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Legislators Express
| Concern With Gov.'s
' MH Decentralization

By PAUL KYER
KIAMESHA LAKE — Three major figures in the
. State Legislature made appearances here last week to ad-
dress delegates attending the annual convention of the
Civil Service Employees Assn. Their speeches were more
a hint of the election rhetoric due next year, when all will
be up for office again, than anything concrete concerning
public employees.

Several prominent figures in New York State govern-
ment addressed the convention. Above left, Department
of Commerce Commissioner John S. Dyson with CSEA
president William L. McGowan; above right, Senate Ma-
jority Leader Warren Anderson; below left, Assembly
Minority Leader Perry B. Duryea, and below right As-
sembly Majority Leader Stanley Fink, with CSEA lobbyists
James Featherstonhaugh, left, and Bernard Ryan.

A common theme that did grab the attention of the
- delegates was the current drive on deinstitutionalization in
~ the Department of Mental Hygiene.

Speaking at the Concord Hotel were Senate Majority
Leader Warren Anderson; Assembly Majority Leader Stan-
ley Fink, replacing Speaker Stanley Steingut who is in
Israel, and Assembly Minority Leader Perry B. Duryea, Jr.

While noting that Legislature Democrats supported
(Continued on Page 16)
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William L. McGowan chairs his first convention as president of the Civil Service Employees Assn.
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ACCEPTING REGISTRATION
FOR BEGIHII!R CLASSES

W Using ABC's; Stenotype Academy
can prepare you lor exciting jobs in
S Stenotype Stenography and Court
Reporting. Register NOW for classes,

CALL WO2-0002 “

for Catalog.
Student Loans
Approved for Veterans Training

Union Investigating Willowbrook

The newly formed Metro-
politan Region II, Civil Ser-
vice Employees Assn. Mental
Hyglene Task Force set up to
investigate layoffs at Willow-
brook Developmental Center,
will move promptly and force-
fully to discharge its responsi-
bilities, says Willlam DeMartino,
task force chairman,

Mr. DeMartino denounced the
takeover of patient care and

by United Cerebral Palsy as a
solution to what he called the
problem of incompetency of the
Mental Hygiene administrators.
He said the action was “per-
niclous and obnoxious. “I fully
comprehend the immediacy and
urgency of the work we have
to do.”

A Task Force crganizational
meeting {s scheduled for later
this month to coordinate the

funds to fight BState's Mental
Hyglene institutions take-over
by private groups. CSEA Mental
Hyglene local presidents will be
invited to attend the meeting.
(Continued on Page 11)
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WHEN YOUR DOCTOR
SUGGESTS SURGERY

...AND YOU
AREN'T SURE

The Second Surgical Consultation

Program is now available to state

and local government employees

in the Albany and New York City
metropolitan area who are

enrolled in the New York State
Employees Health Insurance Program

Why is this program offered?

Surgical Consultations can be expensive. The cost of a sec-
ond opinion may, in the past, have prevented patients from
seeking consultations. The Second Surgical Consultation Pro-
gram removes this cost barrier by paying the full cost of a con-
sultation arranged by the program. Any X-rays and laboratory
test required to complete the consultation will also be paid.

All surgery involves certain risks. In some cases, the consul-
tant may suggest an alternative method of treatment, or may
recommend that surgery is not necessary. If the need for sur-
gery is confirmed, a second surgical consultation offers peace
of mind to the patient and reassurance to the doctor that the
proposed surgery is the best treatment for the patient. Con-
sultations offer you and your physician a way to achieve the
highest quality of medical care possible.

All State and local government employees, retirees, and their dependents
enrolied in the State Health Insurance Program are eligible to use this benefit
To arrange for consultation or for more information about the pro-
gram call: In New York City
Statewide Subscribers 212-488-4070

Second
Surgical
Consultation
PrOg

GHI Subscribers 212-760-6543
HIP Subscribers 212-754-1186
In Albany all enrollees call 518-457-3198

In other areas of New York State call
your local Blue Shield plan for further
information

New York State Department of Civil Service -




'Help Willowbrook:" Mental Hygiene Delegates

By KENNETH SCHEPT

KIAMESHA LAKE — Men-
tal Hygiene delegates of the
Civil Service Employees Assn.
voted unanimously last week
to organize a New York City
demonstration in support of
CS8EA members at Willowbrook
Developmental Center, where
jobs have been threatened be-
cause of the state’s agreement
with United Cerebral Palsy. The
‘agreement permits that organi-
mation to take over patient care
at the Staten Island institution,

The vote came during the
CBEA statewide convention’s
Monday evening Mental Hygiene
departmental meeting on a mo-
tion by Barry Markman of
South Beach Developmental
Center. Organizing the demon-
stration will be the union’s
statewide president and .former

and the Mental Hygiene repre-
sentatives from New York City.
The resolution was passed unani-
mously Tuesday by the BState
Division delegates body, and it
was announced- that the Board
of had appropriated
$25,000 for public relations sup-
porting the Willowbrook effort.
State Division delegates also
voted unanimously to back the
Willowbrook Local in whatever
action §s deemed necessary.
CSEA delegates, in convention,
however, tabled the motion, since
the organization is under court
injunction not to support strike
action at Willowbrook. At no
level was a strike officially au-
thorized.

Monday night's vote to or-
ganize the demonstration was
one of several resolutions passed
unanimously during a meeting
which lasted about four hours
and which was characterized by
agreement among the delegates
about what problems faced Men-
tal Hygiene workers throughout
the state: and specifically the
loss of jobs through deinstitu-
tionalization and the contract-
ing out of services . . . and what
steps would best solve those
problems.

Passed unanimously was a

resolution, proposed by Willow-
brook precident Felton King, that
the Mental Hygiene workers op-
pose. a proposed constitution and
by-laws amendment that would
result in union membership being
avallable to private-sector work-
ers who perform public-employee
work as the result of a govern-
ment's contracting out for serv-
ices.

Also passed unanimously was
a resolution presented by Mental
Hygiene Chairman Moore re-
questing that the six regional
presidents establish Mental Hy-
giene task forces to be familiar
with, and able to deal with

problems specific to Mental Hy-

giene. Bouthern Region III pres-
ident James Lennon suggested
that each regional president de-
mand that another field person
be added to his staff to handle
nothing but Mental-Hyglene-
related problems.

Long Island Regilon I president
Irving Flaumenbaum delivered a
strident appeal early In the
meeting: “You are in a life-and-
death struggle; either we will
go ahead and beat them or we
will be dead” His resolution,
passed unanimously, demanded
that all Mental Hyglene services
remain under state control and
that the directors of the psychi-
atric and developmental centers
retain their powers of appoint-
ment,

Several people from the
union’s staff and counsel spoke
about ways which the battle to
save jobs in the Department of
Mental Hyglene could be won.
Attorney Pauline Rogers re-
viewed the progress of the legal
case at Willowbrook Develop-
mental, explaining that currently
there are both state and federal
court proceedings on the mat-
ter. Alluding to demonstrations
that had been organized at Wil-
lowbrook and other sites around
the state, Ms. Rogers sald that,
“a lawsuit is not necessarily the
only way to handle this."

Two ways to stop the state's
planned deinstitutionalization of
Mental Hygiene were outlined
by attorney James Featherston-
haugh, who emphasized that the
union’s opposition was not to
deinstitutionalization as a con-
cept but to the way it was being
carried out by the state. He sug-
gested that the union could
work to defeat Gov. Hugh Carey
in next year's election, and that

State Division vice-chalrman Patricia Crandall and chalrman Wil-

liam Deck conducted business
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Toesday meeting,

the union wurge legislators to
stand up to the Governor on this
issue.

“I believe that the tide has
shifted and you have the upper
hand," Mr. Featherstonhaugh
said.

He told the delegates that the
fact of fewer patients in the in-
stitutions must be faced. When
the patients are placed into the
community, it is important to
see, that “those jobs are filled by
state workers,” he sald. “The
problem then becomes one of
transferring jobs, and the re-
classification of jobs” he sald,
explaining that it was now time
to prepare a package of affirma-
tive legislation.

CSEA Mental Hygiene con-
sultant James Cohen emphasized
ways in which the union coula
organize to defeat deinstitution-
alization by mounting a publc
relations effort to point out such
alleged inadequacies of the Gov-
ernor’s program as the dumping
of patients from the institutions
into the community before either
the patient or the community is
ready. He sited areas of Long
Island where moratoriums have
been imposed on patient dis-
charges because Mental Hygiene
ghettos have resulted from al-
lowing patients to leave the In-
stitution unequipped to deal with
life outside.

Dr. Cohen indicated that the

CBEA should form alliances with
groups that share an Interest in
the state’s Mental Hyglene sys-
tem, such as: communities in
which patients would be placed;
directors of the facilities and
parents’ groups. Regional fleld
staffs are strategic to a success-
ful fight against deinstitution-
alization, Dr. Cohen said.

CSEA statewide president Wil-
llam L. McGowan, who as for-
mer Mental Hygiene Presidents
Council chairman, received a

standing ovation when intro-

duced to the meeting by Mr.
Moore, said, “I will fight and do
everything humanly possible for
Mental Hygiene."

The meeting began with the
showing of a movie about the
“Very Special Arts PFestival” a
program for involving disabled
and handicapped children in the
arts, The CSEA is helping in the
fund-raising and publicity as-
pects of the festival. The film
was introduced by Eugene Nay-
lor, exdcutive director of New
York Arts for the Handicapped.

v 2

Monday evening's Mental Hygiene delegates meeting lasted almost

four hours, with members overflowing into the corrider.

State, County At Odds
On Membership Question

KIAMESHA LAKE — The
State Division of the Civil
Service Employees Assn.
passed a resolution opposing
a change in the union's consti-
tution and by-laws which would
extend union membership to
nonstate employees resulting
from the state’s contracting out
work to private industry. Two
other motions, supporting work-
ers at Willowbrook Developmen-
tal Center where contracting out
has jeopardized the jobs of at
least 200 state workers, were
passed unanimously.

The actions were taken at the
Tuesday afternoon State Divi-
sion meeting during last week's
CSEA statewide convention.

County Division delegates,
meeting elsewhere at the same
time, voted In favor of the
amendment,

Solomon Bendet, president of
CSEA Reglon II, where Willow-
brook Developmental Center 1is
located, called the problem of
contracting out, “a cancer that's
spreading.” He warned that if
the union were to accept private-
sector employees, it would be
subject to the National Employ-
ment Relations Act, a situation
which he felt could create com-
plications.

The enemy, according to Mr,
Bendet, is not United Cerebral
Palsy, which has a contract with
the state to provide patient care
at Willowbrook; “the enemy s
the state of New York and sub-
divisions contracting out.”

A request by Willowbrook Lo-
cal president Felton King for a
pledge of “any help deemed nec-
essary" brought this response
from Rochester Local president
Bamuel Grossfield: “When you
try to destroy any of our people,
you're golpg to hygve to deal with
the whole CSEA™ - - .

Mental Hygiene Presidents'
Council Chairman James Moore
introduced a resolution which
had been passed the prior eve-
ning by Mental Hygiene dele-
gates at their state departmental
meeting. The resolution estab-
lished a committee to organize
support throughout the state for
Willowbrook workers, with the
expectation of a rally in New
York City Iinvolving workers
from throughout the state.

Mr. King said that the mo-
tion did not go far enough and
angrily stated that he had not
gotten sufficient help from
CSEA headquarters; that re-
search, Including allegations of
possible illegal actions by UCP,
had been compiled exclusively
through his efforts,

His motion requesting support
for “any action that the Local
deems necessary” generated de-
bate because, under the Taylor
Law, if CSEA Inc., were found
to have instigated a strike by one
of its locals, the union could
possibly lose its dues checkoff
privilege statewide. Mr. King's
motion was accepted by the
State Division to be presented to
the full delegate body.

Prior to the discussion about
contracting out and the pro-
jected layoffs at Willowbrook,
there was & motion to hire pro-
fessional negotiators next time
a contract is to be resolved with
the state. The motlon was de-
feated.

The meeting began with sey-
eral delegates criticizing' the
change 'in the union contract
regarding compensation after an
injury, because the first ten days
must now be charged to accrued
time.

Gennaro Fischetti, a delegate
from New York City Local 010,
and a compensation board ref-
eree, complained that state
workers were being “discrim-
inated against.” CSEA attorney
James Roemer argued that was
not the case. In the state, he
said, it is possible for an in-
jured worker to be compensated
at his full salary while out of
work; generally, In the private
sector, that is not done. Having
the first ten days charged to
accrued time wad something that
the union's negotiators agreed to
give up for matters they con-
sidered of higher priority, Mr.
Roemer sald.

o CSEA calendar ©

Information for the Calendar may be submitted directly to THE LEADER,
It should include the date, time, place, address and city for the function,
The address is: Civil Service Leader, 233 Broadway, New York, N. ¥, 10007,

Attn.: CSEA Calendar.

OCTOBER
21—~Western Region V| reception honoring CSEA president William

L. McGowan: 7 p.m.,
Cheektowaga.

ecutive Hotel, 4243 Genesee Street,

25~Syracuse Area Retirees Local 913 meeting: | p.m., Fireside Inn,

W. Genesee St., Baldwinsville.
-}}JO-Souvhom;.Roqion Il Workshop: Pines Hotel,
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HONORS FOR EX-EMPLOYEE

Nassau County Executive Ralph G. Caso, right, places name plaque
dedicating meeting room at the Nassau County Department of Drug.
and Alcohol Addiction’s Recovery House in Plainview to Dorothy
Young, the house's first director, as the department’s commissioner,
Harold E. Adams, looks on. Mrs. Young recently retired after seven
years of service. Recovery House is a six-month, job-oriented resi-
dential facility for recovered alcoholics not yet ready to return to
community living.

