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Oelegates' Hesolufions 
See Page 14 

personal counseling by profes-
•ional and qualified counselors 
!• Also available to those mem-
bers who want this service. 

One big problem with most 
automobile Insurance programs 
li that rates must be increased 
from time to time. This time, 
fbere's good news for CSEA 
members Insured for automobile 
coverage with CSEA MASTER-
PLAN. In almost every case. 
Insmed members will enjoy a 
mt« reduction as their policies 
eome up for renewal. The Travel-
era Insurance Companies, un-
derwriters of the program in 
cooperation with CSEA's insur-
ance agency. Ter Bush & Powell, 
Inc., hfiis announced a substan-
tial reduction in rates for New 
York State residents. Many eligi-
ble CSEA members not already 
In tlie plan may wish to obtain 
I»remium quotations for their 
•Utomoblle Insurance, tliereby 
taking advantage of the new 
lower rates and the opportunity 
to benefit from the budget con-
venience of payroll deduction. 

It's easy to get a premium 
quotation, just complete the 
form found on Page 2 of this 

Early Ballot Return Urged 

Voting For Representation 
In Institution And P-S-T 
Units Starting On Nov. 30 

(Special To The Leader) 
The Civil Service Employees Assn. has received official word from the State Pub-

lic Employment Relations Board that on Nov. 30 some 73,000 ballots will be mailed to 
State employees In the Institutional and the Professional, Scientific and Technical bar-
gaining units. The secret ballot, returnable by mail to PERB, will decide a challenge to 
CSEA's representation in the 

T H E Y C A R E — Suffolk state School anit president Joseph 
Lavaile, second from right, was among the Civil Service Employees 

^ Anm. members on Long Island to participate In a carnival staged 
recently for residents of the school. Mechanical rides, food booths 
and games were provided on the school grounds for the 1,600 
residents, most of whom were brought to the carnival for escorted 
tours. Financing was shared by the Long Island Conference as well 
aa by other area chapters. 

CSEA Car Insurance 
• Rates Are Reduced 

Last February, The Leader announced the introduction 
of a new Civil Service Employees Assn. Masterplan. Under 
this plan, eligible CSEA members can obtain personal auto-
mobile and homeowners insurance at reduced cost through 
payroll deduction. Telephone or 

issue and return it as directed 
or, if preferred, members may 
call one of the CSEA MASTER-
PLAN offices listed below: 

Albany — (Local Calls) 457-
1410; (Long Distance Toll-Free) 
800-342-9870. 

Buffalo — (Local Calls) 842-
6225; (Long Distance Toll-Ree) 
800-462-1074. 

Garden City — (Local Calls) 
741-0410; (Long Distance Toll-
Pree) 516-741-0410. 

Syracuse — (Local Calls) 422-
8151; (Long Distance Toll-Free) 
800-962-0212. 

Kidney Transplant 
UTICA—^The wife of Jerome 

CoUea of Transportation Region 2 
has been undergoing three treat-
ments weekly on an artiflcal icid-
ney machine, and Is presently 
preparing for a possible kidney 
transplant from another Utlca 
womsin. 

Friends of Mr. and Mrs. Col-
lea have set up a mailing ad-
dress for contributloivs: Emma 
Collea, Kidney Pmid. 710 Second 
3t., Utica, N.Y. 13501. 

two units, entered by the Service 
Employees International Union, 
AFL-CIO. 

CSEA's president, Theodore C. 
Wenzl, hailed the news of the 
scheduled election as "a welcome 
event, since its conclusion will 
end SEIU's propaganda, spread-
ing half-truths and untruths 
that have only sought to con-
fuse State employees." He went 
on to say that "Elections are 
something that every xmion has 
to face. CSEIA has faced them 
before and won, and we'll do it 
again." 

The election dates, according 
to PERB, extend to Dec. 12 in 
the Institutional Unit and Dec. 
13 in the P. S and T Unit. The 
ballots will be sent, by PERB, 
to the home address of employ-
ees of both units and should be 
received by Nov. 23. 

"Get Out The Vote" 
A PERB spokesman was care-

ful to point out that the ballot 
must be received by P m B by 
Dec. 12 and Dec. 13 and not 
merely postmarked by those 
dates to be valid. He added that 
"a ballot should be In the return 
maU by Dec. 9 or E>ec. 10 to en-
sure its being counted." 

Wenzl, commenting on the 
balloting details said, "There is 
actually little more than two 
weeks to make a decision that 

Mediator Kamed 
In Deadlock 
On Nassau Pact 

MINEOLA—A mediator has 
been agreed upon by the Nas-
sau County chapter of the 
Civil Service Employees Assn. 
and the County in their dead-
locked contract negotlatioi^s. 

He is Nathan C?ohen, an em-
ployee of the State Public Em-
ployment Relations Board at its 
Albany office. Oohen was se-
lected from a list of seven can-
didates. Cohen will set a date 
for resumption of the talks, 
which collapsed last month after 
the County renewed its demand 
for elimination of the graded 
salary plan. 

(Continued on Page • ) 

raises some very important 
questions affecting the State, the 
competing organizations, the 
public and, above all, the em-
ployee." He urged all Institu-
tional and P, S and T employees 
to "get out the vote," stating 
that "this election has an im-
pact on you that's just as impor-
tant as the Nov. 7 vote." He 

urged CSEA members to stand 
behind their union In a solid 
block to show the international 
organizations that CSEA is not 
just a "sitting duck" that will 
allow "unqualified, inexperienced 
competing organizations to move 
into unfamiliar areas of the 
public sector as their last pos-

(Continued on Page 8) 

Thruway Employees' 
Voting Under Way 
For Unit I Contract 

(Special To The Leader) 
ALBANY — Ratification ballots mailed out last week 

are now In the hands of some 1,600 Civil Service Employees 
Assn. members in the New York State Thruway bargain-
ing Unit I for final vote on aoieptance or rejection of a 
tentative agreement affecting 
maintenance, clerical and toll 
collection employees. 

Unit I CSEA members will be 
voting on a two-year negotiated 
pay raise and other contract 
provisions. The pay hike of 4 
percent, effective immediately, 
will be retroactive to April 1, 
1972. The second year's increase 
of 6V2 percent becomes effec-
tive July 1, 1973. The official 
contract period runs from July 
1, 1972, through June 30, 1974. 

"This contract represents the 
completion of more than 10 
months of intensive collective 
negotiations between the CSEA 
negotiating committee and the 
Thruway Authority," stated Vlto 
Dandreano, Unit I negotiating 
committee chairman. The 11-
man negotiating team met ap-
proximately 70 times with Thru-
way management over the 10-
month period, bringing demands 
to management from all parts 
of the state. 

An extensive fact sheet recap-
ping all provisions of the old 
contract and pointing up the 
improvements negotiated this 
year is Included with each bal-
lot. Ballots are returnable by 
mall Oct. 25, 1972. Before bal-
loting deadline, follow-up In-

formational meetings were sche-
duled on a statewide basis. 

More Meetings 
Meetings were held in the 

Syracuse and New York divisions 
with some yet to occur in Al-

(Continued on Page 3) 

RepeatThiaJ 

Ticket Splitting 
Blurs Predictions 
On Local Elections 
BY now it has become an 

accepted part of politi-
cal l i fe that the battle of 
the public opinion pollsters 
will precede the casting of the 
ballots. The pollsters are uiianl-
mous this year In projecting a 
victory for President Richard M. 
Nixon over Senator George D. 
McGovern of such landslide pro-

(Contlnued on Page 
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The 51st Anniversary Dinner 
Dance of the Fire Square Club 
of New York City, Inc., will be 
held at the Astorian Manor, 25-
22 Astoria Blvd., Queens, on Oct. 
27. 

B U Y 

U S . 
B O N D S 

Four lieutenants with the City 
Fire Department were promoted 
to the rank of Captain on Oct. 12. 

The four new Captains are: 
Thomas J. Byrnes of the Division 
of Fire Prevention; Donald T. 
Rutland of Engine Co. 204; An-
thony L. Motti of Ladder Co. 
110, and Eugene J. Fottrell of 
Engine Co. 24. 

1 
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CALL TODAY FOR A FREE CATALOG 

Become a Stenotype Stenographer 
The career is exciting . . . the pay is good. 
Stenotype Academy can teach you how to 
enter this rewarding field if you have a high 
school diploma or equivalency. 
You can study 2-evenings a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to know. Stenotype Acad-
emy is the only school In New York City teach-
ing Stenotype exclusively that is Approved by 

the N.Y.S. Dept. of Education, U.S. 
Gov't Authorized for non-immigrant 

Aliens and Approved for Veterans. 
Approved for N.Y.S. Training 
Programs 

Exclusively at 259 Broadway 
(Opposite City Halt) 

Man KorafeM Ramei 
HIP Acting PresMart 

Allan Kornfeld has been named 
acting president of Tlie Health 
Insurance Plan of Greater New 
York after having served as ad-
ministrator of the company for 
the past two months. 

Prior to joining HIP In 1M7 
as its general counsel, Kornfeld 
had served in the County At-
torney's Office In Nassau Cty. 

An attorney for 22 years, Korn-
feld served as counsel for the 
Nassau County Commission on 
Human Rights and. from 1962 
to 1964, was in charge of the leg-
islative program for the County. 
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MASTER PLAN MASTER PLAN MASTER PLAN MASTER PLAN 

AUTOMOBILE INSURANCE 
NO DOWN PAYMENT N E E D E D - P A Y R O L L DEDUCTIONS 

TTiese provisions of The Plan together with reduced rates make It easy to get and easy 
to poy f o r . . . all without any reduction In the quality of the coverage or claim ser-
vice provided. To obtain a quotation of the premium rates, complete this form and 
return It today. You ore under no obligation to buy. 

COMPLETE THE INFORMATION 
REQUESTED BELOW AND MAIL TO 

CSEA M A S T E R P L A N 
80 Wolf Rood 
A lbany , N.Y. 12205 

^^^^SSfi^os it license) 

A D D R E S S Q^o., Street, City, Town, State, Zip Code) 

WHAT ARE YOUR PRESENT UABIUTY L IMITS? T E L E P H O N E (Residence and Buaineaa) 

M VWAT MONTH DOES YOUR PRESENT INSIF /NCE EKHRET 
C O S T OF P R E S E N T I N S U R A N C E 

PLEASE ANSWER A L L QUESTIONS ( CAR N O . t CAR N O . 2 

Year and Mako of Auiomobile 
Y E A R M A K E Y E A R M A K E 

Motial (Goloxia. Nova, elc.) 
Body Style (Sed..Conv..elc.) 

Iv tODEL S T Y L E »«IOOEL S T Y L E 

Horsepower 
Town wheie Piinctpolly Garaged 
Qlother lhan above) 
Driven to and from woik? 
fli ^es" show one-way mileage 

Y E S • NO • 
lultl FS 

Y E S • NO • 
L I I I R « distance) 

Used foi business purposes? Y E S • NO • Y E S • N O • 

Avg. Annual Mileage 
L I S T A L L L I C E N S E D D R I V E R S I N YOUR H O U S E H O L D 

Nam (Show last name only If 
dilletenl from applicants) APPLtCAMT N O . 2 NO. 3 N O . 4 Nam (Show last name only If 
dilletenl from applicants) APPLtCAMT 

AAcaried or Single 
Dale ol Birth 
Male or Female 
Dote ol Licensing Gf less than 
SyMra) 
V»DrivingCatNo.1 
(Â aMotallOO'/aoaoss) 

% Driving Cat No. 2 
lMt%\Md lOOV.oaoss) 

1. Has any driver listed above hod a moving 
haKc violation oi accident in the last 3 y«««T 
Oi '̂ •a" give nome, date, amoiint ol doim anil 

1 Yes • No • 

D E T A I L S TO Q U E S T I O N S 1 AHO 2 

2. Has ony company declined, canceled m Mlused 
TOITMW insurance lot any driver during lh« last 
3yMis7 01*̂ 0*", give details) 

YesD NoD 

I •MGALITA. 

T h . 

j ( a i 6 K A T U R E AND D A T E ) i t M P L O Y E D 8 Y 7 

— I I DESIRE I N F O R M A T I O N C O N C E R N I N G HOMEOWNERS 

^ T r g v e U r t Inauranca Coi i ipania* orrang«4 by Tar Bush & Powa l l , Ine* 

\ 
fr«tlrf*iit. Tra»alt Pelfc* 

Pofro/Hiaa't ••ii*vef««f A$»m. 

The Public's Right To Know 
Last Friday, October 13th, outside City Hall, the Trans-

It Patrolmen's Benevolent Association's membership dem-
onstrated, then marched over the Brooklyn Bridge to the 
370 Jay St. headquarters of the Transit Authority and the 
Transit Police Department. 

This was the kick-off of a unified effort on the part 
of the P.B.A. to show support for the just demands of Its 
members. In most cases, the public Is the first to feel the 
discomfort of any action by an employees group. This same 
public elects public officials and pays taxes so as not to be 
Involved and Inconvenienced In city and state employee pro-
blems. 

With this in mind I feel it my duty to keep the public 
informed on what has and will transpire in the not too 
distant future. The demonstration around City Hall was 
held to show our displeasure with the city for not supply-
ing the additional manpower for the riding public's needs 
and give some relief to the transit police offcer. It Is also 
hoped that the action will move departmental management 
to support the demands of Its subordinates — not done up 
to this point. The second phase will be to Insist that our 
members do not volunteer for overtime assignments. 

From 1965 up until the present time, with our crime 
prevention program, members of the patrol force have 
worked on overtime to insure protection for the riding pub-
lic on a twenty-four hour basis. Members have sacrificed 
their family, home and friends to Insure this protection 
— coping with a condition they did not create and supple-
menting a pitifully small force to the point where the needs 
of the department were only met by members volunteering 
to fill the gap. 

These first two steps resulted from the fact that the 
opposite side of the bargaining table Is attempting to reduce 
the Transit Police officer to less than his counterpart — 
the New York City Police Officer. By not meeting one of 
the most important of the basic Issues in both contracts, 
the city realized the need of members of the City Police 
Department for additional instructions In new laws and 
innovations in police work, and created a program allowing 
such instruction to be worked into the duty chart and 
compensating the city police officer for the time over the 
normal required eight-hour tour of duty. The Transit Police 
Officer has been putting this time in all along, but without 
compensation and without instruction. 

As the present leader to the Transit P.B.A. I must say 
that if this policy is allowed to continue I can only fore-
see in the near future a complete breakdown of morale 
among our members and a feeling of being less than the 
best — and seeing the work of the past seven years with a 
record of reduction in the rate of serious crime in the 
subway system down by 65 percent, all down the drain. 

An esprit de corps in one's department is the greatest 
morale factor a person can have. Every member of the 
Armed Forces believes his is the best branch of service and 
his duties, the most Important. The Government agrees that 
they are all the best and compensates them equally for 
duties performed. The New York City Police Department 
is the best in their area of control. The New York City 
Transit Police are the best in their area. Both should con-
tinue to be equally compensated. 

New York City's riding public deserves no less than 
the best in police protection and we hope these steps we 
have taken will continue to Insure the best for you. W e 
hope no additional steps will b€ necessary to resolve this 
issue. I often wonder why they who are appointed to rule 
and pass on the destiny of others cause so much unnecessary 
discomfort. Qod has blessed them with eyes to see and yet 
they cannot see. 

J COURSES AVAILABLE 
M • *RMI EMM AflMt • 7 Wlw. 

9 1 £l|| Trmd Ao«nt .•7Wlu. 
~ • •̂ ••NOUty PbUla .3Wk^ 
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D O R M A U T H O R I T Y C O N T R A C T S I G N I N G The ClvU service Employees Assn. Dor-
mitory Authority chapter concludes negotiations with the Authority with a contract sUrnlnff at the 
Golden Fox Restaurant In Albany. Participating: in the ceremony are, left to right, Wilbur Miska, 
vice-president of the CSEA chapter; William A. Sharkey, administrative director of the Authority; 
Lorenz Loerzel; Daniel Glovanettl; Thomas Moore, and Ernest A. Viele, president of the CSEA chapter. 
Thomas Devane, another member of the CSEA ne£;otiatinf team, was not present at the slffning:. 

