRUG STORE

Modern bullding, complete floor,
fully stocked, stock, storage and
prescription some floor.

Five room apt on ffoor above, im-
maculate, modern and clean,
Clean full basement with laun-
dry, oil heat. Make a reasonable
offer.

| Tailor shop and Luncheonette,
!
Call P

Lee Roy Smith

BROKER

LA 7-6855 JA 6-4592

Other business properties include |

BROOKLYN

POLITICAL ADVERTISEMENT :

FOR SALE

2 FINE HOMES

HANCOCK St. — Nr. Howard, 2
family, solid brick, 11 large rooms,
new oil heating excellent condi-
tion, nr. transportation. Good in-
vestment, immediate possession,
Price $12,000. Terms arranged.

McDONOUGH ST. NR. SARATO-
GA — Here is lovely for invest-
ment of solid brick 6 family of §

apts, with vacancy, good condi-|

tion, near transportation. Bring
deposit — Full price, only $9,500,
Many more to choose from.

CHARLES H. VAUGHAN

GL. 2-7610
189 Howard Ave., B'klyn

ONLY $500 CASH
10 Rooms — All Vacant
NO MORTGAGE

legal 2 family, 2 kitchens, 2 batha,
stonm heat, big backyard, nics looa-
ton, sasy terma, Move righd In, Pay
balanes lika rent,

Open Sunday 10 am. to 4 pm,

Call Mr. Hart UL, 8.7402

FOR SALE

EVERYONE
A
GOOD INVESTMENT

PUTNAM AVE. near Lewis, 3
story and basement, 15 rooms,
steam, Price $13,500. Cash
$2,000.

QUINCY ST. near Lewis, 2
story and basement, 2 family,
9 rooms, Price $6,500 — Cash
£2.000.

GATES AVE, near Reid, 2
story and attie, parquet, steam.
$6,000 — Cash $1,500.

L. A. BEST

GLenmore 5-0575
36 Ralph Ave. (near Gales
Ave)), Brooklyn

Ask Any
Of Bob Wagner's Employees
What Kind
Of a Civil Service Mayor

He Would Make

AND THEN VOTE FOR ROBERT F. WAGNER, JR. FOR MAYOR

CITY FUSION PARTY
Michael Potter, Chairman

REAL ESTATE

BROOKLYN

ONLY $750 CASH
18 Rooms — Vacant
NO MORTGAGE

3 family, 3 kitchens, 3 baths, parqoet
floors, brass plumbing, ol beat, ex-
oclient condition, big back yanl, meve
right in, Puy balance like reat,

Open Sunday 10 AM, o 4 P M,

Call Mr. Hart

UL. 8-7402

BEST BUYS
IN BROOKLYN

(Nr, Saratoga Ave.)
2 story and basement, 10 rooms,
2 baths, all vacant. $9,500, —
Cash $750.

Eldert St.

(Nr. Bushwick Ave.)
Legal 3 family brick, 14 rooms,
3 baths, Automatic heat, all va-
cant., Price $15500 — Cash
$3,500.

Stuyvesant Ave.

(Nr. Putnam Ave.)
3 story and basement, brown-
stone, 11 rooms, 2 baths, steam-
oil, all vacant, $16,500, — Cash
$3,500,

OPEN SUNDAYS
10 AM. — 2:00 P.M.

-
Herman Robins, Inc.
962 Halsey St., Brooklya
ALL DAY GL, 5-4600

CROWN HEIGHTS
9 Rooms — All Yacant
STEAM — SACRIFICE

Tegal £ family, 2 kitchens, £ baths,

lovely residentinl Mock, big back yard,

near stbhway and bus,
Pay balance like rent.

Open Sunday 10 ANM. e 4 PM.

Call Mr. Hart UL 8-7402

Move nght in,

POLITICAL ADVERTISEMEN’:_ '
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HOUSES — HOMES — PROPERTIES

IF YOU HAVE A HOUSE FOR SALE OR RENT CALL BE 3-6010

LONG ISLAND

LONG ISLAND LONG ISLAND

LONG ISLAND

LONG ISLAND

Moderate
Price Homes

* ST. ALBANS

This nelghborhood & eoosidered
oue of Lthe best M mot the beet
residential areas,

Look at this fine home, T large
rooms deiached, 4 bedrooms,
1% bathe, part stucce, plot 30
x 100, parquet floors, modaern-
up todale in every respect, oll
heat: sear transporistion, Jand.
scaped, mde drive, 1 ear gagare,

$9.999
G.l. $999

HOLLIS
10 Rooms

M you wast & two femily
bome then ihis s 38,

Mere worde cannol deseribe this
beautiful, delached 2 family
dwelling, eonsisting of 10 larye
rooms, iwo compiels aptle. of
8§ rooms ench, wilh separate en-
trances, bulR of everlanting
slucco, wsurronnded with rees
and bodees ln & most exclusive
peighborhood snd yet only §
minutes walk o subway, mod-
ern  throughout, with modern
bar, numerous extras, right oft
Farmers Bivd, Bring deposit,
Cashi and terms, of course,

BAISLEY PARK
$8.999
$890 G.I.

Mere i & lovely 8 room home
en plot 20 x 100, eompletely
detached, 3 bedrooma with mod.
ern tile bath, tile kitchen, elean
throughout, move right in, wr,
schools and transporiation, real
home for the kids with many
exiran, A real home, & rveal
bargain,

Arthur Watts, Jr.
11252 175 Place, St. Albane
JA 68269

®AM 0 7 PN_Sun. 11 6 PX

S. Ozone Pk.

2 family detached,
roam  apariment and | three-reom
riment, oil heal, xa venelian
e, Morm windows amd scrocos, s
lock bus stop. Small eash,

St. Albans
1 ¥

far

$8,800

featuring 1 four

$10,990

home, featuring 60
wun porch maodern

deinched
nrge L] and
1l  heat, earage

f othe | & ires, Small caslt

St. ALBANS $11,500
SOLID BRICK

1 famfy, ¢ modera  tile
bath, « 1 AR
Wres, Smadl casl,

Hollis $14,000

A gorgeons ow._ B rooms
plus 1 r« ] | o heat, large
plot BO x 100 ar gn v nioely
fands

mortgag:

St. Albans
2 FAMILY

il bonde

aivl olber fea

STUCCO

$13,500

9 rooms, sl improvemonis, Small eash

St. Albans $18,700
2 FAMILY

10 rooms. large plot 60 x 100, all im
provemenis,

MALCOLM BROKERAGE
106-57 New York Bivd.
Jamaica 5 N. Y,

RE, 9-0645 — JA. 9-2254

BEECHURST

Modern  brick ¢ rooms
exira lavatery, Siate roof, hol

$22,500

EGBERT AT WHITESTONE
FL. 3.7707

AVPOINTMENT ONLY

enr garag
waler

ny

ROOMS TO LET
Brooklyn

FURNISHED room, Kitchenett

refrigeration, two minutes

way (UNL) owner colored,
ST, §-4543

el |

Lo sub- |

snsnnnnnnnnnnn | =

JAMAICA $14,200—13 ROOMS—2 FAMILY

2 family, § and 6 room house, enclosed porch, newly
decorated 5 rooms plus porch now vacant on first floor, |
Nice rent income from upper floor, 2 separate heating
plants, Private driveway. 2 car garage. Screens and Vene-
tian blinds, 1 block to all shopping.,

S. OZONE PK. $9.500—$1,000 Cash to All

Detached 6 room home. Plus expansion attie. 1 car garage,
steam heat. Insulbrick exterior. Deadend street. Conveni«
ently located. Now vacant. Possession In 2 weeks,

ASSOCIATES, INC.
88-32 138th St.

(Off Jamalea Ave, L. L)
OPEN 71 DAYS A WEEK
Formerly Walter, Inc.

Own Your Own Modern Home

EAST ELMHURST

In & lovely tree-lined sireet a massive 6 room house, real large
rooms, modern tile bath, sturdy, gleaming hardwood floors,
large picture window, ample closet space, 3 large, sunny bed-
rooms, breakfast nook, garage and finished basement, sturdily
built and beautiful, oil heat, Call at once to Inspect this lovely
home, Terms of course

SACRIFICE — QUEENS

IMness compels this sacrifice. In one of Queens most beautiful
residential area, with landscaped grounds, Cyclone fence, a
perfect seiting of garden and splendor, a detached home of
6 airy, light, large rooms and modern tile bath on large plot.
Finished basement, garage, oil heat, and loads of extras—Worth
many more dollars. Raise eash and let us talk terms. Excep-
tional opportunity for gracious living. Value-Plus.

REIFER'S REAL RESIDENCES

$2-01 %4th STREET, JACKSON HGTS.
Days HI 6-077 Nights HI 6-4742
___Open Sundays & Holidays

|
|

| BE SAFE
|

BE SURE

SEE

THE BEST HOME VALUES
IN QUEENS

SOUTH OZONE PARK
2 Story

Built of solid brick, 1 family
dwelling of 7 large rooms,
bedrooms, parquet floors, mod-
ern {ile bath, steam by oil, 1
ear brick garage — Cash for
veteran, $1,000

Price $10,000

SOUTH OZONE PARK
New detached brick veneer 2
family dwelling, 2 large 4';
room apartments, 2 modern col-
wred tiled baths, 2 new table-top

eabinets, select eak floors
throughout, venetian blinds,
screens and storm windows,
Iarge full basement, steam heat,
»il burner, fully insulated, near
schools, churches, shopping and
iransportation. Corner plot 50x
100. Cash $6,490. Mortgage
$14,000. Terms arranged.

Price $20,490

ras ranges, formica-top kitchen | Skick  Wengalow,

‘ ed

SOUTH OZONE PARK
New detached bungalows, brick
and frame, 5 large sun-filled
rooms, full poured concrete
basement, Hollywood colored
| tile bath, steam heat. oil burn-
{er, oak floors throughout, Am-
| ple closets, knotty pine kitchen
cabinet, formica top, venetian
blinds, landseaping and shrub-
bery. Cash for veterans S350,
Civilian reasonable down pay-
ment,

Price $12,150 up

ST. ALBANS: 2 story detached
first floor 5
rooms, second floor 3 rooms, 2
modern tiled baths, oak floors
throughout, modegn kitchens
with formica top cabinets, ta-
ble top gas ranges, finished
knoity pine basement with
| built-in bar, steam heat, oil
| burner, slate roof, beautifully
_ Iandscaped plot 50x100, detach-
garage, Terms arranged.