Handicapped Aides Cited

WASHINGTON, D.C.—First
Lady Rosalyn Carter pre-
sented this year's presiden-
tial awards to the 10 out-
standing handicapped federal
employees of 1977 at a recent
ceremony In Washington, The
annual awards program coin-
cides with National Employ the
Handicapped Week.

Civil Service Commission
Chairman Alan K. Campbell and
Commissioner Ersa Poston also
participated.

Since 1968, this national award
program has recognized the ac-
complishments—both on and off
the job—of employees. whose ca-
pabilities far outweigh their dis-
abilities. One of its objectives is
to highlight career opportunities
for handicapped federal workers.

Thirty-three federal agencies
nominated employees for this
years awards.

The 1977 winners are:

Robert L. Adams, acting as-
sistant director for Minerals
Data Forecasting and Analysis,
Department of Interior. He su-
pervises specialists who provide

comprehensive evaluations of
minerals resources, and is the
author of many professional pa-
pers and studies.

While a student at Colorado
State University, he suffered a
spinal injury which left him to-
tally paralyzed below the shoul-
ders and hands, with partial
paralysis in his arms.

Charles Branch, contact rep-.

resentative, Social Security Ad-
ministration, Ft. Lauderdale,
Fla. Mr. Branch has been with
the Social Security Administra-
tion, Pt. Lauderdale Teleservice
Center, since its creation four
years ago,

Born in Augusta, Georgia, he
was blinded at the age of four,

Christopher 8. Branigan, com-
puter programmer, Defense Com-
munications Engineering Center,
Reston, Va. In spite of cerebral
palsy, which partially paralyzed
both legs and left him with a
speech impediment, he attended
school at night and received an
associate degree in computer
science from Northern Virginia
Community College. He Is as-

signed to the Computer Systems
Division where he supervises the
maintenance of two sophisti-
cated computer programs.

John A. Chappell, Jr., elec-
tronics engineer, US. Army Alr
Mobility Research and Develop-
ment Laboratory, Ft. Eustis, Va.
Paralyzed as a child, he {s con-
fined to a wheelchair. He took
electronics courses at Frankfort
Arsenal and placed near the top
of his class. He earned a B.S.
degree in electrical engineering
at Florida Institute of Technol-
ogy.

Herbert W. Hoffman, meteo-
rological technician, National
Weather Service, Chicago, Il

« Mr. Hoffman was born with ce-

rebral palsy; however, using the
toes of his left foot, he learned
to type, write with a pencil, and
to operate calculators, copying
machines,

wheelchair,

Steve.Key, draftsman with the
Tennessee Valley Authority,
Knoxville, Tenn. Mr. Key's su-
pervisor reports that he is among

(Continued on Page 13)

o fioned on 977 BPA Gan Mieage Gude 1978 Dota not gvinloble ot Press ime
§ B0t on 1977 Mercnden Bz occnber ot e
March 97T ¢

(0 50 mph) from Cor and O vy mogatee

Wlbswagen ol Amera

and his motorized .

It's just a wonderful car.

We had an advantage: we
started with a wonderful car
and made it even better.

Easy. Ifyou trade up to aRabbit
from a Mercedes-Benz 280E, be-
Rabbit for more people space’
The '78 Rabbits look better than

Over a million people all over
the world have been impressed
enough to buy them,

Im lieve it or not you'll get betfter
acceleration.t

If you trade up to a

Rabbit from a Cadillac

Seville, you'll get more

M trunk space. Andthere are

ever, 100. Handsome metallic

colors. Touches of chrome here

and there to make them even

What's so impressive?
32 cars you can trade up to a
snappier.

Visit your local authorized Volkswagen dealer and find out why
there are over 4%: million Volkswagens on the American road today.

The biggest news of all for '78
can't be seen. And barely heard.
We've refined the Rabbit’s fuel-
injected engine to make it quieter
and more efficient,

Once we were famous for mak-
ing a car that looked ridiculous.

Now we make one that makes
the others look ridiculous.
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Women victims. . .
caught in the bottomless glas ap
of alcoholism. ..

Yes, caught. . .inescapably trapped . . .lonely. . .frightened —onfused and secretly
desperate. Perhaps she’'s a tro.. laed housewife. . .& *her. . .a pressured
teenager. . .or a burdened bus: 53 woman no longe: ;. hitul...an unneeded
grandparent. . .sister. . .sweetl cart. . . somebody's someone —someone trapped
within today’s Number Three Killer-Disease.

She drinks too much. . .too fast and too often. . .and all to. 1—it will be too late.
Can this tragic person be you—or perhaps a someone you know well?

Well, whoever—there's help and there's hope for her now.

We of Brunswick House have developed a very special program to meet the vy
special needs of the woman problem drinker. She is treated “rimarily by worr
professionals who have the sympathetic understanding the’ 'yawomanca nave
of another. . .understanding of those sensitive feminine :sthatmake v en
victims of alcoholism so very different from men.

While Brunswick House continues to advance its already outstanding reputa:
for the effective treatment of problem drinkers, we now & '~nd a weicome to at
type of woman whose drinking problems are out of the ordinary.

Supported by the professional expertise of specialized personnel througho ir
five completely accredited hospitals, the new women's residential treatmen Agram
is 80 unique that there's no other like it—anywhere. Further, we are approve Oy
Blue Cross, Medicare, and most major medical health insurance plans.

S0, no matter who she is. . .what she does. . .or wherever she lives...immec ‘o
help and hope are just a phone call away at:

(516) 264-5000/ Extension 361.
And call anytime —24-hours, seven days weekly. \r;
N

q_foutz,swich
OUSEC ALCOHOLISM TREATMENT CENT. 1

in Amityville, Long Isiand

[ "...where there's help
and there's hope."

BRUNSWICK HOUSE IS A DIVISION OF BRUNSWICK HOSPITAL CENTER /| AMERICA'S LARGEST COMPLETE PRIVATE MEDICAL COMPLEX / 366 BROADWAY / AMITYVILLE, NEW YORK 11701
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No Simple Task

IVIL servants have experienced some more uncomfortable

moments about the Comprehensive Employment Train-
ing Act in recent weeks and months. There are times when
union members privately express the view that the CETA
program is actually a threat to the basic rights civil servants
fought for and won over the years.

~Civil servants are witnessing regular jobs being elim-
inated from budgets, only to be replaced by CETA wotkers
who are not even required to take civil service qualifying
tests. CETA salaries are limited to $10,000 a year, but many
workers insist this rule is ignored. CETA workers are being
hired even when civil service eligible lists are still in effect.
Some workers say CETA workers are taking away their jobs

and promotions.

Some of these actions are illegal, some merely bad judg-
ment. None should occur. Many of the delegates on hand
last week at the 67th annual Civil Service Employees Assn.
convention expressed bitterness and concern over these

allegations.

Under CETA, the federal government provides the funds
to hire workers who have been unemployed for at least 30
days. It was designed to bolster a staggering unemployment

quagmire, nationwide.

Despite the problems, we do not think the CETA should
be eliminated. The jobless situation in the country, and
most particularly in New York, has not improved sufficiently
for that. There are many people working today who can
thank their employment to CETA. Many of these workers
were laid off from their civil service jobs, the victims of
budgetary mistakes committed by officials, But we believe
revamping the system is clearly called for. In some instances,
new legislation is necessary. In other instances, more en-
forcement of existing regulations is needed.

It will be no simple task. Why? Because the CETA Is
complicated. Many CSEA delegates said they don't under-
stand the CETA rules and neither do many of the people
who are supposed to regulate the program. It jas been sub-
jected to contrary interpretations and rulings and different

eligibility requirements.

But it is a task that must be done and done in a fashion
that preserves both the jobs of regular and CETA employees.
Governments, by virtue of the CETA situation, face another

crisis.

If CETA were elimfnated and CETA workers dismissed,

who would replace them?

Vour Seciall Seeur

(HAT.)

Q. I'm 68 and I had planned
to apply for supplemental se-
curity income. But a neighbor
told me I probably could'nt get
supplemental security income
payments because I have chil-
dren across town who could help
support me, Is that true?

‘A. 'No. Your eligibllity for
federal supplemental security

income payments would not be
affected by your children’s abil-
ity to help support you, How-
ever, any support they may
furnish you would count as in-
come and could affect your pay-
ment, Call or write any social
security office for information
about applying for supplemental
JSecurity income paysnents.

W-

Big Civil Servant
Turnout Needed

For Amendment 5

Among the most signifi-
cant proposed amendments

‘to the State Constitution

that will appear on the No-
vember ballot, from the point of
view of civil service employees,
is Amendment Five,

This amendment would permit
the Legislature to provide cost-
of-living adjustments and sup-
plements to pensions received by
widows and widowers of a state
retirement system.

Under present law, such in-
creases can be given only to re-
tired persons themselves,
Strangely, there is one exception
to this. In the case of teachers'
retirement systems, widows, like
former employees on pension,
may have their pensions in-
creased to reflect cost-of-living
increases.

Significant Election

While many among civil ser-
vice employees may regard local
elections as having only limited
significance, and consequgntly
choose not to vote on election
day—the significance of total
civil service employee support for
Amendment Five should produce
a total turnout at the polls of
all civil service employees.

In accordance with the process
for amending the State Consti-
tution, the proposed Amendment
Five was adopted by the Legisla-
ture twice before in two separ-
ate sesslons of the Legislature.
This would seem to indicate a
clear disposition by the Legisla-
ture to Improve the pension
rights of widows and widowers to
reflect living costs. However, if
Amendment Five is not approved
by a majority of the voters on
election day, the Legislature's
hands would be tied.

Thus, the failure of the people
to act affirmatively on the pro-
posed amendment would keep
frozen widow and widower pen-
sion payments, irrespective of
any increases in the cost of liv-
ing.

Part of the problem confront-
ing voters on election day is the
length of the ballot. In addition
to the wide variety of local offi-
cials on the ballot, together with
judicial candidates, voters will be
faced with a ballot containing
eight proposed Constitutional
amendments and one proposition
involving authorization for state
borrowing of $§750 milllon for
capital projects, such as Indus-
trial and community develop-
ment, tourism and recreation,
environment and conservation,
and local transportation.

It would be tragic if widows
and widowers, trying to make
both«ends meet on limited pen-
sion payments, should be de-
prived of the opportunity of im-
proving their circumstances be-
causé the Legislature didn't pos-
sess the power to rectify the
injustice.

Realistically, it must be rec-
ognized that with the financial
crisis that has recently afflicted
New York City, Yonkers, the Ur-
ban Development Corporation
and other state agencles, there
may be reluctance by the general
public to increase state expen-
ditures for civil service employee
pension benefi® improvements,

Real Danger

This is a fact that should be

considered by every civil service
(Continued on Page 7) .

Civil Service
Law & You

By RICHARD GABA

aba is a member of the New York Bar and Chairman
Nassau County Bar Association Labor Law Committee.
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Contracting Out

Until Dec. 31, 1976 petitioners were employed by ap-
pellant Westchester County as permanent watchmen in the
labor class of the civil service and were assigned to the
county’s medical center.

Also, during 1976, additional security at the medical
center was furnished by a private security firm pursuant to
a contract with the county.

In preparing the budget for 1977, the county rejected
a proposal to create a security force entirely of county
employees. The reason being that by private contract, the
county did not incur any cost for uniforms or fringe benefits.

Thereafter the county adopted a budget which made
no provision for either watchmen or security guards and
the petitioners’ positions were abolished as of Dec. 31, 1976.
At this time the contract with the private security firm
expired and the county authorized competitive bidding
awarding an emergency, three-month contract to a private
corporation, Effective Security, Inc. Petitioners then pro-
ceeded, pursuant to Article 78, to seek reinstatement to
their positions as security guards at the medical center,
with full back pay and benefits. The petitioners argued that
the contract between the county and Effective’s employees
masked an employer-employee relationship. In addition, it
was argued that Effective's employees had been appointed
to the petitioner’'s civil service job positions in violation
of the New York State Constitution, Section 6, Article V,
which states:

“Appointments and promotions in the civil service of
the state and all of the civil divisions thereof. . . shall be
made according to merit and fitness to be ascertained as
far as practicable, by examination which, as far as prac- °
ticable, shall be competitive.”

The Supreme Court, Special Term, granted the petition
and awarded back pay. However, the Appellate Division,
Second Department, reversed. The court held that the con-
stitutional provisions requiring appointments to the civil
service to be by competitive examination does not prohibit
municipal subdivisions from contracting with private in-
dustry for the rendition of work and services. The court
also noted that a violation occurs only where the private
contracting party's employees are not independent of the
government, but are controlled and supervised by govern-
ment officials.

The court concluded that the county did not act im-
properly in contracting out the guard duties to a private
firm, even assuming that work contracted out was identical
to that done by civil service employees. This was because
the county retained no day-to-day control over the guards,
l.e. it did not fix the salaries of the private security guards.
“The contract entered into between the county and Effective
was a legitimate attempt by the county to have services
provided to it by an independent contractor in a more cost-
efficient manner,” the court ruled. Westchester County,
Civil Service Employees Association, Inc. v. Cimine, 396
N.Y.S. 2d 692. . ,

(Continued on Page 1) ~ ' - \



| WHAT’S YOUR OPINION |

By PAMELA CRAIG

PLACE: Manhattan, Bronx and Long Island

QUESTION: Policemen, firefighters and teachers are probably the first
people that enter the public’s mind when thinking about public employees.
Who are some of the “forgotten” people you would like to see receive
more recognition for their services?

Olga Brown, dietician, Bronx Psychiatric Center:

I feel that there are people who

for their future recovery.”

