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THEY CARE — Suffolk State School unit president Joseph

Lavalle, sccond from right, was among the Civil Service Employees
Assn, members on Long Island to participate In a ecarnival staged
recently for residents of the school. Mechanioal rides, food booths
and gumes were provided en the school grounds for the 1,600
residents, most of whom were brought to the carnival for escorted
tours. Financing was shared by the Long Island Conference as well

a8 by other area chaplers,

CSEA Car Insurance
Rates Are Reduced

Last February, The Leader announced the introduction
of a new Civil Service Employees Assn, Masterplan. Under
this plan, eligible CSEA members can obtaln personal auto-
moblle and homeowners Insurance at reduced cost through

payroll deduction, Telephone or
personal counseling by profes-
slonal and qualified counselors
8 also avallable to those mem-
bers who want this service.
One big problem with most
automobile Insurance programs
& that rates must be increased
from time to time, This time,
there's good news for CSEA
members insured for automobile

coverage with CSEA MASTER-
PLAN. In almost every case,

Insured members will enjoy s
mte reduction as thelr policles
come up for renewal, The Travel-
e Insurance Companies, un-
dorwriters of the program in
cooperation with CSEA’s insure
ance agency, Ter Bush & Powell,
Ine, has announced a substan-
thal reduction in rates for New
York State resldents, Many eligl-
ble CSEA members not already
I the plan may wish to obtain
premyium quotations for thelr
sutomoblle Insurance, thereby
taking advantage of the new
lower rates and the opportunity
0 beneflt from the budget con~
venlence of payroll deduction.
It's easy Lo get a premlum
quotation, Jjust complete the
form found on Page 3 of this

issue and return It as directed
or, If preferred, members may
call one of the CSEA MASTER-
PLAN offices listed below:

Albany — (Local Calls) 457-
1410; (Long Distance Toll-Free)
800-342-9870,

Buffalo — (Local Calls) 842-
6225; (Long Distance Toll-Pree)
800-462-1074.

Garden City — (Looal Calls)
741-0410; (Long Distance Toll-
Free) 516-T41-0410

Byracuse — (Local Calls) 422-
B8151; (Long Distance Toll-Free)
800-962-0212.

Kidney Transplant

UTICA-—The wile of Jerome
Collea of Transportation Reglon 2
has been undergoing three treat-
ments weekly on an artifical kid-
ney machine, and s presently
preparing for a possible kidney
transpland from another Utlca
woman,

Friends of Mr, and Mrs. Col-
lea have set up a malling ad-
dress for conitributions: Emma
Collea, Kidney Fund, 710 Second
St., Utica, N.Y. 13601,

Early Ballot Return Urged

Voting For Representation

In Institution And P-S-T
Units Starting On Nov. 30

(Special To The Leader)

The Clvil Service Employees Assn. has received offictal word from the State Pub-
lic Employment Relatlons Board that on Nov. 30 some 73,000 ballots will be mailed to
State employees In the Institutional and the Professional, Scientific and Technical bar-
gaining units. The secret ballot, returnable by malil to PERB, will decide a challenge to

CSEA's representation in the
two units, entered by the Service
Employees International Unlon,
AFL-CIO.

CSEA's president, Theodore C.
Wenzl, hailed the news of the
scheduled electlon as “a welcome
event, since its conclusion will
end SEIU's propagandsa, spread-
ing half-truths and untruths
that have only sought to con-
fuse State employees," He went
on to say that “Elections are
something that every unlon has
to face. CSEA has faced them
before and won, and we'll do it
again.™

The election dates, according
to PERB, extend to Dec, 12 In
the Institutional Unit and Dec.
13 in the P, 8 and T Unit. The
ballots will be sent, by PERB,
to the home address of employ-
ees of both units and should be
recelved by Nov. 23.

“Get Out The Vole”

A PERB spokesman was care-
ful to point out that the ballot
must be received by PERB by
Dec, 12 and Dec. 13 and not
merely postmarked by those
dates to be valid. He added that
“a ballot should be in the return
mall by Dec. 9 or Dec. 10 to en-
sure its being counted.”

Wenzl, commenting on the
balloting detalls sald, “There s
actually little more than two
weeks to make a declslon that

Mediator Named
In Deadlock
On Nassau Pact

MINEOLA--A medlator has
been agreed upon by the Nas-
sau County chapter of the
Civll Service Employees Assn,
and the County in thelr dead-
locked contract negotiations,

He 13 Nathan Cohen, an em-
ployee of the State Public Em-
ployment Relations Board at 1ts
Albany office, Cohen was se-
lected from a Ust of seven can-
didates. Cohen will set a date
for resumption of the talks,
which collapsed last month after
the County renewed its demand
for elimination of the graded
salary plan,

(Continued on Fage 9)

ralses some very Important
questions affecting the State, the
competing organizations, the
public and, above all, the em-
ployee.” He urged all Institu-
tional and P, 8 and T employees
to "get out the vote™ stating
that “this election has an im-
pact on you that's just as Ilmpor-
tant as the Nov. 7 vote.” He

urged CSEA members to stand
behind their union In a solid
lock to show the international
organizations that CSEA {s not
just a “sitting duck” that will
allow “unqualified, Inexperienced
competing organizations to move
into unfamiliar areas of the
publie sector as their last pose
(Continued on Page 8)

Thruway Employees’
Voting Under Way
For Unit | Contract

(Special To The Leader)

ALBANY — Ratification ballots mailed out last week
are now In the hands of some 1,600 Civil Service Employees
Assn. members In the New York State Thruway bargain-
ing Unit I for final vote on aeseptance or rejection of a

tentative agreement affecting
maintenance, clerieal and toll
collection employees.

Unit I CSEA members will be
votlng on a two-year negotiated
pay raise and other contract
provisions, The pay hike of 4
percent, effectlve Immediately,
will be retroactive to April 1,
1972. The second year's increase
of 65 percent becomes effec-
tive July 1, 1973, The official
contract period runs from July
1, 1972, through June 30, 1074.

“This contract represents the
completion of more than 10
montha of Intensive collective
negotiations between the CSEA
negotiating committee and the
Thruway Authority,’ stated Vito
Dandreano, Unit I negotiating
committee chatrman. The 11-
man negotiating team met ap-
proximately 70 times with Thru.
way management over the 10-
month period, bringing demands
to management from all parts
of the state,

An extenslve fact aheet recap-
ping all provisions of the old
contract and pointing up the
improvements negotiated this
yvear is included with each bal-
lot, Ballots are returnable by

mall Oct. 25, 1972. Before bal-
loing deadline, follow-up In-

formational meetings were sche-
duled on a statewide basls.
More Meelings
Meetlngs were held in the
Syracuse and New York divisions
with some yet to occur in Al-
(Continued on Page 3)
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Ticket Splitting
Blurs Predictions
On Local Elections

Y now It has become an
B accepted part of politi-
cal life that the battle of
the public opinion pollsters
will precede the casting of the
ballots. The pollsters are unani-
mous this year in projecting »
victory for President Richard M,
Nixon over Senator George D,
MeGovern of such landslide pro-

(Continued on Page §)
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Fire Dance Held Oct. 27

The 5ist Anniversary Dinner
Dance of the Fire Square Club
of New York City, Inc., will be
held at the Astorlan Manor, 25-
22 Astoria Blvd,, Queens, on Oct,

Fire Dept. Promotes 4

Four lieutenants with the City
Pire Department were promoted
to the rank of Captain on Oct, 12.

The four new Captains are:
Thomas J. Byrnes of the Division

7. of Pire Prevention; Donald T.

Rutland of Engine Co. 204; An-

BUY thony L. Mottl of Ladder Co.
U S. 110, and Eugene J. Fottrell of
BONDS Engine Co. 24.

Become a Stenotype Stenographer

The career is exciting . . . the pay is good.
Stenolype Academy can teach you how fto
enter this rewarding field If you have a high
school diploma or equivalency.

You can study 2-evenings a week, Saturday
morninas or 5 days a week. We'll teach you
everything you need o know. Stenotype Acad-
emy Is the only school In New York City teach-
ing Stenotype exclusively that |s Approved by

the N.Y.S. Depl. of Education, U.S.
Gov't Authorized for non-immigrant
Aliens and Approved for Veterans,
Approved for N.Y.S. Training
Programs

Allan Kornfeld Named
HIP Acting Presideat

Allan Kornfeld has been named
ncting president of The Health
Insurance Plan of Creater New
York after having served as ad-
ministrator of the company for
the past two months.

Prior to jolning HIP In 1967
as its general counsel, Kornfeld
had served in the County At-
torney’'s Office In Nassau Cty.

An attorney for 22 years, Korn.
feld served as counsel for the
Nassau County Commission on
Human Rights and, from 1962
to 1064, was in charge of the leg-
islative program for the County.
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MASTER PLAN

MASTER PLAN

AUTOMOBILE INSURANCE

return it todoy. You are under no obligation te buy.

Y

COMPLETE THE INFORMATION
REQUESTED BELOW AND MAIL TO

MASTER PLAN

NO DOWN PAYMENT NEEDED — PAYROLL DEDUCTIONS

These provisions of The Plan together with reduced rotes make it easy to get ond easy
to pay for . . . all without any reduction In the quality of the coverage or claim ser-
vice provided. To obtain a quotation of the premium rafes, complete this form and

_-------—~
CSEA MASTERPLAN '
80 Wolf Road
Albany, N.Y, 12205

MASTER PLAN
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Transit
Beat

By JOHN MAYE

President, Translt Police
Pafroimen's Benevolent Assa -

e T
The Public’s Right To Know

Last Friday, October 13th, outside City Hall, the Trans-

onstrated,

370 Jay St. headquarters of the Transit Authority and the
Transit Police Department,

This was the kick-off of a unified effort on the part
of the PBA. to show support for the just demands of Its
members. In most cases, the public is the first to feel the
discomfort of any action by an employees group. This same
publie elects public officlals and pays taxes so as not to be

involved and inconvenienced In city and state employee pro-
blems.

With this in mind I feel it my duty to keep the public
informed on what has and will transpire in the not too
distant future. The demonstration around City Hall was
held to show our displeasure with the city for not supply-
Ing the additional manpower for the riding public’s needs
and give some relief to the transit police offcer, It s also
hoped that the action will move departmental management
to support the demands of its subordinates — not done up
to this point, The second phase will be to Insist that our
members do not volunteer for overtime assignments.

From 1965 up until the present time, with our crime
prevention program, members of the patrol force have
worked on overtime to insure protection for the riding pub-
lic on a twenty-four hour basls. Members have sacrificed
their family, home and friends to insure this protection
— coping with a condition they did not create and supple-
menting a pitifully small force to the point where the needs

of the department were only met by members volunteering
to fill the gap.

These first two steps resulted from the fact that the
opposite side of the bargalning table is attempting to reduce
the Transit Police officer to less than his counterpart —
the New York City Police Officer. By not meeting one of
the most important of the basic issues in both contracts,
the city realized the need of members of the City Police
Department for additional Instructions In new laws and
innovations in police work, and created a program allowing
such Instruction to be worked into the duty chart and
compensating the city police officer for the time over the
normal required eight-hour tour of duty. The Trans!t Police
Officer has been putting this time in all along, but without
compensation and without instruction.

As the present leader to the Transit PBA. I must say
that if this policy is allowed to continue I can only fore-
see In the near future a complete breakdown of morale
among our members and a feeling of being less than the
best — and seeing the work of the past seven years with a
record of reduction In the rate of serious crime in the
subway system down by 65 percent, all down the drain,

An esprit de corps In one’s department is the greatest
morale factor a person can have. Every member of the
Armed Forces belleves his Is the best branch of service and
his duties, the most Important. The Government agrees that
they are all the best and compensates them equally for
duties performed. The New York City Police Department
is the best In their area of control, The New York City
Transit Police are the best In their area. Both should con-
tinue o be equally compensated.

New York City's riding public deserves no less than
the best In police protection and we hope these steps we
have taken will continue to insure the best for you We
hope no additional steps will be necessary to resolve this
issue. 1 often wonder why they who are appointed to rule
and pass on the destiny of others cause so much unnecessary

discomfort. God has blessed them with eyes to see and yet
they cannot see.
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DORM AUTHORITY CONTRACT SIGNING — rhe Otvil Service Employees Assn. Dor-

mitory Authority chapter concludes negotiations with the Authority with a contract signing at the
Golden Fox Restaurant in Albany. Participating in the ccremony are, left to right, Wilbur Miska,
vice-president of the CSEA chapter; Willlam A, Sharkey, administrative director of the Authority;
Lorenz Loerzel; Danlel Giovanettl; Thomas Moore, and Ernest A, Viele, president of the CSEA chapter.
Thomas Devane, another member of the CSEA negotlating team, was not present at the signing.

Thruway Vote Under Way;
Ballots Due Back Oct. 25

(Continued from Page 1)
bany and Buffalo:

® Headquarters — Oct, 18,
Thruway Headquarters Bullding.

® Buffale — Oct, 19, Bergen,
N. Y, American Leglon Hall,
8 pm, and Oct. 20, Regency
Mote!, Blasdell Interchange at
$ pm,

According to Dandreano, an
employee of the Amsterdam
Thruway maintenance section,
*The contract is a substantial
expansion of employee benefits
from both a monetary stand-
point and from the standpoint
of contract language, which has
been cleaned up, providing great-
er employee protection™ He
went on to state that “contract
ratification depends entirely up-
on the membership® and em-
phasized that “this is just & ten~
tative agreement which ean re-
celve final approval only from
the employees themselves.™

The agreement will, if rati-
fied, substantially expand the
employees organizational rights,
developing more time at man-
agement's expense for negoti-
ations, and Increase the use of
ocourler servicea for transmitting
union literature, It will also al-
low use of Thruway phones by
CSEA chapter presidents for
grievance work and other CSEA
business,

Grievance Procedure

In addition, there is a revised
grievance procedurs allowing for
s three-step formal procedure
with the optlonal use of two in-
formal "complaint” stages, This
means that Thruway employees
can grieve directly to the per-
sonnel director \f they feel that
on oral complaint to the super-
visor or interview with Division
or Department beads s unneces-
sary.

Negotiated changes to the work
woek would restore the Syracuse
Pilot Bridge Crew o a Monday-
Friday work week. Leave with
pay alterations would allow the
use of accumulated wacation
credita In Y%-bhour units, Toll
personnel oould have wvacation
approved by senlority, while a
two-day block of elther vaca-
Hon or check-out leave ocould be
made upon 48-hour notlee.

