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Other CSEA Bills Moving

CLERK§‘ AP.’EAL == Seen here with Mrs. Ersa Poston,
president of the State Civil Service Commission, is Ted Wenzl, CSEA
first vice president, who last week met with Mrs. Poston te urge im-
mediate—and postive—action on a two-grade reallocation for State
clerical workers that was mapped and argued for by the Employees
Assoclation, Decision is expected soon,

{on the pay bill and other vital]
public employee legislation.

Hope For Improved 1/60th
Bill Seen As Legislature

Heads For Closing Days

ALBANY — As the 1967 session of the Legislature approached its final days of ac-

tivity, the Civil Service Employees Assn. continued to press

leaders of both houses to pro-

vide State workers with a salary adjustment before the Senate and Assembly adjourn for
the year. A letter-writing campaign mounted by the Employees Association Is still underway

One of the most lmporta;mt of

Disagreement between Demo- |
crats and Republicans on adding
any new monies to Governor

enactment of the 1/60th, non-con-
tributory retirement system plan

won last vear — was certain to
Rockefeller's supplemental budget |, re-pas.s{'d. An Employees Asso-
| made a salary adjustment unlike- | clation spokesman, citing the fact
(ly but numerous other benefits that the CSEA had managed to
coniained In the CORA Salary X¢5- | yperalize the original 1/60th pro-
olution appeared to be movinz posal to provide retroactive credits
| toward a successful conclusion. for present members of the sys-

CSEA Urge; Dr:v Miller

Give Mental Hygiene Aides
Time On Overtime Options

ALBANY — The Civil Service Employees Assn. last week urged the State Depart-
ment of Mental Hygiene to delay any action on implementation of new institution work-
period options, under the Federal overtime law, until all employees have had an oppor-|

tunity to become acquainted with the Federal statute and

tem back to 1960 — said that
there was “great hope that this
legislation will be liberalized even
further before the session ends."
Health Insurance

Another major benefit expect-
ed to receive the approval of both
houses of the Legislature is one
that will give all State employees
a non-contributory State health
plan. This benefit is one of the
items contained in the CSEA sal-
ary resolution,

Another bill inkroduced Ilast
| week would realize another major

pending State legislation gov-

erning overtime.

The department has advised all
Institution directors to ascertain
from thelr emplovees whether
they would prefer work perlods
based on a 40-hour, seven-day
week, or an 80-hour, 14-day week
The Pederal legislation, which

work-periods.

In a letter to Mental Hygiene
Commissioner Alan Miller, Theo-
dore C. Wenazl, first vice president
of CSEA, which represents Mental
Hygiene workers, said “it would
be impossible at this time for em- |

goal of the Employees Assoclation,
This legislation would provide
automatic cost-of-llving Increcses

(Continued on Page 3)

plovees to make informed judg-
ments on this important matter
without knowing what provisions
are contained in the pending State |

overtime legislation which could | _ =i TR .
Cottage Series

grants time-and-one half pay for
overtime to thousands of State
workers—most of them institution
workers—requires employers to
meet with the employees to de-
termine their preference on the

For Buffalo

' BUFFALO —

9_9 Decoration Dcy 7

City Chapter
Will Honor
Harry Albright

Harry W. Albright, counsel
to the Civil Service Employees
Assn., will be tendered a testi-|
monia! dinner when the New
York Cily chapter of the Employ-
ees Assn. holds a two-day Dec-
oration Day workship at the Con-
cord Hotel May 30 and 31.

Albright will be guest of hon-| In addition to the cily em-
or on the first night of the meet- Ployees’ generally low salaries in

all Bufralo city emploYees.
Neil Cummings, president
Joseph Drago, president of the
chapter's Buffalo City unit, sald
!lnsl week In a joint statement
| that “the salaries of employees

considerably behind salaries for
simllar positions In private in-
dustry and other local govern-
ments.” They called for “prompt
action to salleviate the hardship
and sacrifice forced on Buffale
city employees and their families
by the lack of attention to this
| matter by the City government.'

ing. An honor night for CSEA |comparison with private industry
standing  committee  chairmen | And other local governments, the
(statewide) will be featured on  CSEA officials said, "their salaries
May 31. Major speakers will ap- | have been eroded by the ever-

| Increasing cost of living, higher
soclal security
expenses experienced by all work-
ing people.”

“The City goverenment and its
citizens should take the action
negessary to make the funds

pear on both occasions
Reservations for the event, open
to all CSEA members, may be
had by writing to New York City
chapter, CSEA, Room 907, 80
Centre St. Workshop commiltee
(Continued on Fage 3)

Erie CSE'A Asks R;ises

Erle County officials of the Civil Service
Employees Assn. again have called for salary increases for |titles In the State Social Wel-

of the City of Buffalo have fallen |

taxes, and other |

have a serlous effect on their
(Continued on Pavxe 3
.
Upgradings Are
Sought By CSEA

ALBANY -— Three-grade
salary reallocations for five

Employees

‘tare Department's cottage
of CSEA's Erie chapter and |Program series have been request-

Ied by the Civil Service Employees
Assn,
| In filing the applications with
| the State Division of Classifica-
represents tion and Compensation, the Em-
| hundreds of city employees, sudfplo.&‘et'a A.'ssn. no}tlod that "o;'er
“in addition to the long overdue | ‘D¢ Past years, the types ol de-
pay raise, we have urged that the | linquents that are being commit-
11/60th non-contributory retire- | t¢d, to our State training schools
| ment plan should be made avail- Nave changed In such s manner
able to city employees.” that it has become increasingly

\
X hem
|  He sald "in communications and diffieuls to boWR MManage the

: . .. |and rehabilitate them."”
discussions with responsible city |
} CSEA sald that among
|

government officials I have stress- 3 o

led the importance and necessity | %¢hools’ inmates, who “are

of providing to our city employees children although their ages
[ range up to eighteen years,'” many

this much improved pension plan |
Because of the provisions in the | cannot be rehabllitated and “many
|of the boys are physically equal

“law,” he sald, “it must be adopt~ |
od by the city administration be= to a prisoner in Correction De-
‘parv.mem Institutions and, In fact,

fore April 1, 1967."
The Civil Service Employees in many cases are both larger
Assn. has & membership m“c_;ph,vslully and more Intelligent.”
| wide of more than 147,000, includ- | This trend, CSEA pointed out,
| Ing some 15,000 residents of m.:calll for the allocation of titles
County of Erle and the Ciwy of In the cottage program serles
Bulfalo, «(Continued oh Page 3)

available to do justice to the Buf-
falo City employees,” they sald

Also Asks 1/60th Plan
Drago, whose unit

these
called

B T SR R NS

BULLETIN

Threatened strike action by New

York City firemen and policemen,
preceded by an earlier action of
| the 147,000-member, Statewide
| Civil Service Employees Assn, to
abandon that organization's mo-
| strike clause, appears to have
titled the scales in favor of repeal
of the Condon-Wadlin anti-strike
law and its replacement by the
Legislature with a new public em«
ployees labor relations bill, it was
learned at Leader press time,

Concern over publie reaction to
civil service strikes was reported
'to be the major force that is
bringing the Rockefeller Adminis-
tration, the Republican-domin-
ated Senate and the Democratie-
controlled Assembly to an agree-
ment over a new no-strike law
that will contain punitive meas-
ures for violators of the law.

Informed sources said that
Governor Rockefeller and Assem-
| bly Speaker Anthony Travia are
| elose to agreement on the amount
of fines to be levied—$5,000 a day
against the striking union, down
from the Republican proposal of
{810,000 a day. Severe disagree-
| ment s still reported over the
| GOP proposal to suspend dues
check-off for the striking union
|but it is felt that this issue will
be resolved and a new labor re-
w’ lations bill introduced and passed
by the Legislature by the end of
| this week.

| the OSEA legislative goals — re- |

‘ - 0 FCORE R S
on?
e —

| RepeatThis!

|

Communities Stand
To Gain From New
State Water Act

QUIET trickle in the
A form of millions of
dollars ls now flowing quietly
through the New York State
Legislature toward local coms-
{tsunities with the full support of
Lbe Rockefeller Administration,
With the approval of the Sen-

(Continued on Fage 1%8)
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Long Battle Over For State
Institutional Clerical Aides!

Shorter Week

Starts April 1

ALBANY — The long fight by the Civil Service Em-
ployees Assn. to win equitable work hours for the office staff
of State institutions neared an end last week with the an-

nouncement that a 37'¢ hour
for 43 institution office titles.

The reduced work hours, which
glives affected employees the same
work week as their counterparts
in offices outside institutions, ap-
plies to institutions under the
supervision of the Department's
of Correction, Health, Mental Hy-
giene, and Social Welfare, and the
Youth facilities of the Division
For Youth, according to the Staie
Budget
to CSEA.

The shorter work week is af-
fected with the first payroll
period of the new fiscal year, be-
ginning April 1.

The Budget Division sald the
following conditions would apply
in implementing its action:

1) The work week shall consist
of five working days of seven and
one half hours each,

2) The séven and one hall hour
working day is to include only
those hours actually worked and

. |
Division's announcement

work week had been approved

is exclusive of the period of time
taken for lunch.

3) The amount of time uken
by employees for a lunch period |
is a matter of administrative dis-
cretion.

4 It is expected that no ad-
ditional positions will be required |
at this time In order to establish |
the shorter work week.

Pollowing is a list of affected
titles:

Account clerk, cashier, chief
account clerk, clerk, clothing clerk, |
dictating machine transcriber, file
clerk, head account clerk, head
correctional clerk and head stores
clerk.

Key punch operator, library as-
sistant, mall and supply clerk,
mail and supply helper, mec-
hanical stores clerk, principal
account clerk, prmcipal clerk,
principal clerk (cash accounts),

| principal clerk (payroll), principal |

| correctional clerk,

PEBEEE shiyfr A HEERE

g HIGH SCHOOL

Equivalency Diploma

B AT HOME IN SPARE TIME

Write for FREE Booklet thot tells you how, Only $10 monthly
covers all books and instruchion,

AMERICAN SCHOOL, Dept. 9AP.4 DAY OR NIGHT BR 9.2604
130 W. 42nd St, New Yerk, N.Y. 10036
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Apt

State Zip

City
b....ounm

SAVE

On Your

SAVE 10% MORE!

drivers do qualify).

YEAR....

"STOP
Wasting Money!

State-Wide subscribes to the
Safe Driver Plan. If your present company does not, we
give you an additional 10%, if you qualify—(8 out of 10

You Can’t Buy Better Insurance...
WHY PAY MORE?

STATE-

%

OFF
BUREAU
RATES

AUTO LIABILITY INSURANCE

WIDE

INSURANCE COMPANY

A Seack Company

QUEENS - 90-16 Sutphin Boulevard, Jamaica 35
BROOKLYN ~CL 85100 MANHATTAN -

"MAIL AT ONCE FOR EXACT RATES ON YOUR CAR

State-Wide Insurance Company
90-16 Sutphin Boulevard, Jamaica 35, N. Y.

CSL-32%8

Without obligation rush full Information on your money-saving Insurance

Name

City

lone

Phone No.

I Address

|
l | most meals, sightseeing, entertain-
i

Principal dictating machine
transeriber, principal stenograph-
er, principal stores olerk, secre-
tarial stenographer, senior ao-
ocount clerk, senior clerk, senior
clerk (purchase), senior dictat-
ing machine transecriber,

Senior mail and supply elerk,
senior mechanical stores clerk,
senfor medical records clerk,
senior offset printing machine op-
erator, senior statistics olerk,
senfor steongrapher, senior stores
clerk, senior tabulating machine
operator, senlor typist, statistics
clerk, stenographer, stores e¢lerk,
typist. vari- type operator.

Tahiti, Fi i &
‘Austraha Tour
Is Offered Now

’ The first tour of the South'

Pacific ever offered to mem-
bers of the Civil Service Assn.
]ls now open for immediate
| bookings. It will include visits to
Tahiti, the Fiji Islands, New
Zealand and Australia.

The Tahiti portion of the journey
will not only include & tour of the
whole island but also will offer a
full day cruise to the nearby island
of Moorea for sightseeing,
{ming and a native feast In the
levenimz

While in Fiji, sightseeing, native
entertainment, sailing and other
activities are scheduled,

The malin cities and some of the
countryside of New Zealand and
Australia are also featured and
the tour will end with & two-day

/a8 one night stop in Los Angeles
{and in San Francisco going and
returning.

Total price for

the 29-day firip
is 81 752 and includes round trip

transportation, hotel rooms,
.men( etc, Application may be
Inmde by writing to Celeste Rosen-
| kranz, 55 Sweeney St., Buffalo, N.Y.

Krager On State

Board of Examiners
ALBANY-—Arthur Karger of

New York City was named to the

State Board of Law Examiners by

of New York City, who retired.
The appointment to the three-
man board will run through Jan.
1970.

swim- |

rest stop in Hawail. There will be

the Court of Appeals. He will re- |
place Professor John A. Blake, |

———————

Your Public
Relations IQ

By LEO J. MARGOLIN

Mr. Margolin is Professor of Business Administration at
the Borough of Manhattan Community College and Adjunct
Professor of Public Administration In New York University's
Graduate School of Public Administration,

Performance Recognized

WE FIND GREAT satisfaction and pride in the publie
relations skills of government information professionals,
particularly when they do an outstanding of of communi-
cating. e

WHEN SUCH superior perform-
ance is achieved, the sun shines
on all the civil servants in that
particular government department
or agency. The fine job of com-
municating is, as our readers
know, the step after outstanding
performance in the public inter-
est.

“THE NEW STORY of Agricul-
ture and Markets,” an 8-page
pullout just off the press, gave us
the satisfaction and pride we al-
ways hope for. For this excellent
presentation of the ever-chang- |
ing, ever-expanding responsibil-
ties of the New York State De-
partment of Agriculture and Mar-
kets, we salute the public infor-
mation professionals of that
agency.

pared to meet these changes,
to be ready for them when
they occur. And they are oce
curring with a rapidity which
could not have been imagined
even & few yvears ago.”