Catherine Smith, therapy aide, Bronx Psychiatric
“I feel the forgotten
people who work in public ser-
vice are those who work with
mental patients in the state in-
stitutions. Patients have called
me in the middle of the night
when they were in the hospital
and were afraid to call their
parents. I feel we often go way
beyond the call of duty. An-
other job few people know
exists is the buyer at the hos-
pital who selects clothes such as nice pant suits or
fashionable shoes or coats, The patients can leave
the hospital dressed like people, not mental pa-
tients in drab, antiquated, attire.”

Center:

Julie Primeriano, stenographer, Kings Park Psy-
«on o Chiatric  Center:

. state aecretarles are forgotten

£ along with the state carpenters,
motor-vehicle operators, garage
attendants, ambulance drivers,
school nurses, who travel to the
homes to speak to the parents
about the physical problems
parents may be unaware of in
their children. There are many
people within civil service who
must wear their own clothes to
perform jobs that cause periodic destruction of
clothes. These people are given no clothing al-
lowance or uniforms. What if the dishes didn't
get washed? The patients couldn't eat. We're all

part of a whole here."”

render services that
spectacular. Registered dieti-
clans are not recognized. We
try to provide nutritional care
to individuals who need it.
Everyone needs special nutri-
tional care whether or not
they are physically or mentally
sick, Improper nutrition drains
the resources of the body, and
when the body begins to starve
illness is evident. The state must provide more
funding to properly evaluate patients and later
teach patients the Importance of proper nutrition

are not

Geraldine Johnson, therapy alde, Manhattan Psy-

chiatric Center: "“There are
many forgotten workers within
an institution. There are paint-
ers, carpenters, food service
workers, people who wash linen,
people who teach sewing or
arts and crafts within the oc-
cupational therapy units. People
also seem to forget about the
maintenance men. I also want
to single out the summer kids
who work here with the pa-

tients. The kids are really terrific. They run er-
rands, they play cards with the patients, they play
basketball or they sit and chat. Their contribution

has been of importance to all the staff.”

Marvin Braham, corporation tax auditor:

“I feel
the function of the tax depart-
ment is forgotten. Without all
the people in the tax depart-
ment, there would be no money
to make this state function.
These people are responsible for
bringing the funds to fruition.
If the state does not collect its
fair share of revenue, then the
social programs would not be
financially fundable. Sometimes
corporations understate their

taxes and we correct all possible errors. We
make it possible for the state to finance itself and
the many needed social programs. I think that's

pretty important.”

“I feel thé

Judy Migdal, school teacher:

“I really feel the
aides and para-professionals
have been forgotten and de-
serve recognition. They attend
to all of the audio visual func-
tions. If we were to spend time
picking up the machines or
worry about their working con-
ditions, we would spend enor-
mous amounts of time away
from the children. The most
important thing is to spend all
the time we can with the chil-

dren. This allows us this function. I would like
to especially recognize the Transit Authority
police who stand in the tunnels to keep watch
over the flow of traffic. Their job forces them to

breathe such horrible fumes.”

LETTERS TO THE EDITOR

Sham Interview?

Editor, The Leader:

A hoax and total fraud was
perpetrated upon the officers in
Supreme Court, Jamalca. Four
new “Parts Captains" were ap-
pointed. Seniority, ability, merit
and attendance records were
totally ignored in these ‘‘con-
tract" appointments. The so-
called interviews were a sham
whieh lasted anywhere from
two to four minutes, and some
officers were not even given the
courtesy of an interview.

This is politics at Its very

lowest plus evidence of moral

corruption and bankruptey.
Name Withheld
East Rockaway

Bike Bureau
Editor, The Leader:

I read Mr. and Mrs. Distler's
letter (The Leader, Oct. 14) on
licensing bike riders, and as sug-
gested I thought about it.

PFirst I did not realize that our
objective was to Increase New
York State's budget but was
rather to reduce It. However,
that not being the case, I would

withheld upon request. .

LETTERS POLICY

Letters to the Editor should be less than 200 words.
The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never changed.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is s0 unique
that, in The Leader's judgment, an exception should
be made. All letters must be signed and bear the
writer’s address and telephone number, Names will be

suggest that we license walkers
at a charge of $5 to $10 a year,
This would provide even more
income for the state, and since
walkers cause many accidents,
especially when they become
runners, they should also be in-
sured.

The only problem would be
that we would have to change
the name of the Motor Vehicle
Department to something like
The Motor Vehicle, Bicycle and
Walkers Department or M.V.
BW.D.

1984 is almost here. Think
about it!

Michael K. Henry
East Moriches

(Conunud from Page 6)
vants turn out in mass to vote

for Amendment Five, there Is
real danger that it might be
.vetoed by the BYlectorate, It will
be difficult to convince the Leg-
islature to place it on the ballot
again after it has' boon u,lmd
by the voters.

RETIREMENT
NEWS & FACTS

By A. L. PETERS

Student

Full-time students, 18-22, who
get Social Security checks have
several things to keep in mind
this time of the year.

One of the most important
things to remember is school en-
rollment status. Most of these
young men and women have
been getting checks during the
summer vacation period because
they planned to continue school
this fall. They should report to
the Social Security agency Iif
they did not return to full-time
attendance, so they can avoid
being overpald.

On the other hand, students
who told the agency last spring
they did not plan to return to
school this fall, but who have
returned, can have their ben-
efits reinstated.

There is a third group that
should contact the Social Se-
curity agency. These are people
between 18 and 22 who became
eligible for Social Security stu-
dent benefits because an insured
parent started getting Social Se-
curity retirement or disability
benefits, or died during the
summer. Their benefits can start
the month they begin attending
school full-time, if they are un-
married and under 22,

There are other items stu-
dents getting benefit checks
should report. The first applies
to students who have been eam-
ing money. They should check
their total earnings for the year
to make sure they have not yet
exceeded $3,000, the annual
earnings test exempt amount, If
earnings are above this amount
now or will be before the end of
the year, students must report
this immediately to the agency.
This way they can avold or min-
imize overpayments, which
would have to be returned.

The final reminder item con-
cerns marital status. Students
can generally recelve checks
only if they are unmarried. Mar-
ried students receiving checks
should report this to Soclal Se-
curity immediately.

L) ° L]

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
the New York State Employees'
Retirement System and the State
Policemen’s and Firemen's Eund.
The Leader or the New York
State Employges’ Retirement Sys-
tem in Albany may be contacted
for Information as to how to
obtain the funds.

Following is a listing of those individ.
uals whose membership terminated pur.

Benefits

Collazo Lillian A ...

Creps Gerald A .
Culver Delores ..

Dressler Robert ...
Dwyer Francis T
Edwards William H

(To Be Contioued)

Civil Service
Law & You

(Continued from Page 6)

The Municipal Civll Service
Commission of the city of Platts-
burgh has fixed residency re-
quirements for two positions in
the city school district which
petitioners sought to fill, In ad-
dition, eligibility for these posi-
tlons has been limited to resi-
dents of the City of Plattsburgh.
The petitioners brought a pro-
ceeding pursuant to Article 78
challenging the authority of the
commission, exercised pursuant
to subdivision 4-a of Section 23
of the Civil Service Law, to fix
such residency requirements.

The Supreme Court, Special
Term, entered a decree finding
that the commission did not have
the jurisdiction to establish resi-
dency requirements.

The Appeliate Division, Third
Department, reversed, holding
that the commission had the
authority to fix residency re-
quirements. The fixing of resi-
dency requirements for these
school district positions was not
arbitrary or capriclous, the ap-
peals court added.

Subdivision 4-a of Section 23
of the Civil Service Law provides
that the municipal ecivil service
commission “having jurisdiction
over positions in a city or eivil
division may require that candi-
dates for examination for ap-
pointment to any such positions
be residents of such city or civil
division" or residents of the sur-
rounding area, The court con-
cluded by stating that to say the
commission’s jurisdiction is lim-
ited to matters pertaining to ad-
ministration under the Civil
Service Law, and that residency
requirements are matters of pol-
icy decisions which are excluded
from the commission’s jurisdic-
tion, would be tantamount to
holding that the commission
lacks jurisdiction to fix residency
requirements for any civil service
position, which It is clearly
authorized to do under Subdi-
vision 4-a of Section 23 of the
Civil Service Law,

The court also stated that even
though it may be necessary to go
beyond the city to fill some posi-
tions in the school district, there
is no indication that the two
specific positions involved here
cannot be filled by qualified ap-
plicants who reside in the city.
Thus, the court found no show-
ing of arbitrariness in the resi-
dency requirements as promul-
gated. Buffet v. Municipal Civil
Service Commission, 306 !l'll
24 7131 '
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CSEA CONVENTION

REPORTS,

PHOTOS

President’s Report

The fol'awing report was presented by
CSEA president William L. McGowan at
the 67th annual meeting of CSEA dele-
gates last week at the Concord Hotel

It i& with a considerable amount of
optimism that I present for your consid-
eration my first President's Report for
an Annual CSEA Delegates Meeting. The
past year has been marked by more than
moderate success stories at a time when
most other major labor unions have ex-
perienced decline, and I believe the year
ahead is brighter still,

I am pleased to be able to report that,
as a labor organjzation, CSEA is chang-
ing. Through organizational and admin-
{strative streamlining, we are moving
closer to our potential than ever before,
Since being elected President of CSEA,
my primary goal has been to bring CSEA
and the rank-and-file membership closer
together, and I belleve this is being
achieved. This is an open-door adminis-
tration, accessible to every member, and
this concept has been well received by the
membership. I and my assoclates are
striving to increase the efficiency of our
union, to make it more responsive to the
needs of the members. We are reducing
the number of committees in order to
improve the effectiveness of the commit-
tee system itself by maintaining only
those that are actually necessary. And I
hope that the hallmark of my first term
will be that communication lines between
the membership, the leadership and the
staff were opened wider than ever before
in the 67-year history of CSEA.

Looking back upon the past year, we
can see several high points. One, cer-
tainly, was the ability to negotiate a very
fine contract covering our 145,000 people
in the four main State bargaining units.
It was possible only because the people
remained strongly united behind CSEA’s
bargaining efforts, and should serve to
reinforce the knowledge that the real
strength of this or any other union lies
in the degree of support the members
provide. Our legislative program this past
session was very successful, and illus-
trates how important our political activ-
ities really were in earlier legislative
campalgns. As outstanding as it was in
achieving legislation important to our
people, I think the coming session will
surpass it. We have become very sophis-

ticated in our lobbying and respected by
lJawmakers who recognize the prominence
of our members at the ballot box. We
fully intend to intensify our political ac-
tion in the coming months,

A report would not be complete with-
out reference to a major plece of legisla-
tion obtained after years of effort. The
agency shop bill, on the surface, appears
to be a blessing for public employee
unions. But only if we double and re-
double our efforts to increase union serv-
ices. And CSEA is doing just that, prov-
ing to former non-members what our
members knew all along—that belonging
to CSEA |s the best investment they could
make to bring improvements and security
to their careers,

In our County Division, activities and
successes continued at a fast pace. We
were able to make substantial contractual
gaing all across the State In local nego-
tiations, and once again it was in our
County Division where the membership
showed the unquestionable courage it
takes to strike in the face of the repres-
sive Taylor Law. In that respect, one of
our primary legislative goals in the year
ahead will be to seek modification of the
Taylor Law, in several areas but espe-
clally in elimination of the infamous
“two-for-one" penalty.

More than 300,000 public workers in
this State have given ys a great respon-
sibility. They have entrusted us with the
task of protecting their rights and im-
proving conditions under which they
work and live. We have been doing the
Job well for 67 years, but I want us to
do even better. I expect maximum effort
from the leadership and from the staff,
and they are giving it. The only reward
is the knowledge that we did our job to
the best of our abilities and that as a
result hundreds of thousands of working
people are llving a better life than they
otherwise would,

As delegates, you have the enormous
responsibility of establishing policy, goals
and objectives under which this union
operates. It is a serlous responsibility, not
always understood or appreciated. I know
you will, approach your important tasks
with the thought that what you decide
directly affects the lives of 300,000 people
and their families. Do your job well so
that CSEA can do its job well,

Report of Committee to Review
Session Legislation

The report of the ad hoc committee to
review the application of extraordinary
session legislation was presented by chair-
man Ethel Ross, of New York City Local
010, at the 67th annual meeting of CSEA
delegates last week at the Concord Hotel,
Other committee members are Hyde
Smith, Mary Hujus, Joseph Osman, Ida
Gialanells, Ann Schneider, Mary Lou
Gastle, Lynda Soldo, Carol Dubovick,
Eleanor Percy and Jerrold Goetz.

THE PAST YEAR:

In August 1976, the Legislature enacted
Judiclary Law §220, pursuant to which
most local government court employees
were to become state employees on April
1, 1977, In September 1976, a high level
meeting was held with CSEA and Office
of Court Administration Officials to dis-
cuss the implications of the new law, and
the Ad Hoc Committee to Review the Ap-
plication of the Extraordinary Legislation
was appointed,

The Committee met almost monthly
between September 1976 and May 1977,
scheduled its first post-summer meeting
for September 20, 1977, and has kept in
contact through its Chalrperson and its
Collective Bargaining Speclalist, Patrick
J, Monachino. Initially, the members of

the Committee discussed the rather com-
plicated legislation among themselves and
later, with Office of Court Administra-
tion Officials.

As a result of these discussions, CSEA
was able to protect the rights of many
local government court employees whose
full contractual health Insurance benefits
were jeopardized by the new law, initially
through litigation and ultimately through
an amendment to the law itself. Legal as-
sistance was secured to protect the rights
of many judiciary employees who, al-
though merged into the State system, re-
mained and still remain subject to the
terms of their local government contracts
until new contracts are negotiated with
the Office of Court Adiministration.
Throughout the year, open meetings were
held in many areas of the State to ac-
quaint merged judiciary employees with
the implications of the new law and to
answer questions (if answers were avall-
able), In addition, all information made
avallable to the Committee was supplied
to the Civil Service Leader, which pro-
vided up-to-date coverage of what was
and remains a complicated matter.

