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A Fed Up Security Unit 
Member Speaks Out 

See Page 9 

V\tenzl Calls For 
All'Out Voting 
In Securify Unit 

ALBANY — "Be sure to vo te" are t h e words Theodore 
C. Wenzl, p re s iden t of t h e Civil Service Employees Assn., 
s en t to t h e nea r ly 6,500 m e m b e r s in t he Secur i ty Services 
b a r g a i n i n g un i t . 

Open 

f r 

Wenzl issued the call as bal-
lots—to determine what union 
will represent this group of State 
employees—were being received 
in the mail by the workers. 

CSEA is fighting to unseat 
Council 82, AFSCME, which be-
came a bargaining agent for 
Security Unit employees follow-
ing an election In 1959. 

"Unfortunately, In the 1969 
election," Wenzl said, "several 
thousand eligible voters neglect-
ed to send in their ballots. I 
ask all employees in this Unit to 
vote—It's their jobs that are af-
fected by the outcome of the 
election." 

Wenzl went on to say that 
CSEA, which had won bargain-

CSEA In Support 
Of Transit Bond . 

ALBANY - - The Civil Ser-
vice Employees Assn. las t 
week, on t h e eve of t h e vote 
on t h e $2.5 billion T r a n s -
portation Bond Issue, called on 
its 200,000 members and their 
families to support this proposi-
tion. 

CSEA president Theodore C. 
Wenzl issued the call "in view 
of the State's overall fiscal prob-
lems and particularly as they 
i-elate to the well-being and job 
security of the State and local 
government employees we rep-
resent." 

Wenzl said there Is a threat 
of future massive layoffs of 
State workers If the Boiid Is-
sue is not approved. "This, cou-
pled with the very real possi-
bility of reduction In State aid 
to localities, which employ 85,000 
CSEA members who could be 
adversely affected, leads us to 
tlie firm conclusion that the 
Bond Issue must go through. 

CSEA has been carefully re-
viewing the pros and cons of 
the Bond Issue during the last 
several months and finds that, 

(Cuntiiiued on Page 16) 

inside The Leader 
Supreme Court Upholds 

( SKA On Dues 
Deduct ions 

—See Page 3 

Western Confe rence 
Keport 

—See Page 8 

i:Usible Lists 
—See Page IS 

Ing rights for four other State 
employees' bargaining units In 
1969, negotiated contracts for 
each of these units "while Coun-
cil 82 copped out and deliber-
ately declared an Impasse in its 
negotiations for tlie Security 
Unit, waiting until after CSEA 
had settled and ratified lU agree-
ments. Then this union went 
back to the bargaining table and 
came away, basically, with the 
same agreement as CSEA had 
won," he said. "In other words, 
CSEA did the work In negotiat-
ing the contract and Council 82 
jumped on tiie bandwagon. 

"While CSEA mailed ratifica-
tion ballots, copies of the con-
tracts and written explanations 
to Its members, Council 82 con-
ducted poorly planned ratifica-
tion meetings, with few details 
of the proposed contract, which 
resulted in confusion and anger 
on the pare of many Security 
Unit employees. 

"The employees in this Unit 
have had their taste of AFS-
CME's brand of no-show rep-
resentation and many feel it's 
time for a change. There are 
strong runiors that if Council 82 

(Continued on Page 16) 

— In Four Units — 

1 9 7 2 Contract Talks 
For 130,000 State Aides 

ALBANY — Four nego t i a t i ng t e a m s f r o m t h e Civil Service Employees Assn. m e t 
yes terday , Nov. 1, witli S t a t e of f ic ia ls in t he f i rs t r ound of ba rga in ing tallcs t h a t will 
c u l m i n a t e in new work c o n t r a c t s fo r S t a t e employees, t a k i n g e f f e c t nex t April 1. 

CSEA t e a m s — represen t ing S t a t e employees in In s t i t u t i ona l , Admin is t ra t ive , Pro-
fessional - Scientiific - Technical 
and Operation Service bargain-
ing units—^aucused in Albany 
last week and finalized demands 
culled from CSEA surveys of the 
more than 130,000 State em-
ployees represented In the four 
CSEA units. 

CSEA president Theodore C. 
Wenzl had high praise for those 
members who will serve on the 
bargaining team. "These em-
ployees are facing a long and 

Money Pouring In 
For Attica Fund 

(From Leader Correspondent) 
BUFFALO—Various uni t s 

wi th in t he Erie County chap-
te r of t he Civil Service Em-
ployees Assn con t inue to do-
nate money to the memorial 
fund established for the hos-
tages killed during tlie assault on 
the Attica Correctional Facility 
Sept. 13. 

The latest donatioiis In the 
chapter Include $50 each from 

(Continued on Pag:e 16) 

difficult road ahead and will be 
called on to make great per-
sonal sacrifices. They will be 
away from their families; they 
will be encountering numerous 
frustrations both at the bargain-
ing table and at their regu-
lar jobs. 

"These employees will be work-
Izig toward one goal—Improving 
the work conditions of their co-
workers. They dese"ve the con-
fidence and trust of all State 
employees." 

To coordinate the four teams, 
which are made up of CSEA 
members In each Stat-e unit, 
were CSEA collective negotiating 
specialists Robert C. Guild for 
the Institutional Unit; John R. 
Conoby, Administrative Unit; 
Bernard J. Ryan, Professlonal-
Sclentific-Technlcal Unit, and 
Joseph P. Reedy, Operational 
Unit. 

The following are the State-
employed members of the CSEA 
negotiating teams: * 

Operational Services 
Negotiating Team 

Named to the Operational 
team: William McGowan, chair-

Social Services Commissioner 
Agrees Willi Erie CSEA Plan 
To Preserve Jobs And Salaries 

( F r o m Leader Cor re sponden t ) 
BUFFALO — Erie County Commissioner of Social Services George C. Sippreil h a s 

agreed to a S t a t e - m a n d a t e d s e p a r a t i o n of services m o v e m e n t t h a t m e a n s no loss of jobs 
for workers represen ted by the Civil Service Employees Assn. 

Sippreil , ap p ro ach ed by a c o m m i t t e e of t he 900-member Erie County CSEA So-

man, Mental Hygiene; Tom Mc-
Shane, vice-chairman. Dept. of 
Transportation; John Clark, 
vice-chairman. Mental Hygiene; 
Mlna Well, secretary, SONY; 
Edward McGreevy, Department 
of Transportation; James Ham-
mond, Mental Hygiene; Leo 
Welngartner, Mental Hygiene; 
Yvonne Mitchell, Office of Gen-
eral Services; Douglas Barr, Sr., 
Office of General Services; 
George Vanderhoof, Dept. of 
Transportation; Joseph Gam-
bino, Dept. oi Transportation, 
and Chester Palega, Dept. of 
Transportation. 

Institutional Services 
Negotiating Team 

Ronald L. Smith, chairman. 
Mental Hygiene; Joseph F. Aiel-
lo, vice-chairman, Mental Hy-
giene; Amos Royals, vice-chair-
man, Mental Hygiene; Linda 
Mercia, secretary, Mental Hy-
giene; Eva Nelson, Mental Hy-

(Continued on Page ?.) 

Southold School 
Pact Accepted 

SOUTHOLD — In a f i rs t 
c o n t r a c t nego t i a t ed by the 
new Civil Service Employees 
Assn. un i t a m o n g n o n - t e a c h -
ing employees of the Southold 
School District, employees will be 
given a 10 percent across-tlie-
board pay boost among nine Icejr 
points. 

The agreement also brings teri-
ure security after 12 months, five 

(Continued or Page 16) 

clal Sorvlccvs section, said lie ap-
proves of a CSEA plan to re-
classify all jobs as required by 
tlie State wlule keeping present 
personnel in the same titles with 
tiie same f>ay. 

AUliough tlie final say in the 
matter rests with the Erie Coun-
ty Lei^islature, Sippreil gave 
CSEA representatives his word 
that he favored the CSEA plan 
for keeping all present titles 
and pay 

Sippreil wAa sounded out on 
his ideas and ix)ssiblo recommen-
dations by A 12-member com-
mittee from the section, headed 
by Charles Guarino, section pres-
ident, and guided by Robert M. 
MillUig CSEA field represen-
tative. 

Pn^»ented CSEA Plan 
Tite pioa two other mem-

bers of the committee, met with 
Sippreil and presented CSEA's 
ideas on the reclassification. 

The adoption of other means 

Irving Flaumenbum 
Elected Chairman Of 
Personnel Committee 

ALBANY - I rv ing F l aum-
e n b a u m , pres ident of tlie 
Nassau chr.pter, Civil Service 
Employees Assn., h a s been 
elected chairman of tl\e CSEA 
personnel committee. 

The' commlitee reviews appli-
cations for eaiployment and con-
siders contract ternis with 

(Coutiuued oa P«se 16) 

to Implement the State-man-
dated reclassification might re-
sult in the loss of more than 
100 jobs in the section. CSEA 
officials report. 

Sippreil also agreed to a sen-, 
iority system in filling vacancies 
that might apply in the re-align-
ment, with preference to CSEA 
members eligible for the position. 

"I'm very pleased with the var-
bal commitments made by Mr. 
Sippreil," Guarluo said after tiie 
meeting. 

Also on the committee, besides 
Guarino, wert Ronald Szuml-
gala, David Harrington, Kath-
leen Carmody, JoAnne Leegant, 
Paul M. Chlekowski, Edward T. 
Welsh, Ruth Bates, Robert Pet-
ersen, David Reeves and Gerry 
Prince. 

Repeat This! 

President Nixon's 
Phase Two Clouded 
By Fuzzy Guidelines 
PHASE Two of P res iden t 

R i c h a r d M. Nixon's 
economic game plan becomes 
e f fec t ive wi th in two weeks, 
yet much of tlie program re-
mains clouded with confusion 
and uncertainty. Members of <ik§ 
Pay Board and of the Prioi 

(Coatinued on Pwfe S) 
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Commission have been appoint-
ed by the President, but their 
guidelines are so fuzzy that the 
Board and the Commission will 
have to play things by ear and 
make up the rules of the game 
almost on a case-to-case basis. 

Three weeks ago, when the 
Pi-esldent made public the Phase 
Two program, President Nixon 
said: "State and local govern-
ment employment and payrolls 
are a particularly fast-growing 
part of the modern economy." 
He pointed out that tax and 
user charges levied by these gov-
ernments are an important ele-
ment in costs and prices, and, 
the President indicated, "Some 
of the agencies of state and lo-
cal governments may have a role 
in carrying out the program." 

Apparently the role contem-
plated for state and local gov-
ernment groups is to sei-ve as 
missionaries for the Phase T^̂ 'o 
economic program. "The leaders 
of state and local government," 
the President said, "command at-
tention and respect in their 
areas, which enable them to help 
mobilize the citizen cooperation 
which is needed for tlie pro-
gram's success." 

Employees' Representation 
For those reasons the Presi-

dent propKj&ed to establish a com-
mittee on state and local gov-
ernment cooperation to advise 
the cost ol Living Council, to as-
sist the Pay Board and Price 
Commission^ and to stimulate 
voluntary cooperation and com-
pliance with the price, rent and 
wage .freeze regulations. "The 
Committee," the President said, 
'will consist of representatives 
of these governments and their 
employee organizations." 

This Board has not yet been 
appointed and apparently the 

role of the employee organiza-
tion representatives on this Com-
mittee will be to advise and con-
sent to the actions taken by the 
other agencies established to ad-
minister the Phase Two eco-
nomic program. Thus, public em-
ployee organizations will have 
a minor role. If any, In shaping 
rules to govern salary, wage and 
fringe benefits for public em-
ployees. Any doubts on the score 
were erased when the President 
announced the names of the five 
labor representatives to the Pay 
Board. All five represent labor 
organizations in the private sec-
tor. Public employee organiza-
tions will thus not have a sin-
gle spokesman on the Board, 
which will make the critical 
Judgments on salary and wage 
problems during the extended 
freeze period. 

Depriving Public Employees 
Such public employee repre-

sentatives will have no greater 
role than to observe the action 
from the sidelines, coupled ap-

parently with the requirement 
that they applaud even when 
palpable enxws are made. Pub-
lic employees are deprived of 
countless privileges that are ac-
cepted as normal for employees 
In the private sector. Just last 
week the United States Supreme 
Court upheld Federal and state 
statutes that deny public em-
ployees the right to strike. In 
another case, the Court refused 
even to listen to arguments that 
the Taylor Law provision permit-
ting the state and local govern-
ments to collect two days pay 
for each cay of a strike is un-
constitutional because employees 
are denied a hearing. Nothing 
like this can happen to an em-
ployee in private industry and 
business. 

It is not yet too late for the 
President to appoint public em-
ployee :"€pres€ntatives to the 
Pay Board, to deal with the spe-
cial problems of public employ-
ees. Equity demands that this be 
done, and the sooner the better. 

The 1971 Shomrim Socleiy 

Nassau Cty. Announces 
10 Titles Soon To Close 

Nov. 3 h a s been des ignated as cutoff point for a group 
of 10 open-competi t ive t i t les being offered by Nassau County. 
As a follow-up, con te s t an t s will be faced wi th a Dec. 4 writ-
ten exam. 

MAN OF THE YEAR 
Man of the Year Award was presented to Louis Weiser, vice-president 
of Knickerbocker Travel Service, last week by Deputy Police Com-
missioner lyouis Stutman, left, and PtI. Irving Weinberg, president 
of the Society, assigned to the Brooklyn District Attorney's offic 
The ceremony took place in the Hotel Commodore. Weiser is 
retired New York City detective lieutenant. 

By Raymond Gimmler 

President, 

Uniformed Fire 

O f f i c e r s 

The variety is great, ranging 
from hospital superlntendency 
to photo lab technology. Those 
requirements called for are out-
lined below. 

For further details, it is sug-
gested that applicants call the 
Nassau Cty. Civil Service Com-
mission in Mineola at (516) 535-
2511. 

C S . E . & R . A 
CIVIL SERVICE EDUCATION & RECREATION ASSN. 

THANKSGIVING & CHRISTMAS PROGRAM 
K-2191 LISBON (PORTUGAL) (4 Days/3 Nights) 

L e a v i n g N o v e m b e r 2 4 ; R e t u r n i n g November 28 via T W A . Featuring 
luxurious Estoril Del Sol Hotel , continental breakfast , dinner daily, 
sightseeing, gratuities, fully escorted. $224.00 

Taxes 16.00 

K-2219 CURACAO (6 Days/5 Nights) 
L e a v i n g N o v e m b e r 2 4 ; Returning N o v e m b e r 29 via KLI^. Featuring the 
luxurious Hotel Hilton, full American breakfast and dinner daily, 
cocktail p a r t y , gratuities and taxes. $295.00 

K'2U3 ROME FLORENCE (9 Doys/8 Nights) 
L e a v i n g December 2 3 ; Returning January 1 . F e a t u r i n g twin-bedded 

room with private bath, continental breakfast daily, sightseeing, 
service charges and taxes, fully escorted. f r o m $329.00 

Flight Only $222.00 

K-2236A AIR/SEA CARIBBEAN CRUISE— 
SS REGINA 

L e a v i n g December 23 and returning D e c e m b e r 30 (8 Days). 
from $305.00 

K-2181 FREEPORT, GRAND BAHAMAS 
(9 Days/8 Nights) 

L e a v i n g December 2 4 ; Returning January 1 . F e a t u r i n g the luxurous 
Kings Inn & Golf Club with breakfast and dinner daily and 
Free G o l f . $319.00 

Taxes & Gratuities 20.50 
INDEX TO TOUR MANAGERS 

K.2219t MIS.S DELORAS FIJSSELI., I l l W i n t h r o p Avenue. Albany, 
N e w York 12203. l e i . ( 5 1 8 ) 482-35y7 (Af t . 6 P . M . ) 
K-2236At MISS EMH.Y R I O R D A N , 1501 Broadway, Suite 711, N e w 
York , N . Y . 1®036. Tel . ( 2 1 2 ) 868-2959. 

I t - 2 1 9 b MR. I R V I N G FI-AHMENBAUM, 25 Buchanan Street, Freepor i , 
L.I., N e w York 11520. Tel . ( 5 1 6 ) 868-7715. . 

K.2163, K-2181I MR. SAM E M M E ' l T , 1060 E. 28th Street, Brooklyn, 
N . Y . 11210. Tel . ( 2 1 2 ) 253-4488. (Af t e r 5 P .M. ) 

for DetaiJfJ Imlormatiom aud lirochure Write To; 
CSE&RA, box 772, TIMES SQUARE STATION 

NEW YORK. N.Y. 10036 
Av«il«bl« Mly t« CSEARA m«MlMr* 

«n4 their immcdiat* faaiili«>. 

A summary of requirements 
follows: 

ASSISTANT TO SUPERIN-
TENDENT, HOSPITAL: Salary: 
$18,302-$23,799; Bachelor's witJi 
major course work in Business 
Administration and eight years 
office management or staff work 
experience including three years 
supervisory. 

ASSISTANT HOSPITAL AD-
MINISTRATOR I: Salary: $13,-
035-$16,952; Master's in Hospital 
Administration and one year 
residency. 

INFORMATIONAL M E D I A 
SPECIALIST: Salary: $11,904-
$15,458; Bachelor's and five 
years experience producing mo-
tion pictures. 

HYDROGRAPHY A S S I S -
TANT: Salary: $8,522-$10,961; 
Associate degree In Highway 
Construction Technology or Civil 
Technology and one year ex:peri-
ence In hydrographic, sanitation 
or water supply work or h l g : h 
school and three years experi-
ence. 

WELFARE HOUSING ADVIS-
OR: Salary: $7,910-$10,106; Hltrh 
school and two years building 
construction or maintenance ex-
perience. 

