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By JOSEPH F. FEILY 
President, 

Civil Service Employees Association 

A Progress Report t -
Ik 

In order that the membership of our Association be completely 
informed as to the progress of our discussions with the Administra-

, tion. I would like to make this statement: 
In our meeting with the Governor he told your representatives 

that there was no possibility of a general pay Increase this year be-
cause of the stringent necessities of a balanced budget. He did say, 
however, that our request was considered and that he was hopeful 

t a substantial adjustment might be made in his next year's budget. 
We explained that "next year" was too late. Our need was im-

mediate and pressing and next year's salary legislation would only 
result in a delay of two years before any increase in our State em-
ployees' salaries. He then asked your representatives if we had any 
further proposals that would be of benefit to the employees and thus 
Indirectly benefit the State as a whole. Your representatives referred 
to our resolutions enacted by the delegates during our Octoi>er meet-
ing placing special emphasis on Resolution 1 (A ) , which calls for a 
reduction in each State employee's contribution to the retirement 
system by 5 percentage points, thereby adding to take-home pay. 
The Governor indicated strong interest in this proposal and requested 

' an opportunity to study it. 

Governor Has Shotvn Strong Interest 
He also indicated interest in our resolutions calling for vesting 

after 15 years of State service and increased pensions for retired 
employees, moving expenses for employees, increased allowance for 
trayel expenses, and our resolution calling for "no loss" of pay re-
tention of an employee who Is demoted through no fault of his own. 

The above list is not all Inclusive but it Indicates what, in my 
estimation, are measures which are well within the possibility of be-
coming effective during the coming fiscal year starting April 1, 1960. 
Your representatives have met with tjje Budget Director, Dr. T . Nor-

» m a n Kurd, on numerous occasions and at our last meeting on Tues-
day, February 24th, he said he would make every effort to give us 
definite answers from the administration's point of view on our various 

k requests. 

Obviously, we cannot report all the details of our discussions at 
this time. However, it seemed extremely important to me to report to 
you, our membership, just where our discussions now stand. 

Legislature Gets Bills 
On 10 Per Cent Raise, 
Free Life Insurance 

ALBANY, Feb. 22 — A bill to 
grant all State employees a 10 
percent, $400 minimum, across-
the-board raise has been drafted 
by the Civil Service Employees 
Association and introduced into 
the State Legislature for action. 

Sponsors of the measure are 
Sen. Ernest I. Hatfield and Assmb. 
Orin S. Wilcox. The raises would 
be effective April 1, 1960. Assem-
bly print number for the bill is 
4046. 

Introduction of the salary legis-
lation follows the mandate of 
delegates to the annual meeting 
of the CSEA, held here last Octo-
ber. In the meantime. Gov. Nelson 
A. Rockefeller has publicly de-
clared his tight budget for the 
coming fiscal year would allow 
for no general salary increase. He 
has indicated that a "substantial" 
adjustment would be recom-
mended next year "after putting 
the fiscal affairs of the state in 
order." 

(CSEA President Joseph F. 
Feily reports in the adjoining 
columns the progress of discus-
sions with the Administration on 
the Association legislative pro-
gram.) 

Free Life Insurance 

Another major piece of legis-
lation — a program to give all 
state employees a free $5,000 life 
insurance policy — also was 

BUI Recalled Lowering 
Social Investigator 
Requirements; Substitute 
Measure To Be Permissive 

A L B A N Y , Feb. 22 — The 
Bridges-Schoeneck bill to lower 
educational requirements for so-
Mai investigators in local welfare 
departments has suddenly been 
withdrawn. The measure had 
passed both houses of the Legis-

I lature and was awaiting action by 
,he Governor. 

A substitute measure, proposed 
>y the State Board of Social Wel-

Il'are. would allow lower require-
ments on the local level if abso-
lute need is pleaded and upon ap-
proval by the State Board. 

Ti ie original measure met with 
strong opposition from the wel-
fare departments in the state's 
major cities and counties, as well 

> 'as the Civil Service Employees 
•Vs.sociation, whch termed the bill 
"detrimental to the Merit Sys-
vem." 

Welfare Programs Defended 
In announcing Its position, the 

Social we l fare Board, through its 
chairman. Myles B. Amend, also 
defended public welfare programs. 

Mr. Amend's statement said: 
"The majority of local public 

welfare commissioners who have 
expressed their opinions on the 
pending legislative proposal to bar 

Pardon the Delay!. 
While the State Legislature 

is hi session an unusual amount 
of space in The Leader must 
be devoted to the heavy re-
porting of the legislative and 
employee programs of the Civil 
Service Employees Association. 
For this reason, your chapter 
news and photographs may be 
delayed but uill appear as soon 
as possible. Please bear with us 
for awhile.—The Editor. 

any local requirement of a college 
degree for social workers, are op-
posed to this proposal. For this 
and other reasons the Board at 
its monthly meeting in Albany 
this week restated its opposition 
to the bill as presently drawn. 

"A t the same time it unani-
mously amended its rules to per-
mit any public welfare district 
convinced of a local need for 
modification of existing qualifica-
tions for social service positions 
to substitute alternative qualifi-
cations, which would include at 
least a high school education. It 
further directed the State Depart-
ment of Social Welfare to deter-
mine to what extent and in what 
ways there might now be further 
separate classification of clerical, 
casework and administrative re-
sponsibilities within public wel-
fare departments with the Intent 

(Continued oa Page 3) 

drafted by the CSEA and intro-
duced into the Legislature. 

Sponsors of this measure are 
Sen. Robert C. McEwen and 
Assmb. Robert W . Pomeroy. The 
Association bill would provide 
that the free $5,000 Insurance be 
contiivued after retirement from 
State service. The^ program would 
be administered by the State Re-
tirement System, which would be 
more economical than a program 

administered by private life In-
surance firms. 

At present, employees gain 
death benefits during the active 
working period but lose them 
upon retirement. 

Armory Employees' Raise 
The CSEA is again attempting 

to gain for the state's armory 
employees the $300 across-the-
board granted to other state work-

(Continued on Page 3) 

Administration Dismisses 723 
Provisionals; Replacements 
Expected for Most Positions 

(Special to The Leader) 

ALBANY, Feb. 22 — The posi-
tion of the State Civil Service 
Commission toward long-term 
provisionals has been spelled out 
in a memorandum. 

The statement follows news re-
ports published in the daily press 
that the Rockefeller administra-
tion had fired 723 provisional em-
ployes in state service over the 
past six months. They had held 
their jobs without qualifying by 
examination, for more than two 
years. 

There were reports, although 
not confirmed, that many of the 
provisionals had been replaced by 
appointees of the new administra-
tion. Many of those dropped had 
been hired during the former 
Harriman administration. 

The Memo 
The statement reads: 
"A more systematic approach 

to our never-ending attack on 
long-term provisional employ-
ments in the State service has re-
sulted in a decrease in such em-
ployments to the point where they 
now represent about one-half of 
one percent of the 71,736 competi-
tive class positions. 

"When in August 1959 we asked 
the operating departments and 
agencies to assist in our "all-out 
drive" to replace with fully quali-
fied employees those who have 
served in provisional status for 
periods of more than two or three 
years, we had 1,170 specific Indi-
vidual cases in mind. Today, only 
447 of them remain on the pay-
roll in such status—a decrease of 
more than 60 percent. 

" A stepped up examinations 
program, examinations that are 
open continuously, testing of can-
didates in high school and college 
classrooms, and Improved place-
ment procedures are all Integral 
psrts of our drive to replace pro-
visionals. As the drive continues, 
further reductions will be effected 
in the number of long-term pro-
visionals on the State payroll. In 

many i n s t a n c e s examinations 
have already been held or are 
scheduled and provisionals will be 
replaced as soon as lists of eli-
gibles are available. In other cases 
provisionals will be dropped when 
specific tasks on which they are 
w o r k i n g are completed; time 
limits for completion of these 
tasks have been set. 

No Total Elimination Seen 

"That we will, however, be able 
to do away completely with pro-
visionals is a goal seemingly be-
yond attainment. Even in the most 
favorable labor market there will 
likely be a number of such temp-
orary employments. Primary rea-
sons for this are the chronic 
shortages of personnel in certain 
professional and technical fields 
(e.g., psychiatry, clinical psychol-
ogy, occupational and physical 
therapy, social case work, and 
library science); the locations of 
employment, particularly in the 
institutions; and the unavoidable 
lag in time between certification 
of an eligible list and selection of 
an appointee. 

"The accompanying table shows 
the number of provisionals which 
State departments and agencies 
in August 1959 were directed to 
replace, and the long-term provi-

(Continued on Page 16) 

Luposello on Duty 
In Westchester 

Until further notice, Thomas 
J. Luposello, Field Representative 
of the Civil Service Employees 
Association, wiU be in the West-
chester Chapter Office (Room 401, 
Court House, White Plains) on 
Monday of each week. 

Referrals may be made directly 
to Mr. Luposello on Mondays at 
WHite Plains 9-1300, Extension 
319, or appointments may be 
made during the week by con-
tacting Mrs. Pagen at the above 
number between 9 A.M. and 2 P. 
M . 
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IN CITY CIVIL SERVICE 
! By RICHARD EVANS JR. i 

Charfer Revision 
Group Looks Good 
For City Employees 

New York City employees can 
expect improvements in the rules 
governing tiieir Jobs through the 
work of Mayor Wagner's City 
Charter revision staff, whose 
members are almost all profes-
sionals with long tenure in City 
service and are known to be sym-
pathetic to Citty employee ob-
jectives. 

D e p u t y City Administrator 
Maxwell Lehman and Budget Di-
rector Abraham D. Beame have 
been particularly strongly identi-
fied with promoting the merit 
system. Sanitation Commissioner 
Paul R. Screvane, who became the 
youngest Sanitation Commissioner 
in Department history, rose up 
through the ranks all the way 
from sanitation man and has 
established notably good labor re-
lations in his Department. Hous-
ing Authority Chairman William 
Reid has been applauded by at 
least one major employee organ-
ization as being a very good man 
to deal with in collective bargain-
ing. 

Other City employee members 
of the committee are Leo A. Lark-
in, first assistant corporation 
council; Francis J. Bloustein, vice-
chairman of the City Planning 
Commission, and Jacob Lutsky, 
legal aide to the Mayor. 

* • V 

no In Housing Aufh. 
Get 10-Year Awards 

Awards were given recently to 
110 men and women who have 
completed ten years' service with 
the New York City Housing Au-
thority, according to Authority 
Chairman William Reid. 

The award winners, all of Avhom 
completed their ten years during 
the last four months of 1959, re-
ceived certificates and service pins 
Individually from their depart-
ment heads or from housing de-
velopment managers. They work 
In the Authority's main office at 
299 Broadway, Manh., and in 
housing developments and con-
struction field offices throughout 
the City. 

• • « 

Bigger Staff In 
Buildings Dept.? 

In seeking an expense budget 
boost to permit his department to 
hire more personnel. New York 

City Buildings Commis.sioner Peter 
Reidy recently cited the inability 
of the Department's present staff 
to' inspect more than one third 
of _the City's commercial and 
public buildings yearly. 

This, he said "exposes the pub-
lic to the danger of serious injury 
or loss of life by fire or collapse." 

He said that many of the build-
ings that don't get Inspected are 
virtual firetraps and "only good 
fortune has prevented serious dis-
asters." 

A $1,204,077 Increase is sought 
for the fiscal year beginning July 
1. The increase would bring the 
department's budget to $8,256,040. 

Memorial Set to 
Honor Schechter 

The Council of Jewish Organi-
zations in Civil Service will mark 
February 25 as the beginning of 
schlochim, a 30-period of mourn-
ing for Joseph Schechter, late 
Director of Personnel. Dr. Herman 
P. Mantell, President of the Coun-
cil, announced a service to be 
conducted at the Civic Center 
Synagogue, 81 Duane Street, 
Manh., on February 25 at 5:15 
P.M. 

Rabbi Harold H. Gordon, repre-
senting the New York Board of 
Rabbis and Spiritual advisor of 
the Council, will officiate. 

• • * 

Detectives Awarded 
For Clearing Suspect 

Two detectives from the Charles 
Street police station received hon-
orable mention in a nation-wide 
competition for the first Judge 
Jerome N. Frank award for pro-
tecting the civil rights of per-
sons accused of crimes. The 
awards are given by the New York 
University Law School. 

The New Yorkers are Detectives 
Martin Dillon and John Yuknes. 
Each got a surprise promotion 
from Police Commissioner Ste-
phen P. Kennedy. Detective Dil-
lon was raised from second to first 
grade detective while his partner. 
Detective Yuknes, was raised from 
third to second grade. Both will 
receive $500 pay Increases. 

The two detectives cleared a 
man convicted last may of two 
Queens robberies. Through an in-
vestigation conducted mostly dur-
ing their free time and vacations, 
they found the actual robber. 

Hearings Set for March 3 
On 37 More City Job Titles 

Appeals for upgradlngs of 37 
more New York City civil service 
titles will be heard Thursday, 
March 3, beginning at 10 A.M. in 
the Board of Estimate Hearing 
Chamber, City Hall, by the Career 
and Salary Board of Appeals, ac-
cording to City Labor Commis-
Eioner Harold A. Felix, the Board's 
chairman. 

The appeals to be heard must 
be filed with the Appeals Board 
at least one week prior to the 
echedulcd hearing date. 

The titles scheduled for appeals 
are: 

Assistant director of veterans 
affairs, librarian, senior librarian, 
eupervising librarian, principal 
librarian, coordinating librarian, 
assistant chief librarian, cook, 
senior cook, dietitian, purchase 
Inspector (all specialties), senior 

purchase Inspector (all special-
ties), principal purchase inspec-
tor, chief purchase inspector, in-
spector of markets (weights and 
measures), s e n i o r , supervising 
and chief Inspector of markets 
(weights and measures), court re-
porter, institutional seamstress, 
cashier ( T r a n s i t Authority), 
supervising c a s h i e r (Ti'ansit), 
public health educator and senior 
public health educator, institu-
tional Inspector and senior and 
supervising Institutional inspec-
tor. 

Bookbinder, electroencephalo-
graph technician, supervisor o f 
motor transport, shoemaker, piano 
tuner (regulator), medical pro-
grj«n evaluation officer, director 
of ferry operations, chief dock-
master, under sheriff and photo-
grapher and photostat operatM. 

Personnel Dept. 
Monthly Report 
Series on WNYC 

The first of a series of monthly 
radio reports by top staff mem-
bers of the New York City Depart-
ment of Personnel was broadcast 
by WNYC last Tliursday, with Dr. 
Theodore H. Lang, acting Person-
nel Director and three of his chief 
aides speaking. 

As summarized by Dr. Lang, the 
major functions of his department 
are: the protection of the merit 
system; service to the operating 
agencies of the City through close 
liaison with the Personnel Council 
of New York City; and assistance 
and consideration to both appli-
cants for City jobs and for pres-
ent City employees. 

According to Dr. Lang, the per-
sonnel function of the City is not 
the responsibility of his depart-
ment alone but must be performed 
in partnership with all operating 
agencies of the City. 

Describing the functions and 
goals of three major bureaus of 
the Personnel Department, in ad-
dition to Dr. Lang, were James 
Reilly, director of classification 
and Compensation; Felix Viola, 
director of the bureau of exam-
inations, and Solomon Hoberman, 
director of personnel relations. 

Other Thursday evening reports 
from key City agencies that are 
broadcast by the City Station are: 
"Your Postmaster Reports" (first 
Thursday of each month) and 
"Housing Authority Reports" (sec-
ond Thursday of each month). In 
addition, WNYC presents reports 
by the Welfare "Commissioner 
(Mondays at 6 P.M.) ; Superin-
tendant of Schools (Mondays at 
8:30 P.M.), and Heallth Commis-
sioner (Tuesdays at 6:30 P.M.). 

Early Civil Service 
Documents Feature 
Of Antiques Show 

Early civil service documents 
from the regime of the first gov-
ernor of New York, Peter Stuyve-
sant, are among highlights of the 
16th Annual National Antiques 
Show, being held at Madison 
Square Garden Feb. 28 through 
March 6. 

Other notable events to be 
marked by special exhibits will 
be the 350th anniversary of Gov-
ernor Stuyvesant's birth; the 150th 
milestone of Phineas T. (P.T.) 
Barnum; Fi-ederlc Chopin's 150th 
birthday; the 250th commeration 
of John Peter Zenger's arrival in 
America; the 100th anniversary of 
the motion picture camera; the 
centennial of the invention of the 
corkscrew; the half-century mark 
of the creation of Lalique glass, 
and the 100th anniversary of the 
birth of Theodore Herzl, father 
of the Jewish homeland. 

More than $25 million worth of 
antiques and art treasures will be 
spread over the two-acre area of 
the Garden's exhibition hall. Up-
ward of 500,000 individual items 
will be shown ranging in value 
from a dollar to more than 
$125,000. 

Scores of special collections at 
the show will include rare assem-

CALENDAR 
M l M C i r A t ENGINEERS, FEBRUARY MEETING, Engineering So-

cieties Building, 29 West 39th St., Manh., on Wednesday, Feb. 24, 
at 7;45 P.M Talk on St. Lawrence & Niagara Power Projects 
by William S. Chapin, State Power Authority general manager 
and chief enpineer. 

AMERICAN LEGION OF SANITATION DEPT., Meeting Feb. 18, 
8 P M,, Hotel New Yorker, 34th and 8th Avenue, Manh., (North 
Ballroom). Cancelled if it snows. 

COLUMBIA ASSOCIATION OF SANITATION DEPT., Post 1110, 
Meeting Feb. 25, 8 P.M., 175 Oxford St., Bklyn. Refreshments. 

ST. GEORGE ASSOCIATION OF SANITATION DEPT., Meeting Feb. 
26, 8:30 P.M., 71 W. 23d St., Manh., films on "Africa Past and 
Pre.'.ent." Refreshments. 

COUNCIL OF JEWISH ORGANIZATIONS IN CIVIL SERVICE, 
Memorial service for Joseph Schechter, Civic Center Synagogue, 
81 Duane St., Manh., Feb. 25, 5:15 P.M. 

HOLY N.'VME SOCIETY OF TRANSIT A U T H O R I T Y IND DIV., An-
nual reception and dance. Terrace Room of Statler-Hilton Hotel, 
7th Ave., and 33d St., Manh., on Friday evening, Feb. 26. Pro-
ceeds go to Scholarship Fund. 

EMETF SOCIETY, NEW Y O R K C ITY L A W DEPT., Meeting Feb. 24, 
5 P.M., Law Department Library, Room 1600 Municipal Build-
ing, Manh., Report on recent desecration of temples by Stanley 
Katz, chau'man of the Anti-Defamation League of the Municipal 
Lodge, B'nai B'rith. 

COLUMBA ASSOCIATION, Board of Education, Third Annual Dinner 
Dance, Henry Hudson Hotel, 353 W. 57th St., Manh., Saturday, 
May 14, 7:.3C P.M. Proceeds to Scholarship Fund Call or write 
for reservations to Mr. S. B. Gambino, chairman, 132-29 234th 
St., Rosedale 22, N. Y . Phone LA 5-6010. 

bliles of ship models, medieval 
armor, enamelware, fracturs, old 
playing cards, guns, locks, toys, 
clocks and other types of Ameri-
cana. 

The National Antiques Show will 
be open to the public from Sunday, 
Feb. 28, through Sunday, March 
6, daily from 1 P.M. to 11 P.M. 
Admission is $1.55 including tax. 

CIVIL SERVICE I.E.\IIRK 
Amenca' « LeaUine Newsmarailn* 

(or Publio Employees 
I j : . tUEI ( I ' tUI.IC.^TlOXS, INC. 

07 lliiuiiK St., Nnv Vork 7. N. 
Trivphone: IIEtkinaii 3-tiOlO 

Entered as •econd-claas malteir Oclobtr 
3. 103B, al the post oHk» at New 
York. N. v., under the Act of .March 
3, 18TU. Member o l Audit liureau « t 
Circulation^ 

Hubicriiitlon Prlca f l .OO Trr l e a f 
Individual coitlett, lOu 

KE.'VU Tho I.eader « e r y ne ik 
(or Jub Uppurtunitlc* 

Jom the CSEA 
Easter Tour to 

H A W A I I 
19 D A Y S -

ALL EXPENSES 

»556.10 
(INCLUDING AIR FARE) 

Departing from New York o n April 8, 1960 Including: 
Fresh lei reception at Honolulu 

Nine days al Waikiki Beach 
E.xcursion to Mt. Tantalus 

Native Hawaiian feast (Luau 
Circle tour of Oahu Island 

Boat trip to Pearl Harbor 
Plus: 

Dinner at San Francisco's Chinatown 
Deluxe tour of San Francisco 

Exciting stay in Hollywood 
Excursion to Disneyland 

Note 16 day tours depart from New York on June 10, 
July 1 ond August 12, 1960, at $598.75 per person. 

For further Information and details fill out 
and submit the coupon to: 

CSEA Travel Representative 
Le Beau Tours, 100 W. 42nd St., New York 36, N. Y. 

Name 
Address 

Please send to me further information and application forms 
for persons for your Hawaiian tour leaving New 
York City on 

Le Beau Tours Include: Miami Beach, Canada, 
Mexico, the Caribbean. Write for details. 



AMONG SYRACUSE DINNER GUESTS 

From left are Joseph F. Feily, CSEA president; Joseph H. Murphy, State Tax Commis-
sioner; H. Eliot Kaplan, president of the State Civil Service Commission; Maxwell Lehman, 
Deputy City Administrator of New York and John E. Graveline, president of the Central 

Conference. 

Murphy Says Governor's 
Program Promises Aides 
Better Future; Central 
Conference Holds Meet 

Governor Rockefeller's pay-as-
you go program will result In a 
better future for the state's public 
workers, Joseph Murphy, State 
Commissioner of Tax and Fin-
ance declared at the recent an-
nual dinner meeting of the Syre-
cuse chapter of the Civil Service 
Employees Association. 

Hearing Mr. Murphy's remarks 
at the Onondaga Hotel In Syra-
cuse were members of the CSEA 
Central Conference, Association 
officials and Ondondaga County 
representatives, guests at the 
dinner where Mr. Murphy was the 
main speaker. 

Mr. Murphy defended the Gov-
ernor't tight budget policy on the 
grounds that by securing a sound 
financial basis in government Mr. 
Rockefeller would be able to con-
sider the plight of civil servants 
in the framework of a stable eco-
nomic pattern that would secure 
them a better future, financially 
and otherwise. 

The Tax Commissioner declared 
the Governor was fully aware of 
the needs of the state's workers 
and indicated their financial sit-
uation would receive preferential 
treatment next year. 

Volmcs Gives Welcome 
Mr. Murphy was welcomed to 

the dinner meeting by Peter 
Volmes, Syracuse chapter presi-
dent. Toastmaster for the event 
was Michael Vadala. 

Among tlie guests were CSEA 
President Josepii F. Feily and 
Mrs. Feily; John F. Powers, CSEA 
past president; H. Eliot Kaplan, 
president of the State Civil Ser-
vice Commission; Rabbi Morris 
Smth; Assemblymen D o n a l d 
Brown, Charles Schoenek and 
Philip Chase; Senators John 
Hughes and Lawrence Rulison; 
Maxwell Leliman, New York City 
Deputy City Administrator, and 
Paul Kyer, editor of The Leader. 

• Agnes Welier was chairman of 
L the event. 
• The Central Conference session 

began in the mornin? with a 
meeting of chapter presidents ad-
dressed by Harry W . Albright, As-
sociation counsel. Mr. Albright de-
tailed state grievance procedures 
and the prievance procedures of 
the Association. He also gave an 
up-to-the-minute report on pro-
gress of the CSEA legislative pro-
gram. 

