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Several prominent figures in New York State govern-
ment addressed tlie convention. Above left, Department 
of Commerce Commissioner John S. Dyson with CSEA 
president William L. McGowan; above right, Senate Ma-
jority Leader Warren Anderson; below left. Assembly 
Minority Leader Perry B. Duryea, and below right As-
sembly Majority Leader Stanley Fink, with CSEA lobbyists 
James Featherstonhaugh, left, and Bernard Ryan. 
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Legislators Express 
Concern With Coy. s 
M H Decentralization 

By PAUL KYER 

KIAMESHA LAKE — Three major figures in the 
State Legislature made appearances here last week to ad-
dress delegates attending the annual convention of the 
Civil Service Employees Assn. Their speeches were more 
a hint of the election rhetoric due next year, when all will 
be up for office again, than anything concrete concerning 
public employees. 

A common theme that did grab the attention of the 
delegates was the current drive on deinstitutionalization in 
the Department of Mental Hygiene. 

Speaking at the Concord Hotel were Senate Majority 
Leader Warren Anderson; Assembly Majority Leader Stan-
ley Fink, replacing Speaker Stanley Steingut who is in 
Israel, and Assembly Minority Leader Perry B. Duryea, Jr. 

While noting that Legislature Democrats supported 
(Continued on Page 16) 

William L. McGowan chairs his first convention as president of the Civil Service Employees Assn. 
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STENOrYPE /KADEMY IS NOW 
ACCEPTING REGISTRATION 
FOR BEGINNER CLASSES 

Using ABC's; Stenotype Academy 
can prepare you for exciting jobs in 
Stenotype Stenography and Court 
Reporting. Register NOW for classes. 

CALL W02-0002 
for Catalog. 
Student Loans. 
Approved for Veterans Training 
by N.Y. State Dept. of Ed. 
Licensed by N.Y. State Dept. of Ed 

MA. 

TRANSFER STUDENTS NOW BEING 
ACCEPTED ON A MONTHLY BASIS FOR DAY. EVENING 

AND SATURDAY COURT REPORTING CLASSES. 

STENOTYPE ACADEMY 
259 BROADWAY (OPPOSITE CITY HALL) 

Uttian Investigating Willowlirook 
The newly formed Metro-

politan Region II, Civil Ser-
vice Employees Assn. Mental 
Hygiene Task Force set up to 
investigate layoffs at Willow-
brook Developmental Center, 
will move promptly and force-
fully to discharge its responsi-
bilities, says William DeMartino, 
task force chairman. 

Mr. DeMartino denounced the 
takeover of patient care and 
seven buildings at Willowbrook 

by United Cerebral Palsy as a 
solution to what he called the 
problem of incompetency of the 
Mental Hygiene administrators. 
He said the action was "per-
nicious and obnoxious. "I fully 
comprehend the immediacy and 
urgency of the work we have 
to do." 

A Task Force organizational 
meeting is scheduled for later 
this month to coordinate the 
Region's activities and secure 

funds to fight State's Mental 
Hygiene institutions take-over 
by private groups. CSEA Mental 
Hygiene local presidents will be 
invited to attend the meeting. 

(Continued on Page 11) 

r 
1-6460 

MIN 

$17,490 
n 

[ (w 

(516)681-6460 „ " MINIERI FLORIDA PLANNING CENTER IncludM lol. garage, carpot 13I Old Country Road Hicksvitle N Y 11801 Ragency Park. Port Rich«y. Florida Visit Modet/Opan 7 Days ( Award wmn.ng Minieri Cornmumty Name : Call, write Of visit New York Enhibit Address (or FREE FLORIDA HOME BOOK City Stale Zip (with tloor plans and figure*) Ottwr Communities Irom »35 000 J 

CIVIL SERVICE LEADER 
America's i M d l a g Weekly 

'For Peblle Empleyees 
Published Each Friday 

Publishing Office: -
233 Broadway, N.Y., N.Y. 10007 

Business and Editorial Office: 
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Second 
Surgica 
Consultation 

WHEN YOUR DOCTOR 
SUGGESTS SURGERY 

...AND YOU 
AREN'T SURE 

The Second Surgical Consultation 
Program is now available to state 
and local government employees 

in the Albany and New York City 
metropolitan area who are 

enrolled in the New York State 
Employees Health Insurance Program 

Why is this program offered? 
Surgical Consultations can be expensive. The cost of a sec-

ond opinion may, in the past, have prevented patients from 
seeking consultations. The Second Surgical Consultation Pro-
gram removes this cost barrier by paying the full cost of a con-
sultation arranged by the program. Any X-rays and laboratory 
test required to complete the consultation will also be paid. 

All surgery involves certain risks. In some cases, the consul-
tant may suggest an alternative method of treatment, or may 
recommend that surgery is not necessary. If the need for sur-
gery is confirmed, a second surgical consultation offers peace 
of mind to the patient and reassurance to the doctor that the 
proposed surgery is the best treatment for the patient. Con-
sultations offer you and your physician a way to achieve the 
highest quality of medical care possible. 

All State and local government employees, retirees, and their dependents 
enrolled in the State Health Insurance Program are eligible to use this t)enefit 

To arrange for consultation or for nnore information about the pro-
gram call: In New York City 

Statewide Subscribers 212-488-4070 
GHI Subscnbers 212-760-6543 
HIP Subscribers 212-754-1186 

In Albany all enrollees call 518-457-3198 
In other areas of New York State call 
your local Blue Shield plan for further 
information Togram 

^ New Nbrk State Department of Qyil .Service 



'Help Willowbrook/ Mental Hygiene Delegates OA 

By KENNETH SCHEFT 
KIAMESHA.LAKE — Men-

tal E[ygiene delegates of the 
Civil Scrvice Employees Assn. 
YOted unanimously last week 
to organize a New York City 
deironstration in support of 
CSEA members at Willowbrook 
Developmental Center, where 
Jobs have been threatened be-
cause of the state's agreement 
with United Cerebral Palsy. The 
agreement permits that organi-
sation to take over patient care 
at the Staten Island institution. 

The vote came during the 
CSEA statewide convention's 
Monday evening Mental Hygiene 
dQMutmental meeting on a mo-
tion by Barry Markman of 
South Beach E>evel(4}mental 
Center. Organizing the demon-
stration will be the tuiion's 
statewide president and .former 
Moital Hygiene President's 
Council chairman William L. 
IfeGowan, statewide yice-presi-
dent and the current Mental 
Hygiene chairman James Moore, 
Wmowbnx^ Local president Fel-
ton King, collective bargaining 
specialist Robert Guild, Moital 
Hygioie consultant James Ccdien 
and the Mental Hygiene repre-
aentathres from New York City. 
The reaohition was passed unani-
mously Tuesday by the State 
Division delegates body, and it 
was announced->hat the Board 
of, Erec tors had appropriated 
$25,000 for public relations sup-
porting the Willowbrook effort. 
Skate Division delegates also 
voted unanimously to back the 
Willowbrook Local in whatever 
action Is deemed necessary. 
CSEA delegates, in convention, 
however, tabled the motion, since 
the organization Is imder court 
injuncti(m not to support strike 
action at Willowbrook. At no 
level was a strike officially au-
thorized. 

Monday night's vote to or-
ganize the demonstration was 
one of several resolutions passed 
unanimously during a meeting 
which lasted about four hours 
and which was characterized by 
agreement among the delegates 
about what problems faced Men-
tal Hygiene workers throughout 
the state: and specifically the 
loss of Jobs through deinstitu-
tionalization and the contract-
ing out of services . . . and what 
steps wouM best solve those 
problems. 

Passed unanimously was a 

resolution, proposed by Willow-
brook president Felton King, that 
the Mental Hygiene workers op-
pose a proposed constitution and 
by-laws amendment tha t would 
result In union membership being 
available to private-sector work-
ers who perform public-employee 
work as the result of a govern-
ment's contracting out for serv-
ices. 

Also passed unanimously was 
a resolution presented by Mental 
Hygiene Chairman Moore re-
questing ^hat the six regional 
president^ establish Mental Hy-
giene t f ^ forces to be familiar 
with, and able to deal with 
problems specific to Mental Hy-. 
giene. Southern Region m pres-
ident James Lennon suggested 
tha t each regional president de-
mand that another field person 
be added to his staff to handle 
nothing but Mental-Hygieiie-
related problems. 

Long Island Region I president 
Irving Flaumenbaum delivored a 
strident appeal early in the 
meeting: "You are in a life-and-
death struggle; either we will 
go ahead and beat them or we 
will be dead." His resolution, 
passed unanimously, demanded 
that all Mental Hygiene services 
remain under state control and 
that the directors of the psychi-
atric and developmental centers 
retain their powers of appoint-
ment. 

* Several people from the 
imion's staff and counsel qiwke 
about ways which the battle to 
save Jobs in the Department of 
Mental Hygiene could be won. 
Attorney Pauline Rogers re-
viewed the progress of the legal 
case at Willowbrook Develop-
mental. explaining that currently 
there are both state and federal 
court proceedings on the mat-
ter. Alluding to demonstrations 
that had been organized a t Wil-
lowbrook and other sites around 
the state, Ms. Rogers said that , 
"a lawsuit is not necessarily the 
only way to handle this." 

Two ways to stop the state's 
planned deinstitutionalization of 
Mental Hygiene were outlined 
by attorney James Featherston-
haugh, who emphasized tha t the 
union's opposition was not to 
deinstitutionalization as a con-
cept but to the way it was being 
carried out by the state. He sug-
gested that the union could 
work to defeat Gov. Hugh Carey 
in next year's election, and that 

the union urge legislators to 
stand up to the Governor on this 
issue. 

"I believe that the tide has 
shifted and you have the upper 
hand," Mr. Peatherstonhaugh 
said. 

He told the delegates that the 
fact of fewer patients in the in-
stitutions must be faced. When 
the patients are placed into the 
community, it is Important to 
see, that "those Jobs are filled by 
state workers," lie said. "The 
problem then becomes one of 
transferring jobs, and the re-
classification of Jobs," he said, 
explaining that It was now time 
to prepare a package of affirma-
tive legislation. 

CSEA Mental Hy^ene con-
sultant James Cohen i^phasized 
ways In which the union could 
organize to defeat deinstitutibn-
allzation by mounting a public 
relations effort to point out such 
alleged inadequacies of the Gov 
emor's program as the dumping 
of patients frcrni the institutions 
into the community before either 
the patient or the community Is 
ready. He sited areas of Long 
Island where moratoriums have 
been imposed on patient dis-
charges because Mental Hygiene 
ghettos have resulted from al-
lowing patients to leave the In-
stitution unequipped to deal with 
life outside. 

Dr. Cohen indicated that the 

CSEA should form alliances with 
groups tha t share an interest in 
the state's Mental Hygiene sys-
tem, such as: communities in 
which patients would be placed; 
directors of the facilities and 
parents' groups. Regional field 
staffs are strategic to a success-
ful fight against deinstitution-
alization, Dr. Cohen said. 

CSEA statewide president Wil-
liam L. McQowan, who as for-
mer Mental Hygiene Presidents 
Council chairman, received a 
standing ovation when Intro-

duced to the meeting by Mr. 
Moore, said, "I win fight and do 
everything humanly possible for 
Mental Hygiene." 

The meeting began with the 
showing of a movie about the 
"Very Special Arts Festival," a 
program for Involving disabled 
and handicapped children, in the 
arts. The CSEA Is helping in the 
fund-raising and publicity as-
pects of the festival. The film 
was introduced by Eugene Nay-
lor. exAnitlve director of New 
York Arts for the HandicawJed. 

Monday evening's Mental Hygiene delegates meeting lasted almost 
four hours, with members overflowing Into the corridor. 

State, County At Odds 
On Membership Question 

Stele Divirion vtee-ehairman Patrieia Crandall .and chairman WU-
De«k eondueted buiineai during the Dlvisidifv Tikeiday meeting. 

• • «'••<« k > t a » 4 M »•••• « « t 

KIAMESHA LAKE — The 
State Division of the Civil 
S e r v i c e Employees Assn. 
passed a resolution opposing 
a change in the union's consti-
tution and by-laws which would 
extend union membership to 
nonstate employees resulting 
from the state's contracting out 
work to private industry. Two 
other motions, supporting work-
ers at Willowbrook Developmen-
tal Center where contracting out 
has Jeopardized the Jobs of at 
least 200 state workers, were 
passed unanimously. 

The actions were taken a t the 
Tuesday afternoon State Divi-
sion meeting during last week's 
CSEA statewide convention. 

County Division delegates, 
meeting elsewhere at the same 
time, voted in favor of the 
amendment. 

Solomon Bendet, president of 
CSEA Region n , where Willow-
brook Developmental Center is 
located, called the problem of 
contracting out, "a cancer that 's 
spreading." He warned that if 
the union were to accept private-
sector employees, it would be 
subject to the National Employ-
ment Relations Act, a situation 
which he felt could create com-
plications. 

The enemy, according to Mr. 
Bendet, is not United Cerebral 
Palsy, which has a contract with 
the state to provide patient care 
at Willowbrook; "the enemy Is 
the state of New York and sub-
divisions contracting out." 

A request by Willowbrook Lo-
cal president Felton King for a 
pledge of "any help deemed nec-
essary" brought this response 
from Rochester Local president 
Samuel Grossfleld: "When you 
try to destroy any of our people, 
you're going to h«ye to deal wi^i) 
the' whole CSEA.^ • • ' 

Mental Hygiene Presidents' 
Council Chairman James Moore 
Introduced a resolution which 
had been passed the prior eve-
ning by Mental Hygiene dele-
gates at their state departmental 
meeting. The resolution estab-
lished a committee to organize 
support throughout the state for 
Willowbrook workers, with the 
expectation of a rally In New 
York City involving workers 
from throughout the state. 

Mr. King said that the mo-
tion did not go far enough and 
angrily stated that he had not 
gotten sufficient help from 
CSEA headquarters; that re-
search, Including allegations of 
possible Illegal actions by UCP, 
had been compiled exclusively 
through his efforts. 

His motion requesting support 
for "any action that the Local 
deems necessary" generated de-
bate because, under the Taylor 
Law, If CSEA Inc., were found 
to have instigated a strike by one 
of Its locals, the vmion could 
possibly lose its dues checkoff 
privilege statewide. Mr. King's 
motion was accepted by the 
State Division to be presented to 
the full delegate body. 
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Prior to the discussion about 
contracting out and the pro-
jected layoffs at Willowbrook, 
there was a motion to hire pro-
fessional negotiators next time 
a contract Is to be resolved with 
the state. The motion was de-
feated. 

The meeting began with sev-
eral delegates criticizing the 
change In the union contract 
regarding compensation after an 
injury, because the first ten days 
must now be charged to accrued 
time. 

Gennaro Fischetti. a delegate 
from New York City Local 010, 
and a compensation board ref-
eree, complained that state 
workers were being "discrim-
inated against." CSEA attorney 
James Roemer argued tha t was 
not the case. In the state, he 
said, it Is possible for an in-
jured worker to be compensated 
a t his full salary while out of 
work; generally, in the private 
sector, that Is not done. Having 
the first ten days charged to 
accrued time waA something tha t 
the union's negotiators agreed to 
give up for matters they con-
sidered of higher priority, Mr. 
Roemer said. 

Information for the Calendar may ba tubmittad diractly to THE LEADER, 
it ihould includa tha data, tima, placa, addrast and city for tha function. 
Tha addratt it: Gvi l Sarvica Laadar, 233 Broadway, Naw York, N. f . 10007. 
Attn.: CSEA Calandar. 

OCTOBER 
21—Western Region VI reception honoring CSEA president William 

L. McGowan: 7 p.m., Executive Hotel, 4243 Genesee Street, 
Cheektowaga. 

25—Syracuse Area Retirees Local 913 meeting: I p.m., Fireside Inn, 
W . Genesee St., Baldwinsville. 

Region III Workshop: Pines Hotel. 