IT IS ALSO but a small hint
of the readiness by the civil ser-
| vice corps to meet the new chal-
| lenges. Says Commissioner Don J.
Wickham in a precede which be-
gins with the warning, “The world
is producing people faster than
food":

“WE BELIEVE this age of
change is not for the unimag-
inative, the Irightened, the
timid, It is rather an age for
the bold thinkers, the ingen-
fous, the pace setters’'

WHAT COMMISSIONER Wick-

'ham means is that the task of
THE ATTRACTIVE leaflet YeP- | pongiing these changes will fall

(resents & successful attempt w'on the civil service corps. It will
show that Agriculture and Mar- |u. 4o responsibility of the co
kets is more consumer-oriented %

) to stretch their minds and mob-
than one would think. Of course, | e their experience and skills in
says the leaflet, the Department | .. . ...vive of all the people.
is intensely interested in farmers |

TO SHOW the extent to which
But the ultimate consumer is the the Department of Agriculture
one who pays for the product and

| and Markets touches all our lives,
uses It | the leaflet has & two-page center=
“SERVICE OF the highest im- ‘plece devoted to an organization
portance to the millions of con- | chart of the Department. Each
sumers in New York State Is the | Jittle box stands for a major func-
responsibility of the Department | tion of the Department, and there
of Agriculture and Markets,” 18 are four little boxes denoting 34 big
the firm pledge printed in the | functions.
new leaflet. | WE ARE ALWAYS pleased
AS BUT ONE indication of how when & publication with & publie
fast the world is moving forward  realtions objective recognizes that
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LENINGRAD -
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31 DAY TOUR OF
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FOR COMPLETE INFORMATION WRITE OR CALL ., ,
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in science and therefore in food government departments and
| production, there is this para- | agencies are comprised of many,
| graph? many hardworking, dedicated
“IT IS OUR duty to be pre- people, most of whom are in the

— | eivil service.
R IR THIS IS IN contrast to some
government departments and

agencies, which are bullt around
the glamor of one man, usually its
titular head. When you read of
such agency all you can picture
is one man doing the job, which in
(Continued on Pue 15)
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Action Urged To Amend
State Attendance Rules

ALBANY — The State Civil Service Commission has been

urged to implement more than

a dozen long-standing amend-

ments to the State Attendance Rules as called for by the

Civil Service Employees Assn,

The Commission also was asked
to support several CSEA requests
for specific changes in the atten-
dance rules of the State's pol-
{tical sub-divisions.

Theodore C. Wenzl, first vice
president of the Employees Asso-
ciation, urged the Civil Service
Commission President, Ersa H. Pos-
ton, to give careful consideration
to requests, which included:

1. Lump sum payment for ac-
cumulated unused sick leave
credits upon retirement, death, or
other separation from State ser-
vice.

2. A 35-hour work week for all
full-time State employees without
reduction in salary,

3. Terminal leave with pay of
three days for every year of service
for State employees who elect to
retire.

4. Increase of vacation allow-
ance to add one day to annual

which results in any employee
losing his personal leave when
such leave has been refused by the

| employer.

10. Personal leave extended to
full eight days per year to be used
for religious holidays and other
business.

11, Leave of 13 weeks with full
pay to employees with 15 or more
years of service.

12, Sick leave may be acoumu-
lated up to 300 days.

13. Record all time and attend-
ance and leave accruals on an
hourly basls instead of dally.

Politieal Subdivisions

In regard to changes in the At.
tendance Rules of local govern-
ments, CSEA urged that the State
Civll Service Department’'s Muni-
cipal Service Division incorporate
the following concepts in its

’deallmu with political subdivi-

slons:

leave for each two years of service
after 15 yvears up to five additional

1. Lump sum payment to em-
ployees for accumulated sick leave

days s0 that after 25 years of em- | srodits, not to exceed 150 days, at

Westchester Unit Outlines Program
For New Benefits; Reorganization
Into Sub-Unit Plan Is Announced

WHITE PLAINS—A 15 point program of goals was outlined last week for employees of
Westchester County by Pat P, Mascioli, newly-installed president of the County unit of
the Westchester chapter, Civil Service Employees Assn.

In addition, Mascioll detalled plans for a reorganization of the unit into smaller depart-

mental sub-units
new ‘“grass roots" approach to
employee problems. Individual
oharters wlill be given to those
sub-units requesting them and
electing their own officers, Mas-
cloli said.

Some 400 employees—including
& group of 100 Wefare Department
professional aldes — attended the
meeting which was addressed by
Joseph D, Lochner, executive dir-
ector of the Statewide Association;
Irving Flaumenbaum, second vice-
president of the CSEA and Patrick
G. Rogers, supervisor of fieldmen
for the Assoclation, Other speak-
ers included Ivan Flood, chapter
counsel; Gabriel Caribee, past
president of the chapter and Mic-
hael DelVecchio, Waestchester
chapter president.

The Welfare Department em-
ployees are currently in the pro-

to provide a

| employees.

ployment the vacation allowance
would be equivalent to 25 days

without reduction of present beng- |

fits.
Saturday Holidays

$. Equivalent time off for holi-
days which fall on Saturdays. |

6. Mandatory leave with full |
pay to all employees absent from |
duty becase of occupational in-|
Jury or disease and compel the
appointing authority rather than
the employee to appeal to the Civil
Service Commission, If necessary.

7. Complete compensatory time
off due employees for all time
spent away from thelr official

|
| time of retirement, separation|cess of a mass sick-leave demon-

| from service, or upon death, %0 stration and have asked CSEA to

beneficiary of employees.
2. Employees

which fall on Saturday.

CSEA pointed out that its mem-
bers had asked for other modifi-
cations of the specifio requests it
was presenting to the Commission,
which it would like to review at
an early meeting with Commission
officials.

( assist them In attaining their goals |
be accorded
equivalent time off for holidays |

of increased salary, reduced case
loads and improved working con-
ditions. In addltion, the employees,

banded together under the namel
of the Westchester Welfare
Workers Assn., are seeking recog- |
nition as an employee aa.sociatlon.l

CSEA officials pointed out that, |
while the Association sympathized
with the goals of the Welfare

Upgradings

(Continued trom Page 1)

station while traveling on State
business.

8. Provide the Civil Service De-

partment the right to grant Sab- [

batical leaves after 10 years of |

permanent employment with nec- |

essary and appropriate rules for
eligibility.

9. Compensation for personal
leave lost due to lack of coverage

1/60th Bill
(Continued from Page 1)
In the pensions of persons al-

ready retired and would apply to
both State and political subdivi-

sion members of the State Retire- |

ment System. The measure was
introduced for CSEA by Comp-
troller Arthur Levitt and a com-
mittee appeinted by the Gavernor

to study the Retirement System. | '

Other Bills Moving

Other legislation moving toward
enactment would:

® Time and a half pay for over-
time for State employees.

® Geographical salary
ments.

® Salary differentials for shifi
work.

In addition, a bill that would
mandate a survivor’s death ben-
efit for political subdivision em-
ployees on the same basis as State
workers had passed the Assembly
and was expected to be reported
out of the Senate Civil Service
Committee this week.

All present signs Indicate the
Legislature will adjourn at the
end of this week to make way for
the Constitutional Conventlon, due
to begin in Albany on April 4. |

Final action on all CSEA measures {

adjust-

the following week.

more on a par with those in Cor-
rection institutions, since “the
degree of skill and the level of
responsibility necessary to do the
| job In both departments must be
! equal.”

Titles included In the three-
grade reallocation request — with
their current grades—are: assis-

tant children supervisor, G-8;
children supervisor, G-8; senior
children supervisor, G-11; prin-

cipal children supervisor, G-12;
and head children supervisor,
G-14,

- )
City Chapter |

(Continued from Page 1) !
members are Seymour Shapiro. |
chapter president, Solomon Ben-;
det and William Berman.

The chapter also announced
nominations for its forthcoming |
officer electlon. On the ballot are
Seymour Shapiro, president; Wil-
llam Berman, first vice president:
Alan Stagg, second vice president;
Irving Levine and John Pupo,
third vice president; Anne Collms,l
recording secretary; Minna Weck-
stein, corresponding secretary; Ed-
ward S. Azarigian, treasurer, and
James J. Chiaravalle, financial

secretary,

SHAKING ON IT

o Agreement marking the veting of ex- |
clusive bargaining rights for Town of Hempisead employees to the oOpportunity to state

workers, it could not bargain or
act in their behalf until the de-
mands for recognition were
dropped. Meetings on this matter
were to continue, both sides prom-
ised.
The Program

The 15 points defined during
the meeting, held at the Little
Theatre of the Westchester
County Center, Included:

® Job protection for non-com-
petitive and labor class employees,

® Expanded opportunity for ad-
vancement and training.

® Increased salary for night
workers,

® Necessary and adequate park-
ing facilities provided for County

® Compensation In cash for un-
| used sick leave upon retirement
| or death.

® General salary increases.

® Desk evaluation of all titles.

® Appeal machinery for denied
increments.

® Increased vacation allowances,

® New classification and salary
appeal procedures.

® Casecload reductions for Wel-
fare Department employees,

® Time and one-half for over-

® Longevity increments.

® Fully pald health plan.

® A more liberal personal leave
plan,

Caribee served as moderator of
the discussion program on the re-
organization proposal which would
provide the sub-unit plan with
departmental representatives and
introduced the guest speakers.

Overtime

(Continued from Page 1)

choice of work-period options.”
100,000 Covered

The State legislation, which has {
been under negotiation between |
CSEA, the State administration, |
and the Legislature, since early|
this year, i{s expected to broaden
widely the coverage and benefits
of the Federal measure. Speaking
last week at the Employees Asso- |
ciation's annual meeting on the |
pending State overtime memure,:
Rockeieller sald it, potentially, will
cover 100,000 State employees

In addition to requesting the |
Mental Hygliene Department to
hold up the proposed meetings,
CSEA also urged that:

1. All institytion employees be
glven a written copy of the ad-
vantages and disadvantages of the
T-day overtime work-period as!
well as the 14-day work-period

2. The concept of payment In
cash at one-and-one-half times|
the regular rate of pay for work In f
excess of eight hours a day, rive
days per week, be incorporated in |
all options offered to employees

3. Each employee be glven an
his prefer- |

| “The public relations,

Rogers explained the theory be-
hind the unit system and pointed
out the success of the system else-
where. He noted that, in addition
the present fleld staff, including
W. Reuben Goring, who represents
Westchester County and also at-
tended the meeting, the Associn-
tion was in the process of hiring
an additional eight fleld men who
would be temporarily assigned to
districts where necessary to assist
the permanently assigned repre-
sentative,

Success Noted

In urging support for the pro-
gram, Flaumenbaum noted the
success of the unit system in Nas-
sau County where he Is chapter
president. Further, he suggested
that surveys be conducted on in-
dividual positions in order that
salary reallocations could be made.
Stressing that employee coopera-
tion is necessary for the success
of any professional salary study,
he noted that, no matter what the
outcome, no employee could be
reduced In rank or salary through
the plan, The Nassau chapter
president pointed to a recent sal-
ary study conducted in his county
that resulted In upgrading for 86
percent of his members with the
remaining 15 percent remaining

status quo.
Lochner, in urging employee
participation in unit activities,

noted that the unit is offering this
participation for the first time
“You only get out of your chap-
ter what you put in and only
through grass roots participation
in them by all employees can the
unit and the chapter know what
the employees want.
Nassau Chapter Cited

“CSEA is in the throes of re-
novation,” Lochner said. “We have
to be more militant.” Pointing to
the unit system as one way to
accomplish the renovation and
militancy, Lochner cited Flaumen-
baum for his leadership in mak-
ing the Nassau chapter “the sue-
cess It is today.” “Nassau chapter,
six years ago had but 2,000 mem-
bers,” he explained, “Today, it
numbers more than 10,000."

Loehner recommended that the
unit avail itself of the facflities
offered by CSEA Headquarters.
adminis-
trative, legal and research staffs
stand ready to help you when
you need them,” he promised.

Explaining the guaranteed grie-
vance procedures and the steps
involved In processing a grievance,
Lochner pointed to CSEA's sue-
ecess in past grievance adjudica-
tion and promised that the Asso-
ciation would fight in the courts
If any person I8 treated In & pre-
Judiclal manner after Inaugurat-
ing a grievance,

He noted, in response to a
question on out of title work by
a Grasslands Hospital painter,
that the Association would look

Clvil Service Employees Assn. is made official by a hand-shake be- | ence for the work-period option, | into the situation and take what-
tweehh Ralph G, Caso, on the left, presiding supervisor of the Hemp~
stead Township, and Ralph Natale, president of the Town of Hempstead |
unit of the CSEA., Looking on at the left Is Arnold Moses, CSEA field | has called a special meeting this reorganization will be given dele-

representative and, at the right, Irving Flameubaum, president of the week of
will be reported on In The Leader  Nassauch chapter of the CSEA, two of the principales in bringing the Hygiene Coiumittee to

exclusive bargaining recoguition about, (See story on Page 7.) |

such as by & direct ballot |
The Employees Assoclation also !

its State-wide l\«lentnll
formulate |
CSEA acticn on Ll lssue,

ever actlon necessary to rectify it
More complete details on the

gates at the next unit meeting,
scheduled for the County Center

lon Aprll 10, according to Mascloll.
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UPTO

$10,000

In the event of accidental death or dismemberment ALL NEW for
members of the Civil Service Employees Association presently
covered by the Accident & Sickness Disablility Income Plan,

OFFER EXPIRES MARCH 31st

WORLD-WIDE COVERAGE
24 Hours A Day Every Day Of The Year

During an initial enroliment period of 90 days this benefit is available
without underwriting to all CSEA Accident & Sickness policy-
holders under the age of 60.

No longer is it necessary to buy separate Travel Insurance,

BENEFITS: For Accidental Loss of:

Life

Both Hands or Both Feet or

$10,000

Sightof BothEyes . . . . ... .. . . $10,000

OneHandandOne Foot . . « ¢« ¢ ¢ « « «

Either Hand or Foot and

SightofOneEye . . « « « « ¢« ¢ 0 ¢ ¢
Either HandorFoot « « « « ¢ 0 0 s 0 ¢ &

$10,000

$10,000
$ 5,000

SightofOneEye . « « « « « v v o s o« + $ 5000

RATES: Bi-weekly Premium

MALE

(Office & Clerical

Workers)
35¢

MALE

MALE FEMALE FEMALE
(All Others)  (Office & Clerical  (All Others)
Workers)
57¢ 28¢ ¢
$25,000 Available to Office & Clerical Workers
FEMALE
68¢

87¢

The exclusions of this rider relate to suicide, war, service in the
Armed Forces and certain aircraft hazards.

TER BUSH

POWELL, INC.

L lonionic 7

SCHENECTADY
NEW YORK

BUFFALO
SYRACUSE

To have this valuable insurance added to your present policy fill out

and mail today . . .

Ter Bush & Powell, Inc,

148 Clinton Street

Schenectady, New York

Please Attach The New Accidental Death Benefit to My C.S.E.A, Accldent
& Sickness Insurance Policy,

Name

Home Address

Place Of Employment.

] | Do Not Have The C.S.E.A. Accident & Sickness Insurance At
Present And Would Like Te Apply. Please Send Me The Complele
Information,
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Givil Service
Television

Television programs of interest
to civil service employees nare
broadeast dally over WNYC,
Channel 31, This week's programs
are listed below.

Sunday, April 2

4:00 p.m —City Close-up — Solo-
mon Hoberman interviews lead-
ing governmental figures,

6:00 p.m.—Human Rights Forum
—William H. Booth, City Hum-
an Rights Commissioner mod-
erates discussion.

Monday, April 3

4:00 pm. — Around the Clock —
N.Y.C. Police Department train-
ing program,

6:00 p.m. — Community Action —
Ted Thackrey moderates pro-
gram,

7:30 p.m.—On the Job—New York
Pire Department training pro-
gram.

Tuesday, April 4

4:00 pm. — Around the Clock —
N.Y.C. Police Department train-
ing program.

Human Rights Forum (live) —
Ramon Rivera moderates dis-
oussion,

Wednesday, April 5

4:00 pm. — Around the Clock —
N.Y.C. Police Department train-
ing program.

