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The following biographical sketches have 
been suhmitted to The LEADER by candidates 
running for election or re-election to office 
in the Civil Service Employees Association. 
Where photographs of canflidates do not ap-
pear, the candidates have not submitted them. 
Biographical sketches of incumbents are listed 
first, but the order in wliich the sketches a|>-
pear has no significance. 

JOHN F. POWERS 
Candidate for President 

JOHN F. POWERS has been 
President oC the Association for 
the past year, and is a candidate 
for re-election to that office. 

He is a senior underwriter In 
the New York office of the State 
Insurance Fund and resides in 
Freeport, L. I. 

Thoroughly familiar with the 
diversified problems of public em-
ployees by reason of his twenty-
nine years of State service, he has 
developed a complete understand-
ing of the needs and desires of 
those in public employment. He 
has been a constant advocate of 
Increased employee benefits and 
Improved woiking conditions, and 
has worked diligently to achieve 
tliem. 

His comprehensive knowledge of 
the administration and internal 
operation of the Association has 
been acquired in the offices of 
Vice President and President of 
the New York City Chapter, as a 
member of many State-wide Asso-
ciation Committees and during 
nine years he has served as Asso-
ciation Vice Pi evident. 

Mr. Powers has taken a lively 
Interest in civic affair-s. He was 
Director of the Security Federal 
Credit Union, is a member of the 
Freeport Volunteer Fire Depart-
ment. and Freeport Council K. of 
C. He was recently elected Chair-
man of The National Conference 
of Independent Public Employee 
Organizations, a group devoted to 
public employee welfare on a na-
tion-wide' basis. 

THEODORE C. WENZL 
Candidate for President 

TED WENZL is a graduate civH 
engineer from Rensselaer Poly-
technic Institute and earned his 
doctor of eaucation degree at 
Columbia University. At college he 
distinguished himself in sports, 
music and leadership in many or-
ganizations. He has traveled ex-
tensively throughout the United 
States and Europe. 

Dr. Wenzl advanced himself 
through competitive examinations 
to his present position. Director. 
Division of School Financial Aid 
In the State Education Depart-
ment. His division Is responsible 
for the annual distribution of 
•ome $328,000,000 in state and 
federal funds. 

Di-. Wenzl is active in civic af-
fairs, serves on many school com-
mittees and is president of tiM 
Delniar Public Library. 

Some of his principal civil ser- ' 
Vice activities in recent years in-
clude: President. Capital District 
Conference; President, Education 
Department Chapter; Cliairmaa, 
State Grievance Committee; Edu-
cation Department Representa-
Uv«, and as a member of the 
Association Board of Directors he 
h M served on the budget, salary, 
plaque and nominating commit-
toes. 

l a his professional work Dr. 
.Wenisl an active member In 
numerous federal and state or-
ganizations and serves on the Ed-
ucation Department forms and 
administrative management com-
mittees. He has been a member 
•f his department bowling team 
fcr fourteea years and plays flrst 

oa ttie M>ftball teaiu. 

Dr. Wenzl is running for elec-
tion on an 11-point program, in-
cluding more equitable salary con-
ditions, modernized retirement, 
and a campaign for wide exten-
sion of fringe benefits. 

JOSEPH F. FE ILY 
Candidate for First Vice-President 

MR. FEILY, Chief Clerk, Divi-
sion of Treasury, Unemployment 
Insurance Benefits Section, De-
partment of Taxation and Pi-
nance, is married and lives in Al-
bany. 

Active in civil service affairs 
since 1938, helped found the Tax 
Chapter in 1946, served as its Vice-
President for one and President 
for two terms. He is now serving 
as First Vice-President of the 
Association, having completed 
terms as Fourth and Fi f th Vice-
President. 

Mr. Feily's interest in civic af-
fairs is evidenced by participation 
in numerous organizations and 
activities. He was President of 
Rensselaer Junior Chamber of 
Commerce; State Vice-President 
Junior Chamber of Commerce; 
and in 1941 was awarded Dis-
tinguished Service Medal for out-
standing civic work. He was Chair-
man of the Rensselaer Infantile 
Paralysis Campaign for two years 
and Troop Chairman of Boy Scout 
Troop No. 71 for two years. 

Before entering the Army dur-
ing World War 11. Mr. Feily was 
Secretary to the Rensselaer De-
fense Council and Chairman of 
City's Rationing Board. He hsw 
been member of Boy Scouts, Red 
Cross and European Relief cami-
paigns. He belongs to Legion Post 
1683 and is an exempt volunteer 
fireman. He is a member of Holy 
Name Society and other church 
organizations. Currently President 
of New York State Employees' 
Softball League and member of 
Civil Service Employees Bowling 
League. 

Mr. Feily received B. A. Degree 
from Holy Cross College, attended 
the Public Administration Course, 
Graduate School, New York Uni-
versity. 

RAYMOND G. CASTLE 
Candidate for First Vice-President 

RAYMOND G. CASTLE offers a 
record of leadership and accom-
plishment to his fellow workers. 
He joined the CSEA the same day 
he came to the Commerce De-
partment as Regional Manager of 
the Syracuse office. Since then he 
has worked devotedly in promot-
ing the aims and ideals of the 
Association through his work with 
the Chapter, Conference and State 
Association. 

Ray is Vice President of the 
Central New York Conference. He 
has completed four years as Presi-
dent of Syracuse Chapter, declin-
ing re-election for a fifth term. 
He has serv£d as chairman of the 
special committee to investigate 
the need'for an Association office 
in New York City. Currently he 
serves as chairman of the State 
Education Committee. 