Handicapped Aides Cited 

HONORS FOR EX-EMPLOYEE 
Nassau Connty ExecntiTC Ralph G. Caso, ric:ht. places name plaque 
dedleatiniT meeiinff room at the Nassau Connty Department of Druff. 
and Alcohol Addiction's Recovery House in Plainview to Dorothy 
Tonn«:, the house's first director, as the department's commissioner, 
Hanrid E. Adams, looks on. Mrs. Youngr recently retired after seven 
^ r s ot service. Recovery House is a six-month, job-oriented resi-
dmtial facility for recovered alcoholics not yet ready to return to 
community living. 

WASHINOTON, D.C.—First 
Lady Rosalyn Carter pre-
sen ted th i s year 's p res iden-
t ia l awards to t h e 10 o u t -
standing handicapped federal 
employees of 1977 at a recent 
ceremony in W a ^ n g t o n . The 
annual awards program coin-
cides with National Employ the 
Handicapped Week. 

Civil Service Commission 
Chairman Alan K. Campbell and 
Commissioner Ersa Poston also 
participated. 

Since 1968, this national award 
program has recognized the ac-
complishments—both on and off 
the job—of employees whose ca-
pabilities far outweigh their dis-
abilities. One of its objectives is 
to highlight career opportunities 
for handicapped federal workers. 

Thirty-three federal agencies 
nominated employees for this 
years awards. 

The 1977 winners are: 
Robert L. Adams, acting as-

sistant director for Minerals 
Data Forecasting and Analysis, 
Department of Interior. He su-
pervises specialists who provide 

comprehensive evaluations of 
minerals resources, and is the 
author of many professional pa-
pers and studies. 

While a student at Colorado 
State University, he suffered a 
spinal injury which left him to-
tally paralyzed below the shoul-
ders and hands, with partial 
paralysis in his arms. 

Charles Branch, contact rep-, 
resentative. Social Security Ad-
ministration, Ft. Lauderdale, 
Fla. Mr. Branch has been with 
the Social Security Administra-
tion, Ft. Lauderdale Teleservice 
Center, since its creation four 
years ago. 

Bom in Augusta, Georgia, he 
was blinded at the age of four. 

Christopher S. Branigan, com-
puter programmer, Defense Com-
munications Engineering Center, 
Reston, Va. In spite of cerebral 
palsy, which partially paralyzed 
both legs and left him with a 
speech impediment, he attended 
school at night and received an 
associate degree in computer 
science from Northern Virginia 
Community College. He is as-

signed to the Computer Systems 
Division where he supervises the 
maintenance of two sophisti-
cated computer programs. 

John A. Chappell, Jr., elec-
tronics engineer, UJ3. Army Air 
Mobility Research and Develop-
ment Laboratory, Ft. Eustis, Va. 
Paralyzed as a child, he is con-
fined to a wheelchair. He took 
electronics courses at Frankfort 
Arsenal and placed near the top 
of his class. He earned a B.S. 
degree in electrical engineering 
at Florida Institute of Technol-
ogy. 

Herbert W. Hoffman, meteo-
rological technician, National 
Weather Service, Chicago, 111. 
Mr. Hoffman was born with ce-
rebral palsy; however, using the 
toes of his left foot, he learned-
to type, write with a pencil, and 
to operate calculators, copjing 
machines, and his motorized, 
wheelchair. 

Steve Key, draftsman with the 
Tennessee Valley Authority, 
Knoxville, Tenn. Mr. Key's su-
pervisor reports that he is among 

(Continued on Page 13) 
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DRIVE 
THE 
1978 

RABBIT. 

It's just a wonderful car. 
We hiqct on advantage: we 

started with a wonderful car 
and made It even better. 

Over a million people all over 
ttie world have been impressed 
enougti to buy ttiem. 

WtKit's so Impressive? 
Easy. If you trade up to a Rabbit 

from a Mercedes-Benz 280E, be-
lieve it or not you'll get better 

acceleration.t 
If you trade up to a 

Rabbit from a Cadillac 
Seville, you'll get more 
trunk space. And ttiere are 

32 cars you can trade up to a 
Rabbit for more people space* 

The '78 Rabbits look better than 
ever, too. Handsome metallic 
colors. Touches of chrome here 
and there to make them even 
snappier. 

The biggest news of all for '78 
can't be seen. And barely heard. 
We've refined the Rabbit's fuel-, 
injected engine to make it quieter 
and more efficient. 

Once we were famous for mak-
ing a car that looked ridiculous. 

Now we make one that makes 
the others look ridiculous. 

VOLKSWAGEN 
DOESU 

® 
Visit your local authorized Volkswagen dealer and find out why 

there are over AVi million Volkswagens on the American road today. 
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Women victims... 
c a u g / i f in the bottomless glas ap 
of aicohoiism... 
Yes, caught... inescapably trapped... lonely... f rightenec used and .secretly 
desperate. Perhaps she's a trc ed housewife...a ' '^her.. .a pressured 
teenager...or a burdened bus ss woman no longei ,^ iitui.. .an unneeded 
grandparent.. .sister.. .sweetheart.. .somebody's someone—someone trapped 
within today's Number Three Killer-Disease. 

She drinks too much... too fast and too often... and all to» it will be too late. 
Can this tragic person be you—or perhaps a someone you know well? 

Well, whoever—there's help and there's hope for her now. 

We of Brunswick House have developed a very special program to meet the 
special needs of the woman problem drinker. She is treatec rimarily by worr 
professionals who have the sympathetic understanding th? *y a woman ca 
of another... understanding of those sensitive feminine JS that make v 
victims of alcoholism so very different from men. 
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While Brunswick House continues to advance its already outstanding reputa 
for the effective treatment of problem drinkers, we now e ^nd a weteome to 
type of woman whose drinking problems are out of the oramary. 

Supported by the professional expertise of specialized personnel throughoi 
five completely accredited hospitals, the new women's residential treatmer 
is so unique that there's no other like it—anywfiere. Further, we are approve 
Blue Cross, Medicare, and most major medical health insurance'plans. 

So, no matter who she is.. .what she does.. .or wherever she lives.. .immec 
help and hope are just a phone call away at: 

(516) 264-5000/Extertsion 361. 

And call anytime—24-hours, seven days weekly. 
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ALCOHOLISM TREATMENT CENT 1 
in AmityviUe, Long Island 

".. .where there's help 
and there's hope." 

mWMSWICK HOUSE 18 A DIVISION Of BRONSWICK HOSPITAL CENTER / AMERICA'S LARGEST COMPLETE PRIVATE MEDICAL COMPLEX / 3 M BROADWAY/ AmiTYVILLE, NEW VOMT 11791 
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No Simple Task 
CIVIL servants have experienced some more uncomfortable 

moments about the Comprehensive Employment Train-
ing Act in recent weeks and months. There are times when 
union members privately express the view that the CETA 
program is actually a threat to the basic rights civil servants 
fo«ght for and won over the years. 

*Civil servants are witnessing regular jobs being elim-
ihated from budgets, only to be replaced by CETA wotkers 
who are not even required to take civil service qualifying 
tests. CETA salaries are limited to $10,000 a year, but many 
workers insist this rule is ignored. CETA workers are being 
hired even when civil service eligible lists are still in effect. 
Some workers say CETA workers are taking away their jobs 
and promotions. 

Some of these actions are illegal, some merely bad judg-
ment. None should occur. Many of the delegates on hand 
last week at the 67th annual Civil Service Employees Assn. 
convention expressed bitterness and concern over these 
allegations. 

Under CETA, the federal government provides the funds 
to hire workers who have been unemployed for at least 30 
days. It was designed to bolster a staggering unemployment 
quagmire, nationwide. 

Despite the problems, we do not think the CETA should 
be eliminated. The jobless situation in the country, and 
most particularly in New York, has not improved sufficiently 
for that. There are many people working today who can 
thank their employment to CETA. Many of these workers 
were laid off from their civil service jobs, the victims of 
budgetary mistakes committed by officials. But we believe 
revamping the system is clearly called for. In some instances, 
new legislation is necessary. In other instances, more en-
forcement of existing regulations is needed. 

It will be no simple task. Why? Because the CETA is 
complicated. Many CSEA delegates said they don't under-
stand the CETA rules and neither do many of the people 
who are supposed to regulate the program. It Ijas been sub-
jected to contrary interpretations and rulings and different 
eligibility requirements. 

But it is a task that must be done and done in a fashion 
that preserves both the jobs of regular and CETA employees. 
Governments, by virtue of the CETA situation, face another 
crisis. 

If CETA were elimfnated and CETA workers dismissed, 
who would replace them? (H.A.T.) 

m 

Q. I'm 68 and I had planned 
to apply for supplemental se-
curity Income. But a neifhbor 
told me I probably could'nt f e t 
supplemental security income 
payments becautte I have chil-
dren acrow town who could help 
support me. Is that true? 

'A. NO. Your ellgibUity for 
federal supplemental security 

incoane payments would not be 
affected by your children's abil-
ity to help support you. How-
ever, any support they may 
furnish you would count as in-
come and oould affect your pay-
ment. Call or write any socl&l 
security office for information 
about applying for supplemenUl 

.spcvyAty l;\come pajjrije^itB. , 

Big Civil Servant 
Turnout Needed 
For Amendment 5 

Among the most signifi-
cant proposed amendments 
to the State Constitution 
that will appear on the No-
vember ballot, from the point of 
view of civil service employees, 
is Amendment Five. 

This amendment would permit 
the Legislature to provide cost-
of-living adjustments and sup-
plements to pensions received by 
widows and widowers of a state 
retirement system. 

Under present law, such in-
creases can be given only to re-
tired persons t h e m s e l v e s . 
Strangely, there is one exception 
to this. In the case of teachers' 
retirement systems, widows, like 
former employees on pension, 
may have their pensions in-
creased to reflect cost-of-living 
Increases. 

Significant Election 
While many among civil ser-

vice employees may regard local 
elections as having only limited 
significance, and consequently 
choose not to vote on election 
day—the significance of total 
civil service employee support for 
Amendment Five should produce 
a total turnout at the polls of 
all civil service employees. 

In accordance with the process 
for amending the State Consti-
tution, the proposed Amendment 
Five was adopted by the Legisla-
ture twice before in two separ-
ate sessions of the Legislature. 
This would seem to Indicate a 
clear disposition by the Legisla-
ture to Improve the pension 
rights of widows and widowers to 
reflect living costs. However, If 
Amendment Five is not approved 
by a majority of the voters on 
election day, the Legislature's 
hands would be tied. 

Thus, the failure of the people 
to act affirmatively on the pro-
posed amendment would keep 
frozen widow and widower pen-
sion payments. Irrespective of 
any Increases In the cost of liv-
ing. 

Part of the problem confront-
ing voters on election day Is the 
length of the ballot. In addition 
to the wide variety of local offi-
cials on the ballot, together with 
judicial candidates, voters will be 
faced with a ballot containing 
eight proposed Constitutional 
amendments and one proposition 
involving authorization for state 
borrowing of $750 million for 
capital projects, such as Indus-
trial and community develop-
ment, tourism and recreation, 
environment and conservation, 
and local transportation. 

It would be tragic if widows 
and widowers, trying to make 
both>«nds meet on limited pen-
sion payments, should be de-
prived of the opportunity of im-
proving their circumstances be-
cause the Legislature didn't pos-
sess the power to rectify the 
injustice. 

Realistically, it must be rec-
ognized that with the financial 
crisis that has recently afflicted 
New York City, Yonkers, the Ur-
ban Development Corporation 
and other state agencies, there 
may be reluctance by the ganeral 
public to increase state expen-
ditures for civil service employee 
pension beneflft improvements. 

Real Danger 
This Is a fact that should be 

considered by every civil service 
(Continued on f^ace 7) r 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chainnan 
of the Nassau County Bar Association Labor Law Committee. 

Contracting Out 
Until Dec. 31, 1976 petitioners were employed by ap-

pellant Westchester County as permanent watchmen in the 
labor class of the civil service and were assigned to the 
county's medical center. 

Also, during 1976, additional security at the medical 
center was furbished by a private security firm pursuant to 
a contract with the county. 

In preparing the budget for 1977, the county rejected 
a proposal to create a security force entirely of county 
employees. The reason being that by private contract, the 
county did not incur any cost for uniforms or fringe benefits. 

Thereafter the county adopted a budget which made 
no provision for either watchmen or security guards and 
the petitioners' positions were abolished as of Dec. 31, 1976. 
At this time the contract with the private security firm 
expired and the. county authorized competitive bidding 
awarding an emergency, three-month contract to a private 
corporation. Effective Security, Inc. Petitioners then pro-
ceeded, pursuant to Article 78, to seek reinstatement to 
their positions as security guards at the medical center, 
with full back pay and benefits. The petitioners argued that 
the contract between the county and Effective's employees 
masked an employer-employee relationship. In addition, it 
was argued that Effective's employees had been appointed 
to the petitioner's civil service job positions in violation 
of the New York State Constitution, Section 6, Article V, 
which states: 

"Appointments and promotions in the civil service of 
the state and all of the civil divisions thereof. . . shall be 
made according to merit and fitness to be ascertained as 
far as practicable, by examination which, as far as prac-
ticable, shall be competitive." 

The Supreme Court, Special Term, granted the petition 
and awarded back pay. However, the Appellate Division. 
Second Department, reversed. The court held that the con-
stitutional provisions requiring appointments to the civil 
service to be by competitive examination does not prohibit 
municipal subdivisions from contracting with private in-
dustry for the rendition of work and services. The court 
also noted that a violation occurs only where the private 
contracting party's employees are not independent of the 
government, but are controlled and supervised by govern-
ment officials. 

The court concluded that the county did not act Im-
properly in contracting out the guard duties to a private 
firm, even assuming that work contracted out was identical 
to that done by civil service employees. This was because 
the county retained no day-to-day control over the guards, 
i.e. it did not fix the salaries of the private security guards. 
"The contract entered into between the county and Effective 
was a legitimate attempt by the county to have services 
provided to it by an independent contractor in a more cost-
efficient manner," the court ruled. Westchester Couhty, 
Civil Service Employees Association,' Inc. v. Cimino, 396 
N.Y.S. 2d 692. 

(Continued on 1} ' ' 



By PAMELA CBAIO 

PLACE: Manhattan, Bronx and Long Island 

QUESTION: Policemen^ firefighters and teachers are probably the first 
people that enter the public's mind when thinking about public employees. 
Who are some of the "forgotten** people you would like to see receive 
more recognition for their services? 

Olffa Brown, dietician, Bronx Psychiatric Center: 
I feel that there are people who 
render services that are not 
spectacular. Registered dieti-
cians are not recognized. We 
try to provide nutritional care 
to individuals who need it. 
Everyone needs special nutri-
tional care whether or not 
they are physically or mentally 
sick. Improper nutrition drains 
the resources of the body, and 
when the body begins to starve 

illness is evident. The state must provide more 
funding to properly evaluate patients and later 
teach patients the importance of proper nutrition 
for their future recovery." 

Catherine Smith, therapy aide, Bronx Psychiatric 
Center: "I feel the forgotten 
people who work in public ser-
vice are those who work with 
mental patients in the state in-
stitutions. Patients have called 
me in the middle of the night 
when they were in the hospital 
and were afraid to call their 
parents. I feel we often go way 
beyond the call of duty. An-
other job few people know 
exists is the buyer at the hos-

pital who selects clothes such as nice pant suits or 
fashionable shoes or coats. The patients can leave 
the hospital dressed like people, not mental pa-
tients in drab, antiquated, attire." 

Julie Primeriano, stenographer, Kings Park Psy-
chiatric . Center: "I feel th^ 
state secretaries are forgotten 
along with the state carpenters, 
motor-vehicle operators, garage 
attendants, ambulance drivers, 
school nurses, who travel to the 
homes to speak to the parents 
about the physical problems 
parents may be unaware of in 
their children. There are many 
people within civil service who 
must wear their own clothes to 

perform jobs that cause periodic destruction of 
clothes. These people are given no clothing al-
lowance or uniforms. What if the dishes didn't 
get washed? The patients couldn't eat. We're all 
part of a whole here." 

