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YC INVESTIGATOR EXAM

HEQUIREMENTS ARE EASY

olman Says Condon Preference
[Bll Harms Vets as Well as Non-Vets
ane e NYC Freman Physicals Necded for
iTo Everybody %n for 8 3 n NYC Test

ALBANY, Aug. 16— The Civil The NYC examination for jobs

|service Employees Association, MORTON YARMON the da‘e will ‘be later, if there said Paul M. Brennan, director of o\ ociigator will be opened next
Iwhich speaks for 45,000 public em - The Fireman (P.D.) physical 'Sf more thanha normal amount the medlcal_-physwal_ bureau _Of month for the receipt of applica-
ployees in New York State, today examinations began yesterday of rainy weather. the NYC Civil Service Commis- tions, probably from Wednesday,
launched a grass-roots campaign (Monday) at the South Tennis Must Have Dry Spot sion. . September 15 to Thursday, Sep-
Insupport of the Mitchell consti- courts, Van Cortlandt Park. An “We must have a perfectly dry Some of the candidates who oppep 30,
Itutional amendment. average of 300 candidates will be SPOt where the test is being con- competed in the physical tests on The examination notice has
‘There can be no doubt, Upon eyxamined daily in the NYC com. ducted, otherwise it can’t be held,” :_he lefSt_ dsy a”dlved Wlthh_lfdﬂa* been approved by the NYC Ci'il
acareful analysis, that the Mit- petitive tests. On weekdays, ex- tves, triends. an even ChiCren o vice Commission and sent to
chell proposal is far superior to cept Saturdays, sessions will run to wish them luck and urge them Budget Director Thomas J. Pat-

on to success. Some were hus-
bands whose wives came in auto-
mobiles, with an infant in arms.

Ithe Condon proposal so far as the from 8 A.M. to 2 P.M. and from
'‘good of public service is concerned, 3 p M. to 9 P.M. On Saturdays
I'ancl so far as fairness to veterans (he hours are 8 A.M. to 4 P.M.

terson. He has just returned from
a week’ vacation and is expected
to approve the notice as submitted,

and non-veterans is concerned,” There are no examinations on One woman had twins in her later this ek
said Dr. Frank L. Tolman, As- gsyndays. None is scheduled for arms. There was much glee, fe week. )
sociation president, in an o0pen geptember 4, the Saturday before sometimes shouting, by wives, No Stiff Requirements
letter to all chapter presidents. | apor Day, but if examiners can sweethearts, fathers and mothers, The notice will not set up anf;
Urging that all chapters meet o (ptained. candidates will be as candidates came through suc- Stiff requ.lrements. N o ‘30”_999 d@"
the issue of veterans prefeirence (.jjed even Ythen cessfully; glum silence when they dgree or high school graduation will
squarely, Dr. Tolman called lor The rate of progress of the A great deluge of requests lor failed. be required, and the minimum ex-
"|mmed_|ate and renewed steps” physical tests depends nmch on military leave has descended on After the.Flreman physicals are perience r'equn'(?me‘nt will be two
to obtain approval by the 1949 ./ weather, as rain or wet NYC departments, especially the (Continued on Page 16) years _of_lnva_estlgatlon work._ The
Legislature of the Mitchell amend- grounds make Impossible the hold- Police, Fire and Sanitation de- f:ommlstsm.n intends tho be I!beral
ment. ing of the test. partments and the Board of |An cons ru_|ng any suc fe?<per|e.n<:e.
Chaos and Discrimination Now . Transportation. The requests are ny pertinent type of investiga-
o 8,300 Total Survivors . . A . X
In a hard-hitting statement, The notices to compete in the Causing considerable concern to Statewide DPUI Svaey tion, it is believed, will be accept-
Dr. Tolman declared: “The chaos . department heads because of the ed—certainly investigation work
X o . A . physicals were sent to the 8,300 g f it |
in civil service administration who passed the medical test. Of reluctance to face the perils of Headed by T. L. Evans or a title company, loan company
and the ruthless discrimination N reduced personnel. or bank, reporting for a com-
the 9,315 who passed the written ROCHESTER A 16 A ) A
among veterans and among veter- test, 550 were rejected for medi- The policy generally instituted ) ) ug. - mercial rating company, and un-
ans and non-veterans caused by ' ) has been to deny the requests, but Statewide survey of the State gercover work in the Army, Navjr
. . 7 cal reasons and 465 failed to show :
the present constitutional provi- . it is expected that in the last an- Unemployment Insurance and or Coast Guard.
- R up for the medical test. Thus E | t s . . bei
sion relating to veteran preference 1.015 of the 9315 or more than @alysis they will have to be giant- mploymen ervices . Is . eing New $250 Not Included
call for a change in the consti- 16 per cent Of' th(')se who passed ed, although not imtil early next conducted under the direction of The base pay of the position |g
tutional provision ~and improve- 0 " 0 0 e out of the Yyear. As the refusals are ex- Thomas L. Evans, former de- g5 800 in addition to which &

ment in the plan of veterans pref- pected to continue, a bill is being Partment store executive on be- ggg5 costof-1lving bonus is paid,

examination. Originally nearly
erence. 20.000 didat lied f th drafted by a veteran organization half of the State Department of making the total salary $2,460 or
“The proposed Mitchell amend- ) candidates applie or e ; Labor Recommendations are to '
prop inati d all b to make the granting of such ' $47.30 a week. The $250 increase

ment will i-vrovid improvement examination an a except about be made <conceirning legislation ) )

¢ ovidae proveme 5.000 sh d f th itt leaves compulsory. that was voted to city employees
ith fai t t d - : showe up for e written needed and also changes in ad- y pioy
Wl atrness to veterans and non- . s Two for One - } . is not included in the tentative
veterans. Section 245 of the State Mili- MINistrative policies. notice of examination and it i«

The scheduled wind-up of the

but tary law provides that when an Six men were in Rochester last

Pointing out the importance of

bringing the facts on veteran physical test is September 21, employee of the State or one of week, working en the survey. (Continued on Page 13>
preference before local citizens, its civil divisions, who is a mem -

leaders of education, veterans ber of the reserve corps, goes on

groups, candidates for the State . : : ordered militar dut vhe shall

Legislature, thfe Association pres- ACtlon on Clty Ralse remain on theydeparytment pay-

ident proposed that special : roll for 30 days Thereafter he —

committees be set up locally DUE IN ROChesterAug. 26 gets the diffe)r,ence between his ]

throughout the State to campaign ROCHESTER,

i Aug. 16— The State, city or county pay, but
for passage of the Mitchell amend- date when Rochester city em- meanwhile would receive both
ment. ) i _ ployees should know about their full job pay and full military pay. S Or
Support of Mitchell Bill Cited salary increases Is Awugust 26. One incentive therefore is the

Dr. Tolman, in calling attention

h “vital 2 f b Then the Council will meet and drawing of two salaries, so to
to the vita necessity 0 00 s expected to announce a deci- speak, during the pi'ecious 30-day
(Continued on Page 4) sion. period.
An ‘Order’ Does the Trick (]

The Fire Department has re-

(Continued on Page 12) By CHARLES SULLIVAM maintained about the possible re-
WASHINGTON, Aug. 16— Com- sults, but informed insiders said

mittees of Congress are consider- that reduction in U. S. sick leave

may be takeh for granted. Annual

ing proposals for a shorter Fed-

leave may be required to be used

eral work week, especially since for some present sick leave pur-

O rI many groups of employees in pri- poses, such as routine visits to a
vate industry work fewer than doctor. Also, annual leave ac-

40 hours a week. cumulation would be limited, per-
WASHINGTON, Aug. 16 — register, the competitors who are One proposal is to make the Fed- haps to 60 days in any one year,
new method of recruitment Is to in the numerically covered group eral work-week 35 hours. An with the added requirement that
be tried by the U. S. Civil Service Would know that they have a job intimation of that is contained a minimum of 10 days of annual
with Uncle Sam waiting, wupon : - E - : i
Commission to attract college stu- raduation 9 p MIAMI. Fla Au 16, — The in the salary increase bill intro- leave must i?e used in any given
dent : ti £ h 9 o ) . ! _g. ! ) duced in the Senate by Chairman year, otherwise that much would
ents, In-competing Tor whose The first experiment will be twenty-fifth biennial convention \ijam Langer, of the Post Office be forfeited.
Services private industry so far congducted in the fall, soon after of the National Federation of Post and Civil Service Committee Unit ) ; D g
has outstripped all branches of (he college sessions are resumed, Office Clerks will be held here Th hort K K. h ~Uniformity of annual leave an
government. The plan is to hold ; ; ; ; ; : € shorter work-week, OW- sick leave 1is desired, but there
and will involve an examination from Awugust 23 to 29, inclusive. o or \would not be an unmixed i
an examination for college sen- ¢,; jynjor Management Assist- Local 10, New York, N. Y. will . S is no move to reduce annual
’ ’ ’ N blessing, as the conimittees are |eave, so the 26-day vacations ap-

fors only, and have departments apnt open only to college seniors. be represented by Ephraim Hand-

ar_]d_ agencies give asurance_s of The assured job prospects would man, Patrick J. Fitzgerald, Henry Ezr&srlsdearr:r;g laer;vzztlre revamping of pear -Safe‘. .
hlflng speclfv-?f n'umbers of ellglblels. be announcpf? Ahe time that Berman, Frank Grippo, Nathan Both sick Iea.ve and annual foru?r:iormol;tymV\ngl'dcebe ha_ChbrEe;I;
*I_lus, by t,?t;llllng the assu_rance.?, i_r]elr]"iftee of examiaation is pub- W eisburd,, Jo.5eph Freedmajti and jeave will be studied carefully. been skpim ed Or\:l |;a\\,,vesl thesc
id cpmp”A ns them with the [ii,h' '5. Sidney Gross. The greatest secrecy is being oy yearsr,)
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ALBANY, Aug.
tc.sts for State employees who
would like to “go to school” for
a special course of training in the
field of administrative analysis,
may be held in September, a State
Civil Service Department spokes-
man told The LEADER this week.

The State Civil Service Com-
mission recendy approved a pro-
posal to conduct a training in-
stH.ute in methods and procedures,
which would be open to any per-
manent competitive State employ-
ee who is a high schol graduate
and has been employtxl by the
State for tv/o years.

Two-Week

According to
the first institute
be held in Albany
similar two-week course is ex-
pected to be given in New York
City later in the year.

Applicants for the course, which
will cover fundamentals and ac-
cepted standards in administra-
tive analysis, will be given a
special screening examination to
determine their aptitude.

Plans for the school have pro-
gressed to such an extent, the de-
partment Indicated, that screen-
ing tests are a distinct possibility
for September.

No Applications Yet

Department officials emphasized,
however, that no applications for
the school will be accepted until
final arrangements are completed.
A fter completion of the course,

16— Screening

Course

tentative plans,
is expected to
in the fall. A

graduates will be qualified to take
interdepartmental promotion ex-
aminations for asistant examiner
of methods and procedures. The
examination will be open to
all State employees who meet
the qualifications, regardless of
whether they attend the school
or not.
[ ]

ALBANY, Aug. 16.— At the pub-

lic hearing aiforded by the State
Civil Service Commission to the
Lackawanna Civil Service Com-
missioners, involving charges for
the removal of the local men and
the charges for cancellation of six
examinations and the resulting
eligible lists and appointments,
James J. Kaney and a group of
others were subpoenaed by the
State Commission to appear and
testify. Kan(?y is an eligible on
the Lackawanna Fire Fighter list.

Kaney and the others appeared
in person at the hearing, but upon
advice of counsel, refused to be
sworn as witnesses. They con-
tended that the State Commission
Is not authorized by law to sub-
poena them as witne.sses in the
public hearing in view of the fact
that the original investigation had
been closed and the public hear-
ing was not authorized by law.

ITio State Commission con-
tended that it had the power to
subpoena Kaney and the others
in the public healing in view of
the fact that the public hearing
was but a continuance of the or-
iginal Investigation. The State
Commission further contended
that imder Section 406 of the
Civil Practice Act it is authorized

CIVIL SERVICE LEADER

Pubnt>lifHI every Tufuday by
LKADKK KNTKHI'’KISEH Uic,

91 Uuuiie St., New York 7, N. S.
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SAEAND CANTY NBNS

Nurses Submit Higher Pay Plan
No Overlapping Grades

ALBANY, Aug. 16.— W hen
committee of nurses,
The

ciation,

the
members of
Civil Service Employees Asso-
the State

Board
It will have a documented
27
institutions to back up

appears before

Salary Standardization
this fall.
report conditions in

on State

jnental Its
salary appeal.
A

tion

spokesman for the Associa-
today
the
peal, which
LEADER.

At that The

that a

amplified an earlier

ap-
The

story on proposed salary

appeared in
LIEADER

subcom mittee,

time. re-
ported
chosen from
had

draft of
sentatives

seven State hospitals,

met In Albany to draw

the
of

up a
appeal with repre-
the Association.

Scales
that the

Proposed New Pay

It can be revealed now
salary appeal not only asks up-
ward pay adjustments for the
nursing group, but urges a salary
scale with no overlapping grades
and with approximately equal
gaps between grades.

The committee will ask the
State Salary Board to approve the
following salary adjustments for
the 1,345 nurses In Institutions
under the jurisdiction of the State
Department of Mental Hygiene.

to

T h e

ALBANY,
Interested
bile, the
has 40
Fords
sell.

S

Aug.

ta te

16— If you
buying
State Budget
cars ranging from
he'd like

are

In an automo-
Director
used
Cadillacs

to to

Prospective used car piu-chasers
Aug. 30 to make

vehicles,

have until
offer

10 a.m.

an for the which

to subpoena witnesses whether the
proceedings are characterized as
an investigation or otherwise.

Let The Courts Decide

The State Commission asked the
Supreme Court, Erie C?ounty, to
determine this question.

Justice Leo J. Hagerty pointed
out In his opinion that while
the tw o procedings against
the Lackawanna Commissioners
are related. In the sense that a
certain determination in one may
be part of the foundation for the
other , the two decisions to be
made by the State Commission
will affect different persons, and
will be dissimilar in most repects.

The nature of the proceeding
must decide the question of au-
thority to compel testimony.

He cited the fact that during
the investigation into the affairs
of the Lackawanna Commission-
ers, Kaney and his fellow respond-

ents had been subpoenaed as wit-
nesses and gave their testimony;
and that the law authorized such
subpoena power in the investi-
gation. He ruled that Kaney and
the other respondents cannot be
compelled to submit themselves

as witnesses in
in view of the
vestigation was

that there was no

the public hearing
fact that the in-
concluded and
specific author-

ity in the law granting a public
hearing to the Lackawanna Civil
Service Commission.
Ruling Reversed

Upon the appeal to the Appel-
late Division, Fouiith Department,
the ruhng of the Supreme Court
was unanimously reversed on the
law. The Apellate Division ruled
that the State Civil Service Com-
mission has authority under the
statute to hold the propased hear-
ing and compel attendance of
Iwitaesises by subpoeua.

Present Salary Salary N9ed»
Title
Staff Nurse
$a,160-%$2,760 $2,880-$5,480
Head Nurse
$2,400-$3,000 $3,480-14,230
Supervisor
$2,760-$3,360 $4,260-%$5,180
Chief Supervisor
$3,600-$4,500 $5,200-$6,400
Instructor
$2,520-$3,120 $3,600-$4,500
A ssistant Principal
$S,000-$3,660 $4,440-15,440
Principal
$3,720-%$4,620 $5,400-%$6,600
Present salary allocations, based
on a 40-hour week, do not include
the emergency adjustment allotted

April 1 as listed above.
Association W ages Drive
The committee Is expected to

point out that because of the dif-

ficult and wunpleasant aspect of
State Hospital nursing, added com -
pensation is indicated not only
from the viewpoint of common
justice but also of necessity if the
State hopes to hold nurses In
State service.

Establishment of the new salary
grades for the various nursing po-
sitions Is being sought by the
Association, a committee six>kes-
man said.

“We believe we can show on
grounds of value of work, condi-
tions of employment, evaluation
£5f services in other fields, need of

W a n

the State
bidders.

to

the highest

t s

is selling to

State Not Responsible

One word of caution, however.
The office of the State Budget Di-
rector, which is directing the sale
at the State garage .In Albany,
warns the State is not responsible
for their mechanical condition.

At a similar sale about a year
ago, the State had considerable
difflculty selling the cars because
of their condition.

erhe cars may be
8:30 a.m. to
days.

Purchase applications and de-
scriptions of the cars may be ob-
tained at the garage or the
Budget Director’s office.

W hat’s in It

The State sells its cars when
their maintenance costs rise. How -
ever, any really serious defects

inspected from
4:30 p.m. on week-

ALBANY,
conditions will be
several armories
new work which
shortly imdertake.
up:

ALBANY —Electric w ork for
illumination of Court Room, Court

Aug. 16— W orking

pleasanter in
as a result of
the State will

Here’s what’s

of Appeals Building.

ALBANY Construction work
for new stox'erooms over garage.
Troop B Armory, New Scotland
Ave.

BUFFALO—Construction work
for new storerooms in basement,
65th Regiment Armory, 29 M as-
ten Ave.

GLOVERSVILLH — Erection of
concrete steps and appurtenant
work. State Armory.

YONKERS — Roofing renewals
and repair. State Armory.

B ROOKLYN— Construction,
heating, ventilating, sanitary and
electric work for toilet, shower
and dressing room facilities for
Commanding General’s Quarters,
14th Regiment Armory, 1402
Eighth Ave.

.BRONX — Separate proposals
coveirlng construction and electric
work for new wiring and. fixtures
,in pistol-rifle range, 5th Regi-
‘luent Ai'mory, U22. Ave,

additional nursing
ability of the State
lervice, outstanding propriety for
the salary increases,” he said.

Representatives freon a major-
ity of the 27 State institutions
onder Mental Hygiene are ex-
pected to attend the Salary Board
hearing on nurse allocations when
It is held, probably late In Octo-
ber or November.

service, and
to pay for the*

Plea Supported by Facts

nhe report to the State Salary
Board, whose action must be later
approved by the State Director of
the Budget before any increase
becomes effective, is founded on
the fact that pay scales for
nurses and opportunities for fu-
ture promotion must be improved
to maintain the desired quality of
the State’s nursing services.

Showing that present salaries for
nurses do not properly reward the
services performed, the committee
has prepared statistics showing:

1. Many nurse Items remain va-
cant and It Is dlfliculj; to recruit
candidates for State Hospital
training schools.

2. Standards of training schools
have been raised considerably in
the past few years.

8. Nurses work in locked build-
ings and there is a certain degree
of confinement, tension and wun-
pleasant atmosphere where any-
ttilng can happen.

S e

will

be pointed the
pective purchaser. Included
13 Fords,
1 Plymouth. 1 Dodge,
2 Packards, 3

S om e

out to pros-
in this
group are 5 Chevrolets,
4 Chryslers,
Cadillacs 11
1938 to 1942

1946 model.

and
Buicks, ranging from

models, with one

Clerk Appointment Legal
But Duties Are in Doubt

An opinion by A ttor-
ney General Nathaniel L. Gold-
the authority
Board the
Clerk Justice’s

Informal

stein upholds legal
Town

of

of a to create

position of a

Court, and make the appointment,
but states that there Is some ques-

tion concerning the duties which

such Clerk may be authorized to

perform.

DAVID PRICE NAMED

TO MERIT COMMITTEE
ALBANY, Aug. 16. — David
Price, employed In the Classifica-

tion Division of the State Civil

Service Department, has been
named chairman of the depart-

ment’s committee on merit awards.
He succeeds Henry J. McFarland,
Jr., head of the Municipal Service
Division.

AMANY, Aug. 16— The State
Civil Service Commission is crack-
ing down on candidates who falsi-
fy experience records in applying
for civil service examinations.

An unidentified State employee
has been disqualified from taking
any State promotion examina-
tions for five years. The LEADER
learned today, in what appears to
have become standard commission

procedure.
Recently the State Civil Service
Department announced the ex-

pansion of its Investigating unit
to check statements by candidates
taking open-competitive and pro-
motion examinations. This was
followed shortly by an annovmce-
ment that a candidate who sue-
cessfully passed an open-competi-
tive test was being strlcjti”

tfor

16.— The
Service Department

ALBANY, Stat

Civil

Aug.
is

ning Its biggest “selling camfcig”i

to date, designed to interest co]
lege graduates in making a
reer of State service.

The department announced tiiis

week It is publishing a 56-"a
booklet, complete with drawing;
and photographs, on “Caree; frj
College Graduates in New Yori
State Government.”
Tells AU
Pi-epared by Dorothy Guy Smiih
senior publicity agent with tiii
department, the booklet tells th(
advantages of State employaaeni
and describefs job and promoUoi
opportunities.
Planned for_distribution to col.

leges and universities, libi-ariet ant
professional organizations, the
publication will list 23 specific po.
sitions in State service of paitic.
ular interest to college graduates,

The booklet will be in
connection with the departments
recniiting* program, timed to olj.
tain candidates for state jobs
from next year’s graduating close,
es.

used

By State Employees

of
of

A product
10,000 copies
being printed.
done by Herbert
in the State
ment. Charts
prepai’ed by
statistician with
trol.

A department spokesman indi.
cated the booklet is a slick, 'ively
publication, carrying lots of puncii.
It is expected to be ready for
tribution early in the fall.

State employ»;es,
the booklet aie
Drawings were
A. Writer, aru
Commerce Deptirl;.
in the booklet were
Pirie H. Per nye,
Audit arj.d :on»

uis«

Among the Jobs

Among the which it
describe ai'e;

Senior Engineering Aide, Senior
dx’aftsman, social worker, junior
economist, junior statistician, Ilir
brary assistant, junior librarian,
assistant game research investi-
gator, resident psychiatrist, occu
pational therapist, senior labora-
tory teclinician, jimior personnel
technician, junior tax examiner,
law assistant, staff nm*se, physi-
cal therapy technician, factory in
spector, industrial inspector, put
lie health nurse, junior research
aide, publicity aide, dietitian, in-
stitution teacher.

Copies of the booklet,, when

available, may be obtained b
individuals by writing to the Stat
Civil State

O ffice Y.

jobs wjH

is
Service Department,

Building, Albany, N.

the eligible list and banned from
taking any State examination« for
a five-year period for '‘materia
false representation.”

Name Stricken from Lists

In announcing that a state em-
ployee has been banned from tak-
ing any promotion examination
5 years, a Commission spokC'
man indicated that “this is
becoming standard parocedm’ wHf
we find false material represent*
tion in applications.”

It was reported that the
ployee had given different 7
perience statements of materl*
fact in applying for several
motional examinations,

His name has been
fiom all eligible lists,

remoVf<
the CotO>
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SAEAD CANTY NBAb
ublic Works Lists All Joos The Public

Kd for Overtime Pay

ALBANY, Aug. 16— The Depart- been granted payable against
gnt of Public Works last week records of actual hours of work
pd instructions to oflScers of maintained on a cumulartive basis;
various sub-divisions relating from April 1, 1948 through Nov-
positions approved for overtime ember 15, 1948.
jinpensation. Division of Construction
PP . . (Highways, Thruwaya. Canals and Bridge*)
ijlie instructions state: For the period April 1, 1948 to
"Unit heads and District En- M»rcb 31, 1919
Aeers who are responsible for a Nott«
ArmlInation of overtime recog- Rxceed
S No. of per
nition are urged to grant cora- TITLKS Positions Mo.
(Dsating time off In every in- Princinal Office Maciti Honra
: : rincipa ice Macitine
JanCe€ where it Is possible 50 tO Operator  (Blueprinler) .... 1 20
N The approvals of overtime in Senior Offlco Machine
jliis memorandum are made with Offcl)perl\ilmrh' (Biélcpriititor) ... 8 20
be understanding th a? such pay- (?Beiueparcinltgs) perator 7 20
lenls to employees will be made Blueprint Helper 5 30
nly for hours of work actually Engineering' Helper 1 N t2?*
. ; - [
Inguued, notwnhstar_m_dmg the ger.u- Kxcetd
uli schedule of hoiirs and posi> N«. of per
ons that is aw>roved.” TITLKS Positions Wk.
Honrs

iTie instructions, listing the pos- BlvlaloB of O|»eratioii »nd Maintenance

ions, also state: (Highways, Thniways and Bridges)
“Actual pay for overtime is, up For the period April 1, 1948 to
tills date, authorized for the - _Mareh 31. 1949
) o Bridge Repair Poremaii 4
ollowing titles of employees, pro- Chief Bridge Operator 3 8
iding the particular unit head S:!ggg Sg?{)ﬁeﬂr"a %‘71 g
j Dlstr_lct Eng_lneer Is_ pr_e;_)ared Motor equipment
Oestablish the impracticability of SUPEITVISOT i 9 4
iranting time oft, viz: Moftor equipment maintenance 10
PR . OFEMAN e
Division of Construction Senior mechanical stores elk JO
TITLES Mechanical stores clerk .. 8
Assistant Civil Engineer gg:g ddrrilllllhoeplinrgﬁm %
Jun!or C|V|I_ Eng_lneer_ Electrician ... 10
Senior Engineering Aid Chauffeur-Mechanic 12
Junior Bnginering Aid vanittohf 52>
: . AtChM AN s
Engineering Helper DITision of Operation and Maintenance
REMARKS (Canals, Waterways and Flood Control)
W hile engaged on the job In For the period April 1, 1918 to
the field supervising and inspect- December 15, 1948 Not to
ing highway construction work, Kxcecd
vhen Labor Law dispensation has No. of per
TITLES Positions Wk.
1 Hours
enior Mechaiucal sloies clerk. . 6 8
cchanical stores clerk.. 8 8
anitor-Pireman .. 8
Buoy-light tender 8
Cleaner 8
Blacksmith 8
Crane operator. 8
Canal structure operator 177 104*
Senior clerk ... 2 8
Chief lock operator 63 104*

Canal helper..
Electrician

Harbormaster
W ater supply tender
Janitor

() 0 0

ALBANY, Aug. 16— Employees g o o

. . ruc FIVEr s
_of the State Experimental StaFlt_)n For the period April 1, 1948 to
in Geneva have won “oflicial March 81. 1949

Superintendent of Hydro-Electri

praise” for tl\elr “sense of Individ-

Not io
Kxcoed
No. of per
TITLBS Positions WKk.
Hours
For the pwiod April 1, 1948 t»
November 30, 1948
Hourt
Floating Plant Supervisor 2 8

Tug Captain. . ...
Marine Engineer
Marine Fireman
Ship's Cook

Marine Helper
Dredge Captain
Watchman ..
Tender Captai
Dredge Operator..
Marine Oiler

Dredge Shore Foreman 4
Machinist 2
Messman 2
Rigger.

