
QXAASL Sjvwinju 
Li 

i i America't Largest Weekly for Public Emptoyem 

Vol. XXVllI, No. 21 Tuesday, January 24, 1967 Price Ten Cents 

Eligible Lists 
See Page 14 

I 
"n' 

CSEA DISAVOWS ROCKEFELLER 
STUDY ON R E T I R E M E N T W E M 

Charges Committee Refused 
To Consult With Association 

In School Distr icts 

Speno, Ginsberg Seek End 
To R e t i r e m e n t System's 
Deficiency Cont r ibut ions 

Senator Edward J . Speno (R-Nassau) and Assemblyman Martin Ginsberg (R-Nas-
sau) announced that they had introduced legislation to amend the retirement and social 
security law to correct the inequities imposed on school districts by what is known as the 
deficiency contribution. 

(Special To The Leader) 

ALBANY—A study of the State Retirement Study origin-
ally requested from Gov. Nelson A. Rockefeller by the Civil 
Service Employees Assn. last week was totally disavowed by 
the Employees Asssociation. 

In a strongly worded letter to 
David G. Moore, who heads a spe-
cial committee for the study, 
CSEA President Joseph P. Peily 
charged the group \\ith continued 

When a district elects to enter 
^ Its non-professional personnel in 

the State Retirement System, an 
actuarial analysis of the existing 
employees is made. This analysis 

r which is based upon the number 
of employees, theil' salaries, their 
length of service and their age, 
establishes a dollar amount called 

- ' a deficiency. The dollar amount 
1 is then converted into a percent-

age and is known as the deficiency 
rate. 

T h e deficiency rate is applied 
t o ail suDsequent payrolls for a 

/ forty year period and is paid in 
4., addition to a normal rate. 

Senator Speno said tha t there 
were districts that entered the 
system with two or three em-
ployees which had grown to 
thirty or forty employees or more. 
"Thus ," ne contmued, "one dis-
trict with a payroll of $6,000 per 
j-ear in 1946 had grown to the 
point that its payroll is now $270,-
000. Its cash deficiency which 
had been computed at just over 
$13,000, when converted to a per-
centage rate has caused it to pay 

. over $170,000 to this date, and in 
40 years will probably require a 
payment of $630,000 if the law is 
pot 'zinged." 

/ Termed "Unfair" 
, " A i s is unfair ," Senator Speno 
r «aid, " I cannot conceive how the 

' retirement system can justify these 
excessive charges. I t would be 

I cheaper for these districts to set 
t'p their own retirement system. 
I n effect, these districts are pay-
ing a disproportionate share of 
the costs of the retirement sys-
tem. Their money is being used to 
reduce the costs to other dis-
tricts. I believe that each district 
should carry its just share and 
t h a t this inequity should be 

J ) ended." 
"The problem Ls not restricted 

to Nassau and Suffolk Counties," 
Senator Speno explained, "There 

I are districts in widely divergent 
f areas in the SUte sulTering from 

exorbitant deficiency rates." 
' ' Senator Speno pointed out 49 of 
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Annual Meeting 
Set For N.Y.C. 

ALBANY — The 57th an-
nual meeting of the Civil Ser-
vice Employees Assn. will be 
held March 15 and 16 at the 
Hotel Commodore, New York City 
Joseph F. Peily, CSEA president, 
announced last week. 

Approximately 1,000 delegates 
representing 142,000 CSEA mem-
bers will participate in the two-
day meeting, which will consist of a 
general business meeting, reports of 
standing and special committees 
and department and county di-
vision meetings. 

The convention will conclude 
with a dinner session on the eve-
ning of March 16 attended by del-

Rockefeller, Feily Set 
Session On CSEA Program; 
Salary Committee To Meet 

ALBANY — Gov. N«lson A. Rockefeller will meet with 
Joseph F. Feily, president of the Civil Service Employees 
Assn. and CSEA representatives on Jan. 30 to review the en-
tire legislative program of the Employees Association, it was 
learned last week. 

The meeting will cover all major 
it^ms the CSEA intends to push 
in the Legislature this year as 
well as measures which can be 
made effective through executive 
order. 

In the meantime, Solomon Ben-
det, chairman of the salary com-
mittee of the Civil Service Em-
ployees Assn., has called a meet-
ing of that committee following a 

ates and guests from the State ^^^ adjustments 
with State Budget Du-ector T. 
Norman Hurd and members of his 
staff earlier this week. 

The committee will meet Jan. 

26 in Albany. 
Bendet said that at that time 

he would be able to give a clearer 
picture of "progress or lack of; and Labor 

refusals to meet with the Em-
ployees Association on the sub-
ject. He said that "no self-re-
specting employee organization can 
afford to support any further 
something that has been so clan-
destine as the activities of this 
committee." 

Although a substantial amount 
of Retirement System funds have 
been contributed by workers rep-
resented by the Employees Asso-
ciation, Peily declared tha t their 
right to know—through CSEA 
participation—what the study has 
produced has been totally ignored. 

In view of all the needed 
j changes in the System, Peily said 
that what was "most tragic" was 
the waste of time spent on pre-
paring a report that will have 
to be rejected. 

The letter to Moore, dean of 
the Cornell School of Industrial 

Relations, reads; 
progress" concerning salary nego-
tiations. 

"This is to officially advise you 
that the Civil Service Employees 

CSEA's board of directors also!Assn., Inc. withdraws its support 

Administration, the Legislature 
and various State and local gov-
ernment officials. 

meets this Thursday and Bendet 
said tha t a full report on the 
status of negotiations would be 
made and that his committee 
would ask for recommendations 
on any further actions, If needed, 
to insure progress toward full im-
plementation of the salary goals 
of the Employees Association. 

C o n s t i t u t i o n G u a r a n t e e s A t S t a k e ^ 

Riege lman Proposals Call 
For W i d e Changes In Ci ty 
Civil Service Procedures 

Proposals for chang-es in constitutional and statutory provisions affecting City Civil 
Service were made by Harold Riegelman last week to the City Bar Association's Municipal 
Affairs Committee. Riegelman was chairman of Mayor's Lindsay's Task Force on City 
Personnel, which competed its report last May. Since then, those of Its recommenda-
tions which were executive and i 
not statutory have been put into j Service Commission. He also sug-
effect or ai'e In process. 

The constitutional change pro-
posed by Riegelman was to re-
place the competitive examination 
as a sole teat of merit and fitness 
with more flexible tests to be pre-
icrlbed by the Stat« or City Civil 

gested that veteran preference in 
appointment and promotion be re-
placed by some other recognition 
which would not impaii' the mor-
ale and efficiency of the civil 
service. This would not prohibit 
•duoational ciedit* foir position* 

for which military training pro-
vides special qualifications. 

The full text of his remarks 
follow: 

This discussion should be-
gin with the premise that the 
function of goveinment is 

' Xirst, to establish policy which 
iContlnued on Page t) 

ol the committee which you head 
to study the New York State Em-
ployees Retirement System. 

"We do so because of your con-
tinued refusal to meet with us 
and to disclose the nature of your 
studies and purposes for which 
you have been meeting. This is 
almost unbelievable in view of the 
fact that this Association orig-
inally requested that Governor 

(Continued on Page 16) 

RepeatThia! 
Civil Service To 
Cliecl( Memories Of 
Pre-Fall 'Friends' 
STARTING right now, civil 

service will have its eyes 
open to see how many of its 
pre-election friends now in 
the Legislature and elected M 
delegates to the forthcoming Con-
stitutional Convention are still th« 
friends they claimed to b« l««t 

(Continued • • raf t I f) 
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Kick>Off Jan. 31 

First Blood Solicitation 
Under New State Plan 
Set For Manhattan State 

ALBANY — Th'e first blood solicitation under the State 
Civil Service Department's new State and local government 
employee blood program will be made Jan. 31 at Manhattan 
State Hospital, it was announced last week. 

The program, established to 
eerve the needs of public employ-
ees and their families throughout 
the State, has been developed by 
the Civil Service Depar tment in 
coordiniation with the Civil Serv-
ice Employees Assn., and various 
blood agencies. 

The main purpose of the pro-
erftm is to eliminate recognized 
regional inadequacies, both quali-
tative and quantitative, duplica-
tion of facilities, and other prob-
lems in blood services now avail-
able to State and local govern-
ment workers. 

The kick-off a t Manhat tan 
6tate Hospital will be at 9 a.m. 
with State and local government 

dignitaries, CSEA officials and 
others participating. A fully-
equipped bloodmobile, will remain 
at the hospital until all interested 
employees have been given an 
opportunity to donate. 

One of the most significant 
features of the new program is 
tha t first-class blood would be 
available not only to the employees 
and members of his immediate 
family, but also to parents, giand-
parents, parents-in-law, and 
grandparents-in-law. 

Joseph F. Feily, CSEA presi-
dent, has called on all capable 
members of CSEA's Manha t tan 

(Continued on Page 15) 

Mrs . Ersa Poston 

N e w Sta te C i y i I Service 
H e a d Favors Repeal N o w 
O f C o n d o n - W a d l i n Law 

(Spec ia l T o T h e Leader ) 
ALBANY — The new president of the State Civil Service Commission believes a "more 

liberal approach" to labor and personnel probllems is needed and she is willing to go on 
record that the Condon-Wadlin Act "must go," as now constituted. 

Mrs. Ersa H. Poston, who has been named by Gov. Rockefeller to the State's top 
personnel post, succeeds Mai-y 
Goode Krone who is retiring af ter 
a long career in a ta te service. 

Mrs. Poston's appointment is 
a first in t h i New York State 
government. She is the f i rs t Negro 
to hold top-level cabinet rank as 
head of a New York State de-
par tment . 

In an interview on her ap-
pointment, Mrs. Poston said she 
may have some recommendations 
to make later on the State's con-

troversial Condon-Wadlin Law 

which bars strikes by public em-
ployees. 

She favors, in general, the 
Governor's bill Introduced at the 
1966 legislative session to rewrite 
the law. The measure failed to 
win approval, however, when it 
meet objections f rom organized 
labor and the Democrats. 

"We must move in this area," 
Mrs. Poston says, "We're still op-
erating under a cloud in labor 
relations and it« very demor-
alizing." 

tomi^FUL yfoiiif> 
i96y ^^^uv (Py 

FOR MEMBERS OF CIVIL SERVICE EMPLOYEES ASSOCIATION 
Shown below ore most of the tours from the very large selection of 

BUDGET-WISE ALUNCLUSIVE EURQJPUN JET TOURS AVAILABLE 
9 DAYS: SPRINGTIME IN PARIS 
Long Island Conference Charter-Members 

' iT. Departing Morch Tour No. 1. 
i F e T r r S r FOUR European CAPITALS 
Long Island Conference Charter-Members 
only. Departing July 14. LONDON •> AM-
S T E R D A M - B R U S S E L S - P A R I S . T o ^ N o . 2 

^ DAYS:TRELANb & BRrTISH ISLES 
Departing July 17. Group Tour No. 10. 
22 DAYS: IBERIAN-NORTH AFRICA 
Group Tour No. 4 ond No. 5. Departing May 
8 & M a y 2 2 . S P A I N - M O R O C C O - F O R T U G A L . 
22 DAYS: GRAND TOUR of EUROPE 
Group Tour No. 9 and No. 13. Departing July 
13 ond August 3. F R A N C E - S W I T Z E R L A N D 
I T A L Y - E N G L A N D . 

VX̂N 

from 26 DAYS: MEDITERRANEAN Seo CRUISE ^ ^ 
C l f * n S/S ATLANTIC (Am«riean Registry) Tour-
^ i h M No. 3 ond No. 14. Deportino: April 19 ond//yû ^ T / U U August 8 (Supplement t94) U ports. Û  

$835 
$ 8 8 0 
$945 

$1260 

22 DAYS: SCANDINAVIAN COUNTRIES 
Group Tour No. 7 and No. 11. Departing 
June 8 and July 20. D E N M A R K - S W E D E N -
N O R W A Y - E N G L A N D . 
21 DAYS: GREECE - YUGOSLAVIA 
Group Tour No. 6. Departing: Moy 23 -
G R E E C E and GREEK ISLANDS - YUGO-
S L A V I A - I T A L Y . 
22 DAYS: ISRAEL .and GREECE 
Group Tour No. 12. Departing August 3. 
I S R A E L - G R E E C E ond GREEK ISLANDS. 
31 DAYS: EASTERN EUROPE Tour 
Group Tour No. 8. Civ i l Service Employees 
Assn.-Members only . Departing June 29. 
G E R M A N Y - P O L A N D - U . S . S . R . - R U M A N I A -
H U N G A R Y - C Z E C H O S L O V A K I A n A U S T R I A . 

ALSO AT SPECIAL CHARTER & GROUP RATES: 

$467 
$1225 

15 DAYS: HAWAII and the GOLDEN WEST 
Members only. Departing July 5 and July 22. 
Tour No. 21 and 22. 
28 DAYS: AROUND SOUTH AMERICA 
Tour No. 17. Deporting: July 14 

$1698 
$1752 

29 DAYSi AROUND T H E WORLD 
Tour.No. 1 6 - C i v i l Service Employees Assn. 
^Members only. Departing July 1. 
29 DAYS: T H E SOUTH PACIF IC 
AUSTRALIA AND NEW Z E A L A N D 
Tour No. 15. Departing April 

BARGAIN RATES for MEXICO (July 15) - SAN J U A N / S T . THOMAS (April 26, Moy 26, Sept. 2, Oct. 11) 
GRAND BAHAMAS (May 26, July 17, Aug. 7, A.ug. 21) 

i 

^9^ folders containing Itineraries, Application and Other Information, write to ihe Tour Chafrman in Charge: 
TOUR NO. 1 and 2: Mr. Irving Flaumenbaum, P.O. Box 91, Hempstead, L.I., N.Y. (516) P I 2-31(59 
TOUR NO. 3 and 14: Mrs. Grace C. Smith, Chairman, R.D. Box 1195, Waterford, N.Y. (518) CE'7-2087 
TOUR NO. 4 and 5: Mr. Claude E. Rowell, Chairman, 64 Langslow St., Rochester, N.Y. (71^) GR 3-5637 
TOUR NO. 6: Mrs. Blanche Rueth, Chairman, 96 Whaley Street, Freeport, L.I. 11520. (516)'FR 9-4529 
TOUR NO. 7, 10, 11, 12 and 16: Mr. Sam Emmett, Chairman, 1060 E. 28 St., Brooklyn, N.Y. 11210. (212) 253-4488 
TOUR NO. 8: Miss Dcloras G. Fussell , Chairman, 111 Winthrop Ave., Albany, N.Y. (518) IV 2-3597 
TOUR NO. 9 and 13: Miss Eve Armstrong, Chairman, 16 Florence Court, Babylon, L.I., N.Y. (516) MO 9-6327 
TOUR NO. 15: Miss Celeste Rosenkranz, Chairman, 55 S>veeney Street, Buffalo, N.Y. (716) TX 3-2250 
TOUR NO. 1,7: Mr. Carmelo Grillo, Chairman, 3109 85th Street, Jackson Hts., L.I., N.Y. 11370.(212) 446-4805 (Evenings) 
TOUR NO. 21 and 22: Mrs. Julia Duffy, Chairman, P.O. Box 43, West Brentwood, L.I., N.Y. (516) 273-8633 

and Mr, John. J. Hennessey, Chairman, 276 Moore Avenue, Kenmore, N.Y. (716) TF 2-4966 

I 
SOME AIR RATES'MIGHT BE SLIGHTLY ALTERED DUE TO CHANGE IN COST OF TRANSPORTATION YtHICH COULD 

NOT BE ESTABLISHED AT THE TIME OF PRINTING 

THESE TOURS ARE OPERATED BY THE CIVIL SERVICE TRAVEL CLUB IN CONJUNCTION WITHt 
KNICKERBOCKER TRAVEL SERVICE, INC. 

1212 Avenu« of the Americas ' ^ 
New York, N . Y . 10036 
Tel.: (212) PL 7-5400 

Joining Mrs. Poston on the 
three-member commission is 
Michael N. Scelsl, who has suc-
ceeded Orin S. Wilcox who re -
signed. Scelsi is the former a p -
pointments officer for the gov-
ernor and handled patronage a p -
pointments. 

Both appointments are effective 
Feb. 1. Mrs. Poston's term ends 
Feb, 1, 1973. Scelsl's term Is over 
Feb. 1. 1971. 

In making the announcements, 
the Governor stated: 

" In State government service 
spanning ten years, Mrs. Poston 
has handled ma jo r assignments 
with distinction, and I fully ex-
pect her to equal this record In 
this Important and challenging 
position. She is an able adminis-
t rator and a creative planner of 
programs to expand opportuni-
ties and horizons. She combines » 
deep understanding of the aspira-
tions of our citizens with a keen 
awareness of the goals of an en-
lightened government." 

M!rs. Poston is the former Di-
rector of the New York State O f -
fice of Economic Opportunity 
which has the responsibility for 
coordinating the efforts of de-
par tments of State government 
participating in the Economic Op-
portunity Program. 

Immediate prior to this assign-
(Continued on Page 15) 

Springtime in 
Paris Tour O p e n 

Through special arrangements, 
the first annual "Springtime in 
Par is" tour for Civil Service E m -
ployees Assn. members and the i r 
immediate families has been ex-
tended f rom eight to nine days 
at an additional cost of only $10. 

The new price of $309 includes 
round trip jet transportation f rom 
New York City to Paris, room 
with private bath at the new 
Paris Hilton Hotel, and a night -
club evening. Optional sightsee-
ing tours will also be offered. The 
tour departs March 25, 

It should be noted, however, 
that little space is left for this 
tour apd remaining vacancies 
should be applied for at once. 
Persons who have already booked 
seats must add the additional $10 
to their final payments. New ap -
plicants should write at once to 
Irving Flaumenbaum, P.O. Box 
91, Hempstead L.I. telephone 
(516) PI 2-3169, 

This tour is strictly limited to 
CSEA members and their imme-
diate families. 

C i v n . 8UKVICE I.K.VKKK 
America '* Leadinir Weekly 

for Publ ic Einployeeg 
LE.ADKK I 'Ul t l . IC.^TIONS. I.NC. 

»7 Otiuiie 8t . , New York, N.Y.-10<(7 
Xvlriilioiie: i l g UEi-kiiiuii a-4l01U 

f u b l l i h e d Each TucmIu; 
Wt '^mi L u f i u e t l e St, 

UrldKeport. Cuiiii. 
Entered as •ecoQd-claiM m a t t e r and 
•ecoaU-L'la«« postftKO paid. October 3, 
1U30 a t the po«t office at BridKeport, 
Conn., under the Act of March 3, 1870. 
Member of Audit S u i e a u of Circula-
t iuni . 

Sub tc r lp t ton Prii 'e 95.00 f e r Ycmi 
Individual Coplee, lUe 
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LI. Legislators Say 
Yes' And Hopefully' 

On CSEA's '67 Program 
(Special to The Leader) 

A delegation of 13 Long 
Island Republican and Demo-
cratic State legislators en-
dorsed in principle the seven 
major legislative objectives ol the 
Civil Service Employees Assn. 
presented to them in a special 
workshop-luncheon sponsored by 
the Long Island Conference. 

As expected, however, the legis-
lators proved skittish on proposals 
-that would require major increases 
in State appropriations. 

Catherwood, Bendet Named 
Winners Of Brotherhood 
Committee's Annual Awards 

state Industrial Commissioner Martin P. Catherwood 
and Solomon Bendet, an employee of the State Insurance 

j Dept. and a member of the board of directors of the Civil 
Service Employees Assn., have been named recipients of two 
major awards to be presented on 
Feb. 16 by the New York State 

i Employees Brotherhood Com-
I mittee. 

better race, ethnic and religious 
toleration "through words and 
deeds." 

N E W GAVEL — Irvingr riauraenbaum, left, president of the 
{ Longr Island Conference, Civil Service Employees Assn., has a new 

gavel with which to call meetings of his 20,000 member conference to 
order. Making the presentation is Senator John R. Dunne of Nassau 

' County. The presentation was made at the recent legislative luncheon 
of the conference. 

ASSMB. JERRY KREMER 
State Sen. Edward J. Speno (R-

East Meadow), speaking for nine 
GOP legislators, and Assemblyman 
Jerry Kremer (D-Long Beach), 
speaking for Democratic col-
leagues, gave warm support in 
general to the program outlined 
by seven CSEA speakers. How-
ever, both men cast doubt on 
whether—and how much—money 
could be allocated for general sal-
ary adjustments. 

Definite 
Both party representatives sup-

ported: 
1) Revision of the Condon-

Wadlin law; 
2) Independent hearing officers, 

and 
3) Revision of the Judicial Con-

ference's control over court em-
ployees. 

Hmmm 
They expressed support, but 

mixed hopes, for: 
1) General pay increase; 
2) Time and one-half for over-

time; 
3) Fully prepaid health insur-

ance, and 
4) Pay for unused sick credits 

upon separation. 
Wenzl's View 

Ted Wenzl, the first vice presi-
dent of the Statewide CSEA, told 
the gathering "you legislators will 
hear plenty from us on these ob-
jectives during this session." 
Wenzl said the legislators would 
receive forceful presentations 
from CSEA especially on the sal-
ary issues, repeal of the Condon-
Wadlin law. and. the Constitutional 
Convention. Wenzl, who repre-
sented the CSEA president Joseph 
P. Felly, who was 111, said of all 
the legislators; "We need them— 
and they need us." 

Said Speno: "Although educa-
tion is requesting a huge increase, 
we should find some salary money. 
The State lottery may free some 
money." He emphasized "may." 

(Continued on Page 16) 

SOLOMON BENDET 
Catherwood, head of the State 

Department of Labor, will i-eceive 
the Benjamin Potoker award. The 
iLter Mr. Potoker was a founder 
of the brotherhood organization. 
The award In his name is given 
to a top executive in State gov-
ernment lor his "demonstrated 
devotion to the cause of promoting 
better understanding among peo-
ple of all races, religions and na-
tionalities." 

Bendet was selected as the top 
State employee who contributed 
the most for the furtherance of 

MARTIN P. CATHERWOOD 
Both awards will be given Rt a 

luncheon In the Commodore Hotel. 
Alton G. Marshall, secretary 

to Governor Rockefeller, will 
present the citation to Bendet. 
Marshall, in accepting an invita-
tatlon to make the award, de-
clared tha t "I really feel as 
though I am the one being hon-
ored, not only because of having 
the opportunity to present the 
award but also for the privilege 
of having worked with some who 
so Justifiably warrants such 
recognition." 

LIGHTER M O M E N T S Taking time out from discussions 
of legislative matters during the annual reception for legislators 
from Long Island's two counties sponsored by the Long Island Confer-
ence, CivU Service Employees Assn., are. left to right: Irving Flaumen-
baum, president of the conference and Senators John R. Dunne, Norm-
an F. Lent and Jolm D. Caemcoerer. 

Onondaga Aides Join 
Battle For Welfare 
Aides' Education Pay 

SYRACUSE — Four Onondaga County welfare workers 
—two division directors and two case supervisors—have join-
ed the legal battle to put into effect State-mandated premium 
salaries for employees with graduate training. 

Arguments on an order dii'ect-

DISCUSSION The aims and goals of the Long Island Con-
fereuce. CivU Service Employees Assn.. were explained recently by 
Irving Flaumenbaum. president of the conference, to legislators rep-
reseutting districts in both Nassau and Suffolk County at a legislative 
luncheon at Carl Hoppl's Restaurant, Baldwin. Standing left to right, 
are: Franii Olitusid, Roger CelU and Professor Thomas Ladonsky, chair-
men of the arrangements committee of the affair. Seated, same order, 
are: Senator Edward Speno, Flaumenbaum and Assemblyman John B. 
Kingston. Assembly "whlip." 

ing the county to show cause why 
the 10 and 20 per cent salary in-
creases should not be gi-anted the 
four and "all others similarly 
situated" were adjourned last 
week (week of Jan. 16). It is ex-
pected that the adjournment will 
continue pending the outcome of 
similar cases in Westchester, 
Suffolk and Erie counties. 