Price $21,000

IMMEDIATE POSSESSION OF ABOVE HOMES
MORTGAGES ARRANGED
For These and Other Good Buys
You Can Call With Confidence

MORTGAGES ARRANGED

HEYDORN

111-10 Merrick Blvd, — Near 111th Avenue
JAmaica 6-0787 - JA. £-0788 - JA. 6-0789
CALL FOR APPOINTMENTS TO INSPECT

Oﬂce Hours: 9 AM-7 PM Mon. to Sat.—Sun. 12 Noon to 6 PM

OUTSTANDING VALUES

—

VALUES IN HOMES

ST. ALBANS: 1-Family, 5--large rooms, 3 bedrooms, 40 x 100,
rwly de wted inside and out, excellent location.
newly decors $9|om

Yop value,

BAISLEY PARK: Large 1-Family, 7-rooms, 2-baths, s

oll heat, many exXtras, ....ccovsaessvesvsassavavne 9.990

TWO FAMILY containing 3 rooms and porch down, 3 up.

Modern baths and kitchens, oil heat. Legal s

sonversion ‘ l .?90
TERMS TO GI's ane NON Gl's

TOWN REALTY

186-11 MERRICK BLVD. SPRINGFIELD GARDENS
LA 7-2500

BATISFACTORY

G

e,
!

South Ozone Park

$8,900 FOR A

6 rooms. Steam heat., Garage.
Refrigerator and other extras.
G.1, $900 down,

Detached 5-room house, 2-car
garage, O1l heat, Near every-
thing. G.I, $800 down,

6 room brick one family $9,800,
Tile bath., Finished basement,
Steam heat. Garage. G 1. $1,000
down.

A large sclesdion of other eholoe homes
In all price mnges

OPEN %
Morigages and Terms

DAYS A WEEK
Arranged

DIPPEL

115 - 43 Sutphin Blvd.
OLympic 9-8561

QUICK SALE
Reduced to $12,000
ELMHURST

Modern 6 room house three
large, sunny bedrooms, real
nodern, scientific kitchen, mod-
ern tile bath, gleaming hard-
wood floors, finished basement,
modern oil heating unit, nice
neighborhood, near transporta-
tion, every extra included--spic
and span condition—a home
properiy cared for by owner
Move right In, Bring deposit,

Other Fine Homes in

All Sections of Queens

CALL JA 6.0250
The Goodwill Realty Co.
WM. RICH

The. Hioker Real Estate
10543 New York Bivd , Jamaniea, N, ¥

(N SPRINGFIELD GARDENS
Homemakers' dream, Walk iute the
loveliewt low eost home emn lLong
Island, 8.Cheerful rooms, modern
bath and kitchen, oversize garage
fult 60 ft. frootage with Soutly

pine landscaping, Cau be seen by ap

pointment
Yours For Only ......$9,490

ST. ALBANS
Good liviog at
1 fanmaly

iow t, comf
stuces  home
modern  kitchen and b
Rlosphis o, therfect

heat, 2-enr galage.

CHAPELLE GARDENS
HOLLIS
A Culifornla buugalow set In plctures
que surroundings, J bedroows, spacl
ous Iving room with fireplace, stean
beat (oil), large plot,

PYIO® o 0009 s0snsessessSI1:000

ST. ALBANS
Attractive 2-famaly, 2 large room
apartments, HUTH VAGAN A
vale bedrooms on oach Hoor, steam
heat (oll), 2 car Arage I pressly
Beighiborhood, 30 monihly will
carry,

sesesanares £15.900

We Can't advertise them all . .

. These are only a few of many

eutstanding values, If you want a home ... We have it ! ! |

ALLEN & EDWARDS

168-18 Liberty Ave., Jamaica,

N. Y. OLympia 8-2014—8-2015

FOR SALE IN
EXCELLENT NEIGHBORHOODS

HEMPSTEAD — WESTBURY ~— ROOSEVELT
NASSAU COUNTY is known as the fastest growing County in
the country, Live in and have your children grow up in a country

atmosphere, surrounded by new modern schools, rated the best
in New York State,

New York's best department stores have branches in Nassan
County. Nearby Jones Beach, Bethpage and Hempstead State
Parks with numerous recreational facilities,

Convenient transportation for commuters to New York Cily,
OVER 100 EXCELLENT HOME LISTINGS
In the above and surrounding towns offer suburban living with

wrban conveniences, Homes from SIO'OOO to $35.°00

FOR INFORMATION CALL

WM. URQUHART, Jr.

58 Grove St, Hempstead, L, 1. HE, 2-4248

DIRECTIONS —Southern State Parkway to Exit No, 19,
left turn to 2nd traflie lght,

—— et e
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Toesday, October 20, 1953

- McGovern Reports

8,500 State Workers Put
Under Social Security

ALBANY, Oct, 19 — What has
happened so far in the opening of
Bocial Security coverage to some
Btate employees was reported to
the Civil Service Employees As-
sociation at a luncheon meeting,
by Comptroller J. Raymond Mc-

Govern, chief speaker,

Of the 15,000 employees, who
were not members of the State
Employees Retirement System,
8,500 are now covered by Social
Security. Such coverage was made
possible under an amendment to

Eisenhower Backs
Young in Showdown

On Jobs for

WASHINGTON, Oct. 19 —
President Eisenhower has inter-
ceded to obtain jobs for career
Federal employees who are let out

through reductions In force
through supplanting the “inde-
finite" employees. The President|

took this action at the request of
Chairman Phllip Young of the U
8. Civil Service Commission after
the Federal agencies did not re-
spornkd satisfactorily to repeated

NYC Clerk
Test Is Open
Until Oct. 22

The NYC clerk, grade 2, exam
remains open for receipt of appli-
cations until Thursday, October
232. Apply in person or by repre-
sentative at the NYC Civil Ser-
vice Commission's application see-
tion, 96 Duane Street, New York,
N. Y. from 9 AM. to 4 P.M. Mon-
days to Fridays and from 9 AM.
to noon on Saturdays

There are no experience or edu-
eational requirements, and no
specific age limits. Eligibles from
18 to 70 will be appointed, as well
as high school graduates less than

The exam Is open to both men
and women.

The written test, which will be
held in January, will determine
standing on the eligible list. The
LEADER is publishing study ma-
terial from the last City clerk,
grade 2, exam, to give candidates
a sample of the kind of questions
they will have to answer. (See
Page 10),

INDUSTRY EMPLOYEES
TO BACK NYC WORKERS
American Federation of Labor
Jocals in private industry in NYC
will help in the fight for higher
pay for City laborers, the Ameri-
ean Federation of State, County
and Municipal Employees, AFL,
yeports.

LEGAL NOTICE

AL & Specid Term, Part IT of the City
@ourt of the City of New York, held in
sad for the County of New York, at the

Courthouse thercof, located st 53 Cham.
pors Strect, in Lhe Borough of Manhattas,
City and Siate of Now York, om the Db
day of October, LOL3

Present: HON, ARTHUR MARKEEWICH,
astice

In ths Matter of the Application eof
AARON 3, SOHEL, For Leave lo Assume
e Nume of HAROLD SAMUEL SODEL,

Upon reading and filing the petition of
AARON S, SOBEL, verified the 2nd day
of October. 1053, & copy of the Dbirth
eartificate No 222033 of AARON B,
SOBEL. daled July J30th, 1083, praying
Jeave 1o nasnme the name of HAROLD
SAMUEL SOBEL in place and stead of
hla prosent pame, and on motion of Bee
mard Hoerduy, Esq,, attorney for the petd-
tlooer, and the Court being satisfiod Shad
thore is no reasonable objection @ the
pelition ¢ pesnmipg the name proposed,
Bt y

ORDERED that AARON 8. SODEL, whe
was ! o o New York City, Jun, 1024, be
el b s hereby auth 1 0 sssume
sho name of HMAROLD SAMULNL SODEL on
and ol [ I8th day of Nov 1058,
providi thit this Order and the peti-
tloa be cntered and fNled within ten days
from the date thereof tn the otticp of the
Olerk of thig Court and that a y of this
Order shall within wn days from the entry
thercof be published once in the Civil Ser
wvice Loader a nowspaper puld ! in Now
York i and that w v forky days
after the dote of thin © r. proof of
such cation shall be flled withh sald
Slark. upou « ipliance therowith and thad
o and alter the I18th day of Nov 1063
e potitioner ghiall be known as HAROLD
SAMUEL SONEL and by no othee usme,

EXNTZERERER
AM,

i € 6

STUDY BOOKS for all popular
exams can be obtained at the
LEADER book store, 97 Duane St
New Y.t;rku'l. N, Y..‘two block..‘s
morth Aty Hall just west
Broadway,

the 'Riffed

pleas by the Commission that they
strictly follow the Commission's
job preference plan for status em-
ployees,

The Commission ftself has no
legal power to order the hiring of
the displaced permanent employ-
ces, or others, but felt that its irm
request would be universally obey-
ed, It was not.

Mr. Young, besides being Chalr-

man of the Commission, is the
personnel lialson officer of the
U
such represents the President. Mr,
Young evidently felt that the
agencies, realizing that fact, would
assume that any firm request of
this nature represented policy
previously approved by the Presi-
dent. The agencies didnt read
anything like that into the request,
hence the showdown.

The President’s intercession is a
notable victory for the Commis-
slon and a warning to the agen-
cies that hereafter in personnel
matters they had better respect
the Commission's requests, or else.

LEGAL NOTICH

SEABRING ASSOCIATRS, 208 East 43rd
Streel, New York Civy.

Substance of Limited Partnershiy Ser
Uficate filed Soptember 34, 10863,

Business: Owning and oporsting Nead
Estala st 18 Richarde BSiroel, Breoklym,
New York,

General Partoers: Tra Navaosm, 8507
Avon Sireet, Jamaion, New York: Hury
Cohon, 15 Wost 75th Sirost, New York
City; Louls Levy, ¥ Riverside Deive, MNew
York City.