PHOTOGRAPHIC LABORA-
TORY TECHNICIAN I: Salary: 
$5.754-$7,285; High school In-
cluding a photography course or 
oive year exeprience In photo-
graphic darkroom work or two ' 
years darkroom work as a hobby. 

MEDICAL TECHNOLOGIST 
I: Salary: $8.522-$10,961: BS 
degree or American Society ot 
Clinical Pathologist (ASCP) cer-
tification. 

MEDICAL TBCHNOLOCaST 
II: Salary: $9,980-$12,975: as 
above for Medical Technologist 
I with two years expeilenoe In 
field of specialisation. 

MEDICAL TECHNOLOGIST 
n i : Salary: $13.035-$16,952; ajs 
above for Medical Technologist 
n with an additional thi'ee years 
experience. 

HOUSING PROJECT MANA-
GER. HOUSING AUTHORIT-
IES: Salai-y: Varies; RockvUle 
QenUe: |10.1&5-tU.585;. Bayoh-

Support For Firefighter Widows 
RECENTLY t h e off icers a n d m e n of the Fire Depar t -

m e n t honored a group of widows a t a ceremony and lunch-
eon commemora t ing t h e d e a t h s of f i r e f igh te r s who died 
t he line of duty. T h e ceremony was he ld on the site of t h e 
f ire a t Broadway a n d 22nd St. t h a t c la imed the lives 
12 brave m e n five years *ago. 

A GOOD MANY citizens a n d polit ical digni tar ies were' 
present a t the ceremonies, a n d I wonder how m a n y 
t h e m wondered ju s t how these widows are m a k i n g it t h rough 
life wi th the i r h u s b a n d s gone. 

THEY ARE all sucli g racefu l women. They seem to have 
t he same h igh sense of du ty t h a t the i r dead husbands h a d . 
They accept the small s t ipend t h a t t he City gives for t h e 
suppor t of the i r famil ies wi thout complaint . They don ' t 
organize protes ts or demons t r a t e . 

BUT THE UFOA is serving not ice t h a t a t t e n t i o n mu 
be paid to these brave women f rom now on. The half-pa; 
pension each widow receives is based on h e r husband ' s 
ea rn ings a t the t ime of his dea th , a n d in f l a t ion h a s dea l t 
his widow a terrible blow. The dollar h e earned five years 
ago is wor th 60 cen ts today . . . a n d half of t h a t is only 
30 cents, 

THERE ARE o the r f ea tu re s of the widow's pension t h a t 
a re object ionable . T h e v/idow loses the pens ion if she r e m a r j 
rise, she does no t have a choice of medical p l an coveragi 
a n d she mus t pay for ex tended coverage options, 

THE WIDOW of a f i r e f igh te r or f ire of f icer who 
no t die in the p e r f o r m a n c e of duty, or who died followL 
re t i rement , f inds herself wi thou t pro tec t ion and in a wo; 
f inanc ia l pension t h a n the l ine-of-duty d e a t h widow. Sihe 
f inds t h a t the pension p lan her h u s b a n d cont r ibu ted to fo r 
so m a n y years leaves h e r wi th no th ing . She h a s no medical 
coverage a n d m u s t now face the possibility of going on the 
welfare rolls. 

SURELY THE people of th is City, if they knew the 
fac ts , would support a be t t e r pens ion system t h a n the 
one we have now for t he widows. 

THE UFOA IS cur ren t ly ask ing t h e City to r e s t ruc tu re 
widows' pensions to provide for cost-of-l iving increas 
m a i n t e n a n c e of fu l l pay for a l ine-of-duty f ire widow u n 
the t ime her h u s b a n d would have completed 20 years of 
service, a n d t h e r e a f t e r th ree -quar te r s pay ; and the City 
to pick up the cost of ex tended h e a l t h care benef i t s t h a t 
the widows now pay for themselves . • 

THERE IS a lot of ta lk abou t r e fo rm of th is sys tem 
or t h a t one. Some of these proposed re fo rms are worthwhi le 
and o thers are j u s t somebody's la tes t b ra ins to rm. But none 
of our deep th inke r s ever give a t hough t to some of the 
f ines t people in th is City: the f i re f ighter ' s widow a n d I ic t 
chi ldren. # 

elor's and two years supei-visory 
experience related to manage-
ment of a buslues* or jiovem-

mental agency or high school 
and six years of above exi>eri-



CSEA Forces White Plains 
To Provide Parking Spaces 
For City Library Employees 

WHITE PLAINS — A b reach of con t rac t grievance 
aga ins t the City of Whi te Plains , b rough t to the f ina l arbi-
t r a t ion s tage by the Civil Service Employees Assn. on behalf 
of employees of the City library, h a s been won by CSEA, 
resulting In additional parking 
spaces for the librarians. 

The only parking space pre-
viously available to library em-
ployees was In a blind alley ad-
jacent to the library. 

According to a CSEA spokes-
man, at the time the present 
work contract between the union 
and the City of White Plains 
was being negotiated, the em-
ployees complained of the inade-
quacy of the space In the alley 
and asked CSEA to negotiate 
for additional space as part of 
the official contract. 

Alley Scaled 
"There were seven parking 

spaces available to those librar-
ians who began work at 9 a.m.," 
the spokesman said, "but since 
the area Ls a dead-end alley, em-
ployees could not remove their 
cars until all cars were moved 
In reverse order of their arrival. 
The director of the library usu-
ally parks in the last space and 
thus seals off the alley for the 
rest of the day. 

"But many of the library per-
sonnel have to use their cars 
during the day for meetings and 
to traiisport audio-visual equip-
ment, books and such, and pub-
lic transportation is not usually 
practical. So CSEA included a 
section In the agreement that 
provided for additional parking 
spaces. This term was agreed to 
by the City and is now Article 
Xin, Section 12 of the current 
contract." 

When the City did not pro-

vide the extra facilities, CSEA 
asked that spaces be provided as 
per the agreement. 

"We were forced to exhaust 
all preliminary steps In the 
grievance procedure," the CSEA 
spokesman said, "since the City 
kept telling us that they were 
sorry they couldn't do anything." 

Arbitrator Upholds Pact 
The grievance was then 

brought to the American Arbi-
tration Assn. to administrate the 
complaint as an outside third 
party. The arbitrator directed 
the City to make extra parking 
spaces available for library per-
sonnel who have to use their 
cars during the day. 

Joseph O'Conner, CSEA field 
representative, and Michael Del-
Vecchlo, CSEA Westchester 
County chapter president^ to-
gether with Stanley Boguski, 
chairman of the CSEA griev-
ance committee In the White 
Plains unit, originally initiated 
the grievance as a breach otf the 
work contract. 

Counsel for the union was 
Stanley Mailman. 

Appointed 
Edward J. Freeman, of Yon-

kers, attorney and adjunct as-
sociate professor of law at Ford-
ham, has been named to the 
State Law Revision Commission 
at an annual salary of $13,936 
for a term expiring Dec. 31, 
1974. He succeeds William H. 
Mulligan, of Bronxvllle, who had 
resigned. 

Supreme Court Upholds 
CSEA's Right To Exclusive 
Checkoff Of Dues Payment 

WASHINGTON — A two-year-old a t t e m p t by Council 50, AFSCME, AFL-CIO, to 
deprive the Civil Service Employees Assn. of its r igh t to exclusive payroll dues deduct ion 
checkoff privileges in the four S ta t e ba rga in ing uni t s represented by CSEA, h a s died on 
t he s teps of the Uni ted S ta tes Supreme Court , CSEA revealed last week. 

The Supreme Court refused to 
review the dispute, which In ef-
fect dismissed the case. Coun-
cil 50's suit had been ruled 
against by the State Supreme 
Court, and later by the State 
Appellate Division. The State 
Court of Appeals then dismissed 
Council 50's position altogether 
and denied review to the nation's 
highest court. 

Council 50 finally appealed to 
the U.S. Supreme court, which 
gave the "no review decision" on 
Oct. 27. The Supreme Court 
agreed with the Court of Ap-
peals In stating that there was 
no constitutional issue Involved. 

Council 50 had lost the right 
to check off dues when CSEA 
won the exclusive right to bar-
gain for the 133,000 State em-
ployees in four State bargaining 
units after an election In 1969. 
CSEA then negotiated the check-
off exclusivity. Council 50 had 
contended that it should have 
the same privilege otf dues 
checkoff. 

The same court decision will 
apply to a second dues checkoff 
case brought by Council 50 in-
volving the 3,000-odd employees 
of the New York State Thruway, 
whom CSEA represents and for 
whom CSEA holds exclusive dues 
checkoff also. 

CSEA prosiaent Theodore C. 
Wenzl hailed the Supreme Court's 
action as a victory for CSEA, 
saying: "This ac-tlon proves be-

yond a doubt that when a union 
Is duly and legally elected and 
certified to represent a group of 
State employees. It has the right 

to negotiate exclusive dues de-
duction checkoff privileges. We 
are grateful that the matter has 
finally been set to rest." 

7972 Negotiations Open 
(Continued from Page 1) 

giene; Kenneth A. Wolven, 
SUNY; Theodore Scott, Social 
Services; Sal va tore J. Nappa, 
Mental Hyglsnie; Dorothy K. 
Hall, Mental Hygiene; Genevieve 
Clark, Dept. of Health; Estella 
A. Wood, Mental Hygiene; Greg-
ory J. Rowley, Mental Hygiene, 
and Clarence Laufer, Mental Hy-
giene. 

Administrative Services 
Negotiating Team 

Thomas McDonough, chair-
man, Dept. of Motor Vehicles; 
Grace F'ltzmaurice, vice-chair-
man, Audit and Control; Santa 
Orsino, Ta.x and Finance; Kath-
ryn Franze, Dept. of Transporta-
tion; Martha Owens, Workmen's 
Compensation Board; Connie 
Minardi, Dlv. of Employment; 
Kathleen O'Brien, Dlv. of Elm-
ployment; Veronica Scharer, 
3UNY; Scott McCumber, Men-
tal Hygiene; Walter Maxfield, 
Education, and Jolene Hill, Dept. 
of Motor Vehicles. 

Professional, Scientific, and 
Technical Negotiating Team 
Ernst Stroebel, chairman, 

Dept. of Health; Richard Cleary, 

vice-chairman, Dept of Trans-
portation; Daniel Maloney, vice-
chairman, Dept. of Education; 
John Wolff, secretary, Dlv. of 
Employment; Charles F. Blazslk, 
M.D., Mental Hygiene; Bernard 
Silberman, Dept. of State; John 
Dougherty, Tax and Finance; 
Paul Greenberg, Dlv. of Employ-
ment; Judith Wrin, Mental Hy-
giene; Patricia Commerford, 
Dept. of Health; Jeremy Plngle-
ton, Div. of Employment; James 
Welch, Division of State Police; 
Julia Duffy, Mental Hygiene; A1 
Germain, Jr., Dept of Correction, 
and Abraham Kranker. Dept. of 
Law. 

Stony Brook Council 
John V. Scaduto, of Long 

Beach, has been appointed to 
the Council for the State Uni-
versity of New York at Stony 
Brook, for a term ending June 
30, 1980. Scaduto Is Nassau 
County treasurer. 

SUPPORT THE ATTICA 
FAMILY MEMORIAL FUND 

ATTICA, N.Y. 14011 

intntitiiiitiiiiiitiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiitiiH^ 

Local Government Probation 
Dept. Study Committee Plans 
Questionnaire On Problems 

ALBANY — Plans for a ques t ionnai re to be sent to all 
local government probat ion off icers represented by the Civil 
Service Employees Assn. were set" by CSEA's ad hoc commit-
tee to Study Probat ion D e p a r t m e n t s of Local Governments , 
at Its first meeting In Albany 
recently. 

Tlie committee, tempoi-arlly 
clialred by Patrick Barblerl, a 
probation officer from West-
chester County, lias been set up 
by CSEA to study tlie effects of 
tiie recent removal of probation 
>fftcers from tlie State Judicial 

Conference to control by local 
county governments. 

Tlie questionnaire seeks In-
formaiion from probation crffl-
cei-s oa ihelr case loads, the 
rate of turnover, their attitudes 
about their removal from the Ju-
dicial Confeience, tiie problenis 
they foresee, and the role they 
would like CSEA to play In tiielr 
emi)loyment. Most probation of-
flcer.s throughout the State are 
members of CSEA. 

NeUi CarLson, CSEA collective 
negotiating s(>eclalist, lias been 
natued to coordinate the com-
tulttee':> efforts, Josepli J. Dol-
ftii. Jr., CSEA director of local 
f d v « r m e u t affairii, spoke 

on the effects of tlie change on 
their status. Joseph Lazarony, 
chairman of the County Execu-
tive Committee, said the ad hoc 
committee would report back to 
the county group. 

Members of the committee are 
Barblerl, James Brady, Erie 
bounty; Peter Grieco, Jefferson 

County, and Josepli Rooney, 
Monroe County. A permanent 
chairman will be selected at the 
ne.xt meeting. 

New State Lawyers 
ALBANY Governor Rock-

efeller has named two young 
lawyers to ills legal staff to re-
place assistant counsels who 
have recently resigned. Harry 
M. Yolialem, 28, of New York 
City, la a new assistant coun-
sel at $17,750. Richard D. Par-
sons, 23, of Delmar, Is a new 
confidential legal assistant at 
$U,000 pel-

PROBATION COMMITTEE - -
The Civil Service Employees Assn's. special Ad 
Hoc Conunittee to Study Probation Departments 
of Local Goverumentii met in Albany- recently for 
the first time. They will study the problems and 
needs of probation officers throughout the State, 
who have recently been removed from the Judicial 
Conference to the* jurlsdication of the counties in 
wbich Uiey work. Left io rigbt are Pat Barbieri, 
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probation officer from Westchester County; CSEA 
collective negotiation specialist Patrick J. Mona-
eiiino; Joseph I.azarony, chairman of tlie CSEA 
County Executive Committee; Peter Grieco, pro-
bation officer^ Jefferson County; James Brady, 
probation officer, Erie County; and Nels Carlson, 
CSEA collective negotiating specialist who is co-
ordinator of the committee. Missing from photo 
committee member Joseph Rooney, MuurM 
County. 
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For a Dental 
Plan that 

i B a l l y r 

makes sense 

Catapult Into Career Job 
As A Federal Teth Aide; * 
GS-2 Entry Set At $4,621 

T h e l a u n c h p a d fo r t echn ica l aide Jobs is being readied 
at th i s very m o m e n t , r epor t s t he U.S. Civil Service Com-
mission. 

Fcm- example, GS-2 e n t r a n t s will receive $4,621 f r o m t h e 
outset. Their GS-3 counterparts 
will meanwhile receive $5,212 In 
pay on appointment. 

There's neither written nor 
oral exam laying in wait. The 
criteria, said a USCSC spokes-
man, rest entirely with "the 
quality and quantity of your 
education and/or experience," 
8uch as that applicable to meteo-
rological aide, one of the many 
technical aide titles. 

In the allied field of medical 
and paramedical work, you can 
anticipate openings for labor-
atory aide, radiological aide, me-
dical machine assistant, and den-
tal and dental lab aide titles. 
For a fuller description of pos-
sibilities, obtain Bulletin No. 
NY-0-22. 

The GS-2 designation calls for 
having a diploma or equivalency, 
with six months of appropriate 
experience as a substitute. GS-3 
candidates are asked for a year 
of schooling beyond high school 
level; the alternate is a year's 
worth of experience appropriate 
to the, post. 

Backg-round Asked 
Examples of appropriate ex-

perience are: basic knowledge of 
laboratory, hospital, medical, 
dental or clinical routines that 
have "provided you familiarity 
with the general field in which 
you desire employment." Unpaid 
work will be credited, as will 
education in the military. 

Appointments will be made 
In the five boroughs of New York 
City and its nearby counties. 
Among the major facilities: 
Weather Bureau-Eastern Region, 
Garden City; U.S. Public Health 
Service Hospital, Staten Island; 

National Park Service (Fire Is-
land National Seashore), New 
York City; Veterans Hospital, 
Bronx, and the VA Hospitals at 
Castle Point, Montrose, Manhat-
tan and Northport. 

In making application, Inter-
ested persons must send SP 171, 
completed, to the New York 
Area Office, U.S. ClvU Service 
Commission, 26 Federal Plaza, 
New York 10007. The form and 
pertinent bulletin are available 
by calling or writing the Feder-
al Job Information Center at the 
same address. The phone to call: 
(212) 264-0422. Applicants are 
also able to pick up entry fonns 
in the main post offices of all 
counties in the New York City 
metropolitan area. 

A New Look Comes 
To 49 Thomas Sh 

A dazzling color scheme of 
bright blue and orange, the of-
ficial C:̂ ty colors, set the pace 
at the newly reopened 49 Tliom-
as St. application office of the 
Department of Personnel. 

The application desk is now 
situated at the far wall from 
the door, and two female per-
sonnel clerks are now there to 
serve the public, replacing the 
solitary clerk under the old set-
up. Lines seem to move more 
swiftly, too. 

Cellophane - covered bulletin 
boards display the latest exam 
announcements, for which appli-
cations are on hand. In addition, 
detailed physical requirements as 
published In The C?ity Record, 
are pasted in plain view. 

OOhenVouHeed 
ToKnodo. 

UKUIIP 

1010 WINS W 
All News. All The Time. 

B L U E S H I E L D ® 

AM}any • Buffalo • Jaind8to*vn • N«w York • Rochester • Syracuse • UUca • Watertowi 
• AiMflcan Hospital AMOulatlM * N*U«n4l A*«o«1«Uoa o< BIm ShIcM Mm* 

WHOLESALE DISTRIBUTOR WANTED 
NO SELLING . . . KEEP YOUR PRESENT JOB! 