Contradicting decisions in 
Westchester county and in Suf-
folk County, which included the 
Erie case, are headed for a show-
down in the State's appeals courts. 
All rulings so fa r have come in 
State, Supreme Court. 

Petitioners 
Bringing the Onondaga County 

case are Directors Rudolph M. 
Malda of the public assistance 
division and Leon D. Harrington 
of the child welfare division, and 
two Case supervisors. Miss Pat-
ricia Driscoli and Miss Alice An-
gelo. 

They are represented by Char-
les S. Webb, a Civil Service Em-
ployees Assn. attorney. 

Named defendants are State 
Welfare Commissioner George K. 
Wyman; C. Walter Driscoli, area 
weHara diieotor; County Execu-

tive John H. Mulroy; County Per-
sonnel Director Louis A. Harrolds 
(ok), and County Welfare Com-
missioner John L. Lascaris. 

The four county employees ask 
that the county be directed to 
boost their annual salaries by 10 
or 20 per cent under a State law 
adopted by the Legislature in 
1965. Taking effect Jan. 1, 1966, 
the law provides that counties pay 
a 10 per cent differential to social 
welfare employees with one year 
of graduate training and 20 per 
cent for two years of such train-
ing. 

Contradictions 
Earlier this month. State Sup-

reme Court Justice John D. Dil-
lon declared the law constitutional 
and directed Westchester County 
to put the premiums into effect. 

That decision contradicts the 
earlier ruling of State Supreme 
Court in Suffolk County, where a 
Judge declared the law uncon-
stitutional. 

Appeals of the two decisions 
are expected to result in a f inal 
ruling—either in the Appollate 
Division or in State Court of 
Appeals, the State highest tribu-
nal—on the law. 
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Thermostat Repairer 
There are 23 names appearing 

on the present list for thermostat 

repairer which was established re-
ctntly, the Department of Person-
nel has revealed. 
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9 1 0 Monthly 
Includei all 
Booki , Exams, 
Individual 
Instruction! 

Cor students 
have entfred 
over fiOO 
Colleses I 

• • H o w To Get A 0 1 1 
HIGH SCHOOL 

EDUCATION 
AT HOME IN SPARE TIME 

If you o r* 17 or eve r and have l e f t school, 
you can ea rn a High School diploma. W r i t e 
f o r f r e e High School bookle t—te l l s how. 

AMERICAN SCHOOL, Dept. 9AP-93 
130 W. 42nd St.. New Yorli. N.Y. 10036—Phone BRyant 9-2604 
Send me your f r e e 55-page High School booklet 
Name — — Age 
Address 
City 

J ^ p t -

State Zip 
OUR 70th YEAR 

Vour Public 
Relations IQ 

By LEO J. M A R G O L I N 

Good Reasons 
for joining C.S.EA, 
Accident • Sickness 

Income 

Insurance Plan 

1. Money for living expenses when you need it most. 
2. Pays in addition to sicl^ leave benefits. 
3. Pays in addition to other insurance. 
4. Payroll deduction of premiums. 
5. Cost is less than standard individual policies. 
6. Thirteen conveniently located claim offices throughout New 

York State. 
7. 24 Hour coverage (on and off the job if desired). 
8. World-wide protection. 
9. Underwritten by The Travelers Insurance Companies and 

approved by The New York State Insurance Department. 
10. Endorsed by The Civil Service Employees Association and 

administered by its Insurance Representatives, Ter Bush & 
Powell, Inc. for 30 years. 

Remember—55,000 C.S.E.A. members can't be wrong: 

We will be happy to send you complete information. 

TER 

S C H E N E C T A D Y 
N E W Y O R K 

FILL O U T A N D M A I L T O D A Y . . . 

TER BUSH & POWELL, INC. 
148 Clinton St., Schenectady, N.Y. 

Please send me information concerning the CSEA Accident and Sickness Income Insurance. 

Name 

H o m e Address 

Place of Employment 

Date of Employment 

Mr. Margolin is Professor of Business Administration at 
the Borough of Manhat tan Community College and Adjunct 
Professor of Public Administration in New York University's 
Graduate School of Public Administration. 

Imagination And Ingenuity 
M O R E AND more civi l s e r v a n t s are be ing ca l l ed u p o n 

to use the ir i m a g i n a t i o n a n d i n g e n u i t y in t h e opera t ion of 
g o v e r n m e n t . T h e d e m a n d on t h e creat iv i ty of t h e civi l s er -
vice corps will increase w i t h t h e years a s g o v e r n m e n t ' s c o m -

plexity grows greater and greater. 
THE DAY OF the civil servant 

carrying out his assignment with-
out thought or initiative is a thing 
of the far distant past. Only the 
tremendous ba-ainpower of people 
in civil sei-vice will keep govern-
ment running. 

AS THE civil servant's involve-
ment in tasks requiring inventive-
ness Increases, he will be called 
upon more and more to give his 
assessment of things as they are 
and how they can be improved. 

WHEN A civil servant is asked 
to comment on both concepts and 
actual operations, there is sound 
technique to follow, which will gc 
a long way toward strengthening 
civil service public relations. 

AS A STARTER, beai' in mind 
that it is relatively easy to tear 
apart almost any idea of pro-
cedure- The difficulty is generat-
ing an alternative. It is here that 
the civil servant's great value to 
government cumulative brain 
power can be shown to best ad-
vantage. 

THUS, WE CAN evolve a rule 
for all civil servants: Never ci'iti-
cize or tear apart a procedure 
unless you have a better alterna-
tive in your pocket, ready for al-
most immediate application. 

THE RULE applied equally to 
privat« industry as well as to gov-
ernment. But the civil servant will 
soon discover that sometimes in 
private industry's dealing with 
government, businessmen fail to 
follow the rule. 

NEW YORK City's taxi industry 
Is a good case in point. Recently, 
the task force oi'ganized by Maym* 
Lindsay to deal with the vexing 
taxi problem, came up with a 
series of highly intelligent, con-
structive suggestions to modernize 
an industry still creaking along 
by groimd rules, which may have 
been valid 30 years ago. Every 
suggestion was carefully thought 
out and documented. 

ALTHOUGH THE taxi industry 
and unions were part of the task 
force, the Industry began whitt-
ling away at the recommenda-
tions, never once suggesting a 
workable alternative. The sum 
total of the industry's "alterna-
tives" were: keep things as they 
are. 

WE HOPE Civn. servants never 
retreat to such thinking. If they 
did. we would never have the 
welcome success of the suggestion 
contests, which just about every 

(Continued on Page 13) 

hJA P O W E L L , INC 

B U F F A L O 
S Y R A C U S E 

.My age is. 

P .S . If you have the insurance, why not take a few minutes 
and explain it to a new employee. 

Where fo Apply 
For Publk Jobs 
The follotvins directions teQ 

where to apply for public Jobi 
»nd how to reach destinations In 
New York City on the trausil 
•ystem. 

CITY 
NEW tfORK CITY—The Appli-

cations Section of the New York 
City Department of Personnel la 
located at 49 Thomas St.. New 
York 7, N.Y. (Manhattan). It Is 
three blocks north of City Hall, 
ftne block west of Broadway. 

Hours are 9 A M. to 4 P.M. 
Monday through Friday, and 
Saturdays from 9 to 12 noon. 
Telephone 566-8720. 

Maned requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received b r 
the Personnel Department at least 
five days before the closing date 
<!or the filing of applicai^ions. 

Completed application forma 
which are filed by mail muat b« 
sent to the Personnel Department 
and must be postmarked no later 
hen the last day of filing or aa 

stated otherwise in the exam-
ination announcement. 

The Applications Section of 
the Personnel Department is near 
the Chambers Street stop of th9 
main subway lines that go thi-ough 
the area. These are the IRT 7th 

i Avenue Line and the IND 8th 
j Avenue I/ine. The IRT Lexington 

Avenue Line stop to use is the 
Worth Street stop nnd the BMT 
Brighton local's stop is City Hall 

' Both lines have exits to Duant 
Street, a short walk from the Per-
sormel Department. 

STATE 

Monhattan Centrex 
Directory 

The Manhattan Centrex Di-
rectoi7, listing the names and 
telephone extensions of some 15,-
000 City employees is now avail-
able to the public from the of-
l;ce of the City Record, Room 
2213 of the Municipal Building. 
The 117 page booklet can be pur-
chased for $1.50. 

STATE—Room 1100 at 370 
Broadway, New York 7, N.Y., 
corner of Chambers St.. telephone 
227-1616; G o v e r n o r Alfred 
P. Smith State Office Building and 
The State Campus, Albany; State 
Office Building, Buffalo: State 
Office Building, Syracuse: and 
500 Midtown Tower, Rochester 
<Wednesdays only). 

Candidates may obtain applica-
tions for State Jobs from local 
offices of the New York State 
Employment Service. 

FEDERAL 
FEDERAL — Second U.S. ClvU 

Service Region Office. News Build-
ing, 220 Eaat 42nd Street (at 2nd 
Ave.), New York 17. NY., Just 
west of the United Nations build • 
Ing. Take the IRT Lexington Ave 
Line to Grand Centre l and walk 
two blocks east, or take the shut-
tle from Times Square to Orand 
Central or the IRT Queens-Plnsh-
Ing train nom any point on the 
line to the Grand Central sto»» 

Hours are 8:30 a.m. to 6 p.m., 
Monday through Prida.v. Also open 
Saturdays 9 a.m. to 1 p.m. Tele-
phone 573-6101. 

Application.'^ are also obtain-
able at main post offlct" except 
the New York. N Y., Posv Office. 
Boards of examiners at the par-
ticular installations offering the 
tests also may be applied to for 
further information and applica-
tion forms No return envelopea 
are required with mailed requesta 
for application forms. 
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File U n t i l February 15 
For M a r c h 18 Federal 
Service Entrance Exam 

Applications for the March 18 Federal Service Entrance Examination are now be-
ing accepted until Feb. 15. College graduates successful in their performance on this ex-
am will qualify to fill positions in some 200 types of careers with the Federal Government, 

Those hired from this test are 
trained to work on programs of 
both national and International 
Importance and will be prepared to 
take further examinations above 
the grade 5 ($5,331 per year) en-
trance level. 

Once appointed, applicants will 
be trained for positions in per-
Boauel management, general ad-
ministration, economics and social 
quasi-legal activities or food and 
drug inspection. 

To meet the requirements for 
the grade 5 position, candidates 
must have completed or expect to 
complete within the next nine 
housing management, archival 
science, adjudication and other 
montlis, a four-year course lead-
ing to a bachelor's degree in an 
accredited college or university or 
have three years of experience in 
sciences, social security adminis-
tration, management analysis, tax 
collection, electronic data process-
ing, budget management, park 
ranger activities, statistics. Inves-
tigation, procurement and supply 
administrative, professional, in-
vestigative or other responsible 
work which has prepared them for 
the appropriate specialty for which 
they are applying. Candidates may 
also take advantage of any equi-
valent combination of the experi-
ence and education. Thirty semes-
ter hours or 45 quarter hours will 
be considered equivalent to each 
nine months or the required ex-
perience. 

Candidates with education or 
experience qualifications in excess 
of the minimum GS-5 require-
ments may also be consider qual-
ified for GS-7 positions paying 
$6,451 to start. For this grade they 
must have an additional year of 
study at the graduate level or have 
a year of experience at the super-

visory level or an equivalent com-
bination of education and experi-
ence. Additionally, an LL.B de-
gree, or higher, from a law school 
Is acceptable. 

A new experimental program 
inaugurated this year permits 
those college graduates who have 
completed all the requirements 
within the last two years or expect 
to complete them within nine 
months, to place on the eligible 
register without examination pro-
vided they have a 3.5 Index in all 
undergraduate courses or rank 
within the top ten percent of 
their class. 

Those taking the test and at-
taining a sufficiently high rating 
may be marked qualified for the 
GS-7 grade If they have had a 3.0 
index in college courses or rank 
within the top 25 percent of their 
class or have been elected to mem-
bership in one of the national 
honorary society or have attained 
a score of 600 or more in the 
Graduate Record Examination 
Area Test or Advanced Test. 

Managrement Internships 
There are also opportunities In 

management Internships which 
will be filled from this test. This 
position is given to persons who 
show a potential for special train-
ing as management interns. 

To file for this test, write to 
the U.S. Civil Service Commission 
220 East 42 St., New York City 
and ask for applications for test 
member 400—The Federal Service 
Entrance Examination. 

Test and application cut-off 
dates are: March 18, cut-off, 
February 15; cut-off, March 15; 
and May 20, cut-off April 19. The 
final test will be given on June 17, 

Palestin Resigns 
ALBANY—Ira J. Palestin has 

resigned as a State Tax Commis-
sioner to enter private law prac-
tice. A Liberal Party member, he 
was first appointed to the State 
post by former Governor Averell 
Harriman. 

M M 
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En/oy NEW YORK 
TOGETHER! 

Tha family hotel 
"no ch«rge plan" for childran 

tame room wifh paranit. 

H O T E L 

RISTOl 
129 West 48th Street 

New York 
IH t h e H e a r t o f T i m t s S q u a r e 

S P E C I A L R A T E S 
T O T H E 

C I V I L S E R V I C E 

$7 
$11 

S I N G L E S 
f r o m 

D O U I L E S 
f r o m 

W r i t * l o r A t t r a c t i v * 
• o e k i t t 

The DELEHANTY INSTITUTE 
MANHATTAN: 115 EAST 15 ST., Nea r 4 Ave. (All Subways) 
JAMAICA: 89-25 MERRICK BLVD., be t . J a m a i c a & Hillside Aves. 
OFFICE HOURS: MON. TO FRI. 9:30 A.M. to 9 P.M. Closed Sat. 

More Than 50 Years of Successful Experience 
In Specialized Educotion 

Be Our Guest at a Class Session of Any Delehanty Course or Phone 
or Write for Class Schedules and FREE GUEST CARD. 

P A T R O L M A N 
POLICE TRAINEE 

IN M A N H A T T A N — M O N D A Y S , 1:15. 5:30 or 7:30 P.M. 
IN J A M A I C A — W E D N E S D A Y S a t 7 P.M. 

CLASSES NOW MEETING 
IN MANHATTAN & JAMAICA 

* HIGH SCHOOL EQUIVALENCY DIPLOMA 
• CLASSES FORMING 

BUS DRIVER - - CONDUCTOR 
F I R E M A N 

C A R P E N T E R 
• PRACTICAL V O C A T I O N A L COURSES: 

Licensed b y N . Y . S t o t e — A p p r o v e d f o r V e t e r a n s 

AUTO MECHANICS SCHOOL 
S-01 4 4 R e a d a t S St . , Long is land C i t y 

C e m p l e f e Shop Training on " L i v e " C a r s 
wifk SpoeMlfatlon on Aufomatle Transmfssiens 

DRAFTING SCTlOOLS 
M a n h a H a n : 123 East 12 St . nr . 4 A v e . 
J a m a i c a : • t - 2 S M e r r i c k l l v d . a t f O A v e . 

Arehltoetural—Moehanleal—Sfruetural Dratthg 
Piping, iloetrleal a n d M a c h i n e Drawing. 

RADIO. TV & ELECTRONICS SCHOOL 
l i y East 11 St . n r . 4 A v e . . M a n h a f t u 

R a d i o a n d TV S e r v i c e 6 R e p a i r . 

* DELEHANTY H I G H SCHOOL 
A c c r e d i t e d b y l e a r d e l Regents 
f l . 0 1 M e r r i c k l e H l e v a r d , J a m o i c a 

A CoHogo P r e p a r a t o r y C e - f d u c a t i e n o f 'Academic 
HIgk School. S e c r e t a r i a l Training 4 v « i i a b f e 
for G i r i s as a n ffiective S u p p l e m e n t . S p e c i a l 
P r e p a r a t i o n In Sc ience and M a t h e m a t i c s f o r 
StudontM Who Wish to Qualify for T e c h n o l o g i c a l 
« n d f n g i n e e r i n g Co l l eges . O r i v e r tducafloM Conrses . 

For InforfflatloN OH All Coyrs t i Phoii* 3-6900 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

B O O K S P R I C E S 
A e e a u n t a n t 
A e e a u n t a n t Audi ta r 4,no 
Adminis t ra t ive A t s U t a n t R n n 
Assis tan t Troin Di spa tehs r 4.00 
Assessor Appra i se r 4 on 
Assis tan t A J r . A e e a u n t a n t 4.00 
A t t e n d a n t » nn 
A t t a r n e y Traini>* 4 n n 
Auta Machinist 4 OA 
Beginning Off ice Wark 3 0 0 
Beverage Cont ro l Invest, 
Bookkeeper Account Clerk 3 , 0 0 
Bridae ft Tunnel Off icer 4 , 0 0 
Bus Main ta ine r s — Group B 4.00 
Bus O p e r a t o r 
Buyer Purchasing Agen t 
C a p t a i n Fire Dept . 
C a p t a i n P.D. 
Cash ie r 
Ci ty Planner 
Civil Engineer 
Civil Serv ice Arith. & Vocabulary 
Civil Service Handbook 
Clerk N.Y. Ci ty 
Clerk Steno. Transc r ibe r 
Clerk Sr. & Supv. 
Clerk G.S. 4-7 
Comple t e Guide t o C.S. J o b s 
Cons t . Supv. St Inspec. 
C o r r e c t i o n O f f i c e r 
C o u r t A t t e n d a n t 
C o u r t Repor t e r — Law S t e n o g r a p h e r 
Criminal Law Q u i n e r 
Dieti t ian 
Electr ic ian 
Electr ical Engineer 
Engineering Aide 
Federa l En t rance Exam 
Fingerpr in t Technician _ 
Fireman F.D. 
Foreman 
Genera l Test P r a c t . f o r 92 U.S. J o b s 
H.S. Diplomo Tests 
Homes tudy Course f o r C.S. 

.4 .00 

.4 .00 
-4 .00 
-4 .00 
-3 .00 
-4 .00 
-4 .00 
_2.00 
-1.00 
-3 .00 
_3.00 
_3.00 
-3 .00 
- 1 . 0 0 
- 4 . 0 0 
_4.00 
_4.00 
_4.00 
_4.»5 
_3 .00 
- 4 . 0 0 
- 4 . 0 0 
_4.00 
_4.00 
_4 .00 
_4 .00 
- 4 . 0 0 
- 3 . 0 0 

t t o w t o Pass High on H.S. Scholarship Tests 
How t o ge t a job Ove r sea s 
Hosp i ta l A t t e n d a n t 
Housing Ass is tant 
Housing Pa t ro lman 
Inves t iga to r Inspec tor 
J a n i t o r Cus tod ian 
J r . A t to rney Asst. A t t o r n e y 
J r . S ta t i s t i c ian 
L a b o r a t o r y Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librar ian 
Machinists Helper 
Main tenance Man 
Main ta iner Helper A & C 
Mainta inor Helper G r o u p B 
Main ta iner Helper Group D 
Main ta iner Helper Group E 
M a n a g e m e n t & Adminis t ra t ion Q u i n e r 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle O p e r a t o r 
N o t a r y Public 
Nurse ( P r a c t i c a l & Public Hea l th ) 
Parking Meter A t t e n d a n t (Minute Moid) 
Pa ro le Off icer 
Pa t ro lman (Pol ice Dept . Tra inee) 
Personnel Ass is tant 
Pha rmac i s t s License Test 
Playground Direc tor — Recrea t ion Leader 
Pol icewoman 
Police Adminis t ra t ion & Criminal i nves t i ga to r 
P o s t m a s t e r ^ 

.4 .00 
-4.95 
-2.50 
.3 .00 
.3 .00 
-4 .00 
-4 .00 
-4.00 
-3 .00 
-4 .00 
-4.00 
-4 .00 
-4 .00 
-4 .00 
-4 .00 
_4.00 
-4 .00 
-4 .00 
-4 .00 
_4.00 
-4 .00 
-5 .00 
-4 .00 
-4 .00 
-4 .00 
_2.50 
-4 .00 
- 3 . 0 0 
- 4 . 0 0 
- 5 . 0 0 
- 4 . 0 0 
- 3 . 5 0 
..4.00 
- 4 . 0 0 
- 5 . 0 0 
14.00 

Profess iona l T r a i n e e Exams 
Publ ic H e a l t h S a n i t a r i a n _ 
R e a l E s t a t e M a n a g e r 
S a n i t a t i o n M a n 
School S e c r e t a r y 
Sen ior C l e r i c a l Ser ies 
S e r g e a n t P.O. 

^3.00 
^4.00 
- 4 . 0 0 

Post O f f i c e Clerk C a r r i e r 
Pos t OfPice Motor Vehicle O p e r a t o r 
P r a c t i c e f o r Cler ical Type. & Steno. 
Prel iminary P r a c t i c e f o r the H.S. Equivalency Diploma Tes t ^ . 0 0 
Principal Clerk ( S t a t e Posit ions) ,4.00 
Proba t ion O f f i c e r ,4.00 
Profess iona l C a r e e r Tests N.Y.S. .4.00 

^4.00 
;5.00 
4.00 
.4.00 
^4.00 
^4.00 
4.00 
5.00 
^4.00 

S o c i a l C a s e W o r k e r 
Soc ia l I n v e s t i g a t o r 
Soc ia l I n v e s t i g a t o r T r a i n e e R e c r e a t i o n L e a d e r 
S ta f f A t t e n d a n t & Sr . A t t e n d a n t 
S t a t i o n a r y Eng. ft F i r e m a n 

-4.00 
-4 .00 
.4 .00 

Contoins hrevlous Questions and Answers and 
Other Suitable Study Ma te r i a l for Coining Exams 

ORDER DIRECT — MAIL COUPON 

5Sc f o r 24 hours spec ia l d e l i v e r y 
C . O . D . ' s 4 0 c e x t r a 

LEADER BOOK STORE 
97 Duane St., New York 7. N. Y. 

Please send me cop le i 

)r S. 

Name 
Address 

City State 
t o sure io Inc lude S % Sales T a x 
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Incredible Omission 
As incredible as it may seem, a study of the State Retire-

ment System ordered by Gov. Nelson A. Rockefeller is 
about to conclude its findings and has done so without any 
consultation with representatives of the members of that 
system. We say incredible because the study came about 
at the request of the Civil Service Employees Assn., which 
represents tens of thousands of members of the System. 

The upshot of shunning the CSEA is that last week it 
totally disavowed any association with the committee or its 
forthcoming report. 

Established in 1965, the study group has gone its clan-
destine way and refused all requests to meet with the CSEA, 
despite the fact that its members have contributed a sub-
stantial amount of the funds in the Retirement System. It 
is doubtful that the Chase Manhattan Bank would have any 
friends if it treated its depositers in such high-handed fash-
Ion. Yet, such has been the case here and public employees 
whose entire retirement future is at stake are in total ignor-
ance of what is going to be recommended in the future ad-
ministration of their monies. 

As the Employees Association noted in its rejection of 
the committee, the refusal to meet not only represents a 
tragic waste of time and effort but poses the probability of 
a serious and antagonistic reaction in civil service that could 
produce some formidable strain on the relations between 
government here and Its workers. 

The study committee is not alone in its fault. The CSEA 
Informed Governor Rockefeller only last month of the de-
terioration in the relationship of the Employees Association 
stitutional revisions. 

It is now up to the Rockefeller Administration to take 
drastic steps at once and avoid, if still possible, any long 
lasting damage to the Retirement System. 