In civic affairs, Ray has eight 
years as Director of Symcuse Ad-
vertising and Sales Club, President 
of the Syracuse Council of Service 
Clubs, and as District Governor 
for all Toastmaster Clubs In New 
York State and Eastern Canada, 

JOHN F. POWERS 
Candidate for President 

THEODORE C. WENZL 
Canaiaai« lor President 

JOSEPH F. FEILY 
Candidate for 1st Vice Presidea 

RAY.MOND O. CASTLE 
Candidate for 1st Vic« President 

ROBERT L. SOPER JOHN D. O'BRIEN 
Candidate for 2nd Vice President Candidate for 3rd Vice FresidecA 

W I L L I A M J. CONNALLY 
Candidate fur 3rd Vice President 

JOHN P. QV INN VERNON A. TAPPER 
Candidate for «Ui Vice President Candidate for 4tli Vie* Pres ided 

Last year IM was General Chair-
man of the Annual Career Day 
Program in Syracuse High Schools. 

Recently he received a scroll in 
recognition of his efforts in the 
1953 Onondaga County Red Cross 
Drive. The basis for this award 
is contained in the Secretary's re-
port to the American National Red 
Cross, which read in part as fol-
lows : 

"One of the finest campaigns 
($391.000> in the Chapter's seven-
ty two year history—his spirit and 
enthusiasm was reflected in the 
high zeal of the 3.500 workers." 

This should be sufficient to illu-
strate the sincerity and energy he 
devotes to a task, All who know 

him respect blm for his personal 
qualities. He is a friendly, sincere 
person with a quiet sense of hu-
mor, and is above all a gentlemao. 

ROBERT L. SOPEK 
CandiUate for Second Vte»-

President 
ROBERT L, SOPER was bom 

In Newark, New York in 1908, at-
tended the public schools there 
and graduated from the Univer-
sity of Notre Dame in 1930. He 
married Marie Schramm in 1933 
and they are the parents of Bob 
Jr., attending the United States 
Military Academy, Gale, a student 
aiu'se at Philadelphia Oeueral 

Hospital, Chuck, a H i «b School 
Sophomore and Matt, a sUdh 
grade student. 

After employment as Instructor 
in Psychology and Bducatlon ak 
Mt. St. Charles Colleee, he began 
State set-vice in 1932 at Newafk 
State School. He transferred to 
Wassaic State SctM>ol la 194« m 
Senior O. T. 

Mr. Soper joined OM Associa-
tion In 1933; was elected President 
of Newark Chapter In 1933, 193\ 
1935; vice-president In 194«, presi-
dent in 1947 and 194«: Presideofe 
of Wasaaie Chapter In 1940 t * 
1954. He was elected treasurer <4 
tlM Southern Conference six 
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Judge Rips Into Nassau Cop 
Exam, Knocks Out Questions 
As 'Arbitrary, Capricious' 

M I N E O L A , L.I .—Nine Nassau 
County cops were awaiting linal 
disposition of an exarn early this 
weelc in which they got a rare 
court decision overtui'ning Ques-
tions on a civil service exam. The 
result is that all or most of the 
Bine will become sergeants. 
• The decision was a slashing, 
biting attack upon two exam 
questions devised by the State 
Civj l Service Commission, in a 
decision by Supreme Court Jus-
tice Philip Huntington. So out-
raged was the judge that he in-
voked the unusual criterion, "ar -
bitrary and capricious," in knock-
ing down the questions. 

The State Commission had de-
vised the exam for the Nassau 
County Civil Service Commission. 

Nine Made I t 
Some 20 men who had made 

grades of 72 to 74 had originally 
brought the matter of the dis-
puted question to the attention 
of the State Civil Service Com-
mission. As a result of lengthy 
conferences with State Civil Ser-
vice Commissioner Alex A. Falk, 
papers were regraded, and of the 
original disputants, nine got im-
mediate promotions to sergean-
cies. 

The group that remained de-
cided to take the matter to court, 
retaining Harold Herzstein of 
Long Beach as counsel. 

The examination consisted of 
100 multiple-choice questions, with 
each question having four possi-
ble answers. 

Judge Rips in 
In hammering away at the ques-

tions, Justice Huntington said: 
'Concededly, the court may not 

Interfere in these civil service 
matters, because it entertains a 
diflerent opinion of what the best 
•nswer is . . . . but the court may 
Intervene where the 'key' answer 
Is arbitrary, capricious, or just 
plain wrong . . ." Then the judge 
applies this test, and rips apart 
t ^ e e questions: 

Not Reviewable 
Question 51 read: 
"Evidence of facts f rom which 

the commission of a crime may 
be inferred is called: A. circum-
•tantial evidence; B. direct evi-
dence; C. presumptive evidence, 
p . preferential evidence. 

Said Judge Huntington: 
"Answer A, the key answer, is 

• o t wrong, and neither is C, the 
•election contended for by the 
applicants. The most that can be 
•aid, is that it is an unfortunate 
Inclusion of two alternatives, 
•ither of which might be chosen 
by an examinee who knows the 
•ubject, but who is unsuccessful 
tti reading the examiner's mind. 
However, wlien the answer is not 
actually wrong, the administra-
tor's decision of what constitutes 
the 'most acceptable' answer, un-
der the law, must be adopted as 
final; and it is under this ruUng 
that question 51 is not reviewable 
ID this proceeding." 

Recreation Question 
While the judge thus gives a 

•our glance at tiie question he is 
unable to review, this is not the 
ease with the two other questions. 
Into which he thrusts an unusual-
ly sharp harpoon. 

Question 55 read: 
"Polics departments themselves 

have gOAitf into Uie rtcieation field 
In tiie interest of crime preven-
tion principally because: A. the 
usual municipal recreational ac-
tivities ai'e planned for children 

A U T O 
INSURANCE 

Any Age Car—Any Age Driver. 
Small monthly payments. 

