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EDITORIAL

MEMO TO LEGISLATORS

CRUELTY
T0 PENSIONERS

A maost gserions and disturbing stopper suddenly occurred
in the State Legislature lagt week, On the ground that State
retivement operations might be thrown out of kilter, one of
the most hwmane of all pieces of legislation has been swd-
denly endangered—a measure which would allow the State
and municipalities to inorease the retirement allowances of
civil service pensioners. Inerediblo as it seems, some of these
pensioners—after a lifetime of public service—get as little
as $40 a month. The average pension of former State em-
ployees, we learn, 12 about $1.000 a year, The legisglation ig in
the form of a constitutional amendment which was passed
by the Legistature once and, as is required by law, i8 up
again this year. The Senate passed it unanimously. In the
Assembly, it iz being held up. The New York Times on
Friday, February 28, van an editorial which expresses our
aentiments on the subject, We reprint it below with approval.

NE of the cruel results of inflation and the high cost

of living is the impoverishment of elderly people liv-
ing on a fixed income. Among these people are retired
gehool teachers and other civil servants who have no fixed
income except their pensions, based on the considerably
lowey salaries of other days. In New York State, for in-
stance, are some teachers who retired in the Nineteen
Twenties and the Nineteen Thirties who have pensions as
low as $40 or $50 « month. Senator Francis J. Mzhoney,
Democrat of Manhattan, is sponsoring a constitutional
amendment that would permit but uot reguire the Legisla-
ture to supplement these meager pensions for former civil
servants and give them a livable income.

This comcurrent resolution passed both branches of
the Legislautre in 1949, Up for a second required passage
in this Legislature, the measure was approved unanimous-
ly by the Senate on Feb, 7, but has now run into trouble
thirough objections by Controller MeGovern that the re-
tirement system might be thrown out of balance. A final
decigion has been put off until next week. If passed by the
Agsembly the proposal would automatically go to a vote
of the people in referendum next November.

We do not know whether this empowering amend-

(Contémued on page 16)

Law Revision Group Plans
To Study Exams, Transfers,
Classification, Recruitment

ALBANY, Feb, 20—The Siate cants for poor character or prior
Commission on Revislon of the |omployment records, gxamination
Clvll Service Law last week told [ appeals,

the Legisinture what It wants to 3, Employee status, Including

study,

1. “Jurisdictional
of positions,” This lnvolves the
problem of determining which
pogitions should be subject to com-
potitive examination, and which
should be filled without examina-
tlon,

2. Matlers Involving the recruit.
ment of emplovees, This would in-
clude a study of open~competitive
and promotion examinations, ap-
plieation fees, resldence and age
requirements, examination qualifi-
cations, disqualification of appll.

classification

such sublecls as trunsfers, disci-
plinary proceedings, reinstate.
menks, layoffs, ete,

4 Local elvll service adminis-
teation, Thus, the problems en-
countoered in sparscly populated
areis are far different from those
presented In more heavily popu-
Inted distriets,

The report statod that the Com
mission had spent only 20 percent
of the $60.000 which the Leglsla-
fure hnd allotled I Inst  year.
Aspemblymnan Fred W, Preller s
chairman of the Commission

Bﬁl Would Extend Age-55

Pension Plan

ALBANY. Feb, 20 The age-bbd
retirement year Will has  been
re<introduced in the Stale Leog.

slature, 0 extend the poeriod so
members of the Siate Employeos
Rotirement System, now under the
“normal” plan, may transfer to
the new plan, The measure makes
it possible for members to retire
sl nge 55, If they have s minlmum
of 30 years service, and their an-

to Sept. 30

nuity contributions will purchase
8 beneflt _equal to that which the
Stute provides in the way of pen-
slon, hulf pay would resuit

The age-55 plan has been halled
M one of the most lmportant re-
tirement advances of recent yours,

The bill 15 in the same form as
It was In 1950, with the exception
that it has a oultoff date of Sep-
tember 30, 1061, replacing Docem.
ber 30, 1950,

'No Fight'
Over Rebate,
Says Bendet

Sol Bendet, president of the
New York Clty Chapter, Civil Ser-
vice Employees As=ociation, has
vigorously denied the implications
ol an article appearing In a New
York City dally newspaper which
stated that a “major internal
fight” was in the making over
Associntion rebates to chapters.
Mr, Bendet pointed out that there
wis no battle over this issue, that
It has been under consideration
for some years, that any attempt
Lo make It appear ns though a rift
were developing over the fssue is
far from the facts, and that an
Assoclation committes has for
some time Dbeen studylng the
whole question of chapter rebates.
In o lstter to The LEADER, Mr,
Bendet said:

Bendet's Letter

“Recently 8 metropolitan news-
paper ran an articie in which It
interpreted the attempt of the
New York Clty Chapter to secure
an Increase In rebates for chap-
ters a3 an internal fight,

“The New York City Chapter
does not considgr this matter a
fight. We have brought the situa-
tion regarding the financial condi-
tion of our Chapter to chapter
presidents and the officers of our
Assoclation, Our Chapter Is simply
avalling f{tself of & demogratic
procesg given it by the Constitu-
tion and by-laws of the Civil SBer-
vice Employees Assoclation to cor-
rect a aituation which has been
cavsed by the inflationary spiral
of recent years,

“The matter will, In all proba-
bility, be adjusted within our
Association in a satisfactory, ami.
cable and gentlemanly manner,
There {5 no reason whatsoever Lo
construe the effort of the New
York City Chapter to secure an
increased rebate as an Inlernal
fight,”

Seceks 25¢ Additional

The New York City Chaptler
gecks an additional 25c per oapita
rebute, The present rebate is $1.
The Metropolitan Conference last
woek went on record as favoring
the additional rebate, while =&
commiltes of tha Assoclation,
headed by Dr, David M. Schnelder
of Albany will shortiy render a re-
port upon I,

Disabled Vets
Offered Aid

ALBANY, Peb, 26 Assembly-
mnn Frank J. McMullen has in-
troduced two bills dealing with the
righty of disabled veterans,

One bill would confirm oivll sar-
vice appointments or promotions
| made prior to January 1, 1851, on
‘lhu basls of disabled veterans pre-
| ference, and remove any technload
questions providing the disability
s cortitied as having existed ot
the time of appointment or pro-
motion. 'This legislation s Lo
[elarily und protect the rights of
[ disabled volerans under previous
veternnn preference rights

In Lieu of Experionoce

The second bill extends
given to disabled velerans to offel
Hme In military servigce during war
in Hew of experience or training,
The present law s confined to
granting these rights during world
wars, The bill extends this right
o cover military service during
war or hostlities ongaged In by
the Uniled States. This would pt'or
tect the rights of veterans Tor

disabllity Incurred during serviee |

in the prosent Korenn confliet

rights ‘

ALBANY, Feb., 20-—-At press-
time, the issue of salary increases
for State employees was still un-
settied, The Civil Service Em-
ployres Association had fiatly
turned down an offer of $300 or
10 percent (whichever 15 greater),
with & $1,000 maximum, that had
been made by representatives of
the State. A meeting with Gov.
Dewey was requested by the Asso-
clation’s leaders, The Assoclation
ropresents more than 50,000 em-
ployees,

The Assoclation will not under
any circumstances “accept” the
formula proposed. And confer-
ences were expected on Monday,
February 26, between Budget Di-
rector T. Norman Hurd, Republi-
can legislative leaders, and the
Governor on the impasse so ore.
ated.

A Double Shock

The $300-0r-10 per cent formuln
came as a double shock to the
Association negotiators because
they had good reason to belleve,
after thelr strenuous series of ne-
gotiations, that the Governor's
representatives were préepared to
go much farther in acoepting the
employee viewpoint, The original
Association foramula was & 15 per-
cent Incresse plus additional in-
creases based on the cost-of-living
index. The group’s Board of DIi-
rectors passed & unanimous reso-
lution that nothing less than an
aoross-the-board 15 percent in-
crease would meet Assoclation en-
dorsement. One of the formulas,
which might have béen the basis
for & compromise, was this: 156
percent on the firit $3.000 of
salary, 10 percent on salary from
$3.000 to $5,000, and 5 percent on
salary over $5,000, with a maxi-
mum of $1,000 increase. The Asso-
clation might have gone along
with suoh n compromise, but indi-
cations ay this is written are that
nothing less than thal couid be
“brought bnek” to the employees.

