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VICTORY

. . L} [ ]
Cenermeehes PR beo ke CSEA Confident Of Vlctory
. . . L}
hoa kMo Boed e s tee s A ey AS Thruway Election Opens
J a ilin g Lenders A t L e a st A Y e ar (Special to The Leader)
ALBANY —0On the eve of the run-off election to decide
(From Leader Correspondent) . o
o . who will represent Thruway workers at the bargaining table,
SYRACUSE—Local and area Civil Service Employees Assn. leaders were concerned o . .
. leaders of the Civil Service Employees Assn. were confident
over the impact last week of proposals State Senator John H. Hughes of Syracuse plans . . . .
to file for action by the 1969 Legislature rovidin new tough enalies for ublic em that “common sense will prevail” and swing the vote in the
. y ) g ) P _g ' 9 P P direction of CSEA.
ployee labor unions which go on strike and their leaders. . past few weeks with rank and
Ballots for the final round of .
Among the proposals by Al the S ; . voting. scheduled to be mailed out file Thruway people points to a
Hughes, chairman of the Senate so,h € .yracufife sena olrdpro- the §tate to W"tthId from the b ”?' State Public E | ¢ definite preference for CSEA,
Judiclary Committee, are those fc?rsrleas;'cfaﬁ u?::?e'(: r:Fser Wboll'Jc 2;- |Sa|ar'Ies o P:b“C e_mp|0yees o R):elat'f)ns aBZardu tlocmorr:op oy?“]z: based on our general record of
. : : i i i ubli , i w . . . .
making it a felony for union and Woulgi/ be removeg fromphis e |unlon amOU”ti 8) to all personnel in the main accomplishment in representing
leaders to engage In. or condone, union post for five years nsCES:_ary ‘o complete payment o bargainin punit of Thruway em public ‘employees in this State,”
astrike, and fines above $10,000 He zlso lans toyasklthat the e e ; i lo gees vgill offer the worIZers a said Dr. Theodore C. Wenzl, presi-
daily. ublic em ’IJO ee who engages in Also, he will a_slf |n_ the proposal phy' ’bt CSEA d L | dent of the 172,000-member in-
Under the Taylor Law, a union 2 e vf/]ouyld o frozer? ?n o that the decertification of a un- choice between an °¢al yependent organization.
leader may go to jail for 30 days av arade for one vear ion be a minimum of 18 months 445  International Brotherhood “Within the past week alone,
and the union may be fined up P ﬁlg broposal alsZ ex.tends the and a maximum of 36 months. Of Teamsters. reactions expressed at CSEA meet-
to $10,000 daily for going on e . (Continued on Pase 14) “All of our contact within the (Continued on Page 14)
strike. decertification penalty in the
Hughes’ proposal would make Taylo_r La_w. He \{VI_|| ask that if .
the officer of a public employee a union is decertified by a court
union guilty of a Class E Felony —and tiie- union does not he.lve 0 C S e a r I n g S
If he or she "engages in a strike, gnough funds_to pay the fine
or causes, instigates, encourages imposed—the judge could order 4 . ] . .
or condones a strike.” n e C u r It n It n C u S IO n
Under the States new (1967)
Penal Law, anyone found guilty .
n oo e e SR 0y ntil Emoployees Can Be Heard
for a prison sentence of one to
four years. (Minimum, one year, |tS Appeal on
maximum, four years.) Convic- . ALBANY—A conference held here last week by the State’s Public Employee Rela-
tion _O_f a‘felony also means |_°5_5 Trooper Election tions Board to discuss the tentative PERB listing of State employee titles to be included
of civil rights and other privi- in a roposed “securit unit” was terminated abruptl as a result of stron objections
leges of citizenship. Objections to the conduct P p . y ptly g 1
. by the Civil Service Employees Assn.
of the run-off representation i
i i lecti Stat Poli CSEA’s protest stemmed primar-
nght To Strike election among ate olice ily from the fact that it had In-
Albany— A special commission, have _been_overruled by Paul adequate advance notice of the
appointed by Governor Raymond E- .Kleln, Director of Representa- (onference and that employees
P Shafer of Pennslvania, has t.atlon of the New York.State Pub- themselves should have the right
Proposed that the State recognize 'IC Employment Relations Board, 5 pe heard regarding their in- C S E A C I e are d
® limited right to strike for pub- it was announced recently. clusion or exclusion in a given
lic employees. In his decision, Mr. Klein also bargaining unit. Joseph Crowley,
concluded that the results of the member of the PERB who con-
run-off election should not be ducted the conference, which was O N C I er k S tri k e
set aside and that the Police sttended by CSEA and other in-
Benevolent Association of New terested parties, rescheduled the ALBANY— An impartial hearing offTicer has recommend-
York_ State Po||c_e, Inc. has es- gession to Jan. 14. ed to the State Public Employment Relations Board that
tablished that it represents a . ) ) ) ) . . .
o The conference was the first of charges of instigating, causing and condoning a strike filed
majority of the members of the . be held by PERB ) o )
Division below the rank of lieu- Zs_ed“es :'Jhe e| y o :)0 by PERB against the Civil Service Employees Assn. last
R e p ea tT h ts | tenant who participated in the Iec' Z W Ic Empfoiﬁes ;’YOU € spring be dismissed, The Leader learned at press time.
c (i d election. paced én eac Ok eblve_p_ro- In his report submitted to PERB, Judge Jenkin R. lloc-
ontinue . . ose tate worker argainin
Council 50, American Federa- p. 9 Y kert determined that CSEA “did not instigate or condone
. . units called for by the Board's
tion of State, County and Muni- ) o the strike” allegedly staged by disgruntled clerical workers
inal E I AEL-CIO had unit determination of Nov. 27,
. cipa mployees, - ad 968 at Manhattan, Brooklyn and Bronx State hospitals last
Full List Of TOp filed 17 objections to the con- ‘ Warch
duct of the run-off election as A legal stay brought by CSEA o ) ) v o th wded that CSEA's | |
Iatronage Jobs well as to conduct affecting the is blocking Implementation of ¢ hearing ofvicer further conclu e. @ s lega
results of the run-off. This elec- the five-unit breakdown pending Program was not used to encourage a strike. When the walk-
O en Under NIXOI'] tion was held August 30 for a disix)sition of a CSEA appeal to outs occurred, CSEA officials said, the Employees Association
p unit consisting of troopers, ser- challenge its validity in State would defend any of the workers who were brought up on
AH s week The Leader geants and BOI personnel up to Supreme Court. charges as a result of the walkouts. Under the CSEA legal
continues its presenta- the rank of lieutenant. PBA and The listing revealed for the pro- program members are entitled to free legal services in dis-
of non-competitive, ap- Counc_ll 50 were the competing posed “security unit” designated ciplinary proceedings, with the aproval of the lembers*
| iobs to be filled ] th organizations. 75 titles comprising about 7,500 chapter.
Jobs to be Tilled In e All issues raised were thor- it ; ; ;
[ *y days of the Nixon Admin- hly i . d b h - positions for inclusion in .the Judge Hockert further noted that CSEA “tried to prevent
) oughly investigate y the Dii-ec- group, and excluded 24 other titles th trik d d d faith forts fo t inate th
<Continued on Page 2) tor of Representation and all Conti d p 14 ¢ sirikes an made 900 al efforts to terminate 0
parties given an opportunity to (Continue on age ) strikes.” CSEA counsel, John T. DeGraff, Sr., associate coun-
I (AdJéTiaEMENT BEN present witnesses and other evid- sel John C. Rice, and asst, counsel Samuel Jacobs represented
MAURICE BLOND ence In support of their positions VA CA TIO N PLANNTEtNG Tt the employees at a series of New York City hearings

prior to Mr. Klein’s determiimtlon.

Details on Page 14

sided OVer by Judge Hockert.
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(Continued from Page 1)
istration. The President-elect has
more than 2,000 of these high-
paying patronage positions to fill
In the Federal service.

logistics
installation and
of Defense there is
Assistant Secretary of De-
fense for that department, at
$28,750; and a staff assistant to
the director of economic utiliza-
tion policy, at $19,780. Veterans
are preferred for both of these
jobs.

There is a private secretary to
the above Assistant Secretary, at
$9,297; a director of economic
affairs (this position already va-
cant), at $26,264; and ”~ confid-
ential assistant to the above As-
sistant Secretary, at $19,780, also
vacant in the last Administration.

In the legislative affairs di-
vision of the Defense Department,
there are an assistant to the Sec-
retary (for legislative affairs), at
$28,000— ™M\veteran preferred for
this job; a private secretary to
this assistant, at $8,462; a special
assistant to the same official (al-

N '

the
division

In
tics
the

logis-
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R E P E A T T H I S !
ready vacant), at $19,780; and a $30,239; a director for equal em-
Congressional liaison officer, at ployment opportimity, at $26,264;
$16,946, also vacant. a staff assistant to same, at $19,-
Manpower 780; and a staff assistant to the
In the manpower and reserve Deputy Assistant Secretary for
affairs division of Defense there civil rights and Industrial rela-
is an Assistant Secretary of De- lations, at $16,946—the last four

fense (for manpower and reserve named positions being already va-
affairs), at $28,750; a deputy as- cant in the old Administration.
sistant Secretary (for civil rights Public Affairs

and Industrial relations), at $30,- In the public affairs division
239; a Deputy Assistant Secre- of Defense there is an Assistant
tary of Defense (for special man- Seci*etary of Defense (for public
power programs), also at $30,239. affairs), at $28,750; a Deputy

Veterans are preferred for these Assistant Secretary of Defense, at

three positions. $30,239; and another Deputy As-

In this office there is also sistant, this one for public af-
the Deputy Assistant Secretary fairs and operations, also at $30,-
of Defense (for reserve affah-s), 239. Veterans are preferred for
at $28,000; the principal assist- the foregoing three positions. n
ant to the Deputy Assistant Secre- In addition, there are in the
tary (for civil rights, etc.), at same office: a private secretary
$22,835; a private secretary to t0 the Assistant Secretary, at $9.-

the Assistant Secretary for man- 297; and a private secretary to

power and reserves, at $9,297; a the Deputy Assistant Secretary—
private secretary to the Deputy for public affairs and operations,
Assistant Secretary for reserve at $fi,462.
affairs, at $7,699. In Defense’s systems analysis
There Is also a Deputy Assistant division there is an Assistant Sec-
Secretary of Defense for educa- retary of Defense (for systems
tion and manpower resources, at analysis), at $28,750; and his pri-
vate secretary, at $9,297.
There is also the General Coun-
sel for the Defense Department,
already vacant, at $28,750; and a
private secretary to the Deputy
General Counsel, at $9,297.
In the Court of Military Af-
fairs (also in Defense) there are
KDALY three private secretaries to the
judges, two of them at $8,462,
M N and one, at $7,699—the last
named usually a veteran. There is
a judge, at $33,000 (already va-
(Continued on Page 10)
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2-WAY COMPACT BOOKSHELF

SPEAKER SYSTEMS

ACHROMATIC

ACHROMATIC

ACHROMATIC

TWO-WAY
COMPACT SPEAKER SYSTEM
with ACOUSTIC SUSPENSION

W3C embodies
approach to the problems
speaker systems intended for use with
or transistor amplifiers and receivers.
Heavy woofer magnet assembly provides proper damp-
ing. eliminates hangover, insures excellent transient re-
sponse all desirable when a bass speaker employs
« high compliance, low resonance suspension, such as
W harfedale's exclusive new Ftexiprene cone surround.

>730C

The Model an enlightened fechnica!
encountered by modern
either tube type

THREE-WAY BOOKSHELF

SPEAKER SYSTEM
with ACOUSTIC SUSPENSION

The wW40C, is a full 3-way multiple speaker assembly,
yielding a carefully tailored wultra linear response that
can best be accomplished with individual speakers, each
designed for and operated over a restricted frequency
range.

A heavy duty 10" high compliance, low resonance woofer
is mated with an acoustically isolated 5" midrange speak-
er and an advance-design omni-directional pressure dome
tweeter.

W 40C

BOOKSHELF AND FLOOR-
STANDING THREE-WAY

SPEAKER SYSTEM

Exclusive Sand-Filled Enclosure

For the critical connisseur, the very popular W60 enjoys

Important benefits derived from its 3-way configuration
and newly upgraded components.

The 121/2" woofer has a massive 9*/2 Ib. magnet assembly.

Its one-piece cone, molded of English long-fibre wool and

"60C

soft pulp, uses an exceptionally compliant, long throw
suspension. Result; Remarkably undistorted, efficient and
extended bass response. A newly developed 5" acoustic
ally-isolated midrange speaker, with gnerous 1% Ib
magnet assembly and climatically impervious cloth sus-
pension delivers well-control wonderfully smooth repro-
duction.

AUDIO UNLIMITED

NEW YORK. N. Y.

396 THIRD AVENUE
MU 2-3836

I Your Public
Relations 1Q

By LEO J. MARGOLIN
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the Borough of Manhattan Community College and Adjunr

M argolin Is Professor of Business Administration

Professor of Public Administration
Graduate School

in Nev;
of Public Administration,

Job Actions

WE KEEP wondering what will be the long term effec
on the public relations of civil service with all the recen
“job action” by public employees—slowdowns, sit-downs, Sic

York University']

calls, and outright strikes. ‘
BECAUSE THIS column Is di- 29¢ p0A|ICE3m an’s resentment to
i i ward City Hall.
rectly concerned with anything ef-
fectin civil service ublic rela IF THIS Is an accurate reflec
. g_ P . tlon of the situation, that re
tions, it poses these questions:

sentment must be fairly deep whei
one considers that the “job ac
tlon” came after the police hx
achieved a $1,367 raise over
two-year period.

THE RESENTMENT Is based
says the “Times.” on the “abuse’
they (the police) “have suffers
at the hands of demonstrator
and others allegedly encourage*
by political leaders.” This wa
practically confirmed by the com
munity relations advisor of th
PBA who said that "the job a
tion” resulted from “the hazard
and frustrations of the job.”

THIS COLUMN has given th
highest marks for good publl
relations to the police for bet)

WILL ALL the publics affected
forgive and forget because public
employees have an equal right to
earn a decent living under decent
working conditions?

OR WILL these publics bear a
continuing resentment against
civil servants because public em-
ployees are "different” and there-
fore are not supposed to become
involved in labor disputes to
which they are direct parties?

OR WILL these publics accept
civil servants as very speciaJ peo-
ple who must live a very sijeclal
hybrid existence—part profes-
sional, part public servants with
sworn public duties, p>art labor un-
ion protagonists?

