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Jidia Duffy, president of Pilgrim State Hospital chap-
ter, listens as Irving Flaumenhaum, Nassau County 
chapter president, assails intolerable conditions at the 
hospital. The two CSEA leaders appeared, together 
with several hospital employees, at press conference 
in Garden City, L, I., last Friday. 

Deteriorating Conditions 
At Pilgrim State Hospital 
Assailed By CSEA Leaders 

GARDEN CITY— L̂ong Island Civil Service Employees 
Assn. officials revealed wholesale deterioration of the physi-
cal and mental condition of patients at Pilgrim State Hos-
pital at a press conference here Friday. 

Active tubercular patients. 

I n Civ i l Service 
Bond Failure^ Strike 
Right & Arbitration 
To Have Deep Effects 

BY PAUL JCYER 
Voter rejection of the $2.5 billion New York State transportation bond issue and 

two proposals for bringing a greater degree of labor peace in the civil service sector could 
have a profound effect on public employees throughout the State for years to come. 

Of immediate concern to both local and State civil servants is rejection of the bond 
Issue, not in terms of saving cur-

they said, have been mixed in 
wards with physically healthy 
mental patients. 

"They are shoving medical pa-
tients Into buildings that were 
never intended for more than 
custodial use," asserted Irving 
Plaumenbaum, a State CSEA di-
rector. "I can assure you that 
there will be deaths because of 
this." 

Mrs. Julia Duffy, president of 
the Pilgrim chapter of the CSEA, 
demanded that the State: 

1) immediately reopen the 
Edgewood Division medical hos-
pital at Pilgrim, which has been 
vii-tually emptied over the last 
two months; 

2) repaint the entire building; 
3) repair and maintain the 

four elevators in the 13-story 
building, and 

4) dismiss Mental Hygiene 
Commissioner Dr. Alan D. Miller 
because he "does not care about 
the patients." 

The officials appeared at a 
press conference here with Har-
ry Raskin, an attendant, Ben 
Kosiorowski, a staff attendant, 
and Gus Menzel, president of the 
Suffolk State Scliool chapter of 
CSEA. 

P'luumenbaum and Mrs. Duffy 
also complained that a special 
State probe of the Mental Hy-
giene Depariment liad "appar-
ently died" after achieving head 
lines last Spring 

They challenged Assemblyman 
Robi.rt Wertz a i Smithtown) to 
follow up on the expose tiiut re-

vealed entire hospitals budgeted 
and staffed although they had 
no patients, on-duty private 
practice by the director of Creed-
more Hospital and other abuses. 

Mrs. Duffy explained that a 
ao-called economy effort or-
dered by Miller had caused Pil-
grim to schedule the closing of 
the Edgewood Division. Almost 
900 patients — suffering active 
tuberculosis, diabetes, emphy-
sema, and cancer — have been 
moved to Pilgrim buildings not 
designed for medical care. 

rent transit fares but in terms 
of the budgets of the State and 
New York's major cities. 

When the Legislature convenes 
in January it will be faced with 
the very critical problem of cre-
ating a budget that starts out 
already being in the red by 
three quarters of a billion dol-
lars, of which some $300 million 
was to have come from the bond 
Issue. The big cities had also 
been doing some budgetary 
thinking in terms of aid from 
the same source of revenue. 
Spokesmen In all these areas 

iContined on Pase 13) 

Open Enrollment 
For Supplemental 
Insurance Plan 

Members of the Civil Service 
Employees Assn. have until Dec. 
J1 to obtain additional life in-
surance coverage at low cost 
during the open enrollment pe-
riod of the CSEA supplemental 
life plan. 

In many cases a physical ex-
amination will not be needed to 
gain coverage and applicants are 
assured the right to purchase a 
minimum of $10,000 coverage to 
supplement insurance they now 
hold under the regular CSEA 
group life plan. 

Further details on this offer-
ing appear on Page 4. 

I ' M Q U I T T I N G 82 — - Edward Smith, left, a narcotics 
correction officer at Uidî e Hill Rehabilitation Center in Yonkers 
and a former delegate representative to Council 82, AFSCME, which 
is now buttling against the Civil Service Employees Assn. for the 
right to represent employees in tlie State Security Unit, accepts 
withdrawal cards from autltorized members of Council 82 to cancel 
their membersliip. Smith said he is joining (.'SEA and supporting 
CSEA in the election. (Ballotii will bu counted Nov. 18 in Albany.) 

CSEA Denies 
Troy City Aides 
Worl( 30 Hours 

TROY — The Civil Service 
Employees Assn. has refut-
ed recent articles appearing 
in the Troy Record and 
Knickerbocker News-Union Star, 
which claimed that Troy City 
employees work a 30-hour week. 

"The truth of the matter is 
that Troy City Hall workers have 
been working 37^ hours a week 
since March o£ ISHU, as a re-
sult of a directive from the City 
Manager," said Thomas S. Whit-
ney, CSEA field representative. 

"CSEA has challenged this di-
rective," he continued, •'and the 
matter is still before the State 
Courts." 

Prior to March 1970, the em-
ployees worked 30 hours a week. 

"We only wish to clarify, for 
our members and for the public, 
the report which was apparently 
Issued to rewspajpeni by the State 
>'ublic Employment Relations 
Board," Whitney said. 

DelVecchlo Requests 
Special Consideration 
For Laid-Off Workers 

WHITE PLAINS—The Civil 
Service Employees Assn.'s 
Westchester chapter has 
gone to bat for those public 
employees whose jobs have been 
abolished in recent months be-
cause of Statewide government 
austerity measures. 

CSEA- chapter president Mi-
chael DelVecchlo announced last 
week that he had requested the 
personnel officer of Westchester 
County to give special considera-
tion to laid-off public employees 
when hiring new employees un-
der the Emergency Employment 
Act of 1971. 

"Of course," DelVecchlo said, 
"there are various Federal cri-
teria which must be met in order 
for these public employees to be 
considered for the program. But 
we felt very strongly that these 
loyal, dedicated employees who 
have- lost their jobs through no 
fault of tlieir own should be 
given special consideration if 
they meet tiie requli'ed stan-
dards." 

Inside The Leader 
CSEA — Commerce 

Departmental Agreement 
— See Page 3 

Martello Discusses 
Agency Shop 

~ See Page 16 

Metropolitan Conference 
Dinner-Dance 

— See Page 16 

I 6 t l Instal ls 
Of f icer S la te 

COLONIE—Ronald Lindell 
was returned to office as 
president of the Albany 
chapter, Identification and 
Intelligence Agency, Civil Serv-
ice Employees Assn., at an in-
stallation dinner last Px'iday at 
the Northway Inn here. 

Installed with Lindell were the 
following newly elected chapter 
officers: vice-president Cindy 
Eagen, secretax-y Catherine laco-
vittl, and treasurer Genevieve 
Merriman. Donald Blake was 
named chapter delegate to the 
Capital District Conference, with 
Carol Ferguson as alternate. 

Representing CSEA Headquart-
ers at the meeting were Rex 
Trowbridge and John Naughter. 

RepeaiThW 
Bond Issue Defeat 
Puts Legislators 
In Ttie Hot Seat 
DEFEAT of the transpor-

tation bond i^ue will 
eng-ulf the State Administra-
tion In a sea of fiscal trou-
bles and will embroil the forth-

(Cuntinued on Page 10) 

SUPPORT T H E A T T I C A 
F A M I L Y M E M O R I A L FUND 
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Performance Tests The Key Statewide Action 
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Consider Diploma Adequate Political ActiOII DoeS Work! 
For Bntrance Typist Jobs CSEA-Backod Candidates Win 

High school graduates who can show a moderate amount 
of skill on a typing performance test, even If they lack work 
experience, may apply for typing positions with Uncle Sajn. 
Required Is 40 wpm. 

Likewise, potential stenos who 
can handle transcription at the 
rate of 80 wpm—job history not-
withstanding—^may apply direct-
ly to the UJS. Civil Service Com-
mission with evidence of having 
either a high schood diploma or 
the equivalency. 

Entry grade salaries currently 
provide $5,223-6,202 for Federal 
agencies within the five bor-
oughs of New York City. A large 
assortment of fringe benefits— 
as noted in the exam notice— 
will also be made available. 

GB-3 typist Jobs (as well as 
GrS-4 steno spots) insist on a fviU 
year of studies beyond high 
school. For those who choose to 
submit experience instead, the 
GS-2 openings ask for six 
months' worth. A full year will 
satisfy the qualification for the 
higher grades. 

Saturday, Also 
To apply, report at the Fed-

M O N R O E 
BUSINESS 
INSIITUU 

• A C C E P T E D F O R C I V I L S E R V I C E 
• J O B P R O M O T I O N 
• E X C E L L E N T T E A C H E R S 
• S H O R T C O U R S E S - L O W R A T E S 
V I T i R A N T R A I N I N G ' T I L : 9 3 3 - 6 7 0 0 

n S E A S T F O R D H A M R O A D 
B R O N X 1 0 4 6 8 9 3 3 - 6 7 0 0 

eral Job Information Center, 26 
Federal Plaza, Manhattan be-
tween 9 ajn. to S p.m. Monday 
through Friday; or 9 ajn. to 1 
p.m. Saturdays. Federal Plaza la 
located two blocks north of City 
Hall. Appropriate tests will be 
given immediately, and certtfi-
cation will be made the same 
day. No written test is required. 

At present, a short waiting list 
exists for Jobs in both positions. 

For similar Jobs outside New 
York City, application fonns 
may be obtained at the Federal 
Job Information Center. 

P o l i c e A n c h o r C l u b 
P l a n s A n n u a l M a s s 

The NYC Police Anchor Club 
has set Saturday, Nov. 27, for 
the Annual Memorial Mass for 
deceased mernbers, ooncelebrated 
by the Rev^end John P. Fitz-
gerald and the Reverend Daniel 
Gleason, chaplains. 

The Mass win be held at noon 
at St. Raymond's Church, E. 
Tremont and Castle Hill Aves., 
in the Bronx. A luncheon will 
follow the Mass, to which all 
members and friends are in-
vited. 

W a n t A n a l y s t Jobs 
The promotion test given at 

Hughes HS for management 
analyst found two candidates 
taking that written exam. 

J C.S.E.&R.A 
C I V I L SERVICE E D U C A T I O N & RECREATION ASSN. 
T H A N K S G I V I N G & C H R I S T M A S P R O G R A M 
K-2191 LISBON ( P O R T U G A L ) (4 D a y s / 3 Nights) 

Leaving November 24; Returning November 28 TWA. Featuring 
luxurious Estoril Del Sol Hotel, continental breakfast, dinner daily, 
sightseeing, gratuities, fully escorted. $224.00 

Taxes 16.00 
K-2219 C U R A C A O (6 D a y s / 5 Nights) 

Leaving November 24; Returning November 29 Tia KLM. Featuring the 
luxurious Hotel Hilton, full American breakfast md dinner daily, 
cocktail party, gratuities and taxes. $295.00 

K-2163 R O M E / F L O R E N C E (9 D a y s / 8 Nights) 
Leaving December 23; Returning January 1. Featuring twin-bedded 

room with private bath, continental breakfast daily, sightseeing, 
service charges and taxes, fully escorted. fn^ $329.00 

Ffight Ooiy $222.00 

K-2236A A I R / S E A CARIBBEAN C R U I S E — 
SS REGINA 

Leaving December 23 and returning December 30 (8 Days). 
from $305.00 

K-2181 FREEPORT. G R A N D B A H A M A S 
(9 D a y s / 8 Nights) 

Leaving December 24; Returning January 1. Featuring the luxurous 
Kings Inn & Golf Club with breakfast and dnner daily and 
Free Golf. $319.00 

Taxes & Gratuities 20.S0 
INDEX T O TOUR M A N A G E R S 

l(.2219i MISS DELORAS FUSSELL. I l l Wiathrop ATcnue, Albany, 
New York 12203. Tel. (518) 482-3597 (Aft, i f M . ) 
K-2236At MISS EMILY RIORDAN, 1501 Broadway, Snke 711, New 
York. N.Y. 10036. Tel. (212) 868-2959. 

IC.2191J MR. IRVING FLAUMENBAUM. 25 Buchaiun fcxm, Freeport, 
L.I., New York 11520. Tel. (516) 868-7715. 

K-2U3, K-21811 MR. SAM EMMFIX 1060 E 28di Street, Brooklyn, 
N.Y. 11210. Tel. (212) 253-4-488..(A£ter 5 P.M.) 

For DeUiUJ IttformstioM sud Brochurt WHt0 T»; 
C S E & R A . BOX 772 , T I M E S S Q U A R E S T A T I O N 

N E W Y O R K . N.Y . 10036 
Avail«bU Mly t« CSEARA MttMbcrs 

Mrf th«lr iMiNvdiat* familUa. 

ALBANY—Local government employee members of the Civil Service Employee's Assn. 
were generally successful In tiieir endorsement of or opposition to candidates for political 
office in this year's election. 

While some candidates supported by CSEA members lost, an overwhelming numbe | 
of those with CSEA backing were 
swept Into office around the 
State. 

Most notable was the election 
of Edward Regan as Erie County 
Executive, who swamped Frank 
Sedita, Democratic mayor of 
Buffalo. Regan, who won by ap-
proximately 70,000 votes, carried 
the C l̂ty of Buffalo, a tradition-
ally Democratic stronghold. 
George Clark, president of the 
Erie County chapter, although 
not officially speaking for the 
chapter personally endorsed Re-
gan and called on all CSEA 
members and their families to 
vote for the Republican candi-
date who ran against Arthur 
Levitt for State Comptroller la.st 
year. 

Other major endorsements 
were In Nassau, Suffolk and Sul-
livan Counties where CSEA-back-

ed candidates for State Senator, 
County Executive and Sheriff 
won handily. 

On hong Island 
The Nassau County chapter, 

headed by Irving Flaumenbaum, 
endorsed the successful candi-
dacy of Republican George Mur-
phy, who was elected t» fill the 
unexpired term of the late Sen-
ator Edward Speno. 

Also In Nassau Ctounty, the 
Town of North Hempstead, lead 
by president Alex Bozza, en-
dorsed a successful slate of Re-
publican candidates lead by 
Michael J. Tully Jr., who won 
a term as Town Supervisor. 

In Suffolk County, the chap-
ter, headed by Frank Imbolz, 
president, endorsed the election 
of John V. N. Klein, Chairman 
of the Board of Supervisors, aa 
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County Executive, The chfi,^ 
ter'g Town of IsUp unit threw 
Its wdght behind Peter Cohal-
an, who won the Supervisor'! 
poet. 

The Sullivan County chapter, 
led by president Jack Namerson 
and Arthur Bolton, CSEA Stat« 
Board member, supported Jo-
seph Wasser, who defeated in-
cumbent Sheriff Raymond Dunn; 
Dennis Greenwald, who ousted 
V. Kenneth Godfrey, chainna|p 
of the County Board of Su-
pervisor's personnel committee, 
for the Supervisor's post In the 
Town of Manakatlng, and Vin-
cent C. GalUgran, Incumbent, 
supervisor In the Town of Forest-
burgh. 