Simply service company estubliiiheij, all cash accounts in this area. This is not 
a coin operated vending routr . Our product is sold in locations such us offices, 
employee lounge* ia retail Mores, fiivancial inscitutions, small nianufacturioB 
plants, warehouse*, schools and hospitals. The distributor we sclect will be 
responsible for maintaining these locatioiu and reMocking inventory. All 
locations are established by our 10 year old company. W e need 4 depemlable 
distributor, male or female, in this area with $900 minimum to invest in 
equipment and inventory, which will turn over about two times monthly. 
Earnings can grow to $25,0(K) annually and up. We will consider part-time 
applicants. Wr i te for complete information, including phone number and 
Area Code. All inquiries Mrictly confidential. 

CONSOLIDATED CHEMICAL CORPORATION 
Freeze Dried Products Division 

3815 Montrose Blvd., Suite 120 Houston, Texas 77006 



A t t e n t i o n 

all N e w ¥ ) t k State e m p l o y e e s -

B l u e C i O s s Statew^e 

i n s u i B n c e p l a d c o v e t s 

I M i a b U i t a t i o n 

M e d i c i n e a ^ r m ^ c M ^ 
H o s p i t a l Cetlter 

in beautiful new buildings with expert resident staffs 
Ph})sical Disabilities 
An individual treatment program is carefully established 
by our Physiatrlsts (physician specialists) in physical 
medicine. It is implemented by a team of rehabiiitantion 
professionals including nurses, physical, occupational 
recreational and speech therapists, psychologists and 
social service counselors. 

The Hydrotherapy Department includes a therapeutic 
Swimming pool, Hubbard tanks, and whirlpools; the 
Physio-therapy Department administers electro-thermo 
treatments and massage in private treatment areas and 
therapeutic exercise in a professionally equipped gym-
nasium. The patient who Is chronically III can also receive 
special care In this facility. 

Joseph J. Panzarella, Jr., M.D. 
Medical Director 

MentalHealth 
Most effective is the teamwork approach of psychiat-
rists, nurses, psychologists, social workers, occupational 
and recreational therapists. All modalities of psychiatric 
treatmertt are available—Individual an^ group psycho-
therapy, hypn-otherapy, electroshock, new multi-vitamin 
and supplemental drug therapy. Bright cheerful colors 
and spacious socialization areas immediately key this 
modern therapeutic approach to the care of the mental-
ly and emotionally III, the drug and alcohol addicted 
and those In need of custodial care. 

Philip Golberg, M.D. 
Medical Director 

MukC ntuk>r medicul iiuuritnce pluiu. the Blii« Crim Stutewidc I'lun 
for empluvees uf New York Scale, local tubdi^ iyioiit of New Siace 
aaii appropriate particinuciiig aKcncies uiiU Medicare arc appli iable at (heiie Divuluo* 

of ihi» fully at'credicod Ilo»pit»l Ccoter. 

A color nrochure will be sent upon request or call 516 264 5000 
fxtoin.i)/) :•./ loi Physical HeluCMlitJtiun 
€xtonsion JdQfoi Mtintul Health. 

^^ifmswick 
Hospital Ceriter^ 
Other divisions: General Hospital • Nursing Home 
366 Bioadway Aniityvillo. L I. New Yuik 11701 • 516 264 5000 
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A Sound Proposal 
WE S T C H E S T E R County has received a substant ia l 

s u m of Federal f u n d s for the h i r ing of unemployed 
persons in both the County and in some of i t s political 
subdivis ions . 

Seventy -one jobs m a y be f i l led w i t h th i s m o n e y 
in the hard-core unemployment area. 

These jobs are in the public sector and, r ight ly , be long 
w^ithin the civil service career system. 

While no one can fau l t the intent of th is program, it 
neverthe less is a raid on the tradit ional career service. 

We think that the request of the Westches ter chapter, 
Civil Service E m p l o y e e s Assn. , to use these f u n d s f i r s t f o r 
the re -employment of fur loughed State , County and local 
g o v e r n m e n t employees has a great deal of merit . 

These fur loughed aides took civil service jobs because 
of the securi ty which is supposed to be a b e n e f i t in l ieu 
of h igher salaries . 

F o r these employees to s tand on unemployment or 
w e l f a r e l ines whi le their jobs are be ing f i l led by ''tem-
porary help" be ing paid f r o m Federal matching f u n d s i s 
certainly a traves ty of just ice . 

W e congratulate Westches ter chapter for press ing the 
p o i n t : "civil service jobs f o r civil service employees ." 

A Merit Appointment 
> H E City Civil Service Commiss ion has appointed 

T h o m a s Curley, a career civil service employee, to 
the h ighly sens i t ive post of chief of i t s inves t igat ion di-
vis ion. 

1 

The son of a hero police superior o f f i cer , Curley h a s 
moved up the ladder of compet i t ive service through the 
examinat ion and merit pi-omotional sy s t em through the 
y e a r s and h a s headed m a n y successful p r o g r a m s of the 
Commiss ion, including the Employee Sugges t ion P r o g r a m . 

T h e Commiss ion and its chairman, H a r r y Bronste in , 
are to be congratulated in m a k i n g th is promotion of a 
career employee to a appoint ive posit ion. 

Of course, Bronste in is a product of the same mer i t 
sys tem. 

Counsel Kidney Unit 
Three members of the State 

Advisory Comicil for Uie New 
York State Kidney Disease In-
stitute liave been reappointed 
by Governor Rockefeller, sub-
ject to Senate confirmation, foii' 
new terms ending Aug. 31, 1974. 

Those renamed to the 10-men-
ber advisory board, members of 
which serve without salary, are: 
Stuai t Bondurant, M.D., of Lou-

donville; Pasquale A. Greco, 
M.D., of Buffalo and Mildred 
D. Spencer of Buffalo. 

Select DaBrescia 
Arthur W. DaBrescia of Han-

cock has been appointed by Gov-
ernor Rockefeller as a member 
of the Council of the State Uni-
versity Agricultvual and Tech-
nical College at Delhi. 

letters To 
The Editor 

Complroller's Office 
Says Benefits Are 
Based On Current Law 
Editor, Thd Leader: 

The column of Richard Gaba 
In your Issue of October 26, en-
titled, "Restricting Retirement 
Benefits," is misleading. He has 
accused Comptroller Levitt otf 
"jumping the gun" with regard 
to new legislation, effective April 
1, 1972. Under this new law, un-
used vacation will be excluded 
from the salary base for comput-
ing retirement benefits. How-
ever, under present law (Section 
41-j-R & SS Law) sick leave, 
but not vacation pay Is excluded. 

As for Comptroller Levitt being 
frightened by the Taylor I^w, 
this is an absurd acciisatiori to 
apply to a dedicated public of-
ficer who for nearly 20 years 
has fearlessly protected the Re-
tirement System for everybody. 

The Comptroller does not use 
any method for reducing mem-
bers' benefits, as charged. Mir. 
Gaba should know that any new 
benefit negotiated by any sep-
arate unit of government must 
be approved by the Legislature 
and the Grovernor before it be-
comes effective. 

Every member who retires can 
be assured that he will get every 
cent due him on the basis of 
the law. He will not be deprived 
by reason of a law not yet ef-
fective. 

Mr. Gaba should be among the 
first to applaud State Compti'ol-
ler Levitt for his long and suc-
cessful struggle to Increase the 
pension formula, to make the 
system non-contributory, to In-
ci-ease the disability and death 
benefits, to eliminate harsh in-
equities in the system, to estab-
lish a separate police and fire-
men's system, to provide a cost-
of-living supplement, to secure 
legislation that permitted an ag-
gressive Investment policy and 
thus make funding of benefits 
cheaper to the taxpayei:s and 
provide security for the pension 
payments, all long before the 
Taylor Law was enacted. 

I am glad of the oppoi'tunity 
to thank The Leader for its con-
tinued Interest in this import-
ant work of the Comptroller's 
office. 

LEO BRAUN 
Deput.v Comptroller in 

Charge of the Employees' 
Retirement System and 

the Policemen's and 
Firemen's Retirement 

System 

Says Thanks 
Editor, The Leader: 

I wish to ackiiowledge and ex-
press my gratitude and thanks 
to all my many friends for the 
moi-e than 700 letters and cards 
that were sent to me during my 
recent Illness. 

I hope that at a later date I 
shall be able to make a prompt 
written response to each of you. 

AMOS ROYALS. President 
Manhattan State Hospital 
Chapter, Civil Service Em-
ployees AbttU. 

Public Confidence In Police 
LAST W E E K Mayor L i n d s a y w r o t e a l e t t e r to m e , sub-

s e q u e n t l y r e l eased to t h e p ress , w h i c h conc luded w i t h tJie 
fo l lowing WOTds: " O n c e t h e K n a p p C o m m i s s i o n r e p o r t Is 
comple t ed , I a m c o m m i t t e d to use i t a s t h e bas i s of a m a j o r 
c a m p a i g n to bui ld publ ic c o n f i d e n c e in t h e Pol ice D e p a r t -
m e n t a n d t h e i n t e g r i t y of l aw e n f o r c e m e n t process . I e a r n -
es t ly h o p e t h a t you will j o i n m e a n d Comiss ione r M u r p h y 
in t h a t e f f o r t . " 

WE ARE HAPPY to we lcome t h e p a r t i c i p a t i o n of M a y o r 
L i n d s a y a n d C o m m i s s i o n e r M u r p h y in w h a t we cons ide r t o 
be a n ac t iv i ty of v i t a l i m p o r t a n c e t o t h e c o m m u n i t y , b u t 
t h e f a c t is t h a t t h e PBA h a s - b e e n e n g a g e d , a l m o s t s ing le -
h a n d e d l y , in j u s t s u c h a n e f f o r t s ince t h e b e g i n n i n g of m y 
a d m i n i s t r a t i o n . F r o m our exper i ence , we h a v e i d e n t i f i e d sev-
era l a r e a s t h a t a r e bas ic t o a n y c a m p a i g n de s igned to bu i ld 
publ ic c o n f i d e n c e in t h e Pol ice D e p a r t m e n t a n d t h e In-
t eg r i ty of o u r l aw e n f o r c e m e n t p rocess . I h o p e M a y o r L i n d -
say will give t h e m se r ious c o n s i d e r a t i o n in f o r m u l a t i n g h i s 
p l a n s . 

1. T H E COURTS. 

OUTMODED C O U R T s y s t e m s r e su l t i n c o m p l a i n a n t s ' 
be ing m a d e to w a s t e who le d a y s in r e p e a t e d vis i ts to c o u r t 
whi le end less a d j o u r n m e n t s a n d o t h e r de lays pu.sh h e a r i n g s 
f u r t h e r a n d f u r t h e r o f f . As a consequence , m a n y c o m p l a i n -
a n t s w h o c a n n o t a f f o r d a l l t h a t t i m e give u p a n d r e f u s e 
to p re s s c h a r g e s , a n d c r i m i n a l s go f r e e w i t h o u t a t r i a l . I n 
a d d i t i o n , l i gh t s e n t e n c e s a n d s u s p e n d e d s e n t e n c e s r e t u r n 
conv ic t s to t h e s t r e e t s — s o m e t i m e s be fo r e t h e a r r e s t i n g 
o f f i c e r h a s c o m p l e t e d h i s p a p e r w o r k — w h e r e t h e y a n d t h e i r 
a d m i r e r s p roceed , w i t h s o m e cause , t o m o c k t h e Pol ice 
D e p a r t m e n t a n d our law e n f o r c e m e n t process . Sure ly a n y 
c a m p a i g n to r ebu i ld publ ic c o n f i d e n c e in t hose p rocesses 
m u s t beg in w i t h c h a n g e s t o e a r n pub l i c c o n f i d e n c e , a n d n o t 
w i t h publ ic r e l a t i o n s g i m m i c k r y des igned to cover u p t h e 
s t a t u s quo. 

2. SELECTIVE LAW ENFORCEMENT. 

PUBLIC CYNICISM a b o u t t h e l aw e n f o r c e m e n t p rocess 
m u s t c o n t i n u e to ex is t a s l ong a s t h a t p rocess is a p p l i e d 
select ively f o r po l i t i ca l p u r p o s e s a n d p a r t i s a n a d v a n t a g e s . 
To r e s to r e publ ic c o n f i d e n c e , Mayor L i n d s a y m u s t t h e r e f o r e 
resolve t h a t t h e pol ice will h e n c e f o r t h be p e r m i t t e d to e n -
force t h e laws of t h e c o m m u n i t y f i r m l y , v igorous ly a n d im-
pa r t i a l l y in every n e i g h b o r h o o d a n d w i t h r e s p e c t to every 
pe r son , au-d t h a t t h e police will n e v e r be a sked , over t ly or 
o therwise , to t u r n t he i r b a c k s o n v io l a t ions of l aw fo r 
t h e s ake of po l i t i ca l m a n e u v e r i n g , socia l e n g i n e e r i n g or fo r 
a n y o t h e r pu rpose . 

3. S U P P O R T I N G LEGAL PROCESS. 

I F MAYOR L i n d s a y w a n t s to b u i l d publ ic c o n f i d e n c e 
in t h e i n t e g r i t y of ou r l aw e n f o r c e m e n t process , h e m u s t be-
gin by d e m o n s t r a t i n g h i s o w n c o n f i d e n c e in t h a t process . 
By c r e a t i n g t h e K n a p p C o m m i s s i o n a n d v e s t i n g it w i t h ex-
t r a o r d i n a r y powers , t h e Mayor succeeded in u n d e r c u t t i n g 
t h e en t i r e s y s t e m of d i s t r i c t a t t o r n e y s , g r a n d j u r i e s a n d 
t r i a l ju r i es , a n d s u b s t i t u t i n g s h o w t r i a l s f o r due p rocess of 
law. How m u c h h a r m was d o n e t o pub l i c c o n f i d e n c e in t h e 
law e n f o r c e m e n t process by t r y i n g t h e a l leged w r o n g d o e r s 
uncove red by t h e K n a p p C o m m i s s i o n in t h e n e w s p a p e r s a n d 
on, te levis ion, i n s t e a d of in a p rope r ly c o n s t i t u t e d c o u r t of 
l aw? 

4. S U P P O R T I N G T H E POLICE. 

FINALLY, PUBLIC c o n f i d e n c e in t h e Pol ice D e p a r t -
m e n t a n d t h e i n t e g r i t y of o u r l aw e n f o r c e m e n t p rocess c a n 
only be s u s t a i n e d by c o n t i n u i n g s u p p o r t a n d e n c o u r a g e m e n t 
of police ac t iv i t i e s by c o m m u n i t y l eade r s , f r o m t h e M a y o r 
on down. T h e y m u s t r e n d e r p r a i s e for he ro i sm, s u p p o r t for 
i n t eg r i t y a n d , mos t i m p o r t a n t , loya l ty f o r service; t h i s 
m e a n s b a c k i n g t h e police al l t h e way w h e n t h e y p e r f o r m 
t h e f u n c t i o n s t h e y a r e sworn to p e r f o r m , a n d g r e e t i n g i r re -
spons ib le c r i t i c i sm of t h e pol ice w i t h t h e c o n t e m p t i t de-

. serves. 

I F T H E MAYOR a t t e n d s to t h e s e bas ic needs , h e will 
lay t h e k i n d of f i r m f o u n d a t i o n w i t h o u t w h i c h h i s p r o j e c t 
c a n n e v e r succeed . 



Civil Serir/ce 
Television 

Television programs of inter-
est to civil service employees mrs 
broadcast daily over WNTC-
TV. Channel 31. 

Tuesday, Nov. 2 
12:00 Noon—The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training !»erles. 

2:30 p.m.—Around the Clock— 
Reorganization of the Detec-
tive Bureau." P.D. training 
series. 

6:30 p.m.—Return to Nursing— 
"Patient with Peptic Ulcer." 
Refreslier course for nurses. 

7:00 p.m.—Aroinid the Clock— 
"Auto Theft." Police Dept. 

, training series. 
Wednesday, Nov. 3 

12:00 Noon—The Police Com-
missioner. Repwrt on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto . Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

8:00 p.m.—Return to Nursing— 
"Med.ycatiori5." Refresher 
course for nurses. 

6:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

7:00 p.m.—On the Job—"Pit-
tings." Plre Dept. training 
series. 

Thursday,. Nov. 4 
12:00 Noon —The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

, 12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.--Return to Nursing— 
"Intravenous Therapy." Re-
fresher course for nurses. 

7:00 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 

•> training series. 
9:00 p.m.—The Police Commis-

sioner—A report on ongoing 
Police Dept. activities. 

Friday, Nov. 5 
12:00 Noon—The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 

\ training series. 
6:30 p.m.—Around the Clock— 

"Auto Tiieft." Police Dept. 
training series. 

7:00 p.m. -On The Jol>--"Pit-
tings." Fire Dept. training 
series. 

Saturday, Nov. 6 
7:00 p.m. - On the Joi>—"Radia-

tion Detection." Plre Dept. 
training series. 

Monday, Nov. 8 
I 12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m Araimd the Clock— 
"Auto Tlieft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 p.m. Return to Nursirig— 
"Pre-operatlve Care." Re-

1 fresiier course for nui'ses. 
6:30 pm.—Around the dock— 
7:00 p.m. On the Job—"Radla-

Uon 13etectlon" Fire D«Di. 
iriiiiiuiK i>ei-ie«. 
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That's how many times we inspect a Volkswagen. 

' These are some of the ok's our little car has to 
get in our factory. 

(It's easy to tell the ok's from the no's. One no is 
oil you ever see.) 

W e pay 8,397 people just to look for things to 
say no to. 

And no is no. 
A visitor from Brozil once asked us what we 

were going to do about a roof that came through 
with a dent in it. 

Dents are easy to hammer out. 

