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ALBANY, Jan. 5.—A ruling of Edward Conway to determine Campbell, Administrative Director

lomentous concern to many em-
loyees of the Division of Place-
.ent and Unemplojahent Insur-
ice was suspended last week.
Here's the story:

Under the Condon law, tempor-

y employees who had been in
e United States Employment
rvice and were then brought
der State supervision, are en-
led to take examinations for
e jobs they held while in Ped-
al service.

Such examinations were in due
urse held, and the resulting
liglble list made public Novem-

f 18, 1947, The number of tem-
rarles who failed the test was
great as to cause consternation.
The Civil Service Commission
en ruled that these “flunked”
ployees had to go to the mini-
um salary of their respective
ades.
Long Service

Now it happens that most
ese employees had been in the
ederal service as long as five
ears, and had a”icumulated sen-
rity and increments during this

The ruling of the State
lyil Service Commission meant
uts Of $400, $500 and more in
lary. The ruling also held that
'6 pay cuts would go into effect
‘unng the first payroll period of

of

Conference Held
Last week, Jack Holt-Harris,
ifsociate counsel of the Civil Serv-
Empioyees Association met

S 800 R aise

Gain T op P

P ‘“r"n'oss-the-board salary in-
the Stevenson Retire-
thA objectives on
of the January 12-13
tlJiai A® conference of the Na-
miers ?fr®iation of Letter Car-
ingion Statler, Wash-
«leleefiL,, Approximately 500
legislative policy
® postal service for

Is .
Nil expected the Association
n increase as a
K~ $600-to-$1,000
of K.n erroups.
n introduced dur-

closing days ot the special

whether something could be done
about this ruling— whose Inmiedi-
ate effect would be to cause fin-
ancial hardship at a time when
Government employees are find-
ing It harder than ever to meet
living costs. Also participating in

Special
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NYC to Offer Eligibles
Patrolman,

O fficer

X t

M

T E

C L

of the Commission; John Crary,
Assistant Attorney General; Harry
Smith, of the DPUI; and Joe
Schechter, counsel to the Civil
Service Commission.
Heartening Result
Out of the conference came a

T e st

W eceic

Jobs As Transit

Correction Officer and

Bridge-Tunnei Officer— Application Period
Begins Jan. 14, Ends Jan. 29

Complete and official require-
ments for the Special Officer phy-
sical and Medical tests have been
announced by the NYC Civil Ser-
vice Commission. Applications w ill
be accepted from Wednesday,
January 14, until Thursday, Janu-
ary 29.

The examination is being con-
ducted to fill more than 600 im -
mediate vacancies and upwards of
2,000 others diu-ing the next four
years. Starting salaries will be as

., P ension

o stal A im s

session proposed an $800 raise.
Abraham C..Shapiro, President
of Empire Branch 36, called upon

Federal worker groups “not to
confuse Congress by multiple sal-
ary demands.” He and Vice-
president Philip Lepper will re-

present Empire Branch 36. Others
in the NY area who will attend
the conference include Charles H.
Dillon. President, and John Blend,
Treasurer, of Brooklyn Branch 41;

W alter Berndt, President, and
George Scherer, Secretary, of
Flushing Branch 294; Harry
Trout, President, of Jamaica
Branch 562, and Herbert Geb-
hardt. President, of Yonkers
Branch 387, Mr. Gebhardt also is

Secretary of the NY State Asso-
ciation ot Letter Carriers.

high as $48.46 a week. The result-

ant eligible list will be used for
Transit Patrolman, Board of
Transportation; Correction O fficer
(Male), Correction Department,
and Bridge and Tunnel Officer,
Triborough Bridge and Tunnel
Authority.

Filing is limited to persons be-

tween the ages of 20 and 32, with
the minimum age figured as of
January 29, and the maximum as
of January 14. Veterans may de-
duct their period of military ser-
vice from their ages; this includes
terminal leave and travel time al-
lowed from the discharge center
to their homes. Other requirements
include a minimimi height of 5
feet 1YZ inches, and not less than
20/30 vision in each eye without
glasses.

There will be competitive phy-
sical and written tests, each hav-

(Continued on Page 8)
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members of the
Officers Associa-
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Three new
Uniformed Fire

tion’s Executive Board will be in-
stalled this Wednesday, January
7, at ceremonies in the Mar-
tinique Hotel, Broadway and 32nd
Street. They are Battalion Chief
John J. Broderick, who was
elected to the Chief Officer va-
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result which will be heartening to
all temporary employees involved.
Judge Conway has agreed to sus-
pend operation of the decreased-
pay ruling in order to afford the
employees an opportunity to seek
remedial legislation to correct the

inequity.

The Association holds that an
Inequity exists because, under a
document known as the Lupton

law, an employee who attains per-
manent status retains'all the in-
crements he earned while in tem-
porary status. The Condon law
has no similar provision. Under
the Condon law the Civil Service
Commission has the right to make
such a ruling as it applied in
this case. But from a practical
standpoint, and in order to avoid
hardship, the Commission felt it
wiser to ameliorate its action, and
grant the employees time to seek
new legislation.

Legislation Drawn

The desired alterations in the
law have already been prepared
by the Civil Service Employees
Association, and will be introduc-
ed as soon as the Legislatiire as-
sembles.

A delegation from the United
Public Workers was scheduled to
be present at the conference, but
a train wreck in Peekskill during
last week's storms prevented the
group from reaching Albany.

Sanitation Man List
To Be Outin 3 Weeks

The Sanitation Man, Class B,
eligible list will be ready for pub-

lication in three weeks, the NYC
Civil Service Conmiission an-
nounced. The list will include ap-

proximately 4,980 eligibles. Sani-
ation Commission W illiam J.
Powell has annoimced plans for
appointment of 2,000 eligibles at
the rate of 250 every 20 days.

Install

rs Jban . 7

cancy; Captain Charles V. Walsh,
who fills the Captain vacancy, and
Lieutenant Francis X. Martin,
who fills the Lieutenant vacancy.
Chief Broderick was not op-
posed for election. The two other
;iew Board members were victors
“I'on conducted recently

by the Honest Ballot Association.

Firem an (F.D.) applica-

accepted
6,
February 27,
borough

be
February

tions w ill from

Friday, u n til
Friday, all
offices the
the NYC
Commission,
4,000 job
$2,900 or
are expected

in
five
C ity
Civil Service
announced.

of
Collector,

Over
opportunities, at

$55.76 a week,

by 1952.

The exfimination w ill be
open to men who have pas-
sed their 20th, but not their

29th birthday. They mustbe

not less than 5 feet 6i/0
inches tall and must have
20/20 wvision in each eye
w ithout glasses.

There are no formal educatioa
requirements, according to the
official examination notice re-
leased by the Commission. The
notice was published in tentative

form In The LEADER
issue of December 30.

Rule on Age

last week,

Age requirements will be com«
puted in this manner: The maxi-
mum age will be figured as of

the first day of the filing period,
February 6; the minimum age a«

of the last day of the filing per-
iod, February 27. Veterans will
be permitted to deduct their
period of military service from
their age; this also includes ter-
minal leave and travel time al-
lowed from the discharge center
to the home.

Age 29 means that candidates
must not have passed the day of
their 29th birthday as of February
6, the first day of the filing period.
The Commission maintains that
once a candidate has passed the
day of his 29th birthday, he is in
his 30th year. This limitation i»
set up by the NYC Administra-
tive Code.

Veteran Preference

There also will be preference

for veterans and disabled veter-
(Continued on Page

More State News, 2
6! 71 81 9!
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In N on-Perm anent
A ppointm ents Is A sked
Special to Tho IEADKU pointments are limited to four
ALBANY. Jan. 5—As provided years and to positions approved
by the rules adopted by most civil for training by the New York
service commissions there is a State Department of Labor.
variety of appointments which Temporary: (County Rule XI-2,

may be grouped under the general
heading of “temporary”. Actual-
ly, however, there is only one type
of appointment which is officially
knowp as a “temporary” appoint-
ment. This is an appointment
which does not exceed six months
and which is made from an eligi-
ble list. Further attention will be
given to this type of appointment
in another part of this article,
says the Municipal Civil Service
Bulletin of the Slate Civil Serv-
ice Department and three other
units.

An analysis of typical county
and city rules reveals Uie follow -
ing types of non-permanent ap-
pointments which are better re-
ferred to by the use of the terms
which precede each explanation:

Provisional: (County Rule XI-1,
City Rule X IlIl-1) Whenever there
is a permanent vacancy in a com-
petitive class position for which
no eligible Ilist is available and
where, because of public necessity

the position must be filled imme-
diately, an appointment of this
type is authorized. The person

selected by the appointing officer
and nominated by him |Is subject
(0 a non-competitive examination
by the commission. This non-
com petitive examination is usual,
but a check to see if the provis-
ional nominee meets the educa-
tional and experience qualifica-
tions of the job. Time Ilimit is
twenty days after ari eligible list
is established and, in no event,
longer than six months. This
period may, however, be extended
three months with the approval
of the State Civil Service Com-
mission. Successive provisional ap-
pointments may not be made to
the same position except during
the six-months or nine-months
period..

Emergency: (County Rule X1-3,
City Rule Xni-3) Whenever there
is so urgent a need to fill a com-
petitive position, such as occas-
ioned by an unusually heavy fall
of snow or a bridge wash-out that

there Is insufficient time to can-
vass a list, a twenty-day appoint-
ment may be approved for any

person designated by the appoint-
ing authority.

Substitute: (County Rule XI-5,
City Rule XIII-5) Whenever a
vacancy occurs in a competitive
class position due to a military
leave of absence, the position must
be filled by the appointment of a
person from an appropriate eligi-
ble list. Where no appropriate list
is in existence, the appointing
officer may select a person of his
own choice subject to a non-
co'.npctitive examination by the
civil service commission.

W ar Appointments:
Rule X 1-6. City Rule
Under this rule, which is, at the
moment, still valid but seldom
used, commis.sions are authorized
to approve for the duration of
the war and six months there-
after, appointments to positions
for which adequate competition
is not available. Wherever possi-
ble, the appointment must be
made from an eligible list. How-
ever, where no list is in existence,
any person selected by the ap-
pointing officer, and found quali-
fied after non-competitive exami-
nation, may be appointed.

Veteran Trainee: (County Rule
X1-7, City Rule X 1II-7) This is a
new rule, as yet, adopted by re-
latively few municipal commis-
sions. The purpose is to permit
the employment of veterans on
approved training programs. Ap-

(County
X 111-6)
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City Rule XI1I11-2)
under this rule are the only ap-
pointments which are officially
“temporary” appointments. These
appointments are of four types:
(1) temporary services not to ex-
ceed six months, (2) temporary
services during one year leave of
absence, (3) temporary services
not exceeding four years during
veterans’ leave of absence for ed-
ucation, (4) temporary services
not exceeding thirty days.
Appointments under this rule
must be made whenever possible
from an appropriate eligible list.
Successive appointments may not

Appointments

be made except during the six-
months, one-year and four-year
periods authorized. W hen lists are

not available from which to make
one or four-year leave of absence
appointments,, any appointee
found qualified, after non-com-
petitive examination by the com-
mission, may be approved. When-
ever lists are not available for six
months, and thirty-day appoint-
ments, such appointments must
be made under the provisions of
Model County Rule vni-9b or
Model City Rule 1X-9 described
below.

Temporary and
(County Rule vni-»b.

Exceptional:
City Rule

H istory of
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A groap af the Southern Conference annnal

R. Stevens. Herbert J. HeUeii,
row, Kathryn Lynn, Nellie

Harry Phillips,

IX-9b) Because of war conditions
and current high industrial em-
ployment, eligible lists have not
been generally available from
which to mJ{Uce **temporary” six
months or "emergency” thirty-
day appointments as prescribed
by rules already explained. Under

these circumstances, the proper
authority under which to make
such appointments Is the Exami-
nation Rule, subdivision. This

subdivision permits a commis-
sion, by special action, to exempt
from examination, any person who
renders “temporary or exception-
al" services, the value of which
does not exceed $600 or $700 per
year, depending on local rules.
Each such exception must be
listed in the annual report

C hapters

Education Department Group Is Result of

Dr. Soper's Activity

The Education Department
Chapter was really the Idea of
Dr. Vlrayne W. Soper, Clalef of the
Bureau of Statistical Services,
who is the Representative of the
Education Department on the

Executive Committee of The C?ivll
Service Association. It was his
thought that some of the things
a chapter in the Education De-
partment might do If properly
ofiicered and backed by a co-

operative membership are:

(1) Coordinate and sponsor cer-
tain activities of the department
not now the specific function of
the Council of Women or the
Men’s Group.

(2) Develop a spirit of "unity
among the department employees
looking toward the solution of
common employee problems.

(3) Promote employee interest
in in-service training preparation
for civil service examinations and
the like.

(4) Organize a plan for recog-
nition of sick and deceased mem-

bers and for those retiring from
Civil Service.

(5) Perform numerous services
now revolving upon the single

representative of the Association.

(6) Increase measurably mem-
ber participation in affairs of the
Association by giving opportunity

for members to express their
opinion on certain Association
proposals.

Accomplishments Listed

The chapter’'s Board of Direc-
tors and committees have formu-
lated basic policies with respect
to handling grievances, education
of the members in matters relat-
ing to civil service procedures,
m aintaining close contacts with
,administrative heads, studying
proposals for legislation and de-
veloping a social program.

The first general meeting of the

chapter was held on September
29, 1947, In Chancellor's Hall,
Education Building. President
Prank L. pTolman, of the Associ-

ation, presented the charter to the
approximately six hundred mem-
bers. At this meeting, reports
were presented by comm ittee
chairmen and a list of chairmen
of committees Is submitted here-
with:
Auditing

Committee, Agnes

Hugh M. Flick; Budget Commit-
tee, William N. Fenninger; Mem-
bership Committee, Frederick H.
Bair; Education Committee, Ed-
ward 8. Mooney; Publicity Com-

mittee, Florence Boochever;
Grievance Committee, G. Samuel
Bohlin, and Social Committee,

Mary Lindsey.

The chapter is planning a so-
cial program under the Chairman-
ship of Mary Lindsey.

Glimpse of Officers

The chapter oflBcers and a word
about them;

Dr. Albert B. Corey, President
of the Chapter. He was born in
India of missionary parents and
educated in the schools there. He
is a graduate of Acadia University
In Nova Scotia with graduate
work and doctorate from Harvard
and Clark Universities. Before he
became State Historian he taught

in St. Lawrence University. Dr.
Corey served In the first World
W ar In Canadian Infantry and

Royal Air Force as pilot.

Mary B. Brewster is Vice-presi-
dent, and head of the Reference
Section, State Library.

L. Emilie Ruchtl, Secretary is a
Stenographer in Dr. Cheney'’s
ofiBce.

The Executive Ooimcll includes:
Ward C. Bowen, Director Visual
Education, Radio & Visual Aids;
Lloyd L, Cheney, Personnel, in
charge of Public Relations; Sam-
uel Clements, Public Relations
Division; W lliam N. Fenninger,
Associate Supei-visor of technical
schools; James O. Hoyle, Profes-
sional Law Investigator, and Mr.
Soper, Chief, Bureau of Statisti-
cal Service.

The annual
chapter is held on the second
Monday In May of each year.
Special meetings are held at the
discretion of the President, ex-
cept that upon the written request
of the majority of the members
of the Board of Directors, or of
25 members of the chapter, the
President shall call a meeting of
the chapter.

Regular meetings of the Board
of Directors are held quarterly.
Special meetings of the Board of

meeting of the

Directors may be called by the
President or upon the v/ritten re-
quest of five members Of the
BOEU'(L *

Chorlet Owthottso,
Innocent,
row: Sarah O. MacDonald, Rangwald H. Brusle, Chairman FroncU A. MaeOonld, Frank larnish,
Vice<"hainnan Edward Bolland and Aagolo J.

Twdey,

Y N EW S

aMetlng. Front row, left to right, Fred J. Walters,

W ililaiii F. McDonough «Nifl VflifoM Minerley. sVel?l
Mary Barnisb, Adellno Foley, Edith Podd, ««d Etkel Battel. Rear bo"
David Uu
Donato. "

C onferences U rged

To A

WARVNCK,

i d

Jan.

D r

6— Francis A.

ive for Raisi

thusiasm of imited action wit

MacDonald, Chairman of the the regional area cannot but
Sooithem Conference, stressed the helpful.”

aid that all State Association MacDonald Stresses Unity
conferences can give in the pay Mr. MacDonald spoke on
increase campaign. He said: Association’s program for the o

Ing year and stressed the imp

**Here te an o ortunity for the
PP y ance of presenting a united fr

regional conferences to call to- ;, negotiations with the State g
gether the representatives of each ernment administration.
chapter in their area and to ana- "On the whole the Sout
lyze the situation thoroughly and Conference enters its second

to work out a plan of direct ap- with the conviction that confer

peal to the Governor and to each
legislator and to carry the facts to
the political, civic and business
leaders whom you may know per-

ences have established a place la
themselves in the Association
ture and we look for a substanti
growth in the year ahead,” saidbil

sonally and to secure their co- The next meeting of the C«i-
operation In appeals to the gov- ference will be held at Beacon, in|
ernor and to legislators. The en- January.

Sells Names Thomas To $7,750 Position

Special to The LEADER
ALBANY, Jan. 5.—"Promotion of
James H. the $7,750
District Engi-
neer for District 9, State Depart-

Mr. Thomas succeded John &|
McMorran, who became Dis
Engineer in charge of the DepaiVi
ment's Rochester office.

Mr. Thomas, now an AssociaUj
Civil Engineer at the Binghamtoal

Thomas to

post of Assistant

ment of Public Works, with head- office, holds his new post provis®
quarters In Binghamton, was an- ionally, pending the outcome oil
nounced by Charles H. Sells, State a Civil Service promotion examl*
Superintendent of Public Works. nation.

ON

CIVIL SERVICE EMPLOYEES

And how easy to obtain. Only requirements are good
character and a steady job or income. Applications are
considered promptly and confidentially. Loans can be

made much more quiclcly if you telephone first.
Loans from $60 to $3,500 at reasonable rote«.
CM, rrite or Phone PERSONAL WAN DEPARTMBIM

MELROSE s-6900
BRONX ¢ o w m  TRUST COMPANK

NINE CONVENIENT OFFICES

MAIN OFFICE* THIRD AVENUE AT 148th STREET

THIRD AVI. 1. TREMONT AVI. 1. TREMONT AVI, ks n!’ﬁe AL,
at 137U1 Street atBoitonRd. at Bruckner Blvd.
THIRD AVC. OaOENAVC. 13Sd STRHT
at Bo«ton Boa4  at Dalrei'sitr At*. at White Plains Ays. at
Ortmimti MVSB

kIBMBER FEDERAL DEPOSIT INSURANCE CORPORATION
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Special to The LEADEBI
ALBANY. Jan. 5.—The thous-
nds of visitors to the central
eadquarters oflfice of The C?ivil
vice Employees Association in
ifi State Capitol in Albany ex-
ess much amazement and sur-
Ise. Tliey are surprised at the
uzz of activity. They never
eaiized fully the many necessary
ts to be perfoi-med. But when
hey pause to consider the size of

Association w ith its more than
flG00 members and 112 local
lapters tJoioughout the State,

£ broad progressive program it

tosters, and the many valuable
vices it daily renders members,

& begin to realize the vast

mount of necessary work.

Many visitors are amazed that
much activity and service can
performed in such small,

amped and overcrowded quar-

ers. Some are disappointed at the
ck of privacy when discussing

[lersonal personnel problems. Al-

ost all voice the opinion that the

Association should have efiBcient

nd adequate headquarters beflt-

ing the importance of the work
performs for its members.

In Capitol 37 Years
The headquarters of the Assocl-
tion have been located in the
apitol building practically since
organization in 1910. Ten
fars ago its personnel staff con-
isted of two employees— ~today it

twelve oflice employees and
field representatives. The
niount of office furniture and

Quipment necessary to render the
nwe”sed services and housed In
headquarter’'s oflfice has in-
cased in like proportion. But the
lrpeouutof floor sjimce occupied by

h headquarters has remained

¢ same.

The Inevitable result of Increase
staff, services, fui'niture and

Viipment and lack of increase in
bursting at its

w.oT"” » growing pains and
relief. There is insufficient
space and desk space. The

‘oni nuous noise of typing, add-
eshing and mailing equipment

Directors

being operated in the same room
beats a steady tattoo on staff ear-
drums. A visitor is always welcome
and after some difficulty a seat Is
found but his or her problem can’t
help being overheard by all the
staff. A whisper is audible
throughout the small office when-
ever the office equipment infre-
quently stops its clatter.

Focal Point of Activiiy
The nerve-center of the state-

wide Association |Is its central
headquarters. There the officers.
Counsel, Executive Secretary and

Executive Representative coordi-
nate the work of committees and
chapters to develop and promote
the Association’s broad program as
determined by chapter delegates
representing all members. There
also the statewide membership
campaign is planned and coordi-
nated, and membership accoimt
records are maintained for all
members. An accounting system
and claim adjustment service is
maintained for the thousands of
members who participate in the
low-cost Association group insur-
ance on a payroll deduction basis.

Thousands of members visit cen-
tral headquarters during the year
to obtain advice and counsel. The
volume of correspondence handled
daily, dealing with every conceiv-
able matter, is staggering. An in-
teresting fact Is that more than
2,000,000 copies of form letters,
notices, bulletins, etc. were pre-
pared and delivered or mailed
from headquarters during the past

year. Mailing lists and autom atic
addressing equipment must be
maintained in connection with

the weekly newspaper, Tlie Civil
Service LEADER, and the periodi-
cal magazine, Merit, which s
mailed directto allmembers. Much
of the publicity dealing with the
Association’s program and services
is prepared in central headquart-
ers.
Staff Did Fine Job

The Association Headquarter’s
office staff have done yeoman's
work to efficiently complete these
and the many other functions

S.-STATE TEAM WORK URGED
‘OR BETTER MENTAL CARE

to Governor Thomas

ae nf ~* recommending better
577tal patients, David N.
Associa-

»0sDif°’KA?2ovement of Mental

tie nc,” u'e® example that
handles 480

at Rockland State

leed Of Fields urged the
“Whiia personnel generally.
figures are not

Nricatph, ! example would
* The serious the situation
L anizatin professional

Aonic yli' r"fommends that for
1 patients there be

?7Gach fw attendance
0? Mundred patients. In
Hospital there is

* schedule calling

la attendance for

..«ohlc patients. When the

one doctor

>c

480 patients. It is conceded by all
competent authorities that a psy-
chiatrist in charge of 480 patients
cannot practice psychiatry. He
can do little more than handle the
clerical work Involved in making
reports about the patients. W hile
reports are necessary, making re-
ports alone does not constitute the
practice of psychiatry."

Federal-State collaboration was
recommended by Mr. Fields, under
a Joint program.

“The calling by you of a con-
ference of Governors of all the
States for the purpose of discuss-
ing such a Joint Federal-State pro-
gram to cope with the mental
hospital situation would be a salu-
tary step and may be the meanijf
of curing a situation which has
become a National disgrace. We
urge thAt you dsititifc" flelda
*E» («, "

plata* an a

Stat« Democrats
Back Pay Raise

Baul E. Fitzpatrick,
State Chairman, has
his party’'s 1948 State legislative
program, which includes a three-
point civil service program:

“1—A"The Democratic Party op-
posed the Condon-W adlin Bill and
It still is opposed to it. As it now
stands an amendment to it is nec-
essary to provide adequate griev-
ance machinery.

“2 Increase in

Democratic
announced

salaries of all

State employees to offset rises in
cost of living since January 1,
1947.

“3— Revision upwards of salary
standardization schedules to elim -

inate inequities in job classifica-
tions.”
necessary to the continued suc-

cess and development of the state-
wide organization. This in spite of
the handicap caused by a severe
lack of office space. Field Repre-
sentatives have likewise spared no

efforts in assisting public em-
ployees to organize, to perfect
their already existing organiza-

tions, to resolve and present their
problems and secure improvements
of their working conditions.

Chapter delegates representing
members throughout the State,
meeting in Albany last October,

took cognizance of the great need

for a suitable Association Head-
gquarters. They directed the Pi'esi-
dent to immediately appoint a

Special Building Fund Committee
to study and arrange plans for
raising funds for a headquarters
building suitable to the traditions

and prestige of the Association.
The delegates pledged their full
support and assistance to any

plan decided upon.

President Frank L. Tolman has

appointed the Special Building
Fund Committee. It is headed by
Dr. Charles A. Brind, distinguish-
ed past President of the Associa-
tion. On the comm ittee are
Charles H. Foster, Harry Fritz,
Robert R. Hopkins, Francis A.
MacDonald, John McNamara,
Arthur Marx, Victor J. Paltsits,
Robert K. Stilson and Clarence
W. F. Stott.

The committee met recently and
drew up definite plans to raise a
headquarters building fund. The
plans were then submitted to the
Board of Directors Committee and
were approved.

The timing of
of the plan and
ever, were left to
Directors Itself. In
the particulars of
being arranged.

The approved plans call for the
active participation of very Asso-
ciation member and the Intensive
cooperation of every chapter. Some
worthwhile rewards for good work
in the campaign are contemplated.

Announcement of the plan and
its details will be carried in The
LEADER and made through chap-
ters. The announcement will be
made soon. Watch for It.

DPUI Group fo Meet

At Its last meeting the Board
of Directors of the Division of
Placement and Unemployment
Insurance Employees DPUI, Fed-
eral Credit Union, set the date of
the annual meeting tentatively as
Thursday, January 22.

All members were urged to at-
tend. Officers for the next fiscal
year wiU be elected. The n&"t
regularly scheduled meeting of
the Board will be hfiid on W eiinM -

announcement
its details, how-
the Board of
the meantime,
the plans are

E
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pDr. Frank L, Tolman |
President, The Civil Serviee Em-
ployees Association, Inc., and

Member of the Employees* Merit
Award Board.

WHAT MERIT MEANS TO THE CITIZEN
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a in e hoover, adviser ot General MacArthur in
Japan and President of the Civil Service Assembly,
cently remarked that a government may be democratic

w ithout being efficient and may be efficient without being

democratic.
says M r.
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maladm inistration

the

supreme effort,
the public service
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It is the

is minimized, to

implacable foes of maladministration
as a tool,
level of efficiency which shall

using the m erit system
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and to make

Only underawell-administered m erit system,
can government be both democratic and
job of public adm inistrators to see that

emselves
the

to build
com -

itto the common sense and confidence of the people.

The Civil Service Plan is the child of democracy and
efficiency.

It is democratic because it offers to everyone equal
rights to public employment. The door to public jobs is
wide open to all without favor or favoritism, provided
only that they are the most competent to do the jo-b in
guestion.

The Civil Service is efficient first because it selects
the best qualified persons available through com petitive
tests and second because it advances the best qualified to
the higher position through com petitive promotional ex-
aminations. Any interference with or disregard of the
essential procedures of civil service examinations and
appointment solely from eligible lists is maladm inistration.
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The Civil Service Employees Association has a supreme
interest in establishing and m aintaining the best possible
Civil Service administration in New York State. In all
this its aims are identical with those of any really good
civil service commission.

The Association has long had the policy of strengthen-
ing the Civil Service Commission as a m ajor objective. It

has fought for increased appropriations and personnel for

the Commission throughout the years. It has secured
many improvements in the Civil Service Law. It has had
innumerable conferences with Civil Service personnel on
civil service problems and improvements. It has attem p-
ted to interpret the actions and rules and procedures of
the Commission to the employees, and to support the
Commission whenever, in its opinion, the action was legal
and fair. The Association w ill continue so to act.

It is because the Association has this high regard for
Civil Service as the fundamental rule and principle of
public adm inistration that it holds the Commission to th«

highest standards of integrity and efficiency.