Tiruway employees would now
have mandatory sick leave at

half-pay and leave with pay for
Thruway promotion exams, com-
pensation hearings and volun-
teer fire dutles.

An Increase of 50 percent to
75 percent tultlon support was
negotiated for the Tuition As-
sistance Program with a passing
mark as the sole qualifying fac-
tor. Clerks In the Employees
Benefits Tralning Courses may
get leave with pay for up to
two courses durlng normal work-
ing hours,

Eleven major changes have
been negotlated for mainten-
ance employees Including pro-
vision for more employeée-super-
visor meetings, senlority on vol-
unteer assignments and strict
seniority on overtlme opportuni-
ties,

Other Benefits

The Thruway is to petition
to Include the mainienance man
(mechanic) in the competitive
class. If rejected, he will remain
in the Advance Increment Pro-
gram. Cleaning and tool allow-
ances will now be pro-rated,
with cleaning allowances pald
four times a year. Tool allow-
ances are to pald once a year
following one month after the
end of the calendar year., Main-
tenance men will also see dis-
posable uniforms for motor
equipment repalrmen, MMM's,
bridge painters and other titles.
A $65 annual allowance will go
to MMM's in salary Grade 8-M
and there will be an Insurance
agalnst loss for tools.

If the agreement is ratified,
toll collection employees will see

several shift assignment changes
made in the contract. No shift
changes are to be made after
posting except with the toll
collectors’ consent, Collectors
will be permitted to work steady
shifts with 756 percent of sta-
tions' approval.

New TC's will be scheduled
mostly for I and IIX shifts, while
the more senior TC's will have
the II shift. In addition, the
Authority will attempt in all
cases to schedule transfer TC's
with less than flve years seni-
ority in the position and who
are junior to all other TC's at
the new station, to the I and
III shifts, Transferring TC's with
five years' senlority or more in
that position shall bring thelr
senfority with them,

Overtime Treatment

Concerning the treatment of
overtime, the new agreement will
deal with changes in the follow-
ing general categories: withdraw-
al of avallability; distribution of
short-term overtime — four
hours or less; standing on sen-
fority lst for longterm over-
time; equitable distribution of
overtime by senlority; removal
from scheduled availability, and
STC overtime equitably distri-
buted among STC's.

The contract also includes an
expansion of the utllization of
regular full-time TC's to include
employee organizational leave, It
also requires posting of monitor
vacancies at the stage where
the vacancies ocour and that
they be filled In accordance with

(Continued on Page 14)

For First Time In Its History

By JOSEPH LAZARONY, Chairman
CSEA County Executive Committee

L - -
Union Solidarity
Upcoming representation elections in two of the CSEA
State Division negotiating units underline the continuing
problem of public sector representative rights. Since 1967,

CSEA has been repeatedly forced Into such elections by =
procedure that is, to say the least, questionable.

Those of us who are members of the local government
division of CSEA pledge our full support to our State Divi~
slon members in these election. I am sure that whatever may
be asked of us, we will respond. When anyone questions
the solidarity of CSEA, that person speaks In ignorance.

As In the Welfare Fund Issue, this is another opportunity
to demonstrate our unity. No other munion has such low
dues; returns 25 percent of dues to its locals; operates as
democratically and has accomplished as much in the publie
sector, There are more reasons for our desire to keep CSEA
number one in the public sector but these will do.

If we can help, we will. We do clearly support CSEA
as the only cholce avallable to public employees as thelr
union.

Ll L L

THE EVENTS of last Easter weekend have had many far
reaching effects in public employment labor relations.
Without question they served as the most strident warning
yet of growing unrest by civil servants with the obvious
blas of the Taylor Law. It also resulted In “meaningful
negotiations,” when such had not occurred previously, All
public employees, State and local, will reap benefits from
these events, because management groups are more aware
than ever of the need to listen, of the need to talk and to
bargain honestly with public employees.

It can truly be sald that those who stood tall when the
time came, have earned the gratitude of all of us.

Unfortunately, the State has seen fit to “punish” these
CSEA members for acting to protect their basic rights!
Two- and four-day fines for actlons taken seems poor
treatment Indeed. Recent actions around parking fees
(taxes would be a better term) Indicate a continuing puni-
tive attitude.

L L .

CSEA INTENDS to support our fellow workers in every
way possible. The most immediate need is to protect the
financlal status of those fined. Remember, there are no
$42,000 per year consultants in this group! Many of these
CSEA members earn less than $7,000 per year and fines
of this magnitude are Impossible to adjust to.

Our vehicle for financial protection Is the CSEA Wel-
fare Fund. Contributions from all sections of our organi-
zatlion have been recelved as CSEA members react to
this wave of revenge directed at our co-workers.

Political subdivision groups have responded very well
to this call. But the need is great and it is Immediate.
Every chapter should be a part of this effort of solidarity.
We have all benefited from the events, we should all be a
part of the effort to minimize the punitive reactions.

Have you and your chapter joined In this movement?
Send checks to CSEA Welfare Fund, Send them now. Show
everyone that CSEA members are united and determined
to prove the justness of our cause!

Western Conf Plans Political Endorsements

(From Leader Correspondent)

ROCHESTER — The West-
ern Conference of the Civil
Service Employees Assn. will
endorse candidates for lo-
oal and state office for the first
time in its history.

Conference president Samuel
Grosafleld sald the endorsements
are the result of new state CSEA

policy permitting politioal activ-
ity.

Nell Gruppo and Donald Anti-
nore, co-chalrmen of the Con-
ference's Politlcal Action Com-
mittee (PAC), sald the commit-
tee will screen all candldates
running for state and loocal of-
fice and then will recommend
for endorsement “those whose
platforma best reflect hs o~

terests of olvil service workers,
“Our activities will not end with
the endorsement and the eclec-
tions," the two co-chalrmen said,
“We shall continue to be militant
after the elections, cheoking the
vating records of those in office
and making recommendations to
the officeholders on lssues that
affect civil service employees."
Gruppo, who works for the

Nisgara Palls School Distries,
and Antinore, an employee of
the State Agricultural and In-
dustrial School at Industry, have
appointed commitiee chalrmen
for the Conference's four seo-
tions,

Albert Siblllo, & Thruway
Authority employee, will head
the Erie County area; Mmy

(Coutinued on Page §)
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Most major medical insurance plans, the Blue Cross Statewide Plan IN.Y. or Pa certificate numbers)
for employees of New York State, local subdivisions of New York State and appropriate participat-

’ -
ing agencies and Medicare are applicable at these Divisions of this fully accredited Hospital Center %S'WICK‘

—— e -

“Attention
all New York State employees-

i Blue Ci6ss Statewide
insuz1ance plan covers

Rehabilitation

Medlicine at °Britnswick
Hospita] Center

~

in beautiful new buildings with expert resident staffs

Physsical Disabilities

An individual treatment program is carefully established
by our Physiatrists [physician specialists) in physical
medicine. It is implemented by a team of rehabilitantion
professionals including nurses, physical, occupational
recreational and speech therapists, psychologists and
social service counselors.

The Hydrotherapy Department includes a therapeutic
Swimming pool, Hubbard tanks, and whirlpools; the
Physio-therapy Department administers electro-thermo
treatments and massage in private treatment areas and
therapeutic exercise in a professionally equipped gym-
nasium. The patient who is chronically iﬁ' can also receive
special care in this facility.
Joseph J. Panzarella, Jr., M.D.
Medical Director

Mental Health

Most effective is the teamwork approach of psychiat-
rists, nurses, psychologists, social workers, occupational
and recreational therapists. All modalities of psychiatric
treatment are available—individual and group psycho-
therapy, hypnotherapy, electroshock, new multi-vitamin
and supplemental drug therapy. Bright cheerful colors
and spacious socialization areas immediately key this
modern therapeutic approach to the care of fle mental-
ly and emotionally ilr the drug and alcohol addicted
and those in need of custodial care.

Philip Goldberg, M.D.
Medical Director

A color brochure will bo sent upon request or gall 516 264-5000 Hospjta] CeIlter

:.:orwon ;‘f,“‘" Phyaical Rehabilitotion : Other divisions: General Hospital » Nursing Home
\ 0 1 HIN 5
xtension v Mental Heaitn 366 Broadway. Amityville, L 1. New York 11701 e 516-264-5000 J




It’s easy to smile when you have the
Blue Shield Dental Plan’

More than 1700 school districts,
towns, counties and municipalities
in New York State are covered by
Blue Cross and Blue Shield.

And now, most Blue Shield plans
in New York State offer group
DENTAL PLANS. Because of their
know-how, you can be confident

that the Blue Shield plans can pro-

duce better coverage than anyone
else,

For maximum return on your

health dollar investment . . . con-

tact your local Blue Shield office
for full information.

... A-’yr -

F“

-.,. 7-4

BLUE SHIELD®

Blue Shield Plans of New York State
An Equal Opportualty Employer
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A Need For Dedication

EW York City's uniformed forces have a genuine point
N of concern over clvilians being hired in police, fire
and sanitation posts and that point 1s “Dedication!”

This is not to say that, off hand, no civilian employees
would bring any sense of dedication to the job, But it must
be emphasized that the vocation of uniformed personnel
is stated immediately by the very fact that men and
women apply for these jobs knowing the Inherent dangers
in such careers, While it 1s true that some of them may
end up In desk jobs, the importance of a sense of connec-
tlon with their fellow officers Insures that those doing
inside tasks will not be isolated from the feeling of duty
and dedication carried out by uniformed personnel on
the streets.

In essence, dedication In the uniform ranks Is a
totality, not a half or one-quarter measure.

Satin And Sackcloth

HILE salary increases will rank high on the demands
Wot all civil service unions In the process of contract
bargaining, you can rest assured that an equal—if not
larger—effort will be made ox all levels this year to improve
public employee pensions.,

A State committee to study pensions was successful
during the last session of the Legislature in sweeping the
issue under the rug. As far as the average clvll servant
is concerned, the committee has now had its say, which
is to say nothing.

The stalling period is over. Plous members of the
Legislature who raised their arms In horror over public
employee pensions will be attacked even more strongly
than before for their hypocrjsy in lining their own pension
chests with satin and then ordering sackcloth for the rank-
and-file civil service worker,

Letters To The Editor

Feature Lauded French  Moroceo

(two new

To the Editor:

In the many montha I have
been receiving the Civil Service
Leader, I have not read any-
thing that drew my Interest as
much as the feature In last
week’'s paper, "The Chinese In
Civll Service."

The reporting was excellent,
but why did you single out only
the Chinese? I'm sure other orl-
ental races have storles o tell,
too. For example, the Japanese,
Why not a follow-up story on, for
example, the men of the 42nd
Regiment who fought so well for
us iIn WW 1II, only w0 find pre-
Judice not just after they came
home, but while they were sta-
tlioned right here In this coun-
try, as our own servicemen Away
from home.

This should make s fascinat-
ing follow-up. Since Japanese are
of u more forceful nature, their
story in Civil Service should be
a little different, I am sure,
shedding other lghts in the
same direction,

Then we cou™ go on to a story
on Americans from India, Hald,

groups).

I think the Chinese article
should serve as the opener o a
long series. It will give your
paper the rounded coverage
which will make it much more
valuable to the reader,

SHIRLEY HERZBERG
Suffern, N.Y.

To the Editor:

I wish to note and commend
Mr, Barry Lee Coyne, one of your
reporters, for the excellent story
he did on the Chinese In civil
service. This is the first time, in
my recollection, that an article
has appeared In your newspaper
directly involving the Chinese,
and we in the community feel
that it was well written and ae-
curstely reported, With this ar-
ticle I am sure that Chinese may
be Interested In entering the civil
service fleld In more numbers
than previously had been the
case, Mr, Coyne deserves a great
deal of pralse for his well-written
article,

IRVING 5. K. CHIN
New York, N.X.

portions as to drive politioal
pundits to thelr history books
searching for other such vie-
tories, llke “Jerbert Hoover's over
Alfred E, Smith in 1928, Frank-
lin D. Roosevelt's over Alf M.
Landon in 1936 and more recent-
ly Lyndon B. Johnson's over
Barry Goldwater in 1064.

While the public opinion polls
indicate some small recent gains
for the Democratic standard
bearer, the pace and scope of
these gains are so small as to
raise no doubt in the minds of
Republicans about the total in-
abllity of MecGovern to bridge
the wide gap that now separates
the Presidential candidates, ac-
cording to the polls. On the other
hand, Republicans are not all
sanguine about whether the pull
of the Nixon coattalls will be
sufficlent to elect a Republican
Congress, Republican candidates
for Governor in key states lke
Illinois, and Republican candl-
dates for the various state legis-
latures.

Ticket Splitting

The fly in the Republican
ointment is the fact that ticket
splitting becomes each year a
more common voting pattern,
and party labels hold & less per-
vasive attraction to the voters.
A case in point 15 the extent to
which the Civil Service Employ-
ees Assn, in abandoning its tra-
ditional practice of neutrality in
legislative elections, has en-
dorsed Republican and Demo-
cratic candidates for the State
Senate and Assembly on & non-
partisan  political basis, but
rather upon a Judgment of the
Assoclation a8 to which candl-
dates are more likely to support
the program and policies of the
¢lvl® service employees and thelr
families.

To the extent that a candldate
has demonstrated his dedication
to the goals and asplrations of
civil service employees, he re-
celved the endorsement of CSEA
and will receive also the mobil-
{zed support of civil service em-
ployees and thelr families, To
the extent that a candidate has
demonstrated his opposition to
these goals and aspirations, he
will find himself opposed by the
CSEA membership. The full im-
pact of the political actions of
CSEA will not be measurable un-
til after the votes are counted
and analyzed, On the other
hand, political gossip makes it
clear that candidates who have
earned CSEA endorsement are
happy, while those not so en-
dorsed are glum and worrled.

