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IT'S STILL PRESIDENT WENZL! 
McGowan Is Exec; 
Lattimer Only New 
Statewide Officer 
SARATOGA—Theodore C. 

Wenzl has been re-elected 
president of the Civil Service 
Employees Assn. 

Ballot results were announced 
last weekend by CSEA elections 
chairman Bernard Schmall. 

Dr. Wenzl succeeded in mold-
ing an unprecedented f if th elec-
tion victory against three con-
tenders after a crisis-filled year 
that included his near-fatal 
automobile accident last year 
and the current state contract 
stalemate. 

This Is the second time in Dr. 
Wenzl's five election wins that 
he has defeated the second rank-
ing statewide officer to win re-
election. Coming In second in the 
presidential race was Thomas H. 
McDonough, who has held the 
second-ranking post for four 
years—two years as first vice-
president and two years as ex-
ecutive vice-president. P o u r 
years ago Dr. Weinzl turned back 
then first vice-president Irving 
Flaiunenbaum. 

Completing the field of presi-
dential contenders this year were 
Ethel Ross, Judicial representa-
tive whose campaign sparked in-
terest about the chances of a 
woman candidate, and Oerald 
Purcell, Executive representative 
who waged a last-minute write-
in campaign. 

Mr. McDonough, Ms. Ross and 
Mr. Purcell were, however, re-
elected to the Board of Directors 
in their respective departmental 
contests. 

William McOowan wfas elected 
executive vice-president, the po-
sition vacated by Mr. McDon-
ough in his quest for the presi-
dency. Mr. McOowan, who is 
Western Region 6 president and 
Mental Hygiene Council chair-
man, defeated A. Victor Costa 
and Victor V. Pesci for the 
second-ranking position. Mr. 
Costa and Mr. Peed were elected 
to the Board as departmental 
representatives. 

In the other statewide elec-
tions, Dorothy MlacTavlsh was 
re-elected to a fifth term as sec-
retary. and Jack Gallagher was 
re-elected to a fourth term as 
treasurer. 

In regional elections five re-
gional presidents were re-elected 
while Robert Lattimer was elec-
ted Western Region 6 president, 
auoceeding to the position va-
cated by Mr. MoQowan in his 
successful bid for the executive 
vice-president post. 

Re-elected regional presidents, 
who also automtaiUcally serve as 
statewide vlce-presl<leoats, are 
Irving Flaumenbaum, Long Is-

(OoatliMMd on P u « 1«) 

CSEA Members 
To Decide On 
*6% Or Strike' 

ALBANY—A hastily called meeting of the Civil Service 
Employees Assn.'s Board of Directors has recommended 
authorization of a strike by its state employee members if 
the State Legislative Committee considering a CSEA-State 
contract reopener impasse falls 

CARUSO HONORED — Recognition as CivU Semmt of 
the Year for Syraense Region V of the Civil Service Employees Assn. 
was made last month to Philip J. Caruso, president of FMI Schuyler 
chapter of Utica and eliainnan ot the Region V audit eommittee. 
Mr. Caruso, right, accepts award from A. Victor Costa, who was 
master of ceremonies at awards presentation dinner. Other awards 
were given in annual scr^book contest, with first place going to 
Onondaga chapter. Other photos and story are on pages 8 and 9. 

to recommend a pay raise of at 
least 6 i>ercent. 

The meeting came about after 
the latest of several news leaks 
occurred late last week indicat-
ing the committee was prepared 
to recommend a settlement 
package identical to the final of-
fer the state Administration 
made in late March. This would 
provide a bonus-type one-time 
payment of $2&0 to each of the 
147,000 staite employees repre-
sented by CSEA in four bargain-
ing units plus annual increments 
due to about 40 percent of the 
workers, f>ayable July 1, 1975, 
instead of the traditional April 1 
date. 

CSEA president Theodore C. 
Wenzl said that union leeiders 
had no choice but to regard the 
news leak as "apparently auth-

(Continued on Page 16) 

N e w York's Crisis: 

Are Big Cities 
Doomed To Die? 
TIME is an enemy of all 

living things. At the 
moment it seems as if time's 
corrosive impact threatens 
the life and viability of all large 
cities. In ancient times, the cul-
ture of civilization was the prod-
uct of the large cities: Athens, 

(Continued on Page 6) 

Federal Judge Says No To DOT Workers.,. 
ALBANY—A federal court 

Judge last week dismissed 
an application by the Civil 
Service Employees Assn. f w 
an injunction preventing layoffs 
of 77 Deportment of Transportei-
tlon Region 8 employees. CSEA 
had argued, in seeking the in-
junction, that firing of laborers 

and others in the non-oompeti-
tive category had violated the 
constitutional rights of the work-
ers under the sixth and four-
teenth amendments of the Con-
stitution. 

The appeal was first brought 
by CSEA regional attorney 
Thomas Mahar im fedemi court 

of the Southern District of New 
York in Manhattan, but that 
Judge granted a change of venue 
to the Northern District court, 
where argiunents were heard be-
fore Chief Judge James T. Foley 
in Albany. 

CSEA contended that the Civil 
Service Law permitting the lay-

offs of 77 laborers, machine op-
erators and other non-competi-
tive personnel in Poughkeepsie-
bSfied DOT Region 8 violates 
state and federal constitutions in 
that it eliminates due process for 
persons and their rights to be 
heard on grievarxses by a Jury of 

(Continued from Page 16) 

... But CSEA Argues Before State Court 
ALBANY — Civil Service 

Employees Assn. lawyers will 
be In State Supreme Court 
here later this week to argue 
that the July 1 layoffs of some 
360 Department of Transporta-
tion employees violated the 
CBEA-State of Ne<w York con-
tract. Supreme Court Justice De-
forest Pitt of Troy issued a show 
cause order at the request of 
CSEA test week, returnable in 
court here on July 11. 

On June 30 Justice Pitt also 
granted, at the request of OSEA, 
a temporary restiBining order 
that wouM have prevented the 

State from firing the employees 
on July 1, but the State filed a 
notice of intention to appeal that 
ruling to the Appellate Division, 
a move which automatically 
lifted the restraining order. The 
State then went forward with 
the layoffs as scheduled on July 
1. 

OSEA lawyers hiad contended 
that the DOT layoff* violated 
Article M of the unit contraci 
which forbids loss of Jobs by 
permanent raoployees as a result 
of the state's exercise of iits 
right to contract out for goods 
tuid services. The union claims 

that the work performed by the 
affected employees will now be 
done as a result of the state con-
tracting out for the services. 
CSEA lawyers further argued 
that the maimer iai which the 
layoffs were conducted violated 
constitutional rights of the af-
fected workers in that they were 

done without reference to se-
niority and other rights. 

In a related situation, a CSEA-
filed grievance on behalif of the 
affected DOT employees has Just 
cleared the third step, and CSEA 
has now requested that the mat-
ter go immediately to arbltratk>n 
to resolve the situation. 

I N S I D E THE L E A D E R 
Good News For Central IsUp, Pi l fr im See Page 2 
Buffalo Man Wins Back-Pay Grievance See Page 5 
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Central Islip Threat Passes; 
Plan A Pilgrim Staff Boost 

CENTRAL ISLIP—The threat to close one of the Long Island Mental Hygiene hos -
pitals has passed, according to Joseph Keppler, Mental Hygiene departmental representa-
tive of the Civil Service Employees Assn. 

The action followed the presentation to Gov. Hugh L. Carey of petit ions containing 
thousands of names protesting 
the closing of Central Islip 
Psychiatric Center, where Mr. 
Keppler is the CSEA chapter 
president, or any other Long 
Island facility. 

However, Mr. Keppler pointed 
out that the Department still had 
two upstate institutions—Marcy 
and Utica State — listed on a 
contingency plan for possible 
closing if the legislature bucks 

Appoint Mediator 
WHTTE PLAIN'S--Stephen J. 

Goldsmith has been named by 
the Public Employment Relations 
Board as a mediator in the dis-
pute between Eastchester Union 
Free School District Number 1 
and the Westchester County 
chapter. Civil Service Employees 
Assn. Mr. Goldsmith is a White 
Plains resident. 

Governor Carey's demand for 
additional taxes. 

Mr. Keppler attributed the ac-
tion to "the loud noise of protest 
thiit arose from employees, the 
community and local legislators." 
He cited Assemblyman Paul 
Harenberg (D-Bay Shore) and 
Senator Ceasar Trunzo (R-Islip) 
for their particular support and 
assistance. 

Mr. Keppler reported the news 
following a conference of CSEA 
representatives with Mental Hy-
giene Commissioner Lawrence 
Kolb. 

Meanwhile, Pilgrim Psychiiat-
ric Center on Long Island was 
ticketed for 1,000 or more em-
ployees this year and another 
400 next year in a plan devel-
oped by regional administrator 
Henry Brill. Dr. Brill's plan has 
not yet been accepted by the 

C. S. E. &L R. A. 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 
V . 

SUMMER PROGRAM 
F L I G H T O N R 

,.$349 
,.$309 
..$289 
..$299 

.$189 

$189 

..$189 

Most Meals $859 

European Charter Flights 
rO/FROM AMSTERDAM 

26 Days—Lv. Aug. 1, Ret. Aug. 27 
22 Days—LY. July 19. Ret. Aug. 10 
15 Days—Lv. Aug. 9, Ret. Aug. 24 and 

Lv. Aug. 16, Ret. Aug. 31 

West Coast nights 
TO/FROM LOS ANGELES 

15 Days—Lv. Aug. 6. Ret. Aug. 20 
TO SAN FRANCISCO/FROM LOS ANGELES 

15 Days—Lv. July 22, Ret. Aug. 5 
TO LOS ANGELES/FROM SAN FRANCISCO 

14 Days—Lv. Aug. 14, Ret. Aug. 27 

European Tour Program 
IRELAND — 13 Nights 

5230 Lv. luly 26, Ret. Aug. 9th 
Visiting Galway, Dublin, Cork, Kilarney 

GRAND SPANISH TOUR — 16 Days 
5122 Lv. Aug. 18, Ret. Sept. 2 
Vuiting Malaga, Granada, Madrid, Cordoba, 
Seville Most MeaU $489 

MALAGA—7 Nights 
5143 Lv. July 25, Ret. Aug. 2 
5144 Lv. Aug. 17. Rec Aug. 25 
At the ALOHA PUERTO HOTEL in Torremolinos 

Most Meals $329 
ROME & FLORENCE — 7 Nights 

5161 Lv. Aug. 9. Ret. Aug. 17 
4 Nights Rome at HOTEL MICHAELANGELO and 
3 Nights Florence at HOTEL MICHELANGELO MAP $459 

ATHENS Ac QREEK ISLANDS CRUISE — 16 Days 
5141 Lv. Aug. 14. Ret Aug. 29 
9 Nights Athens. 5 Nights cruise aboard 
SS ROMANTICA Most MeaU $1,000 

Western Hemisphere Program 
GUADALAJARA & PUERTO VALLARTA — 8 Nights 

5178 Lv. July 26, Ret Aug. 3 
5180 Lv. Aug. 23, Ret. Aug. 31 
3 Nights Guadalajara, 5 Nights Puerto Vallarta EP, From $316 

BERMUDA — 7 Nights 
5198 Lv. Aug. 10. Ret. Aug. 17 
At the BELMONT HOTEL MAP $389 

ST. MARTEEN—7 Nights VIA KLM 
Departures every week beginning Aug. 4 
At he CONCORD HOTEL & CASINO Most Meals $319 

HAWAII — 7 Nights 
5209 Lt. July 1. Ret. July 8 
5210 Lv. Aug. 25. Ret. Sept. 1 
At the HILTON HAWAIIAN VILLAGE EP $399 

LAS VEGAS — 3 Nights 
5212 Lv. Aug. 28. Ret. Aug. 31 
At the INTERNATIONAL HOTEL or at 
the FLAMINGO HOTEL EP. From $229 

Extensive Summer Program to additional European and Western Hemis-
phere destinations. Please ask for flyer. 
PRICES FOR ABOVE TOURS INCLUDE: Air transportation; twin-
bedded rooms with bath; transfers and baggage handling; abbreviations 
indicate what meals are included. 
ABBREVIATIONS: MAP—breakfast and dinner daily; EP—No Meals. 
N O T INCLUDED: Taxes and gratuities. 
FOR ALL TOURS: Mr. Sam Emmett. 1060 E. 28th St.. Brooklyn, N.Y. 
11210 — Tel: (212) 253-4488 (after 5 p.m.) 

All priccs are based on rates existing at time of printing and are subject 
to change. 

A L L T O U R S A V A I L A B L E O N L Y T O CSEFTRA M E M B E R S A N D 

T H E I R I M M E D I A T E F A M I U E S . 

CSE&RA. BOX 772, TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

T«l: (212) 575-0718 ^ r 

commissioner. 
Dr. Brill said the plan would 

bring the Institution's staff-to-
patient ratio up to the natlomal 
average of one-to-one, and, 
hopefully, regain official accre-
didation for Pilgrim. Dr. Brill 
fixed the cost at about $18 mil-
lion annually when In full effect 
next year. 

If the plan succeeds In re-
gaining accreditation, lost sev-
eral weeks ago, it would preserve 
$22 million la year in Medicare 
and Medicaid reimbursements, 
he estimated. 

Yorktown Unit 
Meets Aug. 27 

YORKTOWN HEIGHTS—A 
meet ing of the Yorktown 
Custodial unit, Civil Service 
Employees Assn., will be held 
Wednesday, Aug. 27, according 
to unit president Henry Pog-
lodek. 

( F r o m Leade r C o r r e s p o n d e n t ) 
A final loophole was plugged last week in a 1970 measure 

which had been designed to protect news reporters from 
having to reveal their sources of information. The 1970 
"Shield Law" granted news media personnel immunity from 
being held in contempt by courts and the Legislature for 
failure to reveal their sources. However, there was no pro-
tection for those called before a grand jury investigation. 
The amendment , signed last week by Gov. Hugh L. Carey, 
and sponsored for the past five years by Assemblyman 
Arthur J. Kremer (D-Long Beach) , includes immunity from 
contempt charges sought by a grand jury. 

* * * 

As one law was being t ightened, another was being 
weakened in the eyes of many ^critics. This was the new 
lobbyist control measure which had already passed the 
Assembly and which has been await ing Senate act ion for 
more than three weeks. Late in the week the Senate passed 
an amended version of the Assembly measure, while voting 
down the original Assembly bill. Whether the Assembly will 
now act on the new proposal, which greatly reduces the 
powers of the Secretary of State in enforcement , is an op>en 
question. Common Cause and other consumer groups had 
been arguing for even stronger restrictions than those con-
tained in the first bill. What is really new in either version 
is the requirement that anyone who spends $500 in lobbying 
during any session must file a report with details as to the 
nature of legislative interests, position taken, and individuals 
contacted. Heretofore, public off ic ials had been exempt from 
registering as lobbyists. The new proposal would require 
them to register also. 

BUI Vfould Restore Improper 
Acts Jurisdiction To NYC 

ALBANY—A bill that would restore jurisdiction over improper labor practices brought 
in New York City to the City's Off ice of Collective Bargaining was recently approved by the 
State Assembly. 

Cases in the city are currently handled by the state's Public Employment Relations 
Board. The measure was intro-
duced by Assemblyman Seymour 
Posner (D-Bronx), chairman of 
the Assembly Labor Committee. 

The Office of Collective Bar-
gaining was empowered to de-
cide improper employer and em-
ployee organization practices in 
New York City until March 1973. 
At that time the Public Em-
ployees Relations Board was 
given jurisdiction over all dis-
putes about improper labor prac-
tices in the state. 

"The Office of Collective Bar-
gaining handled all Improper 
practices disputes until March 
1973, when inaction on the part 
of the 1973 New York State 

Corre<tion 
In the July 1 issue of The 

Leader, it was incorrectly re-
ported that Ed Reilly was elect-
ed first vice-president of the 
Nassau County Retiree chapter. 
Civil Service Employees Assn. 
The first vice-president of the 
Nassau Retirees is Harold Ruth-
hazer. 

Veterans Administration 
Information Service 
Call (202) 389-2741 

Washington. D. C. 20420 

Legislature caused the city's jur-
isdiction over Improper labor 
practices to lapse," Assemblyman 
Posner said. 

"Jurisdiction then automatic-
ally went to PERB, which found 
itself with an avalanche of cases 
that formerly had been handled 

by the New York CTlty Board. 
"The result of this transfer 

has been confusion and duplica-
tion of effort as well as long 
delays before cases can be heard 
by the state board." 

The measure (A. SS^l-A) now 
goes to the Senate for approval. 

Snyder, Wassaic's Officers, Installed 
AMENIA—New off icers, all 

to serve two-year terms for 
the Wassaic Developmental 
Center chapter. Civil Service 
Employees Assn., were installed 
here at a dinner held at the 
Brookside Restaurant. 

