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Repeat This! 
Rockefeller Cites 
Acts On Behalf 
Of Civil Service 
THE announcement that 

Robert M. Morgenthau, 
Democratic and Liberal Party 
candidate for governor, would 
appear in Buffalo this week 
to address some 700 delegates 
representing 108,000 members 
of the Civil Service Employees 
Association, again underlines 
the growing recognition of 
the civil service vote in this 
s tate . 

Governor Nelson A. Rocke-
feller announced earlier he 
would appear at the meeting. 
Senate Majority Leader Wal-
ter J. Mahoney will deliver 
the major scheduled address 
a t the session. 

Last week, this column pre-
sented the civil service philo-
sophy of Mr. I\Iorgenthau. 

This week. Governor Rocke-
feller cites his record on be-
half of the civil service dur-
ing his first term in oflRce. 
As we said last week here, 
these will not be the final 
words on public employees 
from either candidate. 

Here is Governor Rockefel-
ler's s ta tement: 

( C o n t i n u e d on P a f f e 2) 

Morgenthau Will 
AddressDelegates 
A tAnnualMeeting 

Robert M. Morgenthau, Democratic and Liberal Party 
candidate for governor, has accepted a bid to address the 
more than 700 delegates who will be attending the annual 
meet ing of the Civil Servce Employees Association in the 
Stat ler-Hilton Hotel in Buffalo this week. 

Earlier. Gov. Nelson A. Rocke-

40.000 INSURED —— T h o m a s F a r l e y , s e a t e d r i g h t , r e p r e s e n -
t a t i v e of T e r B u s h & P o w e l l , I n c . is s h o w n a c c e p t i n g R u d o l p h M . 
M a i d a ' s a p p l i c a t i o n f o r a c c i d e n t a n d s i c k n e s s i n s u r a n c e . M a i d a , D i r e c -
t o r of P u b l i c A s s i s t a n c e , W e l f a r e D e p a r t m e n t of O n o n d a g a C o u n t y , 
b e c a m e t h e 40,000th m e m b e r of t h e Civi l S e r v i c e E m p l o y e e s Asso-
c i a t i o n t o be p r e s e n t l y c o v e r e d by th i s low cos t i n s u r a n c e . L o o k i n g 
on a r e D a v i d R o g e r s , l e f t . W e l f a r e D e p a r t m e n t r e p r e s e n t a t i v e , a n d 
G e o r g e W a c h o b , J r . , field s a l e s m a n a g e r f o r T e r B u s h & P o w e l l , I n c . 

feller, GOP candidate who Is bid-
ding for re-election, announced 
he would appear at the con-
vention. 

Rockefeller will speak at ap-
proximately 9:30 a.m. on Thurs-
day, Oct. 11. Morgenthau is 
scheduled to speak at 2 p.m. the 
same day. Both will appear be-
fore delegates attending trie busi-
ness session of the meeting, which 
will have started the day prior. 

T h r e e T o S p e a k 
No advance word was given 

on what either candidate would 

s For 

} 

FRANCIS M. CASEY 
Directed CSEA 

Field Staff 
Francis M. Casey, super-

visor of field representatives 
for the Civil Service Em-
ployees Assn., died last week 
at his home, 433 Third St., 
Troy after a long illness. 

Casey first served the Em-
ployees Association as field rep-
resentative and. later, was pro-
moted to supervisor. He had been 
employed by the CSEA eight years 
and, prior to that, had worked for 
the State Department of Audit 
and Control for 24 years. He was 
considered an authority on retire-
ment and social security matters. 
He rose from the position of clerk 
to the rank of administrative 
assistant while with the Depart-
ment of Audit & Control. 

During the time CSEA fought 
for and won Social Security cov-
erage for State employees, Casey 
made several trips throughout the 
state to explain the benefits of 
such coverage to Association mem-
bers. He also was among CSEA 
staff members who aided police 
and fire units in the Slate to 
win such coverage. 

A member of St. Joseph's Parish 
In Troy, he was a member of Its 
Holy Name Society and a member 

(Cuutiuued uu Page 16) 

ALBANY, Oct. 8—The Civil Service Employees Associa-
tion last week called for higher salary grades for five titles 
within the New York City Rent and Rehabil i tat ion Admin-
istration, I 

The requests were made in two ^ 
separate applications submitted 
with supporting statement to the 
city's Career and Salary Board 
of Appeals, which conducted a 
hearing on the appeals in New 
York City la.st Thursday. 