4:30 pm.—Profile (live)—Paul

Manacher interviews people in

the news. <

:30 pm—On the Job-—-N.Y.C

-3

gram,

Tuesday, April 6

13:30 pm, — Teacher Training —

| Man, Sea and Sky.

|4:00 pm.— Around the Clock —
N.Y.C. Police Department train-
ing program.

| 4:30 p.m—Profile (live) — Paul

Manacher interviews people In

the news.

| 7:30 p.m.—On the Job — N.Y.C.
Pire Department training pro-
gram.,

8:30 p.m—City Close-up—Solo-
mon Hoberman interviews lead-
ing governmental figures.

9:00 pm, — Pire Department —
Community Relations Program.

10:30 p.m.—Community Action—
Ted Thackrey moderates pro-
gram,

Friday, April 7

3:30 pm,— Teacher Training —
Challenges in Foreign Language
Teaching.

4:00 pm. — Around the Clock —
N.Y.C. Police Department train-
ing program.

4:30 p.m.—Profile (live) — Paul
Manacher interviews people in
the news.

Saturday, April 8

7:00 p.m.—Community Action —
Ted Thackrey moderates pro-
gram.

7:30 pm—On the Job-—-NYC.
Fire Department training pro-
gram.

Offers Steno Jobs

Several provisional stenographer
vacancies exist with the New York
City Department of Real Estate
starting at $4,000

There are no formal education
or experience requirements for the
Jobs. Candidates, however, must
be able to type at & speed of 40
words per minute and take dicta-
tion at & speed of 80 words per
minute,

Interested persons should con-
tact the Personnel Office of the
Department of Real Estate at 2
Lafayette Street, Manhattan, tele-
phone 566-7528, weekdays between
§ AM. and & PM,

Fire Department training pro-i

Where fo Apply
For Public Jobs

The following directions tell
where to appiy for public jobs
and how to reach destinations in
New York City on the transit

c CITY

NEW #ORK CITY —The Appll-
eations Section of the New York
City Department of Personnel 1is
!located at 49 Thomas St, New
| York, N.Y. 10013. 1t is three
_blocks north of City Hall, one
block west of Broadway.
| Applications: Filing Perlod —
Applications issued and received
Monday through Friday from 9
am. to 5 pm, except Thursdoy
[from 8 am, to 6 pm,, and Satur-
day from 9 am. to 12 noon,

Application blanks are obtain-
iable free either by the applicant
tin person or by his representative
at the Application Section of the
Department of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Maned requests for application
blanks must include s stamped,
self-addressed business-size ene
velope and must be recelved by
the Personnel Department at least
five days before the closing date
for the filing of applications.

Completed application forma
'wh.lch are filed by mall must be
sent to the Personnel Departmens
‘nnd must be postmarked no later
" hen the last day of filing or as
|stated ctherwise in the examse
| ination announcement.

The Applications Section of
the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
 Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Worth Street stop nnd the BMT
Brighton local's stop is City Hall
:Both lines have exits to Duane
| Street, a shiort walk from the Pere
| sormel Department

STATE

| STATE—Room 1100 at 270
Broadway, New York 17, N.Y.,
corner of Chambers St , telephone
27-1616; Governor Alfred
F. Smith State Office Building and

I'he State Campus, Albany; State
Office Bullding, Buffalo; State
Office PRullding, Syracuse; and
| 500 Midtown Tower, Rochester
| {(Wednesdays only)

Candidates may obtain applicas
tions for State jobs from local
offices of the New York State
Zmployment Service.

FEDERAL

FEDERAL -- Second U8, Civl)
Service Reglon Office, News Bullde
Ing, 220 East 42nd Street (at 2nd
Ave), New Yorkx 17, NY. Just
west of the United Natlons bulld«
ing. Take the IRT Lexington Ave
Line to Grand Central and walk
,two blocks east, or take the shute

tle from Times Square to Grand
| Central or the IRT Queens-Flushe
|ing train from eny point on the
| Ine to the Grand Central stom

Hours are 8:30 am._ to 6 pm,,
| Monday through Friday, Also open
iSaturdays 8 am, to 1 p.m, Telee
| phone §73-6101

l Applicationy are also obtalne
able at main post office» excepd
the New York, N Y. Post Office,
Boards of examiners at the pare
ticular installations offering the
tests also may be applied to for
| further information and applicas
tion forms No return envelopes
are required with malled requests

& 195 APIROVoR, LU,

S X S LTS
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U.S. Service News Items

By JAMES F. O'HANLON

Commission Inaugurates
FinancialTrainingProgram

A center for training Federal employees in Financial
Management and Planning-Programming-Budgeting Systems
has been established by the Federal Civil Service Com-
mission.

The new center will operate |Models in Management Decislon
under the Commission's Office of |Making, a Cost/Benefit Workshop,
Career Development, and will [and others,
greatly expand the Interagency| personnel other than those di-
training already provided by the |rpctly engaged in financial man-
Commission in the financial man- |agement, e.g., operating execu-
agement and PBS area, according | tjves and personnel directors, will
to a statement by CSC executive | 4,55 be introduced to the systems
director Nicolas J. Oganovic. He | grder tp gain an appreciation of
continued: huw they may use them effectively.

The new center will offer courses | Eligible Federal employees may be
In both basic and advanced tech- |nominated for participation In
niques. A broad and progressively |the interagency training courses
expanding curriculum designed to{by authorized rtaining officers of
employees at grades GS-5 to 9 |7he agencies. The Financial Man-
who have had less than a year of |8gement and PPBS Training Cen-
experience In the specific field, |ter will coordinate Its activities
sud are intended to supplement |With the training programs con-
their professional academde train- |ducted by the ten reglonal offices
ing by specific application to|of the Civil Service Commission,
Federal management. Advanced |'0 insure that the training needs
courses will include Managerial [0f field personnel are adequately
Economics, Use of Models in metL
Mangerial Economics, Use of| Other

Interagency Tralning

T

The DELEHANTY INSTITUTE

MANHATTAN: 115 EAST 15 ST, Near 4 Ave. (All Subways)
JAMAICA: 89.25 MERRICK BLVD., bet, Jamaica & Hiliside Aves.
OFFICE HOURS: MON, TO FRI. 9:30 A.M, to 9 P.M, Closed Sat.

More Than 50 Years of Successful Experience
In Specialized Education

Be Our Guest at a Class Session of Any Delehanty Course or Phone
or Write for Class Schedules and FREE GUEST CARD,

PATROLMAN
POLICE TRAINEE

IN MANHATTAN—MONDAYS, 1:15, 5:30 or 7:30 P.M.
IN JAMAICA—-WEDNESDAYS at 7 P.M.

CLASSES NOW MEETING
IN MANHATTAN & JAMAICA

® HIGH SCHOOL EQUIVALENCY DIPLOMA

Centers operated by the Civil
Service Commission for Federal
agency personnel include Gen-
cra! Management, ADP Manage-
ment, Personnel Management,
Communications and Office Skills,
and the Executive Seminar Cen-
ters at Kings Point, N.Y., and
Berkeley, Callf,

Federal agencles will be able to
offer higher starting salaries to
more outstanding college grad-
uates and holders of advanced de-
srees under a change in “quality
graduate” coriteria announced to-
day by the Civil Service Commis-

CIVIL SERVICE LEADER
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slon.

Grade GS-5, at a current start-
.ng salary of $5,331 per year Is
the traditional entrance level for
college graduates with a bachelor’s
degree, but candidates who have
demonstrated superior ability in
thelr studies may qualify at grade
Gi5-7, $6,451 per year to start.
Superior ability is defined as
Zraduation with a final standing
in the top 25 percent of the class,
graduation with a "B" average, or
clection to a national honorary
higher than normal entry grades

|1t they demonstrate superior abil-

ity. Candidates meeting the supers
ior ability criteria who have been
awarded the master's degree based
on one year of graduate study
may now enter the service at
grade GS-9 (87,696 per year), and
those awarded the master's de-
gree after two yeary, o graduate
gcudy may enter at grade GS-11
($9,221 per year). This provision
perviously applied on:, to research
und development positions but has
been expanded to apply to pro-
fceslonal flelds such as industrial
engineering, accounting, and
(Continued on Page 13)

3.

Ask for

525

fly all you want

on the newest, swingingest fare in the air!
Mohawk's “Weekends Unlimited!"

Fly anywhere Mohawk flies, Be a gypsy! Visit a host of
Mohawk's seventy cities in 10 states—all in one week-
end. Remember, Mohawk’s new swingin' fare is good
not only roundtrip but on as many flights over the week-
end as you can book.

-

nick your cities!
pick a weekend!
here’s how to take off:

l Pick your weekend.* Fare applies from 6 a.m. Saturday
® to 6 p.m. Sunday.

2. Phone Mohawk reservations or see your travel agent.

ositive space reservations on the scheduled

BUS DRIVER — CONDUCTOR

® CLASSES FORMING

FIREMAN
MASTER ELECTRICIANS LICENSE
STATIONARY ENGINEERS LICENSE

REFRIGERATION MACHINE OPERATORS LICENSE

® PRACTICAL VOCZTIONAL COURS!S:
Licensed by N.Y. State—Approved for Veterams

AUTO MECHANICS SCHOOL

501 46 Road at 5 St., Long Island City
Complete Shop Tralning on “Live” Cars
with Specialitation on Automatic Transmismens

DRAFTING SCHOOLS

Manhattan: 123 East 12 St, ar, 4 Ave.

Jamaico: 89-25 Merrick Blvd, at 90 Ave,
Architectural—Mechanical—Structural Draftlag
Piping, Electrlcul and Machine Drawirg.

RADIO, TV & ELECTRONICS SCHOOL

117 East 11 St nr. 4 Ave., Manhattan
Radio and TV Service & Repair,

* DELEHANTY HIGH SCHOOL

Accredited by Board of Regents

7101 Merrick Boulevard, Jamaica
A College Preparatory Co-Educational Academic
High School, Secretarial Training Avallable
for Girls as an Elective Supplement, Special
Preparation In Sclence and Mathematics for
Stadents Whe Wish te Qualify for Techneologlcwel
end Eogineering Colleges. Priver Education Courses.

For Information en All Courses Phone GR 3-6900

flights or your choice. Example: Jet from New York to
Buffalo on Saturday morning and spend a day at
Niagara Falls. Board a jet for Boston Saturday after-
noon and spend a night on the fown and a day of
sightseeing on Sunday. Return to New York Sunday
evening via Albany. All for $25 a person plus federal
tax. (Excludes Toronto.)

Reservations must be made on the Wednesday, Thursday,
4. or Friday preceding your departure and the first leg of
your journey must begin on Saturday,

5. Check reservations for the cities served by Mohawk

from your city and TAKE OFF!

New York City Erle Watertown Comning
Boston Buffale Ogdensburg Ithaca
Philadelphia Utica Westchester Binghamton
Washington, D.& Glens Falis Lake Placid Poughkeepsie
Pittsburgh ' Rutiand Rochester Hartford
Cleveland Burlington Jamestown Worcester
Detroit Plattsburgh Olean Schenectady
Niagara Falls Massena Eimira Albany

*Good any weekend of the year except Easter,

TOHAWK

WEEKENDS UNLINITED!

Bt 0 Vs g o S by Tt Sy G v {3 o, By Wt M S
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The Times View

T is regrettable but understandable that representatives

of nearly 150,000 state, county and municipal workers
have unanimously decided to end their union’s 19-year no-
strike pledge.

The principal reason they gave is the unworkable Condon-
Wadlin Act, whose reform has again been stalemated in the
Legislature. The Civil Service Employees Assn. feels that it
has been penalized for refusing to strike while others have
been rewarded for doing so. After recent strikes, explained
Theodore C. Wenzl, the CSEA's acting president, “rather than
being punished, the striking employees prospered. The in-
fluence and prestige of the striking unions were greatly en-
hanced, and it is safe to assume that these unions probably
do not have much Interest In seeing Condon-Wadlin re-
placed with a workable measure.”

But Mr, Wenzl's union is anxious to have a fair bill and
is prepared to use the threat of a strike to get it. This
action by a union representing 83 percent of the state’s work-
ers may help to persuade reluctant legislators to work out
an enforceable and acceptable substitute for the present
discredited law. The replacement of Condon-Wadlin merits
top priority in Albany.

—Reprinted from The New York Timoes

A Better 1-60th Plan

EMBERS of the State Retirement System are justifiably

concerned over what action the Legislature will take
this session on the 1/60th, guaranteed half-pay on retire-'
ment bill that was won for them last year by the Civill
Bervice Employees Assn,

The measure—which must be renewed and can be im-
proved upon-—is set up to grant this guaranteed retirement
at half-pay after 30 years’ service to all new members of the
service. It does not now, however, provide sufficient benefits
to older members now In service because retroactive credits
for those members extend back only to 1960. These members
have contributed millions of dollars from their own salaries
for their retirement. Surely, they deserve a better credit
proportion than now exists and the Legislature still has
time to deliver those credits before the current session ends.

| socIAL TS o
S OR AL sECuRITY
Questiong,and Answers

oniqaeniitE

I have a 17-year old son re-
celving benefits. If he takes a»

Monthly earnings are not used
a8 the measuring stick In deter~

part-time Job, is the earnings lim-
it the same for him as for me?
Yes. A child beneficiary whe
works s permitted to earn up to
$1500 a year without affecting
payment of his benefits,

I operate my own business.
There always are & few slack
months most years in which I do
not think I earn as much as $125.
If I kept exact records to show
that I did not earn $125, could 1
be paid benefits for those months?

mining when benefits might be
pald to self-employed persons.
Rather, it Is the amount of work
performed in a given month, You
can get benefits for any month
you do not render substantial ser-
vices to your business,

When my mother started receiv-
ing social security disability bene-
fits, my twin brother and I also
recelved monthly checks.
father works full time.

(Continued on Page 11)

)

Next ‘

LETTERS
TO THE EDITOR

Letters to the editor must be
from publication upon request.
They should be no longer than
300 words and we reserve the right
to edit pubiished letters ag seems
appropriate. Address all letters to:
The Editor, Civil Service Leader,

On Convictions Of
1-60 Bill Actions

Editor, The Leader:

The rousing acceptance and
unanimous adoption of the resolu-
tion offered by the State Insur-
ance Fund Chapter of the Civil
Service Employees Assn. at the
Convention held on March 15 and
16 at the Commodore Hotel, call-
ing on CSEA to mount an all out
compaign for the enactment of
a full retroactive 1/60th law
(Senate Print No. 3909, sponsored
by Senator Lentol and in the As-
sembly by Assemblyman LaFaucl)
bespeaks membership conviction,
that —

The retirement at approxi-
mately 1/3 of salary, which is
the lot of most of the eligibles,
especially of the mass of the
Jower paid echelons, is impos-
sible and incompatible with the
right to live In dignity, that —

Unless the 1/60th law, now
on the books ls amended, as
provided in the above proposed
legislation, it will constitute
shameless, discriminatory class
legislation — establishment of a
new non-contributory retire-
ment system to provide benefits
for the recent and future em-
ployee to the detriment and at
the expense of the veteran em-
ployee who invested more than

$700,000,000 in the system, ‘
that —
The system has been the

beneficiary of a windfall in un-
paid benefits due to no or de-
layed retirements, unfortunate
choice of options and unneces-
sarily high premiums on op-
tions, which should be disbursed
in improved benefits, that —

It is unworthy of an enlighten-
ed employer and employees to
permit such an injustice to be
perpetrated and perpetuated,
that —

The enormous assets of the
system valued at almost three
billion dollars, earning about one
hundred million dollars a year,
increasing in value at the rate
of approximately $250,000 & year
possesses capability for generous
improvement, and in any event,
the administration, legislature
and trustees of the system have
the genius and know-how to
bring a fully retroactive 1/60th
law to fruition, that —

The time to act is now.