LETTERS TO THE EDITOR 

RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

Student Benefits 

Geraidine Johnson, therapy aide, Manhattan Psy-
chiatric Center: "There are 
many forgotten workers within 
an institution. There are paint-
ers, carpenters, food service 
workers, people who wash linen, 
people who teach sewing or 
arts and crafts within the oc-
cupational therapy units. People 
also seem to forget about the 
maintenance men. I also want 
to single out the summer kids 
who work here with the pa-

tients. The kids are really terrific. They run er-
rands, they play cards with the patients, they play 
basketball or they sit and chat. Their contribution 
has been of importance to all the staff." 

Marvin Braham, corporation tax auditor: "I feel 
the function of the tax depart-
ment is forgotten. Without all 
the people in the tax depart-
ment, there would be no money 
to make this state function. 
These people are responsible for 
bringing the funds to fruition. 
If the state does not collect its 
fair share of revenue, then the 
social programs would not be 
financially fundable. Sometimes 
corporations understate their 

taxes and we correct all possible errors. We 
make it possible for the state to finance itself and 
the many needed social programs. I think that 's 
pretty important." 

Judy Migdal, school teacher: "I really feel the 
aides and para-professionals 
have been forgotten and de-
serve recognition. They attend 
to all of the audio visual func-
tions. If we were to spend time 
picking up the machines or 
worry about their working con-
ditions, we would spend enor-
mous amounts of time away 
from the children. The most 
important thing is to spend all 
the time we can with the chil-

dren. This allows us this function. I would like 
to especially recognize the Transit Authority 
police who stand in the tunnels to keep watch 
over the flow of traffic. Their job forces them to 
breathe such horrible fimies." 

Sham interview? 
Editor, The Leader: 

A hoax and total fraud was 
perpetrated upon the officers in 
Supreme Court, Jamaica. Four 
new "Parts Captains" were ap-
pointed. Seniority, ability, merit 
and attendance records were 
totally ignored in these "con-
tract" appointments. The so-
called interviews were a sham 
which lasted anywhere from 
two to four minutes, and some 
officers were not even given the 
courtesy of an interview. 

This Is politics a t its very 

lowest plus evidence of moral 
corruption and bankruptcy. 

Name Withheld 
East Bockaway 

Bike Bureau 
Editor, The Leader: 

I read Mr. and Mrs. Distler's 
letter (The Leader, Oct. 14) on 
licensing bike riders, and as sug-
gested I thought about it. 

First I did not realize that our 
objective was to increase New 
York State's budget but was 
rather to reduce it. However, 
that not being the case, I would 

LETTERS POLICY 
Letters to the Editor should be less than 200 words. 

The Leader reserves the right to extract or condense 
pertinent sections of letters that exceed the maximum 
length. Meaning or intent of a letter is never changed. 
Extensive letters that cannot be edited to a reasonable 
length are not used unless their viewpoint is so unique 
that, In The Leader's judgment, an exception should 
be made. All letters must be signed and bear the 
writer's address and telephone number. Na^nes will be 
withheld upon request.,, . . 

suggest that we license walkers 
at a charge of $5 to $10 a year. 
This would provide even more 
income for the state, and since 
walkers cause many accidents, 
especially when they become 
runners, they should also be in-
sured. 

The only problem would be 
that we would have to change 
the name of the Motor Vehicle 
Department to something like 
The Motor Vehicle, Bicycle and 
Walkers Department or M.V. 
B.W.D. 

1984 is almost here. Think 
about it! 

Michael K. Henry 
East Moriches 

(Continued from Page 6) 
vants turn out in mass to vote 
for Amendment Five, there la 
real danger that it might be 

>vetoed by the Electorate. It will 
be difficult to convince the Leg-
islature to place it on the ballot 
again after it has 'been rejected 
by the voters. ' ' 

Full-time students, 18-22, who 
get Social Security checks have 
several things to keep in mind 
this time of the year. 

One of the most Important 
things to remember is school en-
rollment status. Most of these 
young men and women have 
been getting checks during the 
summer vacation period because 
they planned to continue school 
this fall. They should report to 
the Social Security agency if 
they did not return to full-time 
attendance, so they can avoid 
being overpaid. 

On the other hand, students 
who told the agency last spring 
they did not plan to return to 
school this fall, but who have 
returned, can have their ben-
efits reinstated. 

There is a third group that 
should contact the Social Se-
curity agency. These are people 
between 18 and 22 who became 
eligible for Social Security stu-
dent benefits because an insured 
parent started getting Social Se-
curity retirement or Usability 
benefits, or died during the 
summer. Their benefits can start 
the month they begin attending 
school full-time, if they are un-
married and under 22. 

There are other items stu-
dents getting benefit checks 
should report. The first applies 
to students who have been earn-
ing money. They should check 
their total earrings for the year 
to make sure they have not yet 
exceeded $3,000, the annual 
earnings test exempt amount. If 
earnings are above this amount 
now or will be before the end of 
the year, students must report 
this immediately to the agency. 
This way they can avoid or min-
imize overpayments, which 
would have to be returned. 

The final reminder item con-
cerns marital status. Students 
can generally receive checks 
only if they are unmarried. Mar-
ried students receiving checks 
should report this to Social Se-
curity immediately. 

• • • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Eund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

Followinc u • lutint of those iodirid-
uab whose menbership terminated pur-
suant to the provisions of tectioa 40. 
paragraph 1 of the Retiremeot and So* 
cial Security Law on or before August 
31. 1974. 

(Continued from last week) 
Tongpoon Watanavit Buffalo 
Elmer L Williams Wyandanch 
Roger L Williams Rochester 
John A Zorbas Brooidyn 
Abbott Sharon I Central Bridge 
Adam Peter B Buffalo 
Alston Herbert Roosevelt 
Argeres William Brooklyn 
Arturi Sal Jr Uniondale 
Beckwith Karol S Cencinnatus 
Bishop Betty M Rochester 
Blair Pearl I Warwick 
Blomfield Gordon N Rochester 
Blum Martin H New York 
Bowman Roseanna E Albany 
Broughton Constance S Ithaca 
Bryce Philip M Binghamton 
Buchwalter Lillian Flushing 
Bull Helen Richmond 
Bunce Oarice J New York 
Burke Ethel Y Newark. NJ 
Cabales Harold /...^...Islip Terrace 
Cangianpi Antonio Mamaroneck 
Campisi Lucille *...... New Hyde Park 

Collaco Lillian X Brooklyn 
Cook Dorothy Rooseveltown 
Cooper Joseph L Hempstead 
Cooper Philip M Athens 
Cox Harry S Rivcrhead 
Crane Richard Central Islip 
Creps Gerald A So. Wales 
Cronin Francis H Hawthorne 
Culver Delores Newark NJ 
Culletto Thomas J Valley Cottage 
Davis Eugene J Syracuse 
Deffendorf Arthur Jamaica 
Devoe Alyce A Delmar 
Dowd Betty Staten Island 
Downing Elmer Hempstead 
Dressier Robert Brooklyn 
Dwyer Francis T Island Trees 
Edwar<h William H Staten Island 

(To Be Continued) 
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(Continued from Page 6) 
The Municipal Civil Service 

Commission of the city of Platts-
burgh has fixed residency re-
quirements for two positions in 
the city school district which 
petitioners sought to fill. In ad-
dition, eligibility for these posi-
tions has been limited to resi-
dents of the City of Plattsbiu-gh. 
The petitioners brought a pro-
ceeding pursuant to Article 78 
challenging the authority of the 
commission, exercised pursuant 
to subdivision 4-a of Section 23 
of the Civil Service Law, to fix 
such residency requirements. 

The Supreme Court, Special 
Term, entered a decree finding 
that the commission did not have 
the jurisdiction to establish resi-
dency requirements. 

The Appellate Division, Third 
Department, reversed, holding 
that the commission had the 
authority to fix residency re-
quirements. The fixing of resi-
dency requirements for these 
school district positions was not 
arbitrary or capricious, the ap-
peals court added. 

Subdivision 4-a of Section 23 
of the Civil Service Law provides 
that the municipal civil service 
commission "having jurisdiction 
over positions in a city or civil 
division may require that candi-
dates for examination for ap-
pointment to any such positions 
be residents of such city or civil 
division" or residents of the sur-
roimding area. The court con-
cluded by stating' that to say the 
commission's jurisdiction is lim-
ited to matters pertaining to ad-
ministration under the Civil 
Service Law, and that residency 
requirements are matters of pol-
icy decisions which are exfluded 
from the commission's jurisdic-
tion, would be tantamount to 
holding that the commission 
lacks jurisdiction to fix residency 
requirements for any civil service 
position, which it is clearly 
authorized to do under Subdi-
vision 4-a of Section 23 of the 
Civil Service Law. 

The court also stated that even 
though it may be necessary to go 
beyond the city to fill some posi-
tions in the school district, there 
is no indication that the two 
specific positions involved here 
cannot be filled by qualified ap-
plicants who reside in the city. 
Thus, the court found no show-
ing of arbitrariness in the resi-
dency requirements as promul-
gated. Buffet V. Municipal Civil 
Service Commiaidon. 396 N.Y.8. 
2d T21. • • ^ 
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President's Report 
The fol'owlnif report was presented by 
CSEA president William L. McGowan at 
the 67th annual meeting of CSEA dele-
gates last week at the Concord Hotel. 

It is with a considerable amount of 
optimism that I present for your consid-
eration my first President's Report for 
an Annual CSEA Delegates Meeting. The 
past year has been marked by more than 
moderate success stories at a time when 
most other major labor unions have ex-
perienced decline, and I believe the year 
ahead is brighter still. 

I am pleased to be able to report that, 
as a labor organization, CSEA is chang-
ing. Through organizational and admin-
istrative streamlining, we are moving 
closer to our potential than ever before. 
Since being elected President of CSEA, 
my primary goal has been to bring CSEA 
and the rank-and-file membership closer 
together, and I believe this is being 
achieved. This is an open-door adminis-
tration, accessible to every member, and 
this concept has been well received by the 
membership. I and my associates are 
striving to increase the efficiency of our 
union, to make it more responsive to the 
needs of the members. We are reducing 
the number of committees in order to 
improve the effectiveness of the commit-
tee system itself by maintaining only 
those that are actually necessary. And I 
hope that the hallmark of my first term 
will be that communication lines between 
the membership, the leadership and the 
staff were opened wider than ever before 
in the 67-year history of CSEA. 

Looking back upon the past year, we 
can see several high points. One, cer-
tainly, was the ability to negotiate a very 
fine contract covering our 145,000 people 
In the four main State bargaining units. 
It was possible only because the people 
remained strongly united behind CSEA's 
bargaining efforts, and should serve to 
reinforce the knowledge that the real 
strength of this or any other union lies 
in the degree of support the members 
provide. Our legislative program this past 
session was very successful, and illus-
trates how important our political activ-
ities really were in earlier legislative 
campaigns. As outstanding as it was in 
achieving legislation important to our 
people, I think the coming session will 
surpass it. We have become very sophis-

ticated In our lobbying and respected by 
lawmakers who recognize the prominence 
of our members at the ballot box. We 
fully intend to intensify our political ac-
tion in the coming months. 

A report would not be complete with-
out reference to a major piece of legisla-
tion obtained after years of effort. The 
agency shop bill, on the surface, appears 
to be a blessing for public employee 
unions. But only if we double and re-
double our efforts to Increase union serv-
ices. And CSEA is doing just that, prov-
ing to former non-members what our 
members knew all along—that belonging 
to CSEA Is the best Investment they could 
make to bring improvements and security 
to their careers. 

In our County Division, activities and 
successes continued at a fast pace. We 
were able to make substantial contractual 
gains all across the State in local nego-
tiations, and once again it was in our 
County Division where the membership 
showed the unquestionable courage It 
takes to strike In the face of the repres-
sive Taylor Law. In that respect, one of 
our primary legislative goals in the year 
ahead will be to seek modification of the 
Taylor Law, in several areas but espe-
cially In elimination of the Infamous 
"two-for-one" penalty. 

More than 300,000 public workers In 
this State have given ys a great respon-
sibility. They have entrusted us with the 
task of protecting their rights and im-
proving conditions under which they 
work and live. We have been doing the 
job well for 67 years, but I want us to 
do even better. I expect, maximum effort 
from the leadership and from the staff, 
and they are giving it. The only reward 
is the knowledge that we did our job to 
the best of our abilities and that as a 
result hundreds of thousands of working 
people are living a better life than they 
otherwise would. 

As delegates, you have the enormous 
responsibility of establishing policy, goals 
and objectives under which this union 
operates. It is a serious responsibility, not 
always understood or appreciated.^I know 
you will, approach your important tasks 
with the thought that what you decide 
directly affects the lives of 300,000 people 
and their families. Do your job well so 
that CSEA can do Its job well. 

Nassau County Local 830 president Nicholas Abbatiello, right, leader of largest dele-
gation at convention, confers with contingency action planning committee chairman 
Alex Bozza, left, and Long Island Region I treasurer Sam Piscitelli, both members 
of Nassau Local. 

Leonard Marone, center, seems to be contemplating whether he agrees with CSEA 
director Stanley Boguski, left, or Donald Webster. The three men were part of 
delegation from Westchester County Local 860, second largest Local in the CSEA. 

Report of Committee to Review Application of Extraordinary 
Session Legislation 
The report of the ad hoc committee to 
review the application of extraordinary 
session legislation was presented by chair-
man Ethel Ross, of New York City Local 
010, at the 67th annual meeting of CSEA 
delegates last week at the Concord Hotel. 
Other committee members are Hyde 
Smith, Mary Hujus, Joseph Osman, Ida 
Gialanella, Ann Schneider, Mary Lou 
Gastle, Lynda Soldo, Carol Dubovick, 
Eleanor Percy and Jerrold Goetz. 

THE PAST YEAR: 
In August 1976, the X^egislature enacted 

Judiciary Law §220, pursuant to which 
most local government court employees 
were to become state employees on April 
1, 1977. In September 1976, a high level 
meeting was held with CSEA and Office 
of Court Administration Officials to dis-
cuss the implications of the new law, and 
the Ad Hoc Committee to Review the Ap-
plication of the Extraordinary Legislation 
was appointed. 

The Committee met almost monthly 
between September 1976 and May 1977, 
scheduled Its first post-summer meeting 
for September 20, 1977, and has kept In 
contact through its Chairperson and its 
Collective Bargaining Specialist, Patrick 
J . Monachino. Initially, the members of 

the Committee discussed the rather com-
plicated legislation among themselves and 
later, with Office of Court Administra-
tion Officials. 

As a result of these discussions, CSEA 
was able to protect the rights of many 
local government court employees whose 
full contractual health Insurance benefits 
were jeopardized by the new law, initially 
through litigation and ultimately through 
an amendment to the law itself. Legal as-
sistance was secured to protect the rights 
of many judiciary employees who, al-
though merged into the State system, re-
mained and still remain subject to the 
terms of their local government contracts 
until new contracts are negotiated with 
the Office of Court Adiministratlon. 
Throughout the year, open meetings were 
held in many areas of the State to ac-
quaint merged Judiciary employees with 
the implications of the new law and to 
answer questions (if answers were avail-
able). In addition, all Information made 
available to the Committee was supplied 
to the Civil Service Leader, which pro-
vided up-to-date coverage of what was 
and remains a complicated matter. 

In addition, the Committee addressed 
itself to the organization of non-judicial 
personnel who, on April 1, 1977, ceased to 

be members of CSEA county locals. As a 
result of the Committee's recommenda-
tions, the CSEA Board of Directors au-
thorized the formation of one judiciary 
local in each CSEA Region. Last Spring, 
temporary officers were appointed in Re-
gions I, i n , V and VI (a Region IV Com-
mittee is in the process of formation). 
After a May meeting with Bernard 
Schmahl, Chairman of the CSEA State-
wide Election Procedures Committee, each 
of these locals prepared to Initiate the 
election process during the Summer and 
Fall and to hold elections as soon as full 
membership lists were available. A major 
difficulty faced by the Committee in the 
past year was the lack of court employee 
lists, since many court employees were 
not officially designated as such until 
shortly before the April 1, 1977 take-over, 
and for some time after that date, in-
formation remained fragmentary. How-
ever, CSEA's Computer Department has 
given assurance that up-to-the-minute 
information would finally be available 
before the first of September. Despite 
this lack of information, membership has 
Increased through personal solicitation 
and because of the belief of many court 
employees that full participation is im-
perative in this time of transition. 