Conference President John E. 
Graveline reported that a major 
concern of the Conference during 
the afternoon session was assur-
ance that employees displaced as 
a result of economy drives in the 
Administration would be ensured 
employment elsewhere In state 
service. 

A major discussion was held on 
Association salary and other leg-
islation. 

The meeting heard on legisla-
tion from Association President 
Joseph F. Feily. 

County Workshop 

At the County Workshop, under 
the chairmanship of S. Samuel 
Borelli, delegates heard two speak-
ers on the relation of the civil 
servant to the general commu-
nity. 

Appellate Division Judge W. E. 
McCluskey deplored the fact that, 
in general, the public was unaware 
of the extended duties performed 
voluntarily by the average civil 
servant. 

"The public be damned Is no 
phrase of the civil servant, al-
though many citizens seem to 
think so," said Judge McClusky. 
"The people must be made aware 
of the devotion to service among 
our public workers," he declared. 

A representative of the General 
Electric Conipany followed Judge 
McClusky's remarks by demon-
strating to the delegates the ur-
gent need for good community re-
lations. 

He showed, by means of a series 
of charts, how General Electric 
learned through the bitter lesiiou 

of a long strike that the sympathy 
of the public must be earned and 
actively cultivated. 

John Bachman, president of the 
Onondaga chapter, arranged the 
highly interesting program. 

A legislative progress report was 
given both by Mr. Albright and by 
Vernon A. Tapper, CSEA third 
vice president who is chairman 
of the County Executive Commit-
tee of the CSEA, 

157 Metro Armory Aides 
Get Long Service Awards 

One hundred and fifty-seven 
armory employees, members of the 
Metropolitan Chapter of Armory 
Employees, Civil Service Em-
ployees Association, were recently 
presented with long service awards 
for 10 to 40 years of State ser-
vice, In a ceremony held at 
Squadron A Armory, New York. 

Making the awards was Major 
General Almerin C. O'Hara, the 
Commanding General of the New 
York National Guard. 

Attending were Joseph Feily, 
president of the Civil Service Em-
ployees Association, Paul Kyer, 
editor of the Leader and John F. 
Powers, former CSEA president. 
Prank Wallace is chapter presi-
dent. 

The honored employees, listed 
by their years of service, are: 

40 Years 

Joseph Pospisil and Adrian 

107° Salary Bill 
In Legislature 

(Continued from Page 1) 
ers In 1955. This raise was denied 
armory employees that year and 
since then. 

Legislation to give the $300 to 
all armory employees was spon-
sored by Senator McEwen and 
Assemblyman Charles Cusik. 

Under other Association-drafted 
bills, measures have been Intro-
duced which would give State 
troopers, correction officers and 
mental hygiene personnel the 
privilege of retiring after 25 years' 
service at half pay. 

There is some variance In the 
three bills but the essential goal 
is the same. 

Next week. The Leader will at-
tempt to give an up-to-date re-
port on the progress of CSEA leg-
islation now in the hopper. 

This report will carry as many 
print and/or introduction bill 
numbers as are available at Leader 
press time. 

Deadline Extended to Marcli 
10 for CSEA Group Insurance 
Without Medical Examination 

Jacques. 
35 Ye?.rs 

John T. Leers, John S. Murphy, 
Patrick J. Reddin, John R. Hop-
per, Aloysius C. Purvis and Joseph 
R. McGrath. 

30 Years 
Patrick Morris, Francis W . 

Cleveland, Isreal Kesten, Francis 
C. Corrigan, John P. Mitchell, 
Thomas G. Mugavin, James J. 
O'Connor, Ernest H. Johnson, 
Walter Rube, Will iam V. Williams, 
Frank E. Wallace, S. L. Forte, 
Frand B. Ridout, Harold S. War -
ing, James Garden, Edward Lat-
tanzio, George Burkey, John P. 
Michalak, Michael McKiernan 
and Richard C. Montoux. 

25 Years 
James Clifford, Harold J. Mc -

guire, William J. Maher, John 
Geddes, George A. Paront, Carl 
R. Rohlson, Will iam Heln, Frank 
O'Brein, John J. Bannon, Law-
rence J. Diamond, Jack M. De-
Lisi, Arthur F. Cornell, Frank 
Comparato, Daniel Flood, Georgo 
J. Fisher, George J. Boyle, Clar-
ence R. Quinlan, Frederick J. 
Schaming, James C. Jensen, 
Harry V. Lindberg. 

20 Years 
Donald P. Sherman, Marty Am-

brose, Frank M. Mugavin, Georga 
(Continued on Pace 14) 

Deadline for new CSEA Group 
Li fe Insurance applicants under 
age 50 to apply without being 
required to take the usual medical 
examination has been extended 
to March 10, Joseph Feily, CSEA 
president, has announced. 

Applicants 50 years of age or 
over will have to take the usual 
examination at the expense of the 
insurance company. 

Low Cost 

Any employee of the State, or 
of the Counties of Westchester, 
St. Lawrence, Chemung, or the 
Cities of White Plains, Ogdens-
burg, Potsdam, Newburgh and 
Elmira who are or become mem-
bers of CSEA may apply for Its 
low-cost Group Li fe Insurance. 

Applications and explanatory 
literature can be secured from 
any CSEA Chapter or from its 
headquarters at 8 Elk Street, Al-
bany and 61 Duane Street. New 
York City. 

Under tiie CSEA Group Li fe 
Plan, a member 29 years or 
younger secures $1,500 Term LUe 

Insurance protection for 13 cents 
bi-weekly. Older employees enjoy 
proportionately low rates. 

In addition to low cost, the 
plan provides many advantages. 
Claims are paid to beneficiaries of 
deceased members within 24 hours 
after notice of death is received 
at CSEA Headquarters without 
red take. Payment of premiums 
is made through convenient pay-
roll deductions. 

Covers 45,000 
The CSEA Plan now covers al-

most 45,000 of Its members and 
has been steadily developed and 
improved throughout the years. 
At present Insured members en-
joy 30% additional Insurance cov-
erage, minimum $500, without 
payment of additional premiums. 
It also provides double indemnity 
for accidental death and waiver 
of premium if total disability oc-
curs at age 60. 

The premium charges to Insured 
members under the plan have 
been reduced on several occasions 
in the past and cash refunds have 
been paid to losuied members. 

Social Welfare 
Bill Recalled 

(Continued from Page 1) 
to Insure the most efficient use of 
available personnel. 

Aware of Uneasiness 
"The Board is aware that thers 

exists throughout our State some 
uneasiness as to public welfare 
programs. This is evidenced by 
bills which have been introduced 
in the current session of the Leg-
islature. This concern is also ap-
parent from expressions of people 
who are as determined as we are 
that a sound welfare program be 
maintained. 

"The members of the Board are 
concerned that this uneasiness 
exists. At the same time we are 
deeply concerned that the quality 
and Integrity of our State's wel-
fare programs shall not be jeop-
ardized in the heat and anxiety 
of the present situation by the 
adoption of specific remedies 
which in practice we believe would 
be destructive of the basic values 
of our system. 

Citizens Assured 
"We wish to assure the citizens 

of our State that the Board ac-
cepts its responsibility to super-
vise the State's welfare programs. 
They must be as efficiently and 
economically administered as Is 
consistent with assurance to all 
citizens that no person in this 
State shall want for basic human 
needs. 

"The day to day administration 
of public welfare programs is car-
ried on by the local commissioners 
of public welfare under the home 
rule principle. These commis« 
sioners are elected or appointed 
by their own welfare districts and 
it is the intent of the State Board 
and State Department to support 
and assist them in the economical 
and sound administration of the 
orograms In their own communi-
ties. 

"The Board members have 
given this assurance to Governor 
Rockefeller, Lt. Governor Ma l -
colm Wilson, Senator Henry A . 
Wise, Chairman of the Senatt 
welfare committee, and Assembly-
man Will iam J. Butler, Chairman 
of the Assembly welfare commit-
tee." 



U.S. Service News Items 
By GARY STEWART 

Four Army Engineer 
Employees Get Awards 

Four employees of the U. S. 
Ai-my Engineer Division, North 
Atlantic, Technical Liaison branch, 
have received Sustained Superior 
Performance Awards for their 
"fine records." Brigadier General 
Thomas H. Lipscomb, Division En-
gineer, presented the awards in 
his conference room at 90 Church 
St., Manhattan. 

Harold R. Gaskell, assistant 
chief of the mllltai-y consruction 
branch, received $250 for "dis-
playing exceptional ability in solv-
ing the complex problems en-
countered In overseas construc-
tion." 

Addle H. Gibbs of the travel 
section won $100 for consistently 
high quality work. She was cited 
for her cooperation in assisting 
fellow employees and for willing-
ness to devote time after hours 
when necessary to complete a job. 

Another $100 was awarded to 
Innis A. Horsford for "constantly 
striving to improve and simplify 
methods of doing work assigned." 

An assistant chief of the safety 
branch, Richard S. Rahte, was 
presented with a cash award of 
$250. He had been given a special 
assignment of instructing person-
nel in radiological monitoring. His 
course outline and instructors 
manual has been adopted 
throughout the Corps of Engi-
neers. 

More Details on 
New Health Plan 

I t has been announced that 
most Federal employees will be 
given the option of four different 
plans, two underwritten by Blue 
Cross-Blue Shield and two by in-
surance companies, under the new 
health benefits program. 

The insurance plan Option One 
provides 1) the first $250 of hos-
pital board and room for any one 
year, plus 75 per cent of any add-
itional expenses; and 2) 75 per 
cent of any other medical ex-
penses in e.xcess of $50 in any 

year, and 50 per cent of the costs 
for home treatment of nervous or 
mental disorders. The maximiun 
benefit for all years would be $10,-
000. Maternity payments would be 
llnilted to $150. 

The insurance Option Two of-
fers 1) full payment of the first 
$2,000 of hospital room and board, 
plus 80 per cent of any additional 
expenses and 2) 80 per cent of 
other expenses in or out of the 
hospital in excess of $50. An in-
dividual is eligible for lifetime 
benefits totaling $15,000, and mat-
ernity benefits limited to a max-
imum of $150. 

Under the Blue Cross-Blue 
Shield Option One employees 
would get 1) full costs for 60 days 
in member hospitals and only a 
maximum of $12 for the first 30 
days and 90 per cent of the cost 
for the second 30 days in non-
member hospitals. Mental, ner-
vous or TB care would be limited 
to 10 days; and 2) full payment 
would be made to doctors who 
participate in Blue Shield for 
services to single employees who 
make less than $2,500 and those 
with families who earn less than 
$4,000. There would be a lifetime 
maximum of $5,000, $500 allow-
ance for private nursing and $152 
for maternity care. 

The Blue Cross Option Two 
would provide 1) full cost for 120 
days in a member hospital and 
$12 for 120 days in a non-member 
hospital; 2) for expenses other 
than board and room, full ex-
penses paid in a member hospi-
tal and 90 per cent in a non-
meonber hospital, and 3) full pay-
ment would be made to partici-
pating doctors for employees 
earning less than $4,000, single, 
or $6,000 married. Tliere is a life 
time maximum of $15,000 and 
maternity maximum of $208. 

Under both the insurance and 
the Blue Cross-Blue Shield Op-
tion One, the single employee 
would pay approximately $1.30 
every two weeks and the family 
man would pay about $3.35. Un-
der the number two plans, the 

single employee's cost Is about 
$2.30 every two weeks and that 
for the employee with a family 
Is $6.10. 

Orders Prohibiting 
H.P.O. Coffee-Breaks 

Following is a copy of the Post 
Office orders concerning mobile 
unit personnel which was sent to 
The Leader with the letter on 
page seven by G. C. Williams, 
foreman of the Albany and Bing-
hamton H.P.O. | 

AU Mobile Unit Personnel 
Leaving R.P.O. or H.P.O. to 
purchase food. 

Effective immediately, on 
lines where the length of the 
run makes It necessary that 
crew have a lunch break dur-
ing advance, or at an inter-
mediate point, instructions on 
allowing members of crew to 
leave car to purchase food 
will be: 

1. In crews of 6 mgn or less, 
only 1 man will be allowed to 
leave car to purchase food 
for the crew. • * 

2. In trains where there are 
more than 6 men in a crew, 
not more than 2 men in each 
crew will be allowed to leave 
for that purpose. 

In HPO's, points have been 
designated enroute where the 
driver is allowed time to leave 
the vehicle to eat. These 
points have for the most part 
been selected due to volume 
of mail handled, requiring â  
long stop. I t is possible there-
fore, for the driver to eat 
while the clerks are handling 
the mail. 

Instances have been brought 
to our attention where desig-
nated stop points are not be-
ing used by the driver, and 
that stops are made at un-

NEW OFFICE'S FIRST VISITOR 

Shown greeting the first visitor to his agency's new offices 
in the News Building is James P. Gcoge, Regional Director 
for the Second U. S. Civil Service Region. On the receiving 
end of the exchange is Edward Ryzewski of Massapequo, 
Long Island. The new address is 220 East 42nd Street. The 
Second Regional office was formerly located in the Federal 
Building at 641 Washington St., and the main reason for the 
move to the Mid+own area was to facilitate the giving of 

information to the public. 

scheduled points where driver 
and crew leave the vehicle to 
eat 
This practice will be discon-
tinued Immediately. Crews of 
the HPO's are expected to eat 
enroute, without having to 
leave the vehicle. 

M.S.0.'8 In charge of HPO 
service will give this matter 
their careful attention and 
take corrective action in all 
cases where current instruc-
tions are not complied with. 

There Is no objection to 
driver purchasing food for the 
crew, while on his lunch 
break and bringing it back to 
the vehicle. 

Failure to follow the above 
Instructions, will result in 

disciplinary action against 
supervisors and crew mem-
bers involved. 

J. F. Piummer 
(Mobile Unit Manager) 

New York Region 
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HEALTH PHYSICIST JOBS 
OPEN N O W I N CALIFORNIA 

The U. S. Government will be 
accepting applications until fur-
ther notice for health physicist 
jobs paying from $5,430 to $8,810 
a year. Minimum requirement Is 
a college degree and one year of 
experience or graduate study. 
Apply under Announcement No. 
12-14-2 (60) to the Board of U.S. 
Civil Service Examiners, 1030 East 
Green St., Pasadena, California. 

Shoppers Service Guide 
PHOTO COPV & FINISHING 

DEVELOPINO, printlnr, enlarrlnr. Photo 
COPT * copy nerativei. 20% off to 
C.S. employee*. D. A L. PHOTO SER-
VICE. t Spring St., Albany. Tel. HE. 
4-fi841. Crexel G. Gordon. 

Lew Cost • Mexican Vacation 
$1.80 per perion, rm/M. * bath In Re-
tort UEXICO. Fabuloui low cott Tacaflona. 
Send $2.00 for Directory. Satisfaction 
Guaranteed. B. E. BrlBauIt, 110 Poi l 
Ave, N. T . 84. N. T. 

UTILITIES 
SDNDELL CO, INC. SOO Central Ayenne, 

Appliance Services 
Salei It Service - recond. Relriga Stoyea. 
Wash. Machines, combo einks. Guaranteed 
T R A C Y R E F K I G E B A T I O N - ^ Y 2-5900 

240 B 14S St A 1204 Castle Hill AT . BZ 
T R A C I 8EHTICIKG CORP. 

PART-TIME JOB 
OPPORTUNITIES 

HOW TO GET 
That Part Time Job 

A handbook of ]ob opportunities available 
now, by 8. Korman Felngold & Harold 
List for atudents, for employed adult» 
and people over 6S. Get this Invaluable 
ruida for $1.60 plus lOo for malliuic 
Send to LEADER BOOK BXOR^ B7 
Duane Street. N. Y. C. 

t 

PERSONAL NOTICES 

H A i a removed permanently, electrolyali. 
no rerrovrth ruaranteed In every case, 
28 years' experience. Ernest and Mil-
dred Swanson. 113 State. Albany, H. Y . 

4 

FOR SALE 

T Y P E W R I T E R BARGAINS 
8mlth-$17.60: Dnderwood-ssa.so; otbert 

Pearl Broi, 478 Smith, Bkn, TR 6-30Z4 

WASHING machine, excellent condition. 
Very reasonable. Movinc PR 3-S859. 

Adding Machines 
Typewrlttrt 
Mimeographs 
Addretsing Machines 

Guaranteed Also Uenials, Repain 

ALL LANGUAGES 
TYPEWRIIER CO. 

CBelaea .1-H08A 
119 W. 23rd 8 T , NEW V>HK 1. N. T . r THREE SYMBOLS OF SECURITY 

Y O U R ' •^SOCIATION 
C A. works in your behalf to provide the protection you and 

your family deserve. It is your association, made up of people like you who 
seek mutual security. As a member of this association, you benefit from 
its programs. 
Y O U R A G E N C Y 

Ter Bush & Powell, Inc., of Schenectady, New York, has been a 
pioneer in providing income protection plans for the leading employee, 
professional, and trade associations of New York State. Its staff of trained 
personnel is always ready to serve you. 
Y O U R I N S U R A N C E C O M P A N Y 

The Travelers of Hartford, Connecticut, was the first insurance 
company to offer accident insurance in America. More than 3,000,000 
employees are covered by its Accident and Sickness programs. The Com-
pany pays over $2,000,000 in the average working day to or in behalf of 
its policyholders. 

Let them all help you to a fuller, more secure way oj life. 

0 , S H y & P O W E L L , I N C 

U a Clinton St., Scheneclody 1, N.Y. • F>anklln 47751 • Albony J 2032 
V/olbrldge (Idg., (ultiila 2, N.Y. • Madison 83S3 
942 Modiien Ave., New York 17, N.Y. , Muney Hill 2-7693 



The Job Market 
A Survey of Opportunities 

In Private Industry 
By A. L PETERS 

In Brooklyn, a foreman Is need-
ed by an architecural woodwork 
firm. He must work from blue-
prints and be able to lay out 
complicated architectural wood-
work for mlllman and cabinet 
makers, pay up to $2.85 an hour. 
A solderer is wanted to do hand 
bases. Starting pay for a five day 
40 hr. week is $60. 

There are several Jobs for men 
and women grocery checkers with 
supermarket experience at $55-
$65 a week. 

Apply at the Brooklyn Industri-
al Office, 590 Fulton Street. 

Coppersmiths, electricians, pipe 
coverers, and pipe fitters are ur-
gently needed in the Brooklyn 
shipyards. Applicants must have 
had at least four years experience 
In their trade in any Industry. 
Must be United State citizens and 
pass a physical examination. 

The pay is $2.66 an hour for a 
five-day, 40 hour week. 

Apply at the Shipyard Unit of 
the State Employment Service at 
165 Joralemon Street, Brooklyn. 

In Queens 

An experienced lumber tally-
man on hard and soft woods is 
needed at $60-$80 a week depend-
ing on experience. 

A wood turner is also needed to 
work on a wood lathe in making 
chair and table legs at $2 an hour 
and up. 

$4^280 in 
Correction 
For Women 

Open now with the-State of 
New York to women are $4,280 a 
year jobs as correction matron in 
State Institutions. The last date 
to file for this exam, number 4003, 
is March 7. 

There are nearly 100 openings 
to be filed at institutions through-
out the State. Eligible lists will 
ba established for correction ma-
tron and female correction hospi-
tal attendant, for jobs at Westfield 
State Farm in Westchester, Mat-
tewan State Hospital and Albion 
State Ti-aining School. 

There will be regular salary in-
creases every year for five years, 
bringing the salary to $5,250 a 
year. Matrons get paid vacations 
every year of 13 days to start and 
Increasing to 20 days. Meals and 
room are available at the insti-
tutions for single employees at low 
cost. 

Applicants must weigh at least 
115 pounds, be at least f feet 2 
Inches tall In their bare feet, have 
at least 20/40 vision In each eye 
without glasses and have good 
hearing without a hearing aid. 
Candidates must be of good moral 
character; a character Investiga-
tion may be made. 

To take the examination appli-
cants must be at least 20, and not 
over 45, and there are no educa-
tion requirements. For appoint-
ment, applicants must be at least 
21 years of age and be high school 
graduates. 

New York State residence is not 
a requirement of the position, and 
U.S. citizenship, while required 
for appointment, is not necessary 
to take the exam. 

To apply, get a copy of the ap-
plication blank from the New 
York State Department of Civil 
Service, State Campus, Albany 1, 
N. Y.; or 270 Broadway, Manhat-
taa. 

There are several Jobs In ma-
chine shops for toolmakers at 
$2.60 an hour, machinists at $2.20 
and Jig borers at $2.70 an hour. 
A machine shop needs a foreman 
at $170 a week. 

To apply for these Jobs, go to 
the Queens Industrial Office, 
Chase Manhattan Bldg.. Queens 
Plaza. 

Summer Camp Jobs 
There are many Job openings 

for licensed physicians Jn child-
ren's camps throughout New Kng-
land and the Middle Atlantic 
States. In many instances, doctors 
can bring their wives and camp 
age children and have their own 
living quarters. Pay Is $1,000 for 
July and August. I t Is also pos-
sible to get positions for either 
month. 

Nurses might also consider 
working in pleasant surroundings 
away from the city's heat and 
turmoil this summer. Both pro-
fessional and licensed practical 
nurses are needed for the full 
season or either July or August. 
Nurses with a child of camp age 
can usually make arrangements 
for the youngster to attend the 
same camp. Salaries for profes-
sional nurses range from $300-
$500 for a full season; for licensed 
practical nurses from $250-$350. 

Apply at the Pi'ofessional Place-
ment Center, 444 Madison Avenue. 

Industrial Openings 
Truck mechanics with seven 

years experience are wanted to 
perform general repairs on all 
makes of heavy trucks. Must have 
own tools. $2.60 an hour plus 10 
percent for night shift. Also, there 
are several Jobs for either men or 
women Jewelers with minimum 
experience of one year in gluing, 
soldering and assembling gold 
Jewelry. Must be bondable and 
have reliable references. Pay Is up 
to $4 per hour. 

Apply at the Manhattan In-
dustrial Office, 255 West 54th 
Street. 

Top advertising firms In Man-
hattan need experienced advertis-
ing estimators for radio and TV, 
the pay is $80-$85 a week. Print 
estimators get $90-$95 a week. 

Apply at the Commercial office. 
One East 19th St. 

File Now for State Gas 
Tester and Gas Meter 
Tester; From $3,680 

Applications are now being ac-
cepted, and will be until March 
7, for two excellent career posi-
tions In New York State govern-
ment — gas tester, paying from 
$3,870 to $4,780 a year, and gas 
meter tester, at $3,680 to $4,560 a 
year. 

Gas Tester 

To file for gas tester, candidates 
must have an associate degree in 
applied science or engineering 
technology; or have completed 
two years of a four-year course 
for a bachelor's degree in chem-
istry or mechanical or chemical 
engineering; or have two years of 
experience in the engineering or 
commercial department of a gas 
company; or two years' experience 
in Industrial chemistrj-; or an 
equivalent combination of train-
ing and experience. 

Meter Tester 

Applicants for the Job of gas 
meter tester must have an asso-
ciate degree in applied science or 
technology; or have completed 
two years of relevant college study 
for a bachelor's degree; or have 

Orange County Needs 
Janitors at $4,220 

Janitors are needed In Orange 
County at a salary of $3,280 to 
$4,220 a year. Applicants must 
have been legal resident of New 
York State and Orange County 
for at least one year, have some 
building cleaining experience and 
be able to read and write. 

Last day to file is March 8, and 
the test will be held April 9. Ap-
plications may be obtained from 
the Orange County Civil Service 
Committee, County Building, Go-
shen, N.Y. 

CIVIL SERVICE CHAPTER 
TO HOLD DANCE FEB. 26 

The Albany Civil Service De-
partment Chapter of the Civil 
Service Employees Association will 
be holding a Mardl Gras dance 
on Friday, Feb. 28, at the Polish 
Club, 507 First St., Troy, N. Y . 