SR 32 Secured Jr 1 
I. MINTZER 

Duy P h o n n HT S!-47tl«-e8l2 
Bve. f h o n e UK 7-6870 

who conform. B. It enables them 
to apprehend delinquents wno 
might otherwise not be caught. 
C. tney possess the equipment and 
trained ieauers to ao tne job. D. 
it provides a balance and under-
standing for the police officer to 
have such an association." The 
ohicial key answer was A. 

The juage commented: 
" I n none of tne autnoritative lit-

erature whicn has oeen furmsned 
to the court is the key' answer 
( A ) suggested as tiie cbiTect ans-
wer, and while tiie answer con-
tended for iu> does not tell the 
wftole story, since it puts the 
empn^ is on the police oiiicer's 
unaerstanding, instead of the 
mutual unaerstanamg of both 
policeman and youngster, It at 
ieast approximates tne truth." 

Question 61 read: "Pohce ad-
ministrators sometimes fail to 
react lavorably to iueas and sug-
gestions presented by employees. 
Of the following reasons lor lack 
of administrative action or for 
unfavorable action on a sugges-
tion, the most justifiable would 
be that A. The police administra-
tor has not acted on tne recom-
mendation of a disinterested staff 
member assigned to review the 
suggestion; B. the suggestion has 
been improperly prepared or pre-
sented; C. the police administra-
tor is too busy witli regular bus-
iness matters to give time to the 
consideration of suggestions made 
by staff members. D. previous 
suggestions made by the same em-
ployee have not been worthwhile." 
The key answer was B. 

Said Judge Huntington: 
"Since the preliminary state-

ment does not postulate that the 
idea or suggestion WEIS a good 

one, the most natural and justi-
fiable reason for rejecting It 
would seem to be that it was no 
good. I f we assume that the sug-
gestion did have merit, the sug-
gested answer seems preposter-
ous. I am not sure what the ans-
wer ( A ) means. I t has an awk-
ward sentence structure so that 
we cannot tell whether it means 
he has not acted because no ac-
tion was recommended by k staff 
member; or that he has not acted 
although action was recommend-
ed by a staff member. I f it means 
the former, and probably that Is 
the intended meaning, then that 
would be an entirely justifiable 
reason for inaction, whether the 
idea has merit or not." 

Fending Action 
Frank T . Jennings, executive 

secretary of the Nassau County 
Civil Service Commission, was not 
certain, at presstime, how the 
papers would be re-rated. There 
were two possible methods: <1) 
the disputed questions could be 
eliminated; or (2) than one pos-
sible key answer could be con-
sidered acceptable. 

Taking part in the legal action 
were the fol lowing: 

Eugene P. Connaughton, Levlt-
town; Wil l iam F. King, Mineola; 
Bernard F. Nelson, New Hyde 
Park; Wil l iam P. O'Toole, Mas-
sapequa; Charles A. Varney, 
Franklin Square; Edwin M. Meers, 
Glenwood Landing; Thomas P. 
Parrini, Wantaugh; Donald R. 
Ramme, Mineola; Stanley N. Re i -
sert, Franklin Square. 

The exam was held in April. 
There are sufficient sergeant 

vacancies so that all the men who 
pass through the re-rating could 
expect Immediate promotions. 

$114 Jobs 
As Repair 
Specialist 

Equipment specialists, $5,940 a 
year, are needed for jobs at Rar i -
tan Arsenal, Metuchen, N. J., in 
the follo\«ing specialties: anti-
aircraft, armament, automotive, 
combat vehicles, f ire - control, 
guided missiles and electronic fire 
control. 

Candidates must have three 
years of apprenticeship training 
in maintenance, inspection, re-
pair, overhaul and modification, 
or in the manufacture of equip-
ment mentioned above. 

Post-high school study ot en-
gineering, physical science, mech-
anical maintenance or a related 
technical subject may be substi-
ted for the experience require-
ment, on the basis of one year of 
education for nine months' exper-
ience. Training in a repair or re-
placement parts school may also 
be credited. 

Minimum age is 18; there Is no 
maximum. 

Apply to any post office, except 
the New York, N.Y. post office; to 
the U.S. Civil Service Commission, 
641 Washington Street, New York 
14, N. Y. ; or to the Board of U.S. 
Civil Service Examiners, Raritan 
Arsenal, Metuchen, N.J. The exam, 
No. 2-19-10 (54), remain* open 
until further notice. 

C IV IL SERVICE LEADER 
\nieriea's Leading Newsmaga-
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Entered as second-class matter 
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, ace at New York, N. under 

the Act March X. 1879. 
Members W Audit Bnrean of 
Circulations. 
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IRS Workers 
Demand Early 
Salary Raise 

JACKSONVILLE , F la .—"Un-
just" was the term applied to 
President Eisenhower's veto of a 
5 per cent pay raise by delegates 
of the Association of Internal 
Revenue Employees, meeting here. 

Swi f t approval of a pay raise 
headed tlie list of resolutions 
passed by the organization. 

Other resolutions Included: 
Opposition to any restriction 

upon employee appeals to the 
U.S. Civil Service Commission; 

Repeal of the Whitten rider; 
An increase in travel allowance 

f rom $9 to $12 a day; 
Guarantee of at least 8 na-

tional holidays a year; 
Internal Revenue Service to 

purchase blanket surety bond to 
cover all employees who now buy 
their own individual bonds. 

D E W E Y A P P O I N T S T W O 
L A W A S S I S T A N T S 

A L B A N Y , Sept. 27 — Governor 
Dewey has appointed Alexander 
M. Lankier and Paul L. Franken, 
both of New York City, as confi-
dential law assistants to George 
M. Shapiro, counsel to the Gov-
ernor. 

Front Wheel Alignment 
Regular Prie* 

$8.50 
Bl t . tKES A D J I I . STKO 
wiiiijc you W.̂ IT 

WiH This Ad 
$5.00 

$1 

SANDY'S SERVICE 
1779 Webtter Ave., •roni 

CY 9-4949 

TERRIFIC VALUES IN C IIE V It O L E T S 
COME IN A N D SHOW PROOF Y O U ARE A CIVU. EMPLOYEE 

A N D W A L K OUT S A T I S F I E D 
Mmty a borgcria h NEW oad USED Cor*. 