. able to stand up to this “abuse
_THIS CC_)LUM'\f takes n? POSI* \with almost superhimian fortl
tion on tJie pro’s or_cons Y€M" tude. But to take these genuin
erated by these questions. It of-

frustrations out on the mostly in
nocent publics they serve, raise
a serious public relations questioi
for all police Officers.
WITHOUT suggesting that the

fers no answers—if there are any
answers when public employment
is in a critical stage of flux.

THIS COLUMN is simply sug-

gesting that the total problem follow Hari-y Tiuman’s adiw
does_ bear dl_rectly on _the ovet_‘all we are reminded what the forme
public relations of civil service. President said: “If you can

Thus, it des.er.ves serious thought stand the heat, get out of th

by every CIVI! servan.t a.nd the Kitchen.”

leaders of their organizations. (Continned on Page 13)
OUR DEEP concern with the

problem of civil service public re-
CIVIL SERVICE LEADER

lations prompts us to have seri- . )
R . America’s Leading Weekly
ous reservations over the incon- for Public Employees
f : T 97 Duane St.. New York, N.Y. 10007
sistent attitudes of some civil Telephone: 212 BEekman  3-6010
servants. Published Each Tuesday
669 Atlantic Street
FOR EXAMPLE, we are not at Stamford, Conn.
all sure we fully agree with the &tr Business and Editorial Office:

. 97 Duane St.. New York. -Y. 10007
tltude of some New York City Entered as kecond-clasa
olicemen, as reported b “The eccond-class postaee paid. October *
p . p y 1939 at the post office at Stamlort
New York Times. Conn.. under the Act of March *

wT » : 1879. Member of Audit Bureau <
IF THE _Tlmes_ asses_sment IS Circulations.
correct, police “job action” re- Subscription Price $5.00 Per Yeaf
Individual Copies. 10c

cently was prompted by the aver-

ARE YOU OR A MEMBER OF
YOUR FAMILY LOOKING FOR AM
EXCITING JOB OPPORTUNITY?

BE A COMMERCIAL REPRESENTATIVE
« Talk To People

« Good Pay

« Advancement
Interesting Work

A Challenge Every
Minute

CALL US - OR 9-9000

N. Y. TELEPHONE CO



CSEA BY LAN DS L | D E _ Cleary (standing) looks on. Between Miss Stanley

Huntingrton Town white collar workers voting: in and Cleary is Fl.orence (t?ento. Standing: to th?ir
December, chose Civil Service Employees Assn. for rear are, left to rigrht: Elaine Kayne, Hazel Schling
barshaininer acent bj resoundiniT 106-6 vote after ~2"d Edna Nodini. Seated Rosalind Norton, poll
Xeamsters Union withdrew. Rose Stanley is shown  watcher and John Panaseny, president of Hunt-
casting: her ballot as CSEA field representative Ed ing:ton Town unit, CSEA.

Broome Aides Keep Summer
Hours In 1 96 9 C ontract;

Pay R aises, New Benefits S et

(From Leader Correspondent)

BINGHAMTON—ARN attempt to end the 30-hour summer work week for Broome
County office workers failed this week as the Board of Supervisors approved 1969 em-
ployee contracts.

The last-minute attempt to alter a proposed contract with the Broome chapter of
the civil Service Employees Assn.

lost by a 12 to 7 vote. dent of the CSEIA chapter, had Somers and Wahl opposed.

warned that such an action would The contract provides raises
For a _number of Y€ars invalidate the contract that had ranging from $150 to $800 plus
Broome’s office staff has been e_x- been ratified by an overwhelming svj percent increments. The low-
cused at 4 p.m., an hour earlier majority of the chapter members. est total raise-plus-increment for

than normal, during July and “"The world won’t come to an an employee next vyear will be
August. end if we have an impasse with $340.

CSEA negotiators this year ask- OSEA,™ said one supervisor, Jo- The contract accepts in total a
ed that the early closing policy seph F. Gaxbarino, as he voted new salary schedule and reclassi-
be extended to include June. for the Shadduck measure. fication of jobs recommended by

County bargainers countered Board of Supervisors chairman a private consulting firm hired
with an attempt to make 5 o’clock Edwin L. C?rawford said he had at the lu-ging of CSEA.
the closing time tiiroughout the hoped to see the early closing It provides 5.5 percent auto-
year. policy ended, but that the con- matic Increments in five annual

The dispute was one of the tract with CSEA had been nego- steps assuring raises of 27.5 per-
Items that led to an Impasse in tiated “In good faith” and iirged cent during that period for new
CSEA- courtty  negotiations a his colleagues to accept it employees.
®onth ago. James E. Wahl, a Democrat It also specifies 17 fringe bene-
The county’s agreement during Who also served on the negotiat- (i |pprovements, Including In-
“mediation talks to accept the ing team, said OSEA had wused . onents at 10, 20 and 30 years

<uly-August 4 p.m. closing was a the 4 pjn. closing 'SSLf,e "8 2 and nightshift premiums.
to breaking the Impasse. hammer over our heads.

the contract, was sub- Those who joined Shadduck and
mitted to the full board, however, Wahl were Harold Kinder, Town )
Norman Shadduck; 12th District of Chenango; Melbourne E. Niles, Buffalo School Aides
Apublican, one of the negotia- 11th District; Robert C. Ott, 17th

~is. urged rejection of the 4 District-, Bfnd Holmes W Somers, Sepak 10% Boost
closing rule. 14th District, all Republicans.

He said a change in policy was Shadduck then asked that the
~tlfied because the county re- 5 pjn. closing be continued by In 1969 Contract
titly voted to spend more than allowing 30-hour work weeks but BUEEALO — In an early

+000,000 on a project including using staggered shifts. @
pofJ the countS This, too, would conflict with Start on 1969 b_a\_rgalnln-g, th_e

dings In Courthouse Square, the proposed contract. Crawford Buffalo Co_m_petmv_e unit, Erie
supervisors had. been said. It lost by an Identical vote. chapter, Civil Service Employ-

The contract then was ap- ees Assn., this week sought a 10

eilmi proposal to i
megk the 30-hour summer Proved by a 17 to 2 vote, with percent pay raise for Buffalo
Board of Education non-teaching
j ® ®"oome chapter represents Keefe employees.
of the 1,200 full-time ALBANY — James Keefe, long The CSEA group, headed by
"fiployeea. . an active member of the Civil J'oseph Drago, also seeks to up-
by the board’s nego- Service Employees Assn., Employ- grade all job categories.
AuaH to allow con- ¢€es* Retirement System Chapter, The current CSEA contract with
July-August 4 died recently in Albany. the Board of Education expli-es
~  Closing was a key in reach- Mr. Keefe was assistant director June 30, 1969.
tentative settlement. of Member Services for the Sys- Other OSEA proposals are time
UieetK A ~ard of Supervisors tem. His State service began in and half for overtime, a full day’s
Shadd,® 18, Republican November of 1931. He started in pay for emergency work on week-
the en for an end to the Employees’ Retirement System ends and holidays, a 10 percent

AtlomJ A ®”"osing once air con- on Jan. 29, 1934, saw service dur- night differential, three days per-
ing World War n and returned to sonal leave a year and longevity
N H«rrick, former presi- the system after the war. pay improvemeats.

C a ts kil H ig hw ay A id e s

R a tify Tw o-Y ear P act

E m ployees A s sn. W o0 n

CATSKILL—Town of Catskill Highway Dept, employees
will benefit from a two-year contract won recently by the
Catskill Highway chapter of the Civil Service Employees Assn.

Highlighting the contract Is a ten cents-an-hour raise
for all Highway Dept, personnel
in fiscal 1969, and an additional
ten cents-an-hour raise in fiscal
1970.

Other contract items include:

five years, 13 days after seven
years, 14 days after nine years
and 15 days after ten years;
 Sick leave credits of 12
days a year, accumulative to

e Time and one-half for 60 days;
overtime; + Three days personal leave,
« Employees called in on non-cumulative, a year;
emergency duty will be paid a « Employees assigned tem-
minimum of two hours at the porarily to perform duties of
rate of time and one-half. a higher classification in emerg-
* For four or more hours of ency situations will be paid
emergency call work, employees for the higher grade title.
will get $1.75 for meals; Heading the CSEA negotiating

* Vacations: ten days after team was John Staplinski assisted
one year of service, 11 days by James Graham, OSEA field
after three years, 12 days after representative.

PERB S e tting T ria | D a te
For AFS5CM C & Locals

W hich S tru c k In s titu tio n s

The New York State Public Employment Relations Board
has announced that it will conduct a hearing to determine
responsibility for the work stoppages at hospital facilities of
New York State Department of Mental Hygiene last month.

Dr. Robert D. Helsby, chairman
of the State PERB, said the evid-
ence and testimony at the hearing
will be considered to determine
the degree of responsibility, if
any, of Locals 69, 338, 1567 and
1069, American Federation of
State, County and Municipal Em-
ployees, AFL-CIO, for the work
stoppages at various times be-
tween and including November 18
and 27. Also considered will be

the degree of responsibility, if any, CSEA DemandS

of the parent organization, Dis-

trict Council 50 for the work stop- Career Ladder
pages. The date for the hearing

as to detract from the responsib-
ility of the employee organization
for the strike.

PERB is empowered to suspend
an employee organization’ dues
check-off privileges for a period
up to 18 months if the agency
determines that the organlzatzion
is responsible for the strike.

will be set shortly. H
The Board’s counsel, Martin L. Hea”ng In M.H.
Barr, has conducted a prelimin- (Special to The leader)

ary |nv?st|gat|on, and a hearing ALBANY — Leaders of the
Is considered necessary on the . .

. . ; Civil Service Elmployees Assn”
basis of certain evidence gath- .
ered in the investigation, Dr. f!ghtlng to protect the promo-
Helsby said. Section 210 of the tion rights of State Mental

Taylor Law holds the State Board Hygiene employees, have asked
responsible for determining Civil Service Commission Presi-
dent Mrs. Ersa Poston for a hear-
proposed career lad-

whether an organization has viol-
ated the no-strike provision of ing on the
the Taylor Law. In making its ders for the department before
determination, the Board must any action is taken.

consider: A CSEA spokesman expressed

* Whether the organization confidence in getting the hear-
called the strike or tried to pre- ings. since, he said, “The depart-
vent it, and ment listened to us, and so did

¢« Whether the organization the Division of the Budget when
made or tried to make good faith they were making plans for the
efforts to end the strike, and career ladders covering recrea-

e Whether, if alleged by the or- tional, physical and occupational
ganization, the public employer therapy. Therefore | see no reas-
or its representative engaged In on why we won’t get our hearing
such acts of extreme provocation in this case.

“Our views on the career lad-
ders will be listened to again,” he
continued, “since tlie State knows

ALBANY —~The Correction Com- that we represent the bulk of the
mittee of the Civil Service Em- Mental Hygiene employees, and
ployees Assn. will present a list that it is our desire to get what
of problems encountered by uni- is best for them.”
formed correction personnel in the The spokesman Indicated that
various State penal institutions CSEA would Insist that Mental
to Commissioner Paul D. McGin- Hygiene attendants be relieved

Correction Problems

nis at a meeting on Jan. 14. of house work and cleaning duties.
The committee, headed by He also criticized the State’s delay
Richard Corcoran of Aubuin, will in getting the career ladders es-

'meet the night before with CSEA tablished and in replying to

staff metubei's to plan the agenda. CSKA’ demands.
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Security Officers

Help Wanted A written exam was given to

RE'nurOD o ra<;tive pcreonnel nced-
QM for /uM-time or part-time work
fw chaiiffcurB for private chauffer-

EARN EXTRA MONEY

inir servloc. Call Mr. CoUiiiilt at $25 TO $35 DAY
CliauffeurB tinliniltPd, JJO0  West
Knd Avc. cor. TOth St. pr. floor D\YWCI)\AKNKKOSIRDNA}\(/BSHSFIFINE
loft rear lobby. SU 7-2H00. s X . L .
We will assist you in socuriiig liack
lii-r'iu-n to drive.
MKD.AIXIONKI) TAXIl CABS
Alp I1HI Jerome Avo, Bronx
SUPERVISOR, Grade B, child wel. (€3 IT1 St) V7«0
fare. Salary range J6720-J7670. Open to
New York Stale eligibles. Examination Help Wanted - M/F
date February |I. 1949. Last day for filing R
applications January t, 1969. Applications 'NST)H'\KCR INVK'STKJATOR Tr‘alnge,
and further informaton available at the National Co. Kxi-cllent future. |'ronio-
office of the Ontario County Civil Service tion only from W'”“”' Sa_lary' bonus,
Comnnisjion. Court House, Third Floor, expense aert. Krinpe benefit. Call Mr.
Canandaigua, New York. Bones. YU 6 8500.

— 'NEED COLLEGE CREDIT?- —

Take college-level subjects at home in your spare time. Low
monthly tuition. AIll textbooks furnished
Learn how the new college proficiency examinations, now

available nationally, can be turned to advantage

for college credit for teacher certification
for advancement in business for self-satisfaction.

for full

your

Fill In coupon

information.

Address

City
AMERICAN SCHOOL. Dep*. 9AP-24
130 W. 42nd St., New York, N.Y. 10036— BR 9-2604

Member National Home Study Council.

t 'em con you!

274 candidates for hospital se-

Help Wanted M/F Good Pay/Bnfts
INSTALILERH stonn windowe &
part O full-time for Brololulc))/;, gueeg; An Shailflts — Steady Woric
A Bronx. Top r%(t)ea. Ca - | %‘ AC;EI\CYFEE
K-l « am. 4 p'm., mon. thru
Friday, " p.m., Mon qm&ﬁlwe I'E[?o cary pistol

Call Mr. Banks « PL 7-9400
Help Wanted Sales
FIKKMEN & POLICEMEN
YOUR HOURS ARE OUR HOURS
Excellont oppty with NYC publi.shor.
Olhers are earninir top oommlssionB.

Help Wanted - Male
MESSENGERS

Call 0-10;30 AM, Mr. Delorenzo.
812-675-0900. P/T morn or aft, adv oppty
BUY U.S. SAVINGS BONDS 28 W 31 St. 1 flicht op
. OFFICIAL
. M A JO R A PPLIANTCE
« DISCOUIVT OUTLET

CIVIL SERVICE EMPLOYEE PRICES QUOTED
ARE SLIGHTLY ABOVE WHOLESALE

* WASHERS « DRYERS ¢ REFRIGERATORS * FREEZERS
* RANGES + DISHWASHERS -« T.V. « STEREO
* AIR CONDITIONERS

* Feafuring — All Famous Brand Hames
Shop First- come la With Make & Model Number For Lowest Price

H m m JAMAICA GAS & ELECTRIC
42-24 BELL BOULEVARD

BAYSIDE. N. Y. BA 9-2853 BA 9-2400
u t OPEN EVES TILL 9 PM
WED ft SAT TILL 6 PM

Ever hear that all health insurance plans are the same?