Poor Remedy 
WHILE some changes in City civil service procedures 

now being proposed by Harold Riegelman, former chair-
man of Mayor's Lindsay's Task Force on City Personnel, are 
not without merit, public employees should view with alarm 
his current thinking about present promotional methods 
since he advocates changes that would require radical Con-
stitutional changes. 

In a speech before the New York City Bar Association's 
Municipal Affairs Committee, Riegelman proposed that pro-
visions in the State Constitution which firmly declare that 
promotion in civil service be made on the basis of fitness and 
merit be made "more flexible." He contends that the State's 
courts have interpreted this section of the Constitution to 
mean that the major emphasis for determining promotions 
should be through written examinations. 

There could be, under certain circumstances, some truth 
in his arguments that not all traits of adaptability and on-
the-job performance can be determined by a written exam-
ination. However, where Riegelman's proposals become dan-
gerous is that they argue solely against written examinations 
as the major means of determining promotional merit and 
without giving any solutions as to how to prevent the abuse 
that has come through attempts to promote by other means, 
particularly in the use of oral examinatiaons. 

If there are means by which promotions can be made 
more flexible without a return—directly or indirectly—to 
the spoils system, we feel they should be fully investigated. 
But to remove present Constitutional guards on promotion 
by fitness and merit would accomplish nothing. 

Let public employees once again be warned that 
the battle for their future lies very much on the doings of 
the forthcoming State Constitutional Convention. 

LETTERS 
TO THE EDITOR 

Letters to tbe editor must be 
from publication upon request. 
They should be no lonsrer than 
300 words and we reserve the right 
to edit published letters as seems 
Appropriate. Address all letters to: 
The Editor, Civil Service Leader, 

t 

There a r e Typists and 
There a r e Typists 
Editor, The Leader : 

As a State employee of more 
than four years, I find it hard to 
believe that there is essentially one 
category of typist In the entire 
State system. True, there is the 
title of senior typist but open-

iings in this category are about 
as rare as a day in June. 

Having worked for more than 
25 years as manuscript typist, sta-
tistical and engineering typist, and 
con-espondent-typist, using all 
makes and models of electric and 
manual machines, I feel short-
changed with a grade 3 typist title 
There should in all fairness be 
no less than three typist titles: 
junior i n t e r m e d i a t e and 
stnior, depending upon ability, ex-
perience and educational back-
ground. 

Why a beginner just out of 
school with no actual work ex-
perience should be handed the 
same grade 3 title as an accom-
plished typist of many years' ex-
perience is more than I can com-
prehend. To illustrate further, 
there are many with a typist 
classification who type only an 
hour or so a day, while the more 
proficient ones type complex docu-
ments, graphs, and siatLstical 
data, yet have no higher grade. 
(The title of statistical typist 
seems to be non-existent in State 
service). 

TRUE TO TYPE 
New York City 

Fellow Clerks: 
Unite And Fight 
Editor, The Leader: 

Prom the attendance we have 
had on reallocation of clerical 
workers at various meetings being 
held throughout the State, it 
seems to me that only a few de-
partments of the various agencies 
that are just looking oii would 
yell their heads off if only those 
who are fighting for this realloca-
tion received it. 

Why not wake up? It has been 
over 10 years since we have had 
a reallocation, and now with the 
past Increase in other depart-
ments, I would think the agencies' 
pride would be hurt, and you 
would be fighting mad. 

Don't you realize that approxi-
mately 60 per cent of the State 
workers are in clerical positions, 
and if we all stand together as 
one, we wouldn't have to ask for 
a reallocation. We could demand 
it, purely on our service to the 
State. 

Let us all unite and fight 
together. 

JOHN W. HARRISON, 
Chairman of the Realloca-
tion Committee, 
Bronx State Hospital. 

Tutuska Appointed 
ALBANY—Gov. Rockefeller has 

appointed B. John Tutuska of 
Buffalo to the Municipal Police 
Training Council. Mr. Tutuska is 
sheriff of Ei'ie County, and a 
former patrolman with the Buf-
falo Police Department. 

Civil Service 
Law & You 

By WILLIAM GOFFEN 

(Mr. GofTen, a member of the New York Bar, teaches law at the 
Colles:e of the City of New York, is the author of many books and 
articles and co-authored "New York Criminal Law.") 

Right To Institute Proceedings 
THE QUESTION of standing to institute proceedings for 

judicial review is still frequently raised by Civil Service 
Commissions. This is usually done through a motion to dis-
miss the petition on the ground that the petitioner is not 
personally aggrieved by the Commissioner's action. A very 
recent illustration of such a contention is the case of Blondell 
V. Hoberman (New York Law Journal, January 16, 1967). 

THE BLONDELL petitioners are Supervisors of Motor 
Transport. Their Article 78 proceeding seeks to compel the 
New York City Civil Service Commission to rescind notice of 
a promotional examination for that title. 

THE EXAMINATION was announced on behalf of em-
ployees of the City Department of Public Works in the cate-
gory of Dispatcher. The petitioning Supervisors of Motor 
Transport alleged that Dispatchers do not qualify for the 
supervisory position. Accordingly, the examination would 
violate Section 52(8) of the Civil Service Law which prohibits 
promotions to a position the qualifications of which are 
higher than those required in the position presently held. 

JUSTICE SAMUEL H. Hofstadter held that the petition-
ers had standing to maintain their proceeding although they 
were not personally aggrieved at least in the sense that their 
own jobs were not challenged by the proposed examination. 

THE RESPONDENT Civil Service Commission was cor-
rect in urging that one who is not aggrieved will ordinarily 
lack standing to maintain an action. However, exceptions are 
made in two situations. One is in case involving questions 
of public importance which are likely to recur frequently 
The other exception is on behalf of citizens or taxpayers 
seeking to compel officals to perform their duties. 

AMONG THE leading cases referred to by Justice Hof-
stadter as an illustration of the second exception is Andresen 
V. Rice. Justice Hofstadter quoted the following appropriate 
language of the Court of Appeals in that case: 

The point has been raised that the petitioner 
here is not capable of presenting this mattter to the 
court, as he has not applied for a position on the 
(State Police) force. He is of age to make such appli-
cation, but, more than that, he is a citizen of the 
State of New York, and being such, is capable of pre-
senting to the courts his petition for the enforce-
ment by officials of their mandatory duties. 
ILLUSTRATIVE OF the first ground for entertaining a 

proceeding brought by one who is not personally hurt by the 
action of which complaint is made, is Rosenbluth v. Finkel-
stcin. In that case, the Court of Appeal entertained a pro-
ceeding brought to compel the Temporary City Housing Rent 
Commission to issue a certificate of eviction to enable the 
petitioner landlord to obtain possession of an apartment in a 
building he had purchased. During the course of the litiga-
tion, the issue became academic because the landlord ob-
tained another apartment. Still, the Court of Appeals denied 
a motion to dismiss the appeal. 

JUDGE STANLEY H. Fuld (now Chief Judge) writing for 
the Court of Appeals, said: 

Although the appeal has become moot and aca-
demic, we refrain from dismissing it because of the 
importance of the issue presented. Affecting as it 
does the administration of the emergency housing 

, legislation in the City of New York, the question is 
one of major importance and, because it will arise 
again and again, one that invites immediate decision. 

OF COURSE, the principle of the Rosenbluth case was 
recognized by the Court of Appeals more recently in Don-
ohue V. Cornelius. Judge Kenneth B. Keating there recogn-
ized expressly "the exception to the rule of practice under 
which this court on occasion decides questions which even 
though moot between the parties affect the entire State or 
transactions of a similar character which are numerous and 
likely to arise with frequency . . 

CONSISTENTLY WITH the authorities, Justice Hofstad-
ter concluded that the petitioning Supervisors of Motor 
Transport "clearly have standing, for the matter Is of great 
public interest involving the proper administration of the 
Civil Service Law and even of the Civil Service provisions of 
the State Constitution." 
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U.S. Service News Items 
By JAMES F. O'HANLON 

Social Security Raise May 
Hike Retirement Benefits 

I t is being speculated in Washington tha t Presidnt John-
son's recent State of the Union Message carried an indirect 
promise of substantial increases in retirement and survivor-
ship protection for thousands of Federal civil servants and 
dependents. The boost may range 
as high as 30 per cent for many. 

The speculation is built around 
a well intrenched Administration 
priority reform proposal tha t all 
Federal civil service ret i rement 
benefits be at least as much as 
if the work on which they are 
based were performed under 
social security. 

In the State of the Union 
Speech the President proposed an 
overall average increase of Social 

I t is felt by some observers tha t 
if the annual $100 minimum pay-
ment is approved, for example, 
the base level for Federal civil 
service retirees will also be 
raised. 

The adoption of the Adminis-
trations Social Security raise pro-
posals, paired with the speculated 
raise of ret irement benefits which 
could parallel the Social Security 
hikes all the way down the line, 

Security benefits of 20 per cent. | eireat improvements 
In addition the President called • ^^ ^^^ over-all coverage of Fed-
for a i>9 percent Social s e c u r i t y i their 
payment hike, bringing a mini- survivors, 
mum payment from about $44 to 
$70 a month. He also proposed a 
guaranteed minimum payment of 
$100 a month for those with 25 
years of service. 

Economy Champions 
Rewarded Bisf For ideas 

The first Roll of Economy 

BOOK SPECIAL — N O W $1.50 
WHERE — WHEN — " H O W TO GET 

200 N.Y.C. CIVIL SERVICE JOBS 
L i s t i n g : 

FULL REQUIREMENTS 
SALARIES 
SCOPE OF EXAMS 
JOBS WITHOUT EDUCATIONAL REQUIREMENTS 
JOBS WITH NO FORMAL EXAMINATIONS 

SEND $1.50 COMPLETE COST — NO C.O.D.'s 
CIVIL SERVICE BOOK SHOP, Dept. L 

299 Broadway, New York. N. Y. 10007 

PARAMOUNT PICTURES oresenls A HARRY SALTZMAN Production 

MichailOune. I 

TunerolinBerrmf 
J E C H N I C O L O R > d P A N A V I S I O N O A PARAMOUNT PICTURE 

JI/OHV PLAYING! 
FORUM 47th St / GUILD 50th /LO..'S TOWER EAST 
tB'way PL7 B320 1 / 33 W, 50th St. PL 7-2406-7 / 72nd St. 13rd Ave. • TR 91313 

If you want to know what's happening 
t o you 
t o your chances of p romot ion 
t o your job 
t o your next ra ise 
and similar m a t t e r s ! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what Is happen-

ing in civil service, what Is happening to the Job you have and 
the Job voTj want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price Is 15.00. That brings you 52 Issues of the Civil 
Service Leader, filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 

97 Duane S t r e e t 
N*w York 10007, N«w York 

I enclose $5.00 (check or money order for a yearu subscription 
to the Civil Service Leader. Please enter the name listed below: 

NAME 

ADDRESS Zip Code 

Help Wanted - Male 
Secur i ty O f f i c e r s / 

Un i formed 
Needed to work lull time, all shifts. 
Altraclive sii'ury, free unifornici unci 
all frruge benefita. Call for appt. 
between U-fi I'M. 

657-1442 

Champions — 69 civil servants 
whose combined effor ts saved 
Uncle Sam $3,481,065 last year — 
was unveiled last week by Civil Ser-
vice Commission Chairman John W. 
Macy, Jr., in a ceremony In t he 
lobby of, the Commission's head -
quarters In Washington. The 69 
award winners are spotlighted in 
an exhibit which remains on dis-
play. Pour were present for the 
ceremony, along with directors of 
personnel of Federal depar tments 
and agencies. 

An Economy Champion is a 
Federal employee whose achieve-
ment or adopted suggestion dur-
ing fiscal year 1967 has shown 
first-year measurable benefits of 
$10,000 or more. The Commission 
started the program, in which all 
Federal agencies are participating. 
In support of the President's oost-
reductlon program. 

The exhibit' consists of the 
Honor Roll itself, to which names 
will be added monthly through 
July, and five special poster board 
displays depicting cost-cutting 
achievement of representative 
January Economy Champions, 

Among the highest award win-
ners were: 

Hermangildo Gonzales, a ma-
chine operator a t Kelly Air Force 
Base, San Atonio, Tex., who de-
vised a way to prevent jet engine 
turbine vanes from warping while 
undergoing repairs. I t enabled the 
Air Force to salvage 900 vanes a t 
net f irs t-year savings of $114,201 
Gonzales who, with his wife Lupie, 
was present a t the ceremony re-
ceived an Initial award of $1,000. 

William E. Stelzer, a contract 
specialist with the Defense Sup-
ply Agency, Columbus, Ohio. He 
proposed a change in specifications 
for fuel hose purchased for the 
Armed Forces tha t saved $377,208 
on one procurement, istelzer, 40, 
married and the fa ther of two 
boys, received an initial award 
of $1,000. 

John P. Puffet t , as an accoun-
t an t with the Department of Ag-
riculture's National Animal Dis-
ease Laboratory in Ames, Iowa, 
identified certain public utility 
charges against the Agricultural 
Laboratory tha t he believed 
should be reduced. He persuaded 
the City of Ames to accept his 
proposal, thereby saying the Gov-
ernment $274,485. This is the 
four th cost-reduction action he 
Initiated in his short career with 
USDA; and his award for it was 
$1,325. 

Allen W. Niles, Donald S. Peck 
and OrvUle W. Wahtera, aero-

space technologists at NASA's 
John P. Kennedy Space Center, 
Fla., recognized tha t the yearly 
visual Inspection of rocket fuel 
tanks was too str ingent when 
compared to results, and suggest-
ed tha t a 5-year cycle be Institu-
ted, This change In cycle cut In-
spection costs by $69,000 annually. 
The three shared a $1,000 award, 

Mary L, Bettencort, a clerk-
stenographer, and James L. 
Webb, a fiscal clerk. In the Paci-
fic Coastal Area Office of the 
Small Business Administration, 
San Francisco, Calif., on their own 
Initiative analyzed the plioto-
reproductlon operation in the San 
Fi-anclsco Office and suggested a 
change in equipment to achieve 
economies In both rental and per 
copy reproduction costs. Adoption 
of the suggestion in 49 Small 
Business Administration offices 
throughout the country will save 
an estimated $25,638 In fiscal; 
year 1967. The pair shared a $780 j 
award 

QUESTIONS AND 
ANSWERS . . . 

• . . about health 
insurance 

by 
William G. 

O'Brien 
Blue Cross-
Blue Shield 

Manager, 

The 
Statewide 

Plan 

V 

C o m p u t e r 
P r o g r a m m e r s 

Computer programmers and sys-
tems analysts are needed badly in 
several Federal agencies. Starting | 
pay ranges from $7,696 to $10,927 j 
per year, depending upon the can- j 
didate's experience. No written test ' 
is required. 

January Classes 
Starting Now 

Prepare for Next Wri t ten Exam. 

PATROLMAN 
SALARY 

173 
A WEEK 

AFTER 3 YEARS 
(Includes Tar for 

Holliliiyt and Annual 
tJnlform Allowiinrp I 

Ixee l len t Promot ional Oppor tun i t i e 

PENSION AFTER 20 YEARS 
Ages: 20 thrH 28—Vision: 2 0 / 3 0 

Min. Hgt. 5*8" 

Delehanty has 50 years of 
successful experience in 

preparing "New York's Finest!" 

Practice Exams at Every Session 
For Complete Information 

Phone GR 3-6900 
Bp our Kiirit a t a clasH xessioii 

.MANHATTAN: Mon., Jan . 'W 
at l:!,-.. or 7::iO P.M. 

JAMAICA: WpU., Jan . 25tli a t 7 P.M. 

Just Fill In and Bring Coupon 

I DELEHANTY INSTITUTE, 
I 115 RsBt 15 St., Manhattan er 
I 81)-'!.% Mrrriek Blvd., Jamaica 
j Dame 
I AddreM 

Ll'M ! 
I 
I 
J 

I 
I City Zip j 
I Admit FRKE to One ratrolnian ClaNi t 

Shoppers Service Guide 
Get The Authorized CSEA License Plate Z V Z Z^^XZ 
by tbn Civil Service Gmployeea A.wn. in t h a t which t« lold tbrnugrb CSEA Headquartera, 
8 Elk St.. Albany. The plate which aelle (or 91. c&a aUo be ordered t l i ro iuh 
local chapter oHicere. 

Adding Moch in t t 
T y p e w r i t t r s 
Mimeographs 
Address ing Mach in t s 

Quaranleed, AUu KentuU, Kepaira 
ALL LANGUAGES 
TYPEWRITER CO. 

C H e U c n S-8UiH) 
t l » \V . 83rd 8 T . , N K W V U K K 1 . N . V . 

Cemetery Lots 
BEAirnFUL aon-sectartan momorlal parli 

in Queenu. One to 13 double lot* 
Private owner. For further intornintion 
writo: Box 5 4 i , Leader. Duaae St 
N . y . 10007. N T . 

CAR - POOL 
Wunted soma one leaving vicinity 
I'lirijside Ave. & FlatbU(tli, Brooklyn, 
around 8 - 8:30 A.M. and/or return 
ing around 5:30 P.M. from U'way 
Chambenj vicinity. Call BE 3 6010. 
Ext. 11. 

FREE BOOKLET on Social 
Security; Mail only; Box S. 91 
Ouaue St., New Yurk. N.Y, 1U0U1. 

Tiiis column will appear period-
ically. As a public service Mr. 
O'Brien will answer questions r e -
lative to the Statewide Plan, Please 
submit your questions to Mr. 
O'Brien, Blue Cross-Blue Shield 
Manager, The Statewide Plan, 1215 
Western Avenue, Albany, N,Y. 
Please do not submit questions per -
taining to specific claims. Only 
questions of general interest can 
be answered here, 
NOTE: The first question in my 
column of December 27, 1966 asked 
this question: "In order to claim 
benefits under the Major Medical 
part of my Statewide Plan, must I 
file my claim through my local school 
or may I send it directly?" 

I should like to clarify my anstver, 
to this question with this statementt 

All Major Medical clnims must be 
filed through your local payroll or 
personnel officer. 

If you wish to keep the nature of 
your expenses confidential, you may 
place three copies of the worksheet 
and all bills and receipts in an 
envelope marked confidential and 
attach this envelope to the claim form. 
The third copy of the worksheet 
should be retained to verify the pay 
ment received. 
Q. I became 65 a short time 

ago and my Statewide 
Plan premium has re-
mained the same. Please 
tell me why? 

A. You should immediately 
communicate with your 

payroll or personnel officer 
and inform him that you have 
reached 65 and have enrolled 
in Part B of Medicare. This 
change in your share of the 
Statewide Plan premium will 
be $3,00 per month. The 
change must be initiated by 
your payroll or personnel of-
ficer, 
Q. Must I be hospitalized in 

order to receive reimburse-^ 
ment for home and office 
doctor calls under my 
Statewide Plan? 

A. No. Such calls are covered 
under Part III (Major 

Medical) of the Statewide 
Plan, You need not be hos-
pitalized in order to receive 
Major Medical benefits, but 
the co-insurance and deduc-
tible factors do apply. 
Q. I have enrolled for family 

coverage under the State-
wide Plan, but my identi-
fication card does not 
show anything about my 
dependents. Can you tell 
me why? 

i A. It is not necessary for your 
I dependents to be shown on 
your identification card. Eli-
gibility for benefits under the 
btatewide Plan is verified 
irom records in your person-
nel office. These records have 
information as to whether you 
are enrolled for dependent 
coverage. 
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With Urban Corps 

2,000 Summer Jobs 
For College Students 

The 1967 operation of the New York City Urban Corps Summer Internship Program 
is about to get under way. Approximately 2,000 jobs are being made available to college 
students who attend educational institutions which participate in the Federal government's 
work-study grant programs. " 

This year's Urban Corps pro-
This year more colleges are 

lining up to register for the City's 
gram is an enlargement of last ^ .^^jy successful work-study op-
ye«r's initial operation when 1,200: ^^^ program then, will be 
college students took par t in the | ^^^^^ available to t h a t maony 
dally operation of the City's gov- students. For example, it has 
emmen t with degree of success + Yale University 
ajtxd initiative which proved a boon 
to both the City agencies In which 
bhey worked and the study pro-
grams of the students themselves. 

Student application forms can 
usually oe naa a t any college 
participaVtag in the Federal work-
study program and the Urban 
Corp. The Urban Corps will accept 
applications after Feb. 15 and up 
to May 1 for this year 's program. 

Students participating in the 
Urban Corps program, usually 
work a 30-hour week and are 
>ald between two and thiee dol-
lars an hour, accoixling to a ris-
ing scale based on the level of 
study they are presently under-
taking. 

Arrangements for s t u d e n t 
participation in the City's Ur-
;>an Corps program must be made 
K>y agreement between the City 
and the college which the stu-
lent Is at tending. 

New York 
State 
Employees: 

has entered the program In order 
tha t its s tudents who so choose 
may participate.. 

This recent showing of en-
thusiasim for the Urban Corps 
seems to be based on reports of 
last year's initial operation. 

There is no requirement t ha t 
participating students be residents 
of New York City. The Urban 
Corps is a cooperative venture of 
the City, the Federal government 
and the participating colleges and 
universities. 

The Urban Corps functions un-
der the provisions of the Federal 
College Work-Study Program as 
provided by Title IV of the High-
er Education Act of 1965. 

The Urban Corps is not a re-
crui tment program for the fu ture 
City personnel. Noa* is it merely 
a work program to get urgent-
ly needed jobs done. Rather , its 
basic purpose is to provide an 
opportunity for bright, motivated 
young people to work within their 
field of study in City government. 

Urban Corps student Interns are 
assigned to substantive work with 
the agencies and departments of 

Unwind with 
special room rates 
($8.00 single) at 
these Sheraton 
Motor Inns 
BINGHAMTON Sheraton Motor 
lMl(call 462-6401) 
BUFFALO — Sheratoo Motor Inn, 
Sheraton-Camelot (call RA 3.8341) 
ITHACA — Sheraton Motor Inn 
(call 273-8000) 
ROCHESTER — Sheraton Motor 
bm (call 232-1700) 
SYRACUSE Sheraton Motor Inn 
(c«U 463-6601) 
(IN A L B A N Y C A L L 462-6701 FOR 
' « S E R V A T 1 0 N S . I N N E W Y O R K 
:aTY, C A L L C H 4-0700.) 

Sheraton Hotels & 
Motor Inns ( g ) ^ 

Pr«pitr« For Xour 

HIGH 
SCHOOL 
EQUIVALENCY 

DIPLOMA 
• Aectpttd for Civil Scrvic* 
• Job Promotion 
• Other Purposes 

Five Weoil Courso prepare* you to 
tuke the State Eduratioii I>epartment 
KxHiiiiiiatlon f o r » High School 
Equivalency Diploma. 

ROBERTS SCHOOL 
517 W. 57th St., New York 19 

PLaza 7-0300 
Please send me FREE Inform-
ation. 

Name 
Address — 
City P h . 

Men, Women—Easily Loarn to 

INVESTIGATE 
ACCIDENTS 

and 
ADJUST CLAIMS. 

CREDITS & COLLECTIONS 

S200 • Corn 

' To SJOO 
m woeh (Pull timo) 

up to '^•ww a weeli (parttimo) 
l.ovv C0«t course, % ulghtt wkly for 

» k » . (Hat. c l a u c a a U o ) . Kscit ing 
•et'iiie future . No age or educat ion 
retjiilrrineiiti. Fre* advisory placrmcni 
kiTvlve. Call now, 

FREE BOOKLET . BE 3-S910 
AOVANCI lUS IN I SS INSTITUTI 

S I W. 32nd f t . , N.Y. 1. NiY; 

the City in activities covering vir-
tually all areas of academic and 
vocational interest. 

