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To DOL’s 5,000
On Firing Info

ALBANY —The Civil Service Employees Assn. has vigor-
ously protested the planned firing of 530 Manpower Services
employees associated with the State Department of Labor,
and has issued advice to about 5,000 Department of Labor

employees scheduled to be so-
leited by the department for
personal information in connec-
tion with the firings

CSEA's Department of Labor
committee, an ad hoc group con-
sisting of CSEA board of direc-
tor members from the depart-
ment, chapter representatives
and statewide departmental rep-

CSEA Representing
Amsterdam Workers

ALBANY — The Civil Ser-
vice Employees Assn. has
been recognized as exclusive
bargaining agent for a unit
of employees Wt the Amsterdam
waste water treatment plant,

The Amsterdam [acility, & unit
of the New York State Environ-
mental Facilitlies Corp., recog-
nized CSEA last month, The of-
ficers of the unit are, president,
Frank Raco; vice-president,
Frank Falco: secretary, Valarie
Bisnett, and treasurer, Ben
Stanisiav,

Joseph E. McDermott, presi-
dent of Albany Region 4, wel-
comed the addition of the new
bargalning unit as a future chap-
ter in the reglon

Albany SUNY Outing

NEW SALEM — The State
University of New York chapter,
Civil Service BEmployees Assn,,
will hold its annual outing at
Picard’s Grove here Saturday,
June 14

Can City Services
Survive In Wake
Of Fiscal Crises?

EW YORK CITY'S endur-

ing romance with gen-
erosity Is heading towards
An untimely end. It s an
easential part of the spirit and

(Continued on Page 6)

resentatives, has protested that
the department refuses to de-
soribe titles to be affected by the
cut-back, that the department is
reluctant to iay off all tempo-
rary employees first, and that
under the cut-back the depart-
ment problaby plans to retain
employees who do not have Civil
Service status

The committee members were
notified by the depariment last
week about plans to eliminate
the 530 Manpower Services em-
ployees because of a reported
reduction of Federal funding for
the program. Management offi-
cinls also revealed plans to send
letters to some 5,000 department
employees who might be elther
directly or indirectly affecied by
the 530 firings. The CSEA com-
mittee members also protested
sending such letters to 5,000 peo-
ple

CSEA advises those Depirt-
ment of Labor employees receiv-
ing such letters to take the fol-
lowing action: indicate by a
check mark every locatlon on
the sheet attached to the letter;
check the date of your perma-
nent appolntment in classified
service, be certain your retreat
ttle is correct, and comtact the
people designated by the direc-
tor of personnel In the letter if
you have any questions reglurding
your status in the planned lay-
off.

Letters of protest have been
sent by CSEA to State and U. 8
lawmakers 10 connection with
the announced layofls

T
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Ten Dutchess County employees of the State Department of Transporistion recently found that thelr
incomes are low enough to qmm! them for purchases of food stamps from the federal government.
Left to right, above, examining their completed applications for the stamps, are, front row: Ed Kooh,
Bob Messerich, Stuart Burns, Bill Thornton and Bill Weil. Rear row: Les Ackerman, Roy Davis, Eving
Holsipple, Richard Duncan and Clayton Shafer. (Sttory on Page 3.)

Ballots In The Malil

Ballots for Civil Service
Employees Assn, statewide
and regional elections were
malled late last week,.

All members in good standing
are eligible to cast votes

The ballots contain the names
of candidates for the four state-
wide offices (president, executive
vice-president, secretary and
treasurer), the regional offices
(the particular offices vary de-
pending on the structure of each
of the six regions) and BState
Executive Committee positions

(for state employees only, de-
pending on which department)

Consequently, each employee
will have the option of voting for
from 10 to 15 candidates. For
example, a county employee in
the Western Region can vote for
10 candidates; the four statewide
officers and the six Western Re-
glon officers. A state University
employee in the Syracuse Reglon,
however, could vote for 15 can-
didates: the four statewide offi-
cers, soven regional officers and
four University representatives to

INSIDE THE LEADER

Rockland Legislature Blasted

Buffalo SUNY Grievance Won
CETA Termed ‘Giant Boondoggle'

See Page 2
See Page 3
See Page 11

DOT, Correctional Services
Will Carry Brunt Of Firings

ALBANY-—The proposed firings of 840 state employees in six state departments and
agencles by the Carey Administration will fall most heavily on the Department of Trans-
portation and Correctional Services

The Department of Transportation will have 370 employees terminated while Cor-

rectional Services will see 410
workers let go. Budget Director
Peter C, Goldmark sald that ad-
ditional firings and program cut-
backs in 40 other departmental
budgets are in the works and will
be announced when plans are
completed

Included in the 840 [irings are
44 lerminations In Parks and

Recresation and seven more term-
inations in Agriculture and Mar-
kets than the previously an-
nounced 335 »

The firings, sald Administoa-
ton sources, are intended to save
about $22.3 milllon in this year's
state budget.

Some state workers recelved

thelr pink slips last week

Rescting to the CGoldmark an-
nouncement, Assembly Minority
Leader Perry B. Duryea (R-Mon-
tauk) sald it was the beginning
of & series of "cruel stratagema
that will uitimately affect the
jobs of hundreds of people and

(Continued on Page 3)

the Btate Executive Committee.

All the candidates are printed
on a single ballot this year,

In addition, there is provision
on the back of the ballot to write
in the names of write-in candi-
dates for all the offices. Care
should be taken when writing in
names, though, since there 1s
provision made for offices that
are valld for one reglon but not
another, For example, Long Is-
land Reglon has a fourth vice-
president, Syracuse Region has
AN executive vice-president, but
these titles exist only in those
regions, Also, there Is provision
for six names to be written In
for State Exscutive Committee;
even though the most executive
committee candidates that any-
one can vote for is four (for Uni.
versities, Transportation and
New York City Reglon Mental
Hyglene),

State employees should read
the ballot carefully to determine
how many candidates they may
vote for in the election for the
State Executive Commitiee races.
The total number may range
from one to four, including the
write-ins, If any.

If ballots are not received in
the mail by June 3, members may
obtain a request for a replace-
ment ballot from thelr chapter
presidents.,

Regular ballots must be re-
celved by the outside agency han-
diing the electiona by 6 pm. on
June 31, 1075,

Replacement ballots must be
received by the outside agency by
6 pam, on June 26, 1078,

Return envelopes will be in-
cluded with the ballots.
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CSE&R A

FROM CIVIL SERVICE EDUCATION AND RECREATION
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

SUMMER PROGRAM

FLIGHT ONDY

TO/FROM LONDON
16 Days — Lv.

TO/FROM COPENHAGEN
21 Dm Lv. ldy 19

8349

.$349
5329

TO/ ;IOH AmD

1 Days — s— ] %\ ]
15 Days — t: }:M 28, July §, July 19, Aug. 9  From.......$299
TO/FROM LONDON

/n 1 Dapp — Lv. July 6 ..$329

mummm
TO/FROM LOS ANGELES

22 Days — Lv. Aug. 9 3189
1% Days — Lv. July 29 o .:l79

14Days — Ly, Aug. 14 = s $189
TO/FROM SAN FRANCISCO

15 Days — Lv. July 9 or Aug. 12 $189
TO SAN FRANCISOO/FROM LOS ANGELES

15 Days — Lv. July 8, July 22, or Aug 5 $189

European Tour Program
RELAND — 1} Nuhu
$230 Lv. luly 26,

Visiting Gaiway, bubll- ka, Killnnv Most Meals......... 5859
ENGLISH LITERATURE TOUR - 22 Days

S063A Lv. inly 6, Ret. July 27

Visiting , Edioburgh, Lake District

and Scratford Most Meals........ 8799

SPANISH TOUR — 16 Dan
Lv. July 21, Ret, Aug. $
5I22 l'u."" l(l; Ret. Sept. 2‘
ey G Most Meals........ $489

MALAGIA — 7 Nightu
5143 Lv, J-h ll lﬂ July l9

% Ret. A
3 ISI'IL in Torremolinos

Most Menls........... 8329
ROME & FLORENCE — 7 N
$160 Lv. July 10, Ret. Ju
5161 Lv. Aug 7, Ret. Aug. lS
4 Nigho Rome at HOTEL MICHAEKLANGELO snd
SNldml'lornauHO‘rl!.ll CHELANGELO MAP.......

EUROPEAN MOTORCOACH TOUR — 16 Days

YRy Kacmrtolit digut*
1) A | .
1§ and - Chiiai

AVIA — 22 Days
5062A Lv. July 19, Rer A 10
Visiting , Onlo, #Md Country

5459

ENS & GREEK ISLANDS CRUISE — 16 D,
5140 l.v July 10, Ret July 25 e
;l'(ql Lv. Aug. “!'h'n“‘h 29

ts Cruise aboard
SI&ANTICA b 1

3999

Most Meals..........$919

ORIENT ADVENTURE — 17 Nldn:
5146 Lv, Aug. 2, Ret AB;.
Visitiag Tokyo, m oag Kong sod Seoul AB.....

5166 Ls

Aug. *
Aldn-i'wYAz%l'HU&’
Westorn Homisphere Towr Program

WEST COAST & NATIONAL PARK TOURS

14 Nights

S072A Lv. July 22, Ret. A 5
S077A Lv. Aug. 5, Ret Auuw

Su l’nlcbco. Calxlopr:i: Parlor Car Tour o Lake Tahoe,
Nazional . M Y. el
Lm Angeles .
13 Nights

SOBZA Lv, Au&lld Ret, Aug 29
San Francisco; ifornia Parlor Tour to Yosemite National
Cal Vegas;

3895

AR ... .3699

13 Meals, 3519

¥, Carmel;

13 Meals.s

7 Nighes
ures: Every Set. & Sun, Juse 28-Aug 31,
Mexico Clty, Taxco or Ixtapan and Acapulco EP, From.

GUADALAJARA & PUERTO VALLARTA — 8 N
5178 Lv, juty 26, Ret, Aug. 3 o

5180 Lv, 5. Ret. Al

3 Nighn Gux.hlm. SN
BERMUDA lf"

5197 Lv. Julv ln July 20

5195 Ly, % 6 17

NAMAU == 7 Nighn
5202 l.v July 11, IM July 18

3204
the NASKU BeAgh igrd ...

HAVAII ~ 7 Nigha
2 3 iuly 1, Rer, Jn!y

Ree
At the HIL N HA'AII

- $309

?nnto Vallarta  EP, From......$316

MAP....... 5389

5269

vnu..«n || .

2399

VEGAS — 3 Nisho
$211
an tr 15 5% e

At the lN‘I‘“NAT’IONAL at
the FLAMINGO BP, From......$229

Extemsive Summer Program to additional Furopesn Hem
Dhere destinations. Please ask for fiyer S Wonare. Mooy

PRICES FOR ABOVE TOURS IN(].UDL
bedded rooms with bath; tramifers and
indicare what meuls are included,

ABBREVIATIONS: MAP—breakfast and dinoer dwily; AB-—American
breakfust daily; CB—Coatinental breakfast dally; EP-No Meals

Al tramspoctation; twin.
baggage handling. abbeeviations

Blast Rockland Legislature
About Contract Rejection

NEW CITY—The Rockland County unit, Civil Service Employees Assn., last week
assalled the treatment It said it has received from the county legislature and also detailed
its position In the currently snarled contract situation there.

Patsy Splcel, president of the CSEA county employees unit, attacked the county for

rejecting the report of a Publlc
Employment Relations Board
fact-finder on the contract. The
fact-finder recommended & wage
settlement of 8 percent, plus in-
crement for the 1800 ocounty
workers,

Last week, the county workers
accepted the fact-finder's report
“as a show of good faith' Mr.
Spleei said, even though the rec-

USE YOUR FINGERS
TO GET AHEAD!

FOR FREE CATALOG
CALL WO 2.0002

Stenotype leadmy

259 Broadway - Opposite City

CIVIL SERVICE LEADER
America's W
For Public Employees
Published Each Tuesday
Publishing Office:
1l Waeren St, NJY., N.Y. 10007
Busioess and Editocial Office:
1l Warren Si, NY., NY. 10007

Fotered as Second Om mail and

Second  Clasw s:tu October
3, 1939, ac g- Office, New
York, New York. under the Act of

March 3, 1879, Additional ent
Newark, New Jersey 07102, “m-
ber of Audit luu.lu ol Circulation.
ﬁulmripdo- $9.00 Pu Year

Indi vldul Copies,

ommendation would not make
up for the 15 percent net loss
in purchasing power the em-
ployees have suffered over the
past three years.

The CSEA contract, which ex-
pired Jan, 1, was negotiated un-
der federal wage guldelines

“Some of our employees are
on welfare and food stamps, be-
ociuse their salaries are so low,"
Mr, Spleci sald. "We're not ask-
ing for the moon. An 8 percent
ralse In no way makes up for
the losses we've taken In the past
few years, yet the membership
accepted this because we're very
aware of the current economic
conditions, and we're making
every effort to be reasonable. But
the legislature wouldn't even ac-
cept this recommendation from
an impartial fact-finder.”

Mr. Spicel also polnted out that
the workers have worked almost
five months without a contract,
which he feels is a further dem-
onstration of the employees
“bending over backwards to be
reasonable,”

The dispute now goes to a leg-
islative hearing, at which both
sides will present testimony. No
diate has been setl for the hear-
ing as yet.

“The vote by the membership
to accept the fact-finder's report

was a mandate to the union
Jeadership to do everything pos-
sible to get the county to give
us & contract at least as good
as fIact-finder's report” Mr.
we're trying to let the public
know what our problems have
been the past few years. We
want the legislature to know
thiat county employees — 1,800
taxpayers and voters-deserve
a falr and equitable contract.”

The legisiative hearing will be
open to the public. After the
hearing, the leglslature can im-
pose & one-year settlement on
the county employees.

Mr. Spicel went on to point out
what he feels are examples of
misplaced priorities in county
government, including approvel
of an $8 million art center, a
$1.5 milllon county building and
a $1.7 million county park.

“How can the ocounty justify
these expenditures while its own
employees are suffering?” Mr,
Splecl asked.

Sr. Cable Specialists

ALBANY-—A senjor cable TV
specialist eligible list, from open
competitive exam 24-215, was
established May 5 by the state
civil service department., The list
contains six names.