It can under-

stand the difficulty of the job to be done, but it believe#
w ith the Governor that good government itself is the issu«
ilyfct yi« jol» ki dfin# sod flVilsiiu *



Page Four

Employees’
Prize 1deas
Help State

The State Employees Merit
Award Board continuously seeks
ideas from State workers, to re-

with cash and merit
certificates. To ideas
have saved the State an estimated
$1,000,000 during
the Board spent less than $40,000.

ward them

date such

a period when

Following are some rewarded
ideas:
A form insert to be attached

to a copy of the original letter as

a meaiLs of following up on cor-

respondence to which reply has not

been received. This procedure
saves considerable typing, partic-
ularly in agencies where there is
a large volume of follow-up w'ork
and helps to maintain a tickler
schedule.

A procedure relating to quanti-

ties of concrete items in bridges,
walks, .«;pecial ctilverts and related
construction work. By computa-

tions prepared in connection with
plans and designs, the quantities
of concrete items may be shown
on the tracings, either by a tabu-

lation or separately on a perti-
nent part of the plan. The com-
putation would be to the nearest
hundredth of a cubic yard for
various parts of the structure. By
way of illustration, reference is
made to a customary pour of con-
crete above the footing and
between construction joints. The

notation would be “Item 20 VS. 69.
17 C.Y.” The project engineer
could use these quantities for the
particular portion or portions of
the structure, for both the month-
ly and final estimates. Any changes

from the plans would be recom-
puted and checked in the field as
a matter of course. This sugges-
tion would save an estimated 60

to 75 per cent of the cost of mak-

ing measurements, calculations
and extensions which are dupli-
cated in existing procedure.

The construction of a rack to
be used in institution dairies to
drain milk cans and thereby sal-
vage milk of a high butter fat
content that normally adheres to

the sides of the cans and is wasted.
Reports from the Department of
Health indicate that the milk thus
.salvaged can be profitably used in
feeding livestock. This is an
e.specially timely sugge.stion in
view of the livestock feed conser-
vation program.

A procedure for
ment of facilities
liz'i'd distribution of inter-depart-
mental mail in the Alfred E.
Smith S'ate Office Building. The
proposal points out that delivery
of mail would be expedited and
existing messenger traffic between
agencies considerably reduced.

A group contract on leased
equipment such as postage meter
machines in place of separate de-
partmental contracts thereby en-
abling the State to take advan-
tage of large discounts. The pro-
cedure provides for a single bill-
ing to Audit & Control who will
in turn charge the various using
agencies. This procediu-e may be
extended to other items in general
use.

tlie establish-
for the centra-

(To Be Continued)
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STATE A

ITHACA—The State College
Chapter, held its annual meeting
and election of officers. Miss H, B.
Musto was elected President.
Other officers elected were Vice-
president, J. H. Bruckner; Sec-

retary. A. Davies and Treasurer,
J. W att.

The State College Chapter is
employees of the State Colleges

affiliated with Cornell University.

ONEONTA W orking on a
basis that charity begins at home
the Oneonta Chapter united with
nine local civic organizations to
provide Christmas dinners for
needy Oneonta families Each
needy person, or family, was
provided wilh an order for gro-
ceries, the amount varying with
the need of the family. Persons
living alone had the alternative
of having a Christmas dinner at

a local hotel instead of a grocery
order. The same .sponsoring
organizations which raised $300
for the project, are working to

provide funds for a daily milk sup-
ply for needy children during the
winter.

Representing Oneonta Chapter
in mapping cut the local pro-
grams were Harold Dunning of
Homer Folks Hospital; and Mrs.
Gladys Butts, fConservation De-
partment) President of the Chap-
ter.

WASSAIC—Pledges mere given
by State Senator Ernest I. Hat-
field and A.ssemblyman R. Watson
Pomeroy to support legislation at
the new session of the Legislature
to increase the pay of school and
State hospital employees and to
support legislation for a grievance
board for all State employees. The

Civil Service Employees Associa-
tion has a Labor Relations bill
that includes such a Board.

The pledges were made at a

meeting of the Wassaic Chapter of
the Association. Nellie Innocent is
chapter President.

Representatives of the Hudson
River State hospital, Harlem Val-
ley State hospital and Matteawan
State Haspital for the Criminally
Insane were invited to the session.

The two legislative representa-
tives gave assurances of their sup-
port of legislation for salary in-
creases for employes, after W il-
liam F. McDonough, Executive
Representative of the State asso-
ciation, said raises for state em-
ployes had been limited to 30 per-
cent and that such employes were
“hard pressed to make ends meet”
because living costs had increased
66 per cent.

Mr, McDonoxigh also called for
legislation setting the retirement
age for state employes at 55 or at
the end of 30 years’ service. Now,
State employes are not eligible for
full pensions until they reach 60
years, regardless of the number of
years of service, he declared, un-
less they pay the full additional
cost of optional retirement at age
of 55. What he advocated was
«State payment of half the cost of
the earlier retirement, the same
as NYC does.

The Association executive also
called for a more liberal arrange-
ment of extra pay for hazardous
work. He said the Budget Direc-
tor did not allow enough money
for extra pay for hazardous work
and the suggestion was advanced
that some of the state’s surplus
funds be used for this pmpose.

Dr. Raymond G, Wearne, Direc-
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President <# the
Chapter (left),
McDonough, Ex-
eciitlve Representative of The
Civil Service Em|»leyees Assecia*
tion, at presentation of charter.

Charles Kun,
Public Service
and Wiliiom F.

tor of Wassaic State School, said
the State’s proposed building pro-
gram was “excellent” but that
tiiere was. little point in construc-
tion of buildings if the state did
not have employees to staff them.
He said the employment at Was-
saic was pitiful and he supported
Mr. McDonough's contention that
some of the state’s surplus could
be used to attract more employees

to State institutions.
Mr. McDonough termed the
Condon-Wadlin law “unfair” in

that it contained no provision for
a grievance or mediation 'board

for State employees. Such boards,
he said had been established for
industry and he contended that

the state employees were entitled
to similar services.

MARCY The Marcy State
HosDital Chapter elected Charles
D. Methe Chapter President for
the coming year. Other officers
elected: Vice-president, Anne
Golden; Secretary-Treasurer, Yu-
londe Deck; Delegates, Glenn
Brennan and Richard Buck; Alter-
nate Delegates, Ellis Truax and
Bernard Malloy.

BUFFALO STATE HOSPITAL— |

The chapter is busy with its
publicity campaign with regard to
the minimum 25 per cent wage
adjustment for all State employ-

ees. Arrangements are being made
for a conference with all Erie
County State Senators and As-
semblymen to discuss the proposed
wage adjustment.

The membership campaign has
passed the 75 per cent mark.

Condolences were sent to the
family of Oliver Kirwan, Institu-
tion Patrolman who died recently.

He was a veteran of World War I.

INDUSTRY — At the annual
election of olEcers the Industrv
Chapter re-elected C.'ifroid B. Hall
as President for the ensuing year
Other office”s elected were Vice-
president George V'oltz; Tr. as-
uror, Lo I's Jasnau; Secrecaliy,
Mildred Finch; Repre:entatlye,
Joseph McMahon and Alternate,
Frederick S. Appleton.

ROME— Supervisors and Assist-
ant Supervisors of the Rome State
School colonies held a CHristmas
dinner party in the Elks’ Club.

esolutions

Following continues resolutions
adopted recently by the Civil Serv-
ice Employees Association:

Calls for accelleration of comple-
tion of examinations and estab-
lishment of lists— especially in
the case of promotion examina-
tions.

WHEREAS, during the war and
post-war periods the establisnment
of certified lists in regards to
promotion examinations has in
many instances taken uru-eason-
ably long, to the undermining of
the interest and morale of the
participants, and

WHEREAS, the delay in estab-
lishing such listji causes unneces-
sary loss of the use of increased
income for the current needs of
those eventually certified when the
lists finally are Issued, and

R

WHEREAS, the delay in estab-
participients, and

WHEREAS, the delay also
affects the wultimate accretious of
the employees pension and an-
nuity funds, and

WHEREAS, the incentive of
Ipossible promotion Is desirable
jfrom the standpoint of employee

Imorale.

COUNTY
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WHAT EMPLOYEES SHOULD KHOW

By THEODORE BECKER

Exfensson of Veterans'

the New Year

points up the fact that once
again requests for promotion ex-
aminations, comparable to those
missed while performing military
duty, can appropriately be made
under State law only within 60
days after the public employee
entitled thereto has been restored
to his position. This had been the
requirement until March 14, 1947
when, by special dispensation of
the Legislature (Chapter 158, laws
of 1947), public employees who
had previously let the 60-day
period run without making request
for comparable examinations were
given up to, but not including, De-
cember 31, 1947, to make such
request. This did not include those
whose 60-day period had not run
out by March 14, 1947 nor did it
include those whose 60-day period

yHE arrival of

began to run on or after that
date. The special waiver of the
60-day demand is now inappli-
cable and the 60-da”™ period ap-

plies to all persons entitled to re-
Thirty-two persons were present.
Three were retired employees:
Mrs. Ellen Quinn, Mrs. Ella Reid
and Mrs. Mabel Hyde. All colo-
nies were represented: Rome, Ha-
milton, W hitesboro, Gloversville
and Oriskany.

Ward J. Robinson of Glovers-
ville, presided and led group carol

singing, accompanied by Mrs.
Edith S. Arms of Oriskany. Mrs.
Emily M. Rowe gave several
Christmas readings. Mr. Robinson
impersonated Santa Claus, and
gifts were exchanged. Decorations
included a Christmas tree.

IROQUOIS— Employees of the
Thomas Indian School enjoyed a
Christmas tea given by Dr. and
Mrs. Scoe.

A speedy recovery is wished for
Miss Ensign and Mrs. Grace W il-
ber, both ill.

Best, wishes to Celia Latosi,
former Secretary and present Vice-

president of the Thomas Indian
School Chapter, on her engage-
ment.

The other officers of the chap-
ter «re: Michael F. Brennan,
president; Celia M. C. Latosi,
Vice-president; Helen M. Cross,
Secretary, and Gladys S. Murr-
man. Treasurer.

MIDDLETOWN The chapter
held its monthly meeting. A. K.
Gunderson presided. Assemblyman
Van Duzer stated that the State
payroll was of great benefit to the
city of Middletown and that -the
merchants of the city should be
advised of the necessity of main-
taining a payroll which would
insure State employees of decent
living standards. He advised
members present to bring in an-

other member, as by having large
representation results are ob-
tained. He congratulated the
chapter on the increase in its

membership.

The membership voted to start
an educational program and to
write guest speakers for the
monthly meetings.

A dopted

NOW THEREFORE BE IT RE-
SOLVED, that The Civil Service
Employees Association, Ino. con-
demns the present manner of
procedure that permits of such
delays, and directs its President
to present a petition to the Gov-
ernor respectfully requesting him
to recommend adequate appropri-
ation of funds in the next Budg-
et to provide sufficient personnel
in the Civil Service' Department
to correct the present intollerable
condition.

State Retirement System Member-
ship

RESOLVED, That the Associa-
tion use all proper means to effect
the entrance of employees of poli-
tical subdivisicms into the State
Retirement System.
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Time Limits Expired

gquest comparable examination. |,
Military Duty

It should be noted that
“m ilitary duty” referred to Vk?*
relates to Merchant Marine”'
vice and to overseas Red r.,
service as well as to militarv
vice. In this connection it shonu
be noted that after July j
overseas Red Cross service
longer included within the
of “mihtary duty” as definS”
section 246 of the militarv
Until then public employee.:
such .service were deemed as miii
tary leaves of absence.
ReinsLatcment A fter Resignac<i,

Another deadline date that
passed in 1947 was October i tw
was the date by which appointing
officers were empowered to rein
state former public empiovpp!
who had resigned from their on
sitions during or within six momh.
prior to military duty in thoi
cases where the spccial act (chan
ter 291, laws of 1947) did im
grant a longer period within which
reinstatement could'be had. Chai%
ter 291 permits an appointing of!
ficer to reinstate such employee®
within one year after the date of
their resignation (excluding th.
period of time such employee*
were on military duty), if such
period would have been up some
time prior to October 1, 1947, the
Legislature allowed reinstatement
up to that date. Thereafter, to
qualify for reinstatement an em.
ployee must not have been outon
resignation for more than one
year (exclusive of m ilitary duty).
Ris:hts Outlined
rights granted by Chapter
1291 to those reinstated are .sup
Istantial and those who can avalil
themselves of the privilege of re.
instatement wunder this .statute
should aet promptly to requestit,
provided, of course, that the year
is not up. The law provides that
every public employee reinstated
under its terms or under Rule XVI
la of the State Civil Service Com.
Imission or under a comparable
rule of a municipal civil service
commission shall be deemed to
have been on a military leave of
absence for the duration of his
m ilitary duty. However, this dd
not entitle him to a comparable
promotion examination nor to any
claim for or right to additional
cortipensation prior to April, 1947,

Reinstatement After Military
Leave

In the absence of Chapter 21
only those public employees who
did not resign prior to entry into
m ilitary duty or during militarj
duty would be eligible for rein,
statement unless there were rule*
promulgated by their respective
civil service commissions auchor*
izing such reinstatement. The one
year reinstatement provision coin-
cides with the period withm which
an appointing officer is given dis*
cretionary power to reinstate *
public employee who fails to d*
mand reinstatement within w
days after the termination of m
military duty. In such case tM
appointing officer may reinst®
the employee within one year after
the termination of such duty.

The
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STATE

E ligible

_fhaible lists are in the prospec-
si,J appointment order and as-
I,me all veteran preference claims
granted and all investigation pass-
U satisfactorily- , , A
A"Dictabled vet claimant.
A"Non-disabled vet claimant.
i"_Non-vet.

A

Open-Competitive

patrolm an—NASSAU CO.
Disabled Veterans

Barrett Bergman, Robert T.
wischer, John J. Nastronero,
Arthur J. Weldon, Harold K. Sam -
Jr.. John M. Murray, W hit-
tipv S. Seymore, Roy S. Chapman,
Francis M. Mott, George C. Hill,
Aymond J. Hellberg, Joseph W.
Boudreau, Thomas J. S mith,
Robert P Byno, Peter Gitijla,
George N. Graham, Vernon E.
Boyd? Joseph Tomio, Edward Ry-
mas, George R. Mahoney, Richard
V Leies, Richard R. Rowe, Charles

s’ Halleran, Louis A. Longo.
Non-disaWed Veterans
James H. McConnell, Paul J,
Burgdorf. Robert H. Weingarten,
James R. Ketcham, Warren H.
Bunce. Lawrence J. Coleman,
William G. Wagner, Charles H.

Van Wickler, Thomas R. Engel,
John J. Clavin. Thomas P. Gui-
dera. Jr.. Joseph C. Dolan, Thomas

J Donohue, Jr., James Rankin,
Daniel K. Eginton, Walter G.
Limp. Dave W. Metz, Stuart A.

Maclachlan, John M. Glucksman,
Robert H. Anderson.
Harry E. Anderson, Robert Mur-

phv. Albert P. Wells, Prank W.
Steiner, Timothy P. Ring, Des-
mond G. O'Brien, Arthur Bux-

baum. Otto Schaefer, Jr., Anthony
H. Jessen, Raymond J.
James E. Stolz, W alter C. Heitner,
Louis Lonzilotta, Nicholas K. Sta-
mos, Thomas R. Martin, Edwin J.
Konrath. Gerald D. Hibbard. Vin-
cent J. Redican, Charles V. Pilfero,
Jr.. Thomas H. McAdam.

Ernest Brumme,. Charles Mc-
Cormack, Joseph P. Larcy, Fred J.
Davis, Grant J. Bartels, Edward P.
Mankowich, Terrence Vincent
Kenny, Benjamin A. Jankowski,
Miachel M. Massell, Richard L.
Ba es. W alter R. Beach, Edward
Trnner, Richard Lehrer, Jr., Rich-
ard E. Deuel, Lawrence J. Carey,
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John H. Reed, Jr., David M. Chase,
Anthony A. Orticelle, John F. Bor-
man, Zygmunt H. Zalewski.

James M. Lewis, Paul P. Zippel,
Joseph G. Dredger, Henry C.
Flower, W illiam J. McCartney,
Henry W. Wilshere, Nicholas J.
Peteti, Peter E. DeMarco, Ray-
mond A. Volz, Vincent C. Schwart-
ing, W alter Elflein, Jr., George
Kirk, Harold G. JCortea. Willard
P. Leykamm, William Trofemuk,
Nils W. Bernhardt, Russell H.
CcH-nwell, Peter N. Trach, Robert
A. Monroe, Henry P. Penna, Jr.,

Edward S. Johnson, Thomas P.
Halloren, Jr., Edward H. Proctor,
Richard C. Post, Stanley J. Ko-
walski, Richard A. Neway, W alter
C. Schulein, Edward J. Zielazny,
Bernard J. D'Atrio, Arnold N.

Haff, Thomas J. Palmer, Franklin
G. Miller, Joseph D. Fasant, John
H. Sundberg, Amedeo R. Viglietta,
Edward C. Watson, Lawrence J.
Krug, Albert S. Schleimer, Michael
N. Murphy, George Skon.

Robert W. Puehrlein, Eugene P.
SekofTs, John Miller, Joseph P.
Dudek, John E. Greenackel, W il-
liam R. Sellers, Robert R. Duncan,
W illiam N. Grover, Paul W. Con-
nor, John R. Coffey, John J.
Braun, George S. S'aubitser, W il-
liam H.Thompson, John P. Hale,
P atrick P. Milack, Robert C. Rus-
sell, Robert Clarke, John P. Glinka,
Charles M. Hawkins, Alfred W.
Johnston.

George L. Hoffman, Jr., Charles
E. Sack, Thomas P. O’'Connor,
Norman S. Sorenson. John J. Big-
gane, Donald J. Reilly, Russell P.
Scott, George P. Massey, Edward
Finney .William R. Cotton, Fred
C. Catapano, Donald M. Brown,
W alter J. Romer, Arthur E. Foley,

Alfred T. Westerlund, Francis J.
Moran, John J. Kapler, Robert P.
Morrissey, Robert J. Burke," Rob-
ert W. W hitson.

Arthur J. Schuldt, Joseph A.
Van Andekirk, John M. Wolken,
Theodore J. Tobias, Robert V. Hill,
Henry A. Andreoli, Peter M,
Coughlin, Raymond L. Gallo,
Theodore P. Popeleski, Edward 2.
Westerman, Jr., John E. Bergen,

Harry G. Kaplun, William K. Bar-
ker, Charles J. O'Neill, Warren I.
Devlin, John P. Cullen, W illiam J.
Duhigg, Robert A. Hennig, Norman
C. Burggraf, Robert P. Klipera.
Leslie W. Foss, Arthur A. M ulli-
gan, Matthew Bilogan, John A.
Hagmeyer, Richard C. Ebright,
Charles A. Haas, John S. Keteltas,

Jr., Oliver L. Vaughan, W illiam
i'Udeck, Prank J. Pallone, Prank
Kugler, Jr., William R. Dempsey,

Robert E. Kamps, Donald M. Buu\
Richard W. Simons, John J. Quinn,
Joseph G. Lowe, Charles M. W itz-

gall, Gerald M. Higgins, Charles
H. Lamb.

Clifford P. Buttermark, David
A. Kchlberg. Stanley M. Walkow -
ski, William J. Butt, Jr., Joseph
G. Sokolski, Daniel J. Jaeger, Se-
rafino P. Filice, W illiam D.

Kamps, Jr., Raymond G. Brunjes,
Leo J. Daly, Alton K Jones, Peter

B. Yodice, Wesley P. Stroup, Jo-
seph C. Southard, Jr., Edward S.
Smith, W illiam J. Hofmann,

James P. Clarke, Ernest Stamile,
Joseph A. Heyward.
Non-Veterans
Francis G. Tierney, Joseph Ro-
melka, Vernon P. Smith, Samuel
J. Roz”i, Henry Fischer, Poyntard
T. Tennant, Emil J. Ciserik.

Nassau .

Training Assistant, Public Em-
ployees, Civil Service.

Non-Veterans

1. Nelle B. W alker 93100
2. H. Winkler 84900
3. Ella Wright 79900
4. M. B. Delehanty 77500
Patrolman
Disabled Veterans
1. William McCoy .. 89625
2. Raymond W. Krispin 87875
3. Robert P. Riendeau 81125
4. Donald Morrison
5. Walter Ruzyla
6. Edward Dolegoski 78125
7. Alfred W. Gilks, Jr. 86250
8. Vincent O'N e ill..
9. Lloyd Ryan
10. Theodore E. Minich, 81500
11. Kenneth Hulbert ...... 77750
12. Robert A. W ilcox 77625
13~ Albert Wieser, Jr 77500
14. W illiam P. Smith 77250
15. William P. Leonard 77125
16. George V. Williamson 75250
17. Patrick P. MUack 75125
Non-Veterans
18. Charles L. Lindros 85125
19. Peter N. ROSS ...
20. Joseph L. Cleary
21. Howard Taff

22. Norman Cowper
George S. Stubbs
Ernest Smith
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Prison Group Pegs
25-Year Pension

As Top Project

The statewide Prison Officers
Conference of New York which
represents the legislative interests

and objectives of guards in State,
county Penitentiary, and New
York City Institutions, has dedi-

cated its primary efforts to obtain-

ing passage of laws to grant a
25-year pension option to its
members.

W hile the Conference Is in
agreement that extension of the
40-hour week with overtime pay

and adjustment of pay levels for
officers to remove existing inequi-
ties are absolutely necessary to
prevent deterioration of vmiformed
force morale and continuation of
large scale turnover, its Execu-
tive Board insists that a 25-year
retirement must be made available
to enable a reduction in the aver-

age age of the officer staff to
bring it more into line with the
year to year drop in the average
age of prisoners in custody.
“The trend to a lower average
age of prisoners has been so
marked in the last decade that
today prisons are faced with a
growing gap between the agility,

m aturity, and adjustability of
those in custody compared to the
public officers required to discipline
and guard fchem,” said Richard J.

W alsh, Assistant Secretary. “It is
a prison maxim that the more
youthful the prisoner, the more
intractable. The problem of the
officer required to maintain cus-
tody and discipline over large

numbers of inmates at great con-
stant personal risk and mental
strain in the turmoil and ten-
sions found behind penal walls,
but unknown in the free commu-
nity, makes necessary such 25-
year retirement option. It is only
by making possible such earlier
retirement that society can en-
able the employment of younger
officers in numbers sufficient to
meet the needs so obvious in a
diminishing age level for inmates.”

Mrs. Roberts Homed
To W elfare Board

Special to The LEAJDER

ALBANY, Jan. 5. Governor
Dewey appointed Mrs. Ruth Logan

Roberts, of NYC, as a Member-
at-Large of the New York State
Board of Social Welfare. Mrs.
Roberts succeeds Arnold T. Hill,

NYC, who served on the Board
for the statutory Ilimit of ten
years. Mrs. Roberts’ term runs
until July 1, 1950. .

She is a member of the Execu-
tive Committee of the New York
State Tuberculosis and Health
Association and Chairman of the
Harlem Division of that Associa-

tion. She is also Chairman of the
Advisory Committee of the
N ational Association of Colored

Graduate Nurses.

FIREM EN

MENTAL AND PHYSICAL

pri':paration

REGISTER NOW

Manhattan: MON.
7 P.M. .

& WED.

10 P.M
lroeftlya: TUES. & THURS.

7 PM.. 10 P.M

Special Intensive 25 hr.

per wk. Course Starting

January 5

CIVIL SERVICE
INSTITUTE

Y.M.C.A. Sehool

15 WEST 63rd STREET
Second Floor
ENdicolt 2-8117
55 Hanson Place, B 'kiyn
ST 3-7000
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W ith Every N.Y.C. ARCO B ook-
Invaluable New ARCO “Owutline
R E E I Chart of New York City Govt.”

4/iCO BOOKS CONTAIlSs

exam—and fet the Gov’t Job you

want | Prepare quickly, easily, per-
fectly with the tamons ARCO Home

« Hard-to-Gel Int'orniation
« Previous Tests

Study Chifdesf Stndy In yom spare * Questions and Answers

time—in your own”homel « Heipfn) Bints on Passing

1. ACCOUNTING AND AUDITING EXAMINATIONS ... $2.00
A systematic 3rran»meni_of the knowledge and skills that OITil Serrice
Commissioo* have required of accoiratants and stndents. Prerion*
teats, questione and answer* to help you pasa hirb the ARCO way.

4« COURT ATTENDANT -...$2.00
All snbjeotfl covered in previous annoiincenients and tests are in thia
book, tnclndes Previous Tests, dutiea, procedure, le”al terminolotiy.

f. FACTORY INSPECTOR ittt IK2.00
Kiwy jruide to choice jobs with New York State. Features pictures on
iitaiTStrial safegruanig, "law.4, accident prevention, sanitation, etc.

87. AUTO MECHANIC-MACHINIST ... |1$2.00
A complete and intprestinj; course of study for civil service mechaniea
and machinists Study material on ths operation and maintenance ol
carar previous teat questions and auawera: two actual examloationa.

39. CIVIL SERVICE ARITHMETIC AND VOCABULARY |$1.50
Concise outline of all the mathematics and vocabul<*ry you’ll encounter
on your teat. Actually taken from previoua fests. the problems and
vocabulary question® are explained step-by sfep. ».ype-by-type

6. CONDUCTOR (SUBWAYS) 91.50
Oneqnalled preparation Hundreds of exam questions and text cover
subway system dutie®i. train operation, aigrnalins. first aid. arithmetic.
Includé? Tatest previous test|

83. DIETITIAN it ~2.00
Previous oxama, questions, answera and modem text that quickly
supply all the information necessary for oassln? Civil Service Tests
w thit* important job categrory.

84. ELECTRICIAN i ~N2.50
Important previous examinations, test tyi)e guestions and answera
rovule a firm foundation for success in all grildes of ilectrical teste.

or license exams, too

82. ENGINEERING TESTS .92 50
Ideal review for Federal. State and City exams for Civil. Mechanical
and Electrical Bn”nt'erinB jobs. Contains eleven previoua tests, hun-
dreda of questions— nil answered to help you pass high.

10. FIREMAN (Fire Deparfmenf) ... 91.50
Written by Pire Chief MeGaunon (Sew York ITlre Department)
thia invaluable book analyzea the job completely, preaents hundreda
of previoos teat gaestlona ana answera on all 'the important atam
aubjecta. Previous exama and the famoua ARCO Chart on City Gov't

60.  LIBRARIAN e $2.00
Text. test-tyi>e questiona and answers cover alphabetizinff, computa-
tions. word meaningrs, library methods.

61. MOTORMAN (SUBWAYS) 92.00
Previous examinations, questions and answers, plus haid-to-eet ma-
teral oA the Moforman’s duties. Other test-neceiisary information.

85. PLUMBER ____ 92.00
For City. State Federal Jol>e and for License Examinations. Covera
Codes. Resfulations, Tlie Practical Work of the Plumber. Study ms-
terial. questionM and answers, previoua examinations.

21. POSTAL CLERK.CARRIER & RAILWAY MAIL CLERK... 92 .00
Thousanda of questiona and anawera. hitherto unavailable study ma.
terial all carefully arranged into a new stud%/ method. Mail sorting,
routing, following inatructions. general tests for these popular <«xam.

93. PROMOTION TO STENOGRAPHER. Grades 3 and 4...92 .00
Oftiolal previous examinations with an.swers. A complete review of all
the material needed for promotion in the City Civil Servic®.

90. SANITATION MAN. CLASS “C" 92.00
Complete review of the material needed for advancement in the
Sanitation Department Four previous examn, hundreds of test ques-
tions—all answered to help you pass high and win promotion.

92. TRANSIT PATROLMAN & CORRECTION OFFICER 92.00
Thia complete Arco study guide will be on sale at The LEADER.
Send your order in now and receive PreeOutline chart of Municipal
Government.

70. STATIONARY ENGINEER AND FIREMAN.. ..92.00
Previoua uxama.. huudreda of question!) and _ fford a com-
plete preparation for fireman. oU burner and engineer examinatiooa.