Sowhatwe did shook him a little. 
W e smashed the roof down to a metal lump and 

threw it out in the scrap pile. 
W e stop VWs for little things that you may 

never notice yourself. 
The fit of the lining in the roof. 
The finish in a doorjamb. 
In the final inspection alone, our V W has to get 

through 342 points without one blackball. 
One out of 20 doesn't make it. 
But you should see the ones that get away. 
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A«i»yvHU Monfe r Mofo n. ltd. 
Aubwfn Berry VoUkSwagtii, Inc. 
tatavio Bob Hawk«i. Inc. 
Bay Shor* Trant-Island Automobltei Corp. 
Baysid* Boy Volkjwogtn Corp, 
Blnghamton Rog*r Kr«tg«, Inc. 
Bronx Avox« Corporolion 
Bronx Bruckn«r VoUiwofltn, Inc 
Bronx J«rom« VoHuwaa*". l«c. 
Brooklyn Aldon Volkjwoflwv Inc. 
Brooklyn Economy Volkswao«n, Inc 
Brooklyn Kiogsbore Motors Corp. 
Brooklyn Volk]wag«n of Bay Kidg*. (n«. 
Buffalo Bullar VolkiwoQCiv IAC. 
Buffalo Jim KtUy't, Inc. 
Cortland Cortlond Foreign Molort 
Croion Jim McGlooa Morors, Inc. 
Elmtford Howard Holmct, Inc. 
For«»» Hilli luby Volklwog•^ Inc. 
Pvlton Fullon Volkswogan, Inc. 
G«n«vo Dochak Molort, Inc. 
GUn* Fall* Bromlay Importt, Inc. 
Great N«ck North Shor* VoUuwogviv Inc 
Hamburg Hal CoMy Motoric Inc. 
HMip«t«ad Saioll Cart, Inc. 
HkiuviNa Walltrt-DoMldtOM, Inc 
Momaa SvbwrboA Motor*, lac. 
NWMJMada 

Hudion Colonlol Volljwogw*. Inc. 
Huntington F«arn Motors, Inc. 
Inwood Volkswagen Five Towns, Inc. 
Ithaca Ripley Moto/Corp. 
Jomoka Mones Volktwogen, Inc. 
Jamestown Stoleside Motors, Inc. 
Johnstown Vont Volkswagen, Inc. 
Kingston Amerling Volkswagen, Inc 
Latham Mortin Nemer Volkswagen , 
Lockport Volkswogen Village, Inc 
Massena Seawoy Volkswogen, Inc 
Merrick Scker Motor Corp., ltd. 
Middle Island Robert Weiss Volkswagen, Inc 
Mlddletown Glen Volkswogen Corp. 
MonticeHo Philipp Volkswagen, lid. 
Mount Kisco North County Volkswogen, Inc. 
New Hyde Park Auslander Volkswogen, Inc. 
Hew Rochelle County Automotive Co., Inc 
New York City Volkswagen Bristol Motori, Inc 
New York City Volkswogen Fifth Avenue. Inc 
Newburgii J. C Motor*, Inc. 
Niagara FaHs ^ Amendola M o t o a Inc 
Norwich Siowe Volkswegen, Inc. 

Ocaantide Iskind Volktwogen, Inc. 
OUoM Volkswagen of Olean, Inc. 
OnMMia John Eckert, Inc 
ftsMtburgli Celeste Motors, Inc 
Port JefferuM Sta. Jefferson Volkswagen, Inc. 
Pooghkeepsi* R.E.Ahmed Motors, ltd. 

»Vitts«« W«lt VokMMAM̂  IM. 

Rensseloef Cooley Volkswagen Corpk 
Rlverhcod Don Wold's Auiohous 
Rochester Ridge East Volkswagev, Inc 
Rochester F. A. Motors, Inc. 
Rochester Mt. Read Volkswogen, Inc 
East Rochester Irmer Volkswogen, fno. 
Rome Valley Volkswogen, Inc. 
Roslyn Dor Motors, ltd. 
Saratoga Spo Volkswogen, Inc. 
Sayville Bianco Motors, Inc. 
Schenectady Colonle Motors. Inc. 
Smlthtown George and Dolton Volkswaget, Inc 
Sowihampton lester Koye Volkswogen, Inc 
Spring Valley C. A. Hoigh, Inc. 
Stolen Islond Staten Islond Smqll Cars, ltd. 
Syracuse Don Coin Volkswogen, Inc. 
East Syracuse Precision Autos, Inc. 
North Syracuse Finnegan Volkswogen, Inc. 
Tonawando Granville Motors Inc. 
Utlca Moftln Volkswogen, Inc 
Valley Stream Vol-Strean Volkswog«^ IfW. 
WotertowN Horblln Motors, lac. 
WetlNyock Foreign Cart of RocUond, Inc 
Woodbury Cou rteiy Volkswogen, Inc 
Woodsld* Queensboro VolkswagMV Inc. 
Yonkera Ounwoodle Motor Corp. 
Y«rklown MoJmsqa VoUuMoeê  Ufc 

UiTMOeUM 
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statewide CSEA secretary Dorothy MacTavish 
and Stateivide treasurer Jack Gallagher are wel-
comed. to Western Conference meeting by Edwin 
O'Brien, right, president of host chapter at New-
ark State School. 

George DeLong of Craig Colony State School and 
Pauline Fitchpatrick of Newark State School, both 
past presidents of Western Conference, join with 
current president John Adamski of Roswell Park 
Memorial Institute. 

Delegates Hit Problem Areas 

statewide fourth vice-president William McGow-
and, second froyn right, who is also Mental Hy-
giene representative from Western Conference, 
meets with, from left, field representative Tho)n^ 
as Christy and Mental Hygiene chapter presi-
dents Edwin O'Brien of Newark State, Dorothy 
Hall of Rochester State and Charles Perote of 
Craig State. 

Newark State Hosts Western Conference 
BY MARVIN BAXLEY 

NEWARK, N.Y.—In between business sessions, if you 
l istened careful ly , it was common to h e a r a few bars of " I 
never promised you a rose garden," as leaders of the West-
ern Conference of the Civil Service Employees Assn. ga th -
ered Oct. 23 at the Old World 
Inn here, directly across from 
the multi-acre National Rose 
Garden, a tourist attraction an 
estimated 30 miles east of Ro-
chester. 

While the fog and rain deter-
red delegates from sight-seeing, 
the words of the popular song 
from last Winter took on added 
meaning as Conference president 
John Adamaski called the meet-
ing to order and delegates lash-
ed out at some of the trouble 
spots effecting CSEA members. 

Margaret Anastasia, president 
of the Albion chapter, told the 
delegates that the Albion Cor-
rectional Facility is scheduled 
to be reopened as a rehabilita-
tion facility. In the meantime, 
the Albion women, who carry a 

lot of seniority. Miss Anastasia 
said, are being "forgotten by the 
Civil Service Commission as far 
as job placement is concerned." 

She said some oi the peoi^e 
are being harassed in the em-
ployment office about why they 
are not working. "Even though 
we tell them we are looking for 
State jobs, we still get iires-
sured." She \^ent on to say that 
it is important to have CSC clar-
ify the situation, and asked the 
Conference to remember the 
plight of the Albion members. 

Another problem was brought 
out by Carmen Parruggia, presi-
dent of the State School at In-
dustry chapter, speaking on the 
effects of the job freeze in the 

tContinued on Page 16) 

Maye Bull, presiderit of Gowanda chapter, signs in af members of the Newark host 
chapter man the registration desk. From left are Mj.rtha Anderson, Donna Garcia, 
dinner chairman Sarah Beckens, decorations co-chairmen Harriet Sistek and Maddy Dou-
glas. Other committee jnembers not pictured were Diane Dumas, Louise Napoleon and 
Alice Myers. t 

Jack Hennessey, Buf-
falo chapter treasurer, 
does duties as master of 
ccremonies at the Sat-
urday evening banquet. 

County Workshop president Frank Talomie, left, 
gets together with other participants in the Sat-
iirday morning session: from left. Workshop sec-
retary-treasurer James Mangano of Monroe Coun-
ty, chapter president Williayn Doyle of Niagara 
County and CSEA County Division vice-presi-
dent Robert Young of Erie County. 

With Conference president John Adamski at the 
mike, other Western officers listen to proceedings. 
From left, are second vice-president Genevieve 
Clark of Roswell Park, first vice-president Frank 
Talomie of Ontario County and treasurer Gene-
vieve Luce of the Thruumy. 

Margaret Anastasia, 
Albion chapter presi-
dent, makes impassion-
ed plea for members 
not to forget Albion 
State Correctional Fa-
cility. 

Western Conference secretary Judy Burgess of Teena Sistek, Newark's 1971 Rose Queen and Edward Dudek, left, president of SUNY at Buf-
Ontario County and chapter past president Al daughter of CSEA's Harriet Sistek, draws names falo chapter, talks with CSEA regional field sup-
Gallant of Newark State are shown here at speak- of doorprize winners from box held by James ervisor James Powers and new field rcpresenta-
t'm table duriny buaitiess aession. Meaih, treaauiar of Newark State chapter. tive Jaims Stewart. 



A N O T H E R S E C U R I T Y U N I T M E M B E R IS F E D UP! 

To All Members Of The Security Unit: | 

As a member of the Long Island State Parkway Police, who by decree of questional reasoning by PERB, 1 
was assigned to the Security Unit, I joyfully welcome the end of a long period of frustration caused by the 1 
ineptness of AFSCME as a representative of the Security Unit. | 

I recall, two years ago, the narrow margin of victory of AFSCME in the representation election which 1 
was achieved by the painting of rosey pictures and big, false promises which never did materialize for Secur- 1 
ity Unit members. 1 

This, however, has proved typical of the type of representation whose leadership does not have the back- 1 
ground and know-how to deal with civil service problems and has not tried to become informed in these prob- § 
lems, but prefers to misrepresent, not represent, or just ignore commitments made to a disgruntled membership. 1 

History of this two-year period records; . 1 

• Failure of AFSCME to negotiate a contract; 1 

• Failure to act during the layoff period last Spring; s 

• Failure to properly organize members of the Security Unit; 1 

• Failure to negotiate reallocations; " 1 

• Failure to get the right to carry arms for safety officers; 1 

• Failure to represent officers at Oswego in their contractual dispute over arms; § 

• Failure to represent officers in their uniform disputes, and, in short, 1 

• Complete failure, 1 

Theirs is a record of inattention to responsibility which could fill this page by going into specific in- J 
stances in Mental Hygiene institutions, universities, State Campus, Capitol, parks and recreation areas and 1 
narcotics institutions. 1 

Happily, recognition of this failure to act and represent has been voiced long and loudly by repre.sen- 1 
tatives of many units within Security, and it is time now to recall all this lack of service, failure and inept- 1 
ness over the past two years by AFSCME. "Vote them out." 1 

Several years back, while refusing to become associated with AFSCME myself, I w^atched unbelievingly 1 
as membership claims in my own 200-member Parkway Police unit approached the 80 percent mark based 1 
on promises that were never fulfilled. These promises included pay parity with other jurisdictions, 20-year 1 
retirement, a personal injury bill, anc^too many other idle promises. § 

Then, as time passed, I witnessed a gradual awakening of my fellow officers and a realization that this | 
misrepresentation by AFSCME was not for them. This was followed by mass withdrawal of payroll dues de- E 
duction authorization and a drop in AFSCME membership to a minute fraction of its former membership claims. i 

I recall a strong letter from Matt McMenamin, a Palisades Interstate Parkway Policeman, who, back in | 
the Spring of 1970, recognized the ineptness of AFSCME and took them to task in a very strong letter | 
printed in June 1970 in The Civil Service Leader along with many others from safety and security officers, | 
narcotics men, rangers, and correction officers. The concensus here was that AFSCME had failed and all urged | 
a return to CSEA representation. j 

During this period of failure by AFSCME, CSEA has been doing an outstandini? job of representation i 
in a highly qualified and professional nuinner. Now is the time to recognize and correct the error committed 1 
two years ago, which enabled an incompetent representative to slip in, take yOur dues money—double that of 1 
CSEA—politic, and prosper while giving nothing in return. 1 

Further proof of these allegations was printed very strongly on the back page of last week's leader 1 
in the form of a letter by Carl Platner of Binghamton State Hospital denouncing Council 82 and its failure to 1 
represent membership, thus causing their membership to resign from AFSCME. 1 

When you read this, your ballots for the ̂ representation election should be in your hands. Looking back 1 
at the figures from the last election, you will find that many of the Security Unit members failed to vote at all. i 
Of these, many of them spent two years being loudest and foremost with complaints of dissatisfaction with | 
representation. Don't let this happen again. Please do hot fail to exercise your right to vote. Do not be taken i 
in by false promises by AFSCME. Vote now and vote CSEA. | 

liring back to Security the opportunity to be heard and represented in the professional, competent 1 
manner our members have worked for, earned and so well deserve. 1 

n 

t tr^ 
ir> 
m 

r> 
M 
t-" 
rrj > 
O 
w 

H s T) 

o < 
n 
3 
D-f® 

Vote CSEA. 
Ptl. George J. Koch 

Long Island State Parkway Police 

NEED MORE BE SAID? 
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T h e fo l lowing ILst of j obs w i t h t h e F e d e r a l g o v e r n m e n t h a s b e e n r e c e n t l y r e l ea sed , 
w i t h e m p l o y m e n t possibi l i t ies f a l l i ng i n t o e i g h t o c c u p a t i o n a l ca t egor i e s . O p e n i n g s f o r 

some of t h e s e jobs ex is t all over t h e n a t i o n , a s well a s In t h e M e t r o p o l i t a n a r e a . 
F o r f u r t h e r i n f o r m a t i o n a b o u t locale , el igibi l i ty, a n d a p p l i c a t i o n f o r m s , c o n t a c t 

the Federal Job Information 
Center, 26 Federal Plaza, New 
York, N Y. 10007. 

Study the following list be-
fore taking follow-up action on 
the job or jobs of your inclitia-
tlon: 

Agricultural 
tAffricultural Commodity Grader 

(Fresh Fruit and Vegretable, 
Grain and Poultry) GS-5 to 9. 
No. CH 1-06. 

Ae:ricultural Commodity Grader 
(Meat), _GS-5. — Jobs are In 

Do You Need A 

High School 
Equivalency 
Diploma^^ 

for civil service 
for personal satisfaction 
< W«ek> Coura« Approved b j 
N.Y. State l iducation Dept . 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St> 

Please wr i t e me f r ee about the 
tliKh School Equivalency class. 

N a m e 

Address .... 
Boro •LI 

r 
I 

I 

I 

® Complete by H O M E SI l»DY 
. in l iVKNING CLASSES. State 
I proved course. Call or wri te 

f ree booklet . 
I PL 7 - 0 3 0 0 I 

Roberts Schools, Dept. L, _ 
i 517 West 57th St. • 
^ New York, N.Y. 10019 j 

High School 
Equiv. Diploma 

5 Week Course • 
$60. 

T 
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MIMEOS ADOmSSCRS, . 
STENOTYNS ^ 

STENOORAPHk for •«!• R 
and rant. 1,000 other*. J 

Low-Low Prices 

ALL LANGUAGES 
YPEWRITER CO. Inc. 

(W. •( «»h Av*.) NY, NY 
CHelsea 3-8086 

Agriculture. No. WAH-014. 
Inspector — Meat and Poultry. 

GS-5. — Jobs are In the Con-
sumer and Marketing Service 
of the Department of Agri-
culture. (Written test). No. 
CH-6-05. 

Warehouse Examiner, GS-5 and 
GS-7. — J o b s are with the 
Department of Agriculture. 
(Written test.) No. CH-0-02. 

Business ' 
#Accountant, Auditor and In-

ternal Revenue Agent, GS-5 to 
12. — No. 425. 

•Computer Specialist: Program-
er. Systems Analyst, Equip-
ment Analyst, Specialist, GS-
7 to GS-12; Operator, Tech-
nician, GS-5 to GS-7. No. 420. 

#Freight Kate Specialist, GS-7 
and GS-9. — Jobs are in 
Washington, D.C. area, chiefly 
with the General Accounting 
Office. No. WA-6-13. 

Engineering and 
Scientific 

•Federal Jobs in Engineering, 
Physical Sciences, and Relat-
ed Profe.ssions, GS-5 to GS-15. 
— Engineering, Architecture, 
Earth Sciences, Mathematical 
Sciences, Statistics, Patent Ex-
amining, Physical Sciences and 
Related Professions. No. 424. 

•#Technicians in Engineering 
and Physical Science: Tech-
nicians in Cartography, Elec-
tronics, Engineering, Geo-
detlcs, Industrial Engineering. 
Physical Science, Surveying, 

SCHOOi ^M^ [quIvaltHdi 
m f DIPLOMA 

This N.Y. State 41-^uJvA plomo is the legal * equivalent of gradu-ation from • 4-year High School, it if valuable to non-graduates of High School for: 
•ie Employment i( Promotion 

ir Advanced Education Training 
if Personal Satisfactiei* Our Special Intensive 5-Week Course prepares for official exams conducted at regular in-tervals by N.Y. State Dept. of Education. 

E N R O L L N O W ! Classes Meet 
I N M A N K . V r i A N , 

Moo. & Wed. , 5 :30 or 7 : 3 0 P.M. 
I N JAMAICA, 

Tues. * Thur%., 5: or 7 : 4 5 P.M. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

P h o n e or W r i t e f o r I n f o r m a t i o n 

Phone: GR 3-6900 ^ 
DELEHANTY INSTITUTE 

l i s E. 15th St.. Manhattan 
91-01 Merrick Blvd., Jomaica 

SCHOOL DIRECTORY 
Cunipiiter P r o s r u m u i i o ^ 

IBM J MONROE INSTITUTE - IBM COURSES 
Special P R K P A R A l l O N FOR CiVII SKRVIC.F. T F S I S . S w i u h b o a r d , 

NCR Bookkeeping mat l i inc . II S h O l i l V A l I NCY. Day & Fve Classes. 
KAST I R I ' M O N T AVi;. & BOS I O N RO. . BRt)N.V — Kl 2-5600 

l i s FAST F O R U I I A M R O A D , B R O N X - 6 - 0 0 Approved for Vets mtd l'or»iui» Studumit. Aixred. S.Y. StaJg Utpt. ot KJutttiiom. 