Stop looking...Start living

I you've been looking for an
apaftment you can really enjoy, at
a price you can really afford, it's

look at the features!
Talk about pleasure, conve-

time to stop looking —and start liv-
Ing at Sea Rise, Located in the heart
of one of the world's best-known
oceanfront recreation areas, you'll
have the beach, the boardwalk, the
amusements and the excitement of
historic Coney Istand at your door-
step the year ‘round. All this in a
one-fare commuting zone

look at the views!

Spectacular! That's the only
word 1o describe the views from
Sea Rise. Sunnse and sunsel over
the ocean, the bay and New York
Harbor provide you with one of the
world's most thrilling panoramas
You seée It all from your aparl-
mant window,

nience and security, wait'til you see
the bright, modern kitchens and
baths, the pleasing apartment lay-
outs, the lobby-to apartment buzzer
and voice intercom system, the
door chime interviewer—and 1o
make life easy you'll find laundry
and storage facilities, shopping and
a pre-school day care center right
on the premises.

look at the rentals!

All this —and much more — at
rentals you can easlly afford. At Sea
Rise you'll find 1, 2, 3, 4 and 5 bed-
room apartments —some duplex,
some lownhouse — from just $228-
$358, utilities included! Lower
rents available for physically handi-
capped or elderly

NOT INCLUDED; Taxes and .muM.. '

SO7T2A: Mr, 25 Buch

TOUR $¢., Frewport,
NY. 11520 Tel

Lev
(116) 068 77!9

FOR ALL OTHER TOURS: Mr. Sam Emmets, 1060 E 28:h 5S¢,
NY 11210 Tol.t (212) 2534488 (after 5 pom.)

All prices are based o6 rates sxisting ot time of peinting sod are subject
w0 ,

FOR
L,

Brooklyn,

ALL TOURS AVAILABLE ONLY TO CSE&RA MEMBERS AND
THEIR IMMEDIATE FAMILIES.

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036
Tel: (212) 5750718

‘Had enough of looking? Ready to start living?
Come out to Sea Rise in Coney Island to:l‘g

seca Rise

Neptune Avenue and W. 36th §t., Brooklyn, New York 11224

Dirnctions: Balt Parkway to Cropsey Ave. axit. South
1o Neptune Ave. Right to 36th St or Ocesn Parkway
10 Surl Ave Surf Ave 10 38ih St Right 10 Neplune

212/946-6070

immediate and futuare occupancoy

Applicationa

Nnow Leng atcepled

Supervised and Financed by
1o tetant selaction pool

NYSB UDC




10 CSEAers Apply

For Food Stamps
In Dutchess Cnty.

POUGHKEEPSIE—Ten CSEA members who work for
the State Department of Transportation in Dutchess County

have applied for food stamps.

It was not known as of presstime whether the 10 were

found to be eligible, but they ap-
peared optimistic as they began
filling out lengthy Department
of Social Services forms.

Donald Fullman, & senior clvil
engineer who accompanied the
ten, explained, “These people are
making typlcal state salaries —
they are In grades 5 through 13,
CGovernor Carey has made many
public statements recently about
people belng eligible for food
stamps and not recelving them,
50 these men are just carrying
out his suggestion to go and
apply for food stamps. All ten
may very well be eligible, which
shows how low the salaries of
state workers are.”

Mr, Fullman said the cutoff
line for a family of four Is a
net Income of $513 a month,

“There are probably thousands
of state employees In this re-
glon who are eligible for food
stamps and don't know it" Mr.
Fullman continued. "If they sus-
pect they're eligible, they should
definitely apply. After all, we
wouldn't want to disappoint the
Governor."

The 10 CSEA members who
upplied for food stamps are: Ed
Koch, Les Ackerman, Bob Mes-
serich, Roy Davis, Stuart Burns,
Eving Holsipple, Wiliam Thorn-
ton, Richard Duncan, Bill Weil
and Clayton Shafer,

They were also accompanied
by CSEA's DOT chaptler presi-
dent William Lawrence,

Late Inst month, Willlam L.
McGowan, president of CSEA
Western Reglon 6, dispatched a
telegram to Govérnor Carey ask-
ing that the state establish food
stamp application centers at all

major state facilities, Noting
that Governor Carey has de-
chared that as many as a million
state residents are losing be-
tween $100 and $120 million in
food stamps to which they are
entitled, Mr. McGowan observed
that “probably 20 percent of
that milllon are public employees
at all levels.”

The Western Reglon chief sald
he 15 urging all public employees
to apply for the stamps.

“In at least 52 countles, your
application will be serviced by
fellow CSEA members who un-
derstand your plight" Mr, Mec-
Gowan told the unlon members,

COURSE COMPLETED — Four employees of the State University of New York at Purchase
display certificates awarded for their successful completion of English as a second language training
course. The four are, from left, Silvanna Barrassi, Diego Bellantoni, Antonetta Caputo and Joseppina
Iannacchino, The program was negotiated by the Civil Service Employees Assn, with the New York State
Department of Civil Service. The department provided a §4,000 grant which will give 46 operational
unit employees basie reading, writing and conversational English.

DOT, Correctional Services Bear Brunt

(Continued from Page 1)
create threats to programs vital
to the safety and well-being of
the state'

The Assembly minority leader
added that the announcement is
part of "“the near desperation
and hysteria of Governor Carey
in an attempt to dragoon the
Legislature into the passage of
A clearly unneeded tax program.”

Mr. Goldmark responded by
saying "We are not in the get-
the-people business.'"

The director said that al-
though he hoped that "this is as
bad as It will get,” he neverthe-
less ralsed the possibility thiat
other departments and agencies
may be Jooked over again" for
ndditional cuts “if additional
revenues are not provided.”

= CSEA calendar ©

AR S S SRS S R AR SRR SRR N AR R SR SRR RN N S A Y

Information for the Calendar may be submitted directly

to THE LEADER, It should ineclude the date, time, place,
address and oity for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.
Attn,; CSEA Calendar,
MAY
27—quhgm10“ p‘.yrhu.wur Center chapter election of officers
b a.m.~b p.m., BPC main building.
30—-City of Long Beach unit dinner-dance: Maliou, Lido Beach
J0-SUNY Albany chapter executive committee meeting: 5:30 p.m,
Son's Restaurant, Western Avenue, A bany
31=SUNY Syracuse chapter spring dinner-dance: 8 p.m.-l am,
Raphae!'s Restaurant, State Fair Boulevard, Lakeland,
31-Long lsland Region | "Meet the Candidates Day': |1:30 a.m.-
4 p.m., Musicaro's Restaurant, Meiville.
JUNE

2—West Seneca Developmental Center chapter meeting,

Island Armory Employees chapter charter fishing party

4-Long
7 a.m., Captree dock,

~Suffolk County Retirees
Golf Club, Central Islip

h ap

14-5UNY at Albany chapter annual cuting:

Grove, New Salem.

ter meeting: |

Gullhayen

p.m

| pm.-9 p.m., Picard's

21—-Last day for returning ballots in CSEA statewide election.
27-Counting of ballots by Ernst Associates, Albany, in CSEA state-

wide election

27-Buffalo chapter officers’ installation and dinner-dance: 7 p.m.,

Statler-Hilton Hotel, Delaware

Avenue, Buffalo,

27-29-~Albany Region 4 annual meeting and workshop: Lake Placid

Club, Essex County,

28-Announcement of results in CSEA stetewide slechion.
28--State University College at Brociroro chapter 25th Anniversary

dinner~dance and installation

Country Club, Brockport

0 “ICO'S

6 p.m,, Brockport

Last week, Theodore C. Wenzl,
president of the Civil Service
Employees Assn., accused the
Governor of “hiding money."” He
cited recurring reports from Re-
publican legislators that the
Governor’'s reported $500 million
budget gap does not exist,

“Every element of the public
18 now wise to Governor Carey's
determination to cry poor mouth
loud enough to push the Legis-
Inture into providing new laxes
to provide him with money for
additional spending,” Dr. Wenzi
declared, "“He's obviously still
playing games 0 achieve this
goal"

The CSEA leader claimed that

n osignificant amount of addl-
tional money, which should be
avallable for general spending,

Two-Year

assigned custodian-bus drivers
over base salry of custodian; an
improved vacation schedule
which calls for four weeks after
7 years, and & revision of the
longevity schedule to provide:
13-14 years—$250; 15-17 years—
$500; 18-21 years—$750, and 22
and more years, $1,000,

The pact further calis for a
10 percent differential for night
custodians (for any shift start-
Ing at 2 pam. or later); a mile-
age allowance of 156 cents per

Is hidden In the budget to fund
thousands of unfilled jobs
Earlier this month, in their
second report on the state hir-
ing freeze Instituted by Gover-
nor Carey, Mr. Goldmark and
Civil Service Commission Presl-
dent Ersa H. Poston announced
& net decrease of 187 perman-
ently filled positions in April,
This, they sald, brings to a
total of 503 filled posis vacated
since the freeze took effect Jan.
B and reduces the state's work-
force from 183,837 to 183 334.
However, since Jan, 8, there
has been a net increase of 315
filled temporary positions in the
state service, up from 9775 to
10,080, This represents a net re-
duction of 500 employees paid
from state funds and a net in-

crease of 815 pald from other
zources, chiefly federal funds.
A number of the new tempor-
ary employees are pald by funds
made available under the provi-
sions of the Comprehensive Em-
ployment and Training Act
(CETA). Many state workers
view CETA with deep reserva-
tions, feeling it to be a threat to
the Civil Service Merit System,
Dr., Wenzl also ocalled the
planned job cuts “ill-advised and
detrimental to the economy"
since the fired workers “have no
spending power and constitute
an additional drain on unem-
ployment insurance benefits,
“To achjeve what the Gover-
nor wants to do, a susthined pro-
gram of attrition would prove
the only Intelligent solution.”

Harrison School
Pact Has 16% Minimum Hike

WHITE PLAINS-—After months of negotiation, the Harrison School unit, Civil Service
Employees Assn, has reached a two-year agreement effective July 1 which is highlighted
by a 10,1 percent Increase plus increment the first year.

Other items agreed to in the first year of the contract are a $300 differential for all

mile; the payment of a lump sum
of 20 percent of base salary upon
retirement: $85 per employee for
A dental plan each year; $75
uniform allowance per employee
each year, and a guarantee of 26
pay periods.

Effective the second year, em-
ployees will recelve a 6 percent
Increase plus half the cost of
living to & maximum of 10 per-
cent, In addition to incréements

where eligible; custodian bus
drivers will recelve an additional
$200 over bass salary.

Members of the CSEA negoti-
aling team, assisted by fleld rep-
resentatives Ron Mazzoly™ and
Don Partrick were: Phil Perrone,
Angela Baker, Paula Tarantino,
Congl Porto, John Grippo, Fred
Volpe, Tony Casarella, Frank
Ciardullo, Jimmy Larkin and
Craig Lalll,

Buffalo SUNY Grlevance Won

BUFFALO — A grievance
against the State Undversity
of New York at Buffalo by
300 janitor-cleaners has been
won by the Civil Service Em-
ployeea Assn,

The grievance was flled after
BUNYAB officials rescheduled
second- and third-shift workers
10 & 40-hour work week, up from
the previous 37%-hour week,

The rescheduling was made
known in & note to employees
ordering them on March 20 to

work without the
paid lunch period.

CSEA called the order "“a uni-
lateral rescheduling” and imune-
diately took the matter o griev-
ance through Willlam P. Stober],
grievance chalrman of the S8UN-
YAB CSEA chapter, Edward J.
Dudek, chapter president, and
Thomas J. Christy, CS8EA fleld
representative,

The lssue reached the third
step, where Ceasar J. Naples, as-
sistant vice-chancellor for aca~

demic affulrs, agreed with CSEA.

He order the university to
rescind the order and sald “the
personnel office shall direct (to
CSEA) a statement Indicating
that it will not agadn undertake
o change in the workday or work
week without reasonable notice
and without meaningful consul-
tation,"

He also ordered the university
o allow 2% compensation time
off per employes for each week
worked under the 40-hour plan.
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Open Continuous

State Job Calendar

Assistant Actuary . .
Assistant Clinical H\yﬂchn :

Associate Actuary (Life) ..

Supervising. Actusey (LIS ...........

Principal Actuary (Life) .......

Supervising Actuary (C“"-"vl

Senior Actuary (U'b)
Clinical Physician |

Clinical Physician I

Compensation Examining Physvcun RN

Dental Hygienist
Dietitian
Supervising Dietitian
Electroencephalograph Technician
Food Service Worker

Hearing Reporter ... ...

Fistology Tockatcian ........
Hospital Administration Intern
Assistant Hydraulic Engineer

Senior Hydraulic Engineer

Industrial Foreman ..o

Laboratory Technician
Public Librarians ... ... .
Licensed Practical Nurse

Maintenance Man

(Mechanic—Statewide except Albany)

Medical Specialist |

Medical Specialist 11 (Bd. E!ig?blo)

Medical Specialist Il {Bd. Certified)

Mental Hygiene Asst. Therapy Aide ...
Mental Hygiene Therapy Aide (TBS)

Motor Equipment Repairman
(Statewide except Albany)

Nurse |

Nurse Il .. I

Nurse |l (Psychufm:)

Nurse Il (Rehabilitation) . ...

Occupational Therapist

Senior Occupational Therapist .
Offset Printing Machine Oponfor
Pharmacist

Senior Pharmacist ..