Tickets are $3 for a CSEA 
member and guest, and $4 for a 
non-member and guest. Ann Dur-
ocher Is chairman of ticket com-
mittee. 

Costumes are encouraged but 
not required, and prizes will be 
awarded for the best costumes. 
Music will be by tha King's Mea. 

two years' experience In the con-
struction, repair or testing of gas 
meters; or a satisfactory combi-
nation. 

Those who have completed one 
year of study in a recognized 
technical institute will be ad-
mitted to the exam, but will not 
be eligible for appointment until 
presenting proof of the comple-
tion of the course. 

To Apply 
Gas tester is on Announcement 

No. 4014, and gas meter tester on 
No. 4015, When requesting appli-
cations from the State Depart-
ment of Civil Service, 270 Broad-
way. Manhattan; or Lobby of the 
State Office Building, Albany, 
mention these numbers. 

When the application Is com-
pleted, mall It with the fee $3 on 
each of these exams) to the State 
Department of Civil Service, The 
State Campus, Albany 1, N.Y. 

Enginjeering Plan 
For High School 
Grads; to $4,050 

Being offered now to high 
school graduates is the opportun-
ity to participate in a student 
trainee program in engineering 
(options offered are electrical, 
marine, mechanical and naval 
architecture). 

The program pays $3,255 a year 
to start and consists of the stud-
ent going to college his first and 
fifth years, and alternating school 
and work during the intervening 
years. The maximum salary ulider 
the program is $4,050. 

Interested applicants may write 
directly to the Executive Secre-
tary, Board of U.S. Civil Service 
Examiners, New York Naval^phip-
yard, Brooklyn 1, N.Y., or may 
visit any main post office except 
the New York, N.Y. post office, 
for applications and further in-
formation. 

Clerks Offered to 
$4,490 a Year in 
California & Nevada 

Open now in California and 
Nevada are $3,755, $4,040 and $4,-
490-a-year Jobs as clerks, requir-
ing from two to" three-and-one-
half years' experience. Options be-
ing offered are general, mail and 
file, personnel, statistical, supply 
and trafac and transportation. 

Pile before March 2 with Card 
Form 500-AB to the Director, 12th 
U.S. Civil Service Region, Room 
128, Appraisers Building, 630 San-
.some Street, San Francisco 11, 
California. Forms or Information 
are available from any U.S. Post 
Office and from the above address. 

Visual Training 
OF CANDID.\TES FOR 

PATROLMAN 
POLICEWOMAN 

COURT OFFICER 
IF IN n o l B T AnOUT PASSINO 
SIGHT TEST OF CIVIL SERVICE 

CONSDI.T 

DR. JOHN T. FLYNN 
0|>lometrlst - Orlllopisi 

300 West 23rd St.. N. Y. C. 

Apply to City For 
$4,600 Accounting 
Trainee Jobs Now 

The State of New York is offer-
ing $4,600 a year provisional open-
ings as accounting trainees. Ap-
pointments will be pending a civil 
service exam. 

Applicants should have a bach-
elor's degree with 24 semester 
credit hours in accounting, or ons 
year of accounting or auditing 
experience. Those who pass th » 
exam must complete a year in tha 
trainee title and are then auto-
matically appointed payroll exam-
iners at $4,988 a year. 

Applications will be taken by 
the State Employment Service's 
Professional Placement Center at 
444 Madison Avenue in New York 
City and by local State Employ-
ment offices outside the City. 

QUESTIONS on eivn tervle* 
and Social Security answered. 
Address Editor, The Leader, 97 
Dnane St., New York 7, N. 

A DVT. 

" I certainly hope she had Blus 
Shield®." _ _ 

SmmUSTiESSHOlIMEITEEfOEII 

0 .TtUlhH.N hOL'aHli (i.lKUII.Stt 

P e b . 3 8 - M a r - . f i / 

(titia (ilUclIm) 

I l Q o m s Isy 2T.S.X.D. 
AS ACU^ Of ASriOL'CS l-OR EVERVUSIE. 

\ Daily Mlp.ra, <iuLl.7f.l lw^ 

In 
3 Yrf . 

ENJOY SECURITY in CIVIL SERVICE 
Attractive Solarles - Promotion - Liberal Vacation & Sicl( Leave 
HOSPITALIZATION & HEALTH INS. • PENSION • SOCIAL SECURITY 

SPECIALIZED PREPARATION - THE ROAD THAT LEADS TO SUCCESS 
Uur training nrlll grrntlj assist jrou In dCTelopIng the skills so neccssarf tor 
success in today's Civil Service Eianilnallons. 

Application! MUST Be Filed Before 4 P.M. WED., FEB. 24 for 

• CORRECTION OFFICER $4,717 to $6,103 
(NBW YORK CITY DEPT. OF CORRECTION) 

Uliportiinilios for Men UO to 31 — No Aue Limit for Veterans 
Classes in Manhatton on TUES. & THURS. at 7:30 P.M. 

Applications to Open Mar. 3 for N.Y. City Exam for 

I?""? Vy^lU'EsT, H600 to $6,000 
(Appointmenti In CITY COURT) ' COURT OFFICER - $4,000 to $5,200 
(Appointments in Municipal, Spec. Sess., Dom. Rel. & Magistratei) 

Promotional Opportunities to Court Clerk at S8,900 and higher 
Ages: 20 to 35 Yrs. (Veterans May Be Older) 

Classes In Manhatton on WEDNESDAY at 7:30 P.M. 

"" STATE CLERK APPLICANTS 
(Applications must be filed not later than 4 P.M.. Tne«., Feb. 23.) 
All candidates are invited to be our guests at a class session ot our course 
o l preparation for oillcial written exani. They will thus have the opportunity 
to observe the type and value ol our specialized instiruction. Thofe who wish 
may enroll and attend two sessiona weekly until the dale ol the oxam. 
Moderate fee may be paid in Installments. 

Classes In MonhaHan MON. & W£D. ot 5:30 & 7:30 P.M. 

PREPARE FOR EXAMS TO BE HELD SOONl 

• HOUSING OFFICER-$4,410(0$5,610 Aees SO to 33—No Age Limit for Veterans—N. Y . City Residence Not Rciuilred 
AND CLASS IS NOW FORMING FOR EXAM FOR 

' PAINTER(Umoii Scale) 250 Days a Yr. Guar. 
I'lease Inquire tor Full Information Becardliii Any ot These Courses 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
Needed t)y Non-Graduales of Hieh School for Many Civil Servle Exams 
8-Weelc Course — ENROLL NOW I START CLASSE.S THURS., f E B . g5 

PATROLMAN PHYSICAL CLASSES 
All who believe they passed the written test after checliini the official key 
answers, should begiu immediately to prepare lor th« physical exam which 
IB a severs test ot 

AGILITY. ENDURANCE, STRENGTH & STAMINA 
Few men can pass this test without SPEC1ALIZF.D TRAINING. Tou may 
be called sooner than you expect . . . TRA IN NOW 1 

Gym Classes ot Convenient Hours In Manhotton t Jomalca 

POST OFFICE CLERK-CARRIER 
Get Our Home Study Book for POST OFFICE EXAMS 

On sole at our oHices or by mail. No C.O.D.'s. Money ffO Cf l 
bacic in 5 days If not satisfied. Send cheek or money order. 4>u>wU 

V O C A T I O N A L C O U R S E S 
DRAFTING AUTO MECHANICS TV SERVICE & REPAIR 

Manhattan li Jumalca Long Island City Manhattan 

The DELEHANTY INSTITUTE 
MANHATTAN: 115 EAST 15 STREET Phone GR 3-6900 

JAMAICA 91-01 MERRICK BLVD., het. Jamaica & Hillside Avci. 
Ol'EN MON TO I HI » .A.M. 0 I'.M — O N SATl 'KDAVS 
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Time for Firemen and 
Cavanaugh to Patch Up 
For Sake of Petition 
IN T H E M I D D L E of a pet i t ion dr ive to ge t 2 mi l l i on backers 

f o r a $6,000 to $7,500 wage scale, the two organizat ions 
represent ing N e w Y o r k City 's un i f o rmed f i r emen have become 
engaged in an un fo r tunate but b i t ter gr ievance dispute w i th 
the ir head man . F i re Commiss ioner Edward F. Cavanagh, Jr., 
w h o says he f avors the pay raise sought. 

T h e un fo r tunate t im ing of this dispute takes at tent ion 
f r o m the pet i t ion drive, both in the minds of the men and 
the public whose support they seek. 

T h e dispute arises f r o m the f i remen 's charges of " p i ca -
yune tact ics and pet ty harassment " and of union-bust ing 
and other ant i - labor act iv i t ies. Examples c i ted by U.F.A. 
spokesmen include charges drawn aga inst o f f l ce rs - in -charge 
o f S ta ten Is land companies f o r hav ing d ir ty equ ipment when 
tha t equipment , to be inspected, must now go al l the w a y to 

. W e l f a r e I s land instead of be ing inspected in its own stat ion. 
I t is argued that such equipment is bound to pick up dust, 
dirt , tar and m u d enroute to W e l f a r e I s land inspections. 

Ano the r example c i ted was an inspect ion of equ ipment 
tha t had just re turned f r o m f i gh t ing a f ire. T h e equipment 
was f ound dir ty and charges were automat ica l l y pre fer red . 
T h e f i r emen have no dispute w i th good discipl ine and h i gh 
standards of cleanliness and e f f ic iency f o r personnel and 
equipment , but on the contrary , are v e ry much in f a vo r of 
both, because they real ize the ir l ives depend upon it. 

Mr . Cavanagh has stated tha t he was un ion-minded 
" b e f o r e some of these (o f f i cers of the U.F.A. and U.F.O.A. ) 
guys knew how to spell the word . " I t is a quest ion whe the r 
the Commiss ioner is in tent iona l ly harassing his men or 
d iver t ing a t tent ion f r o m the ir pet i t ion dr ive f o r l i v ing wages 
and genuinely impar t ia l arbi trat ion. 

I t is to be ernest ly hoped tha t Labor Commissioner 
Haro ld A . Fe l ix , to w h o m M a y o r W a g n e r has g i ven the r e -
sponsibi l i ty f o r inves t iga t ing the feud, wi l l be able to br ing 
bo th sides to an understanding so everyone can ge t back to 
the pet i t ion. 

Truck Weighers Save 
Money for State 
WE T H I N K the Civi l Serv ice Employees Assoc iat ion 

makes a strong po int when i t suggests tha t the pres-
ent truck we ighers should be kept at work we i gh ing trucks 
w i th portable equ ipment even if the fixed stat ions are aban-
doned. 

Here we th ink the state e i ther intends to en fo rce the law 
on truck we ights or i t doesn't. A n d if i t in tends to, i t needs a 
f o rce of m e n to do it. T h e troopers have too m a n y chores 
a l ready to assume this addi t ional chore. 

As to the money invo lved, it seems to us tha t the state 
w i l l ge t suf f ic ient money in added taxes and save suf f ic ient 
m o n e y by cut t ing down road damage f r o m ove rwe i gh t trucks 
to make a good-s ized fo rce pay its way . 

As we have Indicated be fo re we do not pre tend to know 
what ' s the best w a y t o en force the laws on truck weights , 
but we do th ink tha t l ike all laws these should be enforced. 

•—From The Albany Knickerbocker News 

Capitol Pickets 
MISGUIDED Is the best word for the officers and mem-

bers of the labor union which threw up a "picket line" 
around the Capitol on Friday. 

As representatives of a group seeking more funds for 
salary Increases, they were mistaken in their tactics. As rep-
resentatives of State employees, they did an injustice to the 
thousands of public workers who would not associate them-
selves with such an unwonted demonstration. 

Slurring placards, mass marching, derisive chanting— 
these are too reminiscent of certain strife (including some of 

Social 
Security 

Below are questions on Social 
Security problems sent in by our 
readers and answered by a le«al 
expert in the field. Anyone with 
a question on Social Security 
should write it out and send it 
to the Social Security Editor. Civil 
Service Leader, 97 Duane St., New 
York 7, N.Y. 

Letters to the 

I am 68 yeaii o.d. I have been 
drawing social security benefits 
for 3 years. I have been offered 
a job with the State which will 
pay me $1,800 per year. This job 
Is not covered by social security. 
Can I draw all of my checks for 
the year? 

No. Earnings from work, whe-
ther or not covered by social se-
curity are counted in determining 
how many social security benefit 
checks can be paid to you. You 
would be entitled to only 4 checks 
for the year. You will not be due 
one check for each S80 or part of 
$80 that your earnings exceed 
$1,200. 

• • • 

When I filed my application for 
social security benefits last year, 
I expected that I would earn about 
$3,000 as net profit from my busi-
ness and I did not draw any 
checks. On the first of June, my 
wife and I went to Florida and 
stayed through August. I have 
heard that even though I netted 
over $3,000 last year I will be en-
titled to checks for June, July 
and August. Is this true? 

Yes. This is true. No matter 
what your earnings are for the 
year, you are entitled to a check 
for any month in which you did 
not render substantial services in 
the operation of your business.. . 

• • * 

I filed for social security bene-
fits in January, 1958. At that time 
I was earning over $4,000 per year 
as an active partner In a business. 
In June of 1959 I stopped active-
ly participating in the business 
and became a silent partner. 
Someone has told me that I am 
entitled to benefits beginning with 
June, 1959. Is this correct? 

Yes. If you are self-employed 
but not active in the operation 
of your business, you would be en-
titled to checks beginning with the 
first month you turend over the 
operation of the business to some-
one else. 

• * • 

I am going to retire from my 
job in February. Is there anything 
I should bring into the social se-
curity office when I come in to 
make my application for old-age 
benefits? 

Yes, indeed there is. To speed 
up your claim it would help if you 
would bring with you some proof 
of your age. Don't be worried if 
you don't have a birth certificate. 
A telephone call to the social se-
curity ofBce before coming in will 
result in a social security repre-
sentative discussing with you a 
variety of types of acceptable 
proofs of age. Chances are 100 to 
1 you can prove your age from a 
source other than a birth certifi-
cate. It would also help a great 
deal if you wiuld bring your state-
ment of earnings (VV-2 form) 
from your employer for the previ-
ous year. If you are self-employed, 
bring along a copy of your 1959 
income tax return. Also, be sure 
to bring your social security card 
with you. You'd be surprised how 
many applicants forget it. 

All letters to the Editor mast be 
signed. We will withhold senders 
name upon request. Address all 
letters to the Editor, Civil Service 
Leader, 97 Duane St., New York 
7, N.Y. W e reserve the right to 
withhold publication or to edit 
published letters as seems appro-
priate. 

Letters should be no longer than 
300 words. 

ARMORY EMPLOYEES 
NEED RAISE, TOO 
Editor, The Leader; 

I t seema funny why Governor 
Rockefeller should be against giv-
ing the state armory employees 
a raise in pay. The armory em-
ployees were one of the few not 
to get the raise of $300 in 1956 
as Authorized by the Legislature. 

Each armory employee has to 
have a working knowledge of 
painting, carpentry, masonery, 
electric repairs, round the clock 
guarding of State and Federal 
equipment and also the operation 
of stationery steam type boilers. 
I t seems as if this knowledge is 
worth more than the proposed 
Tax-free unemployment bill now 
pending action in Legislature. 

How can we live and support a 
family on less than $3,200 a 
year unless we have to work on 
outside jobs to exist? 

Should this be necessary? 
C. P. DE LAMARTER 

GENEVA, N. y . « * * 

CITES UNFAIRNESS 
OF LYONS LAW 
Editor, The Leader: 

I read your article concerning 
the City residence law (the Lyons 
Law) . I am a Public Works De-
partment employee and would 
like to live outside the City. I see 

that Mayor Wagner signed a mea-
sure giving certain employees of 
the Hospitals, Correction, Welfare 
and Health Departments the right 
to reside outside the City. 

If he can do it for them, he 
should be able to do it for all 
City employees. What is good for 
one or a select few Is good for all. 
So why not just junk the Lyons 
Law altogether or maybe require 
employees to live within a 60 or 
70 mile radius of City Hall? 

ROBERT FERGUSON 
» • » 

CONDEMNS EFFORT TO 
AMEND TEACHERS' PENSIONS 
Editor, The Leader: 

I read with great interest the 
press coverage of the effort of 
Stanley Isaacs to get the teachers' 
pension law amended so as to re-
quire the giving of 3 days' notice 
of intention to retire. 

Mr. Isaacs' type of thinking is 
all too common today. The good 
old-fashioned Americanism re-
flected in: "better a hundred guil-
ty go free than an innocent man 
be convicted" has fallen by the 
wayside. Mr. Isaacs makes a point 
of the two employees, members of 
the Teachers' Retirement System, 
who retired after being allegedly 
involved in payroll frauds. What 
about the tens of thousands of 
honest and faithful teachers and 
administrative employees who 
reach retirement age without be-
ing touched even by the breath of 
scandal? Why should such teach-
ers and administrative employees 
be penalized for the misdeeds of 
an infinitesimal few? 

The right to retire without giv-
ing thirty days' notice of intention 
(popularly known as the "death 
bed provision") is an impwrtant 

(Continued on Page 7) 
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CIVIL SERVICE NOTES 
FROM ALL OVER 

HARRISBURG, >Pa. — In pro-
claiming Jan. 16 through 23 as 
Civil Service Week in Pennsyl-
vania, Governor David L. Law-
rence stated that "the increasing 
complexities of modern society and 
the unchanging realities of public 
life make necessary a strong, well 
organized civil service, in order 
that all citizens may enjoy govern-
ment of the most competent and 
responsible character." 

« • • 
A MAJOR benefit gi-anted Penn-

sylvania State employees recently 
was a measure to permit the ac-
cumulation of unused vacation 
leave up to 30 working days. Sick 
leave may be held in reserve for 
a maximum of 90 days. 

• • • 
SALEM, Oreg. — The State Civil 

S e r v i c e Commission has been 
studying the state civil service set-
up of Pennsylvania to help Oregon 
develop a classification survey. * • • 

HARRISBURG, Pa. — Typists, 
stenographers and machine oper-
ators in state service will have 
five opportunities this year to 
gain eligibility for appointment 
through civil service examina-
tions. 

* • • 

DIRECTIVE: With tongue in 
cheek, the Ai'my sent the follow-
ing "guidance" to some of its wri-
ters and editors: 

"Beware of platitudinous ponder-
osity. Let your communication pos-

dubious source) to warrant any welcome at a budget hearing 
where serious decisions are to be made. Senator Austin Er-
wln's admonition to the marchers: "You don't need to picket 
the Capital," could have been even more strongly phrased. 

—From The Albany Times-Union 

sess coalescent consistency and 
concatenated cogency. Shun all 
flatulent garrulity and asinine af-
fectations. Use intelligibility and 
veracious vivacity without rodo-
montade or thrasonical bombasity.. 
Sedulously avoid all prolixity and 
psittaceous vacuity. Eschew sas-
quipedalianistic proclivities." 

In other words, keep it simple. • * * 

NEW JERSEY — Acceptance of 
the high school equivalency cer-
tificate as an educational qualifica-
tion for clerk-stenographer and 
clerk-typist enti-ance examinations 
has just been announced. 

• * * 

WEST PALM BEACH, Fla. — 
City utility employees are sharing 
know-how with private utihty 
operators in the area, according 
to the International City Man-
ager's Association. 

Men from the water department 
spent a half-day recently visiting 
-officials of the Florida Power and 
Light Company to learn their 
practices in billing, collecting, in-
service training, personal admin-
istration, sales promotion, office 
supplies and purchasing. Power 
company managers will return the 
visit, and a similar exchange Is 
planned with the telephone and 
gas companies. 

• • • 

THE U.S. FOREIGN SERVICE 
Institute allocated more than 60 
percent of its 1959 budget for 
language instruction — more than 
it spent for all types of training 
three years ago, according to the 
Journal of American Insurance. 

FREE BOOKLET by U. 8. Gov-
ernment on Social Security. Mail 
only. Leader, 97 Duane Street, 
New York 7. N. Y. 



LETTERS TO THE EDITOR 
(Continued from Page 6) 

right. It has been used rarely, and 
most cases were those where death 
was Imminent. The difference in 
benefits payable to the beneficiary 
upon the death of a retired mem-
ber may be considerably more 
than the benefits payable to the 
beneficiary of a member dying In 
service. 

On November 8, 1938, the people 
of the State of New York, in their 
wisdom, amended the Constitution 
to provide that after July 1, 1940, 
"membership in any pension or 
retirement system of the State or 
a civil division thereof shall be a 
contractual relationship, the ben-
efits of which shall not be dim-
inished or Impaired." (Ai'tlcle V, 
Section 7). 

The Court of Appeals, recently, 
^ In the case of Birnbaum vs. New 

York State Teachers Retirement 
system, held that the members of 
the system had contractual rights 
which could not be Impaired, and 
the attempt to adversely change 
the mortality tables as to present 
members was unconstitutional. 

It appears, therefore, that the 
right of present members of cer-
tain pension systems to retire 
without giving thirty day's notice 
of intention will be protected by 
tha Constitution, Immune Irom 
attack in view of the constitution-
al safeguards and the decision of 
the State's Highest Court. 

EDWARD T. K R U G L A K 
LEGISLATION REP. 

FED. OF ASSN'S. OP 
EMPLOYEES OP THE 

BOARD OP EDUCATION • * • 

CLAIMS PETTY ORDERS 
H.\RASS POSTAL AIDES 
Editor, The Leader: 

I was Interested In reading your 
notes on the "Coffee-Break Wins 
Out in Washington," in your U.S. 
Service News Items, and am en-
closing a copy of a recent order 
fcom Mr. Plumraer, the Mobile 
Unit Manager, New York Region, 
of the Postal Transportation Ser-
vice. 

The order forbids clerks to leave 
vehicles to even purchase a con-
tainer of cofTee (the driver Is an 
employee of the contractor that 
furnishes the vehicle, so they can-
not refuse him a lunch period). 

The Post Office Department in 
Washington refused to rescind or 
modify the order when It was 
protested to them by our National 
Association. 

Since Mr. Summerfield has been 
Postmaster General, the personnel 
of the Postal Transportation Ser-
vice has been harassed by all sorts 
of petty orders; It has been like 
an eight-year nightmare. 

G. C. WILL IAMS 
WATERVLIET. N. Y 

A copy of the orders accom 
panyinr Mr. Williams' letter ap 
pear* in the "U.S. Service News 
I t rnu" column on page two of 
this week's Leader.—Ed. 

• • * 

ST.ATISTICIANS PRAISE 
LE.U>ER NEWS STORY 
Editor, The Leader: 

Please accept the appreciation 
of the Association of Municipal 
Statisticians, as well as my per 
sonal thanks, for the generous 
space which you devoted to our 
salary appeal In your Issue of 
February 2nd. 

Inequities in the Civil Service 
such as ours, can be corrected on 
ly If they are made known. By 
plicing the facts before your 
readers you help to create that 
climate In which Issues will be 
Judged on their merits whether 
t h a group affected Is large or 
Situ ill, 

LOUIS WEINER 
PRESIDENT 

ASSOCIATION OP 
MUNICIPAL STATISTICIANS 

SAYS FIREMAN'S LOT 
IS SERIES OF WAITS 
Editor, The Leader: 

T o become a fireman for New 
York City one must go through a 
waiting period. A would-be fire-
man must wait for the examina-
tion announcement and then file 
his application. Tlien he must 

wait for the list to come out. Then 
lie must wait to be appointed. A f -
ter he waits to be asigned and 
sent to fire school. Then he must 
wait for his full maximum wage. 