Bedford Chevrolet Sales Corp. 
1410 Bedford Ave., Brooklyn 

(Cor. Prospect Place) 32 Y e a n ef Reliable ftervlce 
Open Weekday Eveninga TUl 9 P.M. — Saturdar t t * C 

MAIn 2-0500 

^ AUTOMOBILES ^ 
FOR 

CIVIL SERVICE EMPLOYEES 
ONLY 

NEW 1954 CHEVROLErS BEL-AIR 
4-DOOR SEDAN 

Signal Lights - Vndercoat - Simonlse - Radio and Heater 
Large Hub Cap - Two-tone Paint - Clock - Fender Shlelda 

and Foam Cushion Seats $1875 00 
210 SERIES>-$1,775.00 
150 SERIES—$1,675.00 

EQUIPPED 
AS ABOVE 

NEW 1954 FORDS 8 GYLS. CUSTOMLINE 
4-DOOR SEDAN 

Radio and Heater - Signal Lfights - Undercoat - Simoniz* 

$1,875.00 
T R A D E S ACCEPTED 

DANE MOTORS INC. 
W H O L E S A L E D I S T R I B U T O R S T O 

G O V E R N M E N T EMPLOYEES O N L Y 

4042 AUSTIN BLVD. 
ISLAND PARK. LONG ISLAND. N. Y. 

Phone LOng Beach 6-8104-5 
OPEN 9 A . M . T O 1 0 P . M . 

O E T T H E D E A L OF Y O U R L I F E 
. B the 

'54 OLDS 
T h « Glfunonr Car of the T < « r 

Buy Your Year Ahead 
Oldsmobile Now 

at 

Substantial Reductions 
Undrr 200 Ml i rs 

Old Reliable Olds 
T o a r " O I I I H " Dealer fo r t ieendn 

First Ave., Cor. 91 St. 
(>p«n evM. to 10 P .M. 8A X^OOOO 

1952 CHE VS 
4-dr. Sedans, Choice of Colors 

=̂ 779 
i M l n d e C W W HrM * mrw l U * m t m b 

Polo Ground Willys 
• u t h o r i i e d W I L L Y S Sra ler 

I M X Ams t r rdun A T . ( eor . I S O M . ) 
N.Y.C. AiU 4-1910 0|>M til 9 

PULL 
PRICE 

Let Us 

Tune Up Your Car 
(Sun Equipment) 

Plugs - Points - Condenser 
Adjust Carb. - Analyse Motor 

Special 2 Weelcs Only 
« CyL $10.00-8 Cyl. $12.00 

VILLA&E SERVICE STATION 
C3—8th Ave. (Cor. 13 St.) 

CH. 2-9335 

Chrysler-Plymouth 
We Offer An 
Exeeptionally 

Atfraetive Deal to 
Civil Service Workers 
Henry Caplan, Inc. 

Dlroct Factory Dealers 
1491 Bedford Ave., Brooklyn 

MA2-4aOO 
Establtshai Over ,35 T e a r . 

Montrose-Pontiac 
Brooklyn's Largest Pontiac 

Dealer 

NEW '54 PONTIAC 
For the Best Deal In 

Town See Us Before You Buy 

Montrose-Pontiac 
4S0 B'woy, I'lilyii EV 4-6000 

THE BEST D E A L F O R Y O U O N 1 9 S 4 

BENSON , 
wvauun, te.. ) ĵ K 

PACKARD'S 
USED CAR 
Price-Tumbling 

S A L E 
Now in Progress 

$270,000 stock 
Most popular mokes omd 

models included 
COME PREPARED TO MIT! 

PACKARD 
Motor Car Co., Inc. 
Broadway o+ i lst St. 

COIumbus 5-3900 
nth Ave. at 54th St. 

COIumbus 5-8060 

— D o n ' t B u y — 
Until You See Us 

Packards & Clippers 
Brand New 

LARGE SELECTION 
TERRIFIC SAYINGS 

AL LAFAYETTE, Inc. 
• •k lyn ' s F.iinous P A O K A K D DMUOT 

] I ( M Winthrop St. (G 9 8 ) 
P K Z-3300 

LIQUIDATION SALE 
We Want Actionj! 
C b n k eur d w l be fore buying m 

De Soto or Plymouth 
I T O U W I L L BE S U R P R I S E D j 

GORMAN MILLER 
MOTOR CORP. 

3215 Broadway (125th St.) 
Aa tho r . Dr.Soto F lymouth Dealer 

Telephone: MO. 2-9477 

S T O P 
I Your Deal !s Here and Wait ing 

• Clearance Sale 
I 1954 PONTIACS 
• AH models greatly reduced. 
, Lowest bank terms in N. Y . 

A l «o low price used cars. Fully 
• equipped. Mechanically 
I guaranteed 

' Downtown Pontiac Corp. 
' Authorized Factory Dealer 
« 39-2nd Ave. (2nd St.) N. Y. 
I o a S-11-.iO U I 'KN B V K S . T I L I . • 

For Security tor Your Futurm 
l i iv That Home Now. 

See Page 11. 

READKRS have their M 
the (^luiiuent •ulumn • ( 
UUkDER. 



GOP^ Democrats Issue CivU Service Planks 
Differing Vlidely on Many Entployee Coals 

The Republican and Democratic parties last week unveiled two 
•decidedly different approaches to civil service in New York State. 
T h e Republican plank In general terms alflrmed that efforts would 
continue to modernize the civil service, and recounted administration 
•chievements. The one specISc Item dealt ^ t h the Integration of 
Mclal security with the State Retirement System. 

