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County Division News 
See Page 3 

WENZL IS INSISTENT ON 
MEETING WITH 60VEN0R 
OVER STATE JOB FREEZE 

Rejects Talks With Lavine ,, 
As "Just A Waste Of Time" ^̂  

a recent freeze order on hiring 
and promotions. 

Dr. Theodore C. Wenzl, v.-ho 
nillllllllllilllllllllllllilllllllllllllllllllllllllllllllllillllllllll 

POUGHKEEPSIE 
TREACHERY 

See Page 3 
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THE W T N N E R ^ S a n f a Claus, in the per-
son of Albany Times Union reporter John 
McLoi((/hli)i{ picks the ivinning ticket for 
the 1 9 7 1 / ' a / H o r o won by Mrs. Miriam Ku-
mitz of 'ilovldand State Hospital in the Civil 

Service Employees Assn's Super Sign-Up 
Drive drawing last week. Witnessing the 
selection of the winning ticket are CSEA 
president Dr. Theodore Wenzl, left, and 
Mrs. Dorothy MacTavish, CSEA secretary. 

Camaro Winner Is Mrs. Rumitz, 
As CSEA Adds 17,500 Members 
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ALBANY- A secretary at Rockland State 
Civil Service Employees Assn. this Fall has fo 
Chevrolet ckmaro in the jackpot drawing of CStA's Super Sign-Up Memt 

Mrs. Miriam Kumitz was notified that sh( had won tlie Camaro las 

Hospital in Orangeburg 
ind herself the lucky w 

I Season's Greetings 
K To all our friends of the Christian faiths and to all 
p our friends of the Jewish faith, we extend hest wishes 
• for a nteaninfiful holiday season and good health and 
K itrosperily in the new year, 
fe T h e o d o r e C. W e n / I , Fresjidfat 
m Civil Service Eiiiiilo)ee«t Asstii. 

who joined the 
nner of a 1971 
ership Drive, 
Thursday, Dec. 

18, after "Sant i Claus" drew her 
name and tl e names of ten 
winners of RC A color TV's five 
Panasonic stei-̂  o receivers and 24 
Helbros wrist watches from a 
big drum cont lining the names 
of new members and those CSEIA 
members who- recruited them 
during the nln$-week long CSEA 
Membership Drive. 

Mrs. Kumitz will receive her 
(Coutinued on Pate IZt 

RepeatThia! 

For Civil Service 

Fiscal Crisis Is 
Direct Tlireat To 
Living Standards 
DR. Theodore C. Wenzl, 

president of the State-
wide Civil Service Employees 
Assn., precisely fingered the 
pulse of the crisis that threat-
ens the security and llvliw 
standards of public employees. 

(Cuutijiued au F»xe 21. 

on to say that he had adivsed 
Lavine in an earlie telephone 
conversation that t Is abso-
lutely essential, due to the po-
tentially serious con; equence of 
the Budget Director'^ memoran-

( Continued on Page 16) 

Sen. Basil Paterson 
Appointed Executive 
Of NY Law Journal 

Jerry Finkelstein, publisher cl 
the Civil Service Leader and the 
New York Law Journal has an-
nounced the appointment of 
State Senator Basil A. Paterson 
as executive vice-president and 
special features editor of the 
New York Law Journal. 

Joining in the announcement 
was former Presiding Justice 
Bernard Botein of the Appellate 
Division's First Department, the 
chairman of the Law Journal's 
Board of Editors. Botein is also 
president of the Association of 
the Bar of the City of New York. 

A recent Democratic-Liberal 
(Continued on Page 2) 

Inside The Leader 
Institutional Bargaining 

—See Page 14 

Eligible Lists 
—See Page 11 

Out Of Title Work 
—See Page 16 

S &; 11 Redemption Centers 
—See Page 12 

V 

By PAUL KYER 
ALBANY—An irate president of tlie vasr'Civil Service 

Employees Assn. last week rejected a meeting with Abe 
Levine, director of the State Office of Employee Relations, 
as an inadequate substitute for a direct confrontation witli 
Gov. Nelson A. Rockefeller on t 

vided by our agreements and 
the law." 1 



DON'T REPEAT THIS! 

ri ci 
M 

.JQ 
B 
V 
<u 

a •D 
CD V s 

H 
rt § 
•J 
w CJ HH s 
u a j 

(Continued from Pace 1) 
Referring to a directive of the 
Rockefeller Administration that 
Imposed a freeze on filling civil 
service vacancies and on pro-
motions and ordered the dismis-
sal of provisional and temporary 
employees, Dr. Wenzl charged 
the Administration with "sacri-
ficing State employees in an at-
tempt to dig Itself out of finan-
cial difficulty." 

Whatever may be the differ-
ences that divide them, both 
Gov. Nelson A. Rockefeller and 
Mayor John V. Lindsay are tra-
veling together along a disas-
trous route that will lead to a 
monumental confrontation with 
civil service employee organiza-
tions. What Is ironic about all 
of this is that the timing of 
their assault on civil service 
salary schedules and working 
conditions coincides with not-
able victories by organized labor 
In the private sector. These un-
ions include the United Auto-
mobile Workers, construction 
workers, teamsters and railroad 
employees, among others. Sig-
nificantly enough, a strike 
threat among railroad employ-
ees was temporarily resolved 
only by an act of Congress di-
recting the railroads to increase 
employee wage scales by 13.5 
percent, while negotiations con-
tinue until a collective bargain-
ing agreement is reached. From 
all accounts, the Nation's rail-
roads are perched closer to the 
brink of bankruptcy than either 
the State or dty of New York. 

More Inflation 
The gains made by unions in 

the private sector will push the 
cost of living further into the 

stratosphere. General Motors and 
Ford have increased the price 
of automobiles; an increase In 
taxi fares in New York City 
is inevitable; costs of home 
maintenance and repairs and 
rents are all moving upward. 
Apparently It is the view of 
both the Rockefeller and Lind-
say Administrations that civil 
service employees must bear the 
full burden of Increased living 
and government costs. In addi-
tion, civil service employees, 
like all other citizens, are faced 
with prospective hikes in In-
come sales, and local property 
taxes. 

The full dimensions of the 
State's fiscal crisis have not yet 
been fully disclosed by the 
Rockefeller Administration. Pi-e-
sumably, the crisis hovers around 
the billion dollar mark since 
that Is the amount that the 
Governor is demanding in Fed-
eral revenue sharing. A realistic 
appraisal of the calendar indi-
cates that the State's budget 
year beginning April 1, 1971, 
will have to be prepared without 
any Increase in Federal financ-
ing. As of this very moment. 
Congress is stUl wrestling with 
appropriation bills for the Fed-
eral fiscal year that began six 
months ago, July 1, 1970. After 
Congress adjourns, it will not 
come back Into session until 
Jan. 21, 1971, just about the 
time wnen Governor Rockefel-
ler will be required to submit 
the proposed State Budget to 
the Legislature. When the Gov-
ernor does so. Congress will cer-
tainly not have acted upon any 
Federal revenue sharing pro-
gram. Washington services in-
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I Vacation Bonanzas! I 
1 PORTUGAL — Feb. i i to 15 a t the luxurious Estrorll Sol | 
g Hotel. Only $199, plus $15 gratuities. Includes round trip j e t | 
g fare, breakfast, gourmet dinner and hotel room. Wri te to Irving ^ 
E Haumenbaum, 

25 Buchanan St., Freeport, N.Y. 11520. Tele- | 
I phone (516) 868-7715. | 
i PUERTO RICO — Feb. II to 15 at the glamorous Raquet | 
i Club. Only $165, plus $6 tax and tips. Air Fare Only—$105. | 
i Wri te to Mrs. Julia Duffy, P. O . Box 43, Wes t Brentwood, LI.. | 
1 New York. Telephone af ter 5 p.m. (516) 273-8633. | 
i Air/Sea Caribbean Cruise — SS REGINA — Via KLM | 
§ Royal Dutch Airlines New York/Curacao and sai.ing from = 
i Curacao — leaving Feb. 20 nad returning Feb. 27, $296.00 up. | 
E Price Includes: Cruise with all meals a t minimum cabin value of = 
i $129.00; Transfers. PORTS VISITED: Curacao. Trinidad, Bar- | 
1 bados, Martinique. St. Vincent. La Guaira (Caracas. Venex- | 
i uela), Curacao. Write to Mrs. Blanche Rueth, 96 Whaley St.. | 
I Freeport, N. Y. 11520. Tel: Home (516) FR 9-4529; Of f i ce | 
1 (516) 489-1202. | 
I Air/Sea Coribbean Cruise — SS REGINA ^ Via KLM | 
i Royal Dutch Airlines New York/Curacao and sai.ing from = 
i Curacao — leaving March 13 and returning March 20, $296.00 = 
E up. Price Includes: Cruise with all meals a t minimum cabin = 
1 value of $129.00; Transfers. PORTS VISITED: Curacao. An- | 
i tigua, Guadeloupe, St. Lucia, Grenada, La Guaira (Caracas. ^ 
1 Venezuela), Curacao. Wri te to Miss Emily Riordan, 1501 s 
1 Broadway. Suite 709. New York. New York 10036. Tel: (212) i 
I 868-3700. I 
I ISRAEL March 2 to I I . Via KLM and with beautiful j 
1 weather. Only $515, plus $20 gratuities. Visiting Tel Aviv, Jaffa , = 
E Haifa, Jerusalem, Bethlehem, Negevt, Gaililee, Caesarea . Hotei f 
E rooms, breakfast, dinner and sightseeing included. Wri te Mr. E 
= Flaumenbaum (see Portugal trip). ^ 

I ARUBA — April 24 to May I. Only $326 complete, with | 
= flight, hotel rooms, deluxe meals, glorious beach and sun = 
i Write Mrs. Grace Smith. R.D. Box 1195, Water ford , N.Y. E 
I Phcne (518) 371-6729. | 

I ROME AND FLORENCE ^ . At Easter, only $371 complete. | 
= Five days in Rome, three in Florence. Meals, flight, rooms, sight- s 
E seeing throughout. A CSE&RA favorite. Write Samuel Emmett, = 
I 1060 East 28th St., Brooklyn, N.Y., 11210. Af ter 5 p.m. tele- 1 
I phone (212) 253-4848, 4488. 

dlcate that some 200 Congress-
men and 50 Senators are pre-
pared to support some kind of 
Federal revenue sharing pro-
gram. 

Promise Anything, Bui 
Thus far, however, public at-

tention has been focussed ex-
clusively on the sharing part 
of the program, and no one 
has yet paid any special atten-
tion to how the Federal govern-
ment will raise the revenue it 
is supposed to share. This being 
the Christmas Season, many 
Congressmen may be reacting 
to the advertisement which ad-
vises promising anything but to 
give only Arpege. And perftune 
may be all that the State Ad-
ministration will get from Wash-
ington once the Congressmen 
are faced with the necessity for 
Increasing Federal taxes to pro-
vide revenue sharing. 

The militant response of lead-
ers of the Civil Service Employ-
ees Assn. provides the best hope 
that State Administration re-
trenchment policies will be 
brought to an immediate halt. 
This note of militancy was force-
fully expressed by Dr. Wenzl in 
a letter to the Governor in 
which Dr. Wenzl warned: 

"Your falliu:e to respond im-
mediately to the demand of our 
members for a personal guaran-
tee that no action will be taken 
by the State contrary to the 
protections afforded by law and 
our written agreements with 
your administration will require 
me to apprise them of the State's 
unwillingness to keep its com-
mitments to them, and I shall 
have to ask them for advice 
relative to action they propose 
regarding your administration's 
breach of our contracts." 

Paterson Named 
(Continued from Page 1) 

candidate for Lieutenant Gov-
ernor and a long-time friend of 
civU service employees, Senator 
Paterson has served on the 
Senate Select Conunlttee on 
PHiblic Employee Relations 
among other Senate committees. 

In his new position, Paterson 
will direct a project of expanded 
coverage by The Law Journal 
of Federal, State and City agen-
cies in areas of Interest to the 
legal profession and the civil 
service community. 

The Senator is a visiting pro-
fessor of history and political 
science at the State University 
at New Paltz and a member of 
the National Panel of Arbitra-
tors of the American Arbitra-
tion Assn., a director of the 
Harlem Lawyers Assn., counsel 
to the West Harlem Community 
Organization and the Upper 
Park Avenue Community Fund 
Company which is engaged, 
jointly with the New York Fed-
eration of Reform Synagogues, 
in the rehabilitation of East 
Harlem. 
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by Michael J. Maye 
PraiMut, UaHwatd flnflghfrt Anm. 

(The views expressed In this otflomn are those of the writer and d . 9 
Mt neceaswiiy constitute tlw views of tiiis newspaper.) 

The Ghost Of Christmas-Present 
ON BEHALF of the Executive Board and the 11,000 mem- . 

bers of the Uniformed Firefighters Assn., I want to extend 
to the readers of The Civil Service Leader and all New York-
ers our best wishes for a Merry Christmas and a Happy and 
Safe New Year. 

IT IS UNFORTUNATE, however, that the festive holi-
day season has to be marred by the specter of increas^^ 
danger, injury and death by fire in the coming year. 

NOT ONLY have the facts—and statistics—shown this 
skyrocketing trend in fires, false alarms, deaths and injuries 
over the past decade, but the City's foolish and dangerous 
decision to cut back on fire protection portends additional 
grief. 

AND, OF COURSE, the big losers again will be the res-
idents and visitors as well as firefighters. 

THE CUTBACK posture of the Administration is clearly 
a meat-axe tactic in the current non-negotiations with the 
firefighters for a new contract. # 

THE FACTS are clear: 
• The UFA submitted formally our contract demands 

Oct. 9. 
• Since Oct. 9, we have repeatedly stated our willing-

ness and eagerness to sit down across the bargaining table 
and hanmier out a new contract. 

• Since Oct. 9, the City has dawdled, dragged its feet, 
hemmed and hawed, cried poverty and economy—and said 
not one thing which could be interpreted by any objective 
observer as even the start of serious negotiations. 

• Since Oct. 9, after a Monday-to-Friday routine 
no meaningful negotiations, the City has used virtually eyer 
Saturday to issue a prejudiced and incorrect press rele^c 
to try and browbeat us through the press. 

AS WE ENTER the final weeks of the year, there Is no 
holiday spirit in the air for the firefighter. 

WE ARE BEING pushed into a posture of greater ag-
gression and determination. 

WE SEE NO Christmas cheer In our Christmas stock-
ing—and apparently the City is determined to start the 
New Year off on the wrong foot. 

ALL I CAN say at this late date is that we have tried t 
be responsible and cooperative—only to find the door bein 
slammed shut in our face and a campaign of public and 
press Intimidation continued against us. 

WE DON'T KNOW hQW it is going to end. 
BUT WE DO know t h a t the firefighter Is not going to 

be treated in a cavalier fashion. 
OUR CONTRACT demands are fair and just—and we 

are determined that the firefighter is not going to be lost 
in a bureaucratic shuffle of vilification by press release. 

THE MOVE to harmony, peace and understanding clear-
ly must now be launched by the City. 

WE'RE ALWAYS ready to sit down and talk. ^ 

Kurzman To Direct City's Youth Corps 

O A * 

The Youth Services Agency 
has announced the appointment 
of Paul A. Kurzman as assistant 
commissioner for the City's 
Neighborhood Youth Corps pro-
gram, which is administered by 
the Agency. The Neighborhood 
Youth Corps is composed of a 
Summer program for high-school 

s 
Opeo only to member* of Civil Service Education & Recreation Atsn sod ; 
their inuuediatc fdtnily. t o r Fall and Winter ptocrain broihure, write to : 
CSE&RA, P.O. Box 772. Timet Square Station. New York. N.Y. 1U036. j 
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MEN-WOMEN ^ We'ff Teocfc Yom To Earn Hfgft Pay 

S T E N O T Y P E 
Th« AUTOMATED Machine Shorthond 

U$at timpla ABC't-—No prior tfano or typing naedad 
CIVIL SERVICI & BUSINESS NEEDS YOU 
Cour t Rtpor t*r—Legal-Ex*c. S e c r e t o r y — 

Freo LORCO Ropor tor 
AtUiid Dav$/2 E v o f . / S o t s . Only 

FREE PLACEMENT TO OUR GRADUATES 

[ R E G I S T E R NOW F O R J A N U A R Y CLASSES. 
FREVI97I CATALOG STENOTYPE ACADEMY 

wo 2-0002 2G9 BROAOWAY(opp.CltyH«ll) 

age youths, a part-time work 
program for youths In school 
and a full-time work-training 
program for youths who have 
dropped out of school. 

Entrants In Descent 
The City Personnel Dept. has 

noted that some seven hope-
fuls Cor hoists and rigger In^ 
spector who took the written 
test fell below the falliiag level. 
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•ecoikd-class pattuge paid. October 3, 
1939 at the post office at S tamford 
Coon., under the Act of March 3, 
1879. Member o< Audit Bureau eO 
Circulations, 
SubKripiion Price 95.00 Per Y m i 

Individual Copies. 10c 



'We Want Our Money 
Not Your Troubles' 
Flaumenbaum Says 

MINEOLA—"I don't care where you find the money. 
That's your problem." 

Thus, Irving Flaumenbaum last week notified the Nas-
sau County Board of Supervisors that it has a contractual 
obligation with the Civil Service Employees Assn. to pay a 
7.6 percent cost-of-living adjustment effective Jan. 1, 1971. 

Flaumenbaum, president of the 18,000-member Nassau 
chapter of CSEA, said regional attorney Richard Gaba had 
been instructed to prepare a law suit in case the County 
Board attempts to stall action. 

The County budget included a 7.1 percent boost that 
had been established by the County before the CSEA filed 
a grievance claiming a 7.6 percent increase. The CSEA con-
tingent was upheld. 

The CSEA action won a half-a-million dollars addi-
tional for the County's 13,000 employees. 

Flaumenbaum appeared at the Board meeting last week 
to demand that the full raise be included in the County's 
first ordinance of the new year, which is traditionally the 
ordinance establishing pay scales. Polling the Board, Flaum-
enbaum elicited from the majority concessions that the 7.6 
percent figure was clearly a contractual obligation. 

But County Executive-elect Ralph G. Caso, who also 
conceded the obligation, pleaded that funds were short and 
asked Flaumenbaum to meet with him after he takes of-
fice Jan. 1, in an effort to find the funds. 

"The CSEA lives up to its obligations and we expect 
the County to do so, too," Flaumenbaum said. "We don't 
have to negotiate about this. It is their obligation." 

Hamburg Aides Cain 
20 Year Pension Plan 
Plus Pay, Fringe Plan 

HAME^URG — The Civil Service Employees Assn. has 
won a tw6-year contract for employees of the Town of 
Hamburg Highway Dept. which includes ai 20-year retire-

ion and a raise of 7'/a percent Ifor 1971. 
president Larry 
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Leader Price 
Increase 

Effective with the Issue of 
Jan. 6, 1971, the newsstand 
price of The Leader will go 
up to 15 cents per copy and 
effective Feb. 1. 1971, the sub-
scription will be $7 for non-
affiliated readers. 