31. STENOGRAPHER-TYPIST CCAM thra CAF-71 91.50
Offlciat aample questiona and answers, review of an the material

fhoMMnds Have atready
moaef-iAving ARCO
Hm lob
STOREI

by

SOR"
the
NO

needed for all grades of Federal Jobe.

"made aood“ hi Civil Sarvice #ith thesa time-tavfiif,
B~ks. See now easily and pleasantly you can prepara fei

af»w—o«t tha ARCO Book for YOUR teat at The LEADER BOOK.
Just circle 'Mm boofci yo« naed—and mall the coupon. Ba sura to order
mimbar to Inaure accuracy and tpaady dalivary, and add 1Oc for pcataaa.

MO C.0.D.*>. But don't delay—this coupon Is valuablal It may maaa
Vsrfferanca betwaea qetting a hl«li mark on your teat or falling! Maf] coupoa

The LEADEB Bookstore

L

Mama
Addreaa

Oity

97 DUANE STREEI NEW YORK QTY

EADER iOOK STORE, 97 DtMM Str««t, Naw York 7. N. Y.

Please send m« eo.oicaof book en<dicled oa ad above.

ancloac check or monay ordae (at f

and 9(ata
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'HERE is nothing truly

chased without pains and

1Sinth

valuable -which can be pur-
labor.— Addison.
Year
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N. H. Mager, Business Manager
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JIIERE’'S how Mayor W illiam

O'Dwyer of NYC gets his
Commissioners tx>gether for a
quick meeting: The names and
telephone numbers of all the
Commissioners are on file at
Police Headquarters. The Mayor
phones Headquarters, saying

which Commissioners he wants to
meet him, and when and where.
Then the message is relayed from
Headquarters to the desk Lieuten-
ants in the precincts In which the
Commissicoiers live, and the
Lieutenants phone the message
to the Commissioner. That's how
it worked during the snow com-
mittee conferences. The method

resulted from the failure to be
able to get anybody of importance

during a sewer break last year,
although only a few ranking o ffi-
RECOGNIZING the fine showing made by NYC in cials were needed for that stint.
now removal following the recent storm, and the The Mayor is well pleased with
the way the present system works.

aintenance of subway service by the Board of Trans-

portation amid vast and complex difficulties, don’'t fail to

five full credit to the city employees who helped so Watch for an annquncement
any day now from President Tru-
m ig htily to make these results possible. The tendency is man of the i"pointment of his
. . . former Senate colleague, Jim
to emphasize dislocations caused by such a storm, and yet Mead, to an Important Federal
1im ailer snowfalls in past adm inistration” caused the pub- position Although the N.Y.
li h . . d del Th | t State Merit Award Board oper-
ic much more inconvenience an elay. e largestsnow- .\oo o a $25.000 annual appro-
fall in the city’s history, exceeding even the blizzard of priation, the savings to the State
to date, as the result of sugges-
1888, found NYC ready and fully competent meet the ions that have won awards, are
emergency. Mayor O'Dwyer himself interrupted his Cali- estimated to be aroimd a million
dollars. The Federal Government,

fornia vacation at his brother’

His accurate

did

charge. fast,

flustered protestations

practically all streets, so

Friday night.
Eligibles

Outside help had

and tractor-driving. But the

per-hour employment of volunteers,

employees pitched in.

than

city

departments S anitation

over, they drove tractors.

Commissioners canvassed

able to run the vehicles.

direction
much

they would

to be obtained

M en

B oth
their
Besides,

s ranch to fly back and take

and courage amid

clearance of

by

to attain

be passable, last

*Canvasse(V

for both shovelling
outside help, by
lessened because

need for

was
the of other

in uniform

shovelled More-
the Police

uniformed

snow .
the
for

also

and Fire

men those

Fire Lieutenants acted

as spotters, to see thatthe city got a nickel's worth of work

for every nickle paid to

shovellers,

w hile the police were

aleii; in keeping autos and trucks off the streets.

Among those also canvassed for shovelling and driv-
ing were eligibles on NYC lists. The NYC Civil Service
Commission sent the S anitation Commissioner 14,490
names from 12 lists of candidates or eligibles— Surface
Line Operator, M achinist's Helper, Section Stockman,
Auto M echanic, Carpenter, Stationary Fireman, M ain-
tainer's Helper, Trackman, Sewage Treatment W orker,
Auto Machinist, Laborer and Sanitation Man, Class B. The

results were equally productive, whatever the category.

NYC really did pitch in

present and prospective city employees deserve to shar«

the honors.

to meet an emergency and

in

especially the Navy Yard, had the
same good investment experience.
Time NYC followed suit with a
city-govemment-sponsored award
program of its own, as LEADER
has been urging .. . Two brothers
are officers in one Fire Dept, bat-
talion in NYC. Recently when the

Captain brother was injured at
a fire, the Lieutenant brother
pitched in with extra duty. Now
the Lieutenant wants a transfer,

but it isn’'t ootcning through.

Credits for military decora-
tions, given in NYC Police ex-
aminations, will probably be
out henceforth because cita-
tions add little to the score but
much to ttie delay in getting
out the list. Verification has to
be obtained from Washington.
Meanwhile the departments hol-
ler for the lists, and so do the
other eligibles, and it is figured
that the extra credits aren’t
worth  the added ructions.
Another near-certainty: Ties in
tests will be resolved on earliest
date of filing application, rather
than on more eomplicaited
methods, like superior senimity
in promotion exams. Seniority
gets the full count as half the
icore of the totM ratinf, any-
way.

Franco Spain: dictated but not
Red.

League Votes Resolution to Expedite

International

United
meeting

Tlie Assembly of the
Nations at its London
in 1945 adopted a resolution
the Secretory-General of the
United Nations to appoint an In-
ternational Civil Sen'ice Commis-
alon.

In the Spring of 1947 the Sec-
retavy-General appointed a “work-

ing committee” to devise a plan
for establishing such Commission.
Tills working committee, com-

posed of representatives of a nmn-
ber of international oi'ganizatioas
under the chairmanship of the
Assistant Secretary-General of
the UN, recommended the crea-
tion of an advisory personnel
I>oard to be appointed by the
Becretaay-General of the UN. No
action has yet been taken by tlie
Becretariat in connection there-
with.

Recognizing that the UN and
the other International agencies
inust depend on the efnciency of
ttneir administrative personnel in
earrying out the policies of their
respective agencies, the National
<|nvjl Smice Le«’gue recommend-

Civil Service

ed in Its 1946 annual report the
adoption of a modern personnel
program for such agencies. Experi-
ence since then has demonstrated
convincingly the desirability of
establishing a merit system fdan
for these international agencies.
Effort Duplicated

"At present,” says the League,
“each such agency operates under
its own personnel system, admin-

istered more or less efficiently
imder the varying standards
recognlssed by each separate
agency. There has been little if
any, uniformity or coordination
of personnel policies among such
agencies, so that there has been
imnecessary duplication of effort
in recruitment, and avoidable
pirating of personnel from one

agency for the benefit of another.
These conditions will undoubted-
ly continue under the haphazard
conditions under which personnel
management in the international
agencies Is presently conducted.
“It is believed that the Secre-
tariat of the UN should logically
take the lead in establishing a

or UN

sound for
Tto
to

to

personnel program

these international agencies.

bring this problem effectively
the attention of the UN, and
educate public opinion in the
coimtires composing the UN, it
is recommended that a special
committee of prominent citizens
identified with some of the lead-
ing business and civic organiza-
tions interested in the administra-
tion of the UN and other inter-
national agencies be sponsored by
the National Civil Service League.

Aim is Unified Prognun

“This Com mittee would be
authorized to make a study of
the personnel policies and prac-
tices now in operation, and
recommend a unified practical
personnel program for adoption
for and by such international
agencies.”

The League at its recent annual
meeting in NYC adopted a reso-
lution recommending the appoint-
ment of such a committee by the
UN, to afford the benefit of Ameri-
can experience in UN service and
other personnel practice.

Francis X. Disney, A7inistrative

Supervisor of the Central Offices
ef the DPUI Claims BureoH. Al
bony, is one of five State em«

ployees awarded geld medols of
merit In eoniunetien with the an*
iHal Harold J. Fisher Memorial
Award. He was cited for "as
exceptional record and for per-
formance of outstanding service
and for the development ef
Mique plans" which soved Ifm«
and redaced costs.

Bransford Brings
Experience to
His New Position

BRANSFORD,

cently appointed Director
Examinations for the State De-
partment of Civil Service, was in
Federal service almost 18 years.

Beginning in 1929 as a Person-
nel Research Specialist for the
U.S. Civil Service Commission,
Mr. Bransford held that position
until 1940, when he was made
Chief of the Planning and Man-
agement Training Section. At that

THOMAS L. re-

of

time he also became Executive
Secretary of the Management
Training Conference, a post he
held until 1943. In 1944, he be-
came Chief of the Commission’s
Test Development Unit. He held

this position until recently when
he accepted the State job, offered
as the result of an open competi-
tive examination.

Member of C. S. Assembly

Among the other posts Mr.
Bransford has held are Chief of
the OPA’'s Personnel Planning and
Analysis Branch, Industrial Psy-
chologist and Research Analyst
with Pennsylvania St"te College;
Project Supervisor for the High-
way Research Board of the Na-
tional Research Council, and
Chairman of the Committee on
Motor Vehicle Operations of the
Federal Interdepartmental Safety
Council.

Mr. Bransford is affiliated with
the following professional and
honorary societies: American Psy-
chological Association, American
Statistical Association, Civil Ser-
vice Assembly of U.S. and Canada,
American Men of Science and Phi
Beta Kappa.

Mr. Bransford was graduated
from Reed College. He received an

AB in 1928 at the University of
W ashington, a BS in Psychology
in 1931 at American University,

and a PhD in psychology and Pub-
lic Administration in 1939 also at
American University.

A native of South Bend, Wash.,
Mr. Bransford is the father of two
children.

C

Thanks From General Brown
Editor The LEADER:

May | avail myself of this op-
portunity of expressing to you my
sincere personal thanks and ap-
preciation for your splendid co-
operation and assistance during
the recent nationwide National
Guard recruiting campaign, known
as "Operation 88,888.”

According to the final figures
recently published by the National
Guard Bureau, Washington, D. C.,

0 m m

New York led all other States in
the 60-day campaign, both in new
enlistments-and new wunits. Our

increase in new members totaled
5547 and in new Federally inspect-
ed units 130, or stated on a per-
centage basis these figures repre-
sent increases of 119 per cent and
92 per cent respectively

This splendid record of accom-
plishment of which we are all
proud and happy could not have
been achieved without the very
best of public relations. Your pub-
lication has been friendly and ex-

ti'emely helpful in giving us excel-

TnetJay, Jmway

City College opened registratin
for 300 courses in its Adult Ed
cation progi'am, which Inciud”*
classes in civic administration art*
ministratlve procedures, persoj'
nel and others of special interest
to persons In or desiring to enf»
civil service. "

Persons may apply at bran.k

libraries in Manhattan
Bronx and Staten Island!
are advised to register immediato
ly because City College officiall
expect a record enrollment. A
The new series includes botK
eight- and sixteen-week coiusp*
The eight-week group is schedu
led to begin during the week

January 26, with the sixteen-\\-eelr
courses getting under way on Peh

ruary 9. Classes Will be held »t
40 libraries, public schools, stu
dios and museums in Manhattan
and Bronx.

Also Included in the fields o(
interest to be covered by the
courses are art, home makinir
foreign languages, music, p,sy.

chology, photography and theatre
A group of self-improvement
coiuses will cover such subjectj
as how to read better and faster
speech improvement, personality
adjustment, good posture, the art
of straight thinking, and accent
correction for the foreign born,

There are no formal entrance
requirements. Persons may re-
gquest information and enroll bj

writing to Adult Education office,
City College, Convent Avenue and
139 Street, New York 31, N.Y.

Assistant Posts in High Schools
The NYC Board of Education
has announced plans for license
examinations in two fields as First
Assistant in Academic Subjects in
day high schools. Applications will
be accepted early next Spring,
Examinations will be for Eng.
lish and Social Studies, and Math*

eonatics and Physical Sciences,
Present plans call for applicants
to meet the eligibility require*
ments in fiuUl by September 13
1948, with the exception of the
maximum age limit, which must
be met on the first day set for
receipt of applications. (Persons
serving on permanent tenure in

the NYC public school system are
exempt from maximum age re-
quirements.)

The age lim it is 25 to 40 years,
with veterans permitted to deduct
their period of service from their
age to meet maximum require-
ments. Required preparation in-
cludes a baccalaureate degree (or
equivalent preparation) and 30
semester hours of approved grad-
uate com’'ses. Five years’ teaching
experience also is required.

Persons who want a ruling on
their eligibility may contact the
chairman of the appropriate
license committee. Letters of in-
quiry should give complete in-
form ation concerning courses, such
as the complete title of the course,
when and where it was taken, the
number of semester hours of
credit, and whether the course in
gquestion was on the graduate
level. Address letters to Harold
Fields, English and Social Studies,
or Joseph Jablonower, Mathema-
tics and Physical Sciences, at
Livingston Strefet, Brooklyn 2. NY.

e n t

lent coverage through the cam-
paign, which | ask you to

look upon as a real contribution
in the interest of national secuniy*
W ith renewed thanks and kino'
regards.

Very sincerely yours.
AMES T. BROWN,
Brigadier General.
The Adjutant General.

es

Greetings frwn Plstoleers
Editor, The LEADER: Lo
On behalf of the membersiuP »
the New York Fire Departme”
Rifle and Revolver Club | exteuo
the season’s greetings with oe-
wishes for the new year. n
The LEADER has always
the leader in things civil sen
and aggressive for the weliai'f »
the civil service employee. j
know that this straightfor""
policy will continue. We aie
ly grateful
Very truly yours,
John Hermans Jr-
President, N. Y. Fire
Rifle and'Revolver Clu&«
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Big Tests

Code

p—List promulgated (num
frtpA"Ratlng of written exam
Rating of written exam

ber of eligibles).
in progress.
completed.

VAAIll rating completed; vet preference claims being checked

K—Awaiting determination

tu'pp—R ating of written and performance tests in

'5AP__Rating of training and
N g_List published (number
A— Applications now being
parentheses.)
Agrilcal work in progress.
Medical test in progress.
G. ohvsicals test in progress.

of appeals from key answers,
progress.

experience In progress.
of eligibles).
received. (Closing date In

MC—Medical test completed.

PC—Physical test completed.
R —"List sent to printer.
+— Estimated.

STATE
Open-competitive
Number Who Date of Progress of
Took Exam Written Exam Exam
663 May 10 wcC
9,900* June 28 R
JounV C lerk 1400* June 28 R
CTerk... 2.550* June 28 R
EenograPher .. 2.750* June 28 P
Sctics Clerk 570* June 28 R
S 2.950* Jurie 28 R
S r Clerk N 4.130* June 28 TEP
nor File Clerk ' 470* June 28 ' TEP
.nor Acct. Clerk 940* June 28 TEP
pLr Stat. Clerk.. 360* June 28 TEP
enior Mail & Sup.Cler 760* June 28 TEP
pnior Stenographer........... 1,430* June 28 TEP
molovrnent Interviewer 849 May 24 wC
lom | Worker .o 162 Sept. 20 w P
tlephone Operator ... . 304 Sept. 20 WP
Pramotion
nior Clerk (T & P). 664 Nov. 16, '46 \%
ipnior Clerk (Labor).. 200 Dec. 14.*46 \
eiitenant (Corr.) 263 Mar. 22 W C
tpsm Fireman 218 Sept. 20 K

NYC

Open-competitive
Number Who Date of Progress of
Took Exam Written Exam Exam
rk Grade 2 10.000* Sept. 13 w C
pi.r. Grade 2 4.200* Oct. 4 w P
noerapher. Grade 2 ..... 1.700* Oct. 4 W P
ttendant. Grade 1 10,500* Nov. 8 W P
mtation Man. Cl. . 14.395 May 3 wWC.MC, PC
odal Investigator, Grade 1.. 3.200* July 2 WC. MT
ackman ... 5.400* July 18 wWC. MC
‘Urolman (P.D.) 17,000* Mar. 15 P (4,489)
ailroad C lerk 14.400 Apr. 19 wcC
luface Line O perator ...... 8.000* May 10 E(5.837)
laintainer. A 2.000* June 21 E (775)
liintainer, B 3,800* May 17 E (2,475)
daintalner. C 1,100* May 24 E (468)
intainer, D 2,000 June 7 E (754)
Policewoman (P.D.) .cvvnnne 695 Oct. IS w P
Promotion
reeant (P.D.) .oiiiiiiii 7.r90 Apr. 26 Outthis wk.
ieuteaant (F.D.) 5.300 Oct. 31 P (2.809)
eutenant (P.D.) 847 June 28 WP
istant Foreman (San.) 2.282 Nov. 29, 30.'46 P (1471)
laptain (P.D.) rieiiniee 500* July 19 WP
ttalion Chief (P.D.) 300* Aug. 19 W P
Jiptain (P.D.) 800* Aug. 7 See p. 19
pwy Chief (P.D.) 340* Aug. 28 w P
lerk, Gr. 3 .. 4,026 Nov. 15 w P
lerk, Gr. 4 2.637 Nov. 15 w P
Gr. 5 1,242 Nov. 15 ° WP
Banitation Foreman ........ 387* Oct. 15 WP
ntelligence T est
ioUowing continues the structure: (D) Incrrect spellinff;
of an intelligence test, (E) luildiom atic construction.
on_questions and answers ;¢ he following, the best
prioiis NYC examinations: reason for emphasizing language
The one of the following ablhty in a test for the selection
"‘Phis the best reason for draw- of stenographers IS that: (A)
™ a line through dictation in vocabulary is amenable to train-

our notebook immediately after
®dictation has been transcribed

such action: (A) is a sig-
incentive for doing neat

Wk: (B) makes it less difficult
‘wanscribe yovu: notes in case
lhp ~ost: (C) fixates
mention while the material
typed; (D) makes It easier

lipfu Anoubtful passages In the
or in other reference

E}ie'g or omitting part of the

riuff*PPose that you have tran-
letter from dictation,
a defect in the
efe !?fjy”itten letter which can
lo t>e attributed by you
tect”a “~ctation is: (A) Incor-
improper word
1’ ~C) involved sentence
iRoal Nonci:
STAfk TOBK, DBPARTMBin
ft*** A *» herebj eertify that a
Rmﬁv}&» uuQD o*
w A rattv ., C.

It department lUaday
S~ tlon tharefroin_that auch
> gN* o «>®Dllad with SeetiM 1 »
S M ™ dnpUcata under my
o* DeP»rtmS

Albany. <8e*l)
hsSl n Decembor, sue
111 and lorty-Bev.

“

D . . ot State. Br
« uarper. Deputjr Sc«or«t«i7 ©*

ing; (B) almost every clerical test
stresses language usage; (C) a
stenographer’s vocabulary is large-
ly independent of her intelligence;
(D) language is an essential tool
for the efBcient performance of
a stenographer's duties; (E) a
stenographer’s speaking vocabu-
lary is ordinarily much smaller
than her reading or writing voca-
bulary.

4.
her

The stenographer who views
position as a City employee
with understanding should know
that the best Justification for
compulsory salary deductions for
retirement purposes, from the
City's point )f view. Is that (A)
the burden of insurance, when
savings are compulsory. Is evenly
distributed among all employees
In the Clity's service; (B) the wel-
fare of our society depends upon
building a reserve supply of sav-
ings for purposes of capital invest-
ment; (C) a reasonable standard
of living is thereby maintained
during the employee’s entire period
of service to the City; (D) an em-
ployee who knows that his future
is safeguarded is able to work
more efficiently; (E) the amount
that each employee "Jiiould save
each month can be precisely de-
termined by means of previous
actuarial experience.

KEY ANSWERS
1JSi

CIVIL SERVICE LEADER

League Ask Jobs
fn Marshall Plan

BeCompetitive

To Insure efficient and Im partial
administration of the Marshall
plan in the distribution of aid to
European countries, the National
Civil Service League urges that
appointees under the Marshall
plan be required to selected
in accordance with m erit
system.

“The civil service rules are
sufficiently flexible to permit ex-
ceptions from competition where
special circumstances warrant,”
says a resolution adopted by the
League at a meeting in NYC.
‘We believe the determination of
such exceptions Irom the rules
should be left to the discretion
of the President after recommend-
ation by the Civil Service Com-
mission. Otherwise we rim a
great risk of endangering om-
effectiveness in carrying out our
N ation’'s responsibilities under the
M arshall plan.”

Sidelights

20,000 are expected
the NYC Fireman jobs
opening on

be
the

About
apply for
in the examination
Friday, February 6, or nearly as
many as applied for the recent
Patrolman test. Reason is the
height difference 5 feet Inches
for Fireman, or IMs inches less
than for Patrolman. Are limits are
the same for both. No Patrolman
exam in 1948, small chance of
one in 1949, and Acting President
Joseph A. McNamara, of the NYC
Commission, flgiu-es on 1950 as
the year. Some eligible lists for
clerical type jobs are coming
through with not a single dis-
abled veteran on them, even
though the |lists consist at
least'a few hundred names.

to

of

Business volume of Federal
worker credit unions way up. Ob-
servers lay thia to holidays and
high cost of living. Federal ad-
ministration plans to carry out

anti-inflation program with exist-
ing agencies. Commerce Depart-
ment getting the bvilk of work.
Still would mean thousands of
new jobs. Washington agencies in
dire need of Stenographers and
Typists. Officials say it is worst
shortage than any during war.
Army and Navy contracts for
secret or confidential projects have
clause reserving right to check
loyalty of contractors’ employees.
Ninety “bad risks” employed on
such projects have been discharged
during the past year .. . Hearings
off for a few weeks on Flander-
Baldwin measure to boost salaries
of Federsil workers. It is now in
Senate Civil Service Committee.

Nursing Jobs Open in
VA Hospital Upstate

The Veterans Administration is
accepting applications for nursing
positions at the VA Tuberculosis
Hospital, Sunmount, N. Y.

VA said that liberal salaries,
low living costs, a 40-hour work
week for nurses, and ample op-
portunity for off-duty recreation
in the Sunmount area should ap-
peal to many nurses interested in
entering the VA nursing service.

The Sunmoimt positions will
pay from $2,644 to $4,902 annu-
ally. depending upon the experi-
ence and qualifications of the ap-
plicants. Living quarters for
nurses are available at $12,50 a
month, including maid service,
xmd meals are provided at a cost
of less than $1 day.

The hospital is near Tupper
Lake, an area popularly known as
a year-round playground. Faclli-
ties are available for all types of

outdoor sports and the hospital
sponsor an elaborate recreation
program for both patient* and

staff members.

CJommunicate directly with Dr.
Henry W. W alters, Manager, Sun-
moimt VA Hospital, Sunmount,
N. Y.

WENZEL DESIGNATED
ALBANY, Jan. 5 Governor
Dewey designated, Supreme Court
Justice Henry Q. Wenzel, Jr., of
Queens, as an Associate Justice of
the Appellate Division, Second

Department. Justice Wenzel fills
the vacancy caused by the retire-
ment of Justice W illiam P.
Hagarty.
BAND LIST CERTIFIED
The eligible list for Office Ap-
pliance Operator (Remington

Rand Numeric Key Punch) ,Grade
2, has been certified by the NYC

C?ivil Service Commission to fill
Tabulating Machine Operator
'Vftoancies. n

V ets’ ueri

Q

A re A nsw

Following is another in the
series of questions and atisloers
prepared by the U.S. Civil Service
Cominission for veterans interest-
ed in a Federal service career.

Q.—May a veteran be restored
to his former position without
actually returning to duty?

A.— Yes. He may take leave im -
mediately upon restoration, If the
agency is willing to grant it. W hile
on such leave, the veteran will
not receive pay. The Civil Serv-
ice Commission has urged agencies
to adopt a liberal policy in grant-
ing leave to veterans who have
been restored, for such purposes
as to receive medical treatment,
to recuperate from disease or in-
jury, or to eru'oll in educational
or training courses which will en-
hance their value to the agencies.

The veteran many transfer to
another agency while he is on
such leave, provided he has a re-
lease, or a notice of furlough or

separation in a reduction in force,
fi'om the employing agency, and
is otherwise eligible for transfer.

Q.—If a veteran accepts a posi-
tion other than the one to which

he is entitled to be restored, does
he lose his re-employment rights?
A.—No. He does not lose his

re-employment rights to his form -

er Federal position by accepting
other employment, either in the
Government or in public or pri-
vate enterprise, if he meets all
the requirements, Including the
time lim it (see note below), when
he applies for restoration.
NOTE.— A veteran entitled to
statutory restoration who. within
90 days of his separation from
the armed forces, enters civilian
employment under the military
government authorities of the
United States in any of the oc-
cupied territories, retains his res-
toration rights, provided that at

the end of the period of employ-
men he receives from the Secre-
tary of War or the Secretary of
the Navy, as the case may be, a
certificate of satisfactory civilian
service. He must apply for restor-
ation to his former p>osition with-

P atent A dyv

Applications are now being re-
ceived by the U. S. Civil Service
Commission for jobs as Patent

Advisor. P-2 through P -6, for jobs
in New York State and New Jer-
sey. Starting pay ranges fix>m
$3,397 to $7,102.

Applications will
until Thursday. January
the office of the Board of
Civil Service Examiners. Head-
quarters. Fort Monmouth, N. J.
Applications are available at the
above address, at 641 Washington
Street, New York 14, N. Y.. and
at most post offices outside of
New York. N.Y. Applications may
be filed by mail, but must be in
the hands of the Examining Board
before the close of business on
January 15.

Positions will be offered in six
options; Chemistry and Chemical
Engineering; Electrical Engineer-
ing: Electrical Engineering (Gen-

be accepted
15. at

u. Ss.

ered
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by U.S.

in 90 days of his separation from

civilian employment under the
m ilitary government authorities.
Q.— W hat are the future re-
employment rights of a person
who. instead of returning to his
former position in accordancd

with his rights, voluntarily accepts
further military or naval service?

A.—A person who, while serv-
ing in tho armed forces, ’ljiuntar-
ily accepts further military or
naval service before the expiration
date of the Selective Training and
Service Act has the same re-
employihent rights that he had
before.

Q.— W ill a person who now has
re-employment rights, or who
acquires such rights upon enter-
ing the armed forces before the
expiration of the Selective Train-
ing and Service Act. retain them
after the expiration of the Act?

A.—Yes. On Jime 29. 1946, the
President approved a law (Public
Law 473. 79th Congress) which
extended the Selective Training
and Seivice Act—the registration
provisions to March 1947 and the
induction provisions to July 1947.

It states that after tlie Selective
Ti'aining and Service Act has
otherwise expired, the provisions

of Section 8 of the Act shall con-
tinue in effect. Section 8 provides
re-employment rights for em-
ployees who enter the armed
forces while the Act is in effect.

Q.—If a veteran once held a
civil-service job, but resigned
from that job for some reason
other than to enter the armed
forces, is his former agency re-
quired to re-employ him?

A .—No.

Q. Is a veteran who entered the
amied forces before completing: his

probationary period required to
complete it after he is restored?
A. In such cases, time spent in

the military service counts toward
completion of a probationary
period. If the veteran served in
the military or naval service at
least as long as the uncompleted
part of his probationary period,
he is considered to have com-
pleted serving his probation.

isor T ests

eral), Electrical Engineering (Ra-
dio and Electronics), Mechanical
Engineering, Physics (Electricity
and Magnetism), and General
(Technology, branches of engin-
eering and physics not listed).
Requirements include success-
ful completion of a full curricu-
lum of study leading to a bachel-

lor's degree including or supple-
mented by major study in chem-
estry, physics technology, engin-
eering or other pertinent tech-
nical subjects; or at least four
years' experience in the field
equivalent to college training, or

an equivalent combination of edu-

cation and experience. Various
levels of additional experience is
required for the different grades

of Patent Advisor.

There will not be a written test.
Candidates will be judged on the
extent and quality of their train-
ing and experience.