Iimited Partoers: oash contrfbutions,
profit shares, residence (afl of which are
Neoew York City, unless othorwise specifiod) :
Alex Fpstein, 720 Weat 173:d Street, Now
York City, $5.000.00, 5% : Gladys Siegel,
7412 Melropofitan Avenne, Middle Village,
L. 1. §6,60000, 5% : Flornes Richman,
903 Park Avenue, New York City, 935
800.00. 5% ; Beanjamin Wachtel, 1572 East
20th Street, Hrooklyn, New York, $7.700,
GE6%: I, Henry Simom, 10080 Ocean
Parkway, Drooklyn, New York, $7.700.00,
O 876% ; Morrés Cohen, 10358 Ocoan Park.
way, Brooklyn, New York, $7.700.00,
GR76%: Lawrence Janoff, 13 Merriloes
Road, Great Neck, New York, $1.120.00,
1%: Adcls Goldsteln, 600 West 161m
Stroet, New York City, $1,12000, 1%:
RonaM Joanoff, 73-12 35th Streed, Jacksom
Heighta, Now York, $1,120.00, 1% ; Milton
Janoft, 76 Village Road, Rosbym, New
York, $1.120.00, 1% ; Edna Cohen, 9 Nir
vioa Avenne, Crest Nock, Now York,
$1,12000, 1%: Afhat & Wihelmine
Angustine, 140.12 50th Avenus Flushing,
New York, $5.600.00, 5% Sylvia & Mar
tin  Berkowits, 14420 7Tind Awenne,
Flushing, Now York, 3560000, 5%: 24
ward L, Meyernon, 1800 Fast 14tk Street,
Yirookiyn, New York, $280000, 25%:
Dolly P, Groms, 65 Park Teérraes, MNew
York City, $21.80000, 25%;: Katherine
M. Litman, 2044 Molland Avenne, Bromx,
New York, $2.800.00, 25%: Safle Davis,
0821 06tk Aventne, Foreet Hills, Now
York, $2.800.00, 2.5% : Richard Kieln, 156
Second Avenue, New York City, $3.800.00,
25%: Allne B, Petsal, Trustes for Arthur
B, Petzal, ¢/0 Bdmond Bixer, 330 Fifth
Avenue, New York City, 55,6000, 5%:
Aline B, Peteal, Trustee Tor David B Pet-
al, ¢/o Edmond Bixer, 330 Fifth Ave
nue, Now York City, $5.000.00, 5% : Ma
than Levine, Trustes for Donald & Karesm
Lovine, 1086 East 5th Streot, Brooklym,
Now York, $5.000.00, 6% Sylvia Karse
nan, E5-07 Avom Sirvet, Jamales, MNeow
York, $2.100.0, 1. 870%,

The general partners hawe contrfbuted
Ia censh and are entitled to the following
profit shares: Ira Kavanau, $8.800.00,
16%: Harry Cohen, $2.500.00, 345%:
Louls Levy, $2.500.00, 2.5%,

Limited TPartoers have contributed ne
other property of any kind and have not
nmreed to make any sdditionsl eontribe-
Uona st any time,

Parinembip commencss on SepRomber 1,
ADBS, and terminales o September 1.,
1043, unless the property owned by the
partnership W sold prior o that date,
which event, # shall terminate e the
sale of such property.

Nons eof the pariners has sy pricefly
over the other pariuers, whother general
or Umited, s W compousation by way of
noome.

Limited partners have right fo subetl
tule amignecs om Ollog of amendsd eertd
floate: bul must OGrst offor te sell loterost
0 other pariuors sl price Sor which they
recelved bona fde offes,

No additionsd MmMed partoess may b
admitted,

Partnership continues om doath of gen-
eral partoor, aad Lmited partosrs may
Apoint & meneral partoer S act In place
of such decodont, aad il Bowbe
shial be fled,

Partoership shall contione on donth
Umited partver, and smended eortificne
od wish name of succcsser W

Inited States Government, and as |

the Federal law, and the Btate
had to exclude titles from ellgibi)}-
ity %o membership Btate
Retirement System, the
Comptroller did, with the aid of
the State Civil Service

slon.

There were 100,000 employees In
the State — either of State er
local government — who had no
pension coverage, a condition he
called disgraceful. He cited some
{llustrative cases of hardships re-
sulting.

] oo u't had joined u‘s:'msm'
per cen'

about 1,000, a choice they

exercise then, between the SERS

and possible 88 coverage.

Action by Local Governments

The Comptroller described the
retirement allowance under the
State System ag far superior, com-
pared to the maximum S8 pension
of $85 & month for an Individual,
which he described as far below
the amount needed to ltve on, but
pralsed the SS insurance benefits,
which are enormously greater,

Local governments are seeking
58 coverage for employees, he re-
ported, ns 98 units of local govern-

the
which

i

Opport
"M, unfortunate™ he
“that so many employees
did not elect to participate m the
State’s 55-year program. The ap-
plication period was extended

Boslled proposals for Comstructiom, Tred-
og, Senflary and FKloctrie Work for New
Storsrooma, State Armory, 130 Wesl 02ad
Street, Neow York COity, In sccordance with
Specification No, 18070 and sccompanying

Diwd-
sion of MMtary and Nowval Affatre, wntfl

i
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MIDSTON
MART, Inc.

I57 East 33rd Street ® New York 16, N Y.
MURRAY HILL 6-3607

All Nationally Advertised Products
Appllances ® Tolevision ® Furniture ® Accessories ® Refrigerators
Housefurnishings ® Washing Mochises ® Gift Ware
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Rate high on the promotion test for

SENIOR CLERK

(open to all appointed after
August 14, 1953)

Get The
NEW ARCO STUDY BOOK

Supervision — Administration — Office Prac-

tices — Reading Comprehension — Arithmetic
—Chart and Table Interpretation — Including
a sew previous examination.

2.50 -~

LEADER BOOKSTORE

97 Duane Street
New York City 7, ALY,
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Requirements

Thursday, October 29 is the lJast A dumbbell Mft, abdominal
d@ay to nppl’y in the NYC transit muscle lift and broad Jump com-
trolman exam for $3,7256 a year
bs with the Transit Authority.
There are no educational or ex-

Park, Borough of Manhattan,
Bew York, sa he 14tk day of October,

2 ent: HON, ARTHUR MARKNWICH, ar““""u"' until Thursday,
Pastice,

3

In the Maller of the Applicatiom
AUGUST GIARCIA, slso known sa AUGUST
ADRIANO GIARCIA anod AUGUST . Qlan
ClA, for leave e echangs his mame

UGUST @ABEL August 34, 1912, as amonded by

‘U reading and Sling the petition of | of March 5, 1933, and July £ 1048 (Tithe
AUGUST GIARCIA, also knowsn 8| 39 United States Code, Bection 133) show.
AUGUST ADRIANO GIARCIA nd | iy the ewnership, managemend, and elr-
AUGUST A. GIARCIA, duly verified o | culation of Civil Servics Loader published
.nlmlﬁ'olou«obc.l“l.mh weekly st Now Yerk, X, Y. Sor Ost. L
ve for ihe poltionor ‘e Assume 1083,

-un-dAUGUST OABEL = place and 1. The names and sddresecs of the pub-
Moatond of his present mame; and M duly | Maher, editor, managing editer, and bued-
- that the petitioner was born o8 | peas manager are: Publisher Jerry Finkel-
April 35th, 1081, i the City of New | yiain 97 Dusne Street, Now York ¥, N, T.;
York, s shown em ihe birth eortificsds | mditor Maxwoll Lebman, 97 Dusoe Btreet,
Mo, 11783 and ihe Court being satisfied | New York ¥. M. Y. Biltor, Nermam J.
Shat the avermonis eontained i the sald | Bermard, #¥ Dusne Btresl. New TYerk 7,
pou we true and that thers i me | N, Y.; Business macager, Nethen N
seascnable objection %o the ehange of | Mager, 97 Duans Strect, New York 7, N. Y
mama H 3. The ewner ia: (If sewned By & eorpe-
Now, en moties of ROTH & ROTH | retion. its name and address must be slated
sttorneys for the potitioner, M = sod also inmedistely thereunder the nemes
ORDERED, that AUGUST GQIARCIA, | snd

|
4
I

sise known s AUGUST ADRIANO
CIA snd AUGUST A. GLARCIA, be

:
|
;
i
l

Reroby e authorized e aesume the name of the Wdividasl
of AUGUST GABEL., saod me othor nama, | gwnors must be given. If owned by & part-
hﬂmmﬂ\-wmdhhn—“-‘hlpcuh.w-.D
on the 13th day of November, 19563, wpon | name and address, ‘se woll e that of each
sondition that ihis order and the papers | Individual membor, must be given.) Givil
which ¥ s grasted be flled within ten | Service Leader, Inc. all of whess stock
days from the date hereof with the Clerk | owned by Leader Kulerprisss, Ime. The
of this Court, and wilhis ten days from | swnors of ene per conl er more of The
the esatry thervo! cause & copy o be pub. | stock are: Jerry Finkelsein, 97 Duane
Babed im the Civil Sorvice Leader, and met | 8¢, Now York 7, N, Y.; Shirly Finke-
Jeos tham thirly days after making of this | stein, 97 Dusse B, New York ¥, W. Y.
erder proof of suck pubticatiom shall be| Ethel Finkelsteln .07 Dusne 5t New York
flod with the Clark of this Court; amd 8| 7. N, Y. Morton Yarmon, 9 Duasne Bt
= farther Wow Yok T, X, Y. N N Magw, 7
ORDERED, Dusne St., Wew ork 7, N, T.; Siinay Fried-

2
£
5
z
§i.
3d
Ly
i
?
{
i

:
B

|
E

e
petitioner submitted te
within twooly days after
that proof of such service
with the Clerk of this Court
days after such service: sod M

ORDERED, that following ihe
e petition and order sa hervinbe

|
j

'
Ey
]
i

is
111
§
!
"

|
!
i
¥

i

i

L !
o>
4

i
§
r
’
:
7
il

rocted b Farcli A Co. 29 JBroadway, New
o the Bline ut peoct ot e | M. Y.: Herbert W. Schacter & Ou. Firw
hereof, and the service of & coply of sald I“ﬂ““.m::‘_

papers and of the order s bersinbofere

3. The known bondholdors, merigagecs,

:"‘;"“:‘“odu Siaien Sclestive and sther soourily holders ewning er hold-

ryice, thal om and after the 13th day 1 of total amound of
of November, 1053, the petitioner shall be | 326 1 percent er more

knowsn by e name of AUGUST GABEL
and by me slher name,
EXTER

:
|
i

A M
Moatice of the Clty Courd
of the Cliy of New Yerk
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EQUIVALENCY
HIGH SCHOOL
DIPLOMA
E
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eowpany trustocs, hold slock snd secw-
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CLERK — Grade 2
Osnching Courme for Men sod Wessen
By David Trostem
Starts Friday, Oct. 23, 7:30 P
Freo Opening BSesslon
Emroll Mow Fee $10