Heavily rising costs of pub-
lication over a five year per-
iod have mad« this step 
necessary much to tlie re-
grot oi the publlsheas. The 
last Increase In the price of 
The Leader wa:s 1962 when 
the present 10-c«nt price was 
Instituted. 

Poughkeepsie Aides Picket 
City Hall To Protest Action 
Retracting Newly-Won Pact 
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ACTION L I N E — C i t y of Poughkeepsie em-
ployees who inauguarted picket action in 
front of City Hall last week are briefed by 
Lois Cunningham, front left, field repre-

sentative of the Civil Service Employees 
Assn., which represents all City employees 
except police and firemen. 

tract. 
The CSEA then demanded that 

It be allowed to attend the ex-
ecutive session. 

This request was denied by 
Letterii. 

Thomas Luposello, supervisor 
of field staff in the southern 
section of the State for th« 
EJmployees Association said: 

"We worked damn hard in 
(Continued on Page 16) 

Middletown SchoolrAides 
Win Salary, Fringe Pact 

MIDDLETOWN—Employees of the Enlarged School Dlj 

Fulton Mediation 
Martin Etters, an asosciate 

professor of education at the 
State University, Is about to take 
over mediator duties in the dis-
pute between Fulton County and 
the Civil Service Employees Assn., 
Unit No. 2 nurses. 

have a new grievan 
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act negotiated by 
y chapter of the 

By LA CLAIRE TREVOR 
POUGHKEEPSIE—City employees marched on City Hall Thursday night as the 

executive session of the Common Council met inside to consider a two-year contract 
being negotiated. 

The Poughkeepsie unit of the Civil Service Employees Assn. had been denied ad-
mittance to the meeting, at 
which the councllmen rescinded 
previously approved contract 
terms and as a result of which 
they declared an Impasse In ne-
gotiations and filed an unfair 
labor practice charge against 
the city. 

The unit is the recognized 
bargaining agent for all City 

^woi'kers exclusive of police and 
firemen. 

Negotiations on the contract 
started In September, with final 
agreement reached on Oct. 13. 

On Oct. 21, at a CSEIA mem-
bership meeting, the package 
was ratified and the following 
day. City Manager James Mu\-
care was advised of the ratifi-
cation. 

He directed Assistant Corpor-
ation Counsel Jack Lewis to pre-
pare the agreement and meet-
ings were held between him and 
CSEA's negotiation team on con-
tract language. 

On Nov. 25, Alderman Pas-
quale Letterii, chairman of the 
Finance Committee and a mem-
ber of the City's negotiating 
team, requested the CSEA by 
letter to agree to rescind a ne-
gotiated benefit, namely an ad-
ditional paycheck in 1971. The 
CSIEIA membership turned down 
this request on Dec. 2. 

On Monday, Dec. 14 the Com-
mon Council met in executive 
session and rescinded the afore-
mentioned negotiated benefit. 

The foUowing day a OSEA 
staff member wa3 advised by 
Letterii, in a phone conversa-
tion, that the Common Council 
would meet (o r « Y l e w Uxe cou-

30, 1971, 
lusive bar-
11 mainte-
employees 

ions: head 
cleaner, 

i tores clerk, 
painter. 

trlct of Middletown 
many other benef 
the Middletown u 
Civil Service Employees Assn. 

The agreement, ef 'ectlve July 
1, 1970, through JuAe 
makes CSEA the ex 
gaining agent for 
nance' and custodial 
with these classifica 
custodian, custodial 
maintenance helper, 
journeyman mechan 
mechanic, equipment\ operator, 
truck driver and courl^y. 

Other major provisions of the 
contract include an Wproved 
salary schedule with conunuatlon 
of existing benefits; extra pay 
for out-of-tltle work ove • a pe-
riod of more than 30 da rs; un-
limited accumulation (f sick 
leave; 13 guaranteed paM holi-
days, and a minimum 4f four 
hours call-back pay. 

Also Included: an annjial shift 
differential of $150, paid propor-
tionately In each pay wriod, for 
any full-time employee with a 
majority oi bis ei«bt-^ur day 

falling betwefen the hours of 3 
p.m. and 7 aim.; two days per-
sonal leave pfer year, accumula-
tive to five; 14 days sick leave; 
time-and-oneHhalf overtime pay 
for all hours worked In excess of 
40 hours In td regular week, in 

(Continued \on Page 14) 
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Began Daily Typist Test 

Boris Retirees As Personnel 
Chief Of Development 

William Barls, chief of the test development and re-
search division of the City Department of Personnel, Is re-
tiring after 33 years of City service. He Is now on terminal 
leave and will retire on Feb. 26, 1971. 

Baris was amx>lnted In 1937 
as an examining assistant by 
the old Municipal Civil Service 
Commission. He was promoted 
to assistant civil service exam-
iner in 1943 and was promoted 
to civil service examiner in 1946. 
He has also held the Utles of 
supervising personnel examiner 
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and principal personnel exam-
iner by reclassification. He has 
been a division chief in the Bur-
eau of Examinations for over 
24 years. 

The test development and re-
search division was established 
to boost the efficiency of the ex-
am process. This division makes 
statical analyses to determine 
the validity and reliability of 
tests and the difficulty and equi-
valence of test items. It also re-
views and revises test items and 
devises and develops new forms 
of question material. 

The division has compiled a 
banic of thousands of questions 
for use on tests. The training 
of new examining personnel is 
also a function of the division. 
Research projects have been 
conducted by the division in var-
ious aspects of personnel selec-
tion, including culture-fair tests. 

Previous to serving as chief 

of this division, Baris supervised 
the impftratloa of wkle Tmrletgr 
of examinationa including deri-
cal-admlnlstratlve, aocountlncr, 
office management, computer 
operations, statistical, actuarial, 
college administrative and so-
cial service. He has been respon-
sible for the administration of 
tests to tens of thousands of 
candidates. 

In 1955. because of the rise 
in steno and typist vacancies, 
there was an urgent need for 
continuous testing for these 
titles. The Department of Per-
sonnel did not have the staff 
or facilities to carry out such a 
program. Baris initiated and Im-
plemented a cooperative testing 
program with the New York 
State Employment Service. Un-
der this program the Employ-
ment Service conducted daily 
tests for stenographers and typ-
ists at their own offices as well 
as in the high schools. 

Method For Moil Entries 

Both Federal and State civil 
service agencies permit mail re-
quests for applications and send 
back same without charge. The 
City Personnel Dept., however, 
requires a stamped, self-ad-
dressed envelope for all test ap-
plications requested. Check The 
Leader column. "Where to Ap-
ply for Public Jobs," to be more 
familiar with this procedure. 

Trackman Eligible List 
(Coni. Frem Prevloiis Editions) 

4921 Otis L Robinson, Melvin 
Zuckerberg, Ronald W Gard-
ner, Louis Jordan. Kector N 
Santiago, Early L Ftost, Larry 
PhUilps, Jake Stevens Jr, Pas-
quale L Allooca. Gerald J Gal-
lagher. Joseph F Gofflo, Ed-
ward Watklns. Robert W Mec-
ca, Leonard H Grant, Leroy 
Mioore. Leon E Grler. Ronald B 
Crump, Jesse J Weaver, John 
P Tummlnia, Henry Nelson Jr, 
Hector A Garcia. "Wilson Hay-
nesworth, Felice Miaggiore, Ma-
rio Olivarrla. Jarvls T Lewis Jr, 
Robert L Blake. John Giordano, 
Ronald Horton, Marvin Hudson, 
James Anthony, Kevin P Fegan, 
Anthony Raso, Glean W Owen, 
Lawrence Pearson. Daniel M 
Tlmler Jr, Dennis H WUllams, 
Frank J Hans, Henry Alexander, 
James H Jones. 

4961 John Brady. Joseph P 
Barone, Jarvls Alston, Norris 
Manago, Robert C Decello, Carl 
E Manning, Richard J Malysz. 
Wilson R Brewster. John J Bea-
ton, Albert Dlckerson. Nelson 
Colon, Gary Hochhauser, Roscoe 
R Williams, Octavious Draughn. 
Domlnick J Petrocelll, Jack M 
Dangelo, John A Anlsowicz, Vin-
cent A Lyons, Oliver Rivers, 
Louis A Pascale, Mario Ca-
ponigro, Michael J Dzedovlch, 
Charles H Locklear, Carl C 

Nurse, Ejevin F Dolan, Joseph 
Guadeloupe, James C Mcdust-
er, Nathaniel Chandler, George 
F Haigler, John Hernandez Jr. 
Joseph Wilson. Pletro Pecoraro. 
Robert O Brown, Eugene MlUs, 
Robert A Merlo. Paul L Dixon 
Jr, Robert Rice, George A Hor-
ton, Carmine T Chioccariello, 
Clayton McBrlde. 

5001 David German, James 
Alston, Daniel Welfare. Ron-
ald J Horton. Jenson A Roseau, 
Carrlngton Dillahunt Jr, Henry 
A Hutchlns Jr. Robert L Davis, 
Leon Bowers Jr. Theodore R 
Stlnney, Anthony P Marrone, 
Joseph T Meehan, Robert E 
Phoenix. Robert Maciejewskl, 
Gcnnaro Vollaro, Milton R 
Pierce, Clarence D Michael, 
Clifford H Clay, James E Ban-
ry, Algle L Evans. Arnold M 
Weinberg, Samuel Gadson, 
Lawhence T McPhail, Samuel 
E Corbin, Fred Sasser. James 
A Monroe. Nathaniel Wright, 
Joseph R Clark. Domlnick A 
Costanzo, Clarence M Adams, 
Ellas Edwards, Victor L Cham-
acho. Ezell McCord, Prince 
Brantley, Johnnie McKnlght, 
Patrick O'M&hony, Clark A 
Williams. Mose Holcomb Jr, 
John F Svendsen, Eric Alex-
ander. 

(To Be Continued) 

Europe 
on a 
Nikkormat FTN 
and 2 lenses 

Wherever you're headed—Europe, South America 
or Grandma's—here's a sure way to bring back 
great pictures. Take along this complete easy-to-use 
travel camera outfit: The famous Nikkormat FTN 
35mm single lens reflex with two interchangeable 
Auto-Nikkor lenses, wide angle 35mm f2.8 and tele-
photo 105mm f2.5. Now you're set for all the pictures 
you'll want: closeups of distant sights, full-view shots 
at close quarters, and everything in-between, too. 
What's more, the Nikkormat FTN hias a precise thru-
the-lens meter system that assures perfect expo-
sure with either lens, every time. In fact, It's so easy 
and fast to handle, you'll never miss a shot 

We'll be happy to demonstrate the Nikkormat FTN 
travel outfit to you. Why hot stop In today! 

Let US 
trade you up 
to a new 

Nikon 
Photomic F T N 
Your present equipment may cover a good part of 
the cost. Because, during our special Nikon promo-
tion. we're prepared to give you top allowances. 
Come In and let us show you the famous Nikon with 
the latest Photomic FTN meter system, and the 
fabulous selection of lenses and accessories. And 
let us make you an offer on a trade. 

Come in today. 

U B ^ I T E D C A M E R A 
E X C H A N G E , I X C . 

37 West 43r<l Street . N.Y.C. 
986-1660 

132 East 43rd Street . N.Y.C. 25 West 43rd Street • N.Y.C. 



LEGAL NOTICB 
SUPPLEMENTAL CITATION. — FILE 
NO. 1391A 1966. — THE PEOPLE 
OF THE STATE OF N E W YORK. 
Br The Grace ot God. Free and lo-
dependetit. 
T o ATTORNEY GENERAL OF T H E 
STATE OF NEW YORK and All heir i 
at law, next of kin, devisees, legatees, 
distributees, grantees, assignees, creditors, 
lienors, trustees, executors, administra* 
tors and succcssors in interest of EILEEN 
KATZ, deceased, and the respective heirs 
at law, next of kin. devisees, legatees, 
distributees, grantees, assignees, credit-
ors, lienors, trustees, exccutors. admin-
istrators and successors in interest of 
aforesaid person, and if they or any 
if them be dead, their, respective hus-
bands, wives, widowers or widows, if 
any, all of whom and whose names and 
places of residence are unknown to peti-
tioner. 
And to all persons interested as credit-
ors, distributees or otherwise, in the 
F.state of Eileen Katz. deceased, who 
at the time of her death resided at 
1721 Hobart Avenue, Bronx, New York. 

SEND GREETING: 
Upon the petition of ABRAHAM D. 

LEVY, Public Administrator of the 
County of Brony, residing at 1020 Grand 
Concourse, Borough and County of^ 
Bronx, City of New York. 

_ You and each of you are hereby 
cited to show cause before the Surro-
gate's Court of the County of Bronx, 
held at the Bronx County Building, No.) 
851 Grand Concourse, at 161st Street, I 
in the Borough of The Bronx, City of 
N e w York, on the 6th day of January, 

foi 

Nassau Chapter Vows 
Court Attion To Buik 
Judicial Conf. Aides 

MINEOLA—The Nassau chapter of the Civil Service 
Employees Assn. has reiterated Its determination to take 
court action if necessary to protect the rights of County 
employees, specifically noting the rights of members under 
the jurisdiction of the Judicial 
Conference. 

In a message to court person^ 
nel, the chapter noted Jh^Lj /u 

_i»-«k--fSR5r~nTar all 'benefits that 
are negotlat' 
employees ai 
dlclal Conf< 

1971, at 9 :30 o'clock in the forenoon I m l c l p H r n i i r • »!.«. A.- _.u.. .1 A Ann A I i n i s i e a c o u r / of that day. why the Account of ABRA-
HAM D. LEVY, Public Administrator of 
the County of Bronx, as Administrator 
of the Goods, Chattels and Credits of 
said deceased, should not be judicially 
settled and allowed. 

In Testimony Whereof, We have 
caused the Seal of the Surrogate's Court 

of the said County of Bronx 
to be hereunto aflSxed. 

(L.S.) WITNESS, HON. CHRISTO-
PHER C. McGRATH, Sur-
rogate of the said County of 
Bronx, at the County of Bronx, 
the 12 th day of November, 
in the year of our Lord one 
thousand nine hundred and 
seventy. 

John J. Sullivance 
Clerk of the Surrogate's C o a n 

Attorney ALBERT W. CORNACHIO; 
ESQ. Tel. No. (212) 293-7660. Addre 
of Attorney 851 Grand Concourv,. 
Bronx. New York 10451. This Citatio i 
1% served upon you as required by la« . 
You are not obliged to appear in pe -
son. If you fail to appear it will 1 e 
assumed that you do not object to tl e 
relief requested. You have a right 
have an attorney-at-law appear for yoi . 

^d for Other County 
e negotiated for Ju-
rence employees." 

The statemeAt reflected upon re-
cent mimeographed flyers which 

personnel about 

the 18,000-ri 
"The Nassai 
ter has this 
dividual un 

their contra tual rights. 
"Unity . , . Is the best thing 

that any union has going for 
It," the mei lorandum Issued by 

ember chapter said 
County CSEA chap-

unity. Dozens of in-
ts are banded to-i 

more than 11,000 members backs 
up that unit fin Its demands. And 
behind the/ County CSEA is 
the 200,0001-member Statewl<^ 
CSEA/: 

Calling for common support 
ôf the goals of County employ-
ees, the memorandum noted that 
""antagonisms among unions Is'' 
good for the employer and bad, 
ior the employees." / 

gether in a f how of strength an 
power befor s 
its subdivisi( 

the County an̂  
ns. 

"When on ( unit wants to im • 
prove conditions or salaries o • 
€rlnge beneflp for Its members, 
the entire County CSEA with i>fe 

SPECIAL - $199. 
PER PERSON 

LAS VEGAS 
CARNIVAL 

December 25-29, 1970 
Howard Hughes Castaway Hotel t t 
Casino. Round trip jet transport-
ation; transfers to and from Vegas 
airport. Deluxe twin-bedded room 
with bath: Three meals daily. Four 
fabulous niteclub shows including 
one gala dinner. Call . . . 
ROSEMARY (5l6)f 864-7497 

(3-6 P.M.) , ^ 
Other departures stso avaslah'e st this lime. 

O F F I C I A L 
DISCOUNT 

Approved By Many Civil Service Organizations 
• NEW CARS — Official car purchase plan . . . exactly $100 above dealers actual cost! 
• CARPETING —« Specially negotiated discount prices on almost all national brands. 
• STEREO AND HI-FI — stereo consoles, stereo cabinets and stereo components includ-

ing amplifiers, preamplifiers, tuners, turn tables, speakers and speak^er systems and 
tape recorders. 

• DIAMONDS(7riconre5rc(i value at lowest possible price! 
• PIANOS -Direct factory arrangement for special discount prices. Factory showroom 

located in New York. 
• CAMERAS AND PHOTOGRAPHIC EQUIPMENTCameras and accessories, movie 

cameras, still and movie projectors, editing, copying and developing equipment, lenses 
and film. 

ADDITIONAL SERVICES 
• MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, freezers, dish-

washers, wusliing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

• FURNITURE — Complete lines of furniture as slightly above dealers actual cost. 
• CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Exclusive service group 

only through United Buying Service. 13 locations throughout the metropolitan area. 
• FURS——A prominent fur manufacturer and supplier to major department stores is 

now contracted to offer their products it discounts exclusive to United Buying Service. 
Fur available include Mink, Beaver, Leoptrd, Muskrut, Broadtail, Alaskan Seal, Per-
sian Lamb and a variety of Fim Furs. 

• LUGGAGE —- Products of all leading manufacturers at special discount prices. 

United Buying Service Corporation „ . x/ . 
' ^ • 1855 Broadway, New York, N.Y. 100023 

New York: (212) IT 1-9494, PL 7-0007 

New Jersey: (201) 434-6788 

Long Island: (516) 488-3268 

The Greatest Buying Power in Greater New York 

Begin Weekly E x a m s 

Typist Posts To Resume 
Tests For Inexperienced 

The keyboards will be cranking up again shortly as 
hundreds of typist candidates take advantage of the weekly 
City examinations about to resume. Applications for the 
post reopened last month and will be accepted indefinitely, 
states the Department of Per-
sonnel. 

Many City agencies cite va-
cancies. The work includes typ-
ing records, reports, letters, 
forms and schedules; cutting 
stencils; proofreading typed 
work; correcting errors, and 
possibly operating devices like 
the varltyper and graphotype 
machines. Regular typists will 
earn $5,200; transcribing typists, 
because of their more complex 
duties, will receive $5,600. 

Omit Requirements 
Tapped as Exam No. 0070, the 

job bulletin is obtainable at the 
Department's filing unit at 49 
Thomas St., Manhattan. The 
bulletin emphasizes that "there 
are no formal education or ex-
perience requirements" for the 
title. 

Hiring depends entirely on 
passing a 35 word-per-minute 
practical test, scheduled to last 
five minutes and limiting errors 
to no more than eight. Type-
writers will be furnished. A qual-
ifying medical test will be con-
ducted, also, before your ap-
pointment can be acted upon. 

