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CSiA Plans Legal 
Action on Taylor 
Law Amendments 
^ ALBANY—Plans for a two-pronged attack against recent 
Taylor Law amendments that cut the computation base for 
public employee pensions and banned managerial personnel 
from union activity were revealed at Leader presstime by 
the Civil Service Employees Assn. 

CSEA leaders said that the or-

ganization will both take the 

I legal route to challenge the va-

lidity of the amendments in sep-

arate law suits, and also call 

upon the State for immediate 

^igli-level discussions of the 

Composi t ion of the proposed so-

called management - confidential 

unit. 

Announcement of the planned 

legal actions was made to the 

Statewide memibership of the 

Employees Association in the fol-

lowing letter from CSEA presi-

dent Theodore C. Wenzl to chap-

ter presidents and the organiza-

Uon's Board of Directors. 

_ "At my direction, our attor-

n e y s liave undei-taken to insti-

tute litigation to test the valid-

ity of Taylor Law amendments, 

particularly new Section 214 of 

the Civil Service Law and the 

amendments to the retirement 

and Social Security Law Insofar 

as said amendments affect the 

salary base for computing re-

tirement benefits. 

"Research of facts and law 

^ (Continued on Page 14) 

Metro Conf. OKs 
Statewide Siate 

Delegates to a recent 
meeting of the Metropolitan 
Conference of the Civil Ser-
vice Employees Assn. endors-
ed a selection of Statewide can-

didates for the upcoming elec-

tion of CSEA officers, Randolph 

V. Jacobs, conference president, 

announced last week: 

Receiving endorsements were: 

• Irving Flaumenbaum, Long 

Island, for president. 

• Frederick E. Huber, Buffalo, 

for fix-st vice-president. 

• Solomon Bendet, New York 

City, for second vice-president. 

• Hazel Abrams, Albany, for 

fifth vice-president. 

• Edna Percoco, Staten Island, 

for secretary. 

• Jack Gallaglier, Mohawk, 

for treasurer. 

The Conference took no posi-

tion on the candidates for third 

and fourth vice-presidents. 

Assembly Probe Sfarts 

Investigation Of IVIental 
Hygiene Dept. Revealing 
'Waste And Inefficiency' 

HAUPPAUGE — Repeated charges of waste and inefficiency were raised against the 
State Mental Hygient Dept. here last week as an Assembly subcommittee launched an 
investigation into the entire operation of the State agency. 

Under the chairmanship of Robert C.Wertz (R-Smithtown), witness after witness 
was called here to give testimony 
on outside activities of hospital 

directors, usage of outside con-

sultants, hiring practices, patient 

care and the manner in which 

recent layoffs of personnel were 

decided. 

Prior to tliese first heax'ings, 

held last Thursday and Fi'iday 

here, Assemblyman Wirtz told 

The Leader that "We are ex-

tremely concerned about the cal-

loused way budget cuts were 

telescoped on four State hos-

pitals and two State schools, 

completely contrary to the in-

tent of the Legislature, with the 

result that thousands of hard-

working, dedicated civil service 

servants were removed from jobs 

to which some of them had de-

voted in excess of 20 years of 

service. Many of these employees 

have asked to testify and many 

will be accommodated at the 

hearings, which will be held 

tliroughout the State in coming 

Candidates Draw Lots For Ballot Spot 

K 

ALBANY—Candidates run-
ning for Statewide office for 
the Civil Service Employees 
Assn. found out last week 
what position their names would 
occupy on the ballot that will 
be sent out to CSEA members 

witliin a few weeks. 

A unique drawing of the names 

as conducted at CSEA Head-

quarters imder the direction of 

CSEA's special election proce-

dures committee, headed by 

Bernard C. Schmahl, chairman. 

William McConvell assisted 

Schmahl. 

Tlie drawing procedure, de-

vised and submitted to Schmahl 

by CSEA president Theodore C. 

Wenzl, involved small medicine 

0>ttles, each containing a small 

aspirin marked with eitiier tiie 

number.s "one" or "two." Wenzl 

placed a symbolic meaning on 

using aspirin, noting that the 

pill "would be sweet for some 

and bitter for otliers, depending 

on whether their names were 

first or second on tlie ballot." 

He also said tiie aspirins were a 

reminder to the candidates of 

tile awesome tasks and many 

iS^adaches a member in a CSEA 

leadership role encountei's dur-

ing his term of office. 

(Cunlinued ou Paee 16) 

months." 

Flaumenbaum Cites Neglect 

Among those giving early tes-

timony was Irving Flaumen-

baum, first vice-president of the 

Civil Service Employees Assn., 

who told the subcommittee mem-

fn One-Year Contract 

City Chapter Seeks 
20 Percent, $1,500 
Minimum Wage Hiice 

A salary increase of 20 per-
cent across-the-board, with 
a minimum $1,500 wage hike, 
was proposed last week by 
the New York City chapter of 

the Civil Service Employees 

Assn. 

Solomon Bendet, chapter pres-

ident, said the proposal would 

be for a one-year contract and 

that the resolution would be for-

warded immediately to Randolpia 

V. Jacobs, chairman of the 

CSEA salary committee. 

I n a related action, Seymour 

Shapiro, clxapter treasurer, pro-

posed that the pay differentials 

in the nine Metropolitan area 

counties and Monroe County be 

increased from $200 to $500. 

"State employees living in or 

near New York City are suffer-

ing from excessive taxation not 

Imposed in other areas and civil 

servants sliould have these dif-

ferentials adjusted accordingly," 

Siiapiro declared. 

Other high cost areas should 

be included in this adjustment, 

Bendet added. 

Bendet predicted that the 

(Continued on Page 10) 

bers that In a recent tour of sev-

eral institutions he found "noth-

ing but neglect; neglect of pa-

tients and neglect of employees." 

Flaumenbaum cited an in-

stance at the Suffolk State 

School to support his contention. 

He charged that, in one case, a 

single employee was given the 

"enormous and heart-breaking" 

task of trying to feed and care 

for 40 profoundly retarded per-

sons. 

Flaumenbaum declared the 

Mental Hygiene Dept. to be 

"criminally negligent" for the 

hysterical method it used in fir-

ing employees left and right 

without first considering the ef-

fects such action would have on 

patient care, patient morale and 

tlie working efficiency of "al-

ready-overburdened attendants." 

The CSEA officer said also 

that " I was shocked to learn 

that office favorites, Idle deputy 

commissioners and other un-

needed personnel went untouched 

during the period of axing the 

very backbone of our Institutions 

—the ward personnel, laundry 

workers, food service people and 

others who are tlie dally life 

(Continued on Page 3) 

Candidates riuniing for statewide office for the Civil Ser-

vice Employees Ass-n. ivere in Albany last iveek for a 

drawing to determine what position their names will occupy 

on the ballots which will be sent to CSEA members in a few 

weeks. In top photo, Bernard Schmahl, chairman of CSEA's 

special election procedures committee, wishes (jood luck to 

Robert Knipper of the Amsterdam Data Processing Corp., 

the outside, independent agency that has been retained by 

CSEA's Board of Directors to conduct the election. William 

McConvell, a member of Schmahl's committee looks on. 

Inside llie Leader 
1. state Trooper News 

— See Pages 3 & IG 

2. Iiisuruaee Status for 

Laid-Off Kniployees 

— See Page 14 

3. Eligibles 
— See Page 10 

RepeatThia! 
Pension Study Will 
Be New Hassle For 
All Civil Service 
N'O MATTER which way 

you turn these days, 
some aspect of the Taylor 
Law seems to be creating 
iiavoc among public employee 

unions. 

The biggest uproar of the 

moment Is over tlie State's 

planned move to take advantage 

of a recent amendment to tiie 

law to throw thousands of em-

ployees In a so-called confiden-

tial-management class and deny 

them union membership. Thla 

(Continued on Face S) 
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(Continued from Page 1) 

action Is particularly galling to 

the Civil Service Employees Assn. 

which could have some 10,000 

members cut from their rolls 

with an ensuing loss of about a 

third of a million dollars in dues. 

The irritation is increased as 

some local government units ap-

pear to be planning to take simi-

lar steps. 

Naturally, the Employees As-

.sociation is going to fight any 

moves of thi^ kind in the courts, 

the Legislature, the bargaining 

table and any other place avail-

able for battle. 

Pension Action 

The latest war for which pub-

lic employee unions in both the 

State and New York City are 

girding their loins is the pro-

posed "study" of public employee 

pension improvements, which ev-

ery single civil service union to 

a man views as nothing more 

Say Poughkeepsie 
Bullies Aides On 
CSEA Membership 

POUGHKEEPSIE — Im-
proper practices charges 
have been filed by the Civil 
Service Employees Assn. 
against the Town of Poughkeep-

sie on the grounds that em-

ployees are being discouraged 

from joining CSEA. 

CSEA contends that even 

though it has been officially 

recognized as the employee rep-

resentative for Poughkeepsie 

town employees in the sewer 

department, water department, 

Town Hal l and civilian employ-

ees of the police department, 

the town has not been deduct-

hig membership dues from em-

ployees' payroll checks. 

I n the charge filed with the 

New York State Public Employ-

ment Relations Board, CSEA 

alleges that the "Town is dis-

couraging their employees to 

join, form or participate in 

CSEA . . ." and that immediate-

ly following recognition of CSEA 

as bargaining representative, 

"membership dues were being 

deducted sporadically by the 

Town of Poughkeepsie in ac-

cordance with Section 208 <B) 

of tlie Taylor Law." 

No Deductions 

" I n October 1970," the charge 

continues, "no further deduc-

tions were made . . . for mem-

btnv^hip dues in CSEA." 

A spokesman for CSEA said, 

"Representatives have contact-

ed a Town official in attempts 

to resolve the problem, but the 

Town of Poughkeepsie still is 

not deducting membership dues. 

This is a f lagrant violation of 

tlie Taylor Law and must not 

be furtlier tolerated." 

John DuPilka, president of the 

Town of Poughkeepsie Uni t , 

Dutchess County CSEA chapter, 

filed the charge. The union will 

be represented by Ward W. In-

galsbe Jr., attorney from Kings-

ton. 

Sr. Steno State List 
The Senior Steno list of State 

eligibles in tlie July 13 edition 

of The Leader was printed in 

two parts: Numbers 1-612 and 

613-1023, They are both from 

the same list, even thought a 

"To Be Cont inued" line and 

several smaller lists sepamted the 

two sections. 

than a stall to keep workers from 

getting any pension gains at all. 

W h a t riles policemen, firemen, 

sanitation workers. State and 

county employees, is the pious-

ness with which the Legislature 

deals with this issue. No one In 

civil service has forgotten that 

legislators who can liang in there 

for 20 years can retire at a half-

pay pension based on the best 

single year of income. 

Taylor Law amendments re-

cently approved, however, cut 

down seriously on the basis for 

computing retirement, even 

though the average basis for 

computing wage bases is three 

years, not one. Such added pay-

ments as overtime and unused 

vacation will no longer be com-

puted in the f inal average earn-

ings upon which retirement pay 

was figured previously. 

Bring thLs subject up to any 

public employee union and you 

will get a violent reaction, which 

means the Legislature is going 

to bear the brunt of this reaction 

in their next session. 

That next session, by the way, 

happens to be an election year— 

1972. Wi l l the leaders of the Leg-

islature be as tough in an elec-

tion year as in an off year? Well, 

as we noted last week, the civil 

service vote is potent stuff at 

the ballot box and our advice 

to all those seeking re-election 

to office is to speak softly and 

think of some compromises—not 

dictates. 

Opportunities Await 
Residents In Hosp. 
Administration Title 

Four levels of a career 
ladder in hospital adminis-
tration exist with the Vet-
erans Administration. Can-
didates Cor the resident title 

must, however, be initially en-

rolled as a graduate student in 

hospital administration. 

First-level entrants are ex-

pected to have a bachelor's ajid 

be candidates in an advanced 

degree program, while second-

level candidates must have stu-

died one year toward the MHA 

beyond first-level requirement. 

For level-three people, pos-

session of the master's is a 

must, but at ta inment of a bach-

elor's and two successful years 

of grad study is also acceptable. 

Fourth-level contestants will 

need an addit ional year of stu-

dy beyond the master's toward 

a Ph.D. 

The residency consists of ori-

entation to hospital departments 

and working on assignments with 

all administrative divisions plus 

several professional services. 

Concentration may ii>e on bud-

geting, staffing, community re-

lations or the like. 

For detailed Information, con-

sult Announcement No. WAH-

917, available from the Federal 

Job Informat ion Center. Their 

address: 26 Federal Plaza, Man-

hattan, north of the City Hall . 

Illness Hits Margolin 
The customary weekly feature, 

"Your Public Relations I. Q ." Is 

temporarily missing from the 

pages of The Leader. Professor 

Leo Margolin, the column's au-

thor, has been incapacitated by 

ilftiess, but, upon his recovery, 

the column Is expected to re-

sume. 

Welngartner Wins 
Top Binghamton 
SH Chapter Post 

BINGHAMTON — The 1,-
375-member B i nghamton 
State Hospital chapter of the 
Civil Service Employees Assn. 
has elected a new slate of offi-

cers, including Interim chapter 

president Leo Welngartner, to 

head the recently chartered or-

ganization for a two-year term. 
Officers include: president: Leo 

Welngartner; first vice-presi-

dent: Andrew Lebwohl; second 

vioe-presldent: Ra l ph Hut ta ; 

third vice-president: Leon Wil-

mot; secretary: Jone Stevens; 

executive secretary: Morris Soko-

llnsky, and treasurer: Betty Be-

geal. 

Delegates elected were: Doris 

Campion, representing the pro-

fessional, scientific and techni-

cal employees; Stell Wood, insti-

tutional employees; Cy Soules, 

operational employees, and Beth 

Stover, administrative employees. 

Alternate delegates elected in-

cluded: Marvin Seigel, repre-

senting professional, scientific 

and technical employees; Min-

erva Kelly, institutional employ-

ees; Ray Wel lman, operational 

employees, and Bertha Tarbox, 

adminlsti-ative employees. 

The new Binghamton State 

Hospital chapter received its 

charter In October 1970 from 

CSEA headquarters. The chap-

ter had foi-merly been affiliated 

with the Binghamton State 

chap, CSEA. 

Welngartner said the chapter 

recorded a 58 E>ercent ballot re-

turn in the election. Ballots were 

mailed out April 3. 

Voting was coordinated by 

election committee chairaian Mi-

nerva Kelly and Jack Perry. 

Other election committeemen 

were Jack Jones, Linda Wltzel, 

Andrew Lebwohl, Mildred Leb-

wohl, Cy Soules, Frank Slavltsky, 

Wilfred Kelly and Ru t h Furman . 

The vote tally was under the 

dli-ectlon of Jack Keane, com-

mander of American Legion Post 

1645 In Binghamton. Keane and 

other volunteers, Bucky O'Don-

nell, Bernard Gorman, Ed 

Obremskl, Curt Munyan and 

Gene Segrue, spent more than 

two hours at the post's Robinson 

St. headquarters tabulating tlie 

results. 

Campbell Heads 
Parking Comm« 

ALBANY — Boyd Campbell, 

president of the Civil Service 

Employees Assn. Department of 

Education chapter In Albany, has 

been named chairman of the 

CSEIA ad hoc capital distiict 

parking committee. 

The committee will study the 

parking problem areas of Albany, 

Including the campus and down-

town, and discuss possible solu-

tions to this problem as It exists 

in the capital district. 

Members of the committee are 

Ernest Wagner, of the State Re-

tirement System: Thomas Mc-

Donough, Etepartment of Motor 

Vehicles; and Alphonse Briere, 

Division of Employment. 

CSEA Field Staff Swells ] 
To A New High Mark: 46 

ALBANY — The Civil Service Employees Assn.'s field 
staff has reached 46 with the addition of three new field 
representatives to serve the Association's members. 

Karl K. Floser has been appointed field service assistant 
for State employees i n the Syra-
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cuse area formerly serviced by 

field representative Roger Kane . 

Floser, 25, holds a bachelor's de-

gree in business administration 

and an MBA in industrial rela-

tions from the State University 

of New York at Albany. Formerly 

he was employed in the regis-

trar's office at SUNY at Albany, 

at the New York State Dept. of 

Health and at the Albany 

YMCA. 

Irwin M. Scharfeld, 29, will 

serve as a field representative 

for local government units in 

CSEA Pushes For 
Meal Allowance 
For DOT Employees 

ALBANY —The Civil Ser-
vice Employees Assn. is filing 
a f o u r t h - s t a g e contract 
grievance in order to restore 
to some 250 former employees of 

the Public Service Commission, 

the same rules and procedures 

for noonday meal allowances 

that they were accorded before 

their jobs were transferred to the 

Department of Transportation. 

The employees, transferred in 

February, from PCS to DOT, but 

with the same job titles and du-

ties, had enjoyed rules pertain-

ing to the claiming of noonday 

meal allowances that were more 

liberal than those of the DOT 

workers. 

They and CSEA were informed 

recently by the DOT that as of 

May 16, they would be required 

to conform to the allowance pro-

cedures that are uniform in the 

DOT and are stricter than those 

of the PSC. 

Won ' t Yield Benefits 

"We are fil ing a contract 

grievance on this matter." said 

CSEA-DOT departmental repre-

sentative R ichard Cleary, "be-

cause under the CSEA-State 

contract, any benefits enjoyed by 

employees are guarantee and 

cannot be taken away from 

tliem. CSEA feels that the con-

tracts mandate that the former 

PSC employees cannot be forced 

to give up the more liberal bene-

fits in order to conform to the 

stricter policies of their new de-

partment ." 

The 250-Odd employees in-

volved consist mainly of motor 

vehicle inspectors, supervisors of 

motor carriers, and railroad 

safety inspectors. 

"CSEA met with the DOT on 

this problem In late April ," 

Cleary said, " and now the De-

partment has arbitrarily set a 

date on which the employees 

must confoi-m with the stricter 

rules." 

The grievance is being initi-

ated at the fourth stage, a griev-

aiKe hearing. CSEA and the em-

ployees will be represented by 

attorney James W. Roemer. 

CSEA is also currently at im-

passe with the DOT in depart-

mental negotiations over several 

matters, including the restora-

tion of the noonday meal allow-

ance for DOT workers, which 

was discontinued more Uian two 

year6 &KO. 

Suffolk County. A graduate of 

Cornell University's school of in-

dustrial and labor re lat ion]^ 

Scharfeld was formerly a labor 

relations representative and 

wage analyst with the Lii ig 

Temoo Vought Aerospace Corp. 

in Dallas, Tex., and was man-

agement engineering team chief 

a t Sawyer Air Force Base, Mich. 

He replaces Jose Sanchez, who 

has been transfeiTed to the 

Southern Conference area. 

New field representative for 

local government employees 

Erie County is Myron J . (Mike) 

Norys, who replaces Eulis Cath-

ey. 

Norys was graduated from 

Canisius College in Buffalo and 

previously was employed as a 

field representative with B l u e ^ 

Cross of Western N.Y., where h e ^ 

woiiced with teacher associations 

and municipal employees and 

management in providing hos-

pital and surgical programs f<|L 

employees. 

St. Ltiwrence Signs 

Pact Struggle 
Gains Hike 

CANTON — A year-Ion^ 
struggle by a negotiatir^ 
team for the St. Lawrence ~ 
chapter. Civil Service Em-
ployees Assn. has culminated 

in victory for its members. In-

cluding pay increa^ses and fringe 

benefits. 

A pay increase of six percent, 

or a $300 m in imum, is received j 

by all employees, along with 

earned increments. | 

Employees who work on an 

on-call basis, and whose a c t l ^ 

ities are therefore restiicted, are 

paid 50 cents an hour stand by 

time, and will earn their regular 

hourly rate when called in for 

work. No employee over Grade 25 

will have this benefit, but wil l 

get compensatory time instead. 

The County Highway Dept. 

crews will get a two-hour pay 

m i n imum for any emergency or 

showup time. 

The County agreed that 

m in imum wage for its employ 

will begin at Grade 13, or $4. 

a year. 

Seventy-five percent of the 

health insurance cost will be 

paid by the County on family 

contracts starting next year. The 

County now pays half . 

The CSEA won the non-con-

tributory improved 25-year re-

tirement plan with the sick leave 

conversion for retirement credit. 

A 20-year p lan will be i n i t i a ^ 

in 1972. 

A program of laJt>or-manage-

ment operation was approved 

and a new functional grievance 

procedure was approved. Off i-

cials of the chapter said it is 

now hoped that with labor-man-

agement discussions some new 

approaches to Improved relations 

can be made. 

Helping out and acting ^ ^ 

spokesman during the most c ^ ^ 

leal negotiations meeting WM 

Johi i D. Corcoran, CSEA f M d 

supervisor. 
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^Wenzl Seeks CSEA 
Representation On 
State Pension Study 

ALBANY—The 200,000-member Civil Service Employees 
Assn. has called on Governor Rockefeller to appoint CSEA 
representatives to the commission recently established by 

• the State Legislature to study public employee pension plans. 
Wenzl cited the need for pub-

lic employee membership on the 

commission in a recent letter to 

the Governor, the full text of 

which follows: 

"Tiie Civil Service Employees 

Association is alarmed at the 

number of regressive proposals 

being made from certain quar-

ters regarding public employee 

^pension legislation. As a result, 

" we are naturally concerned about 

publi employee participation in 

the commission recently estab-

lished by the Legislature to study 

public employee pension plans. 