The Sullivan County employ-
ees had sent questionnaires to 
all candidates asking their po-
sitions on civil service status for 
Deputy Sheriff, tihe use of 
tronage appointments rath 
than creating dvU service jobs, 
and the fight against the pollu-
tion of two rivers which are 
popular recreation spKJts. 

Republican William Ballintlne, j 
won the mayor's job in the 
City of Rome with the endorse-
ment of the Oneida County 
chapter, according to Louis Sun-
derhaft, chapter president. 

IMLost Potent Weapon' 
CSEA president Theodore CW. 

Wenzl said: "CSEA, as a State-
wide organization, has remain-
ed neutral In political elections 
down through the years, but It 
has become apparent that this 
policy will have to be changed. 
CSEA leaders have come to the 
realization that political action 
in elections at all levels Is or 
will soon become our most po-
tent weapon In opposing those 
who have consistently shown ^ 
disregard for tiie welfare of the 
public employees we represent. 

"CSEA realizes, however, that 
support or opposition of partic-
ular candidates in local. State 
and Federal elections must be 
based on very complex criteria. 
We may have a friend who has 
unswervingly backed public em-
ployees down through the yeai's, 
but who had voted against a 
particular pro-CSiElA measme for 
personal or very special reason:5^ 
In these cases, we must look 
long and hard at his reasons 
before taking a position for or 
against hhn. 

"Lafit Spring's drastic budget 
cuts and resultarvt layoffs of 
thousands of State workers 
changed the thinking of many 
of oiur leadei's with regard to po-
litical action in the future. Al-
ready our Board of Directors has 
directed that the voting record4| 
of all State legislators on the 
bills favoring or against public 

(Continued on Paee 13) 
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Members of the negotiating teams of the Civil Service Employees Assn. and the 
State Department of Commerce sign a Memorandum of Understanding agreement 
which includes the establishment of a joini committee to resolve labor-manage' 
ment problems in the department. Standing from left to right are: David Caplan, 
CSEA team member; George W. Cooper^ member of the department management 
negotiating team; Elizabeth M. Klein, management; Henry Kadish, CSEA; Joyce 
O'Brien, CSEA; Joseph Kutey, CSEA; Justine Cook, CSEA; Merle J. Ross, man-
agement, and Anne E. Lowry, management. Seated, from left: Michael F. Woods, 
chairman of the management team; NeaX L. Moylan, commissioner of the Dept. of 
Commerce, and Emil J. Spiak, chairman of the CSEA team. Not present for the 
photo were J. Bruce MacDonald, management; Herbert Carroll, CSEA, and Ber-
nard J. Ryan, CSEA collective negotiating specialist, who assisted in negotiations. 

CSEA'Commerce Signing 
Sets Up Joint Committee 

ALBANY—A Memorandum 
of Understanding has been 
signed by the Civil Service 
Employees Assn. and the 
State Department of Commerce, 
which will "provide a basis for 
working together and improving 
conditions affecting the Interests 
of tlie employees of the Depart-
ment of Commerce." 

The main points Included in 
the Memorandum are: 

• Establishment of a joint 
CSEA-Department of Commerce 
committee to resolve labor-man-
agement matters of mutual in-
terest; 

• Agreement by the Depart-
ment to ascertain the availability 

of reference materials relating to 
personnel procedures and placed 
to be readily accessible to all em-
ployees; 

• Agreement by the Depart-
ment to make available to the 
CSEA Commerce Dept. represen-
tative information relating to 
examinations and personnel 
transactions; 

• Agreement by the Depart-
ment to provide its supervisory 
staff with the details required to 
be familiar with CSEA-State 
agreements; 

• Agreement that all employ-
ees have the right to review their 
personal history folders and to 
file responses; 

CS£A Says No Pay' 
For Albany Parking Lot 

ALBANY—The Capital District Parking committee of 
the Civil Service Employees Assn. has come out in opposi-
tion to a State Administration plan to charge Motor Ve-
hicles Dept. employees for parking when they move to new 
facilities in the South Mall com-

LI. Conference CSEA 
Slates Dinner, Dance, 
Sania For Xmas Parly 

• Distribution to all employees 
of the Memorandum of Under-
standing and agreements reached 
by the joint committee. 

A spokesman for CSEA said 
that the first joint committee 
meeting would focus on atten-
dance rules and procedures. 

Members of tlie CSEA team 
who negotiated with the Com-
merce Department on terms of 
the Memorandum are: Emil J. 
Spiak, chairman; David Caplan; 
Herbert Carroll; Justine Cook; 
Henry Kadish; Joseph Kutey; 
and Joyce O'Brien. Assisting the 
team was Bernard J. Ryan, 
CSEA collective negotiating spe-
cialist. 

plex. 
The committee registered Its 

opposition at a series of six 
meetings with representatives of 
the State Office of Employee 
Relations, the Office of General 
Services and Division of the 
Budget. 

Boyd Campbell of the State 
Education Department, chair-
ma.n of the committee, said that 
Motor Vehicles employees are 
currently provided with free 
parking and that the committee 
feels this practice should con-
tinue when the move Is made to 
the Mall in the near future. 

Bargaining Issue 
The State has agreed to pro-

vide all Motor Vehicles employ-
ees with parking at a cost to 
them, and CSEA will take up 
this issue with the Administra-
tion in coming Statewide nego-
tiations, Campbell said. CSEA 
delegates, meeting last month in 
New York, approved a bargain-
ing demand calling for free park-
ing for all State employees. 

A member of the committee, 
CSEA first vice-president Thom-
as McDonough, who also heads 
the Albany Motor Vehicles chap-
ter, said he will "fight vigorously 
In the negotiations to provide 
free parking to all State workers. 
It's an important condition of 
employment which should be 
given top priority," he said. 

The committee also asked that 
It be allowed to review all pro-
posed assignments of parking 
places in the Mall before they 
are finalized. 

Other members of the com-
mittee are Ernest Wagner of the 
Elmployees Retirement System 
and Alphonse Briere otf the Di-
vision of Employment at the 
State Campus. P. Henry Galpin, 
assistant executive director of 
CSEA, and John J. Naughter Jr., 
collective bargaining specialist, 
assisted the committee during 
the discussions. 

The Long Island Conference of 
the Civil Service Employees' 
Assn. has announced that its 
second annual Christmas party 
will b« held on Dec. 16 at Sun-
rise Village in Bellmore, L. I. 

George Koch, president of the 
Conference, said he looked for-
ward to a lively party this year, 
judging by the success of last 
year's event. Included in the 
price of the ticket are dinner, 
dancing, a floor show and all the 
beer you wish. Koch added tliat 
Santa Claus wlU even be there 
—with something for everyone. 

Tickets cost $6, and are avail-
able through the officers or so-
cial chairmen of local CSEA 
chapters. Final plans for the 
party will be announced within 
the next few weeks. 

DOT Labor Seminar 
Scheduled In Dec. 

SYRACUSE—A labor semi-
nar for Department of Trans-
portation chapters of the 
Civil Service Employees Assn. 
will be held here on Dec. 3, 4 
and 5, at the North way Inn at 
Exit 36 of the Thruway. 

Among subjects to be discussed 
at this session will be: grievance 
procedures, Section 75 proceed-
ings, negotiations, and reports of 
the special CSEA Transportation 
committee. 

A spokesman for CSEA said 
that information regarding prices 
and details of the three-day 
event is being mailed to all DOT 
chapter presidents. CSEA will 
pay for one representative from 
each chapter, according to the 
spokesman. 

— O n H e r R e t i r e m e n t — 

Mrs. Leschander Honored By 
Rochester CSEA Members 

ROCHESTER — Marie Leschander has approved the 
paychecks for 11 city managers In Rochester arid seen their 
pay rise from $20,000 to $39,208 a year. But she's rarely seen 
any of the managers. 

Mi's. Leschander, a member of 
the Civil Service Employees Assn. 
for 25 years, retired last montli 
after 34 years in City Hall's 
payroll department. Her friends 
threw a retirement party for lier 
Sept. 24. 

Tlxe earliest city manager she 
can name is Louis B. Cartwright, 
wlio i>ecame the City's tap ad-
ministrator in 1940 and served 
for the longest period—14 years. 

But she actually started work-
ing under Harold W. Baker, a 
Democratic city manager who 
was popular enoug<h among Re-
publicans to stay on as manager 
when tlie OOP recaptured City 

Hall in 1937. 
Helping Hand 

That was the year Marie, after 
two years at East HJ«h School, 
began helping City Hall add 
water charges to the perennial 
property tax bills. 

Then Marie Van Hooydonk of 
Mayberry St., she was working 
for an addiessinff company in 
Rochester and th« City had 
asked the company'! help ia 
combining th« two bilk for th« 
first time. 

For two years she spent pari 
of her time in City Hall and 
part at the addressing company. 

(Coutiaued an Pac* 14) 

S T R A T T O N A T C S E A — Rep Samuel 
S. Stratton, standing, of the 29tli Congressional 
District, addresses members of the Ctvil Service 
Employees Assn. ad hoc committee on the "New 
Delivery System" in Social ServlcM, at CSEA 
Headquarters in Albany. The Upstate Congress-
man spoke on the effects on local governments of 
Um Federal Welfar* Oefonn iliU (1I&-1). Seated 

at the head table, from left, are Patrick Monach-
ino, collective negotkiting specialist, who assists 
the committee; Thomas McDonough. first vice-
president of CSEA; Joseph J. Dolan. Jr., director 
of local government affairs for CSEA; Charles 
Guarino of Erie County, chairman of the com» 
mittee. and Richard A. Tarmey, third vice-presi-
dent of CSEA and an employee of the M o i ^ 
fomery County Department of Social Services. 
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Has your family protection kept pace with toda 

NOW! 
Additional Life In 

ation! 

At Remarkably 
Available 

Supplements present group plan* 
Up to $ 4 0 , 0 0 0 avaaable. 
Optional coverage for family. 

Today's rapidly rising prices have made many a man's 
life insurance portfolio inadequate. 

W h o t a b o u t yours? 
If your wife and chifdren were suddenly deprived of 
your income, getting along on your present insurance 
in the face of today's or tomorrow's costs would prob-
ably be a tremendous hardship, if not impossible. 

W h a t Y o u C o n D o 

With this in mind, The Civil Service Employees Assn. 
has arranged to make available to you additional cov-
erage at remarkable low rates. In many instances 
premiums will be below what you'd have to pay i 
arranged, for the Insurance on your own. The t 
right gives you the story at a glance. And low 
is only one advantage. There are many othslwtfonder-
ful features, which make this plan, we 
lieve, one of the finest ever offered 

O t h e r I m p o r t a n t F e a t u r e s 

Eligible members may apply for 
multiples of $5,000. However, 
combin'ed with the Associati 
Plan, may not exceed thr 

O p t i o n a l Coverag^ 

If you are insured 
apply for covera 
ried child (inci 
step-children) w 

CSEA M 
LOOK A T THESE LOW 

P E R $ 5 , 0 0 0 

U n d e r 3 0 
3 0 - 3 4 
3 5 - 3 9 
4 0 
4 5 - 4 9 
5 0 
55 
60 

In •dd iKon. you get WAfVER OF PREMIUM tn certarn eases 
involving tota l disabilty, plus broad conversion privileges and 
l iberal renewal, agreements. 

R a t e s G u a r a n t e e d b y M O N Y 
The entire plan is underwrit ten by M O N Y (Mutua l O f New 
York), one of the oldest and strongest insurance companies in 
the world. M O N Y guarantees the premiums for each age 
bracket. They cannot be increased as long as your policy 
remains in force, tn fact, dividends, as declared, may further 
reduce your cost. 

W h o M a y A p p l y 
Members of the Association who are under age 70 and reg-
ularly and actively at ful l-t ime work for at least 30 hours per 
week, and insured by the CSEA Group Life Plan, may apply. 

S p e c i a l L i b e r a l Rules D u r i n g E n r o l l m e n t P e r i o d 
There are extra advantages for apply ing dur ing the Enrollment 
Period. That's why we urge you to send for the pamphlet 
g iv ing complete deta i ls—now. Just use coupon below. 

Spouse 
Child age 
Cliild age 15 dc 

more 
6 months 

S5.Q00 
2 . 5 0 0 

5 0 0 

L O W B I - W E E K L Y C O S T F O R S P O U S E 

Even if you are undecided, 
we urge you to send c o u p o n 
now f o r fu l l details. You 
have nothing to lose but an 

8c stamp. 

. 56 

.60 
.66 
. 8 9 

M e m b e r ' s 
4 5 - 4 9 « 
5 0 - 5 4 
5 5 - 5 9 
6 0 . 6 4 
6 5 - 6 9 

Age 
$ 1 . 1 7 

2 . 0 5 
3 . 1 8 
4 . 9 3 
7 . 3 9 

IS increase as the Insured attains a new age bracket. 

it addit ional charge of $.57 bi-weekly includes all insured 
age 15 days to 18 years regardless of number. 

^ isb, i f you should die before your children become 22, their 
insurance would continue without further premium payments 
unti l they are 22. 

There is a special Acc identa l Death Benefit fo r members 
equal t o the face amount or equal t o twice the face amount 
i f the member's death is due t o r id ing as a passenger in an 
ai rcraf t or other commercial ly operated publ ic conveyance. 
These benefits are payable fo r loss of l i fe result ing f r o m 
accident ia l injury and occur ing within 90 days a f te r the acci-
dent . Death result ing f rom war, suicide (sane or insane), 
certain aviat ion act iv i t ies and death a t t r ibutab le wholly or 
part ly t o disease, is not covered. 

For Complete Details, Fill Out And Mail Today 

^TER BUSH & POWELL, INC. 
j C i v i l S e r v i c e D e p o r t m e n t 
I P . O . B e x 9 5 6 
I S c h e n e c t a d y , N . Y . 1 2 3 0 1 

Please send me information about the CSEA 
I Supplementary Life Insurance Program. 

I Nam^e Age . . . , 

Home Address 

' City State 
I 
^ Place of Employment 

I Employment Address 

Zip 

T E R H / A P O W E L L , I N C . fom^c^ 
R E P R E S E N T A T I V E S F O R C S E A 

S C H E N E C T A D Y N E W Y O R K B U F F A L O S Y R A C U S E 



Jobs In 14 Fields Open 
I For Filing Until Nov. 23 | 

The public has until Nov. 23 to file for the latest group of City open-competitive 
jobs. Fourteen titles were open this month, most facing this deadline and a few presented 
on an open-continuous basis. 

The newest titles, together with a statement of the basic requirements sought, are 
M follows t chines only. Training and exper-• Assistant building: custodian 
— $7,650; Require elementary 
school graduation plus three 
years pertinent experience. Writ-
ten test slated for Dec. 11. 

• Assistant chemist/toxicoloffy 
— $10,800: Require baccalaure-
ate with at least 24 credits In 
chemistry plus one year of per-
tinent professional experience. 
No written test will be given. 