A weekly certification pool will 
be created from the successful 
candidates, with rapid hiring 
very probable. Persons wishing 
to make appointments for the 
test can also contact the Man-
hattan, Brooklyn or Staten Is-
land government units of the 
State Employment Service. They 
will make arrangements on your 
behalf. 
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Prepare for next exam coming for 

ADMINISTRATIVE 
ASSOCIATE • 

CLASSES START 
WED., JAN. 6 .1971 .6 P.M. 

at 126 East i3th St.. Manhattan 
• 

Course Chairman: RALPH LEONE 

VISIT FREE OPENING CLASS SESSION 
DELEHANTY for further Mermati^ii, call: 

GR 3-6900 INSTITUTE 

THE DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

Examinafion expected In Spring 1971 

(N.Y.C.) BUS DRIVER 
$ 178 ° '197 30 

PER WEEK 
IN 1 YEAR 

(Salary schedule efFective July 1, 1971) 
CLASSES MEET in MANHATTAN and JAMAICA 

CLASSES NOW MEETING 

PATROLMAN FIREMAN (N.Y.F.D.) 

Examination has been ordered for 

SUPERVISING CLERK STENO 
& SENIOR STENO 

CLASSES MEET In MANHATTAN and JAMAICA 

Mr lafornotiM all ce«rst> phea* G R 3 - 6 9 0 0 
MANHATTAN: I IS East 15 St.. Nr. 4tii Ave. fAii Siibwoys) 
JAMAICA: t f - t S Mtrrlck llvd.. b«t Jamoieo ft Hiiisirf* Av«i 

o m c i HOURS: UmmÛ  H Prid«y. 9 A.y. t« • P.M. 
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Published every Tuesday by 

LEADER PUBLICATIONS. INC. 
PaMUkinq Office: 44f Atlontie S t ree t . S tomferd . Comi. e4»02 

t u s f ae t s & Editoriol Office: 11 Worre* S t ree t , New York. N.Y. 10007 
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•roiix Office: 404 Eot t 14»th S t ree t , iroii*, N.Y. 10455 

Jerry Finkelttein, Publisher 

Peul Kyer, Editor Joe De . iy , Jr., City Editor 

Marvin Baxley, Associate Editor Barry L. Coyne, Aisistant Editor 
N. H. Mager, Business Manager 

Advertising Repregentativee: 
ALBANY —• Joseph T. Bellew — 303 So. Manninc BiTd., IV 2-5474 

KINGSTON, N.Y. — Charles Andrews ~ 239 WaU Street, FEderal 8-8350 

10< M r Sebscr ipt ie* Price S3.00 to members of the Civil 
Service Employee* Association. SS.OO to aon-members. 

TUESDAY, DECEMBER 22, 1970 

No Time For Lieutenants 
To say we are amazed by the off-hand way in which 

the Rockefeller Admmistration has dealt with demands 
by the Civil Service Employees Assn. to meet personally with 
the Governor on the issue of a State hiring and job freeze 
Is to make one of the understatements of the year. 

During his 12 years in office—and with great frequency 
In his recent campaign for re-election — Mr. Rockefeller 
stressed heavily the theme that his relationship with public 
employees is that of two equal partners. To single-handedly 
order so complicated an action as a freeze on hiring, pro-
motions, funds for programs, etc., without any consultation 
with his "partner" — a partner with whom he has a solid, 
written work contract, by the way .— serves only to create 
the fear that State Government is considering taking a 
major step backwards in its labor relations attitude. 

It is the Governor who bears the ultimate responsibility 
of the effects of the budget freeze order. It is the respon-
sibility of the leadership of the Civil Service Employees 
Assn. to react toward the responses of their membership. 
That Is why the Employees Association is insistent that a 
meeting on this issue be held between their representatives 
and the Governor, and not any underlings. It is the man 
at the top and the organization representing the majority of 
State workers who can make whatever decisions are needed 
In this crisis. It is a time for generals, not lieutenants. 

Too Many Impasses 
COLLECTIVE bargaining goes on almost continually in 

local government units around the State and in most 
instances proceeds with a certain degree of harmony. The 
number of cases where this is not so, however, seems to be 
growing to an alarming degree and steps must be found 
to force some of these local officials to be more responsive 
to the labor laws of the State of New York. 

The main trouble right now is that there are too many 
impasses being called. The Taylor Law allows for impasses 
when both sides seem unable to agree, but it appears that 
some towns and counties are using the Impasse to avoid 
doing anything at all. This has occurred most often when a 
government committee makes recommendations agreed to 
by workers—and then the ruling body rejects the whole 
thing. 

This Is an outright abuse of the law and ways must 
be found of stopping it immediately. 

Season's Greeting 
r p H E staff of The Leader wishes to everyone, regardless 

X of his personal religious beliefs, that the spirit of the 
upcoming holy days can have meaning for each man and 
woman, reminding each human being of the gratification 
Inherent in the giving of oneself toward making this a bet-
ter world In which to live . . . 

For that \s what Christmas and Chanukah, despite 
their different traditions and historical sources, are all 
about. 

LETTERS 
TO THE EDITOR 

Says Job Gulback 
Is Illegal Aetioii 
Editor. The Leader: 

It would appear from prelim-
inary statements of the State 
Budget Director that the Rocke-
feller Administration is about to 
embark on a plan of cutting 
back on fiscal programs for 
which funds were authorized by 
the 1970 Legislature—the su-
preme governmental power of 
the State of New York. 

These programs Include not 
only projects affecting mental 
health, hospitals, education, rec-
reation among other equally im-
portant projects, but also the 
personnel to administer them. 

I would like to know by what 
authority the Governor super-
cedes the Legislature in cutting 
mandated programs and expen-
ditures. 

It appears highly Illegal to me 
for the Administration to order 
the current fi-eeze for these rea-
sons. 

If economies are needed, then 
prepare for them in 1971 and 
then only without hurting the 
public and public employees. As 
public employees, we have for 
too long been forced to under-
write the cost of government by 
accepting grossly unfair meager 
salaries. For years we have been 
the last to enjoy the fruits of 
government and the first to get 
hurt by It. Let the public in 
general realize that we, too, are 
taxpayers and entitled to be ac-
corded treatment that is both 
fair and equitable. 

GEORGE KOCH, president 
I^ng Island. CSEA 

CIVIL SERVICE 
TELEVISION 

Television programs of inter-
est to civil service employees are 
broadcast daily over WNYC, 
Channel 31. This week's programs 
are listed below. 

Tuesday, Dec. 22 
9:30 a.m. (color)—Around the 

Clock — "Personal Safety." 
NYC Police Dept. training 
series. 

1:30 p.m. (color)—Around the 
Clock — "Professional Police 
Attitudes." NYC Police Dept. 
training series. 

3:00 p.m.—Return to Nursing— 
No. 24, "The Nurse & New 
Equipment." Refresher course 
for nurees. 

7:00 p.m. (color)—Around the 
Clock — "Personal Safety." 
NYC Police Dept. training 
series. 

Wednesday, Dec. 23 
9:30 a.m. (color)—Around the 

Clock — "Personal Safety." 
NYC Police Dept. training 
series. 

1:30 p.m. (color)—Around the 
Clock — "Professional Police 
Attitudes." NYC Police Dept. 
training series. 

3:00 p.m.—Return to Nursing— 
No. 25 "What Ahead For Nurs-
ing?" Refresher course for 
nurses. 

7:00 p.m. (color)—On the Job— 
"Accidents." NYC Fire Dept. 
training program. 

Thursday. Dec. 24 
9:30 a.m. (color)—Around the 

Clock — "Personal Safety." 
NYC Police Dept. training 
series. 

1:30 p.m. (color) — Around the 
Clock — Professional Police 
Attitudes." NYC Police Dept. 
training series. 

(Continued on Pace 7) 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn. 

Labor Class Positions 
THE CLASSIFIED civil service consists of the competi-

tive, non-competitive, exempt and labor classifications. 
The labor class, as defined in Section 43 of the Civil Service 
Law, includes "all unskilled laborers In the service of the 
State and each of Its civil divisions except those whose po-
sitions can be examined for competitively." This year the 
Legislature amended Section 43 to add the words "except 
those whose positions can be examined for competitively." 
The amendment of Section 43 deleted the requirement that 
cities having a population of over 250,000 had to maintain 
labor lists and fill jobs In the labor class based upon dates 
of application. Also stricken was the authority for a muni-
cipal civil service commission In a city of more than 500,000 
population to place unskilled labor positions in the com-
petitive class. 

THE LEGISLATURE found that in practice many cities 
of less than 500,000 were, by rule of the municipal civil ser-
vice commission, placing unskilled labor positions in the 
competitive class. It was also found that the maintenance 
of labor lists was burdensome without any compensating 
advantage to the public service. In many areas, people 
stood in line for days In order to gain a favorable position 
on a labor list. Since the New York State Constitution pro-
vides in Article V, Section 6, for holding competitive exam-
inations for any job where It Is practicable to do so, the^ 
amendment brings Section 43 within the constitutional pro-
visions and also makes the statute more workable and up 
to date in line with current practices. 

UNDER SECTION 53 of the Civil Service Law, there is 
a provision for waiving the citizenship requirement for em-
ployment after the State or local civil service commission 
finds there is an acute shortage of employees in a particular 
class or classes of positions because of a lack of a sufficient 
nuinber of qualified applicants. This action is to be reviewed 
annually by the appropriate civil service commission which 
is then required to revoke the waiver if it finds that the 
shortage of employees no longer exists. 

AS AN INCENTIVE for a person employed under this 
section to obtain his United States citizenship, the statute 
requires that in order to be eligible for continued employ-
ment he must diligently follow the procedures for becoming 
a citizen. 

THIS RECENT action by an Incorporated village, and 
its possible effect on veterans, will be followed in this col-
umn as it develops further. 

IN A RECENT disciplinary case involving a village em-
ployee in a labor class position, the employee was discharged 
after a hearing. He was originally discharged without the 
benefit of a hearing, but objected on the grounds that 
he was an honorably discharged veteran who served 
in time of war. At the hearing, the village maintained 
its position that no hearing was required and demanded 
that the employee produce evidence of his honorable dis-
c^iarge. Upon examination of the papers, it was discovered 
that the employee did In fact serve in time of war as de-
fined in Section 85 of the Civil Service Law, but his dis-
charge was "under honorable conditions." 

IT IS MOST interesting to note that the State Consti-
tution in Article V, Section 6, in discussing veteran's credits, 
provides that in order to be eligible, the individual had to 
be "honorably discharged or released under honorable cir-
cumstances." The same language is used in Section 85 of 
the Civil Service Law In reference to veteran's credits and 
preference In retention upon abolition of positions. 

SECTION 75, however, appears to mandate written 
chaiges and a hearing only in the case of an ". . . honorably 
discharged member of the Armed Forces of the United States 
having served therein as such member in time of war . . 
This discrepancy In language will have to be resolved. It 
seems most unusual that the Legislature intended to grant 
certain rights to veterans upon employment, promotion 
and retention of positions, but apply a different standard 
when It comes to the question ci discipline. 
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LEGAL NOTICK 
For the information of Its newer members, the con-

stitution of the New York City Civil Service Retired Em-
ployees Assn., adopted at the regular meeting of Dec. 5, 1967, 
is printed below. Gerard Farley, president of the Associa-
tion, pointed out that to date no officer or member of the 
Executive Board has received one cent in salary. He foresaw 
no reason for this policy to be changed. 

OONSTITUTION AND BY-LAWS 
ARTICLE 1 

NAME 
Section 1. This Aesodatlon sh.all be 

known aa the New York City Civil 
Service Retired Ejriployees Association. 

Section 2. The main office of thia 
Asflociation shall be looated at such 
place a« ia dcaignatcd by the Executive 
Board. 

ARTICLE II 
AIMS & PL'RI'OSES 

Section 1. A« there Is strenfrth in 
unity, u most improvements in the 
condition and welfare of Retirees have 
been accomplished by their united, or-
ranized efforts, as the welfare and 
betterment of retired employees can 
best be furthered, a<lvanced and pro-
tected by joint, several and combined 
action in one rreat , encompas-iinir re-
tiree org-anization, the New York Ci t j 
Civil Service Retired Employees Aaso-
elation has been orgranized. 

Seotlon 2. This Association shall seek 
to orgranize and band together all New 
York City Civil Service Retirees; to KIU-
eat« and teach each and every one of 
them to cooperate in all movements 
which tend to benefit the orcanlzation; 
to impress upon the membership, public 
off idaJ* and the public at large tha t 
it tfl to the advantage and betterment of 
all concerned that the New York City 
retired civil service employees be OP-
ranized. 

Section 3. This As.xoclation will deal 
with problems encompassing a broad 
•pectrum of economic and social ob-
jectives of vital concrem to the indl-
Tldual members and the community at 
large. 

ARTICl-E i n 
MEniBERSil lP 

Section 1. There shall be two (2) 
types of members, ful l and honorary. 

(a) Persons who have retired f rom 
Civil Service with the City of New 
Tork or whose retirement is scheduled 
within on« <1) year from date of 
memberBhip shall be eligible lor full 
membership. 

(to) Persons presently employed in 
tlie Civil Service with the City of New 
York whose retirement is not scheduled 
within one (1) year from date of 
membership and who are designated by 
majori ty ro te of the Executive Board 
as being ^ g i b l e and qualified for mem-
berBhip shall be eligible for honorary 
niombership, 

(e) Full members and honorary mem-
bers shall have the same financial ob-
ligations and shall have the same rights 
and ]>rivilecrea to ro te and hold office. 

(d) No person may remain a mem-
ber or shall be eligible to vote on any 
mat ter or to nominate or run for of-
fice unless his dues for the currcnt year 
•hall have been fully paid by January 1 
• f the current year. 

Section 8. The President may appoint 
•ucb number of menibcn as he shall 
deem appropriate as Repreecntatives to 
represent the Association in such re-
(lona M she shall dceiemate. Repre-
•ontativos shaU s e n e for terms of one 
(1) year stibject to removal at will by 
the President. 

ARTICLE IV 
EI.IGIlilLlTY FOR OFt lCB 

Section 1. To toe eligible for election 
to any office, other than the office of 
President or Seci-etary-Treaaurer, a mem-
ber must have bc<>n in continuous crood 
standing in the Association and a i«p-
reeejitativs of the Association lor a 
consecutive period of not less than 
ihirty-«ix (30) months. 

Section A member to be nominated 
for the office of Pre<iidput or Secretary-
Treasurer, must have been in continu-
ous (rood standingr and a member of the 
Bxecutive Board for a pei-iod of not 
less than five (6) years. 

Seotlon 3. To be eliifible for ele<'tion 
to any otfice, a member must comply 
with aM rcuuii-ementa of Article 111, 
Section 1. 

Section 4. The re<iuirenients of Sec-
tions 1 and 2 of this Article IV do not 

to the first election of officers. 
ARTU I-E V 

OFFICERS AND EXECLTIVE HOARD 
Section 1, ITie offictw^ shall be elec-

ted and shall hoUl office from Decem-
ber 1. 1007 to November 30, 1072. 
Their suoceaeors shall hold office for 
terms of five (6) years. 

Section Tlie off ic t rs of the Asso-
ciation shall bo elected and shiUl con-
sist of a President, a Vice-Proeldont, a 
Secretary-Treasurer, a Recording Secro-
tary and a Corresponding Secretary and 
shall also coiwUtuto the Executive Board. 
Except as provided elsewhere in this 
Constitution and By-Laws, the a f f a i n 
of the Association shall be managed by 
tlie Eieoutivo Board. The Executive 
Board shall meet at sucii times and 
places M It shall detormlne, provided 
tha t a meetinv may be callod at any 
tim« by the Preeidont or Socretary-
Ti>easurer. A majority of the Executive 
Board shall constitute a quorum. All 
matters before the Kxocutiv® Board 
shall be determined by a majority of 
the members present and votiiir. Upon 
reiiuost of any elected offioor, the 8eo-
retary-Troosurer shall, it it impracti-
cable to oonvoue a meeting, poll the 
Kxecutivs Board on any item of extraor-
dinary busineiw, and such matter slioU 
IM determined by the ouuciu-rouo* of • 
•lajoriVr of the Board. 

Section 3. Nominations for officers 
shall be made at a general or special 
membership meeting, as determined by 
the Executive Board, by a three (3) man 
Nominating Committee, appointe<l the 
Executive Board, and from the floor. No 
voting shall be neceseary where there is 
only one (1) candidat-e for any office, 
Mid such candidate shall be declared 
elected. 

Section 4. Candidates must accept 
nomipations in person at the nominating 
meeting or if absent, by written accep-
tance filed with the Secretary-Treasurer 
no later than five (5) days af ter nom-
inations. A candidato may accept nom-
ination for only one office. 

Section K- Tlie noniinallng meeting 
shall be held at least 60 days prior to 
the expiration of a term of office at 
such place and at such time as the 
Executive Board shall designate. Voting 
shall be by mail, and ballots shall be 
mailed 20 or more days af ter the nom-
inating meeting, as the Executive Board 
shall determine, to all members eligible 
to vote. In order to be counted, ballots 
must be received at the address desi^T 
nated by the Executive Board within 
30 days af ter they are mailed to th« 
memibers. The President shall appoint 
tellers who shall count the votes and 
certify the results thereof as soon as 
practicable. 

Section 6. Only members who have 
been in continuous good standing for at 
least one year prior to the nominating 
meeting shall be eligible to nominate 
and vote for officers. Members may 
designate the Executive Board or any 
member in good standing as their proxy 
to cast their votes for officers, 

ARTICIJS VI 
SALARIES AND F>XPBNSES OF 

OFFICERS 
Section 1. No salaries shall b« paid 

to officers unless the net bank balance 
shall be in excess of three thousand 
dollars ($3,000.00). Tlie salary of the 
president shall be set by the Executive 
Board, but shall not exceed $15,000.00 
per annum; the salary of the Secretary-
Treasurer shall be set by the Executive 
Board, but shall not exceed $16,000.00 
per annum. The President may appoint 
an Administrator, who shall be the of-
fice mana^rer. Tlie Administrator shall 
act in the name of the President when 
the President is absent f rom the office; 
his salary shall be determined by the 
President and the Secretary-Treasurer, 
but shall not excecd $15,00^.00 per an-
num. Salaries of other officers shall be 
set by the Secretary-Treasurer with the 
concurrence ot the President. 

Seotlon 2. The President and the Sec-
retary-Treasurer shall be allowed up to 
a maximum of two hundred dollars 
($200.00) a month as expenses. Such 
allowances to be set by the Finance 
Committee, which shall consist of the 
President, the Vioe-Protudent and the 
Secretary-Trcajsiurer. 

Section 3. The salaries, allowanc«« and 
expenses of Representatives shall be de-
termined by the President. 

ARTICLE VIT 
EXPBND1TLRI<:S 

Section 1. Tlie President may author-
ize the expenditure of up to one thou-
sand dollars for any item. Any expendi-
ture above tliat amount must receive Uie 
approval of the Blxecutive Board. 