I n c r e a s e s A s k e d 
CSEA urged the following In-

creases: 
Assistant Rent Examiner, Grade 

10 to Grade 15; Rent Examiner, 
Grade 13 to Grade 18; Senior 
Rent Examiner, Grade 16 to 
Grade 21; Rent Inspetcor, Grade 
11 to Grade 16, and Senior Rent 
Inspector, Grade 14 to Grade 19. 

In its supporting statement for 
the rent examiner pay hike, CSEA 
contended that "current salary 
grades represent Inadequate com-
pensation for the level of duties 
and responsibilities imposed on 
these positions." 

Other Arguments 
CSEA also said that : 
1. Minimum qualificatlonjs for 

these positions require the pros-
pective candidate to have from 

Rochester CSEA 
To Hear Meachem 
On Health Plan 

The Rochester chapter of the 
Civil Service Employees Associa-
tion will hold its next meeting 
at the 40 & 8 Club, 933 Univer-
sity Ave., Rochester, at 8 p.m. 
The chapter has as its guest 
speaker, Edward Meachem, direc-
tor of Personnel Services Divi-
sion of the State Civil Service 
Department who will discuss the 
merits of the State Health Plan. 

The costs and benefits of State 
health plans are of vital interest 
to each member. Chapter mem-
bers and other employees are in-
vited to attend. Refreshments will 
be served following the meeting. 

Cornerstone Out Of 
ivil Service Structure', 

Is Onondaga Commissioner's 
View of Deputy Chief Action 

(From Leader Correspondent) 
SYRACUSE, Oct. 8—The State Civil Service Commis-

sion has been asked to conduct a hearing on a ruling by the 
Onondaga County Civil Service Commission making Syracuse 
deputy police chiefs exempt from civil service examinations. 

The local unit by a split 2-1 decision has granted the 
reguest to exempt the deputy chiefs filed by Syracuse 
Mayor William F. Walsh. The ruling was the county com-
mission's first split decision in its history. 

say. It is expected, however, that 
Rockefeller will cite his accom-
plishments of the past four years 
for the state civil service. Mor-
genthau stated his basic approach 
to the merit system in this news-
paper last week. (Rockefeller's 
civil service platfox'm appears this 
week in "Don't Repeat This") 

On Thursday evening, Walter 
J. Mahoney, temporax'y president 
and majority leader of the State 
Senate, will be principal speaker 
at a banquet concluding the three-
day meeting. 

(Note: Because of the Columbus 
Day holiday this week there will 
bs some delay in reporting, edi-
torially and photogi'aphically, all 
details of the annual meeting.— 
The Editor.) 

During the Buffalo meeting, 
delegates representing some 108,-
000 public employees who are 
members of CSEA will act on a 
series of resolutions which will 
shape the 1963 legislative program 
of the Employees Association and 
will deal with several internal 
matters. 

Albany Law Chapter 
To See Film Produced 
By Law Department 

"CAVEAT EMPTOR", a film 
recently produced by the Depart-
ment of Law, will be a feature 
of a special meeting of the Al-
bany Department of Law Chapter, 
C.S.E.A., to be held at the De-
partment of Health Auditorium, 
84 Holland Avenue, Albany, on 
October 18, at 7:30 p.m. 

Max Benko, president of the 
chapter, and Abraham Kranker, 
delegate, will report on the 52nd 
annual convention of the C.S.E.A. 
to be held in Buffalo, on October 
9th to 11th inclusive. 

In his dissenting opinion. Com-
missioner William M. (Billy) 

two to six years' experience in i Coyne declared: "I cannot con-
positions or fields which, in many I scientiously go along with a pro-

(CuuUtiued ou Fast) 3) uo&al that miorht. inadvRi-tpnt.lv nr 

otherwise, impede the ambitions 
of the men connected with the 
Syracuse Police Department." 

Coyne said the commision's 
. - J — — 

M. Vernon CSEA 
Holds Election 

The Mount Vernon Unit of 
Westchester Chapter of the Civil 
Service Employees Association 
held theii' annual elections on 
September 27. 