NYC License Exams Now Open

Applications are being received
continuously by the NYC Civil
Service Commission for the follow -

ing license examinations;
Master and Special Electrician.
Master Plumber.
Master Rigger.

Motion Picture Operator.

Portable Engineer (any motive
power except steam.)

Portable Engineer (steam).

R efrigerating Machine Opera-

Refrigerating Machine Opera-
tor (unlimited capacity).

Special Rigger.

Stationary Engineer, First, Sec-
ond and Third Grades.

Stationary Fireman.

Structural Welder.

Oil Burning Equipment Instal-

lation.

license applications may be ob-
tained at the Application Bureau
of the Commission, 96 Duane St.,
New York 7, N. Y., opposite The

tor (ten ton capacity). LEADER office.
"MUNICIPAL DOLLARS AND $BNS$E"
A “must” for every citizen of New York. It covers in
hrief, readable fanhion what the average eiti/eu should
know about the operation of city finances and iheir
present status. Send for your copy today!
LEAGUE W )M Sr*VollIRS Vf*THe"cITy"oF
461 Fourth Avenue, New York 16, N. Y.
Please mull me....iieinnnnns co{»u‘'s of your puinphlet “Municipul
Dollars and Sense.” 1 uiu eni-lusing 10c in coin or slumps for. each
copy.
NLAM K ettt
ADDRKSS s
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special Ofticer E xam s forPeriD lentPublic Job s Study Material

NYC ly $13.20 a day. Open to each per- wise qualified, of the Department June and October need not file

| ]
. . | ]
M e d | C a | R u | e S manent employee, otherwise quali- of Water Supply, Gsis and Elec- again. Open to each permanent
L. fied of the Board of Higher Edu- tricity, who on the date of filing employee, otherwise qualified, of 0 r | r e m a n e S
Open-Com pet|t|Ve cation, who on the date of filing W h e re tO I Or T e S tS his application Is employed in the the Department of Welfare, who

The following examinations wU|l his application is employed in one following eligible position: Bac- on the date of filing his applica-

«Contiimca frojn Fagc 1) 70 POUNGS e 100% be open for issuing and receiving ©of the following eligible positions: ) teriologist. Pee $3. tion Is employed in the following The following starts the serial water directly on the fire, iest
i i 60 90% licati f Mond J . Elevator Mechanic’'s Helper, Main*' The lauowino are th. A Wi ; eligible position: Supervisor. Pee iaati i ) '
ing a weight of 50 and a pass application from onaay, Janu d Vg .. . . 5446. Architect (Prom.), $4,260 9 p P publication of the official ques excessive smoke be produced.
mark of 70 percent. The written 50 80% ary 12, until Tuesday, January 27. tenance Man. Fee 50 cents. County and NYc L ottiGwiise directed: to $6,000. Open to each perman- $3. 4 tions and official final key answers 3. suppose that, in a fire in an
test is scheduled for Saturday, 40 70% at 96 Duane Street, opposite The  5342. Chief Marine Engineer Washingt<d, oK “Manhattan), ent employee, otherwise qualified, 5218. Supervisor, Department of jn the last previous NYC Fire- unfinished warehouse, several iron
March 27. 30 60% LEADER office. Do not attempt (From.). Appointments currently or ftt post om<»9 outsirA of the above departments, who on Welfare (Prom.), $3,120 to $3,600. man (F.D.), held in July 13, 1946. and steel structural supports are
Acting President Joseph A. Mc- 20 ) 40% to apply before January 12. at $4,100. Candidates who filed in StatrRoom 2301 % Kew Yorlf 1, N. Y., or at the date of filing his application (Second Amended Notice). Per- Time allowed for the total test heated to a point where they are
Namara advises prospective can- No weight 0% 5346. Machinist, $3,200. Seven- November need not file again. gtate Offlce Building \68re applies to exams for is employed in one of the follow- sons who filed !n June_ and Octo- 100 questions was 3}//\ hours. red hot. Of the following, the best
didates for Fireman, in the test R TESThNo. 3 teen vacancies. Fee $3. Open to each permanent employee coimty Jobs. ing eligible positions: Assistant bethEEd not file ag?ln. OPEE to  The Weight of the test was 50; reasons for not directing water
i AGILITY. Hi Jump. Run per- . : f otherwise qualified, of the Depart- Archi , A i L eac ermanent employee, other- i . R
oy ngruary 6. to take the mitted Mustclegar rod vSithoutpdis- 5-383' Chief Marine .Englneer mentof Mir'ne and Aviation P ho NYC—96 Duane St (Manhattan). Op- Archl'ieci P SSI;iaﬂt andscape wise qpualified of th(—iJ Dyepartm ent the phy5|ca_l accounted for the against the hgated supports is that
Special Officer exam, for the ex- d. M | (Diesel) (Amended Notice), ap- i ind Aviation, w poslte Civil Service rchitect. Pee $4. ' other 50 weight. Only those who (A) the action of water on heat-
perience gained and the earlier 10dging it. Height of rod and per- ,ojntments now at $4,100. Persons ©N the date of filing his applica- NTC Education Brookivn 2. N. Y 5451. Foreman of Laborers, °0f Welfare, who on the date of pha55e(q the written test were ad- ed metal may produce a sudden
job posslibility, Wit.h. switch privil- cezt?ge cgre.dlt; follow : 1005 who filed in December need not tl:)'n‘blf empllqyefj In tlhe follqwmg New Jersey—civ_il . r StateyHou’se . Tr.enton: Grade 3 (Prom.), $2,401 to $3,000. f|l||ng his falptﬁhcaftlcl)ln is empll_oy_/beld mitted to the physical. The pass burst of fiame (B) iron and steel
ege to Fireman eligible.s. _ Cel O INENES s 880t file again. Fee $3. eligible position: Marine Engineer. 1060 Broad Strest. NewAKl 2den: personnel officers of OPeN (o each permanent em- n _to_ne ° A € to ct)wgg °19™® mark was 70 per cent for both. are very poor conductors of heat,

When filing the Special Officer 4 i oAu 5393. First Assistant Marine Fee $3. State agencies , ! ployee, otherwise qualified, of the positions: ssistan upervisor, The questions have equa| WEIght. (C) hot sparks may be produced,
begins applications will be avail- 3 76% Engineer (Diesel) (Amended 5348. Machinist (Prom.), $3,200. o already in government Department of Public Works, who Medical Social Worker, Grade 2, 1 s h fire. causing the fire to spread to other
able at the Commission’s Applica- 3 - 64% Notice), appointments now at Open to each permanent em- E)rowjgﬂgn e;(r?msal’l?i? as s ecifi)éd g on the date of filing his applica- and Home Economist. Fee $3. man aunpdpotsheatt yaotu)r/ogore;rsa:y Ir:zs parts of the warehouse (D) .-Tmoke
tion Section, 96 Duane Street, op- 2 40% $3,710. Fee $3. ployee, otherwise qualified, of all pioy, y p S Sp : tion is employed in the follow- 5356. Administrative Assistant responded to a fire at a large May be given off in excessively
posite The LEADER office, from Less 0% 5394, Assistant in Health Edu- the departments of City govern- NYC does not recettni] ratine . . ing eligible position: Foreman of (IBM Equipment) (Prom.). $3,000 large quantities (E) iron and steel

dical R lati F T i ; f i State both issues and rec 7 hi/ mail and requires that and over. Open to each perma- apartment house. You are on a
9 a.m. to 4 p.m. on weekdays and Medica egulations or ransit cation. Appointments now at $2,- ment, who on the date of filing : . Unight of th losi dat Laborers, Grade 2. Pee $2. A . ladder. about to enter a smoke. Supports may buckle when cooled
from 9 am. to noon on Saturdays. Patrolman; Bridge & Tunnel Of- 460 total. T ty-th i his application is employed in the all applications be post. night ot the closing date. ; nent employee, otherwise quali- ' : uickly, causing the roof to col-
; . " ficer: i i ofal. Twenty-three vacancies. ppicate poy The V. S. also issues andi  'lons by mail, but requires _ 5496. Inspector of Housing, fieq of the Department of Educa- filled room through the window JUICXW: g

The complete medical and phy- ficer; Correction Officer (Men). oo g1 following eligible position: Mach- - 9. Al . ; Grade 3 (Prom.), $2.401 to $3.000. ;' pal ; lapse.

: ; : i . A that applications be actu closing date: a post-mark ( ), 82, :000. tion and the Office of the Comp- In order to search for a woman . ' '
sical requirements follow, being 1. The results of the medical 5418. Low-Pressure Fireman. inist's Helper. Fee $3. pp . p ! p oy 4. “The fireman assigned to
the same for all these titles: examiners’ findings will be ex- Appointments now at $2,160 total 5362. Foreman Grade 8 of that date is not sut oostage |s_reqU|red _When Open to each permanent em- troller, who on the date of filing reported to be still in the burn- Aousewatch Duty is responsible

i . pressed in one of the following 50 vacancies with NYC Housing (Prom.), $2,401 to $3,000 Open to applying for an appHcati® 1s Civil Service Commission Ployee. otherwise qualified, of the his application is employed In one ing building. Of the following, the for giving and receiving alarms

Medical Standards ) wing : g pE ) ) - but a cent stamped. oddi W inches or |arger’ Department of Housing and of the following eligible positions: best action for you to take first - :

o ) ways: (a) Passed (b) Condition- Aythority. Fee $1. each permanent employee, other- peda, / . L L Buildi h the dat £ fil . bef h ) not all of which come by way of

1. Minimum Height. 5 feet, 712 ally Rejected (c) Rejected. 5515. Epidemiologist, Grade 4. wise qualified, of the Office of the should be enclosed with hig application blanks from Bul r:ﬁgsv w |_0 Otf_‘ e date 0| '(‘j Accountant, Senior Accountant, or before you enter the room is to telegraph signals.” Suppose that

i i : . : : . in is application is employed j iti ; : '
inches in ba_trg feet. 2. Those who are “Passed” of Appointments now at $5150 total. President of the Borough of Man- the State. ) ! ch : ”Dp_ . p't'y in any psition In. Grades 4 or 5 of (A) make certain that there I_s while you are on duty, a woman

2. Far Vision. Not less than .copgitionally Rejected” must Five vacancies. Fee $2 hattan, who on the date of filing The NYC and State ire open every day, except 'n 'n€ foflowing €flglb e posiion: the Colerlcal Service. Fee $2. (Jan. at least one other means of exit g up to you. Breathless and
20/30; each eye separtaely; no ., pete in the physical examina- 5553. Chief Marine Engineer. his ap;;Iication is employed in the Sundays and holidays, fro®  bfit and on Saturdays from lljnsp?stz:tor of Housing, Grade 2. 12-17)) from the room in the event of an ,;345¢ hysterical she shouts

- : : ee . ,
gyeglassesd'e:jllowed. hCoIforllPercgp tion. Any candidate, having been $4,100. Four vacancies with Mar- following eligible position: Fore- 9_ am. to noon. The v IS open .ev%ryl. day from _ . emergency (B) lash the ladder «pje1" of the following, the most
tion. Candidates who fail to in- passed or conditionally rejected, ijne and Aviation. Fee $4. man, Grade 2. Pee $2, 8:30 am. to 5 p.m, exd Sundays arid holidays. ) 5425. Assistant Supervisor, De- STATE securely to a heavy piece of furni- p portant question for you, as
stzntaneously rzcogn”lze the colok;s who does not enter, or having en- 5554. Marine Engineer. $3,710. 5379. Marine Engineer (Prom.), HAOW to Get There-B fines t_hat may _be_ used .fo| partment of Welfare (Prom.), . ture In the room _(C) not_e the [ouse W atchman, to ask Is
re_, g;een, an yellow must € tered does not prosecute the phy- Four vacancies with Marine and $3,710. Open to each permanent reachmg the U. S". state; Service Qomm|55|on offices $2,520 t_o $3,000. (Second A_menq- Open_Com pet|t|ve Ialyl/outAof the r00:1 II‘;) ﬁ(ledlgtlon to (A) “What Is your name and ad-
rejgctcc)s ) Hva Th sical examination to its conclus- Aviation. Fee $3. employee, otherwise qualified, of N NYC, and the City Co aere applications are Issued ed Notice). Persons who filed in 6308. Assistant Mechanical Con- 2 stairways In the building (D) gress?” (B) “Where is the fire?”

- Oral Hygiene. € Presence i,n on the same day, shall be en- The following combined test, the Department of Marine and and received for large ea June and October need not file "l " ineer State Depart- o the flooring around the win- (c) «pow serious Is the fire?”
of one or more decayed teeth tirely eliiTiinated and carried and called Special Officer for conveni- Aviation, who on the date of fil- State Civil Service Broadway, near Chambers again. Open to each permanent ments, $3,720 to $4.620. Requires dow cautiously with one foot to (D) “Did you actually see the fire
causes rejection. « ; " A i hi i i | | d i Street; N. Y. Civil Service! ,299 Broadway, near Duane employee, otherwise qualified, of ! ! - ! T determine whether the flooring 1f2 7 E “H f - h
isabiliti iti counted on the records as "Failed ence, to fill three titles, numerous N9 his application Is employed in ; e e five years of field experience on . yourself?” (E) ow far is the

4. Disabilities or Deformities of ) ; s L ! ; i i, Street, and the City aD lIn the Municipal Building the Department of Welfare, who ] : ; will hold your weight (E) de- f h 2

- or Withdrawn in Competitive vacancies, opens on Wednesday, one of the following eligible posi ! 0 - v mechanical installation and an . : ) ire from ere?
arm, hand, finger, leg, foot, toe ~ B ! " . i i i . (north end, ground floor),] trains A, C, D. AA or on the date of filing his applica- : X ) termine quickly whether the fire :
; . Physical. tions: Marine Oiler, Marine Stok ) ; 5 A f b
mav cause reiection y January 14, at 96 Duane Street, hamb . r Kl ; ; | din the followi engineering degree, or satisfactory s spreading through the walls of . As a fireman, you may be
y _ j . ) 3. By the term “Conditionally gnposite The LEADER office: er, W ater Tender. Fee $3. CQ to Chambers Street; Avenue line to Brooklyn tion is employed in the following equivalent. Pee $3. Vacancy in De. adl assigned to drive a piece of fire
5. Hearing. Must be normal in ; w > opp ) 8 5440. Seni Ch ist (P Bridge;' BM T Fourth Awe ehton local to City Hall. eligible position: Social Investiga- °9 : R y the building.
each ear Rejected” is meant that the can 5527. (Special Officer) for filling . enior emis (Prom.), J partment of Education. (Closes h i h apparatus. Suppose that you are
ni iecti didate has presented some sub- tjjes of Transit Patrolman. Bridge $5-300 and over. Open to each tor. Fee $2. . Monday, January 26.) 2. Suppose that a fire has 0c¢- ye5ponding to a fire alarm. As you
6. Hernia. Causes rejection and ; ) ! : : : ) ermanent employee otherwise ————————— - 5426. Senior Supervisor, De- ’ ' curred In a drug store basement i i
A bl standard de.fect which is ordinar- znd Tunnel Officer, and Correction P ployee, . . . 6309. Draftsman. Kings Count . approach a street Intersection, it
no truss is acceptable. ; ! ! > an qualified, of the Department of plication Is employed in Senior Bacteriologist, partment of Welfare (Prom.), : , gs Y. where a large stock of chemicals i
i i ily ‘and usually curable and is Qfficer (Male). Transit Patrolman i S © $2.400 to $3.050. R t . would be most wise for you to
7. The mere history of confine- o " 1 0 be so by the Medical $2400 to 73,400 total; Bridge and Water Supply. Gas and Electricity, lowing eligible position; ), $3,400 and over. Open to $3,720 to $4,200. (Second Amend- . fod oo equires two js stored on open shelves and In (A) Increase your rate of speed in
smt?tlr}:iof(;r gqregtfr:e'”:qeesrz Ili?stir: mo-f Examiners of the Commission, or Tu'nnel Offic’er, appoihtm ents cur- Who on the date of filing his ap- Pee $3. ermanent employee, other- ed Notice.) Persons who filed in ii;(resriec;ce r:fte;nrggrc;rduea:iilr?e?rr(;nrr? wooden_ X Ay membe;(r °1 orderto avoid collisions with cross-
; ' < reiecti Y that the candidate has disclosed rently at $2,040; Correction O f- : X an engine company, you take a yafic at the intersection (B) in-
epilepsy causes rejection. All can- R - R : ! g ’ high school, or a satisfactory |ine of hose down Into the base- )

: - . on first examination some medical fjcer (M ale) $2.520 to $3,480 - . " crease your rate of speed in order
didates, especially those with any . . o ' e ' equivalent. Pee $2. Vacancy in ment. The smoke Is very thick, R . .
history of nervousmess or other |1S!OIY uPon which adecision can- total. Total vacancies now 600; Count Clerk's Office (Closes but fl b behind to ~avoid -delaying cross-traffic,
mente{l ailment must be reiectcij NOt Pe made without further ex- $2600 during four-year life of ' Monde{ January 26.) ) ! afmss can Oef Stienffl NG a8 which may have halted to allow
. . ! amination or evidence. Common eligible list. Fee $2. (Opens. Wed- Y ) y : . row ob DboXes. . e following, you to pass (C) maintain your
if they cannot qualify before the L . ) ] ’ 6307. Floating Plant SupervisfH*, the chief precaution for you to | t f d lest )

L S cause for Conditional Rejection npesday, January 14; cloises Thurs- 630 ) normal rate of speed, lest a rear
psychiatrist of the Commission. are these: (a) Defective Teeth 1 Division of Canals and W aterways, take Is to avoid end collision occur should you stop
9. Unsatisfactory card iac > . day, January 29.) f li K R (A) upsetting and mixing the
(heart) re.sponses, 10. Lung dis (b) Varicose Veins (c) Hemorr- . B;op?rtmﬂsz%t(soo RPUb'IC ngr s, $3, chemicale lest there be an ex suddenly (D) decrease your rate
. : . - i i i i . . . . o s . equires five years ' -
eases, 11. Varicose Veins, 12. Hem- ‘'0ids (d) Slight Hernia (e) His- Pr0m otion (Continued from Page 1) No application will be lirements: No formal edu- he required prior to the physical . Req ye: losion (B) weiting any wooden of speed so that you may have
, , tory of Mental lliness. Candidates i ) ! U of experience in dredge operation P (B) g y time to decide which turn to
orrhoids, 13. Large Varicocele, 14. 3;\ Conditi | Reiect h Applications will be issued and ans, as on other examinations unless it is on the regulari 8 requirements, , test and the Commission reserves et graduation from high school, boxes near the flames, lest a ;10 if pecessary (E) decrease
Paralysis*, 15. Large Hydrocele, 16, WIth Con lltlona he]ectllpr_\bsl W| ° received for the following exami- conducted by the Commission. 0N form furnished by tiej te date of filing applica- the right to exclude from the . satisfactory equivalent. Pee $2. chemical reaction result from the your ‘rate of speed so that you
Overweight or Obesity, 17. Under- altaln aplace on the religible Nt 2id " teh Monday, January 12, Disabled veterans will be moved Mission through the Gt lcandidates must be citizens physical test any candidate Who (Closes Monday, January 26.) effect of water on wood (C) wet- i
; ; MUST REQUEST and pass med- ) Y, y le, . 1OVES s offi | United Stat d idents - ) . Yy, y 26. . ) " may be able to stop more quickly,
weight, 18. Anemia or other blood . | inati ft p. until Tuesday, January 27, at to the top of the eligible list in ector’s office. ) nite ates and residents js found medically unfit. ting the walls, lest a short circuit |t pecessary.
diseases, 19. Marked Scoliosis or :?a i re—exfatnr:mal_ |(2ns atter pub- or Duane Stfeet, opposite "The a group and arranged in the order Applications must be ndi IState of New York. At the Medical and physical require- Promotion be caused in the electric wiring
other deformities of the spine, 20. ''cation o e list. . ) , LEADER office. Do not attempt of their ratings among themselves, Applications are lssueq { appointment, candidates ments as posted on the Commis- (D) opening any windows In the KEY ANSWERS
Speech Impediment, 21. High h4l Tho;_e V\I'ho are Rejecte_ldl Ey to apply before January 12. non-disabled veterans next and @& fee of $2 must be pad omply with that section of sion's Bulletin Board must be met. Associate Personnel Technician, basement, lest the smoke be al- 1,D; 2,A; 3,E; 4,B; 5E.
Blood Pressure, 22. Diabetes, 23. ! e_f_mde ‘ca exajnm?rs wi € 5035 W hed | non-veterans last. Currently, the time Of_ filing at the City Administrative Code which physical tests will be conducted Classification, Civil Service— C. lowed to escape (E) throwing (To be Continued)
Venereal Diseases, 24. Goitre, 25. gf:mleinatigon :gnazatrimgrbeigfe trhee- Grade 2 (Prsr;er)s $el 801 ?05p$‘32°;8(;’ Commission grants disabled vet- tOF'S ‘?ff'ce‘ that any office or posi- chiefiy outdoors or in an adequate M. Hanrahan.
Ulcer cause rejection. last day for medical and physical Open  t b Imanent  em. eran preference to all veterans Fee; $2. Fees are notre pompensation for which is indoor space. Specific tests will be  Senior Accounty Clerk, Educa-
26. Tiie causes of rejection are ay | b | pny pe 0 each permane e with service-incurred disabilities (O Persons who are aben le solely or in part from the announced in The City Record as tion Dept, Albany Office—Janet
too numerous to enumerate. The examm:norz)s, 131 eC ater an- ployee, otherwise qualified, of the of 10 per cent or more. These ©Xaminations; refunds ai® [of the City, shall be fUled soon as finally determined. I. Miller, Mildred Dublin. ) COU rt F avors V eteran LaW Of 1912
above list merely represents the ncounce” d )b/ he °'.“T“'SS'°”% Department of Water Supply, Gas ratings are granted by the Veter- ©NIy to those candidatesnfr  py a person who Is a bona Candidates may be rejected for Head Statistics Clerk, Retire-
common causes of rejection. The th(_)ntro € 3(1 the pr;_\gs;ons ho and Electricity, who on the date "\ o o ion. mitted to take examinatii pident and dweller of the any deficiency, abnormality or ment, Audit and Control—Edward PHILADELPHIA, Jan. 5. — A cCijvil Service Commission. Other
Medical Examiner may and does d_lslparagras darfe canal a:sva lo of filing his application is em- Candidates will take a competi- the Commission because tn or at least three years im - disease that tends to impair Wang. o _ Federal District Court decision jssues of the case were left un-
reject for other causes which in |OI\SNC“?S? S(:;: De?ei(t:itvse a\s/istioen ?b)- pllpy_gld In one of the following . 2" Gn " oy amination prob- the necessary requirements,  [fiy preceding appointment, health or usefulness, such as de- Head Statistics Clerk, Retire- has suggested that the Veteran answered.
his opinion may tend to impair Defecgtive Color Vision (o) Heart fngnl eG;)tZS|_tr|2rrlzerAféoboirsglgeee ably in March, which will have a Ag_es, The Adlnlnls»tra.we in the armed forces does fective vision, heart an_d lung dis- nswlent, Audit and Control Prank Preference Act of 1912 is Stl!l in .Th.e 1912 Act prohibits redu_c-
health or usefulness. Ailments (d) Defective Heaiing ' ' : weight of 50 per cent and a pass Provides that to qualify iom errupt residence, eases, hernia, paralysis and de- Simon. . . effect. Should a more definite tion in gi-ade of any veteran with
Comiietitive Physical Exam itiation Short Height. If $1. mark of 70 per cent. Those who Pership in the Fire Departs  f of good character will be fective hearing. Persons must be Senior Hearing Steno, Main opinion be forthcoming in that “Good” or better effeciency rat-
Weight 50 i(neé)monortheelg a-re 'Ppnasrseéz?faﬁ:)} 5284. Foreman, Grade 2 (Prom.). pass will take a qualifying medi- Person shall have pe> rolute prerequisite to ap- free from such physical or per- Off|c_e, Correction Dept. — Helen f;llrecuor? _|t would cause a sweep- ing, if there Is a non-veteran in
70% General Average “Conditionallyy Rejected”, Regula- $l’r8n?1nt0nt$2Y‘:11()oi Open :g rsvaiCh cal test, probably in"May. In this, twentieth, but not nis Pent. In accordance with sonal abnormalities or deformities Da\5”3d6'g Seni st h ing revision of the U. S. Civil his grade. Status, seniority and
TEST No. 1 tion No. 2 above shall apply. If permane employee, Otherwise @ ndidates are marked Qualified ninth, birthday on the v 1 ovisions of the Administra- as to speech and appearance as : enior enographer Service Commission procedure for qualifications are disregarded,
- R Y- qualified, of the Office of the o filing of his application. . } would render their admission to (Prom.), Buffalo State Teachers demotions and reductions in under provisions of the Act. The
L DUMBELL LIFT. A candid- they fail to appear or are rejected presidents of the Boroughs of ©f Not Qualified; no percentage te. persons convicted of a i i i. College, Department of Education. force. (Commission maintained that the
ate by Sheer muscular effort, one again on re-examination, they are panhattan Bronx Brooklyn, 'atings. Survivors of the medical However, Local Law o0 ®lieible for posl- the service undesirable. Candw Usual salary range $2,040 to $2,- The opinion came out of a court 1912 Act | ded by th
arm at a time, must raise dumb- entirely eliminated. X ' ' ' test will take competitive physi- Y&ar 1545 provides as loiw “ the Unifonned Forces of dates are warned to have teeth Ay ' : ) ct Is supersede y e
" ! ) ) Queens, and Richmond, who on " i iti i 640. Application fee $2. At present, action brought by 20 demoted veterans Preference Act of 1944,
2 person who heretofore in perfect condition at the time
bells from a s?op position at 5. Examinations or re-examina- the date of filing his application ©als some time between June and fe Department. > at t ists in the Buffalo Na Yard workers all veterans h s
i i - i ) i i i sequent to July 1. 1 of the medical examination. De- ©ON€é vacancy exists in e Bufftalo vy w ) vete ) In his opinion Judge J. Cullen
slioulder to full arm vertical ex- tions beyond those provided for |5 employed in one of the follow- Se€Ptember. Tlie physical, which a y Ifmust be not less ! ) State Teachers College. W ritten who held they had been illejgally Ganey said he was “inclined to
ten.Zlon. cannot be allowed. ing eligible positions: Foreman IS similar to that for Patrolman, or hereafter, in llect GV2inches (bare feet) TeciVe teeth T8 Cauoe IO I Ko, test, Saturday, January 31. (Closes demoted. They held the 1912 Act agree with the plantiffs that the
Both hands combined (Physical Regulations Next Week) 5 .4e 1. Laborer Auto Engine- Will have a weight of 50 per cent, enter lhefachtive t ed " * iriust approxim ate Ejlon't' |f>|<am|n_at|on by at_ qu_a“f'edd Friday,danuary 16) : still was in effect. The case was Agct s still in fo':ce " At the same
160 pounds .cceeeeiieeiieeenn, 100% ’ ! and a pass mark of 70 per cent. Service of the Unit_e v.eight for height. entist Is a wise precaution in ad- ! . . T A . ' A X . : .
150 P W 94% EXAM ADS APPROVED man, Motor Grader Operator. p p the active service of tne o 20/20 1 , vance of this examination. Can- 5367. Principal Hearing Steno- dismissed because the Court_ s_aud time he said that the Commis-
. ) ! Tractor Operator. Fee $1. O fficial Exam Notice vision— Or €ach  iqates reiected medically will re- drapher, (Prom.), New York Of- they had not fully used existing sion’s position is not “unreason-
140 88% Advertisements for nine open- ; army corps, the women Mately, without glasses J y f ;
- > 0p 5289. Foreman Cable Splicer o . ) ) Y hout g : ceive only two opportunities for fice, Department of Labor. Usual appeal machinery of the U, S. able.’*
130 “ 82% competitive and promotion ex- p $3.650 for 276 d o The official examination notice ofthe naval reserve or ' To assist in the ex- y pp
120 R 76% inati h b q (Prom.), $3, or ays. Open foll . organization authorize . re-examination thereafter. All re- salary range $3,120 to $3,780. Ap-
aminations ave Dbeen approved (s each permanent employee, follOws: : tm S in the | ediable defects must be cleared Plication fee $3. At present, one
110 - 68% by the NYC Civil Service Com- ginerwi lified  of the Fi No. 5551 United States to serve Lri ordinances ' mu . .
100 . 60% mission otherwise una||e , O e ire FIREMAN, FIRE DEPARTMENT army or navy. ©S. npot later than six months from Vvacancy exists. (Closes Friday,
: . . . . Department® who on the date of A - : ¢ h . ) rggardmg the date of the publication of the January 16).
90 52% The promotion examinations in- fiing his application is employed  Salary: $2,150 with statutory [0 meet such maxini®, (of i and extingulsh- o 5356. Principal Stenographer,
80 o ' 42% clude Claim Examlnler (La_w), in the following eligible position: increases up tp and Including quweme_nt If Ris ] . plerfmm inspec- Candidates are warned to make Rockland State Hospital, Depart- _ _ - '
No weiglit lifted by either or Grade 4, Comptroller; Examiner caple Splicer. Fee $3 $3,150 per anniun the 4th year. the period of such I"Mtipfl*Alrional and regu- ¢,/ and complete statements on ment of Mental Hygiene, $2520 to The period for receipt of appli- residents of the State of New
. o= > iti i _of- mMmeet such maximum ’ i i i
both hands .ecieieeennn. 0% (Law), Grade 4, L.aw, Pro_cess 5295. Civil Engineer (Prom.), Ir_1_add|t|o_n there is a cost-of their application blanks. Misrep- $3120. Pee $2. One vacancy. This cations for (;Ieaner (Men) for Y_ork. For appomtme_n_ts in most
TEST No. 2 Server, Grade 2, Law; Steamfitter, ¢4 260 to $6,000. Open only to em- living adjustment of $750 per ment erfnl. ® Air'guish t of ; ; ; ot : ; steady NYC jobs, opened today city departments eligibles must
i i ' ' : ) Also. Chapter 590 o ) guishmen of resentation is ground for dis- examination will not include a g - )
ABDOMINAL MUSCLES LIFT. Board of Higher Education, and ployees of the Offices of the annum at present. , ple related work. ualification practical test in stenograph (Tuesday) and closes on Thurs- have been bona fide residents and
W ith his feet held down, while In Title Examiner, Grade 3, Welfare. presidents of t-he Boroughs of The Applications: Applications are of 1946, provides as W eights: W ritten K Change of Address: Candidates (Closes Thursday, January 8.) V' day, January 8. Apply for this dwellers of the city for three
a supine position, candidate must The open-competitive examina- Bronx Brooklyn Manhattan Issued and received from 9 a.m. maximum age ) . . . o Yo y e Labor Class job from 4 p.m. to 11 yeai-s immediately preceding ap-
> 1 ' . . . . : , yn, ) blished by | or test required; for examination and eligibles on 5355 Principal Stenographer : ;
assume a sitting position, carry- tions include Chief Marine Engi- Queens and Richmond, the Bur- to 3 p.m. on weekdays, except establishe y law, height 50, 70% re- the list must notify the Commis- : p grap » p.m. at the Park Department Pool, pointment. Candidates must be
ing up a barbell behind his neck. neer, Marine Engineer, Photo- eau of Franchises and the Bureau Saturdays and holidays, from action of a civil serv ' sion promoptly of ya” changes of Department of Civil Service, $2520 533 West 59th Street, between able to read and-write English
! : ; Sion for examiuati® .pji . . > to $3120. Pee $2. One vacancy in T h El h . D i i ifyi
Engineering of the Board of Esti- February 6, 1948 to February 27, . - will be held address between the time of filing $ Pee $ s yo! enth and Eleventh avenues 0 since there will be a qualifying
' mate, the Departments of Educa- 1948 In the borough of residence appointmentor Jyiu ) . s . the Classification Division. This not apply anywhere else. test of their ability in English.
’ P u . X f fA cani?® designed to re- the application and appointment f ; . . : h g
to | a rm O S tion, Fire, Hospitals, Housing and of the applicant at the City Col- positlon In the public® j Pee NARAA e’ agptitude in- to a permanent position from the exam.matlon WI|.| not include a There' are 309 vacancies at Candidates may be rejected also
Buildings, Investigation, Law, lector’s office, as follows: period of military duw ' ’ ) ; .. Practical test in Stenography. presentin the various city depart- for any disease, Injury or abnor-
Parks, Police, Public Works, and Manhattan— Room 100, Munici- Inbefore defined of a ‘'oCnn reasoning I'Suté”f':a;lrtrri ;\on doarioormagrtslzf (Closes Thursday, January 8.) ments in the title Cleaner (Men) mahty which, In the opinion of
- . . ) W ater Supply. Gas and Electricity, pal Building, Centre and Cham- eligible shall not oe owiedgp judgment '?he e)i/aminationy vF\)/hich hgve not (Reissued). Labor Class. Appointments will be the Medical Examiner, tends to
Responsibility for the recruit- seasonal services of migrant labor the Board of Transportation, the bers Sts. (street level) north computing the agel' organization 5357. Assistant Examiner of made at salaries from $1,260 to Impair health or usefulness. Vision
ment and placement of farm kibor from other states. p ' ! . . already been held. 3
in New York State is being shifted Plans for the transfer were an- Board of Water Supply, the City side). dldate or eligible fo" j of government The pertinent sections of the Methods and Procedures (Prom.), $1,440 per annum, plus a cost- of less than 20-40 in both eyes
g - Planning Commission, the Bureau Brooklyn—Municipal Building, of such examination i i i Department of Taxation and Fin- of-living adJUStment of $660 per (eye glasses allowed) may be a
today from the New York State nounced by State Industrial Com- 9 : ' General Examination Instructions o
! ) un > fthe Budget the D i t of Court and Joralemon Sts ment or promotion. Physical tests ; ance, $3.120 to $3,780. Pee $3. Two armum, equalling $1,920 and reason for rejection.
Exten.sion Service to the New York missioner Edward Corsi and L. R, ©Of the Budget, the Department o oS - are also to be considered part of A 10 3, FE4. : $2.100. There will be two annual N licati ; d
State Employment Service. Simons, New York State Director Marine and Aviation, and the De- Bronx—Bergen Building, Tre- At the time "~ strenltvP .competl- this notice. vacancies exist in Albany. (Closes base adjusiments. one of $120 per 0 app |cat|0n'_s| are issued Tr
Thereafter, employers of farm of Extension, State College of Partment of Markets. They must mont and Arthur Aves. applicants will be ie<l , i ) agility, stam- "\ yNicIPAL CIVIL SERVICE Thursday, January 8.) e e second. at §60 hor rece'l;’ed g by e Consec.ull“"eby
labor will be able, as they were Agriculture. The Emergency Farm Nold eligible positions of Assist- Queens—Borough Hall, 120-55 mit proof of ftuen % Wiiw"? candidates. cOMMISSION, Ferdinand Q. 5331. Director of Motion Pic- annum P numbere applications — wi e
i ant Civil Engineer (all special- Queens Blvd., Kew Gardens. transcript of record | 0 the physical i . . . i Issued in the order of appearance
during and before the war, to call Labor Supply Program of the Fed- g p , g o Morton, President; Esther Brom- tures (Interdepartmental Prom.), Th f fo$1 d i
; i R Richmond—Borough Hall, st. of Vital Statistics or th 2 A Ini ; ere is a fee of $1 required at of applicants In the Park Depart-
on any of the more than 100 eral Depaitment of Agiiculture, ties), and Draftsman (Map Let 9 , fact id e 7 njury, ley and Joseph A. McNamara, state Department of Education, the time of filing and a fee of ment Pool Building. Disabled vet-
placement offices of the NYSES which terminated on December 31, terer). Grade 4. Fee $4. - George, Staten Island. actory evidence, a w. will Commissioners. $6000 to $7375. Fee $5. Preference 12 cents for notarization of ap- ) ' )
h . . | M b g terlal misstatement i . p- eran’'s preference and veteran’s
for help in obtaining farm labor was directed In New York State 5339. Elevator Mechanic Applications will NOT be Issue for di lificati ~cai ~  safeguard Prank A. Schaefer, Secretary. |n certification from the list re- plication forms reference are ranted  in  the
locally nnd in arranging for the by the Extension Service. (Prom.), prevailing rate; current- or received through the mails. or disquafiication. examination may |FiremaA study material, see col.9] fContinued on Page 12) Candidates must be citizens and xam anion 9
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Page Ten

