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12 PERCENT, $600 rninimJM 
PAY BOOST IS CSEA DEMAND 

Approval of Resolution 
Starts Pay Hike Drive 

Feily Wins Fourth Term; 
Wenzl and Rossiter Score 
Upset Wins In V.P. Races 

(Special To The Leader) 
KIAMESHA LAKE, Oct. 11 — Joseph P. Feily of Albany has been elected to his 

fourth term as president of the 135,000-mem ber Civil Service Employees Assn., it was an-
nounced here last week. He defeated his opponent, Edward S. Croft of Rochester, by a vote 
of 31,887 to 8,397. 

The election also produced two 

JOSEPH F. FEILT 

upstes in the vice presidential 
ranks. Ted Wenzl, who was OSEA 
treasurer two years ago, defeated 
Incumbent Raymond G. Oastle for 
the office of first vice president 
and William Ro&siter won over 
felloiw Roohesterite Claude E. 
Rowell, the incumbent, for the 
office of fourth vice president. 

All other incumbents in the 
statewide office race were re-
elected. These included Veinon A. 
Tapper, second vice president; 

Charles E. Lamb, third vice presi-
dent; Fred Cave, Jr., f if th vice 
president; Hazel Abrams, secre-
tary, and John Hennessey, treas-
urer. 

Closest race in the contested 
depaitmental representative elec-
Mons was that between Salvatore 
Butero and George Felkel, oan-

(Continued on Faye 3) 

TED WENZL 

WlLUAAf ROSSISTEK 

CSEA Seeking 
To Delay Hearing 
On Court Salaries 

KIAMESHA LAKE, Oct. 11-
The Civil Service Employees Assn. 
has asked the State Judicial Con-
ference to postpone a hearing on 
classification and salary recom-
mendations for judicial employees 
in Na-ssau and Suffolk Counties 
scheduled for Oct. 19. 

In a telegram to Thomas Mc-
Coy, State Administrator of the 
courts, CSEA urged "that this 
hearing be rescheduled for a later 
date, sometime in November, to 
provide court employees who are 
members of our Nassau and Suf-
folk ohaptera an ample opportu-
nity to study and comment on the 
recommendations ol the Judicial 
Conference." 

John Powers 
Has Surgery 

John P. Powers, former presi-
dent of the Civil Service Employ-
ees Assn. and now a field repre-
sentative foi* OSEA In Nassau 
County, is recovering from major 
surgery in South Nassau Com-
munities H o s p i t a l , Rockville 
Center, The Leader learned last 
week. 

Last reports have it that 
Powers is doing well. Well-wishers 
may write to him in care of the 
hospital. 

RepeatThis! 
Poll Continues 

Public Employees 
Asked To Indicate 

THIS WEEK "Don't Repeat 
This" begins reporting a 

cross section of civil service 
voting sentiment in the forth-
coming election of J^ew York 
City Mayor by quoting some 
of the written remarks sent to 
us by our readers. 

Some of the letters are signed 
and others are not. We appreciate 
the fact that so many participants 
In our informal poll are takiiig the 
trouble to write these comments 
rather than limiting themselves 
to checking off either Democrat 
Abraham Beame, OOP-er John V. 
Lindsay or Conservative William 
Buckley as their choice, although 
we want these expressions of vot-
ing sentiment too. 

CaiU Beame "Qualified" 
Mrs. Anna Putterman of Brook-

(Cuutiuued en Pa te S) 

By PAUL KYER 
KIAMESHA LAKE, Oct. 11 — The Salary Committee 

of the Civil Service Employees Assn. proposed a resolution 
calling for a 12 percent across the board increase in the 
salaries for all grades In State employment and delegates 
attending the 55th Annual meeting of 4he Association here 
tacked on a $600 minimum raise to the proposal. The salary 
resolution, as ammended was unanimously adopted. 

Solomon Bendet, committee chairman,, said In making 
the resolution that "State employees were entitled to an 
eight and a half percent increase In salary for 1965-66 fiscal 
year" and declared further that the gains In wages and sal-
ary of private Industry plus a deduction in take home pay 
of most State employees because of pending higher social 
security payments Justified the 12 percent figure. 

Other parts of the salary resolution called for permanent 
statutes for the eight percentage points legislation, two year 
death benefit and the so-called death gamble. Establishment 
of a non-contributory retirement plan with guaranteed bene-
fits equal to 1/160th of final average salary for each year 
of service. 

Further the salary proposal called for a paid-up death 
benefit equal to l/30th of final average salary and again 
called for lump sum payment for accumulated sick'leave 
credits upon retirement, death or other separation from 
State service. 

The action on the salary resolution which tops the 
agenda of moree than 100 resolutions which will comprise 
CSEA's 1566 Legislative Program was the only resolution 
that has been acted on at Leader press time. Therefore, final 
action by the nearly 1,000 delegates attending the meeting 
here at the Concord Hotel will be reported in next week's 
edition of the Leader. 

Other highlights of the meeting Included addresses by 
Comptroller Arthur Levitt and Lt. Governor Malcolm Wilson; 
a testimonial dinner honoring John DeGraff, Sr., counsel 
to the Employees Association for 30 years and the installa-
tion of a slate of statewide officers, all of whom will serv« 
two-year terms. 

Complete photo coverage also will appear in next week's 
issue. 

Pickefing 
Caseworker 
Keeps Job 

SYRACUSE, Oct. 11 — An 
Onondaga County caseworker 
who was fined $50 for civil 
rights picketing will keep her 
job. 

County Welfare Commissioner 
John J. Lascaris made tlxe ruling 
after It was learned that the 
caseworker. Miss Patricia N. San-
dro, had signed an employment 
application for the Department of 

i Social Welfare two days before 
her arrest last May. 

Crux of the case rested on the 
time' of the application which 
contains a question asking If the 

(Continued on r»f« 3> 

Albany Law Chancer 
Sets Securities ̂  
Investment Seminar 

ALBANY, Oct. 11 — More 
than 65 members of the Al-
bany Law Department chap-
ter of the Civil Service Em-« 
ployees Assn. have signed 
a seminar on investments and 
securities which the chapter is 
sponsoring. 

The seminar which will be con-
ducted during off-duty hours, Is 
part of the chapter's educational 
responsibilities toward its mem-
bers as recommended to all local 
chapters by CSEA's Capital Dis-
trict Conference. 

""he chapter liad antioipated 
(Ctntlnued on P « m t ) 
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File Now For School Lunch Manager Job 
School lunch managers are 

being sought by New York 
City for positions which pay 
from $5,750 to $7,190 a year. 
Applications will be accepted 

until further notice-
Employees In the title of school 

lunch manager have promotional 
opportunities to head school lunch 
manager when eligible. 

For fu r the r information and 
applicationa contact the Applica-
tions Division of the Depar tment 
of Personnel, 49 Thomas Street. 

— $>IV£ WATER NOW — 

WHAT 
DOES GH 

MEAN? 
Civil Service Employees Know! 

GH 
GH 

GH 

MEANS 
free choice 
of doctor—anywhere 

MEANS 
full home and office protection-
including the first visit 

MEANS 
complete doctor services-^without 
deductibles or coinsurance 

MEANS 
paid-in-full benefits— 
without income ceilings 

YOU'VE HAD THE REST 
NOW CHOOSE THE BEST! GH 

Group Health Insurance, Inc. 
2 2 1 PARK AVENUE S O U T H / N E W YORK. N.Y. 1 0 0 0 3 

Phone: SP 76000 , Extension 3100 

Your Public 
Relations IQ 

By 1^0 J. MARGOLIN 

Mr. Margolin Is Dean of Admtnistiation, Head of the 
Division of Business Administration and Professor of 
Business Administration at the Borough of Manhattan Com-
munity College and Adjunct Professor of Public Relations in 
New York University's Graduate School of Public Adminis-
tration. 

Government Recruiting 
IF IT IS any comfort to our civil service recruiters, our 

British cousins also have the continuing public relations 
problem of recruiting. 

IT IS INTERESTING that both American and British 
recruiters employ almost identical public relations techniques 
In filling depleted civil service ranks—with one possible 
exception: 

THE BRITISH CIVIL service 
recruiters buy generous chunks of 
display newspaper and magazine 
advertising in publications of gen-
eral circulation. For example, on 
the same page of one London 
dally newspaper the British GPO 

could well be copied by oiu* own 
civil service recruiters. This tells 
precisely what are the duties of 
the various civil service posts, 
with the typical days of typical 
civil servants recorded for the en-

(General Post Office) ran two j l ightment of prospective appli-
paid ads, each 8 inches long by 3 ; cants. This 112-page pamphlet is 
columns across. One ad asked for j worth every word written in giv-
telephone operators ( the GPO ing a pictm'e of British civil serv-
runs the nation's phone service) 
a t about $42 a week. 

THE OTHER AD had a picture 
of British Pounds totalling the 
equivalent of about $42 a week 

ice in action. 
. .CrVIL SERVICE COMMISSION 
recruiters in Britain are imagina-
tive and have no hesitancy in 
adopting gimmicks to help the i r 

being offered new postmen, "plus : recruiting. When the Commission 
about $8 a week overtime." 

O T H E R ADVERTISEMENTS 
on the same page were for Scot-
land Yard constables, the London 
Fire Brigade, Post Office tele-
phone engineers and installers, 
seamen for a Post Office cable 
ship, London Parks Depar tment 
gardeners, and secretaries for the 
Central Electricity Grenerating 
Board. 

THE BRITISH HAVE A par-
ticularly acute recruiting problem 
because their ra te of unemploy-
ment ha.s been at a low ebb for 
some time. In addition, where la-
bor is available, men and women 
are reluctant to leave their home 
areas for jobs in other par ts of 
England. 

FOR MOST CIVIL service posi-
tions in Grea t Britain the x'ecruit-
ing agency is the Civil Service 
Commission, which has its head-
quarters on Saville Row in the 
hear t of London's Mayfair area. 
The Commi-ssion and its executive 
officers operate much as does any 
commission in the United States, 
with one exception. All recruiting 
is funnelled to the Commission 
through the Treasury, which is 
the British Government 's house-
kee'ping agency for the good and 
sufficient reason tha t it controls 
the purse strings. 

IN ADDITION TO the frequent 
use of paid newspaper and maga-
zine display ads, the Commission 
has an excellent collection of 
booklets and pamphlets . One of 
the two we liked best was a well-
written 20-page pamphlet, "A 
Career as a Civil Servant," which 
gives strong reasons for joining 
the government service in brief, 
and succinct terms. 

FOR EXAMPLE. THERE is a 
pay chart which shows tha t cleri-
cal assistants begin a t about $18 
a week and can go to about $45 
before being promoted to a pay 
reduction in the next highest 
grade—clerical officer a t $1,100 a 
ye«r to a maximum In this grade 
of about $3,000 annually. 

THE OTHER BOOK, "Civil 
Servic« Post« for Qraduates," 

feels it has a line on a very prom-
ising candidate, it sends him a 
letter on blue stationery r a the r 
t han on ordinary white pa^ieor. 
Curiously, they find t ha t blue s t a -
tionery catches more recruits be-
cause "we create a better image.'* 

WELL, MEN. WRITE a pu r -
chase order Immediately for pinlc 
stationery for girl recruits and 
blue stationei-y for boy recruits. 

Nine Pass 

Prom. Exams 
POUGHKEEPSIE, Oct. 11 — 

Several Dutchess County residents 
are among those who passed a 
promotional examination f o r 
senior civil engineer in the De-
par tment of Public Works. T h e 
star t ing salary for the title is $10.-
090 and five annual increment® 
raise the maximum to $12,110. 

Those listed as having passed 
are G.A. Greenslade, Wappingers 
Palls; D. Mastropietro, Pough-
keepsie; Everett Clark, Wapping-
ers Falls; Patrick Moloney. Pough-
keepsie; John C. Doyle, Newbmgh, 
(Orange County); Ralph T. Urich, 
Poughkeepsie; John Lawrence, 
LaGrangeville, and Ronald R u -
dolph, N e w b u r g h , (Orange 
County.) 

Emil Preuss, Hopewell Junct ion, 
placed first in a promtional ex-
aminat ion for food service m a n -
ager in the Depar tment of Cor-
rection. a post with a salary range 
of $6,540 to $7,955. 

Don't forget to send your ohoice 
of M a y o r a l t y candidates to 
"Don't Repeat This". 

OIVIL MKVICB LBAOBK 
Amtrlca't L tx l tn t Weektj 

(or Pub'.lt Em ploy Mt 
I.BAOBR rVBMOATIMNS, INC. 

1 Omb* N«w V*rk, N.y..lOO«7 
Ttlephonat 9U-Bi<>hiti»i« .n-flOlf 

riibUib«4 B«ch Tuwday 
BuUrad M M«on<l-clau mattar a o j 
aacond-claw pottMa paid, Octobcr t . 
18S9 At tba poal olflca at Naw fo rk , 
M T. and Bridtapori. Conn., uodar 
lha Act </f Maiisb 8. 1179 Manitow 
of Audit Bur««u of Circulations. 

•ubacrlptiM rrlca 95.00 i>«r Vakt 
mivmbai a«i|ilaa. ! • • 
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^ Move Made To Plate 
Rochester Legal Aides 
Under CS Protection 

ROCHESTER, OCt. 11—A move to give his three chief 
aides civil service protection has been made by Rochester 
Corporation Counsel John R. Garrity. 

This was the significance of Garrity's announcement 
tliat Charles Oapobianco, 47, Epi 
J . Milazzo, 47, and Samuel Prato, 
34, were being given new titles 
and pay raises. 

Ttiey were formerly deputy 
corporation counsels receiving 
$13,239 a year. The Municipal 
Civil Service Commission classi-
fied their positions aa "senior 
attorney coiporation counsels," 
and their pay has increased to 
$13,859. 

Whether the three lawyers 
will enjoy civil service status by 
Jan. 1 is uncertain. Control of the 
City administration is ait» stake 
in the November election. 

Garrity said the thi-ee will each 
take a different State civil ser-
vice examination. The exam 
opecifications, prepared by Gar-
rity on the basis of State civil 
service specifications for senior 
attorneys, have been approved by 
the local commission. 

Any one of the top three per-
sons on a civil service list can 
be appointed. 

Garrity said his purpose was to 
provide an incentive for "com-
petent" lawyers to work for the 
City by offering them security. 

"If the public is to have con-
tinuity in the City administrart;ion. 
attorneys below the policy-mak-
ing level should have civil service 
status," he added. 

Lawyers in the corporation 
counsel's office are barred from 
private practice. Garrity noted, 
while those in the Monroe County 
legal adviser's and district a t -
torney's offices are not. 

If they can't cari-y on outside 
pra<;tice>s. lawyers must have ade-
quate pay and security in their 
City jobs, Garrity said. 

He believes that his job and 
a deputy corporation counsel's 
should remain exempt. The depu-
ty's position will be unfilled for 
the present, one of five deputy 
positions have been abolished. 

Capobianco, Milazzo and Prato 
were in Bracket 27 ($10,800 to 
$13,239 a year). They are now in 
Bracket 31 ($13,239 to $15,564). 
The remaining deputy will be in 
Bracket 32 ($13,859 to $16,332). 
Garrity's salary of $20,209 is the 
fourth step of Bracket 36 ($17,-
545 to $21,205). 

Capobianco, Milazzo and Prato 

will take civil service exams 
keyed to l>heir assignments. They 
now have pix)visional appoint-
ments under civil service. 

George Yuska, Jr., a junior as-
sistant corpwration counsel, is the 
only lawyer in Garrity's office 
with civil service status. 

Marcy CSEA Hears 
Post Retirement 
Health Plan Talk 

(From Leader Correspondent) 
MARCY, Oct. 11 — Thomas 

McCrackin, assistant health 
insurance representative, dis-
cussed the structure of retire 
ment health Insurance at a meet-
ing of the Marcy chapter, CSEA. 
Sept. 30 in Mayfair Park, Maroy. 
About 200 attended. 

Robert Guild, chapter president, 
introduced his officers and com-
mittee members, who gave re-
ports. Guests included Joseph 
Donnelly, field repersentative; 
Clara Boone, candidate for state 
secretary; Arthur Tennis, presi-
dent of Utica State Hospital 
chapter; Lois Minozzi, Utica 
chapter delegate; and Samuel 
Borelly, Oneida County Workshop 
delegate. 

Guild said the attendance of 
some 200 members is felt to be 
the result of a new image in the 
chapter's new organizational set-
up. With more than 85 per cent 
employee memebership at present, 
a move Is now underway to in-
crease this to 100 per cent. 

The meeting closed with a buf-
fet luncheon and dancing. 

Albany Chap. 
(Continued from Page 1) 

limiting the seminar to 30 em-
ployees but, because of the en-
thusiastic response, now contem-
plates both advanced and elemen-
tary groups. 

The aim of the chapter in spon-

Caseworker 
(Continued From Page i) 

applicant has ever been arrested. 
Miss Sandro replied "No" to this 
question. 

Fined $50 
The issue arose after she was 

fined $50 for her participation in 
i the picketing of the home of a 
I Niagara Mohawk Power Corp. 
; executive by the CTongress of Ra-

cial Equality. CORE sought to 
change the firm's hiring practices 
by picketing. 

Lascaris noted that Miss San-
dro "maintains her innocence" of 
the charges, and that she is ap-
pealing the conviction. 

CSEA Statewide Election 
Results; One Recount Seen 

(Continued from P a t e 1) 
didates for the Metropolitan and 
Long Island Mental Hygiene Dept. 
representative. Felkel eked out an 
11-vote victory margin and ex-
p^ ta t ions are tha t this particular 

VERON TAPPER 

vote may be recounted. 
Here are the otjher winners: 

Agriculture & Markets, William 
P. Kuehn; Audit 8c Control, Mi-
chael Petru-sfca; Authorities, Jo-
seph Sykes; Civid Service, Irving 
Handler; Commerce, John S. 
Wyld; Conservation, Milton J. 
Benoit; Ct>rrection, Richard Cor-
coran; Education, Harry W. Lang-
worthy, Jr.; Executive, Jack M. 
DlLisi; Health, Thomas Byrum; 
Insurance, Solomon Bendet; Judi-
ciary, Robert J . Byrnes; Labor, 
John K. Wolff; Law, Harry W. 
Ginsberg; Legislative, Prarvces H. 
Normand; M e n t a l Hygiene, 
Southern & Capital District; 
Anna Bessette; Centi-ol & West-
em, Lawrence Barning. 

Also, Motor Vehicle, Thomas 
McDonough; Public Works, John 
Raymond; Social Welfare, Jolm 
Maginn; State, John Q. Driscoll; 
Tax, Bernard Schmahl, and State 
University, Ross L. Allen. 

Statewide officers were Installed 
last Saturday night at the final 

dinner of the 55th annual dele-
gates meeting, held here a t the 
Ctoncord Hotel, by John D. De-
Graff, Sr., counsel for 30 years to 
the Employees Association who 
was honoi-ed at the dinner. 

CHARLES LAMB FRED CAVE 

JOHN HENNESSEY 

^mmmm^^m 

HAZEL ABRAMiS 

3 Night Sessions Slated 
For Capital District Conf. 
Annual Chapter Seminar 

A novel concept in Conference programntiing will be introduced at the annual seminar 
of the Capital District Conference, Civil Service Employees Assn., the evenings of October 
18, 19, and 20, according to Margaret Fleming, second vice president, under whose super-
vision the annual institute has been arranged, Presidents, vice presidents of chapters who 
are Conference members, secretaries and treasurers, and the chairmen of membership and 
legislative committees will participate. 

There will be no panelists and 

Jos. A. Mathews 
Because of a mix-up in commu-

nication, there was considerable 
soring the seminar is to acquaint delay in reporting the death of 
its members witii enough back-
ground information to enable 
them to enter into a personal in-
vestment program with confidence 
and a knowledge of the basic 
pi'incipies and elements of invest-
ments. 

The curriculum for the seminar 
Is prepared and offered by the 
N.Y. Stock Exchange. 

Working on the seminar with 
j Max Benko, Law epartment chap-

~ ter president, is Mrs. Jean 
Pieisher. cliapter vice president. 