To further improve lines of communi-
cation, In March, the Ad Hoc Committee 
met with the Judiciary Negotiating/Labor 

Management Committee, which is com-
posed of representatives of pre-April 1, 
1977 judiciary employees, to exchange 
information on ' impending legislation, 
the court employee reclassification study 
now In progress, and to discuss other 
matters of common Interest. 

THE YEAR AHEAD: 
It Is expected that elections will be 

held; that locals will improve their de-
gree of organization with the assistance 
of Statewide and Regional Officers, 
Headquarters Personnel, Field Super-
visors and their staffs; that membership 
rolls will increase, as will the degree of 
individual participation in local affairs, 
and that communications with pre-1977 
court employees will continue. 

It is expected that negotiations with 
Office of Court Administration will com-
mence on behalf of groups whose con-
tracts have expired or will expire within 
the year, and will secure Increased sal-
aries and benefits for former local gov-
ernment court employees; and that all 
of these activities will place CSEA in an 
even stronger position to represent the 
interests of non-judicial personnel, vir-
tually all of whom will be affected by the 
reclassification study, the terms of which, 
it is expected, will be released late this 
year, and which will probably take effect 
sometime in 1976. 



Three CSEA directors confer as they pause during rush between meetingrs. From left 
are Thomas Bruno (Cattaraugus County), Ruth Robinson, (Yates County) and Ed 
Sherry (Social Services). (Leader photM bjr Ted KapUn) 

Pertinent question during Legal Services Workshop gets response from assistant coun-
sel Marge Karowe as legal assistance committee chairman Joseph Conway, left, of 
Workmen's Compensation Local 671, and staff coordinator Thomas Linden stand ready. 

Disposition of Convention Motions Committee Report 
The report of the committee to report 
on the Disposition of Convention Motions 
was presented by chairman Edward Du-
dek, of SUNY at Buffalo Local 602, at 
the 67th annual meeting of CSEA dele-
gates last week at the Concord Hotel. 
Other committee members are Dorothy 
Goetz, Terry Dawson, Earl Kilmartin, 
Stephen Zarod, Gennarro Fischetti and 
Clara Franklin. 

Our Committee met on April 13, May 
13 and July 29, 1977 and considered and 
discussed the disposition of motions made 
by the Delegates at their meeting at the 
Concord. March 20-23, 1977. As a result 
of our sessions, and due to some investiga-
tion through the various persons respon-
sible for action on the motions, we have 
found the following actions to have been 
taken on the motions in order of their 
appearance in the minutes of the last 
Delegates Meeting. 

1. Motion read "that it is the sense of 
the Delegate body that the power, to set 
the policies and direction of CSEA rests 
with the Delegates and that the Board of 
Directors must carry out the policies and 
directives as set by the Delegates, except 
in certain fiduciary matters." Referred to 
Counsel Roemer and President McGowan 
for implementation. 

2. Motion read "that this body reject 
the Governor's proposal and the Fact-
Finder's report and should a reasonable 
contract offer acceptable to all negotiat-
ing teams not be approved by the Legis-
lature and the Governor prior to April 
18, that CSEA go out on strilce on that 
day." This has been carried out by the 
Governor's signing of the contract. 

3. Motion read "that the County Dele-
gates recommend to tiiis body the exten-
sion of the $5.00 membership incentive 
program for an additional six monttis." 
Carried out by the Board of Directors. 

4-5. Please refer to the Constitution and 
By-Laws Committee Report in your fol-
der in regard to proposed amendments to 
the Constitution and By-Laws. 

6. Recommendation read "that the 
badges be in different colors to denote 
the different regions." Recommendation 
was made to implement a memorandum 
to Dr. Diamond. 

7. Motion read "tliat the updates for 
the Chapter Officer's Manual be distribu-
ted to Chapter and Unit Presidents." 
Committee agreed that the updates be 
referred to the Education Committer. 
Please checlc the Education Committee 

Report. 
8. Motion read "to refer to the Con-

stitution and By-Laws Committee" the 
"suggestion of the Political Action Com-
mittee the assessment of $.10 per check 
for political action." Please refer to your 
Constitution and By-Laws Committee Re-
port. 

9. Motion made that the combined 
committees meet regarding changes in 
the Civil Service examinations. Please re-
fer to the Special Work Performance 
Ratings and Examinations Committee 
Report and the Civil Service Committee 
Report. 

10. Motion read "that all Chapter 
Presidents and Board of Directors mem-
bers be sent a summary of Executive 
Order 40 and the full implications on the 
Merit System." Referred to Mr. Carey 
and has l^een implemented. 

11. Motion for "each region to have 
their own microphone." This motion has 
been implemented. 

12. Recommendation read that "the or-
iginal transcript of the minutes of the 
Delegates Meeting is not given to the 
Committee." (The Committee to Study 
the Disposition of Convention Motions) 
"This Committee should be made a 
Standing Committee and given the full 
report of the convention." Recommended 
to President McGowan. 

14 & 23. Motion read "to recommend 
to the Constitution and By-Laws Com-
mittee that our rolls be opened to public 
employees iii school districts where cafe-
teria workers, bus drivers, etc. have been 
picked up by private contractors; so that 
we can bring to our membership any pub-
lic employee who works for any political 
subdivision." Please refer to the Constitu-
tion and By-Laws Committee Report. 

15. Motion read "that this committee 
be called into meetings with no Uiterfer-
ence from staff." Please refer to your 
Constitution and By-Laws Committee Re-
port. 

16. Motion read "that the full Intent of 
the 1976 Delegate action allowing free 
and unrestricted choice of any attorney 
be executed by the Board of Directors of 
CSEA, its committees, staff and officers 
of CSEA." Motion referred to Tom Lin-
den, Joseph Conway (Chairman of the 
Legal Committee) and James Roemer. 
Please check the Legal Committee Re-
port. 

17. This item deals with the term of 
office commencing with the 1979 election 

of all statewide officers, regional officers 
and members of the State and County 
divisions of the Board of Directors and 
the expulsion of members. Referred to 
the Constitution and By-Laws Committee. 
Please check the Committee's Report. 

18. Motion read "that the Statewide 
Education Committee concentrate on pro-
viding programs to educate the member-
ship in the area of collective bargaining." 
Please refer to the Education Committee 
Report. 

19. Recommendation read " t l ^ t at the 
next convention there be a composite 
made of the departments showing where 
we are losing members, and where we 
are picking up members." Refer to the 
Membership Committee Report. 

20. Motion read "that on all commit-
tee reports submitted to the IDelegate 
body, the number of meetings held and 
the dates on which they were held should 
be shown. A memorandum has been sent 
to all committee chairpersons. 

21. Motion read "that the name of Mil-
dred O. Meskil be placed on the John M. 
Harris Memorial Plaque at 33 Elk Street, 
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Headquarters." Plaque has been ordered 
and will be placed as soon as it arrives. 

22. Motion read "that this body em-
power that same committee not to return 
from a strike without complete amnesty 
for all strikers." No action necessary. 

23. Refer to item number 14, and please 
check the Constitution and By-Laws 
Conunlttee Report. 

24. Motion read that "when a roll call 
vote is to be taken, sufficient chalk-
board, or other devices be furnished on 
the platform, so that an authorized rep-
resentative of each local can record that 
local's votes, reserving the right to poll 
that local's delegation, and then the sec-
retary can read the recorded votes and 
the tally." Referred to Dr. Diamond for 
implementation. 

25. Motion read "that this organization 
go on record as authorizing meml>ers to 
honor picket lines of any labor organiza-
tion and provide legal defense for any 
member brought up on charges." No ac-
tion necessary. 

26. Motion read "to extend the conven-
tion 24 hours." No action necessary. 

Probation Committee Report 
The report of the statewide committee on 
probation was presented by chairman 
James Brady, of Erie County Local 815, 
at the 67th annual meeting of CSEA 
delegates last week at the Concord Hotel. 
Other committee members are James 
Frisina, Alan Greenfield, Peter Grieco, 
James Mattel, Harold Fanning, John 
Whalen, Eulis Cathey, David Singer and 
Thomas Taylor, with staff coordinator 
Nels Carlson. 

State take-over has been a prime con-
cern of this Committee, as reported at 
the June meeting of the County Dele-
gates. After much discussion and a strong 
minority report, the Committee has come 
out for the bill, called the Governor's 
Bill, in the past legislature, which allows 
the counties to apply for state take-over. 
Then the State Proliation Department 
evaluates the situation and decides what 
counties will be taken over. The limita-
tions of the counties to be taken over is 
determined by state funds available. 

The Committee will continue to take 
an active interest in all legislation and 
matters in reference to probation officers. 

During the month of August, the 

Chairman of this Committee met with 
other members of the Probation Job An-
alysis Advisory Committee, chaired by 
Thomas Callanan, Director of Probation. 
The final report of the Probation Exam-
ination Methodology Project was reviewed. 
Regarding educational requirements to 
qualify for the job of probation officer, 
they are to remain unaltered. There was 
an attempt by members of the Job Analy-
sis staff to lower these requirements. On 
the advice of this Committee, the Chair-
man took a strong stand against lowering 
these qualifications, as it could result in 
downgrading our Jobs. 

The State Probation has asked the 
Chairman of tliis Committee to serve on 
another Committee for the purpose of 
selecting a prot>ation officer from one 
of the counties of New York State who 
1ms done an outstanding service to his 
community and deserves state recogni-
tion. 

Our Committee has recently met on 
Sunday, September 25, and Monday, Sep-
tember 26, in Albany. We will reschedule 
future meetings in areas in the state 
where our committee services are needed. 



Latest 
EXAM 36170 

Sit ACCOUNTANT PUB SEVC 
Tot Held April 16, 1977 

Lilt BM AOS. 2. 1977 

And County Eligible Lists 
1 AoMlde Rklmrd Voonheerril ..93.6 
2 Loircrm Peter A Oneida 84.8 
3 Barton Dwrid R Schenectadr 84.6 
4 Macemki Philip E Rochener ... 82.5 
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Engineering^ Other 
Suffolk Jobs Open 

HAUPPAUGE — A new 
series of open competitive 
and promotional Jobs have 
recently opened in several 
Suffolk County agencies. 

There is a Nov. 2 filing dead-
.line for tests for ineiiierator 
conteol board operaUnr, an $11.-
000-a-year open competitive post, 
and ragineeiing teelmieian and 
awirtant eivil engineer, both 
open competitive and promo« 
tional. Both jobs pay $504 bi-
weekly. The written test for all 
posts will be held Dec. 3. 

The filing deadline for nursing 
serviecs consultant and senior 
psyehiatric social worker, both of 

which pay $555 bi-weekly, Is 
Nov. 23. There is no written test 
for these Jobs. Candidates will 
be judged on training and ex-
perience. 

There are vacancies in all titles 
UlBted. County Civil Service offi-
cials say eligible lists resulting 
from the tests will also be used to 
fill future vacancies in county 
agencies. 

Nurring service consultants 
must be college graduates with 
master's degrees in nursing or 
public health, four years nursing 
experience, two of which miist be 
as administrators, consultants, 
teachers or supervisors. Candl-

(Continued on Page 13) 

OOD S E A T S A V A I L A B L E 

WINNER OF 7 
TONY AWARDS 
1975 including 
BEST 
MUSICAL 

^^SSBBKIIEMIJBSIi^^ 

EXPLODES 
with fervor orxJ jumps for joy . . . irresbtibie . . . coptivotir̂ ! 

—John Bcoufon. 0«Hilon Sdanc* Monftof 

ERUPTS 
in o dorKe explosion . . . o joyful noise, o bocchonolio. 
o swinging, stompirig donee orgy . . . o luminous show! 

- T . I . Kol*m. Tlm» 

^ I \W«tTn CARROLL'S 

iJfmfim 
^ TooSHOrtTlDBOK 

W I T H ^ D 

...GO SEE IT! 
—Ckf Somvs. N.Y. Tlm»» 

For Group Soles: N.Y. siote Coll (212) 354-1032 
Toll Free 

' Original C<^Reccrding onABCRepOfds & Tapes' 
AIRE 149 West 45th Street- JU 2-3897 

^ T O N I G H T a t S / . 

THE kNDONUr LONGEST 
RUNNING SHOW ON BMGAIMWr 

I 
Tbere^ a leasoD for thatl 

• n A U THtATIE -4rm STMET W of MQMMMir 
SEEMOVKFQROnMi) 

9 Pistoleie M J Watenown 81.6 
6 Gooding David C Albany 80.1 
7 Burke Robcn A Rensselaer 79.5 
8 Burger Ralph E Saratoga Spg ....79.1 
9 Mornihan Arthur Yonkert 74.7 

10 Mcaellan P J Rochester 72.4 
n Flidt Robert J Troy 72.3 
12 McKinley M P Latham 70.2 

EXAM 39-195 
CHIEF, BUREAU OF PROGRAM 

DEVELOPMENT AND SPECIAL 
SCHOOL SUPERVISION 

Test Held July 18 & 19. 1977 
List Est Aug 8, 1977 

1 Piccolino Joseph R Glenmont 86.9 
2 Marillo Jafnes C E Greenbush 75.3 
3 Gloeckler Uwrence C Guilderlandi 74.7 
4 K a r a Theodore E Albany 73.8 

EXAM 36066 
SR HYDRAUUC ENGR PUB SRV 

Test Held June 18, 1977 
Est Aug 11, 1977 

1 Krizan Rudolph Bayside 81.4 
2 Markham R F Bronx 71.9 

EXAM 36171 
ASSOC ACCOUNTANT PUB SRVC 

Test Held April 16, 1977 
List Est July 29, 1977 

1 Palmer James R Albany 98.5 
2 Spitzer Rita Bayside 89.2 
3 Decker Jesse P Liverpool 85.2 
4 Coughlin James Tonawanda 82.5 
5 Winne Peter R Clifton Pk 79.2 
6 Dickson C M Albany 77.5 
7 Dandrea C J Greenfld Ctr 74.7 
8 Santucci J J Amherst 73.2 
9 Wojcinski G R Buffalo 70.5 

EXAM 36172 
PRIN ACCOUNTANT PUB SRVC 

Test Held April 16, 1977 
List Est July 29, 1977 

1 Thorne Joseph F Clifton Pk 95.2 
2 Trahan George E Troy 93.2 
3 Calkins Ronald Schenectady 83.0 
4 Priscott L N Clifton Park 82.0 
5 Patten David F Suffern 80.4 
6 Mackesey W F Loudonville 79.5 
7 Rosenstrauch N Albany 78.2 
8 Gorden Hugh C Mechanicvil 76.2 
9 Healy Kathleen NYC 76.0 

EXAM 36176 
SUPVG JANITOR 

Test Held March 19, 1977 
List Est Aug. 11, 1977 

1 Castilla P Frankfort 96.5 
2 Ellis Raymond W Homell 95.5 
3 Leovey Catalina Dewitt 95.5 
4 Diondolillo J Perry 95.0 
5 Marsh Leroy E Cortland 95.0 
6 Forget Ulrich P Poudam 95.0 
7 Claxton Mark S Ogdensburg ....94.5 

9 Co* Timothy R Dansville 94.5 
10 Wood Lewis R Whitesvillc 94.0 
11 Cybubki Paul M Tonawanda 93.5 
12 Tate Ralph Buffalo 93.0 
13 Palmer Larry A Latham 93.0 

14 Stevens John .D Dansville 93.0 
15 Pakel Stanley W Endicott 92.5 
16 Harragan George Dorloo 92.5 
17 Rolston Floyd E Binghamton ....92.0 

(Continued Next Week) 

GO TO HEALTH 
By WILLIAM R. WILUFORD 

Eight Symptoms 
When people try to quit smoking, changes in the body often 

occur that can prove to be discouraging if not understood. 
The body is adjusting to the sudden withdrawal of nicotine and 

certain side effects are expected. 
Arthur Weaver, associate professor of sur-

gery at Wayne State University, advises people 
to be aware of the following eight side effects 
which may come soon after a person stops smok-
ing. 

