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STENO AND TYPIST 
FILING NOW OPEN 
PAY BILL CLOSE 
SENATE ISSUE 
5 of 10 Committee Votes Deemed 
Sure, 3 Opposed and 2 Doubtful 

By HAL J. MILLER 
Special to The LEADER 

WASHINGTON, NoVv 20—Sena-
tor Sheridan Downey is sure of 
five votes for the 20 per cent pay 
raise on the 10-man Senate Civil 
Service Committee, but three are 
opposed and two are doubtful. I t 
is thus a little early to s tar t re-
joicing, but there is considerable 
optimism that the raise wiU be 
approved. 

Chairman Downey is reasonably 
sure of support f rom Senators 
Mead of New York, Taylor of 
Idaho, Aiken of Vermont and 
Langer of North Dakota for a pay 
raise, but not for all provisions of 
the bill, such as the heavy in-
creases for Congressmen, Judges 
and top Government Officials. 

15 Per Cent Expected 
In view of this situation, best 

money is tha t there will be a com-
promise, increasing pay of white-
collar workers under the classi-
fication act by a round 15 per 
cent. 

Despite delaying tactics of Sena-

tor Byrd, advocate of economy and 
fewer civil servants in govern-
ment, Senator Downey is fighting 
for immediate action on the meas-
ure. 

Senator Hart of Connecticut was 
in the doubtful corner. I t is pos-
sible tha t Senator George, who 
has evinced sympathy in the pay 
^aise, will be a key man in passage 
of the bill. Senator Har t is be-
lieved to be in favor of Byrd's 
appeal to postpone a decision. 

Senator Byi-d has lined up with 
him Senator McKellar of Ten-
nessee and Senator Hickenlooper 
of Iowa and he wants Mr. Georga'i 
vote. Should they succeed in get-
ting the bill delayed there will be 
either additional hearings or an 
extended shelving of the bilL 

Health Bill Reported 
The Downey committee reported 

favorably on the House-approved 
Randolph health bill which would 
set up heal th units in Federal 
agencies. Senator Hickenlooper's 
amendment, to prevent the crea-
tion of clinics where there were 
few employees, was approved. 

Board Hears Plea 
On Hospital Pay 

ALBANY, Nov. 20—Dr. Frank 
L. Tolman, President of the Asso-
ciation ol State Civil Service 
Employees, and Leo P. Gurry, 
President of the Association of 
Employees of the Depai'tment of 
Mental Hygiene, joined forces in 
a strong plea on behalf of some 
10,000 Attendants, Staff Attend-
ants and Supervising Attendants, 
at a hearing before the Salary 
Standardization Board at the 
State omce Building. 

The members of the Salary 
Standardization Board were pre-
sent, including Dr. N. J. T. Bige-
low, and Dr. Arthur Sullivan. T. 
Harlow Andrews, Everett N. Mul-
vey and Milton Musicuss, were 
present. 

Representatives Meet 
Representatives of th« Associa-

Hon held » special Oieetiug at the 

Wellington Hotel on the previous 
evening, at which Mr. Guiry pre-
sided. Those present included Dr. 
Tolman, Mr. Gurry and the 
following representatives of the 
Attendant groups: Frederick J . 
Walters, Middletown State Hos-
pital; John Kault, Utica State 
Hospital; Harry B. Schwartz, 
Buffalo State Hospital; Ethel 
West, Wassaic State School; 
Catherine SOllivan, Brooklyn State 
Hospital; Carl J. Misner, Middle-
town State Hospital; Joseph Mar-
tin, Middletown State Hospital; 
Patrick Geraghty, Manhat tan 

(Continued on Page 9) 

Fireman 
Exam Off 
Until Jan. 

No Fireman (F.D.) examination 
this year. Filing will not s tar t be-
fore January. There will be no 
December series of examination 
announcements by NYC, except 
for the reissue of Home Econom-
ist. When the Janiuiry series is 
announced the Fireman title may 
be added to the list of five already 
included. 

I t was Intended to s tar t the 
filing as soon as possible, around 
the middle of this month, but the 
budget situation in the Fire De-
partment is imusually tight. Al-
ready the Department is around 
a million dollars behind what it 
could use. So, not having any 
definite assurance of how many 
vacancies were likely to be filled 
within a given period, the NVC 
Civil Service Commission decided 
to hold off announcing the open-
ing of filing for the examination. 
Some time af ter the first of the 
year Budget Director Thomas J. 
Patterson expects that the situ-
ation will clear up in the Fire De-
partment and _ the examination 
then can go ahead. 