Joseph A. Mathews, who died 
shortly after being re-elected 
president of the Oneida County 
chapter of tlie Civil Service Em-
ployees Assn. Mr. Matliews died 
at his home in Utica. 

A principal account clerk in the 
County Department of Audit and 
Control, Mathews was long active 
in the Employees Assn. and was 
elected to his first term as presi-
dent in 1963. Mr. Mathews, a 
widower, is survived by a siiiter 
and two grandoliildiea. 

the various chapter officers will 
be requested to air oimpter prob-
lems, raise question-s, discuss simi-
lar experiences and offer solutions 
to the group. To stimulate and 
add dimension to the discussions, 
persons with expert knowledge in 
the fields of group leadership, 
parliamentai-y pix)cedm-e, legisla-
tive contacts, membership recruit-
ment, public relations, and other 
fields, have been Invited to attend 
tlie sessions. 

To encourage those members 

On Drug Council 
ALBANY Oct. 11 — Governor 

Rockefeller has appointed two 
new members to the Council on 
Drub Addiction. They are: 

Dr. Donald B. Louria of New 
York City and Archibald R. Mur-
ray of Brooklyn. 

Rockefeller also has reappoint-
ed Irving Lang of New York City 
to the Council for another term. 

who oixlinarlly fall to participate 
in large group discussions, A. Vic-
tor Costa, president, has an-
nounced that a new discussion 
format will be employed at the 
institute. This new technique, 
called "Discussion 6-6 Plan, ' uses i of "Procedures and Systems 
six minute conferences by groups ' Secretaries and Treasurers 

with Max Benko, first vice-presi-
dent of the Conference as modei'a-
tor. On Tuesday, October 19, with 
James Churan, Department of 
Public Works as moderator, the 
discussions will be on the subject 

for 
of 

of six persons, followed by reports ' 
from spokesmen fixim each group 
to the entire assembly and further 
discussion. Highlights of the dis-
cussions at the sessions will be 
recorded as a permanent recoid. 

The agenda for the seminar fol-
lows: 

All sessions will be held at the 
Ambassador Restaurant, E1 k 
Street, Albany, and will begin 
promptly at 6:30 p.m. A buffet 
dimier will precede each session 
at 5:30 p.m. On Monday, October 
18, -the subject will be "Problems 
of Chapters and Their Solutions." 

This meeting will be for chap-
ter presidents and vice presidents 

Ohaptens," and is designed for 
secretaries and treasurers of 
chapters. The final session, on 
October 20, will cover "Procedui-e 
and Punotioris of Legislative and 
Membership Chah-men." Mr. Ben-
ko, who is also president of Law 
Cliapter, will moderate this final 
meeting. Also present will bd 
Gerald Rodgers, seiilor field re(P-
resentatlve, CSEA. 

FREE BOOKLET by U.S. Gov« 
eminent on Social Security. MAIL 
ONLY. Leader, 97 Duane St.. N.Y. 
City, N.Y. 10007. 

— SAVE WATCH MOW — 
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U.S. Service News Items 
By JAMES F. O'HANLON— 

New Relationship Between 
Presidency and Federal 
Service Described by Macy 

In past weeks this column has referred to the fresh em-
phasis on excellance in Federal Civil Service during the Ken-
nedy-Johnson era. As pointed out here, the new focus on top 
performance and its resultant priority on opportunity has 
done much to aggrandize the po-
sition of the Federal civil se rvant ' tion and demonstration of profes-
as a meaningful and important sional competence of career men 
operative in the workings of the and women soon began to influ-
government of this country. ence the opinion of new national 

Recent correspondence from leaders. The new executives had 
J o h n W. Macy, (Chairman of the come to Washington expecting 
Civil Service Commission, relays anything but competence and re-
appreciation for our past presen- sponsiveness f rom the questioned 
tat ion of this program and sug- career corps.. Early In the Eisen-
gests its fu r ther development. We, hower years, key Cabinet officers 
In turn, realize tha t there is none , and agency heads began to praise 
bet ter qualified for this task than their career associates for being 
Macy himself. The following is a at least as able, dedicated, and 
reprint of an article authored hardworking as the s taffs they 
by Macy for the Civil Service supervised in industry. 
Journal . I t reads: 

In a decade of great and varied 
changes in Federal personnel 
management , one of the most sig-
nif icant developments has been 

Meanwhile, the Civil Service 
Commission had begun to stir, as-
sumed a new and more dynamic 
role. I t developed a fresh outlook 
on its management of the merit 

the evolvement of a new relation- system. During these days of re-
ship of the Presidency to the awakening and revitalization of 
career service. The evolution, the Commission, I had the privi-
quickened in recent years, has lege of serving as Executive Di-
served not only to strengthen the rector under the strong leadership 
Chief Executive's control of the of Chairman Philip Young. It wa.s 
executive branch but also to a time of excitement and innova-
clearly identify the President in tion tha t I recall with decided 
the role of leader and top man- | satisfaction. 
ager of the Federal work force. | significantly. President Eisen-

Professional and supervisory hower designated the Commission 
personnel should be aware of and Chairman as his adviser on per-
appreciate the importance of thi-s sonnel management mat ters — 
new relationship between the setting the stage for the new re-
Presidency and the career 'service, lationship of the Presidency and 
They should ca'Pitalize on it in the career service t ha t has since 
the motivation of employees to , evolved. UP to tha t time, the 
accomplish their missions. And Commission had been, by t radi-
they should take pride and satis- • tion and practice, regarded by 
faction in Pi-esident Johnson's many more a creature of the Con-
demoastrated desire to identify gress than the strong staff arm 
with them, his publicly expressed of the Executive it was to become, 
prejudice in favor of able career i j ^^^^^ ^^ ^ ^^ 
men and women, and his evident surveying and testing, of clearing 
eagerness to recognize and reward preparing fields for seed 
excellence in their ranks. , ^^ developing the 

It is more than coincidental groundwork for the future ha r -
t h a t the period in which this new vest. First f rui ts in landmark leg-
relationship has evolved has seen isiation and administrative ac-
greater advances in civil service complishments began to be gar-
and personnel management than ^ered by the mid-1950s. They 
in all the earlier years since the came in such forms as the new 
merit system was establislied by career - conditional appointment 
the historic act of 1883. The same system, the Government-wide I n -
span of years marks the rise of centive Awards Act, moderniza-
the career civil service f rom one tion and liberalization of the re-

ATTICA RETIREES — . Nine men who 
have retired from the Attica State prison during 
the year were honored at a dinner given by the 
employees a t the Alexander Fireman's Hall recently 
From, row, lef t to right, a re : Peter Carnevale, Gif-

ford George, Warden Walter H. Willtins and Adam 
Volk. Rear standing are Frank Hortor., Percy Blake, 
Carl J . Runvik, Robert Kirkpatrick, William Cor^ 
right. Elliott O. Aldrich also retired but was not 
present for the photo. 

of its lowest points of public pres-
tige to the enjoyment of increas-
ingly high esteem. 

Many career people continue to 

t irement system, contributory 
group life Insurance and heal th 
benefits coverage, unemployment 
compensation, the Training Act, 

carry bruises from the campaign improved pay scales, the world-
cr 1952—significantly, the last na- wide extension of the merit sys-
tional election in which the civil tern, simplified and revitalized re-
aervice was an issue of contro- cruitment programs, the Govern-
versy. The rise of the career serv- ; ment-wide merit promotion pro-
Ice from the low-water mark of! gram, Federal and non-Federal 
tha t campaign was neither sud- programs for public recognition 
den nor dramatic. But the dedica- ^ of outstanding achievements of 

Guidance for People Who Have 
Not Finished High School 

Information is available to men 
and women 17 or over who liave 
not fini.shed high school, advis-
ing how they can complete their 
education at h o m e in spaie 
time. Information explains how 
you can receive credit for work 
already completed, and covers 
selection of courses to meet your 
needs whether you plan to attend 
college or advance to a better Job. 

According to government reports 
high school graduates earn on the 
average $75,000 more in their life-
time (from $25 to $50 higher week-
ly pay) than those who did not 
finish. Without cost or obligation 
learn how you can be helped. 
Write for F R E E High School 
booklet and free lesson today. 
American School, Dept. 9AP-26, 
130 W. 42nd St., New York 36, N.Y. 
lor phone BRyant »-2604). 

career men and women, and im-
proved communication on Federal 
personnel management mattei-s 
within Government and with key 
special publics. 

Identification 
Perha.ps the pivotal point in the 

developing relationship—certainly 
a most memorable one for career 
men and women—was the start of 
President Kennedy's administra-
tion, signaled by his unprecedent-
ed remarks in the State of the 
Union Message addressed to the 
Federal work force. "Let the pub-
lic service be a proud and lively 
career." he declared. "And let 
every man and woman who works 
in any area of our National Gov-
ernment, In any branch, a t any 
level, be able to say with pride 
and honor in fu tu re years: *I 
served the United States Govern-
ment in t ha t hour of our Nation's 
need. ' " 

A seemingly small thing — a 
few words in a Presidential ad-
dress. Yet those words—because 
of their timing and setting—cap-
tured the imagination of career 
men and women. They set the 
stage for fu ture close ties and 
strong identification between the 
Presidency and the civil servant. 

The next Thousand Days saw 
President Kennedy frequently 
take occasion to address, applaud, 
exhort, and recognize the people 
in the public service. (See "Legacy 
of Progress," Civil Service Journal , 
January-March 1964.) And his 
words were matched by deeds 
demonstrating the importance the 
President at tached to the role of 
the career service in accomplish-
ing important national goals. 

Actions to s trengthen, improve, 
and elevate the career sei-vice 
during those days included estab-
lishment of the historic employee-
management cooperation program, 
the quest for quality, a meaning-

^ ful equal opportunity program, 
intra-agency appeal programs 

I and equalization of appeal rights 
i for non-veterans, broadened and 
; improved Interagency training 
I programs, and the Salary Reform 

Act of 1962 tha t made compar-
ability a mat ter of stated national 
policy. 

If anyone feared tha t the gains 
of the new partnership of the 
Presidency and the career service 
would pass with President Ken-
nedy, he failed to appreciate the 
background, character, and cap-
ability of his successor. When 
President Johnson said, "Let us 
continue," he clearly included 
forging strong ties between his 
great office and the Federal career 
service. 

In the fir.st days of his admin-
istration, President Johnson dis-
closed his determination to extend 
and enhance the relationship 
President Kennedy had nurtured, 
pledging to "do my utmost to 
maintain the high quality and 
character of the career service in 
the Government and to advance 
its usefulness through improve-
ment ." 

Added Emphasis, New Aoti«.ns 
Lyndon Haines Johnson is a 

career public servant in every 
sense of the word. He has spent 
his adult life in Government serv-
ice. He sees himself as a product 
of the public service. He has pro-
gi*essed from the ranks to the very 
top position. He is proud of his 
background as a career public 
servant. He wants the world to 
know it. And he especially wants 
the Government 's career men and 
women to be aware of it and of 
hi.s intense feeling for and identi-
fication with the Federal service. 

"For 33 years I have been in 
Government service," he declared 
in his Budget Message to the 
Congress in January 1964. "I have 
known its challenge, its rewards, 
and its op'portunities. But all 
these will multiply in the years 
to come. The time Is a t Hand to 
develop the Federal service into 
the finest Instrument of public 
good tha t our will and ingenuity 
can forge." 

President Johnson's first job 
af ter graduating from college was 
as a school teacher in a little 
Texas town, where he taught im-
poverished Mexican . American 
children. Later he served as sec-
retary to Representative Richard 
Kleberg and as state director of 
the National Youth Administra-

tion In his home s ta te before he 
successfully ran for Congress in 
1937. After five terms in the 
House, he was elected to t he 
Senate In 1948 and became M a -
jority Leader in 1952. 

This experience and his service 
as Vice President enabled him to 
bring to the Presidency an invalu-
able background providing in-
sights and perspectives probably 
permitted no previous Chief Ex-
ecutive. He knew the workings 
and interrelationships of the sev-
eral branches of Government. He 
had watched and worked with 
career men and women for many 
years. He had learned the 
strengths and limitations of the 
career service. He had a keen ap-
preciation of its potential for even 
greater contributions to good Gov-
ernment . He has put his abilities 
in administration and communi-
cations to work to help mise the 
entire Federal service to new 
peaks of performance and pres-
tige. 

President Johnson's interest in 
and impact on Federal pei.somiel 
management has been profound 
and pervasive. 

Not only has he continued the 
personnel management programs 
started or advanced by Piesident 
Kennedy—he has given them add-
ed emphasis and impetus, and he 
has initiated action in new areas 
as well. 

His per.sonal participation in 
achieving salary reform and a d -
vancing equal employment oppor-
tunity ai*e two outstanding ex-
amples of how he has given con-
tinuity and added emphasis to 
programs of his predecessor. 

President Johnson's role in 
pressing for passage of the Salary 
Refonn Act of 1964 is well known 
to career men and women. Wi th -
out his high interest and personal 
persuasion, I doubt tha t the meas-
ure would have been enacted, and 
the cause of comparability would 
have suffered a severe — If not 
fatal—setback. 

Federal managers know the Im-
pact of his Intense mterest in im-
proving and extending equal em-

(Continued on Pace 14) 
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NEW t O t K W V I L SHIPYARD 

JAY S I ANNEX 
«>-' T ' { 

COMMUNITY 
OFCITY UNIVERSITY 

^ Q l ^ ^ g ^ g Dr. Murray H. Block, left, acting president of 
the New York City Community College of City University, and Brook-
lyn Borough President Abe Stark proudly affix the sign of the new 
owners on the New York Naval Shipyard, Jay Street Annex. The 
largest community college in the City and the State acquired the 
eight-story brick and concrete building at Jay and High Streets 
with the final signing of the deed by Mayor Robert F. Wagner. 

Clerk-Carrier Openings 
Available In New York 
City With Post Office 

The Post Office Department will hire substitute clerk-
carriers as a result of an examination for which applications 
are now being accepted. 

There are no residence requirements but preference will 
be given to those candidates who reside in the City of New 
York since the openings are in Post Offices in the City. No 
experience is necessary for these positions. 

The examination is open to both 
men and women over the age of 

: seventeen. There are no maximum 
age requirements. No applicants 
will be appointed unitl they have 
reached the age of eighteen. 
S tar t ing salary for the position 
Is $2.48 per hour with annual m-
creases for six years to $2.97 per 
hour and additional increases 
every three years to $3.38 per 
hour. An additional 10% is paid 
for night work. Also, the Postal 
Subst i tute Clerk and Carrier Is 
allowed up to 26 days of paid 
vacation every year and up to 13 
days of sick leave annually. Low 
cost group life Insurance and 
heal th benefits are available to 
those desiring such protection. 

There are liberal retii-emi?nt 
benefi ts with survivor provisions 
and an Incentive Award Program. 
Any person who at tained eligibil-
ity on the Substi tute Clerk-Car-
rier registers under announcement 
NY-101-U 64) who are still in-
terested in employment should 
should apply for the new examina-

t i o n . 

Application forms may be ob-
tained from the Post Office De-
par tment . Civil Service Establish-
ment Board, 380 West 33rd Street. 

Room 3506, New York City. N.Y. 
10001 or f rom the Office of the 
Director. New York Region. U.S. 
Civil Service Commission 220 East 
42nd Street . New York, N. Y. 
(Monday to Friday—8:30 AM to 
6:30 PM) or a t any of the Main 
Post Offices in the five boroughs 
of New York City (Monday to 
Friday—8:30 AM to 5:00 PM). Ap-
plicants should mention an -
nouncement NY-101-4(65). 

Open Competitive Exams 
Announced By New York 
State; Will Close Nov, 6 

The State of New York has announced a series of 
open competitive examinations for which applications will 
be accepted until Nov. 6. 

Detailed information and applications can be obtained 
from the Depar tment of Civil 

Have To Raise Pay— 
No One Wants The Job 

PERRY, Oct. 11—Officials in 
this Western New York village a re 
considering raising the pay for 
police patrolmen. 

The reason: The Civil Service 
Commission advertised an exam-
ination and had only one appli-
cant. 

The pay is $4,000 a year. 

Service, the State Campus, Al-
bany; Room 1100, 270 Broadway, 
New York City; the local offices 
of the New York Sta te Employ-
ment Service. 

Following are the exam num-
ber, title and salaries 
SFJSriOR CHEMIST, Exam num-

ber 8501, $7,745 to $9,375. 
ASSOCIATE CHEMIST, Exam 

number 8502, $10,090 to $12,110. 
SANITARY CHEMIST. (Tompk'ns 

County, Exam number 4119, $6,-
490 to $8,450. 

SENIOR CLERK, Exam number 
4081. $4,135 to $5,135. 

SENIOR DRAFTSMAN, Exam 
numbers 4082 and 8491. $5,200 
to $6,385. 

PRINCIPAL DRAFTSMAN. Exam 
number 8492, $6,540 to $7,955. 

DRAFTING TRACER. Exam 
number 4083, $3,365 to $4,200. 

Applications Now Open! Men & Women 18 Yrs. Up 
4.400 JOBS in ALL BOROS of N.Y. CITY! 
Our Home Study Book Prepores for Written Exam for 

POST OFFICE CIIRK - CARR3ER 
No Educational or Experience Requirements 

SALARIES $99 to $135 a Week (40 Hours) 
Prepared by axperf t with long • x p e r i e n c * in Poff 

$ ^ 7 5 

INî t raid 
"llook Miiil' 

Of f i ce f ie ld , it covers thoroughly both phases of 
official exam, interesting study mater ia l , sample ques-
tions and answers and pract ice drills. Buy it a t our 
M a n h a t t a n or Jamaica offices or by mail . M a y be re-
turned within 5 days of rece ip t for F U L L C A S H 
R E F U N D if not satisfied. Send check or money order 
to M A N H A T T A N O F F I C E O N L Y . Sorry, no C . O . D . ' s , 
M A I L T O D A Y . FULLL PRICE O N L Y ! . . . 

(Pleast odd &5c if First Class Mail is desired.) 

The DELEHANTY INSTITUTE 
115 EAST 15 ST., NEW YORK 10003 - GR 3-6900 

— IJamaica Office: 91-01 Merrick BoulevarcH 

If You Filed for 
SANITATION 

Abralmm R. ShavelHoii, Senior V.I. Mttn-
iiKcr, Divisoiii of Kiii|ilo.vnidit, Kruok-
l)'>>. expretwM Kratrfiil lliankn to hi* 
tiian.r frieiidM in tlie divliiiun anil otlie>r 
HRenoifM. The X.Y. Shitr Kinnloy^'s 
Itrotlicrliooil Coniniittfp, JfwiHli State 
Kniitlo.vreM Asun. Si tlie Council of 
J«>\viNli orKunixationH in (ivii Sfrvit-e 
for tiie kind «>x|irn<sinnH of Nyin|)atli.v 
on the lo8i of hia wife, Rao ShavrUon. 

1966 PONTIACS 
& TEMPESTS 

IMMEDIATE DELIVERY ON MOST 
MODELS 

SPECIAL OFFER: 
Brine in Yoiir Identiticution For 

Your Civil Survive UiHrttaatl 
IMMEDIATE CREDIT OK! 

Also Larve Selection Of Used Cart 

ACE PONTIAC 
Jerome Ave, Bronx. CT 4-44S4 

Panleehnieon 

.)( , 
Tfic NatwnaCAts & Aniufm FestwaC^ 

" o f f i n e t h i n g s m a n h a s m a d e ^ \ 
i n a 

p a n o r a m a o f t h e a r t s 

f r o m t h e C o p t i c t o t h e O p t i c 

M A D I S O N SQUARE O A K D S N 

Novan^/3-2U965 

O K N 1.11 P.M.t LAST DAY 1 . 7 P.M. ADM. 

Don't Delay 
your 

DELEHANTY 
TRAINING 

Fou must pass the Official Written 
Test or lose all cliance for ttiis fine 
career position! A moderate in-
vestment in SUPERIOR DELE-
HANTY TRAINING may decide 
your future. Enroll NOW—attend 
REGULARLY and gain the full 
benefit of it! 

Prartlre Kxunis at Evor.v SesHlon 
Be Our (input at a Cla«» Session 

In Manliattan Thurs., Oct. 14 
at or -.T.IO P.M. 