Thruway Vote Under Way; 
Ballots Due Back Oct. 25 

(Continued from Page 1) 
bany and Buffalo: 

• Headquarters — Oct. 18, 
Thruway Headquarters Building. 

• Buffalo — Oct. 19, Bergen, 
N. Y., American Legion Hall, 
8 pjtn., and Oct. 20, Regency 
Motel, Blasdell Interchange at 
8 p.m. 

According to Dandreano, an 
employee of the Amsterdam 
Thruway maintenance section, 
"The contract la a substantial 
expansion of employee benefits 
from both a monetary stand-
point and from the standpoint 
of contract language, which has 
been cleaned up, providing great-
er employee protection." He 
went on to state that "contract 
ratification depends entirely up-
on the membership" and em-
phasized that "this Is Just a ten-
tative agreement which can re-
ceive final approval only from 
the employees themselves." 

The agreement win. If rati-
fied, substantially expand the 
employees organizational rights, 
developing more time at man-
agement's expense for negoti-
ations, and increase the use of 
courier services for transmitting 
union literature. It will also al-
low use of Thruway phones by 
CSEA chapter presidents for 
grievance work and other CSEA 
business. 

Grievance Procedure 
In addition, there is a revised 

grievance procedvure allowing for 
a three-step formal procedure 
with the optional use of two In-
formal "complaint" stages. This 
means that Thruway employees 
can grieve directly to the per-
sonnel director if they feel that 
on oral complaint to the super-
visor or interview with Division 
or Department heads is unneces-
sary. 

Negotiated changes to the work 
week would restore the Syracuse 
Pilot Bridge Crew to a Monday-
Friday work week. Leave with 
pay alterations would allow the 
use of accumulated vacation 
credits in Mi-hour units. Toll 
personnel oould have vacation 
approved by seniority, while a 
two-day block of either vaca-
tion or check-out leave could be 
made upon 48-hour notice. 

Tluruway employees would now 
have mandatory sick leave at 

half-pay and leave with pay for 
Thruway promotion exams, com-
pensation hearings and volun-
teer fire duties. 

An Increase of 50 percent to 
75 percent tuition support was 
negotiated for the Tuition As-
sistance Program with a passing 
mark as the sole qualifying fac-
tor. Clerks In the Employees 
Benefits Training Courses may 
get leave with pay for up to 
two courses during normal work-
ing hours. 

Eleven major changes have 
been negotiated for mainten-
ance employees including pro-
vision for more employee-super-
visor meetings, seniority on vol-
xmteer assignments and strict 
seniority on overtime opportuni-
ties. 

Other Benefits 

The Thruway is to petition 
to Include the maintenance man 
(mechanic) in the competitive 
class. If rejected, he will remain 
In the Advance Increment Pro-
gram. Cleaning and tool allow-
ances will now be pro-rated, 
with cleaning allowances paid 
four times a year. Tool allow-
ances are to paid once a year 
following one month after the 
end of the calendar year. Main-
tenance men will also see dis-
posable imlforms for motor 
equipment repairmen, MMM's, 
bridge painters and other titles. 
A $65 annual allowance wlU go 
to MMM's in salary Grade 8-M 
and there wlU be an insurance 
against loss for tools. 

If the agreement is ratified, 
toll collection employees will see 

several shift assigrmient changes 
made In the contract. No shift 
changes are to be made after 
posting except with the toll 
collectors' consent. Collectors 
will be permitted to work steady 
shifts with 75 percent of sta-
tions' approval. 

New TC's will be scheduled 
mostly for I and m shifts, while 
the more senior TC's will have 
the n shift. In addition, the 
Authority will attempt in all 
cases to schedule transfer TC's 
with less than five years seni-
ority in the position and who 
are jimior to all other TC's at 
the new station, to the I and 
m shifts. Transferring TCTs with 
five years' seniority or more In 
that position shall bring their 
seniority with them. 

Overtime Treatment 
Concerning the treatment of 

overtime, the new agreement will 
deal with changes in the follow-
ing general categories: withdraw-
al of availabUlty; distribution of 
short-term overtime — four 
hours or less; standing on sen-
iority list for longterm over-
time; equitable distribution of 
overtime by seniority; removal 
from scheduled availability, and 
STC overtime equitably distri-
buted among STCs. 

The contract also includes an 
expansion of the utilization of 
regular full-time TC's to Include 
employee organizational leave. It 
also requires posting of monitor 
vacancies at the stage where 
the vacancies occur and that 
they be filled in accordance with 

(Continued on Page 14) 

By JOSEPH LAZARONY. Chairman M 
CSEA County Executive Committee ^ 

Union Solidarity | 
Upcoming representation elections In two of the CSEA " 

State Division negotiating units underline the continuing 
problem of public sector representative rights. Since 1967, S 
CSEA has been repeatedly forced Into such elections by a I ' 
procedure that Is, to say the least, questionable. ^ 

Those of us who are members of the local government ? 
division of CSEA pledge our full support to our State Dlvl- o 
slon members in these election. I am sure that whatever may a" 
be asked of us, we will respond. When anyone questions ^ 
the solidarity of CSEA, that person speaks in ignorance. 

As in the Welfare Fund issue, this is another opportunity ^ 
to demonstrate our unity. No other nnlon has such low --i 
dues; returns 25 percent of dues to its locals; operates as 
democratically and has accomplished as much in the public 
sector. There are more reasons for our desire to keep CSEA 
number one In the public sector but these will do. 

If we can help, we will. We do clearly support CSEA 
as the only choice available to public employees as their 
union. 

• • * 
THE EVENTS of last Easter weekend have had many far 

reaching effects In public employment labor relations. 
Without question they served as the most strident warning 
yet of growing unrest by civil servants with the obvious 
bias of the Taylor Law. It also resulted In "meaningful 
negotiations," when such had not occurred previously. All 
public employees, State and local, will reap benefits from 
these events, because management groups are more aware 
than ever of the need to listen, of the need to talk and to 
bargain honestly with public employees. 

It can truly be said that those who stood tall when the 
time came, have earned the gratitude of all of us. 

Unfortunately, the State has seen fit to "punish" these 
CSEA members for acting to protect their basic rights! 
Two- and four-day fines for actions taken seems poor 
treatment Indeed. Recent actions around parking fees 
(taxes would be a better term) Indicate a continuing puni-
tive attitude. 

• • • 

CSEA INTENDS to support our fellow workers In every 
way possible. The most immediate need is to protect the 
financial status of those fined. Remember, there are no 
$42,000 per year consultants in this group! Many of these 
CSEA members earn less than $7,000 per year and fines 
of this magnitude are Impossible to adjust to. 

Our vehicle for financial protection is the CSEA Wel-
fare Fund. Contributions from all sections of our organi-
zation have been received as CSEA members react to 
this wave of revenge directed at our co-workers. 

Political subdivision groups have responded very well 
to this call. But the need is great and it is Immediate. 
Every chapter should be a part of this effort of solidarity. 
We have all benefited from the events, we should all be a 
part of the effort to minimize the punitive reactions. 

Have you and your chapter joined in this movement? 
Send checks to CSEA Welfare Fund. Send them now. Show 
everyone that CSEA members are united and determined 
to prove the justness of our cause! 

For First Time In Its History 

Western Conf Plans Political Endorsements 
(From Leader Correspondent) 
RCXJHESTER — The West-

ern Conference of the Civil 
Service Employees Assn. will 
endorse candidates for lo-
cal and state offloe for the first 
time in its liistory. 

Oonferenoe president Samuel 
Orossfield said the endorsements 
ar« the result oX new state CSEA 

policy permitting political activ-
ity. 

Neil Gruppo and Donald Anti-
nore, co-chairmen of the Con-
ference's Political Action Com-
mittee (PAC), said the oomniit-
tee will screen all candidates 
running for state and local of-
floe and then will recommend 
for endorsemeirt "those whose 
platforau best reflact ths in-

terests of civil service workers. 
"Oiur activities will not end with 
the endorsement and the elec-
tions," the two co-chairmen said. 
"We shall continue to be militant 
after the elections, checking the 
voting records of those in office 
and making recommendations to 
the officeholders on Issues that 
affect civil service employees." 

Gruppo, who works for tbe 

Niagara Falls School District, 
and Antlnore, an employee of 
the State Agricultural and In-
dustrial School at Industry, have 
appointed committee chairmen 
for the Conference's four sec-
tions. 

Albert Siblllo, a Thruwwr 
Authority employee, will head 
the ICrle Coimty area; Maiy 

(Coutlnaed en Page t) 
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Attention 
all Newark State employees-

Blue QOss StateWSle 
insuiBnce plan*covei§ 

RAabUitation 

Medicine at^rfmswick 
Hospital Ceqter 

in beautiful new buildings with expert resident staffs 

Phj)sical Disabilities 
An Indlvrdual t rea tment program is carefully established 
by our Physiatrists (physician specialists) in physical 
medicine. It is implemented by a t eam of rehabilitantion 
professionals including nurses, physical, occupational 
recreational and speech therapists, psychologists and 
social service counselors. 

The Hydrotherapy Depar tment includes a therapeutic 
Swimming pool, H u b b a r d tanks, and whirlpools; the 
Physio-therapy Depar tment administers electro-thermo 
treatments and massage in private t reatment areas and 
therapeutic exercise in a professionally equipped gym-
nasium. The patient who is chronically ill can also receive 
special care in this facil i ty. 

Joseph J. Panzarella, Jr., M . D . 
Med ica l Director 

NkntalHealth 

Most major medical insurance plans, the Blue Cross Statewide Plan (N Y. or Pa. certificate numbers) 
for employees of New York State, local subdivisions of New York State and appropriate participat-
ing agencies and Medicare are applicable at these Divisions of this fully accredited Hospital Center, 

A color brochure wilt be senf upon request or call 516 264-5000 
Extension 227 lor Physical Rehabilitdtion 
Extension 280 lor Mental Health. 

Most effect ive is the teamwork approach of psychiat-
rists, nurses, psychologists, social workers, occupational 
and recreational therapists. All modalities of psychiatric 
t reatment are availab e—individual and group psycho-
therapy, hypnotherapy, electroshock, new multi-vitamin 
and supplemental drug therapy. Bright cheerful colors 
and spacious socialization areas immediately key this 
modern therapeutic approach to the care of the mental-
ly and emotionally ill, the drug and alcohol addic ted 
and those in need of custodial care. 

Philip Go ldberg . M . D . 
Med ica l Director 

^^fiShswick Hospital Ceijte^ 
Other divisions: Gerieral Hospital • Nursing Home 
366 Broadway. Amityville. LL New York 11701 • 516-264-5000 y 
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B l u e S h i e M D e n t a l P k m 
More than 1700 school districts, 
towns, counties and municipalities 
in New York State are covered by 
Blue Cross and Blue Shield. 

And now, most Blue Shield plans 
in New York State offer, group 
DENTAL PLANS. Because of their 
know-how, you can be confident 

that the Blue Shield plans can pro-
duce better coverage than anyone 
else. 

For maximum return on your 
health dollar investment. . . con-
tact your local Blue Shield office 
for full information. 

BLUE SHIELD® 
Blue Shield Plans of New York State 

An Equal Opportunity E.«nployer 
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A Need For Dedication 
NEW York City's uniformed forces have a genuine point 

of concern over civilians being hired in police, fire 
and sanitation posts and that point is "Dedication!" 

This is not to say that, off hand, no civilian employees 
would bring any sense of dedication to the job. But it must 
be emphasized that the vocation of uniformed personnel 
is stated Immediately by the very fact that men and 
women apply for these jobs knowing the inherent dangers 
In such careers. While it Is true that some of them may 
end up in desk jobs, the importance of a sense of connec-
tion with their fellow officers insures that those doing 
Inside tasks will not be isolated from the feeling of duty 
and dedication carried out by uniformed personnel on 
the streets. 

In essence, dedication in the uniform ranks is a 
totality, not a half or one-quarter measure. 

Satin And Sackcloth 
WHILE salary increases will rank high on the demands 

of all civil service unions in the process of contract 
bargaining, you can rest assured that an equal—if not 
larger—effort will be made oa all levels this year to Improve 
public employee pensions. 

A State committee to study pensions was successful 
during the last session of the Legislature in sweeping the 
issue under the rug. As far as the average civil servant 
Is concerned, the committee has now had its say, which 
is to say nothing. 

The stalling period is over. Pious members of the 
Legislature who raised their arms in horror over public 
employee pensions will be attacked even more strongly 
than before for their hypocriv/ in lining their own pension 
chests with satin and then ordering sackcloth for the rank-
and-file civil service worker. 

Letters To The Editor 
Feature Lauded 

To the Editor: 
In the many months I have 

been receiving the Civil Service 
Leader, I have not read any-
thing that drew my Interest as 
much as the feature In last 
week's paper, "The Chinese in 
Civil Service." 

The reporting was excellent, 
but why did you single out only 
the Chinese? I'm sure other ori-
ental races have stories to tell, 
too. For example, the Japanese. 
Why not a follow-up story on, for 
example, the men of the 42nd 
Regiment who fought so well for 
us in WW II, only to find pre-
judice not just after they came 
home, but while they were sta-
tioned right here in this coun-
try, as our own servicemen away 
from home. 

This should make a fascinat-
ing follow-up. Since Japanese are 
of a more foi-ceful nature, their 
story In Civil Service should be 
ft little different, I am sure, 
shedding other lights In the 
same direction. 

Then we coulh go on to a story 
an Americans from India, Haiti, 

(two new Pi-ench Morocco 
groups). 

I think the Chinese article 
should serve as the opener to a 
long series. It will give your 
paper the rounded coverage 
which will make It much more 
valuable to the reader. 

SHIRLEY HERZBERG 
Suffern, N.Y. 

To the Editor: 
I wish to note and commend 

Mr. Bari-y Lee Coyne, one of your 
reporters, for the excellent story 
he did on the Chinese In civil 
service. This Is the first time, in 
my recollection, that an article 
has appeared In your newspaper 
directly involving the Chinese, 
and we In the community feel 
that It was well written and ac-
curately reported. With this ar-
ticle I am sure that Chinese may 
be Interested In entering the civil 
service field in more numbers 
than previously had been the 
case. Mr. Coyne deserves a great 
deal of praise for his well-written 
article. 

IRVING S. K. CHIN 
New York, N.Y. 

Don't Repeat This! 
(Continned from Pare 1) 

portions as to drive pollticca 
pundits to their history books 
searching for other such vic-
tories, like Herbert Hoover's over 
Alfred E. Smith In 1928, Prank-
lin D. Roosevelt's over Alf M. 
I^ndon in 1936 and more recent-
ly Lyndon B. Johnson's over 
Barry Goldwater in 1964. 

While the public opinion polls 
indicate some small recent gains 
for the Democratic standard 
bearer, the pace and scope of 
these gains are so small as to 
raise no doubt In the minds of 
Republicans about the total in-
ability of McGovem to bridge 
the wide gap that now separates 
the Presidential candidates, ac-
cording to the polls. On the other 
hand. Republicans are not all 
sanguine about whether Uie pull 
of the Nixon coattalls will be 
sufficient to elect a Republican 
Congress, Republican candidates 
for Governor in key states like 
Illinois, and Republican candi-
dates for the various state legis-
latures. 

Ticket Splitting 
The fly in the Republican 

ointment is the fact that ticket 
splitting becomes each year a 
more common voting pattern, 
And party labels hold a less per-
vasive attraction to the voters. 
A case in point is the extent to 
which the Civil Service Employ-
ees Assn., in abandoning its tra-
ditional practice of neutrality in 
legislative elections, has en-
dorsed Republican and Demo-
cratic candidates for the State 
Senate and Assembly on a non-
partisan political basis, but 
rather upon a judgment of the 
Association as to which candi-
dates are more likely to support 
the program and policies of the 
clvi! service employees and their 
families. 

To the extent that a candidate 
has demonstrated his dedication 
to the goals and aspirations of 
civil service employees, he re-
ceived the endorsement of CSEA 
and will receive also the mobil-
ized support of civil service em-
ployees and their families. To 
the extent that a candidate has 
demonstrated his opposition to 
these goals and aspirations, he 
will find himself opposed by the 
CSEA membership. The full im-
pact of the political actions of 
CSEA will not be measm-able un-
til after the votes are counted 
and analyzed. On the other 
hand, political gossip makes it 
clear that candidates who have 
earned CSEA endorsement are 
happy, while those not so en-
dorsed are gliim and worried. 

