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CSEA Wins 

MAJOR GAINS 
flV CORRECTION 

I 

Council 82's 'Cains 
Shown As 'Phony' 
ALBANY—In what was described as an "extremely pro-

ductive session," the Civil Service Employees Assn. last week 
won several major concessions with regard to improving 
security and working conditions for civilian employees in 
the institutions operated by the State Department of Cor-
rectional Services. 

Agreement on Lssues of vital concern to the employees 
and CSEA, their bargaining representative, was reached 

Representatives of the Civil Service Employees Assn. met with State 
Correctional Services Commissioner Russell G. Oswald to discuss security 
and worldng conditions affecting the civilian employees CSEA represents. 
Seated around the table clockwise are Thomas J. Linden, collective nego-
tiating specialist assigned to the Security Unit and Correctional Services 
Department; James Featherstonehavgh, CSEA cownsel; Thomas Mc-
Donough, first vice-president of CSEA;'John M. Carey, associate program 
specialist; Thomas M. Coyle, assistant director of research (hidden); 
Jack Weisz, departmental representative on CSEA's Board of Directors; 
John Vandecar, department employee relations representative; Walter 
Dunbar, executive deputy commissioner; Commissioner Oswald and Latu 
ning Mosher, State Office of Employee Relations. Deputy Commissioner 
Wim Van Ekeren wa^ also at the meeting. 

Furloughed Aides Being Reliired 
ALBANY The Civil Service Employees Assn. has announced that it has received a 

progress report on the re-employment of permanent non-competitive, exempt and labor 
cla&s employees who were laid off during the recent budget crisis. 

Tlie memorandum, from the special State layoff committee appointed by Gover-
nor Rockefeller, says that as va- " 
o&ncles occur in positlom in the 
noa-conipetltive, exempt and la-
bor classes of the State service 
ftod •i>i>roval to fill such vacan-
oles has been obtaliied from the 
Division of the Budget, depart-
meort and agency heads should 
r»-«niploy )>enuanent employees 

M Uie time of ttieir layoff. 

held positions In such claijses. 
MeAibers of the State layoff 

committee are T. Norman Hard, 
director of State oi>erations, Ei-sa 
Poston, president of the Civil 
Service ConunLsolon, Abe Lavlne, 
director oX U\e Office of Employ-
ee Relations, and Richard L. 
Dunham, State budtiet diieotor. 

"As per our agreement with 
the State at the time of oui-
strike settlement," CSEA presi-
dent Theodore C. Wenzl said, 
"we have also received a list of 
employees yet to be relvired In 
these categories. 

"We are, of course. gUd that 
(Cuutluued 4IU Face 

during a three-hoixr meeting of 
CSEA representatives and Com-
missioner Russell G. Oswald and 
top members of his staff. 

CSEA had submitted a list of 
demands to the Commissioner In 
the aftermath of the Attica re-
bellion. As a result, the Correc-
tional Services Dept. agreed to: 

• Discuss bilaterally with 
CSEA all new programs being 
developed for employees through 
the use of State and Federal 
funds. 

• Inform CSEA chapter presi-
dents and representatives In each 
Institution within two to four 
weeks of the Department's plan 
for riot control and for evacua-
tion procedures. 

• Hire 105 civilian employees 
to fill items recently approved 
by thfe Division of the Budget. 

• Pi-ovlde CSEA with detailed 
Information to support reclassl-

Oneida Impasse 
ONEIDA — The Civil Service 

Employees Assn. has declared an 
impasse in Its negotiations with 
the Oneida City hospital admln-
Istmtlon. 

Roger Kane. CSEA field rep-
resentative, said he has asked 
that a mediator be apix)lnted 
by the Public Employment Re-
laUoiis Board to help i-esolve the 
month-old dispute. CSEA Is seek-
ing improvements in wages and 
fringe benefits for employees of 
Oneida City hospital. 

fication and reallocation appeals 
that will be submitted by the 
Employees Association. 

• Allow CSEA field represen-
tatives. with prior approval, ac-
cess to institutions to acquaint 
them with the physical layouts 
and to get information from em-
ployees inside the Institution 
about working conditions and 
other job-related issues. 

• Instruct the sui>erintendents 
(Continued on Page 3) 

RepeatThia! 

State Employees 
Depending Heavily 
On Bond Issue OK 
r p M I E proposit ion on t he 

J . November ballot to 
authorize the S ta t e to borrow 
$2.5 billion for t r anspor t a t ion 
purposes overshadows all local 
electloris. Iri-espective of their 
Importance to tlie residents of 
those local communities. If th« 
proposition Is defeated, the Sta i t 

(€k>iitmued on Page t) 



iSuffolk To Shut Down Open-Continuous Posts 

S 
H 

The Suffolk CJounty Civil Ser-
Tlce Dept. has informed The 
Leader that ten of the titles in-
cluded In its continuous recruit-
ment series will be closed down 
between now and the end of the 
year. "All vacant positions have 
been frozen," the announcement 
notes, saying that this will con-
tinue through Dec. 31. 

The affected titles are: clerk-
typist; stenographer; account 
clerk; engineering aide; environ-
mental health t e c h n i c i a n 
trainee; junior auditor-accoiui-
tant; planning aide; public 

health sanitarian trainee; case-
worker; switchboard operator. 

Lengthy eligibility llsta now 
exist for these posts, the Depart-
ment declares, pointing out that 
at the start of 1972 "the situa-
tion will be assessed to determine 
whether the continuous exam-
ination prc«ram should be re-
Instituted for all or some of the 
above titles." 

A Clean S w e e p 
Exam No. 0213, for men only, 

produced 959 list notices. Tills 
was a City test for custodial as-
sistant. 

CS.E.6tR.A 
C I V I L SERVICE E D U C A T I O N & R E C R E A T I O N A S S N . 

T H A N K S G I V I N G & C H R I S T M A S P R O G R A M 

ESCORTED HIGH QUALITY 
JET TOURS AT 
LOWEST COST WITH 
MOST EXPEHSES INCLUDED 

E U R O P E 
K-219T L I S B O N ( P O R T U G A L ) ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24; Returning November 28 via TWA. Featuring 
luxurious Estorii Del Sot Hotel, continental breakfast, dinner daily, 
sightseeing, gratuities, fully escorted. $224.00 

Taxes 16.00 

C A R I B B E A N I S L A N D S 
K - 2 2 1 9 C U R A C A O ( 6 D a y s / 5 N i g h t s ) 

Leaving November 24; Returning November 29 via KLM. Featuring ttie 
luxurious Hotel Hilton, full American breakfast and dinner daily, 
cocktail party, gratuities and taxes. $295.00 

K ' 2 2 1 4 P A R A D I S E I S L A N D ( 4 D a y s / 3 N i g h t s ) 
Leaving November 25 and returning November 28 via Trans Inter-
national Airlines with hot meais, drinks aloft at the newly built ultra 
luxurious Holiday Inn. $145.00 

Taxes 10.00 
MAP Supplement (Breakfast and Dinner daily) 35.00 
Price includes: Air-conditioned twin-bedded room-Welcome Rum 
Swizzle Party-Free chaise lounges-Free coach to Nassau for shop-
ping during day-Taxes and gratuities-Complimentary green fees 
and transfers. Price does not include meals. 

C H R I S T M A S & N E W YEAR'S H O L I D A Y 
K - 2 1 8 1 A N A S S A U ( 9 Days / 8 N i g h t s ) 

Leaving December 24; Returning January 1 via TIA. Featuring the 
Holiday Inn, no meals, rum swizzle party, hospitality desk. $279.00 

Taxes & gratuities 24.00 
•LAS P A L M A S K . 2 2 2 0 C A N A R Y ISLANDS-

( 8 Days / 7 N i g h t s ) 
Leaving December 24; Returning January 1. Featuring twin-bedded 
room with private bath, continental breakfast and dinner daily, 

from $299.00 
Taxes & sratuities 10.00 

K-2163 R O M E F L O R E N C E ( 9 D a y s / 8 N i g h t s ) 
Leaving December 23; Returning January 1. Feautring t^in-bedded 
room with private bath, continental breakfast daily, sightseeing, 
service charges and taxes, fully escorted. from $329.00 

Flight Only $222.00 

K - 2 2 2 6 A A I R / S E A C A R I B B E A N JET C R U I S E — 
SS R O M A N Z O 
November 20/November 27 (7 Nights) $293.00 up 

K - 1 2 2 3 6 A A I R / S E A C A R I B B E A N C R U I S E — 
SS R E G I N A 

Leaving December 23 and returning December 30 (8 Days). 
from $305.00 

I N D E X T O T O U R M A N A G E R S 
Tewr K-2428A, K.2428B, K.2219i MISS DEI.ORAS FUSSELI.. I l l W i n i h r u p 

Avenue. Albany. N e w York 12203. Tel . ( 5 1 8 ) 482-3597 (Af t 6 F M ) 
K-222«A, K-2236A> MISS KMILY R I O R D A N , 1501 Broadwiir . Suite 711 . 

N e w York . N . Y . 10036. Tel . ( 2 1 2 ) 868-2959. 
Tour K-2191, K-21I1A) MR. I R V I N G FI.AUMF.NBAUM. 25 Buchaotto 

Street. Freeport . L.I., N e w York 11520. Tel . (516) 868-7715. 
K-2163, K-22201 MR. SAM HMMETl ' , 1060 K. 28th Street, Brooklyn. 

N . Y . 11210. TeL ( 2 1 2 ) 253-4488 (Af te r 5 P .M. ) 

For Dttailtd Imfromitiiom and lirocbur0 Writ* To: 

CSE&RA. BOX 772. T IMES SQUARE S T A T I O N 
N E W YORK. N.Y. 10036 
A v a i l o b U M l y to CSE&RA Bi*rob«ri 

and tliair i m m c d i a l * famil i**. 

DON'T REPEAT THIS! 
(Continued from Pafe 1) 

budget will be dangerotisly out 
of balancje, the next session o< 
the State Legislature will be 
torn by partisan political strife, 
and civil service employees, more 
than ever, will be called upon 
to make more sacrifices on the 
altar of fiscal necessity. 

The importance of the trans-
portation bond issue to the Ad-
ministration Is clearly indicated 
by the fact that Gov. Nelson A. 
Rockefeller Is campaigning for 
Its approval almost as vigoroiisly 
as he campaigned for his re-

election. He has crisscrossed the 
State Innumerable times in be-
half of the Transportation Bond 
proposition. Last week the Gov-
ernor trekked to Washington, to 
meet with the State's Congres-
.sional delegation to inspire them 
to greater effort -to round up 
public support for the proposi-
tion. 

According to the Governor, ap-
proval of the bond issue will 
create thousands oi jobs through-
out the State, will reduce wel-
fare and unemployment rolls, 
and inject a new and urgent 
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ENROLL NOW 
FOR OCTOBER 

STENOTYPE CLASSES 
3 convenient classes to choose from. 

DAY: 7-months Start OCT. 25 (5 days Weekly) 
EVE: lOmenths Start OCT. 25 (Mon. and Wed J. 
SAT: 10 months Start OCT. 30 (Every Sat.) 

C a l l W O 2 - 0 0 0 2 
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vitality Into a saggrlng State 
economy. Approval of the bond 
proposition would also make pos-
sible lower fare Increases on the 
New York City transit system, 
on the Lon^r Island Railroad and 
on other commuter transporta-
tion facilities throughout the 
State. 

Face Heavy Deficit 
If the transportation bond is-

sue Is defeated, the State bud-
get for the current fiscal year 
will be In even sadder shape 
than It Is at the moment. The 
Governor estimates a short lull 
In revenues that wUl put the 
budget In the red to the tiina 
of $450 mUllon. In addition tbe 
present budget appropriated $300 
million for highway purposes on 
the assumption that the bond 
Issue would be approved. Disap-
proval would mean a budget de-
ficit of $750 million, and poe-
slbly as much as one billion ac-
cording to other estimates. 

The deficit in the current 
budget, coupled with the need 
to prepare a new budget for the 
fiscal year begimiing April 1, 
1971, will put the Legislature un-
der pressures that will be fa r 
more Intense than they were last^ 
year. November 1972 is an elec-
tion year for members of the 
Legislature, and they will be 
faced with the responsibility of 
either Increasing taxes, or cut-
ting the State budget and aid 
to local governments. Assembly 
Minority Leader Stanley Stelngrut 
has already announced that the 
Democratic d»3legatlon In the 
Assembly would oppose any rvew 
taxes. 

No doubt many Republican 
members will be obliged to take 
the same position. Last year, 
the Republicans in the Assem-
bly demonstrated thi ir Inde-
pendence of the Rockefeller Ad-
ministration by cutting into the 
Governor's proposed budget even 
more deeply than the Governor 
wanted. Speaker Perry Duryea. 
Jr., is likely to take the same 
tack in the coming session of 
the Legislature. More than half 
of the Republican Assemblymeta 
were elected with Oonservatlve 
party support, and there seems 
Uttle likelihood that they win 
agree to tax inci^eases Just 
months before Election Day. 

AU of this indicates that the 
State employees will be faced 
with a gruelling year. Governor 
Rockefeller has already Informed 
all State departments and agen-
cies that the job freesse ordeired 
last year will be continued into 
the coming fiscal year. In ef-
fect that means that vacanclea 
that occur will not be filled and 
that reduced civil service staff* 
will be required to bear an in-
creased burden of work. In ad-
dition, the budget situation will 
make even more difficult bar-
gaining for Improved salary 
scales for employees, a circum-
stance that is already clouded 
by the national wage freeze. 

Voter approval of the bond 
proposition will contribute sub-
stantially to a reduction of legis-
lative tensions and possibly to 
more equitable treatment oi civil 
service employees. 
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Long Island D.O.T. 
Chapter Wins Fight 
Against 24-Hr. Day 

BABYLON—The Civil Service Employees Assn. negotia-
tors in the Downstate Dist. 10 area of the Department of 
Transportation have secured a cancellation of proposed 
round-the-clock shif t work in snow storms. 