In Jamaica on Mon„ Oct. 18 
at or 7:15 P.M. 

Just Kill in and BrinK Couiion 

i DELEHANTY INSTITUTE, i lO l l 1 
115 l^ust 1.% St.. Manhattan or • 

I SU-'j.l Merrick Blvd.. Jamaica | 
j Name .*, I 
I Address | 
I City Zone } 
I Admit to One Sanitation Man Class I 
( I 

The DELEHANTY INSTITUTE 
MANHATTAN: 115 EAST 15 ST., Near 4 Ave. (All Subways) 
JAMAICA: 89-25 MERRICK BLVD., bet. Jamaica & Hillside Aves. 

REGISTRAR'S OFFICE OPEN: 
Open All Day Tuesday, Oct. 12—Columbus Day 

50 Years of Successful Specialized Education 
For Career Opportunities and Personal Advancement 

Be Our Guest at a Class Session of Any Delehanty Course or Phone 
or Write for Class Schedules and FREE GUEST CARD. 

New Classes Forming for 

PATROLMAN 
N.Y. POLICE DEPT. 

173 
A WEEK 

AFTER 3 YEARS 
(inoludea Par for 

Holidays and Annual 
Dnlform Allowanrr) 

iKcellent Promotional Opportunities 
PENSION AFTER 20 YEARS 

Ages: 20 through 28~Min. H«t. 5*8' 

OUR SPECIALIZED TRAINING 
Prepares for Official Written Test 

Practice Exams at Every Session 
For CompJete Informotion 

Phone GR 3 - 6 9 0 0 
Classes Will Meet 

In Manhattan & Jamaica 
for Next Official Exam 

i DILEHANTY INSTITUTE. L iuu | 
j 115 IB Ht.. Manhattan er 
I Merrick Itlvd.. Juniaica 
j Mama 
I AddreM 

I Cll j Zou« 
• Admit rKI'̂ E to On* Palr<iiniun I'laas 

COMPLETE PREPARATION FOR WRITTEN EXAMS FOR: 

* HIGH SCHOOL EQUIVALENCY DIPLOMA 
* ASST. GARDENER— Wed at 5:30 or 7:30 P.M. 
* PATROLMAN - classes in Manhattan & Jamaica 

* METER MAID — MONDAYS at 5:30 or 7:3o P.M. 

* SANITATION MAN - -c lasses Now Meeting 
MANHATTAN: Thursdays at 5:30 or 7:30 P.M. 
JAMAICA: Mondays at 5:45 er 7:45 P.M. 

C/asses Now Forming Also for Exams for 
CLERKS — N.Y.C. Entrance Exam for Men & Women, 
17 Yrs. Up. Registration Open. Class Starts Wed., Nov. 3 
at 5:30 and 7:30 P.M. 

POLICE TRAINEE classes start Week of Oct. 25 

ENROLL NOW! Thorough Expert Preparation for 
NEXT N. Y. CITY LICENSE EXAMS 

* MASTER ELECTRICIAN 
Class Meets FRIDAYS at 7 P.M. 

* STATIONARY ENGINEER 
Class Meets MONDAYS at 7 P.M. 

* MASTER PLUMBER 
Class Meets TUESDAYS & THURSDAYS at 7 P.M. 

* REFRIGERATION OPERATOR 
Class Meets TUESDAY at 7 P.M. 
SMALL GROUPS—MODERATE FEES—Individual Attention 

PRACTICAL VOCATIONAL COURSES: 
Licensed by N Y. Stat*—Approved for Veteront 

AUTO MECHANICS SCHOOL 
S-01 44 Road at 5 St., Long Island City 

Complete Shop Training on "Live" Cars 
with Speciofifotion on Automatic Trantmiss'ons 

DRAFTING SCHOOLS 
Monhattan: 123 East 12 St. nr. 4 Ave. 
Jamaico: 89-25 Merrick ilvd. at 90 Ave. 

ArchltoeturnI—Mechanical—Structural Drafting 
Piping, Electrical and Machine Drawing. 

RADIO. TV & ELECTRONICS SCHOOL 
n ; last 11 St. nr. 4 Ave.. Manhattan 

Radio and TV Service & Repair, Color 
T¥ Servicing. "HAM" License Proparatlon. 

DELEHANTY HIGHTCHOOL 
Accredircd by Board of Regents 
91-01 Merrick loMlevard. Jamaica 

4 College Preparatory Co-Edtieaflonal Acodtmie 
High School. Secretarlol Training Avallablo 
for Glrla at an Elective Supplement. Special 
Proparofion In Science and Mafhematici for 
Students Who Wish to Qualifv for Technological 
••d leglaeerlag Colleges. Driver idMtatlon Coeriac 

For Informotioi on All Courses Phont GR 3-6900 



Pag* Six C I V I L S E R V I C E L E A D E R Tueiday, October 12, 196S 

Americana iMrgeai Weekly tor Publie Empioyee» 
Member Audit Bureau of Cironlations 

Published every Tuesday by 

LEADER PUBLICATIONS. INC. 
f 7 Duan* Street. New York. N.Y.-10007 

Jerry Finkclsttin, Publisher 
Paul Kyer, Editor 
James F. O'Hanlon, Associate Editor 

212-BEelimaii 3-6010 

Joe Deasy, Jr., City Editor 
Mike Klion, Associate Editor 

N. H. Mager, Business Manager 
Advertising Representatives: 

ALBANY - Joseph T. Bellew — 303 So. Manning Blvd., FV 2»5474 
KINGSTON, N.Y - Charles Andrews - 239 WaU Street, FEderal 8-8350 

lOo per copy. Subscription Price S2.55 to members of the Civil 
Service Employees Association. $5.00 to non-members. 

TUESDAY, OCTOBER 12, 1965 

Pay Bill Snarl 
THE Federal Pay Raise Bill which was passed by the 

House last week is now bottled up in Senate committee 
and it appears doubtful tha t it will get out in time for the 
end of this session of Congress, which is reported ready 
to adjourn this week. 

If the bill is not brought to a vote of the Senate, many 
public employees will have been hur t ; in the pocketbook 
as well as in morale. 

Included in this legislation is a section granting sever-
ance pay to those workers who have been put out of jobs 
by automation or transfer of their activity. 

This is a vital section of the bill, and according to all 
reports is favored by the Administration. Many employees of 
Defense installations which have been closed including the 
Brooklyn Navy Yard, are counting on the severance pay to 
help them get started again if they do not remain in the 
Federal employ. 

These people will be hur t more then those on the pay-
roll if the Pay Bill is not passed. We urge the Senate, in 
these closing days of the session to vote and pass the bill 
so as to give the Federal employee what Is deservedly his. 

Sidney M. Stern 
THAT Sidney M. Stern, deputy personnel director of the 

City of New York will be sorely missed was witnessed 
last Friday when over 600 persons turned out to pay final 
tribute during Jewish funeral rites. 

A like amount, the following day, attended Roman Cath-
olic services in his memory. 

Mr. Stern, 68, died last week af ter an illness of several 
weeks. He, with the late Joe Schechter former personnel 
director, were co-authors of the New York City Career 
Salary Plan. 

The first to arrive at the Department of Personnel of-
fices each morning, he was quite often the last to leave, 
"just catching up on some unfinished work." 

He was known to all as a firm but fair man and news-
men covering the Department of Personnel and the City 
Civil Service Commission knew him to be a helpful friend. 

A helpful friend and a loyal worker—That was Sidney 
Stern. 

LETTERS 
TO THE EDITOR 

Letters to the editor must be 
signed, and names will be withheld 
from publication upon request. 
They should be no longer than 
300 words and we reserve the right 
to edit published letters as seems 
Appropriate. Address all letters to: 
The Editor. Civil Service Leader, 

Answers Editorial 
Editor, The Leader; 

This is In answer to your edi-
torial "Welfare Department is 
Creating Own Problems" which 
appeared In your issue of Tuesday, 
September 28, 1965. I certainly 
agree with your opening s ta te-
ment tha t the demonstration of 
welfare recipients on behalf of 
their dismissed caseworker was an 
unprecedented action; unprece-
dented because of a basic case-
work concept tha t every welfare 
caseworker, regardless of his pro-
fessional qualifications, is expect-
ed to understand and observe — 
the right of the client to privacy. 
This is a widely observed and pro-
tected right tha t prevails in all 
the helping professions, which in-
clude medicine, law, the ministry 
and of coui-se, social work. 

This highly unethical use of the 
client by the worker and the un -
ion seems far f rom being "enougih 
proof" t ha t the worker is com-
petent. In fact , I f ind your rea-
soning baffling. Are you suggest-
ing t ha t the ability to organize a 
mass demonstration is the cri-
terion by which the supei'visor and 
the administrat ion should evalu-
ate a caseworker's performance? 

This Department , despite its 
continuing effor ts to improve staff 
morale and heal the scars lef t by 
the strike, will not condone the 
use of clients as pawns of a case-
worker. To do so would subject 
the "unfor tunate and depressed 
whom we serve to subtle int imida-
tion, if not outi'ighft coercion. 

JOSEPH H. LOUCHHEIM 
Commissioner of Welfare 

Civil Service 
Law & You 

By WILLIAM EOFFEN 

lAL SEfRITY 
Questioniiand Answers 

This summer I will working for 
my fa ther and uncle who own a 
grocery store in partnership. Will 
my work be covered by social se-
curity? 

Yes. Services performed by a 
child under age Z1 in the employ 
of a partnership is covered if it is 
not a partnership composed of 
both parents, or a natura l parent 
and a step-parent . You will need 
» social security card when you 
f o to work, regardless of your age. • • « 

Are domestic employers re-

Just as any other employer, you 
are required to give your domestic 
empl6yees a yearly s tatement of 
he total wages paid during the 
year, and the total amount of so-
cial security tax deducted from 
those wages. 

• * • 

Disputes Navy 
Reply To Charges 
Editor The Leader: 
Dear Sii-: 

I was somewhat amused by the 
Navy's a t tempt to answer the 
charges of the Brooklyn Metal 
Trades Council by stat ing t ha t be-
cause many yard workers failed 
the FSEE examination, the yard's 
wage board employees are not eli-
gible for the thousands of white-
collar government positions in the 
New York area. 

The fact is tha t no a t tempt Is 
being made to place the many 
employees who did pass the exam. 
I passed the exam in April and 
was rated as eligible for GS-5. I n 
addition to my job as Sheetmetal 
Worker I was also rated by the 
yard as qualified for Clerk GS-5, 
Engineering Aide GS-4, and 
Mechanical Dra f t sman GS-4. 

I have indicated tha t I am will-
ing to accept any of these posi-
tions in the New York area. 
(FSEE qualifies candidates for 
over 200 titles. Nevertheless, I re-
ceived a notice tha t unless I am 
willing to move to the Philadel-
phia Navy Yai-d ' l am subject to 
RIP. (Ed. note: Reduction in 
force.) 

I t is easier to sati^sfy the DOD 
commitment by informing work-
ers tha t they have "unduly re-
stricted" their availability t h an It 
is to place them. Unfortunately, 

SOMETIMES, administrative agencies resort to such 
techniques as wire-tapping and the use of recording devices 
to get evidence against civil service employees. An example 
Is the case of an employee with over thirty years of fa i thful 
service with the Department of Buildings of the City of 
New York. After a so-called "hearing" on charges of ac-
cepting bribes from a landlord to overlook building viola-
tions, the employee was dismissed. 

WHEN THE case was first scheduled for the taking of 
testimony, the employee appeared with his attorney, but the 
mat ter was adjourned because the landlord had not ap-
peared. A few days later, the employee, a man in his early 
sixties, sustained a hear t attack undoubtedly brought on by 
the emotional strain induced by the charges. On the ad-
journed date, the employee's attorney requested an adjourn-
ment because his client was still hospitalized. The hearing 
officer refused the request and the attorney left the pro-
ceedings in protest. 

THE HEARING was conducted in the absence of the 
attorney and his client. The accusing landlord testified tha t 
on each of two occasions the employee had solicited and re-
ceived a check for $20 to influence his official actions as 
housing inspector. Actually, if the employee had been present 
he would have rebutted this charge with evidence tha t the 
checks were to purchase tickets to an employee function. 

THERE WAS admitted into evidence at these proceedings 
transcripts of tape recordings of allegedly incriminating con-
versations obtained by a detective of the City of New York 
who had "bugged" the employees office. Also a City patrol-
man's interception of incriminating telephone conversations 
was Introduced. 

THE REPREHENSIBLE practice of Intercepting tele-
phone conversations^and taping private conversations with 
the aid of hidden microphones is justified by the undeniable 
fact tha t such recordings help assure proof of guilt out of 
the very mouth of thee accused. Nevertheless, even more 
important than convicting the guilty is the dignity of police 
procedures. 

SURPRISINGLY, the New York Court confirmed the em-
ployee's dismissal. This was about six years ago, and I ven-
ture tha t if a similar case occurred today, the Court would 
reverse an employee dismissal af ter the conduct of hearings 
in absentiiw 

AT THE SAME time, it seems tha t the New York State 
Courts will accept tape recordings of private conversations 
so long as one of the participants has consented to the 
procedure. However, such recordings should, at least, be 
comprehensible. The fact is they often are marred by heavy 
static and mechanical imperfections making it impossible 
to make out the words. In such event, they should clearly be 
barred as evidence on the general ground tha t they lack pro-
bative value. 

TYPICAL practice was followed by the Department of 
Buildings in tha t the tape was first played and a typewrit-
ten transcript which had been made of the tape was offered 
in evidence. In one instance, the detective ran out of tape 
and took notes for the balance of the conversation. Even 
his notes as typed up were admitted into evidence at this 
"hearing". This is clear from the following questions and 
answers: 

I have been a maid in a private 
home for the last 5 years. This is 
the only work I have ever done 
away f rom home. I want to put the Navy is more concerned with 
in fo / social secuilty but my em-
ployer hsA never i-eported my 

quired to issue an amiual state-1 wages. Wha/t can I do? 
ment to douvestic w o r k e r ? Go ahead and file your claim. 

satisfying commitments than with 
finding jobs for its people. 

ROBERT E. HUMBLE 
New York City 

"Q. (By Corporation Counsel) 
Is tha t a fair and accurate transcript of the 

tape we have just heard? 
A. (By detective) It is. 
Q. Do you want to make some comment about 

it? 
A. Well just toward the end we ran out of tape 

on the recorder and they took notes for the 
balance of the conversation. 

Q. Who took those notes? 
A. I did. 
Q. And are those notes a fair and accurate rep-

resentation of what was said af ter you ran 
out of tape? 

A. They are. 
By Corporation Counsel: 

I offer this in evidence, this transcript of 
this conversation. 

By Commissioner: 
All right." 

CONCEALED microphones and wire taps record the 
voices of innocent as well as guilty people. In a civilized 
society, ,people should be secure from such unwarranted in 
vasion of their privacy. 
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'A formor mpmbor of the civil service 

himself, Abe Beame knows the needs and 

aspirations of city employees, ThaCs 

why his Civil Service Employees Plan ii 

so practical in its aims • • • and benefits! 

Abe Beame 
has the know-how 

do more for Civil Service 
The Beame Plan for Civil Service Employees 

REVIEW AND UPDATE THE ENTIRE 
CAREER & SALARY PLAN 
It*8 high time to completely overhaul the now badly 
outduted 1054 Career and Salary Plan . . . a plan 
that controls the classifications and salary allocations 
of some 125,000 city employees! It must be brought 
into line with today's higher living cost conditions. 
MR. BEAME SAYS: ^THERE'LL BE SOME 
DRASTIC CHANGES MADE!" 
PAY AND FRINGE BENEFITS MUST BE 
COMPARABLE WITH THOSE FOR COMPARABLE 
POSITIONS IN FEDERAL & STATE SERVICE 
(AND PRIVATE INDUSTRY) 
There must be equal pay for equal work. Anything 
less is unfair. And damaging to the civil service, since 
financial necessity can drive many top calibre people 
out of city employ. 

CROSS-PROMOTIONS ARE A MUST 
Service-wide cross promotions should be the order 
of tlie day. They should be based on competitive 
examinations. 

'COLLECTIVE BARGAINING FOR ALL 
CITY EMPLOYEES 
This right nuist include everyone . . • even pari-
timerji. 

EARLIEST REPEAL OP THE 
CONDON-WADLIN ACT 
This law has strangled sound labor-management re-
lations between the city and its emplovees. CONDON-
WADLIN MUST GO. 

NEW MEDIATION & ARBITRATION BOARD FOR 
CITY CIVIL SERVICE 
The M & A Board shall operate full time to resolve 
labor-management grievances. 

THE BEAME OPEN DOOR POLICY 
Grievances will be heard. All city employee or-
ganizations will always find Abe Beanie's door open 
to them. They'll always find Abe Beame willing to 
listen to their legitimate demands for the better-
ment of salaries and working conditions. 

SOME VERY SPECIFIC 
BEAME PROPOSALS 

• Strenglhon city agencies in order to provide for 
sounder recruitment and training. 

• Create a solid merit system under ivhich perform^ 
ante is recognized and rewarded. 

• Establish a central office for employee transfers, 

• Provide tenure for non-competitive and prevail* 
ing rate employees, 

• Adopt the best of the proven employee fringe ben^ 
efits . • . including fully paid health insurance 
and maximum vested pension rights. ^ 

• Modernize working conditions and physical planti 
for improved labor-management relations and bet" 
ter productivity. 

CITY EMPLOYEES TO SIT ON THE BOARD 
OF THEIR $2 BILLLION PENSION FUND 
Unlike most of the major New York City pension 
systems, the largest fund of all (ERS) has no em* 
ployee representation on its board! ERS members doi 
have a liason committee, thanks to Abe Beame'f 
efforts as Comptroller. That's good, but not enough. 
THEY HAVE A RIGHT TO HAVE THEIR OWN 
REPRESENTATIVES ON THE BOARD THAT 
GOVERNS THEIR OWN $2 BILLION PENSION 
SYSTEM. 

AND ABE BEAME'S GOING TO SEE 
THAT ERS MEMBERS GET ITi 

Beame, O'Connor, Procaccino 
together with 

Johnson, Humphrey, Kennedy 
can get more for Civil Service 

Elect the new Democratic Beame Team ^ Column 2 4 November 2nd 
Sponsored by fli« Udependent Citiient C e m m i f f « r Ht i lect loa •f itomt. 0*Coa«*r, Proca«elii«i B. B«rMr<l Tnmune, 

HoUl %ummH, Ntw York 
< i ^ i . • > J • f ) 
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Attica Prison Chapter Honors Ten Retirees 
ATTICA, Oct. 11 - The Attica Prison chapter A. Kirkpatrick. 

of the Civil Service Employees Assn. held their 
ninth annual retirement dinner at the Alexander 
Firemens Hall recently. The dinner was followed 
by dancing and refreshments. Some 200 members 
and guesta attended to honor the retiree's. 

The ten employees who retired were given en-
graved watches denoting their years of service to 
the State Department of Correction totaling 334 
years of combined service. The retirees were War-
den Walter H. Wilkins, E. O. Aldrich, W. P. Cort-
rlgh, P. A. Carnevale, A. W. Volk, P. G. Horton, 
P . A. Blake, C. J . Runvik, G. M. George, and R. 

An additional 20 men received an emblem from 
the State and certificate from the employees. These 
were In recognition of longevity of service, a com-
bined service totaling 605 years state service. 
Cited were: J . D. Huff, T. Przybyl, J . Cook, H. 
Beach, W; P. Cortrlght with 35 years of service; M. 
C. Tooley, L. Case, G. George, H. Hillman, E. 
Kime, D. Monahan, J . Spencer, L. Trick, R. A. 
Kirkpatrick, J . Chodacki, K. VanOstrand and Leigh 
Hardy with 30 years of service, B. L. Bernard and 
Glenn Clorllss with 25 years of service and H. Reyn-
olds with 20 years of service. 

Don't Repeat This! 

FREE BOOKLET by u. 8. Gov- Asst. Area Services Cord. 
ernment on Social Secarity. Mail 
•nly. Leader, 97 Duane Street, 
Kew York 7, N. Y. 

