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Eligible Lists 
See Page 15 

Nearly 70% Of P S T 
And Institutional Aides 
Deliver A Big Victory 

ALBANY — The Civil Service Employees Assn. has de-
livered a crushing defeat to attempts by the Service Em-
ployees International Union to unseat CSEA as representa-
tive for workers in thp State's Institutional and Professional-

With hands raised high in victory, Metropolitan Conference secretary Dorothy King, 
CSEA collective negotiating specialist Paul Burch and Creedmoor State Hospital chapter 
presideyit Terry Dawson celebrate the over whelming vote of confidence that Institutional 
Services and Professional-Scientific-Technical Unit employees gave to the Civil Service 
Employees Assn. as their negotiating agent. 

Relax Eligibility Restrictions 
For Therapy Grade 14 Exam 

(Special to The Leader) 
ALBANY — The Civil Service Employees Assn., after filing an improper practice 

charge against the New York State Department of Civil Service, has been successful in 
obtaining a waiver for hundreds of occupational, recreational and physical therapy em-
ployees working in the Department of Mental Hygiene as Assistant I. Grade ll's to take 
the Grade 14 examination on a 
"one time" basis. 

Under the original agreement, 
upon implementation of the 
therapy career ladder, those in-
cumbents who didn't have the 
two years of college educational 
requirements were to be given 
one opportunity to take the 
Grade 14 examination on the 
basl} of a special waiver. 

The Civil Service Department, 
when administering the examin-
ation, required applicants who 
lacked two years of college to 
be admitted only if they had one 
year of permanent service In the 
Assistant 1, Grade 11 position as 
of July 24. 1970. 

This requirement excluded 
hundreds of employees who were 
provisional or who had less than 
the two years required for auto-

matic promotion to Grade 11 at 
the time from taking the 1970 
examination. 

Civil Service stated that "in 
order to rectify the situation, an-
other examination would be 
given to employees who entered 
service prior to July 24. 1969." 
When the examination was re-
cently announced, according to 
CSEA. they made "the same er-

ror. onc« again excluding those 
employees who didn't have one 
year of permanent service in the 
Assistant 1. Grade 11 position 
by July 24. 1970." 

CSEA maintained that the re-
fusal of the Civil Service Depart-
ment to implement fully the pro-
visions of a negotiated agreement 
was in violation of Section 209 

(Continued on Page 16) 

INSIDE THE LEADER 
Erie County CSEA OKs Pact See Pase 3 

Town and Country — See Page 4 

"My Daughter, The Fireman" — See Page 9 

St. Lawrence Hero — Page 16 

Scientific - Technical bargaining 
units. At stake was the right to 
represent some 74.000 State 
workers in the two units. 

The balloting was conducted 
entirely by mall voting in the 
P-S-T unit. Half of the employ-
ees in the Institutional Unit 
voted on-site and the other half 
voted by mail. 

An exuberant Theodore C. 
Wenzl, president of the Employ-
ees Association, said after the 
final count was made: "Anyway 
you look at it—on-site, off-site 
or insight—these elections are, 
Indeed, significant CSEA tri-
umphs. The employees, in their 
wisdom, decisively demonstrated 
their preference for the better 
way of public employee represen-
tation and I thank everyone who 
contributed to these outstanding 
victories." 

Referring to the fact that 
SEIU allegedly brought In out-
side organizers to help them try 
to win away State workers from 
CSEA. Wenzl said that "during 
the American Revolution, the 
British hired the Hessians to 
help crush American Indepen-
dence. SEIU and Its outside 
troops fared no better than ths 
British. CSEA is stUl not only 
independent but also remalris the 
largest Independent public em-
ployee imlon in the country." 

It was the second time since 
1969 that the Employees Asso-
ciation had been challenged on 
the right to represent the ma-
jority of State workers. In tliat 
battle. CSEA routed the Ameri-
can Federation of State. County 
and Municipal Employees union. 

"In this latest victory," Wenzl 
said, "State institutional and 
professional workers have made 
it very clear, just as they did 
three years ago, that they want 
to be represented by CSEA. 

CSEA has faced many problem^ 
and fought many battles over the 
past three years. Apparently the 
employees are satisfied that we 
win a lot more often than we 
lose. For me, personally, this is 
extremely gratifying. For them, 
I can assure them they've made 
the right choice." 

Vote Count 
In the in-person voting in the 

Institutional Unit. CSEA led 
SEIU 7,831 to 3.724. Mail ballots 
tallied gave 7,039 votes to CSEA 
and 1.710 to the challenger — 
leaving CSEA with a total vote 
of 14.870 over SEIU's 5.434, an 
indisputably decisive win. 

The tally in the Professional-
Scientific - Technical unit was 

(Continued on Page 16) 

RepeatThis! 
In Running Senate 

Anderson's Style 
Will Be Different 
As predicted here two 

weeks ago, Senator 
Warren M. Anderson of 
Binghamton was elected 
President Pro Tem and Majority 
Leader of the Senate by the 
unanimous vote of his colleagues. 
In characteristic style, imme-
diately after his selection. Seru* 
tor Anderson said that he would 
not seek to emulate his predeces-

(Continued on Page 6) ^ 
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What Ihis Country Needs 
Is A Good $5 Fun Club 

And fhafs what you have 
with a single membership in 
the Civil Service Education and 
Recreation Assn. that will cover 
your entire family. 

Here's just a sampling of 
what you can enjoy: 

Theater parties and seminars. (They 
came from Schenectady, Albany, Buffaio 
and elsewhere for our evening at the 
prize-winning musical "Two Gentlemen 
From Verona." They had a great time at 
supper and a visit to a prominent night 
club, too, and at a special low cost.) 
Illllllllllllllllllllllllll^ 

count for a com-
p 1 e t e medical 
e X a m i n a tion 
that follows the 
new philosophy 
0 f preventive 
medicine a n d 
w a r n s y o u 
ahead of time. 
Offered by Met-
ropolitan Diag-
nostic Institute, 
you need only 
s h o w y o u r 

_ _ m e m b e r s hip 
card to receive the special group For appointments 
call (212) 552-6200. On Long Island only call (516) 
681-7722. 

Learn to speak a language by using the famous 
3-record or 5-record Berlitz albums, and at a discount 
price. 

$5,0()0 accidvnt policy for 

only $3. CSERA pays the 

remainder of the premium. 

Certificate 
of Insurance 1 

0«|I ..4 
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This is only a sampling. For the full program of 
activities mail the coupon below. 

Civil Service Education and Recreation Assn. 
1501 Broadway 
New York, N .Y . 10036 

{Check One) 
• Please send me more information on CSERA. 
• Enclosed is my check for $5 for 1973 membership. 
• Enclosed is my check for $8 for membership and 

insurance. 

Name 

Address 

City State Zip 

Dept. or Agency Phone 

.-ŝ M??-. J ^ . f^^, f^^. f^^. J^'fc? .-JŜ ff?'. 

Post Office, Public Heip Santa | 
By K A T H A R I N E SEELYE 
Imagine being a postal em-

ployee during the Depres-
sion. Rummaging through 
the "dead letter" file at the 
postal headquarters on 34th 
St. around this time of year, 
you would see hundreds of 
letters addressed to "Santa. 
North Pole," or to "Mr. 
Clause, Toy Land." If you 
opened the envelopes you 
might be drawn into an-
other world, the intensely 
private world of a small 
child who relishes the magic 
of Christmas time but whose 
parents, if he has any, are 
without jobs. He writes any-
way to let Santa know what 
his little sister needs sHould 
Santa be in the neighbor-
hood. And even if you didn't 
have an ounce of Irish in 
you, you might feel a tug at 
your heart because you would 
know these letters would 
never be 'answered. 

The postal employees couldn't 
stand it. They reached into their 
own pockets and financed those 
requests that they could honor. 

Eventually various New York 
Post Office employee organiza-
tions established a Christmas 
project, whereby the public was 
invited to select letters to ans-
wer. Private and public dona-
tions were made to finance toys 
and clothing for the needy letter-
writers. 

The entire project, its organi-
zation every year, the dispersal 
of letters to people who wish 
to help, and the application of 
financial donations to specific 
letters, is handled by a small 
group of postal employees who 
work on their own time. And, as 
in the old days, there are some 
who still dig into their own poc-
kets to insure that fewer chil-
dren will have to endure a bleak 
Christmas. 

Last week the doors of Post-
master Tom Flanagan's office, 
room 3017 of the 34th St. GPO 
between 8th and 9th Aves., were 
once again officially opened to 
the public for perusal and selec-
tion of this year's letters. There 
are over 2,OCO letters and the 
sum of donations already exceeds 
$3,000. 

Most letters are arranged in 
boxes according to geographical 
location—a large percentage sent 
from Manhattan and New York 
State, some from foreign coun-
tries—while a few of the more 
humorous or more touching let-
ters are posted on a bulletin 
board. A sampling of these: 
"Dear Santa Clause: I bet you 
like reading letters. I do! I mist 
you over the year, I like Christ-
mas because then I can see you 
in reel life." Many were solicitous 
of Santa's health after his long 
trip from the North Pole saying 
"There will be something for you 
by the piano," or "some beer and 
pretzels will be ready." Like 
many letters, one from Brooklyn 
explained that "my grandmother 
is on welfare and since we don't 
have a chimney I will let you in. 
I would like a baseball glove." A 
girl in Germany whose father is 
in the Air Force wishes they 
would receive orders to be trans-
ferred back to Fort Campbell. 
Also, as one would expect, these 
letters from the television gen-
eration request an absurd amount 
of brand-name articles which, 
hopefully, won't scare off the 
little old lady from Debuque. 

All letters sent to Santa from 
New England, as far south as 
Virginia, and as far west as Ohio 
end up at the GrPO on 34th 
St., and generous people from all 
over the country write here, re-
questing specific letters or pac-
kets of ICO letters that they can 
answer. Some people just send 
money donations to the New 
York GPO because "they seem 
to think New York is the poorest 

E FOUND A CAREE 
IN STENOTYPE WITH 

eOOD PAY & PRESTI6E 

Don't allow precious time to pass. CALL NOW to find 
out how you may choose a career as a STENOTYPE 
REPORTER or STENOTYPE STENOGRAPHER, or 
arrange for a FREE introductory lesson. 

REGISTRA TION NOW IN PROGRESS 
For WINTER Term 

DAYTIME COURSE Starts Jan. 15 (Meets 5 Days Weekly) 
EVENING COURSE Starts Jan. 15(Meets Mon. and Wed.) 
SATURDAY COURSE Starts Jan. 20(Meets Sat. Mornings ) 

APPROVED by N.Y.S. Dept. of Education. APPROVED for 
Veterans Training. AUTHOR IZED for non-immigrant aliens (1-20) 

CALL FOR FREE CMALOG W 0 2 - 0 0 0 2 

city in the world," said Joe Mur-
ray, public relations man for the 
Postal Service, 

Money that Is not used for 
gifts goes toward a party on the 
21st of December for 150 needy 
Manhattan families. There, San-
ta hands out toys and clothing 
to children, and turkeys with 
trimmings to the parents who 
can then prepare a real Christ-
mas dinner in their own homes. 

The postal employees have 
their own system, which cannot 
be revealed, for insuring that 
those who receive gifts and who 
are invited to the party, are 
genuinely needy. "There are a 
lot of kids who are sincere," said 
Murray, "but they don't need 
help. One kid we invited to the 
party showed up in a limousine." 

Regulations prevent the GPO 
from retaining any of the left-
over funds, so after Christmas, 
special presents are given to non-
sectarian clubs and groups In th? 
State. Last year, for instance, a 
pool table was presented to the 
Eureka Grand Chapter of the 
Prince Hall Masons in Hyattville. 

To get letters, either call or 
write to the Post Office, 34th St., 
New York, NY. 10001. 

GSEA Donates Prizes 
For Suffolk Social 
Service Doll Contest 

More than 200 little girls who 
are the daughters of families re-
ceiving Public Assistance will 
have beautifully dressed dolls 
under their Christmas trees due 
to the enthusiastic efforts of the 
Suffolk County Department of 
Social Services "Give a Child a 
Doll" contestants this year. 

The dolls were dressed by em-
ployees of the Department as 
well as various groups and in-
dividuals in the community. Con-
tributors came from as far as 
Miller Place to the east and The 
Bronx to the west. Over ten Girl 
Scout troops participated. 

Judges for the doll contest 
awarded eight dinner certificates 
in the adult class and eight 
brand new $5 bills to the young 
competitors. The prizes were do-
nated by the Civil Service Em-
ployees Assn. 

Judges were: Ruth Padham, 
Director of Recreation, Brook-
haven; Mrs. Donald Armstrong, 
expert seamstress; Martha Mob-
ley; Joanna TUlinger; Nancy 
Palazzolo; Viola Chew. Honorary 
judges were: Commissioner 
James E. Kh'by and Joseph Fi-
nelli, publisher of the Islip Town 
Bulletin. 
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SINGLE? E X P A N D • YOUHCIHCltOFrHICNOS 

A NEW reliable way to socialize with your kirtd of 
p«ople.... your age, your lifistyle. Private nonp 
commercial partial In your a r u to wtiich you can 
also bring your friends. 

^flyr Circle 
>., i>aeAST42STR£er T/io/ionn iMll: NEW YORK, N.Y. 10017 • /OO'DOCl/ 

For FREE COORDINATIOH CENTER Biockux, liaEAST42STR£er vwili«' c 

CIVIL SERVICE LEADER 
A m e r i c a ' s L e a d i n g W e e k l y 

Fof Pub l i c E m p l e y e e t 
H u b l i s h c U b a c h f u e s d a y 

6 6 9 A i l a n t u S i ree l 
S t a m t o r u C o a a 

Bu s i ne s s a n a fcdKoriai O S i c e : 
I I W a r r e n S t . V N Y lOOO"? 
(-.iiicred d i Se tond - c l a s s n i a i te i a u c 
i e i o n u d a s s pu^ i a s c pa id . U c i o b e i 
^ 1 9 3 9 ai ciic post o f f i ce a i S t a n i 
i o r d . C o n n . , unUe i the A c i o l . M a r i h 

I B " " ; .Menibcf of A u d i i B u r e a u 
ot C t r c u l a c i o n s 

SubKripiioo Price S7.00 P«i Ym 
ludividual Copies. 



C O N T R A C T S I G N I N G — officers of the Syracuse Neighborhood Health chapter of the Civil 
Service Employees Assn. are shown sisnine a two-year contract with the Research Foundation of the 
State University of New York. In the bacli row, left to right are: John P. MacArthur, special counsel 
to the Research Foundation; James Denehey, counsel for the Research Foundation; Gilbert Thomas, 
second vice-president of the CSEA chapter; William Adams, member of the negotiating team; Jeanne 
White, first vice-president of the chapter; Raymond Barth, personnel administrator. Upstate Medical 
Center, and Lewis Salkever, representative of the board of trustees of the Research Foundation. Seated, 
left to right, are: Mort Grant, executive director, Research Foundation; Larry Nunn, CSEA chapter pres-
ident, and John D. Corcoran, Jr., chief negotiator for the CSEA chapter team and CSEA field supervisor. 

Long Beach Unit Employees 
Gain Wages, Avert Layoffs 
in 'Down-To-Wire' Agreement 

(From Leader Correspondent) 
MINEOLA — The Civil Service Employees Assn. has 

negotiated substantial increases and averted threatened lay-
offs in the City of Long Beach, it was announced by Nassau 
chapter president Irving Flaumenbaum and unit president 
Stephen Hayes. 

The agreement came at the 
deadline, as the City Council 
adopted a budget following three 
•weeks of demonstrations by em-
ployees and urgent bargaining by 
CSEA officials. 

"No layoffs are planned," 
Flaumenbaum announced. "Con-
tract adjustments mean that a 
$10,000-a-year employee will get 
about $2,000 in new money over 
the period." 

A strong plank of the contract 
provides that any layoffs pro-
posed in the future will be sub-
mitted to and negotiated with 
the CSEA. 

City Manager James Nagour-
ney, pleading that the city ad-
ministration had inherited a 
bankrupt ti-easury from the pre-
vious administration, had pro-
posed a budget that lopped off 30 
jobs. Members picketed City Hall 
and the homes of City Council 
members in bringing their plight 
to the attention of the Council, 
which had the final say. 

The layoff threat represented 

a renewal of a threat that had 
been raised — and disposed of in 
talks with CSEA — last spring. 

The new contract — which 
runs for 31 months in order to 
mesh with the City's change of 
fiscal year — nullifies the pro-
posed layoffs, boosts pay in three 
stages, adds two holidays and 
one vacation day and provides 
fully prepaid family health in-
surance. 

Hayes noted that the employ-
ees had moderated their demands 
in view of the City's financial 
straits, but had insisted on an 
equitable settlement. 

The f i n a l settlement was 
reached in a special meeting 
with members of the City Council 
by Flaumenbaum. Hayes and Nat 
Cohn, a mediator appointed by 
the state Public Employment Re-
lations Board. 

The settlement was overwhel-
mingly ratified by the member-
ship at a meeting Thursday at-
tended by more than 200 mem-
bers. 

Erie Employees OK 
Two-Year Pact For 
More Pay, Benefits 

CO 
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Reach Tentat ive 
Accord On Pact 
For Perth Schools 

PERTH — The Perth School 
District non-teaching unit of the 
Civil Service Employees Assn. has 
reached a tentative agreement on 
a 1972-73 contract with the 
Perth Central School District af-
ter an impasse which dates back 
to May 19. 

The union members have al-
ready accepted the contract, 
which is now being drawn up for 
formal signing, and the Board 
of Education has given its ap-
proval. 

The contract includes a four 
percent increase on the base sal-
ary, an increment paid retro-
active to July 1, an improved 
non-contributory r e t i r e m e n t 
plan, and other fringe benefits. 

The contract, which was nego-
tiated by Edward Wilkinson, at-
torney for the school district, and 
Harman D. Swits. collective ne-
gotiating specialist for CSEA. 
covers approximately 30 clerical, 
cafeteria and custodial workers. 

N a m e d To Commission 
ALBANY —Pauline Gage, of 

Staatsburg, has been named to 
the Hudson River Valley Com-
mission for a term ending May 
31, 1975. 

BUFFALO—The Erie chap-
ter of the Civil Service Em-
ployees Assn. has agreed to 
a 2-year contract with Erie 
County that provides for $400 
across-the-board raises each year. 

The unit represents 5,500 
white-collar employees in coim-
ty government. 

The contract also Includes 
fringe benefit increases that call 
for: 

—̂ A fifth vacation week for 20 
or more years' service. 

—A fourth personal leave day. 
—Changing pay periods from 

14 to 10 days. 
Improved medical insur-

ance benefits. 
—A minimimi call-in pay. 
—Increased mileage from 11 to 

12 cents a mile and payment of 
highway tolls. 

The County originally had of-
fered the CSEA a work con-
tract calling for $400 in each of 
three years, but the 2-year pact 
was negotiated after bargaining 
went to arbitration. 

Included in the employee group 
were probation officers, welfare 
case workers and nurses, besides 
office workers. 

"The employees came out well, 
and the ratification shows the 
employees are behind County 
Executive (Edward V.) Regan's 
budgetary policy." said George 
H. Clark Sr., chapter president. 

He said that employees who 
remain in the same job level gain 
increased longevity pay benefits 
by receiving half-pay increments 

Psy€liiairic institute 
To Honor 7 Retirees 

Seven retirees will be honored 
at the annual Christmas party 
of the New York State Psy-
chiatric chapter of the Civil Ser-
vice Employees Assn. on Dec. 
19, according to chapter pres-
ident Salvatore Butero. 

The retirees and their years 
of service are: Sonia Kogan, 43 
years; Bertha Feigenson, 41; 
Catherine McCausland, 16; Wil-
helmina Murphy, 15; Mae Glee-
son, 13; Mary Daly, 11, and 
Margaret Gurrhy, 10. 

after the 9th, 14th and 19th year 
of service. 

That, Clark added, represents 
two additional increments over 
the previous pact. 

Peter J, Wacks, the county 
bargainer, termed the pact "most 
agreeable" and said it "will tend 
to improve relations with county 
employees." 

Nemerson Praises 
Liberty Blue-Collar 
Pact As 'Extensive' 

LIBERTY — Blue-collar 
workers in the Town of Lib-
erty, organized as a unit of 
the Sullivan County Civil 
Service Employees Assn. chapter, 
have unanimously ratified a two-
year labor contract with the 
town calling for a seven percent 
raise in the first year and a 25-
cents-per-hour increase in the 
second year. 

The contract also calls for 
binding arbitration with the 
costs of such arbitration shared 
by both parties, as well as new 
civil service protection for labor 
class and non-competitive em-
ployees after 90 days. 