In addition, the Committee addressed
itself to the organization of non-judicial
personnel who, on April 1, 1977, ceased to

Nassau County Local 830 president Nicholas Abbatiello, right, leader of largest dele-

gation at convention, confers with contingency action planning committee chairman
Alex Bozza, left, and Long Island Reglon I treasurer Sam Piscitelli, both members

of Nassau Local

Leonard Marone, center, seems to be contemplating whether he agrees with CSEA

director Stanley Boguski, left, or Donald Webster, The three men were part of
delegation from Westchester County Local 860, second largest Local in the CSEA.

be members of CSEA county locals. As a
result of the Committee's recommenda-
tions, the CSEA Board of Directors au-
thorized the formation of one judiciary
local in each CSEA Region. Last Spring,
temporary officers were appointed in Re-
gions I, III, V and VI (a Reglon IV Com-
mittee is in the process of formation).
After a May meeting with Bernard
Schmahl, Chairman of the CSEA State-
wide Election Procedures Committee, each
of these locals prepared to initiate the
election process during the Summer and
Fall and to hold elections as soon as full
membership lists were available. A major
difficulty faced by the Committee in the
past year was the lack of court employee
lists, since many court employees were
not officially designated as such until
shortly before the April 1, 1977 take-over,
and for some time after that date, in-
formation remained fragmentary. How-
ever, CSEA's Computer Department has
given assurance that up-to-the-minute
information would finally be avallable
before the first of September. Despite
this lack of information, membership has
increased through personal solicitation
and because of the belief of many court
employees that full participation is im-
perative in this time of transition,

To further improve lines of communi-
cation, in March, the Ad Ho¢ Committee

met with the Judiclary Neégotiating/Labor '

Application of Extraordinary

Management Committee, which is com-
posed of representatives of pre-April 1,
18977 judiciary employees, to exchange
information on 'impending legislation,
the court employee reclassification study
now in progress, and to discuss other
matters of common interest.

THE YEAR AHEAD:

It is expected that elections will be
held; that Jocals will improve their de-
gree of organization with the assistance
of Statewide and Regional Officers,
Headquarters Personnel, Pield Super-
visors and their staffs; that membership
rolls will increase, as will the degree of
individual participation In local affairs,
and that communications with pre-1977
court employees will continue.

It is expected that negotiations with
Office of Court Administration will com-
mence on behalf of groups whose con-
tracts have expired or will expire within
the year, and will secure increased sal-
arles and benefits for former local gov-
ernment court employees; and that all
of these activities will place CSEA in an
even stronger position to represent the
interests of non-judicial personnel, vir-
tually all of whom will be affected by the
reclassification study, the terms of which,
it 15 expected, will be released late this
year, and which will probably take effect
sometime In 1978, ' A

«



CSEA CONVENTION REPORTS, PHOTOS

Three CSEA directors confer as they pause during rush between meetings,

| Py

From left

are Thomas Bruno (Cattaraugus County), Ruth Robinson, (Yates County) and Ed

Sherry (Social Services).

The report of the committee to report
on the Disposition of Convention Motions
was presented by chairman Edward Du-
dek, of SUNY at Buffalo Local 602, at
the 67th annual meeting of CSEA dele-
gates last week at the Concord Hotel
Other committee members are Dorothy
Goetz, Terry Dawson, Earl Kilmartin,
Stephen Zarod, Gennarro Fischetti and
Clara Franklin,

Our Committee met on April 13, May
13 and July 29, 1977 and considered and
discussed the disposition of motions made
by the Delegates at their meeting at the
Concord, March 20-23, 1977. As a result
of our sessions, and due to some investiga-
tion through the various persons respon-
sible for action on the motions, we have
found the following actions to have been
taken on the motions in order of their
appearance in the minutes of the last
Delegates Meeting.

1. Motion read “that it is the sense of
the Delegate body that the power, to set
the policles and direction of CSEA rests
with the Delegates and that the Board of
Directors must carry out the policies and
directives as set by the Delegates, except
in certain fiduclary matters.” Referred to
Counsel Roemer and President McGowan
for implementation.

2. Motion read “that this body reject
the Governor's proposal and the Fact-
Finder's report and should a reasonable
contract offer acceptable to all negotiat-
ing teams not be approved by the Legis-
lature and the Governor prior to April
18, that CSEA go out on strike on that
day.” This has been carried out by the
Governor's signing of the contract,

3. Motion read “that the County Dele-
gates recommend to this body the exten-
sion of the $5.00 membership incentive
program for an additional six months."
Carried out by the Board of Directors.

4-5. Please refer to the Constitution and
By-Laws Committee Report in your fol-
der in regard to proposed amendments to
the Constitution and By-Laws.

6. Recommendation read “that the
badges be In different colors to denote
the different regions.” Recommendation
was made to implement a memorandum
to Dr. Diamond.

7. Motion read “that the updates fer
the Chapter Officer's Manual be distribu-
ted to Chapter and Unit Presidents."
Committee agreed that the updates be
referred to the Education Committee.
Please check the Education Committee

(Leader photos by Ted Kaplan)

Report.

8. Motion read '“to refer to the Con-
stitution and By-Laws Committee” the
“suggestion of the Political Action Com-
mittee the assessment of $.10 per check
for political action.” Please refer to your
Constitution and By-Laws Committee Re-
port,

9. Motion made that the combined
committees meet regarding changes in
the Civil Service examinations. Please re-
fer to the Special Work Performance
Ratings and Examinations Committee
Report and the Civil Service Committee
Report.

10. Motion read ‘“that all Chapter
Presidents and Board of Directors mem-
bers be sent a summary of Executive
Order 40 and the full implications on the
Merit System.” Referred to Mr. Carey
and has been implemented,

11. Motlon for "“each region to have
thelr own microphone.” This motion has
been implemented.

12. Recommendation read that “the or-
iginal transeript of the minutes of the
Delegates Meeting is not given to the
Committee.” (The Commitiee to Study
the Disposition of Convention Motions)
“This Committee should be made &
Standing Committee and given the full
report of the convention." Recommended
to President McGowan.

14 & 23. Motion read “to recommend
to the Constitution and By-Laws Com-
mittee that our rolls be opened to public
employees in school districts where cafe-
terla workers, bus drivers, etc. have been
picked up by private contractors; so that
we can bring to our membership any pub-
lic employee who works for any political
subdivision.” Please refer to the Constitu-
tion and By-Laws Committee Report.

15. Motion read “that this committee
be called Into meetings with no interfer-
ence from staff.” Please refer to your
Constitution and By-Laws Committee Re-
port,

16. Motion read “that the full intent of
the 1976 Delegate action allowing free
and unrestricted choice of any attorney
be executed by the Board of Directors of
CSEA, its committees, staff and officers
of CBEA." Motion referred to Tom Lin-
den, Joseph Conway (Chalrman of the
Legal Committee) and James Roemer,
Please check the Legal Committee Re-
port.

17. This item deals with the term of
office commencing with the 1979 election

Pertinent question during Legal Services Workshop gets response from assistant coun-

sel Marge Karowe as legal assistance committee chairman Joseph Conway, left, of
Workmen’s Compensation Local 671, and staff coordinator Thomas Linden stand ready.

Disposition of Convention Motions Committee Report

of all statewide officers, regional officers
and members of the State and County
divisions of the Board of Directors and
the expulsion of members. Referred to
the Constitution and By-Laws Committee.
Please check the Committee’'s Report.

18. Motion read *“that the Statewide
Education Committee concentrate on pro-
viding programs to educate the member-
ship in the area of collective bargaining.”
Please refer to the Education Committee
Report.

19. Recommendation read “that at the
next convention there be a composite
made of the departments showing where
we are losing members, and where we
are picking up members.” Refer to the
Membership Committee Report.

20. Motion read “that on all commit-
tee reports submitted to the Delegate
body, the number of meetings held and
the dates on which they were held should
be shown. A meémorandum has been sent
to all committee chairpersons.

21. Motion read “that the name of Mil-
dred O, Meskil be placed on the John M.
Harris Memorial Plaque at 33 Elk Street,

Headquarters.” Plaque has been ordered
and will be placed as soon as it arrives.

22. Motion read “that this body em-
power that same committee not to return
from a strike without complete amnesty
for all strikers.” No action necessary.

23. Refer to item number 14, and please
check the Constitution and By-Laws
Committee Report.

24. Motion read that “when a roll call
vote is to be taken, sufficlent chalk-
board, or other devices be furnished on
the platform, so that an authorized rep-
resentative of each local can record that
local's votes, reserving the right to poll
that local's delegation, and then the sec-
retary can read the recorded votes and
the tally."” Referred to Dr. Diamond for
implementation.

25. Motion read “that this organization
go on record as authorizing members to
honor picket lines of any labor organiza-
tion and provide legal defense for any
member brought up on charges."” No ac-
tion necessary.

26. Motion read “to extend the conven-
tion 24 hours,” No action necessary.

Probation Committee Report

The report of the statewide committee on
probation was presented by chairman
James Brady, of Erie County Local 815,
at the 67th annual meeting of CSEA
delegates last week at the Concord Hotel,
Other committee members are James
Frisina, Alan Greenfield, Peter Grieco,
James Mattei, Harold Fanning, John
Whalen, Eulis Cathey, David Singer and
Thomas Taylor, with staff coordinator
Nels Carlson,

State take-over has been a prime con-
cern of this Committee, as reported at
the June meeting of the County Dele-
gates. After much discussion and a strong
minority report, the Committee has come
out for the bill, called the Governor's
Bill, in the past legislature, which allows
the counties to apply for state take-over.
Then the State Probation Department
evaluates the situation and decides what
counties will be taken over. The limita-
tions of the countles to be taken over is
determined by state funds avallable,

The Committee will continue to take
an active interest in all legislation and
matters in reference to probation officers.

During the month of August, the

Chairman of this Committee met with
other members of the Probation Job An-
alysis Advisory Committee, chaired by
Thomas Callanan, Director of Probation.
The final report of the Probation Exam-
ination Methodology Project was reviewed.
Regarding educational requirements to
qualify for the job of probation officer,
they are to remain unaltered. There was
an attempt by members of the Job Analy-
sis staff to lower these requirements. On
the advice of this Committee, the Chalr-
man took a strong stand against lowering
these qualifications, as it could result in
downgrading our jobs.

The State Probation has asked the
Chalrman of this Committee to serve on
another Committee for the purpose of
selecting & probation officer from one
of the counties of New York State who
has done an outstanding service to his
community and deserves state recogni-
tion.

Our Committee has recently met on
Sunday, September 25, and Monday, Sep-
tember 26, in Albany. We will reschedule
future meetings in areas in the state
where our commitiee services are needed.

LL6T ‘12 2qowQ ‘Aepraj ‘HAAVAT ADIAYAS TIAD
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rerarean

Latest

Tet Held April 16, 1977
Lis Ext Avg 2, 1977

Engineering, Other
Suffolk Jobs Open

HAUPPAUGE — A new
series of open competitive
and promotional jobs have
recently opened in several
Buffolk County agencies.

There is a Nov. 2 filing dead-

Jline for tests for incinerator

control board operator, an $11 .-
000-a-year open competitive post,
and engineering techmician and
assistant eclvil engineer, both
open competitive and promos
tional. Both jobs pay $504 bi-
weekly. The written test for all
posts will be held Dec. 3.

The filing deadline for nursing
services consultant and senior
psychiatric social worker, both of

which pay $555 bi-weekly, is
Nov. 23. There is no written test
for these jobs. Candidates will
be judged on training and ex-
perience.

There are vacancles in all titles
listed. County Civil Service offi-
cials say eligible lists resulting
from the tests will also be used to
fill future vacancies In county
agencies,

Nursing service consullants
must be college graduates with
master's degrees in nursing or
public health, four years nursing
experience, two of which must be
as administrators, consultants,
teachers or supervisors. Candi-

(Continued on Page 13)

(

THEWIZ

300D SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
1975 including

BEST
MUSICAL

ROADWAY THEATRE, Breaduay at Srd Street ® 2477280, o/

in o donce explosion .

> EXPLODESm

fervor ond jumps for joy irresistible

..ERUPTS

o)oymm a bacchanalio.
0 swinging, unmpmdoncoo-qy

...G0 SEE IT!

For Group Sales. N.Y m(d(212)354403?