The officers, who were install-
ed by James Lennon, CSEA's 
Southern Region i n president, 
are: Richard J. Snyder, presi-
dent; Ruth Gordon, vice-presi-
dent; Shirley Lamay, secretary; 
Plorean Snyder, treasurer, and 

Elsie Bush, delegate. The master 
of ceremonies was James Deyo, 
CSEA field representative. 

Besides Mr. and Mrs. Lennon, 
guests included Sandra Cappll-
lino. Southern Region III secre-
tary; Irene HiUis, MHEA presi-
dent from Willowbrook Develop-
mental Center; Robert Thomp-
son, president of the Hudson 
Valley Psychiatric Center chap-
ter, and Thomas Luposello, Re-
gion m field supervisor, and 
his wife. 

CIVIL SERVICE LEADER 
America's Leading W««hly 

For Public Emplayaat 
Published Each Tuetday 

Publishinc Office: 
11 Waxren St., N.Y., N.Y. 10007 

Busineu and Editorial Office: 
II Warren St.. N.V., N.Y. 10007 
Entered as Second Class mail and 
Second Class postuje paid. October 
J. 1939. at the Post Office, New 
York, New York, under the Act of 
March 3, 1879. Additional enirir at 
Newark, New Jersey 07102. Mem-
ber of Audit Bureau of Circulatiou. 
Subscription Price 99.00 Per Ytcr 

Individual Coplw, 20c. 

STENOTYPE CLASSES 
ENROLL NOW FOR SUMMER SEMESTER 

DAY CLASSES START 
July 14th (5 Days Weekly) 

EVENING CLASSES START 
July I4fh (Men. & Wed.) 

SATURDAY CLASSES START 
July l9Hi (Ev«ry Sat. Morn.) 

Call for FREE Catalog 
W O 2-0002 

Licensed by N.Y.S. Department of Education. U.S. 
Govt. Approved for non immigrant aliens. Approved 

^ f o r Veterans Training. 
Subways: Brighton-Jamaica Local to 
Chmbrs. St. Lexington Ave. to Brooltlyn 

Bridge. RR or EE to City Hall 
Staion 7th Ave. to Park PUc« 
Statioo. I N D to Chambers St. 
Station. 

STENOTYPE ACADEMY 
ExIusively at 259 BROADWAY (Opposite City H^il) 



TESTIMONIAL FOR McDONOUGH 

ThoniM H. McDonouffh accepts plaque from Margaret Dittrleh, lonr-
tfane first vice-president of CSEA's Motor Vehicles chapter and now 
Mr. McDonouvh's newly elected successor as president. The presenta-
tion was made at a Testimonial for Mr. McDonourh recently at 
Michael's in Latham. Mr. McDonougrh is still executive vice-president 
of CSEA and Motor Vehicles representative to its Board of Directors. 

t I t ! t . i t 

Linking hands with new officers of Motor Vehicles chapter, Mr. 
MeDonouffh pledges his aid and support in their efforts to serve 
the estimated 1,300-member chapter. From left are secretary Julia 
Braden, first vice-president Jean Book, president Margaret Dittrleh 
and second vice-president Mildred Buckley. Mr. McDonough served 
as chapter president for 15 years from 1960 to 1975. 

Wenzl Repeats Warnings 
On Representation Cards 

ALBANY—Warnings recently Issued by other leaders of the Civil Service Employees 
Assn. against signing representation cards issued by challenging unions were underscored 
recently by CSEA president Theodore C. Wenzl in a message to the union's membership. 

The point of the letter, Dr. Wenzl wrote, "is simply this: Unless you feel that you 
want the opportunity to vote 

an election and bring In a new 
union, that 's your guaranteed 
right as a public employee. But 
if you like CSEA and want it to 

cm 

CSEA out as your biargalnlng 
a«ent. please don't — and we 
repeat don't — sign your name 
to any designation card." 

If 30 percent of the number 
of employees in any bargaining 
unit sign the cards, the Public 
Employment Relations Board is 
obliged to conduct a representa-
tion election. 

Two challengers could face 
CSEA. One is a coalition of four 
AFL-CIO unions land a Teamster 
local, called the Public Em-
ployees Pedeiiatlon, and the 
other an AFL-CIO affiliate, the 
American Federation of State, 
County and Municipal Employ-
ees. Dr. Wenzl's letter pointed 
out that as the summer wears 
on, other unions may decide to 
moimt a challenge to CSEA. 

Directors Concerned 
On the challenges, Dr. Wenzl 

continued, "CSEA's Board of Di-
rectors are so concerned laibout 
them that they adopted a mo-
tion directing me to write to you 
about it. 

"Why are they concerned? For 
the simple reason that scraie em-
ployees who are loyal to CSEA 
think there Is no harm in slgn-
ln«r a designation card and send-
ing it In because they figure that 
if a representation election does 
occur they will vote for CSEA 
and agBlnst the other union 
anyhow. This is a fact: there 
are many people who sign cards 
with that thought in mind. Some 
do it to Increase the official 
showing of interest reported for 
the challenger so that word will 
get back and shake up the CSEA 
leadership. Others do it because 
they enjoy misleading the chal-
lengln'g union into thinking it 
has 'a' chance, then 'socking it to 
them' a t the ballot box." 

Costly To CSEA 
Dr. Wenzl's letter pointed out 

that whatever the reasons some 
members sign the cards, if a 
representation election results, 
such a ballot can be very costly 
to CSEA. 

"Representation elections in 
oxu- huge state negotiating units 
are a tremendous drain on our 
resoiu-ces, and we simply have 
too many other important things 
to do for you, our members, than 
to tie up your paid staff and 
squander your dues money In 
this manner." 

The CSEA leader noted that a 
good deal of harm can be done 
by signing the representation 
cards "just for fim," adding: "If 
you want to sign them to force 

remain your barganing agent, 
please give CSEA and yourself a 
break: do not sign any represen-
tation cards." 

Chapter Election Coverage 
Since so many Civil Service Employees Assn. chapters are 

having their installations within a relatively short span of 
t tae . The Leader regrets that It cannot provide photo coverage 
on all these Installations. 

In previous years, chapter elections were held at local 
option, but under rules that wenit Into effect this year, chapter 
elections have been scheduled at the same approximate time 
as the regional and statewide elections. 

This means that hundreds of Installations will be held 
this simmier. 

In order to be fair to everyone, The Leader will print 
election results, and will consider using Installation photo-
graphs submitted by the chapters, but we cannot pick and 
choose "favored" chapters for special consideration. 

We hope that our predicament wiU be understood toy the 
individual chapter leaders and members. 
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Plans Splitting Monroe 
Sheriff's Dep't Rapped 
By CSEA, Appear Dead 

RCX?HESTERr—A plan to split the Monroe County Sher-
iff's Department into a new Department of Corrections has 
been apparently killed. The plan had been sharply criticized 
by the Civil Service Employees Assn. 

Martin Koenlg, president of 
the 4,100-member Monroe Coun-
ty chapter, CSEA, charged that 
the new department would have 
meant reduced salaries and re-
tirement benefits for about 80 
sheriff's deputies now assigned as 
jail guards. 

Mr. Koenlg also contended the 
plan was a politically motivated 
one aimed at stripping Sheriff 
William Lombard, a Demorcat, of 
part of his authority. He also 
argued that the plan was an at-
tempt to fragment the chapter 
and make It more difficult to 
negotiate contracts with Monroe 
authorities. 

Responding to those who 
claimed a new departoient was 
needed to reduce inmate prob-
lems at the jail, Mr. Koenlg said 
the reason for the problems was 
obvious—understafflng. 

While the ratio should be five 
Inmates for every Jail deputy, the 
Monroe County jail ratio varies 
between 30-1 and 50-1, Mr. Koe-
nlg said. 

Following a hearing at which 
no one spoke In favor of the 
proposal, Republicans on the 

County Legislature's public safe-
ty committee decided to keep the 
proposal in committee. The de-
cision apparently kills the pro-
posal. It needed the approval of 
both county and state legisla-
tures. 

Mr. Koenlg said the county 
legislator who proposed the new 
Department of Corrections is 
running for a famUy court judge-
ship and that the chairman of 
the legislature's public safety 
committee was, but no longer Is, 
a candidate for the Republican 
nomination for district attorney. 

A Democratic legislator charged 
that the Republicans wanted to 
put the jail under Public Safety 
Administrator Andre P. Melonl. 
Mr. Melonl, a Republican, was 
undersheriff for former Sheriff 
Albert Skinner, whom Sheriff 
Lombard defeated in 1073. 

Mr. Lombard argued that th*̂  
new department would cost 
$200,000 in addiltonal adminis-
trative salaries. He said it also 
would add burdens to the county 
manager because the corrections 
commissioner would have to re-
port to the manager. 

Albany Region Supports Library Aid Bill 

Mr. McDonouffh's wife, Pauline, and mother, Helene, admire plaque, 
which is inscribed: "With deep gratUude and affection, the Motor 
Vehlclei Chapter of the Civil Service Employees Assn. Is pleased to 
present this plaque to Tom McDonough, President, 1960-1975. His 
unselfish devotion to the cause of the workers and his tireless efforts 
in their behalf have been a source of Inspiration to all of us. To 
him go our deepest thanks for all he has done for the betterment of 
of our conditions. Given In Albany. New York, on May 29, 1975. 
We Serve." Helene McDonough was Motor Vehicles chapter presi-
dent In the mld-1959's. and Pauline McDonough to the Audit and 

ALBANY—Officials of Al-
bany Region IV, Civil Service 
Employees Assn., have en-
dorsed Library Bill A4595 for 
passage by the Legislature. 

The measure is intended to 
give additional aid to library 
systems and central llbmrles as 
well as Increase Incentive aid to 
a greater number of libraries 
statewide. 

The bill was sponsored by As-
semblyman Irwin J. Landes and 
hAs been reported out of the 

Assembly Education Committee. 
It Is now before the Assembly 
Ways and Means Committee. 

Joseph McDermott, president 
of Region IV, recommended sup-
port of the bill saying, "Libraries 
are the most Important infor-
mation source for all CSEA 
members today. More people are 
lookling to their local Ubrarles to 
provide career information, job 
Improvement help, guidance in 
Independent study projects, in-
formation on how-to-do-lt-your-

self projects. Information on 
consumer education and the 
knowledge for survival in these 
chaotic times." 

Mr. McDermott urged that 
CSEA members write letters of 
support for the passage of the 
bill to Assembly SpecOcer Stanley 
Stelngut land Assemblyman Bur-
ton Hecht, Ways and Means 
C<»nmlttee chairman. The letters 
should be addressed to the A«-
senUily Chambers, The Capitol, 
Albany. N.Y. 12324. 
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Open Continuous 
State Job Calendar 

A«$i«fanf Actuary $10,714 20-556 
Assiitant Clinical Physician $27,942 20-413 
Afsociate Actuary (Life) $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal.Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20-416 
Supervising Actuary (Casualty) $26,516 20-418 
Senior Actuary (Life) $14,142 20-519 
Clinical Physician I $27,942 20-414 
Clinical Physician 11 $31,056 20^15 
Compensation Examining Physician I $27,942 20-420 
Dental Hygienist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Food Service Worker $ 5,82/ 20-352 
Hearing Reporter* $11,33*7 20-211 
Histology Technician $ 8,051 20-170 
Hospital Administration Intern $10,118 20-555 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $10,714 20-558 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Maintenance Man 

(Mechanic—Statewide except Albany) $ 7,616 varies 
Medical Specialist I $27,942 24-407 
Medical Specialist II (Bd. Eligible) $33,704 20-408 
Medical Specialist II (Bd. Certified) $35,373 20-408 
Mental Hygiene" Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Motor Equipment Repairman 

(Statewide except .Albany) $ 9,546 varies 
Nurse I $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Occupational Therapist $11,337 20-176 
Senior Occupational Therapist $12,670 20-550 
Offset Printing Machine Operator $ 6,450 20-402 
Pharmacist $12,670 20-194 
Senior Pharmacist $14,880 20-194 
Physical Therapist $11,337 20-177 
Senior Physical Therapist $12,670 20-551 
Principal Actuary (Casualty) $22,694 20-417 
Psychiatrist I $27,942 20-390 
Psychiatrist II (Board Eligible) $35,373 20-391 
Psychiatrist II (Board Certified) $35,373 20-391 
Radiology Technologist ($7,632-$9,004) 20-334 
Radiology Technologist (T.B. Service) ($8,079-$8,797) 20-334 
Senior Medical Records Librarian $11,337 20-348 
Senior Recreation Therapist $11,277 20-553 
Senior Recreation Therapist $12,670 20-553 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Specialists in Education ($ 16,358-$22,694) 20-312 
Speech & Hearing Therapist $11,337 20-178 
Sr. Speech and Hearing Therapist $12,670 20-552 
Stationary Engineer $ 9,546 20-100 
Senior Stationary Engineer $10,714 20-101 
Steam Rreman $ 7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State OfRce Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus. Albany, New York 12226. 

CSEA Spokesman Responds 
To TV Station's Criticism 

MANHATTAN—Randolph V. Jacobs, public relations specialist with New York City 
Region II, Civil Service Employees Assn., appeared recently on New York City's WNBC-TV 
to provide a rebuttle to ah editorial given by the station on how to improve the New York 
State Civil Service System. 

The Channel 4 editorial, and 
Mr. Jacobs' response, are given 
here in their entirety. 

Said the television station; 
The threatened layoffs of many 

city workers have disturbed ad-
ministrators who must cut their 
staffs. But perhaps the depart-
ment head^ are most disturbed by 
their Inability to determine which 
employees to keep. In New York 
State, the Civil Service System, 
rather than the supervisors, de-
cide who to fire. And that sys-
tem is one of the most rigid 
and meritless Civil Service Sys-
tesms in existence. Perhaps the 
present fiscal crisis will force 
New York State to reevaluate 
and reform its Civil Service Sys-
tem. 

"Right now, the system does 
next to nothing to encourage pro-
ductivity. There are very few re-
wards for either ability, ambi-
tion or dedication. Jobs are filled 
on the basis of written exam-
inations which do not always re-
late to job performance. Previ-
ous experience and training rare-
ly count. Promotions are also 
based on test results and there 
are few punidmients for inef-
ficiency or poor performance. 
What was originally conceived as 
a Merit System has become a sen-
iority system. And the time re-
quired to process the tests often 
results in the loss of the best 
applicants and the hiring of those 
who could not find other jobs. 

"We recommend that Gover-
nor Carey move toward reforming 
the Civil Service System so that 
city and state will be better serv-
ed by their employees and the 
employees will be encouraged to 

Orange Installs 
Six Leaders 

MONROE — Newly elected 
officers of the Orange Coun-
ty chapter, Civil Service Em-
ployees Assn., were installed 
a t the Hunfirry Lion Resttuurant 
here recently. 

John Mauro, president of the 
Rockland County CSEA chapter, 
administered the oaths of office 
to Carol Dubovick, president; 
Andrew Hall, vice-president; 
Gertrude McNally, secretary, and 
Jane Lewis, delegate. 

Kenneth Lybolt, first vice-
president, and Richard Mendres, 
second vice-president, were not 
present. They were represented 
by county unit membens Charles 
Dessori and Everett Remington. 

All officers will serve two-year 
terms. 
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really work for the citizens." 
Mr. Jacobs, who spoke June 14 

in response to the June 12 tele-
vision editorial, observed: 

"WNBC-TV in a recent edi-
torial, charged that the Civil 
Service System, rather than sup-
ervisors, decide who to fire; that 
the system is rigid and meritless* 
and that what was originally 
conceived as a Merit System has 
become a seniority system. " 

"Seniority does play a major 
part in the civil service and for 
a valid reason. Any Civil Service 
employee who has been on the 
job for five, 10, and at times as 
many as 40 years must have 
proved his worth and productiv-
ity "in order to be retained. Each 
employee's work is constantly 
being evaluated by the supervi-
sor and annually a written re-
port Is submitted by the super-
visor. To do away with tiie sen-
iority system would in effect deny 
the employee the modicum of 
job protection he now enjoys in 
light of today's firings, and 
would permit the supervisor to 
engage in nepotism and favorit-

ism regardless of the employee's 
productivity. 

"There are, however, certain 
aspects of the civil service sys-
tem that could stand reforming 
and I agree with WNBC-TV that 
written examinations given by 
the Civil Service Department do 
not always relate to job per-
formance. The state and its citi-
zens have lost many proficient 
and experienced employees be-
cause questions asked on an ex-
amination did not pertain to the 
job actually being done. The Civil 
Service Employees Assn., the un-
ion representing 90 percent of 
state workers, has repeatedly 
brought this to the attention of 
the Civil Service Department in 
the past, and we have pressed 
for reforms in this and other 
areas. 