• Assistant civil engineer — 
$12,000: Require baccalaureate in 
an engineering field plus two 
years of pertinent experience; 
professional engineer's license 
may be substituted. This is an 
open-continuous post with tests 
conducted on the date of filing. 

• Assistant landscape archi-
tect — $12,000: Requhe bacca-
laureate in landscape architec-
ture plus two years of pertinent 
experience. Valid State registra-
tion may be substituted. Train-
ing and experience will receive 
total weight. 

• Blueprinter — $5,600: Re-
quire six months of pertinent 
experience with blueprint ma-

ienoe will reeelve total weight. 
• Buildinr custodian — $8,-

500: Require elementary school 
graduation plus four years of 
pertinent experience, one of them 
in a supervisory capacity. A 
tentative Dec. 11 test date has 
been scheduled. 

• Custodial foreman — $6,-
575: Require graduation from 
elementary school and thre« 
yeara of pertinent expeiience. 
A tentative test date of Feb. 
26 has been planned. 

• Housing foreman — $6,300: 
Require six months of recent 
pertinent experience or one yesur 
of related education combining 
classroom work with practical 
experience. Both practical-oral 
and qualifying written tests ar» 
set; the date is Jan. 22. 

• Investigator — $7,500: Re-
quire high school graduation and 
four years of pertinent experi-
ence, two of them in the field. 
A baccalaureate may be substi-
tuted. Training and experience 
are given total weight. 

• Junior landscape architect 

W H O L E S A L E DISTRIBUTOR W A N T E D 
N O SELLING . . . KEEP Y O U R PRESENT JOB! 

simply service company established, all cash accounts in this area. This a not 
a coin operated vending route. Our product is sold ia locations such as offices, 
employee lounges in retail vtorcs, financial institutions, small manufactur ing 
plants, warehouses, schools and hospitals. T h e distr ibutor we select will be 
responsible foe maintaining these locations and restocking inventory. All 
locations are established by our 10 year old company. W e need a dependable 
distributor, male or female, in this area wi th $900 minimum t o invett i a 
equipment and inventory, which will turn over about two times monthly. 
Earnings can grow to $25,000 annually and up. W e will consider part-t ime 
applicants. Wr i te for complete information, including phone number and 
Area Code. Ail inquiries s t r i a ly confidential. 

C O N S O L I D A T E D C H E M I C A L C O R P O R A T I O N 
Freeze Dried Products Division 

3815 Montrose Blvd., Suite 120 Houston. Texas 77008 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

W A S H E R S D R Y E R S R E F R I G E R A T O R S F R E E Z E R S ! 

R A N G E S D I S H W A S H E R S C O L O R T V B L A C K ^ W H I T E T V 

S T E R E O C O M P O N E N T S R A D I O S V A C U U M C L E A N E R S 

S A M S O N I T E L U G G A G E S M I T H C O R O N A T Y P E W R I T E R S 

FEATURING: ALL F A M O U S B R A N D N A M E S & LATEST M O D E L S 

SHOP ^̂ ^̂  ^̂  ^̂  ^̂ ^̂  
& M O D E L N U M B E R & W E ' L L Q U O T E 

rlRST T H E L O W E S T D I S C O U N T P R I C E S ! 

NOW AVAILABLE ALL FAMOUS BRAND 
mmm 

HOME FURNISHINGS 
ft ACCESSORIES 

« f • > • t t i 

A I R C O N D I T I O N E R S 
2 1 5 P L A C E & 4 2 n d A V E . 
B A Y S I D E , N Y . H A 3 2 4 0 0 

H O U R S : D a i l y 1 0 A M - 9 P M , 

W e d , & S a t . T i l 5 3 0 

i N o t a f f i l i a t e d w i t h a n y o t h e r s t o r e s . 

— $12,100: Require a bacca-
laureate In landscape architec-
ture or State registration In this 
field. Piling opens Nov. 11, con-
tinuing Thursdays until further 
notice. There will be no com-
petitive test. 

• Photographer — $8,550: Re-
quire tihree years of pertinent 
experience or two years within 
the last ten of experience plus 
approved trade school training. 
A practical test will be held on 
Feb. 5. 

• Psychologist — $11,750: Re-
quire two years of graduate stu-
dy in psychology plus two years 
In supervised clinical psychology; 
a doctorate plus one year of 
experience may be substituted. 
Applications are accepted week-
day mornings until further 
notice. 

• Stationary fireman — $5.15 
hr.: Require two years of pertin-
ent expeiience or one year of 
experience and one of vocation-
al training. Both a practical-oral 
and written exam are pending 
for March. 

• Tractor operator — $20,300: 
Require five years of pertinent 
experience or three such years 
pltis sufficient training in an ac-
credited trade school. A tentative 
Jan. 22 exam has been slated, 
which wUl be supplemented by 
three physical subtests. 

Detailed announcements on 
each of these posts may be found 
at the City Personnel Dept., 49 
Thomas St., Manhattan. Ad-
vance Information may be learn-
ed by calling 566-8700. 

Physicians Face 
State Deadline 
Pending Shortly 

•nme is running out for 
physician candidates, with 
the deadline set to hit Mon-
day, Nov. 15. 

Several-specialty areas are be-
ing featured: pediatrics, ortho-
pedic surgery and rheumatology. 

Physloian n and m positions 
In pediatrics entail American 
Board eligibility or certification. 
A full year of pediatrics exposure 
Is a mtist for the latter. The two 
physician titles in orthopedic 
surgery also demand similar 
background. 

Those vying for physician m , 
a&yu Exam Notice No.-145, will 
reqtiire eligibility to practice 
medicine in the State as well. 
The final post, physician II-
rheumatology, needs either 
American Board eligibility or cer-
tification In rheumatology or in-
ternal medicine which lists rheu-
matology as its sub-specialty. 

Applications will be taken 
through Nov. 15. Pay scales for 
Orade II physicians are $28,843-
30,272, while their Grade m 
counterpaits can earn $30,930-
3 2 , 9 0 4 . 

Selection will stem from an 
evaluation of training and ex-
perience. Measured will be ap-
propriateness, bi'eadth and re-
cency. Obtain the exam notice 
at the State Civil Service Dept. 
Xor iaor« oouipieto iufoaiuatiou. 

Personnel 
Specialties 
Ask Exper, 

Actual personnel experi-
ence Is a definite prerequisite 
to hiring people for the per-
sonnel specialist series, re-
ports the Eastern Area Head-
quarters of the Military Man-
agement and Traffic Service. 
Their offices are located In the 
Bay Ridge section of Brook-
lyn. 

The openings exist at GS-9 
and 11 status, offering pay of 
$10,470 and $12,615 at the start. 

Position classification and per-
sonnel staffing specialties await 
applicants; here. GS-9 candidates 
must produce two years of per-
sonnel background while three 
years are needed for GS-11 con-
sideration. 

Applicants for both positions 
must have: A four-year accredit-
ed college course leading to a 
bachelor's; or three years of 
experience In systems, methods, 
and administration showing the 
ability to analyze problems, apply 
sound judgment, communicate 
effectively, resolve problems, or 
a combination of such education 
and experience. 

At least six months of this 
experience must be at a level 
equivalent to the next lower 
grade in the Federal service, or 

Plan Promotion 
Exam To Asst« 
Architect Post 

Promotion to assistant 
architect, at $12,100, comes 
through a written qualifying 
exam scheduled by the City 
for Jan. 13. Filing period ends 
Nov. 23. 

The position is open to cuiTent 
junior architects liavlng six con-
secutive months of service. Per-
sons having a degree in archi-
tecture from an accredited school 
or valid State professional regis-
tration will not have to take the 
written test. 

Consult Announcement No. 
1573 for full details. You may 
secure it at the NYC Personnel 
Dept., 49 Thomas St., Manhat-
tan. or by calling (212) 566-
8700. 

i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i inii i i i i i i i i i i i i i i i i i i i imiii i i i i i i 

SUPPORT T H E A T T I C A 
F A M I L Y M E M O R I A L FUND 

A T T I C A . N.Y. 14011 

one year equivalent to the sec-
ond lower grade. 

Applications may be obtain-
ed by calling the Civilian Person-
nel Division of Headquarters, 
EAMTMTS at (212) 439-5400, 
ext. 2194, or by writing to the 
headquarters, ATTN: Civilian 
Personnel Division, 1st Avenue 
and 58th St., Brooklyn, 11250. 

The DELEHANTY INSTITUTE 
58 years of education to more than a half million students 

NEW FALL COURSES 

POLICE SERGEANT 
Exam N o w Scheduled for M a r c h '72 

E n r o l l n o w in p r o m o t i o n c o u r s e f e a t u r i n g n e w 
C a s s e t t e m e t h o d o f p r e p a r a t i o n . 

Classes m e e t in M a n h a t t a n , Yonkers , J a m a i c a , 
M e l v i l l e & S t a t e n Is land 

FIRE CAPTAIN 
Exam N o w Scheduled f o r M a r c h '72 

Classes m e e t in M a n h a t t a n , Yonkers , J a m a i c a , 
M e l v i l l e & S t a t e n Is land 

CONDUCTOR 
T.A. PROMOTION EXAM TO BE HELD 

JAN. 29lh, 1972 
CLASSES START T U E S D A Y , N O V . 16 th 

A T 7 P .M. 
126 E. 13 th S t r e e t , N.Y. , N . Y . 

Administrative Associate 
Examination t o be held A p r i l 1972 

CLASSES MEET M O N D A Y A T 6 P .M. 
126 E. 13th Street . N.Y.. N.Y. 

SENIOR CLERK 
Examination scheduled f o r June 1972 

CLASSES N O W F O R M I N G 

The DELEHANTY INSTITUTE 
F o r i n f o r m a t i o n o n all c o u r s e s 

C A L L ( 2 1 2 ) G R 3 -6900 
M a n h a t t a n : 115 E. I S t h S t r e e t 
J a m a i c a : 89-25 M e r r i c k Blvd. 

O f f i c e Open Dai ly 9 A.M.-S P .M. 
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LEADER P U B L I C A T I O N S , I N C . 
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TUESDAY, NOVEMBER 9, 1971 

How To Fire The Boss 
ONE OF the most cogent observations we have come 

across to date on the use of the civil service vote was 
Issued recently by Frank Imholz, president of the Suffolk 
County chapter of ttie Civil Service Employees Assn. 

In a beautifully terse sentence, Imholz declared that 
"Public employees are in the unique position of having at 
their disposal the means to terminate their own employer's 
employment through the ballot box if they feel he is not 
giving them proper consideration." 

We can think of no better line of reasoning for public 
employee voters—who, with their families, number over a 
million ballots in New York State—to exercise their muscle 
at the polls to show what they think of the boss' perform-
ance, whether he be a governor or a town clerk. 

In addition, we propose that public employees get Mr. 
Imholz' reminder printed, framed and hung in conspicuous 
places where the "bosses" are sure to be constantly remnided 
of the point. 

Forget About Yesterday 
IN A FOUR-DAY meeting recently, the American Assembly, 

a panel of 70 top-level government, legal, academic, busi-
ness and labor leaders, drafted a number of recommendations 
dealing with labor/management relations for public em-
ployees. Among these recommendations was one in particu-
lar that we think bears special repeating. 

The Assembly recommended the strengthening of the 
bargaining process and "assuring responsiveness to the pub-
lic interest rather than wringing hands over strikes, slow-
downs and sickouts and yearning for yesteryear." 

The p>oint here Is that no longer are public employees 
the mere recipients of whatever crumbs may drop from the 
laps of management, who in their wisdom make decisions 
that not only affect the working conditions of the public 
employees, but also of tlie public whom they serve. 

Public employees today are better educated, more aware 
and concerned about tlielr jobs and the services they per-
form than perhaps at any time in history. Tliey are Involved 
In public service because they receive a feeling of gratifica-
tion by contributing to the general betterment of oiu- sô l̂ety. 

It Ls a fact of life now that involved people want an In-
cre:tsed share In the decL l̂on-muklng at ail levels. It Is time 
for mani giuncnt personnel at all levels to recognize this 
fact. Yearning for yesterday, to put it plainly. Is a waste of 
time. 

C/v// Serme 
Television 

Television programs of Inter-
est to civil service employees a n 
broadcast daily over WNYC-
TV, Channel 31. 

Tuesday, Nov. 9 
12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept 
training series. 

2:30 p.m.—^Around the Clock— 
Reorganization of the Detec-
tive Bureau." P.D. training 
series. 

5:00 p.m. — Lee Graham inter-
views: Abraham Beame, NYC 
Comptroller, presents new 
concepts on governmental 
powers. 

6:30 p.m.—^Return to Nursing— 
"Post Operative Care." Re-
fresher course for nurses. 

7:00 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

Wednesday, Nov. 10 
12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 p.m.—Return to Nursing— 
"Inhalation Therapy." Re -
fresher course for nurses. 

6:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

7:00 p.m.—On the Job—"Radia-
tion Detection." Fire Dept. 
training series. 

Thursday, Nov. 11 
12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Arovmd the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—^Retm-n to Nursing— 
"Patient with Diabetes." Re-
fresher course for nurses. 

7:00 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

9:00 p.m.—^The Police Commis-
sioner—A report on ongoing 
Police Dept. activities. 

Friday, Nov. 12 
12:00 Noon—The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—^Around the dock— 
"Auto Theft." Police Dept. 
training series. 

2:30 pjn.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Aroimd the Clock— 
"Auto Theft." Police Dept. 
training series. 

7:00 p.m.—On the Job—"Radia-
tion Detection." Fire Dept. 
training series. 

Saturday, Nov. 13 
7:00 p.m.—On the Job—"Radia-

tion Detection." Fire Dept. 
training series. 

Sunday, Nov. 14 
10:30 p.m.—Mayor Lindsay: Dis-

cussion of issues of the day. 
Monday, Nov. 15 

12:00 Noon— The Police Com-
nii;;.,loner. Report on ongoing 
Police Dept. actlviiies. 

12:30 p.m.—Ai-ound the Clock— 
"Aulo Theft." Police Dept. 
training series. 

2;30 p.m.—Around the Clock— 
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I Civil Service 
I Law & You 
§ By R I C H A R D G A B A 

5HlllllllllllllllllllllllllllllllllllllllllllllllllllHllllllllllllllllllltlll|||||||||||||||||||||||||| 
Mr. Gaba is a member of the New York State Bar and ehalr« 

man of the Labor Law Committee of the Nassau County Bar Assn. 

Resignation Under Duress 
AN EMPLOYEE at the Rome State School resigned her 

position £us an attendant, claiming it was forced by threats 
that she would never be able to obtain another olvll service 
Job and that sihe would be barred from collecting unem-
ployment Insurance. The employee commenced a special 
proceeding In the State Supreme Ck>urt seeking reinstate-
ment. The court held there was a triable issue of fact and 
ordered that a hearing be held before an officer or body 
having the power to remove the petitioner, pursuant to 
section 75 of the OlvU Service Law. 