Short EUgible LisU 
The need for men in the Fire 

Department is not considered to 
be nearly as great as the need of 
the Police Department. 

At present the Fire recruitment 
is halted even f rom the military 
list, because of low funds, but it is 
expected that perhaps up to 200 
men may be appointed, if tha t 
many can be obtained f rom tha t 
list. The men on it, if reached 
for certification, get a 2-year ex-
tension. The general Fireman list, 
tha t expires next month, is con-
sidered likely to die with few,, if 
any, more appointments from it. 

There is some likelihood tha t 
enough money will be found in 
the present budget to appoint some 
more Firemen, but the main effort 
will be to hold the new examina-

(Continued op, Page 15) 

PAY IS $1,902; 
NO MAXIMUM 
LIMIT ON AGE 
Men and Women Eligible—Applications 
Must Be in by December 10—Written 
Examination Date to Be Announced 

Moro State News 
Pages 7. 8, 9,10 

A standard examination for Stenographer at $1,902 
and $1,704 a year, base pay, and for Typist, at $1,704 and 
$1,506, was announced today by James E. Rosseli, Director,. 
Second Region U. S. Civil Service Commission. The region 
comprises New York and New Jersey and the jobs will be 
in U. S. Government agencies in that territory. 

Blanks will be issued and a p -
plications received at the U. S. 
Civil Service Commission, 641 
Washington Street, New York 14, 
N. Y., imtil Dec. 10. There will be 
a written examination at a da te 
to be announced later. Official 
samples for the written test a re 
given in connection with th is 
article. 

The examinations are open to 
veterans and non-veterans. T h e 
point preference applies to ve ter -
ans, 10 points for the disabled, S 
points for the non-disabled. T h e 
appointments are advertised as 
war service, but the insecurity a t -
taching to the usual war-service 
jobs is deemed not to apply to 
Stenographers and Typists, be-
cause of the difficulty in filling 
these titles. The fact tha t a p -
pointments will be made f r o m 
registers as the result of s t andard 
competitive examinations, includ-
ing written test, facilitates la ter 
conversion to a sgcm-e status. Al-
so, the holding of the first big 
"real" examination in years is a n 
indication of early return to a 
normal recruitment policy and of 

(Continued on Page 12) 

YET EXAMS 
INCREASED 

The increasing veterans' prob-
lems of the Municipal Civil Serv-
ice Copimission was indicated 
today when the Commission's 
Coordinating C o m m i t t e e for 
Special Military Eligibles approved 
102 applications for special pro-
motion examination and 113 
special military qualifying tests 
under the New York State Military 
Law. 

2 More Promotion 
Tests Are Submitted 

The Municipal Civil Service 
Commission today forwarded two 
proposed promotion examinations 
to the Budget Bureau for approval. 
The tests are Promotion to Water-
shed Inspector, Grade 2, Depart-
ment of Water Supply, Gas and 
Electricity; and Promotion to 
Supervising Tabulating Machine 
Grade 3, Department of Education. 
Operator (I.B.M. Equipment), 

Math Question Protested 
In Morgue-Keeper Exam 

NYC Hospitals employees who 
took an examination for Promo-
tion to Mortuary Caretaker last 
Tuesday at the Municipal Civil 
Service Commission's Offices com-
plain they didn't think they'd 
have to be mathematical wizards 
to work ia the morgue. 

Question 8 of the 10 on the ex-
amination read: 

"If a caretaker's salary were 
$1,20Q per year, with deduction of 
5 per cent for pension purposes, 
also a deduction of 20 per cent of 
the amount over $500 fcHr with-
holding tax, what should be the 

net amount of the monthly check? 
Show all figuring." 