• NERVOUSNESS. You might be nervous, 
jittery, easily upset during the first few days. 
Tell your family, friends, and co-workers you 
have quit smoking so that they can allow for 
the nervous effect—and allow for it yourself. It 
will disappear. 

• LETHARGY. The vast majority of those 
who quit smoking feel dull and depressed for the first few days. 

• RESTLESSNESS. About one in 10, instead of feeling lethargic, 
become hyperactive, and some have trouble sleeping. 

• INCREASED APPETITE. You will very likely develop a bigger 
appetite. It happens in at least 85 percent of the cases. 

, • WEIGHT GAIN. Six out of 10 who stop smoking will gain 
weight for the first six months. Don't be disappointed if you cannot 
get rid of the extra weight during those months. 

• HEADACHE. If you get headaches, it means nicotine-con-
stricted blood vessels are expanding back to normal. The headaches 
will disappear, usually by the third day. 

• SORE THROAT. Don't worry. It means the nerves of the 
Jung, mouth and throat are working properly again. 

• BREATHLESSNESS. Smokers are more aware of lung action 
than non-smokers. So when they quit smoking the reduced sensation 
of lung action makes them feel they are not breathing. 

Good luck. It is hard to stop smoking, and don't let anyone con-
vince you that an expensive little gimmick will work. If you do 
smoke, you owe it to yourself to try to stop. 

'Julia' is a gem. Fted Zinneniann has directed 
a masterful movie. lane Fonda in her finest 
role...Vanessa Redgrave is glorious. Jason 
Robards gives one of the year's most 
memorable performances." - G e n e S h a i i t -NBc - T v 

Based on a true story. 

20II1CENIURV fox Piesenis A RICHARD ROIH Pfesenlalion ol A FRED ZINNE 
siatiing (. ANE FONDA VANESSA REDGRAVE 

A in U 

JASON ROBARDS HALHOLBROOK 
Diiecied Dy 

EREOZINNE 
OSEMARY MURPHY MAXIMILIANS 

Pioduced by Screenplay by 

CHARD ROTH ALVINSAR6EN 
MUSIC by 

as 
-LlTJotiann 

Based upon the story by 

J HELL 
PG nmim UNO uunt mi GEORGES DELERUE ™NisByoeLUtt (A). 

EXCLUSIVE ENGAGEMENT 
3ri)Aveit6QthSt PI 3 602? E m u s SunThio 11 00.1 05.3 tO.S 2&,7 40.10:00 

futiM 12 00.2 05.4 20.6 30.8 40.1100 



Union Is Investigating 
( 0 « n U u t j | tnm Pace 8) 

A "white paper" distributed 
by taxk force membera a t the 
C8EA ConvenUon last week at 
Kiamesha Lake aocuaed Gov-
ernor Hugh Care j ' of trying to 
destroy State Mental Hygiene 
fadlttieB and to torn their op-
erations over to "money hun-
gry" agencies. H i e white paper 

said Mental Hsrglene Commis-
sioner ThMnas Conghlln is in-
competent because he failed to 
provide improved patient service 
a t Willowbrook as mandated by 
a 1975 federal district court 
order. 

• U T 
U. $. 

B O N D S L 

Retirement Planning 
The Cornell University s School 

of Industrial and Labor Rela-
tions will sponsor a pre-retire-
ment planning workshcv Nov. 9 
and 10 a.'̂  its headquarters in 
New York City. 

H ie seminar is designed to 
help retirement counsdors and 

personnel administrators 
employees plan successful re-
tirements. 

Evelyn Meyer, president of 
Marketing and Research of Al-
ternate Choice Inc., and Carol 
Ann Kradlak. vice president of 

(Continiied on Page 15) 

SHORT TAKES 
DIFFERENT VETERANS DAYS 

Veterans Day is Nov. 11 for most workers. Even most state and 
municipal workers observe the holiday that day. But It's Oct. 24 for 
federal employees. Federal workers got that day aftter Congress made 
the change to the fourth Monday in October, That was done to 
provide workers with three-day holidays that time of the year. How-
ever, not everyone went along with the move so there are different 
holidays. 

• • • 
STATE. BUFFALO AT ODDS OVER 8 JOBS 

State and Buffalo officials are the two top spots in the Parking 

HUGH L. CAREY 
. . . Is accused 

at odds over whether a series of 
middle-level city government 
jobs should be subject to civil 
service rules. The State Civil 
Service Commission ruling plac-
ed the jobs in non-competitive 
or exempt classes. The state imit 
says the jobs should be subject 
to competitive exams. All six di-
vision head posts in the Depart-
ment of Human Resources and 

Dr.Leo MDienstag listens to 
John Gambling when he's just Leo. 
Whatever ycxi do for a living, if you're 

doing it anywhere in New York, you've 
got a rough day ahead of you every 
morning. But when you wake up with 
WOR's John Gambiirig. you wake up 
with a smile, and the rest of the day just 
seems to go a lot smoother. Because 
John Gambling has a bright refreshing 
style that will get you going and keep 
you smiling; iristant weather reports to 
keep you from being rained on out of 
the blue; helicopter reports to keep you 
on top of the traffic; bus. train and 
subway reports to keep you ahead of 
the crowd; fifteen minute in-depth news 
reports every hour to keep you in touch; 
Wall St. Journal business reports so you 
can take stock of yourself. . . . . 

Plus, sports, consumer news, and movie 
and theatre reviews. 

The Rambling with 
Gambling Show. 
Where more people 
turn when they 
want to really get up. 

John Gambling 
Monday-Saturday. 
5:10-10:00AM 

W O R t o 
THE HEART OF NEW YORK 

AN mco 1 ilAIn f j 

violations Bureau are at issue. 

Full Employment 
Is Th« Key 

To Prosperity. 
Buy U.S. Mode Products! 
STATEMENT OF OWNERSHIP. 

MANAGEMENT AND aRCULATION 
(Act of Aucntt 12. 1970: Seaioa 3685. 

Title 39. United States Code) 
' 1. Title of pabUcMion: CIVIL SKK-

VfCE LEADER. 
2. Date of filinc: September 25. 1977. 
3. Frequency ot inne: Weekly. 
4. Location of known office of ptibU-

cation: 233 Broadway, New York, 
N.Y. 10007. 

5. Location of the headqoarteis or gen-
eral businetf offica of the pnbllihen: 
233 Broadway. New York. N.Y. 10007. 

6. Name* aiid addrcttcs of pubUtber. 
editor, and manating editor: Publbher: 
Jerry Finkeistein, 233 Broadway, New 
York, N.Y. 1007; Editor: Marria B u -
ley, 233 Broadway. New York, N.Y. 
10007. 

7. Owner: Leader Publicatioos, Inc., 
all of whose stock it owned by ABC 
Industries, Inc. Owners of 1 percent or 
more of the toul amount of the stock of 
the publishing corpocatjon or interests 
equivalent thereto: ABC Industries, Inc., 
233 Broadway, New York, New York 
10007; Burton M. Abrams, 598 
Madison Avenue, New York. N.Y. 
10022; M. Marvin Berger, 84-65 
Avon St., Jamaica Estates, N.Y. 11432; 
N.H. Kaplan, V. H a n and F. Geiberg, 
Tr UA James Finkeistein, c/o V. Han , 
630 Fifth Avenue. New York, N.Y. 
10020; James Finkebtcin. 800 Park Ave.. 
New York. N.Y. 10021; Jerry Finkel> 
stein, 630 Fifth Avenue, New York, N.Y. 
10020; Shirley Finkeistein, 812 Park 
Ave., New York, N.Y. 10021; Lucille 
Kaplan, 150 East 69th St., Apt. 201, 
New York, N.Y. 10021; Alison Mager, 
225 West 86 Street, New York. N.Y.; 
N.H. Mager, 1013 East Lawn Drive, 
Teaneck, N.J. 0766; Peter Mager. 5 
Royal Crest Drive, Marlborough, Mass.; 
E. Donald Shapiro, 14 Sunset Lane, Har-
rison, N.Y. 10528; Ottiwell & Co., 
Chemical Bank, 55 Water St., New York, 
N.Y. 10041; AlUtate Bowling Centers, 
Inc., 230 Park Avenue, New York. N.Y. 
10017; Cathy Finkebtein, 800 Park 
Avenue, New York, N.Y. 10021; Harvey 
Rosen, 25 E. 83i>d) St., New York, 
N.Y. 10021. 

8. Known botulbolders, mortgagees, 
and other security holders owning or 
holding 1 percent or more v t total 
amount of bond*, aortgages or other 
securities: None. ' 

11. Extent and nature of circulation: 
A. Total number of copies printed (Net 

Press Run) 218,485 average number 
copies each issue doting preceding 12 
months; 219,219 actual number of 
copies of single iuue publidied 
nearest to filing datt; 

B. Paid circulatioa: 
1. Sales throogh dealers *aA carriers, 
street •vendors aad counter sale*: 
3,620 average number copies each 
issue during preceding 12 months; 
3,320 actual number of copies of 
single issue published nearest to filing 
date. 
2. Mail subscriptions: 205,156 aver-
age number copies each issue daring 
preceding 12 month; 205,240 actual 
number of copies of single issoe 
published nearest to filing date. 

C. Total paid circulation: 208,776, aver-
age number copies each issue daring 
preceding 12 momhs; 205,240, actual 
number of copies of single issue pub-
lished nearest to filing ^ t e . 

D. Free distribution by mail, carrier or 
other meaiu, samples, complimentary, 
and other free copies: 318 average 
number copies each issue d u r ^ pre-
ceding 12 months; 312, actual num-
ber of copies of single issue published 
nearest to fUitig date. 

E. Total distribution: 209,094, average 
number copies each issue during pre-
ceding 12 months; 208,872, actual 
number of copies of single issue pub-
lished nearest tw filing date. 

F. Copies not distribotad 
1. Office use. left over, unaccounted, 
spoiled after printing: 5,131, average 
number copies each issue during pre-
ceding 12 months; 6,272 actual num-
ber of copies of single issue pub-
lished nearest to filing date. 
2. Return* from newt agents: 4,260, 
average number copies each issue dur-
ing preceding 12 months; 4,075, 
aaual number of single issue pab-
lished nearest to filing date. 

G. Toul (Sum of E * F shouU aqoal 
netp rest run shown in A) ; 218,485, 
average number copies each issue dur-
ing preceding 12 months; 219,219, 
actual number of copies of single 
issue published nearest to filing date. 

I certify that the statements m ^ py 
me above arc correo and complete. 

N. H. Maaar. Busiacss 
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REAL ESTATE VALUES 
Publisher's Notice: 
All real estate advertised In this newspaper Is subject to the Federal Fair Housing 

Act of 1968 which makes It Illegal to advertise "any preference, limitation, or dis-
crimination based on race, color, religion, sex, or national origin, or an Intention to 
make any such preference, limitation, or discrimination." 
This newspaper will not knowingly accept any advertising for r(>ai estate which Is in 
violation of the law. Our readers are infornrfed that all dwellings advertised In this 
newspaper are available on an equal opportunity'basls. 

Country N M I M S - N .Y.S . 

ADIRONDACKS Uf OEOROE 
Yr rnd vac house on Ik. 250 ft of sandy 
beach. Boat dock turn dishwshr 
wshr/dryr, frpl. AAaInt on hse & grnds 
incid plus rental incm If desired. Ideal 
for ski hse. Also 1 acre clear on Ik 130 ft 
sandy beach ready for hse on 9N drive 
In. Either or both call Mon-Fri 9-5, 212-
736-5a4S. 

C d v i i i M s Comity^ N»ir* 

Reduced for quick sale. Beautiful early 
American Colonial In excel, cond. 
located In Hunter, NY, at entrance to 
ski area. 20 rms w/tenant house in-
cluded on 30 acres. Ideal for rooming 
house, hotel, etc. Only S89,900. 
GHENT. N Y. Excel Early American 6 

bdrm, 4 baths, 3 frpics, picturesque set-
ting on 2'/2 acs on County road. Asking 
$75,000. J I M HATCH REALTY, RD 3 
Hudson N.Y. 12534 518-828-5725 

N t w York S t o t t 

WAVERLY, N.Y. 
Lovely 9 room house, 4 bedrooms, 2 full 
baths, plus 2 story barn. Taxes under 
$600, plot 60x100 feet. 

516-S38-9035 or 
607-545-8369 

ARDSLEY VIC 8. SCHLS. Hartsdale 4 
bdrm Split, cathed celig, eat-in mod kit, 
Irg den, sundeck, patio, above ground 
pool, deadend street wd'd 1 acres. 
$85,000. Also 1-3 yr lease available $850. 
914-693-2953. 

ALBANY, 18 miles sooth of 2 yr old 
Colonial , 5 acres, energy saving 
features throughout. 7 large rooms, I ' / i 
bath, fireplace, modern big kitchen, 
built-in range, oven, refrigerator, dis-
hwasher, formal Din R., breezeway, 2 
car garage with loft,'shed, laundry, full 
basement, 16 gal! mn wellwater, low 
taxes. Breathtaking view of Catskills, 
west, Hudson River to Berkshires, east, 
privacy, 5 min to Thruway exit. Asking 
$72,900. Call 518-731-2885. 

DOVER PLAINS ' . 
MOBILE HOME - HOMETTE 

Must sell. Leaving tor Fla. 12x60, 2 BR, 
all applncs. 12x25 scr porch w/astro-
type surf carpet. A/cond'r. Retirement 
community, 55 yrs and older. Extras. 
$9,995. 914-877-6204; 877-3331. 

SYRACUSE AREA - Fall special for 
quick sale. Children's paradise. Oneida 
Ik frnt, approx 1 acre, 5 BR rnch hse 
w/extra ig LR, Ig gamerm w/bar, 2 full 
bths, 2 frpics, att gar 8. workshop, W/W 
crpt thruout in last 3 yrs this rnch hse 
has been compi remod. Inside/out. New 
siding 8. new roof. $55,000. Call 315-633-
2897 or write James Rawson, Box 191, 
Bridgeport NY 13030. 

M E t i a t o - MM. 

PEACE AND QUIET 
IN THIS EXQUISITE 5 ROOM CAPE 
ON ONE ACRE IN ONE OF SOUTH 
WESTERN N.H. FINEST RESIDEN-
T I A L C O M M U N I T I E S . C O U N T R Y 
LIV ING WITHIN 2 MILES OF I N T E R * 
STATE 91. 

F I R E P L A C E , V/i BATHS, 1 CAR 
G A R A G E , A S M A L L H E A T E D 
GREENHOUSE, PLUS MANY OTHER 
FEATURES FOR TME GOOD L IFE, 
AN E X C E L L E N T R E T I R E M E N T 
HOME. $68,000. 

MANY OTHERS SUCH AS: 
• RESIDENTIAL COTTAGES AND 

RECREATION PROPERTIES, 
• LAND, BUSINESSES 

Si INVESTMENT PROPERTIES, 
• LARGE PARCELS OF LAND S150 

TO $300 PER ACRE. 
GREAT INVESTMENT POTENTIAL. 
SERVING ALL YOUR R E. NEEDS IN 
GROWING SOUTHWESTERN N.H. 

ARBOR REALTY 
KEENE, N.H. 

603-357-3153 

Rocklaml Co.. 
S P R I N G V A L L E Y , l o u t h S * d 
tranj terees must t * l l this c t iarming hs t 
they love. 1 lev Col w/t<ug« rms on t c . 
* BR, c»m LR w/ lp ic , DH, f «m rm, 
count k i t w/ tp lc, IV^ btn. c*nt air , 
protsnl landscaping, & too many xtras 
to mention WIK to elem sctil, NVC com-
mutar bus 179.900 Make otter. Call 
eves/wknds914 3S}'aiM. 