Defects in State Plan

The Association negotintors
point out muny weaknesses In the
$300-and-10% formula, For one
thing it distorts the whole wage
structure, niarrowing the range bhe-
tween those at the $1.800 range
and those at the $3.000 level, This
is & palpable injustice Lo Lthose at
the $3.000 leyel,

A related defect Is pointed out.
New people who have recently
come lato the service at the lower
grades—at §1,840, $1,900, or $2,000
—gel an increment \n addition to
the pay raise. The older employee,
the one who has been in service
ten or 15 or 20 years, gets no in-
erement, The older and more
valuable employee 15 thus in &
sense penaliged, The man earning
$3,000 or $4,000 who has been in
sorvice, say, ten years, nctunlly
gels less Increase than the employ-
ee who had been in service only
one year and earns $2,000,

Some 40 percent of State em-
ployees are in the $2,600-10-%3,500
bracket, Between the $2.500-t0-
$4.000 bracket, arve 50 percent of
the State employeps. The State's
formula hits these

the “"backbone” of the service, the
persons with homes and families

employoes |
hardest, and they nre In the main |
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Association Rejects Pay
Plan Offer by State, Holds
H Doesn't Meet Needs

Legislative Leaders Hint New
Proposals May Be on Way

who most need the Increases,

The Association’s negotintors ad-
mit that at the higher levels—
nbove $8,000—the State's plan Is
slightly better than the 16%-10%-
§% proposal. Bul thére are com-
paratively few employees at this
level, and those in the lower and
middle range are those who need
the most effective help at this tme,

The Association is continuing »
vigorous battle, and its negotiators
feel that the administration's ne-
gotintors have been persuanded to
the Associntion point of view; and
that the “hold-off” Is at a higher
level, either with the legislative
leaders or the Governor,

Conference Held

Some hope was seen in stale-
ments made by Republican leaders
Senator Arthur Wicks and Assem-
blyman D, Mallory Stephens that
another conference would be held.

In the meantime, a bill intro-
duced by Assemblyman Orin Wil-
cox, chairman of the Assembly
Civll Service Commitiee, sels up &
cost-of-living plan for State em-
ployees, Salarfea of Stale em-
ployees, under this measure, would
be tied to the offieial cost-of -lHving
index, and would rise or fall in
accordance with monthly compu-
tations made by the Comptroller,
Neither this bill nor any other not
having administration approval s
likely to pass,

Governor to Address Assoviation

One Interesting factor in this
situation is the fact that Governor
Dewey ia scheduled, to be the
speaker at fhe nnnual dinner-
meeting of the Assoviation on
Thursday, March 1. Some were
asking how he would be able to
explain away at that meeting »
proposal so widely unpopular as
the $300-and-10 percent proposal,
if that should be the one which
the administration decldes o
hang on to,

Difference Not Great

1t is pointed out that the differ-
ence in the “'unacceptable” and
the “probably acceptable” pro-
posals is nbout $4.6500,000. The pro-
posal of the Governor's represen-
tatives would cost aboul $18.600.-
000; the 15%-10%-6% formula
about $23.000,000. These figures
would be reduced substantially It
the State sticks to the Covernor's
intent not to flll any but the most
essential positions, Assemblyman
Stephens, chairman of Lthe power.
ful Assembly Ways and Means
Committee, has indicated he was
ready to g0 up to $21,000,000.

Employee Opinion Strong

Meanwhile, employees in various
parts of the Stale ure muking felt
their dlspleasure at the pay
formulas so far made public, A
group of 13 chapter heads In the
metropolitan  area, representing
nearly 10,000 employees, wired
Jesse B. MoFariand, Association
president, that the oplnion of em-
ployees in the aves is for strong
rejection of anything less than the
15 percent formula., There Is real
bitterness over the 10 percent offer,

The Association’s negotintors
have urged that the pay ralse
must meeb not only present cots
ditlons but those which are likely
to arlse In & year of helghtening
Hving Cconta,

ployees, State and local

WHAT THE LEGISLATION IS ALL ABOUT
See next week's LEADER for a full round-
up of legislation important to all public em-

eribe the legislation, tell about chances of pas-
sage, and give other vital information,

. Special pages will des-

|
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Maintenance: Tax |
Exemption to Be
Argued in Court

ALBANY, Feb, 26—The Civil
Bervice Employece Association Iy
pursuing the matter of obtaining
Judiclal determination that main-
tenance recelved by State em-
ployces 15 not subject to federal
Income tax,

For many years the Federal
government held that mainte-
nunce received by State institu-
tionnl and other employees requlr-
ed to live at the Institutions be.
eaune of the needs of the service
was nol ta be sublect to Foderal
Income tnx. ITn 1049 the Bureau of
Infernel Revenue reversed Lhis
rvllns