GS-5 to GS-12; Engineering 
Draftsman, Constnictlon In-
spector, Mathematics Techni-
cian, Meteorological Technici-
an, GS-5 to GS-9; Construc-
tion Representative, GS-5 to 
GS-12; Office Draftsman, GS-
5 to GS-7. No. WAP-004. 

Technical Aids in Science and 
Engineering GS-2 and GS-3.— 
Jobs are in the Washington, 
D.C., area. (Written test.) No. 
WAP-920. 

•Technical Assistant. GS-4. — 
Jobs are in agriculture, bi-
ology, data processing, en-
gineering, medicine, science 
and other technical fields. — 
No. 409. 

#*Health Scientist Administra-
tor and Grants Associate, GS-
IL to GS-15. — Jobs aie In 
the Washington, D.C. area. 
No. 397. 

•Industrial Hygienist, GS-5 to 
GS-13. — Jobs are principal-
ly in the Navy Department. 
No. 230 B. 

#*Technician: Agricultural Re-
search^, GS-5; Biological Lab-
oratory, GS-5 to GS-9. Jobs 
are in Washington, D.C. area. 
No. WAB-807. 

General 
Border Patrol Agent, GS-7, — 

Jobfl ftrt tn the SninlgraUon 
«nd N»turaIt8aUon Service. 
(Written test.) No. WAM-911 
(Revised). 

•Junior Federal Awlstant, GS-4. 
— (Written test.) No. 411. 

. G6-12. — (Writen test.) No. 
413. 

Medical 
#*Aids, Assistants, Technicians 

in Field of Medicine, (38-5 to 
GS-9. — Jobs are In Wash-
ington. D.C. area. No. WAH-
813. 

*Audiologist, Speech Pathologist, 
and Audiologist-Speech Path-
ologist, GS-9 to GS-12. — Jobs 
are In the Veterans Adminis-
tration throughout the United 
States, and in other agencies 
in the Washington, D.C. area. 
No. WA-7-27. 

•Dietitian, GS-5 to GS-12; Die-
tetic Assistant, GS-5 and GS-7; 
Public Health Nutritionist, GS-
9 to GS-12. — No. WAH-810. 

•Medical Officer, GS-11 to GS-
15; Dental Officer, GS-12 to 
GS-15. — No. WAH-902. 

•Medical Record Librarian, GS-
5 to GS-12. — No. 331. 

Medical Technical Assistant, 
GS-6. — Jobs are with the 
Public Health Service in Fed-
eral penal and correctional in-
stitutions. No. 355. 

# • Medical Technologist (Clinical 
and Health Research), GS-5 
to GS-11. — Positions are In 
the Washington. D.C. area. 
No. WAH-815. 

•Orthotist, ProstheUst, GS-6 to 
GS-11; Restoration Technician, 
GS-5 to GS-11. No. WA-7-47. 

•Pharmacist, GS-9 and GS-11. 
— No. WAH-809. 

•tPhysician's. Assistant, GS-7 to 
GS-11. — No. 428. 

•Professional Nurse, GS-4 to GS-
15. — No. 419. 

Resident in Hospital Administra-
tion. — Jobs are with the Vet-

to Employees o/ 

NO '1FS," "ANDS" OR ''BUTS 
JUST A STRAIGHT, 

SOLID, UNCONDITIONAL 

MUNICIPAL 
CREDIT UNION 
paid 6 % on share 'deposi ts (savings) fo r the quar ter ly 

period ending Sept. 30, 1971. We ant icipate 
paying 6 % for the quar te r ending Dec. 31, 1971. 

The member may purchase $5 to $20,000 and the spouse 
may purchase $5 to $20,000 in a separate account. 

Savings insured up to $20,000 
by the Administrator 

National Credit Union Administration 
An agency of tlie United States Coveriiment 

J O I N T ACCOUNTS — TRUST ACCOUNTS 
Bunk by Mail Postage Paid Envelopes 

MiiiitniiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiHiniiiiiiiiiuHiuiiiiiiiitiNmtmuiiiiiiuituitHuitiiiiiiiiiiitiiiiim 

G O V B M C r S G U I D E 
PERSIAN • ITALIAN • AMERICAN 

TEHERAN 
MUNICIPAL CflEIHT PMON Of THE CITY OF NEW YORK 

Room 372. Municipal B«dg New Yofk. H Y 10007 • Tel 962 4260 

erana Administration. No. 
WAH-917. 

*Therapi8ii: Physical, Occupa-
tional Corrective. GS-6 to GS-
9; Educational, Manual Arts, 
GS-5 to GS-9. — No. WA-8-
03-H. 

•Veterinarian Trainee, GS-7. — 
Jobs are with the Department 
of Agriculture. No. WAH-007. 

•Veterinary Medical Officer, GS-
9 to GS-15. — No. WAH-907. 

Social and Educational 
Correctional Officer, GS-6. — 

Jobs are In Federal penal and 
con'ectlonal Ins t l t u t l o n s 
throughout the United Statea. 
No. WAS-927. 

Indian Education — Elementary 
Teacher, Secondary Teacher, 
and Guidance Counselor, GS-
5 to GS-9. — For duty in the 
Bureau of Indian Affairs In 
various states including Al-
aska. No. RA-9-10. 

•Professional Careers for Li-
brarians. GS-7 to GS-12. — 
No. 422. 

•Psychologist (Clinical, Coun-
seling, VA. and Psychologist), 
GS-9 to GS-12. — No. WAS-
913. 

#SociaI Worker and Correction-
al Treatment Specialist, GS-
9 to GS-12. — No. 426. 

Stenography and Typing 
stenographer,. GS-2 to GS-5; 

Typist, GS-1 to GS-4. — Jobs 
are In the Washington. D.C. 
area. (Written test.) No. 
WAO-901. 

T i l d e s 
(All trades jobs are In the Wash-

ington. D.C. area unless other-
wise specified.) 

# •Federal Careers for Journey-
men in the Printing Crafts, 
$5.09 to $6.38 an hour (ap-
proximate rates). Most posi-
tions are in the Government 
Printing Office and the Bureau 
of Engraving and Printing In 
Washington. D.C. No. WAW-
903. 

General Schedule 
Entrance Salaries 

GS-l $ 4,326 
GS-2 4.897 
GS-3 5.524 
GS-4 6.202 
GS-5 6,938 
GS-6 7.727 

• GS-7 8.582 
GS-8 9,493 
GS-9 10,470 
GS-10 11.517 
GS-11 12.615 
GS-12 15,040 
GS-13 17.761 
GS-14 ,20,815 
GS-15 24.251 

*M4r be iued f o r filling jobs in fo re ig* 
couacries. 

# M a r be used for filling jobs in aaf 
par t of the Uni ted States wlie te ther« 
is no appropr i a t e announcement opeo . 

11ndicates new announceoients . 

m Call o r wr i te for 
your FREE ques-
t ionna i re today! 

ICEBREAKER 
C O M P U T E R D A T I N G 

A T I T S BEST 

• Members are friendly, interesting, 
educated people who look forward 
to meeting yuu. 

• Run by social science experts. 
• f u n . inexpc-ntive and guaranteed . 

ICEBREAKER mC. „ CL 
1966 Broadway 
New York , N . Y . 1 0 0 2 3 
( 2 1 2 ) 787 06(W 

Please scMti Vree qucs t iuunai re 

Mr. Mn. Mio 

W. FOK 44TH sr.. NkW YORK s N* VKfib HOKS DOIiUKliS — t COCKTAIL L04JNCI LDNCHliON OINNUL 

1 MiHti. 
i CHy. .St«t« .Zip. 



DO 
DENTAL 

I N S I I R A M C C 
P L A N S 

DIFFER? 

YOU BET 

Here are a few questions that 
should be answered in compar-
ing programs: 

• Are dental costs controlled? Yes, GHDI 
Participating Dentists limit their fees 
to GHDI's Maximum Permitted Charge 
Schedule regardless of your member's 
income and regardless of the GHDI 
Program provided. 

• Are there waiting periods before 
benefits apply? GHDI has no waiting 
periodsfor any condition at any time. 

• Are certain "pre-existing" condi-
tions excluded from coverage 
completely? GHDI covers pre-
existing conditions. 

• Are there annual and/or lifetime 
dollar maximums? GHDI plans have 
no yearly or lifetime dollar 
maximums. 

• Are commissions payable to sales-
men or brokers? GHDI pays no sales 
or brokerage commissions to 
anyone at any time. 

These are only some of the items to 
compare. When choosing your 
dental plan, ponderthe pitfalls. To 
get all the facts you need to make 
the best decision for dental benefits 
foryour members—mail coupon 
below TODAY! 
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LARGE PRINT 
O R SIV1ALL PRINT... 

IT'S STILL 
liriiup lloiillli l)i!iitul liisurani;i!:\ 
lli!iiliil Priiti!i;tion iit lis littst / 

Group Health Dental Insurance, Inc. 
The GHI Building 
227 West 40th Street 
New York, N.Y. 10018 

(clip and mall) 

To: 
Group Health Dental Insurance, Inc. 
The GHI Building 
227 West 40th Street 
New York, N.Y. 10018 
You're right! The members of my group need dental 
insurance. Please have a representative contact 
me about GHDI. 

(My Nam*) 

(My Titl«) 

(My U n i o n - L o c » t a n d I n i t m a t i o n a l ) 

(Number of M«mb«is ) 

(Addtvts) 

(Phon») 



Madison Makes Bid For Custodial Help 
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Madison County residents are 
alerted that entries for custo-
dian are being taken continuous-
ly and exams given frequently. 

Applicants for these jobs need 
a year of building cleaning or 
maintenance background or the 
equivalent. They will be subject 

to a written exam Involving 
building operations and simple 
maintenance. 

Salaries vary by school district. 
Requests for applications should 
be made to the County Civil 
Service ConimLsslon in Wamps-
vlllc. 

The DELEHANTY INSTITUTE 
58 years of education to more than a half million students 

NEW FALL COURSES 

POLICE SERGEANT 
Exam Now Scheduled^br March '72 

Enroll now in promotion course featuring new 
Cassette method of preparation. 

Classes meet in Manhattan, Yonkers, Jamaica, 
Melville & Staten Island 

FIRE CAPTAIN 
Exam Now Scheduled for March '72 

Classes meet in Manhattan, Yonkers, Jamaica, 
Melville & Staten Island 

MAINTENANCE MAN 
Examination to be held December 18, 1971 

Salary $192 wk. start 
minimum 3 years maintenance experience required 

CLASSES MEET THURSDAY AT 7 P.M. 
At 126 E. 13th Street. N.Y., N.Y. 

Administrative Associate 
Examination to be held April 1972 

CLASSES MEET MONDAY AT 6 P.M. 
126 E. 13th Street. N.Y.. N.Y. 

SENIOR CLERK 
Examination scheduled for June 1972 

CLASSES NOW FORMING 

The DELEHANTY INSTITUTE 
For Information on all courses 

CALL (212) GR 3-6900 
Manhattan: 115 E. 15th Street 
Jamaica: 89-25 Merrick Blvd. 

Office Open Daily 9 A.M.-5 P.M. 

Mkldle East. 
Middle Button, 

i j n v j i If 

1010 WINS W 
All News. All The Time. 

The Job Market 
By BARRY LEE COYNE 

A LISTING OF NON-CniL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

Office workers are needed In 
Brooklyn especially Stenograph-
ers with a minimum of 80 wpm 
accuracy, and good spelling. Dic-
tation from one or more persons 
and good typing skills are re-
quired for these jobs paying 
$120 plus a week . . . Clerk Typ-
ists are also needed to do general 
office work including tjrping re-
ports, forms and letters. Duties 
vary depending on the nature 
of the business. Jobs start at 
$90 a week and up. 

Openings are also available for 
Pull Charge Bookkeepers to be 
In charge of a full set of books 
through genei-al ledger. Must 
prepare monthly schedule, trial 
balance as necessary. May be 

MATERNITY 
CARE 

Q. What does an OBSTE-
TRICIAN charge for 
his services? 

A. We don't know exactly 
because fees vary con-
siderably but it can be 
expensive. 

If you are a member of 
H.I.P. your H.LP. Obste-
trician will provide all nec-
essary maternity services 
and you never worry about 
extra charges. 
Most other health insur-
ance programs place strict-
limitations on maternity 
care. This often comes as 
a surprise to families who 
forget to read their health 
insurance policies. 

H.I.P. places no limitation 
on maternity care provid-
ed during pregnancy, de-
livery and following 
delivery. 

One of 
the many 
reasons 

for joining 
H.LE 

required to do payroll and su-
pervise one or more assistants. 
The salary is $130 plus a week 
. . . Assistant Bookkeepers are 
also wanted at a salary of $100 
plus a week . , . Apply at the 
Brooklyn Office Personnel 
Placement Center, 1T6 Remsen 
St., Brooklyn. 

The garment industry in Man-
hattan has many openings for 
Sewing Machine Operators with 
any experience on men's, wom-
en's or children's gannents, 
leather goods or shoes. The pay 
range is from $70 to $150 a 
week. Piece work and some week 
work . . . Cap Machine Oper-
ators experienced In chain stitch 
machine to work on cxivers, lin-
ings and fronts of hats and 
caps are wanted at $75 to $100 
a week . . . There are also j^bs 
for Merrow Machine Operators 
to work on knitted clothing at 
$80 to $95 a week and Sample 
Stitchers are needed to work 
with a designer or pattermaker 
at $75 to $140 a week . . . 
Apply at the Manhattan Apparel 
Industries Office, 238 West 35th 
St., Manhattan. 

Farm Workers are needed In 
upstate New York and Long Is-
land to harvest onions, potatoes 
and other vegetables. There are 
some jobs available in harvest-
ing nursery crops. No experi-
ence is needed nor is it neces-
sary to speak English. Pi-ee gov-
ernment inspected housing is 
available. Those who apply for 

• • • ' / a * 
^^Candice B e r g e n 
is o u t s t a n d i n g as 
' T . R . B A S K I N T 
—Wanda Hale, Daily News 

"T .R .BASKIN ' 
gives one hope for 

the jfuture of 
American movies/' 
-Archer Winsten, N.Y. Post 

Pofamouni > •<.! ..i (k r. sMntt 

TR.BASK1N 

A H«rb«rt Ross-Peter Hyami froduction 

i)(Wfing 
CANDICE BERGEN 

PETER BOYLE 
MARCIA ROOD 
-JAMES CAAN 

Writ«M and Produced by Pft«r Hycmu 
r g g Otrtc*«d byH*rb*rt«ou CoUtbrTECHNtCOlOt* 

• a i l M M o a j m rmmnt* 

(5 
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jobs should be able to do heavy 
physical work. The pay range 
Is from $1.75 to $1.85 an houw 
. . . Apply at the New York a t " 
Farm Office, 247 West 54th St^ 
on the 6th floor In Manhattan. 

Young men 18 through 21 have 
a fine opportunity to learn to 
be Electricians. A large tralnr 
Ing program Is opening up for 
500 trainees. Approximately 250 
will start In January 1972 and 
the other 250 will start In Juno 
of 1972. Under this four-year 
apprenticeship training pro-
gram, Trainees will leam 
job duties connected with be-
coming a Journeyman Elect-
rician. Applicants must have % 
high school or equivalency di-
ploma and also be residents of 
the metropolitan area for tlus 
past two years. An aptitude test -
will be required as well as a 
physical examination to insure 
ability to perform tlie required 
work. The starting wage rate 
for apprentices is $2.50 per h o u r ^ 
Proof of citizenship or Intentlott 
to become a citizen is also re-
quired. Applications must be 
filed no later than Nov. 11, 1971. 

Applicants interested, in this 
apprentice program should ap-
ply at any one of tlie Industrial 
Offices of the State Employment 
Service or Youth Opportunity 
Centers. The addresses for the 
Industrial Offices are: Manhat-
tan, go to 255 West 54th St.; In 
Brooklyn, to 250 Schermerhorif# 
St.; In Queens, to 42-15 Cres-
cent St., Long Island City, and 
In Staten Island, 25 Hyatt St.. 
St. George. The addresses for 
the Youth Opportunity Center* 
are: Manhattan, 330 West 34th 
St.; in Brooklyn, 394 Bridge St.; 
In the Bronx, 558 Southern Blvd^ 
and Queens, 91-14 Merrick Blvd., 
Jamaica. 

Ocean Terminal • 
Asks For Typisfs 

The Military Ocean Terminal 
at Bayonne Is recruiting to fill 
a number of positions as clerk 
typist, starting at approximately 
$94 per week, various shifts. 
citizenship is requested. 

Interested applicants may call 
(201) 858-6581 for additional In-
formation. 

They may also apply In pevsap^ 
to the Civilian Personnel O f f i c e " 
Building 82, Room 231, Military 
Ocean Terminal, Bayonne. 