Physical Therapist

Senior Physical Therapist
Principal Actuary (Casualty)
Psychiatrist |

Psychiatrist 1| (Board Ellglbk)
Psychiatrist || (Board Certified)
Radiology Technologist

Radiology Technologist (T.B. Service)

Senior Medical Records Liberian
Senior Recreation Therapist

Senior Recreation Therapist
Awst. Sanitary Engineer
Senior Sanitary Engineer
Specialists in Education
Speech & Hearing Therapist
Sr. Speech and Hearing Therapist
Stationary Engineer

Senior Stationary Engineer
Steam Fireman
Stenographer-Typist
Varitype Operator

$10,714

Ancoukats Mahiary, ICRMMUM ..ot $18,369

$26,616
$14,142
$27,942
$31,056

.3 8523
.. $10.714
... 312,780
. $ 7816
$ 5827
. 310,337
.$ 8,051

Lo 810,018
...... $14.142
$17.429

........... $ 7616

§ 9546
$10,118

............. $11337

.. $11,337

................... $11.337

$11337

$11,337

..... i 312,670

$22,694
$27.942
$35,373
$35,373
($7,632-$9.004)
1$8,079-$8,797)

$11,337
401,21

$12,670
$14,142
$17.429
($16,358-$22,694)
$11,337
$12,670
$ 9546
$10.714
$ 7616
$ varies
$ 6811

20.556
20413
20-520
20.522
20.521
20416
20418
20519
20414

20415
20-420

20-107
20-124
20-167
20-308
20-352
20-211
20-170
20-555
20-135
20-136
20-558
20-121
20-339
20-106

varnes
24407
20-408
20-3%4
20394

varies

111

20-551
20417
20-390
20-391
20-391
20-334
20-334

20-348
20.553

20-553
20-127
20-123
20.312
20-178
20.552
20-100
20-101
20-303
varies

20-307

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the State
Department of Civil Service: State Office Building Campus, Albany
12226, Applicants can file in person only at Two World Trade Center,

New York 10047; or Suite 750,
New York 14202,

| West Genessee Street, Buffalo,

Specify the examination by its number and title. Mail your
application form when completed to the State Department of Civil
Service, State Office Building Campus, Albany, New York 12226.

CSEA EXECUTIVE CANDIDATES

On May 23, ballots were mailed to members of the Civil Service Employees Assn.
to vote on officers and directors of the statewide union.
On this and succeeding pages are various candidates for the CS8EA State Executive
Committee. Winners will represent state departments on the union’'s Board of Directors.

Mental Hygiene
Long Island Region 1

JOE LAVALLE

Native of Long Island,
married, father of two. Dis-
abled veteran, Korean War,
‘Employed by the Department
Mental Hyglene for 20 years.

Chapter president for flve
years, seeking re-election this

Presidents to study need for
more Mental Hygiene Represen-
tatives under restructuring.

Member of Executive Board,
Long Island Region 1.

Member of first Regional Trial
Board, Region 1.

Appointed - to Membership
Committee, Region 1.

Attended meetings of State
Board of Directors as proxy for
Julia Duffy on several occasions.

Representative to meet with
Commissioner of Mental Hygiene
on employee problems in 1989,

I pledge to work for all with
fairness, integrity and concern.
You will ‘always be informed of
the fssued and my stand. You
will always know what I propose
we should do. I will not go
contrary to delegates' wishes at
any' time, under any clircum-
stances.

JULIA DUFFY

Wherever she has been
empioyed in New York State
for the past 42 years, Julla
E, (Betty) Duffy has been a
member of CSEA.

Her services as an officer of
the union began in 1948 when
she was named a Delegate for
the Long Island Stue Parks
chapter.

Ms. Duffy was chalrman of the
Pligrim State PC chapter's Mem-
bership committee in 1949-50
and assumed the Presidency of
the chapter In 1950, an office
which she held until 1951, She
resumed the Presidency of the
chapter in 1965 and has held the
office since then, From 19863 to
1965, Ms. Duffy was first vice-
president of the Long Island
Conference (now reglon),

From 1863 to 1865, Mas. Duflfy
was & Representative from the
Long Island Conference to the
Board of . Directors and from
1965 to the present has been &
Mental Hygilene Representative
to the Board. Her statewide com-
mittee  memberships include
Membership, Charter, Personnel
and Civil Service.

From 1965 to the present Ms,
Duffy has been a member of
the Mental Health Hygiene De-
partment labor - management
team and from 1971 to the pres-
ent, she has served as & member
of the PS&T negotiating team

BERTRAM HOLMES
I am Editor of Pilgrim
chapter's monthly Publica-
tion, “Feed-Back,” that I in-
stituted; chapter Delegate;
member of the Board of Direc-
tors: Chalrman of 8hop Stow-
ards Committee; Grievance Com-
mittee member and Chalrman of

Public Relation Committee,
Many years ago, through my
efforts, a weekend off & month
was granted to employees who

BERTRAM HOLMES

were never before afforded same.
The salary increase that became
a reality for Intensive Care Unit
personnel was implemented by
the persistence I implanted for
that unit., Today, I support and
continually work with those who
are demanding oareer ladders
that are meaningful and well
overdue grade 11°s, besldes re-
porting news In & straightfor-
ward and unbiased manner as
Editor, and running for chapter
president.

My beliefs and energies have
always been geared to protect
and fight for the human rights
and dignity of all, and If elected,
will continue this uphill struggle
for the benefit of every member,

BARNEY PENDOLA

I have been active in CSEA
for the past 20 years and
have served on a great
number and wide variety of
committees

In addition to being Kings
Park chapter Delegate for the
past 10 years, I have sérved on
the board of directors of the
chapter for the past eight years
and am now Mental Hyglene Em-
ployees Assn. representative. I
am also chiatrman of the Kings
Park chapter Grievance Board.

I am not new to CSEA. I feel
that my qualifications will en-
able me to give the people 1 will
be serving the best representa-
tion possible

JOE KEPPLER
Joseph Keppler serves as
both President of the Cen-
tral Islip Psychiatric Center
chapter and as one of three
Mental Hygiene Representatives
for Region 1 and ls seeking re-

(2] .
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JULIA DUFFY

BARNEY PENDOLA

JOE KEPPFLER

election to both posts.

In these Jobs; Keppler has
been 4 member of the state
Board of Directors, & member
of the statewide Mental Hyglene
Labor-Management committee
and has served on the statewide

(Continued on Page 5)
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Candidates For GSEA State

Mental Hygiene
Long Island Region 1

JOE KEPPLER
(Continued from Page 4)
Mental Hyglene Negotiations
committee, His record shows 100
percent attendance at all meet-
ings coupled with much Input in
discussions and decislon making.
At state Mental Hyglene De-
partment meetings, he serves as

pariiamentarian,

A veteran of 21 years on the
job at the maintenance depart-
ment at Central Islip, Keppler
has been active In CSEA posi-
tions from the bottom up. Two
years ago, in the BEaster job ac-
tion, he was one of only two
chapter presidents singled out
to be fined along with top state-
wide CSEA officers.

BEN KOSIOROWSKI

We are on a threshold of
a new era, and I feel that
union democracy is here, le,,
every member should be
heard.

My goal is to give all employ-
ees proper representation for
better llving wages, conditions,
fringe and retirement benefits. 1
firmly resolve to represent the

members, thelr wishes and the
mandate of the CSEA, to the
best of my abllity,

Roles played In the CSEA:

Chapter—Presently: Constitu-
tion and By-Laws Committee
(Chairman), Budget Committee
(Chalrman), Elected Delegate
(10 years), Shop Steward'’s Com-
mittee, Past: First Vice-President
(3 years), Second Vice-President
(3 years), Treasurer (6 years),
Social Comm. (Chalrman), Bud-
get Comm. (Chairman), Leglsla-
tive Committee (Chalrman), Ed-
ucation Committee (Chalrman),
Member of Constitution and By-
Laws Commitiee, Membership
and Legislative Committee,
Grievance Committee.

Region — Presently: Constitu-
tion and By-lLaws Committee
(Chalrman). Past: Audit and
Budget Commititee (Chalrman)
4 years, Legislative Commitiee
member (2 years),

State — Presently: Delegate
from Chapter to State Assocla-
tion Conventions, Meetings, Spe~
clal Meetings, ete. for 10 years
Past: Raeasolutions Committee
member (3 years), Ballot Count
Whatcher,

FLORENCE MURPHY
I am seeking the office of

BEN KOSIOROWSKI

the Mental Health Repre-
sentative. The following are
my qualifications:

Experience: Information Desk
in the Msin Office of Kings Park
Psychiatric Center for ten years;
Pharmacist Alde for four years;
Registear “fopt the past thyee
vears, a CSEA union member in
good standing for the past 17
years,

Present Offices: CSEA-Dele-

FLORENCE MURFPHY

gate for five years; CSEA-mem-
ber of Human Rights for Regilon
1.
BEducation: A candidate for
B.S. In Farmingdale U; attended
Cornell University School of In-
dustrial and Labor Relations,
One of the first on all bus
protest rides to fight for our
membership. Called in on special
conferences with Mr. Osterman
and Dr. Wenal for the rights of
our clerical staff,

New York State’s
No. 1 “Get-Well”’ card

Blue Cross and Blue Shield Plana of New York
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GREG SZURNICKI

I have never falled to answer
a call on a grievance for anyone.

I am gualified to be a Mental
Hyglene Representative for Re-
gion 1.

These are tough times for
Mental Hygiene employees
on Long Island and they re-
gquire an equally tough, dedi-
cated and experienced CSEA
leader. I offer this leadership
and, through the strengths of
my base In area civic and po-
litical foroes, I will exert every
effort to keep our hospitals open
and to prevent any further ero-
sion and fragmentation of the
Mental Hygiene and Clvil Service
Systems of Long Island Region
1.

I have been a member of
CSEA for 21 years and a member
and officer of the labor union
movement since 1942, T am pres-
ently Region 1 Mental Hyglene
Department representative, a
member of the stutewide CSEA
Board of Directors and vice-
chalrman of the 51,000-member
Mental Hyglene Council,

My CSEA actlvities Include
membership on the department-
al Negotiating Team, statewide
Low-cost Insurance committee,
Region 1 Political Action com-
mittee, Kings Park chapter
board of directors, NNPH Affir-
mative Action committee and
Human Relations committee and
Chizirman of the Kings Park Po-
litical Action commitiee,

GROUP HOME PARENTS

COUPLE w0 live in and supervise home
for teenage boys attending high school
and college, Husband keeps outside
job. Salaries competitive, good fringe
benefin, homes In good oeighborboods
in Queess County, Full Social Services
aviailable for residents. Also part-time
relief couple needed. Congact John
Dempsey, 345 Adamm Street, Brooklyn,
N.Y. 11201 or phoae (212) $22.3700
Ext 334,
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TUESDAY, MAY 27, 1975

Battle Of Ballot

HE 230,000 members of the Civil Service Employees Assn.
embark this week on their biennial election of officers.

The men and women whom they choose will chart the
course of the largest independent public employees union
in the world for the next two years.

At stake will be four officers elected by a statewlde vote,
32 regional officers (six or seven for each of the six regions)
and 50 representatives to the union's State Executive Com-
mittee (which combined with the County Executive Com-
mittee constitutes the union’s governing Board of Directors).

In addition, during this time, most of the individual
chapters/locals In the union will be electing officers and
delegates.

It is a time when the membership will want to exercise
extreme care when they mark their ballots.

For some voters, change will seem the best course during
this time of uncertainty over the CSEA contract with the
state and the continued threats of layoffs by the Governor.
For others, experience will be the determining factor, since
they will believe that the problems at this time are too
tricky to entrust to someone who will have to learn on the
Job.

The irony is that the most crucial problems facing the
CSEA membership and its leadership will probably be re-
solved at about the deadline for ballots to be returned in
June,

Many people will be voting their ‘“guess” about whether
the Incumbents will have been successful or not in solving
the current problems.

After the election there will be time for second-guessing,
but by then it will be after the fact.

CAPITOL SPOTLIGHT
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(From Leader Correspondent)

Albany was a falrly windy city in recent days.

Not only did thunderstorms, with accompanying high
winds sweep across the area, but a number of other wind-
related events took place.

Willlam Heronemus, head of the Department of Civil
Engineering at the University of Massachusetts, conducted
an evening lecture backing the concept of developing wind-
operated power generating plants off the shores of Long
Island and Lake Ontario In order to guarantee ample sources
of electrical energy for the future. The professor believes
such plants could generate all the power this State now
consumes. His talk was sponsored by Assemblyman Daniel
Haley (D-Waddington), chalirman of the Assembly Subcom-
mittee on Energy.

The front of the Capitol the next morning was the scene
of one mass meeting Involving much oratory on matters
pending before the Legislature,

The meeting was concerned with passage of the State
Equal Rights Amendment (ERA) which had seemed to be
salling along to required second passage before going to the
voters this fall, Then, Senator Fred Eckert (R-Rochester)
decided to introduce an amendment defining certain areas
in which the amendment would or would not apply. The
amendment throws a roadblock Into the passage—If It Is
seriously considered-—-because It would cause the measure
to go through the entire consideration process again and
put off & final vote by the people for two years.

(Continued from Page 1)
character to be gensrous with
those who do not share fully in
our national affluence, For ex-
ample, the City maintains and
operates 19 municipal hospitals
compared to just one maintained
by Chicago. In addition the City
operates a far-flung network of
health centers and clinics, de-
signed to reduce maternal death
and infant mortality rates; to
treat those who suffer from tu-
berculosls, diabetes, glaucoma,
and a host of other disetises that
afflict humanity.

No other City supports and
maintains the many institutions
of higher learning embraced
within the City University, where
tuition s free. The City subsi-
dizes a complex system of sub-
ways and buses, where the pas-
senger pays Just about half the
cost of transportation,

Open Facilittes

Many communities surround-
ing the City maintain public
parks and beaches, but limit ac-
cess to those facilitles to resi-
dents only. In contrast, New
York opens all of Its parks,
beaches, museums, ltbraries, zoos,
botanical gardens and other re-
sources to all who choose to en-
joy them, irrespective of their
residence.

It now appears that the City
has stretched its revenue re-
sources to its outermost limits,
with the result that the years
ahead will mark not & period of
generoaity but one of drastic
surgery and retrenchment,

In retrospect, it appears that
the beginning of the end started
Just ten years sgo, when Mayor
Robert P. Wagner persuaded the
Legislature to grant the City
authority to borrow $225 million
to finance pension costs in order
to balance the City budget. Every
year since then, the City budget
was balanced by what Majority
Leader of the Senate Warren M.
Anderson has described as “gim-
micks and mirrors.” A day of
reckoning had to come, but pub-
lic officlals always take a rosy
view of things and hope that
that day can be staved off, with
the aid of one gimmick or an-
other,

The City's economy has been
on the downgradg for many
years. During the past five years,
the City has lost some 420,000
Jobs In the private sector, con-
trasted with an expansion of
Jobs by 80 parcent for the nation
s & whole. As a result a smaller
number of working people have
been obliged to support an in-
creasing number of persons on
public welfare and other forms
of public assistance,

Long-Term Trend

Yet what precipitated the im-
mediate fiscal crisls for the City
was not the long-term down-
ward trend, but the state of the
national economy, The embargo
on oll and the sharp increases
in oll prices imposed by the ol
producing nations has had a dis-
Astrous Impact on the economy,
Mayor Abraham D. Beame could
no more conitrol the impact of
those events than the American
dutomoblle producers can sell
sutomoblles, Thus the Beame
Administration is ensnared in a
trap not of its own making.