"We have recommended im-
provements such as career lad-
ders, intensive training periods 
and job related education for 
employees, all of which will help 
to improve and render the kind 
of service the citizen expects and 
should receive." 

Discrimination Suit Alters 
Onondaga Maternity Rule 

SYRACUSE—Complaints by two Onondaga Community 
College educators to the State Division of Human Rights 
charging sex discrimination in employment have resulted 
In a broad change in Onondaga County personnel rules 
applying to maternity aibsences. 

Under a resolution adopted by 
the county legislature amending 
the personnel rules and the em-
ployees' handbook, laiU women 
county employees may now re-
ceive pay up to their full accrued 
sick leave time for disabilities 
incurred diulng maternity leaves. 
This application of sick leave 
accruals previously had been 
withheld with county statutes. 

Neal Hoffman, division region-
al director, pointed out tha t the 
two complainants hiave received 
a combined total of nearly $3,000, 
for the period of time that they 

were d i a l l e d during their ma-
ternity leaves. He added that a 
current review by the county 
personnel office of other matern-
ity absences indicated thus fa r 
tha t a t least 34 other women 
woxild be eligible to make similar 
application of their accrued sick 
leave time. 

Mr. Hoffman said tha t the 
amount of money involved would 
probalbly range between $25,000 
and $^,000, depending upon sal-
ary rates, length of absence, the 
applicable sick-leave time and 
the number of women involved. 

Pact Guide In New Edition 
WASHINGTON, D.C, — A new edition, the eighth, of 

Basic Patterns In Union Contracts, published by the Bureau 
of National Affairs, Inc.'s BNA Books, has recently become 
available. 

The editors claim the volume 
finds a good deal of use by 
both management and union col-
lective bargaining negotiators. 
The latest edition contains a con-
tinuing series of surveys of cur-
rent contract provisions. The 
purpose of the surveys, the edi-
tors note, "Is to provide nego-
tiators with yardsticks by which 
to measure their own agree-
ments, bargaining proposals and 
counter-proposals. 

A sample of 40 contracts in 
effect in 1073, drawn from an 
updated file of more than 5,000 
agreements, fonriS the basis of 
the survey. It examines 17 broad 
categories of contract provisions 
from amendment and duration 
to working conditions and safe-
ty; some 200 provisions are dis-
cussed. 

Tabulations of data are pro-

vided throughout, and include 
length of contract term, reasons 
for contract reopenings, dis-
charge procedures, appeals pro-
cedures, employee Insurance ben-
efits, pension requirements and 
benefits, steps in grievance pro-
cedures, Income maintenance 
provisions, overtime provisions, 
most common holidays, layoff 
provisions, seniority provisions, 
union strike liability clauses, un-
ion security provifidons, wage pro-
visions, and safety and health 
provisions. 

Basic Patterns In Union Con-
tracts contains 136 pages, is in-
dexed and is in papei^back. The 
book is available at $8.50 per 
copy from BNA Books. 123il 25th 
St.. Washington. DC. 20037. 

B U Y U. S. 
B O N D S l 



» 

Suggestion Awards Go To 19 
ALBANY —Nineteen state 

employees received c a s h 
awards totaling $885 In June 
for money-saving ideas sub-
mitted to the New York State 
Employee Suggestion Award Pro-
gram. The program Is adminis-
tered by the State Department 
of Civil Service. Estimated first 
year savings from these sugges-
tions is $10,011. 

Awards, awlard wirmers and 
their residences are: 

$100—^Thomas J. Mahaney Jr., 
pTairport, Department of Trans-

Layoffs Force 
Serv ice Cut 

With its staff cut by more 
than half, the city's Municipal 
Reference and Research Center 
has reduced its hours of service 
to the public by 80 percent. 

The center, located in the 
Municipal Building, lost seven of 
its 15 staff members. 

The library will be open to 
the public Tuesday and Thurs-
day from 1 to 5 p.m. Prevously 
it was open 9 a.m. to 5 p.m. five 
days a week. 

portation; Gordon E. Cllckman, 
Albany, Department of Environ-
mental Conservation, and Ken-
neth G. Cozzy, Schenectady, De-
partment of Audit and Control. 

$75—Eleanor M. Punk, Union-
dale, Depiartment of Motor Ve-
hicles. 

$70—Adrian Van Bergen, La-
tham, Environmental Consexva-

•tion. 
$50—Dominick A. De Rosa, 

Utica, Department of Agriculture 
and Markets, and a joint award 
to Adolph Barsky, and Dennis 
Smith, both Brooklyn, Depart-
ment of Social Services. 

$40—Darrell A. Russell, Al-
bany, Motor Vehicles. 

$35—Anne Elmore, Bronx, So-
cial Services, and Albert Acker, 
Valley Falls, Education Depart-
ment. 

$25—Stephanie M. Kowalski, 
Astoria, Social Services; Otis 
Ogletree, Albany, Office of Gen-
eral Services; Daniel J. Magee, 
Manhattan, Motor Vehicles; 
Gretchen L. Banta, Albany, Edu-
daition; Joseph Pisami, Brooklyn; 
James M. Juliano, Saratoga 
Springs, both Workmen's Com-
pensation Board; Angela Raln-
ville, Glens Palls, and Edward 

Sikora, Albany, both Department 
of Health. 

Cash award winners also re-
ceive certificates of merit. A cer-
tifidaite of merit was also award-
ed to Linda L. Pendrys. Buffalo. 
Education Department. 

Honor Workers 
Fourteen employees of the 

city's Housing Authority have 
been presented with cash awards 
and certificates for suggestions 
to save time and money for the 
agency. 

Honored were: Sal PagUo 
($10), Harold Lyle ($10), Marcia 
Eisen ($10). Matthew V. Kozlow-
ski ($10), William Jacobs ($10). 
Bernice Kramer ($10). Joseph 
Rutigliano ($10), Stephanie SU-
verstein ($10). Esther Tenner 
($10), Andrew Korik ($10 and 
$25). Sari Bocker ($26). John 
Crespo (^5) , Ned Sperllnd 
and Theodore Szwedt ($50). 

The aiwartfe were presented by 
HA chairman Joseph J. Christian 
and secretary Norman Pamass. 

You may nof be dying to 
give blood, but some day you 
may be dying to get It. 

Medkal Leave Back Pay 
Won By Buffalo PC Man 
In 'Second Injury' Action 

BUFFALO —An employee at the Buffalo Psychiatric 
Center will be several thousand dollars richer as a result 
of a grievance filed successfully against the center by the 
Civil Service Employees Assn. 

C/1 

The grievance alleged that 
center authorities denied the em-
ployee Workmen's Compensation 
leave with pay in violation of 
Article >10.16 of the OSEA Op-
erational Services Unit's agree-
ment with the center. 

Third-Step Decisions 
The decision was made by 

John J. Lagatt. assistant Men-
tal Hygiene commissioner. 

In a third-step decision rend-
ered June 1(6, Commissioner La-
gatt ruled that the employee, 
Harold McGrath. should receive 
the difference between his usual 
pay and the amount he received 
from workmen's compensation 
funds because his absence did 
not fit the center administra-
tion's definition of pre-existing 
medical condition nor manage-
ment's interpretation of time 
limits of such leave wihen a re-
injury is involved. 

New York State's 
No. 1 "Get-WeU" card 

Holding that "the manctge-
ment of Buffalo Psychiatric 
Center did violate the provisions 
of Article 10.16. . . . denying you 
workmen's compensation leave 
witih pay," Mr. Lagatt told Mr. 
McGrath, "your grievance is, 
therefore, upheld." . 

Mr. McGrath was denied the 
leave because management con-
tended that the injury in ques-
tion constituted "pre-existing 
medical conditions." becatise it 
was a re-injury for which he 
had been previously grant-
ed leave. The center also con-
tended "that management be-
lieved that because he (Mr. Mc-
Grath) accepted tihe loss award 
(on his initial injury), he was 
not entitled to receive any ad-
ditional workmen's compensa-
tion with pay for a re-ln(jury or 
any subsequent ocoupationail in-
jury to his right knee." 

Represented by €%EA 
Mr. MoGrath WM not present 

at a hearing conducted by Philip 
D. Scott, a departmental labor 
relations repreeentative. held 
Feb. 7, Mr. Lagatt recorded, how-
ever, that he was represented by 
CSEA field representative Thom-
as B. Christy, chapter president 
Sarah DaRe and Alan Long. 
Management's position was pre-
sented by personnel officers John 
Swearingen and Thomas Walte. 

Management's definition of 
"pre-existing medical condition" 
was rejected. Mr. Lagatt said: 
"the phrase 'pre-existing medical 
condition' refers to a medical 
condition which existed prior to 
state employment and that it 
does not refer to a medical con-
dition which resulted from a pre-
vious occupational injury which 
an employee suffered while with 
his present employer." 

Eligible For Benefits 
On the second point, Mr. La-

gatt concluded that not only 
would Mr. MoGrath have been 
eligible for the balance of the 
six-month leave, as provided in 
the contract, in the event of a 
re-injury, but that "the medical 
documentation presented" estab-
lished that Mr, MoGrath suffer-
ed a new injury and was, there-
fore, eligible for full benefits. 

Veterans Administration 
informatioii Service 
Coil (202) 389-2741 

Wasliington, D. C. 20420 

Blue Cross and Blue Shield Plans off New York State Equil Opportunity gmployt/t . 
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TUESDAY, JULY 8, 1975 

Facing Facts 
ALL a cop!" the young men yelled as traffic was 
blocked, air let out of tires and cars beat upon by fists 

as startled motorists wondered how they had become en-
trapped in the volatile situation. 

Then phalanxes of police officers formed, and shouts 
of "get off the streets or you will be arrested" were heard. 
"Scabs" was shouted in reply. 

New York City's Finest was facing a mob that only 
one day previously had been brother police officers. On this 
particular day, it was the men in blue versus hundreds of 
clean-cut, young, former civil servants in tee shirts, sports 
shirts and some shirtless. 

It was a terrible day for 19,000 former civil servants who 
began their search for jobs in a city where unemployment 
is already staggeringly high. 

New York City's Bravest, the firefighters, registered their 
protests by calling in sick, while the Sanitationmen engaged 
in a wildcat strike that left garbage piled high on the 
streets until an agreement was reached late last week. 

While loss of uniformed services has the most nerve-
wracking effect on the public, there are many other impor-
tant services that are also being affected in hospitals, schools 
and various agencies. 

Expectation that many civil servants may regain their 
Jobs as a result of last-minute negotiations by political 
leaders is somewhat reassuring, but we wonder if their 
loyalties can ever again be the same. 

The financial stakes are high and the public's needs are 
great, but treating 19,000 civil servants as meaningless pawns 
is a terrible thing to do. 

It must be remembered that part of the whole mess 
is the City's need to tax its own citizens to provide for ser-
vices. A fact that may be overlooked by upstate New Yorkers 
is that the City's dilemma has been worsened by haggling 
of state political leaders over granting permission to the 
city to increase its own taxes—It has not been a matter of 
the state giving money to the city. 

It may not be remembered by some people that in the 
mid-Sixties, New York City had to reduce its own sales tax 
because the state raised its. The combination of the two 
had exceeded limits allowable by law at that time. 

In return, the City budget was supposed to be supple-
mented with additional aid. Consequently, New York City 
Mayors have had to go hat-in-hand to Albany to plead with 
state officials. 

The irony is that city residents tend to blame their 
mayors when the state raises the sales tax, and upstate 
New Yorkers resent state funds being diverted to the City. 

But the truth of the matter, in the current layoff situa-
tion in the City, is that civil servants are civil servants. If 
the City's public employees are allowed to be treated as 
second-class citizens, the same can happen to other civil 
servants throughout the state. 

Congressman James Hanley <Dem.—32nd CD) recently 
told a group of Civil Service Employees Assn. members: "Let 
us not take a category of American citizens—just because 
they happen to work for government—and treat them as 
second-class citizens." 

It seems clear to us that there are basic services to 
which the public is entitled—whether they be city, county, 
school district, state or federal services. 

When 19,000 civU servants lose their Jobs, that means 
that there are 19,000 fewer people paying for these services. 
Instead they are adding bo the already heavy drain on un-
employment and welfare. 

. (Continued from Page 1) 
Alexandria, Rome. In modern 
times It h-as been New York, 
London, Paris. 

Now each of these great cen-
ters of culture, art, communica-
tions is faced with the ravages of 
degeneration and deday. As the 
greatest of these, the symptoms 
of decay are more evident and 
more frightening. 

If you pay heed to the police-
men, New York is a Fear City. 
The sanitation workers pro-
nounce New York a Stink City. 
According to the firemen. New 
York is on the verge of becoming 
one vast incinerator, because de-
pleted firefighting resources will 
be unable to respond to alarms. 
With an increase in the prop-
erty tax of more thlan, 80 cents, 
real estate operators assert that 
they will no longer invest in New 
York's real estate, thereby help-
ing to destroy one of the City's 
most Important assets. 

Woes In Other Cities 
Other cities in the country are 

also on the verge of disaster. For 
e»ample, the economy of Detroit 
is on the verge of collapse, with 
an unemployment rate of 25 per-
cent contrasted with a nationlaJ 
rate of 9 E>ercent. Like New York, 
Detroit has had to cut back 
seriously on its police and fire-
fighting forces, as well as wi 
other services that the City nor-
mally provided for its residents 
and business commimity. 

Similarly some of the larger of 
our industrial states are coping 
desperately with a financiiad 
crisis of one kind or another. In 
New Jersey, thousands of state 
and local government employees 
are facing dismissal because of 
the unwillingness of the State 
Legislature to enact an Income 
tax law. In Pennsylvania, thou-
sands of stiaite employees hit the 
street because of the inadequacy 
of a wage offer. In Nsw York, 
the crisis of the City and the 
potential crisis that may con-
front many school districts when 
schools reopen in September are 
also products of unwillingness on 
the part of elected officials to 
come to grips with the problem 
of taxation. 

The firing in New York City 
of thousands of civil service em-
ployees who have accumulated 
yelars of seniority has been a 
traumatic shock for the thou-
sands of such employees who 
thought that security of tenure 
was the most significant aspect 
of their employment. It is now 
clear that security is a mirage 
and leaders of civil service em-
ployee organizations will neces-
sarily have to reshape their 
thinking and programs in light 
of this disastrous experience. 
Perhiaips out of this sad experi-
ence there may ba an awakening 
among the public and the tax-
payers of the Incalculable con-
tributions of the civil service 
employees to the life of their 
oommunlties. 

Counter To Policy 
What is rather startling about 

tliese developments Is that they 
run counter to national policies, 
and thus far the national ladmin-
istration has looked upon tran-
spiring events with the detach-
ment of an observer from Mars. 
Federal tax rebates and tax re-
ductions were designed to stim-
ulate the economy and to reduce 
the levels of unemployment. In-
stead, stiate and city govern-
ments are engaged in firing em-
ployees, adding to tiie unempkiy-
ment rolls, aand Impckiring their 

(Continued on Page 1) 
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Civil Service 
Law & You 

l y RICHARD G A I A 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

A Resignation^ A Dismissal 
The Appellate Division, Third Department, recently af-

firmed a judgment of Supreme Court, Special Term in Al-
bany County, and directed the reinstatement of the peti-
tioner. 

The Mayor of the City of Cohoes appointed petitioner 
to the position of planner in the' Cohoes Planning and 
Development Agency. The title was later changed to housing 
project director. Petitioner performed the duties of his office 
for some six months until he received a memorandum dated 
July 23, 1973 signed by the executive director of the Agency 
advising him that he was suspended without pay for leaving 
his office on July 20, 1973 "without notification, justifica-
tion or acknowledgment." 

* « * 

PETITIONER WAS not permitted to return to work 
thereafter. He sought reinstatement and back salary pur-
suant to an Article 78 proceeding in which he maintained 
that he had been dismissed Improperly. The appellant, who 
was the respondent in Special Term, admitted that peti-
tioner was suspended but denied that he was dismissed. He 
claimed that the petitioner had resigned by making a state-
ment of his resignation over the telephone to be effective 
Aug. 30, 1973. 

In affirming the reinstatement of the petitioner, the 
Appellate Division pointed out that "where not otherwise 
provided by law, an appointive officer of a municipal cor-
poration may resign his office to the body, board or officer 
that appointed him. Such resignation must be In writing, 
addressed to the officer or body to whom it is made, and, 
In the absence of an effective date specified therein, it shall 
take effect upon delivery to or filing with the proper officer 
or body." 

* « * 

SINCE THERE WAS no proof in the papers that the 
petitioner's purported resignation was in writing or that any 
such writing was delivered to or filed with the proper party 
pursuant to the Public Officers Law, then as a matter of 
law, there was no resignation. The court felt that petitioner 
was Illegally dismissed for the Mayor's failure to comply with 
pertinent sections of the Cohoes City Code relating to the 
removal of an appointive officer. In the Matt»' of Burke 
V. Buskirk, 365 N.Y.S. 2d 932. 