ARTICI.^: VIII 
PRESIDENT - DUTIES 

Section 1. In addition to the other 
duties set forth herein, the President 
shall preside at meetings and at commit-
tee liearingH and conduct same in con-
formity with tills Constitution and By-
Laws. He shall have the deciding vote 
on any question in the event of a tie. 
He shall act to the best of his ability 
in furthering the interests of Uie Asso-
ciation. 

Section 2. Tlie President shall be the 
chief executive officer and shall have 
general auperviaioo over the affa i rs of 
the Association. 

ARTICIJS IX 
SEORETARY-TREi\Si;RKR - DUTIES 
Section 1. The Secretary-Treasurer 

shall be the custodian of all of the 
ixropertles, funds, securiUos and assets 
of the Association wherever located. He 
shall conduct all financial oorreepon-
donce involving or affecting the Associa-
tion. His signature shall be rekuired on 
all instruments and documents of the 
Association. 

Section 8. The Seoretary-Ti-easurer 
shall be authorized to pay all routine 
and recurrinr expenditure* incwrred in 
the operation of the President's and the 
Secretary-Treasurer's officcs suob as gen-
eral office expenses, administrative and 
clerical salaries, bulldinr maintenance 
expeoises, salaries and compensation ot 
officers, rent, stamps, etc. Cliecks in pay-
ment of suuh expenditures shall be 
sijmod by tlie Pre«ldoat and tb« Secro-
tary-Treaaurer. 

til^tion S. The Secretary-Treasurer 
shall deposit all income in the bank 
accounts of the AsBOclation, and shall 
render annual financial report*. 

ARTICLE X 
VICE-PRESIDENT - Dl 'TIES 

Section 1. The Vice-Pre<iideut shall 
assume sucsb duties and perform auch 
functions as may be delegated liim by 
the Pi-CMldent. 

ARTUVJC XI 
r i l K R E i ^ R D I N t i AND 

COIUU£bl'OMDU<U bKCttJiiTAJUigi 

0«iction 1. The ReoortUnr Secretary 
•hal l keep minutes of tta« meetings of 
the Executive Board and of the member-
ship, and minutes of any other meeting 
when directed to do so by the President. 
The Corresponding Secretary shall an-
swer all correspondence, except as pro-
vided in Article IX, Section 1, and shall 
HMinnie such duties as directed by the 
President. 

ARTICLE XII 
VACANCY IN OFFICE 

S<H'tion I. If there Is a vacancy in the 
office of Proeident, the Secretary-Treas-
urer shall become the President, and the 
Vice-Preeidont shall become the Secre-
t.ary-Treasurer. 

Section 'i. If there is a vacancy in the 
office of Sccretary-Treaeurer, the Vice-
President shall become Secretary-Treas-
urer. 

Section 3. Except as provided above, 
all vacancies in elective offices shall be 
filled by the President subject to the 
approval of the Executive Board.-Offi-
cers who are appointed or who succeed 
to office as provided in this Article 
shall serve until the next regular elec-
tion of officers. 

ARTICLE X n i 
OFFICIAL JOURNAL 

8e<>tlon 1. The official Journal, The 
Sentinel, shall be published under the 
supervision of an editorial staff con-
sisting of the President, the Vice-Presi-
dent and the Secretary-Treasurer. A 
copy is to be sent to each member; 
copies may be sent to any person, or-
ganization or institution at the discretion 
of the President. The President is em-
powered to employ 0ucb help as may be 
needed to carry on this work. 

ARTICLE XIV 
DUES 

Se<'tion 1. Except as hereinafter pro-
vided, dues shall be three dollars ($3.00) 
per annum and shall be paid as pro-
vided in Article HI . 

Section 2. If in the ot>inion of the Ex-
ecutive Board the income of the Asso-
ciation is insufficient for it to meets its 
financial obligations or properly to carry 
on its aims and purposes, the Executive 
Board may raise the dues, effective the 
January 1 next following, to such 
amount as it shall deem necessary, pro-
videil however, tha t the annual dues may 
not be increased above four dollars 
($4,00) before January 1, 1960, or 
above five dollars ($6.00) before Janu-
ary 1, 1070. and,' provided fur ther , that 
no increase in dues shall become ei-
fective until af ter notice has been given 
to the membership in sucdi manner M 
the Executive Board shall determine. 

Section 3. Members who lose good 
standing- because of failure to pay dues 
as provided in Article I I I and in this 
Article XIV may be restored to good 
standing at the discroUon of the Execu-
tive Boai-d upon such terms and condi-
tions as it shall direct. 

ARTICLE XV 
MJCETINCIS 

Section 1. A grcneral membenship meet-
ing shall be held each year and special 
membership meetingrs may be convened 
by the Executive Board. Membership 
meetings sliall be held at such times 
and placc« as the Executive Board shall 
determine, A quorum shall consist of 
one percent (1%) of the members in 
good standing but in no event less than 
thirty (30) members in rood standing. 

Section In election years, nomina-
tions of officers shall be made at either 
the general membership or at a special 
membership meeting as the Executive 
Board shall direct. 

Section 3. Meetings shall be conducted 
in accordance with Robert 's Rules of 
Order. 

ARTICLE XVI 
MEMBERSHIP COMMITTEE 

S«i<rtion 1. There shall be a Member-
ship Committee consisting of the Presi-
dient, the Secretary-Treasurer and the 
Vice-President, who shall have the power 
to deny membership to any applicant 
when it believes the interest of the As-
sociation will beet be seired by so 
doiu«r. 

Section 2. The Membership CJommittee 
shall have power to remove any pereon 
from menitoership for cause other than 
non-payment of dues. Such romoval may 
be appealed to the Executive Board and 
from the Executive Board to the annual 
general membership meeting. 

ARTCLE XVU 
AMENDMENTS 

Solution 1. The sponsor of any pro-
posed amendment to this Constitution 
and By-Laws must present such pro-
posed amendment in person at the an-
nual general membership meetinr and 
entertain such questions as the members 
may wish to auk with respect thereto. 

Section 2. No proposed amendment 
shall be entertained unless it shall have 
be«>a filed in wrltlnir with the President 
at least sixty (60) days prior to the 
annual general mombership meetinr 
siifned by not less than one hundred 
(100) members who shall have been 
in continuous good standinr for at 
least one year prior to such annual 
runoral membership meetinv ot which 
no less than twenty (20) shall be Kep-
r€«cutatives of the Association and no 
less than two (2) shall b« member* of 
the Executive Board. 

Section 3. Proposed amendments en-
tertained at an annual general member-
ship meeting shall bo submitted to the 
membership if m> directed by at least 
two-thirds of the memliors in attendance 
who have been membera in contiuuouA 
good standing for at leoMt ons year 
prior to such meeting. 

Section 4. Proposed ameudmuut* sub-
oiitted to th« membership as above 
provided shall b« voted upon in the 
•amo manner m for election of effioora, 
and ahall b« adopted if atH>roved by a 
luitjurity of thoa* balIot« cast bar mem-
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i P A R K E R ' S 
fine gift set... 
your best gift bet. 

Brushed 
stainless steel 
bail pen and 
revolutionary 
Cartridge Pencil 
se t . ^ 1 0 . 

Who says 
they never 
come 

back? 
(It's only been 

40 years) 

PARKER 

•Big 
writes 
again 

CLASSIC 

The great, ungainly pen 
' t ha t wro te history in the 
' 2 0 s - t h e Parker Duofo ld 

- i s back, it's Big Red In all 
his a w e s o m e glory. N o w 

writes with a soft tip. Car-
t r idge refil ls in 10 br i l l iant 

co lo rs . M e n ' s Big Red w i t h 
clip shown. W o m e n ' s model 

with ring for chain. A gift to 
r emember . $5. 

+ PARKER 
Maker of the world's most wanted pent 

This new 
writing set 

makes refilling 
old-fashioned! 

Parker Jotter 
ball pen & pencil set 

Revolutionary new Cartr idge Pencil writes 
up to a year wi thout refilling — n o messy 
lead handling. Lead feeds automatically 

from a self-contained cartridgel 

Famous Jotter ball pen, with giant Parker refill, 

m m j M r n . R.̂ .f.*. . 1.1 •. • l i t w ^ 
writes up to 80,000 words. 

Now they're together In a great new set that lets 
you write up to two years without refilling —see 
it at our store todayl $ 3 . 9 5 

A PRODUCT OF c|> THE PARKER PEN COMPANY 

your BEST buy for ANY occasion! 

FIFTH AYE. 
PEN SHOP 

298 5th AVE., NEW YORK CITY 

LO 4-3674 



DO 
DEMTAL 

IMStRAMCE 
PLANS 

DIFFER? 

YOU BET 

Here are a few questions that 
should be answered in compar-
ing programs: . 

Are paid-in-full service benefits 
provided? GHDI provides paid-in-
full service benefits regardless 
of your member's income through 
over 5,000 Participating dentists. 

Are there waiting periods before 
benefits apply? GHDI has no waiting 
periodsfor any condition at any time. 

Are certain "pre-existing" condi-
tions excluded from coverage 
completely? GHDI covers pre-
existing conditions. 

Are there annual and/or lifetime 
dollar maximums? GHDI plans have 
no yearly or lifetime dollar 
maximums. 

Are commissions payable to sales-
men or brokers? GHDI pays no sales 
or brokerage commissions to 
anyone at any time. 

These are only some of the items to 
compare. When choosing your 
dental plan, ponder the pitfalls. To 
get all the facts you need to make 
the best decision for dental benefits 
for your members—mail coupon 
below TODAY! 

LARGE PRIMT 
O R S M A L L P R I N T . . . 

IT'S STILL 
/liriiu|) ll*!iillh lli'.ntiil lii,suriiiu;(!:\ 
\llniliil I'riilnilioiiiil lis liesi / 

i 
Group Health Dental Insurance, Inc. 
The GHI Building 
227 West 40th Street 
New York, N.Y. 10018 

(clip and mail) 

To: « 
Group Health Dental insurance, Inc. 
The GHI Building 
227 West 40th Street 
New York, N.Y. 10018 
You're rightl The members of my group need dental 
insurance. Please have a representative contact 
me about GHDI. 

(My Nam*) 

(My Till*) 

(My Union-Local anO InYainaiional) 

(Nwmbai oi Mambait) 

(2 IP) 

(Phono) 



Earn $11,380 Yr. 2 7 Posts For Cowpetitort 
Next State Promotional 
Series Concludes Jan. 1 8 Sought In Erie 

Epidemiologist 

There are 27 State titles on tap for a Feb. 27 promo-
tional exam and of these, eight come imder the interdepart-
mental grouping. In all cases, however, applicants must be 
sure to file before Jan. 18 to be considered. 

In terms of civil service rank, 
titles go from senior x-ray tech-
nician at 0-12 to director of 
narcotic rehabilitation facility, a 
G-32 post. The majority of va-
cancies are either with the De-
partment of Transportation or 
the Thruway Authority; also, 
several openings exist in various 
offices of the Executive Dept. 

Interdepartmental titles at the 
a-25 level are: assistant direc-
tor of personnel, director of per-
sonnel and Institution personnel 
officer. Related titles Include: as-
sociate personnel administrator, 
a-23; director of personnel C 
and B, G-27; assistant director 
of personnel A, 0-29. Completing 
the interdepartmental group: 
principal and senior x-ray tech-
nician, at G-15 and G-12 respec-
tively. 

Transportation Dept. posts fea-
ture five openings dealing with 
canal operations: assistant canal 
equipment specialist, G-16; canal 

Do r o v Nemd A 

HIghSehool 
equivalency 
Diploma 

r » r « M 1 B c r r l e c 
Ur personal satiafaetiM 
C WMk* CourM Appr«Ta4 by 
M.T. StkU BduaUon D«pt. 

Write or Phoue tor Information 

Eastern School AL 4-5029 
721 Broadway. N.T. S (at 8 St.) 

PleM* write m* (re* about tta« High 
School EaulTKlencT e lus . 
Nam* 
iddraaa 
Bor* r> . . .Z<l 

electrical supervisor, 0-14; canal 
general foreman, G-17; canal 
section superivsor, G-21, and 
chief lock operator, G-12. DOT 
will also fill the G-8 Job of senior 
transportation coding clerk. 

At the Executive Dept., six 
promotional titles are pending, 
three in the Office of Parks & 
Recreation: associate park engi-
neer, G-27; park engineer, G-19, 
and senior park engineer, 0-23. 
OGS notes vacancies for two 
positions — senior building con-
struction engineer at G-23, and 
senior building space analyst, G-
19. Also to be filled: the post of 
senior community housing co-
ordinator, G-27. in the Depart-
ment's community renewal divi-
sion. 

Oral Tests Ahead 
A pair of administrative titles 

in the Narcotic Addiction Con-
trol Commission will be facing 
oral exams: assistant director 
and director of narcotic rehabili-
tation facility, at G-25 and G-32. 

Remaining promotional posts 
of the series are with the Thru-
way Authority. They are listed 
by starting salary rather than 
grade, as radio dispatcher at 
$7,375 and senior dispatcher at 
$8,284. Sought, also, are persons 
for assistant superintendent and 
superintendent of T h r 'i w a y 
maintenance. Respective salaries 

SANITATION 
MEN 

(GLASS 3) 
P.O. Truck Practic* 

$10.00 per lesson 
TRACTOR T R A I L E R 

TRUCK and BUS 
INSTRUCTION 

For Class I - 2 & 3 
LICENSE 

Motorcycle & Car 
InsfrucHon 

Collogo TraliiodI lastnittors, 
Privat* Inttractlen. 
7 DAYS A WIIK 

MODEL AUTO SCHOOL 
145 W. 14th Street 
Phone: CH 2-7547 

SCHOOi 
^mt Iqulvalmq 
B d i p l o m a 
^^S^ dfpUma 
/ • v A ^ k III* legal •qwlv«l«nl 

of graduallon frcm o 4-
y««r High School, it b valuablo to 
non-groduatoi of High School fon 

O ImpUymanl O rrsmallra 
• Arfvancarf IiImcoHmoI Trolnlng 

• P«r*«n«1 SolitfocUM 
Owr tpocla l Intonilvo f-Wook 

Couno proporoi for official omim 
conductor al rogular bitorvoli by 
N. Y. StaU Dopt. of Education. 
ENROLL N O W ! C l a s t o « Moo t : 

In Manhattan 
MOB. ft Wed., 5:30 or 7:30 P.M. 

In Jamaica 
Tuea. ft Thurs., 5:4S or 7:45 P.M. 

Phone: GR 3-6900 
DELEHANTY INSTITUTE 

l i s Eut 15 St.. Manhattan 
89-25 Merrick Blvd., Jamaica 

M M . W e n M — E a s i l y LMTS H 

INVESTIGATE 
ACCIDENTS 

ADJUSTCLAIMS 
Earfe e ^ n n • 
•p H ffttii timo) 

•JT* $ 1 0 0 rprri*tiin«) 
Low coat courie. 2 nights wkljr for 
12 wka. <Sm. claM«* alto). Bxcitian 
•ecura futura. No mge or education 
tequiremeats. Free advisorr ttlacemant 
•ervice. Call now. 
FREE BOOKLET - BE 3-S910 
4DVANCB lUSINESS INSTITUTE 

SI W. i U 4 St^ N.Y. 1, N.Y. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES 

;>ecial PREPARATION FOR CIVIL SERVICE TESTS. Switciiboari ' 
" " Clauaib 

I M O N 

I 
toecial PREPARATION FOR CIVIL SERVICE TESTS. Switchboard, 

NCR Bookkeepina machine. H.S. EQUIVALENCY. Dar * Eva Clau 
•AST TREMONT AVE. ft BOSTON RD.. BRONX — K L 2 - 5 6 0 0 

The state discloses an 
opening for epidemiologist, 
starting at the pay of 
$11,380. This post, with the 

County Health Dept., re-
quires « master's degree in 
either public health or epidemi-
ology plus two years of public 
health exposure, one of them 
supervisory in capacity. 

The Job will emphasize super-
vision over a subprofesslonal 
staff working with investigation 
and recording of cases, also tak-
ing necessary action to restrict 
potential epidemic spread. The 
exam is unassembled, calling for 
an appraisal of education and 
experience. 

For more details, pick up Job 
Bullethi No. 41-585, available at 
any office of the State Civil 
Service Dept. Closing date for 
applications is Jan. 25. 

Success Circuit 
The City Personnel Dept. has 

declared that some 12 candi-
dates for electrician, having suc-
cessfully met qualifying stand-
ards, were recently summoned to 
take toe practical exam for 
this Utle. 

are $20,677 and 524,273. The fi-
nal title, assistant chief engineer, 
offers $25,560 at entrance level. 

Specifics as to titles and ten-
ure necessary to compete for 
these titles can be learned by 
obtaining the pertinent exam no-
tice from the State Department 
of Civil Service, State Office 
Campus, Albany 12226. 
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$20 
MIMIOS AODKUSMS, 

STINOTYPIS 
STiNOORAPHS for a«lo 
and root. 1,000 othora. 
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ALL LANGUAGES 
TYPEWRITER CO. lac. 

119 W. 23 St. (W. of Sth Avo.) NY, NY 
CHolaoa S-tO«« 

Civil Service T.V. 
(Conilnaefl from Page •) 

S:00 pjn.—Retunt to Nurslnf— 
No. as. "What Ahead for Nurs-
Ingt" Refresher course for 
nnrsea. 

7:00 pjDB. (color)—-Around the 
Clock — "PersoniJ Safety." 
NTC Police D^t. t r a l n ^ 
series. 

Friday. Dee. SS 
f:30 a.m. (color)—Around the 

Clock - - "Personal Safety." 
NYC Police Dept. tralninc 
series. 

11:00 p.m. (color)—Community 
Feedback—Community Devel-
opment Agency series. 

1:30 pm. (color)—^Around the 
Clock — "Professional Police 
Attitudes." NYC PoUce Dept. 
training series. 

6:30 pjn.--Contlnulng Educa-
tion—"The Registered Nurse: 
Ideal Sc Reality." 

9:00 p.m.—^American Oovem-
ment—"Supreme Court & So-
ciety." 

10:00 p.m.—Urban Challenge— 
Bronx Borough Pres. Robert 
Abrams is host. 

Saturday, Dee. 26 
7:00 p.m.—On the Job—"Scott 

Mask."—NYC Rre Dept. train-
ing series. 

Sunday, Dec. 27 
10:30 p.m. (color) — With 

Mayor Lindsay—^Weekly inter-
view with the Mayor and 
guests. 

Monday, Dec. 28 
9:30 a.m. (color)—Around the 

Clock — "Personal Safety." 
NYC Police Dept. training 
series. 

3:00 p.m.—^Return to Nursing-
No. 1, "Changing Role of the 

serious about 
promotion? 