How the City will weather this
crisls s uncertaln. Senator John
Marchi, chairman of the power-
ful Senate Committee on Fi-
nance, has taken the lead among
Republicans In trying to thaw
the freeze on the Beame requests

(Continued on Page 10)

By RICHARD GABA

Mr. Gaba Is @ member of the firm of White, Walsh and Gaba,
P.C.,, and chairman of the Nassau County Bar Assoclation Labor
Law Committee,

Disability And Benefits

In December 1974, the New York State Court of Appeals
issued its decision in the Matter of Ursula O'Marah v. Arthur
Levitt, as Comptroller of the State of New York. In that case,
the appellant O’'Marah brought an Article 78 proceeding
seeking a review of determination of the State Comptroller
which disapproved her application for accidental disability
retirement benefits under the Retirement and Social Security
Law. Special Term in Albany County awarded judgment for
the claimant and the Comptroller appealed. The Appellate
Division reversed and the claimant appealed, The issue
which was litigated involved a two-year “statute of limita-
tions." Section 63 of the Retirement and Social Security Law
provides that where a member is discontinued from service
subsequent to an accident, either voluntarily or involun-
tarily, application may be made no later than two years
after the member is first discontinued from service.

IN THIS CASE, the petitioner was injured on April 17,
1967, She did not make her application for disabllity re-
tirement, however, until Oct. 11, 1969, which was two years
and six months after the date of the accident. Her applica-
tion was rejected by the Comptroller as not timely filed
within two years of discontinuance from State service.

Following the date of the accident in 1967, the petitioner
used her accumulated sick leave, after which she applied
for and was granted leave without pay, That leave com-
menced on Aug. 31, 1967 and expired Oct. 18, 1968, which
was approximately one year prior to her application for
disabllity retirement allowance.

The Appellate Division decided that discontinued from
service refers to the "cessation of remunerative employment”
and therefore started counting the two-year period from
Aug. 31, 1967, which was the date on which petitioner ex-
hausted her sick leave. In reaching its decision, the majority
of the Court of Appeals pointed out that the rules for the
classified service provide for leaves of absence.

L . -

THE PURPOSE of a statute providing for accidental
disability retirement is to assure that such benefits are
available to an employee who is permanently Incapacitated
as a result of Injuries received in the course of employment.
“The statute should be so construed as to carry out the
desired objective if fairly and reasonably possible."

In referring to the leave without pay, the court pointed
out that such a leave must be requested by the employee,
and that the granting of such leave s within the discretion
of the appointing authority. The imposition of a two-year
statute of limitations should start to run from the time
that the employment relationship is terminated. This will
1ot impose an undue burden on the Retirement System for

(Continued on Fage 7)




| Civil Service Law & You | Lennon Demands Increase
Of Goshen Center Staff

GOSHEN—James J. Lennon, president of Southern Region 3, Civil Service Employees
Assn., has demanded additional permanent, trained workers for the Goshen Center for Boys.
Mr. Lennon made the demand at a recent meeting of staff, area residents and legis-
lators. There have been more than 20 escapes from the center in recent days. In the last

(Continued from Page 6)
there Is always a fixed date when the leave of absence ex-
pires. The only alternative for the employee is to be required
to make a premature application for reinstatement to toll
the statute when In fact the disability is permanent.
L] L .

IN A DISSENTING OPINION, one of the judges stated
that he would affirm the decision of the Appellate Division.
He stated, "I would hold that the two-year time limitation
on applications for disability retirement contained in sub-
division a of Section 63 of the Retirement and Social Se-
curity Law begins to run from the date an employee ceases
to be continued in full pay status, and not from the date
his leave of absence terminates.” His rationale in s0 holding
was that it would be possible otherwise to have an employee
work for short periods of time between extended periods of
leave without pay, and therefore, it would create a burden
in terms of finding the required proof relating back to the
original Injury. 364, N.Y.S. 2d 487.

incident, two escapees were killed
and two others Injured following
an automoblle crash. The car
was stolen from Goshen Center
employee Vincent Stmpson who
whas assaulted by the escapees.

Mr, Lennon had asked Assem-
bly member Jean Amatucel and
Senator Richard Schermerhorn
to attend the meeting. Ms, Ama-
tucel attended, and Senator
Schermerhorn was represented
by alde Willam Larkin, Both

agreed with the unjon’s position
that adequate staffing will not
be accomplished by federal fund-
ing of temporary jobs for un-
trained workers,

Prank Mann and Harold
Tighe, president and vice-presi-
dent, respectively, of the Goshen
Center chapter, CSEA, told of
many center employees working
16-hour days for six and seven
days & week. Mr. Tighe sald he

© World Wide YW Corp. 1975

Now through June 30th Drive a Cool Bargain.
Air conditioning on any
1975 Custom Beetle purchased new during June.

2052

Available only at participating dealers

Visit your local authorized Volkswagen dealer and find out why
there are over 4 million Volkswagens on the American road today.

had worked 21 consecutive days
before the meeting. Center Di-
rector Leon Herman previously
had described his staff as
“stretched to the breaking
point.”

While there are usually be-
tween 80 and 85 boys at the
center, there were 10§ at the
time of the most recent escape,
but no increase In staff.

“Adequate staffing, which we
50 obviously need to stop the es-
capes, does not refer just to
numbers,” Mr. Lennon told the
legislators, “It relers also to
trained, permanent employees,
the kind of people we have work-
ing here now."

The center’s staff{ was praised
for its dedication by the center's
nelghbors and also by former di-
rector Tom Mullen, now with the
Division for Youth in Albany.

Also present at the meeting
were CSEA Regilon 3 field sup-
ervisor Thomas Luposello, field
representative Flip Amodio and
reglonal CSEA attorney Barton
Bloom,

“The best way to provide se-
curity s to have good supervi-
sion,” Mr. Lennon concluded. He
reminded the legislators that
CSEA should be included in any
future meetings held in Albany
concerning the Goshen Center.

State Wildlife,
Ecology Posts

ALBANY-—Candidates with
a bachelor of sclence degree
with emphasis on wildlife,
fisherles or bilological sci-
ence can apply for & variety of
blologist and ecologist positions
until June 16 with the state De-
partment of Environmental Con-
servation. Most of these jobs are
located at the Division of Fish
and Wildiife in Albany.

The positions are: Supervising
Aquatio Biologist, Exam 27-503,
paying $17429 per year; Super-
vising Wildlife Biologist, Exam
27-504, paying $17.429 per year;
Principal Aquatic Biologist, Ex-
am 27-500, paying $19.396 per
year; Principal Wildlife Biologist,
Exam 27-502, paying $19,3668 per
year; Principal Fish and Wild-
life Biologist, Exam 27-501, pay-
ing $19.396 per year; Chief Wild-
life Biologist, Exam 27-505, pay-
ing $22,694 per year; Chief Fish
and Wildlife Ecologist, Exam 27-
464, paying $22,604 per year,

In addition to the bachelor of
sclence degree eligibles need st
least four years of professional,
progressively responaible, wildiife
program experience to be accept-
ed,

Candidates will be evalusted
on training and experience, and
an oral exam also. which will be
given during July.

The state 1s also accepiing ap-
plications for Director, Vocation-
al Rehabllitation Correction Pro-
gram, Exam 27-512, paying
$21,645 per year: Coordinator for
Postsecondary Research, Indor-
mation Systems and Institutional
Ald, Exam 27-518, paying $20.471
per ysir and Assoc. Coordinator
for Postsccondary Informetion
Systems and Institutional Ald,
Exam 27.517, paying $25,161

161 ‘1z Sepy ‘dwpsony, ‘WHAVAT FADIANAS TIAD
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Candidates For CSEA State Executive GCommittee

Mental Hygiene
Southern Region 3

(VOTE FOR 3)

MARTIN LANGER

I have been active In CSEA
since 1968 when I was elect-
ed First Vice-President of
the Rockland State Hospital
chapter, As Grievance Chalrman,
1 was responsible for successfully
handling a relatively high num-

ance Chadrman until 1872 when
I was elected to my present po-
sition as President.

In 1973, I was appointed by
Dr., Wenzl as a member of the
PS&T Negotiating Team. I have
also served as Dr. Wenzl's rep-
resentative to the committee
studying goal-oriented medical
records at the Willowbrook De-
velopmental Center. Most recent-
ly. I was also asked to be Chalr-

man of the statewide CSEA com-
mittee studying fleld services,

Combining this type of in-
volvement with my experience as
a paychistric attendant, sanior
attendant, Institution teacher,
senlor teacher, and my present
position as an education super-
visor, leads me to belfeve I have
the background that qualifies
me for the position of Mental
Hyglene representative,

JOHN CLARK
(material not submitted)

ROSERT THOMPSON
(material not submitted)

NICHOLAS PUZZIFERRI
(material not submitted)

Richard J. Snyder is run-
ning for second Vice-Presi-
dent of the Southern Region
3 and also for Mental Hy-
glene Representative for the
Board. Mr. Snyder has been ai
Wassale Developmental Center

for 26 years, and involved with
CSEA for 26 years. He has been
chapter President for Wassalc
Developmental Center for 10
years; Mental Hyglene Represen-
tative serving Wassaic Develop-
mental Center and Hudson River
Psychiatric Center for 2 years,
He was also an officer of the
Southern Region for § years, as
well as Fourth Vice-President

and Third Vice-President.

ALEX HOGG
(material not submithed)

JOHN MROCZKOWSKI

PETER SHEREMETA

Mental Hygiene
Albany Region 4

(VOTE FOR 1)

JOHN MROCZKOWSKI

CSEA is, to me, not a union
but an assoclation of intel-
ligent, dedicated people who
serve the State. We shall
never wear the yoke of unfonism.
Towards this end, I shall serve
untll my last breath.

I am ourrently Wilton Devel-
opmental Center chapter presi-
dent and have been re-elected to
that office for four consecutive
two-year terms. I have served on
the CSEA statewide political ac-
tlon and grievance committees.

Mental Hygiene

Western Region 6
(VOTE FOR 3)

WILLIAM McGOWAN

An employee of the West
Seneca Developmental Cen-
ter and a member of CSEA
for 14 years, William Mc-
Gowan s President of the
union’s Western Region 6.

From 1968 to the present, Mr,
McGowan served as a Mental
Hyglene representative to the
CSEA Board and in 1971 was
elected statewide Fourth Viee-
President. He assumed the Re-
glon Presidency two years ago

Mr, McGowan has a platform
which includes: improving edu-
cational programs for chapter
officers and grievance commit.
tee members. Improving com-
munications between headquar-
ters and individual members;
keeping chapter presidents and
officers up-to-date on al-im-
portant CSEA happenings and
developments

JAMES BOURKNEY

It 1s my bellef that CSEA
is only as strong an associa-
tion as its component units
and these units as strong as
their Individual chapters. If
elected I shall strive for & closer
coordination among these com-
ponents and for the development
of a more unified labor policy.

The past thrée years I have
served as President of Chapter
427, West Seneca Developmental
Center, I served on the Region 6
Educationsl committee during
this time as well as participated
in various Regional Wbor seml-
nars. I wes lnstrumental in set-
ting up an annual seminar for
assoclation stewwrds in the area,

Prior W holding the office of
President, I was the Pirst Vice-
Progident of the chapter s well

as having served on its Board
of Directors, I submit these cre-
dentials and my strong sense of
responsibility to you, the mem-
bership, to carry out the dutles
as prescribed

CHARLES GIULIANA
(material not submitted)

PATRICK TIMINERI

If elected Mental Hygiene
Delegate, I pledge to protect
the rights of the member-
ship of CSEA. I will keep you
Informed of all changes In terms
and conditions of employment
and encoumge membership par-
ticipation at the initial planning
stages In major administrative
decisions. I will continue to be
vigilant in safeguarding your
rights,

I have been involved in CSEA
for the past elght years as: Act-
Ing President of MDC; member
of Institutional Services Unit Ne-
gotiating committee; member of
statewlde Educational commit-
tee; and past President of RPC.

You have given me the oppor-
tunity to serve CSEA in various
capacities on the state and local
levels, During this time, I have

I am a former professional
tasketball player with Baltimore,
the Original Celtics, the Cohoes
Mastedons and was & head coach
at Hudson Valley Community
College.

PETER SHEREMETA

Employed in state service
since July 1956, I have been
a CSEA member since that
time and have been with the
Department of Mental Hygiene
since October 1988, President of

McNabb Re-elected

AUBURN — Thomas Mc-
Nabb has been elected to his
third two-year term as presl-
dent of the Auburn Civil Ser-

the Mental Hygiene Central Of-
fice chapter from 1970 thru 1874,
I am presently a member of the
Region 4 Political and Legislative
Action committee and a member
of the Central Office Grievance
committee,

It 15 my feeling that CSEA
must respond to the needs and
problems of the membership if
the membership is to support the
union. CS8EA must also educate
the membership in the use of its
political impact on both the state
and local levels.

By Auburn Chapter

vice Employment Assn. chapler.
Charles Dickinson was elected
to the vice-ppresidency of the

chapter,

WILLIAM MoGOWAN

attempted to work diligently to
fulfil the responsibilities that
have been entrusted fo me. Our
union needs good leadership and
I will pledge to provide it. I wel-
come the challenge of this office
of Mental Hyglene Delegate of
Reglon 6 and look forward to

serving you

CHARLES SMITH
(material not submitted)

PATRICK TIMINERI

CHARLES PERITORE

Charles Peritore, local
CSEA President of Craig De-
velopment Center Chapter
405, is a candidate for re-
election to the statewide CSEA
Board of Directors. During 33
years of state service, Charlie
has devoted many hours to
CSEA, starting as Grievance
Chalrman and working to his
fourth term as President. He 15

CHARLES PERITORE

very active in Region 6 and also
in Albany, Charlle has served
two terms on the Dept. of Men-
tal Hygiene Negotiating Team,
on the Department of Mental
Hyglene Operational Negotiating
Team and also on the State Ex-
ecutive Committee, We at Cralg
and the surrounding areas feel
everyone in this Region would
benefit from the re-election of
Mr. Peritore to the Board of Di-
rectors.