Emanuel De Rubba was unan-
imously elected to a second term 
as president. Also elected were: 
Joseph Annunziata, first vice 
president; John Cardillo, second 
vice president; Erma Garland, 
third vice president; Ruth Hayes, 
corresponding secretary; Muriel 
Hollister, recording secretary; 
Donald Calabrese, treasurer; Al-
bert Melrholm, sergeant-at-arms, 
and Executive Committee—Paul 
Brienza, Bob Oronzio, and Her-
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DON T REPEAT THIS 
( C o n t i n u e d f r o m P a f e 1) 

By GOVERNOR NELSON A. 
ROCKEFELLER 

GOP Candidate for 
Re«eiection 

Good g o v e r n m e n t requ i res 
able a n d dedica ted civil s e r -
van t s . I t is t h u s t h e r e s p o n -
sibil i ty of g o v e r n m e n t to 
m a k e civil service r e w a r d i n g 
a n d a t t r a c t i v e in order to a s -
sure t h a t qual i f ied indiv iduals 
of t h e h ighes t cal ibre con-
t i nue to jo in i t s r a n k s . 

To t h i s end, I pledged in 
1958 t h a t as Governor I would 
t a k e act ion to m a k e s t a t e e m -
p loymen t more compet i t ive 
wi th comparab l e p r iva te e n -
te rpr i se . 

I n keep ing t h a t pledge, my 
Admin i s t r a t i on , in coopera-

Ju ly 31, 1958 a n d Ju ly 31, 
1962, t h e n u m b e r of pos i t ions 
In t h e compet i t ive class in -
c reased a b o u t 11 per c e n t 
whi le t h e n u m b e r of posi t ions 
in t h e e x e m p t class decl ined 
m o r e t h a n 25 per c e n t ; 

• B roadened oppor tun i t i e s 
for i n t e r d e p a r t m e n t a l p r o m o -
t ion t h r o u g h In i t i a t ion of In-
t e r d e p a r t m e n t a l m a n a g e m e n t 
e x a m s ; 

• E l imina t ed fees for o p e n -
compet i t ive e x a m i n a t i o n s ; 

Employee Benefits 
• Es tab l i shed sa la ry protec-
t ion for employees whose jobs ; 
a r e abol ished because of a u t o -
m a t i o n or s imi lar r ea sons a n d 
w h o a re ass igned to lower-
g rade pos i t ions ; 

• P laced 4,000 laborers on 
1 a n a n n u a l sa la ry basis, in I 

t ion wi th t h e Legis la ture , h a s posi t ions a l loca ted to a sa la ry 
accompl ished more d u r i n g t h e | g^^^de, t h u s en t i t l ing t h e m to 
l a s t t h r e e a n d a half y e a r s ; a n n u a l i n c r e m e n t s , vaca t ion 
fo r our civil s e rvan t s t h a n any | ^ ^ d sick leave c red i t s ; 
o the r Admin i s t r a t i on in our 
S t a t e ' s r ecen t h is tory . We 
h a v e : 

Compensa t ion 

• Provided t h r ee genera l 
sa la ry increases for S t a t e em-1 
p 'oye r s wi th an average e m - , fit for all S t a t e employees 
p 'oyee 's sa la ry increase of w i t h financial p ro tec t ion upon 

• E l imina t ed " d e a t h g a m -
ble" for those employees who 
r e m a i n in service a f t e r a t -
t a i n i n g eligibili ty fo r r e t i r e -
m e n t ; 

• Provided Survivor ' s B e n e -

a t n u t 27 per cen t s ince 1958; d e a t h equal to one-ha l f of 
• Adopted in 1960 t h e "5- sa lary , w i t h $2,000 m i n i m u m 

p r i n t p l a n " which inc reased ! a n d $10,000 m a x i m u m pay-
tpke-home pay by abou t seven 
per cen t for mos t s t a t e e m -
p J o ^ ' e e s ; 

• E l imina ted l o n g - s t a n d i n g 
sa la ry inequi t ies for i n s t i t u -
t iona l employees; 

• Provided add i t iona l long-
evity i n c r e m e n t a f t e r t e n 
yea r s a t n o r m a l m a x i m u m 
sa la ry g rade ; 

R e t i r e m e n t Benef i t s 
• Inc reased s u p p l e m e n t a l 

pens ions in 1960 a n d 1962; 
• Made disabi l i ty pens ioners 

eligible for s u p p l e m e n t a l 
benef i t s regard less of age; 

• G r a n t e d ves t ing privileges 
t o S t a t e Employees ' Re t i r e -

m e n t to benef ic ia ry ; 
• M a d e Social Secur i ty 

coverage aga in avai lable to 
employees who h a d previously 
r e j ec t ed i t ; 