ON THi iAST SIO§ 
LOEWS TOWER EAST 
m o STNCET ANO NK) AVf. • IMI 

"I' 
dreamed 

I saw 
Joe Hill 

last night 
Alive 

you or me 

Ptfdmount Pcturts Presents 
A SdgitUrius Produclon A 80 M)ER8EnC FLM 

" l o e H i i r 



Eligibles on State and County Lists -
ASST DIR OF NAR REHAB FAC 

OPTION B 
1 Wills T Bx 
2 Brownell B Poughquag 
3 Hoi 1 ins M E Orange 84.7 
4 Saunders M B* 83.8 
5 Keen an W Beacon 76.2 
( Brown W Poughquag 73.8 
7 Butler G Mt Sinai 70.8 
• Lambie D Corona 70.8 

CHIEF. BUREAU OF TRADB A N D 
TECHNICAL EDUCATION G-30 

1 Benenaii C Selkirk 83.6 
2 Sir L Delmar 75.3 
3 Gordon G Albany 71.2 

Scacemeiit ol Ownership. Management 
MM! Circulation. 

Act of October 23. 1962: Section 4369. 
Title 39, United States Code) 

1. Date of Filing: October 22. 1971. 
2. Title of publication: Civil Scrrice 

Lender. 
3. Frequency of issue: Weekly. 
4. Location of known office of publica-

tion (Street, city, county, state, zip code) : 
<69 Atlantic Street, Stamford. Conn. 
06902. 

5. Location of the headquarters or gen-
•ral business offices of the publishers (Noc 
Minte rs ) : 11 Warren Street, New York. 
N.Y. 10007. 

6. Nannet and addresses of publisher, 
itor. and managing editor: Publisher, 

Leader Publications Inc. 11 Warren .Street, 
New York. N.Y. 10007; Editor: Paul Kyer 
H Warren Stret. New York, N.Y. 10007; 
Managing editor: None. 

7. Owner (If owned by a corporation. 
Its name and address must be stated and 
• b o immediately thereunder the names and 
addresses of stockholders owning or hold-
img 1 percent or more of total amount 
of stock. If not owned by a corporation, 
the names and addresses of the individual 
owners must be given. If owned by a 
Mrtnership or other unincorporated firm, 
t n name and address, as well as that of 
cnch individual must be given). Leader 
Publications, Inc., all of whose stoik is 
•wned by Science and Government Pub-
lications, Inc., 11 Warren Street, New 
York, N.Y. 10007. Holders of one per-

iccfit or more of the stcKk of Science and 
Government Publications. Inc. are: Egeth 
* Wallach, 160 Broadway, New York, 
N e w York; Troster, Singer & Co., 74 
Trinity Place, New York, New York; 
N . H. Mager, 1013 East Lawn Drive, Tea-
•cck. New Jersey: Jerry Finkelstein, 812 
Fnrk Avenue. New York, New York: 
Shirley Finkelstein. 812 Park Avenue, New 
York, New York: Newton Glekel, 502 
Park Avenue, New York. New York; 
Mrs. Lucille Kaplan. 3 East 69th Street, 
N e w York, New York; Nathaniel H. 
Kaplan, Victor Harz and Frederick Gel-
berg, Trustees U / A dtd 3 / 2 0 / 6 8 , for 
Andrew Stein, Nathaniel H. Kaplan, Vic-
t o r H a n and Frederick Gelberg, Trustees 

U / A d a 3 / 2 0 / 6 8 , for James A. Finkel-
stein. c / o V iao r Har*. 630 Fifth Ave-
•ue . New York, New York; Howard 

iJBCIot*. 140 Broadway. New York, N.Y.; 
Nathan H. Mager, et al.. in trust for 
Alison Mager. Nathan H. Mager, et al.. 
in trust for Peter Mager, Naihan H. 
Mager, 1013 East Lawn Drive, Teaneck. 
New Jersey; Mrs. Rose B. and Herbert 
Marker, 166 Montague Streets Brook-
lyn. New York; Norman J, Mercer. 42 
Broadway. New York. New York; Step-
hen E. Smith, 200 Park Avenue, New 
York. New York; Louis Stein, 3175 J. F. 
Kennedy Blvd., Philadelphia, Pa.; Sig-
snund Wahrsager, 1 Wall Street, New 
York. New York. 

8. Known bondholders, mortgagees, and 
• ther security holders owning or holding 
1 percent or more of total amount of 
bonds, mortgages or other securities (If 
there are none, so state) NONE. 

kV 9. FOR OPTIONAL COMPLETION BY 
• PUBLISHERS MAILING AT THE REG-

ULAR RATES (Section 132.121, Po6tal 
Service Manual) . — 39 U.S.C 3636 pro-
•ides in pertinent part: " N o person who 
would have been entitled to mail mat-
ter under former section 4359 of this title 
•hall mail such matter at the rates pro-
vided under this subsection unless he 
files annually with the Postal Service a 
written request for permission to mail 
•latter at such rates." 

In accnrdunce with the provision.s of 
this statute, I hereby rtxjuest permission 
to mail the publication in Item 1 at the 
reduced postage rates presently authorized 
by 39 U.S.C. 3626. N. IL MAGER. 

10. Extent and nature of circulation: 
Total number copies printed (Net Press 

Run) 219,000, average number copies 
each issue during preceding 12 months; 

s 247,500, actual number of copies of 
I single issue published nearest to filing 

date. 
B. Paid Circulation: 

1. Sales through dealers and carriers, 
sareet vendors and counter smlcf: 
6,726, average number copies each is-
sue during preceding 12 months; 6.010 
actual number of copies of single i»-
sue published nearest to filing date. 
2. Mail subscription: 204,302, aver-
age number copies each issue during 
preceding 12 months; 232,108, actual 
number of copies of single issue pub-
lished nearest to filing date. 

IL Total paid circulation: 210,928, aver-
age number copies each issue during 
preceding 12 months; 239,118 aaua l 
number of copies of single issue pub-
lished nearest to filing date. 

^ iD. Free distribution (including samples) 
W by mail, carrier or other means: l,0-t0 

average number copies each issue dur-
ing preceding 12 months; 1,040 actual 
number of copies of single issue pub-
lished nearest to filing date. 

K Total distribution (Sum of C and D ) 
217,186, average number copies trach 
issue during preceding 12 months: 
246,768, actual number of copies of 
•ingle issue published nearest to filing 
date. 

ff. Office use, left over, unaccounted, spoil-
ed after printing: 1,814 average number 
copies each i%6ae during preceding l i 
months; 2,732, actual number of copies 
of single issue published nearest to 
filing date. 

6 . Total (Sum of K & F should equal 
^ net prvM run shown in A ) : 219,()00, 
" average number copies each issue dur-

ing 12 nionihv; 2 39,500, actual number 
ol copies of single i»>ue published 
nearest to filing date. 

1 certify that tne statements made by 
me above are correct and complete. 
' Nvilian 11. Mager, busiucM Miuuigcr. 

F R I N Q P A L TRANSPORTATION 
ANALYST G-31 

1 Pryrebrune H Delmar 89.7 
2 Breuer R Watervlie 89.7 
3 Schad F Brookview 89.2 
4 Newman J Rexford 85.2 
5 l-ee W Schenectady 83.2 
6 Young G Delmar 78.6 
7 Fidler J Albany 77.7 
8 Loogabaugh R Delmar 77.6 
9 Tweedie R Delmar 77.2 

10 Shafer J Delmar 76.0 
11 Zodikoff B Albany 72.9 
12 Memmott F Berne 70.7 

PRINCIPAL RESEARCH 
ANALYST (TRANSPORTATION) G-31 

1 Peyrebrune H Delmar 89.7 
2 Schad F Brookview 89.2 
3 Breuer R Watervlie 87.7 
4 Newman J Rexford 85.2 
5 Lee W Schenectady 83.2 
6 Young G Delmar 78.6 
7 Fidler J Albany 77.7 
8 Loogabaugh R Delmar 77.6 
9 Tweedie R Delmar 77.2 

10 Shafer J Delmar 76.0 
11 Zodikoff B Albany 72.9 
12 Memmott F Berne 70.7 

ASSISTANT COURT CLERK, 
NEW YORK C n ^ CIVIL COURT 
1 Vanson W Bayside 90.1 
2 Obrien K Ridgewood 90.1 
3 Tabb S NY 89.1 
4 Mcinerney J Bx 87.1 
5 Higginj! J Rego Pk 86.9 
6 Mullin J Bx 86.8 
7 Rosso L NY 85.8 
8 Disanto R Bx 85.8 
9 Schoenberg R NY 85.8 
9 Schoenberg R Bklyn 84.4 

10 Srebnick W Bklyn 84.4 
1 1 Reilly M Bx 84.4 
12 Fisher N Maspeth 83.5 
13 Dubrosa V .Staten Is 82.5 
14 Balaban I Bklyn 82.5 
15 Carroll J Richmotul 81.3 
16 Siled M Rosedale 80.2 
17 Ahearn P Bklyn 80.0 
18 'Amato B NY 79.1 
19 Ward J St Albans 79.1 
20 Quinn E Rockaway Beach .. 78.1 
21 Morley T Bx 77.7 
22 Byrnes J Bklyn 77.7 
2> Parlakian J White Plains .. 77.0 
24 Quinn B Bx 76.9 
25 Leddy T Yonkers 76.7 
26 Novda C NY 76.7 
27 Bnist E Bklyn 76.3 
28 Kupersmith A Flushing 75.3 
29 McLoughlin H NY 75.1 
30 Ryan W Bklyn 74.7 
31 Sterenberg A Freeport 74.5 
32 PerlowitJt E Bklyn 74.0 
33 Cannella J Bklyn 73.6 
54 Samuels M Bklyn 73.4 
35 Tingling H NY 
36 Pinnock B Bx 

ASSISTANT COURT CLHRK, 
NEW YORK CirV' CRIMINAL COURT 

1 Bowman E Staten Is 94.6 
2 Cusick M Bklyn 94.5 
3 Petock J Bx 93.5 
4 Hughes J Bklyn 92.6 
5 Daly W Staten Is 90.2 
6 Necci P Bklyn 89.1 
7 Stone M Bklyn 89.1 
8 Schwarz W Middle Vill 88.3 
9 Ullmann F Bx 88.3 

10 Zukowsky E College Pnt 88.0 
11 Walsh A Flushing 88.0 
12 Sundclson J Rego Pk 88.0 
13 McDonnell M Forest Hills 87.9 
14 Lieberman A NY 87.9 
15 Clancy E Rego Pk 87.7 
16 McDonald J Bklyn 87.6 
17 Amerige C Wantagh 87.2 
18 D'Angelis A Bklyn 87.1 
19 Digioia L New Hyde Pk 87.1 
20 Mulhall R NY 86.9 
21 Rennie J NY 86.8 
22 Alcock W Staten Is 86.6 
23 Robinson H Astoria 86.4 
24 Albury R NY 85.8 
25 Wallace T Bx 85.8 
26 Campbell B Bklyn 85 8 
27 Peckman S Douglaston 85.7 
26 Jenkins M Rosedale 85.7 
29 D-Angelis D Queens Vill 85.0 
30 Ceruti II Forest HilU 85.0 
31 Celso S Astoria 84.7 
32 Turkfeld I Staten Is 84.7 
33 Quinoties S Bklyn 84.7 
34 Jackson J Bx 84.6 
35 Matulat R NY 84.6 
36 Correa D Staten Is 84.5 
37 Kupernian A Bx 84.4 
38 Perdisatt T Bx 84.3 
39 McDermott M Belle Harbor ... 84.2 
40 Stein H Bklyn 84.2 
41 Farrenkopf J Bayside 83.9 
42 Dele>a T NY 83.8 
4 3 Anderson A Bx 83.8 
44 Chasan tJ Jackson Hts 83.6 
45 Butler H Hempstead 83.6 
46 Slodowitr A Bklyn 83.6 
47 Nolan W Bklyn 83.5 
48 Quiteman L Bklyn 83.5 
49 Coates S Bx 82.8 
50 Andrews H Staten Is 82.5 
51 Verley F Rosedale 82.5 
52 English M Jackson Hts 82.4 
53 Kenney L Rosedale 82.0 
54 Reich M Flushing 82.0 
55 Jefferson T N Y 81.7 
56 Miller L Bx 81.5 
57 Cascio W Queens Vill 81.4 
58 Vasallo W LlCiiy 81.4 
59 Ciceror P Bx Ji l .4 
60 O'Neill J NY 81.4 
61 Mendel B Bklyn 81.3 
62 A Wycano Wesibury 81.3 
63 Sthaefer C Ridgewood 81.3 
64 Quimby K Jamaica 81.3 
65 Mihale C E Kotkaway 81.1 
66 Nealon L Bx 81.0 
67 Hummer E NV 81.0 
68 livans R NY 80.5 
69 Engel W Bklyn 80.4 
70 Mulvihill J Hushing 80.3 
71 Santuly F Middle Vill 80.3 

72 Coffey T Bx 
73 Whalen C Bklyn 
74 Daniels J Bklyn 
75 Miller E Staten Is 
76 Carpentiere P Rego Pk 
77 Sciacco J Bx 
78 Suarez M Bx 
79 Honigman L NY 
80 Murphy C NY 
81 Libertelli J Melville 
82 Rocco D Bx 
83 Cottman C Bx 
84 Ferrantino A Richmond 
85 Korenstein I Rockaway Beach . 
86 McNulty R Bx 
87 Benoff I Bklyn 
88 Dooley J Bklyn 
89 Warren W Hempstead 
90 Merjanian J Bklyn 
91 I-abosco A NY' 
92 Como J Bklyn 
93 Bregenzer J Bx 
94 Shakin M Bklyn 
95 Robin.son G Elmhurst 
96 Kameros Jackson Hts 
97 Hartsein R NY 
98 Creagh J Howard Beiich 
99 Toomer J Bx 
100 Pachter S Bx 
101 Parsons L St Albans 
102 Ctirran J Jackson Hts 
103 Burphy B Bklyn 
104 Fernandez F Richmond Hill . 
105 Forgenie M Forest Hills 
106 Oesch W Woodside 
107 Ventura J Woodside 
108 Parham D Sprngfld Gdn 
109 Guy V Bklyn 
n o Schwartz C Bx 
111 Ciirbone R New Rochelle . 
112 Garvey C, Elmhurst 
113 O'Connor T Jackson Hts .... 
114 Rubino F Bklyn 
115 Giustiniani T Yonkers 
116 Moran G Bklyn 
117 Garren W Bklyn 
118 Agranoflf R Bklyn .. 
119 Howard D Hollis 
120 Berg H Beihoage 
121 Wills W m ' 
122 Kasak S Flushing 
123 Greene N Bklyn 
124 Sorocki B Bklyn 
125 Butts J Richmond 
126 Vartian D Flushing 
127 Feurtado M NY 
128 Owens E Bklyn 
129 Olsen P Bklyn 
130 Berry E Bklyn 
131 Labiak J LICity 
132 McNulty R NY 
133 Eagleston J Greenwood Lk 
134 Seabrook W Bx 
135 Tustin R Flushing 
136 Velazquez J Bx 
137 Mills M Dockvil Ctr 
138 Cinadre G Bklyn 
139 Wright T Bklyn 
140 Gibbons D Masspequa Pk 
141 OLeary D Bklyn 
142 lannuzzi J Lynbrf>t>k 
143 McNamara T Bx 
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Help Wanted - M / F 
FOOD SERVICE ASST. MGR. — For re-

freshment cart service. Major oflice 
bldg. Call Jerry Rubenstein, 541-9170. 

EUROPE $175 — INDIA $695 
Round Trip. Valid One Yeor. 
Twice Weekly. Everyone's 
Fare. RCS, 5821; Van Cleef 
N.Y. 11368. (212) 592-6031. 

GUARDS — F-T/P-T 
FEMALE MALE 

Interesting work-Meet peop le 
PAY WHILE TRAINING 

RCTIRCCS WELCOME 
APPLY OR CALL: 

. 2 33-3144, EXT. 851 

PINKERTONS, INC. 
75 BARCLAY STREET. N.Y.C. 
An Eciual Opportunity Employer 

^ 

144 Murphy P NY 74.4 
145 Nance H Bklyn 73 9 
146 Fallon J Staten Is 73.7 
147 Pupqin H Bklyn 73.7 
148 Schloth C Woodside 73.7 
149 Desimone V College Pot 73.6 
150 Mullins V Bklyn 73 6 
151 Bailey R Bklyn 73.6 
152 Weisfeld B Long Beach 73 6 
153 Reilly J Bklyn 73.6 
154 Heller D Bklyn 73.5 
155 McGovern P Bx 73.5 
156 Szymborski L Bklyn 73.5 
157 Baei H Staten Is 73.3 
158 Snow J Bklyn 73.0 
159 Farley T Richmond HI ;..73.0 
160 Fitzsimmons W -Bklyn 72.8 
161 Fife M NY 72.8 
162 Barclay R Massapequa 72.8 

163 Lawless P Hollis 72.6 
164 Block M Bx 72.6 
165 Reynolds J Bklyn 72.6 
166 Parham P W Babylon 72.6 
167 Montilli T Bx 72.5 
168 NoveMo J Bklyn "2.5 
169 Bryan E I.4iurelton 72.5 
170 Varney F NY 72.5 
171 O Brien E Bx 72.4 
172 Martin D Richmond HI 72.3 
173 Bender M Bklyn 72.2 
174 Adams A Little Neck 72.1 
175 Jackson C NY 7i..t 
176 Mucatel R Bklyn 71.4 
177 Muldoon T Flusing 71.3 
178 Burns E Bx 71.3 
179 Gordon R Staten Is 71.3 

(Continued on Pa.ee 15) 

REAL ESTATE VALUES 
For Sole Saranac Lake Areo 
2 5 ACRES — furnished camp — 5 

Rms. Tiled Bath — 2 Bdrms. 
K., Lrm. Over sized garage — con-
rete fl. 5 mi. buck imnd —- Conser-
vation Dept. Swimming. Wri/e: 
BELLEW, 303 So. Manning Blvd., 

Albany, N.Y. 12208 

LAURELTON 
$28,990 

COLONIAL 
Beautiful, fully detached homei 

I on 30x130 grounds . . . consist-( 
ing of kitchen, living room, 

dining room, 3 nicely proportion-
I ed bedrooms, bath, full basement,^ 
oil heat, garage. Low, low down 
payment for GI or FHA buyers, j 

Ask for Mr. Rogers. * « * 

QUEENS VILLAGE North I 
$33 000 

COLONIAL 
7-room house con.sisting of eat-in, 
kitchen, huge living room, ban- | 
quet-sized dining room, den, ter-
race, 3 extra large bedrooms, 2-i 
car garage. Gas heat, wall-to-wall | 
carpeting, all esseniial extras in-
cluded. Approx 40x100. Near bus,/ 
subway and huge shopping cen-| 
ter. Low down payment for every-

one. Ask for Mr. Soto. 
• » » 

LAURELTON 
$32,990 

CALIFORNIA 
ARCHITECTURE 

Well-proportioned living room,^ 
full sized dining room, modern 
eat-in kitchen plus main floor | 
powder room — 3 large bed-l 
rooms, colored tile bathroom, 
finished basement . . . and just/ 
listen to the extras: freezer. 2 ' 
air-ccMMlitioners, wall to wall car-
peting, refrigerator, dishwasher! 
& washing machine! Neat-as-apin' 
. . . Detahed on approx 40x100 
landscaped ground . . . Near ! 
transportation. Low down pay-' 
ment for everyone. Ask fori 

Mr. Alex. 