The Department of Personnel of 
New York Olty called 03 appli-
cants to a medical exam Oct. 4. 

Don't forget to sfend your choice 
of M a y o r a l t y candidates to 
"Don't Repeat This". 

— S4VE WATER NOW — 

(Continued from Pace 1) 
lyn says she will vote for Beame 
In the mayoralty contest because 
he is the "most quaMed to be 
mayor. He was a civil servant for 
many years . . . he knows the 
school system problems, the prob-
lems of the budget and of the con-
troller . . . and he knows our needs 
in every category of the d ty . The 
others may have been In govern-
ment but we need a man who 
knows New York City govern-
ment; one who can help bring 
our city back to a normal condi-
tion of operation and efficiency." 

Retire 

& m 

and relax! 
One of the great advantages of the STATEWIDE 

P L A N (Option 1 ) is the provision covering payment 
of premiums after a public employee retires. 

Upon retirement, arrangements can be made to 
continue payment of premiums for your hospital 
end medical care protection by deduction from your 
retirement check. No need to worry about it from 
month to month; no inconvenience in having to mail 
a oheck every month. 

Moreover, you will be required to pay no more 
than active employees. The portion which is con* 

tributed by your employer will continue to be paid. 
What this means, in short, is automatic payment 

of premiums after retirement. It makes no differ-
ence where you move or where you travel. You don't 
have to worry about missing a payment and thus 
losing important protection at an age in life when 
you need coverage of this kind the most. 

Just one more reason why protection under the 
STATEWIDE P L A N (Option I) )s so valuable to you 
and your family. Get all the details from your pay-
roll or personnel oiTicer. 

BLUE CROSS K M 

WM^ Security 
BLUE SHIELD Symbols 

___ Security 
ALBANY • BUFFALO t JAMESTOWN •NEWYORK«ROCHESTER«|YRACUSE*UTICA«WATERTOWN 

THE STATEWIDE PLAN ~ COORDINATING OFFICE - 135 WASHINGTON AVENUE, ALBANY, N. Y. 

Also from Brooklyn, Mary A. 
Phillips says she Is for the Beanie 
candidacy because "the things 
Beame offers are very much need^ 
ed." 

Buckley "A Wasted Vote" 
A oity patrolman from Queenfi 

writes saying "I'm voting for 
Beame because I don't want to 
waste a vote that could help de-
feat Lindsay. Actually, I prefer 
Buckley but since it doesn't look 
like he'll win I'd rather help de-
feat the phony libera ll«;m of a 
'non-Republican' like Lindsay." 

This same sentiment was voiced 
by Jack darter, also of Queens* 
who said "If we can't have Buck-
ley, let's elect Beame. A Republi-
can mayor is too dangerous a 
thing for our town, especially a 
Republican who pretends he isn't 
one." 

I oast my vote for Buckley," 
writes Michael Meseritz of New 
York City. 

Lindsay enthusiasts are articu-
late, too. "My family and I are 
very much in favor of the candi-
dacy of John V. Lindsay and his 
entire ticicet," wi-ites Nathaniel 
Saperstein of New York City. "We 
are very hopeful," he says, " tha t 
a change in administration will 
bring a breath of fresh air to our 
beloved city of New York and 
that such an administration will 
give more than lip service to the 
idea of a safer, cleaner and better 
City of New York. 

"Time for a change to John V. 
Lindsay," writes Hem-y Bramwell 
of Brooklyn. 

"Lindsay is the only mayor tha t 
will not be bui'dened with loath-
some political debts or philoso-
phies," writes another New York-
er. 

P o l l t o C o n t i n u e 
The above is only a brief sampl-

ing of the comments i^ceived and 
we will be printing more sucii 
comments in coming weeks. In the 
meantime, our poll continues and 
a coupon is again provided for 
our readers to facilitate their 
participation in oui- survey. 

We would like the coupon sign-
ed but if you do not choose to do 
so please include your post office 
zip number so we many know 
whether or not correspondent is a 
New York City voter. 

In New York City 
SPECIAL 

LOW RATES 
FOR STATE 
EMPLOYEES 

$ A D A I L Y PER P E R S O N 
O Airline limousine, train 

terminal, garage, subway, 
and surface transportation 
to all points right at our 
front door. Weather pro-
tected arcades to dozens of 
office buildings. 

NEW YORK'S 
MOST GRAND CENTRAL LOCATION 

(«J. l - l -J •! .....U ^ , 

IN BUILDING SUBWAY* 
ENTRANCE TO ENTIRE CITY 
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IRS Agent 
Jobs Open 

The Internal Revenue Serv-
ice Is now accepting applica-
tions for the position of In-
ternal R e v e n u e Agents, 
Gi-ades GS-9 and GS-11. The po-
sitions are located in the areas 
serviced by the Directors of the 
Manhattan and Brooklyn District 
Offices of the Internal Revenue 
Service. The GS-9 position pays 
$7,220 a year and the OS-IT sal-
ary is $8,650 a year. 

Internal Revenue Agents ad-
minister, supervise or perform 
professional accounting work re-
quired in detei-mining the exam-
ination of tax returns to establish 
the correct liability of the tax-
payer. 

To qualify for the position, ap-
plicants for grade GS-9 must have 
five years of professional account-
ing and auditing experience and 
six years of such experience for 
Grade GS-11. Appropriate educa-
tion and/or possesion of a certifi-
cate as a Certified Public Ac-
countant may be substituted for 
pai-t of the required experience. 

For applications and further in-
formation contact the United 

States Civil Service Commission, 
220 East 42nd Street, NYC, or the 
Board of U.S. Civil Service Exam-
iners, Internal Revenue Service, 
Room 1103, 90 Church Street, 

Reutershan, Gibbons, 
Klute Named To Board 

ALBANY, Oct. 11—Three new 
members are serving on the State 
Teachers Retirement Board. 

Starting their new terms are: 
Donald E. Reutershan, Manhas-
eet, who is regional director in 
charge of the New York City 
office of the Glens Palls Insur-
ance Company. 

John L. Gibbons, New York 
City, who is a director of the 
Chemical Bank, New York Trust 
Company of New York City. 

Lloyd J. Klute, Buffalo, an as-
sistant elementary school prin-
cipal. 

Reappointed to the board is 
Lewter B. Foreman of Pittsford. 
His new term will expire June 14, 
1968. Mr. Foreman is district 
superintendent of schools in Mon-
loe County. 

— $ 4 V £ WATER NOW — 

SPECIAL HOTEL RATES 
FOR FEDERAL AND 

STATE EMPLOYEES IN 
WASHINGTON, D.C. 

$8,00 single 
$12.00 twin 

14th and K Street, NW 
Every room with Private Bath, 
Radio and TV. 1 0 0 % Air-
Conditioned. Home of the 
popular 

THE AimpciiL 
n t h to 12th on H, NW 

Every room with Private Bath, 
Radio and TV. 1 0 0 % Air* 
Conditioned. 

rOR RCStRVATIONS AT ALL 
to NEW YORK CITY — c«U 

Murray Hill 3-4(K)0 
111 ALBANY—<«U GNterifrUe 6MMI 

(D ia l ODtjratur ai id u k for uuniber) 
to IMCUKHTKH — eaU itaii-lAOtt 

MAYORALTY POLL 
Send this coupon with your choice for the 

three top elected positions in New Yoric City to! 
"Don't Repeat'This." 97 Duone St.. New York, 
N.Y. 10007. You moy include remarks If you wish 
ond you are also asked to sign the coupon. If 
you desire to omit your name, please list your 
lip code in the space provided in order that the 
editors may know the reader's geographical 
location. 

For Mayor 

Abraham D. Beame (D) • 

Wi l l i am Buckley (C) • 

John Lindsay (R) • 

For Council President 

Timothy Cos+ello (R) • 

Rosemary Sunn ing (C) • 

Frank O 'Conno r (D) Q 

For Comptroller 

Hugh Markey (C) • 

Mi l ton Mol len (R) • 

Mar io Proccacino (D) • 

E^emarks: 

St. Rote College 
ALBANY, Oct. 11—The OoUege 

of Saint Rose will sponsor a series 
of elgrht concerts and lectures dur-
ing the 1965-1966 school year as 
community service for the resi-
dents of the greater trl-clty ai-ea. 
All events in the series will be 
given In the auditorium of St. 

Joseph Hall, 985 Madison Avenue, 
AJbany, and aU are open to the 

public, free of charge. 

Written Test 
The Department of Personnel 

called 10 applicants to a wi-itten 
test for assistant landscape archi-
tect Oct. 4. 

THEBHilllTyou'velieeiiwaiilHlosee! 
At theatres an over New York! 

" • • • • I 
Fascinating r 

N a m e 

Address 

City - S t a t e -Zip Code 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

Railroad Clerk - $3.00 
Trackman $4.00 
Asst. Gardener - $3.00 
Staff Attendant - $4.00 
Sanitation Man - $4.00 
Meter Maid - $3.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exams 

ORDER DIRECT—MAIL COUPON 
SSe for 24 houri special delivery 

C.O.D.'i 40c extra 

LEADER BOOK STORE 
97 Duane St.. New York 7, N. Y.. 

Please tend me copies of books checked above. 
I enclose check or money order for I , , » 

Name 

Addrea 

City , State . 
! • sMre to iaclude 1% Sales Tax 

COIUMIH nCIMlt PS15tNISj> im«MCIl PtIOOWIlON 
VIVIIN StMOW Xrtt 
L E I G H _ S I G N O R E T F E R R E R M A R V I N W E R N E R A S H L E Y 
MOHOC ' JOSt MiCMAtL CMABll's HflW 

I E G A L G R E C O D U N N _ K O R V I N AND R U E H M A N NLIUASK^LA 

C X K A T H E R I N E A N N E P O R T E R ' S " S H I P O F F O O L S J ; 
Mus.c by ERNEST GOLD/Screenpl.y by ABBY MANN/Directed by STANLEY KRAMER* 
|M»i»'<~l«i<n mmMi Ki7ii i \ i<M on ^ A vicfoSBicoiilTl 

NOWl PrtMntition Thcalrt* 

QUEENS • WESTCHESTER I NASSAU 
Cinema't 
NEW AMSTERDAM 
Loew's 
ORPHEUM 

Century's 
AVALON 
Loew's 
KINGS 
Loew's 
METROPOLITAN 
f.oew'a 
ORIENTAL 

k 

Skouras' NEW 
U. A. THEATRE 
LetraK City 
Forest Hills 
Century's 
PROSPECT 
Flusliing 

J.oew's 
TRtBORO 
Mtoria 
hnew's 
VALENCIA 
Jamaica 

RKOs 
PROCTORS 
Newark 
Warner's 
STANLEY 
JcitcyClty 

General Cinema's 
ELMSFORO D.I. 
Elmsfofd 
Loew's' 
STATE 
New Rochtll* 
Cinema't 
PARKHILL 
Yonkers 

Loew't WHITE PLAINS 
White Plains 

STATEN ISLAND 

Fabian's 
PARAMOUNT 
SlJp'etor̂  

Century's 
FRANKLIN 
Franklin Square 
Century's 
8REEN ACRES 
Valley Stream 
Century's 
BROVE 
Free port 
Century's 
PLAINVIEW 
Plainview 
Skouras" 
PLAYHOUSE 
Great Neck 
Florin's 
SUNRISE D.I. 
Valley Stream 
Town & Country' 
TOWN 
Glen Cove 

LIMITED TIME 

FAMOUS S T A I N L E S S S T E E L 

F A R B E R W A R E 
VfHh ALUM'NUM-CLAD BOTTOM 

Manhattan Stationery Co., Inc. 
18 EAST 23RD STREET 

New York City SPring 7-0400 
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BE YOUR OWN 
SHERLOCK! 
In Comparing Health Plans 

Ask A Few Probing Questions 

—Like These: 

Q, Which health plan gives the broadest coverage — with no ifs, ands and 
buts? 

A. Let the Columbia School of Public Health ansv^̂ er that one. It studied New 
York health plans and found that "the most complete contract offered for 
sale in New York State is provided by the Health Insurance Plan of 
Greater New York." 

Q. Does the plan adequately cover specialist care? 

A. Only H.I.P. provides its specialist care without extra charges. When it 
comes to today's vitally needed specialist services, other plans limit their 
coverage. Compare specialist coverage carefully. Note, for instance, that 
out-of-hospital specialist care — so important and so costly today — is 
never a "paid-in-full" benefit in cash allowance programs. 

Q. Is the plan concerned with the quality of care? 

A. H.I.P. is the only plan in the New York area that has its own profession-
al standards. Every doctor in every Medical Group must be approved by 
a medical board of physicians from top medical schools and hospitals. 
H.I.P. doctors give only the kind of service for which they have been 
expertly trained. 

Q. Can you continue with comprehensive benefits (home and office calls) if 
you leave your job before retirement? 

A. Only H.I.P. permits this. You need only be in H.I.P. for three months to 
be able to convert to a direct payment policy without loss of home and 
office coverage, regardless of your age. 

Choose Carefully. Write or Phone for ^'WhaVs 
The Difference?^^ — A Comparison of Benefits. 

HEALTH INSURANCE PLAN 
OF GREATER NEW YORK 

021NIDISU AVENUE, NEW YOIK, N. Y. 10022 • PLau 4-1144 

Concert Party 
Is Announced 

A concert series inaugurated 
last year, has been announced for 
a second season by Ann Summers 
and Edgar S. Peldman. The eiffht 
concerts begin with the Berkshire 
Quartet on Oct. 12. and Include 
European artists Jean - Pierre 
Pampal, and Robert Veyron-
Lacroix from Prance, Nov. 5; Juan 
Serrano, Flamenco guitarist from 
Spain Dec. 1; and on Jan. 27, Die 
Kammermusiker (the chamber-
players) of Zurich will celebrate 
Mozar^s 21(>th birthday. 

Other concerts will include the 
New York Jazz Sextet Feb. 25; 
American pianist Abbey Simon 
March 25; and The Eastman 
Brass Quintet on April 22. The 
eighth concert-party will be on 
May 20, the artists are to be an-
nounced. 

Asst. Bridge Operator 
The New York City Depertment 

of Per.sonnel called i61 candidates 
to their medical and physical ex-
amination for assistant bridge op-
erator. 

House For Sale - Queens 
ROKICDALK .$lf>.l»(>(» 
Dclju'hed Brick Cape. Like new. 7 
rooiiiM, 4 bodroonis. 3 loiif' ooloriMi 
tilo bHtli, finiHiifd biiHoment, Oiiruso. 
Only $flno eiisli down. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jam. 

RE 9-7300 

House For Sale 
Uniondale, L.I. 

3 BEDROOMS. Cape Cod. plot 55x100. 
one block from bus line, fruit trees, 
slirubery and many exiraa. $16,500. 
51U - IV 9-122T. 

Farms & Country Homes 
Sullivan County 

S ROOM house on Sii'j acres. WHIPP SS 
fruit, trees on properly. Taxes $83 per 
year. Price $5r)00. E. Klinifhock, 
Broker, Callicoon. N.Y. Tel. l)14-877-
4444. 

Farms & Country Homes 
Orange County 

LAND! LAND! LANDl 
WE HAVE IT — ALL SIZES 

Wan< a viuiation Homef We'll build It. 
Largre listinir file. 

W/M REALTY 
Hwy ,109, BO.T 14. WMlbrookville, N.T. 

Tel: (914) 856-3800. FREE LIST 

For Rent - Ski House 
FOR RENT: VERMONT SKI HOUSE near 

Bromley, Magfie Mountain and Strattun. 
S bed rooms; larre living room; kitchen: 
full bathroom, with shower; oil hea t : 
two fireplaces; <'onij>lelely lurnished; 
available immediately for sea-son. Writs 
or call B. A. Grassfield, R.D. 3. Box 
650. New Paltz. New York — Are* 
Code 914. S66-70S1. 

ALBANY. NEW YORK 

CIVIL SERVICE BOOKS 

Prepart For Vour 

HIGH -$45 
SCHOOL 
EQUIVALENCY 

DIPLOMA 
• Aeecptcd for Civil Service 
• Job Prometieii 
• Other Purpesei 

Five Week Court* prepares you to 
(uke the State Kdueatlon I>eiiurlment 
Kxuiniimtloii fur a liifli IScliool 
tlQul valency Diiiloma. 

ROBERTS SCHOOL 
517 W. 57th St., New York 19 

PLaxa 7-0300 
Please sead me FREE Inform-
ation. 
Name 
^ddiess ,.,.1.-^ 
City Pit 

. I I I I I M U . h yy - ' i i i l i l i l ' I IIII 'MMM 
• ' o ^ J 

I .) i, t . I t * « < 

PASS TOUR LEADER ON 
TO A NON-MEMft£R 
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• R E A L E S T A T E V A L U E S • 
CALL K 3-6010 

announcing 

f 
the newest idea 

in city living 

f 

For the first t ime, M a n h a t t a n residents will 
en joy duplex apartments at middle income prices. 
Riverbend, on upper Fi f th A v e n u e ( b e t w e e n 138th 
Street and 142nd S t r e e t ) , t w e n t y minutes from 
m i d t o w n M a n h a t t a n , will offer 6 2 4 cooperat ive 
apartments; from studios t o three bedrooms, choice 
of duplex or s implex ( s ing le l eve l s ) . 

A unique architectural approach provides du-
plexes offering private, t own house l iving w i t h 
upstairs bedrooms, "front porches" and separate 
entrances from unusual "sidewalks in the sky ." 
S implex units have wide, well proportioned l iving 
areas and spacious bedrooms. All apartments h a v e 
private terraces. 

Riverbend is located in a pleasant neighbor-

liood adjacent to new housing; a planned river-
front park and promenade; the new Harlem Hos-

Eital; and just four blocks from t h e College of the 
;ity of N e w York. 

Playgrounds and park areas will be e levated 
a b o v e street level, private parking and walks sepa-
r a t e d f r o m the street. From J81 to $169 est imated 
m o n t h l y carrying charges, down p a y m e n t s from 
$ 9 5 0 t o $2,975. 

S a l e s o f f i ce a n d m o d e l a p a r t m e n t o n s i te , 
138th S t r e e t a n d F i f t h A v e n u e . Also: Homef ind-
ers, Ltd . , 3937 Broadway, N . Y , and 192-05 Linden 
Blvd. , St. Albans; and Charles Greenthal & Co., 
i n c . , 18 East 48th Street. 

Divarbend it baing built under tha Limited Profit Housing CompaniM Program of the City of New York. It* davetopmant, conatruction and 
ealea program are auperviied by New York CIty'a Houaing and Redevelopment Board, Herbert B. Evani, Chairman. A low intarett, long term 
mortgage with 60Va tax abatement from the C i ^ make the moderate equity paymenta ami carrying chargea poaslble. 

Unfurnished Apts. - Queens 

FOREST H I L L S LEFRAK 

ACT QUICKLY! 
60TH 

ANNIVERSARY 
SALE 

~ T X v E 
UP T O 

$ I . 4 0 4 
I N 

LEFRAK 
CITY 

T A K E A D V A N T A G E O F T H I S 
S P E C I A L S A V I N G S EVENT CELE-
B R A T I N G T H E LEFRAK O R -
G A N I Z A T I O N ' S 6 0 T H A N N I V E R -
S A R Y . 
2' /2 
3'/2 
4'/2 

5'/2 
(conver t ib le 2 b e d r o o m ) 

. $ 1 1 3 
4134 
. $ 1 5 6 

. $ 1 8 9 
(conv . 3 bedrm-terr -d i$weth-2 b a t h ) 

6'/2 $234 
(conv. 4 bdrm-ferr -d!$wather-2 b a t h ) 

T O T A L F A C I L I T I E S 
F O R T O T A L L I V I N G 

Fully air condi t ioned, on site iwim-
ming, tennis, restaurant , theaters, 
parks, playgrounds, l ibrary and 
many more features. 

F i rs t C o r n e l F i rs t S e r v e d ! 

Junct ion Blvd. & L. I. Expressway 

A R ~ | T 7 6 0 0 

Rental Agents & Consultants 
LIFE REALTY C O R P . 

ft R E N T A L EXPERTS, I N C . 