+ Original CasTRecording
1I'.YC!UM THEATRE 149 West 45th Sireet= JU 2-3897
TONIGHT at8 /
HSAT at2&8;SUN, at3&7

Beouforn. Chvistion Scence Monkioe

. @ luminous show!
—1.L Kalem. Time

VINNETTE CARROLLS

_~Chve Bomes. N.Y. Times

Toll Free (800722 ¥ |
mmmlm

Test Held July 18 & 19, 1977
Lise Est Aug 8, 1977

1 Piccoline Joseph R Glenmoat ... 869
2 Macillo James C E Greenbush ... 75.3

3 Gloeckler Lawrence C Guildecland 74,7
4 Kurx Theodore E Albany ... 738
EXAM 36066

SR HYDRAULIC ENGR PUB SRV
Test Held June 18, 1977
Ext Aug 11, 1977
Krizan Rudolph Bayside ... 814
Matkham R F Broax .......c.... 71,9

-

EXAM 36171
ASSOC ACCOUNTANT PUB SRVC
Test Held April 16, 1977
List Esc July 29, 1977

1 Palmer James R Albanmy ...
2 Spitzer Rita Bayside ..o
3 Decker Jesse P Liverpool ...
4 Coughlin James Tomawanda
S Winne Peter R Clifton Pk
6 Dickson C M Albany ...
7
B
9

Dandrea C J Greenfld Cer
Santuccl J J Amberst ...
Wojcinski G R Buffalo .....ooevne

EXAM 36172
PRIN ACCOUNTANT PUB SRVC
Test Held April 16, 1977
List Est July 29, 1977

1 Thorne Joseph F Clifton Pk ... 9%.2
2 Trahan George E Troy ... 93.2
3 Calkins Rooald Schenectady ... 83.0
4 Priscoct L N Clifton Park ........82.0
5 Parten David F Suffern ... ....80.4
6 Mackesey W F Loudoaville 79.5
7 Rosenstrauch N Albany 78.2
8 Gorden Hugh C Mechanicv 76.2
9 Healy Kathlees NYC ... 76,0

EXAM 36176
SUPVG JANITOR
Test Held March 19, 1977
List Est Aug. 11, 1977

1 Castilla P Frankfort .....ccoovnnn . 965
2 Ellis Raymond W Hornell .........95.
3 Leovey Catnlinma Dewitr .........95.5
4 Diondolillo J Perry ...ooovvvinnnnn. 95.0
5 Marsh Leroy E Cmtlmd 95.0
6 Forget Ulrich P Potsdam ... 95.0
7 Claxron Mark § Ogdensburg ...94.5
8 Bradt William P Rensselaer ... 94.5

State And County Eligible Lists

9 Cox Timothy R Dansville ... 94.%
10 Wood Lewis R Whitesville ... 94.0
11 Cybulski Paul M Tosmawanda
12 Tate Ralph Buffalo ........
13 Palmer Larry A Latham

14 Stevems John D Damsville ... 93,
15 Pakel Scanley W Endicott .....92.

(Continved Next Week)

GO TO HEALTH

By WILLIAM R. WILLIFORD

Eight Symptoms

When people try to quit smoking, changes in the body often
oceur that can prove to be discouraging if not understood.

The body is adjusting to the sudden withdrawal of nicotine and
certain side effects are expected.

Arthur Weaver, associate professor of sur-
gery at Wayne State University, advises people
to be aware of the following eight side effects
which may come soon after a person stops smok-
ing.

® NERVOUSNESS. You might be nervous,
jittery, easily upset during the first few days.
Tell your family, friends, and co-workers you
have quit smoking so that they can allow for
the nervous effect—and allow for it yourself. It
will disappear.

® LETHARGY. The vast majority of those
who quit smoking feel dull and depressed for the first few days.

® RESTLESSNESS. About one in 10, instead of feeling lethargie,
become hyperactive, and some have trouble sleeping.

® INCREASED APPETITE. You will very likely develop a bigger
appetite. It happens in at least 85 percent of the cases.

® WEIGHT GAIN. Six out of 10 who stop smoking will gain
weight for the first six months. Don't be disappointed if you cannot
get rid of the extra weight during those months.

® HEADACHE. If you get headaches, it means nicotine-con-
stricted blood vessels are expanding back to normal. The headaches
will disappear, usually by the third day.

® SORE THROAT. Don't worry. It means the nerves of the
Jung, mouth and throat are working properly again,

¢ BREATHLESSNESS. Smokers are more aware of lung action
than non-smokers. So when they quit smoking the reduced sensation
of lung action makes them fee]l they are not breathing.

Good luck. It is hard to stop smoking, and don't let anyone con-
vince you that an expensive little gimmick will work. If you do
smoke, you owe it to yourself to try to stop.

Duected by

Jud Ave o1 60 S

“'Julia’ is a gem. Fred Zinnemann has directed
a masterful movie. Jane Fonda in her finest
role.. Vanessa Redgrave is glorious. Jason
Robards gives one of the year's most
memorable performances.’

! UL,

20 cenTuR fox Pesess. A RICHARD ROTH Presentabon of A FRED ZINNEMANN fiin
ssanng JANE FONDA  VANESSA REDGRAVE

ssies JASON ROBARDS HAL HOLBROOK
ROSEMARY MURPHY e MAXIMILIAN SCHE[L %

FRED ZINENANN  RICHARD ROTH ALVIN SARGENT LICLN HELLhi

PG v Gt sy @
——— - —

—Gene Shalit—NBC-TV

Based on a true story.

o JULIA

Based wpon the story by

GEORGES DE[ERUE PRINIG BY DelUxt @

EXCLUSIVE ENGAGEMENT
P 602 | CINEMA |

S Thes 11000 08,3 90,526,740, %000
fodse 1200, 208,420 630,840,100
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Union Is Investigating

(Centinued from Page 2)
A “white paper” distributed
by task force members at the
CSEA Convention last week at
Kiamesha Lake accused QGov-
ernor Hugh Carey. of trying to
destroy State Mental Hygiene
facilities and to turn their op-
erations over to “money hun-

gry” agencies. The white paper

said Mental Hygiene Commis-
sioner Thomas Coughlin is in-
competent because he failed to
provide improved patient service
at Willowbrook as mandated by
a 1975 federal district court
order.

uY
, S,
D

B SL

Retirement Planning

‘The Cornell University's School
of Industrial and Labor Rela-
tons will sponsor a pre-retire-
ment planring workshop Nov. §
and 10 a% its headquarters in
New York City.

The seminar is designed to
help retirement counselors and

personnel administrators assist
employees plan successful re-
tirements.

Evelyn Meyer, president of
Marketing and Research of Al-
ternate Choice Inc, and Carol
Ann Kradlak, vice president of

(Continued omn Page 15)

HUGH L. CAREY

SHORT TAKES

DIFFERENT VETERANS DAYS

Veterans Day is Nov. 11 for most workers. Even most state and
municipal workers observe the holiday that day. But it's Oct. 24 for
federal employees. Federal workers got that day after Congress made
the change to the fourth Monday in October. That was done to
provide workers with three-day holidays that time of the year, How-
ever, not everyone went along with the move so there are different

holidays.
]

STATE, BUFFALO AT ODDS OVER 8 JOBS

State and Buffalo officials are
at odds over whether a serles of
middle-level city government
jobs should be subject to civil
service rules. The State Civil
Service Commission ruling plac-
ed the jobs in non-competitive
or exempt classes. The state unit
says the jobs should be subject
to competitive exams. All six di-
vision head posts in the Depart-
ment of Human Resources and

DrLeoN.

doing it anywhere in New York, you've
got a rough day ahead of you every
moming. But when you wake up with
WOR'’s John Gambling. you wake up
with a smile, and the rest of the day just
seems fo go a lot smoother. Because
John Gambling has a bright refreshing
style that will get you going and keep
you smiling; instant weather reports to
keep you from being rained on out of
the blue; helicopter reports o keep you
on fop of the traffic; bus, frain and
subway reports 1o keep you ahead of
the crowd: fifteen minute in-depth news
reports every hour o keep you in touch;
Wall St. Joumal business reports so you
can take stock of yourseilf,

eo N, Dienstag, M.D. anad ¥V
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listensto
John Gambling when he’s just Leo.

Whatever you do for a living. if you're

Plus, sports, consumer news, and movie

and theatre reviews.

The Rambling with
Gambling Show.
Where more people
tum when they
want to really get up.

John Gambling
Monday-Saturday,
510-10:00AM

THE HEART OF NEW YORK

the two top spots in the Parking
Violations Bureau are at issue.

Full Employment
Is The Key

To Prosperity.
Buy U.S, Made Products!

~ STATEMENT OF OWNERSHIP,
MANAGEMENT AND CIRCULATION
(Act of Augus 12, 1970: Section 3689,

2. Date of filing: September 25, 1977,

3. Frequency of isue: Weekly,

4. Location of knowa office of
cation: 233 Broadway, New otk.
N.Y. 10007.

5. Location of the beadquarters or gen-
eral business offices of the publisher:
233 Broadway, New York, N.Y. 10007.

6. Names and addresses publisher,
editor, and editor: Publisher:
Jerry Fiokelstein, 233 Broadway, New
York, N.Y. 1007; Bditor: Marvin Bax.
ley, 233 Broadway, New York, NY.
10007,

7. Owner: Leader Publications, Inc.,
all of whose mock is owned by ABC
Industries, Inc. Owners of 1 percent or
nono!xhemulmollhuodol
the publishing corporati i
equivalent thereto: ABC Indum'iu. Inc.,
233 Broadway, New York, New York
10007; Baorton M, Abrams, 398
Madison Avenue, New York, N.Y.
10022; M. Marvin Berger, 84.65
Avon St., Jamaica Estates, N.Y, 11432;
N.H. Kaplan, V. Harz and F. Gelberg,
Tr UA James Fiokelmein, ¢/o0 V. Harx,
630 Fifth Aveouwe, New York, N.Y.
10020; James Fiokelstein, 800 Park Ave.,
New York, NY. 10021; Jerry Fiakels
stein, 630 Fifth Aveswe, New York, N.Y,
10020; Shirley Finkelstein, 812 Park
Ave.,, New York, N.Y. 10021; Lucille
Kaplan, 150 East 69th S¢., Ape 201,
New York, N.¥Y. 10021; Alison Mager,
225 Wemt 86 Street, New York, N.Y.;
N.H. Mager, 1013 Esx Lawn Drive,
Teaneck, N.J. 0766; Peter Mager, 5
Royal Crest Drive, Marlborough, Mass,;
E. Dooald Shapiro, 14 Sunser Lane, Har-
rison, N.Y. 10528; Ouiwell & Co,
Chemical Bank, 55 Water St., New York,
N.Y. 10041; Alistate Bowling Centers,
Inc.,, 230 Park Aveswe, New York, N.Y,
10017; Cathy Finkelstein, 8500 Park
Avenue, New York, N.Y. 10021; Harvey
Rosen, 25 E  83pd St, New York,
N.Y. 10021.

8. Knowa Dbondbolders, mortgagees,
and other security holders owning or
holding 1 percemt or more «of total
amount of boads, mortgages or other
securities: Nooe.

11. Exteot and ssture of circulation:
A. Total number of copies prioted (Net

Press Ruan) 218,485 average number

copies each issue during preceding 12

months; 219,219 acwal sumber of

copies of gsingle lmue published
pearest o filing dave;

B. Paid circolation:
1. Sales through dealers and carriers,
sireet evendors asd counter sales:
3,620 average onumber copies each
isue during preceding 12 moaths;

3,320 actual number of copies of

single issue published nearest to filing

2, Mall subscriptions: 205,156 aver-

age copies each Issue during
preceding 12 mooth; 205,240 actual
oumber of copies of single imue
published pearest to filing date.

C. Total paid circulation: 208,776, aver.
age number each issue during
preceding 12 momchs; 205,240, actual
number of coples of si issue pub-
lished nearext to fling

D, Free distribution by mail, carrier or
other means, samples, s
and other free coples: 318 average
number copies esch lwue during pre-
ceding 12 months; 312, actudl num.

E. Total distribution: 209,094, average
number copies each issue during pre-
ceding 12 monhe; 208,872, actual
number of copies of dn.lc isue pub.

lished nearest w

spoiled after prindog: 5,131, average
sumber coples each lssue during pre-
ceding 12 months; 6,272 actual oum-
ber of copies of single wue pub.
lished nearest wo filing date.

2. Returas from sews ageats: 4,260,
average oumber coples cach imue dur.
ing preceding 12 months; 4,075,
sctual oumber of sngle lwue pub-
lished nearest o fling date,

G. Toal (Sum of E & F should equal
netp ress run shown In A); 218,485,
average aumber each bsve dur
ing preceding 12 moachs; 219,219,
crual sumber

I
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REAL ESTATE VALUES

Publisher’s Notice:

All resl estate advertised in this newspaper is subject fo the F ederal Fair Housing
Act of 1968 which makes It (llagal fo adverfise “any preference, limitation, or dis-
crimination based on race, color, religion, sex, or national origin, or an infention to
make any such preference, limitation, or discrimination.”

This newspaper will not knowingly accep! any advertising for roal estate which isin
violation of the law. Our readers are informed that all dwellings advertised in this
newspaper are available on an equal opportunity basls, :

Country Homes - N.Y.S.

ADIRONDACKS L GEORGE
Yr rnd vac house on k. 250 11 of sandy
beach, Boat dock furn dishwshr
wshr/dryr, frpl, Maint on hse & grnds
Inchd plus rental Incm If desired. Idesl
for ski hse. Also | acre clear on Ik 120 1
sandy beach ready for hse on N drive
In. Either or both call Mon-Fri 95, 212+
736-5048, \

Columbia County, N.Y.

Reduced for quick sale. Beautiful early
American Colonial in excel. cond.
located in Hunter, NY, at enfrance to
ski srea. 20 rms w/lenan! house in-
cluded on 30 acres. Ideal for rooming
house, hotel, etc. Only 389,900,

GHENT, N.Y. Excel Early American é
bdrm, 4 baths, 3 frpics, picturesque set-
ting on 2% acs on County road. Asking
$75,000. JIM HATCH REALTY, RD 3

Real Estate - NLN.

PEACE AND QUIET
IN THIS EXQUISITE 5 ROOM CAPE
ON ONE ACRE IN ONE OF SOUTH
WESTERN N.M, FINEST RESIDEN-
TIAL COMMUNITIES., COUNTRY
LIVING WITHIN 2 MILES OF INTER”
STATE 9.

FIREPLACE, 1% BATHS, 1 CAR
GARAGE, A SMALL HEATED
GREENHOUSE, PLUS MANY OTHER
FEATURES FOR THE GOOD LIFE,
AN EXCELLENT RETIREMENT
HOME . 544,000

MANY OTHERS SUCH AS:
* RESIDENTIAL COTTAGES AND
RECREATION PROPERTIES,
® LAND, BUSINESSES

& INVESTMENT PROPERTIES,

* LARGE PARCELS OF LAND 5150

TO $300 PER ACRE,

GREAT INVESTMENT POTENTIAL.
SERVING ALL YOUR R.E. NEEDS IN
GROWING SOUTHWESTERN N.H.