Following that, he waits and 
waits for a salary increase, while 
economic conditions change and 
the cost of living goes up. Not 

• i H i YOU CAN COMPLETE 

•HIGH S C H O O L 
B Now—At Horn*—Low Paym«ntt 

All Boolit Furnithad—No Clattet 

Diploma or Equivalency Certificate Awarded 

I: If you have not finished HIGH SCHOOL and are 17 years or 
over send for free 56-paga BOOKLET. 

• 
• 

Ameircan School, Dept. ?AP-23, 130 W. 42 St.. N.Y. 36 
or Phone: BRyant T-2604 
IMa4 m« y«tr trf M^M* High SckMl BMklet 

Ap» 

only he, but his wife and children 
wait and wait for more pay for 
"daddy." The City waits too, to 
get the best men for the fireman 

Jobs. The firemen have asked for 
and are now waiting for $7,500 to 
be their maximum pay. 

H A R R Y F ITZER 

Sadie ttvown Says: 
N O W is the time to enroll for 

Special Courses in 

BUSINESS ADMINISTRATION 
EXECUTIVE SECRETARIAL 

with specialization in Salesmanship, 
Advertising, Merchandising, 

Retailing, Finance, Manufacturing, ' 
Radio and Television, etc. 

Also REFRESHER COURSES 
DAY & EVENING • CO-ED 

Also GOADING COURSES for 
High School E Q U I V A L E N C Y Diploma 

Tun* In "Betwean the Lines", Sunday, 7 p.m., Channel 13 

BUSINESS 
INSTITUTE 

501 MADISON AVE. ( 5 2 St.) • PL. 8-1872 

• una in D e r w c e n n e L ines , s u n a a y , / 

COLLEGIATE 

ALL 
FOR 
ONE... 

Ill H.LP. that one is you. 
A major source of satisfaction in a group practice plan is knowing 

that you are in the hands not just of one doctor but of a whole team of 
well qualified physicians. 

Today everyone recognizes that no single physician can master all 
branches of medicine. Good medical care requires that doctors with differ-
ent skills and training work together and consult together in your behalf. 

Your H.LP. family doctor is trained to detect illness in its early 
stages and to treat a wide variety of illnesses. At the same time—by prac-
ticing in a group—he has available to him the combined knowledge and 
experience of his specialist colleagues. 

Since H.LP.'s services are fully prepaid, you also have the satisfac-
tion of knowing that you will not be faced with doctor bills for specialist 
referrals—no matter how many visits have to be made or how many kinds 
of specialists you may have to see. This also applies to the X-ray and lab-
oratory procedures so important to a correct diagnosis. 
GROUP Medical Practice means GOOD Medical Practice 

in the 

HEALTH INSURANCE PLAN OF GREATER NEW YORK 
625 MADISON AVENUE. NEW YORK 22, N. Y . PLazi 4-1144 



WEEK-DAY WORSHIP IN CAPITOL AREA 
Again in I960 E M M A N U E L BAPTIST and W E S T M I N S T E R 
PRESflYTERIAN churches offer brief noon-time Devotional 
Services during Lent, beginning March 2, Ash Wednesday. 
Services begin 12:10 p.m. and conclude 12:25. 

Mach 2—March 18 at WESTMINSTER 
March 21—April 8 at E M M A N U E L 

Weitminster Presbyterian Church will continue to hold lit brief Devotional 
Service every morning, Monday thru Friday, 8:05-8:20 a.m. 

— Services Open to All — 

ST. PATRICK'S CHURCH 
CENTRAL & LAKE 

ALBANYY, N. Y. 
Sunday Masses 

7, 8, 9, 10, 11 and High Mass at 12 

Week Days 

7 and 8, and During Lent at 12:10 

Miraculous Medal Novena Every Monday, '7:30 P.M. 
*I^enten sermon in conjunction yith the Novena on the Monday nights of Lent I 

U.S. F o r e s t r y J o b s 
O p e n to $4,980 a Y e a r 

Men with four years' experience 
or four years' college who are U.S. 
citizens In good health can file 
now under Announcement 218 B 
for $4,340 to $4,980 a year forestry 
Jobs. 

Further Information and appli-
cation forms (No. 57, 5001-ABS, 
CSC Form 226, CSC Form 226 A 
and Standard Form 15), are avail-
able from the Second U.S. Civil 
Service Region, 220 East 42nd St., 
New York 17. N. Y . 

ALL SAINTS 
CATHEDRAL 

(EPISCOPAL) 

ALBANY. N. Y . 

A S H W E D N E S D A Y 

6, 7, 10, 12:05 & 8 

Jane Parker 

Large 8 inch 

ANGEL FOOD 
RING 

Reg' 49t Speeia/ 

A 

CARLOAD SALE" 

M G E L SOFT FACIIVL 
t i s s u e s 3 -

Ann Page 
PRESERVES 

1̂.00 ox. 
Jort 

State Bank of Albany 
Low 
Rotes 

Charftrtd 1(03 

P E R S O N A L L O A N S 
ALBANY OFFICES: 

13th Floor. STATE BANK BLDG., ALBANY. N. Y. 
33? CENTRAL AVE,, ALBANY, N. Y. 

Prompt 
Servtc* 

MoRondf — East Greenbush — Latham 
Troy — Watervllet — Cohoei — Mcchonicvillt 

Afflittrdam — Johnttown — Chatham — Hudson — Gcrmantown 
Plattsburgh — Port Heary — Tieonderoga 

Richfield Springi — Schoharie 

Member Federal Deposit Insurance Corporation 

Tops—for New Year . . . 
r 

" V o u n g f R o m a n c e " < 
n c e > A L L PERM. WAVES 

• '' dMTIL MARCH IS 

Eves By Appointment 

l U C I l l E 
210 Puail 

St. 

BEAUTY 
SALON 

HE 4-4981 

TOWPATH INN 
OPEN AT 5 

562 BROADWAY 
MENANDS 

COCKTAIL MUSIC 
BOB HEMINGS — At The Piano 

JEAN DOUGLAS — At The Hammond Organ 
Wr/te or Phone HO 5-9040 for Porty Reservations 

S Y N C H R O N I Z E 

Y O U R W A T C H E S 

We'll rendezvous for cocktails 
ot five — and spend a . 
lighthearted interlude in the 
nicest spot in town. The drinks 
ore extra large ond extra 
good . . . 

M E E T IN THH 

TEN EYCK 
GRILLE 

Heatlanai'ters for 
The March 3 0 

CSEA Dclegalei 
MeeUny 

fSHERAHl 

I*' > 

• • 

> 

• _ 
t 1060 MADISON IV 2-7864 ^ 
AAAAAAAAAAAAAAAAAAAAAAAA 

-TEN EYCK HOTEL 
Phone: HE 4-1111 

BANQUETS 
WEDDINGS 

SEE 

PET IT P A R I S 
3 

In Time of M ĉf!, Call 
M. W. Tebbutf's Sons 
176 state 12 Colvin 

Alb. 3-217? Alb. 89 0116 
420 K(>n"/ood 

Delmar HE 9-2212 
11 Elm Street 
Nassau 8-1231 
Over 108 Years of 

DIttlugulthed Funeral Service 

MAYFLOWER - ROTAL COURT 
APARTMENTS - Purrl.shed. Un-
furnished, and Rooms. Phone HE. 
4-1994 (Albany). 

S & S BUS 
SERVICE, INC. 

RD 1. BOX 6. 
RENSSELAER, N. Y. 

Albany HE 4-4727 — H o T f U T 
Troy ARsenal 3-0480 

I ' ^ 

LNQl'IRB OR WRITB 

FOR SCUEDl'LE 

BROWN'S 
Piano & O r s a n Mar t . 

Albany HE 8-8552 
Schen. FR 7-3535 
TRI-CITY'S LARGEST 

SELECTION — SAYE 

OeWITT RANCH MOTEL 
STATE RATE 

ON ROOMS 
TV — TELEPHONE 

INDOOR POOL OPENS 
ABOUT JAN. 1st. I f iO 

DINING ROOM COFFEE SHOP 
COCKTAIL LOUNGE 

ERIE BLVD. EAST 
SYRACUSE, N. Y. 

Phone Gibson 6-3300 

CHURCH NOTICE 
CAPITOL AREA COUNCIL 

OF CHURCHES 
72 Churches united (or Church 

and Conuuuiuty Service 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOf 

380 Broadway 
Albany. N. Y. 

Mail i Phont Orders Fllltd 



U.S. Offering Treasury Jobs From $4,040 
Open now with the U.S. Govern-

ment are $4,040 a year Internal 
revenue agent jobs and $4,980 a 
year treasury enforcement agent 
and estate tax examiner Jobs. 

Most of the Jobs are In the New 

York City area, and some are In 
the Buffalo and Syracuse areas. A 
woiklng knowledge of a foreign 
language Is desirable for some of 
the Investigative positions. 

All interested persons who have 

not yet filed an application for 
these positions are urged to do 
so immediately so as to receive 
early consideration for appoint-
ment. 

Application forms and a copy 

of the appropriate announcement 
or information as to where they 
may be obtatined can be secured 
in any post ofRce in New York 
State except New York, N. Y . ; 
Second U.S. Civil Service Region, 
Federal Biulding, Christopher St., 
New York 14, N. Y . ; and the Board 

Of U.S. Civil Service Examiners, 
Internal Revenue Service, Room 
1116, 90 Church Street, New York, 
N. Y . 

OWN YOUR OWN HOME 
See Page 7 7 

Why does 
hospital care cost 

more today ? 
$250—that's today's average hospital 
bill! But you may have to pay $500— 
or even $5,000—the next time you're 
sick. H e r e ' ^ h y : 

Today's hospital is probably the 
most complex institution in the world 
—and one'of the most expensive to run. 

You'll find departments and services 
that weren't even dreamed of a few years 
ago, such as premature nursery and cardio-
pulmonary laboratory. Other departments, 
like x-ray therapy and physiotherapy, pro-
vide hundreds of new services—expensive 
to be sure, but vital to quick, complete 
recovery. 

An appendix case, for instance, may 
need the services of twenty or more differ-
ent departments. To predict possible com-
plications, a number of lat^ratory tests 
must be made before the operation. After-

wards—still more tests make sure every-
thing is going all right. 

These tests cost money; and so do the 
services of the operating room, the recovery 
room, the pharmacy and dietetic kitchen 
—but they pay off in shorter hospital stays 
and healthier patients. 90% of tt)e drugs 
provided by a modern hospital pharmacy, 
for instance, were unknown just a few 
years back. 

In all departments costly modernization 
is taking place; and in a modern hospital 
there may be 50 different departments-
most of them staffed 24 hours a day. 

Miracle m a c h i n e s 
b e h i n d the s c e n e s 

"Incurably ill" is a diagnosis you don't 
hear as often these days—thanks, in part, 
to miraculous new life-saving machines. 

Imagine a device that pumps blood . . . 
and breathes! Machines like this can take 
over for a patient s own heart'and lungs 
while the surgeon performs an intricate 
repair job inside the heart! 

Imagine an automatic alarm that sum-
mons a nurse when the patient's blood 
pressure reaches a critical level—new 3-
dimensional x-ray movies of the h e a r t . . . 
an electronic stethoscope that lets the 
doctor take an unborn child's pulse! These 
are just a few new developments. 

Miracle m a c h i n e s 
n e e d p e o p l e to run t h e m 

Of course, it takes people to run these 
machines and interpret their results . . . 

people who must have special skills and 
years of special training. Unlike a factory 
or a business where mach ines replace people 
—in a hospital, they call for more people. 

For instance, the use of the artificial 
kidney for a single patient with uremia re-
quires the services of eighteen doctors, 
nurses, and special technicians! No won-
der that 70% of today's hospital bill is for 
human services. 

A l l hospital costs up 
12 years ago, your basket of groceries may 
have cost $10—but today, those same 

^groceries cost you $17. And just like you, 
hospitals must pay more for groceries— 
and for linens, dishes, brooms, paper nap-
kins, and literally thousands of other 
housekeeping items. 

Along with prices, wage rates have gone 
up. In addition, today's average general 
hospital employs almost twice as many 
people as it did in 1946. And your hospital 
must be "open for business" 24 hours a 
day, 7 days a week, 365 days a year! 

There's no doubt about it-.-modern 
medical care is saving lives and restoring 
people to hfalth sooner. But it costs more 
money . . . for machines . . . for human 
services .*.. for new life-saving medicines. 

That's why . . . today . . . 
Blue Cross protection against 

rising costs of modern hospital care 
is needed more . . . and is worth more 

. . . than ever before 

HmYORK^ Blue Cross' Associated Hospital Service 
of New York 

to Lexiostoo Avenue, Mew York 16, N. Y. 



Bo'-n* is the complete progress or New York City examinations, 
the last ni-mbcr certified from each eligible list and other information 
of Interest to anyone taking open-competltiTe or promotion examina-
ions In ttty civil service. I.isted will be the most recent step in the 
process toward appointment. 

Tl l te 
Account Cli-'fk (Comm. CulUce) 
Acr ouiit Ulerk ( I 'ubl ic Works; . . 1U5..') 
Accoimtntil, prom. (K i r c ) 'Z 
Alf i l iahclic l icy I 'uiul i Opcr. ( l i .M) 81 
AsBistant Clii'inist 

(Wiitcr Supply) . 14 
Assistant Civil Engineer, gpr.'c. 

niii. Ii'oni pi-oin 1.7 
Assistant E i c tricai KnKiiit'er, 

piom I t j 
Assistant Foronian, prom. 

(Sanitat ion) 
Assistant fiardcner lUOU 
AsMisI.'int Meciianical Eneinerr, 

proni 
Asa't. Mech. Knginecr, 

sen. proni. list 5 
Assistant Stockman " I D 
Assistant Stockman 
Assistant Stockman (P l i r cha f c ) . . 
Assistant Stockman (Tr iboro 

Ur & Tt in. ) 
Assistant Supervisor, Wel fare, 

prorn 
Assistant Supervisor, prom. 

(Wi ' l larp ) • 
Assistant Supervisor, prom. (Care 

& Shops) 
Attendant 1,1 IS 
Attorney, prom. (Trane i t ) 1:J 

I.a>t No, 
CirlillicJ Other N e « i 

1 certificil .Tan. 4. 
N iMlilie.1 Kcl). 
;; cCrlilirii f c b . 4. 
i t ) ccrtilicil Feb. 4. 

6 lertidcil Feb. in . 

1 certilied Keb. 17. 

7 certined Feb. 15. 

20 certified Feb. 3. 
certitieil 

3 1 ccrtiHcd Feb. 17. 

116 

I'^'J 

Battalion Ohict, prom. ( F i r e ) 
l ioroiishs ;ioim Opi r 
Boroushs .-llOO Oper 
Bricijte and Tunnel Officer , . 
B r i dw and Tunnel Officer, 

Br, Au th . ) 
Brid;,'e Operator, prom, 

(Pub. Works ) 

3:i5 

360 

Di-nti»t (Hea l th ) 
Pt' l jartment Library Aide . . . . 

Electric-;il Ensinee:', rom, 
(l id. of Ed. ) 

Electra-al Inspector, prom. , . 
Electrician, license exam . . . . 
Klfctrii-ian's Helper . . . , , . , . 
KIcvator Inspector 
Elevator Ale.-Uanic (Hospita ls ) 
Elevator Alccliaiuc'a Helper 
Elevator Operator 
Elevator Oi)erator 

S4 

3,1 

Alio 
4 ; 5 

235 

Fireman 
Fori'tnati, iirom. (San. ) . . . . 
Forcnian. El'-ctrical Uover , 

pi um. (Transit ) . . . . . 

Gasoline Roller Engineer 
t Housing) 

U Hospital Ui'corder . . , , 
ifousiitij Assistant 
Housin^^ Assistant 
Hiiusinjr t 'aietakcr 
Housinir Com. .4cl. Coorilin. . 
Hnusiii«: Comm. Activit ies Coord. . , 
Housina- Iiisiieetor (Bui ld ing) . . . . 145 
Housin;; Officer Lieutenant, 

prom 

Install Oil Burning Eiiuip. 
Cla-s U 

Investigator (Comptrol ler ) 
luv4>stij;ator ( l l o sp i t a l i ) . . 
InspL-'-tur of Horo Works 

tUicl imond) 

13. 

2 certified Feb. 17. 
3 certified Nov . 27. 
5 certified Dec. 23. 
(J certified Feb. 2. 

231 3 certified Jan. I I . 

1,5 certilied Nov. 55. 
24 certifled Feb. 3. 

14 list notic<-a sent Feb. 2. 

C.intain, prom. ( F i r e ) 3ii6 
Catilain. tn-om. (Po l i ce ) 102 
Car Maintainer, (iroup B, prom. . ft 
Ca.stiier. j i iom. (Trans i t ) 118 
Civil lOn.^incer, prom. 

((Queens Pres . ) 6 
Civil Engineering Draftsman . . . . 
Civil ]':n;;inecring Draftsman, 

otien list 7 
Civi l lOngincering Draftsman, 

Con. in-tnn. list 
Cleaner, m.ile, old lifct 
Cleaner, male, new list l . i o 
Cleaner, women 2.S6 
Clerk ti.50 
Clerk (Comptro l ler ) 2S0 
Colli-je Sec. Ass t. A 
Clerk, (Publ ic Works ) 400 
Cleric, (Selective ccrt tor 

men only ) 1..ST5 
Clerk (Tr iboro Br. & Tun. Auth . ) ;;•;» 
CollcsB Olliee A s s t . A l l»4 
Collese Oftico Assistant A 

(tjlleeng Coll. I . . . 170 
Consullant (Pub . Health Soc. 

W'ork.) 
Correction Oflicer, women 50 
Conductor ( f rom Surface L ine 
Oper. I I . l l i l 
Conduelor, tTransi t ) tpee. mil. list 410 
Court Attendant las deputy 

iheriff i 364 5 

401 
4UU 

11.5 certificil .Ian. 
4 certified Feb. 17 

UG 10 certilied Feb. ,5. 
7 li.st notices sent Feb. 0. 
1) list notices setit I-'eb. 9. 
10 certilied Dec. 10. 
15 eertitied Jan. 29. 

48 14 certified Feb. 17. 

Elevator Opeialor (Bd. of E>1.) 
Elcv.'iior Operator, (Correction 

Dept.) 2liO 
En!;iiii'ering Aiilc (Trans i t ) 27 
EnifinerrinK* Aide 

(Water Supii ly) 33 

.1..3115 
, 100 

10 certilied Jan. 2S. 
7 certilied Jan. 27. 
1 certilied Feb. 10. 
10 certilli'd Feb. 3. 

2 cert i Tied Feb. !». 
10 list notices sent Feb. 9. 

1 certilied Feb. 4. 

5 certilied Feb. 4. 
certilied Jan. 25. 

24 certilied Jan. 25. 
23 certilied Jan. 2(1. 
141 certilied Dee. 15. 
1.5 certilied Feb. IS . 
25 summoned lot- me<l. Feb. 
25 certilied Jan. U . 

200 certified Jan. 25. 
22 cerlined J in . 
30 certilied Jan. 11. 

30 certilied Feb. 3. 
0 failed written. 17 sumtnoned for oral 

Feb. 2t Jt Marcli 3. 
10 certilied Feb. 3. 

150 certifled Jan. H . 

1 certilied Jan. 4. 

13 certlHed No r . i . 

4 cerlined Feb. 10. 112 summoned tor written March 4. 

1 certilied Feb. 4. 
185 summoned for written Fab. U. 
20 summoned Feb. tl. 
303 summoned Feb. tt. 
2L sumnioneil f o r written Fab. 20. 
4 certilieil Feb. 5. 
110 summoned lor prael. Feb. S-18. 
104 eertilieil to Hospitals. 13 lo Correc-

tion and 5 to WeU.-iro Feb. U. 
111 cerlined Dee. I . 
17 certified Jan. 27. 

5 certilied Dee. 30. 
3 ceitilied Feb. 8. 

3 certilied Feb. 18. 

14 certilied Feb. 3. 
125 certilied Jan. 29. 

30 20 certified Feb. 15. 

23 4 certified Feb. 17. 

7 certified Feb. 10, 
8-13 sununoneil for written Jan. 30. 
85 cerlilled Feb. 8, 
311 certilied Jan. 20. 
31 summoned lor wrlUen Feb. 15. 
2 certineil Feb. 5. 
54 cert. Dec. i 7 . 

31 summoned f o r written Feb. 27. 

L ie . Exam. 1 failed, a list notices lenl 
Jan. 14, 

4 cerlined Jan. 27. 
4 certifled Dec. 2U. 

50 9 cerlified Feb. 17. 

Junior Attorney ( W e l f a r e ) . . . . 207 
Junior llai-teriologisi, up 'n . . . . 
Junior Ita'terlologibt, prum 
Junior Physicist 

Labiiratory Aide 
Laboratory .\ido {.^ir Pot. Control ) -II 
Laboratory Aide (A i r I 'ol . DclJt.) JO 
Laboratory Helper (Dept. of 

Heal th ) S4 
Laborer OiiO 
l.aliorer (Hunter Col l . ) S.'ill 
l .aboicr (.Mar. It Av ia t ion ) . . . . 660 
Laborer (Cily Col lege) 550 
l.aborer (Man. Boio. Pres. ) , . , . 675 
Laborer ( ( juccns Pres. ) l o t ) 
Laiiilscuiie Ai'chllect 
I.aundry Worker 425 
I.ieutenant, prom. ( F i r e ) 110.5 
I.ieutciianI, prom. (Po l i ce ) 

Wj i i i ta iners Helper 407 
Mainienan<'e Man 
J U n n e Oiler (Publ ic Works ) 25 
Meclianical Engineer (Bd. of Ed. ) 20,5 
> lo (or VeliiclB Operator 1,2U5 
Motor Vehicle Operator . , . , . . , . 4 1 3 
Motor Vehiclg Operator, Water 

Sutiply 748 
Motor V e h K U Operator, Bronx 

Plea 616 
Motor Vehlclo Operator (T rans i t ) 620 
O f f i c e Appliance Oper. 

( Labor Dept. ) X,21S 

25 certified Dee. 26. 
(13 summoned for writ ten Feb. 6. 
13 sK'mmoneil for written Feb. 0. 
5 fillrnnioned f o r wr ide i i March 4. 

141 summoned for written Feb. 0. 
1 certilied Feb. 17. 
1 ccrtil l id Feb. 0. 

12 certined Jan. 2fl. 
70 certified Jan. 7. 
I l l certified Jan. 28. 
21 cerlified Jan. 28. 
24 certified Jan. 28. 
61 certified Jan. 21. 
50 certilied Jan. 22. 
7 list nolices sent Jan. 20. 
3 certilied Dec. 14. 
13 i -crt ind Feb. 15. 
1,330 Buuimoiicd for written Feb. S7. 

51 certified Feb. 4. 
list islablishcd l-'cli. 17 witU 1,031 name> 
10 ccrtllled Feb. 10. 
1 certiUid Feb, 3. 
88 certified Dec. 11. 
30 certiUed Feb. 3. 

11 cert. Dee. 20. 

30 ccrt. Dec. 17. 
43 certified Jan. i t . 

ceniUed Feb. I S turn clerk. 

TIIIB 
Motor Veliicle Operator (Man. 

Boro I 'res. ) 

t.lst No. 
Cerllflpd 

153 

P.-iinler, Fouslnir t . 158 
Parking Sleler Attendant, women 
Parking Meter Collector . 300 
Patrolman 2.4711 S 
Patrolman (spec. mil. l i s t ) . . . . 3 0 1 8 
Pharniacist ( I lospitalB) 40 
Photostat Opernlor ( P a r k s ) 33 
IMaslerer (Hnspitals ) 28 
Portable Knijlnecr. lie. exam 
Power Mainlaincr-group B, prom. . . 40 
I 'robation Officer 

morn. Uel. Court ) 187 
Probation Officer (Mag . Court ) . . 158 
Probation Officer 

(Paro le Comm.) 134 
Prob.ition Officer (Spec. Court ) . . I l - t 
Public Health Assistant 117 
Purchase Inspector (Rep. and 

Supplies t 
Public Kclalions Assistant 

( T r a f f i c ) 1 1 5 

B.-iilro.id Clerk (spec. mil. l ist ) . . 410 
Itailro.id Clerk l . " 3 5 
Ballroail Clerk, T A 870 
Re'-reation Leafier, Oront) 6 
Recreation Leader ( Pa rks ) 9 
Kcfi'iirerating Machine Oiier. 

lie. exam . 