Every effor t is made to place a 
participatmg student in a work 
area which relates most directly 
to his field to study. 

This year's opeiation is sche-
duled to get underway on Monday, 
June 12. This will be the first 
workday of the 1967 program. 
The program will tei-minate on 
Friday, Sept. 1. Later s tar t ing 
dates and earlier terminat ing 
dates may be arranged whei-e in-
dividual cases may wan-ent such 
action. 

If a student who is interested 
In participattog in the program 
is at tending a college which does 
not take par t in the Federal work-
study pz'ogram It is possible to a r -
range to work in the Urban Coaps 
on a voluntary non-paid par t or 
full-time basis. 

For fu r ther Information on the 
Urban Corps write or visit: Urban 
Corps, Office of the Mayor, City of 
New York, 250 Broadway, New 
York City, New York 10007 or call 
(212) 566-3953, 4, 

Also, for further information on 
the operation and possibilities of 

the Urban Corps see fu ture edi-
tions of The Leader. 

Below IS a list of the assign-
ments possible under the current 
administration of the City's 1967 
Urban Corps program. 
Legend—Explanation of Symbols 

A single star (•) a f t e r the title 
of an assignment Indicates t ha t 
the assignment requires either an 
upperclassman or one whose spe-
cial training enables him to ful-
fill the assignment. 

A double star (*•) a f t e r the 
title of an assignment indicates 
t ha t the assignment requires 
either a graduate s tudent or one 
whose special training or experi-
ence enables him to fulfill the as-
signment. 

An "X" a f te r the code number 
Indicates an advanced assignment, 
requiring special skills. 

An "S" a f te r the code number 
indicates an assignment available 
ony to s tudents MAJORINO in 
Business or Secretarial Science. 

Accounting (basic)*; Account-
ing (advanced)**; Statistics 
(basic); Statistics (advanced)*; 
Personnel Assistant*; Manage-
ment Assistant* *; Library Assis-
tant (basic); Library Assistant 
( advanced) ' ; Economic Research 
Assistant **; Secretarial Assistant 
(See Note); Secretarial Assistant-
Stenographer (See Note). NOTE: 
Available ONLY to students MA-
JORINO in Business or Secre-
tarial Science.) 

Laboratory Assistant-Physics* *; 
Laboratory Assistant-Biology *; 
Laboratory Assistant-Chemistry*; 
Clinical Assistant-Medical**; CUn-
ical Assistant-Dental**; Medical 
Research Assistant**; Nursing As-
sistant**; Physical Therapy Assis-
tant**; Food Ti-ades Assistant; 
Dietary Assistant*; Da ta Process-

people in the know 
are on 
the go...to 

E S I M i A K J U I E 
O I U I G K S 

a cooperative apartment community 
go inside: 
large bedrooms & living rooms • master 

I V plan • 8ti abundance of closets • fully 

equipped kitchens • ceramic tile baths • 

iaundr/ rooms • storage rooms • recreation 

fooms * air conditioning available 

go outside: 
Closed circuit TV system • Iralfic-free 

crossings to schools & subways • well 

lighted privately patrolled grounds • land* 

scaped esplanades along the river * a fab* 

Vious swimming pool playgrounds for 

children * on-tHe-site shopping center * 

parking facilities 

$117 2^wr$126 3^«r$142 

ing Assistant (basic); Data Pro^ 
cessing Assistant (advanced)*• ; 
Mechanical Technology Assistant; 
Electrical Technology Assistant;] 
Electronic Technology Assistant; 
Mechanical Engineering Assis-
tant*; Chemical Engineering As-
sistant*; Civil Engineering Assis-
tant*; Electrical Engineering As-
sistant* ; Tra f f ic Engineering* *; 
Draf t ing Assistant; City Planning 
Assistant**; Architectural Assis-
tant**; Geological Assistant*; 
Zoological Assistant*; Criminology 
Assistant**; Radio-TV Production 
Assistant. 

Social Work Assistant (basic) j) 
Social Work Assistant (advanc-
ed)**; Occupational Therapy As-
sistant* ; Recreational Therapy 
Assistant*; Community Rela-tions 
Assistant*; Rcreational Assistant 
(children); Recreational Assistant 
(adul ts) ; Child Welfare Assistant: 
Social Welfare Assistant (adul ts) ; 
Social Welfare Assistant (elder-
ly); Group Woi^k Assistant; So-
ciology Research Assistant*; Psy-
chology Research Assistant**; 
Mental Heal th Assistant. 

Youth Program Assistant*: 
Journal Assistant; Radio & TV 
Programming Assistant*; Radio & 
TV News Assistant*. 

Teaching Assistamt-Prieschool; 
Teaching Assistant-Tutor; Teach-
ing Assistant-Mentally Retarded* 
Teaching Assistant - Physically 
Handicapped*; Educational P r o -
gramming Assistant**; Adult Ed -
ucation Assistant*; Audio-Visual 
Assistant. 

Production Assistant-Cinema*; 
Art History Assistant*; Architec-
tural History Assistant*; Historical 
Research Assistant*; Music 
Library Assistant; Art Library As-
sis tant ; Graphic Arts Assistant. 

Courses Open 
The Sobelsohn School a t 166 

West 46th St., New York City and 
the Werbel Inst i tute (Nassau) 
branch a t 165 Jackson St., Hemp-
stead, have announced their 
schedules of classes for insurance 
and real estate for the coming 
spring t enn . 

The series of evening classes* 
beginning Jan . 23 and Jan . 24, 
will prepare and qualify candi -
dates for the June examination 
in New York State and New J e r -
sey. Tuition of $110 includes t h e 
text. 

^ n New York Cit7 
SPECIAL 

LOW RATES 
FOR STATE 

EMPLOYEES. 
g q DAILY PER PERSON 

® Airline limousine, train 
te rmina l , garage, subway, 
and surface transportation 
to al l points r ight a t our 
f r o n t door. W e a t h e r pro-
tected arcades to dozens of 
office buildings. 

NEW YORK'S 
MOST BRAND CENTRAL LOCATION 

4 2 n d 9t . a t I.ez Ave. , 
New Tork 1«H>17 

J o b n C . EEan. Mgr. 
f e e r o u Travel Aitriit, 

IN BUILDING S U B W A Y 
E N T R A N C E T O ENTIRE C I T Y 
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be^t serves bhe public Inter-
ests and, second, to recruit 
and maintain staff needed to 
effectuate policy. 

We are concerned with bhe 
second factor, without which 
the first is useless. 

The second factor is the 
large body of public em-
ployees. I t is so large and the 
amount of money it absoi-bs 
Is so great that there has al-
ways been a strong tempta-
tion to use public employment 
as a means of rewarding par-
tisan services to the victorious 
party; and the questionable 
quality of bhe beneficiaries of 
these rewards has in the pasb 
often Invited venal conduct on 
their part. 

These abuses steadily rose 
to a peak in the 1870s when 
popular resistance took nwre 
and more effective measures 
and civil service reform swung 
into full stride. By the early 
1920s the reform had accom-
plished Its goals and the 
backbone of bhe spoils system 
was effectively broken in New 
York State and the Federal 
Government 

A system of rules was es-
tablished to insure appoint-
ment and promotion of civil 
servants on the basis of merit. 
Merit was to be established 
by competitive examination. 
Lines of promotion became 
rigid. Unusual effort by a 
civil servant received no re-
cognition unless reflected in 
an examination. An exception 
was made for veterans who, 
because they had served their 
countiT in time of war, 
though not necessarily in 
combat or under conditions 
less favorable than they had 
enjoyed in private life, were 
given pi-eferences, first in ap-
pointment and later in pro-
motion. 

What started out as a laud-
able and successful effort to 
destroy the spoils system 
crystallized into a series of 
restrictions which dampened 
ambition; encouraged me-
diocre pertormance and. except 
in times of deep depression 
and high unemployment, dis-
couraged many able, compet-
ent, ambitious young men and 
women from entering the civil 
service and invited civil ser-
vants with those qualities to 
leave it. 

This does not mean that all 
or even a majority of civil 
servants lack high perform-
ance potential and dedication. 
But certainly in a city which 
employs a third of a million 
people, the ineffectiveness of 
a sizeable minority is an ex-
pensive price for the public 
to pay for something much 
less than it needs. 

A number of specific re-
medial recommendations were 
made on May 3, 1966, by bhe 
Mayor's Committee on City 
Personnel. Many of these 
have been or are being im-
plemented by executive order 
and City Civil Service Ct^m-
mission rule changes But 
some can be accomplished 
only by constitutional or sta-
tutory changes. I t is of this 
kmd of change that I shall 
speak to you. 
Examinations 

An important contributor 
to unsatisfactory appointment 
and advancement methods 
and results is insistence on 
the written competitive exam-
ination as ^he major test of 
recruitment and promotion. 
This is ix>oted in Aiticle V, 
Section 6 of our State Con-
stitution. It provides that ap-
pointments and promotions in 
the eivll service "sihall be 

made according to merit and 
fitness," Certainly a laudable 
mandate but for the qualify-
ing phrase: "to be ascertained 
as fa r as practicable by exam-
ination which, as far as prac-
ticable, shall be competitive." 

Tlie Courts have given this 
qualifying phrase a strict In-
terpretation. 

I t is generally conceded by 
educators and employers, 
public and private, tha t writ-
ten competitive examinations 
are, in many cases, a dubious 
way of testing an applicant's 
relative aptitude for a type of 
work or for an incumbent's 
eligibility to pi'omotion. I 
shall not develop bhe argu-
ments against the examina-
tion as a sole test of compet-
ence because I am sure you 
can recall plenty of examples 
from your own experience. 
One is that the Corporation 
Counsel is bound by a written 
competitive examination in 
the selection or pi-omotion of 
attorneys to be assigned to 
appellate work or amy other 
specialized practice. 

Certainly some criteria of 
merit and fitness are neces-
sary and desirable. But bhe 
required skills have become 
60 diverse, and human as well 
as technical qualifications so 
refined, tha t while written 
competitive examinations can 
frequently serve a useful pur-
pose, other and more flexible 
tests are needed. 

This need would. I submit, 
be adequately and safely met 
by removing the straight-
jacket qualifying phrase from 
the Constitution and requir-
ing instead tha t merit smd 
fitness be ascertained "In a 
manner prescribed by the 
State Civil Service Commis-
sion or, in the City of New 
York by the City Civil Service 
Commission," 
Veteran Preference 

In this same Article V, Sec-
tion 6, is another obstacle to 
an efficient civil service. This 
provides tha t certain veterans 
are to receive preference of 
5 points on their entrance ex-
amination and 21/2 points for 
one promotion examination; 
if disabled in military service, 
they get double these points. 
These differences are sub-
stantial. Woild War I and 
World War II, Korean and 
Vietnam war veterans, in-
cluding non-combatants, re-
ceive this credit. Those who 
served between World War n 
and Korea or between Korea 
and Vietnam do not. 

Aside from these discrim-
inations which have no neces-
sary relation to exposure to 
the hazards of war, there is 
the more basic question of 
whether a citizen who bears 
arms for his country and thus 
does his plain duty as a citiz-
en, is entitled to a preference 
on appointment to the civil 
service and to promotion, 
when better qualified person-
nel may be available. The 
effect of such a preference, 
wholly unrelated to compet-
ence, has a depressing and 
discouraging effect all along 
the line. I fought the reci-ult-
ment preference in the 1938 
Convention and failed. I 
fought the promotion prefer-
ence there and succeeded. But 
twelve years late tha t success 
was reversed. I am a veteran 
of both World Wars. I saw 
combat in both. I am con-
vmced that whatever thank« 
a grateful republic may feel 
moved to express, it should 
not be in a way which impairs 
the civil service or the morale 
of civil servants who were 
born too soon, too late or were 

physically too unfit to serve 
in the ai-med forces in time 
of war. A special educational 
credit, under Civil Service 
Commission rules, for the 
kind of military service which 
would enhance fitness for a 
specific type of civil service 
would be appropriate and use-
ful. 

The first order of business 
should be to repeal all of Ar-
ticle V, Section 6. except bhe 
first 50-odd words, and to 
amend these by eliminating 
examinations and substituting 
C i v i l Service Commission 
regulations which in proper 
cases may well require exam-
inations. 
Interrupted Probationary 
Periods 

Other suggestions in the 
main do not involve the -Con-
stitution. The fu-st of these, 
however, does affect civil ser-
vants who enter military ser-
vice before the end of the six 
or nine months' probationary 
period or before completion 
within three years, of the 
normal investigation of their 
character and experience. 
This can be corrected by sus-
pending the running of the 
probationary investigating 
period during military service, 
and resuming it when that ser-
vice is ended. The civil ser-
vant would thus be on proba-
tion for the full six or nine 
months of his first public em-
ployment, and not merely a 
day, a week or three months 
simply because he joined the 
armed foi-ces and continued 
in them until his probationary 
period expired. This warrants 
an amendment of Section 50, 
subdivision 4 of the Civil Ser-
vice Law and Section 243, 
subdivision 9 of the Military 
Law. 

Rigidity of Promotion 
and Transfer 

An excellent example of In-
flexibility is based on Sections 
52 and 70 of the Civil Service 
Law. These in effect require 
tha t an employee can only be 
promoted within the service 
to which he was originally 
appointed. Additional educa-
tion and training will not 
oi-dinarily qualify him for a 
horizontal transfer to a much 
moi'e congenial and useful job 
or for promotion to a posi-
tion In another service. I t is 
difficult to think of a greater 
hindrance to mobility within 
the civil sei"vice or a greater 
discomagement bo self-im-
provement. 
Transfer of Employees of an 
Abolished Agency 

Section 70 of the Civil Ser-
vice Law needs a new sub-
division to accelerate and in-
sure transfer to another 
agency and maintenance of 
promotion rights of persons 
employed by an agency which 
is abolished. At present, em-
ployees of an agency which is 
to be abolished must await 
actual layoff before any such 
action Is taken. This is unfair 
to the employee, a loss of up 
to six months work time for 
public, and also unnecessary 
and correctible. 
Discharge for Disability 

Employees can be dis-
charged only after a foitnal 
disciplinary hearing. This is 
sound practice except in two 
respects. First, Section 72 of 
the Civil Service Law provides 
for the disclplinaiy procedure 
before an employee who can--
not, because of illness or dis-
ability, perform his duties. 
His recoixi bears the notation 
tha t he was separated from 
the service as the result of a 
disciplinary hearing. This le 
grossly unfair to the employee 

and embarrassing to bhe 
agency which discharges him. 
The coiTection should be for 
the agency head to substitute 
a special medical examination 
with provision for possible 
transfer to a similar or lower 
grade position for which the 
employee may still be suited. 
In any case, the record should 
show that the dischai'ge or 
transfer was for medical reas-
ons rather than discipline. 
Minor Disciplinary Action 

The second defect in rela-
tion to discipline is in Section 
75 of the Civil Service Law. 
This section, requiring as it 
does, tha t no disciplinary 
action can be taken unless on 
WTitten charges and formal 
hearing, virtually defeats all 
disciplinary action except in 
f lagrant cases, Supei-visors 
are loath to devote the many 
horns and heavy paper work 
necessary to prefer charges 
against and prosecute any ex-
cept the worst offenders. 
Many whose offenses justify 
discipline thus escape all 
together. In other instances 
relatively minor offenders are 
subjected to heavier penalty 
than is warranted, the pun-
ishment being more propor-
tionate to the time and ex-
pense incurred in the pro-
ceeding than to the gravity of 
the dereliction ultimately 
proved. In any case, the 
agency's action is reviewed ' 
by the City Civil Service Com-
mission and this affords some 
protection to the offender 
against excessive penalty, but 
absorbs even more time of 
agency;- officials and aggra-
vates a resort to the easier 
course of refraining from 
much disciplinary a c t i o n 
which is justified. 

There should be a means 
for establishing unacceptable 
conduct, not involving a dis-
charge and without formal 
hearing or review by the 
Commission, A solution would 
be to amend Section 75, sub-
division 2 of the Civil Service 
Law to permit an infonnal 
hearing and recommendation 
by the hearing officer If the 
employee is given notice of 
the charge and the disciplin-
ary action by the agency head 
Is not greater than a one-day 
suspension witliout pay. 

Elimination of the right to 
appeal to the Commission in 
such cases would require 
amendment of Section 76, 
subdivision 1 of the Civil Ser-
vice Law, 
Decentralized Management 
Control 

The Mayor's Task Force on 
City Personnel unanimously 
urged that more authority be 
given to agency heads to 
change employee nimibers, 
schedules, activities, program 
and payroll certification pro-
cedures within the agency's 
then existing budget. The 
tight rein on agency heads in 
these respects seriously im-
pairs their powers to manage 
their agencies efTiclently. No 
private business could survive 
this want of authority of 
management to manage. My 
earlier reference to the need 
for amending Article V, Sec-
tion 6 of the Constitution af -
fects this unsatisfactory sit-
uation, but the main remedy 
is an amendment of Sections 
112 to 123 of the City Char-
ter. 
Attacl(s on Examination 
Results 

I. referred earlier to the 
over-use of examinations for 
appointment or promotion, as 

-required by the Constitution. 
There is another, and proced-
uial . abuse comiected with 

the examination. An increas-
ing number of candidates 
have attacked answei-s and 
ratings by City Department of 
Personnel examiners. Ob-
viously, there must be some 
recourse for an aggrieved 
candidate. In order to reduce 
time and expense to all con-
cerned, the Supreme Court 
should be eliminated as a 
court of original jurisdiction 
in such cases and the alleged 
grievance should be brought 
in the first instance to either 
the City or the State Civil 
Service Commission whose 
decision could be reviewed by 
the Appellate Division on a 
writ of certiorari, with ultim-
ate appeal to bhe Courb of 
Appeals from bhe decision by 
a divided Appellabe Division. 

More bhan mere time and 
expense are involved because, 
under the existing procedure, 
a number of instances have 
occurred where the City was 
unable to fill Important posts 
on a permanent basis, while 
the question of examination 
answers and ratings was slow-
ly filtering thi-ough the 
courts. 
Collective Bargaining 

And, finally, there Is no 
City or State law which au th-
orizes or establishes any 
framework for collective bar-
gaining by Olty employees. A 
good State bill proposed last 
year by an able panel was not 
passed by the Leglslatiire, 
Another bill which has much 
to commend It was placed be-
fore the City Council by the 
City Administration. There 
have been hearings but no 
action. Its more obvious faults 
are its failure to prohibit 
strikes by public employees, a 
recourse which would seem 
wholly unnecessary in view of 
the admirable impai'tial mec-
hanism proposed foi- impasse 
procedures; and second, the 
bill's failure to recognize the 
right of an employee to re-
f ra in from joining an em-
ployee oi-ganizatlon. In tha t 
respect, the bill evidently con-
templates a closed shop and 
sets up no effective machinery 
for grievances and the con-
troversies Involving an em-
ployee who declines to join a 
union. 
Conclusion 

I should not wish you to 
get the impression tha t the 
changes I have outlined are 
all that are necessary to cor-
rect the deficiencies in our 
civil service. Other adjust-
ments within local authority 
are now In progress. The ones 
I have outlined here are the 
more important chane^s, 
without which little can be 
done to create a civil'service 
of a quality, morale and 
efficiency needed to give the 
public the service it sorely 
needs and richly deserves. 

I can think of no more use-
ful undertaking by tf*s Com-
mittee than a sustained effort 
to accomplish bhe constitu-
tional and statutory changes 
necessary to establish and 
maintain tha t kind of civil 
service. 

Onondaga C h a p t e r 
Donates To Boys Club 

SYRACUSE—The annual $100 
donation made by Onondaga 
chapter, Civil Service Employees 
Assn., this year went to the Boys' 
Club of Syracuse. 

Leona Appel presented the $100 
check by mail to Thomas Coulter, 
executive director o< tbe Boys' 
Club. 
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Fall. Furthermore, most public 
employee organizations are keep-
ing a detailed record of actions 
for, or against civil service as re-
minders on how to vote in 1968— 
the year of an important U.S. 
Senate election here, as well &s a 
Presidential contest. 

Ordinarily, it is only the Legis-
lature and the programs of the 
G o v e r n o r that public employees 
have to be concerned about. Their 
watchfulness is having to be in-
creased this year because of the 
revision of the State Constitution 
and new threats to the merit sys-
tem and other public employee 
benefits now guaranteed by the 
Constitution are now being re-
vealed almost daily. 

New Enemies 
Civil service nas just learned, 

for instance, tha t one of their 
worst enemies in rewriting the 
Constitution may not be the t radi-
tional taxpayer and citizen groups 
that have for years opposed any 
benefits for public employees but 
the towns, counties and other gov-
ernment imits for which they 
work. 

Many of the less populated and 
one or two of the larger town and 
county areas have kept down civil 
service wages, retirement benefits 

and working conditions to such 
rt low degree tha t the Legislature 
has been forced to mandate cer-
tain minimum standards in these 
areas to 'neure that local citizens 
were getting a t least the mini-
mum amount of protection in such 
vital services as education, wel-
fare, police and fire departments. 
In most cases, it is simply an un-
willingness on the part of local 
political parties in power to raise 
taxes sufficiently to pay their pub-
lic employees properly. One of the 
major aims of some town and 
county officials, then, is to try 
and strip from the constitution 
the right of the Legislature to 
force them to action. They will 
be doing this under the guise of 
calling for more Home Rule, but 
in many Instances the real mo-
tive is not so much more Home 
Rule as the avoidance of respon-
sibility to public services. 

Public employees helped elect a 
good many Constitutional Conven-
tion delegates and they are going 
to keep up a steady pressure on 
these delegates to maintain and 
reinforce the position of the merit 
system in the new constitution. 

Executive & Legislature 
In the Legislature, civil service 

has a wide-range program tha t 
not only has to get through the 

Come in and see 
why B is the 

'criticsLchoice' 

M09S0 

Auto/Professional 
Turntable 

Newest member of 
the widely acclaimed 
Auto/Professional Series 
• Fully automatic and manual play, t i ng l s play and changer 
• Dynamically balanced tonearm t rack i flawlossly a t low a s 
'h gram • Convenient and prec i s* d i r tc t -d ia l stylus force ad jus t 
and Tracking-Balance Control (anti-skating) • Automatic and 
manual cueing with feather^touch "s t ick sh i f t " • Rotating s ingle 
play spindle el iminates record s l ippage and binding • 4 lb. cas t 
platter • Cons tan t - speed Continuous-Pole motor 

The record playing instrument 
preferred by most leading 
audio critics for their own systems 
Offers all the fea tures of the 1009SK, plus: 
• 6Vf variable Pitch-Control for all four s p e e d s • 7Vi lb. 
dynamically balanced cas t platter • Rapid and fine ad jus t for 
tonearm counterbalance • Heavy cast metal trim 

For t h e p e r f e c t i o n i s t , 
t h e r e a r e n o b e t t e r c h o i c e s . 

t^ce 

n o WEST 40fh STREET 
NEW YORK, N. Y. 

BRyant 9-4050 - 1 - 2 

Senate and Assembly but has to 
have the approval of Governor 
Rockefeller. This program in-
cludes repeal of the Condon-
Wadlln Law and Its replacement, 
with a workable labor relations 
law; wage Increases for State em-
rloyees to correct Inflationary 
pressures on present wages; im-
provements in the State Retire-
ment System and a host of other 
vital fringe benefits. 

Public employees—Federal, State 
and local—now number some 20 
per cent of the electorate m this 
state. I t 's been said before and 
civil service will repeat i t again 
and again to remind public of-
ficials tha t many of them owe 
their recent victories to the votes 
01 public employees. They want 
them to remember this and show 
it by positive actions In both the 
current session of the Legislature 
and the forthcoming Constitution-
al Convention. 