G R A N D 
OPENING 

26 
TO 

1 ft 2 & 3 Bedroom Apts. 
and Garage - Sewers In 

and Paid For. 

'34,990 
N O EXTRAS 

Just 2 blocks f r o m the Litt le Neck. L I . R . R . station & bus 
lines to subways. Full-session schools, excellent shopping, 
Houses of W o r s h i p & unl imited recreat ional faci l i t ies are 
ad jacent . 

LITTLE CASH; 30 \'R. MTGE8 AVARABLE 
Live III Yo»r Own Apt. For Less Than $100 Mo. 

Little Neck Pkway & 37 Ave.. Little Neck, Queens 
DIRECTIONS: Northern Blvd., 
Grand Central Phwy. or L.I. Ex-

1 pressway to Little Neck Pkwy. 
exit, turn north to furnished 

/ M u l A ^B**! 2 blocks 
^ beyond R.B. station. BA 5-9811. 

SENSATIONAL OFFER 
OWNER MUST SELL NOW! 

$750 D O W N N O C L O S I N G FEES 

Legal 2 family house. Now vacant. Immediate possession. 
Beautiful large separat apts. with bright eat*in kitchens — 
colored tile bathrooms. House is detached en 40x100 feet of 
land. Double car garage with ovrhead door. Plumbing is new. 
Finished recreation room in basement. One of the best neighbor-
hoods—SPRINGFIELD GARDENS. 

$450 D O W N N O C L O S I N G FEES 

In Springfield Gardens a beautiful community. You will find 
for a beautiful Ranch home located on a tree lined street. 
This house fatures 5 coiy rooms plus brand new bathroom It 
large beautiful finished basement. 

PRICE-$14,450 
BOTH HOUSES ARE NEAR SCHOOLS. 

SHOPPING & TRANSIT 
FOR MORE INFORMATION CALL AX 7-2111 

E. J. DAVID REALTY 
l.%0-0« HILLSIDE AVE. (OPEN DAILY) 

Jamaica, (Including Saturday ft Sunday 9 A.M. To 8:30 P.M.) 

SPRINGFIELD GDNS. 
$16,990 

G.I. & FHA APPROVED 
OWNKR SACRIFICING 

D«»taoheU Colonial Situated On A 
Lined St. 6 I.artre Rooms, Sun Porch. 
Finished Bsmt.. Garage, Modern 
Batlis, Inimaculat Thorouerhout, .3,500 
Feet of Landscaped Garden, Move 
Right In. 

Tree 

HOLMS $18,490 
SOLID BRICK — VACANT 

rhis in Year Home With 6 Lge. 
Rnis, Streamlined Kitchen, & 3 
Baths, Garage plus Nite Club Fin-
ished B«mt. Surrounded By Garden 
UroundH. Immediate Occupancy. 

ST. ALBANS $17,990 
Widow's Sacrifice 

Detached Ins. Brick-Shingle. 3 Fam-
ily Consisting of 4 & 3 Rm. Apts. 
Ultra Modern Kitchen & Bath, Gar: 
age, Over 4,000 Feet of LandMcaped 
Grounds. 

QUEENS VILLAGE , 
$20,990 

Detached Legal 3 Family; 6 Rm. 
Apt. With 3 Bedrms. and 4 Room 
Apt. With 2 Bedrms. Modern Kitch-
ens & Baths, Finished Bsnit. fl Car 
Garage. MUST SELL TO SETTLE 
ESTATE. 

Mony other 1 & 2 Family homes available 

QUEENS HOME SALES 
ITO-ia HUltid* AT*. — laiuftlca 

Can tor Appt. 8-7510 

ROSEDALE 
4 Bedroom — Stucco 

60x100 
$19,990 $990 Cash 

LAURELTON 
6 Rooms — Brick — Cape 
$21,990 $1,500 Cash 

Unfurnished Apts. - Queens Unfurnished Apts. - Brooklyn 

F L A T B U S H O F F I C E S — L I F E RLTY. 
R E S O PARK — FOREST H I L L S . 60TH 

. . . J ^ J n c . n ^ ANNIVERSARY ANNIVERSARY c a i P 
SALE ^ ^ ^ ^ 

Lefrak Specials 
of the Week 

House For Sale - Queens 
•PHINGFIKLD GARDENS 

Delat'hiHl Stone Colonial 
!|»17,400 

MuBt Be Seen. All modern, format 
livinic room, cut-in Idichen, tile buth, 
S niatiCer bedrooma, (aruve. lurve 
vai'Ueu. 

NO CASH G.I.'i 
>700 OTHKK8 
JAXMAN 

160-13 HilUidf Ave., Jamaica 
AX 1-7400 

2'/2 
3'/2 

a! r -condi t ion* r ) 
k i i -d in) 

- $ 1 0 2 G a t 
- $ 1 3 2 G & E 
- $ I S 5 G & E 

Lefrak Specials 
of the Week 

21/2 (a i r - cond) 
J ( l o b b y ) _ 
Wl — 

4 ( b e d r o o m s ) 

4 12 bdrmt , Ter, fully A / C ) $164 G a i 
I m m e d . & Fu tu r e O c c . 

Th«t« and many othar f ine apar t * 
m a n t t in naw luxury a U v a t o r bui ld-
ing offar swimming pools, air con< 
di f ioning choice of dacorat ions, 
scraans, blinds and othar opt ional 
faaturas for ba t ta r l iving. 

Life Raal ty C o r p o r a t i o n 
IL 9 -9025 97 .27 64th Rd IL 9 -9027 

" N E V E R A S E R V I C E C H A R G E " 

4 {2 
4'/2. 

2 bdrms, torr ) 

ST. ALBANS 
Vocont — 7 Rooms 

H«llywed Kitchen & Bath 
$900 Cash 

CORONA-QUEENS 
GRAND OPENING 

New 2 Family Brick 
Two 6 room Apartments encli with S 
betlrooins, 3 large boniiM rooniH, eoin-
|)lete with bath on 8tre<'t li'vel. ){«• 
terrace, garage. One fare zone, only 
two blocks to subway. Fifteen inhiutea 
to Manhattan. 

LIVE ALMOST RENT FREE 
Lowest price In Queens for 

this type of bouKe 

Model Open Saturday & 
Sunday, at 

37-11 111 STREET. CORONA 

Call 341-1950 

HOMEFINDERS, LTD. 
192-OS Lindea Blvd.. St. Albans^ 

House For Sale - Flushing 
2-FAMILY 6 yrs young 5 & 5 finished 

basement. 3 baths, air-comlitioning w / w 
cai-pfting $3(1,000. Owner OL 7-9083 or 
AX 7-0915. 

House For Rent - Queens 
LAURELTON 

All briok. H room.., CaMieUral living rni. 
Finished ijaMi'imit. <;aratfe. 

OPTION TO PURCHASE 

AR 6-2000 

East Elmhurst - Special 
One family brlrk, vaoant, .1 large 
modern rooms with garage and spaeU 
ous rear yard. Price «lH,r>00, $1,004) 
down payment. 

Corona 
One family, « rms. & porch, plot 
40x14K). Newly decorated & vacant, 
15,5<»0; down payment «I.O<N>. 

HERMAN CAMPBELL 
9B-12 Northern Blvd. 

HI 6.3672 Corona. L.i., N.Y. 

House For Sale 
Sarasota, Florida 

RETIREMENT — Lv. rm. .Iiitr. im. Full 
kif 'hen, 3 bdrms, 8 bailin. screened 
patio, garage, heating, ooolinif. 3 yrs. 
old. sacrifice. Box 701, C.S.L., 07 
Duane St.. N.Y. 7. N.Y. 

$ 85 G a s 
$104 G a s 
$120 G a s 
$146 G a s 

2 bdrms. I ' / j baths $149 G a s 
S (2 b d r m ) , a ir -cd, 2 bths $160 G a s 

I m m e d . & Fu tu re O c c . 
These and many other f ine a p a r t -
ments in new luxury elevator bulld> 
ings offer many modern conven* 
iences: terraces, swimming pools, 
air condi t ioning, choice of decora -
tions, screens, blinds and other op-
t ional features for be t te r l iving. 

LIFE REALTY C O R P . 
1790 FIdtbush Av . , Bklyn. C L 1 - 9 0 9 0 

I " N E V E R A S E R V I C E C H A R G E " 

LAURELTON $29,500 
2 FAMILY - n R O O M S - 70x100 PLOT 

15 yr old re-Hale duplex style home, 938 weekly Ipeome one apt, other 
features Include aluminum storms, screens, garage, )i ranges, refrigerators, 
additional earport, brass plumbing, low taxes, 9175 pays all. Take over 
G1 mortgage. Nave closing eosts. 

SPRINGFIELD G A R D E N S $18,500 
SPANISH R A N C H — 50x100 PLOT 

Magnificent re-sale, tile bath, magaalne kitchen, full basement, eeonunilcal 
gas lieMt, overhize garage* extras Include alumluum storms, scre4-iis, * 
doors; Venetian blinds, range, refrigerator * air conditioner. 

E-S-S-E-X 143-01 HILLSIDE AVE. = 

J A M A I C A M 

m r Hib 4ve. TraU to Sulpbtn Blvd. 8U(I«b. OPEN 1 U.WT A » K K l 

Mlllllllllllllllllllllllllllllllllli AX 7-; ;oo ||||||||||||||||||||||l|i!l>':i|llli.. 
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State and County Eligible Lists 
rniv. ACCOUNT CT.KRK-TYIMMT 

TOM.N OF TONAWANWA— 
KKIR COrNTY 

HH>, R., Kenmore 

HKMOR (ASK MORKKB (PPBIIC 
ASSISTANrK) KRIK ( O f N T V 

1. TMirsrr-. ('., Buffnld !''-."> 
Z. Siliilhici, S., Hiiffnlo I'l" 

Kiifii. I''., BilffnlO 
4. oiiiHici, fi., nilrf,ill 
(i. Ci-.-nvT. M., 
ft. (Jiliiitmr, A., nufTiiIo 
7. ('Iiri-I.v. T., Toii.-iw Iindii . . . . . . . 
7. ('lii i><i.v, T.. Ton.iwiinda I 

Honnic.vcr, .T.. BillTiilo Hi ' l 
tt. Vnwinkcl, f'., Dfprw f̂ 'J-'i 

10. iiirMMicIn, R.. Hnffiilo H'i.'t 
1], Ci-oiiU, (i.. Jiuffn'o 
1':. CiiiDpanrlli, M.. W. Senoi'a 
i:t. Wirirc*. li., Kciiniorft 
14. UiilcM. R.. Si.nn?villo 
ir>. Koz.ik. R Biiffiilo 
IH. Mii!lPir>» C Hlirriilo 
17. Noil I \j 'Hurrnlo 
1 « . Winer X KIIITMIO > 
1» Sziibii H RuffHln 
SO. I);m.<irr C Aiiirolji 
ai. Moilpi- W Buffaol 

Lamhros O Buffalo 783 
'Zn MiOarvey T Buffalo 7K;» 
'J4. Ray J BufTalo 780 
!;5. AIMIUIU L Buffalo 7 7 9 
'•H. Tumor B' Buffalo 774 
'17. McNnlly C Buffalo 705 

S K M O R S T E N O C J R A I ' H K R ( L , A « ) G - § 
— I X T E R D K I ' A R T M K N T A I . 

1 Morrii B WatPrvliiM P78 
;; Hmilh J Slinifcrliiii . . S'-"' 

VnnlKMl-cn I Sfhriicclnily IMI4 
4 S\illiviin K Klnilrji »r»!J 
n Sprllnian .1 IH4 
(( Crrtvpiipr 0 WiiltMliiwii 0:!7 
7 Bchcrnlli! 1' Troy 
8 I.PVII1 R Buffi.lo 
>1 Wtndlo L I.nudouvill "'-•J 

10 A'.oiiilife D BriioUlyn 
11 Dowlintr M NVC 
r i SallnKPr V Albany 
];» Garry B Hudxon 
14 Vanapcldoonin .1 Clriimoiit flOl 
ITi Sinc-lPton T U(tl<'n*< Kill "00 
It! Larkiii A MUldlrlown 1»<»0 
17 Badpley S .Vllvmy 
IH Prtito L Brooklyn 
1ft WiHOcki (i ColKH's 2 JJ 

Robinson B Bronx 

What Is A High School 
Equivalency Diploma? 

Thousands of ambitious men and 
women in their ja te teen, 20's. 30's, 
even 50 "s. who dropped out of 
High School can now qualify for 
t special State-issued High School 
^equivalency Diploma which re-
(tf^ves general acceptance from 
oisiness and civil service a^ the 
full legal equivalent of a regular 
4 year High School Diploma. 

The National School of Home 
Study only School chartered by 
N.Y. State Board of Regents for 
home study High School courses, 
offers a short coaching course in 

your own home which prepares 
you to pass the State Equivalency 
Exam. 

Recent government reports 
show that a High School gradu-
ate earns $25 to $50 per week more 
than a non-grad — up to $120,000 
more during a lifetime. So why be 
held back from better pay be-
cause you lack a High School 
Diploma. 

For a Free Home Study High 
School Book write to National 
School of HomeStudy. Dept. CSL, 

I 229 Park Avenue S., New York 3, 
I N.Y. 

Dlplirifiloplipr HanibiiDT 
'JR Tucpinnrdi K (Mipmunr . 
'15 Snippr M Albany 

Smilli A IK lea 
27 Pockcl' .S Brooklyn . . . , 
'JH BoisvprI .r Walprvlcitt. .. 
"0 .I.'K'obann I. Krppporl . . , , 
.10 Ro-cnbpr? N Korc«l Hil 
;M TiKiuinli) fi Brnoklyn . , 

Vri'ii'iiillo I' Brooklyn . • 
;t.1 Ri.lcr (J NVr 
.•!4 Scliiffpr M Brooklvn . . . . 
.'15 Zai'li H Mi.lillpbiirsr . . . , 

Papicrnink K Am-tmlani 
.'1' Tlrhiinicr .T ('••iiibridircp . , 
:iH Allvn C Alb.inv 
;in Radnor C Nv ' 
-10 l.opz J Rt'ooklyn 
41 TiiriHo "Nf Bron1;1vn 
4'.' Ao'inrd (' Brooklyn , . . , 
Ct T.plinoff M T-'nnd P.ir 
41 Huns S Buffalo 
I.T npcarnui H Syraciisp . , 
4(i Snydf-r B Anistprdain ., 
47 ATiii'kb:ini T) HrnnPll . . . 
48 f>rl.. f! TTi-rM.ind 
in Miscionp T BrooUlyn . 
50 Pnlmis V Buffalo 
."1 •Matar.unpn V Bronx 

SKMOR HfHfT»n T Tl R \T. INSPF.rTOR. 
(j.l,5_\(iR|< r r r i RK AND MARKETS 

1. Biirc'l, R.. Buffalo !••'!-» 
Cocca. A., r.onpva 

•T. VhUlPor. R.. New TT.irfford 7'>« 
4. fiilbcrl. T..\., RiifliP-lpr 

Slippli-Mi. T.. Newark STi I 

l»R!X(l«V\r FISH H\T<I||.-HV 
rORKM V\. (i-1 1—rOXSKRVATlOV 

1. Mavnard, P . Randolph OnTi 
Stilps, K.. ('Mlcdonia !M'"! 

;i. Russ, v.. rh;itp.-ni2-;iy 7'4 
4. Frccriiiin. R.. Balli 700 

i;\«i»\KKRI\fJ MATFRI \I.S 
TKCUN K I \>—<i-H—PriiMC >VORK«» 

1. Kripilip. ('... Hvs-nnian 
'Mô conl, W.. Cloyprsvillp 

.T. 'Moon. ,r., "̂ chpnpcliidy HI'.' 
4. Bupi'luipr. X.. Si'bpiiPC'lady 77." 
f) Voiirlit, .")., Albany 7."r3 

INDKX AM) RKCORDIMi CI.F.RK. 
WKST. CO. 

1. Wcllniann. F.. AIaniaronP'k 
T,t)«vll W., Wliilp Plains 

HKAI) Ri;( RF\TIOX Sri'FKV 
— MK\T.\I. lIVfilKN 

.884 1.T Harvey C W Brpntn.,Ki(T S47 
.Hr;i 14 KlPta J Orchard, T'a. , 840 
.HIi't If. llehner C (iowanda , , , H;t8 
.RllS 1(1 Sweenpy R Pearl River s.-t.', 
.Stir 17 Palmiter W Oriskany , , s ; f ; 
..1(14 1.S Wpchslpr S Rochpslpr , 8:in 
.Stil III Bonnanbpau J Massapequa 8'.'7 
.sr, 1 Miiipr D Lk Ronkonk . s ' n 
,8(!t Cuu'hinB O Dppr Park . H17 

"'I Clousp M MIddletown . 804 
. S t l ZIrin R WnrwiPk 8o:t 
,SI1 '11 Pptpis W Wassalc 7!t» 

Larsen R Lodi 7<IT 
. S.'Ht Koppfer J Oueens Vil . !7.H}I 

1 Crptser E Rinsrhamlon , 78 4 
, S.".() 1 -JH O SuIlivan T Middlptown 770 
.S'̂ O 'Ml Pratt W Wassaic 771 
.S'MI ;tn Powp'l W Bay Shore , . 7litl 

••n Hnnimond N Brooklyn . 7.".(i 
. S'lT 
.s-.'ll niRI'H TV>R OF CERKBR \ L PALSY I M T 

•— HK.VLTH 
.811 1 Hansen S Slony Point . . 
. snti 

OF.NKRAT, TNni'STRfAL F O R F n . W 
.7fl.") ( f l K O r r OF (XASMES) — •CUKRECTION 
.Tf>1 Cotton Tfx IW91 
.7SS 1 Baker 1 Osuinin«r 740 

nolen Te\ »">{)'• 

Shoppers Service Guide 
Get The Authorized CSEA License Plate l̂l̂ .̂ 'Z 
7 , the Civil Service Employee. Assn. that which in sold CSliA Headqu^^^^^^ 
• Elk St.. Albany. The plate whleb •elU for $1. can al.o be ordered throufh 
V)i?«l phapier officer. 
8KwlN(i MACHINK—MANUPACTUKKR 

L-liauKimr World's Fair e.xhibil. (9) 
brand m-w donionBlrator au Io-
nian.' r.l»r 7.air miwinir machine... mono-
srams, l»ul lonbole. fancy work, etc.. 
without altiichniputii. Authorized warp-
houKH disi»ot<al. Terrific buy at l̂ .'tP. 

' WurphouMP Manairpr '-MMt-Hm 

NYC EMPLOYEE PLATE 
HYC KMPLOyiiES FRONT LiCliNSE 

PLATK. B.\13 In. Standard NYS eize 
•lotted holes for easy attachment. Red 
& While Enamel. Plate carrle«, NYC 
Seal with letierinf. "City of New York. 
Municipal Employee." Order from 
Siting: 54 Hamilton, Auburn. N.Y 
130'.^!. SI .00 Postpaid. 

Cemetery L«ts 
BEAUTlFliL non-seclarlan memorial parU 

in Queen*. On* to 12 double lots 
Private owner. For further information, 
write: Box 541. Leader, 8' ' Duane St. 
N.Y 10007, NY 

TTPEWRITBR BARGAINS 
SniUh-$17 60: Underwood-$iiS.60; other* 
Pearl Broi., 470 Smith. Bklyn TR 6-8024 

Appliance Services 
.^alen * SarTlc* recond Refnra. Stovei. 
Wash Machine!, combo (Inkii GuaranteM 
TRACY RBJFRIGERATION -CY 2-6900 

240 B 148 St. * 1204 Caitla Bills AT BS 

DISCOUNT PRICES 
Adding Machintt 

Typ*wri*«rs • Mimcofraphs 
Addressing Machines 

Guaranteed. Also Rentiits, Repair*. 