Don’t you believe it!

There are several important considerations you must keep in mind when selecting your

health insurance carrier. Let’s take two important areas — payment in full and scope
of benefits.
PAYMENT IN FULL Only certain heallli insurers - and GHI is one of them - provide a

mechanism by which doctors charge no more than the insurance company pays. GHI is

unique inthat it does not inquire into the size of income to determine eligibility for payment

ill full. All GUI subscribers are eligible for payment in full.

SCOPE OF BENEFITS

Scope is a funny word. It can mean the number of services or it can

mean the variety of caie paid for. For example; Preventive care such as immunizations,

even when no illness exists - yet.

Under the Type C GHI Family Doctor Plan, special emphasis is placed on payment, for such

care as immunizations, annual physical examinations for adults, and well-baby

care for infants.

Tlien again, no limitation is placed upon the location of the care received. GHI pays for

doctor caie anywhere in the world.

Ever hear that all health insurance plans are the same? Don’t you believe it!

The GHI Family Doctor Plan can be bought by groups of twenty or more employed people.

Don’t you wish you were one of the over one million people protected by GHI?

Over 375,000 Civil Service workers and their dependents are enrolled as GHI subscribers.

1o ( )
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Where fo »,, 1y
For Public Jobs

The fonowlnc directions tel)
where to mppij for public jolj,
ftnd hou to reach destinations (q

New York City on the
system.

trausn

CITY

NEW 4TORK CITY—The Applu
catiom Section of tJtie New York
City Department of Personnel ij
located at 49 Thomas St., New
York, NY. 10013. It Is three
blocks north of City Hall, ong
block west of Broadway.
Applications: Piling Period
Applications Issued and received
Monday through Friday from |
a.m. to 5 p.m., except Thursday
iiom 8:30 a.m. to 5:30 p.m., and
Shturday from 9 a.m. to 12 nooa.
Application blanks are obtain-
able free either by the applicant
hi person or by his representative
at the Application Section oi the
Department of Personnel at 49
Thomas Street, New York. NY.
inois. Telephone 566-8720.
Mailed reauests for application
blanics must include a stamped,
self-addressed business-sizc en-
velope and must be received b;
the Personnel Department at least
five days before the closing date
<or the fllhig of applications.
Completed application fomu
which are filed by mall must b
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or ai

stated ctherwise in the exam*
inatlon announcement
Tlie Applications Section d

the Personnel Department is near
the Chambers Street stop of the
m*in subway lines that go through
the area. These are the IRT lh
Avenue Line and the IND
Avenue l.ine. The IRT Lexington
Avenue Line stop to use is the
Brooklyn Bridge stop and the BMT
QT and RR local’s stop Is City HD
Both lines have exits to Duani
Street, a short walk from ttie Per*
sormel Department.

STATE

STATE—Room 1100 at 20
Broadway, New York. N.Y. 10007,
corner of Chambers St.. telephon*
488-6606; Governor Alfred
E. Smith State Office Building and
The State Campus. Albany: Sulf«
/50, Genesee Building 1 Wl
Genesee St.; State Office Building,
Syracuse; and 500 Midtown Tower,
Rochester, (Wednesday only).

Candidates may obtain appUcft*
tions for State Jobs from local
offices of the New York StaM
Bmploytnent Service.

FEDERAL

FEDERAL - Second U.S civil
Service Region Office, Federal
Bldg., Federal Plaza at Duane St
and Broadway, New York. NY*
10007. Take the IRT Lexington
Ave. Line to City Hall and walk
two blocks north, or take ay
other train to Chambers St. o
Broadway Stations.

Hours are 8:30 a.m. to 6 P"™*
Monday through Friday. Also opxe
Saturdays 9 am. to 1 Pm
phone 573-6101. After 5 p.m., tele-
phone 488-3767, give thft job
in which you are jnte»«sted, pl
your name and address.

Applicatloni/ are also ”
able at main post office*
the New York. NY. Post
Boards of examiners at tlie P»
ticular Installations offering
tests also may be applied
further information and
tion forms. No return aJl
are required with mailed
ror appUcatlon forma.



T O H ELP Y O U P A S S
get the arco studyv b oo k
iOOKS PRICES
Aecoonfant Andifer--—------mmmeeemm- 5.00
Adminisfrafive Assisfaiif Officer 5.00
ASSEssOr Appraiser — ----------------- 4.0C
AttendonT 3.00
AHorney 5.00
Auto Moehrnlit ——-meeeoeeeemeev 4.00
Auto Meehonic ——---—--e-mmemeeev 4.00
Beginning Office Worker 4.00
Beverage Confrol invest. - 4.00
Booklieeper Aeceanf Clerk 4.00
Bridge & Tunnel Officer - 4.00
Bof Mointainers — Groap B 4.00
Bos OpWrotor —  -——ooeeeeemme — 4.00
Buyer Purchasing Agent _ 4.00
Captain Fire Dept. - 6.00
Captain P.O. -—--meeeeemmeoeeeeeee 6.00
City Planner --—-e-eeoeeoeeeee- - 400
Civil Engineer 400
Civil Service Arlffi. ft Voeabnfary . 3.00
CivH 5"Tvir*» Handbook 1.00
Clerk N.Y. City ------eeemmmmmeeeeeee . 400
Clerfc G.S 4-7 - 400
Comolete Guide to C.S. Jobs 1.00
Const Supv. ft Inspee. - 400
Corr'-**"" Officer 400
Court Officer -------—-----omees - 5.00
Dietitian 400
Electrician - 400
Electrical Ennineer 4.00
Engineering Aide 400
Federal Entrance EXam — ----------meeemmmmmmeeeeeme 4.00
Fingerorint Technician —————mo-oemmmmeeeeee e - 4.00
Fireman. F D . 4.00
Fireman In All States 4.00
Foreman 4.00
General Test Pract. for 92 US Jobs __ 3.00
HS. P'-'toma Tests 400
High School Entrance ft Scholarship Test 3.00
H.S. Entrance Examinations 3.00
Homestudv Course for C.S. 4.00
How to a«wt a lob Overseas 3.00
Hospital Attendant 4.00
Housing A ssistant 4 00
Investi«ator-Insncctor 4.00
Janitor Custodian 4.00
laboratory Aide 4.00
It. Fire Dent. 5.00
It. Police Dept. 5.00
Librarian 4.00
Machinists Heloer 4.00
Maintenance Man 4.00
Malntainer Heloer A ft C 4.00
Mointolner Helper Groap R 4.00
Matntoiner Helper Groap D 4.00
Mafntalner Helper Group E 4.00
Management ft Administration Qulzzer 5.00
Mechantrol Engineer - 4.00
Motor Vehicle License Examiner 5.00
Motor Vehicle Operator 4.00
Notary Public 2.50
Norse (Practical ft Pablic Health) _ 4.00
Parking Meter Attendant (Meter Mold) 3.00
Parole Officer 4.00
Patrolman (Police Dept. Trainee) _ 5.00
Personnel Assistant 4.00
Pharmacists License Test 4.00
Playground Director — Recreation Leader 4.00
PollcewomoTi  _ _ _ 4.00
Postmaster 4.00
Post Office Clerk Carrier 4.00
Post Office Motor Vehicle Ofperator 4.00
preliminaryPractice for lke H.S. Eqgeivaleiiey Diploma Test 4.00
[rincipal Clerk-Steno 5.00
[orole O fficer 4.00
professional Career Tests N.Y-S. ! 4.00
professionalTrainee Exams 4.00
Subtle Health Sanitarian 5.00

EstateManager 4,00
SanitationM aa 4.00
School Secretary 4.00
’ergeant P.D. 5.00
J«"|or Clerical Series 4.00
Social Case Worker . 5.00

o'"'‘estigator Trainee Recreation Leader 4.00
a»off Attendant ft Sr. Attendant 4.00
sjationoryEng. ft Fireman 4.00
eorekeeperStockman 4.00

Contains Plr«vTous Questions and Answers and

Other Suitable Study M aterial for Coming Exams

ORDER DIRECT — MAIL COUPON

55c for 24 hours special delivery
C.0.D.'s 40c extra
reader book store
Duane St.. New York 7. N. Y.
*lease send me copies of books checked above.

« enclose check or money order for $.

City . ~»
.......................................................... State

Re sure to Include 5% Sales Tax

BUY U.S. BONDS

County OfOnondaga Sets

Thera

1St Examinations

The County of Onondaga has scheduled examinations
for speech therapists, occupational therapists, and occupa-

tional therapy aides

in February. Deadline for filing ap-

plications for the first position is Jan. 15; the others must

be filed by Jan. 2.

Two speech therapists, who are
needed In the Department of
Health will receive between $6,720
and $8,400. duties will include
administering therapy for organ-
ic or functional speech disorders
and related work as required. The
written test will cover principles
and techniques of speech therapy
and the relationship of speech
therapy to the medical treatment
of ill or handicapped persons. Re-
quirements are a bachelor’s de-
gree with specialization in speech,
including speech therapy and psy-
chology courses. Residence re-
quirements have been waived.

The occupational therapy exam
will be used to create an eligible
list to fill future vacancies. Sal-
ary is between $6,720 and $8,400,
and duties will Include conduct-
ing an occupational therapy pro-
gram for patients in a hospital
or institution as prescribed or di-
rected by a physician. Candidates
must be graduates from an ap-
proved school of occupational
therapy. Residence requirements
have been waived for these posi-
tions.

Salary for the occupational
therapy aide wUIl be from $4,160
to $5,200. At the present time one
vacancy exists In the Onondaga
County Department of Health.
Gradutalon from high school plus
at least six months experience In
patient care and one year of
training or paid experience in
arts and crafts is required as well
as residence In the municipality
of the appointment.

For further information write
the Onondaga County Depart-
ment of Personnel, 204 Public

Safety Building, Syracuse, N.Y.

Enroll Now For

Deluhanty Institute's
Intensive Preparatory Course

FOR NEXT EXAM

PATROLMAN
$191

A WEEK
AFTER 3 YEARS
(Includes pay for

Holidays and
Annual Uniform
Allowance)

Ages: 20 thru 28
Vision: 20/30
Min. Hgt.: 5*7"

Delehanty has 50 years of
successful experience in
preparing
"Hew York's Finest!"
Class Meets
WEDNESDAYS
at 5:30 & 7:30 P.M.

For complete information

Phone: GR 3-6900

Bo our guest ot a class session
Classes Meet

Just Fill in and Bring Coupon

DEI.LKITANTY INSTITUTK
lia Kost 15th St., Muiiliuttan

wd(Ircite

city & zip
Admit FRKE to One ratrolinun Claiia

Reappointment

Frederick J.
wego has been
Governor Rockefeller, subject to
Senate confirmation, as a mem-
ber of the Port of Oswego Auth-
ority. He will continue in the un-
salaried post until September 1,
1972.

Garahan of Os-
reappointed by

Tessler Re-e(ec(ed
By New Hampton

NEW HAMPTON—Issy Tessler

has been re-elected for a 12th
term as president of the New
Hampton Training School for

Boys chapter of the Civil Service
Employees Assn.

Also elected were William Wy-
man, vice-president: William Mc-
Elrrfy, secretary: and Charles
Thomas, treasurer.

Tessler is ciiairman of CSEA’s
personnel committee and a mem-
ber of tlie State legislative com-
mittee.

He serves as Social Services
representative on CSEA’s board of
directors and has been appointed

A wriUen exam was taken by

spector Dec. 14.

Plastering Inspector

conference committee.

candidates for plastering in-

Buy u.s. Bonds

The DELEHANTY INSTITUTE

MANHATTAN: IIS EAST IS ST., Neor 4 Ave. (All Subways)
JAMAICA: 89-25 MERRICK BLVD.. bet. Jamolco & Hillside Aves.
OFFICE HOURS: MON. TO FRI. 9:,Y0 A.M. to 8 P.M.

(Closed Saturdays)

55 Years of Experience in Promoting the
Education of More Than Half a Million Students

CIVIL SERVICE TRAINING

Enrollment Now O pen;

ASSISTANT FOREMAN— Dept, of Sanitation
POLICE

BATTALION

LIEUTENANT (N.Y.P.D.)
CHIEF (N.Y.F.D.)

HI1G H SCHOOL EQUIVALENCY DIPLOM A

CLASSES IN M ANIIATrAN and JAMAICA

PRACTICAL VOCATIONAL COURSES S:

State of New York. Approved for Veteran*

Licensed by

AUTO M ECHANICS

DRAFI'ING

. .

« RADIO, TV & ELECTRONICS

DELEHANTY HI1GH SCHOOL

91-01 Merrick Boulevard, Jamaica

« A college preparatory co-eduoational, rrademic high
school accredited by the Board of Regents.

* Secretarial Training available for girls as an elective
supplement.

« Special preparation in Science and Mathematics for
students who wish to qualify for Technological and
Engineering Colleges.

* Driver Elducation Courses.

for Information on all Courses Phone GR 3-6900

If you want to know what’s happening

to you
fo your chances of promotion
to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what in happen-
ing in civil service, what is happening to the Job you have and
the lob you want.

Make sure you don’t miss a single issue. Enter your sub-
scription now.

The price
Service Lieader. filled with the government Job news you wcjit

You can subscribe on the coupon below:

CIVIL SERVICE LEADER

97 Duanft Street
New York 1000#, New YetA.

I enclose $5.00 (check or money order for s years subscription
to tiie Civil Service Leader. Please enter the nanie listed below:

NAME

ADDRESS Zip Code

a member of a special legislative

is 95.00. That brings you 52 issues of the ClvU

ot

r*
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ogsox
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LiEAPER.

Amerieu*H MAIrfi€>»l Weekly tor Public Einployeeg

Member Audit Bureau of Clrculationa

Publiahea every Tuesday by
LEADER PUBLICATIONS, INC.

97 Duane Street. New York, N.Y. 10007 212-BEekman 3.6010

Jerry Fiiikelstein, Publisher
I'aul Kyer, Editor Joe Dcasy, Jr., City Editor
13V, ( /l.ssor. Editor Ron Lindt"n, Asst. Editor
N. H. \t»gpr. business Manager
Advertisine Representatives:
Al.BANY — Josepii T. Bellew — 303 So. Marmine Blvd., IV 2-5474

KINGSTON. N.Y. — Cliarles Andrew* — 239 Wali Street. FEderal 8-8350

10c per copy. Subscription Price $3.00 to menibeis of the Civil
Service Employees Association. $5.00 to non-members.

ITUESDAY,JANUARY 7, 196
ONG-expected proposals for making drastic revisions
~ in the Taylor Law are now forthcoming,
changes explicitly outlined by Republican Senator John
Hughes of Syracuse and hinted at by Governor Nelson A.
Rockefeller.