Sergeant Named 
ALBANY—Joseph E. Gillespie 

Is the new First Sergeant of Troop 
T of the Sta te Police. He succeeds 
Mike Wllmobh, who was promoted 
to l ieutenant recently. 

One Week Remains For 
17 State Competitive Tests; 
Others Open Until Feb. 13 

The New York State Department of Civil Service is 
accepting applications until Jan. 30 for the March 4 open 
competitive examination series, in which 17 exams are in-
cluded. Applications must be filed by Feb. 13 for four more 
exams to be held March 18. New York State residence is not 
required for ten of these tests. 

A list of the March 4 examina-
tions series follov/s. 

Bookmobile clerk-driver, exam 
number 40-240, $4,500 to $5,000. 

••Clerk (Clinton-Essex Frank-
lin Library), exam number 40-264, 
$3,430 to $4,230. 

D^'tnages evaluator, exam num-
ber 21-237, $6,675 to $8,135. 

Educational television specialist, 
exam number 21-045, $7,065 to 
$8,590. 

•Assistant electric engineer, 
exam number 21-239, $8,825 to 
$10,670. 

•Senior electric engineer, exam 
number 21-240, $10,895 to $13,080 

Engineering materials techni-
cian, exam number 1-236, $4,725 
to $5,855. 

Field representative (education), 
exam number 21-189, $8,825 to 

D O Y O U DRIVE? 
DO YOU WANT FULL OR PART-TIME WORK? 

BE A TAXICAB DRIVER 
BOTH MEN AND WOMEN APPLICANTS ARE NEEDED N O W . 

EARN WHILE YOU LEARN 
FREE TRAINING—INTERESTING WORK 

EARN $20 TO $30 DAILY 

FREE HOSPITAL-MtDICAL INSURANCE AND PENSION PLANS-
PLUS BONUS FOR QUALIFIED DRIVERS 

FOR INFORMATION A P P L Y TO: 

METROPOLITAN TAXICAB BOARD OF TRADE 
• • 1775 BROADWAY. N.Y.C. PL 7-2874 • • 

STOP 
Wasting Money! 

O n Y o u r 

OFF 
BUREAU 
RATES 

AUTO LIABILITY INSURANCE 
SAVE 10% MORE! state wide subscribes to the 
Safe Driver Plan. If your present company does not, we 
give you an additional 10%, if you qualify—(8 out of 10 
drivers do qualify). 

You Can't Buy Better Insurance... 
W H Y PAY MORE? 

STATE-WIDE 
INSURANCE C O M P A N Y ^ ^ ^ ^ ^ 

^^^ ' A Sitci Ctmfmy 

^^ QUEENS-90-16 Sutphin Boulevard, Jamaica 35 
BROOKLYN >CL 8-9100 MANHAHAN-RE 2 0100 MA/L£T£N£E FO^^^R^TESON YOUR CAR 

r o t a t e - W i d e I n s u r a n c e C o m p a n y T 
I 90-16 Sutphin Boulevard, Jamaica 35, N. Y. • 
I Without obligation rush full information on your money-saving insurance I 

I Name , I 

I Address 

I City 
I 

-Zone-

$10,670. 
Fieid representative (office of 

economic opportunity) , exam num-
ber 21-190, $9,975 to $11,805. 

Field representative (commis-
sion for human r ights) , exam 
number 21-188, $8,825 to $10,670. 

Senior field representative 
(commission for human r ights) , 
exam number 21-191, $10,330 to 
$12,430. 

•Associate sani tary engineer, 
exam number 21-183, $13,500 to 
$16,050. 

•Principal sani tary engineer, 
exam number 21-187, $16,655 to 
$19,590. 

Assistant superintendent of 
construction, exam number 21-235, 
$V 065 to $8,590. 

Telephone operator (Bronx 
County), exam number 40-229, 
$4,000 to $5,080. 

•Assistant valuation engineer, 
exam number 21-238, $8,825 to 
$10,670. 

•Associate welfare consultant, 
.(client resources), exam number 
21-251, $12,140 to $14,505. 

The fom' exams to be held 
March 18 are: 

•Youth rehabilitation program 
supervisor, exam number 21-149 
$10,330 to $12,430. 

•Division for youth camp super-
intendent, exam number 21-226, 
$10,330 to $12,430. 

•Supervisor for youth division 
center, exam number 21-260, $10,-
330 to $13,430. 

•Associate curator ( g e o l o g y ) , 

exam number 21-245, $8,365 to 
$10,125. 

•New York State residence not 
required. 

••Open to residents of Clinton, 
Essex, and Frankl in Counties. 

FREE 
Security; 
Duane St. 

BOOKLET on Social 
Mail only; Box S, 97 

, New York, N.Y. 10007. 

Phone N o -

BUSINESS 
INSTITUTE 

ACOEPTRD for C l v » Service 
• JOB PROMOTION 
• EXCELLENT TEACHERS 
• SHORT Course—LOW r a t e s 

VETERAN TRAINING 
Kl 2 .5600 

E. Tremont Av. A Bonton Rd., Ux. 
(KICO Chester BlcJff.) KI 2 - 5 0 0 0 

LEGAL NOTICE' 

S U P R E M E COURT OP T H E STATE OB" 
NEW YORK, COUNTY OF BRONX. 
In the Matter of the Appl icat ion o f 
C A L V I N E A R L H E N R Y , Pet i toner. F o r 
the DiH8olution of h is Marriage witU 
R U T H H E N R Y . Kespondont. Pursuant t o 
Artic le 13 Domest i c Relationa Law. 
TO: R U T H H E N R Y 

P L E A S E T A K E NOTICE that pet i t ion 
h a s been preaented to this Court by CAL-
V I N E A R L H E N R Y , your husband, for 
dissolut ion of your niarriasre on the ground 
that you absented yoursel f for l ive sue-
coasive yearn last pas t w t i h o u t boinr 
k n o w n to him to be l iving and that h« 
bel ieves you to be dead, and that pur-
suant to an order of said Court dated th» 
3rd d a y of January , 1 0 0 7 , a hearing wi l l 
ba ha<l upon said pet i t ion at the sa id 
Supreme Court, Special Term. Part I, at 
the Courthouse, located at 851 Grand 
Concourse, Borough of Bronx, City and 
State of New Yorlt. on the 7 t h day o l 
April 1 0 0 7 , at 0 : 3 0 o'clock in the lore-
noon. 
Dated: New York. January 3, 1 0 0 7 . 

C A L V I N E A U L H E N R Y 
S T A N L E Y A. COHEN 
Attorney for Pet i t ioner 
15U1 Broadway 
N e w York 3 6 , New York 
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C A M B R I A H R I O I I T S 9 2 0 , 0 9 0 
Luxury and economy. Detached brick 
Ranch. Large rnu, plus finished base-
ment apt (easily rentable) largo gar-
den plot. Detached garage. Immediate 
occupancy. 

LONG ISLAND HOMES 
1 6 8 - 1 2 IIIIIsli1<> Ave . , Jnninica 

R E 9-7.300 

Brooklyn Builders Closeout! 
NKW 2 fam. iNo cash. Walk IRT Ex-

press . Hcgenian Ave. cor. Bradford St. 
phone: CL 7-0796. 

BRONX. Woodlawn. Kx(?bptional house; 10 
rnifl, 6 bedrms, largo living rm, dining 
rni, kitchen; ganien, garage. Loaded 
with extras $.')!,500 

FRTNHERG BROS, 0;{3-1800 
31 E 200 (Bdfd Pk Blvd). Closed Sun. 

• REAL ESTATE VALUES • 

SPECIAL CIVIL SERVICE 
RELOCATION DEPT. 

TO ASS1.ST STATE EMPI/iYEES IN 
FINDING APARTMENTS AND 

HOMES IN THE CAPITAL DISTRICT 
F R E E S E R V I C B , — N O O H L K J A T I O N 

CAPITOL HOMES 
Serv ing Capi ta l D is t r ic t for Over 

5 0 Yenrg 

1593 Central Ave.. Albany 
UN 9-0916 

F L U S H I N G $18,990 
C A P E C O D — R A N C H 

Exceptional value In exreptlonal 
neigliborhood! 1 cross ventilated 
bnlrooms - huge R«nrh-type living 
room, modern up-to-date kitchen -
Hollywood bath - .'J.-ixlOO landscaped 
grounds - oversized garoge - oil 
heat- completely decorated - Move 
right in! ONLY $ 8 0 0 DOWN 
PAYMENT NECESSARY for quali-
Bed buyers. FHA and GI mortgages 

available. 

BUTTERLY & GREEN 
1 0 8 - 2 5 Hillside Ave. JA 6 - 0 3 0 0 

FREE BOOKLET by U.S. Gov-
ernment on Social Security. MAIL 
ONLY. Leader, 97 Duane St.. N.Y. 
City, N.Y. 10007. 

LEGAL NOTICE 

SUPREME COURT OP THE STATE OP 
NEW YORK, COUNTY OP BRONX. BEN-
JAMIN ORESKY, Plaintiff, against 
WILLIAM S. PETERS, CATHERINE 
MAYBERRY, CORINNE W. PETERS 
MARK SOBIN, MARGIE ROBERTS 
"JOHN" MAYBERRY. if any or all of 
tiie foregoing be living, and If they or 
any ol them be dead, then it is Intended 
to sue their heirs-at-iaw, devisees, distri-
butees, next of Idn, executors, administra-
tors, wives, widows, lienors and creditors 
and their respective successors in interest 
.nil of whom and who.se names and ad-
dressee and whereabouts are unltnown to 
plaintiff and who are joined and design-
ated as a class of "unknown defendants", 
and THE CITY OP NEW YORK. Defen-
dants. Plaintiff designates Bronx County 
as the place of trial. The basie of the 
venue Is the plaintiffs residence in Bronx 
County, New Yorit. 
SUMMONS: TO MARK SOBIN and 
"JOHN" MAYBERRY, the above named 
defendants: YOU ARE HEREBY SUM-
MONED to answer the complaint in this 
action and to serve a copy of your an-
swer on the Plaintiff 's Attorney within 20 
days after the aervice of this summons, 
exclusive of the day of service (or with-
in 30 days after the service is complete 
if this summons Is not personaMy deliver-
ed to you wtihin the State of New Yorlt) 
and in ca.se of your failure to antswer, 
judgment will be taken against you by 
default for the relief demanded in the 
complaint. Dated, New York, New York, 
January 10, 1067. TOLCHIN & SCHIFP, 
Attorneys for plaintiff. Office and Post 
Office Address 11 Park Place, New York, 
N.Y. 10007. 
To: The above-named defendants: 
The foregoing summons is served upon 
you by publication pursuant to an Order 
of the HON ARTHUR MARKEWICH. 
a Justice of the Supreme Court of the 
State of New York - County of Bronx, 
dated the 27th day of December, 1966, 
and filed with the complaint and other 
papers in the Office of the Clerk of 
County of the Bronx, Bronx County Court 
House located at 851 Grand Concourse, 
Bronx, New York. The object of this action 
is for foreclosure of a mortgage of the 
property described below according to tiie 
respective rights of tiie person interested 
threin: 'ALL that certain plot, piece or 
parcel of land, with the buildings and 
ImprovcnicnlB thereon erected, situate, 
lying and being in the Borough of Bronx, 
City and State of New York, bounded and 
described as follows: - BEGINNING at 
a point on the sontiierly side of 105th 
.Street, as it existed before the legal open-
ing thereof, distant 55 feet easterly from 
tlie corner formed by the intersection of 
the said southerly side of lC5th Street 
witii tiie easterly side of Union Avenue, 
as it existed before the legal opening 
thereof; running thence easterly along 
Kaid southerly side Of 105th Street, 25 
feet: tl»ence southerly parallel wilii the 
easterly side of ITnion Avenue, 110 feet, 
more or less, to a fence whioh "forms the 
division lino of llie premises hereby de-
Bcribi'd and the property now or formerly 
of .\nselm Slolllierg; thence westerly 
parallel with the waid soutlierly side of 
lt)5tl» Street, '.15 feet: thence northerly 
again parallel with the easterly side of 
Union Avenue, 110 feet more or less to 
the southerly side of lG5th Street to the 
point or place of beginning, excepting 
therefrom so much thereof aa has been 
taken by tiio City of New York for the 
opening of lO'jth Street. Said premises 
being known im 816 East 105th Street, 
Bronx, N.Y. Dated: January 10, 1007, 
New York, New York. TOLCHIN & 
SCHIKP, Attorneys for Plaintiff. Oftice 
and P.O. Addies.s 11 PurU Place, Kew 
Y o r k . N . Y . 1 0 0 0 7 . 

HEAD FOR THE GOOD UFE. . . 

Fabulous FLORIDA 
Of fe rs More.. . lancl of G r o w t h and Oppor tun i ty . These leading brokers 

and relators offers their choice real estate listing. Consult them now. 

St. Petersburg - Florida 

F R E E 
RETIREMENT GUIDE 

W o n d e r f u l 8 0 P a g e C o l o r B o o k 
A b o u t E x c i t i n g S t . P e t e r s b u r g 

Florida' sunshtne retirement center on 
the We«t Coast average 360 sunny 
daj-« each year. St. Petersburg ba« 
the purest air and healthiest climate, 
breathtaking beautiful semi-tropical 
scenery, plus all modern conveniences 
designed to make your retirement the 
happiest time of your life. The FREE 
booklet — wtih mape and complete 
information in Homes. Apartmenta, 
Hotels. Motels, Guest Houses, Beaches. 
Restaurants, Attractione. Boating, 
Fishing. Swimming, or other active 
as well as Spectator Sports. Night 
Life. Schools. Churches, Hobbies and 
Retirement Activities — explains how 
you can enjoy eemi-retirement or full 
retirement on a moderate Income. 

F L O R I D A H A S N O I N C O M E T A X I 

W r i t e : 
W r r t e : C. I . Jerkins, De:>l. 1 1 7 , 
Chamber of Commerce, Box 1.371, 
St . Petersburg, F l o r i d a 3 : {731 . 

SAVE ON YOUR MOVE TO FLORIDA 
Compare our cost per 4 .000 lbs to 
St. Petersburg from New York City, 
$400; Philadelphia, ?383; Albany. 
$432. For an estimate to any desti-

nation in Florida write SOUTHERN 
TRANSFER & STORAGE CO.. INC. 
Dept. C. P.O. Box 10217. St. P-'ors-
burg, Florida 

Stuart, Florida 
RETIREMENT HOMES . . . $6,500. up 

EVERYTHING IN REAL ESTATE 
L FULFORD. STUART. FLA. 

WRITE REQUIREMENTS, Ph. 287-1288 

New Port Richey - Florida 
Eni( ijoy Your Golden 

Days in Florida 
2 Bedrooms. Modern Kitchen, Garage. Tile 
Bathroom, complete ready to move into 
$38 Per Month Principal and Interest. 
No Taxes. 

$5,990 Incl. Lot 
For Limited Income Retirees, Olympic 
Swimming Pool 'and Community Hall. 
Free Brochure. 

GROVE PARK HOMES 
P.O BOX 295, New Port Richey, Fla. 

Fort Myers, Florida 
FLA. — Opportunities — FAMOUS West 

Coast acreage, homes, groves, motels. 
Douglas Chambers, 1528-1 B'way, Fort 
Myers, Florida. Over 38 years in Florida 
Real Estate. 

St. Petersburg, Florida 

Venice, Florida 

VENICE FLA. — INTERE.STEDT 
SEE H. N. WIMMERS. REALTOR. 

ZIP CODE 33595 

H O L L Y W O O D B E A C H . 
F L O R I D A 

Want an Inexpensive ocean-front va-
cation which includes everything 
Free: Pool. Boating & Fishing. Lounge, 
Discount Golf. Free Country Club 
facilities, etc. 

YES. E V E R Y T H I N G ! 
LOVELY E F F I C I E N C Y A N D 

B E D R O O M FAMILY 
TYPE A P A R T M E N T S 

S U K P R 1 8 I N G L Y . . . L o w weekly 
rates f r o m $ 2 5 . l o w month ly rate* 
f r o m $ 1 0 0 Per F a m i l y o u t o f season. 

W i n t e r Rates N a t u r a l l y H igher 
C O M P A R E . F o r complete co lor fu l 

I n f o r m a t i o n . 
BALI H A I — 3 1 0 M c K i n l e y S t . 

S A N D S — 2 4 0 4 N . S u r f R o a d 
O r 

J . J . B U R T O N . 2 4 0 4 N . S u r f R d . 

F R E E F R E E 
SEND FOR YOUR COPY 
ST. PETERSBURG AREA 
" H O M E BUYER'S GUIDE" 

JUST WRITE TODAY for this guide to 
the finest available listings in our area 
for residential, commercial and income 
properties. Beautifully illustrated in-
dicating price & terms. Find YOUR 
home or business In our "Sunshine 
City" through 

BRANNAN.WEAVER, INC. 
3 0 1 1 F i r s t A v e n u e S o u t h 

S t . P e t e r s b u r g , F l o r i d a • 3 3 7 1 2 
O r P h o n e : 8 9 6 - 3 6 3 1 

Professors, Teachers 
A REAL VACATION 
IN THE MOUNTAINS 

Will Rent , New M o d e r n H o m e . Swim-
ming Pool, 2 Fireplaces , e t c . in New 
York's V a c a t o n l a n d . % mil" ^rof" 
P .O. , bank and s tores . N e a r many 
vaca t ion a t t r a c t i o n s i .e . H o w e s C a v e , 
His tor ic C o o p e r s t o w n . Scenic Views, 
Dairy Farms, room t o r o a m . Idea l fo r 
ch i ldren . Eight weeks $800. W r i t e 
D. Frost, Box 24, Richmondvil le , N.Y. 
12149. 

EXACTLY AS ADVERTISED 
ONE FAMII.Y 

ST. ALBANS $1«,0U0 
T K I E ENGLLSII TUDOR IIKICK 

Consisting of all rooms on one floor, 
catheilrai ceiling, wood burning fire-
place, finished basement, garage, 
many extras. 

M O L L I S $ 1 7 , 4 9 0 
O W N K R T K A N S F E K K K I ) 

Sacrilicing thie 10 year old brick 
lionie consisting of ti large rooms, 
3 bedrooms, linished basement, gar-
age. Walk to subway bus, schools, 
shcpping. 

K U l ' l l D A L K $lU, ' jOO 
« ROO.MS — ' i B A T H S 

This FHA approved home consists 
of a 5 & 4 room apt. ^lus nite 
c'ub paneled basement & 2 car gar-
age. All thhs ou 4,00U «(1. i t . of 
lundbcupcd grounds. 

T W O F A 5 1 I L Y 
B A I S L G Y I ' A K K $ 1 8 , m ) 0 

L I Q U I D A T I N G S A L E 
Owner eucrificing this detached 
legal 2 family consisting of two 5 
room apts., 'Z ear garage, flnishable 
basement on 5,000 sq. ft. of land-
scaped grounds. 

Q C E K N S V I L L A ( J K $ 2 4 , « « 0 
R K I U C T I O X S A L E 

Detached legal a family Dutch Col-
onial consisting of a 5 room (3 
bedroom apt.) , H i baths & finished 
basement for owner plus large 4 
room apt. for income. Modern and 
Immaculate thru out. Many extras. 

S l > K l \ < i F I K L D ( l A K U E N S $au ,U90 
W U ) t ) \ V ' S S A C R I F I C E 

Detached all brick 4 year old legal 
3 family consisting of two 6 room 
upts. Ci bedrooms iu each apt.) Mo-
dern kitchen witli wall ovens, Holly-
wood baths, Immediate occupancy. 

C»U lot Ap»«. 

$ 5 9 0 D O W N G I & F H A M T G E S AVAILABLE 

Many ofher 1 & 2 Family homes avai labl t 
Q U E E N S H O M E S A L E S 

170-lS HllUlde Ave. — JaniaUo 
OL 8-7510 Opea Bvery Da; 

8 DAY ALL EXPENSE 
TRIP TO FABULOUS 
DELTONA, FLORIDA 

ONLŶ 50 
ROUND 
TRIP 

8 D A Y 
FLORIDA 
BUS TRIP 

(Includino Meal$, Lodging and Transportation) 

Enjoy this pulse-tingling — 8 Day — Florida vacation trip. Find out 
exactly what living in delightful Deltona, Florida, is like — if you 
are genuinely interested in purchasing a Florida home, find out 
how you can qualify. You'll see lush green rolling land, towering 
pines and oaks, a galaxy of sky-blue lakes — the spacious Deltona 
Community Club that's bursting with activities •— dances, parties, 
shuffleboard, fishing, entertainment and more. Browse around 
Deltona's Shopping Plaza. Most impressive are Deltona's lovely 
Mackle-Built homes and the happy, carefree folks who live in 
them! In less than 3 years, over 2000 people have moved to this 
exciting community. There are 15 striking model homes. 
DELTONA IS IN FLORIDA'S FAMED GOLDEN TRIANGLE! 
Midway between Daytona Beach and Orlando, 26 miles from each 
and 74 miles from Cape Kennedy, the "Gateway to the Moon." 

J e n n i f e r - 2 b e d r o o m s , I V 2 b a t h s , s c r e e n e d p o r c h a n d c a r p o r t , $ 1 6 , 2 5 0 . 

DELTONA HOMES priced from $8790 and ranging to magnificent 4 
Bedroom luxury model at $20,500. As little as $290, $60.04 per 
month — includes principal, interest, taxes and homeowners 
insurance. No closing cost! FHA loans, regardless of your age! 
PRICE INCLUDES HOME AND LOT! 

J o i n I f l H ^ l ^ t Find out TODAY how you can qualify lor this • day f«n trip 
te Doltona for only $S0!! Call or writ* —you'll havo tht timt • ( your lifo! 

FLORIDA MACKLE BROS., INC. 
91-31 Queens Blvd.. Elmhurst, N.Y. 11373 

(212) NR 2-6363 - (914) SP 9-4700 - (516) 485-7577 
A U T H O R I Z E D R E P R E S E N T A T I V E F O R T H E D E L T O N A C O R P O R A T I O N 

"Yes! I'm interested in your fun filled 8 day bus trip. Please 1 
send more information!" 

NAME 

I 
C S L 1 1 7 I 

I I 
I 
I 
I 
I 
I 
I 

STATE I 
( O r f e r i n c o f propert ies a t prices quoted Is subject to w i t h d r a w a l w i t l i o n t i 
not ice . ) A I ) « ! i 0 7 5 ( F - 1 . 3 E ) N V A 4 5 0 - 4 8 I 

ADDRESS 

CITY COUNTY 

Farms & Country Homes 
Orange County 

Bulk Acreage • Retirement Homee, 
BusineE^ee in the Tri State area. 

GOLDMAN AGENCY 
85 Pike. Port Jervis. NY (914) 856-5238 

FHA & VA Government Foieclosures. 
Available to all. No closing costs; only 
!?100 down on contract neeUeU. Corner 
Management. OL 7-0600. 

For Rent, option to buy, 
legal 3-family. $500 cash, I 
Move right in. ' 

BETTER j 
JA 3-3377 

i 159-12 Hillside Ave. 
J A M A I C A 

llii 

4 
•-i 

B R O N X SPECIAL 
VETERANS 

ADMINISTRATION 
FORECLOSURE 

W I C K H A M A V E . v ic lnty . Uetaached 7 
rni , :< btHirm l iou8e; f u l l bNint. 3 7 x 0 5 
lot . Buy direct f r o m V A & save. 