10
Division of Operation and Maintenance
(Buildings and Grounds)
N otts
Exceed
No. of pep

TITLES PositionB WKk.

Hou
For the Feriod April 1, 1948 to
1948

March 31,
CAPITOL.
Chlef Bulldingr Guard
Puildingr Guard
fllcvator Operator
Chid Watchman..
Watchman
Custodian of Senate
Groundsman
Cleaner
Senior Stationary Engineer ....
Head steam Fireman..........
Head Mechanical Supervisor ...
Pluniber and Steamfitter
Carpenter Foreman
Carpenter
Electrician Foreman
Electrician ...
Air Conditioning: Operator.......
Assistant Air Condittoninr

OpPerator .
Kxecoiire Mansion

W

-
RPRENRPRRERAYL—A LR

BB 0000000 0 o

*
ES
= e

-

Powerhouse
Head Stationary Engineer
Senior Stationary Enrineer
Head steam Fireman
steam Fireman.....
Power Plant Helper
Plumber & Steamfitter Forenisui 1
Governor Alfred E. Smith State OfBce Bi
Senior Stationary Engineer .... 4

Court of Appeals Bnildinr
Steam Fireman 8

New York OflBce Building - Centre St.

Steam Fireman w2
BblFrlo
Steam Fireman

Watchman

* Per quarter

t Not to exceed 52 hr». per yr. eaek
+ Not to exceed 72 hrs. per yf. eaclt
f Not to exceed 104 hours per yoor

ual responsibility and cooperative v % 102*
(plrit.” Senior Hydro-Electric operator. . 6 104*
In a memorandum to station Assistant Hydro-Electric operator 8 104*
P . Junior Hydro-Electric operator., 4 104*
emP'OY”Sv A.J. Heinicke, dl.re_ctor, Canal Section Superintendent. .. 7 104*
had this to say about the efficiency Canal Electric Supervisor 11 104*
of these State employees: Canal Maintenance Foreman 10 8
" : Carpenter B'oreman 3 8
During the past few m.onths Electrician Foreman 1 8
we have had the opportunity to Machinist Foreman 1 8
welcome many individuals and Canal General Foreman 4 8
groups of visitors to the Station StheerElizcmzn Foreman N g
* Shipbuildinif Foreman.. 1
These people come primarily to GenperaIMerchanic.. 1 8 ALBANY, Aug. 16— "Between 25
learn about our research work at Watchman - 76 8 and 30 carpenters and laborers
first hand. They frequently ex- Te;T’;r;arIVI(;(n)dreralnelevator ..... are needed Immediately for work
press appreciation of what they at the new W hiteface Ski Center.
see and learn. Many tell us that K .
they are Impressed by evidence Successful applicants will be em-
of orderliness and neatness in the ployed for the balance of this sea-
laboratories, barns, greenhouses, son in the construction of facil-
glrounds, equipment, and field ities at the new Ski Center.
plots. i .
Congratulations O ffered W orkmen interested In obtain-
“The efforts each of wus con- ing employment at the W hiteface
tinually make as individuals and project should report at once to
collectively to keep the entire C. Milo Bushnell at the SKi Cen-
plant and the equipment in a ) .
neat and presentable condition are ter. Mr. Bushnell's off_lce Is located
important assets to the Station, at the end of the Ski Center Ac-
especially from the point of view cess Road which connects with t_he
of public relations. They are out- World War Veterans Memorial
ward evidence of a central order- Highway on Whiteface Mountain
liness of thought that character- below the toll station.
izes careful and reliable research ‘Further Information may be ob-
Work. They reflect a sense of in- tained from the Department of
dividual responsibility and a co- Public Works, Albany.
operative spirit of the entire staff
—professional and non-profession-
al, regular as well as temporary BARGE CANAL SETS RECORD
service employees. ALBANY, Aug. 16— ~Barge Canal
May I congratulate each of shipments for the week ended
you for what you are doing to Selemen Bendet, insurance De- August 7, totaling 122,420 tons,
help maintain an ever-increasing partment representative on the brought the total shipments this
standardlof efficient ‘housekeeping’ Associ‘ation Board of Directors, year to 37.50 per cent above those
—a continuous, day-to-day habit was oil prepared for a cool day for the corresponding period last
of orderliness and thoughtfulness at tfie Metropolitan Conference year, the State Department of
Which Is of vital interest to alL” picnic. Public Works announced.
All smiles at tii* rtcent annual picnic of tti* i«4etro< Making like Mepliistopheles, Kenneth A. Valentine,
pelitan Conference of The Civil Service Employees head turned, produced smiles on the faces of Moy
Alisociation lield at Jonas leach Park were, left to Greenauer and her brother, William Greenauer.
. . Lo . Mr. Valentine Public Service representative on
“ight, LoHrence J. Hollister, Association Field Rep- . R .
g P Hie Association Board of Directors. Mr. Greenauer
n . ; - .
esentaNve; Mrs Victor J. Pa't_s”sv wife of the Is president of the Public Works District 10 chapter.
Conference cllaera?]A and Francis A. IMaeDonald« Babylon. The picture was taken «t the Metropoiliton
of the 5o CoNfercNci fitacfceea.

Employee

By Dr, Frank L, Tolman
President, The Civil Service Empioj*
ees Aasociation, Inc., and Member
of Empiofeee* Merit Award Board.

The Forgotten Man in State Service

E have never had a Career Law that opensopportunity

to aU Fublic employees. We have no salary law that
applies equally and fairly to the .entire state service. Indeed
there are great numbers of public employees who have no
real protection and no real rights under the present Civil
Service Law. | refer to part-time, seasonal labor positions
and jobs under quasi-public agencies created by the State.
, evident intent of the creators of civil service
and of the framers of the Constitution to keep such marginal
positions to an absolute minimum. The competitive class
was conceived as forming the great mass as well as the
heart of the service. Non-competitive jobs were to be
strictly limited to such positions (if any) ascould not be filled
by competitive examinations. Labor positions were to be
limited to casual employment of common unskilled labor.

Employees Suffer Discrimination
Both the non-competitive and the labor classes have
been stacked with very large numbers of positions that
belong of right in the competitiye class. These employees
suifei discriminations of many kindsjin security of tenure
in salaries, in overtime pay, in vacation, in hours of work!

When the Feld-Hamilton Career Law was enacted,
1 part-time and seasonal jobs were not in-
cluded. The Salaiy Board, however, recommended the ex-

tension of the Career Law to cover the entire state service,
as a matter of right and of equity. Under the amended law.

certam labor salary schedules are created but only a very
few permanent labor jobs have been allocated, and the
schedules themselves are obsolete.
Adequate Pay for All Is Required
There is no difficulty in translating yearly rates of

pay into monthly, weekly, daily or hourly pay rates or vice
versa. As a matter of fact, the same pay periods and pay
days are generally common to the entire State service.
Only the arithmetic is different and frequently unfair.

Organized labor has been able to obtain laws com-
pelling the payment of the prevailing rates of wages on
wntract work for the State. Some cities, including New
York City, pay prevailing rates of wages to labor jobs in
the civil service. The Association has long urged that a

op be put to the unfair discrimination against its own
mployees as compared with the employees of the con-
ractor often working side by side on the same job.
purpose back of the Salary Study was stated to he
the determination of going rates of pay for similar jobs
m industry and other employments.

The Association holds that it is time the State make
good on its implied promises to provide adequate pay and
good employment conditions for all State employees in all
public services for which public moneys are provided in
whole or in part by the State.

TRy Tt

The Insurance group among There are 27 offices in the NYC
members of the Civil Service Em - not including W estchester

rarea,

ployees Association at DPUI in 43454 Nassau, which were also rep-
NYC heard an enlightening ad- yesented at the enthusiastic meet-
dress by  Christopher J.  Pee. jng held at 342 Madison Avenue.
chairman of the Association’s M i\ Duignan described conditions
DPUI committee and representa- ang practices in local offices and
tive of the Labor Department on s5ked that grievances be brought
the Association Board of Direc- to the attention of the insurance
tors. representative.

Mr. Fee, who came down from A committee will be appointed
Albany, explained the functions {5 jnterview Harry Smith, Per-
and performance of the committee sonnel Director.
he heads and stressed the over-all Training courses are being plan-
action by Association headquar- ned, to prepare members of the
ters at Albany as having an im- Association for expected exam-
portant bearing on Association jinations. Mr. Duignan is chair-
goals. man, ex-officio, of the committee.

He said that the Association The other members are John Piles,
is now preparing its case for a Brooklyn: Samuel Cohen, the
salary increa.se. The case will be g gpy; Fitdroy Herbert, Queens
presented to the Governor, his ponpald Bowen, Staten Island; and
advisers ahd the next session of \My(s. Nathanson, Manhattan. The
the Legislature. examinations are expected to be

Dulgrnan Occupies Chair for Assistant Interviewer (open-

M artin  Duignan presided, He competitive) and Assistant Claims
spoke briefly on the need of hav- pyaminer (promotion). There is
ing one working unit to achieve .., G en_compotitive eligible list
goals for the insurance group,jf,, Asgsistant Claims Examiner.

Town Board May Fill Unexpired Elective Offices

Vacancies that occur in the pe glected at the next annual
elective offices of Justice of the election for the unexpiied lerms
P{eace and Town Assessor may be of poth offices. Attorney Oential
filled by the Town Board through N athaniel L. Goldstein a0 ruled in
appointment, but successors must an informal opinion.
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talning approval of the M|tche||
amendment, deplored “what has
become an Intolerable situation
with reference fo recruitment and
promotion in the civil service of
the State and its sub-divisions.”

Citing growing support by veter-
ans for the M itchell bill. Dr.
Tohnan pointed to the action of
The Jewish War Veterans, New
York County Council of Adminis-
tration, in “unequivocally endor-
sing the Mitchell amendment and
opposing the Condon amendment.”

W ith its letter to chapter presi-
dents, the Association enclosed
a special bulletin, entitled, “Veter-

ans Preference — Time Now To
Correct Present Fundamental
Errors.”

Text of Bulletin

The bulletin, signed by Presi-
dent Tolman, reads as follows:

“Veterans preference is a top
concern in civil service today.
Neither the veteran or the non-
veteran is satisfied with the pres-
ent condition. No one knows just
w hat the preference is or will be
at any future time as the Courts
grind out conflicting decisions on
the many cases presented to them.

The Present Situation

“The present veterans pirefer-
ence provision in the State Con-
stitution consists of two parts.
The first part provides absolute
and permanent preference in ap-
pointment and in promotion for
disabled veterans.

“Tlie second part provides a five-
year preference exp-iring Decem-
ber 31, 1930 far non-disabled
veterans. The non-disabled veter-
an does not have absolute pref-
erence. He comes after all dis-
abled veterans but before all
civilian eligibles. The disabled
veteran comes first, then the non-
disabled after all disabled veter-
ans, and last the other eligibles
without war service.

“The non-disabled veterans have
viewed with righteous suspicion
and dismay the special absolute
preference given to zero per cent
disabled veterans who have en-
joyed the same absolute preference
as the really disabled. The recent
court decision placing recognizable
disability at 10 per cent will help,
but will not cure their dissatis-
faction.

“Preference for the disabled
veteran is permanent. The pres-
ent preference for the non-disablcd
veteran is limited to five years,
ending December 31, 1950.

“If nothing is done, the pref-
erence to disabled veterans will
continue but the preference to
the non-disabled will lapse in 1951.
To continue or to change the
present constitutional amendment
requires first, that the amendment
be passed by two different legis-
latures (that is before and after
a new lepLslature is elected) and
the amendment must then be ap-
proved by the people at a regular
election.

“Two proposed amendments

ALBANY, Aug. 16.— A $1,379,-
330 contract for construction of a
new Administration and School
Building at the Batavia School
for the Blind, in Genesee County,
has been awarded by Charles H.
Sells, New York State Superin-
tendent of Public Works.

The new Administration and
School Building, No. 16, which will
be known as Severne Hall, will
have a length of 298 feet fronting
on Richmond Avenue. The main
portion of the two story and base-
ment structure will be 57 feet in
depth. The auditorium wing, 97
feet wide by 124 feet in depth,
will be constructed on the north
side between the existing east and
west wings of the present main
building. The south face of the
new building will be located ap-
proximately 120 feet nearer to
Richmond Avenue than the south
face of tiie old structure.

In style, the new building will
be representative of modern arch-
itecture with a minimum of orna-
mentation.

ment and the Condon Amendment.
The Condon

the American Legion
by many veterans
governments
would make

in the state and

appointment
non-disabled
it would gxtend the pres-
ent preference for original appoint-
ment but would give no preference

This would give a single preference
be exerci.sed only once
absolute preference but

disabled veteran

5 points added

non-disabled
5 added points

pointment or 2Va additional

one preference
appointment

of any kind

amendments.
opportunity to

Brooktiaven Highway
Employees

been held at Hof-

business was transacted,
tion and by-laws. Reports of com -

The special committee appointed
to meet with

Highway Associa-

only been organized since June of

Sufi'olk Chapter so

]
% vice-president of Suffolk Chapter,

Representative. County Division of

development
County Division.
when a special

request for salary adjustments.

The Marcy Chapter

Department of Public works

Prank Pizer
composed of

amendments would merely play
into the hands of those who sel-
fishly wish to see no improvement
made.

Provides Needed Improvement
“The Mitchell proposal has the
following advantages. It reduces
the geneo-al preference to a single
preference in one appointment or
promotion. It reduces ab.solute

preference to a moderate point

preference. It gives less preference
on promotion than on original ap-
pointment. It would give both

the non-veteran and the non-dis-

abled veteran a much fairer op-
portunity for appointment than
now exists. In promotion It would
do away with the monopoly of
preference which the disabled
veteran would enjoy wunder the

Condon bill. It does away with
absolute preference which is
wrecking the civil service today.

“Any fair comparison of the
two proposed amendments will
show that the Mitchell bill s
fairer both to the veteran and to
the non-veteran than the Condon
bill. It is worth vigorous support.

“The thousands of eager young
Americans graduating from our
colleges and high schools yearly,
who never had an opportunity for
military service, have an inalien-
able right to a fair chance to
serve in public employment. This
right is denied them under present
pireference requirements.

“The many veterans who are
being graduated now and will be
graduated from various schools
under the educational features of
the Federal G. I. Bill of Rights
also have a right to a fair oppor-
tunity to compete for public ser-
vice jobs. Under present pro-
visions they too are discriminated
against.”

E m ployees A r

Stuart Coultiip, Thomas M artin,
Victoria Smolinsky, Art and Made-
lyn Cole, Betty Cahill, and all
members of the ticket and do-
nation book committee for the
hard work they did to make this
a success.

The many merchants and busi-
houses aided in making this

J. Walter Mannix, President-

sociation, attended the bake, and
had as his guest from Craig Col-
ony, Marion and Fred Kawa,

Prizes for selling the most do-
nation books were won by Charles
Crouse for the men, and Evelyn
Huss for the women.

Next month the chapter will
inaugurate the fall season with a
combination Bingo and Bazaar
Night.

The laundry employees of Marcy
State Hospital held their annual
picnic at the State Park, Pixley
Palls, Booneville. All the laundry
employees attended, bringing their
husbands, wives and friends. A
collation was prepared by the
women of the laundry.

Michael Prendergast, Chief Su-
pervisor of the laundiy, enter-
tained on his accordion. A group
sing was held. Games were play-
ed and it was the opinion of the
group that this was the best pic-
nic ever held by the laundry.

Another picnic, before winter,
is being planned.

Buffalo
At a recent meeting of the Buf-
falo chapter. Civil Service Em-

Draper Becomes Supervisor
Of Winter Sports Facilities

ALBANY, Aug. 16— Arthui’ G.
Draper, of Wilmington, who has
been directing work on the W hite-
face Mountain ski development
for the W hiteface Mountain Au-
thority, has been promoted to a
post in the Division of Lands and
Forests of the Conservation De-
partment as Supervisor of Winter
Sports Facilities. Perry B. Duryea,
Conservation Commissioner and
Chairman of the W hiteface Moun-
tain Awuthority, made the an-
nouncements
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$4 a Day Doesn't
Buy Enough Food

ALBANY, Aug. 16—Employees imuym. In view' of the facts r*
who travel for the State point out cently published Indicating a riS
in the cost of food, isn’t it appar.
ent that the raise to a maximum
of four dollars for meals daily j,
fice is defective. W hile the rise in jnadequate and wunrealistic, par
mileage rates to 7c is generally ticularly In view of the fact that
accepted, the $9.50 per day sub- qguring the last five years the on.
sistence allowance doesn’t help ly increase for meals has been

that the recerlf subsistence raise
granted by the Comptroller’s O f-

much, they point out. fifty cents a day? So long as the
One employee of the DPUI gjjowances are still restricted to
writes: “1 do believe that the four dollars daily, the alleged
subsistence increase is absurd. jncrease to $9.50 daily now gran[-
Although I am compelled to be ed is really meaningless.”
away from home approximately This statement pretty well rep.
100 nights annually, at no time resents the feeling of travelling
have | encountered difficulty in employees generally. They would
obtaining first «class hotel ac- |ike an Increase in their food al.
comodations within a five dollar lowance.
maximum allowance. However, | The probability is that repre.sen,

do find it impossible to keep my tations will be made to the CnmD,
meals within the four dollar max- troller’s Office on this matter.

Commissioner C. Chester D u-,personnel policies and organiza-
Mond sent a letter to all members
of the State Department of Agri-
culture announcing a reclassifi-
cation project.

Arrangements have been com- (2)— 1t will provide an wup-to.
pleted with J. Earl Kelly, direc- date review of the duties and
tor of Classification, Civil Service, responsibilities of each position
for a detailed classification study
of all positions in the department.
This study will be conducted in determining the adequacy and ap.
accordance with the regular pro- propriateness of existing classi.
cedure of such studies established fication titles. This in turn will

tion so that we can more .effecti.
vely attain our departmental ob«
jectives.

in the department as a basis for

by the Classification Diyision. expedite the matter of holding
The objectives for this study examinations to fill vacancies
lare outlined as follows: from time to time.
(1)— 1t will help to realign our (3)— It will provide a basis for
a clearer understanding of pro-
motion lines within the depart-
ment.
(4)— 1t will provide civil service
e D (0] | n g and the budget office with more

adequate Information concerning
our staff, to the end that savings
of time may be made in classi-

,ployees Association, the follow- fication and salary problems, bud-

get requests, recruitment proce-

ing officers were elected to service .
g dures and the like.

for the ensuing year: President,
Miss Grace Hillery, State Insur-
ance Fund; 1st Vice President,
Roy Abell, Diyision of Buildings;

lace."Labor"DeStment;% "?e-

urer. Lumen V. Brown.

Audit and Control: Joseph Mid-
geley, delegate; Jack Sperling, al- T
ternatel RIKE

Buildiners: Elmer Betcher, dele-
gate; Robert Hanks, alternate.

Conservation: James Wolcott, II
delegate; M ary Lease, alternate.

Employment Service: William
Burke, delegate; Terry “cShane,
alternate.

Health: Blanche Norris, dele-
gate, Ralph Bates, alternate.

Insurance Fund: M argaret Mai-
ore, delegate, Irene Coleman, al-
ternate.

Labor: Bert Wallace, delegate,
Arthur Lesswing, alternate.

Labor Apprenticeship Council:
Germaine Hopkins delegate.

Labor Relations: Rita Kenney,
delegate.

Niagara Frontier Milk Market-
tingr Area: Joseph W aters, dele-
gate, Thelma Pottel, alternate,

DPUI, 740 Main St.: Celeste
Rosenkranz, delegate, Alethea
Kloepfel, alternate.

DPUI, Prudential Bldg.: Albert
Ferguson, delegate, J. E. Ellard,
alternate.
Parole: James J. Sheridan, dele-
gate, Jean Noel, alternate. *
Rehabilitation: W alter Bell,
delegate, John Elvanco, alternate. u n e n ST M f
Social Welfare: Helen Wayne, SAVIMOAT
delegate, M argaret O 'Neil, alter-

nate

Taxation & Finance: Dolores
Baumler, delegate, Catherine Bart-
lett, alternate.

Teachers College: Rosemary

Fornes, delegate, Kathleen Hemi-

man, alternate. |NDUSTR|AL

Workmen’s Compensation: O tl- ~
lia Busczkowski, delegate, Helen \A
Lonergan, alternate.

State Liquor Awuthority: Ruth

St. George, delegate, Elmer Schot- 51 _Chambers Street
iuit Eost of Broadway

5 East 42nd Street

Public Works: M argaret Dona- -
> off Fifth Av«nu«

hue, delegate, Carl Holexa, alter*
cate.
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Test

ALBANY, Aug. 16— The State
filvil Service Department is plan-
ning to announce the examination
(or Motor Vehicle License Exam -
iner next month.

oi*e examination has always at-
tracted a large number of candi-
dates. It is expected that this
time the number will even exceed
the 10,000 who applied last time,
for the 1942 examination.

Motor Vehicle License Examiner
isin salary Grade 11 of the State
Service, $2,640 to $3,240 a year,
vith five $120 annaul increments.
Efforts are being made to have
the title reallocated upward, in
view of the responsibilities of the
position.

W hat

The duties include the
ation of applicants for
and operator licenses,
literacy tests, also
ledge of the traffic
regulations, and the
of complaints.

The eligible list resulting from
the 1942 examination was pro-
mulgated in 1943 and expired by
operation of law last year.

The fact that the examination
will be held within a few months
was announced exclusively in The

two months ago. As
the period for the receipt

M ain Duties Are

examin-
chauffeur
including
vision, know -
laws, safety
investigation

leader
soon as

St. Lawrence County Group

Distribute Ballots In
Election of Officers

Ballots for the election of of-
ficers to the St. Lawrence chapter,
Civil Service Employees Associ-
ation, have been printed. Mem-
bers must return them by Sep-
tember 13.

In addition to eight adm inistra-
tive officers, the county group will

vote for eight directors.

The names on the ballot follow:

President: Philip L. White, Og-
densburg.

First vice-president: Glenn W.
Miller, Gouverneur.

Second vice-president: E. Stan-
ley Howlett, Potsdam.

Third vice-president: Carl Bax-
ter, Canton.

Fourth wvice-president: Roy W.
Countryman, Massena.
Secretary: Elizabeth P. W halen,
Ogdensburg,

Treasurer: M. Jane Wallace,
Ogdenshurg.

Executive Representative: Phil-
ip L. White.

Directors (eight to be elected)

Y ale Gates, Gouverneur, Public
Works.

Carson James, Potsdam, Public
Works.

M aurice Gardner, Canton,
County Office.

Edgar Mooney, Ogdensburg,
County Lab.