Thin Ice

The political action taken by
CSEA confounds the legislative
elections to the extent that pre-
dictions of results are about as
safe as skating on thin lce. An.
other Imponderable is the con-
fusion created by a declsion of a
three-judge Federal District
Court panel that ruled that stu-
dents at Stony Brook may vote
there rather than in the distriot
in which thelr parents reside.
This declsion conflicts with a
Court of Appeals ruling that a
college student must vote In the
area of his parents’ residence. If
the Federal Court ruling s sus-
tained, it means that legislative
elections may be oconsiderably
affected by the district in which
college students vote, This is an
issue that remalns up In the alr
and may not finally be deter-
mined until the United States
Supreme Court rules,

In the meanwhile, while polls
predict a Republican sweep in

Civil Service

Law & You

By RICHARD GABA

Mr. Gaba is & member of the firm of White, Walsh and Gaba,
P.C, and chairman of the Nassau County Bar Association Labor
Law Committee.

After Contract Expires

About two months ago, The Public Employment Rela~
tions Board held that public employers may not unilateral-
ly revoke salary Increment systems which are based on
length of employment.

Beginning in 1961, the public employer, the Triborough
Bridge and Tunnel Authority, signed two-year agreements
which contained provisions for a salary increment system
based on length of employment. The agreement did not
provide that its provisilons would survive Its expiration.
Nelther did the agreement state that upon expiration the
respondent would be free to alter unllaterally the terms
and conditions which the agreement set forth.

THE 1969 AGREEMENT expired June 30, 1971, while
the parties were still In the process of negotlating a suc-
cessor agreement, The employer refused to pay increments
to Its employees whose anniversaries of employment fell
after the expiration of the agreement; whereupon the
charging party filed an improper practica charge pur-
suant to Section 209(a)(1)(d) of the Taylor Law.

The Hearing Officer found for the charging party. He
reasoned that the prohibition against strikes by public em-~
ployees Imposed a duty on public employers to refrain
from unilaterally altering the terms and conditions of
employment during the course of negotiations: “An em-
ployee organization which does not strike is entitled to the
maintenance of the status quo during negotiations” and
ruled that “an employer cannot unilaterally alter existing
mandatory subjects of negotiations while a successor agree=
ment s being negotiated.”

In sustaining the Hearing Officer’s findings, PERB
held that it was of no consequence that the employee benefit
withdrawn by the respondent derived from an expired
agreement, The Board stated that Its decislon would be
the same If during the course of negotiations an employer
withdrew such an employee benefit that had been previously
enjoyed by the employees even If there had been no prior
contractual duty to furnish the benefit.

THIS CASE assumes a great deal of Importance when
one realizes the vast number of contracts which are nego-
tiated after the expiration of a prior agreement. Were pub~
lic employers afforded the opportunity to abrogate unila-
terally previous gailns by employee organizations, employ-
ers might very well latch on to this tactic as a means of
forcing unfair settlements upon the employee organi=
zations.

This is particularly relevant regarding increments. Many
public employers have been seeking to eliminate the incre=-
ment provisions In recent years. This decision safeguards
the rights of public employees who have devoted years of
service to the public. Moreover, pensions, sick leave, vaca-
tions and other long term benefits upon which these
employees rightly rely cannot be summarily snatched away.

Questions

and
Answers

Q. When my father died four
years ago, a friend told my
mother that she could collect
monthly social security checks
as a widow at 60. But, the other
day I heard that widows can get
social security when they're 50.
Is this right?

A, BSeverely disabled widowa
may collect monthly benefits as
early as 50, Others do have to

the Presidential elections, the
pollsters are as blind as anyone
else when it comes to predicting
the results of local elections.

walt until age 60 to qualify for
widows benefits.

Q. I have a small business in
which I employ five people. One
person I jusi hired showed me
two soclal security cards with
the same name but different
numbers. Which number do X
use?

A. Have your employee call,
write, or visit the social security
office immediately. The peoopls
there will have his records checks
ed and adylse him which numbes
he should be using. Then he cam
give the ocorrect number o you.



With the price of our new Beetle still under
$2,000,* the Volkswagen Beetle is a bigger
buy than ever before.

More warranty, for Instance, than you get
with any other small car. Twice more: 24
months or 24,000 miles.* *

More attention to specific detalls than ever
land that's quite a lot). More than 1,000 in-
spectors meticulously scrutinizing more than

e-lntroducm
1972 price: |

5,000 parts, Some two or three times,

For us, It's not enough to get it right, we
want it parfect,

Volkswagen also has the most advanced
automotive service system in the world, A
brand new computer is, or soon will be, wait-
ing in our service area. We simply plug it in to
your YW, and it checks, via sensors and
probes, vital service parts and spells out the

g the

results in plain English.

That's service.

Maybe all of this explains why VW owners
have gotten more resale dollars after three or
four years than the owners of any other com-
parable car.t

Obviously, it's not only the price of the ‘73
Beetle that reminds you of the good old days.

It's also the quality.

Few things in life work as well as a Volkswagen.

*1973 VoRawagen Sedon Il sggested retall price, P.OE, Locel taxe and ather dealer charges, If any, edditional, ®Volkswogen of America, lng,

*%1 oa owner mainicing ead services his vehicle in accordance with the Voliswogen maintenance schedule any factory part found 1o be defective In material or workmanship within 24 months or 24,000
miles, whichever comes first lexcep! normal wear and Iear sad secvice itemi) will be repalred or reploced by ony US. or Canadian Volkswagen Decler. And this will be done lree of charge. Ses
r« dealer for detolis.

Soviam

VISIT ONE OF YOUR LOCAL AUTHORIZED
NEW YORK, NEW JERSEY OR CONNECTICUT

1949 monvioctvrens’ wwggested retail prices and 1972 averoge vaed cor Lot retell prices o8 quoted in NADA Official Used Cor Guide, Eastem Ed, June, 1972,

I®

VOLKSWAGEN DEALERS.
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Representation Fight
Starts In November

(Continued from Page 1)
sible horizon of expansion.

SEIU's Dismal Record

The SEIU already has a dis-
mal record of fallure in the
private nursing homes which
they represent and now they
want to come In and tell us how
to run Mental Hyglene. It would
seem that they should clean up
their own back yard first,” Wenzl
said.

The PERB election rules also
say that employees eligible to
vote In the November balloting
are "all those on the payroll as
of Sept. 1, 1972," and instructed
those who don't receive a ballot
to call collect, directly to PERB
headquarters in Albany no later
than Nov. 24, at numbers to be
posted on all bulletin boards.

Voters will recelve by mall a
“Secret Ballot,” a "“Secret En-
velope AY an "Envelope B” for
name and address, and a
stamped envelope addressed to
PERB. To cast a vote, PERB
stressed that the ballot must be
placed In "Secret Envelope A"
and sealed, making certain that
the voted does not slgm envelope
“A." This will then be placed
in “Envelope B" with the name
and address printed on the back
in the space provided.

The name on the back of En-
velope B will be used to check
eligibility as a voter in the unit,
then separated from the secret
envelope inside to ensure sec-
recy, according to officials from
PERB. They also assured CSEA
and SEIU that "ballots will be
counted by PERB officlals only
after they are certain that sec-
recy has been maintalned.™

CSEA Fought For AN

“In the long sessions between
PERB, CSEA and SEIU drawing
up the election dates and eligl-
bility rules, we had to fight very
bard to maintain the mail bal-
lot system of election™ sald
James Featherstonhaugh, CSEA
staff attorney. “"We proved sta-
tistically that a mall ballot pro-
vides a greater percentage of re-
tum and allows an employee
more time Lo reflect in the re-
laxed and secure atmosphere of
bis own home.™

The CSEA lawyer sald that
“SEIU was very difficult to reas-
on with during the sesslons, be-
eause they wanted to exclude
provisional, temporary and part-
time people from voting, They
also wanted to prohibit any non-
competitive employee with less
than fiwe years service from
easting his  ballot. Naturally
CS8EA couldn't allow this kind

West Conference

(Continued from Page 3)
Converse, who works for the
State Parks and Recreation De-
partment on the Southern Tier,
will be chalrman of the Confer-
ences' southwestern region,
Gruppo will head an area cov-
ering Niagara and Orleans couns
ties and a portion of Erie County,
and Antinore will be in charge
of units In the Conference's
eastern section.

All section chalrmen are plan-
ning meelings with leglslators in
thelr areas in the near future,

The Conference represents 40
CSEA chapters with more than
45,000 state and local govern-
mental, eivil service employees in
12 western New York counties,

of diserimination in an election
that is supposed to be run demo-
cratically.”

State Campus
Offers Courses
To Employees

ALBANY—A stenographic/
clerical training center is
being established on the
State Office Campus here
to provide for the skill and
knowledge needs of clerical per-
sonnel in order to help them
meet requirements for effective
performance and career devel-
opment,

Target date for starting oper-
ations is Nov. 6. Courses will be
conducted at 9 am. or 1 pm,,
with each class slated for three-
hour sessions.

Anticipated course offerings,
which will range from 3 to 36
hours, are:

3 hours: Telephone Usage;
Care and Maintenance of Type-
writers,

8 hours: Meeting the Public;
Considerations Related to Mall-
ing, Express and Communication
Services.

12 hours: Vocabulary Bullding
for Medical Secretaries; Vocabu-
lary Bullding for Legal Secre-
taries; Basic Flling Systems.

18 hours: Dictating Machine
Transcription Techniques,

24 hours: Intermediate Typ-
ing; Intermediate Shorthand
(goal 80 wpm); Advanced Short-
hand (goal 100-plus wpm); Skill
Refresher for Typlsts; Skill Re-
fresher for Stenographers; Cor-
respondence Drafting Technlques
for Secretaries; General Secre-
tarial Handbook Review; Improv-
ing Grammar and Punctuation
Skills; Basic Mathematics for
Account Clerks: Baslc Statistics
for Statistie Clerks; Bullding
Dictating Skills for Supervisors.

368 hours: Beginning Typing.

Specific scheduling dates for
each course offering will be in-
cluded In Individual snnounce-
ments.,

The center will be adminis-
tered by the Employee Benefits
Training Unit of the Training
Section, Eleanor Alken will be
in charge of its operations. Ques-
tlons or recommendations made
be referred to her at 457-6213.

Deadlock

(Continued from Page 1)
Graded Salary Plan

The CSBEA negotiating com-
mittee, headed by Nassau Coun-
ty chapter president Irving
Flaumenbaum, was adamant

about cancellation of the
graded salary plan.

“Under no circumstances will

the County employees consider
glving up the graded salary plan
which has been in effect for al-
most 40 years,"” sald Flaumen-
baum,
Besldes that, he continued, “the
County has made no other of-
fers that the commitlee can
even serlously consider in work-
ing out s settlement that we and
the people we represent can lve
with,

“We are lmpatiently awalting
the calling together of the par-
Hes by the mediator," Flaumen~
baum sald.

State And County Eligibles

!lCU CLK
(Cont'd. From Previous Editions)
327 Cotman M BX .t A4

329 Vollmar J Baffalo
330 Dorgun C Albany ...
331 Seltzman F Albany ...

333 Sewell A NY v 2

337 Chapman R Bldya ... o
338 Antalek § Voorheesvil .
339 Wechsler 8 LI Ciry

342 Dietrich R Oowluvlllo

343 Vasicek M Horscheads .
344 Davis G NY ..

345 Frorvp L Bkiyn .
346 Beitter C Taberg .
347 Walter E Teaneck
348 Turallo T Albany
349 Williams M NY .
350 Carter C Bx ..,
351 Wels G D,
352 Lotite F Troy
353 Jacksom A Bkly
354 Patton ) Troy
355 Mellentine F Toan
356 Maunky M Glendale
357 Gk D Sch dy
358 Reaves M Bklyn ...
359 Vanness M Albany
360 Cimino A Bklyn
361 Berlin H Cohoes
362 Maki B Albany
365 Reed W Albany ...
364 Schulix L Flushing ...
365 Gardoer J Warsaw ..
366 Edwards H Romulus
367 Fagan ] Hagaman ...
368 Stammel C  Rensselaer
369 Gibbome H Bx ...
370 Rowe 1 Richmond Hl
371 Grovengee 8 Cohoes
372 Cline B Albany ...

373 Gerber ] Bklyn ...
374 Fioch D

Johmson Chy
A75 Persons L Albany ..
376 Welden L Saratoga Sps
377 Way J Scotia
378 Pelner E Bellerose
379 Smith E Flushing ...
380 Johmsom M Bx ...
381 Logan A Rockaway Bench
382 Behrems R Utica ..o

383 Lipetx A Rego Park |,
384 Pharo E West Berne ...
385 Coleman € Bkiyn ...
386 Lavigne D Troy ..o

-

387 Tomasino T Bklyn ...

368 Nadelman E Flushing ..o o7
ELLAN | A Farmingdal w126
390 Laboxzetta T Flushing ... -12.6
391 Orloski P Troy ......... <72.5
392 Thomas C Hempatead .. «72.5
393 Sackmsn B Bklyn ... w12.5
394 Nugent R Rochester w12.3
395 Sherman L Rochester ooy N |
396 Relyea M Troy ..., w724
397 Tropp E  Bayside w4
398 Gardoer J Amsterdam . 72.4
399 Elimm S Binghamton 72.3
400 Maws L Binghamton . 72.3
40! Nothnagle T Rochesrer 72.3
402 Cinoey M Cohoes . 72.3
403 Lien B Buffalo 72.3
404 London A Uniondale 72.3
405 Lond A Whi 72.3
AD6 Regan A Glovenville 723
407 Devber A Bx ... 72.2
408 Rowenberg J Bkiyn . w22
409 Cobb R Lynbrook ... a1 2.2
410 John H Bklya ..., oy | 5 ]
411 Herrick R Albany . i 72.2
412 Schmittan R Bklyn . o ddd
413 Berman N Albany ..o o 18 |
414 Lafreniere K Schenectady 72,0
415 Hammond J Johnston ... 72,0
416 Ames S5 Oakfield ... 720
417 Fusco H Albany ... J19
418 Noreleet A Jamaica ... 719
419 Barber G Hornell L6
420 Seskin L Flushing . J1.6
421 Whitchurst 'V NY iiirrrrnn 71
422 Merola V Rookonkoms ... 71
425 Leonard L Rensselaer ... 71
424 Paype G Bx .. N
425 Trioskowski R &'hrmcudy o
426 Christmas M Laureltton ..., 7
427 Ml X N Syracuse .......ooorivens 7

428 Symes B NY .,
429 Smith D Albany ...
430 Letko C ‘lluerl-mh
431 Alexander M Watervliet ...
432 Adelmun 1 Schenoctady ...
433 Taber G Sand L-lu
43 Wright L. NY .
435 Cuh W Bx ..,
436 Schermerhora G Ghen
437 Kelsey G Schenectady
438 Clough R Schenectady
439 Wernee M Lilip *
440 Lafreniere ) Schenectad
441 Rugoukie W Albany
442 Colline M Albany ...