Police Dept. 
Cites 364 
for Conduct 

Police Commiss ioner Mic-
hae l J . M u r p h y h a s a w a r d e d 

m e n t Sys tem m e m b e r s a f t e r ' police D e p a r t m e n t recogni t ion 
15 yea r s of credi ted service so ^o 364 m e m b e r s of t h e force 

• I n a u g u r a t e d p l a n to de-
velop a n employee h e a l t h and 
med ica l services p r o g r a m ; 

• P e r m i t t e d New York City 
police off icers to res ide out-
side t h e City l imi ts ; 

• Prov ided a p p r o p r i a t i o n s 
to achieve a n e i g h t - h o u r day 
for t h e S t a t e Police fo rce ; 

• Provided mov ing expenses 
for S t a t e employees who a re 
t r a n s f e r r e d t o jobs In o t h e r 
a r e a s of t h e S t a t e . 

Local Employees 
I n behalf of civil s e r v a n t s 

employed b> locali t ies, my Ad-
m i n i s t r a t i o n h a s : 

• I n c r e a s e d r e t i r e m e n t 
benef i t s of m u n i c i p a l police 
a n d firemen; 

• Made t a k e - h o m e pay i n -
creases possible by p e r m i t t i n g 
locali t ies to a s sume a por t ion 
ol t he i r employees ' r e t i r e m e n t 
con t r ibu t ions ; 

• M a n d a t e d employee gr ie-
vance p rocedures on t h e 
Sta te ' s pol i t ical subdivis ions 
wh ich h a v e 100 or more fu l l -
t ime employees ; 

• Liberal ized benef i t p rovi -
s ions of h e a l t h i n s u r a n c e con-
t r a c t s a f f ec t i ng local e m -
ployees. 

These a c h i e v e m e n t s n o t 
only benef i t t he ind iv idua l 
g o v e r n m e n t employee bu t 
they benef i t all t h e people of 
New York by he lp ing to as-
sure a c o m p e t e n t ca reer se r -
vice wh ich in t u r n con t r ibu t e s 
posi t ively to good m o v e m e n t . 

I pledge to all of t h e civil 
s e r v a n t s — S t a t e a n d local em-
p loyees—tha t I sha l l con t inue 
to uphold vigorously t h e p r i n -
ciples of " m e r i t a n d fitness" 
in public service. 

I pledge to con t inue my 
comprehens ive p r o g r a m of i n -
su r ing t h a t e m p l o y m e n t in 
S t a t e service m a i n t a i n s a 
tru ly compet i t ive posi t ion 
w i t h comparab le p r i va t e in -
dus t ry . 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 

( M r . M a r g f o l i n is A d j u n c t P r o f e s s o r of P u b l i c R e l a t i o n s in th« 
' N e w Y o r k U n i v e r s i t y S c l i o o l of P u b l i c A d m i n i s t r a t i o n a n d Is V i c e 
j P r e s i d e n t , P u b l i c R e l a t i o n s , of A. J . A r m s t r o n f f C o . , I n c . 
I T h e v i e w s e x p r e s s e d in t i i i s c o l u m n a r e t h o s e o f t h e w r i t e r a n d d o 
! n o t n e c e s s a r i l y c o n s t i t u t e t h e v i e w s of t h i s n e w s p a p e r . 

t h a t employees leaving S t a t e 
service before r e a c h i n g r e -
t i r e m e n t age do n o t lose re-
t i r e m e n t r igh t s ; 

• G u a r a n t e e d S t a t e Police 

for mer i to r ious conduc t pe r -
fo rmed in t h e l ine of du ty 
d u r i n g the first five m o n t h s 
of t h i s year . 