• » • 

IN A 1939 DECISION, the New York State Court of Ap-
peals, in the case of Roger v. Valentine, it was held that "a 
police officer is guilty of serious fault when he does an act 
even without evil intent which tends to destroy confidence 
in his Integrity and honesty." The Appellate Division, First 
Department, recently upheld a determination of the New 
York City Police Commissioner, dated Aug. 18, 1972, In which 
a police officer was dismissed from the force because of a 
minor shoplifting Incident which occurred outside of the 
City of New York. The court said that the petitioner acted 
In the manner of a shoplifter and "such conduct tends to 
destroy public confidence In the Integrity and efficiency of 
the police." 

(Continued on Page 7) 



GrossfieU Urges State Campaign 
To Restore Labor Dep't $ Cuts 

ROCHESTER—civil Service Employees Assn. chapters throughout the state should 
contact area congressmen, urging them to help restore the $10 million cut in federal aid 
to the State Labor Department, the president of the Rochester CSEA chapter said. 

"It's 'Alice-in-Wonderland' logic to reduce this aid when the unemployed and un-
deremployed most need Labor 
Department employment serv-
ices," Samuel Qrossfleld noted. 

He said the 50 persons In the 
Rochester district employment 
service office and the other 360 
Labor Department employees 
across the state who will lose 

. their Jobs July 1 "have the ex-
pertise for helping the people 
who need It most during this 
crucial period of a depressed 
economy." 

The $10 million, he said, is "a 
drop in the bucket" compared to 
the billions of dollars proposed 
for "makeshift" public service 
Jobs to relieve unemployment. 

Mr. Orossfield said he was at-
tempting to set up appointments 
with Congressmen Prank Horton 
and Barber Oonable from the 
Rochester area. 

"Congress must reassess its 
position and restore these cuts 
within the next two or three 
weeks," he said. 

He criticized Gov. Hugh L. 
Carey for not protesting the 
cuts strongly enough. 

"There must be a maeaive as-
sault by all branches of state 
government," he said. 

Mr. Orossfield said it was 
"amazing that a t a point when 
more people than ever are com-
ing in to be served, we're losing 
more staff to serve them." 

The cutbacks will leave the 
employment service with about 
180 employees to serve an area 
within a 60-mile radius of Ro-
chester, he said. 

The Jobs to be eliminated in-
clude typists, employment in-
terviewers, rural manpower rep-
resentatives, employment coun-

selors and commimity workers. 
The highest padd among these 

are employment counselors, with 
a starting salary of $11,900; the 
lowest paid are typists, with a 
starting salary of $5,871. The 
employees will lose their jobs by 
seniority. 

Mr. Grossfield said several em-
ployees have been sent notices of 
termination and others, with 
more seniority, are being offered 
a single opportunity to relocate. 

"This short notice is ridicu-
lous," he added. "This is false 
economy. The federal government 

Is throwing seasoned interview-
ers and administrators out of 
work and into the ranks of the 
unemployed, whom they've been 
trying to help." 

He said the layoffs also are 
hurting the morale of "those un-
scathed so far. 

"They're not in a mood to dou-
ble their efforts when they don't 
know who'll be next." 

Mr. Grossfield's sentiments 
echoed those recently made by 
William DeMartino, president of 
the OSEA's Metropolitan Divi-
sion of Employment chapter. 

If y o u w o r k for a hosp i ta l , or a n y o t h e r n o n - p r o f i t 
o r g a n i z a t i o n or t h e ci ty , s ta te or f e d e r a l g o v e r n m e n t 

LUXURY LIVING in 

LOOK AT THESE FANTASTIC VALUES 
Your immediate inquiry is suggested. 

These will go fast. 

STUDIO APTS 2-BDRMAPTS 
nib-l^Tz M09-499 S? 

INCLUDING GAS AND ELECTRICITY 
Enjoy Tliese Fine Features: 
' 24-Hour Doorman 
• Masttr Amplified TV An^anna 
• Fully Equipped Laudry Room 
• Garage on Premises 
• Venetian Blinds 
e Weifinghousa Refrigerators 
• Natural Finish Kitchen 

Cabinets 

Floor-to-Ceiling Closets with 
Bi-Fold Doors 
Intercom System from Lobby 
to Each Apartment 
Apartment Door Interviewers 
All Apartments Air 
Conditioned 

et'i-3 

IMMEDIATE OCCUPANCY 
For info and model 
apartments call Agent 

212-2650286 
212-265-1490 

Exclusive Rencinc Agent 

J . I. SopkcR & Co., INC. 

Discrimination Is Found 
By Human Riglits Division 
In Maternity Leave Case 

BUFFALO—The State Division of Human Rights has 
found the New York Teamsters Council Welfare Trust Fund, 
a Buffalo local of the Teamsters Union and a Pennsylvania-
based trucking concern guilty of sex discrimination against 
a woman union member employ-

gjiiiiiiiiiiiiiiniiiiiiiiiiiiiMiiniiiiniiMiiiiiiiiiniiinniiiniiiiiiiiiiniiiiiniiiiiiiiiî  

I Civil Service Law & You I 
(Continued from Page 6) 

THE COURT HELD that the punishment involved was 
not disproportionate to the offense so as to shock one's 
sense of fairness. There was a dissent in this case by one 
Justice, who stated that in his opinion the measure of pun-
ishment was too disproportionate to the offense in the light 
of all circumstances as to be shocking to one's sense of fair-
ness. He said that the stealing of $4.17 worth of merchan-
dise while off duty and outside of the city was not suff i-
cient to justify a dismissal. He pointed out that the peti-
tioner was not charged with any dereliction of duty nor 
any other offense involving his conduct as a police officer. • • • 

"WHILE THE ABSENCE of any proven line of duty, mis-
conduct is not necessarily a determinative factor, it is a 
factor to be considered with all other relevant circumstances 
in reviewing petitioner's fitness to retain his position." He 
therefore dissented and recommended that the discipline 
imposed by the Police Commissioner was too severe as a 
matter of law and should be reduced. Alfieri v. Murphy, 366 
N.Y.S. 2d 10. 

ed at the company's terminal In 
Wililamsville. 

The case involved charges of 
unequal terms, conditions and 
privileges of employment in the 
denial to the woman of disability 
benefits for the time she was 
unable to work by reason of her 
pregnancy. 

Claimed Same Rights 
She claimed that she was en-

titled to the same payments from 
the union-management admin-
istered fund as other employees 
receive for other types of tem-
porary physical disabilities. 

The woman, Michele A. Pan-
one, of Nortih Tonawanda, a 
switchboard operator, named as 
respondents, besides the Welfare 

Trust Fund, Local 375 of the 
Teamsters Union and her em-
ployer, Halls Motor Transit Co., 
Mechanicsburg, Pa. The finding 
by Commissioner Werner H. 
Kramarsky of an unlawful dis-
criminatory practice was made 
against all respondents. 

Pregnancy Leave 
Ms. Panone had taken a two 

and one-half month unpaid ma-
ternity leave. At the commence-
ment of the leave, she mad^ for-
mal application to the Welfare 
Fund for disability benefits, but 
the claim was rejected on the 
ground that, "benefits are not 
payable when disability is due to 
pregnancy." 

In addition, Ms. Paaione was 
required to pay a total of $307.20 

into the Welfare Trust Fund dur-
ing her maternity absence, the . 
sum representing one-half of the 
contributions that normally 
would be paid fully by her em-
ployer. Under the union's col-
lective bargaining agreement with 
the company, all payments to 
the fund are made by the em-
ployer, even when a "regular 
employee is absent because of 
illness or off-the-job injury." 
The agreement provides, how-
ever, that in cases of maternity 
leave "the employee must make 
suitable arrangement for pay-
ment into the Health and Wel-
fare and Pension Funds during 
period of absence." 

Directed Payment 
Commissioner Kramarsky's 

order after hearing directed pay-
ment to Ms. Panone of disabil-
ity benefits for the period of her 
maternity leave "to the same ex-
tent such payments are made to 
covered employees for non-preg-
nancy connected temporary phy-
sical disabilities, plus Interest at 
the rate of 6 percent." Halls 
Motor Transit was ordered to 
pay her the $307.20 she had put 
into the Fund, plus interest at 
the same rate. 

All of the respondents were 
ordered to provide disability, 
health, welfare and pension bene-
fits "to employees for pregnancy-
related disabilities to the same 
extent such benefits are provided 
to employees for oUier types of 
temporary physical disabilities." 

Letters To The Editor 
Letter Of Thai^s 

Editor, The Leader: 
In view of all that the officials 

have done so far for its CSEA 
members and as much as the 

(Continued from Page 6) 
revenue potential. An unem-
ployed civil service employee pays 
no federal, state or local income 
taxes. Instead he receives either 
unemployment compensation, 
welfare benefits, or both. 

In the meanwhile, high inter-
est rates on municipal bonds 
continue to consume an inordin-
ate proportion of the taxplayer 
dollars. On the very day that a 
bond issue was floated by "Big 
Mac" at 9 percent interest, the 
State of Massachusetts floated 
half a billion dollars worth of 
bonds at a rate of less than 6 
percent. Detroit, Cleveland and 
other cities have had to pay 8 
percent to float their bonds. 

It is evident that the federal 
government will have to step into 
the picture to take affirmative 
action to help save our cities. 
And from wliat is happening in 
New York, the sooner the better. 

Vitterans Administration 
Information Sorviet 
Coll (202) 389-2741 
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members are dissident, it should 
be printed that some of us deeply 
appreciate the efforts of all sides 
in regard to enhancing the em-
ployee's worlcing condition. 

It seems as though the unity 
of CSEA is slipping but It Is 
not very decent to let all of its 
past and present energy be for-
gotten. So this is why I am 
writing to you to make public 
that, I, Gloria Diamond, thank 
everyone in an objective way, 
all those who Wave put their 
minds, bodies to reach a solution 
on Just what should be done! 

There is an old cliche which 
is apropos for now and that It 
gives a message wliich would In-
dicate that it always gets dark 
before the sun sihlnes, and this 
epoch will also pass. The sun 
never stops stilnlng. 

Hoping that this letter gives 
all Its members la. chance to think 
a little before they start diffus-
ing themselves, for this is what 
many liigh officials would relish 
and is primarily what they in-
tend. For whatever reason they 
have we must act Intellectually 
and use every power of wisdom 
in our heads to protect all that 
we have today! 

The principle of unification to 
strongly urged for tluit Is the 
only power the members have to 
utilize and a reality which tia* 
proven from the beginning of 
the first covenant which com-
mits us to social humanity. 

GLORIA DIAMOND 
Stony 
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SYRACUSE REGION 
MEETS IN ONEONTA 

ONEONTA—Civil Service Employees Assn. Syracuse Re-
gion V delegjates crowded the Holiday Inn in this Otsego 
County city to conduct regional business last month. 

CSEA vice-president Richard Cleary, who heads the re-
gion, presided at the business 

Syracuse Region V president Richard Cleary listens as regional treasurer Helene Callahan gives her offi-
cer's report. Other regional leaders seated at dais are, from left, first vice-president Dorothy Moses, secre-
tary Irene Carr, second vice-president Patricia Crandall and executive vice-president Louis Sunderhafi. 

sessions. Osfwego County's Fran-
cis Miller chaired the Counties 
Workdiop and Utica Psychiatric 
Center's James Moore chaired the 
State Workshop. 

Educational programs were 
presented Friday evening prior 
to the Saturday business sessions. 
The County program Included a 
talk by Joseph Dolan, OSBA as-
sistant executive director for 
counties, while the State pro-
gram featured a questlon-and-
answer session on Insurance. 

The traditional Presidents 

meeting, was held Saturday morn-
ing, followed by various regional 
committee meetings. A get-ac-
quainted room for all retirees 
was sponsored by the Blngham-
ton Area Retirees chapter. 

Chiest speakers at the Satm*-
day evening dinner Included 
Congressman James Hanley 
(iDem— 3̂®nd CD); Assemblyman 
Peter Dokuchltz (Rep—lil3th 
AD), Oneonita Mayor James Let-
tis and Robert Whlttemore, ex-
ecutive assistant to State Sena-
tor Edwyn Mason (Rep—48 th 
SD). 

Syracuse Region State Workshop 
chairman James Moore, Utica 
Psychiatric Center, listens as 
Auburn Correctional Facility 
chapter president Austin Dono-
van explains problems of com-
munication. 

New CSEA charter was recently granted to SUNY College of Environmental Science and Forestry chap-
ter, represented in front row by, from left, Gene Trendell, Gerry Owczarzak, vice-president Helen O. 
Martin and Martha Melfi. Behind them Leon Wilmot and Doris Campion, president and treasurer, re-
spectively, of Blnghamton Psychiatric Center chapter. 

Attention to debate is given by 
delegates from Oswego County 
chapter: treasurer Dick Rice and 
representative Lyn Thompson. An 
estimated 150 delegates attended 
the meeting at the H<riiday Inn 
in Oneonta, Otsego County. 

Among leaders of county delegations at regional meet-
ing were, from left, Gerald Roseman, Onondaga chapter 
executive representative, and Richard Grleeo and Wil-
liam Miller, Jefferson chapter's Watertown unit presi-
dent and first vice-president, respectively. 

CSEA treasurer Jack Gallagher, left, represent«d the 
statewide officers at meeting. He is shown here with 
field representative Ted Modrsejewski. Two of the 10 
statewide officers are frcMn the Syracuse Region: Mr. 
Gallagher and regional president Richard deary. 

Newly elected Broome County chapter president Mary 
Battista, left, and Broome unit delegate Barbara Pickell 
get some words of advice from the chapter's outgoing 
president Angelo Vallone. 

(Lnulef pbo tM bf Mmt H o f ) 

Syracuse Region Counties Workshop secretary Leona Appel has microphone, as 
Workshop chairman Francis Miller, Oswego County, and CSEA field representative 
Thomas Uupee listen. County Workshop is traditionally held on Saturday morning 
preceding county and state combined delegates meeting in afternoon. 

Officials of several University chapters occupied front row seats at business session. 
From right are former Central Conference pretiident Floyd Pea«hey. SUNY at Oswego; 
Helen Kaby, SUNY at Oswego chapter secretary; June Vescio, SUNY at Oswego 
chapter vice-president; Dale Dusharm, SUNY at Oswego chapter president, and 
Steve Zarod. SUNY at Morrisville chapter president. 



Committee to set np a Cornell study prognm for the State W e f f f c a b o p 
rathers around SUNT at Cortland chapter president Patricia Oran-
dall, who Is recordlnr their names and addresses. Standing, f m n 
left, are Sjrraease Region Mental Hygiene representative Dorsthy 
Moses, Winard Psychiatric Center; Clare MeGrath, Syraense; Mary 
Lanion, SUNT at Potsdam chapter pfesidmt, and Beth Stover, 
Binghamton PC chapter first vice-presidMit. 

Winners of annual scrapbook competition pose with their prize-winning: entries and their trophies. From 
left, seated and standing, are: second-place winner Syracuse Area Retirees chapter's Haiel Ranger and 
chapter president John Tanzi; fourth-place winner SUNY at Cortland chapter's Marge and Edward 
Zwack; third-place winner St. Lawrence County chapter's president Flora Jane Beaton and Pat Rids-
dale, and first-place winner Onondaga County chapter's Rae Scharfeld and chapter president Andrew 
PUeito. 

ABOVE: Grievance procedures are discussed by 
members of regional grievance committee. Frooi 
left are Tony Calisi, Binghamton Psychiatric Cen-
ter; chairman Hugh McDonald, Willard PC chap-
ter first vice-president; Chet Palega, Central Barge 
Canal chapter president; William Deck, Syraene 
Region Mental Hygiene representi^ve, and Aodrey 
Snyder, Hutchings chapter president. 

BIGHT: Oswego chapter first vIoe-presldcBt 
Thomas Elhage, right, confers with Laa Tryaa. 
who was Mr. Elhage's guest. Mr. Tyron attended 
the meeting in order to seek support for f snna-
tian of BOCBS chapter. 

Dorothy Hautaniemi, of Tompkins County ehivtcr, i ^ e se i ^ reaohi-
tion to delegates for mor% field service for southwestern area of the 
region. Listening as the resolution is read, and later approved, ta 
CSEA vice-president Eiehard Cleary, head of Syraeuae Begion V. 

Mary Pompeii, accompanied by her husband, Ralph, registers for meeting. Greeting them are members 
of host Oneonta chapter, from left, chapter vlee-president Joyce Durgerian and former president Marion 
Wakin. Mrs. Pompeii, a former officer of Braome ehapter, has been recuperating from surgery, and 
this was her first opportunity to attend a regional asreiing in marc than a year. 