THE APPELLATE Division, Fourth Department, modi-
fled the decision of the Oneida CJounty Supreme Court and 
directed the Issue to be tried by the Supreme Court. The 
Ai>pellate Court held that the alleged threats. If proved, 
would constitute dm-ess and the resignation obtained thereby 
would be Invalid. The hearing contemplated by section 75, 
CSL, Is for the sole purpose of trying the issue of Incompe-
tence or misconduct on stated charges. Application of Kin-
ney V. MiUer, App. Dlv. 4th Dept. 322 NYS 2d 851 (6/25/71). 

THE ALBANY Professional Permanent Firefighters Assn. 
(APPFA) served subpoenas upon the president and members 
of the Common Council of the City of Albany which required 
their testimony ait a State PERB hearing on a charge by 
APPFA that the City refused to negotiate In good faith in 
violation of section 209(a) (1) (d) of the CSL. The City moved 
In Supreme Court by order to show cause to quash the sub-
poenas. The coiirt denied the City's motion without prejudice 
to the individual witnesses clalmtng any rights available to 
them to refuse to testify at the hearing. In allowing the 
subpoenas, the court ruled that even though the persons 
subpoenaed may not have partlcijyated directly In the ne-
gotiations with APPFA, they were part of the legislative 
scheme set forth In section 209 CSL, for resolving Impasses 
under the Taylor Law . . . that as the legislative body of 
the City of Albany, the chief executive officer was required 
to report to them regarding findings of fact of the fact-
finding board together with his recommendations for settling 
the dispute. City of Albany v. APPFA, Sup. Ct. Albany 
County, 322 NYS 2d 513 (4/22/71). 

IN THE CITY of New York, some complaints were 
lodged with the Department of Investigation to the effect 
that Department of Sanitation employees were collecting 
waste from commercial enterprises for remuneration in 
violation of Sanitation Dept. rules and the penal law. While 
carrying out its Investigation of the charges. Sanitation 
Dept. personnel were required to be photographed for the 
purpose of exhibiting their pictures to the complainants. 
The pictures were taken at the Sanitation Dept. premises 
during the regular work day by a Department photographer. 

'THE SANITATIONMEN went to court to stop the picture 
taking, claiming it was a violation of their rights against 
self-incrimination, their rights of privacy and that It con-
stituted an assault. The court rejected the last argument out 
of hand. It went on to say that the City could require the 
photographs. There was no criminal procedure involved. Any 
danger concerning an Improper identification could properly 
be handled upon the criminal trial by defense counsel. The 
court also said that the employee whose picture was taken 
did not have the right to have his attorney present when 
his picture was being exhibited to a complainant. DeLury v. 
Kretchmer, 322 NYS 2nd 517, Special Term N.Y. County 
(6/16/71). 

, "Roorganlzatlon of the Detec- 6:00 p.m.- -Return to Nursing— 
tive Buieau." Police Dept. 
training series. 
p.m.—The Advocates: "Should 
a State Refuse to Negotiate 
with Prisoners for the Release 
of Hostafeos?" 

"Patient wi>h CVA." Refresher 
course for nurses. 

6:30 p.m. — Aroand the Clock— 
7:00 p.m.—On the Job—"Radia-

tion Detection." Fire Dept>. 
traininii series. 



YOU HELP YOURSELF 
Wm YOU HELP YOUR FIREFIGHTERS 

- f - H ? - ^ 

American workers are currently 
being measured against "productivity" 
charts. Consumers quite rightly are 
demanding increased value in return 
for their increased costs. 

The New York City Firefighters do 
not ci)ject to this inquiry into their 
"productivity" statistics. In fact, we 
want the people of New York City to 
know the shocking details. 

It is difficult to compare us with 
other workers. We can't show how 
many automobiles we built. We can't 
show how many more truckloads of 
vegetables we were able to grow per 
acre. But we can show just what we 
have bee^ doing over the last 30 years, 
with a manpower quota that has in-
creased only slightly. Here is a chart 
that shows that our ''productivity" has 
doubled, and then doubled again, and 
then doubled once more in those 30 
years. 

The line on top illustrates the num* 
ber of times firefighters and trucks roll 
to an alarm. It is skyrocketing. It in* 
eludes 100,000 false alarms this year, a 
shameful-statistic that is cheating our 
citizens of actual fire protection while 
we chase shadows. 

The line underneath represents the 
number of actual fires we extinguish 
each year. Actual fires in New York 
City have also risen sharply, and we 
see no break in the trend. We live in 
a complicated city of glass skyscrapers 
and crumbling slums. In the wealthiest 
city in the world we have large pockets 
of awful poverty. Our physical plant— 
the subways, the sewers, the gas lines, 
the water mains-grows older and main-
tenance falls behind. 

The graph in the center shows what 
has happened to the people of New 
York since 1939. That year we lost 71 
people in fires. Today we seem to ac« 
cept as fate the 310 dead last year, an* 
other doubling and redoubling of what 
once was New York. This death chart, 
incidentally, does not include the 223 
firefighters who gave their lives for 
their fellow citizens since 1939. 

We of the Uniformed Fire Officers 
Association know what these "produc-
tivity** figures really mean. They add up 
to a Fire Department that is stretched 
too thin, with more and more homes 
being destroyed each year, and more 
and more people dying in fires. 

You are being told by your public 
officials that your fire protection is ade« 
quate. I t is not. 

We need your help. We need your 
support in our constant fight for more 
good men and modern equipment We 
need you to spread the word that a 
false alarm can be responsible for a 
fiery death elsewhere. We n e ^ you to 
help prevent fires before they b^in. 

Ton help yourself when yoa help 
firefighters. 
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Harlem Valley Chapter 
Hears Guild and Deyo 
At Installation Dinner 

(From Leader Correspondent) 
PAWLING — Accusing Gov. Nelson A. Rockefeller of 

"manipulating around to terminate employment in the State 
Department of Mental Hygiene," Robert Guild, collective 
negotiations specialist for the Civil Service Employees Assn., 
called on members of the Har-

Honor Caruso 
For Work On 
United Fund 

lem Valley State Hospital chap-
ter to "join and fight together." 
Guild was the guest speaker at 
the chapter's installation dinner-
dance at Berkshire Lodge. 

Said Guild. "The public em-
ployee of New York State must 
never again be put in jeopardy 
to save tax dollars by cutiting 
care. Patient care Is needed and 
needed badly. CSSEA Is going to 
become militant." 

Also addressing the group was 
John Deyo, CSJEA field represen-
tative, who served as installing 
officer for new officers of the 
chapter. Deyo spoke on "how im-
portant It is to have each and 
every employee working togeth-
er in the cause of CSEA to de-
velop and protect all the rights 
of the public servant in New 
York State." 

New Officers 
Installed to office wei-e Mrs. 

Anna Bessette, president, who 
was lauded as "Mrs. Civil Ser-
vice" and was appointed to the 
CSEA negotiating team; Alan 
Murray, first vice-president; Ma-
rion Van Keuran, second vice-
president; Martha McConchie, 
third vice-president; Edna Kim-
ball, secretary-treasurer; Fran-
cis Lyden, trustee; Alice Boyce, 
trustee, and Charles Quinlan, 
trustee. 

Visiting officials from the Was-
saic State School CSEA chapter 
Included Richard J. Snyder, 
chapter president; Mi-s. Elsie 
Bush, treasurer, and Carl Gar-
rand, Mental Hygiene Employees 
Assn. representative. Merton 
Gamble was master of cei'e-
monies 

BUY U.S. BONDS 

xmCA — The Greater 
Utica United Fund Is cur-
rently winding up its 1&71 
fund-raising campaign. The 
agency has sei a goal of $1,-
080,000 for Ha 35-member or-
ganlzatl<»8. but Is reporting 
some difficulty In achieving this 
goal. 

United Fund officials are 
blaming the decline in contri-
butions on the generally depress-
ed state of the Utica-Rome area 
economy, which has at times 
seen employment zxx>m to near-
ly eight percent of the local work 
force during the past year. 

However, ewne of the volun-
teer workers have been able to 
achieve good results, and one of 
these Is Utlca chapter president 
Philip Caruso, who's put much 
time and effort Into reminding 
people of the United Fund's 
slogan — "H you don't do it, It 
won't get done." 

At the second weekly report-
ing luncheon of the fimd, held 
in the Hotel Utica, Caruso was 
oi\e of several people who re-
ceived "Astronauts," this year's 
award for outstanding contii-
butions to the fimd. The award 
is a small statue of an astronaut. 

That wasnt all Cai-uso re-
ceived, either. His luncheon tic-
ket stub was picked as wirmer 
of one of the door prizes — In 
Phil's case, It was a case of 
beer from a local brewery. 

Hick Sroka, right, administers the oath of office to the newly elected 
officers of the Broome County chapter, Civil Service Employees As»n, 
Left to right are Ed Lubniewski, director; Ida Gialanella, second vice-
president; Alfreda Stump, director; Mary Battista, secretary; Jack Mer-
rick, president, and Mary Pompelli, treasurer. 

Officers Installed, Retirees Feted 
At Annual Broome Chap. Binner 

(From Leader Correspondent) 
JOHNSON CITY — The Broome County chapter, Civil Service Employees Assn., ob-

served Its 24th Annual Dinner-Dance celebration recently at St. John's Church Hall here. 
Toastmaster Richard Buzzerd, a member of the Broome County Probation Dept. and 

a CSEA member as well, guided the guests through the evening. 
Highlight of the evening was 

the honoring of 21 retirees who 
were presented with certificates 
citing their years of devoted ser-
vice to the County and the CSEA. 

Special recognition was ac-
corded Mrs. Francis Maines, Ass't 
Social Services Commissioner, 
who retired recently after some 
41 years of public service. 

Mi's. Maines was the recipient 
of letters of appreciation from 
Broome County Executive Edwin 
Crawford and County Legisla-
tive Chairman Earle Ridley, who 
praised her selfless devotion to 
the public. 

Chapter second vice-president 

R E T I R E E S Recent retirees from Kings 
Park State Hospital were honored by the Civil 
Service Euipluyees Assn. chapter at the hospital. 
Presentations were made to the bonore«s by Joseph 
AkUo. preiident of tlie chapter. Left to riyUt, first 

row. are: Jolm Fruitt. Nellie Carey, Mary McWil-
Ilams, Margaret Pye and Daniel Donavhy: seeond 
row: Ed&ar Evans, Gene Strader, Morris Evans 
and Marie Trodden; tliird row: William Mason, 
Piiiiip Cooke. JitUan Hey ward and FeiU Mciijrlain. 

Ida Gialanella presented Mrs. 
Maines with a watch In recogni-
tion of her years otf service. 

Mrs. Maines, in her response 
hailed the County's retirement 
program as surpassing anything 
private industry has to offer. 

Mrs. Maines added that while 
the public employee still has 
gains to be made, the gains that 
have already been made through 
the efforts of the CSEA and the 
people who make up the organi-
zation give the public employees 
careers of which they can be 
proud. 

Other retirees honored with 
certificates of appreciation In-
cluded Roger Hurst, Nevada In-
graham, Mary Katlewski, Doro-
thy Kelly, Richard Knapp, 
Ralph Nicholas, Jesse Owens, 
Rachel Salisbury, James Shedd« 
Dr. Harvey Smith, Josephine 
Stanton, Rita Stone, Sally Truex, 
Romaine Watrous, Sr., Letltia 
Werts, Maude Wilcox, Warner 
Wright, Anna Zidek, Pearl Shaw 
and Marie Thayne. 

Sroka Presides 
Following the program honor-

ing the retirees, CSEIA field rep-
resentative Rick Sroka presided 
over a ceremony installing the 
chapter's newly elected slate of 
officers. 

In his pre-swearing-ln re-
mai'ks, Si'oka compared the 
CSEA to the 747 Jet of employee 
organizations and urged those 
members signing on as "passeng-
ers" to give the "slilp's naviga-
tors,' their chapter and organi-
zation officers, a "true course" 
toward a smooth landing on the 
airfield of prosperity and future 
security. 

Those taking the oath of of-
fice included president Jack Her-
rick, first vice-president Rich-
ard Stetlie>'s. second vioe-presl-
dent Ida Gialanella, U'easurer 
Mary Pompeii and secretary 
Mary Battista. Directors Mar-
garet Cervini, Donald Tripp, Ed-

Mrs. Mcdnes as she 
was honored on her re-
tirement. 

and Richard Ei'ickson were also 
installed. 

Special g<uests for the occasion 
Included Binghamton State Hos-
pital chapter president Leo Wein-
gartner; Binghamton chapter 
president Stanley Yaney; M!r». 
Patricia Qorley, president of the 
Broome Community College unit; 
Mrs. Ann Maywalt, presldewt, 
Binghamton City School imlt; 
Mrs. Dorothy Steers, president of 
the Susquehanna Valley Scho<d 
District unit. 

Cify Chapter To 
Meet On Nov. 16 

The executive board of the 
Now York City chapter, Civil 
Service Employees Assn., will 
meet on Tuesday at 5:16 p.m. in 
Gasner's Restaurant. Duane St.. 
Solomon Bendet, chapter presi-
dent, announced last week. 

SUPPORT T H E A T T I C A 
F A M I L Y M E M O R I A L FUND 

A T T i C A . N .Y . 14011 



— In Suffolk 

Arbitrator Upholds 
CSEA's Seniority 
To Contract Clause 

RIVERHEAD — The Civil 
Service Employees Assn. has 
won a contract grievance up-
holding seniority as the 
proper basis for promotion when 
two or more applicants for the 
Job have relatively equal capa-
blUties. 

The grievance was brought by 
CSEA on behalf of two custo-
dians at Suffolk County Com-
munity College, who protested 
the promotion of a third custo-
dian who had less seniority, to 
the newly created position erf 
custodial foreman for the col-
lege. 

The decision, handed down by 
an arbitrator from the Suffolk 
County Public Employment Re-
lations Board, said that accord-
ing to Section 15 of the CSEA-
employer contract, in oases where 
qualiflcatlonfi and ability to do 
the Job are judged to be equal, 
"seniority shall be the govern-
ing factor.'* 

"As a result of the arbitrator's 
decision, the custodian originally 
promoted to the Job was re-
moved; and one of the two pro-
testing custodians, who was 
Judged to have a better work 
record thaji the second protestor, 
was promoted to the title of 
ciistodial foreman and received 
the applicable difference in pay 
back to the date of the original 
promotion, 

CSBA regional attorney Lester 
lipklnd handled the case. 

SEALS P A C T Present at the signing of the departmen-
tal agreement between the C^vil Service Employees Assn. and the 
New York State Identification and Intelligence System are, left to 
right, Joseph McGraw, executive assistant to the director; Richard 
Murray, NYSIIS personnel administrate; Walter Slater, admin-
istrative officer; Michael Asheroff, director of personnel; Gerald 

Griffin, cliief of Identification and Intelli«:ence System Development 
Planning; Frank Madrazo, associate research criminologist; Naomi 
Henderson, sr. keypunch operator; Ronald Lindell, sr. identification 
officer and captain of the CSEA team; Eva Sorell, typist; Lucinda 
Egan, file clerk; Donald Blake, sr. clerk, and Jolm J. Naughter Jr., 
CSEA collective negotiating specialist. 