Dist. 10 CSEA president Jo-
®eph Gambino secured an agree-
ment to limit regular shifts to 
daytime hours In a bargaining 
session with Regional Engineer 
Austin Emery and representa-
tives of the Commissioner at 

Binghamton 
Social Services 
Unit OKs Pact 

(From leader Correspondent) 
BINGHAMTON — Bing-

hamton social services unit, 
Civil Service Employees 
Assn., officials and City rep-
resentatives have signed a new 
work contract, climaxing some 
12 months of sometimes bitter 
negotiations. 

Unit president George Tomar-
M and Mayor Alfred Libous were 
on hand for the signing cere-
mony, which came after City 
Council approved a tentative 
agreement on the third try. 

Efforts towards a settlement 
had been thwarted, according 
to Tomaras, ^ l e n City negoti-
ators presented a series of de-
mands in mid-Summer which 
had not been previously discuss-
ed by either party. 

Tomaras said the unit had 
twice reached agreement with the 
City's team but their efforts to-
ward settlement were blocked 
by Council's refusal to approve 
the pacts. 

Tlie new contract, provides 
for an 8.6 i>ercent pay hike. 
Hie raise, however, will not cov-
er the period of President Nix-
on's 90-day wage-price freeze. 

The contract will cover a per-
iod of some 85 days uiitU Dec. 
31 of this year. 

Social Services Dept. eniploy-
ees have been working without 
a contract since January, 

Negotiations toward a 1972 
contract are expected to get 
xmder way shortly. 

Grasslands Hosp. Mass 
To H e a r M D Discuss 
Hosp i ta l Ship Tour 

VALHALLA — The Fourteenth 
Annual Mass of tlie St. John 
and St. Camlllus Guild of 
Grasslands Hospital wUl be cel-
ebrated In the Interfalth Cliapel 
of the hosi)ital on Sunday, Oct. 
31. 1971. 

The Rev. V. Kelley, OPM, 
Cap., moderator of the GuUd, 
wUl be tlie celebrant at the 
9:00 a.m. Mass. The guest 
speaker will be Albert Lowenfels, 
MD., associate director of sur-
gery at Grasslands Hospital, who 
will talk on his experience on 
the hosplUl ship HOPE wlUle It 
was anchored at TuiUa. 

Sifts W a t e r l o o W o e s 
Donald E. Cullen will take on 

the fact-finder role in the Wat-
erloo School District dispute, tlie 
Public Employment Relations 
Board has announced. The dvU 
SeiTlce Employees Assn. view 
will be presented by CSEA rep-
rtMntatlve Lde Prank. 

the DOT headquarters buildings 
here Friday morning. 

Gambino said that there will 
be no shift assignments In the 
Nassau-New York City-West-
chester County areas. In Suffolk 
County, there wlU be two day-
time shifts. 

The settlement averted a po-
tential showdown similar to one 
last Febmary when a walkout 
was narrowly escaped after 
Gambino and Irving Flaumen-
baum, then the State first vice-
president, won an agreement to 
withdraw a shift schedule. 

Transportation Dept. workers 
throughout the State are strug-
gling with proposed shift work 
designed to trim overtime. The 
shift work, however, according to 
CSEA officials, subjects the em-
ployees to unacceptable hazards. 

I t was noted that in snow 
emergencies, employees put In 
up to 16-hour tours of duty with 
only eight hours between. 

"Any time beyond the regular 
work shift will be overtime,'* 
Gambino asserted. He noted that 
the second day shift In Suffolk 
will receive five percent night 
differential because U extends to 
8 p.m. 

In addition, under the agree-
ment, there will be no regularly 
scheduled work on weekends. 
Any weekend assignments wUl be 
at overtime rates. 

The settlement affects 1,100 
CSEA members in District 10. 

S U P P O R T Ti^E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A . N . Y . 1 4 0 1 1 

IT 

INSTALLED Giiests at the installation 
of officers of the Syracuse State School chapter. 
Civil Service Employees Assn., were, left to right: 
Richard Tarmey, third vice-president of the State 

Association; Thomas McDonough, first vice-presi-
dent; Clarence Laufer, the newly reinstalled chap-
ter president; CSEA Statewide president Theodore 
Wenzl and Jack Gallagher, CSEA treasurer. 

Lake Shore School District Unit 
Ratifies 2-Year Pay Benefits Pact 

( F r o m L e a d e r Cor respondent ) 
HAMBURG—Ending negotiations that started in February, broke down and went 

through mediation and fact-finding, the Civil Service Employees Assn. has signed a two-
year contract for non-teaching workers In the Lake Shore Central School District. 

The pact calls for a six percent pay hike the first year and a five percent raise, or 
the cost of living, In the second for non-famlly deaths was also year, an 11.3 percent total pay 
boost. 

It also provides additional re-
tirement Ijenefits, Including an 
option to apply unused slcktlme 
for extended sei-vlce at retire-
ment time, a minimum guaran-
teed death benefit of three times 
tlie annual wage, not to exceed 
$20,000, and the opportunity to 
"buy back" coverage for World 
War n time. 

A one-day bereavement leave 

Gains Won In Correction 
(Continued from Pag:e 1) 

at each facility to meet regularly 
with CSEA field representatives 
and chapter officials to discuss 
on-going problems. 

• Establish an academy for 
training of both uniformed and 
civilian persomiel. 

• Provide Initially 17 hoiu-s of 
training per year In vocational 
and rehabilitation programs for 
every employee In the Institu-
tions at a cost of 1.6 million dol-
lars. (The Commissioner expect-
ed that an additional $1,120,000 
would be made available from 
the Federal Government to in-
crease the nuniber of in-service 
training hom-s to 52 a year.) 

• Beef up security at exits to 
dining halls to prevent the re-
moval of eating utensils, which 
are readily convertible Into dead-
ly weapons. (The CommLisloner 
told CSEA tliat he expects-ap-
proval for two metal detectors at 
each Institution, and said he will 
call on experts to come up with 
proposals on electronic security 
devices, such as closed-circuit 
television, warning devices, etc.) 

• Will consider CSEA's de-
mand on granting "peace officer 
status** to civilian employees 
working in Institutions. 

OBEA representatlvoii also cited 
th« aeed far &a Unproved giidv< 

ance procedure and told the 
Commissioner that this subject 
would be given top priority in 
upcoming negotiations with the 
State Administration. 

Thomas McDonough, first 
vice-president, headed tlie large 
CSEA delegation, which Included 
Jack Welsz, CSEA Board member 
from the Correctional Services 
Dept.; representatives from each 
of the institutions, and top CSEA 
staff members. McDonough rep-
resented C3SEA president Theo-
dore C. Wenzl, who was out of 
town. 

McDonough said, "These were 
concrete agreements, which were 
obtained through negotiations. 
Our people will meet peiUodlcally 
with Department officials to In-
sure tliat the agreements are 
followed. 

"Tlie settlement was Indeed 
more meaningful than the one 
an-ived at recently between the 
Department and Council 82, 
AFSCME," McDonough said. "AU 
the demands put forth by Coun-
cil 82 were already on the De-
partment's drawing boards be-
fore talks to avoid a thi-eatened 
lock-in' of inmates began. CSEA 
haA suspected that that union's 
clalma of an 'historic agreement' 
were phony, and our meeting 
with Oswald and his slxtt ooa-
fkmed tb&t fact." 

part of the contract. Previously, 
bereavement days for non-fanvlly 
deaths were deducted from sick 
leave. 

The benefits won in the new 
contract also provide better med-
ical and hospitlllzatlon cover-

Driscoli Retiring 
After 37 Years in 
Social Service Dept. 

SYRACUSE — After 17 
years as director of the area 
office of the Department of 
Social Services in Syracuse, 
C. Walter Di-iscoll is retiring, 
effective No. 3. Driscoli Is end-
ing a career of 37 years in so-
cial work this year, having work-
ed for botli the Syiacuse and 
the Onondaga County Depart-
ments of Public Welfare from 
1934 to 1941. 

w^ter leaving governmental 
service in 1941, Driscoli served 
in the military and naval wel-
fare services of the American 
Red Cross during most of the 
years of World War n. He re-
turned to Syracuse In late 1944 
to accept a position ^Ith the 
CouncU' of Social Agencies of 
Syracuse and Onondaga Coun-
ty, where he was employed for 
ten years. At tlie time of his 
enti-y Into State service In 1954, 
he was executive director of tlxat 
agency. 

Driscoli will be honored at a 
testimonial dinner Oct. 29 at the 
Syracuse Country House. 

Joins Ontario Unit 
Herman L. Shulman, Potsdam, 

vice-president and dean of tlie 
School of Engineering at Clark-
aon College of Technology has 
been appointed by Governor 
Rockefeller as a menil^er of tlie 
Bt. Lawrence - Eastern Ontario 
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age than In the previous pact, a 
paid lunch period for clerical 
personnel; shift differential of 
five cents an hour for the 3-11 
p.m. shift and 10 cents hourly 
for the 11 p.m. to 7 a.m. shift: 
pay dLferentlal for five days 
work in higher classification 
Jobs; an additional personal 
leave day; a provision for the 
district to provide handbooks for 
bus drivers, custodians, clean-
ers and groundsmen and a com-
posite job description for cafe-
teria monitors; $100 longevity 
pay after 15 years, paid as a 
Christmas bonus; increase in tlie 
number of accumulated sick days 
fi-om 150 to 180; two hours mini-
mum call-back pay; shift eis-
slgnments based on seniority; 
modification of the vacation 
schedule, including a day of va-
cation for every years' service 
after 15 years, and updated and 
Improved grievance procedures. 

Robert A. Milling, field rep-
resentative In charge of the bar-
gaining, complimented the unit's 
negotiating team for "patience 
and perserverance" during the 
sessions. 

Sam Mogavero, head of tlie 
unit and chairman of the nego-
tiating team, called the pact 
"one of the best contracts In 
the western area." 

Also on the team were Mrs. 
Florence O'Neill, John Paszkie-
wlcz, Thomas Finlnzlo, Joseph 
Palmerbon, Sam Voyne, Mrs. 
Velnia Hornberger, Mrs. Ruth 
Collura and Mrs. Lena Chlap-
l>one. 

Returning Aides 
(Continued from Page 1) 

headway Is being made In tlie 
rehiring of those laid off," Wenzl 
continued, "although the prog-
ress Is not as swift as we would 
like to see. We Are keeping a 
strict watch to ensure Uiat a 
steady advancement can IM 
maintained in re-employment ot 
all t l io^ affeoted by the layullt.'* 



Has your family protection kept pace with today's 
inflation! 

NOW! 
Additional Life Insurance 
At Remarkably Low Cost 

Available To 
CSEA Members! 

S u p p l e m e n t s p r e s e n t g r o u p p l a n . 

U p t o $ 4 0 , 0 0 0 a v a i l a b l e . 

O p t i o n a l c o v e r a g e f o r f a m i l y . 

Today's rapidly rising prices have made many a man's 
life insurance portfol io inadequate . 

W h a t a b o u t yours? 
If your wife and children were suddenly depr ived of 
your Income, get t ing along on your present insurance 
in the face of today's or tomorrow's costs would prob-
ably be a tremendous hardship, if not impossible. 

W h a t You C a n Do 

W i t h this in mind, The Civ i l Service Employees Assn. 
has a r ranged to make avai lable to you addi t iona l cov-
erage. a t remarkable low rates. In many instances 
premiums will be below what you'd have to pay if you 
a r r a n g e d for the insurance on your own. The t a b l e a t 
r ight gives you the story a t a glance. A n d low cost 
is only one a d v a n t a g e . T h e r e are many other wonder-
ful features, which make this plan, we sincerely be-
l ieve, one of the finest ever o f fe red to any group. 

O t h e r I m p o r t a n t Feotures 

Eligible members may app ly for $ 5 , 0 0 0 to $ 4 0 , 0 0 0 in 
multiples of $ 5 , 0 0 0 . H o w e v e r , the amount , when 
combir>ed with the Association's G r o u p Life Insurance 
Plan, may not exceed three t imes salary. 

O p t i o n a l C o v e r a g e For Your Dependents 

If you are insured under this p r o g r a m you m a y also 
a p p l y for coverage for your spouse and each unmar-
r ied child (including legally a d o p t e d children and 
$fep-chi ldren) who has not reached his 18th b i r thday . 

LOOK AT THESE LOW PREMIUM RATES 
PER $5 ,000 OF TERM IINSURANCE 

Semi -Month ly * B i -Weekty* 

Under 30 $ .55 $ .50 
30-34 .85 .80 
35-39 1.10 1.00 
40-44 1.40 1.30 
45-49 1.90 1.75 
50-54 2 .80 2 .60 
55-59 3.95 3.65 
60-64 5.75 5 .30 
65-69 8 .25^ 7.60 

•Convenient payroll deduction of premiums fo t state ens-
ployecs, and most political sub-divisions. 

Premiums increase as insured at tai tu a new age bracket. 

A M O U N T AVAILABLE 
SpousA S5.000 
Chi ld age 6 mofnhs or more 2,500 
Chi ld age 15 days to 6 months 500 

LOW BI-WEEKLY COST FOR S P O U S E 
Hember 's Age 
Under 30 

30-34 
35-39 
40-44 

$ .56 
. 60 
.66 
.89 

Member 's Age 
45-49 
50-54 
55-59 
60-64 
45-69 

$1.17 
2.05 
3 .18 
4.93 
7.39 

P r e m i u m s T n c r e a s * as t h a i n s u r e d a t t a i n s a n e w a g e b r a c l e t . 

A flat a d d i t i o n a l c h a r g e o f $ . 5 7 b i - w e e k l y i n c l u d e s a l l i n s u r e d 
c h i l d r e n a g e 15 d a y s t o 18 y e a r s r e g a r d l e s s o f n u m b e r . 

A l s o , i f y o u s h o u l d d i e b e f o r e y o u r c h i l d r e n b e c o m e 22, t h e i r 
i n s u r a n c e w o u l d c o n t i n u e w i t h o u t f u r t h e r p r e m i u m p a y m e n t s 
u n t i l t h e y a r e 2 2 . 