The Governor, in a press conference last week, merely
stated that he was “disapi>ointed” in the effectiveness of
the law in curbing public employee strikes. Senator Hughes
is apparently outraged because he went so far as to declare
he would seek to make such strikes a felony offense, which
could mean stiff prison terms for violators.

Once again, the points of view are warped. Instead of
starting a search to solve civil service problems, the only con-
cept being offered is to increase punishment. Stiffer penalties
will do nothing either to deter employees from expressing
their grievances or to improve the conditions that could
make strikes unnecessary.

No employee organization is happy with the Taylor
Law, largely because of its implementation by the State
Public Employment Relations Board. State workers have
made handsome gains in wages and retirement over the past
decade, largely because the majority of them were banded
together—by choice—under one, large powerful employee
union, the Civil Service Employees Association. In a com-
pletely arbitrary and capricious manner, PE21B decided that
this concept of worker power through strength should be
dissolved by splitting State workers into a series of smaller
units. No one asked for such a division and no one wants
It. What FERE members have forgotten is the basic American
philosophy that laws are not made to govern but to protect.

The creation of a new, vindictive law only adds to the
disasters already perpetrated by the State Public Employ-
ment Relations Board. We urge Governor Rockefeller and
Senator Hughes—and all others who will now jump on the
bandwagon to make the law meaner than before—to tity
and solve this problem the right way.

The basic motive for removing capital punishment in
Kew York was the acceptance of the theory that it did noth-
ing to deter murder when murder was the intent. Do any of
these men think that a harsher public employees law Is
going to bring better results when thrown in the face of
citizen workers who have their rights too’)

(From Leader Correspondent) p
ALBANY—President-elect Richard Nixon offered a
Washington post to Mrs. Ersa H. Poston, president of the
New York State Civil Service Commission, but she decided
to stay In the Rockefeller administration,

Mrs. Poston told friends slie
was “very pleased” to be offered
the top position with the U.S.
Civil Service Commission, but felt
*he should stay in her present
post because of “still unfulfilled
responsibilities.”

As
Poston has
programs in
training of
minority groups

there
complished in
The expectation
Rockefeller will seek a fourth
tei’'m next year also is believed
to have influenced her decision.
She is known to be very loyal to
the Governor.

Mrs. Poston was a member of
the State Negotiating Team,
headed by Alton G. Marshall
which had been meeting with the

is a great deal to I> ac-
New York State.
that Governor

Commission president, Mrs.
been developing new
the recruitment and
.voung people from
and in expand-

:3ntgt promgtlon opportunities In Civil Service Employees Assn. prior
ate service. to the PERB order halting the
Bhe Is reported to feel tliat SeSSONS.

with some

C ivil S ervice
T ele vision
Cliannel 31
Sunday, January 12
10:30 p.m.—With Mayor Lindsay
— Weekly report presented In

cooperation with WNEW-TV.

Monday, January 13
3:00 p.m.—Return to Nursing—
“Intravenous Therapy.” Re-

fresher course for nurses.

4:00 p.m.—Around the Clock—
New York CTity Police Academy
series for in-service training.

7:30 p.m.—On the Job— "New York
City Fire Department training
series,

Tuesday, January 14

4:00 p.m.—Around the Clock—
New York City Police Academy
series for in-service training.

Wednesday, January 15

3:00 p.m.—Return to Nursing—
“Pre-Operative Care.” Refresher
course for nurses.

4:00 p.m.—Around the Clock—

New York City Police Academy

series for in-service training.

7:00 p.m.—On the Job—New York
City Fire Department training
program.

Thursday, January 16

4:00 p.m.—Around tlie Clock—
New York City Police Academy
training series.

7:30 p.m.—On the Job—"~New York

City Fire Department training
program.
Friday, January 17
4:00 p.m.—Around the Clock—

New York City Police Academy
series for in-service training.
Saturday, January 18
7:30 p.m.—On the Job— New York
dty Fire Department training

program.

PERB Rules

Public Employees

Cannot Serve On

Mediation Panel

(From Leader Correspondent)
ALBANY—The Public Employ-
ment Relations Board has ruled,

contrai*y to an opinion by the At-
torney General, that full-time
public employees cannot serve on

its panel of mediators or fact-
finders.

TTie one exception are profes-
sional employees of the State
University.

Mediators and fact-finders used
in public employee disputes re-
ceive $100-a-day from PERB.

In its policy statement, -PERB
held that the “broad question is
whether it was appropriate for
any State employee to be a mem-
ber of our panel.” The board held:

“Regarding State employees
functioning as mediators or fact-
finders, it Is the decision of the
Ix>ard that no full-time public
employee will be accepted on our
panel, with the exception of pro-
fessional employees of the State
University.”

Attorney General Louis J. Lef-
kowitz has held, however, In an
opinion sent to State Comptroller
Arthur Levitt that State person-
nel “may serve” for compensation
in the capacity of mediator for
PERB “in the absence of incom-
patability of duties.”

Lefkowitz. the State’s chief legal
officer, stated that if no conflict
occurs between the two positions
then there would be no constitu-
tional prohibition.

Robert Helsby, PERB chairman,
Is a former executive dean for the
State University.

Ml S
lav Yl

| By WILLIAM GOFFEN

ot Che New Fork Bar, teaches law at th«

la the author of man/ bookn aad

(Mr. GoffeD. n member
College of the City of New Vorii,
articles and co-authored “New York Criminal Law.'*)

Police Fund Raising

UNDOUBTEDLY, police officers perform a socially ap,
proved function when raising funds by public solicitation
for worthwhile purposes. Yet, while his motives are impec-
cable, the police official’'s awesome power may color his fund
raising appeal with elements of coercion or extortion in
some instances or render a bribe-like donation in others.
Such considerations were paramount in the amendment by
the Town of Mamaroneck early In 1967 of its Police Depart-
ment Rules and Regulations. The amendment, except for
specified areas of solicitation for charity, forbade members
of the Police Department from soliciting funds.

SUBSEQUENT TO enactment of the new Regulation,
the Mamaroneck Police Benevolent Association, Inc. asked
permission to conduct an annual fund raising drive. Point-
ing out that the Regulation sought to preclude a conflict
of interest, the Board of Police Commissioners declined per-
mission.

A SOLICITATION letter, bearing a replica of a police
shield, was thereupon mailed to the community by the P.B.A.
The Board of Police Commissioners issued a memorandum
to all twelve members of the P.B.A. (there were 32 officers
on the force) directing the return of funds solicited to the
donors because their solicitation violated the Regulation.

THE PRESIDENT of the P.B.A. brought an Article
proceeding attacking the constitutionality of the Regulation.
The proceeding was dismissed on the ground the Regulation
was reasonable.

THE POLICE CHIEF, as directed by the Board, ordered
the President to submit P.B.A. records for inspection. Upon
his refusal, he was suspended without pay and charged with
failure to obey a proper order. After a hearing, he was found
guilty and given the alternative of relieving his suspension
by compliance with the order or of dismissal. Upon his dismis-
sal, he instituted an Article 78 proceeding (Matter of Agnes-
santo, New York Law Journal, December 20, 1968, page 18).

THE PETITIONER'S discharge was stayed by the Court
pending judicial review. The respondent’s motion to dismiss
the petition without service of an answer was denied. An
answer was served. On oral argument, the parties stipulated
to submit additional records bearing on p>etitioner’s 18 years
of service.

JUSTICE ROBERT E. Dempsey before whom the proceed-
ing was brought ruled against referral of the matter to the
Appellate Division for initial decision. While this is done
when the determinatiori results from a hearing, the jurist
retained jurisdiction because no question of substantial
evidence to support the Board’s ruling was involved. Rather,
the issue was the lawfulness or arbitrariness of the Chief’s
order.

JUSTICE DEMPSEY found the order to be lawful and
the petitioner guilty of its disobedience. The Justice’s opin-
ion, sKkillfully presenting the facts and law in informative
detail, merits careful study.

CONCERNING the petitioner’'s contention that he had
no choice but to disobey the order because he was under a
directive of the Board of Directors of the P.B.A. to withhold
information about the solicitation of funds, the Court ruled
that the “protective armor” of the corporate entity of the
P.B.A. was but a “diaphanous veil.”

THE TRUE TEST whether corporate records must W
produced is whether there is justification for their produc-

tion. Here, the Police Chief had ample grounds to believe
substantial funds had been received in violation of
Regulation.

THE PETITIONER argued that the order infringed hi*
Fifth Amendment privilege against self incrimination. How-
ever, Justice Dempsey ruled that the petitioner was prope”™¥™
asked to supply Information relating to the performance o
his official duties, without being required to waive immuii™y'

STILL, PETITIONER'S past record of 18 years as a polic®
oflicer was unblemished. Citizens wrote letters of commen-
dation on his behalf. Dismissal plainly was grossly excessiv®
punishment. Avoiding circuity of proceedings. Justice PemP
sey himself fixed as appropriate a penalty of susp®’@&"
without pay for 45 days.



REPORT#3TOTHE PEOPLEOF NEW YORKCITY
AND WESTCHESTER COUNTY

by Charles F. Luce, Chairman of the Board, Consolidated Edison Company of New York, Inc.

A little more than

one year ago | made

my first Report to

the People of New

York City and

Westchester Coun-

ty. In that Report |

pledged for the

Edison Company

our untiring efforts:

Tb provide the best possible

service at rates as low as the cost of
doing business will permit.

> To protect the environment in
every practicable way, and to design
and maintain our properties to in-
trude as little as possible on the ap-
pearance of the communities we serve.

~ To employ and promote with-
out discrimination, and to take posi-
tive steps to qualify the underprivi-
leged for useful jobs.

In this Report #3 1 will review
progress we have made and problems
we have encountered in our efforts to
adiieve these goals.

In summary, we think we have
made substantial progress and, more
importantly, have adopted policies
and programs with great promise for
the future. But we concede that prog-
ress in some areas has not been as
rapid as we would like. 1

Customer Service

Our customers have these services
they didn’t have a year ago:

Today we send a serviceman at
any time of day or night to any resi-
dence where the gas furnace isn’t
working, or to any house where all the
lights are out. If the difficulty can be
fixed by pliers or screwdriver, our re-
pairman will fix it. If the trouble is
more serious, he will help our custom-
er find a competent plumber or elec-
trician to make the necessary repairs.

Today if a customer wishes to con-
vert his oil furnace to gas, or to install
a new gas or electric heating system,
we will make all the arrangements and
finance tlie installation by easy pay-
meou over a period up to seven years.
If a customer wishes to rewire his
house, we will do the same.

Today a customer knows the date
his meter will be read because his
prior bill tells him.

Today we are well along on our
program to install 5,000 remote meter
reading devices in customer premises
where meters are not normally acces-
sible. Such customers will then receive
bills based on actual readings rather
tlian estimated bills based on past
average use.

Today a customer is paid interest
of 5% on his deposit, not 4% as he
was a year ago.

Despite this tangible progress we
know that our customer service needs
further improvement. Particularly we
must strengthen our billing procedures
and our (wility to respond promptly
to billing complaints. Our telephone
service, although we have increased its
capacity by 5,000 calls per day, still is
jammed too often.

The way to remedy the situation,
we are convinced, is to decentralize
our operations. Experience proves we
cannot provide sufficiently good ser-
vice to 3,100,000 electric customers and

1,100,000 gas customers from one cen-

tral headquarters.

Accordingly, we have begun to de-
centralize all customer services into
six divisions, Westchester County and
tlie five boroughs of New York City.
Within less than a year, Westchester
and Staten Island will be independent
operating divisions; within two to
three years Manhattan, the Bronx,
Brooklyn, and (Queens will be like-
wise. We are convinced that decentral-
ization will bring more personal ser-
vice to our customers, and greater effi-
ciencies for our Company.

We Give a Damn

Con Edison has been a leader in
the New York Urban Coalition, and
've are active in the Westchester Coun-
ty Urban Coalition. We support with
uoaey and talent their programs and

those of the National Businessmen’s
Alliance. We recognize that urban
problems are too big for government
alone to solve. As the City’sand Coun-
ty’s principal supplier of electric en-
ergy, we too must be involved.

As an equal-opportunity employ-
er, we practice what we preach. An
increasing percentage of our total
number of employees belong to racial
minorities—13% today compared to
8% only two years ago. In tlie past
year, about 30% of our new regular
employees have been Afro-American
or Spanish-American. In addition we
have employed 365 so-called *hard-
core” unemployed young men and
women in cooperation with tlie U.S.
Department of Labor. (We object to
the term "hard-core”; these youngsters
are proving to be as capable and well
motivated as othfer new employees.)
To help them remedy weaknesses in
their basic education, we have insti-
tuted classes in die “3 R’s.”

We are proud that the Executive
Director of the U.S. Equal Employ-
ment Opportunity Commission, Clif-
ford L. Alexander, has described Con
Edison as having the best equal em-
ployment record of any utility in
America.

Power for the 1970's

This past year we committed
more than one-quarter billion dollars
for new sources of electrical energy.
On the Hudson River near Indian
Point, we announced our fourth nu-
clear plant with capacity of 1,100,000
kw. Further up the Hudson at Rose-
ton, about half-way between New-
burgh and Poughkeepsie, we have an-
nounced an oil-fired plant of two 600,-
000 kw units that we will own jointly
with Central Hudson Gas & Electric
Corporation and Niagara Mohawk
Power Corporation: our initial share
of the plant will be 40%. Nuclear 4 is
scheduled for completion in 1974;
Roseton in 1972 and 1973.

In addition, last year we started
construction of 300,000 kw of gas tur-
bine peaking capacity at our Astoria
station in Queens scheduled for com-
pletion in 1970.

When die new generating capac-
ity committed last year is added to
tlie generating capacity already under
construction at the start of the year
(Indian Point 2 and 3 and Artliur
Kill 3), Con Edison has an electric
generating construction program in
progress of $625 million which will
add about 4,250,000 kw of new capac-
ity. Our entire system at the present
time has 7,500,000 kw of generating
capacity—so we are increasing it by
more than 50%.

This gigantic building program
has a two-fold object: to supply load
growth in our service area of about
350,000 kw per year, and to enable
us to retire a number of old, inefficient
plants located in New Yoik City.

Keystone of our modernization
program, however, is the Cornwall or
Storm King 2,000,000 kw pumped-
storage project.