Decentralizat
U.5. Board to
ndustry in |

Emergency policies Instituted
during World War Il have result-
ed in the development of a pro-
gram for the decentralized re-
cruitment af personnel for the
Federal service. Arthur S, Flem-
ming, U.S. Civil Service Comxnis-
sionor. reported at a meeting of
the College-Federal Service Coun-
cil.

Commi.ssioner Flemming
clo.sed that the Commission also
Is attempting decentralization |In
other aspects of* personnel work.
For the past year it has invited
operating departments to set up
examining boards both in Wash-
ington and in the field, he said.
Tlir'S> boards in cooperation with
the Corrmission, have been de-
termining minimum qualifications,
conducting recruiting programs.

dls-

FEDERAL

jon Aids
Compete With
0h Offers

rating papers, establishing regis-
ters and certifying eligibles from
lists. These steps are taken in
close cooperation with the Com-
mission, added the Commissioner
who pointed out that minimum
qualifications must eventually be
approved by the Commission.

This program has resulted in
the establishment of more than
750 examining boards throughout
the nation. Commissioner Flem -
ming revealed. In the fiscal year
ended June, 1947, there were ap-
proximately 1300,000 regular civil
service aiipoiatments made, ap-
proximately 40 per cent of which
came frwn lists established by the
local boards.

Commissioner Flemming main-
tained the Commi.ssion was not
“divesting itself of the responsi-

Prepore Now for these Popular Tests

Affenfion

VETERANS J

I'rain for Civil Serv-

ice  Witlioiit CO.S1

limlei llic 1. Hill.

Inquire for details.

P —

\ ou may ulmo

lime spfcil ill Service

fri)iu at-mal age if C
iuM-<""ary I niool

iiiaxiniiuii a"o limil.s. T

BRID
FREE
K!3dical Exam.
I'or \ii> Tt*>t Having M
1?2«*quire-

Convenienl

Applications Open Feb. 6!

FIREM A

OPPORTUNIT'T fOR MEN

CLASSES TUESDAYS AND

Go«kl Salaries -

fAIDAYS

R. ACCOUNTANT &
ACCOUNTANT

Entrance and Promotion
Attend As Our Gucct!

Applications Open Joji. Nffc
ORRECTION OFFICER
RANSIT PATROLMAN

GE & TUNNEL OFFJCER

Men up to 32 Year* Eiigibts

Annual IncreaM*
ENTAL & PHYSICAL CLAS5K
Day & Evening Hour*

Prepare How!

|V

UP TO 29 YEARS Of AO€

Veterans Over 29 May Dedaef Servlet Tim* from Aqg*

l.utrance O Q fIH

Salary fcjw U U Vrar |

Menial & I*h\nic(il

Annual
Incre€ues to

O Q fiIfl
3 Years

Classes ISou> Meeting

(ouvvn 'wnt Day & th e. Sessionu in Manhattan tfe fainaica

Also Lecture Classes for

PROMOTION TO STENOGRAPHER GRADE 3 aind 4

COURT ATTEWDAWT

LICENSE

MASTER PLUMBER ¢ STATIONARY ENGINEER

VOCATION

RADIO Service and Repair
F.M. & Television
COMMUNICATIONS-Tachnoiogy

SECRETARIAL

V ’nogrophy . Typewritinfl .

INSPECTOR OF HOUSING. GRAOI |

COURSES
MASTIR iIKIWCWM

AL COURSES
DWITfTHW M«liank«l A

ArchheelJgrol
Bltw Prim R«ading & Istkwitinfl

TR AINIW a

Oflka Mochiiwi . Co M<Kaorto«fll

MANHATTAN: UO W.4l 42nd Strect (TItiw. Sn«ar*|
JAMAICA! 90-M SwtpMn BowUvord

HIGH
Accredi>«d by

Saves Up to 2 Yean in Obtaining Diploma

All High School Subjettj <

90-14 SUTPHIN IK>ULEVARD,

Co-Educotional

SCHOOL

Board of Mogtntt tura
Preparotio# for All CoHn«
Spwiol Proyam Arrang«d

JAMAICA JA 4-8200

Vitil, Write or Phone for full information. Catalogs mailed upen reque*»
Day ond Evening Clattet to suit the convenience of the student. Moderate
rates—payable in Instaltmenls. Most of our courses ore ovollable under
the provisions of the G.I. BILL Corisult etir advisory stoff.

[* DELERANTY

11 Si. 13 St,N.Y.3

OffICI HOURSI  Mon. to fri.i 9:30

*-6900

a.m. ta 950 p.m. So».t9=90 to 3:00

Civil SERVICK LEADER

N EW

blllty for recruitment and place-
ment but merely delegating
authority to boards of examiners
subject to In.spection and post
audit. Ilie Commis.slon, under
the law, is directea 10 see that
the Civil Service Regulations are
properly administered and we
have no intention of passing the
buck,” he said. “This policy of
decentralization has definite im -

plications for the College-Federal
Agency Council. It will make It
possible for the Federal govern-
ment, through its Boards of Civil
Service Examiners, to point out
specific job opportunities. When
students are asked to file for a
particular announcement, they
may be told that they won't be
filing for a job in any Federal
agency. Under this policy, the
responsibility for contacting the
colleges and universities will be
the responsibility of the Federal
departments and agencies as well
as of the various regional oflBces
of the Commission. The govern-
ment under this type of program
would like to see colleges and uni-
versities give the Federal service
the same consideration which they
give private industry as an em-
ployer. Federal salaries today com-
pare favorably with those offers
by private employers, and it should
be possible to obtain the best peo-
ple if we are able to capture their
interest by outlining both the
challenging and important types
of work which are being carried

on by the Federal agencies. The
Federal government is too large
to operate as a single employer

when it comes bo matters of re-
cruitment and placement. Under
this policy of decentralization it
will, consequently, be the operat-
ing agencies and the field oflQces
of the Commission, that will con-
tact the colleges and universities.”

Tracing the development of the
decentralization program, Commis-
sioner Flemming said that prior
to World War Il recruitment for

TECHNICIAN AND
RADIO 3ERVICK
COURSSt

FM and TELEVISION

RE&ISTIift NOW
(K>R CLASSES STARTING JAN. I, It«
American Radio Institute, Inc.
101 W. 63rd St.,, New Vork 28, N. X
Approved under O. L Bill of Riffhte
Ureased br N.Y. State
TEACIIINO RADIO SINCE I0SIt

Atlantic Merchant
Marine Academy

CAFT. A. J. SCHULTZ. Dir.

Any enlisted man or officer who
has sufficient time of sea duty, in
the deck or engine department
of the U. S. Armed Force* or
Merchant Marine, can become an
officer in the Merchant Marina,
within a short period of time. No
educational requirements. CUmm

start weekly.

44 WhIMuU Si., N. f. 4, M f.
BOwlins Green 9-TOM

STENOGRAPHY
IYPEWRITINO « iOOKKEIPINt

Special 4 MoatiN Couraa ¢ or Kve.

CALCUUTINO Ot COVPTOMTRY

InteneireZ MontinCoarte

BORO HALL ACADEMY

427 FLATBUSH iIVENUE EXTENSHM
Ce«. FuitM St. BUyfc m il 2-2447

SCTT O

BUSINESS INSI'ITCTk
1 Subject fl.SO Week

Dictation-Typing *1
8pee4, Bmek V», »rUk. Sheft 0«*b

telcM od. AdT»««ed
WEST 48d SfS. LA. S-9SM

S

the Federal service was charac- vice Commission was not
terized by a high degree of cen- sound. It often resulted in
tralization. This centralization ex- delays of weeks, mont”
isted in the agencies as well as in gometimes years In estabiU),
the Civil Service Commission. registers. This tended to r) *1

“Joijs in the scientific and tech-
nical categories, for example, were
centralized in Washington, D. C.,

the activities of Federal
and violated some of the
of personnel management

and what was true of the Com- the advent of World War n *
mission was true of other agen- became conspicuously aTvn
cies,” he said. “This policy of cen- that It would be Impos.sihu®?*
tralized recruitment and place- carry the recruitment workiJ®
ment practiced by the Civil Ser- from a central agency."

SCHOOL DIRECTORY

SBOWC”O WRITING and lettertng tor adTerUalnc nsee. Bzpert individTiki
tion. Bat. 1823. Veto BUffible” BBPI7BLIG SCHOOL. M 'W. 18th St

N
M 1
Aendwwlc wad OataercM—CoUesc rnvwatoty

SOBOMA(?A8L_JZ.4;1A?ClADBMX—JOatbaek Bxt Cor. rmton St. Bkijm. ae««nta pqcrectun

OelTliis
A. U B. OBIVIN« SCHOUIli—Bxpert taietmctore.
Bnetoeee Sctaoole

LAMB'S BUSINESS TRAINING SCHOOL—sth St. cor. Otb Are. Bkljn.
8-4236. Qajr-£re. daeaea. All commercial subjecta.

WASHINGTON BUSINESS

020 Lenox Are. AOduboo 3.1

MY,
1IN ! INST., 210fi—7th Ave,
civil eervice training. Moderate coat. MO 2-<H:

MANHATTAN BtSINJCtIC) INSTIICTM. 147 Wk«at 42na 6ecretanai uu "
(Keepinc. XTpuig. Uomptometer Uper. ~orthaod Stenotype. SB 8-4181. Opeo”r"

lIUEBCHANT * BANKBBS8. C*-ed STtti Xenr—220 East 42nd St. Mrw Torr”

gor. 126th St.). SecretariirT:;
>Se. A

MU. 2-0880

IIEVFLEIt « BKUWNB SECRETARIAL SCHOOU 7 Lafajrette At*, cor riaibuin
Brooklyn 17. NBrlna 8-2841. Day and eveninc.

MUNBOB SCHOOL OF BUSINESh. Secretarial. Accoontin*, StenotyPJ.  Approved m
train Teteriina oxider GJ. Bill. Day and evenins. BoUetin O. = 177th St. R~»-
Road (& K O Cheater Theatre Bide.) PA 3-7300-1.

SnaUiaM and ferelas derrlee

LATIN AMERICAN IN8TITUTK—11 Weat 42nd St. All aecretarlal and busineti_ni>.
Jecta in Kng-iiah, Spaoun, Portiweae. Special couree in international admiuuiriuca
and loreicn aenrioe. LA. 4-283S.

CuUmni

THB WOLTEB SCHOOL ot Speech and Dramn—£st. oyer 2ft yeare in CarnegV ao.
Cultured speech, a atrong, modulated Toice, charm ot manner, peraonalit; ife
traminc in acting toe stage, screen and radio, etc. Circle 7-42ft2.

Onsftlag
COLUMBUS TECHNICAL SCUUUL, 106 W. 03rd St. (Broadway) draftsman traicmi
for career* in _the architectural and mechamcai tteida immediate Aaroiijtitiit
Veu eligible. Day-evea. Cl ft-7348
NATIONAL TECHNICAL INSTITUTE—"Mechanical, Architectural, Job esUmatinj a
Manhattan. 66 W. 42nd Street. LA 4-2828, m firooklyn, 60 Clinton St.
HaU). XB ft-1811. in Mew Jeraey. IIfl Newark Ave.. ‘BKrgen 4-22fiti.
Meehanieal Dentiatry
THB NEW KOBK SCHOOL OV MECHANICAL DENTIs TBX (Founded 1830)
AE roved ior Veterans, MANHATTAN; 126 West 31at St. CH 4-3884. .
NEWARK: 138 Washington St. MI 2-1808 (16 min. Irom Penn Sta.) ss7 £iSi
Octectlve lust.

DETECTIVE INSTITUTE—InaUiiction lor those who wlah to leant the fuudamfMiisii

trotcsalunal Sehaot

o< detective work. 007 sth Ave. MO 2-3468S.
Eiemeatary Coaraea tor Adolta, .
THE (XM>1*EB SCHOOL—816 W. 138th St.. N.Y.C.. epeciallaing in adult edueau««

athematlca, Spanlah. Vrench-Latin (“fammar. Afternoon, evemnga. AQ 3M7k

ringerprinUug

rAUBOT riNGEB PBINT SCHOOL, 288 Bnadway
epulpped School (Ito. by State at N. Y.).

inying Schoola
LEABN TO FLX nndcr the O. L BILL of RIGHTS—Fully approved school nef

PA-1 Piper C”b seaplanes. Phone City Island 8-12W or write lor appoioUueiA
Island Airwaya, Foot of Fordham St. City ItUaud.

(}Tr. Chambers St.). NYC. L
Phone BE 8-3170 for inlommui

Ol

LAoguagea

BUCCINI SCHOOL OV LANGUAGES (Eat. 1808), 624 Weat 123rd St. )
Finest Italian conversation, grammar, diction to singers and £nglish to lorei~c"
by Miss Buccini, founder. Other languages also by ezperta. Phone UL >
for appointment.

Alerehaat Marina
ATLANTIC MERCHANT MARINE ACADEMX, 44 WhiltehaU or 3 State St.
Bowling Gre” 8-7086. Preparation for Deck and Bngineering Officers Ucen«”

ocean coostwiae and harbor, also steam and DieseL Veterans eligible
(™ Bill. Send lor catalog. Positions available.

Motion Pleture Operating
BBOOKLITM mCA TRADE SOHOOI -1110 Bedford Ave. (Gates). Bkiyn... UA priio*

Bvaa.
Moaie
NEW WKK COLLEGE OF MUSIC (Chartered 1878) aU branchea. Private
inatrucUon. 114 East ssth Street. BU 8-8377." N. |. 28. N. 1. Cataloi®
Musie School

NEW yOIUt MUSICAL INST. COURSES FOB VETERANS, G. L BILL. AU
and voice. Day-Eve. Non-veterans accepted. Special dept, for chili*ren. 37-1*
Jackson Heights, N. T. HA 8-7246. Instruments Loaned.

LEAON TO PLAX ON AN ACCORDIAN—For onllgy a lew cenU a daf.
eginn

‘Bent an Accordian We’ll Teach You Club.” ers and i u?
Milvate lessons. Free interview—our instructor "Louis Appareti. P«»“
Studios—28# Bleecker St. (cor. 7th Ave.) CH. 2-6744.
PubUs ap««king
WALTER o7 ROBINSON, UU. O.—"Eat. 30 years in Camagto HaU, MY.C.
4262. Prirats and clasa leasona. Sell-confldence.  public speaking, v
deportmeot, eftecti'ra eoltnred speech, strong pleaaing roloe. etc.
Badia XetovUloo
Radio-Eleetronlcs School of New Xork, 62 Broadway, N. T. Approved
Badio, I”*elevision, F.M. Day«venings. Immediate enrollment. BOwling "
RADIO-TEL.a:VISION INSTITVTB, 480 Lexington Are. (40th St.), M. f- °
evening. PL S-4686. —
Beirlseretiee
M. *. TE(TUNLICAL ENBTITDTB, 10« sth Ava. (16). Day. olaases !
Veterans Invited.
eaeratarku
COMBINATION BCSINESe BCHOOIr—PreparaUon_ lor aU_Civil
Individual instructiona. ~Shorthand. "Typewriting. CJomptometer. stre*
ruing. Clerka. Accounting. Stenographle SecretarlaL 189
New York 7. M. I. ON 4-8170 —-
. . Jfooro”
DBAKBS, 154 NASSAU. STREET. Secretarial. Aeoooating. Drafth>*
Day-Night. Write tor catalog. BB 8-4840.
7 ) Watehqulng 7777777 o
STANDAI?D WATCHMAKERS INSTRVTB—1891 Broadwar (OStit

Ufetime paring trade. Veteraoa invited.



FE

STOFFICE CLERKS" BILL

HEASES

to Th® thadeb

¢JNNGTON, Jan. 5—A bill
A amend the corapen-
injury law wa« inti;o-
Sr congressman Fred A.
Chairman of the House
on Education and La-
~N referred to the House

‘“oiinlttee. It ifovides:
f the monthly compensa-
total disabiUty shall not
for than $255, nor less than
Y€ unless the employee’s
=0 oay 16 less than $112.50,
fSi case his monthly com-
mon shall be the fuU amount

rley

dibector of school

lunches

of school Lunches was
ifled in the Exempt Class by
myC Civil Service Commis-
,t the request «f the Board
ducfttlon.

isloyal

gpeelal to LEADER
ASHINGTON, Jan. S.~-Com-
Atino on list of subversive org-
ations published recently by
V s. Attorney Gener<a, the
ilty Revieto Board declared
aUFederaI employees should
,lom, affiliate or as-
W|t any organization
Ich is not disloyal/*
lie text of the statement fd-

le President and the Congress

it possible that there are
nt In the service of our
irnment, employees who are

lyal to the country. The Presi-
has, therefore, under Con-
ional authority, directed that
rching investigation be made
iscertain the facts, and has
t«d the appointment of a
ty Review Board to super-
all Inquiries into the loyalty
government employees, and
cants for employment,
lePresident accordingly isued
lutive Order 9835 to assure:
“that persons employed in
Federal service be ot com-
and unswerving loyalty to
United States”; (b) that the
ed States afford “maximum
tlon against infiltration of
persons into the ranks of
mpioyees” : and, at the same
that (c) there be given equal
ection to the loyal employees
he United States “from wun-

Service League
s 12to Posts

National Civil Service
has 12 new officers and
members. They include
Montgomery, Jr., Vice-
laent and the following Coun-
flembers: Mrs. W alter S.
Indiana; Helen G. Ir-

,owa; Richard F. Cleveland,
‘and; Mrs. Ruth H. Roach
Wilham H. Stead, Missouri;
Marjorie H. Greene, New
Phire; Richard S. Childs,
rff Maurice R.
i Harvey W alker,
and Mrs. Sarah |I. Hughes,

DICTATION
UECOHBS

tarv* ¥ 0 rYeeNHpomdene e and
1} Klten Ia U.S-
MomV- <xam8. PREIPARIiS
t*me »aln

Three 10-

** attractive albam .
album. ORDKR

[ ™ "onis” «

JEXOTYPY
u“)?,,,yKXERANS

ty |

INJURY PAYMENTS

of his monthly pay. The monthly
compensation for partial disability
shall not be more than $225.”
Increase in burial expenses from
$200 to $400 and increase in com-
pensation payable to a widow and
or children in case of death re-
sulting from injury are also pro-
vided, as well as specific benefits
for loss of a member or function,
hand, arm, foot, leg, eye, etc.
The bill. President Ephraim
Handman of the New York Fede-

ration of Post Office Clerks, said,
was introduced at the request ol
the National Federation of Post

O ffice Clerks.
“Presentcompensation,” he said,

“ls based on the salary of the
postal employee as it was live years
ago and as a result, disability
claims paid under its provisions
provide little or no real aid to
those postal employees who are

required to ee” its aid in the case
of Injury.”

s D efined b

founded accusations of disloyalty.**

Fonn of Govenuuent

Advocacy of whatever change in
form of government OI the eco-
nomic system of the United States,
or both, however far-reaching
such chajige may be, is not dis-
loyalty. unless that advocacy is
coupled with Uie advocacy or ap-
proval, either singly or in con-
cert with others, of the use of
unconstitutional means to effect
such change.

In a statement to the press, the

President of the United States,
on November 14, 1947, said with
reference to membership in one

or more of the organizations then

still to be designated by the At-
torney General as totalitarian,
fascist, communist or subversive:

“Membership in an organization
is simply one piece of evidence
which may or may not be help-
ful in arriving at a conclusion as
to the action which is to be taken
in a particular case.”

The Attorney General expressed
a similar view in the letter to the
Loyalty Review Board in which
he so designated certain organi-
zations.