Pr ice I|si0,04>0 
*3;J0 I ) (» \VN T O A L L 

FIRST-MET REALTY 
3525 Boston Rd. Bronx 

O L 4 - 5 6 0 0 

B R I C K 
C A P E C O D / 
S P R I N G F I E L D G A R D E N S 
ONLY $310 D O W N 

6 b e a u t i f u l r o o m s p l u s 
m o d e r n b a t h i , o v e r s i n d 

l a n d p l o t . M t h l y m o r t g a g e 
p a y m e n t Is $ 9 1 . 1 4 
N O W VACANT 

H u r r y l D o n ' t m i s s t h i s o n e ! 

AX 7-2111 
E. J. DAVID 

150-OS Hll l i i lde Ave . , uilca 
( N r . Pariiuus l l l \ » 
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' A message to employees of the City of New York 

Tuesday, January 24, 196Ti 

1 

The Story of Timothy T 
or 

How Fast Could Xm Raise $7,140.65? 
When Timothy T chose his health 
plan from the three offered to 
City employees, he and his fam-
ily were all feeling fine. 

Then, within one ten-week 
period, his wife and two children 
were all hospitalized with unre-
lated serious illnesses. 

Their bills came to $7,140.65. 
His health plan paid $6,051.30-
or about 85%--of these costs. If 
he had chosen either of the other 
two plans, the maximum payment 
would have been only $2,643.90— 
less than 38% of his actual costs. 

He undoubtedly had to go into 
his savings for $1,089.35. Rough 
•nough. But a financial life-saver 

compared to the $4,496.75—most 
of which he would have had to 
borrow someplace—to make up 
for either of the other two plans' 
lack of coverage. Fortunately, 
Timothy T had chosen well. He 
had voted the BLUE SHIELD-
BLUE CROSS-METROPOLI-
TAN LIFE ticket. 

He chose the only plan that 
offei-s any and all of these Major 
Medical and other benefits to New 
York City employees: 

1. Home and office visits—no 
specific limit. 

2» Prescription drugs, medi-
cines, appliances. 

8. Anesthesia. 

4. Private duty nursing care. 
5. Psychiatric treatment in 

doctor's office. 
6. Fi-eedom to select the doc-

tor you want. 

Some of these considerations 
undoubtedly influenced Timothy 
T's original selectipn. 

Today he has another reason to 
stick with the plan he chose so 
wisely. A $6,051.30 reason. 

Few illnesses, of coui'se, involve 
such staggering figures. You 
could be one of the lucky ones, 
with a health bill of only $10 or 
$15 next year. But big ones like 
Timothy's do come up. 

And it could happen to you. 

Reduce the risk of back-break-
ing health costs—and the worries 
that accompany financial disabil-
ity. Choose the BLUE SHIELD 
- B L U E CROSS-METRO-
POLITAN LIFE program for 
yourself and yom- family. 

If you have any questions, by 
all means call us at one of the 
special numbers below. A ten-
cent telephone call today may 
prove one of the finest invest-
ments you'll ever make! 

• Askfor^City Information" at 
both numbers: Blue Cross-Blue 
Shield, 689-2800; Metropolitan 
Life, 578-2211. 

B L U E S H I E L D M BLUE C R O S S A M e t r o p o U t a n l i f e i ^ 
Unitad Madicil Strviet. Ins. ^ ^ Aitociattd HoipiUIStrvie* otNtwYork H * X l N S U R A N C B COMPANY ( J i 
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No Citizenship Requirements 
Sought For State Jobs As 
Psychiatric Social Worlcer 

Two psychiatric social worker examinations, held at fre-
quent intervals, are being offered by the New York State 
Civil Service Commission. 

Applications are being accepted 
continuously for the supervising 
position which pays f rom $9,795 

increments; and for the senior 
position, with a salary ranging 
Irom $8,365 to $10,125 per year. 

The positions of supervising 
to $11,805 a year, in five annual psychiatric social worker and 

senior psychiati'ic social worker, 
v/ith the Department of Mental 
Hygiene, are located in hospitals, 
schools for mental defectives, and 
af tercare clinics throughout the 
State. 

All candidates must have mast-

A p p o i n t s C a r m a n 
ALBANY—Governor Rockefeller 

has named Willis B. Ca iman of 
Pai-mingdale to the Council of the 
State University Agricultural and 
Technical College at Parmingdale. 
HLs term ends July 1, 1975. 

Carman, an attorney, succeeds 
Walter A. Lynch Jr . of Port 
Washington, whose term expired 

MAYFLOWER - ROYAL COLRt 
APARTMENTS - Furnished, On 
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

ROCKVILLE CENTRE 
LONla ISLAND, NEW YORK 
Your 'Ilome' Rwa; from Home 

STATE VOUCHERS ACCEPTED 
TV - Air Conditioning 

Coffee Shop - Steak House 
Health Club 

l.orntrd In the heart of l.onR Island 
173 Sunrise Highway 

Make reservations from any 
Holiday Inn Via the Holidex 

or phone 516 OR 8-J300 

P.R. Column 
(Continued from Page 4) 

department and agency of govern-
ment has adopted during the last 
20 years. 

MILLIONS OF dollars have 
been saved and service to the pub- er's degrees in social work. In 
lie has improved significantly as | addition, those applying for the 
a result of the thousands of sug-1 senior position must have two 
gestions made by civil servants. 
One budget executive told us re-
cently t ha t the cost of govern-
ment would be at least 10 per 
cent higher, were it not for some 
of the ingenious suggestions made 
by civil servants. 

TANGIBLE contributions such 
as these have added cumulatively 
to the good public relations of 
civil service. I t should be expanded 
as the challenges to civil service 
become gi-eater and greater. 

years of social casework experi-
ence and those seeking the sup-
ervising position must have three 
years of work experience. 

Neither U.S. citizenship nor New 
York State residence is required 
for the examinations or appoint-
ments. 

Fur ther information may be ob-
tained by writing to the New York 
State Department of Civil Service. 
1?20 Washington Ave., Albany, 
New York 12226. 

TRAVEL 
in COMFORT and LUXURY 

o n a n y o f t h e f o l l o w i n g 

N A T I O N W I D E TOURS! 
V A C A T I O N S C H E D U L E - . 1 9 6 7 

14 Day M a r d i Gras Jan. 30~Feb. 12 
14 Day Florida Circle Tour M a r . 6 - M a r . 19 

4 Day Washington, D.C Apr . 7 -Apr . 10 
4 Day Washington. D.C M a y 27-May 30 
4 Day At lant ic C i ty Tour M a y 27-May 30 
3 Day Salem Tour June 9-June 11 
3 Day Cod June 16-June 18 
8 Day Nova Scotia July 1-July 8 
8 Day Gaspe' July 8-July 15 

22 Day Cal i fornia July 15-August 5 
8 Day Smoky Mt . Tour July 15-July 22 
6 Day New England July 24-July 29 
5 Day St. Anne - Feast Day July 24-July 29 

21 Day Yellowstone August 12-September 1 
6 Day Virginia Beach July 24-July 29 
5 Day St. Lawrence Seaway . . . .August 7-August 11 
8 Day Gaspe' August 12-August 19 
5 Day Penn. Dutch August 21-August 25 
4 Day N iagara Falls & Canada Sept. 1-Sept. 4 
4 Day Washington. D.C October 7-October 11 

JiVOID DISAPPOINTMENT. MAKE RESERVATIONS 
EARLY. JOIN OUR MAILING LIST. 

For Informat ion— 
Reservations 

C a l l — 377-3392 
NATIONWIDE TOURS, INC 

1344 ALBANY STREET 
SCHENECTADY. NEW YORK 12304 

"TRAVEL THE NATIONWIDE WAY" 

WEEK END TRIPS 

Feb. 4-5 » BOSTON WEEKEND—Round t r ip trans.. 
Hotel , Sunday Dinner a t the Glouscester 
House $25.50 

Feb. 25-26. Mar . 11-12, Mar . 25-26 — JUST W H A T YOU 
HAVE BEEN W A I T I N G FOR! New York C i ty Weekend 
wi th tickets for M A M E - ORCHESTRA SEATS. Sat. Eve. 
Round-trip transp., Hotel , and tk $28.15 

M a r . 25-26. Apr . 1-2, Apr. 8-9 — EASTER S H O W RADIO 
CITY M U S I C HALL — Round-trip transportat ion. 
Hote l accommodations and Easter Show $20,25 

AVOID DISAPPOINTMENT. MAKE RESERVATIONS 
EARLY. JOIN OUR MAILING LIST. 

DEPOSrrS REQUIRED ON ALL TRIPS 

For Reservations 
CALL 377-3392 

INC. NATIONWIDE TOURS 
SCHENECTADY TRANSPORTATION 

1344 Albany St.. Sch'dy, N.Y. 

EVENING CLASSES 
START MONDAY, FEB. 6 
Invest in one or two nights weekly for a better future! 

EXCLUSIVE HIGHER BUSINESS EDUCA-
TION PROGRAMS LEADING TO DIPLOMAS, CER-
TIFICATES AND CAREER ADVANCEMENT. 
• ONE AND TWO YEAR DIPLOMA PROGRAMS IN 

ACCOUNTING AND SECRETARIAL 
• SHORTER CERTIFICATE COURSES 
GENERAL BUSINESS: T Y P E W R I T I N G , G R E G G 
S H O R T H A N D R E F R E S H E R , S T E N O G R A P H I C R E -
V I E W , S T E N O S C R I P T A B C S H O R T H A N D , P R A C -
T I C A L B O O K K E E P I N G , A N D B U S I N E S S M A C H I N E 
O P E R A T I O N S . 

S P E C I A L : P U B L I C R E L A T I O N S I N S T I T U T E , EF-
F E C T I V E S P E A K I N G W O R K S H O P , H I G H S C H O O L 
E Q U I V A L E N C Y , R E A D I N G I M P R O V E M E N T . 

DATA PROCESSING: IBM 1401 COMPUTER PRO-
G R A M M I N G , I B M S Y S T E M / 3 6 0 C O M P U T E R P R O -
G R A M M I N G A N D D A T A P R O C E S S I N G S E M I N A R . 

ALL PROGRAMS APPROVED FOR 
TRAINING OF VETERANS 

SEND OR CALL FOR FREE INFORMATION 

ALBANY BUSINESS COLLEGE 
130 WKhington Ave., Albany, N. Y. 12210 

PHONE 46S-3449 

C.S.E.A. Tours 
Por tuga l , Spain & M e r o c e e Tour 

M A Y 4 - 2 5 . $632 
J a m a i c a • Nassau Tour 

JULY 1 - 9 - $342 
PrlOM inrhidp Menis, Air-Fnre 

lit Clfiflfi Hotels, Tlpn, tie. 
Further Information Contact 

MARY CALFAPIETRA, 
See.. Heaitii Unit, C.S.E.A. 

so K. JRFFKKSON AVE., 
MINKOLA, L.l. 

Phone Day (5161 Pi 2-3000, 
Ext. 2073 or 657 

Evening (516) Pi 1-5921 

A k C O 
CiVIL SERVICE BOOKS 

and al l tesf t 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mai l & Phone Orders Filled 

HILTON MUSIO CENTER . . 
Fender Gibson tiuitari. TAHAHA 
PIANOS. Nen and uied Initrn* 
Dients told and loaned. T.e««oni on 
all Initnimenrii. S2 GOLIJMBIA ST. 
AI.B.. no 2-094S. 

S P E C I A L R A T E S 
f o r C i v i l S e r v i c e E m p l o y e e s 

H O T I L 

Wellington 
ORIVE.IN Q A R A O t 

AIR CONDITiONINQ • TV 
No porlilnt 

probiami mt 
Aibany'i lorgMt 

h e t e i . . . wttll 
Albany'* only drivo-hl 

forago. You'll lik* (lie conf 
fwt and cenvonitntt, tool 

Family raUt. Cocktail loung*. 

t a e STATB S T R S n 
OPPOMTI HATI CAPITOL ^ ^ 

•M rMr Mtndfy hmvol mgnt. 

SPECIAL WEEKLY RATES 

FOR EXTENDED STAYS 

ALBANY 
• R A N C H O F F I C I 

rOR INFORJtlATlON racarding advorUalac. 
Pleu* wrIU or oall 

JOSEPH T. BELLBW 
808 80. MANMINO BLVD. 

AL'AANY 8. N.l PiMoDO IV 81474 

ALBANY NEW YORK 

CIVIL SERVICE BOOKS 

D E W i n CLINTON 
STATi ft EAGLE STS., ALBANY 

A K N O n HOTEL 
A FAVORITE lOR OVER 8* 

FKAK8 WITH 8TATF. TRAVELERS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BANQUET F A C a m H AVAILABLE 

Call Albany HE 4-6111 
THOMAS H GORMAN. Gen. Mgr. 

Mt i tvanied 
Servi€*e with So 

Serviee thargeH" 
I ' d 4 * € l i B ( a 4 * t . . . 

The Keesevllle National Bank 
Keesevllle. N.Y. 834-7331 

Member t'.O.I.O. 
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Eligibles on State and County Lists 
SENIOR KMI'I.OV.MKNT COL'NSK 

KMI'MJVMKNT 
1 Harold G Whlite Plai 
2 Balsch S Kcnmorc 
3 Horowitz; H Flushing: 
4 Ryan M Schoneotntly 
5 Knapp D Bklyn . . . . 
fi Kpcly E AMiany . . . 
7 Wciden M NVf . . . 
8 Shhiren S NYC . . . 

10 T a n b H Bklyii 
11 Hall M BMyn . . . . 
i". Levy .1 NYC 
13 CaDlins: D Faa rpor t . , 
14 Acbilli M Bx 
15 Boston V BUlyn . . . 
16 SchwnilT! S .Tamaica . . 
IT Ro«p M Rpko Pk 
18 Kag-an M BUlyn 
l!t Rnsoiiburif V Hlcldle Vil . . 
no MoGrath .T Staton Is . . . . 
21 Thompson A Little Nec . . 
Ml Saffpr R BUlyn 
2.'} Knapp K NYC 
24 HPHtPi- n NYC 
25 Tomila K NYC 
26 NecUritz A NYC 
27 Riesrin W Collpfre Pn 
28 Bass R BUlyn 
29 Tvazarus N 00 Shprwootl . . 
.TO Briisaspo M IMaasapeqna . , 
.'{1 Landprs S Bx 
HI Ashlpy H NYC 
33 Lvon C Tltioa 
.Tl Pipf M Rochpfltpr 
ar, Rothsfhi ld M NYC 
3fi Colpnian R NYC 
37 Liihman O Blooniinnrdale . , 
38 Karhan M Hnntnirtn S . , 
39 Ai^iip K NYC 
40 F.nriffht T Smithtown . , 
41 Brat ty J Rpsro PU 
4;: Marfrolis M Fipldsto . . . . 
4 3 Kanipniaiin P Fipldsto . . . . 
44 Star T NYC 
45 (IrnniPt B BUlyn 
4(1 Ciinninshma T Hisrhvipw 
47 Wal t - .1 Bx 
48 Abdallah P Blnshamton . , 
4 9 T<pssrp V Binfrhanilon . . . . 
50 Har iz 3 Littlp NPOU . . . . 
!>1 Srisrffio S Binehamton 
52 Abranis L NYC 
53 fioldnpi- "M Forpst HI . . . , 
54 MarUs B 70 W State , . . , 
55 Snph« S BUlyn 
50 Wplninirpr D NYC 
57 Herman W Rophpster . . 
58 Vanarsdalp S NYC 
59 Caaadr-a .r BUlyn 
00 ProvipU V Hamburu . . . 
61 Butler .T Whip Plai 
O'i Oooirinf< C Fairnor t 
63 MarUowilz S BUlyn 
04 Rnthmnn H NYC 
fi.". n.iurav E Watprtown . . 
or, StieUland R Rophpslcr . 
67 Fpinstein E BUlyn 
68 Bpilpv T Binihani ton . . . 
69 PaliPa A YonUers . . . . 
70 Pcarpp K YonUers 
71 TambweUar C nanvil le . 
72 Nablo n N Tonawanda . 
71? Connors T> Camillus . . . 
74 Cohen .1 NTC 
75 othpnbprtr M BUlyn 
76 Ripbai'dson H Rochester . 
77 Abranis K BUlyn 
78 Keller S BUlyn 
79 Reed R Yahara 
80 Cohen T. NYC 
81 Koslotr O .Taniaiea 
8'; Wane R NYC 
8;{ Creenblatt .T NYC 
84 Cooper T K Meadow . . . 
8."> Rnsf! E I.iverpool 
8(i KanienUer J Massapequa . 
87 Rosat L .Tamaica 
88 Lail E Albany 
80 Kabn K BUyn 
SO 'ipahuan M Orchard Pa . 
fit Mas-r.H'i E NPW Dorp . . . 
fl'J Rubin R Howard Bea . . . 
fl.M 'T'anner R Ml Vernon . . . 
04 Cravey E ^staten Is . . . 
9.". BeeU R NYC 
90 Heil H 0«sin(rpr 
97 CI;ii'Ue H .Tamaica 
98 tilein P BUlyn 
99 8e«sK-in P Mns«apenua . . 
100 'Vetzet M Rochester . . . 
101 Tanenbaum B Bk!yn . . . 
10'! CAbeii M NYC 
103 Tittell S Hempstead . . . 
104 Clover N St Albans . . . 
lOr. Moni s BUlvn 
lOfi Kaniin«Ui .T Hamburc . . 
107 Beninmin RT T.jttle Ne.U 
108 finlottv R Ctl Tslip . . . 
109 St .lohn .T T'tica 
110 Amado R Bx 
111 Andeniian C NYC 
11*: Sullivan .T BUlyn 
113 Ttniowit7 T Bf 
114 ATosr>i' « Syracuse 
115 Bu ll A Buffalo 
110 <5(> i(.-.tnissi J RocUaway . 
117 Rubin R BUVvn 
I I S TMn-nliaum M BUIvu . . . 
119 fip'^ppol'pr? W Piimbri.a Ht 
I'.M* T.eriwiph W BUIvu 
I'^l "ernicU T T<pw fJarden , 
I'i'? Beuuptt W BUlyn 
1":! •••.ii.,1, V ni.-lvn 

Afiller C RocUiiway . . . 
1'?-. Becltptt R NYC 
126 f - i t h .1 Hii.Tbamton . . . 
1"7 l'"i<pii li' NVC 
1'\S r.re"ne M \ V C 

Weinsphpuu C W Babylon 
1311 Rra lon O Meridptb 
- ' t i >TiCfi->flp « VVC 
1.'1'> nil<- P NYC 
13:i P u / h A R'clyi, 

.TI KiiniiiwUv Bx 
J.'l" D. Witi .1 V Mill . . 

I'-raziPi- H ' ••n-rfld G . 
137 Ki>ii>bi'in '^ihursl . . . 
13«S U-.M.o- V I". • 
i:tO Vi„„ H \vpi i l ! Pa . . . 
140 MiM'r .y T N'owtoiwill . . . 
14 1 S BUlvn 
14" Haff n Saar H:iibor . . . 
143 ViM.Thou V Hnniburgr . 
m Ma711 in. P BUIVII 
H,". Ro enbluth A NYC 
146 HiF,unco S NYC 
147 C-niiincliael L DcWitt . 

. 14S " o t f m a n A KIniont 
149 firi-pnlterir G NYC 
ir.O Mvinaii L Bx 
151 Ounn G BUlyn 
15'? O Hare N Oiieens Vil . . . 
153 Ririlcy M Bcacaon . . . 
151 Miller K NYC 
I.i:. T-^lilsoi W Khnira 
156 G(d(Uand H NYC . . . . 
157 K:(n.> A Slaten lij . . . 
l.'iS RoMPUzweig- V BU'yu 
1fi» Sloler 1 Bx 
m o Spoor H P r a t U Hoi . . . 

LOR 

. 950 

.94'J 

.93' i 

. 925 

.924 

.924 

.r.20 

.918 

. 915 

.915 

.915 

.914 

.014 

.910 

.910 

.90!» 

.909 

. 908 

. 908 

.907 

.906 

.905 

.903 

.902 

. 901 

.898 

. 898 

.898 

.897 

. 890 

.895 

.893 

. 8 9 3 

.892 

.891 

.890 
88!) 

.888 

.887 

.886 

. 8 8 6 

.886 

.886 

. 880 

.885 

.884 

.884 

.882 

.881 

.881 

.880 

.880 

.880 

.879 

.879 

.878 

.878 

.878 

.877 

.877 

.87.') 

. 874 

.874 

. 873 

.87'J 

. 87'2 

.872 

.872 

.872 

.808 

.807 

.867 

. 807 

. 805 

.80ri 

.8fi5 

. 805 

.865 

.8(!4 

.804 

. 864 

. 8fl2 

.8r,l 

. 8^0 

.859 

.859 

. 8 - 8 

.857 

.856 

. 8 - 6 

.855 

.855 

.8''.5 

.8r.4 

.854 

.851'. 