Keinpsey Re-elecied 
Armory Chap. Pres. 

AMITYVILLB — W i l l i a m 
Kempsey has been re-elected 
president of the Long Island 
Armory Employee chapter ol the 
Civil Service Employees Assn. 

Serving with him for the 
forthcoming term will be A1 
Freeman, first vice-president; G. 
J. Paront, treasurer, and Harry 
Donker, recording secretary. 

The new officers were sworn 
in by Roger CilU, CSEA field 
representative. 
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Binghamton Chap. Hears Yaney 
Describe Services Available To 
Membership From All Levels 

(From Leader Correspondent) 
JOHNSON CITY — Some 350 members of the Binghamton chapter, Civil Service 

Employees Assn., gathered at the Fountain's Pavillion, here recently for the chapter's 
annual Fall meeting. 

During the formal session, presided over by chapter president Stanley Yaney, those 
present were appraised of the 

T R O Y C L A M S T E A M Members of the Civil Service 
Employees Assn.'s City of Troy unit, pleased with the success of 
their first unit clamsteam, smile for the camera at FUuta's Grove, 
site of the event. Left to right are Robert Canfield, ticlcet chairman; 
Marianne Downey, unit secretary; Richard Casey, unit president; 
Alice Mae Hartnett, chairman of the event; and Jack Seabury, unit 
vice-president. 

Westchester Chap. 
Sets Testimonial For 
Michael DelVecchio 

(From Leader Correspondent) 
WHITE PLAINS—Michael 

DelVecchio, president of the 
Westches'ter chapter, Civil 
Service Employees Assn., will 
be the gruest of honor ate a 
testlmoiilal dinner Jan. 16 mark-
ing his retirement from County 
service. 

The dinner will be held in the 
Post Lodge Restaurant, Boat Post 
Road, Laix;lHiiont, at 7:30 pju. 

Iiicluded in ttie subsciiption 
of $12.50 Is a prime ribs of beef 
dinner, rye and scotch and set 
ups on each table, a floor sliow 
and dancing aa well m a eon-

tribution towards a momento 
for DelVecchio. 

DelVecchio has been an ac-
tive member of OSEA for over 
25 yeai-s, and chapter president 
for the past five years. 

Reservations can be made 
through Irene Amaral, chairman 
of the testimonial, at (914) 
1300, ext. 2371, during working 
hours or at her home 12 Rlohard 
St., White Plains 10603, (914) 
949-9427. 

Shapiro Sends 
A 'thank You' 

Seymour Shaph'o, of tlie New 
York City chapter, CHvil Service 
Employees Assn., is at home and 
well after a brief illness. He has 
asked The Leader to extend his 
thanks to the many persons who 
sent cards and notes over his 
recent family bereavement ajid 

fact that the chapter Is basically 
a close-knit organization at the 
lower level particularly ma<ie up 
of several divisions, each with 
its own particular function, de-
pending on the Jobs of those 
employees being represented. In 
the overall picture of employee 
representation. 

Yaney hammered home this 
point during a series of reports 
from various committee chair-
men who represent the various 
departments represented by the 
Binghamton chapter. 

Yaney urged the members to 
become familiar with the chap-
ter representatives assigned to 
their particiilar area and to feel 
free to approach them when-
ever they have a problem or an 
inquiry. 

Office Services Available 
Yaney also reminded the audi-

ence that the regional office, 
headquartered in Room 606 of 
the Security Mutual Building in 
Binghamton, Is the area's cen-
tral distribution point for the 
dissemination of CSEA-related 
information and assistance. The 
regional office, he said, stands 
ready to provide virtually any-
thing a OSEA member may need 
from Taylor Law interpretations 
to meeting space for unit and 
chapter officers and committees 
to contact with C3SEA represen-
tatives out of the Albany head-
quarters. 

Yaney added that the regional 
office's sei-vlces have been ex-
panded to Include a 24-hour 
answering service for the con-
venience of CSEA members serv-
ed by the Regional office. Yaney 
urged that anyone with a prob-
lem or in need of information, 
advice or assistance call the 24-
hour number (607) 722-0323, 
and leave their name and tele-
phone number as per taped In-
structions and tliey will be con-
tacted as soon as possible. 

Other reports durln® the for-
mal business session included re-
marks on the progress of the re-

tution and by-laws. Committee 
chairman Boyd Van Tassell ad-
vised the membership that the 
revised document was in the 
process of being printed for dis-
tribution to the members In 
preparation for a ratification 
vote in the near future. 

SUNT Progress 
SUNY - Binghamton chapter 

representative Eleanor Korchak 
advised those present that the 
contract negotiations have be-
gim at the State University's 
East Vestal campus. The prelim-
inaries are imder way, she said, 
but It was still too early to make 
a concrete report on what prog-
ress had been made. 

Mrs. Korchak also reported on 
the results of a series of griev-
ances won by the CSEA relative 
to employees at the campus — 
many of which have been cover-
ed by The Leader in receipt 
weeks. 
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Yaney also announced several 
changes in the status of chapter 
officers and representatives. 
They Included resignations of 
Louis Pesotlne as SUNY-Bing-
hamton chapter representative 
and Joseph Burke as chapter 
delegate. Dorothy Kelly was 
named acting social chairman 
and Donald Hinckley as new 
chapter representative for the 
Department of Motor Vehicles 
section. 

Mrs. Mary Joyce was upgraded 
to the post of delegate. She had 
previously served as alternate 
chapter delegate. Charles Eynon 
was moved up from chapter rep-
resentative to alternate delegate. 

Social Successes 
Yaney also hailed the success 

of the joint Binghamton chap-
ter-Broome County unit clambake 
at Chenango Valley State Park. 
Yaney added that the venture 

(Continued on Page 14) 

H O N O R E D — • Attorney General Louis J. Lefkowitz recently 
honored two employees of the Law Department upon their retirement 
from State service. Alice R. Jactues. with a total of 39 years of serv-
ice rose from stenographer in 1928 to her present pobition as head 
stenographer. Helen Grace, senior telephone operator, since 1943, 
logged 47 years with the department. Left to right ares IVIria 
Grace; Lefkowitz, Miss Jacques and Ruth Keb&ler Tocb, SuUcltw 
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DONT REPEAT THIS! 
(Continued from Pagre 1) 

coming session of the Legislature 
In the most heated and bitter 
controversy ever In the history 
of the State. Rejection of the 
bond proposition by the voters, 
coupled with State revenues that 
are falling far short of Initial 
optimistic estimates, will produce 
a budget Imbalance in the neigh-
borhood of $800 million. 

The budget gap can be bridged 
in only two ways: by increasing 
taxes or by cutting back In ex-
penditures, or by a combination 
of both. Since next year Is an 
election year for all members 
of the Legislature, such draco-
nlan proposals will necesaarily 
become entwined in the political 
needs of each member. The Re-
publican, Democratic and Lib-
eral parties were united in their 
support for the transportation 
bond proposal; only the Coa-
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servative party opposed It so that 
U becomes the party that most 
accurately gauged voter senti-
ment on the issue. 

Budget Deficit 
Whatever programs may be 

worked out by the State Admin-
istration and the Republican leg-
islative leaders for coping with 
the budget deficit, the business 
of steering them through the 
Legislature will impose a heavy 
biu-den on Senate Majority Lead-
er Earl W. Brydges and on As-
sembly Speaker Perry B. Duryea. 
In both Houses, a majority of 
the Republican members were 
elected with Conservative party 
endorsement, and these members 
are likely to oppose any budget 
balancing plan that involves an 
increase in taxes. As a practical 
matter, it is not imlikely that 
any legislator will vote for any 
tax increase proposal. The re-
jection by the voters of the 
transportation bond Issue, the 
Constitutional amendment to fi-
nance sewage disposal plants 
necessarily lead to the conclu-
sion that the voters are opposed 
to any increase in public expen-
ditures. 

Nor is there any prospect that 
the Republican leadership can 
get any help from Democrat 
members. Assembly Minority 
Leader Stanley Steingut has 
made It clear that he will un-
alterably oppose any and all tax 
increase plans. Senate Minority 
Leader Joseph Zaretzki has taken 
a more flexible position, but 
whether any Democratic Sena-
tors will follow the Zaretzki lead 
on flexibility remains a highly 
dubious proposition. Intransi-
gence on the part of the Demo-
crats and the prospect that Re-
publicans may be unable to rally 
support among their Conserva-
tive members for a tax Inci-ease 
will make drastic budget cutting 
the only viable legislative alter-
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native. State programs are al-
ready on a strict, austerity bud-
get basis, so that the axe wlQ 
necessarily fall most heavily on 
State aid to education and to 
localities appropriations. 

Control of Legislature 
Hanging In the balance Is con-

trol of the Legislature after the 
1972 elections. Since the Repub-
licans are now In control of the 
State Administration and the 
State Legislature, the Republi-
cans face the more serious chal-
lenge to formulate policies that 
will not seriously offend the 
voter, either by excessive taxa-
tion or by excessive retrench-
ment In traditional public ser-
vices provided by the State and 
lt« localities. The road ahead Is 
much simpler for the Democrats 
because they do not carry the 
burden of leadership. The basic 
problem facing Zaretzki and 
Steingut then becomes one of 
avoiding the charge of Irrespon-
sibility. 

Democratic hopes for captur-
ing control of the State Legisla-
ture In November 1972 are bol-
stered by the fact that 1972 Is 
a Presidential election year, and 
Republican candidates have not 
carried the State since President 
Dwlght D. EUsenhower In the 
1956 campaign. Nor will the Re-
publicans have In 1972, a Nelson 
Rockefeller to head the ticket, 
whoso broad ooattalls carried 
through some Republican candi-
dates In marginal legislative dis-
tricts. With control of the Legis-
lature at stake, the next session 
will necessarily be rough and 
prolonged. 

Child Health 
PostAddedln 
Nov. Job List 

The post Of public health 
director for child health has 
been included on the exist-
ing list of November deadline 
positions. For all, the cutoff 
point will hit Nov. 23. 

Appointment stems from 
being graduated from an ac-
credited medical school. An ap-
proved Internship must follow; 
also, a medical llcenise and either 
eight years of public health ad-
ministrative experience or an 
equivalent in training and ex-
perience, a mlnimimi of two 
years in the latter. Pediatrics 
Is an acceptable field. 

This is a training and experi-
enced-appraised position; thus, 
no written test will be slated. 
Job duties are described fully in 
Exam Notice No. 1238. The post, 
which falls under the manag-
erial pay plan, offers $17,600-
$34,710. 

Go to the Personnel Dept. ap-
plication section to file an en-
try. Their address Is 49 Thomas 
St., Manhattan. The office closes 
S p.m. on most weekdays and is 
no longer open Saturdays. 

Acc't, Auditor 
Filing Suspended 

In an amendment to An-
nouncement No. 436. the U. & 
dvil Service Oommlsaion has an-
nounced that the receipt of ap-
plications for accountants, audi-
tors and internal revenue agents, 
grades OS-II and OS-12, aU lo-
cations, have been susi>ended un-
SUMSiMuiaiis^ 
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A smart food shopper compares sizes, quality 

and price. You buy the food that your family enjoys, 

but if you have a choice, and all things are equal, 
you'll take the lowest priced item. 

In health care protection you should compare too. 
While price is important — a few pennies one way 
or another for the best buy is not important. A serious 
illness can cost thousands of dollars. If you choose 
the Statewide Plan, you're not only getting the most 
for your dollar, you're getting peace of mind by 
the carload. The combination of Blue Cross, Blue 
Shield, with Metropolitan Major Medical adds up to 
your best buy in health care protection — no matter 
what little goodies or frills you might be offered 
by the options available by other plans. 

Remember — a bad buy at the market only costs 
you a few pennies. A bad buy in health care 
protection could be disastrous. Choose the STATE-
WIDE PLAN. 
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IVorfA 5f. AMress Supplied 
For Stenographer Walk-In 

Room M-10, at 40 Worth St, In Manhattan, Ls a beehive 
of activity each weekday, Mondays through Fridays. 

Gathered there are dozens of candidatea with the desire 
to become stenos with the City of New York. Each person— 
male and female — is a walk-In 

JL. 

The Job Market 
By BARRY LEE C O Y N E 

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

A A 

contestant. 
They are vying for positions 

which begin at $5,600 and 
feature a diversified package of 
fringes. If hired, the steno can 
climb in pay to the $7,550 
mark. 

Beside that route is the chance 
for promotion with accumulated 
seniority. The promotional goal 
Is senior steno; wages for that 
post are $6,000-8,500. 

New duties have recently been 
inserted into the steno job de-
scription. Most relate to sec-
retarial chores, such as the op-
eration of office machines. 

The other major change In-
volves citizenship. Formerly, an 
applicant needed only to pledge 
the desire for American citizen-
ship, but now must be a U.S. 
citizen prior to taking the exam. 

Few Qualifications 
Aside from citizenship, few 

other standards have been erect-
ed. Neither age, experience nor 
education will be Invoked in 
screening candidates. The ma-
jor factor, of course, is the abil-
ity to take transcription—^in Eng-
lish—swiftly and accurately. 

The followlne changes have 
been made from the last exam 
notice for stenographer, dated 
Aprtl 27, 1971: 

1. In the Example* of Typical 
Tasks, the statements "acts as 
receptionist" and "may operate 
simple machine®" have been In-
cluded, since the job duties in-
volve some pidl>Ile contact and 
the operation of various office 
machines, 

2. The examination will im> 
longer be given on a rapid re-
ferral basis. Candidates will be 
summoned to certification pools 
for hiring. 

3. Candidates may no longer 
take the examination for stenog-
rapher at the State Employment 
Service. 

4. The eUglble lists wlU be 
made available to the New York 
City Health and Hospitals Corp. 

Vying For Sr. Title 
The City reported that 40 ap-

plicants recently took the pro-
motion exam to senior methods 
analyst. Tests were administered 
at Manhattan and Bronx test 
centers. 

There are job openings In the 
commercial field—for example. 
Accounting Clerks with a knowl-
edge of typing. Some college ac-
counting credits are preferred for 
these jobs paying from $115 to 
$150 a week . . . There are open-
ings for Monitor Board Operat-
ors experienced in No. 507 board 
with a knowledge of typing for 
Jobs paying $100 to $110 a week 
and Plugboard Operators can get 
jobs paying $100 to $125 a week. 

Law firms are looking for 
Legal Stenographers and Sec-
retaries with skills of 100 wpm 
and 50 wpm in typing on elec-
tric typewriter. These jobs call 
for heavy stenography from one 
or more lawyers and can be 
filled by those with or without 
legal experience. The pay range 
is $135 to $185 a week depend-
ing on ability . . . Biller Typists 
who are good at figures and can 
tjrpe 35 wpm with accuracy are 
needed in all industries and lo-
cations. The pay range is from 
$110 to $125 a week . . . Apply 
at the Office Personnel Place-
ment Center, 575 Lexington Ave., 
Manhattan. 