Jack Nemerson, Sullivan Coun-
ty CSEA president, noted that 
"Very few contracts are as ex-
tensive in covering the rights of 
the employee as this one. We're 
very pleased with the results of 
negotiations." 

According to Jose Sanchez. 
CSEA field representative, the 
contract also establishes a set 
work week for Liberty employees 
at 40 hours. Sanchez said, "This 
allows overtime payable after 
eight hours and triple time for 
holiday work." 

The agreement went to media-
tion with settlement recommen-
dation rendered by Steve Mc-
Closkey, a State Public Employ-
ment Relations Board appointed 
mediator. Village Manager Bill 
Buchanan and Town Attorney 
Richard Gross represented Lib-
erty in signing the final con-
tract. 
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In,ormation for the Calendar may be subrmtted direcUy to 
THE LEADER It should include the date, time, place, address 
and City for the function. 

December 
14—Mefropolltan Armories chapter meeting: 5:30 p.m., Seventh 

Regiment Armory, 643 Park Ave., Manhattan. 

19—Long Island Conference Christmas party: 8 p.m., Sunrise Village, 
Bellmore, L.I. 

19—New York State Psychiatric Institute chapter Christmas Party. 

il9—Capital District Retirees chapter meeting: 12 noon, Ambassador 
Restaurant. 27 Elk St., Albany. 

January 
19-20—Western Conference meeting: Rochester, 

29—Capital District Conference meeting: 

I N S T A L L A T I O N — ECaymond O. Gallagher, third from left, was installed recently as president 
ot the State University College at New Paltz chapter of the Civil Service Employees Assn. Gallagher 
appears here with some of the other chapter officers and guests: from left, chapter first vice-presi-
dent Knut Bakke, college president Stanley F. Coffman, Jr., CSEA field representative and installing 
officer Jose Sanchez, CSEA collective ne^otiatini? specialist Paul Burch and chapter second vice-presi-
dent Hazel M. Bartz. The installation dinner-dance took place at Williams Lake. Rosendale. Other 
chapter officers are: recording secretary Helen Wolfarth. corresponding secretary Juanita Dunham, 
treasurer Kenneth Hombeck; board members Marie Romaneli (clerical) and John Barnes (mainten-
ance). delegates Gus Galluzzo. Mary Browne, Alice Alsdorf and Harry Earle and alternate delegates 
Adelaide LoCicero and Magdeiine Boland. 
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N o m e d T o C o m m i s s i o n 
ALBANY—William F, Treanor, 

of New York City, has been 
named to the Temporary State 
Commission to Study and In-
vestigate the Problems of the 
Enforcement of Tax Liens and 
Mortgage Frauds. 

F o r e m a n P a i n t e r 
Seven of the 85 candidates 

who took City exam No, 2577 for 
promotion to foreman painter 
on Nov. 11 were found ineligible. 
Last September 153 applicants 
had filed for this written exam. 

P O L I T I C A L A C T I O N The southern Conference worked _ , « • r j 
hard to elect CREA-endorsed candidates in the Nov. 7 election. From R o s e k r a n s R e a p p O i n T e d 
left, Ray Cassidy, Westchester chapter's delegate to the Southern 
Conference Political Coalition, goes over cam,paign plans with State 
Senator John Flynn, Republican, a CSEA-endorsed candidate, 
and James Lennon, chairman of the Southern Conference political 
action committee. _ 

ALBANY—Fred A. Rosekrans, 
of Greene, has been reappoint-
ed by the Grovernor to the Coun-
cil of the State Univergity of 
New York at Binghamton. 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE H A V E I N C R E A S E D T H E L I M I T S FOR 
T H E D I S A B I L I T Y I N C O M E B E N E F I T S . . . 

N o w , 
i f y o u r 
a n n u a l sa la ry 
is 

Less than $4,000 

$4,000 but less than $5,000 

$5,000 but less than $6,500 

$6,500 but less than $8,000 

$8,000 but less than $10,000 

$10,000 and over 

FOR F U L L I N F O R M A T I O N A N D R A T E S : 

Y o u can 
q u a l i f y fo r a 
m o n t h l y benef i t of 

$100 a month 

$150 a month 

$200 a month 

$250 a month 

$300 a month 

$400 a month 

1. Please print your name, address, place of employment and employee item 
number in the spaces provided on the coupon below. 

2. Mail form to: TER BUSH & POWELL, INC. 
CIVIL SERVICE DEPARTMENT 

BOX 9 5 6 
SCHENECTADY, NEW YORK 12301 

3. Or, call your nearest Ter Bush & Powell representative for details. 

T E R ^ S H ^ A P O W E L L . I N C . 

SCHENECTADY 
NEW YORK 

FILL OUT AND MAIL TODAY . . . 

BUFFALO 
SYRACUSE 

Ter Bush & Powell, Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 

^ a n d Sickness policy. 

Name 

Home Address. 

Place of Employment 

Employee item N o . ^ 

P.S. Dim*I forget^ new employees can apply basic CSEA Accident 
ami Sickness Insurance non-medically during the first 120 days of 
employment^ providing their age is under 39 years and six month 

T O W N & 
I C O U N T Y 

V 

By J O S E P H L A Z A R O N Y , ChQi rman 4 
C S E A C o u n t y Execut ive C o m m i t t e e 

Responsibility Of Representation 
At the last meeting of the County Executive Committee, 

there was a long discussion on the continuing problem of 
attendance at meetings of this committee. There are cur-
rently 53 duly authorized members, and our attendance is 
generally around 33. 

What this means is that 20 county chapters are getting 
little or no representation on this policy-developing commit-
tee. I have used this column several times to urge better at-
tendance and, while some improvement is noted, 20 absen-
tees is far too many. 

* * * 

THE IMPORTANCE of this committee cannot be over-
emphasized. The chapter representative has important 
duties, both to his (her) chapter and to CSEA. Election to 
this position means membership on the statewide Board of 
Directors. This Board is the policy-making authority for 
CSEA. The Board has responsibility for budget, personnel, 
legal assistance, charters for chapters, insurance programs ^ 
and a host of other vital CSEA functions. 

As a county representative and, therefore, also a member 
of the County Executive Committee, further duties exist. 
These include any areas directly related to political sub-
division groups; areas such as types of personnel needed, 
policy development for CSEA as it pertains to political Sub-
divisions, programs for our annual meeting and the con-
ventions, and problems occuring in chapters that the rep-
resentative wishes to bring to the group. 

Examples of areas discussed in past years include de-
velopment of educational chapters, our annual Delegates 
Meeting, policy development for negotiating expenses, in-
creases in field staff and collective bargaining staff and 
improvement in membership lists and dues refunds. 

* * * 

WHAT I AM ATTEMPTING to point out is the significant 
loss chapters experience when they are not represented at 
these meetings. These chapters have no voice in any of the 
above areas, and often are not even aware of resources 
readily available to them. Problems in these chapters prog-
ress to more difficult levels and result in some dissatisfac-
tions. In truth, attendance at these meetings would avoid 
these dissatisfactions. 

Similar to this is the need for attendance at other com-
mittee meetings by members of our local chapters appointed 
by Dr. Wenzl. A few appointees have been consistently ab-
sent, and again the problem of adequate representation on 
these important committees becomes difficult. 

To correct these problems, two items are needed: 
Item One, and paramount, is the need for all units to 

negotiate time off for CSEA business for their representatives 
to attend to all of the matters attached to the title. Many 
units have this in their contracts now, but some do not. 
It is a negotiable item, and it is a traditional right granted 
to unions and it is necessary. Since representatives are chap-
ter officers, all units in the chapter need this item in their 
contracts, as representatives can be county, city, town or 
school district employees. 

May I suggest that each unit in the State not currently 
- granted time off for CSEA duties, make the granting of such 

time a priority item. 
« * • 

ONCE THE ABOVE is solved, Item Two is the need to 
elect interested people, people who will make the sacrifices 
necessary to be an effective chapter representative. Can-
didates should recognize the importance of committee meet-
ings, of reporting back to the chapter and its units, and of 
being available to discuss local problems when asked to do so. 

If we can accomplish the above, no chapter need ever 
feel that "Albany" is not interested in its problems. 
On the contrary, active board members are most effective 
in keeping Headquarters aware of chapter needs, and often 
can solve problems before they become difficult. 

The County Executive Committee is a vital element in 
progress for our members and for all of CSEA. Be sure your 
chapter is a part of this element. 



To Name 59 
Policewomen 

The City Police Department 
plans to make appointments to 
policewoman sometime in Jan-
uary, The Leader learned last 
week, marking the first police-
woman hiring since Oct. 24, 1969. 

There are currently 59 vacan-
cies In the policewoman working 
and budgetary quotas of 290. 
Police persormel director Sey-
mour Bernstein said that the 
jobs would likely be fUled in 
more than one group of ap-
pointees. 

The first appointments are 
expected to coincide with the 
naimlng of 175 patrodmen In Jan-
uary, at a date not yet finalized. 

The way was cleared for ap-
pointments recently when the 
City IDept. of Personnel on Nov. 
30 established the 1,727-name 
eligible list, from which police-
women will be named. The ex-
am, No. 9081, was held Oct. 25, 
1969. The list was made public 
Jan, 26, 1970. 

Ackerly Top Winner 
in Westchester Draw 

WHITE PLAINS—Prize win-
ners of the Westchester chapter. 
Civil Service Em,ployees Assn., 
drawing were announced this 
week by the chapter's executive 
council. 

The following won prizes at 
the drawing held Nov. 14: First 
prize, console color TV went to 
R. Ackerly, Sr., of White Plains. 

Second prize, a cassette tape 
recorder and player went to 
Thelma Baskerville, of Mt. Ver-
non; Margaret McCabe, of Ar-
monk, and Barbara Byrnes of 
Hawthorne. 

Third prize, transistor radios 
went to A. J. Sencen, of Yonk-
ers; Carmine Paulo, of East 
White Plains, and Craig Plagg, 
of Ossining. 
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Train for a 
new career 
in just montlis 
A whole new way of life 
con be yours in a suprisingly 
short time. Our courses can 
prepare you for a full-filling 
career in this field: 

HOTEL/MOTEL 
MANAGEMENT s^t^; 
Placement AuUtaac for gradu-
ates. Accredited tnember of 
N A T T S . Licensed by the N . Y . 
State Education Department. 
Eligible institution under the Fed-
erally Insured Student Loan Pro-
gram. This school is authorized 
under Federal Law to'enroll noa-
immigrant alien students. Ap-
proved, by the N Y . State Edu-
cation Department, for the Train-
ing of Veteraiu. 

DAY & EVENING CLASSES 
C A L L ( 2 1 2 ) 695-6770 

or fill out coupon 

N g ^ CAREER 
^ A C A D E M Y 
n r 8 West 40tli Street 

New York, N.Y. 10018 
Gentlemen: 
Please send me additioiul 
iaformatioo. 

NAME 
ADDRESS 

CITY STATE 
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The 
Transit 

Beat 
By J O H N M A Y E 

Prptideitf, Transit Police 
Patrolmen's Benevolent Assn. 

The Public's Right To Know 
This is the second time that I write about the public's 

right to know. By this time it was hoped that I would 
be able to report that the City cared and that the respon-
sible management of the MTA and the Transit Authority 
had combined their efforts with the office of the Mayor to 
resolve the two-year contract negotiations with the Transit 
Police. 

As of now, no such report can be given. On too many 
occasions we have heard from a disgruntled public bearing 
the brunt of actions taken by employees seeking just de-
mands. It is always the cry that "the unions are too strong," 
or "they don't give a damn for the public they serve," or 
"we pay their salaries and look what they do to us." 

This attitude is the natural result of being the victim 
for days, weeks or months of inconvience for reasons not 
understood. What the public fails to see is what has trans-
pired for many long months and in the case of the Transit 
Patrolmen over the years, to bring about this last and final 
step, the only tool left to a bargaining unit when all other 
avenues have failed. Can any person — the breadwinner in 
the family — seriously believe that a representative organi-
zation would request their dues-paying members not to work, 
not to perform their duties, not to receive a day's pay? 
Or lead its members into an action or even the most drastic 
of steps — a strike — not knowing how long it would en-
dure and not knowing how long its members can survive 
without a pay check and in the case of civil service em-
ployees with th€ full knowledge of the harsh penalties of 
the Taylor Law? Penalities which impose fines of two days 
pay for every day of job action, a year's probation during 
which time a member can be fined for the smallest of 
infractions, and the union leadership subject to fines and 
jail terms. In most cases, an organization cannot exist 
under these conditions. 

The average person cannot understand why leadership 
can place an organization into this position. I submit that 
it is the anguish and frustrations of months of management's 
ill approach to the bargaining table that is the underlying 
cause which the public ic unaware of. 

How much has the employee to give up, how much does 
the employee have to sacrifice to meet acceptable objectives? 
This the public will never know. Organized leadership knows 
full well the problems of a strike and how to get into a 
strike, but how does one bring members back to work? 

Whatever is the will of the members of the New York 
City Transit PBA in our next step to resolve our contract 
will, I assure the public, be the only course open to us. We 
have met all of the obligations of a responsible organization 
to the city and the riding public alike. Unfortunately, the 
press has failed to recognize our cause and has twisted our 
actions to meet their own ends. 

The City of New York and the Transit Authority have 
battered the TPBA with promises..But no results. 
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TO HELP YOU PASS 
BET THE ABCO STUDY BOOK 

BOOKS 

Accountant Auditor 
Administrative Assistant Officer _ 
Assessor Appraiser (Real Estate) 
Attendant — 
Attorney 
Auto Machinist 
Auto Mechanic 
Beginning Office Worker _ 
Beverage Control invest. _ 
Bookkeeper Account Clerk . 
Bridge & Tunnel Officer 
Bus Maintainor — Group B 
Bus Operator' 
Buyer Purchasing Agent 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service Arith. & Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer — 
Engineering Aide 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.O. 
Fireman in all State O.P. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 1 
Housing Assistant — 
Investigator-Inspector 
Janitor Custodian — 
Laboratory Aide — — 
Lt. Fire Dept. -
Lt. Police Dept. 
Librarian — 
Machinists Helper 
Maintenance Man — 
Maintainer Helper A & C 
Maintainer Helper Group B 
Maintainer Helper Group D 
Management & Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Asslstanf 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman — _ 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the,H.S. Equivalency Diploma Test. 
Principal Clerk-Steno 
Probation & Parole Officer ; 
Professional Career Tests N.Y.S 
Professional Trainee Aiimin., Aide 
Public Health Sanitarian 
Railroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Vl̂ orker _ 
Staff Attendant & Sr. Attendant 
Stationary Eng. & Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 
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TUESDAY, DECEMBER 12, 1972 

The Real Story 
THE latest attack on public employee pensions has come 

from the New York Chamber of Commerce, which has 
set up a clamor about the New York City pension systems. 
Retirement benefits for City employees, it claims, are 
going to lead to financial ruin and should be trimmed, 
stopped, reduced — and what have you. 

We will not bother to repeat their arguments here. What 
we wish to deal with are the pension systems for workers 
in the private employment sector. 

For years now, there has been a growing concern over 
the plight of the private employee who, upon reaching re-
tirement age, finds he has nothing to look forward to but 
Social Security payments. His or her pension fund has dis-
appeared, either through the collapse of the company he 
worked for; mismanagement of pension funds and, in some 
cases, even outright thievery. The sad thing is that most 
retirement plans in the private sector are woefully inade-
quate to begin with. 

It is this last thought that causes us to suspect the 
motives of the Chamber of Commerce and some other groups 
who have been so viciously vocal about "over-bountiful" 
public-employee pension plans. 

Our belief is that the average American in the private 
employment sector is slowly awakening to the fact that the 
retirement he thought he could look forward to is more likely 
than not to be a mirage. The Chamber of Commerce is a 
boss-oriented organization and we sincerely believe that 
what really alarms business and industry is not the pensions 
received by public employees but the spectre of working men 
and women in the private sector suddenly demanding the 
same benefits their brothers and sisters get through public 
employee careers . . . benefits that are adequately guarded. 

The fat cats in business and industry luxuriate in big 
pensions, stock options, high salaries and other material 
benefits. It is sad that in the latter half of the 20th century 
these same people still consider it shocking that a financially 
secure retirement is a proper reward for a life of work given 
by ordinary working men and women. 

Questions 
ana Answers 

Q. My son was killed recently 
In Vietnam. Even though I set a 
monthly social security widow's 
check, my son provided most of 
my support. Am I eligible to set 
any payments on his social se-
curity record? 

A. You may be eligible for 
monthly payments as a depend-
ent parent. You'll need to be at 
least 62 and establish that your 
son provided at least one-half 
of your support during the 12 
months Immediately preceding 
his death. If you are entitled 
both as a dependent parent, and 
as a widow, you'll get whichever 
payment is higher. But you can't 
receive full benefits on both 
records. 

Q. I'm retired and getting 
monthly social security pay-
ments. My 30-year-old mentally 
retarded son, who never worked, 
was also getting monthly checks 
on my work record until his 
death last month. Can I get a 
lump-sum payment from social 
security to help with his funeral 
expenses? 

A. No. A lump-Slim payment 
Is made only when the deceased 
person himself had enough work 
under social security to be In-
sured on his own. Your son was 
getting monthly payments based 
on your work record under so-
cial security. 

BUY U . S . BONDS 

Don't Repeat This! I 
(Continued from Page 1) = 

sor, the beloved and retired s 
Senator Earl W. Brydges. "Every l 
majority leader," the Senator ^ 
said, "must fulfill that respon- = 
sibllity In his own style." 1 

His selection as Majority 
Leader makes Senator Anderson 
one of the most powerful govern-
ment and political leaders in the 
State. In that capacity. Senator 
Anderson will have substantial 
control over the flow of legis-
lation and will make basic de-
cisions as to which of the thous-
ands of bills introduced will 
reach the Senate floor for debate 
and for vote. The Civil Service 
Employees Assn. wholeheartedly 
endorsed and supported the re-
election campaign of the Sena-' 
tor, a circumstance that speaks 
well for the future of the public 
employees of the State and its 
local governments. 

Change In The Wind 
Change is definitely in the 

wind as the Senator takes over 
as Majority Leader, dedicated to 
the notion that he will serve in 
that capacity in his own style. 
The Senator has already indicat-
ed that he proposes to appoint 
a Senate committee to modernize 
the committee system in the 
Upper House and its legislative 
procedure. Another change con-
templated is his appointment of 
a floor leader to be responsible 
for shepherding l e g i s l a t i o n 
through Senate sessions during 
periods when the Majority Lead-
er is unable to be on the floor 
because of other pressing state 
business. 

Responsibility is the normal 
attribute of accession to power, 
and a host of problems await his 
action. At Leader presstime, he 
had not yet appointed the ma-
jority floor leader to serve in 
his absence. A critical appoint-
ment from the point of view of 
all civil service employees will 
be his designation of his succes-
sor as Chairman of the Senate 
Finance Committee. This iS' of 
significant importance to CSEA 
because of the control that the 
Committee exercises over the 
State budget. Other important 
actions that await Senator An-
derson's decisions are the ap-
pointment of a new Chairman of 
the Committee on Education, of 
the Judiciary Committee and of 
the Codes Committee. The filling 
of these posts will in turn pre-
cipitate a major overhaul of the 
Senate's committee structure. 

Senator Anderson, in the 
course of his two decades as a 
member of the Senate, has be-
come an Albany ornament, high-
ly respected by his colleagues, 
administrative officials of the 
State, and all others who are 
interested in the legislative pro-
cess. As a floor debater, he tends 
to be brief and precise, making 
his points simply and without 
oratorical flourishes. All of 
those who have seen him in 
action know him to be a highly 
competent and thoroughly re-
sponsible legislator. 

Dual Responsibilities 
These qualities will serve him 

well in his dual responsibilities 
for pushing through the Senate 
much of the Governor's legisla-
tive program and for maintaining 
the integrity and the indepen-
dence of the legislative process. 
The Senator has in the past 
worked well with Gov. Nelson 
A. Rockefeller and friction be-
tween them is not likely to de-
velop In the months and years 
ahead. 

By their unanimous vote, his 
(Continued on Fage 12) 

Civil Service 
Law & You 

By R I C H A R D G A B A 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.O., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Unauthorized Absence ^ 
In January 1970, the Nassau County Civil Service Com-

mission conducted an examination for Golf Club Manager I. 
Of the six candidates who took the examination, only two 
of them attained passing grades. The high was 90; the 
other passing grade was 79.5. On June 11, 1970, the Com-
mission, as a result of the examination, established an eligi-
ble list containing only the names of the two individuals 
who had passed. 