Improvements Needed 

"It is our view that a need 

Wenzl Appoints 
•Salary Committee 

ALBANY—Dr. Theodore C. 
Wenzl, Statewide president 
of the Civil Service Employ-
ees Assn., has appointed the 
following members to the CSEA 
salary committee: 

Randolph V. Jacobs, chairman, 

State Insurance Fund; Jack 

Dougherty, Tax Dept., Albany; 

Mrs. Natalie Yaskow, Buffalo 

•fetate Hospital; Mrs. Yvonne 

Mitchell, Office of General Ser-

vices; John Clark, Letchworth 

Village; Mrs. Judith Wrin, Cen-

tral Islip State Hospital; Jeremy 

Pingleton, Division of Employ-

ment; Amos Royals, Wards Is-

land Psychiatric Hospital; Dor-

othy King, Creedmoor State Hos-

pital. 

Cornelius Rush, Greenhaven 

Correctional Facility; George 

^astedo, Thruway Authority; 

John Helmke, Thruway Author-

ity; Capt. John B. Sullivan, New 

York State Police; Louis Croset-

to, New York State Police; 

James Welch, New York State 

Police Lab; Frank Imholz, Suf-

folk County chapter, and Mrs. 

Sandra Aroneck, Cayuga Comity 

Social Services. 

CSEA Gets State Agreement 
On Worl( Rights For Troopers 
After Montlis Of Negotiations 

exists for improvement of pen-

sion payments to loyal public 

servants. Recent publicity has 

unduly emphasized the liberality 

of certain pension benefits for 

a miniscule number of public of-

ficials, but the plight of the vast 

majority of public employee pen-

sioners suffering from pitifully 

small allowances and injured by 

the ravages of inflation has been 

ignored. 

"As you know, CSEA repre-

sents over two hundred thousand 

public employees in this State. 

Our organization is by far the 

largest public employee organiza-

tion in the State, and it is the 

largest employee organization 

representing members of the 

State Employees' Retirement 

System. 

"As a result of its dominance 

in the field of public employee 

representation and the impor-

tance of pension benefits to its 

members, I feel that CSEA is 

entitled to direct representation 

on the pension study commission. 

I feel, moreover, that its repre-

sentation should be proportion-

ate to its interest in the matters 

being studied. I therefore urge 

you to appoint representatives of 

CSEA to the commission to allow 

for adequate consideration of the 

employees' interests in the com-

mission's deliberations." 

T a p Ga l lagher 
Bernard E. Gallagher, of 

Beechhurst, has received a $79-

per-day appointment to the 

State Advisory Council on Labor 

and Management Improper Prac-

tices Act for a term ending in 

1974, Executive vice-president of 

Con Ed, in New York City, Gal-

lagher succeeds William H. Mul-

ligan, of Bronxville. 

Pas.s Your Leader 

To A Non-Member 

ALBANY —The Civil Ser-
vice Employee's Assn.'s New 
York State Police depart-
mental negotiating team 
(civilian unit) has reached an 

agreement with the management 

team, thus concluding many 

months of negotiations. 

The major provisions of the 

agreement are: 

The Division agrees that no 

person shall be appointed, pro-

moted or employed under any 

title not appropriate to the duties 

to be performed and except upon 

assignment by proper authority 

during the continuance of an 

emei'gency or other situation of 

a temporary nature, no person 

shall be assigned to perform the 

duties of any i>osition, unless he 

has been duly apiJolnted, pro-

moted, transferred or reinstated 

to such position In accordance 

with existing regulations. 

Joint Committee 

The Division agrees to the 

formation of a joint CSEA-Divi-

sion of State Police (civilians) 

labor - management committee 

which shall meet on a continu-

ing basis for the purpose of mu-

tual resolution of those matters 

relating to terms and conditions 

of employment. Matters to be 

discussed by this committee shall 

include, but not be restricted to 

the following items: 

1. Existing rating system. 

2. Studying tlie development 

of career ladders. 

3. Working conditions with 

reference to maintenance stan-

dards. 

4. Safety and health factors. 

5. Civilian vacation scheduling. 

Any employee shall have the 

opportunity to review his per-

sonal history folder in the pres-

ence of an appropriate official of 

the Division upon 15 days' no-

tice; and to place in such a file 

a response of reasonable length 

to anything contained therein 

which he thinks to be adverse. 

The personal history folder shall 

contain all memoranda or docu-

ments containing criticism, com-

mendation, appraisal or rating of 

the employees' performance on 

his job. Copies of subject mem-

Jnvestigation Launched 
On Operations Of State 
Mental Hygiene Agency 

(Continued from Pase 1) 

lines of a mental institution." 

Outside Fees 

^ There was a considerable stir 

when Dr. Irwin M. Greenberg, 

director of Creedmoor State Hos-

pital, teslli'led that he had sup-

plemented his $37,500 annual 

state salary with $28,200 earned 

State salary with $28,200 earned 

from outside consultant lees. 

Under committee questioning, he 

also testified that $12,000 of the 

outside fees were for treating 

mlvate patients at Creedmoor. 

former assistant director at 

Creedmoor testified that he had 

been ordered to hire outside con-

sultants and lectuxers at up to 
$100 per hour. 

Other testimony alleged that: 

• The central staff of the de-

partment in Albany has tripled 

in tlie last decade to about 600, 

including 36 deputy assistant or 

associate commissioners. 

• Personnel has been hired for 

so-called "phantom" mental iios-

pltals even before the hospitals 

are constructed. 

• Several hospitals and schools 

for the retarded throughout the 

State have staffs but no resident 

patients, while others have resi-

dent populatloixs of less than 35 

eacli. 

• Manhattan State Hospital 

on Wards Island was divided in-
to tlu-e« mUUi a year ago, with 

The State Police Civilian TJnit/CSEA departmental 

agreement was recenthj sigyied. Left to right at agree-

ment signing are: James Welch, CSEA team chairman; 

Robert D. Quick, management ttam chairman, and John 

Naughter, CSEA collective yiegotiating specialist. (See 

detailed story on agreement) 

the result that its administra-

tive staff was quadrupled but 

assertedly witli no obvious bene-

fit to patients. 

Wertz, who said lie had re-

ceived "an avalanche of charges 

concerning tlie (Mental Hygiene) 

Department's handling of its 

budget," said the hearings would 

continue. He said tliat persons 

wishing to appear before the 

subcommittee to give pertinent 

testimony could do so by re-

questing in writing that tiiey be 

heard. 

Other subcommittee members 

are Asseuxblymen Vincent A. 

Riccio of Brooklyn and William 

A. Stelixfeldb of Hocliester. 

oranda shall be sent to such 

employees simultaneously with 

their being placed in his personal 

history folder. 

Division Responsibilities 

The Division sliall provide 

CSEA chapter representatives 

(negotiating team members) with 

all official directives, memoranda 

or other administrative matter 

affecting the terms and condi-

tions of employment. 

The Division shall provide pro-

tective clothing for chemists and 

other laboratory personnel com-

mensurate with their duties and 

assignments. 

The Division sliall pruTldo 

safety glasses to all personnel 

working with corrosive chemicals. 

The Division shall install a 

State Police radio in an addi-

tional car to those presently as-

signed to the Laboratory. 

At its expense, the Division 

shall provide to all CSEA Troop-

er chapter representatives a list-

ing of the employees in tlie four 

bargaining units. Tliis list 'iia,}̂ , 

include job titles, home addresses 

and social security numbers. 

Thereafter, on a semi-annual 

basis the Division will furnish an 

updated listing of such names 

and addresses. 

Other Agreements 

The Division shall transmit for 

posting all civilian job vacancies 

within the Division to all Troops. 

The Division agrees that where 

vacancies exist employees of like 

titles may request consideration 

for transfer, which will be made 

on a seniority basis. Any employ-

ee of like title desiring transfer 

to a vacancy may request <on. 

slderatlon for transfer by mem-

orandum to the director of per-

Auditing Panel Sets 
Next Meeting July 30 

Edward J. Ryan, chairman of 

the six-member auditing com-

mittee of the Civil Service Em-

ployees Assn., has reported that 

this panel has scheduled its next 

session for Friday, July 30, at 

5 p.m. CSEA Headquarters will 

host the meeting. 

Ryan declared ,"Our agenda 

will include several very impor-

tant matters as well as our nor-

mal auditing agenda." Serving 

with Ryan on tlie committee ate 

Prank Corr, Edward JolirascaT, 

Gerald P. Maloy, Arthur Reiu-

hardt and William KueUn. 
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sonnel and must submit his 

memorandum within five work-

ing days after notice of vacancy 

is posted. 

Tlie Division shall transmit by 

memorandum to all civilian em-

ployees all information for pro-

cedural steps necessary in trans-

ferring to existing vacancies. 

The Division shall grant leave 

to all employees without charge 

bo leave credits for one social 

event within the life of this 

agreement. This shall only apply 

in jointly sponsored functions by 

the Division and the CSEA. 

Leave will be granted to all em-

ployees for such jointly spon-

sored functions commencing at 

2 p.m. Employees working ir-

regular hours will be afforded 

equivalent leave time for the 

purpose of attending such func-

tions. 

Attendance Rules 

I n accordance with Section 

20.3 of the New York State At-

tendance Rules and such pro-

visiorvs therein, the Division shall 

revise its rules and schedules 

establishing penalties for tardi-

ness. Every civilian employee 

who is required to record time 

in - time out shall be allowed a 

maximum of 15 minutes tardi-

ness each month without pen-

alty, When this is exceeded, each 

tardiness will be chargeable 

against accrued vacation or per-

sonal leave credits in 15-minute 

units. 

The Division shall update its 

Clerical Manual with appropriate 

revisions to reflect the State 

CSEA contractual agreements 

and also to reflect the memoran-

dum of agreement reached be-

tween the civilian employees 

represented by CSEA and the 

Division and to print and dis-

tribute the Manual at tlie earli-

est possible date providing funds 

are made available for this pur-

pose. 

The Division shall take the 

necessary action to improve the 

time element in the payment of 

overtime. 

Son To Scherker 
A son, Russell, was born to 

Mr. and Mrs. Edward Scherker 

xast week. Scherker is an as-

stsiunt field representative for 

til© CSvil Service Employees Assn. 
In the metropolitan New York 

area. 
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Day and night it's full of suspense. 
Unexpected twists and turns. Conflict. 

And day and night you're a big 
part of the story. 

Like our special coverage of 
what happened to you, to people all 
qver this area, when 27 bridges into 
Manhattan were strike-bound. 

Like our recent series on the fire 
ĥazards in the NYC skyscrapers 

'where so many people work. Anyone 
(you know? 

Xike our continuing community 

projects, from "Consumer Inquiry" 
with Commissioner Bess Myerson' 
and expert advice for the unwary, to 
"Community Reporter" in which we -
help listeners battle bureaucrats and 
computercrats. 

Above all, like the whole vital 
stoiy of this challenging, changing 
world of ours. 

And yours. 
No wonder so many people find 

[it hard to put down. 
It's that kind of story,, 

WCBS NEWSRADI088 
Mews. All day. All night. 



Even Withouf Experience t Skilled And Uuskilled Talent Sought 
V s urging Previously Trained Construction Projett 
Typists, Stenos: Go Government 

Uncle Sam is seeking to inject new vitality into gov-
ernment operations by the continual recruitment of typists 
and stenos. 

The means of hiring is a practical exam. Administered 
daily on a walk-in basis, the 

Ti-i 

« 

channel suitably 

alned men and women to Fed-

eral offices jobs where their typ-

ing or dictation skills can be pu t 

to use. Ability, rather than ex-

perience, is the ingredient in 

demand. 

Come down any Monday to 

Friday to 26 Federal Plaza, Man-

hat tan , and take the practical. 

Exams run from 9 a.m. to 3 

p.m., all weekdays. For other 

ise employed people, Saturday 

lorning exams are in the off-

ing. 

Fringes run the gamut from 

annua l and sick leave to low-

cost health and life insurance 

eligibility. Inclusion under so-

cial security and pension pro-

grams are also automatic for 

employees of the Federal Ser-

vice. For a complete list, call 

the Federal Job Informat ion 

Renter at (212) 264-0422. 

Once you apply, you ffiw^ a 

practical typing test. The ob-

jective is a speed of 40 wpm In 

typing; 80 wpm of transcribing 

If you opt for the stenographer 

title. I f you produce a recent 

proficiency certificate from a 

business school or college In-

structor, the above practical test 

will not be necessary. 

Typists at the GS-2 level are 

required to have six months of 

relevant experience or a high 

school diploma. GS-3 stenos must 

meet a similar standard. Both 

GS-3 typists and GS-4 stenos. 

however, must offer proof ol 

relevant experience or a h igh 

school diploma. GS-3 stenos must 

meet a similar standard. Both 

one year of related job history, 

or a year of study above high 

school Is a substitute. 

The current pay scales pro-

vide $5,223 for G«-2 Federal em-

ployees; $5,708 for GS-3, and 

$6,602 for GS-4. Those Interested 

in consideration for vacancies 

within New York City should ob-

ta in Exam Notice No. NY-9-40. 

while suburban jobseekers are 

advised to get Notice No. NY-9-

41. Aside from the Federal Job 

In format ion Center, entry blanks 

are usually available at major 

post office facilities. 

Both skilled and unskilled workers having solid potential are asked to look to possible 
employment with the U. S. Government. 

Across the nation, construction and maintenance of Federal facilities requires varied 
personnel. If you possess the pertinent talents, hiring lies on the horizon. 

Perhaps the foremost need is 

for experienced craftsman and 

journeyman but so, too, is there 

a widespread need for repair-

men, apprentices and machine 

operators. Construction project 

laborers are frequently sought. 

Helpers in assorted crafts are 

likewise objects of Federal re-

cruitment. 

Cite Construction Titles 

Construction and maintenance 

titles vary: bricklayer, carpen-

ter, electrician, painter and 

plumber, to name a Cew. 

Shipyard worker titles Include 

those of boatbullder, loftsman, 

machinist , rigger, shipfitter and 

shipwright. Production jobs take 

in electronics mechanic, mach-

inist. metalworker and prlntshop 

worker, while repairmen posi-

tions run from aircraft and au-

tos to telephone equipment. 

Machine operators and drivers 

generally have much lower qual-

Do You Need A 

High School 
Equmloncv 
Diploma 

for civil service 

for personal satisfaction 
t Week* Cuiirit Approved by 

^ N.Y. Slate I'iilucation Dept. 

" Write or Phone for 

Informat ion 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Î ciuivalenc)' class. 

Name 

Address 

Boro 1,1 

Suggest Sept. 25 For Testing 
T'way Maint. Aide Applicants 

Sept. 25 has been stipulated as the coming exam date 
for Thruway maintenance assistant, a test which will quiz 
applicants on materials and methods used in highway con-
struction. Civil engineering 
other major area. 

Other anticipated subjects may 

Include specifications, estimates 

and purchasing procedure; work 

methods (measurement and con-

trol) and administrative theory. 

Just A Friendly Call 
Robert Gui ld was a welcome 

visitor, but not a specially in-

vited guest at tlae Summer meet-

ing of the Mental Hygiene Em-

ployees Assn. Some confusion on 

this arose from the story in last 

week's Leader, which listed the 

Civil Service Employees Assn. 

collective bargaining specialist 

among the guests who liad been 

introduced. 

HIGH SCHOOL EQUIVALENCY 
DIPLOMA-5 WEEK COURSE-S60 

Earn a High School Equiva-
lency Diploma tlirough a spe-
cial State approved course 
Complete at i\ome in 5 weeks 
or less. Class sessions also 
available. 
Be among tlie more than 100,-
000 High Scliool Drop-Outs 

who earn Equivalency Dlplo-i 
mas each year. Licensed by' 
N Y. Dept. of Education. 
Approved for Vets. F R E F' 
B O O K L E T R O B E R T S , 
SCHOOLS , Dept. C. 517 West( 
57 St., N.Y., (PL 7-0300) 
No salesman will call. 

SCHOOL DIRECTORY 
MONROE INSTITUTE ~ IBM COURSES (ompu.er l'ro«ram...ing 

Keypunih, IliM-joO, 
Special PR IHARA I ION FOR CIVIL SFRVICF TI-STS, Swiiihhoard. 
NCR Bi>okWicp">K machine. U.S. l iQlUVAl.tNCV. Ouy Si. live Clâ !̂ el». 
KASl rRI M O M AVK. & BOSrON Rl).. BRONX — Kl 2 5600 

US FAST l U R D l l A M ROAD, BRONX — (.700 
Approntd lor \ eU and l-oreigm StiideHls. Acired. S.Y. Shift Dept. of Hduuliom. 

iHiiiiiiiiiiiiuiiiiiiiiiiiitiimiiiiiiiiiiiiiiiiiiiiiiuinniiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiiiiiiii^ 

I^ GOURMET'S GUIDE 
PERSIAN • ITALIAN • AMERICAN 

I T ^ E H E R A N W. -tni i ST.. N tw VORK'i No. 1 (XKIKTAIL I .OKNCf 
KOU. gtUUi UOKS U UiiUKES — UJNail iON UlNNUL 
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Low-Lew frfc«s 

ALL LANGUAGES 
TYPEWRITER CO. lac. 

l i t W. 23 St. (W. 6tli Av«.) NV, NV 
CHelseo 3-8084 

ifications and openings are more 

numerous. Typical of these: 

lathes, grinders, bus and auto 

drivers, operators of dozers and 

cranes. 

Apprentice Pro f ram 

Pamphlet No. 58, issued by the 

U.S. Civil Service Commission, 

also discloses that apprentice-

ships exist " in over 50 trades." 

Helpers are needed for both in-

door and outdoor projects and 

laborers are also sought, to do 

heavy and l ight work. In all sorts 

of maintenance programs. 

All of the aforementioned jot>s 

rate eligibility on the basis of 

tra in ing and experience. Oi>en-

Ings occur without advance pre-

dictability, a spokesman said. 

The USCSC points out to ap-

plicants tha t "there is no gen-

eral list for all jobs and all 

places" and urged persons in-

terested in a given category to 

come down in person to the local 

agency: the Federal Job Infor-

mat ion Center, 26 Federal Plaza 

in Manha t t an . I t is open week-

days and the early part of Sat-

urdays. 

At the Federal Plaza office, 

you may scan the announce-

ments posted to determine which 

specific titles appeal to you. A 

staff person will then give you 

a copy of that announcement 

and an application to be filed 

at this same address. 

Return Caruso 
To Sixth Term 
As Utica Chief 

UTICA — Members of the 
Utica chapter of the CSEA 
gave a vote of confidence to 
their chapter president, Phil-
ip Caruso, by re-electing h im to 

a sixth term as chapter head. 

Caruso is a senior examiner in 

the State Department of Taxa-

tion and Finance office here. 

Michael LaGa t t a was elected 

first vice-president. LaGat ta is 

employed at the Division of Em-

ployment's You th Opportunity 

Center. 

R ichard Dawes, also a Division 

of Employment aide, was re-

elected second vice-president, 

and Carol Alexander was re-

elected recording secretary. Miss 

Alexander is employed by the 

Division of Employment's W I N 
office. Patricia DeRosa won for 

corresponding secretary and Jo-

seph Vanno was re-elected treas-

urer. Both work for the Division 

of Employment. 

Phyllis Bowen of the Depart-

ment of Motor Vehicles and Lois 

Minozzi from the Department of 

Taxation and Finance were se-

lected as delegates. 

practices will constitute an-

The said positions, under the 

employ of the Thruway Autli-

orlty, suggest $12,103 at entrance 

level, with incremental raises in 

store. 

Vacancies await entrants at 

Albany, Buffalo, Syracuse and 

an-ytown locations; however, to 

qualify, you will need at least 

four years in supervising or in-

specting highways—either tlie 

construction or operational 

phases. 

Cite Substitutes 

This must be supplemented 

by two addit ional years of work 

history. Similar experience will 

satisfy, as well as work involving 

"responsibility for interpreting 

contract provisions, inspecting 

contractors' work for adherence 

to specifications and reoom-

mendat ing acceptance or re-

jection of contractors' work." 

Tiie job duties are fully de-

picted as part of Exam Notice 

No. 23-489. You may obtain a 

copy from your local uni t of the 

State Civil Service Dept. or by 

contacting that agency at 1220 

Washington Ave., Albany 12226. 

Candidates were advised tliat 

only entries filed by the Aug. 23 

cutoff point will be processed. 

P The People Of New York City 13 
« Who Never Finished 

:H IGH SCHOOL" 
B . are invited to write for FREE Brochure. Tells how you can 9 

Bear* a Diploma AT HOME in SPARE TIME. Approved for 
Veterans training. J B 

AMERICAN SCHOOL. Dept. 9AP70 • 

276 Fifth Ave. (30 St.) NY, NY 10001 Phone BR 9-2604 H 

M Send me your free High School Brociiure. H 
Nam« 

Address 

Ci ty State 

Age 
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OUR 74th YEAR 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and simiiar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what M happen-

ing in civil service, what is happening to the job you liave and 
the Job you want. 

Make sure you don't misa a single Issue. Enter your sub-
scription now. 

The price is $7.00 That brings you 52 issues of the Civil 
Service Leader, niled with the Koverninent Job news you wr.nt 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 

11 Warren Str««t 

New York. New York 10007 

I enclose $7.00 (ftlieclt or money order for a year's subscription 

to tlie Civil Service l-«ader. Please enter Ute aauie ilsted Uelow 
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Mental Hygiene Probe 
FIRST testimony given before a State Assembly subcom-

mittee investigating to what use the State Mental Hy-
giene Dept. has put its budget reveals a shocking story of 
waste and neglect. Reports of resident institution psychia-
trists performing excessive outside consulting work; the 
hiring of large numbers of administrative personnel while 
reducing ward service help, and the staffing of hospitals 
as yet unbuilt, now appear as fact, not rumor. 