Brooklym Ceatral YMCA
8 Hansom Piace, Bklysm 17, N, Y,

Phooe ST 37000 5 Bockman M,

Complete Guide to Your Civil Service Job

Gof the culy book that gives you [1) 26 pages of sample eivil
service exoms, all sabjects; (2) requirements for 500 goversmesnt
lobs; (3) luformatios about how te get @ "patronage” job—without
faking « test, and @ complete listing of such Jobs; (4) full laforme-
Hon about veteran preference; (5] tells you how to trossfer frem
one job to another, and 1,000 edditionel facts abowet government
Jobs. "Complete Guide to Your Clvil Sorvice Job™ ks writtea se

97 Deese Street, New York Cily »
Pleces sead me & copy of “C Gulde bo your Civll Service
MMMImlmﬂh

for Transit Police Jobs

The official exam notics for | Transit Authority; when assigned,
transit patrolman follows: serve as plainclothesman, nssist
the officers in charge of the tran-
sit police force; ecooperate with the

gence, aptitude, reasoning ability
and Judgment,

The physical test will be de-
signed to evaluate competitively

Transit Authority regular eity police force; keep |the candidate’s strength and agil
Balary and wacancies: Appoint- | records; make reports; perform|ity. Candidates will also be re«
ments are presently being made | such other duties as the New York | quired to pass a qualifying medical
ot $3.725 per annum. This salary | City Transit Authority is author- | test which may be given prior to
includes a cost-of-living adjust-|ized by law to prescribe in its|to the competitive physical test
ment of $5675. Beveral hundred va- | regulations, with the right reserved to exclude
cancies expected during the Mfe| Tests: Written, weight 50; phys- | from the physical test any candi=
of the lst. fcal, welght 50, date who is found medically unfity
Applications: Issued and re-| The written test will be used to
celved from 9 AM., October 14, |evaluate the ecandidate's intelli-
ns,:..w “4 PM,, October 29, 19853
is expected to be held February ins, CPG  an
20, 1954. This date is tentative only
and may be changed ¥ elrcum.- :lc'!'s:n A*dgir‘ss “ALF
stances so demand. ocie
Promotion Em- Y a nher.

A Joint dinner meeting of the
New York University and Metro-
politan chapters of the American
Boclety for Public Administration
was held on Friday night, Oc-
tober 16 at 22 Washington Square

SIZE

UNIFORMS

Inches (bare { hi North.
At the date of -ﬁu::u.;pne.- John A. Perkins, president of FOR
tions, eandidates must be eitizens | the University of Delaware, who is
of the United Btates and residents | 8150 national president of the so- N. Y. S. HOSPITAL
of the Btate of New York clety, discussed the new Fed-
Age requirement: No person may | ¢ral personnel practices. Ellioft H. ATTENDANTS

Eaplan, chalrman of the Presi-
dent’'s Committee on Retirement
Policy for Federal Personnel and
former Deputy Comptroller for

DINING ROOM
SEWING ROOM
HOUSEKEEPERS

file lication who has | the State of New York, and James ;

not mh: h? 20th birthday on | R- Watson, executive director of SIZES 12Y2 thru 24" |
the last dite for the receipt of | the National Civil Service League, :
applications. This position re-|®Is0 spoke. M your dealer does mot stock,
quires extraordinary physical ef- SR write to:

fort, This require. | H€GION PO'Sf RA"DLE MEFG.
ment does not apply to disabied | Installs O'Connor co.

non-disabled veterans. (Sub. 2

Danlel J. O’'Connor was installed

‘| as commander of the Major W,

In addition, all other persons| y4pur Cunningham Post 1243,

| American lLegion at Elmhurst

Bection 343 of the|y\somorial Hall, Eimhurst, Queens,
along with other post officers,

Dept. H.5, Ogdensburg, N.Y,

ISR T LT T AL S LR TR S ST
CIVIL SERVICE COACHING

Among those who attended were
deduct the length of 'tlnu Y | Dr. Pr:‘nk A. Bchaefer, secretary, | @yl Engr, Bidg Con Property Mgr,
spent In such military duty from NYC Civil Bervice Commission, Asst Civi) P._m:.n‘wr l!:.-.mnu Tuep.
their actua! age In wm 1 m der: Bid Asat lech.}.m(:r.rvr zn‘m bing l‘n-p.
their eligibility. (Sub. 10a, Becti ormer post commander; NEeY | Je. Klectrical Engr Stocl lnspector

M. Btern, examiner, NYC Civil| Castodian Eugincer Subway Exame

Bervice Commission.

At the time of iInvestigat! LICENSE PREPARATION
Prof. Engr., Architect, Stationary Engm
Refrigeration Opor, Master Electriclas,
D'CTATION Plumber, FPortable Eogr, DBoiller Iasp,

W e e & WEEKS $15
LEARN TYPING @ 10 WEEKS 345
BSeturday Morning Classes Formlng
Alwe AR Pusiness Subjecis Day & Eve.
CO-ED. AFPPLY NOW
SADIR BROWN'S
COLLEGIATE ot
501 Madisom Av, (st A3 W) PL 51872

DRAFTING, DESIGN, MATHEMATICS
Alreraft Mech'l Eleotrical, Arch., Struet,
Civll Service, Arith, Alg-Geom, Trig., Cale
cwlua, Fhyuics, Bldg, Estimating, Surveying

MONDELL INSTITUTE
9O W, 4lut Bt (Kot 1010)  Wis 7-2008
Branches in Bronx & Janiaica
Over 40 yra, Preparing Thousands for
Civll Bervico Kngrg, llcense Exama.

READER'S SERVICE GUIDE

Mr. Fixit Houschold Necessities \

hostery Wusiness of yowr ewn. PANTS OR SKIRTS FURNITURE - RUGS
Jo mvestuend necessary . e match your jackets, 000 patierna AT PRICES YOU CAN AFFORD
Survics Bosbery lavesn Tullring & Weaviag 168

Puiten M., comer Broadway, N.Y (84
Right wp). WOrth 525178,

TYPEWRITERS RENTED

For Civll Service Exams

We de Beliver o the Examisation
ALL Mokes — Easy Terms

ADDING MACHINES BOGRA PHE
INTEENATIONAL TYFPEWRITER O8.

240 L 364k S8 RE &Tvew
LA |

Purniture, appliances, gifts, clothiog, s
(a4 yeal savings) Municipal Employecs See
vies, Room 428, 18 Park Row, CO 7.5300

Rate high on your next Civll
Service Test. Get a Study Book at
The Leader Book Store, 97 Duane

: . & Open Wl §:80 pw | Sireet, New York 7, N. Y.
Meow York: YMCA Schook
M West SBrd Bireet

SCHOOL DIRECTORY

Acadesnle amd Commorcial ~— College Preparatory

Baliding & Flas! Massgement. Htatloonry & Oustodlan Engineers License Preparstions,

BOKU Ié.u AC:’I.)III. Flalbush Ext, Cor. Pulton, Bilyn, Regouta & GI Approved

Sadle Brown says:

ADULTS

Young People and All
Veterans

With eur highly mpocialised Ovmrscs

Business Sechools

WASMINGYON BUSINESS INST. 2100-71h Ave. (cor. 125th 8i.) N.Y.0 Secretanal
ad aivll sorvice Walblos Modersie cost MO 2-0058

LAME'S BUSINESS THAINING SUHOOL~—Gregy-Pitman, Pypiog, Bookkeeping, Compe

tometry, Clorical. Day-Eve lodividual wetruotion 870 Uuh 88 (cor. OMb Ave.)
Bkive 16 50ulh 8.4230

MONKOE SCHOOL OF BUSINESS, Sccretanisd, Acocout

tng, Vetoran Acorpled. Civél
(Metod bolow), you will be raived W Bervies preparation, East 177 B4 sad Boslon Iu.u..d \l.hu.&:uc‘.-n Micalre
84 lute any of the leading ladusiries Bdg,) Broox, K1 38600,
AT COLLEGIATE, you get == — s
what you pay for AND MOREI ELECTROLYSIS
° S —
BUSINESS ADMINISTRATION KREE INSTITUTE OF ELECTROLSIS ~ Profitalle full er puttime earcer i
Jr. Accounting ® Bookkeeping permanent balr removal for mich and women. Freo Book “CU, 18 K. dleé B
EXECUTIVE SECRETARIAL & ¥ '8 MU 34408,
Shencaraphy o Typing & Real Netate

Imeurance ® Publie Bpeaking L B M, MACHINES

m-s: Courves .
FOR IRM TAB, BORTING, WIRING. KXY PUNCHING, VERIFYING, E1O,

BAY & l'll.llo * CO-ED Go W e Combination Bchool, 130 W. 126ih Si. UN 4 3170,
ALSO COACHING CLASSES FOR LANGUAGE #CROULS
HIGH SCHOOL =95y saxer

DIrLOMA CERISTOFER BCHOOL OF LANGUAGES, (Uptos Bchool), Learn Languages. Come

Setwrday Classes Now versallonal Freuch, Spanieb, Germaa, an, ele. Native Teacher, Appe.

for Vela. Approved by Biate Departmsent of Educailon.

Dally # A. M. w» b
F.M, 300 Weet 1304k M. NYC, WA 83780,

COLLEGIATE pusiness
Becd chasind
1 Medison Ave, LY. 1L 51072
(M Bed M) w&nt.&wm*m
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On behalf of the James E. Christian Memorial Health De-

partment chapter, CSEA, President Dan Kiepak (left)

pre-

sents a camera to William E. Byron, past president, who has
transferred to the Public Service Commission.