At the time he took the examination, the petitioner who 
attained the grade of 90 was serving provisionally with the 
title of Golf Course Manager. On March 26, 1971, the Deputy 
Director of the Department of Parks and Recreation notified 
the petitioner that he was being relieved of his duties as 
Golf Course Manager and that he was to return to his 
former permanent status as Recreation Attendant effective 
as of April 5, 1971. 

* * » 

THE PETITIONER did not appear for work from April 
5, 1971, to June 15, 1971, using his accumulated vacation 
time and sick leave. It was alleged by the Executive Director 
of the Town of Hempstead Civil Service Commission (which 
had succeeded to the jurisdiction of the Nassau County 
Civil Service Commission) that the petitioner had refused 
to return to work, and therefore his employment was term-
inated. Such notice was mailed to the petitioner on Sept. 
10, 1971, and was based upon the rule providing that an 
unauthorized and unexplained absence for a period of ten 
work days shall be deemed to constitute a resignation. 

Petitioner commenced a proceeding pursuant to Article 
78 of the Civil Practice Law and Rules seeking to compel 
the Town of Hempstead Civil Service Commission and the 
Director of Parks of the Town of Hempstead to certify him 
and grant him permanent status in the position of Golf 
Course Manager. The petitioner contended that pursuant to 
the provisions of Section 65(4) of the Civil Service Law that 
since he was eligible for permanent appointment, the ap-
pointing officer was faced with a decision of either making 
the provisional appointment permanent or terminating the 
provisional appointment. The respondents argued that peti-
tioner did not become eligible for permanent appointment, 
since the list did not contain the names of three persons; 
relying on the rule of "one of three." 

* * * 

THE COURT DECIDED that by continuing the petition-
er in his position as Golf Course Manager during the period 
from June 11, 1970, when the list was established, until 
March 26, 1971, when the petitioner was notified that he 
was being relieved of his duties as Golf Course Manager, the 
appointment became permanent as contemplated by Section 
65(4) of the Civil Service Law. In a memo of the State Civil 
Service Department supporting the amendment in 1969 of 
that section (L.1969, Ch.668), it was noted "where an exam-
ination for* a position produces a small list having only 
one or two eligibles willing to accept appointment and 
where one of such eligibles is the person holding the po-
sition on a provisional basis, and the appointing officer 
refuses to give a permanent appointment to the provisional 
employee but elects to continue him on a provisional basis. 
In such a case, the municipal service commission has no 
choice but to arrange for another examination. Since the 
State Civil Service Department prepares and rates about 85 
percent of all examinations for local positions outside the 
City of New York, the Department is almost always asked to 
prepare another examination. This process can go on and 
on until a list of at least three persons willing to accept ap-
pointment is produced, thus forcing the appointing officer 
to make a permanent appointment. ***Under this measure, 
if a provisional passed an examination and was reachable 
for permanent appointment, the appointing officer would 
either have to give him a permanent appointment or ap-
point someone else on a permanent or provisional basis." 

The belated attempt by the Department of Parks and 
Recreation to terminate petitioner's appointment because 
of his alleged unauthorized absence as Recreation Atten-
dant was wholly ineffective. Application ot Roulett v. Town 
of Hempstead, Civil Service Commission, etc., 336 NYS 2d 
286 (Supreme Court, Nassau County, Special Term, Part I ) 
affd. Appellate Division, Second Dept. on the opinion of 
Special Term. 



Nurses Press City 
' To Sign Contract 

A committee representing 
the Licensed Practical 
Nurses of New York, Inc. 
plans to confront the City's 
chief labor negotiator, Her-
bert Haber, on Dec. 13 to 
demand that he sign a con-
tract which appeared ready 

0 after nearly a year of nego-
tiations. 

Charging that all parties 
agreed to the contract in Octo-
ber and that the City is stalling 
in "pettifogging bureaucratic de-
lay," the LPN's organization also 
filed an improper practice charge 
last week with the Office of Col-
lective Bargaining, accusing the 
City of "failing and refusing" to 
sign the contract. 

. The agreement, which pro-
• • vides wage increases and retro-

active pay for approximately 
3200 licensed practical nurses 
and graduate practical nurses 
employed by the City and the 
Health and Hospitals Corpora-
tion, was the outcome of the 
first contract dispute settled by 
an impasse panel under the "fi-
nality" amendment to the city's 
Collective Bargaining Law. Under 
the law as amended, an impasse 
panel's recommendations are 
binding unless rejected within a 
specified time by either party. 

Under terms of the new con-
tract, which covers a three-year 
period, licensed practical nurses 
earning $7,400 annually are en-
titled to $8,000 per year, effec-
tive July 1, 1971; $8,650, effec-
tive July 1. 1972; and $9,300, ef-
fective July 1, 1973. Maximum 
scales are increased from the 
current $8,000 to $10,300 during 

® • the same period. 

A t t o r n e y Test 
Fifteen of the 109 applicants 

for promotion to attorney were 
declared iiieligible by the City 
Personnel Dept. The remaining 
candidates face a written exam, 
No. 1624. Dec. 14. 

• veiltl«U«(N Of AMHJŜ  

IIGAl. NOTICI-: 
SI PRF.MR COUR'I OF THE SI ATE 
OF NEW YORK. COUNTY OF NEW 
YORK. — TOWARD WEISSENBER-
GER, Plaintiff, against STRICK CORP-
ORATION OF U.S. HIGHWAY NO. 1, 
FAIRLESS HILLS, HA., and SEATRAIN 
LINES. INCORPATED, Defendants. — 
STRICK CORP., Third-Party Plaintiff, 
against SEATRAIN LINES, INCORPOR-
ATED, and GENERAL DISPATCH. 
INC., Third-Party Defendant — Index 
No. 9532/68 THIRD-PARTY SUM-
MONS. TO THE ABOVE-NAMED 
THIRD-PARTY DEFENDANT GEN-
ERAL DISPATCH, INC.: YOU ARE 
HEREBY SUMMONED to answer the 
complaints of the third-party plaintiff 
SEATRAIN LINES, INCORPORATED, 
of the third-party plaintiff STRICK 
CORP., and of the plaintiff, copies 
of which are herewith served upon you, 
and to serve copies of your answer upon 
the undersigned attorneys for the third-
party plaintiff SEATRAIN LINES, IN 
CORPORATED, upon ihe attorneys for 
the third-party plaintiff STRICK CORP. 
Daniel J. Coughlin, Esq., whose address 
is 110 William Street, New York, New 
York 10038, and upon the attorneys 
for the plaintiff Herdes & Hordes, Esqs., 
whose addrevs is 1966 Broadway, New 
York, New York 10023, within twentv 
(20) days after the service of this third-
purty summons and complaint upon 
you, exclusive of the day of service 
(or within thirty (30) day. after the 
service is complete if this summons is 
not personally delivered to you within 
the Slate of New York). In the event 
of your failure to answer this third-
party complaint, judgment will be taken 
against you, by default, for the relief 
demanded therein. Dated: New Y.irk, 
New York. Octobe' 11, 1972. Yours, 
etc. QUIRK and BAKALOR, PC. At-
torneys for Thirty-Party Plaintiff. SEA-
TRAIN LINES. INCORPORATED, Of-
fice and P.O. Address: 444 Madison 
Avenue. New York, New York 10022. 
TO: GENERAL DISP.VICH, INC., 
Third-Party Defendant. — HERDES & 
nERDES, Attorneys for Plaintiff, Office 
and P.O. Address: 1966 Broadway, New 
York, New York 10023. — DANIEL J. 
COUGHLIN. ESQ.. Attorneys for Third-
Party, Plaintiff STRICK CORP., Office 
and P.O. Address: 110 William Sueet, 
New York. New Vofk 10038. 

BEETLE III 

One good thing 
leads to another. 
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C A M P M O B I L E 

Few things in life work as wel l as a Volkswagen. 
STATION W A G O N 

Amityvllle Monfer Motors, l id . 
Auburn Berry Voikswogen, Inc. 
Batovia Bob Howkes, Inc. 
Bay Shore Trons-lslond Automobiles Corp . 
Bayside Boy Voikswogen C o r p . 
Binghamton Roger Kresge, Inc. 
Bronx Avoxe Corporot ion 
Bronx Bruckner Voikswogen, Inc. 
Bronx Jerome Volkswagen, Inc. 
Brooklyn Aldon Volkswagen, Inc. 
Brooklyn Economy Voikswogen, Inc. 
Brooklyn Kingsboro Motors Corp . 
Brooklyn Volkswagen of Bay Ridge, Inc. 
Buffalo Butler Volkswagen, Inc. 
Buffolo Jim Kelly's, Inc. 
Cort land Cort land Foreign Motors 
Croton J imMcGlone Motors, Inc. 
Elmsford H o w a r d Holmes, Inc. 
Forest Hills luby Voikswogen, Inc. 
Fulton Voikswogen of Fulton, Inc. 
Geneva Finger lakes Volkswagen, Inc. 
Glenmont Copitol Volkswagen, IrfC. 
Clens Falls Bromley Imports, Inc. 
G r e a t Neck Nor th Shore Volkswagen, Inc. 
Homburg Hoi Casey Motors, Inc. 
Hempstead Small Cars, Inc. 
Hicksville Wolters-Donaldson, Inc. 
Hornell Suburban Motors, Inc. 
Horsetieods G. C. M ^ e o d , Inc. 

Hudson Colon ia l Volkswagen, Inc. 
Huntington Fearn Motors, Inc. 
Inwood Volkswagen Five Towns, Inc. 
Ithaca Ripley Motoi* Corp. 
Jamaica Manes Voikswogen, Inc. 
Johnstown Pete Rittmon Volkswagen, Inc. 
Kingston Amerling Volkswagen, Inc. 
Latham Mart in N e m e r Volkswagen ' 
Lockport Volkswagen Villoge, Inc. 
Massena Seowoy Volkswagon, Inc. 
Merrick Saker M o t o r Corp. , ltd. 
Midd le Island Robert Weiss Volkswagen, inc. 
Middletown Glen Volkswagen Corp. 
Monticelk) Philipp Volkswagen, Inc. 
Mount Kisco Nor th County Volkswagen, Inc. 
N e w Hyde Park Auslander Volkswagen, Inc. 
N e w Rochelle County Automotive Co . , Inc. 
N e w York City Volkswagen Bristol Motors , Inc. 
N e w York City Voikswogen Fifth Avenue, Inc. 
Newburgh J. C- Motors, Inc. 
N i a g a r a Falls Amendol j Motors, Inc. 
Norwich Stowe Volkswagen, Inc. 
Oceanside Islond Volkswagen. Inc. 
G l e a n Voikswogen of G lean , Inc. 
Gneonta John Eckert, Inc. 
Plottsburgh Celeste Motors, Inc. 
Port Jefferson Sta. Jefferson Volkswagen, Inc. 
Poughkeepsie R.E.Ahmed Motors, .Ud. 
Queens Villog* Weis Volkswoscn, Inc. 

Rensselaer C o o l e y Volkswagen C o r p . 
Riverhead Don Wold 's Autohaus 
Rochester Ridge Eost Voikswogen, Inc. 
Rochester F. A. Motors, Inc. 
Rochester Mt . Reod Volkswagen, Inc. 
East Rochester Irmer Volkswagen, fnc. 
Rome Val ley Volkswagen, Inc. 
Roslyn Dor Motors, ltd. 
S a r a t o g a Spa Volkswagen, Inc. 
Sayville Bionco Motors, Inc. 
Schenectody Colonie Motors, Inc. 
Smithtown G e o r g e and Dolton Volkswagen, Inc. 
Southampton lester Kaye Volkswagen, Inc. 
Spring V a l l e y C . A. Hnigh, Inc. 
Stoten Island Stolen Island Small Cars, l td . 
Syracuse Don Cain Volkswagen, Inc. 
East Syracuse Precision Autos, Inc. 
North Syracuse Finnegon Voikswogen, Inc. 
Tonawanda Granvil le Motors, Inc. 
Utica Mart in Voikswogen, Inc. 
Va l l ey Stream Vol-Stream Voikswogen,Inc. 

W a t e r t o w n Horblin Motors, Inc. 
W e s t Nyack Foreign Cors of RocUond,Inc. 
W o o d b u r y Courtesy Voikswogen, Inc. 
W o o d s i d e Queensboro Voikswogen^ Inc. 
Yonkers Dunwoodie M o t o r C o r p . . 
Yorktown Mohegon Voikswogen, Inc. 
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EXPERTS CLAIM TESTS ARE "FAIREST OF 
THEM ALL." Something Is Happening In The 
Busmess World that may undercut one of the key 
criticisms hurled at the Civil Service Merit Sys-
tem. 

Civil service employees 
regularly find them-
selves targets of public 
•attacks — for their sal-
aries, pensions, tenure, 
px'omotional procedures, 
and even th-e merit sys-
tem itself. 

The most recent as-
sault revealed itself in 
an article in the N.Y. 
Times that quoted an 
official, confidential sur-
vey reported to Mayor 
Lindsay. The study 
questioned "whethea* the 
present civil service sys- J A C K B L O O M F I E L D 
tem is necessary any longer." 

Significantly, the report downgraded the exam-
ination system, suggesting the rounding off of 
decimal points of marks to lesson rank-order 
listings. And the study recommended greater use 
of oral tests and interviews for selecting staff. 

Yet what Is increasingly being frowned upon 
in civil service is now being proposed for indus-
try as an important and gi-owing trend. —• use 
of written tests. 

Just recently, the American Management Asso-
ciation gathered a group of psychologists into an 
all-day intensive briefing session for personnel 
officers. The AMA called its institute, "Testing and 
the new government guidelines." In essence,) tests 
were endorsed. 

Why the sudden fluri-y'of activity about testing 
for job applicants? 

Employers, public and private, are asking for 
help in understanding the rules issued by the 
Office of Federal Contract Compliance (OFCC) 
within the Equal Employment Opportunity Com-
mision (EEOC). The EEOC — and its counter-
part in the Department of Health, Education 
and Welfai-e, known as the Office of Civil Rights 
— are supposed to prevent discrimination due to 
sex, ethnic origin, or religion. Employers are ex-
pected to develop "affirmative action" programs 
to increase hii-ing of women and "minority 
groups" at all levels of jobs. 

Fine, say the employers. Wholesome. As good 
as mother (before Portnoy) and apple pie. 

"But how," asked one puzzled personnel execu-
tive, "do we do it without discriminating against 
others? Our work force isn't expanding. If in hir-
ing we increase some groups, we decrease others. 

"We've ti-ied to solve our dilemma by turning 

to tests as the best objective way of meeting the 
federal requirements. To our dismay, the courts 
threw out various €xams as being culturally 
biased or irrelevant to the jobs applicants want-
ed. Many companies stopped giving tests. It wasn't 
worth the trouble the government made for us." 

Experts at the institute allayed the fears of 
•employers about testing for job competency. The 
psychologists insist that tests have become more 
effective than ever for selecting staff. And', say 
the brainwatchers, the tests they can prepare 
will pass federal muster as being objective and 
unbiased. 

Dr. Dennis A. Hawver told this column that 
tests actually help prevent hiring bias. To him, 
tests increasingly prevent "influence" from creep-
ing into the job markst picture. He is measure-
ment psychologist for the Rohrer, Hibler and 
Riplogle Institute of N.Y, It's part of an old and 
large psychology fii'm serving business organi-
zations. 

In his words, "The only thing a 'friend' work-
ing in a reputable oi'ganization using tests can 
do for you Is to encourage you to apply when 
there Is an opening. 

"By relying on objective tests, -we help business 
find the most qualified persons, 

"Tests aren't biased. In themselves, they can't 
be. What makes the difference is how they're 
used. 

"If they've been validated — that Is, If they've 
been made relevant to the job that's open ~ 
they're the most powerful procedure we have. 
Less 'discriminating than any other technique. 
Less biased than the Interview, for instance." 

Dr. Hawver believes government pressure con-
cerning test construction is forcing business to 
do what sound practices have always mandated. 

"It's a common misconception," he adds, "that 
the government Is outlawing employment tests. 
That's simply not so. The regulations just keep 
asking for the correct use of tests thi'ough proper 
validation." 

Other psychologists brought in for the AMA 
workshop agree, each noting his own emphasis. 

Dr. Arthur A. Witkin, chief psychologist of the 
Personnel and Psychology Center in NYC points 
out to The Leader that tests are only one part 
of the process for screening job applicants. He 
studies a person's past history, references, and 
personal interview reactions in addition to ad-
ministering aptitude tests. 

"It's been my experience since 1948," he ex-
plains, "that the typical American business con-
cern wants to hire the most qualified people, 
regardless of the group to which they may belong 
and regardless of any family connections." 

(Next week: Relevancy in tests, or how Pan Am 
Turned Airline Hostesses into Cabin Boys.) 

Extend Life Of 56 
State Eligible Lists 

The life of 56 eligible lists has been extended by the 
New York State Department of Civil Service, it was an-
nounced last week; all would have expired during the period 
of June, 1971, to Nov. 30, 1972. 

The lists were extended to 
Feb. 28, 1973, with the excep-
tion of those which would reach 
their maximum legal life on or 
after Dec. 1, 

John Mooney,. administrative 
director of the State Civil Ser-
vice Dept., said that the action 
is intended to "preserve exist-
ing eligible list resources and 
, . . extend appointment oppor-
tunities for present list eligibles 
during a period of reduction in 
the examination program." 

Those lists extended are, by 
category: 

Continuous Recruitment: 20-
109, Dentist in Training; 20-110, 
Dentist I; 20-111, Calculating 
Machine Opei'ator; 20-119, Draft-
ing Aide; 20-120, Engineering 
Aide; 20-127, Meat Inspector 
Trainee; 20-129, Assistant Utility 
Engineer; 20-166, Junior En-
gineer; 20-176, Occupational 
Therapist;' 20-177, Physical 
Therapist; 20-178, Speech and 
Hearing Therapist; 20-303, Steam 
Fireman; 20-308, Electroen-
cephalograph Technician; 20-
319, Senior Railroad Engineer; 
20-333, Health Service Nurse; 
20-346, Inhalation Therapist; 
20-348, Senior Medical Records 
Librarian; 20-349, Psychiatric 
Attendant (St, Univ,); 20-390, 
Psychiatrist I; 20-391, Psychi-
atrist 11; 20-392, Psychiatrist III, 

20-393, Senior Architect; 20-
407, Medical Specialist I; 20-408, 
Medical Specialist H; 20-409, 
Medical Specialist n i ; 20-410, 
Pathologist I; 20-411, Pathologist 
n ; 20-412, Pathologist I I I ; 20-
416, Associate Actuary (Casual-
ty ) ; 20-417, Principal Actuary 
(Casualty); 20-418, Supervising 
Actuary (Casualty); 20-516, 
Senior Actuary (Life); 20-520, 
Associate Actuary (Life); 20-521, 
Principal Actuary (life); 20-700, 
Professional Careers Test; 30-
207, Assistant Sanitary Engineer; 
30-213, Senior Sanitary En-

Air Pollufion Engineers 
May File For City Exam 

Applications may be submitted 
beginning Dec. 14 for assistant 
air pollution control engineer, 
the City Civil Service Commis-
sion announced last week. Filing 
is open without deadline. 

Minimum requirements for 
this $12,100 post are two years 
of experience in air pollution 
control engineering, plus either 
a New York State Professional 
Engineer's License or a bachel-
or's degree in air pollution con-
trol, environmental, chemical, 
mechanical, aeronautical or other 
related engineering fields. A 
master's degree in air pollution 
control or environmental en-
gineering may be substituted for 
one year of the experience re-
quirement. 

Candidates with degrees from 
schools not approved by the En-
gineer's Council for Professional 
Development must take a qual-
ifying written exam at the time 

Sr. A t t o r n e y s 
Fourteen of the 148 applicants 

for promotion to senior attorney, 
exani 1611, were found ineligi-
ble by the City Dept. of Person-
nel. The remaining candidates 
-will take a written exam Dec. 11. 

of applying, and should come 
prepared with a slide rule and 
lunch for the 412-hour test. 

Filing will be accepted in per-
son only, between $ a.m. and 10 
a.m. every Thursday in Room 
M-9, Mezzanine. 40 Worth St., 
Manhattan. 

For further information, con-
tact the City Dept. of Personnel 
at the address found unde" 
"Where To Apply" on page 11. 

Brooklyn IRS Needs 
Glerk-Typist, Steno 

Numerous vacancies for clerkf 
typists are reported to the In-
ternal Revenue Service, Brook-
lyn District, at the federal wage-
scale of GS-3, or $5,828 annually. 
Itiese jobs are located at 25 Til-
lary St., Brooklyn. 

Also available is an opening 
for a reporting stenographer, 
paying $7,319 to start, in the 
Mineola office. Applicants must 
be able to take dictation at 120 
words per minute. 