Listening intently to debate on issues are members of Upstate Medical 
Center delegation, from right: second vice-president Nick Godino, 
treasurer Lois Toscano and president William O'NeiL 
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Suffolk Clerk Officer Exams 
HAPPAUOE~The Suffolk 

CJounty Civil Service Depart-
ment has announced filing 
for open-competitive posi-
tions as clerk, correction officer I 
(male), and correction officer I 
(female). 

There are no residency require-

ments l>ut preference may be 
given to Suffolk County residents 
for appointment. 

For clerk (exam 15-231) there 
are no minimum education or 
experience requirements. The po-
sition has a starting salary of 
$5,766 a year. 

A written exam, scheduled for 

wiesemd . Orch. seat 8. complete STEAK DINNER 
at Steak & Brews. U St. or 51 St. any 
Fri., Sat. & Sun. ttiru Sept. Call 265-0480 
or 757-3110 for details. 

$ 1 4 9 5 

BEST MUSICAL 
THE 1975 GRAMMY & 1974 TONY WINNER 

ALL MAJOR CREOtTCARDS • TELEPHONE RESERVATIONS S86-5SS5 • 
GROUP SAIES Only (212) 3 5 1 6724 354 1032 TICKETRON (212, 541 7290 • 

•LUNT FONTANNE THEA.205 W.46th St.(212)588-5555liiB 

Jacqueline Susann's 
bold best seller 
that explored all 
the avenues and 
darkest alleys of love 
among the 
international set. 

"Once Is Not Enough". 
ParaiiMNiiii Pklun̂  

A ItAvanI W Kix H PHKIIK I'IOII 

^̂ Jaiipieline Susann̂  Based on the 
sensational 
bestseller. 

Kii1iDMiKla.s A l r a L s S a i U i O w M J u s n h i V M n < r I b a i l l M 
S M I M M e r n w r i {i»ry Vmwwy B r r M b Warrant I M s r a h K a f f u 

Mwr Siwd b> lieiiry Maiicini- mw Fh-Iutt Irving Maiisfrkl • iWiiomir iwi by Jacqudine Susaiui 
I i|jUhyJiiliu.sJ,E{it>tfiii-h»iu«ib)ltiMani W Koch R m i t r m c T E D " 

Diiwmi byGuy Gre«i InCijkr IW-USbMriili IWiMun' 
A hriiiuinl hnuiT 

ON THB WEST SIDE 

LOEWS ASTOR PLAZA 
BrOMlway 144lh St aeM5« ( 3 

ON THE EAST SIDE 

LOEWS CINE 
3rd Ave aaih SI. 427-1332 

ABiHtM IllfSSS AMMII^ 
FN uoMP Min mi tUL^mw* 

AlVM t N U m I M S t r w l i M t t l h u t m / m M M 

Aug. 23. will test readkig com-
prehension, vocabulary, arltbme-
tic computation and reasoning, 
office practloefl and spelling. All 
applications must be received by 
July 33. 

POT maJe correction officer I 
(exam 15-2M) and female cor-

rection officer I (exam 15-235) 
candidates must be between 20 
and 37 years of age and have 
a high school dlplomiz,. There are 
no height requirements but ap-
plicants will be required to pass 
a qualifying medical examina-
tion. 

The positi<ms are available at 
county jails or honor farms. 
Starting salary is $8,710 a year. 

A Sept. 13 written exam will 
test knowledge, ;^ills and abili-
ties in areas such as reading 
comprehension, preparation of 
written material and Judgment. 
Applications must be returned by 
Aug. 6. 

Applications and further in-
formation may be obtained from 
the Suffolk County Civil Service 
D^>artment, Happauge, LJ., N.Y. 

LBGAL NOTICE 

MMO ASSOCIATES. 1345 ATeone of the 
Americas, N Y C SubMancc of Certificate 
of Limited Partnership filed in New York 
County Oerk's Office oo June 13, 197S. 
Business: Acquire, hokl, sell or otherwise 
deal with, on its own behalf only and 
DOt for others, in securities of any kind 
and nature. General Partners: B. Gerald 
Cantor, 30 W S4 St., NYC: George V. 
Delson, 135 E 83 St., N Y C Limited 
Partners, Cash Coatributioa and Share 
of Profits: Ronab Associates, 1345 Ave 
of Americas, NYC, 9206,500, 59%: 
Frank Bacher, 1025 Fifth Ave., NYC; 
Steven Tomkin, 301 E 66 St.. NYC; 
John Lancer, 3010 Grand Concourse, 
Bronx. NY; Andrew Grabis, 116 E 19 
St., N Y Q Joseph McCarthy, 511 E 80 
St., NYC; David Goldblatt, 155 E 34 
St.. N Y Q Paul Hart, 9472 Kembert Lane, 
Beverly Hills, Ca., $14,000 each, 4% 
each; CameU FeUitti. 623 West Finser-
board Rd., S.I.. N.Y.; Linda Pereti, 
4105 Mouminc Dove Way, Calabasas, 
Ca.; William Bellinxoni, 99 Randall 
Ave.. Freeport. NY; $7,000. each; 2% 
each; Daniel Orm, 2357 Davidson Ave., 
Btofix. NY: Lynn Tanxi. 1034 Neck 
Rd.. Brooklyn. NY, 93,500. each; 1% 
each; Jeremiah Carotan, 120 Central Park 
S, PJYC $10,500., 3%. Term: May 30. 
1975 to May 30, 1978 unless sooner 
terminated. N o additional contributions 
to be made. N o partner may assign his 
interest except as provided in agreement. 
N o additional limited partners to be 
admitted. N o priority among limited 
partners as to contributions or as to com-
pensation i>y way of income. Partner-
ship terminates upon death, insanity, 
bankruptcy or retirement of both general 
partners. N o limited partner shall de-
mand property other than cash in return 
for their coatribodoa. 

LBGAL NOTICE 

QUINCY PARTNERS, 299 Park Ave., 
N Y C Substance of Certificate of Limited 
Partnership filed in New York County 
Oerk's Office oo May 23. 1975. Business: 
Developing and sponsoring investments. 
General Partner: Sans Peur Corp., 299 
Park Ave.. N Y C Limited Partners, Cash 
Contribution* and Share of Profits: The 
Hillman Co., Grant BIdg., Pittsburg, 
Pa.. $46,000., 40.01% less 1.43% for 
each $15,000. of additional capital con-
tributed by new partners up to 10.01%; 
Canny, Bowen, Howard. Pedt ft Assoc, 
Inc. 425 Park Ave., N Y C $14,000., 
16%: Donald J. Sutherland, High Farms 
Rd., Glen Head. N Y . $20,000., 3$%-
Limited partners may assign their interest 
as provkled in agreement. Additional 
limited partaers may be admitted. 

LBGAL NOTICE 

Substance of Certificate of Liaoited Part-
nership filed in New York Coanty 
Oerk's Office oa May 14. 1975. duly 
executed. Name and principal office of 
partnership is TROUMXD TIMES COM-
PANY, 12 E. 46th St., New York. N.Y. 
Term — May I. 1975 until aU righa 
of iiartnctship in the film to be pro-
d u c t have terminated. Purpose — Ar-
range for the prodnctkMi of a certain 
motion picture entitled "Troubled 
Times." General Partner is Diahn Pro-
ductions, Inc. residing at East Fair, 
Uoytl Lane Huntington. N.Y. Limited 
Partner is Thonms J. McGrath. residing 
at 6 Sniffen Ctmrt. New York. N.Y.. 
who contributes $1,00.00 cash and re-
ceives a percentage of the net profits 
epual to 1 / 6 of the fraction of his cap-
ital coatributioa a m the capital contri-
bution of the partnership, as his share of 
profits. CoMribotioa of limited partner 
shall be returned to him at such times as 
the partnership has a cmk icacive not less 
t ^ $5,000.00 after expcwlitarta. Um-
ited PaitMr shall have the right to a»-
lign his iatcrast in the parwetship to 
any other peno*. i m or corporarion, 
tuhiact IB all dM Omdm. l iaMIM» and 
ravoMftUUH of tha limisad partnor 

The terrifying motion 
picture from the 

terrifying No. 1 best seller. 

Gonie • M W m • jfNk[iA)is-®'spfiWi 
H0"0.WO(3(ic0Ayi0Bll0«N 

TOOfl* M m ' 
( S M it from ih« beginning!) 

m „M0 • 100 MTIH roi YDUNGa O W M 

N O W PLAYING 
at a Conveniently Located Blue Ribbon Theatre ^ 

n m i m n M i i n n i W i l — i f t M t o i s ^ 

T H E (AND ONLY LONGEST 
RUNNING SHOW ON BROADWAY 

llierels a reason for that! 

• N A L E THEATKE 45TH STREET W OF BROMAVAJT 
CEEABCAOSfOROETAJlS) 

T H E M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E ' P I P P I N . ' A 
S I G H T T O B E H O L D , 
SPECTACULAR LOOK-
I N G A N D S L I C K L Y 
D O N E . " 

- Douglas Watt. Daily News THEHIl 
For Group Salas only call 354-1032 

'MAJESTIC THEATRE 24/ w e s t 44th s t • 24b-o73o" 

"̂ ê tAcairical 
^ thc/ear. ' 

CANDIDE AT THE BROADWAY THEATRE 



Lefkowitz Outlines Limits 
In State IVIiiitary Retiree 
Pension Options, Benefits 

ALBANY—In response to a question from Maj. Gen. 
John C. Baker, chief of staff to the governor, Atty, Gen. 
Louis Lefkowitz recently outlined limitations of retirement 
benefits of employees of the State Division of Military and 
Naval Affairs. 

Youtli Job $ The Attorney General, com-
menting on a case brought by 
the chief of staff involving a 
retired officer, concluded: "An 
employee of the Division pre-
sently validly eligible, or who 
will be eligible for a pension 
under provisions of Military Law 
214, is not and will not be eligi-
ble for a pension under the pro-
visions of the Social Security 
Law." 

Likewise, the Attorney General 
said, "Valid membership in the 
Employees' Retirement System 
precludes such member from re-
ceiving or being eligible for a 
pension under provisions of Mil-
itary Law 214." 

The retired officer, who left 
state service before age 56 under 
Military Law 214, left employee 
retirement contributions intact 
under the State Employees' Re-
tirement System. 

Mr. Lefkowitz ruled therefore 
that the officer "will not be eli-
gible for an additional pension 
upon reaching retirement age 
under provisions of tihe Social 
Security Law." 

For talented men 
and women who seek 
professional careers in 
urban public service 

A Two-Year Day Program: 

MASTER OF ARTS 
IN URBAN AFFAIRS 
AND POLICY ANALYSIS 
The Program seeks to recruit and prepare 
men and women for roles as urban professionals. 
A few part-time and full-time places are open 
for Fall '75. Students develop analytic 
skills working on live issues in problem-solving 
laboratories. Graduates have been placed in 
key policy-planning and analysis roles in 
government and major community organizations. 

'Persons with relevant agency experience will 
receive advanced standing. 

The final deadline for applications for 
the 1975-76 academic year is July 15,1975. 

For bulletin and applications, call 741-7910 or write to: 

Chairman, Department of 
Urban Affairs and Poiicy Analysis 

CENTER FOR NEW YORK 
CITY AFFAIRS 

NEW SCHOOL FOR 
SOCIAL RESEARCH 
66 Fifth Ave., N.Y. 10011 

Please send me the catalog and an application for the Urban 
Affairs and Policy Analysis Program 

Name-

Address-

City 

WHITE PLAINS — West-
chester CJounty Executive Al-
fred DelBello has announced 
that $927,994 for summer 
employment for disadvantaged 
youths in the Westchester-Put-
nam area has been granted by 
the federal government. The 
money was allocated by Coaigress 
under the Job Assistance Act. 

"This will provide over 2,000 
summer jobs for young people in 
the major poverty areas of both 
counties." said Mr. DelBello. 

Job sites will be created in mu-
nicipalities or non-profit agen-
cies. Most of the summer work-
ers will earn $2.10 an hour. 

EJllgible applicants should ap-
ply a t community action agen-
cies in Peekskill, Ossining, Tarry-
town, Elmsford, Mamaroneck, 
Mount Vernon, Eastchester, land 
Mount Klsco. 

Those seeking additional infor-
mation on the program may call 
the Office of Manpower Planning 
in the County Office Building in 
White Plains (516 ) 682-2890. 

A C T E C M E E T I N G —— Officials of the Civil Service Employees Assn. are shown above at their 
meeting with leaders of the State Department of Correctional Services and the Office of Employee 
Relations on the fate of non-uniformed employees at the Adirondack Correctional Treatment and 
Evaluation Center (ACTEC), Dannemora. The facility was to be phased out this summer. However, the 
agreement reached at the meeting will enable virtually all of the jeopardized employees to be retained 
or re-employed. Above, clockwise from left rear, are Greg Davis, CSEA field representative; William 
Blom, CSEA director of research; Margaret Douglas, CSEA's ACTEC chapter president; Richard Bur-
steln, CSEA legal counsel; Jeffrey Austin, assistant director of the Office of Employee Relations, and 
John VanDecar, director of manpower management for the Department of Correctional Services. 

Booklet Outlines State Info Law 
MANHATTAN—A seven-page booklet intended as a guide to the New York State 

Freedom of Information Law is now available from the New York Public Interest Research 
Group, Inc., a non-partisan research and advocacy organization funded and directed by 
state college and university students. 

The booklet, written by NY-
PIEIO staff attorney Nancy 
Kramer, points out tliat under 
the new law, nine categories of 
public records are availaible ' to 
interested parties. Categories 
which might be of interest to 
union members and officials in-
volved in labor disputes include 
opinions and orders in cases; 
statements of policy and inter-
pretation plus any documents or 
tables which led to the state-
ments; minutes of meetings and 
public hearings; audits and tab-
ulations made by or for public 
agencies; instructions to staff, 
including manuals, if tihey af-
fect the public; records, names, 
titles and salaries of employees, 
except those of law enforcement 
agencies; final determinations of 
members of a governing body and 
records of final votes, and other 
records that any other law makes 
open. 

Outlines Methods 
The booklet outlines methods 

of obtaining needed records and 
what to do if the records-are not 
provided. I t points out that all 
state and local government agen-
cies, boards, committees, legisla-
tures and others are covered by 
the law. Federal government of-
fices are not included but there 
Is a federal PCI Act which is 
much broader tihan the New 
York State Law. 

Open To Public 
The booklet, entitled "Your 

Right To Know," points out tha t 
in addition to the staite's POI, 
"an Important 'other' law to be 
considered is Section 5̂ 1 of the 
Oeneml Municipal La/w which 
applies to counties, towns, vil-
lages and other unHs of local 
government. I t states tbat all 
the books, checks, and 'other 
papers connected with or uaed 
or filed In the office' are mib-
Uo necords and open to ttu 

public. 

Ms. Kramer points out that 
each agency Is supposed to name 
someone as a "records access of-
ficer" to be in charge of help-
ing people obtain the records 
they want. 

Officer In Charge 
"If the agency has not named 

such a person," Ms. Kramer ad-
vises, "go to the head of the 
agency and tell him or her that 
you want to know whom you 
can deal witih in order to find 
out about somje recordb. The 
records access officer is respon-
sible for helping you find out 
exactly what record you want 
and for maintaining a subject 
matter list for all of the agen-
cy's records. The list only has 
to contain those records filed or 
kept af ter Sept. i , 1974, but 
you have the right to see old 
records as well." 

Ms. Kramier notes that an 
agency may require a written 
request for records or it may 
permit you to obtain a record in 

Q. I think my sister might be 
eligible 'for supplemental secu-
rity income payments. Should 
she take any special papers when 
she goes to the social security 
office to apply? 

A. Your sister should take any 
records which show the amount 
of her resources and income. 
This includes, for example, 
checkbooks, savings account 
books, stocks and bonds, life in-
surance policies, auto registration 
cards, latest real estate tax 
statements, and last year's in-
come tax returns and W-2 forms. 
She aiso should take her social 
security card and her birth cer-
tificat*. 
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person or by telephone. 
"The agency may not charge 

you for help in finding records 
or for looking at them and tak-
ing notes," MS. Kiamer writes. 
"The agency may charge you 
up to 25 cents per normal-sized 
page for making photocopies 
(except in a few oases in which 
an older law allows It to charge 
more). If It has no photocopy-
ing facilities, the agency must 
honor a request for a typed or 
handwritten transcript of tlie 
record, but it may charge you 
for the clerical time involved in 
making the transcript." 

Where Available 
The booklet also describes what 

records are closed by law and 
what happens af ter a request 
for records Is made. 

Copies, priced at 25 cents each, 
are available from NYPIRG, 5 
Beekman St., Room 410, New 
York, N.Y. looas. A stamped, 
self-addressed envelope should be 
Included. 

Questions & Answers | 
Q. I've heard that both parts 

of Medicare cover home health 
care. Is the coverage the same 
under both parts? 