The Dictionaiy of Administration & 
Supetyiriyi is your latest & most 
useful guide to all the terms & con-
cepts used in planning — directing 
— reporting — budgeting, etc., by 
modem Supervisors, Foremen & 
Dept. Heads in die Civil Service. It 
boosts your leadership vocabulaiy 
& perfects your skills in managerial 
communication. I t helps you score 
high on your promotional exams & 
interviews. $4.78 Postpaid. 

Systoim Rotoarch, Box 74524 
Loo Angolw, Cal. 90004 
PIOMO nnh mo a copy. Checfc/Monoy 
onior for $4.78 fai ondowd. 
Nomo 
Addraaa. Zip 

Nurjie." Refresher course for 
nurses. 

5:00 pjn.—American Gk>vem-
ment—^"Frameworic oi Free-
dom." 

T:00 pjn.—Oft the Job—"ScoU 
ICMk." NYC Fire Dept. train-
ing series. 

9:00 pjn.—New York Report— 
Lester &nlth hosts interviews. 

IP TOW 
H«ve Uf» Scheel Wlflioet 

HIGH SCHOOL 
-Yo«r oro InvHod to tond BOW for 
FREE Brockuro tha i tolls yoH how t o 
oom your Diploma AT HOME, 
^ m o r i c a n Schoo l . O e ^ . t A r - 4 0 i 
N e w York O f f i c e : ! 
274 Fiftli A v e . (30 th S t . ) | 
Now York. N.Y. 10001 [ 
Phoiie I R f - 2 « 0 4 | 
Name | 
Addreii , , 

I CitT State Zip I 
Approred foe Veteraaa Trainins I 

THIS 
AD n PER 

PERSON 

Ooabfo 
O e e a p a n e y 

ENTITLES YOU to real VALUE ia 
New York. Ncioc time try the 
Century - Paramount Hotel; con-
renient to theatrei and everything; 
650 Rooms with bath, TV, air-con-
ditioning. Singles from SIO. Doubles 
from SI4. Reserve now! This is a 
"sleeper" in every sense! 

• h o M 212 246-5500 
CENTURY 

PARAMOUNT 
235 West 46th St.. N.Y.C. 

HOTEL 

We understand. 

Lonwor Funeral Prices 
ttave Always Boon Traditional At 

Walter B. Cooke, Inc. 
FUNERAL HOMES 

Call 628-8700 to raach any of 
our affiliated Waltar B. Cooke 
naighborhood funaral homo*. 

I U Y 
U S 

• O N D S 

115 EAST FORDHAM ROAD, BRONX — 933-6700 
os'otf /or Vtit md f«-«««• Siudtui*. Aeertd. N.Y. StM* ti 

M>IS RINA SKTTINA 

Diamond 
Engagement 
Rings F rom 

$100 

Bulova 
Caravelle o r 

Hamilton Vantage 
F rom 

$10.95 

Ladies 
Diamond 

Cocktail Ring 
F rom 

Men*e 
14 Carat 

Cuff Link Set 
F rom 

$75 $15.95 
Up To 5 0 % Discount on All Items Where Permit ted. 

(212) 469.7404 (516) 599-6056 

Impressive Jewelers, Inc. 
EMIL IMPRESA 

Open 9 to 9 at Lynbrook, Except Sat. 9 to 6 
Brooklyn Open 9 to 8, Except Sat. 9 to 6 

— Impressive Courtesy and Service — 
3317 CHURCH AVENUE 3 ATLANTIC AVENUE 

Brooklyn, N.Y. 11203 Lynbrook, L.I. 11563 



Eligibles on State and County Lists -

13,Jgjet«er 
l^Phieoiba 

8R F n . R CIJCRE 
Gnmartiii A R Scotia 100.0 
Delehanly A M Albany 98.2 
Skoren«hl J E Waterford »8.1 
Patcrwjn D D Sclauket . . . ' . . . 9 5 . 8 
Scherry P A Albany 95.4 
T>aniarche S R Cohoes 95.2 
Maroellus M S Syrafnise 95,0 
Hoffman D Merrick 94.7 
Wltte G Stony Brook 94.3 

10 JenninpN E B Oneonta 93.5 
11 Reichenbach D Howard Beach .9.3.1 
12 Forney C G Albany 92.7 

retser J C Rome 02.4 
t>alds J Brooklyn 92.4 

16 Raimo J T Albany 92.3 
16 WUson I T W o n Mountn 92.2 
17 Pita A Y Auburn 92.1 
18 Winnie B A Co*«ackie 9J .» 
18 Cnnninffham M V Troy 91.6 
«0 Wei«e E J Barneveld 91.5 
«1 RAndolph A B 3chen«?< tiuly . . . . 91.5 
52 Starne* K M Sc-heviectudy 91.4 
53 Green H R Albany 91.4 
»4 Silfvcnius P L Schenettady 91.1 
«6 Butterick K T Bronx 91.1 
ao Schimier N J Dansville 91.1 
J7 Sloan M E Albany 91.0 
»« Buono E C Scotia 90.8 
«» Golinski G C Troy 90.« 
SO LaCroBB L M Cohoc* 90.4 
a ^ ^ e t e r k i n r . B Albany 90.3 
»« Pisarczjk S Amaterdam 90.3 

Legal Notice 
(Continued from Page 8) 

bWi who sbaM Imre t>een In ooiitinuous 
food ttandincT for at l ead one year 
prior to the annual general nieml)er»l>ip 
• leet inr at which they wore proiioGe<l. 

ARTK'l .E XVIII 
INOORrORATION 

8c«tion 1. If the officers of thie As-
•ociation de«ire to ehansre to incor-
porated association, the in<'orporator8 
•hall be the member* of the Kxe<'utive 
B ^ r d , and the name of the corporation 

be the same as that o( the Asso-
ciation or as similar thereto as Uie 
court shall peniiit. 

ARTICl.E XIX 
MKMIIKHHHII' Al'I'ROVAT. 

Thi« Constitution and By-l.awii become 
•ffectiTe upon approval by a nnijoiiiy 
of members in R:OO<1 slandlntr votine: at 
any general membt^rship meetinp. 

Adopted at General Meinl>ership Meet-
In* held on De<!cmber 5, 1907. 

M Shea R T Troy 90.2 
34 Debroesard D M Brooklyn . . . . 9 0 . 2 
35 Stanley H M Bingrhamton 90.1 
36 Swenson R D Amsterdam . . . . 0 0 , 1 
37 Farrell 8 J Amsterdam 00.0 
38 Smith J B Schenectady 90.0 
39 LorejrroTe R A E Grecnbush . . . 8 9 . 7 
40 Murphy I M Rensselaer 89.6 
41 Slattery J T Watkina Glen . . . . 8 9 . 4 
42 Orlando S I Buffalo 89.4 
43 Mudffett D K Comstock 80.3 
44 Oberholz M J Mt Morria 89.3 
46 Merritt E J Kenmore 89.3 
46 Yaksta S I.. Mechanicvil 89.1 
47 Simonik D M Cohoai 89.0 
48 W'ozniak B L Buffalo 88.6 
40 Gniry S 6 Albany 88.5 
50 Stone D J Albany 88.5 
51 McGrath F N Babylon 88.2 
52 Fettea S R Buffalo 88.1 
63 Stamboulis M V Buffalo 88.1 
64 I>a<lHe J E Albany 88.0 
55 Kane S M Troy 88.0 
56 Kerbel E D Bloominrburjr . . . . 8 7 . 9 
67 Pai-ent I.. A Cohoes 87.9 
68 Trimble P M Latham 87.8 
69 Adamczyk E S Cohoes 87.6 
60 Petruni«-k F R Syracuse 87.5 
61 ConoTcr S M Ft Lee N J 87.5 
62 Murphy N E Buffalo 87.4 
6.3 Maroucci M A Ijatham 87.4 
64 Jennette R E Daiinemora 87.3 
65 LInville D J Bingrh;unton 87.2 
66 Biiyly B J Watervliet 87.2 
67 Mellentine R M Tonawanda . . . . 8 7 . 2 
68 Gifford E L Mayfield 87.2 
69 Horan H T Albany 87.1 
70 Kenney E M Round Lake 87.1 
71 Nowak E J Lathiun 87.1 
72 Fairweather M Nassau 87.1 
73 Strcnter R B Tribes Hill 87.0 
74 Tiiiamo J E Oawepro 8<i.8 
75 Couchman J M Albany 8fi.7 
76 Callaham M Brooklyn 86.7 
77 Banieter A M I^oudonville 86.7 
78 Jankowski P M Buffalo 80.6 
79 Beno L J Utica 86.6 
80 Ford C E Albany 86.6 
81 BMnirerliut M M Schenectady . . . 8 6 . 5 
82 Cohen H Troy 86.4 
83 Galante A P Rensselaer 86.3 
84 Radipan N C Albany 86.3 
85 Durrow E O Newtonville 8G.3 
86 Rockwell G M Amsterdam 86.2 
87 Treis M G Amsterdam 80.2 
88 Fr.-ificatore A L Amsterdam . . . . 8 6 . 2 
89 Bell M M Troy 86.1 
HO Onnsbee K S Meduea 86.1 
91 Carey D C Levittown 86.1 
93 Jelliaon G M Guilderland 85.9 

i j i m j t j j f HOME FURNISHINGS 
& ACCESSORIES 

215 PLACE & 42nd AVE. 
BAYSIDE, N.Y. HA 3-2400 
HOURS: Daily 10 AM - 9 PM, 

Wed & Sat. Ti l 5 :30 
INot af f i l iated w i th any other stores. 

New Year's in Nassau. $229. 
Sptnd a glorioui Naw Yaar ' t in 
Nassau amid tha baautiful blua 
Bahamian wafers. From December 
29 to January 4. seven magnif icani 
days af fha glamorous SHERATON 
BRITISH C O L O N I A L HOTEL wHh 
two baautiful beachas and a fresh-
water swimming pool. For only 
$229 you will raceiva round t r ip 
jat flight, luxurious room with 
privata bath, full American break-
f a i t daily, f r a a golf, tennis, rum 
iwiula par ty and gal« NEW 

YEAR'S EVE dinner par ty with 
open bar . 
Op*M only to mambtrt and 
tkoir lmm»dlato fomlliot. 

P . E . A . C . E . 
Public Employaat Association for 
Cultural Enjoymant. 
For fur ther information contact 
Mika Roth, 6 Birchwood Ct . . Min-
aola, Naw York «r call ba twaan 
5 PM and 9 PM ( S t 6 ) 294-033S. 

94 Robison A A Schenectady 86.7 
05 Johnson M Albany 85.0 
06 Brandolino F M i^chenectady . . 8 5 . 6 
97 Corey 3 A Albany 85.4 

Moore M B Pt J fmn Sta 86.3 
09 I>eloren»o R T Schenectady . . . . 8 6 . 3 
100 Cron M M Binirhamton 86.2 
101 Robert M B East Berne 85.1 
102 Breen S J Dannomora 86.1 
103 Anaeta«io A C Albany 85.0 
104 Santoro J J Amstenlam 84.0 
105 Pitcher E H Cobleekill 84.8 
106 Johnson D F MechanicTil . . . . 8 4 . 8 
107 Bristol E L Frankfor t 84.6 
108 Isbester M P Ghent 84.6 
109 Steede R J Atbany 84,6 
110 Ellis M A Middleburerh 84.4 
111 Jenninrs W J Ballston Spa . . . 8 4 . 4 
113 Smalley R L Albany 84.4 
113 Moore J T Albany 84.3 
114 Sullivan K M Albany 84.3 
116 Toy A M Syracuse 84.3 
116 Polansky N L Menands 84.2 
117 Surrano J> J Ravena 84.2 
118 Elmore V L New York 84.1 
119 Smith A M Troy 84.1 
130 Webber M E Albany 84.0 
131 Groumie D M Uniondale 84.0 
132 Scotland L Kew Vork 83.9 
133 Zuckerman R Brooklyn 83.8 
124 Miller E M Voorheeevil 83.7 
135 Brewster S Brooklyn 83.7 
136 Harrinsrton T P Albany 83.7 
137 Goodfellow F W Staten Is , . . . 8 3 . 7 
128 Feryueon J M Tonaw.mda . . . . 8 3 . 7 
139 Simpson J M Pavilion 83.6 
130 Stack J V Schenectady 83.6 
131 Warner T E Albany 83.5 
133 Maitino R L Schene.-t.wly . . . . 8 3 . 5 
133 Huber K M Albany 83.4 

184 Gula S Bloomrille 83 
135 Labargre G J Schene<>tady 83 
136 Conlon J A Bin^lianiton «.'!. 
137 Maurag-is H Me<lina 83 
138 Carioto K M Latham 8;i 
1.30 Hrbek J C Rayena 83 
140 Jalet K R Albany S3 
141 Wilkie P M Selkirk 83 
142 Berard D A Schenectatly 83 
143 Deckler R W Bohemia 83 
144 Carey D P F^udonville 83 
145 Singrer M K Brookljn 83 
146 Samson A F Schenecta«iy 83 
147 Pnscher E A Buffalo 83 
148 Dunn B A Leicester 82 
140 Mendue B A Seheueol;uly . . . . 83 
150 Kuehl L B Brooklyn 38 83 
151 Evans S H Waterford 82 
163 Robbina M P Troy 82 
153 Murphy J A Delmar 82 
154 Fuchs O J Brentwood 82 
155 Toohey S Albany 82 
156 Difiore M M Gloversville . . . . 8 2 
167 Martin B J Rome 82 
158 Elias W G Schenecta<ly 82 
159 Morse L F Scbenecta<ly . 
160 Kohler F W Schenecta<ly 
161 Grosrenor D E Sloansville 
162 Rapp R A Albany 
163 Jarvis T R Castleton . . . 
164 Card M B Amsterdam . , 
165 StLucia C Albany 
166 D'Giff A Brooklyn 
167 Jayko B M Long: Island . 
168 Winelosky S Watervliet . 
169 Skinner D C Sauquoit . . . 
170 Masten J D Watervliet . 
171 Prinieau M Cohoes 
172 FurmanE E V Schenecta<ly 
173 Hickey A E Troy 

.82 

.83 
, .83 
, .82 
, .82 
, .82 
, .82 
, .82 
, .83 
, .82 
, .82 
, . 83 
, .82 
, .83 
. .81 

3 174 Mastromarchi M R Albany . . 8 1 . 9 
3 176 Ross L L Albany 81.8 
3 176 Webster J M BInghanUon . . . . 8 1 . 8 
3 177 Pralsner R G Albany 81.7 
2 178 Goot J Cohoes 81.7 
2 179 Flood J T Pearl River 81.7 
2 180 Holdcn C D S Bethlehem . . . . 8 1 . 6 
2 181 Dick C A Albany 81.6 
2 182 Mainville H D Albany 81.6 
1 183 Bernstein F Flushing 81.6 
1 184 Nuzzaco A V Schenectady . . . . 8 1 . 5 
1 185 Newcomb C M Albany 81.4 
0 186 Crane E B Osweso ,81.4 
0 187 Schconmaker E Coymm Hlw .81.4 
8 188 Brien I Cohoes 81.4 
8 189 Hallock G Bueklrk 81.4 
7 190 Nohejl H Albertaon 81.4 
6 191 Carr L M Albany 81.3 
6 192 Driver T R Feura Buflh 81.3 
6 193 Czwakiel S M Alb.iny 81.2 
6 194 Harper C A F t Edward 81.2 
6 195 Savoie F E Cohoes 81.1 
6 196 Snead E Albany 81.1 
6 107 Owen D Delmar 81.1 
5 198 Waligrunda O Hopewell Jet . . . . 8 1 . 1 
5 199 Pollack S Albany 81.1 
4 200 Hamilton M Brooklyn 81.0 
3 201 Kuralowicz M Levittown 80.7 
3 202 Zajd H Buffalo 80.6 
3 203 Sehell C Guilderland 80.6 
3 204 Anderson L Schenectady 80.5 
.2 205 Ward M Schagrhticoke 80.5 
,2 206 Vogrel J Albany 80.6 
1 307 Olsey K Latham 80.5 
,1 208 Whcland R W Sand Lake 80.6 
.1 209 Isdell K Troy 80.4 
.0 210 Feldhausen V Bayshore 80.4 
.0 211 Freiser G Lonr eBach 80.4 
.0 g (Continued on Page 15) 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

WASHERS DRYERS REFRIGERATORS FREEZERS 
•:tANGES DISHWASHERS COLOR TV BLACK & WHITE TV 
STEREO COMPONENTS RADIOS VACUUM CLEANERS 

SAMSONITE LUGGAGE SMITH CORONA TYPEWRITERS 

E E A T U R I N G : A L L F A M O U S B R A N D N A M E S & L A T E S T M O D E L S 

C U A p T H E N C O M E T O US WITH THE M A K E 
I M O D E L N U M B E R & WE I L Q U O T E 

FIRST T H E L O W E S T D I S C O U N T PRICESI 

NOW AVAIIABIE All FAMOUS BRAND 
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CHRISTMAS SPECIAL! 
the all automatic 

BELL & HOWELL AUTOLOAD' 3 4 2 
camera 

with FREE 
Carrying C a s e - $ 1 3 . 9 5 value 

FEATURING 
a l i t o r only $ 6 9 9 5 

FOCUS-MATIC^'^ for perfect sharpness—automatically • Electric Film Drive 

Automatic Electric Eye • Automatic Flash Settings 

1 PLUS 1 
FREE 

Color Film ^ ^ ^ Flashcube ^ ^ Batteries 

LIMITED TIME OFFER! C O M E IN FOR A DEMONSTRATION 

BONDY EXPORT CO. 
4 0 Cana l S t reet 

New York City Tel. 925-7785-6 
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M^n/i^rs Announced In 
Super Sign Up Contruct 

(Continued froin Page 1) 
pi'lze at a special presentation 
to be held at C S ^ Headquart-
ers today Dec. i22. The prize 
will be awarded I by the Albany 
Tulip Queen, dhrLstine Little. 
Ada Rowley signed up Mrs. Ku-
mltz as a CSEA member. 

Winners of p Izes came from 
19 counties spj ead across the 
State and from three boroughs 
of New York City, Suffolk and 
Nassau Countiei topped the list 
with five winders each, while 
Erie and Onondaga Counties 
each had three 
ties having tw 
Madison, Ulster 
Chester, Dutchtss and Rennse-
laer. Counties 
were Rockland 
roe, Livingston, 
Albany, Chauta 

each had one 

winners. Coun-
I winners were 
Cortland, West-

with one winner 
Warren, Mon-

Ontarlo, Oneida, 
uqua and Colum-

bia. In New York City, Manhat-
tan, Queens and Staten Island 

winner also. 
The winners appeared evenly 

divided betweten State and 
County members. 

Winners of jElCA color TV's 
are: Joan Corcoran, Amltyville; 
Robert W. Leary, aiens Falls; 
Norman Blattb^rg, Manhattan; 
Victoria Slmmor|s, Rochester; Al-
bert Grasso, Cinastota; Carrie 
Macaluso, Mt. i Morris; Petra 
Wendllng, Ken nore; Grertrude 
Volk, Buffalo; Lmls Herzog, Ac-
cord; Ralph Cindelorla. Bay-
shore. 