BUTTERLY 
& GREEN 

1168-25 Hilbide Ave. JA 6-6300| 

Houses For Sale - Queens 

Merchandise Offerings - TV'S 
USED TV'S LIKE NEW 

FROM $39.99 UP 
Guaranteed Lik* Sew 

2656 Broadway (cor. 101 St.) 866-2127 

J Are you in the service of the C i t y J 
• o f New York and contemplating r e - « 
• tirement in the forseeable f u t u r e ^ * 
• Have you retired and are now w a i t - * 
• ing for your figures? • 
S Have you received your figures but® 
• cannot decide on the proper c o u r s e * 
• o f action? J 
• Get a Detailed, Expert Analysis a n d * 
jExplanation of Maximum Allowance,J 
• O p t i o n s , and Taxes. • 
• CONSULT DAVID MOSS * 
I n West 42 St., N.Y.C. Tel: 524 2949! 

FINANCING 
We must process $50,000,000 in loan 
commitments within the coming 90 
days for Domestic and Foreign pro-
jects from $250,000 to $3,000,000. 
For information contact National 
Business Sales, Inc., 227 Ne. Mag« 
nolia. Suite 202, Orlando, Florida 
32801. Phone AC 305424-7165. 

BRONX SPECIAL 
GRAND CONCOURSE VIC 

Detached brk 2 family (two 6 rm 
apts jilts 3 rms) ; 2-car garage, base-
ment. 

VF.RETANS $2000 DOWN 

FIRST MET-REALTY 
4375 White Plains Rd, Bronx 

324-7200 

QUEENS VILLAGE $28,990 
Priced for immediate sale. All brick. 

rm English Colonial res. Move-
in condition. 3 king-sized bedrms. 
spacious 22' livrm, banquet sized 
dinrm. 2 modern col. tile baths. 
iBodern eat-in kitch, enclosed front 
porch, sumptuous basement rear 
oversized garage, lovely garden plot, 
tree-linetl sr. Near everything. Extras 
galore! Low down payment GI /FHA 
mtgp arr-'nged. 

LONG ISLAND HOMES 
168-12 Hillside Av., Jam. RE 9-7300 

Real Estate For Sole 
Orange County, N.Y. 

CAMBRIA HTS $29,993 
OWNER RELOCATING 

Must sell this gorgeous mod 6 rm 
home, 3 Ige bedrooms, 2 baths. Come 
see and buy. 

CAMBRIA HTS $34.99: 
MOTHER & DAUGHTER 

Det brick with 4 bedrms, 2 mod 
baths, 2 mod kitchens, fin'd base-
ment, Modern thru-out. Call for 
appointment. 

LAURELTON $39.9901 
LEGAL 2-FAMILY 

8 yrs young. Two 5 rm apts plus 
fin rentable basemt apt. Excellent 
value. Terrifir income. 
CALL AT ANY TIME FOR APPM 1 

QUEENS HOMES 
170-13 Hillside Ave, Jamaica 

OL 8-7510 

U.S. Government Foreclosures 

VACANT HOMES 
Priced From $17,000 

To $30,000 
No extra cost. No extra fees. Call 
right now. We h.ivp the keys. 

Bimston (212) 523-4594 
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Forms & Country Homes, 
New York State 

NEW FALL Catalog and Hundreds 
of Real Estate & Business Bargains. 
All Types Sizes & Prices. Dahl Realty, 
Cobleskill, N.Y. 

iiiiiiiiiiiiiiiiiiiiiuiiitiiiitimiiiiiiiiHiijiiiiiiiiiiiiiiiiiih 
B U Y 
U. S. 

B O N D S 

Forms & Country Homes, 
Orange Co«nty 

Bulk AcTe;ige — Retirement Homiw 
Bu'̂ inrsii in the Tri-State Area 

G(1M)MAN AGENCY REALTORS 
BS I'ihe Port Jt-rvla. NT <9i*) 8SH-5?'.;* 

L E V m O W N VIC. $21,990 — Full 
bsmt hom6: situated on oversized plot, 
tcwer trees. McNeely Realty Corp. 
516 735-8540. 

njoy Youf Golden Days in Florida 
J O B S 

FLORIDA JOBS? FetJeral, Stafe , 
County, City. Florida Civil Service 
Bulletin. Subscription $3 year • 8 
lisue*. 

P.O. Box 846 L, 
N. Miami, Fla. 33161. 

VKNICU VLA. — INTEKESTEDJ 
3EB a . M WIMUKR.S. REALTOB 

U P CODK S3&VS 

FIRKl-'lGirrERS FUJIIT I1KE8 
. . . NOT PEOPLE ! 

SAVE ON 
YOUR MOVE 

TO FLORIDA 
Compare out tost per 4,000 lbs to 
Sc. Petersburg from New York City. 
$4^8: Phiadelphia, >412.80; Albany. 
$469.20. Foi an estimate to eny dc»-
t ini t io nin Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
D E P l . C, BOX 10217 

s r . PklERSUURG. FLORIDA. 5>7»5 



Poupeepsie CSEA Hits Bad Work Conditions 
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Employees are expected tojvork in this buildi^ig-
tvkere the tvindows are broken, and the tempera-
tures are kept equal to those of the outside at-
mosphere. L 

Employees repair machinery in this area of 
the building. The electricity supply lines are hang-
ing, without adiquate insulation from an open 
conduit, again in violation of every Labor Depart-
ment uile or regulation. 

GRIEVANCES have 

been b r o u g h t 
against the City of 
Poughkeepsie for allow-
ing unsanitary and dan-
gerous conditions to ex-
ist in the Howard St. 
facility where 62 em-
ployees work. 

The conditions shown 
by the accompanying 
photographs have exist-
ed for some time despite 
repeated demands by the 
Civil Service Employees 
Assn.'s City of Pough-
keepsie unit of Dutchess 
County chapter. 

Gerard Reilly, presi-
dent of the unit, has sent 
the following letter to 
the Division of Indus-
trial Hygiene and the 
State Labor Department 
in an effort to cause an 
investigation. 

"As president of our 
local City of Poughkeep-
sie unit, - Civil Service 
Employees Assn., I, on 

ûuiuiitiiiiiiiiitiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiit̂  

I Leader i 
i Special | 
I Report I 
illUlllillttilllilllllltlltillililllilllllllllltlllllliH 

behalf of the 62 mem-
bers involved, hereby 
request your assistance 
in solving a serious 
problem that exists in 
the building where these 
men, work. This is the 
Department of Public 
Works, parks and streets 
division, building on Ho-
ward St., Poughkeepsie. 
The complaints are these 
—there are no drinking 
fountain facilities avail-
able for these employ-
ees; furthermore, there 
is no hot water available 
for their use as well as 
other unsanitary, dan-
gerous conditions. 

"I think you will agree 
that these are not minor 
complaints. However, all 
of our attempts thus far 
to get this situation 
remedied h a v e been 
fruitless." 

Keilly went before the 
City's Common Council 
again last week to object 
to t h o s e conditions 
which he described as 
"outrageous." 

The outside of the building is littered by debris 
from a fire and the exit doors are open. The 
CSEA is complaining of the conditions which 
would not be tolerated in private itidustry. 

This shocking photo of the sanitary facility 
for male employees shows how the employeea 
have to climb over broken plumbing supplies 
to enter the room. 



Eligibles On State and County Li 
(Continued from Pafe 13) 

IHO Child* H Staten Is 71.3 
I f i l Fr iMlone A B k l r n — 71 .3 
1«2 O Leary T Bellmore 71 .2 
183 Sico R B* - 71 .2 
181 iMng G B k l f n 71 .1 
185 Wei iu t e in G B k l r n 71 .0 
186 R u b i n L Bklyn 70 .8 
187 Cassidy F Bx 70.4 
188 WoLman L B«yside ...70.4 
190 Wilson J Bx 70 .4 
191 Alber t S Bronxvi l le 70 .3 
192 Dineen R Bx 70 .3 
193 Smalley W Bklyn 70.2 
194 Bonnct te M Bklyn 70.2 
195 Jeffrey V Jamaica 70.1 
196 Jones P Bx 70 .0 

ASSISTANT C O U R T a . E R K . 
N F W Y O R K C I T Y FAMILY C O U R T 

1 Wciscope D Bklyn 92 .3 
2 McCormick K Richmond HI ... .89.4 
3 Sicinski J Bklyn 89.1 
4 Birner C Bx 89.1 
5 Osikiewicx J Bx 89.0 
6 O o w d J Jackson Hts 88.0 
7 McKinney R Rockaway Pk 87.8 
8 Stafford M Bklyn 87 .6 
9 Weins te in H Bklyn 86.8 

10 Grossman M Bx 85.6 
11 Kelly J Flushing 85.0 
12 Smith C Bx 84.7 
13 O Boyle R H o w a r d Beach 83.8 
14 Touhey T Bklyn 83 .6 
15 Burton J N Y 83.6 
16 Rivers K Bklyn 83 .5 
17 Dooley J Bklyn 83.5 
18 Aur igemma M Bayside 83 .3 

19 lorett M Bklyn -..81.4 
2 0 Roer S Grea t N e d c 81 .4 
21 Hughe* R W o o d h a v e n 81.4 
22 Yellcn E B* 8 1 J 
23 O l i r a r i H Staten la 80.7 
24 Ga jewsk i S Bx 80.3 
25 Krau* J Bklyn 80.3 
26 O 'Br ien J Woods ide 80.0 
27 Conversa A Bx 79 .5 
28 T o d m n n J Bx 79 .3 
29 Lafauci A Bklyn 79.2 
30 Maul tsby J Staten Is 79 .0 
31 Weka r sk i S R ichmond 78 .1 
32 T a m m a r o P Bx 78.1 
33 O ' K e e f f e J Bx 78 .1 
34 P r ihodka J Rosedale 78 .1 
35 Mul l igan R Bayside 78 .0 
36 Hurson J Bayside 7 7 . 3 
37 McLoughl in J Bklyn 77 .0 
38 Hami l l A Bklyn 77 .0 
39 Motelson S Bx 76.7 
40 Lipuma G Bx 76.7 
41 Dowley M Bklyn 75 .9 
42 Wells H Bklyn 75.9 
43 Cardi l lo R Bx 75.7 
44 Canner R R ichmond HI 75.5 
45 Powers A Val Stream 75.5 
46 Flynn A Bx 75.1 
47 Murphy J Mineola 74 .8 
48 G o n z a l e i W Jackson Hts 74.7 
49 O'Lcary P Bx 74.6 
50 Silvestro F Staten Is 74.4 
51 Butler J F.lmhurst 74.0 
52 Kosick M Bx 73.7 
53 Richter J Forest Hills 73.7 
54 Gri l lo B Ozone Pk 73.6 
55 O x E Bklyn 72.7 
56 Whee le r C Bx 72.5 

Spotlight On Clerical 
Posts At West Point; 

* Minimal Bxp. Suffices 
Very l ight experience, jus t half a year or over, will be 

perfect ly acceptable for a p p o i n t m e n t to two ent rance- level 
clerical t i t les a t t he U.S. Military Academy. The posit ions 
to go a f t e r are c lerk- typis t and c le rk-s tenographer . 

I n a n o t h e r development , o ther posts have been added to 
the r ec ru i tmen t ros ter of la te : l ib rar ian a n d a i r -condi t ioning 
mechanic . These posit ions, however, Insist on more extensive 
t r a in ing and /o r experience. 

The l ibrar ian 's post o f fe r s beginners $10,470. Require-
m e n t s focus on hav ing completed credi ts for a mas t e r s in 
l ibrary science or two years of g radua te work in t h a t spe-
cialty. Bacca laurea te holders wi th a m a j o r in t he field will 
need a ful l year of experience to be considered. 

GS-10 a i r condi t ioning mechan ics now ea rn $11,517. A 
four -year appren t icesh ip "in the ins ta l la t ion, m a i n t e n a n c e 
or repair of r e f r ige ra t ion a n d air condi t ioning equ ipmen t " is 
sought of appl icants . 

The o the r m a j o r posts are clerical or in t he service 
grouping. Food service aides are still in d e m a n d a t t h e $2.93 
per hour level. The c lerk- typis t vacancies fal l a t GS-2, 
$4,897, and GS-3, $5,524. Another key need Is for s tenos 
a t GS-3 a n d 4. Here, en t rance- leve l wages s t a n d a t $5,524 
and $6,202 respectively. More detai ls may be got ten by con-
t ac t ing W. E. F inn igan , chief of r ec ru i tment , a t 914-938-2115. 
Persons m a y also wri te: Civilian Personnel Division, West 
Point , N. Y. 10966. 

Curren t openings a re as follows: 

J«b Title Serits 
& Grada 

Clerk-Typist , 
G S ^ 3 2 2 - 0 2 
C l e r k - T y p i s t 
6 S 0 3 2 2 - 0 3 
Clerk-Stenographer, 
6 S - 0 3 1 2 - 0 3 
C l e r k - S t « n o g r a p h e r , 

Medical Officer 
(General Practice) 
GS 0 6 0 2 - 1 2 

F o o d Service Worker, 
W G 7 4 0 8 - 0 2 

Miflimum Q u a l i f y i n g Standards 
Pass t e s t Graduation f r o m high school or six months 
experience. 
Pass test. Six nionths experience or one year of education 
above t h e high school level. 
Pass t e s t . Graduation f r o m high school or six months 
experience. 
Pass t e s t , plus six months experience or one year of 

education above high school level. 
Graduation w i t h degree of M . D . f r o m approved school or 
graduation with a degree of O s t e o p a t h y . In addition, com 
pletion of one year residency or experience or approved 
Internship w i t h i n t h e past t w o years. Must have permanent 
license. 
M u s t have sufficient experience or training in this line of 
«K>rk to perform the duties. 

TROY'S FAMOUS 
FACTORY STORE 

Men't 6 Young Men's 
Fine Clothes 

SPORT COAT SALE NOW ON 
OUR 40tli ANNIVERSARY YEAR! 

57 M Solomon B* 72.4 
58 Bor t i l l o C Staten If 72.4 
59 Coffry J - Bx 72.4 
6 0 Queen R Bklyn 70.2 

P R I N C I P A L B U D G E T K X A M I N E R 
(EMPLOYEE R E L A T I O N S ) G 31 

U S T A 
1 Kawola S Wate rv l i e R5.7 
2 Schrauf J Dc lmar 82.5 

LIST B 
I L»lly T Castlcton 72.2 

University Trustees 
ALBANY — The Governor 

has made two recess appoint-
ments and one reapp>ointment 
to the State University Board 
of Trustees. New appointees are 
Mrs. Edward Siegel, of Platts-
burgh, for a term ending June 
30, 1974, &nd William D. Has-
sett, Jr., of Snyder, for a tenn 

. ending June 30, 1972. Reappoint-
ed was Clifton W. Phalen, New 
York City, for a term ending 
June 30, 1981. 

621 RIVER STREET, TROY 
O P E N TUBS.. T I I U R S . * ERI. N I T E S U N l l l 9 

Tel. AS 2-2022 
CLOSED M O N D A Y S . 

SPECIALIST 
CARE 

How much does an Ortho-
pedist charge for each visit? 
How much does a Gyne-
cologist charge for each 
visit? 
How much does a Skin 
Specialist charge for each 
visit? 
We don't know exactly 
but it can be expensive. 

If you are a member of 
H.LP. you have no finan-
cial worries. Unlimited 
specialist care and treat 
ment is available in and 
out of the hospital. 
Most other health insurance 
programs place strict limi-
tations on specialist care, 
both in service and cover-
age. And the patient has 
the worry of seeking out 
proper specialist care. 
As a member of H.I.P. you 
do not have to search for 
medical specialists. Your 
specialist care is provided 
by a team of 14 medical 
specialists and the entire 
medical resources of H.I.P. 

One of 
the many 
reasons 

for joining 
H.I.E 

<1 O ' C o n n o r J B * 70 .2 
62 Jef fer t E B* 70.2 

A S S I S T A N T COURT CLERt : , 
C O U N T Y CLERK. 

R I C H M O N D C O U N T Y 
1 Roncon i M Staten Is 72.2 

A S S I S T A N T C O U R T CI^P.RK, 
C O U N T Y CLERK, B R O N X C O U N T Y 
1 Einstein F B* 78.5 
2 G o o d m a n J Bx 75 2 
3 T a m p o n c D Yonkers 72.7 

A S S I S T A N T C O U R T CLFRK. 
C O U N T Y CI.ERK. QL EENS C O U N T Y 
1 Eiwnan F Mollis 80.6 
2 Greco F Queens Vill 75.3 

A S S I S T A N T C O U R T CLERK, 
COLINTY CLERK. 