T K e r e is a s p e c i a l A c c i d e n t a l D e a t h B e n e f i t f o r m e m b e r s 
e q u a l t o t h e f a c e a m o u n t o r e q u a l t o t w i c e t h e f a c e a m o u n t 
i f t h e m e m b e r ' s d e a t h is ' d u e t o r i d i n g as e p a s s e n g e r i n a n 
a i r c r a f t o r o t h e r c o m m e r c i a l l y o p e r a t e d p u b l i c c o n v e y a n c e . 
T h e s e b e n e f i t s a r e p a y a b l e f o r loss o f l i f e r e s u l t i n g f r o m 
a c c i d e n t i a ! i n j u r y a n d o c c u r i n g w i t h i n 9 0 d a y s a f t e r t h e a c c i -
d e n t . D e a t h r e s u l t i n g f r o m w a r , s u i c i d e ( s a n e o r i n s a n e ) , 
c e r t a i n a v i a t i o n a c t i v i t i e s a n d d e a t h a t t r i b u t a b l e w h o l l y o r 
p e r t l y t o d i s e a s e , i t n o t c o v e r e d . 

I n a d d i t i o n , y o u g e t W A I V E R O F P R E M I U M In c e r t a i n cases 
i n v o l v i n g t o t a l d i s a b i i t y , p l u s b r o a d c o n v e r s i o n p r i v i l e g e s a n d 
l i b e r a l r e n e w a l a g r e e m e n t s . 

Rates G u a r a n t e e d by M O N Y 
T l i e e n t i r e p l a n is u n d e r w r i t t e n b y M O N Y ( M u t u a l O f N e w 
Y o r k ) , o n e o f t h e o l d e s t a n d s t r o n g e s t i n s u r a n c e c o m p a n i e s i n 
t h e w o r l d . M O N Y g u a r a n t e e s t h e p r e m i u m s f o r e a c h a g e 
b r a c k e t . T h e y c a n n o t b e i n c r e a s e d as l o n g as y o u r p o l i c y 
r e m a i n s i n f o r c e , i n f a c t , d i v i d e n d s , as d e c l a r e d , ^ a y f u r t h e r 
r e d u c e y o u r c o s t . 

W h o M a y A p p l y 
M e m b e r s o f t h e A s s o c i a t i o n w h o a r e u n d e r a g e 7 0 a n d r e g -
n t a r l y a n d a c t i v e l y a t f u l l - t i m e w o r k f o r a t l e a s t 3 0 h o u r s p e r 
w e e k , a n d i n s u r e d b y t h e C S E A G r o u p L i f e P l a n , m a y a p p l y . 

Spec ia l L i b e r a l Rules Dur ing Enro l lment Per iod 
T l i e r e a r e e x t r a a d v a n t a g e s f o r a p p l y i n g d u r i n g t h e E n r o l l m e n t 
P e r i o d . T h a t ' s w h y w e u r g e y o u t o s e n d f o r t h e p a m p h l e t 
g i v i n g c o m p l e t e d e t a i l s — n o w . J u s t use c o u p o n b e l o w . 

Even if you are undecided, 
we urge you to send coupon 
now for ful l details. You 
have nothing to lose but an 

8c.stamp. 

For Complete Details, Fill Out And Mail Today 

TliK BUSH & POWELL, INC. 
I Civ i l Serv ice D e p a r t m e n t 

P.O. Bex 956 
I Schenectady. N.Y. 12301 

Please s e n d m e i n f o r m a t i o n a b o u t t h e C S E A 
I S u p p l e m e n t a r y L i f e I n s u r a n c e P r o g r a n v , 

t NarT>8 A g e . . . « 

H o m e Address 

Zip ' C i t y State . . 
I 
^ Place of Employment 

I ^ E m p l o y m e n t Address 

T E R f v . f ^ Q W I ^ L L , I N C . 'tdimmc^ 
R E P R E S E N T A T I V E S FOR CSEA 

S C H E N E C T A D Y N E W YORK B U F F A L O S Y R A C U S E 



T A Y L O R L A W C H A N G E S — Frank Imholz. left, pre-
Ident of the Suffolk County chapter of the Civil Service Employeea 
Assn. and chairman of CSEA's special committee to study revisions 
to the Taylor Law, discusses the proposed changes to the law ap-
proved by CSEA delegates last month with Assemblyman Robert 
Wirtz of Suffolk County. Imholz is seeking: Wirtz' support of the 
measures which will be sponsored by CSEA in this year's session 
of the State Legislature. 

The DELEHANTY IHSTITUTE 
57 years of education to more than a half million students 

NEW FALL OFFERING OF COURSES 

MAINTENANCE MAN 
Examinat ion t o be held D e c e m b e r 18, 1971 

S a l a r y $ 1 9 2 w k . s t a r t 
minimum 3 y e a r s m a i n t e n a n c e exper ience r e q u i r e d 

CLASSES MEET THURSDAY A T 7 P.M. 

Administrative Associate 
Examinat ion t o be he ld A p r i l 1972 

CLASSES BEGIN M O N D A Y . NOVEMBER 1 ,1971 
A T 6 P.M. 

126 E. 13th S t r e e t . N.Y. . N . Y . 

SENIOR CLERK 
Examinat ion scheduled f o r June 1972 

CLASSES N O W F O R M I N G 

The DELEHANTY INSTITUTE 
For in fo rmat ion on all courses 

C A L L (212 ) GR 3-6900 
M a n h a t t a n : 115 E. I S t h S t r e e t 
J a m a i c a : 89-25 M e r r i c k Blvd. 

O f f i c e O p e n D a i l y 9 A . M . - 5 P . M . 

T H E PEOPLE O F N E W Y O R K W H O NEVER F I N I S H E D 

HIGH SCHOOL 
are inv i ted to wr i te for Free Brochure. Y o u can real ly earn 
rour D i p l o m a as fast as you can d o t h e w o r k — a l l books 
urnished. A p p r o v e d fo r V e t e r a n s Tra in ing . 

A T H O M E I N SPARE T I M E 
AMERICAN SCHOOL, DepL 9AP 82 
New York OHice: P.O. Box 201. Pelham. N.Y. 10803 
Send nie your free High Scliool Brochure. 

Nam* 
Addrau 
City . St«t« 

Apt 
Zip — 

For a Dental 
Plan that 

iBalhr 
mak^ sense. 

Blues 

BLUE SHIELD ® 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

Albany • Buffalo • Jamestown • NewYort • Rochester • Syracuse • Utica • Watartown 
.THE STATEWIDE PLAN —CPOROINATINQ OFFICE— P.O. Box 8650. Albany. Nmv York 1220t 
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What Do You Want? 
Despi te the fanfare attached to announcements by" 

Council 82, American Federation of State, County " 
and Municipal Employees, that it had made significant 
advances for employees in the Correction Department, it 
has been developed fx'om a conference between the Civil 
Service Employees Assn. and department officials that these 
gains w^ere gains that v̂ êre in the works long before the 
union threatened job action and even before the tragedy at 
Attica. 

Compare this with the major concessions won by CSEA 
last week for the civilian employees it represents. In turn, 
these benefits will filter down to the uniformed employees. 

To paraphrase the advertisement: "What do you want? 
Good service or lip service." You don't need both. 

Responsibility Wins 
WH E N the State Department of Transportation at-

tempted to violate its contract with the Civil Service 
Employees in District 10 on Long Island by ordering 24-
hour tours of duty, CSEA acted immediately. 

Less than one week later, the Department met with 
CSEA officials and a more sensible system of road patrol 
w a s inaugurated. 

The local chapter went to the public with the story 
that the residents would be in trouble if a snow storm 
developed and an adequate number of employees were not 
available. 

They met with the Department and continued their 
fight against the additional tours of duty. After a day-long 
session, CSEA leaders walked back to their people with 
victory in their hands. 

Just another case of responsible unionism by officials 
who live up to their responsibility to their members. 

A Foolish Experiment 
TH E CUTBACKS in City spending have progressed to 

an almost ridiculous level whereby applicants for New 
York City civil service tests cannot obtain a copy of the 
examination announcement that details the legal require-
ments for the position as well as the duties and test content. 

The only way a potential candidate for these positions 
can get the complete information is by visit ing the City 
Personnel Department's application section in downtown 
Manhattan and copy the information from the bulletin 
board. 

This inflicts a hardship on those people considering 
civil service position and who are presently working. Even 
if they had time to visit the applications center, it would 
be almost an impossibility to copy all the pertinent infor-
mation re<iuired on the application form. 

We urge the City to end this penny wise-pound foolish 
system and return to the system whereby applicants could 
receive the announcements either in person or by writing 
and enclosing a self-addressed, sUimped envelope. 

The f e w pennies it costs to provide this service cer-
tainly buys a bigger value in good will. 

letters To 
The Editor 

Praises Suppor t For 
M e r i t System Return 

Editor, The Leader: 
It's about time that a public 

official had the nerve to decry 
the rape of the civil service mer-
it system by those who would 
prefer to return to the spoils 
syst-em of government. 

Yoiir recent series on the at-
titudes of City Council President 
Sanford Grarelik was refreshing 
Indeed. Governments are in a 
fiscal mess because oi overspend-
ing In the hiring of people for 
jobs which rightly belong in the 
mei-it system. 

Tlien, too, the practice of hir-
ing consultants who tell the 
various goverrmiental adminis-
trators that which they want 
to hear Is absurd. We have 
enough efficiency experts and, 
as Mr. GarelUc and Mr. Moses 
have put It, language merchants. 

These political hangers-on 
, have done nothing to alleviate 

the sufferliig of both patients 
and employees in our mentq^ 
ho.spitals. They are certainly not 
going to go into a burning build-
ing and save a life or extlngxiish 
the flames. 

I could go on and on and tell 
just what these political hacks 
are NOT going to do. But why? 
Mr. Garellk said it straight from 
the shoulder. He knows the job 
that civil service career em-
ployees have been doing and are 
continuing to do. 

Let the public hear his words 
and advice. 

When government Is returned 
to the people and is run by 
career civil service employees 
wliio have risen through the 
merit system, then government 
will, once again, operate at 
maximum efficiency. 

SOLOMON BENDET, 
President, New York Chapter 

Civil Service Employees Assn. 

W a n t s Upgrad ings 
For' C iv i l ian Aides 

Editor, The Leader: 
After the dust has settled from 

the recent Attica uprising, I wish 
to bring to the attention o< the 
readers, some of the items that 
have been conveniently by-
passed, or shelved, so that the 
coi'rectional system could get a 
much-needed shot in the ann, 
as far as benefits go. 

What seems to be last in all 
the publicity for the protection 
of the uniformed help is the 
lack of publicity of the fact that 
a large percentage of the slain 
hostages from Attica, were non-
uniformed help: a senior clerk, 
for Instance, and an instructor 
who is on the same footing In 
the services performed as main-
tenance men, such as: plumbers, 
carpenters, garagemen, etc. 

Now that a chance for equi-
ties has been extended, let our 
truly great CSEA apply their 
efforts In upgrading titles where 
they are really deserved. These 
aie the titles that I know of, 
that fall Into this category by 
reason of either being offlced 
In the same building with in-
mates, or actually working in 
close contact with Inmates in 
maintenance work or schools: 
plumbers, steamfltters, carpen-
ters, masons, slieet metal work-
ers, machinists, garage mainten-
ance and repair men» black-
sinitlis, painters, refrigeration 
men. electricians, etc. and all 

(Cvniiuutd on Face 11) 
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I Civil Service 
I Law & You 
I By R I C H A R D G A B A 

iiiiiiiiiiiiiiiiiiiimiiiimiiiiiHiiiiiiiiiiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiimiii 
Mr. Gaba is » member of the New York State Bar and chair« 

man of the Labor Law Committee of the Nassau County Bar Assn. 

Management—Confidential 
(Fourth of Fourt-Part Article) 

THE "REASONABLY REQUIRED^' test does not apply 
to confidential employees, and, therefore, it places no limit 
on the employer's use of employees as confidential. Neverthe-
less, the CSL, In its classification of positions and job de-
scriptions, would clearly place such a l imitation on the 
indiscriminate use of employees In confidential capacities. 
Working these employees out of title would be in violation 
of the CSL, and, therefore, an employer could not claim, 
under the Taylor Law, that these employees were confiden-
tial, when in fact they were not permitted to work these 
employees in this capacity. Finally, since the reasonably 
required test of the new law has never been used by PERB 
In its prior decisions, it will be interesting to see which of 
the former tests will survive. It should be noted that the 
legislative intent uses a "significant role" concept, and the 
new law, chapter 504, uses a "major role" and "direct assis-
tance" test while specifically excluding persons whose role Is 
"routine or clerical nature" and does not require the "exer-
cise of independent judgment." In summary, no one can 
assuredly state that the new law is nothing more than a 
reinstatement of the rules developed under previous PERB 
decisions. In fact, it is apparent that some major changes 
have occurred. 

4. PERB Procedure. 
THE FINAL question raised by chapters 503 and 504 of 

the laws of 1971 concerns the procedure to be used by PERB 
for implementation of exclusion of managerial and confi-
dential employees from negotiating units. Section 210(7) 
CSL gives PERB the power to "reasonably designate" indi-
viduals as managerial or confidential "from time to time." 
PERB has implemented rules to carry out this new law. The 
time for filing such applications is set forth in PERB Rule 
201.10(b) and is related to either the employer's fiscal year 
or the employee organization's period of unchallenged repre-
sentation status, and only one application may be filed 
during a period of unchallenged representation status. In 
addition, Rule 201.10(a)(1) and 201(7) of CSL provides that 
the effective date of such exclusion Is upon termination of 
the existing period of unchallenged representation of the 
employee organization. The public employer is the party 
that initiates such exclusionary process. The employee Is 
notified as well as the employee organization which repre-
sents him, if It is recognized or certified. Rule 201(f) man-
dates that an Investigation of all questions raised by the ap-
plication be made, and subdivision (g) thereof says a hear-' 
ing may t)e held, but is not required. The failure to hold a 
hearing unless both the employee and employee organization 
consents to the exclusion may well be a denial of constitu-
tional procedural due process. 