Winners of P inasonlc stereo 
receivers are: Nicholas Godlno. 
Syracuse; Jeanhette DeCrles, 
Shortsvllle;; W. I!*. Dorsey, Syra-
cuse; William 
Cortland; Sandr i Race, Rome. 

Winners of 
watches are: Amr James, Troy; 
Marie D'Albert, ]»atchogue; Es-
ther C. Nast, AU>any;; M. Cal-
larl, Farmlngvllle 
Dunkirk; Perry j. Smith, Bay-
ville; Marlon B. I'errl, Wantagh; 
Anna Schneider 
Roger Veltrl, Elm 
Smith, Chlttei tango; Adele 
BJume, Syracuse 
eau, Wallkill; 
Peeksklll; Kenneth Cadleux 

J. Hutchlngs, 

Helbros wrist 

Sara Slevert, 

WUlowbrook; 
ont; Ronald L. 

Robert Com-
James Kelly, 

Hempstead; Paul Oai gloss, Am-
enla; David Flaumenl aum, Fi-ee-
port; Edward Horr, Troy; Claire 
Hanley, Valatle; Di\|Prem Jain, 
Wasslac; Cora GlalnA, Cortland; 
Sarah W. Shappe, Buffalo; Dor-
othy Rauch, FranWlln Square; 
Margaret Hunt, Coeigue; Bessie 
Slrena, Port Chestet. 

Samuel Emmett. chairman of 
CSEA's Membershl > Committee, 
which coordinated ;he drive that 
brought In more than 17,500 new 
members to the Employees As-
sociation, said: 

"The drive was he most suc-
cessful ever cond acted In the 
history of CSEA. The jackpot 
drawing is the culmination of 
a massive effort b/ many CSEA 
members who slg led up these 
new members. Ttey are to be 
congratulated tfoi their hard 
^ o r k . 

"I would like to personally 
thank every member of the 
Membership Coijnmittee who 
worked so hard l^ making thls^ 
drive a success. Tlianks are also 
very much In oi'der for the loyal 
Headquarters staif who put In 
so much extra time and energy 
to Insure this success." 

CSEA presldenjt Theodore C, 
Wenzl said: "Th^ drive exceed-
ed out expectatipns. It stimu-
lated Interest ajnong all seg-
ments of our membership and 
Inspired competition. A great 
deal of work went Into the drive, 
but It paid off in handsome 
dividends." 

John McLoughlln. reporter for 
the Albany Times-Union, dressed 
as Santa, drew the winners. Pre-
sent for the drawing were pres-
ident Wenzl, State seci-etary 
Dorothy McTavlsh, Julia Duffy 
and Helen Wyclnskl of the State-
wide membership committee, 
and members of CSEA staff who 
worked on the cohtest. 

Catherwood Aides 
ALBANY — State Industrial 

Commissioner Martin Cather-
wood has named two assistant 
commissioners in the State Labor 
Dept.: 

Richard J. Piontek of Erie 
County In Labor Dept. head-

iaiph Mele Installed 
By Babylon CSEA 

(From Leader Correspondent) 
BABYLON — Ralph Mele 

has been Installed as presi-
dent of the Babylon Town 
unit of the Suffolk chapter, 
Civil Service Employees Assn. 

Mele and the new slate were 
installed immediately after tally-
ing of ballots in a special unit 
meeting at the North Babylon 
Civil Association Hall. Chapter 
president Prank Imholz and 
vice-president Peter D'Albert in-
stalled the new officers. 

With Mele, they are: Agnes 
M. Russo, first vice-president; 
Margaret Engler, second vice-
president; Evelyn Mason, secret-
ary, and Agnes Gertz, treasurer. 

quarters in Buffalo. He succeeds 
Harold C. Hanover, former State 
AFL president, who retired. 

Walter B. Miskey, In another 
assistant commissioner's post in 
Buffalo, following the death of 
George Sturges. Salaries are 
$19,295 a year. 

C R E E D M O O R DINNER — 
Seen at a recent dinner that honored hlc:h-scor-
inf participants in the Civil Service Employees 
Assn.'s Super Sign-Vp Membership Drive are 
CSEA officers and the participants. Seated, left 
to ri«rlit, are: Muriel Newmau. cori:ei>poudiii« MSO-

retary; Dorothy Kinf, recording secretary; Terry 
Dawson, president: Larry Perry, second vice" 
president, and Grace Garside, treasurer. Stand-
ing, same order, are: CSEA Statewide president 
Dr. Theodore Wenxl; Roger Veltrl, Edwin Ven-
abie and Barbara Smith, the participants, and 
WiUium Farrell. field repreMsutuUve f«r CSEA. 

Redemption Centers In New York 
CITY STREET ZIP 
Albany 321 Central Avenue 12206 
Auburn 135 Genesee Street 13021 
Batavia 13 Bank Street 14020 
Blnghamton 1 Alice Street 13901 
Buffalo L.B.Smith Plaza 14218 

(Abbott) (Hens & Kelly) 
Buffalo 478 Main Street 14203 

(Downtown) (Hens & Kelly) 
Buffalo North town Plaza 14226 

(North town) (Hens & Kelly) 
Buffalo Transltown Plaza 14221 

(Transit© wn) (Hens & Kelly) 
Buffalo So. Shore Plaza 14075 

(Hamburg) (Hens & Kelly) 
Corning 11W. Market Street 14830 
Elmlra 240 W. Water Street 14902 
Geneva 427 Exchange Street 14456 
Glerw Falls Lake George Road 12801 
Hornell 14 Seneca Street 14843 
Hudson Hudson Plaza Center 12534 

(Simmon's) 
Huntington 

Station (L.L) 604 Broad Hollow Road 11746 
Ithaca Hancock <fc 3rd Streets 14850 

(Victory Market) 
Jamestown j 567 Fairmont Avenue 14701 
Johnstown 22 So. Perry Street 12095 
Liberty \ 261 No. Main Street 12754 
Lockport \ 54 Pine Street 14094 

\ (Korffs Furniture Store) 
Malone \ Box 372 12953 
Mlddletown 150 North Street 10940 
New York 

(Br onx- Parkchester) 1528-34 Unlonport Road 10462 
New York 

(Fluslilng) 42-25 Main Street 11355 
New York 

(Staten Island) 1410 Forrest Avenue 10302 
Niagara Palls 931 Niagara Avenue 14300 
Norwich 3 Mitchell Street 13815 
Ogdensburg 106 Ford Street 13669 
Clean 112 W. State Street 14760 
Oneonta 38 Chestnut Street 13820 
Oswego 207 W. 1st Street 13126 
Plattsburgh 95 Bridge Street 12901 
Poughkeepsie 49 Market Street 12601 
Rochester 

(Irondequolt) 2109 Hudson Avenue 14617 
Rochester 

(Monroe) 3191 Monroe Avenue 14618 
Rochester 

(Ridgemont Plaza) 2899 Ridge Road 14626 
Rome 1919 Black River Road 13440 
Schenectady 1610 Eastern Parkway 12309 
Syracuse Box 98, Mattydale Stat. 13211 
Syracuse 2425 James Street 13206 
Troy 82 Second Avenue 12182 
UUca 58 Franklin Square 13503 
Watertown 122 Court Street 13601 
White PlaUiB 20 Tarrytown Road 10606 



M a B S T O A BUS OPERATOR LIST M 

( C o n t f r o m P r e v i o i i a E d l U o m ) 
3 6 8 3 R a y m o n d R o * . C U a r P a r -

r a l e s , N o n n a n M o e e l e j , S a m u e l 

I rUUIMMItKllffSnKUMS 

A l i M a c B r a w R y a n O ' N e a l 

A m m G MINSKy-ARTHlif! HILIER Pioductioa 

jainMariey&RayMiliand 
|».«M<» MiMtr r>M<MtT 

SEGAL ARIHUKHIILER HOWAROGHlNSOr 
(MbMtli MCaM 

(MIGOIDEN FRANCtSlAI INMMWIP^ 
UaU-snstsL---

SOUNO w a MJUM AVAIUni 
(WrMAMOUNTKCOROS 

WORLD PREMIERE 
ENGAGEMENT 

ON THE EAST SIDE 

LOEWS TOWER EAST 
TJNO STBCET AND 3RD AVE. • 178-1111 

ON THE WEST SIDE 
fc LOEWS STATE 1 
' BROADWAY AT 45TH STREET • Mi 5070 

C a n c e l , B a r o l d T A r c h e r . A l e x 
B e a u c b a m p » H i r a m B s c a b l . 
O e o r g e L G U I . D o u g l a s A N e w -
t o n . R ( r t ) e r t A S u m m e r s . V i c t o r 
W a l k e r . R u p e r t F W U l s . J e r e -
m i a h J L e a m y . E d w a r d T D e y o . 
N e s t o r P a g a n , A r m a n d J j e e 
Oibbs, A n t h o n y D e S a n t l a , W l U l e 
E a r l l l o o r e . J o s e p h M u r p h y , 

The best set for 
owning or giving.,. 

It's a 
P a r k e r . 

* Famous Parker 
Jotter ball pen writes 
up to five times long-
er than ordinary ball-
points. 
^Conven ien t Parker 
Cartridge Pencil fills 
wi th a c a r t r i d g e -
e n d s messy l e a d -
handling forever. 

Handsomely gift-
boxed, ready to give. 
$3.95 

i 

^THE PARKER PEN COMPANV 

M. C. FLYNN, INC. 
43 EAST 59fh STREET 
PL 8-2080 NYC 

DROP-OUTS! HOME STUDY 
DIPLOMA COURSE, 5 WEEKS 
Earn a High School Equivalency 
Diploma through a special State 
i^ roved course. Complete at 
home In 5 weeks or less. Class 
sessions also available. Cost $60. 
Be among the more than 100.000 
High School Drop-Outs who eain 

GOURMETS GUIDE 

• STATEN ISLAND • AMERICAN • 

NASSAU 

BROWNS LOBSTER HOUSE -
QUEENS — CONTINENTAL 

R i c h a r d K a b n , J o s e p h IbCendo la 
J r . d e y e l a n d l i f t r s h a l l A l s t o n . 
G e o r g e S c h r a m m , n r a n c l s c o A 
] i f t > n t a l v o . J o s e p h N L e w i s . 

2 6 0 S John Oarmody. Lamuel 
Cooper. Francis F Davis Jr. 
Manuel De Jesus. Jose ManclUa-
Louez, James O* Sullivan. Vic-
tor F Rordlguez. Lawrence 
Oxiardlno, Luis A Bruno, Har-
vey Lee CaCrey. William John-
son. Edward Blue, James 
Browning. Juan E CarrasqulUo. 
Ltils De Leon. John Farina, 
Muriel Greene, Joseph Moore. 
William Plaa, Victor M Rivera, 
Francis C Carney, Obadlah 
Hood. Loula M Santiago. Wil-
liam H Jackson. Charles C 
Moore. 

2633 Raymond A Petosa. 
Nathan Alper. Raul Acevedo, 
WlUlam H Bostlck. Arthur J 
Bruce, William Bunch. James 
Dlnklna, Abraham Leathers. 
Charles McNeil. Walter Naugh-
tln, Jose Santana, Samuel P 
Velazquez, John B Williams, 
Juan Berrlos, Vernon Daniels. 
Johnnie F Falson, Anderson 
Harrison. John W McCabe, Le-
andrew McDuffle, Calvin Miller, 
Manuel Moya, Stonnle L Pal-
mer, Gerald Anthony Smalls. 
Whitfield Norman Wells. Cae-
sar H Wade. 

2658 William Soslas Jr. Mar-
tin J Brennan, Patrick Joseph 
Goonan, Edward Grant. James 
McKoy. Sylvester Mackey, John 
Bush, Ismael Martinez, Fran-

Wanted - Home Typist 
LISTS & MISC assignnrients. Pick-up & 

deliver. E>owntown area. Call Miss 
Bennett. 233-6097. 9:30 to 4:30. 

Equivalency Diplomas each year. 
Licensed by N.Y. Dept of Edu-
cation. Approved f o r Vets, 
FREE BOOKLET. ROBERTS 
SCHOOLS, Dept. L, 517 West 
57 St.. N.Y.. N.Y. (PL 7-0300). 
No salesman will call. 

JAMAICA QDEENS AMEKICAN 

I N I F F I E R R * A 1 / U M I A R * HILLSIDE AVB. JAMAICA — JIM S STEAK HO USE SUH'HIN BLVD. I N D SUBWAY STA. 
N W U U T SIRLOIN STEAK with BAKED POTATO — CUCUMBERS — COL* SLAW — O N I O N RINGS — BREAD * B U I T E R — 

H C I I V A I I ' C ^^^ V*" SispUioa, S.L CI 1-7337. PIIM* Stmh 
I I f C I n I H I I W Diaoer f w Two Person*, 18.95 Banquets to 300. Luncheona. 

Too. . . . Jack * Frank. UoMi. 

CHBT. BLAINE. JIM BROWN 
. . . UNEXCELLED SEAFOOD. 

FV A FOWL. — BAYSIDB D&IVB P O I N T LOOKOUT, L.L TCL 9 U C I 1-3196 
3 1 9 a 

Foster Parents are 
"Special People" 

Wouldn ' t you lik« t o share your 
home with » child, to have the op-
portunity of being one of the 
"Special People" and t o qive a 
child t he chance t o par t ic ipa te in 
your family life. W e need long te rm 
foster homes for children of all 
ages . 
Please write or phone The Children's 
Aid Society. 150 East 45th Street , 
N.Y. 10017. 682-9040. Eit. 329, 

J O B S 
FLORIDA JOBS? City, County, 
S ta te . Florida Civil Service Bul-
letin. Subscription $3 year • 12 
Issues. P.O. Box 846 L, N. Miami, 
Fl«. 33161. 

X ^ b l n k i a o e f r i t i r i n a , r e l o c a t i n g X 
v m t l o a i n o or iRVMtlna In Flor(4«1 

YOU'LL LOVE THE 
FWEIiDLY M.IMATE IN 

S T . B l b 
By t h e Gulf 

•l.g(M% t i M A M ef sun t v « 7 d a y . . . 
73.1* avsrct* " w i n t a r " h l g l i . . . 
wlMT* l«v«ly IMMM in r Im w l | k -
bwkM4t i U n St (10,0001 

m c e l s r b redMir f p i n s k « H » 
I i f a c r t i o i i f o M y ^ — 

Dept. CSL 1 2 / 2 2 
H. Mollia. 

•L. Pell ATM Clualtr 
tt.P«tMik8r|.FIerltf«3371) 
HMM —I 

JEANTET'S 112-13 ROOSEVELT AVB. Uts TAm A Homt Mum Fr»m 
SH00 SI^I^TM. YBAJIS IN FOOD end CATBRJNC. 
kUL 4 09*9. 

clsco Henrlquez, Victor Rivera, 
Irving Mltranl, Louis M Chris-
ty, Luis C Nleves, Robert Adams, 
Jose B Alvear, Frank Clybum 
Jr, WUlle R Knight, Hector 
Flgueroa, Robert E Exum, Luis 
Ruiz, Jonas Garter Jr, John 
Danville, Joseph Ray Gdbson, 
Hector Ortiz, Allen Preddy. 

3083 WlUlam H Styron Jr. 

B U Y 

U S 
B O N D S 

Marvin Winkler, "nieodore Har-
ris, Edward George Shakes. 
Raymond Rivera. Willie B Man-
ley. Carlos P Acosta, Enrique 
Oorrea. Clyde B Lane, John 
McKleman, Jose A Roman, Wil-
son H Giggetts, Agustln Ra-
mirez, Albert Abrevaya, Joseph 
Godfrey, Hector Rogello Miarln, 
James E Northern, William Re-
dondo, John Sweeney. Walter H 
Terrell, Manuel Tosca, Pok 
Chlng Young, Charles Thomas 
Huffman, Rolando Perez. 

(To Be Continued) 

REAL ESTATE VALUES 
CAMBRIA NTS 

S29,990 
RANCH 

Detached brick. 40x100 landscaped 
grounds. 6 rooms, 3 bedrooms, fin-
ished basement, oil heat, all essen-
tial extras included. Owner moving 
out of town—SACRIFICE/ Only 
minutes to subway and huge shop-

ping center. 

LAURELTON EST. 
$31,990 

CUSTOM BUILT BRICK 
This ranch house has 6V? roms, 3 
extra large bedrooms, Hollywood 
colored tile bath, 40x100 land-
scaped grounds, oversized garage, 
automatic gas heat. Beautiful Cape 
Cod architecture, and owner will 
leave refrigerator, washing; ma. 
chine, dryer, dishwasher, plus all 
other essential extras—and you 
will find a real nite club finished 
basement. You must make an ap-

pointment to see the house. 

CAMBRIA NTS $24,500 
DETACHED HOME 

This house is completely redecorated and it has 6 Urge rooms, 3 bed-
rooms, new Hollywood color tile bath, first floor new wall-to-wall carpet-
ing. And this is not all by any means! Loads, of other extras—garage, 
oil heat, beautiful basement. $23,000 FHA mortgage for 25 years 
approved. Quiet top-notch location. Near schools, shopping center, and 

only minutes to subway. Ask for Mr. Cantor. 

B U T T E R L Y & G R E E N 
168-25 Hillside Ave. 

JAMAICA, N.¥ . 
<PAREING FACILITIES AVAOABLE) 

JAmaica 6-6300 

CENTRAL BRONX 
2 family, semi-attached (4 & 5 rms) 
plus bsmt. Full price $19,900. 

L O W D O W N PAYMENT 

FIRST-MET REALTY 
3 5 2 5 l O S T O N ROAD. BRONX 

OL 4-5600 

WAKE-UP SERVICE 
W E W A K E you by phone! Remember— 

when you get to work on time you're 
getting places. $4 per month. Call IN 
7-0831. 

Farms & Country Homes, 
New York State 

NEW FALL Catalog and Hundreds 
of Real Estate & Business Bargains. 
All Types. Siiei & Prices. Dahl Really. 
Cobleskill, N.Y. 

Homes For Sale 
(Out of State) 

TIRED? RETIRE T O FLORIDA? Make 
it a reality. SEE Highland Village 
Mobile Home Park on the Gold Coast 
near the tropitwJ Atlantic. The 
"good life" is yours for as little 
as $9,200 in prestige adult commu-
nity built by people who care about 
people. You pick from 30 homes. 
Complete recreation and LOW taxes! 
Wri te for free literature: Highland 
Village, 4900 NE 2nd Ave., Pompano 
Beach, Fla. 33064. 

Farms & Country Homes 
New York State 

MERfty CHRISTMAIS & SEASONS 
GREETINGS TO 4LL OUR FRIENDS 

—• From — 
DAHL REALTY 

W 140 I . Main'St. Cobleskill, NY 12043 
^ 518 234-3727 or 518-234-3664 

LAURELTON $28,500 
5 BEDRMS - 2 BATHS 

This Dutch colonial with modern 
kitchen & bath must be sold. N o 
waiting. F.H.A. approved. Move 
right in. 