LUGAL NOTICE

COURT OF THE STATE OF

BUPREME
NEW YORK COLNTY OF NEW YORR
PERRY A. BECK, Plainufl pgainst A /S |
KREDUT PANK, Defendant, SUMMONS |
WITH NOTICE, Piaintifl desigonates New
York County as the place of trial, Plun
Gl resides 1n Nossou County, Bos. Addross
89 Cortlandt S5t., New York 7, N. ¥ I
To the avave named Defendant You
ARE HEREHRY SUMMONED to answer
the conglaint in this sction, and to wwrve
a cop, f your muewer, or, it the com

plaint in not scrved with Lhis summons o
sorve a notice of appearance, on the 'iain
i Attorncy within twenly days aller
the service of this summons, exclusive of

the day of secvice: and im case of your
fallure o ApPOAr, OF Aanswi r, ndgment
will e taken azuainst you by defanit, for
tha rolief demanded in the complainat
Dated, August 27, 1053, |
P, A. BECK |
Plaiotift and astlorney e s
OfMice amd Post Office Adidrvsas
39 Cortlandt Strect
Niw York 7. N, Y. ‘
T™: A/S KREDUT PANK: Ths fore
going summons is served upon you by |
publication pursuant to an order of Hon I
James B. MoeNally, a Justice of the 5a

State of New York b
of September, 19573 |
vorified complaint in

prema Court of the
dated the 21th day
and filed with  the

the oilice of the Clerk of the County of
New York ot the County Courthouse, in
the Borough of Manhattan, City, Countiy

and State of New York, Dated, New York
N, Y., September 25th, 1953,
', A, DECK

Plalnulf and atlornay e oe |

Make PROSPECT your ‘
headquarters for all yowr y

photographic nceds. g ‘

Special courtesies to
Civil Service Employees

THIS WEEK'S SPECIAL
SAVE $30.00

Polaroid Camera Outfit
(finished pictures in 1 minute)
INCLUDES: Brand New Pola-
roid Cumera @ Brand New BC
Flash Gun ® Compartment

Carrying Case.

) Modal 95
1

|

ust 12950 Only $99.50

] CAMERA ONLY $89.75

Mall Orders promptiy filled, FOB, Now

York, On C.OD kindly ioclude 10%
lepiwit on oxder. Include postage.
Write for our Famous 10063 Catalogue

vl Guiile
Yours FRILD

to Fun in

wik i coupon,

Photography

PROSPEAT PHOTOGRAVHIQ
CORP, Dept, L

104 4tk Avenue, Brookiyn,

Mease rush me & FREE o

your 1053 Catalog

Vun in Phoelography.

Namae

Akiress

/'/7//////M-'wnuuun\\\\\\\\\‘\\\\\\
T0 CIVIL SERVICE
EMPLOYEES

o RADIOS © RANGES
® CAMERAS ® JEWELRY
o TELEVISION ® SILVERWARE

o TYPENRITERS o REFRIGERATORS
@ ELECTRICAL APPLIANCES

ANCHOR RADIO CORP.
ONE GREENWICH ST,

ICor Barery Place N Y1

TEL. WHitehall 3-4280

lobby Entrance — One B'way Bldg.
(OPPOSITE CUSTOM HOUSE)

NOT & oy S W i s e

A Business of Your Own
Umignue opportunity to establish o busi-
wad of your owa with a Nationally

Advertised Product No invesiment
necessary. Abilily W organize and
nanage roquired.

Koom 200 1110 Bromlway
Call 0.4 Lexington Ty
B Murray Hill 67172

HELP WANTED — FEMALE

MAKE MONEY at home abllrossing eo
velopes for advertiscrs. Use typewriter or
longhand, Good full, sparetitne earnings.
Satisfaction guaranteed. Mail $1 for In-
struction manual, Transglo, P, 0. Box
1543, Wichita, Kansae,

BUY THAT HOME
NOW!

Sece Our Listings of
Fine Homes
On Pages 10-11.

City Zone ,... 8¢

2-Year Supply

A
of Razor Blades

ea.
100 Double-Edged Blades OnIY
e nob Just the small preice, but the
high wuality of these Twlor Made blades
that make this the grestest bLargain o

sharving history

GUARANTEL

Each blade guarantesd to

BiYe  as many snoolth shaves, or more
than Lhdes costing 4 Umes a8 much .
or  your money back, You'll fiad each
blade good for © olean shaves
Provisionemade of  flnost  aleel

supec-hoood In el Pits all standard razom
Rush $1 today for your 100 double edged
blades; sent postpald

ARTSONS 00,

Complete Study Book

HOUSING OFFICER
Exam Oct. 17
$2.50

ot the
Leader Bookstore

97 Duane Street
New York 7, N, Y.

B60 W, 3iih 5L, Deph. €, NY L, NY,

Jobless Benefits are Sought,
Equal to Private Industry's

ALBANY, Oct, 19 — Delegates of
State Labor Department chapters
of the Civil Service Emplojyves As-
sociation adopted three resolutions

favoring !iberalization of the Un-
employment Insurance Law for
State employees, In generai, Slate
employees are covered by uncm-
ployment insurance with excep-
tions, and the resolutiuns are in-
tended to provide a henefit basis
for such covered empioyees com-
parable to what ohtains in private
industry.

Two resolutions introduced by
Grace Nulty, president of the Ney
York State Emnloynient chapter,
NYC and vicinity,
State employees,
sorily because they reached age 70,
eligible for Insurance benefits and
would ease the qualifications for
such benefits, for those voluntarily
retired, to equal private industry’'s
benefits, In private industry, em-
ployees need only 20 weeks of ser-
vice out of 52 weeks, to qualify; in
State service, the {ull 52 weeks are
required.

would rvnd(‘r;'
retired compul-

the chapter itself, and submitted | but'will carry considerable weighty
:’g’ '2‘"0-‘;"“'(- A'i'mt‘?.‘;- asked thal‘l The sense of the meecting was
e Association circulate among all |
its members a pamphlct explaining | to accept the qualifications as set
the State Retirement System in | forth, especially as there is a pres
plain language, ferred eligible list in the title, cone-
Joseph Redling presided. He re-| taining 68 downstale and 24 upe-
ported on the year's wctivities and  state names.
asked that Labor Department The proposed qualifications for
chapters all over the S'ate inform | the exam for promotion to assiste
him of the time and place of their | ant employment security superine
meelings, as he wants to attend &1l | tendent did not get the same re-
such meetings he can, ception. Association counsel, Lhe
Statewide Committee Mects meeting voted, should be requested
The statewide Division ¢f Em- |to appeal for a rehearing before
ployment committee met immedi-| the State Civil Service Commis<
ately afterward, also at Associa-|sion, in an effort to broaden the
tion headquarters, with Althea eligibility to include employment
Kloepfel presiding, in the absence | managers and unemployment ine
of Chairman Celeste Rosenkranz,|surance managers.
whose father died. Jack Blendell, Another Meeting Soon
associate personnel administrator, Others at the DE meeling ine
covering the upstate area, repre-| cluded Alfred A, Reinhardt, George
sented Harry Smith, personne!l di- | A, Moore, Miss Armeny, Miss
rector, who was unable to attend. | Kloepfel, Kay O'Connell, Henry
Mr, Blendell explained the qualifi- | Shemin, John Keegan, Lillian Wile
cations for the coming open-com-| son and Miss Nulty, who was prese
petitive employment ent unofficially.

interviewer |
exam, which will be one of (he' Another statewide commities
State’s "college series,” in which | meeting will be held in Albany

The third resolution, offered Ly ' college degree will not be required, soon, to discuss other raatters,

End of Split Shift Sought
By Health Dept. Chapters

ALBANY, Oct. 19 — Civil Ser-; periment made at the Rehabllita- least three times a year to discuss

vice Employees Assoclation chap-
ters in the State Health Depart-
ment have some hope of improved
hours, based on information
brought out at a meeting of their
delegates, over which Dr. William
Siegal presided. The eleven chap-
ters were well represented. More
than 40 persons were present,
Nine of the chapters are in in-
stitutions, where employeas have
been trying to have the split shift
eliminated. Under a split shift the
working hours of a day are not
consecutive, Dietitians and un-
skilled workers are mostly affected.
Nun:es look forward to improved
hours as affecting them, because of
the favorable results of an ex-

| & 40-hour basis, for every five now

tion Hospital in Haverstraw,
Outlook By Nurses

Nurses work 48 hours a week, of
which 40 are regular and eight
overtime, though vacation and
sick leave are computed on the 40-
hour basis. A soiution is believed |
to be on the way for departanental
hospital nurses, whereby one addi-
tional nurse would be provided, on

common problems, and @lso probe-
lems of individual institutions,
Best  approaches to  solutions,
whether under existing laws and
rules, or ‘through amendments,
will be explored.
Some of ThoSe Present
Among those present were Eme
mett J. Durr, Ervin A, Yeager,
Gertrude H. White, Daniel Klepak,
Clark LeBoeuf, John P. Coffey,
Virginia Clark, Mary Ryan, Kay
Campion, Oliver Longhine, Irere
Lavery, Anna Aung:t, Charlotie
Bettinger, Ivan Stoodley, Kathryn
Najka, Francis J. Hockey, Frank
O’'Brien, Eunice Cross, Helene V,
Rategan, Walter Carter, Helen
Lummus and Agnes K. Finn.,

working 48 hours. This was tried
at the Rehabilitation Hospital.
Less illness, less loss of time, as
well as other advantages to the in-
stitution, resulted. Dietitiars and
cleaners seek a similar colution of
their difficulty.

The delegates agreed to meet at

Central Islip
State Hospital

A SURPRISE farewell party
was tendered to Mrs, Anne Brein-
linger by employees of Group G,
Central Islip State Hospital, Mrs.
Breinlinger, who resigned, was
presented with a wristwatch, Best
wishes go with her,

Congratulations to Betty Purtell
and Rudolph Help on their mar-
riage, at St, John of God's Church,
Central Islip, Mrs, Help 1s the
daughter - of Thomas Purtell,
president of Central Islip chapter.

Mrs, Harriet Farabow, formerly
of G-2, 1s now supervisor of Group
L. Congratulations,

A farewell party was given by
employees of L female for Mrs.
Elizabeth Rellly, supervisor for the
past 11 years, She is retiring after
33 years’ service. Guests included
Dr. Francis J, O'Neill, Dr. Jacob
Cohen, Dr, Fred S. Willner, Mrs.
Mabel Gilmartin, Michael Bren-
nan and Andrew Morrow, Many

former employees attended the
affair,
«President Purtell wishes to

thank the membership committee
for the fine work in the 1952-53
drive, when 35 additions brought
chapter membership to an all-
time high, The chapter hopes to
Keep up the fine work in 19563-54.