Interested persons should con-
tact Ms. Costello at (212) 596-
m2. 

Call Cop Eligibles 
For PD Medicals 

Medical examinations be-
gan last week for the eligi-
bles on 12 lists for patrolman, 
New York City Police Dept., 
in preparation for 175 ap-
pointments to be made in 
early January. 

Approximately 70 eligibles 
froni these lists—military lists 
dating back to 1954 and the reg-
ular lists from exams 7065 and 
8046, established in 196a—are to 
be examined daily, beginning 
Dec. 7. Medicals, being held at 
the Police Academy, are expect-
ed to continue through Dec. 15 
for the estimated 400 or more 
eligibles on these lists. 

Because of the number of lists 
and the difficulty of straighten-
ing out old records, the depart-
ment is giving medicals and up-
dating background investigations 
In advance of the formal certi-
fication, expected to "received 
in about two weeks from the City 
Dept. of Personnel, Once a cer-
tification is Issued, the depart-
ment must make its appoint-
ments within 30 days. 

Examining personnel woulcl 

not predict how many eligibles 
will pass the medicals and in-
vestigations, since many have al-
ready 'been passed over or re-
jected for temporary medical dis-
qualifications. 

It is expected, however, that all 
175 January appointments will be 
made from this group. 

The Police Department must 
either appoint or disqualify all 
eligibles on these lists. In order 
of date of establishment, before 
using the next most recent list, 
8108. 

Judge Wilfred A. Waltemade 
of Manhattan Supreme Court or-
dered on Nov. 9, in the case of 
Kirton vs. Bronstein, lists from 
exams 7065, 8046, 8108, 9019, 
9049 and 9080 be extended until 
all qualified eligibles on them 
had been granted certification. 
He also stipulated that the lists 
be used in that order, from oldest 
to newest. 

Know your type? 
Be a blood donor ond find out. 
Call UN 1-7200 

gineer; 30-231, Medical Specialist 
I I I ; 30-264, Psychiatrist i n ; 30-
265, Assistant Utility Engineer. 

Continuous Recruitment De- , 
centralized Examinations: 00-053, 
Psychiatric Social Work Super-
visor IH; 00-055, Psychiatric So-
cial Work Supervisor III ; 20-353, 
Senior Sanitary Engineer; 29-123, 
Senior Hydraulic Engineer (Pub-
lic Service). 

Continuing Eligible Lists: 20-
522, Supervising Actuary (Life); 
29-003, Bank Examiner; 29-113, 
Senior Engineering Examiner; 
29-124, Senior Telephone En-
gineer; 29-125, Senior Valuation 
Engineer; 29-143, Associate En-
gineering Examiner. 

Others: 23-180, Motor Equip-
ment Repairman; 33-796, Drafts-
man; 33-799, Senior Draftsman 
(General). 

Appoint 190 
Sanit. Men 

The City Sanitation Depart-
ment appointed 190 men to san-
itationman on Nov. 27, and 
plans to name 99 more on Jan. 
15, The Leader has learned. 

The last number reached on 
the 13,189-name eligible list for 
the Nov, 27 appointments was 
2,992. The list, from exam No, 
9110, was established June 16, 
1970. 

The department's blueprint 
as laid out last month, calls for 
the hiring of approximately 30 
sanitationmen each month to re-
place manpower lost through 
attrition. 

The names of sanitationmen 
made Nov, 27 follow: 

Dennis E Terzini, Wayne F 
Armstrong, Alan DeQuarto, Ste-
phen M Castella, Carmine S Bu-
tera, V/ayne Hightower, Richard 
J Monti, Stephen G Cuniglio, 
Gregory Jones, David L Eilets, 
Michael A Conroy, Ronald G 
Zipp, Anthony P Giordano, 
Houston Miggins, Dewey Mar-
tin Jr, Anthony DeSantls, Ro-
bert Corradlna, Gino Blanchlni, 
Robert L Blair, Louis A Chechile, 
Theodore C Jacobs, Donald E 
King, Angelo D Manzo, Richard 
P Clark, Frank Pennisl, George 
A Limnlos Jr, Benjamin Waters, 
Michael A DeMartino, Michael A 
Peligatto, Michael C Centonza, 
Reshaad N Mallah, Peter S Var-
riano, John J Basile, Walter W 
Last, Peter DiGregorio, James 
Tortorice, Joseph C CzajkowskI, 
Sanford P O'Brien, Dennis C 
Scognamillo, Stanley M Leath, 
Joseph Perry Jr, John J Long, 
Ralph N Pampino, Charles L 
Lewis. 

Eusebio Delerme Jr, John S 
Mathewson, Julian Barlow Jr, 
Francis E Westcott, James S 
Mantovl, Michael A Bove, Mi-
chael J Brausch, Maurice White, 
Roberto Vasquez, Joseph V Dora-
Inquez, Vincent Gentile Jr, Ron-
ald J Smith, Richard N Ansel-
mo, Joseph M Arena, David A 
Coleman, Aalph P Esposlto Jr, 
George A Smith, James Sagu-
merl, Thomas Rice, LouLs V 
Vlcusl, Nelson Garcia, Nicholas 

' Detlllio, James J Voulo, Vincent 
Cacciatore, Arnold Danziger, Am-
aury J Rivera, Robert A Gesualdi, 

(Continued on Page 10) 



"My Daughter, The Fireman • 99 

By STEPHANIE DOBA 

WHAT do you call a 
female fireman? A 

flrewoman? Lady firefighter? 
Whatever they are called, Cen-

tre Hall, Pennsylvania, has four 
female members of its volunteer 
fire department. They are the 
first women to be certified as 
firefighters in Pennsylvania, and 

.possibly In the nation. 
Judy Spotts, Peg Miller, Vera 

Musser and Patty Strouse com-
pleted their training course last 
August, part of a class of 20 
men and nine women who be-
gan, the course, offered by the 
Pennsylvania State Fire School 
at State College, Pa. 

Centre Hall is a town of about 
1,500 people in western Penn-
sylvania. Its volunteer fire de-
partment protects a rural area 
with a population of 3,000. Fire 
Chief Lynn Miller explained 
that mast of t^e men work out 
of town and are often unavail-
able for daytime fires, hence 
the Idea of training women who 
are either at home during the 
day or who work in town. 

All four women, who are in 
their twenties, said that they 
took the fireflghting course 
mainly as a measure of self-
protection at home, but rec-
ognized the value of their 
community contribution; They 
are also registered ambulance 
drivers, another male-dominated 
function. 

the men got used to us and I 
don't mind at all." Her two sons, 
aged 11 and 9, are very enthusi-
astic and proud of her. Inspired 
by her example, her husband 
took the course and is now a 
certified fireman as well. 

The women received exactly 
the same treatment as the men 
in their 50-hour course. They put 
out two full-scale fires in aban-
doned buildings for practice, 
handling the hoses and pumping 
mechanism without male aid. 

The Centre Hall Fire De-
partment r e s p o n d s to be-
tween 25 and 30 calls per year, 
at the worst. Since the women 
were certified, there has only 
been one fire in the vicinity — 
In a barn. Judy Spotts and Vera 
Musser drove the ambulance. As 
the fire occm-red on a Sunday, 
there were plenty of male fire-
fighters available and the wom-
en deferred to them. Peg Miller, 
who took photographs at the 
fire and took down names of 
people there, said she preferred 
to "go and watch when the 
whistle blows, then if I'm need-
ed, I'll help." 

The women feel that their 
role is esentially as pinch-hitters 
for the men, both because the 
men are stronger and more ex-
perienced, and because there is 
some scattered resentment of 
women performing a "man's" 
job. 

"Right now," Patty Strouse 

Peg- Miller and Vera Musser take a booster line into a burning: 
building:, donated by a local resident and set aflame for practice 
firefightinff. 

Their Interest In fireflghting 
runs in the family: of the three 
who are married, the husbands 
are firefighters. The fourth is 
the daughter of Fire Chief Miller. 

Serious interest for the wom-
en began two years ago, by con-
sensus, at the annual. Grange 
Pair, where wives of firefight-
ers held their own fire company 
pumping contest "just for fun" 
after the men's event. Their 
confidence bolstered, some went 
on to take a first aid course 
and to learn to di-ive the am-
bulances. Then last summer, the 
first women started fire school. 
"Now we just can't hold them 
down," Chief Miller said cheer-
fully. 

"Now that we've done It, it's 
sort of broken the ice," said 
Vera Musser. "We were think-
.ing that it's really a man's world, 
vrblch it IS, and It took courage. 
I f« lt out of plac« at fU-st, but 

3 
1 

Instruction on fog: patterns with a 21,4-inch nozzle are g:iven hy Pennsylvania State Fire School in-
structor William Lower, rig:ht. Left to right are Centre Hall Fire Chief Lynn MUler and his new 
firefighters: Judy Spotts, Vera Musser, Pat Strouse and Teg: ."Miller, his daughter. 

Correction Officer Eligibles 

said, " I wouldn't step in and 
push a man out. If they wouldn't 
mind, if there were no hard 
feelings, I would. But some men 
haven't accepted us yet; some 
day maybe they will." Moa-eover: 
"We had a couple of men (in 
training) who wouldn't do what 
we did — some wouldn't go 
into burning buildings, or go up 
and down a ladder, or didn't like 
to put on the oxygen equipment. 
We did all of this." 

Vera Musser even surprised 
herself with what she could do 
when she tried. " I didn't think 
I could go into a house that was 
on fire. But I did it and could 
go into another one now. I have 
tiiat confidence," The men 
thought of them as "teeny wom-
en," she said, "but later they 
realized that women can do more 
than they are s:'.pposed to do, so 
to speak. I think the whole town 
has really wised up." 

EXAM NO. 2022 
CORRECTION OFFICER 

(WOMEN) 

Tills list of 534 names was es-
tablished Nov. 30 and I'esulted 
from the written exam held July 
15. 

The City Correction Depart-
ment plans to fill 12 vacancies 
from this list within the next 
two to four weeks, according 
to department officials. The 
Leader is only publishing the 
first 200 names on the list. 

No. 1—102.0% 

1 Barbara J Wilkins, Donna 
Cunningham, Barbara Reques, 
Johnella A Hill, Patricia A Kelly, 
Louise H Montalvo, Mary D Leni-
han, Lillian E Fishburne, Nancj 
Silverman, Prances Y Kimbo, 
Julia E Thompson, Dianna L 
Schneider, Wanda K Wright, 
Linda A Stiponov, Lani C Clea-
rnons, Rose L Jefferson, Irma E 
Robinson, Gislene M Cassagnol, 
Jean O Shipman, Joan M Krai. 

No. 21—99% 

21 Celena Mapp, Audrey D 
Aikens, Dorothea J Molitor, Sha-
ron L Irish, Rebecca T Marshalli 
Jacqueline Seymour, Anna Mor-
ris, Barbara A Moses, Susann C 
Feifer, Betty J Tullo, Annie R 
Gainey, Veronica C Palmer, 
Crystal N Paris, Luana M Costa, 
Armie L Harrell, Marion E Smith, 
Bonnie Bramble, Carolyn A An-
drews, Jannie L Wonsley, Mary-
ann Briley. 

No. 41—97% 

41 Maryann E Filardi, Mari-
anne M Bond, Daisy T Williams, 
Cherie Y John, Geraldlne Haws, 
Lisa L Joyiens, Laura G Davis, 
Ruth A Mozingo, Maryann V 
McQuillan, Grace A Perry, Bar-
bara L Washington, Frances A 
Maloney, Marcella V Jones, No-
ble J Hickman, Gloria J McNeill, 
Maureen Dickenson, Mintie I 
Bonner, Loraine Casellas. Joseph-
ine Stewart, Diana Rogers. 

No. 61—96% 

61 Beverly D Rivers, Katherine 
Smith, Deanna C Camp, Rom-
anna A Greczylo, Maureen A 
Houlihan, Nora P Profit, Sarah 
Dowson, Christy E Cunmiings, 
Ruth L Young, Kathleen E Leon-
ick, Frances M Cumberbatch, 
Rita B Maurin, Anita J Har-
riotte, Diane M Wilson, Mary 
Marion, Thelma Ballard, Tanya 
A Wilkins, Nancy Clark, Shir-
ley M Smith, Odell H Adams. 

No. 81—95% 

81 Joanna Kendrick, Everlina 
Walker, Jane B Kiernan, Anella 
B Scott, Pauline M Davis, Mary 
L Diggs, Hattie B Searson, Chris-
tine Ingram, Lenore J Dunn, 
Margaret E Hudson, Nellie M 
Nash, Grace E Colombani, Edith 
E Cunningham, Yvone J Webb, 
Nancy A Baer, Shirley D Wilson, 
Mary J Henderson, Rene C Fleet-
wood, Marcia D Phohoros, Eunice 
L Smith. 

No. 101—94.0% 

101 Jearline C Epperson, Pa-
tricia A McGlynn, Lynette Par-
on, Marsha Ambzrose, Mabel 
Thomas, Cheryl Ferguson, Mad-
eline Smith, Arlene F Perino, 
Alba Holmes, Ruby L Harirs, So-
phronia Fuller, Joyce G Maurice, 
Loretta M Grinage, Florence D 
Debose, Barbara J Alston, Do-
lores L Kibbler, Clarita S Har-
ris, Florence E Artis, Doris J 
Streeteri Jessie J Brooks. 

121 Odessa B Taylor, Phyllis 
C Titley,- Sandra A Murray, Pa-
tricia A Ruddy, Yolanda M 
Clavie, Cynthia Brown, Annette 
M Haig, Candace B Watkins, 
Gloria J Harrison, Delores Wood, 
Yvonne B Zeigler, Verna L Wil-
lis, Lois K Harrell, Iris E Ivory, 
Dolores Meggett, Sandra Gon-
zalez, Marilyn I Metz, Carloita 
L Saxen, Jewel U Jeiiunott, Con-
tance Harper. 

141 Armecia S Bryant, Odette 
h McCartney, Leona E Smith, 

Carole M Gambrell, Shirley M 
Gates, Margie L McAlister, Mil-
dred Mercado, Irene Schucker, 
Phyllis R Epstein, Bernadette 
Hope, Madeline C Lewis, Joan 
L Hamilton, Judith A Sainten, 
Marlene J Taylor, Fritzi K Feist, 
Yvette E Blocker, Adrian E 
Harper, Alicia Ramos, Freda 
Holmes, Jacqueline Meade. 

161 Theresa Turner, Lillie R 
Rosaley, Jean R Isbell, Mary 
Torres, Ana Torres, Jackie Perry, 
Beverly Harvey, Fay P McLawr-
ence, Barbara Day, Lena L 
Heath, Lisa M Goodman, Mar-
guerite Clarke, Patricia D Man-
zo, Velma Bell, Patricia A Sealey, 
Carol A Lukes, Vivian Pappal-
ardo, Barbara L Crawford, Ar-
lene R Selfridge, Evelyn B Moses. 

181 Valeria A Brown, Alice r ' 
Darby, Martha A Manning, An- • 
nie B McKnight, Barbara A 
Small, Rhea B Cain, Patricia M 
Brown, Eileen R Scroggins, 
Janice Phelps, Juanita M Boone, 
Claudette Mcintosh, Jill S 
Ratner, Gail A Stokes, Saundra 
E Anderson, Regina J Barbour, 
Bernice Loweiy, Lelia Moore, 
Mary Nesbit, Diana M Paris, Lin-
da J Burton. 

Entrance Pool 
The City Dept. of Personnel 

reports that, of 350 ellgibles call-
ed from the general entrance 
series list from exam 9117, 107 
were appointed at a hiring pool 
held Nov. 28. The last number 
reached for appointment was 
1,704. 

Riveters 
Forty-two open competitive 

candidates for bridgeman and 
riveter, exam 2054, will be call-
ed for practical testing on Dec. 
18, 19 and 20, ,tbo City Person-
nel Dept. announced. 
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EXAM NO. 2522 
STRUCTURE MAINTAINER, 

GROUPS A, B. C, D, E 
Oinnibas Promotion Exam 

Transit Authority 
This list of 255 eliirfbles re-' 
suited from the July 15 writ-
ten promotional exam for 
which 322 were called. The 
list was established Dec. 

Salary Is |4.817S per hour. chinson. 
No. 1 — »2.313% 

1 J T Mucarla, W P Brady, 
H N Greensteln, P J Tarulis, J P 
Okurowski, A M Zuvich, A Perri, 
W Perazzo, C W Covey, A Blag-
gio, P P Torruella, P Contl, A 
F Bethell, S Patrone, C Simon, 
E J Rednour, F Steers, N Es-
posito, J C Eversley, M J Hut-

FORM FIRST TIMS... 
Civil Service Employees and 
their Families are invited into a 
DIRECT FACTORY 
CATALOG SHOWROOM! 
Former ly Reserved for t h e Exclusive Use of M a n y 
of t h e C o u n t r y ' s fiiggest W h o l e s a l e Buyers . . . 

YOU MUST SAVE MORE MONEY 
THAN AT ANY OTHER KIND OF 
STORE OR BUYING SERVICE 
IN NEW YORK! 

O n sucft nationally adverfised brands as 
PANASONIC * BELL & HOWELL * G.E. 
TOASTMASTER • BENRUS WATCH 
SAMSONITE * SUNBEAM * OSTER 
RIVAL * plus hundreds of other 
nationally advertised brand items. 

Danville Industries, after 25 years as one of New 
York's largest premiunn and corporate gift suppliers, 
opens its showrooms for the first time to Civil Service 
employees and their families only. Until now, only 
some of the Country's largest corporations could shop 
here. Now Y O U can buy at W H O L E S A L E . .. 
choose from over 9.000 i tems . . . and get SERVICE, 
too — expert, sincere gift counseling. 
Here's what It means to shop in New York's 
FIRST Wholesale Catalog Showroom . . . 

• THERE IS N O MEMBERSHIP FEE 
• Browse through aiiies of fop-brand merchandise in 

our modern showroom. 
• Get INSTANT PICKUP from our adjoining 25.000 sq. ft. 

warehouse. Your lelecHofr is IN STOCK now . . . 
no need for costly shipping 

• Our convenient midtown location at 21 it St. and 5th Ave. 
Is easily reached by all subways and buses. 

• CONVENIENT SHOPPING HOURS . . . 9:00-5:30 Mon.-Frl. 
10:00-4:00 Sat., 10:00-4:00 Sun. 

• AND . . . a huge, 300-page, full color Shopping Guide. It 
shows the thousands of items in our huge showroom. 
You can shop at home, come to our Showroom, 
take your purchase right with you. 
Is there any batter way than WHOLESALE for economical 
shopping? We think not . . . and we think you'll agree when you 
see the savings, the service, the satisfaction-! 

A DANVILLE COURTESY C A R D IS YOURS 
FOR T H E A S K I N G 

You must have It to shop here. Phone or write NOW . . . and 
we'll rush it to youl 

D A N V I L L E INDUSTRIES. I N C . 
141 5th Avmm* (at 21s» St.). N.Y.. N.Y. 10010 
Please send me my SPECIAL Danville Courtesy Card 
that will admit me to your showroom/Warehouse. 

Name 

State .Zip 

DANVILLE INDUSTRIES, INC. 
141 5 th Avenue ( a t 21st S t . ) , 

N X . N .Y . 10010 ( 2 1 2 ) 47S-3141 

No. 21 — 85.77% 
21 P M Conrad, I M Vogel, H 

D Stockton, J l i Bardes, H Ber-
man, G L Johnsen, J P Pryzel, 
P R Pranz, J T Hughes, J O Red-
ding, A A Cacioppo, C A Pato-
vich, T J Les, W Kochodonskl, T 
W Kaps, S Asenclo, P A Soreca, 
J B Hildebrand. J J Lynch, J 
Flaherty. 

No. 41 — 83.15% 
41 P A Alloco, S P Sarreas, D 

H Colter, A Devinsky, J Cartelll, 
J arodensky, J Pelngold, M P 
DiGangl, R W Field, J A Rlnkliii, 
D T HotaUng, O S Valenti, P La 
Penna, W Rios, J E Stock, E 
Parker, C George, M M Wolfson, 
W E Egner, F Horton. 

No. 61 — 81.713% 
61 P Garofald, N A Pascarella, 

F Mannarino, E Perry, S Pres-
tia, H Torruella, A Kurylas, C 
C Beener, R Bevilacqua, P E 
Madison, G L Gangi, F H Turner 
Jr, R Moon, C W Moss, E Plana-
kis, N Parisl, H J Carroll, W E 
Tyler, P J Kunz, B G Pallaga. 