Aldiough we still do no* have an
FPC license to build Cornwall, we
have made important progress toward
getting one. The Trial Examiner who
heard lengthy testimony pro and con
has recommended to the full Federal
Power Commission that it grant a li-
cense. Two months ago the City of
New York formally advised the Federal
Power Commission that "New York
supports the general plan of the Com-
pany to replace its old coal and oil
fired generators in the City with this
new facility upriver.” However, the
City objected that the proposed un-
derground powerhouse would be lo-
cated too near an underground City
aqueduct. Although we believe that
the presently proposed site for the un-
derground powerhouse is the best site,
and that it would not endanger the
City aqueduct, we are prepared to
build the underground powerhouse at
a different locqtion if the Federal
Power Commission deenu this neces-
sary.

Islands: Power Sites of the Future?

To provide a site for future nu-
clear generating facilities. Con Edison
has purchased Fort Slocum, an 80-acre
island in Long Island Sound about
one-third mile off New Rochelle. In
the 1970% it would make an ideal lo-
cation for up to 4,000,000 kw of nu-
clear generation.

Looking even further into the fu-
ture, we have asked that planning for
Welfare Island not preclude the loca-
tion of a nuclear power generator un-
der the island in the late 1970’s.

Such a generator would produce
not only electricity, but also steam to
heat and cool the skyscrapers of Man-
hattan. We want eventually to get all
of our smoke stacks out of Manhattan.
A nuclear generator placed under-
ground on Welfare Island could en-
able us to remove the four smoke stacks
near the United Nations.

Blackout Protection

Last year we materially strength-
ened the ability of our elcctric system
to withstand severe shocks of the kind
that triggered the great blackout of
November 9, 1965. At a cost of about
$23 million, we installed 10 additional
gas turbines at 6 production plants,
provided automatic load shedding fa-
cilities, and added additional instru-
mentation and control at our Energy
Control Center. The gas turbines will
make possible die prompt restart of
these plants in case of a systemwide
shutdown. In addition, diey provide

155,000 kw of new generating capac-

ity to meet peak system demand.

Also in 1968, we launched two
major extra high voltage transmission
projects to tie our system more firmly
to our neighboring utilities in New
Jersey and upstate New York, and
thereby improve reliability of electric
service throughout the Northeast.

Although our electric system as a
whole performed well in 1968, there
were several severe local blackouts on
our system during die summer. Four
intense heat waves in July and August
caused an unprecedented air condi-
tioning load. Local distribution facili-
ties became overloaded and failed in
some neighborhoods. Altogether, about
5% of our customers were affected by
outages or low voltage, or both. we
deeply regret these local failures. We
are determined to strengthen our dis-
tribution system so that they won't
recur. To gather the information we
need for this purpose, we have sent
questionnaires to all of our customers
in the areas which experienced diffi-
culties.

We’re Still Going Underground

In 1968, all new subdivisions of
five or more homes in our service area
were being constructed widi electric
service by underground cable. No
utility in America can match our rec-
ord for placing its electric lines under-
ground.

We have pledged to Westchester
County that, even as to high voltage
transmission lines, we will not acquire
new rights of way for their construc-
tion above ground. When we have re-
built our existing overhead transmis-
sion lines to full capacity, and have
occupied fully the transmission rights
of way we already own, future EHV
lines in Westchester will be placed un-
derground—a very costly business.

Clean Energy, Clean Air

In the struggle of New York City
to clean its air. Con Edison no longer
plays the role of the heavy.

Dramatic progress by Con Edison
in controlling air pollution has won
recognition during die past year that
we now lead the City’s fight tor clean
air. By switcliing to premium, low-sul-
fur fuels, installing electrostatic pre-
cipitators (smoke cleaners), and in-
creasing the height of smoke stacks,
we have since 1965 cut in half our
emissions of sulfur dioxide and par-
ticulate matter. Our three plants Uiat
will continue to burn coal have pre-
(cipitators that remove 99% or more

of the particulate matter from the
smoke stacks.

In the next decadc, our plans for
adding nuclear generation combined
with Cornwall’s pumped storage will
virtually eliminate our contribution
to air pollution. 7'he oil-fired Roseton
plant on the Hudson will utilize the
newest technology for removing pol-
lutants from stack gases.

Presently the chief offenders caus-
ing New York’s air pollution are the
automobile (58%) and the heating
plants of factories, offices and apart-
ments (23%).

To reduce these sources of air f)ol-
lution will cost money, lots of money.
We should know. It has cost about
$150 million to do our part.

Rates and Earnings

The toughest problem we faced
during the past year was how to in-
crease our earnings (among the low-
est in the industry) without increasing
our rates (among the highest in the
industry).

The obvious, but difficult, solu-
tion is to increase sales and reduce
unit costs. To increase sales, we have
developed a more aggressive sales j>ro-
gram, offered credit to purchasers of
gas and electric heating systems, and
filed two promotional rate reductions
—16% for electric heat and 25% for
gas air conditioning. To cut costs we
have expanded competitive bidding,
reduced our payroll and contract la-
bor by about 900 persons, and insti-
tuted a wide range of other economies.

Despite these strenuous efforts,
our earnings for common stockholders
have not increased above the previous
year’s level, mainly because of higlier
taxes. Last year the increase in fed-
eral, state and local taxes, exclusive of
income taxes, amounted to f|8 mil-
lion of which about half is accounted
for by increased tax rates. Our annual
city tax bill—just our city tax bill—is
now more than |1z times what we
earn for our common stockholders.

In 1969 we and other businesses
face even more tax increases. We also
face large increases in the other costs
of providing electricity, gas and steam
—for example, wage rates will increase
about 10%, employee fringe benefits
will increase substantially, and interest
rates on new capital are now at the
highest point in the past 100 years.
New Faces of 1968

To achieve our ambition of pro-
viding New York City and Westches-
ter County the best energy service in
the world, we are assembling a new,
young team of executive talent.

In large part because of a reduc-
tion from 68 to 65 in the age of man-
datory retirement, 135 top and middle
management employees retired in
1968. Ib fill the vacancies caused by
these retirements, we have made many
promotions from within the compa-
ny, bringing younger people into po-
sitions of authority, and have given
the management a liealthy infusion of
new talent from outside tlie company.

With the wholehearted coopera-
tion of the men and women xoho have
served Con Edison so faithfully for
many years, all of us have done our
best this past year to turn Con Edison
around.

We promise that in the yearahead
we will press forward our efforts to
make Con Edison the number one util-*
ity not only in size but in service.

In Closing, “Thank You”

Finally, all of us on Con Edison's
management team wish to thank each
of our custoniei-s for die moral sup-
port and encouragement we received
during the two-week strike last month
—anti for our customers’ dioughtful-
ness in reducing power consumption
during the peak hours of 4 PM to 9

P M while die strike was on. You were
great!
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6 Weeks Course Approved by [quivaleaa/ NARCOTIC ADDICTION
N.Y. State Education Dept. CONTROL COMM'SS'ON
DIPLOMA Exec Park South, Albany, NY 1323C
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N. Y. State Dept, of Education. OrSTARTI 'gr’zj% TIMcha fon
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ENROLL NOW: Classes Meet SAVE ON YOUR MOVE TO FLORIDA

LEARN TO PROGRAM

860 5end for Booklet CS $60

| Compare our coat p«r 4,000 Ibs (e
an Ma“hatf@ﬂ' St. Potersburc from New York City
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$325 FOR 220 HOURS 5:10 or 7:15 I".M. ENdicott 2-8117 Dept. 0. P.O. Bo* 10217. St. P»*ar»
Lo COST MORE HOURS Be Our Guest at a Class! bura. Florida
|BM KEY PUNCH Fi\ In and Drinff Coupon
$99 FOR 60 HOURS PREPARE FOR A BETTER JOB .
| DELEHANTY INSTITUTE College, Tech. & Bus. Courses At Home, Stuart, Florida
CU\/PAFE' AMERICAN SCHOOL, Dept. 9AP-23,
- HR Kiittt 15 St., Mnnliuttiia BR 9-2604
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VENICE FLA. —
SEE H.

INTERESTED?
N. WIMMERS, REALTOR
ZW CODE 33505

MEN

HIGH SCHOOL Equivalency

HOLLYWOOD BEACH. FLORIDA

DlPLOMA (CLASS 3) Low weekly rates, $30 up on lieach
includes evei-ythlng. Write for free

« For CIVIL SERVICE coiorful details.

. SANDS. 2040 N SURF RD.

. forlmployment SPECIAL RATES BALI HAI, 310 MCKINLEY ST.

+ For Personal Satisfacllon P.O. Truck Practice

S Weak N.Y. Education Dapt. Approved one* waakly Cours* IN SCHOOL
or AT HOME in your »p*r« time. _ $10 00 per hr

TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
For Class | -2 & 3
LICENSE

BRONX SPECIAL
SEDGWICK AVE.

3 family. No down payment. Cash al-
lowance for repairs. Excellent invest-
ment oppty or lire rent freel
FIRST-MET REALTY
3525 BOSTON RD, BRONX
OL 4-5600

ROBERTS SCHOOL, Hsfc

517 W. 57 Street, New York, N. Y. 1001*

Ple»s« send me FREE Information on School Eaulvaleucy,
AK6

Phono

Name
AAATeiii

mm Farms & Country Homes,
Orange County

COHEge. Trained Ins_tructors, Bulk Acreag'e — Retirement Homes
MONROE INSTITUTE _ IBM COURSES Private Instruction. Buainesa in the Tri-State Area
Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard, 7 DAYS A WEEK 85 1.GiEeLD£AOA”'\‘Je¢ﬁ§N,S;(' (RUElél)LTBOSIZS»ar/‘B
NCR Hookkeepins machine. H.S. F.QUIVALICNCY, Day & Eve Claaaes. '
EAST TREMONT AVK. & BO.STON RD, nitONX _ Kl 3-6G00
20 EAST FORDHAM ROAD, IIRONX — a;KJ-6700 MODEL AUTO SCHOOL CAMBRIA HEUIlITS $18.000
VETERAN TRAININQ. ACCREDITED BY N.Y STATE DEPT. OF EDUCATION 145 W 14th St t Detached Colonial. ljargre rnifi mo(‘iern
. ree ¢ : . ;
BUSINESS SCHOOLS “T>A Training -t Prestige” ‘f‘e"n‘;z“ I‘; rgf;*;vn ;IUOTP‘“““ basement,
IBM Keypunch, Tab, etc. Computer Programming, . - - .
ADELPHI Secretarial, Bltkping, Switchbd, Comptmtry, Steno- Phone' CH 2 7547 ONLY $900 CASH DOWIfI
type. Free Placement Svce. Approved for foreign
students. Day & Eves, 1712 Kings H'way, Bklyn, MEDICAL. LEGAL SECRETARY COURSES L NG I, AND HO ES
DK 6-7200, 47 Mineola Blvd.. Mineola, L.I. , eS-IS nilUide Ae., Jani»lex
CH 8-8900. At Home. AMERICAN SCHOOL. Dept. !
ACCREDITED BY NEW YORK STATE BOARD OF RUCKNTS, OAP-38. 130 W. 43nd St, New York, RE 9-7300
APPROVED FOR VETERANS N.T. 1003«. Bft »-20iH.

REAL ESTATE VALUES

araemBnL [oridg

Fla. Retirement Home Show

FULL size model homes In Hicksville, L.I.
Old Country Rd. at Jerusal'Cni Art.
616) WE 8-4488: (212) 623-ClOO.

Vacationers! Retirees!

DISOOVER ST. PETE!

Writ# for eifher
or both FREEI

New 80 pg. “SUNSHINE ANNUAL"™

for vacationing in St. Pete “Tha
Happy People Place.”
40 pg. “LIVING in ST. PETE"

about retiring in this sunny health-
ful re.sort city.

Write C.S.L. Mullin, Dept. 12-10
CHAMBER OF COMMERCE
ST. PETERSBURG, FLORIDA 33731

LAUREI.TON

INIOH Ol MTGE
Det ranch rms all one one floor.
Mod kit & bath, over 4,000 sa ®
landscaped crnids. Only smaU ao*“
payment needed.
CAMBRIA HTS

SACKIFICB SALE
Det legal 2 fam 5 & *
rentable basmt apt with
streamline kit. 2 baths, knotty P
fln bam. 2 car grar, all appliances.

MANY OTHER
FAM

1*2
noSIES AVAIL

QUEENS HOMES

OL 8-7510
170-13 Hillside Avc.-J<™*

PLEASE PATRONIZE
OUR ADVERTISERS



C hapters D

Reduced D u

To R etired ,

istrib uting
e s Form s

Part-tim e

(Special To The Leader)
ALBANY— Applications for reduced dues for retired and
oart-time employees have been sent to Civil Service Em-
ployees Assn. chapter presidents for distribution, Executive

pirector Joseph D, Lochner announced last week.

CSEA members who are retired bership at one dollar a vyear
fiv who work on an average of \pich did not entitle them to
jgss than four hours a _day Of hold office and vote, or regular
20 hours a week are entitled to mempership at the full dues rate
jlie reduced rates, which are one- ¢ $26 a year.
jialf the regular dues, or 50 cents Associate membership is still
biweekly. available under the new plan, and

If dues are paid directly to regular membership at the new
the Employees Association Instead $13 rate entitles retired and part-
of by payroll deduction, they will time employees to the same rights
be $13 a year due by Oct. 1, or provided with full dues mem-
$6.50 twice a year, due by Oct. bpership.

1 and by the
of each year.

following April 1

The reduced dues rate was ap-
proved by CSEA chapter delegates

at the Annual Meeting in Sept-
ember. Formerly, retired members
were eligible for associate mem-

Proof of eligibility through the
chapter is required each year by
the part-time employee in order
to continue membership under
the reduced rate. Most chapter
presidents now have the appli-
cations.

Capital Conference Hears
Pension System Explanation

ALBANY
Workshop on

At the
Pension

Ambassador Restaurant,

ference members were addressed by James Terry,

Abe Lavine Named
Employee Relations

Director For State

(From Leader Correspondent)
ALBANY—The new director
of employee relations, just
named by Crovernor Rockefel-
ler, is a <career State em-

ployee, who began his State serv-

ice as a public administration in-
terne.

He Is Abe Lavine of Albany.
In appointing him, the Governor
declared:

"This administration has
«earched carefully for an indi-
vidual to serve in the new posi-

tion who combines knowledge of
State government with the neces-
personal characteristics re-
QUIred to wundertake this diffi-
cult and important assignment.
"I am pleased at finding one
*0 well qualified as Mr. Lavine.
| have assured Mr. Lavine that he
~i'l have full authority to repre-
the State government in all
Its collective negotiations with or-

Kttnizations representing em-
ployees.”
L*vine took over Is new as-

®8nnient January 2,
$34,675 a year.
At present, Lavine is deputy
‘eiector of the State Employment
vision in the Labor Depart-
ent. He has held various posl-
ons with the State IAbor De-

AHinent and at one time served
budget director for the City

""Philadelphia,

Is expected to take over
responsibility in the
relations field that has

at a salary

oyee

by recent months

ton Marshall, the Governor’s
eAcjetary.

n holds a mast-

®Jfree In Public Administra-

Syracuse University.

recent
Systems
Albany, officers,

District
and proposals,

Capital Conference
held the

delegates and con-

at

informa-
tion specialist. New York State Re-
tirement System, Karl NissofT, as-
sociate counsel. Teachers Retire-
ment System, and Robert Calla-
han, chairman. Civil Service Em-
ployees Assn. pension committee.