AS IS well-established, PERB is required to make Ita 
unit determinations based on the actual job functions and 
duties of an employee and not by mere examination of a 
written civil service job description or specification. The new 
law and prior PERB decisions would require an examination 
of- the degree and the nature of the following job functions:; 
(1) administers discipline, (2) Initiates effective disciplinary 
procedures, (3) evaluates a subordinate's performance, (4) 
has' authority to authorize overtime, ,(5) handles grievances 
for employer, (6) determines promotions or directly asslstji 
therein, (7) assigns place of employment or directly assists 
therein, (8) prepares budget or directly assists therein, (9) 
recommends changes in legislation or directly assists there-
in, (10) clears all policy matters with someone else before 
Implementation, (11) assigns or oversees work but not per-
sonnel, (12) ha£ authority to hire, (13) Interviews and/or 
recommends hiring, (14) schedules vacations, (15) grants 
emergency leave, (16) gives advice and counsel needed during 
course of collective negotiations, (17) h£us responsibility for 
the efficient administration of the employer's business af-
fairs, (18) Involved in policy development, (19) directs major 
program, division, bureau. Installation or Institution, (20) 
has keys or access to confidential files, e.g., files containing 
minutes of negotiating sessions, communications to and 

(Continued on Pace 11) 
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Does the fact that we're guaranteed twice as long, 
mean we're twice as good? 
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W e can't prove it, but one thing's 
sure: W e ' r e twice as confident. 

W h e n you buy a new car from 
Volkswagen, you get a new car war -
ranty for 24 months or 24,000 miles, 

•whichever comes first.* 
W h e n you buy a new car from any 

other known company in the wor ld 
(unless you're interested in a Rolls-
Royce), you receive a warranty for 
only 12 months or 12,000 miles.** 

You see, w e ' r e the only ones 
who 've stuck with one car model for 
24 years. (A gutsy decision when you 
Ihink w e only sold 2 in 1949J 

But thanks "to that one decision, 
we 've had a chance to make over 
2,200 improvements. (29 improve-
ments on our 1972 model alone.)" 

And once a V W leaves the factory, 
w e still don't stop caring. 

For only an authorized V W dealer 
offers V W Diagnosis. A series of 4 
free checkups with special diagnostic 
equipment so advanced, it can tell 
you'll have a car problem before it 
becomes a big problem. 

And if the problem is found (and 
covered) during the warranty period, 
we' l l solve it for you free of charge. 

Even when it comes time to sell, w e 
still won't let you down. 

For over the years, two cars have 
consistently retained more of their 
original value than others: An old 
Volkswagen. And an old Cadil lac. 

Finally, consider price: 
W e ' r e not the lowest-priced econ-

omy 'car you can buy. But once you 
thoroughly check into what you get^ 
for what you pay, you'll find very f e w 
cqr companies who, in reality, end up 
with their prices lower. 

And none who start out with their 
standards higher. 

*lf an ownar maintains and services his vehicle In accordance with the Volkswagen mainfenance schedule any factory part found to b« 
defective In material or workmanship within-24 mont/is or 24,000 miles, whichever comes first, will be repaired or replaced by any U.S. or 

Canadian Volkswagen Deajer. And this will be done free of charge. 

Look ot th« now Volkswagoni at your local authorizod VW doalor In Now York, Now Jortoy ond Connoclicul. ® 



Binghamton chapter first vice-president Eleanor Korchak reports on 
matters at SUNY-Binghmnton as CSEA officials and guests look on. Left 
to right are: Charles Ecker, Gino Canale, Mrs. Korchak, Stanley Yaney 
and Aaron Wagner. 
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It's Just Another Year For Them 
As Binghamton Hospital Chapter 
Celebrates First Anniversary 

(From Leader Correspondent) 
BINGHAMTON—Members of the Binghamton State Hospital chapter. Civil Service 

Employees Assn., observed their first anniversary as a full-fledged chapter this month with 
little fanfare as they attended to matters of concern to their chapter in the course of 
their Fall general membership meeting. 

During the general business 
session, chapter grievance chair-
man and representative Dave 
Purrell advised those present 
that, after fotir tiies, the chap-
ter had won the right to have a 
member-stenographer present at 
the group's labor-management 
meetings. 

Furrell said the designated 
member would prepare a gener-
al Biunmary of the meetings 
which would be typed and post-

Central Conference pres-
ident Charles Ecker of 
the Syracuse State 
School looks on with in-
terest. 

ed on CSEA bulletin boards, 
along with agendas and rosters 
of topics actually discussed, 
to glN-e Uie membership a clear-
er picture of what tooK place 
bt that time. 

Punell urged the audience to 
contact chapter officers with 
Questions and problems they wish 
U> have presented for discu^islon 
at UM meetings. 

CJiapter president Leo Weln-
(purlmei:. after a brief outUu« by 

social chalrlady Beth Stover, ac-
cepted a proposal for a "Toys 
for Tots" Christmas party In the 
iKOt-too-distant future. 

Weingartner said the execu-
tive board would meet soon to 
designate a time and place for 
the affair. 

Weingartner and Mrs. Stover 
then brought the membership 
up to date on Conference and 
State development along the po-
litical action front wlilch came 
out of recent CSEA meetings in 
Utica and Syracuse. 

Weingartner, while he Indi-
cated his opposition to a politic-
al action group which would not 
directly Involve or benefit the 
Binghamton State Hospital 
chapter meanbers, announced he 
would appoint such a commit-
tee at the local level after be-
ln« directed to do so by those 
present. 

Weingartner also appraised 
the membership of efforts now 
under way to block the firing of 
four bakers, two of whom are 
designated baker's assistants, 
from the bakery at the Bing-
hamton State Hospital. 

He pointed out that Uie un-
official word Is Uaat the four, 
three of whom ai'e veterans and 
one of whom has 24 years' ser-
vice to his credit, will be drop-
ped from the payroll as of Nov. 
3 when the bakery Is scheduled 
to be phased out of operation 
In favor of a series of "more 
centralized" bakeries at various 
parts of the State. 

He added that the jobs were 
being abolished even after Uie 
State liad promised the men, 
one of whom traveled to Albany 
earlier thia month to learn the 
full details of the State's plans, 
Uiat tlielr jobs would be spared. 

In oUier action, the mem-
berslilp, after brief discu;sslon, 
voted k> Xoi'ward a tkmailon 

to the Attica Memorial Fimd. 
The money, which is being soli-
cited throughout the State by 
several groups. Including CSEA, 
will be turned over to the fami-
lies of the corrections officers 
and prison administrative per-
sonnel who died at the climax 
of a foiu:-day reign of terror by 
Attica inmates. 

Featm-ed speakens for the oc-
casion were newly appointed 
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Schedule Retirement 
Fete For Rossiters 

(From Leader Correspondent) 
ROCHESTER—William J. Rosslter, former president of 

the Civil Service Employees Assn. chapter at Rochester State 
Hospital for eight years and the CSEA's Western Conference 
for two years, will be honored Nov. 5 at a retirement dinner 
here. 

His wife, Betty, who also has 
been active in the CSEA, will 
be honored, too. She and her 
hvisband both are retiring from 
hospital service. 

The Ryossiters, a husband and 
wife team, with 68 years of com-
bined State service devoted to 
caring for the mentally 111, will 
be honored at the Mapledale 
Party House starting at 7:30 
p.m. Reservations may be made 
by calling George Creots at (716) 
473-3230. 

Rossiter, a supervising nurse 
at the hospital since 1961, and 
Mrs. Rosslter, a supervising nurse 
there since 1956, have seen many 
changes in the treatment and 
care of the mentally 111 since 
they began working. 

Started In SO's 
Rossiter, who began State 

service in 1931 as a psychiatric 
attendant, graduated In 1934 
from the Rochester State Hospi-
tal School of J^urslng. He sei-ved 
at the hospital as a staff nurse 
until 1936, when he transferred 
to the Psychiatric Institute in 
New York City. In 193S he went 

Valone Succeeds 
White As Head Of 
Broome Chapter 

(From Leader Corre^ondent) 
B I N G H A M T O N — T h e 

Broome County chap te r , Civ-
il Service Employees Assn., 
h a s announced t h e res igna-
tion of chapter president Gary 
White, an employee of the Ves-
tal Central School District, from 
the chapter's governing body. 

A chapter spokesman cited .LN. 
personal reasons as the motive^ ^Sf 'yeara ln^The'^Leader! 
behind White's departure. 

White had served one year of 
a two-year term. 

Angelo Valone, a building In-
spector for the Town of Union, 
was named to succeed White. He 
wUl fulfill the remaining year 
of White's unexpired term. 

In addition to hl3 Broome 
County chapter duties,Wliite had 
served as chairman of the Cen-
tral Conference political action 
committee. 

W I L L I A M ROSSITER 
to Brooklyn State Hospital as a 
head nurse and remained ther* 
until hia return to Rochester 
State In 1946. 

Mrs. Rosslter entered State 
service as a psychiatric attend-
ant in 1936 aixd graduated fxom 
the Rochester State Hospital 
School of Nursing in 1941. SlM 
was an Instructor at the hospi-
tal's School of Nursing until her 
marriage to Rossiter In June 
194=2. She has been a staff niirse 
and head nurse at both Brook-
lyn and Rochester State Hospi-
tals. Mrs. Rossiter also holds a 
bachelor of science degree la 
nursing "with distiuctlon" from 
the University oi Rochester. 

Wrote Leader Column 
Rosslter served on CSBA's 

Board of Directors for eight 
years—as fourth vice-pi-esldesat 
for two years and as Mental 
Hygiene representative for six 
years. He also was author of a 
weekly column, "Mental Hygiene^ 
Memo," which appeared for sev-

CSEIA regional field services su-
pervisor Frank Martello and GHI 
representaitve Van Robinson. 

In his remarks, Martello 
brought the membership up to 
date on CSEA proposals which 
will be taken to contract ne-
gotiating sessions soon. 

CSEA, lie said. Is seeking to 
have Uie Taylor Law amend-
ed to permit an agency shop. 
This would perndt Uie CSEA to 
levy a "service charge" equal 
to Uie rate paid by dues-paying 

tCouUuued on Page If) 

Sullivan Sheriff 
Hopefuls Polled 
On C.S. Status 

MONTICELI.O — Candi-
dates for the office of Sulli-
van County sheriff have 
been questioned on their 
stand regarding civil service 
status for employees ol the sher-
iff's department by the Sullivan 
County chapter of the Civil Ser-
vice Employees A&sn. 

In a letter sent to candidates 
for sheriff, CSEA chapter presi-

•dent Jack Nemerson stated tlie 
chapter's position on public em-
ployee Job secmity and wage and 
tax problems affecting wodcers 
In Sullivan Comity aa mandated 

(ConUnued ttn Pa«« U> 

He now sei-ves as the nurse 
representative on the CSEA ex-
ecutive committee. 

In addition, Rossiter served as 
State president of the Mental 
Hygiene Employees Assn. 

The Rossiters have two sons 
who also work at Rochester 
State Hospital. Michael, a grad-
uate of the State University Col-
lege at Brockport, works In the 
Nursing Service Dept., and Dan-
iel, who also graduated from 
Brockport, works in the Recrea-' 
tional Therapy IX'pt. The Ros-
siters have one grandson. 

The new retirees plan to work 
01̂  hobbies they haven't had 
time for, travel and become more 
Involved in community activities. 

Platfsburgh SUNY 
Chapter Holds Outing 

PliATTSBURGII - -The State 
University College at Plattsburgh 
chapter of the Civil Service Em-
ployees Assn. recently sponsored 
a Saturday excursion to the Val-
cour Educational Center on Lake 
Cham plain. 

The outing, enhanced by the 
location In the Adirondack re-
gion of New York State, as weill 
as by a sumiy Autumn day, was 
well received and eiojoyed by the 
approximately 65 members and 
friends of the CSEA chapter wtw 
spent th» day at the Ceuteor, 



Mental Hygiene Representatives Formulate Demands 

Harry Raskin from Pil-
grim State Hospital, ges-
tures to emphasize a 
point during the work-
shop session. 

Some 200 Civil Service Employee Assn. delegates from Mental Hygiene 
Department institutions in New York State met recently at the Hotel 
Syracuse Northway House in Liverpool to discuss suggestions to he irv-
duded in the forthcoming departmental contract talks. Staff experts 
from the CSEA headquarters in Albany were on hand to collate the 
material, which will he published shortly. The three-day meeting con-
cluded with a banquet during which Professor Irving Markoivitz, a labor 
relations specialist, was principal speaker. Shown above are the four 
representatives on the CSEA Board of Directors: Ann Bessette of the 
Southern and Capital District Conferences; William McGowan of the 
Central and Western Conferences; Betty Duffy of the Long Island Con-
ference and Ronnie Smith of the Metropolitan Conference. 

CSEA collective negotia-
ting specialist Robert 
Guild, who coordinated 
the three-day session, 
fields a question during 
the session. 

Bernard Ryan, CSEA 
colic ctiv e negotiating 
specialist, explains a 
complicated proposal to 
delegates. Delegates listen to the counsel of John Conoby, collective negotiating 

specialist, seated in front, who is assigned to departmental negotiations 
in the Clerical-Administrative Bargaining Unit in all State Departments. 

Professor Irving Marko-
ivitz, a LeMoyne Univer-
sity labor relations spe-
cialist, outlines the fact-
finding process to dinner 
guests. 

Joseph Reedy, another 
collective bargaining 
specialist, provided the 
Mtimulation at one of 

^^the sessions, which as-
^^9sisted the delegates in 

completing their </«-
m^nds to be included in 
th4 contract UUkt. 

Another group of delegates dismiss some of the proposals which they 
want included in their contract demands. Much of the discussion was 
devoted to the iticlusion of contract protections against any further job 
freeze and a guaranteed post-staffing in Uu dapartmeiU, 

Steve Cramlall, delegate 
from Pilgrim State Hos-
pital, brings out a point 
[or coimderation. 
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Key Punch Posts 
Ck>ntlnuing In effect Is t h e 

recruiting of key punch op-
erators, declares Suffolk's 
Civil Service Dept. in point-
ing out .that the beginning wage 
ts now $210 biweekly. Moreover, 

Do You Need A 

High School 
Equiualency 

for civil service 
for personal satisfaction 
C We«ki Course Approved by 
N.Y. State Education Dept. 