This newspaper has charged time and time again that 
the shotgun tactics applied with such wild haste by the 
Mental Hygiene Dept. in its recent "economy" wave dam-
aged patient care, worker morale and efficiency, in general, 
throughout the agency. 

We applaud and welcome this investigation by Assem-
blyman Wertz and his co-committeemen and feel that it 
will substantiate long-standing allegations by the Civil Ser-
vice Employees Assn. that the State Mental Hygiene Dept. 
is long due an overhaul of its personnel and its operating 
practices. 

We can only hope that as Assemblyman Wertz continues 
his investigation he will be able to put back into operation 
those State institutions and schools for the. mentally re-
tarded that were closed in such haste and with so little 
consideration for the needs of the unfortunate patients 
transfeifed so cruelly to other, already over-loaded patient-
care centers. 

a v a SERVICE 
TELEVISION 

Television programs of inter-

est to civil service employees are 

broadcast daily over WNYC, 

Cliannel 31. This week's pro-

grams (on an extended sched-

ule) are listed below. 

Tuesday, July 27 

1:30 p.m.—Around the Clock— 

"Justifications in the Use of 

Force." Police Dept. training 

series. 

6:30 p.m.—neturn to Nursing— 

"Comprehensive Nursing Care, 

Part I I . " Refresher course for 

nurses. 

Wednesday, July 28 

6:00 p.m.—Return to Nursing— 

"Comprehensive Nursing Care, 

Part I I . " Refresher course for 

nurses. 

6:30 p.m.—Around the Clock— 

"Justifications In the Use of 

Force." Police Dept. training 

series. 

Thursday, July 29 

1:30 p.m.—Around the Clock— 

"Justifications in the Use of 

Force." Police Dept. training 

series. 

2:00 p.m.—Thirty Minutes Wi th 

. . . Washington Police Chief 

Jerry Wilson. 

6:30 p.m.—Return to Nursing— 

"The Nursing Care Plan," Re-

fresher couise for nurses. 

7:00 p.m.—Around the Clock— 

"Justification in the Use of 

Force." Police Dept. training 

series. 

9:00 p.m.—The Police Commis-

sioner—A report to the public. 

Friday, July 30 

1:30 p.m.—Around the Clock— 

"Justifications in the Use of 

Force." Police Dept. training 

series. 

7:00 p.m.—On the Job—"Hose 

Stretching." Fire Dept. train-

ing series. 

8:30 p.m. — Assemblyman at 

Large: Assam. Brian Sharoff. 

Saturday, July 31 

7 p.m.—On the Job—"Siamese 

Gates." Fire Dept. training 

series. 

Sunday, August 1 

10:30 p.m. (color) — With 

Mayor Lindsay — Weekly in-

terview with the Mayor. 

Civil Sei^ice 

Law You 
By RICHARD GABA 

Social Security Questions & Answers 
Q. I lost my social security 

card. Must I get another social 

security number? 

A. No. If you use more than 

one social security number, there 

is a chance you may not get 

credit for all of your earnings. 

You should get a duplicate card 

with the same number at your 

social security office. 

Q. How can I be sure all my 

wages are being reported cor-

rectly to my social security rec-

ord? 

A. Your social security office 

has a card you can use to get 

a record of the earnings that 

liave been reported to your so-

cial security record. If some of 

your earnings have not been re-

ported, ask your social security 

office for lielp. I t is important 

for you to check your record 

from time to time, especially if 

you change jobs often. 

Q. I'll soun be 60 and eligible 

for social security widow's bene-

fits. I have no idea what my 

husband's social security num-

ber was, and I can't find his 

card. Can I apply for social 

security anyhow? 

A. Yes, go ahead and file the 

application at your social secur-

ity office. But, to locate youi' 

husband's number, they'll need 

to know his full uaax«, where 

and when he was born, his 

father's name, and his mother's 

maiden name. 

Q. When I apply for social 
security benefits, what informa-
tion must I have to support my 
claim? 

A. The Information needed to 

support your claim depends 

upon the type of benefit you 

expect to receive. 

If your age is a factor of en-

titlement. as it would be for re-

tii-ement or Medicare benefits, 

you must (urnish evidence of 

your date of birth. This would 

be your birth or baptismal cer-

tificate. if you have one. Other 

documents, recorded early In 

your life, also can be used. 

If relationship is involved (for 

example, in applying for depen-

dent or survivors benefit), evid-

ence of marriages and divorces 

may be needed. Children's rela-

tionsliips can be established by 

birth certificates which record 

the parents' names. 

Proof of death is necessary to 

receive survivors benefits, and 

medical evidence is required in 

disability cases. Your social 

security office can help you in 

gathering information to sup-

port your claim. 

Q. My wife, my two minor 

childr«u and 1 receive twcial 

security benefits because of my 

disability. I also have two minor 

children from a former mar-

riage. Are they eligible to re-

ceive benefits? 

A. Yes, They have the same 

rights to social security benefits 

as the children from your pres-

ent marriage. Smce your family 

already receives the maximum 

benefit based on your earnings, 

the payments for each depen-

dent would be reduced. This re-

sults from the fact that the 

maximum would be divided 

among six people. Instead of the' 

four now receiving benefits. 

Your foi-mer wife, or the per-

son legally responsible for the 

children, should apply for the 

benefits on their behalf. 

Q. I was gettinir social secur-

ity as the wife of a retired 

worker until I went back to 

work. Now I have worked 

enough to get retirement bene-

fits on my own record. Can I 

collect as both a wife and a 

retired person? 

A. Sorry, you can't get both 

benefits at the same time. But 

if the benefit based on your 

own earnings would be larger 

than the amount you'd collect 

as a wife, you would get this 

higher benefit. 

Mr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

Some Snags In Taylor Law • 
THE TERM "public employee" has been redefined by 

the recent amendments to the Taylor Law in a manner 
that is quite far-reaching. So-called managerial and confi-
dential employees are no longer public employees except for 
purpose;? of the no-strike and Injunction provisions set forth 
in Sections 210 and 211 of the Act. Since they are no longer 
public employees, they no longer enjoy any of the rights 
and privileges afforded public employees by the Taylor Law. 
For example, managerial and confidential employees n 
longer have "the right to form, join and participate in, 
to refrain from forming, joining or participating in, any 
employee organization of their own choosing." (See Section 
202.) Confidential and managerial employees no longer have 
"the right to be represented by employee organizations to 
negotiate collectively with their public employers in the de-
termination of their terms and conditions of employment, 
and the administration of grievances arising thereunder." 
(See Section 203.) 

THERE ARE many arguments both for and against per-
mitting confidential and managerial employees to barga^ 
with their employers. The National Labor Relations Act does 
not guarantee bargaining rights to supervisors; however, the 
New York State Labor Relations Act does not discriminate 
against managerial employees except that they may not be 
represented in the same bargaining unit with regular rank 
and file employees. But that is not necessarily the crucial 
question any longer. 

MAY A PUBLIC employer require as a condition of em-
ployment that a managerial or confidential employee resign 
his membership in an employee organization? If such 
employee has been stripped of his rights under Section 202, 
then Is he without the right to resist the requirement that 
he give û ^̂ his membership — whether or not he takes an 
active part" in the union's management or operation? The 
opposite could also be true — that an employer could require 
membership in a particular organization as a condition of 
employment. These questions have all been answered by 
the legislature in Section 214 of the Act which now prohibits 
a managerial or confidential employee from being an officer 
or member of an employee organization which is or seeks 
to become the recognized or certified bargaining agent 0 
the public employees employed by the same employer which 
employs the particular managerial or confidential employee. 

IT SEEMS MUCH healthier to allow the employee or-
ganizations themselves to set up rules or by-laws which 
determine whether or not a managerial or confidential em-
ployee shall be eligible for membership in the union or 
eligible to take an active part in union affairs. 

ONE THING seems certain. The new law will be court 
tested before long. There are many associations of mana-
gerial employees who will not voluntarily give up the 
gaining rights which they have enjoyed up to this time. 

ANOTHER DRAMATIC change in the Taylor Law In-

volves periods of unchallenged representation status. The 

complicated and often impossible to understand provisions 

of Section 208(c) have been replaced by a new Section 208.2, 
which provides that an employee organization certified or 

recognized under the Taylor Law shall be entitled to un-

challenged representation status until seven months prior 

to the expiration of the contract. A contract covering 

period other than the fiscal year of the public employer 

deemed to expire with the end of the fiscal year immediately 

prior to the end of the contract. The new law limits agree-

ments to three years and, of course, by implication, makes 

a three-year contract not only legal but a bar to an election. 

A contract which is extended past the three-year period Is 

legal also but will not bar an election past the three-year 

limitation. References to budget submission date have been 

changed to the "end of the fiscal year." 

ALL NEGOTIATIONS will now be conducted with ref-

erence to fiscal years which will make life easier for those 

who were forever calculating budget submî ŝion dates. 
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8 terrifying questions 
to ask a small-car salesman. 

And one terrifying question to ask yourself: 
Do you Icnow an economy car when you see one? 
The fact that a car is small doesn't necessarily 

wean it's economical. 
If it's not carefully built and serviced, it could cos» 

you a considerable amount of money to run. 
So how do you find out which small cars are 

really economy cars? 
Asic questions that require specific answers. 
like these, for openers. 

IHow much? 

Brace yourself. 
# It's going to cost you several hundred 

dollars more than you think. 
Because on top of the inevitable sales taxes and 

delivery charges, wait the inevitable optional 
charges. 

That's where you can really throw your money 
OfOund. 

Ort on electric telescoping antenna, peek-a-boo 
keadtights, or a sports console. 

Or on a bigger engine that'll do 110. 
But where can you legally do 110? 
To say nothing of what all that useless power wil l 

d o to your gas mileage. 
Even more bizarre is the new small car that offers 

optional power equipment. 
A small car is supposed to be easy to drive. 
So what's it doing with power steering and power 

brakes? Instead of all that mechanical power, you'll 
need a little will power. 

To keep from being fast-talked into a lot of things 
you don't need. 2 1s it a small car? 

Or a big car made small? 
# In the rush to get into the growing 

small-car market, some car makers have made small 
cars out of big cors. 

So you may unwittingly buy a small car that's 
feolly a big car. With a shortened wheelbose. A 
snazzy restyled body. 

And a lot of practical problems nobody bothered 
to work out. 

You may also buy a smoll car suffering from an 
Identity crisis. 

It may not know what it is. 
Because its engine may have been lifted from 

onother car. Its transmission borrowed from yet 
onother. 

Or maybe its chassis plucked from still another 
car. 

And all cleverly camouflaged with some eye-
catching body work. 

Why not look for a small car with just one goal 
in life: 

To be a small car. 3Whot improvements were made this 
yeor? 

# If a car maker's serious about making 
his car better each year, he'll make it better eacli 
year. 

With improvements that are meaningful. And not 
|ust cosmetic. 

Lots of flashy sheetmetal and fancy chrome won't 
make a car run better. Or lost longer. 

But a more efficient engine and a smoother sus-
pension system will. 

Of course, if the car's a first edition, it won't have 
ony improvements. 

In which case you should do some soul searching 
before you buy it. 

Because it takes a car maker years of improving 
and refining to work the bugs out of a car. 

You don't really want a car to work its bugs Out 
on you. 

Do you? 
How long does it toke to replace a 

fender? 
# Depends on which small car you buy. 

Buy one thul changes its looks every year ond it 

wil l probably take longer to repair the body. 
Because dealers can't stock all the parts for cars 

thatgetanannual face-lift. 
It may also take longer for mechanics to service o 

car that's changed frequently. 
Because a mechanic will have to relearn the inner 

parts. Frequently. 
And heaven help you if you take your brand new 

small car to a mechanic who's never seen the car 
before. 

The easiest way to reduce the possibility of such 
frustrations is to buy a small car that's sensibly de-
signed to begin with. 

And never changed for the sake of change. 

5 Can I talk with the Service Manager? 

Hardlyanyone ever asks this one. 
• Butwhynot? 

You should know how good lor bad) the deufer's 
service is. 

Before you buy the car. 
You might save yourself a lot of grief. And money. 
So ask him what kind of service schedule he has 

for your car. 
What kind of diagnosis service. 
What does it cost. 
Some dealers have an elaborate array of elec-

tronic diagnosis equipment. Which can spot little 
problems before they become big problems. 

And while you're at it, ask to see the service 
department. 

Is it well organized? Or sloppy, with tools and 
equipment strewn all over? 

How many repair stalls do they haveV 
When you buy a new car, don't let the showroom 

In front dazzle you. 
Better you be impressed by the showroom in I ack: 
The service department. 

6 How long is the warranty? 

One of the best questions you can ask. 
# You see, how long a car manufacturer's 

willing to repair or replace major f-nrts at his ex-
pense tells you something about him: 

How good he thinks his car is. 
If he feels it's sturdy and dependable, he'll give 

you a generous warranty. 
Something better than the usual 12,000 mile»/ l2 

months. 
But if he doesn't give you better than that (or 

even that), ask another question: 
"Why?" ZCan I take it for a test drive? 

Curiously, a lot of people never test 
drive a new small car before they buy it. 

But obviously, you should. 
To make sure you like the way it performs. 
Do you feel comfortable driving if? Is the steering 

precise? 
Does the car seem well designed? 
If you decide to buy the car, check it out meticu-

lously when it's delivered. 
Be sure everything's working perfectly before 

you drive it away. 
If you find anything wrong, tell the salesman. And 

have it fixed. 
After all, it's one thing to spend hundreds of dol-

lars on a new small cor. 
But it's another thing to spend hundreds of dollors 

On a new small lemon. 

8 What can I sell it for? 

Asking what you can get for it before 
# you get it may seem like a dumb question. 

But the resale value of a car is a tip-off on wfiat 
people think about it. 

If the car's been a loser over the years, with 
heavy repair bills, you'll probably take a beating 
when you unload it. 

If the car depreciates hundreds of dollars the 
minute you buy it, you're losing money even before 
youdrive ithome. 

And if it has no resale value yet because it's 
brand new, who knows what you'll get for it when 
you sell it. 

So while you're thinking about buying low, think 
about something else: 

Selling high. 
Good luck. 
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WILLIAM F. KUEHN 
AGRICULTURE >1ND MARKETS 
Wi l l i am F. Kuehn was first 

elected to the State Executive 

committee representing Agricul-

ture and Markets in 1947, and 

has served in this capacity up 

to the present time. He has the 

honor of being the senior mem-

ber of the Board of Directors in 

years of continuous service, hav-

ing served under five presidents. 

Dur ing his years of service he 

has seen the CSEA grow from 

a few thousand members to the 

present membership of well 

over 200,000 members. He has 

served on a mult i tude of com-

mittees, and was cha i rman of 

the budget committee for a 

number of years. 

He was instrumental in form-

ing the present Statewide chap-

ter of Agriculture and Markets, 

and served two terms as its 

president. Also, he was one of 

the original committee members 

which foi-med the Capital Dis-

trict Conference. 

At the present time, he is a 

member of the audit ing com-

mittee. Currently, he is chair-

man of the Agriculture and 

Markets team caiTying on de-

partmental i>egotiations. Sports 

are his ma in hobby, including 

golf, f ishing and hunt ing . Also 

baby-sitting for three wonderful, 

healthy grandchildren. 

GRIFFITH W. EDWARDS 
AUDIT & CONTROL 

Gr i f f i th W . Edwards started 

his career with the State on 

Ju ly 16, 1952. At that time, he 

became a member of CSEA. 

He is now employed as an 

Associate Retirement Benefit 

Examiner with the Employees 

Retirement System, Department 

of Audit and Control. 

He has served as vice-presi-

dent, president and delegate of 

his chapter. He is also member 

of the Capital District Confer-

ence social committee. 

He received his Bachelor of 

Science degree in economics 

from the College of St. Rose 

evening division and his Mas-

ter's in education from Siena 

College. 

He is a member of Our Lady 

Help of Christians Parish Coun-

cil and is cha irman of the coun-

cil's social action committee. 

HAROLD RYAN 
AUDIT & CONTROL 

r i ioto and Biography not sub-
mitted. 

YITO DANDREANO 
AUTHORITIES 

A'ito Dandreano is candidate 

for the Board of Directors of 

CSEA and the State Executive 

committee. 

Civil Sei-vice Employees Assn., 

and a member of the Statewide 

legislative committee. Also, he 

served as a member of the spe-

cial public employees labor re-

lations committee of the Capitol 

District Conference. 

He is currently cha i rman for 

the Thruway special committee, 

and member of the Statewide 

Board of Directors of the Asso-

ciation. Dandreano is employed 

with the State Thruway Auth-

ority. 

VICTOR V. PESCI 
BANKING DEPT. 

Victor V. Pesci is a candidate 

for Bank ing Dept. representa-

7 

Da ta Processing Management 

Assn. and the Association for 

Comput ing Machinery. 

He Is active as a member of 

the La tham Council-Knights of 

Columbus and a trustee of the 

Watervliet Ukra in ian American 

Citizens Club. 

Spiak served as a group staff 

member of the Amphibious 

Forces while active in the U.S. 

Naval Reserve. 

He resides with wife, Theresa, 

and three children in La tham. 

MARGARET 
ANASTASIA 

CORRECTION DEPT. 
Margaret Anastasia's state-

ment follows: 

"As you know, an election is 

forthcoming for membership on 

the State Executive committee. 

Navy, serving In the European 

Theatre during Wor ld W a r 11, 

and was awarded a commenda-

tive. He resides at 89 Central 

Lane, Seacaucus, N.J . 

He is married to the former 

Audrey PYeed; two children, 

John , age 14; Michael, age 10. 

Employed as bank examiner 

in the Banking Dept. for the 

past nine years, his present title 

is senior bank examiner. 

Among his CSEA activities: 

Seeking second term as mem-

ber of State Executive commit-

tee and Board of Directors. 

Banking Dept. delegate to 

New York City chapter for the 

past seven years. 

Cha i rman of New York City 

chapter's legislative committee. 

Served as cha irman of CSEA's 

extended travel committee. 

DAVID KEITH 
CIVIL SERVICE DEPT. 

Neither biography nor picture 

have been received from this 

candidate. 

EMIL J. SPIAK 
COMMERCE DEPT. 

Emil J . Spiak currently Is the 

incumbent representative on the 

Board of Directors of the CSEA 

and has been a continuous mem-

He is president of the Thru-

Wfty employeea-Albany ^vision. 

ber of the CSEA while employed 

by the TJu'uway Authority and 

the former Department of Pub-

lic Works. 

As an associate computer pro-

graiiuner, l i t isi a iiieiuber of the 

I humbly ask your vote for this 

impor tant position. Correction 

departmental representative. 

"For the past 14 years, I have 

been a Correction officer at the 

Albion Correctional Facility, Al-

bion, New York. This institution 

is, a t present, temporarily closed 

with the prospect of reopening 

in September 1971. 

" I am now in my sixth term 

as president of the Albion chap-

ter. To the best of my ability, I 

have attended meetings and 

functions so that I m ight keep 

abreast of all current changes 

and be famil iar with all the 

workings of the Association. I 

am a member of the Western 

Conference and try to be ac-

tively concerned in all its bus-

iness, holding various offices in 

the Conference—the last one as 

cha irman of the education com-

mittee." 

Born in Batavia, New York, 

she attended and graduated 

fi'om St. Anthony's Parochial 

School and Batavia Senior H igh 

School. For the past ten years, 

she has worked as a volunteer 

one n ight a week at St. Jerome 

Hospital. She has, also, served 

on various committees of St. 

Anthony's Church. 

JACK WEISZ 
CORRECTION DEPT. 

Jack Weisz is a parole officer 

employed by the New York State 

Department of Correction Ser-

vices. He has been employed in 

the competitive State civil ser-

vices since 1937. A State Cor-

rection officer at Sing Sing Pris-

on from 1937 to 1947, he was 

appointed a parole officer in 

1947 and is still employed there. 

Jack graduated from the Col-

lege of the City of New York 

with a B.S. in Social Science 

and has pursued graduate study 

at Columbia University and at 

the Moran Institute of Crimin-

ology at St. Lawrence University. 

He was an officer in the U £ . 

tion for heroic service, in addi-

tion to receiving commendations 

from New York City Police Com-

missioner Monohan and the 

Tuckahoe Police Dept. for un-

usual police cooperation. He has 

also been awarded many com-

mendations fi-om the Division 

of Parole for distinctive inves-

tigatory efforts. 

He has been an active mem-

ber of the Civil Service Employ-

ees Assn. since he entered State 

sei-vice in 1937. Since 1957, he 

has served as president of the 

New York Parole District chap-

ter. He has been first and sec-

ond vice-president of the Metro-

politan Conference of the Civil 

Service Employees Assn. for the 

past eight years. 

Jack personally led the f ight 

for the right of State employees 

to receive compensation for 

overtime, which resulted in vic-

tory for State parole officers 

amount ing to more than $350,-

000. He has repi'esented more 

employees in grievance actions 

than most employee representa-

tives. An active part icipant in 

preserving the merit system in 

the area of ratings, examina-

tions and grades since 1957. 