N E W Y O R K COUNTV' 
1 Cerreta P Bx 77.0 
2 Snow E N Y 76.2 
3 Q u i n n J Bx 71.6 

Buffalo Chap. Hears 
Costa Discuss 
Restructuring Plan 
(From Leader Correspondent) 
BUFPAIiO—A. Victor Costa, 

second vice-president of the Civil 
Service Employees Assn. and 
chairman of the CSEA's restruc-
turing committee, was the prin-
cipal speaker at a recent meet-
ing of the CSEA's Buffalo chap-
ter. 

Costa explained the aims of 
the resturcturing committee for 
re-aligning the CSEA over the 
next few yeai's. He also asked 
for suggestions or criticisms from 
the group. 

The Buffalo chapter meets 
again Nov. 17 in the Plaza Suite. 

B 0 Y 
U S. 

B O N D S ! 

HELP WANTED: 
QUALIFIED PUBLIC HEALTH 

NURSE 
in Steuben ("oiiniy Area. B.S. Degree 
necessary. Car required. Excellent 
f r i nge benefits. Start ing salary — 
$6,917. T w o vacancies. Conta r t 
Mrs. Mary Stocum 607-776-2211. 

^iiiiiiiiiiiiiiiiiiiiniiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiijl 

I MEET YOUR CSEA FRIENDS | 

t A y n b a s s a d o r | 
I 27 ELK ST. — ALBANY | 
|LUNCHES • DINNERS PARTIES| 
iiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiif^ 

JOHNSON LAKE RESORT 
& MOTEL 

IDEAL PLACE FOR H U N T E R S 
269 acres of lund at disposul. 

C o m f o r t a b l e r<K>m.s, pr iva te ba th , 
T . V . and courtesy coflee. 

G o o d home cooked meuls. Break-
fast , lunch box and d inner . Cocktail 
lounge and snucks. Ciame room. 

Br ing your the rmos and we' l l 
supply the coffee. Skiers: 10 miles to 
Scotch Valley. Weekend rates for 
r o o m and foo<.l, combined . Special 
ra tes f o r groups . For in fo rmat ion 
and reservat ions call Summit , N . Y . 
Opr . , Area 518 fo r N'o.49. 
W r i t e : Rt . 10. Summit , N . Y . 12175 

A S S I S T A N T C O U R T O E R K , 
C O U N T Y CLERK, K I N G S C O U N T Y 
1 Meyers G Bklyn 83.3 
2 Jacobs F Bklyn 81.9 
3 Glass M Bklyn 76.2 
4 Wal lace M Bklyn 70.8 

ROCKLAND 
RESIDENTS 

N e e d a second cor—or a good first 
car? G u a r a n t e e d top chape used 
cars w h o l e s a l e prices, r e t a i l v a l u e . 
Civ i l service e m p l o y e e s on ly , show 
y o u r ident i f icat ion a n d get 10% 
discount. Cal l 9 1 4 - 3 5 2 - 8 2 1 9 - ask 
l o r Char l ie Smyth . 

DEWiiT CUHiON 
STATE ft EAGLE STS.. ALIANY 

A KNOTT HOTEL 
A PAVOKITK r U U UVICU M 

TRAKS n i T I l S T A T r T I l W R l ICHH 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

IAN9UET FACILrriES AVAILABLE 

Coll Albany HE 4-6111 
TKOMAS a GORMAN Gen Uirr 

ALBANY 

'jB^EjojjM 

A FINE NfcW HOTEL IN 
A NETWORK TRADITION 

$ 1 ^ 0 0 SINGLE 
STATE RATE 
FOR RESERVATIONS — CALL 

1230 WESTERN AVENUE 
ALBANY 489-4423 

Opposite Stat* Campus** 
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20<yo OFT TO STATE WORKEkS 
O N ALL MUSICAL I N S T R U M E N I S 

HILTON MUSIC CENTER-
346 CENTRAL AVE. Opp. State Bank 

ALBANY H O 2 0945 

ALBANY 
BRANCH OFFICE 

I OR I N F O K / ^ A l lOf^ regarJ ing advertise, 
ment. Please write or call: 

JOSKPH T BELLEW 
303 SO. MANNING BLVD. 

ALBANY, 8, N.Y Phone IV 2-S474 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

w w ^ ^ ^ w W ^ w w w ^ 
: D E E R HUNTING . . . : • • 
• o n 2 ,600 Catskill Mts. acres! Buck»« 
• everywhere . De luxe steam heated J 
0 rocuns. Cocktail Loiin|;e. For rtiert m-^ 
• tioms: • 
• paramount motel/hotel • 
S PARKSVll.LI-:, N .Y. * 
2 Direct Wire (212) 524-3370 J 
• R E t O M M t N D E D BY W O R L D J 
• FAMOUS H I J N T H R , JOE De F A L C O * 

I\Ll¥FLOVVER - EOYAL COURT 
APARTMENTS—FurnlKhed. Un-
furnished. and Rooms. Phonf HE 
4-1994. (Albany). 

SPECIAL RATES 
f o r C i v i l S e r v i c e E m i i l o y e e s 

m. 
EDISON 

^ MOTOR INN 
RT. 55 POUQHKEEPSIE. N.Y. 

YOU'LL LIKE IT! 
\ i r contl Deluxe llu,>:ns, T.V.. 
Rett . A Lounjte on pri-n)is«t, 24 l l r 
p h o n e serv. (>uli & Fishing nearby 
»or individuals, tamilies. g roupv 
but ines i or pleasure! 

STATE R A I I.S H O N O R E D 
wriui'ca..t914) 454-3080 
Mttusc; H<joMs r ui mil 

r # 

H O T B I . 

SUPPORT THE ATTICA 
FAMILY MEMORIAL FUND 

ATTICA. N.Y. 14011 

Wellington 
O R I V I - I N a A R A Q I 

AIR CONDITIONINQ • TV 
N* p a A I « t 

p r o b l c M t • ! 
AJbanV't t p f f U 

ll*l«l . . . with 
Albany ' s enlir 

t a r a g * . Yow'll Uk* lh« 
fart a n d c*nv*«l*iic*, l*«l 

tamlly r a t t i . Cocktai l lou i i f* . 

I S O 8 T A T B • T R B 
« w r » l l l n A T I CAPITOi 

pmnf hUmJfy m§»mt 

SFt:CIAL WEEKIA KATHS 
FOR EXTHNULU STAYS 



Wenzl Calls For Big Turnout 
In Security Unit Ballots Out 
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(Continued from Pa^c 1) 
wins this election, it plans to 
negotiate the longest contract 
possible to avoid a» challenge 
from CSEA or any other unions 
in the future. CSEA, on the 
other hand, will offer a one-
year contract, and if the em-
ployees are dissatisfied with us, 
they can vote us out. If we can't 
produce, we should be voted out. 

"Just before the 1969 election, 
Couivcil 82 had promised several 
other groups, such as the Safe-
ty Officers Benevolent Assn., 
that they would have representa-
tion at the bargaining table and 
a voice In running the union," 
Wenzl said. "This never happen-
ed and most of these groups have 
publicly criticized APSCME and 
Council 82 for denying them the 
democratic right of participation. 

"IXiririg the 1969 election cam-
paign, AFSCME headquarters In 
Washington sent dozens of or-
ganizers into New York State to 
convince the employees to vote 
for APSCME. This campaign Is 

no different. Council 82 'carpet-
baggers' are telling employees, 
'Stick with Us and we will get 
you what you want' or 'we will 
be here permanently after the 
election to service your needs,' 
when they know they'll be pull-
ed out by mid-November and 
sent to some other spots ir the 
country where AFSCME Is hav-
ing difficulty. 

"It all boils down to the fact 
that Council 82 is a puppet 
manipulated by APSCME bosses 
in Washington. The various lo-
cals and their leadership have 
little, if any, say in running the 
unions. CSEA predicted this 
would be the case during the 
last election campaign and It 
has come true. We call on all 
Security Unit employees to vote 
intelligently, to give serious 
thought to the kind of service 
and individual attention they 
have received since 1969 and 
compare that with what CSEA 
has to offer." 

uiiiniiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiititiiiiiiiiiittiiiitiiiiiiiiiiiî  

Insurance Rate Changes 
CSEA Insurance rate changes are made on the first payroll in 

November of each year. This applies to the CSEA group life In-
surance, accident and health iiisurance and supplemental life in-
surance as explained below. To avoid many unnecessary contacts 
with CSEA headquarters in Albany, you should be guided by the 
following Information: 

CSEA Group Life Insurance 
* Effective on the first payroll in November of each year amounts 

of insurance Issued are adjusted la accordance with the annual 
salary based on the following table: 

Insurance Annual Salarr Males Females 
Clau 

I. L e s than ) 1.400 $1,500 11,500 
II. $1,400 but than $2,100 2,600 1,500 

I I I . 2,100 3.500 4,000 1,500 
2,600 IV. 3.500 4.500 5,500 
1,500 
2,600 

V. 4,500 5.500 6,500 2,600 
VI . 5,500 " 6.500 8,000 4,000 

VII . 6,500 " " " 7,500 10,000 5.500 
VIII . 7,500 8,500 11,500 5,500 

IX. 8,500 and over 12,500 5,500 
The cost to each Insured member, per thousand dollars of 

Insurance, increases each five years, after age 30, in accordance 
with the following table: 

AttainciJ Age 
Age (Nearest B inhJu* x« TUe Bi-Weekly 

Group of November I ) Deduction Is 
A 29 and under $.10 
B 30 to 3 i, inclusive .15 
C 35 to 39. .20 
D 40 to -1 .25 
E 4 5 to 49, .34 
F 50 to 5 i , .51 
G 55 to 39. .70 
H 60 to 6 i . .95 
I 65 to 69, 1.20 

Supplemental Life Insurance 

Â es 
I 'nder 30 

30 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
#3-69 

.50 HO 
1.00 
1 30 
1.75 2.<;o 
3.65 
5.30 
7.60 

Scnii-Monchly 
.55 
.85 

1.10 
1.40 
1.90 
2.80 
3.95 
5.75 
8.25 

ShaHiig a table at the evening b.anquet are Sam Mogavero, Erie County chapter 
president; Neil Gmppo; William Doyle, Niagara County chapter president; Gerrie ^ 
McGraiv, Cattaraugus County chapter president; Robert Dobastaff, Seneca unit 
president and Vince Spadorcia. 

Western Conf. Debates Crisis Situations 
(Continued from Pafe 8) 

boys training schools around the 
State. 

Parruggla said he wanted "to 
let the people know we are work-
ing shorthanded because we 
cannot fill vacancies, dvie to the 
freeze. People in the Division of 
Youth are working double shifts 
because of this, making them-

On the Nov. 1 following attaiimient of 39!;. years of age the 
premiums under the CSEA accident and health insumnce increase 
between 10 percent and 20 percent depending upon the type of 
coverage. The inci-eased payroll deductions for these rate adjust-
ments are made effective on the first payroll period ending after 
Nov. 1 each year. This occurs because a number of years ago 
CSEA negotiated with the insurance company a reduction of 
premiums for people under age 39'j , which reduction the employees 
enjoy up to that particular age. 

Supplemental Life Inusurance 
Under the CSEA supplemental life Insurance plan, starting 

at age 30 the cost of the Insurance Increases each five years in 
accordance with the following table, which shows premium rates 
per $5,000 amount of insurance Issued to the member. These par-
ticular rates do not apply to coverage for spouse or children, which 
is available under the program. The premium rates for spouse and 
children, under the suppleniental plan, also Increase every five 
years starting at age 30 

The above information will furnish any CSEA member who 
enjoys CSEA low-cost insurances with information as to why tliere 
ims been an adjustment in deductions for sucli purpose fi-om his 
salary beginning witia the first payroll in November and will 
eliminate unnecessary telephone calls or letters to CSEA Head-
quarters or to the payi-oll source concenxiuK the matter. 

Dr. Milton H. Elzufon, 
Newark Mayor, was prin-
cipal speaker at Western 
Conference banquet. 

selves sick and reporting ill be-
cause of exhaustion." He ex-
plained that some employees are 
being pressured into working 16-
hour shifts, and that he himself 
has done this for two days 
straight. He pointed out that 
boys in the training schools are 
being neglected because of the 
shortage of lielp. 

In other action, the delegates 
unanimously backed Frank Tal-
omie's motion for the Confer-
ence to go on record supporting 
any resolution around the State 
endeavoring to Keep Sampson 
State Hospital open. 

The Conference also voted 
unanimously for a motion in 
favor of overtime pay to be paid 
all employees, whether they work 
a or an 8-hour workday. 

On another subject, Margaret 
Anastasla requested that mem-
bers write the Education Com-
mittee with suggestioris as to 
what they would prefer as sub-
ject matter for Informative com-

Bond Issue 
(Continued from Pase 1) 

although it is not a "cure-all" 
for the money problems facing 
the State, Its merits far out-
weigh Its shortcomings," Wenzl 
said. ^ 

"The economy cannot afford 
any further setbacks'. Unem-
ployment In botli the public and 
private sectore must be con-
tained, and It's almost a cer-
tainty that tills won't occur if 
this Issue Is defeated. 

"Passage of tlie Bond Issue, 
In CSEA's view, is essential to 
the State's future economic sta-
bility," Weiiid concluded. 

mittee meetings. Suggestions, she 
noted, should be sent to: Edu-
cation Committee, Western Con-
ference, CSEA Headquarters, 
Suite 131719, Statler-Hilton, Buf-
falo, N.Y. 

A number of field representa-
tives turned out for the meeting 
to hear field supervisor Jerry 
Bogei-s speak at the County 
Workshop on Saturday morning. 
Included were regional supervi-
sor James Powers and fieldman 
Thomas Christie and Thomas 
Pomidoro. Also there was one of 
the Western Conference's own, 
former Masten Park chapter 
president James Stewart, who is 
due to take over fieldman du-
ties this week. 

Rogers answered questions 
from the floor, explaining that 
policy was to have a fieldman 
attend each Conference meeting, 
rotating them from meeting to 
meeting. Beyond this, fieldmen 
who attended the meetings, other 
than by assignmenrt, were doing 
so at their own time and expense. 

In addition, regional supervi-
sor Powers spoke to the dele-
gates about the situation at At-
tica State Prison, where he was 
among the first to tour after the 
tragedy. 

Joseph Dolan, CSEA's director 
of local government affairs, was 
also a participant at the Woi'k-
shop. He cautioned employees 
caught In the management con-
fidential squeeze to make each 
challenge a matter of local ne-
gotiation on an "individual per-
son" basis, since the effect of 
a case going through PE2^B 

Elect Flaumenbaum 
(Continued from Page 1) 

CSEA's office and field staff 
and makes recommendations to 
CSEA's Board of Directors for 
action. 

Other members of the commit-
tee are: Ellis Adams, Amia Bes-

might be to solidify that job 
title In the m/c classification 
and set undesirable precedents. 

Various local politicians show-
ed up throughout the day to pay 
their respects to the Assoclation4 
and to speak to the assembled 
delegates. At the morning Work-
shop, State Senator Theodora 
Day, (R-49th SD) pledged hbi 
support to CSEA programs, while, 
at the evening banquet, As^sem-
blyman Joseph Pinley (R-5©tIi 
AD) promised to work for tlie 
bervefit of CSEA. 

Featured speaker of the eve-
ning was Dr. Milton H. Elzufon, 
who Is Mayor of Newark a n d ^ 
has been for 21 years a c o n - ' 
sultant in podiatry at Newark 
State. The Mayor extolled older 
leaders to work with young peo-
ple. He praised CSEA people, 
saying that "if you weren't In-
terested In helping your patienfca, 
you wouldn't be giving of your 
time, and this is a youthful at-
titude." 
The evening, with John Hennes-
sey as master of ceremonies, was 
capped off by the distribution oE^ 
numerous door prizes donated 
by local merchants. 

Attica Fund 
(Continued from Page 1) 

the chapter, the Iroquois Scliool 
unit and the Erie County Pro-
bation Section. 

Sam Mogavero, president Oif 
the unit representing all school 
units in Erie County, also an-
nounced that his group was giv-
ing $207 to the fund. 

But the largest donation in the 
Country came from the Buffalo 
chapter, whose delegates at aa 
October meeting voted to donate 
$500. 

1 
Soulhold 

IRVING FLAUMENBAUM 
sette, Vito Dandreano, Harold 
DeGraff, Jack Dougiietry, Julia 
Duffy, William McGowan, Ber-
nard Silberman and James 
Welch. 

(Continued from Page 1) 
percent longevity step after 
yeai-s, senority in vacations, p 
motions and transfers, a job cl 
slfication survey, 15 paid holi-
days, fully paid family hospital 
and dental insurance. l/60tli re-
tirement and binding arbitration 
to resolve grievances. 

In addition, the wage issue h 
to be reopened in the second year 
of the two-year agreement. 

The agreement covers custodial 
and seretarial persomiel, buj 
drivers and teacher's aides. 

The Federal wage-price freez; 
casts doubt on tlie effective dat 
of the pay boost, however. CSEA 
field representative Irwin Siiar 
feld, who assisted unit officials, 
said tliat it was hoped tiiat the 
boost would be payable at the end 
of the 90-day freeze Nov. 13. and 
that payments would be retro-
active to last July 1. The legality 
of that remained to be determ-
ined, however. 

Tiie negotiatuig conuultcec wa -
headed by Mrs. Janet Kehl, unit 
president, with tiie assistance of 
Mrs. Bessie LaPreniere and Mrs 
Josephine Coxuad. 
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