Here the answer: 
5% of $1,200 $ 60 
20% of $700 ($1,200—$500). .$140 

$1,200—$200 $1,000 
Answer: $1,000. 
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Navy Yard Men 
Oppose Bill 

WASHINGTON, Nov. 20—The 
House Naval Affairs Committee is 
scheduled to open hearings soon 
on the DeLacy bill to establish 
seniority as the sole governing 
consideration in deciding who gets 
what benefit or privilege among 
500,000 industrial hourly wage.em-
ployes of the Government. The 
bill is of special interest at the 
Navy Yard where employees call 
It a strong attack upon the prin-

ciple of efficiency rating. Propo-
nents argue that good ratings de-
pend upon apple-polishing "petty-
minded" officials and that those 
who don't bow don't get upgraded 
and sometimes are discharged. An 
amendment would limit veterans' 
preference to crediting time spent 
in service toward seniority, the 
same credit for six months in 
uniform as for six months at work 
but no more. 

V . A . 
Day by Day 

This reporter noted tha t at 2 
Park Avenue, 15th Floor, a t 346 
Broadway, main floor, and a t the 
Regional Office, 215 West 24th 
Street, veterans and their depend-
ents waited lor 1 hour to 3 hours 
for case records, or discharge 
copies to be made. 

Machines Aid 
Service Rating 

Los Angleles recently installed a 
service rating program, employing 
sorting and tabulating machines, 
to evaluate on-the-job perform-
ance of its 12,000 municipal 
employees. The International City 
Managers' Association reports. 

Twice each year ratings will be 
made of job performance to guide 
employee advancements under the 
new salary standardization plan. 
The new salary plan, made effect-
ive at the same time, creates a 5-
step salary scale for each position, 
with advancement from step 1 to 
step 2 automatic alter one year's 
service, but with further advance-
ment depending upon the em-
ployee's performance. 

The employees will be rated 
according to the quantity of work, 
quality of work, application, suit-
ability, personal qualifications, and 
over-all value to the department. 

Need 70 per cent to Advance 
The ratings are made directly 

on specially designed tabulated 
cards to permit mass sorting and 
scoring in a matter of a few hours. 

Fayrot School Moves 
To Larger Quarters 

The Faurot Finger Print School, 
formerly at 240 Madison Avenue, 
has moved to larger quarters at 
299 Broadway, making it con-
venient to all ti'ansportation. The 
school, under the direct super-
vision of John A. Dondero, special-
izes in individual Instruction in 
flnger print identification. Mod-
ernly equipped with the latest 
g'adgets required in flnger print 
work, the students are given the 
same practical experience as they 
would get in a law enforcement 
bureau. The school is licensed by 
the State. 

An average score of 70 or more 
qualifies the employee for ad-
vancement to the next salar-y step 
for his position. Scores of less 
than 70 will hold up any advance-
ment for fur ther review. 

Ratings will be made by the 
immediate supervisor, a reviewing 
officer, and a rating committee. 
Discussion of the employee's final 
score between the employee and 
the rating officer is planned in 
order to promote self-improvement 
on the part of the employee. Em-
ployees who believe they are un-
fairly rated may ask for a review 
by the department head, and a 
committee chairman from the 
civil service board. If he is still 
not satisfied with his score, the 
employee may next appeal to the 
civil service board. 

The departmental personnel 
committee may also make recom-
mendations to the civil service 
board regarding any personnel 
matters leading to the improve-
ment of the service or of employee 
working conditions. 

Veterans working with the 
Bureau are concerned at the lack 
of information relative to their 
status, now tha t President Truman 
signed an executive order provid-
ing for permanancy for those 
veterans who have 10 per cent 
disabled status. Veterans viith the 
Bureau complain tha t many of 
them requiring time off for dis-
abilities (sick leave) find it diffi-
cult to get, since some chiefs are 
not sympathetic. 

Other veterans with the V.A. 
are wondering about the speech 
made by t h e Administrator, 
General Omar N. Bradley, to the 
effect t ha t veterans within the 
Bureau would receive every oppor-
tunity to get ahead. They notice 
non-veterans doing very nicely. 

DOINGS AT ODB 
4 ODB Officers 
Are Transferred 

Pour officers of the ODB have 
been relieved f rom duty with that 
agency with orders to report to 
The Adjutant General In Wash-
ington for assignment, i t was 
announced today by Brig. Gen. 
Leonard H. Sims, USA, Director 
of the ODB, in Newark, N. J. 