Thin Ice 
The political action taken by 

CSEA confounds the legislative 
elections to the extent that pre-
dictions of results are about as 
safe as skating on thin ice. An-
other imponderable is the con-
fusion created by a decision of a 
three-judge Federal District 
Court panel that ruled that stu-
dents at Stony Brook may vote 
there rather than in the district 
in which their parents reside. 
This decision conflicts with a 
Court of Appeals ruling that ft 
college student must vote in the 
area of his parents' residence. If 
the Federal Court ruling is sus-
tained, it means that legislative 
elections may be considerably 
affected by the district In which 
college students vote. This is an 
issue that remains up in the air 
and may not finally be deter-
mined until the United States 
Supreme Court rules. 

In the meanwhile, while polls 
pi-edlct a Republican sweep In 

I Civil Service 
I Law You 
I l y R ICHARD GABA 
iiiiiniiiiiiiiiiiiiinniiiiiiiiiiiiiiiiiiiiiiiiinimiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

Mr. Gaba Is % member of tbe firm of White. Walsh and Gab*, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

After Contract Expires 
About two months ago, The Public Employment Rela-

tions Board held that public employers may not unilateral-
ly revoke salary increment systems which are based on 
length of employment. 

Beginning in 1961, the public employer, the Triborough 
Bridge and Tunnel Authority, signed two-year agreements 
which contained provisions for a salary Increment system 
based on length of employment. The agreement did not 
provide that Its provisions would survive its ' expiration. 
Neither did the agreement state that upon expiration the 
respondent would be free to alter unilaterally the terms 
and conditions which the agreement set forth. 

THE 1969 AGREEMENT expired June 30, 1971, while 
the parties were still in the process of negotiating a suc-
cessor agreement. The employer refused to pay Increments 
to its employees whose anniversaries of employment fell 
after the expiration of the agreement; whereupon the 
charging party filed an improper practice charge pur-
suant to Section 209(a) (1) (d) of the Taylor Law. 

The Hearing Officer found for the charging party. He 
reasoned that the prohibition against strikes by public em-
ployees imposed a duty on public employers to refrain 
from unilaterally altering the terms and conditions of 
employment during the course of negotiations: "An em-
ployee organization which does not strike is entitled to the 
maintenance of the status quo during negotiations" and 
ruled that "an employer cannot unilaterally alter existing 
mandatory subjects of negotiations while a successor agree-
ment is being negotiated." 

In sustaining the Hearing Officer's findings, PERB 
held that it was of no consequence that the employee benefit 
withdrawn by the respondent derived from an expired 
agreement. The Board stated that Its decision would be 
the same if during the course of negotiations an employer 
withdrew such an employee benefit that had been previously 
enjoyed by the employees even if there had been no prior 
contractual duty to furnish the benefit. 

• « * 
THIS CASE assumes a great deal of importance when 

one refilizes the vast number of contracts which are nego-
tiated after the expiration of a prior agreement. Were pub-
lic employers afforded the opportunity to abrogate unila-
terally previous gains by employee organizations, employ-
ers might very well latch on to this tactic as a means of 
forcing unfair settlements upon the employee organi-
zations. 

This is particularly relevant regarding increments. Many 
public employers have been seeking to eliminate the incre-
ment provisions in recent years. This decision safeguards 
the rights of public employees who have devoted years of 
service to the public. Moreover, pensions, sick leave, vaca-
tions and other long term benefits upon which these 
employees rightly rely cannot be summarily snatched away. 

Questions - and Answers 
Q. When my father died four 

years ago, a friend told my 
mother that she could collect 
monthly social security checks 
as a widow at 60. But, the other 
day I heard that widows can get 
social security when they're 50. 
Is this richt? 

A. Severely disabled widows 
may collect monthly benefits as 
early as 50. Others do have to 

the Presidential elections, the 
pollsters are a£ blind as anyone 
else when it comes to predicting 
the results of local elections. 

wait until age 60 to qualify for 
widows benefits. 

Q. I have a small business in 
which I employ five people. On« 
person I just hired showed me 
two social security cards with 
the same name but different 
numbers. Which number do I 
use? 

A. Have your employee call, 
write, or visit the social security 
office inmiedlately. The peopl* 
there will have his records check<-
ed and advise him which number 
he should be using. Then he c«ui 
give the correct number to yoo. 
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Re-introducing the 
1972 price: 

With tha price of our new Beetle still under 5,000 parts. Some two or three times. results in plain English. 
$2,000,* th« Volkswagen Beetle U a bigger For us. It's not enough to get it right, we That's service. 
buy than ever before. want it perfect. Maybe all of this explains why V W owneni 

More warranty, for Instance, than you get Volkswagen also has the most advanced have gotten more resole dollars after three or 
with any other small car. Twice /nore: 24 automotive service system in the world. A four years than the owners of any other corn-
months or 24,000 miles.* * brand new computer is, or soon will be, wait- parable car.t 

More attention to specific details than ever ing in our service area. W e simply plug it in to Obviously, it's not only the price of the 73 
(and that's quite a lot). More than 1,000 in- your V W , and It checks, via sensors and Beetle that reminds you of the good old days, 
spectors meticulously scrutinizing more than probes, vital service parts and spells out the It's also the quality. 

I 

F e w t h i n g s i n U f o w o r k a s w e H a s a V o U c s w a g e n . 

Volkiwogvn Scdon Itl luggcitwd rttoll pric*, P.O.C. l oca l taxsi and other dvaUr chargM, If any, additional. OVolktwagon of Amtrlca, Inc. 
**lf a* own«r malntoliu ond ssrvicM hia v«hicl» In accordance with th* Volktwagan maintananc* tchadul* any factory part found to be defective In material or workmanship within 24 months or 24,000 
•Hei, whichever comei flnt lexcepi normol wear and tear and service itemil will be rapalred or replaced by any U.S. or Canadian Volkiwogen Dealer. And this will be done fr^e of chorga. Saa 
i ^ r dealer for detolU. 
tl«we«i 1949 •oAufaclureri ' ivggeMed retail prices and 1972 overage used car b l retail prices os (|uoted in NAOA Official Used Car Guide, Easter* Ed., Jgne, 1972. 

VISIT ONE OF YOUR LOCAL AUTHORIZED 
NEW YORK, NEW JERSEY OR CONNECTICUT 

VOLKSWAGEN DEALERS. 
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(Continued from Page 1) 
slble horizon of expansion. 

SEIU's Dismal Record 
The SEIU ah-eady has a dis-

mal record of failure in the 
private nursing homes which 
they represent and now they 
want to come in and tell us how 
to run Mental Hygiene. It would 
seem that they should clean up 
their own back yard first," Wenzl 
said. 

The PERB election rules also 
say that employees eligible to 
vote In the November balloting 
are "all those on the payroll as 
of Sept. 1, 1972," and instructed 
those who don't receive a ballot 
to call collect, directly to PERB 
headquarters in Albany no later 
than Nov. 24, at numbers to be 
posted on all bulletin boards. 

Voters will receive by mall A 
"Secret Ballot," a "Secret En-
velope A," an "Envelope B" for 
name and address, and h 
stamped envelope addressed to 
PERB. To cast a vote, PERB 
stressed that the ballot must be 
placed in "Secret Envelope A" 
and sealed, making certain that 
the voted does not sign envelope 
"A." This will then be placed 
in "Envelope B" with the name 
and address printed on the back 
In the space provided. 

The name on the back of En-
velope B will be used to check 
eligibility as a voter In the unit, 
then separated from the secret 
envelope Inside to ensure sec-
recy, according to officials from 
PERB. They also assured CSEA 
and SEIU that "ballots will be 
counted by PERB officials only 
after they are certain that sec-
recy has been maintained." 

CSEA Fought For All 
"In the long sessions between 

PERB, CSEA and SEIU drawing 
up the election dates and eligi-
bility rules, we had to fight very 
bard to maintain the mail bal-
lot system of election," said 
James Peatherstonhaugh, CSEA 
staff attorney. "We proved sta-
tistically that a mail ballot pro-
vides a greater percentage of re-
turn and allows an employee 
more time to reflect in the re-
laxed and secure atmosphere of 
his own home." 

The CSEA lawyer said that 
"SEIU was very difficult to reas-
on with during the sessions, be-
cause they wanted to exclude 
provisional, temporary and part-
time people from voting. They 
also wanted to prohibit any non-
competitive employe* with less 
than five years service fi-om 
casting his ballot. Naturally 
CSEA couldn't allow this kind 

West Conference 
(Continued from Page 3) 

Converse, who works for the 
State Parks and Recreation De-
partment on the Southern Tier, 
will be chahman of the Confer-
ences' southwestern region. 
Gi-uppo will head an area cov-
ering Niagara and Orleans coun-
ties and a portion of Erie County, 
and Antinore will be In charge 
of units In the Conference's 
eastern section. 

All section chairmen are plan-
ning meetings with legislators In 
their areas in the near future. 

The Conference i-epresents 40 
CSEA chapters with more than 
45,000 state and local govern-
mental, civil service employees In 
IS western New York comitlec. 

of discrimination In an election 
that is supposed to be run demo-
cratically." 

State Campus 
Offers Courses 
To Employees 

ALBANY—A stenographic/ 
clerical training center is 
being established on the 
State Of f ice Campus here 
to provide for the skUl and 
knowledge needs of clerical per-
sonnel in order to help them 
meet requirements for effective 
performance and career devel-
opment. 

Target date for starting oper-
ations is Nov. 6. Courses will be 
conducted at 9 ajn. or 1 p.m., 
with each class slated for three-
hour sessions. 

Anticipated course offerings, 
which will range from 3 to 36 
hours, are: 

3 hours: Telephone Usage; 
Care and Maintenance of Type-
writers. 

6 hours: Meeting the Public; 
Considerations Related to Mail-
ing, Express and Communication 
Services. 

12 hours: Vocabulary Building 
for Medical Secretaries; Vocabu-
lary Building for Legal Secre-
taries; Basic Filing Systems. 

18 hours: Dictating Machine 
Transcription Techniques. 

24 hours: Intermediate Typ-
ing; Intel-mediate Shorthand 
(goal 80 wpm); Advanced Short-
hand (goal 100-plus wpm); Skill 
Refresher for Typists; Skill Re-
fresher for Stenographers; Cor-
respondence Drafting Techniques 
for Secretaries; General Secre-
tarial Handbook Review; Improv-
ing Grammar and Punctuation 
Skills; Basic Mathematics for 
Accoimt Clerks; Basic Statistics 
for Statistic Clerks; Building 
Dictating Skills for Supervisors. 

36 hours: Beginning Typing. 
Specific scheduling dates for 

each course offering will be in-
cluded in individual announce-
ments. 

The center will be adminis-
tered by the Employee Benefits 
Training Unit of the Training 
Section. Eleanor Aiken will be 
in charge of its operations. Ques-
tions or recommendations made 
be referred to her at 457-6213. 

Deadlock 
(Continued from Page 1) 

Graded Salary Plan 
The CSEA negotiating com-

mittee, headed by Nassau Coun-
ty chapter president Irving 
Plaumenbaum, was adamant 

about cancellation of the 
graded salai-y plan. 

"Under no circumstances will 
the County employees consider 
giving up the graded salary plan 
which has been in effect for al-
most 40 years," said Plaumen-
baum. 
Besides that, he continued, "the 
County has made no other of-
fers that the committee can 
even seriously consider In work-
ing out a settlement that we and 
the people we represent can live 
with. 

**We are impatiently awalUng 
the calling together of the par-
ties by the mediator," Plaumen-
bauju said. 

SR EMPLOYMENT 
SECURITY CLK 

(Cont'd. From Previous Editions) 
327 Cotman M Bx 74.4 
328 Hartet D Avoca 74.4 
329 Vollmar J Buffalo 74.4 
330 Dorgao C Albany 74.4 
331 Saltiman F Albany 74.3 
332 Heintz M Syracuse 74.3 
333 Sewell A N Y 74.3 
334 Polit W Albany 74.3 
335 Presto T Bx 74.3 
336 Erno R Latham 74.3 
337 Chapman R Bklyn 74.2 
338 Antalek S Voorheesvil 74.2 
339 Wechsler S U Oty 74.2 
340 Clough J Schenectady 74.2 
341 Reece L Flushing 74.2 
342 Dietrich R Cowlesville 74.1 
343 Vasicek M Horseheads 74.0 
344 Davi» G N Y 74.0 
345 Frorup L Bklyn 73.9 
346 Beittet C Taberg 73.9 
347 Walter B Teaneck NJ 73.9 
348 Turallo T Albany 73.8 
349 Williams M N Y 73.7 
350 Carter C Bx 73.7 
351 Wells G Dannemora 73.7 
352 Lotito F Troy 73.6 
353 Jackson A Bklyn 73.6 
354 Patton J Troy 73.5 
355 Mellentine F Tonawanda 73.5 
356 Maursky M Glendale 73.5 
357 Glasser D Schenectady 73.5 
358 Reaves M Bklyn 73.4 
359 Vanness M Albany 73.4 
360 Cimino A Bklyn 73.4 
361 Berlin H Cohoes 73.4 
362 Maki B Albany 73.3 
363 Reed W Albany 73.3 
364 Schult* L Flushing 73.3 
365 Gardner J Warsaw 73.3 
366 Edwards H Romulus 73.3 
367 Eagan J Hagaman 73.3 
368 Stammel C Rensselaer 73.3 
369 Gibbons H Bx 73.3 
370 Rowe I Richmond HI 73.3 
371 Grovenger S Cohoes 73.2 
372 Cline B Albany 73.2 
373 Gerber J Bklyn 73.2 
374 Finch D Johnson City 73.2 
375 Persons L Albany 73.2 
376 Welden L Saratoga Spg 73.2 
377 Way J Scotia 73.2 
378 Pelner E Bellerose 73.2 
379 Smith E Flushing 73.1 
380 Johnson M Bx 73.1 
381 Logan A Rockaway Beach ....73.0 
382 Behrens R Utica 72.9 
383 Lipetz A Rego Park 72.9 
384 Pharo E West Berne 72.9 
385 Coleman C Bklyn 72.9 
386 Lavigne D Troy 72.8 
387 Tomasino T Bklyn 72.7 
388 Nadelman E Flushing ,72.7 
389 Lomanto A Farmingdale .72.6 
390 Labozietta T Flushing 72.6 
391 Orloski P Troy 72.5 
392 Thomas C Hempstead 72.5 
393 Sackman B Bklyn 72.5 
394 Nugent R Rochester 72.5 
395 Sherman L Rochester 72.4 
396 Relyea M Troy 72.4 
397 Tropp E Bayside 72.4 
398 Gardner J Amsterdam 72.4 
399 Elias S Binghamton 72.3 
400 Maus L Binghamton 72.3 
401 Nothnagle T Rochester 72.3 
402 Cinney M Cohoes 72.3 
403 Linn B Buffalo 72.3 
404 London A Uniondale 72.3 
405 London A Whitestone 72.3 
406 Regan A Gloversville 72.3 
407 Deuber A Bx 72.2 
408 Rosenberg J Bklyn 72.2 
409 Cobb R Lynbrook 72.2 
410 John H Bklyn 72.2 
411 Herrick R Albany 72.2 
412 Schmittau R Bklyn 72.1 
413 Berman N Albany 72.1 
414 Lafreniere K Schenectady 72.0 
415 Hammond J Johnston 72.0 
416 Ames S Oakfield 72.0 
417 Fiisco H Albany 71.9 
418 Noreleet A Jamaica 71,9 
419 Barber G Hornell 71.6 
420 Seskin L Flushing 71.6 
421 Whitehurst V N Y 71.6 
422 Merola V Ronkonkoma 71.6 
423 Leonard L Rensselaer 71.4 
424 Payne G Bx 71.4 
425 Trzoskowski R Schenectady ....71.4 
426 Christmas M Laureltton 71.3 
427 Melfi K N Syracuse 71.3 
428 Symes B N Y 7I.3 
429 Smith D Albany 71.3 
430 Leiko C Slingerlands 71.3 
431 Alexander M Watervliet 71.2 
432 Adelman 1 Schenectady 71.2 
433 Taber G Sand Lake 71.2 
434 Wright L N Y 71.2 
435 Cash W Bx 71.2 
436 Schermerhorn G Ghent ..^..,.71.2 
437 Kelsey G Schenectady 71.1 
438 Clough R Schenectady 71.1 
439 Werner M Islip 71.1 
440 Lafreniere J Schenectady 71.0 
441 Ragotskie W Albany 71.0 
442 Collins M Albany 70.8 