SPRING VALLEY 
TOWNHOUSE CONDO 

2 BR, LR, OR, kit, fin bsmt, 1 full 8, 2 
half bths, W/W carptg, gas heat, central 
air, extras. Walk shopg, 50 mins NYC by 
bus. $40,500. (914)356-4038. 

Dutchoss Cty. 

WINGDALE - Mobile Home, 24x60 Dou-
ble Wide, Wingdaie Pk, 3 bdrms, 2 bths, 
liv rm, din rm, fam rm, util. rm, eat-in 
kit, self-cing oven, frost-free refrig, 
dshwshr, wshr/dryer, w/w crptg. Walk 
in closets, skirting, sundeck, shed 
$17,900(914)877-3331. 

Rala • Matsau-SuHolk 

WOODMERE-S.D., 15, Georgian Tudor, 
all brick, slate roof, 2-car gar, 2</i bths, 
4 BRs, huge LR w/frpic, formal DR, 
glass end den, brand new ceramic tile 
kitch & dinette, extras. Walk schis, L.I. 
R R, low taxes, must see. Asking $83,500. 
Owner. 516-569-2597. 

WANTAGH CUSTOM SPLIT 
REDUCED $6000 

Moving. Must sell new custom kltch|n. 
A/C, ingrnd pool. 3-4 BRs, den, 2'/i bths, 
fin bsmt, wet bar, redwd deck, enclsd 
porch, many extras. $49,990. Principals. 
516-796-6346. 

Contemporary Custom built parkl ike 
setting. 3 bedrooms, 2 baths, circular 
dr iveway, entry foyer leads to 14x19' 
l ivingroom. Fami ly room, dining com-
b i n a t i o n , 3 0 ' x l 4 ' w i t h stone w a l l 
fireplace, sl iding glass doors to deck 
Carpe'ing in l iv ing rm, 3 jone heat Ex-
terior Cyprus B & B. Many extras. Make 
an appdintment to view this fantastic 
property, wi th 330' frontage. Offered at 
117,000. N e g o t i a b l e . E L S I E M . 
DUNPHY R E INC., Fishki l l , N.Y., 
1914)996-9594. 

OnMg« County 

GREENWOOD LAKES 
All year round log cabin atmosphere In 
prestige area. Wooded In pvt lake 
rights, swimming 8, boating pvt bch 
Priced to sell, io $60s. 914-477-2529; 914-
477-2304. 
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HOMEOWNERS 
Why Ti« Up th« Equity 

In Your Homo? , 
UM It To Mako Ufo 
Moro Comfortablo. 

^'HOW WOULD YOU UKE TO MIND 
YOUR OWN BUSINESS THIS YEAR?" 
A smofl businoM OModato has many opportunHios with 
an Invottmont ranfo off, from $2,000.00 up to $50,000. 
In many cotot wo con linanca up to 8 0 % at a low 
intoroit itito fov 2 yra or moro. For comploto infonnation 
without obligation; SBM> 

Namo 
Addrots......... 

TO: I N A , I N C . , 8 4 3 6 1st A v e . N o . , 
B i r m i n g h a m , A L 3 5 2 0 6 Phono: 205-S33-O143 

sonncB 
ATTORNEY - QUEENS 8. NASSAU 

Residents. Uncontested divorce. 
$250. House closings from S300. 

Personalixed service 
(212) 746-3496; (S14)4l7-4992 

Secure your N.Y. .State legal • 
.Divorce. New device eliminates 

redtapes and costs! 
Fees? Below S100. Divorce papers 

possible within 6 wki . Do-it 
Yourself Enterprises of New 

York (212)342-2840 

ABORTION SIM 
BEAUTIFUL, PRIVATE FACiLiTiES. 
QUALIF IED MEDiCAL CARE. UP TO 
24 WEEKS IN PRIVATE HOSPITAL 
$425. BLUE CROSS/BLUE SHIELDS 
ACCEPTED. 

MEDICO INTERNATIONAL 
212-689-2210 

1977 FRANCHISE ANNUAL 
A n a l y t i c a l D i r e c t o r y l ists 1,100 
franchise opportunities with facts to 
back your judgement. $9.95. ($1 for first 
class) + .50 postage (or $1.50 first 
class). Moneyback guarantee, INFO 
PRESS, 736 E. Center St.. Dept CL, 
Lewiston, N.Y. 10492. 

WINTER STORAGE 
DRY/WET 

Full service yard, well protected 
marina, 20 min. N.Y.C. Call for rates. 

PAPPY V CHARTERS 
914-235-6200 

INVESTMENT 
GUARANTEE 

$360. NET PER WEEK 
PART T I M E 

Our program features the new pop-top 
hot foods. All are nationally known 
brands such as beef stew, spagtiettl and 
meat balls, macaroni and cheese, etc. 
All accounts are secured by us in office 
buildings, schools, industrial plants and 
hospitals in your area. We need reliable 
people in your area to service these ac-
counts. WE P R O V I D E S E C U R E D 
LOCATIONS IN YOUR AREA. 
INVESTMENT GUARANTEE 
C O M P A N Y F I N A N C I N G , W H O L E -
SALE OUTLETS, ONE YEAR FAC-
TORY WARRANTY PARTS AND SER-
VICE. You provide B-10 hours your 
choice weekly, serviceable automobile, 
be ready to start in 30 days, minimum 
investment $2400. Phone toll-free 
1-800-824-5136. Ask for Operator 24. Or 
write 

Hot Food Division, 
4470 Chambloo 

Dunwoody Road, Suito 250, 
Atlanta, Ga. 30341 

! A Socond Mortgage Loan Can: • 
WANTAGH, Save $3,780-Buy direct 7'/i I Consolidate Your Debts* Purchase I n - i 
rooms, a/c ranch, prestigious sd 23 Scome Property • Obtain Business, 
area, 3 BR, 2 bths, trml. Dr, E.I.K., Fla. J CapltoUPay Tuition Fees, Etc. For Any • 

Hand Craf lMi T a t e t S M I S 
Brau Hinges & Guaraalccd 

Oak $35 ppd. Pine $24.50 ppd. 
Spml̂ : Light or Uuk 
DEALERS WANTED 
F l f e ' k W M * M r i d ^ « 

Mff. Ca. 
Rt. 107, Dept. CL 

Northwood, N.H. 03261 
603/942-8339 

IT 
PAYS 

TO 
A O V B m S i 

la Mm 
O V f t S M V K l LIADR 

FULL & PART T I M E 
TOP EARNINGS IN • 
RECESSION PROOF 

INDUSTRY 
Prestigious 110 yr old Woodlawn 
Cennetery has opportunity for two men 
or women to represent its outstanding 
new M A U S O L E U M C O M P L E X . 
Capable earning $100 to $600 weekly. 
Direct selling experience desirable. 
Commission paid weekly. For personal 
interview call Mr. Stark, 653-2431. 

LOU BROCKi 
The Oroafosf Base 
Stealer of All Time 

DRIVERS EARN GOOD S i t 
MUST OWN PANEL TRUCK 
OR STATION WACON W I T H 

COMMERCIAL PLATES. 
COMMISSION 

BASIS. STEADY WORK. 
CALL: M V J M t 
M R . HARBIN 

B e A F o s t e r P a r e n t 
M A K E Y O U R N E X T 

CHILD O N E O F OURS 
The Catholic Homo Bureau is 
cooking Fostor families for 
children from infancy to 18 
years. Many of the children are 
pIcKed as family groups of two 
or more; some Fiave special 
needs. The ogency pays tlM cost 
of room, board, clothing, and 
medical services. 
C A N Y O U SHARE Y O U R 

H O M E 
A N D Y O U R LOVE? 
Catholic Home Bureau 

1011 Rrst Avenue Now York, 
N.Y. 10022 (212) 371-1000, 
ext. 302 

Be A Foster Parent 

OniViNG TO 

MEXIEQ 
G e t M e x i c a n A u t o I n s u r a n c e 

rm, bsmt, gar, 2 patios, 5 new ap- § Worthwhile Purpose. We Have The | j 
piiances, w/w, many extras! 5% down - • Money For You. 
conventional mtg. available. $54,000. I L O A N S F R O M $ 5 , 0 0 0 A N D U P 

• NO POINTS 
• NO BROKER FEES 
! NO PRE-PAYMENT PENALTY 

By owner 516-785-8593 ift Htototl 

WANTAGH COLONIAL 
Maintenance free, ideally located, Lo | T E N YEARS T O REPAY 
txs, 3BR 216 bth, entry style kit, Ig DR, • Quick Closings At: 
fin bsmt poss mthr/dtr, detchd 2-c gar, I ^ ^ 
x»rs$49,990.Princ.516.785-6475. , ASSOCIATES, I N C . 

I CAU COLLECT l v SEAFORD • 1st T IME 
All brick split, 3 BRs, 2</> bths, Irg treed S 
plot, Irg redwd deck, den w/trplc, new 
apincs. Very private grounds. Good schi 
dist. Walk to all schis. Princ. Mid $50s. 
516-799-4818. 

Aircraft 
Photos of U.S. Navy ships and aircraft 
at nominal prices (S3.S0 up). Great gift 
for former Navy men. Collection in-

g-^eludes "Our Navy" artd Faltey ptwtos. 
I ^ W r l t e 

Naval Institute, Dept. CL, S 
Annapolis. Md. 21402 ^ 

( 2 0 3 ) 8 5 3 - 1 3 1 4 i 

O r a n g * Cotinty 

WARWICK AREA 
WANT A BARGAIN? 

8 room Ranch, Japanese style BBQ, 
sauna, fpi, 2Vi bths. Priced for immed 
sale. Princ only. Owner 914-986-3454. 

WARWICK, Commutable 5 yr old 
Colonial bl-level, beautifully Indscpd 
acre w/shrubs & fruit trees, fpic, 
carpeting, rec rm, 2 bth, 4 BR, IV^ car 
gar. Located on quiet country rd. Priced 
to sell #t $41,500. (914).9«6-6022, , 

Board-Country 

Sharon Country Manor 
BOARDING HOME 

For 
DISCRIMINATING GUESTS 

On 18 magnificent acres. Classic 
living. We stress privacy. Bedrooms 
with breathtaking views. Elegant din-
ing of the finest cuisine, indoor t, out-
door activities. 

For information call: 
(203)364-0490 

Or write: 
Sharon Ceuntry Manor 

P.O. Bex 178 
Jacksan Hill Read 

Staran, Cann. 
I II I i I 

S A M J O U \ ' S 
Home OM.ce V : A e'" ' • 'Sf " 1 

V A C A T I O N I N G IN 

MEXICO? 
Follow The Leader 

o ^ n a 
^IKllLt PINNSYLVANIA DUTCH 

ALLUlfSMOUD 
, UtANON KH.OCNA tOU 

2Vi LK. A v c . r r o . 
^ n d For Our 
Free Brochure 

THE GREAT VALLEY MILIS 
QUAKE KIOWN 

BlXKSCOUNnr. PA IBKI S A ^ I M m ^ ' s 
H o m e O t t i c e V;A en TA 78501 

On Aug. 29, 1977, Lou Brock of tha-St. Louis 
CordinaU (tola bases 892 and 893 of his illut-
trious career, making him the all tint* n«aior 
laogua caraar ba«a staolar, surpassing the 
record previously hald by Ty Cobb. 

Tha Gateway Stomp Company, bacouta of 
our dual interatt in phikitalv and sports acqu i red 

tha exclusive rights from Lou Brock to issue a sat of beautiful silk cachet 
anvatopas commanwroting his baisa stealing occomplishmant. Wa occom-
poniad Lou and tfie Cordiim team to Los AnMlas and Son D i a M to ocquira 
hand concellotions on 5000 sets of tftesa anvwopas whan and whera Lou tiad 
end broke tfia oH time racord. Ha stole bosas 892 and 893 in one goma against 
the San Diego Podras Aug. 29, 1977, Jn San Diago and now stonds alongside 
Hank Aaron, Ty Cobb, and Joa DiMoggio in the immensity of his racord. 

ORDER YOURS NOW . . . $3.00 Per Set 
Many of tlw Souvenir Sets ore franked with 
special Son Diego philotelic postmarks. 

S e n d Check of M o n e y O r d e r to: 

GATEWAY STAMP CO. * 
P . O . B o x D 

F l o r i s s a n t . M O 63031 

3 1 4 ^ - 7 5 4 9 

A c t t a f S c h M l 

On-Camera Acting Studio teaches 
children's com'l tech. lntol77->l7* 

MARYLAND GOOSE HUNTING 
Eastern Shore Goose Hunting available 
Oct 21-Nov 25 & Dec 5 - J a n 27. Con-
tact: Kirky Bryae. Owsapaeke Geaaa 
H e e t t e sanrka, Rt. X Bex Cael«r-
vhfc^Mii. »my. ( » u m-nt i . ' 

MOHAWK VALLEY 
SECURITY PATROLS INC. 

WHAT CAN WE DO FOR YOU? 
We can supply uniformed or 
plainclothes security guards. 
We have armed or unarmed 
guards. 
We have an anti-shoplifting ser-
vice. 
We can handle your traffic con-
trol needs. 
We have a motor patrol service 
to check your business, home or 
summer camp. 
We have a ''SPECJAL FAIR 
SECURITY TEAM" to handle 
fairs and field days. 
We have an escort service for 
making bank deposits. 
We have a body guard service. 
We can render services to con-
struction sites. 
We can render services to in-
dustrial plants and factories. 

JOSEPH MICHAEL LEONE, SR. 
President 

Gates Road 
Frankfort, N.Y. 13340 

(315) 733-1127 
N .Y . s ia l t LICWIMd a B O M M LICOTM NO. 1009 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar motters! 

FOLLOW THE LEADER REGULARLY! 
Here Is t he newapaper t i iat telle you about what Is happen . 

Ing in civil aervlce. what Is happening to the Job you have and 
the Job you want. 

l i a k e sure you doi i t miss a single Issue. Enter your sub-
scription now. ^ 

I t e price is 19.00. Th«t brin«s you 52 issues of the C i v l ' 
Service Leadei filled with the government Job news you want. 

You can subscribe on the coupon below: 

LEADER PUBLICATIONS, INC. 
233 mraadway 
New Yarli. N.Y. 1M07 

I enekMe $9.00 (check or money order for a year's aubscrip-
tkm) to the ClvU Service Leader. Please enter the name listed 
belov. 

N A l f B 

A n p i ^ M m 

c r r y Zip Code 



First Lady Cites 10 Handicapped Aides 00 

(Continued from Pace 4) 
the most able draftsmen he has 
ever employed. Although he is 
deaf and has severe hand and 
arm deformities, Mr. Key's Job 

more than 
iusta ' 

room. 

Yes, our guest rooms are 
beauties..and you'll also 
love our 
FINE RESTAURANT 
BANQUETS & PARTIES 
BUSINESS MEETINGS 
COCKTAIL LOUNGE 

Reserve now for the 
good times (515)451-1511 

8At OJfStW" 

ThruwayExit36atRte.8l 
Syracuse. New York 

irtri' 

was not modified to accommo-
date his disabilities, and he has 
become a skilled draftsman since 
joining TVA in 1974. 

Dennis W. Bfyers, mail clerk. 
Securities and Exchange Com-
mission, Washington. D.C. 

In 1965, when Mr. Myers was 
hired to deliva- mail at the SEC's 
Wadiington headquarters, he 
could neither read nor write. In 
his first week at work, he mem-
orized the numbers of the rooms 
to which he had to deliver maU, 
and throughout his onployment 
he hfts had to overcome his se-
vere mental handicap. He has 
learned to read and write at the 
second grade level and. accord-
ing to his instructor, Mr. Myers 
is "a model student. His progress 
is solid and steady, and at a 
rate comparable to other adult 
begiimers." Mr. Meyers is person-
ally responsible f w all incoming 
and ' outgoing mail for three 
floors. 