No. 81 — 80.75% 
81 O O Preston, .A Russo, N 

Acosta Jr, R Slaughter, C H 
Bernstein, H E Skinner, L Tho-
mas, E Lubrano, L D Crea, W 
Riede, J A Ward, A F Giordano, 
L Ruck, B J Woiod, E P Grimes, 
W Rubin, a Novellino Jr, A T 
Christenjsen, L J Buser, G Geno-
vese. 

No. 101 -T- 80.25% 
101 A Feliciano, S Noto, M J 

Kelly, J Gonzalez, F Fauvell Sr, 
G Contrabasso, G M Bailey, A 
R Galimi, J L Chamberlain, G H 
Wahler, E R Obertubbesing, A B 
Johnson, C Olivera Jr, P Zweig, 
R F Logan. R A Adams, D Staf-
ford, K J Donnelly, E Padilla, V 
P Cherry. 

No. 121 — 79.213% 
121 R Hintze, W A Roseburgh, 

V R Dacimo, C Didomenico, T 
J McGovern, A E Oliva, L A Gra-
jales, C Caputo, D Nogara, H P 
Newman, C P Bacchi, G Minutil-
lo, J E Cheatham, W Klimacek, 
J Cucco, D P Nagin, F Depasqua, 
D Gajda, S Figueroa, G I Gray. 

No. 141 — 78.150% 
141 A J Micozzi, J J Miele, R 

J Lahr, M A Andreycisk, J R 
Resto, E Fideli, J A Caracciolo 
3rd. A N Passarelli, J De Salvo, 
J R Leonick, V Berardi, L Ciccol-
ella, R I>ockery, G Bassi, A J 
Gagliardi, J Tambone, B L Mil-
ler, J W Wilson, R J Renna, E 
D Carcaramo. 

No. 161 — 77.313% 
161 J Gallo, M J McNally, R 

Phillip, A A Neri, M Romero, A 
Mestanza, J L Dimaggio, L B 
Perez, L Galindez, P Stoney, J 
Goings, M F Patterson, V J 
Calabrese, W Blrkenfeld, E E Os-
borne, E Albini, W Matthews, C 
W Maclver, F H Minor, W G 
Bartlett. 

No. 181 — 76.563% 
181 A H Anthony, R Pfeiffer, 

J E Carrasqulllo, J Rosario, A G 
Yodice, S Pupillo, R Critchlow, 
M Nanfra, M J Bates, S L Pal-
mer, B Otto, P A Conte, W J 
Brereton Sr, J L Powell, H L 
Harrison. I A Kipp, L D Thomas, 
E Brown, W W Bey, A B Blit-
stein. 

No. 201 — 75.463% 
201 P J Ittem. J Kooperman. 

W Rodriguez. R J Booth, B E 
Tomczak, F Tyre, H L Pairley, J 
Spigner Jr, L Johnson, A Q 
Thompson. J Norowski, W War-
ren. P F Rampulla, A Santiago. 
R V Lieto, J Albano. D R Dodd, 
J F Araujo, F P Hatches, G S 
Davoren. 

No. 221 — 73.963% 
221 M A Berman, H R Rhodes, 

R M Oailes, N C Fowler, L E 

(Continued from Page 8) 
• Robert L Chlstlano, Manuel M 
Silva, WUlia mE Erico, John L 
ChlaTelll, Anthony E Falgiano, 
Jose R Q^ îlit, Jo^ph MarusuUo 
Jr, John P Bertolotti, Nicholas 
Scarpetta, Eugene A Galvin, 
Thomas R Ma4dox, Leroy Ston-
ey, Robert D Propfe, Nicholas 
J Gallipani, William J Ruooco, 
Anthony Compitello. 

Stephen C Price, Richard D 
Poliseno, Isadore T Glovannieilo, 
Leslie E Weaver, Douglas P Bll-
lups, Robert J Murphy, Fred F 
Tupone, Camillo Licata, Glenn 
J Waverla, Joseph J Peluso, Rich-
ard T Pascone, Warren G Clyde, 
Nathaniel Watson, John R Scan-
na, Donald Cusumano, Lewis J 
Mllden, Joseph A Dazzo, Charles 
J AUen, Michael Callfano, Ronald 
Hogans, Richard R Restalno, 
George T Vandina, Dennis P 
Grace, Robert J Manzo, Pearlie 
L Williams Jr, John Schlosser, 
John J Lombardo, Ralph Russo, 
Anthony J BiancuUl, Leonard T 
Slmone Jr, Andrew DePellce, 
Rockne D Butler, Anthony C 
Dazzo, Ralph V Corbino, Carl 
Testa, Anthony Sereno, Robert 
Pasquale, Richard J Freltag, 
Carmine A Dambroslo, Nicholas 
M Romanello, Jerome Forrest, 
Gaspiare Barbera, John V Pap-

iireillo, Pedro M Rodriguez, John 
A Watson. 
: Philip D Ma«arl, Donald M 
Choquette, Nick D Pletrangelo, 
Thomas S Toccl, John Relcher, 
John A Arena, John Coming, . 
James Green, Edward G Myer, 
James E Jordan, Joseph J Pug-
ni, Bruce T BarlUo, Wllbert L 
Ingram, Paul J Gartjarlno, John 
A Oulllanl, Ronald Clsluycls, 
Andrew J Jaworsky, Raymond E 
Clancy Jr, Philip A Nargi, James 
B Thompson, Vincent V Cassino, 
Anthony M Cartica, Thomas J 
McGarry, James P Sweeney, Ed-
ward A Warfield, Frank A SquU-
lace Jr, Nicholas Medoro, Fran-
cis J Baker, Chris Deluca, Brian 
Glacalone, Allan M Harmon, Ed-
ward Pagano, Angelo Varrlano, 
Thomas Simlone, Charles R Wil-
lis Jr, Edward J Rc«, Craig F 
Mark, James T Klnlen, Isidore 
A Mule, Carl V Tuck, Vincent 
Creta, Michael L Rispoll, Angel 
J Maldonado, James A Ragusa, 
Roy Dahlstrom, Leonardo S Sln-
isi, Kenneth J Rlocardl, Arthur 
C Dym, Joseph Gamblno, Dom-
inic J Vlllano, Benedetto Cos-
tanzo Jr, Thomas J Gaiter, Ro-
bert C Cummlngs, John W Es-. 
posito, Michael DlBattista,' 
George W White, Richard V 
LaPera. 

C H E C K - U P — Al Knight, president of the MetropoUtan Ar-
mories chapter of the Civil Service Employees Assn. has his blood 
pressure checked to make sure he is in shape for the round of holiday 
parties this month. Here Sandy Girdharry, a technician with Met-
ropolitan Diagnostic Institute, assures him that he will be able to 
preside at his own chapter meeting and Christmas party Dec. 14. 

Murgas, J Prascatore, W Bur-
rows, F Davis. J Torres, L M 
Thome, G R Harper, J A Fan-
tozzl, V Cluffo, L C Swanson, W 
Montgomery, R J Nesbitt, W C 
Lewis, D Bourne, J T Rogers, J 
Sandoval. 

No. 241 — 72.65% 
241 A Pearson. S Hinton, S J 

Waszak, N Keith Jr, L M King, 
F M Grlffo, R A Krebs, E E Gaj-
da, D A Massaro, R G Connolly, 
L Mannarino, R Banks, R E 
Chevalier, S Rl^lardi, M F 
Bronkhurst. 

Besanceney Retires 
ALBANY — Charles E. Be-

sanceney, director of the main-
tenance division of the State 
Department of Transportation, 
will retire Nov. 29, after more 
than 42 years of state service 
— 25 with the DOT and its 
predecessor Department of Pub-
lic Works. He started state em-
ployment in 1930 with 'the old 
Transit Commission — then a 
part of the Public Service Com-
mission. 



Nassau Cashier Job 
Non-residents of Nassau Coun-

ty may apply for the job of 
cashier In the Village of Lawr-
ence before the Dec. 20 dead-
line. Required are high school 
graduation and two years ex-
perience In business or govern-
ment, including one year which 
involved the ability to handle 
sums of money. 

Salary range Is $4,000 to 
$6,500. 

For more information, contact 
the Nassau County Civil Serv-
ice Commission, 140 Old Coun-
try Rd., Mlneola, N.Y. 11501 (tel: 
516-535-2511). 

Pass your copy of 
The Leader 

T o A Non-Member, 

WHERE TO APPLY 
FOR PUBLIC JOBS 

F I R E ^ FLIES 

NEW YORK CITY—Persons 
seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
ajn. to 5:30 pjn. 

Those requesting applications 
by mail must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the Department of Civil Serv-
ice are located at: 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226: Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mall. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL—The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
ajn. to 5 pjm., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated 

The following letter was 
posted in Bronx Telegraph 
Central Office last week. It 
speaks for itself. 

November 2S, 1972 
To All Bronx Dispatchers: 

I t la the opinion of the 
Officers of this Union that 
the program with the Rand 
Corporation is of no materi-
al or financial help to our 
members. 

The Rand Corporation is 
not out for the benefit of 
the Fire Alarm Dispatcher 
but for its own financial 
gain. They do not know or 
understand the workings of 
the Fire Department, es-
pecially that of the Bureau 
of Fire Communications. 

Our members know what 
is required and how to ob-
tain the best for the citi-
zens of New York City. The 
Rand Corporation is out to 
betray these citizens into 
thinking that a computer 
will put out their fires, save 
their property or their lives. 
This is completely false. 

It is our opinion that the 
Dispatchers who have been 
swayed into thinking that 
overtime money is more im-
portant than their jobs 
should REFUSE to partici-
pate in this program. Your 
job may be the one that the 
Rand Corporation Is for 
abolishing. 

The Fire Department and 
the Rand Corporation have 
done away with fire-flghtlng 
companies, have transferred 
companies to other areas 
and now wish to entangle 
the Fire Alarm services. Re-
fuse to participate in this 
program! 

Sincerely, 
Samuel F. Seelav, Chairman 
1985 Sedgwick Avenue 
Bronx, N.Y. 10453 
Herbert Eysser, 

Vice-chairman 
Josephin Higglns, Treasurer 
'Seems that accorlng to the 

Rand Corporation, the crew on 
a given tour is supposed to be 
made up of eleven men. 

On a certain night some weeks 

ago, somebody from Rand show-
ed up in the Bronx with a type 
of computer and was supposed 
to observe the modus operandi 
and commit it to the console. 
Thlrigs were tight enough as it 
was, and, with only seven men 
on the tour, they had to take 
one man away from the platform 
to assist the "Rand-Aide" as we 
shall call them. (In this case it • 
was a goil ( ! ! ! ! ! ! ) . So, after try-
ing to cope with things which 
were now happening hot and 
heavy, the Rand-Aide let out a 
shriek of dismay and admitted 
that the fast paced action sim-
ply could not be converted to her 
little gizmo. At that point, the 
missing man was promply re-
claimed and put back to work 
where he should have stayed in 
the first place. 

There is a moral to the storj'. 
There is no job such as that in 
which the firefighter and his 
team mate, the Dispatcher, are 
involved. Just as we say that 
no two fires are alike, but are 
made unusual by that x factor, 
the unknown quantity which 
seems to put just a little touch 
of individuality into each box 
transmission or fire, so, in this 
case, there is no substitute for 
the old braineroo, backed up by 
hard bought personal experi-
ence on the part of the men 
who man those communication 
platforms. 

I couldn't help but wonder to 
myself, as I watched the prep-
arations for the blast-off at 
Kennedy on Wednesday night. 
Everything was going just fine 
until ZAP . . . at 30 seconds, 
everything stopped dead. In 20 
miutes or so, apologetic red faced 
computer boys "thought" they 
had the answer. 

Wouldn't it be great if these 
Rand Aides did manage to get 
a computer doing the work of 
the dispatcher, and as the alarm 
came in, evertyhing stopped be-
cause something wasn't quite 
right with the programming? 
Before the station got out, we 
would have lost the whole dam-
ned block. 'Ever think of that 
possibility? I'm sure the com-
puter hasn't, so, possibly there 

Is hope for the human brain 
In this lashup yet! 

• * • 
Heard on the air the other 

morning: We have a ten-eighteen 
for a typewriter in an oven! 
Whazzzzzat? 

Last Wednesday, at around 
5:'30 p.m., Car 5 had just gone 
on the air. I though to myself 
. . , the chief Is lucky. It's rain-
ing cats and dogs . . . it's cold 
and nasty . . . 'bet he's looking 
forward to a nice Irish lamb 
stew, some television and a 
good rest. Two minutes later 
city-wide told him he had a 
10-75 In a tanker under con-
struction in the Brooklyn Navy 

. Yard and the thing was a thous-
and feet long. Welllllll! I have 
heard weariness on the air be-
fore but that 10-4 was the most 
dismayed 10-4 I'll hear in a long 

If you want to know what's happening 
t o y o u 

t o y o u r chcnces o i p r c m o i i o n 
t o y o u r j o b 
t o y o u r n e x t r a i s e 
a n d s i m i l a r r m o f t e r s ! 

FOLLOW THE LEADER REGULARLY! 
Here i.s f.he newipapfi thai leils you aboul Afhai is nuppirtj 

mg m civil service wha«. is happening to the lob you liave ano 
rhe lob vou want.. 

Make sure you don t mJss a sjngle issue Kn?«;i youi sub 
iiMlpiion now 

The price is $7.00 That brings you 52 issues of the Civil 
Service l.e^idn filled with tf.e aiivemrnt^ni lob nr-ws vou wr M' 

Vou can siihsorlhr OP the eoiippn below 

CIVIL SERVICE LEADII 
n Warrca » t r » « « 
New York. New York 10007 

I enclose $7 GO (etieck or money order for a year's subscription 
to the (Mvil Service , . auei Plea.s- f.Mlei '.rt luiue isu o ueji'U 

time. Looking at the rain pum-
mellng my windshield, and visu-
alizing the wind and other con-
ditions at "the yard" even I 
yelled out OHHHH NO! ! ! ! l 

Name O'Brien Aide To 
Charter Commission 

Paul M. O'Brien, special as-
sistant to Fire Commissioner Ro-
bert O. Lowery, has been named 
director of information for the 
State Charter Revision Commis-
sion for New York City and ex-
ecutive assistant to the chair-
man, State Senator Roy M. 
Goodman, it was announced last 
week. 

O'Brien will take a leave of 
absence from the Fire Depart-
ment and join the Commission 
staff within two weeks. 

NAMX 

ADDRE8A Zip Code 

NEW YORK STATE AND 
LOCAL SUBDIVISION 
EMPLOYEES 

HOW YOU CAM msf OKI'S 
sieuRirr ami amum 
Pick the GHI Plan for comprehensive 
solid health protection. 
GHI Plan... What's In a name? 
GHI is Group Health incorporated and 
stands for stability in the health field; 
Plan is a . . Method or scheme of action; 
a way proposed to carry out a design 
—Webster's Unabridged Dictionary. 

No matter how many methods, schemes or 
ways of medical care are open to you, the 
time-tested GHI Plan Is one that provides 
comprehensive doctor bill benefits FROM 
THE FIRST DAY and FROM THE FIRST 
DOLLAR, without deductibles, and gives you 
free choice of doctor. 

You have from October 1st to DecemberSl , 1972 to 
review, decide and transfer to G H I ! * 

The GHI Plan provides: 
• The same Blue Cross Hospitalization 

as the other medical plans. 

PLUS 
HEALTH SECURITY THROUGH: 

• Preventive Care 
• Practical Protection 
• Paid-in-Full Benefits from GHI Participants 

resardless of income 
• Free Choice of any doctor, anywhere 

• F e d e r a l Emp'oyees: N o v . 15 thru 3 0 , 1972 

For da+ails of G H I ' s S t a n d a r d Plan a n d f o r G H I 
O p t i o n a l Benefits ( • F e d e r a l Employees O n l y ) , con-
sult your group 's off ic ial mater ia ls dur ing re-
enrol lment and transfer p e r i o d . 

If you still need information: 
e*U: 012) 731-7070 

•rWriti: GtvlUntt, 
Sub.lltl'sOtpt 
filOUP HEALTH 
INCORPORATED 
Till GHI OuildlM 
227 Wist 4iniiStrtlt 
K««Ytrk,N«« York 10010 
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M a k e 39 Sergeants 
Thirty-nine uniformed mem-

bers of the City Police Depart-
ment were promoted to sergeant 
effective E>ec. 1. The last num-
ber reached for appointment 
from the 1,555-name eligible list, 
established Dec. 18, 1970, was 
number 1,146. 

The new probationary serge-
ants are as follows, by former 
rank and assignment: 

Second Grade Detectives: 
Thomas P. Robb, 3 D.D., B-L 
Sqd; William J. Snyder, 4 DX)., 
H-A Sqd; Bernard T, Foley, 5 
D.D., Robb. Sqd. 

Prepore N o w For Your 

S C H O O / 
Equivalency 
DIPLOMA 

Preparation 
Course 

.'his N.Y. State di-
p loma is the legal 
equivalent jf g radu -

at ion f rom a 4 -year h .gh School. 
It is va luab le to non -g raduate i 
of H i gh School for: 

* Employment Promot ion 
•ir Advanced Edu^iation Training 

if Persona l Satisfaction 
Ou r Special Intens ive S - W e e k 
Course p repores for official 
e x a m s conducted at regu lar in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meei 
IN MANJ .A ITAN . 

Mon. & 'Wed.. 5:30 or 7:30 P.M. 
IN JAMAICA. 

Fucs & Thurs., 5: tS or 7:45 P.M. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for Information 

Phone: GR 3-6900 
DELEHANTY INSTITUTE 

115 E. ISfh St.. Manhattan 
91-01 Merrick Blvd., Jamaica 

[• "HTglTSchoor "J 
I Equiv. Course ^ 
I 5 Weeks - $75 , 

Complete by H o m e Study or «n_ 
evening classes. Prepare you for exam I 
leading to a State issued High 

I B O O K L ^ " ' * ^ ' ^ " * ^ Diploma. F R E E | 

I PL 7-0300 I 
I Rober ts Schools, D e p t . L, . 
• 517 West 57th St.. • 

New York. N.Y. 10019 j 

Do You Need A 

High School 
Equivalency 
D i p l o m a ^ 

for civil service 
for personal satisfaction 

6 Weeks Course Approved by 
N .Y State Educatioc. Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write ine tree about tht 
MikIi School ilquivalencv claw 

Udfo ... • L I 

Third Grade Detectives: Robert 
J. Hagan, D.B.. 16 D.D., B-L 
Sqd; Gerald Panza, Public Mor-
als (O.C.C.B.): Cesar I. PlgueroA, 
S.S.D.. (O.C.C.B.); Michael F. 
O'Neill, D.B., Dept. Inv. Sqd., 
City of N.Y. 

Patrolmen. Christopher D. 
Morley, Electronic Data Proc. 
Div.; Allan C. Dinegar, P.A.; 
Kenneth E. O'Brien, 122 Pet.; 
Robert M. Bitsko, 24 Pet.; James 
M. Mehmed, 41 Pet.; Anthony 
D. Schoberl, D.C.P.I.; Paul J. 
Maguire, Jr., P.B.B.N., Boro Gang 
T/P; Joseph A. Lombardo, C.W. 
A.C.S.; Alfred M. Hamilton, 
Prop. Clk. Div.; Joseph F. Polly, 
1st T.D.; James S Colline, T.U. 
A.; Thomas V. Peterson, H.P.P. 
No. 2; Thomas J Murray H.P.P. 
No. 3; John E. Gillman, Jr., 
Y.A.D.; William P. Tate, Y.A.D.; 
Harry H. Jenkins, E.D.P.D.; Wil-
liam J. Mulvey, E.D.P.D.; Gerard 
Tedesco, 13 Pet.; Donald K. 
Gervasi, M-T Pet. Co.; Patrick 
J. Harley M-T Pet. So.; Bernard 
B. Kelly. M-T Pet. So.; John J. 
Keenan 26 Pet.; Frank L. Cola-
vito 30 Pet.; Richard Montville, 
47 Pet.; Robert N. Miletti 52 
Pet.; Thomas J. Carr, 75 Pet.; 
Robert J. Grant, 103 Pet.; Rich-
ard F. Olkey, 103 Pet.; Harry A. 
Scoda, 105 Pet.; John P. Galla-
gher, 105 Pet.; James J. Mc-
Govern, 105 Pet.; James W. 
Brown, 107 Pet. 

Trainees M a d e Patrolmen 

Nineteen police trainees were 
raised to patrolman last week by 
the City Police Department after 
having reached their twenty-first 
birthdays. They were assigned to 
the Police Academy, effective 
Dec. 1. 

They are Joseph A. Amato, 
Brian A. Carrozza, William J. 
Cerkvenik, Jr., Daniel M. Clem-
ens, Stephen P. Davis, Peter J. C. 
Koines, Michael F. Lamey, 
Thomas E. Ledwith, Domenick 
Loguercio, William Lukas, Kevin 
R. Maher, Steven E. Marmorow-
ski, Patrick M. Marshall, John 
C. Montaperto, Richard J. Rosa, 
John C. Ryan, Alfred J. Travers, 
Robert J. Urbancik and Gregory 
S. Williams. 