The Democrats Issued a more detailed program, including among 
•ther things extension of the iO-hour flve-day week, "exploration" 
mi a prepaid health Insurance system, and repeal of the controversial 
fCondon-Wadlin anti-strike law. 

The complete civil service platforms of both parties follow below: 

R E P U B L I C A N 
In 1942, the starting salary of 

the State employee was a very 
•orry $900 a year; today it Is 
$2,320. In 1942, the average sal-
ary of State employees was $1,700; 
today It is over $3,900. The big-
gest program of job and salary 
reclassification in the history of 
the State is now being completed 
to bring and keep State pay in 
line with those paid in business 
and by other government employ-
ers. 

The economic recognition in-
Tolving nine major salary read-
justments in twelve years is only 
one pha.se of our administration's 
constant ef fort to enhance the 
security ol State employees and 
to maintain the excellence of per-
sonnel under the merit system. 
.We liberalized the retirement sys-
tem and provided for Social Se-
curity for those who are not mem-
bers of the retirement system. 

In the institutions, we establish-
ed a basic five-day 40-hour weelc. 

W e reorganized the Civil Ser-
Tice Commission, centering ad-
ministrative responsibility in one 
person. The first thorough-going 
revision of the Civil Service Law 
In more than 40 years is nearing 
completion. The rights of State 
employees in the armed services 
have been safeguarded. The prob-
lem of keeping our government 
f ree f rom subversives and those 
of doubtful reliability has been 
dealt witli successfully and fa i r -
ly. W e have instituted an aggres-
sive recruitment program, com-
pleted a record number of exam-
inations, and established train-
ing programs to develop lut iue 
•dmlnistrators. 

We pledge continuing support 
• t the merit system and increas-
ing efforts to maintain the qual-
i t y and welfare of the 80,000 men 
» n d women who work ia civil 
•ervlce. 

W e support Integration of the 
best features of the social security 
program with the State Retire-
ment System, to enhance the ec-
onomic security of public employ-
• • and their families. 

SPOT NEWS of civil service 
happenings, with forecasts of 
what will happen, is found weekly 
l a the Newsletter column. By all 
means, read it! 

D E M O C R A T I C 
We, In the Democratic party, 

specifically pledge the fol lowing: 
Reversal of the policy of mak-

ing political jobs out of positions 
that rightfully and lawfully should 
be competitive and nonpolitical. 
Pay based on the value of the 
services rendered, with equal or 
similar pay scales for those do-
ing work requiring the exercise 
of equal or similar responsibility 
and skill. 

State salaries that keep pace 
with the increasing cost of living. 

Vigorous efforts to extend the 
filve-day, 40-hour week as uni-
formly as possible throughout the 
State civil service. 

Establishment of a sound la-
bor relations policy as proposed 
in the section on labor. 

Initiation of a full-scale in-
service training program, provid-
ing widespread opportunities for 
advanced and higher paying posl-
advanced and higherpaying posi-
tions as one of the most effective 
means of not only promoting the 
most capable employees, but im-
proving the quality of State ser-
vice. 

Sober vigilance and effective 
action to keep Communists and 
othei* conspirators against our 
democratic forms of government 
out of government, ever mindful 
that the rights of public servants 
are entitled to be protected a-
gainst reckless and politically in-
spired invasion. 

Exploration of plans to estab-
lish a prepaid contributory health 
insurance system for our 78,000 
State employees; such a p lan! 
would reserve to each employee ' 
freedom of choice as to doctors 
and Include provision for placing 
the system on a fee-for-service 
basis. 

Repeal of the unworkable Con-
don-Wadlin Act. By very reason 
of the fact that strikes of public 
employees are Intolerable, such 
employees must be given the right 
to have their grievances consid-
ered and settled under collective 
bargaining principles and critical 
disputes solved through effective 
mediation and fact-f inding pro-
cedures. 

Intensive recruitment and train-
ing (including in-service training) 
of professional staffs in our men-
tal hospitals. 

To : Irving M, Ives and Averell Harriman 
Gentlemen: The Republican and Democratic campaign platforms are insuffi-

ciently specific OA several matters df great interest to all State, City, county, town 
and village employees in New York State. One of you will be the next Chief 
Executive. Your views on these matters are therefore of crucial important to all 
public employees, of whom there are 600,000 in the State. W e would appreciate 
your answers to these questions. 

1. What kind of labor relations machinery do you favor? How much em-
ployee participation should be in the process? Should this system be installed by 
executive order or by law? Should the Condon-Wadlin Law be repealed, 
amended, or le f t unchanged? 

2. Are you willing to recommend to the Legislature an appropriation suffi-
cient to assure adequate and equitable^ pay for all State employees ? 

3. Federal employees thia year received extensive " f r inge " benefits. What is 
your view concerning the fo l lowing: ( a ) extension of unemployment compensa-
tion to all employees. State and local, on the same basis as ia now enjoyed by 
workers ia private industry; ( b ) time-and-a-half pay for overtime work; ( c ) 
comprehensive workmen's compensation insurance for all civil service employees 
in all governmental jurisdictions within the State? What other fringe benefits 
would you recommend, if any? 

4. How would you strengthen public employee retirement systems? And what 
is your view concerning the integration of social security benefits and the retire-
ment systems (without of course impairing the contractual obligations of the 
present system)? —EDITOR. 

U. S. Accountant Jobs 
Are Offered in N Y C 

The U, S. Civil Service Com- j 
mission is recrultjng accountants, 
at $3,410 a year to start, for com-

Shipyard Mechanics 
Needed; Pay to $3,410 

Jobs for laboratory mechanics, 
$2,950 to $3,410 a year, are now 
open at the Brooklyn Navy Yard. 
T o qualify, men must have had 
two to four years' experience in 
the design, ctvelopment. fabrica-
tion, installation, operation, main-
tenance, test and repair in the 
fields of electronics, electrical 
equipment, machine siiop equip-
ment or general equipment. Re-
lated study may be substituted for 
part of the required experience. 