Ruth Venier, Ogdensburg, So-
cial Welfai’e.

James Kane, Canton, County
Highway.

Welthia Kip, Canton, Social
W elfare.

Nona Dunn, Ogdensburg, Proba-
tion.

Alton Charter, Hermon, Coun-
ty Highway.

George Brossoie, Ogdensburg,
Custodian.

Elmer T. Jenkins, Canton,
County Sealer.

Louis LaBrake, Potsdam, Pub-
lic Works.

THE LEADER carries a full re-
port on the prosrress being made
by Civil Service Commissions in
rating examination papers; and
publishes eligible lists when they
are ready.

r*ATCH REPAIRING-

FACTORY METHODS
Specialists ou better watchee

Lengines * Bulova -
Benruf « ETC

CAEEFUL WOEK. QUICK
SEEVICE FAIR PRICES

Hamlltoa

Mmm Cases * Straps ¢« Crystals
DIALS REFtNISHED

yOUR WATCH INSURED

r-M fP IN OUR CARK
ON
FREE ESTIMATE REQUEST
DRAKE W V; *| 0,
p. O. Box xa. iVb--" [I'lainb, K Y
MMrnhmc
White [I'liiliin i'hnbBi" of Co.iimw**-
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Motor Vehicle License Examiner

Is About to Be Announced

D P U IT e lls H o w 11 P la ns to O p e rate

of applications is set by the State \yy j t b |O O O W orkers O ffth e P ayro Il

Civil Service Department, require-

ments will be published in The ALBANY, Aug. 16— A majority research and statistical bureau employees affected by the cut had

LEADER. It is expected that 45 of the layoffs, currently affecting and employment service. nothing to do with the slash in

will be the maximum age limit nearly 1,000 employees of thfe Preferred List funds, the division said. These

anq 5 feet 6 inches the minimum State Division of Placement and The division Indicates that any were temporary employees who
height. ) ) ) Unemployment Insurance, will be permanent employees which it is were scheduled to go before the

There will be a written examin- temporary employees, a spokes- forced to let go under the budget pydget cut was announced, it was
ation. The date will be announced man for DPUI told The LEADER cut, will be placed on civil service claimed.

at the time that the application this week. “preferred lists.” Some permanent Suspended Functions

period is about to be opened. Expressing assurances that the items will be transferred to othej

The examination will be given in reduction in the division is being State departments. Suspension of all publications
various centers throughout the conducted with “every considera- Guiding principle in the re- Dy the research and statistics

State on the same date. No appli- tion” for employees affected, it duction, the spokesman said, is bureau of DPUI is one immediate

cations are being received now. was indicated that recent slash to dismiss temporary personnel 'e-sSult of the layoffs.

Do not attempt to apply now. in funds would “hit hard” its wherever possible, and to place “Program planning, general pub-
permanent employees in other jobs. research and studies
in the division iftheir present | u Pjo~iam
positions are eliminated. nPTAf abandoned,”

AnExample revealed m mdi-
An example of how this is being catmg the'scope of layoffs.

P fe ffer F avors T a x done was cited for employment It waspointed out that the
interviewers. Division officials in-, fésgarch —and statistics staff in
dicated that assistant interview- 1 reduced to
er positions, vacated by temporary number of necessary employ-

R e |lie f for P en.sion ers employees, will be offered to em- | ° mmimiun Federal re-
ployment interviewers, at no loss ?uirements«and to produce only

BUFFALO, Aug. 16— Deputy stated that in the event of his in grade or salary, whose jobs are Dasic operating data and to do

Comptroller William B. Pfeiffer election, he would “go all out on eliminated. essential ‘adm'lnlstratlve analysis

this week came out in favor of this problem.” Local Offices Hit and c_oordlnfatlon work.

eliminating Federal income tax He informed The LEADER also In its hard-hit employment ser- Things might have been worse,
on pensioners. “1 feel most that he favors a strong merit vice. layoffs have caused the dis- one high-ranking official |n‘d|cated,
strongly on this issue,” he told system in the Federal govern- continuation of six local offices except for the fact that since the

The LEADER. It's a downright ment. in Potsdam, Penn Yan, Canan- Start of the budget period, all

pity that the small retirement Knows Civil Service daigua, Olean, Sidney and North [tems in the division have been

payments received by so many old Formerly Personnel Officer of Tarrjrtown. Two other employ- frozen with no appointments being
people should be subject to an Erie County, Mr. Pfeiffer has dealt ment service offices in Saratoga made.

income tax. Exemption of retire- with many of the problems invol- Springs and Monticello are slated Same Vacancies

ment payments from this tax is ved in civil service, and has come to be closed Sept. 15. He listed 55 vacancies in the di-

long overdue.” to feel that the merit principle is In shutting down operations in vision’s tax and wage records bu-

Mr. Pfeiffer, who Is nmning for the only sound one in public em- the eight cities, officials said reau, which have remained open.
Congress in the Buffalo area. plo3Tnent. He stated that he has “mainly employment interviewers Another 257 employment ser-
vigorously followed the merit prin- and clerks” were affected. vice positions, although open, were
ciple while in charge of personnel Smaller Staffs not filled during the past six
in the Department of Audit and In 38 other offices in the State, months, he said.
Control, comprising 14,000 em- functions of placement and unem - As a result of the budget cut,
ployees, including district offices ployment insurance are being it was pointed out that the large
of NYC and Buffalo. “completely integrated” with a number of eligibles who passed
Public Service smaller staff doing both jobs.” State civil service examination for
It is estimated 90 items are bein employment Interviewer this sprin
Mr. Pfeiffer_ h_as held a variety oy\iminated in this reshuffle. ¢ ha\?e iad their employment hpopeg
of_other-publlc jobs. He was ap- Approximately 300 of the 1,000 dashed.
pointed in 1943 by Governor Dew -
ey as State chairman of the war
bond payroll deduction plan for
nearly 60,000 State employees, and ]
is still serving in that capacity.
He was awarded a citation by the r er al
U. S. Treasury Department for
his meritorious service In that
work. Governor Dewey also ap-
pointed him a member of the
Federal Surplus Property Com-
mittee for New York State.
Civic Activities
For the past five years, he has
headed the American Red Cross
drives for State employees in the
Albany area. At various times he

Deputy Comptroller William L. has served as chairman of the

PfeifPer, running for exemption of State Employees Division in can-

retirement payments from federal cer drives, March of Dimes, Sal-

income tax. Mr. Pfeiffer, a mem< vation Army and other charitable

ber of The Civil Service Employ- and civic fund raising drives.

ees Association, advocates a Mr. Pfeiffer is a member of The . Dan Lurl«

strong merit system in the Fed* Civil Service Employees Associa- America's moat Muacolar Mata

eral government. tion. offers
BARBELLS
Mad* of «emi-ateel Just put this wonder crisper in
M Compare Our Special Sale Prices your cookie jar or any covered
SO MBS 1000 AN o Lie magic it avsorbs el
W. 0. B. BROOKLYN “soggy moisture”— leaves cookies,
_ ifi i i i HTe Also Rent Weight* .
> . ) Extra weikKhtt 14e per Ib. tasting, just as dry and crunchy-

various authorities and commis- wage rates. A large number of the INCI.UDED: .

sions received further attention by employees are on a seasonal basis. 4 aeta of eonraea and a book crisp as the day they were wax-

The Civil Service Employees As- Association Makes Great EfiFort Pkomt, Write, Come Oowa Today wrapped or vacuum packed! Sug-

sociation last week. The Association is cohducting an DAN LURIE BARBELL CO. ar, salt pour freely in dampest

A conference dealing with sal- intensive effort to obtain for pub- 1729-L ROCKAWAT PARKWAY o )
. X S'’KLVN la, N, y. CL 7-1826 weather. Handi-size, will last for
aries and wages paid by the Sara- Uc employees, whether under the

toga Springs Reservation was immediate direction of authorities, years. Banish rancid, soggy food

held between Cyrus B. Elmore, commissions or without the clabsd-» waste from your kitchen forever!

Director of the Reservation, and fled service, the substantial bene- R|NG "W 0 LV ES SEISD TODAY for food savings

W illiam P. McDonough, Executive fits of «classification and salary ' " " ' .

Representative of the Association. standardization together with ten- Amggru{ﬁifu\rqvl?ttdol|ly%l:]”)|\grenn;|itg CRISP-IT. Only $1 POStpam (or

The situation at the nationally ure, unemployment insurance, sick ring. Handiomaly loimad iron C.0.D. plus few ccMits postage)*

known mineral and other water leave, vacation and other privi- solid Starting SilvM. Girlil Give Satisfaction guaranteed or money

and bath resorts, as to compensa- leges applying to departmental [hi»ringtg|h»W0|vatjrookngwl back in 10 days'

tion of employees, differs some- and institutional public service. " dIM*Hn IIU*d»Id ndrggﬂslAB L :

LA RS A e R o enser conrans

practice of withhold N Weor |s . .
health services made available at ing of overtime pay beyond forty dayt Ifnotdofightad r»*« f raHod 441 78 Sixth Atp., I)(n>t. T-i, Brooklyn, N.Y.
the Reservation, it was said. hours per week from Park Patrol- WwiSTiii ciAmau - tac. took*
As a result of the conference men in the State Parks. This mat-

and previous action by Reser\’ation ter is still unsettled.

officials, J. Earl Kelly, Director of In commenting upon the Asso-

Classification, State Civil Service ciation’s efforts, Mr. McDonough e . .

Department, will initiate an im- stated: “Public employees in alii Pacific ills Four-Piece

mediate classification of all posi- jurisdictions within the State are

tions at the Reservation. It is ex- carrying on vital services for which

pected by employees that this they must beadequatel y paid.”

- = "PERSONALIZED"
with any first or last name
. BATH TOWEL, 22x44
ALBANY, Aug. 1ft—A total of Central Office 3 * GUEST TOWEL, 16x28
93 employees, all provisionals, lost UnemploymentInsurance 3 * WASH CLOTHS, 12x12
their because of the U. S. District Bmpl't. O ffice . 2 Thea« famous) “SupfTsorb®  towels are
tnaiiH of soft, all-white terry cloth. They

cut in lun;> 7or the DPUI. Five The employment service in Troy aLe fetl)st drying- am:lcll%seelyfa;nlit forllatllLéfKei

ermanv,*il, ~n.pioyees avoided job absorbeney ... a 1y wi v

Iposs by Lei, gp tryansferred fr:)m tgroatnsftewrSedpteormair:)etrr::zr zg‘lepnlgslleiens ONLY i them. Individually boxed and CEIIO‘phaIM

-0 8«t wrapped — MAKE IOKAL GIK'fS |

one divisi*. i another. The job the division. There were no layoffs Plua 3Sc handlinr chare*. Sorrr, CORCO, INC. Dept. D

lo."ses were: in Schenectady. I'n Amsterdam No C. 0. O.a Send che<™ «r ' . B

Tax and Ware Record one tempnrary Clerk had 1O be aionejr order. 710 W. Joeksoa Blvd.. Chicago, Il

/v 1iceaand Statistics

32 let out.

P«0e WAM
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City: Better start thinking

Mem 0 to everybody who is interested in a decent merit
a

out a classification system
has been running a series o
present set up is so rickety
industry would tolerate such

for the City. The LEADER
f articles revealing that the
as to be absurd. No private
an inefficient, costly, wasteful

mess. Municipal government will run more effectively,
and probably less expensively, when a proper system of
classification and standardization is created. Everybody
knows this — has known it for years. But nobody does

anything about it

We recommend to the C
State Feld-Hamilton law. Ju
learn something.

As for The LEADER, we

ity authorities a study of the
st look it over, men. You'll

intend to stick with this mat-

ter until something is done about it

T ic k e

b | e

N most State institutions t
gat all their meals on
present set-up these people
day.

A S e n s i

the

The simple thing to do would be:

t O ffers

tion
here are employees who don’t

premises. Yet, under the
have to pay for three meals
set up a meal

S o lu

ticket arrangement for those people who eat one or two

meals a day. The ticket coul

d be punched when meals are

eaten, and the employee would then pay for the food he

actually eats.

T he Albany Tax Credit Unit of

the DPUI is known for its
stability, yet talk of bats in the
belfry would be nearly correct,

for a single winged messenger of
fear flew into the office of the
unit at 42 North Pearl Street.
John Baxter caught it under a
handkerchief and freed it at the
window ledge. The girls In the
office were friglDtenod, not to
mention the boys, excepting John
. . Mayor William O’Dwyer, of
NYC, has promised to attend a
session of the physical test of
Fireman candidates in Van Cort-
landt Park. The only other in-

0 ffice
To Be Opened Soon by

Buffalo Districl

State Civil Service Depf.

BUFFALO, Aug. 16—Tlie State
Department of Civil Service will
open a district office on the third
floor of the Buffalo State Office
Building, on or about September
15, “to offer better service to
State employees and the general
public in the western part of the
Btate.”

The office will have a small staff
and is expected to function on
Bomewhat the same basis of the

NYC Office, which Is under the
direction of James E. Dermody.
It will provide information on
routine civil service matters, re-
ceive and distribute material and
issue application blanks and re-
ceive filled -In -forms. Also It

will hold medical and oral exam-
inations for positions in the Buf-
Iftki Rrea,

stances when a Mayor Tlewed a
test, took place In 1910, when Wil-
liam J. Gaynor looked in on a Fire
test, and In 1935, when Mayor
Fiorello H. LaGuardia did likewise.
The Gaynor squint was the Fire
Chief test, In which John Kenlon
and “Smoky Joe” Martin were
competitors. LaGuardia attended

the installation of physical test-
ing machines and watched can-
didates go through their paces.

In the 1941 Mayoralty campaign
he recalled that fact with pleas-
ure Counsel Henry Dowell
is slated for Deputy Commissioner-
ship in the Albany office of the
State Liquor Authority.

Postal Employees Want
Total Raise to Equal
Original $1,200 Request

The Local Executive Board of
the American Post Office Em-
ployees., Branch 9, held Its first
meeting since the pay raise, at
116 Nassau Street, NYC. President
Max Harrison was in the chair.

The board decided to petition
its national officers to continue
their efforts to obtain the original
amount of $1,200 Increase that
had been »at the national conven-
tion held last September.

The board also considered the
matter of a Court of Appeals for
post office employees. The national
officers have assured the local that
the matter Is of equal importance
to a 26-day vacation and a 15-day
sick leave bill that will be rein-
troduced.

SYMPATHY FOR
PARK PATROLMEN

Editor, The LEADER:

As a member of the Civil Serv-
ice. Employees Association, Inc.
I wish to thank you for the work
you are doing for us.

Your editorial about Paik Pa-
trolmen and their efforts to get a

40-hour week or overtime if very
timely.

I am not a patrolman but an
electrician. We have here an elec-

trician foreman, electrician, eleva-
tor operators, cleaners, and jani-
tors, all on a 48-hour week the
same as park patrolmen.

We are not a large unit but we

all are everyday working State
employees and nearly all civil
service. All aie members of the
Association.

We do not see how park pa-
trolmen alone can get 40-hours
unless all get the same. We all

do essential work and feel that
all should be treated equal.

There are probably other groups
working under much the same
conditions.

Why not have a 40-hour work
week for all state employees?

The Prospect Point elevators
are operated nearly every day in
the year so some one has to work
everyday Sundays included.

Summer is our busy season so
there is no one on vacation "be-
tween Decoration Day and Labor
Day.

In the past year we organized
the Niagara Frontier Chapter
and have 60 members.

Who Is a State Worker?

Part of them are employees of
Niag-ara Bridge Authority and
some are laborers.

Bridge Authority employees are
not classed as state employees yet
they collect money for the state
and are paid with state funds.

They would like to be classed
as civil service and receive all
the benefits and privileges as such
and who can blame them?

I think there are other Bridge
Authorities operating the same.

State employees have no politi-
cal influence yet they and their
friends vote as individuals and
count as such but on the whole
they count up quite a lot of votes.

We hope the coming year will

see more thought given to State
employees and their work and
laws passed to give them the
needed relief from high living

@osts and too low salaries.
Thanking you for your efforts,
I am,
CHARLES W. VAN BUSKIRK.

LEADER’S EDITORIAL
ON PER DIEM EMPLOYEES

Editor, The LEADER:

| read the Editorial on Page 8,
of the Aug. 3, issue of the Civil
Service LEADER, with the head
line “Per Diem U. S. Workers
Need Consideration Too0.”

You are 100 per cent correct,
and you deserve the appreciation
of the U. S. Per Diem employees
who come under the Wage Boards,
for supporting a just cause.

The per diem workers of the
Federal civil service have fared
poorly in the past eight years.

The employees of the Army
have been bombarding Congress
during the past month, for the
purpose OS passing legislation to
give the Wage Boards authority
to make a blanket hourly Increase
to cover the increase of the cost

of living without being required
to make a wage survey of the
area.

It is hoped that the employees
of the Navy Yard and other .U.S.
agencies in the metropolitan area,
that have wage board employees

have also been working along
these lines.

Keep wup the effort in the
LEADER and we may get re-
sults.

Thank you.

Malus usus est Abolendus.
U.S. EMPLOYEE

CREATURE OF HABIT
HAS LAUDABLE HOPE

Editor, The LEADER:

Your article on The Civil Serv-
ice Employees Association pre-
paring to act on increased living
costs Is right in line with my pet
gripe.

As a city employee,
prices of everything |
to the sky.. And my
strictly down to earth. Somehow,
I can’t get out of the habit of
eating. So | hope the Association
will do something that will bring
results. And | hope your paper will
continue to publicize our sad

light, |
P e, R L,

I’ve seen
need soar
salary is

IT'S a close horserace as of now

1 for the various NYC judicial
openings, with the politicians
jockeying and sweating It out

in a variety of complex prospect-
ive deals.

Here’s the background and the
way things line up:

On the morning of August 2,
It looked to GOP Surrogate can-

didate that he would surely be
a judge. Within 24 hours, an un-
foreseen event brought a sharp
change in the political fortunes
of several men. That event was
the death of popular Supreme

Court Justice Lloyd Church. Then
began an unprecedented huffing
and puffing among the politicians
with judicial aspirations . .. And
where before, George Franken-
thaler’s election as Surrogate had
seemed certain, now there is doubt.

Possibility of a Deal

Note how complex is the poli-
tical chain.

Before Church’s death, the Sur-
rogate run had been a three-cor-
nered race, with Frankenthaler,
John A. Mullen for the Democrats,
and O. John Rogge for the Ameri-
can Labor Party. In that kind of
a race, it looked like a sure thing
for Frankenthaler.

Now, with a Supreme Court
judgeship open, there’s a possibil-
ity of a Democratic - ALP deal
which would pull Rogge out of
the Surrogate race. The only way
this could be done is if Rogge
were to get the ALP Supreme
Court nomination, with Demo-
cratic endorsement. If such a
deal were worked out, Rogge would
then withdraw from the Surrogate
race at the September ALP judi-
cial convention. In return, ALP
would give its endorsement to Mul-
len for the Surrogate’s post. In
that kind of a deal, Franken-
thaler’s election would be heavily
In doubt.

However, Democrats think that
Rogge in the Supreme Court job
is too high a price to pay for
such a deal.

Other moves are being worked
out, too, in a unique criss-cross
of political activity.

Here’s one three-v*ay deal some
of the boys would like to put
through: (1) Another Democrat
isnominated to fill Church’s place;
(2) Mullen resigns from the Gen-
eral Sessions bench, where he is
now sitting; (3" Rogge sometime
thereafter gets a General Ses-
sions nomination by ALP and
Tammany. That makes two Dem-
ocrats and one ALP man.

Some Democrats think even this
is too high a price to pay for ALP
cooperation. These Democrats
would be willing to make a deal
with Marcantonio to quietly
smother John Morrissey In his
race against Marc for Congress;

but to include Rogge in the deal
Is just too, too much. They can’t
take it.

Democrats’ Devout Desire

Another thing: Both Morrissey
and Rogge are stubborn men.
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RepeatThisr

such a deal.

However, if such a deal shouijl
be consummated by those poijjl
ticians v/ho want It, It would gejl
Rogge out of the Surrogate race
and thus probably assure Mullenj
election—something the Demo,
crats devoutly wish to achieve.

Now look at another pbssibjj
setup. (1) Frankenthaler, the
GOP man, gets Democratic en.
dorsernent for Church’s spot on
the Supreme Court. He with,
draws from the Surrogate race
This makes it an easy race foj
the Democrats, with GOP en.
dorsement. (2) Mullen then re. |
signs from his General Sessions
post, thus opening up another de
sirable plum on that bench tol
climax the deal.

The GOP might
deal attractive if they’re con.
vinced they can’t win the Sur.
rogacy. But so tempting are the
patronage fruits at the disposal
of Surrogate that they may prefer
to take the,chance of running the

find such a

race as is, even with the odds
against them.
Of course, some of the legal

boys aren’t forgetting the fact that

Frankenthaler is 62 years old,
and he’d have to resign at age
70. If a younger man had got
the nomination, they ruefully

point out, he would have held it
14 years for the GOP, with the
possibility of another 14 years
thereafter on re-election—a total
of 28 years’ worth of patronage
for Republican legal talent.
F*urther complicating these deals
—and allowing for political angles
—is the possibility that Supreme

Court Justice Kenneth O’Brien
might not be re-nominated. The
additional spot leaves room for
fui'ther maneuvers.
State Politics

GOP in New York State is now
actively engaged on working on
the State slate for two vyears
hence. New names being quietly
mentioned for prominent spots
on the State Republican ticket

are two Westchester County men
—Herbert C. Gerlach and State
Public Works Commissioner Char-
les Sells . Meanwhile, the
rimible about the chances of Paul
Lockwood getting the guberna-
torial nomination grows louder

.. Two years in Washington and
a nod from Dewey are counted on
to do the job for Paul.. . Another
important possibility for Governor
on the GOP ticket is U S. Sena-
tor Irving lves, with someone else
taking over the Senatorial post..i

Ruling by Goldstein '

An appointing body may not ap-
point one of its own members to
a vacant position, not even by the
device of allowing the member to
resign first, as that is a subterfuge
and equally illegal. Attorney Gen-

eral Nathaniel L. Goldstein held
In an informal opinion. He said
that the Illegality prevailed in

the absence of specific legislative

They probably won't go along with authority to a member.
R u le s for O vertim e
P a vy 0o n S ta te W o r k

Because certain groups of State
employees (for example, the Park
Patrolmen) are being deprived of
overtime pay, The LEADER pre-
sents below the Budget Office’s
own rules applying to overtime
compensation. (It appears that the
Budget Division is itself holding
up the overtime pay of Park Pa-
tiolmen. Why?—Editor.)

The rules follow:

“Compensation for overtime—
Payment for overtime shall be at
the hourly rate of compensation,
otherwise payable to an employee,
except tliat when such employee
shall work overtime in a position
which has a title different from
the title of his regular position,
the hourly rate shall not exceed
the maximum for the position In
which he shall work overtime.

The hourly rate of compensa-
tion shall be determined by divid-
ing the annual rate of compensa-
tion by 2,000.

The hourly rate of compensa-
tion for per diem employees shall
be determined by dividing the per
diem rate by eight.

Hours Worked

Determination of hours worked
—P»yzneat tOr overtime fihftU be

restricted to actual hours worked

in excess of a total of 40 hours
per week.
Total hours worked shall ex-

clude all absences from duty and
time allowed for meals.

For purposes of computing to-
tal hours worked in a week, time
during which an employee is ex-
cused from work because of holi-
days, sick leave, vacation, or com-
pensating time off, shall be con-
sidered as time worked by tlie
employee.

The smallest unit of time to be
credited as overtime for compensa-
tion shall be one hour per day.

Time of Payment

Time of payment fo; overtime—*
1.Employees who re .ularly worlf
44 or 48 hours per week shall, a®

soon as practicable et cive ap*
proved overtime co rp >ation in
their regular salars ats for
the four or eight hot'-. Until pay-

ments can be marte r-ienii-monthly
they shall be madi rion: ily.

2. Employees re a-iurl.v inployed
for 44 or 48 houis p*r eek shall
be paid approvfd overtime com-
pensation In excess of 44 or 4"
hours per week monhly.

3. All other approved overtime'
compensation shpU be .paid
terly,'
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Social

I’eaching has been and is de-
-jied as a profession. It requires
cnecialized training on a colleg-
1"e level just as any other pro-

fession does as distinguished from
t trade, craft, or an occupation.
Like all professions there are

jertain distinguishing characteris-
Jjeswhich are generally recognized,
one of these is the work year
Afhich. in New York State, is
generally recognized as 40 weeks,
jhi;, is no more peculiar than the
printer’s week of 36 hours or the
fftilroaders’s day of 100 miles.