Write or Phone for 
Information 

Eastern School A L 4 - 5 0 2 9 
721 Broadway, NY 3 (at 8 St) 

Please write me free nbout the HIRU School Equivalency class. 

Name 

Address 

Boro LI 

neither experience nor educs-
tlon Is demanded. 

A written test, gdven the first 
and third Monday oC each 
month, will Involve reading com-
prehension, vocabulary, arithme-
tic and office practices; addi-
tionally, the qualifying perform-
ance test calls for the key punch 
speed of 53 strokes per minute. 
Several options on appointment 
exist for successful candidates. 

A first option lets passers of 
the written test take the per-
formance exam Immediately, 
persons successful here to be 
put on a continuous eligible list. 
The other option permits passers 
of the written exam to have their 
names put on a list for operator 
trainees, with ten weeks to pass 
the second test. For more In-
formation, call the County at 
(516) PA 7-4700, ext. 249. 

ENROLL NOW! 
I N C O U R S E S P R E P A R I N S 

— FOR — 
SCHOOL CUSTODIAN 

BUILDING CUSTODIAN 
STATIONARY FIREMAN 

E X A M I N A T I O N S 
FOR INfORMATION 

WRITE, PHONE or VISIT 
Apex Technical Schoo! 

2 2 2 P a r k A v e . South 
N e w York . N . Y . 10003 

G R 7 - 2 1 5 5 
Inquire about course for 

Ref. License, Sta. Eng. Lie., All 
Cond. A: Refrigeration Training. 

m Call or write for 
your FREE ques-
tionnaire today! 

ICEBREAKER 
C O M P U T E R D A T I N G 

A T ITS BEST 
• Members are f r i end ly . Interest ing, 

educated people w h o l o o k f o r w a r d 
to meet ing you . 

• Run by social science experts. 
• Fun, inexpensive and guaranteed. 

Dept. C U ICEBREAKER INC. 
1 9 6 6 B r o a d w a y 
New York, N . Y . 10023 
(212) 787—0609 

Please send Free questiunaaire 

Mr. 
Mrs. 
Miss ., 

Address. 

C l t y ^ .S ta t* . .Z ip . 

T 

I 
I 
I 

Complete by HOME STUDY o t ^ 
, i n E\ 'KNING CLASSES. State ap • 
I proved course. Call or write f o r i 

free booklet. 
I P L 7 - 0 3 0 0 I 

R o b e r t s Schools, D e p t . L, -
I 517 West 57th St. • 

New York. N.Y. 10019 ^ New York, N.Y. 10019 | 

r 
I 

I 

I 

I 

High School 
Equiv. Diploma 

5 Week Course --
$60. 

I MIMEOS ADDRESSERS. _ 
T STENOTVPES ® 
E STENOORAPHS for *«U R 

and r«nt . 1.000 others . J 
S Low-Low Prices 

A L L L A N G U A G E S 
T Y P E W R I T E R C O . Inc. 

119 W. 23 St. (W. 6th Avm.) NY. NT 
CHelsea 3-8086 

SCHOO/ 
IqulvaluKU 

I P DIPLOMA 
/ » m n r This N.Y. 

/ y ^ pl®fna is 
S ta te 4n-
th« l«gal 

equ iva len t of gradw-
a t i en f rom a 4 . y e a r High SchooL 
It is va luab le t o non-gradua toa 
of High School fo r : 

-A- Employment -A* Promotioa 
^ Advanced Education Trainins 

i t Personal Satisfaction 
Our Special Intensive 5-Week 
Course p r e p a r e s fo r ofRciol 
e x a m s conducted a t r egu l a r In-
t e rva l s by N.Y. Sta te Dept. 
Education. 

ENROLL NOW! Classes Meet 
IN M A N K A T I A N , 

Moo. & Wed.. 5:30 or 7:30 P.M. 
IN JAMAICA. 

Tues. & Thurs., 5:15 or 7:45 P.M. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for Information 

Phone: G R 3 - 6 9 0 0 
Be out Kuest at • Free Class 

Fill iu and brins coupoo 

DEI.EHAN-l-Y INS'inilTE 
115 East 15tb St.. Manhattan 

I 91-01 Mcrrick Blvd.. Jamaica 

Name 

I Address 
j CitT Zip 
I AJmd/ t0 OH» U.S. CIM 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S 

Special PREPARATION FOR CIVIL SERVICE TESTS, Switcliboard, 
NCR BtMikkecping machine. U.S. EQUlVAl ENCY. Day & Eve Classes. 
EAST TREMON T AVE. 4 B<.)S I O N RD., BRONX — Kl 2 5600 

115 EAST EORUIIAM ROAU, BRONX — !>33-6700 Approved for Vth and lorgigm StuJeuU. Aured. N.Y. Stat* Oept. of EJucatiom. 

CSEA Has Several Openings 
On Its Staff Of Field Reps. 

The Civil Service Employees Aasn. has announced several openings throughout New 
York State for field representatives and field service assistants with the CSEA. Tlie clos-
ing date for application for these positions Is Oct. 29. 

A CSEA field representative administers the Association program through servicing 
the chapters and Association 
members. He visits chapters and 
regional conferences, collaborat-
ing with chapter and confer-
ence organizations in plamiing 
programs and services. He may 
be required to represent mem-
bers before administrative offi-
cers in State or local government 
in employment problems, or to 
negotiate terms of employment 
and draft work contracts. 

He is expected to develop mem-
bership promotion In the CSEA 
through public relations work 
with existing chapters, or 
through the organization of new 

chapters where desirable. He 
deals with people on many levels, 
from interviewing prospective 
chapter members to addressing 
conference meetings. 

The minimum requirements 
for the position of field repre-
sentative include a high •school 
diploma or equivalency certifi-
cate, plus three years oi busi-
ness or investigative experience 
involving extensive public con-
tact, or a college degree. Can-
didates must have a New York 
State drivers license and a car 

IMtllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllilllllllllllllUlllllllltlllllllllilllll^ 

GOURMET'S GUIDE 

INSTALLED Mrs. Ersa H. Poston, president of the New 
York State Civil Service Commission, receives her commission as 
chairman of the President's Advisory Council on Intergovernmental 
Personnel Policy from U.S. Civil Service Commission Chairman 
Rot>ert E. Hampton. The 15-member Advisory Council will study and 
make recommendations regarding personnel policies and programs 
for improving the quality of personnel administration. 

for business use. 
Field representatives, salaried 

at $11,963 to start, differ from 
field service assistants, who re-
ceive $9,064 to start, in that they 
cover the larger chapters of the 
CSEIA and handle more complex 
programs and responsibilities. 
Experience requirements for each 
post are slightly different. 

A CSEA field service assistant 
performs roughly the same du-
ties as a field representative, but 
on a smaller scale. Working un-
der direct supervision of a re-
gional field supervisor or a desig-
nated field representative, he 
services the Association mem-
bers and the smaller Association 
chapters within a given Region-
al Conference area. 

Candidates for field service as-
sistant must present a high 
school diploma or equivalency 
certificate, plus two years of 
business or investigative experi-
ence involving extensive public 
contact, or a college degree. 

Candidates for these positions 
must have an aptitude for, and 
hopefully enjoy, meeting and 
dealing extensively with people. 
They must be able to absorb 
knowledge of laws, rules and 
'regulations governing public em-
ployees and be able to commuiil-
cate this knowledge clearly and 
accurately to Association mem-
bers. 

Application forms and more 
detailed job and qualification 
descriptions are available from 
Patrick G. Rogers, Dli-ector of 
Field Services. CSEA, 33 Elk St.. 
Albany, New York. 

25%OffSale 
6 Great Sterling Patterns by Reed & Barton 

P E R S I A N • I T A L I A N • A M E R I C A N 

N o w until October 3 0 - y o u can save 2 5 % off O p e n Stock prices on these six great 
sterling patterns by Reed & Barton. This exceptional offer includes all pieces made 

In these patterns. An opportunity for you to fill in your service, or begin 
your ster ing at these tremendous savings. 

A. JOMPOLE JE)/\fELERS 
3 9 1 EIGHTH AVENUE etwn. 29th & 3otb 

LA 4-1828-9 New York 
TEHERAN W. 44TH ST., NEW YORK » No. 1 CtK 'Kl AH. I .OIJNGI 

f O K VRJUt UOKS DUiiURIiii — LLINCUbON-DlNNUL 
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Civil Serviie Television 
Television programs of inter-

est to civil service employees are 
broadcast daily over WNYC-
TV, Channel 31. This week's pro-
grams are listed below. For more 
details, phone the station at 566-
S122. 

Tuesday, Oct. 19 
12:00 Noon — The Police Com-

A missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft ." Police Dept. 
training series. ^ 

2:30 p.m.—Around the Clock— 
Reorganization of the Detec-
tive Bureau." P.D. training 
series. 

• :30 p.m.—Return to Nursing— 
"Changing Role of the Nurse.** 

, Refresher course for nurses. 
'5:00 p.m.—Around the Clock— 

flB"Auto Theft ." Police Dept. 
training series. 

9:00 p.m.—The Police Commis-
sioner. Repor t , on ongoing 
Police Dept. activities. 

Wednesday, Oct. 20 
12:00 Noon—The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft ." Police Dept. 

A training series. 
^ : 3 0 pjn.—Around the Clock— 

"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 p.m.—^Return to Nursing— 
"Coonprehensive N u r s i n g 
Care." ReJresher course for 
nurses. 

•:30 pjn.—Aroiuid the Clock— 
"Reorganization of the Detec-
tive Biu-eau." Police Dept. 

A training series. 
h.*:00 p.m.—On the Job—"Appar-

atus Accidents." Plre Dept. 
training seaies. 

9:00 p.m.—The Police Commis-
sioner. Report on ongoing 
Police Dept. activities. 

Thursday, Oct. 21 
12:00 Noon — The Police Com-

missioner, Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft ." Police Dept. 
training series. 

2:30 pjn.—Around the Clock— 
"Reorganization otf the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Return to Nursing— 
"Pomprehensive N u r s i n g 
Care." Refresher course for 
nurses. 

7:00 pjn.—Around the Clock— 
"Auto Theft ." Police Dept. 
training series. 

9:00 p.m.—The Police Commis-
sioner—A report on ongoing 
Police Dept. activities. 

Friday, Oct. 22 
12:00 Noon—The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft ." Police Dept. 
training series. 

2:30 pjn.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Around the Clock— 
"Auto Theft ." Police Dept. 
training series. 

7:00 p.m.—On the Job—Fire 
Dept. training series. 

Saturday, Oct. 23 
7:00 p.m.—On the Job. Fire 

Dept. training series. 
Sunday, Oct. 24 

10:30 p.m.—^Mayor Lindsay: Dis-
cussion with guests, newsmen 

Mkd MidRence about pressing 
Iflsues ot the day. 

Monday. Oct. 25 
13:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 pjn.—Around the Clock— 
"Auto Theft ." Police Dept. 
training series. 

2:30 pjn.—^Aroimd the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 pjn.—Return to Nursing— 
"Comprehensive N u r s i n g 
Care." Refresher course for 
nurses. 

7:00 pjn.—On the Job—^Pire 
Dept. training series. 
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Civil Service Law ^ You 
(Continued from Page 6) 

from executives, employer's ne-
gotiating proposals, cost anaiy-
sls and various other dociiments 
relating to negotiations, (21) a t -
tends executive sessions of legis-
lative body, (22) prepares docu-
ments for use at executive ses-
sions of legislative body, (a®) 

LETTERS 
(Continued from Page 6) 

others whose offices are housed 
within these buildings: clerks, 
typists, stenographers, clerical 
workers, etc. 

STATE EIVfPLOYEE 
New Hamburg 

We don't 
just 

cover stories, 
We 
uncover them 

1010 WINS W 
A l l N e w s . A l l T h e T i m e . 

i l i i i i 

l i ^ f rolit for a Spectacular Show 
J* > 
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PENNSYLVANIA'S FLAMING FALL FOLIAGE 
W h e n y o u o w n a v a c a t i o n r e t r e a t a t L a k e in t h e C l o u d s , 
y o u e n j o y N a t u r e in a l l h e r g l o r y , I n c l u d i n g t h e f a n t a s t i c 
f l a m i n g f o l i a g e e v e r y a u t u m n . F o r t h e p l a n n e d p h i l o s o p h y 
b e h i n d t h i s 6 0 0 a c r e w o o d l a n d p a r a d i s e is to p r o v i d e t h e 
a m e n i t i e s f o r l e i s u r e t i m e r e c r e a t i o n a n d s p o r t s In h a r -
m o n y w i t h t h e I n t r i n s i c n a t u r a l c h a r m a n d r u s t i c b e a u t y . 
H o m e s i t e s a r e l i m i t e d in n u m b e r t o p r e v e n t o v e r c r o w d i n g 
a n d l a r g e in s i z e t o a f f o r d m a x i m u m a p p r e c i a t i o n of th is 
p r i m e p r o p e r t y . 

O n s i t e a r e t w o n a t u r a l s p r i n g - f e d l a k e s w i t h s a n d y 
b e a c h e s f o r s w i m m i n g , f i s h i n g a n d b o a t i n g , a l o v e l y 
p i c n i c p a v i l i o n , a n a t h l e t i c f i e l d a n d a c o m m u n i t y c e n t e r . 
W i t h i n a 1 0 - m i l e r a d i u s a r e e x c e l l e n t s h o p p i n g , g o l f i n g , 
s k i i n g , d i n i n g a n d s u m m e r t h e a t r e . 

C o m e n o w a n d e n j o y t h e f o l i a g e s h o w . A t t h e s a m e 
t i m e y o u c a n s e e o u r e x c e l l e n t s e l e c t i o n of l a k e - f r o n t , 
l a k e - v i e w a n d p a n o r a m i c v i e w s i tes , a w i d e c h o i c e of 
h o m e p l a n s , a n d w o n d e r f u l v a l u e s . 

