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Orange Restores Increments To End Strike

% TRe

Job action by the county unit of the Civil Service Employees Assn.'s Orange chapter 836 was called off
last week after agreement was made to restore increments to employees. Checking over sites where
picketers had brought their situation to puhblic attention are unit treasurer Harry Gass, negotiations
chairman Glen Erikson and president Carol Dubovick.

Agreement Protects Rights Of Workers
Who Participated In 14-Day Job Action

GOSHEN-—The 14-day strike of Orange County employees has ended with agree-
ment to restore full increment raises.
It was action by the County Legislature to reduce all increments to $65 that had pro-
voked the strike action. The move by the Legislature was unilateral and in direct violation

of the contract signed a year ago
by the County and the Civil Ser-
vice Employees Assn. for the
employees

The contract
reopener for
only

In ending the strike, em-
ployees agreed to maintain the
current salary schedule this year
In view of the serious economic
situation faclng governments
throughout the state

The employees, who had been
on strike since March 17, voted
almost unanimously March 30 to
return to work. The decision was
made at a general membership
meeting at the Middletown High
School after assurances were
given that the increments would

had
salary

provided a
negotiations

Wyoming County
Awaits Decision
In lts New Pact

WARSAW — The Wyoming
County chapter, Civil Service
Employees Assn. s awalting
a formal vote by the County
Board of Supervisors April 13 on
i salary contract for 1976 ap-
proved by chapter members

Lorne LeMieux, of North Java,

chapter president, sald CSEA
members nmatifled the oontract
proposals by a vole of 156-20

The pact Includes a cost-of-liv-
ing Increase and a wage hike

LOBA Bill
— See Page 3

Food Stamps 1976

— See Page 13
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remain in effect for the
maining years of the
three-year pact.

The restored increments range
from $395 W $1,615 for those
employees eligible to receive
them

Emanuel Vitale,
tor for the

two re-
current

chief negotia-
employees, also out-
lined provisions of the
agreement to' the estimated 700
unjon members who attended the
meellng

In addition to
toration of the
agreement

other

winning res-
increments, the
also Includes

® That the
criminally

county shall not
prosecute nor insti-
tute ecivil contempt proceedings
agalnst employees engaged in
the strike

® That probationers involved
in the strike shall not be re-
placed and may be terminated
only for incompetency. Such em-
ployee shall be given a week's

notice prior to termination and
shiall be entitled to an interview
and, if necessary, an appeal

® Thiat accrued benefits such
as personal leave, vacation leave,
retirement, sick leave, bereave-
ment leave and promotions shall
not be denied any employee be-
cause of absence from work dur-
Ing the strike.

Before recommending to the
membership acceptance of the
agreement Mr. Vitale told them
‘CSEA |5 proud of you. Don't be
ashamed of what you did. This
strike pointed up how one-sided
the Tuylor Law Is when legisla-
tors in unilateral action can vio-
late a contract and not be penal-
ized for doing so. Your action
may very well cause the law to
to be amended. You spoke up not
only for yourselves in Orange
County, but for employees all
over the state."

At the close of the meeting,
the union members gave a stand-
Ing ovation to thelr negotiating
committee. In addition to Mr.
Vitale, the comunitiee members
are: QGlen Erikson, chalrman,
Charles J. Dassorl, vice-chair-
man; Carol A. Dubovick, unit
president, Everett C. Remington
vice-president; Harry R. Gass,
treasurer; Gertrude MgeNally,
Esther Arvanites and Marion R.
Drake

(Continued on Page 16)

- CSEAers 0K

24 New

Pacts;

- = Margin Wide

(Special to The Leader)

ALBANY—New York State employees in all four major
Bargaining Units represented by the Civil Service Employees
Assn. have ratified new two-year labor agreements by wide
margins. The contracts, covering approximately 147,000 state

employees, became effective April
1 and expire March 31, 1978
The contracts maintain exist-
ing benefits and provide for con-
tinuance of payment of annual

and longevity increments for
both years of the agreements.
The contracts provide no basic

salary increases for the first year,
but do have salary reopener
clauses covering the second year
of the pacts, A number of im-
proved job security previsions
are also contained in the new
agreements.

The new agreements received
the greatest approval from eligi-
ble voters in the Institutional
Services Unit. A count of valid
ballots in that unit showed a
70 percent acceptance vote: 6381
to 2,691,

Employees in the Administra-
tive Services Unit approved their
contract by a margin of 8228-
4,042, a 67 percent-33 percent
ratio.

The Operational Services Unit

showed a 64 percent acceptance

level on a count of 5,063 to 2,831,

In the Professional, Scientific
(Continued on Page 16)

on?”
Repeat This!

As Senate Minority
Leader, Ohrenstein
Exhibits Skill, Tact

ENATOR Manfred Ohren-
stein will complete this
yvear his first term as the
Senate Minority Leader for
the Democrats, During a term
(Continued on Page 6)

RECOGN'T'ON we= lrene Amaral, center, oulgoing secretary
of Westchester Local 860 of the Civil Service Employees Assn, s
presented with plague in recognition of services to the union. Pres-

entation was made at local 860's

dinner-dance last month, Making

award is local third vice-president Pat Mascioll, left, and Edward

Carafa.
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Two-Year Contract OKARepeal
OK'ed In Pt. Jeff

PORT JEFFERSON-—For the first time since it was in-
corporated into a village 13 years ago, Port Jefferson em-
ployees are organized and covered by a union contract.

The 20 full-time employees of the historic Long Island

ship bullding port joined the
Civil Bervice Employees Assn,
and negotiated a two-year con-
tract that includes a 10 percent
wage increase retroactive to June
1975 as well as a 5 percent in-
crease this coming June.

On March 20, officers of the
Port Jefferson unit, the Suffolk
County chapter of the CSEA,
and village officials met for for-
mal contract signing ceremonies
at Village Hall here.

Present at the signing were
James Corbin, Suffolk chapter
president; Clay Cottrell, presi-
dent, and Evelyn Schultz, treas-
urer of the Port Jefferson CSEA
unit, and Willlam Griffin, CSEA
field representative. Mayor San-
dra Swenk and village attorney
J. Timothy Shea signed for the

salary plan, a grievance proce-
dure that ends in binding arbi-
tration, a dental plan, uniform
and meal allowances, A guaran-
tee of four hours overtime pay
if called in and adds an extra
holiday to the present schedule.

Also provided under the con-
tract were an extended sick leave
policy, improved vacation periods
and educational benefits as well
as a provision for up to 26 weeks
of full pay for injuries occuring
on the job.

ENGINEER LIST

ALBANY-—An associate radio-
logical pollution control engineer
eligible list, resulting from open-
competitive exam 27-552, was es-

village.
The contract establishes a
wage structure with a graded

tablished March 19 by the State
Department of Civil Service. The
list contains three names,

BEST TRAVEL BUYS IN THE
U.S.A.—SHOP AND COMPARE

CSE&R A

CIVIL SERVICE EDUCATION AND RECREATION ASSOCIATION
FOR YOU AND MEMBERS OF YOUR FAMILY

Spring Program
ROME/NAPLES/CAPRI — 9 Nights
6116 Lv Apr. 1S5, Ret. Apr, 2%

Visiting Rome (5 nights), Pompeii, Capri (2 nights) and
Naples (2 nights). At First Qlass Hocels. - .

Some Meals...........$529

ST MAARTEN -~ 7 Nighus

Departures Sat. & Mon. Week!

Beginning April 26, at the deruxc

CONCORD HOTEL & CASINO B & 4 Dinners... $329

SPECIAL DEPARTURES — JUNE & SEPT EP $259
GUADELOUPE — 7 Nights

Friday Departures Weekly, March 26 - April 23 MAP.........8389

Friday Departures Weekly Beginning April 30 MAP........... 839

At the 4-star, deluxe CARAIBE COPATEL

MIAMI-—10 Nighes STILL SOME SEATS AVAILABLE | !
6189 Lv. Apr. 15, Ret A
At the Deluxe CARILI.ON HO’I’B MAP 429

Or at the Suberior First Class SFVILLE HOTEL  MAP. ... ..
Or at the DESERT INN MOTEL EP...........8
FLIGHT ONLY ...
ST. LUCIA — 7 Nights

Friday Departures Weekly Beginai April 30
At the Firse Class VIGIE BEACH El. AB & 5 Dinners...........$289
LOS ANGELES (lound uip) — 9 N
6012 Lv. Apr, 1 . Apr. FLIGHT ONLY.........$189
Summer Charter Program
Europe
To/l’x I.?NDON
8 Lv. July 6, July 28 (22 Days
6050 Lv. July 19, lu Aug. 3 (15 Da )) ...... '323
6051 Lv, Jaly 28, Ret. Aug. 19 (23

6052 Lv. Aug. 11, Ret. Sept. 2 (22 Dql
To/From AMSTERDAM
6211 Lv. June 20, Ret. June 27 (7 Days)
6212 Lv. June 20, Ret. July 11 (21 Days
6217 Lv, July 25, Ret. Aug. l (7 Days)
To AMSTERDAM/From LONDON or AMSTERDAM
6034 Lv. June 30, Ret, Sept 6 (67 Days)

-$339
To PARIS/From LONDON or PARIS
6049 Lv. July B, Ret. Sept. 2 (57 Days) 8349
To/From COPENHAGEN
1 (15 Days)

6039 Lv.
West Coast
To SAN FRANCISCO/From LOS ANGELES (2 Weeks)
6208 Lev. July 2, Ret. July 17
Lv, July 16, Ret. July 31
Lv. July 26, Ret. Aug. 10
6206 Lv, Aug. 4, Ret. Aug. 18
6210 Lv. Aug. 18, Ret. Sept. 1
To SAN FRANCISCO/From LOS ANGELES or LAS VEGAS (2 Wuﬁs{
6202 Lv July 12, Ret, July 26
6203 Lv. July 21, Ret. Aug. 4
To LOS ANGELES/From SAN l’RANClS(D (3 Weeks)
6207 Lv. Aug. 11, Ret, Sepr.

PLEASE WRITE FOR D!TAILI'D FLYER OF FABULOUS
SUMMER 1976 TOUR PROGR

PRICES FOR ABOVE TOURS INCLUDE: Roundtri

July 28, Ret. Aug. 19 (22 Days)

8199

—

Of Hatch Act

WASHINGTON, D.C.—De-
spite the threat of a Presi-
dential wveto, Congress last
week approved a joint
House-Senate compromise bill
repealing the 37-year-old Hatch
Act's ban against partisan poli-
tical activity by federal civil
servants.

The vote, however, was closer
than passage of separate legis-
lation by the Senate and House
of Representatives earlier in the
vear, signalling what some Con-
gressional members say is the
end of hope for any veto override.

The bill would permit 2.8 mil-
lion federal civil servants, 175,-
000 in New York State, to run
for partisan office or actively
take part in partisan election
campaigns while off-duty, It ap-
plies to most clvil servants In-
cluding Postal Service workers,
but not members of the armed
forces or employees hoMing sen-
sitive posts in the Justice De-

partment, Central Intelligence
Agency or Internal Revenue
Bervice.

In approving the bill March
30, the House voted 54-36, a drop
of six votes from earlier ballot-
ing, while the Senate passed the
measure a day later 241-164, a
loss of 47 votes. Both houses are
now below the necessary two-
thirds majority needed for the
override.

President Ford received the bill
April 5 and has 10 days to either
sign it Into law or veto it. If no
action is taken the bill automati-
cally takes effect following that
time period.

Dan Dougherty, a staff member
on the Senate Civil Service and
Post Office Committee, which
held hearings on the bill, sald
the legislation’s supporters face a
hard time In beating the ex-
pected veto.

“It's going to be a ! tough
struggle,” he said. "It will de-
pend on who is there when the
vote is taken—if everyone shows,
we could lose by possibly five or
six votes."

Opponents of the bill said the
new act went against the wishes
of many federal civil servants
who did not wish to lose the in-
sulation from political activities
the Hatch Act provides. They
also said the legislation could
lead to a revival of the old spolls
system.

Learntobe a FOR FREE
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SHORT TAKES

WARNING FROM DELBELLO
Westchester County Executive Alfred B, DelBello has warned
the legislature that the state must take the county to court in
order to foroe it to pay any increase in welfare costs next year.
Mr. DelBello added that If the court ordered Westchester to pay for
such increase, the money would be taken from on-going programs
and would not be raised by Increasing property taxes. The West-
chester Executive sald in a letter to the legislature that 10 other
county executives have already joined in an attempt to freeze welfare
costs at this year's levels, and that the New York State County Ex-
ecutives’ Assn. Is attempting to enlist others In the campaign.

The legislature will probably postpone aid to the state’s rapidly
dwindling Unemployment Insurance Fund this year and rely on
interest-free federal loans to keep it solvent through 1977, accord-
ing to Senator Norman Levy (R-Nassau),
Labor Committee. He sald this move would have the advantage of
delaying increased contributions by employers to the fund until
Jan. 1, 1978. This, in turn, would encourage business and industry
to remain in New York State. He acknowledged that postponing ac-
tion on the UIF would also serve to make any increases in the
payments “extremely difficult to justify.” A record number of
residents are now drawing from UIF; it is expected to shrink to
$210 million by the end of this year and to have a $10 million
deficit by the end of 1977. He sald he is “unalterably opposed” to
a suggestion by a major business lobbying group to replenish the
fund through a one-year, one-time 30 percent surcharge on the
total unemployment insurance tax rate of each employer. This, he
sald, would only drive business from the state.

-

CRAW IS NAMED

The State Board of Regents has named Freyda Craw, of New
York City, as executive secretary of the newly organized State Board
for Speech Pathology and Audiology.

- » .

VOTE ATTICA FEES

The Assembly has passed a bill to pay about $153,000 In Iull
fees for state troopers and correction officers who were investigated
for alleged illegal acts following the riot at Attica Prison in Septem-
ber 1971. The measure is expected to be approved by the Senate.
Chief sponsor was Ronald Stott (R-Syracuse). Two grand juries
Investigated the alleged incidents of lawlessness during the retaking
of the prison during which 29 inmates and 10 correction officers
dled. The juries voted “no bills” or no Indictments against four
troopers and three prison guards after a lengthy investigation. It Is
assumed that the money voted by the Assembly will go to the
benevolent associations that underwrote defense expenses for the
seven. A number of inmates were also included and received state
financial aid for their defense. Indictments against the prisoners,
with one exception, have been dropped.

L L

HANDICAPPED COUNCIL
Gov. Hugh L. Carey has established a new state entity, the
State Advisory Council on the Handicapped, “to coordinate a com-
prehensive and effective state policy” to insure maximum independ-
ence for handicapped individuals. The council will be headed by
Governor Carey's health advisor Dr. Kevin Cahill.
-

CUT CAR FUNDS

The entire $2.84 million appropriation for the
automobiles for the state has been pared from the budget
coming fiscal year, Other cuts Include one of $100,000
for the state’s motor pool and another of $40,000
capital's South Mall garages,

g

NOW. 3%&““‘“&"‘3311.500

turnifhed 2 bedroom home, Muhhuwm
and mors . .
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chairman of the Senate .
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-Joseph Gambine -

FARMINGDALE — Joseph
Gambino, 63, former presi-
dent of the Region 10, Civil
Service Employees Assn.
chapter of the State Department
of Transportation, died here on
March 28,

Mr. Gambino served two terms
as CSEA chapter president and
was an employee of the state
transportation department for
nine years.

As a CSEA president, Mr. Gam-
bino was responsible for a num-
ber of reforms and improvements
in working conditions including
the installation of a system of
shop stewards to serve members.

Prior to joining the Transpor-
tation Department, Mr. Gambino
was & bricklayer and had two
decades of union experience in
that trade.

Burviving are his wife, Jose-
phine; a daughter, Patricia Mc-
Laughlin; and a son Francis, all
of Farmingdale; four sisters,
Frances Ciancimino of Yorktown
Heights, Mary Ahles of the
Bronx, Lena Lomeo of the Bronx,
and Connie Perfetto of Florida;
two brothers, Anthony, of the
Bronx, and Peter of Detroit, and
two grandchildren.

— Everett Owens —

QUEENS—Everett Owens died
unexpectedly March 29, although
he had seemed to be recovering
well after a recent hospitalization
for heart trouble.