Where to Apply 
Information and application 

forms are available f rom any 
post office except the New York, 
K. T . post office; at the U. S. Civil 
Service Commission. 641 Wash-
ington Streetr Manliattan; or at 
th* Board of Civil Service Ex-
aminers, New York Naval Ship-
|«rd, Naval Base, Brooklyn. N. Y. 

Applications will be received 
•a t l l further notice. 

For an analysiis of clvO service 
^oblenis in the forefront of the 
•ewB, retid H. J. Bernard's weekly 
o o l a m n . *'L«ul(tiis Insiidc/' See 

Transit Police 
Physicals 
Under Way 

With three and a quarter dojrs 
to go on the transit patrolman 
medicals as T H E LEADER went 
to press, here are the latest flg-
xu-es: 

Passed, 2,0M: rejected. 4 « « ; ab-
sent, 69S. 

NYC Warden 
To Command 
Reserve Croup 

Henry S. Noble of Brooklyn, a 
warden In the N Y C Department 
of Correction, head of the Kings 
County Hospital Prison Wards, 
was named commanding officer of 
the 302 Military Government 
Group, a U.S. Army Reserve com-
ponent. 

Mr. Noble, a reservist for more 
than 20 years, recently won a 
place on the First Army pistol 
team, in competition with reserv-
ists and regular Army personnel, 
including many police and cor-
rection officers. 

Harriman, Ives 
Invited To Talk 
At CSEA Meeting 

A L B A N Y , Sept. 21 — The two 
candidates for Governor of New 
York State have been invited to 
address the annual meeting of the 
CivU Service Employees Associa-
tion in Albany, October 13. A tele-
gram addressed to Averell Harr i -
man. the Democratic standard-
bearer, and Irving Ives, the R e -
publican nominee, pointed out 
that public employees now com-
promise ten percent of all workers 
in New York State, and that, 
therefore, the stand of the candi-
dates on Issues relating to civil 
service is of enormous importance. 

500 Delegates 
Some 500 delegates, representing 

the 62,500 members of the CSEA, 
will be present at the annual 
event, scheduled f o r October 
13 and 14. On the agenda will be 
resolutions setting up the Asso-
ciation's program for the coming 
twelve months. There will be a 
dinner, and announcement of 
Democrat. 

newly-elected officers. 
There is one precedent for the 

appearance of the gubernatorial 
candidates. In 1950, Republican 
and Democratic candidates f o r 
lieutenant - governor appeared on 
the CSEA platform and engaged 
in vigorous debate. The lieuten-
ant-governor candidates at that 
time were P iank C. Moore, R e -
publican, and Richard H. Balcb. 

AQUEDUCT POLICE 
QUEST IONNA IRE A P P E A K S 

The 25th questionnaire In the 
N Y C career-salary plan survey 
being carried on by the Depart-
ment of Personnel went out re -
cently covering the salary an4 
classification of aqueduct police. 

Recipients of the data sheeti, 
which went to Interested City ag-
encies, civic organizations and em-
ployee groups, were asked to com-
plete and return the forms by 
October 15. 

prehensive audits in the General 
Accounting Oflice, Jobs will be 
filled in NYC, Washington, D. C. 
and other large cities through-
out the U. S, 

Apply to the Board of U. S. 
Civil Service Examiners. General 
Accounting Office, Washington 
25, D.C. until Tuesday, October 
26. The exam is No. 418 (B ) . 

Men only will be appointed. 
Applicants must have three 

years' experience in public ac-
counting or in related fields of 
finance and management. Post-
high school study of accountancy, 
or the teaching of accountancy, 
or a certificate as a CPA may be 
substituted for part or all the ex-
perience requirement. 

Students wlio will complete the 
educational requirement by Aug-
ust 31, 1955, are also eligible in 
the exam. 

Minimum age ia 18; there la 
no maximum. 

Exam Study Books 
Eiceflcaf tfiidy booki by 4rco, 

Im prtparaflot tor e u r f i aarf 
coniiag eioms for public lobs, aro 
oa solo af Tho LEADER BooMor*. 
97 Diiano Sfreot, Now York 7. 
N. r . , two block* aortb of Ctty 
Hall, lint wo$t of Iroadwoy. So* 
•dvarflsaaiaaf, f a « « IS. 

Hudsoa River Stat* HospitoFs annual •xhibit at fli* Dutchcu Coanty Fair, RhiMbMki 
Manning lii* occupational therapy booth are, from left, William Terry, Margaret U 
Ifobel ,CerMli. Amcey WallMr. L««il« Maye*. Angie BtieMy mU Mory Browa, 



P a ^ B F o a r 
C I T I L S B K Y I C B L E A D E R 

CSEA Announces 
Events for 44th 
Annual Meeting 

A L B A N Y , Sept. 27—Plans for 
the 44th annual meeting of the 
Civil Service Employees Associa-
tion next month are well under 
way. From Tuesday, October 12 
through Thursday. October 14, 
there wMl be a solid round of 
work for the 500 delegates. 

Mrs. Elinors M. Herrlclc, well-
known labor-relations expert and 
writer for the New York Herald-
Tribune, will make a major ad-
dress. There is also the possibility 
that Irving M. Ives and Averell 
Harrlman may appear. 

The complete schedule of events, 
M now contemplated, fol low: 

TUESDAY , OCTOBER 12 
R E G I S T R A T I O N OP DELE-

G A T E S — Temporary Association 
Headquarters, Venetian Room, De-
Wi t t Clinton Hotel. 

SOCIAL HOURr—Place: Audi-
torium, Association Headquarters, 
Program to be announced later. 

WEDNESDAY, OCTOBER 13 
9:00 A.M. to 1:30 A.M. 