The probative value of evidence
of past or present membership in,
affiliation with or sympathetic as-
sociation with, any one or more
of the organizations so designated

by the Attorney General can be
fairly evaluated only after de-
termining, so far as possible, the
character of the organization, the

period, nature and duration of
the association, whether the em-
ployee or applicant was aware of
the subversive character of the

organization at the time of such
association, and the nature of his
activities in connection with such
organization.

The welfare of the eivil servioe.

LABOR RELATIONS

N«w On«-Ev«ning-A-WMk Course Starft
Jan. 122 Complete Well-Taught and
Practical. Writ* or Phon* for Bull«t!n'L*.

National Instifute of Maiiagoffleiit
1472 Broadway (Suita 1111) BR. 9-4182

DENTAL ASST’G -

Now Classes Pormhg

X-RAY & MEDICAL LAB.

Men »nd women orKently needed in
hospltalB. laboratoriea and doctors’
oQkes. Quallf?/ for these flne positions
Now. state licensed. Visit School.
0«t book K. IMMEDIATE OPEN-
IKOS FOE QUALIFIED VETERANS.

MANHATTAN ("o00"

60 Kfttt 4«d St. (Opp. Or. GentnU)
MU S-68S4

|E L ISTO H

Pfaciiol Jnd Thaof«ti<al Tach*
Siciani Couria,_coTarin”a”|
phaiM of Radio. Fraoucncy

nlatioo, Teltvistoa, laa™ to op-
Mrtunitici in Iodu«tty, Bioad-
Mitifu or own Buslnan. Day aad
Bva. SaMions. Llceniad b Y.
Watt. Approvi4 f»r tttrtns

INiO IL NOW FOR NEW CIASSIS
Villi. Wrila ar

RADIO-TELEVISION

INSTITUTE
Hmtm to TalMIiIM Tralalaf Mata HN
410 Uxliif«ii Avt.,N.Y.ir (44th It.)
Haia MMi | btadM h*m Braa4 (aairal

CIVIL SERVICE LEADER

DERAL N EW

Loyaify Rules Likened
Police State Methods

Abram Flaxer, International
President the United/ Public
Workers of America (Cl0O), called

the rules of the Loyalty Review
Board “mere window dressing for
police state procedures.” He added:
“Sham hearings and procedures
have been erected to hide the real
situation—that a police agency,
the Federal Bureau of Investiga-
tion, now has sole and exclusive
authority to render judgment on
the loyalty of government em-
ployees.

“At no point in any hearing or
appeal is the evidence against the
accused employee made known to
him. Of what use ai'e three hear-
ings or appeals if the accused is
denied the right to confront wit-
nesses against him and deprived
of thie right of cross-examining
such witnesses? Even a pickpocket
in the magistrate’s court has the
right to confront his accusers and
cross-examine them.”

of

y B oard

up<m the wisdom, imagination
and morale of which the security
of the United States Is dependent,
requires that all employees and
all who may aspire to become
employees of the Government
should not only be, but feel, free
to Join, affiliate or associate wit",
support or oppose any organiza-
tion, liberal or conservative, which
IS not disloyal.

Persons holding beliefs
for a dumge in our form of
government through the use of
force or other unconstitutional
mieans, who Indicate these beliefs
by association or conduct, and
persons who demonstrate that
tiheir allegiance is primarily to
some foreign power or influence,
and that they desire to overthrow
our Government, have no con-
stitutional or moral right to re-
main in. or enter upon the serv-
ice of our Nation, which must,
how as always, rely for its securi-
ty upon the loyalty of Its civil
servants.

No person has an inherent or
constitutional right to public em-
ployment; public employment k
ft privilege, not a right.

calling

Industrial Investigator

Complete, intensive
for jan. 31 oxam by
iadiutriul investigator instructor.
Begin TUESDAY, JAN. 6, at 6:15.
Classes Tuesdays and Fridays. Fee
$18—reduced rate for vets.

preparation
experienced

Junior Aeeounlanl

Mr. Lincoln Orens, C.P.A., will
conduct an intensive 7>we” re*
view for Feb. 21 exam, beginning
TUES., JAN. C. at 6:15. Classes
every Tues. 6:15-8;15 P.M. Fee [14.
Career Serivec School
13 Astor n.. Now York 3. A. Y.
PfioR*: ORagon 4>0929

STENOGRAPHY SPEED

Our Aftar-Butinau Satsiont ara vary
popular, at ttiay parmit tfia (tudnt
to coma to Khool directly aftar
butinait.

&REGG PITMAN STENOTYPE

Spaadt up to ITS words a minuta.
This li an axcallant clau for thosa
desiring CIVIL SERVICE appointment.

Commercial Spanish Divlsloii
Spanish Shorthand (Gregg or Pitman),
Commarclal Spanish, Translation Tach-
nlqua Import, Export Documantt.
[Day, Eva., Aftar Butinait Sattiont]

DRAKE

1S4 NASSAU STREET

K 3-4S540 Opp. N.Y.City Hail
Thara It a DRAKE SCHOOL In aach Boro

SUPERINTENDENTS
Custodians & Stationary
ENGINEERS

PREPARE NOW FOR THE FUTURE

Stadr Bnlldins and Plant Managemeiit
1nnd Maintenance.
LleeuM Preparatlona
Ttterona ellslble under 01 Bill
Claaaea now forniing
AMERICAN TECHNICAL

44 Ceart StrMt, Irooliiya,
MA

INST.
N. Y.

STiflnis pwiws

S

Paf«

Court Affirms Retention
Of Vet of Less Seniority

As Against N

Special to The LEADER
WASHINGTON, Jan. 5.— Super
preference for veterajis in Fed-
eral service was upheld in a de-

cision handed down by the U. S.
Court of Appeals. The court held
that the U. S. Civil Service Com-
mission did not overstep Congress-

ional mandate in granting special

BONUS AID FOR COAST GUARD

Ex-members of the United
State Coast Guard, who plan to
file applications for bonus pay-
ments, are urged to use the Serv-
ices of the Coast Guard League
in procuring authenticated records
of their overseas service* Prompt
action is given without charge.
The Manhattan Chapter of the
League has its quarters at 21
West Eleventh Street, New York
11. A. Adams is Commander.

Arista Business School

day . ¢ . part-time =« . evening
« CIVIL SERVICE PREPARATION—
Thorough coaching for «U grovern-
nient exams on an individual basis.
Study at your own speed.... f35
e STENOTYPE—Complete course, in-
cluding: machine ownership. ..$100
+ Typewriting.. $25 « Comptometry $35
« Boolckeeping. $50 « Accounting .. $25
Alao Special Intensive 6-Weck Conrses
« Typewriting.. $25 « Booiclceeping. $25
» Stenography. $35 ¢ Sten. & Type. $50
* Legal Stenog. $35 + Office Macti.. $35

749 B'WAY (nr. 8lh St.)

GRnmerey 8-S5S3

| Bcnooi,—FM
LIlivu L i * TELEVISION
IMMEDIATE ENRGIXMENX
Day A Evening Classes
Preparation— F.C.C. License
Approved for Veterans
Ucensed by State of N. X.
177 DTCKMAN STREET
(sooth St. off B'way)
M.T. S4, N.T. LO 8-8444

MEDICAL LABORATORY

TRAINING

Qualified technicians in denmdl
Day «r ETeaing courses. Write foi
free booklet *C.** Hegister aowl

TctcraBM Accepted Vndcr GI Bill

ST. SIMMONDS SCHOOL
1 l«ct §4th N.Y.C. 1l B-S4M

ARE YOU JOB

on-vet

preference to veterans during
ductions in force.

This action sustains
cedure which requires Federal
agencies to discharge all non-
veteran career employees before
laying off a veteran career work-
er, without regard to seniority.

The case was brought by a
former Navy Yard employee, of
12 years service, but a non-vet-
eran, who sought a court order
restoring him to his old job. He
maintained veterans with less
service were still working because
of the reduction in force proce-
dure enforced by the Commission.
The Court of Appeals decision up-
held the U. S. Distilct Court here
which dismissed the case earlier
last year.

re-

the pro-

mMLEARN BARBERING 1

"complete Course—Day and Eve. CiasseaZ
OEnter this tine career and lit into aw
wecll paying: position. Our srhool ism
tspacious and most mo<lem. 1

VKTKRANS WRLCOMK
ReKister Now— No Waltine

Civil Service Coaching

civil Engiiieer, Prom., Asst. Civil Engi-
neer, Civil Kngineerinrr Draftsman. Boil-
er Inspector Steel _Inspector, Marine
Engineer, Subway E\anis, Jr. Statis-
tictan, Jr. <Hvil Englneer nuiiding
Construction Engineer, Foreman of la-
borers, Foreman From. P. W., Low
Pressure Fireman.

MATH & COACH COURSES
Civil Service ArlUimetie, English. Al-
gebra, Geometry, Trig., Calculus, Phys-
lea. Prep for High School and College
Subjects. Structural A Reinforred Con*
erete  Design, Building Engineering
Constmctlon iCstimatin?.

LICENSE COURSES

Prof, Engineer, Arch., Surveyor, Master
Electrician, Stationary Marine Kngr.,
Refrig. Oil Burn. Portable Engineer.

MONDELL INSTITUTE

230 W. 411t. State Lie. WI 7-20M

Over 30 Srg. Preparing for Civil Serv-

ice, Engineering A Technical Exams,

VETERANS ACCEPTED DNDKK Gl
BILL FOR MOST COURSES

Call Daily 0 A.M. to 0 P.M.. Sat. 0-12

GOTHAM SCHOOL

OF IUSINESS
Shorthand for Beginners or Reviewera,

Speed Dictation, Typewriting, Book-

keeping, Day tvnd eve. classes fco-ed).

SOS PHth Ava. (42d St.). N. Y.
VA fi-n.AS4

SATISFIED?

You Can Start As High As $3,021 a Year
In the Well-Paid Security of a

U. s. GOVER

Examinations w ill be held
Long Island,
| g
Estimated average of 20,000

permanent appointmentB being
made each month throughout
the country.

Experience usually unnecessary.
Velerane get examination pref-
erence.

Don™t Wait— Qualify

See how you can prepare

in your o>vn home for «

NIAMKLIN WSTITUTE,

Gentlemen;

Please send me absolutely
big-pay Government jol)s. (*)
Government job.
preparing myself for a trood future

D(_iiil>i

STREET

CITY

I"EPT. T-54,

(8) Sunii»U'.1 of th-~ tfstn ifivcii toi’
in tt»e U. S. Government.

NMENT JOB!

in New York, Brooklyn,

New Jersey and vicinity

O

made to such attractive po6i>
tione as:

1. r,iily Mail Carrier

2. PuHt Ottliee Clerk

3. Storekeeper-Caiiger

4. Customs Inspector

ISou>! Send Coupon At Once!

immediately at leisure

big-pay government jt»b.

POCHESTER 4. N. Y.
| ee and without oi>liB'ation: (1) Yonr list of
on how 1 i'an fet a piMiiianciit tl. S.
(4j icicus on
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IN SID E

“There’'s no chance of a Patrol-
(P.D.) examination this
Acting President Joseph A.
the NYC Civil
Commission, said In an

w ith The LEADER.
"We are through with that exam-

ination. | hope, for at least thre«
years. The chances of an exami-
nation are as follows: 1948, none
whatever: 1949, negligible: 1950,
good, because a new list will be
needed early In 1951

man
year,”
McNamara, of
Service

Interview

He repeated his advice to proe-
ijjecUve (Plreman candidates to
take the combination examina-
tion tliat goes by the colloquial
name of Special Officer, and
which Is for the creation of @ list

to fill vacancies as Transit Patroi-
man. Correction OfBcer and Bridge
and Tunnel Officer. He noted
that there are never many re-
jection.s for failure to attain the
mlInimiun height, because a man
knows how high he stands in
bare feet, and that the Sp«clal
O fficer height minimum is 5 feet
IVi inches, or half an Inch les«
than that required for Patrol-
man (P.D.). Also, the Fireman
height minimum is less than that
for Special OfBcer, or 5 feet 6Vi
inches, an Inch lower in fact,
therefox'c getting on the SpecisU
onicer list Includes one safely
within the Fireman height re-
gquirements, too. The main reason,

of course, is the experience in
taking the one examination in
preparation for the other, and
the implied absence of any ob-
jection by the Board of Trans-
portation. the Department of
Correction and the Bridge and

CCNY Is Giving New

A new program in employee and

human relations—designed for ex-

ecutives, administrators, super-
visors and office staffs— has been
instituted at City College, Dr.
W alter A. Knlttle, Director ct the

NYC Definitions

I>alM>rer: An employee of, or
candidate for employment by the
City to perform either skilled or
unskilled manual work.

Non-veteran: An applicant who

did not serve In the armed forces

during wartime; or who was In
the armed forces and was not
discharged under honorable cir-

cumstances; or who was not resi-
dent of this State when entering
the armed forces.

IDRIVING

VETERANS

ILKAIIV TO

UNDER G. I. BILL

I<ond for Fre« 00-PaRc Book
“HOW TO DRIVK"
An Official S<>honl of the
Automobile Clab of AmA”rir*

HIilv K

LEXINGTON AUTO SCHOOL,

1'MO KABT 4anil HTKKET
132 KAST 03rd STKKKT

MU. 7-7847

lac.

INdicoH 2-2564.

LearntoDrive

$1Q IN TKAPPIC $1Q

Auto Driving School

1912 Broadwar - N. v. C.
b«t. <1.Srd oud C4th StreeM)
ars for State Exauioatlont.

Veterans W orld W ar 2

Be Sure - Then Go Ahead
Oct your 10-hour ilrlviiiR inntruction
at N*w_ York’t llrst V.A. _Approval
KChiMil. Over 1,000 Hiu'cchhriilly triiinrii
vi‘(s diiuirr (i.l. 1t of Kiklilh.

Ouiil I'oiitruiird fnn.
Royal-U-Drlve Corp.
1389 Jerom™* Ave. JE 7-5207
1276 Pugdty Avc. UN 3-3713
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Tunnel Authority to the turn-
over occasioned by men appointed

from the Special OflRcer list going
to the Fire Department, if and
when certified. The physical s
not as stiff for Special Officer as
for Fireman or Patrolman. Also
in addition, the training on the
city jobs prior to entering the
Fire Department is another fac-
tor. Pension benefits accrue, also.
Age Lim it PaTorable

The Fireman maximum age

lim it is 29, while that for Special

O fficer is 32, therefore prospective
Fireman candidates would hare
to take that into account. If they
will have merely reached their
29th birthday by the closing date
of the Fireman period for receiv-
ing applications, February 27.
Time spent In military, service
may be deducted from overage, to
come within the prescribed lim it
in either Instance, including travel
time to be mustered to the place
of enlistment, during mustering.

“The combinatiOQ examination
will provide better men over the
29 age Ilimit for Fireman or
Patrolman than would the adop-
tion of that same maximum for
the combined test, which would
largely attract repeaters who fail-
ed either or both of the other
tests, and who may be expected
also to fail the forthcoming Fire-
man examination,” said Commis-
sioner McNNamara.

He mentioned that Comptroller
Lazarus Joseph would like to have

the examinations held on other
than Saturdays, to accommodate
Sabbath observers, and that the

Commission would like to go along
with the Idea. If the Comptroller

Personnel Course

college’s Extension
nounced. |

Division, an-

The chief objectives of the new
program are: (1) mobilization of
the personal asseta of executives
and staffs, (2) establishment of
cooperative atmosphere within an
organization, and (3) Improvement
of staff relations with the public.

Four twelve-hour courses, to be
taught on the premises of partici-
pating organizations, during or
after working hours, comprise the
new program. They are: Manage-

ment and Human Relations Psy-
chology of Personal Development,
Supervisory Personnel Problems,
and Techniques of Communica-
tion and Interviewing. In the
course on personal development,
specialists in speech, posture,
psychology and grooming will be

on hand for evaluation and sug-
gested improvement in their re-
spective fields.

SCHOOLS .

FREE to VETERANS
Lear fo Drlv under c.f. BIU
Can for ito«4 Test

VotoranM

Auio Driving Sehool
BROOKLYN

191* Avcau* U NI t-0570
2184 63rd St. BE 6 0266
173t Coney It. Ave. DE 9-2508

Ansel Kirven Auto School

(Lie. Bureau Serriee)

COMF11:TE course $10
0ARS8 ROAI> TK8T
Learners ’ermit, Cliauffeura. Operator*

l.iceiisoB Becurfo
Open Saturdays and Sunday*

40 E. 126th ST.. NYC AT 9-5528

LEARN TO DRIVE

“Kxolunlve TtMiciiiiiK [1Vrrltor)**
11>47 Dual Control Cars
General Awto Driving Sclioei
401 JAV STIIOKT
25A IIANSOIV I'LACK

Uli 8-1761

Only downtown nuto BohooJ In Uklyn.

IN THE EAST BRONX

W est Farms Auto School
l.earn to Drive — All Ccar$
FREE TO VETERANS!

Uiiiler C1 Bill

2011 Boston Rd. DA 3-9349
Opp. R.K.O. Cheater

885 E. Tremont DA 3-8546
cor. Houdierii Blvd.
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can find a place where the large
examinations can be held on
other than Saturdays. Sundays

are ruled out for the same reasons
sinailar to the one proimpting Mr.
Joseph's request. Schools are used
mainly, and these are not obtain-
able for other than Saturdays,
so the Cconptroller Is meditating
the iM-oblem and glad that the
Commission would comply If a
way out can be found.

still With U«

The Commission gave a quali-
fied promise about provisionals
employed in the NYC government,
with June 30 next as the dead-
line, but when that date arrive*
the very last provisional will cer-
tainly not be off the payroll, Mr.
McNamara admitted. Some big

ProTisionals

lists win tend to reduce the num -
ber of provisicMials, IncludInff
Social Investigator, and the Wel-

fare Department promotion lists,
which he estimated would be out
by that time. The provisional
score is high largely because of
he WeUare Department employ-
ment. The total has not gone up,
but it Is still, for the whole city,
in the area Just below 20,000, and
will be reduced by Transportation
Board lists about to be completed.
Including Trackmswi, the physicals
of which have just been com-
pleted, and Railroad Clerk, for
which the physical-medicals wiill
be held in February.

The Commission is going to
compile a list of its employees,
with their telephone numbers, so
that in the event of a rare em-
ergency, those needed may be
called in to perform special work,
such as getting out lists of names

Women Voters Issue
Booklet on Finance

The
of the
published
Sense,” a

League of Women Voters
City of New York has
"Municipal Dollars »nd
pamphlet by

Max, Administrator of
the Board of Higher Education.

The pamphlet will be used as
basic material for the League’s
citywlde educational campaign on
city finances. A League spokes-
man said the campaign was being
conducted to "help the public
understand present procedures
and problems which face the city
In connection w ith its fiscal
policy.” The price of the book is
10 cents.

Miss Berstein dLscusses NYC's
fiscal policies In simple language
so that lasrman may understand
the city’'s problems. She concludes
with five suggestions on what
citizens can do: (1) coming to a
clear understanding of what de-
mands for additional city services
entail in the way of high taxes or
support of constructive measuies
to release funds for these services;
(2) reaching a decision on the
subway fare; (3) undersbamding,
and discussing with our legisla-
tors, the city’s fiscal relationship
to the State and Federal Govern-

Pearl
Bernstein

ment; (4) “"hardening our hearts
against mandatory legislation”
which hamstrings the city; and
(5) endeavoring to learn as much
as possible about one city depart-
ment, its costs program policy,
etc.

The League’'s address is 461
Fourth Avenue. New York 1®, N.Y.

20.000 More Covered
By HIP as Year Begins

An additional 20,000 men, wo-
men and children became entitled
to complete medical care through
the Health Insurance Plant of
Greater New York beginning Jan-
uary 1, Albert Pleydell, HIP gen-

eral manager, aimounced. This
brings to more than 110,000 the
total number of employed New

Yorkers and dependents now en-
rolled in HIP, Mr. Pleydell said.
The new enrollees are made up
largely of employees of the Board
of Education and other City de-
partments, together with some
6.000 members of Painters Union
District Council No. 9 (AFL).
All-round medicfil service will
be provided at subscribers’ homes,
at doctors’ offices and at hospitals

in Greater New York, Nassau
County and, for the first time,
W estchester County. This service
will be available through twenty-
four HIP medical groups, one of

which, the Kings Highway Medical
Group just Vitiated H 1P service.

T ests for P

(Continued from Page J)
suiting froixi this examination will
be given to the employees of the
Department of Education. (Closes
Thursday, January 15.)

5364. Principal Stenographer,
(Prom.). New York Region or Dis-

trict, Division of Parole, Executive
Department, $2520 to $3120. Fee
$2. One vacancy exists. This ex-

amination will not include a prac-

tical test In stenography. (CHoses
Friday, January 13.)
5365. Principal Clerk, (Prom.),

Albany Ofllce. Insurance Depart-

ment, $2520 to $3120. Fee $2. One
vacancy exists. (Closes Friday,
January 13.)

5348. Senior Stores Clerk,
(From.) Institutions, Department
of Mental Hygiene, $2,040 to
$2,640. Fee $2. Vacancies exist in
Rochester State Hospital, Letch-

worth Village, Marcy State Hos-
Irftal. and Newark State School.
Separate promotion lists will be
estaUisbed and certified for each
institution from which candidates
compete. Former clothing clerks
who have served on a permanent
basis in either the non-competi-
tive class or the com ttetttive Clar~
for one year prior to the date of
the examination may c(»npete if
otherwise eligible. ((Closes Satur-
day, January 17.)

COUNTY
Open-Competitive

T?ie following examinations close
Friday, January 16. Open to per-
sons who were residents of Chau-
tauqua County for at least four
months immediately preceding
February 7. the examination date.

6319. Stenographer, $1,100 to
1,350 plus 20 per cent bonus.
Vacancies In positions in Village

Service will also be filled from this

eligible list with certification be-
ing limited to residents of the
village in which the vacancy
exists. At present, one vacancy

exists In the Department of Pub-
lic Welfare of Chautauqua County
at Mayville and one vacancy exists

in the Village of Westfield. Fee
50 cent*.
6320. Typist, $1,100 to $1,350,

plus 20 per cent bonus. Vacancies
exist in Veterans' Service Agency,
County Clerk’'s Office, Newton
Memorial Hospital, Department of
Public Welfare, and County 'Trea-
surer’'s Office. Fee 50 cents.

6321. Senior Stenographer, $1,-
400 to $1,650 plus 20 per cent
bonus. Vacancies in the Newton
Memorial Hospital. Fee $1.

6322. Senior Typist, $1,400 to
$1,650 plus 20 per cent bonus. One

vacancy in Chautauqua County
Laboratory. Fee $1.
Promotion

5361. Police Chief (Prom.), Po-
lice Department, Mount Kisco,
W estchester County, $3300 to
$3600. Application Fee $3. One
vacancy (Closes Thursday, Janu-
ary 8.)

5363. Police Chief (Prom.), Po-
lice Department, Pleasantville,
W estchester County, $3920. Fee $3.
One vacancy. (Closes Thursday,
January 8.)

5362. Police Sergeant
Police Department,
North Tarrytown, W estchester
Coimty, $3,510. Fee $3. One
vacancy. (Closes Thursday, Janu-
ary 8.)

5359. Police Lieutenant (Prom.),
Police Department, Town of
Greenburgh, Westchester County,
$3,350, plus an emergency com-
pensation of $500. Fee $3. One
vacancy. (Closes Thursday, Janu-
ary 8.)

5358. Police Sergeant (Prom.),
Police Department. Tow% of
Greenburgh, Westchester County,
$3000, plus an emergency com-
pensation of $500. Fee $2. Two
vacancies. (Closes Thursday,

January 8.)
uU.S.

61. Oceanographer,
$9,975. Positions are in Washing-
ton, D. C., and throughout the
country. Present vacancies '.re in
Navy Department and Coast and
Geodetic Survey. Requirements:
Appropriate college study or ex-
perience, plus professional experi-
ence In oceanography. Some sub-
stitution of graduate study for ex-
perience Is allowed. No written
test. (Open until further notice.)

18. Stenographer
$1,954. Jobs are located In Wash-
ington, D. C., and vicinity. Some
PK>sitlons at $2,168 and $2,394 may
also be filled. Requirements: W rit-
ten test, including t3T>ewriting,
general test, and stenograpbj (for

(Prom.),
Village of

$3,397 to

TuesJftj™ Janiiary  j

ublic Joh

ftenographers only),
further notice.) n
73. Student Dietitian
Courses will be given
Administration, War
and U. S. Public HesS"’
hospitals. Requirements-
riate college study v
test. Age limits for Wa?
rtent: 20 to 26 years
til further notice.)
33. Clinical Psycholoeu*
to $7,102. For duty in
Administration in Washlp-*
C., and throughout the
Requirements: Approprlatn”
training and experience n ‘'

ten test. (Open until ?'
notice.) v
65. Coal Mine Inspector

to $5,905. Jobs arc locatedi’
out the United States
ments: Appropriate coal h'!
experience. College study Si
gineerlng may be substltn'Mi
part of experience. Maximuml
hmit, 48 years. No written
(Open until further notice?

52. Dietittan, $2,644 to 1
For duty in Federal hosTt
W ashington, D. C., U. g '
Health Service hospitals tk
out the country, and in theu
ma Canal in the Canal !3ont
quirements: Appropriate m
study plus hospital tralnlwl
experience or a combinatiMj
training and experience. NoH
ten test. (Open until furl
notice.)

1-34. Electronic Engineer-

sicist, $3,397 to $8,179. Pojj
are In Federal research labon
ries in Boston and Cambri
Mass., and New London,

Requirements: Educatirnori
nical experience, or equivi

combination, plus pro/essional|
perience in the appropriate M
(24 semester hours in physicj|
quired for Pliysicist po2i(
No. written test. Pile appli

w ith the Executive Sexi

Board of U. S. Civil Service!
aminers at the laboratorj)
which you desire employa
(Open until further notice.)

61. Geologist, $4,149 to)lj
Positions are in Washington,!
and vicinity in various Fd
agencies, and throughout
country in the Department!
Agriculture and Interior. Ry
ments: Appropriate college
or a combination of such
and technical experience,
professional experience in g
No written test. (Open until
ther potice.)

53. Psychologist (Personal(
selor), $4,902. Positions a
Veterans Administration in Vi
ington, D. C., ahd throughoutj
U. S. Requirements: Approptf
college study plus experiencej
w ritten test. File application!
Board of Civil Service Exsmifl
at the appropriate Veteransj
minisrtion Branch Office,
until further notice.)

47. Aeronautical Research ¢
tist, $3,397 to $9,975. Most
tions are in field laboratonei
the National Advisory Coninij
for Aeronautics. Requirem”
Appropriate education and e
ence in such afields as eW
ing, physics, chemistry,
em atics. File application T
Board of U. S. Civil SeriMj
aminers at one of the Aeio*]
cal laboratories listed
nouncement. (Open until
notice.)

58. Messenger, $1,690. 0"[
sons entitled to veteran pre‘«i
may apply. Positions are m
ington, D. C., and
and Maryland. No experi nx
essary. (No closing date. |
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Leave For Y ets

Mprovlsionc exist for

Suonal !'» "« < * A
Sds in NYC service M d
NJis who expect appoint-
from open-com petitive
lists. These leaves are
employees under provls-
J the State Military Law,
SH that they attend schoo
“le 0.1. blU.
. employee on a leave is
leible list and Is certified
% over for appointment
"the period of such ab-
be will not be removed
the list-
Inritv of an employee on
,ave continues to accrue for
Siod of absence, and he
the same manner as all
candidates, file for and
tPin anv scheduled promo-
SSnoti™ for which he
eligilJiity requirements.
«pr inability to file or ap-
7 ' the examination shall
ronsidered sufficient reason
inting a special examina-

,Sst Complete Probation

cases where an employee is
d leave prior to the com-
of his probationary
he will be required "
the balance of the pre-
d period upon his return.
NYC Civil Service Com-
;ti generally restores persons
en-competitive eligible lists
they turn down appoint-
because they are attending
There are no statutes
this manditory, but the
ission generally has ruled
attending school is a valid
for declining appointment,
ding to Sidney W. Stern, the
nission's Legal Adviser. In

PORT A UTHOR

includst Safeguards

such cMes the Commlssioti lamuily
restores the eligible to the list if
the listi four-rear lei»l life b«s
not expired. Persons w plan to
decline appointments atteDd
school should xM>tify tbe Oomciis-
sion of their intentions when they
are canvassed for appointment.
Then, upon completion of thetr
studies, they should aiHdJ to the
Cknnmission fbr reinstatement to
the eligible list.