Sanilation Man 850 
Satiit.'itioii Man 724 
Senior Accountant ( F i r e ) 05 
Senior Accountant ( F i l e ) 133 
Senior Accountant 

(Ment. Health Bd.) 85 
Senior Clerk, rom. (Ud. of Ed. ) , . 83 

Senior Clerk, genl. Prom, list 101 
Senior Clerk, prom. (Assessors) 190 
Senior Clerk, prom. (City Sher i f f ) 146 
Senior Clerk, prom. (Housing ) . . . . 60 
Senior Physical Therapist 
Senior Stenographer, prom., gcnl. 251 
Senior Stenographer, prom 529 
Senior Stenographer, Gcnl, 

prom ( T a x i 213 
Senior Steno., gen. pr«ni . 

( L abo r ) 387 
Senior Steno., prom. 

(Bd. of Ed. ) 53.5 
Senior Stenographer, Gen. prom. 

( T a x ) 468 
Senior Stenographer, Ccn. prom. 

(Housing ) 621 
Senior Stenographer, Gen. prom. 

(Rea l Est. ) 350 
Senior St. Club Worker 
Senior Ti t le Examiner (Hous ing ) , 18 
Sergeant. Polii-e Dept 485 
Sewage Treatment Worker 

( inibl ic Works ) 90 
Sheet Metal Woi ker 
Signal Maintainer, prom Si.*! 
Soiial Investigator, Group I . . . . 285 
Social Investigator, group 2 . . . . 

Social Investigator, spec. mil. list 270 
Special Officer (Hospi ta ls ) 300 
Special Rigger, license exam 
SpiH-ial Sign Hanger, lie. exam. . . 
Stationary Fireman 250 
Stationary Fireman (Corre<tion> . . « 0 
Stationary Fireman, preferred list 350 
Stationary Fireman 

(Sanitat ion) 161 
Stationary Fireman (Pa rks ) 345 
Stenngraiiher, (Bd. of Kd.) 103 
Storekeeper, prom. (Ho sp i t a l s ) . . 10 
Structural Wehler, lie. exam 
Supervising Clerk, prom. 

( B k l y n Boro. ) 8 
Supervising Clerk, gen. prom. 

( L a b o r ) 30 
Supervising Clerk, prom. (Bil. ot 

Ed. ) ' 
Supervising Fire A larm D.isp., 

prom 16 
Supervising Stenographer, Gen. 

prom. (San.) 38 
Supervising Stenographer, 

grn. prom. ( Labor ) 43 
Supervising Stenographer, 

Gen. prom 35 
Supervising Stenographer, prom. 

(Bd. ot Ed . ) 6 
Surface Line Opeiator 1.085 

Telephone Operator 353 
Telephone Operator (B<l. of Ed. ) .113 
Telephone Operator (Bronx Col l . ) 326 
Telephone Operator (Dir . of 

Per-sonnel) 360 
Telephone Operator (F i re Dept. ) 205 
Telephone Operator (Hospi la ls ) 728 
Telephone Operator ( L a b o r ) 400 
Telephone Operator (Water Supply) 3(10 
Tici ict Agent 488 
Towerman. prom 
Tractor Operator 
Transit Lieutenant, prom 
Trallio Device Maintainer 3 1 T 5 
Typist 
Typist (Dept. ot A ir Pol l . Cont. ) (176 
Typist , (City Register ) 0Tt7 
Typist (Correction) 657 
Typist (Court of Spec, Sessions) 54S 
Typist (Comm. Int. Si Rel . ) « 2 5 
Typist (Hosp i ta ls ) 6 *5 
Typist (Rea l Estate) 555 

f M J x i « m o 

30 ccrtlUcd Jan. 14. 

B certlllcd Feb. 5_ 
IB cert. Dec. 23. 
2.400 summoned f o r written Jan. S3. 
115 ccrtllled Dec, 3. 
13 certifled Dec. 9. 
1 certified Dee. 17. 
10 certified Feb. 5. 
6 certifled Feb. 2. 
4 certified Feb. 6. ' 
41 failed. 68 parsed Fob. 3. 
18 cortified Feb. 4. 

51 certified Feb. 11, 
25 certifled Feb. 5, 

10 certified Feb. l.'J. 
16 certifled Jan. 37. 
80 certifled Feb. 5. 

10 list notices sent Feb. 1. 

10 certifled Feb. 18. 

1 certifled NOT. 16. 
135 ccrtifled Jan. 15. 
75 certifled Dec. 28. 
24 Biimmoned f o r written Fftb. 27. 
0 ccrtifled Feb. 1. 

85 fai led. 38 list noticei sent Feb. 5. 

150 certifled Feb. 3. 
25 certifled Jan. 23. 
28 certifled Feb. 3. 
33 certifted Feb . » . 

17 ccrtifled Feb. 15. 
30 certifled Feb . 10. 

13 certifled Dec. 31. 
23 certifled Jan. 25. 
22 cert. Dee. 23. 
8 certifled Feb. 4. 
2 summoned tor mod. Feb. 28. 
26 cert. Dec. 18. 
45 certifled Jan. 19. 

20 certifled Dec. 31. 

20 certifled Feb. 15. 

37 certifled Feb. 10. 

35 certifled Feb. J. 

11 certif led Feb. 8. 

18 certifled Feb. 10. 
26 summoned for written Feb. 15. 
6 certified Feb. 3. 

23 certifled Feb. 15. 
243 summoned f o r wrlttea Fsb. 20. 
18 certifled Jan. 27. 
8 certified Feb. 10. 
1 certified NOT. 19. 
40 fai le ld written. 108 summoned for 

med. Feb. 4. 
1 certifled NOT. 18. 
33 certifled Jan. 13. 
13 summoned Feb. 17. 
1 summoned Feb. 17. 

101 certifled Dee. 14. 
141 certifled Feb . 11. 

23 certifled Fsb . 11. . 
193 certified Dec. 10. 
1 certifled Jan. 13. 
7 certified Feb. 4. 

16 summoned f o r Feb. 24 & March 2. 

16 certifled Feb. I S . 
3 certifled Feb. 4 . 

4 certifled Feb. 11. 
4 certifled Feb. 3. 

20 cerliflad Feb. H . 

18 ccrtifled Feb. 4. 

14 certifled Feb. 10. 

66 certified Feb. 11. 

25 certif led fcn. 8 . 
29 certifled Jan. I S . 
SO certifled Jan. 14. 
24 certified Jan. 13. 
19e ertifled Jan. 15. 
36 certified Jan. I S . 
35 certifled Feb . I S . 
23 certified Feb. 9 . 
15 certifled NOT. 24. 
45 summoned f o r written Feb. 8. 
76 summoned f o r written Feb. 27. 
304 iummoned f o r written Feb. 20. 
30 certifled Jan. 8. 
193 certifled Dec. 11. 
30 certifled Ian. 20. 
31 certified Jan. 23. 
33 certified Jan. 23. 
20 certified Feb. S. 
43 certified Feb. 10. 
41 certifled Jan. 2S. 
15 certifled Jan. 27. 

Typist (Spec. Sessions Court ) 

Youth Guidance Tech. (Youth Bd. ) 

Youth Guidance Te ih 

614 20 certifled Feb. 17. 

13 8 certified Feb. 11. 8 summoned for 
med. Feb. 28. 

12 list notice* aent Feb. 9. 

Coast Guard Wants 
Women for SPAR 
Positions in Area 
The U.S. Coast Guard Is recruit-
ing women as S P A R S now in the 
metropolitan New York area for 
a limited period of time. S P A R S 
are assigned to a reserve training 
center near their home and at-
tend meetings one evening a week 
or one weekend a month. 

High school or business school 
graduates between the ages of 20 
and 30, as well as former service 
women, are eligible for the three-
year enlistment in the Women's 
Reserve of the Coast Guard. 

Persons Interested in this pro-
gram may contact the S P A R R e -
cruiting officer, c/o Commander. 
Th i rd Coast Guard District. Room 

I 620, Custom House, New York 4, 
' New York, Telephone W H 4-1826 

If You Live On 
The East Side 

READ 

The 
East Side News 
Your Community Newspaper 

For the Entire Family IN formative 

formational 

te resting 

Social Items of Public 
Interest Published F R E E 

Every Local Newsstand 
Carries E A S T S IDE N E W S 

So p « r copy Subscription 
$:J,50 yearly 

235 EAST BROADWAY 
New York 2, N. Y. 

GR. 5-1700 

Where fo Apply 
For Pujb/fc Jobs 
The following directions tell 

where to apply for public jobs 
and how to reach destinations in 
New York City on the transit 
system. 

N E W Y O R K C I T Y — T h e appli-

cations Section of the New York 

City Department of Personnel Is 

located at 96 Duane St., New York 

7, N .Y . (Manhat tan ) . I t Is two 

blocks north of City Hall , just 

west of Broadway, across f r om 

T h e Leader oEBce. 

Hours are 9 A.M. to 4 P.M.. 
closed Saturdays except to answer 
inquiries f r om 9 to 12 A.M. Te l e -
phone COrtland 7-8880. 

Mai led requests for application 
blanks must include a stamped, 
self-addressed business-size enve-
lope. Mai led application fonna 
must be sent to the Personnel 
Department. Including the speci-
fied filing f ee In the form of a 
check or money-order, at least 
f ive days before the closing data 
for filing of applications. This i j 
to allow t ime for handling and 
for th? Department to contact 
the applicant in case his applica-
tion is Incomplete. 

T h e Applications Section of 
the Personnel Department is near 
the Chambers Street stop of tha 
main s u b w a y lines that go 
through the area. These are tha 
I R T 7 th Avenue Line and the 
I N D 8th Avenue U n e . T h e I R T 
Lexington Avenue Line stop to 
use is the Brooklyn Bridge stoi? 
and the B M T Brighton Local 's 
stop is City Hall . Al l these ara 
but a f ew blocks f rom the Pe r -
sonnel Department. 

S T A T E — First fioor at 270 
Broadway, New York 7, N.Y., cor-
ner of Chambers St.. telephone 
BArclay . 7-1616; State Off ice 
Building. State Campus. Albany. 
Room 212; Room 400 at 155 West 
Main St.. Rochester: hours at 
these offices are 8:30 A.M. to 
5 PM., closed Saturdays. 

Wednesdays only, f r om 9 to 5 . 
221 Washington St.. Binghamton. 

Any of these addresses may ba 
used In applying fo r county Jobs 
or f o r Jobs with the State. Tha 
State 's New York City office is a 
block south on Broadway f rom 
the City Personnel Department 's 
Broadway entrance, so the sama 
transportation Instructions apply. 
Mailed applications need not In-
clude return envelopes. 

Applications fo r State Jobs may 
also be made. In person or by 
representative only, to local offices 
of the State Employment Service. 

F E D E R A L — Second U. S. Civil 
Service Region Office, 220 East 
42d Street (at 2d Ave . ) . New 
York 17. N. Y . . just west of the 
United Nations building. Take the 
I R T Lexington Ave. line to Grand 
Central and walk two blocks east, 
or take the shuttle f rom T imes 
Square to Grand Central or the 
I R T Queens-Flushing train f rom 
any point on the line to the Grand 
Central stop. 

Hours are 8:30 A.M. to 5 P.M. 
Monday through Friday. Te le -
phone number is Y U 6-2626. 

Applications are also obtain-
able at main post offices, except 
the New York Post Office. Boards 
of examiners at the particular 
Installations of fer ing the tests also 
may be applied to for further in-
formation and application forms. 
No return envelopes are required 
with mailed requests for applica-
tion forms. 

HOUSE HUNTING 
See Page 11 



REAL 
HOMES CALL 

BE 3-6010 

LONG ISLAND 

ESTATE VALUES 
CALL 

BE 3 -6010 

LONG ISLAND LONG ISLAND 

INTEGRATED 

JEMCOL 
W E HAVE MANY FINE HOMES TO SATISFY YOU 

HEMPSTEAD Ir VIC. 

BAISLEY PARK 
$350 CASH 

1 FAMILY 
A lovely home, completely dclnched, 
Ji ohafmin(r rooms, economical pas 
heat, garase, O W N E R MUST SELL , 

Price Now —$11,490 

SO. OZONE PK. 
Legal 2-Fam. Brick 

New, flnishecl basement, faratte. 
motlern, with built-in oven, anil 
many other extras, included. You 
must see to appreciate it. Come now I 

Only $800 Down 

Largest Selection Of Finest 

Homes Anywhere! 

Colonial i Family 
Spanish Stucco 

Exterior 
100 X 150 plot, oil hot water heat. 
1 f-ar Kni*ape, 2 fireplaces, one in 
mnster be<lroom. Modern throughout, 
this lovely home has many extra lea-
tures^ patio. newly landscaped 
grounds: ful l basement, extra work 
.niid tool j-hed. Must be teen to ap-
preciated. 

$15,900 Full Price 
Low Down Payment 

Exclusive With Us!! 
Ranch Bungalow 
Greatly Reduced 

812,400 
Lew Cash $400 

$79 Mth Pays All 
This lovely home features ful l base-
ment oil heat, modern ba!h kitchen, 
master pize bedrooms, oversize pa-
rage. laree plot of land. In the heart 
ot Hemps fd . Hurry with deposit. 
This will not last. 

170-03 Hillside Ave. 
Next to Sears. Itoehiick 

" E " or " F " train l o KiOth St. Sta. 

AX 1-5262 

327 Nassau Rd. 
Roosevelt , L. I. 

tSocithern .State r a rkwu ) , Exit 

FR 8-4750 
7 D A Y S A \VEKl» J N T I L 8 P.M. 

• 
• 
• 
• 
• 
• 
• 
• 
• 

Liii®;^ 

INTEGRATED 

NO CASH Gl 
$9,990 'I««TGAOE $59 Mo. 

SHINGLED COLONIAL 
5 LARGE ROOMS — FULL BASEMENT 

NEW GAS HEATING UNIT 
Modern ThrougKout All Extras Included B-46 

$490 CASH TO ALL 
$10,990 s o Y K . M O R T G A G E $ 7 4 MO. 

6 FULL ROOMS 
3 BEDROOMS — OIL STEAM HEAT 

MODERN KITCHEN & BATH 
Aluminum Storms h Screens - Semi-Finished Basement 

143-01 HILLSIDE AVE. 
JAMAICA 

AX 7-7900 ^ 

r i 

4 < 
4 
4 
4 
4 
4 
4 
4 
4 
4 

JAMAICA ^ 

B-45 

2 GOOD BUYS 
HOLLIS 

stucco, completely lietached, Profea-
sional ofl ice and Suite of 4 rooms with 
1 fami ly , t) rooms, finished basement, 
a car Kai-age, air londitioner, sas heat, 
uiany extras. 

$30,000 

ST. ALBANS 
1 fami ly , detached, 4 beilrooms, finish-
ed l<ast'uunt with bar and runninr 
water. 1 M bath, new siding-, new rool , 
all new copper tubing. Hitch ti.T. 
Mortgage. Many extras, 

$18,450 

HAZEL B. GRAY 
LIG. Broker 

109-30 MERRICK BLVD. 
JAMAICA 

Entrance lOVtk Rd. 

AX 1 - 5 8 5 8 . 9 

Home For Salt 
DUTCHESS COUNTY 

H A R L E M V A L L E Y v i l l aM Inconie piodue-
inK property, a apt i , 2-car cara fe , thady 
residential i treet . A tooU lovebtmeut at 
$16.U(J0. 

K r v l l U H. Khaffiirr, BIsm. 
r U t r ia i i i i , N . X . u . w . < iu«ruMi, K l t r 

Furnished Apts. 
Brooklyn 

67 Herkimer Street, between Bedford & 
Nostrand Ave. , beautifully furnished one 
and two room apts, kitchenette, gu. 
electric free. Elevator. Near 8th Ave. 
Subway. Adults. Seen dally 

EAST ELMHURST 
TWO STORY with beautiful finished 

basement, 6 rooms with 1 Vi baths, 
oil heat, rear patio and awning, 
refrigerator, storms, etc. Beauti-
ful well kept home in East Elm-
hurst with good transportation. 
9uiet neighborhood. Reasonable 
price and terms. Call all day Sat. 
and Sunday. Week ofter 4 P.M. 
DE 5-6897. 

BREAK THE 
HABIT OF 

PAYING RENT! 
GET YOUR 

HOME NOW!! 

1 FAMILY $15 weekly $9,450 
1 F A M I L Y $16 weekly $9,900 
B U N G A L O W $19 weekly $12,000 
1 FAMILY $20 weekly $12,100 
2 FAMILY $20 weekly $12,400 
B U N G A L O W $20 weekly $12,400 

RICHMOND HILL ^ $390 DOWN 
1 family, detached, 30x100 plot, 8 rooms and bath. 
Automatic oil heat. Oversized garage, pastels of Paris 
colors. Hurry with deposit, this won't last. 

MANY OTHER SELECTIONS TO CHOOSE 
FROM 

F R E E INFORMATION : - Also Many Cnadvertised Specials 

MUST SELL! ! 
V 

Best OfFer . $700 Cash 
6 rooms, 2 enclosed 
porches, fireplace, earasc. 
$16,900 $19 Wk. 

2 family Insul. Brick, 5 
rooms down, 3 rooms up, 
finished bacement. 

$17,900 $15 Wk.^ 

) LAURELTON — Bl? 5 rooml 
'Ranch, all brick, gas heat.i 
I 40 X 100 lot, 11 years young.' 
$900 Contract $25 Wk.( 

HOLLIS — Center HalU 
I Colonial, 8 rooms, 4 bed-' 
rooms, 2 car garage, partly | 

I finished basement, oil heat. 
.Asking $18,900 $25 Wk.( 

JA 9-5100-5101 
135-30 ROCKAWAY BLVD 

SO. OZONE PARK 
Van )Vyrk Expressway and Koekaway 
RUd. I' KEK IMCK-l l f T A K HEKVK E 
AT S l ' B W A V . FREE P A R K I N G . 

3L 7-3838 OL 7-1034 
UO-13 HILLSIDE AVE. 

JAMAICA 
B or P Tr^ln to ParRons Blvd. 

LIST REALTY CORP. 
UI 'EN > UAYS A WKEK 

m 

FARMS — Dutchess County 
Retirement, country, villasre homes and 
farms. Split-level 3 BR. mod. bath, 
fireplace. 1% acres, woods. $11,SOU. 

R K V I L L A H. S I I A F F X E R , SIsm. 
Pine PlahiB, N .Y . H .W. Guernsey, Kltr. 

Brooklyn - Apts. 
1 ROOM A P T S . — M O D E R N I Z E D — 

2:;8 HANCOCK S T R E E T — ST H-0833. 
C A L L A F T E R 5 P .M . 

ttlVBUSlOK DRIVE, m A M private 
apartm-nui Interracial, rumlstatd TRa-
falrar 7-4118 

FOR SALE 
S T A T I O N E R Y - L U N C H E O N E T T E 

6 D A Y week, no nights, in heart of city 
or Kingston, Home of I .B.M. excellent 
moneymaker. $.3,800. B, Gaily, Ae t . 
l i a Wal l St., Kingston, N .Y . 

UPSTATE PROPERTY 

FARMS ULSTER COUNTY 
I l iC I I .MOUNT - BE I . I .EAYRB - Ski Center 
11 acres homesites; good road. $3,200. 
Rustic Bungalow: 6 rms: 2 acres $9,600. 
L U K O W , R t l y , Margaretvi l le, N .Y . 2281 

New 
Branch Office 

for 
Civil Service Leader 

FOR A FREE COPY 
of ih* Civil S«rv!c* Lodar or 
information in rafartnc* to ad. 
veriiiing, ate. for Hudson Vallay 
cad or wrifti 

Colonial Advertising 
Agency 

2 3 9 W A L L S T R E E T 

K i a g s f e a . N . Y . T e l . N d a r a l 1 - 1 3 SO 

Study Books to Help You 
Get a Higher Grade 

O R MAIL C O U P O N B E L O W 

For these A R C O Civi l Service Books fo help you get 

a higher mark on your nexf test 

F O R C.O.D. '$ A D D 50 C E N T S T O PRICES LISTED B E L O W 

• PATROLMAN NYC $3.00 
• CORRECTION OFFICER $3.00 
• HIGH SCHOOL DIPLOMA TESTS $4.00 

Telia bow to ret a b l ( h school equivalency diploma In 80 day., Covera 
all 6 parts Includinc Social Studlea. Gen)>arl Science, Spelling. Math, 
Literature. Grammar and Entl lsb. 

• MOTOR VEHICLE OPERATOR $3.00 
• POSTAL CLERK-CARRIER $3.00 

Please send me the Book or Books checked above 

PLEASE SEND C H E C K S O R 
M O N E Y O R D E R - N O STAMPS 

LEADER B O O K STORE 

97 Duane St., New York 7, N. Y. 

Please send me a copy of the books or books checked above. 

Name 

^Belford D. Harty Jr. 
180-23 Linden Blvd. 

Fieldstone 1-1950 

I 
I 
I 
I 

EASTER SPECIAL 
ST. ALBANS, 7 rooms 
with bar, :ratio, many ex-
tras. 
$U,500 $1,000 Cosh 

I 
I 
I • 

SPRINGFIELD G A R • 
DENS, 2 family, 5 and 5, 
brick, gas heat, side 
drive, completely re-dec-
orated. 
$18,900 $1,500 Cash • 

HOLLIS, Colonial, brick _ 
H brick and stucco, 9 rooms, H 

4 bedrooms, bar room, 
playroom and side drive, 
2 car garage, 50x110 plot. 
$19,900 $1,700 Cosh 

playroom and side drive, |H 
2 car garage, 50x110 plot. H 

_ $19,900 $1,700 Cosh _ 

I We have 50 oHier homes, ^ 
all types In every section ^ ^ 

of Queens. H 

Arihur Watts, Jr. I 
I 

Lie. REAL ESTATE BROKER 
117-28 1i8th STREET 

JAMAICA LA 5-2579 
Call After 6 P.M. 

I 
I 

LIVE IN 

EAST ELMHURST 
Detached 1 fami ly , stucco and shingle. 
7 rooms. 2-car garage, finished base-
ment, oil heat, good buy at $16,600. 

NEW 1 & 2 FAMILY 
HOMES AVAILABLE 

RANCHES, CAPE CODS 
& COLONIALS 

$1,500 Down 
Low Down Payment 
F.H.A. Approved 

EDWARD S. BUTTS 
REAL ESTATE 
26-05 94th Street 

Jackson Heights — T W 8-8717 
Open Hunday Bttween - 4 P. M, 

MANHATTAN • APTS. 

Addr 

O l t y . • • • • • • • • • • • • • t o t c t e e o e e * * * * * * * * • S t f l f f t ' • 

A D D 3% S A L E S T A X IF Y Q U R ADDRESS IS 

IN N E W Y O R K C I T Y 

Modern Apartments 
New Alternations 

IV2. 2V2, 3V2 Rooms 
3 elevator. , incinerator, colored tila 
bathroom.. Immediate occupancy. T w o 
profeseional apt . available near all 
transportation. 
3017 l U I O A D W A T A l ) 6-04100 

Call bet. 11 A .M. . 7 I*. ! ! , 

Hempstead, L. I. 
H E M P S T E A B H E I G H T S SACRIF ICB 

t l2 . tW0. 4 BEDROOMS, SPACIOUS, 
W A L K TO T O W N , O A K A G E , LOVt^^LT 
HECTIUN, UAHKMENT , O A K A G K , O I L 
UE.AT, 3 F L 0 U K 8 . FHOMG IVS-SSOl 
Oi l WA&-8767 



Many State Exams 
Opening This Week 
More on March 7 

The State of New York has 
released a list of open competitive 
exams to be open for filing this 
March and April. Dates for the 
two filing schedules are from Feb. 
23 to March 28 and from March 
7 to April 11. 