MOTOR VEHICLE INSPECTOR
EXAM 34809

Test Held Ape. 22, 'T2

Liss Pst. Aug. 10, "72
1 Stefanovich J Cambeidge ... 9272
2 Torchia B New Hartford 96.2
3 Park W Checktowaga 1.8
4 McKowan R Motsris .. 8.7
S Remley ¥ Berne ... oo 8.7
€ Mar F lndian Lake ... B84
7 Schuoeder F Baliwon Spa 853
8 Wamoa R Windsor ... B4
9 Swatler B Chocktowsgs ... 82.8
10 Graver B Masti 82.2
11 Weber F Danaville v 81,2

15 Zaffuto G Bay Shore .o 79.3

14 Miller F  Brewertoa w793
15 Moatemarano A Horeell .......75.7
16 Bloser R Kirkville ... .......-«...«750
17 Hibbard D Binghamton ....u..74.8

18 Kleisrath R W Babylon 733
19 Blakeley B ANCR  covvvrirrsmen 7 1.8

20 Gonyea H Malose ..ovviiiiinne 70.5
HEAD IDENT CLERK
FXAM 34815
Test Held June 3, "2
List Far. Avg. 10, ‘72
1 Roberson R Schenectady i 79.0
2 Nowak M Loudonville .. 734
3 Dorties W Waterviiet 714
4 McCann ] Albany o «71.2
S Silvano A Latham .ccismie 70.4
PRIN ACCOUNTANT
EXAM 34818
Test Held Juoe 3, 72
Loist Fat. Aog. 17, 72
1 Pochman F Ballston Spa e B34
PR T R T ) T e—— X
3 Wright J Albany ... 742
4 Campbell L Pkiys e 74.0
5 Baldes R Albany ciiivenn 72,8

MOTOR FQUIPMENT REPAIRMAN
EXAM 34447
Test Held June, '72
List Est. Aug. 17, 72
1 McDufie I Mansville

PLANT SUPT A
EXAM 34642
Test Held Jan. 29, '72
List Fse. Aug. 2, "72
I Hunter 1 Richmondvil ... 77.8
CHIEF OF FACILITIES AND SPACE
PLANNING AND ALLOCATION
EXAM 34779
Tese Held June, 72
List Fse. July 10, '72
1 Gallagher J Albany v 95.0
2 Kent E Ballwos 1Lk ... &
3 Guard A Delmar ...
4 Kelly P Braiosrd ...
$ Wilbur A Sarroga Spg

ASSOC RCONOMIST
OPTION A
FXAM 34761
Test Held May 13, 72
List Est. Aug, 22, '72
Sweency

1 R Latham .ocuninnisniores 837
2 Causey W Sconia .. .B2.5
3 Rodick T Scotia 824
4 Dixoo J Latham ......ccommsmmniins 78.5
5 Billera R Voorheeswil .vvvrirens 774
6 Greenhouse N NY . nrmiorinnn 76.2
7 Shepard P Yonkem i 75,8
8 Niziak N AIbany ovmmcinsenn 4.3
9 Pletce B CIY  coviviivninmmnterairas 73.6
10 Berkery P Schenectady .. iR

11 Pekalsky P Latham e
12 Myszkowski F Stuywaoe Fls ...
13 Jepson €  Mechanicvil .
14 Roviello R Johnsos City ... 705

Set Nov. Vote
For Nassau
School Chap.

LEVITOWN—An election
of officers has been sched-
uled by the new Nassau
County School District Coun~
ty School Distriet Councll of the
Civil Service Employees Assn., ae=
cording to temporary president
Edward Perrott.

The new organization had been
authorized by the state CSEA to
organize as a school chapter,

A mail ballot has been sched-
uled for November,

Perrott sald any school dis-
trict members of CSEA may sub-
mit nominations to the nominat-
ing committee chalrman, Fred
Boss|, at 15 Babylon Rd., Mer-
rick, by Nov. 1.

Posts to be filled are: presi-
dent, vice-president, recording
secretary, corresponding secre-
tary and treasurer.

Perrott is being sided in or-
ganizing the new chapter by
Frank Fasano, temporary vice-
president.

Forty-three school units are
eligible to affiliate, Perrott said.
They represent 3,500 members.

Rockland Chap. Sels
Orangeburg Meeling

ORANGEBURG - Rockland
County chapter officers and unit
presidents will meet Oct. 19 here
at the Hollday Inn on Route 308,

In addition to the business
meeting, a presentation on health
care services will be made by &
representative of Metropolitan
Diagnostic Institute,

The business meeting is slated
to begin at 7:30 p.n., with & 30~
cial hour at 9:30.

o CSEA calendar ©

Information for the Calendar may be submitied directly to
THE LEADER. It should include the date, ime, place, address

and city for the function.

October
18—Capital District Retirees chapter meeting: | p.m., CSEA Head-

quarters, 33 Elk St.,

Albany.

19—New York City chapier executive committee meetfing: 5:15

p.m., Gasner's Restaurant, 76 Duane St
19—Rockland County chapter executive meeting: 7:30 p.m
Inn, Route 303, Orangeburg.
stand Psych-ofnc Hospital chapter "get-together”:
Assembly Hall, Wards Island, Manhattan,

21-Wards |

Manhattan.

., Holiday

7 p.my

21-St. Lawrence County chapter annual fall banquet: &6 p.m., Uni-

versity Treadway Inn, Canton.

26—-Binghamton chapter meeting: 7 p.m., Fountains Pavilion, C. F,

Johnson Park, Johnson City.

27—Metropolitan Conference 25th anniversary dinner-dance: Glen

Chateau, Brooklyn,

28-—Llong lsland Conference meeting:

Baldwin, L.l

12 noon, Carl Hoppl's,

28-—-Craig Stote Scheool chapter annual dinner-dance: & p.m., La-

Delfa’s Restaurant, Leicester.

27.29—Capital District Conference meeting and workshop: Queens-

bury Hotel, Glens Falls,

30—White Plains unit retirement dinner honoring Robert Dohertys
6:30 p.m,, Knight of Columbus Hall, 137 No. Broadway, White

Plains.

29-Grasslands Hospital St. John & St. Camillus Guild 15th annual
mass: 9 a.m,, Interfaith Chapel, Macy Pavilion, Valhalla,

November

7-ELECTION DAY

9—-Westchester chapter board of directors meeting: 8 p.m,, Health
and Social Services Bunldmg. 85 Court St., White Plains.

‘I4=Wastchester chapter executive council meeting: 8 p.m., Health

and Social Services Building, 85 Court St,, White Plains.

————————————————|



FROM ONE PRESlDENT TO ANOTHER == Ronnie Smith, left, leads his
sworn In as president of Willowbrook State Hospital chap-
ter of the Civil Service Employees Assn. by statewide CSEA president Theodore C.
Wenzl, right. In between, from left, are first vice-president Al Iversom, second

chapter officers as he is

INSTALL NASSAU OFFICERS — Tomas DeVio, Deputy County Executive of Nasuu County,

left, is shown above as he administers the oath to officers of Nassau chapter of the Civil Service Em-

ployees Assn,

at the chapter’s 24th annual dinner-dance, Officers, from left are: froni — president

Irving Flaumenbaum, second vice-president Ralph Natale, third vice-president Alex Bozza, fourth vice-

president Beatrice Jeanson;

batiello, secretary Mary Calfapletra and treasurer Samuel Piscitelll,

vice-president Edward Perrott. In photo below, Flaumenbaum,

back—sergeant-at-arms Dudley Kinsley, fifth vice-president Nicholas Ab-

Missing from the picture is first
left,

and dinner-dance chalrman

Blanche Rueth, third from right, go over the program with four of the statewide CSEA officers who
attended the function, From left the guests are seeretary Dorothy MacTavish, second vice-president A,
Victor Costa, treasurer Jack Gallagher and president Theodore C, Wenzl,

‘Junkie Priest’ Guest
At Hospital Mass

VALHALLA -~ The Fifteenth
Annual Mass of the St. John and

Bt Camillus Gulld of Grass-
lands Hosptial will be celebrated
Oot. 20, at 9 am,. The Rev. V.
Kelly, OFM, Cap., moderator of
the Gulld, will conduct the cere-
monies, to be held in the Inter-
falth Chapel located In the Maoy
Pavilon (Maln Bullding) of the

hosptial,

The guest speaker will be the
Rev. Danlel Egan, SBA. Egan s
known as the “Junkle Priest™
for his work at New Hope Man-
or, & rehabllitative project for
female drug addicts, at Gray-
moor, Garrlson, NY.

A continental breakfast will be
served in the Hosptial audito-
rium following the mass,

Pass your copy of The
Leader on to @ non-member,

Wins Elmira Crown

ELMIRA—-Two runs batted in
by Jim Mechan and a home run
by Jack Baumgartner powered
the CBEA team to a 4-1 victory
in the champlonship playoff
game in the Commercial Softball
League here. Dave Crier's 10
hits in themselves outclassed the
six hits the loaing White Eagles

got off winning pikcher Jim
Mahar.

vice-president Myrtle Cunningham, third vice-president Rocco Secarlotta, fourth vice-
president William Roberts, recording secretary Edna Percoco, corresponding secreiary
Helen Gennaro and treasurer Irene Hillis, In second pleture, Smith is shown present-
ing a gift certificate to outgoing chapter president Thomas Delaney.

Monroe Water Authority
Pact Awaits Approvals

(From Leader Correspondent)
ROCHESTER — The first union contract negotiated for
employees of the Monroe County Water Authority — nego-

tiated by the Civil Service Employees Assn.

— calls for a

17 percent wage Increase over the next two years and fully

pald Blue Cross and Blue Shield
plans,

Albert E. Woodhead, Jr., the
Authority's executive director,
said the Authority’s board

would discuss the proposed con-
tract this week. If it votes to ac-
cept, the proposal will be sub-
mitted to the federal Pay Board
to determine If it violates the
President's wage guidelines, he
sald

The Authority's 160 emplovees
were organized last year by the
CSEA after the Authority board
denled them a wage Increase for
1972,

The proposed contract would
provide 4 percent pay Increases

Wards Island Plans
First ‘Gel-Together’

Wards Island Psychlatric Hos-
pital (Manhattan State) chapter
of the Civll Bervice Employees
Assn, is planning its first an-
nual “get-together"” on Oect. 21,
according to chapter president
Amos Royals,

A highlight of the evening
will be recognition of Rose Bat-
tle, & past president of the

chapter. Ms. Battle has an-
nounced her retirement

Chapter publicity chalrman
Cleo Ransom points out that
there will be live music and

“plenty of food and drinks"” for
those who attend. The get.
together is scheduled to begin at
7 pm,

Craig St. School Ch.
Sels Dinner-Dance

SBONYEA - Cralg State School
chapter of the Civil Service Em-
ployees Assn, will sponsor its
annual dinner-dance on Oct, 28
this year at LaDelfa's In Lelces-
ter,

Dinner will be served at 7
pam., preceded by a social hour
at 6 p.m, Reports are to be given
by those delegates who attended
the recent convention in Ro-
chester,

Reservations must be
by Oct. 25, according Lo chap-
ter publicity chalrman Mari-
Jyn Boger. Tickels are avallable
from chapier council members.

placed

in January and July of 1973 and
1974, Compounded, that adds up
to a 17 percent Increase over two
years.

Woodhead said the effect of
the contract on water rates
basn't been determined, but he
added: “If we sell enough water
to cover 1t, it won't have any
effect,” Water rates haven't gone
up since 1968,

Mediators Named
For Four Dispules

ALBANY -— Three mediators
and a fact-finder have been
named by the Public Employ-
ment Relations Board to varlous
contract disputes Iinvolving the
Civll Service Employees Assn.

Thomas Gutteridge, Assistant
Professor of Human Resources
& Industrial Relations, State
University of Buffalo, 1s medi-
ator in the dispute between Liv-
ingston County and CSEA; Wil-
Ham Duggan, of PERB's New
York City Office, was named
mediator to the dispute between
the Town of Orangetown and
the Town of Orangetown unit
of the Rockland County chapter
of CSEA;: Charles Sobol, of New
York City, 1s mediator in the
dispute between Yonkers Board
of Education and Yonkers
School District unit of CSEA, and
Robert Galley, of Lewilston, has
been named fact-finder to the
dispute betwen Lackawanna City
Schol District and CSEA

Weslichester Chapler
Schedules Meelings

WHITE PLAINS John
Haack, president of Westchester
County chapter of the Clvil Ser~
vice Employees Assn,, has
duled s meeting of the chapter's
board of directors for Nov. 9.

sche-

The 8 p.n, meeting will be In
the basement conference room
of the Health and Social Sers
vices Bullding here at 85 Court
Bt

The following week, on Nov,
14, the chapter's executive couns
cil will meet, also at 8 pm, Ia
the same location.
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 FIRE 3 FLIES -

The business of firefight-
Ing is such a serious one
that, when something light-
hearted comes along, it is
sort of a rellef, In that vein,
to was a pleasure to note
via the front page of “The
News"” that Fireman John

P. O‘Connor, after mulling

up with the winning name
for the Central Park off-
spring of Lulu the lady goril-
la. We can all now breathe
a sigh of relief, secure in the
knowledge that Lulu’s little
girl 1s now and forever tag-
ged “Patty Cake." It sounds
nice. Just right, Something

Congratulations Fireman
John P. O'Connor.

Recently a photo appeared
in the press which showed the
largest alrport fire truck lylng
on it's side at Kennedy Alrport.
There were plenty of red facea
at the Port Authority installa-
tlon and the plcture was one
they would rather not have seen
taken. However It was and the
damage was done. The caption
sald that the troops at the air-
port had named the truck “Fat
Albert” and with this in mind,
I called the officer of the Super
Pumper In Brooklyn to see If

that fine unit had managed to
come up- with a nickname for

BEGCAUSE WE
CARE ABQUT
YOUR HEALTEH

When an HIP subscriber doesn’t like what happens
to him, he tells us. We know this. Responsibility
to us is more than a glib ‘““sympathy’’ letter. We
accept responsibility for your health care.

the thing over for a bit, came a fireman would think up.