G o v e r n o r Names Mullen 
ALBANY—Dr. George E. Mul-

len, of Brooklyn, immediate past 
president of the State Dental 
Society, has been named to the 
State Developmental Disabilities 
Advisory Council to serve at the 
pleasure of the Governor and 
without salary. 

Suffolk Cty. Seeks 
Recreation Leaders 

Professional positions in 
recreation leadership will be 
filled by the Suffolk County 
Civil Service Department 
from examinations being 
conducted daily. 

The position of recreation 
leader, paying approximately 
$3.00 per hour, and senior rec-
reation leader, paying $3.40 per 
hour, are open to non-residents 
as well as residents of Suffolk 
County. Required are an asso-
ciate's degree In recreation and/ 
or physical education, or 60 hours 
toward a bachelor's degree in 
these fields. For the senior title, 
in addition, 30 more credit hours 
in professional courses or one 
year of full-time experience in 
a recreation program are re-
quired. 

Applications should not be 
sent in advance; candidates may 
complete all necessary fomis at 
the time of taking the written 
test. Questions will cover rec-
reation principles, games and ac-
tivities, sporting rules and regu-
lations, first aid, program plan-
ning and other areas. 

For more Information, contact 
the Suffolk County Civil Service 
Departmen't, County Center, 
Riverhead, N.Y. 11901 (tel: 516-
727-4700, ext. 249 or 229). 

Tests are conducted daily at 
9 a.m. and 12:45 p.m. at the 
above address and at East North-
port Testing & Information Cen-
ter, 295 Larkfleld Rd.. East 
Northport, N.Y. 

SUPPORT T H E A T T I C A 
F A M I L Y M E M O R I A L FUND 

A T T I C A . N.Y. 1 4 0 n 

Siafe OCB Hearing 
On F.D. 

SCHOOL DIRECTORY 
M O N R O E INSTITUTE — IBM COURSES ^o-nputer ProgrammioK 

A hearing date of Dec. 18 has 
been set for a grievance filed 
by the City Fire Department with 
the Office of Collective Bargain-
ing concerning the wearing of 
uniforms by City firefighters at 
the Nov. 20 rally against the re-
cent redeployment of 13 fire 
companies. 

Arbitrator Eric J. Schmertz. 
who handles by mutual consent 
the disputes between the Fire 
Department and firefighters' un-
ions, will hear arguments on this 
and other issues, the nature of 
which were not disclosed. 

The grievance was filed with 
OCB by Fire Commissioner Ro-
bert O. Lowery on Nov. 17, prior 

Don't Repeat This! 
(Continued from Page 6) 

Senate colleagues have demon-
strated their high regard for his 
integrity and capacity. This mark 
of regard and respect from, his 
colleagues speaks well for the 
future of our people as Senator 
Anderson assumes his new re-
sponsibilities as Majority Leader. 

Bronx Fire P a r t y 
The Holy Nam.e Society of 

the Fire Dept. will hold Its Bronx 
Christmas party at the La Valle 
School for Blind Children on 
Dec. 19 at 8 p.m. 

to the demonstration, at which 
Uniformed Firefighters Assn. had 
urged its members to appear in 
uniform. A preliminary hearing 
resulted In postponement of the 
grievance hearing until after the 
demonstration had taken place. 

The department contends that, 
in addition to being a violation 
of department regulations for 
firefighters to wear uniforms at 
other than official department 
functions, the action was in vio-
lation of the UFA contract with 
the City. 

An estimated 2,000 to 4,000 
firefighters appeared at the rally 
near City Hall. Commissioner 
Lowery conceded that individual 
disciplinary action would be dif-
ficult, and none Is under prep-
aration at this time. 

Burgan Reappoin ted 
ALBANY—The Governor has 

reappointed Donald H. Burgan, 
of Victor, to an unsalaried term 
on the Board of Trustees of the 
Community College of the Fing-
er Lakes. Term expires June 30, 
1981. 

A child w i th hemophil ia 
A young w o m a n a w a i t i n g 

open h e a r t surgery . 
H e l p t h e m — G i v e blood 
C a l l U N 1-7200 

GOURMET'S GUIDE 
PERSIAN • I T A L I A N • A M E R I C A N 

TiniirDAM 4 4 T H ST., N E W Y O R K S N o . 1 COCKTAIL L O U N G E 
I L n C i l l H I l FOR FREE HORS D O E U R E S — L U N C H E O N - D I N N E R 

Better Buying Service 
of America 

can save all CSEA members money 
N O SERVICE C H A R G E T O Y O U 

BUY MERCHANDISE LIKE THIS FOR LESS: ( C o m p l e t e w i t h f a c t o r y w a r r a n t i e s & s e r v i c e ) 

T 
y 
p 
E A 

W D 
R 
1 D R 
1 M I M E O S ADDRESSERS, E T S T E N O T T P E S E 
E S T E N O G R A P H S ( o r t a l e R 
R and rent. t.OOO ethort. S 
S LoW'Low Fricea 

ALL L A N G U A G E S 
TYPEWRITER C O . inc. 

• 19 W 23 St. (W. o> 6tb Av».) N Y 
CHelsea 3-8086 

N t 

AUTOMOBILES D i s h w a s h e r s GIFTS 
( $ 1 0 0 o v e r d e a l e r ' s w h o l e s a l e R a n g e s o n d O v e n s Furs 

c o s t ) H u m i d i f i e r s J e w e l r y 
A m e r i c a n M o t o r s D e h u m i d i f i e r s W a t c h e s 
Bu ick D i a m o n d s 
C h e v r o l e t S i l v e r w a r e 
C h r y s l e r - P l y m o u t h PHOTO EQUIPMENT C h i n a 
D o d g e C a m e r a s L u g g a g e 
F o r d M o t i o n P ic tu re HOME EQUIPMENT 
M e r c u r y P r o j e c t o r s P o w e r t o o l s 
P o n t i a c l e n s e s S n o w B l o w e ' S 
O l d s m o b i l e Flash & S t r o b e Un i t s Typev^ r i t e r s 
( L i nco ln , C o r v e t t e , M o n t e E n l a r g e r s C a l c u l a t o r s 
C a r l o a n d mos t f o r e i g n c a r s S l i d e P r o j e c t o r s HOME ENTERTAINMENT 
a v a i l a b l e a t s u b s t a n t i a l T e l e v i s i o n s 
s a v i n g s l ) HOME FURNISHINGS R a d i o s 

S o f a s & c h o i r s Hi -F i , S t e r e o s 
AUTOMOTIVE TIRES B e d d i n g C o n s o l e s 

T a b l e s S t e r e o C o b i n e t s 
MAJOR APPLIANCES D i n i n g R o o m Sets P i a n o s 
A i r C o n d i t i o n e r s B e d r o o m Sets O r g a n s 
W a s h e r s Rugs & C a r p e t i n g T o p e R e c o r d e r s 
D r y e r s Lamps C a s s e t t e - R e c o r d e r s 
R e f r i g e r a t o r s C u s t o m D r a p e s OFFICE FURNITURE 
V a c u u m C l e a n e r s & S l ip C o v e r s . . . o n d m o r e a n d m o r e o f 
f r e e z e r s ( H o m o S e r v i c e ) t h o t h i n g s y o u n e e d . 

Spcc 
N C R 

Keypunch, I B M - 3 6 0 , 
„ ESTS, - • 

BuookkeepioK machme. H.S. EQl'I 
£ A S T T R E M O m AVE^ & B O S T O N RD. . B R O N X — KI 2 - 5 6 0 0 

icial P R E P A R A T I O N FOR CIVIL SERVICE TESTS, Switchboard, 
machine. H.S. EQl ' IVALENCY. Day & Eve Clas iw. 

115 EAST F O R D H A M R O A D . B R O N X — 9 3 J - 6 7 0 0 
Approvtd for V«ts amd Vornis* Sludimt, Aefr^iU. N.Y, Staia D«pt. ot tducatiom. 

GUARANTEED RELIABILITY! 
Customer Satisfaction! 

lowest Possible Prices from over 200 porticipoting deolers ond suppliers in the GfOOter N e w 
York, long Island, Westchester Areo ond the Stotes of N e w Jersey, N e w York. By working with 

other orgonizotions like yours, with mony thousonds of consumers, BBS has buying power far 
greater ihon con be ottoined by ony individual. It's colled COLLECTIVE B U Y I N G POWER. 

Call: (212) 371-9800 
BETTER BUYING SERVICE OF AMERICAf., 

Suite 1209. 400 Madison Avenue, New York, N.Y. 10017 
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GREAT SONY BLACK/WHITE TV'S 
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SOMY 5" 
Picture Measured Diagonally 

PORTABLE TV 

116.95 
Ultra compact sizt and lightweiehU 
Op«ntos on AC and battery (op-
tionai battery and acc««son«sl) 
kf state. Ad)ustablc V H F / U H F tele-
scoping antenna. Earphone incKjd* 
ed. White and blue cabinet 

SOMY r 
Picture Measured Diagonally 

PORTABLE TV 

129.95 
Features built-in battery recharge 
compartment. Top mounted con-
trols with recessed handle. Solid 
state. Glare-free screen for indoor-
outdoor viewing. Earphone in-
cluded. Batteries optional, extra. 

SONY 8-
Picture Measured Diagonally 

PORTABLE TY 

SONY i r 
Picture Measured Diagonally 

PORTABLE TY 

129.95 139.95 
Glare-free screen — big enougfi for 
one person or group viewing. Oper-
ates on house electric or battery 
(with optional auto/boat battery 
cord or optional rechargeable bat-
t w y p«ck). Only 1 1 Ibt . 7 o* . 

Sniartty styled. Lightweight, only 15 
Rn. 10 oz. Charcoal grey with 
chrome tr im. Illuminated front-
mounted tuning dials. Solid state. 
VHF telescopic antenna. Operates 
on AC or battery (optional extra}. 

TRINITRON COLOR TV'S 

TY rteeflum $\mulaUd 

SOMY 9" 
Picture Measured Diagonally 

TRINiTROr COLOR TY 

339.95 
"The compact one" — Trinitron 
unique color system and depend-
able solid state circuitry, in one 
eesy - to • carry portable. Sharper, 
b r i ^ t e r colorl 

SOMY 12" 
Picture Measured Diagonally 

TRINiTROM® COLOR PORTABLE 

329.95 
True-to-life color, portability, plus 
automatic pushbutton control! Au-
tomatic color saturation and hue at 
the touch of one button. Illumi-
nated tuning dials. Solid state. Ear* 
ptMNM, handle. 

SOMY 1 5 ' 
Picture Measured Diagonally 

TRINITRON* COLOR PORTABLE 

399.95 
New from Sony — popular 1 5 * s i w . 
screen! Automatic Color Control 
and Automatic Fine Tuning Con-
trots. 1 0 0 % solid state circuitry. 
B«autiful walnut grain wood c«bi< 
tMt, chromt t r im. 

SONY 17" 
Picture Measured Diagonally 

TRINITRON* COLOR TY 

449.95 
Large 17* picture measured diag-
onally. Automatic Color and Auto-
matic Fine Tuning Control. Vibrant 
natural color. Instant picture and 
sound. Front mounted speaker. 
Simulated wood grain finish. 

90DAYSSERVICE • 2 YEAR COLOR TUBE WARRANTY • 

Lewin & Co. 
MANHATTAN GR 5-6100 
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Provide Donations 
For Welfare Fund 

HONOR 
ROLL 

H O L I D A Y CHEER — Toys and clothin? collected by the 
East Hudson Parkway Authority chapter of the Civil Service Em-
ployees Assn. are inspected by committee chairman Michael Blasie, 
left, and, Authority executive director Raymond Radzivila. Sharing 
in the bounty will be young^sters at Greer Children's Community 
Hope Farm in MUlbrook and the Wartburg Orphan's Farm School 
in Mount Vernon. The charitable endeavor is a 16-year tradition 
amongr Faritway employees. 

Fallsburg Unit 
To Get 10% 
Pay Increase 

FALLSBURG Fifty-six 
Civil Service Employees Assn. 
members in the Town of 
Fallsburg have unanimous-
ly ratified a two-year contract 
calling for a 10 percent pay hike 
for Fallsburg employees for the 
term of the contract. 

Fallsburg CSEA members, or-
ganized as a unit of the Sullivan 
County Civil Service Employees 
Assn. chapter, will also have, as 
a result of the new contract, a 
fully paid hospitalization pro-
gram, two more personal leave 
days, and a set work week calling 
for overtime pay after eight 
hours. 

Harold Weygand, CSEA unit 
president for Fallsburg, com-
mented on the agreement as be-
ing "a most complete negotia-
tion, with provisions improving 
working conditions for all the 
different working groups we rep-
resent." ^ 

Weygand said the contract has 
"special provision for the em-
ployee with more than ten years 
of service." Negotiations pro-
vided for a 10-year longevity 
step of five percent. According 
to Weygand, "any employee who 
reaches 10 years of service gets 
an additional five percent pay 
increase each year." 

Police represented in the unit 
received a $200 clothing allow-
ance, and now will. have any 
holiday work added to their va-
cation time. In the second year of 
the contract, they will go on the 
20-year retirement plan. 

Plant o p e r a t o r s deviated 
slightly from the basic pay 
agneement settling for a 30-
cents-per-hour increase in the 
first year and 21 cents in the 
second. They also received guar-
antee of three full uniforms pro-
vided each year. 

To Commission 
ALBANY — Donald L. Stork, 

of Penn Yan, has been named 
to an unsalaried post on the 
Finger Lakes State Park and 
Recreation Commission for a 
terra ending Jan. 31, 1978. 

G o v e r n o r Names A r m a o 
ALBANY—Robert F. Armao, of 

New York City, has been named 
to the $20,700 post of assistant 
appointments Officer to the Gov-
ernor. 

Appoint Four Men 
In Labor Disputes 

ALBANY — The New York 
State Public Employment Rela-
tions Board recently appointed 
two mediators and two faot-flnd-
ers to four disputes involving 
the Civil Service Employees Assn. 

Theodore N. Gerber, of PERB's 
Albany office, has been named 
mediator to the dispute between 
the County of Cayuga and the 
Cayuga chapter of CSEA, and 
Nathan Cohen, of PERB's New 
York City office, has been named 
mediator to the dispute between 
Yonkers Housing Authority and 
CSEA. 

William J. Curtis, an attorney 
from Yonkers, has been ruimed 
faot-finder to the dispute be-
tween the Town of New Castle 
and the Town of New Castle 
unit, CSEA, and Robert K. 
Galley, of Lewiston, has been 
named fact-finder to the dispute 
between the Town of West Seneca 
and the Town of West Seneca 
CSEA unit. 

Pass your copy of 
Leader on to a non-member . 

Below is a list of those 
individual CSEA members 
and chapters who have con-
tributed to the CSEA Welfare 
Fund. In deference to the 
privacy of the individual 
contributors, this list does 
not include the amount of 
their donations. The amount 
given by CSEA chapters and 
units, however, will be print-
ed. Names of contributors 
will be printed each week 
under the Honor Roll. 

Frank A. Sanders, Sarolta Morton, 
Abr. Schrager, Manuel Wishnoff, Char-
lene Dave, C. Procario, Edith Weiss, 
Sylvia Faver, Dolores E. Hill, Gwen-
dolyn Monro, Evelyn Spero, Lillian 
Laderman, Charlotte Blonsky, Mary 
Regenburg, A. S. Schmidt, Ann Shevit, 
Harry Peppin, S. A. Coodken, Santiago 
Rodriguez, Paul Misuraca, Stephen Gosik, 
S. F. Alaimo, Ramon Rosa Jr, Reyston 
Kinlock, Cynthia Alexnder, Solomon 
Bogard, Trudy Fruchter, Hannah Nach-
man, Mae Sinatra, Sandra E. Velez. 

I. Donenfeld, K. Ringel, J. Siegel, 
C. Gilhooly, S. Siegel, J. Harrison, 
M. Cleary, S. Fernandez, A. Donato, 
P. Finn, C. Pillot. 

Pearl K. Williams, Louis Mazo, H. 
Rosenbaum, F. Pressmn, G. Kramer, S. 
Schwartz, G. Lynch, E. Lo Console, 
M. Pugh, Diana Land, Ruby Jackson, 
Alice H. Dennis, Alease Whittington, 
Carmen Pedrosa, Sophie Hartz, Carol 
Esserman, P. Livingson. 

Larry Cella, Max Moskowitz, Gus Rug-
gieri, Charles Kinian, Ralph Liporace, 
Peggy Massaro, Evelyn Weinstock, 
Aleathia Boddie, Molly Tenner, Nancy 
E. -Speed, Louise Robinson, Nilhia 
Miranda, Mitchell Liebman, Vincent Sin-
atra, Reynaldo A. De Penna, Ruth 
BUcci. 

David Mortman, Ann Del Greco, 
Sophie Shields, Natalie Lemco, J. Bar-
ough, J. Macaluso, G. Schermer, J. 
Manginelli, John Lo Piccolo, C. W. 
Lande, A. Blumfield, Rose Weinfeld. 

M. Finn, N. Murray, J. Mrtinez, 
Rose Kopchinski, M. Siegel, R. Schon-
dorf, T. Squitieri, P. Carucci, S. Perez, 
S. Friedman, J. Lubin, L. Kaplan, V. 
GUbert. 

C. J. Roberts, C. VanWinckle, V. H. 
Berrigan, W. Alders. V. M. Gimbert, 
R. Gatker, J. J. McCarthy, V. Pi Guilofil, 

To Female Members Of CSEA 
Do you want more life insurance than you can get; 

under the basic CSEA Group Life Insurance Plan? It 
is available through the CSEA Supplemental Life In-
surance Plan. Under this plan you can apply for life 
insurance protection in the amount of three (3) times 
your annual salary, up to a maximum of $40,000. The 
cost is low—about the same as under the basic CSEA 
Group Life Insurance Plan—and you pay the premiums 
by convenient deductions from your salary. 

Double indemnity is in effect for accidental death, 
without additional cost. Triple indemnity is paid for 
accidental death in a common carrier. You can also 
insure your spouse and children under this Supple-
mental Plan. 

Participation in the basic CSEA Group Life Insur-
ance Plan is required in order to secure coverage under 
the Supplemental Life insurance Plan. 

Fill out the coupon below and return it to CSEA, 
33 Elk St., Albany, N.Y. 12207 and explanatory litera-
ture will be sent to you promptly. 

Please send me explanatory literature and applica-
tion form for CSEA Supplemental Life Insurance: 

Name: 

Address: 

City, State & Zip 

E. V. Abrams, P. Coppola, F. F. 
Kuper, E. M. Watkins, E. G. Provost, 
K. Inno, F. Soldo, V. Furlong, M. F. 
Dunn, A. V. Martone, J. R, Wolpett, 
W. Fix, E. A. Reynolds. C. Allen, W . 
Pettit, Sr., A. Johnson, H. B. McDonald, 
N. M. Daniel, G. Dickinson, M. K. 
Yeas, B. E. Colde, E. T. Plowe, J. 
Mitchell, W . B Green, M. Dudley, C. 
Hultz. 
. J, E. Naughton, Geneva M. Booker, 
L. NichoU, P. Vercessi, J. C. Poole, 
R. Miller, J. Sypiao, M. Binkier, R, 
Cohen, G. M. Dowling, B. Dallis, L. 
Vener, R. Martindale, B. E. Meszko, H. 
C. Piltarzewski, P. Gracik, K. W. Pal-
mer, A. L. Pellegrini, B. Lasky, W. 
Harris, G. Allen, B. Friedman, J. 
Finkel, V. A. Loine, F. DeMano, C. 
Allick, M. A. Ginsberg.. 

Rita A. LoPresti, E. E. Randall, J. 
Sacco, B. MacDorrell, J. Lucadamo, P. 
Masloff, M. Magner, S. Summer, S. G. 
Crane, D. B, Marck, E. Spino, E. Hol-
land, J. Komlos, H. Trinipe, H. Ber-
mont, L. HoflFarth, M. M. Donleary, 
H. Cameron, A. C. Gozmaian, H. Pit-
sunes, S. E. Sherman, E. Brody, E. Casale, 
V. F. Connolly, R. T. Grimes, J. Bisagna, 
L. Boyd, R. J. Pamponi, O. Johnson, 
I. Mirza, J. M, McCarthy. 