KEY ANSWERS

Examination No. 5471
FOREMAN (Electrical PowMr)
(Prom.)

NTC Transit System
The following are the final key
answers on the basis of whidb the

candidates' papers were rated.
These key answers regult from
careful consideration all pro-

tests submitted by candidates and
include such modifications of the
tentative key answers as were al-
lowed by the Commission.

ection 1 — mJ
1.C; %/, 2 ac: 64>;
83; 9.A; 10,C; 11,C; 123;

14,C; 15.A; 16,C; 173; 1«,C; 19X>;
20,A; 21.A or B; 223 or C; 233;
. 253; 26, stricben out; 27,A;
7 29,A; 30J>; 31,C; S2,A; S8”7;
343; 35,A; 36,A; 373; 38,A; 39,C;
403; 41J); 423; 43,C; 44,C; 451D,
46,C; 47,C; 483; 493; W.C.

FINAL ATTENDANT ANSWERS

Final ofilcial key answen
the Attendant, Grade 1, written
test were approved without

changes from the tentative key
which appeared in the November
11 issue of The LEADER, Illxe
test was given November 8 by the
NYC Civil Service Commission to
'approximately 10,500 candidates.

I TY

EXAMINATIOK

OR

0 F F I
PO SIT

TGIORGiI WAfHINGTON

PERMANENT
T RAFFI

C
C ER
10 N S

111D O E

HOLLAND A LINCOLN TUNN ftS

STATIN
LACI'AROIA AIRPORT'

ISLAND RRIDOfS

- NEWARK AMPORf

N. Y. INTERNATIONAi. AWPORT AT tM.I¥fILD
TO START
M«Ht NwffM fsii to $3#S 14
ATATINO SHIFTS VACATIONS

25 YEAR RiITNUMENT

REQUIREMINTS

S Cilismtthlp; N*w Y*rli *f N«w
Priv«r'» lIcMiMi Af*
Minimwrn W «IfM M | Ib«.

WrUfm T tt

Minimum Hclghl

Strict

tMiiUnc*

SI t* t7 liMhiiiv*

SO/SO VItiM —N* lycflaM M

~PplicoNon formt ond
isMi*d by moil O in p«rton

Hkkq

f«r
It AM to 4

mvtt ho Mo4

TNI PO
YORK

rmxmift m .

Inforinoflon

«r InflW— Win IM MMM A

« Swi.»

ii«t1 ™ tiMn Mmomy M

RT OFP
AUTHORITY

Tompor”ry IrciMfc O0Uo
IIOHTH AVINUiI (NIAR 4U 1l STRIIT)

NIW YORK

I, N.Y.

ariL SSRYICE LEADER

Y O RK CITY

Items 4S to 47, are
based <»i the information in the
following paragraphs. BE SURE
TO CONSIDER ONLY THE |IN-
FORMATION OONTAINHD IN
THESE PARAGRAPHS.
INSTRUCTIONS CONCERNING

AIR RAID ALARMS

During air raid alarm periods,
power will not be removed from
contact rails. Trains must not be
stopped in river tubes, nor al-
lowed to entM* river tubes. Trains
on bridges will keep moving to a
point beyond bridge, sufficient to
permit following trains to operate
clear of the bridge structure.

Trains which are imderground
win stop at the next station and
remain at that station until the
ALL CLEAR signal is received.
Following trains unable to get into
the station will pull up close to
tbe standing train to enable pas-
sengers to walk through standing
train to the statkm platform. Con-
ductors of trains in the subway
will announce to passengers in
their trains, “There Is an air raid
alarm,** Informing passengers to
remain in the trains, but will per-
m it those desiring to leave to do
So.

Ccmductors of trains on elevated
or outdoor portions of the railroad
will immediately upon stopping at
station, notify passengers, “There
is an air raid alarm,** directing
passengers to leave trains and to
seek shelter in nearby buildings.
The train crews must know that
their train Is clear of passengers
and that all passengers are off the
station and then seek shelter
themsdves as near t tation as
possible until the CLEAR
signal is received.

Care and judgment must be
exercised in the handling of pas-
sengers to avoid panic. Every ef-
fort must be made to calm ptus-
sengers. Every effort will be made
to keep employees informed of all
rules and regulations published in
reference to conduct during an
air raid; do not believe rumors,
aw ait ofRcial notices, use common
sense, and do not become alarmed.

Item 43. During an air 'raid
alarm conductors on trains which
are underground should direct
passengers on their trains to (A)
seek shelter in nearby buildings;
(B) walk, but not run, to nearest
staticm exit; (C) remain where
they are; (D) leave trains quickly.

44. During an air raid alarm
conductors on trains which are
underground should (A) extin-
guish all train lights; (B) remove
power from contact rails; (C) not
permit passengers to go from one
car to another; (D) remain on
their trains.

45. When an air raid alarm oc-
curs, trains (A) should stop wher-
ever they are; (B) may proceed to
nearest station; (C) should stop
everywhere except on bridges; (D)
may remain la rtv«r tubes for

inclusive,

shzger.

During an air raid alarm
ocaductors on derated trains
ribould direct pcussengers to (A)
remain in their trains; (B) leav«
tnUns but remain in stations; (C)
leave trains and stations; (D) re-
main either in their trains or on
the stations.

47. During an air raid alarm
conductors on elevated trains
should not (A) leave their trains
at any time; (B) await official no-
tices; (C) announce the alarm;
(D) believe nunors.

Items 48 to 54, inclusive refer
to a railway signal system. Care-
fully read the following explana-
tion of the signal system before
proceeding to answer these Items.

EXPLANATION

Figure 1 in adjoining columns
~w s a tsrpe of signal used to
Inform the motorman of a train
as to the speed and the route
which he should follow. The circles
represent lights. When a light Is
lit tt is shown on tbe figure by a
letter which iu>pears in the circle.
The lights may be either green,
yellow, or red, and are repre-
sented by the letters G, Y and R,
respectively. The square in which
the letter S appears may also light
up to display the letter S.

The TOP SECTION Informs the

motorm.an of the spegd to be ob*
>e>>6 ki PEiA
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served depending on which col-
ored light is lit. The different
lights in this top section mean;

G — proceed

Y — proceed with caution

Y (with the letter S also show-

ing) — proceed with caution
at allowable speed

R — stop

The BOTTOM SECTION in-
forms the motorman the route to
follow If he proceeds. The differ-
ent lights in this bottom section
mean:

G — follow the main route

Y — follow the diverging route

R — stop, despite any proceed

signal that might appear in
the top' section

Figure 2 shows a group of eight
different signals. These are the
signals referred to in Item 48 to
54, inclusive. In answering these
items, be sure to consider only the
information given above.

Item 48. The signal to proceed
on diverging route is shown as
(A) Signal,No. 2; (B) Signal No.
3; (C) sSignal No. 7; (D) Signal
No. 8.

49. The signal which requires a
motorman to stop his train is
shown as (A) Signal No. 1; (B)

Monroe Teaches
Machine Shorthand

The Monroe School of Business,
East 177th Street at Boston Road,
has announcd the opening of a
Machine Shorthand Department.
New morning, afternoon and eve-
ning courses will be formed each
month.

The courses, which are from 10
to 12 months long, prepare stu-
dents for top places in competi-
tive examinations in civil service,
court reporting, convention work
and onployment in private indus-
try, school officials said. Veterans
will be accepted under provisions
of the G.L BiU of Rights.

Stonetypists to Meet

The Metrcvolitan New York
Cludst«r of the Associated Bteno-
typlsts of America will meet
Thursday. January 8, at 7:30 pjtn.
In Room 215 of Public School 17,
228 West 48th Street. Manhattan.

Another meeting has been
scheduled for Thursday. January
22. The Chapter has changed its
meetiijg day from Friday toThurs-
day so that Stenotypists may at-
tend classes in preparation for
civil service tests, Elliott Schwartz,
Chapter Corresponding Secretary,
announced.

WHITESTONE

15-15 PABSONS BOULEVARD
Medera Biick'tnuoe tMintralow. alate roof.
rooma. Colored tile b«th ezpuMion
«tUc. Steun—oiL InealAted. Att»cbed (ar-
ac«. 40 it. ?(Iot. iBuaediata occupancy.
f1S.500. Bjr kppolatmeiit.

mMT «t WhitMfoM. N. S-7707

*IT on TNi RIOHT ROAD
XMscovor the Job lor YOU. Sdentlflo
MDUtude ead kbUIty leatc will open
yoor eyee towards your future Bucceaa.
Know T*e Job You'rm Fitted For
Speidal Attention riven to disabled
and nandlcappcd children and adulta.

VOCATIONAL COUNSELING
Dr. T. WaKnor lao Broudway WO 4-3078

Signal No. 2; (C) No.
(D) Signal No. 7.

50. The signal to proceed on
main route is shown as (A) Signal
No, 1; (B) Signal No. 2; (C) Sig-
nal No. 4; (D) Signal No. 6.

51. The signal to proceed with
caution at allowable speed on di-

Signal 5;

verging route is shown as (A)
Signal No. 1; (B) Signal No. 4;
(C) Signal No. 5; (D) Signal No.
T«

52. The proper signal for the

motorman to proceed with caution
on the diverging route Is shown
as (A) Signal No. 1; (B) Signal
No. 5; (C) Signal No. 6; (D)
Signal No. 8.

53. The signal which indicates
that the motorman should proceed
with caution on main route is
shown as (A) Signal No.1; (B)
Signal No. 5; (C) SignalNo. 6:
(D) Signal No. 7.

54. The proper signal to proceed
with caution at allowable speed on
main route is shown as (A) Signal

No. 2: (B) Signal No. 4; (C) Sig-

nal No. 5: (D) Signal No. 6.
KEY ANSWERS

43,C; 44.D; 453; 46,C; 47.D;

48.D; 49,C; 503; 51,D; b52,A;

53,C: 54,B.

21 Exams on NYC List
ForJanuary Opening

O fficial notices have been re-
leased by the NYC Civil Service
Commission for 21 examinations
in the January series. Applica-
tions will be accepted from Mon-
day, January 12, until Tuesday,
January 27, for all examinations
except Special Officer which will
be open from Wednesday, Jan-
uary 14, until Thursday, January
29.

A listing of the examinations
appears on Pages 8 and 9 of this
Issue of The LEADER. Applica-
tions will be issued and received
for all examinations at 96 Duane
Street, opposite The LEADER
Office, frotn 9 ajn. to 4 pan. on
weekdays and from 9 ajn. to
noon on Saturday Do not attempt
to apply until the examinations
open.

HELP WANTED
AGENCIES

FULTON AGENCY

93 NASSAU ST. CO 7-7392
BOOKKKEPEUS * ASSISTANTS
Manhattan — Brooklyn

‘'nrpiars ciEaKB

*WITCHBOAan OPERATOUS
with & Without Typin*

BRODY AGENCY
(HENBIKTTA BODEN)

MALE AND rKBIALK
IMFLOVMKNT SreCIALISTB
SIMCE ISIS
XiBcal Financial Inauraoce Textile
Commercial Aobounting Tecfanlcai Salea
*M Broadway Qpp. City Hall. BA 7-8188

DUSKOi
SUMPLUYMKNT AOBNCI
e OtHce reraonoel
« Accountanta
* Boukkei-perB
« rechnicai: Bnrineerinff
Bronx, N. and New Jer»«y
UNderhll) »-4114
itlJIB  WPHtclicKtci Avciiur
(Caatie Uiii Sta.. Bruux)
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Eligible L is

The NYC eligible list is published
exclusively herevnth in the prob-
able order of appointment, to cover
the appointment zone of the cer-
tifications for positions with De~
vartments of Welfare, Health and
Hospitals. The list assumes that
all vet preference will be claims
granted and that all eligibles will
pass the qualifying medical-phys-
ical test and. the character and
lojjaltf/ investigation.

D—Disabled vet claimant.

V— Non-disabled vet claimant.

Open-competitive
JUNIOR BACTERIOLOGIST
(5060)

Sidney Goldberg (d).iennne 81
W alter E. Schaeder ( v ) 85
Leslie S. Sharpe (V). 84

Tliaddeas J. Kott (v)
Isadore J. Starr (v)
Kenneth R. lleatley (v)
Arnold Welch
Edna S tein
Beatrice Tohareky
Diana BIit?:
Lois A. W olf..
Dora L. Rader..
Cynthia M. Friedes...
Sheri Mandel
Sarah Chafitz
Vernes® K.
Miriam Zimmerman
Bertha A. Masek..
Clara F. Schechter
Eleanor Caswell
Gladys V. Haber..

Lucille A. Miller...

Celia D. Gros.sman 85
Ruth Silverstein 85
Shirley Levine 85
Jeanette A. W aldman 83
Helen Blech 83
Lillian Handman 83

Bertha Nash
Flora Moskowitz..
Grace Frank
Helen Feller
Jack T. Cecil
M arjorie G ale
Bernice Gitler
Lillian Marsden
Peggy P. Feder
Beatrice Schneck
Adrienne Oshinsky

Brooklyn Custom Hatters
INC

9 Willoughby Street

*ROOKLYN, N. Y.
« STBTSON
IR * KNOX
J « DOHBS8
Ja * MALI.ORI. «U.

A* Ix>w M Oal( trie*

OTHER
fAMOUS BRANDS

X DOORS FROM AUTOMAT
TBU MA. a-957fi

*

READE

Kverybody”w Itwy

Household Necmttitiea
FOB VOUR ilOMB_ MAKINtt
BIIOPPIMO KEBDS
furnltnro, sppUance*. (Ifts, etc. (at
1aving-s). Municipal Employees Service. 41
Park™Bow CO 7-5390 147 Nasaati Street.
Savluft on all natlunally-advertUed IteBM.
Visit our ahow room*
BENCO SALES CO.
41 BfAIDBM LANE
New York City HA «TTMr
IMMEUIATB DELIVEKV
BENDIX AUTOMAXIO WASIUCK
¢ Htandurd — 9339.00
e De_liixe — 9750.60 .
ApplUures « Televislaii - Radio BeocNIi

B RANDS
483 Sixth Ave. ««e* 8»))

Photography

Apeelnl dUeounts on pbotogrraphle equip.
Liberal time paymonta. Bcit pricee paid
on uaod equip. “Spcc.  Smiii film rentals,
260 each. CITY CAMERA BXCH John
3t. (Uptown aubway arc. Fulton St. I>K.
Ave. Lino) DIHry 0-3058.
N. r. State Veterans Attentionl We make

photostat copies of dlachargre papers
required for bonus. S convenient plunte.
1. 'K. Shays, Inc., 1601 B'woy, 1270 6th
Avo. 100 areonwleh St.

A. B. C. INVITES_YOU CAMERA FANS.

Short of ciwh? Trade your photo equip-
ment, iowelry, Hportinfr f?ooda, radio, tools,
or (inythliiHr of value for a fine Ix"lca,
Rolleidex, Rollclt'ord, Super lkonta, Sound
or ailoiit projector. We buy nnythingr photo-

grraEhic. Mail onlers llllod.
A. B. 0, 503 yr. 181 St.  IX) 7-9874

OB 4-78Ce

A fter Hours

LONBSOMSr Meet Intoreatlnt men-womea
throaifb correspondence club_all over the
ooontrr. Write today, P.O. Qox 68. Ford*
Uam B8. W. T.

SELECTED INTRODUCTIONS
"SERVICE THATri DIFFERENT"
Aik for Free Circular
mkm m i<tm

E W

ts in P roba
Eleanore A. Fishman........... 80
M iriam Moldveen 80
Lodie Biggs ... 80
Esther R. Mizl ..80

Anna Annie
Lilliam F, Brennan
Helen Schneider
Gloria Rosen
Edna E. Kass "

Jeanette Fellman 78
Rosella Leventon 78
Lucy Porcelli 77
Clara Benalt 77

Hilda M eltzer..

Francis R. Rand.. 77
Goldie F. BraHdI. 76
Muriel S. Karlin 76
Florita Dabbs 76
Mary T. Daniels.. 76
Miriam Atlas 75
Mildred Schlelm er. ... 75
Anne Sabarra 75
Frances L. A r i t o k o | 75
Elsie Bowen 75
Mia Bauni ... 75
JUNIOR CIVIL ENGINEER
1. Irving Benjamin (v)-—- 10000
2. Herbert Resnicow (v)...98800
3. Bernard Adler (V). 96800
4. Frederic J. Verity (v)...96000
5. Jack Sternback (v)....95300
6. Lsidore Jokel (v)... .94300
7. Edwin R. Rich (v). .92500
8. Harold Herbin (v) .92500
9. Roy L Levy (dv).. .92300
10. Herman Rubin ... .90500
11. George H. Blum (v)... ,90000
12. Bernard Eisenberg (v)..90000
13. Irving Swerdlow (v)-—-90000
14. Myron Kranis (V). 89800
15. Harold Blumberg (v)...88800
16. Saul Dubowy (V). 88500
17. Stanley M. Millman (v).88500

....88000

George Gross (v)..

19. N, P. Gerstenzang (v)..87500
20. Albert Swerdlow (v)....87000
21. Santo Miano (V). 87000
22. Richard Sheelian (v)...86300
23. Samuel M. Michelman. .86300
24. li-ving Scheinbart (v)... 86300
26. Norman Kowalsky (v)..86300
26. Allen Rothenberg (v)...86000
27. Morton J. Greene 86000
28. Herbert N. Altneu (dv).85000
29. Bernard Drapkin (dv).-.85000

Michael J. Kleczek (v)..83800
. William P. Monck 83500

32. Robert C. Nash (v) .82500
33. Richard Fenton (v) .82300
34. H. Irving Sigman ....82000
35. Harold J. Shanen (v)...81800
36. Mario Giordano (v)....81800

176 Oreonwkh St. N. Y. 7, N. Y.

ItArcliir 7-31J95
SPECIAL DISCOUNT
CIVIL SERVICE EMPLOYEES

We ritrry a roinplet« line of nil house-
liold electricnl appliuncpo, miHot,

Y O R K

CIVIL SERVICE LEADER

CITY

b le A ppoin

37. Adolph E. Bonin (v)....81500
38. Eli Mendelson ... 81300
39. Lewis V. Smith Jr. ..81300

Samuel Sigm an ...81300

41. Harry C. Droogas (v)...81000
42. Jack W artell .80500
43. Jerry Docekal

44. Alvin Cohen .. .

45. Michael J. Carey (v)... 80300
46. Edmund C. Rowan (v).. 80300
47. Julius Spector ... 80000
48. Thomas Carcaterra (v)..78800
49, Thomas J. Kenny (v)..78500
50. David G. Rubin.

. Stanley Mager.

52. Lauren R. W istoft 78300
53. Burton Rosen .. 78300
54. Alfred A. Boyd (dv)... .76000
55. Robert H. Marks (v)...75800
56. Ciustav Getter ( V ) .75800
57. Wm. J. Dwyer (v)...... 75500
58. William Rosen (1)...;..75500
59. Roland Bondani (v)....75300
60. Leon Rossum ...... i...75300
61. Alexander Spear 75000
62. Louis Radin (dv) 75000
63. IrvinK Kett (V)

64. Milton Peldon (V)... 75000
65. Benj. Barlas (dv)

66. !“>aymond W agner (v)..75000
CIVIL ENGR. BLDG. CONST,,

EDUCATION
Frank A. Murray.

DECKHAND
D—Disabled veteran claimant.
V—Non-disabled veteran claimant

George E. Kramer, Jr., Richard
C. Smith (V), Thomas D. Kearns,

Theodore P. Costa (D), Rudolph
P. Sorensen (V), Kingsley Catter-
mole (V), Wilfred H. Prank (D),

Charles C. Wilcox (V), Adolph M.
Schoof (V), John J. O'Rawe, Ches-
ter Bodenschatz (D), Leo J. Spano
ter Bodenschatz (D),Leo J. Spano,
Ronald H. Whelan, James J. W il-
burn, Emilio P. Calvorl (V), W il-
liam D. Relyea (V), Stephen Bro-
kaw (V), Philip E. Rand (V), Ru-
dolph Smilek (V), Irving Satler,
John C. Downey (V), Charles E.
Boles (D), William P. Schmeelk
(V), Charles P. Oxford (D), Char-
les PlasIinski (D), Valter J. Smith
(V), Leo B. Wielkocz, Vincent J.
Seavers (V), John B. Kelly (V),
Hugh McQuillan, Victor P. Rossi
(V), Jeronim J. Puidokas (V),
W alter W. Stevens (V), Joseph P.

Meyer (V), John V. Davies, Rich-
ard P. Murphy (V, Walter Gra-
bowy (V), Prank Lindstrom, Ed-
ward P. Shea (V), Rocco R. Pa-
netta, Emil Kasza (V), Albert W.
Carey, Charles W. Schneider (V),
Francisco A .Rivas, John H. Lar-

sen (V), Robert W. Simpson (V),
John W. Zuvich (V), Walter C.
McNamam (V), Leo Meyer (V),
Seorina V. Illiano, George P. Falk
(V), Michael J.McMugh (V), John

P. Lavelle (V), Joseph P. Cappola,

lgnatius V. Tiaks (V), W lliam
G. Kirchner (V), John J. Flynn,
rw T rv|

Jtte'!l\cl\éillFIJ?iiet(ljc(», »s well aa typewriter*,
R'S SERVICE GUIDE

HOME OR OFFICE PAHTIES
For Departments, Organizatioiia»
or Groups

SANDWICHES and CANAfES
We DrUverl Wlseonsla 7-1808

EXIT LONELINESS
. Somewhere there is someone you would
like to know. Somewhere theré Is some-
one who would like ti know you. In an
exclusive. and discreet manner "Socfal
Introduction  Service" has brcurht to-
irether many discriminating men and wo-
men. With “great solicitude and .prudence
¥on can entjoy a richer, happier lite. Writ*
or booklef sc or phone £N. 2-2038

MAT RICHARDSON

111 W, 78d St.. W.Y.C. Diy.10-7; Sun.I»-fl

LONESOMEr Join the PEN PAX .CLUB.
Inlcrestinsr _ pastime. _ Interstate  bureM.
C Box 687, Miami, Fla,

Cftu PR 2-2910 tor A%pointment Hour»->
S to 8 P.M.

AOVKNTCRES IN FRIENDSHIP
await yea at the Kay Friendship Semlee;
select social contacts,

66# EASTERN PKWY, B’KLYN, «. T.

Nostrand Ave. sta.. New Lots train

RADBI N. WOLF, 659-7lh Ave. M. T.
Marital troubles, desertion cases. Family
Problems solved. Advice on divorce affaire,
RabUnlcal matters, CH 4-2810.

M iss aners.

Electroly»i»
fICrOB S. 4ARVIS—Electrolyeis, special-
ist in removinr unwanted haira,, warts
and molee from any part of the body,
onoe and forever. Oraduato of Hoffman
Institute. Tictor J. Jarvis, Victory Beauty

Mr. rix it

OUR EtiECTRIC RAZOR, when a WHIS-
ER LIFTER is attached, will really shave
clean, bccaiuse It then shears all fiat-lyin*
hairs previously eklpBed. Price $1. Advise
make and modeél. 0. P. Hulst, 140 liberty
S . «. REctor 2-664S.

KEEP IN TTMBI Have your watch checked

at SINGER’S WATCH  RSPAIRINa, leO
Park Row. New York City. Telephone
worth S-S271..

smvvt Cleaning
SSWmUI OB DRAINS RAZOB-KLBENSD.
No dirvinr—U no resulte, no "arre.
EUectrlc Boto*Booter Sewer Serrloe. Phone
JA 8-«444: MA 8-0688: TA 8-01S«.

Typeu>rlter§

TTPKWRITEBa Bought—Sold Bxchanred.
Rosenbaum™, 1682 “Broadway, Brooklyn
Near Halsey St. Station). ~“Specials on
econditioned Machine*. L 2-0400.

TYPEWRITERS * ADDERS $20 to 980.
Rental _for OIvll Service or by month.
Closed 7 PJf.. including Sat. Ab”™een 178
3rd Ave. (bet. 10-17 Sts.) GB 6-6481.

BEACON TYPEWRITER CO—CIVIL SER-
VICE AREA, Bought, Sold, Repaired.
Rented for tests or by month. 6 Maiden
Lane, near Broadway, WOrth 2-3862.

HELP WANTED

PROOBESSIYB FLAOBItENT SERYIOI,

80 Warren Sin Suite 608. WO S-4067
Vete 2S per cent discouni. Ooml. Tech
Salee Positions—Beginners or experienced.
iWIX«Uve«jk. E«sitioaaicoii .«8At0»0t4

Amim

N EW S

0

Prenti.ss L. Davis, Prank M. Lam -
bert! (V), Richard D. Qranholm
(V), William J. Ryan (V), Stanley
L. Pesta (V), Raymond E. Mullins
(V), Joseph P. Gleba, Robert Co-
hen (V), David Edelstein (V), Jo-

tm ent rde

seph R. Newman (V), Prederick
P. Leufler, Charles J. Henry (V),
Edward H. Dermody (V), W alter

H. O'Reilly (V), WilUiam J. Green
(V), Henry A. Streitberger (V),
Alfred P. Chiswell, James Rodden
(V). Albert P. Bormann (V), Vin-
cent DeLuca (V), Melville E. No-
ble, James P. Smith (V), Boyd D.
McClain (V), Richard E. Hannon
(D), Albert T. Joyce (V), David
Wohfeld (V). Prank J. Tyska (V),
Malcolm Chinn, Tom Lindberg(V),
W illiam T. Martin (V), Charles S.
Paslay (V), William Reeves, Rob-
ert M. Baer (V),Prank T. Church-
man (V), Thomas O. Zurl (V),
W illiam J. Plnnerty (V), Joseph
P. DelLuocl, Anthony V. Doyte (V),
Daniel E. McCarthy (D), Jerome
BIingrham (V), Thomas L. Schmeelk

Jr. (V), Harry J. Russ (V), Harry
Turin (V), Joseph J. Saranlero
(V), Bernard W. Corr (V). Ralph

Hale (V), Charles J. McKenna (V),
Milton G. Crane (V), John A. Van
Allen (V), Paul P. Gordon, W illiam
L. Noehren (V), Casimiro A. Ze-
rlfli (V), Kenneth Amesbury (V),
Adoph A. Jantz (D), Lawrence A.

Sciutto Jr. (V), Joseph Mallamace
(V), George A. Andersen (V),
Henry S. Jorin, Prancis M. Conlon
(V), George M, Makowy (V),
Charles V. Bily (V), Walter K.
Vanderbeck (V), Edwin ClJroker,
Nicholas V. Ciochese (V), John

M alafy (V), Charles P. Denig (V),
W illiam J. Capestro (V), Russell
E. M artin (V), George T. Graham
(V), Edward J. McCann (D), John
T. Farrell (V), Edward T. Mills
(V), Odysseus Psomas (V), John
W . Corcoran, August W. Bockholt
(V), Vincent Blazer (V), Hyman
Schwartz (V), Jeremiah Nugent
(V), Attilio Cardone (D), James
D. Sullivan (V), Thomas V. Scott
(V), George C. Hennessey (V),
Donato Vitello (V), Charles J.
Szekeres (V), Charles C. McCleary
Eugene Salernl (V), Michael A.
Amone (V>, George E. Allen (V),
Charles J. Doherty (V), James
Harkins, John Zubek, William E.
Dudley (V), James J. Green, Ed-
ward Karch (V), Cornelius P. Da-
vern (V), Mario M. Petosa, John
B. Duffy (V), John M. Crawford
(V), Agostino J. Vivenzio, Howard
K. Horsford (V), William R, Kil-
lian (V), Thomas E. Maund (V),
Adolph Harmatiuk, Nicholas Chi-
relll (V), Stephenz J. Kusick (D),
Thomas J. Dengler, Charles Cas-
telluzza (V).