SPFD GARDENS $34,000 
DET LEGAL 2.FAM 

5 & 3 rms ptn^ nite cinb f in 'd 
basement on large landscaped plor. 
Modern thru-out. 

MANY OTHERS 1 ft 2 FAM'» 

Queens Homes 
170-13 Hillside Ave, Jamaica 

OL 8-7510 

SPRINGFIELD GARDENS $27,990 
Sacrifice! Magttificent all brick 6Vi 
rm Col. 12 years old. 3 large bedrms, 
22' livrm, full dinrm, ultra ntodern 
bath Ac eat-in kitch, wood paneling 
on walls. Gorgeous nite club finish-
ed basement, side att. gar. Built-in 
swim pool in rear enclosed yard. 
Many extras! Minimum down GI or 
FHA mtge arranged. 

LONG ISLAND HOMES 
168-12 Hillside Ave. Jam. RE 9-7300 
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Sub-Let 
2 ROOM office. 160 sq. ft. total. 1697 

Broadway at 53 St. $165 mo. Avail 
Jan. 15. Call Mr. Honig, W O 4-9400. 

Forms & Country Homes. 
Orange County 

Bulk Aeraaye — Retirement HomM 
BuHtneM la th« Trt-8tat« Aran 

GOLDMAN AGENCY REALTORS 
8» PIk* r * r t Jervla. NT <0141 8S«-aX«S 

ijoy Your Golden Days in 
F l o r i d a ^ ^ B 

S>IVE ON 
YOUR MOVE 
TO FLORIDA 

Compare ouf COM per 4 . 0 0 0 lbs ( • 
St. Petersburg from New York City, 
$438; Phiadelphia, $412.80: Albany, 
t 4 6 9 . 2 a For an •Mimate to any 4m-
tiaaiio nin Florida 

WWfe 
SOUTHERN TRANSFER 

OBd STORAGE CO. INC. 
D s r r . c , B O X 1 0 2 1 7 

I T PKTfilL&BU&G, F L O & i O A , 337 

S t u a r t . F l o r l d U i 

RETIREMENT HOMES — $ 8 , 0 0 0 

a f s a T T U i N O u i M A L U T A T B 
L. r u L F O R o . s n i A m T . r u i . 

mum RMQuiRBiiBina rb. MT-issa 
VBNICB VLA. — INTERESTKO? 
• U a . II WIMIIERS. RBALTOa 

K V C O D B s a « s ( 

R e t i r e m e n t H o m e s - F l o r i d a 

STUART. FLORIDA RETIREMENT 
HOMES. All price ranges, where the 
ftshing is good "And the people are 
fiieodly." Bruner's House of Real 
Estate, Box 1 6 7 2 , Phone 2 8 7 - 1 2 ^ 7 . 
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CSEA Asks MH Aides 
For Bargaining Ideas 
On Insp'tutional Lejrel 

ALBANY—"Bajrgalning talks are about to getmnder way 
between the Civil j Service Employees Assn. and officials in 
the State Mental! Hygiene institutions, and wfe must get 

J employees so that demands /can be for-proposals from th 
mulated." 

This was the plea from Robert 
C. Guild, collective bargaining 
specialist for the Civil Service 
Employees Assn., who will co-
ordinate negotlatioilis on the in-
stitution level. 

OSBA is preparing for the In-
stitution negotlatlo is under pro-
visions of the CSIIA-State con-
tract for Instltutlpnal Services 
Unit employees. 

Importance ^tressed 
Guild stressed tlie Importance 

of participation by 
employees: "If a A<ental Hygiene 
worker has a gripe 
Job problem, or 
a sound Idea for 
mand Involving wbrklng condi-
tions at his Institution, he should 

submit his proposa 
dent of his CSK 
writing, as soon as 

The bargaining 
that notices will s< 
uted throughout 
Hygiene Instltutl 
the name and 
chapter president 
ed. 

"The employees 
negotiating tean 
want done," Gi] 

to the presl-
L chapter In 
possible." 
specialist said 
on be dlstrlb-
each Mental 
>n containing 

ajidress of the 
to be contact-

must tell their 
what they 

lid concluded. 
the Individual "They are the on< s who are close 

or an on-the-
he Just has 
contract de-

to the problems and these are 
their negotiations affecting their 
working conditio is. I hope It's 
obvious how Imfortant it Is to 
get the proposal jl, for demands 
submitted now." 

|lllllllllltlllllllllllllllllllllltillltilllllllllllllllllllllllllllllinilllllllllllllllllllllllllllin 

i Binghamton SI/NY 
I Agrees With CSiA 
I On Degrading Jobs 

ALBANY — tLeaders of the Civil Service Employees 
Aasn. said last ^eek that they have received assurances 
from the adminis^ation of Harpur College, the State Uni-
versity College at\ Binghamton, that the Janitorial force 

there will not I 

Middletown 
(Continued from Pace 3) 

excess of eight hours on a given 
day or work on a Saturday; 

Also, double-time for all hours 
worked on a Sunday or holiday; 
tlu-ee days per year for death or 
Illness in the Immediate family, 
with an additional two days 
available, chargeable to personal 
or sick leave. 

Employees covered by the con-
tract are also entitled to: a non-
contributory retirement plan 
based on Section 75-c of the New 
York State Employees Retire-
ment System; Statewide Health 
Insurance benefits with a OHI 
option; an annual paid vacation, 
for 12-month employees, based 
on the length of service (ten 
days vacation for employees who 
have worked less than five years, 
IS days upon completion of five 
years, an additional day for each 
year more than five to a maxi-
mum of 20 days vacation), and 
. . . 30-days posting of vacancies 
before a permanent a^tpointment 
is made. 

Officers of the Middletown 
CSEA unit are: Jeane Oauttery, 
president; Kenneth Lybolt, vice-
president; Mary E, Perna, secre-
tary, and Henry Smith, treasurer. 

Ingraham Honored 
On T'way Retirement 

ALBANY-The State Thruway 
Authority has announced the re-
tirement of Barl Ingraham. 
Ettlver Creek maintenance super-
•laor. The retirement p«rty was 
Attended by a large group of 
fellow workers and frlenda. 

Robert Wiliet, Buffalo Dlvi-
•Ion engineer. wa« lUMter ol 

asked to do 
CSEA executi 

eph D. Lochner 
that he had 
from the colleg< 
for finance ai 
Edward J. Den 
sured us that tl 
will not again 
cleaning up aft^ 
ances as the b 
hlbltion which 
October. 

CSEA had 

the future be 
djegrading work." 

re director Jos-
sald last week 

ijecelved a reply 
's vice-president 
d management, 
ske, which "as-
e Janitorial staff 
be subjected to 
r such perform-
oody Nltsch Ex-

occured in 

staff had been 
up blood and 

orgy by wltne 

rotested on be-
half of the janitors when the 

forced to clean 
vomit resulting 

from the exhib tlon, termed an 
sses. which in-

D.E.C. TAL 
ployees Assn.'s negotiating team for employees of 
the Dept. of yEnvironmental Conservation faces 
State and J9epartment officials in negotiating 
session. Clockwise from far left are State team 
membeĵ r Jack Baugh; Margie Doolin; Jay Port-
iloy;y^ohn Allen, director of administration; 

icis C. DuCharme, director of personnel; 

James O. Preston; Victor Glider; William G o r -
man; John Collier; Albert Hall, and William 
Bentley; and CSEA team members Daniel Larkin; 
Josephine Sirianni; Robert L. Smith; Norman 
Drapeau; James Gamble; CSEA research assist-
ant Aaron Wagner; CSEA collective bargaining 
specialist Paul T. Burch; Robert E. Smith, and 
Shirley Parker. 

Freeport Units OKs Buffalo Area Seminar 
Pay & Benefit Pact p ^ ^ Q f f . ^ ^ ^ -

Termed Great Success 
B U F F A I L O — The success of a recent seminar on unit 

management within a chapter of the Civil Service Em-
ployees Ass 1. will probably lead to othfer such seminars 
"perhaps as early as this coming Sprini" in the Buffalo 
area, accordii .g to a spokesman 

= (From Leader Correspondent) 
I MINEOLA — A new con-
= tract has been ratified unan-
1 Imously by members of the 
1 Freeport Village unit of the 
s Nassau ciiapter. Civil Service 
= Employees Assn. 

volved the tearlig up of a lamb 
carcass and bl [>od-drinklng by 
the participant 

Demske's lettsr said, "Let it 
be clear that he dignity and 
self-respect of o ir employees are 
of fundamental importance to 
us. Concern foi our employees 
as Important Ir ilvlduals is the 
foundation of tl e spirit of mu-
tual respect and cooperation we 
share with our people." 

Lochner commented: "Prom 
Mr. Demske's letter, we feel con-
fident that a situation such as 
tiie one Coliowlngl the exliibition 
will not be repeWed. CSEA is 
deeply concerned lhat our mem-
bers are allowed! to maintain 
their dignity and we feel now 
that because of ou: understand-
ing with Ml'. Den iske, the sit-
uation will not n cur at Bing-
hamton or anywhere else." 

ceremonies. Speakers Included 
Gerald Watson. Lt. A. GalUon, 
SUte Police; Lou FarreU; WU-
Uam Hall; Tom Cleary; M«y-
nard Orr; Harry Heiden; Bob 
Campaign: John Wltlui, and 
Jo« LAW. 

The agreement provides a 
percent cost-of-living adjustment 
over previously scheduled incre-
ments, an additional salary step 
to reach a higher final average 
salary, 25-year retirement, vaca-
tion benefit of five weeks after 
15 years, two-step regrading for 
Sanitation Dept. employees and 
the right to re-open negotiations 
if 20-year retirement is ap-
proved by the Legislature. 

The benefits, covering about 
200 Village employees, were ne-
gotiated by a team including 
unit president Willie Williams 
and vice-presidents William Ja-
kubowski, Arthur Rasmussen and 
Leo Center. 

For White Collor Aides 

Erie So/ons 
Approve 9Jo 
Salary Boost 

(From Leader Correspondent) 
BUFFALO — Erie County 

legislators have approved k 
previously negotiated con-
tract that gives nine percent 
pay raises to 4,500 white-collar 
County employees represented in 
bargaining by the Civil Service 
Employees Assn. 

The approval met stiff resist-
ance from minority Democrats 
in the a)unty Legislature when 
Republicans also moved to ap-
prove nine percent pay hikes for 
the County's top five executives. 

The Democratic attempt to 
send the CSEA contract approval 
back to committee was rebuffed 
M Republicans pushed through 
revised salaries ranging from 
$35,425 for the County Bxecutive 
to 128,340 each for the County 
Clerk. BherUf and Comptroller. 

for CSEA. 
Robert A. Milling, CSEA field 

representatlv i in Erie and Ni-
agara Countl ;s, termed the turn-
out of some 165 people to the 
"Unit Mana gement Seminar," 
held at the Jhuck Wagon Res-
taurant in Lt ckawanna recently. 
as an "exce lent and encour-
aging show o' interest." 

The meeti ig, sponsored by 
school group within the Erie 
County OSE/ chapter for unit 
officers. Inch ded a buffet and 
a seminar on the general topic 
of "How to Amnage Your Unit." 

Milling served as master of 
ceremonies of the program, which 
began with Joseph J. Dolan, Jr., 
OSEIA director of local govern-
ment affairs, speaking on coun-
ty government. 

Also Included in the seminar 
were talics by two representa-
tives from the Ei e County Per-
sonei Division, «ollowed by a 
question and an; wer period; a 
presentation by Daniel Volplni 
of Travelers Ins n ance on the 
life Insurance and accident and 
health Insurance offered by 
CSEA to its meribers; talks by 

West 

"The resp )nse to this 5e0> 
inar was ove whelming," Milling 
said. "Every unit president, 
v ice-presldensecretary and 
treasurer fr >m every unit of 
the Erie C( unty chapter was 
represented. I think this shows 
that there is a definite interest 
in this type < f meeting and that 
there should be more of this 
kind of 'aud .ence participation' 
seminar." 

Seneca 

Van Robinson or 
l)enefits and by 

G m medical 
James Teri-y. 

the Albany repi-esentative of the 
New York State R^fetlrement Sys-
tem, and a discus slon of mem-
bership recruitmeri t by Sam Mo-
gavero, liead of tl e CSEA asso-
ciation of schoo^ districts in 
Erie County. 

Officers' Responsibility 
E. Norbeit Zalm, CSEA di-

rector of educati »n and train-
ing, spoke on th > officers' re-
sponsibilities in 
agement. 

The talks were 
open period of 
by Milling, and p̂  
terlals from CBB/ 
were handed ou 

chapter man-

followed by an 
discussion led 
)motional ma-

headquarters 
A along with 

manuals on various aspects of 
the DuantenaQoe q< A OSBA unit. 

CSCA Was 
2 Yr. Pact 

(Prom Leader Correspondent) 
WEST SENECA — A two-

year work contract providing 
a total wage hike of 12 p(#> 
cent, has been adopted by 
officials of this Buffalo suburb 
for an estimated 200 employees 
represented in bargaining by th« 
Civil Service Employees Assn. 

The contract goes into effect 
the first of the year and calls 
for a seven percent pay raise 
in 1971 and a five percent in-
crease in 1972. 

It also provides a longevity-
pay clause allotting $100 e x ^ 
for employees with more than 15 
years and $200 extra for em-
ployees with more than 20 years. 

In the area of vacation, th« 
pact Includes a four-week vaca-
tion for employees at the 13-
year level and five weeks for 20-
year employees. 

Improvements In retirement, 
sick leave and health Insuranc* 
programs were also gahied In t j u 
contract, negotiated clUefly DP 
tween a professional bargainer 
hired by the Town and Robert 
A. Milling, a CSEA field repr*-
senlativt. 



- Eligibles on State and 
mF̂  (Continued from Page 11) 

SIS Raua H CortlanA 80.4 
515 Zimmer M Kenmor* . . . . . . . . . . 8 0 . 3 
X14 Oalon J New York 80.8 
516 Hinea • Albany 80.S 
SIO Brirbam B NaMaa . . . 8 0 . 3 
517 Starker L Albany 80.3 
SIS Bo«Ie7 B Winirdale 80.S 
519 Purpora J Buffalo 80.S 
520 Sammons M Johnstown 80.3 
SSI Boel P Albany 80.S 
5 5 5 QOTC I A Albany 8 0 . 1 
SSa Kline L VocrhcesvU 80.1 
S24 Begley A Albany 80.1 
556 liocan K W Coxsackle 80.1 
SSe Bayly M Waterford 80.0 

Dancan A (troy 80.0 
2S8 Xoore R Far Kockaway 80.0 
SZ9 Oaudette J Sara tora Spr . . . . 8 0 . 0 
S30 Haradom H HomeU 80.0 
• 3 1 BaraU L Brooklyn 79.0 
S32 Jack M Elmira 79.» 
s a s Scbnlder B Far Rockaway . . . . 7 0 . 9 
S84 Pecor E Albany 79.8 
S86 Vroman T Onconla 79.8 
236 Lurie F Albany 79.S 
S37 Patrieca R Albany 79.7 
SS8 Bartholomew L Cofaoes 70.7 
S30 Cooper P Conklin 79.6 
540 Cafariella S Watertord 79.0 
541 Ellett S La tham 79.6 
542 Edwards J Rennselaer 79.5 
543 Chamberlain J Elnora 79.6 

M K 4 4 Lieman Kew York . . 7 9 . 6 
l ^ ^ f t B Schlan U Kenmore 79.6 

S40 Ryan J Ca«tleton 79.4 
547 Belmonte P Albany . . 7 9 . 4 
548 Rezer M Saranac L«ke 79.4 
549 Spauldinr B Rochester 79.4 
tSO Smith D Albany 79.4 

S5i XatatowlA X Bnatwoo« ... .7t.4 
S3S Toomey • tehciMcUdy 
S68 Brodhead O Bddm 79.3 
264 Smith B AlbMiy 79.S 
86B LaFort* O Albany 79 .S 
266 Tomkowskl 3 Sdieneetady ....79.S 
267 Brohel 9 Rldimond H 79.S 
268 Dorlnr T> Tonawanda 79.S 
269 XaUiB J Albany 79.1 
200 Miller D Mamaroneac 79.1 
261 I>amanto O Tonawanda 79.1 
262 Powers M Troy 79.1 
263 Reed H Bronx 79.1 
264 Dowd J Albany .....79.0 
266 Bovuxskl J Amsterdam 79.0 
266 O'Hara O Buffa lo 79.0 
267 Ladock B tJtic» 78.9 
268 McOloine H Albany 78.9 
269 Oibbs K Brooklyn 78.7 
270 Pantcn A Buffalo 78.7 
271 Lindemann D Chatham 78.7 
272 Faber E Syosset 78.6 
273 Heffner M Albany 78.6 
274 Moody D Buffalo 78.6 
275 Naeh M Troy 78.6 
276 Richards L Troy 78.6 
277 Winelow M Albany 78.6 
278 Heffner M Voorheesvil 78.6 
279 Sirarusa E Watertown 78.6 
280 Deleo F Scarsdale 78.6 
281 CleTeland Q Albany 78.4 
286 Arrersingrer J Schenectady . . . . 7 8 . 3 
286 ClauBJwn E W Babylon 78.2 
287 Sheffer M N Troy 78.2 
288 Bomba D Albany 78.2 
289 Miller H Buffalo 78.2 
290 Soully W La tham 78.2 
291 Proctor M Watervllet 78.2 
292 Dipace M Rensselaer 78.2 
293 Fieretein P Brooklyn 78.2 
294 Kieves G N Bay Shore 78.2 

StS amdiMy S Bî eaectady ....78.1 
S9« Cook X . Utiea 78.1 
S97 Hotafeld O New York 78.1 
208 Coddinvton K B Oreenfbush . . .78.1 
290 Stone M Maryland 78.1 
SOO Rourke M Voorheeavil 78.1 
301 Dandrea R 8t James 78.0 
302 Oodlewski D Albany 78.0 
303 Wahl G E Meadow 77.9 
804 Moaton 0 Albany 77.9 
306 Rzeznlk R Amsterdam 77.8 
306 I^efel B New York 77.8 
307 Vanwormer R Voorheesvil . . , . 7 7 . 8 
308 Leffler D Scotia 77.8 
SOO Vanhoesen A Albany 77.7 
310 Klnsella B Troy . . 77.7 
311 Markowskl B Albany 77.7 
312 Bercowich J Bronx 77.7 
313 Naples K Scotia 77.6 
314 Ciccarino A Amsterdam 77.6 
316 Lamarohe I Cohoes 77.6 
316 Lewis M Schenectady 77.6 
317 Reedy R Schenectady 77.6 
318 CampbeU G Albany 77.6 
319 Johnson J Ballston Spa 77.6 
320 Quisrley J Staten Is 77.6 
321 Heimrartner L Albany 77.6 
322 MoHueh M Albany 77.5 
323 Brand D Schenectady 77.6 
324 Garrett L Buffalo 77.5 
325 Rowe J Troy 77.6 
326 Meyer J Middletown 77.6 
327 Church T Troy 77.4 
328 Amidon S N Chatham 77.4 
329 Ecker L EfffertsviUe 77.4 
330 Fabozzi K Amsterdam 77.4 
331 Dwyer D Loudonville 77.3 
332 Cortese L Patchogrue 77.3 
333 Blanchard C Latham 77.3 
334 Wait N Schenectady 77.2 
335 Liodemann D Tonawanda . . , .77.2 

A HEALTHY CONCERN 
What is the state of health of your health Insurance 
policy? 
When did you last look at your health insurance policy? 
Over 160 million Americans have some form of health 
insurance* 
It sounds great. 
But. 
Why not set aside a night this week to read your health 
insurance policy? Put the benefits listed in your policy 
under the hot white light of today's soaring medical 
costs, today's demand for medical services, today's 
complex medical procedures. 
However. 
If you belong to H.I.P.'s prepaid group practice health 
care plan you do not have to worry about where you'll 
get your medical care or how you'll pay for it. It's al l 
under one "roof", prepaid. 