The titles are many and varied, 
and the salaries range from $3,500 
to $14,476 a year. New York State 
residence Is required of all but the 
starred C ) titles. They are all 
open competitive. The exams fol-
low, by number, title and salary 
range. 

The following are open from 
Feb. 23 to March 28: 

4032. Senior economist, $6,098 
to $7,288. 

4033. Housing management rep-
resentative, $7,438 to $8,966. 

4034. Junior insurance qualifi-
cations examiner, $4,988 to $6,078. 

4035. Assistant civil engineer 
(physical research), $6,410 to $7,-
760. 

*4036. Assistant industrial sup-
erlntendant, $7,074 to $8,544. 

4037. Identification officer, $3,-
680 to $4,560. 

4038. Senior identification offi-
cer, $4,070 to $5,010. 

4039. Milk accounts examiner 
trainee, apointments at $4,70. 

•4417. Junior public health edu-

cator, Erie County, $4,070 to $8,-
390. 

4423. Junior Engineer, Sullivan 
County. $2.30 an hour. 

Open from about March 7, to 
April 11 are the folowlng: 

*4460. Public librarian, salaries 
vary. Opens Feb. 29. 

•4040. Director of cottage pro-
gram, $6,732 to $8,142. 

4041. Supervising veterinarian, 
$6,732 to $8,142. 

4042. Supervising veterinarian 
(small animals), $6,732 to $8,142. 

4043. Senior occupational ther-
apist (psychiatric), $5,518 to $8,-
696. 

4044. Senior physical therapy 
technician, $4,280 to $5,250. 

4045. Principal public health 
physician (chronic diseases), $12,-
346 to $14,476. 

4046. Head cook, $4,280 to $5,-
250. 

ALSO AVAILABLE BRAND NEW 1959 
DOOG£ & PLYMOUTH LEFTOVERS 

AT SACRIFICE PRICEESI 

BRIDGE MOTORS 
Aii l l i . Factory Dealer Since 1930 

JIFROMK A V B ( n 2 8t BRONX )CY 4- l ' ;00 
AUa l ir t 'ancourie( 183-184 8 t i )CX 6-4343 

LEFTOVERS 
BRAND NEW '59 

NEED PHYSICISTS AND 
METALLURGISTS; SALARIES 
UP T O $11,090 A YEAR 

Needed now with the U.S. 
Atomic Energy Commission are 
metallurgists and solid-state phys-
icists, positions paying $8,810 to 
$11,090 and $5,430 to $11,090, re-
spectively. Both titles require edu-
cation and experience In the field. 

Information and applications 
may be obtained by wilting to 
George F. Finger, Personnel Offi-
cer, U.S. Atomic Enerby Commis-
sion, 376 Hudson St., New York 
14, N.Y. 

4048. Youth parole supervisor, 
$6,732 to $8,142. 

4049. Senior youth parole work-
er, $5,796 to $7,026. 

•4050. Assistant sanitary en-
gineer, $6,410 to $7,760. 

4051. Assistant mechanical spe-
cifications writer, $6,410 to $7,760. 

4052. Senior sanitary specifica-
tions writer, $7,818 to $9,408. 

4053. Senior draftsman (mech-
anical), $4,280 to $5,250. 

4054. Principal clerk (surrogate) 
$4,280 to $5,250. 

4055. Senior clerk (surrogate), 
$3,500 to $4,350. 

4056. Senior telephone operator, 
$3,680 to $4,560. 

4445. Assistant supervisor of 
case work (public assistance), 
Westchester County, $5,650 to $7,-
250. 

To apply, state exam number 
and title when requesting applica-
tions from the State Department 
of Civil Service, State Campus, 
Albany; or 270 Broadway, New 
York 7, N.Y. 

L E G A L NOTICE 

CHEV 'S 

?m 
I960 CHEYS 

TREMENDOUS SELECTIONS 
ALL MODELS • ALL COLORS 

IMMEDIATE DELIVERY 

"YOU'LL A L W A Y S DO 
BETTER AT BATES" 

BATES 
Aalbot l i is l r » c l o r / rUEVKOLET Dealer 

ORANO CONCOURSI at 144 ST. 
BRONX OPEN EVES 

CTANAKD. E T H E L . — C I T A T I O N . — T H R 
PEOPLE OP T H 0 STATE OP N E W 
} O R K By the GraoB of God Free «P(1 
J"^''^''®':!''"'' S 'AUDE S T A N A R D ZIEO-
L E R JEAN RICHARDSON, n. Executrix 
of ths Last Wil l and Teslamenl of M.nv 
Sprlgg, deceased: L U L U STOUT, RICH-
A R D STANARD, M A R Y FRANCES RICE 

8- ' i l ' U S . CECILB JOE WARD; 
E T H E L J. F R U M and P A U L I N E STAN-
A R D N I X O N (also known u Pol ly S 
Nixon) L U L U M A Y WUNDERLICH, WIL -
L I A M NICHOLS, NORMA JEAN H A N N E Y 
and DALE NICHOLS, be ln j ths peraoni 
Interested as creditors, legatees, deviscci. 
beneficiaries, distrihulBes. or otherwiao in 
the estate of ETHEL STANARD. deceased 
wlio at the time of her death waa a resi 
dent of Pioellas County, Florida. Scud 
Greetinsr: 

Uon the petition of Eturenia Stanard 
Richardson, residln? at 048 Nawton Ave-
nue. St. Petersbur?, Florida, and First 
National City Trust Company, hav in j i ls 
principal oKice at 23 Wiiliaou Street, Bor-
ou » of Manhattan, City, County and 
State of New Yo ik , 

You -Snd each of you « r » hereby cited 
to show cause before ths 8urroj.-ita's Court 
of New Yo i k County, held at the Hall of 
Records In the County of New York, on 
the !>Sth day or March, 1060, i t hallf-paat 
ten o 'clock In the forenoon of that dav, 
why the account of proceediuga of said 
Eugenia Stanard Richardson and First 
National Clly Trust Company, as Trustees 
under the Last Wil l and Teatnment of 
ETHEL STANARD. deceased, should not 
be Judicially settled. 

lu testimony wheieof . wa have caused 
ths seal of the Surroxale's Court 
of the said County of Now Yo i k 
to be hereunto alTixcd. Witness. 
Honorable S. SAMUEL p i 

(Seal) FALCO, a Surrojate of our aaUl 
County, at the County of New 
York, the 3rd day of February, 
In the year ot our Lord one 
thousand nine Uundioa aud 
sixty. 

P H I L I P A . DONAHUE. 
Clerk of the Sun-ojato's Court. 

l . K G . t L N O T I C K 

Motorman 
Prom. Test 
Open Mar. 3 

Promotion to motorman (Tran-
sit Authority) Is one of the 17 
civil service tests on the March 
3 to 23 flllng schedule of the New 
York City Department ot Person-
nel. T h j Jobs filled from this test 
pay from $2.57 to $2.76 an hour. 

The test Is open to Transit em-
ployees who, by June 4, the date 
scheduled for the written test, are 
permanently employed as con-
ductors, towermen or surface line 
operators and who have served as 
permanent employees in such 
titles for at least a year immedi-
ately preceding the test date and 
are not otherwise ineligible. 

Performance and seniority tests, 
weight 50, 70 percent required, 
and a written test, weight 50, 70 
percent required, will be given. 

Medical and physical tests will 
be given by the Transit Authority 
Immediately prior to appointment. 
Candidates may be rejected for 
any deficiency, abnormality or di-
sease that tends to Impair health 
or usefulness, such as defective 
vision (worse than 20/30, each 
eye tested separately, glasses al-
lowed; or worse than 20/50 uncor-
rected), defective color vision, 
heart or lung diseases, hernia, 
third degree or disabling varicose 
veins, hypertension or hypoten-
sion, paralysis, or defective hear-
ing (each ear tested separately). 

Applications and further in-
formation may be obtained from 
the Personnel Department's Ap-
plication Section, 96 Duane Street, 
New York 7, N.Y., either In per-
son or by mall. The flllng fee la 
$5. 

Exam Study Books 
to help yOB t»t a higher grpif* 
en elvll itrvlet fetft may b« 
obtained af Tho Leader Book' 
(fore, 97 Duatie Street, New 
York 7, N. Y. Phone order* ac-
cepted. Call BEekman 3-6010. 
For lift ot soma etrreut titlei 
tea Pag* 15. 

t i e 

SPECIAL RATE 
For N. Y. State 

Employees 

tingia room, with pri-
v e t s bath and rad io i 
many rooms with TV, 

in NEW YORK CITY 

Park Ave. & 34th Si. 

In ROCHESTER 

(Formerly ttis Seneco) 
26 Clinton Avt. Sovth • 

In ALBANY 

Stata and Eagia Streets 

*ip»e!al rait doei nof apply 
when Legitlalure ii in session 

CITAT ION — File No. PJOB. 1000 — 
Tho People of the Stale of New York, 
By the Uracs of God Free and ladepcu-
dent. To J U L I A N K A H A K A N G I 

YOU ARE HICIIEUY CITED TO SHOW 
CAUSE before the Surrogate's Court, New 
YoiU County, at Room 6 0 i In the Hall 
of Kecorda in the County of New York. 
New Yo ik , oa March 7, 1000, at 10:30 
A.M., why a certain writing dated June 
3rd, 1050 which been offered for pro-
bate for John Weller, re«ldln» at 7S8 
Second Avenue, New York City, iihould 
not be probated aa the last Wil l and Tenta-
meiit, relatlnar to real and paraoual prop-
ctly, of Jennie Schwluger, Deceased, who 
was at the time of her death a reaident 
of 76d Second Avenue, New York City, 
In the County of New York, New York. 
Dated, Attested and Sealed, 

Januaiy s.'sih. 1000. 
HON JOSEPH A . COX 

(L .S. ) Surrojate. New York County 
I ' U I L U ' A . I W N A U U E 

Clark 

CRPATION • 
^ n n / ' ^ n ^ ^ . ^ ®TATE OF N E W 
JORIC. By the Gtace of Cod Tree and 
Indciicndent 
TO: Janicj"Laurancs Baiber. Gladys Kat-
herme Sennott, Christopher B. Sennott, 
Nicholas Sennott, Elena MiranVova Moore 
Loui je Horg:, James W. Moselcy, Ada B' 
Talman, Dorothy B. Hayes. Elizabeth Law-
snn, Penelope Ann I.awaon, Susanna B. 
Meyer, CatTierlne G. Swoope, Charlee W . 
•Swoope. Jr., Jame. B. Horg. Jamee B. 
Hofir Jr.. Catherine G. H. Aldrlee, Louise 
B. Aldrige, Hannah Ahlrire, James Al-
drisre, Joseph A l f tn je , William W. Tal-
man, Barbara Talman, William W Tal-
m.in, I I I , James B. Talman, James B. Tal-
man, Jr., Christine Talman, Judith G 
Farley, Steven Farley, Daniel Farley. Suz-
anne Farley, Dorothy B. Smith, Carolyn 
I ^ e Smith, Hoyt Roy Smith, Helen Joan 
Knitz, Georgory Klntz, James B. Tal-
man as Committee of Ads B. Talman 
Incompetent — being the persons Inter-
ested In the Estate of Edward J. Bar-
ber, deceased, who at the time of his death 
was a resident of the State of Con-
necticut and whose Last Wi l l and Testa-
ment and Codicil thereto were duly ad-
mitted to probate la the Surrogate's 
Court. New York County 

SEND G R E E T I N G : 
Upon the petition of H E R M A N GOLD-

M A N residing at 8 West 6flth Street, New 
York, New York and E D W A R D J. BAR-
BER residing at 60 Heywood Road, Pel-
ham Manor, New York 

You aJid each of you are hereby cited 
to «how cause before tlie Surrogate'! 
Court o f New York County, to be held 
at tho Hall of Records In tho County ot 
New York on the 6th day of April , I960, 
at half-past ten o'clock In the forenoon 
of that day, why the account of pro-
ceedings of Herman Goldman and Ed-
ward J. Barber as Executors of Edward 
J. Barber, deceased, should not be Judicially 
settled: why the request of said Executor! 
for authority to abandon certain worth' 
less property desciibed in said petb 
tion, should not be allowed: why & de-
termination of the value, if any, as of 
September 8. lOS i of the 6.186 shares 
ot Barber Securities Corporation com-
mon stock owned by decedent and of the 
13,860 share* of Barber Securities Cor-
poration common slock owned by Battery 
Place Securities Corporation, In excess 
of the tentative value theucof as defined 
in a certain agreement dated September 0, 
1051, by reason of the option Barber 
Securities Corporation has to acquire the 
shares of Its common stock registered lu 
the name of Herman Goldman upon the 
happening of one or more events, should 
not be had: why the terms ot an agree-
ment of December 31, 1060 between the 
Executoi ! ot Edwaid J. Barber, deceased 
and Baiber & Co., Inc. for the redemp-
tion by said Barber ti Co., Inc. of 1,000 
of the sliaiee of Barber & Co., Inc. com-
mon stock held by the Executois for the 
consldca-atlon and upon the terms set forth 
In said agreement, should not be ap-
proved: why an allowance to Herman 
Goldman for legal ieivlces rendered to 
tho Executor! during the period com 
n\pncing January 1, 10611 to the con-
clusion of the accounting proceeding In 
tho sum of $50,000.00 »liould not be 
mude, and why allowance to the Executors 
of their conunlssiona as deteriulncd la 
this uioceeding, should not be made. 

I N T E S T I M O N Y WHEREOF, we 
bave caused the seal of the Sur' 
rogate's Court of the said Coun^ 
ty ot New York to be hereuuto 
affixed. 

(L . 3.) WITNESS HONORABLE 8 . S.VM 
U E L D1 I 'ALCO, a Surrogate ot 
our la ld County, at the County 
of New York the 15th day of 
Febniary In the year of our Lord 
one thousand ulne hundred »ud 
sixty. 

P H I L I P A. DONAHUE 
Clerk of the Surrogate' ! Court 

YOU CAN PAY MORE 
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Big Demand 
For Stenos 
And Typists 

Very popular In most City, State 
and Federal civil service agencies 
are stenographers and typists, and 
they can't get enough of them. 
Salaries range from $3,000 to over 
$4,000 a year, and most of the 
jobs have full benefits. 

In The City 

For $3,250 to $4,330 a year sten-
ographer jobs in the City of New 
York, applications will be accept-
ed until further notice at the Ap-
plication Section of the City De-
partment of Personnel, 96 Duane 
St., New York 7. N.Y, 

New York State 

For New York State steno Jobs, 
at $3,050 to $3,810 a year, and 
typist Jobs, paying from $2,920 
to $3,650, contact the State Em-
ployment Service, 1 East 19th St., 
Manhattan; the Albany office at 
488 Broadway, in the Arcade 
Building; or the nearest local 
office of the Employment Service. 
Filing is open on a continuous 
basis. 

With The U.S. 
On the U.S. Gomernmen's an-

nouncement No. 214, jobs are of-
fered in pay Grades GS-2 and 
GS-3, paying $62.80 and $68.60 a 
grades GS-3 and GS-4, paying to 
week for typists; and in pay 
$72.30 a week for stenographers. 

Apply to the Second U.S. Civil 
Service Region, Federal Building, 
Christopher St., New York 14, 
N. Y., and mention Supplement 
No. 2-10 (1959) to Announcement 
215. 

Lifeguard Jobs Open 
Now at $11 a Day 

Applicatlona will be accepted 

until about the first of May for 

$H-a-day lifeguard Jobs on the 

City's beaches. Applicants must be 

at least 6 feet 7 Inches tall and 

weight at least 135 pounds. 
Applicants must be U.S. citizens 

and three-year city residents. 
They must pass a non-competitive 
50-yard swimming test in 35 se-
conds, free style. 

Get applications at public, pri-
vate, parochial and Hebrew High 
Schools, university and college 
placement offices and YMCA, 
Y M H A and Red Cross chapter of-
fices or at any borough office of 
the Parks Department. 

M & A SERVICE RATINGS 

A recommendation has been 
approved by the New York City 
Department of Personnel to ap-
prove the service ratings assigned 
to the competitive class employ-
ees in the Department of Marine 
and Aviation for the period ended 
March 31, 1959. 

Shipyard i^eipers Get 
To $19.36: Need Six 
Montlis' Experience 

The only requirements needed 
to apply for $17.92-a-day helper 
jobs at the Brooklyn Naval Yard 
are six months' experience, U. S. 
citizenship and age of at least 18. 
The maximiun salary for the job 
is $19.36. 

T o apply, obtain Application 
Form 60 and Card Form 501-ABS 
from the Executive Secretary, 
Board of U.S. Civil Service Exam-
iners, New York Naval Shipyard, 
Brooklyn 1, N. Y. ; from the Di-
rector, Second U.S. Civil Service 
Region, Federal Building, 641 
Washington Street, New York 14, 
N. Y., or at main post offices ex-
cept Manh. and Bronx. 

STATE EMPLOYEES 
COLUMBIA ASSN. MEETS 

The Columbia Association of 
New York State employees in the 
Metropolitan area will meet at 
5:15 P.M. Thursday, Feb. 25, at 
80 Centre St., Room 659, it has 
been announced. Refreshments 
will be served. 

Iff you want to Icnow what's tiappening 
to you 
to your cfiances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what Is happen-

ing in civil service, what is happening to the Job you have and 
the Job you want 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $4.00. That brings you 52 Issues of the Civil 
Service Leader, filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
f7 Duaii* Street 
New York 7, New York 

I enclose $4.00 (check or money order) for a year's subscription 

to the CivU Service Uader . Please enter the name listed below: 

•JAME 

I ADDRESS 

CITY .ZONE 

EMPLOYEES 
ACTIVTIES 

Barge Canal 
The annual convention of the 

six units of the Barge Canal chap-
ter, CSEA, was held at the Well-
ington Hotel, Albany, N. Y . on 
Feb. 9, 10 and 11. 

Conferences were held at the 
State Office Building with Mr. 
Hudowalski, assistant superin-
tendent of canal operation and 
maintenance; Mr. Welch, direc-
tor, public works personnel; and 
Mr. Ronan, executive secretary to 
the superintendent of public 
works. 

Interviews were held with vari-
ous senators and assemblymen re-
questing their support of the forty 
hour, five day week bill for canal 
employees. 

Jesse McFarland representing 
the Association staff lectured and 
answered questions on social se-
curity, retirement, and Associa-
tion sponsored bills now in the 
Legislature. 

The following del'^iates and of-
ficers were present: Champlain 
Unit, Harold Hunter; Eastern 
Unit, Richard Lynch, William 
Orth and Evan D. Evans; East 
Central Unit; Edward Ahern and 
Wendell French; Central Unit, 
Albert Ward, Joseph Grieve. Ed-
win L. Ritte and Harry LaVere; 
We.st Central Unit, George Smith, 
and Frank DiChiara. 

The following officers were 
elected to serve for the coming 
year. President, Harry LaVere; 
vice-president, Wendell French; 
secretary-treasurer, E d w i n L. 
Ritter. 

Delegates to the annual CSEA 
convention in October will be 
Wendell French, Utica and Wi l -
liam Orth, Amsterdam. N, Y . Al-
ternate delegates are Albert Ward, 
Lyons, N. Y. and Ivan D. Evans, 
Amsterdam, N. Y. 

Relationships with public works 
representatives w e r e strength-
ened and mutual problems were 
better understood and appreciated 
by all concerned, the Chapter re-, 
ported. 

The 1961 Convention was set 
for Feb. 27, 28 and March 1 with 
headquarters at the Wellington 
Hotel. 
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CSEA and Public Works Officials Meet 
On Humerous Major Employee Problems 

Following a meeting last month 
between representatives of the 
Civil Service Employees Associa-
tion and J. Burch McMorran, 
Superintendent of Public Works, 
the CSEA summarized the vari-
ous matters discussed as a basis 
for further negotiations on Pub-
lic Works employee problems. 

Because of the thoroughness of 
detail presented in the Associa-
tion letter it is reprinted here as 
a report to Association members 
working in the department. 

The letter, from Joseph Feily, 
CSEA president, reads: 

We appreciated the opportunity 
of meeting with you and your 
staff on January 26th to review 
the various problems confront-
ing our members employed by 
your Department and to seek your 
cooperation in securing equitable 
remedies. As agreed at the meet-
ing, we are writing this letter to 
summarize the various matters 
discussed, which were as follows: 

Higher Wage Urged 

(1) We urged an Increase in 
the rate of pay for laborers em-
ployed by the State Department 
of Public Workes, and the con-
version of these hourly paid em-
ployees to an annual pay basis. In 
40 counties these Laborers re-
ceive $1.53 an hour. This rate is 
very sub-standard; It does not 
provide a livable wage and is far 
below the rates for Laborers in 
building trades and construction 
trades and the rates which must 
be paid by contractors who ac-
cept Public Work contracts. We 
were gratified by your assurance 
that your Department was very 
Interested in improving this rate 
and had recommended conversion 
to an annual pay basis. We believe 
that immediate steps should be 
taken to improve this pay rate. 
The 3500 employees in your De-
partment involved in this matter 
work year 'round, and many have 
25 years continuous service or 
more and the conversion to the 
annual pay basis is logical and 
proper. 

(2) We requested Departmental 
support to legislation to reduce 
the work week of the Barge Canal 
employees to a maximum 40 
hours with no loss in take-home 
pay. This would provide for the 
Canal employees the same treat-
ment which the State gave to its 
State institutional employees dur-
ing recent years, in those cases 
where employees worked regu-
larly on an overtime basis beyond 
the 40 hour week. 

(3) We sought assurance from 
the Department to assist in every 
way possible to achieve payment 
to Barge Canal employees for va-
cations denied them on the same 
basis that payment was made to 
Engineering employees in the De-
partment who were in like cir-
cumstances a few years ago. We 
have be?n advised by Budget Di-
rector Hurd that a deficiency ap-
propriation will be recommended 
in the 19G0-61 Budget, to cover 
the cost of compensation for 
Canal employees who are entitled 
to it on the basis of their accumu-
lated vacation credit. Budget Di-
rector Hurd advised us, however, 
that at least 25 days of the ac-
cumlated credits for each em-
ployee must be liquidated by time 
oft. 

We do not believe that this 
limitation was placed on the pay-
ment for unused vacations given 
to the Engineering employees 
under Chapter 910 of the Laws of 
1957. Actually, the Canal em-
ployees advise us that they are 
busier during the winter months 
than during the Canal season, re-
pairing the equipment to be in 
readiness for the spring reopen-
ing and, apparently, it is just as 
difficult for them to get time off 
during the winter period when 
the canal is actually closed down. 

FREE BOOKLET by Uv S. Gov-
cruraeiit ou Social Security. Mail 
ouly. Leader, 97 Duane Street, 
New Vork 7. N. V. 

We asked for cooperation of the 
Department in speeding along as 
much as they can the payments 
to employees when the deficiency 
appropriation is approved. We are 
writing to Budget Director Hurd 
to object to the 25-day provision 
referred to. 