Mrs. Catherine Miller, recording
secretary, is recuperating from an
fliness. The chapler wishes her a
speedy recovery.

Dr, O'Neill presented Good Will
trophles at the round-robin golf
tournament held at Central Islip
golf course, The local team came
out on top. Juck O'Connell won
the trophy, presented by Central
Islip chapter, for his par 70,

Thanks go to those chapter

FOR SALE
Dinnerware

Now "BALMORAL, MELMAQ" dinnerware,
rEular 31206 this weok a4 the uube
lHevable price of $7.05 for 20 pieces, sor-
vice for 4. Won's chip, beeak or crack.
Slick loss . Lovely colors in each sel...
Coral, gray, groon, yollow, Mall check or
money order to RAINBOW SHOP SHRYICR
P, 0, Box 140 Lellorte Sta, Brooklym 28,
N, Y, or phone NE 80823

| of officers,

Activities of Employees in State

members who exercised their right

Robert Robinson, inspector of
to vote in the Association election

the Safety Department, has pass-
ed away, His genial smile and
good nature will be missed by his
co-workers, Sympathy is extended
to his wife, Ruth, and his family,

The Actuarial Department of
the State Insurance Fund boasts
# Thesplan in Abe Garber, who
has an important role in “A Mure-
der Has Been Arranged,” to be
presented by the McBurney Play-
ers, at the McBurney YMCA on
November 6 and 8 at 8:30 P.M,
Admission is 75 cents,

Doris Scolt of the collection
division and Henry Robinson were
married October 17 at St, Aloysius
Roman Catholic Church, NYC.

The coliection division and SIP
chapter send condolences to Shire
ley Rodack on the death of her
father and to Agnes Franz on the
death of her mother,

Safely Service and SIF chapter
send condolences to John Andere
son on the death of his mother,

Bowling results of the SIF bowle
ing league: The Orphans and Ace

State Insurance Fund

WILLIAM PRICE, president;
Yola Tentone, corresponding sec-
retary; Al Greenberg, treasurer,
and Moe Brown, departmental
representative of Underwriting,
attended the annual Association
meeting in Albany.

Personnel of the Safety Service
Department was pleased to learn
that John A, Quesal was appointed
director of the department., They|
know he'll bring to his new duties
the same qualities which enabled
him to climd wup the promotion
ladder.

A retirement party was given
Herbert C. Free of Safety Service.
He was presented with a gold
watch from his co-workers, Good
luck, Herbert,

Some Raises'
In State Service

(Continued from Page 3)

counts split with two points,
change in pay follow, also effective | Claims Examiners took three
October 1: points from Payroll,

From assistant archivist, to pub- Latest results: Claims Examl-
liec records analyst, G-14, $4,053 | ners turned back Safety for four
to $4.889. points, Accounts shut out Under=

From associnte cancer gastro-| writers for four points (Under=
enterologist to assoclate cancer | writer spark plug J. V., V. is no
research gastro-intestinal  sur-|Jonger with them). Medical sur-

geon, G-34, $8,3560 to $10,138.

From assoclate cancer urologist
to associate cancer research urolo-
gist, G-34, $8,350 to $10,138.

From Jjunior archivist to Junior
public records analyst, G-9, $3,251
Lo $4,0562,

From senlor cancer pathologlist
to senior cancer research patholo-
gist, G-28, $6,801 to $8.231.

From¥ senlor cancer radiologist
to senlor cancer research radiolo-
gist, G-28, $6,801 to $8,231,

From senior cancer roentgenolo-
gist to senior cancer research
roentgenologist, G-28, $6.801 to

prised Payroll by taking two out
of three games and gained three
soints.  Actuarial upset Claims
Seniors, took three points, The
Orphans used a new bowling
technique, blanked Policyholders
for four points,

300 MORE INSPECTORS
OF SANITATION S0OUGHT
Three hundred additional ine
spectors for the NYC Department
of Sanitation are needed to cope
with the City's street litter probe
lemy, the municipal affalrs commite
tee of the City Club reported ree
cently, The group praised the de=

From supervisor of public ree-| partment for keeping the streets

ords to senlor public records

as ¢lean as they are, in view of the

analyst, G-20, $4,964 o $6,088, inadequate manpower,
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- How I'd Improve Wages
- And Working Conditions
Of N. Y. City Employeces

By RUDOLPH HALLEY

There was a time, not =0 long
ago, when working people — la-
borers, clerks, lawyers and teach-
ers — sought eagerly for New
York City jobs,

These jobs had two special fea-
fures that made them desirable—
security, and even more impori-
ant, a pension on retirement.

For these benefits, people often
were willing to forego the higher
salaries they could command in
private industry. They might be
depriving themselves of luxuries,
but they could meet their imme-
diate needs and plan on a sale
future,

Those days are gone. In literally
thousands of cases today, city em«
ployees find that continuing on
their jobs means depriving them-
selves and their families of the
necessities of life., And private in-
dustry now has pension plans too
—many of them better than the
city's plan,

The newspapers told recently of
a school teacher in Newark, N. J.,
who left his job to become a truck
driver, because it paid almost twice
as much.

That situation is Just as true in
New York City, and, as a result,
city employees are leaving their
jobs in record numbers, In addi-
tion, some of those who remain on
their city jobs are resentful of
higher salaries paid in private in-
dustry and are so preoccupied with
personal financial problems they
cannot give their best to the job,

This is a serious problem for city
workers and for the city as a
whole. There is no easy solution.

Under ordinary circumstances,
the obvious solution would be to
raise the salaries of city em-
ployees. But the tremendous rise
in the cost of living has hit the
city itself, just as it has hit city
workers.

Until the city Is rehabilitated
financially, no responsible official
can promise immediate salary in-
creases down the line,

There is one simple step, how-
ever, that can be taken almost at
once to increase the take-home
pay of city employees, To under-
stand it, one should know how the
city's pension plans work. Because
it is the easiest to explain, let’s
look at the teachers' pension plan.

The teachers’ pension law pro-
vides a minimum pension pald for
by the city of 25 per cent of the
average salary in consecutive five
years before retirement. The
teachers also may purchase,
through monthly payroll deduc-
tions, an annuity to equal another
25 per cent of the salary.

This would be fine under ordi-
nary circumstances. But the teach-
er has to make up for the small
amounts paid in the early low-
salaried years by paying retroac-
tively when his salary rises.

With pay increases in recent
vears and with raises due to pro-
motions, many teachers find 20 or
30 percent or even more deducted
from their pay checks as their
salaries go up. What can and does
happen under this system is that
a ralse often means less take-home
pay.

This should have been bad
enough, But in 1951 the law was
amended to have the city pay
teachers a pension of 1 percent of
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the average of flve vears of sere
vice, when a teacher becomes
eligible for retirement,

There was a gimmick In this
Jaw, It provided that a teacher
could have this larger pension only
if he Increased his annuity pay-
ments to the same extent — so
that the annuity also would be 35
per cent Instead of 25 per cent,

The option was to refuse to sign
up for the plan and lose the op-
portunity for & larger city pension.

Some teachers, who had to In-
crease thelr annuity payments for
as much as 20 or 30 years retro-
actively, found they could draw no
salary at all for as much as a year
in order to make up the increase,

This law was called the Clancy
Law. There was another Clancy
Law, for city employces who be-
Jong to the New York City Em-
ployees Retirement System, so all
were affected in the same way. The
gimmick and the resultant hard-
ships are not limited to teachers,
but apply also to clerks, inspectors,
engineers, auto-enginemen, steno=-
graphers and laborers,

What I propose is that we must
discard the provisions of the two
Clancy Laws which require teach-
ers and cily employees to match
the city's contributions to pen-
slons. This will enable every city
employee to get the full 35 per
cent pension and decide for him-
self how big an annuity he wants
to add to this pension.

City emplovees would be per-
mitted to reduce their monthly
contributions to the scale they
paid before the Clancy Law went
into effect.

This will have the effect of a
substantial salary nicrease, It will
provide more take-home pay, an
important factor in time of out-
rageous price increases, and with-
out increasing the employee's in-
come tax.

It will enable city employvees to
have the necessities of life while
a new cily administration seeks
and finds the means to raise city
salaries.

Some savings to the city would
result from this plan. Using teach-
ers as an example again, the aver-
age salary of teachers at retire-
ment s from $6,000 to $6 500 an-
nually. A larger pension would en-
courage earlier retirements, The
saving Is obvious when a $6,000
teacher is replaced by a yYounger
one at $3,600, In addition, the city
would save some hundreds of thou-
sands of dollars in interest that it
will not have to pay because an-
nuity contributions will be smaller,

Without counting the savings,
this plan would cost the city an
estimated $5,000000 a year for
the teachers, and $8,000000 for
other city employees — & small
amount when measured against
the dividends In improved morale
and better human relations.

I also propose on July 1, 1954,
the beginning of the first full bud-
get year of my administration, to
install the Meyer salary schedule
for teachers. At that time it will
cost $1,250.000 to do so. Its effect
will be 'way out of proportion to
the total amount ow money in-
volved, For example, a teacher
having 8 years In service will be
receiving an increase of $397 over
existing salary schedules. A teach-

er with 12 years of service will get
an Increase of $495. While the
Meyer schedule does not affect the
initial or final salary of teachers,
it does adjust the annual incre-
ments into meaningful schedules
that will give a substantial pay
increase to most of the teachers
who are not already at maximum,

These plans are only a small
part of a wide and overall pro-
gram to improve the working con-
ditions and morale of all our city
employees,

An idea of the grim need for
improvement can be gained from
the fact that 40,000 city employees
take home less than $50 a week
and 90 per cent take home $80 a
week or less. Most of these people
have to support families,

Small wonder the city employee
envies the truck driver.

New York City's employees can
and must have Increased salarles
and improved working conditions,

I have given this problem long
and serious thought and have
evolved a posilive program to
which I pledge myself,

In my budget analysis last
spring I showed that by increased
efficiency in city departments,
without pay cuts or firings, we
could save from 25 to 30 million
dollars,

These savings will be used' to pay
salary increases to city employees.

I favor higher real estate tafes
up to the full 2!'5 percent to be
voted on in this election. This will
bring another 40 or 50 million
dollars into the ¢ity's treasury and
make it more feasible to pay city
employees a living wage,

These are positive steps and will
be reflected almost immediately in
the pay checks of city employees,
There is a third possibility — and
this I call “if money."”