For Lake in the Clouds brochure and driving directions 
from where you live mail coupon or phone 

201-692-1770 Mon. thru Fri. 717-676-3344 S a t . & S u n . 

BRAND NEW 2 BEDROOM COUNTRY HOME 
built under rigid quality controlled Inspection, on a 
permanent foundation with re,dwood outdoor deck 
including all new appliances (refrigerator, range and 
oven, kitchen cabinets, etc.) and including carpeting, 
vinyl tile and fully furnished. 

complete 
(plus well -
and the lot 

ot your choice) 

DIRECTIONS: From New York Metropolitan area take 
Interstate 80 and Route 46 West through Delaware 
Water Gap. Turn off Interstate 80 at Exit 52. Turn left 
at Holiday Inn onto Route 447. Take Route 447 north 
through Canadensis to the Top of the Poconos and 
Lake in the Clouds. 

Ready to $ 
move In 

f lurnisnea. 

9,950 

I Empire Clay Products, inc. 
1 222 Cedar Lane 
I Teanecit, N.J. 07666 

CSL1019 

N a m e -

Addiess— 

Oily 

S ta le 

P h o n e 

Zip-

1 
I 
I 
I 
I 
I 
I 

J 

prepares salary checks and pay-
roll documents, (24) processes 
health, dental or life Insurance 
matters, (25) handles technical 
procedures in budget prepara-
tion, e.g., type or review salary 
estimates. 

THESE TWENTY-FIVE fac-
iOTs should be analyzed in tenns 
of being (a) within the scope 
cd the civil service job specifica-
Uons, (b) required for adniinis-
trative convenience because no 
higher-level employee can do 
this work, and (c) regularly per-
formed and not occasionally. A 
weighing of these factors should 
prepare a party to present his 
case as to whether or not the 
employee is managerial or confi-
dential, supervisory or rank-and-
file. Only af ter PERB decisions 
Implementing this new law have 
come down in sufficient numbers 
to see what direction PERB will 
take can either of these factors 
be expanded or contracted, but 
their use at the present time 
should be helpful for all parties 
concerned. 

A »tatement snd offering statement has been filed with the Department of State of the State of New Yoik. Ihe filing does not constitute approval of the sale or 
lease oi offer for sale or lease by the Department of State or any officer thereof or that the Department of Slate has m any way passed upon th.j merits of such 
oHuinf . A copy ot the «ffetin| sUtement U available, upon rt()uest, from the tubdivider and In addiUuu theieto the aisigned advertising numbai. NYANo. 942-16 

MATERNITY 
CARE 

a W h a t d o e s a n O B S T E -
T R I C I A N c h a r g e f o r 
h is services? 

A . W e d o n ' t k n o w e x a c t l y 
b e c a u s e fees v a r y c o n -
s i d e r a b l y b u t i t c a n b e 
e x p e n s i v e . 

I f y o u a r e a m e m b e r o f 
H . I . P . y o u r H . I . P . O b s t e -
t r i c i a n w i l l p r o v i d e a l l nec -
essary m a t e r n i t y serv ices 
a n d y o u n e v e r w o r r y a b o u t 
e x t r a charges . 

M o s t o t h e r h e a l t h Insur -
a n c e p r o g r a m s p l a c e s t r i c t 
l i m i t a t i o n s o n m a t e r n i t y 
ca re . T h i s o f t e n c o m e s as 
a surpr ise t o f a m i l i e s w h o 
f o r g e t t o r e a d t h e i r h e a l t h 
i n s u r a n c e p o l i c i e s . 

H . I . P . p laces n o l i m i t a t i o n 
o n m a t e r n i t y c a r e p r o v i d -
e d d u r i n g p r e g n a n c y , d e -
l i ve ry a n d f o l l o w i n g 
d e l i v e r y . 

One of 
the many 
reasons 

for joining 
H . I . E 
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County Executive Committee Honors Borelly t 

r -c^ 

4> ja 
o tJ O 

eu na 
S 

Ui 
O 

>~i 

u t—• 
PCS u 

S. Samuel Borelly, center, receives plaque of ap-
preciation from Theodore C. Werizl, right, CSEA 
president, and third vice-president Richard A , 
Tanney. Representatives from 37 counties, 
friends, CSEA officers and staff attended a spe-
cial party in Borelh/s honor recently at the Thrw-
ivay Hyatt House in Albany. 

Suffolk Cty. Culling Clerk-Typist Entries 
Clerical entries are pouring in-

to Suffolk County in view of the 
announcement that out-of-coun-
ty applicants will be considered 
for the $201 bi-weekly title. 
Clerk-typists need 'aeither ex-
perience nor a diploma to qualify. 

Typists will first have to pass 
a written test consisting of read-
ing, vocabulary, arithmetic and 
o<flce practice questions, con-
ducted on the first and third 

Monday of each month. A per-
formance test is then in the of-
fing, requiring the speed of 40 
wpm. 

Those hired will have duties 
of doing routine clerical work, 
operating office machines and 
typing various items, including 
mlmeo stencils. FHirther details 
can be learned by calling PA 7-
4700, ext. 249, the County's Civil 
Service Dept. 

ALBANY—S. Samuel Borel-
ly of Utica, outgoing chair-
man of the County Execu-
tive Committee of the ClvU 
Service Employees Assn., 
was honored recently at a 
party at the Thru way Hyatt 
House here. 

Attending were CSEA rep-
resentatives from 37 coun-
ties, friends and CSEA of -
ficers and staff members. 

Borelly was presented with 
a certificate of appreciation 
for his years of service as 
committee chairman, by 
newly elected chairman Jo-
seph Lazarony of Rensselaer 
County. CSEA president 
Theodore C. Wenzl gave 
Borelly a plaque in the shape 
of New York State,^from the 
Association. Joseph J. Dolan 
Jr., director of local govern-
ment affairs for CSEA, was 
the master of ceremonies. 

"Sam has given to the 
county chapters a strong 
dedication and devotion," 
said Wenzl. "He has done 
much to help the County 
Division grow and prosper." 

Borelly was also given a 
key to the City of Niagara 
Falls by Neal Gruppo, pres-
ident of the Niagara Falls 
City School District, on be-
half of the Mayor of Niagara 
Falls. 

Borelly will continue as 
representative from Oneida 
County on the County Ex-
ecutive Committee. 

• • • • 

The Job Market 
By BARRY LEE C O Y N E 

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE <4 

A Woodworking Foreman who 
has good experience is wanted 
for a job paying $175 a week. 
There is also an opening for a 
Production Manager Supervisor 
to do on-line supervision of five 
people. Must be able to set up 
operation, planning, scheduling, 
and inventory control. Experi-

ence is essential. The salary is 
$10,000 a year . . . Taxi Drivers 
are still in demand. They must 
have a chauffem^'s license and 
a year of driving experiervce. The 
pay is $140 a week . . . There are 
also jobs for experienced Spray 
Painters at $2.75 an hour; Tile 
Setters at $4 an hour . . . Water-

PROTECTION — T .W. Parker, Commisbloner of the New 
York State Department of Transportation, was one of the first cm-
pluyeeti to receive his influenza inoculation during the recent oam-
paign spontiored by the Capital District Conference, Civil Servicc 
Employees Assn. Dr. S. P. Scrafford, Employee Health Services, ad-
ministered the inoculation an chapter president Joseph McDermott 

J^lui^^oa^ 

Outgoing chairman of the County Executive Com-
mittee of the Civil Service Employees Assn., S. 
Samuel Borelly, center, from Oneida County, re-
ceives certificate of meritorious service from 
neivly elected committee chairman Joseph Laz-
arony, right, Ren.sselaer County, and new vice-
chairman Robert Young, from Erie County, at 
a recent party in Borelly*s honor. 
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Capital Conference News letter 

proofers who will work in pri-
vate homes, have own tools and 
a chauffeur's license can make 
$30 a day . . . Apply at the 
Queens Industrial Office, 42-15 
Crescent St.. Long Island City. 

Farm Workers are needed In 
upstate New York and Long 
Island to harvest onions, pota-
toes and other vegetables. There 
are some jobs available in har-
vesting nursery crops. No ex-
perience Is needed nor Is It nec-
essary to speak English. Free 
government inspected housing is 
available. Those who apply for 
jobs should be able to do heavy 
physical work. The pay range 
is from $1.75 to $1.85 an hour 
. . . Apply at the New York City 
Farm Office, 247 West 54th St.. 
on the 6th floor in Manhattan. 

Manicurists with a New York 
cosmetologists license plus at 
least one year experience can get 
jobs paying $14 to $16 per day 
plus tips and plus commission 
on some jobs. Also wanted are 
Hairdressers and Beauticians 
with a year experience. Must 
have a State cosmetologist's li-
cense. Jol>s are full-time usually 
Tuesdays till Saturday. Tlxere 
are part-time jobs and some late 
night openings. Tive pay is $16 
to $20 per day plus commission' 
and tips. Applicants should make 
note of the new address for the 
Service Personnel Center In 
Manhattan. Be sure to apply at 
2G8 We;>l 35 Ui St. iu Mauiiattaa. 

By J E A N G R A Y 
After a wonderful convention 

In New York City, the Capital 
District Conference social-activ-
ities-publldty committee has set 
up a tentative schedule of events 
for the Fall season. 

A Brotherhood Winery Tour. 
Washingtonville. N.Y., has been 
planned for Oct. 25. The price 
for bus transportation and tour, 
with several little extras added 
as a surprise, will be only $5 per 
person. 

On Nov. 3, we have an even-
ing at the Saratoga Raceway, 
with a special Capital District 
Conference Race. The price for 
buffet and entry to the Club-
house is $9; and dinner, admis-
sion and transportation is only 
$12. A word of warning to the 
gals who are pantsuit addicts— 
that's a "no-no" at the Raceway 
Club House. 

Tlae Conference has chartered 
six buses to take the members 
to New York City on Nov. 20, 
We leave from the campus at 8 
a.m. and leave New York at 8 
p.m. The price is $7.50, and for 
tills as well as the other activ-
ities, families and friends of 
members are invited. There is 
still space available, so If you 
are interested in early Christmas 
shopping, a theater matinee or 
some sensational dining, be sure 
to make this trip. 

All three of the above events 
are handled by tlie very ener-
getic activities chairman, Dor-
othy Honey^vell. If you are In-
terested in taking part in any of 
the above, call Dorothy at 457-
6548. Don't forget checks should 
l>e made payable to tlie Capital 
District Conference, CSEA. 

The Conference flu shot pro-
gram is ill full swing, sind tlve 
latest details indicate tliat the 
program should be very success-
ful. Members should contact 
their cliapter president if tiiey 
want to take advantage of this 
program. 

Tiie combined committees 
handling An Evening wltli Rob-
ert Goulet donated a numl>er of 
tickets to State University at 
Albany and to the Retirees 
chapter. All who attended aaid 
that they enjoyed tiie perform-
ance immensely., 

Dusan's Restaurant In Oolonle 
proved tiio excellent ta^te uf Uia 

social committee. All member* 
were dellg-hted and a return trip 
is planned. 

25%OffSale 
6 Great 

Sterling Patterns 
by Reed & Barton 

Now until October 3 0 - y o u 
can save 25% off Open Stock 

prices on these six great sterling 
patterns by Reed & Barton. This 

exceptional offer includes a// 
pieces made in these patterns. 

An opportunity for you to fill in 
your service, or begin your 
sterling at t h ^ tremendous 

savings. 

Samuel C. Schechter 
29 P a r k R o w 

N e w Y o r k , N .Y . 
(Ope FliMhc U p ) 

BA 7 - 9 0 4 4 1 



Dongan Guild Sets Gommunioii Breakfast 

Falk and Beatrice Jeanson. Standing same order, — C O M M I T T E E 
— Members of the din-

ner committee of the Nassau chapter. Civil Serv- Rehak. Thomas Stapleton, David Sil-
Ice Employees Assn., were, seated, from left: berman, Ralph Natale, Mary Calfapietra and 
Eleanor Koch, chairlady Blanch Rueth« Molly Anthony Giannettl. 

P o w e r A u t h o r i t y 
Promot ions N o t e d 

Scott B. Lilly has been pro-
moted from associate general 
counsel to acting general coun-
sel' of the State Power Author-
ity at an annual salary of $41,-
000. He succeeds Thomas F. 
Moore, who has retired. 

The Power Authority has 
named Albany attorney John R. 
Davison associate general coun-
sel at $40,000 to succeed Lilly. 
Power Authority headquarters is 
in New York City. 

Beers, Thorn Ret i re 
TARRYTOWN—More than 60 

years of service is represented 
by two 30-year State officials 
who have retii-ed. Both members 
of Uie Civil Service Employees 
Assn., they are John L. Beers, 
deputy executive director, and 
Donald F. Thorn, supervisor of 
administrative services and toll 
operations, of the East Hudson 
Parkway Authority. 

Ullllllllllllllllllllllllllllllltlltlllllllillllllllllllliltlllllllll 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A . N . Y . 14011 

DINNER GUESTS —" Irvingr Flaumenbaum, president of 
the Nassau chapter, Civil Service Elmployees Assn., left, greets 
Tisitors at his chapter's annual dance recently. Center is George 
Koch, president of the Long Island Conference, CSEA, and right. 
Is Randolph V. Jacobs, president of the CSEA's Metropolitan Con-
ference. Other guests at the dinner included candidates for public 
•ffice on Long Island. 
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GHI? 
Because-GHI protection 
provides tomorrow's 
medical care TODAY 
through all of these 
features: 

• PROTECTION WITH 
PREVENTIVE CARE: 

from Home Calls and 
Office Visits to Surgery: 
Immunizations to 
Specialists' Consulta* 
tions; Diagnostic X-rays 
and Lat>oratory Tests 
fromVbur Personal 
Physiciaa 

• PAID-IN-FULL BENEFITS 
FROM PARTICIPATING 
POCTORS 

• FREE CHOICE OF ANY 
DOCTOR, ANYWHERE 

• NO INCOME LIMITATIONS 
NOTE: Remember that the GHI Opt ional Ex tended Benef i ts in the 

New York City "Cho i ce ot Heal th Plan' p rograms give y o u 
the same Blue Cross hospital izat ion, ret i rement, d i sab i l i t / 
and dependency protect ion prov ided by the other plans. 
TIM GHI Buildioi For in format ion cal l 
CroupHeilttiliisMinct.bic. GHI Government Unit 
22/Weit40lhSlieel.Ne*Yo(k N Y10018 2t2-736-7979 

Business O p p o r t u n i t y 
BUILD PART TIME — Supplement 

your present income with a business 
o l your own. Dynamic National & 
ioternational company seeks ambitious 
people at Management level. (212) 
737-4376 after 6 pm or write Box 
400, C.S. Leader, 11 Warren St., N.Y., 
N.Y. 10007. 