Western Region Officer Candidate

2nd Vice - President

Western Region 6 second vice-
president candidates appeared In
the May 20 Issue of The Leader.
At that time, none of the candi-
dates had submitted write-ups.
Robert C. S8mith has since sub-
mitted his write-up, which usp-
pears below. Mr., Smith's name
appears first on the ballot. Be-
neath his write-up are the names
of the other candidates In the
order they are printed on the
ballot,

ROBERT (BOB) SMITH

I began working for the
state in 1058 as a motor
equipment repalrman at
SUNYAB, a position I still
hold today. I have been an offi-
cer in CSEA since 1063, including
Board Representative, Fourth
Vice-President and First Vice-
President, a position I hold now.
I serve as Chairman of the
SUNYAB chapter Leglslative,
Constitution and By-Laws com-
mittees, & Chalrmanship I also
hold in Region 6 at this time.

I graduated from the Diocese
Labor Relations School wafter

three years attendant, and I
am currently attending the Cor.
nell Labor Relstions School at
Buffalo State Teachers College.

These are my qualifications for
Second Vice-President of Reglon
6.

My aims for the next two
yours we many. I am not a
talker, I believe in doing. The
main purpose of C8BEA s to serve
the needs of all the members
and I propose to do this by vis-
iting the regional chapters and
conduoting with my committes,
workshops on the implementa-
tion of the mandated Constitu-
tion In the Reglon under the new

laws of restructuring. The con-
fusion s widespread and we
would like to research the prob-
lems and the solving of them in
RS many chapters as we oan over
the next two years. We can learn
much from you and we would
be glad to offer any knowledge

weé may have gained, to you. We
wre few, you are many, Let's all
stand together for the benefit
of all chapters, Reglon 6, and
the whole of the Civil Service
Employeas Asan,

RAYMOND A. CARUANA
SAM MOGAVERO



Candidates For CSEA State Executive Committee

Mental Hygiene
Syracuse Region 5

(VOTE FOR 3)

ANTHONY COMBOPIANO

Anthony Combopiano —
Tony — as your Mental Hy-
giene Repnsenumve from
Region 5 will provide you
with professional Civil Service
experience and working knowl-
edge of all Mental Health disci-
plines to assure your viable job
future,

A U. 8. Army veteran of the
Korean War who workad his way
through college, Tony began his
Clvil Service experience with the
NYS Employment Service and
then as W caseworker with the
Town of Union Social Services,

While at the Town of Union,
Tony helped organize a function-
ing 200-member Civil Service
unit and negotiated the employ-
ees' first bona-fide Civil Service
contract in 1968 providing job
securance for everyone, from la-
borers to professionals.

In the 1970's as a soclal work-
er at Binghamton Psychiatric
Center where he also has com-
munity clinical duties, Tony has
a working knowledge of coopera-
ting with all Mental Health dis-
ciplines.

For the record, Tony resides
with his wife, Helene, a Span-
lsh teacher, and their three chil-
dren at 71 Grand Blvd.. Bing-
hamton

RAYMOND PRITCHARD

I am a candidate for the
office of Mental Hygiene rep-
resentative because I feel
that CSEA is the only union
that is capable of maintaining
the welfare of our employees in
the demoeratic fashion that we
all desire. I have served as an
officer in my chapter since 1962,
two years as Vice-President and
13 years s President. I have also
served on the Mental Hygiene
Negotiating Team and am pres-
ently & member of the statewide
Special Elections committee.

I huve been employed at Rome
Developmental Center for the
past 21 years as a soclal worker.
I served In the Army Alr Force
during World War II and was
graduated from Utlca College in
1952. T was one of the organizers
and hold the office of Treasurer
of the Rome State School Em-
ployees Credit Union.

I am very much aware of the
problems that have and do face
both CSEA and Mental Hyglene
employees. While we have seen
many changes In recent years,
the next two years are golng to
be critioal to the future of our
union. I feel that my experience
qualifies me for this office and
my past performance proves me
ready for the challenge,

DOROTHY MOSES

Dorothy has been employ~
ed by State of New York for
29 years and has been active
in CS8EA for most of that
time, She Is currently serving her
third terms as chapter President,
after having held several chap-
ter offices and worked on many
chapter commitiees. She s Pirst
Vice-President of Reglon 5, has
been active on Political Action
and Public Relations committoes,
and chaired the Program Plan-
ning committee during her term
a4 Second Vice-President of Re-
glon 5.

As & Mental Hygiene Repre-
sentative from Reglon & to the
Btate Executive Committee and

of Mental Hyglene negotiations
and frequent Department of
Mental Hyglene Labor-Manage-
ment meetings.

Dorothy continues to be uc-
tively involved in church and
community affairs,

JAMES MOORE

I know I have done a good
Job in representing the De-
partment of Mental Hyglene
for the past two years on the
CSEA Executive Committee and
this Is why I am seeking re-elec-
tion. 1 know the problems we
have because I have dealt with
them every day as a Mental Hy-
glene therapy side and as Presi-
dent of the Utica PC chapter.

I have always supported and
I am committed to the merit
system we have had as Civil Ser-
vants. I do not approve of CETA
or any other federally funded
programs that might hurt our
position relating to promotions,

I belleve we should not aban-
don our quest for career ladders,
I have tried to keep them alive
and belleve that at the right
time, they can still be pursued.

I am horrified that the Gov-
ermmor of this state is making
political tools of the employees
who have served the state well
for many years by threatening
layoffs and cutbacks of all kinds.
I ask for your vote,

FREDERICK KOTZ
{(material not submithed)

AUDREY SNYDER

Graduate nurse from St.
Lawrence State Hospital
School of Nursing, Came to
Syracuse Psychlatric Hos-
pital. Organized CSEA chapter
there in 1968, Hutchings Psychi-
atric Center (formerly Syracuse

Syracuse SUNY
Springtime Fete

LAKELAND — The spring
dinner-dance of the State
University of New York at
Syracuse chapter, Civil Ser-
vice BEmployees Assn, will be
held Saturday, May 31, at
Raphael’s Restaurant, State
Falr Boulevard, here

A sirioin steak dinner will be
served from 8 to 9 pm. and
there will be dancing from § p.m.
0 1 am. There will be an open
bar from 7 p.m. to 1 am. Tickets
will be $10 per person up unti
May 28 and $12.50 per person
thereafter,

Tickets may be obtained from
Nick Godino, Lols Toscano and
Willlam O'Nelll, Checks should
be made payable to SUNY Syra-
cuse chapter, CSEA.

Albany's SUNY
Exec Commitiee

ALBANY — A mecting of the
executive ocommittee of State
University of New York at Al-
bany chapter, Civil Service Em-
ployees Asan., will be held Friday,
May 30. The meeting, whioh will
begin at 5:30 pam,, will be held
st Sons Restaurant, Western
Avenue, Albany.

ANTHONY COMBOFIANO

Psychiatric Hospital) chapter
President since then. Member of
statewide Constitution and By-
Laws committee and Chalrman
of Mental Hygiene Committee
for Region 5.

WILLIAM DECK

Bill has been employed in
the Department of Mental
Hygiene as a teacher for 16
years. He has been & member
of CSEA for all those 16 years,
On the chapter level he has
served as chapter President for
four years and as Grievance
Chairman for two years. He has
been a convention Delegate for
& period of eight years and has
served as Chairman of local ne-
gotintions through three con-
tracts.

On the department and state
level, Bill has been Mental Hy-
glene Representative from Re-
gion 5 for the past two years. He
was Chairman of the state Griev-
ance committee until being elect-
ed to the Board of Direclors. Bill
served on the Department of
Mental Hygiene Negotiating
Teams for three years and as
Chairman of the CSEA-Institu-
tion Teachers Committee for

JAMES MOORE

five years. Bill Is active in the
Mental Hygiene Employees Assn,
and the Mental Hygiene Educa-
tors Assn,

Bill feels that the future of
CSEA lles with its ability to
educate its members and W lm-
prove communications through
ull levels of CSEA, When agency
shop becomes a reality, some
monies should Immediately go w0
improving service to local chap-

School Committee Meeting
Scheduled For Counties’
June Syracuse Gathering

SYRACUSE—A meeting of the statewide Non-Teaching
School Employees Committee will be among the program
items scheduled for the Civil Service Employees Assn.'s
County Delegates Meeting June 1-3 at the Hotel Syracuse

in Syracuse.

The statewide non-teaching
school employees commitiee will
meet at 7 p.m. on Sunday, June
1 at the hotel. The commitiee i

County, Irene Izzo, of Westches-
ter County, David Silberman, of
Nassau County, and Nell Gruppo,
of Niagara County,

Welcome to N. Y.

The state Commerce Depart-
ment helped 28 out-of-state
firms locate or expand in New
York during 1974. These includ-
ed 10 from Canada, 12 from oth-
er states, 5 from Burope and one
Japanese firm,

CORRECTION

In a photo feature on & re-
cent meeting of Civil Service

AUDREY SNYDER

ters for negotiation and han-
dling grievances, To avold fu-
ture problems related to job
action, CSEA should immediately
set up in motion s committee to
formulate plans and contingency
plans for job action that might
bée necessary in the future. Fur-
ther, we need 1 “cap" on pay
raises or across-the-board lump
sum ralses which benefit the lit-
tle guy for a change

Andrew A. Hirtz

Andrew A. Hirtz, a past
president of the State Uni-
versity Agriculture and Tech-
nical College at Alfred chap-
ter of the Civll SBervice Employ-
ees Assn,, died earlier this month
in Odessa, Texas, at the age of
68,
Mr. Hirtz was a native of
Peekskill and graduated from the
State Undversity College at Al-
bany. He held master's degrees
from Albany and New York Und-
versity and completed post grad-
uate study at Columbi Univer-
alty, Slena College, the Univer-
sity of Pennsylvania and the
University of Madrid, Spain,

He jolned the faculty at Alfred
8tate College in 1046 and follow-
Ing his retirement in 1867, the
SUNY board of trustees desig-
nated Mr, Hirtz professor emeri-
tus.
He was active for many years
in CSEA affalrs and wus well-
known by many people through-
out the State.

Mr. Hirtz is survived by his
widow, Elaine Hirtz, a daughter,
& son, and five grandchlldren,

New Overseas Sales

For the seventh consecutive
year, in 1974, the state Com-
merce Department's division of
international commerce gener-
ated more than §100 million
worth of new overseas sales
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(Continued from Page 6)

for state asslstance to tide over
the immediate crisis. Similarly in
Washington, Senators Jacob K.
Javits and James L. Buckley, and
Westchester Republican Con-
gressman Peter Peyser and Man-
hattan Democratic Congressman
Edward 1. Koch, have taken the
lead in sponsoring legislation for
a federal guarantee of a City
bond issue of $1 billlon.

Even if such a bill Is passed by
Congress, it is likely to be vetoed
by President Ford, in view of the
hard line that he has taken on
City finances. However, all of
these moves keep the issue in
the forefront of public con-
sciousness and give rise to the
hope that somehow the Imme-
diate orisis will be overcome,

VA Education Benefits

According to the Veterans Ad-
ministration, Vietnam-era veter-
ans are actively participating in
education programs funded by
the current GI Bill. During the
first 97 months of the current
bill, 53.2 percent of the Vietnam-
era servicemen participated in
some educational . This
compares to the 50.5 peneent who
used the benefits during a simi-
lar period after World War II.

Connelie Named

ALBANY-—CGov, Hugh L. Carey
has selected New York City's as-
sistant chief inspector of police,
William Connelle, to head the
New York Btate Police when
Superintendent Willlam Kirwan
retires, The position pays $47,000.

LEGAL NOTICE

Substance of Certificate of Limited Pare
neeshlp  filed in New York County
Clerk’s Office on May 14, 1973, duly
executed, Name and principal office of
partocreship b TROUBLED TIMES COM.
PANY, 12 E 46ch S¢, New York, N.Y.
Term — May 1. 1975 ooell wll rights
of partnership in the film to be pro-
duced have terminated. Purpose — Ar-
range for the production of a cerwmin
motioa  picture  entitled  “Troubled
Times" Geseral Parmmer it Diaha Pro-
ductions, Inc. reslding st Base Puair,
Lloyd lLane Huantington, N.Y, Limited
Partner is Thomas J. McGrmh, residing
st 6 Saiffen Court. New York. N.Y.
who contributes $1,00.00 cash and re-
(eives & percentage of the net profin
cpual to 1/6 of the fraction of his cap-
ital contribution over the capital coatri-
bhution of the partnership, as hia share of
profits, Contrblution of Hmited partner
shall be returned o him ar such times »
the partnership has & cmh reserve noe fess
than $5.,000.00 after expeoditures, Lim.
ited Partner shall have the right 10 as
sign his Interest in the partecship to
any other pemson, firm of corpocation,
subject 1o all the doties, Liabilities and
rnpunuhl“lltl of the limited partoer

LEGAL NOTICE

The !ollnvnu i: (hv wbumu of a cer
tificate of Limited Partoenship sub.
wribed and ackoowledped by all part.
ners and fGled In New York Couny
Clesk's Office on April 18, 1975, Pant.
nership name Is MASTERMIND L
Parmnenhip business s flm producens of
motion  picture  eatitled  "LOOKING
GLASS." Iu principal place of business
s 41 Central Park Waest, New York,
New York, Geoeral Partoers are Joseph
Middieton and Robert Harvey, Limited
Partoers, their add and
conteibuted w follows) Ramona Walker
Sall, PO Box 577, Hazeloa, Pa,
$5,000; Robert Harvey, 41 Central Park
West, NY., NY., $5,000; Keaneth ),
Welker, 161 Pescheree 8¢, N.E, Atlan.
i, Ga, $5000; Joseph Middlgton, 41
Central Pack West, NY., N Y., $5,000;
Swsan Beayroa, 2214 Third 5o, Newporr,
R1, $5,000; Geofirey D. Laxton, 3420
Alma, Maohattan Beach, Calif., $5,000;
Robert L. Meyer, 19 Woodhill Dr,,
Maplewood, N.J., $7,500; Herman ).
Cobhgn, 90 La Salle S, NY.,, NY,
$2.500; Puul Colby, 250 E Slm 8¢,
NY., NY, $5000; David Lat 342
Wess End Ave, NY., NY, 300,
Samuel Paiogborn, 110 Ellington Cr,
Camillus, NY., $2.500; aod Huarvey
Rosen, 150 W, 76h S, NY., NY.,
15,000, Limived Partners share propos:
thooately 30% of net profinn and llable
proportionately for losses up to capiral
mnmhuml. Puu-uhbp commences and
termi Ity or death
of boh Gounl Pulun. Assignee of
Limied Partner may oof be subatiturod
o Linked Paroer. Costributions repaid
moothly o cumb oaly afier paymens of
sod provision for all labilities.