MOTOR VEHICLE INSPECTOR 
EXAM 34809 

Test Held Apr. 22, 12 
List Est. Aug. 10, '72 

1 Siefanovich J Cambridge 97.2 
2 Torchia B New Hartford 96.2 
3 Park W Cheektowaga 91.8 
4 McKown R Morris 88.7 
5 Remley F Berne 88.7 
6 Matt F Indian Lake 88.4 
7 Schroeder F Ballston Spa 85.3 
8 Watson R Windsor 84.4 
9 Statler E Cheektowaga 82.8 

10 Graver R Mastic 82.2 
11 Weber F Dansvillc 81.2 
12 Conxoy J Momtoiuery 

13 Zaffuto G Bay Shore „....79.3 
14 Miller F Brewertoo 79.3 
15 Montemarano A Hornell 75.7 
16 Bloser R Kirkville 75.0 
17 Hibbard D Binghamton 74.8 
18 Kleisrath R W Babylon 73.3 
19 Blakeley E Attica 71.8 
20 Gonyea H Malone 70.5 

HEAD IDENT CLERK 
EXAM 34815 

Test Held June 3, '72 
List Est. Aug. 10, '72 

1 Roberson R Schenectady 79.0 
2 Nowak M Loudonville 73.4 
3 Dorries W Watervliet 71.4 
4 McCann J Albany 71.2 
5 Silvano A Latham 70.4 

PR IN ACCOUNTANT 
EXAM 34818 

Test Held June 3, 72 
Loist Est. Ang. 17, "72 

1 Pochman F Ballston Spa 83.4 
2 Schmitt F Buffalo 77-0 
3 Wright J Albany 74.2 
4 Campbell L Bklyn 74.0 
5 Baldes R Albany 72.8 

MOTOR EQIUPMENT REPAIRMAN 
EXAM 34447 

Test Held June. '72 
List Est. Aug. 17, '72 

1 McDuffie L Mansville 89.8 

PLANT SUPT A 
EXAM 34642 

Test Held Jan. 29, "72 
List Est. Ang. 2, '72 

1 Hunter I Richmondvil 77.8 

CHIFJ OF FACILITIES A N D SPACE 
PLANNING A N D ALLOCATION 

EXAM 34779 
Test Held June. '72 
List Est. July 10, '72 

1 Gallagher J Albany 95.0 
2 Kent E Ballston Uk 75.0 
3 Guard A Delmar 74.5 
4 Kelly P Brainard 72.7 
5 Wilbur A Sartoga Spg 72.1 

ASSOC ECONOMIST 
OPTION A 

EXAM 34761 
Test Held May 13, 72 

List Est. Aug. 22, '72 
1 Sweeney R Latham 83.7 
2 Causey W Scotia 82.5 
3 Rodick T Scotia 82.4 
4 Dixon J Latham 78.5 
5 Billera R Voorheesvil 77.4 
6 Greenhouse N N Y 76.2 
7 Shepard P Yonkers 75.8 
8 Niziak N Albany 74.3 
9 Pierce B Clay 73 6 

10 Berkery P Schenectady 73.5 
11 Pekalsky P Latham 72.9 
12 Myszkowski E Stuyvsnt FU 72.2 
13 Jepson C Mechanicvil 71.6 
14 Roviello R Johnson City 71.5 

Set Nov. Vote 
For Nassau 
School Chap. 

LEVITOWN—An election 
of officers has been sched-
uled by the new Nassau 
County School District Coun-
ty School District Council of th« 
Civil Service Employees Assn., ac-
cording to temporary president 
Edward Perrott, 

The new organization had been 
authorized by the state CSEA to 
organize as a school chapter. 

A mail ballot has been sched-
uled for November. 

Perrott said any school dis-
trict members of CSEA may sub-
mit nominations to the nominat-
ing committee chairman, Pred 
Bossl, at 15 Babylon Rd., Mer-
rick, by Nov. 1. 

Posts to be filled are: presi-
dent, vice-president, recording 
secretary, corresponding secre-
tary and treasurer. 

Perrott is being aided in or-
ganizing the new chapter by 
Frank Fasano, temporary vice-
president. 

Forty-three school units are 
eligible to affiliate, Perrott said. 
They represent 3,500 members. 

Rockland Chap. Sets 
Orangeburg Meeting 

ORANGEBURG — Rockland 
County chapter officers and unit 
presidents will meet Oct. 19 here 
at the Holiday Inn on Route 303. 

In addition to the busineas 
meeting, a presentation on health 
care services will be made by a 
representative of Metropolitan 
Diagnostic Institute. 

The business meeting is slated 
to begin at 7:30 pjn., with a so-
cial hour at 9:30. 

Information for the Calendar may be submitted directly to 

THE LEADER. It should include the date, time, place, address 

and city for the function. 

October 
18—Cap i ta l District Retirees chapter m e e t i n g : I p .m. , C S E A H e a d -

quarters, 33 Elk St., A l b a n y . 
19—New York C i t y chapte r execut ive connnnittee m e e t i n g : 5 :15 

p.m., Gasner 's Restaurant, 76 Duane St., M a n h a t t a n . 
19—Rockland C o u n t y chapte r execut ive mee t ing : 7 :30 p.m.. h lol iday 

Inn, Route 303, O r a n g e b u r g . 
2 1 — W a r d s Island Psychiatric Hosp i ta l chapter " g e t - t o g e t h e r " : 7 p .m. . 

Assembly Hal l , W a r d s Island, M a n h a t t a n . 
21—St . Lawrence C o u n t y chapte r annual fall b a n q u e t : 6 p .m. , Un i -

versity T r e a d w a y Inn, C a n t o n . 
26—Binghamton chapte r m e e t i n g : 7 p .m. , Fountains Pavilion, C . F, 

Johnson Park, Johnson C i t y . 
2 7 — M e t r o p o l i t a n C o n f e r e n c e 25 th anniversary d inner -dance: G l e n 

C h a t e a u , Brooklyn. 
2 8 — L o n g Island C o n f e r e n c e m e e t i n g : 12 noon, C a r l H o p p f i , 

Baldwin, L.I . 
2 8 — C r a i g Sta te School chapte r annual d inner -dance: 6 p.m., Lo-

Delfa's Restaurant, Leicester. 
2 7 - 2 9 — C a p i t a l District C o n f e r e n c e mee t ing and workshop: Queens -

bury H o t e l , Glens Falls. 
3 0 — W h i t e Plains unit re t i rement dinner honoring Rober t D o h e r t y ; 

6 : 3 0 p.m. . Knight of Co lumbus Ha l l . 137 N o . Broadway. W h i t e 
Plains. 

29—Grasslands Hosp i ta l St. John & St. Camil lus G u i l d 15th annual 
mass: 9 a.m. , In ter fa i th C h a p e l , M a c y Pavilion, Valhal la . 

Noyenf>ber 
7 - E L E C T I O N D A Y 
9—Westches te r chapte r b o a r d of directors m e e t i n g : 8 p.m.. H e a l t h 

and Social Services Building, 85 C o u r t St., W h i t e Plains. 
14—Westchester chapter execut ive council m e e t i n g : 8 p.m., H e a l t h 

a n d Social Services Building, 85 C o u r t St., W h i t e Plains. 



F R O M O N E PRESIDENT T O A N O T H E R — Ronnie smith, left, leads his 
chapter officers as he is sworn in as president of Wiilowbrook State Hospital chap-
ter of the Civil Service Employees Assn. by statewide CSEA president Theodore C. 
Wenzl, right. In between, from left, are first vice-president AI Iverson, second 

vice-president Myrtle Cunningham, third vice-president Rocco Scarlotta, fourth vice-
president William Roberts, recording secretary Edna Percoco, corresponding secretary 
Helen Gennaro and treasurer Irene Hillis. In second picture, Smith is shown present-
ing » gift certificate to outgoing chapter president Thomas Delaney. 

Monroe Viater Authority 
Pact Awaits Approvals 

(From Leader Correspondent) 
ROCHESTER — The first union contract negotiated for 

employees of the Monroe County Water Authority — nego-
tiated by the Civil Service Employees Assn. — calls for a 
17 percent wage increase over the next two years and fully 
paid Blue Cross and Blue Shield 

I N S T A L L N A S S A U O F F I C E R S —> l̂ on^M DeVio, Deputy County Executive of Nassau County, 
left, is shown above as he administers the oath to officers of Nassau chapter of the Civil Service Em-
ployees Assn. at the chapter's 24th annual dinner-dance. Officers, from left are: front — president 
Irving Flaumenbaum, second vice-president Ralph Natale, third vice-president Alex Bozza, fourth vice-
president Beatrice Jeanson; back—sergeant-at-arms Dudley Kinsley, fifth vice-president Nicholas Ab-
batiello, secretary Mary Calfapietra and treasurer Samuel Piscitelli. Missing from the picture is first 
vice-president Edward Ferrott. In photo below, Flaumenbaum, left, and dinner-dance chairman 
Blanche Rueth, third from right, go over the program with four of the statewide CSEA officers who 
attended the function. From left the guests are secretary Dorothy MacTavish, second vice-president A. 
Victor Costa, treasurer Jack Gallagher and president Theodore C. WenzL 

'Junkie Priest' GuesI 
AI Hospital Mass 

VALHALLA — The Fifteenth 
Annual Mass of the St. John and 
St. Caniillus Guild of Qrass-
lands Hosptial will be celebrated 
Oct. 29, at 9 a.m. The Rev. V. 
Kelly, OPM, Cap., moderator of 
the Guild, will conduct the cere-
monlê s, to be held in the Inter-
faith Chapel located In the Macy 
PavUlou (Main Building) of the 

hosptial. 
The guest speaker will be the 

Rev. Daniel Egan, SA. Egan is 
known as the "Junkie Priest" 
for his work at New Hope Man-
or, a rehabilitative project for 
female drug addicts, at Gray-
moor, GaiTison, N.Y. 

A continental breakfast will be 
served In the Hosptial audito-
rium following the mass. 

Pass your copy of The 
Leoder on to o •on-msmber. 

Wins Eimira Crown 
ELMIRA—Two runs batted in 

by Jim Meehan and a home rim 
by Jack Baumgartner powered 
the CSEA team to a 4-1 victory 
In the championship playoff 
game in the Conrmierclal Softball 
League here. Dave Qrler's 10 
hits In themselves outclassed the 
six hits the losing White Eagles 
got off winning pitcher Jim 
Mahar. 

plans. 
Albert E. Woodhead. Jr., the 

Authority's executive director, 
said the Authority's board 
would discuss the proposed con-
tract tills week. If it votes to ac-
cept, the proposal will be sub-
mitted to the federal Pay Board 
to determine If It violates the 
President's wage guidelines, he 
said. 

The Authority's 160 employees 
were organized last year by the 
CSEA after the Authority board 
denied them a wage increajse for 
1972. 

The proposed contract would 
provide 4 percent pay Increases 

Wards Island Plans 
First 'Get-Together' 

Wards Island Psychiatric Hos-
pital (Manhattan State) chapter 
of the Civil Service Employees 
Assn. is planning its first an-
nual "get-together" on Oct. 21, 
according to chapter president 
Amos Royals. 

A highlight of the evening 
will be recognition of Rose Bat-
tle, a past president of the 
chapter. Ms. Battle has an-
nounced her retirement. 

Chapter publicity chairman 
Cleo Ransom points out that 
there will be live music and 
"plenty of food and di'inks" for 
those who attend. The get-
together is scheduled to begin at 
7 p.m. 

Craig St. School Ch. 
Sets Dinner-Dance 

SONYEA — Craig State School 
chapter of the Civil Service Em-
ployees Assn. will sponsor its 
annual dinner-dance on Oct. 28 
this year at LaDelfa's in Leices-
ter. 

Dinner will be served at 7 
p.m., preceded by a social hour 
at 6 p.m. Reports are to be given 
by those delegates who attended 
the recent convention in Ro-
chester. 

Reservations must be placed 
by Oct. 25, according to chap-
ter publicity chairman Mari-
lyn B'>rw. Tickets are available 
from chapter council members. 
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in January and July of 1973 and 
1974. Compounded, that adds up 
to a 17 percent increase over two 
years. 

Woodhead said the effect of 
the contract on water rates 
hasn't been determined, but he 
added: "If we sell enough water 
to cover it, it won't hav.e any 
effect." Water rates haven't gone 
up since 1968. 

Mediators Named 
For Four Disputes 

ALBANY — Three mediators 
and a fact-finder have been 
named by the Public Employ-
ment Relations Board to various 
contract disputes Involving the 
Civil Service Employees Assn. 

Thomas Gutteridge, Assistant 
Professor of Human Resources 
& Industrial Relations, State 
University of Buffalo, is medi-
ator in the dispute between Liv-
ingston County and CSEA; Wil-
liam Duggan, of PERB's New 
York City Office, was named 
mediator to the dispute between . 
the Town of Orangetown and 
the Town of Orangetown unit 
of the Rockland County chapter 
of CSEA; Charles Sobol, of New 
York City, is mediator in the 
dispute between Yonkers Board 
of Education and Yonkers 
School District unit of CSEA, and 
Robert Galley, of Lewiston, has 
been named fact-finder to the 
dispute betwen Lackawanna City 
Schol District and CSEA. 

Westchester Chapter 
Schedules Meetings 

WHITE PLAINS — John 
Haack, president of Westchester 
County chapter of the Civil Ser-
vice Employees Assn., has sche-
duled a meeting of the chapter'.s 
board of directors for Nov. 9. 

The 8 p.m. meeting will be in 
the basement conference room 
of the Health and Social Ser-
vices Building here at 85 Court 
St. 

The following week, on Nov, 
14, the chapter's executive coun-
cil will meet, also at 8 pjn. la 
the same location. 
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The business of firefight-
Ing Is such a serious one 
that, when something light-
hearted comes along, It Is 
sort of a relief. In that vein, 
to was a pleasure to note 
via the front page of "The 
News" that Fireman John 
P. O'Connor, after mulling 
the thing over for a bit, came 

up with the winning name 
for the Central Paris o f f -
spring of Lulu the lady goril-
la. We can all now breathe 
a sigh of relief, secure in the 
knowledge that Lulu's little 
girl Is now and forever tag-
ged "Patty Cake." It sounds 
nice. Just right. Something 
a fireman would think up. 

Coneratalattom F t r e m a a 
John P. 0'Ck>niior. 

• • • 

Recently a photo appeared 
in the press which showed the 
largest airport fire truck lyins 
on it's side at Kennedy Airport. 
There were plenty of red faces 
at the Port Authority Installa-
tion and the picture W M one 
they would rather not have seen 
taken. However it was and the 
damage was done. The caption 
said that the troops at the air-
port had named tlie truclc "Pat 
Albert" and with this in mind. 
I called the officer of the Super 
Pumper In Brooklyn to see If 
that fine imlt had managed to 
come up' with a nickname for 

m 

tbelr monrter. Sad to RfMrt, B M 
good neatenant advlaed tha* th* 
thouKht had simply not oocured 
to them but he'd kick It around 
and maybe come up with some-
thinf. m keep you informed If 
anything develops. Incidental-
ly. 31 Truck's rig Is plainly 
marked "La Casa Grande." Lad-
der 45's rig sports a pink panther 
on the door; numerous other 
outfits call their rigs "Big Red" 
and In 28 Truck right now, the 
spare in quarters which obvious-
ly came from a Brooklyn truck 
company, says In bold letters 
"The Pride of Williamsburg." So 
let's go Super Pumper . . . please 
do SOMETHING about this most 
important matter. Will ya? 