.852 
!8-.i 
. 850 
.84 9 
. 8 to 
. 848 
.847 
.847 
.817 
.846 
.84 0 
.84'! 
. 8 ' < 
. 8 ' t 
. 8 t I 

.81(1 

.8 40 

.840 

. 84 0 

.840 

. 838 

.838 

.83S 

.837 

.837 

.8:<0 

S!"3 . . . . 
83:l 

. . . . 8:'3 

. . . . 8;i;i 

. . . .8:1:! 
8:1'̂  

. . . . 8 ( 2 
832 
832 
8;f> 
8:12 

. . . . 8 3 2 
830 

. . . . 8 3 0 
, . . .8:t0 

830 
830 

. . . . 829 
8'! 9 

. . . . 8'?8 
828 

. . . . 8 2 8 

. . . . 8 2 8 

. . . . 8 2 8 

. . . . 8 2 8 

. . . . 8 2 7 

. . . . H 2 7 
825 

. . . . 8 2 5 
825 

161 Dubin T Bx 
102 Cross R Lancaster 
103 Salzman H BUIyu 
164 OlucU S BUlyn 
165 BrodUin R Flushing: . . . . . 
166 Freeman J Syr.icuse 
107 Schweiser D Mt Vernon . . . 
168 Tedd R Minoa 
109 Crouthaniel P Spencer Port 
170 Bartol W Montcello 
171 Levincon .T Bx 
172 Hirsch R BUlyn 
17;i Kavanaudh .1 Rochester . . 
174 Lofton .1 Hollis 
175 LissiansUy R NYC 
170 Taylor M Rochester 
177 COP S BX 
178 RhoilPS L St Albans . . . . . 
179 Boner I Buffalo 
180 Diamond P Troy 
181 Coooppr I .famaica 
182 Kissch E BUlyn 
183 Throff R Flushing: 
184 Abjc J Frpcport 
1S5 DiPrima A RochcYjter 
186 Banilpi M Lindpnburst . . . 
187 DpSimone .T Flushing 
188 Fishnian H BUI.vn 
189 Gittpns L St Albans 
190 Wixson E Rncliester 
191 Feely R Pound Ridse . . . 
192 Curtis B Honeo.ve El . . . 
1(!3 Rebhan J Buffalo 
194 Gctberall S BUlyn 
195 Goldbers-er .T NYC 
196 Zona P Syracuse 
197 Sanders Hamburg: 
189 Taylor F NYC 
199 Dumaax G Syracuse . . . . . 
200 BaUel M Wavcrly 
201 Rodtcers .T Flushing 
202 Elic B Schuectary 
20:! Straub W Richmond 
204 Srmnaa T Isilip Ter . . . . 
205 Nathan E BUlyn 
200 Spcncer E Syracuse 
207 Schiller K NYC 
208 Brown V NYC 
209 Mprlino A BUlyn 
210 Weil L Wliitestone 
211 Weinwurm K .\ll)any 
212 HherlocU M S.vracuse . . . 
213 Klarfcld f. B.iyside 
214 Bea M NYC . , 
215 Walsh E NYC 
21(! McMahon J Kings PU . . . 
217 Sinffpr H Syr:iacuse 
218 Gporgp E NYC 
219 Eilpuberir M Bl;!yu 
220 Garten E NYC 
221 r.pvy E NYC 
222 Lawson .F Stony Pt 
223 Knon- D W tslip 
224 Millham M Port Crane . . 
225 Shprt7,er A NYC 
226 Losris M BUlyn 
227 Haffc L Maplcwood 
228 Hourwich O NYC 
229 Cottier K BUlyn 
230 Brezin:* W Foreî t HI 
2:n Sanders M Flmhurst 
2.32 Fleminsr Ti .Mzion 
2.3:1 Speiice T PI Washing: 
234 Battnlcn R BUlyn 
235 Karlstpin B BU\vu 
236 Grpcnc R .Tamaica . . . . . . . 
237 Thonuis .1. Harrisville 
238 Hurley .T NYC 
239 KapfUa H BUlyn 
240 Cave R NYC 
241 Sn.vdcr R Troy 
242 VizJiini E NYC 
243 EriPinan K !•: Moriches . . . 
244 Brody G BUlyn 
245 Carton C NYC 
240 Monheit H rlC 
247 Gold B RU!yn 
248 OUun R Buffalo 
219 BittUower C NYC 
250 Gophle P N MprricU 
251 RyanczaU A Elmont 
252 Tallpy B Kinderroo 
253 Treat R Auurn 
251 7.ipc L Bavside 
255 Bars L Buftalo 
250 Brady .1 Ebna 
257 Milo R Bx 
258 Paava F BUlyn 
259 ClimeuUo E Slingeraln . . . 
260 Seibold W NYC 
261 L'tilz F Syracuse 
262 BrooUs E Bl;!yn 
203 Ariot^o B BUlvn 
264 Shaver H Klma 
205 B.vrnes W Bins:hamton . . . 
200 Silverman .1 NYC 
267 Filosly .T BUlyn 
268 SefciU W Watervliet 
269 DansUin R NYC 
270 Varon S NYC 
271 Beanp F Bx 
272 Kreinheder D Buffalo 
273 Brand H l i t t l e NeeU 

! 274 WeinstPin S NYC 
275 T.ui F Woodside 
276 Lavoy R Biclyn 
'177 Crampra R T«irlyn 
278 Randman S N Bellmore . 
279 Natalp .T BU'yn 
280 Hooper H YonUer 
281 McPherson G Binslianiton 
282 Levji\p S NYC 
283 Anciprseu E Flushinif . . . 
284 Berarman M Bayside 
285 Nathan E Elmhurst 
280 Woog R JacUaon 
287 Hesch R YonUer.s 
28S MiMPlla M NYC 
289 Rohde C Sn.vder 
2i;o Hanlv R Rochester 
291 Cauebey C Cortland . . . . 
292 Diamante W Scheneclady . 
'!9:t Thpobald C NYC 
294 r.taiKHiL'h M Lalhan> 
295 Sohn C Flushliinns: 
290 Eisenstadt A Baldwin . . . 
';97 Vpfra A Palisades 
298 Curl is H Ontario 
29(t Be<Uerman M NYC 
300 Crawford J Massapeiiua . , 
301 NuKPiil E YonUers 
302 Gary M Buffalo 
303 Cicero J Buffalo 
304 Fountain E NYC 
•305 Muller M Doiu!u«toii . . , 
300 Kasell R BUlyn 
307 Hoebel P Buffalo 

A I) MIX. NF.KVKKiD 
((iKN. .\I>.\II\.> -

1 Brown P Castletou , 
2 Hoifan T Latham . . , 
3 Smith K Albany . . . . 
4 Murphy J Bklyn . . . 
5 O Leary R Albany , . . 
tl Dicerbo G Scheuestady 
7 Haverly E Latham . . , 
8 HincU J Bx 
0 HawUd C CobleikiM . . . 

10 Pernick I Kew Gai-Uea 

0-IM 
• l u r 

, 825 
. 8 2 5 
. 8 2 1 
. 8 2 4 
. 82.3 
.82.3 
. 8 2 3 
. 822 
. 822 
. 822 
. 822 
. 8 2 1 
. 8 2 0 
. 820 
. 8 1 9 
. 8 1 7 
. 8 1 7 
. 8 1 7 
. 8 1 6 
. 8 1 5 
. 8 1 5 
. 8 1 5 
. 8 1 5 
. 8 1 5 
. 8 1 4 
. 81.'{ 
. 8 1 2 
. 8 1 2 
. 8 1 2 
. 8 1 2 
.Kl l 
. 8 0 9 
. 8 0 8 
.808 
. 8 0 8 
. 8 0 8 
.8117 
. 8 0 7 I 
. 8 0 6 I 
. 8 0 5 : 
. 805 ' 
. 8 0 5 
. 80 I I 
. 801 
. 804 1 
. 8 0 ! ; 
. 804 i 
.80 .3 ; 
. 803 I 
. 80.3 i 
.801 j 
. 801 • 
.801 
. 8 0 0 
. 7 9 9 
. 7 9 9 ; 
. 7 9 9 I 
. 7 9 9 
. 7 9 7 i 
797 I 

. 7 9 7 I 

. 797 , 

. 7 9 0 

. 795 

. 7 9 5 

. 7 9 5 

. 794 

.7 !M 

. 794 

.7!* I 

. 791 

.790 

. 7 9 0 

. 7 9 0 

. 7 9 0 

. 7 9 0 

.7911 

. 7 9 0 

. 7 9 0 

. 7 8 9 

. 7S9 

. 7 8 8 

. 7 8 8 
' 78 7 
1786 
7 8 0 

. 785 

. 785 

.784 

.78;! 
".7s:t 
. 783 
.783 
.781! 
.783 
.782 
.782 
. 7 8 1 
.781 
.781 
.780 
.780 
.780 
.780 
.7 79 
.77'< 
.778 
. 778 
.770 
.771 
.774 

. 7 : 3 

. 773 

. 709 

.709 

.709 

.76'.' 

.768 

.7(!7 

.767 

.760 

.705 

.764 

.764 

.76 4 

.71V,' 

.762 

.700 

.760 

.759 

.759 

.758 

.755 

.752 

.751 

.751 

.749 

.749 

.748 

.748 

.747 

.973 

. 943 

.926 

.92:: 
, .921 
, .017 
, .917 

. i n i 
, .909 
, . » 0 7 

11 Keouirh D Schnectady . . . 
12 .Taffee S Albany 
13 Carey M Albany 
14 Bozzolo P Scotia 
15 HersUowitz R Albany . . . 
16 McKeon R Troy 
17 May B Hornell 
18 Bloch H Kings PU 
19 Condit N Schenectady 
20 Burroughs K Schenectady 
21 Carlslrom A Albany . . . 
22 fireenidge A Albany . . . 
2;» Serio A Kenmorc 
2 1 O'Brien C Bx 
25 Reddin J Buffalo 
26 Rightmyer R Latham . . 
27 Tedesco R Albany 
28 Kpitel P Westmere 
29 Donahue R Mpchanicvl . 
30 Benjamin I BUlyn 
;il Kinch B Watervlipt 
:i2 Carr C NYC 
.1:1 Pctprsen R Syracuse . . . 
:i4 Kilcoyne T Dclmar 
:{5 Mairnire L Albany . . . . 
36 Clifford D Cohops 
:i7 Bernadt W Schpnctady . . . 
r;8 BlcndPll .1 Dclmar . . . . 
:(9 Schultz W Schpnpctady . 
4 0 Pomidoro M Albany . . . . 
41 KlauU E Schpnectady . . . 
42 Hynps F Troy 
4:: Tyrrpll W Albany 
4 I Morrcll' S Schenectady . . . 
4 5 Tamoliunas C Albany . . . 
4fl Tsenl>prg B Albany 
4 7 Rpcd G Cohoes 
4H Dillon R Cohoes 
49 Csontos V Middleburg . . . 
50 Mazloom A TItica 
51 Kilidjian R lathani 
52 Butler J Albany 
:.:! Dwyer R Round LU . . . 
54 Couser W Albany 
55 Roberts .T Albany 
5ii Austin H Fulfihing 
57 Kramer S Flushing . . . . 
58 Funigie'To A Bx 
59 Irwin W Guilderlan 
6S Kcspr P Dpimar 
61 TvunUel J Schenectady ,. . . 
0" Ramsey J Albany 
03 Bussey F Albany 
65 .I icUson J Albany 
06 Sachs S BUlyn 
07 Klunicutt S Balllon 
(IS Willis R Schenectiuly . . . 
f,o T'nihotlz R Albany 
•rn ChipcUert J BinThaniton . 
71 McDprmott H Troy 
7 - Ru^b M AmstPrdam . . . 
t:( Parfitt D Gpneseo 
71 Wrill E Dclmar 
7.-. Scicchitano V S.vracuse . 
70 Dufresne H Waterford . . . 
7 7 Costanzo P Staten Ts . . . . 

'I'lnsUin F Albau'-
TO r)oPi>squale J Schnectady . 
or> "iindertmarU F OsWPgo . 
81 Kitav W Bx 
o.. n^fijor J Schneceady . . . 
8:>. '^oblnson D Albany 
c I T.',.,.„ch D Albanv 
8" Godda L LynbrooU 
86 ^fnher B Albany 
8 - "orton .T Albany 

f' Miiarata M Albany . . . 
8'̂ ! Olniste.ad W Cortland . . . 
CO f - r l ' o n M Albnnv 
91 Farley M Willowbroo . . . 
"I" ninnihagen R Schnectady 
O" ^fiirnby M E!mhur.st . . . 
0 ' Cordon T Rochester 
9 5 M>ele. C Albany 
9f. 'ilocU M Bklvn 

n^vis .T Buffalo 
05 ^'cwhart J Albany 
9'̂  Flvnn T Albany 
1OM T'er'l F Fairnort 
KM 'laldes R Albany 
1 n-\ G'.tiriel .T Hempstead . . . 
Uft r.Ttta R Clark.svill . . . . 
1 0 I 'VarU W Rochester- . . . . 
1 ' ' Tiowie D .\?bpny 
I l l" r.rossmaii S Levittown . 
107 k.tUocU R BUlvn 
I riv riniincU R Hannacroix . 
I p'l Tlocbamns Waterfonl 
110 Barnes H Schnectaday . 
Ml 'Jmith K Schneceady . . 
I I" c 'a lz D Castleton 
II f^uppn L Arvprnp 
1 I ' 'J-nchyna T Albnnv . . . . 
I I ' C;ii-,icntpr G Albany . . . 
1 ' T • „,.), K .\lbany 
11- uiorfpr M Dclmar 
MO "^ttu M Troy 
11'I "-n-rner S NYC 
i"n "niiivan M Albanv . . . . 
I'M "ondricUs G Buffalo . . . . 

M Saratosa , 
1-". Ouinn M Saratoga 
1.. I R BUlyn 
i->-. R Holland . . . . 
""I "i f .er D Scotia 
1"- «MdprBon G Albanv . . , 

\rpiidss P Rochester . . , 
1 \very V Voorheesvi . . , 
i:'.o T.iiidpn R Kinderhook . 
i:tl .Tennings S Dehvnr 

SR. B.W'K FAMR 
1 T'tz J NYC 
2 Dannenberg J Far Rockaway 
3 sioehr W Bklyn 
4 Donas S Bklyn 
5 Siovall A HicUsville 
0 Schilling J Broad Channi . 
7 Fisher W NYC 
S Greer L Howard Beach . . , 
9 Kunitz R Blinont 

10 Philbin P Bklyn 
1 I r.emke A E Meadow . 
12 Angulo R Wegtbury . 
i;t Cialante P W Babylon 
1 t Calnau E Rochester . 
15 DulUo F Jericho 
16 ('union F Livonia . . . 
17 Stahl J Bay Shore . 
18 r.ouil J Whitestone 
19 Vail M Liverpool 
20 Heclean J Setauket . . . . 
21 .McDonough L Vaal Stream 
22 Butcher H Farmingdale . . 
'!:: Drayton J Jamaica 
21 Tarrant F Buftalo . . . . 
25 Labonco N Garden City . . 
26 Falcara J Ozone Pk . . . . 
'.'7 Carnrick W W Heinii»>tead , 
28 I'eaci V Secaucus NJ . . 
29 Donnelly A MIneola . . . . 
;i0 liosnell K Jersey City NJ 
31 Mo/Iitt G Bronx 
32 LLipman M Far Rockaway 
:i:» G ruder F N Bergeu NJ . . 
3t Clancy A NVC 
35 Albino P Caniillus . . . . 
36 Miller J Ridirewood NJ 
37 Bernhardt D Staten U . . 

, . 9 0 0 
, . 8 0 0 
, . 8 0 8 
. . 8 9 1 
, . 800 
, . 890 
, . 880 
, . 880 
, .886 
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World middlewlegnt box-THE C H A M P SAYS HELLO 
ing champion Emile Griffith recently paid a visit to the Woodbourne 
Correctional Institution at the invitation of the Prison's Catholic chap-
lain, Monsifnor William F. Wilkins. The champ dropped in on the 
institution's lunch time meal in the mess hall and received a warm 
welcome. During a tour of the institution Griffith, who defends his 
title against Joey Archer in Madison Square Garden this week, asked 
many questions of his guides and commented favorably on the atmo-
sphere and physical appearance of his surroundings. Pictured above 
from the left are: The Hon. Henry T. Murphy, Superintendant of the 
Woodbourne Institution; Griffith; Monsignor Wilkens; and Deputy Sup-
erintendant Edward H. Schusler. 

1 Kern S N Bellmore 102.1 
2 Schechter A Bronx 100.0 
3 Roflpnfeld A BUlyn 98.0 
4 Kaplan J Little NecU . . . . 94,0 
5 Levine D JPeeksUill . . . . 92.4 
6 Funigicllo A Bronx 92.1 
7 Schulman B Rego Pk . . . . 90.4 
8 Paukowits F Bronx 88.4 
9 Galinsky H Long Beach . , 85.4 

10 Bogdanovvicz G Cohoes . . 85.1 
11 Zdyb J Buffalo 8:^.7 
12 Lacks J Albany 83.0 
13 Frriedman S Albany . . . . 83.0 
14 Sa'.nionon S Rosedale . . . . 82.9 
15 SoltysiaU N Pittsford . . 82.8 
16 Baldes R Albany 82.1 
17 McEvoy J Albany 81.5 
18 Dericco D BUlyn 80.1 
19 Cunningham W Ballston . . 79.8 
20 ScMor.sel 0 SchodcU Lndg 79.4 
21 Hausman M Albany . . . . 79.1 
22 Newman L BUlyn 79.0 
23 Summers R Scotia 78.2 
24 Prcisser K Albany 77.5 
25 Goldstein M Spring Val . , 77.5 
20 Cleary R Troy 77.3 
27 MuMlgan G jVlbany 70.8 

SB IN.S EXMB REP Al'D INSrR 
Bloom N NYC 9 1 . 0 

2 Hayden J Howard Beach , . . 90.4 
3 Kulmer H BUlyn 89.9 

2 Ratner H Elnora . . . , 
J SchiXnbaum M BUlyn 

.82!) 

.81'.J 

4 Fernez J NY(: 
4 Ferenez J Pin in view . 
6 Goldhamer B Deer PU . 

7 KaminsUy M BUlyn . . . 
8 Vernon N Gre^ilawi! . 
0 Blrnbaum M Rego Pk 

10 Gruber S NYC 
11 Barntt E BUlyn . . . 

.86.5 

.80 .0 
85.0 
81.5 
8 0 . 8 
79.4 
78.9 
77.4 

KXMR.—.SOC. 8R. 80CH 8K(. niSAB 
WKLF. 

1 Baumgarten W NYC 94.0 
2 Hughes J Bronx 82.7 
3 Berrv G Jamaica 91.3 
4 OUun S NYC 91.2 
5 Richardson B NYC 90.0 
7 Sharkey B Bronx , . . . 8 8 . 1 
8 Braunstein E Jackson Hts . . . . 8 5 . 5 
0 Ix-arner R Bklyn 85.5 

10 Tesoricro M NYC 85.5 
11 Pacifico P Forest Hill« 82.2 
12 BrooUs J Forest Hills 82.2 
13 Vernor S JacUson Hts 82.2 
14 Lieber H NYC 82.1 
15 Bogan E NYC 79.2 
16 Sforza V LlC 70.7 
17 Delaosa J Astoria 79.8 
18 Roth R Oyster Bay 79.5 
19 Gartner E Staten Is 79.3 
20 McKee D BaUlwin 79.1 
21 Bcnido M BUlyn 79.0 
22 Aaron- M NYC 77.8 
23 Ford A Bronx 77.8 
24 Kranis J NYt: 7.7 
25 Galliano G NYC 77.6 
26 Silverglied N NYC 77.8 
27 Stintion B Jamaica 77.0 
28 Cox G BUlyn 77.5 
20 Eisenart M Bklyn 76.8 
30 BarUan J Jamaica 70.2 
:!1 Silverman D College Pt 76.1 
32 Robins F BUlyn . . 7 4 . 7 
33 Carpenter L NYC 74.7 

KXE( I TIVK SM RKTARV. 
PRKHTI('il>K CONTKItl. HUARI) 

1 Davidow B Flushing 
2 Wills H Gienmont 

I'UIN. KT-OF-WAV AGKNT — 
|>l III.U' \VORK8 

1 Ke!logg W New Hartford . . . 
2 Casimo A Dclmar 
3 Burger H Schenectady 

AHHOf. RT-OF-WAY .-^fiEM' — 
r i H L I C WORKS 

1 Larson U Albany 
2 Sayers E Elnora 
3 Guteii J Hamburg 
4 Whhte A Tonawanda 
5 Brown F Walworth 
6 Tonipson O Apalachin . . . . 
7 Gurnett D Bunlett 
8 Visser J Whlitetiboro 
0 Rolaiul R Binghamlon , . . 

10 Es'un J Bridgeport 
11 Gawlikowuki F Syracuse . 
14 FitzpatricU A Waterlowu . 

850 
825 I 

i 
1 

87.8 
83.5 
77.8 

91.2 
89.1 
87.1 
84.1 
83.1 
83.1 
82.4 
8 0 . 2 
79.8 
79.4 
78.4 
76.9 

8K. WKMNS. COMF. KGU.tB. BK1>. 
1 Abrams R BUlyn 80.3 

ASkU' . IM>. KNOR. 0 - H — LABOR 
1 Ualpiu it Watei'ford 830 

ASSOC. WKMS. CMP. REHAB. REP.. 
(J-'.JO — WCB 

1 Disraely S Rochester 82.1 
2 Buck E Dewittt 80.R 
3 Smith N NYC 76.0 

SALES TAX. ACCTS. S I P R . — 
TAX. AND FIN. 

1 Maloney F YorUtown Hta 97.0 
2 Piontek T Rensselaer 90.i) 
3 Dubrow B Rochester 91.5 
4 Goldin I W Hempstead 90.5 
5 Schu!man B Rcgo Pk 90.4 
6 Schwartz A Far Rockaway . . . . 8 7 . 5 
7 Bogdanowicz E Watervliet 80.7 
8 Smith K Albany 86.0 
9 Donnelly J Albany 84.5 

10 Lacks J Albany 8r,.0 
11 Dicerbo G Schenectady 81.8 
12 Dericco D Bklyn 81.6 
13 Berke A Albany 81.0 
14 Sheber B Albany 80.0 
15 Steiner I Cambria His 79.4 

AS.SOC. BlIKl . XMNR. O-ST — Bl'DGET 
1 Flood T Latham 90.1 
2 Tenenini L Albany 89.7 
3 Daly J D:'lmar 89.0 
4 O'Brien P Troy 88.2 
5 Rollo A Schenectady 88.1 
6 Croteau D Rexford 86.0 
7 Kiwus F Schenectady 85.4 
8 Herbach D Dchnar 85.4 
9 Conery R Dclmar 81.8 

10 Conley FAlbany 80.1 
11 Alfasso H Albany 77.7 
12 McElvene J Albany 77.2 

DIRECTOR OF NARCOTIC 
REHABILITATION CENTKB 

1 Smith S New Rochel 930 
2 Fitzpatrick R Bk'.yn 920 
3 Wood A Mamaroneck 920 
4 Chalef M Manhasset 910 
5 Wilson A Yonkers 910 
8 Goldman B Far ockaway 810 
7 Ziegcle E Oxford NJ 750 

UNE JI PLOY M ENT INS t RA NCE 
INVE.STIG.\TOR, ( M 3 — D. OF E. 

1 Johnson R NYC 994 
2 Berger I Bklyn 958 
3 McDonough M Mt Vernon 946 
4 Schwartz A NYC 945 
5 Bronsky S Buffalo 930 

6 Goldman B Far Rockaway 810 
7 Ehrlich R Woodside 891 
8 Ping'.eton J Rochester 888 
0 Grimaldi N Bklyn 887 

10 Hartnians (i Orchard Pa 884 
11 Markham B Rome 877 
12 Danally D Albany S7 6 
13 O'Noill W Rockaway 876 
14 Weintraub J Bayside 872 
15 Conte A NYC 880 
16 Vanglish A Laurclton 859 
17 Salvato J Seaford 855 
18 Lagatta M Rome 852 
19 Hutchison J Ren.-iselaer 852 
19 Yanifihefsky E Bklyn 848 
21 Childrs R Saranae La 812 
22 Julius W Elma 839 
23 Fonda G Bx 8;!8 
24 Campbe'.l R Jamaica 835 
25 Ryan J Elnira a 8;J4 
26 Williams J Sea Cliff 831 
27 McGuire J Cambra Ht 831 
28 Berlan R NYC 829 
29 Cardinal F Ctica 827 
30 Klein J Middle Vil 828 
31 Hayer D Jackson Ht 826 
32 Kohler P ,Newburgh 824 
33 Fabiano R BUlyn 817 
34 Donnelly V Bx 81« 
35 Prusinski 7- Mountainda 814 
36 Baker M Woodhaven 811 
;i7 Pierce M New Rochell 810 
38 Healy J Astoria 800 
39 Jezuwit J Buffalo 79.% 
40 Willard C NYC 795 
41 Kaiserman I Bklyn 792 
42 RizKO F NYC 792 
43 Arons I Rochester 787 
44 Sanchez J NYC 784 
45 BrooUs H Yonker» 784 
46 Bendul T Bx 783 
47 Ziegler R PoughkeepM 783 
48 Levine C Far Rockaw 782 
49 Taubner J Rochegter 782 
50 Forzani H NYC 777 
51 Mahon A Belle Harb 770 
53 Andemiaii S Spring Vat 780 
53 HorwiU l> Bz 7&< 
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New Civil Service Commissioners 
(Continued from Page 2) 

ment, Mrs. Poston was Youth and 
Work Coordinator for the State 's 
Division for Youth and responsible 
lor planning and developing new 
types of youth services with spe-
cial emphasis on work-training 
programs for school dropouts. 

Her service with New York Sta te 
government began in 1957 when 
s.he became the Regional Director 
lor the Youth Commission, pre-
decessor of the Division for Youth. 
In this capacity, she was respon-
sible for the field operations in 
seventeen counties including the 
Metropolitan New York area. 

Before coming to the State 
agency, Mi's. Poston had served 
a.s Assistant Director of Group 
Work and Recreation for the New 
York City Youth Board; as Field 
Secretary for the Queensboro 
Council for Social Welfare (a 
branch affiliate of the Welfare 
and Health Council); and Direc-
tor of a Board of Education-
Y.W.C.A. Community Center on 
Manhat tan ' s West Side and Com-
munity Organization Secretary for 
tl?e Hartford, Connecticut, Tuber-
culosis and Health Association. 