OFFICIAL 
DISCOUNT 

Approved By Many Civil Service Organizations 
• N E W C A R S — Official car purchase p lan , . . exactly $100 above dealers actual cost! 
• CARPETING — Specially negotiated discount prices on almost all national brands. 
• STEREO A N D H I -F I — stereo consoles, stereo cabinets and stereo components includ-

ing amplifiers, preamplifiers, tuners, tuni tables, speakers and speaker systems and 
tape recorders. 

• DIMAOHDS -^Uncontested value at lowest possible price! 
• P I A N O S -Direct factory arrangement for special discount prices. Factory showroom 

located in New York. 
• C A M E R A S A N D P H O T O G R A P H I C EQUIPMENT — Cameras and accessories, movie 

cameras, still and movie projectors, editing, copying and developing equipment, lenses 
and film. 

ADDITIONAL SERVICES 
• M A J O R APPL IANCES — Televisions, air-conditionei-s, refrigerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

• FURNITURE — Complete lines of furniture as slightly above dealers actual cost. 
• C U S T O M DRAPERIES. UPHOLSTERY A N D SLIP COVERS — Exclusive service group 

only through United Buying Servicc, 13 locations throughout the metropolitan area. 
• FURS — A prominent fur manufacturer and supplier to major department stores is 

now contracted to offer their products st discounts exclusive to United Buying Service. 
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan Seal, Per-
sian Lamb and a variety of Fun Furs. 

• LUGGAGE — Products of all leading manufacturers at special discount prices. 

Uni ted Buying S e r v i e t C o r p o r a t l o i . , ^ . 
' ^ 1855 Broadway. N e w York. N . Y . 100023 

N e w York: (212) LT 1-9494, PL 7 -0007 

N e w Jersey: (201) 434 -6788 

Long Island: (516) 4 8 8 - 3 2 6 8 

The Create$t Buying Power in Greater ISetc York 

There are jobs in hotels for 
experienced Room Clerks to rent 
rooms, check in guests and 
handle cash. Must be able to op-
erate NCR 2000 or 4200. The job 
pays $105 to $115 a week includ-
ing ni^ht work shifts and week-
ends from 12 midnight to 8:00 
a.m. . . . Also Hotel Night Au-
ditors to work nights and week-
ends from 12 midnight to 8:00 
a.m., are needed. The jobs pay 
$115 to $130 a week . . . There 
are openings for Hotel Telephone 
Operators to handle all incom-
ing and outgoing calls. Must be 
good at figures and able to com-
pute charges and willing to work 
nights and weekends at $106 to 
$108 per week . . . Apply at the 
Hotel «& Restaurant Placement 

MATERNITY 
CARE 

a What does an O B S T E -
T R I C I A N charge for • 
his services? 

A . We don ' t k n o w exact ly 
because fees vary con-
siderably bu t i t can be 
expensive. 

I f y o u are a member o f 
H . I . P - y o u r H . I . P . Obste-
tr ician wi l l provide all nec-
essary matern i ty services 
and y o u never w o r r y about 
extra charges. 
Most other heal th insur-
ance programs place strict 
l imitations, on mate rn i ty 
care. Th is o f ten comes as 
a surprise t o famil ies w h o 
forget t o read the i r heal th 
insurance policies. 
H . I .P. places no l imi ta t ion 
on matern i ty care provid-
ed during pregnancy, de-
livery and fo l lowing 
del ivery. 

One of 
the many 
reasons 

for joining 
H . I . E 

Center, 247 West 54th St., Man-
hattan. 

In Brooklyn, apparel manu- ^ 
facturers are in need of Sewing * 
Machine Operaton to sew but-
tons and buttonholes using spe-
cialized machines. The pay range 
is from $65 to $85 a week, mostly 
week work but there is also some 
piece work . . . Knitting Machine 
Operators are wanted to operate 
flat or circular type knitting ma-
chines to knit fabric. May also 
be required to set up machines. 
The pay range for these jobs is 
from $2.50 to $3.50 per hour . . . # 
There are openings for both 
Hand and Machine Pressers to 
work on men's, women's and 
children's garments. Hand Press-
ers using a dry or steam iron can 
earn $65 to $125 per week; week 
work or piece work and Machine 
Pressers experienced in using a 
Hoffman press machine can earn 
from $70 to $150 a week . . . Ap-
ply at the Brooklyn Apparel In-
dustries Office, 58 Bond St. 

Young men 18 through 21 have 
a fine opportvuiity to learn to be 
Electricians. A large training 
program is opening up for 500 
trainees. Approximately 250 will 
start in January 1072 and the 
other 250 will start in June 1972. 
Under this four-year apprentice-
ship tarining program, trainees 
will learn all job duties con-
nected with becoming a Jour-
neyman Electrician. _ 

Applicants must have a high ^ 
school or equivalency diploma 
and also be residents of the met-
ropolitan area for the past two 
years. An aptitude test will be 
required as well as a physical 
examination to insiu-e ability to 
perform the required work. The 
starting wage rate for appren-
tices Is $2.50 per hour. Proof of 
citizenship or intention to be-
come a citizen la also required. 
Applications must be filed no 
later than Nov. 11. 1971. Appli-
cants interested in this appren-
tice program should apply at any 
one of the Industrial Offices of 
the State Employment Service 
Youth Opportunity Centers. 

The addresses for the Indus-
trial Offices are: Manhattan, go 
to 255 West 54th St.; In Brook-
lyn, go to 250 Schermerhom St.; 
In Queens go to 42-15 Crescent 
St., Long Island City, and in , 
Staten Is., to 25 Hyatt St., St. ^ 
George. The addresses for the ^ ^ 
Youth Opportunity Centers are: 
Manhattan, go to 330 West 34th 
St.; in Brooklyn, go to 394 Bridge 
St.; in the Bronx, go to 558 
Southern Blvd. and Queens, go 
to 91-44 Merrick Blvd., Jamaica. 

Air Pollution Control ' 
Engr. Jobs Available ^ 

Air pollution control engineers 
are needed to supervise and 
check complex plans accompaiay-
ing air pollution control applica-
tions to build combustion equip-
ment. Pay rate starts at $14,000. 

Minimum requirements state 
you will need a bachelor's In a 
related engineering field and 
four years of genei'alized experi-
ence. Check Announcement No 
1107 for full details. # 

Filing is conducted each 
Thursday at 9 a.m. until further 
notice. Applicants should appear 
at Room M-9. 40 Worth St., 
Manliafctai. 



^Civil Service Facing 
Budget Baffles, New 
Labor Relafions Acf 

(Continued from Pa^e 1) 
have already Issued dire warn-
ings of deep ranging economies 
In government, whloh will af-
fect civil servants not only in 
terms ot bargalnli^ for wage 
increases and fringe benefits 
but also on the day-to-day J(4> 
In terms of Increased personnel 
shortages. 

Compulsory Arbitration 
New York City made a major 

move In labor relations last 
week when City Council spokes-
men asserted that a law requir-
ing compulsory arbitration In 
civil service union disputes would 
be passed. The bill had been re-
quested by Mayor John V. Lind-
say a year ago. 

On the other hand, the Amer-
ican Assembly—a panel of 70 
top-level government, legal, aca-
demic, business and labor lead-
ers—proposed at their annual 
meeting In Harrlman, N.Y., that 
civil sei-vants be given a lim-
ited right to strike rather than 
being forced Into compulsory 
arbitration. 

Union leaders throughout the 
State respond^ Immediately to 
all three of these developments. 

Theodore C. Wenzl, president 
of the 200,000-member State-
wide Civil Service Employees 
Assn., said the "the State can 

take notice right 
now that public 
employees do not 
Intend again to 
suffer the blood-
letting caused by 
this year's bud-

D a w i / v m ^ problems. 

K e p o r i and on-
r erous as the sol-

utlon to finding 
increased i-eveitues may, be, New 
York State has a moral and 
legal responsibility to provide 
the citizens of this State with 
the services they need and must 
provide adequately paid person-
nel to serve them." 

Conceding that the budget 
squeeze and the uncertain fu-
ture of President Nixon's wage 
and price freeze pose some tough 
problems to public employees, 
Wenzl said that "nevertheless, 
we are at the bargaining table 
with fair and reasonable de-
mands that the State must meet. 
Don't let anyone doubt It for a 

minute—our membership has 
closed ranks and Is united 100 
percent In CSEA's fight to keep 
public employees from again be-
coming the victims of budget bat-
tles and inflation." 

As to the arbitration law, 
Wenzl took a "wait and see" at-
titude. "I'm not the least bit 
anxious to imjwse anything com-
pulsoi-y on public employees 
without kno .ing just what the 
full affect of such legislation 
will be," he said. 

New York City 
Going back to budget prob-

lems, New York City Is now 
negotiating with police, fire and 
sanitation unions, all of whose 
leaders have stated publicly that 
fiscal crises are not going to 
affect the degree of their de-
mands. 

As for the blU on compulsory 
arbitration, miany union leaders 
are stating formal opposition to 
the measure, but it is conceded 
in private they feel the law may 
be the answer to handling re-
bellious members who force re-
jections of pacts negotiated by 
their leadership. No one is going 
to say that in public, however. 

If the City action shovUd be 
copied by the State and other 
units of government, the whole 
course of labor relations In the 
public sector could take a very 
profound tvu-n that, while not 
completely stopping strike ac-
tions, could reduce usage of the 
strike as the final weapon at 
the bargaining table. 

Because of the uncer'.iin ef-
fect binding arbitration might 
have on negotiations, two major 
union leaders—Michael Maye of 
the Uniformed Firefighters Assn. 
and John DeLury of the Uni-
formed Sanitationmen's Assn.— 
did announce publicly that they 
oppose any kind of compulsory 
bargaining legislation. 

Under the legislation, a dead-
locked dispute would be refer-
red to an Impasse panel select-
ed from lists, provided by the 
City's Office of Collective Bar-
gaining, which consists of two 
City and two labor representa-
tives and three impartial mem-
bers. The impasse panel could 
consist of a single person or 
three persons. 

If the parties to the dispute 

) e b v e r ^ 
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failed to agree on the panel, 
the City's Office of Collective 
Bargaining would appoint the 
panel. 

The panel would then make Its 
recommendations, subject to re-
view by the OOB, which could 
modify the recommendation by 
a majority vote. The OCB's faU-
ui-e to take any action would 
make the panel's recommenda-
tion binding. This Is not so under 
present procedures. 

Right To Strike 
In proposing that public em-

ployees have a limited right to 
strike, the American Assembly 
report noted that the right to 
strike, while an Integral part of 
labor-management relations In 
the private sector, had been gen-
erally prohibited In the public 
sector by statutes and court de-
cisions. But partlclpMints in the 
four-day forum »t Arden House 
here agreed generally that gov-
ernments should not set either 
unrealistic or unfair prohibitions 
against its employees or counte-
nance situations In which em-
ployees of government violate 
laws that they have been sworn 
to uphold. 

The Assembly's concluding 
statement on Impasses and their 
resolution said: 

"The Assembly does not sup-

R E T I R I N G C I V I L S E R V I C E 
E M P L O Y E E 

D O N ' T SRLECrr A N O P T I O N BE-
FORE YOU TALK T O US. Contaa 
P e r s o n a l i z e d P e n s i o n s , I n c . 4 2 W . 
3 9 t h S t . , N Y , N Y 1 0 0 1 8 . S a m S p a s s 
• r I r v . M e c h a n i c . T e l 8 1 6 - 3 3 6 5 . 

N o C h a r g * f o r Consultation 

I N F A N T H O M E S NEEDED 
C a n y o u t o l t e a b a b y i n y o o r 
f a m i l y ? I n f a n t s Cind t o d d l e r s , 
e s p e c i a l l y b l a c k a n d i n t e r r a c i a l s 
c h i l d r e n n e e d f o s t e r p a r e n t s . 

Pleaso call or w r i t e : 

T H E C H I L D R E N ' S A I D S O C I E T Y , 
1 5 0 E a s t 4 5 t h S t . , N . Y . C . , 1 0 0 1 7 

T e l . : 6 8 2 - 9 0 4 0 , [ x t 3 2 9 

M d s e For S a l e 
BUY Ji:Wl.LRY at low prices for your-

self or sell for profit! J. Marlino, 28 
Marine Ave., Bklyo, N.Y. 11209. 

H e l p W a n t e d M / F 

A t t e n t i o n RETIREES 
N O EXPERIENCE! 

We'll teach you to become a real 
estate salesman for investment prop-
erties; car not neceiciury; active 
midtown Manhattan office. Attrac-
tive romm's. 
PHILIP FOGEL CO. SSy-^-iOO 

All N e w s . All T h e T i m e 

PUBLIC 
AUCTION 
OF SURPLUS CITY-OWNED PIIQKRTiES 

UPSET PRICES f t O R O O 

185 PARCELS 
RESIDENTIAL. COMMERCIAL. 

INDUSTRIAL PROPERTIES 
LOCATIONS IN ALL 5 BOROUGHS 

TuMday. November 30,1971 
t : 3 0 A. M SESSION PARCELS 1 9 5 

P M. SESSION P A N E L S M 1 8 5 ' 

HOTEL ROOSEVELT M*«t««ii Avaiiiw «t 4tUi MrMt. Mciihsttoi • 
A U C 1 I U N I E H : Edward A. EllcMie 

VOO W. 7 2 n d St . 
N«w York. N .Y . 1 0 0 2 3 

I N 2 - 0 7 0 2 rOH INI URMATKM: W(>t« or Call 0«f><'<">«"t o' >•>•* Oiwiiion 
3 laUyett* StiMt. Room 20045 N«»Yoik. N»wYotk}0007. 6U>/t>SO > • 

ÔCPARIMENT OF REAL iaTATE 
• THE CITV Of' NEW YOitK 
| 2 » •UCNAN, ConvnlM<o>w' 

port a total proMbltlon on strikes 
for several reaaons: such a ban 
gives rise bo unequal treatment 
of public and private ^ r k e r s 
doing similar taaks. I t relies on 
the mistaken view that every 
strike by srovenimental wtrrkers 
affects public health and safety. 
I t does not recognize tiie reali-
ties of public employment labor 
relations in that a strike may 
often result in lost wag^ and no 
real discomfort for public em-
ployers whose revenues continue 
unimpaired. 

*T*herefore if all public work-
ers are prohibited from striking, 
disrespect for law is encouraged 
and a feeling of lesser status is 
unnecessarily fostered. Finally, 
a ban on strikes does not guar-
antee there will be no strikes." 

The majority agreed with the 
position on the limited right to 
strike, but a number of partici-
pants said they felt that all pub-
lic-en-ployee strikes should be 
prohibited, and others supported 
the unlimited right to strike. 

(Continued on Page 15) 

REAL ESTATE VALUES 
C A M B R I A H I S $ 3 1 , 9 9 0 

S O L I D B R I C K DUPLEX 
6 tremendous MM, fornial dining 
rm, 3 Ige bcdroM, altra mo kit & 
bath. Garage. A i r -coad. Carpeting 
and in;iny other 

L A U R E L T O N $ 3 4 , 9 9 0 
4 BR B R I C K C A P E 

7 Ig rms; od • Ife landscaped lot. 
Patio, carport. Mod tt inuxuiculate. 
Finishable baaemMit. Loads of extras. 

L A U R E L T O N $ 3 9 , 9 9 0 
L E G A L 2 - F A M I L Y 

8 j n young with two 5-nn apts. plus 
ftn rcntbl hsiwr a p c fixclnt Talue. 
Terrific inronae. 
CALL AT ANY TTMB FOR APPT. 