• • • 

On Oct. 4th, Ladder 17-2's rig 
went out of service. Because It 
Is a seven-man company, and all 
hands need protection, it was 
decided to take 47 Truck's new 
rearmount and give it to 17-2 
imtU other arrangements could 
be made. Well, other arrange-
ments were made witliin 24 hours 
but when 47 got their nice new 
truck back (they had spent some 

HIP 

When an H I P subscriber doesn't l i k e what happens 
to him, he t e l l s us. We know this . Respons ib i l i t y 
to us i s more than a glib ^'sympathy'* le t ter . We 
accept respons ib i l i ty for your heal th care. 

We just don't pay b i l l s . We pay attention to every 
hea l th need you and your fami ly need. H I P i s a 
system of hea l th care for keeping you in good 
hea l th both do l l a r -w ise and medica l ly . 

We care about your hea l th . When you need us, we 
are there. T h e r e i s no one e l s e l i k e H I P in al l 
Greater N e w York . 

W e c a r e . 

HEALTH INSURANCE P U N OF GREATER NEW YORK 
625 MADISON AVE. NEW YORK 10022 

VORK IIIV EnROIimEIIT 
SEPT. 25 to OCT. 20 

PREPARE NOW FOR 
DEC. 9 EXAMINfTiON 

Mew York C'rty 
HOUSING 

INSPECTOR 
Startlnr S*1«iy |».SOO.«t yrlr. 

GLASSES START 
TUES. OCT. IT 

T.tal 9t Iff tCMloBi la 8 i r M s 

TUESDAY & WEDNESDAY 
6:15 to 8:55 

REGISTER N O W 
Limited EnroKmenI 

Xa.(nief«r . Bmiaailn LlMwdcr 
_ Chief Inspector * OlrcctM •( 
Tnlain^ If.T.C. I)«tt. Bnlldinr. 

R t̂* 
M>.a la • Mn-yroflt Inctltato 
pnTUtmallr clmrter.d br the 
ncwto •( tk» 8Ut« N.Y. 

$>••» Ê WMIIMI 
l«r<Aa traWni 
; vatoMni* 

GALL OK WRITB FOK 
APJPUCATION NOW 

INSTITUTE of DESIGN 
and CONSTRUCTION 

141 y u t ^ v 

«ff tlieir own doach dresstnc up 
the Founv lady ao she would 
look reaU7 splffy), tt had: 1. 
Broken windshield, 2. Dented 
fender, S. Broken headlight. 4. 
Smashed mirror. I t was a shock, 
but it was also an awful indi-
cation of what the troops in 17-
2's operating area experience in 
the course of the night. They 
are in the middle of what Is 
referred to as the "Gypsy Taxi 
War" and it must really be some-
thing. Most Important is the fact 
that the troops were protected 
to be able to live, be safe and 
fight another day. What a dis-
grace! 

• • • 

One of the end results of City 
Hall's meathead policy of at-
trition and refusal to hire fire-
fighters Is the fact that due to 
the shortage of manpower, the 
companies which need light duty 
men to protect quarters while 
they respond, simply cannot do 
so anymore and the fire houses 

(Continued on Page 15) 

S I N G L E ? E X P A N D ^ ^ • YOMiaNCUOPFniCNM 
A NEW relhble «My to MditlzawMiyourMndor 
pwpta....Your age, your liftstyle. Privtla naif 
commarcM partiet In your VM to which you on 
.IM bring your frtand*. 

TiBurty^ Grck 
MFRCB COORDINATION CENTER 8QEAST 42 STREET •riMaradb New YORK. N.V. 10017 •/CW'OCK/l/ 

( ADVERTISEMENT ) 

OPENINGS NOW 
FOR STENOTYPE 
SECRETARIAL & 

COURT REPORTER 
TRAINING 

Day, evening and Saturday classes 
are now being offered in Stenotype, 
the automated strarthand that uses 
simple A-B-C's. As little as 20 
weeks training can help prepare 
men and women regardless of 
background for positions as gen-
eral/lega|/execufive secretaries (H.S. 
diploma not necessary) Court re-
porter classes open too! Steno-
type Institute, est. 1937, has mo-
dern classrooms in midtown New 
York City, Long Island and Rock-
land County. Training is government 
approved for foreign students, and 
budget tuition plans are available. 
Placement assistant for students. 

Far career awl refistratitn iaftr-
•atiM, can tM refistar at (2121 
LT 1-0270 (NYC) - (516) 292-9331 
(LO - (914) 359-7444 (NyxkL 

A OivisiM ef 
Natiml Heaitii lutititt 

NATIONAL AUTS & 
ANTIQUES FESTIVAL 

7 T S C K S G O A A S I I T 

Z » A Z I B : A V S W T T j a S T 

^oday through -(San. §ct. 29 

i l y X t o X O 
X - X X . V 

e L m , y X « 7 



Eligibles on New York City Examination Lists 
EXAM NO. 1046 

PIPE LAYING INSPECTOR 
This Ust of 42 eligibles, estab-

lished Oct. 11, resulted from the 
June 28 written test, taken by 
49 of the 62 candidates who 
filed. Salary la 9.500. 

STATE OF OWNERSHIP , 
M A N A G E M E N T A N D CIRCULATION 
(Act of August 12. 1970: Section 3685. 

Title 39. United States Code) 
1. Title of publication: CIVIL SER-

VICE LEADER. 
2. Date of filios September 30. 

1972. 
3. Frequency of iisue: Weekly. 
4. Location of known office of pub-

lication: 669 Atlantic Street. Stansford. 
Connecticut 06904. 

5. Location of the headquarters or 
•eneral business offices of the publish-
ers: 11 Warren Street, New York. New 
York 10007. 

6. Names and addresses of publisher, 
editor, and managing editor: Jerry 
Finkelstein, 11 Warren Street, New 
York. New York 10007; Editor: Paul 

, Kyer. 11 Warren Street, New York, 
New York 10007; Managing Editor: 
Marvin Baxley, 11 Warren Street, New 
York, New York 10007. 

7. Owner: Leader Publications, Inc., 
11 Warren Street, New York, New 
York 10007. The Civil Service Leader 
fa published by Leader Publications, 
Inc., all of whose stock i» owned by 
ABC Industries, Inc. The holders of 1% 
Of more of the stock of ABC Indus-
tries, Inc. are as follows: Jerry Finkel-
stein, 812 Park Avenue, New York; 
Nathan H. Mager, 1013 East Lawn 
Drive, Teaneck, N e w Jersey; Burton 
M. Abrams, 630 Fifth Avenue, New 
York, New York; James Finkelstein, 
812 Park Avenue, New York, New 
York; Ludlle Kaplan, 150 East 69th 
Street, New York, New York; Peter 
Mager, 1013 East Lawn Drive, Teaneck, 
New Jersey; N . H. Mager, as custodian 
for Alison Mager, 1013 East Lawn Drive, 
Teaneck, New Jersey; Warren D. Man-
shell, 120 Broadway, New York, New 
York; Louis Stein. 3175 John F. Ken-
nedy Boulevard, Philadelphia, Penn-
sylvania; Troster Singer & Company, 
74 Trinity Place, New York, New York; 
M. Marvin Berger, 84-65 Avon Street, 
Jamaica Estates. New York; Myron 
Kandel. 110 Riverside Drive, New York, 
New York; Mrs. Rose Marker and Her-
bert Marker. 2356 - 63rd Street. Brook-
lyn. New York; Andrew J. Stein, Gin 
Lane. Southampton, New York; Donald 
Shapiro. 140 Broadway, New York 
New York. 

8. Known bondholders, mortgagees, 
•ad other security holders owning or 
holding 1 percent or more of total 
amount of bonds, mortgages or other 
securities: None. 

9. Extent and nature of circulation: 
A. Tor«l number copies printed (Net 

Press Run) 239.000, average number 
copies each issue during preceding 
12 months; 255,000. actual number 
of copies of single issue published 
nearest to filing date; 

I B. Paid circulation: 
1. Sales through dealers and carriers, 
•treet vendors and counter sales: 
7,200 average number copies each 
Issue during preceding 12 months; 
7,300. actual number of copies of 
single issue published nearest to 
filing date. 
2. Mail subscriptions: 222,000, aver-
age number copies each issue during 
preceding 12 months; 238,000, actual 
number of copies of single issue 
published nearest to filing date. 

C Total paid circulation: 229.200. aver-
•ge number copies each issue during 
preceding 12 months; 2 4 5 . 0 0 0 , aaual 
number of copies of single issue pub-
lished nearest to filing date. 

D. Free distribution by mail, carrier or 
other means: 1. Samples, complimen-
tary, and other free copies: 1,000, 
average number copies each issue dur-
ing preceding 12 months; 1,000 ac-
tual number of copies of single issue 
published nearest to filing date. 
2 . Copies distributed to news agents, 
but not sold: 8,100, average number 
copies each issue during preceding 
12 months; 8,200, actual number 
of copies of single issue published 
nearest to filing date. 

1. Total distribution (Sum of C and 
D ) : 2 3 8 , 3 0 0 . average number copies 

I each issup during preceding 12 
» moaihs; 2 5 4 , 2 0 0 . actual number of 

copies of single issue published near-
est t o filing dace. 

I, Office use, left over, unaccounted, 
spoiled after printing: 700. average 
number copies each issue during pre-
ceding 12 months; 800, aaual number 
«/ copies of single issue published 
nearest to filing date. 

G. Total (Sum of E & F — should 
equal net press run shown in A ) : 
2 3 9 , 0 0 0 , average number copies each 
issue during preceding 12 monchr, 
2 5 5 , 0 0 0 , actual number of copies 
o f single issue published nearest to 

^ filing date. 

I cenify that the statement made by 
m€ above are correct and complete. 

N . H. Mager, Business Manager. 

No. 1 ~ 9 7 % 
1 Nat Smith, Allen D Stein, 

Murray S Lleberson, Salvatore 
Oesuele, Philip Cohen. Matthew 
L Magglore, Reuben Levlne, 
Charles Murray, John P Rolston. 
Michael Ambrosino, Joseph M 
Bertlnl, Harvey L Wasserman, 
Richard Greco, Harold A Wil-
liams. Joseph Garflnkle, Michael 
J Narduccl, Eugene Bruno, 
James A Ryan Jr, Joseph J Rim-
za, William P Meyer. 

21 — 84% 
21 Thomas L Magulre, Edward 

L Branch, Rudolph Banks, Greg-
ory J Hladek, Alexander McMul-
lan Jr, Joseph Guberman, John 
Tarrago. Reuben P Brown. Har-
old E Straube, Saml A Barsoum, 

Joseph J Sacco, Alfred Caponi, 
Thomas M Wallace, John Bar-
rlero, Norman D Irving, Irving 
B Prus, Thomas Albunlo, Rich-
ard J Alello, Klrdkumor Patel, 
Simone Dlturl. 

41 — 70% 
41 Jerry Pacchlano, Henry T 

2^browsltl. 

EXAM NO. 1088 
STEAM FITTER'S HELPER 

This list of 62 eligibles, estab-
lished Oct. 11, resulted from the 
June 24 written exam, taken by 
83 of the 157 people who filed. 
Salary is $5.58 per hour. 

No. 1 — 104% 
1 Prancls J CoohlU, James S 

Hetzel, Anthony Roccofortc, Ed-
ward Sweeney, Vincent J Paler-
mo, Joseph J Murphy. Nicholas 
M Blanco, Maudrie Gentry, 
Daniel J Collins. Joseph A Vlg-
Uano, Vincent A Marcario, Louis 
Daversa, Charles W Mahoney Jr, 
William Gebhart, Nicholajs Par-
ese Jr, Stanley B Wasslnger, 
Richard P Sardegna, Brian J 
Kenney, Louis Ambrosio, Marco 
C Fasano. 

21 — 87% 
21 WUllam J Kellum, Vincent 

Perrone, R a y m o n d Mazza, 
George P Dowding, Otto Heg-
man, Philip Badner, Terence P 
McCorry, Frank R Majorana. 
John F Nemeth, Stephen J Was-
zak Sr, Philip A Lalande, Ernest 

A Johnson, James V Majorana, 
Bartolome Piazza Jr, Thomas 
Laguldice, Martin Siegal, John J 
Harrington. Philip Galvano, 
Charles H Stewart, George D 
Manetta. 

41 _ 78% 
Eugene J Martin, Joseph 

Palmenterl, John P Tanna, Ken-
neth H Sundeye, Reuben P 
Brown, Raymond Hogan, Philip 
Napolitano, Donald J Braith-
wfcite, Richard Mercadante, Ed-
win W Bronner. Peter Skorney, 
Cornelius O'Brien, John J Bian-
co, Charles J Venezlano, Richard 
J Ferris, Paul Glusto, Patrick F 
Hickey, John Barrlero, Salvatore 
Devlco, Ronald Brllli, Michael J 
Pillero, Henry J Samo. 
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IfaGivil Service discount] 
lets jott biU a new car 
for $100 over dealer cost, 
wbat would you say? 

Gall(212)371-9S00 
and tell us yourself! 

How to qualify lor professional discoants on major appliances, tires, carpeting, 
furniture, stereos and radios, televisions, furs, dianion«ls and jewelry, 
watches, silverware, china, luggage, photo equipment, sewing machines, 
typewriters, calculators • • • and just about anything else you can think of. 

M members of Iho CSEA ore eligible for substantial sâ rtngs through flie Better buying Service of America. Call or write and 
let us know what you want YOU AP^ UNDER NO OBLIGATION TO BUY. Tliere are no fees and'no dues h pay. You 
buy only what you want to buy, when and if you decide to buy it 
Itistont Price Service...a BBS exclusive 
Ask for an instant Low Price Quotg on oil merdiandise you wish shipped C.OD. 

ttow to Order! 
Shop for the merchandise as you normally would, then record tiie mode! name ^ d number. Call in this infonnation to 
BBS. Depending on the item requested, we can save you 20%, 30%, even 40% on selected merchandise. ALL BRAND-
NAME MERCHANDISE IS FULLY WARRANTIED AND SHIPPED IN FACTORY-SEALED CARTONS. Well sendyou 
& Better Buy Cerfificate to validate your discount and a Better Buying Brochure listing the himdreds of types of goods 
and services availeble through BBS. Then moke your purchase at a designated dealer conveniently located near you 

How We Do It. 
BBS owes its success to oolecUve buying power. By offering discounts to responsible organizations such as the CSEA 
wo represent a potential market of thousands of people and millions of dollars. This purchasing power allows us .to 
negotiate the best possible prices with our dealers and suppliers. By eliminating the middleman and retail costs, the 
savings are passed on to yoa Direct You pay less, we grow stronger, and your buying power increases. There is no 
economic mirade at worli Merely a substantial savings of time, effort..and money. 

If what you have read appeals to you, or you would merely like to know more, vmte or call BBS. Our staff of experienced 
buying consultants is at your di^osaL TheyH an^er qU your questional, counsd you on any purchase and, most 
Importanfly, save you money.' 

For (Complete details write or phone: 
BETTER BUYING SERVICE OF AMEMCA 
400 Madison Avenue, 
New York, New York 10017 
(212) 371-9800 I I s ' 

Member of the Notional Association of Duyin9 Services. 

Lincoln. Corvette and many foreign makes 
also available at substantial savings. 



This Week's City Eligible Lists 
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EXAM NO. 1243 
PURCHASE INSPECTOR — 

SHOP STEEL 
This list of 28 eliffibles, estab-

lished Oct. 11, resulted from 
calling: in 67 people, 39 of whom 
did not have the proper experi-

ence or training. Salary is $10,-
000. 

No. 1 — 105% 
1 Cecil G Roop, Jack L Hand-

Ion, Ben Schweibish, James J 
Graner, Robert M Young, Prank 
P Glbaldl, George E Balent, Ray-

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES Compu.« ProRr.m^ 

Keypunch, IBM-360. 
Speci«l PREPARATION FOR CIVIL SERVICE TESTS. Switcfiboard, 
NCR Bookkecpinc flMcfaine. H.S EQUIVALENCY. Dmj & Eve Qanet. 
EAST TREMONT AVE. & BOSTON RD.. BRONX — K1 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
4pt>r»veM t o r V * t i mmd F*r«««« S t n d t m i t . A c c r ^ d . N . Y . S t a t t D e p t . • t E d u c t t t i ^ m . 