H. MOSKOWITZ 
87 EAST Sfiiid STREET 
NEW VUKK. N.Y. KtUte 

ORanierry 7-51)88 

If you want to know wliat's tiappening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

F0< IOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what is happen-

ing in civil service, what Is happening to the Job you have and 
the lob vou want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The piioe is 15.00. That brlnga you 52 Issues of the Civil 
Service Leader, filled with the government Job news vou want 

You can subscribe the coupon below: 

CIVIL SERVICE LEADER 
f7 Duane Street 
New York 10007, New York 

1 enclose $5.00 (check or money order for a yearu •ubscrlption 
to the Civil Service Leadfr Please enter the name listed below: 

>IAME 

ADDRESS 

1 S.'licin K Sl .lfn T« 
Mccliii- Xi'Wiirlc 

:t Morini.'inn W Pnii'-'tiUceiî ie 
4 Kfwiti K (>i!(l«'n«iliiir»r . , . 
5 OM ii-;i K Tiiof)l<l.vn 
B T'rclilf r> SfinvcM 
7 Kiel,I .T Orcliard Pn 
8 Knii'S.iii K t'tiia 
9 Pp|.-rs W \V,is..,iir! 

10 Crcl''i'r K liinirh.initou ,. 

1 Silu-ocdcr .1 TViirl River . 
Tellici' C S.vrii(ii?<p 

.'{ Flyiin A (Ml l̂ lip 
4 Sclii'lM H SiMtpn (.-
r> Vcrt)ri(l"<' W Ni w;iik . . . . 
(i Aiitilin/inlii K Roclicslcr . 
7 Wriirht N Cf Xyn.-lc . . . 
8 Baẑ m F Brooklyn 
9 El will K Oir(l(>n«)l)iirr . . . 

10 nislcy K Tiiierlnkpn 
11 Kp<-lcr ,1 Wlllurd 
13 Prelilo 1) Sonycii 

snr. 
7;»r, 

ISOK, (i-H) 
K 

I.lst 

Hnmeninkini); tm71 
1 R.mdolpli K Hudson 
Mental Dprerllven 04178 
I Hftwk A Dnnsvi'lf 

Wiiicrs I) Warwick 
.'I {"ole J Uonip 
rhysloMi Ktliip RrcreatliMi !M1T 1 
1 WateiH D Warwick 
!J Ingram E Middlotown . . . . 
;» Karrpll C R.ivena 
VorHliomil tt(ii.-
1 Rotiorts R (iranvillp 
;J Kiirpiflp C Middli'town . . . . 

Sniilli (J Cninvillp 
4 Yoimir S Auburn 

.7f5!l 

.801 

.771 

.8.-) I 

.78(1 

.74ft 

.749 

M Aiilnirn 88.̂  
Shoe Mfr ^-jni 
1 TInniniond W Os-iniiisr 80-! 
Wiioilwnrkinir 9."i0.% 
1 T.ahatP .T Wo-ds|.ort 801 , 
(iBriiipnt Mf ».%fW ! 
1 Piuepp G Stornivillp 8̂ 0 | 

INSTITI TIOV KDIT.VTKlV Sri'KKVIS- : 
OR, G-17 ((iR«»l I' o r ('l.\S><i;s) — 

INTKRDKI'AKTMKNTAI. 
flenernl IMiTU 
1 Zukor R Middlptown 100.") 
'! Maiiziiri .1 Klmlra .-....!>.'<•.' 

Hawk A Daiir̂ villp .SOI 
4 Watprn H Warwick 8li| 
.I Urown A Xanopt 8.T1 
7 Kaxitpr K Elniira 804 
fi Mpdina J Klmira SIfi 
8 ('OIP .1 Romp 771 

I.EOAI, NOTICE 

I.isI 

A 
.ST.T 
,srn 
. SlIO 
.8(!(t 
. S.-.O 
.s.-n 
,840 
.811? 

It 
. !I09 
,8()r) 
.Nil.". 
.87;t 
,870 
.SliS 
,H(iT 
,8(i.-
.8fi0 

!8r)0 

ONE STOP SHOP 
For Ail Official 

Police - Correction -
Transit • Housing Equipment 

I N C L U D I N G : 
G u n t , L t a t h a r Goods, Shirts, 

Pants, H«ts . Handcuffs , 
Night-Sticks, e tc . 

W B B U Y . 8 E M . OK T K A U E GIIN'8 

Eugene DeMayo & Sons 
I N C . 

376 East 147th Street 
(Between Wi l l is i Third A v * . ) 

Bronx, N.Y. MO 5-7075 
We HoNor UNI-CARDS 

riTATTON. — THR PKOPT.E OF THE 
.'<TATE OF NEW YORK, By the Oraco 
of Ood. Frpp and Indpppiidpnl. To At-
tornpy Optipral of tlip Stalp of Xpw York: 
and to "Mary Doe" the nanip "Mary HOP" 
bpinir fictitious, thp allpt'cd widow of 
Krrpxt Hal.Usis, also known as Ernest 
Halatzes. Ernest HallateiK. Errip.at Hal-
aliors, Krnpst Haltzcr and Ern(*<i ,J. Hal-
atop.s, dpcpafipd, if liyintr and if dpad. 
to the exPClilors. adminisfrators. distri-
bulpps and aswIsuB of "Mary DOP" dp-
cpaspd, whose nanips and post officp ad-
(li-psppM are unknown and cannot nftpr 
dilisrciit inquiry be aBcprlainpil l)y the ppti-
tionpr hpffln and to the dislril)ulcps of 
Ernpsf Halatsis, a!so known a« Eriipst 
Halalzps. Ernest Ha^lalffls. Ernpst Hal-
atiors. Ernpst Halt/.pr and Ernest J. 
Halat.'ies. deceased. \vho>;e names and post 
office artdrpsses- arp unknown and pannot 

I after dilisent inouiry hp ancprtained hy 
i the ppttilonpr herein: beins' tlip pprson«< 
' iiitprcsted as pro<ltiorrt, distiilnitpps or 
! othprwisp In fho eslate of Enipsi H.il-

al..iis. also known an EriiP.sl H.ilntzps, 
Eriipsl Halatg-is, Ernpst Halatiors. Ernest 
Ilnllzer and Ernest J . Halatses. dpc-pased. 
who at the tinip of hin death was a 
rcsirlent of 208 East 30th Street. New 
York, N.Y. 

Send GREETING: 
Upon the petition of The I'litilic Ad-

ministrator of the County of New York, 
having: his office at Hall of Reeords, 
Room .lOfl, Borouffh of Manhattan, City 
and County of New York, a^ administrator 
of the iruo<ls, chattels and credits of 
suid deceased: 

You and each of you are herpby cited 
to «how cause before the Sunoiraie'ii 
Court of New York County, held at 
the HaM of Records. In the County of 
New York, on the 16th day o[ Novem-
ber 1905. at ten o'clock in the fonnoon 
of th.it day. why the account of pro, 
(eedin^'s of The Public Administrator of 
the County of New York, as administrator 

I of the roods, chattels and credits of said 
deceased, should not be judicially settled. 

IN TESTIMONY WHEREOF, We have 
caueed the leal of the Surroirate s Court 
(>t the said County of New Y^ork to be 
hereunto affixed. 

WITNESS, HONORABLE JOSEPH A. 
COX. a Surrog:al« of our eaid County, 
at the County of New York, the Oth day 
of September, in the year of our Lord 
one thousand nine hundred and sixty-five. 
(Seal) Philip A. Donahue. 

Olork of the Surrosales Court. 

TROrS FAMOUS 

FACTORY STORE 

Men's & Young Men's 
Fine Clothes 

SHARKSKIN SUIT SALE NOW 

621 RIVER STREET, TROY Tel. Aa 2-2022 

Sunday, October 17th 
at 25th Street and 6th Avenue 

Honors WCB Aide 
At Testimonial 

Mrs. Benona Bradford, assi.stant 
supervisor of 25-A Unit, at Work-
men's Comoensation Board, was 
honored with a testimonial dinner 
in the Bronx recently. This testi-
monial was given in appreciation 
for her outstanding worlc in the 
B r o n x Community Planning 
Board No. 13. 

Many Bronx dignitaries were at 
the dinner, among them Borough 
President Joseph F. Pericone, 

Mrs. Bradford has been em-
ployed by the Workmen's Com-
pensation Board for the past 22 
years. 

I.KGAf. NOTICE 

Filp No. 584fl. Iftfi", — CITATION — 
THE PEOPLE OF THR STATE OF NEW 
YORK. By the Gra.'e of Ood Pipe ' and 
Tndppendent. 
To TTROR RRAT'N ,nlso known as TIBEKTV 
HRAr-N, T.TVIA ncp.RONrr. MTKLO^ 
MOSICOVm. if livinjr and if .lead to hi» 
hpirs at law. next of kiu and distributees 
whose nanips and pl.iccs of residence ain 
unknown and if he he died sulispnupnt 
to the decedcnt hprpin to his pxpcutors, 
administrators. les-atpcK, devisees. as-
si-riicps and succr.-sors in intpregt wluxe 
nanipfi and placps of rpsidpnce are un-
known, and to all other lieirs at law, 
next of kin anil distrbutpps of JULIA 
ROTH, the dccedpnt hprein whose names 
and p!aceK of residencp are unknown and 
cannot after diliecnl inquiry be asppr-
tained. 

YOt' ARE HEREBY CITED TO SHO\T 
CAI'SE before the SurrosratP's Courl, NP\^ 
York County, at Room .'iO^ in thp Hall 
of Records in thp County of NPW York, 
NPW York, on Novcmtier 15. Itlli.'l. at 
10 A.M.. why a certain wrilins dated Ma.v 

1005. which has bcpii olfcrcd for 
probate by SANDOR BR.\T'N. rpsidins" at 
1(r;-:i5 Olth Road. Forest Hills. New-
York, should not be probated as the last 
Will and TpstaniPnt. relatinir to rpal and 
ppisonal propprty. of JPf-IA ROTH. DP-
cearicil, who w.is at the time of her death 
a resident of :).')• West 8,')th Street, in 
the County of NPW York. New York. 
Dated. Attested and Sealed, September 

1!»05. 
HON. .TOSEPH A. COX. 

(L.S.) SurroBalP. New York County 
Philip A, Donahiu'. 

Clpik. 

SECOND SUPPLEMENTAL. - CITATION. -
THE PEOPJ.E OK THK STATE OF NEW 
YORK, By the (Jraec of God Frco 
and Independent. TO AETNA INSUR-
ANCE CO.MPANY, Surely on official bond 
of Administratrix Julia St. John, if livinfr 
or if dead, to her heirs at law, next of 
kin and distributees whose names and 
places of residence are unknown, and if 
she dies subspQUPnt to the deceilent herein 
to her executors, administrators, Icfratees. 
dviBpes, asiifnees and successors in interest 
whose names and places of residence are 
unknown and cannot after diligent en-
quiry be ascertained, beinir the persons in-
terested as creditors, legatees, devisees, ben-
eiiciiuies, dinlributees, or otherwise in tha 
estate of Harriet St. John a / k / a Haltie 
SI. John, deceased, who at the time of 
her death was a I'esident of 001 Wcist 
i;»!»th St.. New York, N.Y. Send Greetinir: 
Upon the petition oX Daisy Penny, resid-
inir at Lake Helen. Florida, Post Office 
Hox 555, You and each of you are hereby 
cited to show cause before the Surro-
gratp« Court of New York Coiuity, held 
at the Courthouse in the County of New 
York, on the "ith day of November, 
HHi.5, at ten o'clock in the forenooa 
of that day. why the .Recount of pro-
t^'pdinirs of Duiwy Penny, as Administratrix 
of the Kooils. chaltels and credits of th» 
Deceased, should not bo judicially settled, 
and why it should not be determined 
that Julia St. John prpdpcea«ed Harriet 
St John, a / U / u Hattie St. John without 
leavinir any deccndauts. DatPil, Attested 
and Sealed, September littl.'j. 

HON. JOSEPH A. COX. Sunotfate, Sew 
York County. PHILIP A. DONAHUE, 
Clerk. (L.S.) 

h New M smm 
ummti 

mmmm 
•na open every Sunday iweafiier permmingf i - / P.M. 

•rewse er Skep fer Seuveelrs of Every Civllii«tle«. AllmluioR 7S Centi 

SUPPLEMENTAL. — File No. P'.i;iia. 
111(11. — CITATION. — THE PEOPLR 
OF THE STATK OF NKW YORK, By the 
(irace of God Free and .Iiulcpeadeiit, To 
the heirs at law. next of kin and dis-
tributees of (JlCOHtiK L. WRIGHT, de-
ceased, if living and If any of them l)t* 
dead to (heir heirs al law, next of km, 
diblributet*. leifatec.s. executors, adminis-
(ralors, assufnees and sueccssors in inter-
est whoso names arc unknown and 
cannot l)e ascerlained after due dilii;cnct>. 
YOU AUK HKRKHY CITED TO SHOW 
C.M'SE tiefore (he Surrojfale's Court, New 
York County, at Uooin 5U4 In the Hall 
of Records in the County of New York, 
N.Y.. on October ".7. I!ttl5, at 10:00 A.M., 
why a certain wi i i in j dated August I'J, 
l(t."i7, which ha* Ix'cn offered for probate by 
(iUACE FORTINi;, re'iiding al I l l l Shiuou 
Avenue. Staten Islsnd, N.V. lOIIUl, should 
not bit prol>aleil as the lust Will and 
Tcsiunieut relatiiiK to real and peivonal 
property, of UEOROE L. WHIOHT, De-
ceased. who wiut at the time of hi* 
death a residmt of '.'ilO West 14Hth 
Street, in the County of New York. New 
York. Dated. Attested and Sealed. Sep-
tember 8. lini,'). 

HON. JOSEPH A. COX. Surrogule, New 
York County. t /PhiMp A. Duiiuhue, Clerk. 
(LS . ) 
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Watertown Police, Fire Chiefs Must Talce C.S. Exam 
WATERTOWN, Oct. 11 — 

This City's Police and F i r e 
chiefs will take non-competi-
tive civil service examinations 
to qualify for permanent appoint-
ments. 

City Manager Ronald G. Forbes, 
s a y i n g h e is "still op^DOsed" t o 
tests for men he believes already 
Qualified by reason of long ex-
perience and service, has reluc-
tantly submitted his nominations 
to the Watertown Civil Service 
Commission. 

The City Manager, backed by 
the City Council and a 2-1 vote 
of the three-member civil service 
commission, had asked the New 
York State Civil Service Commis-
sion to approve placing police and 
lire chiefs in the exempt classifi-
cation but lost out recently when 
the State commission denied the 
request. 

Police Chief John L. Touchette 
ftnd Fire Chief George S. Bates 
were given probationary "appoint-
ments" by City Manager Forbes 

In Time of Need, Call 
M. W. Tebbutfs Sons 

633 Central Av*. 
Albony 489-4451 

420 Kenwood 
DeXmor HE 9-2212 

Oyer 114 Tcflrt of 
DbtlncnlsNrd Fanrral Servie* 

SPECIAL 
RATES 

FOR STATE EMPLOYEES 

IN THI HtAUT Q Q Of DOWNTOWN SYRACUSI 

SVItACUSB. N.V. 
• Fre* Indoor Parking 

• Air ConditioRod 

• Rcstauront and CeffM Slio|i 

• Fre« TV 

• Swimming Pool 

State Lodging Requests 
Accepted 

S P E C I A L R A T E S 
f o r C i v i l S e r v i c e E n i p l o y e e s 

E O 

«« H O T I L Wellington 
DRIVI-IN QARAQB 

AIR OONDITiONINQ • TV 
No parking 

problami at 
Albony't larQMl 

hot*! . . . witii 
Albony'i only drlvc-ln 

taniQ*. You'll lik« th« coi» 
fort and convtnianct, tool 

Family rotai. Cocktail loungo. 

t a a S T A T B S T R M T 
QPPOSITI STATf CAPITOL 

Soo y«wr hhndfy trwl ogant. 

SPECIAL WHlsKU HATES 
fOli EXTEi\UEU STAYS 

after the Oity Manager had an-
nounced publicly he opposed civil 
service testes for "qualified' de-
partment heads. 

As was expected, Forbes has 
nominated Chief Touchette and 
Chief Bates for the top posts in 
the municipal departments. The 
nominations came suddenly after 
it was disclosed that unless the 
City Manager met State's exam-
ination deadlines for requests for 

Colled 
23 candidates were called for 

the practical examination for pro-
motion to structure maintainer, 
group A, by the City Department 
of Personnel, Oct. 4. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mall & Phone Orders Filled 

chiefs' examinations, there would 
be about a year's delay. 

ti I wanted 
Service with IVo 

Service Charges" 
I 'd c o n t a c t • . • 

The Keesevllle National Bank 
KeesevUle, N.V. 834-7331 

Member F.D.l.C. 

MAYFLOWER • ROYAL COUR'l 
APARTMENTS — Furnished. Un 
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

YOUR HOST^ 
MICHAEL FLANAGAN 

PETIT PARIS 
RESTAURANT 

BUSINESS MEN'S LUNCH 
M:30n0 2:30 - $1.50 

SPRCI.AIJZINO, AS Al.WAVH, IM 
PARTIRS, BANQUETS A MERTIN08. 

COMFUKTADLB ACCOMMIIDATIONB 
FROM 10 TO '^00 

OPEN DAILY EXCEPT MONDAY. 
SUNDAY AT 4 P.M. 

— TREB PARKING IN REAR — 

1060 MADISON AVE. 
ALBANY 

Pheii* IV 2-7864 or IV 2-9881 

ALBANY 
•RANCH OPPICI 

RO« IMVOMMa r i o v mcardlnt wlTertUliii 
Pleaaa write or call 

JOSEPH T BBLLBW 
808 SO. MANMIMO BLVD. 

ALIA NY 8. N.T. Pboon* IV S M74 

HILTON MUBIO CBNTBK . 
r«nd«r Olbton Oultara, TAMARA 
PIANOS. New and mad limtrn* 
ments loid and loaned. rr«iiiont an 
all Initrumentii. B!l COLrMRIA 8T. 
ALB., a O !l-0t48. 

WASHINGTON AVE. 
252 Washington Ave. 

F I R S T 
P i i i f 

C O M P A N Y 

WEST END 
581 Central Ave 

F I R S T 
TRUST 
C O M P A N Y 

COLONIE 
Colonie 5 

FIRST 
TRUST 
C O M P A N Y 

WINDHAM 
Windham, N. Y. 

F I R S T 
TRUST 
C O M P A N Y 

HUNTER-
TANNERSVILLE 
Tannersville, N. Y. 

FREE FULL BREAKFAST 
AT STATE RATES! 

FOR OUR ROOM GUESTS 
ROOMS WITN BATH, TV AND RADIO 

FROM $7 SINGLE $iO DOUBLE I I I TWIN 
FREE OVERNIGHT AND WEEK-END PARKING 

P r 

j ^ i t e s 
H O T E L 

OOMPLETE BANQUET and 
CONVENTION FACILITIES 

4 FINE RESTAURANTS 
• »TEAK and RIB ROOM 
• EI POLISH DINING ROOM 

CAP-ETERIA 
• TAP ROOM 

Syracuse, New York Intlmatt tooktall louilft 
. . . Fomily Owned ond Operated . . . 

Downtown Syrocuse — Opp. City Holl 
8 Blocks Soath of end Route 81 . . . Pk. HA S-0493 

I t t l l l W 
^̂  C O M r A M V 

FIRST 
TRUST 
C O M P A N Y 

JOHNSTOWN 
Johnst(wn,,N, Y. 

DELAWARE AVE. 
405 Delaware Ave. 

F I R S r J 
I T R U S T ' 

C O M P A N Y • 
md BROADALBIN 

Broadalbin, N. Y. 

10 growing on 11 
Yes, we have ten offices now/and number — checking account,, savings account, 
11 is on the drawing board. loans and all the rest,' 

The new one, when completed — at 1215 
Western Avenue will bring complete 
commercial banking service to everyone 
in the State Campus area. 

In these busy time's," it's a a relief to be 
able to do all your banking under one roof 

}Ne know, because many thousands of 
people now banking at First Trust feel that 
way about it. 
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Ihe President & The U. S. Civil Service 
(Continued f rom Pafe 4) 

ployment opportunity for racla.1 
minorities, women, and the handi-
capped. Programs to open door* 
and assure opportunity for each 
of these groups have had the 
benefit of President Johnson's 
strong interest and guiding hand, 
and they have achieved impres-
sive results. 