Department commendations 
ha l f -pay r e t i r e m e n t benef i t s ^ were awarded to Lieutenant Vin-
a f t e r 25 yea r s «f service; 

• Liberal ized r e t i r e m e n t 
sys tems i n v e s t m e n t po ten t i a l 
a n d increased in t e re s t on 
Sta te Employees ' R e t i r e m e n t 
Sys tem con t r ibu t ions ; 

Career Deve lopment 
• Es tab l i shed M a n a g e m e n t 

Deve lopment p r o g r a m to i m -
prove m a n a g e m e n t a n d pre-
p a r e indiv iduals for more sig-
n i f i c a n t m a n a g e r i a l respons i -
bil i t ies; 

• Es tab l i shed in Albany a 
G r a d u a t e School of Public Af-
f a i r s to provide a d v a n c e d 
academic t r a i n i n g for t h e 
publ ic service; 

• S t r e n g t h e n e d tlie compe-
t i t ive class so t h a t be tween 
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cent Hawkes, Sergeant John E. 
Fleming and Detective Salvatore 
A. Grosso, Jame.s P. Gildea, Ed-
ward W. Egan, James J. Hurley, 
Richard Auletta, and James 
O'Brien, all of the Narcotic Squad 
for the arrest on January 18th, 
of seven persons who were mem-
bers of an international nar-
cotic.s smuggling ring. In the ar-
rest, the detectives seized the 
largest quantity of heroin ever 
taken by any Municipal or State 
Police Agency in this country <51 
kilos of pure heroin). 

Other commendations included 
awards for the arrest of three 
murderers, the rescue of a woman 
from Jamaica Bay, and the 
seizure of seven loaded revolvers 
and six knives in attacks on 
civilians and policemen during the 
commission of robberies and other 
crimes. 

Meeting Set By 
TA St. George 

The New York City Transit 
Chapter of the St. George Assoc-
ciation, will liold its next regular 
meeting on Wednesday, October 
10, at St. Ann's Church. 131 Clin-

W E R E C O M M E N D t h e u s e Of 
"Public Relations Handbook," 
second edition, 1962 (Prentice-
Hall) by all in government having 
direct or indirect responsibility for 
public relations. 

I O U R R E C O M M E N D A T I O N , 
' however, is with a serious re.serva-
• tion. Although the technical as-
pects of the book are valuable, 
we are chagrined that so knowl-
edgeable an editor as Philip Lesly 
ignored public relations for gov-
ernment as a chapter subject. 

T H E H A N D B O O K h a s 37 c o n -
tributors, all top professionals in 
the practice of public relations. 
Each gives the "nuts-and-bolts" 
of his specialty with emphasis on 
how its done. 

THERE IS public relations for 
banks, trade a.ssociations, large 
and small retailers, nonprofit or-
ganizations, religious groups, edu-

Bridge Season Opens 
For Employment Dlv. 

The Division of Employment 
Bridge Club has started its activi-
ties for the 1962-63 season. Du-
plicate bridge games aie being 
held on alternate Tuesdays at 444 
Madison Ave., Room 508 at 6:30 
p.m. Dates for October are Oct. 9 
and Oct. 23. 

Plans are being made to provide 
a game on every Tuesday. Master 
points issued by the American 
Contract Bridge League, are 
awarded to successful contestants. 

Interested parties desiring to 
play duplicate bridge should con-
tact Max Sommerfield for further 
details. Address: 

117-14 Union Turnpike 
Apt. BFl, 
Kew Gardens 15, L.I. 

cational institutions, radio and 
TV stations, and even newspaper. 

BUT THE biggest business of 
them all—government—is not in-
cluded. We are appalled at the 
omission. Not only is government 
the largest operation of all, It 
is also the most important. There 
isn't a single area with which 
it does not deal. Al.«:o, public re-
lations for government is some-
thing very special, calling for 
special techniques not usually in-
cluded for other operations. 

WHAT MAKES the brushoff of 
public relations for government 
even glaring is the inclusion of 
a chapter on "How to Assure Good 
Relation with Government." It 

! made us feel that the handbook 
might be suggesting it was fine 

j to get what you can from govern-
; ment, but government itself does 
• not have to know how to generate 
iits own good public relations. 
I WE CAN'T believe that is how 
I the editor felt with government 
as pervasive in the daily life of 
a terribly complex world, this 
should be the last time public 
relations for government is omit-
ted from any book on public re-

i lations. 
NEVERTHELESS, we do urge 

the use of the handbook by gov-
ernment public relations opera-
tives and by others in govern-
ment dealing in any aspect of 

I PR. The 900-page handbook does 
have some extremely valuable 

i how-to-do-it material which is 
I quite ea.sily applied to govern-
! ment activities. 
I OF VERY SPECIAL value are 
the sections on "The Techniques 
of Communication", which in-
cludes preparation of publicity 
and its placement in newspapers, 
magazines, radio and TV and 
other media. 