Following a buffet supper, Max
Benko, Conference president, wel-
comed the members and then re-
linquished the chair to Ned Gusty
of the CSBA staff, who presided as
moderator of the session.

Terry spoke on the State Re-
tirement System and explained
the new 1/60th plan which was in-
itiated through legislation in 1%7.
He went into the many complexi-
ties of the plan at length, explain-
ing its advantages over the old
plans it superseded.,

Nissoff, as he spoke of the Tea-
chers Retirement System, furnish-
ed the audience with compari-
sons and contrasts between the
Teachers Retirement System and
the State Empoyees Retirement
System.

Callahan told the members
the programs CSEA h~»
on a short range basis; those for
the near future and those plan-
ned for the more distant future.

of
planned

An animated and very interest-
ing discussion period followed the
three speakers with membei-s of
the audience posing a vailety of
technical and |Interesting ques-
tions for the guests to answer
and explain.

New Justice

ALBANY—Governor Rockefel-
ler has appointed Charles J.
Gaughan of Hamburg to the Su-
preme Court, succeeeding Justice
John P. Dwyer, who retired. He
will serve a term ending Dec.
31, 1960.

Justice Gaughan is a former
Erie County assistant attorney
general and since 1963 has served
as Eiiie County Court Jud«e.

Two Promoted
As Conservation

W n s

O v e rtim e

[)ept, DireCtorS G rie vance F or 3 A id e s

(From Leader
ALBANY
season

Correspondent)
The Christmas
has seen

two key pro-
motions in the State Conser-
vation Department.

Albert J. Woodford, assistant
director of the Divisions of Lands
and Forests, has been named di-
rector to fill the vacancy created
by the i*etirement of William D.
Mulholland.

Victor Glider, who has been
general manager of Forest Parks,
has been named assistant director.

“Both Al Woodford and Vic
Glider have outstanding records of
accomplishment in the field of
forest management,” Commissiin-
er R. Stewart Kllborne declared,
adding:

“It is pleasing to me to see
both of these men, long time em-

ployees of the department, ad-
vance to positions of increased
responsibility.”

Woodford, 66, Is a graduate of
Cornell University, where he
majored in forest management.
He joined the dei>artment in 1923.
Glider started his career as a
forest general foreman in 1946.
He is a graduate of the Univer-

sity of Maine.

Alsever Retires
After 22 Years

(From Leader Correspondent)

SYRACUSE—Carl Alsever, a
right-of-way agentin the State
Transportation Department’s

Syracuse District and member

of Syracuse chapter, Civil Serv-
ice Employees Assn., was honored
at a retirement dinner recently In

Syracuse.

Alsever served in the depart-
ment from 1946 until he re-
tired Dec. 1. He was In the Syra-
cuse City engineer’s office five
years, then in private surveying
from 1931 to 1940 and with j;he
U.S. Corps of Engineers from
then imtil 1946.

Chapter members and other

friends presented him with a golf
cart and clubs as a retirement
gift.

Retired System
Chapter Celebrates

ALBANY—The DeWitt Clinton
Hotel was the scene recently of
the Civil Service Employees Assn.
Employees’ Retirement System
chapter annual Christmas party.

A social hour preceded a ham
and turkey dinner. Following din-
ner, “The Nocturnes” played for

dancing.

A t W e st S e

(Special

n eca S ¢ch o ol

To The Leader)

ALBANY — The New York State Grievance Appeals Board

has upheld a grievance filed by the Civil

Assn. on behalf of three members of
School chapter protesting the
Mental Hygiene Dept, institution

of equivalent time off during the

same pay period to avoid pay-
ment of overtime.
In its decision, the Board cited

the practice as "improper and
poor personnel practice,” and rec-

ommended to the Department of
Mental Hygiene that it stop.
The three employees at the
school who are members of its
OSEA chapter— Arthur J. Ler-

czak, Albert F. Kaufman and Ro-

bert Pfleeger—charged in their
grievance that on various occa-
sions between May, 1967, and
January, 1968, they were required

to work on what normally would
have been a regular day off.
Each was then told to take a day
off during the same work week,
and none was paid overtime.
Violent Objection

C3SEA objected violently to the
practice of forced work with no
overtime pay when it was first
established by State Budget Di-
rector T. Norman Hurd. Under
State law, time and a half over-
time is required when employees
must work on holidays and Sun-
days when they are not sched-

Service Employees
its West Seneca State
at this

forcing on employees

sions giving payment of over-
time beyond the regular workday.

The Department of Mental Hy-
giene, while "not disputing the
facts” of the West Seneca State
School case, contended that
“There is no legal basis by which
the appellants would be paid

overtime unless they worked over
hours in a given work week.”

In receiving the Board’s favor-
able recommendation, CSEA Ex-
ecutive Director Joseph D. Loch-
ner said, "The State inconveni-
ences its employees by forcing
them to work overtime for the
State’s convenience, and then
without regard to the desires of
the employees, forces them to take
equivalent time off in the same
work week, again at the conveni-
ence of the State. This is done
solely in order to avoid pay-
ment of overtime.

"In most private industry, in
fact, more than time and a half
is paid for work on Sundays and
holidays—in m«iny instances, dou-
ble time and triple time pay is
provided. Public employees are
entitled to this same treatment.”

uled for regular duty. A minor charge included In
CSEA at that time urged upon the grievance—one of “discrim-
the State government adoption of ination” since some other em-
an overtime pay plan which would ployees at the School, when re-
pay for overtime beyond the reg- quired to work on a pass day,
ular w'orkday rather than for were not ordered to take a day
overtime beyond the 40-hour off and thus were able to earn
work week. CSEA officials then overtime for time worked in ex-
cited that throughout private in- cess of 40 hours,—was denied
dustry, unions have won provi- by the Board.

For United Fund Program

By Ogdensburg City Official

OGDENSBURG — The local unit of the CSEA has taken
sharp eception to alleged “coersive” pressure mounted on
City employees by the mayor and a City alderman.
Directors of the Civil Service Employees Assn. have ob-

jected to letters from Mayor John

P. Byrnes and Alderman Wallace
P. Herzog dunning employees of M anhatlan Stale
the municipality for added United .
Fund contributions. Dinner Dance

"They have publicly ridiculed Manhattan State Hospital Em-
the City employees for their fail- ployees are giving a dinner dance
ure to contribute (more) to the at the Carlton Terrace on Feb. 23.
United Fund,” a statement by the Miss Civil Service Employees
board of directors said. Assn. will be chosen at the gala,

Contributions from City em- but contestants’ names have to
ployees “is a personal” thing, the be entered In advance. The
CSEA said, “and should not be deadline for this is Jan. 13, 1969.
publicized.” For tickets (at $10 apiece) and

“Any further solicitation by the other information, contact Esther
mayor and Alderman Herzog to Shinnery, Ollie Williams, Cleo
the City employees will be con- Patra Ranson or Thelma Ramsay.
sidered as coercion and harass- The date is Feb. 23. And the
ment to these employees and Carlton Terrace Is at 99th and
necessary steps will be taken if Broadway, In Manhattan.
necessary,” the directors said.

Mayor Byrnes’ letter to em- New Judge

ployees wound up with the ad- ALBANY—Robert P. Kennedy
monition for them to "please sign of Canandaigua has been named

the enclosed pledge and return it
to your department head at once
or at least by Monday.-

a judge of the County Court ;f
Ontario County. He succeeds the
late Judge M. Mauilee diacchia.

<Xi
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(Continued from Page 10)
Aide to the President, there are
five secretary-stenographer posi-
tions—three at $9,297, of wliich
two are already vacant, one at
$6,981 and another at $6,321, also
now vacant.

Dept, of the Navy

The following top civilian jobs
are open in the Navy, all In the
office of the Secretary: The Sec-
retary, who gets $30,000 the Under
Secretary, $28,750: four assistant
secretaries—one for |Installations
and logistics, one for research and
development, one for financial

management, and one for man-

e peat T h is!

power and reserve affairs—all at
$28,750; an executive assistant to
the Secretary, $30,239 (already
vacant); two special assistants to
the Secretary, one at $26,264 and

the other at $16,946, with the
former already vacant.
Also in the Secretary’s office

is a private secretary, at $10,203;
another private secretary and a
chauffeur, both jobs already va-
cant, at salaries yet to be deter-
mined.

There is a private secretary in
the office of the Under Secretary,
at $9,297.

In the office

of the asst, sec-

retary, for InstallatiDn and logis-
tics), there Is a private secretary,
$9,297; four civilian aides or ex-
ecutive assistants and a confi-
dential assistant (for economic
utilization policy), with all jobs
already vacant and all salaries not
yet established.

The office of the assistant sec-
retary (for research and develop-

ment) has a private secretary,
$9,297; and two civilian aides or
executive assistants (already va-
cant) at salaries not yet deter-
mined.

In the office of the assistant
secretary (for financial manage-
ment) there Is a private secretary,
at $9,297 and two civilian aides
or executive assistants; also al-

ready vacant at a not yet estab-

W ould you w alk a

couple of blocks to

25 %

e X tra p

fotC

ro fit?

lished salary.
There is a special assistant to
the Secretary of the Navy, at

$30,239 and his confidential sec-
retary, at $9,297; and a secretary
In the office of the armed forces
aide to the Preslent, at $9,297.
Dept, of The Air Force

The Secretary of the Air Force,
$30,000; a special assistant and
a secretary for the Secretary,
with both positions already va-
cant, at salaries to be determined.

The Under Secretary. $28,750;
a special assistant (already va-
cant) and a secretary-stenogra-
pher, salary open on both jobs.

An assistant secretary (for re-
search and development), $28,750;
a special assistant and secretary-
stenographer in his office, also
already vacant, with salaries yet

m ake

Would you walk

as farasyour mailbox?

to be established.

An assistant secretary (for i
stallations and logistics), $28759'
his special assistant (already
cant) at salary yet to be determ
ined; his special assistant for eco
nomlc utilization and analyst
$22,835; his secretary-stenogra
pher, $8,462; the deputy for trans
portatlon and communications
$26,264— veteran preferred for thla
job.

An assistant secretary (for fj,
nancial management); his special
assistant (already vacant), at not

yet established salary; his dg,
puty for management systems,
$26,264 (veteran preferred); huU
secretary-stenographer (already
vacant), salary yet to be de-

(Continued on Pagre 15)

Many Emigrant depositors do. They walk a few extra blocks each pay-
day to get a savings bank interest rate ($5 back on every hundred instead of
$4). That's a full percent more than some other banks pay. ltadds up toa 25%
higher dividend at the end of the year.

Higher interest—and more service

ft adds up in other ways, too—like how you get it. 5% a year com-
pounded and credited 4 times a year (this means even your interest earns

interest.)

Yet even though Emigrant pays higher dividends it doesn't sacrifice
service. You can make deposits or withdrawals at any of Emigrant's 4 offices.
Computerized banking speeds up transactions. And when you bank by mail.
Emigrant gives you the envelopes and pays the postage.

Dear Emigrant:

OK, rd like more service, more interestand a free American Eagle coin

bank.

lunderstand that | get 5% on my money, free postage paid envelopes
and if | make this deposit anytime before January 10th, 1still earn full divi-

dends from January 1st.

Here's my deposit $

I Inmyname only

I Inmyname intrustfor-
I Inmyname jointly with.

Forward passbook to
Name
Address

City

Mrs. i

(print)

State

(Uie Regiilered Mail when sending cash)

($10 or more) to open an account.

Miss

Zip Code

Emigrant Savings Bank

51 Chambers St.
Lb

30 E 42 St. 1

7th Ave. & 31 St. O

3rd Ave. & 45 Sf. @

New York, New York



(,S. Guards For

HeWYork Area S o u th e rn C on feren ce

*The Interagency Board of U.S.

(“vil Service Examiners for the 0O p p 0OSs e s N on -R e s id e n ts
Greater New York City area Is-
jyed Announcement No. NY-g-
s9 for Guard, GS-2 ($4,231 a .
year), GS-3 ($4,600 a year), and F 0 r C o rre c tio n Jo b s
o~.4 ($5,145 a year). (Special To The Leader)

Applications will be accepted CATSKILL — The Southern Conference of the Civil Ser-
until further notice. Competition y,jce Employees Assn. has gone on record as opposing the
m this examination |Is restricted - : , o

State Civil Service Department’'s recent decision to open up

by law to persons entitled to Vet-
eran's Preference. Applicants for
qS-2 must pass a written test but
;iiere is no experience require-
ment. There is no written test
for GS-3 and GS-4, but applicants
must have appropriate experience.

examinations

for narcotics

Fireman Examination

One

thousand SiX hundred

eighty candidates took the med-

ical and rated physical examina-
Apply to the Executive Inter- ion for fireman, FJD. recently.
apency Board of U.S. Civil Service
City Area, Fed. Bldg., 26 Federal BUY
Exiuniners, Greater New York U.S.
Plaza, New York, N.Y. 10007. SQNOa

-Winsten, N.Y. Post

“Ewa Aulin is a delicious, little
bon-bon who looks groovy in

oroutofclothes.
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correction

officer to out-of-state
residents.

A resolution deciTing the de-
cision, brought up by George Hal-
big, a correction officer from Cats-
kill Reformatory and Statewide
CSEA delegate, was passed by
tlie Conference. Halbig told the
Conference delegates that “there

are enough wunemployed people
and enough qualified people in
this State interested In taking the

examination,” thei'efore the open-
ing up of the examination to non-
New Yorkers was unnecessary.

“There are certainly enough
people in this State who are cap-
able of passing this job test and
of handling the duties of a nar-
cotics con*ection ofTicer,” Halbig
said. “The State doesn’t have to
look elsewhere for qualified peo-
ple,”

CSEA has as yet not received
any comment fmm the Civil Ser-
vice Department.

SAAB "69°

ON DISPLAY— IMMED. DEL'YI

See Them! Test Drive Them!

NOW BELOW DEALERS
ORIGINAL COST!

'68 SAAB
LEFTOVERS

Unbeatable prices, unbelievable sav-
ings, all models, choice of coors.
Hurry I Hurry! While they last.

ALL BUYING SERVICE AND
ORGANIZATION BUYING
COUPON GROUPS WELCOME.
NEW LOWER PRICES!