A. In general. Medicare's hos-
pital insurance can play for home 
health care after you have been 
in a participating hospital for 
a t least three days in a row. Un-
der Medicare's medical insur-
ance, you don't have to have a 
3-<laiy stay in a hospital to get 
home health care. But, xmder 
each part, home health care Is 
covered only If certain conditions 
are met. Your Medicare Hu id -
book explains home health care 
in detail. If you don't have a 
haiKlbook, you can get one a t 
any »oci«il eeourtty office. 
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S f a f e Eligible Lists 
E X A M 35-638 

U N D E R W R I T E R 
Test He ld Dec. 14, 1974 
List Est. Apr i l 15, 1975 

1 Barros Oscar E J a m a i c a 94 .2 
2 BeanAIey R W O a y 91 .4 
3 D ' A m i c o Maye M Bronx 89 .9 
4 Cleaver D o n a l d Rochester 86 .0 
5 Ka tzman I r ene Brooklyn 85 .5 
6 Lebitx Francis Brooklyn 84 .0 

7 Borodinsky M R Brooklyn 82 .8 
8 H i b b e r t M A Bronx 79 .6 
9 Simon Barnet Little N e c k 7 9 . 3 

10 Cap i to G Brooklyn 78 .9 
11 K a h n Rosanne M O z o n e P a r k . . . .78.1 
12 Lynch Eileen C G lenda l e 77 .9 
13 Bates Vera M Albany 77 .0 
14 DeS te f ano I G Brooklyn 76 .5 

(Continued on Pag^e 13) 

CONGRATULATIONS! — Ann Wadas, newly elected president of the Basic Research chapter, 
Civil Service Employees Assn., on Staten Island, is congratulated af ter installation by Ronnie Smith, 
first vice-president of New Yorlt City Region II. Other installed officers were, from left: Joe Scotto, 
treasurer; Peggy Clartc, corresponding secretary; Ethel Ronavnik, recording secretary; Lew Hill, a for-
mer president; Charlotte Rue, second vice-president, and Marge Deger, first vice-president. Not shown 
is Michael Donadio, third vice-president. Mr. Smith, who is also president of 'Willowbroolc chapter, was 
the installing officer. 

Gouverneur Leader 
Is Edmond Gagnon 

MANHATTAN — Edmond 
Gagnon was re-elected presi-
dent of the Gouverneur Hos-
pital chapter, Civil Service 
Employees Assn. here. 

Others named to two-year 
terms at the hospital chapter in-
clude Sadie Alexander, first vice-
president; Pat Boyer, first secre-
tary; Yvonne Anglero, second 
secretary, and David Marrero, 
treasurer. 

Cemetery Plots For Sale 
P I N E L A W N cemetcry — 2 plots 

( D o u b l e ) on south s ide — Perp. care 
— Reasonable — J o h n A. Rober tson , 
8 Keene St., Bedford , N . H . Te l ephone 
603-669-9629. 

a b r a n d n e w 
v e i y o l d 
i d e a . 

R E A L * 

Conlortabty-ruslic. your real log home brings new care-
free year-round living Complete pre-cut log packages 
have solid 8" to 11" diameter log walls You can build 

,your own dream, or rely on your contractor. Choose 
Irom 29 models - compact hide 
aways to lull two story all season 
homes. 

Send f o r f r ee b rochure , o r 
enclose $3 .00 fo r comple te 
catalog of model plans and ^ 

D E I G H A N REAL ESTATE 
w ^ V ^ T K ^ K I K ^ f ^ V E R M O N T LOG B U I L D I N G S REP. 
I j I M . » H f J t f ^ t L ^ 159 Main Street 

Lake Placid. N . Y . 12946 518-523-2488 

State Promotional 
Job Calendar 

Applications Accepted To July 14 
Oral Exams In August Or September 

Budget 
Title Salary Grade Exam No. 

Associate Budget Examiner S-27 39-024 
Associate Budget Examiner (Employee Relations) .S-27 39-025 
Associate Budget Examiner (Management) G-27 39-026 
Associate Budget Examiner (Public Finance) S-27 39-027 
Principal Budget Examiner S-31 39-020 
Principal Budget Examiner (Management) S-31 39-022 
Principal Budget Exaxminer (Public Finance) S-31 39-023 

Additional informaticui on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Cen-
ter, New York 10047; or Suite 750, I West Senessee Street, Buffalo, 
New York, 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 

REAL ESTATE VALUES 
Publ isher ' s Not ice : 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Hous ing Act of 1968 which makes it 
illegal to advertise "any preference , lim-
i ta t ion, o r d iscr iminat ion based on race, 
color , rel igion, sex, o r na t ional o r ig in . 

or an in tent ion to m a k e any such prefer-
ence, l imita t ion, or d i sc r imina t ion . " 
This newspaper will not knowingly ac-
cept any advert is ing for real estate which 
is in violat ion of the law. Our readers 
a re in formed tha t all dwel l ings adver-
tised in this newspaper a re avai lable on 
an equal oppor tun i ty basis. 

iiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiiiiiiii^ 

PERSIAN ^ ITALIAN 
TPIIPDAM ^̂ ^̂  ^ 
I t n t l l H I l hors d'oeuvres. Howard Hillman, a top a u t h o r i t y in N e w Guide 

Book Inside N . Y . F a m e d f o r Seafood - Steaks - Persian and Italian specialties. 
Curtain time dinner. A f t e r theatre cocktails. Parties o f 4 0 0 . — L u n c h e o n -
Cocktails - Dinner. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES "^^e^pTnch.^'wra!'^ 

Special P R E P A R A T I O N F O R CIVIL SERVICE TESTS. Swi tchboard . 
N C R Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST T R E M O N T AVE. & B O S T O N RD. , B R O N X — K I 2-5600 

115 EAST F O R D H A M R O A D , B R O N X — 933-6700 
Approved for Vets and Foreign Students. Accred. N.Y. State Dept. of Education. 

SPRINGFIELD GDNS 
FULL PRICE $32,700 

Solid br ick ranch style m o t h e r / d a u g h t -
er. Superior condiition. Real f rpic , pa rk 
like setting. Big car garage, p lus 3 rm 
income apt. Low cosh FHA or GI . 

B T O — 7 2 3 - 8 4 0 0 

Farms • N.Y. State 
SUMMER Catalog of H u n d r e d s of Real 

Estate & Business bargains . All types, 
sires & prices. D A H L REALTY, 
Cobleskill 7, N Y . 

LAURELTON $43,990 
10 rm detached Brick T u d o r . 2 sep-
arate apts, 7 & 3. Gar . Ideal mtge 
take-over. O w n e r will consider second 

QUEENS HOME SALES 
172-35 Hil ls ide Ave, Jamaica 

658-7510 

Civil Service 
Activities Association ^ 

B U Y 
U. S. 

B O N D S ! 

Activities Association te^JV ^ A 

K u m m e r ! 
Florida a S S S y S S - s - S s r ^ ^ s 

Apt House For Sale - Florida 
Life in exclusive Boca-Raton Rl'.ST 

FREE and make over S 1000.00 per 
month . Wi l l sell lucrat ive 6 apt bidg. , 
jln-.i it new, in perfect cond. — $89,-

(• (Ml Personal p rob lems force m e 
to otler this bIdg. at a sacrifice price. 
Don ' t pass his up. Th i s is a real once 
in a l i fe t ime buy. N o brokers involved 
— deal direct wi th owner , a career 
civil service employee. P H O N E ( 5 1 6 ) 
626-0604 . 

For Sale - Delray Beach 
FOR SALE Villa Kings Pt Delray Bh 

Condo. 1 Bed IVi Bths on Large Lke 
Nr . Magnif Clubhouse , Scr Pa t io Furn, 
Unf Extras 518-182-6319 Eve, 

I . I l M ; i » u r 
B o o k . 

S>IVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our co«t per 4 ,000 lb* to 
St. Pe te rsburg f r o m N e w York City, 
$583 .20 ; Phi ladelphia , $553 20; H a r t f o r d , 
Conn. , 4 ,000 lbs., $612 .80 , or aa esti-
mate to any des t inat ion in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Tel (813) 822.4241 
D E P T . C. B O X 1 0 2 1 7 

S T . P E T E R S B U R B , F L O R I D A , 3 3 7 1 3 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 areas: P o m p a n o Beach 
in S. Fla., Sebastian in Ind ian River 
country Sc Venice on the Gulf Coast. 
All homes backed wi th ful l 1 year 
war ran ty for your protect ion. Gene 
Metzger 's H igh land Mobi l e H o m e 
Sales, 4 6 8 9 N . D ix i e Hwy. , Pom-
p a n o Beach, Fla. 33064, ( 3 0 5 ) 
946-8961 . 

FLORIDA JOBS 
Federal , S t a t e , C o u n t y , C i t y . 

F L O R I D A C I V I L S E R V I C E B U L L E T I N . 
$5 yearly. 8 issues. 

P.O. i e i A1084* L, 

M i a m i , Fla. 33161 

Three 
Weeks 
Orient $895 
Europe $906 
Israel $1,079 

Weekends 
Disney World $149 
Las Vegas S219 

One Week 
West Coast $369 
Las Vegas $239 
Freeport $199 
Rome $399 
Mexico $329 
St. Maarten $299 
Spain $299 

Two Weeks 
Spain $499 
West Coast $399 
London $309 
Greece & 
Yugoslavia $579 
Mexico $389 

S d i e d u E 

• LOS ANGELES • SAN FRANCISCO • LON-
D O N • PARIS • A M S T E R D A M • F R A N K -
F U R T • Z U R I C H • R O M E • U S B O N • 
M A D R I D • MALAGA • T O K Y O • M A N Y 
MORE! 

Four Weeks Spain $559 many niore! 

O S M 

VKNICE, H.A. - I N T E R E S T E D ? 
SFE H. N . W I M M E R S , REALTOR 

2JP CODE 33595 

All piicti «ri ptr pirsoA doubli occuptncy 4iul do not includ* 
t«i Md strvKi mhtt» 4pplic*blt. Su6|tct tochjngt 
FhghU to wd from US. on c<rliljc4tid lel jiilints, incl Pm 
Am, TWA ind otIW's Wc nom ctiiy iSOO.OOO piogiim insuxnci 

• • • • • • • • • • • • • • • • • 

P.O. BOX MM • 
RADIO CITY STATION, NYC 10011 • 

Til. (212) 5M4I34 . 
C S l 7-8 

n Send the T o u r Book Q F l i f h t Schedule 
96 P a j e Book sent f r ee Via Bulk Mai l ( 1 to 2 
week del ivery) or send $.75 postage & h a o d l i o s 
for First CUss. Stamp* O.K. 

tiiy State Zif ' 
IKAVEL ARRANGIMFNTS 111KOUGH T / G TRAVIL * 

StHVICt 111 WtST i7ih STREtT, N W Y O « K Q T Y lOOlf • 
AviiUblv xnly lu inrmbcri aiHl iheit imoudisic fstaiU*. • 



Latest State And County Eligible Lists 
(Continued from Pare 12) * 

1) Shapiro Sam Brooklyn 76,9 
16 Edmond Lois Bronx 76.4 
17 Freeman J St Albans 7S. ; 
18 Wil l iam M B Jamaica 74.0 
19 Mezzapelle Anne Queens 73.0 
20 Perri Joseph C Jackson Hts 72.1 
21 Webster Viola M Bayside 70.6 

JUDICIAL CONFERENCE 
EXAM 45-412 

ACCOUNT CLERK 
Westchester County 

Test Held Feb. 8, 1975 
List Est. April 23, 1975 

1 Sperzer R D Yonkers 97.0 
2 Leo C A Hartsdale 94.0 
3 Wilson M K Yonkers 89.5 
4 Katz R Whi te Plains 80 0 
5 Greene J R Yonkers 74.5 
6 Schwartz D S Croton Hudson 70.0 

JUDICIAL CONFERENCE 
EXAM 55-418 

ACCOUNT CLERK 
Suffolk County 

Test Held Feb. 8. 1975 
List Est. April 23. 1975 

1 Wagner R A Bay Shore 90.1 
2 Rauch M M Deer Pnrk 86.1 
3 Dabramo M F Bay Shore 80.2 
4 Marino T S East Quogue 80.1 
5 Cicalese M A N Babylon 70.2 
6 Kilkenny A B Kings Park 70.1 

JUDICIAL CONFERENCE 
EXAM 45-383 

COURT ASSISTANT I 
Onondaga County 

Test Held Feb. 8, 1975 
List Est. April 23, 1975 

1 Kiernan C L Syracuse 93.0 
2 Cozad S K Clay 86.0 
3 Bario J M Dewitt 80.0 

4 Barker D 1 E Syracuse 79.0 
5 Kl ipp J A Fayetteville 79.0 
6 Wright J G N Syracuse 76.0 
7 Lewis J M Syracuse 70.0 

REVISED 
EXAM 35-611 

SR CHEMIST I N D HYGIENE 
Test Held Nov. 23, 1974 
List Est. March 7, 1975 

1* Michael M J Elmhurst 93.0 
2 Anderson John Brooklyn 81.2 
3 Gottesfeld R E Far Rockaway ....74.8 
4 Hon Joan T L I City 73.2 

EXAM 35-641 
P R I N RET B E N E n T S EXMR 

Test Held Dec. 14, 1974 
List Est April 15, 1975 

1 McManaman John Albany 95.7 
2 Rosenbaum D J Fairport 94.7 
3 McAuley Daniel Latham 91.8 
4 Yacobucci J R Blasdell 91.1 
5 O'Connor Jane A Schenectady ....91.0 
6 Smirensky A N Spring Valley . ..87.7 
7 Sifnon Marjorie Troy 84.0 
8 Lawton Paul V Albany 84.0 
9 Childs Gregory Rensselaer 82.7 

EXAM 35-646 
RET BENEFITS EXMR 

Test Held Dec. 14, 1974 
List Est April 15, 1975 

1 Cummings Ethlyn Green Island ....98.8 
2 Naylor Candice Latham 96.0 
3 Levine Margaret Albany 89.8 
4 Olatz Laureta Rensselaer 74.0 
5 Cross David R Cobleskill 72.9 
6 Jennings Roland Hoffmans 70.9 

EXAM 35-586 
SR A B A N D O N D P^<OP ACTS AUD 

Test Held Nov. 9, 1974 
List Est April 15, 1975 

JVeiv York's Sheraton Motor hn 
cares for your comfort. 
And your budget. 

$1800 single 
$2500 double 

Convenient.free,indoor parking 

Special City, State and Federal Govt. Rates 
On the banks of the Hudson, overlooking the cruise ships, 
and just five minutes from midtown. Close to Lincoln Tun-
nel, just off the West Side Highway 42nd Street exit. Enjoy 
a comfortable room with river view, coffee shop, cocktail 
lounge and moderately priced restaurant. Rooftop swim-
ming pool in season. Truly a special place to 
stay, at very special savings for city, state and 
federal employees. (Identification Required.) 

For reservations dial 800/325-3535. 

Shera ton Motor Inn- INew\brk City 
SHERATON HOTELS & MOTOR INNS. WORLDWIDE 

520 12TH AVENUE. NEW YORK, N.Y. 212/695-6500 

If you want to know what's happening 
to you 
to your chances of promotion 
to- your job 
to your next raise 
and similar matters! 

F O L L O W T H E L E A D E R R E G U L A R L Y ! 
Here Is the newspaper that tells you about what is happen-

ing in civil service, what is happening to the job you have and 
the Job you want. 

Make sure you don't miss a single issue. Elnter your sub-
scription now. 