It also bespeaks & membership
mood which expects the Associa-
tion to designate itself to the task
ahead with resolution, energy and
the type of leadership already dis-
played in engaging the services of
an actuary to assist in achieving
& just and fully retroactive 1/60th
law,

LOUIS BUSELL,
Chairman,

Committee For A Just 1/60th
Bill, the State Insurance
Fund, CSEA Chapter,

Overweights Seek
CSEA Support

Editor, The Leader:

With regard to The Leader
editorial concerning overwelght
persons — I am an employee who

lly! passed an examination for begin-

ning office worker but was dis-
(Continued on Fage 11)

Civil Service

Law & You

By WILLIAM GOFFEN

(Mr, Goffen, » member of the New York Bar, teaches law a2t the
College of the City of New York, Is the author of many books and
articles and co-authored “New York Criminal Law.”)

Psychologically Disabled-Cont.

THE ESSENTIAL question for determination of an ap-
plication for ordinary disability retirement is whether the
employee is capable of performing the dutles of his position.

AS OBSERVED in last week’s column, an application by
an insurance examiner for such retirement was supported
by the testimony of an eminent psychiatrist, Erwin Jaffe,
M.D. However, Dr. Jaffe's opinion was not concurred in by
Mortimer F. Shapiro, M.D. an expert in psychiatry who ex-
amined the employee on behalf of the Retirement System.
When experts give conflicting testimony in this way, it is
extremely difficult for a layman sitting as a judge to reach
a just conclusion. With a record in this State, if the Hearing
Officer, Leon Braun, Esq., made a decision against retirement
it is likely that a court of review would sustain it. The reason
. Is that such review is pursuant to the substantial evidence
rule, A determination is deemed supported by substantial
evidence when it may reasonably be reached, even if the
court itself would have reached the opposite determination
on the same evidence.

HOWEVER, THE record did not end with the conflict-
ing testimony of the psychiatrists. It was supplemented with
the testimony of the applicant's supervisor, a principal exam-
iner, The supervisor made the following answers to the follow=
ing questions propounded by the applicant’'s attorney:

Q. If Mr. X were assigned to a small company, would he
be required to do a greater variety of things than
on a large job?

A. Yes, definitely.

Q. Would he have to take small jobs as an examiner?

The balance of this year will be mostly small jobs.

Does this place more stress on the employee?

It does.

Is Mr. X capable of taking charge of a small job?

No.
Are there other examiners who would be qualified?
Yes.
Does Mr, X work under close supervision all the time?
Yes.

eporop

>o P

ACTUALLY, THE reason the employee worked In recent
months without “exploding” was that he had a very under-
standing woman as his supervisor.

THE QUESTIONS continued:

Q. Would you let Mr, X work without supervision?

A. Not to any great extent,

Q. Is he able to perform the full scope of an exame-
iner's function?

A. No.

Q. Do you feel he is sick or well?

A. Well, he is not well, I am sure,

Q. Do you feel that Mr. X can accept constructive
eriticism?

A. It would probably upset him if too much so.

AT THIS POINT, Mr. Braun intervened as follows:

“I AM CHARGED with the duty of determining whether
Mr, X, the applicant here, is capable of performing the
duties of his job.”

Q. Could you tell categorically whether or not he can
perform the duties of his job? Can he do the work
completely and fully?

" A. Not fully.

Q. Can he do the work of the job which he is being paid
to do by the State? I want your opinion because you
are an expert here, You know the work and you are
in charge of the people who do it. I want to know from
your experience with this applicant whether he can
do the work which you are required to assign to him,
yes or no?

A. No, I don't think he could.

ON THE BASIS of the record as & whole, the hearing
officer's determination was predictably in favor of the
applicant. As a finding of fact and conclusion of law the
hearing officer found the applicant to be suffering from a
schizold personality which incapacitated him in the perform-
ance of his duties, On the basis of the findings of fact and
conclusions of law, the application for ordinary disability
retirement was approved.

1

-
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Hempstead, Oyster Bay In
The Fold, Nassau Chapter
Tries For All Co. Workers

The Nassau chapter Civil

Service Employees Assn. drive

for exclusive recognition has corraled the Townships of
Hempstead and Oyster Bay—and is aiming for recognition

for all 7,000 employees of the

Exclusive recognition was voted
Iast Tuesday, in the nation’s larg-
est township, Hempstead, with al-
most 2,000 civil service employ-
ees. Oyster Bay township voted
exclusive recognition March 14
eovering about 750 civil service
employees.

The two towns brought to 13
the number of Nassau municipali-

B g ——

Men, Women—Easily Learn teo

INVESTIGATE
ACCIDENTS

ADJUST CLAIMS,
CREDITS & COLLECTIONS

Earn
up to
Earn

up to s ' oo a week (part time)

Low cost conrse, 2 nighty whkiy for
12 whks, (Sat classes also). Exelting
secure futare. No age or education
roquirements  Fres advisory placement
sorviee. Call now

FREE BOOKLET - BE 3-5910
ADVANCE BUSINESS INSTITUTE
51 W. 32ad St N.Y. 1, N.Y.

INCOME
TAX

Prepared by EXPERTS

ACCURACY GUARANTEED

szoo a week (Full time)

- TS

s e Large Staff

LAy No Waltin
FEDERAL Oen Dally mgll
Open Soaturday

to LA |

FEDERAL TAX SERVICE coO,

4565 LEXINGTON AVE, N. Y.
(Bet. 13 & 40 Sts.)

N.Y e CHURCH ST,
(al Chambers)
B'klyn 22 LIVINGSTON 8T,

(Bel. Moyt & Bond St

R'KLYN 8522 4ih AVE, al 86 ST,
B'RLYN 513 5th AVE, |

OX 7-9'65_

In New York City
SPECIAL
LOW RATES
FOR STATE
EMPLOYEES

39 DAILY PER PERSON

Airline limousine, train
terminal, garage, subway,
and surface transportation
to all points right at our
front door. Weather pro:
tected arcades to dozens of
office buildings.

NEW YORK'S
MOST GRAND CENTRAL LOCATION

HOTEL

A/ Jommeodote,

(204 Sttt Lex  Ave,,
Now York 10017

John C. Egan, Gen, Mgr.

Moo you Travel Agent,

write direct or phone

(212 MU &-4000

IN BUILDING SUBWAY
ENTRANCE TO ENYIRE CITY

County government.

recognition to CSEA In three-
month old campalgn directed by
Nassau chapter's president Irving

Flaumenbaum and CSEA fleld
representative Arnold Moses.

Flaumenbaum and Moses said
the County government was the
next objective and that It was ex-
pected to act shortly.

Ralph G. Caso, chief executive
of Hempstead Town, and vice
chalrman and Republican leader
of the Nassau County Board of
Supervisors, observed that the
three towns and the two cities,
whose delegates ocomprised the
Board, all had previously granted
sole recognition and exclusive bar-
gaining rights to CSEA.

ties that have granted exclullver Caso, commenting on his town's

action, noted that CSEA represent-
ed almest 909% of the town's em-

ployees and recently had soundly

defeated a union In & menu-l
tional election among employees of
the Town's Sanitation Department,
Caso sald that the COSEA repre-
sentation would prevent “frag-
mentation’ of Town employees in-
to warring units. Also, Caso stated,
fragmentations could lead to a
situation in which drivers of the
Parks Department and others in
the Sanitation Department could
be seeking different wage
scales,

Following the recent represen-
tational election, 90% of the non-
CSEA members in the Sanitation
Department joined with their fel-
low Town workers.

The Hempstead action brought
to sbout 5,700 the number of pub- |

lic employees brought under exe
olusive representation agreements
since the start of the drive. In all
cases, the workers had been tradi-
tionally represented by CSEA but
without formal agreement on rep-
resentation rights. Earlier an
agreement covered workers in
North Hempstead Town, two cities,
six villages, an independent sani-
tation distriet and one school dis-
trict.

Named Advisor

ALBANY—Charles T. Lanigan,
the director of the State Office
of Planning Coordination, has
been named to the State Advisory
Board for Local Government.
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1 GET WELL CARDS
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MUOUCAL SURGICAL Mavice
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Traffic Signs

. + specifically designed to protect

motorists by

giving them the information they need to drive safely,

even over unfamiliar roads, Traffic signs

has the right of way at intersections. They also provide

indicate who

warnings of sharp curves and other driving hazards,

THE STATEWIDE PLAN

. . « specifically designed for protection against the cost of hospital and medical care
for public service employees. For one thing, if you have to go to the hospital in the middle
of the night, or over the week-end, your STATEWIDE PLAN identification establishes
your credit. You're admitted without making a deposic or a lot of fuss. And when you leave,
there's no worry about cash . . . Blue Cross will pay the bill. You couldn’t possibly have
better protection than the STATEWIDE PLAN . . . Blue Cross hospitalization, Blue Shield
medical and surgical, and Metropolitan major medical,

Ask your payroll or personnel officer for complete details about the STATEWIDE
PLAN. Then you'll understand why these are . . .

Symbols

Security

of

1215 WESTERN AVENUE, AL

A a2 baviibow')

W BLUE sHIELD

ALBANY * BUFFALO » JAMESTOWN * NEW YORK ¢ ROCHESTER ® SYRACUSE S UTICA * WATERTOWN
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Walk-In Testing

Continues For Office

Estimator Jobs
Pay To $10,670

New York State Depart-
ment of Civil Service has jobs | N1y one year of scceptable work

of §7,068 to $8,500. Applicants for
the junior position need two
years’ experience and an associate
degree In architecture or engineer-
ing. Candidates with three years
of appropriate college credit need

experience., Those with four years'

riate work experience will be ac«
cepted In lieu of ocollege training.

For more Information and ap-
plication forms, write Recruitment
Unit No. 326, New York State De-
partment of Civil Service, the
State Campus, Albany, New York
12226.

for architectural estimators|
at two levels: assistant, with

Workers In Albany  [ooneiiss

ALBANY — The Civil Service Department has announced | $10,670; and junior, with & range| . yectural estimator must have | merman of New York City has
that plenty of job openings exist in the Albany area for at least one year's experience in|been named to a new term on the
beginning office workers in State agencies. Walk-in tests are|State residence for at least one| ., .,anng ang checking butlding |Board of Visitors of Pilgrim State
continuing to be held to fill these vacancies, year. They should bring their| .o, rietion cost estimates. Ap-|Hospital.

HORFE ST 5, social security number with them
didates will be tested Mon-, plicants with an associate degree
dns.:nd Wednesday evenings at| Testing will begin no later than|to the test. No prior applications | » o4 an additional three years’

6:30 pm. on those dates. are required.
6:30 p.m. in the Cafeteria, Build- | experience in architecture or en-
’ Wik 5, the Site Candidates may take the test| Positions to be filled by these gl m with & Helor'd

SPECIAL SALES DAYS
MARCH 27-28-29-30

experience can qualify without| —~
college study. New Visitor Term
All candidates for assistant ALBANY-—Mrs, Benjamin Am-

on any of the scheduled nights | tests Include clerks, file clerks,
Campus at 1220 Washington Ave {They need no special background | account olerks and statistics dedree in architecture or engineer-

Exam dates are March 27, 29,/ or asducation to qualify, except|clerks, with salaries ranging from | Ing need only a year of additional
April 3, 5, 10, 12, 17, 24 and 26.| US. citizenship and New York|$3,635 to $4,755. experience. Five years of approp-

PLUS q
EXTRA
SPECIAL
SALES DAY!

FRIDAY,
SCALPEL... MARCH 31
SPONGE... HOURS: 9 AM.-9 P.M,
RETRACTOR... i by
PULSE... AIR-CONDITIONERS
RESPIRATION... ouTsTANDING
PRESSUHEOQO For this sale appliances will be ’

sold at Special Low Prices. We
must clear our warehouse stock
at once, This will be the largest
sale in our history, Everyone re-

ceives a gift. Come buy ond save
The surgeon has plenty to on the greatest nome in appli-

worry about during and after the ences CALORIC.
course of an operation. But the | RN R
patient should have nothing at UV
all to worry about, opce the P
operation is over, except getting \
well fast. And when the
surgeon’s bill is covered, the
road to recovery is that much
smoother,

The surgeon's bill is one
thing Civil Service workers
enrolled in GHI do not have to
worry about, GHI paid-in-full
protection covers a whole
variety of essential services
from GHI Participating Doctors
- as well as complete freedom
of choice of physician. And for
Civil Service workers, this
applies to home and office
calls as well.

Get the rest of the facts on
why GHI represents your most
effective bulwark against the
costs of medical care. Write
or phone today to

Broil and bake
in the same

giant compartment

GAS RANGE with Lf'/lra.-Ra)"

Miss Con Edison will

fascinate' you with amaz-

ing demonstrations and

personally present you
with a gift,,

Olinvill Anprmieﬂ
Appliance Co., Inc.

3629 White Plains Ave,
Bronx, N. Y, 10467

HEALTH

THROUGH

INSURANCE

GHl/221 PARK AVENUE SOUTH, NEW YORK, N.Y. 10003
Phone: 1176000

JOLY 4 " Y . . v |
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+ REAL ESTATE VALUES +
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HEAD FOR THE GOOD LIFE . . .

Fabulous FLORIDA

Offers More..land of Growth and Opportunity. These leading brokers

and realtors offer their choice estate listing. Consult them now.

Social Security

(Continued from Page 6)
month my brother and I will be
nge 18, We are college freshmen
attending school full time. Will
we continue to receive our month-
ly checks?

Yes, If the college qualifies as
an educational institution and
you continue as a full-time stu-
dent, Benefits, however, are pay-
able only as long as you are =
full-time student and have not
reached age 22, or married.