Help From The State
The State Commerce Depart-
ment operates 11 regional offices
and s division of Metropolitan
Area Operations In New York
City to help business

Probation Officer List

A total of 415 probation officer
candidates are eligible to take the
written part of Exam 5001 on
May 31, the city personnel de-
partment announced.
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CETA 'Giant Boondoggle'
And 'Threat': McGowan

BUFFALO — Calling the Comprehensive Employment and Training Act (CETA), a
“giant political boondoggle and threat to every public employee,” William L. McGowan,
president of the Civil Service Employees Assn.'s Western Region 6, recently urged ‘‘con-
tinuous vigilance by CSEA officers and members of all CETA jobs created.”

He also asked for "prompt
reporting to our legal department
of all violations of the law's re-
quirement to notify the union in
every instance of job discrimina-
tion, duration, location and im-
plementation.

“Employers who don't give us
this informhtion are in violation
of the law and will face court
action and possible termination
of funds” he said as he called
for improved reporting of viola-
tions as he listed “commissions
and omissions of CETA" at an
all-day CSEA conference in Ba-
tavia on the subject.

Comparing the two-ysar-old
program to the WPA of the thir-
ties Mr, McGowan said, “"CETA
doesn't serve the unemployed
properly, is used for political
purposes, threatens the jobs of
public workers and is a disser-
vice to the taxpayer.” Noting that
unemployment has hit construc-
tion trades and minorities most,
he said "CETA does nothing for
them."

“What good is training in a
public job for a construction
worker who would prefer work
in his own, higher-paying fleld
and will return to that job as
soon s he can? The funds could
be better used to create construc-

Robert Lattimer, a state labor
department employee, chaired
the Batavia CSEA conference,
He told of & contract the City of
Buffalo has with s computer
school to train programmers.

“Because of the glut on the
market of programmers, fewer
than 5 percent of these gmdu-
ates can expect to get jobs It's
& total rip-off of the unemployed
and those who pay taxes™ Mr.
Lattimer said. “Only the compu-
ter school benefits.”

Mr. Lattimer pointed to Buf-

falo and New York City press
reports of political nepotism in
the program. He claimed some
estimates indicate that “such
hiring s prevalent in 80 percent
of the cases

Mr. McGowhn also cited the
City of Buffalo's proposal to hire
“so-called community service of-
ficers” to do police work, which
is also being oppossd by Buffalo
police on the grounds that train-
ed officers are being replaced by
untrained personnel.

A request for clear and con-
cise Information from the un-
lon's legal department to local
union officers was called “top
priority” by CSEA assoclate at-
torney Mirjorie Karowe because
the program Is administered by
counties in most places, and
monitoring must therefore be
done at the local level,

She urged the establishment
of a reporting system to the un-
lon's Albany Headquarters ,and
promised legal support of all 22
CSEA staff and regional attor-
neys in all instances of violations

have representation on a plan-
ning councll of the municipal
contractor, and the union must
be notified of every job created
and filled.

“Otherwise the employer 4 in
violation and we can enter into
Htigation for a correction of the
situation,"” she explained, “but
first we need the facts; names,
dates and places."

She also explained that CETA
provides employment or train-
ing in areas experiencing unem-
ployment levels of over 6 per-
cent of the work force and that
people out of work for more than
30 days may be eligible under

Grossfield Urges Minority
Hiring But Cites Dangers

The president of the Rochester chapter,

Civil Service Employees Assn., told a public hearing here
he was “1000 percent" in favor of opening the doors of
public employment o minority groups.

But, warned Samuel Oross-
field, more problems could be
oreated than solved by substitu-
ting oral and so-called “unas-
sembled" examinations for writ-
ten examas.

“This would be repeating the
same mistakes made before,” he
told a hearing of the State Sen-
ate Committee on Civil Service
and Pensions. "It would invite
political psatronage, favoritism
and discrimination.”

Mr. Grossfield sald he favors
improving written exams so that
people with problems In reading
and understanding the written
word can pass them.,

Examination questions need to
be simplified, “but above all" he
said, "“they should be more job-
related.”

Mr, Grossfield noted, “we don't
want to do things only ‘or & par-
tcular segment of employees be-
cAuse we also have whites who

Schermerhom (R, Cornwall-on-
Hudson), is chalmman of the
committee which sponsored the
hearing.

Federal Jobs Up

Federal clvillan employment
now stands at 2862408, It rose
by 4,068 during March due to
continued hiring of employees to
process tax returns and tax re-
bates In the Internal Revenue
Service,

Employment gains ocourred
primarily in the Treasury De-
partment (plus 2,137), and em-
ployment loses were heaviest in
the Defense Department (minus
2328) and the Postal Service
(minus 1,5863),

Oldest Yeterans

As of the first quarter of this
year, there were 1,085 living vet-
erans of the Spanlsh-American
War, acoording to the Velerans
Administration,

the program for entry-level po-
sitions, “providing the positions
are new and do not displace
permanent employees.

“This is where the employers
try to circumvent the law and
why we need the facts" Ms,
Karowe explained. "With that
information in hand, our legal
department has been highly suc-
cessful In your behalf."

Another area which requires
survelllance, she said, is that of
CETA administrators getting ex-
tra. pay for CETA work while on
.mulu payrolls, or CETA work-
ers getting overtime pay when
regular workers are not given
preference for overtime work
“Those are violations of the law,
too,"” she said.

Mr. Lattimer reported that be-
cause of possible “conflict of in-
terest,” as clted by Ms. Karowe,
CS8EA's Board of Directors has
determined that CETA workers
cannot be CSEA members until
such time as they become perma-
nent employess or the union's
legal department resolves such
“conflicts of Interest.

“It's also unfair signing up
someone, who is not necessarily
& part of the bargaining unit'

Mr. McGowan saild that a fu-
ture conference will be held for
the purpose of evaluating the
suggestions and actions made at
the Batavia conference,

Social Services
Workshop Set

SYRACUSE — The Civil
Service Employees Assn.
statewlde soclal services com-
mittee will conduct a work-
shop at 7 pm. on Sunday, June
1, as part of the program for the
annual County Delegates Mest-
Ing June 1-3 at the Hotel Syra-
cuse,

Norma H, Wedlake, executive
director of the Temporary State
Commission to Revise the Boelal
Services Law of the State of
New York, will be guest speaker
at the workshop. She will discuss
proposed legislation now under
consideration for revising the So-
clal Services Law,

The workshop & open to all
delegates. The statewide social
services committee Is comprised
of Richard Tarmey, Montgomery
County: Patricia Spicol, Rock-
land; Rose Pandosl, Delaware;
Geraldine MoGraw, Cattaraugus;
Al S8hanks, Erie; Thomas Devan-
ney, Westchester; Grace Vallee,
Rensselaer, and Stephen Reagan,
Cayuga.

Brockport Dance

BROCKPORT-—The 256th an-
niversary of the State University
College at Brockport chapter,
Civil Service Employees Aassn,,
will be held Saturday, June 28,
ot the Brockport Country Club,
The event will be marked by a
dinner-dance at which new
chapter officers will be installed
and chapler awards presented,
The dinner-dance will begin at

Dorothy Milliron's photo, above, will be on the Buffalo Courier

award plague,

-

CSEA School Bus Driver
Lauded By Buffalo Paper

BUFFALO—Dorothy Milliron, a school bus driver with
an unblemished 10-year safety record as a driver for the
West Seneca Schools, was recently named Public Servant
of the Week by the Buffalo Courler Express,

“Every day is something new.”
Ms. Milliron remarked, ‘“but I
Just take it easy and try to stay
in a good mood. Sometimes I stop
and think what a terrific respon-
sibility I have. You have to like
kids for this Job and be able to
handle & varlety of situations.'

Ms. Milliron will receive an
engraving of the Courler Express
photograph shown above in rec-
ognition of her award. A member
of the Erie County BEducational
chapter, Civil Service Employees
Assn., Ms Milron drew high
priaise from Salvatore Mogavero,
chapter president,

“Her words are every bit
backed up by the genuine smile

LaFargeville School Unit Wins
27% Boost Over Three Years

WATERTOWN—Pay increases totaling 27 percent over a
three-year period are provided for 30 non-instructional em-
ployees, members of the LaFargeville Central School unit,
Jefferson chapter, Civil Service Employees Assn., in & con-

tract negotiated with the school
district,
The agreement, effective July

the contract include bus drivers,
custodians, cafeteria workers and
teacher aides.

Ruskin Is Appointed

ALBANY — Robert K. Ruskin,
practicing attorney in Manhat-
tan and s former Commissioner
of the New York City Depart-
ment of Investigation, has been
appointed a member of the State
Investigation Commission by
Governor Hugh L. Carey for a
term ending April 30, 1077 and
an annual salary of §39.466, He
succeeds Howard Shapiro, of New
York City, whose term had ex-
pired.

Pass your copy of The
Leader on fo a non-member,

(11
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Candidates For CSEA State Executlve commlttee

Mental Hygiene
NYC Region 2

(VOTE FOR 4)

JAMES GRIPPER

James Gripper Jr., is the
charter president of chapter
447 at Kings County State
School (Brooklyn Develop-
mental Center),

His Is the name that was
drawn for the top spot as Mental
Hygiene representative for Re-
glon 2 and for second vice-presi-
dent of Region 2.

He 15 a member of the State-
wide Ad Hoc CETA Committee
and of the Reglonwide Constitu-
tion and By-Laws Committee.

At Brookiyn Developmental
Center, he is a member of the
Human Rights Committee, Co-
Chairman of the United Fund
Campaign and Sub-Chairmen of
the Multidisciplinary Safety and
Sanitation Committes.

Mr. Gripper {8 an Arles, mar-
ried, with three children, aca-
demic degrees, Board of -Educa-
tion licensed. an eight-year state
employee and veteran with two
honorable discharges.

PATRICK FRASER

Pat Fraser has been em-
ployed in the department of
Mental Hyglene at Willow-
brook Developmental Center
gince 1066, He was a prime mover
for reclassification snd realloca-
tion of the pasitions in the ther-
apy series. He was also active in
the development of career lad-
dera,

He has been Chalrman of the
Grievance committee for three
years, As such, he represents em-
ployees In all four bargaining
units. He has investigated and
processed over 2,600 contract

JAMES GRIPPER

grievances. He hias represenied
employees &t over 200 notice of
discipline hearings and arbitra-
tions.

He is an advocsate of equal ap-
plication of rights, for all em-
ployees subject to Cilvil Service
Law.

He has attended the School of
Industrial Labor Relations, Cor-
nell University. He is a member
of the Labor-Management com-
mittee, and is also a candidate
for Third Vice-President at Wil-
lowbrook Developmental Center,

JOAN SHAW
(material not submitted)

TOM BUCARO

Tom Bucaro, president and
founder of the Staten Island
South Beach Psychiatric
Center chapter, has been a
Mental Hygiene Department em-
ployee since 1968, Since receiving
jts charter in July 1973, mem-
bership in the South Beach
chapter has Increased from 200
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PATRICK FRASER

1o close o 700 members,

Besides being chairman of the
South Beach Labor-Management
committes; Mr. Bucaro is a Re-
glon 2 Executive Board member
and 8 member of the statewide

start a project at SBPC enabdling
wanrd aides and assistants to earn
college credits by attending on-
grounds courses.

Mr. Bucaro has a five-plank
platform. It involves protecting
Job security, the upgrading of
amr lmm mu\g m-
ployee safety and standards of
on-job health conditions, the re-
vision of the Taylor Law s0 as
to give public employees the
same rights as those in the
private sector and to increase the
power of officials on the region-
al, chapter and unit levels, to

HELP WANTED

ROUTE DRIVER--Carver unl
for :ﬂaﬂd Mhldudop‘:nwly
deliver from printer to pose offices
in metropolitan area. Nights, Monday

TOM BUCARO

deal with day-to-day worker
problems.

SALLIE JONES
Sallle A. Jones has been an
active member of the CSEA
for the past 15 years. Her
services include: Representa-
tive ‘of the Attendants for six
vears, acted as delegate to the
State Convention for six years.
Attended warious work shops
given by CSEA, worked on the
Negotiation Team for Ground
Rules for Brooklyn PC, attended
a three-day seminar at the New
York State School of Industrial
and Labor Relations in order to

SALLIE JONES

improve her knowledge about
collective bargaining and nego-
tiations.

At present, serves on the
Grievance Board, is representa-
tive for the Brooklyn PC in the
New York State Mental Hygiene
Employees Assn. Also serves on
the Public Relations Board and
is & member of the Educational
commitiee.

Besides all of her activities in
the Department of Mental Hy-
giene, Mrs. Jones serves in the
commaunity in which she lives,
mainly, the Lefferts Manor As-
sociation and the PFenimore
Street Clvie Block Association,

(Continued on Page 13)
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Candidates For GSEA State Executlve Committee

Mental Hygiene
NYC Region 2

(Continued from Page 12)
DOROTHY KING
Dorothy King has always
been a staunch supporter of
the CSEA and the employees

she represents.

vigorously for the cause of CSEA
and its right to continue as the
unfon best sulted to represent
employees. She has always been
& firm bellever in the righta of
the employee and the theory “In-

Fran Taw
Regrirered

< Fron Moiamans

Assocate
presently deag

COURT REPORTERS
IN DEMAND!

Excellent Pay, Prestige, Security

Encoll now for coed day-evening classes.

WY, Srwte Dapt of B |
dired by the #img € ol ahe

Avaiwinn of ladegpesdepn Colloges grd Schash
n Cownt

ol ow Mool

nocent until proven gulity.”
Her CSEA activities include, in

vice-president and a member of
the chapter's grievance and
charter committees, She was
previously & member of the
statewide Salary commitiee, the
departmental Negotiating com-
mittee and has recently been re-
elected to the Creedmoor Human
Rights committee,

If re-elected Representative,
Ms, King pledges that she will
continue efforts on behall of
Mental Hygiene employees and
assures them that they will al-
ways have falr, unprejudiced
representiation.