OVERSEAS DELIVERY
ARRANGED
SALES/LEASES/PARTS
SERVICE

MARTIN'S

Authorized Saab Dealer
MNHTN: 1274 2nd Ave. (E.67)
249-6700

BRONX: 766 Southern Blvd. (156)
323-7500
AMPLE FKKK PARKING
SPACE

To Keep Informed,
Follow The Leader.

P. R. Column

(Continued from Pace 2)

THERE IS NO nee”™ for the
police to get out of the kitchen.
But there is a need for a better

understanding about police prob-
lems by;
¢« THE PUBLICS, who are gen-

uinely frightened by a phenom-
enal increase in tlie crime rate,
particularly crime against in-

dividuals, and are probably scared
stiff about police “job action”;
and by

e« THE POLICE, who must real-
ize that the overwhelming major-
ity of citizens did not contribute
to their frustrations, but are gen-

uinely on their side—and that
police effectiveness depends in
great measure on the suppoii, of

the majority of the publics they
serve.

WE KNOW that one thing |Is
not helping the situation;

LAST AUGUST PBA leaders
were complaining that City of-
ficials were not allowing police
to enforce the law, and now the
PBA leaders aie telling their
members not to enforce certain

laws as part of the

NO GROUP’S public relations is
enhanced when Its leaders talk
out of both sides of their mouths.

“job'action.”

Plasterer

Two hundred seventy candi-
dates took the qualifying written
exam for plasterer Dec. 14.

LEGAL NOTICE

SUPKKMJi; COITRT OF THK STATE OF
NKW YOKK; COlI NTY OF IiKONX Adele
Do Feo, plaintiff, aifainst Franciu M.
De Feo. (lefenilant. Index No. 13C00/19G8.
Pl.iintiff dcsi?natps Bronx County as the
place ot trail. The basis of the venue
is the pliiintifr's residence in Bronx
County. New York.
SUMMONS: ACTION
DIVORCR

To the above nnmos defeiulnnt;
You are hnrchy Btininion<Hl to
the cnmplnint in this .ictlon
serve a copy of vyonr .answer or, if
the complaint is not si'rvMl with this
summons, to pcrve a notice of appenr-
ancc. on the plaintiff’s attorney, with
in 20 days after service of this snm-
mons, exclusive of the day of pervice
(or within .TO days after the po:-%li'e is
complete if this oummons is not per-
sonally delivered to you within the ptate
of New York); and in case of your
failure to appear or answer, judcment
will be taken acainst you by default
for tbe relief demanded in tlie complaint
Felfrin & Silverman. Esgs. Attorneys for
the plaintiff: Office and Po?it Offi''c
Address. 21.T West 34 Street, New York,
N.Y 10001.

TO: Francis M.
named defendant.
Tlie forefroinar summons is served upon
you by puhlication pursuant to an order
of Hon. Pi(h)cy M. Fine, a Justice of
the Ruprenl® Court of the State of New
York, entered December Otb. 1008 and
Filed with the summons and coniplaint.
in the office of the Clerk of the
cotinty of Bronx, at the rourtholiee. 851
Grand Concourse. Bx.. N.Y. The object
of this action i« for absolute divorce.
Tlie attorneys fop iHe plaintiff an?
Feipin & Silverman, Esqg.

FOR ABSOLTITE

answer
and to

D<! Feo, the above-
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QUESTIONS & ANSWERS

about

HEALTH INSURANCE

WILLIAM T. PARRY

Covernment Relations Manager
BLUE CROSS-BLUE SHIELD
Albany, New York

This C5vnimM will appear period-
ically. As Mr.
Parry will rela-

a public service,
answer questions
Please

Mr.
Shield

tive to tlie Statewide Plan.
your questions

Blue Cross
Manager, The Statewide Plan,
1215 Western Avenue, Albany,
N.Y. 12203. Please do not submit
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claims. Only questions of general
be
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Winter Caribbean Cruise
Schedule Is Announced

Three air-sea cruises and a bridge cruise under
direction of famed master player

the
Charles Goren are now

open for bookings by Civil Service Employees Assn. members,
their families and friends. These extremely popular 8-day

cauises feature dircct flights to
the Caribbean and direct board-
ing on the S.S. Regina so that
almost all the vacation time is
sj>ent in the sun. Prices still begin
at only $285 complete.

Islands to be visited include
Trinidad, Barbados, Martinique,
and St. Vincent. All meals are

included and jet transportation Is
via KLM Royal Dutch Air Lines.
Here are the dates of departure

and the tour leaders to write to
for reservtaions.

January 18 — Miss Blanche
Rueth, 96 Whaley St., Fi'eeport,

N.Y. Teleplione (516) 379-4529.
February 15—Mrs. Grace Smith,

Eight Doys—Only $285

Venezuela Tour
Set For Feb. 15

A new winter offering is being
made to members of the Civil
Sei-vice Employees Assn., their

families and friends In the form
of an eight-day trip to Venezuela
Feb. 15 from New York City.

Tixe low cost of only $285 In-
cludes round trip jet transporta-
tion, luxury hotels in Caracas and
the mountains, gourmet breakfast
and dinner and sightseeing. The
Hotel Marcay is a complete vaca-
tion resort in the mountains and
offers free golfing, swimming,
movies and a host of other ac-
tivities.

In Caracas, the Hotel Avila is
secluded in fourteen acres of pri-
vate ti*oplcal paik, situated In the
highest point of the capital city.

Space for this unusual offer-
ing is available now and may be
had by writing to Randolph V.
Jacobs, 762 East 217 St., Bronx,
New York, 10467. Telephone (212)
882-5864 after 6 p.m.

9 Days— Only $349

Easter In Rome
And Florence

The 1909 Easter trip to Rome
for members of the Civil Service
EmjJloyees Assn. and their Im-
mediate families will be longer.
Include a side visit to Florence
and will be less expensive than the
1968 trip witli no reduction In
quality, it was announced by Irv-
ing Flaumenbaum. tour leader.

The nine-day trip will leave New
York April 4 and return April 13.
giving tour members Holy Satur-
day and EJaster Sunday In Rome.
Included are round trip transpor-
tation via Pan American jet; all
hotel rooms, sightseeing tours of
Rome (Including the Forum and
Vatican City) and Its environs: a
two-day visit to Florence with Its
great art treasurers—all for only
$349 .lliose wishing air passage
only may ouy round trips seats at
only $239.

Space on Uils highly popular
tour Is strictly limited and imme-
diate application should be made

by writing li'ving Flaumenbaum.
25 Buchanan St., Fi-eeport, N.Y.
Teleplione (516) 868-7715,

R.D. Box 1195, Waterford, N.Y.
Telephone (518) CE 7-2087.
March 1—Delora« Fussell, 111

Winthrop Ave., Albany, N.Y. Tele-

phone (518) IV 2-3597.

Bride:e Cruise
The bridge cmlse, personally
escorted by Mr. Goren, will be
at>oard the S.S. Olympia from
January 11 to Jan. 24, visiting
San Juan, St. Thomias, Aruba,

Trinidad and Martinique. Master-
point games, tournaments and lec-
tures will be held aboard ship
Prices start at $370 and bookings
may be had by calling Miss Theen
at Plaza 7-5400 in New York City.

Offered First Time

Scandanavia—
Only $696 For
17 Days

For the first time, a charter
tour to Denmark, Sweden and
Norway Is being offered at high-

est quality with a price way be-

low standard market costs to
members of the (?ivll Service Em-
ployees Assn. and their imme-
diate families.

The 17-day, helght-of-the-sea-

son tour, will leave New York July
18 and return there on Aug. 3.
The low cost of only $696 per
person will Include round trip jet
fare, via Pan American Airways,
hotels, most meals, sightseeing
and the following events:

Tours of Copenhagen, the Dan-
ish countryside and seashore and
visit to famous Elsinor Castle;
boat trip to Sweden and through
the famous Gota Canal to Stock-
holm; visits to the Swedish
countryside; lake journey to Nor-
way and Oslo, and a spectacular

three day boat trip through the
fjords to Bergen, Norway.

Space Is strictly limited and
Immediate application should *be

made by writing, upstate, to Cel-
este Rosenkranz, 50 South Pierce
St., Buffalo; telephone (716) 823-
3929, and. Metropolitan New York
area, to Sam Emmett, 1060 East
28th St.. Brooklyn, N.Y., telephone
(212) 253-4488, after 5 p.m.

Hawaii And The
West At Lowest
Cost Yet—$449

Civil Service Travel Club’s
nual two-week tour of Hawaii and
the Golden West will be Identical
to past tiips with two major ex-
ceptions—the price Is lower and
Los Angeles win be visited again
Instead of Las Vegas.

an-

This year’s tour, which departs
from New York City on July 26th,
returning Aug. 9, will feature a
leisurely three days in Los An-
geles, eight days and eight nights
In Hawaii and @ homeward-
bound visit to San Fmnclsco.

eriie low cost of only $449 plus
tax will Include complete round
trip jet transportation via Pan

CSEA B

(Continued from Page 1)
on the ground that they are sup-

ervisory.

CSEA counsel raised the ques-
tion at the conference as to
whether the 24 titles excluded

would constitute a separate unit,
noting that if such were the case,
the same situation would occur In
all five wunits, making a total
breakdown of ten units of State
employees, exclusive of State
police and State university pro-
fessional workers. PERB represen-
tatives deferred an immediate
answer on the matter.

In addition to submitting a
formal brief summarizing the Em-
ployees Association objections
to the “security unit” list released
by PERB, CSEA will call upon
its members who are Involved to
express their feelings directly.
Employees who object either to
being included in the piroposed
unit or excluded from It are asked
to advise CSEA at 33 Elk St., Al-
bany in writing prior to Jan. 14.

A preface to the official PERB
listing of titles for the “security
unit” described the grouping as
follows:

“The Security Unit is composed

of occupational groups engaged
in the administiation of laws,
oodes, rules and regulations con-

cerned with vehicle and highway
safety, the seciu-ity aspects of cor-

T h ru w ay

(Continued from Page 1)
ings and rallies held for Thruway
workers In the key areas of Buf-
falo, Syracuse and Albany, strong-
ly indicate the employees’ con-
viction that CSEA Is equipped to
do the best job for them,” Wenzl
said.

In the first round of the elec-
tion in mid-December, CSEA beat
out the Teamsters by a vote of
831 to 726, while a third organiza-
tion on the ballot. Council 50,
AFCME, garnered only 260 votes.
A runoff was necessary since
CSEA’s total vote narrowly missed

the majority under the rules of
the Taylor Law.
Commenting on the workers’

rejection of Council 50 in the first
ballot, Wenzl said it proved “that
It takes more than loud talk and
empty claims to win representa-
tion elections. CSEA was meeting
with Thruway management and
negotiating work Improvements
for the employees long before the
Taylor Law was ever heard of,
and these employees know It,” he
said.

Wenzl scoffed at Teamster
threats to pull truckers off the
Thruway as a weapon to back up
their bargaining demands. “The
idea that the truckers and the
trucking company’s management
would ever consider this kind of

American and American Airlines;

hotels, transfers, baggage hand-
ling and sightseeing with entrance
fees paid.

Another new feature is that
CSEIA members may Invite friends
as well as family members on
this year’ tour.

Immediate application for avail-
able space may be had by writing

upstate to John Hennessey, 276
Mloore Ave., Kenmore, N.Y. Tele-
phone (716) TP 2-4966. In
Metropolitan New York area
write to Mrs. Julia Duffy, Box
43, West Brentwood, Long Island,
New York. Telephone (516) 273-

8633.

lo c k s

PERB

rectional institutions and protec-
tion of public buildings and facil-

ities. Positions Included In this
unit are those in which one or
more of the following is of prim-

ary importance:

¢« The protection of persons
and property;

e The enforcement of laws,
codes, rules and regulations
concerned In  vehicle and

highway safety;

e« The security aspects of cor-

rectional institutions.”

The PERB listing gives these
titles for inclusion in the proposed
security unit:

Park ranger, supervising park
ranger, conservation officer, asst,
regional conservation officer, war-
rant and transfer officer, senior
warrant and transfer officer, cor-
rection officer, con'ection ser-
geant, correction lieutenant, build-

ing guard, building guard (NS),
senior building guard, narcotics
correction officer, narcotics cor-
rection charge officer, narcotics
correction supervising officer,
vault guard, security officer,
senior security officer, chief se-
curity officer. Institution safety
officer, Institution safety super-

visor, chief Institution safety sup-
traffic and park officer,
and park sergeant, park
sergeant park patrol.

ervisor,
traffic
patrolman,

V. 0 te S e t

costly disruption and delay out
of sympathy for Thruway work-
ers is utterly preposterous,” Wenzl
said.

“l strongly feel
workers will recognize
that CSEA has proven its success
in negotiating for thousands of
other public employees In New
York State,” Wenzl said. The
CSEA leader was referring to the
more than 300 contracts already
negotiated by CSEA for employees
in counties, cities, towns, villages,

that Thruway
the fact

and school districts across the
State. “Teamsters just don’t be-
long in the public employment
arena,” he concluded.

Run-off ballots must be post-
marked no later than Jan. 17 and
will be counted Jan. 23, with- the
results being announced that same
day. CSEA officials were on hand
last week at the Public Employ-

ment Relations Board in Albany
to carefully scrutinize the list of
eligible voters prior to its being
certified.

Jtoseph D. Lochner, (3SEA ex-
ecutive director declared: “When
the truth al>out the Teamsters
bratid of representation is made

known to Thruway workers, there
is no doubt that those who cast
their vote for the IBT in the last
election will go for CSEA.” Loch-
ner deplored the three-year con-
tract neotiated for Massachusetts
Turnpike workers by the Team-
sters as “prison-like” nature.
“These employees have been lock-

ed into a contract for the last
three years, which has resulted
In starvation wages being paid;

no pension; poor vacation policy;
no job security; poor health plan,
and numerous discrepancies, all
to the detriment of the employ-
ees.**

He concluded that “Perhaps the
most flagrant inadequacy of the
contract is the fact that all jobs
on the Massachusetts Turnpike
are politically appointive. This
means that these employees have
Nno job security at au.”

H earing

correction hospital officer, correc
tion hospital senior officer, cor’
rection hospital charge officer
correction hospital, supervising of ’
fleer, correction youth camp of!
fleer, correction youth camp asst
supervisor, Capitol police officer
Capitol police sergeant, Capitoj
police lieutenant.