Classification Survey 
(4) We are very glad to note 

that the classification survey in 
District 8 is proceeding with the 
hope that the results of this class-
ification will enable an adequate 
staffing pattern in all the Dis-
tricts and thus enable the correc-
tion o^many instances of out-of-
title work. We ask that represent-
atives of our Association meet 
with your staff when this classi-
fication survey, and other studies 
now being made relative to staff-
ing, are developed to the point 
where they can be Intelligently 
discussed. 

(5) We were glad to receive 
clarification relative to the new 
procedure for payment of over-
time. I t appears that there will 
be improvement in the payment 
of overtime on a "regular" basis. 
We understand that part of the 
delay in payment of emergency 
overtime results from the number 
of offices the overtime payi'olls 
must pass through and be ap-
proved by before payment. We re-
quested that the Department 
alert its component parts that are 
involved to assist in processing 
these payrolls as promptly as pos-
sible and we intend to appeal to 
the Budget Director to seek some 
method of approval in advance 
to reduce the time employees 
must wait for their overtime pay-
ment. We feel that the District 
Engineers should be authorized to 
approve emergency overtime as 
one means of improving the situ-
ation. 

(6) Our Association expressed 
its disapproval of the limitations 
on mileage and subsistence reim-
bursements in effect relative to 
several Public Works employee 
groups. Generally, we believe that 
employees should be eligible for 
reimbursement up to the maxi-
mums established by the State 
Comptroller in his travel expense 
regulations. We were glad to learn 
that the Department supports the 
elimination of the rule imposed 
upon one group which requires the 
employee to drive the first 10 miles 
to and from his work assignment 
each day on his own expense and 
the same is true relative to the 
daily m i l e a g e reimbursement 
limitation of $3.20 now imposed 

We feel that the employees who 
are forced to ride over unpaved 
surfaces through mud and dust 
to reach road construction sites 
should receive at least 10 cents per 
mile reimbursement for travel 
over such surfaces. These em 
ployees would like the State to 
furnish them a car, but they must 
use their own car to get to their 
work sites and, of course, in a 
short time their cars are unfit for 
their personal and family use. 

There is a great deal that could 
be said concerning the unfairness 
of expense reimbursement limita-
tions imposed by Departmental 
rules but we fully understand that 
to Improve such reimbursements 
would require additional funds 
which must be approved by the 
Division of the Pudget. We will 
appeal to the Budget Director for 
a joint meeting of representatives 
of his Division and your Depart-
ment to discuss these expense re-
imbursement questions to strive 
for a more reasonable and fair 
arrangement for various Depart-
mental employee groups. 

(7) We urged the payment of 
overtime to engineers on operat-
ing and maintenance on the same 
basis that it is paid to construc-
tion engineers and we assume that 
this will be given further consid-
eration. 

Emergency Minimum Fay 
(8) We asked for some arrange-

ment for minimum pay to em-
ployees called out for emergency 
duties. We understand that there 
may be a legal question as to pay-
ment to employees In excess of 
the hours actually worked and 
we will look Into this point fur-

called out for emergency work In 
connection with sending of roads, 
or removal of trees which fell 
across the road, or some such 
matter, and after being called 
out, it was decided that the em-
ployees were not needed, and they 
were not reimbursed for the time 
they actually were on duty even 
though the need for their services 
apparently did not materialize. 

From our discussion, we under-
stand that non-payment to such 
employees was apparently neglect 
on the part of the local super-
visor. We hope that through some 
means, the Department can as-
sure that a record be kept on all 
time that employees are on duty 
to assure complete records of over-
time work so that employees may 
be fully reimbursed for their 
time. 

(9) We appealed for increased 
administrative and clerical staff-
ing for District Offices. For the 
past few years all public Works 
District Offices have had to as-
sume additional work programs of 
various types and the present 
understafiing creates an unfair 
hardship on the present staff and 
results in a large amount of out-
of title work which is contrary to 
the intent of the Civil Service 
Law and certainly Is not condu-
cive to efficiency and economy. 

We understand that the Depart-
ment actually has requested addi-
tional staffing without success. We 
will appeal to the Division of the 
Budget for more detailed con-
sideration of this problem and for 
the additional staffing needed. 

(10) We stress the desirability 
of meal allowances for employees 
engaged in emergency overtime. 
It is only fair that employees kept 
on duty after their regular assign-
ment, or called to duty possibly at 
almost any hour of the night to 
perform emergency work, be given 
a meal allowance. Such allow-
ances are accorded to Thruway 
employees and it is accorded to 
State Office employees who stay 
on duty for a minimum period 
after their regular work shift. 
The argument for the payment of 
meal allowances is made stronger 
by the fact that the State only 
pays for overtime at straight pay 
rates, whereas it is difficult to find 
instances in private industry 
where overtime is not paid at time 
and one half. We hope for De-
partmental support for this pro-
posal and, of course, we intend 
to take it up with the Budget 
Director. 

(11) w e requested the dissemi-
nation of examination announce-
ments by District Offices to field 
employees. Our Association has 
tried to assist in this matter by 
having all examinations, and es-
pecially promotion examinations, 
well advertised in the Civil Ser-
vice Leader which goes to all our 
members. We hope that the De-
partment can send a memo or 
directive to the District Engineer 
which will filter down to the Resi-
dent Engineer requesting that 
every reasonable effort be made 
to post examination n o t i c e s 
promptly and call examination 
notices, so far as possible, to the 
attention of employees in the field. 

35-Day Limit Hit 
(12) We asked Departmental 

support for the removal of the 
Budget Division Rule which estab-
lishes an arbitrary 35-day maxi-
mum annual overtime pay limita-
tion for Canal employees. Up to 
a couple of years ago, these em 
ployees were paid for several holi 
days on which they had to work 
in addition to the one day over 
time each week they must work 
during the Canal operation period. 
The 7-day holiday pay was arbi-
trarily taken away and was cer-
tainly not based on any consider-
ation except economy at the ex-
pense of the employees. When 
certain employees involved are 
unable to work because of sick-
ness, their fellow employees must 
work extra work shifts to assure 
operation of the Canal equipment. 

A 35-day limitation is extremely 
unfair and It appears, for pur-
poses of economy alone, that 
these employees have been very 
unfairly treated. We realize that 
this is a Budget rule but we hope 

amended. As cited herein, these 
Canal employees who have worked 
overtime regularly have already 
been discriminated against by rea-
son of the fact that they were 
not treated equally with the State 
institution employees whose work 
week was reducd to 40 hours with-
out loss in take-home pay during 
the period 1956 through April 1, 
1959. We itend to appeal to the 
Budget in this matter. 

(13) We support the request of 
the State Highway Engineers As-
sociation for the establishment of 
an Intermediate grade between 
Assistant and Senior Civil Engi-
neer, the incumbents of which 
would not have to possess a Pro-
fessional Engineering license. 

(14) We requested that the 
$1.50 lunch expense allowance be 
paid to Construction crews whose 
work assignment is in excess of 
25 miles from their residence so 
that these employees may b 
treated equally with other State 
employees who are entitled to the 
luncheon allowance while per-
forming field service In excess of 
three hours any day, which period 
embraces lunch time. 

Unfair Arrangements 
(15) At our meeting we called 

your attention to a revised work 
arrangement in effect in at least 
a couple of the counties whereby 
mair>tenance employees appar-
ently do not have regular work 
hours but can be called to duty 
any hour of the day or night 
when their services may be re-
quired and work an 8-hour shift 
which will be considered to be 
their day's work. I t appeared from 
our conversation at the meeting 
that this arrangement was not re-
quested by the Department but 
may be a local situation. We feel 
confident that the Departmtent 
will look into this and stop this 
revised arrangement which is ex-
tremely unfair. 

I am sure that you will agree 
that Maintenance employees are 
entitled to a regular established 
work shift, and should be paid 
for overtime for hours worked out-
side such shift. The rate of pay 
accorded the employees involved 
is very low. In private Industry 

generally, the establishment ot 
work shifts which cause hardship 
or inconvenience are always ac-
companied by a premium pay ar-
rangement and certainly our Em-
pire State should not impose such 
an unreasonable work arrange-
ment on its low paid workers. 

(16) As stated in the meeting, 
we still receive complaints about 
delay in receiving of expense ac-
count reimbursements. We know 
that the Department has endeav-
ored to improve this situation, and 
that some of the delays result 
from understaffing at the District 
and Departmental level. We hope 
that this problem can be looked 
into further so that the time las 
in receiving expense account re-
imbursements can be reduced as 
much as possible. 

Since our meeting. Governor 
Rockefeller in his Budget Message 
has referred to savings, "as a re-
sult of careful planning of main-
tenance work, judicious use of 
machines, and better organization 
of crews on a shift basis," and 
"the limiting of our canal opera-
tions to essential canal functions." 
We ask the opportunity to dis-
cuss with you the exact plans of 
the State administration and your 
Department to carry out the 
Governor's statement. We assume 
that these plains are probably well 
worked out by the State and we 
are sure that they are very vital 
the opportunity of meeting with 
to employees' Interests. We ask 
you and discussing these matters 
in detail so that our Association 
may be fully Informed and be in 
a position to represent our mem-
bers on the problems which will 
result from the plans apparently 
now underway. 

We appreciated your personal 
participation in the entire meet-
ing with us on January 26th. W e 
frankly were very impressed by 
your personal knowledge of the 
details of all the problems dis-
cussed. This convinced us of your 
Interest in the welfare of your 
Department's employees, and we 
are confident of your cooperation 
in doing everything possible to 
achieve remedies to the various 
problems we have brought to your 
attention. 

ARMORY AIDES HONORED FOR 
MORE THAN 3.0&0 YEARS SERVICE 

(Continued from Page 3) 
H. Stradlins, John Dacy, Walter 
G. Miller, Elmer Bratten, Henry 
W. Clark, Clifford Haynes, Her-
man J. A. Johnson, Alex A. Dery, 
Charles B. Judge, Paul B. Atkin-
son, Leslie M. Fabio, Will iam R. 
Glynn, Gregory H. Moses, Will iam 
B. Wright, M i c h e a 1 Fisher, 
Robert E. Balzer, John Hrubsa, 
Frank M. Gonsalves, Philip Rose-
felt, Hector T . Gherzo, Edward P. 
Cullen, Will iam Dunne, Ernest 
Hutton, C o r n e l i u s Duggan, 
Michael R. Krunkel, Alex Grenko, 
Edward Radzinski, Stephen F. 
Bennett, John Stolz, Martin H. 
Traube, Philip C. Reilly, Frederick 
Wagbecher, John E. Titer, Law-
rence Lewis and Biagio Nuccio. 

15 Years 
Peter C. Mitchell, Edmund Si-

korski, Thomas Kavanaugh, Wal -
ter Venberg, Timothy J. Donovan, 
Frank J. Carolan, Ely Rice, Wi l -
liam J. Wunderlich, James H. 
Baskerville, Abraham L. Scott, 
James E. Williams, Edward Sulli-
van, Fred T . Held, Michael Con-
ners, John D. McMullen, Paul A. 
Richmond, Davis De Launay, 
Henry J. Schmitz, Kenneth Van 
Tassell, Eugene Fouant, Louis A. 
Marruso, Howard Hands, Walter 
Hanlon, Joseph D. Molloy, George 
C. Saugsted, Edward Seleski John 
L. Buchner, Henry L. Kalstek, 
Owen J. Murnin. 

Creighton, Raymond J. Eberhardt, 
David A. O'Brien, Eugene F. Col-
lins, Charles Comparato, Stephen 
Terstenyak, Adolph Stenner, Jo-
seph J. Vitto, Joseph Moody, A l -
fred B. Wittleder, James J. Mee-
han, Richard F. Carpenter, Hur-
mease Mccaskull, John T. Hark-
ins, Will iam Ulrich, Lawrence P . 
Short, Henry G. Spersen, John E. 
Donohue, Dominick P. Vozzo, A l -
bert J. Larrouy, Alvin A. Martin, 
Victor L. Hamilton, Frank J. 
Szczepanski, George S. Wingen-
dorf, Joseph S. Casey, Archie W . 
Johnson, Anthony D. La Morte, 
Nathaniel R. Ackerman, Lewis 
Meyers, Robert B. Wagner, Robert 
Cameron, James Gronwaldt, A l -
bert Wagner, Edward Baumann, 
Rosario Miano, William R. Bur-
key, Robert C. McKinley, Joseph 
J. Hefferman, Richard A. Cozier, 
Will iam M. Kempy, James Ma-
haney, Michael Zavatz. 

These names represent a total 
of 3,015 years of service in every 
armory in the Metropolitan Chap-
ter area. The arrangements were 
made possible through the co-
operation of the Adjutant Gen-
eral's office and the following 
committee: Prank T . Wallace, 
George J. Fisher, Prank M. Mug-
avln, in charge of the party and 
Jack M. DeLlsi, Chapter chair-
man of the awards. 

ther. We were advised that in that the Department will help us 
I some instances employees were 1 set It removed or reasonably 
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Peter Monahan, Thomas J, 
Pass your copy of Tbe Leader 
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STOP WORRYING ABOUT 
YOUR CIVIL SERVICE TEST 

PASS HIGH 
the EASY 

ARCO WAY 
• Administrative Aist. —$4.00 
• AecountsRt & Auditor $3.00 
n Auto Engineman $3.00 
• Auto Moehinitt $3.00 
a Auto Mechanic $3.00 
• Ais't Foreman 

(Sanitation) $3.00 
n Attendant $3.00 
• Beginning Office Worker $3.00 
• Booklieeper $3.00 
a Bridge & Tunnel Officer $3.00 
• Captain (P.D.) . . . . $3.00 
• Chemist $3.00 
• C. S. Arith & Voc $2.00 
n Civil Engineer . , $3.00 
• Civil Service Handbook $1.00 
• Unemployment Insurance 

Claims Clerk $3.00 
• Claims Examiner (Unem-

ployment Insnrance) ..$4,00 
• Clerk. GS 1-4 $3.00 
• Clerk 3-4 $3.00 
• Clerk. NYC $3.00 
• Complete Guide to CS $1.50 
• Correction Officer . . . $3.00 
• Dietitian . . $3.00 
• Electrical Engineer $3.00 
• Electrician $3.00 
• Elevator Operator . . . $3.00 
• Employment Interviewer $3.00 
• Federal Service Entrance 

Exams $3.00 
n fireman (F.D.) $3.00 
• fire Copt $3.00 
• Fire Lieutenant $3.50 
• Fireman Tests In all 

States 
• Foreman 
• Foreman-Sanitation , 
n Gardener Assistant 
• H. S. Diploma Tests 
• Home Training Physical $1.00 
• Hospital Attendant . .$3.00 

Resident Building 
Superintendent . . . 

n Housing Caretaker 
• Housing Officer . 
• Housing Asst. . 

$4.00 
.$3.00 
$3.00-
$3.00 
$4.00 

.$4.00 
$3.00 
$3.00 

„ , - $ 3 . 0 0 
• How to Pass College 

Entrance Tests $2.00 
• How to Study Post 

Office Schemes . . $1.00 
• Home Study Course for 

Civil Service Jobs $4.95 
• How to Pass West Point 

and Annapolis Entrance 
Exams $3.50 

• Insurance Agent & 
Broker $4.00 

• Investigator 
(Loyalty Review) . . . $3.00 

• Investigator 
(Civil and Law 
Enforcement) $3.00 

• Investigator's Handbook $3.00 
• Jr. Accountant $3.00 
• Jr. Attorney . . .$3.00 
• Jr. Government Asst. ..$3.00 
a Jr. Professional Asst. $3.00 
• Janitor Custodian . . $3.00 
• Jr. Professional Asst. $3.00 
• Laborer - Physical Test 

Preparation $1.00 
• Laborer WrlHen Test $2.00 
• Law Enforcement Posi-

tions $3-00 
• LJW Court Steno . .$3.00 
• Lieutenant (P.O.) $4.00 
• License No. 1—Teaching 

Common Branches .. $3.00 

• Librarian $3.00 
U Maintenance Maa . . . . $ 3 . 0 0 
• Mechanical Engr. . . . . $3 .00 
a Mo!! Handler $3.00 
• Maintainer's Helper 

(A & C) . . . $3.00 
• Maintainer's Helper 

(E) $3.00 
• Maintainer's Helper 

(B) $3.00 
• Meter Attendant $3.00 
U Motormoa $3.00 
• Motor Yah. Opar. $3.00 
• Motor Vehicle License 

Examiner $3.00 
• Notary Publi 
• Nurse Practical & Public 

Health $3.00 
a Oil Burner Installer . . $3.50 
• Parking Meter AHendant $3.00 
• Park Konger $3.00 
• Parole OfRcer $3.00 
• Patrolman $3.00 
• Patrolman Tests In All 

States $4.0e 
• Playground Director . .$3.00 
• Plumber $3.00 
• Policevroman $3.00 
n Postal Clerk Carrier . $3.00 
• Postal Clerk in Charge 

Fore.-nan $3.00 
• Postmaster, 1st, 2nd 

& 3rd Class $3.00 
• Postmaster, 4tli Class $3.00 
• Practice for Army Tests $3.00 
a Prison Guard $3.00 
• Probation OfScer . . .$3.00 
n Public Manogement & 

Admin $3.00 
a Public Health Nurse . . .$3.00 
• Railroad Clerk $3.00 
• Railroad Porter $3.00 
n Real Estate Broker . . .$3.50 
• Refrigeration License >$3.50 
• Rural Moil Carrier . . . .$3 .00 
• Safety Officer $3.00 
• School Clerk $3.00 
• Police Sergeant $4.00 
n Social Investigator . , .$3 .00 
• Social Supervisor $3.00 
• Social Worker $3.00 
• Senior Clerk NTS $3.00 
• Sr. Clk., Supervising 

Clerk NYC $3.00 
• Stote Trooper $3.00 
• Stationary Engineer & 

Fireman „_-.$3.S0 
• Steno-Typist (NYS) $3.00 
• Steno Typist (GS 1-7) $3.00 
n Stenographer, Gr. 3-4 .$3.00 
n Steno-Typist (Practical) $1.50 
• Stock Assistant . . . $3.00 
n Structure Maintalner . $3.00 
• Substitute Postal 

Transportation Clerk . $3.00 
n Surface Line Op. . . . . $ 3 . 0 0 
n Tax Collector $3.00 
• Technical & Professional 

Asst. (State) . . $3.00 
n Telephone Operotor ..$3.00 
a Thruway Toll Collector $3.00 
• Title Examiner $3.00 
• Train Dispatcher $3.00 
• Transit Patrolman . . . .$3.00 
• Treasury Enforcement 

Agent . . . . $3.50 
• War Service Scholar-

ships $3.00 
• Uniformed Court 

Officer _ $ 4 . 0 0 

F R E E ! You Will Receive an invaluable 
New Arco "Outline Chart of 
New York City Government." 
With Every N . Y . C . Arco Book— 

ORDER OIRERT—MAIL COUPON 

45c (or 24 hour ipacial delivery 
C.O.D.' i 30c extra 

LEADER BOOK STORE 
97 Duane St., New York 7, N. Y. 

Please tend me copies of booli checled above. 
I enclose check or money order (or $ 

Name 

Address 

City Stat 
•a sara to Inc/uda 3% Sates Tas 

AF TIVITIES OF EMPLOYEES THROUUIIOVT NEW YORK SI ATE 

Kings Park 
The Kings Park Chapter held 

a joint meeting of the chapter 
and the representative committee. 
This was the first meeting of the 
representative committee. This 
committee has eighty people who 
represent the employees of Kings 
Park. Each service or department 
has from two to five representa-
tives. They are able, to offer direct 
representation of the employees to 
the Association, relaying sugges-
tions and assisting In all matters 
pertaining to the Association. 

ELIGIBLES 
S K M O R D R A F T S M A N 

( A R I H I T F X T I K A I , ) , 
D E l ' A R T M K N T OF IM l l l . l t ' WORKS 

1. Bulmer, Frederick, Troy 78*3 
y . I 'ulcinI, N'icholas. A lbany TCU 

r R I N C I P A I . D R A F T S M A N 
(AKCI I ITF .CT I K A I ) , 

D F P A R T M K N T O f P I It l . lS WORKS 
1. nevoMpcek. Ede-ar. I^alh.im . . . . T81 
SF.MOR ( I . K K K . K inVAI t l * J. MKVF.K 
M E M O R I A L HOSPITAI . . KR IK <01 N T Y 
1. Kuliiiski. Theresa. Buffalo 814 
3. Constantino, 'Bufr.ilo 814 
a . Tipps, Mable, BulTalo 813 

S F M O R r i .ERK-STENOGK \PHKR 
P I Rt ll.\SIN<; KKPAKT .MKNT , 

K R I E C O r N T Y 
1. Pmilh. r.ail, Tonawanda 81S 
!;. Pisto. I.ibl)y. Seneca 831 

S E N I O R f l . F . R K - S T E N I G R A P I I E R . 
I l l F F A I . O A N D ERIK ( 0 1 N T Y P I HI.IC 

L I B R A R Y , K I t lE CO! N T Y 
] . Boro, InrH. Buftalo RfiO 
a . Zoiiarsjt i , Regina, Billtalo 776 

STENOCiRA||"HER, 
E.\1TII 

S E C R E T A R I A I 
D E P A R T M E N T OK HE 

E R I E COI N T Y 
Boos, Kvplyn, Buffalo 884 
I ' iske, Norma, Bnltalo 878 
•Meiloch, Bertha. Tcinawamia 8:l'; 
Arent, Sylvia, Buffalo 78'; 
Krawcrak, Marilyn, Buffalo 774 
SENIOR CLERK-STENOJIRAP I IKR , 

UEPART .MENT OF I IEAI/r i l , 
E R I E ( 0 1 N T Y 

1. Da.Tinski, Adrianne, Btiffalo 
а. Fo i l , Jane, Hajnbiliff 1114 
3, (X-SKulait, Arlene, W. Seneca . . . , 8 f l ( ! 
4. Crosson, Diana, Buffalo 880 
R. Campbell, Mar>-, Buffalo 848 
« . Schmidt. Judith, Buffalo 80.5 
7. Konarzewski, Mary, Buffalo 770 
8, Szrama. Lucy. Buffalo 7 «S 

SENIOR C I Y I L E N G I N E E R ( S E W E R S ) 
DEPART .MENT OF P I III.IC » O R K S , 

1. Wo l f , Kenneth. Mt. Kisco 803 
SENIOR ( M IL E N G I N E E R ( I l K i l l W A Y S ) , 

D E P A R T M E N T OF P I l i l . lC WORKS, 
WESTCHESTER C O I N T Y 

1. Montaldo, John, Dartlcy 818 
SENIOR C L E R K - T Y P I S T , E. .1. M E Y E R 
ME.MOKIAL H O S P I T A L , E R I E COl N T V 
1. Johnsoti, Mary, Buffalo 84;: 
2. Slrzepkr, Mary, Buffalo 8:i8 
4. Conslantino, fl., Buffalo 788 
б. Prczioso, Roberta, Bufialo 788 

A S S I S T A N T C I V I L - E N l i l N E E R , 
D E P A R T M E N T OF Il l . ' i l lW .\VS, 

EKIF, COl N T V 
1. Frandina, Pli i l ip. Buffalo (1,10 
il. Wiedcr, BoliaUl, Allien 8,5lt 
3. Sclmensberg-(T. J., Checktwu^'a , , . . 7 8 8 

P R I N C I P A L EN<;IN1:ER A S S I S T A N T , 
DEPART .MENT OF H K J I W . W S , 

ER IE ( O I N T Y 
1. Balla, Ronald, Buffalo !>,=>!! 
2. (Jamble, Dimaldl, Snyder S7!l 
4. Occhino, Wil l iam, Bu.Talo 7ti'J 

F I R S T A.SSISTANT P R O B A T E CLERK, 
S I RRODATE 'S COl UT, 
N E W Y O R K COI N T Y 

. Rooncy, Joseph, N Y C flfl.'i 
2. Mahar, Clement, N Y C 84.". 