Teacher Is a Teacher

A teacher is a teacher, whether
he is working for the Public
schools, the Department of Social
inrelfare or M ental Hygiene, just as

9 physician is a physician no
natter for whom he works pro-
ytded he pursues his vocation.

CITH.

SERVICE

I.LEAL1IEJR
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W elfare Teachers
Protest Inequitable Treatment,

By making him a state employee,
the fundamental nature of his
work is in no way affected.
Teachers and supervisors in So-
cial Welfare feel that at the
present time they are unfairly
discriminated against for the fol-
lowing reasons:’
] They are required to work 48
weeks per year.
a. This is contrary to the ac-
cepted teacher’s work year.
b. Teachers in Mental Hygiene
work but 38 weeks per year.
c. During the weeks school is
not in session they either
work out of title or "put in
time.”
d. Teachers

in State-controlled

College do not teach a 48-
week year at the 40-week
year salary.

Salary Comparisons

WHAT EMPLOYEES
SHOULD KNOW

By THCaiXORE MCKEIt

TO understand fully the signifi-

ic-ance of laws, court cases,
rule'i and regulations covering
public employees, their obligations
and privileges, it is iniportant to
be acquainted with the meaning

of ~he most common terms used.
Some of these are almost self-
explanatory; others are subject

to :onsiderable misinterpretation.
While the misuse of these terms
by persons outside the public serv-
ice may be condoned, it is for less
excusable for public employees to
fall into the same errors.

One of the most abused terms
is ‘civil service.” To many, this
refers exclusively to the group of
positions that are filled as the
result of competitive examina-
tion. Actually, the term is much
broader, including even elective
positions within its scope. The
“civil" is designed to distinguish
the service from the “military.”
This is apparent from the defini-
tion of “civil service’- foimd in
the Civil Service Law which states
"The ‘civil service’ of the state
of New York or any of its civil
divisions or cities includes, all of-
fices and positions of trust or em-
ployment in the service of the
state or of such civil division or
city, except such offices and po-
sitions in the militia and the raili>
tary departments.

The terms improperly used to
cover all positions outside the
competitive class are legion, but

the commonest are “unclassified,”
"exempt,” and “non-competitive.”
Whhile it is true that each of these
terras relates to positions that are
not competitive none covers the
whole field of positions outside
the scope of competitive examina-
tion

Unoiassiiied Service
The term ‘imclassified service”
relates to those positions as to
which the Legislature has denied
to civil service commissions the
power to classify as exempt, non-
competitive, competitive or labor
class positions. The State Consti-
tution. having recognized that it
is not always practicable to fill

es, be classified by a civil service
commission as competitive or
otherwise. These “unclassified” po-
sitions are enumerated in the Civ-
il Service Law and comprise all
elective offices; all offices filled by
election or appointment by the
Legislature on joint ballot; all
persons appointed by name in any
statute; all legislative officers and
employees; all offices filled by ap-
pointment by the Oovernor, eiher
upon or without confirmation by
the Senate, except officers and
employees in the executive offices;
all persons appointed by the Sec-
retary of State subject to the
approval of the Governor; all
election officers'; the head or heads
of any depaitment of the govern-
ment; and all persons employed in
or who seek to enter the public
service as superintendents, prin-
cipals or teachers Jn a public
school or academy dr in a State
normal school or college. (As to
teachers, the Legislature has, by
special statute applying to partic-

ular localities, required competi-
tive examination.)
Classified Service
The classified service is distin-

guished fro mthe unclassified ser-
vice in that positions’in the for-
mer may be classified by the ap-
propriate civil service commission

as competitive, non-competitive
or exempt; and, in cities having
their own civil service commis-
sions, as labor class positions.

Into the exempt class are placed
positions for which no examina-

tion is deemed practicable as a
test of merit and fitness. Outside
of cities, unskilled laborer posi-

tions are so classified the exempt
class also certain posilionsof ex-
traordinfwy trust and confidence,
as well as deputies of department
heads.

The non-competitive class con-
tains positions for which some ex-
amination is deemed practicable
to determine merit and *ness but
not on a relative basis. Hence, the
appointing officer nominates a can-
didate for examination by the ap-
propriate civil service commission
to determine merely whether or

a civil service position by com- not he is qualified to do the job.
petitive examination or by any The competitive class covers the
examination, the Legislature out- positions for which competitive
lined certain positions which examination is considered practi-
could not, under any circumstanc- cable.
BEAT THE
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Atomic Age Hits

Civil Service
The Civil Service Commis-
sion of Canada is launching a

comprehensive program to pro-
vide large-scale training of gov-
ernment employees in first aid.

Departments are being re-
quested to select employees who
wijl take a 10-week course in
theory and practice of first aid.

The object Is to equip a suf-
ficient number of employees to
render assistance to fellow em-
ployees and the general public
in case of an emergency.

lower than
doing

2 Their salaries are
othesrs in state service
comparable work.

a. Mental Hygiene teachers
work 38 weeks and r~ceive a
bonus—$2,400-$3,000. Social
W elfare teachers work 48
weeks for the same money.
Mental Hygiene teachers are
free to pursue other voca-
tions in July and August and
thus enhance their incomes.

b. All teachers in State service
receive too low a terminal
salary when compared with
Public School teachers. This
is true when one considers
that students at institutions
are much more difficult to
handle than when at Public
School, else they wouldn’t be

in institutions.
Out-of-Title Work
3 Out of title work. During the

summer Social Welfare teach-
ers are required to act as house-
fathers, supervise boys in agricul-

tural and other activities. This,
we feel, is unfair and contrary
to the spiritt of “title work.”

N Shopping G
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Wholesale Prices
High quality men’s and women’s
tropical suits, slacks and sport-

coats. Made to measure. Guar-
anteed to fit. Open till 7 P. M.
First floor.

A. SILVERSTEIN & CO.
14 E. 17Mi si., N.Y.C. AL 4-1733

BEST SERVICE
LOWEST PRICES

Watciiea. Qilte.  B'urniture,
Washing Machines, Refrigrerators,
Baby Carriagee, Gas Ranges, Pressure
Cooiters, Househoid Appliances.

TIME PAYMENTS ARRANGED

Mon.-Frl. 0.30 A.M.-5.30 P.M.

aodios.

SWAP TES

Send (> or less of yuur old tiea.
plus $i.()0. We will return hanie num-
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terns, poHtpaid. (No torn tieg accepted)
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Joaraal Si|. Sto. Jersey City 6 N. J.

Buy U. S. Bonds

W hen the nurse or psychiatrist or
physician or dentist, etc. have no
patients, they are not expected
to supervise boys while weeding or
perform out of title work.

IN State Service
Discrimination

ployment In.surance on a 40 hour

week. Both are on 37*2 hour
weeks. The real effect on the
teachers week was to lower it at

a price. Previou.”ly they worked

Precedent on the job 37*2 hours per week

and did tii® rest of the work at

4 Precedent for the 40-week year ' \oo." "Now the attitude is “o0.k

can readily —be found in',e\york 40 hours and what is un-
Mental Hygiene and in the fact lygpe stays undone.”
that up to 10 years ago teaclieis ;

in Social Welfare had the 4017 ifve:r&:hugﬁ?rs ng;) trr:e?:ogsrfihroodl

week year. At that time it was -

withdrawn by the Social Welfare !2%’ tggcrsetc?itteedBosirhdoo()lf Rletgeir;tsirﬁs_

Department. There is no reason Iperative. therefore, if Social Wel-

why it should not be changed to
conform to accepted standards.

5 Effect of the 48-week year,

a. The value of a teacher lies
in his ability to remain
abreast of the times. As the

matter now stands a teacheor

who attends summer school
loses two weeks of his va-
cation (all that is left when

summer comes). This policy
is short-sighted and needs no
comment.

b. Teachers required to “put in
time” or do out of title work
while the children are being
worked for the State all
summer can hardly be expec-
ted to have any professional
desire to do a good job when
school reopens. The effect on
morale is disastrous.

c. Then to see Mental Hygiene
work for 38 weeks, receive a
full year’s pay and realize
they are working for the
same State completes the al-
ready bad situation.

The Work Week

6 Dm*ing the current year
institutional woikers were

placed on a 40-hour week. This

meant thalt teachers had their

work week advanced from 3772 to

40 hours. Again Mental Hygiene !
did not conform nor, for that
matter, is the Division of Unem-
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SPECIAL DISCOUNT
OML SERMICE  BEMPK(

We carry » complete line of all house-
hold itmis, electrical ap:ilianrrs, mdto*.
television seta, as well typewriters,
Jewelry, etc.

We Larry a Complete Ltne of
Pressure Cookers, Kadios, lleuters, Alu-
nilnum Ware. Vacuum Chniners, Kleotrie
Irons, Lamps, KefrlgerHtors, Washing
Machines, and 1,000 other Items.

Ciiiillko Produ«f« C'u.

1165 BROADWAY
8t—Jith M.> New
Kooin (507

<eor. tors

all'

fare is to attract the best teachers

to state service that the.e in-

equalities be adjusted.

8 Since neither Mental Hygiene
nor Correction has the prob-

lems of preparing pupils for re-

entrance to the public .schools,

their jobs are felt by the Social
W elfare teachers to be that much
easier. Social Welfare mu ‘ not
only re-educate scholastically but
socially as well, thejcby adding
greatly to the teaching burden
they say. If these institutions and
the public schools need a 40-week

work year, how much greater is
the need of Social Welfare they
ask?

Conclusions
9 The hour week, 38-40

week year should be standard

for teachers and supervisors in
State service. There can be no
justification for granting it to
some and denying it to o.hers.

There is no reason for feeling that
it will create a precedent and give
rise to demands from other State
worker.s for the same- vacation
since the precedent for the teach-

er’s work year ah-eady lists.

TTIE LEADER carries a full re-
port on the progress beinff made
"by Civil Scrvice Commissions in
rating examination papers; and
put>lishes eligible lists when they

«

are ready.
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New Employees New Postal Exam
To Recelve Higher UBLIC JO B S off until Winter;
U.S. Pay, Also e, O e I L U. s. Too Few Vacancies

2284.00 L. which includes a cost-of-living bo- ployees: Any persons employed . .
2350-00 Open-competltlye nus of $450 this year. Five an- by the United States Employment 2-33. Electrical Engineers. Reg- The Second Regional Office of be obtained. Examinations for the
. nual salary increases of $232. Fee er p y Service who was transferred to ular Probational Appointments at the U. S. Civil Service Commis- disabled veterans are held quar-

Ail future appointees in the
Federal service will receive the

:?fleacrt)i/velgglr)e/aslesin \;thelcgostbaﬁczg]f gg?ggg szgf{me'\:frkgimi rliz\ljftsut:gatzgsd' $2. Open to non-residents. . New hYOfk State Ser\f/ice pursuant starting salary of $2,644 for Port ﬁiosn ((')\‘n?WI\t(Odfk“a“d 'r\leew Joefrset%ll terly.

vice and July 11 in the remaining 2724,00 Ma?kets. Threc @ Vacancies  me. 8200, Dentist, State Department r/ie following are the tc apply for Federal, State, f)of t:]eeIapbr(oj;lllsa;\?\lns(ghaspet(étrlo;l796i]f M.‘I)I”g”’”th*. New Jersey. There ngcescsitypo? ioldi?\gsg Ciarkr can Higher Pay Attractive

departments alfccted. This was CPC-6 2799.24 ¢ yires high school graduation and and Institutions. Vacancies at County and NYC govern fs otherwise directed: the laws of 1946) shall be eligible \tl\fqleseeazgvrllitr;ei?stevagia%e flc?rtovzi rier examination soon and the The Commission expects that

the QJTUX of an announcement by SP-6, P-1, 297480 3 yearst experience in agricultural Hudson River and Rochester State U. S.—641 Washingtoi ~ Tyork 14. N. Y. (Manhattan) to compete in an examination for ; ; result is that the examination is When the examination is an-

he S d U.S R | Off ! y p g9 - - : e ! erans. There will be a physical ; - nounced it will be opened on a

the Second U. S. Regional Office CPC-7 3024.96 keting; tisfact iv- Hospitals, Department of Mental Or at post offices outside! each position held by him In the icati i iven Off until the winter. P

f the U. S. Civil Service Com- CPC-8 320560 Marketing, or satistactory equiv P ) € n.y. h p y exam. Applications will be given ) Monday and closed a week from

of the U. »>. Civil Service Lom : Hygiene. Requires license to prac- State—R 2301 at i New York 7, N. Y t United States Employment Ser- i i . Until the survey was completed fos

mission, which listed the new SP-7, CAF- 3351.00 2lent. Entrance salary $3,036 ate—RrRoom . a ), New york 7, N. ¥. or a - f ploy and received at the Director, Sec- . the next day, permitting seven
o . ' : - o0 which includes a cost-of-living bo- !iC€ and one year of dental prac-  state Office Building, a] same applies to ex'ams for vice for a period of at least three ond U.S. Civil Service Region, Fed- |t had been expected that the ex- . ri i

b | b d ) g9 . ; pp - : gion, filing days, during which around
eginning  salaries by grades. CPC-9 . 3601.80 . - tice; or satisfactory equivalent. En-  county iobs. months prior to the resumption i ; amination would be announced '

James E. Rossell, regional director, SP-8, P-2. CAF-7 3727.20 hus of $396 this year. Five an- h vl / P eral Building, Christopher Street, : 25,000 would apply for the ex-

a - Rossell, regional director, ) ) . . : trance salary $4,342 which in- of function by New York State p York 14. N. Y N losi soon, possibly as early as next ™ .

made the announcement in the CPC-10 3978.00 nual salary increases of $120. Fee cludes a cost-of-livin bon f NYC—96 Duane st, 7N, Y. (Manhattan). Op- N b 16 ew yYor » N. Y. (No closing month But Postmaster Albert a@mination. The test would be ap-

form of a general amendment to CAF-8 . 4103.40 ’ Sh- st-o1-1ving | usl °T poslte Civil Service Lead on h_ovem er. 16 is held date). ) ) ) Goldman. of the New York. N. Y. Pointed for Clerk and Carrier du-

all current examination announce- P-3, CAF-9 . 447960 8208, Farm Products* Inspector, $522 this year. Five annual salary NYC Education—no jjreet, Brooklyn 2, N. Y. : tlst exsamtl'na“ggl of tﬁ Lpl;”' —Bacteriologist (Medical), P2 o otfice, and Postmaster Ed. s, since they differ, and the

ments of the Regional OfTice and CAF-10 . 4855.80 Department of Agriculture and 'MCT€3ses of $180. Fee $3. New Jersey—Civil Se  jjsion, State House, Trenton; sLuan fo tic |ofr)“_ Of € -5 Or through P-5, $3,397 to $5,905 year- ward J Qljigley of the Brooklyn lists establi.shed on the basis of

Boards of U. S. Civil Service Ex- P-4, CAP . 5232.00 Markets. Several vacancies. Re- 8206, Junior Pharmacist, State 1060 Broad Street, Ne\i'a] Camden; personnel officers aw for e Tiling ol Ppositions |y positions are open In Veter- N. Y. post office. are not anxiolLs the candidates’ showing in the

aminers. P-5 CAF | 523520 quires U. S. Department of Agri- Department and Institutions, Va- of State agencies. ] transferred from the United States ans Administration establishments to hé’vg anv such test held now two components. It would be
The amendment set forth that P-6, CAF-13 7432.20 culture licenses to inspect aind cancies at Craig Colony, and at Promotion exama are ithose already in government E_mp|0f)/rglent Servtlce dtouthe DIIVI- in the states of lowa, Minnesota, .\ "0 oyther postmasters have possible to get on both lists, but

a “salary increase of $330 was P-7, CAF-14 ... 8509.50 certify 8 New York State farm Binghamton, Central lIslip, Go- empl% usually in partici, iy as specified, . o Instraneen e A ovember X Nebraska, and North and South (oA W0 5™ 2 W ei T Hence candidates often specialize to gain

granted by a recent Act of Con- P-8, CAF-15 . 10305.00 products, high school graduation Wanda. Marcy, and Willard State NYC does not receive  plicdtiors by matil. New YOk ‘346 The " eligible list promul- Do g Pt e °0. %8 the examination will not be held Proficiency in. ote or the other.

gress to Federal employees who Postal Increases and 3 years’ experience in inspect- NOsPitals. Department of Mental State both issues and rece by mail and requires that .2\ 4 2c'3 result of this examina- e M anoard of U S in the “foreseeable future,” as one ¢ TN¢ S we%k, 525080 a year, or

are under the Classification Act ; : - Hygiene. Recjuires  graduation all applications be post-m  Imidnight of the closing date > A ) Se : : fficial d i °

. . ing and grading fresh fruits and . . M . € tion will be used for a period of official expressed it at the Com
of 1923 as amended. Accordingly, The announcement continued: ve%etablesg; or gatisfactory equiv- from a recog_nlzed college of_pha_r- The U S. also ISSUesS and, chofjons_by mall_, but requires <iv months from the darie of Its errlllc)nrltStr%tr:(e)ﬂinBransfth on;ILfF Nl(i mission’s office, and defined that ider seriousl hen it meet
this amendment provides that the “Annual salaries for positions in _|ont.  Entrance salary  $3,036 macy and license to practice in tfiat applications be actuali Une dosing d_ate, apost-mark establishment for filling the posi- M innesota (Closgih e ool L period as six months. sider s |Ju y, W Idd't' T
beginning salaries for Civil Ser- the post office service have been \yhich Includes a cost-of-living bo- New York State. Entrance salary of that date is not suffiHi  Un postage is_required when tion of Head Clerk (Purchase) in peen set) ' g Vacancies a Factor ng}”}nc'?easi”‘fjﬁrryp'edagraf Wlorlf():ras
vice grades are now as shown be- Increased by $450 per annum and . < ¢ $396 this year. Five annu- $2,760 which includes a cost-of- gpplymg fortart] appllé:allqn \/s. Civil Se_I’VI%e Comrrlusswn the Division of Placement and Un- 109. Agriculture Research Scien- However, the certainty exists Those appointed from the i
low. the hourly pay rate for substitute living bonus of $360 this year. DUl a ©-C€N Sampe.h%r bq:g 3yax9 inches or larger, employment Insurance and may tjst, $3,727 to $8,509. Positions in that the test will be held, and the ay¢ called Substitute Clerks. On

dications that Congress will con-

h al salary increases of $120. Fee et
Tables of Grades and Pay employees has been increased by ¢, y Five anual salary increases of Should be enclosed wit yting application blanks from be used for vacancies in the Divi- yarious agricultural fields. located Present decision is only in the eatisfsctory  combletion  of the
The tabulation gave the follow- 25 cents per hour. . $120. Fee $8. the State. ; fepl L ag : d Ty P
: inf L . : 8207. Market Reporter. Dilision ¢ . sion of «Placement and Unem- 5 washington, D. C., and through- nature of deferment. Thus the (i3] period, the incumbent can
ing information: “Effective July 1, 1948 the re- v p v M 8211, S>%nior Laboratory Techni- The NYC and State are open every day, except ployment Insurance up to a per- out the country. Requirements: eligibles on the Clerk and Carrier enter the ranks of regular em-
cPC-1 $ 1410.00 tirement deduction made from the of Markets, Department of AQri- ¢jap  (TB), state Departments Sundays and holidays, /rc s, Saturdays from iod of four years. College study and research exper- lists in Brooklyn get a breathing ployees
CPC-1, SP-1 2020.00 salaries of all Federal Employees culture and Markets. Four vacan- ... |.stitutions. One vacancy at 9 a.m. to noon. e V mis open every day from oncein anpronriate fiold "Ne spell. Also, the Carrier eligibles YRS - basic information about
CAP-1 e 2086.00 has been lncrease"d from 5 per cies for Market Reporter—2 in o0 Biggs Memorial Hos- 8:30 am. to 5 p.m., exce Sundays and halidays. written test. Application to U. S. in New York, N. Y. get a break, {pe position
CPC-3, SP-2 i 2152.00 cent to 6 per cfent. _York City, 1in Syracuse and i, |thaca. Requires college vs Civil Service Commission, Wash- s their list also can be used un- '
= Il meUffalo‘kl vacancy n Bl:.ffa' graduation with specialization in . ington 25, D. C. (No closing date). til the new registers are estab- The basic Br:fg Z?y ay for sub-
s(iock())r' 1M3;c§:1cyR-ienp0;\irw (YI(;Irek- science and 2 years’ experience in specializaftion in architecturj [rection. One vacancy at Elmi- Board of Education 4-69-3 (48). Cotton Technologist, IaIlert]r?g'rit;hteo %gpmn?rzsastlgnlishtzstr:hai stitutes is $1.29 an hoFL)Jr.}IAfter the
City for Market Reporter (flow- tul>erculosis laboratory work; or 1 year of experience in aq Reformatory. Requires comple-  31.48. Supervisor for Classes for isézr%ry t?n $f\3/(12§§i.1ing$osnlflorl135. acr‘e' have been in existence a year, Performance of one year of satis-

) satisfactory equivalent. Entrance ture; or satisfactory eqiv. of 9th grade or equivalent cpilg ith Retarded Mental
ers)t, ! vacalrtlcy fo'g Market hReh- salary $2,622 vhich includes a Entrance salary $3,450 wliii jation and 5 years’ journey- raren wi erarae enta
porter  (poultry). Requires high ,¢ ot jiving bonus of $342 this eludes a cost-of-living bog ~ experience in shoemaking

South Carolina, Mississippi and when a new list is established, and factory substitute service, includ-

p i i i i time served as a special-deliv-
Development. Salary, $5,500 per Texas. Reguirements:  Appro. intends to exercise that authority. 'Ng 4
d P Then all lists for the various post €ry messenger, the basic rate of

school raduation, raduation I ; i i i . - priate education and/or experience A . s i
from a tg\]/vo-year coursg in agri- Y%ar Five annual salary increas- $450 this year. Five annuali  repairing. Entrance salary annum. Age 25 to 40 years. Can plus e ANy eriepnce °® offices would expire at the same Pay is increased 5 cents an hour
culture and 2 vears' experience in & .0Of $120. Fee $2. increases of $132. Fee $2. @ which includes a cost-of- didates must have a baccalaurate P o np AN pN litten time, as the examination would €ach succeeding year until a maxi-
dealing with fr)L/Jits and E/egetables 8195, Associate Transportation 8209, Senior Architectural 1 fig bonus of $378 this year. degree or equivalent preparation Eeosto ApS(I:y ?oogEy).(ecutiove Secree- be metropolitan. It may even re- mum pay of $1.79 an hour is
livestock, flowers, or poultry: 0; Engineer, Railroad Bureau, Divi- man. Department of Public annual salary increases of plus 30 semester hours in approv- tary' Board of U. S. Civil Ser- sult in one list to fill vacancies {ﬁaCthd" T_hls mfcrtehase Is mtadef alt
) . o ' ' ' i i i ias i i ; ary, ¢ oo i i i e beginning o e quarter fol-
ALBANY, Aug. 16—New job dicial District, $6,647, one vacancy, satisfactory equivalent. Separate S'fon %fl Engln_eermg, Department Several vacancies in Albany ?Fee $2. No written test. ed graduate courses. Candidates vice Examiners for the Depart- 1 any ofdthg post 0ff|ces,tbuttth|s IoWinggthe cogmpletion of 2 year of
openings in State service at sal- Syracuse Supreme Court. eligible lists will be established Of Public Service. One vacancy in quires high school graduatio 3 Training Assistant, State | ot phave five years of teaching ment of Agriculture, Research _'I_Sh opcpose | y s?me po_ts masters. satisfactory service in the next
aries ranging from $6,700 to $1,840 Senior Foreign Trade Consul- for each specialty and candidates New York City. Requires license 3 years’ engineering or artments. One vacancy in Al- mentally retarded pupils in day Center, Beltsville, Md. (Closes 1?h ommyIsion avorstl. t lower grade.
a year were revealed today by the tant, $5,232, Commerce. may compete in all options if eli- to practice professional engineer- experience, 1 year in archit® in the Civil Service Depart- Thursday, September 9). ere afle ”'3 pre\s{enkpermBanerll( Effect of AAisianinent
State Civil Service Department.  Business Tax Advisor, |4,110, gible. Entrance salary $3,714 which N9 in New York State and 13 or satisfactory equivakntl |t 1 in Albany in the Health SChools on a per annum salary. F S e e o B her & substitate ool e is.
The _de_epartment I_iste_d 22 open- one vacancy, Commerce. includes® a cost-of-living bonus of years’ experience m_constructlon, trance salary $2,_89_8 whicli  lartment and 1 in New York There will be a written, an in- f)éels that the absence of a Clerk appointed to a regular popsitiyon he
competitive examinations that  Office Machine Operator (Key g474 this year. Five annual sala- °Peration, ~and maintenance of eludes a cost-of-living bg in the Labor Department, terview, supervision, teaching, Nearly 200 Jobs Open list in New York is no hindrance, is assigned to a salary grade cor-
have been tentatively scheduled for Punch - IBM), $1,840, all State i f $132. Fee $3 steam an” electric railroads, 2 $578 this year. Five annual  jaires college graduation and 4 physical d dical tests. Ap- o - L : . )
October 23. The last date for departments. A large number of ry increases o . Fee . years in charge of major con- j f $180. F P h % physical an meadical tests. p . as 10-point veterans in .sufficient responding to his salary as a sub
. P ! Y 8067, Associate Cancer Radiolo* Increases o - Fee ea experience in a personnel pjjcation fee, $11. Applications In Naval Gun Factory; quantity, say, up to 2,000, could stitute.

filing of applications Is Septem- vacancies exlIst®s in Albany and . struction or maintenance work; or i i i in i -
ber 17. NS y gist. Department of Health. One 8193, Assistant Industrial ~ kmployment office or in indus may be obtained in person or by

. satisfactory equivalent. Entrance man (Chair Shop), Departme 1lyear in conducting a train- i i

The newest series Includes an _ Supervisor of Training for Pre- vacancy at Roswell Park Memori- gaj5ry 6,700 which includes a (Dorre(ction. One pv);;cangy at pyrogram; or sagtisfactory mail from the Board of Examin. |MMedlale Appointmenis
examination for Occupational In. School BI_|nd Chlldren,. $3,846, one 2! Instl_tute In Buffalo. Requ!res tice dentistry in New York State Meadow Prison in Comstockl fvalent. Entrance salary $4,242 €rs, Board of Education of New W_ASHINGTO_N., Aug._ 16—T_he
structor at $2,070 in all Mental vacancy in NYC, Social Welfare. graduation from approved medical cost-of-living bonus of $700 this _ | . ; : R . - Pouith U. S. Civil Service Region

i instituti i i i i i - . quires 3 years’ experience in includes a cost-of-living bo- York City, 110 Livingston Street, h . g
Hygiene institutions, 185 vacan- Sales Assistant for the Blind, school, license to practice in New year. Five annual salary increa.'"es i factur] 1 lof $622 this vear. Five annu. Brooklyn. 2, N. Y. (Closes October has a number of jobs to wliich im-
cies, and OCRce Machine Opera- $2,622, one vacancy in NYC, Social York State, one-vear internship of $275. Fee $5. niture manutacturing, 1 ya flary | y f 24) e mediate tempprary appointments
tor (Key Punch IBM), with many Welfare. and 5 years’ clinical specialization 8203, Industrial Consultant, Di- SUPervisor. Entrance salai?! .arysr}creases'& $.18°-PF_ee $3. . can be made at the Naval Gun
vacancies in Albany and NYC. _Industrial ~Assistant for the In the treatment of Cancer, 3 in \ison of Commerce and Industry, 022 which includes a cost-oM ?]" Allrbector,_ otrllon chture, 34-48. Teacher of Sewing and Factory in Washington and other

These offer the greatest number Blind, $2,622, 2 vacancies in NYC, application of radiology and deep Department of Commerce Four bonus of $342 this year. Fiyj N any in the Depart- pressmaking in the Evening Ele- Naval activities nearby.