CIVIL SERVICE LEADER, Tuesday, October 17, 1972

We just don’t pay bills. We pay attention to every
health need you and your family need. HIP is a
system of health care for keeping you in good
health both dollar-wise and medically.

We care about your health. When you need us, we

are there. There is no one else like HIP in all
Greater New York.

We care.

HiP

HEALTH INSURANCE PLAN OF GREATER NEW YORK
626 MADISON AVE. NEW YORK 10022

IIEIII YORK CITY ENROLLMENT
SEPT. 25 to OCT.20

outfits call thelr rigs “Blg Red"
and in 28 Truck right now, the
spare In quarters which obvious-
ly came from a Brooklyn truck
company, says in bold letters
“The Pride of Williamsburg."” So
let's go Super Pumper . . . please
do SOMETHING about this most
important matter. Will ya?

On Oct. 4th, Ladder 17-2's rig
went out of service. Because It
15 & seven-man company, and all
hands need protection, It was
declded to take 47 Truck's now
rearmount and give 1t to 17-2
until other arrangements could
be made. Well, other arrange-
ments were made within 24 hours
but when 47 got thelr nlce new
truck back (they had spent some

referred to as the “Gypsy Taxl
War" and (t must really be some-
thing. Most Important Is the fact
that the troops were protected
to be able to live, be safe and
fight another day. What a dis-
graoce!
L L -

One of the end results of City
Hall's meathead policy of at-
trition and refusal to hire fire-
fighters is the fact that due to
the shortage of manpower, the
companies which need light duty
men to protect quarters while
they respond, simply cannot do
80 anymore and the fire houses

(Continued on Page 15)

SINGLE? EXPAND

A NIW rullabla wary 89 sociatirs wivh your kind of
uwln o+ YOUr age, your lifestyla Privets non-

PREPARE NOW FOR
DEC. 9 EXAMINATION

New York City

HOUSING
INSPECTOR

Starting Salary $9,500.00 yrly,

CLASSES START
~ TUES. 0CT. 1T -

Tolal of ll sesslons In 8 weeks
TUESDAY & WEDNESDAY
6:15 10 8:55
REGISTER NOW
I.Imlml Enroliment

q

WRITE FOR
A!PLIC'ATION NOwW

Vite P, Bottisti, R.A., Director

"n wrm to which @n
hmm“ﬂ -

Party~ Gircle

Pl FRER  COOMDINA'
GQEAST & STREGT

TION CExTER
——— NEW YO, wY. worre 7686800

(ADVERTISEMENT)

OPENINGS NOW
FOR STENOTYPE
SECRETARIAL &
COURT REPORTER
TRAINING

Day, evening and Sa classes
are now being offered in Stenotype,
the automated shorthand that uses
simple ABC's. As little as 20
weeks training can help prepare
men and women regardiess of
background for positions as gen-
eral/legal/axecutive secretaries (H.S.

rorter classes open too! Steno-
Institute, est. 1937, has mo-
classrooms in midtown New
York City, Long Isiand and Rock-
land County. Training is government
approved for foreign students, and

S

INSTITUTE of DESIGN For caroer aad registration fafor-
and CONSTRUCTION 0 rene ong ale Teee
D — 914 3597444 Diyack).
swghby Si. (con
ﬂnu.v.lgltl’mm A Divisisn of
Mational Health lnstitute

NATIONAL ARTS &
ANTIQUES FESTIVAL

ITE RAGIMENT ARMORT
PARE AVENUE & 67THE 8T

&oday through . Sun, ct. 29

SBat.

Admission $3 .00
’ Browse ox Buy
[Daily L to

A =LA ‘e XA e
Sunday 1L

AO . xae

w7 ..



Eligibles on New York City Examination Lists

EXAM NO. 1046
PIPE LAYING INSPECTOR
This list of 42 eligibles, estab-
Nshed Ocot, 11, resulted from the
June 28 written test, taken by
49 of the 62 candidates who
filed. Balary is 9,500,

STATE OF OWNERSHIP,
MANAGEMENT AND CIRCULATION
(Act of August 12, 1970: Section 3685,

Title 39. United States Code)

1. Tide of publication: CIVIL SER.
VICE LEADER.

2. Dute of Hhling
1972,

3. Prequency of imue: Weekly,

4. Location of koown office of pub-
lication: 669 Atlantic Street, Stamford,
Coanecticut 06904,

5. Location of the headquarters or
geoeral business offices of the publish-
ers: 11 Warren Street, New York, New
York 10007,

6. Names and sddresses of publisher,
editor, and managing editor: Jerry
Finkelstein, 11 Warren Streer, New
Yotk, New York 10007; FEditor: Paul
Kyer, 11 Warren Street, New York,
New York 10007; Managing Editoe:
Marvin Baxley, 11 Warren Street, New
York, New York 10007,

7. Owner:

September 30,

Leader Publications, Inc.,
11 Warren Streer, New York, New
York 10007, The Civil Service Leader

M published by Leader Publications,
Inc., all of whote stock is owned by
ABC Industries, Inc. The holders of 1%
or more of the wock of ABC lodus-
tries, Inc. are ms follows: Jerey Fiokel.

stein, B12 Park Avenue, New York;
Nathsa H. Mager, 1013 Fast Lawn
Drive, Teaneck, New Jersey; Burton

M. Abrams, 630 Fifth Avenue, New

York, New York; James Finkelstein,
812 Park Avenve, Now York, New
York; Lucille Kaplan, 150 East 69th
Street, New York, New York: Peter

Mager, 1013 Fast Lawn Drive, Teaneck,

New Jersey; N. H. Mager, ns custodiss

for Alison Mager, 1013 East Lawn Drive,

Teaneck, New Jersey; Warren D. Man-

shell, 120 Broadway, New York, New

York; Louis Stein, 5175 Joha F. Ken-

nedy Boulevard, Philudelphis, Peon.

sylvania; Troster Singer & Company,

74 Trinity Place, New York, New York;

M. Marvin Berger, B4.65 Avons Sereet,

Jamaica Estates, New York; Myron

Kandel, 110 Riverside Drive, New York,

New York; M. Rose Marker and Her

bert Marker, 2356 - 63rd Street, Brook-

Iyn, New York; Andrew J, Seein, Gin

Lane, Southampton, New York; Donald

Shapiro, 140 Broadway, New York,

New York,
8. Known boadholders, mortgagees,

and other security holders owning or

bolding 1 percent or more of total
smwount of bonds, mortgages or other
securities: None,

9. Extent and oature of clreulation:

A. Total mumber copies printed (Net
Press Run) 239,000, average sumber
copies cach issie during preceding
12 months; 255,000, actunl number
of copies of single lsue published
scarest to fling date;

B, Paid circulation:

1. Sales through dewlers and carriers,
suweet  vendors sod  counter  sales:
7,200 aversge number copies each
lasve during preceding 12 wonthy
7,300, actual number of copies of
single issue published mnearest 1o
filing date.

2. Mail wabscriptions: 222,000, aver-
age aumber copies each isspe during
preceding 12 mondhs; 238,000, sctual
sumber of copies of single issue
published nearest o filing darte,

C Total paid circulation: 229,200, aver-
age number copies each lssue during

precediog 12 months; 245,000, scrual

aumber of copies of single issue pub-
lished nearest to filing date.

Free distribution by mail, carcier or

other menns: 1, Samples, complimen-

wary, and other free coples; 1,000,

average number coples each issve dut.

ing peeceding 12 months; 1,000 ac-
tual number of copies of single isse
published nearest 1o Gliog  date,

2. Copies disteibuted to news agents,

bat not sold: 8,100, avernge number

copies each lwue ducing preceding

12 monthe; 8200, actoal sumber

of copies of single lssue published

Bearest o fling date,

R Towml distribution (Sum of C and
D): 238,300, average number coples
each  lwug  during preceding 12
woaths; 254,200, actual sumber of
coples of single imue published near-
et w filing date,

F. Ofice wuse, lefraver, unaccounted,
wpoiled alter pristing: 700, average
aumber coples each issue during pre-
ceding 12 moaths; 80O, sorual number
of copies of sngle imve published
Bedrest 1w Aling  date,

6. Towl (Sum of F & F — should
equel net press rue showa im A):
239,000, average number copies each
lssve during preceding 12 monthm
255,000, actual pumber of coples
of sngle isue published nearest 1o
fillog date,

I certify that the mautemeons made by

e sbove are correct and  complete.
N, H Mager, BDusines Manager,

No. 1 — 971%

1 Nat Smith, Allen D Stein,
Murray 8 Lieberson, Salvatore
Gesuele, Phillp Cohen, Matthew
L Magglore, Reuben Levine,
Charles Murray, John P Rolston,
Michael Ambrosino, Joseph M
Bertini, Harvey L Wasserman,
Richard Greco, Harold A Wil
liams, Joseph Garfinkle, Michael
J Narducel, Eugene Bruno,
James A Ryan Jr, Joseph J Run-
za, Willam ¥ Meyer.

21 — BA%

21 Thomas L Magulre, Edward
L Branch, Rudolph Banks, Greg-
ory J Hladek, Alexander McMul-
lan Jr, Joseph Gubérman, John
Tarrago, Reuben P Brown, Har-
old E Straube, Sami{ A Barsoum,

Joseph J Sacco, Alfred Caponl,
Thomas M Wallace, John Bar-
riero, Norman D Irving, Irving
B Prus, Thomas Albunio, Rich-
ard J Afello, Kirdkumor Patel,
Simone Diturl.

41 — 0%

41 Jerry Pacchiano, Henry T
Zebrowsk!,

EXAM NO. 1088
STEAM FITTER'S HELPER
This list of 62 eligibles, estab-

lished Oot, 11, resulted from the
June 24 written exam, taken by
83 of the 157 people who filed.
Salary is $5.58 per hour.

No. 1 — 104%

1 Francis J Coohill, James B

Hetzel, Anthony Roccoforte, Ed-
ward Sweeney, Vincent J Paler-
mo, Joseph J Murphy, Nicholas
M Blanco, Maudrie Gentry,
Daniel J Collins, Joseph A Vig-
Hano, Vincent A Marcario, Louls
Daversa, Charles W Mahoney Jr,
Willlam Gebhart, Nicholas Pare
ese Jr, Stanley B Wassinger,
Richard P Sardegna, Brian J
Kenney, Louls Ambrosio, Marco
C Fasano.
21 — 87%

21 William J Eellum, Vincent
Perrone, Raymond Mazza,
George F Dowding, Otto Heg-
man, Philip Badner, Terence F
McCorry, Frank R Majorana,
John F Nemeth, Stephen J Was-
zak Sr, Phillp A Lalande, Ernest

A Johnson, James V Majorana,
Bartolome Plazza Jr, Thomas
Laguidice, Martin Slegal, John J
Harrington, Phillp Galvano,
Charles H Stewart, George D
Manetta,
41 — 78%

al Fugene J Martin, Joseph
Palmenter!, John P Tanna, Ken-
neth H Sundeye, Reuben P
Brown, Raymond Hogan, Philip
Napolitano, Donald J Braith-
wealte, Richard Mercadante, Ed-
win W Bronner, Peter Skorney,
Cornellus O'Brien, John J Blan-
¢o, Charles J Veneziano, Richard
J Ferrls, Paul Glusto, Patrick F
Hickey, John Barriero, Salvatore
Devico, Ronald Brilli, Michael J
Pillero, Henry J 8arno.

1V

il Servicediscount
lets you buy a new car

for $100 over dealer cost,
what would you say?

Call1(212) 371-9800
and tell us yourself?!

How te qualify for professional discounts on major appliances, tires, earpeting,
furniture, stereos and radios, televisions, furs, diamonds and jewelry,
watches, silverware, china, luggage, photo equipment, sewing machines,
typewriters, calculators . . . and just about anything else you can think of.

Al members of the CSEA. are eligtble for substantial savings through the Better Buying Service of America. Call or write and
Jet us know what you want. YOU ARE UNDER NO OBLIGATION TO BUY. There are no fees and no dues lo pay. You

buy only what you want to buy, when and if you decide to buy it

Instant Price Service...a BBS exclusive
Ask for an instant Low Price Quolp on all merchandise you wish shipped COD.

How to Ordex!

Shop for the merchandisé as you normally would, then record the model nams and number. Call in this information to
BBS, Depending on the item requested, we can save you 20%, 30%, even 40% on selected merchandise. ALL BRAND-
NAME MERCHANDISE IS FULLY WARRANTIED AND SHIFFED IN FACTORY-SEALED CARTONS, We'll send you
a Better Buy Cerificate to validate your discount and a Better Buying Brochure listing the hundreds of types of goods

and services available through BBS, Then make your purchase at a designated dealer convéntently located near you

How We Do It.

BBS owes its success to collective buying power. By offering discounts to respenasible organizations such as the CSEA
we represent a potential market of thousands of people and millions of dollars, This purchasing power allows us to
negotiate the best possible prices with our dealers and suppliers, By eliminating the middleman and retail costs, the
gavings are passed on to you. Direct. You pay less, we grow stronger, and your buying power increases, There 15 no
economic miracle at work, Merely a substantial savings of time, effort..and money.

If what you have read appeals-to you, or you would merely like to know more, write or call BBS. Our staff of experienced
buyiig consultants is at your disposal. They'll answer all your questions, counsel you on any purchass and, most
importantly, save you money.

For complete details write or phone:

BETTER BUYING SERVICE OF AMERICA

400 Madison Avenue,
New York, New York 10017

(212) 371-9800

Member of the National Assoclation of Duying Services,

Lincoln, Corvelte and many foreign makes
also avallabie at substantial savings,
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CIVIL SERVICE LEADER, Tuesday, October 1

This Week's City Eligible

EXAM NO, 1243
PURCHASE INSPECTOR —
SHOP STEEL
This list of 28 eligibles, estab-
Hshed Oct, 11, resulted from
ealling in 67 people, 39 of whom
did not have the proper experi-

ence or training, Salary ls §10,-
one,
No. 1 — 105%

1 Cecll G Roop, Jack L Hand-
lon, Ben Schwelbish, James J
Graner, Robert M Young, Frank
P Gibaldl, George E Balent, Ray-

_SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Computer Programming.