MONEY

WE PAY %10 hr for NOTHING
but your opinlone, writtem from

home abeni our cilenia' products

and  publieations,
Nothing to buy, sell, canvass, or
learn, NO SKILL, NO GIMMICKS,
Just honesty. Details from RE.
SEARCH, No. CSL, Box 609,
Mineoln, N.Y, 11501,

sont  you free,

Farms & Couniry Homes
Orange County

Bulk Acreage - Retirement Homes,
Businesses {n  the Trl State area.
GOLDMAN AGENCY
85 Pike, Port Jervis, NY (D14) 850-5228

Help Wanted - Male

PORTER

Uart time dally hours
6 AM-10 AM or 2 PM-6 PM
No exp necessary, Wil traln,

MARTIN'S

FULTON & BRIDGE STS, BELYN

Houses - Queens
SPRINGFIELD GARDENS 2tamily,
Detached, $16,980, 2 largo 8-room apie.,
quite street, yards, essy terms. Prin-
cipals only. LA 78841,

Farms & Country Homes

Orange County
RETIRENENT HOME — Excellent 2

Men - Women
Husband and Wife Teams

Earn up fo $200 per week || APPLY DAILY 0:30-3 PM, 6TH FLR. family daplex; ensily converted to 3 THHHHHHHEHHHHHHHHHAHHHEHHHHHHEHHEHHEHDHH
Employment  Office, 238 Duffield apt's, separate utilities, Big Jot, 3 car
pr.f,f. Be your own boss. nro;t;l s—oonlee neighborhood, Reduced
to s A

Part Time
No Selling or Seliciting

GOLDMAN AGENCY, REALTORS St. Petersburg - Florida HOLLYWOOD BEACH,
85 Plke St., Port Jervis, N.Y, FLORIDA
(P14) BGa.527°8

Men, Women—=Big Earnings—

Use your phone to take merchandlse New Coreer SPRINGFIELD GARDENS — 2 family de- FREE Want an "I',‘"D"’"" ocean-frond ve-
orders from our customers who oall tached, $18.900. 2 large 8 room apart- ullop w ;h includes  everything
you. Opportanity to own repeat busl- CREDITS ments, quiet streot, yarde, Ensy Terme, RETIREMENT GUIDE Pree: Pool, Boating & Fishing, Lounge,

Digcount Golf, -
facilities, ete.

YES, EVERYTHING!

ness year round. Wil not ree Country Club
with regular  employment or house-

work, Complete training, Small Invest-

Interfere Principals only. LA 7-9831,

and Wonderful 80 Page Color Book

ment ean  be financed. Call  Mr. BRONX SPECIAL About Exciting S+, Petersburg LOVELY EFFICIENCY AND
;’l-':.‘-x:::‘.;mof" e o " COLLECT|°NS 'AYCHESTE' AVE. Florida® sunslime retirement center on SEDROOM PAMILY

TYPE APARTMENTS
SURPRISINGLY . Low weekly
rates from $25, Low monthly rmates
from $100 Per Family out of season.

Winter Rates Naturally Higher

Low cost 12 wk eve course = (2 nights
wkiy). Prepares you gquickly for Jife-
time opportunity In highly pald eredit

BUSINESS OPPORTUNITIES pald e
' YACHT CLUB - MARINA - MOTEL || o e ey ollentiog,

the West Coast averages 380 sunny
dayw each year. St. Petersburg has
the purest air and healthiest climate,
breathtaking beautiful seml-tropical

$1490 DOWN

Exclusive. Beaut 1 fam solld brick, 7
yes yog, 6 rms, 3 bedrma, semi-finished

GOOD OPPORTUNITY DUE TO ABSEN- || supervising and department managing, bsmt, wat-n kitchen plus formal dining broeesed ‘:L"'m:i'. ";ggi""‘fﬂ’n',::"{'"f;: COMPARE. For complele colorfol
TEE \U\\'M.}\n\'r_ LITTLE CASH |} No special education or sge require- R W L o V0 §21,990 happlest time of your Iife, The PREE information.
i BOTT wosanm | [ Sau: Tiee Siviusny ‘PASooRERy: ourtios. booklet — wiib mapa snd complets ||| BALI HAI — 310 McKinley St
n,;&sm Ll H 1.A§<1n§1A,RK vacie || FREE BOOKLET: Write, phone FlRST-MET REALTY information on Homes, Apartments, SANDS — 2404 N, Surf Road
CLUB. BEAUTIFUL ROOMS, BAR, ETC. UN 1-7300 — A. B, |. SCHOOL, : 4 . Hotels, Motels, Guest Houses, Beaches, Or
— PRIME AREA ' 53 West 32nd St, N.Y. 1, N.Y, ||| 4376 WHITE PLAINS RD, BRONX J|] Restaurants.  Attractions,  Boating,
CALL MR, HARZ — 212 PL 7-7279 R WY 4.7100 Plehing. Swimmiog, or other active ||| J. J. BURTON, 2404 N. Sart Rd.
: —~— as well as Spectator Sports. Night
Lite, Schools, Churches, Hobbles and

Retirement Activities = explaine how St. Pchrsburg. Florida
you can enjoy eeml-retirement or full
retirement on a moderats Income.

FLORIDA HAS NO

CAMBRIA HEIGHTS — §21,000

RENT WITH OPTION
Practically new residence, 6'%

+ Shoppers Service Guide

rme, 2

tone colored tile bath, sumptuous base- STATE INCOME TAX! SEND 'o. you. co"

The om, car Heense ment, modern kitchen, large garden -

G.' 1h‘ All“lﬂﬂl‘d cs:“ I-'CO“SQ Pla" plate authorined | | Piot Weide:
b (e Givl) Service Biniorece Aot § Ches Which fa sold thretss ORNA Koadustrion: LONG ISLAND HOMES Write: ©. 1. Jerkins, Dept, 328, ST. PETERSBURG AREA

8 Bik St., Albany. The plate which sells for 81,
local chapler officers.

can also be ordered through Chambes or Commerce, Box 1371,

168-12 Hillside Avenue, Jamaics Florids 33731,

Qe "HOME BUYER'S GUIDE"
& JUST WRITE TODAY for this guide to
the finest avatlable listinge in cur area
for residential, commercizl and income
propertics. Beautifully {llustrated in.

dieating price & terme, Find YOUR

B4, Pelensburg,

Cemetery Lots

BEAUTIFUL pon-sectarian memorfal park
in Queens. Opne to 12 double lota

BAVE ON YOUR MOVE TO FLORIDA
Compare our cost per 4,000 Ilbs to
St Petersburg from New York City,

SPECIAL CIVIL SERVICE

Private owner. For further information, A - home or business in ecur "“Sonshine
writo: Box G4), Leader, 97 Duane Si., RELOCATION 'DE’T- Sy peoideiplis. | SNENI_ ARG 3 G thronsn
N.Y, 10007, N.Y, TO ASSIST STATE EMPLOYEES IN pation in Florida write SOUTHERN BRANNAN-WEAVER, INC.

FINDING APARTMENTS AND

SN INDIN \ TRANSFER & STORAGE CO. INC.
HOMES IN THE CAPITAL DISTRICT Dept. C. P.O. Box 10217, Bt Pelers 3011 First Avenue South
FREE SERVICL—NO OBRLIGATION bars. Floride
Adding Machines CAR - POOL B $t. Petersburg, Floride - 33712
Wanted some one leaviog vielnity CAPrrOL HOMES Or Phone: 896-34631
Typewriters : ] i Beevi i fer © Stuart, Florida
Ype Parkside Ave. & Flatbueh, Brooklyn, ving (‘apé;l ?I-lrlu or Over
Mim2ographs e e e T c 1 :" Alb RETIREMENT HOMES $0.500, up Veni Florid
Addressing Machines Chantbers vicinity. st BE s-go10.]1|| 1593 Central Ave., any e L AORRLE DL enice, a
Guaranteed, Also Kentals, Repalrs Ext. 11, UN 9-0916 L FULFORD, STUART, FLA.

VENICE FLA. — INTERESTED?
SEE H. N, WIMMERS. REALTOR.

ALL LANGUAGES | WRITE REQUIREMENTS, Ph. 267-1288

TYPEWRITER CO, PARRSTMD _Niatistael dyeieier_Ahens BKLYN, New 2 Fam, with tenants, $128 | = 1P 0ODR 83548
n - 4 > 3 J Vo
CHelsen 3-808¢ pany, nlntllnmn"\‘\‘l-||- Box CS83, Leader, ’);‘:::L.;Qnu'\‘k\:uk:»}q|?:;|lkuy;l::!1<:}d F:x; Fort My.l‘i. Florida
119 W. 23rd ST, NEW YORK 1, N.X. 97 Duane St, New York, N.Y, Phone: CL 7-0706. FREE BOOKLET by U.8., Gov-
ek 3 FLA, ~— Opportunities — FAMOUS West

ernment on Social Security. MAIL
ONLY. Leader, 97 Duane St,, N.X.
City, N.X. 10007,

Coast acreage, homes, groves. motels
Douglas Chambers, 1528.1 B'way, Fort
Myers, Fiorida, Over 38 years in Florida
Real Estate.

JAMAICA Est Tudor brk ete 6 rm aide
hall den 3 bdrm 234 bihe gar ex con

$55.500 A;:nl. Greenbaum AX 1-7578,
x LAURH'“.N (‘nue Cod brick 4 bedrooms
% baths, $26,400.
i Agent Greenbaum AX 1-7676

TO THE EDITOR

ST. ALBANS
$15,990

SPRINGFIELD GDNS.

(Continued from Page 6)

ployees, Is it fair to disqualify us?

EXCEPTIONAL HOME!

8.000 ag 1t landscaped grounds - 634

$450 DOWN NEEDED BY QUALIFIED
BUYERS, NO RED TAFE!

$15,490
R-A-N-C-H

huge rooms —— 3 cross ventilated bed-
qualified from permanent appoint- rooms — modern up-lo-date eatan| o ; s letely DETACH
me b i ent rul- kitchen == 20 ft liviog room - full-| Neat-aa-a-pin and compietely DE 4
nt because of the curren sized dining room — ofl hot water | ED! Surrounded by bushes and trees
y ing heating system - house like NE\\'!I "" a quiet 'T"“’"','—”,‘l n:“gh':r'h%’d'
iy s 3 yacant = modern and up-to-ds ew
THE CR'T'CS CHOICE 1 hope this problem will be de- e AR ou, ohn 0| Kitchen, new bathroom, wall to wall
cided In favor of us stouter em- incladed. carpeting. You seo this to believe it}

ONLY $400 DOWN NEEDED BY
QUALIFIED BUYERS,

BUTTERLY

1608-25 HILISIDE AVE,
(Parking Fuellities Avallable)

I would appreciate an action
on the part of the Civil Service |
Employees Assn, to help the many
of us who have been disqualified
because of the current ruling.

& GREEN

JAmaica 6-6300

IHWMMW “We know of no competi-

tively priced speaker that can compare with it."

high fidelity ‘““We have heard nothing KATHERINE A. DEVANE
better, so far at least, in this price class . Albany, N.Y.'
*We liked the AR-4/We like the AR-4% even more.” :

REI\ANEN. Accountants Needed
DISQUES

“There has been nothmg ln WCShol D’c' Detached 5 Room Ramch, alll rooms

like it [the AR-4] this speaker is astonishing . . ." Professional accontants, at GS-9 it hishn & TAk st

($7,696) through GS-12 ($10,927) . Bk SN -SRE o ate.
sre needed by varlous Federal
sgencies located in Washington,
D.C., and vicinity.

EXACTLY AS
ONE FAMILY SPECIALS

SPRINGFIELD GDNS, $10,000
FHA, SALE

ADVERTISED
LEGAL % FAMILIES

HOLLIS 110,990
SALE

REDUCTION
Det.
ahin.,
Kar,
ers & ahrubs,
rent free,

legal 2 fan Spanish stucce &
consisting of two 4 rm apla.
fin niteclub basmnt,
All spplinpces,

Many flows
Live

ROCHDALE
® BOOMS ~— % BATH
This FHA approved home consisie of

$19,%200

CAMBRIA NTS, 920,950

2 INCOMES

E Qualification requirements and Det. Eng. Tudor, all brk, legal %
a0 5 &4 rm apt. & nitectub panel- & P
ryce ./4“&0 complete detatls on how to file [ 1ot tumi'a"s ‘ar sar. A1 b on| (6m Toimi o gt Mo, Miabese
are contained in the examination 4,000 sq 1 of landscaped grounds. | & baths, % ear gar, on » Jarge plot,
announcement (professional ac- $590 DOWN G & FHA MTGES AVAILABLE
coutants No. WA-7-07),

s g hing ;’::" . Many other 1 & 2 Family homes available
QUEENS HOME SALES

Agency Board of U.8. Civil Sery-
iee Examiners for Washington, 170-18 Hillade Ave, — Jamales
OL 8.7510

110 WEST 40th STREET
NEW YORK, N. Y.
BRyent 94050 - 1 -2

Open Bvery BPuy

DO, 1900 E Street NW. Wash-
ington, D.C. 20416, Area Code 202,
phone 343-7341,

Call for Apph
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vance degrees may qualify for |courses in fundamental conoespts damentals of Federal Accounting,

TAh F‘“"d?d'.m will u's' N‘W’ reet the needs of managers and jand techniques, more advanced |Fundamentals of Federal Audit-
Thlrw-t‘:: “';-s romotion (Continued from Page 5) staff speclalists at every grade jccurses In specific analytlc tech- |iny, and Pundamentals of Federal
m‘:t:gn tor‘;:eremn: (struc- |scholastic society. level will be provided. It Includes |niques, and specialized programs|Budgeting. These are designed for

tures, Group A, TA), according to| Under the new criteria, a larger |broad survey programs to show for specific occupational fields.

the Department of Personnel number of candidates with ad-'the interrelations of disciplines,| Basio courses will include Fun.

architecture,
The requirements for entrance
at grade GS-11 were alsp changed

“TRY THIS QUIZ!

DID YOUR MEDICAL PLAN
PROTECT
YOU AGAINST...

Out-of-Pocket Expenses
for Doctor Visits?

2
=
o

Maternity Bills?
Extra Charges for Surgery?

Extra Charges for
Specialist Care?

Confusion over panels
of participating doctors?

Uncertainty as to services
covered in full or in part?

Limitations on Certain Services?
Filling in claim forms?

Discussion of fees or
income with the doctor?

O o0 a8 0
oD 0.0 B R a

If you belong to a medical plan, we suggest you
check theabove list* against your family’s experiences
with medical care over the past year or so.

If you can check the“yes” box for every question,
you are either an H.LP. member or you haven’t had
much need for doctors” services lately. |

; A
®In H.LP/s basic service program, clalm forms are needed only for emergencies requiring the

use of non-H.LP, physicians, They are also needed for optional benefits such as anesthesia and j
prescribed drugs and appliances, |

¢,
- HEALTH INSURANOR PLAN OF OREATER NEW YORNK
" P GRS MADISON AVENUE, NEW YORK, N, .V, ioo=s

to allow two additional provisions
for superior candidates to qualify:
one year of graduate study be-
yond the master's degree, or com=
pietion of all course requirements
except the thesis for the Ph.D.
degree.

The Commission studied wheth-
er to change the standards for po-
sitions filled by bachelor's degree
candidates tp allow a greater pro-
portion of engineers and other
hard-to-recruit. professionals to
qualify for entrance at grade GS-7
is to allow candidates to qualify on
the basis of academic work in
ihe last two years of college.

NationalSchoolOf
HomeStudyOffers

Veterans Courses

Veterans may now enroll (n
the National School of Home Study
under the new GJI. Bill.
Eligibility requirements include
having served 181 days of active
duty (part of which must have
been after January 1955 and an
honorable discharge.

The school permits veterans to
complete their high school educa-
tion at home and will provide as
much instruction as is necessary
for the veteran-student to pass
the New York State High School
Fquivalency Diploma Examination.
The school also offers a college
preparatory course.

Further information may be
obtained by writing to: National
Echool of Home Study, 229 Park
Ave. South, New York, N.Y. 10003.