Mr. Owens had accompanied
his wife, Martha, first vice-presi-
dent of the Civil Service Employ-
ees Assn.'s New York City chap-
ter, to the recent CS8EA conven-
tion at the Concord Hotel, Kia-
mesha Lake,

Although not a CSEA member
himself, he was widely known
throughout the state, since he
frequently accompanied Mrs.
Owens to various meetings.

Buy American!

STEPHEN R. GRECO
v o« Lowds fight in Assembly

RICHARD SCHERMERHORN

« Senate spomior

Greco To Sponsor LOBA
Pact Bill In The Assembly

ALBANY — The

“Last - Offer - Binding - Arbitration”

(LOBA) BIll, described by the Civil Service Employees
Assn, as vital to the interests of public employees in New
York State, now has an Assembly sponsor and number.

Assemblyman Stephen R. Gre-
co (D-C, Buffalo), chalrman of
the Assembly Governmental Em-
ployees Committee, is sponsoring
the bill in that house. It will be
Bill No, A11498.

The bill would provide binding
arbitration as the last step in
public employee contract dis-
putes, instead of the current pro-
vision for a legislative hearing in
which the employees must ask
for a ralse from the same group
they had been bargaining against
all along.

CSEA state programs admin-

Reserve Decision

Supreme Court Judge William
Walsh bhas reserved decision on
the ocontract dispute between
Putnam County and the Civil
Service Employees Assn.

o CSEA calendar °

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.

Attn.: CSEA Calendar,

APRIL
10—-SUNY at Buffalo chapter 602 dinner-dance: Pellamwood House,

Transit Road, West Seneca.

12—CSEA /Stein Committee hearing: 9:30 a.m., 2 World Trade Cen.-

ter, Manhattan.

20-—-Syracuse Area Retirees chapter spring meeting: | p.m., Raphael's
Restaurant, State Fair Blvd., Syracuse.
20—Madison County chapter board of directors meeting: 7:30 p.m.,

Morrisville.

21—-Madison County chapter meeting: 7:30 p.m., Wampsville Fire

Hall.

21—-Buffalo chapter dinner meeting: 5:30 p.m., Statler Hilton Hotel,

Buffalo.

22—-Central Islip Psychiatric Center chapter meeting: 7:30 p.m.,
Gull Haven clubhouse, Central Islip.

23—-Onondaga County chapter officers' installation dinner: 6:30 p.m.,
Liverpool Golf and Country Club, Tulip Street, Liverpool.

24—Albany Region IV Boston bus excursion,

26—Rockland Psychiatric

Center chapter

retiree dinner-dance:

Colonial Manor, Old Tappan, N. J,

MAY
2-—-Motor Vehicle chapter 674 30th Anniversary Party: 5 p.m., Mi-

chael's Restaurant, Latham,

istrator Bernard J. Ryan sald
that the bill would forece both
sides to be more realistic in ne-
gotiations, since the arbitrator
would have to choose between
either the unions' last offer or
the employer's last offer on a
contract.

“This, in turn, will serve to
make the negotiations process
shorter and also help to reduce
the possibility of strikes by pub-
lic employees,” he said.

The bill was sponsored in the
Senate by Richard E. Schermer-
horn (R-C, Orange, Rockland,
Ulster). In the Senate, Its num-
ber is 88200.

“I cannot stress strongly
enough how impertant it is for
every CSEA member to write to
his senator and assemblyman in
support of the Last-Offer-Bind-
ing-Arbitration Bill,”" Mr. Ryan
said. “Every public employee in
the state would benefit by its
passage and, indirectly, all citi-
zens as well.

“It's great to have the chalr-
man of the powerful Assembly
Governmental Employees Com-
mittee as the sponsor of this bill.
All state employees can be grate-
ful for his efforts on their be-
half.”

SUC At Buffalo Chapter
Chief Accuses The State
Of Neglecting Economies

BUFFALO — Responding to student demonstrations
against the state’s cutbacks in education, the president of
the Civil Service Employees Assn, chapter at the State Uni-

versity College of New York
state ignored CSEA suggestions
for saving money.

“We have proposed alterna-
tives to the state, but they have
{gnored them,” said Barbara
Chapman. “CSEA is opposed to
state budget cutbacks because
they are cutbacks of jobs and
vital services," added the chap-
ter president.

She sald instead of adopting
CSEA proposals, state officlals
“chose the traditional tax-or-cut
routes, which don't solve any-
thing.

“CSEA proposed that increas-
ing the tax audits by a mere 7
percent would produce $650 mil-
llon without raising taxes or
cutting jobs and services,” she
explained, “but the politiclans
have ignored this suggestion even
though our highly respected
state Comptroller confirms our
figures in his reponts.”

Ms, Chapman also noted that
state officials cut back $1.5 mil-
lion sought for auditors in the
nursing home investigation, even
though State Special Prosecutor
Charles J. Hynes has shown the
state has been overcharged by
nursing home operators.

“They throw away money
they've got coming back but cut
back student health services, for
example,” added Ms, Chapman,
a nurse at BSUC's health center.

Ms. Chapman also pointed out

A Time Clock

at Buffalo has charged the

that cutting back state workers
also cuts back jobs in the pri-
vate sector.

8he sald the president of a
contractors’ association com-
plained “just the other day that
the state is saving $400,000 in
salaries but risks the loss of
$328 milllon in federal ald for
sewage projects.”

“Other contractors and con-
struetion workers,” she added,
“also will lose jobs based on
state engineer and tUransporta-
tion cuts, cuts that are all
needless and senseless in view of
CSEA’s proposals.”

Onondaga To Hold
Dinner Installation

SYRACUSE — The Onon-
daga County chapter, Civil
Service Employees Assn., will
install its new officers at a
dinner Friday evening, April 23,

President Andrew H. Placito
Sr. said the dinner will be held
at the Liverpool Golf and Coun-
try Club, Tulip Street, Liverpool.
The buffet will be served at 7:30
p.m. Reservations may be ob-
tained by contacting Martha Le-
Roy, 101 Woodbine Ave., Syra-
cuse, NY. The telephone num-
ber Is (315 437-4891. Reserva-
tions should be made by April 19.

Grievance

Is Filled In Schenectady

SCHENECTADY—An improper practice charge, involv-
ing the installation of employee time clocks in the Schenec-
tady City Hall, has been filed with the Public Employment
Relations Board by the Civil Service Employees Assn,

The devices were installed un-
der the orders of City Manager
Peter Caputo. Schenectady City
CSEA unit president Lee Law-
rence said Mr. Caputo falled to
meet with union officlals far
enough in advance to announce

3~West Seneca DC chapter general meeting: Veterans of For
eign Wars Post, 299 Leydecker Rdad, West Seneca.

I1=Nassau County Crossing Guards unit meeting: 8 p.m., Police
Headquarters, Mineola,

14-Suffolk chapter bicentennial party: Colonie Hill, Hauppauge.

14—Albany Region IV "Mix and Mingle" party: 5:30 p.m., Michael's
Banquet House, Route 9, Latham.

PASSES GAVEL — Edward H. Roberts, right, newly elected
as president of Civil Service Employees Assn, chapter 405 at Cralg
Developmental Center in Sonyea, recefves congratulations from his
predecessor, Charles Peritore, As symbol of his authority, Mr. Rob-
erts was presented with gavel. Although Mr. Peritore had relin-
quished the position, due to Job “conflict of interest,” he continues
as a CSEA statewide director, representing Mental Hyglene em-
ployees for the union's Western Region VI,

plans to install the clocks. Mr.
Lawrence also said Mr. Caputo
neglected to issue the required
official seven-day notice that the
clocks would be installed under
terms of the CSEA-Schenectady
pact.

“We view thls as being a
change in working conditions not
covered by our contract,” Mr.
Lawrence sald, adding that the
order appears discriminatory
since it requires only city hall
workers to punch in and out.

The unit represents about 135
employees in the Schenectady
City Hall., Mr. Lawrence sald he
expects PERB to name a media-
tor in the dispute.

Hearing Needed
In Welfare Cut

People on welfare can't be cut
off without a hearing. However,
people on disabllity who receive
Social Security payments be-
cause of thelr disability, can be
cut off without a hearing, aec-
cording to a recent eourt deci-
slon. The court felt there were
other safeguards for the dis-
abled. However, there usually is
& hearing on the subject after
payments are ended and there
can be a court review and retro-
active repayment,

961 ‘6 nady “Aepug “‘HIAAVIT FDIA¥IS TAD
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State Sets Five Promos

ALBANY —The BState De-
partment of Civil Service is
accepting applications until
April 12 for promotional ex-
ams of engineering technician,
section maintenance supervisor,
general parkway foreman, direc-
tor of the division of supervision
education of handicapped chil-
dren and supervisor of humani-
ties and performing arts educa-
tion. Tests for all posts will be
held In May.

Employees of the Environmen-
tal Conservation Department
with a year's experience in an
engineering or drafting position
allocated to G-11 or higher may
apply for principal engineering
technician (conservation), exam
35-921 or principal engineering
technician (stream improve-
ment), exam 35-923. Former en-
gineers or draftsmen on a pre-
ferred list may also apply.

For section maintenance sup-
ervisor, exam 356-940, candidates
must be a section maintenance
foreman or bridge maintenance

foreman with the State Thruway
Authority for at least one year.
The written test will cover areas
such as equipment and materials
used for reconstruction, supervi-
sion and scheduling work.

A year's experience as a park-
way foreman in the East Hudson
Parkway Authority will qualify
applicants for general parkway
foreman, exam 35-939. Vacancles
exist in Pleasantville and one is
anticipated in Carmel.

Employees of the Education
Department with a year's experi-
ence as bureau chief with the Of-
fice for Education of Chlildren
with Handicapping Conditions,
may apply for director, division
supervision education of handi-
capped children, exam 39-135.
Candidates will be rated on the
basis of an oral exam.

For supervisor of humanities
and performing arts education,
exam 239-136, applicants must be
Education Department employees
with a year's service as associate
in performing arts education or

associate in music education.

Applications and information
are avallable at department per-
sonnel or business offices, or from
the State Department of Civil
Service: BState Office Building
Campus, Albany; Two World
Trade Center, Manhattan; or
Sulte 750; 1 West Genesee 8t.,
Buffalo.

New Fire Chiefs

The NYC Fire Department last
week promoted the following
captains to batialion chief

Richard A. Waligovska, Harry
C. Norum, Philip Mahnken,
George J. Bennett, Joseph L
Colasurdo and Eugene Docktor,
Jr

Wanna be a good gquy?
Make a friend you'll never
meet. Donate blood soon.
The Most Precious Gift.
You may not be dying to
give blood, but some day you
may be dying to get it.
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GOVERNOR'S PLAQUE — Lt. Gov. Mary Anne Krupsak
presents the Governor's Plagque to Motor Vehicles Commissioner James
Melton, right, whose agency had the best record in the State Em-
ployee Suggestion Program in fiscal 1974-75. Assisting in the pre-
sentation Is Victor 8. Bahou, president of the State Civil Service

Commission, which approves suggestion awards.

The plague honors

Department of Motor Vehicles employees for suggestions that
.resulted in first-year savings to the state of $19,000. New York's
is the oldest state employee suggestion program in the nation.
Nearly 300 state workers submitted suggestions that were approved
last year, and their ideas saved more than $1 mililon.

Suffolk Lifeguards

HAUPPAUGE — The first
pool and stillwater lifeguard
performance exam of the
year in Suffolk County will
b2 held Friday, April 9, at Con-
netquot High School Pool, Bo-
hemia, NY. The test will begin
at 7T pm., with a demonstration
clinic scheduled prior to the
exam.

Memphis Avenue, South
Floral Park, New York
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SPECIAL

kitchen
samples

home.

oak floors are

study and bath. Or

will be surrounded b
recreational activities

to do so.

CUSTOM BUILT HOMES
AT BUDGCET PRICES

wmmumn wuh s modern
sewerage system, paved streets,
curbings and sidewalks. You have
your choice of cabinets, bath ile,

submitted by our master crafts.
man whom we employ 10 coastruct your

BASIC HOME ., .. iom

sists of six (6) truly large rooms, three (3) »
bedrooms with adequate closet space, huge llvlu“:‘o::
with tremeadous wall space, formal dining area, family
size eat-in  kitchen, mlv' ical gas hot water best and
jux a of
There is room for future expansion, a fourth

y yYou may select from our many other
designs and we will custom build a home for you.

NEIGHBORHOOD ... jux on

shopping centers,

or the entire famil id cransk Metro-
politan Arca is readily available uul- 'h'!l g~ —

ever-rising costs of land, building materials and labor, the value of property
in this highly desirable area has been weadily incremsing and will c?o-hut

SCHOOLS The Elmont School District, which services this com.
munity, has one of the highest scholastic ratings in the Queens-Nassau ares;

Elementary, Junior and Senior High Schools are conveniently located and
readily accessible, with no problem of overcrowding.

MORTGAGES Mortgages will be made avallable, st exist

rates, 10 potential buyers who may find it dificule o secure financing
conventional methods comsonant with today's tght money market.

To be eligible, candidates must
be 16 years old and show proof
of age by presenting a birth or
baptismal certificate. Pully com-
pleted applications must be pre-
sented at the time of examinfi-
tion. Further information may
bz obtained from the Suffolk
County Department of Civil Ser-
vice, H. Lee Dennison Executive
Office Bullding, Veleran's Me-

morial Highway, Hauppauge,

We are offering a
£, 2 ll I

A

flooring  and  fixtures from

the outstanding features,
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RETIREMENT
NEWS & FACTS

By A, L. PETERS
NYC $ Respite

Increased funding of the mu-

@ nicipal pension systems won't

have to be made by the city right
away in spite of the expected re-
port that an additional $200-
milllonn a year is necessary to
keep the pension system proper-
ly financed, Part of the solution
lies in the normal two-year ad-
ministrative lag In changing
pension fund fuctors. Additional
payments from city employees
due to the eliruination of the
“increased take-home pay provi-
ston” {s another factor. The big
crunch for the city will come in
1977-1978. Losses due to the sale
of securities in order to purchase
city bonds will be offset by high-
er Interest payments on the city
bonds. The city now contributes
$1 billlon a year to the systems
which have assets of $8.6-billion.
An additional $1.2-billion based
on old actuarihil assumptions, has
been budgeted for this year, If
the report of the study requires
the city to add to its contribu-
tions in order to bring the funds
closer to an actuarial reality, it
would probably increase budget
cutting as well as affecting the
city’s cash flow.

A Guide to 2500 “participating
employers” in the three State re-
tirement funds is being distribu-
ted by State Comptroller Arthur
Levitt., It deals with procedural
matters, benefits, costs, policies
and informational mailings,

- L -

Once again, retirement funds
have rescued i New York agency
from default. The New York
State Teachers Retirement Sys-
tem has purchased $418 million
to provide a market for funds for
state construction agencies—the
Housing Finance Agency, the
Dommitory Authority, the Midical
Care PFacilities Pinance Agency,
and the Environmental Facilities
Corporation. They are all out-

OFF AND RUNNING — Assembly candidate Willie Raye, center, gets best wishes from twe
top union ofNiclals whe are proven election winners, Mr. Raye, who is seeking the nomination for the
70th Assembly Distriet in upper Manhattan, gets some friendly advice from five- time Civil Service
Employees Assn. president Theodore C. Wensl, left, and three-time CSEA New York Oity Region Il
president Solomon Bendei. Mr, Raye Is a delegate for CSEA's New York City chapter 010,

growths of the Housing Finance
Agency. They borrow money
over a state's “moral obligation"
to repay. This is a difficult
stance to take in today's money
market.