Social Welfare. x-ray therapy; or satisfactory : nual salac-y increases of |t of Commerce. Requires col- mentary Schools. (Women only). The Naval Gun Factory needs

of job opportunities. : . . vacancies in Albany and 1 in New - i , ; ;
Disease Control Veteiinarian, equivalent. Entrance salary $6,- York. City. Requireys college grad- Fee $2. No written test. Rraduation and 6 years’ ex- salary: $6.20 per evening, rnie 132 Machinists ($11.84 a day),

List of Titles $3,846, five vacancies, Agriculture S L i ituti nce in directing or producing date for th itt test will b ; ; ) ; T

- A - ,846, , 700 which includes a cost-of-livin 8197, Correction Institution h . h ate for the written test wi € 33 Boilermakers $11.84 and WASHINGTON, Aug. 16—About Printer’s Assistants work’ in

The position for which exfimin- 314 Markets. Y (Elecfrifa) PO pictures; or satisfactory October 11. Age 18 to 70 years. 1237 a day), 11 Tel(etype Equip- 1500 women who quga”fy in an connection with the printing of
ations will be held and the number pacteriologist, $5,450, one va- valent. Entrance salary $6,- Application fee Is $3. Candidates ment Mechanics ($11.36 a day), .. U. S. currency, bonds, postage
of vacancies to be filled are as cancy, Health. Iwhieh includes a cost-of-living must be graduates from an ap- 4 Bxick Masons ($13.76 a day): stamps and various other classes

4 . uation in mechanical or industrial .
bonus of $700 this year. Five an- gnginaring and 4 years’ experi- cational Instructor
nual salary increases of $275. Pee once in indAistry or government pliance Repairs), Departmer

. X examination to be announced b
$5. Open to non-residents. Correction. One vacancy at " Y

follows: ) Milk Control Investigator, $3,036, 1 o 2 years in responsible work in an- > h - .. pof $700 this year. Five an- proved four-year course In eco- the u. S. Civil Service Commission i .
Associate Architect, $6,700, 8 3 yacancies, Agricultugre and Mar. _ 8212, Senior Psychiatrist, State alyzing industrial problems; or kill Prison. Requires completii 1salary increasejg of $275. Fee nomics of college grade; or a sat- gnltjlleltfrs L(Sttr:?:)r (iandAO Srg?nye)r' this month are expected to be ap- ?nfer(:?aglri\;gé material for govern
vacancies, Division of Housing. kets. Departments and Institutions. Va- satisfactory equivalent. Entrance SN grade or, equivalent educi isfactory general education, five (g11.84 a day); the Naval Re- pointed to Printer’s Assistant posi- The age, physical ability, and
Junior Electric Engineer, $3,450, Occupational Therapist, $2,622, cancies in all institutions of the salary $4,110 which includes a and 5 years' journeyman ex years practical experience in the ggarch Labora’tory Anacostia, tions in the Bureau of Engraving citizenship’ requirements will be
one vacancy. Public Sei*vice Com- 3 yacancies. Mental Hygiene. Department of Mental Hygiene cost-of-living bonus of $510 this ENCé in repairing electrical Promotion subject to be taught, and the joeqs one Glass Apparatus Maker and Printing in Washington, D. C. listed in the announcement. Af-
mlsssm_n. Dt Engi ) Where to Apply and at Matteawan and Dannemo- year. Five annual salary increas- anhc_esh. . Elntdrance Sal?rIY. d completion —of a professional ($14.24 a day); the David Taylor Women throughout the country ter the announcement is issued, in-
. 8e9n8|or raftsman (Cngmeertmg), v . ra Statt_e Hospitals_, Department_ of es of $180. Fee $3_ which includes a COSt-O-IVI.nl 20 Chief Auditor of State course of sixty hours In methods pjoqe] Bajsin, Carderock, Md., will have an opportunity to quali- formation concerning the examin-
Ni ,on: va(t:_anc%/.t tor;serll/aclon. _The Civil Service Department Correction. Re<3iires graduation 8204, Industrial' Research As- hus of $378 this year. Fivel s, OfBce Audit Section, 0of teaching the subject. There peeqs 3 nstrument Makers ($13.52 fy through this examination for ation and the method of applying
ngisl:igoanr)a rontier state mark Lom- ::'ﬁ(t)elg it:\{oar?é(a?'nni%t:ogz Iﬁ(rJlopsiys-t from approved medical school, li- sistant, Division of Commerce and CVUr?tltesnal?ergt increases of $120 and Control (Prom.). $6,700 W'“f be wr|ttert1, tora_II_hEnglllshl,larE)d a day), 3 Patternmakers with positions paying $1.10 an hour. will be available at the Second
Electric Inspector, $2.622, one i Wgestchesteru00unt ywhichg jp cense to practice medicine in New |ndustry, Department of Com- o Lo includes a cost of living Per orma_nc? fes. d ered wi h € modeimaking experience ($14.24 No experience or education will be Regional Offices of the Commis-
vacancy, Public Service. id will b )ﬁ id York State, one year interneship merce. Requires college gradua- 0198, Correction lInstitution!  of $700. Five annual sal- a0 appraisal of record and a phys- 3 gay), One Letterer and Gi'ainer required, but applicants must take sion at 641 Washington Street,
e o lisr said will be open - all residents .4 5 yoars hospital psychiatric tion in mechanical or industrial cational Instructor (Masonry)( [increases of $275. Fee ¢5. ical and medical examination. Ap- (41780 a day), and 1 Modelmaker a special type of wiitten test. New York 14, N. Y., in person or
Marketing Specialist (Coopera- of the St*te. There is one vacancy - . ; - A i ; o i i~ licatlons and further Information : inati ; . ; o !
tives), $3,714, one vacancy. Agri- in each position at the present €XPerience; or satisfactory equiv- engineering and 2 years’ experi- partment of Correction. Or  ficy in Albany. (Closes Pri should be addressed to the Board (Wood) ($14.24 a day); the Naval After the examination is an- by mail or at first- and second
cultur’e aﬁd Markets. time p p alent. _Entrance salary $5232 ence in industry or government, 1 cancy at _New York State August 20.). of Examiners Board of Educa- Code_ and Signal Labora}to'ry, nounced, a_ppllcat|or_15 will be ac- c'IAs post _offlces in t_he Metropo-
Marketing Specialist (Market  Applications foir all of the posi- Which includes a cost-of-living bo- year in analyzing industrial prob- tional Institute at West Coxsa Office Machine Operator o, ""1q Livingston Street, Brook- Washington, needs 3 Machinists icrizttzclj dgfwgekas period of approx- I\;tar;< Dlet\r(lct, extcepf)ft'mg the New
Facilities), $3,714, ‘one vacancy, tions listed above may be obtained Nnus of $612 this year. Five annual lems; or satisfactory equivalent. Requires completion of 9th ilators - IBM) (Prom.). o " 57Ny P (Closes September ($11.84 a day); the U. S. Naval y . ork, N. Y, post office.
Agriculture and Markets. from the State Civil Service De- salary increases of $220. Open to EiTtrance salary $3,450 which in- Or equivalent education a Jotion unit 1P, which includes 7). Observatory, Washington, need_s amm -
Marketing Specialist (Poultry), partment, State Office Building, non-residents. cludes of cost-of-living bonus of Years’ journeyman experienc ~cal Assessments Bureau, Div- 20.48. Teach for CI f4 \évatﬁhmskersl (0351(-:157 an hPOIUf),
$3,714, one vacancy, Agriculture Albany 1, N. Y., In person or by 8196, Biochemist, Division of $450 this year. Five annual salary masonry. Entrance salary f JorfﬁtehﬁtTrﬁissurr);Vnigd tgeenue?'-t the élihd ?r?CE?g?ner?trary E}SSCSSSOIZ :\r}exatnderia avirginrianarr::ds aonnté m
and Markets. mail, by enclosing a stamped self- Laboratories and Research, De- increases of $132. Fee $2. which includes a cost-of-living P the Division of the $2,500 to $5,125 in sixteen salary Electroplater ($11.36 a day).

Coiu’t Stenographer, Eighth Ju- addressed envelope and giving the partment of Health. Four vacan- 8205. Junior Architect. Slate nus of $378 this year. Fivea PON Of 2 1& : . .
dicial District, (Niagara, Orleans, full title of the examination. The cies in Albany. Requires college Departments. One vacancy in Di- of salary increases of $120- wy, Department of Taxa- steps. Application fee Is $5. Age 21 Persons interested in these jobs

Genesee, Erie and Wyoming coun- i 5 . . LY ? ) ’ . : 'and Finance. Entrance sal- to 40. There will be a written, should apply in person or by mail
y 9 NYC office at 270 Broadway ex- graduation with specialization in vision of Housing, Executive De- $2. No written test. [W.840; five annual salary in- oral engllsh interview, teaching, at the Office of the Recorder,

tlfes%’e %6031:2 one vacancy, Su- t;:;Iecti tbo thhave tlhe a;?[plifcationt science, graduate study in bac- partment and several in the De- 8199, Correctiou Institution of $120. Pee $1. Several appraisal of record, and a phy- Board of U. S. Civil Service Exam- Lo . . . . .
p o Stenoaranher Fifth Ju- weaenks y the early part of neXt teriology and biochemistry, and partment of Public Works. Re- cational Instructor (Shoefflf (s exist. (Closes Friday, sical and medical test. (Closes iners, Naval Gun Factory, W ash- The Civilian Recruitment Office, Electronics Equipment Repairman,
grap ! ’ two years’ professional laboratory quires college graduation with and Repairing), DepartnieDi g 20.). November 22). ington, D. C. Signal Corps Photographic Cen- $1.87. . o .
! Guam, Saipan, Tinian, Ilwo-Jima

- ter, 35-11 35th Avenue, Long Is-

. . (One-year appointment)
land City, announced a new list  padio Traffic Control Operator,
of overseas jobs for civilians. $4,659.00; Enginering Aide (radio),

. ] [ ] ]
Interview hours are from 9.30 $4,659.00; Storekeeper, $3,718.50;
I l I I l e e r Xa I I I r I n n r A.M. to 1: P.M., Monday through Electrical Draftsman, $3,718.50;
. " Friday. Positions are “excepted” !eletype Operator, $3,122.85; $Cl°8“;_'

from civilian service competition ‘nr]eulgipchaot:\OeNIr::satglliersplli?c:;;'airman
on a two-year basis, unless other- . !
y $1.41; Teletype Repairman, $1.72;

Applications for the job of N. Y. from a senior high school or the ~ i indi
State Trooper must be filed not equivalent. Teeth and eyes must \évdsznhndvllcoar;eedn. f:\gﬁqn 2f1rotr(1)1 4%1 a:g Radio Repairman, $1.64; Tele-
later than midnight, August 31. be in gpod condition. e rS O S r I acceptable for these positions. phone Switchman, $1.50; Instru-
Tli>e position pays $1,300 to Applicants must be of sound I l Teletype Operator is the only job Ment Repairman, $1.50; Radio

$3,105, plus lodging, food (or moral character and mentally open to women Station Engineer, $2.-15; Celitral
extra allowance) and all service alert. S ) WASHINGTON, Aug. 16—The ton, D. C., area during the next the country who are held for the entrance grade complete all courses necessary for announcement is issued, informa-  Hourly viage rate for 40 hour Office Repairman  (telephone),
clothing and equipment. Approx- Tlae examination is divided into U. S. Civil Service Commission Is year. .o any branch of engineering’ |Uhe end of the war in that qualification within six months to tion concerning the examination \eek. A 25 per cent differential $1.72, Telephone Repairman, $1.41.
imately 100 appointments will be foiM- parts. A written test ‘will a_bout to announce an examina- As soon as the Commission re- examination for Engineer Knitten test will be required. compete in the examination. They and the method of applying will o dverseas service is included in JAPAN
made. . . be followed by an oral Interview, tion on a nation-wide, open-con- leases the application dates, and tions In the beginning lJicants will be required to will not be permitted to enter on be available at the Second Region- || salaries listed Radio Engineer, $6,540 00.

All applicants must be citizens a physical examination, and an tinuous basis for positions of En- requirements they will be pub- last anounced in October ~Completed a full 4-year pro- duty until the courses have been al Office of the Commission, 641  Annual or hourly total pay rates OKINAWA
between the ages of 21 and 40. jnvestigation of the candidates’ gineer In the beginning profes- lished in The LEADER. part of the Junior Proie' onal engineering course or completed. W ashington Street, New York 14, pre |isted Draftsman, Teleprione & Tele-
All must be at least 5 feet 10 moral character. ) sional grade at a salary of Last List Used Up Assistant examination, auo * technical engineering ex- Where to Get Applications N. Y., in person or by mail, and ' graph, $3,405.00; Radio Repair-
inclies In height, physically strong, Applications may be obtained $2,974 a year. An estimated 600  After the examination is an- igibles have been certified 1 «ce considered the equivalent, The education or experience and at first- and second-class post HAWAII man, $1.91.
active and well proportioned. from the Division of State Police, appointments will be made to nounced, applications will be ac- pointment. ~eision will be made, how- age requirements will be listed offices, except the New York, N Engineering Aide (radio) $4,- Manila and, or Okinawa

fduoation is graduation State Capitol, Albany, Federal agencies In the Washing- cepted from persons throughout  The examination will d 1lor students who expect to in the announcement. After the Y., post office. 659.00; Engineering Aide, $3,405.00; Signal Engineej’, $6,540.00.



P«le Twm
Mandel Elected Head Of
Chester Mandel, young World

W ar Il veteran of The Bronx, was

CIVIL

SEmTICC I|.EAf>Cm

A NBAb

Slate Army-Navy Union

Betros, senior vice-commander;
Michael Buckley. Junior vice-com-

mmm.

U.S. To Open Exam

elected State commander of the mander; John Bolan, Junior vice-
Army-Navy Union at the annual commander; Sigmund Rapzka,
convention held in Troy. Mr, Junior vice-commander; Edward
Mandel is a member of the Dan- McGrath, Paymaster; Leo Gos-
iel C. Mandel Garrison, named for .sner, inspector; George Simpson,
his father, Is an Honor Legion hi.storian; Harry Maloney, pa-
Member of the NYC Police De- triotic instructor; the Rev. Her-
partment. bert Wilkie, Chaplain; Dr. F.
Others electcd were: Louis J Keppel, Surgeon, and J. Farman,

KXAM(NATK>N FAPECTKD I{P:FOKE JANUARY!

POST OFFICE
RK-CARRIER

INCREASES A WEEK
TO MAXIMUM

A WEEK
TO START

Many Vacancies ¢ 40 Hour Week ® Promotion Opportuniti®*
e AGES: 18to 45 « MIN. HGT. 5' 4" « MIN. V/GT: 125 Lbs.
VISION: 20/30 Each Eye e Glasses Permi++ed
Start Your Preparation Now!

Classes WEDNESDAY & FRIDAY. 1:15 & 7:30 P. M.

RAILWAY
Yon Can Train for
Post Office and Salary $53 a Week - Increases to $73
Otlirr Civil  Servire A«e 18-35 - Min. Hgt. 5'6" - Vision 20/30
l'ositions Clasbes WEI). & FRL, 1:15 & 7:30 P.M.

WITHOUT COST
(liid. r C. 1. 1lill
siffiiref)  Inf Details

fT¥e (AN

PHYSICAL TESTS NOW BEIN« HEtO

FKEE Are You Fit?
ME?iCQLrSIEnTIAM' /!l not., start training NOW
Pll-hiciiiiis_lor All Tohln CLASSf:s DAY and EVENING
Iaxiii); Allllldcllllqllsl. ItiMiuire- SIX DAYS A WEEK

Applica'tions Expected to Open Next Month! MEIN ft WOMEU

NVESTIGATOR

>() V(;i; oil i;i)iiCATiON requikemeints specified
2 Inv«f«lipatiMp Work with [{unk, Insurunce Company Or
Similar Experience Expected to Be Required
a Vv«t4; to Siart — Pionnotion Opjtortunitie*

CI.ASSES WEDISKSDAYS at 7:30 P.M.

N> York State Examination Ordered

MOTOR VEHICLE LICENSE EXAMINER

Salary Ran”e S58 to $70 a Week

DUTIES: Examine Applicants for operafors & Chauffeurs Lfe«<H$m

(ilasses TUKS. & TIIUIIS. at 1:15, 6 and 8 P.M.

(in.s;uv« Slartiiig — in 1949

PATROLMAN

$"0-50

New Examination Expected

*80

Visit, Write or Phone Stortin% IHcreosas A* End
Salary avk To Of 3 Yrt
for FAEE Illustrated ’
Booklet NO EDUCATIONAL REQUIREMENTS

VOKKk’S CLASSES MONDAY and WEDNESDAY
I'INEST at 10:30 A.M., 1:15, 5:30 and 7:30 P.M.

In Tlie Making'* FREE ME_DI_CAL EXAMINATIOM
By StofF Physicians at ConvoniMt Hoara
- - «- L« Tliuse interested in any of tko
An11 fIUVITO IIOH™*  Above examinations aro invited

to attend a class as ow gueata.

Enrollment Now Open Class Storts S«pt. Sffc

INSURANCE COURSE

Qualifying for Docombor
N. Y. STATE BROKER’S LICENSE EXAMINATICW
Approved by N. Y. State lasuranco Depertmeef
MODERATE RATES — AVAILABLE UNDER G. |. BHLL

Examinations Expected ia January -> Enrollmeat Now OpoHlI

+ INSPECTOR of PLUMBING ¢« CITY PLUMBER
« MASTER PLUMBER’S LICENSE
Will in Si$m

ClasMis Starting Sttan Bm Limited

VOCATIONAL COURSES

TELEVISION
Architectural -

RADIO
DRAITIfSIG

Mechanical -

in instdlimonti.

Modoraie rates— payiible
BILL Consult our advisory staff.

Ihe provision ot tha G.I.

t"DELEHANTY

115E 15St, N.Y.3 OR«m«r«y

OFFICE HOURS—Mon. to Ffi.: 9:30 a.m. to 9r80 p.m. S«t.: 1:30 *.«. to |

COMMUNICATIONS
Structural

Mojt of our courses ar« availabU under

p.W

For Clerk

Jobs At

Pay Up To $: . .. .

An examination for Clerk CAF-5
and 6, will be announced by the
U. S. Civil Service Commission,
for New York and New Jersey, as
soon as sample examination
papers and other data are received
from Washington by the Second
Regional Office. The best infor-
mation obtainable today sis to
when the examination would
be opened was: “Before the year’
end—in the next few months.”

At Grade 5 and above there are
2,900 positions filled by non-status
employees in the Second Region.
They would compete in the exam-
ination, along with the general
public, as their own objective
would be to retain their jobs, even
at a lower grade, and at the same
time attain security.

The salaries are: Grade 5,
$2,974.80; Grade 6. $3,351; The
weekly rates are $57.27 and
$64.44, respectively.

Opportunity for Incumbents

Present Clerks at the CAF-4 and
CAF-5 may be moved up by pro-
motion. The appointing ofOcers
have the discretionary power of
resorting to appointment or pro-
motion, and in the past have
filled Grades 3 and 4 Cleric posi-
tions from the Grades
clerks In their employ, to a larg«
extent. Then, whatever jobs re-
mained were given to open-com-

petitive eliglbles.

The requirements for the
Grades 4 and 5 positions will be
stiff, and minimum experience
standards will be established. The
higher grade position will Involve
higher requirements. , However,
satisfactoi*y equivalents will be
accepted.

Not until the papers are rated,
however, will any attention be
paid to the whether the can-
didate meets the preliminary re-
quirements.

Do Not Apply Now

After the test Is held, the cut-
off mark, or pass mark, will be
determined. The intention Is to
get a list large enough to meet the
needs of the service, taut not ooe

STrENOCRAFHT

PITMAN STENOTYFI

Dajr, Kreninc, for
B«(Inn«ra * Keviewcn
B« rmdr !r 1* week*

CaOl CL 7-6796

ROYAL SCHOOL

1090 Broadwar (north«r«*t MC. 4S M.)

GREG«

— Register Now—
STEHOGRAPHY SPEED

Our Aftof-BuiiitMt Satslons ar*
popuUr, M th«y permit Ht« ilHOem
to come W tckoel direcHf eller
butlnen.

GREG« PITMAN STENOTYPi
SpcMli to ITS words e« miavto.
TMs ii an excellent cI*M tor Mmm
detlriiki CIVIL SERVICE eppolnhwent.

Coamiorclal Spaaith DivitiM
SpenM Shortkwid (6re«« or PMv—1,
Commerciol SpeiHth, Translatioo Teoi-
nlqM Import.  Export Documeatt.
[Day, Eva., Alter ImIneM Sewto*|

DRAKE -

1B4 NASSAU STRHT

M S-4940  Opp. N. Y. CHy H«H
The«« it a MAKS SCHOOL In oadi loro

FREPARE NOW

FOR A
BRIGHT FUTURE

BE A
FUGHT NAVIGATOR

Quallflad Yoteraiia BUciUa
Under a. L BUI e«
P&BPASa FOB TOUB

C. A. A. EXAMINATION

PALI. OB VfKJTK
OAFT. A. J. scmn/n, Mr.

Atlantic Merchant

Marine Academy

44 WhIMan Sin N.Y. 4. N.T.
BOwlIns Green 9-7<W0

that contains so large number of
eliglbles that many would have

little likelihood of appointment.

W ar-service incumbents, within
reach of appointment, because
they attain a high enough place
on the eligible list, would be the
first in the appointment category.