TiCSCETS low ON SALE AT BOX OFFICE 
DARRVL F. ZANUCK'S _ 

THE 

BAY 
Ba-^ on th* Book by CORNELIUS RYAN 

KthMtd hy MOI/l Ctntury fox 

THE WARNER THEATRE 
Pric* Scale: EVENINGS (Men. thru Thur«.)_ 
EVENINGS (Frl., Sat., Sun. & Holiday E V M . J . 
matinees (Wad > 
MATINEES (Sat. Sun. & Holldays-Chilttmaa Watk MaU. Dally). 
NEW YEAR'S EVE. 

B R O A D W A Y A N D 47TH STREET 
COiumbua 5-57 U 

Orch. & Logc 1 3 . 0 0 Balcony \2.50 & 00 
Orch. & Loge $3.B0 Balcony $3.00 & $2.50 
Orch. & Loge $2.50 Balcony $2.00 & $1.50 
Orch. & Loge $ 2 . 7 S Balcony $2.00 & $1.50 
Orch. I i Loge $ 8 . 0 0 Balcony $4.00 & $3.00 
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By CHARLES LAMB 
( T h e v i e w s e x p r e s s e d in t l i i s c o l u m n a r e t h o s e of t h e w r i t e r a n d 

d o no t n e c e s s a r i l y c o n s t i t u t e t h e v i e w s of t h i s n e w s p a p e r o r of a n y 
o r g a n i z a t i o n ) . 

Flu Shots, Interference, Etc. 

Onondaga CS 
Splits Over 
Deputy Rule 

( C o n t i n u e d f r o m P a g e 1) 
action "would take the corner-
stone out of the structure of civil 
service." He added: 

"It is as natural for 
policeman to aspire to the high-
rankin? office of deputy chief as 
it is for a young lawyer to dream 
of the day he will be a distin-
guished member of the judiciary. 

"I hesitate to tell him now that 
when he reaches the rank of cap-
tain. he has reached the absolute 

CSEA IS NEGOTIATING with State officials to have 
State agencies provide Asian Flu shots for its employees. 
S late Education Department and Albany City and County 
employees have already started this immunizat ion program 
for its employees. 

HAPPY TO HEAR that A1 Foster, Dannemora, and Harry 
Dillon, Auburn, were in attendance at the American Prison 
Congress in Philadelphia. We need more participation by 
uniform employees with these groups, if we hope to receive 
professional status. 

THE ADMINISTRATION should inform State Police 
Superintendent Arthur Cornelius Jr., that you can't keep 
the wraps on internal policy of the State police, like they advancement." Coyne de-
do in the F.B.I, under the guise of security. Our brother 
officers and CSEA members are deserving of all the rights 
and privileges as other state employees and the CSEA will 
flght through legal channels to see that they receive them. 

WELL ! ! ! 250 CONVICTS escaped from the Makala 
Prison in Leopoldville, Congo. They complained of being 
locked in cells and deprived of pocket money. At the Bor-
deaux City Jail in Montreal, prisoners rioted because they 
wanted more visiting privileges, family doctor treatment 
instead of prison physicians and more recreation. Never 
hear them mention that hard labor phrase. 

WHAT HAPPENED to the resolution to grant 40 hour 
Institution clerical employees an extra grade in salary in 
lieu of the ZlV-z hour week enjoyed by other state clerical 
employees? Actually the 40 hour clerical employees are 
working 3 1/3 weeks per annum longer than the 37^2 hour 
employees. Most of these employees are in grade 3 or 4 with 
Increments of $155 to $162. At an average of $60 per week, 
even a one grade increment would not compensate their 
approximate loss of some $200 per year. Your CSEA dele-
gate should be instructed as to your feel ings on this resolu-
tion. 

PLASTIC SURGERY as an approach to crime preven-
tion will be provided Inmates in New York State maximum 
security prisons. The center will be established at Clinton 
Prison and it Is believed to be the first project of this kind 
anywhere In the world. Plastic surgeons from the Albany 
Medical Center will operate at the Center and Commissioner 
Paul D. McGinnis in hail ing the assistance of the surgeons, 
predicted the project will afford Immeasurable aid In cor-
recting a dominant cause of crime. 

UNITED STATES Senate approved a 10 percent wage 
boost for Federal employees but tacked a rider on the bill 
for an Increase In postal rates. Objections from some areas 
c laim the pay raise would be effective before election and 
the postal rates to go up at a later date. 