M e r c h a n d i s e O f f e r i n g s - TV'S 
USED TV 'S LIKE N E W 

FROM $39.99 UP 
Guaranteed Lib* Sew 

2656 Broadway (cor. 101 St.) 866-2127 

FINANCING 
W« must process $50,000,000- In loan 
commitments within the comins 90 
days for Domestic and Foreign pro-
jects from $250,000 te $3,000,000. 
For information contact: National 
Business Sales, Inc., 227 No. Mag-
nolia, Suite 202, Orlando, Florida 
32601. Phone AC 305 424-7165. 

Members of the Dongan Guild 
of New York State employees 
will hold their annual Corporate 
Communion Mass and Breakfast 
on Sunday, Oct. 31, 

The breakfast will be held at 
the New York Hilton Hotel, 53 
St. and Sixth Ave., Immediately 

following the 9 a.m. Mass at St. 
Patrick's Cathedral. 

Toastmaster tfor the breakfast, 
according to Catherine Hafele, 
Guild president, will be Lt. Gov, 
Malcolm Wilson. Peter Hopkins 
of the State Division of Housing 
Is general chairman. 

REAL ESTATE VALUES 
2!.mii i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i ' ' 
= LAUR E L T O N 
= $ 2 8 , 9 9 0 
I C O L O N I A L 
— Beautiful, fully detached home on 
— 30x130 grounds consisting of 
~ kitchen, living room, dining 
~ room, 3 nicely proportioned beil-
~ rooms, bath, full basement, oil 
ZZ heat, garage. Low, dow down 
S ; payment for GI or FHA buyers. 
ZZ Ask for Mr. Rogers. 

1 C A M B R I A H E I G H T S 

House For Sole 
C o l u m b i a C o u n t y 

PARTIALLY furnished 3-bedroom, 2-
story, 1-family house on i i acre, 
interior completely remolded, 2 baths, 
garage & '/i , Conner site, viewing 
village lake, $24,000. Deatils, P.O. 
Box 526. Philmont, N.Y. 12565. 

$35 ,990 
= R A N C H C A P E 
~ This detached home is all brick 
—— on 40x100 grounds . . . with 
— 3 extra large bedrooms, finished 
— basement, garage, oil heat, wall-
— to-wall carpeting, all appliances 
—— left without extra charge . . . 
— near shopping centers, bus 8e sub-
~ way traivsportation. Low GI & 
~ FHA terms can be arranged. Ask 
~ for Mr. Soto. 

i C A M B R I A H T S 
= $31 ,900 
E C O R N E R BRICK 
~ Exclusive location — beautiful 
~ house. Near schools, shopping 
~ centers, 6'/^ rooms, 3 extra large 
~ bedrooms, finished biiscmcnt, 2-
:ZI car garage, automatic gas heat, 

and a long list of extras . . . and 
^ it is all brick. Ask for Mr. Rogers. 

I BUTTERLY & GREEN 
= 168-25 Hillside Ave. J A 6-6300 

^illlllllllillllllllllllllllllllllillllllL.. 

CAMBRIA HEIGHTS $28,990 
Priced for quick sale! All brick 6 ' ^ 
rm English Colonial res. Move-in 
condition. 3 king-sized bedrms, 
spacious 22' livrm, banquet sized 
dinrm, 2 modern col. tile baths, 
modern eat-in kitchen, sumptuous 
basement, rear oversized garage, 
lovely garden plot on tree-lined st. 
Near everything. Extras galore! Low 
down payment G I / F H A mortgage 
arranged. 

L O N G I S L A N D H O M E S 
168-12 Hillside Ave., Jam. 

RE 9-7300 

For Sa le • A l b a n y . N .Y . A r e a 
CHOICE ALBANY SUBURB 

OF DELMAR 
RANCH HOME 

BEAUTI FULLY DICORATHD 
three bedrooms, living & dining room 

kitchen like out of a magazine 

Play room and pine panelled den 
Carpeted throughout — professionally 

designed draperies 
Separate laundry room—dishwasher 
Beautiful lawns and fenced in yard 

Pool Club Privileges 

"Hiis home has been excellently 
maintained, you won't have to lift 
a paint brush—see it and move in. 

Located in Bethlehem Central School 
District—one of the finest 

educational systems in America 

Call owner — (518) 439-6772 

C A M B R I A H T S $ 2 9 , 9 0 0 
O W N E R R E L O C A T I N G 

Must sell this gorgeous mml 6 rm 
home, 3 Ige bedrooms, 2 baths. 
Come see and buy. 

R O S E D A L E $ 2 9 , 9 9 0 
DET BRICK R A N C H 

All roms on 1 floor. Fin basmt, 
carport. Modern & immaculate 
throughout. Garden grounds. 

L A U R E L T O N $ 3 9 , 9 9 0 
L E G A L 2 - F A M I L Y 

8 yrs young. T w o 5-rm apts plus 
fin rentable basmt apt. Excellent 
value; and terrific income. 
CALL AT ANY TIME FOR APMT 

Queens Homes 
170-12 Hillside Ave. — Jamaica 

O L 8 - 7 5 1 0 

Rea l Es ta te For Sa le 
N e w Y o r k S t a t e 

NEW 2 bedroom mobile home on 1 
wooded acre. Spring water. Furni.sh-
ed, ready to move in. Ideal for re-
tirement or vacationing. 58,000. 

D A H L REALTY. I N C . 
140 E. M?iin St. Cobleskill 7, NY 

518 234-3583 

For Sa le - A l b a n y , N .Y . A r e a 
NICE ONE FAMILY HOME 
IN COLONIE. 
Half Acre of land with lake front 
included. Phone Albany, N.Y. (518) 
459-4276. 

L E V i n O W N VIC. $21,990 — Full 
bsmt home; situated on oversized plot, 
towering trees. McNeely Realty Corp. 
516 735-8540. 

W E S T B R O N X V I C I N I T Y 
Detached brk 2 family, 6 & 6 plus 3 
rm income apt. Convenient to every, 
thing. Excellent condition. Veterans 
$2000 down. Live rent free. 

FIRST-MET REALTY 
4375 W H I T E PLAIN RD, BRONX 

3 2 4 - 7 2 0 0 

Houses For Sa le - Queens 

• • • • • • • • • • • • • • • • • • • • • • • 
• Are you in the service of the CityJ 
• of New York and contemplating re-« 
• tirement in the forseeable future?* 
• Have you retired and are now wait-* 
• ing for your figures? • 
• Have you received your figures but* 
• cannot decide on the proper course* 
Jof action? J 
• Get a Detailed, Expert Analysis and* 
2 Explanation of Maximum Allowance,2 
• Options, and Taxes. • 
• CONSULT DAVID MOSS • 
• 11 West 42 St., N.Y.C. Tel: 524 2949* • • • • • • • • • • • • • • • • • • • • • • • 

U.S. Government Foreclosures 

V A C A N T H O M E S 
Pr iced F rom $17,000 

To $30,000 
No extra cost. No extra fees. Call 
right now. We have the keys. 

BImston ( 2 1 2 ) 5 2 3 - 4 5 9 4 

Enjoy Your GOWCT Days in Florida 
J O B S 

F L O R I D A J O B S ? f e d . r a l , S t a U . 
C o u n t y , C i t y . Flor ida C iv i l Sarv ic* 
Bulletin. Subscr ipt ion $3 year - 8 
Issues. 

P.O. ' Bo* 846 U 
N . M i a m i , Fla. 3 3 1 6 1 . 

VBNICK yui. — INTEKESTKDr 
SKM B. N WUIMKUS. RKALTOH 

CODK 33606 
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Farms & C o u n t r y Homes . 
N e w Y o r k S t a t e ' 

NEW FALL Catalog and Hundreds 
of Real F.state & Business KiiiK-iins. 
All Types Sizes & Prices. Dahl Realty, 
Cobleskill, N.Y. 

Farms & C o u n t r y Hornet , 
O r a n 9 e C o u n t y 

Bulk Acreage — Retirement Home* 
BuHlnesa in the Trl State Area 

OOI.DMAN AGENCY BRAI.TOR.S 8ft Pike Port Jervla. NT (814* 

F l R E l - I G H T E K S F I G H T F l l lES 
. . . N O T F £ O F L £ I 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Coutpare ouc coei per 4,000 lb* M St. Pctersburs iron New York City, $438; Phiadelphia. $412.80; Albany, $469.20. For an estimate to any dee-tioMio mo Florida 

Write 
S O U T H E R N TRANSFER 

a n d S T O R A G E C O . I N C . 
DiKI. C, BOX 10217 

IT PlTiiiKittU&G. fLOMiUA. 3*7»» 
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CAPITAL DISTRICT 
HOLDS WORKSHOP 

By M A R V I N BAXLEY 
GLENS FALLS—Members of the Capital District Con-

ference convened at the Queensbury Hotel here Oct. 8-10 
for two workshop sessions on chapter elections and on nego-
tiations. 

The Saturday morning session, 
chaircd by Conference president 
Ernest K. Wagner, got under way 
aft€r an announcement that 
three members of the legal and 
Headquarters staffs had can-
celled out from scheduled ap-
pearances as moderators for the 
meeting. 

Wagner then went on to dis-
cuss such election regulations 
as having a general memberdilp 
meeting at least 30 days before 
a chapter election (In order to 
allow for nominations from the 
floor), and that the nominating 
commitee Is enpowered to choose 
two candidates If there are not 
sufficient number nominated 
from the floor. 

The Conference president con-
tinued the morning session with 
a discussion of the manage-
ment/confidential turmoil, and 
read parts of the suit which he 
and two other CSEA members 
are bringing to challenge the 
constitutionality of the State's 
unilateral action In declaring 
certain people to be manage-
meiit/confldentlal, thereby de-
priving them of their rights to 
participate in CSEA affairs and 
to partake of certain fringe ben-
efits accorded to members. 

Highest Banking: 
Wagner Is the highest-ranking 

CSEA official stm being listed 
on the State's m/c list. State-
wide second vloe-presldent A. 
Victor Costa, a former Capital 
DLstrlct Conference president, 
and Insiu-ance Department del-

egate Solomon Bendet, a former 
Statewide second vice-president, 
are other high-ranking Associ-
ation figures who have recently 
been dropped from the list by 
the State, ^ o t h had threatened 
to take their cases to the Su-
preme Court of the United States 
if need be to protect their rights 
of membership. 

The morning meeting also 
delved Into discussion on retire-
ment and on parking privileges 
for State employees In the Al-
barvjr area. 

In the afternoon, Joseph Mc-
Dermott, chairman of the Con-
ference's negotiations commit-
tee, took over as floor leader. He 
was assisted from the head table 
by commitee members Jack 
Dougherty and Paul St. John, 
and fKom tlie floor by Dorothy 
Honeywell. 

The committee presented to 
the attendees seven questions 
for discussion. 

During the session, It was de-
termined that the committee 
would draw up a series of pro-
posals, based on the discussion, 
to be presented to the Confer-
ence delegates at their next 
meeting. Nov. 29, as a prelim-
inary step to seeking approval 
from tfie State Board of Direc-
tors. 

Tlie questions, many of which 
attained a Yes consensus, were: 

• Should we have depart-
mental negotiations in our new 
contract? 

• Should local negotiations 
(Continued on Page 16) 

Panelists for Capital District negotiations workshop compare notes with Conference 
president Ernest Wagner, second from left, before they face audience. From left, are 
Jack Dougherty, Wagner, chairman Joseph McDermott and Paul St. John. 

statewide second vice-president A. Victor 
Costa greets a disabled Jane Reese. The 
Social Services chapter president had re-
cently hurt her right hand, and thus the 
left-handed shake. 

Conference social chairman Mildred 
Wands goes over the registration records 
with committee member Dominie Ascenzu 
Both are vnth the Employees Retirement 
System chapter. 

Table talk keeps these DOE officers occupied. Julie and Earl Kilmartin, left, exchange views Fred Gurtawsld, center, of Montgomery County 
From left, they are Kay Yuschak, Angie McPher- with Yvonne Mitchell and Don Squire. All are is welcomed to Conference by Howard Cropsey^ 
son and Dorothy Hone I) welL from OGS exccpt Mrs. Kilmartin of Motor left, of Albany County and Edgar Troidle, Coiu 
Ixatiler photos bjr Roberta Smith Vehicles. ference treasurer. 

Some of Vie attendees exchange ideas in between sessions of the workshop. From left, ' Mary Moore of NYSIIS has the attention of CSEA field 
Ann Henderson, Santa Orsino, David Hodg kins and Conference first vice-president Jack representative James Cooney and Costno Lembo of OGS' 
Dougherty, AU are from Tax and Finance chapter, except Uodgkins, who is from OGS, during discussion in Glens Falls. 
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Pays $306 Biweekly r 
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Oct. 27 concludes fllln« for as-
sistant park foreman, a Suffolk 
County title with wagea of $306 
biweekly. No residence standards 
have been posed. 

Those filing are asked for 
three years In directing various 
park or grounds maintenance 
activities; one year must be sup-
ervisory. High school graduation 
is needed also. 

Obtain Exam Notice No. 11-280 
for further information. Write: 
Suffolk County Civil Service 
Dept., County Center, Riverhead, 
N.Y. 11901, or phone (516) 727-
4700, ext. 249. 

Ground Maintenance 
Supers In Demand 

Suffolk has suspended res-
nce for assistant grounds 

aintenance supervisor, paying 

$358 biweekly, but will Insist on 
high school graduation pKut 
three years In large scale 
groimds maintenance work, one 
of them supervisory. 