BE A REAL ESTATE AGENT ^ 7 wk. course $ U . wk. Uceme D C f \ K C A k E 9 I M I C M v r c n I — refund. EDUC UNLTD 
N.Y.C. * WESTCH (212) R68-8238. 
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GOURMET'S GUIDE 
PERSIAN • ITALIAN • AMERICAN 

T F H r p A y « T H ST.. NEW YORK i N« . 1 COCKTAIL LOUNGl 
• t n t l l t t l l FOR FREE HORS DOEURES — LUNCHEON DINNER. 

Prepare New For Your 

SCMOot 
Eqmlvaleaey 

J ^ B f r DIPLOMA 
FreparaHoa 

IK^BF Coarse 
ThI. N.Y. Stato"^ d|. 
plema it tha legal 

* * equivalent of gradu-
ation from a 4-year High School. 
It is valuable to non-graduate* 
of High School «ort 

^ Employmonf ^ Promotion 
A Advanced Education Training 

Pertonal Satisfaction 
Our Special Intensive 5-Week 
Course prepares for official 
exMis conducted at regular in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN MANHATTAN, 

Moo. A W e d . . 5:30 or 7:30 P.M. 
IN JAMAICA, 

T«e«. ft Thurs., 5:45 or 7:45 PJH. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for Information 

Pkone: GR 3-6900 
DEtEHANTY INSTITUTE 

l i s E. 15th St., Manhattoa 
91-01 Mcrriek Blvd.. Jamaica 

r 
I 

IF YOU 
Have Left School 

Without Completing 

1 
I 

I Name ... 
I Address 

Do You Need A 

High School 
Equivalency 
Diploma^ 

for civil service 
for i»ersonal satisfaction 
4 Weelu Course Approved by 
N.Y. State Educacioc. Dept. 

Write or Phone for 
Information 

Eastera School AL 4-5029 
721 Broadway. NY S (at S St) 

Please wrice me free aboui tbc 
Hisb School Equivaleacy class. 

Naate 

\ddress 

XI 

[" "HTgirschi!!i" 
I Equiv. Course | 
, 5 Weeks-$75 , 
I Complete by Home Study or i a _ 

eveai^ classes. Prepare you for exam I 
leading to a State issued High" 
School Equivalency Diploma. FREE. 
BOOKLCT. I 

I PL 7 - 0 3 0 0 I 

I Roberts Schools, Dept. L, 
• 517 West 57th St., • 

New York, N.Y. 10019 j 
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MIMiOS AIWRESSERS. 
STENOTYPES 

STINOGRAPHS for sale 
and rent. 1,000 others. 

Lew-Low PrfcM 
ALL LANGUAGES 

TYPEWRITER CO. Inc. 
119 W. 23 St. (W. of 6th Ave.) NT. NT 

CHelsea 3-80S6 

mond I Horn, John R Stabler, 
Russell H Caldwell, Raymond A 
McCarthy, Thomas J Sopko, 
Dock Brown Jr, Nicholas Garuc-
clo, John Tarrago, Salvatore 
Cicala, Morton L Stem, Tony 
Mlka^elian, John L Bauer. 

EXAM NO. 1071 
SEWAGE TREATMENT 

WORKER 

Tliis list of 771 eUgibles, estab-
lished Oct. 11, resulted from the 
Oct. 30 written test, taken by 
1,214 of the 2,302 candidates who 
fUed. Salary is S6.16 per hour. 

No. 1 — 100.0% 
1 Vincent E Scutaro Jr, James 

S Hetzel, Leonard W Pesl, Ru-
dolph G Boehle, Alfred Garcia, 
Paul F Montanaro, Theodore J 
Cyran, Anthony Lachtara, An-
thony H Helm, James N Glover, 
Albert O Torjesen, Howard A 
Haynes, Salvatore Marino, How-
ard P Fessel, Morris Waldmian, 
Peter P Tallarlne, William B 
Morrow, Carlo A Schlralli, Nor-
man N Relziss, Achilles Kirkikls. 

No. 21 — 95.0% 
21 Robert C Sager, Richard T 

Titus, Joseph D Prlnclpato, Jack 
Grodensky, Edward Gardner, 
Dine A Liverano, Michael Mar-
chese, Reinaldo Ghigllotti Jr, 
Joseph P Dowllng, John C Men-
nella, Frank Lucci, Charles P 
Ciccotto, John G Zillante, Robert 
G Bruce, John F Jurgens, Felix 
P Slominskl, Richard G Stevens, 
Ronald Verdino, William F Bom-
ba, William F Judge. 

41 — 9S% 
41 Anthony Derosa, Walter A 

Meagher, James V Devito, Rob-
ert C Hundertmark, Charles R 
Walla, George A Gramlich, Mat-
thew J Jasko, Herman L Stein-
iger, Stephen D Dlsagnl, Patrick 
M Smith, Edward P Butkevich, 
Frederick Bermel, Charles J 
Maxwell, Michael D Matusic, 
WUllam V Minenna, Prank R 
Williams, Philip J Stines, Thom-
as J Zultowski, Rudolph F Hess, 
Nicholas Galluccio. 

(To Be Continued) 

Autiiorities Unit 
Rejects Contract 

A L B A N Y — civil Service 
Employees Assn. members 
of the New York State Thru-
way Authority's bargaining 
unit 11, have turned down their 
proposed 1973—74 contract In a 
vote of 80 ballots against, and 
71 ballots in favor of, the tenta-
tive agreement. 

The first ratification ballot 
sent to unit n , made up mainly 
of the Thruway's middle man-
agement personnel, was declared 
invalid when CSEA filed an un-
fair labor practice charge. The 
charge, filed against the Auth-
ority, claimed that they "negro-
tlated in bad faith by not making 
the $490 across-the-board hike 
effective July 1, 1972, retroactive 
to April l .o f the same year." 

When the second set of bal-
lots went out to ratify the im-
proved contract, as a result of 
the unfair labor practice charge, 
there was a pay Improvement of 
$122.50 per person in addition 
to the $490 stipulated in the 
original negotiated agreement. 

A total of 252 ballots were sent 
to members of the unit. The con-
tract went down by a margin 

Jewish Groups 
Hold Breakfast 

The Annual Spiritual Break-
fast of the Council of Jewish Or-
ganizations in Civil Service, Inc., 
in conjunction with the Jewish 
State ESiiployees Assn. of New 
York, will be held at 10 a.m. 
Nov. 5 in the Commodore Hotel, 
Manhattan. 

The JSEA Is also planning its 
annual social to celebrate Chanu-
kah on Dec. 3 from noon t* 
3 p.m. Morris J, Solomon, form-
er president of JSEA, will act 
as general chairman, assisted br 
Benjamin Kraner, Irving Gelb, 
Charles Maline, Abraham Gtar-
berg, Morris Glmpelson, Nathaa 
Rogers, Rose Feuerman, Maml« 
Barit and Louis Berkower. The 
CSianukah Party will be held in 
Ratners, Delancey Street. Man-
hattan. 

of 9 votes with 81 people in the 
unit not voting. 

The next step, according to 
Paul Burch, CSEA collective bar-
gaining specialist for the uMt I I 
personnel, will probably be fact-
finding or a return to the bar-
gaining table. 

OP THE 
BEST FILMS 
ABOUT YOUTH 
EVER MADE. 
i have seen if three 
f /mes, and I dare say 
I have a few visits 
left in me." 

R — d , N0W fo r i D a t t y N«wt 
S y n d i c a t e d C o l u m n i s t 

.OFROALINIWY1972 VENKE HIM RSTIVAL 
PIWlAMOUra PICTUPES PRESENTS 

AR0e6RTAGOLDST0N--OnDPLAS0HKESPf*)0UCT1ON ALARRYPCERCEnM 

A S E F W W E P E A 3 E 
A PARAMOUNT PICTlJf« 

INOOLOR 

3rd Awe. at 60th St. 
- PL3-0m-5 I C I N E I l i A H l 12:40, 2:30, 4:20. StlSi 

' B:05.10 

I HIGH SCHOOL I 
I You are invited to send now for | 

FREE Brochure that tells you how • 

I to earn your Diploma AT HOME. • 

AMERICAN SCHOOL of Chicacs | 
IFsunded in 1897 

Metre New York District 
P.O. Bax 95, Dept. 9AP-89 

I East Meadow, N.Y. 11554 
" >r call (516) 483-1984 

City State Tip 
^ ^ Approved For Veterans Training j j 



A T T I N T I O N ! C ITY EMPLOYBBSI 
Um r ^ r 30 4sy* PA ID militMrT 
Iravc and M r * txns money m 
tame time! 
If you are « reterao — age 20-3< 
or non-vecctan — age 18-32, hmd 
oat how the Army National Guard 
OB help yoB earn and terve yonr 
community and country a* a CITI-
ZEN-SOLDIER in your Spare Time. 
For details, call LT Westoa at (211) 
926-9800 or write 

969th Transportation Battalioa 
A T T E N T I O N : LT Westoa 

2366 Fifth Avenue 
New York. New York 10037 

Help Wanted - M/F 
Part Time 

• X T R A income without interfering with 
. present employment. Wil l train for 
f ) management or supervisory positions. 

For information call between 4 ti 7 
P.M. 212-321-2233. 

" Help Wonted 
EARLY RETIREES 

Position available as messengers, 
bank guards, vault atetndants, etc. 

MOST POSITIONS FEE PA ID 
PRESS AGENCY 

141 1 44 ST (Lex) 682-8290 

C O U R T 
R E P O R T E R S 

Are you tired of the Court room 
scene. Investigate opportuntties with 
the World's mo«t renowned Mock 
exchange. Salary in $13,000 range 
pins paid overtime and great benefits. 

Call 623-2284 and 
ask for Mr. Gubitosi 

DRIVE OUR CARS — F R E E 
T O FLORIDA 

OCTOBER-NOVEMBER-DECEMBER 
GAS ALLOWANCE 

A A A C O N Auto Transport. 239-8892 

NEGOTIATORS 
Expansion requires full-tinw experi-
enced negotiators for management 
who are familiar wth public sector 
nefotiations, especially betwen school 
boards and teachers. Must be willing 
to travel and relocate. Salary in teens, 
depending upon experience. Send 
resume to: P.O. B«x 501. Civil 
Service Leader, 11 Warren St., N.Y. 

NEW YORK STATE AND 
LOCAL SUBDIVISION 
EMPLOYEES 

MOW YOU CUM mm eiu's 
amnr ami STJutmn 
Pick the GHI Plan for comprehensive 
solid health protection. 
GHI Plan... What's in a name? 
GHI is Group Health Incorporated and 
stands for stability in the health field; 
Plan is a . . Method or scheme of action; 
a way proposed to carry out a design 
—Webster's Unabridged Dictionary. 

No matter how many methods, schemes or 
ways of medical care are open to you, the 
time-tested GHI Plan is one that provides 
comprehensive doctor bill benefits FROM 
THE FIRST DAY and FROM THE FIRST 
DOLLAR, without deductibles, and gives you 
free choice of doctor. 

You have from October 1st to December 3 1 , 1 9 7 2 to 
review, decide and transfer to GHIl • 

The GHI Plan provides: 
• The same Blue Cross Hospitalization 

as the other medical plans. 

PLUS 
HEALTH SECURITY THROUGH: 

• Previntivf Cart 
• Practical Protection 
• Paid in FuH Benefits from GHI ParticiMnts 

regardless of income 
• Free Choice of any doctor, anywhere 

•New York City Empioyeesi Sept 25 Qct 20.1972. 
Fê rai Emptoyees: NovenlMr 15-30.1972. 

For GHI Optional Benefits available and details of 
GHI's Standard Plan, consult your group's official 
materials during re înrollment and transfer period. 
If you still need information: 

Call: (212)73S-7979 
erWriU: Gev^ Unit, 

Silk. Hit's Btyl 
UOUP HEALIH 
INCORPOMTEO 
The GHI Buildinf 
227 West 40th Street 
NewYifk. New YerktOOie 

Rcseorch Assfs. 
Twenty-two research assistants 

were appointed ai a hiring pool 
held Oct. 5, from the list of 
exam 0203. The last eligible ap-
pointed was number 53. Of the 
60 ellglbles called, numbers 1 
to 60, 20 failed to report. 

• U Y 
B O N D S 

Help Wonted - M/F 
PRINCIPAL steoographer to head small 

stenographic unit in State Division of 
Housing in N .Y . City. Transfer or 
provisional promotion. Call (212) 
971-1638. 

SAVE 5 0 * / . 
^ ^ OFF N E W C A R D £ A L £ R PRICES 

UNDERCOATING 
All American C l ^ O C II fortitn Can. 
One low price • « D 
CAR ALARMS 
Fit all 

ears with ftill 
l ifht ph». aur low prit«> 
includes Installation 

say® 
You can be sure the 
work is done right. 

mi Brand! ^^ _ 
Chapman $ 9 Q 9 5 
KAR-LOK -^Tinst 
pick »r»»f Inside key _ 
DEWEKO $ 0 0 9 5 

ATinit 

insta l led 

Ignition lock installed 

For prelection beauty 
Large modora 
BUMPER G U A R D S ' ' Z 1 

front 1 rear 
wm < 

. • . • • . • • • • . • • • • • r - • - j i ^ i i * v l v i j j 

The price we quote 
is the price you pay. 

tunrflK. 
Official State of N .Y . 

Motor Vehicle 
Inspection Station 

Extra Measure at rrotectioa 

IGNITION $ U 9 5 
Cul-otf Switch • ~ Installed-

I I I M . . I . I I . I I . I . . . . . I . I . . . I I . . 1 ) . . . . I H I m i l I I I k i I . i I i I I I 

SMifur open daily 
^ 7 AM-6 PM 

and SAT 
<M 4th Avenue, Ray Ridge. Bklyn 
corner, of 32nd S t . ^ Q O Credit Cards /OO-HOaO. 

. V V " ^ 

VACATION . VIRGIN ISLES 

VILLA FOR RENT 
ST. CROIX. V.I. 
Half Price Rates 

For true island living, try your 
own de-luxe vacation villa. Res-
ident maid, cooks, cleans or baby 
.its. Beaches, golf, tennis a a d 
saorkeling. 

Call (212) 442-1827 

DEER H U N T I N G . . . 
on 2,600 CatskiU Mts. acres. Bucks 
everywhere. Deluxe steam heated 
rooms. Cocktail Lourige, For reserva-
tions: 
poromount motel/hotel 

PARKSVILLE. N. Y. 
DIRECT WIRE: (212) 524-337t 

Recommended by World-Famous 
Hunter. JOE De FALCO 

Per 
Day 3 Meals Doily $ | 0 

ROSENBERG'S 
F a r m • Bullvi l le. N . Y . 
IM THE BEAUTIFUL FARM COUNTRY 

914.FO 1-U50 

Pace Scholarships For City Employees 
Scholarships have been award-

ed to seven City employees for 
study « t the Pace College Grad-
uate School this fall. These half-
tuition scholarships are for 
course work leading to a Master 
of Business Administration De-
gree In Professional Manage-
ment. 

The seven winners were se-
lected from over 100 applicants. 
They are: John A . Brookner and 
Rhea S. Friedman, both from the 
Housing and Development Ad-
ministration; William P. Hunter 
of the Fire Department; John J. 
Prendvillc, Department of Cor-
rection; Emanuel Sarfaty, De-

V A C A T I O N 
At the AFKEGATE RURLINfiTON 
MOTEL ii Ft Laiidtrdalc, FU. Shcp-
piMt. rtstaunmt and htaches, art 
withii walkinf iistaact. Tw« swin-
mint peats — T.V., akr caaditiaa airi 
•ati sarvtce. Write far lovf summar 
rates ta Dec. 15. 

3«11 N. OCEAN BLVD. 
R . Louderdole. Ho. 33308 

or coll 566-5444 
for reservations. 

partment of Health; William 
Shapiro, Department of Air Re-
sources; and Galen C. Thomas, 
Economic Development Adminis-
tration. 