D E P A R T M E N T A L DELEGATE 
CONFERENCES 

S T A T E DIV IS ION 
Mental Hygiene Chapters' Dele-

fa tes — Auditorium, Association 
Headquarters. Presiding: John E. 
Graveline. 

Correction Chapters' Delegates 
— South Room, DeWitt Clinton 
Hotel. Presiding: Kenneth E. 
Ward. 

Health Chapters' Delegates — 
Room 345, DeWitt Clinton Hotel. 
Presiding: Dr. Wil l iam Siegal. 

Social Wel fare Chapters' Dele-
gates—Room 23, Association Head-
quarters. Presiding: Charles H. 
Davis. 

Public Works Chapter's Dele-
sstes — Room 22, Association 
Headquarters. Presiding: Charles 
J. Hall. . ^ 

Education Chapters' Delegates 
— Room 24, Association Head-
quarters. Presiding: Hazel G. 
Abrams. 

Conservation Chapter's Dele-
gates — Room 25, Association 
Headquarters. Presiding: Noel P. 
McDonald. 

Armory Chapters' Delegates — 
liibrary, DeWitt Clinton Hotel. 
Presiding: Cli f ford G. Asmuth. 

Labor Department Chapters' 
Delegates — Room 13, Association 
Headquarters. Presiding: Joseph 
Redllng. 

C O U N T Y D IV IS ION 
DELEGATES ' CONFERENCE 
Library, Association Headquart-

ers. Presiding: Vernon A. Tapper, 
chairman, County Executive Com-
Biittee. 

10:00 A.M. On 
M E E T I N G OF B O A R D OF 

CANVASSERS 
Rooms 11-12, Association Head-

quarters. Presiding: Mildred O. 
Meskil. 

10:00 A.M. to 12:00 Noon 
M E E T I N G OF RESOLUTIONS 

C O M M I T T E E 
President's Office, Association 

Headquarters Bldg. Presiding: 
James V. Kavanaugh. 

12:00 Noon to 1:30 P.M. 
LUNCHEON OF DELEGATES 
State Room, DeWitt Clinton 

Hotel. Presiding: Joseph P. Peiiy, 
1st Vice President, Announcement 
of speakers and program for 
]uncheon will be made at a later 
date. 

Opening Prayer. 
Welcome to Albany — Erastus 

Corning, Mayor, City of Albany. 
Welcome to Delegates — Presi-

Aant John P. Powers. 
1:30 P.M. to 5:00 P.M. 

BUSINESS M E E T I N G OF 
DELEGATES 

State Room, DeWit t Clinton 
Hotel. Presiding: John P. Powers, 
President. 

Roll Call of Delegates. 
Reports of Officers. 
Reports of Committees. 
Presentation of Membership 

Certificates. 
2:00 P.M. to 4:00 P.M. 
OPEN M E E T I N G OF 

KESOLUT IONS C O M M I T T E E 
South Room, DeWitt Clinton 

Hotel. Presiding: James V. Kav-
anaugh. 
DELEGATES A R E I N V I T E D T O 
P R E S E N T A N Y P A C T S R E L A -
T I V E T O R E S O L U T I O N S T H E Y 
PROPOSE. 

5:00 P.M. 
M K E T I N G OF R E G I O N A L 

CONFERENCES 
Places for meetings will be ar-

•anged at the request of Chair-
man of each Regional Conference. 

a : M P.M. on 
SOCIAL H O U R 

Place: Auditorium. Assoclatloa 
^e»<l<liMiPtOTa Bids. DetalU t« be 

T H U R S D A Y , OCTOBER 14. 1M4 
9:00 A.M. to 11:30 A.M. 

BUSINESS M E E T I N G O F 
DELEGATES 

Bute Room, DeWit t CUnton 
Hotel. Presiding: John P. Powers, 
President. 

Opening Prayer. , 
Report of Resolutions Commit-

tee and action on resolutions. 
12:00 Noon to 1:30 P.M. 

LUNCHEON OF DELEGATES 
State Room, DeWit t CUnton 

Hotel. Presiding: John P. Qulnn, 
2nd Vice President. Program to 
be announced. 

1:30 P.M. to 5:00 P.M. 
BUSINESS M E E T I N G 

OF DELEGATES 
State Room, DeWit t Clinton 

Hotel. Presiding: John P. Powers, 
president. Consideration of reso-
lutions or other business to com-
plete business of annual meeting. 

BUSINESS M E E T I N G 
OF DELEGATES 

State Room, DeWit t Clinton 
Hotel. Report of board of canvas-
sers on election results. 

Introduction and installation of 
officers. 

Closing prayer. 
Adjournment. 

NYC Gets 
6 More Tests 
Under Way 

The N Y C Civil Service Commis-
sion has ordered one open-com-
petitive and five promotion tests. 
As soon as application dates and 
minimum requirements are decid-
ed they will be putitlshed in The 
LEADER. The exams: 

Open-coiApetltlTe — assistant 
electrical engineer (railroad sig-
nals >, Transit Authority. 

Promotion — analyst (school 
planning). Board of Education; 
assistant electrical engineer (rail-
road signals). Transit Authority; 
inspector of lumber, grade 4, 
Board of Education and Comp-
troller's Office; junior civil engi-
neer, Fire Department; chief pro-
bation officer. City Magistrates, 
Domestic Relations, Special Ses-
sions Courts. 

N A E R T O R M I D S O C I E T Y 
HONORS DECEASED F I R E M E N 

The Naer Tormid Society of the 
N Y C Fire Department held its 
27th annual memorial exercises 
for deceased firefighters of all 
faiths at the Jewish Theological 
Seminary. Delegations f rom Phi l-
adelphia and Newark, representa-
tives of the Shomrim Society, 
N Y C Police Department, and Naer 
Tormid members heard addresses 
by Fire Commissioner Edward P. 
Cavanagh Jr., Fire Chief Peter 
Loftus and Dr. Simon Greenberg, 
vice chancellor of the Seminary. 