The examination is not open
now and no attempt to apply for
it should be >made now. The
LEADER will give ample advance
announcement of when and where
to apply; also preliminary require-
ments.

ti;

Psychological Intern
Job Exempted by Board

WASHINGTON, Aug. 16—Tha
position of psychological intern
in the Public Health Service i.

exempt from competitive service

according to a recent ruling
the U. S. Civil Service Commis,
Sion.

Graduate students who hold thii
job receive academic credit toward
a graduate degree for work done
in the Health Service. One year
is the.maximimi period of etn*
ployment. Not more than twenty,
five may hold office at one time

Seven additional jobs as special
adviser to the Secretary of De.
fense will also be exempt from
competitive service until Decettu
ber 31, 1952.

BEAD THE LEADER regularly
for full reports of new open-
competitive and promotion examU
nations.

SCHOOL DIRECTORY

Art
AMBRIOAM ABT SOHO*(kl<—Summer Claasee. Day— Svenioi: and Saturdaar Momiun
I>rawing: A Paintinr_Irom Liile, Advertisinr Dofligu. Approved for Veterans.

3410 Broadway. K. T. 81 LO 8-3960.

9HEOWCABD WRrriNO and lettering for adrertisirif usea.
REPUBLIC SCHOOL, 26

Uca. Est. 192«. Veta Eligrible.

ert individual instnis.
W. 17th St. N. T.C

Ex

Aeodcmlic and Commeccial— College Pre»«rato«r

HAIX ACADRMX— Fistbuah Ext.

2 and 3 THB AMERICAIN CRAFTSMAN SCHOOL,

6-4488. Woodwork, Jewelrr. Potte

Aato

A. 1. B. DKITINQ SCHOOL—Expert Inatructore.
O. I BI|II of Bi rhta

VKTKRANS—Learn to drive under the
63-50 Alderton Street.

Reso Park, L

Cor. Fulton St..Bklm. Begrenta Accredited,

Ine., 224 Weat 4th Street.
ry, Leathercraft. Day-eveningr.

AL«onau«

Drivlug

620 Leoox Are. AUduboo 8-113S.
Bcgro Park Auto School
NE. 0-

BAUBEB SCHOOL

UBARM_ BARBKRINO.

Day-Evea S
Barber School,

eual Classea for women.
31 Bowery. A 6-003

Ol'« welcome. A.m

Busineas Schools

WASHIIEJ/IOTOM BUSINESS IN8T.. 2105—

vIl aervioe traininc.

GOTHAM SCHOOL OF BUSINESS. Secretarial,
training:.

Spanish shorthand
(42nd St.) VA 0-0

MANHATTAN BUSINK88 INSTITUTE,
keeping, Typinr, Comptometer Ope:.,

MBBCHANT A BANKERS. Co-ed. 67tti
XU. S-00S6

Indiv.
034.

BROWNS SBCRETARIAL
HXvlim 8-2&41.

HKTFUDF *
BrotAlyn 17.

MOVKOK SCHOiIMj OF "USXNKSS. Secretarial.

train Teteran* under O.l. Bill. Da

Boad (B K

Boaineaa and

AMKBICAW INSTITUTE— 11 Weat 48nd St.

lecia In Bnrliah, Spanlah, Portugreae.
and foreirn aerrice. LA. 4-2835.

Moderate coat.

147 Weat 42nd St

I>ay and eveninr.

7th Ave (cor86 185»h St.). Secretaria) »¥

accouatlinff,

comptometer. Euglist
Evea. Co-ed.

Day - 606 Fifth Avenut

Secretarial and Book-
Shorthand Stenotype. BR 0-4181. Open evct.

Tear— 320 oaat 4»nd St., Now York Citf,

SCHOOL, 7 Lafayette Ave. cor. Flatbush,

Vetepaoe EUsible.

Accountios, Stenotypg Approved t#
177t

and evenio*. Bulletin C h St.. Bcjtoe

O Cheater Theatre Bldgr) DA 3-7300-1.

Foreisn Servlee

] Ail aecretariol and biuiness sub-
Special ooarse In Intmmational administraiioi

Dnftlac

COUIMBDS TECHNICAL SCHOOL, 180 W. 20th bet. 6th
at lar career* in tlie arc%tzct%rglfszand mechanical flelda.

ta(a eligible. Dny-eree

NATIONAL TKCEDNICAL ENS8TITUTK—Mechanical,
LA 4-2020,

Xaahaitao, 55 W. 48nd Street
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Bill Would Grant New Raise
Of $270 To Federal Workers

WASHINGTON, Aug. 16—Sen-
jMor William Langer (R., N.D)
Is carrying the ball in the drive
for increased Federal pay. As
chairman of the Senate Post Of-
fice and Civil Service Committee
jie has been studying the subject
thoroughly and 'has announced
flatly that the Federal pay raise
“recently enacted did not go nearly
far enough. He wants another
flat increase, this time of $270,
and other major changes, all in-
corporated in the bill he intro-
duced befoire Congress adjourned
Its extra session.

The Principal Provisions

The principal provisions of thfl
bill are: . .

1 The $270 increase, plus high-
er increases to those in higher
pa%/ brackets.

A new automatic in-grade
promotion system, effective every
nine months for Grades 1through
4; every 12 months in Grades 5
through 15; 18 months in Grades
16 and 17, and. In new grades
18 and 19, 24 months.

3. Establishment of nineteen
grades to encompass Federal posi-
tions, outside the postal service,
without any inclusion of “service”
subdivisions that roughly attempt
to classify the nature of the duties
such as CAP (cIericaI-administra-
tive-flscal) or P (Protective). The
judiciary employees and trades
(the latter’s pay now fixed by
wage boards), outside the classi-
fication act, would be Included In
the grading, and made a part of
the |ntegrated system and re-
ceive the $270 increase also. Mini-
mum would be raised to $2,000,
maximum to $20,0

4. The Creation of a Federal
Salary Commission, aided by two
boards, to establish pay rates
based on field studies, the scales
to be the prevailing rates in pri-
vate Industry, established separa-
tely for the different wage zones
gr"areas to be created under the

ill.

5 Night differential to be 20
per cent; compensatory time off
for overtime work, when such
method Is accepted by the em-
ployee, would be at the rate of
15 times the number of hours
worked; overtime, if paid in mon-
ey, would be at time and a half
regardless of the base pay.

35-Hour Week
6. Standard Federal work-week
of five days of seven hours each,
total 35 hours, Instead of the

18-62 A
In Most

The age limit for Federal jobs
In general, 18 to 62, although for
Work requiring physical or mental
exertion beyond ordinary the max-
imum age may be less. At all
events, the examination notice
Wil give the age limits. For the
general case this Is an oflacial
sample.

“Applicants must have reached
their 18th birthday but must not
nave passed their 62nd birthday
on the closing date for acceptance
of applications. These age limits
~0 not apply to persons entitled
to veteran preference.

“These age limits will be waived
‘or War Service Indefinite employ-
ees who on the closing date of this
examination are serving in posi-
“ons which would be filled from
the eligible register resulting from
this examination, and who could
jjornially be expected to have com-
pleted 15 years of Federal service
oy their 70th birthday.

These age limits will also be
Waived for War Service Indefinite
employees who on the closing date

this examination' are serving

STATIONARY ENG.
Custodian & Supts.

*Prepare New For The Fature

BalldinK »nd Plant Management

and Maintenance at Night
License Preparations

Qualified Veterans Accepted

AMERICAN TfCHNICAL WST.
N Ceurf Street, mreekly*. MY.

present 40 hours.

7. Formal inclusion of exam-
inations as a means to promotion,
now seldom included in Federal
practice, and then only in special
cases and on the Initiative of the
department or agency. Employees
at the top of their grades for
two years or more would be en-
titled to take a non-competitive
promotion examination and. If
they receive a percentage of 85
or higher, would be marked Qual-

ified and have prior rights of
promotion to the next higher
giade.

Proposed Grades
The 19 grades and pay rates
would remain in force until the
Federal Salary Commission had
obtained sufficient facts on which
to base zone rates. No present
employee’s salary would be re-

Disinissal

Is Extended

Semi-Patronage

WASHINGTON, Aug. 16—As a
corollary to the executive order
denying holders of policy-making
appointive jobs the security affor-
ded to status employees, the U. S.
Civil Service Commission has
designated positions that are not
esentially policy-making or con-
fidential. Competitive holders of
jobs in the non-policy-making list
would be able to enjoy secvu-lty.

President Tnunan’s executive
order provided that persons with
competitive status who are oc-
cupying positions that are not of
a primarily confidential or policy-
determining character under
Schedules A and B (positions ex-
cepted from the competitive re-
quirements of the Civil Service
Act imder authority of the Presi-
dent) will be entitled to protection
against separation. For instance,
a chaplain with competitive status
would be entitled to protection
against separation, but a confi-
dential assistant would not be.

W iat Benefit Is Afforded
The protection accorded will be
the same as that gi'anted to em-
ployees In positions In the com-
petitive service. This protection
requires that the following pro-
cedure be observed in seperatlons,

e Lmits

S Tests

In positions which would be filled
from the eligible register resulting
from this examination and who
could not be expected to have com-
pleted 15 years of Federal service
by their 70th birthday. However,
the names of eligible War Service
Indefinite Employees in the latter
group will be entered on supple-
mental lists which will be used
only after all other ellgibles have
been given appropriate considera-
tion. An eligible on the supple-
mental list may be accorded a
competitive status only In the
position he held on the closing
date, or one of lower grade for
which the list Is appropriate.”
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duced under any circumstances.

The following are the proposed
19 grades, with in-grade promotion
steps, to supplant the existing 45;
they include the two new grades

with higher ceilings than the

present $10,330 maximum:

Gr. Min. Max.
1 $2,000 $2,075 $2,150 $2,225 $2,300
2 2,.376 2,450 2 535 2,600 2,075
3 2,750 2,825 2,000 2,1»75 3,050
4 3.125 3,200 3,275 3,350 3,425
6 3,500 3,600 3,700 3,800 3 900
6 4,000 4,100 4,200 4,300 4,400
7 4,500 4,600 4 700 4,800 4.900
8 5,000 5,100 5,200 5,300 5,100
9 5,500 5,600 5,700 6,800 5,900

10 6,000 6,100 6,200 6,300 6 400

il 6,500 6,600 6,700 6,800 6,000

12 7,000 7,100 7,200 7,300 7,400

13 7,500 7,600 7 700 7,800 7,000

14 8,000 8,100 8,200 8,300 8,400

15 8,500 8,600 8,700 8.800 8,900

10 9,00 9,200 9,400 9,600 9,800

17 10,000 10,200 10,400 10,600 10,800

18 11,000 12,000 13,000 14,000 15,000

19 16,000 17,000 18,000 10,000 20,000

The reduction in the number

Protection

To Some |In
Jobs
demotions, or suspensions: (1)

Wrritten charges must be preferred
against the employee: (2) he
must be permitted to answer the
charges, (3) consideration must
be given his answer by the agency,
and (4) written notice of the
reasons for the action taken must
be given him if, upon considera-
tion of the evidence, the agency
decides the action is warranted.

Efficiency Rating Appeals

Get Faster Action Now

Federal employees who are dis-
satisfied with their efficiency rat-
ings may now appeal directly to
the regional office of the U. S.
Civil Service Commission.

In New York Cit%/ that office Is
located at 641 Washington Street.

The man handling the appeals Is
Welland Gay.
Under a new setup, the em-

ployee Is assured faster action on
his appeals, with an opportunity
to state his case to a board outside
his agency which is qualified to
hear him. On this board, the em-
Eloyee representation is matched
y representation from his agency
and from the Civil Service Com-

mission.
the Effi-

Before appealing to

ciency Rating Appeal Board, the
employee must use up all the
available appeals within  his

agency. Then he can go to the
Civil Service Commissioner’s
~oard. The procedure Is Informal.
The employee may apply by letter.
The Board has the right to call
him In or not, as It chooses. It may
or may not make a record of the
conversation, and It may change
the rating If, in its opinion, the
employee got a raw real.

MEDICAL LABORATORY
TRAINING
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of grades is in line with what the
U. S. Civil Service Commission
has been advocating, although it
wanted the present 45 grades re-
duced to 11, and a new top grade
added, making 12. This was part
of the reclassification recommen-
dation made to Congress by the
Commission but on which no final
action was taken. Attempt to
ingraft it in the recent salary
increase law proved futile.

The Commission is known to
favor salary increases for Federal
employees and actually had pro-
posed relatively higher raises in
some brackets than the enacted
law provided, but after President
Truman called for economy last
January, and indicated opposition
to raises, the Commission natur-
ally remained silent on that sub-
ject. Since the President signed
the pay raise law reluctantly, the
Commission has found no reason
to hi-eak that silence.

Next Move in January

Not until Congress meets again

in January, when there will be

many new faces among the mem-
bership, will the salary question
go before that body. What Sena-
tor Lan%er desires is that all pos-
sible debate and other discussion
shall take place before then, so
that minds will be more or less
set on objectives. Last time there
was the dickens to pay because
advocates of raises couldn’t agree
on how much they wanted, and
various employee organizations
fought each other on this score
even harder than some of them
fought for any raise.

Sentiment for Added Raise

Employee organizations have
been sounding out Congressmen,
especially those among the pres-
ent members almost certain to
be re-elected, and Senators whose
terms carry over, and have found

sentiment in favor of an addi-
tional Federal raise.
The last raise for the 850,000

Classification Act employees was
$330, for postal employees, $450,
or 25 cents an hour for hourly-
paid jobs.

Board Seeks Jaos

For Di
Career

WASHINGTON, Aug. 16—To
assist in getting jobs for displaced
career employees eligible for ap-
pointment to 32 type of positions
in various grades below P-7 and
CAP-14 for which no registers
have been established, the U. S.
Civil Service Commission has
asked Federal agencies for up-to-
date information on such posi-
tions that aie now held by non-
status employees.

Displaced career employees eli-
gible for positions for which regis-
ters have been established are
placed on registers and certified
along with other eligibles. On the
recommendation of the Federal
Personnel Council, an interdepart-
mental placement committee Is
handling the placement of eligibles
in grades P-7, CAF-14, and CAF-
15 when appropriate registers have
not been established.

After the Information has been
received, the Commission will look
over job descriptions for each in-
dividual position and decide what
jobs can be filled by displaced
career employees. A list of the
specific positions and grades held
by non-status employees for which
displaced career employees are
available will then be compiled.
Agencies will be asked to appoint
as many displaced career employ-
ees as practicable.

The Commission stated that no
specific displacement orders are
planned at this time for these pos-
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rkers

itions, but ui'ges the agencies to
cooperate fully so that more dras-
tic measures will not be necessary.
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Denial of Vet Preference

An appeal is being taken from a
decision of Supreme Court Jus-
tice Joseph A. Gavagan denying
the petition of a former service-
man for veteran preference on
the ground that he was not in
the armed forces until after Sep-
tember 2, 1945.

The veteran preference amend-
ment to the State constitution pro-
vided that preference should be
granted for actual performance
of duties in any war, and the
legislature later passed a law de-
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fining the war period as from De-
cember 7, 1941 to September 2,
1945.

The petitioner, who claimed dis-
abled veteran preference, main-
tained that as the constitution
merely states “in time of war,”
and the authority to declare or
terminate war or say when hos-
tilities officially ceased rests ex-
clusively with the federal govern-
ment, the statute attempting i;o
set the September 2 date is void.
Also, the petitioner pointed out,
the State constitution itself ob-
viously left to the federal govern-
ment the decision as to when the
war would be over, and the only
termination date covered by any
federal action was December 31,
1946, which was the date that
President Truman proclaimed hos-
tilities cfflcially over. The tech-
nical state of war still continues,
as no peace treaty haa been
signed.

Court’s Opinion

Justice Gavagan in his opinion
said:

“Ordinarily, the words of the
Constitution, must be taken to
mean what they most directly
and *)tly express. They must be
given their usual, ordinary and
popular significance, and not a
vague and general sense. Hence,
the power given the Legislature

BLACKSmXH

ACCOUNTANT VACANCIES
TO BE FILLED IN TAX BUREAU

Eligibles on the Senior Ac-
countant, Bureau of Excise Taxes,
list will be named to Accountant
and Senior Accountant vacancies
in other city departments. The
NYC Civil Service Commision de-
clared the list appropriate to fill
such jobs as soon as the pro-
motion eligible list for Accountant
is exhausted.

625 PASS MESSENGER TEST

WASHINGTON, Aug. 16—The
Messenger examination given last
April was passed by 625 persons;
there were 400 failures. An eligible
list has been established and ap-
pointments will be made shortly.

Jumbled Job

This is the third of a series of
articles on the condition of the
job classification in NYC. The first
two articles showed up glaring in-
consistencies in the present classi-
fication. The government, it was

stated, must know the duties of
the jobs it offers, in order to de-
termine salaries. Then it must
find persons qualified to fill those
jobs. Clear descriptions of all po-
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to pass laws for the enforcement
of this section must be read in
the light of the provision grant-
ing pensions to those disabled in
the actual performance of duty
in any war, to include the power
to fix the time of beginning and

ending of actual combat,” the
court said. ) )
"Despite the contention with

respect to the power to declare
war and peace, according to peti-
tioner’s own arguments, the 80th
Congress has declared with re-
spect to similar Federal statutor
provisions that July 29, 1947, shall
be deemed the date of termina-
tion of the war is distinguishable.
“Consideration there was given
to the intention of the parties at
the time of contract. The Legis-
lature had clear constitutional
power to declare the period of
war for the purpose of the amend-
ment. The motion is denied.”

Lack of Power Alleged

Robert E. Schaffer, of 135 Wil-
liam street, former Acting Cor-
poration Counsel, is attorney for
the petitioner, and has instituted
other actions on behalf of other
former servicemen similarly situa-
ted. The various proceedings were
brought so as to avoid the out-
running of the four months stat-
utory limitation against bringing
an action.

Mr. Schaffer maintained that
the legislature lacked the power
to set September 2, 1945 as the
last date on which those in the
armed forces could count as pref-
erehce.

A meeting of former servicemen
affected directlﬁ or indirectly by
the case was held yesterday at

Gasner’s restaurant, 76 Duane
Street.

Attempt from a Difrerent Angle
Another move on behalf of

servicemen who were in the armed
forces after September 2, 1945 is
the introduction of a bill in the
next session of the Legislature to
extend the September 2, 1945 date
to December 31, 1946, to coincide
with the President’s proclamation.

The Veterans of Foreign Wars
are behind this.

Classification

s~tio”s should be readily available
to officials and to the public.

At present, many jobs overlap.
The same job turns up in various
departments under different titles.
Sometimes a higher grade com-
mands a lesser salary than a lower
grade. Even simple words have
arbitrary meanings.

The Ungraded Service also in-

cludes *“assistant fire marshal,”
“personnel oflQcer,” “court atten-
dant,” “technician (X-ray),”

“gardener” and a host of others
for whom more appropriate ser-
vices are obvious. “Senior ar-
chitect” and “senior engineer” are
not in the Engineering and Ar-
chitectural Service, but in the
Administrative Service.

The Administrative Service is
thoroughly confusing, and so is
the Miscellaneous Service. It

makes no sense to continue doing
things this way!

Let us pursue Just one more il-
lustration. In the previously men-
tioned Ungraded Service appear
titles of Assistant Gardener, Gar-
dener and Head Gardener. There
is another title called “Foreman
of Gardeners.” If the words mean
anything, the Foreman of Gard-
eners would be the next higher
promotion step in a Gardener ser-
vice. But, the title of Foreman of
Gardeners Is to be foimd else-
where in the City’s black book un-
der “Inspection Service.” All
these titles could be more ap-
propriately associated in a single
occupational grouping, so that
an employee’s line of promotion
would be clearly defined. Today,
the line of promotion la in many
instances as obscure as words can
make it.

What Can the Position
Classification Do?

We have briefly viewed what
position classification is in theory,
and we have taken a look at what
the City of New York uses for a
classification system.

If there is no sound system to
begin with, the dqor is open for
eadless abuse« injustice to emt
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(Continued from Page V

ceived more than 300 requests for
leave, the Police Department even
more, and the Board of Transport-
ation the most. Thie requests come
usually through the armed forces,
but if they do not specifically

state that the applicant is “or-
dered” on military duty, the re-
quest Is not granted, except in
rare instances of specialized skills
needed by the armed forces.
The rush to get on the 30-day

gravy train is as nothing, how-
ever, say department ofiBclals,
compared to what the depart-

ments will have to face in State
and local government, and in the
Federal government also, when
the drafting of the 25-year-olds

opens the new selective service
process, not expected to occur
until after Election Day. Then

there will be no groimd on which
refusal can be made, for the
draftees will be in the armed for-
ces before some of the depart-
ments could have made up their
;ninds, not that that would mat-
er.

Section 245 gives the applicants
the right to the leave for which
they apply, but the department
heads can rely on the necessﬂy of
military duty being “oadered.”
There is no stigma attached to
making the request, ofBcially, un-
oflBcially, “ordered” or otherwise.

Section 245 of the Military law
follows:

“245. State and municipal of&-
cers and employees absent on
military or naval duty.

1 “Every oflacer and employeployee’

of the State or of a municipal
corporation or of any other poli-
tical subdivision thereof who is
on or before the date this sub-
division as hereby amended takes
effect a member of the National

Guard or Naval Militia, or a
member of the reserve corps or
force in the Federal military,

naval or marine service, shall be
entitled to absent himself from
his duties or service while en-
gaged in the performance of or-
dered military or navy duty and
while going to and returning fr pi
such duty. Notwithstanding t

provisions of any general, speC|aI
or local law or the provisions of
any city charter, no such oflQcer

Tae8dar, Amgmtt 17, 1948
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Apma_l M ilitary Leaves Sought

any person whatever directly
indirectly by reason of such
sence to any loss or diminutloB
of vacation or holiday privilegi
or be prejudiced by reason of such
absence ‘with reference to p®
motion or continuance in (
or employment or of any such
oflacer or employee, while engag”"
in the performance of ordered mi®
tary or naval duty as a memb»
of the National Guard or Naval
Militia, or as a member of t»
reserve corps or force in the
eral military, naval or marine ser.
vice, he shall receive his salary a
compensation as such officer o
employee, provided the period of
such absence in any calendar year
does not exceed thirty days. i(
the period of such absence in anj
calendar year exceeds thirty dagg
he shall receive for the peri
of absence in excess of thirty dayj
such part of his salary as sudj
ofBcer or employee as equals the
excess, if any, of such salary a
compensation paid to him for th
performance of such duty.
This section shall not apply
any oflBcer or employee inducted
into military or naval service pur.
suant to the Federal Selectivj
Service Act of Nineteen Hundred
Forty, or any”mendment thereto,
nor to any ofQcer or employee, ©
inducted, who is discharged from
and thereafter recalled to, active
service. (As added by chapter
103, Laws of 1911; amended by
chap. 435, Laws of 1917; chap.
458, Laws of 1923, chap. 185 Lawj
of 1936 chaps. 255 and 727, Lam
of 1942 )
2. “The terms ‘oflBcer and ¢
as used in this section
shall include every person Ly
whatsoever title, description a
designation known who receivej
any pay, salary or compensation
of ‘any kind from the State or
municipal corporation or of ay
other political subdivision thereof,
or who is in any department d
the State, but shall not Include
a person holding a position in
the exempt class of the civil s
vice whose appointment is ter-
minated or whose position is filled
by other than a substitute
pointee. (As added by chap. 1B
Laws of 1911; amended by chap.
435, Laws of 1917, renumbered
be subdivision 2, by chap. &4
iLaws of 1920; amended by chap,

or employee shall be subjected by 341, Laws of 1943.).”

Causes Many
ployees, and waste of money. How-
ever, even if there is a thoroughly
sound position classification which
is not accompanied by continued
review and top notch administra-
tion, It can be rendered useless.

As is always the case in every or-
ganization, there must be the
will to do the job.

Bat there are positive values
in the adoption of a thorough-
goinir position classification. It
sets up a program that challenges
administrators to give good ad-
ministration. It provides them
with the machinery for doing a
good job. It gives employees in-
centive. It gives them something

W oes

to look forward to and makes theli
jobs worth while.
A study to develop a position
classification for the City ouc
be organized to be completed in
about a year. It would cost ap
roximately a quarter-million dol-
ars. One reason the Civil Ser-
vice Commission has not dix
this job itself is that it does mt
begin to have the money to hx
the organization of top-fiight per
sons necessary to do the work. Tc
indicate the size of the task,
need only point out that It in
volves studying the work done b
all the City employees.
(Continued Next Week)
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jlyEmployees'Track Meet

Be Held on Sept. 11
ijayor William O’Dwyer’s Com-
littee on Municipal Athletics an-
ounced a gala golden Jubilee

meet, open to all city em-
loyees, to be held on Saturday,
,ptember 11, at the Triborough
tadium, Randall’s Island, at 1
Admission will be free,
ij*e entire program will be un-
the superivision of the Met-
.politan Association of the Am-
fgur Athletic Union.
Villiam J. Hennessy, Assistant
jjief of Staff and Operations,
ije Department, is chairman of
eTrack and Field Committee of
lie Committee on Municipal Ath-

itlcs.