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
arles of unclaimed checks from
the New York State Employees'
Retirement System and the State
Policemen’s and Firemen's Fund,
The Leader or the New York
State Employees’ Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds

Following is a listing of those individ-
uals whose membership terminated pur-
suant to the provisions of section 40,
paragraph 1 of the Retirement and So-

clal Security Law on or before August
i1, 1974,

(Continued from last week)

Edwards, Susan B So Beach
Ellerbrook, Harry ) Seaten Island
Every, Alvin J. Binghamton
Fonizzi, Henorietta ..San Francisco
Fell, Edward B RO Middleport
Ferguson, Donald E ..Auburn
Ficzparrick, Kathryn Huntingron
Fiumefreddo, Patrick J New York
Franco, Peter R Warervliet
Fuller, Maxine Y New Rochelle
Gallery, Marie M Soyder
Gaughran, Barbara NREEPECE Yonkerl
Gay, Helen s adn Ccmnl Islip
Genberg, Wnldemnr ...... Beacon
Ghezzi, Sharon B ... Fayeucvnl!:
Gilbam, Alice H ..New York
Gladoey, Leda New York
Gloik, Maida R Nanuet
Gollinger, Delbert Aurora
Goodwin, Oto W Almond
Gordan, Ella M New York
Gouldy, Edward N . Binghamton
Griffiths, David B .......... Amsterdam
Guerin, James ) ....New York
Halperin, David A ..Brooklyn
Haonlon, James H —— Y | T
Hardy, Jay L / Tampa, Fla
Hartman, Henty W Rotterdam  Jer.
Hayward, Marion o ROChester
Hefferman, Mary ) Eggertsville
Hestres, Alice - S¢ Ozone Pk
Heusinger, Carole L ...........Hoboken, NJ
Hook, William . .....iniiiiia Brooklyn
Hulbert, Elmer T Denver, Colo.
Humz, Joseph M .. .....Clarence

Jegede, Geraldine ......
Johnston, Donald
Jones, Wendall N
Jordon, William
Kacko, Kathleen A ...
Kapen, Sheldon ...
Kasaitis, Danute ...
Keegan, Mary ...
(To Be Ondlnd)

Dominic Filippne, Rockland Community College:

strength and to get whatever they want. To serve
members adequately, both state and county di-
visions will have to become closer together."”

Edward Spencer, Downstate Medical Center:

ing place

Beth  Stover,

there are 500 people in the Institutional Unit,
there should be a vote for each of those people.
Right now the union hierarchy is allowing votes
only per chapter rather than per Unit, which is

all wrong.”

: overcome this is by combining
- our forces, both state and local.

Binghamton

What's Your Opinion

By ALAN BERNSTEIN
QUESTION

THE PLACE

OPINIONS

“l am afraid at this time that
we have difficulties both with
the state Governor and with the
legislature In the countles.
Neither one of them want to
budge, The only way we can

Without this combination the
entire CSEA membership is go-
ing to look silly. They do have
to unite in order to show their

“All
the divisions at the present
time are having problems in
serving their members. No one
unit can be singled out because
there are too many problems.
The main one s that the union
Is not negotiating in the right
manner and that encompasses
both divisions. I think that it
should be a little more partial N\
in the negotiations because the

* negotiations that are now tak-
are not for the benefit of public em-
ployees at all. It is all one sided and that must
be corrected if CSEA wants to serve its members.

Psychiatric Center:
“The state division chapters,
definitely have plenty of prob-
lems in serving their members,
Much more than those In the
county division. In reality, the
state members don't get rep-
resented properly through their
units, The union leaders keep
specifying units, but they don't
break it down into units when
it comes down to voting. This
must be done. For example, if

5y

Q—I1 am 20 years of age and
the surviving son of a deceased
veteran who died of a service-
connected disability. I received
dependency and indemnity com-
pensation after age 18 while at-

I am now divorced. Since I am
still attending school, can these
benefits be resumed?

A—Since Jan, 1, 1975, benefits
may be restored if the marrige
Is terminated because of death
or divorce. The benefit may be
paid between ages 18 and 23
while enrolled in & VA-approved
school,

Q—If a disabled veteran en-
rolls in VA vocational rehabilita-
tion and receives a monthly sub-
sistence allowance, may he also
continue to draw his VA disa-
bility compensation, including
the additional allowance for de-
pendents?

A—Yes. Both subsistence and
compensation, including amounts
for dependents, may be received
at the same time.

Q—Can the nine months edu-
cational extension under the Gl

Lawrence Rowland, Greenwich Central

tending college until I married.

Do you think CSEA’s state division chapters or county division
chapters face more difficulties in serving their members?

Civil Service Employees Association Delegates Meeting, Kiamesha Lake

Kathleen Hunt, Niagara County Clerk's Office:

“I believe more difficulties are
presently found in the state
division of CSEA. There are
more issues that presently only
deal with state employees and
so that division has to work
harder to serve all thelr mem-
bers. The county employees
deal with individual county
legislatures or executives and
seem to be closer, while the As-
soclation’s state division must

inform and serve members all throughout New
York State and may have a harder time contact-
ing everyone."

School
District: “I believe the state
has more problems in serving
their members. They are a
larger body and they have to
deal with the Governor and the
legislative body, whereas in the
county, we more or less can
solve our own problems among
ourselves. Even though state
workers are spread out geogra-
phically and face certain prob-
lems in that manner, the coun-

ty members face similar problems contacting their
members and serving them, even though they are
a smaller unit and more closely knit."”

George Ortor;. State Parks and Recreation De-

partment: “I believe the state
chapters have more difficulties
serving their membership,
mainly, because we have no
real bargaining power with our
units unless it's done at the
very high level. The county
people, at least, can do some
bargaining on a local level
where we're very limited on
what we can do. The county,
also on the plus side, has bind-

ing arbitration working for them, where we state
division members don't even have that. We have
to tike whatever the state legislators decide they
want to give us."
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! Questions & Answers |

Bill be used for a master's de-
gree?

A—No, The veteran must be
enrolled in a standard under-
graduate college or first profes-
sional degree program at the
time his original entitlement is
exhausted,

Q—Does the VA education
loan program apply to persons
eligible for VA dependents’ edu-
cational assistance?

A—Yes, Eligible dependents
and veterans may borrow up to
$600 per academic year to pur-
sue a course leading to a stan-
dard college degree, or if enrolled
in a course leading to a profes-
sional or vocational objective
which requires at least six
months to complete. The inter-
est-bearing loan is based upon
financial need and is uvallable
only to those who are unable to
obtain a student loan under the
Higher Education Act of 1965.

Veterans Administration
Information Service
Call (202) 389-2741

Washington, D. C. 20420
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County Crises

FTER generations of peace between the counties and
their employees, the spectre of strike as the ultimate
weapon has raised its head twice in the last year.
The much-publicized Dutchess County strike last year
was held because the legislature there hdd been refusing

to approve the agreement that its own negotiators had
signed.

The situation this spring in Orange County came about
when the Legislature moved to reduce the increments in
violation of the existing contract.

Strikes were narrowly averted in Putnam County and
in the Yonkers School District of Westchester County last
fall. In fact, the Putnam dispute is now in the courts, al-
though it had seemed to be resolved at one time.

Currently there are rumblings in Rockland County and
in Chautauqua County. The Chautaugua situation is similar
to the one that erupted in Dutchess, in that the Legislature
there has been refusing to ratify an agreement that had
been negotiated by county bargainers.

The situation in Nassau County, most populous in the
state, is rapidly reaching crisis as the County Executive there
is threatening layoffs unless additional taxing power is
granted.

As the State, weakened by its efforts to bolster New York
City and Yonkers from fiscal collapse, faced its own financ-
ing problems—particularly affecting certain authorities, it,
in turn, moved to reduce ald to local government entities.

The result has been that the State, in its struggle to
preserve what is left of its own credit rating, has passed
along the problem to local government.

Maybe the greatest value of the Orange strike will be in
calling attention to the serious economic crises that are
undoubtedly looming for local governments, so that efforts
can be made now to avoid the ultimate confrontations that
will arise if contracts are broken.

State Contract

HE surprisingly large margin in favor of ratification of
the four Bargaining Unit contracts by rank-and-file
members of the Civil Service Employees Assn. once again
reaffirms the stability and dedication of our state work force.
Sometimes, when we hear the cheap potshots taken by
certain politiclans and news media at civil servants, we won-
der how public employees can keep their cool in a crisis
situation.

We particularly remember last year, when strike fever
was rampant and state workers were incensed by the Ad-
ministration refusal to grant a salary hike. Yet, a conversa-
tion with one Civil Service Employees Assn. member (active
in the union but not in a top leadership position) reminded
us that the union had to be concerned with preserving the
Jjobs of as many of its members as it could . . . even if it
meant sacrificing a deserved wage increase,

CSEA president Theodore C. Wenzl summed up the
situation well this year, we think, in his reaction to the
contract approval by the membership.

Dr. Wenzl noted that the ratification will mean that
more people will be able to retain their jobs and thus be
around to share iIn the salary improvements that will be
negotiated for next year and in the future.

We think the ratification is a commendable example
of concern for the welfare of fellow human beings and
fellow civil servants at all levels throughout the state.

T

(Continued from Page 1)
that is likely to go down in his-
tory as the most difficult and
frustrating legislative session,
Benator Ohrenstein has demon-
strated an Instinctive abllity to
handle his delegation In the

Senate with skill and with tact.

From a personality point of
view, Senator Ohrenstein s
much different from his prede-
cessor, Senator Joseph Zaretzki.
He has nonetheless earned the
same regard and affection that
Senators always held for S8enator
Zaretzkl,

Series Of Crises

Like his predecessor, Senator
Ohrenstein Is known as a dedi-
cated legislator, a keen studenti
of the legislative process, and
always informed and prepared to
debate fully and sharply all mat-
ters on the legislative calendar.

The period of the Senator's
leadership has been character-
ized by a serles of crises, which
were and remain unprecedented
in the state’s history, ranging
from the near defaults by the
City of New York and by Yonk-
ers, to financial adversity afflict-
ing a group of state agencies, to
the serious problems now con-
fronting the state in marketing
its own bonds.

In the face of serious political
implications involved in all ef-
forts made by the Legisiature to
avert disaster, Semtor Ohren-
stein has maintained cordial re-
lations with Senate Majority
Leader Warren M. Anderson
and with the Republican mem-
bers of the Senate.

There may be good reason for
his ability to keep his cool in the
course of hot political wars.
From a political point of view,
Ohrenstein is-a product of the
volatile reform movement of
Manhattan's west side. It is a
tribute to his sure-footed po-
litical instincts that he has man-
aged to survive the endless war-
fare within the west side reform
movement since 1960 when he
first was elected to the Senate.

Relatively Peaceful

Compared to west side politics,
the Minority Leadership of the
Senate is a relatively peaceful
operation. The members of the
Democratic delegation feel rela-
tively secure in their ability to
win primaries and win elections,
although many have In past
years faced thelr constituents
without success. By the same
token, many Republican Sena-
tors feel similar security In their
offices, so that realistic accom-
modation among differing views
in that body can be achieved.

Putting it another way, Ohren-
stein's Job as Senate Minority
Leader may be a little bit simpler
than the job being adroitly
handled by Assembly Minority
Leader Perry B, Duryea, Jr. Not

(Continued on Page 10)

Date Change

Beginning with this is-
sue, The Civil Service
Leader will bear the date
of the Friday in the week
in which it appears. It for-
merly boare the date of the
Tuesday of the week. It will
continue o be published once
weekly and malled to sub-
scribers on Tuesdays, as now.
The dating change follows the
generally accepted procedure
of postdating used by most
weekly publications.

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee.

Two CSEA Decisions

The right of a probationary employee to a hearing prior )

to dismissal has been extended by a decision of the Appel-
late Division, Second Department, rendered last year after
a strike. The case arose when an employee commenced an
Article 78 proceeding in which he sought a hearing because
of his dismissal from employment for insubordination. The
employee was serving a probationary period pursuant to
the Civil Service Law, which provides that after it has
been determined that an employee engaged in a strike, he
is placed on a probationary status.

THE PETITIONER contended that due process entitled @

him to a hearing because of the allegation of insubordina-
tion. The petitioner relied upon decisions of the United
States Supreme Court in arguing that he was deprived of
liberty or property without due process. The insubordination,
the court held, is a charge which carries sufficient stigma
to affect rights, liberty and property, and therefore, that
as to the charge of insubordination, the probationary em-
ployee was entitled to a hearing. In the Matter of CSEA v.
Wallach, 369 N.Y.8. 2d 510.

A RECENT DECISION of the Nassau County Supreme
Court rendered after trial held that where a collective agree-
ment called for a cost-of-living increase during the second
year of a two-year contract, the fact that it was higher
than the general 5.5 percent Pay Board guidelines did not
excuse the public employer from making the payment. In
this case, the cost-of-living rose 9.7 percent from December
1972 to December 1973, and the employees were to receive
a 9.7 percent increase to their base rate on Jan, 1, 1974. The

public employer unilaterally gave a 7 percent increase and'

alleged in defense of the lawsuit that it gave the additional
2.7 percent in certain unspecified fringe benefits. The public
employer also argued that it was illegal for it to pay the
9.7 percent because the Pay Board regulations sald that
it should not grant any wage increase which was unreas-
onably inconsistent with the objectives of the Wage Stabil-
ization Program.

THE COURT found that the Pay Board had never dis-

approved or passed upon the adequacy of the 9.7 percem..

raise, and further, that the Pay Board went out of existence
on April 30, 1974. The court held that the employees were
entitled to have the additional 2.7 percent added to the 7
percent increase which was granted on Jan. 1, 1874 and
directed the parties to arrive at the proper amounts to be
pald to the employees involved, Nassau chapter, CSEA v,
Hoffman (Sanitary District No. 2, Town of Hempstead),
Nassau County Supreme Court, March 25, 1976,

Someone Needs You —
:Iood ':s -w‘uO 9: c‘rul’n'u.

eep it mov u. onating
Give a pint of

Call (202) 389-274)
Washington, D.C. 20420



. LETTERS TO THE EDITOR

Restore Cuts

Editor, The Leader:

I am & native of the City of
New York and I am totally in
favor of a referendum for the
restoration of laid-off police of-
ficers and firemen.

With the Democratic Conven-
tion here'in July, police officers
will be assigned to extra duties,
plus duties at the beaches and

. other summer events. The gen-

eral public (the working class
who are paying their taxes) is
once again the scapegoat, Frank-
ly, I am a little tired of being
pushed down at the bottom of
the barrel.

We, the concerned citizens of

New York want the re-appoint-
ment of laid-off police officers

and firemen even before this ref-

erendum takes place In Novem-

ber,

The people of New York have
had it!

Rose Del Gardo

Bronx

Babylon Issue

Editor, The Leader:

I was very upset upon reading
about the uncertified personnel
in Babylon Town. Approximately
180 employees have not quall-
fied, according to the article. Re-
publican town board members in-
troduced and passed a resolution
to urge state legislators to put
through speclal legislation that
would legalize the uncertified sta-
tus of town employees who had

This is it. Thunder and lightning from Volkswagen. Scirocco for 1976.
Like the desert wind it's named after, this car has taken people by
storm. There's a 1.6-liter overhead-cam engine that means 0 to 50 in a
blistering 7.5 seconds. Plus you get a free hatchback, front-wheel
drive and rack-and-pinion steering. Yet, for all its power and perform-
ance, the EPA estimated that a standard shift Scirocco got 39 highway
miles per gallon and 25 in the city. Your actual mileage may vary
depending on driving habits, car condition and optional
equipment. Power plus performance. That is the 2+2
Scirocco for 1976 styled by the Italian master Giugiaro;
this is an automobile so lean of line, so sleek of look
that, even if it's standing still, it will take you by storm.

been in their jobs at least a year,

1 object strongly to this reso-
lution. I am a former civil serv-
ice employee, having twice taken
and passed tests for both jobs
I held—first in Dthaca as a
stenographer in the Health De-
partment and then, after leav-
ing for a period of time and
taking anotheg job, I had to
qualify by taking a civil service
exam again.

I feel, as do other employees
who have taken these exams,
that if a job is civil service, it
should be filled by a person who
has passed a civil service exam-
ination.

Some exams are held frequent-
ly and results are put on a list.
I am sure that there are a lot
of qualified applicants whose

names are on these lists and
who have been told: “There is
no opening at the present time."”

I am a former president of a
Civil Service Employees Assn,
chapter in Ithaca and we fought
to right these wrongs. No legis-
lation should be pushed through
to put an unqualified person into
a job no matter how Jong he has
served In the job. I am sure other
civil service employees would
agree.

Mary Anne Greenauer
Deltona, Fla.

The Laid-Off

Editor, The Leader:

Whatever the outcome of the
negotiations which are presently
being conducted, it is hoped that
laid-off workers will not be for-
gotten. The personnel who have
not bezsn laid off could not pos-

Visit your local authorized Volkswagen dealer and find out why
there are over 4% million Volkswagens on the American road today.

sibly perform the services which
were being performed by the
work force at its peak last year,
before layoffs began.