Enjoy NEW YORK
TOGETHER!

The family hotel
“no charge plan" for children
same room with parents,

HOTEL

RISTOL

129 West 48th Street

New York
In the Meart of Times Square
SPECIAL RATES
TO THE
CIVIL SERYICTHR
S

By 2 gy

DOUBLES

from 31 1

' Write for Attractive
Booklet

Frepare For Your

HIGH
SCHOOL

EQUIVALENCY

DIPLOMA

® Accepted for Civil Service
® Job Promotion
® Other Purposes

Five Week Course prepares you to
take the State Educatlon Department
Examioation for & High Behoal
Equivalency Diploma.

ROBERTS SCHOOL
5171 W. 57th St, New York 1)
PLaza 7-0300

P&em send me FREE ln!orm-

!

{
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"len Televised Seminars On City Government
rScheduled For Spring Over WNYC-TV

’ be tel

Ten seminars on the new City government, in which employees may participate, will
ecast over WNYC-TV beginning April 13, The course, sponsored by Center for New
York City Affairs at the New School for Social Research, 1s designed to bring City employees |

up-to-date on basic City problems and on changes in the organization and administration

of the City under Mayor Lindsay's

modern design.

As moderator for the discus-
slons, Civil Service Commissioner
Solomon Hoberman will lead &
including Deputy Mayor
Councilman
Roopert Low, former U.S., Senator
Professors
Wallace Sayre and Herbert Kauf-
man, and Deputy Housing & Re-
habilitation Agency Administra-

r Henry Cohen,

able to participate in the dis-
ussion. There is no charge for

panel
Timothy

Paul H.

the course,

Mayor Lindsay will appear at
the opening session slated for
8:30 pm. on WNYC-TV, Channel
31 (UHF) to introduce the series
and to explain its purpose and
Immediately
Deputy Mayor Costello will dis-
“City Government
ganized: A New Order for New

scope.

€uss

Costello,

Douglas,

Students will

following,

Reor-

GIANTS" with Professor Robert
Smith, department of political
science,-Drew University.

June 1—"THE QUEST FOR
MONEY: FINANCING THE CITY
OF NEW YORK" with Dr. Dick
| Netzer, professor of public fin-
ance, Graduate School of Public
Administration, New York Univer-

Temporary Commission on City
Finances which produced the
volume, ‘Financing Government
in New York City.'

June 8 — “PROFILE OF A

sity, director of research for the |

TRIANGLE: CHANGING CITY.
|STATE AND FEDERAL RELA-
TIONS" with Samuel Thomas

of Business and Public Adminis-
tration of the City University.
June 15—-“THE ROAD TO TO-
MORROW: CURRENT PROPO-
|SALS FOR IMPROVING CITY
GOVERNMENT"” with Professors
Kaufman and Sayre.
. Executive producer for the
| series Is Willlam Kroeger, assis-
tant program director of the Cen-
ter for New York City Affairs.

The Job

:}*ﬂ*mu*u*ﬂ*"*mwmmmﬂuﬁ

Market

York "

Subsequent topics and guests
will be:

April 20 — “THE RECENT| There are many openings for
PAST: BACKGROUND AND [IiSURANCE SALESMEN. Also &

GROWTH OF NEW YORK CITY”
with Wallace Sayre, Eaton Profes-
eor of Public Law,
versity and Herbert
chairman, department of political
o=
authors of 'Governing New York

science, Yale
City.'
April 27

f

Cohen,

tor, Human

tration.
May 4

with City

Resources

Councilman

University;

Columbia Uni-
Kaufman,

-“THE MAYOR: PAT-
TERNS IN POLITICS AND AD-
MINISTRATION"

First Deputy

with Henry
Adiministra-
Adminis- |

“THE CITY COUNCIL,
BOARD OF ESTIMATE AND
BOROUGH PRESIDENTS:
STITUTIONS AT

IN-
THE APEX
Robert |I“memem Center,

{raining program with pay to pre-
pare applicants to take State -
censing examination. No experi-
ence necessary but must have
sales ability, Ssalary
fo $650 & month depending on
buckground and experlence. Ap-
iply at the Sales and Merchandis-
{ing office, 485 Fifth Avenue at
4ist Sireet, Manhattan.
STENOGRAPHERS are urg-
ently needed for a State agency
‘n New York City, Applicants will
le tested at 80 words a minute.
Salary starts at $3,999 a year
wit good fringe Dbenefits, sick |
leave and vacation with pay .
Apply at the Office Penonnel
575 Lexington |

Low and special guest Paul H. |Avenue at 51st Street, Manhattan.

Douglas,

former

School for Social Research.

May 11—PROFILE OF A MUN- i
ICIPAL GIANT: THE HUMAN |UXUra. Salary 1

United States
Senator now serving as University
Professor of Economics, The New

RESOURCES ADMINISTRA-

TION"

May 18 —

WHERE AND WHY
PERSONNEL SYSTEM"
Professor Murray B. Nesbitt,

partment of
Queens

Stanley,

for the City of

College,
Brookings

with Henry Cohen,
WORKS
THE CITY'S
with
de~

science,
David T.
Institution
author of ‘Professional Personnel

“WHO

political
and

New York.'

*lan hour . .

The demand for
IMEN continues in Brooklyn for
workers to do bench repalr and
make home calls, Must have own
tools. Color

TV SERVICE-

ange is $80 to $150
|& week BODY

By V. RAIDER WEXLER

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

F 2026 0 200 0 006 6 T H I TN U I U0 230 2000 S0 T I NI NN

assoclate dean, the Baruch School |

File For 24 New York State
Tests By April 17: May 1
Deadline For 5 More

! The New York State Department of Civil Service is ac-

cepting applications until April 17 for a series of examina-
tions to be held on May 20. Included in this first series are

| some 24 examinations.

| A second series of exams will
be held on June 3. Applications !
for the five exams included in this
series will be accepted until May
' B

The following list includes the
24 exams to be held May 20.

f *Senior eivil engineer, exam
| number 21-325, $10,895 to $13,080,

Senior civil engineer (Airport
development), exam number 21-
326, $10,895 to $13,080.

Director of identification &
intelligence computer systems de-
sign (oral test to be In May),
exam number 21-410, $14,990 to
$17,740.

Principal economist, exam num-
ber 21-323, $13,500 to $16,050.

Senior economist, exam number
21-322, $8,365 to $10,125.

Educational programs coordina-

|

BERE R St SR R T

In New Rochelle, a MAINTEN-
ANCE MAN able to perform all
types of plant maintenance in-
cluding experience
and heating is wanted. Must also |

[supervise porters and keep records |
range $400|. .

. Salary is $7,000 a year paid
by the week. Also needed is an
experienced SIGN PAINTER able
to climb ladder but no work over
12 feet high Must lay out and
use gold leaf or sign paint for
store fronts, truck windows &nd
show cards.
at $4.25 an hour . .. Apply at the
New Rochelle Employment office,

TV experience pays|

and FENDER RE- |

378 Main Street.

‘Navy Needs Men
With Mechanical
Skills In Queens

The U.S. Navy Reserve Train-
Ing Center in Whitestone, N.Y, is
recruiting men with mechanical

|PAIRMEN with their own tools |Skills to serve in Ship Activation,

$100 to §125 a week .

o1 English required. Apply during '
the week for extra Saturday or
Sunday work. The pay is $1.50

also wanted at $2.50 to $3.50 an

il x - {hour . . . Apply at the Brooklyn

May 26 —“PUBLIC AUTHOR- |, 4, c1ia) office, 250 Schmerhorn
ITIES: THE METROPOLITAN Sireet

i There are many openings for

Engineer Aword
Winner For '67

The Annual E“‘i”“:m.' (v‘f the |numerous household jobs for wo-
Year award of the Suffolk County men who want either day work, |
chapter of the New York State|q gy week’s work, baby-sitting
Scclety of Professional Engineers or sleep-in jobs . Apply at 25
will go this year to John “-"Xv:au Street, St. George, Staten
Flynn, PE, associate public | rqand Also the Queens

health engineer

nition,
menis

in
in

disposal units,

Federation,

part,
establishing
standards of the
public water supply

of his

the

-

i

all types of Jobs for HOUSEHOLD
WORKERS in Brooklyn If inter-
ested, apply at the Brooklyn
Household office, 60 Bond Street

On Staten Island, there are

of the County's | Household office has many open-
Health Department.

Fiynn's award comes as recogs
achleve-
high
Suffolk County
and waste
Flynn is also di-
rector of the Long Island section
of the Water Pollution Control

ings for both men and women
| household workers for day work
6e well as slecp-in jobs A real
demand exists for men whp can
do window and wall washing, and
floor waxing . . , Apply at the
GQueens Household office at 42-15
Crescent Street, Long Island City,
uhe block from Queens Plaza,

. ELECTRICIANS are |

ecan get jobs ranging in pay from |Maintenance and Repair, Unit 3-3
. A HAND |The work schedule provides four
SANDER with parlor f".\me ex- Lday" pay each month for work-
perience necessary or knowledge |!P¢ @& Saturday and Sunday.

Previous service, Navy or other-

wise, is not necessary, nor is
{there any top age limit,
For further information, wvisit

the Naval Reserve Training Center
the first weekend of each month,
write SAMR 3-3, 150-74 Sixth
Ave., Whitestone, N.Y.,, or phone
FL 9-4064.

64 Called
Sixty-four applicants were
called for the assistant architect
test scheduled for March 20 by
the City Personnel Dept.

MAYFLOWER - ROYAL COUR'
APARTMENTS - Furnished, Un
| furnished, and Rooms. Phone HE
1004, (Albany).

ALBANY
BRANCH OFFICE

FOR INFORMATION regardiog sdyertising
Please write or oall
JOSEPH T. BELLEW
8038 BO MANNING BLVD.
ALJANY & NY Phoone IV 28474

Think of the price of a false
alarm, It could cause death to
& flreman,

fn plumbIng | visor, exam number 21-337, $7,065

Five days, 40 hours |

tor (office of economiec opportun-
ities), exam number 21-316, $14,-
225 to $16,875,
General parkway foreman, exam
number 21-318, $6,675 to $8.1335.
Golf course maintenance super-

to $8.590.

Motor eqUipment partsman
(DPW Pistricts No. 1-No. 10),
exam numbers 21-391 to 21,400,
$6.300 to $7,700.

Motor equipment repairman,
(DPW Distriet No. 1-10), exam
number 21-341 to 21-350,$5,615
to $6.893.

Principal nuclear enginecer
foral test to be held in May),
exam number 21-336, $16,655 to
$19.5980

*Park engineer, exam number
21-319, $8.825 to $£10.670.

*Senior park engineer, exam
number 21-320, $10,895 to $13,080,

Parkway foreman, exam number
21-317, $5,000 to $6,180.

Power plant contirol equipment
engineer, exam number 21-321,
$6.825 to $10,125.

Purchasing agent, exam number
21-314, $8,365 to $10,670.

Purchasing agent tmedicnl).]
exam number 21-315, $8,365 to |
$10,125

Purchasing agent (printing),
exam number 21-339, §8,365 to
$10,125.

Assistant  purchasing agent..]
exam number 21-313, $6,675 to
$8,135, |

*IResearch criminalist, exam
number 21-355, $8,365 to $10,125

*iSenior research criminalist,
exam number 21-356, $10,895 to
£13.080.

*EAssociate analyst (eriminal
identification & intelligence),
exam, numbey 21-357, S$10895 to

Securities advisory services
analyst, exam number 21-324,

$10,895 to $13,080.

4'

BOOKS

of all publisheérs

JOt S BOOK SHOPi

alyst

1$13,080.

*§Principal administrative an-
(eriminal identification &
intelligence), exam number 21«

358, $13,500 to $16,050.

Here are the five examinations
to be held on June 3:

*Medical illustrator, exam nume
ber 21-284, $6,675 to $8,135.

*Senior  medical illustrator,
exam number 21-285 $8,365 to
$10,125.

*Senior laboratory Mlustrators
phofographer, exam number 21«
286, $8,365 to $10,125.

*Assistant civil engineer (phy=
sical research), exam number 21«
352, $8,825 to $10,670.

*Senior civil engineer (physical

| research), exam number 21-358,
| $10,895 to $13,080.

*New York State residence not
required.

§Oral tests to be held during
June, 1967.

ELIZABETHTOWN, N.Y,

New York-Montreal RY, 9
“In The VYillage"

PLEASANT VALLEY MOTEL

“"AAA Recommended"

® State  Veuchers Accepted,
® Room Phones—Alr. Cond,
® Individual Thermostats.
® Singel—Donbles—¥Fumily Units
® Golf Course Opposite,
® Breakfast Served To Guests.

Tel. Area Code B18 873.8321

I I wanted
Serviee with No
Service Charges-«=
I'd contaet...
The Keeseville National Bank

2 Keeseville, N.Y, 834-7331
f‘j Member F.D.1.C.

—— —

i ARCO
CiVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.
Mail & Phone Orders Filled

HILTON MUSI0 CENTES
Fender Gibson Guliars, YAMARA
PIANOS., New and used lustro-
menis »0ld and loaned. Leasons on
all lostruments. 8¢ COLUMBIA §7'
ALB., HO 20845,

. ———

SPECIAL RATES

for Givil- Service Employees
‘“T_E R

ol

&
d
~
a

HOTIL

Wellington

DRIVE-IN OARAGI
AIR CONDITIONING « TV
No porking
problems ot
Aloany's largest
hotel . . . with
Albany's only drive-le
garage, You'll like the come
sort and convenience, tool
family rates, Cocktall lounge,

136 STATE STRE
QPPOSITE STATE CAPITOL

Soe yowr [riendly travel ogent.
SPECIAL WELEKLY RATES

FOR EXTENDED STAYS
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CSEA 1967 Commitiee Reports!

Attendance Rules
By JOHN K, WOLFF, Chairman

The attendance rules committee met on the evening
of Feb. 27 and recommended that CSEA press for an
immediate meeting with the new Civil Service Commis-
sioners, Poston and Scelesi, as well as Commissioner
Falk so that our program for improvements in the
attendance rules can be advanced.

The committee discussed at length the proposition
of & lump sum payment for accumulated unused sick
leave credits upon retirement or death while in service.
It was noted that with the advent of Medicare and
Medicaid, the proviso for using sick leave credit as
payment toward health insurance premiums has been
largely watered down or wiped out entirely. In addition,
CSEA and this committee, has always maintained that
the payment of premiums for health insurance was
but a small step by the State toward our ultimate
goal for a lump sum payment.

“The committee reviewed and accepted amendments
to Bection 21.3—Sick Leave—promulgated by the Civil
Service Department after discussion with the Associa~
tion. These amendments provide for ‘“automatic” re-
storation of sick leave credits accumulated and unused
at the time of separation to employees reinstated
by action of the Civil Service Commission in accordance
with Section 5.4 of the Rules For The Classified Service,
Prior to this amendment, such restorations were made
only upon request of the employing agency and were
subject to the approval of the Civil Service Commission.
It should be noted that employees separated for disci-
plinary reasons are not covered by this provision, Like=~
wise, employees who have been separated from service
for more than a year still have to petition the Commis~
slon to have sick leave reinstated.