We must have more state aid to
provide the services to which the
citizens of New York City are en-
titled and I shall fight Governor
Dewey and his dirty political ma-
chine until New York City gets a
square deal from the Legislature,
This is one battle I am longing to
get going,

Salary increases alone, however,
will not enable New York City to
compete with private industry for
the best talents to run our govern-
ment and will not make the city
worker give his best to the job.

I have, therefore, decided on a
specific point-by-point program to
remedy this situation, Some of the
points are self-explanatory, others
will be detalled:

1. A five-day, forty-hour week
for all city employees.

2, Equal pay for equal work. Two
city employees should not work
side by side at differing maximum
salaries.

3. Immediate installation of a
career-salary plan, This plan has
been kicked around for five years
without any reason, We must have
& Classification Board to study job
duties, set up job requirements,
establish proper salaries and act
whenever necessary to bring wages
and duties into line. Every em-
ployee must have the right to bring
his case before Board if he feels
his title is out of line with his

duties or his salary out of line
with his title, Dead-end jobs must
be remedied and employees given
the opportunity to advance in a
true career service,

4. Mandatory increments to
maximum grade. The city should
adapt to its needs the state law
which glves state employees an«
nual increments in all pay ranges,
‘This would do away with the pres-
ent vicious system whereby incre-
ments come at the suggestion of
Tammany district leaders through
the Mayor's patronage dispenser.
We might note that Louis Cohen,
who filled this dirty job for Mayor
O'Dwyer, is at present associated
with the campalgn of Robert Wag-~
ner, as are the district leaders who
evolved and who perpetuate this
system,

5. A strong Civil Service Com=
tor. Most of the reforms I pro-
pose will be ineffective unless we
establish a Department of Person«-
nel Administration under a non-
political Civil Service Commission,

6. Uniform time and leave rules,
Now each department still has its
own rules and regulations, typical
of the clty's crazy-quilt approach.

7. Elmination of out-of-title
work. This is a method by which
the city cheats employees, forcing
them to assume responsibilities
and duties of jobs with higher
titles, but not giving them the
higher pay. Fire department offic-
ers have gone to court to break
this vicious =ystem. No court ac-
tion will be necessary under my
administration.

8. Quicker actign on retirement
and back pay checks, It now takes
anywhere from six months to a
year before a retired city cmployee
begins dirawing his checks, Ineiffl-
ciency is the only 1cason for this
hardship.

9. A Labor Relations Act for city
employees, Cily employees are en=
titled to have collective bargain-
Ing orivileges and grievance ma-
chinery to replace the present
setup, which i3 based on whim,
bluster and whom-you-know.

This {5 the essence of my pro=-
gram ‘o improve wages and work-
ing conditions for city employces,

Implicit In every point is that
city employees must not be at the
mercy of politicians,

I make the further pledgee that
under my administration no city
employee will be compelled to buy
tickets for political hacks or their
racketeering friends or to donate
to political club journals in order
Lo get a promotion,

Political parasites can and must
be prevented from sucking money
from decent, lhcenest employees,
The employees must be secure in
the knowledgee that merit will be
the only basis for promotion and
pay ralses, and that suggestions
for improved efficiency will bring
rewards and not threats,

To a grgat extent, good govern=
ment depends ¢n the day-to-day
operation of the city by its civil
service employees, Good governs=
ment can be brought sbout by a
modern system of management
with business-like coordination of
departments and honest and hu-
man treatment of the people who
operate that government,

Hotel McAlpin—34th Sireet and Broadway, New York, N. Y,
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Tuesday, October 20, 1953

CSEA

solutions Call for Salary Increases,

Im rode Retirement Laws, Grievance Plan

That Works, Basic 40-Hour 5 Day Work Week

ALBANY, Oct. 19 — Fifty-one
resolutions, dealing with all phases
of working conditions at State and
local levels of government, were

sed by delegates of the Civil
ervice Employees Association, at
the annunl meeting held in Al-
bany October 13 and 14. The com-
plete list of resolutions follows:
A1) Salary Resolution

WHEREAS State salaries for
many years have lagged behind
those paid in private industry and
behind the cost of living, and
serious inequities have developed
in the State salary plan, all im-
peratively demanding adjustment
and correction, and

WHEREAS the salaries of State
employees have not been adjusted
sifice April 1952, and the adjust-
ment then made was Inadequate,

and

WHEREAS, In addition, the 1952
adjustment was based upon flgures
of October 1951, which did not
adequately reflect economic condl-
tions on April 1, 1952, and

WHEREAS we find that State
salaries lng behind those paid In
private industry by at least 12 per
cent, and

WHEREAS a wage survey made
by the State Administration as of
October 19562, found that State
salaries were then nearly T per
cent less than those paid in pri-
yvate Industry, and

WHEREAS, there has been &
steady increase in wages and sala-
ries pald in private employment
during the past year, therefore

BE IT RESOLVED that the
Association urge that present in-
equities In Slate salaries be cor-
rected and that there shall be add-
ed Lo present gross salaries an ad-
Justment suflicient to bring them
to the level paid in private in-
dustry.

BE 1T FPURTHER RESOLVED
that the salary levels established
after such adjustment shall be-
come the basic pay scale.

§2) Additional Increments Based
on Length of Service

RESOLVED, that the Associa-
tion sponsor legislation to insure
that one extra increment shall be
given to employees who have been
at the maximum of their grade for
five years, and that an additional
increment shall be given such em-

loyees on the completion of 10,
5 and 20 years,

{3) Twenty-five Year Retirement
for Unitormed Prison Em-
ployees

RESOLVED, that the Assocla-
tlon sponsor legislation to provide
retirement after 25 years of ser-
vice at half pay for uniformed em-
ployees ol the Department of Cor-
rection
(4) Twenly-five Year Retirement

for All Mental Hygiene Em-
plﬂ)'t‘n‘\

RESOLVED, that the Assocla-
tion sponsor legislation to provide
retirement after 25 years of ser-
vice at hall pay for employvees of
the Department of Mental Hy-
giene,

§3) Augmentation of Presenl Re-
tirement Plans

RESOLVED, that the Associa-
tion urge action to improve re-
tirement allowances by integra-
tion of Federal Soclal Security
benefits in order to provide addi-
tional superannuation allowances
for public employees of the State
and its subdivisions withqut im-
Palring in any way the benefits

under any existing public retire-
ment system,

(6) Vestlng of Retirement Allow-

RESOLVED that the Associa-
tion sponsor appropriate legisla-
tion to provide for the vesting of
an employee's retirement allow-
ance on discontinuance of service
when such service is discontinued
aner at least 10 years' employ-
ment.

(7) Optional Retirement After 25
Years

RESOLVED, that the Associa-
tion sponsor and support the
necessary legislation to insure op-
tional retirement at age 50 after
25 years of service with a mini-
mum retirement allowance of one-
half of final average salary for all
members of the retirement system.
(8) Payment for Accrued Leave

Credits

RESOLVED, that the Associa-
tion providing that public em-
ployees be paid in a lump sum for
all accrued vacation, overtime,
sick leave or other credits on re-
tirement or separation from the
service,

(9) Mandatory Salary Plans for
Civil Divisions

RESOLVED, that the Assocla-
tion sponsor or support the neces-
sary legislation to make it manda-
tory for all political subdivisions to
submit and adopt definite salary
plans with increments for all em-
ployees,

(10) Mandatory Salary Plans for
School Districts

RESOLVED, that the Associa-
tion sponsor or support necessary
legislation to make it mandatory
for all school districts and boards
of education to submit and adopt
definite salary plans with Incre~
ments for all employees,

(11) Increased Death Benefit

RESOLVED, that the Associa-
tion sponsor legislation to provide
that the death benefit shall be
computed at one month's salary
for each year of service up to 12
year
llZ) l-.llmlnallon of Fee for Pro-
mosion Examinations

RESOLVED, that the Associa-
tion sponsor legislation to amend
the Civil Service Law to provide
that candidates in promotion ex-
aminations shall not be regulred
to pay an examination fee,

(13) Minimum Retirement Allow-
ance

RESOLVED, that the Associa-
tion take appropriate action to
provide a minimum retirement
allowance of $1.500 annually for
members of the State Retirement
System aflter 30 years of service.
(14) Guards Pay for Criminal

Hospital Attendants

RESOLVED, that the Assocla-
tion urge upon the appropriate
governmental authorities that the
custodial employees in the Danne-
mora and Matteawan State Hos-
pitals be paid the salary applying
to prison guards and other custo-
dial titles in the prison service.
(15) Salary Adjustments for Wo-

men at Albion and Westfield

RESOLVED, that the Associa-
tion: urge upon the appropriate
governmental authorities that the
principle of like pay for like work
and the principle that women do-
ing work equal to men shall re-
ceive the same pay be applied in
the case of the women who guard
women prisoners in the State In-
stitutions at Albion and Westfield,

Employee Activities

Onondaga

CLARK A, Stewart, who served
Delaware School as its first and
only custodian, was honored at a
retirement party, He was present-
ed with an ecleotric saw, for car-
pentry work. Mr. Stewart, who
served under five school principals,
worked a5 a carpenter on the
school’s construction in 1915, The
Onondaga chapler, CSEA, of which
Mr. Stewart is o member, sends its
best wishes along with him,
Robert Clft, past chapter presl-
dent, and Mrs, Clift, celebrated
their 30th wedding anniversary.,
From the Onondaga chapter: Con-
gratulations and best wishes,

Chapter members who at-
tended the Assoclation's annual
meeting in Albany are Mrs. Norma
Boott, president; Mrs. Irma Misita
Moes. Laurs cnrnltk. Dtvtd m

Edward Stevens, Mr. Clift, and

Vernon A, Tapper, chapter repre-
sentative,

Thomas Indian School

THE Thomas Indian School
chapter, CSEA, will hold Iits an-
nual bazaar on October 21 and
22, There will be Indian foods,
craftwork and jewelry, along with
a8 baked goods booth, White Ele-
phant and refreshments,

On Wednesday the 21st at 8
P.M., there will be an amateur per-
formance featuring Indian dances,
under the direction of Alf Doua-
las, head children's supervisor,

Thursday, October 22, will fea-
ture a professional show under the
direction of Denton VlnderPocl.

n"'“m’-"’.ﬁ"" air will be Big-
ser aad betle

{ numbered years,

and that pay adjustments to prison
scales be made effective promptly.
(16) Abolish 30 Day Wailing
Period for Retirement
RESOLVED, that the Associa-
tion seck amendment to retire-
ment law to eliminate 30 day
waiting period for retirement.
(17) Grievance Agency and Ma-
chinery
RESOLVED, that the Associa-
tion urge upon the Governor and
the Legislature that adequate pro-
vision be made for the considera-
tion and resolution of grievances
and complaints which arise in
State and local employment
through the establishment of a
permanent agency with a perma-
nent board whose duties would
include the making and promul-
gation of rules relating to the
handling of employe complaints
and grievances and the conduct
of hearings and the making of
recommendations for the settle-
ment of any problem of employ-
ment not satisfactorily disposed of
at departmental or agency levels,
to the end that the efficiency of
the public service may be in-
creased and employee morale
strengthened through effective em-
ployer-employee participation ‘in
the establishment of employment
policies and procedures,
(18) Liberalization of Attendance
Rales

RESOLVED that the Associa-
tion urge upon the Civil Service
Commission attention to amend-
ment to the attendance rules to
provide a 37'2 hour week for all
office personnel in State service,
uniform allowance for religious
observance, credit for time spent
in travel on official business of the
State, fair rest periods, and other
proposals presented to the Com-
mission by the Special Attendance
Rules Committee of the Associa-
tion.