Bpeaking as a lald-off state
worker, it has been extremely
difficult to obtain employment
because of the many layoffs in
private industry. At times it
seems as {f prospective employers
are plotting to further humiliate
the state worker by refusing him
employment. This Is no doubt
not true but it is a feeling one
gets after being out of work for
many months,

Recelving the Civil Service
Leader each week is one indica-
tion that the union has not for-
gotten, It would be a2 wonderful
thing to read a headline stating
that negotiations have achieved
complete rehiring of those laid
off in lieu of pay raises or fur-
ther benefits for those already
working. In addition, it would be
good to read a headline stating
that the highly pald and/or no-
show jobs have been reduced in
order to rehire the lower paid
workers,

‘Richard W, Fletcher
Williamson

Likes Bauch

(Editor’'s Note: The following
letter was written to Leader col-
umnist Herbert Bauch and a
copy provided the Leader.)

For sometime now I have been
reading your column and I just
want to say thank God there is
still someone who is not afraid
to speak the truth and stand up
for city workers.

I myself am a New York City
police officer who was laid off
last July and reading your col-
umn every week kind of keeps me
going and gives me the hope
that someone still cares.

Can you tell me why -city
workers, not only just police and
firemen, can only collect unem-
ployment insurance for 39 weeks?
Other people collect it for 65
weeks. It seems funny to me that
the people who worked to make
this city what it is must be cut
off at the ankles and left to
fare for themselves when they
have spent s0 many years serve
ing other people.

I would lke to ask Mayor
Beame how he would feel if one
day he had a Jjob that was
meaningful and the next day he
finds himself a gas station or
washroom attendant. If he could
answer that, he would know how
many lald-off city workers feel
these days.

Michael A. Giordano
Whitestone

Know your type?
Join the mainstream of :ood
guys, who donate b

Unlimited Golf & Tennis
8 Days Freeport
$269

July 3-10 from Albany & Islip

Stony Brook Travel

Box “AT,” Swoy Brook, NY 11790
212-895-2197 516.751-1270

LBGAL NOTICE

Substance of Certificate of Limited Part-
nership of Stowe Associates, filed in the
New York Cousty Cleck's Office oa
Feb, 11, 1976. Bwsiosss: To deal ia
-M' and
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Memorial Plaque Report

The special memorial plagque committee
report was submitted by chalrman Ray-
mond Castle, retired, with committee
members Willlam McGowan, Richard
Cleary, Joseph McDermott, James Len-
non, Solomon Bendet and Irving Flaum-
enbaum.

The John M. Harris Memorial Plaque
is to commemorate the names of those
who have rendered outstanding service
to the Assoclation. It is recognized that
throughout the years thousands of mem-
bers have rendered very valuable service
and made substantial sacrifices to advance
good government and employee welfare,
and all suggested names to be Inscribed
on the Memorial Plaque shall be limited
to deceased members of the Assoclation
who during their lifetime have rendered
outstapding benefit or services to thelr
chapter, thelr reglons and to the State
Association, and will usually have resulted
in efforts which were far "beyond the
call of duty.” There is no time limit on
the outstanding service that may have
been rendered.

Serious responsibility rests upon the
Plaque Committee, the Board of Di-
rectors and the Delegates to assure that
the Memorial Plaque serves the fine pur-
pose for which it was created. Nomina-
tions for inclusion on the Plaque may
be presented by any of the Assoclation
members through his or her chapter,
after an interval of at Jeast six months
following death of the nominee. The chap-
ter shall submit such recommendation to
its regional president. Each nomination
must be submitted on a regular applica-
tion form for the purpose supplied by the
Association upon request, on which shall
be set forth supporting data, giving de-
tailed accomplishments of the ceccased
member. All such nominations are then
referred to the Memorial Plaque Commit-
tee for review of the facts relating to
the services rendered.

Down through the years, succeeding
Memorial Plaque Committees have seri-
ously considered all nominations so it
maintains the high stndard and fine rec-
ognition that the Plaque represents.

Name plates are now being made to
add to the Plagque the names of John
Cromie, former President of CSEA; Ivan
8. Flood, former representative of West-
chester County on the County Executive
Committee and Board of Directors for
twenty years; and Fannie Smith, a found-
er and president of the Jefferson Coun-
ty Chapter. The addition of these names
to the Plaque was approved at prior
delegate meetings, but due to a failure
on the part of the supplier of the name
plates, delivery was delayed and we will
recelve them within a few days. When

record, and PST voted against,

they are placed on the Plaque, our Com-
mittee will arrange brief appropriate cer-
emonjes at Albany Headquarters, possibly

on the day of the April Board meeting, ,

to unvell the Plaque with the new names
thereon.

Our committee now recommends that
the name of Abraham A. Kranker, who
served on our State Executive Committee
and Board of Directors for many years
and served arduously as Chairman of
our Legal Committee for several years,
be placed on the Memorial Plaque. His
work was well recognized by our members
on the Board and our chapter leaders.

Our Committee does not now have
before it any additional recommendations
for placement of additional names on
the Memorial Plaque, but I assume that
nominations for placement of names on
the Plaque will continue to be made on
forms supplied for such purpose by CSEA
Headquarters, and that such forms will
be filed with the chapter which will
furnish its recommendations to its re-
gional president and the region will, in
turn, forward thelr recommendations to
CSEA Albany Headquarters so that such
recommendations will be furnished to our
Committee for its review and recommen-
dations to a future delegate meeting.

Two newest Civil Service Employees Assn, directors, Nancy Roark (Chemung Coun-

ty) and Clayre Liammari
business meeting.

(Schuyler County),

listen attentively during general

Standing Grievance Committee Report

The standing grievance committee report
was submitted by chairman Albert Var-
acchi, of SUNY at Stony Brook, with
committee members Abraham Libow, Peter
SeJan, George Fassel, Kaye Yuschak, Jim-
my Gamble, Marie Romanelll, Phillip
Caruso and Gerard Seeley.

Our Committee met recently on Jan-
uary 30 and February 18, 1976. We con-
sidered and discussed for several hours
at each meeting the needs of CSEA mem-
bers for adequate grievance procedures.

As a result of our dellberations, our
Committee makes the following recom-
mendations:

1. That our Education Committee and
Education Director establish a training
program at regional and chapter levels to
train members on the contents of griev-
ance procedures and how to use same
efficiently.

2. That every chapter and unit estab-
lish a grievance committee and charge
it with responsibility of seeing to it that
coples of grievance procedures available
to members are printed and distributed
to the members and that at chapter level,
members are trained on the use of their
grievance procedures and are given help
in the processing of their grievances.

— / as

3. That each region of CSEA establish a
grievance committee and charge it with
the responsibility of encouraging all chap-
ters and units within the region to
have active grievance committees carry-
ing through on the recommendations con-
tained in the foregoing paragraph.

4. That chapters and units urge mem-
bers to use the grievance procedures
avallable when they have a grievance of
substance, as failure to do so Is not in
the best interests of the entire employee
body

5. That our staff Research Department
make a study to determine if there are
any- groups of local government employ-
ees that CSEA represents who do not have
adequate grievance procedures established
for their use and report to the State
Grievance Committee for attention.

6. That regions, chapters, units and
staff do everything possible to assure that
the language In grievance procedures
avallable to members is simple to under-
stand s0 that an aggrieved employee will
not have difficulty In using the griev-
ance procedures available to him or her.

7. That through negotiations and oth-
erwise, CBEA seek binding arbitration as

-.“ = ...IA-’

the final step In grievance procedures, es-
tablished for the use of our members.

8. That each grievance procedure con-
tain a clause which provides for continu-
ance of the grievance procedure in effect
until a new contract may be put into
effect so that there are not any cases
where delay in renewing work contracts
affects avallability of grievance pro-
cedures.

9. Our Committee recommends the fol-

" lowing with reference to grievance pro-

cedures negotiated for our members cov-
ered under the BStatewide negotiations
for the Operational Unit, Administrative
Unit, PS&T Unit and the Institutional
Unit:

8. The Hearing Officer should hear
& grievance within thirty (30) days
after the third step decision and pro-
vide a decision within thirty days.

b. As to contract grievances, the
fourth step appeal should be extended
to twenty (20) days with the grievance
presented directly to the arbitrator for
the arbitrator to make the decision.

10. Hearings held with reference to
disciplinary procedures should be held
on consecutive days.

Administrative k;ﬂeu Bargaining Unit negotiations chairman Thomas McDonough, far right, ex- Helen Gennaro, delegate from Willowbrook Developmental Center .
plains contract terms to delegates, who voled to recommend that It be put to vote of general mem- chapter 429, looks a bit dublous as she listens to Ted Brooks, of
bership. Institutional Services delegates alse voted to recommend; Operation Services did not go on Syracuse Developmental Center chapter 424 and second vice-president

of the Mental Hyglene Employees Assn.
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At meeting of non-teaching school employees, committee members exchange views
with delegates. From left are committee chairman Edwagd Perrott, of Nassau Educa-
tional chapter 865; staff coordinator Danny Jinks, and committee member Neil

Gruppo, of Niagara County chapter 832,

Seymour Shapiro, financial secretary of
New York City chapter 010, raises ques-
tion about figures used to substantiate
need for dues increase.

CSEA statewide secretary Dorothy Mac-
Tavish concentrates as she records one
of many motions made during course of
business session.

(8¢

With 1,300 delegates registering on first day, there was opportunity for delegates to
get acqualnted as they walted for their rooms to be made ready. Getting to know
each other, from opposite areas of the state, are, from left, Diane Gamble, of Erie
chapter; Dorothy Miller, and Resalind Edwards, both of Manhattan Children's Psy-

chiatric Center chapter 413,

Work Performance Ratings
And Examinations Report

The work performance ratings and ex-
aminations committee report was submit-
ted by chaigman Samuel Gressfield, of
Rochester chapter.

Due to the challenge in the Profession-
al, Scientific and Technical Unit, Presi-
dent Theodore C. Wenzl notified me that
he would postpone naming the members
of this Committee until after the ballot-
ing. As soon as the members are select-
ed, we shall schedule meetings once again
with the Department of Civil Bervice.

In the meantime, may I remind the
Delegates to assist thelr chapter mem-
bers with appeals on unsatisfactory rat-

ings and to let me know personally 1if
I can help. A new area that needs par-
ticular attentfon is the ratings on in.
tradepartmental promotions. Although,
technically, these are considered “proba-
tioners” who have no right of appeal.
I would like to see what I can do to
intervene in their behalf.

I would salso lke to know whether
stenographer and typist examinations are
satisfactory, and if not, why not. Ditto
for all other examinations.

In conclusion, I hope this Committee
will be reconstituted soon so we can once
again serve the membership in this vital
area.

Special Auditing Report

The special auditing committee report
was submitted by chalirman Loule Sunder-
haft, of Oneida County, with committee
members Thomas Corridan, Millicent De-
Rosa, Harold Goldberg, George Harring-
ton, Fred Huber, Arthur Johnson, Richard
Marley, Gerald Toomey and Millie Vas-
sallo.

Our Committee, which is a pleasant
mix of veteran members and new ap-
pointees, has met periodically to dis-
charge its responsibility for the con'unu-
ing review of fiscal affairs, including veri-
fication of the adherence to the estab-
lished policles, practices and procedures
for the processing of Association expendi-
tures.

We concentrated our efforts in the re-
view of county negotiating expenses to
assure that newly established board di-
rectives regarding the reimbursement of
expenses were belng implemented.

The Committee also reviewed the man-
agement letter of the independent audit-
ing firm retained by the Assoclation for
the annual review of the books and rec-
ords. We determined that observations,
comments, and suggestions made by the
auditors were being considered, and
changes in procedures being made where
necessary. Their letter reported that “. . .
substantial improvement was noted In
the performance of the recordkeeping
functions and that supporting schedules
and other documentation have been cur-
rently and accurately maintained by your
accounting personnel.” Our Committee
will strive to insure that such improve-
ments are continued.

Your chairman wishes to express appre-
clation for the guidance and counsel pro-
vided by treasurer Qallagher and his
staff, and the dedication to duty by the
members of the committee. .

Non-Teaching School Employees

The statewide non-teaching school em-
ployees committee report was submitted
by chairman Edward Perrotit, of Nassau
Educational Employees, with vice-chair-
man Salvatore Mogavero, of Erie Educa-
tional Employees, and committee mem-
bers Jacob Banek, Charles Luch, Howard
Cropsey, Les Banks, Hugh Crapser, Irene
Izzo, David Silberman, Nell Gruppo and
Vincent DiBrienza. CSEA collective bar-
gaining specialist Danny Jinks is com-
mittee coordinator,

Since our last report to the delegates
in October of 1975, the Statewide Non-
Teaching School Employees Committee
has been working diligently to complete
its series of two-day meetings with non-
teaching employees throughout the State.
This task has now been completed, and
the committee will be writing a detailed
report on its discoveries very soon. Since
the report will not be ready for this
Delegates’ Meeting, the committee would
like to share with you a brief summary
of events and common concerns of non-
teaching employees throughout the State.

As it traveled to different parts of .

the State, the committee found excellent

cooperation as well as enthusiasm from,

non-teaching employees who attended the
meetings. These employees were very
frank about their problems and were
quite anxious to share them with the
committee, in the hope of gaining solu-
tions to them. Furthermore, many non-
teaching employees had questions con-
cerning programs of CSEA for non-in-
structional employees, questions on federal
law affecting non-instructional employ-
ees as well as questions on negotiations,
grievance procedures and other matters
of interest to them.

A concern which recelved much at-
tention at all of the meetings was CSEA's
legislative program. It was felt that a
part of that legislative program should be
specifically addressed to the needs of non-
teaching employees. Two major objectives
of such legislative program should be to
protect and guarantee the salaries of all
non-teaching employees and to insure the
existence of cafeterias run by staff hired
and paid by the school district. Other
common concerns were political action on
A local basis, understanding of compli-
cated federal programs and state laws
affecting non-teaching employees, con-
tracting of services in school districts and
more complete analyses of _benefits and
wages for use in negotiations as well as
the writing of language that provides the
true intent of agreed items and prevents
extensive interpretation.

The committee feels that the meetings
it has held throughout the State has pro-

vided the following benefits: (1) a means
of discovering many common concerns of
non-teaching employees in the different
reglons, (2) a forum for non-teaching
employees to express themselves. These
meetings furthermore have allowed & line
of communication to begin developing
among non-teaching employees through-
out the State, has shown non-teaching
employees throughout the State that the
parent organization s concerned with
their problems and needs, has provided a
means for the committee to ald em-
ployees in school districts in solving their
problems and finally has provided the
committee with the direction necessary for
it to develop meaningful programs for
non-teaching employees.

The committee will now set to work
completing the task of writing its report
with the hope that it will provide an
awareness to all who read it of the

problems facing non-teaching employees
in the State. It pledges to help non-
teaching employees in all parts of the
State in solving their problems with the
hope of bullding an even stronger con-
tingent of membership among employees
in school districts.

9161 ‘6 nady ‘Sepuj ‘NAAVIAT JDIANAS TAD
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Levitt Reports Dishursements

ALBANY — State Comp-
troller Arthur Levitt an-
nounced the distribution of
$87,040,449.49 for April, 1976,
to 57 Social Service Districts in
the state.

These monies represent ap-
proximately 90 percent of the
federal and state share of the
anticipated welfare expenditures
for the period April 1-April 15,
as well as a settlement of fed-
eral claims for the month of De-
cember 1975. The federal share

amounts to $53,233,787.87. A pay-
ment will be made to New York
City on April 15 for anticipated
expenditures for the last half
of April. Federal regulations re-
quire semi-monthly payments to
New York City.

Someone Needs YOU!

A young woman awaiting
open heart surgery.

A child with Leukemia.
Make a miracle.

Give blood soon.

THE BIGGEST COMEDY HIT EVER!

MORE LAUGHS THAN EVER
BEFORE IN THE HISTORY
OF BROADWAY!