New B||| Changes Titles

Of Armory Workers,
Them on Annual Pay Basis

ALBANY, Feb, 26—A bill Intro-
duced by Assemblyman Becker s
recelving the careful attention of
Armory employees throughout the
State, The LEADER fs informed.
The bill amends the military Jaw
in relation to the employment,
grades, duties, compensstion and
regulation of armory employees,

The bill calls for creation of the
following positions and salary
ranges: Superintendent, $3.200 to
$4.075; Armorer grade 1, $3,050 to
$3,800; Armorer grade 2, $§2.800 1o
$3,425; Armorer grade 3, $2,675
to $3.300; Armorer grade 4, $2.550
to $3,1715; Armorer grade 5, $2.-
350 o $2,8560,

The maximum of enach grade
would be reached by the sixth
year. The bill says that any pay
increase granted this year is to
be added to these salary figures

Hiring Is done by the chiefl of
stalf, and the employees are spe.
cifically exciuded from the ecivil
service law

Here is how the new law would
affect the titles and salaries of
present employses:

The Title Changes

Armorers now earning $982
day become Armorers grade
$3.660 a year

"

The Association retained Deputy
State Tax Commissioner Mortimer
Kuassell as special coimsel to pres-
ent the case on behalfl of the em-
ployees to Federal and Btate
authorities.

Negotintions with the Bureau of
Internal Revenue concerning spe-
cific claims, which would affect in-
stitutional employees In general,
have been In progress since 1040,

Jegse B. McParland, prosident of
the Association, states that legal
complications are being cleared
for presentation to the courts and
that #such sction will probably
(anl within a month

Puts

$842 ® day become Armorers
grnde 2 ot $3,.300 o year, Engineor
now earming $9.82 n day become
Armorers grade 1 at $3.650 a year,
Enginecrs earning $8.42 a day be-
come Armorers grade 3 at $3,175
Assistant engineers, carning $8.42
become Armorers grade 4, also at
$3.175. PFiremen also become
Armorers grade 4 at $3.175. Tech-
nical Iaborers now earning $9.82
become Armorers grade 1 at $3 .-
650. Technical laborers and expert
Inborery earning $842 become
Armorers grade 2 st $3,175. La-
borers earning $7.25 become Arm-
orers grade & at $2,750

Present employeea won't start at
the minimum of the grade, but
would receive increments in ao-
cordance with the number of
years they have been in service,

A top age Hmit of 45 Is set for
new employees, except f  they
have served in the armed forces,
when the lmit 1s raised to 50.

CIVIL BERVICE LEADER
America's Leading Newsmag-
azine for Public Employees
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Split Shift Is a 'Proper’
Grievance, Says Hubbard
Personnel Plan Is Speeded

ALBANY, Feb, 26--Allen Skin-
ner Hubbard, Director of the State
Personnel Relations Board, ex-
pects that the newly-established
grievance machinery will shortly
be in operntion in all parts of the
State. Mr. Skinner told The
LEADER Iast week that he Is try-
ing to nccelerate the rate at which
the plan is being put Into effect,
and that in a number of agencles
talks are'taking place between ad-
ministration and employees to de-
tet:lnlno the best methods of oper-
ation,

Asked about the types of griev-
ances which could be presented
before the Board, Mr, Hubbard in-
diented that these are much wider

than may have been realized. Mr,
Hubbard s preparing & memoran-
dum to help employees and ad-
ministrators on this score, Asked
whether the “split shift,” which
occurs In some institutions, could
properly be taken up as a griev-
ance under the Board's machinery
Mﬁl dﬂubbud indicated that it
could,

Bill Widens

Hearing Rights

ALBANY, Feb, 26—A blll intro.
duced In the Leglslature by Sen-

atar Manning and Assemblyman
Cusick provides that all employ~
ees in the competitive class shall
have the right to & hearing when
charges are preferred, with the
right to counsel and the right to
summon witnesses, Only veterans
and exempt firemen have the
right to counsel and the right to
summon witnesses, Only veferans
and exempt firemen have the
right to a hearing under present
law. The Clvil Service Employees
Association drafted this melumre.
“

Selected

At State

ALBANY, Feb, 28-J. Edward
Conway, President of the State

Olvil Serviee Commission, has
asked the heads of State depart-
ments and agencies to nominate
cmdldltiea r&?m nmogl lhedr'e:n-
ployees for the second year of in-
gervice training in public adminis-
tration to begin July 1.