QUEENS HOMES 
170-13 Hilbide Ave.-Jamaica 

O L S - 7 5 1 0 

BUILDERS S P E C I A L 
TO • ! •UUT 

ll«inpstcci«l, toOMVolt, Uiilondale, Proo^rt 
Ultra modern root t ki ranches, in 
superb residential area. 5 bedrooms, 2 full buths, 1 with ceramic tile with 
double vanity . . . Huge 10x14 kitch-
en with wall OTcn. Loads of birch 
cabinets^ formica top*. Can be con-
verted to mother tc daughter or 
rentable apartment. 1 car garage, 
landscaped, from $29,990 includes 
closing costs. 
N A T L E N H O M E S ( S 1 « ) I V 5 - 1 1 0 0 

C A M B R I A H E I G H T S $ 2 9 , 5 0 0 
Sacrifice. Exquisite all brick 6i / j rm, 
3 bedrm Colonial res. Like new. 
Huge 22' l irrm, full dinrm, 2-tone 
col. tile bach, modern fanny Farm-
er eat-in kitch, lux. nite club finish-
ed basement with bar. Garage. Patio. 
Beautiful landscaped garden plot on 
tree-lined st. W-W carpeting, all 
major appliances included. Low down 
payment GI-FHA mortgage arranged. Excltisire with-. 

L O N G I S L A N D H O M E S 
1 6 8 - 1 2 H i l l s i d e A v e . , J a m . 

BE 9 - 7 3 0 0 

L A U R E L T O N 
$ 3 2 , 9 9 0 

C A L I F O R N I A 
A R C H I T E C T U R E 

Well-proportioned living room, full 
sized dining room, modern eat-in 
kitchen plus main floor powder 
room — 3 large bedrooms, colored 
tile bathroom, finished basement and 
just listen to the extras: freezer, 2 
air-conditioncrs, wall-to-wall carpet-
ing, refrigerator, dishwasher & wash-
ing machine! Neat-as-a-pin . . . De-
tached on approx 40x100 landscaped 
giounds . . . Near transportation. 
Low down pavment for everyone. 

Ask for Mr. Alex. 

H I L L S I D E A V E V I C 
$ 2 9 , 5 0 0 

C O L O N I A L 
Corner brick . . . exclusive area near 
huge shopping centers, bus trans-
portMtion and 10 minutes to subway. 
6 rooms, 3 bedrooms, baths, 
beautiful bsmt, garage, automatic gas 

heat. Ask for Mr. Soto. 
* « * * * 

L A U R E L T O N PROPER 
$ 2 7 , 9 9 0 

C O R N E R B R I C K 
Beautiful brick house only 19 years 
old. Consisting of 3 large bedrooms, 
main floor powder room, huge dining 
room, well-proportioned living room, 
plus modern streamlined khcnen and 
dinette. Automatic gas heat. Wall-to-
wall carpeting, refrigerator, air-con-
ditioAer and loads of other extras. 
Donit wait . . . call immediately. GI 
& FHA low down payment terms 

available. Ask for Mr. Rogers. 

BUTTERLY 
& GREEN 

168 -25 H i l l s ide A v e . 
J A 6 - 6 3 0 0 

Rea l Es ta te For Sale -
Long Is land 

L i v r r r o w N v i e — 3 BEDROOMS 
S26,990 — NO DN. — GL s 

McNeeley Realty 516 735-85iO 

BRONX SPECIAL 

F O R D H A M RD V I C I N I T Y 
Semi-attached brk, 8 rm Duplex with 
bsmt, over looking the water on tree-
lined street. Veterans-low, low down 
pavment. No Closing Fee. 

FIRST-MET REALTY 
1375 W i n iE PLAIN RD, BRONX 

3 2 4 - 7 2 0 0 

For Sale - S a r a n a c Lake A r e a 
H U N T I N G * F I S H I N G 

2 5 ACRES — furnished camp — 5 
Rms. Tiled Bath — 2 Bdrms. — 
K., I.rm. Over sized garage — con-
rete fl. 5 mi. buck pond — Conser-
vation Dept. Swimming. MU'rite-. 
BELLEW, 303 So. Manning Blvd.. 

Albany. N.Y. 12208 

Real Es ta te For Sole 

H A N D Y M A N ' S S P E C I A L 
10 ACRES, large house net>ds work. 2500 

ft road frontage. Good view. Nice 
area. S-.SOO, half down. 

D A H L REALTY, I N C . 
140 E. Main St. Cobleskill 7, N.Y 

518-234-3583 

B U Y 
U. S. 

B O N D S 

ijoyYour Golden Days in 

J O • S 
FLORIDA JOBS? Fadcr.l, St.t., 
County, City. Fiortda Civil Servic* 
Bulletin. Subtcription $3 year • 8 
litues. 

P.O. Box 846 L. 
N. Miami, Fla. 33161. 
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Forms & C o u n t r y H o m e s . 
N e w Y o r k S t a t e 

NEW FALL Catalog and Hundreds 
of Real Estate & Business Bargains. 
All Types Sizes & Prices. Dahl Realty. 
Cobleskill, N.Y. 

Forms & C o u n t r y H o m e s , 
O r o n q e C o u n t y 

Bulk Aureiitie — Retirement Homea 
UusineBB in tlie TrI-State Area 

GOLD.MAN AOIONCY REALTORS 
8A i'lkr Port i<Tvls. NT (914) NAO-ntilta 

FIREFIGHTERS i lGHT FIRES 
^ ^ NOT PleIOPL£ ! 

SAVE ON 
YOUR M O V E 

T O FLORIDA 
Coa^pare our losi per 4.000 Ibt t« 
Si. Petersburg from New York CiiT, 
9438; Pbiadelphia. $412.80; Albany. 
1469.20. For an estimate to any 
tinstio nio Florida 

Write 
S O U T H E R N TRANSFER 

ond S T O R A G E C O . I N C . 
D £ P 1 C. BOX 10217 
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Flauntenbaum Urges 
Participation In 
Long Island Fund 

(From Leader Correspondent) 
MINEOLA—Irving Flaum-

enbaum governmental chair-
man of the Long Island 
Fund, this week urged civil 
servants to maintain their rec-
ord of participation in the char-
ity fund drive. 

"The high percentage of par-
ticipation among civil servants 
has traditionally been a reflec-
tion of their public-spirited con-
cern," Flaumenbaum said, "and 
Is in keeping with the Civil Ser-
vice Employee's Assn. slogan, 
•We Serve.' PajrroU deduction 
cards are to be distributed this 
week in governmental agencies 
throvighout Nassau and Suffolk. 
The governmental division has 
a goal of $142,835 of the Fund's 
$4 million total. Flaumenbaum Is 
a State director of the CSEA 
and a veteran president of the 
20,000-member Nassau chapter. 

Stewart Named 
To Field Staff 

ALBANY—James C. Stew-
art of Niagara Falls, form-
er president of the Civil Ser-
vice Employees Assn. chap-
ter at the Masten Park Narco-
tics Addiction Control Commis-
sion Center in Buffalo, has been 
appointed field representative for 
CSEA in the Niagara-Erie County 
area. 

In annoimcing the appoint-
ment, Patrick G. Rogers, CSEA 
director of field services, said 
that Stewart will service State 
and local government cliapters 
in the western New York area 
formerly covered by Mike Norys. 

Stewart comes to CSEA from 
the Masten Park NACC facil-
ity, where he has been an in-
stitution teacher. Stewart also 
was a member of the CSEA ne-
gotiating team for NACC em-
ployees. 

N e w School Assn. C h i e f 
Kenneth E. Buhrm aster, of 

Scotia, has been elected presi-
dent of the National School 
Boards Assn. at the annual meet-
ing of that body in Philadelphia. 
He served as president of the 
State School Boards Assn. in 
1961, and currently heads the 
N. Y. State Teachers Retire-
ment System. 

CcUling for restoration of facilities and halt to 
deteriorating conditions at Pilgrim State Hospital 
are these CSEA leaders at press conference last 

Friday: from left, Ben KoslorowsM, Betty Duffy, Ir-
ving Flaumenbaum, Harry Rashkin and Gv^ Menzel. 
(See story on Page 1.) 

FIRST T I M E A R O U N D — Employee. 
of the Homer Folks Tuberculosis Hospital, repre-
sented by the Oneonta chapter of the Ciivl Service 
Employees' Assn., recently reached agreement with 
New York State officials in a one-day negotiating 
session. Present at the onion meeting were, left 
to right, George Shumway, Operational Unit; Mrs. 

Mary Tenace, Administrative Unit; Robert Harder, 
Institutional Unit; Mrs. Ruth Downey, Profes-
sional and Scientific Unit, who all represented the 
employees, and Frank Conway, Institution Stew-
ard of the hospital, who represented management. 
James Somers, also representing Institution Unit, 
was not present for the picture. 

Yule Pariy Scheduled By Buffalo SUNY Chap. 
Members of the Civil Ser-

vice Employees Assn. at the 
State University of Buffalo 
believe in planning ahead. 

The chapter this week an-

Christmas party Dec. 4 at the 
Whistle Stop in Alden. 

Mrs. Dorothy Haney, chapter 
social committee chairman, Is 
head of the party. Her co-chair-

noimced plans for the annual man is Bruce Seitzman and Mrs. 

Sylvia Prank, at 831-2021, is 
ticket chairman. 

Tickets for refreshments and 
a buffet dinner that start at 7 
p.m. are $1. The chapter has 
2,000 members, but the Whistle 
Stop can only accommodate 300 
persons and tickets will be sold 
on a first-come, first-serve basis. 

yiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiim 
District 2 Transportation Retirees 

Retiring members of the District 2 Department of 
Transportation chapter of the CSEA honored at the 
Fall Frolic are, left to right, Nick Serio, Leah Norton, 
Jay Currcross, Edyth Hazard, Ed Johnson, Peter 
Talarico, CyrU Reece and George Sierson, 

Also honored at the Frolic were nine members who 
had each served 25 years with the Department of 
Transportation, In the front row, left to right, are 
Eugene ExceU, Patricia Harrica, Ed Roser and Alex 
Smith. Standing behind them are, left to right, George 
Hozard, William Plete, Spencer Roberts, Russell Harris 
and CyrU Reece, (See story, Page 16.) 

Blnghamton 
(Continued from Page 9) ^ 

marked the first time such a 
project had been undertaken 
jointly by the two CSEA organi-
zations locally. 

Yaney also reminded the audi-
ence that the annual "Toys for 
Tots Dinner-Dance" was in the 
planning stage. 

Speakers at the meeting in-
cluded Gino Canale, dean of 
continuing education at Broom/||^ 
Community College, and Aaron 
Wagner of Albany, a member of 
the CSEA research division. 

A special guest of honor for 
the occasion was Central Con-
ference president Charles Elcker 
of the Syracuse State School. 

Retirement 
(Continued from Page 3) 

In 1939, she left the company 
join the City payroll staff. 

Comparing the old days with 
today, Mrs. Ijeschander says, "It 
was much simpler then. We had 
pension plans but no other fringe 
benefits to worry about. Now the 
system is much more compli-
cated." 

Only Computers Err 
Did she ever make mistakes 

in those days when everything 
was don^ by hand? "Oh no," s h ^ 
chuckles. "Only the computer* 
do that." 

In her 34 years at City HaH, 
Mrs. Leschander was one of "the 
little, hidden people who make 
government run," said Ross S. 
Ritto, City personnel director. 

She finally got a new desk in 
January, eight months before her 
retirement. "Before that," she 
laughed, "I always had left-
overs." ^ 

After thi-ee weeks away fi-om 
the job, she says she misses it. 
"Not the work so much, but the 
people." 

The retirement party was one 
that Mi's. Leschander didn't work 
on. Slie recalls her years as a 
CSEA member, when "I always 
worked on the parties.** 

One ot the guests at the party. 
City budget director George W ^ 
Wagner, said: "You've heard o " 
some people who are the salt of 
the earth. Well, that's Marie. We 
oould use a helluva lot more lik« 
har." 



Deep Effects Beckon Diploma Holders 
(Continued from Paire 13) 
To cope with impasses, the 

0 Assembly recommended the sta-
tutory establishment of an Im-
partial Independent board with 
the power to use an "arsenal of 
alternatives" to resolve disputes 
in the public sector. Those alter-
natives would Include but not 
be limited to: further mediation; 
fact-finding with or without rec-
ommendations; a public hearing 
on tlie Impasse or on a fact-

fc finder's recommendations; advl-
H sory arbitration; coollng-off 

periods. 
The Assembly report said that 

the growth of unionization in 
the public sphere had been "spec-
tacular," but that its effect had 
been unsettling. The reports said 
many public employers were In-
adequately prepared to under-
stand or to deal with the new 
relationships. 

The Assembly recommended 
0 the strengthening of the bar-

gaining process and "assuring 
responsiveness to the public in-
terest, rather tlian wi'lnglng 
hands over strikes, slowdowns 
and sickouts and yearning ior 
yesteryear." 

The report continued that un-
ions had "a reciprocal obliga-
tion" to recognize "their respon-
sibility for fostering attitudes 
conducive to Increased harmony 

^ and efficiency In the execution 
of public services.** 

Other recommendations in-
cluded the following: 

• Public employees should 
have the right to join unions, 
without reprisals. 

• To ensure and administer 
bargaining rights, states should 
enact comprehensive legislation. 

• Public employee unions and 
their employers have an obllga-

... tlon to change the racial corn-
l ib^ position of forces so that the 

number of minority employees 
on all levels will more adequate-
ly reflect the racial balance of 
residents in the governmental 
unit. 

Offer Three Entry Levels 
For Potential Key Punchers 

Three entry levels of hiring have assumed the spot-
light for potential key punch operators—GS-2, 3 and 4. 
Doing the hiring are various agencies of the U.S. Govern-
ment. 

If you're a high school rrad 
or someone with six montha of 
work history—three Involvlnfir 
key punch operations—In your 
background, bank on appoint-
ment to a GS-2 vacancy. Also 
eligible are persons completing 
an approved training course in 
key punch techniques. 

Fortified with a full year of 
work history and at least half of 
that in key punch operation, you 
may opt for GS-3 level jobs. So 
you may do so if you've fin-
ished at least one year of school-
ing above high school. 

According to the Commission, 
one additional year of key 
punch experience will pave your 
way to GS-4. All appointments, 
excepting those listed below, will 
result from ratings on written 
and typing tests—given Wednes-
days and Saturdays. 

The written exam consists of 
verbal and reading ability ques-
tions and a keyboard perform-
ance test. As to typing, the apeed 
for GS-2 is 25 wpm; for GS-S, 
30 wpm. Manhattan testings 
take place In Room 2900, 26 
Federal Plaza, near City Hall, on 
the days mentioned at t a jn. 
The test takes approximately 
11/2 hours. 