H. Fitzgerald, J. Jones, H. Card-
off, W, B. Hart, E. P. Shallow, W. 
Pillsburg, E. M. Kelley, J. J. Markow-
ski, F. A. Francis, J. Parziiale, S. 
Miller. P. M. Winkley, T. Takano, 
M. Mitchell, E. Shaen, E. F. Womer, 
S. F. Degnan, C. Rybicki, G. Donahue, 
E. Basprion. 

L Benedett, N. Breslau, F. Wallman, 
E. L. Jennings, W. C. Fafard, T. P. 
Burke, Mr L. Stevenson, C. Eskildsen, 
T. Famiglietti, S. Auerback, R. Pietras, 
S. Shaw, S. E. Smith. M. V. Swick, 
R. M. Hargis, D. J. Wagner, G. C. 
Kelly,' A. Cole, J. Evangelist, B. L. 
Fine, R. A. Koerner, J. R. Utz, R. 
Climan, I. Siegel, K. Arndt, J. Nagy. 
M. Sandanants, E. P. Garleppi L. S. 
Delalla, R. Leonard, J. R. Urso. 

R. T. Lojacono, A. P. Thompson, 
H. S. Brown, W. A. Winslow, J. 
Lindsey, D. W. Furman, Y. L Makarush-
ka, K. Paser, J. T. Chirco, D. O. Clark. 
T. Allis, P. Forsyth, W. G. Coloney, A. 
D. Brasacchio, C. E. Carlsrn, T. P. 
Broderick, L R. Elber, L Button, R. 
H. Dinolfo, "H. Cardozo, C. L. Walton. 
D. F. Doering, D. P. WalskI, F. J. 
Yannelli, D. A. Bona, W D. O'Conner, 
M. Bucks. 

E. M. Bigelou, R. M. Wood, J. 
PreuSs, B. Mejoin, H. E. Burke, G. 
Bashler, M. S. Clark, K. E. Pinto. R." 
Racht, S. Rothe.iberg. R. Brock, F. W. 
Parker, A. Backos, W. B. Dilts, J. S. 
Williams. M. A. Ferns, A. M. McCrea, 
J. R. Bradley, E. Leach, D. A. Czar-
necki, G. DelVecchio, R. F. Engler, F. 
Canizzaro, O. Ike, M. E. Ma»kell, F. 
X. Stock, D. Condrat, E. M. Barben, 
S. A. Willhoff, E. J. Fleischer. 

B. Zagaro, A. H. Conklin, B. R. 
Damera, E Field, J. Smith, L. S. Mat-
tera, F. Bolnik, W. L. Waterhouse, L. 
M. Jirapson, V. T. Fawcett, M. E. 
Conley, V. C Blawn, H. W. Berner, 
S. Bordeaur, A. Bucci, M Foxman, 
E. L. Roberts, J. O. Panelka, E. M. 
Mayiolle, J. Frank, F. S. Young, M. 
R. Gilbert, K. Hoffman, H. J. Speck-
ard, M. H. Cohen, A. H. Pearsall, F. 
Kirker. 

H. M. Berger, I. M. Coleman, V. 
Frey, V. J. Blandino, E. Carr, E. M. 
Burr, D. W. Johnson, E. J. White-
beck, C. C. Brown, R. W. Johnson, 
L. & W . Farley, L. A. Pickens, L J. 
Wolf, J. I. Catlin, L. Lancaster,' O. 
M. Finkle, W. T. Betken, B. G. Bro-
scheit, E P. Titchener, J. D. Sherwood, 
J. Parment, P. F. McCarthy, H. V. 
Lindstrom, C. S. Cronk, M. J. Luca, 
R. C. Bissell, F. J. Webb, L. M. Ame-
dio, J. S. Fundeth, F. M. Reicherter, 
M. Flannery, M. Francis, O. C. Wal-
ters, C. F. Baker, E. A. Wolf, A. Bru-
ford, D. A. Winn, B. Hirschberg, P. 
A. Eager, M. Zinn, C. M. D'Elia, W. 
B. Keller. 

A. Matusick, R. B. Campbell, M. 
Muroff, E. E. Junghans, L. M. Green, 
A. Gabriele. H. Brown, J. R. Rentz, W. 
J. Whyland, J. Jacobson, F. Andersen, 
K. L Dieamond, L L. Hair J. D. Sal-
vao, R. L Morris H. A. Brady, A. Sher-
wodo, W. O'Donnell, B. E. Nyary, J. 
Mannens, J. Roman, R. Sheffield, P. 
C. Ireland, M. L. Bennett, K. Picken, 
E. Leary, C. L. Frenz. 

M, G. Hoffman, A. P. Nellis, J. 
K. Hawley, E. J. Quinlivan, J J. 
Stanford. J. A. Clifford, W. R. Purcell, 
J. Ambrose, J. T. McKibben, M. Kier-
nan, F. Dina, K. Hardie, C B. Ganoung, 
J. E. Willie, M. E. Duty," G. J. Osika, 
L. Sprague, R. Glover, J. Huertas, G. 
L. Edwards, T. A. Novak, C. Sharf. 
stein, I. Cuccia, F. H. Papazian, M. 
Hotaling, M. Nadan, A. Menaik, M. 
Meagher. F. W . Orzlo, L. G. Jenkins, 
S. Cramer. J. F. DeBarbieri, N. A. 
Ruscigno, M. Tripp, I. Richardson, 
B. V. Stoae, L. O. Hopping, A. P. Del-
Nagro, A. DiGiorgio, E. Neidle, W . 
Kie*bla, R. E. Reighard, E. Stoae. 

G. Isaacs, G. L Vallely, L. A. Eu. 
ley, E. M. Steneosuo, E. Ross, J. D. 
Curtis. O. Scbeio. M. WaUwa, R. 

J. Harrison, L. O. Nicholson, S. Brumet, 
G. Siragusa, M. Scholl, B. K. Pierce, 
R. Chodubik, E. Sears, G. Kuharsky. 
J B. Sweitzer, J. Carpenter, L. B. 
Harris, B. Veit, F. Gelder, B. E. Hall, 
D. Guth, J. Cleptogiane, P. J. Finan, 
F. Murray, M. M. O'Sullivan. 

C. Thompson, E. Larsen, P. DeLuca, 
J. N. DiLeo, A. DeCredice, M. A. 
Stallone, D. Hendrie, E. G. Albert, 
J. Curte, Sr., A. B. Williams, M. K. 
Coyle,- A. J. Pelone, M. Abdullah, H. 
Normyle, P. A. Comerford, L, R. For-
dock, I. Goran. G. Marino, W. F. 
Thompson. A. J. Friesner, F. Carloni, 
D. Gi Wettels, C. Carruthers, S. Cam-
pell, S. I. Wechsler, E. V. Ward, A. 
Bello, T. G. Spratt. 

E. Ader, T. Eastwood, W. J. Brislin, 
M. Schertz, L & J, E. Burks, D. B. 
Tacchino, J. E. Catalano, N. M. Le-
Page, L. Fass, F. Bradt, E. M. Bul-
ger, G, Moore, H. J. Holzhauer, 

P. Green, R. J. Dineen, P. Castel-
lano, D. A. Decker, B. LaFleur, A. P. 
Hersko, Y. A. Horan, W. J. Barnum, 
J J. Quinlivan, M. A. Corrado, H. F. 
Cirello, J. C. Clifford, T. L. Malek, 
E. L. Harmony, A. Schneider, I. C. Heid-
enreich, R. Osinchuk, J. Connelly, P. 
Perkins, M. E. Campbell, J. E. Catalano. 
J. E. Canestraro. L. D. , Young, B. I. 
Galanka, S. A. Tavormina, K. A. Fre-
lund, E. Taft, C. T Cassels, J. LoRuzzo, 
F. A. Barrington, C. Lewis, H. Beck-
er, P. C. Lukacs, F. R. Collin, A. 
Pawlowki, P. Lundberg, T. A. Faulk-
ner, A. Gabrielon, J. Newhoue, C. S. 
Schmidt, W. J. LaLiberti, H. G. Wil-
son. 

M. Snyder, G. Wheaton, M. E. Lind. 
E. G. Lopez, H. C. Wehrs, J. Avono-
vich, H. W. Arone, B. Murray, J. G. 
Weyraueh, C. R Albano, S. C. Neislan, 
D. Bostwick, M. W. Wells, V. W. 
Szumachowski, H. R. Clermont, S. A. 
Quttmann, S. Friedlob, M. E. Lento, 
L. D. Hagan, M. S. Adrian, M. E. 
Rlynn, A. G. Corey, A. Nicoletta, E, 
S. Friedman, J. J. DeSain, E. Coolidge, 
R. M. Thomas. C. Wheeler, E. Toth. 
C. Uckermark, A. M. Cassinfi A. J. 
Findley, O". D. Tabb, L. Tatar, T. J. 
Carr, F. Goodell, J. V. Bernarducci. 

I. Stewart, A. G. Lichtenburg, M. M. 
Hennessy, C. A. Fletcher, N. M. Katz. 
D. H. Jones, R. Wiggs, L. P. Willi-
ams, R. ^ Hamilton, M. R. Fenamore, 
D. K. Ratkowki, D. E. Shaw, S. Z. 
Zitner, J. R. Coogan, G. W. Johnson, 
R. MacArthur, H. K. Idleman, B. Acker. 
J. McNamara, E. A. Burniski, M. M. 
Burt, G. Campani, R. N. Lindke, U. M. 
Green, H. J, Sowka, E. M. Delair. 
L. Bruno, E. Connor, K. F. O'Rourke, 
B. W. Brodock, M. B. Cieri, H. C. 
Fenner, G. F. McNally, M. A. Vega, 
F. Havtanko, M. M. Fox, E. Werther, 
L. Esposito, A. E. Biango, P. Fastorow, 
M. Jacobs. 

F. Palczynski, J. J. Randozzo, A. 
M. DeVincenzo, L. Fegueroa, M. M. 
Calkins, W. E. Brown, G. F. Luce. 
G. Yannozzone, A. Kokernak, M. A. 
Woolheutz, J, R. Gunta, J. C. Burke, 
J. Cassese, L.' S. Foster, F. Blander, C. 
E. Carpenter, J. Bujay, A. Kokernak, 
Sal Carbone, M. L. Strong, A. D. Wood, 
N. G, Halloway, A. J. Bianci, J. Binao. 
F. Lombardo, V. F. Brucker, M. B. 
Frusher, J. Wolfram, W. G. Vogel, L. 
M. Hatlee, N. Klebanoff, R. Blackley, 
B Mc Ritchie, J. Cambier, L. & I. 
Piiro, W. F. Craver. 

Anthony J. Police. Ralph H. Ward. 
Stephen C. Major,- Mike A. Tomaino, 
Dan J. Willover, 

R. H. Allen, L. A. Field, C. J. Moccia, 
J. Bongiorno, C. C Crowley, C. A. 
Richter, T. J. Vasalo, A. Best. J. 
Carlo, S. VonToussaint, M. Cordell, 
D. Foranchi. R. Bess, J. Brickous, E. 
Rudzinski, L. Gullis, M. H. Bacilious, 
L. A. Halloran, C. Tookes, C. K. Wil-
son, J. Wang, R. Ball, B. Laricy, W . 
Harris, G. Allen, B. Friedman. J. 
Finkel, V. A. Louvre, F. De Mano, C. 
Allick, M. A. Ginsberg, Rita A. Lo 
Preste, E. E. Randall, J. Sacco, B. 
MacDowell, J. Lucadamo, P. Masloff, M. 
Magner, Sal Sumner, S, G. Crane, 
D. B. Marsh, E. Spino, E. Holland. 

J. Komlos, H. Bermont, L. Hfffarth, 
M. N. Dunle^vy, H. Cameron. A. C. 
Gozmaian, H. Petsunes, S. E. Sheraun, 
E. Brody, E. Casale, V. F. Goumes, 
J. Bisagna, L. Boyd, R. J. Pomponi, 
0. Johnson, I. Murza, J. M. McCar-
thy, H. Fitbgerald, J. Jones, H. Card-
off, W. B. Hart, E. P. Shallow, W. 
M. Pibbury, E. M. Kelley, J. J. Markow. 
ski. 

E. A. Wolf. A. Bruford. D. A. 
Winn, B. Herschberg, P A. Eager, M. 
Zinn, C. M. Delia, W. B. Keller. A. 
Matusick. R. B. Campbell. M. Muroff, 
E. E. Dunghams, L. M. Green, A. 
Gabriele. H. Brown, J. P. Rentz, W . J. 
Whyland, J. Jacobson, F. Anderson, K. 
1. Diamond, I. L. Hair, E. Dowdall, J. 
M. Wescotc, M. A. Vecchi, C. Boriotti, 
F. H. Arno. J. C. Bennen, R. P.. Claw. 
R. M. Davis, D. S Cooper, C. Levine, 
C. V. Lamagna, Morris. F. GavUchs, 
T. M. Crabbe, A. Voelko, T. W . Lozia. 
sky, S. Wolfe, E. Markowtki, M. Rcif. 
M. Shapiro, T. Squillaate, G. G. Siivec* 
tttia, T. S. r«ri<. C. jMtu. 



Eligibles On State and County Lists 
SR M A I L & S U P P L Y C L K 

E X A M 34784 
Test Held June 3. 7 2 
List Est. Oct. 18. '72 

1 Cummings E Albany 89.1 
2 Capone D T r o y 89.0 
3 Rapp J Buffalo 88.3 
4 Barley R Oneonta 87.4 
5 Bassett B Saraoga Spg 86.8 
6 Al lert i L Staten Is 86.1 
7 Ford C Albany 86.0 
8 Petagna M Bklyn 85.4 
9 Caputo G Buffalo 85.3 

10 Band J Floral Pk 85.3 
11 Moody A Saranac Lake 85.1 
12 Farry. T Schcnectady 85.1 
13 Siela J M t Vernon 85.0 
14 Tr inka K Albany 84.3 
15 Perry J Fil lmore 83.1 
16 Schwart* S Waterv l iet 83.1 
17 Gi f ford R Mayfield 82.8 
18 O'Connor J Middleburgh 82.2 
19 Bookstauer H Middle town 82.2 
20 Mal l F Bx 82.0 
21 Fickflscherer £ Tonawanda 81.3 
22 Hammersmith J Gloversvi l 81.3 
23 Salisbury J Albany 81.3 
24 T o o p J N Y 81.2 
25 Bernardi E Queens V i l l 81.2 
26 Lemon T Delmar 81.0 
27 Havens R Aibany 80.9 
28 Smith E Binghamton 80.6 
29 Cusack T Rex ford 80.3 
30 Lasserson I Bklyn 80.1 
31 Chiefetz B Bklyn 80.0 
32 Wa in i o E Mi l l er Place 79.4 
33 Brown R Albany 79.4 
34 Auricchio P Amsterdam 79.3 
35 Lynch R Queens V i l l 79.3 
36 Heidt C Delmar 79.2 
37 Esposito W Rocky Pt 78.8 
38 Schonfeld G Bklyn 78.8 
39 Lenkiewicx A Johnson City ....78.6 
40 Mylott R T roy 78.3 
41 Molatch J Blauvelt 78.1 
42 Finnerty M Stony Pt 78.0 
43 Demarco A Ren5selaer 77.8 
44 Schlierer R Albany 77.7 
45 Humphrey S Schencaady 77.6 
46 Skelley J Albany 77.5 
47 Desieno A Mechanicvil 77.5 
48 Schmidt M Schenectady 77.5 
49 Henzel M Waterv l iet 77.4 
50 Rutkowski J Albany 77.4 
51 Norsen R Cli f ton Spgs 77.3 
52 Babcock D Canastota 77.3 
53 Kuperman J Albany 77.1 
54 Higgi t t H T roy 77.0 

No. 1 Pioneer In 

Overseas Work 
• MAKE A CHANGC 

• HIGH PAY — NO TAXES 
• ALL PROFESSIONS 

G L O B A L SEARCH. I N C . 
342 Madison Ave . 

N e w York , N .Y. 
6 8 2 - 5 3 3 7 

WE ASSIST YOU 
NO PLACE FEE - SERVICE CHARGE 

A R C O 
C I V I L SERVICE BOOKS 

and oi l tests 
PLAZA BOOK S H O P 

380 B r o a d w a y 
Albany . N. Y. 

Mo i l & Phone Orders Fil led 

S P E C I A L RATES 
'lor Civil Service Employees 

5 5 Tasick J Schenectady 7^.8 
56 Bombardier L Albany 76.8 
57 Trombley R Ballston Spa 76.6 
58 Grant H Coxsackie 76.6 
59 Lakeman J Lk Ronkonkma 76.3 
60 Suhocki J Schenectady 76.3 
61 Forte N Mechanicvil 76.3 
62 Termini F Buffalo 76.3 
63 W a y C Scotia 76.3 
64 Musco J Cohoes 76.2 
65 Berg E West Islip 76.2 
66 Kosekarten H West Islip 76.2 
67 Peck W Newark 75.9 
68 Greenbaum G N Y 75.8 
69 Quackenbush M Albany 75.8 
70 Dranchak M Binghamton 75.6 
71 Hughes J Buffalo 75.6 
72 Hedeschi L Altamont 75.6 
73 O 'Hara G Buffalo 75.5 
74 Herrick R Albany 75.5 
75 Laguf J Cohoes 75.4 
76 Gee R Port Crane 75.3 
77 Zeh G Cobleskill 75.3 
78 Lagalles P Ballston Spa 74.8 
79 Pierson S Utica 74.8 
80 Cady M Vestal 74.8 
81 Martin G Rome 74.7 
82 Johnson A T r o y 74.4 
83 Hayes S Binghamton 74.4 
84 Vassallo P Syracuse 74.4 
85 Bissell D Ballston Spa 74.3 
86 Atkinson S Chenango Fks 74.2 
87 Conti G Jericho 74.2 
88 Babulski J West Seneca 74.0 
89 C low L Albany 74.0 
90 Chotkowski Z Schenectady 73.8 
91 Schuttig M Amsterdam 73.6 
92 Blair D Cohoes 73.6 
93 Cohen M Bx 73-6 
94 Catroppa R Scotia 73.5 
95 Binkowski D Schenectady 73.5 
96 Aeppl i M Johnson City 73.3 
97 Lekutis A Amsterdam 73.2 
98 Peculis P Amsterdam 73.2 
99 La joy R Saratoga 73.1 
100 Parker W T roy 73.1 
101 Dallas W Hudson 72.7 
102 Kel ley D Scarsdale 72.4 
103 Steves K Warrensburg 72.3 
104 Santoianni T Bx 72.2 
105 Phillips J Bx 72.2 
106 F,sposito D Troy 72.1 
107 Ralbovsky W Ballston Lk 72.1 
108 Wi lson W Schenectady 72.1 
109 Giordano S Corbettsvil 72.0 
110 Curlete J Voorheesvil 71.6 
111 Cappil l ino A Kingston 71.6 
112 Hagelund C Gloversvi l le 71.5 
113 Tunny G Albany 71.3 
114 Case L West Seneca 71.3 
115 Michalske J Frendonia 71.3 
116 W i l l E Buffalo 70.6 
117 Patrick M Binghamton 70.6 
118 Maxian T Binghamton 70.6 
119 Albert L Albany 70.4 
120 Cline B Albany 70.3 
121 Doedema D Albany 70.3 
122 Mowry A Cattaraugus 70.2 
123 Kl inowski F Waterv l ie t 70.2 

M N G M N T P O S I T I O N S I N EDP 
E X A M 34751 

Test Held May 13, 1972 
List Est N o v . 16, 1972 

1 Boice E Albany 91.0 
2 Perry D Delmar 89.6 
3 Albrecht R Rex ford 89.4 
4 Zuk T Schenectady 89.0 
5 Lennon R Voorheesvil 88.2 
6 Elmendorf G E Greenbush 88.2 
7 Wi l l i gan R Latham 86.6 
8 McCarthy J Delmar 86.3 
9 Kee f e J T r o y 86.1 

10 Henderson D Feura Bush 85.5 
11 Atkins T Rensselaer 84.8 
12 Walsh G Rensselaer 84.5 
13 Nackenson J Albany 83.5 

V A C A T I O N • V I R G I N ISLES 

14 Breedlove T Albany 83.3 
15 Vanvoorhis J Schenectady 83.1 
16 Sherwin T Waterv l ie t 83.0 
17 Dwye r T Albany 82.7 
18 Y o m i o v E N Y 82.0 
19 Glebatis A Rensselaer 82.0 
20 Winsor F Altamont 81.7 
21 Blessing D Albany 81.7 
22 Busch M Albany 81.5 
23 Ol iver J Delmar 81.3 
24 Fagg W Schenectady 80.9 
25 Eagan J Glenmont 80.5 
26 Di l lon B Elnora 80.t) 
27 W y l e r A Albany 79.7 
28 Stewart R Albany 79.2 
29 Finn M Scotia 79.2 
30 Keys L Albany 78.5 
31 Graves J Ballston Spa 78.2 
32 MacPherson D Rex ford 78.2 
33 Thompson R Schenectady 78.1 
34 Carter J Old Chatham 78.0 
35 Hoffmeister C Albany 77.6 
36 Temple J Chatham 76.8 
37 O'Bach R Delmar 76.7 
38 Cramer A Albany 76.5 
39 Smith R Albany 75.5 
40 Geer H Chaitham 75.5 
41 Saroff E Albany 74.1 

D I R E C T O R , T R A N S P O R T A T I O N 
P R O G R A M A N A L Y T I C B U R E A U 

Test Held Nov . , 1972 
List Est. N o v . 15, 1972 

1 Peyrebrone H Delmar 95,0 
2 Zodikof f B Schenectady 93.1 
3 Shafer J Delmar 91.2 
4 Breuer R Waterv l iet 89.9 
5 Caswell W Delmar 85.2 
6 Newman J Rex ford 77.5 
7 Clarkson H Troy 76.1 
8 Delee J T roy 72.9 
9 Memmott F Berne 72.0 

D I R E C T O R , T R A N S P O R T A T I O N 
D A T A SERVICES B U R E A U 

E X A M 34808 
Test Held N o v . 1972 

List Est. N o v . 15, 1972 

1 Shafer J Delmar 93.2 
2 Peyrebrune H Delmar 92.0 
3 Breuer R Watervl iet 85.9 
4 Caswell W Delmar 85.2 
5 Newman J Rexford 76.5 
6 Tweed i e R Delmar 75.5 
7 Memmott F Berne 72.0 

B U Y U . S . B O N D S 

FOR SALE 
• M o d e l 300 

1971 SKI D O O 
O L Y M P I C 

w i t h 
SEALION TRAILER 

Used Less Than 10 Hours 

S500. 