City employees Interested In 
submitting applications for next 
year's scholarship awards can 
obtain Information by contacting 
the I>epartment of Personnel, 
Bureau of Career Development, 
220 Church Street, Room 422, 
N-w York, N. Y . Phone: 566-
8815. 

Pass yovr copy of 
The Leader 

on to a non-member. 

REAL ESTATE VALUES 
183 ST. EAST OF CONCOURSE 

TIEBOUT TOWERS 
2332 Tiebout Ave. New BIdg. 

2V2 rooms, $195 
3Vi rms, $235, 4Vi rms, $275 

Renting offc apt 3B or 2A; 
5 8 4 - 9 7 5 4 

CAMBRIA HTS $29,990 
ONE OF A KIND DREAM 

Det brk & shingle on Ige garden 
grnds, 3 Ig bdrms. fin bsmt, 2 baths. 
Porch, patio. Gar. Newly decorated. 
Extras. 

CAMBRIA HTS $32,500 
SUPER-SPECIAL HOUSE 

True Brk Engl Tudor, 2 fplcs, beam-
ed ceil'g, huge rooms. Fia bsmt, 
gar. Owner leaving state. 

LAURELTON $31,500 
DET LEGAL 2-FAMILY 

span stucco with 4 rms & finish-
able bsmt for owner plus Ig 3-rm 
apt for income. Priced reded $2M. 
M A N Y OTHER 1 & 2 FAM HOMES 

QUEENS HOMES 
170-13 Hillside Ave., Jamaica 

OL 8-7510 

House For Sale - Queens 
QUEENS VILLAGE — 2 family house, 

brick & shingles — 1st floor, 4 rooms, 
2 parage. 2nd floor, 3 room apt., 
nr. trans, tc stores. $31,990 (Owner) 
776-6448, call Sat., Sun. till 4:00 P.M. 

CAMBRIA HEIGHTS $28,990 
Sacrifice sale. AH brick rm 3 
bedrm Colonial res. Like new cond. 
All king-sized bedrms, large livrm, 
banquet din, ultra mod eat-in kitch, 
2-tone col. tile bth, nice club fin 
bsmt, garage, beautiful garden plot. 
Major appliances iocld. Excellent 
mortgage terms arranged. 
LONG ISLAND HOMES 

168-12 Hillside Ave., Jam. RE 9-7300 

Farms, Country Homes 
New York State 

FALL CATALOG OF H U N D R E D S OF REAL 
ESTATE & B U S I N E S S B A R G A I N S . Al l 
types, sizes & prices. DAHL REALTY 
Caklcskill 7. N.Y. 

Land F^Sa l e - Copoke. N.Y. 
I ACRES on Lake Robinson, Copake, 

N .Y . Rouet 22; $4,000. Call 914-
354-0464. 

U i l T R E L T O N 

I D I J T C H C O L O X I A I . 
This house is on a approximately 
4,000 sq ft landscaped grounds, 7 
rooms, 3 bedrooms, modern eat-in 
kitchen plus Florida room. Automatic 
gas/HW heating system. Everything 
goes: Wall/wall carpeting, garage 
and loads of other extras. Low 
down payment can be arranged for 

everyone. Ask for Mr. Soto. 

C A M B R I A UTS 

C O L O N I A I . 
Detached 6 rooms, fenced ail around, 
brand new kitchen, completely dec 
orated. More right in! Only GI buy 
ers accepted. Full down payment 
$1,000, including closing costs. Ask 

for Mr. Rogers. 

n o i x i s P A R K G D N S 

SUOitT WALK 
TO SUBWAY 

If you are a veteran, and have onl 
a small down payment, this ' is 
once-in-a-lifetime opportunity to ac 
quire a house with only $1,000 down 
Must have Gl eligibility. This hous 
has 7 huge rooms, 3 large bedrooms 
modern streamlined newly-equippe 
kitchen. The whole house i« dec 
orated! Ready to move in! Ove 
6,000 sq ft of landscaped grounds 
Secluded street — only 2 blocks from 

Jamaica Avenue. Ask for 
Mr. Fredericks. 

J A M A I C A N O . 

W A L K T O S I T B W A Y 
Exquisite house consisting of 6 rooms 
beautiful basement, garage, auto 
made gas hcac. and a long list o 
extras. Only short walk to subway 
public and high schools. Low dow 
pyment can be arranged. 

Ask for Mr. Alix. 

BUTTERLY 
& GREEN 

168-25 Hillside Ave. 

JA 6-6300 
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House For Sale 
Cambria Heights 

CAMBRIA HEIGHTS near Parkway — 
7 rms. det. Eng. Tudr., brk and field-
stone, slate rf. 3 bdrms.. frm' din. 
rm., mod. Fanny Farmer Kitch., 
Fla. rm., 1 b a t h s , w.w. crpi., cxp. 
attic, det. gar., bsmt., landscp.. fruit 
trees, extras. Immed. occpy. Princ. 
only. $36,500 — (516) 261-6608. 

Enjoy Yoif Golden Days s F l o r i d a j ^ H 

J O B S 

FLORIDA J08S? Fideral, Statt 
CMOty, Gity. FLORIDA CiVtL SERVICE 
•ULLHIN. SMScrintiaa $3 ytar. I 
Issuts. 

P.O. B«i MS L, 
N. Miami. Fla. 33181. 

FLORIDA LIVING 
Live the gooO lite at prices you can 
afford in Highland Village Mobile 
Home Community Choose from over 
20 models with prices startinf at 
$7,950. Complete recreation program. 

Write: 
UI&HLAND VILLAfiE. 275 N. E. 48tii St. 

POMPANO BEACH, FLORIDA 33064 

VENICE, FUL - IMTERESTEI? 
SJES H. M WIMMERS. REALTOR 

ZIP CODI 33595 

SAVE O N 
YOUK M O V E 

T O FLORIDA 
Compare our cfM per 4,000 Iba. to 
S(. Peierybuig fioaa New York C'iiy, 
$i72; PhiladclphiiA. $448; Albany. $506. 
For aa estimate to any destinatioa u( 
Florida 

Write 
S O U T H E R N T R A N S F E R 

a n d S T O R A G E C O . I N C . 
DEPT. C. BOX 10217 

rr PETEKSBURG, FLORIDA. i37§9 
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The Leader this week continues Its service of printing 
the full list of Resolutions passed at the Civil Service Em-
ployees Assn. Delegates Meeting In Rochester last month. 

Previously printed have been the proposals on Salary 
and on Retirement In the Sept. 26, 1972, Issue of The 
Leader, and on Hour and Leave and the Miscellaneous pro-
posals up to and Including M-37 In the Oct. 10 edition. 

The resolutions listed below are as amended and ap-
proved by the delegates. They are listed according to the 
reference numbers used during the meeting; consequently 
some numbers are missing for those proposals that were 
either tabled or defeated. 

M-38: If a state employee 
chooses to reside in an efficiency 
apartment when on extended 
travel status, his per diem and 
hotel allowance wll not be di-
minished. 

M-40: State employees on 
travel status shall be allowed 
the actual taxi fare incxirred, 
plus a resonable grratuity. 

M-41: At all State facilities, 
the folowing will be provided: 

1) Plre safety standards will 
be adequately maintained to 
protect against any contin-
gency, 

2) Adequate security pre-
cautions wUl be Implemented 
to protect against riots, dem-
onstrations, bombings and 
other actions to life and prop-
erty. 

3) A cafeteria with food at 
modest prices shall be pro-
vided. 

4) Staggered work hours 
shall be realized. 

6) Medical faculties will be 
established for the purpose 
of providing emergency care 
to employees at no cost by a 
physician and registered 
nurses. 

6) Adequate lounges and 
rest areas shall be provided 
for both men and women and 
shall Include small eating 
areas, refrigeration storage 
space and food and drink 
vending machines. Some of 
the proceeds from the vend-
ing machines should go Into 
the Joint State-CSEA Wel-
fare Fund. 

M-42: An State cars shall 
meet current federal automo-
bile safety standards and shall 
Include radios for safety pur-
poses. 

M-43: Applications for edu-
cational leave or tuition assis-
tance should be acted upon prior 
to school registration periods. 

Applications which have been 
denied shall be subjected to im-
mediate appeal, the conclusion 
of which shall be determined 
before the date on which the 
course or courses are to begin. 

M-44: An Individual course of-
fered through the education and 
training programs should be re-
peated at least once during a 
12-month period If the demand 
for such courses warrants such 
action. 

M-45: The Division of Classi-
fication and Compensation shall 
be required to process reallo-
cation appeals within a maxi-
mum of six months, and all 
appeals will be reviewed In the 
order of the date on which It 
vas submitted. 

M-46: The supper allowance 
for employees who work beyond 
the normal work day who are 
within 35 miles of the official 
work station shall be raised from 
$2.50 to $7.50. If employees work 
beyond the hours of 7 pjn., they 
must be provided with a 45-
mlnute break period at the end 
of their regular work day before 
commencing overtime work. 

M-47: Eliminate the maximum 
four-year period for the life of 
a preferred list and extend It 
indefinitely. 

M-48: Any agency head who 
violates Section 05 of the Civil 
Service Law shall be subject to 
removal upon charges preferred 
by CSEA. The dvU Service Com-
mission shall require monthly 
reports from each State agency 
indicating the names, title and 
grade of all competitive civil 
service positions filled by pro-
visional appointees, and the date 
on which such appointee will 
have completed nine months of 
provisional service in the po-
sition. Such reports shall also 
be furnished to CSEA. 

M-49: All eligible lists shall 

be extended for the period of 
any official freeze on filling va-
cancies. 

M-51: The membership shall 
• not be asked to act upon a col-
lective bargaining agreement 
until a firm settlement has been 
obtained from the State Legis-
lature with respect to Its terms. 

M-52: Reopen the option of 
participating In the Social Se-
curity program on an annual 
basis, with credit to be provid-
ed from the date of participa-
tion. 

M-54: An effective seniority 
system shall be negotiated In 
matters dealing with transfers, 
assignments and participation 
In career ladders and education-
al programs. 

M-55: Establish a new griev-
ance appeals board composed of 
five members drawn from a 
panel of Impartial arbitrators 
whose decision shall be binding 
and have the full effect of law. 

M-56: Provide leave at full 
pay for chapter presidents when 
on official business. 

M-57: Provide a minimum of 
two employees on a mental hy-
giene Institution ward during 
evening and night shifts. 

M-58? Restore the veterans 
preference provisions which were 
modified by action of the 1972 
legislative session. 

M-59: Allow women who are 
on maternity leave the same 
privilege extended to employees 
on military leave for taking an 
examination given on a resche-
duled date. 

M-60: Appoint civilian em-
ployees to clerical positions In 
correctional facilities which are 
presently being assigned to cor-
rection officers. 

M-61: Abolish all oral examin-
ations. 

M-62: Establish a scholarship 
fund for children of employees 
who are killed In the Une of 
duty. 

M-63: All civilian employee 
titles In the Correctional Services 
Department facilities shall be 
preceded by the term "Correc-
tional Services." 

M-64: Teachera who fulfill 
experience and peimanent certi-
fication requirements shall be 
Immediately advanced to the O-
17 position. 

M-65: Field employees shall 
be eligible for the noon-day meal 

S I G N O F T H E T I M E S — Smfles and a penstroke signify peaceful settlement of contract between 
HlcksvUIe School District and CSEA as Nassau chapter president Irving Flaumenbaum. sitting at 
right, watches sohool board president Thomas Clark sign. Standing, from left, are: Richard Leuei. 
teacher's representative; Ida BnckaNin, clerical unit president: Elsie Keehler. ealeteria unit presi-
dent, and Philip Alfano, CSEA field representative. 

allowanoe regardless of the dis-
tance between their official work 
station and the area In which 
the employee Is working. 

M-66: Employees of the De-
partment of Taxation and Fi-
nance (except those In the lot-
tery division) shall be allowed 
to purchase lottery tickets. 

M-67: Revise Job description 
of all RN's by providing for po-
sition description which reflect 
new definition of nursing as con-
tained In the NPA of 1972. 

M-68: Provide hazardous-
duty pay to Operational Unit 
employees who work with high-
power equipment. 

HEALTH INSURANCE 
PROPOSALS 

m - l : The State shall adopt 
a Dental Plan with no deducti-
ble and will Increase the State's 
percentage of co-Insurance (80-
20 or 90-10). 

HI-2: Amend present Dental 
Insurance Plan to place em-
phasis on preventive dental ben-
efits. 

HI-3: Provide pald-ln-full ben-
efits under Blue Shield and fur-
ther provide for the elimin-
ation of salary limitations. 

HI-4: Provide coverage for 
ambulance service to a maxi-
mum of $100 and fxirther pro-
vide that whenever voluntary 
commimlty ambulance service is 
utilized, a contribution up to $25 
shall be reimbursable. 

HI-5: Increase maternity ben-
efits under Blue Cross to $500. 

HI-6: Provide full coverage for 
radiologists' fees under Health 
Insurance options. 

HI-7: Upon death of a re-
tired employee, the remaining 
actuarial value of unused sick 
leave credits shall be used to 
pay Health Insurance premiums 
for the surviving spouse. 

HI-8: Porvlde a fuUy paid, 
noncontributory Health Insur-
ance Plan for all employees and 
their dependents. 

HI-9: Remove deductible and 
oo-lnsurance under health plans 
as they apply to drug coverage. 

m- lO: Under Blue SOileld, 
provide for an Increase In ma-
ternity benefits to $200. 

m - l l : Provide dual choice 
option for HMO's. 

LEGISLATIVE PROPOSALS 
The following resolutions, 

which deal with the matters that 
are non-negotiable In nature, are 
recommended for adoption by the 
resolutions committee. 

In the event improved retire-
ment benefits are obtained 
through negotiations for State 
employees, the Association's leg-
islative program would be ex-
panded to Include comparable 
legislation which would extend 
the same benefits to employees 
of participating employers on 
a permissive basis. 
Salary Protection For Non-
Teaching School Employees 

L-1: Provide non-teaohlng 
school district employees protec-
tion under Section 2023 of the 
Education Law. 
Workmen's Compensation 

L-2: Mandate Workmen's 
Compensation Insurance for poli-
tical subdivisions. 
Labor Law Safety And Health 
Standards 

L-S: The State and its politi-
cal subdivisions shall be subject 
to federal labor law safety and 
health standards. 
Procedures Relating To Strike 
Cliarges 

L-4: Establish new procedures 

for objecting to charge of vio-
lating Taylor Law No-Strike Pro-
vision which would guarantee 
employees with the right of a 
hearing in accordance with Ar-
ticle 6, Section 2 of CSEA's con-
tract. 
Suny Unclassified Service 
Service Provisions 

L-5: The criteria for changing 
the Jurisdictional classification 
of SUNY positions bo the unclas-
sified service shall be baaed 
solely upon a clear and direct 
Involvement In the education of 
students, and notification of 
changes must be sent to CSEA. 
Union Security Provisions 
Under Taylor Law 

L-6: Provide employee organi-
zations with the right to nego-
tiate union security In the form 
of a union sliop, agency shop o ^ 
closed shop. ^ 
Right To Strike 

L-7: Provide public employees 
with the right to strike. 
Right To Union Representation 

L-8: Provide that all public 
employees be allowed represen-
tation under the Taylor Law and 
the right to membership In em-
ployee organizations. 
Taylor Law Representation 
Proceedings ^ 

L-9: In union representation 
proceedings, provide for exam-
ination of competing organiza-
tions' showing of Interest. 
Employer Penalties Under 
Taylor Law 

L-10: Provide for penalties 
against employers who attempt 
to Intimidate employees because 
of xmlon activities. 
Waterfront Commission 
Employees ^ 

L-11: Extend Taylor Law pro-® 
visions to employees of the Wat-
erfront Commission of New York 
Harbor. 
Military And Naval Affairs 
Employees 

L-12: Extend Taylor Law pro-
visions to employees of the Di-
vision of Military and Naval 
Affairs. 
Salary Increments 

L-14: Salary Increments pro-^ 
Tided under the Civil Service Law 
Shan be mandated and not sub-
ject to negotiations. 
Correction Department 
Appointments 

L-16: All appointments and 
promotions In the Correctional 
Services Department shall b« 
made by the competitive exam-
ination process. 