ABLE SEAMAN

D —"Disabled veteran claimant.
V—Non-disabled veteran claimant,

George 7. Kramer, Jr., Norman
W . Burchard, Thomas D. Keorns,
Wayman M. Vieths (V), Kenneth
W. Bowser (V),Rudolph P. Soren-
sen (V), Wilfred H. Prank (D),
Dennis A. Roland, Richard E. Si-
brel (V), Samuel G. Sussman, John
J. O'Rawe, Thomas Jurchenia.

Edward J. Cole, Leo J. Spano,
George J. Weldner, James J. W il-
burn, Abraham Lederman, P hilip
P. Poprockl, Raymond V. Villon
(V), Philip E. Rand(V), Daniel J.
Mangiero. Pulton J. Weiss (V),
Prank Cosentino, Joseph P. Pol-
lert (V).

Rudolph Smilek (V), John C.
Downey (V), Charles P. Lucas,
George A. Karlstrom, PeterB. Ter-
sen, Joseph H. Kelley (V), Jesse
M. W hite, Michael J. Wrublewskl
(V), John L, Price, John B. Kelly

(V), Hugh McQuiUan, Sam Kal-
son (V).

John V. Davies, Lawrence W.
Nelson, Joseph Cirulnick, Ray-
mond M. Keating (V),Prank Lind-
strom, Rocco R. Panetta, Emmet
A. Hanratty, Michael J. McAllis-
ter (V), George Rhatigan, Joseph

P. McAvoy* William C. Donohue,
Edward M.CTravotta (V).

Joseph V. MvKee (V), Prancis
H. Tatten, Prank J. Olawskl, John
W. Zewlch (V), Leo Meyer (V),
Prank T. Kubic (D), Charles K.
Gunther (V), George P. Palk (V).
Robert Czerwinsky (V), Robert
PlatonofT (V), Joseph P. Cappola,
Steve Pruskl.

Thomas J. Reilly (V), Alfred J.
Kerrigan (V), Louis J. Dumberger
Jr. (V), Stanley L. Pesta (V), An-
drew M. Glynn, Edwin J. McDon-
ough, Vincent J. Aspromonte (V),
Edward H. Dermody (V),Predeirick
P. Leuffer, Alfred P. Chiswell, Al-
bert T.Joyce(V), Joseph Balia(V).

Edward O. Driver .William Hoo-

genboom (V), Joseph Gawereckl
(V), Robert J. McGuire. Paul V.
Grenholm (V), Joseph J. Caputo

P»ul & yftn Boverlioudti

Tueaday, Juimyy

r
Eugene J. Quirk (V)
Chinn, Andrew W . Steav

Prank T. Chuchman (vf
Reeves.

Richard C. Kelly (V) r.
R, LaSasso (V), John w
(V), Maximo T. Tesalono”
rice A. Haran, Edward j n
(V), Mario Cusma (V) ‘4"
Sarutto (V), Eugene r i?*
Bernard J. Wurzberger rvf™
ward Carr (V), William P i’

(V).
Henry Ardini (V),
Richelsen, Gerard P. Haw

Kenneth D. Grosett, John”"
(V), John V. Gillooly (V) "
Bolan (V), Attilio Cardon”
Theodore Llpschltz (V). RoLJ
King (V). Charles C. S J
Dimas Plnzon (V).
Anthony W. Di Salvo,
A. Amone (D), Edward iL u
(V), William M. Shaw (V) S
ter A. Perry (D), Arthur T «
vin (V). Daniel H. RIispoli,
Prank Gigante (D), Hugh r*
(V), Ruben O. Pozo, John J q
roy, James W . Cameron.
Patrick J. Sweeney, Edn
Karch (V). Edward H, PusS
W illiam Smilowitz, Vincent
Perrari (V). Alfred G. Fox, Ad)

Harmatiuk, Armond E. Pp™
(V), Stephen J. Kusick
Thomas J. Dengler, Samuel .

Kinley, W illiam A. Seifert {%

DISTRICT HEALTH OFFC]
GRADE 4 (5302)
Jesse B. Aronson (v)
Israel O, Weisman (v)..,, "
Dorothy A. Oppenheim,,,, &

Alice W aterhouse ... et
Promotion
Junior Assessor (Proin.),
Tax Dept.
1. John M. Stein (V)......9®
2. James P. Gunning %
3. Leonard J. Lally (v),,,.94i
4. John G. Tuite (V).....
5. Alex Ginsberg (v) .
6. William C. Rudolph,.,.o1
7. Chas. M. Hussnatter.,,.919
8. John P. C Yyl a8
9. Israel Sandberg (v)...... an
10. Harold Grotenstein ..,91(
11. Harry Peiman (dv)
12. B. Baranovsky (v) 8}
13. L. Priedman (dv).,
14. James A. Anthony(dv)..89i
15. Norman B. Sacks (dv)..8
16. Milton Shenk (dv) b
17. Peter E. McEntyre 8
18. Leonard Kolsky (v).... 8
19. Max Ackerman
20. Eileen A, Hughes..
21. Ethel P. Riddick
22. Aaron Feder (V).
23. Norman Rothstein (v)..S
24. Jesse Berman (v). A
25. Jos. P. Palagano (dv).. 8
26. J. V. Giangrasso ®
27. Wm. J. Murphy (dv)...85:
28. J. P. Harrington.........
29. George R. Peltzin (dv).
30. Alice M. Noferi.... »;
31. Edward P. Curtin (v)...83,
32. Roger O'Boyle
33. A. J. Grosbhernd..
34. Etta Preed
35. David M ilch ...
36. N. Peigenbaum (v) ..
37. Sarah Brannelly
38. Helen Stern
39. Mae C Walsh...... s
40. Florence M. Mullen Y
41. Edward V. O'Brien...- ™

Electrician

(Prom.).
1. George E. Mullen

Counsel Grade 4
Housing Authority.
Requirements and Referent*
Claims
1. Irving Wise (dv)..

Assist.

MAINTAINER'S
GROUP B. (Prom.) NYC
SIT SYSTEM, BUS

ANCE (5261)
George Prokoplak ~d)..-
Anthony C. Osmanski W

Joseph J. Accardi...
Vernon Robertson..
Michael J.

Joseph 0. Bomm (v)..**
John Silvestrl ... T
Dietrich Weiss ... 81*
John G. Howard (v). a
Alfred A. Erickson (v)e+es gg
Prancis J. Liebhaber (v)+ 1L
Charles P. Munroe (v)-* n
Ben Messing (v) *n
W illiam H. Weinig (v).** D
Louis Jiran ... %
Daniel J. Gallagher (v) e«
Chas. P. Dorschuck Jr.
Germanl T. Vitl (V).--' 73
Joseph C. Kriplnski (v)-e 7
Frank L. Ventura (v)eee ¥
John J.*Cannata
Carmine J. Pischettl (v; 70
Antonio Caputo 0
Joseph Aquatero (v)*" n
76
=i
3B

Byrne
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that preference implies without
consistent with the recognition
oif any disability. The Economy

Act took away from the Veterans
Administration the power to de-
cide what shall be the minimum
disability, and President Franklin
D. Roosevelt issued an executive
order fixing it at 10 per cent for
minimum disability pension pur-

poses. The Potts case had been
started before then and the de-
cision in it was rendered by the
Court of Appeals without any-
thing appearing in the record con-
cerning the change which had
taken place. WheUier these fac-
tors are determining, or of any
consequence or effect, will ha-ve

to be decided in the cases now on

appeal, or to be argued shortly
because the Potts case always
CT(" up, being ki effect ocmtrary
to the consistent bolding of Jus-
tice McGreehan in N.T. County
and Justice Frederick J. Schmidt
in Westchester. Another consi-
deration is that the World War

| preference amendment to the
State C onstituti® left decision on
disability to the Commissions; the

present amendment makes VA
determination of disability bind-
ing.

A Court of Appeals decision Is
eagerly awaited by the State Civil
Service Commission and local
Conrniissioners. For instance, NYC
is not now giving primary prefer-
ence. except for 10 per cent or
greater disability; the State
honors any recognized disability
regardless of percentage. Most
local oommissions follow the
State thou” a few do not.

Court Order in Carey Case

Justice MoGeehan’'s order In
the Carey case follows in full:

“ORDERED that the petition-
ers’ motion be and the same is
hereby granted in all respects, and
the Defendant Municip” Service
Commission is hereby directed and
ooanmanded:

*'(1) To disapprove applications
for disabled veterans preference
on the promotion list for Lieuten-

ant, Fire Department, based uprai
alleged ‘0%*, or Its equivalent
‘less than 10% ' disability, or al-

leged disability of unspecified dbe-
gree or percentage;

“(2) To disapprove all such ap-
plications for disabled veterans
preference except in cases where
the application is supported by a
certificate of the Veterans Admin-
istration, showing affirmatively
(a) that the applicant has been
examined on a specified recent
date by the Veterans Administra-
tion; (b) that a condition de-
scribed in the certificate was found
to exist; and (c) that such con-
dition has received a minimum
disability rating of 10% or a
higher disability rating in accord-
ance with the Schedule of Rat-
ings of the Veterans Administra-
tion authorized by law; provided,
however, that in a proper case thd
certificate of the Veterans Ad-
ministration miay show that a
permanent stabilized condition of
disability exists to an extent of

10% or more and that a reexam-
ination is deemed to be unneces-
sary;

“(3) To rescind and cancel all

certifications for
alleged disabled

appointment of
veterans hereto-

fore made which do not comply
w ith the foregoing provisions ‘1’
and ‘2’ of this order.”

TWO USTS PROMULGATED

Promotion eligible lists have
been promulgated by the NYC
Civil Service Commission for
Senior Maruigerie Keeper, and

Blueprinter, Grade 3, both for the
Department of Parks.
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FIRE L

By H. J. BERNARD

gIlDS were advertised for twenty
trucks (hook and ladder), and
the lowest bid was $660,000, so

Fire ComLmissioner Prank J.Quayle
bought twenty tractors at $5,200
each, $1,000 rear-end engines and
also $100 worth of pneum atic tires
to replace hard rubber, and new
brakes, so that accumulated old
trucks could be used to fine ad-
vantage instead. Total cost of
each remodelled truck, $6,300;
total cost of the 20, $126,000; sav-
ing, $534,000. Budget Director
Thomas J, Patterson not the only

one delighted.

At the height of the snow storm
there were 190 fire alarms in one

day, and each one was answered,
although in some instances the
fire aparatus couldn’'t get into the
side street and had to stretch
1.000 feet of hose from a main
thoroughfare.

oo ey

Densely smoky fiire on a ship at
Pier 15, East River, reported to be
caused by sodium thiosulphate
cargo burning. The steel outer
plates of the ship were white hot.
How that chemical must bum!
But by Fire Department records
ttie stuff if not inflammable. So
investigation is being made of
what the chemical really was.

I N E S
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Bernard’s Aufhenfie

the job all over the city, and Com-
missioner Quayle made the rounds
of the whole town on the project
of expediting snow removal, as a
member of the Mayor's special
committee to handle this hard job.
He worked closely with Police
Commissioner Arthur W. W allan-

der, the Chairman,

Quite a holler is being made by
Firemen appointed as Probation-
ers on January 1, 1947, who fin-

ished their trial period on June 30.

Came July 1, the day when they
became Firemen Fourth Grade,
and the new pension rule went

into effect, reducing to newcomers
the interest rate to 3 per cent
from 4, a hefty difference. They're
being charged the full rate now,
because they went to work as
Firemen on July 1, but their argu-
ment is that they entered city fn -
ploy, even though Probationaiy
Firemen, six months before the
deadline, and shouldn’'t be penal-
ized. The question is now before
the Coi*poration Counsel. |If the
complainants get the nod, refunds
will run into real dough. Chances
not bad. Here's hoping.

The men are signing the pay-
roll imder protest, which is their
right—indeed, their duty, as even
Commissioner Quayle, from his
own experience in the Sheriffs
oflBce, could tell them—and the
Pension Board is honoring their
selection of options, but under in-
strik 5tions.

| ersm%/vlb E?ﬁw

Fire Lieutenants acted as Sani-
tation Departmemt supervisors in
the big snow-removal job. Tliey
to (* tlie badge number of every
civilian worker and saw that he
was working as he should. TTiere
had been complaints to Mayor
O'Dwyer that some men had
shovels that didn't seem to move
very well, but the pay was there
just the same. Not so, after a few
hundred Fire Lieutenants got on

The Fire Captain list would be
out now, except for eight cases to
decide. One candidate had been
dismissed by a prior administra-
tion for having an outside job,
which he filled after hours. He
was away 130 days before he was
reinstated. Another man in the
same boat was reinstated prom pt-
ly and fined ten days’ pay. The
fine in the first mentioned case,
so the order read, was 140 days.

Matthews Elected Head
Of Fire Dept. Shooting Club

The newly-elected staff of offi-
cers of the New York Fire Depart-
ment Rifle and Revolver Club has

taken oifce: Fireman Amandus V.
M atthews, Manhattan Medical
OfiBce, President; Fireman Edward
P. Kurpiel,* H. & L. 101, Vice-
president; Fireman Andrew A.
Nugent, H. & L. 14, Recording Sec-
retary; Fireman Frederick W .
Adelmann, H. & L. 42, Treasurer,
and Fireman Fred Beyer, H. & L.
27, Corresponding Secretary.

Fireman Matthews is a popular
charter member and experienced
officer of the club, having served
two terms as Vice-president. His
entire staff was re-elected to office
as a reward for the excellent job
it performed in 1947. Captain
Garrick of L. S. S. No. 1 continues
as Executive Officer for his sev-
enth term.

Fireman John Herman, Jr., En-
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Nine Co. 16, the retiring President,
declined renomination, to devote
more time to shooting activities.
He founded the club in 1941.

The Fire Department shooters
are actively participating in the
Greater New York Pistol League,

which consists of the top sixteen
teams in the metropolitan area,
who are scheduled to shoot to de-
termine which team will represent
the League in the New York State
Championships.

The board of officers of the
club, both past and present, ack-
nowledged their grateful thanks
for the fine cooperation and re-
cognition given to them by their
popular Fire Commissioner, Frank
J. Quayle, by Chief of Staff of
Operations Frank Murphy and by
the entire staff of Chief Officers.
The Fire gunners hope to win new
laurels and recognition for the
department.
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Inside News of

Whaf's Happening and What's Ahead

but during 130 of these he wasn't
on the job and notentitled to pay.
Fines count against you in the
exams, according to their extent
so the fellow that got the severe
deal was more than two points
out, on strict reckoning. However,
the question is this: Is it the sub-
stance or the form of the fine
that counts? In substance, each
was really fined only 10 days’ pay.
The candidate who got it on the
chin was described in the Fire De-

partjinent order as being “fined”
for the full 140 days, but nothing
WELS taken away fiom him except

the 10 days’ pay. The real fine was
the ,/=ajne in both cases. The Com-
mission must decide if this argu-
ment holds water. Question is up
to Sidney W. Stern, the Commis-
sion’s legal expert, for recommen-
dation to the Commission.

e

Complete wupping of bonding
amounts, and inclusion of new
titles on lists of those bonded, w'ill
soon be announced by the Depart-
ment. Top figure in bonding
schedule is and will remain the
Fire Commissioner himself, $90,-
000 now, and also on the come-
uppance list, Here's the $90,000
broken down for respective Treas-
urer jobs he holds: $50,000, Long
Island Firemen’'s Fund; $10,000,
Exempt Firemen; $10,000, Exempt
Firemen, Brooklyn; $20,000, Fire
Department.

Second on list, in amomit. Is
Lieutenant Joseph D. Rooney, As-
sistant Treasurer of the Depart-
ment, who sometimes signs a check
for as much as $750,000. He gets
the $1,500,000 license fees and tlie
$1,500,000 representing the 2 per-
cent tax on foreign insiirance, be-
sides other vast amounts. It's he
who gets the transfers made to
the proper accounts so that the
money can be used by the city.
The transfer of funds back and
forth is so active they're recalling
his office Manhattan Transfer.

G Iy

The Fire Captain list by score
will be out any day now, with 187

names. The best information ob-
tainable at present is that pro-
motions from this list will be

made in February, when Lieuten-

ant promotions will go through,
and Fireman appointments occa-
sioned by vacancies created by

Lieutenant promotions.
The large number of Lieutenant

promotions will occur under the
1948-9 budget, probably around
100 in a short period. No addi-
tional Battalion Chief jobs may

be expected in the new budget.

DR. TEAD TO GET AWARD

Dr, Ordway Tead, Chairman of
the New York City Board of
Higher Education, will receive a
special award for “outstanding
achievement in the field of higher
education” from the Ajnerican
College Public Relations Associa-
tion, Eastern District, at the
group’s annual conference on Fri-
day, January 9.
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Fire C aptali

G iven A Ipii

Police Sergt.T

lists for
Captain
by the

Promotion
(P.D.), and
be published
Service Commission this week,
Acting Commission President
Joseph A. McNamara announced.

The Fire Captain list, with 187
names, is expected to be ready
today (Tuesday). The examina-
tion was taken in August by 824
Fire Lieutenants; 637 failed. The
written test had a weight of 50
and record and seniority, 50.
There are approximately 22 va-
cancies. Fire Commissioner Frank

Sergeant
(F.D.) will
NYC Civil

EW

n L ist
abetically;

liisW eel(

W alter R. Bertinl, Frank J. Brack-
en, James V. Brand, Francis J.
Brennan (2) James J. Brennan
(1), Edward F. Broderick, Edward
J. Buchanan, Jr., Alexander
Burk, John Burkitt, Charles P.
Burns, Peter W. Bums,

C— Stanley W. Calder, John A.
Callahan, Lambert Carciotto, Car-
melo A. Cardella, Daniel J. Carey,

M atthew J. Cirino, Charles J.
Clair, Daniel Clancy, Matthew J.
Coan, BMward T. Coleman, Charles
D. Collins, Patrick E. Conlist,

Harold Cornell, Jeremiah O. Cron-

CIVIL SERVICE LEADER

Y ORK CITY

Failure Notices
Out Soon in Test
For Grade 2 Clerk

Rating of the written test fdr
Clerk, Grade 2, has been com-
pleted by the NYC Civil Service
Commission. The test was taken
In September by 14,935 candi-
dates.

Failure notices will go out
shortly and successful candidates
will be notified to appear for a
qualifying medical test.

When a list is established, more
than 1,000 appointments will be
made to vacancies in various city
departments. Starting salaiy is
$1,850, Including the cost-of-living
bonus.

gan, Joseph P. Henry, John J.
Higgins, William H. Houseman,
Herman H. Huneke,

J. Quayle has indicated he will in, Jr., Thomas Culkeen, John J. K—Andrevy P. Kane, W illiam
make the promotions as soon as Cully, P. Kapp, W|sn_er_ A. Kelley, John
the list is established. D— James L. Daly, Timothy J. J. Kelly (7), William M. Kelly (2),
The Sergeant list will not be Daly, John E. Deering, Frederick James A. Kechane, Harry G.
ready until probably the later part W. Dehner, John Depietrl, James Kihlgren, Edwin W. Kinscherf,
of this week, according to Com- D. Donohue, George F., Doorly, Sigmund S. Kleibor, Arthur M.
missioner McNamara. It is ex- Julius W. Dralieim, Jr., Charles Klouda, Otto H. ICnochenhauer,
pected to include approximately H. Dreschler, Timothy J. Driscoll, Henry Kramer, William Kronen-
1,850 names. There are approxi- Eugene J. Dukes, berger, Jr., John B. Kroog,
mately 165 vacancies, including E— Chester P. Eklund, L—George L. Lang, Frederick E.
the 85 temporarily eliminated to F—John F. Fay, Robert E. Pay, Lee, Patrick J. Leonard, Benjamin
permit other promotions. These Thomas F. Finnegan, James P. Levitan, John A. Loehr, Raymond
will be restored shortly, as prom- Fleming, John R. Flood, David J. J. Lustig, John A. Lyden, Robert
ised by Police Commissioner Flynn (2), Robert M. Foley, Ed- Lynch, )
Ai'thur W. Wallander. ward T. Foy, Charles J. Freeman, M —Edward P. MCAnlflf, James
The names of the 187 Fire Emanuel Fried, S. McAuley, Daniel M. M‘cCon-
Lieutenants who made the Fire G — Patrick J. Galvin (2), nell, Charles J. McDonald, Vincent
Captain eligible list follow in Charles F. Gerow, Arthur J. J. McGill George B. McGuigan,
alphabetical order: Glenn, Arthur J. Golden, John B. George A. McKenna, James J.
A—Benjamin Aronson, James Golding, Jacob Goldstein, Wiliam McMahon, Hugh P. McMichael,
A. Adams, James A. Allen, Thomas A. Greehey, Jr., John J. Griflith, Peter A. MCNU!‘Y (2), William J.
P. Archbold, Norman Armstrong, H—Thomas J. Hartnett, Prank McShane, Cecil P. J. Maloney,
Carl H. Arnold, Haunfelder, Lee G. Hawkins, Ed- James P. Maloney, Jr., William
B— Salvatore Q. M. Bergamini, ward T. Heefif, Michael P. Bennl- P. Manny, Anthony R. Martucci,
Narck
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11,100

For Conduc

Notices have been sent to 11,100
candidates to appear for the Con-
ductor written test this Saturday,

January 10, in seven city high
schools.

The test will have a weight of
100 per ceait, and will be the

sole basis for judging candidates.
Hie resultant eligible list will be
used to fill 700 existing vacancies
and an additional 2,100 expected
during the four-year legal life of
the list. Conductors receive 95

John H. Matson, Olof W. Matson,
W alter J. Matthews, Alfred P.
Mendy, Thomas Meskell, Charles
Michl, Daniel J. Moffatt, John P.
Mullen, Thomas Mulryan, Joseph
M. Murphy (1), Arthur W. Myers,

N—Joseph T. Neilson, Charles
P. Niessner, Michael H. Niki,
Terence A. Nugent,

O—Thomas F. O 'Brien (3),
M artin P. O’'Connor, John J.
O'Hars (2), Stephen P. O'Reilly,

Gustave A. Olsen,

F— Gregory R.
R. Peterson,
Pietrantoni,

R— Maurice Ratner,
R attler, Jr., Charles J. Reed, Er-
nest J. Regelmann, Michael F.
Reilly, Thomas A. Reilly, Thomas
C. Rice, Charles T. Robinson,
Thomas P. Roche, George V. W il-
liam E. Royer, Edward J. Ryan,
Thomas J. Ryan,

S— Herman Sager, W alter Scha-
fo*, Paul Schander, Edward H.

Paravati, Perry
Thomas Phelan, Elio

Charles G.

Auto Engineman
Rating Scale
Being Awaited

The rating scale for the
Engineman written test which
was held on Saturday, December
6, has not yet been devised by the
NYC Civil Service Commission.

On the examination paper an
inadvertent direction stated, in
effect, that each wrong answer
would be counted as two wrong
answers. That would not yield a
list of eligibles as large as the
Commission desires, so some rat-
ing method that gives more
penalty for a wrong answer than
credit for a right one, without
being excessive, wil be used. It is
expected also that the total num -

Auto

ber of eligibles will not be much
different than if each correct
answer were made to carry as
much credit as an incorrect
answer Imposes a deduction, the
normal method.

It is not wunusual in short-
answer (multiple choice) tests to

have a wrong answer count more
heavily aginst a candidate than
a right answer counts in his
favor, as the plan is wused to
penalize guessing. However, the
method set forth on the exami-
nation paper, if literally constru-
ed, would not provide proper
compensation for right answers,
candidates believed, and the
Commission, while pondering a
determination, is inclined to agree.

Report on 5 Depts.

Goesto Mayor Jan. 12
The study of the Fire, Police,
Correction, Public Works -and

Sanitation Departments made by
the Citizens Budget Commission
at the request of Mayor W illiam
O'Dwyer will be presented to the
Mayor on January 12, said Harold
Riegelman, Chairman of the
Planning Committee of the Com-
mission.

Dinner to O'Dwyer

Mayor O'Dwyer will be given a
dinner by nine civic groups Janu-
ary 12,in appreciation of his ser-
vices since taking office two years
ago. The Mayor will be the only
speaker.

The organizations
the dinner include the Americans
for Democratic Action, the Citi-
cens Committee on Children, the
Citizens Housing Council, the C iti-
zens Union, the New York League
of Women Voters, the Public Edu-
cation Association, the United
Neighborhood Houses, the United
Parents Associatioa and the Wo-
mea'« City Club.

sponsoring

C alled

Tuesday, January 57j

to Tel

tor Jan. 1

cents to $1.13 an hour wifui
trants receiving the lower
Candidates who pass thi
ten test will tdke a qgn*
medical in which any iniJSlI
ease or abnorm ality which 1J
opinion of the medical exal
tends to impair the health ml

fulness will be a cause fft
jection.

The LEADER will pubu,
official tentative key anwe
the written test in the ja
13 issue.

Schnabel, Jolin V. ScL
George E. Schomber, Arth
Schuck (2), Max  Schu
Daniel T. Schwelkert, Arth
J. Schwemmer, Walter ~

Segen, Arthui* C. Shea, Dennil
Shea, John A. Singer, Joy
Smith (3), Leon P. Smith, ci
E. Speck, Henry G, A. si
Rajonond Stone, John D. sti
an, John Joseph Sullivan’
Joseph J. Sullivan, Timothil
Sullivan,

T—Joseph J. Tambini,
R. Thate, John B. Trainor'

U—Joseph T. Urban,

V—W alter W. Vail, Erwinl
H. Vetter, William F. Volz,
liam J. Von Gonten,

W —John F. Walker, Herb
J. Walz, George C. Wegner,:
erick E. W hllte, William |,

iams, Sidney Wohlfeld, Rai
L. Wright,
Y — W illiam Yara, Jr.,
Z— "Louis J. Zarelli,
Temporary
Appointments
In 41 Titles
'The NYC Civil Service Co

Sion adopted a proposal auti
ing departments to All vac
in 41 titles by temporary app
ments.

Included in the list of titlesi
Arboriculturist, Architect,
ant Geologist, Captain,
Mason’'s Helper, Cliief of
m imity Housing, Court
Grade 3, Director of Laborat®
Executive Officer, Foreman|
Bakers, Foreman Carpenter,!
man Mechanic, Foreman Piu
Foreman Ship Carpenter, Porei
Steam fitter, Hose Repairer,
spector of Blasting, Inspects
Heating and Ventilating,
Architect, Senior Pharmacist,]
perintendent of Motor Equipm
Supervising Nutritionist, Su
visor of Menagerie, Sup
(Psychiatric Social Worker),
geon (PX>. List appropriate]
Correction), W ater Tender,
ant Electrical Engineer
Signals), Assistant Mainten
Engineer (Line Equipment),J
sistant Maintenance E”r
(Structures and Track), As™
Superintendent (Line EquiP®
Assistant Superintendent »
tures and Track), Bluepru
Helper, Junior Maintenance
gineer (Line Equipment),”
Maintenance Engineer (Si8
Junior Maintenance s
(Structures and Track),
nance Engineer (Cars ana
MaintenanceEngineer (Line*
ment), Maintenance
(Power), Structure
Group D, Supervisor
Shops),and Supervisor 1

Diamant Dies ot

On Vacation on

14,
and a

Harry L. Diamant,
West 110th Street,
tary of the Retired
the Police and Fire
of NYC, died December
Angeles, Calif., where he
spending a vacation.

Mr. Diamant was
the Fire Department
he had lost his fieht
active duty. He had
in the organization w y
fought for the upward |
pensions. He is
wife, Mrs. Erna

was with him in CaUfom

REOPENING
The Civil Service
GuUd request to

applications for
Engineer was deniea
CivU Service Comna’“ssw

tr