The Association also approved a resolution adopted
by the State Civil Service Commission which would
permit reciprocal agreements regarding transfer of leave
credits between the agencles covered by the State at-
tendance rules and other branches of the State Govern-
ment including the Legislative and judicial branches.

The committee urges the political subdivisions to
embark on campaigng to bring their attendance rules
to at least the level of the State employee's. Head-
quarters staff at 8 Elk St. stands ready to assist in any
way possible, and this committee will do likewise if
called upon,

Followi.g are the points for the discussion CSEA will
bave with the Civil Service Commission on the Attend-
ance Rules: ’

® Provide for lump sum payment for accumulated
unused sick leave credits upon death or retirement
from State service.

® Provide for 35-hour work week for all full-times
employees.

® Provide comparable work week for State institu-
tional office workers.

® Provide for the removal of the present limita=-
tions for accumulation of sick leave credits.

® Provide for mandatory leave with full pay to all
employees absent from duty because of occupational
injury or disease, and to amend the attendance
rules so that the appointing authority rather than
the employee may have the right to appeal to the

Civll Service Commission.

® Provide Sabbatical leave,

® Provide for equivalent time off for employees
of the State and political subdivisions for holidays
that fall on Saturdays and to provide that employees
who are obliged to work on Saturday holidays be
given credit for the time they work

® Provide that State vacations be Iincreased by

. one day per year for each two years of service

after 15 years.

® Increase personal leave tp eight days per year
and provide for payment of all unusasd personal leave
refused by the employer.

® Provide compensatory time for
travel for official business.

® Provide g 40-hour work week for non-teaching
school district employees.

® Provide that all time credits earned by an
empioyee be transferred with him when he trans-
fers to a new branch of government, department,
agency, or authority,

® Provide that employees with 15 or more years
of service be given a leave of 13 weeks with full pay.

® Return all departments to the Rules and Regu-
lations of the Civil Service Commission and repeal
any law that gives a department the right to write
its own attendance rules.

® Provide that State offices be closed one hour
eariier from May through September,

® Allow State employees to record all time and

time spent on

attendance and leave accruals on a hourly basis

instead of dally.

This committee wlll continue to press for improve-
ments in attendance rules which are such an important
part of fringe benefits,

Membership

By SAMUEL EMMETT & IRVING FLAUMENBAUM,
Co-Chairmen

The CSEA has attained a new record high membership.
The total is 146,445, The State division total is 101,230;
the County Division is 43,127, and Associate members
total 2,088, Since the annual meeting last October, the
State division increased 2,409; the County division
{nereased 2,376; Associate members increased 410, mak-
ing & total increase of 5,195,

Congratulations are in order to our members, chapter
officers and committees, regional conferences State-
wide officers, committees, and staff, all of whom con-
tributed to this progress.

Ways and means of strengthening our membership
were reviewed at two meetings of our committee since
the last October meeting. Our committee offered assist-
ance to chapters re the conduct of their membership
campaign. We consulted and gulded field and headquart-
ers staff on our overall effort. New attractive member=
ship appeal material has been distributed to all chapters.

Our committee makes the following recommendations:

® Working together, we continue our efforts to
attain our membership goal of 150,000 members by

October, 1967.

® We urge all chapters to assure that their
membership committee 1is complete, active, well
informed, and Is convassing and recanvassing all
non-members to join CSEA,

® Each chapter and regional conference empha-
slze the need for membership effort at all their
meetings.

® New employees be canvassed for CSEA mem-
bership promptly upon reporting for work—the first
day, if possible—chapter membership committees
should organize systems to assure such canvass.

® CSEA dues be adjusted as necessary to assure
sufficient funds to underwrite the cost for services
needed by members, to assure necessary participa-
tion by members in chapter and unit activities, to
enable effective representation of members relative
to their terms and conditions of employment, and
their active support In the more formal collective
bargaining activities which will probably be accorded
by new statutes being considered in the present leg-

Islative session.

® Extend the pllot training courses conducted
by the State School of Labor Relations for Long

Island chapter officers so that these courses are

made available in the other regions of the State

for chapter leaders.

® Urge all chapter officers and committees to
keep in mind that during each year 10 percent of
membership is lost through resignations, retirements
and deaths. To accomplish the membership goal
of 150,000 for this year, about 24,000 new members
must be attained. It is evident that the efforts of
all chapter officers and membership commitiees are
needed to canvass and recanvass ail non-members
to join CSEA.

Membership report listing each chapter is attached.
This report indicates the number of new members ob-
tained since October 1st.

Working together, we can attain our 150,000 mem-
bership goal. The effort made in each and every
chapter is vital

Grievance
By MAURICE SOKOLINSKY, Chairman

One of the first orders of business of this committee
was to consider how existing grievance machinery at
State and local levels could be improved and strengthened.

The committee recommends that all agency proced-
ures include specific language to provide for con=
ference procedures, This is to hold general meetings,
with an agenda supplied in advance, between CSEA
representatives and agency or Institution head, This is
especially important at local level—institutions, the
district office, and the local office,

It is believed that some agency procedures elther do
not provide for local general conferences or that the
language implementing these conferences may not be
adequate. A typical procedure may be summarized as
follows:

Each department or major agency should hold
conferences with CSEA representatives on broad

X
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toples relating to conditions of employment and con-
tinved improvement of procedures and work cone
ditions other than specific group or individual griev-
ances Consideration shonld be given at these con-
ferences to general matters such as proposed new
rules or policy, or changes therein, or new programs
and procedures to be established at the local level.
The group representing CSEA should be kept small,
These conferences should be held at least four times
& year and ldentified as being under the auspices
of the grievance procedure. The CSEA representa-
tives should submit & written agenda well in advance
of the meeting but should not preclude free dis-
cussion.

The committee reaffirms the earlier recommendation
and policy of this committee In which it has requested
chapters to report to headquarters summaries of their
grievance activity at local level. The committee recom-
mends that a separate special letter be written to chap-
ter presidents together with a supply of report forms
to accomplish this,

The committee considered Resolution A-15 which reads
as follows:

A-15—Provide 45-Day Time Limit On Grievances
“RESOLVED, that the Assoeiation take all necessary
steps to amend the State Grievance Procedure to
provide for a 45-day time limit after receipt of an
appeal for the Grievance Appeals Board to render
decision.”

This resolution is a carry forward from earlier simi-
lar resolutions. Almost immediately before the October
delegate meeting, the Grievance Appeals Board rendered
a negative decislon. It is the feeling of this Committes
that In light of continued expressed desire by the dele-
gates for this 45-day time limit that the Association
should request the Grievance Appeals Board to recone-
sider its earlier decision and request an opportunity
to be heard by the Grievance Appeals Board. Your
chairman in concert with the Association plans on taking
immediate steps to accomplish this.

The chairman reviewed with the committee, the “An-
nual Report of the Grievance Appeals Board for 1965”
which had recently been received. The committes
expressed great concern at the relatively few grievances
processed by CSEA and that a relatively large number
of agencies report that no conferences were held to
discuss employee matters during that year.

All of us are most conscious of pending legislation with
respect to formalizing employer-employee labor relation-
ship at State and local level, It is important that there
be an increased consciousness of the availibility and
desirability of using existing grievance procedures for
the best possible representation of our members,

The committee recommends that a strong appeal be
sent to all State awd county chapters urging greater
participation in this area.

The committee plans on a meeting late in spring to
review with legal counsel the provisions of the man-
dated grievance procedure for local Governmnet with
respect to the adequacy and effectiveness of that ma-
chinery., It also plans to explore what improvements
can be made in State and loecal government grieve
ance procedures to make them more effective.

The commitiee would welcome the receipt of any
problems that are ldentified by any of our representa
tives both at State and local level within (ts jurisdic-
tion. It offers to these representatives any assistance it
can give with respect to advice and guidance when rules

and regulations of a public agengy are being changed
or modified.

As reported to you at our October meeting in Buffalo
our committee Is working on & plan for a panel of
attornies in each of several regions in the State (ine
cluding our regional attornies). qualified in every res
spect to serve our members under each of the three
catagories of our legal ald program.

This project Is very complex and, of necessity, it will
take considerable time to work up such a panel. Our
committee Is still working on this item and we hope
to have a fuller report In connection therewith by the
October, 1867, meeting.

We wish to report to the delegates on the status and
cost of legal actions approved and undertaken on
behalf of our members for the period from October 1,
1965 through January 31, 1967,

During this period our Association paid out the sum
of $18,172.64 for legal assistance under our program,
This amount Includes fees paid for legal assistance in
disciplinary proceedings, Grievance Appeals Board hear=
ings and actions in court under Article 78. It does not
include the sum of $20,000 which was allocated for
legal fees in court action involving certain income
taxes ftried to be imposed on a large group of our
members in Institutions by the Federal Government.
These actions are now pending in the U.S. District Court
in the Rochester and Buffalo area.

(Continued on Page 16)
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DON'T REPEAT THIS |

(Continued from Page 1)
a1 and Assembly, New York
could lead the way throughout
1le United States in the coming
bottle to clean up water pol-
lution problems

Governor Rockefeller's Pure
Wwaters Authority, if and when it
is established by law, is conceived
28 a new way to help local-gov-
ernment organize, plan and fi-
nance facilities to clean up or
treat water and sewage sources.
Fstablishment of the Aumorityl
will accomplish severa)l important |
8. ms.

First, it will set a pattern for
other states—and achieve an im-
portant “first” for New York
State. Second-—and most import- |
ant—it will enable local commu-
nities to obtain Federal counter-
part funds—estimated to be $450,-
000,000 in 1968 and rising to $1.25
biillon by 1971.

Federal money, although  im-
portant in solving the polluuom
alatement problems of New Ymk{
State, is not the complete answer,
hnwever. The Federal funds rep-
resent only 30 percent of the
expenditures, and local commu- |
nities are facing enough difficul- |
ties ralsing additional money
through taxes or bond issues,

New Financing Methods

To obtain new sources of money,
new methods of financing are
necessary to prevent the erosion
of credit of local governments,

The opportunity to achieve the
goal of the Rockefeller proposal
rests in the competent hands of
A:sembly Speaker Anthony Travia,

|

|

Committee, and on the Senate
side with Senator Warren Ander-
sun, chairman of the Finance
Committee, and ranking member
Samuel Greenberg,

What establishment of the |
Authority will make possible Is to
encble local communities—across
traditional county lines if neces-
sary—to borrow money without

the technical
problems.

end administrative

Summary of Bill

A summary of the provisions of
the bill Indicates that the Auth-
ority, subject to a request by a
munjcipality, construct sewage
treatment works, sewage collector
systems or solld waste disposal
facilities; operate these facilities
for the municipalities; make loans
for construction to municipalities;
t» provide sewage treatment or
isclid waste disposal services for
munlicipalities in facilities owned
and operated by the Authority;
provide technical and financial
advisory services to any munici-
pulity in connection with these
activities.

Advantages to local government
—and to administrators on the
iocal level—include the avoidance

of the issuance of general ob-
ligation bonds and the savings of
substantial sums of interest be-
cause of the umbrella of the State
Authority,

Not only will the State Auth-
ority have a higher credit rating
—and lower interest rates—but it
will be able tp Issue 40-year
bonds to provide further flexibility
in financial planning (general ob-
ligation bonds are presently lim-
ited to 30 years.)

Passage of the proposal will be
the fulfillment of the mandate
frsued by the people of New
York State who approved the
massive one-billion-dollar bond
issue to clean up the lakes and
sfreams and rivers of the State.
With the support of both sides
of the sisle and from grass roots
levels, this dream seems nearer
{reality.

|

No Citizenship

Sought For St

Requirements
ate Jobs As

Psychiatric Social Worker

Two psychiatric soclal worker examinations, held at fre-

quent intervals, are
Civil Service Commission,
Applications are being accepted

lcontinuously for the supervising

increments; and for the senior
position, with a salary ranging
from $8365 to $10,125 per year.
The positions of supervising |
psychiatric social worker and

isenior psychiatric social worker,
|with the

Department of Mental
Hygiene, are located In hospitals,

schools for mental defectives, and |

aftercare clinics throughout the
State,
All candidates must have mast-

eroding their credit and without [er's degrees in social work. In

absorbing the heavy burdens of

addition, those applying for the

College Grads

Any Major

WHERE ARE
YOU GOING?

NYC Public Welfare
The Opportunity for a

Program Offers You
Rewarding Career in

SOCIAL SERVICE
CASEWORKER

Baluries will be adiusted to

AT LEAST $6,100

retvonctive to date of appt. and will be ralsed to

$6,500 AFTER 3 MOS.
il
AT LEAST $7,200 AFTER 1 YR.

(These saluries are sublect 10 union negotiations.)

Present beginning sal

Immed Appointments.
Bring diploma or transcript.

U8, Citizenship

ary in $06,750.

College Graduation Required.

No Experience Necessary,

NOT required

Non-Citigens must be peroanent residents & file

declar

® Promotion Oppertunities *

¢ Poid Holidays
Apply IN

For Apiht

Tues., Apr, 4th,

ation of intention b

y date of appointment,

Welfare Fund *

Health Plan

¢ Liberal Pensions *® Groduote Scholarships

PERSON

ude Test

9AMor 1 PM

NYC DEPT. OF PERSONNEL
40 Worth St, (Mexzanine) NYC

For further lntormation el

566-8700

AR equal epport

unily  employesr

being offered by the New York State

| senior position must have two
years of soclal casework experi-
ence and those seeking the sup-

|position which pays from $9,795 |gryiging position must have three
to $11,805 a year, in five annual |

|years of work experience.

‘ Neither U.S. citizenship nor New
York State residence is required
I1or the examinations or appointe
ments,

Purther information may be ob-
tained by writing to the New York
|State Department of Civil Service,
|1?20 Washington Ave,, Albany,

INew York 12226.
PP Column
(Continued from Page 2)
| other agencies requires from 1,000

to 10,000 civil servants,

’ IN THE DEPARTMENT of Ag-
riculture and Markets, the work
of the people who really “make"”
|the Department is acknowledged
with sincerity in the final para-
graph;

“WE ASK YOU tw appre-
ciate the careful training,
hard work, technical skill, de-
votion to the public welfare
and long experience of the
hundreds of men and women
involved in all the ramifica-
tions of this immensely im-
portant agricultural program
s0 vital to your well being.
We're proud of Agriculture
and Markets. We want you o
share that pride."

WE SURELY do!

A ey '»-g“ﬂ ok

> "'W
Registration now eopen for

LUCRATIVE
CAREERS AS

/ Travel Agent
¢ Insurance Adjusfor

N SR e S0 e T

+ ¥ Real Estate \
& Salesman i
* f Tax Advisor g
¢ NY ':(..7. '.'vﬂﬁ.':.'&".’&'.:"f.'..«. c:
| SOBELSOHN. SCHOOL |
|14 w. & #.oNY. 4§

alse brench In ;huutud. L

L FIENER B )

AR g

|Mayer Heads Planning
For State Health Dept.

The State Health Department
recently named Robert P. Mayer,
who had been it's acting director,
to head the Department’s Office
o1 Planning and Procedures.