Taylor Says Claims Clerks 
Cot All The Breaks In U.I. 
Promotion Examination 

A L B A N Y , Sept. 27—The State 
Civil Service Commission plans 
to do nothing further in the case 
of complaints f rom Unemploy-
ment Insurance claims clerks 
about the examination for claims 
examiner. 

Oscar M. Taylor, President of 
the State Civil Service Commis-
sion, feels that "every possible 
consideration" was given the 
clerks, and that the examination 
itself was a good one. Writ ing to 
Henry Shemin, chairman of the 
Metropolitan Conference, CSEA, 
Mr. Taylor said: 

'Actually, every possible consid-
eration short of guaranteeing pro-
motion was accorded claims clerks 
being given their last chance for 
preferential treatment in the f i l l-
ing of claims examiner positions. 
The Division of Employment had 
urged that they be admitted to 
one last examination even though 
their work was not considered ad-
equate preparation for the claims 
examiner positions, and It was not 
in the public interest to exclude 
better qualified candidates." 

Describing the "breaks" given 
the promotion candidates, Mr. 
Taylor continued: 

They "were not required to meet 
education and experience require-
ments demanded of open-com-
petitive candidates. Secondly, they 
needed only to barely pass the ex-
amination in order to receive con-
sideration for appointment ahr, d 
of even the highest scoring open-
competitive candidates. Thirdly, 
the tests used were not selected 
on any theoretical or academic 
basis but as a result of a trial of 
a number of tests on present in-
cumbents of claims examiner posi-
tions. Fourthly, in the actual ex-
amination the scoring was un-
usually lenient, thus giving the 
promotion candidates a much 
larger advantage over the open-
competitive candidates than if 
strict scoring standards had been 
applied." 

Mr. Taylor admitted that many 
complaints had been received, in 
Individual letters, group letters, 
and letters to the Civil Service 
LEADER. All had been fully an-
swered, he told Mr. Shemin. 

offers you—the government employee—an opportunity 

to own the finest automobile insurance protection at 

low preferred-risk rtries. If you arc not yet a member 

of our family of satined policy owners, we invite 

you to join over a qiMiter million government employees 

who now entrust their automobile insurance protection 

to Government Employees Insurance Company 

M A I L T H I S C O U P W FOR R A T E S O N YOVR C A R 
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MUNICIPAL CREDIT UNION NEWS 
If You Need Cash Come 

Into Your Municipal 
Credit Union 

Y o u r non -pro f i t Mun ic ipa l Credit U n i o n , o w n e d 
and operated by a n d f o r City, County and Stale Km* 
ployees since 1916 hae ma«le over 319 ,000 loana 
amount ing to over 122 mi l l ion do l lars to m o r e than 
154 ,000 share holders . 

Current ly , m o r e than 40 ,000 employees o f the 
City of N e w Y o r k , B o a r d of Educat ion , N e w Y o r k City 
Trans i t Author ity , T r i b o r o u g h B r i d g e and T u n n e l A u -
thority, N e w Y o r k City H o u s i n g Author i ty and N e w Y o r k 
State Employees w h o w o r k within the City limits, o w n 
shares in the Munic ipa l Credit U n i o n va lued at near ly 10 
mi l l ion dol lars . Y o u are invited to jo in these share-
holders . Shares are $5. each. 

If you are a regu la r employee , you should be -
come a m e m b e r of you r Credit U n i o n . M e m b e r s h i p 
f e e is only 10 cents. 

L O A N S » 5 0 . to $5 ,000 

Al l loans insured against 
disability and death. 

M w 
ft*lMM«« AMr . i t . . 
Cl»».. ..lam ...CMNty... 
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S C H E D U L E S O F T Y P I C A L C R E D I T S 

A m o u n t of loan 
$ 60. 

120. 
300, 
600. 

1,000. 

O n e year 
Ca r ry ing Charges 

. . S 2 , 2 8 

4.44 
11,04 
22 ,08 
36,80 

Month ly 
Payments 

$ 5 ,19 
10.37 
25 ,92 
51 .84 
86 .40 

B o r r o w e r receives the fu l l amount b o r r o w e d , n * 
deductions, no f ines and no discounts. 

Sums u p to $3,500. may be b o r r o w e d f o r any 
use fu l pu rpose at the same l ow rate as set f o r th above , 
and may be repa id in as many as 50 months. 

Y o u can b o r r o w to consolidate debts, pay Do4>lor, 
Denta l and Hospita l expenses f o r self and fami ly , f u n -
eral bil ls, tuition fees , vacation expenses, purchase o f 
c lothing, f u rn i tu re , automobi les , etc., h o m e improve -
ment , and el imination of costly instal lment buy ing . 

Only Npw York City emiiloyi 'os or eniploywH of the Slate oX New York, wb-
^loypd within the d t y •r i j r l i r ib le f o r membership or In.ms. 

O F F I C E S 
Located — R o o m 370-372 

M U N I C I P A L B U I L D I N G 
New Y o r k , N . Y . 

B R O N X C O U N T Y B U I L D I N G 
16Is t Street and G r a n d Concourse 

B r o n x , N . Y . 

O F F I C E H O U R S 
Monday and Thursdays 

9 A .M . to 6 P . M . 

Tuesdays , Wednesdays and Fr idays 

F O R T H E R E C E I P T O F M O N I E S 
9 A .M . to 4 P . M . 

F O R A L L O T H E R B U S I N E S S 
9 A . M , to 5 P . M . 

C L O S E D S A T U R D A Y S 
T e l e p h o n e : W O r t h 2 -4260 

DONT USE A COSTLY INSTALLMENT PIAN 
WHEN YOUR M.C.U.CAN LEND A HAND] 