RONNIE SMITH
My employment with the
- State of New York began
elght years ago' when -I-be-
came a ward attendant at
chm-

atmemrmnmdm
the OSEA Board of Directors as

You Can 'ﬂOI'd

CSEA, using the vast purchasing power of its 200,000 members,
offers YOU the opportunity to purchase low-cost group life
insurance through special arrangement with The Travelers
Insurance Company, Hartford, Connecticut.

It's easy to buy—easy to pay for. The amount of insurance YOU
are eligible for and the premium you pay are determined by your
annual salary and age.

If—for example —you are under age 30 and are paid bi-

weekly,

you'll pay just 10¢ per payday for each $1,000 of group life
insurance to which you are entitled in the schedule. And that
includes an equal amount of accidental death insurance.

Regardless of age, your premium can be automatically deducted
from your paycheck, Chances are, you won't even miss the
pennies it costs to get this valuable protection.

For complete information, and costs, complete and mail the
coupon below. Or call your nearest Ter Bush & Powell represen-

tative for details.

TER usi{ POWELL, INC.
T Yanincy

SCHENECTADY

NEW YORK

SYRACUSE

COMPLETE AND MAIL TODAY

r-—--—————_———-———--

Box 956

insurance plan.
Name

TER BUSH & POWELL, INC.
Civil Service Department

Schenectady, N.Y. 12301
Please give me complete information on the CSEA group life

Home Address

Where Employed

Employee Item No,

o e s s o s e e i e e e o e

In September 1973, 1 was elect-
ed First Vice-Pregident of the
New York City Region.

I am a graduate of the Wil-
Mamsburg  Vocattonal High
8chool, and have sttended labor
seminbrs conducted by Cornell
University,

I am a veteran of the Armed
Forces of the United States, hav-
ing served In the Alr Force for
four years. I am a 15th degree

. member of the Masons.

JAMES BARGE

I entered state service In
1965 and was elected Presi-
dent of the CSEA Chapter at
Bronx Psychiatric Center
(which was known as Bronx
State Hospital) In 1967, I served
as the leader of 850 members of
the CSEA until May 1974 At
that time I chose not to run
for the chapter presidency be-
cause 1 decided to return to col-
lege and I feit I would not be
able to serve the membership
effectively,

When I was the Chapter presi-
dent I opened up the first High
School Equivalency Program for
employees at Bronx Psychiatric
Center. The program hias been a
great success and has now been
extended to patients. 1 organizad
and set up the PFederal Credit
Unlon, which is another benefit
for employees. I also set up an
out~-door basketball court, which
Is & service for both patients and
employees.

I was a member of the Human
Rights committee, Psatlent-Care
Cureer Ladder and Personnel In-
terviewing Team. Presently I am
o member of the CSEA statewide
Board of Directors, Mental Hy-
glene Representative — Region 2,
Chalrman of the BEmployees'
Blood Program, and & member
of the Employees’ Credit Union
Committee at Bronx Psychiatric
Center,

SALVATORE BUTERO

Candidate for Mental Hy-
glene Representative of N. Y.
City Region 2 and Represen-
tative to the State Executive
Committee,

Mr. Butero bases his candidacy
upon & record of experience, ser-
vice and accomplishment, He has
been W member of the Civll Ser-
vice Employees Assn., Ine, for
38 years, During that time he
has served in the following ca-
pacities:

—President of his chapter—13
yoars and President at the pres-
ent time.

—Pirst Vice-President of chap-
ter—2 years.

—PFirst Vice-President of Con-
ference—4 yeoars,

RONNIE SMITH

—President of Conference—4
years.

—Member of the Board of Di-
rectors—CSEA -8 years.

Served in some of the follow-
ing CSEA committees: Salary, 10
years; Legislative; Soclal; Nomi-
nating, and Budget,

Mr. Butero has been in the
struggle to secure salary in-
oreases, social security benefits,
health plan, pension benefits for
state employees, He was one of
the proponents of the legislation
passed such as geographical pay
differential and night pay differ-
ential and a 25-year half pension
plan,

He was Chairman of the Oper-
ational Unit Negotiating Team
for the 1970-71 contract. Pres-
ently Mr. Butero is Vice-Presi-
dent of the Mental Hyglene As-
soclation. He has been a member
of the Mental Hygiene Associa-
tion, Inc,, for 28 years and has
helped to solve many problems
for Mental Hygiene employees.

Mr. Butero seeks your support
0 that he can serve you on the
CSEA Executive Committee,

JAMES BARGE
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Candidates For CSEA State Executive Committee

Universities
(VONE FOR 4)

FRANK GILDER
(materiol not submitted)

VIRGINIA COLGAN

I am a candidate for
State University Represen-
tative because I feel that all
the colleges are not truly
represented. Our leadership, at
times, has not been strong
enough to follow through on
problems that have arisen, nor
have they given the individual
colleges the support necessary to
solve thelr own problems, I pro-
pose that the State University
Committee do the job it should
be doing, and I feel qualified to
assume partial leadership for
IMANY reasons,

Among them: I have been a
member of the State University
Committee for the past 4% years;
past president of the chapter 608,
SUNY at Farmingdale. T was a
member of the Public Relations
Committee; currently a member
of the Special Education Com-
mittee and the newly formed
Joint State University /SUNY
Committee to Iimplement the
Employees Benefits Training
Program.

I would appreciate it If you
would give me your consideration,

Please vote—Your volce must
be heard.

DOROTHY RABIN

I have been a New York
State employee for over 13
years, and have been In-
volved in CSEA for all of that
time, I served first as Secretary
and then as First Vice-President
and alternate Delegate of the
CSEA, College at Farmingdale.
During the past eight and a half
years I have been president of
my chapter at SUNY College at
Old Westbury.

For the past five vears I have
been Statewlde Resolutions Com-
mittee Chalrperson, and have
been active member of the State
University Committee. I have
served on the State Undversity
Negotiating Team, and on the
Ad Hoo Secretarial Committee.
For the past year I have served
as Secretary of the State Uni-
versity Committee,

I am presently registered in a
Labor Relations course at the
College at Old Westbury and
have very successfuly completed
courses in labor law and collec-
tive bargaining and grievance
procedures,

I am confident that I have not
only the abllity and experience to
represent the State University on
the Board of Directors, but most
tmportant of all, the desire to do
50, Because of the wide range of
experiences that have been the
conecern of the CSEA prulden'c)'
in & new campus, I feel confident
that I can readily represent all
facets of Btate University clasal-
fied employees,

STEVEN ZAROD

I have been at SUNY Ag
& Tech College at Morris-
ville since 1970 holding the
position of an 8G-7, Motor
Vehicle Operator.

I became chapter President of
the Morrisville chapter in 1972
and have ftmplemented many
changes In the chapter since
then. Also & member of the State
University Ad Hoe Committee

PATRICIA CRANDALL

since 1072, I have geen many
changes at Labor and Manage-
ment meetings held In Albany
and Syracuse,

Chalrman of Joint State Uni-
versity /SUNY committee imple-
menting Employvees Benefit
Training Programs for State Uni-
versity.

Member of the Statewide Edu-
cation commitiee, which sets up
programs for delegates meetings
held twice & year. Updated Offi-
cers Manuals and many other
things.

Member of Statewide Joint and
State CSEA contractural training
programs, Very important pro-
grams have been get up for CSEA
membership statewlde. These
programs involve thousinds of
dollars for the four bargaining
units, Many things are covered
at these meetings with other fine
committee members from the
State,

ROBERT KEELER

As President of the new
chapter at Downstate Med-
ical Center and as o member
of the Statewide Negotlating
Team, I feel I have the neces-
sary qualifications and experi-
ence to serve all the members of
CSEA,

As chapter President, I also
serve on the State University
of New York Labor-Management
Negotiating Team. I serve on
numerous committees at the lo-
cal level and I have produced,
with results, on each of these
committees,

I am well acquainted and con-
cermed with the problems and
Alfalrs of State University.

ELEANOR KORCHAK
Although she is not em-
ployed at one of the giant
campuses of SUNY, Eleanor
Korchak was elected as a
Universities Representative to

"

STEVEN ZAROD

JUNE BOYLE

the CSEA Board in 1073 because
of her reputation as a4 person
strongly dedicated to protecting
the rights of the people¢ she rep-
resents.

In her position as chalrlady
of the Syracuse Reglon 5 Unl-
versity committee and as presi-
dent of the Binghamton chap-
ter, Eleanor Korchak has seen to
it that the lssues that affect the
dally lives of University em-
ployees are brought to public at-
tention.

Eleanor Korchak regards her
responsibilitdes as a trust, and
has worked hard to deserve the
confidence of the people who
have elected her

She has shown the same con-
cern In other positions she has
held, such as membership on the
siatewide SUNY committee and
chairmanships of her chapter's
Grievance und Soclal committees

In the chatper, she progressed
steadily since 1963 from alter-
nate delegate / delegate / third
vice-president / second vice -
president/first vice-president to
her current position as president,

Eleanor Korchak will continue
to speak out forcefully for SUNY
employees I she 1s re-elected,
becauss she knows about their
problems and cares that they
should be well-represented.

DALE DUSHARM
Dale Dusharm Is widely
and personally known to
many CSEA members and
officers. His honesty, sincer~
ity, friendliness, and “drive"” are
not easlly forgotten. Dale Du-
sharm s President of the State
University College st Oswego
CSEA chapter; President of the
State University College at Os-
wego Federal Credit Union: a
member of the Statewide Legal
Commitiee for OSEA; & member
of the State University (state-
wide) Ad Hoe Committes;
member of the Reglonal Griev

ROBERT KEELER

2O “
e
ALBERT VARACCHI

ance Committee of the State
University Committee; & mem-
ber of the Ways and Means
Committee, and Chairperson of
the Regional Educational Insti-
tutional Committee,

Dale Dusharm has, among his
uccomplishments, the establish-
ment and successful running of
the State University at Oswego
Federal Credit Union; the initia-
tion of State University at Os-
wego CSEA Education Commit-
tee, which promotes educational
benefits avallable to all mem-
bers; the proposal of an educa-
tional program through audio
visual training to educate the
chapter officers and reglonal of-
ficers; the proposal of an orien-
tation program for new members,
which has been Introduced to
statewide officers, and the train-
ing of chapter representatives
and officers, and fleld represen-
tatives and staff

PATRICIA CRANDALL

Patricia Crandall has been
employed at the State Uni-
versity College at Cortland as
A secretary In the Art De-
partment for 10 years,

She has been a member of the
State University Ad Hoc Com-
mittee for five years, and is now
serving her second term as pres-
ident of the local chapter,

On the local level, Pat Crandal]
has been a Delegate, Membership
Chairman and Political Action
Chairman,

In Syracuse Region §, she
served one year as Third Vige-
President and two years as Sec-
ond Vice-Prealdent in charge of
program planning. She Is our-
rently & candidate for re-elec-
tion for a second term &s the
regional Second Vice-President,

Bhe has been a member of
the Btate Insurance Committee
for three years.

Pat Crandall would ke to be
& member of the Board of Di-

EDWARD DUDEK

rectors, because she feels CSEA
still has & great deal of growth
potential, “I feel it can become
the best and strongest union—
not only in the state, but in the
natfon, and I feel with my past
experience, I could become & val-
uable member of the Board of
Directors."

JUNE BOYLE

My main concern at this
crucial election timd is to
point out a few lessons I
have learned over the past
year and a half,

First, your representation In
Albany should be a major factor
in your vote this year. Not your
friends or a familiar habit, but
someone who will bring the in-
decisiveness to a hait. Negotia-
tlons this past year were frult-
less. SUNY Central knows only
too well which people to “deal”
with, If you are capable of hav-
ing a no-show Job In the SUNY
system you are not capable of
true gErnss roots representation
of the people,

Second, I as a SUNY repre-
sentative was brought up on Dis-
¢iplinary Charges because I
sought to attend a meeting in
Albany for which I am contrac-
tually given the time. These
charges are still pending at this
time. The fight for and with you
at SUNY all over the State of
New York should be and must
be the only concern of your
SUNY representatives on the
Board of Directors. I wish I had
the opportunity to relate to you
In person the many inequities
which we as University people
are faced with,

I would like to invite all of
you to contact me at any time
to discuss problems, grievances,
and matters of your concern.
Most of this I invite you to do
At my home because I have re-
celved such haressment from

(Continued on Page 15)
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JUNE BOYLE
(Continued from Fage 14)

management at SUNYAB due to
my union activities, This only in-

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jobs with the City
should flle at the Department of
Personnel, 40 Thomas 8t., New
York 10013, open weckdays be-
tween 9 am. and 5 p.m. Special
hours for Thursdays are B:30
am. to 5:30 p.m,

Those requesting applications
by mail must include n stamped,
self-addressed envelope, to be
received by the Department at
Jeast five days before the dead-
line. Announcements are avall-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers 8t,); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700.

Several City agencles do their
own recruiting and hiring, They
include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596~
8060; NYC Transit Authority,
370 Jay B8t., Brooklyn 11201,
phone: B852.5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York 10048, (phone: 488-4248:
10 a.m.~3 p.m.; State Office Cam-
pus, Albany, 12226; Suite 760, 1
W Genesee St, Buffalo 14202:
9 am.-4 p.m, Applicants may ob-
tain announcements by writing
(the Albany office only) or by
applying In person at any of
the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall,

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Stalfing Services
Unit, Room 1209, Office of Court
Admin, 270 Broadway, NY,,
phone 488-4141,

FEDERAL — The US. Civll
Service Commission, New York
Reglon, runs & Job Information
Center at 26 Federal Plaza, New
York 10007, Its hours are 8:30
am. to 5 pam., weekdays only.
Telephone 2640422,

Federal entrants lving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd. West,
Syracuse 13203, Toll-free calls
may be muode to (800) 522-7407
Federal titles have no deadline
unless otherwise indicated.

INTERGOVERNMENTAL —
The Intergovernmental Job In-
formation and Testing Center
supplies information on N.Y.

City and State and Federal jobs, .

It 1s located at 90-04 161st St
Jamalca, Queens, 11432 and of-
fice hours are from 9 am. t
5 pm. weekdays. The phone for
Information about clty Jjobs is
523-4100; for astate, 5268000,
and for federal, 526-61932

dicates to me the fact that I am
accomplishing at least part of
what I set out to do two years
ago.