•Donna Pastore, mathematics 
Braille specialist, l ibrary of 
Congress, Washingt<m. D.C. As 
Volunteer Coordinator for the 
Library of Congress Division for 
the Blind and Physically Handi-
capped, Ms. Pastore has devel-
oped a training program to 
teach sighted volimteers the 
spe<Ualized .skills used to t ran-
scribe mathematics and science 
materials into Braille. 

Dennis C. Walker, veterans 
benefits counselor. Veterans Ad-
ministration, Boise,' Idaho. Mr. 
Walker must understand and be 
able to explain the full range of 
veterans benefits and services. 
Everyday, he counsels dozens of 
veterans and their families—by 

phone* and in person—on edu-
cation. home loans, compensa-
tion. pension, insurance, and 
burial benefits. Wounded in 
THetnam in 1969, with shrapnel 
in his eyes and upper body, he 
underwent treatanent in Denver, 
Colo., for several months, and 
completed what is normally a 6-
month course in only 3 months. 
Returning to civilian life he 
graduated in 1974 from Boise 
State University with a Bach-
elor's Degree in Business Ad-
ministration. 

Sharon H. Wilkin, employ-
ment opportunity is)ecialist. De-
partment of Labor. Washington, 
D.C. BCs. Wilkin, a quadruplegic, 
iB a program manager in the 
headquarters of the Veterans and 

LEGAL NOTICE 

FOR THE MOTORHOME 
OWNER WHO WANTS 
TO TAKE ALONG A CAR. 

* Ariints ts cMVKt i matmm tin ca 
* Emt 10 WMM M 1 
* Attadm la MT 2" M hUcb 

b E A L E R INQUIRIES INVITED 

Box 233 (CL). 
Wapakoneta,' Ohio 45895 
Phone (419) 738-7652 

Choose the group that t)est suits your needs. 

GROUP#1 
6 one-quart I ^two-quart 
4 one-gallon pots 
Includes saucers 

A $19.96 VMLUE FOR ONLY 

GROUP#2 
4 one-quart 14 two-quart, 
2 one-gallon I 2 two^llon, 
2 four-gallon pots 
I n d u d s s SMicsfS 
excsfA in 2 & 4 SMfogtptid 
S i Z M A $19.96 VMLUE FOR ONLY 

$0.95 
ty ^Poslpart 

2 
>quart, 
iK>-gallon, 

SQ.K 
S B Postpaid 

NLY H P 

OLOE LEYDEN CORPORATION Pept-C 
P.O. BOK 173, GREENFIELD. MASSACHUSETTS 01301 

Ptoasesendme 
QnOUP# 

• Altvoiy • UoMdlMiyAAwMdo 
• MAwacwto • RMbowAMOrtHwrt 

Endostd is check or momy onter (no COO's) lorS. 

N«TM. 
AdftM. 

SUM. -Zip. 

Handicapped Affirmative Action 
program. 

Ms. Wilkin assists investiga-
tors in the 10 regional offices of 
the Department of Labor who 
evaluate and resolve discrimina-
tion complaints. 

In 1958, while a student, Ms. 
Wilkin fell from an amusement 
park ride and broke her neck. 

LIMITED PARTNERSHIP 
D.I.D. Aaocittet, c/o Cemurian Man-
a«eiiieat Cocp., 450 Seventh Arenac, 
N.Y. N.Y: Substance of Certificate of 
Limited- Pattnetship filed in die New 
Yotk Coontr Qeik's Office on Aagiut 
22, 1977. BosineM: Own and operate 
real piope»ty. General Partners: Ivor 
Braka and Darid Braka, 450-7tli Avenue, 
N.Y. N.Y. Linited Partners name, ad-
dre«, cash contribution and share of 
profits: Beech Glenn, N.V., c/o Fred 
Dachinger, 4814 Yodkum B ^ e r a i d , 
Houston. Texas. $100.00; 25% of all 
income, gains, losses, deductions, credits 
more folly stated in partnership agree-
n ^ t . Present limited partner required 
to make additional contribution. Term: 
to December 31st, 2001 unless sooner 
terminated. No Limited Partner may sub-
stitute an assignee as contributor in his 
or her place without the prior written 
consent of all General Partners, subject 
to terms of partnership agreement. Addi-
tional Limited Partners • may be admit-
ted. Upon death, retirement or insanity 
of a General Partner, remaining General 
Partner has right to admit a Successor 
General Partner. Limited Partners have 
no right to demantA or receive property 
other than cash in return for its con-
tribution. 

ALAN K. CAMPBELL 
. . . he was there 

She was paralyzed from the 
chest down. After only nine 
months of rehabilitation, she re-
turned to high school, graduated 
with her class, and delivered the c^ 
commencement address. 2 

She is a graduate of the Uni- p 
versity of Illinois with a BJ3. in ^ 
Psychology. H 93 
Communion Mass n 

PI 
The 20th annual communion t^ 

mass of the St. John and St. ^ 
Camillus Guild of Westchester O 
County Medical C ^ t e r (Grass- ^ 
lands Hospital), Valhalla, will -
be held Oct, 30, at 9 a.m. in the JJ 
Interfaith Chapel, Macy Pavil-
lion. » 

ERSA POSTON 
. . . commission member 

Suffolk Jobs 
AreOpening 

(Continued from Page 10) 
dates must also have a registered 
nursing license. 

For senior psychiatric social 
worker, applicants need a college 
degree and a master's degree in 
social work, including psychiatric 
classes and two years case 
worker, medical social worker or 
psychiatric social worker experi-
ence. 

The incin«rator control board 
operator minimiun requirements 
are two years municipal inciner-
ator experience. 

Engineering technicians must 
be college engineering graduates 
with two years engineering or 
engineering science experience or 
an associate degree in the same 
fields and four years experience. 

Requirements for asaistant 
eivil engineer are a college de-
gree in civil engineering and two 
years engineering experience. 

Engineering promotional Job 
candidates must already be em-
ployed as county principal en-
gineering aides. lAid-off em-
ployees are also eligible for the 
tests. 

Fy>r details, contact the Suffolk 
County Civil Service Department. 
H. Lee Dennlson Executive Of-
fice BuUding. Veterans Memorial 
Highway, Hauppauge 11T83' 

B U Y 
B O N D S ! 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — PersonS 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 p jn . Special 
hours for Thursdays are S:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ai>-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partmemt directly. 

STATE — Regional offices of 
the State Department of Civil 
Servio® are located at the World 
Trade Center, Tower 2 56th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-3pjr..); State 
Building Campu^ Albany 12239; 
Suite 750, 1 W. Genesee St.. 
Buffalo 14202: 9 a.m.-4 p jn . Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL ~ The UJS. ClvU 
Service Commission, New York 
Region, runs a Job Information 

• Center a t 26 Federal Plaza, New 
York 10007. Itc h o u n are t:SO 
a j n . to 5 pjn., weekdays only. 
Telephone 264-0422. 

Federal entrants Uving upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. Went, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Fe<leral tltlee have no deadline 
unlese otherwise Indieatod. 
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Pension Committee Report 
The report of the pension standing com-
mittee was presented by chairman Doro-
thy Ooetz. of Suffolk County Local 852. 
at the 67th annual meeting of CSEA 
delegates'last week at the Concord HoteL 
Other committee members are Edward 
McOreevy, Thomas Elhage, Alice Bennett, ' 
Sarah DeRe, Judy Murray, Robert Dieci-
due, James Currier and Jane O'Connor. 

The Pension Conimittee has reviewed 
its role in the overall structure of CSEA 
and in our Report to the Delegates in 
October 1976, we stated what our goals 
would be. 

We felt that we have a twofold purpose; 
safeguarding the pensions of present and 
future public employees and educating 
oiu: membership in the areas of benefits 
available to them. We feel that this Com-
mittee has foUowed our initial plan and, 
through membership on the Comptroller's 
Pension Advisory Council, have monitored 
the development of pension reform legis-
lation prior to and during the last legis-
lative sesdon. 

In addition, this Committee can proud-
ly proclaim that it has pursued its second 
goal. We have met with officials of the 
Retirement Ssrstem and have been re-
sponsible for the attendance of their In-
formation Specialists to discuss individual 
problems at this meeting as well as the 
two previous Delegates Meetings. In addi-
tion, James Terry, Director of Informa-
tion Services, provided an Information 
Center at the last two conventions. We 
have been instrumental in bringing to the 
officials of the Retirement System var-
ious problems of a general nature which 

will be discussed later in this report. The 
Committee has made suggestions regard-
ing public information programs dealing 
with general retirement matters as well 
as specific items such as pre-retirement 
counseling. 

We would like now to report on some 
of these specific matters: 

One such item raised the persistent 
complaint of our members that it takes 
a long time to receive their first benefit 
check. Last Jtme, we requested that the 
ERS send an estimated benefit check to 
the' retiree for the period of time while 
other calculations are being made, then 
adjust the estimate* when final figures 
are available. The response received f rom 
the Retirement System was that they are 
considering using this procedure but are 
not convinced that the information they 
presently have available on tlielr records 
is sufficient to allow them to process 
this type of estimated check without dra-
matically slowing down the processing of 
actual retirement benefits. The Executive 
Director of the Employees Retirement 
System stated "Much as we try to induce 
employers to forward all of the neces-
sary salary and service data to us and 
encourage members to fu rn id i dates of 
birth, selection of beneficiary and selec-
tion of option, they do not always react 
promptly." 

A second proposal was made to the Re-
tirement System that each member age 
62 or over who is still employed, receive 
an annual estimate of his current re-
tirement benefits. The Retirement Sys-
tem responded by saying "One of our 
long-range plans call for providing mem-

Legislative and Poiiticai Action 
The report of the legislative and political 
action standing committee was presented 
by chairman Martin Langer, of Rockland 
Psychiatric Center Local 421, at the 67th 
annual meeting of CSEA delegates last 
week at the Concord Hotel. Other com-
mittee members are Canute Bernard, 
Ruth Braverman, Ramona Gallagher, 
Martin Koenig, John Vallee, Patrick Mas-
cioli. Earl Bivlns, Jean Myers, Richard 
Grieeo, Ralph Natale, Vincent Rubano 
and James Currier. 

One year ago the Standing Committee 
on Legislative Sl Political Action indi-
cated that a strong foundation had been 
laid in CSEA's political arena. Given 
proper endorsements, personal involve-
ment f rom our members and the promise 
of adequate economic support, it was 
possible to transform at least some of our 
goals into reality. In retrospect, it has 
become obvious that last year's report 
has become somewhat prophetic. The 
climate necessary for action during the 
last session was created and many of the 
primary goals had been met. In fact, as 
can be noted from the summary sheets, 
not only were primary goals attained but 

success was achieved in areas where our 
Committee felt success was merely a re-
mote possibility. 

Reviewing last year's primary goals, 
the following notes can be made: 

a. While LOBA has not yet been 
achieved, PERB has been given many 
expanded powers in the area of de-
cision enforcement. 

b. We now have a two-year Agency 
Shop BiU. 

c. We have modified the Mental Hy-
giene Reform Legislation to a point 
where it has become palatable. 

d. An OSHA Bill written by our 
Counsels was signed into Law. 

e. All retirees who left State service 
before 1969 have received cost-of-living 
adjustments of between 14 and 25 per-
cent. 
The elimination of strike penalties un-

der the Taylor Law did pass the Assem-
bly and will become one of our primary 
targets for the next session, as will Mil-
itary Credit toward retirement and Pen-
sion Reform legislation. 

Beyond our stated goals, success was 

bers with regular annual estimates just as 
you suggest. However, before that can be 
done, we must achieve a greater degree 
of mechanization and that is still several 
years off." 

In conjunction with the N ^ York 
State Employees Retirement System, 
there will be a significant improvement 
in the program of pre-retirement coun-
seling. This will be acoompUshed in var-
ious ways such as seminars, claases, and 
enlightenment sessions. The Retirement 
Systepi is plaiming on inqiroving the 
public information program through the 
publication of pamphlets dealing with 
pre-retirement subjects helpful to em-
ployees. An example is the "Update" in-
cluded in the membership folder which 
discusses the subject of the member's 
beneficiary. 

Please note that on the pamphlet en-
closed in your Delegates' package, there 
is a Travel Consultant's Scl^dule show-
ing the location and monthly visiting 
days when the Retirement System's In-
formation Representative will be avall-^ 
able in your area to handle retirement 
problems. We will attempt to have this 
published periodically in The Leader so 
that the general membership will be 
aware of the schedule. 

It is our opinion that the administrators 
of the New Yoric State Employees Retire-
ment System have been quite willing to 
cooperate on all matters that have been 
brought to them. Comptroller Levitt has 
personally advised a member of our Com-
mittee tha t he is interested in our com-
ments and input pertaining to the Em-
ployees Retirement System, and as New 
York State's largest public employee 
union we should feel free to bring issues 
to his attention a t any time. 

More than a braken k g 
keep CSEA Areetmr 
(TampUiiB COTmty) 
mectiii«B cf interest to 

Report 

s ta te Insurance Fund Local 351 delegate Stella WiUianu reviews day's events with 
CSEA directon Jimmy Grlpper, left, and Bonnie Smith (both Mental Hygiene. Region 
II). Mr. Grikiper Is from Br60kiyki' Devcloktmental Cedter Local 447 and Mr. 8mit|i 
from WiUoWbrook Developmental Center Lq«|J.429, 

attained in other areas: 
a. Increases in the amounts retirees 

may earn without loss of benefits. 
b. Prevention of Social Security 

withdrawal by political subdivisions. 
c. Maintenance of seniority rights for 

employees separated f rom service as a 
consequence of on the job injuries. 

d. Continued negotiations of retire-
ment benefits for subdivisions. 

e. Pay raises and continued health 
insurance for non-judicial employees 
transferred from the County to the 
State payrolls last year. 
and others. . . . 

Additionally, success can be measured 
tn terms of defeated legislation which 
would have been detrimental to our mem-
bers; such as: 

a. Implementation of the Governor's 
Taylor Law Proposal. 

b. Changing unemployment insur-
ance benefits so tha t school district 
employees who had a "reasonable 
chance of being rehired in the n d l " 
would be denied unemployment insur-
ance benefits during July and August 

c. "Sunset Legislation" which would 
have terminated State Agencies within 
certain tin>e frames unless specific ac-
Uon was taken by the Legislature to 
insure their continuation. 

d. Legislation which would have al-
lowed the State to pay Institution 
Teachers for any ten-month period 
during the year which would have made 
summer employment a virtual impos-
sibiUty. 

e. Residence requirement bills 
f. Revisions of the Civil Service Sys-

tem* which would have created a 
"spoils" system. 

g. Umitatton on the scope of col-
lective bargaining disctMBdons. 

h. Creation of a "career executive 
class" with mobility f rom grades 14 
to 28 with essentially no examination 
and Incidentally no tenure. 
» is. Hopefully evident Iwft year 

was the mdst subodstful tn ttte tUtory 

of CSEA in terms of political action. For 
this, thanks must be given to members of 
our Committees throughout the State and 
to our Lobbyists in Albany. 

Now we have to look to the future both 
in terms of the fortbcoming legislative 
sessicm in Albany as wen as to the next 
legislative races at all levels of govern-
ment. Fortunately, one of the major in-
gredients for success in the future 
already been attained through the crea-
tion of a substantial political action fund. 
However, as already noted, economics Is 
only one of the areas required for suc-
cessful political action. 

Once again, we have to think In tenns 
of making appnqpriate endorsements of 
candidates a t aU levels and once endorsed, 
insuring their future electicm. To accom-
plish this, there must be little doubt tha t 
our members are registered voters within 
their own districts. Hals can only be ac-
complished at the ch^i ter level. 

Our Committee believes that serious 
thought should be given to the next 
gubernatorial race, tt is our beUef tha t 
our past neutrality has not been healthy 
for us. If we deckle upon statewide en-
dorsemmts. these endorsements have to 
be made meaningful. In order to accom-
plish this, committees to elect a gover-
nor have to be established at the local 
kivel. 