I n addition, he has been a 

vigorous supporter of moves for 

the re-allocation of stenotypists, 

stenographers, t y p i s t s and 

clerks. As an officer of the Met-

ropolitan Conference, he has al-

ways been on the f ir ing line 

when any chapter has a prob-

lem. He continues to f ight for 

fair and equal opportunities for 

all civil service employees. 

Jack has proved himself an 

outstanding supporter of the 

right of any delegate to present 

a grievance without fear of re-

crimination or reprisal. He sup-

ported J ohn Donohue, a New 

York trooper, throughout his 

f ight for justice with the ul-

timate victory of Donohue's re-

instatement on the job. 

BOYD CAMPBELL 
EDUCATION DEPT. 

Boyd Campbell, born in New 

York City in 1915, has been in-

volved in public education for 

tlie past 25 years. Upon return-

ing from World War I I , in which 

he served in tlie U.S. Navy 

aboard a Pacific theatre mine-

sweeper, he joined the staff of 

Webster Central Scliool as a 

teacher and later as a director 

of adult education. He is cur-

rently an associate in special 

continuing education at the 

State Education Dept. where his 

primary responsibility is for the 

education of the foreign-born in 

New York State. 

A local Buffa loulaa, Boyd at-

tended State University College 

at Buffa lo where he received his 

bachelor's degree. His master's 

degree is from the University of 

Rochester and his graduate work 

has been at the State Univer-

sity of New York at Buffalo. 

His CSEA chapter activities 

include two years of committee 

service, and special coordinator 

of the S E D Employees Day ex-

hibit and job counseling service. 

He served as the Education 

Dept. chapter president this past 

year. 

Dur ing his presidency, strong 

emphasis was placed on expand-

ing communicat ion to member-

ship, improving bui lding safety 

and security at all Department 

locations, with concentrated ef-

fort going to departmental ne-

gotiations, employee relations, 

studies to provide staggered 

hours to prevent traffic j ams In 

the downtown Albany area. 

Boyd will continue to serve as 

cha irman of the CSEA-State 

upstate parking committee. The 

goal of the chapter under Boyd's 

leadership has been prompt at-

tention to all employee concerns. 

Boyd is married. He has two 

sons: one a former Mar ine 

Phantom Jet co-pilot presently 

working as an architect in As-

pen, Colo.; the other a h igh 

school senior busy with driver 

education. His wife. Bertha, is 

a Head Start specialist in the 

Education Dept.'s Bureau of 

Chi ld Development and Parent 

Education. Boyd's hobby Is 

amateur radio. He has main-

tained and operated stations 

WSFTTF and W2FTF since his 

h igh school years. 

ROBERT B. 
CARRUTHERS 
EDUCATION DEPT. 

Robert B. Carruthers is the 

incumbent Education Dept. 

chapter delegate to the State 

Executive committee board of 

directors. A past president of 

the Educat ional Dept. chapter, 

a past cha irman of the chapter 

grievance committee and chalr-( 

m a n of the current chapter 

committee on the revision of the 

chapter constitution, Carnithers 

is also active in State CSEA 

affairs. 

He is a member of the State 

Board of Directors' personnel 

committee and the social com-

mittee. He is also chairman of 

the education chapter negotiat-

ing team. 

Active In education, church j 

and musical affairs, Carruthers 

pursues these Interests vigor-" 

ously. He is a member of two 

nat ional committees for teach-

ers of Engl ish and has written 

several articles. A member of a 

church choir, he aLso directs a 

youth chorus entitled, "The 

Young Ones." 

His wide experience in Stat< 

and chapter CSEA matters a m 

in community affairs well qual-

ifies Carruthers for re-election 

to the State Executive commit-

tee. 

He resides at 90 Chestnut St., 

Albany. 

J 

BENJAMIN GRAZIANO 
EXECUTIVE DEPT. 

Neither biograpliy nor picture 

have been received from this 

candidate. 

JAMES WELCH (§ 
EXECUTIVE DEPT. 

Neither biograpliy nor picture 

have been received from thla 

candidate. 

(Coatiuued ou i ' a t e 



Candidates For Department Representative 
(Continued from Fasre 8) 

DOUGLAS A. BARR. SR. 
EXECUTIVE DEPT. 

Douglas A. Barr, Sr., Is pres-

ently Executive Dept. represen-

tative to the State Board of Di-

rectors and serving on CSEA 

Board of Directors personnel 

committee. 

terms being: 19-52-54, 55-62, and 

68-72. Other CSEA positions 

held: chapter delegate, 1966-67; 

State attendance rules commit-

tee member, 1956-5«; State res-

olutions committee member, 

1959-63; and Western Confer-

ence nominat ions and resolu-

tions committees at various 

times. 

ERNST STROEBEL 
HEALTH DEPT. 

Ernest Stroebel, shortly after 

entering State service in 1957, 

became a member of the Asso-

ciation. Since that time, he has 

held various chapter offices, 

ranging from social cha irman, 

nominat ing and election chair-

man to vice-president. He is 

He is past president of O G S 

chapter 660; also served as vice-

president, delegate and member-

ship chairman. He previously 

was active serving on various 

committees In State College 

chapter 100 in Albany for five 

years. 

I n the years 1953-56 at Was-

saic State School, as a steam 

f ireman, Barr was an active 

member on the social commit-

tee. He started with the State 

in 1950 at Pi lgrim State Hos-

pital as power p lant helper, and 

readily joined CSEA. 

His outside activities: institu-

tional representative for Boy 

Scouts of America in Watervliet 

for the Hudson Valley Region, 

member of the Elks Lodge No. 

49 of Albany, served in Nat ional 

Little League in Albany for six 

years as major league manager, 

park secretary and advertising 

agent. 

Married to Ga i l Arden Barr, 

and residing in Albany, he 

proudly mentions his five chil-

di-en. Ga i l also Is an active 

member in CSEA, sei-ving as her 

chapter secretary. She is also on 

the State grievance committee. 

OLIVER A. LONGHINE 
HEALTH DEPT. 

Oliver A. Longhine is a regis-

tered nurse and graduate of 

Craig State School, Sonyea 

(1949). He was a staff nurse 

unt i l 1951, then transferred to 

the Mt . Morris TB Hospital, Mt . 

Morris, employed tliere as a 

staff nurse, head nurse, instruc-

tor and currently assistant di-

rector of nursing, a post held 

since 1958. Including 20 years 

In the Health Dept., he will soon 

have 25 years of State service 

in total. 

He attained a B.S. in Nursing 

Education, 1955, a Master of 

Science, 1959, and 15 post-Mas-

ter's credits from the Univer-

sity of Rochester. A member of 

tlie American Nurses Assn. and 

tlie National League for Nurs-

ing, Longhlne has served on 

their local and State committees 

at various times. 

Formerly, lie was Livingston 

County civil defense medical in-

structor, and a major in tlie 

U.S. Army Nurse Corps Reserves, 

on active duty in 1965. 

I n the CSEA, he has held of-

fice as Mt. Morriij Hospital 

chapter president for 12 years, 

al though not successively. He 

cuirexitly lu>ldj> tills uflicc. his 

EDWARD 
LOUGHLIN. JR. 
JUDICIARY BRANCH 

Edward Loughl in , Jr . is pres-

ently employed by the New York 

State Court of Claims. He enter-

ed State service in 1960 with 

the New York State Senate as 

a revision clerk; in July of tha t 

year, was appointed research as-

sistant for the Assembly Ways 

currently the Division of Labor-

atories and Research chapter 

president, an office which he 

has held for the past seven 

years. The chapter is a member 

of the Capitol District Confer-

ence. 

Stroebel has been active 

therein and has been elected to 

the executive council for two 

terms. I n the past, he served the 

Conference as a member and / 

or cha irman of the nominat ing, 

resolutions, social and member-

ship committees. 

Dur ing the last Statewide 

election he was nominated and 

elected Health Dept. represen-

tative on the Board of Directors. 

I n 1969, he was appointed by 

Dr. Wenzl as a member of the 

CSEA Statewide coalition nego-

tiating team and secretary of 

the Professional, Technical and 

Scientific Uni t team. "The 

knowledge and experience gain-

ed by serving on these teams 

has helped greatly in dealing 

with problems and grievances 

affecting our employees," he 

says. 

As to p>ersonal background 

he was born in New York City, 

graduated from the City Col-

lege of New York with a B.S. 

in science, and is presently em-

ployed as a senior bacteriolo-

gist in the Division of Labora-

tories and Research, Clinical 

Laboratory Center in Albany. 

He is married to the former 

Carol Stewart, has two daugh-

ters and last November was 

blessed with tlie birth of a son. 

He is active in his church and 

presently holds the office of 

secretary on the churcli council. 

Hobbies include collecting coins 

and stamps, as well as gardening 

and raising tropical fish. Re-

cently lie became an avid trout 

fisherman and spends as much 

free time in pursuit of his hob-

bies as he can. 

I f re-elected, he plans to con-

tinue to put his experience and 

abilities to work for the better-

ment oX ftll StaU: euiployees. 

and Means Committee; i n 1965, 

he was appointed executive sec-

retary of the Temporary State 

Commission on the Capital C?lty 

by Lt. Gov. Malcolm Wilson; 

and left this position in late 

1966 to enter the judicial branch 

of government. 

Loughlin, formerly of New 

York C?ity, presently resides with 

his wife and son in Loudonville. 

He is a graduate of Russell Sage 

College and is presently attend-

ing Western New England Col-

lege's Evening Law School to 

at ta in his Jur is Doctor. 

He is active wi th in his com-

muni ty and is a member of the 

Shaker Road Loudonville Vol-

unteer Fire Dept.; secretary of 

the Colonic Men's Republ ican 

Club; Republ ican committeeman 

in the 28th Election District; 

St. Gregory's Fathers Assn., and 

was past membership cha i rman 

and past newsletter editor of 

the Colonic Young Republ ican 

Club; former member of the Al-

bany Jun ior Chamber of Com-

merce and other organizations. 

MARY D. LYNCH 
JUDICIARY BRANCH 

Mary D . Lynch has been for 

the past two years, and still is, 

president of her chapter — 

The New York State Court of 

Claims chapter at Albany. She 

is a member of the Capitol Dis-

delegates meetings on various 

occasions. 

I n pursuing her candidacy, 

she states: 

"Dur ing my tenure I have, I 

believe, familiarized myself with 

the knowledge beneficial to our 

chapter, 

" I am a native Albanian, and 

have worked In the Court of 

Claims for the last 25 years." 

SOL G. SUMMER 
JUDICIARY BRANCH 

Sol G . Summer is 41 years of 

age, married with two children. 

He is cuiTently a clerk in the 

Appellate Division, First Dept., 

having entered government ser-

vice i n 1952. After discharge 

trict Conference, attending all 

mettings and, in her capacity as 

chapter president, has attend-

ed ail delegates and chapter 

presidents meetings called by the 

Association. 

Mary has served as proxy for 

the judiciary representative at 

Board ol Dkectors' meetings and 

the rights and benefits that 

State employees have won 

through dedicated and sustain 

ed efforts over many yea 44 

through the merit system," sh« 

noted. 

Member of CSEA education 

and training committee to con-

sider bilaterally the develop-

ment and establishment of in-

service training and career de-

velopment. 

Cha i rman of Metropolitan 

Conference legislative commit-

tee. 

Cha i rman of Workmen's Com-

pensation Board departmental 

negotiations. 

Attended Cornell University of 

Labor & Industr ial Relation in 

Public Service, Civil Service Em-

ployment & Collective Bargain-

ing in Public Employment. 

She says: " I t has always been 

my a im to secure the best of 

everything relative to my co-

workers, and to keep the em-

ployees well informed as to their 

organization's actions, to advise 

and assist them whenever pos-

sible. 

" I t is my wish to continue 

to do so in a greater capacity." 

VINCENT F. RUBANO 
LABOR DEPT. 

Vincent F. Rubano is a mem-

ber of the State Insurance Fund 

chapter, employed a t the State 

Insurance Fund for 24 years. 

Active in CSEA affairs on the 

from the Army in 1955, Sum-

mer returned to City service and 

then became a probation officer 

in the Magistrate's Courts. I n 

1962, he was appointed a court 

officer in the Supreme Court 

and promoted to assistant clerk 

of the Appellate Division in 

1965. 

Summer was admitted to the 

New York State Bar in 1961, 

having graduated from Brooklyn 

Law School where he attended 

at n ight . He has been accepted 

by and will pursue a course to-

wards a Master's degree in Law 

a t New York University in Sep-

tember. 

As the delegate of the Appel-

late Division, First Dept., he was 

part of the CSEA negotiating 

team that bargained witli the 

Judic ia l Conference in 1970 and 

hopes to do so again in 1972. 

Active in community affairs, 

he Is a member of the National 

Police Officers' Assn., New York 

State Bar Assn., Younger Law-

yer's Committee and Govern-

ment and Civil Service Commit-

tee of the United Jewish Ap-

peal, Association of Jewish 

Court Attaches and other phil-

anthropic and community organi-

zations. 

MARTHA W. OWENS 
LABOR DEPT. 

Martha W . Owens has been 

employed by Workmen's Com-

pensation Board since 1948; a 

member of Civil Service Employ-

ees Assn. since date of employ-

ment and active participant in 

New York City chapter. Siie 

has served as: Delegate from 

Workmen's Compensation Board; 

cl ia irman of membership com-

mittee; delegate to Statewide 

convention; third vice-president 

and, at present time, second 

vice-president. 

Her committee appointments 

consist of: 

Statewide negotiating com-

mittee, 1969-1970-2. 

Ad-hoc committee on State 

aides. "This committee saw ihelr 

role to be tlxat a Kuuvdiau of 
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Statewide level, he is a mem-

ber of the political action com-

mittee and former member of 

special Department of Labor 

committee created by the late 

president Joseph Feily. 

Rubano has acted as proxy 

for the current Department of 

Labor representative at Board 

of Directors' meetings. For the 

Metropolitan New York Confer-

eiice, he serves on its grievance 

and constitutional revision com-

mittee. 

Now president of the State In-

surance Fund chapter and chair-

m a n of the State Insurance 

Fund negotiating committee, lie 

has served as chapter Depart-

ment representative, member of 

the grievance committee, State-

wide delegate for the chapter, 

cha irman of the constitutional 

revision committee, f inancial sec-

retary and first vice-president. 

He now serves as Blood Bank 

captain and was on the claims 

educational committee. 

He resides in Nassau County 

witli his wife and two children, 

and his communi ty activities en-

compass cliurch and youth 

groups. Among them, he has as 

the first vice-president of the 

Parish Holy Name Society and 

worked with the CYO. ; has been 

a manager in Little League ac-

tivities and a post comniandwr 

(Cuutiuued ou Pujce 16) 
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Eligibies on State and County Lists 
PRINCIPAL STENOGRAPHER. 

NASSAU COUNTY PROBATION 
DEPARTMENT 

1 Brown R Wesfbury 96.7 
2 Smith F Lcvittown 91.2 
3 Slowcy 1. Hicksville 87 7 
4 Tchcrne E Hicksvillc 85.3 
•) Elustondo F Malvernc 79.8 
6 Brodin A Westbury 78.7 
7 Hur Ic M Musapequa "8.7 
8 I.otker G Levittown 76.7 
9 Novimky M Roslyn Hw 72.< 

10 Klinck M Malverne 72.1 

SENIOR CIVIL ENGINEER 

1 Eldridtcc W Albany 80. < 
2 Poiricr P Latham 77.0 

ASSISTANT CHIEF ENGINEER, 
THRUWAY AUTHORITY 

1 Pendleton J Slingerla 95.5 
2 Dormandy R Troy 78.5 
3 Cleary T Delmar 75.0 

SUPERINTENDENT OF THRUWAY 
MAINTENANCE 

1 Dormandy R Troy 86.5 
2 Cleary T Delmar 83.0 

ASSISTANT SUPERINTENDENT OF 
THRUWAY MAINTENANCE 

1 O'Connor T Delmar 94.6 
2 I>onnaruma R Schenectady 90.2 
3 Heller J Altamont 78.0 
4 Hcpperle F. Garoervil 75.0 

PRIN U I TAX AUDITOR 

1 Noviello N Peeksrill 95.0 
2 Walter W Jamaica 82.0 
3 Kaw M Bk 74.0 

SR DRAF ISMAN ARCHITECTURE 

1 Miles P Schenectady 72.6 

DEPUTY SUPERINTENDENT OP 
BANKS G-35 

1 Knudsen D Statcn Is 94.9 
2 McDonald T Farmingdale 86.0 
3 Bolster J En«lcwood 85.0 
4 Mackey J Uniondale 84.0 
5 Metzger W Williston 82.5 
6 CA>llicu W Kinderhook 82.0 
7 Sharkey J Fairport 76.0 
R Cassidy R Waldwick 75.5 
9 Hcaney W Westbury 74.7 

ASSISTANT DIRECTOR OP 
NARCOTIC REHABILITATION 

FACILiriES 
1 Coombe P Grahanwvi 101.1 
2 Slawinski S Staten U 97.4 
3 Wills T Bx 91.8 
4 Brownell B Pougliquag 86.5 
5 Hollinj M E Orange 84.7 
6 Greiner I NYC 84.7 
7 C-illendcr D NYC 84.1 
8 Saunders M Bx 83.8 
9 Koth V Kggertsvi 82.6 

10 McQueen R Bklyn 82.4 
11 Sill R Levittowri 81.2 
12 Keenan W Beacon 76.2 
13 Brown W Poiigliquaic 73.8 
14 Eisenbeig R Fishkil 71.3 
15 Butler G Mt Sinai 70.8 
16 I.ambie D Corona 70.8 
17 Macaluso J Mt Morris 70.5 
18 Cruz L Hollis 70.1 

T 

D I R E r i O R OF NARCOTIC 
REHABI I .n A'l ION FACILITH 

1 Bara R Kew Garden 
2 Melman J Queens 
3 Cid A W Scnoca 
4 Es'jen S Long Be-ach 
5 King C Jamaica 
6 Daly J Middletown 
7 Kaufman B Bklyn 
8 Samuel L Bx 
9 Moskowitz J Pomoo* 

10 Nitschke J Grahamsvi 
11 Dunham K Bk 

S 
102.9 
..91.4 
89.6 

..85.7 

..82.8 

. 8 1 . 8 

..75.3 

..72.7 

..72.7 

..72.5 
72.4 

Help Wanted - M F 
HOME TYPISTS — Envelopes Sc other 

assignments to be picked up and re-
turned. Downtown Manhattan $10.00 
per 1,000. Write Box 250, CSL, 11 
WarrcD St.. N.Y., N.Y. 10007 tc 
give telephooe number. 

Merchandise Offerings - TV'S 
USED TV'S LIKE NEW 

FROM $39.99 UP 
Gu4iramteed IJka Sew 

2656 Broadway (cor. 101 St.) 866-2127 

For S^r^Mdse^^ 
BEDROOM Set. lamps. Queen size mat-

tress & box spring, air conditioners, 
wall-to-wall carpeting. Wil l sacrifice. 
Call after 6 P.M. 282-2345. 

Business Opportunity 
LONG ESTABLISHED office equipment 

business, profitable, good location, 
owner wishes to retire. Substantial 
down payment. Terms for balance. 
Write B.>k 500. C. S. Leader, 11 
Warren St.. N.Y.. N.Y. 10007. 

H e r ^ W a i i t e d " M 7 F 

CLERICAL 
RETIRED PERSON 

SOME EXPERIENCE HELPFUL 
.SUNDAYS ONLY M IDN ITES AM 
GOOD SALARY DISCOUNTS 

Apply PERSONNCL DEPT., 1 & 2 PM 
LERNER SHOPS 

460 WE€T 33rd ST. (NR 10th AVE.) 

ASST POLICE CHIEF 
1 Hoffman L Kenmore 99.3 
2 Morris J Tonawamia 98.2 
3 Forsaith J Kenmore 97.1 
4 Vishiofl P Kenmore 06.6 
5 Wink R Tnouwamla 92.2 
6 Center R Tonawanda 81.0 
7 Tracey R Kenmore 78.6 

POLICE CAPTAIN 
(Erie County) 

1 MacCaroce J Depew 86.6 
2 Mapes R Depew 81.7 
3 Rybak H Depew 79.6 

DESK LIEUTENANT 

1 Ijindahl I West Seneca 87.2 
2 Steffan P Buffalo 82.2 
3 Redmond T West Seneca 77.1 

D IR OF FAMILY SRVS 

1 Montella M Buffalo 80.1 
2 Strotnan J Buffalo 77.6 
3 Palmeri V W Seneca 76.2 
4 Danner M Buffalo 76.1 
5 Steiahardt N Willianuril 72.5 
6 Ranke R Williamsvil 71.4 

DEPUTY COM MR OF SOC: SRVS 

1 Montella M Buffalo 82.1 
2 Magner W Orchard Pk 77.5 
3 Daoner M Buffalo 75.1 
4 Klipfel M Buffalo 73-5 
5 Ranke R Williamsvil 72.9 
6 Steinhardt N Williamsvil 72.5 

POLICE CHJEP 
1 Arnet E Kenmore 91.1 
2 Deguchery T Kenmore 83-2 

MAIL ORDER 
At last: A ready made MAIL ORDER 
BUSINESS for you with 98% of the 
work eliminated! Now in their 17th 
year. GIFTIME give* you a gorgeous 
full-color catalog imprinted with 
your name and address. Every item 
is DROP-SHIPPED direct to your 
customer from GIFTIMK'j own ware 
house. Every item is popularly priced 
•or mi'.x««iJum sales, and every item 
is reproduced in thrilling color in 
one of the hnest mail order catalogs 
ever seen. Write NOW for FREE 
SAMPLE CA1 ALCX; and free detaiU 
ua how you can be in the fascinat' 
ing mail order btuiness overnight 
Li.sts available. 