He has extended the prestige of 
the Presidency in support of the 
quest for quality, employee-man-
agement relations, career develop-
ment and training, Federal Execu-
tive Board activities, manpower 
utilization and productivity, and 
public recognition of Federal em-
ployees. Programs Initiated in his 
administration have been similar-
ly broad-ranged. They include: 

—<his unrelenting War on Waste, 
—the newly launched War on 

Oobbledygook, 
—Mis-slon Safety 70—to reduce 

work injm'ies by 30 percent, 
—authorization of an occupa-

tional heal th service program, 
—testing and approval of the 

Combined Charity Campaign, 
authorizing voluntary payroll 
deductions of pledges, 

—consolidation, clarification, 
and strengthening of Stand-
ards to Conduct and Ethics In 
a new Executive order, 

—a new, stronger policy and 
program for employment of 
the handicapped, and au-
thorization for employment of 
the mentally restored and 
mentally retarded, 

—the Youth Opportunity Cam-
paign, 

This leng'thy list and the many 
Presidential s ta tements and ac-
tions relating to them serve to il-
lustrate the scope of the close re-
lationship between the Presidency 
and the career service. But the 
best proof is the regard and re-
liance the President places on the 
cai'eer ranks in making appoint-
ments to positions of great re-
sponsibility. 

In recent months I have en-
deavored to assist the President 
In his search for exceptionally 
well-qualified people for Presi-
dential appointments. I have been 
impressed by the extent to which 
he has picked people from the 
career service for these important 
positions. Nearly half of those 
appointed have been promoted 
f rom the career service or have 
had prior Government exiperlence. 
Merit and fitness for the work— 
the competitive civil .service cri-
teria for selection—^have been the 
basis for these appointments. 

Judging from the rasih of re-
cent articles in newspapers and 
magazines. I sense a general in-
terest in my "talent scout" and 
•'head hunting' ' activity. Since I 
suspect this inqulsltlveness Is es-
pecially high among readers of 
the Civil Service Journal, I as-
sume tha t a f i r s t -hand account 
o f ' m y efforts to assist the Presi-
dent in finding able men and 
women is in order. 

Immediately af ter his election, 
President-elect Johnson told the 
Cabinet: "I am sm-e each of you 
shares my conviction tha t the 
character and effectiveness by the 
quality of men and women ap-
pointed to leadership positions. 
This means our Presidential ap-
pointees must be men and women 
of character, ability, and devo-
tion. I want to conduct a continu-
ing talent search, in all profes-
sions and in all parts of the 
country, to discover these people." 
At tha t meeting, the President 
announced tha t he had asked me 
to assist him in his talent search 

Stories about my assignmen' 
have tended to highlight the paat 

the computer plays In finding the 
right people for these positions. 
One article was even titled, 
"Careens via Computer." I want 
to make d e a r tha t the operation 
is not nearly so mechanical as 
such stories may make it seem. 
We do use a computer. I t s role 
is Important In enabling quick 
identification and retrieval of In-
formation concerning qualified 
candidates for positions with cer-
tain specific characteristics. But 
the human hand and mind play a 
much more Important role both 
prior to computer input and af ter 
Its output. 

Potential 
We have assembled Informa-

tion on more than 20,000 poten-
tial appointees. Our file has been 
developed from recommendations 
drawn f rom such sources as 
business, labor, education, gov-
ernment, minority gwups, and 
various organizations and indi-
viduals. We have included men 
and women who are well known 
as leaders in their fields and those 
who have earned high honors 
such as the Pi-esldent's Award for 
Distinguished Federal Civilian 
Service and certain non-Federal 
awards. Recently I requested each 
department and agency head to 
pi-ovide me with the names and 
biographies of the five most 
promising careerists in their or-
ganization. About half of the 
people in our file are now In 
Government but have the poten-
tial for positions of greater im-
portance than the posts they now 
hold. 

When a recommendation is re-
ceived, we screen the pei"son's 
qualifications and characteristics 
and make certain inquiries to de-
cide whether he is of the caliber 
to be considered a candidate for 
a Presidential appointment. If he 
passes muster, certain locator in-
formation relating to qualifica-
tions is cranked into the com-
puter. When a vacancy occurs or 
a new position is created, we be-
gin with a profile of the special 
qualifications requirements. F re -
quently the President specifies 
certain criteria, such as a special 
capability, background, or char-
acteristic. 

Then the computer comes into 
play. We feed in the essential 
qualifications information. The 
computer identifies all who meet 
the basic requirements. Thts en-
ables us to locate the names and 
folders for all potential candi-
dates, We screen these to narrow 
the choice to those who seem best 
qualified for the particular posi-
tion. In reviewing the foldei-s to 
refine the list, we of ten talk to 
people who are acquainted with 
the candidates and theu- abilities. 
Before any appointment decision 
Is made, a full field Investigation 
is run . Candidates beyond the 
capacity of the file are sought 
concurrently through special re-
cruiting effoi^ts. 

When we have a satisfactory 
"cert if icate" of names for the 
President 's consideration, I make 
a brief written appraisal of each 
candidate and usually recommend 
the one I consider best qualified. 
But the decision is made by the 
President. 

My i-ole is to assemble Informa-
tion on possible appointees to give 
the Pi-esident as many qualified 
people as possible and to organize 
tbe information in form tha t will 
aid the President in reaching his 

(decision. Sometimes the President 
Is not satisfied with any of those 
offered for his consideration — 
and we have to s tar t over. 

Presidont Johnson places great 
stock in jLatelligence, demonstrated 

intellectual capacity, and academ-
ic achievement. He Vs interested 
in knowing if a candidate is a 
Phi Beta Kappa, if he graduated 
with high honors, how he stood i 
in his class ,if he holds advanced* 
degrees and how long it took to 
get his degree, whether he was 
a Rhodes, or Wilson, or Marshall 
Scholar. He usually prefers rela-
tively young people, 35 to 50 years 
old, who are on the way up in 
their organizations—those man-
agement has identified as comers. 
He wants to see evidence of 
analytical and administrative 
ability and of broad-ranging 
curiosity—people who have varied 
interests and do not have a nar -
row, parochial point of view. And, 
of course, he is looking for people 
who feel a commitment to Ad-
ministration programs. 

The President is proud of the 
caliber of people he has appointed, 
and especially proud of the record 
of career men and women he has 
selected. This has been hlgih-
llghted In a number of Presiden-
tial s tatements and in his practice 
of personally Introducing new ap-
pointees, whenever possible in 
announcing their selection a t his 
news conferences. 

I had the pleasme of being 
present a t the LBJ Ranch In 
March when the President pre-
sented seven new appointees—two 
of them from the executive career 
service and one from the legisla-
tive branch. They were: John G. 
Adams, appointed a member of 
the Civil Aeronautics Board a f te r 
16 year.s of service In career posi-
tions In several agencies and 
heading three operating bureaus 
of CAB; John L. Sweeney, pro-
moted to Co-Ohalrman of the 
Appalachian Regional Commis-
sion af ter helping to dmw up the 
program as an assistant to the 
Under Secretary of Commerce; 
and Sam Zagoila, former Wash-
ington newsman, Nieman fellow, 
and administrative assistant to 
Senator Case since 1955, named a 
member of the National Labor 
Relations Board. 

At the time, the President told 
reporters the new appointees 
biought his major appointments 
total to 163. "Of the 135 non-
judicial appointments almost 
exactly half, 49 percent, have 
been purely merit appointments 
f rom the career service of the 
Government or other Government 
background," he said. "Fourteen 
percent additionally have come 
f rom universities 16 percent f rom 

BENEFICIARY — Mrs. Josephine Carbone accepts $10,000 
check f rom Frank Crets, president of the Sanitat ion Depar tment 
Columbia Association, as Dominick Todaro.executibe secretary, looks ^ 
on. Money represented the first double-indemnity award to bene- ^ 
ficiaries of Association members enrolled in the recently-acquired ; 
group policy with the Bankers Security Life Insurance Society. Mrs. 
Carbone is the widow of the late Michael Carbone, a sanitation m a n 
(District34), who lost his life in an automobile accident while on 

vacation this summer. 

Dean Orvis Retires 
ALBANY Oct. 11— Dean Paul B. 

Orvis has retired as executive 
dean of the Sta te University for 
two-year colleges, a f te r an out-
standing 41-year career as a 
teacher, college president, admin-
istrator and leader in the devel-
opment of public higher educa-
tion. 

His successor, beginning Sept. 1, 
Is Di'. Sebastian V. Martorana, as-
sistant commissioner for higher 
education planning, State Educa-
tion Department . 

Dr. Orvis began his career as a 
teacher at Homer Academy and 
later joined the faculty of the 
State School of Agriculture at 
Alfred. 

F iom 1948 to 1950, he served 
as director of the Food Program 
for the 19 Marshall Plan coun-
tries and in 1955-56 became direc-
tor of the Sta te University pro-
ject In Israel. 

Earlier this year, he was given 
the Award for Meritorious Serv-
ice by the New York State Asso-
ciation of Junior Colleges. 

business and labor, 19 percent 
f rom the legal profession. And I 
would like to add they have in-
cluded both Republicans and 
Democrats." The latest tally shows 
tha t 54 percent of Pi-esident John-
son's nonjudicial appointees have 
been careerists or have had prior 
experience in Federal, State, or 
local government. 

A fact t h a t has not received 
wide notice is tha t all nine of the 
Under Secretaries of Departments 
appointed by President Johnson 
were promoted to their present 
posts f rom within their depar t -
ments and are either careerists or 
have had long public service. For 
example, the recently named Un-
der Seci'etary of Health, Educa-
tion and Welfare, Wilbur J . 
Cohen, has over 30 years of Fed-
eral service—26 years as a ful l-
time civil servant and 5 as a con-
sultant . He entered Government 
in 1934 as assistant to the execu-
tive director of the Cabinet Com-
mittee on Economic Security 
whioh draf ted the original Social 
Secm-ity Act. F iom 1935 until 
1952 he was technical adviser to 
the Commissioner for Social 
Security, and f rom 1953 until 
1956 he heded thea Division of Re-
serach nd Statistics. He became 
professor of public welfare ad-
ministration at the University of 
Michigan in 1956 and served as 
consultant to a number of agen-
cies before becoming Assistant 
Secretai-y of Health, Education, 
and Welfare in 1961. 

Recent Appointments 
Similarly career men have been 

selected' to head important inde-
pendent agencies. William J . 
Driver, a career employee with the 
Veterans Administration for 16 
years—the last four as Deputy 
Administrator—oecame the first 
cai-eerlst to head the Veterans Ad-
ministrat ion. Lawson B. Knott , 
who began his Federal career as 
a m^il clerk in 1935 and held 
pixJgressively responsible positions 
in the Departments of Army and 
Agriculture, Public Buildings Ser-
vice, and General Services Admin-

istration recently was promoted 
f rom Deputy Administrator to 
Administrator of GSA. And A. 
Ross Eckler, who has been with 
the Census Bui-eau since 1939 and 
its Deputy Director since 1949, 
was promoted to head the agency. 
Driver and Eckler were recipients 
of the National Civil Service 
League s Career Service Award. 

Recent Presidential appolnt-
'ments have also Included pi-omo-
tlons of career men to the No. 2 
posts in their agencies: Ricliard 

M. Helms, who has served In the 
Central Intelligence Agency and 
other intelligence agencies since 
World W a r II, became Deputy 
Dh-ector of CIA; Warren W. Wig-
gins, who had worked in the Mar -
shall Plan and the Agency for 
Internat ional Development before 
helping to set up the Peace Corps, 
was named Deputy Director of 
the Peace Corps; and David D. 
Thomas, who began his career a« 
an air t ra f f ic controller with t he 
Civil Aeronautics Administration 
In 1938, was promoted from As-
sociate Administrator to Deputy 
Adminisitrator of the Federal 
Aviation Agency. Wiggins won the 
Flemming Award in 1962, Helms 
the Civil Service League Award in ^ 
1965, and Thomas the President 's ^ 
Award in 1963. 

President Johnson's record of 
reliance on the career service in 
seeking top talent and in bring-
ing their effor ts to bear on pro-
grams and problems of his Ad-
ministrat ion i.s unparalleled In our 
history. 

I n this high-level appointment 
process the re turns are never 
complete. The talent search must 
continue. I t must f ind men and 
women to fill current vacancies 
and to build a ready source for 
fu ture use. And the career service 
promises to be a prime reservoir 
in meeting these needs. 

Moral 

W h a t la the moral in this for 
the career service — particularly 
for professionals with manage-
ment responsibility? I t is simply 
tha t a f i rm foundation has been 
laid for creating an enduring ^ 
par tnership between the Presi-
dency and the Federal work force. 
Since the founding of this Na-
tion, Innovation and experimen-
tat ion have been the rule in in -
stitutionalizing Government pro-
grams, agencies, and relationships. 
Those t ha t have proved their 
value through t ime and testlivg 
have endm-ed; other have been 
tried, found wanting, and dis-
carded. In my opinion, the emerg-
ing new relationship of the Presi-
dency and the cai-eer service ha« 
great promise and potential for 
contributing to more effective 
and economical government and 
service to the American people. 
And it can bring great benefit and 
prestige to the Federal career ser -
vice. I t remains only for career 
men and women to work as dili-
gently as the President to perfect 
the partnership and assure it long 
life and good health in the Na-
tioa's service. 



Tuetflay, October 12, 196$ C I V I L S E R V I C E L E A D E R 

A BETTER JOB - HIGHER PAY 

THE QUICK, EASY ARCO WAY 

;For over 28 years , f a m o u s ARCO CIVIL SERVICE BOOKS 

h a v e h e l p e d c a n d i d a t e s s c o r e h i g h on t h e i r t e s t . 
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ACCOUNTANfAUDITOH 
ACCOUNTANT (N«w York City) 
ACCOUNTING & AUDITING CLERK 
ADMINSTRATIVE ASSISTANT (Clerk, Gf. 5) 
ADMINISTRATIVE ASSISTANT-OFFICER 
AMERICAN. FOREIGN SERVICE OFFICER 
APPRENTICE-4th CLASS 
ASSESSOR-APPRAISER 
ASSISTANT ACCOUNTANT 
ASSISTANT DEPUTY COURT CLERK 
ASSISTANT FOREMAN (Sanitation) 
ASSISTANT STOCKMAN 

• ATTENDANT 
AUTO MECHANIC 
AUTO MACHINIST 
BATTALION CHIEF 
BEGINNING OFFICE WORKER 
BEVERAGE CONTROL INVESTIGATOR 
BOOKKEEPER-ACCOUNT CLERK 
BRIDGE AND TUNNEL OFFICER 
CAPTAIN. FIRE DEPARTMENT 
CARPENTER 
CASHIER 
CHEMIST 

CIVIL SERVICE ARlTHMEIlC 
CIVIL SERVICE HANDBOOK 
CLAIMS EXAMINER 
CLERK. GS 1-4 
CLERK, GS 4-7 
CLERK (New York City) 
CLERK. SENIOR AND SUPERVISING 
CLERK TYPIST. CLERK STENOGRAPHER. CLERK 

.DICTATING MACHINE TRANSCRIBER 
a iMBER AND PRUNER 
COMPLETE GUIDE TO CIVIL SERVICE JOBS 
CONSTRUCTION SUPERVISOR AND INSPECTOR 4 00 
CORRECTION OFFICER (New York City) 4.00 
COURT ATTENDANT-UNIFORMED 
COURT OFFICER 4 00 
COURT REPORIER-LAW AND COURT 
STENOGRAPHER 4 0 0 
DIETITIAN 4.00 
ELECTRICIAN 4 00 
tLEVATOR OPERATOR 3 0 0 
EMPLOYMENT INTERVIEWED 4.00 
ENGINEER. CIVIL 4.00 
ENGINEER. ELECTRICAL 4 00 
ENGINEER, MECHANICAL 4.00 
ENGINEERING AIDE 4.00 
FEDERAL SERVICE ENTRANCE EXAM 4.00 
FILE CLERK 3.00 
EIRE ADMINISTRATION AND TECHNOLOGY 4.00 
FIRE HYDRAULICS by Bonadio 4 0 0 
FIRE LIEUTENANT, F.D. 4.00 
FIREMAN. F.D. 4 0 0 
FOREMAN 4.00 
GENERAL TEST PRACTICE FOR 92 US. JOBS 3.00 
GUARD PATROLMAN 3 0 0 
HIGH SCHOOL DIPLOMA TESTS 4.00 
HOMESTUDY COURSE FOR CIVIL SERVICE' 

JOBS by Turner 4.9S 
HOSPITAL ATTENDANT 3.00 
HOUSING ASSISTANT 4.00 
HOUSING.. CARETAKER 3 0 0 
HOUSING GUARD 3.00 
HOUSING INSPECTOR 4.00 
HOUSING MANAGER-ASS'T HOUSING 
MANAGER 5.00 
HOUSING PATROLMAN , 4.00 
HOUSING OFFICER-SERGEANT 4.00 

INTERNAL REVENUE AGENT 4.00 
INVESTIGATOR (Ciiminal and Law 4.00 
JANITOR CUSTODIAN 3.00 

JUNIOR AND ASSIST CIVIL ENGINEER 5 00 

JUNIOR AND ASSIST MECH ENGINEER 5.00 
JUNIOR DRAFTSMAN-CIVIL 

ENGINEERING DRAFTSMAN 4.00 
LABORATORY AIDE 4 00 
(ABORER 2 5 0 
U W ENFORCEMENT POSITIONS 4.00 
IIBRARIAN AND ASSISTANT LIBRARIAN 4.00 
MACHINIST-MACHINIST S HELPER 4.00 
MAIL HANDLER 3 00 
MAINTAINERS S HELPER, Group A and C 4 00 

I - - - - - -
I 
B 

MAINTAINER'S HELfER, Group B 4 00 
MAINTAINERS HELPER, Group 0 4.00 
MAINTAINER'S HELPER, Group E 4.00 
MAINTENANCE MAN 3 0 0 

MECHANICAL TRAINEE 4 0 0 
MESSENGER 3.00 
MOTORMAN 4.00 
MOTOR VEHICLE LICENSE EXAMINER 4.00 
MOTOR VEHICLE OPERATOR 4.00 
NURSE (Practical & Public Health) 4.00 
OFFICE MACHINES OPERATOR 4.00 
OIL BURNER INSTALLER 4 00 
PARKING METER ATTENDANT (Meter Maid) 3.00 
PARKING METER COLLECTOR 3.00 
PAROLE OFFICER 4 00 
PATROL INSPECTOR 4.00 
PATROLMAN, Police Department• TRAINEE 4.00 
PERSONNEL EXAMINER 5 0 0 
PLAYGROUND DIRECTOR-RECREATION 

LEADER '400 
PLUMBER-PLUMBERS HELPER 4.00 
POLICE ADMINISTRATION AND CRIMINAL 
INVESTIGATION 5 0 0 
POLICE CAPTAIN 4.00 
POLICE LIEUTENANT 4.00 
POLICE PROMOTION, Vols. 1 & 2 iboxed set) 10 00 
PORT PATROL OFFICER 4.00 
POST OFFICE CLERiv CARRIER 3 0 0 
POST OFFICE MOTOR VEHICLE OPERATOR 4.00 

POSTAL INSPECTOR 4.00 
POSTAL PROMOTION SUPERVISOR-
FOREMAN 4 00 
POSTMASTER l i s t , 2nd, 3rd Class) 4.00 
POSTMASTER (4lh Class) 4.00 
PRACTICE FOR CIVIL SERVICE PROMOTION 4.00 
PRACTICE FOR CLERICAL, TYPING 
AND STENO TESTS 3.00 
PRINCIPAL CLERK (Stale Positions) 4.00 
PRINCIPAL STENOGRAPHER 4.00 
PROBATION OFFICER 4.00 
PROFESSIONAL CAREER TESTS N. Y. S. 4 00 
PROFESSIONAL TRAINEE EXAMS 4,00 
PUBLIC HEALTH SANITARIAN 4.00 
PUBLIC MANAGEMENT AND ADMINISTRATION 4.95 
RAILROAD CLERK 3 0 0 
RAILROAD PORTER 3 00 
RESIDENT BUILDING SUPERINTENDENT 4.00 
RURAL MAIL CARRIER 3.00 
SAFETY OFFICER 3.00 
SANITATION MAN 4.00 
SCHOOL CROSSING GUARD 3.00 
SENIOR CLERICAL SERIES 4.00 
SENIOR CLERK 4.00 
SENIOR FILE CLERK 4.00 
SERGEANT. P.O. 4.00 
SOCIAL INVESTIGATOR TRAINEE RECREATION 
LEADER 4.00 
SOCIAL SUPERVISOR 4 0 0 

SOCIAL WORKER 4.00 
STAFF AnENOANT 4.00 
STATE CORRECTION OFFICER-
PRISON GUARD 4.00 

STATE TROOPER 4 00 
STATIONARY ENGINEER AND FIREMAN .4 .00 
STENOGRAPHER, SENIOR ANO 
SUPERVISING (Grade 3-4) 4.00 
STENOGRAPHER-TYPIST. GS 1-7. 3 0 0 
STENO-TYPIST (N.Y. State) 3.00 
STENO-TYPIST (Practical) 1 5 0 
STOREKEEPER. GS 17 3.00 
STUDENT TRAINEE 3 0 0 
SURFACE LINE OPERATOR 4 0 0 
TABULATOR OPERATOR TRAINEE (IBM) 3.00 
TAX COLLECTOR 4.00 
TELEPHONE OPERATOR 3 0 0 
TOLL COLLECTOR 4.00 
TOWERMAN . 4 0 0 
TRACKMAN 4 0 0 
TRAFFIC DEVICE MAINTAINER 4 0 0 
TRAIN DISPATCHER 4.00 
TRANSIT PATROLMAN 4.00 
TRANSIT SERGEANT LIEUTENANT 4.00 
TREASURY ENFORCEMENT AGENT 4.00 
VOCABULARY. SPELLING ANO GRAMMAR 2.00 
X RAY TECHNICIAN 9 0 0 

Oneido City 
Unit Presents 
Benefit Plon 

u n C A , Oct. 11-Members of the 
Oneonta City Unit of the Civil 
Service Employees Assn. recently 
submitted to the Finance Com-
mittee of the City Council a four-
point employee benefit program. 