Mayer succeeds Eugene Cahalan,
who resigned to become director |
of finance for the State Nsrcotlc!
Addiction Control Commission,

Mayer has been In State service
since 1954, when he served a pub- |
lle administration internship with |
the State Liquor Authority.

pioh SCHoo,
Equivalenc

DII'I.OM

Yhh N.Y. State diplomo
h the legal equivalent
of graduation from o 4-
yeor Hqgh School. It is valuable to
non-graduates of High School for:
® Employment @ Promotion
® Advanced Educational Trolning
® Porsonal Satisfaction

Qur Special Intensive 5-Week
Course prepares for official exams
conducted at regulor intervals by
N. Y. State Dept. of Education.

Attend In Manhattan or Jamalea

ENROLL NOW! Classes start

In Manhattan meet Mon. & Wed,
5:50 or 7:30 PM,

er Jomaiea meot Tues. & Thurs,
5:45 or T:45 P.M,

BE OUR GUEST
Fill In snd Briog

Do You Need A

High Scheol
ulnlancy
D ploma

for oivil service
for personal satisfaction

8 Weeks Course Approved by
NY. State Education Dept,

Write or Phone for Information

Eastern School AL 4-5029
721 Broadway N.Y. 3 (at 8 Bt.)
Please write me free about the High

School Equivalency eclass,

Name

ABAre®s .osvvnensvatannnsnnannsres

BUTO ...cecsssssnavesss PR, 10

TRAVEL AGENT CLASS
BEGINNING APRIL 18

An intensive evening traimn-
ing program for men and woms-
en interested in working in
travel agencies, or in organizing
tours, cruises, group and indi-
vidual travel will open Tuesday,
April 18, at Eastern School, 721
Broadway, N.Y. 3, AL 4-5029.
For information write or call for
Form 88,

FOR ALL TESTS
ARCO BOOKS AVAILABLE AT
PAUL'S BOOK STORE
18 E 125th S§, N.Y.City 35, N.Y,
BOOKS MAILED
SAME DAY AS ORDERED

10 AM. to 6 P M,
Saturday 11 AM. o é P.M.

Phone or Mall Orders

TR 6-7760

Coupon

-

DELEHANTY INSTITUTE .,
115 East 15 S1.. Manhotten
P1-01 Merrick Blvd., Jamaica

Pameaia

FREE STENOTYPE LESSON

Now You Can Find Out
What Stenotype Is All About!
The Entire

Diret Loastn FREE * THURS., MAR. 30th at 6 PM
Phone WO 2.0002 NOW To Reserve Your Seat

ACADEMY )™

Ine, wader the Lows of WY, Stale

EARN MORE IN BUSINESS & GOVERNMENT AS A :
® COURT REPORTER ® CONVENTION REPORTER * EXECUTIVE
SECRETARY ® MEDICAL-LEGAL SECRETARY ® SCIENTIFIC SEC'Y,

REGISTER NOW FOR SPRING TERM
FREE 1967 IN-COLOR BROCHURE AT

WO 2-0002 -
259 BROADWAY

(train te Chambers 8t., Brookiyn Bridge or City Hall Stations)

YO PROGRAM THE CO-ED
® 1401/1460 COMPUTER

$22500 — 180 Hours

e KEY PUNCH

$00.00 — 60 Hours

LOW COST @ MORE HOURS

COMMERCIAL PROGRAMMING UNLIMITED, INC,
853 Broadway (cor, 14 §t.) N.Y.C. ® YU 2.4000

Learn Tractor Trailer Bus Driving In The Bronx
Sanitation — P.O. Tests — Individual Training Only = Road Tests — Rea, Rates
Teamster Tralning = 23 Ton Stick Shift Mail Truck Practice. $10 Per Hr, —
| Bronx Professional Dvlvlng School, Ed, L. Grant H'way at 170th St. — JE 8.1900,

unch, Tab-Wi
MONROE INSTITUTE—IBM COURSES  fcrvunch. TubWirine.
Special PREPARATION FOB CIVIL SERVICE TESTS, Switchboard, Fleotrie, Typlng.
NCR Dookkeeping machine, HS EQUIVALENCY. Day & B\l Clasees.
EAST TREMONT AVE. & BOSTON HRD., BRONX -- Kl 2:.5600
VETERAN TRAINING ACCREDITED BY NEW YORE STATE EOARD OF EDUCATION
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Legal
By ABRAHAM KRANKER, Chairman

During the period covered by this report there were
13 disciplinary cases where legal assistance was ap-
proved to commence court actions under Article 78
proceeding to review adverse decisions, n ten cases the
decisions are still unknown since the actions are still
pending and undecided. In two cases the decisions were
adverse to the member, The total fees paid under these
Article 78 proceedings was $6,127.64,

Fees pald out for legal assistance in disciplinary pro-

' geedings and Grievance Appeals Board hearings amount-
ed to $11,945.00 In 42 cases of which ten were unsuccess-
ful, that is, the members were found guilty and dis-
lnlmd or their grievances were disallowed. In five
cases the results are elther unknown or not yet available
“to our committee. The rest of the cases, 27 in all, the
decislons were favorable to our members.

In addition to the above 42 malters, we are com-
mitted for fees for legal assistance in about ten or 12
more cases which are still pending and for which no
bills have been submitted as yet. In all of these latter
cases the fees would be within our fee schedule

During the period a number of actions were com-
menced in Court by our counsel under the retainer
agreement with our Assoclation. Some are still pending.
In two of them we were successful—one being the test-
ing of the State law requiring political subdivisions to
pay higher salarles for certain welfare workers with
higher college degrees, Another action still pending was
commenced by our counsel at the request of the New
York City chapter against the Civll Service Commission
to test the valldity and necessity for holding an oral
examiration for position of associate Insurance examiner,
(complaints) in the State Insurance Department,

We are pleased to learn from counsel that legislation
has been submitted to the current session to implément
Resolution L-65 (October, 1966) which provides:

To amend Section 75 of the Civil Service Law
to provide other than agency hearing officers, that
all hearings required under that section be held
by independent hearing officers to be appointed
pursuant to the Civil Service Law and its rules
and that thelr determination should be binding on
the appointing authority which brought the charges.
The legislation alsp provides that political subdivi-
sions may contract to utilize the services of such
hearing officers
This is Senate Intro 2134 by Senator Day and Assem-

bly Intro 4437. Print 4591, The committee urges you
to contact your local legislators In support of this

legislation,
Public Relations

. By RAYMOND G. CASTLE, Chairman

The public relations committee is happy to report
that our film, “Accent On Service,”” which has been
under revision, has been completed and Is being dis-
tributed in the same channels as previously, i.e. theater,
T.V, stations, community groups. The committee feels
the revision Is well worthwhile and recommends to all
chapters and conferences that they secure as many
showings In their areas as possible.

Detalied instructions on placement of the film will
be sent to each chapter and conference from CSEA
Headquarters immediately after the annual meeting.

The commitiee is happy to note that its recommenda-
fon of last year, along with that of other committees,
for the additlon of several fleld “organizing” personnel
to our staff, has been implemented in this year's bud-
get which calls for the addition to the staff of flve new
field representatives,

The public relations committee also has spent a
great deal of time discussing the Constitutional Con-
vention and its possible ramifications on public em-
ployees throughout the State. The committee, as it
reporied in October, feels that one of the Assoclation’s
greatest weapons in defending the merit system and
public employees benefits In general against any pos-
sible weakening through amendments to the State Con-
stitution is publicity and public relations,

No one can anticipate what emergencies might arlse
this year as result of legislative action on the Condon-
Wadlin Law or during the Constitutional Convention,
which begins next month; emergencies, which would
demand quick action by our entire membership or
necessitate, for instance, a State-wide advertising cam-
paign, or other specialized literature and communica-
tion materials. To accomplish these things, adequate
funds must be available to secure the specialized help
that would be needed. For this reason, the committee
feels that $10,000 of the special public relations fund
of $13000 now In the CSEA budget be set aside for
use in securing specialized outside talent such as ad-

vertising agencies, public relations firms, ete., ete., for
use in emergency projects, subject to the approval of
the budget cormwmiittee and the president.

The committee also discussed the serious need to
increase the size of the CSEA staff in general, and
its public relations department in particular, if the
Assoclation expects to service Its ever-growing mem-
bership with any degree of success, The public rela-
tions department for Instance, has remained at its
same size for years, despite a membership growth of
more than 100 percent in the past seven or eight years,
The committee recommends that the Assoclation seri-
ously consider appointment of two new members of
the public relations staff in the title of “communica-
tions specialist’”, approximate State Grade 16. Consid-
ering the scope of Association activities and the pace
under which Association work must be accomplished,
the committee feels that this title and grade would
best fit the purpose for which the positions are intended,

Stafi members Iu this position would be responsible
for the whole area of communications work with which
the Association is now concerned and should be experi-
enced and knowledgeable in the field before being hired.

The committee realizes the serious shortage of work-
ing space in our present headquarters, and recom-
mends that these two new positions be approved without
delay so that they will have been hired when CSEA's
new headquarters buudmg, now under construction, is
ready for use,

In addition the public relations committee feels that
the public relations department should have a specific
budget with which to work each year so that a full
year's program can be worked out In advance, includ-
ing approximate costs.

In closing, the public relations committee would like
to thank the staff and their fellow members of the
Association for the Invaluable help and counsel given
to the public relatisng commitiee in its work.

Education
By CELESTE ROSENKRANZ, Chairman

The education commitiee s pleased to report signle
ficant implementation of its recommendations for vari-
ous training programs submitted to the aelegate body
during the past Association year. These accomplish-
metns include:

® One-day educational workshops eonducted by
CSEA headquarters staff for chapter officers, to
date, presented In four conferences: Long Island,
Capital District, Metropolitan, and Central. The
two remaining conferznces are expected to arrange
similar workshops in the coming months.

® Intensive, one-week seminars for CSEA head-
quarters and field staff at New York State's School
of Industrial and Labor Relations at Cornell. Cov-
ered subject area included labor relations in general,
with special emphasis on organizing and collective
bargaining background and procedure,

® A recent successful training program on the
same subject within the Long Island Conference, in
which the conference—on its own initiative—was
the first CSEA regional group to arrange for its
local chapter officers newly-available, free instruc-
tion in collective bargaining offered in a series of
evening classes conducted by extension speclalists of
Cornell’s Industrial and Labor Relations School.

In connection with the latter, to prepare Association
officers and staff to function effectively in the emerg-
ing new era of public employee-employer relations, the
education committee recommends that high priority be
given to the establishing of widespread training pro-
grams in collective bargaining and employee representa-
tion. For the training of chapter officers, specifically,
the committee recommends participation on a regional
conference basis In the free extenslon courses offered
by the Industrial and Labor Relations School, as the
service becomes available throughout the State,

Consideration is alsp belng given to the arranging of
a speclalized trailping session for new delegates at the
beginning of next October's annual meeting to fami-
liarize them with thelr duties and responsibiliMes and
enable them to do a better job. Thus far, the committee
envisions a reception between 4 to 6 p.m. on the first day
of the meeting, to which new delegates and Statewide
officers would be invited, and at which a general orien-
tation program might be presented,

A sub-committee comprised of Harry Kolothros and
George Grover has been designated to explore possi-
bilities of establishing training programs to prepare
CSEA members for varlous clvil service examinations.
Basic aspects, such as whether conferences or chapters
would be best suited to carry out such programs, will
be studled and recommendations lubmn.ud to the next
meeting of the full committee.

An avallability date of the first week In May—

conourvent with the committee’s next meeting—hus' boen -

set for the new edition of the chapter officers’ manual,
The new manual will be in the form of a loose-leaf
binder to permit future revisions on a selective, continu«
ing basls, eliminating the waste of discarding and re-
printing complete editlons.

The committee again wishes to make known that its
assistance and resources are readily available to other
Assoclation committees seeking help or guldance in the
general area of educational activity.

County Division
By RUTH HEACOX, Chairman

The committee met on Feb. 17, 1967 and, after dus
deliberation and discussion, adopted and strongly urged
the following recommendations be approved by the
delegates at the March 1967 meeting and then ime
plemented by CSEA Headquarters as soon as possible.

® That an office be established at CSEA Head-
quarters and staffed with an experienced “director”
who Is knowledgeable in county and municipal prob-
lems. Said office to have adequate clerical per-
sonnel for the sole purpose of servicing political
subdivision chapters throughout the State.

® That the five new fieldmen scheduled to be
appointed on April 1, 1967, be assigned to fixed
areas throughout the State for the primary pur-
pose of soliciting membership in the areas tp which
they are assigned. >

® That additional time be alloted by the Asso-
ciation to County Division chapter delegates at both
the March and October delegate meetings for the
purpose of conducting business meetings. The com-
mittee specifically recommends that County Division
delegates be permitted at CSEA expense, to ar-
rive at the meeting site one day in advance of State
Division delegates and to conduct a business session
on the afternoon and evening of such date. Also
that the new CSEA “Director of County Affairs” and
a CSEA attorney be assigned to attend said meet-
ing. The “director”” should prepare the agenda in
conjunction with the county officer and chairman
of the county executive committee.

Union Adctivities
By VITO FERRO, Chairman

This committee met on Feb. 23, 1967, and discussed
available Information with respect to union activities
among public employees in New York State. It reviewed
figures reflecting the growth of competing organizations,
as well as our own, The committee continues to affirm
that the CSEA has unquestionably demonstrated that
it is the most effective representative in New York Stats.

The committee recommends to the delegates, to chap=-
er officers, and to all other CSEA representatives that
efforts be intensified to recruit members at the time
of their employment. This is the time that a new
employee has the greatest interest in effective repre-
sentation, and will also serve to altract young people
into the orzanization. The CSEA representatives are
urged to try tp directly interest these new and young
members into becoming active in chapter affairs. The
commitiee urges the CSEA representatives to intensify
their activities In terms of recruiting new members and
serving new members at a local level, It believes that
such success as the unions have had has been because
of their intensive effort at local levels,

The committee believes that good publicity should be
given to the names of local representatives so that
the members, and, especially new members, may know
to whom they may turn to for nelp if they need it,
for information, Each chapter and unit of the Assocl
tion should post on bulletin boards the names of chapte
officers, their location and their telephone numbers,

While not still directly under the ausplces of this
comunittee, It recommends a greater utilization of the
grievance process, “both with the respect to assisting
individuals and groups, as well as through the use of
conferences at the local level with emphasis at local levsl,

Any representative who comes on information cone-
cerning union activity should forward it to headquarters
so that there is a full awareness as tp just what the
union is doing. Ths committee continued to give Its
attention to the problem of dual membership and does
not feel that it is proper for an officer or a nomines
to be a member of the union.

The delegates arve urged to have wide spread mems
ber participation in cnapter affairs, The Association
prides itsell on its democracy which can best be achleved
by full membership participation, and keeping the lead-
ership on as broad a basls as Is possible,

The committee also notes the continuing public in-
terest in the matter of collective negotiations and formal
representation of public employees in New York State.
We urge continued effort to secure sole bargaining rights
for the CSEA., We also urge continued publicity, |
cluding the Civil Service Leader In exposing the union’
fulse bi execessive claims that they continue to make,