HOTIL 
Wellington 

Omvi-IN aARAQI 
Mil coNomoNma • t v 

N* paHiInt 
pr»bUM* at 

Ahmmr't \m9m» 
k*ul . . . «ltb 

Albany'i •nly 4rt«»4» 

•wt mmi MUMMImim, Ml 
rwBlly ratci. C«cirt«N iMaf*. 

l a a S T A T B • T R B i n r 
WCMII CTATI CAmOt 

SM Mt^^tf fcwil 

sm://<L irEEKL) HATt:s 
FOR EXTENDED STAYS 

MAYFLOWER ROYAL COURT APARTMENTS-
Furnished. Unlurmshed. and R m m s 
PiMoe HE 4-19S4 (Aibany). 

VILLA FOR RENT 
St. Croix , Virgin Islands 

H a l f Price Rates ^ 
For true island l ivmg, try your S 
own de-luxe vacation villa. Res- S 
idem maid, cooks, cleans or baby S 
its Beaches, gol f , tennis and ^ 

snorkeling. ^ 

C a l l ( 2 1 2 ) 442-1827 i 
S 

DEWITT CLINTON 
STATE & EAGLE STS., ALIANY 

A KNOTT HOTEL 
A F A V O R i T t FOR OVER 30 

YHARS Ot-ITH STATE TRAVELERS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

Write To: 
C. S. Leader . 
Box S.L. 100. 

11 W a r r e n St.. 
N e w York 10007 

SR P E R S O N N E L T E C H N I C I A N 
E X A M 51125 

T e w Held June 3, 1972 
List Est. Oct. 25, 1972 

1 Smith R Grand Island 82.5 
2 Loos K Kenmore 80.6 
3 Hart P Tonawanda 79.9 
4 Cownie R Tonawanda 79.1 
5 Flynn B Orchard Pk 77.9 
6 Pujolas P Tonawanda 73.9 

C A S H I E R Sc M O T V E H C A S H I E R 
E X A M 34766 

Test Held May 13, 1972 
List F.st. Oct. 18, 1972 

(Continued From Last W e e k ) 

82 McKe lvy L Howes Cave 92.1 
83 Irons M Syracuse 91.9 
84 Fates F T roy 91.9 
85 Epps C Cohoes 91.9 
86 Hyman S Albany 91.7 
87 Hi l l C Tonawanda 91.5 
88 Arno ld K Germantown 91.4 
89 Stack M Lindenhurst .91.4 
90 Losaw L Troy 91.4 
91 W o m e r D Albany 91.3 
92 Kuddie O Johnson City 91.3 
93 Tankersley M Oneonta 91.3 
94 Boyle P Tonawanda 91.2 
95 Myrhol J Staten Is 91.2 
96 Alexis J Croton 91.2 
97 Reil ly K Albany 91.0 
98 Huf f J Ft Edward 90.8 
99 Marshall S Buf fa lo 90.8 
100 Prov ino J Cheekfowaga 90.7 
101 Mellentine S Tonawanda 90.7 
102 Dranichak M Binghamton 90:3 
103 Montesano R Albany 90.3 

104 Vanarnum R Stillwater 90.3 
105 Mawbey E Schenectady 90.0 
106 Higgit t H T roy 90.0 
107 Caffrey W Levittown 89.9 
108 Michanin M Albany 89.4 
109 Dorgan C Albany 89.4 
110 Israel N Albany 89.4 
111 Smith M Malverne 89.3 
112 Landry D Cohoes 89.3 
113 Lashure R Hornel l 89.3 
114 Gunther H N Syracuse 69.3 
115 Drexel M Loudonvi l le 89.3 
116 Wozniak B Cheektowaga 89.1 
117 Mi lkowitz T Brooklyn 89.1 
118 Nagy K Bay Shore 89.1 
119 Schwartz S Waterv l ie t 89.0 
120 Kochan J Buf fa lo 89.0 
121 Wetze l J Buf fa lo 89.0 
122 Swarti F Castleton 88.8 
12 ̂  Lester B Cheektowaga 88.8 
124 Res H Albany 88.7 
125 Catucci T Bay Shore 88.7 
126 Agne l lo M Buf fa lo 88.6 
127 Andrews S Depew 88.5 
128 Schreiber J E Aurora 88.5 
129 Pastore V L I City 88.5 
130 Slavin E Latham 88.4 
131 Gilbert L Utica 88.4 
132 Forman P Albany 88.4 
133 JacksoB E Troy 88.3 
134 Babcock D Canastota 88.2 
135 Collins J Bay Shore 88.2 
136 Arnold J Gloversvil le 88.0 
137 Quackenbush S T roy 88.0 
138 Grygorcewicz C Hamburg 88.0 
139 Pastor J Albany 87.8 
140 Bellardini R Amsterdam 87.7 
141 Dranchak M Binghamton 87.6 

( T O BE C O N T I N U E D ) 

BANQUET FACILITIES AVAILABLE 

IDEAL O P P O R T U N I T Y ' 
— FOR — 

A D D I T I O N A L I N C O M E . 
Learn the lost a r i of chair caning 
and rush seating. Big demand for 
your services. W o r k f rom your home 
full or part t ime . Perfect for 
retirees. Send $2.00 to L. O e M o t t 
371 M i l d r e d St., Oceanside, L.I. 
N . Y . 11572. For deta i led il lustrated 
instruction book oit how to master 
this forgot ten cra f t . 

Call Albany HE 4-6111 
T H O M A S H G O R M A N . Gen Mgt 

A L B A N Y 
B R A N C H O F F I C E 

I'Ok IShOKM.M lOS resara in« aUvet 
— tiMrnieoi Please write oi call: 

JOSEPH T. lELLEW 
303 SO. MANNING ILVD. 

ALIANY, 1. N.Y. Pkeat iV 2.S474 

REAL ESTATE VALUES 
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Houses For Sale - Queens 
R I C H M O N D H I L L 

2 Fomily $31,500 
Large modern 2 family home, det, good 
income, good area. 

SO. O Z O N E PARK 
Vacant, 1 family duplex, ready to move 
in after credit check. 

Full Price $21,990 
Bimston Real ty — 523-4594 
170-24 Hillside Ave. , Jamaica, N . Y . = 

House For Sale, 
Queens V i l lage 

D E T A C H E D — 2 Fam., garage, 2 kitch'-
ens, 2 baths, legal 2 family. 3 rms 
up & 4 rms & bath down. N e w gas 
heat. Res. neighborhood with con-
venient trans., nr. schools & shopping 
center. Principals only 529,990. Call 
for appt. Eves only, 7 to 9 — 776-
0265. 

LAURELTON $32,990 
SUPER SPECIAL H O U S E 

True -Brk Engl Tudor , 2 fplcs, beam-
ed ceilings, tremendous rms. Fin 
bsmt, gar. Owner iransfrd. 

QUEENS V ILLG $35,990 
BRICK 

M O T H E R & D A U G H T E R 
Only 8 yrs yng with 5 rms Ig ultra 
mod apt plus rentbl studio apt. 
H l ywd kits & baths. Grage. Cyclone 
fence. Many extras. Frice reduced 
S3.000—must sell. 

C A M B R I A HTS $36,990 
W H Y RENT? 

Dot legal 2-fam brk & shngle 
with goregous 5 rm apt plus Hn 
bsmt, gar for yourself plus a 3-rm 
apt for income. iMany extras. 

QUEENS H O M E S 
O L 8-7510 

170-13 Hillside Ave. , Jamaica 

C A M B R I A H T S 1 
$32,500 I 

B R I C K H O M E plus I N C O M E ^ 
This solid brk house is exquisite. = 
6 rms, 3 bdrms, 2 baths, auto = 
gas heat, patio-porch, w-w cptg, = 
dishwasher plus rentable 3 rm = 
unit. Low down for G I F H A , = 

LAURELTON | 
$34,990 I 

B R I C K , S T O N E & T I M B E R ^ 
Beautiful ranch. A l l rms 1 flr. = 
3 bdrms, bath, fin bsmt, w-built = 
in bar. Owner leaving furniture — 
in bsmt, w -w cptg, refrigerator & = 
oiherl extras. Low down for = 

F H A - G I buyers. ^ 

BUTTERLY | 
& GREEN I 

168-25 Hil lside Ave . = 

J A 6 -6300 = 

DRIVE OUR C A R S ~ F R E E 
T O F L O R I D A 

DECEMBER, J A N U A R Y & F E B R U A R Y 
G A S A L L O W A N C E 

A A A C O N Auto Transport, 239-8892 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 Tiebout Ave. New BIdg. 
2V2 rooms. $195 

3V'2 rms. $235. 4'/2 rms, $275 
Renting offc apt 3B or 2A; 

5 8 4 - 9 7 5 4 

H O U S E FOR SALE 
HOUSE F O R SALE—Nassau, West 

Hempstead. Brick, 2-story, expanded 
ranch, 5 bedrooms, 3 baths, slate roof , 
1/5 acre patio, f ireplace, 27 x 15 
l iving room w / w carpeting $40,000. 
O R 8-3744 evenings. 

BUY U . S . BONDS 

Farms, Count ry Homes 
N e w York S t a t e 

FALL CATALOG OF HUMDREDS OF REAL 
ESTATE & BUSINESS BARGAINS All 
types, sizes & prices. DAHL REALTY 
Cobleskill 7. N.Y. 

ijoy Youf Golden Dâs j n Florida 

Help Wonted - M/F 
A D V E N T U R E — T R A V E L — H I G H P A Y 

WORK OVERSEAS 
W I L L OFFER T H I S A N D M O R E 
A l l Trade* and Professions • M/F 

(212) 986-7577 
A T L A S OVERSEAS C O N S U L T A N T S 

'i E 43td Sc.. 3rd Floof 
N . Y . C . 10016 

N a Piofnu^mt F«e, Strvtct Cbar$0, 

J O B S 

FLORIDA JOBS? Federal. State 
County, City FLORID.^ CIVIL SERVICE 
3ULLETIN. Suscription year 8 
Issues. 

P.O Box 846 L. 
N. Miami. Fla. 33161. 

FLORIDA L I V I N G 
Live the gooa iite ai prices you can 
attord in Highlar.o Village Mobile 
Home Community Choose 'rom over 
?0 mrdeis with prices starting at 
$7,950. Complete recreation orogram. 

Write: 
HIGHLAND VILLAGE. 275 N. I . 48th St 

POMPANO BEACH FLORIDA 33064 

VENICE. FLA. - INTERESTED? 
SEE H N W I M M E R S R E A L T O R 

Z I P CODE 33S95 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cosi per 4.000 lbs lo 
St Peieryburg {rom New Vork (,ity 
S4''2. I 'hiUdelphia. S448. Ml. j i iv * ' )06 
hot an estimate to any dtstinaiion in 
t-loritl4 

Write 
SOUTHERN TRANSFER 

ond STORAGE C O . I N C 

S I 

DEPl C. BOX 102 P 
PUEKSBURG fLOKlUA UTii 
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Another Big 
CSEA Victory 

(Continued from Page 1) 
13,524 for CSEA and 8,212 for 
SEIU. 

Commenting on the Institu-
tional "Unit voting procedure, 
Wenzl said that his organization 
was, "satisfied with PERB's use 
of the combined methods of bal-
loting. I feel the election was 
conducted fairly and the wishes 
of the institution workers were, 
properly reflected in the voting 
results." 

The Institutional S e r v i c e s 
Unit, the largest of the five 
groupings of conventional State 
workers for bargaining purposes, 
includes ward attendants, food 
s e r v i c e personnel, practical 
nurses, and laundry aides—em-
ployees with an average salary 
of $7,895 per year. 

Victory by such large margins 
among the institutional and the 
professional people is considered 
a bond by CSEA's Wenzl, giving 
them a d d i t i o n a l bargaining 
power. "From a practical stand-
point," he said, "this proven sup-
port from the biggest single bloc 
of State employees gives CSEA 
tremendous leverage at the bar-
gaining table. The State admin-
istration knows we have the ma-
jority of the rank-and-file 
workers solidly behind us." 

Assume 'Reason 
Will Prevail' In 
Suffolk-Porter 

SMITHTOWN — E. Ben. 
Porter, president of the Suf-
folk County chapter of the 
C i v i l Service Employees 
Assn., advised members this week 
that there is no necessity for a 
strike-vote meeting at this time. 

Referring to the requests of 
certain members for strike prep-
arations, Porter cautioned mem-
bers. He said membership opinion 
was being surveyed and would be 
formally tallied when and if 
necessary. 

County contract talks, he said, 
have been referred to mediator 
Daniel House, who was appointed 
by the County mini-Public Em-
ployment Relations Board when 
the talks deadlocked on money 
issues. "We feel there has been 
a refusal by the County to bar-
gain," Porter said, "but we are 
operating on the assumption that 
reason will prevail." 

Relax Eligibility 
(Continued from Page i ) 

of the Public Employees Fair 
Employment Act, filing an im-
proper practice charge with the 
State Public Employment Rela-
tions Board. 

Faced with CSEA's charge, the 
Civil Service Department re-
acted by amending the minimum 
qualificatioias for the examina-
tion to read: "In order to taki? 
this examination you most have 
been employed in a position in 
the Occupational, Pliysical, or 
Recreation therapy series on July 
24. 1969, and must have one year 
of permanent competitive service 
as an Assistant 1 in the specialty 
for which you apply by the date 
of this examination." 

The Jan. 13, 1973, examina-
tion date has been rescheduled 
for Feb. 24, 1973. Closing date for 
filing applications is Jan. 15, 
1973. 

On-site balloting at Creedmoor State Hospital took place openly. This scene ivas duplicated across the state from 
under the watchful eye of observers from the Civil Service Suffolk State School in Melville, Long Island, to Goivanda 
Employees Assn. and the challenging SEIU to make sure State Hospital in Helmuth. Half of the institutions voted 
that the representation election was co7iducted fairly ami oyi-site, and the other half voted by mail. 

Appellate Court Upholds CSEA 
Challenge To 'Life Experience' 
Proviso Of Professional Test 

ALBANY — A Civil Service Employees Assn. challenge 
to the requirements of the New York State Professional 
Careers Test was upheld recently by the Appellate Division 
of the State Supreme Court. 

G E T T I N G O U T VOTE victory in the representation elec-
tion last week was due in large part to grassroots effort throughout 
the state by local members of the Civil Service Employees Assn. who 
manned telephones in an extensive get-out-the-vote campaign. Here, 
Syracuse State School chapter president Clarence Laufer, Jr., right, 
accompanied by Terry Moxley, makes a phone call from the chap-
ter's special campaign headquarters in the Syracuse Country House. 

James D. Featherstonhaugh, 
the CSEA lawyer representing 
Marilyn L. Jackson and Mary 
Beth Corbett, who had taken 
the examination, had petition-
ed the court to strike certain 
material inserted in the 1970-71 
announcement for the State Pro-
fessional Careers Test and to 
enjoin the State from making 
any appointments based upon 
the examination list for perm-
anent appomtments other than 
by the procedure set forth in 
subdivision 1 of section 61 of 
the Civil Service Law. 

CSEA requested the removal 
of the following part of the 
notice for the 1970-71 examin-
ation: 

"In order that New York State 
programs be truly responsive to 

St. Lawrence Member Wins Heroism Award 
~ WATERTOWN — The Civil 
Service Employees Assn. has 
among its members a St. 
Lawrence County resident who is 
the holder of a hero medal for his 
effort in braving a raging fire 
to reach a two-month-old baby 
trapped In her flaming home. 

He is Douglas E. Eggleson. 
of Ogdensburg, an employee of 
the State Department of Trans-
portation since 1966, and a mem-
ber of the CSEA chapter for 
six years. Eggleson was present-
ed with a Bronze Medal from 
the Carnegie Hero Fund Com-
mission of Pittsburgh. Pa., in 
appropriate ceremonies Nov. 10 
at the WWNY Broadcast Center 
here 

The medal was presented to 
Eaeleaon for his attempt to save 
two-month-old Paulette J. Con-
ger ftpm suffocation Feb. '11, 
1971, when fire broke out in 
the Conger home at Brier Hill 
The medal presentation wan 
made by John B. Johnson, edi-
tor and publisher of The Water-
town Daily Times. Eggleson's 
award also included a monetary 
grant of $750. 

When fire broke out on the 
ground floor of the two-story 
home of Mr. and Mrs. William 
Conger, their daughter Pauletrt» 
was asleep in a bassinet In th'' 
kitchen. Eggleson broke a win-

dow, entered the smoke-filled 
kitchen and when he located 
the bassinet he was within two 
feet of raging flames. He carried 
the bassinet to a window, hand-
ed it to Mrs. Conger and, cough-

ing from the smoke) he had 
Inhaled, climbed outside. 

The baby was rushed to A. 
Barton Hepburn Hospital. 
Ogdensburg. but was pronounced 
dead of suffocation. 

Douglas E. Eggleson, left, receives a Bronze Medal from 
the Carnegie Hero Fund Commission from John B. Johnson, 
right, editor and publisher of The Watertown Daily Times, 
in a presentation ceremony Nov, 10. 

all of the people of New York 
State and effectively relate to 
the changing problems of the 
State, it is essential that minori-
ty gri'oup members participate in 
the management of State pro-
grams in administrative and su-
pervisory roles. Therefore, in 
evaluating the education and ex-
perience of a candidate for cer-
tain positions filled through this 
examination, the individual's 
total life experience, as well as 
formal training, may be consid-
ered as a valuable asset to job 
performance. In such cases, 
preference for appointment may 
be given to individuals who are 
successful in the examination 
and who have recognizable iden-
tification with Black or Spanish-
speaking minority communities." 

The Appellate Court's deci-
sion upheld the previous decision 
of the State Supreme Court at 
Special Term, on Sept. 22. 1971 
in Albany Comity, that the act 
of tlxe appellants in granting 
a preference to those who suc-
cessfully pass the examination 
and who have recognizable iden-
tification with Black or Spanish-
speaking minority commimlties is 
arbitrary and outside their sta-
tutory authority. The judgment 
was affirmed with costs. 

Capital Retirees 
Slate Luncheon 
Meeting Dec. 19 

ALBANY—The Capital District 
Retirees chapter of the Civil 
Service Employees Assn. will hold 
a holiday luncheon meeting on 
Dec. 19 at the Ambassador Res-
taurant here, 27 Elk St. 

A Dutch-treat social hour, 
starting at noon, will precede a 
1 p.m. buffet luncheon. A short 
business meeting will follow the 
program. 

Cost to members Is $3. or for 
non-members, $4. Checks should 
be made payable to Isabelle O'-
Hagan, treasurer. Reservations, 
liowever, should be sent to Mary 
Conley, 28 Corlaer St., Albany, 
N.Y. 12209. 

Those attending should bring 
a gift (not to exceed $1) for the 
grab bag, according to chairo^aa 
Blanche Nechanicky and CQ-
chairman Elizabeth S t e e n b u r g b . 