A RESOLUTION TO come before the CSEA delegates 
at Buffalo, this week, is to amend State Health Insurance 
Plan to Include 3 options instead of the present 2. Num-
ber 1, Individual contract; Number 2, Married; no maternity 
benefits; and Number 3, Family, with maternity benefits, 
w i th appropriate rates. 

Pay Raise For 
Cayuga County; 
No Longevity 

(From Leader Correspondent) 
AUBURN, Oct, 8—Cayuga County employees have been 

granted five and 10 per cent across-the-board salary In-
a young c^-gases for the coming year. 

P o s s i b l e A b u s e F e a r e d 

"What concerns me is what 
might happen if the power of the 
chief of police fell into the hands 
of administrator more concerned 
with personal aggrandizement 
than with efficient enforcement 
of the law," he stated. 

Under the change in the local 
regulation.s, the police chief would 
have the right to appoint his de-
puties in any manner he saw fit. 

Commissioner Jerome B. Rus-
terholz. chairman of the county 
unit, argued that the proposal 
gives "a freer hand" to every 
member of the police force. 
"Under the new setup, every mem-
ber would be eligible" for appoint-
ment to deputy chief, he said. 

Agreeing with Mr. Ru-sterholtz, 
George C. Wortley III, the third 
member of the local commission, 
said: "Just because a man passes 
a civil service examination doesn't 
mean he will be a leader." 

P l a n s I n c r e a s e 

Mayor Walsh coupled his re-
quest for appointive status with 
a plan to increase the number of 
deputy chiefs from three to four. 
The measure ea was approved 
by the Common council. 

Robert W. Hartnett, counsellor 
the Police Benevolent A,ssociation 
in its opposition to the plan, said 
a decision may come Oct. 15 or 16 
from the State commission on 
whether it will agree to conduct 
a hearing. If the PBA request for 
the haring is approved, the hear-
ing will be held about tlie end of 
the month, he said. 

The boosts, approved by the 
Board of Supervisors, will give all 
employees except constitutional 
officers, now earning less than 
$10,000 annually a five per cent 
increase. Deputy sheriffs, the pro-
bation director and his officers, 
and senior engineering aid in the 
County Highway Department will 
receive an additional five per cent 
salary hike. 

Vote on Party Lines 
Supervisors adopted the salary 

resolution along strict party lines, 
with the 19 Republicans present 
voting for and the 12 Democrats 
casting negative votes. 

Democrats said their position 
was "not enough for many, too 
much for some." Supervisor Ray-
mond P. Riordan (D-Sixth Ward) 
claimed the boasts would mean 
increases of "up to 30 per cent" 
for some of the highest paid em-
ployees, while those in lower pay 
grades will get only five per cent. 

The under-$ 10,000 bracket in-
cludes all county employees, ex-
cept those in the County Labora-
tory, Mental Health Clinic and 
Health Department and judges. 

The supervisors agreed to ac-
cept the recommendations of 
laboratory managers for increases 
to personnel. These boosts were 
not spelled out in the resolution. 

L o n g e v i t y O m m i t t e d 

A longevity plan, which would 
have given employees an extra 
$100 annually for each five year.s 
of service was omitted from the 
resolution as presented to the 
Board. 

The measure also included a 
$500 boost for the chairman of the 
Board of Supervisors—from $2,000 
to $2,500—and a $700 salary for a 
newly-created jxxsition of dii'ector 
Of motor vehicles, which will be 
held by the county clerk, A Re-
publican supervisor admitted later 
that the new position was a 
"bonus" for the county clerk. 

The salary resolution was adop-

Brumfiefd Reelected 
President of Annual 
Health Conference 

ALBANY, Oct. 8—Dr. William 
A. Brumfield Jr., Westchester 
County Health commissioner and 
former State Health Department 
official, has been re-elected presi-
dent of the Annual Health Con-
ference Inc. 

The organization sponsors the 
annual health conferences, which 
bring together some 2,000 phy-
sicians, nurses and public health 
workers fron\ New York and ad-
jacent states. 

Other officers are: 
Vice-president, Dr. Morris J. 

Frank, Newburgh; secretary, Dr. 
Granville W. Larimore. deputy 
State hospital commissioner; treas-
urer, Marion L. Henry, assistant 
State health commissioner. 

Dr. James J. Quinlivan, Al-
bany. was reappointed assistant 
secretary and Clifford M. Hodge, 
Chatham, was reappointed 
ecutive secretary. 