Keypanch, IBM-360,
Specrat PREPARATION POR CIVIL SERVICE TESTS, Switchboard,
NCR Bonkk«-sm machine. HS BQUIVALENCY, Day & Eve Clamses,
EAST TREM AVE & BOSTON RD, BRONX — Kl 2.5600
115 EAST FORDHAM ROAD, BRONX — 933.6700
dpproved lor Vets ond Forvigm Stmdents. Acoved. N.Y. Stats Depi. ot Pducation.
BE A REAL ESTATE AGENT — = joure 314 s k. lome
or refund, EDUC UNLTD

NYC & WESTCH (212) 8688238,

COUUPRETTETETVETRTTETDLCLRBURLLPDORTDINRLTOLPUABAT A DITRIL DR PRMPTT LTI AR MR RTOO OO MEORITI LOOE LS FOTDL R MY LEEONNR IR

PERSIAN * ITALIAN * AMERICAN

TEHERAN

43 W. 44TH ST, NEW YORK's Ne. | COCKTAIL LOUNGE
FOR FREE HORS DOEURES

LUNCHEON DINNER

Prepare Now For Your

\\\G“ SCllool

Equivaleacy
DIPLOMA
Preparation
Course

This N.Y. Siate di-
plome Is the legeal

‘: luwhmlom of gradu-

ation from a 4.year High School
" is veluable to mon-graduates
of Migh Schoel for:

* Employment & Promotien
& Advanced Eduiation TYreining

* Personal Satisfaction
Owr Specianl Intensive 5-Week
Course prepares for officiol
exems cenducted @t regular in-
tervals by N.Y, Siole Dept. of
tducation.

ENROLL NOW! Classes Meet
IN MANLATTAN,
Mon. & Wed., 5:30 or 7:30 P.M

IN JAMAICA,
Teea. & Thum,, 5:45 or 7:45 PM.

SPECIAL SAT. MORNING
CLASSES NOW FORMING

Fhone or Write for Information

Phone: GR 3-6900
DELEHANTY INSTITUTE
11§ E. 15th St., Manhattan
9101 Merrick Blvd,, Jamaica

—r - aam e e e .
IF YOU

' Haye Left Schoel l
Without Completing

I HIGH SCHOOL 1

You are Invited to send now for I
FREE Brochure that tells you how
to earn your Diploma AT HOME

AMERICAN SCHOOL of Chicage
Founded in 1897

Metrs New York District
PO, Box 95, Dept. 9AP-89

l East Meadow, N.Y. 11554
or call (S16) 483-1984

I Name

' Address
City ... State.... Tip

Approved For Veterans Training
W . -

I

Do You Need A

High School
Equivalency
Diploma

for civil service

for personal satisfaction
& Weeka Course Approved by

NY. Scue Bducation Deps,
Write or Phone for
Information

Eastern School AL 4.5029
721 Broadway, NY 3 (a1 8 S1)

lh:::..;-h;:lﬂrll:::ful‘:551 -,(T:.l -
BERENE cooirrrermorrrniassossarsronsmtossrssiotbontoresrs
Addresa

Bode TSI | |

High School
" Equiv. Course "

Complete by Home Sody or in
evenmg classesr. Prepare you for exam

ik |

leading 0 s Stare  imwed High
School l:?unllumy Diploma, FKE[
BOOKLET. H

g PL 7-0300

Roberts Schools, Dept. L,
517 West 57th St

]
i )
L S vk wrotees

T

Y

P

E A
w D
R D
1 MIMEOS ADDRESSERS,

T STINOTYPES =
E STENOGRAPHS for sule R
R and rent. 1,000 others s
S

Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO, Inc.

19 W. 23 80, (W, of 6th Ave.) NY, MY

CHolsea 3-8086

List;

mond I Horn, John R Stahler,
Russell H Caldwell, Raymond A
McCarthy, Thomas J 8Sopko,
Dock Brown Jr, Nicholas Garuc-
clo, John Tarrago, Salvatore
Clealn, Morton L Stern, Tony
Mikaellan, John L Bauer.

EXAM NO. 1071
SEWAGE TREATMENT
WORKER

This list of 771 eligibles, estab-
lished Oot, 11, resulted from the
Oct. 30 written test, taken by
1,214 of the 2,302 candidates whe
filed. Salary is $6.16 per hour.

No. 1 — 100.0%

1 Vincent E Scutaro Jr, James
8 Hetzel, Leonard W Pesl, Ru-
dolph G Boehle, Alfred Garcia,
Paul ¥ Montanaro, Theodore J
Cyran, Anthony Lachtara, An-
thony H Helm, James N Glover,
Albert O Torjesen, Howard A
Haynes, Salvatore Marino, How-
ard F Fessel, Morrls Waldman,
Peter P Tallarine, Willlam B
Morrow, Carlo A Schiralli, Nor-
man N Reiziss, Achllles Kirkikis.

No. 21 — 950%

21 Robert C Sager, Richard T
Titus, Joseph D Princlpato, Jack
Grodensky, Edward Gardner,
Dino A Liverano, Michael Mar-
chese, Reinaldo Ghigliotti Jr,
Jogeph P Dowling, John C Men-
nella, Frank Lucci, Charles P
Ciccotto, John G Zillante, Robert
G Bruce, John F Jurgens, Felix
P Slominsk!, Richard G Stevens,
Ronald Verdino, Willlam F Bom-
ba, Willlam F Judge.

41 — 93%

41 Anthony Derosa, Walter A
Meagher, James V Devito, Rob-
ert C Hundertmark, Charles R
Walla, George A Gramlich, Mat-
thew J Jasko, Herman L Stein-
iger, Stephen D Disagn!, Patrick
M Smith, Edward P Butkevich,
Frederick Bermel, Charles J
Maxwell, Michael D Matusie,
Willlam V Minenna, Frank R
Willlams, Philip J Stines, Thom-
as J Zultowsk!, Rudolph F Hess,
Nicholas Gallucclo.

{To Be Continued)

Authorities Unit
Rejects Contract

ALBANY — Civil Service
Employees Assn, members
of the New York State Thru-
way Authority’s bargaining
unit 11, have turned down thelr
proposed 197374 contract In a
vote of 80 ballots against, and
71 ballots In favor of, the Ltenta-
tive agreement.

The first ratification ballot
sent to unit II, made up mainly
of the Thruway's middle man-
agement personnel, was declared
invalid when CSEA filed an un-
falr labor practice charge. The
charge, flled against the Auth-
ority, claimed that they “nego-
tiated in bad falth by not making
the $490 across-the-board hike
effective July 1, 1872, retroactive
to April 1. of the same year™

When the second set of bal-
lots wenl out to ratify the Im-
proved contract, as a result of
the unfair labor practice charge,
there was & pay lmprovement of
$12250 per person In addition
to the $490 stipulated in the
original negotiated agreement,

A total of 252 ballots were sent
to members of the unit. The con-
tract went down by a margin

Jewish Groups
Hold Breakfast e

The Annual Spiritual Break-
fast of the Council of Jewish Or-
ganizations in Civil Service, Inc,,
in conjunction with the Jewish
State Employees Assn, of New
York, will be held at 10 am.
Nov. 5 In the Commodore Hotel,
Manhattan.

The JSEA 1is also planning ita
annual social to celebrate Chanu-
kah on Dec. 3 from noon e
3 p.m. Morris J. Solomon, form-
er president of JSEA, will act
as general chalrman, assisted by
Benjamin Kraner, Irving Gelb,
Charles Maline, Abraham Gar-
berg, Morris Gimpelson, Nathan
Rogers, Rose Feuerman, Mamie
Barit and Louls Berkower. The
Chanukah Party will be held in
Ratners, Delancey Street, Man-
hattan.

of 9 votes with 81 people In the
unit nol voting.

The next step, aocording o
Paul Burch, CSEA ocollective bar-
galning speclalist for the unit IX
personnel, will probably be fact-
finding or a return to the bar-
gaining table.

“ONE OF THE
BEST FILMS
ABOUT YOUTH
EVER MADE.

I have seen it three
times, and | dare say

=Rox Reed, New York Delly News
Syndicated Columnist

OFFICIAL ENTRY 1972 VENICE FILM FESTIVAL
PARAMOUNT PICTURES PRESENTS
A ROBERT A. GOLDSTON ~ OTTO PLASCHKES PRODUCTION  ALARRY PEERCE LM

il A PARAMOUNT PICTURE
INCOLOR |
3rd Ave.at 60th St 140, 2:30, &

few visits

/
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COURT
REPORTERS

mmumg) and country s a CITL Are you tired of the Court room
ZEN-SOLDIER in your Spare Time. scene. Tavestigate opporrumities with
For details, call LT Weston st (212) the Woeld's most resowned stock
926.5800 or write exchange. Salary in $13,000 nnn
5691k Transportation Baceali plus paid overrime and grese benefics

ATTENTION: LT Weston
2166 Fifth Avenuve
Ncw Yotk, New York 10037
Help p Wanted - M/F
Part Time

Call 623-2284 and
ask for Mr. Gubitosi

EXTRA income without iaterfering with

were appointed at a hiring pool
held Oect. 5, from the list of
exam 0208. The last eligible ap-
pointed was number 53. Of the
60 eligibles called, numbers 1
to 60, 20 falled to report.

BUY
BONDS

Help Wanted - M/F
PRINCIPAL stesographer to hesd amall
phie uait in State Division of

peesent  employment. Will wrain  for
.f management Or supervisory positions,
Por information call berween 4 & 7

P.M. 212.3212235,

Help Wanted

EARLY RETIREES
Position available s  mesengen,
bank guards, vaule atetndants, etc.

MOST POSITIONS FEE PAID

NEGOTIATORS

Expansion requires full-time experi-
enced negotiators for management
whe are familiar wth poblic sector
negetiations, especially betwen school
boards and teachers. Must be willing
te travel and relocate. Salary in teens,
depending upon experience. Send
resume to: P.0. Bex 501, Civil
Service Leader, 11 Warrem St, N.Y.

PRESS AGEN
141 E 44 ST (lzx) 682.8250

DRIVE OUR CARS — FR EE

TO.  FLORIDA
OCTOBER-NOVEMBER-DECEMBER
GAS ALLOWANCE
AAACON Auto Transport,

239-3892

ﬁ U T One baw price

NEW YORK STATE AND
LOCAL SUBDIVISION
EMPI.OYEES

NOW YOU CAN SHARE GHI'S
SECURITY and STABILITY!

Pick the GHI Plan for comprehensive
; solid health protection.

GHI Plan...What's in a name?

GHI is Group Health Incorporated and
stands for stability in the health field;
Planisa‘'’.. srde:hod or scheme of action;
away pro o carry ou A
® el Aok Bt?lbtidnd Dtctl?nuy.t Adangn
: No matter how many methods, schemes or
ways of medical care are open to you, the
time-tested GHI Plan is one that provides
comprehensive doctor bill benefits FROM
THE FIRST DAY and FROM THE FIRST
i DOLLAR, without deductibles, and gives you
free choice of doctor.

You have from October 1st to December 31, 19720
review, decide and transfer to GHI} 0

The GHI Plan provides:
@ The same Blue Cross Hospitalization
as the other medical plans.
PLUS
HEALTH SECURITY THROUGH:
® Preventive Care
® Practical Protection
® Paid-in-Full Benefits from Gl Participants
regardless of income
© Free Choice of any doctor, anywhere

R ——"

——m— A

* New York City Employees: Sept. 25-Oct. 20, 1972,
Foderal Employees: November 15-30, 1972,

For GHI Optional Benefits available and dmlls of
GHI's Standard Plan, consult your group's official
materials during re-enroliment and transfer period.

If you still need information:

Call; (212) 7367979

or Write: Gov't Unit,
Sub. Rei's Degpt.

GROUP HEALTH
INCORPORATED
The GHI Buildi
227 West ADth Street
New York, New York 10018

—— L —— . — . ———

Iloumu in NY. City, Tramfer or
provisional promotics. Call (212)
9711630

| ssz
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JUNDERCOATING
A, $7295 s |

CAR ALARMS

Haht n. owr :: ::20 33"5

includes Il\llllll!ll.

You can be sure the

work i done righs,

Famour Brandy
Chapman

KAR-LOK
piek yroof inside key
DEWEKO
L Lynitiam tork
2

339?3'-":- “':A

£
squmumd ‘
For protection & beawty *

SUMPER GuArps *2475
froat & rear

et t 3ind .\
% *“Crat cards 788 4536
iﬂ.«zh £% u"T' m --‘:b

The price we quote
n dle puxe yo- pay

Motor Vehicle
Inspection Seation

Extra Memsure ol lnmun \ ‘

L}
GN:!II?""lulki sl 4 lnhllcl

VACATION - VIRGIN ISLES
SSSSSSSSSSSSSSSSSNNSS
VILLA FOR RENT

ST. CROIX, V.I

Half Price Rates

For wue island living, try your
owns deluxe vacation villa. Res
ideat maid, cooks, clenms or baby
4e. Besches, golf, and
smorkeling,

Call (212) 442-1827
33

tcnnm

—
DEER HUNTING ...
on 2,600 Catskill Mis. acres. Bucks
everywhere. Deluxe steam heated
rooms. Cocktail Lounge, For reserva-

tions:
paramount motel/hotel
PARKSVILLE, N, Y.
DIRECT WIRE: (212) 524-3370
Recommended by World-Famous
Hunter, JOE De FALCO

3 Meals Daity $710 12
ROSENBERG’S

Farm * Bullville, N.Y.
IN TME BEAUTIFUL FARM COUNTRY
914-FO 1-14650

3611 N, OClAN BLVD.

Ft. Lauderdale, Fla, 33308
or call 566-5444
for__(o_:_cn_cOIols.

Pace Scholarships For City Employees

Scholarships have been award-
ed to seven City employees for
study at the Pace College Grad-
uate School this fall. These half-
tultion scholarships are for
ecourse work leading to & Master
of Business Administration De-

gree in Professional Manage-
ment.
The seven winners were se-

lected from over 100 applicants,
They are: John A. Brookner and
Rhea S. Friedman, both from the
Housing and Development Ad-
ministration; William F. Hunter
of the Pire Department; John J.
Prendville, Department of Cor-
rection; Emanuel Sarfaty, De-

partment of Health; Wlilllam
Shupiro, Department of Alr Re-
sources; and Galen C. Thomas,
Economic Development Adminis-
tration,

City employees Interested In
submitting applications for next
year's scholarship awards can
obtain information by contacting
the Department of Personnel,
Bureau of Career Development,
220 Church BStreet, Room 422,
Ne» York, N. Y. Phone: 566-
8815.