GIFTIME. Dept. CL 
919 WALNUT ST. 

PHILADELPHIA. PA. 19107 
(215) 923-1945 

We don't 
just 

cover stories 
uncover them 

1010 WINS W 
All News. All The Time. 

SOCIAL SERVICES SWEAR-IN— 
Newly elected officers and representatives of the 

Dei>artincnt of Social Services chapter of the Civil 

Service Employees Assn. in Albany raise their 

rigrht hands to take the oath of office as adminis-

tered by Statewide CSEA president Theodore C. 

Wenzl , at the ceremony conducted at Social Ser-

vices' ma in office in Albany. From left to riff h i 

are: Edmond Sherry, first v i ce-p resen t of the 

chapter; Ann Malo. second vice-president; Gas 

Bessenger, un i t representative; J ane t Riel, record-

ing secretary; Albert Ferlando. uni t representa-

tive; Tom Colloton, treasurer; Alvina Thacher, 

grievance committee cha i rman ; J ane Reese, presi-

dent. and Wenzl . Not present for the photo was 

Dolores Henderson, corresponding secretary. 

ASSISTANT SURROGATES COURT 
CLERK. KINOS COUNTY 

SURROGATES COiJRT 

1 Fatooe C Bklyo 85.2 
2 Calabrese A Bklyn 
3 Goldstein J Bklyn S i A 
4 Gluck M NY 79.7 
5 Alcvy R Bklyn 77.i 

ASSISTANT SURROC;ATES COIIRT 
CLERK. 01:EENS COUNTY 

SURROCJATES COURT 
I Passenant H LI City 76.8 

ASSISTANT SURROGATES COURT 
CLERK. BRONX COl 'NTY 

SIJRROGATES COURT 
1 Sullivan M Yonkers 86.8 
2 Horrigan E Bk 72.1 

SURROGATES COURT CLERK I. 
SURROC;R.\I E S COURTS 

NEW YORK CI TY 

1 Garrett J /Vstoria 97.5 
2 Riordan E Elmliurst 95.5 
3 McDonnell } NY 93.5 
4 Winetz H Oceanside 82.6 
5 Klein W NY 90.5 
6 Spicer F N Y 89.0 
7 Ehman A Bklyn 87.6 
8 Magovern D NY 87.5 
9 Donnan A Yookers 85.9 

10 Ryan I Garden City 81.1 
11 Gregg M Jackson Hts 78.5 
12 Corcillo R Bx 77.9 
13 Kclehanty C NY 75.5 
14 Levitie R NY 75.5 
15 Ilirschberg V NY 75.3 
16 Lcnarsky B B* 71.9 

SURROGATES COURT CLERK I, 
NEW YORK COUNTY 
SURROGATES COURT 

1 Garrett .1 Astoria 97.5 
2 Riordan E Elmhurst 95.5 
3 McDonnell J N^' 93.5 
4 Klein W NY 90.5 
5 Spicer F NY 89.0 
6 Eltmun A Bklyn 87.6 
7 Magovern D NY 87.5 
8 Donnan A Yonkers 85.9 
9 Ciregg M Jackson Hts 75.5 

10 Levine R NY 75.5 
11 Hirschberg V NY 75.3 
12 Lenarsky 1 B Bx 71.9 

BILL COLLECrrOR 

1 Kret R Buffalo 86,0 
2 Diviuk J Lackawanna 85.0 
3 Roloff W Buffalo 82.5 
4 Seifried W Williamsvil 80.0 
5 Guercio D Buffalo 75.0 

# 
ICEBREAKER 
C O M P U T E R D A T I N G 

AT ITS BEST 

• Menib«rs v e friendly, interestiny. 
educated people wlio look forward 
to nieelin^ ^ou. 

• Run by social science ex(>erts. 

• Fun and inexpensive. 

Dept. C . f , 
I C E B R E A K E R INC. 

I 1966 Broadway 
I New York. N .Y . 10023 

I Please Miid fiee questionnaiie 
I 
I Njm®,̂  
I 

PRIN CLERK 

1 Schmidt J Buffalo 92.7 
2 Nasal E Blasdell 90.5 
3 Kopperman S Buffalo 84.9 
4 Harris M Buffalo 82.3 
5 Yehnert L Tonawanda 80.1 
6 Rayford P Buffalo 76.8 
7 Kath E West Seneca 76.5 
« Gordoo F Hamburg 76.2 

OPTION A 
ASSOC REHAB COUNSELOR 

1 Bryant E Webster 88.2 
2 Steinberg R Bklyn 87.2 
3 Hedgeman H N Y 84.7 
4 Repmao D Amherst 84.2 
5 Raimano E B* 83.7 
6 Owea J Hamburg 83.5 
7 Brady M Fairport 83.0 
8 Mitchell D Syracuse 83.0 
9 Greeoblatt B Bklyn 82.0 

10 Kaplan S Bx 82.0 
11 Spillar A Rowayton Ct 81.5 
12 Siegcl F Bklyn 81.0 
13 Grace C Albany 80.4 
14 Leary J Elmira 80.1 
15 Petrie D Syracuse 78.0 
16 Kirsch E Bklyn 78.0 
17 Henderson G Rochester 77.9 
18 Bell W F.ggcrstville 77.0 
19 Schechter L Ixing Beach 76.6 
20 Patterson W C:ambria fits 76.1 
21 Mulligan M E Moriches 76.0 
22 Powell A Hollis 75.1 
2 3 Braun L Albany 75.0 
24 Truchom E Utica 74.6 
25 Daiber A Westbury 74.4 
26 Ernst C Hamburg 74.0 
27 Levine Y Cedarhurst 72.4 

SR ATTY 8c SR ATLY VAR SPE 

1 I.aks E B« 89.4 
2 Seif A Bayside 84.6 
3 Doolittle L Voorhcesvil 84.3 
•4 Anderson A Tappan 8.H.4 
5 Goldstein B B« 82.1 
6 Bezirjian M Albany 81.4 
7 Becker H Loudonville 80.9 
8 Moskowiti K NY 80.8 
9 McDonough T Albany 80.2 

10 Edley E Flushing 78.5 
11 Vandiveer W Pt Wash 78.4 
12 Gross A Staten Is 78.4 
13 Trumbull J Albany 78.0 
14 Coon J Delmar 77.9 
15 Mendelsohn A Ballston Spa 77.7 
16 Tell J Bklyn 77.2 
17 Bress J Schcnectady 77.2 
18 Beff G Albany 76.7 
19 Sadowski B Kew Gardens 76.4 
20 Kimberly M Schenectady 76.4 
21 Brankman A Albany 76.4 
22 Bronstein R Forest Hills 76.4 
23 Ucbow T Bklyn 76.1 
24 Shang C Latham 75.8 
25 Weinstock W Bklyn 75.8 
26 Madama R Latham 75.3 
27 Pugliese C Albany 74.2 
28 Paine } Flushing 73.6 
29 Uebeltis F Pelham 73.1 
30 Grutman C Elmunt 73.1 
31 Taishoff 1. NYC 72.7 
3' Rothmun T Albany 72.4 

33 Rosenberg S B i 72.4 
34 Benzing M Buffalo 71.7 
35 Snyder H Mechanicvil 71.2 
36 Gitter M ^maica 70.4 

EXECirriVE ASSISl ANT 

1 Burke W Buffalo 86.0 
3 Lyons J Tonawanda 82.1 
2 Scherrer G Depew 83.2 
4 Ncal B Snyder 81.7 
5 Hitchcock R Williafsvil 80.7 
6 Browning M Buffalo 79.6 
7 Scherrer M Depew 79.6 
8 Tiburri L Buffalo 79.1 
9 Kulinski D Cheektowaga 77.0 

10 Keenan A Buffalo 76.9 
11 Ramunoo J Kenmore 75.8 
12 Miskines E Tonawanda 74.8 

SURRO<iATES COURT CLERK I. 
KINGS COUNTY SURROGATE'S 

COURT 
1 Delehanty C Bklyn 77.0 

SURROGATES COURT CLERK I. 
QUEENS COUNTY SURROGATE'S 

COURT 

1 Winetz H Oct\ ide 92.6 
2 Ryan I Garden City 81.1 

SURROGATES COURT CLERK I. 
BRONX COUNTY SURROGATE'S 

COURT 
1 Cofcillo R Bk 77.9 

ASST DIR OF RECREATION 
1 Lane G Kenmore 80.5 
2 Kunzelman D Tonawanda 72.5 

BI.DG MTCE SUPERVISOR 
1 Soreiison E Ballston Lk 85.2 
2 Towardowski R Williamsvil 77.7 
3 Calvert J Baldwinsvil 76.2 
4 Feuerstein R Î ancaster 70.2 

SR OC:CUPL THERAPIST 

1 Rogers J Tonawanda 90.1 
2 Mirando 1. Tonawanda 82.9 
3 Gazda C Cheektowaga 79.0 

ASST SUPT OF BLLKiS & GRNDS 

1 Dimino E Kenmore 84.4 
2 Balcer S Buffalo 71.2 

ASSISTANT SURROCiATE'S COURT 
CLERK. SURROGATES' COURTS 

NEW YORK CITY 
1 Sullivan M Yoakers 86.S 

2 Fatone C Bklyn 85.2 
3 Calabrese A Bklyo 84.4 
4 Goldstein J Bklyn 84.4 
5 Gluck M NY 79.7 
6 Faico S NY 78.0 
7 .Shanoff R Elmurst 77.8 
8 Alevy R Bklyn 77.4 
9 Matu«>f J NY 77.1 

10 Newman G Flushing 76.9 
11 Passenant H LI City 76.8 
12 Smith D NY 76.4 
13 Page L NY 76.3 
14 Marren ) Bklyo 75.9 
15 Goldfarb K Sunnyside 72.9 
16 Horrigan E Bx 72.1 
17 Mullen T Pt Jefferson 71.5 

(Continued on Page 12) 
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Naval Hospital Directing 
Recruiting Guns At RNs 

Major emphasis continues in the arena of nurse re-
cruitments — particularly for RN's — at the only Federal 
hospital facility in Queens, the U. S. Naval Hospital. 
Wages differ by grade of entry. Reportedly, GS-7 appoint-
ments provide the largest num-
ber of current openings. Pay 

now runs at $10,102-12,586, call-

ing for licensure and appropriate 

nursing school preparation. Two 

In Correction 

Two Asst. Deputy 
Wardens Selected 

Captains Vito Carbonaro 
and James L. Rawlins were 
promoted to the rank of as-
sistant deputy wardens by 
the Department of Correction. 

The promotion ceremonies were 

held at the department's central 

offices at 100 Centre Street. 

Also promoted at the cere-

monies were four correction of-

ficers. The men are Capt. Rob-

ert Sims and Capt. Edward Cob-

ham. The women, Capt. Marie 

Tartaro and Capt. Mar ion Gray. 

The newly appointed officers 

were assigned as follows: A D W 

Carbonaro, Womens H D M , A D W 

Rawlins, Brooklyn H D M ; Cap-

tain Cobham, Queens H D M , and 

Capta in Sims, N Y C Adolescent 

Remand Shelter. Captains Tar-

tar© and Gray remained at the 

Womens HD . 

Super Blockade 
Three candidates were recently 

found not qualified to become 

supervisor of technical Installa-

tions, a City promotional exam. 

SHAISLY 

PERSO^ALLY 

ESCORTED TOURS 

EUROPE IN 1971 $649 
22 unforgettable days through 15 
countries . . . picturesque inns, all 
meals. Fly from New York; deluxe 
motor coach through Ireland, Eng-
land, France, Belgium, Germany, Hol-
land, Luxembourg, Leichtenstein, 
Austria, Italy, San Marino and 
Switzerland. Visit London, Paris, Rome, 
Venice and other fascinating cities. 
Reserve early. Departure dates: 
Sept 2 & 23, Oct. 14. 

BRITISH ISLES with Shanly - $549 
15 days - Ireland, Scotland, England 
— First class hotels and most meals 
— Visit Limerick, Killarney, Dublin, 
Edinburgh, London, optional tour to 
Wales. Departs September 30. 

HAWAII with Shanly - $599 
15 days — Deluxe accommodations 
— Island of Hawaii, Mauri, Kauai 
and Oahu. Includes air from Chicago, 
8 days on fabulous Waikiki Beach. 
Selected sightseeing. Departs Oct 23. 
Mexico City-Taxco-Acapulco-$330 
3 exciting days in Mexico City — 
1 day in Taxco - 4 days in glamor-
ous Acapuico — Excellent accommo-
dations including some meals — 
Fly to Mexico City and return via air 
from Acapuico to Buffalo — Departs 
Nov. 13. 

MEXICO COMPREHENSIVE T 0 U R - $ 5 8 9 
15 memorable days . . . from the 
Yucatan to glamorous AcapuIco; from 
Mexico City to Guadalajara. Visit Vera 
Cruz, Cuernavaca, Taxco. See ancient 
Mayan Ruins. Stay at the finest ac-
commodations; some meals. Fly to 
Tampa - Pan-Am (Econo) to Merida. 
Return via air from Guadalajara. 
Tours Ian. 23, Feb. 13, Mar. 5 & 26, 
April 16, May 7, 1972. 

For dvtails unJ liltralurtt uritt: 

SHAISLY TRAVEL 

290 Main SUeet Suite 416 (28) 
Buffalo. N.Y. 14202 

years of supplementary experi-

ence is asked of those holding 

associate degrees, while four-

year grads of college will need 

only a single year of nursing. 

The experience requirement 

for holders of nursing school di-

plomas varies with the length of 

the training program. Telephone 

inquiries will be answered for 

persons seeking to ascertain 

their potential pay levels. 

The Naval Hospital is located 

In St. Albans, Queens, just south 

of Jamaica , and may be reached 

from the 169th St. Stat ion of 

the Hillside Ave. IND. The Q-4 

bus goes directly fi-om tha t sta-

tion to the hospital grounds. Ap-

plicants are asked to call in ad-

vance: J A 6-1000, ext. 285. 

WCB Directory 
List Disability 
Court Decisions 

The latest edition of Court 
Decisions on the Disability 
Benefits Law, administered 
by the State Workmen's 
Compensation Board, Is now 

available to the general public. 

The 129-page publication, cov-

ering the years 1964-1970, may 

be purchased at $1 from the 

Off ice of the Secretary, Room 

608, 50 Park Place, New York 

C?ity 10007. 

Included In this special edition 

are the ful l texts of 32 court 

decisions handed down during 

the lajst six years, preceded by a 

resume of the facts, and the 

holdings of the Board and of 

the Court. 

Disclose New Slate 
For Onondaga Unit 

SYRACUSE — The elec-
tion of new officers was re-
cently held by the Onondaga 
County unit of the Civil Ser-
vice Employees Assn. Terms of 
the new executives will run 

through June 30, 1972. 

The officers are as follows: 

President: Wi l l i am C. Metzger, 

Surrogate Office; first vice-

president: Frank Belawicz, Met-

ropolitan Water Board; second 

vice-president: G w e n d o l y n 

Walsh , Surrogate Office; record-

ing secretary: Louise Massaro, 

County Clerk's Office; corre-

sponding secretary: Thelma Pro-

beck, Personnel Department, and 

treasurer: Carmella Bartholo-

mew, Comptroller's Office. 

Appointed to the board of 

directors and with terms expir-

ing J une 30, 1972, are: Anthony 

Sette, Metropolitan W a t e r 

Board; Charles H. Stauden, Met-

ropolitan Water Board, and Ven-

t ina Cerutti, Mental Health, 

Appointed to the board of di-

rectors and wi th terms expiring 

J une 30, 1973, are: Anthony R . 

Floreck, Finance Department; 

Ed i th Schoonmaker, Communi ty 

College, and Bai-bara Ba lamut , 

Comptroller's Office. 

The following have been ap-

pointed as cha innan of commit-

tees; audit ing: Anne Bogan, 

Comptroller's Office; social: 

Rose Trinca, Finance Office; 

legislative: Frank Belawicz, Met-

ropolitan Water Board; member-

ship: Gwendolyn Walsh, Surro-

gate; publicity & public rela-

tions: Mildred Przewlocki, Comp-

troller's Office; grievance: Ed i th 

Schoonmaker, Communi ty Col-

lege, and good-will: Barbara 

Ba lamut , Comptroller's Office. 

F I R E F I G H T E R S F I G H T F I R E S 
. . . NOT PEOPLE. 

ffi Joseph E. Levinu ptot̂ onls a Mike Nichols Film starring Jack Nicholson • Candice Bergen 
S > 

"I was sorry to see 
'Carnal Knowledge end." 

-Wncenf Canby Now York Tims 

^ Mike Nichols, JackN'ichoIson.Candice Betgen. 
i Arthur Gdrfunkel.AnnMar̂ t and Jules Feificr. 
I Carnal Knowledge. [H^ An Avco EmtMissy Picture 

^ Aq popajiQ puB paonpojj • aui^ai "3 qdasof joonpojd OAnnoaxa •,.36p3|«ou>t icujeq.. 

SPECIAL MIDNIGHT 
SHOW EVERY DAY 

CINEMA I 
3rd Ave. at 60th St'PL 34022 

11:35. lilS. 3, 4 50. 6.35, 
a:2S, 10:10, 12 Mid. 

UMUJIIK 

1010 WINS W 
All News. All The Time. 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS 

Accountant Auditor _ . . _ 
Administrative Assistant Ofticer __ 
Assessor Appraiser (Real Estate) 
Attendant — . . 
Attorney 
Auto Machinist 
Auto Mechanic 
Beginning Office Worlier _ 
Beverage Control invest. . 
Bookkeeper Account Clerk 
Bridge & Tunnel Officer 
Bus Maintainer — Group B 
Bus Operator 
Buyer Purchasing Agent ^ _ . 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service Arith. & Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec. Foreman 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide O.S. . 
Federal Service Ent. Exam 
Fingerprint Technician _ 
Fireman, F.D. : 
Fireman in all State O.P. . 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas . 
Hospital Attendant 
Housing Assistant _ 
Investigator-Inspector _ 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 
Machinists Helper — 
Maintenance Man 
Maintainer Helper A & C . . 
Maintainer Helper Group B , 
Maintainer Helper Group D 
Management & Administration Quizzer __ 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 

PRICES 

5.00 
5.00 

_ _ 5 . 0 0 
3.00 
5.00 
4.00 
5.00 
5.00 
4.00 
4.00 
4.00 
4.00 

— 5 . 0 0 
4.03 
6.00 
6.00 
4.00 
5.00 
3.00 
1.00 
4.00 
5.00 
1.00 
5.00 
5.00 
5.00 
5.00 

_ _ 5 . 0 0 
5.00 
5.00 
4.00 
4.00 
4.00 
5.00 
4.00 
5.00 
4.00 
4.00 
4.00 
3.00 
4.00 
5.00 
3.00 
4.00 
5.00 
5.00 
5.00 
4.00 
5.00 
6.00 

Nurse (Practical & Public Health) 
Parking Enforcement Agent _ 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant . 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman 
Postmaster . 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the H.S. Equivalency Diploma Test-
Principal Clerk-Steno 
Probation & Parole Officer . 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide 
Public Heolth Sanitarian . 
Railroad Clerk 
Real Estate Manager _ 
Sanitation Man _ 
School Secretary _ 
Sergeant P.D. 
Senior Clerical Series . 
Social Case Worker _ 
Staff Attendant & Sr. Attendant 
Stationary Eng. & Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman . 

_4.00 
_5.00 
_4.00 
-4.00 
-4.00 
_5.00 
-5.00 
-4.00 
_5.00 
-4.00 
-4.00 
-5.00 
-4.00 
-6.00 
-5.00 
-4.00 
-4.00 
-4.00 
-4.00 
_4.00 
-4.00 
-4.00 
-4.00 
-5.00 
-6.00 
-5.00 
-5.00 
-5.00 
_4.00 
_4.00 
-4.00 
-4.00 
-5.03 
-5.00 
5.00 

_4.00 
-4.00 
-4.00 
5.00 

-5.00 

Confains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

O R D E R DIRECT MAIL C O U P O N 

65c for 24 hours special delivery 

LEADER B O O K STORE 
11 W a r r e n St., New York. N .Y . 10007 

Please send me copies of books checked above. 