At H.I.P. we urge you to use your health insurance 
plan coverage. 
We urge you to seek preventive health care. 
We urge you to bring your children to see their pedi-
atrician. 
W e urge you to seek medical attention before minor 
aches and pains become chronic. 
H.I.P.'s prepaid group practice means truly paid in 
full medical, surgical, specialist and maternity care 
for however long the medical need exists. 
H.I.P.'s Social Services, Nutritional and Health Edu-
cation programs help you to use your medical bene-
fits wisely. 

This is what tomorrow's medical care is all about. 
This is why prepaid group practice health plans, such as 
H.I.P. are being talked about all over the country. Be-
cause H.I.P. represents the kind of health care protec-
tion all America instinctively wants for itself. 
At H.I.P. you receive tomorrow's medical care today, 
when you need it. 

HEALTH INSURANCE PLAN OF GREATER NEW YORK 
625 Madison Avenue - New York, New York 10022 

County 
336 Oalli H Gamerrl l le 77.1 
337 Green D Watertown 77.1 
338 Fahey M Albany 77.1 
339 Ganci A 8 ozone Park 77.1 
340 Sander. L Albany 77.0 
340 Sanders L Albany 77.0 
341 Murray P Albany 77.0 
342 Ellifl M Ballston Spa 77.0 
343 Esposito 8 Schenectady 77.0 
344 McCafferty D Albany 77.0 
345 Sadowskl C Schenectady 76.0 
.')46 Sardisec B Albany 76.9 
347 Molyneaux P Ey Pnt 76.7 
348 Croll H Selkirk 76.7 
349 DaTidson C Bronx 76.7 
3260 Laehly K Troy 70.7 
361 Slier H Bronx 70.7 
352 Amedic R Albany 76.7 
363 Klemens E South Dayton . . . . 7 6 . 6 
364 Feller C N Merrick 76.6 
366 Grupka L Buffalo 76.6 
366 PurceU J Troy 76.6 
367 Clements W Jackson MU 76.6 
358 Kirchner P Albany 76.6 
359 Heichler L New York 76.5 
360 Harrison R Beare Dams .,76.5 
361 Walton C Albany 76.5 
362 Diffenbaok J Albany 76.6 
363 Sehl M Albany 76.5 
364 Califano D Amsterdam 76.4 
366 Vanmuiswinkel Pattersonvil . . 7 6 . 4 
366 Enfflert M Rochester 76.4 
367 Mead C Watervliet 76.3 
368 Goodman D Albany 76.3 
369 Nicholoff B Albany 76.3 
370 Schwei^ert C Albany 76.3 
371 Mazol M Mineola 76.2 
372 Petersen D Sand Lake 76.2 
373 Dolce J Buffalo . . 7 6 . 2 
374 Frangella P Bavena 1.76-2 
375 McDonouyh L Middletown . . . . 7 6 . 2 
376 DeGraff J Watcrford 76.2 
377 Kseniios G Binrhamton 76.1 
378 Lane E Waten-liet 70.0 
379 Lefrancois B Elnora 76.0 
380 DeGraesi A Deer Park 76.0 
381 Bauer J Albany 76.0 
383 Tucker M Albany 75.9 
383DeMartino N Utica 75.8 
384 Alexander M Troy 75.8 
385 Smith R Saratogra Spr 76.8 
386 Frangrella J Ravena 75.7 
387 Dunlop J Lindenhurst 75.7 
388 Relyea M Esperance 75.6 
3«9 Hali H X^evittown 75.6 
300 LeClair C Melrose 76.6 
391 Brundigre H (Jloversviile 75.6 
392 Donovan T Troy 75.6 
393 Rubin H Albany 75.6 
394 Muller D Stony Brook 75.5 
305 Watson S Roohestor 75.5 
306 Purdy J N Chatham 75.6 
397 Kwiatkowski S Sootia 75.5 
308 Bradt Anna M Rcns«<>laer . . . . 7 6 . 4 
399 White A Selkirk 75.4 
400 Jabczanka A Albany 75.4 
401 Kelly K Roohoeter 75.4 
402 Wrafter R Mechanicvil 75.4 
403 Lee Babylon M 75.4 
404 Seabury K Ballston 75.3 
405 Hoffman J Scheneotaiiy 75.3 
406 Alien E Amsterdam 75.3 
407 Oberist M Amsterdam 75.3 
408 Chovanec H Schcnpctaiiy 75.2 
409 Reuss W Loudonville 75.1 
430 Juhl A N Tonawanda 75.1 
411 KRcnics V Binsrhaniton 75.1 
412 Wilcox J Albany 75.0 
413 WriKht W Buffalo 75.0 

SUPERVIHING PI'RTHASE 
8PECIFICATION.S W RITKK G-27 

1 Crawford D«>lmar 07.3 
2 Devenpeck Sehenwia 94.0 
3 Buchholz Claveratk 92.2 
4 Hendricks Scheneota 01.8 
6 Bauman Renssela« 87.0 
< Levy Troy 83.5 
7 Pa lmer Athens 78.2 

R E A L E S T A T E 
STERLING FOREST — On 7/ 8 wooded 

acre Hillside Split. Overlooking 
Mountain Lake, large paneled Family 
Room w/fireplace. 3 bedrooms, 3 
bath units, full kitchen. L.K., D.R. 
Paneled basement. Low Taxes ($590) , 
Owner $45,900. 914-351-4215. 

D E W i n C L I N T O N 
S T A T I ft I A « L I STS.. A L I A N V 

A « N O n HOTEL 
A rAVUKITB l-OK OVER 8* 

TBAKa WITH STATF TKA\CI.KB8 
SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

B A N Q U I T FACILITIES AVAILAILE 

C o l l Alb«My HE 4 - 4 1 1 1 
THOMAS H GORMAN 0«n M«r 

• G O V E R N O R s i 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

M O T O R I N N 
RESTAURANT . COCKTAIL 
L O U N G E OPEN DAILY FOR 
L U N C H E O N AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO I7S DINNERS 

AND BUFFETS SERVED. 
FINEST F O O D ALWAYS. 

Lists -
OPTION A — ASSOC BIOSTATON 

1 Peak J W Albany 75.1 * 

OPTION A ASSOC STATI8TON 
1 Wolf D A Albany 82.8 
2 Sarof t E D Albany 75.6 
8 Peak J W Albany 75.1 

M R TRANS BUS ADIHIN BUR Q 
1 Murray J M Albany 86.8 
2 Dauchy W M Troy 84.5 2 
3 Sanderson R C Rensselaer . . . . 8 2 . 5 
4 Wel<A J P Loudonville 82.3 ^ 
5 Weisman O Albany 80.4 g 
6 Powers P J Ballston L K 79.2 ^ 
7 Hurhe« R M Albany 78.7 J)^ 

SR MOTOR YEHICL INTRSTIO Q 
1 Welch J F Hempstead 04.4 
2 Markus E Depew 83.6 C 
3 Pease J N Walworth 83.4 ^ 
4 McGraw T P Fairport 81.4 S 
6 Saeso P M Staten Is 80.7 g 
6 Kessler G S Far Rockaway . . . . 7 0 . 3 S 
7 Menschei S 8 Commack 78.7 
8 Verdifl L D Astoria 78.7 ^ 
» Fridio E B New York 77.3 g 

n 
PRIN STATISTON 

1 Christen E H I>elmar 80.0 » 

UTICA. N,Y. 
A MODERN MOTEL 

OF 75 UNITS 
Exi t 21 M N.Y.S. T l i m w a y 

Driving To New York? 
Stop At The 

SKY-TOP MOTEL 
At KINGSTON. N.Y. 
A t Exi t 1 9 N.Y. T h r a w a y 

4s Modern As Tomorrow 
RESERVE 

N.Y. O F F I C E : 2 1 2 C I 6 - 3 9 2 0 

2 0 % O F F T O STATE W O R K E R S 
ON ALL MUSICAL INSTRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVE. Opp. State Bank 

ALBANY H O 2 - 0 9 4 5 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Aibony, N. Y. 

Mail & Phone Orders Filled 

vo 
o 

ALBANY 
BRANCH OFFICE 

FOR INFORMATION regardlns advertise 
ment. Please write ot call: 

JOSKPH T. B I L LEW 
303 SO. M A N N I N O M.Vt>. 

ALBANY, B. N . I . Phona IV I . S 4 7 4 

lML\YFLOWER - ROYAL COURT 
APARTMENTS—Furnished, Un-
furnished. and Rooms. Phone HE 
4-1994. (Albany). 

SPEC IAL RATES 
f o r C i v i l S e r v i c e E m p l o y e e s 

HOTII. 

O A N C I N O TO A F I N I TB IO 
» I O A Y - SATURDAY N I T i S 

« i30 . | i 30 
• F O R RESERVATIONS 

CALL 4 3 8 . 6 « t « 
. t MUM Weu oi Albany on Rt. 20, 
m P.O. B O X 3 i 7 , 

W e l l i n g t o n 
D R I V I - I N Q A R A a i 

AIR OONDITIONINa • TV 
N* parklAB 

prablcMi at 
Albany'* larg«tl 

h«t«l . . . with 
Albaiiy't only 

foraQO. You'll Uko lh« 
fwl «nd convonionco, tMl 
•̂inlly raloi . Ceckloll Ioiim9«. 

t a O STATB S T R B J 
W R C S I T I I T A T I CAPITOL 

SM r»w frhmJIy trmvml ogaaf. 

HHEUALWEEKL. RATES 
tOR EXTEiyiOEU STAYS 
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C H R I S T M A S C H E E R — 
Current president John L. LoMonaco, fourth 
from right, of the Division of Employment chap-
ter of the Civil Service Employees Assn. wel-
comes former chapter president Robert F. Dailey, 
now a representative of Group Health Insurance. 
The occasion was the chapter's third annual 
Christmas party, for which some 150 people 
jammed Luchow's Restaurant in Manhattan. 
Among: the dignitaries who gathered for the 

German-style meal and after-dinner dancing' 
were, from left: Dailey; Nick Pollicino, CSEA 
field representative; Anthony Brasacchio, D of E 
second vice-president; Harry Quinn, assistant 
industrial commissioner for the New York State 
Department of Labor; LoMonaco; George Weitz, 
D of E fifth vice-president; Randolph V. Jacobs, 
Metropolitan Conference president, and Joy Got-
tesfeld, D of E fourth vice-president and social 
chairman. There were no speeches, folks, but 
there was a lot of happy holiday banter. 

Wenzl Demands Meeting 
Wi th Rockefeller Now 

(Continued from Page 1) 
dum arising out of its Implica-
tion of repuditalon by the Ad-
ministration of Its written agree-
ments witli its employees, that 
CSEA representatives meet with 
Governor Rockefeller personally 
as soon as possible." 

Wenzl said '"Aie Governor 
should answer his pwn mail and 
should be willing to meet with 
us on a matter oi such obvi-
ous paramount imiortance." 

Let's Not Wasfc Time 
"At issue," Wenil said, "Is 

not only a violation of our con-
tracts but the Govnnor's per-
sonal commitment 
cept of negotiation 
al agreement in ] 
employee relations, 
not wish to discuss 
ent abandonment 
clples established 
lor Law, a product 
ministration, then 
wish to waste his tl tie or ours. = 

0 the con-
pind bilater-
ibllc sector 
If he does 
the appar-

the prln-
• the Tay-
of his ad-

We do not 

resentatlves of ydur Administra-
tion at the departmental, insti-
tutional and workllocation levels. 
The tens of thousands of em-
ployees who feel this newly 
enunciated policy 1 adversely af-
fects their job security and other 
terms and conditio^ of employ-
ment will not be satisfied with 
the self-proGlaimed legitimacy 
of the Budget Director's mem-
orandum. 

"Failing to hê W from the 
Governor, I shall 1 e compelled 
to communicate d rectly with 
our membership ti' determine 
what action they f ^ l is neces-
sary." ' 

Harsh Reaction 
Reaction on the freeze order 

has been the harshest since the 
negotiations crisis with the State 
some two years ago. As was re-

ported in these columns last 
week, the six conference presi-
dents of the Employees Associa-
tion, representing thousands and 
thousands of workers through-
out the State, were unanimous 
in their condemnation of the 
unilateral action on the part of 
the State. 

Since that time the freeze 
order has been hotly debated on 
chapter level and there has been 
a flood of comment from in-
dividual members. It appears 
that the critical attitude of 
State workers can only be abated 
to any degree at all by a con-
frontation between the CSEA 
leadership and the Governor 
personally. 

"And that's the way it's got 
to be." Dr. Wenzl told The 
Leader at presstime last week. 

iillltlllllllilllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll^ 

We shall, however, 
change In attitude b; 

report this 
the Gov-

ernor to our membe -s and let = 
them determine wha action is § 
necessary to protect their jobs % 
against the budget dl|:ector's re- = 
cently announced po^cy." 1 

Wenzl further stat d that a 1 
meeting with Lavlne ai this time 
"would be Cutlle since the OER 
head already indicat id to us 
la his letter that he ] Irmly be-
llves the budget dire< tlve does 
not violate any of th( contract 
provisions between CBEA and 
the State." 

His letter then went ( n to say: 
. .your unsuppouted con-

clusion that the December 4 
memorandum "does not violate 
any of the collectlveljl negotia-
ted agreements bet\reeu the 
State and CSEA" serv ss only to 
convince us of the A( Imlnistra-
tion'3 unilateral determination 
to proceed with the/ arbitrary 
and unwarranted polWy express-
ed In the directive toj cut back. 

"I have been deluged with In-
quiries from employes under-
standably anxious about the 
content of the Budget (Director's 
uietuorandum and varlbus Inter-
yictations placed uponkt by rey-

CSEA Wins Battle For i 
Member's Job Following 1 

I 'Out-Of-Tltle' Court C ^ e | 
BLIFFAT.O~Thanks to the Civil SeiVice Employees 

A.ssn.'ii Leg-al Assistance Program, C l a r k e H. Ward has 
been returned to his job at the Erie 9<Hinty Peni tent iary 
in nearby Alden. 

Ward had been suspended f r o ^ his job as assis tant 
canner at the Penitentiary, subsequent to a disagreement 
between him and his s u p e r v i s ^ over out-of-title work. 
Ward claimed tha t the s u p e r v i ^ r ordered him to perform 
duties which, he felt, were b e ^ n d the scope of his job, and 
he refused. 

The disagreement w a ^ b r o u g h t to the superintendent, 
and when he refused the superintendent 's reiteration of 
the order, Ward was sywnar i l y suspended and threatened 
with dismissal. 

Ward's c o n t e n ^ n was tha t if he were to be required 
to perform the d ^ i e s in question, he should be promoted 
to the a p p r o p r i i ^ grade. 

Ward c a l l ^ on CSEA for legal assistance, and the law 
f i rm of KavUioky, Cook, Hopp, Sandler and Cardner took 
the case uiwer CSEA I.<egal Assistance Program. 

W u i ' / W U 4 r e i u s t a t e d t o h i s j o b a f t e r a h e a r i n g . 

SOFTBALL CHAMPS — Irving Flaumenbaum, right, 
president of the Nassau chapter. Civil Service Employees Assn., 
presents chapter softbali cliampionship cup to the County's District 
Attorney William Kahn, who accepted tlie award on bel:alf of the 
members of his staff's diamond nine, I'lie chapter sponsors the 
County Eii^ployees' League each year. 

Poughkeepsie Picket Line ^ 
(Contfi^ued from Page 3) 

good faith to win this package. 
It is a fair contract both to 
the employees and the taxpay-
ers and it Is a shame that un-
ion-busting attempts on the part 
of some anti-employee legisla-
tors can cause this problem. 

At issue is an extra pay day 
in 1971 caused by cumulative 
delay payment on a 52-week 
schedule—a benefit turned down 
by t>t Council on Dec. 2. 

Leteril said the Council did 
not change its position on that 
item at Thursday's meeting, but 
did make "certain changes" in 
the contract. 

The Council, he said, also re-
scinded an Increase In vacation 
time. 

Employees had negotiated for 
four weeks' vacation after 10 
years and five weeks' after 15 
years. 
, The Council, he said, also did 
not agree to a two-year contract 
with employees. 

Rellly claimed that Letteril Is 
making "a sham of negotia-
tions." 

He said Letteril attended all 
negotiation sessions and did not 
object to offers during the ne-
gotiation process which con-
cluded Oct. 15. 

"His responsibility would have 
been to object to offers that he 
felt he could not support dur-
ing negotiations and remove the 
economic plight of City employ-
ees from the political arena. 

Reilly said he was "shocked" 
to hear that Letteril Intends to 
tell the public tliat emyloyee« 

are seeking 53 paydays In 1971 
and expect to receive an extra 
week's pay for work they have 
not performed. 

"The employees of the City 
do not expect and did not at-
tempt to negotiate an extra 
week's pay for 1971. In fact. If 
there are not 53 paydays in 1971, 
then the employees would. In 
effect, be working without com-
pensation during the last weeki 
of 1970. 

"It is just a matter of cir-
cumstance that 1971 happens to 
have 53 Fridays and the City 
negotiating team agreed that 
payment on the first warrant 
payday, would be based on 1970 
salaries for work performed dur-
ing the week of Dec. 28, 1970. 

Reilly said he Intends to call 
each and every member of the 
City Council to poll them on 
whether they would vote to re-* 
store the negotiated benefits 
that were removed from the 
contract. 

Further, Reilly said that h® 
would release the results of this 
poll to the CSEA members who 
live and vote in the City for 
action. "We have a lot of civil 
servants here in this City," he 
said, "working for the State, 
County and other local govern-
ments. I am sure that they are' 
interested in what our legisla-
tors are doing. 

"The Common Council has 
forced us to place our fight In 
the political arena. We havo 
called upon PERB to assist U3 
In resolving this problem, which 
unfortunately has placed us on 
a collision course with the Com-
mon Council. 

BUY 
B O N D S 

U.S. 