With three months of ktey 
punch operation behind you, 
however, you can bypass both 
written and typing tests. Your 
experience and training wlU be 
rated instead. In either ease, 
file Forma 171 and 5001ABC at 
the Federal Job Information 
Center. 

Current salary levels place 

We don't 
just 

cover stories, 
We 
uncover them 

G H O I I P 1010 WINS W 
All N e w s . All T h e T i m e . 

T R O Y ' S F A M O U S 
F A C T O R Y STORE 

Men's £r Young Men's 
Fine Clothes 

S P O R T C O A T SALE N O W O N 
OUR 40th ANNIVERSARY YEAR! 

GS-2 at $4,897 and GS-3 at 
$5,524. Those attaining G6-4 
rank will get $6,202 per year. 
The pertinent notice. No. NY-
9-30, says that Federal agencies 
have vacancies in New York City, 
Nassau, Suffolk, Dutchess, Or-
ange, Putnam and Westchester. 

Direct contact should be made 
to the U. C. Civil Service Com-
mission at 26 Federal Plaza, 
Manhattan, for further informa-
tion. 

421 RIVER STREET. TROY 
O P E N lUBS. , l l i U R S . * FBI. N I T E S U N T I L 9 

Tel. AS 2-2022 
C L O S f U M O N D A Y S . 

SPECIALIST 
CARE 

H o w much does an Or tho-
pedist charge f o r each visit? 
H o w much does a Gyne-
cologist charge f o r each 
visit? 
H o w much does a Sk in 
Specialist charge for each 
visit? 
W e d o n ' t k n o w exact ly 
bu t i t can be expensive. 

I f y o u are a member of 
H . I .P . y o u have no f inan-
cial worries. U n l i m i t e d 
specialist care and treat-
m e n t is available in and 
out o f the hospFtal. » 
Most other health insurance 
programs place strict l imi-
tat ions on specialist care, 
bo th in service and cover-
age. A n d the pat ient has 
t h e w o r r y of seeking ou t 
proper specialist care. 
As a member of H . I .P . y o u 
do not have t o search for i 
medical specialists. Y o u r 
specialist care is provided 
by a t e a m of 14 medical 
specialists and the entire 
medical resources of H . I .P . 

One of 
the many 
reasons 

for Joining 
H.I.E 

Navy Has Need 
For Engineers 

Become a civil engineer at 
starting salary of $8,582 per 
annum, at the U.S. Naval 
Station, Public Works Dept., 
Brooklyn, New Yor': 11251. 

To be eligible, applicants must 
have a bachelor's or higher de-
gree In civil engineering from 
an accredited college or univer-
sity and at least one year of 
technical experience in civil en-
gineering. 

The duties of the position in-
clude assisting in the prepara-
tion of contract specifications 
for informal, short and long 
form contracts, developing and 
preparing design contract draw-
ings for contracts to both short 
and long form type contracts, 
and coordinating the prepara-
tion oi Military Construction 
projects and special projects. 

For further Information con-
tact John Crowley, U.S. Naval 
Station, 136 Flushing Ave., 
Brooklyn, N.Y. 11251. Telephone 

'Fire The Boss' > 
(Continued from Page 2) 

employees In last year's session ^ 
and the upcoming session be 
reviewed and repoi*ted to our 
members for future action. 

"Because of the changing at-
titudes, next year may very ^ 
weU sec a different and more 
vocal CSEA with regard to poli-
tical action at all levels of gov-
ernment." 

Flaumenbaum, long an advo-
cate of political action by CSEA 
members, said he was "encour-
aged by the political activity in 
various CSEA chapters and units 
this year" and expressed the hope 
that "next year will see even 
more endorsements, as well as 
opposition to candidates who do 
not have the best interests of 
public employees at heart." 

Suffolk County chapter pres-
ident Imholz said, "Public em-
ployees are in the tmique posi-
tion of having at their disposal 
the means to terminate their 
own employer's employment 
through the ballot box if they 
feel he is not giving them prop-
er consideration." 

IT'S 

: G O V E R N O R S : 
: M O T O R I N N • 
• S T A T E A N D G O V E R N M E N T I 
S E M P L O Y E E R A T E S Z 

RESTAURANT . C O C K T A I L 
L O U N G E O P E N DAILY FOR 
L U N C H E O N A N D DINNER. 

L A R G E BANQUET H A L L 
SEATS UP T O 175. DINNERS 

A N D BUFFETS SERVED. 
FINEST F O O D A L W A Y S . 

A R C O 
C I V I L SERVICE BOOKS 

and al l tests 
PLAZA BOOK S H O P 

380 Broadway 
Albany , N . Y. 

M a l l & Phone Orders Fil led 
D A N C I N O T O A F INE T R I O * 
F R I D A Y - S A T U R D A Y N I T i S Z 

9 : 3 0 - 1 : 3 0 ^ 
F O R R E S E R V A T I O N S • 

C A L L 4 3 8 - 6 6 8 6 I 
Miles West of Albany on Rt. 2 0 » 

P . O . B O X 3 * 7 , • 
O U I L D E R L A N D , N . Y . 1 2 0 8 4 • 

J O H N S O N LAKE RESORT 
& MOTEL 

IDEAL PLACE FOR H U N T E R S 
269 acres of land at disposal. 

C o m f o r t a b l e r o o n u , privaite ba th , 
T . V . and courtesy coffee. 

G o o d h o m e cooked meals. Break-
fast , lunch box and d inner . Cocktail 
lounjse and macks . G a m e room. 

Br ing your thermo* and we ' l l 
supply the coffee. Skiers: 10 miles to 
Scotch Valley. W e e k e n d rates fo r 
r o o m and food , combined . Special 
rate* f o r groups . For in fo rmat ion 
and r e te rva t io iu call Summit , N . Y . 
Opr.. Area 518 for No. 49. 
Write: R t . 10, Summit . N . V . 12175 

EDISON 
i MOTOR INN 
RT. 5 5 P O U G H K E E P S I E , N . Y 

YOU'LL LIKE IT! 
4ir contL Deluxe ftooois. T.V. . 

m 
Rest. * Louiue on premises, 24 Hi. 
phone serr. Uolf ft Fishing nearb 
t o r individuals, families, groups 
butiaes* or pleasure! 

STATE RATES H O N O R E D 

wr'w i"'cidi«»14) 454-3080 
MSFTiNG UOOMS AVAlLABLt 

Wellington 
DRI¥I.|N QARAQt 

AIR OONDITIONINa • TV 
N * p a r k l A f 

p r « b U m » a t Afcan/a larfMt 
I c t t I . . . w i t h 

A l k a n y ' t o n l y 

fart a N ^ M i t v t a l c R M , i m I 
i M i l i y r«tM. C c c k l o l l l e m f * . 

S T A T B a T R M T 
W f M I T I I T A T I C A P I f O i i / g ^ 

Im ywir MMWV INMJ i«Mll 
SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 
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rOR INFORMATION regarding advert l t* . 
n e o L Please wri te or call : 

J O S K F H T. B I L L E W 
3 0 3 SO. M A N N I N G BLVD. 

A U A N Y , 8 . N . Y . P h o n e IV 3 - 5 4 7 4 

ftL\YFLOWER - ROTAL COURT 
APARTMENTS—Furnished, Dn-
fumished, and Rooms. Phonr OB 
4-1994. (Albany). 

SPECIAL RATES 
fqr Civil Service Employees 



Martello Outlines CSEA Goals At Retirement Dinner 
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(From Leader Correspondent) 
unCA—sixteen members or the District 2 

Department of Transportation chapter of the 
CSEA were honored at the chapter's annual 
Fall Frolic, held at Massoud's Lounge In Wash-
ington Mills near Utlca. The occasion marked 
the retirement of eight members, and also com-
memorated the 25th year with the Department 
for nine others. The awards were presented by 
Utlca region director Bernard Evans. (See pic-
tures on Page 14.) 

The main speaker of the evening was CSEA 
district field supervisor Frank Martello, who 
discussed some of the goals the union has set 
when negotiations with the State start within 
a few weeks. 

Martello said the Association plans to ask 
for a 4-day work-week for its workers, and for 
Improved sick leave, pension and travel benefits. 

Two big items the CSEA plans to work for 
in its negotiations this year, according to Mar-

Nassau CSEA Calls 
Impasse in Contract 
Talks With County 

MINEOLA —The 15-member negotiating team of the 
Nassau chapter, Civil Service Employees' Assn., voted unani-
mously last week to declare an impasse In talks for a 1972 
contract. 

tello, will be an agency shop clause, a t i d t l i » 
right for public employees to go (xA OQ tffarlKtt. 
Both of these will require legislative ftctkxi to 
modify the present Taylor Law, wlhlcb governs 
public employees and unions which represent 
them. 

Ag:ency Shop Clause 
Under the agency shop clause being pro-

posed by the CSEA, those workers not belonging 
to the collective bargaining unit in a given 
facility would be required to pay a service 
charge for the services performed by the union. 
The service charge would be equal to the 
amount paid annually by a member in dues. 
But the big difference would be, that paying the 
service charge still would not make that par-
ticular employee a member of the organization. 
He would not be allowed to serve as an officer 
nor would he have the right to vote on proposed 
contracts. 

Martello felt tbat this would tend to in-
crease vcrtuntary membership in the CSEA, if it 
were to be adopted as part of the contract with 
the State. 

The second major demand which would re-
quire legislative approval would be a provision 
allowing strikes by public employees. As the 
OSEA proposes this, strikes would be authorized 
ofiUy after a l other procedures for arriving at 
a contract settlement under the present Taylor 
Law had been exhausted. 

Finally, Martello said that the CSEA was 
suggesting that representatives of the Legisla-
ture, which must ultimately approve the con-
tract worked out wiith the State, be made a 
part of the State's bargaining team. CSEA lead-
e(rs apparently feel this will make the Legisla-
ture more likely to accept the contract as It 
leaves the negotiating table. 

4 

Chapter president Irving Plau-
menbaiun said that County ne-
gotiators in more than 25 meet-
ings since July 2 had refused to 
budge from a demand for elim-
ination of the gi-aded salary plan. 

In addition, it was not until 
last Thursday tha-t the Gtounty 
came up with any salary offer. 
I t waa *'very little," Flaumen-
baum said. 

Flaumenbaimi said that the 
negotiating committee had been 
prepared to receive the pay offer 
aa a starting point for negotia-

CSEA Insists: 

Price Changes In 
Mental Hygiene 
Must Be Negotiated 

ALBANY — The ClvU Ser-
vice Employee's Assn. has 
demanded that the State Of-
fice of Employee Relations 
negotiate with the union on 
proposed changes in the main-
tenance charge schedule for the 
Department of Mental Hygiene. 

The changes, according to a 
CSEA official, would hike the 
meal prices paid by institutional 
employees who eat at building 
cafeterias, and abolish the privi-
lege now held by some employees 
to buy food from State stores. 

"We have protested this arbi-
trary move under Article 27 of 
our collective bargaining agree-
ments," said the CSEA spokes-
man, "which says very clearly 
that 'the State will not seek to 
diminish or impair during the 
term of this agreement any ben-
efit or privilege pi-ovided by law. 
rule or regiUatlon for employees 
without prior notice to CSEA; 
and, when appropriate, without 
negotiations with CSEA; . . 

"We have demanded that the 
State negotiate with us on tlie 
proposed changes In the mainte-
nance cliurge schedule at ouoe." 

tlons, but that talks could ixot 
continue without withdrawal of 
the proposal to abandon the 
graded salary plan. 

Shocked members of the nego-
tiating committee said that the 
salary plan had been in effect 
for as long as any member of the 
committee had been in the 
County service—^up to 30 years. 

Flaumenbaum said that the 
long negotiations had produced 
agreement on a small niunber 
of non-monetary questions. 

Seek MediaUon 
CSEA and County Executive 

Ralph G. Caso were to agree 
this week on SLn impartial media-
tor who will attempt to get the 
talks rolling before the dead-
lock would be submitted to a 
fact-finder. 

Plaumenbaiim said the nego-
tiating committee was imani-
mous in rejecting the County's 
position. "The graded salary 
plan Is a part of the job and 
has been for as long as anyone 
can remember," he said. It is 
customary In public employment 
throughout the State, 

The chapter, the largest Coun-
ty in the State, had submitted a 
99-point package topped by a 
bid for a 20 percent pay increase. 
Officials said later, however, that 
the pay issue was academic be-
cause the amount of Increase 
would be controlled by the Fed-
eral wage-price freeze. 

Metropolitan ConL Hosts Dinner-Dance 

Social committee membert of the Metropolitan Conference^ Civil Service Employ-
ees Assn., pose on stairway at Glen Chateau in Brooklyn, where the Conference 
held its anmuU dinner-dance on Oct. 29. The evening featured {besides the danc-
ing and dining and numerous door prizes) the presence of Ersa Poston, chairman of 
the State Civil Service Commission, as guest of honor. Committee members were, 
from left, Sam Emmet, Irene HiUis, Miriam Levy, chairman Philip Wexler, Helen 
Murphy, Cleo P. Ransom and Mary Warner. 

Conference president Randolph V. Ja-
cobs, left, and second vice-president 
Philip Wexler greet two of the guests at 
the dinner-danceDiane Hoover, left, 
and Rhonda Jacobs. 

Statewide treasurer Jack Gallagher is 
flanked here by Conference secretary 
Edna. Percoco, left, and Betty Wexler. 
Sam Emmet was toastmaster for the 
evening's festivities. 

Buffalo Woman Backed By CSEA In Pay Dispute* 
BUFFALO—The disputed pay of a Buffalo City employee 

has touched off a grievance from the CSEA unit that repre-
sents City white-collar workers. 

At contention is the salary of Mrs. Angeline Kasprzak 
of Buffalo, an account clerk ap-
pointed in September to research ated pact with the City stipulate 
aide in the City division of plan- that she make $9,425. the top pay 

for a research aide. 
Mi-s. Kasprzak was earning 

$7,350 in her former position 
and Uie CSEA contends tiiat 
provisions of a recently negoti-

Corporation Counsel Anthony 
Manguso has ruled otherwise. He 
claims Mrs. Kasprzuk Is entitled 
to only tiid starting salary of a 

research aide, $7,785. 
The contract provision under 

dispute reads: 
"The maximum salary will be 

paid to an employee upon his 
promotion to a new position If 
he Is at the maximum (or third 
level) of his present grade." 

Manguso feels Mrs. Kasprzak's 
appointment was not a promo-
tion based on the fact that the 
civil service exam she took for 
tb« Job wa« aa "open competi-

tive" test, not classified profes-
sional. and research aide Is not 
In the "line of promotion" for 
an account clerk. 

Joseph C. Malore, president of 
the CSEA Buffalo unit, has ar-
gued tlxat the contract provision 
applies anytlinie an employee 
goes to a job that carries more 
pay. Mrs. Kasprzak was at tlie 
top level for account clerk, thus 
she must receive tlie top level 
for reisearch aide, he contends. 