THE NORMAN CONQUESTS

HE MAKES LOVE—NOT WAR

CHARGE TICKETS BY PHONE WITH ALL MAJOR CREDIT CARDS (212) 239-7177
FOR GROUP SALES ONLY CALL: 575.5056

CURTIS MAYFIELD |

'vonmluo. °
RKO 86th St.Tml‘l “Contury's 5 TOWNS

650 0 Lox Awe, AT 0000
12 1159, 240, 530, 720, %, 1}

AW c

W1 & 47 5L
W1 12048, 200, 415
6 J4% 530 1115

125 24

M- 318 20

(Continued from Page 8)
only is the Assembly delegation
a much larger body, “but the
number of marginal seats in that
chamber far exceed In propor-
tion the number of marginal
districts in the Senate. Under
those circumstances, it is hardly
surprising that the Assembly
tends to be a more unruly body.
That Is not to say that conflag-
ration is unknown in the more
sedate and august Senate cham-
ber,

Prior to his election as Minor-
ity Leader, Senator Ohrenstein
has been primarily interested in
legislation dealing with public
health, housing, civil rights and
higher education. Since then, the
Senator has devoted most of his
efforts toward steering bills
through the Senate or alterna-
tively trylng to block their pas-
sage, depending upon the nature
of the legislation.

No doubt Senator Ohrenstein
will suffer through many more
difficult hours and days before
the legiskative session comes to
an end, and a fuller assessment
of his accomplishments during
his first term in a leadership
role must awalt adjournment
date, However, observers of the
Albany scene do not doubt for a
moment that his record will re-
main at its present high level.

Suffolk Plans

Bicentennial
Dinner-Dance

HAUPPAUGE — The Suf-
folk chapter, Civil Service
Employees Assn., is planning
a bicentennial party Friday,
May 14, at the Colonie Hill ca-
tering complex. Tickets are
$19.76 each,

The soclal affalr is the first
dinner-dance held by the chap-
ter, which has initiated an an-
nual membership pienic as an
informal summer social activity.
The bicentennial event features
cocktalls, hors d'oeuvres, prime
ribs dinner, refreshments at
tables and dancing. Tickets may
be secured from unit presidents.

The party is under the direc-
tion of a committee including Al
Tasso, Barbara Rotuna, Bill
Lewis, Al Stein, Dorothy Goetz,
Ed Valder and Bob Maletta.

His country gave him
the Congressional
Medal of Honor...
A Detroit grocer

gave him five bullets

in the chest.

NOW
PLAYING
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750 650 Please eiciose » slamged
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Theatre (;o Lys
R

AN EDUCATION — Assemblyman Andrew Stein, left, listens
as two Long Island Civil Service Employees Assn. leaders explain the
problems faced by school district employees. The Manhattan Demo-
crat talked with CSEA Nassau County Educational Employees chap-
ter president Edward Perrott, center, and Frank Fasano following
his speech to union delegates at their spring convention at Kiamesha
Lake last month,

“‘CHICAGO’ IS A MARVEL!"

Iime Maga

“THE BROADWAY MUSICAL
AT ITS BEST.” —

QW VERDON- CHITA RNFKﬂ
JERRY ORBACH

=

i 36, :
MAIL ORDERS NOW! 4
MOM.THRU.FRL  SAT,  WED. SAT. ot

EVGS. EVGS, WNATS. MATS,

ORCH, $16.00 $17.50 $12.50 $14.00
MEZZ, 1350 1500 1000 1200
BALC. 1100 1200 900 10.00

1000 1100 800 900
900 1000 700 B00
800 900

46th STREET THEATRE
225 Wead 4408 Sireet, 2464271
u. . Crod. Conded212) 209-7177

ANDONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE  45TH STREET W of BROADWAY.
SEE ABC ADS FOR DF 1 S

“THE MOST STYLISH
BROADWAY MUSICAL
SINCE ‘PIPPIN.' A
SIGHT TO BEHOLD,
SPECTACULAR LOOK-
ING AND SLICKLY
DONE."

~Douglas Watt. Daily News

For Growp Sales only coll 384.1032

The Wenderh W e of Of '
MAJESTIC THEATRE 247 Weat 441h S1 + 246-0730




. Need Therapist, Mechanic, Presser, Others

MANHATTAN — The fol-
lowing is a simulated radlo
broadcast by the New York
State Department of Labor’s
Manpower Services Division, The
jobs cited, however, are real
ones,

ANNOUNCER: Are you look-
ing for work? If so, you will
want to check these openings

New York City in nearby New
York communities, consult the
Nassau and Westchester tele-
phone directorles. Look under
New York State Department of
Labor—Job Bank.

I you find that today's open-
ings aren’t suitable for you keep
in mind that there are many
other kinds of work available at

TION THERAPIST with a Man-
hattan hospital. Applicant must
be a certified respiratory therapy
techniclan or have completed a
recognized course in the field.
Some college training is also re-
quired for this job paying $211
a week.

2. In Brooklyn, a knitting mill
is trying to locate & BOILER-
HOUSE MECHANIC to maintain
and repalr a high pressure boller
using hand and power tools. Ap-
plicant must have class four li-
cense and at least five years ex-
perience. The pay Is 856 an hour.

3. Also in Brooklyn, they're
Jooking for a SIGN WRITER to
work with a brush making
showcards and sign leitering.
Will handle various sizes and
styles, Must show portfolio. Ap-
plicant must have two to five
years experience for this job pay-
ing $150 a week.

4. A textile manufacturer in
Manbattan needs a BILLING
MACHINE OPERATOR with two
to five years experience on an
NCR 395. Salary $175-200 a
week plus good employee bene-
fits.

5. There's also an opening to-
day for a HAND PRESSER with
a Bronx firm making blouses.
One to two years experience is

required. The pay is $100 a week. The employer Is offering a sal-

6. Out in Queens, a manufac-

turer of alrcraft parts is calling

for a TOOL GRINDER OPERA-
TOR with at least five years in
the trade. Will set up and oper-
ate grinding machines, sharpen
cutting tools, check specifica-
tions. The pay is $8.50 an hour
for a 40-hour week, plus over-
time.

7. A Long Island employer is
trying to locate a COST AC-
COUNTANT who has experience
in firancial analysis or R&D and
production programs. Will do job
cost planning and control. An
MBA degree would be an asset
but is not essential. The salary
is $12,000-18,000 a year, depend-
ing on the applicant's experience.

8. Elsewhere on Long Island, a
VACUUM CLEANER REPAIR-
ER is wanted to work on vacuum
cleaners and sewing machines.
Applicant must have at least a
year of experience in this line.
It's a {ive-day week with Sun-
days and Mondays off, and the
pay is $160-200 a week.

9. Back In the City, a Manhit-
tan wholesaler selling business
forms is seeking a SBALES ASSO-
CIATE, Applicant must have one
to two years of recent outside
selling experience in this line,

ary of $150-250 a week plus a
three to 10 percent commission,
all depending on the jobseeker's
prior experience.

BUY U.S
BONDS!

JAMIE TOWERS
CO-OP

633 Olmstendd Ave, Bromx
Nr Korverre's Shopping Center
Off Bruckner Exp & Wh, Plns Rd.
AVAILABLE FOR

IMMED. OCCUPANCY
STUDIO 1, 2 & 3
BEDROOM APTS.

® Near all Houfes of Worship
® Schools nearby
® Swimming pool
membership club
Off street parking lon
Security patrol
Closed circuit TV security
Community rooms
All apes, rterraced
A/C seeves
Wall ovens, most apes.
Wood parquet floors
Free master TV antenna
Free intercom

GAS & ELECTRIC INCLUDED
Reating & Management Agent on site

Call for appe Mon.Fri 10.4

PHONE 892-5709

Randall No. 36 Bus stops ac bldg.

Life In‘sdzrance

You Can

fford

CSEA, using the vast purchasing power of its 200,000 members,
offers YOU the opportunity to purchase low-cost group life
insurance through special arrangement with The Travelers

Insurance Company, Hartford, Connecticut.

It's easy to buy— easy to pay for. The amount of insurance YOU
are eligible for and the premium you pay are determined by your

@  listed with the New York State e w:‘";g'l::“&mbm‘
ce : remember,
Employment Service. Make & . i never & foe to you or to
note of the number to call if & 1y, omolover who lists his job
Job interests you. If the position with us. Now the listing.
Is in New York City call (212) SPEAKER 1. Today's first op-
488-7330. For jobs outside of portunity is for an INHALA-
i
G Job Calend

Detailed announcements and applications may be obtained by
visiting the federal job information center of the U.S. Civil Service
Commission, New York City Region, at 26 Federal Plaza, Manhattan;
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90.04 1615t Street, Jamaica, Queens.

Applications for the following positions will be accepted until
further notice, unless a closing date is specified. Jobs are in various
federal agencies throughout the country.

®
Agriculture
Title Salary Grade  Exam No.
RN o o L e e e e GS-8 NY.0-30
Warehouse Examiner e A GS5, 7 CH-0-02
Business
Computer Operator and
Computer Technician ... GS5+0 7 NS4-15
Engineering And Scientific
® Engineering, Physical Sciences and
Related Professions .. ... ...GS5 to I5 424
Meteorological Technician ... ... GSb to 9 NY.8-43
Technical Aide . ... ... ... ¥ ...652, 3 NY.0.22
Technical Assistant ... ... GS-5 to I5 421
General
Freight Rate Specialists ... T MO G5-7, 9 WA-6-13
Junior Federal Assistant ... . ... ... .. GS4 411
Mid-Level Positions . . . ©59 10 12 413
Professional and Career Exam .. ... GS5t07
Sales Store Checker . < i G823 NY.3.07
Senior Level Positions ... . ... GS-13-15 408
Technical Assistant DUINE. GS4, 5 NY-5-07
Telephone Operator .. ... ... GS-3, 4 NY-5-01
Teletypist T SRR T ol T - R 0 NY-4.02
Medical
Autopsy Assistant sl G54, 5 NY.9-05
Careers In Tl\cupg. Cissestiesnnsoinis O 3D 9 WA-8.-03
Dental Hygienist, Dental Lab Technician .. G5-5 to 7 NY-5.09
Licensed Practical Nurse ... . . GS3+t 5 NY-5-06
Medical Machine Technician i &S5 to 8 NY-3.02
Medical Radiology Technician ... . ...GS5, 6 NY-0-25
Medical Technician R L GS-5 to7 NY-3.01
Nursing Assistant . ... ; 6S-2, 3 NY-1-16
Nursing Assistant (Psychiatry) . 652 NY-5.05
Nurses . e .GS-5 to 12 419
Physician's Assistant SS— - 1% & W | 428
Veterinarian Trainee e GS-5 to 17 WA-0-07
Military
Air Reserve Technician (Administrative
Clerical/Technical) . ... ... ... GS-5 to 15 AT.0-59
Army Reserve Technician . ... ... GS4 10 9 NY-9-26
Social And Education
Professional Careers for Librarians ............ GS-7 to 12 422
e e A SN I GS-11, 12 WA9-13
Recreational Therapist .. ... GS5to 7 NY-5.09
Stenography And Typing
Keypunch Operator ... .. Ay | 8, E NY.3.01
Ro;t‘vﬁng Stenographer and

orthand Reporter ... ... ......GS5 9 NY-9-17
Stenographer TR DR G52 to § WA.9-01
Secretaries, Options I, I, 11 ... ... ... GS.5, 6 NY.-5-04
(7N R R Y GS-2 to 4 WA-9-01

annual salary and age.

If— for example— you are under age 30 and are paid bi-weekly,
you'llpay just 10¢ per payday for each $1,000 of group life
insurance to which you are entitled in the schedule. And that
includes an equal amount of accidental death insurance.

Regardless of age, your premium can be automatically deducted
from your paycheck. Chances are, you won't even miss the

pennies it costs to get this valuable protection.
For complete information, and costs, complete and mail the

coupon below. Or call your nearest Ter Bush & Powell represen-
tative for details.

PN

SCHENECTADY

TER ?u% POWE
( W

SYRACUSE

LL, INC.
/

NEW YORK

COMPLETE AND MAIL TODAY

[ e e

Box 956

insurance plan.
Name

Home Address .

Where Employed
Employee Item No.

TER BUSH & POWELL, INC,
Civil Service Department

Schenectady, N.Y. 12301
Please give me complete information on the CSEA group life

L----—----—----—----J

4
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State And County Ellglble Lists

EXAM 35.775
Test Held Oct. 4, 1975
Lise Bse. March 22, 1976

10 Guard Betty M Delmar ...
11 Hrachisn B A Latham ...

...757
12 Marsh Doris Albany ...,

B

| Snider James R Olean
2 Sarbello W Schenectady EXAM 35.826
3 Vance Maynard H JR COMP CLAIMS AUDITOR
4 Gotie Robert F Evans Mills Test Held Ocr, 4, 1975
5 Brande Robert E Pt Jefferson List Est. March 6, 1976
6 Lamendola J E Carthage 85.7 | Fidertbroom P A Syracuse . RS,
7 Will Gary B Lake Placid 856 2 Murray Donnalee :,'m“. i R0,
8 Dukelow Ward J Homer 849 3 Richter Harry Litthe Neck .....78.
9 Ermer E M Allegany B46 4 Andrews John V Queens Vill _.76.%
¥ 5 Dinolfo Pennie Brockport ........75%9
6 Belinfante A Broex 740
12 Reed Porter B Placsburgh ...83.1 7 McPadden L Seaten Iy 71.7
13 Sauer Peggy R Voorheesvil .....82.7 g Terry Joseph Troy 71.6
:: McNu}:’y.| Ct;rl« Glens Falls ..:3.7
Page n Remsen . o BO4 u
16 Seumvoll R D ermbuu B0.3 qu.A "w’:.;f?
17 O'Dell David E Rocky Pt ... 801 Test Held Nov. 1, 197%
18 Rasmussen G P Westwood ........77.6 List Est. Feb. 6. 1976
19 Moser Jack D East Islip ........747 1 c io B A Sta 1 97
20 Stiles Wesley B N Pitcher ........72.1 SN D A Siaien 18 AL
21 Buffiogron B Waterown ......719 5 DoAMt Marion Huntington ....9%.3
22 Youn Byon W Amepses 714} oo Jonne & Noriboors 915
S Auriemma Helen Holusville 91.2
827
COMP CLATMS AUDITOR L S 91.2
Test Held Oct, 4. 1975 7 ran Peggy J Lynbrook 906
h p § Himson Dians E Northport B89.7
List Est. March 16, 1976 91
Leonardi M C Kings Park JA8.7
1 Cleaver Donald Rochester ......79.% 10 Wheeler Andrew NYC ... .B8.6
2 Legrand Vera M Broax ... 770 )| Wisnieski K V Queens Vill ... 884
3} Wikon Grace NYC ... 741 12 Dankoer Nancy N Massapequa 88.4
AM 39-117 13 Durney Diane E Stony Brook. . 88.2
SUP!RVI%INGNtII!‘ASLTI-I SERVICES |4 :m‘,“’,\,‘:ﬂ',';‘ g Voo i
16 Meyer Minnie Bronx 875
List Est. March 16, 1976 17 Gold Martin Bronx K73
1 Holliday Emily Ravena .......100.7 18 McGarry Helen E Kings Park .. 87.3
2 Zenitz Joan M Albany ... 99.3 19 Bertolino V Smithtown .87.2
3 Mohammed Nullis Broox .........91.2 20 Vinas Sheila L NYC 87.1
4 Holbrook Marion Albany ... 860 21 Lewin Fannie § Whitestone B6.9
S Barton G E Albany .................83.5% 22 Erhard Marion Deer Park B5.9
6 Viscio Arlene L Delmar ... .83.5% 23 Bohlander E M Stony Point BS5.6
7 Winslow Jane P North Troy ... .83.2 24 Dwyer Marie A NYC B85.6
8 Bidell Julia P Delmar ... 824 2% Camps Anne Cotona 85.6
9 Dunn Jacqueline Albany w817 26 Consorte B L Pt Jefirsn St 85.6

Comionably rusthc. your real log home brings new cane

free year round hwing Complete pre-cut log packages
have sokd B8 1011 dameler log walls You can budd
your own dream. o¢ rely on your contractor Choose
from 29 models compact hde
aways 10 A8 two story all season
homes

Send for free brochure, or

enclose $3.00 for complete

catalog of model plans and

coss.,

DEIGHAN REAL ESTATE
VERMONT LOG BUILDINGS REP.