L-17: Whenever temporary or 
provisional appointments are 
made, they shall be made In th*^ 
following order: a) In rank ord-
er from the existing list for the 
title to which appointment Is to 
be made: b) where no list exists, 
in order of seniority of employees 
In the next lowest title In dlrv-wt 
line of promotion: c) where con-
ditions outlined in "a" and "to" 
do not exist. In order of total 
State service of those eligible. 

Authority * 
(Continued from Page 3) 

seniority. Finally, toll personnel 
will get a $25 cleaning allowance 
for shirts/ dresses. 

Clerical employees will see new 
sections of the contract on radl« 
dispatcher overtime and rest per-
iods as well as work clothing for 
mall room personnel and tlu-e« 
provisions for seniority for thi^ 
radio dispatcher, In addition i r 
other more technical contrad 
changes. 
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Fire Flies 

(CMttaiMd rroM race ! • ) 
Ar« beliiR robbed blind. The 
neighbors w&lt around for the 
companies to roll, then ransack 
the firefighter's cars In erer-
Increaslng numbers. The status 
symbol nowadays for a fire-
fighter's car is a punched-out 
trunk lock. If you cannot show 
one, you just haven't been with 
It. 

• « • 

My friend George Clarke of the 
Larchmont Volunteer PJD. tells 
me that at their Oct. 10th meet-
ing and dinner, they designated 
retired Assistant Chief Charles 
Stressler as an Honorary Chief 
of Department complete with 
gold badge and gold life mem-
bership card. That's nice. Every-
where I go, out of town, I hear 
fine things about Chief Stress-
ler. He was a fine ambassador 
for this job. Charlie Stresslers 
are few and far between . . . very 
scarce Indeed! 

• • • 
The hair raiser for this week 

involves Fireman Werner Elsing 
of Ladder 42. 

On Sunday, Oct. 8th, about 
1 p.m., he rolled with 42 Truck 
to Legget and Southern Boule-
vard in the Bronx. The fire was 
rolling out of the top floor front. 
He was forcible entry man. 

Just about everybody was 
yelling about a woman up there 
as they usually do. These wolf 
cries (as they usually end up) 
can never be disregarded; so, 
after forcing the door, he drop-
ped on his belly, and crawling 
past the fire, made It to the 
rear bedroom. The fire wasn't 
very far behind him and the 
paint was melting and drt^-
ping on him from the celling. 
When he got to the window, 
he expected to see the woman 

Ib MMirtywtf lwl<yiF, 1MI In-
Mead. die had vmwlad enk en 
to a dgnpalnter's hook ladder 
which WM dahgUnf from the 
roof alongside the window Uke 
» gooseneck which wasn't going 
anyplace but up. Elsing kept 
one leg Inside the room and 
put the other out onto the sway-
ing ladder to steady the panic-
stricken woman until help came. 

42 and 48 Truck were getting 
a roof rope ready. Meanwhile, 
sharp-thinking Mike McLough-
lln of Ladder 42 figured a way 
to get the truck Into a used car 
lot alongside the building. He 
did just that and after run-
ning the aerial ladder to a point 
Just below Elsing and the wo-
man. raced up to finish the 
job. Elsing handed the woman 
to McLoughlin but the fire had 
come Into the room and gotten 'o 
Elslng's leg and he had to just 
stay there and burn or lose the 
woman and perhaps himself. 

All turned out well, but sec-
ond and third degree bums will 
keep Werner Elsing on sick leave 
for quite a while. 

FIREFIGHTERS FIGHT FIRES 
. . . NOT PEOPLE 

WHERE TO APPLY 
FOR PUBLIC JOBS 

N E W YORK CITY—Persons 
•eeklnc jobs with the City 
should file at the Department of 
Personnel, 40 Thomas St., New 
York 10013, open weekdays be-
tween 9 » j n . and 5 pjn. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting appllcatloris 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall ) ; Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring They 
Include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the indlvld-

m l achools; non-faculty JOIM are 
f ined through the Personnel De-
partment directly. 

STATE—Regional offices of 
the !Department of Civil Serv-
ice are located at: 1350 Ave of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus. Albany, 
12226; Suite 750, 1 W Genessee 
St.. Buffalo 14202. Applicants 
may obtain announcements 
either In person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference Jobs are 
filled at 270 Broadway, New 
York. 10007, phone: 488-4141. 
Port Authority jobeeekers should 
contact theli offices at 111 

ESghth Ave., New York, phone: 
620-7000 

F E D E R A I ^ T h e Civil 
Service Commission. New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007 Its hours are 8:30 
ajn. to 5 pjn.» weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

S P E C I A L RATES 
for Civil Service Employers 

Dr. Arthur Jackel 
O P T O M E T R I S T 

A N B f O l J N C E S T H E R E L O C A T I O I * 

O F H I S O F F I C E S T O 

110 STATE ST., ALBANY 
O Y E R M A R I N E M I D L A N D B A N K 

P A R K I N G 436 -4361 

DEWin CLINTON 
STATE & EAGLE STS., ALBANY 

A KNOTT HOTEL 
A FAVORITE FOR OVER 30 

YEARS WITH STATE TRAVELERS 

SPECIAL RATES FOR 
N,Y.S. E M P L O Y E E S 
BANQUET FACILITIES AVAILABLE 

Coll Albony HE 4-6111 
THOMAS H. GORMAN. Gen. MGF 

r # 

HOTIL 

MAYaOWER-ROYAL COURT APARTMENTS-
Furnlsheil, Unfurnished, sad Roon& 
P h t M HE 4-1994 (Albany). 

A R C O 
CIVIL SERVICE BOOKS 

and oil tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mall ft Phone Orders Riled 

Wellington 
ORIVI.IN OARAQK 

AIR OONDITtONINQ • TV 
N. pm»n9 

prebUMi at 
Albony'i Icrgatt 

batal . . . wllb 
Albany'* Miy 

forag*. YowH Ui* A* mm 
fwt and ceiiv«alwK*« MM! 

tmm»Tf ratM. CMhiaN kwis*. 
t a a 8 T A T B S T I t B B T 

flATI CAmOi 
tmm hUmJIf >•»•! 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

A L B A N Y " 
BRANCH OFFICE 

FOR INFORMATION resardi>s adTM-
tiscment. Please wtite or call: 

JOSEPH T. lELLEW 
303 SO. MANNING ILVD. 

ALBANY, t. N.Y. PfeoM IV 2-5474 

to 

Have You Read 
The N ^ Column? 

* MORE FEATURES 
* NEW, BIGGER 

HOROSCOPE 
* TOP COMICS 
* CARTOONS, PERSONALITIES, COLUMNS 

It Goes on Sale Thursday and All Week, 25 Cents 
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Welfare Fund Continues 
To Grow, But Still Needs 
More To Meet Obligations 

HONOR 
ROLL 

ALBANY — Contributions to the Civil Service Employees 
Assn. Welfare Fund continue to come in to CSEA Head-
quarters by mail or by personal presentation to one of the 
statewide officers who serves as an overseeing committee for 
the fund. 

Latest available figures show that $128,101.51 has been 
contributed by individuals, units, chapters, conferences or 
affiliated groups. This money Is used to reimburse those 
employees who have been penalized for allegedly participat-
ing in an Easter weekend contract dispute between the 
Employees Association and the New York State Administra-
tion, 

While the donations have been coming in at a steady 
pace, they have not been enough to fully meet the obli-
gation which CSEA feels towards those members who have 
been penalized by the State. 

^ Contributions may be sent to: CSEA Welfare Fund, 
Box 1201, Albany, N.Y. 12201. 

E X E C U T I V E ( G E N E R A L ) C O N T R I B U T E S ^ 
M i c h a e l Steese , l e f t , p r e s i d e n t o f t h e E x e c u t i v e ( G e n e r a l ) c h a p -
te r o f t h e C iv i l S e r v i c e E m p l o y e e s Assn . , p r e s e n t s a check f o r $882 
to s t a t e w i d e C S E A p r e s i d e n t T h e o d o r e C . W e n z l . T h e check w a s o n e 
o f s e v e r a l D r . W e n z l a c c e p t e d f o r the W e l f a r e F u n d d u r i n g r e c e n t 
D e l e s a t e s Mee t in i r i n R o c h e s t e r . 

O G S B U I L D I N G O P E R A T I O N S D O N A T I O N — 
G e r a l d P u r c e l l . v i c e - p r e s i d e n t i n t h e B u i l d i n g O p e r a t i o n sect ion o f 
t h e O f f i c e o f G e n e r a l Se rv i ce s c h a p t e r o f the C i v i l Se rv i ce E m p l o y e e s 
As sn . , a n d Y v o m i e M i t c h II. O G S c h a p t e r de l ega t e , p r e sen t a $120 
cheek f o r C S E A W e l f a r e (" 'and f r o m m e m b e r s of the B u i l d i n g O p e r -
A t i o n s sec t i on to l l a z c l A b r a m s , f u n d c o o r d i n a t o r . 

Below Is a list of those 
Individual CSEA members 
and chapters who have con-
tributed to the CSEA Welfare 
Fund. In deference to the 
privacy of the individual 
contributors, this list does 
not Include the amount of 
their donations. The amount 
given by CSEA chapters and 
units, however, will be print-
ed. Names of contributors 
will be printed each week 
under the Honor Roll. 

K Y Chapman. A Mitri, A A Cola-
you, D I Merz, L Coloa, C Carpenter, 
H M Burgess, M B Franklin, D P 
Geist, C Sanuen, J L Wharton, M L 
Uourcki, S Cartsbuke, M W Cornwell, 
J L Parshall, W J Friedberg, M T 
Vlod, I R Qark, A J Bauman, M E 
Maciong, E E Chapin, R Lynde, M A 
Melideo, T Ca^iglione, E Christen, 
I W Meertens, R Moroz, W J O'Neil, 
L R Fuzie, S L Braunstein, B R Tym-
erson, A DeLosa, A E Taylor, A Evan-
chuk. F Cobrink, D McFadden, P Fer-
dinand, L A Pascal, R A O'Neill, R 
Frazier, C E Dobos, G M Holme, H 
R Kunze, R P Qoos, E Barnett, C 
M Costigan, G J Rutnek, L Carnicelli, 
T R Ryan, A CamaJfella, H Mulkins, 
J De Saatis, S Butero, J Nardo. 

E M Lund. S U Poska, U Daniel, 
R M Waldren. M Campbell, E Cosmus, 
J F Oark, L Smith. G G DiMiero, 
J O'Sullivan, V A Ctupek, E W Vos». 
H Szeate, R Mayzik, K VanLawrence, J 
L McCallum, H S West. B E Muth, 
J Steeves, J E Bragin, F J D'Erasmo, 
R R Wilcox, C Schiebel, H C Trautman, 
H L Braaf, B Rosenbaum, M F Kood, 
H Braua, H Friend, P U Conlon, L 
R Evans, S Sabinsky, K H Moffitt, 
W Deitz, H R Falk, C G Weber. B 
John Ross, R A Pcnsinger, F J Eng-
lish, G Schoff, J J Beebe, I D Rich-
mond, A Bocco, W G Clancy, G Ret-
ter, W Fishman, G A Peters, J Hursvitz, 
T R Corwin, R A Thorne, O A Gamble, 
U M Ueras. B Waller, E J Capota. 

D. Flansburg, C Tumasonis, W . S. 
Day, K. Barton, D. Caplan, R. Corsi, 
K. Yino Hsueh. H. E. Hatlas, B 
Geffen, M. B. Barlett, A. Branston, 
M. Vogeli, F. A. O Hara, A. Viela, 
S. D. Clough, C Morgan, H. Peter-
wiehl, J. J. Spencer, J. Payton, B. 
O. Dubuczy, F. A. Craven, W . Ryles, 
M. C Haggerty, S. Cuttler, S. J. Sey-
mour, F. A. Rossi, N . K. Isaacs, F. 
O. Bogedian. A. W . Bentley, J. E. 
Marvin, J. F. Roor, W . A. Harding, 
F. V. Clarke. M. E. Kopp, M. C. 
Connola, B. Kenyon. D. J. Romano, 
S. P. Zembroski, R. B. Johnson, G. 
F. Marsella, D. Lewis, S. Lampo, M, 
B. Floria, C. Lindsley, F. H. Brigham, 
E. Dyson, E. Kirsch, L. Shanshy, J. 
Martino, T. J. Dunn, R. Rodriquez, M. 
M. Hodoes, F. A. Reynolds, G. B. 
Bjorkman. 

C H A P T E R S A N D U N I T S 
Monroe County, $1,000; DOT Region 

No. 4 , Rochester, $500; N Y C Labor 
Dept., Div. of Safety, $236; Albany 
NACC, $45.60; S U N Y at Buffalo, $1,000; 
Albany D of E, $3,877; Willowbrook 
State School. $789; Clinton County. 
$350; Town of Moreau Unit, $5; Al-
bany Commerce Dept., $50; Suffolk 
Home for Infirm Unit, 25. 

Motor Vchicle Bronx unit, $72; Nas-
sau chapter, additional $1,000; D O T 
No. 10, Babylon, $35; N Y Air Nation-
al Guard, Niagara, $36; OCilton-Mt. Mc-
Gregor, $262.50; Central Islip School 
unit, $100; Brooklyn Div. of Kmploy-
ment unit, $100; Buffalo, Agriculture 
& Markets, Meat In:>pectors, $37; Hemp-
stead Village unit, $100; Jamestowa 
unit, $100; Vocational Rehabilitatioo 
unit, NYC , $27.65; WallkiU Prison, 
$100; Div. Housing Be Community Re-
newal, $350; Stillwater unit, Saratoga 
County, $40; Town of Walton unit, 
$10; Binghamtoa chapter, $500; Rome 
State School. $1,000; N Y S Dept. of 
Transportation, Sullivan, $83; Saratoga 
County, $200; Albany Div. for Youth, 
100; Mt. Vernua unit, $70; Hamburg' 
Highway Dept., $100; Pelham School 
unit, $30; Central Barge Canal, $100; 
Rotterdam unit. $25; Health. Div. of 
Lab* * Reseucb, $105. 

D U T C H E S S C O U N T Y D I G S I N T O P O C K E T 
E l l i s A d a m s , l e f t , p r e s i d e n t o f D u t c h e s s C o u n t y c h a p t e r of t h e 
C iv i l Se rv i ce E m p l o y e e s As sn . , m a k e s p r e s e n t a t i o n o f c h e c k f o r 
$500 t o s t a t e w i d e C S E A p r e s i d e n t D r . T h e o d o r e C . W e n z l f o r 
c o n t r i b u t i o n to C S E A W e l f a r e F u n d . T h e f u n d h a s n o w co l l ec ted 
a p p r o x i m a t e l y $128,000, b u t m o r e b n e e d e d . 

H O C H P S Y C H I A T R I C H O S P I T A L G I V E S — 
N e p h t a l i M a r t i n e z , p r e s i d e n t of t h e H o c h P s y c h i a t r i c H o s p i t a l c h a p -
ter o f t h e C iv i l Se rv i ce E m p l o y e e s As sn . , a n d H a z e l A b r a m s , C S E A 
f i f t h v i c e - p r e s i d e n t , h o l d u p $100 c h e c k w h i c h M a r t i n e z h a d j u s t 
p r e s e n t e d M s . A b r a m s a s c o o r d i n a t o r o f C S E A W e l f a r e F u n d . T h e 
c h e c k r e p r e s e n t s n e a r l y o n e d o l l a r p e r c h a p t e r m e m b e r . 

B R O N X S T A T E H O S P I T A L D O E S S H A R E ^ 
J a m e s B a r ^ e , r i xh t , p r e s i d e n t of B r o n x S t a t e H o s p i t a l , h a n d e d | 5 0 t 

c h e c k to s t a t e w i d e C S E A p r e s i d e n t T h e o d o r e C . W e n z l w h e n t h e 
t w o m e n g o t t o g e t h e r a t t h e r e c e n t C S E A c o n v e n t i o n i n R o c h e s t e r . | | 
T h e c h e c k is f o r t h e W e l f a r e F u n d to a i d C S E A m e m b e r s w h o a r e 
b e i n g p e n a l i s e d f o r a l l e g e d E a s t e r w e e k e n d j o b ac t i ons . 