Hudson N.Y. 12534 518-828-5725 ' ARBOR REALTY
. KEENE, N.H,
New York State 603-357-3153
WAVERLY, N.Y Reckland Co..

Lovely 9 room house, 4 bedrooms, 2 full
baths, plus 7 story barn. Taxes under
$400, plot 60x100 feet
5165389035 or
407-565-8369

ARDSLEY VIC & SCHLS. Hartsdale 4
bdrm Split, cathed ceilg, eat-in mod ki,
Irg den, sundeck, patio, above ground
pool, deadend street wd'd 1 acres
$85,000, Also 1-3 yr lease avallable 3850
914-693-2953

ALBANY, 18 miles south of 2 yr old
Colonial, 5 acres, energy saving
features throughout. 7 large rooms, 1V
bath, fireplace, modern big kitchen,
bullt-in range, oven, refrigerator, dis-
hwasher, formal Din R., breezeway, 2
car garage with loft, "shed, laundry, full
basement, 16 gal' mn wellwater, low
taxes. Breathtaking view of Catskills,
west, Hudson River fo Berkshires, east,
privacy, S min to Thruway exit, Asking
$72,900. Call 518-731-2885

DOVER PLAINS p
MOBILE HOME - HOMETTE
Must sell. Leaving for Fla. 12440, 2 BR,
all appincs. 12x25 scr porch w/astro-
type surf carpet. A/cond'r. Retirement
community, 55 yrs and older. Exiras

$9.995.  914-877-6204; §77.313)

SYRACUSE AREA - Fall special for
quick sale. Children's paradise. Oneida
Ik frnt, approx | acre, 5 BR rnch hse
w/extra ig LR, lg gamerm w/bar, 2 full
bihs, 2 frpics, alt gar & workshop, W/W
crpt thruout in las! 3 yrs this rnch hse
has been compl remod. Inside/out, New
siding & new roof, $55,000. Call 315633
2897 or write James Rawson, Box 191,
Bridgeport NY 13030,

R.E. - Nassau-Suffolk

WOODMERE-S.0., 15, Georglan Tudor,
all brick, slate roof, 2-car gar, 2'4 bths,
4 BRs, huge LR w/frplt, formal DR,
glass encl den, brand new ceramic tile
kitch & dinefte, extras. Walk schis, L)
RR, low laxes, mus! see. Asking 383,500
Owner. 516-569-25%7

SPRING VALLEY, south. Sad
tramberses must sell s Charming hee
mey love. 3 hev Col wihuge rms on % s
4 DR, cam LR witpic, DR, fam rm,
count A wiiphe T DN, cest aiv,
Srofnl andvcaping. & %00 many xires
10 mattion Wik s et SChl NY'C com-
mater Bus VN0 Make offer. Cen
eves whnds VIEIR20IM.

SPRING VALLEY

TOWNHOUSE CONDO
2 BR, LR, DR, kit, fin bsmt, | full & 2
half bihs, W/W carplg, gas heat, central
air, extras. Walk shopg, 50 mins NYC by
bus, $40,500. (914)356-4038,

Dutchess Cty.

WINGDALE - Mobile Home, 24xé0 Dou-
ble Wide, Wingdale Pk, 3 bdrms, 2 bths,

kit, self-cing oven, frosi-free refrig,
dshwshr, wshr/dryer, w/w crplg. Walk-
in closets. skirting, sundeck, shed
$17,900 (914)877-3331

Contermporary Cussam tuill parkine
seitng. 3 tedroems. 7 balta, Cwcules
Grivesay. mniry fover leads o lxl¥
livingroom. Famity roam, dming com-
Disation, M slé’ wilh slone wall
Breplace widing glass doors 15 deck
Carge'ng In hving ros, 3 tose heet Ex
Seror cypron DA B Many exirss Make
an apocimiment 1o view tho famiaalic
Proger Ty, with 08 frontage. Ofler od ot
387,800, Negotiable
DUNPHY RE INC
VIO I

ELMIE M
Fandil, NY,

Orange County

GREENWOOD LAKES
All year round log cabin atmosphere in
prestige ares. Wooded In pvt lake
rights, swimming & boating pvt beh.
Priced to sell, lo $60s. 914-477-2529; 9)4-
4772304,

WANTAGH CUSTOM SPLIT
REDUCED s&00

Moving. Must sell new custom kifc

A/C, Ingrnd pool. 3-4 BRs, den, 2Va bt

fin bsmt, we! bar, redwd deck, encisd

porch, many extras. $49,990. Principals.

516-796-6348.

Why Tie Up the Equity
In Your Home?
Use It To Make Life
More Comfortable.
AS d e Loan Can:

WANTAGH, Save $3,700 - Buy direct 7y
rooms, a/c ranch, prestigiovs sd 23
area, 3BR, 20ths, frml, Dr, E.)L. K, Fla,
rm, bsmi gar, 2 patios. 5 new ap-
pllances, w/w, many extras! $% down -
conventional mig. available. $54,000

By owner 516-785-8593

WANTAGH COLONIAL
Maintenance free. ideally located, Lo
1xs, JBR 2¥4 bih, cniry style kit, Ig DR,
fin bsmi! poss mihe/dir, detchd 2-C gar,
xirs 849,990, Princ. 516-785-6475

SEAFORD - Ist TIME
All brick spiit, 3 BRs, 2Va bihs, irg treed |
plot, Irg redwd deck, den w/irpic, new

Consolidate Your DebtssPurchase In-
come Property « Obtain Business
Capitole Pay Tultion Fees, Efc, For Any
Worthwhile Purpose. We Have The
Money For You

NO POINTS

NO BROKER FEES

NO PRE-PAYMENT PENALTY
TEN YEARS TO REPAY

Quick Closings At:

CALL COLLECT
(203) 853-1314

apincs. Very private grounds. Good schi
dist. Walk fo all schis. Princ, Mig $50s
S16- 7994808

Orange County

WARWICK AREA

WANT A BARGAIN?
§ room Ranch, Japanese style BBQ,
sauna, fpl, 2¥s bihs. Priced for immed
sale Princ only. Owner 914-986-3454

WARWICK, Commutable 5§ yr old
Colonlal bi-level, beautifully Indscpd
acre w/shrubs & frul! trees, fpic,
carpeting, rec rm, 2 bth, 4 BR, V4 cor
gar, Located on quiet country rd. Priced

fiv rm, din rm, fam rm, util, rm, eat-in }.

without obligation; SEND
Name

“"HOW WOULD YOU UKE TO MIND
YOUR OWN BUSINESS THIS YEAR?”

A small business asseciate has many opportunities with
an investment range of, from $2,000.00 up to $50,000.
In many cases we can finance up te 80% ot a low

interest rate for 2 yrsor  mere. For complete information

Address

‘Phone

TO: INA, INC., 8436 1st Ave. No.,
Birmingham, AL 35206  Phene: 205-833-0143

ATTORNEY - QUEENS & NASSAU
Residents. Unconfested divorce.
$250. House closings from $300.

Personalized service
(212) 746-349¢; (S\)ME7-4992 -

Secure your N.Y. State legal .

_Divorce. New device eliminates

and costs!

Fees? Betow $100. Divorce papers
possible within 6 wks. Do-it
Yourselt Enferprises of New

York (212)242-2840

ABORTION $100
BEAUTIFUL, PRIVATE FACILITIES.
QUALIFIED MEDICAL CARE. UP TO
24 WEEKS IN PRIVATE HOSPITAL
$425. BLUE CROSS/BLUE SHIELDS
ACCEPTED

MEDICO INTERNATIONAL

212-689-2210

1977 FRANCHISE ANNUAL
Analytical Directory lists 1,100
franchise opportunities with facts %o
back your judgement. $9.95. (31 for first
class) + .50 postage (or $1.50 first
class). Moneyback guarantee, INFO
PRESS, 73 E. Center S1., Dept CL,
Lewiston, N.Y. 10492 ¥

WINTER STORAGE
DRY/WET

Full service yard, well protected
marina, 20 min. N.Y.C. Call for rates
PAPPY V CHARTERS
914-235-6200

INVESTMENT
GUARANTEE
$340. NET PER WEEK
PART TIME

Our program features the new pop-top
hot foods. All are nationally known
brands such as beef stew, spaghetti and
meat balls, macaroni and cheese, efc.
All accounts are secured by us in office
buildings, schools, industrial plants and
hospitals in your area. We need reliable
people in your area 0 service these ac-
counts. WE PROVIDE SECURED
LOCATIONS IN YOUR AREA.
INVESTMENT . GUARANTEE
COMPANY FINANCING, WHOLE-
SALE OUTLETS, ONE YEAR FAC-
TORY WARRANTY PARTS AND SER-
VICE. You provide 810 hours your
choice weekly, serviceable autormoblie,
be ready to star! in 30 days, minimum
investiment $2400. Phone floll-free
1-800-824-5136. Ask for Operalor 24. Or
write

4470 Chamblee
Dunwoody Road, Suvite 250,
Atlanta, Ga. 30341

HOMEOWNERS  §

LOANS FROM $5,000 AND Up I{77~~

Board-Country

Sharon Country Maner
BOARDING HOME

For
DISCRIMINATING GUESTS
On 18 magnificent acres. Classic
living. We siress privacy. Bedrooms
with breathtaking views. Elegant! din-
ing of the fines! culsine. Indoor & out
door activities
For information call:
(203) 364-04%0
Or write
Sharen Country Maner
P.O. Bex 8
Jacksen Mill Read

10 sell pi 348,500, (914)986-6022, |

Sharoa, Cenn.

Y

R1, 107, Dept. CL

Photos of U.S. Navy ships and aircralt
at neminal prices ($3.50 up). Great gift
for former Navy men, Collection in-
cludes “Our Navy” and Fahey photes.
Write

Annapolis, Md. 21402

AT BN &S A Ay & 4

QUIK ASSOCIATES, INC. ;§ Navel Institute, Dept. CL,
'

[
llcbanon bo oqna
' L) (KLLY PENNSYLVANIA DUTCH
B i SeL) Shoksd
i 0‘5‘! iR AV T Q)
Pros Brachsre
THE GREAT VALLEY

QUAKERTOWN
BUCKS COUNTY, PA. 19951

Acting Scheel

On-Camers Acting Studio leaches
children’s com’l tech. Info 877-2179

)

3
PAYS

TO
ADVERTISE
in the
CIVIL SERVICE LEADER

Help Wemted M/F

FULL & PART TIME
TOP EARNINGS IN -
RECESSION PROOF

Prestigious 110 yr old Woodlawn
Cemetery has opportunity for two men
or women fo represent its outstanding
new MAUSOLEUM COMPLEX.

Commission paid weekly, For personal
Inferview call Mr. Stark, 6532431

ORIVERS TARM GOOD 5 %
MUST OWN PAREL TRUCK
OR STATION WAGON WITH .
COMMERCIAL PLATES.
COMMISSION
BALIS. STEADY WORK.
1 .
ME. HARBIN

Be A Foster Parent

MAKE YOUR NEXT
CHILD ONE OF OURS
The Catholic Home Bureau is
seeking Foster families for
children from infancy to 18

mmmm .'m
as two
or more; mm.
needs. The ogency the cost
of room, board, and
medicol services.

CAN YOU SHARE YOUR

HOME

AND YOUR LOVE?
Catholic Home Bureau
1011 First Avenve New York,
N.Y. 10022 (212) 371-1000,

ext. 302

Be A Foster Parent

VACATIONING

MEXICO?

Follow The Leader

SANBORN'S

GATEWAY STAMP CO.

LOU BROCKe

The Greatest Base
Stealer of All Time

P.O. Box D

Florissant, MO 63031

314-838-7549

MOHAWK VALLEY
SECURITY PATROLS INC.
WHAT CAN WE DO FOR YOU?

JOSEPH MICHAEL LEONE, SR.
President

We can supply uniformed or
plainclothes security guards.

We have armed or unarmed
guards.,

We have an anti-shoplifting ser-
vice

We can handle your traffic con-
trol needs.

We have a motor patrol service
to check your business, home or
summer camp.

We have a “SPECJAL FAIR
SECURITY TEAM'' to handle
fairs and field days.

We have an escort service for
making bank deposits.
We have a body guard service.

We can render services to con-
struction sites.

We can render services to in-
dustrial plants and factories.

(315) 733-1127

N.Y. State Licensed & Bonded License No. 1009

e

fo you

to your chances of promotion

fo your
fo your

'If you want to know what's happening

job
next raise

and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what s happen.
ing In civil service, what is happening to the job you have and

the job you want,

Make sure you don't miss & single lssue. Enter your sub-

scription now

The price is $9.00. That brings you 52 lssues of the Civi/
Bervice Leade: filled with the government job news you want.

You can subscribe on the coupon below:

Gates Road
Frankfort, N.Y, 13340

LEADER PUBLICATIONS, INC.

733 Breadway
New York, N.Y. 1000

I enclose $0.00 (check or money order for & year's subscrip-
tion) to the Civil SBervice Leader. Please enter the name listed

below.
NAME

ADDRESS
cry
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(Continued from Page 4)

the most able draftsmen he has

ever employed. Although he Is

deaf and has severe hand and

arm deformities; Mr. Key's job

W

..more than
justa *

beautitul
room.

Yes, our guest rooms are
@ beauties..and you'll also
love our
FINE RESTAURANT
. BANQUETS & PARTIES
_BUSINESS MEETINGS
COCKTAIL LOUNGE

PS. You'll love our prices, too!

(SPECIAL STATE RATES)
e Reserve now for the
good times (315)451-1511

northway
‘..’ L,‘nn'

e

Thruway Exit 36 a1 Ree. 8l
Syrauuse New York

was not modified to accommo-
date his disabilities, and he has
become a skilled draftsman since
Joining TVA in 1974.