I enclose check or money order for $ 

Name 

Address 

C i ty State . . 
Be sure to include 7% Sales Tax 



Eligibles on 
(Continued from Pajjc 10) 

ASSrS IANT S U R R O G A T K S C O U R T 
CLriRK, NF.W Y O R K C:OUNTY 

S U R R O G A T K S C O U R T 

1 Falco S N Y 78.0 

2 Shiirnoff R K Imhum 77.8 
3 Matiisof J N Y 77.1 
4 Newman G Fliisliinj? 76. 

5 Smith O N Y 16A 
6 PaKc I. N Y 76.3 

7 Marrcn J Bklyn 75.9 
8 Golilfarb K Sunnyside 72.9 
9 Mullen T Pt Jefferson 71.5 

POLICE I.IF.UTF.NANT 

t PersinRor J N F.vans 97. ( 
2 l.onkey M Angola 8'A3 

SR CASEWORKER PUB H L T H 
1 Stfother R Buffalo 79.2 

n i R K C T O R OF VOCAT IONAL 
R E H A B I L I T A T I O N O P E R A T I O N S 

G-30 
1 Palev.sky J Bklyn 1010 
2 Bergcr H Great Neck 930 

3 Kaw H Delmar 82 5 
4 Dicker H Bklyn 780 
5 Certoer H Albany 750 
6 Murray T Albany 740 

ACXrr CI.K BKPG M A C H O P R 

I O Donnell J Cheektowaga 70.0 
O P T I O N B — 

ASSOC R E H A B COUNSELOR 

1 Landon J N Y 88.5 

2 Dresye G Potsdam 84.8 

3 Singer F N Y 84.0 
4 Migliore M Albany 84.0 
5 Narkier H Bklyn 83.9 
6 I^uricelU S Tonawanda 83.6 
7 Hoffman I Rochester 83.0 
8 Hei lman H N Y 82.8 
9 Wankoff S Queens Vil l 82.3 

10 Ray J Malone 82.1 
I I Kubala O Snyder 82.0 
12 Walstrom F Mt Vernon 81.9 

13 Hellner M N Y 81.9 
14 Sturm R Bklyn 81.9 
15 Lewis S N Y 81.1 
16 HarrU R Bklyn 81.0 
1"' I.anaes J Harpursville 80.7 
18 Melleoger F Eggertsville 80.5 
19 Swanno R Poughkeepsie 80.3 
20 Guarigl ia } Utica 80.0 

21 Hagler B N Y 79.7 
22 Monteforte J Commack 79.6 

23 Nowlan M Elmira 79 6 
24 Siisswein L Great Neck 79.6 
25 Schuyler ) Rego Pk 79.0 
26 Jones E Hamburg 78.6 
27 Markowitz M Hartsdale 78.6 
28 Asmanis D Astoria 78.6 
29 Harvey L Pine City 78.5 
30 Sherman S Bklyn 78.4 

31 I.eizer R Old Bethpage 78.1 
32 Campiere T Kenmore 78.3 
33 Eisner W N Y 78.2 
34 Lipka L N Y 78.1 
35 Woogen D N Y 78.0 
36 Kamiiuky H Bklyn 77.9 
37 Lebeauic S Bklvn 77.9 
38 Greenberg M N Y 77.7 
39 Brentlinger E Syracuse 77.6 
40 Pfrommer P Ontar io 77.5 
41 Khitcomb R Elsmere 77.5 
42 Clark J Poughkeepsie 77.3 

43 Keller F Depew 76.8 
4 li Abrums R Bklyn 76.7 
45 Molveau H N Y 76.6 

State and County Lists 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

r # 

H O T I L 

46 Godwin P Buffalo 76.6 
47 Jefferson G Ix>ng Beach 76.6 
48 Fricndlich E N Y 76.5 
49 Donowit / J Rocky Pt 76.2 

50 I.evitan E N Y 76.1 
51 Barrcca M N Y 76.0 
52 Nathan E Monsey 75.8 

53 Yount J N Y 75.8 
54 Bo« i c C Bx 15A 
55 Lasky R Pt Jefferson 75.0 
56 Ciner L N Y 75.0 
57 Gcisman E Roslyn Hts 74.9 
58 Caldwell G Dclniur 74.8 
59 Ryles W N Y 74.6 
60 Vizzini E N Y 74.6 
61 Bernhardt E Port Read N J 74.5 
62 Pava F Bklyn 74.2 
63 Liebner D Clarence 74.0 
64 Miller V Port Chester 74.0 
65 Gould L N Y 73.9 
66 Greene R Wi l l iamiv i l 73.7 
67 Shackel P Holbrook 73.7 
68 Magram H Fair Lawn N J 73.7 
69 Taylor H N Y 
70 Plutzik E Bklyn 73.5 

71 Huebsch C Mt Vernon 73 0 
72 Reggt-ntine C IxKrWport 73.0 

73 Briggs K Poughkeepsie 73.0 
74 Schreiner J Schenectady 73.0 
75 Kilkenny J Pomona 72.2 
76 Weiss H N Y 71.8 

77 Dingwal l A Lcroy 71.2 
78 Glover L Springville 71.0 
79 Burnette L Buffalo 70.7 
80 Schwartz B Monticello 70.6 

SR REHAB COUNSELOR 

1 Lauricella S Tonawanda 87.6 

2 I.andon J N Y 87.5 

3 Belnick I N Y 84.4 
4 Robinson P Rochester 84.0 
5 Dresye < 
6 Sturm F 
7 Yoerg I 
8 Reed N 

9 Lewis S 
10 Hoffman 
11 Hellner M 

Potsdam 82.8 

Bklya 81.9 
Paterson N J 81.7 

Marcellus 81.4 
N Y 81.1 
I Rochester 81.0 

N Y 80.9 

RL^YFl-OVVEIl - ROYAL COURT 

APARTMENTS—Furnishftd, Un-

furnished, and Rooms. Phone tIF 

4-1994. (Albany). 

S P E C I A L RATES 
for Civil Service Employees 

12 Susswein L Great Neck 80.6 

13 Rupp R Kenmore 80.5 
14 Wankoff S Queens Vill 80.3 
15 Klein I. Glen Oaks 80.3 
16 Guariglia J Utica 80.0 
17 Narkier H Bklyn 79.9 
18 Simon R Flushing 79.7 
19 Mol»eau H N Y 79.6 
20 Whi tcomb R Elsmere 79.5 
21 Turbin K Flushing 79.4 
22 Bernstein T N Y 79.4 

23 Schubart C Vestal 79.4 
24 Sisner W N Y 79.2 
2 5 HarrU R Bklvn 79.0 
26 Disraely E Rochester 78.9 
27 Ganz D N Y 78.9 
28 Reilman H N Y 78.8 
29 Schwartz R Clay 78.8 
30 Moskowitz H Arkville 78.7 

31 Leizer R Old Bethpage 78.4 
32 Swanno R Poughkeepsie 78.3 

33 Levitan E N Y 78.1 
31 Ray J Malone 78.1 
35 Kubala O Snyder 78.0 
36 I.jndes J Harpursville 77.7 
37 Hagler B N Y 77.7 
38 I.ebeaux S Bklyn 77.7 
39 Monteforte J ('onimack 77.7 
40 Greenberg M N Y 77.7 
41 Asmnnis D Astoria 77.6 
42 Nowlan M Elmira 77.6 

43 Perommer P Ontario 77.5 
44 Harvey L Pine City 77.5 
45 Mallctte R l.archmont 77.4 
46 Sherman S Bklyn 77.4 
47 Lipkin H N Y 77.3 
48 Clark J Poughkeepsie 77.3 
49 Tucker R Ni.igara Fls 77.0 
50 Woogen D N Y 77.0 
51 Pickman W Bklyn 76.8 
52 Feritta M Bklyn 76.7 

53 Jones E Hamburg 76.6 
5 i Markowitz M Hartsdale 76.6 
55 Clark W Syracuse 76.6 

N Y 76.6 
N Y 76.4 

Kc-timore 76.4 
Rochester 76.3 
Bk 76.2 
Pt Jefferson 76.0 
N Y 76.0 

W N Y 76.0 
6» Keller F Depew 75.8 
65 Kaufman T N Y 75,6 
66 Godwin P Buffalo 75.6 

i: 
G 
P 

56 Vizzini 
57 Miller 
58 Restey 
59 Rivkin 1 
60 Bostic C 
61 Lasky R 
6^ Byers H 
63 Friedman 

DEWITT CLINTON 
STATE & EAGLE STS., ALIANV 

A « N O n HOTEL 
A rAVOICITK lU t t UVI£K M 

VRAICM U ITU HT.'\T|r TKAVKI.KHIt 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BAN9UET FACILrriES AVAILABLE 

Call Albany HE 4-6111 
T i l O M A S H U O I I U A N U m M f r 

Wellington 
D R I V B - i N Q A R A Q I 

A I R C O N D I T I O N I N O • TV 

N* pa/klog 

p r o b U m t a t 

A lban / t lar«Ml 

I l « i * l . . . w i t h 

Albony' t only drW»4i 

parage. Yov'll l i t* th« coa»> 

fori onrf convanlonc*, tool 

fi^wlly ra lM. Cocktail loangm. 

I S O aXATB • T R W 
t f r C M I l ITA I I CAPITOl 

< M foor ff faWV m$mi. 

Sil'tiCIAI. Wl'lblKLY KATKS 

FOli EWENUEU STAYS 

20% OPF TO STATE WORKERS 

O N ALL MUSICAL IN .STRUMENIS 

HILTON MUSIC CENTER 
346 C E N I K A L AVE. Opp. S i a u B«i ik 

ALBANY H O 2 0945 

67 Chmicl M Orchard Pk 75.6 
68 Gonyea W Plattsbiirgh 75.5 
69 Poisman G Red Hook 75.4 
70 Campiere T Kenmore 75.3 

71 Huebsch C Mt Vernon 75.0 
72 Ciner L N Y 75.0 

73 Sackett S Amherst 74.9 
74 Geisman E Roslyn Hts 74.9 
75 Kaminsky M Bklyn 74.9 
76 Nathan E Monsey 74.8 
77 Abrams R Bklyn 74.7 
78 Magram H Fair I.awn N J 74.7 
79 Arons I Rochester 74.6 
80 Taylor H N Y 74.6 
SlMellenger F Eggertsville 74.5 
82 Noble J Dewitt 74.5 

83 Young I Passaic N J 74.5 
84 Pava F Bklyn 74.2 
85 Kilkenny J Pomona 74.2 
86 Farrell H Buffalo 74.0 
87 Levy B N Y 73.5 
88 McCormick T St Albans 73.4 
89 Timoner A N Y 73 4 
90 Knapek B North Ber N J 73.2 

91 Katz B Bklyn 7 3 2 
92 Rutnik G Clarksville 73.1 
93 Briggs K Poughkeepsie 73.0 
94 Caldwell G Delmar 72.8 
95 Greene R Wil l iamsvil 72.7 
96 Kirstein J Stamford Ct 72.7 
97 Burnside E N Y 72.7 
98 Shackel P Holbrook 72.7 
99 Scannell M N Y 72.5 
100 Looze G Wil l iamsvi l 72.4 
101 Engel E Syracuse 72.3 
102 Volmer R LI City 72.3 

103 Dingwal l A Leroy 72.2 
104 Brown C Syracuse 72.1 
105 Schreiner J Schenectady 72.0 
106 Cline M Caledonia 71.8 
107 Jefferson G Ix)ng Beach 71.6 

108 Ziomek A Newburgh 71.6 
109 Hayden M Middletown 71.3 
110 Clark E N Y 71.2 
111 Place H N Y C 71.1 
112 Miller V Port Chester 71.0 

113 Fisher C N Y 70.8 
114 Scott N Eden 70.6 
115 Elilngton M N Y 70.5 
1 16 Vasbinder A Buffalo 70.4 
117 Currey C Schenectady 70.4 
118 Morgan W Bridgeport 70.4 

D O f E Prods E0orf 

Welfare Recipients 
Trained As Buyers 

Nine welfare recipients last 
Friday completed phase one 
of an assistant's buyer's 
training program developed 
by the State Department of La-

bor's Division of Employment 

and Sears, Roebuck and Co. 

At the Fashion Institute of 

Technology, they graduated from 

a Work Incentive Program 

(WIN) designed to move them 

from public assistance to paid, 

private employment. This week 

they become Sears assistant buy-

er trainees at $125 per week. 

The six-week course was out-

Uued by the State Labor Dept. 

and approved by Sears. The ap-

plicants, all of whom were re-

quired to have at least 60 college 

credits, were selected by the 

State Employment Service from 

public assistance recipients en-

rolled in the Federally funded 

WIN program. 

imimTi mi mimmnin 

ALBANY 
BRANCH OFFICE 

POU ISI OH,M iliars cegarUlus M lvc r t iM 
• teat . Please wr i te or c« l l : 

JOSKFH t. M U f W 

901 SO MANNINO U V O . 

A U A N I , N.1. P i i M * IV t-S4 l4 

BAVARIAN MANOR 
"Famous for German 

American Food" 
G e » Away—Kelax & P l a y 

Ideal For Club Outings 
and Conventions 

DELUXE HOTEL & MOTEL 

ACCOM. 

Overlooking Our Own Lake 
Rooms with private baths 
—Olympic Style Pool—All 
Athletics and Planned Ac-
tivities — Dancing & pro-
f e s s i o n a I entertainment 
every nits in our Bavarian 
"Alpine Gardens Cabaret." 
Romp, play in our 100 acre 
playland. Near 7 Golf 
Courses. Send for Colorful 
Brochure, Rate & Sample 
Menu. 
Mai le r (.'hurge Credi t Car i ] Accp. 

Dial 518-622-3261 
Bill & Juhaaoa B i tuer— l l o i / i 
Pwrlina N.Y. Z i » I147« 

l/st Five Alternate Fields 
OK To Qualify As Custodian; 
Half-Year Exper, Required 

Having a job history of six months as a carpenter, elec-
trician, plumber, mechanic or steam fireman will satisfy 
the present requirements for custodian, says Nassau County, 
your prospective employer. 

Also, persons who have done 

custodial work for a year or 

longer may apply. In this in-

stance, eligibility will take in 

residents of nearby counties— 

namely Suffolk, Queens and 

Kings—provided they have lived 

there at least one year. Nassau 

Data Operator 
Trainees In 
Demand: Suffolk 

Making an attempt to at-
tract residents metrowide, 
Suffolk County has been em-
phasizing the theme that 
candidates for EDP traineeships 

do not have to live in Suffolk 

itself. Because of the wide de-

mand for persons to fill these 

jobs, experience and training 

requirements have also been 

eliminated. 

Current rate of pay comes to 

$210 biweekly, it was noted. A 

series of fringe benefits — in-

cluding personal and sick leave 

— accompanies wages. Interest-

ed persons must first undergo 

a written test, however. 

Given every weekday except 

Monday, the exam will encom-

pass mechanical aptitude, ab-

stract reasoning, reading com-

prehension, verbal analogies and 

vocabulary. 

Job duties concentrate on op-

erating a host of tabulating 

machines in a data processing 

unit, plus performing related 

duties. To get further details, 

phone PA 7-4700, ext. 249, and 

ask for the County Civil Serv-

ice Dept. 

Cite Residence Rule 

Nassau Stresses 
Sfeno Openings 

Stenographers are fre-
quently tested and hired, 
says the Nassau County Civil 
Service Commission in calling 
attention to these residence-re-

quired staff positions. Salaries 

vary by jurisdiction, the agency 

indicated. 

High school graduates are be-

ing sought who have taken 

coursework in typing and short-

hand. .Alternately, one year of 

background as a clerk-steno will 

prove satisfactory. High school 

seniors are also invited to ap-

ply, altliough they must be with-

in three montlis of graduation 

to take the exam. 

The written test deals with 

verbal and numerical abilities, 

while the dictation test requires 

transcribing at the speed of 75 

wpm. Typing rate needed to pass 

stands as 35 wpm. A grade of 

75 percent in each portion will 

be needed for passing. 

Persons desiring entry blanks 

may write the Commission at 

140 Old Country Rd., Mineola 

11501. Replies require enclosure 

of a stamped, self-addressed en-

velope, U wftiii noted. 

residents, of course, are eligible. 

The Commission notes, how-

ever, that "preference in ap-

pointment may be given to suc-

cessful candidates who have been 

legal residents of Nassau County 

for the period mentioned above 

or specific school districts." 

While starting pay differs among 

districts, $5,000 was cited as the 

typical wage offered. 

Written Test Content 

An open-continuous title, cus-

todian, will provide for written 

exams throughout the year. 

Knowledge of equipment used 

in maintaining school buildings 

and ability to follow directions 

will be the two primary test sub-

jects. 

Applications may be obtained 

in person. Also, you may receive 

a mail entry by enclosing a legal 

sized stamped, self-addressed 

envelope. Write to: County Civil 

Service Commission, 140 Old 

Country Rd., Mineola, L.I. 11501. 

Accelerate Entries 
For MV Operators 

The gear is in high inso-
far as hiring motor vehicle 
operators for jobs in Suffolk 
County Government. The 
qualification path, moreover, in-

dicates neither experience or ed-

ucation will be required. 

Providing biweekly pay of 

$210, the vacanies are situated 

with the County Clerk's Dept. I n 

essence, jobs involve conducting 

preliminary tests and taking 

care of clerical and typing chores 

of "limited difficulty," says the 

County. Tests for applicants take 

place in Riverhead on the first 

and third Mondays of each 

month. 

Potential t e s t candidates 

should be alerted to the prospec-

tive content: comprehension of 

reading passages, arithmetic 

computations and office prac-

tices primarily. You may be 

quizzed on checking and filing, 

also. 

To obtain your announcement 

and application form, write: 

County Civil Service Dept., 

County Center, Riverhead, L.I. 

LI. Acts To Attract 
Engineering Aides 

Witliout residency require-

ments, Suffolk County has sent 

out word it wants to hire more 

engineering aides at $258 bi-

weekly. Testing takes place dally 

—Tuesday througli Friday. 

Subject to no standards either 

oi experience or education, can-

didates may be tested on such 

items as vocabulary, math, mech-

anical Information, record keep-

ing and physical science apti-

tude. A tiiree-month waiting 

period will be in effect for per-

sons having failed the exam In-

itially who want a re-test. 

Those hired will engage In as-

sisting on engineering projects 

in bot.li field and office settings. 

Further data amy be obtained by 

calling the County Civil Service 

Dept. at PA 7-4700, ext. ;!49. 



Finale On Fireman Entries 
To Arrive In Mid-August; 
Expect Substantial Influx 

The final gong for fireman applications is fast ap-
proaching. Arrival is slated for Aug. 18, states the City 
Personnel Dept. A considerable number of openings have 
been predicted. 

This particular job Is expect-

ed to be perhaps the largest 

single draw in Summer season 

recruitment. The reason: it re-

mains one of the few now open 

In the no-experlence-sought ca-

tegory. Two other titles have 

recently joined the fold—steno-

grapher and parking enforce-

ment agent. Those titles are 

open to both sexes whereas only 

males are accepted into train-

ing as firefighters 

At this juncture, entrants may 

live anywhere in the New York 

City metropolitan area. Atte«ipts 

to restrict hiring to City res-

idents have not succeeded. The 

two primary prerequisites are 

having a high school diploma 

or equivalency, and being able 

to meet detailed physical cii-

terla. Height min imum has been 

lowered to 5-foot-6 over re-

cent years. Other standards will 

be found in the announcement. 

Pay Rate Picture 

On entering service as a fire-

man, at present salary scales, 

you earn $9,499; three years of 

tenure brings you incrementally 

to $10,950 In pay plus the chance 

to compete on the next promo-

tional test for the rank of fire 

lieutenant at $13,524. Contract 

negotiations are now in progress 

between the City and the Uni-

formed Firefighters Assn., and a 

salary hike is expected to result 

from these talks. 

In addition to a written, mul-

tiple-choice test, weighing 100, 

a qualifying medical and physi-

cal test will be administered. 

Portions of that test will in-

clude agility, strength in dumb-

bell lifting, abdominal strength, 

pectoral strength and a power 

broad jump. "Candidates must 

qualify in every one of these 

sub-tests," says the official ex-

am notice. 

The written test, moreover, will 

pose questions on verbal ability, 

reading comprehension. City gov-

ernment and current events, sci-

entific and math aptitude. On 

the medical test, candidates will 

be rejected for "any deficiency, 

abnormality or disease that tends 

to impair health or usefulness." 

One opportunity will be given 

for re-examination if a written 

request is submitted. 

Fullest details on medical and 

other standards appear on the 

Department of Personnel job 

bulletins, available at 55 Thomr 

as St., Manhattan, weekdays be-

tween 9 a.m. and 5 p.m. For the 

convenience of those not work-

ing in the area, the Department 

also stays open until 5:30 on 

Thursday evenings. 

Nassau Lists Trio 
Of Positions Now 
Open Continuously 

Applications are being ac-
cepted continuously by the 
Nassau County Civil Service 
Commission for positions in 
the following titles: 

CR-1 Stenographer — High 

school seniors may apply with-

in three months of graduation; 

CR-2 Custodian, School District; 

CR-4371 Clerk-Typist I—typist-

clerk all jurisdictions. 

Persons wishing to take such 

exams are advised to obtain 

announcements and applications 

at the Civil Service Commission, 

140 Old Country Road, Mineola, 

11501, or by forwarding a 

stamped self-addressed legal size 

envelope. 

Requests for additional exam-

ination information may bo 

made by calling (516) 535-2511. 

TITLE & PAY SCALE 
Reseach & Evaluation D i r . / 
Drug Abuse: $ 1 9 , 8 1 6 - 2 5 , 7 7 5 
Assistant Teacher: $ 6 , 9 0 5 - 8 , 7 7 2 

G r o u p Teacher I: $ 8 , 5 5 2 - 1 0 , 9 6 1 

Group Teacher II: $ 9 , 2 0 6 1 1 , 9 3 0 

L a b Technician I: $ 6 , 4 8 9 8 , 2 3 4 

Z o o Keeper Trainee: $ 5 , 2 0 0 

Z o o Keeper I: $6,489 8 , 2 3 4 

Z o o Keeper II: $ 7 , 3 7 0 - 9 , 3 9 1 

Inhalation Therapist : $ 7 , 9 1 0 -
$10,106 

• • T T • • 

The Job Market 
By BARRY LEE COYNE 

A LISTING OF NON-CIVIL SERVICE JG3S AVA-'LARF E 

THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

Nassau Notes Host Of Titles 
With Various August Cutoffs 

Nine rather diversified titles have been declared open 
for filing by the Nassau County Civil Service Commission, 
pending an Aug. 25 deadline for the majority. 