ALBERT VARACCHI

As your representative for
the State University System
for the past two years and
also as the Chairman of the
State University 8ystem, I per-
sonally belleve that many in-
roads have been made wherein
our employees have [finally
gained recognition.

We have seen many significant
changes especlally in the atti-
tude of Central Administration,
and this I attribute to our con-
stant and persistent approach to
force corrective changes, A ne-
gotiated departmental contract,
many local agreements, estab-
lishment of committees, and im-
plementation of their recommen-
dations by Central Office and
especially frultful and construc-
tive Labor Munagement meet-
ings. Much more is anticipated
for the coming years.

As an employee in the Uni-
versity System for the past 14
years, I pledge that I will con-
tinuously pursue to halt the es-
tablishment of the NTP posl-
tions; also vigorously continue
our struggle to eliminate the
crossing of positions by Research
and above all to further the
benefits of all employees within
our structure.

I personally cannot achleve
this goal without the support of
¢ich and every member in the
University System. I need this
support and ask that you con-
tinue to denote your confidence
in me when you receive your
ballot, by voting for me.

GERALD TOOMEY
(material not submitted)

EDWARD DUDEK
Ed Dudek, now in his
fourth term as president of
the State University of New

“GiDeonpLAnAM,

SARATOGA SPRINGS, NEW YORK 13066
STATE RATES

CONFERENCE CENTER
BANQUET CATERING

Yoel Eisen 518-584-3000

ALBANY

BRANCH OFFICE
FOR INFORMATION regording advertise-
ment, please write or call:
JOSEPH T. BELLEW
303 SO, MANNING BLYD,
ALIANY 8, N.Y. Phone IV 2.5474

York at Buffalo chapter,

tive Committee. From 1968 to
1973, Mr, Dudek was chairman
of the special state university
committee. He s presently a
committee member,

A member of the special state
university departmental negotia-
ting committee, Mr. Dudek was
coordinator of the SUNY collec-
tive bargaining seminar in 1971
and presently serves on several
SUNY at Buffalo university-wide
commitices.

Mr, Dudek was appointed by
the president of SUNY at Buf-
falo {n 1970 to serve on the Ket-
ter Commission which Investi-
gated campus disorders and 1is
presently an officer on the Hear-
ing Commission on Campus Dis-
orders, He also served as & com-
mitteeman and secretary of the
Eima Democratic town commit-
tee.

Executive

(VOTE FOR 3)

Executive Department candi-
dates appeared In the May 20
jssue of The Leader. At that
time the write-ups were printed
for all the candidates except
George Wereskla and My
Moore, Ms. Moore has since
submitted her write-up, which
appears below. Her name appears
fourth on the ballot. Names of
the other candidates are printed
above and below her write-up in
the order they are printed on the
ballot.

GERALD PURCELL

GEORGE WERESKLA

JAMES T. WELCH
MARY MOORE
Election time is upon us,

.and you will be selecting

representatives for the State
Board of Directors.

I am a candidate for the
Board from the Executive De-
partment, where I have long
been active as a member of the
Criminal Justices chapter.

I have & great deal of experi-
ence in CSEA matters on both
a chapter and the regional level,
I hiave served on and chaired
many committees. I have attend-
ed statewide and regional con-

MAYFLOWER-ROYAL COURT APARTMENTS-
mﬁ Unfursished, and Rooms.
Phene wum.

15 DAY
PAN AM

DUTCH TREAT

$218
JULY 3-18

Includes roundtrip Amsterdam, $3 tax extra. Plan your own
European Holiday or make a selection of land arran

from Train-Ferry

gements
itish Isles unlimited rail $82, European U-Rail

pass $130 or auto tour unlimited mileage $15/day (campers
available). 4-Day 3.Nite Hotel-Breakfast package $40/person.

of membership and relationship.

STONY BROOK TRAVEL, INC.

P.O. Box At Stony Brook, N.Y, 11790
516-751-1270

Deposit §50/person now, Full payment by June lst, State date

Buses to JFK avallable,

ventions and kept up to date on
matters concerning all Executive
Department employees,

If clected I hope to serve all
of the chapters involved in the
Executive Department. I will
seek out your ideas and sugges-
tions, and I will bring back in-
formsation from the Board to the
chapter members,

If you approve of this type of
representation—then please help
me to secure the office of rep-
resentative to the Board of Di-
rectors.

ALFRED KNIGHT
LUCINDA EGAN

Transportation

(VOTE FOR 4)
Transportation Department
candidates appeared in the May
20 lssue of The Leader. At that
time the write-ups were printed
for all the candidates except
Leonard Prins, Mr. Prins has
since submitted his write-up,
which appears below. His name
appears first on the ballol, Be-
neath his write~-up are the names
of the other candidates in the

order they are printed on the
ballot.

LEONARD PRINS

I am seeking a place as
DOT representative on the
State Executive Committee, I
believe I can, because of my
experience as a laborer, HEO and
light foreman, bring the needed
grass-roots communication to
Albany.

My experience includes 10
years s a chapter president; 8
years as a member of the Special
DOT committee; 3 years as
chalrman of the Syracuse Re-
gion 5 Labor-Management com-
mittee, and the chalrmanship of
the Departmental Safety ocom-
mitiee.

I bave the experience, I have
the inithtive and I have the guts
to follow through,

CHESTER PALEGA
JOHN RILEY
ARTHUR ALLEN
WILLIAM T. LAWRENCE

A
Open Competitive

State Job

Calendar

Applications Accepted To June 16
Oral Exams June Or July

Director, Yocational Rehabilitation
Correction

am ... 321,545 27.512
Coardinator for P y Research Information :
Systems and Institutional Aid . . $29471 27518
Associate Coordinator for Poshocoodofy I
Systems And Iuﬁ‘hmonl Aid $25,161 27518
Supervising Aquatic Biologist $17429  27.503
Supervisi Biologist $17429° 27504
Principal tic ﬂoologm $1939%  27.500
Principal Wildlife .$19,3%96 27.502
Principal Fish And o Biologist $19.396  27-501
Chief Wildlife $22,694 27-505
Chief Fish And Wildlife Ecologist . $22695 27464

AN A
State Promotional

Job Calendar
Applications Accepted To June 16

Title Salary  Exam No.
Chief Fish And Wildlife 628 39-048
Supervising Aquﬁc Biologist 623 39078
6-23 39019
G-23 39.080
G-25 39-090
G-25 39-091
G-25 39.092
G-25 39093
G-28 39-094
Health Dept.
Assistant Director of Health Dept. Fiscal
(Apply until June 2) G-27  39.08)
required qualifying rience and
i mail or in up:' ﬂn Shh
only at Two uld Tudo Con-

number and title, Mail

our
the State Don::mont of Civil
Campus, Albany, York 12226,

€T
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CANDIDATES FOR STATEWIDE
PRESIDENT OF CSEA

THEODORE C.

Leadership and experience!
That's the name of the game
and it's why the membership
of CSEA has returned Theo-
dore Wenzl to four consecutive
terms as president of the Margest
independent public employee un-
jon in the nation,

Candidates make promises, but
promises do not make leaders.
It takes time and experience to
battle intelligently and skillfully
for the wide mixture of state,
local government and authorities
employees who make up the
strength of the organization
through thelr belief in CSEA,

An examination of the Wenzl
record of performince shows
that from' 1968 to 1974, state
employees gained basic wage in-
cresses of 44'; percent. When
varfous minimums, reallocations
and increments are included,
that average shoots up to 57.1
percent for tens of thousands of

¥ X X

THEODORE C. WENZL

ETHEL ROSS

I believe I am the only
clear choice to provide a new
direction of CSEA,

As an attorney, I have the
training and experience to give
CSEA the leadership It needs to
make it a great union.

1 promise a tough, falr and
honest administration

I will fight for mandatory cost
of living increases, pension pro-
tection, job security, career lad-
ders, agency shop, and meaning-
ful contracts.

My record proves I can accom-
plish these objectives. As repre-
sentative of non-judicial person-
nell I initiated grievances which
brought substantinl salary In-
creases to a large portion of the
State's court employees.

I am tired of public employees
belng treated as second class
citizens, Too many of the public
are uninformed about the fine
services our membersy perform,

No one who has ever visited our
mental hospitals, as I have dur-
ing the course of this campaign,
and seen the services our mem-
bers render, could ever say our
members are underworked and
overpaid, Yet our legitimate ob-
jectives meet resistance because
the Incumbent administration
has falled to let the public know
what Invaluable services our
members perform., I will institute
& comprehensive and continuous
public relations program to di-
rect attention to the value and
importance of the services per-
formed by our membership,

With over 200,000 members,
CSEA can no longer afford w
be run inefficiently. We must
bring modern management tech-
niques to 33 Elk Street. We must
computerize statewide grievance
information to make iImmediately
avallable all similar precedents,
thereby avoiding (ncredible du-

WENLZL

workers. Improvements in pen-
sions, guaranteed death benefit
increases and better health vlin
coverage are other hallmarks of
an Intense, aggressive leader,
In the political subdivisions,
CSEA negotiating teams under
the Wenzl presidency have pro-
duced hundreds of solid con-
tracts, many of which are In
jurisdictions that wouldn’'t even

among local government employ-
ees. Wenzl proved to them that
CSEA was the road o success
and that road is still being
heavily traveled.

For state employees and coun-
ty chiapters and units, Wenzl has
provided the leadership that has
whipped almost every giant out-
side union that has tried to take

X X X

over the CSEA treasury for use
by organizations that take the
money needed to service mem-
bers working in New York State
in order to support the political
and other ambitions of labor
lenders far removed from here.

Like any good general, Wenal
knows he cannot fight this com-
ing union challenge without
troops and one of the highest
qualities of leadership is, the
ability to pick good lleutenants
and good troops to fight the en-
emy. He has them both in his
fellow officers and a loyal CSEA
meémbership, That's & major rea-
son why he seeks your continued
support In his bid to be retained
in office.

Research shows that he has
been & chapter officer for many
years, a member of the state-
wide Board of Directors, state-
wide Treasurer and, later, First
Vice-President, He has served as

plication of effort and expense.
I would require frequent print
out of the status of every griev-
ance to assure they are being
followed.

I will establish a legisiative ac-
tion program to set goals for the
betterment of our membership
and suggest ways in which each
member can help to accomplish
them, It is incredible that a un-
ion with our membership should
have so little clout,

I will establish long range
objectives to benefit our mem-
bers, and affirmatively move to
accomplish them not only at the
bargaining table, but through
test cases in the courts, legisla-
tive action, and constructive
public relations.

I believe in CSEA. I believe the
strength of our union les in its
membership. For too long the in-
cumbent administration has been
aloof from and out of touch with

THOMAS H. McDONOUGH

There are crucial times In
nearly every organization
when the members must de-
cide whether their needs can
best be served by choosing new
leaders who are better able to
cope with the demands of our
fast-changing clrecumstances.,

While they may be grateful to
old leaders, and should bhonor
them for their efforts, the work-
ers — whether they be employed
by the state, counties, school dis-
tricts or authorities — must de-
cide whether there is a new lead-
er capable of healing the wounds
that inevitably develop when any
administration remains 0o long
in suthority,

Thomas H., MeDonough be-
lleves he ls uniquely qualified to
fill the responsibllities of presi-
dent of the Civil Service Employ-
ees Asan., representing the 230,-
000 members who deserve strong

leadership during these troubled
Ltimes.

The opportunity he had last
year to serve for several months
as the Acting President of the
Association gave him great sat-
isfaction In being able to achieve
some positive benefits for the
membership. Now he is eager for
the opportunity to show what he
can do as president in his own
right,

Tom MceDonough's sucoesses as
the statewide CSEA Acting Presi-
dent, Executive Vice-President,
Pirst Vice-President, Administra-
tive Services Unit Negotialing
Chalrman and Political Action
Chalrman have duned him o
reputation as a tough . But
they are only half the story of
why he 1s especially well-sulted
to meet the challenges of the
future,

He has never forgotten the
high

people who elected him to

offices in the state or his re-
glon (where he served two terms
as first vice-president) or his
home chapter, Motor Vehicles
(where he Is completing his
fifteenth year as president).
Tom McDonough likes W re-
mind people that he was once &
truck driver, and that he s &
clerk In the Motor Vehicle De-
partment, He therefore enjoys
the irony of knowing that he s
the first member of CSEA ever
to be appointed to a State Inves-

One of his opponents in this

either chairman or as member
of CSEA committees far too nu-
merous to mention here.

Ted does not know just diplo-
macy, battles and politics. He
knows CSEA because he has
served in almost every ardi pos-
sible with CSEA to acquire the
knowledge of CSEA that gives a
leader that vital experience
needed for the top job.

Ted has managed to keep State
Authority benefits in line with
state workers; provided state and
local government groups with
their own workshops and, in gen-
efal, brought a unanimity and
cohesion to CSEA unknown in
its previous history.

It will take leadership and ex-
perience to continue this estab-
lished game pattern of success,
Wenzl has it, He needs your
vote. Give It to him and give
yourself an even better future
under the banner of CSEA.

our members. I know that our
members are experis in thelr
own fields, I intend to use that
expertise In dealing with the
problems which face us.

I am & member of the State
Executive Committee, the Board
of Directors, the Charter Com-
mittee, the Legal Committee, the
Executive Committee of the New
York City chapter, and head the
Judiciary Bargaining Committee.
I am a graduate of Brooklyn Law
School, attended NYU Graduate
School of Law, and serve on the
American Bar Association's Sec-
tion of Labor Law, Committee
on State Law and Public Em-
ployee Bargaining.

We have had enough of hall
fellows well met, What we need
now is strong leadership for a
new direction for CSEA, I seek
your support to give our union
that direction.

highest position in CSEA has
been one term as o departmental
representative,

Tom McDonough believes that
he offers more than just an
alternative for leadership. He s
confident that he is the person
who best combines experience
with new ideas to meet the de-
mands of negotiating a new state
contract next year, of tuming
back challenges by ralding un-
fons next yeur in both the State
and County Divisions, of provid-
iIng suronger support for the
growing local government units
In their efforts to improve the
lot of their members, and to in-
sure that opportunities for ad-
vancement are made avallable
for all Civil Servants.

The time for change is now,
and the candidate best able to
lead the members forward dur-
g this time s Thomas H. Mo-