(19) Hazardous Pay Classification
for All Employees in Tubercu-
losis Hospitals and Wards
RESOLVED, that the Assocla-
tion urge that prompt action be
taken to provide hazardous pay for
all employees In tuberculosis hos-
pital and wards.

(20) Mandate Workmen's Com-
pensation Board Ruling in
Retirement Cases

RESOLVED, that the Associa-
tion seek amendments of the law
mandating that a ruling by the

Workmen's Compensation Board

that a disability is employment in-

curred shall be binding on the

Retirement System

(21) Rotate Place
Meeting

RESOLVED, that it shall be the
policy of the Association to rotate

Its annual (Fall) meeting, on odd

between the

principal cities of the State at the
discretion of the delegates as ex-
pressed at the previous annual

(Fall) meeting,

(22) Permit Alternate Beneficiaries
—Retirement

RESOLVED, that the Assocla-
tion take appropriate action to
permit the members of the New

York State Employees Retirement

Systery to name primary and al-

ternate beneficiaries,

(23) Eliminate Disparity in Prison
Guard Pay

RESOLVED, that the Associa-
tion seek to have the disparity in
pay between prison guards doing
identical work eliminated and the
salary of all pfison guards be that
now pald to guards who had
reached their maximum prior to

April 1947,

(24) Annual Dinner in Albany

RESOLVED, that the annual
dinner shall be held in the City
of Albany.

(25) Retirement Time Credit for
Veterans of World War I and
Korean Conflict

RESOLVED, that all members|b

of the Employees Retirement Sys-
temy who served in the armed
forces during World War II and
the members who served in the
armed forces during the recog-
nized period of the Korean con-
flict and who were residents of
the State of New York at the time
of their entry into the armed ser-
vices and possess an honorable
discharge shall be granted full
credit for service rendered between
July 1, 1940 and December 31,
1946 and during the Korean con-

of Annual|

time and one-half for all over-
time,
(27) Eleven Paid Holidays — All
Employees
RESOLVED, that the Civil Ser-
vice Employees Association do
everything possible to secure for
all State employees eleven pald
holidays per year.
(28) Increased Mileage Allowance
RESOLVED, that the mileage
allowance for personally owned
automobiles used on State busi-
ness be increased to ten cents per
mile,
(29) State Provide Credit Youchers
for Lodging

RESOLVED, that vouchers be
made available to State employees
for lodging when on State business
similar to the existing travel or-
ders,

(30) Municipal Employces Under
Prevailing Wage Provisions
RESOLVED, that Section 220 of
the State Labor Law be amended
to include the employees of coun-
ties and other political subdivi-
sions not presently included with-
in the provisions of the prevalling
wage rates as set forth in Section
220,
(31) Saturday Closing — Muniei-
pal Offices
RESOLVED, that the Associa-
tion take appropriate action to
seek the Saturday closing of all
offices of subdivisions of the State,

(32) Falr Holiday and Leave Pri-
vilages for Public Employees

RESOLVED, that the Associa-
tion take all proper steps to assure
that all employees of the State
and of its civil divisions, including
the State colleges, schools and in-
stitutes, shall

holidays where public service re-

quires the employees to work on

legal holidays.

(33) Unemployment Insurance

for all Public Employees

RESOLVED, that the Associa-

tion sponsor legislation to insure

coverage and benefits for all pub-

ployment Insurance Law on the

employees in private employment,
(34) Free Automobile Toll for Em-
ployees of Manhatian State
Hospital who Live Off the
Grounds
RESOLVED, that the Metropoll-
tan N. Y. Conference and The
Civil Service Employees Associa-
tion cfficers and counsel give seri-
ous thought to the fact that the
State of New York and the De-
partment of Mental Hyglene in

to secure free toll for its em-
ployees did neglect them and
therefore should pay the toll or
legislatively act to secure free toll
for all non-resident car-owner em-
ployees at Manhattan State Hos-

pital, Wards Island, N. Y.

(35) Urges Increase in Supplemen-
tal Pension Allowance for Re-
tired Employees

RESOLVED, that the Associa-
tion seck to obtain more liberal
supplemental pension allowance
than is now provided by the statute

which will expire in 1954,

(36) IExunslon of Competitive

‘lass

RESOLVED, that the Associa-
tion seek by every means open to
it to have the competitive class
extended to all positions in State
and local civil services where com-
petitive tests are practicable,

(37) Abolish Annual Appointment
Plan for Permanent Employees

RBESOLVED, that the Associa-
tion seek amendment to the law
to abolish annual appointments of
persons to competitive civil service
positions In subdivisions of State
government, and that such ap-
pontments be made in accord with
clvlll’ service law on a permanent
asls,

(38) Annual Pay Basis and Higher
Rates for Per Diem Employees

RESOLVED, that the Assocla-
tion seek more equitable pay rates
for per diem employees and fur-
ther seek to have per diem em-
ployees placed upon an annual
salary basis.

(39) Civil Service Law and Rule
Coverage for Authorities,
Commissions, Agencies

RESOLVED, that the Associa-
tion take appropriate action to in-
sure that all suthormu. comumis -

flict period at no additional cost.|sions and agencies of the Sta u
(Iﬂ Time and One-Half for|shall be covered by the cml -

mu-um manner as
mmmmm.—m w now wlhll
Uoa spousor Mgislation be provide | ply lo State departmonts.

'

be granted such|
privilege through days in lieu of |

lic employees under the Unem-l

same basls as Is now provided for |

cutting off the only means of|
access without making an effort

(40) Unemploment Benefits for

Those Retired at Age 70
RESOLVED, that persons re-
tired compulsorily at 70 years of
age from public employment be
eligible for unemployment insur-
ance benefits provided that they
meet the other provisions of law,

(41) Absence for Serious Iliness

RESOLVED, that the Associa-
tion attempt to have deleted the
new wording in Article IX of the
New Institutional Attendance
Rules as follows:

“Serious illness shall mean {ll«
ness of such a degree that there is
considerabe doubt of the person's
recovery.”

(42) 48 klllcmrs Pay for 40 Hours

or
RESOLVED, that the hours of
employment for institutional em-
ployees be mandated at a 40 hour
—5 day week, and that the basic
salaries of all employees be so ad-
justed that the present 48 hour
pay for each be declared the basie
pay for the 40 hour week,
(43) Basic 40 Hour Week for All
State Employees
RESOLVED, that the Assocla-
tion urge prompt adoption by the
State of a basic forty hour, five
day week for State employees
where longer than 40 hours per
week now prevails and that eme-
ployees shall be pald at an appro=
priate rate for all work authorie
zed beyond 40 hours per week.
(44) Basic 40 Hour Week for ANl
Employees of Local Govern-
ment
RESOLVED, that the Associa-
tion urge prompt adoption of a 40
hour, 5 day week for local civil
service employees where longer
than 40 hours per week now pre=
vails and that employees shall be
paid at an appropriate rate for all
work authorized to be performed
beyond 40 hours.
(45) Legislation to Extend 55 Year
Retirement Entry
RESOLVED, that the Associa-
tion seek legisiation to afford op=
portunity for entrance to the 55-
| year retirement plan be reopened
for one year,
(46) Heat Leave During Summer
RESOLVED, that the Associa=
tion attempt to secure heat leave
during the summer months for all
State, county and municipal em=
ployees whose places of employ=
ment are not alr-conditioned.

(47) Campaign to Inform Publie
as to Needs of Institutional
Service

RESOLVED, that the Clyil Ser-
vice Employces Assoclation insti-
tute a statewide campaign that
will show to the public the condi-
tions under which institutional
employees work, stressing that in-

stitutional employees must work a

48 hour week — this campaign to

utilize every medium available to

the Association.

(48) ll-:mnhmsis on Major Objee«
tives

RESOLVED, that the Board of

Directors is hereby urged through
appropriate committees and mem-
bers of the stafl to glve preference
to advancing the proposals of the
delegates relating to the obtaining
of adequate salaries for public
workers, to the establishment of
effective labor relations machinery
for the negotiation and solution of
employee problems, to the safe-
guarding and liberalization of the
retirement system, and to the
establishment of & maximum forty
hour, five day week with provision
for overtime pay on a just basis.

(49) Amend Section 88 (Para. A)
of Retirement Law

RESOLVED, that the Associa«
tion seek to have section 88, para«
graph A, of the Laws pertaining to
the New York State Retirement

Systemy be changed so as to in-

clude State departments.

(50) Appreciation of Board of
Canvassers

RESOLVED, that the delegates

hereby express appreciation to the
Board of Canvassers and the Staff
members of the Association for the
faithful, arduous and efficient
work which they have performed
in preparing the report of the
election of officers,

(SI)sApﬂmelatlon of Associatiom
ta

RESOLVED, that the delegates
hereby express praise and appre=
clation to the stafl of the Asso-
ciation for thelr continuous effi-
cient and cheerful efforts to assure
the convenience and

&mumm
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