The price is $9.00. That brings you 52 Issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
11 Warren Str«»t 
Ntw York, New Yerfc 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 

1 Mank Allaa J Astoria 76.5 
2 GldnMfi Alvin H EUmere 76.4 
3 Tannenbaum Paul Oceanside 76.4 
4 Stumacher Fred Brooklyn 70.6 

REVISED 
EXAM 35-595 

SR SANITARY CHEMIST 
Test Held Nov. 23. 1974 
List Est. April 25, 1975 

1 Leikttim Edward Albany 88.8 
2 Hirschfield Jay Flushing 88.5 
3 Seeger James I W Sand Lake 83.3 
4 Franey Mark J Syracuse 79.5 
5 Graziano Judy A Syracuse 76.1 
6 Virgil Mark G Schenectady 75.0 
7 Passalugo R J V i a o r 75.0 
8 Ryan Francis J Albany 71.0 

EXAM 35-626 
SUPVG FARM PROD INSPCTR 

Test HeW Dec. 14, 1974 
List Est. April 24. 1975 

1 Conners Donald W Henrietta... .94.2 
2 Brand Alton Burnt Hills 91.1 
3 Aldrich Harold Buffalo 87.2 
4 Schweppenhauser Guilderland ..87.0 
5 Dobbs Wiley A Delmar 85.5 
6 Fox Germain Montgomery 85.5 
7 Donovan Rodney Pine Bush ....82.6 
8 Whi te Eldon N Victor 80.6 
9 Brokaw Neil W Freehold 80.0 

10 Thrall Charles Riverhead 78.2 
11 Boynton Arthur Elnora 78.0 
12 Rutkowski S J Jackson Hts 74.7 
13 Watson Charles Williamson 74.7 

EXAM 35-625 
SR DAIRY P R O D INSPCTR 

Test Held Dec. 14, 1974 
List Est. April 22, 1975 

1 Bowne Norman L Broadalbin ....90.4 
2 Robertson G W Cambridge 86.9 
3 Freitag Victor Bellerose 85.2 
4 DcRosa D A Utica 82.5 
5 Crowell Elwyn C Canandaigua ....81.1 
6 Blow Oswald Ballstan Spa 80.0 
7 Thomson Everett Dekalb J a 77.3 
8 Molher Gerald W Gowanda ....74.0 
9 Walsh Dermot P Wellsboro 74.0 

10 Schmit Frank L Wal ton 73.3 
11 Schmidt Robert WelU 71.6 
12 VanaUtyne R H Waterford 71.1 

BUY U.S. BONDS 

LEGAL NOTICE 

SUPREME COURT OF T H E STATE OF 
NEW YORK, C O U N T Y OF N E W 
YORK. WOODSIDE SAVINGS A N D 
LOAN ASSOCIATION. Plaintiff , against 
EZRA LEBOVICS. if living, and if he be 
dead, any and all persons, unknown to 
plaintiff , claiming, or who may claim 
to have an interest in, or general or spe-
cific lien upon the real property de-
scribed in this proceeding; such unknown 
persons being herein generally described 
and intended to be included in the 
following designation, namely: his respec-
tive heirs at law, next of kin, distribu-
tees. executors, administrators, trustees, 
devisees, legates, assignees, lienors, cred-
itors and successor in interest, and gen-
erally all persons having or claming un-
der. by, or through said defendants who 
may be deceased, by purchase, inheritance, 
lien or otherwise of arty right, title 
or interest in and to the premises 
'described in the complaint herein, and 
the respective wives or widows of them, 
and the respective husbands or widowers 
of them, if any, all of whose names are 
unknown to plaintiff and cannot after 
diligent inquiry be ascertained; et al. 
Defendants. Plaintiff designates New York 
County as the place of trial, based on 
the location of the premises herein. SUP-
PLEMENTAL SUMMONS. Plaintiff re-
sides in Queens County. T o the above 
named defendants: YOU ARE HEREBY 
SUMMONED to answer the Amended 
Complaint in this action and to serve 
a copy of your answer, of if the Amend-
ed Complaint is not served with this 
Supplemental Summons, to serve a notice 
of apprarance, on the Plaintiff 's attor-
neys within twenty days after the service 
of this Supplemental Summons, exclusive 
of the day of service or within thirty 
days after completion of service, where 
service is made in any other manner 
than by personal delivery within the 
State; and in case of your failure to 
appear, or a iuwer , judgment will be 
taken agaiiut you be default , for the 
relief demanded in the Amended Com-
plaint. Dated: April 1, 1975. FRANK. 
STERNAT A N D GENEROSA. Attorneys 
for Plaintiff . Off ice and Post office 
address. 60-20 Woodside Avenue. Wood-
side. N.Y. 11377. 639-6100. T o the 
above named Defendants in this a n i o n : 
The foregoing SUPPLEMENTAL SUM-
MONS is served upon you by publication 
pursuant to Order of Mr. Justice Sidney 
H. Asch, Justice of the Supreme Court, 
New York County, dated June 27, 1975 
and filed in the New York County 
Clerk's Office, 60 Centre Street. New 
York, where the Amended Complaint is 
also filed. T h e object of this action U 
for the foreclosure of a mortgage made 
by Singer Equities Inc. to Woodside 
Savings and Loan Association for f l l 6 , -
000.00, recrded in the New York City 
Register's Office, New York County, in 
Liber 6415 of mortgages, page 308 on 
September 14, 1965, which mortgage is 
now owned and held by the plaintiff 
herein, and for the sale of the mortgaged 
premises No. 510 /14 West 176th Street. 
New York City, New York, on the 
southerly side of West 176th Street, 
187 feet 6 inches west of Amsterdam 
Avenue being 87 feet 6 inches wide 
front and rear by 99 feet 11 inches deep 
on each side, the easterly side running 
partly through party walls. Dated: June 
30, 1975. FRANK. STERNAT A N D 
GENEROSA, Attorneys for Plaioiiff. 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accountant Auditor 
Administrative Assistant Officer oj™ 
Assessor Appraiser (Real Estate) 
Attorney 
Auto IVIectianic 
Beginning Office Worker 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bus Maintainer — Group B 
Bus Operator • 

5.00 
6.00 
5.00 
4.00 
6.00 
5.00 
5.00 
5.00 

Captain Fire Dept 
Captain P.D. 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. and Inspec. 5.00 
Correction Officer 5-00 
Court Officer 6.00 
Dietition 5.00 
Electrician 600 
Electrical Engineer 5.00 

5.00 

8.00 
8.00 
4.00 
8.00 
4.00 
1.50 
4.00 
2.00 
6.00 

Federal Service Ent. Exam 
Fireman F.D 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 

5.00 
5.00 
4.00 
5.00 

H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept 8.00 
Librarian 4.00 
Machinists 6.00 
Maintenance Man . 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quizzer 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 5.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00* 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test . . 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional Career Tests N.Y.S. 5.00 
Professional Trainee Admin. Aide . 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D. 7.00 
Senior Clerical Series 5.00 
Social Case Worker 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Technician Aide 6.00 
Transit Patrolman 5.00 
Vocabulary. Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exams 
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Wage Boost Issue Delays 
Orleans Sheriff Contract 

ALBION—The Orleans County Board of Supervisors has 
accepted all but the salary portion of a fact-finder's report 
in a contract dispute with county sheriffs represented by 
the Civil Service Employees Assn. 

$13,500 AWARD —senior caseworkers with the Onondaga County Department of Social Ser-
vices were among those who shared in an award paid by the county for supervisory work performed 
out of category. Seated, from left, are Mary Lynne Cassalia, Joanne Plumley, Catherine Cohen, Olivia 
B. Greggs and Mary Blakeiy. Standiner, from left, are James O'Dell, Myrosiaw H. Krause, Dianne 
Manning, Philip Money and Ralph Lorenzini. 

Rensselaer Impasse Called; CSEA 
Rep Terms Town In Dark Ages' 

RENSSELAER—The Civil Service Employees Assn. has declared an impasse in nego-
tiations with the City of Rensselaer on a work agreement for city blue-collar employees. 
The union claims the administration has refused to make any movement to correct a work 
situation CSEA describes as "still in the Dark Ages." 

CSEA field representative 
Joseph Bakerlan, announcing 
the stalemate, said that the last 
negotiating session was last 
week. "There has been absolute-
ly no significant offer on the 
part of the city that could be 
used to draw up ta contract that 
even resembles a decent work 
agreement," Mr. Bakerlan said. 

Earlier this year, the city em-
ployees chose CSEA as their 
union representative in an elec-
tion conducted by the Public Em-
ployment Relations Board. Mr. 
Bakerlan claims that at that 
time, the city "tried to retialiate 
for the employees' decision to 
join a union by changing the 
work-week to four 10-hour days." 
After CSEIA filed an improper 
practice charge with PERB, the 

city withdrew and reinstated the 
original work-week schedule. 

Mr. Bakeriam, said that existing 
salaries "are absolutely the low-
est and most degrading of any 
comparutole city employees to my 
knowledge. Equally appalling is 
the virtual lack of any fringe 
benefits." said the CSEA repre-
sentative. 

1960's Wages 
Mr. Bakerlan said that the 

Rensselaer City blue-collar pay 
schedule is similar to wages 
earned in the early or mid-Six-
ties. On fringe benefits, he said 
thlat only recently have the em-
ployees been given four paid 
holidays, "when employees in 
comparably sized cities in New 
York State hav^ as many as 13 

Information for the Calendar Tnay he submitted directly 
to THE LEADER, It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

JULY 
9—Ifhaca Area Retirees chapter meeting: 2 p.m.. Moose Hall, 125 

N. Fulton St., Ithaca. 
9—Niagara County chapter picnic: 6 p.m.. Niagara-Orleans Country 

Club. Royalton-Hartland Road. Middleport. 
9—Orange. Ulster and Sullivan Counties Retiree chapter meeting: 

Middletown Psychiatric Center, Middletown. 
10—CSEA Board of Directors, State Executive Committee and 

County Executive Committee meetings: CSEA Headquarters. 
33 Elk St., Albany. 

12—Audit and Control and SUNY Central Control Administration 
chapters Installation: 6.30 p.m.. Cordial Greens Country Club, 
1400 Schurrman Rd., Castleton. 

12-15—Mental Hygiene Employees Assn. meeting: Trinkous Marwr, 
Oriskany. 

13—Westchester county unit picnic: 12-6 p.m.. Ridge Park. Harts-
dale. 

28—BInghamton Area Retirees chapter meeting: 2 p.m., Garden Vil-
lage West. 50 Front St., BInghamton. 

AUGUST 
9—Nassau County chapter picnic: I I a.m.-5 p.m.. Mushrooms picnic 

area, Hempstead Town Park. Lido Beach. 
13—Suffolk chapter picnic: I I a.ni., Southaven County Park, Yaphank. 
16—SUNY at Fredonia chapter picnic: College Lodge. 
27—Yorktown Custodial unit meeting and installation: 3:15 p.m., 

Middle School cafeteria, Yorktown Heights. 

SEPTEMBER 
6—Saratoga County Educational Employees chapter clamsteam: 

10 a.m., Krause's Half Moon Beatn, Crescent. 

w w t i t w a n n n M w i w w c i o t ^ ^ 

paid holidays. 
"Our research people did ex-

tensive background preparation 
for these contract talks, compil-
ing statistics on benefits and sal-
lairy schedules showing the vast 
disparity between Rensselaer em-
ployees and those in cities with 
similar populations, such as Au-
burn, Cohoes, North Tonawanda, 
CJlen Cove and about 10 others 
from all over the state. Through-
out negotiations these figures 
have been virtually ignored by 
the administration. 

"The workers currently have 
no personal leave, no sick letave, 
no bereavement leave, and, to 
top that off, the city now wants 
its employees to work on Satur-
days, practically the only time 
thay have with their families." 

Each employee gets one week 
of vacation, no matter how long 
they have been employed, ac-
cording to Mr. Bakerlan, "And 
this is the first time in my life 
I h)a.ve heard of city employees 
who do not know when or if they 
will receive a paycheck." He 
cited the fact that the City 
Council must meet every two 
weeks to authorize each payday; 
if they do not meet, the workers 
are not paid. 

"No Cooperation" 
Mr. Bakerian said that during 

negotiations CSEA made every 
effort to help "free-up" extra 
funds so that a salary increatse 
could be worked into the budget, 
"including revising the PERB-
designated bargaining unit to 
exclude some temporary and 
part-time workers. We received 
no cooperation." 

He added that at every nego-
tiating session they had, the 
City's corporation counsel, Rich-
ard Reilly, wtas "totally unpre-
pared" and that 'they still 
haven't given us an offer on a 
grievance procedure." 

The OSEIA unit president. 
Chaney Tieman, said that he is 
disappointed and discouraged 
with the attitude of maiia«e-
ment towaixl people with mEuiy 
years on the job. 

Mr. Bakerian concluded, 
"These are career public em-
ployees who devote their full en-
ergies and time to working for 
the City of Ren&selaer. They cer-
tainly deserve the re&p^t they 
have earned for their devotkm." 

The fact-finder John R. Ever-
ett, of Rochester, recommended 

Mental Hygiene 
Might Merge 
Four Facilities 

ALBANY —A meeting be-
tween representatives of the 
Civil Service Employees Assn. 
and State Mental Hygiene 
Department officials has dis-
closed that plans are being con-
sidered to combine the JJ«J. 
Adams State School, Perrysburg, 
with Gowanda Psychiatric Cen-
ter and Utica Psychiatric Center 
with Marcy Psychiatric Center. 

The department officials added, 
however, that " a great deal" of 
planning and consideration will 
be required before such confioli-
datiom can be firmly approved 
or disapproved. They added that 
there are no current plans t» 
close any such facilities. 

The CSEA committee meeting 
with the department administra-
tors consisted of Nicholas Puz-
ziferri of Rockland, Joseph Kep-
pler of Central Islip, Dorothy 
Moses of Wi'lliard, James Bourk-
ney of West Seneca, Richard 
Snyder of Wassaic, James Moore 
of Utica, William Deck of Mar-
cy and Gregory Saurnlcki of 
Kings Park. CSEA staff mem-
bers assisting the union com-
mittee were Robert Guild, col-
lective bargaining specialist, and 
Walter Leubner from the CSEA 
Research Department. 

Joseph Eiss Leads 
Erie's Health Unit 

BUFFALO—Joseph P. Eiss 
has been elected president of 
the Health Department unit 
of the Erie County chapter, 
Civil Service Employees Assn. 

Mr. Eiss and other officers 
were installed Sunday, June 29. 

Others elected include: vice-
president, John Daleo; secretiary, 
Kathy Pomietlasz; treasurer, 
Barbara Justinger; parliamen-
tarian. Shirley Heron, and ser-
geant-at-axms, David Lang. 

a $750 raise for both deputies 
and jailers, who now make $8,-
433-$10,433 and $7,19il respec-
tively. 

The board had offered a 
straight 7 percent across-the-
board increase. 

Other points of the report in-
cluded deputizing jail guards, de-
nial of a request for two depu-
ties per patrol car, no increase 
in shift differentials, a two-year 
contract with a wage re-opener 
after a year and tenure lowered 
from three years to two. 

Binghamton Area's 
Retirees To Meet 

BINGHAMTON — N e w l y 
elected officers of the Bing-
hamton Area Retirees chap-
ter, Civil Service Employees 
Assn., will be Installed in cere-
monies at a meeting Monday, 
July 28. 

The Installing officer will be 
Thomas A. Gilmartiin Jr., coor-
dinator of retiree activities for 
CSEA. The meeting will be held 
at 2 pjm. at Garden Village 
West, 50 Front St., Binghamton. 
All retirees from Broome, Chen-
ango, Otsego andDelaware Coun-
ties are invited to attend. 

Sloan Education 
Workers Obtain 
A 1 3 % Increase 

SLOAN—The Board of Ed-
ucation in this Buffalo sub-
urb has signed a two-year 
contract with non-teaching 
and non-secretarial help that 
provides a 13 percent raise over 
the life of the pact. 

The Civil Service Employees 
Assn. represents the 75 workers 
covered by the pact. 

The pact provides a 7 percent 
pay hike for the 1976-76 school 
year and a 6 percent raise for 
the following year. 

It also improves the CSEA re-
tirement plan by giving workers 
the opportunity to retire at 56 
with 30 years service. Previously, 
the retirement age with 30 years 
service was 62. 

DISCUSSING PLANS — New oiyioen of the 8U(« Insur-
ance Department chapter, Civil Service Employees Aaiuu, dlticusii 
the role of the chapter in coming days following their installation 
recently in Colonic. Above, from left, are Joan Anderson, treasurer; 
Ginnie Kiddle, delegate; Jack Fitsserald, president; Betty Collins, 
vice-president, and Sandy Relyea, secretary. 



And Will They "Remember In November?"' 

THAYER 

On July 1, at about 1:15 
a.m., a second alarm took 
place at 111 W. 138 St. in 
Harlem. 

At about 2 a j n . there was 
broadcast over the Plre Depart-
ment radio with a message to 
the effect that although the 
cormnl&sloner had waited for 
word from Al-
bany for as long 
as was human-
ly p o s s i b l e , 
word had not 
c o m e . There-
fore, notifica-
tions would be-
gin a t 6 a.m. 
and 1,600 fire-
fighters a n d 
150 o f f l e e r s 
would be fired. 

Thus did July 1, 1975 become 
a day of Infamy, infamy of such 
magnitude that persons such as 
this writer, who have enjoyed a 
love affair with the New York 
City Fire Department for these 
many years—in my case 50 — 
find ourselves distressed to the 
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point of physical Illness. 
The mind becomes filled with 

anguished questions crying to be 
hurled a t the guilty ones. 

Why was there no clarion call 
sounded years ago about impend-
ing danger of fiscal disaster? 

There are many brands of pol-
itics to be, played nowadays. 
There is the school of thinking 
which wrfiips it up in one sen-
tence: "Don't rock the boat!" 

There is another brand of pol-
itics which encourages the boy 
from the farm country, going lo 
the State Capitol with power, 
and once there, his all-consum-
Ing ambition Is to teach the clty-
sllcker a lesson he will long re-
member. In this case I have 
serious doubt that the issue of 
school money is legitimate, at 
least to the extent which Warren 
Anderson would have us believe. 
However, if this is the Issue 
which will make them remember 
the coimtry boy with the big 
stick, then, so be It! 