EXAM REORDERED

The Inspector of Regulating,
rading and Paving, Grade 3,
romotion examination for the
lanhattan Borough President’s
iffle has been reordered, and a
jinilar examination for Grade 4
anceled by the NYC Civil Ser-
ce Commission. This reversed
le Commission action last week
dering a Grade 4 test and can-
ling one for Grade 3.

ixam for

(Continued from Page 1)
egarded as quite unlikely that Mr.
atterson would write it in.

The general rule will be, Mr.
‘atterson told the LEADER three
nonths ago, as has been published

these columns several times
ince, that the $250 was not in-
ended for prospective newcom-
1Isto city service. Exceptions will
e made, he intimated, and these
nay be taken for granted as in-
luding Patrolman (P. D.), Fire-
mai (F. D.), Correction Officer,
Jidge and Tunnel Officer and
ransit Patrolman (Board of
rransportation).

50 Vacancies Now

At present there are 50 Investi-
ator vacancies and more are ex-
ected. The majority of the po-
iitions are in the Finance Depart-
ment.

There will be a written test
which questions will be aimed
ot only at measuring the can-
idate’s investigating shrewdness,
uut also his general intelligence
and his awareness of the turns in
urrent affairs.

There will be no specific age
mits. However, for appointment
rny candidate must be at least
years old and shall not have
passed his 70th birthday. The La-
o law sets the minimum age,
»hile the compulsory retirement
it 70, under the pension law, sets
he maxImvun age. All appointees
must become members of the NYC
Employees Retirement System, as
he position is in the competitive
dass. It offers permanancy and
Io opportunity for promotion,
ttained by taking other examina-
ons.

Open to Men and Women
The pass mark of the written
est Is expected to be 70 per cent.
Uwho attain the pass mark, if

pass the character investiga-

«on, get on the official list for ap-
pointment. The disabled veterans.

Perfect AlI?
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Palice Higibles to Be Checked Faster

When Police Commissioner Ar-
thur W. Wallander returns to
work—"he’s been ill—he will en-
deavor to have the investigation
of Patrolman eligibles made be-
fore appointment. Now the in-
vestlgaion follows appointment
and, where something crops up
that is imfavorable to an ap-
pointee, the question arises of de-
priving him of the position. If
the investigation were completed
before appointment, the likelihood
of a man being wrenched out his
job over the results of character
and similar Investigations would
approach zero.

The NYC Civil Service Com-
mission investigates other candi-
dates, and has a policy of prom-
ulgating lists after the investiga-
tion has been completed, hence
lists are not made ofl&cial, "sub-
ject to investigation.” While not
every list can be fuUy investiga-
ted, in practice, nearly all lists
are, and the injustice that may
accompany yanking a man out of
a city job is avoided.

Double Penalty
In the case of appointment to

investigator

with 10 per cent < greater dis-
ability rating, go to the top of
the list as a group, according to
their relative percentages among
themselves. Non-disabled veterans
come next and include veterans
with a disability rating of less
tlian 10 per cent, the so-called
zero per cent disability. Finally
come non-veterans.

The examination will be open
to both men and women and is
expected to attract a large num-
ber of candidates. The desire for
government jobs—city. State or
federal—is increasing and, besides,
the Investigator title is a popular
one. The light minimum require-
ments tend to boost the examina-
tion high among the popular tests.

Other Exams to Open

Other examinations to be open-

ed during the same period are:
Open Competitive

Electrician (Automobile); Weld-
er (Electric); Auto Mechanic
(Diesel); Director of Psychiatric
Division; Psychiatrist, Grade 4;
Dockbuilder; Pharmacist; Inspec-
tor of Blasting, Grade 3; Assistant
Diiector of Laboratory (Bacteri-
ology); Lineman’s Helper; Sta-
tionary Engineer; Junior Civil En-
gineer; Junior Mechanical Engin-
eer; Mechanical Engineering
Draftsman; Bridge Painter; As-
sistant Medical Examiner; Di-
rector Bureau of Tuberculosis,
Grade 4; Neuropathologist, Grade
4; Pathologist; Medical Superin-
tendent; Medical Superintendent
(TB and Commun. Disease),

Promotion

Register, c:ity Register; fridge
Operator, Public Works; Bridge
and Tunnel Maintainer, Bridge
Authority; Inspector of Textiles,
Grade 3; Comptroller; Chlorina-
tor Operator, WSG«&E; Senior
Storekeeper, Purchase; Stationary
Engineer, various departments;
Examiner, Grade 3, Law Depart-
ment;'Electrical Inspector, Grade
4, WSG&E.
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a uniformed force, the appointee
has to buy his wuniform, and
sometimes additional equipment,
totaling up to $200.

The Commission decided to a-
void belated investigations, also,
because an appointee usually gives
up a job in private industry or
commercve to accept city employ-
ment. so if he is dropped from
the city roster he's out of work.

The Police Department, how-
ever, makes its own investigation
of Patrolman eligibles. The sug-
gestion was made that if it could
conform to the Civil Service Com-
mission’s practice, benefits would
accrue to city and eligible, bet-
ter and faster results being ob-

tained, Commissioned Wallander
agreed and added that he would
see what could be done about it
when he returns.

Now there are some cases of ap-
pointees to the Police force who
are recommended for revocation
of certification, because of re-
sults shown in the post-appoint-
ment Investigations in the Police
Department.

Liberal Policy

The Civil Service Commission’s
standards are more liberal, be-
cause of the extra penalties in-
volved, in regard to findings re-
sulting from the later investiga-
tions. Fraud and larcency con-
victions, or similar proof, draw

the full penalty, but the charge
has to be a serious one, and in-
volve character in a manner in-
imical to expectation of good po-
lice work, before the appointee
will lose his job. However, if
lesser facts had been shewn prior
to appointment time , the actiml
appointment might not have
been made.

When appointments to the Po-
lice Department were numerous,
especially when 2,000 were named
from one list at almost one time,
investigations had to follow ap-
pointment, but now the appoint-
ment gait is slower and the me-
thod the Commission recommends
could be applied.

Pension Law BExplained

The following is the second in-
stfUlment of the two-part article
telling in plain English how NYC
employees are” entitled to retire-
ment allowances, and when. ThE£
first article described in general
terms the retirement for the three
age groups—>55, 59 and 60— and
told the details of the allowances
for each. Special benefits for vet-
erans were also described. Various
retirement possibilities were given
in digest form. A description was
published of the three options
under which a pensioner may get
more or less for himself, depend-
ing upon to what extent he takes
care of beneficiaries. The addi-
tional annuity feature was de-
scribed. whereby the employee mofj
buy extra protection, for which he
pays entirely himself, by addi-
tional contributions up to 50 per
cent of basic deductions from his
earnings.

(Continued from Last Week)
Double contributions:

During the first year of your
first membership, you may elect
to pay double your regular con-
tributions for the purchase of
credit for city-service rendered
since eligibility to membership
first began. Such double contri-
butions will be continued for a
period equal to the length of addi-
tional time whlcli you are pur-
chasing, except that, for the pur-
chase of more than two years’
credit, you may make a lump sum
payment of the sum of the re-
maining payments after contribu-
tion for two years or for one-quar-
ter of the total time purchased,
whichever Is greater.

Purchase of half-pay:

Where a member’s prospective
service and contributions will not
be sufficient to provide half-pay
to pay in a lump sum at any time
retirement allowance at his mini-
mum retirement age, he may elect
to pay in a lump sum at any time
or over a period not exceeding
five years Immediately preceding
his retirement (i.e., beginning not
before age 50), an amount com-
puted to be sufficient to bring his
total retirement allowance up to
half-pay. Interest Is added until
retirement to the additional ac-
cumulation.

Reduction of rate:

A member paying arrears con-
tributions because he later elected
the right to retire at 55, or to an
increased retirement allowance
benefit, upon filing of the proper
form with the Retirement System
and completing payment of ar-
rears, is eligible to a reduction In
rate at or after his minimum re-
tirement age.

Cancellation of rate:

After reaching your minimum
retirement age, if you are eligible
for at least half-pay pension, you
may elect to cancel your rate and
make no further contributions to
the Retirement System.
Withdrawal of excess funds:

A member cancelling his rate,
may, In lieu of a loan, withdraw
any sum in excess of the amount
to his credit and due to the end
of the calendar year of his eli-
gibility for rate cancellation. Thus,
after attaining the right to retire
on half-pay. Instead of continuing
to contribute 4 per cent to 12\2

per cent of his salary to the Re-
tirement System, he may receive
back annually somewhat similar
sums as interest on his accumula-
tion of two to three years’ pay. If
the member so desires, he may
later restore such withdrawals to
purchase more annuity.

The flexibility of the retirement
provisions Is Indicated above and
by the following summary of cer-
tain options, alternatives and
privileges, available as member-
ship progresses.

General Options and Privilege#
At entrance:

To choose lesser minimum re-
tirement age of 55 instead of 58,
59 or 60.

To choose 30 year half-pay basis
Instead of 33, 34 or 35 year half-
pay basis. That is, for each year
of service, a pension of 1/120 of
“final compensation” and the an-
nuity purchaseable by a contribu-
tion calculated to match the pen-
sion at the minimum service re-
tirement age.

During first year of
first membership:

To purchase credit for city-serv-
Ice rendered since eligibility to
membership first began.

During service:

To Increase contributions by 50
per cent for purchase of addi-
tional annuity.

To contribute any additional
lump sum necessary to produce
half-pay (where prospective serv-
ice to the minimum service re
tirement a?e is not sufficient to
produce half-pay).

(Continued Next Week)
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Dec. 31, 48 to Be Last Day
For NYC War Provisionals

The Municipal Civil Service
Commission has fallen in with the
preference of the State Civil Ser-
vice Commission for a shorter
period during which the war ser-
vice provisional rule is to be ex-
tended.

The State Commission denied
the NYC Commission’s applica-
tion for extension to June 30,1949,
with intimation that December 31,
1948 would be an acceptable ex-
tension date. The NYC Commis-
sion then passed a resolution with

CHRONIC DISEASES

*f NERVIS. SKIN and STOMACH
Ki itniril Wraknfti,
Laat lick. SeHitn fitiitft v
reNICILIIN, All Modarn Ini«clioni
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hf- at leti ol

oGS VBING. 7ME4r(P
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SeS MEASONAtLg
MEDICINe

Dr. Burton Davis

December 31, 1948 as the last day
for the extension. It was adopted
and sent to Mayor O’ Dwyer. After
the Mayor approves the resolution
it will then go to the State Civil

Service Commission. If the State
CommLsslon then approves the
resolution, It becomes law.

The rule affected is 5-9-2-C and
allows appointments without ex-
amination because of war con-
ditions and an emergency in filling
jobs In the competitive and labor

Shop Teacher Examination

A license examination for Sub-
stitute Teacher of Shop Subjects
In the Day High Schools iMen
and Women) has been announced
by the NYC Board of Education.
Appointments will be in six spec-
ialties at $2,500.

Applications will be accepted
until Monday, October 4, by the
Board of Examiners, Board of
Education, at 110 Livingston
Street, Brooklyn 2, N, Y.

classes where no eligible lists ex-
isted. Otherwise a 6 months lim-
itation on the employment of pro-
visionals obtains, plus a 3-months
extension.

The vote on the original reso-
lution was 2 to 1, with President
Joseph A. McNamara and Com-
missioner Darwin W. Telesford in
favor. Commissioner Esther Brom-
ley was In opposition. This time,
however, the vote was unani-
mously In favor.

Is Open Until October

ating, Jewelry Design, OfBce
Machine Operating and Textile
Design.

There will be a written test the
week of October 25, but candidates
will have until February 2, 1949
to meet the eligibility require-
ments. These Include journeyman
experience and appropriate tea-
cher training courses. Candidates

who meet all other requirements
may be granted a three-year ex-

, . . COl d $T. . . . -
41S lvxingten Avt. 3 The specialties for which the tension to meet the teact:her train
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Holldnys 10-12 A.M. CloHed Tupo. Commercial Art, Costume Design ply to the Board of Examiners,
and [Illustration, Interior Decor- 110 Livingston Street, Brooklyn.
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SIIOPIYINO NKEDS erlminatins ladiee and gentlemen. Distinct- .
Garniture, appHaneIea. eiflts. etc. (at real :jve Oll’gtaﬂligtlgﬂMslﬂpcﬁ 1933. O_;;enfevell’y
Municipal Etnployces Service. 41 ay o M. one or write for In- \ . '
Park Kow. CO. 705300 147 Naaaau Street. formation. SOCIAL FRIENDSHIP CIRCLE. EXPUAT'WmH Ktksk'Alks, also
43 west 70 St.. NYC. Tel. ENdlcott 2-0760. STANDARD _BRAND WATCHES
Satldk* on all nationally-advertised Kcmi Royal SL\;\/ES;EQ;\LLISA Lanle‘?e(:'N%Lé'rr\slTiN
Visit our show roomB EXIT LONELINESS 4lyJOhn St.. N. Y. C. Room 80 CO '7_11'08'

IENCO SALES CO.
105 NASSAU SXKKKT
i(«w lork City DlIgbf 9-1040

Photography

discounts on pbotogt'aphic equip.
Lilboral time payments ' Best prices paid
on used equip. Spec. 8mm film rentals.

CITY CAMERA EXCHANGE
11 John St. N.Y. DI 9-2958

3pocial

Oll.LnOCK APrMANCES, INC,,
lou&hby St.. DIUyn.. N. Y.
ances. television. radio. FM.. records,
photo supplies. Britts, etc. Bigr savings civil
service personnel. Ask for Irv. MA. B-1934.
UliStec B-3331.

100 Wil-
Home uppli-

TelevisioD - Radios « Klcctrlcal Appliances
Special prices to Civil Service Employees
Marine Brothers, Inc.

1307 St Nicholas Ave., N.Y.C

Ne«r 17Uth St. Phone WA, 3;10;!I

ACCUUATK TAILORS, Ine.—Smartly de-

siffncd frcntiemen’s clothes, custom tai-
lored (on preniisesl to individual meaa-
uronients; sensibly priced $64.50, $05.50.
14-day delivery. 684 Sixth Ave. Est. 1021.
OR 3 5200.

SINGER SEWINO MACHINES
pay up to $30. for old Sincer drop hd.
Al

RED - ELECTKIKIKD

Terms as low as $1.25 weekly
RENTALS & SEWING ON PREMISES
3H. 3-0980 274 BLEEKER ST,

Storo Hours 9 A.M. to 8P.M.
HIGH Prices Paid for ladles u-sed Fur

Coitts nl.so Latiioa & Mens used clothinff.
We’li call an.vtinie.
MIDTOWN THUIKT
Botween 04th & 65ll» St.

1101—3rd Avenue
N.Y. Rel. 4-7041

Afier ifotirs

J40 EXTRA, still 50 boxes f’hiistmns
caida; Hami'ies on ai>nroi-al. Write
GRI"KTING CAKU UIULLI)

220 W. 571U St., New i'orUu 19,

LETS GET ACQUAINTED!
Make new fiieiitis. Worlil Wide ConUcta.
International IUireau, P. O. Box 157,
GI*U N. Y. 1. N. Y.

MEET YOIIR TiPE
AT PAUIL.INES
ANWLOOK EOiIIWAKD
aX) A HAPPy EUTIUIM
FINEST CLIENTLL.K,
ALL AGESI
C.VLI.t SLocum 0-758?
1i48 St. Johns PI. B’kiyn.
Uouri S to 8:30 V. M.

N, T.

_ Somewhere there i* someone you would
liko to know. Somewhere there is some-

one who would like to know you. In an
exclusive and discreet manner “Social
Introduction Service” has brouffht to-

g'ether many discriminating men and wo-
men. With “reat solicitude and prudence
you can enjoy a richer, 'happer life. Write
for booklet sc or phone EN. 2-2033.

AY RICHARDSON
111 W. 73d St.. N.Y.C. Dly. 10-7; Sun, 12-6

IJONESOMK? Meet Interesting: men-women

through correspondence club all over the
country. Write today. P.O. Box 58. Ford-
ham 58, N. T.

DISAPPOINTED?

For best results write; THE HELPAN
CORRKSPONDENCK CLUB, P. O. Box
.833 Times Sq. Sta., New York 18, N. Y.

MEET NEW FRIENDS
INDIVIDUAL INTRODUCTIONS
All ages accepted for social contacts in our
RIENDSHIP CENTER
LADIES OVER 18: GENTLEMEN OVER25
HE ART OF LIVING
DOES NOT MEAN LIVE ALONE & Like It.

Phone, come In person for private inter-
view (no obligation), or send stamped en-
velope for descripiivo literature. Phone
LU. 2-2017.

CLARA LANE

58 W. 47, N.Y.19, In the Hotel Wentworth
Open Daily 10-8 p.m.. Sunday 12-8 p.m.
Branches; Miami, Atlantic City

PERSONAL INTRODUCTION SERVICE—

R<'flno(i, serious minded men and women:
conlldential. Phone or write for appoint-
ment. Eniceo Social Biiveau, Suit 238, 40
East 40th St.. N. Y, C. MUrray Hill 6-2845.

MEN & WOMEN. Tho unique plan to
And fine friends. For Free Infommtlon
send postcard to JEWISH AMERICAN
INTRODUCTION SERVICE. G. 0.
Box 373, Brooklyn L, N. Y.

AI.BERT DETECTIVE AGENCY,
DETECTIVE SERVICES: Family personal
problems: Filiuneial problems; Trailing;
Locating missing persoiis: promptly con-
ducted. 10 Court St.,, Bkiyn. TR. 5-1047.

AOIOLPHI TRIIIIACEI I1IOTtOL
TU NSIENT3—PERMANENTS—SUITES

Newly Dcc’r'ted. Low Rates. Baths. Sh'w’rs
1140 Paelllo Street. Brookljn. N, ¥.
MA ST 3-U42s
HEALTH SKRVICES
Eyes Exahined — Prescriptions  Filled
KARL IHIKSCIIFELD
Optonirtrist
070 SARATOGA AVE.. near Blake Ave,
DI 5-7347 BROOKLYN, N. X

DAILY 10—8 e« CLOSED FRIDAY
ANNOUNCEMENT— Dr.

Olllce "hours are from
daily. X-ray. Compensation,
appointment. 141 Kingston
JIY. 2 300i.

M. B. Rsskin.
10-1 and 8-8
etc. Dally and

Av*. Bkl/n,

KEEP IN TIME! Have your watch checked
at SINGER'S WATCH REPAIRING, 169
Park Row, New York City. Telephone
worth Z-8271,

Setver Cleaning
SEWERS OR DRAINS RAZOR-KLEENED.
No digging— If no results, no charge.
Electric Roto-Rooter Sewer Service. Phone
JA 6-0444: NA 8-0588: TA 2-0123.

DARRYL SEWING MACHINE CO. 298

Bay 20th St. Bkiyn. Electriflea any
sewing machine In your own home. Com-
plete only $17.95. Sewing Machine Re-
pairs $1.00 Parts - Labor extra. Phone
NI 8-2547.

Typeicrtter*
TYPEWRITER SALK

New Model S Remingtons Only 959.98
work at right prices Emgee. 1335 Proa-
pect Ave. Bkiyn., N.Y. (Cor. Ocean Pkwy.)
SO. 8-3187

Tyiiewrlters Renteil for Kxains
No charge for delivery— Late Model Mach-
ines. New portables 30% off. Deinonstra-
tors. ABALON, 140 W. 42d N,Y.
Bway. BR 9-7785, to 6.

cor.
Open

TYPEWRITERS Bought— Sold Exchanged.
Roaenbaum's. 1683 Broadway, Brooklyn
(Near Halsey St. Station) Spedalt oo
Reconditioned Machine*. QL 2-9400
TYPEWRITERS, NEW, USED Portable ft

standard all makes. Expert repair and
low cost rentals to Civil Service. A. A.
TYPEWRITER CO. 101 West 42 St. (nr.
0Oth Ave.) Rm. 207 BRyant 9-3543.

BEACON TYPEWRITER OO.—CIVIL SER-
VICE AREA. Bought. Sold, Repaired

Rented for tests or by month. 6 Maiden

Lane, near Broadway. WOrth 2-3852.

CIIOCKY'S TYPEWRITER CO. SALES A

RENTALS for Civil Service* Exams. $3
including tax, delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 4-6343. 108 West 25 St.. N.Y.C.

FRANCES TYPEWRITER A RADIO CO.

as low as 10c a day. Buys, rents, re-
pairs any make typewriter or radio. 49
Greenwich Ave. CH 2-7704. 141 W.
10th St, CH 2-1037.
IAVD
(P|ckups & Deliveries all N.Y.)
1IM>5 R. 103 St. (ne«r Simpson St.)
Bronx, N.X. O.Ayton 8-1068

Miss and Mrs.

Kleclrolysis
ELECTROLYSIS by Registered Nurse —
Eleotiolation and multiple electroiysia
methods. Albina_Janca, H. N, London

jr. SIUi, 7TA

' ficecttiTB

NEWS

Trained Office Employees

Still In High Demand

Today, three years after the
cessation of histilities, employers
throughout the country are still
clamoring for trained office help,
with no let-up In view. Salaries
remain at levels of 100 per cent
above pre-war wage rates, accor-
ding to Dr. Robert Strobridge,
Director of the Heffiy and Browne

Secretarial School, 7 Lafayette
Avenue, Brooklyn.
Dr. Strobridge added that the

school’s Employment Bureau re-
ceives numerous calls dally from
harassed employers who are seek-
ing trained office personnel. They
Indicate that they prefer to take
newly trained business school
graduates and adapt them to their
own needs.

The Heffly and Browne School,
one of the largest business schools

in the East, will begin its fall
semester on September 7 and
on Mondays thereafter. An in-

tensive program of business, Secre-
tarial, Office Machine, Court and
Convention Reporting courses will
be offered to the civilians and
veterans who will begin their
studies this Fall.

To accomodate new students,
flexible programs and schedules
have been planned to enable en-
trance on any Monday. Both day
and evening sessions are conduc-
ted at the school. The school is
registered by the New York State
Board of Regents and approved

for the training of veterans. Un-
der provisions of the G. I. Bill,
veterans are entitled to full tui-

tion and subsistence while attend-
ing the Heffly and Browne Secre-
tarial School.

Steno Jobs Offered

By Health Department

There are several positions for
Stenographer open In the Depart-
ment of Health at $2,100, Mini-
mum speed retiulred is 110 words
per minute.

Applicants must have resided in
NYC for at least three years im-
mediately prior to date of ap-
pointment. Those interested should

ply in person at 125 Worth
Sttreet, Bureau of Personnel, Room
342, between 9 and 4 Monday
through Friday.

Finance Dept. Won't

Use Welfare list

The NYC Finance Department
has declined to use the Social In-
vestigator, Grade 1, eligible list
to fill Investigator jobs. It had
been declared appropriate by the
NYC Civil Service Commission.

Arthur R. Lynch, Deputy and
Acting Treasurer, told the Com-
mission the ellgibles had back-
ground only In social service in-
vestigation, which Is “far removed”
from that for tax collection.

Typewriters & Adders

$25-$36
Rentals for Civil Service or by montn
sPECIAL 0. REMINGTON
NOISELESS TYPEWRITERS
for 930
Open until 6 P.M. except Saturday

ABERDEEN

178 Third Ava. Phone GR. 5-5481

TYPEWRITER RENTALS

Speelal
Pay M

Rental + PurcUate Pla«
little m 9 1 weekly

Sterling Typewriter Service

14 West 30th St. MU. S-1350
Open Saturdays

"There Is a Career
in Sales™"

SALESMEN, name retail store* have
openings for men with some exp., or
knowledge of parts, or sales bkdg. in radio,
television, auto accessories, sporting goods,
clothing, & housewares, Bk. and LIC no
exp. rcq. average earnings $200 up

Progressive Placement

Service Agency

154 Nassau St.,

BE 3 6573-4- 0-6- Mon. eve 7 Sat, 10-1

Our Job Centers on Your
Placement Problems

JOB CENTRE

31 WEST 47lh STREET
MALE FEMALE

Rm. 1821(A), 18Hi fl.