The exceptions, zoo keeper trainee and zoo keeper I 
and II titles, terminate applications on Aug. 11. Of the jobs 
listed, only those of research and evaluation director/drug 
abuse and inhalation therapist will not have written tests. 

All applicants are asked to write immediately to the 
Commission at 140 Old Country Rd., Mineola 11501. Tele-
phone inquiries can be made by calling (516) 535-2511. A 
summary of titles, salaries and qualifying standards appears 
below: 

QUALIFICATIONS FOR TEST 
M a s t e r ' s in Sociology or Social Psychology; 1 0 yrs. 

in rehabilitation, community organization 
Associate's degree, major in nursery school edu-

cation, or two years at an accredited college. 
Bachelor's in elementary or early childhood edu-

cation; S t a t e certification certificate. 
A b o v e qualification plus two years of teaching 

nursery school or primary school children. 
H . S . plus completion of approved laboratory or 

medical tech course, or two years of lab exp. 
One year of study in animal care or related sub-

ject; a vocational training considered also. 
Year of study in animal care or related subject, 

or high school plus six months similar work. 
A b o v e qualifications, additional year study and 

half-year of aforementioned experience. 
Completion of inhalation therapy course or one 

of work history; professional registry. 

Young men age 11 Vz to 24 

years old can become Plumbers 

by taking a five-year apprentice-

ship program which includes on-

the-job and formal classroom 

training. Applicants must have 

a high school or equivalency 

diploma and have been a resi-

dent of the metropolitan area 

for one year. Also, for those 

honorably discharged from ser-

vice from the Armed Forces, 

the age limit has been extended 

to 27 years old. An aptitude test 

will be given and a doctor's cer-

tification certifying that the ap-

plicant is physically able to per-

foiTcn the work is required. Also 

must be a citizen of the U.S. Tlie 

apprenticeship wage rate for the 

first year is $2.85 per hour with 

yearly increases during the five-

year course. Those interested in 

training for the Plumber trade 

should apply in person before 

July 30 by going to any one of 

the Industrial Offices of the 

State Employment Service. In 

Manhattan, go to 2-55 West 54th 

St.; in Brooklyn, go to 250 Sch-

ei-merhorn St.; in Queens, go 

to 42-15 Crescent St., Long Is-

land City, and to 25 Hyatt St., 

St. George. 

I n the clerical field, experi-

enced Biller Typists good at fig-

ures and able to type 35 words 

per minute accurately, are need-

ed at $110-125 a week . . . There 

is a great demand for Bookkeep-

ing Machine Operators with a 

knowledge of bookkeeping and 

typing. Also knowledge of NCR 

or Burroughs Sensimatic ma-

chine preferred. The pay range 

is $110-140 a week . . . Full 

Charge Bookkeepers with thor-

ough experience in all phasese 

through general ledger and trial 

balance are wanted for jobs 

paying $150-$200 a week . . . 

Plug Board Operators with ex-

perience and typing ability can 

get jobs paying $100-125 a week. 

Beginning Clerk Typists are 

wanted at $85-100 a week and 

Beginning Stenographers at 

$100-120 a week. No experience 

needed. These jobs are in all 

types of offices and locations. 

Typing speed must be 35 words 

per minute and stenography 70 

to 80 words per minute accur-

ately . . . There are jobs avail-

able for experienced Clerk T>'p-

ists at a salary range from $100-

130 a week . . . Also experienced 

Secretaries are wanted at $125-

150 a week . . . Apply at the Of-

fice Personnel Placement Cen-

Biting Comment 
M a r t i n Shapiro, postmas-

ter of Brooklyn, reminded 
dog owners that they keep 
their dogs on a leash or in-
doors when mailmen deliver 

their mail. Owners who permit 

their dogs to move freely about 

and are a threat to mailmen, 

will have tlieir mail withheld 

from delivery, necessitating a 

visit to theij- local stations to 

pick up mail. 

"Dog bites inflicted on our 

mailmen have nsen sharply 

within the past year and result-

ed in ag reat deal of man hours 

loat because of injuries receiv-

ed." Sliapiro 60uuueiite<i. 

ter, 575 Lexington Ave., Man-

hattan. 

Employers of industrial work-

ers in Manhattan are in need of 

Engraving Press Workers to set 

up and operate modern or Car-

ver engraving presses at $100-

140 a week . . . There is a need 

for Protective Signal Installers 

experienced in burglar alarm 

systems in stores using hand 

tools. Driver's license and own 

car preferred. The pay is $3 an 

hour. 

Experienced Office Machine 

Servicers are also wanted to 

operate manual and electric 

typewriters, adding machines, 

calculators or photocopiers at 

$100-150 a week . . . Experienced 

Sewing Machine Repairers for 

industrial sewing machines are 

wanted at $100-150 a week . . . 

Also Hand Collators with ex-

perience in carbon collating at 

$90-100 a week . . . Apply at the 

Manhattan Industrial Office, 

255 West 54th St., Manhattan. 

A Loose Leaf Binder Company 

At Starting Gate 
Dean Alfange, of New York 

City, has been named first chair-

man of the new State Quarter 

Horse Commission at $33,600 per 

year. Other commissioners re-

ceiving recess appointments were 

Matthew Blei, of Great Neck, 

and former Assemblyman Rich-

ard A. Cerosky, of Valhalla. They 

will be paid $24,675. 

Alfange and Cerosky are Re-

publicans. Blei is a Democrat. 

The Commission was created in 

1970, and requires bipartisan 

membership. 

g iv ing 
B L O O D 

sav/es^ l ives 
THE CITY OF NEW YORK 

DEPARTMENT OF PLHSONNEL 
EMPLOYEE BLOOD C R E D I T P R O G R A M 

TEL: 566 2800 

C O R R E C T I O N 
T H I S A D A P P E A R E D IN ISSUE O F 
J U L Y 20th W I T H O U T N O T A T I O N 
"AVAILABLE LN.E.O.A. MEMBERS ONLY' 
T H I S O M I S S I O N W A S IN E R R O R . 

ROME 
$ 1 9 9 

Includes round-trip jet 

New York - Rome 
' (siht-dulcij airlines) 

Sightseeing - transfers - (does 
not Include hotel) 

2 weeks-Sept. 3/17, 1971 

$385 
Includes round-trip {et 

New York - Rome 
(scheduled airlines) 

Sightseeing - transfers - F C 
hotel accomnnodatlon (double 

occupancy) • Continental 
breakfast dally 

2 weeks-Sept. 3/17, 1971 

Call John Mack 

N Y C - 212-886-4111 
. . . AVAILABLF . . . 

l.N.E.O.A. MFMBEKS ONLY. 

in Queens has a number of 

openings requiring skilled work-

ers which they are anxious to 

fill. They have jobs for Cover-

ers. Power Press Set Up Oper-

ators, Binders, Sewers, Paper 

Cutting Set Up Operators, Riv-

eters, Gfluers and Assemblers. 

The salary for these jobs men-

tioned, starts at $90 a week and 

pay more depending on experi-

ence . . . Diesel Ti'uck Mechan-

ics with Class n i license and 

heavy diesel experience are 

wanted for jobs paying $4.50 an 

hour. 

Experienced Ceramic Tile Set-

ters are wanted. No tools re-

quired for jobs at $4 an hour 

. . . Also Water Proofers to work 

in private homes. Must have 

experience and own tools, and 

a chauffeur's license is prefer-

red. The pay is $30 a day . . . 

There is a need for Electrical 

Motor Repairer for small motors 

in shop or on customer's prem-

ises. Must have six months' ex-

perience, tools and a chauffeur's 

license for jobs paying $140 a 

week. 

Fully experienced Roofers with 

ladder and scaffold exeprience 

are wanted at $25-35 a day and 

a Table Sawer with one year 

experience and able to cut lum-

ber is needed at $110 a week . . . 

Apply at the Queens Industrial 

Office. 42-15 Crescent St., Long 

Island City. 
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PHNNCEL ASSOCIATKS 
NOTICE OF SUBSTANCE OF CER-

TIFICATE OF FORMATION OF LIMIT-
ED PARTNERSHIP. Name and ad-
dress: Penncel Associates, at Insber & 
Klapper, Fj>qs., c, o Inte{;rated Resources, 
Inc., 295 Madison Avenue, New York 
City. Business: Ownership of an inter-
est in real estate located in (\'lina, 
Ohio. General Partners: Sidney Injiber, 
100 Myrtle Drive, Great Neck Estates, 
New York; Benjamin Klapper, -150 
West Bay Drive, Long Beach, New York. 
Present Limited Partners, Address, (.'on-
tributions (made in cash), and Share 
of Profits or Other ('.oinpensation by 
VVay of Income or Oiherwise: Richard 
T. Baum, 3i5 Park Avenue, New York, 
New York. $75,555. 29.6309?; Robert 
E. Siegfried, 12 Oakland Street, Lex-
ington, Massachusetts, .$61,389, 24.071%; 
Philip H. Seaver, 16 Harbor Avenue, 
.Marblehead, Mas.sathuetts, $61,389, 
24.074';?; N. T. Caniicia, 85 Country 
Club Lane, Pelham Manor, New York, 
$56,667. 22.222% subject to payment 
of 1% of distributions to the General 
Partners after distributions have been 
made to Limited Partners in an amount 
equal (o their total contributions to the 
Partnership. No additional contributions 
are required to be made by the Limited 
Partners. The General Partners shall 
have discretion us to the making and 
timing of distributions of Cash Flow 
and other property, subject to the pro-
visions of the Partnership Agreement. As 
used herein and under the Partnership 
Agreement, (̂ ash Flow means the net 
income of the Partnership after taxes 
(if any) determined under generally 
accepted accounting principles, increased 
b/ depreciation and decreased by amor-
tization payments and capital expendi-
tures. The term of the Partnership shall 
continue until the retirement, death, 
insanity, resignation or the bankruptcy 
or insolvency (not discharged or vacated 
within 90 days) of either General Part-
ner (subject, in any of the foregoing 
instances, to the right of the remaining 
General Partner to continue the business 
of the Partnership), the sale of the 
Partnership Property or failure to ac-
iiui/e the same, a determination to dis-
solve in accordance with the provisions 
of the Partnership Agreement or Decem-
ber 31. 2046, wiiichever event shall oc-
cur sooner. The contribution of each 
Limited Partner may be reduced by an 
amount not exceeding 10C{, which would 
result in a cash refund equal to the 
amount of ihe reduction. A Limited 
Partner may substitute assignees in his 
place, but only with the written con-
sent of the General Partners. Only the 
General Partners have the right to ad-
mit Limited Partners. The Partnership is 
authorized tu acquire the Limited Part-
nership Ifiterekt of any Limited Partner 
who may offer the same for sale to the 
Partnership. No Limited Partner has any 
right to priority over any other Limited 
Partner us to distributiorts or compen-
sation by way of income. The remaining 
General Partner shall have (><) days after 
the retirement, death or insanity of 
the other General Partner to elect to 
continue the business of the Partnership. 
No Limited Partner has the right to 
demand and receive property other than 
cash io return for hi* contribution. Ihe 
original certificate duly signed autl 
acknowledged wai Aled in the New 
York County Ueik's oflice t>a July 14, 
1971. 
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FOR WHOM THE FETE TOLLS — 
I n honor of the retirement of supervising toll 

collector Joseph A. LePore, a dinner party was 

ĵ iven recently at the Ital ian American Unity Club 

in Yonkers. LePore had completed 30 years of 

service with the East Hudson Parkway Authority 

of June, having stated at the Fleetwood Bridge 

Toll Station in " the tolls were only 

a dime." Saluting LePore's long service are, left 

to right: Collector Thomas Santella, dinner chair-

man ; retired collector Edward Fara, first vice-

president of EHPA chapter 51; LePore, who is 

also treasurer of the chapter; retired collector 

James DePaul, delegate to the Toll Division of 

the Civil Service Employees Assn., and James J . 

Lennon, president of the Association's EHPA 

chapter. 

How Laid Off Aides 
Can Continue CSEA 
Insurance Payments 

ALBANY—State employees who have been laid off due 
to the State's economy measures may continue their CSEA 
insurances by observing the following procedures: 

Group Life Insurance 

Can be continued for one year 

from date of layoff by payment 

direct to CSEA Headquarters of 

premiums due on a quarterly, 

semi-annual or annual basis. 

Premium deduction from payroll 

on a bi-weekly pay period pays 

the insurance during the follow-

ing pay period and there is a 

grace period for payment of 30 

days beyond the end of that pay 

period. The insured member can 

transmit six times the bi-weekly 

deductions as approximate quar-

terly payment. Upon receipt of 

Initial direct payment a direct 

pay account will be established 

to bill as future premiums be-

come due. At the end of the one-

year period referred to employee 

has the right to convert insur-

ance without medical examina-

tion, at attained age rate, into 

any form of insurance written 

by The Travelers Insurance 

Company except term insurance. 

Application for conversion must 

be made to The Tmvelers In-

surance Co., I l l Washington 

Ave., Albany, New York, in care 

of group representative, Robert 

Noonan, within 30 days of ex-

piration of the group coverage 

whether at end of year referred 

to or dui ing the year if premium 

payments are discontinued. 

I f a laid off employee does 

not pay premiums due to con-

tinue the group life Insurance 

and later on returns to State 

service and applies for the CSEA 

group life insurance he will be 

treated as a new employee eli-

gible without me<lical ejcamina-

tion if application is received 

during the first 120 rtays of date 

of reemployment. 

Supplemental LiTe 

Can be continued after layoff 

date by making iii,vmium pay-

ments on a quartif ly, semi-au-

nual or annual bantA t^ T<irHu^ 

and Powell Insurance Agency, 

148 CUnton St.. Sciieuectady, 

New York. Payment must be 

made within the grace period 

referred to under "Group Life 

Insurance" above. I f this insur-

ance is continued during the lay-

off period and if the insured 

member retui-ns to active State 

employment, arrangements can 

be made through the agency for 

return to payi'oll deduction 

method of payment. I f this in-

surance is not continued during 

the layoff period by payment of 

premium and the member sub-

sequently returns to State ser-

vice he can make application for 

the insurance and will be treated 

as a new employee reunderwrit-

ing of application. 

Quarterly payment of premium 

can consist of an amount equal 

to six times the bi-weekly pay-

roll deduction premium payment. 

Once direct payment account Is 

established the agency will bill 

thereafter for premiums as they 

become due. 

Accident/Health 

Can continue unt i l the anni-

versary date of member's policy, 

as stated therein. I f from date 

of layoff to anniversary date Is 

less than six months, the insur-

ance can be continued to follow-

iiig anniversary date. I f such 

period is more than six months, 

it can be continued only to the 

anniversary date following date 

of layoff. Grace period for pay-

ment of premiums is the same 

as stated under "Group Life In-

surance" above. Payment of pre-

miums niay be made direct to 

TerBush and Powell Insurance 

Agency as stated above under 

"Supplemental Life Insurance." 

Init ial quarterly payment can 

consist of six times the amount 

of the bi-weekly payroll deduc-

tion premium. 

B U Y 

U . S . 
B O N D S ! 

Loehner keporfs: 

Health And Dental 
Insurance Continues 
For Laid-Off Aides 

ALBANY—The Civil Service Employees Assn. last week 
was reassured by the State that the machinery to provide 
continued coverage of health and dental insurance for laid-
off State employees is functioning properly. 

The response was in answer to 

Courses Offered 

Harlem Valley Grant 
Spurs Staff Training 

WINGDALE—Harlem Val-
ley State Hospital has been 
awarded a $60,269 grant by 
the U.S. Public Health Ser-
vice to conduct a three-year 

staff development training proj-

ect. 

The liospital is now receiving 

applications from its employees 

for this program entitled, "Whol-

istic Approach to Patient Cen-

tered Care — The Elderly Pa-

tient." 

The program aims at hitensi-

fying and expanding the roles 

of hospital treatment team mem-

bers. Classes will be held In 

three-hour sessions, three days 

a week for 20 weeks. Courses, 

wliich will be attended by 20 

employees, will be conducted 

twice a year. 

Phase one will explore the 

aging process, the needs of the 

elderly, and the correlation of 

needs to health problems. Cul-

tural and social aspects also will 

be considered. The second phase 

deals with the multidisciplinary 

approach to patient care. Em-

phasis is on training in psychol-

ogy, social service, and physical, 

recreational and occupational 

therapy. 

Tlie last phase will allow par-

ticipants to work closely with 

elderly and geriatric patients, to 

gather and share data and to 

assist in the formulation of 

treatment programs. 

Ecker Urges 
Candidates To 
Attend Bakes 

SYRACUSE — Charles J. 
Ecker, president of the Civil 
Service Employees Assn.'s 
Central Conference, ux'ges all 
statewide CSEA candidates to 
attend "social conferences" in 
the group's area "so that mem-
bers may meet and talk with 
them." 

Ecker listed three functions he 

is urghig tlie candidates to make 

"al l efforts to attend." 

an Inquiry from CSEA executive 

director Joseph D. Loehner 

prompted by reports he had re-

ceived that "employees laid off 

because of the budget cuts are 

receiving bills for the full cost 

of their State health and den-

tal insurances." 

Loehner noted that the State 

had originally agreed that em-

ployees would continue to enjoy 

the same coverage they had had 

prior to being laid off "at least 

through the end of the CSEA-

State contract term on April 1, 

1972," and that if they should 

have to pay anything, it would 

only be "for the contributions 

they were making while employ-

ed for the portion of the cover-

age for dependents which em-

ployees still paid for." 

Replying for the State, Abe 

Lavine director of employee re-

lations, said that he had re-

viewed the situation thoroughly 

and found "no evidence that 

laid-off employees are being 

billed erroneously for health and 

dental insurance." All State 

agencies are carrying out the 

prescribed procedure for con-

tinuing the coverages as listed 

Onondaga Aide Leaves 
County Service After 
Nearly Half-Cenlury 

SYRACUSE — Anna Marie 
Bowe, a deputy Onondaga 
County clerk, was hailed as 
"a dedicated Civil Service 
Employees Assn. member" at a 

dinner honoring her retirement 

after what may be a record ser-

vice with the County. 

Miss Bowe served in seven 

county clerk department titles 

under nine county clerks during 

nearly 46 years with the County. 

She joined the County work 

staff In September 1925. 

Many of her co-workers, as 

well as CSEA County Employees 

unit (Onondaga chapter) mem-

bers attended the party In the 

S y r a c u s e Countryhouse. Al-

though Miss Bowe never held a 

high elected CSEA office, she 

worked diligently on many com-

mittees, doing other needed 

tasks, members pointed out. 

Ju ly 31 (Saturday)—Broome 

County and Blnghamton chap-

ters' joint clambake in Chenango 

Valley State Park, Pine Plahi ; 

starting at noon and with the 

main bake at 5:30 p.m. 

Aug. 13—State University at 

Oswego chapter's picnic, in Reg-

an State Park, Oswego, starting 

at 4 p.m. 

Aug. 22 — Oneonta chapter's 

clambake at Wells Bridge, be-

ginning with breakfast at 10 

a.m. 

Ecker said any candidate plan-

ning to attend these events 

should contact: Gary Whi te or 

Stan Yaney In Blnghamton for 

that clambake; Floyd Peashy at 

Oswego, and Mrs. Irene Carr 

at Oneouta. 

in the Department of Civil Ser-

vice brochure "Rights and Bene-

fits Available to Employees Sep-

arated from State Service," he 

said. Lavine asked, however, that 

any specific problem cases which 

might arise be sent to his office 

for Individual review. 

Stay Alert 

Commenting to Tlie Leader, 

Loehner said he would advise 

laid-off employees to be alert for 

the possibility of routine error 

in administering the insurance 

continuance. Anyone wishing to 

check on a situation should do 

so through the business or per-

sonnel office of the agency in 

which they were or are employ-

ed, as mentioned in the State's 

lay-off brochure, he added. 

Details of the arrangements 

that provide for the Insurance 

coverages are listed on pages 5, 

6 and 7 of the brochure, avail-

able from the State Department 

of Civil Service. 

Taylor Law 
(Continued from Page 1) 

was commenced as soon as As-

sembly bill 7989-A was signed 

by the'Governor. Presently, while 

further research continues, nec-

essary legal papers are being 

drafted. 

" I t should be noted that Sec-

tion 16 relating managerial and 

confidential employees takes ef-

fect Sept. 1, 1971, and Section 

431 (New) being part of Section 

19 relating to the salary base for 

retirement becomes effective 

April 1, 1972." 

Wenzl Wants Meetuig 

At the same time, in another 

letter, to Abe Lavine, director 

of employee relations, Wenzl 

urgently requested a meeting to 

fill in CSEA on the State's pro-

posals as to which and how 

many employees are to be in-

cluded In the management and 

confidential category and there-

by excluded from membership in 

the Civil Service Employee Assn., 

which holds certified bargaining 

rights in four of the five State 

negotiating units. 

Commenting on his concern 

in the matter, CSEA executive 

director Joseph D. Loehner em-

phasized that employees should 

be aware that the law change 

ban i ng managerial and confi-

dential workers from union par-

ticipation does not take effect 

unti l Sept. 1, 1971. 