The following titles were ex-
eluded on the basis of their super,
visory responsibilities (“Accord.
Ing to PERB, exclusion from this
unit does not indicate In any way
the wultimate allocation of these
titles”) :

Asst, director for law enforce-
ment and field services, chief con-
servation officer, asst, superinten-
dent for law enforcement, region,
al conservation officer, civil serv.
ice security officer, agency safety
director, correction captain, cor-
rection asst, deputy superinten-
dent, correction deputy superin-
tendent, narcotics coirection chief
officer, asst, deputy warden, dep-
uty warden, traffic and park lieu,

tenant, traffic and park captain,
lieutenant, park patrol, captain,
park patrol, chief of Long Island
park police, correction hospital

chief officer, director of criminal
hospital, correction hospital secur-
ity supervisor, correction camp
supervisor, chief of Capitol police,
warden and correction superinten-
dent.

Senator Hughes

(Continued from Fagre 1)

The law now provides a maximum
of 18 months decertification.

And, his plan would substitute
what amounts to the Federal ex-
ecutlve order on representation,
arbitration, regulations and griev-
ances procdures for the State law.
For example, under the proposal
department heads would have the
absolute right to direct employees,

to hire, promote, transfer, assign
and retain workers, and to sus-
pend, demote, discharge and to
take other disciplinary action

against employees.

Hughes’ proposal also gives the
Legislature more rights in nego-
tiations  with public  employee
groups—and would set up a pub-

lic employees commission of seven

members—one appointed by the
governor, three by the Speaker
and three by the majority lead-
er—with the commission having

the right to sit in on negotiations.

Hughes said he plans to filk
the proposed measure on Jan. 8,
when the Legislature convenes.

He proposals “the
minimal to prevent
strikes” to a question
about that em-
ployees would consider the pen-
alties too

There has tieen
pressed by many
other officials over the weak-
nesses of the Taylor law in pfC'
venting strikes because of the
walkouts of the teachers in Ne”
York C?ity and of employees at
State Mental hospitals.

termed his

needed
In answer
the possibility

severe.
concern ex-
legislators and

New Editor

ALBANY—Eugene F.
senior historian with
Education Department,
named editor of the PliiliP
ler Papers. Dr. Kramer will n
the arrangement, trascribing
microfilm reproduction ol
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History O ffice.
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ALBANY—In the midst of freezing sub-zero weather last

n ds A c tio n

B u d n g s

~gek, some employees of the State Education and Motor
vehicle Departments in Menands, just outside of the capital,

found their offices
building hovering between 48 and
53 degrees.

The same was true for Narcotics
commission employees in Albany.
This was not the first time the
buildings had been inadequately
heated, it was learned. Several

the employees had com-
plained to their supervisors that
jt was impossible for them to do
their work in the bonechilling
cold.

LAst week when it happened
again, some of the employees ask-
ed the Civil Seavice Employees
Assn. for help.

They got it.

When word of the sudden cold
vave in the Menands building got
to CSEA officials, inquiries were
made and it was learned that the
Iy weather inside was caused by
a lack of maintenance people in
the building on weekends and
holidays to turn on the heat. The

icy-cold—the

temperatures inside the

building is reportedly leased to the

State from Simmons Machine
Tool Corp.
CSEA president, Theodore C.

Wenrf then fired off a telegram
to Ersa H. Poston, Civil Service
Commission president, demanding
that she "waive State attendance
rules (for employees affected) and
provide leave without charge to
acciunulated leave credits during
the period that the State has not
provided heat.”

Wenzl also called for “an im-
mediate investigation for the pur-
pose of your closing these offices
until adequate heating is pos-
sible,” also without charge to the
employees’ leave credits.

The CSEA leader’s telegram re-
minded the State that it has a
“responsibility to provide safe and
healthy work environment without
penalizing the employees for its
failure to do so.”

NATIONWIDE’S SKI TOUR TO

HUNTER M T

Every W ed. during Ski

son. Call for details.

CHARTER YOUR SKI

MID WINTER

Season.

. SKI

Per

AREA

per- cCli1) AA

oOlu.uuvu

CLUB!

Call Miss Mifch. Ext 38

MARDI GRAS

For Snow Bunnies and Sports Fans

Jan.

tips, trans., hotel,

16-19—'TUPPEfIR LAKE, N.
6 complete meals,

Y.—This tour includes
also discount on all

tax,
lift

tickets at area. Trans, to and from ski area daily, cocktail on

at the new
Per Person.

ainlval
hotel.

Iriquois Hotel.

Uve dance band nitely at

$42.00

NEW YORK CITY ONE DAY TOUR

Sat. Jan. 18
shopping tiip.
Per Person.

Includes trans,

IC3E CAPADES Madison Square Garden and

ticket to matinee show, r

$15.70

and

NEW YORK WEEKEND THEATRE

Jan. 18-19—GOLDEN RAINBOW

Person. Double ooc.

— Ticket, Trans., @(?97 595’

1,000 ACRES RANCH RESORT
SUNDAY SMORGASBORD DINNER RIDE

Jan. 19—j»rice includes trans., dinner.

: $7.75

NIAGARA FALLS -- IN WINTER!

Jan.

Price incl. trans., 2 nights at hotel;
Per Person.

w NIAGARA PALLS!

THE SEASON

IS ON

24-26

ALSO 10 GUIDED TOURS

Double occ. j 9Q

IN FLORIDA!

CALL NOWALIMITED RESRVATIONS
18.28. 6 NIGHTS. 5 DAYS AT SEA GULL HOTEL. MIAMI

15 MEALS. COCKTAIL PARTY AND SIGHT-
seeing boat RIDE. PER PERSON. DBLE. OCC.

NATIONWIDE

QOAI M
1.Uuu

TOURS, INC.

1344 ALBANY STREET
SCHENECTADY. NEW YORK 12304

377-3392

DEPCSITS REQUIRED ON ALL TRIFS

Information—

Clip

and Save 1 1 11

Monroe County TO lee E)(ams Don't Repeat Tliis!
For School Lunch, Bus Positions

RCX:heSTER
lunch officials
aminations here

The Monroe County Civil
cept applications until Jan. 13 for
assistant school lunch managers
at Spencerport, Pittsford and
Brighton central schools.

Salaries range from $5,040 to
$7,245. High school graduation,
graduation from a two-year food
administration course or a com-
bination of education and work
are required. The test will be
given Feb. 15.

January 6 is the filing dead-
line for the Pittsford Central
School lunch manager exam which
will be given Feb. 15. A combina-
tion of training and work totaling

early in

eight vyears is required for the
$6,500-a-year job.

Applications will be accepted
imtil Jan. 6 for transportation

supei*visor of the Greece Central
Schools, a $10,000-a-year job, and

assistant supervisor of transpor-
tation at Penfield, which pays
$12,500.

Greece requirements include
hiffh school graduation and two
years’ experience in automotive
repair work. Penfield requires

Weunderstand.

Walter B. Cooke

Call 628-8700
to reach any of our
10 neighborhood chapels
in the” Bronx, Brooklyn,
Manhattan and Quee€ns.

LEGAL NOTICIi

SUPREME COURT OF THE STATE OF

NEW YORK, COUNTY OF NEW'YORK.
AVERIL L. Gll.U Plaintiff. asaiiist
KATHERINE MCcGRATH, ELIZABETH
McGRATH. CATHERINE HEAT.Y, ROSE
CANNON. FRANK CANNON. MARY E.
CANNON if liviner and if they be dead,
then it is intended to sue their heirs at

law dcviseee, next of kin. executors, dis-
tributor**, distributees, administratore. and
successors in interest, all of whom and
whose names and a<ldr(«scs and where-
abouts are unknown Co plaintiff, and who
are joined and deRifrnati-d as a class of
"UNKNOWN DEFENDANTS” THE REG-
ISTRAR OF NEW YORK CITY. THE
STATE OP NEW YORK. THE CITY OF
N.Y. & U.S. OF AMERICA, Defandants.
Plaintiffs desig'nntes New York County ali
the place of trial. SUMMONS. Plaintiff
resides »n New York County.

To the above named Defondants:

YOU ARE HEREBY SUMMONED to
answer the complaint in this action, and
to serve a copy of j-our .answer, or. if
the complaint i« not served with this
summons, to serve a notice of appear-
ance, on the Plaintiff's Attorney, within
twenty days after the srrvice of this
summons, exclusive of the day of eervice;
and in ca/?e of your failure to appear,
or answer, juderment will be taken asrainst

you by default, for the relief demanded
in the complaint.
Date<l. October 20, 19(18.
BENJAMIN SNEED.
Attorney for Plaintiff
Office and Post Office Address:
209 West ]2.-.th Street,
New York N.Y. 10n%7
NOTICE — TO THE ABOVK NAMED

DEFENDANTS:

The forepoinc sunimonH is served upon
you by publicatjon p\jr«cuant to the orders
dated Nov. 15. 1008. and Dcceni-
t>er 13. 1908. respectively of Hon.
Abraham N. Ocller and Hon Charles
Markfl, Justices of the ?nprrme Court
of the State of New York, filed with
the complaint anil other parters in the
office of the Clcrk of the Pdunty of New
York, at tlie ronrtlioiise. fiO Centre St.,
New York, N.Y. 'Hie object of this action
is to compel the delerniin:ition of any
claims adverse to those of the Plaintiff
in the premises known a« 411 West ] Ifith
Street and situate on the northerly side
of 14fith  St. dist.mt 14*3 feet westerly
from the corner formed by the intersection
of the wesferl.v side of .Aventle Sf. Nicholas
with the northerly side of 140th St.
belnfr 16 feet 0 inches in width front
and i-ear by 0!) feet 11 inihes in depth
on either side, allmore particularly
described in the conipinint.

BKNJAMIN  «;NKKD.
Attorney for Plaintiff

suburban
are among those to be given
1969.

school transportation and

civil service ex-

Service Commission will ac-

high school graduation and two
scheduling a bus.
Other civil service
for Feb. 15 include:
Superintendent of maintenance
services, Monroe Community Col-
lege, $8,658 to $10,816 per year,
filing deadline Jan. 13.
Maintenance supervisor, Mon-
roe County Home and Community
Hospital, $7,540 to $9,412 a year,
filing deadline, Jan. 13.
Special.caseworker. Social Serv-
ices Department, $8,060 to $10,062
a year, deadline Jan. 6.

exams set

BUY U.S. SAVINGS BONDS

MEET YOUR CSEA FRIENDS

Ambassador i

27 ELK ST. ALBANY
fLUNCHES - DINNERS e« PARTIES

STATE EMPLOYEES
Enjoy the Convenience and
Focilities of a Centrally
Leeoted Downtown Hotel

, thc

STATLER HILTON

Buffalo, N.Y.

Rooms Kuaranterd for State
Emptoyrrs $8.04) per
person on sponiiored
business.

It Free Karage pnrkinE for
reKlstered Kiiesta

if Excellent dining rooms and
enlstne

STATLER HILTON

Buffalo. N. Y.

atalc

20%
ON AU.

HILTON MUSIC CENTER

OFF TO STATE WORKERS
Mt'SICAJL INSTKUMENTS

62 COLUMBIA ST.. near NO PEARt
ALBANY HO02 0946
ALBANY

BRANCH OFFICE
'R INFORMATION n~ardinc adT»rtl«IDi

Pleu« write or call
JOSBPU r BBIXVCV*
803 80 MAHMNO BLVD.

VLIJIANV n NT P*'Qor<e IV * M‘?‘

(Continued from Page 12)
termlined.

An assistant secretary (for
manpower and reserve affairs, at
$28,750; his special assistant (al-
ready vacant), at salary not yet
detennined; his secretary-stenog-
rapher, $9,297; and his deputy for
personnel policy (veteran pre-
ferred), at $26,264.

A :general counsel, at $28,000,
his secretary-stenographer, at
$8,462; and secretary-stenogra-
pher for interdepartmental activ-
ities, $10,203.

To Keep Informed,
Follow The Leader.

OEW in CLINTON
STATE & EAGLE STS.,, ALBANY

A KNOTT HOTEL

A rAVOKITE IXIK OVEIt s*
TBAR8 tvmi STATr TRAVBI.KR8

SPECIAL RATES FOR
N.Y.S. EMPLOYEES

BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H GORMAN Gen Mffr

rilk. KK81 1b Books — UIfu —
tireetinc Cards — Statlonerj
\rtlata’ Hupplle* and OfHer Eqnlpnirni

VIHIT

UNION BOOK CO

incorporated 1UI3
237-241 State Street

Schenectady. N. Y.
KX «-2MI

F4IR

Volunteer Assistance
INTERESTKD? Volunteer readinc, week-
days. wekends and eveninge, covering
current general information and con-
temporary literature for blind younir
woman who wishes to return to library

MAYFLOWER + ROVAL COLIllI
\PARTMENT8 — Furnished, Tt
furnished, and Rooms. Phone HE.
M994. »Albany*

SPECIAL RATES

for Gvil'Service Brployess

_HOTIL
W ellington

DmVK.IN aARAQB
AIR CONDITIONINa « TV
No parldng
preblamt «t
Albany's loroeil
hotel . . . with
Albany'sonly drived
garag*. You'll llk* the com»
fort and convenlance, teel
Family rotas. Cocktail loungo.

186 STATE STREET

«rrCSITB STATE CAPITOL
9myowr fimmdyhnM agprt.

SPECIAL IFt.LiKLY HATES

FOU EXIENDEI* ATAYS

AMCO
CIVIL SERVICE BOOKS

ond all tests
PLAZA BOOK SHOP
380 Broadway
Albany. N. Y.
Mail & Phone Orders Filled

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

SEMI-ANNUAL SALE NOW AT A SAVINGS TO YOU

621 RIVER STDEET. TROY

JPEN rUES.. THIIUS « KUI

N1TE9

TeL AS 2-2022

UNTIL 9 CLOSED MONDAYS

rx)

w o v
S >

BT

vO



2A
[VA]

-Tj

QJ

X H E V 'D

T H

H O FFA
C AN

THRU WAV

E

DO YA s u pop o s e
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PULL OFF- THIS
BLEICTIOT

O U G H T

LI TTTLE

PR OB L E M S . |
I'N DU STR V B
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L O U

T eam ster
- H offa

WRfTE TO CSEA in Albany and we'll send you a copy
of the Teamster contract for the Massachusetts
Turnpike workers whom they have represented for
years. It's below Mew York State Thruway workers
oa practically every count. For this kind of "repre-

Civil Service Employees Associotioii Inc.

SEA L. W ITH
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H A V E
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W O R K E R S

V E 'R E P R IV A T E
O V S ) H O P E T H E Y
N T H E A R D A -B O U T O U R
Y R E C O R D O N T H
M A S S P I K E !
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D aydream

XV

S n

P ow er

sentation** you pay $91.00 a year dues (compared to
CSEA's $26.00) plus any special assessments that the
Teamster big-wigs might dream up. Vote CSEA—the
union whose only business Is New York State Public
employees.

33 Elk St.. Albany