159 Main
Lake Placid. N.Y. 12946 518:523-2488

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES “opruwr | Programming

Keypunch, TBM.3
3;«:-1 PREPARATION FOR CIVIL SERVICE TESTS. Switchboard.
R Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes,
EAST TREMONT AVE & BOSTON RD.,, BRONX — KI 2.5600
115 EAST FORDHAM ROAD, BRONX — 933.6700
Approved for Vets end Foreign Students. Accred. N.Y. State Dept. of Education

REAL ESTATE VALUES

Publisher’s Notice:

All real estate advertised in this news.
per i3 subject to the Federal Fair
ousing Act of 1968 which makes it

nllq:l to udunhe uy pnhnm. limm -

o rieni

on race,
color, nluioa. X, Or udoul origin,

Houses For Sale - 9&-:

ST ALBANS — RANCH
FULL PRICE $21,990

Dell(hod 6 rm home om lg corner
louble gar, expansi attic,
(ull hum gas heat,

$650 CASH DOWN
—ALSO—
CAMBRIA HTS — 2 FAM

Brick detached $54.990, 2

g mocd-
ern apts plus fim bamet & garage,
Top ares, easy terms

BTO REALTY 723-8400

229.12 Linden Blvd, Cambria Hus
Open 7 duys uneil 8 P M,

or an intention 0 make any such prefer.
eoce, limitation, or discrimination.”
This newspaper will not knowingly ac.
cept any advertising for real mu which
is in violation of the law. readers
are informed that all dvelllou adver-
tised in this newspaper are available on
an equal opportunity basis.

"Superior Farms"

154A $127.000; 320A -~ $170,000;

100-cow  capacity $180,000; 226A

S180,000; many others, now's the

time to buy a farm. A, F. TRIUM-

PHO, Broker, Canajabarie, N.Y. 5I8.
993 'nl

Forms - ﬂY Shh

FREE CATALOG of many real estate
& business bargains. All types, slzes
& prices. DAHL REALTY, Cobleskill
7. NY

Hod;e For Sale - NY Sfch

HLERANCH w deck. 3 acres, countty
rosd. Kindethook-—'; hr from Al
bany. Franklin fireplace and appli-
ances, Owner, $34.500 (S18) T75K.
0467

Your Golden Days n
TR

Florida¥=x{

SAVE ON
YOUR MOVE
TO FLORIDA

are our <ot per 4000 b w0
etersburg  from New York Clry,
HH 20; Philadelphia, $553.20; Hardford,
Conn,, !DOOIN 12.80, ur wn esti
mate (0 any destination in Florida,

Write
SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 822.424)

DEPT, €, BOX 10217
ST. PETERSBURG, FLORIDA, 33733

FLORIDA MOBILEHOME
LIVING IS EASIER

Your choice of 3 arems: Pompano Beach
in 8 Fla, Sebastian in Indian River
country & Veaice on the Gulf Coast.
All homes backed with full 1 year

wartanty for your protecrion. Geoe
Mgtager's "Mw Mobile Home
Sales, 4689 N. Dixie Hwy., Pom.
pano  Beach, Fla. 33064, (30%5)
946-8961,

VENICE, FLA. INTERESTED?

SEE H. N. WIMMERS, REALTOR
ZP CODE 33595
BUY
BONDS!

27 Jones Eileen P Brooklyn
28 Margolis Allen Flushing ...
28A Devito Linda T Brooklyn .. o
29 Johnson K A New Paltx ... B4
30 Adamw Maureen Woodhaven
31 Ferguson Marie Brooklyn .. ..
32 Spirou Helen E Kew Gardens ..
33 Jacobs Vera M S Ozone Pk
34 Salti Abelardo Coroma ...
35 Nagy Kathleen M Bay Shon ......
36 Gamble Judith A Uniondale ...
37 Reynolds ] M E Setsuket

2?"-?

2

L LY
ot ot ot ot

38 Smith Martha ) Patcchogue ... .8
39 Fiore Karen E Mt Sinai ......8
40 O'Dell Nancy E Stony Point .......82.
41 Sperling S Floral Pk ... .82
42 Laiterman R Bellerose ... 8
43 Merrill R A Brooklyn ... L]
44 Monshan Janet M Brooklyn 8
45 Seeiner Terry Bayside ...
46 Wilkon Jackie Brooklyn
47 Creutz Jeanne M Seaten Is L]
48 Scaduto V Ouakdale |
49 Daly Virginia E Carle PI .8
50 Christiano C Staten Is ... .8
8
8

51 Shapiro lrene Brooklyn
52 Roberts € ) Bronax .................,
53 Mualock Allen P NYC _..........80

54 Silipo Marie L Plainview .. .. 80.7
55 Beenneman F M Syosser ... 804
$6 Mathes Susan E Babylon ...80.3
57 Woodard Elise Nesconser . ..80.3
58 Lindsay Violet Commack 801
$9 Derish Nanoette N Babylon .......80.1
60 Ryan Penny P Bay Shore 801

(To Be Cootisued)

EXAM 35-744
SR ACCOUNT-AUDIT CLERK
Test Held May 31, 197%
Lise Est. Sepr. 2, 197%
(Continved from last week)
26 Herrick James C Fort Aon ...
27 Solghan N C Schenectady

(Continued on Page lk)

Medical Post
Open At TA

The New York City Transit
Authority will accept applica-
tions from April 6 through 26
for one management position.

The post is supervising physi-

945
w944

" cian and surgeon—Exam 601. It

has a $13,100-a-year starting
salary. New York State Medical
license plus six years' general
medicine or surgery experience,
including three years in a sup-
ervisory position, is required.

ROCKAWAY BFACH'S

FINEST!

FOR THE IST TIME
A LIMITED NUMBER OF
WAITING LIST APPLICATIONS
ARE OPEN AT

DAYTON
BEACH PARK

CO-OP APT., COMMUNITY

Spacious apartments,

most with ocean views
Private Terraces

Private membership pool club
On-site recreation facilitles
Private Security Staff
Reserved Parking

Five Nassau Jobs Oﬁen .

MINEOLA — The Nassau
County Civil Service Com-
mission is presently accept-
ing applications for open-
competitive exams of detective
investigator; assistant to super-
intendent of commerce, industry
and labor; assistant youth corps
project director, assistant to
commissioner of recreation and
parks for public information;
and coordinator of educational
affalrs,

Filing for all exams except in-
vestigator will close April 28,
with the Investigator applica-
tions accepted until April 16.

To qualify for detective inves-
tigator, Exam 63-504, applicants
must be high school graduates
with three years' general crimin-
al investigation experience. The
job pays $13,537 a year.

A bachelor's degree and two
years' experience In industrial
and business location research
will qualify candidates for as-
sistant to superintendent of
commerce, industry and Mkbor,
Exam 63-313. The posts are
availlable In North Hempstead
and Oyster Bay,

For assistant youth corps pro-
jects director, Exam 63-416, a
master's degrez with speclaliza-
tion In vozational-educational
guldance or focsl work, and five

years' experience in vocational-
educational counseling is neces-
sary. Two years must have been
in an administrative or super-
visory capacity.

A bachelor's degree in journa-
lism, recreation, social or polit-
jcal science and seven years' ex-
perience in promotion or pub-
Meity work will qualify appli-
cants for assistant to commis-
sioner of recreation and parks
for public information, Exam 63-
312. Three years' must have been
in a supervisory capacity to
qualify for the $21,600 post.

Coordinator of education af-
fairs, Exam 63-317, Is open to
individuals with a master's de-
gree In social work and eight
yvears' experience In casework
and/or community organization
work related to drug and alcohol
addiction.

Official announcements and
application forms may be ob-
tained from the Nassau County
Civil Service Commission, 140
Old Country Road, Mineola, N.Y.
11501,

The Most Precious Gift.
Lives Depend On It

Give a pint of blood.

You may not be dying to
give blooc, but some day you
may be dying %o get it.

0
Open Continuous

State Job Calendar

Walk 1o Bus, Subway, Shopg

Beach & Boardwalk
across the street

It's & shorr wait for the
Studio, 1, 2 or 3 BR Apt
you've always wanted . |
& it's worth waiting for!

Info & Applications available at

MANAGEMENT OFFICE
B6OO Shore Frome Pky, Far Rockaway

(212) 945-1300

Open Weekdays 9.5, or by app'e.

Speech Correction

FOREIGN ACCENTS CORRECTED,
speech  improved, private and  group.
Dr. Goldstein, 666 Sth Ave. 642-7420.

-R-B 2

MIMEOS ADDRESSERS, E
STENOTYPES

E STENOGRAPH for sale S

R ond rest. 1,000 others.

S Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO,, Inc.
N9 W, 23 5t (W, of 6th Ave.)
NY., NY.  CHelsea 38084

- —mE My <

Buy U.S. Made Products

Assistant Clinical Physician . $27.942 20413
Associate Actuary (Life .$18369  20-520
Supervising Actuary (Life) .. .. ... ... $26516 20-522
Principal Actuary (Llfo) .$22,694 20-521
Associate Actuary (Casualty $18,369 20416
Supervising Actuary (Casua ) : $26516 20418
Senior Actuary (Life) il $14,142 20-519
Clinical Physician |l $31,056 20415
Compensation Examining Phym:n.n | ... 427942 20-420
Dental Hygienist .$ 8523  20-107
Dietitian ... $10.714  20-124
Supervising Dietitian e 312,760 20-167
Electroencephalograph Technician $ 7,616  20-308
Food Service Worker 7 ... $ 5827 20-352
Hearing R;porh .$11,337  20-211
Histology Technician $ 8,051 20-170
Industrial Foreman ... ... ... ..o $10,714  20.558
Laboratory Technician 8,051 20-121
Public Librarians ... . SIOISS & Up 20-339
Li d Practical Nurse $ 8,051 20-106
Mental Hygiene Asst. Therapy Aide .. e $ 7,204 20-394
Mental Hygiene Therapy Aide (T! IS] ..... 3 T816 20394
Motor Equipment Repairman
(Statewide oxcopf Albany) $ 9,546 varies
Nurse | $10,118 20-584
A | T e A Ay UL $11,337  20.585
Nurse |l (Psyclmhc) TR srauey. (I TE Y R T T
Nurse |l (Rehabilitation) ; By .. 811,337 20-587
Offset Printing Machine 0pou§ol v 6,450 20-402
Pharmacist LR : $12,670  20-194
Senior Pharmacist . . : .. $14880  20-194
Principal Adu.ry Ccmoliy) . $22,694 20417
Radiology ist e (37,632 sv.oo;‘ 20-334
Rcdlology Tod\mloqid EB Sorviu) ...($8,079-$8,79 20-334
Senior Medical Records Librarian . SRS $11,337 20-348
Asst. Sanitary Engineer ... . $14,142 20-122
Senior Sanitary Engineer .. .. $17.429 20-123
Specialists in Education 816 358-$22 m) 20-312
Stationary Engineer : $ 9546 20-100
Senior Stationary Engineer _$10714  20-101
Steam Fireman $ 7616 20303
Stenographer-Typist $ varies varies
Varitype Operator $ 6811 20-307

Additional information on required
application forms may be obtained by mail or in person at the State
Do rfmonO of Civil Service: State ce Building Campus, Albany

6. Applicants can file in pomm only at Two World Trade Center,
Nw Yort 10047; or Suite 750, est Genessee Street, Buffalo,

?ulifymg experience and

" New York 14202,

ify the nation its number and title. Mail
cpplkds’.l:n‘ywmm' whh&ﬁo.&wdm

Service, State Office Build Albany, New York 12226.
Ly




TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditor 6.00
Administrative Assistant Ofﬂeer ..... .8,00
Assessor Appraiser (Real Estate) 6.00
R G A A B P e S SN AR R 8.00
Auto Mechanie 6.00
Beginning Office wm 5.00
Beverage Control Invest. 4.00
Bookkeeper Account Clerk 6.00
Bridge and Tunnel Officer 5.00
Building Custodian 8.00
Bus Maintainer 5.00
Bus Operator 5.00
Captain Fire Dept. 8.00
Captain P.D, 8.00
Cashler 4.00
Clvil Engineer 8.00
Civil Service Arith. and Vocnbul:ry 4.00
Civil Service Handbook 2.00
Clerk N.Y. City 4.00
Complete Guide to C.S. Jobs 2.00
Computer Programmer 6.00
Const. Supv. and Inspec. 5.00
Correction Officer .. 6.00
Court Officer 6.00
Dietitian . ... . .. .5.00
Electrician 6.00
Electrical Buineer 5.00
Fireman F.D. 5.00
Foreman . .

General Entrance Serl

General Test Pract. for 92 U.S. Jobs
Lt. Fire Dept. . :

LA, Police Dept

H.S. Diploma 'l‘e-u

H.S. Entrance Examinations
Homestudy Course for C.S.

How to get a job Overseas

Hospital Attendant

Housing Assistant

RS ANR BB A
825883338338 3

Investigator-Inspector 5.0
Laboratory Aide .. .5.00
(dbrarian . . 4.00
Machinists 6.00
Maintenance Man 5.00
Maintainer Helper A and C 4.00
Maintainer Helper Group D 5.00
Management and Administration Quizzer 6.00
Mechanical Engineer 8.00
Motor Vehicle License Examiner 5.00
Notary Publie 4.00
Nurse (Practical and Public Health) 6.00
PACE Pro & Adm Career Exam 6.00
Parking Enforcement Agent 4.0
Police Administrative Aide 5.00
Prob. and Parole Officer 6.00
Police ONicers (Police Dept, Trainee) 6.00
Playground Director — Recreation Leader 6.00
Postmaster 3 5.00
Post Office Clerk Carrier 5.00
Post Office Motor Vehicle Operator 4.00
Postal Promotional Supervisor-Foreman 5.00
Preliminary Practice for H.S. Equivalency Diploma Test 4.00
Principal Clerk-Steno 5.00
Probation and Parole Officer 6.00
Professional Trainee Admin, Aide 5.00
Railroad Clerk 4.00
Sanitation Man 4.00
School Secretary . 4.00
Sergeant P.D. ‘ 7.00
Senior Clerical Series . 6.00
Social Case Worker .. .. 6.00
Staff Attendant and Sr. Attendant 4.00
Stationary Eng, and Fireman 6.00
Storekeeper Stockman 5.00
Supervision Course 5.00
Transit Patrolman : 5.00
Vocabulary, Spelling and Gruunn 4.0

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

l.———l

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Plense send me coples of books checked above,
I enclose check or money order for §

Name

Address
City

Shala’ -0 oo -

Be wure 1o lociude 9% Sales Tax
BOOKS NOT RETURNABLE AFTER 10 DAYS

ORDER DIRECT—MAIL COUPON |._-

b e e o e e . — ————— — ————— — ——————

Food Stamps — The Situation In 1976

By ALAN BERNSTEIN

MANHATTAN Even
though close to two-and-a-
half million residents of New
York State are currently par-
ticipating In the federally-
funded Food Stamp program,
possibly a million more quali-
fled people, according to govern-
ment officials, are not yet par-
ticipating in the program,

Why? State and city officials
believe that many non-partici-
pants regard the program with
skepticism. Others don't know
that they are eligible.

Food stamps are coupons ac-
cepted by many grocery stores
for the purchase of food and
other articles. They provide sav-
ings because the stamps are
worth more than their purchase
price.

Food stamps have served
Americans in low income manges
More recently they have pro-
vided protection to lower middle
class and middle class workers.

Seventy-seven percent of food
stamp recipients have incomes
below $5,000 before deductions.
Almost 92 percent are below $7,.-
000; nearly all are below $10.-
000.

To qualify for the program,
applicants must meet maximum
net income standards according
o the size of their household.
This income is computed after
the following deductions:

® Payroll deductions for eity,
state and federal taxes.

® Deductions for social secu-
rity, union dues and mandatory
pension payments

® Qut-of-pocket expenses over
$10 a month, including medical
Insurance premiums

® Tuition, mandatory fees In
private or parochial school or
college

® Child care payments allow-
ing household members to work,
attend sochool or participate in
training programs

® Court-ordered alimony or
child support

® Rent or mortgage payments,
plus any utilities which are more
than 30 percent of income after
all other deductions

® Unusual expenses for disas-
ters, fire, theft or floods

Money earned by children un-
der 18 who are students at least
half the time, is not counted in
a household’s income. In addi-
tion, households, regardless of
size may have resources—bank
accounts, stocks, bonds, ¢ash on
hand-—worth up to $1500 and
still be eligible for food stamps.
Households of two or more.
where one person Is aged 60 or
more, may have assets up to
$3.,000.