Dennis W. Myers, mail clerk,
Securities and Exchange Com-
mission, Washington, D.C.

In 1965, when Mr, Myers was
‘hired to deliver malil at the SEC's
Washington headquarters, he
could neither read nor write. In
his first week at work, he mem-
orized the numbers of the rooms
to which he had to deliver mail,
and throughout his employment
he has had to overcome his se-
vere mental handicap. He has
learned to read and write at the

is solid and steady, and at a
rate comparable to other adult
beginners.” Mr. Meyers is person-
ally responsible for all incoming
and outgoing mafl for three
floors.

‘Donna Pastore, mathematics
Braille specialist, Library of
Congress, Washington, D.C. As
Volunteer Coordinator for the
Library of Congress Division for
the Blind and Physically Handi-
capped, Ms. Pastore has devel-
oped a training program to
teach sighted volunteers the
specialized skills used to tran-
scribe mathematics and science
materials into Braille.

Dennis C. Walker, veterans
benefits counselor, Veterans Ad-
ministration, Boise,' Idaho. Mr.
Walker must understand and be
able to explain the full range of
veterans benefits and services.
Everyday, he counsels dozens of
veterans and thelr families—by

phone: and in person—on edu-
cation, home loans, compensa-
tion,  pension, Iinsurance, and
burial benefits Wounded iIn
Vietnam In 1969, with shrapnel
in his eyes and upper body, he
underwent treatment in Denver,
Colo., for several months, and
completed what is normally a 6-
month course in only 3 months.
Returning to civilian life he
graduated In 1974 from Bolse
State University with a Bach-
elor’s Degree in Business Ad-
Sharon H. Wilkkin, employ-
ment opportunity specialist, De-
partment of Labor, Washington,
D.C. Ms. Wilkin, a quadruplegic,
fs a program manager in the
headquarters of the Veterans and

Yod(‘nutyCle&nOﬁamAw
22.!977 ld-:- Ovnndapuue

1 Pa 1

vor
lnh "and David Braka, 450-7!. Avenue,

w0 Dew.bu 3ist, 2001 unless sooner
ter d. No Limited Partoer may sub-
stitute am asigoee as contributor in his
or her place without the prior written
conseat of all General Parners, subject
10 terms of partnership agreement, Addi.
tional Limited Partners: may be admit-
ted. Upon death, retirement or insanity
of & General Partoer, remaining General
Partoer has right 10 admit & Seccessor
General Partoer. Limited Partoers have
no right to demand or receive property
other than cash in return for s coa-
wibutioa.

REVOLUTIONARY, NEW TRAILER
LETS YOU

TOW AUTOMA TIC SHIFT

CARS!

FOR THE MOTORHOME
2] OWNER WHO WANTS

TO TAKE ALONG A CAR.
* Adjusts to compact & medium size can
* Easy 10 wisuts load and walond
* Attaches to say 2" ball hich

OW-A-MATIC

DEALER INQUIRIES INVITED

Box 233 (C1),

Wapakoncta, Ohio 45895
Phome (419) 738.7652

Please send me
GROUP ¢

INTRODUCTORY OFFER

Choose the group that best suits your needs.

GROUP #1—

6 one-quart / Mwo-quhrt

4 0"0'9"0“ m
uuns\uw movu w .

——GROUP #2

4 one-quart / 4 two-quart,
2 one-galion / 2 two-galion,
Zfoumllonpous

except in 2 & 4 gal.

sl208 A $19.95 VALUE FOR ONLY

OLDE LEYDEN CORPORATION Dept. C
PO. BOX 173, GREENFIELD, MASSACHUSETTS 01301

0 M ivory
O A Avacade () Renbow Assorment

Enclosed is check or money order (no COD'S) tr &

L) Muosed vory & Avecado

Handicapped Affirmative Action
program.

Ms, Wilkin assists investiga-
tors in the 10 regional offices of
the Department of Labor who
evaluate and resolve discrimina-
tion complaints.

In 1958, while a student, Ms
Wilkin fell from an amusement
park ride and broke her neck.

ERSA
. commission member

POSTON

Suffolk Jobs
AreOpening

(Continued from Page 10)
dates must also have a registered
nursing license.

For senlor psychiatric social
worker, applicants need a college
degree and a master's degree in
social work, including psychiatric
classes and two years case
worker, medical social worker or
psychiatric social worker experi-
ence.

The incinerator control board
operator minimum requirements
are two years municipal inciner-
ator experience. .

Engineering techniclans must
be college engineering graduates
with two years engineering or
engineering science experience or
an associate degree in the same
fields and four years experience.

Requirements for assistant
civil engineer are a college de-
gree in civil engineering and two

candidates must already be em-
ployed as county principal en-
gineering aldes. Lald-off em-
ployees are also eligible for the
tests.

For detalls, contact the Suffolk
County Civil SBervice Department,
H. Lee Dennison Executive Of-
fice Bullding, Veterans
wwmum

I R

First Lady Cites 10 Handicapped Aides

She was paralyzed from the
chest down. After only nine
months of rehabllitation, she re-
turned to high school, graduated
with her class, and delivered the
commencement address,

She is a graduate of the Uni-
versity of Illinois with a BS. In
Psychology,

Communion Mass

The 20th annual communion
mass of the St. .John and St.
Camillus QGuild of Westchester
County Medical Center (Grass-
lands Hospital), Valhalla, will
be held Oct. 30, at 9 a.m. in the
Interfaith Chapel, Macy Pavil-

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 40 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are 5:30
am. to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period

By subway, applicants can
reach the flling office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Scveral City agencies do their
own recruiting and hiring. They

‘nclude: Board of Education
(teachers only), 65 Court St.,
Brooklyn 11201, phone: 596-

8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Regional offices of
the State Department of Civil
Serviee are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3pac.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee 8t
Buffalo 14202: 9 am.~4 pm. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications In person, but not by
mall.

For positions with the Unified
Court System throughout New
York BState, applicants should
contact the Staifing Services
Unit, Room 1209, Office of Court
NY.,

FEDERAL — The US, Civll
Service Commission, New York
Region, runs a Job Information

- Center at 26 Federal Plaza, New

York 10007. Its hours are 8:30
am. to 5 p.n, weekdays only.
Telephone 264-0422.

Federal entrants Hving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd, West,
Syracuse 13202, Toll-free calls
may be made to (800) 532-7407.
Federal titles have no deadline
unless om lnm

S R
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CSEA CONVENTION REPORTS,

PHOTOS

Pension Committee Report

The report of the pension standing com-
mittee was presented by chairman Doro-
thy Goetz, of Suffolk County Loecal 852,
at the 67th amnual meeting of CSEA
delegates last week at the Concord Hotel
Other committee members are Edward

MeGreevy, Thomas Elhage, Alice Bennett,

Sarah DeRe, Judy Murray, Robert Dieci-
due, James Currier and Jane O'Conneor.

The Pension Comimittee has reviewed
its role In the overall structure of CSEA
and In our Report to the Delegates in
October 1976, we stated what our goals
woutld be.

We felt that we have a twofold purpose;
safeguarding the pensions of present and
future public employees and educating
our membership in the areas of benefits
avallable to them. We feel that this Com-
mittee has followed our initial plan and,
through membership on the Comptroller’s
Pension Advisory Council, have monitored
the development of pension reform legis-
lation prior to and during the last legis-
Iative session.

In addition, this Committee can proud-
ly proclaim that it has pursued its second
goal. We have met with officials of the
Retirement System and have been re-
sponsible for the attendance of their In-
formation Specialists to discuss individual
problems at this meeting as well as the
two previous Delegates Meetings. In addi-
tion, James Terry, Director of Informa-
tion Services, provided an Information
Center at the last two conventions. We
have been instrumental in bringing to the
officials of the Retirement System var-
fous problems of a general nature which

Legislative and

The report of the legislative and political
action standing committee was presented
by chairman Martin Langer, of Rockland
Psychiatric Center Local 421, at the 67th
annual meeting of CSEA delegates last
week at the Concord Hotel. Other com-
mittee members are Canute Bernard,
Ruth Braverman, Ramona Gallagher,
Martin Koenig, John Vallee, Patrick Mas-
cioli, Earl Bivins, Jean Myers, Richard
Grieco, Ralph Natale, Vincent Rubano
and James Currier.

One year ago the Standing Committee
on Legislative & Political Action Iindi-
cated that a strong foundation had been
lald in CSEA's political arena. Given
proper endorsements, personal involve-
ment from our members and the promise
of adequate economic support, it was
possible to transform at least some of our
goals into reality. In retrospect, it has
become obvious that last year's report
has become somewhat prophetic. The
climate necessary for action during the
last session was created and many of the
primary goals had been met. In fact, as
can be noted from the summary sheets,
not only were primary goals attained but

will be discussed later in this report. The
Committee has made suggestions regard-
ing public information programs dealing
with general retirement matters as well
as specific {tems such as pre-retirement
counseling.

We would like now to report on some
of these specific matters:

One such Iitem railsed the persistent
complaint of our members that it takes
a long time to receive their first benefit
check. Last June, we requested that the
ERS send an estimated benefit check to
the retiree for the period of time while
other calculations are being made, then
adjust the estimate, when final figures
are available. The response received from
the Retirement System was that they are
considering using this procedure but are
not convinced that the information they
presently have avallable on their records
is sufficlent to allow them to process
this type of estimated check without dra-
matically slowing down the processing of
actual retirement benefits. The Executive
Director of the Employees Retirement
System stated “Much as we try to induce
employers to forward all of the neces-
sary salary and service data to us and
encourage members to furnish dates of
birth, selection of beneficiary and selec-
tion of option, they do not always react
promptly.”

A second proposal was made to the Re-
tirement System that each member age
62 or over who is still employed, receive
an annual estimate of his current re-
tirement benefits. The Retirement Sys-
tem responded by saying “One of our
long-range plans call for providing mem-

bers with regular annual estimates just as
you suggest. However, before that can be
done, we must achieve a greater degree
of mechanization and that is still several
years off.”

In conjunction with the New York
State Employees Retirement System,
there will be a significant improvement
in the program of pre-retirement coun-
seling. This will be accomplished in var-
fous ways such as seminars, classes, and
enlightenment sessions. The Retirement
Systen is planning on improving the
public information program through the
publication of pamphlets dealing with
pre-retirement subjects helpful to em-
ployees. An example is the “Update” in-
cluded in the membership folder which
discusses the subject of the member’s
beneficlary.

Please note that on the pamphilet en-
closed in your Delegates’ package, there
is & Travel Consultant's Schedule show-
ing the location and monthly visiting
days when the Retirement System's In-
formation Representative will be avail-
able In your area to handle retirement
problems. We will attempt to have this
published periodically in The Leader so
that the general membership will be
aware of the schedule.

It is our opinion that the administrators
of the New York State Employees Retire-
ment Systern have been quite willing to
cooperate on all matters that have been
brought to them. Comptroller Levitt has
personally advised a member of our Com-
mittee that he is interested in our com-
ments and input pertaining to the Em-
ployees Retirement System, and as New
York State’s largest public employee
union we should feel free to bring issues
to his attention at any time.

Political Action Committee Report

success was achieved in areas where our
Committee felt success was merely a re-
mote possibility.

Reviewing last year's primary goals,
the following notes can be made:

a. While LOBA has not yet been
achieved, PERB has been given many
expanded powers in the area of de-
cision enforcement.

b. We now have a two-year Agency
Shop Bill.

c. We have modified the Mental Hy-
glene Reform Legislation to a poaint
where it has become palatable.

d. An OSHA Bill written by our
Counsels was signed into Law.

e. All retirees who left State service
before 1969 have received cost-of-living
adjustments of between 14 and 256 per-
cent.

The elimination of strike penalties un-
der the Taylor Law did pass the Assem-
bly and will become one of our primary
targets for the next session, as will Mil-
itary Credit toward retirement and Pen-
sion Reform legislation.

Beyond our stated goals, success was

State Insurance Fund Local 351 delegate Stella Willlams reviews day's events with
CSEA directers Jimmy Gripper, left, and Ronnle Smith (both Mental Hygiene, Region
). Mr, Gripper Is from Brocklyn' Dévelopmental' Céniter Local 447 and Mr. Smith
from Willowbrook Developmental Center Local 429, s

"

attained in other areas:

a. Increases In the amounts retirees
may earn without loss of benefits,

b. Prevention of Social Security
withdrawal by political subdivisions.

¢. Maintenance of seniority rights for
employees separated from service as a
consequence of on the job injuries.

d. Continued negotiations of retire-
ment benefits for subdivisions.

e. Pay raises and continued health
Insurance for non-judicial employees
transferred from the County to the
State payrolls last year.

Additionally, success can be measured
in terms of defeated legislation which
would have been detrimental to our mem-
bers; such as:

a. Implementation of the Governor's

employees who had a “reasonable
chance of being rehired in the Fall”
would be denied unemployment insur-
ance benefits during July and August.
¢. “Sunset Legislation” which would
have terminated State Agencies within

lowed the State to pay Institution
Teachers for any ten-month period
during the year which would have made

€. Residence requirement bills.

f. Revisions of the Civil Service Sys-
tem which would have created a
“spolls” system.

g. Limitation on the scope of col-
lective bargaining discussions.

h. Creation of a “eareer executive
class" with mobility from grades 14
to 28 with essentially no examination
and Incidentally no tenure.

It is hopefully, evident that last year |
was the most subcéssful i theé history

Involvement will even have to take
place In relatively new areas. While
many of us feel certain rights are guar-
anteed to us through the New York State
Constitution, we have to be alerted to the
possible creation of a Constitutional Con-
vention which could alter or abolish
those rights. Under these conditions, we
have to protect ourselves. One way to
accomplish this is to elect our own dele-
gates to the Constitutional Convention.