Tuesday, August 17, 1948

Tentative

Key Answers

LAW ASSISTANT, GRADE 2
Tentative Key Answers for Written
Test No. 5499 Held Aug. 5, 194S

1,C; 2,C; 3.D; 4,C; 5,B; 6 A
7A, 8D; 9D, 10,B; 11 D;
12,C; 13;D; 14,D; 15 A; 16, A
16,B; 17,C; 18,A; 19,C; 20,B
21,.C; 22,A; 23,B; 24.A; 25 C
26, A; 27,B; 28,B; 29,A; 30.B;
31,B; 32,B; 33,C; 34,D; 35 A
36,B; 37,D; 38,A; 39,B; 40,B;
41, A; 42,D; 43, A; 44,C; 45 B;
46,D; 47,C; 48,C; 49,B; 50,C
51, H; 52,A; 53,F, 54,B; 55 E:
56, B; 57,D; 58,H; 59,G; 60, C
61,B; 62,A; 63,B; 64,C; g5 B;
66,D; 67,D; 68,B; 69, A; 70,C
7L, A; 72,C; 73,A; T4 A; 75 A
76, A; 77,C; 78, D; 79, A; 80 C

Candidates who wish to file pro.
tests against the tentative kgj;
answers have imtll Thursday, Au,
gust 19, to submit their protests
in writing, together with the evi,
dence upon which such protest
are based to the NYC Civil Serv.
ice. Commission. 299 Broadway,

New York, N .Y. Claims of mani.
fest error in key answers will not
be accepted after Auugust 19
1948.

LEGAL NOTICE

At a Special Term, Part [II, of th»
City Court of the City of New York held
in and for the County of New York, at
the Courthouse, No. 52 Chambers Street,
in the Borough of Manhattan, City and
State of New York, on the 11 day ol
August, 1948.

PRESENT:
Justice.

In the Matter of the Application ol
MORTON HOROWITZ for leave to assura*
the name of MORTON HOWARD.

Upon reading and filing the petition of
MORTON HOROWITZ duly verified on
the 9th day of August, 1048, lor leavt
to assume the name of MORTON HOWARD,
and the Court being satisfied that th>
statements contained in eueh petition ar»
true, and there is no reasonable objectioa
to the change of name proposed, it ii
on motion of SAMUEL BLEECKER, at-
torney for the petitioner herein

ORDERED, that the said MORTON
HOROWITZ be and he hereby is authorized
to assume the name of MORTON HOW-
ARD, in place and stead of his present
name on the 20th day ol September, 1018,
and it is further

ORDERED, that the petitioner cause thli
order to be entered and with the paperj
on which it was granted be filed in tin
office of the Clerk of this Court within
ten (10) days from the date hereof, and
that within ten (10) days after entry
of the order the petitioner cause a copy
thereof to bo published in the'tCivil Ser-
vice Leader a newspaper published in
the County of New York, and that within
forty (40) days after the making of thii
order, proof of such publication by affi
davit be filed with the Clerk of this Court
and after such requirements are complied
with, the said MORTON HOROWITZ, shall
on and after the 20th day of Septemijcr,
1948 bo known by the name of MORTON
HOWARD, which he is hereby authorized
to a-ssume, and by no other name.

ENTER, E. J.  McCullen Justice of till
City Court of the City of New York.

Hon. Edward J, McCuUea

STATE OF NEW YORK
INSURANCE DEPARTMENT
Albany— 1948
I, Robert E. Dineen, Superintendent ot
Insurance of the State of New York, hereby
certify pursuant to law, that the Hardwaii

Indemnity Insurance Company of Min'
nesota, Minneapolis, Minn. Is duly llccn®<
to transact the business ol casualty in'
surance In this state and in its statement
filed for the .vear ended Dec. 31, IOih
shows the following condition: Aggrp’>al«
Amt. of admitted Assets, $3.702.3G9.0Ci

Aggregate Amt. of Llab. (except Capital «
Surplus) including Reins. $2,927.32.").38:
Actual paid-up Capital, $400,000.00; Sur-
plus over LlablliHes. $465,039.70: Amt;
of Income for the year, $3,600,430.M:
Disbursements lor the year, $2,757 727."

STATE OP NEW YORK
INSURANCE DEPARTMENT
Albany— 194b
I, Robert E, Dineen, Superintendent o<
Insurance of the State of New York, hereby
certify pursuant to law, that the Hardwa'*
Mutual Insurance Company of Minncsotfc
Minneapolis, Minn, is duly licensed !s
transact the business of fire insurance i*
this State and in its statement filed lo'

the year ended Dec, 31, 1947, shows
following condition; Aggregate Amt. *
admitted Assets, $10,041,293.37: Aff»
gate Amt. ol Llab. (except Guaranty
Ital) $7,402,874.54: Amt, Guaranty
8500,000,00: Surplus  over  Llabilitx™
i>3,138 418.83: Amt. of Income lor
year, $7 891,965.20: Amt of Disburseinenit
for the year, $6,549,865.60.

STATE OP NEW YORK
INSURANCE DEPARTMENT
Albany— 1948
I, Robert E, Dineen, Superintendent »
Insurance of tho State of New York, bcrc
certify pursuant to lay, that the Aniorich

Druggists” 1’ire Insurance Company.
Cincinnati, Ohio, is duly licensed

ended Dec. 31. 1947, shows the folloy,;!;
act the business of fire insurance la jf
state and its statement filed lor the .
condition: Aggregate Amt. of ad”' .
Asseta, $3,580,742.32; Aggregate Ai"; j'
Llab (except Capital & Surplus)

Ing reinsurance $405,292.56; Actual paiiijj.

Capital. $750,000. 00: Surplus over f
bllltles $1,371,449.76; Amt. of
for the year, $730,731.39; Amt. ot

bursemeul lor the year,
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be Fir* Departetnent reorgani-
seon Is by NO means OWEr.
I"e «liankes recommended b7
L~oininissloner Frank J. Quayle and
the Board of Estl-
Lgte, whlc eﬁfect several
Leeks ago, are <mly the beginning.
\j* soon as. Conunissloner Quayle
iett back from his vaca>tlon hell
bave @ pretty good Bne-up on
Uhat he’d like tO do, for he’s
j%en studying the whole project,
lthough he's supposed tO be en-
I%'oyin himself. Maybe that’s the
jlay e does It. There will be
changes in nearly all divisions and
Lueaus at headquarters and else-
Iwhere and also .%evly] titles and
personnel shifts, If the plan goes
Ithrough.

Tths two new flreboats are on
[the way, more or less, since the
City Planning Commission ap-
proved the capital budget outlay,
the Board of Estimate concurred
and the subject is now before the
Council. A special' Council meet-
Ini/ will be held, to dii“ose of an
ftccumulation of pressing matters
and, believe It or not, the flie-
boats, at a total cost of $1,500,000,
a'e among them.

NYC Is to become the proud
[possessor of new lire apparatus,
[deliveries to begin next month.
Before the fire engines are assem-
ibled they are inspected by the
department, and Acting Battalion
Chief Arthur Jones has just fin-
ished doing that in Syracuse and
Omira, where the plants are lo-
Icated. Some rejections were made,
but on the whole the motors came
up to NYC departmental speci-
fications. The rejects will be re-
vamped to confoirm. The addition
of 30 to 40 new engines will give
Commissioner Quayle the quan-
tity and quality of equipment that
he feels are necessary.

The department has a staff at
Grand Central Palace arranging
the exhibition for the Golden An-
niversary. What the department
will show, including apparatus,
will be a knockout. All forms of
flip prevention methods and flre
extinguishment techniques will be
revealed to the public. Also the
exhibit itself should have a flre-
prpvention effect on all who see
it. The public will be shown how
to attack a lire, also what NOT
to do.

All divisions will be represented
in the exhibits, and all major
branches, of their work.

Assistant Chief of Staff and
Operations William J. Hennessy
will have a fine ofQce for him-
self, as soon as Room 1122 in

the Municipal Building is fixed
up for him. That’s at Fire Head-
quarters.

Chief of Department Peter Lof-
tus’ official abode is being put
through a refreshed course, at

Engine Co. 6, on* Liberty street,
which, while not at Headquaiters,
Isless than half a mile away. Not
too distant, you see, for approach-
ment. Chief Loftus is in charge
of fire-fighting, department-wise,
and important technical job, but
as for the Fire Bureau, that may
be .something else again.

Third Deputy Commissioner Nat
Horwitz found plenty of work on
his desk when he returned from
Vacation, although some of it was
future speech-making dates. But
that’s work, too. Nat knows.

The 112 new Lieutenants, while
Hot in the bag, dont look like a
hopeless project by any means.
Already NYC Budget Director
Thomas J. Patterson has made an
offer of a lesser number—about
half—but the department needs
the full 112 to improve the hours
 officers. Conferences were held
Jast week between the department
and the Budget Director’s repres-
entative. The unofficial saying Is,
"Sure of some, maybe all.”

There’ll be more Fliemen ap-
pointments on or about Septem-

DANCE

—TWO ORCHKS"MAS—
Btaumba A American
e1or i’olteii Over 36 No Jitterbutre
AdMt Wed., 76« — Vrl, 8Se
Bat. 91.20 IneladIDK tax

STARDUST BALLROOM

IMO BOSTON KOAD

*t Tiemont .lve. and 177 St.. Brons

CITH, scRvtce 1badeb
Y O RK CITY N EW S
Police Lieut.
Test Gets
ber Itf. How many will depend G O in g Over

lon what happens to the applica-
tion for 112 NEW Lieutenants. If
the 112 are granted, at least 112
Firemen Will be appointed, more
probably around 130.

About 1,000 members of the uni-
formed force would like to attend
the American Legion convention

at Saratoga Springs, August 30 to
September 2, but permission can
be granted to only 200, the depart-
ment decided, without endsmger-
Ing flre protection. So who shall
decide who shall be among the
200? The American Legion, If It
wants to, can make the selection,
but Is leaving the matter up to
the Fire Department for the pres-
ent, and the department is leav-
ing it up to the Legion, for the
present.

The seven Lieutenants who were
romoted from the eligible list
ecause they had claimed dis-
abled veteran prefererice ot less
than 10 per cent (so called zero
percentage rating) prior to the
decision of Supreme Court Jus-
tice McGeehan against that, will
have to be put back to the Fire-
man grade, although they will re-
main on the Lieutenant eligible
list in their new places among the
non-disabled veterans.

The Court of Appeals afOLrmed
the Appelate Division, which had
OK’ Justice McGeehan’S deci-
sion. The Attorney for petitioners
In that case obtained a court
order the other day to compel the
NYC Civil Service Commission to
revoke the certification of the
seven. One of the seven has got-
ten a VA 10 per cent disability
since then and may stay on as
Lieutenant.

The Administrative Code (rf the
City of New York has been amend-
ed by adding Section B3-30.2,
wliich in substance allows any
member of the New York City
employee’s retirement system to
transfer his credit' therein to the
Fire Dpartment Pension Fimd,
providing such request is made
within one year after he has at-
tained membership in said F. D.
Pension Fund, or within one year
of the passage of this act (en-
acted April 3. 1948). Any member
gf the Uniformed Force wishing
to make such transfer is advised
to submit his request to the Di-
vision of Finance and Supply not
later than September 20, 1948.

THE LEADER ciuries a fall re-
port on the progress being made
by Civil Service Commissions in
rating examination papers; and
publishes eligible lists when they
are ready.

The Lieutenant (P.D.) wi'itten
best is now being re-rated by the
NYC Civil Service Commission
with a revised set of key answers.
There w-as no estimate on how
long it would take.

Multiple “best” answers for 15
questions have been eliminated by

.throwing out eight questions and

limiting seven others to one “best”
answer. These changes were listed
IiEnRIaSt week’s issue of the LEAD-

The key was revised after
tile Clourt of Appeals ruled in the
Blumenthal case that there could
not be more than one “best” answer
in the. Sergeant (PJD.) promotion
test. The Commission applied the
iruling to the Lieutenant test be-
cause similar conditions were in-
volved, it said.

35 Vacancies

Thirty-five current vacancies will
be filled when the list is established
by the Commission. The written
test was taken by 846 candidates
last June.

School of Optics to Sfarf

New Ophlhalntic Course

A new freshman class for the
i1state license course in Ophthal-
mic dispensing will be admitted
on September 18, at the School
of Optics, 182 Henry Street, Brook-
lyn. The course qualifies students
to take the State Board examina-
tions preparatory to securing a
license to practice. Classes aa®
co-educatlonal and open to veter-
ans imder the G. I. Bill. The
freshman class will be limited to
25 students.

The school also offers optician
and lens grinding courses In the
day and evening sessions.

CRUISE TO LEGION

CONVENTION IN FLORIDA

A 14-day cruise to the American
Legion’s National Convention in
Miami, Fla. next October, has
been announced by the Affiliated
Travel Service, 39-15 Main Street,
Flashing. The ship, S. S. Evan-
geline, will sail from New York
Tuesday, October 12th, and will
return Monday, October 25. The
cruise Includes stop-overs at Nas-
sau and Havana.

IT'l SIMVINQ \EATHR!
Q Qym-Swims
Only %S
Ktshter Now
Brookiyn Y. W. C. A
30 Third Awve. TRiingle $-1190

ALL THE PASSIONS AND PEOPLf Of A GREAT BESTSELLER!

CORNEL LINDA
WILDE DARNELL

"THE WALLS

ANNE KIRK
BAXTER DOUGLAS

OF JERICHO"

with ANN DVORAK

Directed by >OHM M. STAHL

Prodneed by LAMM TSOTTI

20th Century-Fox

On STAGE!
Im Fersoul

DICK HAYMES

TOMMY TRENT

Extral BUSTER SHAVER

STARTS
WEDNESDAY

| ALAN LADD
DONNA REED

A Gf*o» iOV* Story
That Com«( Shining
Througfil

Zimmerman’s Hw”/arla

AMERICAN HUNGARIAN
Me WEST Mtti SX, Km( *t Bway

On iCES

Summer

Holiday on tee

CAROL LYNNE
ARNOLD SHODA
tcith JOEAN STURGEON
Plus! FRITZ DIETL

| QOXY 7th AME ft SOHi ST.

Vamoaa for Ita superb food. DistincalahMd
for ita Oypay Muaic. Oinii«r from fl.OO.
Dally from S P.M. Snnday from 4 P.M.
Sparkling Floor Shows. Two Orcheatraft.
No Cover Kver. Topa tot Iartipa.

Air CoaiiMoBed PLnjm 1-16Z3

HERE IT 1S !

FQUICK
EASY
WAYTON

QML R\
ClIrr .

Time
Worry
Money

START STUDYING
IMMEDIATELY—FOR
SEVERAL JOBS
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300 Examined Daily
In Fireman Physicals

(Continued from Page 1)
«omplcted the physicals for the
Transit Patrolman, Correction
Officer and Bridge and Tunnel
Officer examination will be begun.
This is one test for the three titles,
ft combined examination through-
out. In that test, 4,390 passed the
inedical.s and 320 failed or didn’t
show up. The three-part examin-
ation’s physicals move much fas-
ter than do those for Fireman,

The examiners who conduct the
physical tests include three Doc-
tors of Education. Mr. Brennan,
who’ been a Commission exam-
iner for 20 years, is the perennial
master of ceremonies. He smiles
often, and feels he has good rea-
son for so doing: but he also
worries considerably about the
possibility of wet grounds and
about serviceability of equipment.

Director

By PAUL M BRENNAN
Director, Medicai-Phy*ieal Bureau,
NYC Civil Service Commission

N Every Broadway-7th  Avenue
train on weekdays between August
16 and September 21, from 7:30

A.M. and 7:30 P.M., will unload
a group of young men from Con-
ey lIsland, Far Rockaway, Totten-
ville, Greenwich Village, Wood-
lawn and points intervening. Pas-
senger cars will stop on Broad-
way from 240th to 242nd Streets
and more candidates will alight
with gym suits and shoes in hand,
readg to demonstrate by fence-
climbing, weight- I|ft|nta; broad-
Jumpmg, sprinting and running
1/10 of a mile races with a 70-
pound dummy, that they are fit
to serve as NYC Firemen at a
salary of $3,150 to $4,150 a year.

Very frequently fathers, moth-
ers, wives, brothers, sisters, sweet-
hearts and even very young chil-
dren will arrive to see their young
man do his stuff in severe com-
petition with 8,390 others, seek-

Describes

He and his assistant are the only
Commission employees at the
physical events who are on a
per annum basis. All the other
men know their specific jobs but
are not experts on the Commis-
sion’s rules and regulations.

Mr. Brennan likes to have his
“customers” leave the premises
Sﬁtisfiﬁd. I\/IIany of tholse P]Nho ;all
the physicals say openly that they
flunked because they couldn't
make the grade In a fair test.
If anybody lies or seeks unfair
advantage, Mr. Brennan’s boom-
ing voice can be heard all over
the courts. But he says that there
will not be more than 10 “diffi-
cult” cases among the 8,300.

President Joseph A. McNamara,
of the Commission, said that in
the Fireman examination, few
candidates failed to show up when

called for the medical test, and
still  fewer will refrain from

Colorful
ing probably 2,500 positions in
the next four years. More fre-
quently than not, among the
fathers, will be active or retired

Firemen or Policemen who have
been through the same sort of mill
themselves.
The Departures

The return trip via subway, bus
or passenger car is of cpurse an-
other story. Some candidates slip
away quietly and quickly, know-
ing that they are badly outclassed
and unfit for hardy competition.
As a Fireman they know they
would be fit only %,or messenger
duty, a job not reserved for the
Fire Department’s youth. Others
go home so elated that they can-
not restrain their emotions. Some
pass who failed in previous years
and they are happier than those
who have never known fallure
One in a thousand will likely
100 per cent and will get publlcny
notices that they can show their
grandchildren In years to come.

Subway employees, themselves
city employees, line the super-

structure and watch these com-'

%"'M% 'Dwwy
N er
Sees Itngs the Bg issLe

Civil servants above all groups
In America stand to benefit from
a reduction in the cost of living,

in the opinion of Paul ODwyer,
brotlier of New York’s Mayor Wil-
liam O’Dwyer, who is running for
Congress in the 21st Congression-
al District on the Democratic and
American Labor party tickets.

Mr. O’Dwyer, in a statement to
The LEADER, asserted that Con-
gress should therefore be urged
to devote its efforts to finding the
answer to rising prices and in-
flation.

Number 1 Issue

“The problem of the high cost
of living,” he said, “is the number
one issue of the campaign. And
it alfects civil servants more than
anyone else. Tlieir salaries are
pegged by law, and whenever a
raise is talked about the problem
of the civil servants is the last
to be considered.”

Mr. O’Dwyer, a noted labor at-
torney, added that groups such
as mine and steel workers can
threaten to stop work when their
contracts run out. However, he
continued, the civil servants do
not have a similar weapon—the
same threat to a stoppage of pro-
duction.

$2,500 Becomes $1,800

“Because of this,” he said
“Congress should attack the prob-
lem from the cost of living itself
A civil servant may get $2,500 a
year but find that because of de-
valuation and the rising cost of
living he is getting actually $1,800
a year. Wo certainly must pay
our government employees a de-
cent living wage. We don’t want

Paul O'Owyer, running for Con-

gress, in tlie 21st Congressional

District, Manhattan, counts the

ettect of living costs on civil serv«

ice employees, one of his impor>
tant issues.

our government to be a cheaper
employer than any other doing
business.”

Easy Goats?
to the matter of the
current loyalty investigations, Mr.
O’Dwyer* asked: “*Why should the
civil servants in this country be
picked on? Is someone looking
around for an easju goat?"
Charging that these investifga-
tions made the civil servants feel
fearful and self-conscious.
O’Dwyer added tlaat had it not
been for the patroitism and loy-
alty duiing the war of the

Movin?
[0}

the physicals. He interpreted this
as indicating that the candidates
themselves regard the Fireman job
as a most desitable one. A small
percentage of candidates, on their
own request, got postponements,
for proved reasons. One fellow
got a postponement because he
was about to go on his honey-
moon.

What was noticeable at the
medical examinations was the
fact that a considerable number
of candidates were wearing the
uniforms of probationary Patrol-
men (P.D.). In a single group
called for medical examination
during a given afternoon there
were six of these.

It is nothing unusual for Fire-
man candidates to include Patrol-
men, nor Patrolman candidates to
include Firemen, nor for candi-
dates to compete for both jobs
before they have either.

Scene F

petitions.  Delivery trucks and
private cars stop and search for
a space to park and watch a while.
Cheers rise when some candidate
demonstrates a deer’s fleetness or
a kangaroo’s agility. The am-
bulance is there to take one in
1,500 away because he has in-
jured himself. And everyone feels
sad about this,
who know that
date leaves the premises without
finishing the test he is eliminated.
Examiners Up to Snuff, Too
The examiners who conduct the

at

especiallyth
once thecaﬁgjE

S

Candidates

Cheating

The NYC Civil Service Com-
mission spotted 55 cases of cheat-
ing In the medical examination of
Fireman (F.D.) applicants and
disqualified the perpetrators.

In live or the Instances the
cheaters had had a drug dropped
,in their eyes, to narrow the pupil
‘and thus sharpen vision. They
were spotted in vision re-examin-
ations.

One clue was the fact that
they failed the test for 20-20
Snellen efficiency in the original
vision test but when they came
back tihey had much sharper
vision than the requirement—*“the
eye of an eagle.”

The effect of the drug is dis-
sipated by turning a flashlight on
the eye, close to the retina, and
when that was done the five were
out of the examination at once

for good.

The 50 others wore contact
lenses, which they had obtained
at considerable ‘expense. They

were discovered as cheaters both

ire Exam in
York’s physical young manhood.
Forty or 50 years ago New York’s
firemen were principally of Irish
or German birth or decent. To-
day the di.scernibly foreign born
is a rarit In so far as names
are an indication of ancestry every
group in NYC has wide represen-
tation, except Orientals.
Disputes Among: Candidates
lsspite the severity of the com-
petition, candidates Invariably aid
and encourage one another. A
dispute between candidates has
never taken place. A foul word

tests area keen looking bunch
who seem to be Iin shapethem-
selves. They ought to be, because

they are drawn from the coaching
or physical education faculties of
eight N. Y. City universities or
colleges. Thei-e are track, foot-
ball, baseball, basketball, swim-
t ming notables among them.
What can be said of the boys
themselves? Men who seek Fire
positions come mostly from homes
of modest or poor circumstances.
They represent a very high per-
centage of the cream of New

6,000,000 civil servants In federal,

state and city jurisdictions, the
government could never have
functioned.

‘The attempt now to cast sus
picion on them,” he asserted, “
nothing more ‘than an attempt
to drag away attention from the
main issues of health, housing and
high cost of living, matters that
these high-priced investigators do
nothing about.”

He suggested that the 81st Con-
gress, which he expects to enter
as a member from the upper West
Side and Inwood, disband Its loy-
alty committees. He explained,
“We have ample laws on the stat-
ute books to give every safeguard
to the United States of America
and its institutions, and we have
never been lax In bringing to ta.sk
our traitors—in and out of civil
serv

17ittle &>ecurity

He added that most civil ser-
vants do not have enough security
of office as it is, and that the cur-
rent investigations and loyalty or-
ders present an additional worry.
Instead, he urged the establish-
ment of a proper grievance mach-
inery for government employees.

“These investigations and loyal-
ty orders,” he added, “have the
effect of resti'icting the civic ac-
tivities of all these good people
who, because of their specialized
work are more familiar with our
social problems. These investiga-
tions and orders rob the public
of the benefit of capable leader-
ship.

Opposing him is the incumbent,
Jacob K. Javits.

Tuesday, August 17, 194lt

Caught
IN Test

in re-examination and in origiuaj
examination.

Say No Cheaters Escape
Pressure on the eye-ball is tUa
conclusive test. When the soft
harmless instrument applied
not give, there’s a lens coating

the eye that reveals all that the
Commission needs to know. But
without using this final check-up,
the Commissions medical exam-
iners, under the direction of Paul
M. Brennan, have a way of spot-
ting the presence of contact lenses.
Not only the slightly starry-eyed
effect, which trained observers can
tell, but also some other observa-
tion means is employed. What it
is remains a secret, but it has
worked to perfection, the Com-
mission believes.

According to the Commission,
no cheaters have been able to
gain any advantage whatever, and
all have been wiped out of the
examination for their attempted
fraud.

Park

sometimes slips faiom him who
missed some score by a hair, but
evidences of prayer are more
frequent.

The shape of a man’ whole car-
eer and life depends on success
or failure in these competitiona
and in that sense they affect more
lives than a World Series base-
ball game. All these young men
have some grasp of this serious-
ness and they take their results
as winners or losers just as men
have done since the beginning of
time.
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It’s greoteit for you with loch new fea-
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Out broiler;
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1948 Magic Chef.
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