After all deductions, a one-
person household may have up
to a $215 net monthly income.
Two-member households are al-
lowed $307, three-member $433,
four-member $553, five-member
$660, six-member $787, seven-
member $873 and elght-member
$903.

According to a New York City
Food Stamp Program spokesman,
indlviduals applying for the first
time should arrive at food stamp
offices as early as possible, Ap-
plicants unable to appear in per-
son may have a relative, or
friend, apply for them.

The spokesman stressed that
applicants must bring proof of
their income including all rent
receipts, bank books, checking
account statements, utility bills
and soclal security numbers of
all family members.

All unemployed employables
between 18 and 65, who reside
In the household, must be pres-
ent during the application pro-
cess.

Sidney Brooks, director of the
New York Clty Food Stamp pro-
gram sald one million people
currently recelve the coupons.
Eighteen million individuals na-

tionwide receive the stamps an-
nually.

Mr. Brooks sald there are nine
offices throughout the city that
take applications Monday
through Friday from 9 am, to
5 pm, In addition, he said, four
offices In the Bronx, Manhattan,
Brooklyn and Queens are open
9 am. to 9 pm. Monday through
Friday and from 8:30 am. to §
p.m. on Saturdays. Office ad-
dresses may be obtained by call-
Ing (212) 929-8800.

The scope of the program in
New York City bas not shown
any rise since the layoffs of
municipal employees began last
July, Mr. Brooks said, adding
many of the lowest paid city
employees who were dismissed
applied for welfare payments
which automatically includes
food stamps.

“We usually fluctuate between
700 and 800 applicants each
month,"” he zaid, "but that's what
the average has always been.”

In the rest of the state, 1.4
million — of which 300,000 are
not on welfare — participate in
the Food Stamp program.

Carol Brownell, director of
public information for the Food
Stamp program supervised by
the Department of Social Ser-
vices, sald that she feels the
figure ought to be higher.

“There are a significant num-
ber of individuals eligible for the
program who don't know they're
eligible," she said. "“They are
usually low income workers who
don't know that the program
could be very valuable to them."

Ms. Brownell sald figures
show that a three-member fam-
ily making $6,800 a year is prob-
ably eligible for food stamps.

“The additions of new partici-
pants,” sald Ms Brownell, “would
bring milllons of federal dollars
into the program. This would be
a good shot in the arm to New
York’s economy."

YOU MAY ALREADY

BE QUALIFIED FOR A
GOOD EXTRA JOB.

CLERK TYPIST

ADMINISTRATIVE SPECIALIST

COMPUTER PROGRAMMER
FINANCE SPECIALIST
FOOD SERVICE SPECIALIST

PRIOR SERVICEMAN/SERVICEWOMAN?

If you've spent any time in the U.S, armed forces (any
service, active or reserve — any rank), have since
been honorably discharged, and have for some time
now been thinking about what you've been “losing”
in the way of uniformed service “bennies” (such as
retirement pension, advanced OJT, $20,000 SGLI, free
military skill schooling, PX $aving$, and of course
prorated active duty pay!), why not consider today's
Army Reserve as a means of recapturing these and
other valuable “lost” benefits?

The Army Reserve at convenient Fort Hamilton in
Brooklyn's Bay Ridge is especially looking for junior
NCOs (male and female) who served on active duty
in the Army, Air Force, Coast Guard, Marine Corps
or Navy in one of the following general skill areas:

MEDICAL RECORDS SPECIALIST

OFFICE MACHINE OPERATOR

OPERATIONS/TRAINING
SPECIALIST

PERSONNEL SPECIALIST

STENOGRAPHER

LEGAL CLERK SUPPLY SPECIALIST

If you can satisfactorily complete "20 good years'' before age 60, why not call us, free of
any obligation on your part, and see what your service-earned ?ltlk are worth in today's Army
Reserve. We promise to make you an offer you'll be hard-pressed to turn down!

Our full-time career ¢ are available to discuss your personal reenlistment case in strictest
confidence any day of the week—just call Capt. Jacaruso or Master Sgt. Heitner between 8:30

AM. and 4 PM.
(212) 836-0401

You have everything to gain by calling us!
THE MEDICAL ARMY RESERVE. ..

PART OF WHAT YOU EARN IS PRIDE!

9261 ‘6 pady ‘depuj “‘HAAVAT ADIAMAS TIAD
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Concord Hotel Retirees’ Report

Retiree Action Aims Update

KIAMESHA LAKE—At the
annual delegates meeting in
Niagara Falls, five goals for
Civil Service Employees Assn.
retiree Jegislation were formu-
lated by this committee and pre-
sented to the convention dele-
gates for thelr approval which
was voted at the general session
on October 3, 1975.

Since that time the Retiree
Comunittee members, with the
support of retiree chapter presi-
dents, have made their prinecipal
plan of action the implementing
of those goals, one of which is
applicable to the federal level
and the other four relate to de-
sired New York State legislation,
To oversee this implementation,
Committee chalrmian Nellie Day-
is appointed a legislative sub-
committee comprising John
Joyce, John Kennedy, and Eliza-
beth Steenburgh, to follow up on
the writing of the proposals into
bill from, the acquiring of legis-
lative sponsorship and introduc-
tion into both houses of the
Legislature.

Following approval of the con-
vention delegates, the Executive
Director sent a statement of the
retiree legislative resolutions to
Martin Langer, chairman of

PAST PRESIDENT RETIRES —

CSEA's Legislative and Political
Action Committee, and also to
chief counsel James Roemer J&r.
for referral to CSEA's lobbyist,
attorney James Featherston-
haugh.

After study and discussion, it
was felt that two of these goals
should be given priority, namely,
the “cost of lving™ bill and the
“survivor's benefit” bill for re-
tirees who retired from the state
before October 1, 1966, Mr.
Featherstonhaugh pointed out to
the retiree coordinator, Thomas
Gllmartin Jr., that the retirees
might fare better by supporting
Senator John Flynn's bill, 8-270-
A, as amended, rather than pre-
senting their own. Mr, Gilmartin
pointed out that it has become
Important this year that a CSEA
retirees’ bill be Introduced in
view of the fact that there was
none last year. The decision
would have to be made by the
retirees committee.

Mr. Featherstonhaugh ar-
ranged for Chalrman Davis,
sub-committee members Joyce
and Steenburgh, and coordinator
Gllmartin to meet with Senator
Flynn. At that meeting, Senator
Flynn agreed to sponsor our sur-
vivor'’s benefit bill as soon as he
received from Mr. Featherston-

Delong, his wife

Jean and Dr, Nadine Hunter of Cralg Developmental Center, Sonyea,
are shown above at ceremonies marking Mr. Delong’'s retirement
after 28 years of state service. Mr. Delong is a past president of
the Cralg chapter 405, and of the Western Conference and was a
statewide CSEA vice-president. He is currently sergeant-at-arms for

the CSEA Board of Directors.

Ready To Retire?
Protect your future with Retiree membership in CSEA.
Goals of your State Retiree Committee:

® Protect present retirement benefits,

® Provide permanent cost-of-living supplement,
® Federal income tax exemption of $5,000 for retire-

ment income,

® Reduction on utilities and transportation for seniors
® Attalnment of potential 80,000 retiree membership

Send the coupon below for membership information.

Retiree Division

33 Elk St.
Albany, N.Y. 12207

Name
Street

City, State
Date of Retirement

-
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
-

Civil Service Employees Assn,

Please send me a membership form for membership in
Retired Civil Service Employees of CSEA,

haugh the cost figures. As to the
cost of living increase bill, Sena-
tor Flynn pointed out his sup-
plemental increase would be re-
ceived only when the retiree
reached age 62 and that the
proposed increase for each cal-
endar year was not to exceed 3
percent. This 3 percent, however,
Is to be in addition to the basic
supplemental increase already
provided by existing legislation.
Chnirman Davis stated that such
a decision would have to be
made promptly and by the state-
wide committee and called for a
meeting for that purpose,

At that meeting Counsel
Featherstonhaugh explained the
provisions of Senator Flynn's bill
8-270-A. State programs admin-
istrator Bernard Ryan was also
present to discuss the bill with
the committee members. Brought
out in the discussion was that
the bill would provide a supple-
mental cost of living increase for
ALL retirees regardless of what
year they had retired, contingent
upon their being age 62 or be-
coming so subsequently at which
time the Increase would be re-
celved. The bill is written to be
permanent and keyed to the
consumer price Index. An in-
crease would not be received if

Syracuse Retirees
To Hold A Meeting

SYRACUSE — The spring
meeting of the Syracuse
Area Retirees’ chapter, Civil
Service Employees Assn., will
be held Tuesday, April 20, at
Raphael's Restaurant, State Fair
Bivd., Syracuse.

Hazel C. Ranger, chapter sec-
retary, sald there will be a lunch-
eon at 1 p.m. followed by the
meeting proper at 2 pm. A rep-
resentative from Blue Cross/Blue
Shield will be present during the
meeting for a question and ans-
wer period on health treatment
insurance. Reservations should
be made not later than April 16.
They may be made through Ms.
Ranger in the Syracuse area, An-
drew Anderson in the Fulton
area or John Tanzli in the Au-
burn area.

wid
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the inflation percentage were
less than 3 percent, and, If more
than 3 percent, the maximum
payable would be 3 percent. This
3 percent ceiling was the only
questioned item of the SBenator's
bill, but was considered as a
reasonable compromise and the
committee voted unanimously to
support the Senator's bill, It has
the support of other retired pub-
lic employee organizations in the
State and this unified support,
it was felt, enhances the chance
of this bill getting passed this
year,

A motion was made, seconded

and passed that all chapters of
CSEA be urged to support the
retirees’ legislation. ®
In concluding this report, the
committee wishes to point out
that four new retiree chapters
have been chartered by the
Board of Directors since the
Niagara Falls convention. They
ure Allegany-Steuben-Yates Tri-
County Retiree chapter, the New
York Metropolitan Retiree chap-
ter, the Buffalo-area Niagara
Frontier chapter, and the Mad-
ison-Herkimer-Oneida Tri-Coun-
ty Retiree chapter. This brings
the total number of CSEA char-
tered retiree chapters to 14.

Alfred Knight In Retirement

JAMAICA — Alfred B.
Knight, immediate past pres-
ident of the Metropolitan
Armory Employees chapter,
Civil Service Employees Assn.,
has retired after 22 years of state
service.

Mr. Knight, a candidate for
the CSEA state executive com-
mittee in the union’s most recent

ALFRED KNIGHT
statewide elections, entered state
service with the New York State
Guard in 1941 with the 3rd Sep-
arate Bn, He transferred to the

New York National Guard's
223rd Group in 1947, After serv-
ing as. personnel sergeant, Mr,
Knight was promoted to ser-
geant major of the 773rd Anti-
Alrcraft Artillery Bn.

\

Mr. Knight, a 32nd Degree
mason, has served as treasurer
of New Mt. Calvary Lodge 167,
AASRFM; secretary of the Ex-
celsior Consistory AASRFM; a
member of Excelsior Lodge of
Perfection 1, AASRFM; associate
patron of Star ‘of Zion Chapter
442, Order of the Eastern Star,
and an honorary member of
Westchester Chapter 5565, Onrder
of the Eastern Star.

Mr. Knight may be contacted
at 153-30, 119th Place, Jamaica,
N.Y. 11434. The telephone num-
ber is (212) 322-1035.

Introduce Bills
ToChange Name
Of Comp Board

ALBANY—A proposal by a
Civil Service Employees Assn.
member to change the name
of the Workmen's Compen-
satlon Board has been intro-
duced in the state legislature,

Leo Balley, a member of the
Board's enforcement unit in
Manhattan, previously suggested
in a letter to Ralph A. Garrison
Jr., the state suggestion program
cordinator, that “in view of the
current women's Illberation
movement and the worldwide
human rights struggle, it would
be a step In the right direction
if this agency were retitled ‘The
Worker's Compensation Board.'"

P I

STATEWIDE COMMITTEE ~ State Senator John E. Flynn (R-C, Bronx, Westchester), right,
recently met with the Civil Service Employees Assn.'s retiree statewide committee which is supperting
Senator Flynn's cost-of-living bill (8. 270). Abeve, from left;: Thomas A, Gilmartin Jr., retiree affairs

coordinator, Elisabeth Steenburgh, John Joyce, Nellle Davis, commitiee chairman, Martha Owens and
Tris Schwarts,



, Latest State And county Eligible Lists

(Continued from Page 12)
28 Linsey Marcls Albany

34 Clark Harry R

38 Clifford R C Albsny
39 Hasglbach Jane Albany .

40 Sullivan Mark E Albany .
41 Schaver E K L I City ...
42 Coffin Joe Greeawith ...
43 Cilento Anthony NYC .
44 Shea Patricia A Latham .
45 Makowski Carol
46 Harlop Doreen M Albuy O, | X
47 Bures Dorothy M Mt Vernon .....93.
48 Glickman J P Albsoy .....ccrin 9

D Schenectady ...
51 Giblin Connie M Brockport .
52 Ashby April M Syracuse

53 Ronesi James W Sdllvnm .
54 R PAH o
55 Perlungher D A Cd hllp

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 40 Thomas St, New
York 10013, open weekdays be-
tween 9 am, and 5 p.m. Special
hours for Thursdays are 8:30
am. to 5:30 pam,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least flve days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 656 Court St,
Brooklyn 11201, phone: §96-
8060; NYC Transit Authority,
370 Jay 8t., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Regional offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York 10048 (phone: 488-4248: 10
am.-3 p.n.); State Office Cam-
pus, Albany, 12226; Sulte 750, 1
W Genesee St, Buffalo 14202:
9 am -4 p.m, Applicants may ob-
tain announcements by writing
(the Albany office only) or by
applying in person at any of
the three.

Various Stale Employment
Servicz offices can provide ap-
plications in person, but not by
mail,

For positions with the Unified
Court System throughout Naw
York State, applicants should
contact the Staffing Services
Unit, Room 12008, Office of Court
Admin.,, 270 Broadway, N.Y,
phone 488-4141.

FEDERAL - The US. Civll
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007, Its hours are 8:30
am. to 5 pm., weekdays only.
Telephone 2640422,

Federal entrants lving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Bivd. West,
Syracuse 13202, Toll-free calls
may be made to (800) 52332-7407.
Federal titles have no deadline
unless otherwise indicated,

"

aAaalaia

SSSSSSS,

e
B B B N D DD D D e e e e ) B B e e e e B B

SENSNN

:
3
3
i
w
*
§
s8ie8eey

80 Quirk Amn E Delmar ...
81 Casey Virginia Brooklyn
82 Russell J T Albany ...
B3 Walsh Charlotte Troy ...
84 Roberts Mary E Delmar |
85 Misura Susan L Buffalo ...
86 Kelly Cynthia M Albany .

87 House Wayne L E Gtmnbuh
88 Defruscio L F Cobhoes ...
89 Boag Nancy L Hornell ...

90 Talmadge Evelyne Amsterdam....
91 Hartshorne M F Slingerlands ..
92 Adams Alta M Walton ...
93 Mohan Marie L E Greenbush ..
94 Bacon Carol ) Mechanicvil ...
95 Sperbeck Jane D Schenectad
96 Leduc Barbara J Saranac .
97 Hrbek James C Ravena .. ]
98 Cleveland Gail Ooaeonta ...
99 Maxim Kathleen Scotia ...

100 Kubala Jane B Buffalo ...
101 Felter Louise E Latham ...
102 Gaynor Thomas J Troy .
103 Wisnicewskli K B Elma ...
104 Capeless Pameln Schenectady ...
105 Piper Louvise C Boffalo ...
106 Heins Henry H Albany
107 Lizotte Dana J Albany ...

108 Slattery James Watking Glen
109 Tarkowski § G Utica .........
110 Coffey Michael Scenectady .....
Il Tessi R F A A
112 Sapone Donald L Troy ... ..

m Ruhm Catherine Whitesboro......