Hodes, Ocortre, JsYC 815 

They would also act as moderators 
in employee-Supervisor relation-
ships and in the event of misun-
derst,anding or difTiculties. In the 
latter case, they would try to re-
solve the difference v;ithin the de-
partment before presenting the 
matter to the Employee Manage-
ment Committee (Grievance Com-
mittee). If it is relayed to the 
Employee Management Commit-
tee, it will be acted on at once! 

The Association is geared to give 
that personal representation to 
which the employees are entitled. 
All grievances to the Employee 
Management Committee will be 
forwarded to Mr. L. W. George by 
the representatives. These prob-
lems will receive prompt consider-
ation by the board. 

We of the Kin.es Park Chapter 
feel that due to the present situ-
ation of many new problems both 
internal and external of our in-
stitutions, that this new system 
is of an immediate need to the 
welfare of the CSEA employee. 

We have finally realized that 
we not only have to work from the 
top down as we always have but 
we also have to work from the 
bottom up as others are doing. We 
feel that this new tie we have 
directly with our employee mem-
bers will put our prestige where 
it rightly belongs. 

This new program helps to edu-
cate the employee in matters of 
the Association proving we are not 
only good for the insurance we 
have for the members, but we also 
have the Association for many 
other benefits that the member 
may enjoy and above all that the 
personal work problems should be 
ours. This will help the employee-
Association relationship. 

We want the employee to know 
that we are not here to give them 
the big lie but tell them the truth 
that we always have. We as mem-
bers of the CSEA have a 50 year 
history of good clean representa-
tion behind us that no other org-
anization has yet proved to their 
people. This new program of ours 
will stimulate our activities to the 
extent where we know will be an 
asset to the CSEA. 

CIVIL SERVICP! C O A C H I N G 
City-Slute-Feilcral A Prom Exiinis 

Jr A- Afcst Civil. Mech, Klpe, A rd i Enitr 
Ensineer Tech'n Plan Exrimliier 
KnRincer Alile Subwa., EMIIUS 
( nstiidian Fnsr Suiit ( onblriiciliin 

S p e c i c l P . O . C i e r t - C a r r i e r 
CLASSES, D A Y S A N D E V E N I N ( i S 

L ICENSE PREPARATION 
norrijf OIHT. stution'y. I 'mtnlilp Kn»r 

Mnnter Kli^'tr'n, KiiKincer, .ArchUect 

MATHEMATICS 
C.S, Arlt l i , .MK, Ceo. Tr ie , ( a l , PIIJH, 

MONDELL INSTITUTE 
'~'30 W, I I St, (7-8 Ave * . ) W l 7-;087 
.lO yr. Rei'ord Prepiirlnit ThoiisaniU 
Civil Svep Tecluiieal Jt Kngr Exams 

Creedmoor 
At the last regular meeting of 

Creedmoor chapter a very lively 
discussion took place which was 
very interesting and informing to 
all at the meeting. All members 
came away from the meeting feel-
in? that a great deal was accom-
plished and we look forward to 
the next regular meeting which 
will be on the second Tuesday of 
the month. Members should keep 
in mind that the chapter meets 
on every second Tuesday of each 
month so they should always 
know when a meeting takes place. 
Come on out to the next meeting 
and air your gi-ipes, 

Creedmoor sent a bowling team 
up to Letchworth Village to the 
second annual bowling tourna-
ment which that hospital holds 
each year. The team consisted of 
Edward Sottong; Benn Sullivan; 
Frank Lanzara; Ellis Busk an(l 
Harry Bickel. 

We wish to thank the genial 
business officer of Letchworth for 
the invitation and hope we are 
invited again next year so we can 
beat Ernie's team again. 

Sincere sympathy to the family 
of the late Patsy Pettinato who 
died recently. Patsy was one of 
our barbers here at the hospital 
and will be missed by all of us. 
Mrs. Isabel A. Sullivan, house-
keeper for Dr. LaBurt, recently 
passed away and the chapter ex-
tends deep sympathy to her 
family, Mrs. Sullivan was a for-
mer employee of Harlem Valley 
State Hospital, 

C I T Y E X A M COMING FOR 

COORT AnENDANT 
(COURT OFFICER) 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Class meets Men. 6:30-8:30 
Write or Phone f o r Information 

Eostern School AL 4-5029 
7 ; i l i R O A D W A V , N .Y . 3 (near S .St.) 

Pli-ase write me iree about • the 
Court Attendant. 

Name 

Address 

Boro r z L6 

P U O B A T E ( I .EKK. 
SI RROGATE 'S C0( KT . 

N E W Y O R K COI N T Y 
1, Murray. James, NYC 000 

SENIOR F I N A N C I A L S E C R E T A R Y , 
S T A T E 1 N I V E R S I T Y OF N E W YORK 
1, Hacliman, G., Krcilouia . . . . !l!j3 
2. Mills, H., Voorheesvl ii:;o 
3. Scawell, li., P lattsburf , . . . » 17 
4. Cooper. C.. Bin}:hamtuti . . . . 8IIII 
6, JleDuwell, R., New I'aitz . . . . . . S S S 

.^ster, Leonard. Bklyit «70 ... . .MorgaJl, S.. Oneonta SB!I 
. Doyle, J., Potsdam . . . . 8(i:! 

il. . Shapiro, J., Albany . . . . 8-lS 
!l . Sliapiro, J.. Albany . . . . S 4 S 

10 . Cooper, W., Canton 8:;i 
r i N A N f l A L SECRET.VHY, ST.VTB 

I N I V E R S I T V OF N E W YORK 
1. Mills, B.. Voorheesvl 85': 
i>. Washblu-n, E., Osweeo !H1.') 
3. Byrnes, M., Cobleskill 887 
4. Green, H., Avon 8811 
8. tJarUner, K., Endieytt . . . . 8 7 : l 
t). Lout, H., Oneonta . . . .8,-)l' 
7. GoUlfinKer, R., Bklyu S.-i.-i 
8. Ruergi, v . , Bi^entwood 84: 
», Ueeilecy, R., Chatluuii . . . . 8 1 7 

10. Ginsbuif , M., K Y C 8:i:-' 
11. Hamilton. K.. Troy 837 
12. llut'es, H., Fredouia 8': 7 
i : i . Saatre, M., Albany 8:;ii 
M . l^opijcy, H., Plattsbui'tf . . . h'.;! 
15. Miehler, H., Albany H-M 
111. Campbell, J.. Syracuso . . . 81 r> 
17. Murray, M., Islip 808 
18. Martin. C., Canton 711.. 

- S P E C I A L P R E P A R A T I O N -
CominencMiK ^loniliiy. Teii. 

FEDERAL C IV IL SERVICE 
ENTRANCE EXAMINATION 

H I G H S C H O O L 
EQUIVALENCY DIPLOMAS 
FOR N E W YORK « N E W JERSEY 
llassfB >Ion. Wnl & Fri Eves. t!;.!0 to 
»::!(» PM, AIM> Saturday Morn. ( lassm. 
t lONUEI .L IN.ST ;!.10 W 41 W l l-^OST 

CrAOED DICTATION 
GREGO • PIT.MAN 

Also Ite^lnoer nnil Review ClaHHe§ In 
STENO, T V P l N ( i , l iOOKKEEP ING, 

C O M P T O M E T R Y . C L E R I C A L 

D A Y : A F T E R BUSINESS: E V E N I N G 

1.51 NASSAU ST. 
(o|>p. N.Y.C. Ha l l ) 

ItEeUman 3-4840 
Schools in A l l Borout;hB 

C R A K E 

A B E T T E R Jul) — A B E T T E R Future 

LEARN IBM 
TABULATING 

Raslo Course Deals with la tes t Equlll-
nunt : 407. ftH. 077, .l.'i'J A (18^ 

T O T A L COST OF I N S T R I C T I O N 

$100 
KEY PUNCHING 

Hahic Co«irtit> DeaU >vUh J.u(cht 
KiiiiipiiMHit: • Q'ti*. 
TOT.AI. COST OF I N S T K I CT ION 

$75 

A S S I S T A N T T.\X V A I . I A T I O N 
E N G I N E E R , S T A T E HOARD OF 

E y l A L I Z A T I O N A N l l ASSESSMENT 
I . i:uilerwooil. W., KarUon City . . , . l ( i ' : ' ! 
•J. Joru'f, R., Troy liU:l 
ariltiMl-'5 J i iCi .h U( a . . ( : i l i . . 

A.SSOd.VTE E X A M I N E R OF .METIIOlW 
A N D PKOCEDl RES — 
I N T E R D E P A R T . M E N T A L 

J. Ovedovitz, 1., Albany OOK 
:;, Souilaiioft, J., NVU IKin 
3. Cr.uuer, A.. Albany Ki>7 
4. Nasel, 11., Kiiisseiaer 8HII 
B. Kais.-r, D., Albany HSU 
ti. Teichuiull, A ., Ja. ItbU Hts S78 
7, Koni, A., KarmiaedlB f i U 
K. Java, A., Albiuiy S70 
II. Thayer. .M., Trony . .Mill 

1(1. Khr l i lh , 1... N Y C Htl5 
I I . Yomtov . E., Hlilyil . .H3K 
l : ; . Furile, A . , I^.htily 
13. bun'er, A . , Lathdiu 

Prepare NOW for .\ilvaneenient 
E\ainb Srhedulrd for -May & Junf 

Ailvaiii eil coursrs in 107. (io ; V & iiO 
-NOW A V A I L A I I I . E A T COST OF : 

No Other Charees! F R E E Placement 
IteuUler NOW for Day <ir EV'K (lashea 

OPEN II A .^ l . to U P.M. 

Machine Acc'ting School 
«•.'(( W "Pi St, CiS F i r ) ( I I l ^OTU 

IBM MACHINES 
Keynuneh—Tai ) i Wir ing:—Approved 

f o r Vets. New ftcld lo r Men & Women, 
Short courses. 

Prepare for City. Slate Si Federal Tes t ! 
Day & Eveninic Classes 

Monroe School of Business 
E. Tri mont & Itoston Rd., Ux. K I '.:-SliUO 

Do You Need A 
Hi^h School Diploma? 

(Equivulcnry) 

• FOR PERSONAL SATISFACTION 
• FOR JOB PROMOTION 
• FOR ADDITIONAL EDUCATION 

S T A R T A N Y T I M E 

TRY THE "Y" PLAN 
$45 $45 

Send f o r BooUlct C I 

Y M C A EVENING S C H O O L 
IS West 03rd St., New York M , X , V. 

T e l : ENdleott !i-8117 

SCHOOL DIRECTORY 
l l l S I N E i i S riCIIUOI.S 

MONKOE S l l lOOI . - l l tM ( O I K S E S . Keypunch, Tabu la t in j . Wir ine ( A l ' l ' K O V E D FOB 
V i i ' i S ) . . AccouutluK uubiiiess Administral ioi i . 
Con.ptomelry Day & Kve Cla.ses. S P E C I A L P K E P A U A T I O N FOR (. T V 8 ' i A l b * 
t J iUi iKAU X E b l S . Kasl Trtuioul Ave , k boston Ud., Broux, K l i-SOOU. 



Mental Hygiene 
Assn. Meets 
March 9 

The regular meeting of the 
Mental Hygiene Employees Asso-
ciation will be held on March 9, 
at 1:30 p.m. In the Hotel Well ing-
ton, Albany, N.Y. 

Mental Hygiene representatives 
will participate. Other institutions 
delegates are also Invited to at-
tend. 

The agenda highlights will In-
clude the proposed Legislative 
Program, which is as follows: 

1. A 10 percent salary Increase, 
$400 minimum. 

2. Reduce deductions for retire-
ment benefits. 

3. Time and one-half for over-
time. 

4. Extra salary increments af t -
er 10. 15, 20 and 25 years of state 
service. 

5. Increase retirement allowance. 
6. Extend disability retirement 

coverage to age 70. 
7. 25-year retirement for mental 

Hygiene employees. 
8. Vested retirement benefits. 
9. Remove 30-day waiting pe-

riod for effective date of retire-
ment. 

10. Payment of sick leave be-
yond 150 days. 

11. State pay 100 percent of 
health plan. 

12. Payment for sick leave cre-
dits — retirement, separation or 
death. 

13. Hazardous pay for employees 
In T.B. service. 

14. 37'i>-hour week for office 
employees in state institutions. 

723 Provisionals 
Dismissed in State 

(Continued from Page 1) 
sional situation as it exists to-
day." 

m To Ki> stni 
Hoininltpd Knipl.vd. 

Agriculture and 
Markets 8 5 

Audit and Control . . 84 33 
Banking 0 0 
Civil Service 0 0 
Commerce 3 1 
Conservation 6 5 
Correction 132 95 
Education 9 0 
State University 18 11 
Executive 
A. B. C 17 2 
Budget 2 2 
Civil Defense 1 0 
SCAD 2 0 
Housing 0 0 
Lottery Control 0 0 
Parole 2 2 
Safety 0 0 
Standards & Purchase 3 1 
Veterans' Affairs . . . . 3 0 
Youth Commission . 0 0 
Health 42 16 
Insurance 7 4 

» Labor (Proper) 5 2 
W. C. B 22 7 
State Insurance Fund 36 3 
Division of 

Employment . . . . 162 27 
Labor Relation 

Board 2 0 
Law 5 5 
Mental Hygiene 109 82 
Public Service . . . . . . 4 0 
Public Works 251 73 
Social Welfare 23 18 
State 3 0 

" Taxation & Finance 162 38 
Equalization 

Assessment 3 2 
Housing Rent 28 10 
Thruway Authority . 1 8 3 
Whiteface Mt. 

Authority 1 0 
1170 447 

Pass your copy of The Leader 
Ou to a Nou-IVlember 

CUTS BIRTHDAY CAKE 

Mrs. Charlotte English, president of Newburgh chapter of 
the Civil Service Employees Association, is seen os she cut 
into a giant birthday cake used to celebrate the 50th anni-

versary of the chapter. 

N.Y. State Employees 
Credit Union Meets, 
Declares Dividend 

The annual meeting of the New 
York State Employees Federal 
Credit Union was held January 
30. A dividend of 3^4% was de-
clared. 

The following were elected as 
officers: 

Henry N. Smith, president; 
Harry Hirsch, vice president; 
Morris Gimpelson, vice president; 
Solomon Bendet, treasurer, and 
Lawrence Epstein, secretary and 
assistant treasurer. 

The Credit Union has two offices 
at the following locations: 

80 Centre Street, New York, N. 
Y., Room 900 and 270 Broadway, 
New York, N.Y., Room 1113. 

The Credit Union was organized 
in 1935 to serve state employees 
in the Metropolitan area. 

Sen. Hatch Favors 
Use of Tax Surplus 
For State Pay Hike 

State Sen. A Gould Hatch (R.-
Monroe) told a group of civil 
servants he favored using the 
"$32 or $40 million In expected 
surplus tax revenues" for a gen-
eral salary Increase for state em-
ployees. 

Senator Gould made his re-
marks during a meeting of the 
Rochester State Hospital chapter 
of the Civil Service Employees 
Association on Feb. 12 in Roches-
ter. 

The officers of the Rochester 
State .chapter met with Senator 
Hatch on February 12, 1960 In the 
Powers Hotel. Other legislators 
from Monroe County were unable 
to be present for various reasons. 

Important parts of the Legisla-
tive Program pertaining to State 
Employees were discussed. The 
discussion Included: salaries, re-
tiiement. vesting, salary inequi-

MENTAL HYGIENE MEMO' 

ties, income tax, the Governor's 
Budget, the supplemental budget 
and the expected estimate of 32 
million surplus. 

The Governor, legislative lead-
ers and members of the Legisla-
ture have proposed different ways 
of taking care of the estimated 
budgetary surplus. Proposals most 
frequently stated are: more money 
for education, keep the surplus as 
a nest egg, give the tax payer a 
$5.00 break on their state In-
come tax returns, thereby rais-
ing the forgiveness tax from $25 
to $30. 

Senator Hatch said "That this 
additional $5.00 would be a mere 
pittance and I would favor using 
the 32 or 40 million dollar surplus 
for a general salary increase for 
State Employees." He promised 
his support in this direction. 

A 10 percent salary increase 
with a minimum of $400 is the 
No. One resolution approved by 
CiTil Service Employees Associa-
tion delegates at the annual meet-
ing held last October In Albany. 
The cost of this 10% salary in-
crease would be approximately 40 
million dollars. 

Governor Rockefeller says no 
salary increase this year for State 
Employees. He admits, however, 
that we deserve a salary Increase 
this year and that the 5% salary 
increase of last year was not 
enough. 

High Inflation, spiralling costs 
of everything, low salaries, have 
the State's employees backs 
against the wall. The average in-
dustrial worker in New York State 
earns more than $100 a week 
while the weekly salary of the 
average State employee is 20 or 
25 dollars less. And this Is espe-
cially true for employees in the 
Department of Mental Hygiene. 
We too, favor more money for 
education, a pay as you go basis, 
a nest egg to fall back on, but 
uppermost In the minds of most 
State employees Is justice and 
more take home dollars. 

All State employees are strongly 
urged to write, contact or visit 
their legislators and ask their sup-
port for legislation that will bene-
fit the Civil servants. 

•y A. J. COCCARO 

Twenty-Five Years' Loyal Service'.. 
Fifty-flve dollars and forty-six cents is Ted Kelly's take homo 

pay for twenty-flve years of satisfactory loyal service to the State 
of New York. 

Come April 1960, attendant Kelly, payroll No. 3223, will * a v e 
completed 25 years of loyal service to our mental patients and the 
citizens of New York State. Because of Incomplete legislation this 
man finds that employees In the same title and salary grade as he, 
with ten years less service, are grossing as much as 20 per cent higher 
pay than he is. If any one In the State can explain the justification of 
this salary inequity to him, we would be pleased to meet him. 

Grass Roots Study Needed 
I t mystifies our hospital employees that a State so rich In re-

sources and administrative talent should permit a situation as men-
tioned abov« to first develop and then allow the Injustice to exist 
for years with only half-hearted attempts to rectify the situation. 

In the last ten years. New York State has spent thousands upon 
thousands of dollars to study the employees pay problems. The sal-, 
arles are still low and the Inequities are many. 

Governor Rockefeller will have a committee study the pay dis-
parities in the State institutions. The committee would be wise to 
start with the pay Inequities of the Ted Kellys In our hospitals 
throughout the State. 

A r T I V I T I E S O F KMPI.OVI:E!« IN STATE 

Onondaga 
The Onondaga County chapter 

of the Civil Service Employees As-
sociation was host for the county 
workshop held at the Onondaga 
Hotel, Syracuse, New York on Feb. 
6. Members attending the work-
shop were: Ann Osterdale, Elea-
nor Rosbach, Leona Appel, Win i -
fred Johnson, Mrs. Arlene Brady. 
Mrs. Hilda Young, Doris Ryan, 
Arthur Dan'ow, Edward Stevens. 
Chester Duff, Arthur Kasson and 
Earl Taylor. 

Speakers at the Workshop were: 
Judge Will iam E. McClusky and 
Jack Rlordan of General Electric. 
Judge McClusky spoke on "Hu-
man Relations regarding the Civil 
Service Worker" and Mr. Riordan 
spoke on "Public Relations." 

Special thanks to Ed Stevens. 
Dave Rogers, Eleanor Rosbach 
and Hilda Young for their e f -
forts on the Workshop Commit-
tee. 

President John Bachman. Ar-
lene Brady, Winifred Johnson and 
Edward Stevens have been se-
lected to attend the Association 
Meeting, March 9 and 10 at the 
Sheraton-Ten Eyck Hotel in A l -
bany, New York. Miss Johnson 
will replace delegate Doris Ryan 
who Is unable to attend. 

The following two members of 
the Syracuse Public Library staff 
retired recently: Mrs. Chester B. 
Armstrong, head of Beauchamp 
Branch Library and Mrs. Severin 
Blschof, librarian-catalog depart-
ment, Main Library. They were 
honored at a dinner at the Belle-
vue Country Club and were each 
presented with a gift from their 
fellow staff members. 

A speedy recovery is sent to Art 
Darrows' daughter "Bonny" who 
under went minor surgery this 
past week. 

We hope that our members who 
are enjoying a Florida vacation, 
have a wonderful time. 

Albion 

Board of Visitors and members 
of the staff. A Communion rail is 
being purchased for the Institu-
tion Chapel from the memorial 
funds. 

At the January 1960 meeting, 
the Institutional Board of Visitors 
voted to prepare a Resolution to 
forward to members of Miss Wei l -
hamer's family expressing their 
sympathy. 

Taconic 

Loretta Weilhamer, head ma-
tron of the Albion State Training 
School and Western Reformatory 
for Women died on Dec. 28, after 
a brief Illness. Members of the 
Board of Visitors, staff members, 
and Inmates were saddened by 
the news. 

Miss Weilhamer joined the staff 
of the Albion State Training 
School on April 1, 1930, as an as-
sistant matron. She moved up the 
ranks from that title to matron, 
supervising matron, and finally 
received her appointment as head 
matron July 1, 1941. Her loss will 
be felt by everyone at the Insti-
tution. 

Miss Weilhamer was buried on 
Dec. 31, 1959, from St. Joseph's 
Roman Catholic Church in Al-
bion. An honor guard of super-
vising and charge matrons was 
led by Genevieve C. O'Connell, 
superintendent, and E l i z a b e t h 
Lynch, assistant superintendent. 
Thirty additional uniformed wo-
men correctional officers attended 
the church services In a body. 

A memorial fund was estab-
illshed in her memory by the 

At a regular meeting at Mil l-
wood headquarters garage on 
January 22, the nominations were 
closed for officers of the chapter, 
the ballots will be made up and 
distributed. 

The officers are expected to be 
installed at the regular meeting 
on April 8, at Fahnestock State 
Park. 

With a slim chance of a wage 
increase for State workers and 
of the fact that the chapter may 
lose some members as a result of 
the Taconic State Park Commis-
sion being worked over and re-
named it was a dreary meeting, 
the highlight being a darn good 
lunch. 

For those who can hang on, 
tighten your belts, things may be 
better next year. 

Congratulations to Mr. and Mrs. 
Bud Younghanse on their first 
born. Bud works out of Jackson 
Corners. 

Hew York City 
At long last a first aid room has 

been established in Room 1517 at 
270 Broadway. This was accom-
plished mainly through the efforts 
of Meyer (Mike) Poses, Civil Ser-
vice Employees Association hous-
ing representative at 270 Broad-
way and the New York City Chap-
ter, CSEA. 

Friends of Claude Alllcks, a vet-
eran employee In the Bureau of 
Motor Vehicles, will be happy to 
know that he Is on the mend 
after surgery performed at Mt. 
Sinai Hospital. Incidentally, his 
room numbers at the hospital and 
at 80 Centre St., where he is em-
ployed, are 205. 

Belated January birthday greet-
ings to go to Milton Cobert, Bur-
eau of Motor Vehicles referee, and 
Ophie Tompkins of the Applica-
tion section. 

Happy birthday greetings for 
February go to: Rose Abad, Agnes 

' Costello, Agnes Curran, Kay 
Davis, Rosalind Kodor, Angela 
Melghan, Joseph Mongini, Dor-
othy Peterson and Kay York; all 
of whom are employed In the 
Bureau of Motor Vehicles. 

Welcome greetings to the fo l -
lowing new members: from 
Transfer and Estate Tax, Ruth 
Hopewell and Robert Strashun; 
from Rent Commission, Brooklyn, 
Harold Levi and Catherine Reu-
ter; from Division of Vocational 
Rehabilitation, L u c y Porcelli; 
from Taxaton and Finance, Stan-
ley E. Graves; from Brooklyn Col-
lege of Medicine, Ellin Grogan; 
and from Workmen's Compensa-
tion Board, Ruth V. Cole. 