Pass your copy of
The Leader
on fo a non-member.

REAL ESTATE VALUES

183 ST. EAST OF CONCOURSE
TIEBOUT TOWERS

2332 Tiebout Ave, New Bldg,
$275

2% rooms, $195
¥z mns, $235, 4V2 rms,
Renting ofic apt 3B or 2A
584-.-9754

CAMBRIA HTS $29,990
ONE OF A KIND DREAM

Det btk & shiogle on Ige garden
grads, 3 lg bdrms, fin bame, 2 baths,
Porch, patio, Gar,' Newly decorated,

Extras.
CAMBRIA HTS $32,500

SUPER-SPECIAL HOUSE

True Brk Engl Tudor, 2 fples, beam.
ed ceil'g, huge rooms. Fia bamr,
gar. Owner leaving stute.

LAURELTON $31,500
DET LEGAL 2-FAMILY

n sweco with 4 ree & finish.
able bamt for owner plus 1g 3tm
apt for income. Priced reded $2M.

MANY OTHER | & 2 FAM HOMES

QUEENS HOMES

170-15 Hillside Ave., Jamaics

OL 8-7510

House For Sale - QIecns

QUEENS VILLAGE — 2 family houwe,
brick & shingles — Ist floos, 4 rooms,
2 garage. Jod fMoor, 3 room apt,

o, uans. & wores. $31,990 (Owner)
776-6448, c=ll Sar, Sun, ull 4:00 PM,

CAMBRIA HEIGHTS $28,990
Sucrifice sale. All brick 64 ™ma 3
bedrm Colomial res. Like new coad.
All kingsized bedrms, large livem,
banquet dim, wltra mod eatim kiwch,
2tome col. tile beh, nite club fin
bamt, garage, beauriful garden plos,
Nuot appliances  incld, Excellens
mortgage termy arranged.

LONG ISLAND HOMES

168-12 Hillside Ave., Jam, RE 9-7300

Farms, Country Homes
New York State
FALL CATALOG OF HUNDREDS OF REAL
ESTATE & BUSINESS BARGAINS, Al
types, sizes & prices. DANL REALTY
Cobleskill 7, NY.

Land For Sale - Copake, N.Y.

1 ACRES oa lLaike Robinsonm,
N.Y. Rouet 22; $4,000,

- Cali
354-0464.

Copake,
914

LAURELTON
$32.990
DUTCH COLONIAL

This house is on @

ppproximately
4,000 7

landscaped grounds,
dern  eat-in
Kitchen plus Flotida room. Automatic
gas/HW  heating system. Everything
goes: Wall/wall carpeting, garage
and loads of ocher extrms. Low
down payment cam be arranged for

everyone, Ask for Mre.  Soto,

CAMBRIA HTS
$29,000
COLONIAL

Detuched 6 rooms, fenced all around,

brand pew kitchen, completely dec-

ornted. Move right in! Only Gl buy-

ers  accepred.  Full dowa payment

$1,000, m(lmﬁ;\, closing costs. Ask
for r. Rogers,

HOLLIS PARK GDNS
$34,990
SHORT WALK
TO SUBWAY

M yoa are s weteran, and have onl
a small dowa paymesr, this is
once-in-a-lifetime opportunity w0 ac
quire & house with oaly $1,000 dowa
Muaost have GI thmblln'y This bhous
baa 7 huge rooms, 3 large bedrooms
modern  streamlined  newly-equippe
kitchen, The whole howse s dec
orated! Ready to move im! Ove
6,000 sq fr d landscaped
Secluded streer — oaly 2 hlocks
Jamaica Avesue, Ask foc
Mr. Fredericks,

JAMAICA NO.

rounds
from

. $28.990
WALK TO SUBWAY
Exquirvite house consiating of 6 rooms
beantiful  basement, garage, nuto

extras. Only short walk to subwsy
public and high schools. Low dow
pyment can be arranged.

Ask for Mr. Alix,

BUTTERLY
& GREEN

matic gas heat, and » long list o ||

16825 Hillside Ave.
JA 66300

House For Sale
Cambria Heights
CAMBRIA HEIGHTS oear Parkway —

7 s, der, Eng. Tudr, bek and finld-
soee, slate of. 3 Nr-. frm'  din,
rm., mod Fanoy Farmer Kiwh,,
Fla. rm., 115 baths, w.w. crpt, vap,
attic, det. gar., bsme, landscp.. fruir
trees, exwuras,  Immed. occpy. FPrine,
only, $363500 — (516) 261-6608,

N Miami,

Fla. 33161,

sz22 e FloridaBsagl

FLORIDA LIVING

Live the good lfe at prices you cam
afford in  Mighland Viliage Mobile
Home Community Choose from over
20 medels with prices starting o
$7,950. Complete recrealion program
Write:
HIGHLAND VILLAGE, 275 M. E, 45th St
POMPAND BEACM, FLORIDA 33064

VENICE, FLA. — INTERESTER?
SER . N WIMMERS. REALTOR
ZIF CODE 33593

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our comt per 4000 e w
S Pereoshusg fromm New York Ciny,
$472 Philadeiphia, $445: Albany, 3906
:‘:: otimsate 0 any destioation

Write
SOUTHERN TRANSFER

and STORAGE CO. INC,

DEFT. € BOX 10237
ST PETERSBURG, FLORIDA, 33738

ZL6T ‘LI #aqowQ ‘Aepseny, ‘YIAVIT FIIAHES TIAD



CIVIL SERVICE LEADER, Tuesday, October 17, 1972

CSEA Resolutions Include Hours, Leave, Health,

The Leader this week continues Its service of printing
the full list of Resolutions paased at the Civil Service Em-
ployees Assn. Delegates Meeting In Rochester last month.

Previously printed have been the proposals on Salary

and on Retirement In the Sept. 26,

1972, Issue of The

Leader, and on Hour and Leave and the Miscellaneous pro-
posals up to and Including M-37 In the Oct, 10 edition.
The resolutions listed below are as amended and ap-
proved by the delegates. They are listed according to the
reference numbers used during the meeting; consequently
some numbers are missing for those proposals that were

either tabled or defeated.

M-38: If s State employee
chooses to reside in an efflelency
apartment when on extended
travel status, his per diem and
hotel allowance wil not be di-
minished.

M-40: BState employees on
travel status shall be allowed
the actual taxi fare incurred,
plus a resonable gratuity.

M-41: At all State facilities,
the folowing will be provided:

1) Fire safety standards will
be adequately maintained to
protect against any contin-
gency.

2) Adequate seocurity pre-
cautions will be implemented
to protect agalinst riots, dem-
onstrations, bombings and
other actions to life and prop-
erty.

3) A cafeteria with food at
modest prices shall be pro-
vided.

4) Btaggered work hours
shall be realized,

5) Medical facilities will be
established for the purpose
of providing emergency care
to employees at no cost by a
physician and reglstered
nurses.

8) Adequate lounges and
rest areas shall be provided
for both men and women and
shall include small eating
areas, refrigeration storage
space and food and drink
vending machines. Some of
the proceeds from the vend-
ing machines should go into
the joint Btate-CSEA Wel-
fare Fund.

M-42: Al Btate cars shall
meet current federal automo-
blle safety standards and shall
include radios for safety pur-
poses,

M-43: Applications for edu-
cational leave or tultlon assis-
tance should be acted upon prior
to school registration perlods.

Applications which have been
denied shall be subjected to Im-
mediate appeal, the conclusion
of which shall be determined
before the date on which the
course or courses are to begin.

M-44: An Individual course of-
fered through the education and
training programs should be re-
peated at least once during a
12-month period if the demand
for such courses warrants such
action.

M-45: The Division of Classi-
fleation and Compensation shall
be required to process resllo-
cation appeals within a maxi-
mum of six months, and all
appeals will bo reviewed in the
order of the date on which it
was submitted.

M-46: The supper allowance
for amployees who work beyond
the normal work day who are
within 35 mlles of the offleial
work station shall be ralsed from
$2.50 to $7.50, If employees work
beyond the hours of 7 p.m., they
must be provided with a 45-
minute break period at the end
of thelr regular work day before
commencing overtime work.

M-47: Ellminate the maximum
four-year period for the life of
a preferred list and extend it
indefinitely.

M-48: Any agency head who
violates Sectlon 65 of the Civil
Service Law shall be subject to
removal upon charges preferred
by CSEA. The Civil Service Com-
mission shall require monthly
reports from each State agency
indicating the names, title and
grade of all competitive ecivil
service positions filled by pro-
vislonal appointees, and the date
on which such appointee will
have eompleted nine months of
provisional service in the po-
sition, Such reports ahall also
be furnished to CSEA,

M-49: All eligible lsts shall

be extended for the period of
any official freezs on fllling va-
cancles.

M-51: The membership shall

‘not be asked to act upon a col-

lective bargaining agreement
until & firm settlement has been
obtained from the State Legis-
lature with respect to its terms.

M-52: Reopen the option of
participating In the Social Se-
curity program on an annual
basis, with oredit to be provid-
ed from the date of participa-
tion.

M-54: An effeotive senlority
system shall be negotiated In
matters dealing with transfers,
assignments and participation
In career ladders and education-
al programs,

M-55: Establish a new griev-
ance appeals board composed of
five members drawn from a
panel of impartial arbitrators
whose decision shall be binding
and have the full effect of law.

M-56: Provide leave at full
pay for chapter presidents when
on officlal business.

M-57: Provide a minimum of
two employees on a mental hy-
glene Institution ward during
evening and night shifts.

M-58¢ Restore the veterans
preference provisions which were
modified by actlon of the 1872
legislative session.

M-59: Allow women who are
on maternity leave the same
privilege extended to employees
on military leave for taking an
examination glven on a resche-
duled date.

M-60: Appoint clviian em-
ployeea to clerical positions in
correctional facilities which are
presently being asslgned to cor-
rection officers.

M-61: Abolish all oral examin-
ations.

M-62: Establlsl a scholarship
fund for children of employees
who are killed in the line of
duty.

M-63: All elvillan employee
titles in the Correctional Services
Department facilitles shall be
preceded by the term “Correc-
tional Services™

M-84: Teachers who fulfll
experience and permanent certl-
fication requirements shall be

immediately advanced to the G-
17 position.

M-65: Fleld employees shall
be eligible for the noon-day meal

SIGN OF THE TIMES — smiles and a penstroke signify peaceful settiement of contract between
Hicksville School District and CSEA as Nassau chapter president Irving Flaumenbaum, sitting at
right, watches school board president Thomas Clark sign. Standing, from left, are: Richard Leuel,

toacher's representative; Ida Bucksteln, clerical wnit president; Elsle Keechler, cafeteria unit presi-
deat, and Philip Alfano, CSEA fleld representative.

allowanoce remrdlesa of the dis-
tance between thelr officlal work
station and the area In which
the employee is working.

M-66: Employees of the De-
partment of Taxatlon and Fi-
nance (except those In the lot-
tery division) shall be allowed
to purchase lottery tickets,

M-67: Revise Job description
of all RN’s by providing for po-
sition description which reflect
new definition of nursing as con-
tained In the NPA of 1973,

M-68: Provide hazardous-
duty pay to Operational Unit
employees who work with high-
power equipment.

HEALTH INSURANCE
FROPOSALS

HI-1: The State shall adopt
& Dental Plan with no deducti-
ble and will increase the State's
percentage of co-insurance (80-
20 or 90-10).

HI-2: Amend present Dental
Insurance Plan to place em-
phasis on preventive dental ben-
efits,

HI-3: Provide paid-in-full ben-
efits under Blue Shield and fur-
ther provide for the elimin-
atlon of salary lmitations,

HI-4: Provide coverage for
ambulance service to a maxi-
mum of $100 and further pro-
vide that whenever woluntary
community ambulance service is
utilized, a contribution up to $25
shall be relmbursable,

HI-§: Increase maternity ben-
efits under Blue Cross to $500.

HI-6: Provide full coverage for
radiologlsts’ fees under Health
Insurance options.

HI-T: Upon death of a re-
tired employee, the remaining
actuarial wvalue of unused sick
leave credits shall be used to
pay Health Insurance premiums
for the surviving spouse,

HI-8: Porvide a fully pald,
noncontributory Health Insur-
ance Plan for all employees and
thelr dependents,

HI-9: Remove deductible and
co-insurance under health plana
as they apply to drug coverage.

HI-10: Under Blue Shield,
provide for an increase in ma-
ternity benefits to $200,

HI-11: Provide dual cholce
option for HMO's.

LEGISLATIVE PROPOSALS

The following resolutions,
which deal with the matters that
are non-negotiable in nature, are
recommended for adoption by the
resolutions committee.

In the event lmproved retire-
ment benefits are obtalned
through negotiations for State
employees, the Assoclation’s leg-
islative program would be ex-
panded to include comparable
legislation which would extend
the same benefits to employees
of participating employers on
a permissive basis
Salary Protection For Non-
Teaching School Employees

L-1: Provide non-teaching
school district employees protec-
tion under Section 2023 of the
Education Law.

Workmen's Compensation

L-2: Mandate Workmen's
Compensation insurance for poll-
Heal subdivisions,

Labor Law Safely And Health
Standards

L~-3: The State and its politl.
eal subdivisions zshall be subject
to federal labor law safety and
health standarda,

Procedures Relating Te Sirike
Charges
L-4: Establish new procedures

for objectlnl to charge of vio-
lating Taylor Law No-Strike Pro-
vision which would guarantee
employees with the right of a
hearing in accordance with Are
tiele 6, Section 2 of CSEA’s con-
tract,
Suny Unclassified Service
Service Provisions

L-5; The criterin for changing
the jurisdictional classificatd
of SUNY positions to the uncl
sifled service shall be based
solely upon a clear and direct
{involyement in the education of
students, and notification of
changes must be sent to CSEA.
Unlon Security Provisions
Under Taylor Law

1~6: Provide employee organi-
sations with the right to nego-
tiate unlon security in the form
of a union shop, agency shop m.
closed shop.
Right To Strike

L~T7: Provide publie employees
with the right to strike.