"We've had numerous reports," 

said Loehner, "that employees 

active in CSEA affairs in various 

agencies have been notified that 

they must cease their CSEA ac-

tivities. I 'd like to make It com-

pletely clear that any such noti-

fication, or even implication, is 

out and out coercion and not to 

be heeded. There's nothing defi-

nite yet as to who's going to be 

in the excluded group, and be,-

sldes, the amendment doesn't be-

come law until September in any 

case. Nobody can possibly bo 

forced to drop their CSEA activi-

ties or membership at tlUs tim®," 

Loehner added. 



Account Clerks Can Earn $238 Biweekly 
A six-part exam, given every 

weekday excepting Monday, 

awaits applicants for account 

clerk in Suffolk County. I f suc-

cessful, you can start out with 

the biweekly wage of $238. 

Contents of the aforemention-

ed exam Include: number check-

ing, error detection, commercial 

arithmetic, business vocabulary 

and applied bookkeeping. The 

first two subject areaa will be 

timed and score at half-a-credit 

per Item. Candidates will be re-

quired to present proof oi high 

school graduation at the time 

of application. 

Responsibilities point to per-

forming specialized work In 

keeping financial records of 

"variety and complexity," de-

clares the County; for more in-

sight into the criteria sought, 

call PA 7-4700, ext. 249. 

How To File For Social Security 

Florida 
J O B S 

F L O R I D A JOBS? Federal. Stale. 
Counfy, City. Florida Civil Service 
Bulletin. Subscription $3 year • 8 
Issues. 

P.O. Bo* 84« L. 
N . Miami. Fla. 33161. 

RETIRE IN FLORIDA 
FEDERAL program allows retirees with 

under $7,000 assets Sc income under 
$480.00 per month to purchase a 
Florida home. $200.00 dn. & monthly 
payments of $55.00 to $95.00 totaL 
These nice Florida homes are available 
>(vhile Fed. Funds last. Write today: 
ROYAL OAK REALTY INC., P.O. 
Box 247. Titusville, Fla. 32780. 

FLORIDA'S BEST 
RETIREMENT BUY! 

PALM BEACH, FLORIDA - LEISUREVILLE 
ADULT CLUB COMMUNITY in Boynton 
Beach. 2 bedroom home including 
wall-to-wall carpeting, fully sodded 
lot only $15,690. One and two bed-
room apartments from $13,990. 
Brought to you by nationally known 
buiders Campanei Inc. We water, fer-
til/e and mow your awn, paint exterior 
of your home and provide recreation 
at two exciting compeie recreation 
centers with swimming poos, cubhouses, 
18 hoe golf course, billiards, saun̂ i 
baths, beauty shops and more! FREE 
COI.OR BROCHURE — write: Boyn-
ton West Development Corp., 100 N . 
Congress Ave., Boynton Beach, Florida 
33435. 

SAVE ON 
YOUR MOVE 

TO FLORIDA 
>are our lott per 4,000 lb* to 

S l Petersburg from New York City. 
$438: Phiadelphia. $412.80; Albany. 
•469.20. For an estimate to any dc*-
tinstio nio Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
DEPT. C, BOX 10217 

ST PETERSBURG. FLORIDA. 33733 

VENICE i X A . — INTERESTEDT 

SEE H. M WUIMERS. REALTOB 

ETP CODE 336S6 

Homes For Sale 
(Out of State) 

PEACEFUL, WARMTH, FLORIDA 

Make it a realiry. SEE Highland Vil-
lage Mobile Home Park on the Gold 
Coast near the tropical Atlantic. The 
"good life" is yours tor as little 
as $6,950 in prestige adult commu. 
nity built by people who care about 
people. You pick from 30 homes. 
Complete recreation and LOW taxes! 
Write for free literature: Highland 
Villase, 4900 NE 2nd Ave., Pompano 
Beach, Fla. 33064. 

Social Security, a social In-

surance program, provides bene-

fits for retirement, disability, 

survivors and under Medicare. 

The following shows how and 

when to file the various social 

security benefits: 

Retirement Benefits: Three 

months before your 65th birth-

day to receive your full monthly 

benefits. Three months before 

the month you retire beginning 

with your 62nd birthday and 

prior to your 65th birthday to 

receive reduced monthly bene-

fits. Proof of age will be re-

quired. The best proof is your 

birth certificate. ALso bring your 

social security card 

Disability Benefits: If you have 

a severe physical or mental con-

dition which will prevent you 

from working and this condition 

Is expected to last (or has lasted) 

for at least 12 months you should 

file immediately. 

Bring with you the name and 

addresses of doctors and/or hos-

pitals where you have received 

treatment for this illness, the 

wlthholdir^ tax statement (W-

2) for the previous year and 

your social security card. 

When the worker gets retire-

ment or disability benefits, 

monthly payments can be made 

to certain dependents: wife with 

minor children, wife 62 or older, 

minor childien, children ages 

18-22 who are full time students. 

Proof of age will be needed in 

most cases. Other proofs will be 

necessary, e.g. in the case of 

students (18-22) the name and 

address and any number assign-

ment by the school will oe 

needed. 

Survivor Benefits: For all of 

the following categories filing 

should be done as soon as p>os-

sible. 

a. Lump sum death benefits 

up to $255. 

b. Widows with minor chil-

dren. 

c. Widows age 60 or over. 

d. Minor childi^en or children 

<18-22) who are full-time stu-

dents. 

Bring with you a death cer-

tificate in all cases. In the cate-

gories b-d, proof of marriage 

and age will be required, as 

well as the deceased's social se-

curity number. 

Medicare: Whether or not you 

plan to retire by your 65th 

birthday, you should file three 

months before your 65th birth-

day in order that Medicare cov-

erage will become effective with 

your 65th birthday. 

In any of these cases it is 

best to call your local social 

security office. Some offices are 

equipped to complete your ap-

plication on the phone. If you 

are not able to visit the office 

due to your disability, call the 

office and they will arrange to 

have a field representative visit 

you at home or in the hospital 

to obtain the necessary applica-

tions and proofs. 

Certified? Uncertain? 
Follow The Leader 

REAL ESTATE VALUES 
CAMBRIA HEIGHTS $27,500 

Sacrifice! Pricetl for immediate sale. 
Exquisite solid brick custom built 6 
rm English style Ranch res. Like 
new condition. All king sized bedrms, 
22' livrm, gracious dinrm, modern 
2-tone col. tile bath, ultra modern 
Hollywood kitch, beautiful nite club 
finished biisement, oversiied garage, 
covered front paiio, beautiful gar-
den plot on quiet residental street. 
W-w carpeting & major appliances 
included. Excellent G I or FHA mort-
gage terms arranged. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jam. RE 9-7300 

For Sale > N.Y. Cotskilis 
TO SE1TLE ESTATE: Fishing Tackle-

Sporting Goods Store. Ideal for Re-

tirement. Strout Realty. Jefferson, 

N .Y . 12093. 607-6S2-il51. 

AlACKLE BROS. 
GREAT ESCAPE COUPON. 
CUT OUT FOR FLORIDA 
AND THE GOOD LIFE. 
Florida's Macklc Bros., Inc. 
125-22 Queens Blvd., 
Kew Gardens, N.Y. 11415. 

CSL7/27/71 

Name 

FLORIDA'S MACKLE BROS. INVITE YOU TO JOIN 

THE GREAT ESCAPE. 
Haven't you had your fill of the 
problems of the Ciiy and ever-growing 
suburbs? Problems like air pollution, ^ 
violence, crime, off-and-on-again 
commuting, inflation and high prices, 
ever rising taxes, taxes and more .taxes. 
Not to forget the cold, wet, snowy, 
depressing winters! In short, we think 
life really doesn't have to be filled 
with unhappincss. 

There is a way to The Good Life. 
Florida's famous Mackle Bros, can 
show you the way to fresh clean air; 
clear, spring-fed water for every home 
and homesite; warm and wonderful 
year 'round weather; friends and fun 
and sociability 365 days a year; plus a 
home you will be proud to own at a 
fraction of the price you'd expect to 
pay: quality-built homes, from only 
$12,650 at Macklc Bros. Spring Hill 
(with 15 models to choose from); home 
sites from $2,295 also at Spring Flill, 
with a number of payment plans to 
select from. 

Call us now or fill in this handy 
Great Escape Coupon and we'll send 
you all the information you need on 
all three Mackle Bros, famous Florida 
communities: Sprinn Hill and Citrus 

Springs in Central Florida and Dclfonu 
near the Hast ()oast. Do it now 

before it's too late.Telephone operators 
are standing by. 'l^lephonc: in the 
New York metropolitan area, 
(212) 263-7373 or in Nassau or Suffolk 
Counties (516) 822-4300. 
A slaicoKni 411,1 uJ(ciin(UiUnwui httbcoi filcJ wiihihc IX pirinKiii of .̂ UKarihcSiMtaf 
N c « Vuik. I he l it iuf ,luc> nui c uu iXMc irp<«vi l ut ihc u k w K-4%c w tUIci l ix mIc m I m k ky 

Ihc IXtv i i i i ix i i i u l S u u w HI) ul l i ici itKicul tu i lu i i Ik I>. p j i i n h i i i u l S i j ic l u i i j i a ny m f 

fMKd uiKin itv uitiii><i(ui>liult<im( A io{>t ol itu "ftinj ii M r f l ii ivuliWt.Mp— 
M^M.liMu tbc iuMitHtci. NYA U i t i AU 

Address 

City, 

State. -Zip. 

Telephone 

I am interested in: 
• a home 
• a homesite. 

Hackle Bros, norida... what a great 
state to be in. 

N.E. BRONX 
Det.iched 7 rm duplex. Attic, 2 
baths, many extras. 1 blk sub. Excel 
value. FHA-VA financing. 

FIRST-MET REALTY 
4375 WH ITE PLAINS RD , BRONX 

324-7200 

BRICK BRICK 

LAURELTON 
BRICK 

$28,990 
OWNER RELOCATING 

Det ranch, all rooms on 1 floor. 
Finishable basement. Gar. Garden 
grounds. 

LAURELTON $44,990 
LEGAL 2-FAMILY 

5 & 3 rm apts plus find rentable 
basement. 2 car gar, Ige landscpd 
lot. Central air-cond. Spylr system. 
Elect gar doors. 

ROSEDALE $49,990 
LEGAL 2-FAM 6 & 6 

Det 9 yr old ultra mod home. 3 
bedrms & 2 baths in each apt. Nile 
club basement. Reduced for quick 
.sale. 
M A N Y OTHER 1 & 2 FAM HOMES 

QUEENS HOMES 
170-13 Hillside Ave-Jamaica 

OL 8-7510 

LAURELTON 
$28,990 

MTHR/DTR 
7 rooms, 2 baths, 2 kitchens, 
finished nightclub basement, ap-
prox. 40x100 landscaped grounds. 
Air-conditioned, washing machine 
and what-have-you. Near trans-
portation & huge shopping center. 
GI & FHA mortgages available 
with low down payment. Ask foi 

Mr. Rogers. 

CAMBRIA HTS 
$32,990 

ENGLISH TUDOR 
Sensational 7-room house, solid 
brick, consisting of huge living 
room, banquet-sized dining room, 
wood-burning fireplace, modern 
eat-in kitchen, dinette, 4 extra 
large bedrooms, finished t>asemeni. 
2'/2 baths, garage plus a long 
list of extras. Ask for Mr. Cantor. 

JAMAICA 
$24,990 

SOLID BRICK 
This house has 7 rooms, 4 bed-
rooms, 2 baths, wal l /wal l carpet-
ing, gas heat and loads of other 
extras. Very small down payment 
for G I or FHA mortgages. Near 
subways, shopping centers & 

schools. Aik for Mr. Soto. 

BUTTERLY 
& GREEN 

168-25 Hillside Ave. J A 6 6^00 
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F o r m s & C o u n t r y H o r n e t . 

O r a a g o C o u n t y 
Bulk Acreage — Relireiuriii Hum** 

fiuiuneM In III* Tri Stale Ar«a 
GOLDMAN AGKNCY KKAl.TORil 

t r i k* ror l 4erfto. NT (ttMt N6H-&7M 

Forms & Country Homes. 
New York State 

NEW SUMMER Catalog and Huiidic<k 
of Heal b ta le & Business B.irgaiiw. 
All lypes. Size* & Fricet. Uahl Kealtr. 
C i fc l^i i l , N .Y . 
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(Continued from Page 1) 

State would try to gain a three-

year contract with the Employ-

ees Association, "but right now 

a one-year contract appears the 

better proposition for CSEA. We 

don't want to get stuck with a 

fixed-rate contract because we 

cannot predict how long this 

present inflationary trend will 

continue." 

In another resolution, the 

chapter also asked that there 

be no diminution in increments 

because of any future salary ad-

Candidates 
(Continued from Page 9) 

of the Catholic War Veterans. 

Rubano has been connected 

with the Boy Scouts of America, 

for more than 35 years, has 

held almost every volunteer post 

and is currently the district 

chairman In the Nassau Coun-

ty council. Also, he has received 

the Silver Beaver Award for out-

standing service in community 

activities. 

(To Be Continued) 

justments. 

Chapter delegates were high-

ly irate over amendments to the 

Taylor Law which could allow 

the State to remove as many as 

25,000 members from CSEA rolls. 

They authorized Bendet to write 

Dr. Theodore C. Wenzl, CSEA 

president, and ask him to urge 

Governor Rockefeller to Include 

corrective amendments to the 

Taylor Law on the agenda of the 

special session of the Legislature 

that is due to be called later this 

year to deal with reapportion-

ment. 

Ferro Says 'Thanks' 
COLLINS —Vi to J. Ferro, a 

member of the Civil Service Em-

ployees Assn., has expressed 

thanks through The Lieader to 

the Gowanda State Hospital 

chapter and the Western Con-

ference of CSEA for the party 

recently given in his honor. 

Ferro also issued this invita-

tion: " I am hoping that many 

of you will stop in to visit when-

ever you are in this area." 

Restructuring Comm. Seeks 
Membership Suggestions On 
Ways To Strengthen CSEA 

The committee to restructure the Civil Service Employ-
ees Assn. has been conducting open hearings throughout 
the State to get suggestions from the general membership. 

To date, these meetings have taken the committee to 
each of the six conferences, the Mental Hygiene Employees 
Assn. and (this Thursday, July 29) to separate meetings of 
the County and State Divisions. Special letters have also 
gone out to chapter presidents throughout the State. 

However, to give the general membership a chance to be 
heard, also, the committee has requested The Leader to 
publish a form on which CSEA members can submit addi-
tional ideas to improve the organization of the Association. 
This form must be filled out and returned immediately, as 
the committee will soon be preparing its report for submis-
sion. 

Committeemen include: A. Victor Costa, chairman; 
Ernest Wagner, George Koch, John S. Adamski, Robert 
Young, Nicholas Pdzziferri, Ronald B. Friedman, Jack Weisz, 
and S. Samuel Borelly. 

It is not necessary to sign the form. However, the com-
mittee has requested signatures in case they wish to contact 
the suggester for the further development of an idea. 

Sample suggestions may be as follows: Makeup of the 
Board of Directors; Chapters, Units and Conference Rela-
tionships; Negotiation Committee Makeup; Committees; 
Conventions; Elections; Local Officers; Various Public Em-
ployee Units such as County, State, School Units; Retirees 
Membership; Dues; Shop Stewards. These are only a few 
of the areas that the restructuring committee has been de-
liberating. 

I Mail to: Committee to Restructure CSEA 

i' Civil Service Employees Assii. 

33 Elk Street 

1 A lbany , N. Y . 12207 

2 In order to improve and strengtlien the structure of 

j the CSEA and to better serve the membership, I sug-

i gest that: 
I 

I 

i 
I •• I 
j (signature, if you with) 

I (address) 

I (check here if more pages have been 

I attached for additional suggestions) • 

Principals involved in the Civil Service Employees Assn. effort to win the bargaining 

rights for 3,100 troopers, sergeants and members of the Bureau of CHminal Investiga-

tion of the State Police meet at CSEA Headquarters with CSEA president Theodore C. 

Wenzl. Wenzl, with his back to the camera, discusses CSEA's position with, from left, 

John A. Conoby, collective negotiating specialist, who has been assigned to work with 

the group on all matters; John P. McGraw, Thomas Brann, John Deyo, Roger Kane and 

Thomas B. Christy, CSEA field representatives who have also been assigned to State Police, 

CSEA Establishes State 
Police Conference For 
Rank And File Troopers 

ALBANY—Theodore C. Wenzl, president of the 200,000-member Civil Service Employ-
ees Assn., which is seeking bargaining rights for more than 3,000 rank-and-file members of 
the State Police, has announced the establishment of a "CSEA State Police Conference." 

The new Conference will consist of three delegates from each troop and State 
Police Headquarters In Albany 
representing troopers, sergeants 

and members of the Bureau of 

Criminal Investigation, The new 

unit will be charged, Initially, 

with coordinating the coming 

election campaign against two 

other organizations, and, follow-

ing the election, will deal with 

problems related specifically to 

the three groupings within the 

3,100-member bargaining luiit. 

"Rank-and-file State Police 

members want their own identity 

and CSEA intends to recognize 

this unique group of professionals 

through the formation of this 

Conference," Wenzl said. "The 

State Police comprises a very 

unique body of men with varying 

and complex problems which re-

quire personalized and special-

ized service, service which CSEA 

can and will provide, 

"The cm-rent contract offer 

from the State, which has been 

turned down twice, contains 

nothing but promises," Wenzl 

said. "The State Police have 

nothing to lose and much to gain 

by rejecting any contract offer 

hastily thrown at them before 

Sept. 4." 

Rights Appeals Unit 
Is Reconstituted 

Membership has been announ-

ced for the reconstituted State 

Human Rights Appeal Board. 

The new board will consist of 

four members of the former 

panel. 

The four Board members re-

ceiving recess appointments are: 

Chairman J. Edward Conway, 

Albany; Albert Pacetta, Hollis-

wood; Lloyd L. Hurst, Pittsford; 

Mrs. Irma Vidal Santaella, the 

Bronx. 

Conway and Pacetta were ap-

pointed for six-year terms; 

Hurst and Mrs. Santaella to 

four-year terms. Board members 

receive $31,379. As chairman, 

Conway will receive $34,101, 

B U Y 

U . S . 
B O N D S I 

Meanwhile, reacting to recent 

literature sent out by the Police 

Benevolent Assn. as part of a 

State Police representation chal-

lenge election campaign, Wenzl 

said, "This current propaganda 

from PBA is an obvious insult 

to the Intelligence and profes-

sionalism of the State Police and 

to PBA's own members, and 

should be final proof that PBA 

should now start acting like the 

Ifratemal organization it has 

long been considered, and stop 

pretending it is a labor union." 

Wenzl referred to sections of 

a PBA news release that said 

that CSEA, who is challenging 

PBA for representation of troop-

ers, sergeants and members of 

the Bureau of Criminal Investi-

gation, was "only interested in 

increasing their bank balances" 

in seeking to represent these 

members of the State Police. 

Most Belong Now 

"Our interest is certainly not 

additional dues money since more 

than half of the troopers, BCI 

and sergeants are, and have 

been, members of CSEA for 

many years," Wenzl said, "and 

members of the State Police have 

had a long and close relationship 

with us. 

Ballot Listings 
(Continued from Page 1) 

The candidates and their 

placement on the ballot follows: 

President: Theodore C. Wenzl, 

first; Irving Plaumenbaum, sec-

ond. First Vice-President: Thorn-

as McDonough and Frederick E. 

Huber. Second Vice-President: A. 

Victor Costa and Solomon Ben-

det. Third Vice-President: Rich-

ard A. Tarmey and Louis P. Col-

by. F o u r t h Vice-President: 

George DeLong and Wil l iam L. 

McGowan. Fifth Vice-President: 

Hazel G. Abrams, Edward Dudek 

and James J. Lennon. Secretary: 

Dorothy E. MacTavish and Edna 

E. Percoco. Treasurer: P. John 

Gallagher and Louis G. Sunder-

haft, Jr. 

" I n the early years, we spon-

sored and fought for legislation 

for the State Police. Our only 

interest in this challenge is In 

winning back the rank-and-file 

State Police so that we can prove 

to them that we can negotiate 

the best contract available and 

provide for the kind of local rep-

resentation they are not receiv-

ing under PBA. 

"CSEA has never resorted to 

hard-core propaganda in any 

campaign involving the State 

Police and we certainly don't 

intend to start now," Wenzl con-

cluded, "PBA's name-calling tac-

tics in press releases and cartoons 

is demeaning to its membership 

and can only serve to show their 

desperation and ineffectiveness 

as a responsible organization." 

CSEA Candidate 
Replacements 
'Entering Race 

ALBANY — Several candidates 

for office in the Civil Service 

Employees Assn.'s upcoming 

election have withdrawn and 

have been replaced by other 

candidates, the CSEA nominat-

ing committee has announced, 

Louis P, Colby, an employee of 

the Long Island Intercounty 

State Parks Commission, will run 

for third vice-president, replac-

ing Michael DelVecchio, of West-

chester County, who withdrew. 

Louis G. Sunderhaft Jr. will 

run as treasurer, replacing Mic-

hael Sewek, who withdrew, 

Cornelius Rush has withdrawn 

as a candidate for department 

representation on the State Ex-

ecutive committee for Correc-

tional Services; and Eleanor 

Chamberlain has withdrawn as 

Education Dept. candidate. 

J immy L. Gamble is a new 

candidate for representative of 

the Envii'onmental Conservation 

Dept. Departmental representa-

tives serve on the union's Board 

of Directors as well as on iU 

State Executive Conunittee. 