Applicants must file by Oct. 
27. Duties will involve planning, 
assigning, supervision and re-
view of work by groxmd main-
tenance crews. Exam Notice No. 
11-275 spells out the detail. 

To apply, contact the Suffolk 
Coimty Civil Service Dept., 
County Center, Riverhead, N.Y, 
11901. The telephone Is (516) 
727-4700, ext. 249. 

City Approves Six 
TA Mainl. TiHes 

The City Civil Service Com-
mission has voted to establish 
six new titles In the Transit 
Authority's maintenance series. 

The resolution, as passed re-
cently, creates the additional po-
sitions of signal maintainor's 
helper, telephone malntainer's 

r 

COhenVouHeed 
ToKnoo). 
1010 WINS W 
All News. All The Time. 

CLOTNtS 

TROY'S F A M O U S 
F A C T O R Y STORE 

Men's &• Young Men's 
Fine Clothes 

Z I P - L I N E D U T I L I T Y C O A T SALE 
O U R 4 0 t h A N N I V E R S A R Y Y E A R ! 

621 RIVER STREET, T R O Y 
OPEN TUES., THURS. ft FRl. NITES U N T I L 9 

Te l . A S 2 - 2 0 2 2 
CLOSED M O N D A Y S . 

r 

P 
If you think food borgoins are o thing of the past, you 
haven't shopped Albany Public Market! You can't help 
but save money . . . there's mini-priced savings in 
every department in the store! You're family eats bet-
ter becouse you buy better at Albony Public Market! 

helper, power distribution main-
taineir't helper—Group B, and 
mechanical malntalner'a helper 
—Group B, and electronic equip-
ment malntainer's helper In the 
Competitive Class, Rule X, un-
der the heading The Rapid Tran-
sit' Railroad Service—Group L. 
These are per diem and per hour 
positions. 

Fire Safety Offr. 
Openings Await 

Residence Is not required by 
Suffolk County for open-com-
petitive exam No. 11-285 for air-
port fire safety officer, at a 
starting biweekly salary of $432, 
Piling deadline is Oct. 27. 

LHities will include operation 
and maintenance of flrefighting 
and crash equipment at an air-
port. Backgroimd must include 
high school graduation and six 

SPECIALIST 
CARE 

How much does an Ortho-
pedist charge for each visit? 
How much does a Gyne-
cologist charge for each 
visit? 
How much does a Skin 
Specialist charge for each 
visit? 
We don't know exactly 
but it can be expensive. 

If you are a member of 
H.I.P. you have no finan-
cial worries. Unlimited 
specialist care and treat-
ment is available /'n and 
out of the hospital. 
Most other health insurance 
programs place strict limi-
tations on specialist care, 
both in service and cover-
age. And the patient has 
the worry of seeking out 
proper specialist care. 
As a member of H.I.P. you 
do not have to search for 
medical specialists. Your 
specialist care Is provided 
by a team of 14 medical 
specialists and the entire 
medical resources of H.I.P. 

One of 
the many 
reasons 

for joining 
H.I.E 

years' experience In paid fire 
fl«htiln« and/or fire prevention, 
or as a member in good standing 
of a volunteer fire comi>any. 

Applications and further in-
formation are available from 
Suffolk County Civil Service De-
partment, County Center, River-
head, N.Y. 11901, or telephone 
(516) 727-4700, ext. 249. 

The Down Button 
Exam No. 1069, an open com-

petitive test, found one candi-
date not qualified. The job was 
elevator mechanic's helper. 

R O C K L A N D 
RESIDENTS 

a Mconi l car—or • g o o d <lr«t 
c a r ? G u a r a n t e e d t o p v h a p e w«ed 
c a r t w h o l e s a l e p r i ces , r e t a i l v a l u e . 
Civil s e r v i c e e m p l o y e e s o n l y , s h e w 
y o u r i den t i f i c a t i on a n d g e t 1 0 % 
d i s c o u n t . Call 9 1 4 - 3 5 2 - 8 2 1 9 - a s k 
f a r C h a r l i e S m y t h . 

J O H N S O N LAKE RESORT 
& M O T E L 

IDEAL PLACE FOR H U N T E R S 
2 6 9 acres of land at disposal. 

C o m f o t t a b l e r o o n u . p r i v w e ba th , 
T .V . and courtesy coffee. 

G o o d home cooked menls. Break-
fast , lunch box and d inner . Cocktail 
lounge and snacks. G a m e room. 

Br ing your the rmos and we' l l 
supply the coffee. Skiers: 10 miles t o 
Scotch Valley. Weekend rates for 
r o o m and food , combined . Special 
ra tes fo r groups. For in fo rmat ion 
and reservat ions rail Summit , N . Y . 
Opr . , Area 518 for No. 4 9. 
W r i t e : R t . 10, Summit , N . Y . 12175 

20% OFF TO STATE WORKERS 
O N ALL MUSICAL I N S T R U M E N T S 

H I L T O N M U S I C C E N T E R 
346 CENTRAL AVE. Opp. State Bank 

ALBANY H D 2-0945 

: DEER HUNTING . . . : • • 
• on 2 .600 Catskill Mts. acres! B u c k s * 
2 everywhere. Deluxe steam h e a t e d * 
g r o o m s . Cocktail Lounge. For reserva-^ 
• tioMs: • 
• poramount motel/hotel • 
Z PARKSVILLE, N .Y. • 
• Direct Wire (212) 524-3370 J 
• R E C O M M E N D E D BY W O R L D • 

•Z FAMOUS H U N T E R , JOE D e FALCO* 

ALBANY 
B R A N C H O F F I C E 

fOR INPOHMATION regarding adTerttot 
meat. Please wri te or call : 

JOSKPH T. BILLfW 
3 0 3 SO. MANNING U V D . 

ALtANT, a . N.V. P h a o e IV 1 -3474 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d o i l t es ts 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y . 

M a l l & Phone O r d e r s F i l led 
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IVL^YFLOWER - ROYAL COURT 
APARTMENTS—Furnished. On-
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

m C f f M C r \ i i J • SPECIAL RATES 
C D I ^ ^ y N I for Civil Service Employees 

MOTOR INN 
RT. 55 POUGHKEEPSIE, N.Y. 

YOU'LL LIKB IT! 
\ i t cond. Deluxe Rooms, T.V. , 
Rest. St Lounge on premises, 24 Hr . 
>hone senr. Golf & Fishing nearby, 

rfot individuals , families, g r o u p s -
business or pleasure! 

S T A T E RATES H O N O R E D 

Wr^°eJr'Q.l|(914) 4 5 4 - 3 0 8 0 
MEETING ROOMS AVAILABLE 

r # 

H O T I L 

DEWITT CLINTON 
STATI tk EAGLI STS.. ALIANY 

A K N O T T H O T E L 
A r A V O K I T R OVKK 8 * 

T B A R a W I T H 8 T A T F r K A V K I . K R N 

S P E C I A L RATES FOR 
N.Y.S. EMPLOYEES 

•AN9UIT FACILrriES AVAILABLE 

Call Albany HE 
THOMAS H. QOKMAN 0«d. Hvr . 

Wellington 
DftlVE-IN OARAaB 

AIR CONDITIONINa • TV 
No parking 

p r o b l e m s af 
Albony' i i o r f w t 

ketvl . . . with 
A l b a n y ' ! only drlv»-l» 

f o r a g * . Yow'll IHc* the CM» 
9 i h a n d convanlanc*. I M I 

PoMlly r a t a t . C0cktal l loMnfo. 

f«6 STATB STRIBT 
« » r C f l T I ITATI CAfITOL ^ ^ 

•m rMir MttJfy trmni 
SPECIAL WEEKLY RATES 

FOR EXTENDED STAYS 

if you want to know what's happening 
to you 
to your chances ot promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here'is the oew«paper that tells you about what U happen-

inf in civil servtce. what la happening to t̂ he lob you have and 
the Job you want 

Make sure you don't miss a single issue. Enter your sub 
scrlptlon now. 

The price is $7.00 That brings you 52 Issues of the Civil 
Service Leader niled with the government Job news you wt̂ nt 

You can subscribe on the coupon Iselow: 

CIVIL SERVICE LEADEI 
1 1 W a r r « « S t r i H H 
N e w Y o r k . N « w Y o r k 1 0 0 0 7 

I enclose $7.00 (elieck or money order for a year's subscription 
to the Civil Service i««ider. Please enter Uie oaiiie listed below 

NAIO 

A D D i U B M Zip OMl« 
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(Continued from Page 8) 
members, against non-meonbcrs 
for services rendered In contract 
negotiations. The non-member, 
despite the fact he would be 
a,ssessed the regular member-
ship fee, would still not be al-
lowed to participate In CSEA 
activities, nor would he be eli-
gible for CSEA representation In 
personnel matters involving him 

Guest speaker Van Rob-
inson explains the State's 
GHI Dental Health Care 
plan to those assembled. 

alone. 
OSEA, he said, also Is seeking 

a measure which would give the 
public employee the right to 
strike when and If all reason-
able and legal steijs toward the 
settlement of a contract dispute 
liave been exhausted. 

Martello said CSEA Is also 
urging the representation of the 
SUile Legislature In contract ne-

Guest speaker Frank 
Martello outlines upcom-
ing contract proposals as 
chapter social commit-
tee chairlady Beth Stov-
er listens intently. 

der his firm's dental program. 
He explained how the present 

contract in effect •was negotiat-
ed and settled on and predict-
ed a 100 percent dental plan for 
State employees within the next 
few years. 

Under the present system, he 
said, single persons are granted 

Gino Canale, dean of 
continuing education at 
Broome Community Col-
lege, makes a point. 

gotiations which would serve, he 
said, to reduce the possibility of 
rejection of a CSEA-State ne-
gotiated pact by the lawmakers. 

He added efforts are also un-
der way which would permit re-
tiring employees to draw a pen-
sion based on their highest an-
nual salary of an average of 
their three highest years, which-
ever would be greater. 

Martello told the audience tha: 
tiiese provLslot\s are but a few 
of liiase fillitig ten pages wlilch 
iire to be presented officially 
before State negotiators in the 
not-too-distant future. 

He noted tliat the CSEA ha. 
done the job In the past and 
must coiitlnue to do the job In 
tlie future. With the backing and 
cooperation of the membershli> 
Uu-oughout the State, he said, 
**U shall be done." 

Uobhiaon outlined briefly the 
beiujflts due CSEA members uii-

H E A L T H P A C T 
signing: of the agreement between the Civil Serv-
ice Employees x\ssn. and the Health Dept. are, 
seated, left to right; Aaron Wagner, CSEA re-
search assistant; Bernard Ryan, CSEA collective 
negotiating specialist; Daniel Klepak, Deputy 
Health Commissioner for Administration; Ernst 
Strobel, CSEA team cluairman; James Brown, di-

rector of employee relations, Health Dept. 
Genevieve Clark, CSEA team. Back row, from left: 
Patricia Comerford, CSEA; Alice Bailey, CSEA; 
Thomas Fitch, CSEA; John Adamski, CSEA team 
co-chairman; John Long, CSEA; Robert Mayer, 
director of personnel administration. Health Dept^ 
and Jack Gabay, CSEA. Missing from photo la 
Viola Svensson. 

Aaron Wagner of the 
CSLW research depart-
mt nt in Albajry, outlines 
his department's func-
t('>ris for those present. 

a 550 deductible allowance and 
a 70 percent cost relui-n. This, 
he poii\ted out, is not based on 
tlw amount of 'the dentist's bill, 
but rather the pay schedule out-
lined in the GHI dental plan 
booklet according to the type of 
dental work performed. 

Robin.son urged anyone with 
any problems or questions to 
conr.acc him at their conve-
niiMice at his Syracuse office. 

Dutchess Chapter 
Polling Candidates 
(Continued from Page 8) 

by A ui^anlnious vote of the 
meiubershlp at its Sept. 15 meet-
ing. 

Tlie letter a-̂ ked each of the 
cat'.didates to reply by retui'n 
mall to the followng question: 

" . . . If you are elected sheriff, 
will you at the expiration of 

. Uie present coiitract, extend 
c'lvll S<n-vice protection to tlie 
workers of yom* department?" 

Nemerson said that results of 
the poll will be released to the 
newo media by tlve CSEA chap-
i/̂ r ju soon as all replies are 
received 

C R I T I C I Z E S l a y o f f s hearing of the Assembly Committee on Govei 
CSEA president Theodore C. Wenzl. left, puts Employees chaired by S. William Rosen-^ 
forth his union's viewpoint on the changes that Wenzl spoke at length of the inequities in 
should be made in civil service laws requiring the present system and called for a major over-
layoff procedures in State service at a public haul in the coming session of the Sute Legislature. 

Capital Workshop 
(Continued from Page 14) 

for all departments be In our 
contract? 

• Would you change the way 
in which your dei>artment ne-
gotiating team was picked? 

• Do you think you should 
have a writen contract with the 
same time limits a;s the State 
conti-acc, or some other form of 
agreement? 

• WUac can you negotiate 
for? 

• Whit U a past practice? 
• Should your membership ra-

tify your department agvee-
metiUi? 

In throwing the workshop In-
to an oi>en se.ssion, McDermott 
explained that "the only way we 
learn is to learn from one an-
other." The Department of 
Transportatloix chapter presi-
dent had previously presented a 
highly praised lecture workshop 
on the same subject at the Con-
fere nee j June 1971 meeting In 
Coopersiown. 

Attending a Conference meet-
ing for tlie first time was Pred 

LAYOFFS ARE T H E ISSUE — Listening to speaker* 
at a public hearing on layoff procedures In State governmeut con-
ducted by the Assembly Committee on Employees are, from left, 
Joseph J. Dolaa Jr., director of local government affairs for CSEA; 
CSEA comtsel James Koemer, CSEA president Theodore C. Weiutl, 
who spoke later, and Albany Assemblyman Thomas Brown. 

Gurtowskl of Montgoimery Coun-
ty. He was given a special wel-

come by offlC4jrs oX live Confer-
ence. 1 