Generally, future days look
bright, if we remain alert. All
ful legislation will be reintroduced
our Commitiee is presently compiling

I

i
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House For Sale Real uuoym For Sale Rockland Co. Rehremenf
State MONSEY-POMONA-$62
DIX HILLS, NY. — Minl Esate SULLIVAN COUNTY, Livingston Masor. SPLIT LEVEL, 3 bdem, z’#":ﬂ. (Continued from Page. 11)
Lovely split level surrounded by dog- 200 scres. 1000° on town road. Ex- DR, kit, pald fam rm fin/beme, afi Training and Development for
;mf::,,aum.::ﬁ".:;: cellent country farm & hunting area. applcs, cnt air, water sofnr, elec gar  Alternate Choice, Inc., will di-
R Over

Short distance to major highway. Will door, gas grill, freezer, garbg disp.,
pool. Delightful privacy. Adjacent 10 divide. $79,000. Good terms. Broker. i i o rect a discussion on housing, fi-
Northern State and LIE. Low taxes. 9;‘_‘.’9 5434 staies & fan, b fer,

Price $79,900. Call 516-864-5743, < g Set on prof lanscpd scre w/pleaty of nancial planning, and the role

privacy, extrss. MUST BE SEENT Call  of the personnel representative
N.Y. State Ordinary & Ac- | - in retirement.
w cidental Disability Claims,
Special State Rates

-‘; 1% .
Handcralted, carved
In a real log' JUST $3 60 PER LETTER
No limit in se Delivory made 14 days
after we get your order Send check,
MO. (No charges o« COD | Add $150

The fee is $196 per person.
Those interested nd
also Social Security Disa- may se
bility Claims.

uzsoowun.m!l-d- checks to Cornell University, 7
everywhere. Deluxe weam heseed | pagt 43 Bt New York 10017, or
focms. Cochuall. lowsgn. Wer rwmec] oall (313) G9V-3347.

Marc L. A v
postage & handling 1Il res add 5% tax ‘l&w Swe_ ar‘ . mes m
msAwFfono STAMP INC. $23.00 Twin Atty at Law motel/hotel For Sale - Land, New Mexico
4101 arand Ave /Crecago. (Il 80651 1444 WESTERN AVENUE

ALBANY, NEW YORK 11 Park Pl, NY, N.Y. 5 rgs by o € ahihbeth 2.19 ACRES mear Gulf Cosst at Rio
SodfwamCddo‘n Dept. C Tel. (S18) 4383594 . Tel 962-2390 Direct Wire: (212) 244-3610 Rancho, N.M. Call (212) 8599454,

4 PM. w 1l PM

KEEP AN ENTIRE YEAR'S RECORDS
IN A 12° BY 14" SPAGE!

UTILITY CREDIT CARD
RECEIPTS RECEIPTS

CANCELLED CHECKS
MONTH-BY-MONTH

MEDICAL
RECEIPTS

BANK PAYMENT BOOKS

b e DEPOSIT RECEIPTS AND

MONTHLY STATEMENTS

® 1977 American Consumer Inc., Caroline Rd., Phila., PA 19176
sensssscssssances MAIL NO-RISK COUPON TODAY secenmascnccsssnes
AMERICAN CONSUMER, Dept. MMAB-47

FOLDS AS THIN AS A MAGAZINE!

LL6T ‘12 39qor( ‘Aeprj ‘NAAVIT ADIAYAS TIAD

NEAT IDEA! The Organizer does the work of a complete
file box, in just a fraction of the space.

When tax time comes, you'll have everything you need
to claim your deductions.

Easiest and most convenient way you ever saw to or-
ganize all your financial statements — from cancelled
checks and bank statements to payment slips and med-
ical receipts.

Everything unfolds right in front of you — there's no
time wasted . . . no hair pulled — trying to find all of your
monthly records. The Organizer is made of heavy-gauge
brown and beige vinyl, handsome on any desk.

A great gift idea, too — so order 2 and save! If not com-
pletely satisfied, return within 14 days for a full refund
(except postage & handling). Mail coupon today!

Careline Road, Philadaiphia, PA 19176

YES! Please send me (MMAB) Organizer(s) at $5.95 each
plus 75¢ to cover postage & handling.

n‘:::l: Order 2 Organizers for oaly $10.95 plus §1.50 postage &

If after receiving order I'm not delighted, | may return it within
udaysu;!ywv | refund the full purchase price (except postage
& handling

Total amount enclosed §_ (PA residents add 6% sales tax).
Check or money order, no CODs please.

CHARGE IT: (check one) Exp. Date
BankAmericard/Visa [ Master
BANK

American Express SIS S S S

Credit
Card #
Name.
Address Aot #
City, State Zip.

Canadian customers, please send orders to

I Store Lid., Dept. MMAS
312 Rexdale Bivd., Toronte, Ontarle MSWIRE
' (Ontario & Quebec residents add sales tax)
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Pol Action, Retirees Progress At Convenflon

By MARVIN BAXLEY

KIAMESHA LAKE—Antic-
ipating even greater political
wallop in the years ahead as
a "result- of delegate action
last spring to set up a political
action fund, a trusteeship for the
fund was formed last week at
the 67th annual meeting of the
Civil Service Employees Assn.

Trustees for the fund were
named at the CSEA Board of
Directors meeting on Oct. 9. The
Board held its regular October
meeting prior to the full delegate
convention, which ran from Oct.
10 to 14 at the Concord Hotel
here.

Named as trustees are the 10
statewlide officers, the two Divi-
sion chairmen and four directors.

Those who will serve as trus-
tees by reason of their union po-
sition are president William Mec-
Gowan, executive vice-president
Thomas McDonough, vice-presi-
dents Irving Flaumenbaum, Sol-
omon Bendet, James Lennon,

/ Joseph McDermott, James Moore
and Robert Lattimer, secretary
Irene Carr, treasurer Jack Gal-
lagher, County Division chair-
man Joseph Lazarony and State
Division chairman Willlam Deck.

Elected to the at-large posi-
tions are Labor representative
Willilam DeMartino, Nassau
County representative Ralph Na-
tale, Herkimer. County represen-
tative Mary Sullivan and Ontario
County representative Judy Bur-
gess.

The other major decision made
at the week-long convention was
determined Oct. 13 at the full
delegates meeting when all dues-
paying retirees were given the

WILLIAM DeMARTINO

right to vote and to hold office.

Previously only retirees who
paid the same dues as working
members were allowed to vote
and to hold office at the Local,
regional or statewide levels of the
union (although all retirees were
restricted from serving on the
State Executive Committee).
Those who pald only the $4.80
retiree membership fee had to
confine their activities to the re-
tiree Locals, which now number
15 throughout the state,

The growing involvement of
retirees in Employees Association
affairs was set forth at the Oct.
12 retirees meeting chaired by
Nellie Davis. One delegate stated
that they have as great a stake
as active workers In protecting
their benefits and fighting for
pension improvements,

Although retirees lobbied ex-

RALPH NATALE

tensively and went into the con-
vention expecting a fight, they
found surprising support. Many
of the younger delegates, such as
0.D. Heck Developmental Center
Local 445's Vera Michelson, ar-
gued persuasively in their behalf.
What had been expected to be
the major conflict of the conven-
tion remained unresolved as dele-
gates referred back to committee
a constitution and Dby-laws
change that would have allowed
the union to accept private-sec-
tor workers as members if they
perform public-employee work.
The conflict arises from the
desire of the County Division to
retain as members those em-
ployees, such as at Saratoga
Springs, where school bus drivers
were transferred from employ-
ment by the school district to a
private contractor, while at Wil-

New Pres., New Delegafes

By KENNETH SCHEPT

KIAMESHA LAKE-—"I feel
good; the people were re-
sponsive; it was an orderly
meeting, but we need a way
to cut down on rhetoric, and
move the business more quickly,”
said Willlam L. McGowan, pre-
siding at his first convention as
president of the Civil Service
Employees Assn.

“Many of the same points are
repeated again and again, but
merely worded differently. Per-
haps we can limit debate on a
toplc to a certain number of
people so that all views may be
expressed, but not repeated,” Mr.

McGowan said.

Although the number of speak-
ers was not limited at last week’s
convention, the amount of time
one could talk on an issue was
three minutes; rules regarding
how the chair recognized dele-
gates to address the convention
were strictly enforced.

Of the many first-time dele-
gates attending the five-day con-
vention at the Concord Hotel,
those Interviewed, from all of
the Assoclation’s six Regions,
generally concurred with Mr.
McGowan's sentiments: they
were impressed with the orderly
manner in which the general
business meeting was run; but
also felt that too much time was
taken up with rhetorie.

Michael Brady, of the Niagara
County Local, indicated that the
business meeting, of over 1,000
delegates from around the state"
was run better and with more
order than many much smaller
meetings I've attended.”

Criticism of the amount of
time consumed by rhetoric came
from James DeZolt, of Albany's
Environmental Conservation Lo-
cal, who participated in the Pro-
fessional, Scientific, and Techni-
cal Bargaining Unit meeting, who
said that it was difficult to par-
ticipate in the general business
meeting because, “some delegates
will volce thelr opinion on every-
thing, and consequently take up
half the microphone time'" Mr
DeZolt” supported a “reasonable”
amount of debate.

“I've been to state Democratic
conventions which were ridicu-
lous. This convention was more
democratic, but with the same

amount of wasted time,”
Niagara County Local delegat.e
James Gibbons,

Joseph Johnson, of the New
York City Local, called the con-
vention “very educational; it was
democratically run by the new
president and other officers,
rather than by attorneys. A cons-
clentious effort was made by all
delegates to do a good job for
the membership."

“Generally, people are working
in positive directions, although
some seem to have as their main
purpose dragging the conven-
tion,” sald Elizabeth Kearney, of
New Paliz College Local,

Thelma Powell, of the Nassau
County Local, was impressed with
the enthusiasm and feistiness of
the delegates,"” and felt that the
“long and drawn out battles were
worth it." 'Trudy S8Schwind, of
the same Local, was disappointed
that the constitution and by-laws
committee report took so long,
two days, because she felt “there
was other important business.”

Criticlsm of the amount of
rhetoric also came from Bruce
Butler of Region V's Environ-
mental Conservation Field Local.
He felt that too many people
were jumping into the debates
“without sufficient background
information.” Mr. Butler sald
that he was impressed with the
results of the convention, but felt
that “too much time was wasted.”

“Joan Smith, of the Albany
State Police Headquarters Local,
sald that “venting emotions on
the floor of the convention could
be helpful.” It was apparent, she
said, that “the business done at
the convention was important."

MARY SULLIVAN

lowbrook Developmental Center
an intense battle is being waged
to prevent the loss of competitive
civil service jobs if the United
Cerebral Palsy operation there is
allowed to continue unchecked.
It was a battle where both
sides were sympathetic to the
needs of the other, and which
seemed to be easily resolved when
CSEA vice-president Irving Flau-
menbaum, the ranking county
official in the union hierarchy,
offered a compromise amend-

Oceanside Unit
Installs Officers,

Honors Retirees

OCEANSIDE — Nassau Local
830’s Oceanside Secretarial unit
of the Civil Service Employees
Assn, recently installed Trudy
Fox as president.

Other officers who were sworn
in by CSEA field representative
Nat Zummo at an open social
get-together for members were
first vice-presidents Rose Kal-
land, second vice-president Mari-
lyn Feinberg, secretary Gloria
Feldhusen and treasurer Selma
Levine.

JUDY BURGESS

ment early in the debate.

Mr. Flaumenbaum announced
that he had conferred with Wil-
lowbrook Local 429 president
Felton King and others to work
out what he thought was a com-
promise. Mr. Flaumenbaum's
amendment would have limited
the private-sector members “only
to political subdivisions and those
people in the political subdivi-
sions who are CSEA members or
were eligible for CSEA member-
ship” prior to the contracting
out,

After extensive debate that
far-exceeded the 30-minute time
limit that normally governs dis-
cussion of any one subject, the
matter was referred back to the
constitution and by-laws com-
mittee for further study.

Approval was given for the
organization of a task force to
plan for a demonstration in New
York City to show support for
Willowbrook employees. Willow-
brook union leaders were told
that CSEA, Inc., was forced by
law to warn that the statewide
organization could not sanction a
strike there. Mr. King noted that
that was not & concern, since he
is still pursuing other means to
force a settlement of the Willow-
brook situation

Legislators Speak:
Elections In Mind

(Continued from Page 1)
the decentralization pro-
gram, Mr. Fink said his party
intended to review the "wis-
dom" of turning residential
treatment centers over to
private institutions or local
government rather than
keeping them under state
administration.

Mr. Anderson expressed
concern over the program'’s
effect on Mental Hygiene
employees and declared that
insufficlient study was given
to the personnel needs for
continuing institution pro-
grams. He said his present
impression was that the hos-
pitals were still understaffed
and overworked.

“The number of patients
who can be released has hit
rock bottom," said Mr. Dur-
yea, who stated he felt also
that too many unstable pa-
tients may be being released
into community situations.

“Modern drug therapy has

made it possible for many
formerly confined patients to
live normal or near-normal
lives, but thousands of other
mental patients cannot be
rehabilitated and will al-
ways need institutional care,
he said.

Mr. Duryea estimated that
the patient population has
dropped from some 60,000 to
about 38,000 and he called
the latter figure ‘“rock bot-
tom" in terms of any further
releases, "We are going to
need Mental Hyglene insti-
tutions and employees for
years to come,” he declared.

Other parts of the
speeches listed the severe
shortcomings of the opposi-
tion party and the election-
type talk was of more than
usual interest, since both Mr
Anderson and Mr. Duryea
are considered leading con-
tenders for the Republican
Party’s gubernatorial nomin-
ation next year,