The flnlail variety of political 
poison is "gun to the head" 
E w l i t i c s . I t is also sometimes de-
scribed as political chess, played 
for keeps with citizens, those 
poor souls who must eventually, 
in one way or another, pay the 
bill for all this, being used as 
pawns. 

Some of the pawns imfortu-
nately may not be around to see 

how the whole mess works out. 
Because they will have either 
burned to death by fire while 
awtiiting help which came too 
late (budget crunch you know!), 
or they will have died by strang-
ulation, or a bullet throufi^ the 
head in the process of being 
mugged by thugs w<ho will now 
be encouraged to ply their trade 
with a feeling of greater safety 
against being caught. (Budget 
crunch!). 

I was once told that the public, 
God bless 'em, are the greatest 

friends the politician has. Why?, 
I lislted. My friend, old Pete Mc-
Gulness from Greenpolnt, Brook-
lyn answered: "because they for-
get so quick." 

Said Pete: "They will be mad 
as heck a t you today, but in a 
couple of months, they forget 
and forgive . . . and just in time 
for next election." 

Well, Mr. Anderson has had 
his moment of politics and as a 
result, men will remain bitter 
for the rest of their lives, all for 
the sake of that gentleman's pas-
sion to let New Yorkers know 
who is boss in Albiany. 

There are those who, in the 

past, have found my writing of-
fensive. If they are displeased, 
they call me a muckraker, and 
my sentiments as expressed here 
are. dismissed as "overkill." 

Usually, sometime toward the 
end of October, the UiPA and the 
UPOA print a special edition of 
their respective house organs in 
which they say that the members 
•always "remember in November." 
Come next November, and for 
many Novembers after that, I 
trust that not only firefighters, 
fire officers and their families 
but those who have been placed 
in jeopardy by this display of 
"gun to the head" politics, will 

Lifeguard Exam 
Set Par July II 

HAUPPAUGE—^The next ocean 
performance examination for 
prospective lifeguards will be held 
July 11 at 10:30 a j n . at Ponguo-
gue Beach, Southampton. 

To be eiliglble, candidates must 
have reached their l©th birth-
day. They must present com-
pleted lifeguard forms at exam 
time. 

For further information con-
tact the Suffolk County Civil 
Service Department, H. Lee Den-
nlson Executive Office Building, 
Veterans Memorial Highway, 
Hauppauge. 

Johnson Rips Parks Cuts 
WEST BABYLON — State 

Senator Owen H. Johnson 
(R-Nassau/Suffolk) has se-
verely criticized Governor 
Carey's reduction and curtiail-
ment of services a t Jones Beach, 
Robert Moses and Bethpage 
State Park. 

"The cuts in service, which 
apparently are tied to a reduc-
tion of $294,700 of the Long Is-
land State Park Commission's 
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budget, appear to be politically 
motivated," Senat<x- Johns(»i 
stated. 

"It is difficult for me to un-
derstand how the Oovemor can 
ask for $100 million to subsidize 
the poorly run city transit sys-
tem and then reduce $294,700 
from the State Park Cbmmls-
sion's budget as an economy 
move. I t has also come to my 
attention that widespread po-
litical patronage is being used to 
fill those jobs tJiat are remain-
ing rather t h a n retaining quiail-
fied empk>yees who have worked 
for the Commission in prior 
years," Senator Johnson noted. 

"I have trouble relating to tbe 
Governor's politically oriented 
budget making. Most of these fa -
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really remember. Its the very 
least we can do for our esteemed 
friends in Albany. 

B U Y 

U. S. 
B O N D S ! 

WHERE TO APPLY 
FOR PUBLIC JOBS 

cllitles which are being closed 
are income producing, and there 
is little reason for their not being 
placed in operation this summer. 

"I t now appears tha t all the 
g&mes a t Long Island State Park 
Comimission's facilities will be 
closed for the year. Rowboat 
rentals will also be closed, the 
East Bath House at Jones Beach 
will have Its hours severely lim-
ited and will close in the middle 
of August. There will be no se-
curity in the parking fields and 
the staff of 70 formerly engaged 
in parking field supervision will 
be entirely eliminated. Sea-
sonal employees will be termin-
tited Aug. 17 to Labor Day, dur-
iner which time there will be 
little or no staff to help the 
citizens enjoy these facilities," 
Senator Johnson concluded. 

During last month, more than 
a o o seasonal workers demon-
straited on the Jones Beach main 
ihall In a protest against staff 
cutbacks. The picketing was co-
ordinated by the Long Island 
State Partes chiapter, Civil Ser-
Tioe Employees Assn. 

The pickets were told by Irv-
Ing Flaumenbaum, president of 
GEOEA Lang Island Region I, and 
Louis Oolby, retiring president of 
the ohatH^, that they had the 
wholehearted support of CSEA. 
Mr. Oolby pointed out tha t the 
usefullness, cleanliness and 
safety of the parks, which have 
been developed a t the cost of 
many mlllkMis of doUars, will be 
seriously curtaUed by the loss of 
the seaacHHal workers. 

In addition to the picket Unes, 
a detegatkm representing the 
'W^aaonal workers was sent by 
the chapter to Albany where 
they called upon lestdators ur«-
taw tbelr support of a bill re-
storinc tbe parks positions. The 
mMflure was proposed by Assem-
bly Minority Leader Perry Dur-
yea (R-Mwtauk) . 

S A V I A W A T T 

NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St.> New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requ&sting applications 
by mail must include a stamE>ed, 
self-addressed envelope, to be 
received by the Depxartment a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St.. Brooklyn 11201. 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the Individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor, New 
York 10046, (phone: 488-4246: 
10 a.m.-3 p.m.; State Office Cam-
pus, Albany, 12226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mall. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The UJ3. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza, New 
York 10007. Its hours are 8:S0 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The lintergovemmental Job In-
formation and Testing Center 
supplies infonn&tton on N.T. 
City and State and Federal Jobs. 
It is located at 90-04 161st St.. 
Jamaica, Queens, 11492 and ol-
floe hours are from 0 a j n . to 
5 pan. weekdays. The phone for 
Information about city Jobs l i 
s a s - 4 1 0 0 : for staite, s a e - o o o o : 
and for federal, 626-6182. 
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(Continued from Pare 1) 
land Region 1; Solomon Bendet, 
New York City Region 2; James 
Lennon, Southern Region 3; 
Joseph McDermott, Albany Re-
gion 4, and Richard Cleary, 
Syracuse Region 5. 

There will be 17 newcomers on 
the 51-member State Executive 
Committee. 

Of the 17 new State Executive 
Committee members, 10 defeated 
incimibents; 4 gained newly 
created positions and 3 succeeded 
incumbents who did not stand 
for re-election. 

In the winners list below, as-
terisks Indicate the incumbents. 

STATEWIDE OFFICES 
President 

Theodore C. Wenzl* 
Executive Vice President 

William MoGowan 
Secretary 

Dorothy MacTaviaih* 
Treasurer 

Jack Gallagher* 

STATt 
EXECUTIVE COMMITTEE 

Aarriculture & Markets 
John J. Weidman* 

Audit and Control 
Harold J. Ryan* 

Authorities 
Jean C. Gray* 

Banking 
Victor V. Pesd* 

Civil Service 
Richard Baare* 

Commerce 
Emll J . Spiak* 

Conservation 
Jimmy L. Gamble* 

Correction 
Jack Weisz* 

Education 
Alvln E. Rubin* 

Executive 
Gerald Purcell* 
James T Welch* 
Mary Moore 

Health 
Ernst Stroebel* 

Insurance 
John Driscoll 

Judicial 
Ethel P. Ross* 

Labor 
Robert L. Lattlmer* 
A. Victor Costa 
William J. DeMartlno 

Law 
Julius R. Stein* 

Legislative 
John T. Perkinson* 

Motor Vehicle 
Thomas H. McDonougih* 

Public Corporatim 
A1 Halle 

Public Service 
Bernard P. Dwyer* 

Social Service 
Karen White* 

State 
Loretta Morelll* 

Taxation & Finance 
E. Jack Dougherty* 

Transportation 
JoSin RUey 
Nicholas J. Clmlno* 
Timothy Mclnerney* 
Paul St. John 

Universities 
Frank Gilder 
Patricia Crandall 
June Boyle* 
Edward Dudek* 

MENTAL HYGIENE 
L I Rerion 1 

Joe Lavalle 
Julia Duffy* 
Ben Kofiloroiwakl 

NYC Reffion 8 
Patrick Fraser 
Dorothy King* 
Ronnie Smith* 
Salvfttore Buten> 

Southern Region 3 
John Clark 
Nicholas Puzzlferrl* 
Richard Snyder* 

Albany Region 4 
Peter Sheremeta 

S jo^use Region 5 
Raymond. Pritchard 
James Moore* 
William Deck* 

Western Region 6 
William McGowan* 
James Bourkney 
ChATles Peritore* 

REGION OFFICES 
L I REGION 1 

President 
Irving Plaumenbaum* 

First Vice-President 
Ralph Natale 

Second Vice-President 
Nicholas Abbatlello* 

Third Vice-President 
Robert Conlon 

Fourth Vice-President 
Ruth Braverman 

Secretary 
Dorothy Goetz* 

Treasurer 
Sam Piscltelli* 

NYC REGION 2 
President 

Solomon Bendet* 
First Vice-President 

Vincent Rubano 
Second Vice-President 

William De Maitlno 
Third Vice-President 

Bill Cunningham* 
Secretary 

Gloria Kanfer 
Treasurer 

John Eversley* 
SOUTHERN REGION 3 

President 
James J. Lennon* 

First Vice-President 
John P. Mauro 

Second Vice-President 
Richard J. Snyder 

Third Vice-President 
Rose Marcinkowski 

Secretary 
Sandra M. Cappillino* 

Treasurer 
Patricia A. Comerford* 

ALBANY REGION 4 
President 

Joseph E. McDermobt* 
First Vice-President 

Jon L. Schermerhom 
Second Vice-President 

Boyd Campbell* 
Third Vice-President 

John Vallee* 
Secretary 

Julia Braden 
Treasurer 

Harold J. Ryan Jr.* 
SYRACUSE REGION 5 

President 
Richard E. Cleaiy* 

Executive-Vice-President 
Louie Sunderhaft* 

First Vice-President 
Dorothy B. Moses* 

Second Vice-President 
Patricia G. Crandall* 

Third Vice-President 
Michael Sweet* 

Secretary 
Irene Carr* 

Treasurer 
Helene Caltehan* 

WESTERN REGION 
President 

Robert Lattlmer 
First Vice-President 

Genevieve Clark* 
Second Vice-President 

Robert C. Smith* 
Third Vloe-Pi«sident 

Romona L. Gallagiher 
Secretary 

Judith H. Burgess* 
TroMurer 

Barbara M. Pauatr 

FIRST BANQUET — The Fred«>iiia State UnHcrsity College Facnlty-Stadent Assn. chapter, CIvfl 
Service Employees Assn., hdd Us first annaal banqoet recently with 120 members and guests attending. 
Guests included Dallas K. Beat, president • ( Fred«mia State University College, and Theodore 
Wensl, president of CSEA. Glenn HaDaday, off Caasadaga, is chapter iMresldent. Pictured, from left, 
standing: Joseph Koilowski, banmei chainaaB; Dr. Wenxl; W. Thomas Smith, exeeatlve vke-president, 
Faculty-Student Assn., Dr. Beal and BIr. BUladay. Seated, from left, Mesdames KodowsU. Smitti. Beat 
and Halladay. 

'6% Or Strike' 
(Continued from Page 1) 

entic." He felt th&t immediate 
consideration by the unkm's in-
terim governing body was im-
perative since it had rejected the 
offer in question out of hand 
when it was made earlier. 

Reaffirming the earlier stand, 
the Board membei^ early-<m in 
the meetin« unaminously ap-
proved a recommendatiork made 
by Joseph MoDermott, piresident 
of Albany Region W, that a mail 
strike ballot be sent out atong 
with a recommendation from the 
Board for a "Yes" vote If the 
legislative ccnnmittee import calls 
for a less-than-6-peroent salary 
increase. The possible strike date 
was set for July 21 at 8 p jn . 

The 6 percent raise figure was 
established as acceptable to 

Federal 'No' 
(Continued from Page 1) 

their peers. 
CSEA said that the 77 workers 

plus others in non-competitive 
slots around the state are being 
fired with no preference as to 
their seniority, veteran status or 
other considerations. The state 
went ahead with the laiyoffs ef-
fective July 1 while the issue 
was beln« determined In the 
courts. 

CSE2A when it was arrived at 
after lengthy ctmsideratkn by 
an bnpartiid fact-finding panel 
app(rinted by the state last April. 
In a mail baHot a t that time, 
CSEA rank-azMl-fUe voted "re-
luctantly" to accept it as an 
"equitable compromise" although 
the iHiion stood firm on Its claim 
of having fully substaistiated an 
original demand for 16 Mt pexcent. 

CSEA leaders noted -that there 
still remained a possibility that 
the legiskitive committee's final 
recommendation mdght reach the 
6 percent level demanded by the 
union, but they enq^iasiaed they 
held out Uttle hope. Also. CSEA 
spokesmen admitted there was a 
"sikn chance" that the Legisla-
ture as wfa<de might decide to 
increase the package once the 
committee had made its report. 
Generally, however, the CBEA 
feding was that the Legislature 
would act swiftly to pass on the 
rec(unmendaUon as soon as it 
is repcKted. 

Tlie report was expected early 
this w e ^ . with final action by 
the Legislature predicted by the 
weekend, just prior to e^qieoted 
adjouniment. 

Hie kmgnstaivdtng impasse 
started last March following 
slowmoving negotiations which 
began between CSEA and the 
Carey Administration in Jamiary. 

Seek Injunction 
Against layoffs 
At Creedmoor 

NEW YORK—A permanent 
injunction preventing the 
layoff of 40 employees at 
Creedmoor Psychiatric Cen-
ter will be sought by the Civil 
Service Employees Assn. this 
week followiiig the granting of a 
temportairy injunction last Thurs-
day in Queens Supreme Court. 

The case, being argued by 
Mailman and Volln, regional a t -
torneys for the Association, fol-
lows protests led by chapter 
president Terry Dawson and 
Mental Hygiene representative 
Dorothy King on behalf of af -
fected members. 

CSEA field representative Bart 
Brier explained that the imlon 
was baislrig its arguments on 
three primary grounds: 

— that empk>yees with less 
seniority in the New York 
City layoff imlt (of whkh Creed-
moor is part) >are not affected by 
the layoffs. 

— that people laid off a t 
Creedmoor were not shown dis-
placement lists so they ooukl in-
telligently exercise any bumping 
rights they may have. 

— that the Creedmoor direc-
tor does not have authority to 
transfer employees to other fa-
ciHties. 

Carey Vetoes Yets Priority Bill 
ALBANY—A bill t h a t would 

have given abso lu t e j o b -
secur i ty priori ty to civil s e r -
vice employees who a r e w a r 
veterans was vetoed laat week 
by Governor Carey. 

In his veto message, the Gov-
ernor acknowledged that veter-
ans should be given some pref-
erence in job security policies re-
garding public employment, but 
said that the biU, if signed, 
would do away with the preaent 
"rational system of preference 
for veterans." The proposed lam 
outlined a procedui« whereby, 
in the event of layoffs or Job 
eliminations. aH non-vetenMU 
would be terminated from pubMc 
servioe first, before any vateran 

was laid off. 
The ClvU Servioe Employees 

Ajssn. has been pressing for the 
retentlkm of the present civil ser-
vice law which uses sentority in 
position as the basis for job-
security priority. Under this 
statute, which has been in effect 
since 1073. veterans stlU do re-
ceive some preference sinoe pub-
lic onployees receive additional 
credit for service in the anned 
forces. Diaabled veteraofl are 
conskiered to have served an ad-
ditional five years beyond tbeir 
actual service. Non -dMted vet-
erans are oredtted with an extra 
ttwo and one-half jmara. CBBA has 
said that this advantage i« en-

waaonahte and JurrtUlad 

and Governor Carey agreed with 
this In his veto message. 

The Governor added that the 
bill would have had the de ftM t̂o 
effect of discriminating against 
women and the effect of "dis-
criminating against persons who 
have dedicated substantial peri-
ods of their life to pidodlc servioe." 

The Governor said. "WbUe I 
am not u n m l n d ^ of the impor-
tant publdc policy lnu>Uclt in 
granting certain prefermces In 
public employment to veterans, I 
am deeply concerned that such 
preference should never have the 
effect of unreasonable and un-
warranted discrimination against 
other dedicated pubtte cm-
pdoyves." 