115
116
1"n?
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Letteer Doaoald Slingerlands .
Brenser Robert Buffalo ..
Fraer Calvin W Albany ..
Green Richard T Albany
118 Carter Alice E Binghamton..
119 Cary Mildred D Coxsackie
:;0 Parker Alberta Medina
1

122
123

25388323

Smith Barbara A Horseheads ...
Lueck Sally A Morrisville
Ahern William P Troy ...
124 Desantis Sharon khemudy
125 Damato Linda J Lyons ...
126 l(cm Bernard J Binghamton
127 Senti y M J Ball Spa ...90.
128 Bowers Iva A West Seaeca ........ 90,
129 Adams Joha H Troy ... !

130 Mills Sharon A Albany ...
Bergman Maxine Watervliet . .90,
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MOTOIINN

Finest Accon.odlﬂon

SINGLE $IO

Phone (518) 456-3131 "

" Miles West of ALBANY Rt. ”
’IQI 387, Guilderiand, N.Y. 12084 %
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NOW — o CSEA Roate

$18.00 SINGLE

303 SO, MANNING BLYD,
ALBANY 8, N.Y. Phone IV 2-8474

“gipeonPLanam,

SARATOGA SPRINGS, NEW YORK 12008
STATE RATES

CONFERENCE CENTER
BANQUET CATERING

Yool Elsen 518-584-3000

132 O'Brien Lois A Mu

133 Gloss Sussn ) Rocheser ..

134 Normile James F Troy .
A Boffalo

138 Martone Judith N Troy
139 Jacobson S Levittown ..
140 Cole
141
142
143
144
14%
146 Lorenz eBete B Troy ...
147 o
148 Dugan Thomas J Valatie ...
149 Bolliger Karen Troy
150 Kimmey Phyllis Troy .
151 Speca Joan M
152 Schmidt Jean € Kenmore ..
Sutton Richard Frechold ..
Delchanty Anne Albany .
William &hm o

@s%i&k%?
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Miller James H Delmar
Sullivan Ferrin Troy

3
o

3%35300

E3
o
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155 Scewart

156 Nicol Virginia White Plains.... 89,

157 Cavanagh Audrey N Babylon ... .89.

158 Kross Scbastian Albaoy ... 89,

159 Callahan 1 J Marcellus -.....889

Fickelscherer E N Tooawanda 889
Aeppli Marion E Johnson City 88.9
Brooks Judith K New Hartford 88.9
Deinzer Kathy A Cheektowaga 889
Hunt Brenda R Binghamtoa . 88.8
Dunkerley Paul Middle Grove 88.8
166 Tomlinson Anne E Saranac Lk BB8.6
Diodato Andrew Schenecatdy... 88.6
Wood Margal A Mineho ... 88.6
(To Be Continued)

Challenge Vote Won
By Yorktown Unit

YORKTOWN — The Civil
Service Employees Assn, has
scored a victory over the
Yorktown Congress of Teach-
ers in an election for representa-
tion of custodial unit employees
of the Yorktown School District.

The Yorktown CSEA unit, rep-
resenting the employees, had
been challenged by the YCT and
the results of the election held
last week at the Yorktown High
School were announced by the
Public Employment Relations
Board.

Raymond Cassldy, president of
the Westchester chapter 860,
CSEA, of which the Yorktown
Custodial unit is a part, said,
“YCT had nothing to offer our
members except high dues. On
the other hand, CSEA had bar-
gained effectively for the work-
ers and they were not about to
buy YCT's pig in a poke.”

Joseph O'Connor, CSEA field
representative, stated that nego-
tiations with the school district.
would begin immediately for a
new contract effective July 1.

MEET YOUR CSEA FRIENDS

Ambassador

27 ELK ST. — ALBANY
LUNCHES - DINNERS - PARTIES

COLONIE MOTEL

TENTH STAY FREE

$10.00 SINGLE
Free Comtinewtal Breahfest

CENTRAL AVE, ALBANY
(518) 456-1304

ALBANY

it
i un®1 250

1230 WESTERN AVE -
Opposite State Gl-nm

ToM SAWYER
el
$22.00 Twin

1444 WESTERN AVENUE
ALBANY, NEW YORK

Tl (518) 438-3394

PROTEST — Although Civil Service Employees Assn. members
throughout the state have voted overwhelmingly to accept the terms
of a new two-year pact, there were some who were opposed. This
band of picketers in downtown Manhattan held an unofficial demon-
stration recently to show their displeasure, An estimated six march-
ers carried signs in the vicinity of the World Trade Center.

e
State Promotional

Job Calendar

Filing Closes April 12

Title Salary Grade Exam No.

Principal Engineering Technician (Conservation) G-15 35921
Principal Engineering Technician

gf‘um Improvement) G-15 35.923
Socﬁon Maintenance Supervisor $13,556  35-940
General Parkway Foreman $10,714  35.939
Supervisor of Jumomhos and Performing

Arts Education G-28 39-136
Director, Division of Supervision Education of

Handicapped Children G-33 39-135

Filing Closes May 3

Associate Computer Programmer G-23 35.951
Associate Computer Programmer (Scientific) G-23 35.952
Associate Computer Systems Analyst G-23 35953
Senior Computer Programmer G-18 35.949
Senior Computer Programer (Scientific) G-18  35.950
Principal Medical Care Administrator G-29  39-134
Supervising Nurse Anesthetist G-21 39-137
Director, guruu of Law and State Records G-24 35.948

Additional mfomnhon and application may be obtained from
department personnel and business offices or from the State Depart-
ment of Cm? Service: State Office Building Campus, Albany I2226
Two World Trade Center, New York 10047; or Suite 750, | West
Genesee Street, Buffalo 14202.

If you want to know what's happening
to you
to your chances of promotion
to your job
to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 15 the newspaper that tells you about what is happen-
ing in civi] service, what is happening to the job you have and
the job you want,

Make sure you don't miss a single issue. Enter your sub-
scription now.

The price is $9.00. That brings you 52 issues of the Civll
Service Leader filled with the government job news you want,
You can subscribe on the coupon below:

! CIVIL SERVICE LEADER
11 Warren Street
New York, New York 10007

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader, Please enter the name lsted
below.

ADDRESS
CITY

Zip Code

9161 ‘6 dy ‘depuy ‘WAAVAT ADIANAS TIAD
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Warn Of Mass Layoffs
In Drug Abuse Services

(Special to The Leader)

ALBANY--Civil Service Employees Assn. representatives from the Office of Drug
Abuse Services learned in a labor-management meeting last week just how bad the budget
cuts in that agency are going to be.

Patricia J. Miller, president of the CSEA ODAS chapter, Giles Spoonhour, CSEA

ODAS delegate, Ray Caruana,
CSEA member from the Masten
Park drug facility near Buffalo,
and Josephine Williams, CSEA
member from Cooper Rehabili-
tation Center In Manhattan,
heard from ODAS officials that
1,100 more layoffs are forthcom-
ing In ODAS within six months
unless proposed budget cuts are
restored In the state's supple-
mental budget.

Thomas Gibbs, director of
agency manpower development,
and Steve Daley, director of per-
sonnel for ODAS, told the CSEA
representatives that “In effect,
the state is getting out of the
business of treatment and re-
habilitation,” according to Mr
Spoonhour.

Budget Cut

The 1976 ODAS budget had
been cut by $18.5 million, which
meant 780 layoifs, by Gov. Hugh
L. Carey. The State Legislature
then decided to cut the agency's
funding by an additional $19.5
million.

After all these cuts, $27.5 mil-
Hon would remain in the ODAS
budget. About 80 percent, or $22
milllon, would go to staffing
purposes, This means that, with
&n average salary of $14,000, in-
cluding top-level officials and
commissioners, only 1,570 work-
ers will be left on the staff, in-
stead of the present 2,600. Of the
1,100 who would have to be laid
off, approximately 700 — 450 of
whom are CSEA members — are
in the fleld of treatment and
rehabilitation of drug addicts
and drug abusers. Many of their
clients are teenagers and young-
er children.

Hardest Hit

Hardest hit among those sched-
uled to be laid off would be
workers in such areas as coun-
seling, vocational training, and
education of drug addicts. This
is the focus of concern among
CSEA members,

“These layoffs would directly
result in increased numbers of
addicts in the streets” Mr,
Spoonhour pointed out, “and
they would find it that much
tougher to stay off drugs or to
find a job without the counsel-
ing or the vocational training
they receive at ODAS facilities.
80 not only would the drug

Orange Employees
Rights Protected

(Continued from Page 1)

Anthony Barone, the County
Legislature personnel comumittee
chalrmuan, sald that a legislative
session will be called immediate-
ly to implement the agreement,

Though the agreement calls
for mno contempt proceedings
against individual strikes, CSEA
leaders locally and statewide still
face contempl of court proceed-
ings for violating an injunction
enjoining the union from strik-
ing. A hearing has been set for
April 9.

The union pald its striking
members $20 a day throughout
the strike period and at last re-
ports an emergency fund was
being started to help pay the
fines of the strikers.

problem not get any better as
a result of these layoffs —it's
bound to get a whole lot worse."

Mr. Spoonhour pointed out
that the problem would be com-
pounded by increased crime in
the form of shoplifting, mug-
gings, robberies and assaults as
addicts attempt to get money to
buy drugs.

More Drugs Than Ever

“There are more drugs on the
streets now than ever before”
he said. “With more addicts on
the streets and the resulting in-
creased crime, there won't be
enough room in all our jails for
them, Who is going to take care
of these people? Where will they
end up?”

CSEA took part in a rally at
the state-capital in Albany re-
cently protesting the proposed
cutbacks. Hundreds of ODAS
clients, including many young
children, joined the demonstra-
tion.

CSEA representatives feel that
the proposed layoffs are unjusti-
filable from an economic as well
as from a moral point of view.
Of the $35.5 million recommen-

CSEAers

(Continued from Page 1)
and Technical Unit, 58 percent
of the valid ballots cast were in

favor of the agreement. The
PS&T vole was 7,761-5361.
Under terms of the ratified

contracts, the State has an-
nounced that annual and longey-
ity increments, effective April 1,
will be paid to those employees
eligible in the paychecks of May
19 to state workers on the Insti-
tutional payroll and May 26 to
employees on the Administrative
payroll. The contracts also call
for payment of full inerements
in the second year of the agree-
ments effective April 1, 1977,

Also, negotiations will be re-
opened after October 31 to work
out a basle annual salary increase
for all employees in full-time
employment effective April 1,
1977. At the same time, the new
contracts allow each party to
present two articles in the col-
lective agreements for reopened
negotiations.

In the area of job security, the
agreements call for the creation
of a joint CSEA-State committee
to study problems relative to lay-
offs and to make recommenda-
tions for correcting or improving
the layoff situation., The State
has agreed to provide $1 million
in a new continuity-of-employ-
ment fund to be administered by
the Joint committee to study
worker displacement problems
arising from economy reductions
in force, programmatic reduc-
tions and curtallments, close~
downs, relocations, consolidations,
technological changes and con-
Ltracting out.

Job Security
Another job security measure
in the new pacts provides that
effective April 1, labor and non-
competitive class employees with-
in the four Units, i laid off, will

ded by Governor Carey for the
treatment and rehabllitation pro-
gram of ODAS, more than $18.6
million would be reimbursed from
federal Medicaid third-party
funds. This means that only
$16.9 million would have to come
from New York State funds. Un-
der the Ilegislature’s proposed
ODAS budget, an even smaller
amount would have to come
from the state funds for treat-
ment and rehabilitation,

One ironic aspect of the pro-
posed layoffs noted by Mr. Spoon-
hour was that some of the work-
ers scheduled to be lald off are
former ODAS clients who were
successfully rehabilitated and
who became drug counselors
themselves,

“"Some of our former clients
have gone on to graduate from
college, and some are now help-
ing others to overcome their drug
problems," he sald. “Yet we can't
seem to convince our legislators
of the foolishness of further cut-
ting back on the ODAS budget.”
He urged all CSEA members to
write to their senators and as-
semblymén to push for restora-
tion of the ODAS cuts,

LENNON EXPLAINS — Howard Bassis and Webb Smedley,

center and right, listen attentively as James Lennon, president of
Southern Region I, Civil Service Employees Assn., explains the
union’s viewpoint on recent demonstrations by students protesting
tuition increases at State University. Mr, Lennon met with the stu-

dents at SUNY Purchase.

Flaumenbaum Is
Named To Board
Of Fund Drive

MINEOLA — Irving Flau-
menbaum, president of Long
Island Region I, Civil Service
Employees Assn.,, has been
elected to the executive board
of United Way Nassau-Suffolk,
formerly the United Fund of
Long Island.

Established in 1964, the or-
ganization collects donations and
distributes them to health, re-

habilitation and character build-
ing services on Long Island. Mr.
Flaumenbaum has been active in
the United Way's fund drives for
a number of years,

Buffalo To Hold
Dinner Meeling

BUFFALO—The Buffalo chap-
ter, Civil Service Employees
Assn., will hold a dinner meeting
Wednesday, April 21. Corre-
sponding secretary Sue Porpiglia
said the event, which will be
held at the Statler Hilton Hotel,
Buffalo, will begin at 5:30 p.m.

OK Four New Pacts

‘be laid off within title on the

basis of seniority. The State has
also agreed Lo give written notice
to CSEA of the closing of an
agency, a facility, or a division
or major department of an agen-
cy or facility at least six full
calendar months prior to the
closing, Under terms of the pacts,
permanent non-seasonal employ-
ees in such work locations sched-
uled for layoff shall be guaran-
teed employment with no loss of
earnings for the six full calendar
months.

Another job security measure

won by the union provides that
where permanent employees are
to be laid off with a given layoff
unit and there are provisional or
temporary employees in the same
title in another layoff unit not
protected for layoff, such pro-
visional or temporary employees
will be displaced in order to
provide - continued employment
for the affected permanent em-
ployees.

Additionally, the State has
agreed to continue to pay its
present share of the cost of
health and dental insurance dur-

Field Rep Explains
New Hamburg Pact

HAMBURG—AnN arbitration panel's binding decision re-
garding the work contract between the Village of Hamburg
and village police presents no problems, Robert E. Young,
a Civil Service Employees Assn. fleld representative, said

recently,

CSEA represented the police in
negotiations that led to the
panel's ruling for increased va-
cation time and pay increases of
9 percent the first year and 7
percent the second year.

Village officials said they were
confused about whether the
added wvacation, like the pay
rajses, was retroactive.

“There is no question about
when the new vacation schedule
begins,” sald Mr. Young.

“All items considered by the
arbitration panel become effec-
tivg ‘with the beginning of the
contract on July 1, 1975, except
when other dates are specifically
mentioned In the arbitrator's de-
eision.”

Mr. Young sald although vil-
lage officials bemoaned sched-
uling added vacation time by

July 1, “nobody contacted the

unijon president, Lt. Edward Ash-
coft, myself, nor the CSEA of-
fice to try to resolve the prob-
lem.”

\ - 4
ROBERT YOUNG

ing the term of the two-year
period. Any increases in costs of
the plans during the life of the
agreements will be borne in the
same proportions as presently in
effect.

“A Tough Decision”

Commenting on acceptance by
substantial margins in all four
Bargaining Units, CSEA presi-
dent Theodore C. Wenzl said he
felt the employees *“used good
judgment in accepting the new
contracts.”

Dr. Wenzl sald, “It was a tough
decision on the part of the troops
because, due to severe financial
problems, the state’s budget sim-
ply could not support the type
of salary increases deserved. It
was the very best contract pos-
sible under the -clrcumstances,
and the majority of the employ-
ees evidently felt the same way."

Dr. Wenzl sald he was “pleased
that CSEA negotiating teams
hung in there tough and in the
end were able to prevent the
State from reducing existing ben-
efits and taking away the incre-
mental system, which they had
publicly pledged to do.”

The CSEA union chief also
saild that the improved job se-
curity aspects of the agreements
are especlally valuable to state
workers in view of the contin-
ued high unemployment picture
in the state in general and the
likelihood that the state's finan-
cial picture will not improve sig-
nificantly overnight, which could
lead to additional state program
cutbacks,

“We think the economic pie-
ture will be somewhat brighter
by the second year of the agree-
ment, and this new contract will
enable employecs to stay in state
service Lo be around when those
improvements do come,” Dr.
Wenal sald,