The program was developed a
year ago to provide training op-
portunities for regular permanent

xceptional opportunity for qualified girls
TO GET THE FINEST

J

tion? Nursing o

NURSING—

L. PROFESSIONAL EDUCATION
IN THE WORLD!

D 0 you wanta carees
in your own town—or anywhere you
would like to go—that offers pres-
tige, opportunity for advancement,
financial securi

personal satisfao-

lx::rt all these things—
plus a splendid professional educa~
tion, a chance to meet and work with
some of the finest people you'll ever
know, This year a selected group of
young women will begin their educa-
tion for this proud profession. You
can be one of them—if you aot now/

If you are a normal, healthy girl, «
high school graduate and over 18,
you can probably meet the entrance
requirements for your local School of

Nursing, You will receive an educa-
tion that will be useful all your lifel,

A CAREER WITH A FUTURE FOR YQUI

IF YOU ENROLL NOW -

before olasses ure filled—you may enter the school of your cholos. Go to
your loeal hospital and talk to the Director of Nurses. She will be dlad
to answer your questions about nursing and tell you where to apply.

Like other Amerioan business firms, we believe that business has s responsibility te
contribute to the publio welfare, This advertisement is thorefore sponsored by

This Advertisement Is Sponsored by the Bakers of

TAYSTEE BREAD

Workers
To Get Training

Expense

employeea equivalent to those of-
fered to public administration
interns,

Mr, Conway specified that each
agency may nominate three em-
ployees, In general, selection is to
be made from among employces
not more than 36 years of age
whose present jobs are in the G-8
to G-17 salary range, (The pres-
ent minimum salary for Grade 8
is $2,346 nnd the present maxi-
mum for Grade 17 is $4,573)
Nominations are to be made to the
Civil Service Department’'s Traln-
uas Division not later than March
30.

Last year 31 employees who had
shown unusual ability in adminis-
tration or supervision were select-
ed from 22 agenclea. They have
participated jointly with publie
administration Interns In training
institutes and seminars in various
asspects of junior level administra-
tive work, Thelr training will con-
clude June 30 of this year,

Nominees will be screened by
Governor Thomas E.  Dowey's
Sponsoring Committee on Publle
Administration. Former Budgoes
Director John E. Burton, who 1s
now n vice-president of Comnell
University and Chairman of the
New York State Power Authority,
Is chalrman of the Sponnoring
Committee,

Those who are secleoted will
spend the greater part of their
time in thelr regular jobs at their
regular snlaries. A portion of their
time will be released for formal
training sessions, and training
plans Ter the individual trainees
will nlso be developed by the de-
partment in which the trainee is
employed.

Westchester
Croup to Be
Consulted

WHITE PLAINS, Feb. 26 — At
& conference, Westchester County
Budget Director Arthur G. Sams
mureo expressed to officers of the
Westchester County Competitive
Civil Service Association his in-
tention of working closely with
the amployees' group

Anne H. McCabe, president, and
J. Allyn Stearns, chalrman of the
board of directors of the Associn-
tion, expressed gratification,

Mr, Sammuarco referred to re-
visions to the Westchester Person-
nel Rules wsdopted by the Board
of Supervisors on January 23,
These benefit the employees, ha
stated, by eliminating past un-
fairness of appointment rules,

Genersl revision of the West-
chester Personnel Rules wns being
contemplated by the Budget Office,
Miss McCabe and Mr. Stearns sug-
gested that in the future the As-
soclation be glven the opportunity
of working with County officinls
on such matters involving the eme
ployees before they are settled.

Upgraded Titles Listed

The Budget Director supplied &
list requested by the Assoclation of
21 titles, the salary ranges of
which had been ralsed by the
Board nbove the general formuls
for merging of emergency ooms
pensafion Into base pay on Janu-
ary 1, 1851,

It was explained that these
titles were among more than 50
requests received for higher pay
allooations. About 30 of the re-
quests are being held for further
oconslderation,

They ure almost entirely in the
Mental Hyglene and Public Wel-
fare departments, The remalning
40 or no have been disallowed.

Mr, Sammarco sald that it is his
policy to see that such requests
are acted on without delay.

An unintentional omission in the
Act setting 1951 Emergency Com-
pensation rates for Westchestor
County employees will be corrected
at the next meeting of the Board,

Important revisiona to the Pcr-
sonnel Rules for Waestchester
County Service wore adopted by
the Board. The revisions were
proposed by the Budget Oifflce
after consultation with the Per-
donnel Office and the State Civil

Service Commission,