Heading-iihe list is a pay raise 
of $250 per year for all paid fire-
men. Also included in the program 
are paid hospitalization under the 
present family plan; per.sonal 
leave of five days per year for 
sickness of a serious na ture or 
death in the immediate family, 
and five days personal leave per 
year equivalent to tha t received 
by State employees. 

TRAVEL AGENT CLASS 
BEGINNING OCT. 14 
An Intensive evening train-

ing program for men and wom-
en interested in working in 
travel agencies, or in organiz-
ing tours, cruises, group and 
individual travel as an income 
sideline, will open Thursday, 
Oct. 14 a t Eastern School, 721 
Broadway, N.Y. 3, AL 4-5029, 
for information write or call for 
Form 88. 

Names Mayor 
ALBANY, Oct. 11—Mayor Wil-

liam F. Walch of Syracuse has 
been named to the S ta te Munici-
pal Police Tiaining Council for a 
term ending March 31, 1967. He 
succeeds Peter Barry of Rochester, 
whose term expired. 

— SAVE WATER NOW — 

PREPARE FOR 

HOUSING INSPECTOR 
MASTER PLUMBERS 

LICENSE 
Learn Plumbing • Oil Burners 

lmm»dlaf» Enrollment :-
Berk Trade School 

384 Atlantic Avenue 
Brooklyn. N.Y. 

UL 5-5603 

Insurance License 
Course Open Oct. 25 

The next term in Insurance 
Brokerage for men ajid women 
who want to qualify for state 
license opens Monday. Oct. 25, 
a t Eastern School. 721 Broad-
way. N.Y. 3. A L 4-5029. 

This evening course is ap-
proved by the States of New 
York and New Jersey as ful-
filling the requirements for ad-
mission to the state examin-
ation for Insurance broker's 
licenses. No other experience or 
education is needed. 

ORDER DIRECT — MAIL COUPON — 
SB« f«r 24-heMr (pcclal 

C.O.D.'s 40e eitftt 
LEADER BOOK STORf 
f7 Duane St.. New York 7. N.Y. 

^ • • 1 * tand m * copSe i o t boo i i t e k a c l l a d a b o v e . 
I e n c l o t a check or m o n e y o r d e r | 

NAME 
ADDRESS 
CITY COUNTY 

POSTAL CARRIER 
CANDIDATES 

We p r e p a r e y o u f o r t h e i p e c i a l r o a d 
t a i l you mu$f f a k e . C a l l now. W e 
can no t h a n d l e last m i n u t e t r a i n i n g . 

SHORT CONCENTRATED 
COURSES 

REASONABLE RATES 

DRIVER TRAINING 
INSTITUTE 

ALL BOROS 

522.5080 

GRADEO DICTATION 
G R E 6 « « PITMAN 

Also Beginner 
and Review 

Claasea Is 

STENO.TYPINO, 
ROOKKRRPINO, 
COMPTOMETRT, 
CLERICAL 

D A * j AFTER BUSINESS: EVENING 
ff%f% • | # p e 15 PARK ROW 
i l K l l K K (Opp.NVC Hall P k ) 
V l l f l l l b BEekinan 3-4840 

Q H i < ^ H O O L 8 IN ALL BOROUGHS 

FOR ALL TESTS 
ARCO BOOKS AVAILABLE AT 

PAUL'S BOOK STORE 
18 E. 125th St.. N.Y.City 35. N.Y. 

All Books Ordered Before 
12 Noon Mailed Same Day 

10 A.M. to 6 P.M. 
Saturday 11 A.M. to 6 P.M. 

P b o n e or Mall Orilera 

TR 6-7760 

P R E P A R E R I G H T ! 
The ART of Toucii FMiordiudil ami .Machine Shoitlimid Keitordiis oannot be 
mastered by ohort - rut nietlioflN. 
If you ever iio|ie to be ri-«illy i|iiiiliflr«l, you iiiunt leurn f rom rxpr r t s , 
professionals who a r e CERTlFiKI> and who are PROFESSIONAL WORKING 
RKPORTKKS. 

GET THE R I G H T ANSWER NOW 

STENOGRAPHIC ARTS INSTITUTE 
5 BEEKMAN STREET NEW YORK. N.Y. 10038 

TELEPHONE: 964-9733 
New York'a L«rKe*t Profes»loiialIy .SJuffed Reporting School. 

City Exam Comlni Jan. 29 for 

MOTOR 
VEHICLE 

OPERATOR 
INTENSIVE COURSE 

COMPLETE PREPARATION 
Class meets Wed. 6:30-8:30 

beffinnine Oct. 20 
Wrlie or phone for Tnfoimntoln 

Eastern School AL 4-5029 
7!it Broadway, N . I . fl ( a t SHi 

PlentT write nie free ahoni the 
^^otor Vcliiclo Oprrutor ooiiixe. 

Name 

iVdilroes 

Boro P Z . . L 1 

City Exam Coming Feb. 19 for 

REAL ESTATE 
APPRAISER 

Roiliiiromrnid: 5 yr«. In nopotintinir, 
appraising o r aKsrHsiiiKr r ra l estate. 

INTENSIVE COURSE 
COMPLETE PREPARATION 
Class meets Sat. 9:30 A.M. to 12 

beRinninff Oct. 23 
Wrtie or phone for Tnformatoiw 

Eastern School AL 4-5029 
781 Broadway, N.Y. (at 8th .St.) 

Ploafio write mr- free about the 
Real Es ta te AppraiHcr coiirne. 

Name 

Ad(Jro«8 

Boro P Z . . L 1 

Earn Your 
High School 
Equivalency 

Diploma 
for oivll tervlee 

for personal satts.action 
Course Approved by N.T. State 

Education Dept. 
Write or Phone for Information 

Eastern School AL 4-5029 
721 Broadway N.V. 3 (at 8 St.) 
Pleaae write me free about the Hlrb 

School Equlyaleney elaM. 

Name 

Adflr^a 
Boro P Z . . . . L 1 

CIVIL SERVICE 
APPLICANTS 

Need A Driver's License? 
K X P E R T I N S T R H ' T I O N 
Queens — LE 9-1120 

A & S Driver Training 
School 

36-14 • 164th St. 
Flushing. N. Y. 

SCHOOi 

•

[guivalenai 

DIPLOMA J 
/ v 

p. This N . Y . S ta te d i p l o m a 
' V - V *<*uival«nt 

of g r a d u a t i o n f r o m a 4 -
y a a r H i g h School . I t is v a l u a b l e to 
n o n - g r a d u a t e s o f H i g h School for: 

• Employment • Promotion 
• Advanced Educotionol Training 

• Ptr tonol Satiifoctlon 
O u r S p e c i d I n t e n s i v e S - W e e k 

Course p r e p a r e s for of f ic io l e x a m s 
c o n d u c t e d a t r e g u l a r intervals by 
N . Y. State D e p t . of Educat ion . 
Attend In Manha t t an or Jamaica 
KN'KOI.I. NOW I Ht»rl Clak>e« In 
Manhattan on Wod. Oct 13 
Non. ft Wed. a t 5 :30 or 7 :»0 p.m. 
IN Jamaica OH Thiirs. Oct. 14 
Tueit. & Thur*. ft:30 or 7 :30 |i.in< 

l « Our Oiiast of • Ciosil 
Fill In and Bring Coupon 

{DELIHANTY INSTITUTE l iui J 

SCHOOL DIRECTORY 
IIU8INKHH elUHlHIIJI 

I 115 Eait IS St., Manhollcn 
{•1-01 Morrlck Blvd., a m a i c a 

INome 
lAddreti 
'city Io«t 
I Adoii't lo One N.S. fnuiv. C/eu ! 

STATE. 
Be s u r t t o mc'ii<:?o 5 % Sale* Te« 

Don't foreet to aiend your choice 
of M a y o r a l t y candidates to 
"Don't Repeat ThU". 

\ "To Be A Sp«cl«iltt — study With S p e c l i l i i t i " 

27 YEARS DEVOTED TO TEACHIN6 STENOHPE 
" O n e o f t h e O l d e s t Profess ional 
R e p o r t i n g Schools in N . Y . " 

• DAYS or EVES. 
10-Mo. Course • or ONLY SATS, 

rm Typlm t, TrMsctletlte 
ENROLL NOW FOR OCT. CLASSES 

IWO 2-0002 

MONROE INSTITUTE—•IBM COURSES ireypuncb. Tab wiring SHnCUL •nwi^MWB m a i l I WIS—IBM w v u N a c a phbpabatiou »'or c i v a 
SKRVICB TESTS. SwilcJibcard. Elootric T>i iun . NCK Bookkeeping «)a.'hine, H.8. 
EQUIVALENCY, Med. Legal aitd Alr-Liae etitieiariai. D a ; anil Eve ClaaM*. 
Moni-oo ^ui ioeaa Inatl tute, B u t Tremont Ave. & BoHtun Bd.. Bronx, K1 fl-6e00 

BUSINESS SCHOOLS. "Top Troinin« plus 
^ r O i t l f l O IBM Kiypi infh, Tabi , etc. Computer Programming. 
SECUE'i'AKIAL, Bkkpiitf, Swlclibd, Couiptoair try. UicUplt. 

^TENOTYPV (Much SUortJid). FKEP. lur CIVII. SVCE, Co-Etl. Day A Eve. *'HEB 
Placmnt Svce. 1 7 i a Kitigi IHirhwny. BklyiK Next to Avalon Theat re) D l •-7'300 
17 Miueola Blvd.. Miiioola, L J . (a t bu t it LIKU depo t s ) . CU 8-M9UO. 

ADEtPH 
Loom Tractor Trallor Bus Driving U Tho Bronx 

S a n i t a t i o n — P . O . Tests • • l i i d i v l - ' j a l T r a i n i n g G n i y — ii »t d Tests — R e « . Ra tes . 
T e e m s t e r T r e i n i n j — J E 8 - 1 9 0 0 
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Broome County Chapter Seeks 
$500 Across The Board Pay 
Increase For All Employees 

BINGHAMTON, Oct. 11—The Broome County chapter of the Civil Service Employees 
Assn. has launched a campaign for a $500 pay raise for all full-time, salaried county 
workers. 

In a report submitted to the Board of Supervisors, the chapter has also urged the 
county to hire a private consult-ing firm to make a complete study 
of county salaries. 

Noting tliat 561 full-time em-
ployee's have left county service 
since 1960, the chapter officials 
said a private salary study might 
help solve the turnover problem. 

I t would cost the county an 
extra $536,724 to grant bhe desired 
salary increase, together with the 
regular increments provided by 
the salary schedule. 

Saving In Reimbursements 
"However, the actual cost to the 

county would be much less," the 
report said, "since State funds 
would offset muoh of the in-
creases in public welfare, public 
health, probation and other de-
partments. 

" In addition, of course, the 
State reimbur.semenet foimula 
will increase county Income gen-
erally. A more liberalized formula 
for Probation Department expen-
ses will provide considerable as-
sistance to increases here at re-
duced actual cost to the county. 
And the county sales tax depart-
ment will be discontinued." 

The proposal. If accepted by the 
Board of Supervisors, would give 
a $500 pay boast to some 890 em-
ployees. The county has over 1,-
000 full-time workers. Nearly 600 
of them belong to the statewide 
association. 

Excluded from the increased 
benefits would be elected officials, 
extra help and faculty membeis 
at Broome Technical Community 
College. The college personnel re-
ceived a "substantial increase" in 
pay, effective Sept. 1, this year, 
the report noted. 

Cites Needs 
County employees are entitled 

to the raise because of increased 
living costs, including higher 
Social Security premiums, the new 
state sales tax and the broadened 
county sales tax, chapter officials 
say. 

A chapter committee headed by 
D. Vincent Cherrone and Joseoh 

Gabor has been working on the 
proposal for a number of months. 
The committee has met four times 
with the Employees Committee 
of the Board of Supei-visors. 

"We have been very well re-
ceived by tha t committee," said 
Philip Bell, president of the 
Broome chapter. 

A study by the Cherrone-
Gabor committee came to the 
conclusion tha t because of poor 

^ salaries "Broome County has be-
, come a training ground for per-

sonnel who gain experience and 
then leave for better paying jobs." 

"In addition," the report con-
tinued, "chronic vacanoiea in au-
thorized positions have forced de-
partment heads to resort to stop-
gap methods to reduce the grow-
ing backlog of work. 

"This has also meant that the 
remaining employees are usually 
overburdened, inexperienced and 
undeipaid.' ' 

The committee contends that 
Broome pays dearly for t raining; 
new employes—$340,000 since 1960 | 
—only to see them quit once they ^ 
gain sufficient experience. 

"Not Fair To Taxpayers" 
"This tui-nover costs the tax-

payer money and affects the total 
governmental operation, resulting 
in inefficiency and subsequently, 
poor sei-vice to the public. We do 
not feel tha t this is fair to the 
taxpayers of Broome County." 

Research by the employee com-
mittee indicated that 223 of the 
people who terminated their coun-
ty employment since 1960 "defin-
itely accepted other positions be-
cause of higher salaries." 

County department heads coop-
ei-ated in the survey, which show-
ed that since June, 1962, 155 per-
sons have quit at the County 
Health Center. About 100 left the 
county infii-mary during 1963 and 
the Welfare Department lost 65 
workers. 

Broome Technical Community 
College had a turnover of 94, 
while the Public Works Deoart-

ment lost 33 employees. 
"For too long a time the man-

agement of county finances has 
proceeded without question and 
the taxpayer Is sold a bill of goods 
behind a facade of 'false economy' 
and no prospective improvement 
is in sight," the report stated. 

"Vacancies continue to exist, 
especially in the following posi-
tions: welfare caseworker, proba-
tion officer, hospital aides, 
sheriff 's department and environ-
mental health technicians.' ' 

Comittee Members 
Other members of the conamit-

tee which prepared the report and 
is engaged in discussions with 
county officials: Douglas Bentley, 
Mrs. Roberta Crounse, Mrs. Vir-
ginia DeAngek), Joseph Mart in-
kovlc and Mrs. Mariane Ol&tad. 

The Bix>ome chapter last year 
wajs turned down in its original 
request for increased pay and 
other benefits. The Board of Su-
pervisors later voted to assume a 
larger portion of the retirement 
fund payments for the employees. 
This gave take-home pay raises of 
about three per cent to most em-
ployees. 

Seek Public Support 
The chapter had printed and 

was prepared to circulate petitions 
asking for public suport when the 
county reconsidered Its action. 
The petitions were never used. 

Chapter members wil get a 
chance to hear what county offi-
cials think about theii- proposal 
at the 14th annual dinner meeting 
of the group Saturday, Oct. 16 at 
6 p.m. in the American Legion 
Post 89, Jenson Road, Vestal. 

Speaker will be Earle D. Ridley, 
chairman of the key Employees 
Committee of the Board of Super-
visors, which generally plays the 
major role ki salary decisions. 

(Leader Slaft Photo by Boiisey) 

PRESENTATION Blanche Redth, secretary of the Nassau 
Chapter, Civil Service Employees Assn. was honored during the 
chapter 's annual dinner a t Carl Hoppl's Restaurant in Baldwin. Left 
to right are: Joseph F. Feily, president of the statewide association; 
Mrs. Reuth and Irving Flaumenbaum, president of the chapter. 

Promotion Exams 
Applications will be accepted by the State Department 

of Civil Service until Oct. 18 for nine competitive pro-
motion examinations. 

These tests are open only to qualified personnel In the 
departments indicated. 

Interdepartmental 
SENIOR HISTOLOGY TECHNI-

CIAN, Exam number 1837, Sal-
ary is $5,200 to $6,383. 

Agriculture and Markets 
AUTOMOTIVE MAINTENANCE 

INSPECTOR, Exam number 
1882, Salary Is $6,180 to $7,535. 

Labor 
A S S O C I A T E EMPLOYMENT 

MANAGER, Exam number 9076, 
Salary Is $10,090 to $12,110. 

SENIOR EMPLOYMENT MAN-
AGER, Exam number 9073, 
Salary Is $9,070 to $10,935. 

Other guests expected to at tend 
Include: Henry M. Baldwin, Board 
of Supervisors ohaliman, Blng-
hamton Mayor William P. Burns, 
Albert Dexheimer, president of the 
Blnghamton State Chapter of the 
Civil Service Employees Assn., j State Campus, Albany; the State 
John Loveless, president of the Office Buildings, New Yoi'k City, 
Bingham ton unit, Benjamin Rob- j Buffalo and Syracuse or any of -
erts, CSEA field representative i floe of the State Employment 
and the wives of the officials. " Service. 

SENIOR EMPLOYMENT SECUR-
ITY MANAGER, Exam number 
9074, Salaiy Is $9,070 to $12,935. 

ASSISTANT EMPLOYMENT SE-
CURITY SUPERINTENDENT, 
Exam number 9071, Salary Is 
$7,320 to $8,875. 

ASSOCIATE EMPLOYMENT SE-
CURITY REPRESENTATIVE, 
Exam number 9072, Salai-y is 
$9,070 to $10,935. 

UNEMPLOYMENT INSURANCE 
MANAGER, SENIOR, Exam 
number 9075, Salary is $9,070 
to $10,935. 

East Hudson Pky 
GENERAL PARKWAY FORE-

MAN, Exam number 1838, Sal -
ary is $5,835 to $7,130. 
For fur ther Information and 

applications contact the State 
Civil Service Department, the 

(Loader Staff Pliolo by Uttuitey) 

GUESTS ~ Dr. Henry Brill, left, director of Pilgrim State Hos- ' AT PILGRIM DINNER Among the 
pital, and Anne Mead, Suffolk County assistant executiv<. were among guests attending the annual installation of officers 
the many guests attending the annual dinner and dance of Pilgrim and dinner dance of Pilgrim State Hospital ciiap-
State chapter, CSEA. 1 ter, CivU Serviee Employees Assn.. were Assembly-

loto by Deuitey) 
man and Mrs. Presoott Huntington, left, and 
Joseph F. Feily, CSEA president, teen here with 
their hostess and Pilgrim chapter president, Mrs. 
Julia Duffy. ^ 