Right To Union Representation
L~-8: Provide that all publie
employees be allowed represen-
tation under the Taylor Law and
the right to membership in em-
ployee organizations.
Taylor Law Represeéntation
Proceedings ®
L-9: In union representation
proceedings, provide for exam-
ination of competing organiza-
tlons' showing of interest,
Employer Penalties Under
Taylor Law
L-10: Provide for penaltles
against employers who attempt
to Intimidate employees because
of union activities,
Waterfront Commission
Employees ®
L-11: Extend Taylor Law pro-
visions to employess of the Wat-
erfront Commission of New York
Harbor,

Military And Naval Affairs
Employees

I~12: Exlend Taylor Law pro-
visions to employees of the Di-
viston of Military and Naval
Affalrs,

Salary Increments

L-14: Salary increments pro
vided under the Clvil Service La
shall be mandated and not sub-
Ject to negotiations.

Correction Department
Appointments

L-16: Al appointments and
promotions in the Correctional
Services Department shall be
made by the competitive exam-
ination process.

L~17: Whenever temporary or
provisional appointments are
made, they shall be made In l&n.
following order: a) in rank orde
er from the existing list for the
ttle to which appointment is to
be made; b) where no list exista,
in order of senlority of employeces
in the next lowest title in direct
line of promotion; ¢) where con=
ditions outlined in “a" and "“p*
do not exist, In order of total
State service of those eligible.

Authority *

(Continued from Page 3)
senfority. Finally, toll personnel
will get a $25 cleaning allowance
for shirls/ dresses.

Clerical employees will ses new
sections of the contract on radis
dispatcher overtime and rest pers
fods as weoll as work clothing for
mall room personnel and three
provisions for seniority for
radio dispatcher, In addition
other more technical contrach
changes,



Fire Flies

nelghbora walt around for the
companies o roll, then ransack
the firefighter's cars In ever-
increasing numbers. The status
symbol nowadays for a fire-
fighter's car is a punched-out
trunk lock, If you cannot show
one, you just haven't been with
it
- - L ]

My friend George Clarke of the
Larchmont Volunteer FD, tells
me that at their Oct. 10th meet-
ing and dinner, they designated
retired Assistant Chief Charles
Stressler as an Honorary Chief
of Department complete with
gold badge and gold life mem-
bership eard. That's nice. Every-
where 1 go, out of town, I hear
fine things about Chief Stress-
ler, He was a fine ambassador
for this job. Charlle Stresslers
are few and far between , . . very
scarce indeed!

- . -

The halr raiser for this week
involves Flreman Werner Elsing
of Ladder 42,

On Sunday, Oct. 8th, about
1 pm, he rolled with 42 Truck
to Legget and Southern Boule-
vard in the Bronx, The fire was
rolling out of the top floor front,
He was forcible entry man,

Just about everybody was
yelling about & woman up there
as they usually do. These wolf
cries (as they usually end up)
can never be disregarded; so,
after forcing the door, he drop-
ped on his belly, and crawling
past the fire, made it to the
rear bedroom. The fire wasn't
very far behind him and the
paint was melting and drop-
ping on him from the celling.
When he got to the window,
he expected o see the woman

|

did Jjust that and after run-
ning the serial ladder to a point
Just below Elsing and the wo-
man, raced up to finish the
job. Elsing handed the woman
to McLoughlin but the fire had
come into the room and goiten ‘o
Elsing’s leg and he had to just
stay there and burn or lose the
woman and perhaps himself,

All turned out well, but sec-
ond and third degree burns will
keep Werner Elsing on sick leave
for quite a while.

FIREFIGHTERS FIGHT FIRES
« « « NOT PEOFLE

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK COITY—Persons
secking Jjobs with the Clty
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, epen weekdays be-
tween 9 am. and § p.m, Special
hours for Thursdays are 8:30
am. to 5:30 pm,

Those requesting applicatiors
by mall must include a stamped,
self-addressed envelope, w0 be
recelved by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall) ; Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566.8700.

Beveral City agencles do their
own recruiting and hiring They
include: Board eof Education
(teachers only), 656 Court St.,
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority,
370 Jay St., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tlon advises teaching staff ap-
plicants to contacy the individ-

Dr. Arthur Jackel

OPTOMETRIST
ANNOUNCES THE RELOCATION

OF HIS OFFICES TO
110 STATE ST. ALBANY

OVER MARINE
PARKING

MIDLAND BANK
436-4361

mal schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE—Regional offices of
the Department of Civil Serv-
foe are located at: 1350 Ave of
Amerieas, New York 10019;
(phone: 765-0790 or 765-0701);
State Office Campus, Albany,
12226; Sulte 750, 1 W Genessee
St., Buffalo 14202 Applicunts
may obtain anaouncements
elther in person or by sending
a stamped, self-addressed envel-
ope with their request

Varlouns State Employment
Service offlces can provide ap.
pleations in person, but not by
madil.

Judicial Conference Jobs are
fllled st 270 Broadway, New
York, 10007, phone: 488-4141.
Port Authority Jobeeckers should
contact thehh offices at 111

DEWITT CLINTON

STATE & EAGLE STS., ALBANY
A KNOTT HOTEL
A FAVORITE FOR OVER 30
YEARS WITH STATE TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANGUET FACILITIES AVAILABLE
Call Albony HE 4-6111
THOMAS H. GORMAN, Gen. Mpgr

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and Reoms
Phone HE 4-1994 (Albany)

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled

Eighth Ave., New York, phone:
620-7000

FEDERAL—The US Oivil
Service Commission, New York
Reglon, runs a Job Information
Center at 26 Federnl Plaza, New
York 10007 its hours are 8:30
am, to 5 pm., weckdays eomly,
Telephone 264-0422.

Federal entrants living upstate
(north of Dutchess County)
should contact the Syracuse Area
Oftice, 301 Erle Bivd West,
Syracuse 13202, Toll-free ecalls
may be made to (800) 522-7407
Federal titles have no deadline
unless otherwise indicated.

SPECIAL RATES

for Civil Service En

inloyeos

HOTEL

Wellington

DRIVE-IN GARAGER
AIR CONDITIONING « TY
No
problems et

hetel ., .. with

136 STATE STRE
QPPOUITE STATE CAMTOL

820 pour Iriendly huvel agemt

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

ALBANY

BRANCH OFFICE
FOR INFORMATION regarding sdves
tisement. Plemte write or call:

JOSEPH T. BELLEW
303 SO. MANNING BLVYD.
ALBANY, 8, N.Y, Phose IV 2-5474

Have You Read

The New Golumn?

% MORE FEATURES
* NEW,

BIGGER

HOROSCOPE

% TOP COMICS
% CARTOONS, PERSONALITIES, COLUMNS

It Goes on Sale Thursday and All Week, 25 Cents

ZL6T ‘L1 @qowQ ‘depsang, ‘YIAAVIAT FADIAMES TIAD
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Welfare Fund Gontinues
To Grow, But Still Needs
More To Meet Obligations

ALBANY — Contributions to the Clvil Service Employees
Assn. Welfare Fund continue to come In to CSEA Head-
quarters by mail or by personal presentation to one of the
statewide officers who serves as an overseeing committee for
the fund.

Latest avallable figures show that $128,101.51 has been
contributed by Individuals, units, chapters, conferences or
affiliated groups. This money Is used to reimburse those
employees who have been penalized for allegedly participat-
ing in an Easter weekend contract dispute between the
Employees Association and the New York State Administra-
tion,

While the donatlons have been coming In at a steady
pace, they have not been enough %o fully meet the obli-
gation which CSEA feels towards those members who have
been penalized by the State,

Contributions may be sent to: CSEA Welfare Fund,
Box 1201, Albany, N. Y. 12201,

EXECUTIVE (GENERAL) CONTRIBUTES —
Michael Steese, left, president of the Executive (General) chap-
ter of the Civil Service Employees Assn., presents a check for $882
to statewide CSEA president Theodore C. Wenzl, The check was one
of several Dr, Wenzl accepted for the Welfare Fund during recent
Delegates Meeting In Rochester,

OGS BUILDING OPERATIONS DONATION —
Gerald Purcell, vice-president In the Building Operation section of
the Office of General Services chapter of the Clvil Service Employees
Assn, and ¥Yvonne Mitch- 1), OGS chapter delegate, present s $120
check for CSEA Wellarc Fund from members of the Bullding Oper-
ations seotion to Huze! Abrams, fund coordinator,

HONOR
ROLL

Below Is a 1ist of those
individual CSEA members
and chapters who have con-
tributed to the CSEA Welfare
Fund. In deference to the
privacy of the Individual
contributors, this list does
not include the amount of
thelr donations. The amount
given by CSEA chapters and
units, however, will be print-
ed. Names of contributors
will be printed each week
under the Honor Roll,

K Y Chapman, A Mitwrl, A A Cola-
you, D I Meex, L Colon, C Carpenter,
H M Burgess, M B Franklin, D P
Geist, C Samsen, J L Wharton, M L
Uourcki, § Carnbuke, M W Corawell,
J L Pamshall, W J Friedberg, M T
Vied, I R Clark, A J Bavman, M E
Maciong, E E Chapin, R Lynde, M A
Melideo, T Camiglione, E Christen,
I W Moeettons, R Moroz, W J O'Neil,
I R Fuzie, § L Braunstein, B R Tym.
erson, A Delosa, A E Tarlor, A Evan-
chuk, F Cobrink, D Mctadden, P Fer-
dioand, L A Pascal, R A O'Neill, R
Prazgier, C B Dobos, G M Holme, H
R Kunze, R P Coos, E Baraetr, C
M Coatigan, G J Ruteck, L Carnicelli,
T R Ryan, A Camatlla, H Mulkins,
J De Santis, S Batero, J Nardo.

EM Lund, 35 U Poska, U Daniel,
R M Waldren, M Campbell, E Cosmus,
J F Qark, L Smith, G G DiMiero,
J O'Sullivan, V A Ciupek, E W Vom,
H Szente, R Mayzik, K VanLawrence, J
L McCallum, H § Wesr, B E Muth,
J Steeves, J E Bragin, F J D'Erasmo,
R R Wilcox, C Schiebel, H C Teautman,
H L Braaf, B Rosenbaum, M F Koed,
H Brava, H Friend, P U Coaloa, L
R Bvans, § Subimky, K H Moffire,
W Deitzs, H R Falk, C G Wober, B
John Ross, R A Pemsioger, F J Eng-
lish, G Schoff, J J Beebe, 1 D Rich-
moad, A Bocco, W G Clancy, G Rete
ter, W Fishman, G A Peters, J Humvits,
T R Corwin, R A Thoroe, O A Gamble,
U M Lieras, B Waller, E J Capota.

D. Flamburg, C Tumasonis, W, 8.
Day, K. Barton, D, Caplun, R. Comni,
K. Yino Hweh, H, E Hadas, B
Gelfen, M. B, Baclerr, A, Branston,
M, Vogell, F. A. O'Hara, A. Viela,
8. D. Clough, C. Mosrgan, H. Perter.
wichl, J. J. Speacer, J. Payton, B,
©O. Dubucyy, F. A. Craven, W. Ryles,
M., C. Haggerty, S, Cuttler, S, J. Sey-
mour, F. A, Romi, N, K Isaacs, P
0. Bogedian, A. W. Beotley, J. E
Macvin, J. F. Roor, W. A, Hurding,
B, V., Clarke, M. £ Kopp, M. C
Connola, B. Kenyon, D, J. Romaso,
§ P. Zembroski, R. B, Johoson, G.
F. Macsella, D. Lewi, S, Lampo, M.
B. Flocia, C, Lindsley, P. H., Brigham,
E, Dyson, E. Kirsch, L. Shanshy, J.
Martino, T, J. Duan, R. Rodriquez, M.
M. Hodoes, F. A. Reynolds, G. B,
Biorkman,

CHAPTERS AND UNITS

Monroe County, $1.000; DOT Region
No. 4, Rochester, $500; NYC Labor
Depe., Div, of Safeqy, $21356; Albany
NACC, $45.60; SUNY at Bualo, $1,000;
Albany D of E 33877, Willowbrook
State  School, $789; Climmon County,
$350; Town of Moreau Unit, $5; Al
bany Commerce Depr, $50; Suffiolk
Home for Infirm Unit, 23,

Motor Vehicle Beoox uole, $72; Nus-
wu  chapier, additons! $1,000; DOT
No. 10, Babyloa, $)5; NY Air Nution-
ol Guard, Niagura, $36; Wiltoo-Me. Me-
Gregor, $262.50; Central hilip School
unit, $100; Brookiyn Div, of Employs
ment  unit, $100; Buftalo, Agriculiure
& Markets, Meoat Imspectom, $37; Hemp.
stead Village wunit, $100; Jamestows
uale, $100; Vocational Rebhabllitation
unie, NYC, $27.65; Wallkid Prison,
$100; Div, Howming & Community RKe.
mewal, $3350; Scliwater unit, Saratoga
County, $40; Towan of Walton uait,
$10; Binghamton chapier, $3500; Rome
State School, $1,000; NYS Dept. of
Trassportation, Sullivan, $83: Saratogs
County, $200; Albany Div, for Youth,
100; Me, Versom wualt, $70; Hamburg
Highway Depe., $100; Pelham School
unit, $30; Centrnl Barge Canal, $100;
Rocterdam woie, $25; Hoalth, Div, of
Labe & Nescacch, $105,

DUTCHESS COUNTY DIGS INTO POCKET —q
Ellis A2ams, left, president of Dutchess County chapter of the
Civil Service Employees Assn., makes presentation of check for
$500 to statewide CSEA president Dr, Theodore C, Wenzl for
contribution to CSEA Welfare Fund, The fund has now collected
approximately $128,000, but more is needed.

pomers;

HOCH PSYCHIATRIC HOSPITAL GIVES —
Nephtali Martinez, president of the Hoch Psychiatric Hospital chap- 13
ter of the Civil Service Employees Assn., and Hazel Abrams, CSEA
fifth vice-president, hold up $100 check which Martinez had just
presented Ms. Abrams as coordinator of CSEA Welfare Fund. The
check represents nearly one dollar per chapter member,

']

BRONX STATE HOSPITAL DOES SHARE -
James Barge, right, president of Bronx State Hospital, handed $500
check (o statewide CSEA president Theodore €. Wenud when the
two men got together at the recent CSEA convention in Rochester. @
The check is for the Welfare Fund (o ald CSEA members who are
being penalized for alleged Easter weckend job actions.