T h e 5 9 t h c o n f e r e n c e wil l be R i v e r , uow r e t i r e d ; M a r s i l l e S c h w a r t i ; I lu i l is ( Jo r -
h e l d i n J u n e . 19G3, i n N e w Y o r k , don ; M a r y S m i t l i ; a n d F r a n k S c o r i a . S e c o n d r o w , 
C i t y . | a e i i tu tigiiU: J . F r e d e r i c k K i u e w a l d ; t u a u l d Ale-

NEW MEMBERS — N e w m e m b e r s of t h e 
t w e n t y - f i v e y e a r s e r v i c e c l u b of t h e H u d s o n R i v e r 
S t a t e H o s p i t a l c h a p t e r , Civ i l S e r v i c e E m p l o y e e s 
s o c i a t i o n , a r e s h o w n a b o v e . I n t h e f i r s t r o w , ( l e f t 

e x - j to r i g h t ) : L e n a l o o k e r ; C a t h e r i n e S t e i n m e t z ; A n n a 
H o w e ; M a r y S e n k i e r ; D r . H u n t , f o r m e r l y of H u d s o n 

D o n a l d ; F r a n k P i z e r ; G e o r g e F i n n ; R u d o l p h P r u i t t ; 
R i c h a r d P r a t t ; R o b e r t W e l c h ; L e o n a r d S h o o k ; 
R o b e r t C a m p i o n . In t h e t h i r d r o w , ( l e f t to r i g h t ) : 
L e a n d e r S h e r m a n ; E d w a r d B a t u r ; E d w a r d L i c k o m a ; 
J a m e s S k e l i y ; R a y m o n d B r o w n ; J o t m Wilson , S r . 
N e w m e m b e r s no t a p p e a r i n g in t h e p i c t u r e i n c l u d e 
V i n c e n t D a l e y , C e l e s t e F a r q u h a r s o n , C h a r l e s Gib-
son , C o n r a d G i e r i s c h , M a r t i n H a y e s , J o h n H o g u n , 
E m i d i o M a l a g r i n o , J a c k M c L a i n , M a u r i c e S a n t a -
p a d r e , J o s e p h S e k e l s b y , a n d E d w a r d l h o m i < s o n . 

ted at a special night meeting 
that followed many meetings of 
the salary committee and two 
other special Board meetings. 
Attempts by Democrats to amend 
the resolution were defeated. 

Pay Boost 
Sought For 
Rent Aides 

( C o n t i n u e d f r o m P a g e 1) 
instances, pay a higher annual 
compensation than the rent ex-
aminer positions. 

2. Incumbents of the examiner 
positions are required to have a 
thorough knowledge of the Rent 
Control Law and Regulations and 
be able to interpret such in the 
performance of their duties. 

3. The positions require incum-» 
bents to examine applications for 
increases or decreases of rent or 
services submitted by landlords, 
tenants and attorney.s or other re-
presentatives and. on the basis of 
such examinations, to make re-
commendations for the disposition 
of eacli case. 

4. The examiner.? are also re-
sponsible for conducting hearings 
attended by landlords, tenants, 
attorneys or other representatives 
of landlords or tenants. As the 
hearing officer, he is placed in the 
position where he must decide 
and judge whether the parties 
concerned are acting in good 
faith. 

I n s p e c t i o n P o s i t i o n s 

In the inspection positions peti-
tion, CSEA said that, among otlier 
things: 

1. The minimum qualifications 
that candidates must meet in 
order to be appointed to these 
positions require experience in 
positions which pay a higher an-
nual compensation than the renfc 
inspector positions. 

2. In the performance of duties, 
rent inspectors are required to 
make field inspections of housing 
accommodations for the purpose 
of obtaining or verifying infor-
mation pertinent to determination 
of tlie various applications filed 
by landlords or tenants. He must 
have a working knowledge of 
many of the crafts and trades in-
volved in the construction of 
buildings, including hea t in j 
plants, electric circuits, gas lines, 
etc. 

3. The rent inspector Is required 
to interview landlords and ten-
ants, and, in doing so, must leave 
them with a favorable Impression 
of his agency. Tlius, he plays an 
important role in the field of pub-
lic relations. 

4. The rent examiner must and 
does make decisions and recom-
menadtions which must be ac-
curate and equitable. 

P a s s y o u r copy of t h e L e a d e r 
T o a N o a - A l e i u b e g 