Involvement will even have to take 
place In relatively new areas. While 
many of us feel certain rights are guar-
anteed to us through the New York State 
Constitution, we have to be alerted to the 
possible creation of a Constitutional Con-
vmtion which could alter or aholish 
those rights. Under these conditions, we 
have to protect ourselves. One w a j to 
accomplish this is to elect our own dele-
gates to the Constitutional Conventioo. 

Generally, future days look relatively 
bright, if we remain alert. All imsucccas-
ful legislation will be reintroduced and 
our Committee Is presently compjllng leg-
islative proposals beyond last year's pn>-
P Q ^ / o r toUqdvfition during the next 
«Ml6d. • • ' i • ' • 
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Unique 
"NAME-IN-A-LOG"! 
Desk 

Handcrafted, carved 
in a real log! JUST $3 60 PER LETTER 
No limit in size. Delivery made 14 days 
after we get your order Send check. 
IVI O. (No charges or C O D ) Add $1 50 
postage & handling III res add 5% tax 

SAFFORD STAMP INC. 
^4101 W Grand Ave/Chicago. Ill 60651^ 

Stnd for our Pre* CtUidostM Dept. C 

Hohm For Sal* 

DIX HILLS, N.Y. — Mini E»ute. 
Lovely split level surrounded by dog-
wood trees. 3 bedrooms, 2Vi baths, 
2-car garage. Over acre. In ground 
pool. Delightful privacy. Adjacent to 
Northern State and LIE. Low taxes. 
Price $79,900. Call 516-864-5743. 

R«al Ettot* For Sal* 
NY Stot* 

SULLIVAN COUNTY. Livingston Manor. 
200 acres. 1000' on town road. Ex-
cellent country farm ft hunting area. 
Short distance to major highway. Will 
divide. $79,000. Good terms. Broker. 
914-439-5434. 

RockloMI Co. 

I b n ^ i i m i ^ 

Special State Rates 
$16.00 Single 
$23.00 Twin 

1444 WESTERN AVENUE 
ALBANY, NEW YORK 

Tel. (518) 438-3594 

N.Y. State Ordinary & Ac-
cidental Disability Claims, 
also Social Security Disa-
bility Claims. 

Marc L Ames 
Atty a t Law 

11 P a r k PI., N.Y., N.Y. 
. Te l 962-2390 

MONSEY-I>OMONA-$62.900-Nc8O. 
SPLIT LEVEL, 3 bdrm, 2Vi bdx, UL. 

DR, kit, pnki fam rtn fin/bamt, all 
apples, cnt air, water sofnr, dec gar 
door, gas grill, freeser, garbg diqi.. 
attic stairs ft fan, humidifer, p«do. 
Set on prof lanscpd acre w/plemy of 
privacy, extras. MUST BE SEEN1 Call 
Owner for appt. 914-354.7270. 

DEER HUNTING 
on 2600 CatsidU Mts. acres! Bodes 
everywhere. Deluxe steam heated 
rooms.' Cocktail Lounge. For re*er-
vatiotu: 

p o r o n e w s f 
M o t c l / h e t * ! 

PARKSVILLE, N.Y. 12768 

D i r e c t W i r e : (212) 244-3610 

Retirement 
( C o n t i n n e d f r o m P a c e . 11) 

T r a i n i n g a n d D e v e l o p m e n t f o r 
A l t e r n a t e Cho ice . Inc . . wil l d i -
r ec t a discuBsifm o n h o u s i n g , f i -
n a n c i a l p l a n n i n g , a n d t h e ro le 
of t h e p e r s o n n e l r e p r e s e n t a t i v e 
i n r e t i r e m e n t . 

T h e f ee is $195 p e r p e r s o n . 
T h o s e i n t e r e s t e d m a y s e n d 
c h e c k s t o C o r n e l l U n i v e r s i t y , 7 
E a s t 43 S t . . New Y o r k 10017, o r 
ca l l (212) 697-2247. 

For Solo - Load, New Mexico 
2.19 ACRES near Gulf Coast at Rio 

Rancho. N.M. Call (212) 859-9454. 
4 P.M. to 11 P.M. 

C/l 

KEEP AN ENTIRE YEAR'S RECORDS 
A 12 RY 14 SPACE! 

CANCELLED CHECKS 
MONTH-BY-MONTH 

UTILITY 
RECEIPTS 

CREDIT CARD 
RECEIPTS MEDICAL 

RECEIPTS 

DEPOSIT RECEIPTS AND 
MONTHLY STATEMENTS 

FOLDS AS THIN AS A MAGAZINE! 
Only^R $C95! 

NEAT IDEA! The Organizer does the work of a complete 
file box, in just a fraction of the space. 
When tax time comes, you'll have everything you need 
to claim your deductions. 
Easiest and most convenient way you ever saw to or-
ganize all your financial statements — from cancelled 
checks and bank statements to payment slips and med-
ical receipts. 
Everything unfolds right in front of you — there's no 
time wasted. . . no hair pulled — trying to find all of your 
monthly records. The Organizer is made of heavy-gauge 
brown and beige vinyl, handsome on any desk. 
A great gift idea, too — so order 2 and save! If not com-
pletely satisfied, return within 14 days for a full refund 
(except postage & handling). Mail coupon today! 

© 1977 American Consumer Inc.. Caroline Rd.. Phila., PA 19176 
. . . . . . . . . . . . . . . . . MAIL NO-IISK COUrOM TOMY « 
AMEIICAN CONSUMEII. Dept. MIIAB-47 
CaraliM lUad. Pmiadelplla. rA 19171 
YESI Please send me — . (MMAB) Organizer(s) at $5.95 each 
plus 75^ to cover postage & handlinfl. 
SAVEI Order 2 Organizers for only $10.95 plus $1.50 postage & 
handling. 
If after receiving my order I'm not delighted, I may return it within 
14 days and you will refund the full purchase price (except postage 
& handling). 
Total amount enclosed $ (PA residents add 6% sales tax). 
Checic or money order, no COOs please. 
CNAR8E IT: (check one) Exp. Date 

BankAmericard/Visa 
American Express 

• Master Charge 
NUMKR BANK I 

Credit 
Card # . 

Name 

Addrofs Apt H-

City State Zip 
Canadian customers, please send orders to: 

Mail Store Ltd.. Dept. MMAB 
312 Rexdale Blvd.. Toronto, Ontario M9W1R6 
. (Ontario & Quebec resideats a M i«l«s tax) 

S -4 

I 3660-800 
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By MARVIN BAXLET 
KIAMESHA LAKE—Antic-

ipat ing even greater political 
wallop in the years ahead as 
a ^ result ' of delegate act ion 
last spring to set up a political 
action fund, a trusteeship for the 
fund was formed last week at 
the 67th annual meeting of the 
Civil Service Employees Assn. 

Trustees for the fund were 
named at the CSEA Board of 
Directors meeting on Oct. 9. The 
Eibard held its regular October 
m a t i n g prior to the full delegate 
convention, which ran from Oct. 
10 to 14 at the Concord Hotel 
here. 

Named as trustees are the 10 
statewide officers, the two Divi-
sion chairmen and four directors. 

Those who will serve as trus-
tees by reason of their union po-
sition are president William Mc-
Gowan, executive vice-president 
Thomas McDonough, vice-presi-
dents Irving Flaumenbaum, Sol-
omon Bendet, James Lennon, 

/ Joseph McDermott, James Moore 
and Robert Lattimer, secretary 
Irene Carr, treasurer Jack Gal-
lagher. County Division chair-
man Joseph Lazarony and State 
Division chairman William Deck. 

Elected to the at-large posi-
tions are Labor representative 
William DeMartino, N a s s a u 
County representative Ralph Na-
tale, Herkimer- County represen-
tative IJlary Sullivan and Ontario 
County representative Judy Bur-
gess. 

The other major decision made 
at the week-long convention was 
determined Oct. 13 at the full 
delegates meeting when all dues-
paying retirees were given the 

WILLIAM DeMARTINO 

right to vote and to hold office. 
Previously only retirees who 

paid the same dues as working 
members were allowed to vote 
and to hold office at the Local, 
regional or statewide levels of the 
union (although all retirees were 
restricted from serving on the 
State Executive Committee). 
Those who paid only the $4.80 
retiree membership fee had to 
confine their activities to the re-
tiree Locals, which now number 
15 throughout the state. 

The growing involvement of 
retirees in Employees Association 
affairs was set forth at the Oct. 
12 retirees meeting chaired by 
Nellie Davis. One delegate stated 
that they have as great a stake 
as active workers in protecting 
their benefits and fighting for 
pension improvements. 

Although retirees lobbied ex-

RALPH NATALE 

tensively and went into the con-
vention expecting a fight, they 
found surprising support. Many 
of the younger delegates, such as 
OJD. Heck Developmental Center 
Local 445's Vera Michelson, ar-
gued persuasively in their behalf. 

What had been expected to be 
the major conflict of the conven-
tion remained unresolved as dele-
gates referred back to committee 
a constitution and by-laws 
change that would have allowed 
the union to accept private-sec-
tor workers as members if they 
perform public-employee work. 

The conflict arises from the 
desire of the County Division to 
retain as members those em-
ployees, such as at Saratoga 
Springs, where school bus drivers 
were transferred from employ-
ment by the school district to a 
private contractor, while at Wil-

New Pres., New Delegates 
By KENNETH 8CHEPT 

KIAMESHA LAKE—"I feel 
good; the people were re-
sponsive; it was an orderly 
meet ing, but we need a way 
to cut down on rhetoric, and 
move the business more quickly," 
said William L. McGowan, pre-
siding at his first convention as 
president of the Civil Service 
Employees Assn. 

"Many of the same points are 
repeated again and again, but 
merely worded differently. Per-
haps we can limit debate on a 
topic to a c-ertain number of 
people so that all views may be 
expressed, but not repeated," Mr. 

Michael Brady, of the Niagara 
County Local, was one of the 
many first-time delegates at-
tending the CSEA eonvention. 

McGowan said. 
Although the number of speak-

ers was not limited at last week's 
convention, the amount of time 
one could talk on an issue was 
three minutes; rules regarding 
how the chair recognized dele-
gates to address the convention 
were strictly enforced. 

Of the many first-time dele-
gates attending the five-day con-
vention at the Concord Hotel, 
those interviewed, from all of 
the Association's six Regions, 
generally concurred with Mr. 
McGowan's sentiments: they 
were impressed with the orderly 
manner, in which the general 
business meeting was run; but 
also felt that too much time was 
taken up with rhetoric. 

Michael Brady, of the Niagara 
Couiity Local, indicated that the 
business meeting, of over 1,000 
delegates from around the state," 
was run better and with more 
order than many much smaller 
meetings I've attended." 

Criticism of the amount of 
time consumed by rhetoric came 
from James DeZolt, of Albany's 
Environmental Conservation Lo-
cal. who participated In the Pro-
fessional, Scientific, and Techni-
cal Bargaining Unit meeting, who 
said that it was difficult to par-
ticipate in the general business 
meeting because, "some delegates 
will voice their opinion on every-
thing, and consequently take up 
half the microphone time." Mr. 
DeZolt' supported a "reasonable" 
amount of debate. 

"I've been to state Democratic 
conventions which were ridicu-
lous. This convention was more 
democratic, but with the same 

amount of wasted time," said 
Niagara County Local delegate 
James Gibbons. 

Joseph Johnson, of the New 
York City Local, called the con-
vention "very educational; it was 
democratically run by the new 
president and other officers, 
rather than by attorneys. A cons-
cientious effort was made by all 
delegates to do a good job for 
the membership." 

"Generally, people are working 
in positive directions, although 
some seem to have as their main 
purpose dragging the conven-
tion," said Elizabeth Kearney, of 
New Paltz College Local. 

Thelma Powell, of the Nassau 
County Local, was impressed with 
the enthusiasm and feistiness of 
the delegates," and felt that the 
"long and drawn out battles were 
worth it." • Trudy Schwind, of 
the same Local, was disappointed 
that the constitution and by-laws 
committee report took so long, 
two days, because she felt "there 
was other important business." 

Criticism of the amount of 
rhetoric also came from Bruce 
Butler of Region V's Environ-
mental Conservation Field Local. 
He felt that too many people 
were jumping into the debates 
"without sufficient background 
information." Mr. Butler said 
that he was impressed with the 
results of the convention, but felt 
tliat "too much time was wasted." 

"Joan Smith, of the Albany 
State Police Headquarters Local, 
said that "venting emotions on 
the floor of the convention could 
be helpful." It was apparent, she 
said, that "the business done at 
the convention was important." 

MARY SULLIVAN 

lowbrook Developmental Center 
an intense battle is being waged 
to prevent the loss of competitive 
civil service jobs if the United 
Cerebral Palsy operation there is 
allowed to continue unchecked. 

It was a battle where both 
sides were sympathetic to the 
needs of the other, and which 
seemed to be easily resolved when 
CSEA vice-president Irving Flau-
menbaum, the ranking county 
official in the imion hierarchy, 
offered a compromise amend-

Oceanside Unit 
Installs Officers, 
Honors Retirees 

OCEANSIDE — Nassau Local 
830's Oceanside Secretarial unit 
of the Civil Service Employees 
Assn. recently installed Trudy 
Fox as president. 

Other officers who were sworn 
in by CSEA field representative 
Nat Zummo at an open social 
get-together for members were 
first vice-presidents Rose Kal-
land, second vice-president Mari-
lyn Feinberg, secretary Gloria 
Feldhusen and treasurer Selma 
Levine. 

JUDY BURGESS 

ment early in the debate. 
Mr. Flaumenbaum announced 

that he had conferred with Wil-
lowbrook Local 429 president 
Felton King and others to work 
out what he thought was a com-
promise. Mr. Flaumenbaum's 
amendment would have limited 
the private-sector members "only 
to political subdivisions and those 
people in the political subdivi-
sions who are CSEA members or 
were eligible for CSEA member-
ship" prior to the contracting 
out. 

After extensive debate that 
far-exceeded the 30-minute time 
limit that normally governs dis-
cussion of any one subject, the 
matter was referred back to the 
constitution and by-laws com-
mittee for further study. 

Approval was given for the 
organization of a task force to 
plan for a demonstration in New 
York City to show support for 
Willowbrook employees. Willow-
brook union leaders were told 
that CSEA, Inc., was forced by 
law to warn that the statewide 
organization could not sanction a 
strike there. Mr. King noted that 
that was not a concern, since he 
is still pursuing other means to 
force a settlement of the Willow-
brook situation. 

Legislators Speak: 
Elections In Mind 

(Continued from Page 1) 
the decentralization pro-
gram, Mr. Fink said his party 
intended to review the "wis-
dom" of turning residential 
treatment centers over to 
private inst i tut ions or local 
government r a t h e r than 
keeping them under state 
administration. 

Mr. Anderson expressed 
concern over the program's 
e f f ec t on Mental Hygiene 
employees and declared that 
insuff ic ient study was given 
to the personnel needs for 
cont inuing inst i tut ion pro-
grams. He said his present 
impression was that the hos-
pitals were still understaf fed 
and overworked. 

"The number of pat ients 
who can be released has hit 
rock bottom," said Mr. Dur-
yea, who stated he felt also 
that too many unstable pa-
t ients may be being released 
into community situations. 

"Modern drug therapy has 

made it possible for many 
formerly conf ined pat ients to 
live normal or near-normal 
lives, but thousands of other 
menta l pat ients cannot be 
rehabil i tated and will al-
ways need inst itutional care, 
he said. 

Mr. Duryea est imated that 
the pat ient population has 
dropped from some 60,000 to 
about 38,000 and he called 
the latter figure "rock bot-
tom" in terms of any further 
releases. "We are going to 
need Mental Hygiene inst i -
tut ions and employees for 
years to come," he declared. 

Other p a r t s of the 
speeches listed the severe 
shortcomings of the opposi-
t ion party and the e lect ion-
type talk was of more than 
usual interest, s ince both Mr. 
Anderson and Mr, Duryea 
are considered leading con-
tenders for the Republican 
Party's gubernatorial nomin-
at ion next year. 