Mrs. Poston, a native Kentuck-
lan, is a graduate of Kentucky 
State College, She received a 
Master of Social Work Degree 

from the Atlanta University School 
of Social Work, and Is a mem-
ber of the National Association of 
Social Workers and the Academy 
tf Certified Social Workers. 

Announcement of the two ap-
pointments was made by the Gov-
ernor personally in cer«monies in 
the plush, red-draped and car-
peted Red Room in the State 
Capitol. 

Scelsi, who has been Appoint-
ments Officer to the Governor 
since Fed. 1965, wah b o r n 
March 8, 1917 in New York City 
and grew up in Endicott. He was 
Executive Director of the New 
York Republican State Commit-
tee Irom 1959 until Feb. 
1965. Prior to that Scelsl was As-
sistant Industr ial Commissioner in 
the New York State Department 
of Labor, and for ten years served 

Blood Bank 
(Continued from Pate 2) 

State Hospital chapter to par t i -
cipate in the program and to as-
sist the plan's coordinator at the 
hospital in reaching the entire 
employee force there. Feily point-
ed out in a letter to chapter of-
ficials that " the honor of Man-
ha t t an State being the first agen-
cy under the new plan to be 
solicited brings with it also the 
responsibility of secm-ing an over-
whelming success there. Our Man-
ha t t an State Hospital chapter , 
therefore, must see to it t ha t 
every employee, member or not, 
must be reached and encouraged 
tc participate." 

The Civil Service Department 
currently is compiling a list of 
the other agencies It will solicite 
in the coming weeks. Dates and 
places of such solicitations will be 
printed in The Leader as they 
are determined. 

as assistant to the President of 
Harpur Colege of State Univer-
sity of New York a t Binghamton. 

He is a graduate of Louisana 
State University, with a BA in 
Government. 

The Governor also had a few 
special comments on Miss Krone's 
decision to retire, saying: "It Is 
not easy to accept." 

He added: "You should take 
great pride in your accomplish-
ments as a member of the com-
mission under three administra-
tions and as its president for 
more than three years ." 

SCHOO4 
jilll^ Iquivatmu 
B DIPLOMA 

^ f f P ^ T h i i N.Y. Sta t * d ip loma 
i i f h t lega l t q u i v o l t n t 
of e raduot lon f rom a 4-

year High School. I t U v o l u a b U to 
non-graduates of High School for : 

• Employment • Premellen 
• Advanttd Educational Training 

• Porional Saltifactlon 
O u r Spec ia l In tensive S>Week 

Course p r e p a r e s f o r o f f i c i o ! exams 
conducted at regular intervals by 
N. Y. State Dept. of Education. 
Attend In Manhattan or Jamaica 

KXROr.L NOW! Classet 
J a m a i c a — M e e t s Tues . A Thurs at 

.1:45 or 7:4R P.M. 
M a n h a t t a n — M e e t i M o n . * Wed. at 

6 : 3 0 or T:;iO P.M. 

Be Our Guest a t o Class! 
DEUEHANTY INSTITUTE 

l i s 15 St. , Manhattan 
Ul-(Nil Merrick Blvd. , Jamaica 

Do You Need A 
High School 
Equivalency 

Diploma 
for civil service 

for personal satisfaction 
6 Weckd Course Approved by 

M.T. State Education Dept . 

Write or Phone for Information 

Eastern School AL 4-S029 
721 Broadway N.Y. S (at 8 St.) 
Pleaae writ* me tree about the Hlrb 

School E<]uiTa!enc9 elaee. 

Name 

Addreee 

Boro P Z . . . . I 1 I 

Navy Needs Men 
With Mechanical 
Skills In Queens 

The U.S. Navy Reserve Tra in-
ing Center in Whitestone, N.Y. Is 
recruiting men with mechanical 
skills to serve in Ship Activation, 
Maintenance and Repair, Unit 3-3. 
The work schedule provides four 
days pay each month for work-
ing a Saturday and Sunday. 

Previous service, Navy or other-
wise, Is not necessary, nor is 
there any top age limit. 

For fur ther information, visit 
the Naval Reserve Training Center 
the first weekend of each month, 
v.rite SAMR 3-3, 150-74 Sixth 
Ave., Whitestone, N.Y., or phone 
PL 9-4064. 

Do You Need A 
High School Diploma? 

(Equ iva l ency ) 
• For Personal Sa t i i f a c t i eR 
• For J o b s PromotioH 
• For Addi t ional Educat ion 

S T A R T ANY T I M E 

TRY THE "Y" PLAN 
S60 cs 
Y.M.C.A. EVENING SCHOOL 

15 W. iSrd S t r e e t 
New York 10023 
ENilicott 2-8117 

TRAVEL AGENT CLASS 
BEGINNING FEB. 7 

An intensive evening train-
ing program for men and wom-
en Interested In working in 
travel agencies, or In organiz-
ing tours, cruises, group and 
individual travel as an income 
sideline, will open Tuesday, 
Feb. 7 at Eastern School, 721 
Broadway, N.Y. 3, AL 4-5029, 
for information write or call for 
Form 88. 

FOR ALL TESTS 
ARCO IIOUKS AVAII.AItLB AT 

PAUL'S BOOK STORE 
I I E. 125tli St. . N.Y.City 35. N.Y, 

BOOKS MAH.ED 

S A M E DAT AS ORDERED 

10 A.M. t o i P.M. 
S a t u r d a y 11 A.M. t o 4 P.M. 

Phone or Mall Orilert 

TR 6-7760 

Rochester Chapter 
To Meet Jan. 31 

The Rochester chapter of the 
Civil Service Employees Assn. will 

^ hold its next meeting on Tues-
f day, Jan . 31 at 8:00 p.m. at the 

40 and 8 Club. 933 University 
Avenue In Rochester. 

FIFTH AVENUE SCHOOL 
A dis t inc t ive c o r e e e r f o r qual i f ied girls in 

PHOTOGRAPHY, FASHION & TELEVISION 
Provan modern methods of insfruclion increase confidence and ability. 

Courses taught by experienced models prepare girls for exciting careers. 

FASHION SHOWS 

TV COMMERCIALS 

PHOTOGRAPHY 

TELEVISION 

other courses 
Tailored Industrial 
Group Programs 
Personal Development i Charm 
Special Pre-teen Program 

Complimentary personal consultations—Moderate tuition p l a n -

Free placement & guidance. 

"Ntw York's Most Modorn School" 

for iHtormatlon call MU$ Gtrold: 

Fifth Avenue School of Modeling & Charm 
IS West 44th Street, New York 10034 TN 7-0980 

Licensed by the State of New York 

S C H O O L D I R E C T O R Y 

W e 've Taken More SfMiee To Accommodate 
February Classes 

IM. iirfir till l,iwt •( N.Y. Sttti 
U C A P E M Y 

IM. IR4« 

LflUIII 
for 

prestige positions 

WE GIVE YOU A 
WRITTEN GUARANTY OF SUCCESS & 

A FREE MACHINE TO KEEP PERMANENTLY 
ENROLL N O W FOR FEBRUARY CLASSES 

Approved By l].S. Govt. 
For Foreign Studenti 

Inquire About Program 
For Veterans 

FREE PLACEMENT _ TRIAL LESSON 
Free 1967 In-Color Brochure A t 

w o 2 - 0 0 0 2 
2 5 9 B R O A n M Y ' ° - > 
(tniR (e Ctembfrs St, Brooklyn Bridge or Cliv Ki l l StMk(w> 

C 
P 
U 

LEARN TO PROGRAM THE C O - E D 
• 1401/1460 COMPUTER 

$ 2 2 5 . 0 0 — 180 Houre 

• KEY PUNCH 
$ 9 0 . 0 0 — 6 0 Houre 

LOW COST • MORE HOURS 

COMMERCIAL PROGRAMMING UNLIMITED, INC. 
853 Broadway ( c o r . 14 St . ) N.Y.C. • YU 2-4000 

IBM 

WE C O N D U C T THE M O S T INTENSIVE. M O S T PROFESSION. 
ALLY ENDORSED STENOTYPE TOUCH SHORTHAND 

COURSES IN NEW YORK CITY. FREE BROCHURE — 
FREE LESSON. 

Stenographil ar ts 

C O 

institute 
tenotyp« machine shorthand/iacr«)ariu 

eoort reportinfl.Sfaffed by CERTIFIED and 
OFFICIAL court reporters. Day/evenings/Sat. 
courses (co ed) . ENROLL NOW FOR CLASSES 
INQUIRE . . . about T U I T I O N - F R E E G U A R A N T E E 
5 BBEKMAN St. (city h a l l / p a r k row) 9 6 4 - 0 7 3 3 

Learn Tractor Trailer Bus Driving In The Bronx 
Sanitation — P.O. Tests — Individual Training Only — Road Tests — Rea. Rates. 
Teamster Training — I ' / j Ton Stick Shift Mail Truck Practice. $10 Per Hr. — 
Bronx Professional Driving School. Ed. L. Grant H'way at 170th St. — JE 8-1900. 

MONROE I N S T I T U T E - I B M C O U R S E S " " ^ ^ ^ 
Special P R E P A R A T I O N FOR CIVIL SERVICE TESTS. Switchboard. Electric. T jp inp . 

NCR Booklteepins machine. H.S. EQUIVALENCY. Day & E v e Classes. 
EAST TREMONT A V E . & BOSTON RD., BRONX — K1 2 - 5 6 0 0 

V E T E R A N T R A I N I N G ACCREDITED BY NEW YORK STATE BOARD OF EDUCATION 

plus Ay r n i l BUSINESS SCHOOLS. "Top Training 

^ ' Prestige' • IBM Keypunc Tabs, etc. Coniputer Prograniuilnr. 
3 \ M \ M SECRETARIAL. Bkkpng, SwtchbU, Comptoiuet iy . Dictapli . 

5TEN0TYPy (Macli Shor thd) P R E P , for C I V I L S V C E . Co-Ed. Day h Eve. K R E B 
Placmnl Svce 1 7 1 2 Kiiigi Hishway. Bklyn( Next to Avalon Theatre) DB 6 - 7 2 0 0 . 

47 Mineola Blvd.. Wineola. L. l . (a t bus & LIRR d e p o t ) . OH 8-81)00. 
ACCKKUITEU by N Y 8 BUAKU of R E G E N T S • A P P R O V E D for V E T E R A N S 

IF YOU NEED A H.S. DIPLOMA 
WE CAN HELP YOU GET ONE! 

Come to the first meeting: 
Saturday. February 4, 10 A.M. - 1 P.M. 

School for Education Advancement 
Academy Hall, 853 Broadway af 14 St., New York, New York 

K s g i t f c r by mall and t a v t 10%. Wr i t* t o : 

S.E.A., l e x 220. W * i t Farms S ta t ion . I r o n y . New York 
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CSCA Rejetts Stutty 
Of Retirement System 

(Continued from Pagre 1) 
Rockefeller appoint your commit-
tee to study the Retirement Sys-
tem. The committee was appointed 
on Dec. 12, 1965; has met upon 
innumerable occasions, and has not 
provided one single opportunity 
despite repeated requests, to meet 
with us. 

"Without knowing the nature 
of the study or the report, we 
now disavow and disassociate our-
selves from the study group in a 
formal way. Conceding the possi-
bility that there might be some 
salutary features included in the 
report, we believe that there is 
an important principle involving 
Vour refusal to discuss the report 
with Retirement System members, 
thus rendering the report of ques-
tionable vaiue to the public and 
members of the System. As we 
wrote to the governor on Dec. 8, 
1966; 

No Interference 
"This is not, we submit, 

the case of an employee or-
ganization improperly seeking 
to involve itself in the a f -
fairs of management or ex-
ecutive perogatives. Partici-
pation in the affairs of the 
Retirement System presents a 
completely different issue. 
Our members have contrib-
uted, over the years, a sub-
stantial portion of the total 
assets of the system iteself. 
Employees earn their retire-
ment benefits and have every 
right to know all that is 
available in the way of a 
study or a fact in this gen-
eral regard. 

"It is inconceivable to us 
that any committee study a 
system without wanting the 
fullest kind of participation 
from representatives of the 
members of the system, par-
ticularly as to the goals or 
criteria which are the basis 
for the study. 

"Our major concern is that 
the issuance of even a tenta-
tive report or finding may re-
sult in a serious rupture be-

LI . Legislators 
(Coniinued from Page 3) 

Kremer said there may "pei-haps 
be a compromise" with the educa-
tion demands. 

The workshop-luncheon was 
chaired by Irving Plaumenbaum, 
president of the Long Island Con-
ference. It was held Saturday. 
Jan. 14 at Carl Hoppl's restaur-
ant in Baldwin, L.I. More than 
250 delegates from Long Island 
chapters attended. 

Flaumenbaum asserted that 
"these public officials are to be 
commended for their awareness 
of the just proposals advanced by 
the civil servants." 

Proponents of Goals 
The CSEA objectives were pre-

sented by: Arthur Miller, Suffolk 
chapter, pay Increase; Thomas 
Purtell, president, Central Islip 
chapter, sick leave pay; George 
J . Koch, second vice president of 
the conference, revision of Con-
don-Wadlin; Natale Zummo, pres-
ident, Kings Park chapter, non-
oontributory health plan; Plaum-
enbaum. independent hearing of-
ficers; Francis Divlney, vice presi-
dent, Nassau chapter, revision of 
Judicial Conference control of 
court employees, and Bill Kail-
man, State Department of Public 
Works chapter, time and one-half 
for evertime. 

tween the employees and the 
study group which might seri-
ously jeopardize the success 
of a study which we requested 
and continue to support. 

Members Ignored 
"We repeat, your committee and 

its staff have totally ignored the 
representatives of the overwhelm-
ing majority of the members of 
the Retirement System. No self-
respecting employee organization 
can continue to support any fu r -
ther, something that has been so 
clandestine as the activities of this 
committee. What is really the most 
tragic waste, however, is time. We 
now are meeting with the State 
Budget Director and we have no 
report on the l /60th bill of last 
year, the need for greater re-
troactivity in this bill, the cost 
of living bill, which would main-
tain the value of a pension dol-
lor for retired employees, the need 
for a really representative board 
to administer the plan, and the 
elimination of reintroducing "re-
peat bills" that long since should 
have been made permanent bene-
fits. 

"The committee, as we envi-
sioned it, could have provided, 
with the confidence of the em-
ployees an invaluable asset of 
study and review of the retire-
ment plan affecting the rights of 
more than three hundred thou-
sand people." 

17 Armory Aides 
Cited For Service 
At Awards Dinner 

AMITYVILLE — Seventeen 
employees of the Long Island 
armories have been present-
ed with longevity awards 
marking a total of 245 combined 
years of service by Mayor How-
ard Osti-ander and William Kem-
pey, president of the Long Island 
Armory Employees chapter. Civil 
Service Employees Assn. 

The awards presentation cere-
mony took place during the chap-
ter's first annual awards dinner 
at the Old Heidelberg Restaur-
ant, Brightwaters. 

Richard Montoux of the Hemp-
stead chapter received the top 
award, denoting 35 years of State 
service. 

85 Non-Teaching 
Buffalo Scliool Aides 
Enroll In CSEA 

BUFFALO —The drive for 
equal rights and equal treat-
ment for the non-teaching 
personnel of th« Buffalo 
school system gained impetus here 
recently with the enrollment of 
85 new central office employees 
in the Buffalo unit of the Civil 
Service Employees Assn. 

Directed by unit president 
Joseph Drago and secretary Henry 
Powell, a contingent of central 
school office workers led by Flor-
ence Biegajski and Lina Landau 
attended a recent budget hearing 
held by the School Board at Buf-
falo's City Hall. 

Daniel Tattenbaum, president 
of the Buffalo Sewer Authority 
chapter, CSEA, presented the 
school employees requests. 

These included: 
• A 15 per cent raise; 
• Time and one-half for 

overtime work; 
• Five days personal leave; 
• Hospitalization coverage 

for both regular and tempor-
ary employees on same basis 
as now granted teachers, 
principals and administrative 
staff. 

• Paid extended coverage 
under Blue Cross and Blue 
Shield; 

• Paid hospitalization cov-
erage for retirees; 

• Pull payment of retire-
ment; 

• Easter and Christmas 
vacation for all employees; 

• Accumulated sick time to 
300 days; 

• Vacations after 15 years 
of four weeks and five weeks 
after 20 years; and 

• Lowering of longevity to 
15 years and basing same on 
increment basis. 

A l b r i g h t Presents V i e w s 

Top Personnel Aides 
Hear CSEA Proposals 
For Labor Relations 

ALBANY—More than 300 top personnel workers in State 
government last week heard a spokesman for the Civil Serv-^ 
ice Employees Assn. call for early repeal of the Condon 
WadUn no-strike law and replacement of it with a law 
which would provide workable em-

Capital District Conf. 
Sets Dinner Meeting 

ALBANY ~ The first 1967 
dinner-meeting of the Cap-
ital District Conf'erence, Civil 
Service Employees Assn., has 
been called for Monday, Jan. 30. 
at the Ambassador Restaurant at 
5:30 p.m. by A. Victor Costa, con-
ference president. 

Featured will, be a panel discus-
sion moderated by Ellis T. Riker, 

Paul Richmond of Riverhead j administrative director of the De-
was runner-up with 25 years of Partment of Motor Vehicles. Riker 
service. 

Others cited included Kempey i 
and Henry Spersen, each with 20) 
years; Philip Mui-phy, Joseph 
Radcliffe and St;ano Spadafora, 
each with 15 years. 

Ten year pins were presented 
to Frank Altrui, James Carter, 
Harry Donker, John Prank, Mer-
vin Lafferty, John Malosky, Wil-
liam Reinhard, Charles Rendina, 
Cosmo Scuteri and Richard Sil-
bercohn. 

Representing the Employees 
Assn. was John Corcoran, Long 
Island field representative. 

T w o N a m e d 
ALBANY—Gov. Rockefeller has 

renamed Oscar M. Ruebhausen 
and James W. Stevens, both of 
New York City, trustees of the 
City University Construction Fund 
lor temu ending in 1970. 

is also chairman of the profes-
sional training committee of the 

I Capital District chapter of the 
American Society for Public Ad-
ministration and is past president 
of the chapter. 

Panelists will include Daniel 
Klepak, administrative director of 
the Office of General Services; 
Abe Lavine, director of field op-
erations of the Division of Em-
ployment and Theodore Becker, 
administrative director of the De-
partment of Law, according to 
Margaret Fleming, first vice-
president of the conference and 
chairman of the program com-
mittee. 

Reservations for the dinner 
which precedes the meeting must 
be made with the social commit-
tee chaliman, Mrs. Mary Hart, 
daily before 9:80 «jn. at 51B OR 
4-3857 prior to Jan. 27. After 
8 p.m., reservation* can be made 
at 518 IV 2-3948. 

ployer-employee procedures on all 
levels of government in the State. 

Harry W. Albright counsel to the 
142,000-member CSEA, speaking 
at a forum here on "Labor Rela-
tions in the Public Service," co-
sponsored by local units of the 
State Personnel Council and the 
Public Personnel Association, also 
warned that groups, mainly on the 
local government level upstate, 
which are resisting modernization 
of the State's archaic personnel 
relations policy, " . . . preferring 
the present vacuum to continue 
. . . will find tha t the difficulties 
v/hlch have been encountered in 
New York City will be theirs 
within in a short time." 

Six Speak 
Albright was one of six main 

speakers who appeared at the 
cay-long forum. Othei-s were Sen. 
Thomas Laverne (Rep.-Rochest-
er), Assemblyman Frank Rossetti 
(Dem.-N.Y.C.), Alfred B. Wurf. 
executive director of Council '50, 
American Federation of State and 
Municipal Employees, and Richard 
N. Winfield, assistant counsel to 
the governor., 

Jay Ki-amer, chairman of the 
State Labor Relations Board, 
served as moderator of the pro-
gram. Other speakers Included 
Hon. Mary Goode Krone, presi-
dent of the State Civil Service 
Commission, Sam D. Freeman, 
president, Albany District Chap-
ter, PBA, and Bette Dowllng, 
chairman. State Personnel Council. 

A panel of personnel adminis-
trators served as interrogators of 
the speakers. They were Edward 
D. Meacham, director of personnel 
services. State Department of 
Civil Service, Harry P. Smith, di-
rector of Personnel, State Division 
of Employment, and William E. 
Tlnney, dii-ector of administrative 
services, State Thruway Authority. 

One of the highlights of the 
program was questions from the 
panelists and the audience fol-
lowing each speaker's formal 
address. 

Major Principles 
In his prepared remarks, Al-

bright said any new legislation 
formalizing public employee-em-
ployer relations in the State 
should contain three principles: 

1. In order to be recognized as 
legitimate employee representa-
tives, an organization must sub-
scribe to the principle that es-
sential and vital government serv-
eies' must continue uninterrupted 
in the public service. 

2. That public employees must 
be guaranteed the right to or-
ganize and negotiate with their 
employer as to salaries, fringe 
benefits and working conditions. 

3. That the public employer 
must designate a responsible per-
son or agency to meet with and 
negotiate in good faith all dif-
ferences with its employees. 

Albright told a questioner that 
CSEA believed that bargaining 
units should be stet up on as 
large a basis as possible, much 
like the privat* «ector'« iadustry-

wide bargaining, with the heaviest 
voice in decisions being given to 
non-supervisory personnel. 

Both Senator Laverne and As-
semblyman Rossetti said they saw 
"some sort of compromise on re-
peal of the Condon-Wadlln Law 
coming out of the Legislature this 
year." 

Backs Taylor Bill 
Senator Laverne, who is a mem-

ber of the Joint Legislative Com-
mittee on Industrial and Labor Re-
lations—of which Assemblyman 
Rossetti is chairman, lined u p 
solidly behind the Governor's 
"Taylor Bill", with some minor 
defects removed. The "Taylor 
Bill", so named after the chair-
man or a special committee ap-
pointed early last year by the 
governor to work out recommen-
dations for legislation which would 
establish workable employee-em-
ployer relations procedures, passed 
the Republican-controlled Senate 
late in the 1966 session but moved 
no further. 

Assemblyman Rossetti attacked 
what he considered the overly-
harsh penalties against employes 
organizations and employees them-
selves in the "Taylor Bill". He 
said those penalties were "just 
as unrealistic and unworkable as 
present penalties." Assemblyman 
Rossetti was the sponsor of the 
bill, popularly called the "Ros-
setti Bill", which would estab-
lish the same basic procedures as 
those contained in the "Taylor 
Bill". His legislation was success-
ful last year in the Democratic 
Assembly, but was not approved 
by the Senate, 

Speno, Ginsberg 
(Continued from Page 1) 

the state's 62 counties had school 
districts with deficiency rates of 
over five percent. 

The bill corrects the present 
inequity by limiting a district's 
deficiency payments to the actual 
dollar amount determined by the 
actuarial analysis. Thus, any 
changes in benefits in the sys-
tem at future dates would be 
charged against all members 
equally. A district would not be 
requu'ed to make contributions In 
excess of the amount required to 
take care of their employees. 

Affected Areas 
School districts affected by the 

legislation may be found in the 
following counties: 

Westchester. Nassau, Wayne, 
Montgomery, Washington, Mon-
roe, Wanen, Madison, Ulster, Liv-
ingston. Tompkins, Lewis, Tioga, 
Jefferson, Sullivan, Herkimer, 
Suffolk, Hamilton, Steuben, 
Greene, Seneca, Genesee, Scho-
harie. Fulton, Saratoga and 
Pi-anklin. 

St. Lawrence, Essex. Rockland, 
Erie, Rensselaer, Dutchess, Or-
leans, Delaware, Orange, Clinton, 
Ontario, Chenango. Otsego, Che-
mung, Oswego, Chautauqua, On-
ondaga, Cayuga. Niagara, Cat-
taraugus, Broome. Allegany, and 
Albany. 