The officers are Lt. Col. Fred 
J. Reese, M a j o r George B. 
Schuyler, Capt. Samuel B. Dish-
man, Jr . , and Capt. Scott W. 
Hobaugh. In Washington, it is 
expected t h a t they will assist 
Major Gen. H. N. Gilbert, USA, 
Director of the Military Personnel 
Procurement Service, with the 
current recruiting program for the 
Regular Army. General Gilbert 
was formerly Director of the ODB. 

At the ODB, Colonel Reese 
served as Officer in Charge of the 
Field Investigations Branch, Major 
Schuyler was Officer in Charge of 
the Information and Public Rela-
tions Branch, Captain Dishman 
was Officer in Charge of the Stor-
age and Issue Section of the 
Supply Branch and Capt. Hobaugh 
was in charge of a file section in 
the Class E Allotment Division. 

Many chiefs are veterans of 
World War I and other conflicts. 
Some World War n veterans feel 
slightly fed-up. 

D JLV. BACKS 
NEW STAMP 

Issuance of a postage s tamp 
bearing the honorable discharge 
mnblem has been urged by the 
Robert I. Queen, Commander of 
Disabled American Veterans, 
the Bronx Chapter, said: 

"Our national department has 
asked Postmaster Robert H a n -
negan to issue a stamp bearing 
the honorable discharge emblem. 

"The DAV feels tha t we cannot 
do too much to familiarize the 
public with the gold-plated lapel 
button tha t indicates the wearer 
Is not only an honorably dis-
charged veteran of World War II , 
but may be disabled." 

Jobs for Vets Only 
9ii V. A. Offices 

Four titles in the U. S. Veter-
ans Administration, now limited to 
veterans only, are: 

Field Examiner, $3,310 a year, 
plus overtime, Men with legal or 
investigative experience are de-
sired. 

Adjudicator, calling for varied 
types of business or legal expe-
rience, $2,980 plus overtime. 

Vocational Advisor, $4,300 and 
$3,640 a year, calling for experi-
ence in vocational guidance or 
personnel work. 

Registration Officer, requiring 
experience in insurance, or quasi-
legal work. 

For all thise positions, apply to 
U. "S. Civil Service Commission, 
641 Washington St., Manaht tan . 

Veterans complain tha t they 
have to wait 5 to 10 weeks for a 
letter of eligibility to go to school. 
They also say that their insurance 
receipts in many instances con-
tain errors, and tha t to get their 
insurance cleared up sometimes 
takes from one month to three 
months. 

Complaints abound. All may not 
be justified. Some certainly must 
be. V.A. is a hard problem at best. 
Good luck to those af good hear t ! 

National Federation 
Adds 900th Chapter 

The National Federation of 
Federal Employees has reached 
the 900 mark in the number of 
Chapters, according to an an-
nouncement by John C. Looascio, 
secretary of Local 822, Field Office 
Employees of the N. Y. Post 
Office. 

James A. McBntee is president 
of the local which recently was 
addressed by Lewis H. Fisher, 
Retirement Advisor and Consult-
ant of the U. S. Civil Service 
Commission. 

War-Job Holder 
Seeks Security 

Federal employees whose ap-
pointments were converted to War 
Service Indefinite on March 16, 
1942, had passed Federal civil 
service examinations, and their 
larhes were placed on Federal 
Civil Service Lists prior to tha t 
ime, but now they face the loss 
)f their jobs. They are told they 
lave excellent records, but the 
J. S. Civil Service. Commission 
ust recently issued an order to 
-federal agencies in which employ-
ees with a break in service up to 
I specified time, who are now War 
-Service Employees and reinstated, 
vpuld be given permanent status. 
This means tha t many persons 
jvibh only one year's service now 
vill be kept while those employed 
ince 1941 will be released. 

At a meeting on reduction in 
orce, the employees were told by 
ne of the civilian personnel of-
Icers tha t Congress has power to 

CIVIL SERVICE LEADER 
Publiih«d (vtry Tu«id«y by 

• CIVIL SERVICE PUBLICATIONS. Inc. 
t>7 Uuaiie Ktf> Vork 7, M. Y. 
Ent«r«d at »«cond-cl«H mdH«r Octo-
b*r 2, 1939, at th« po»t oHica at 
Ntw York, N. Y. und«r th« Act of 
March 3, 1879. Mambtr of Audit 
Buraau of Circulationi. 

Subicrlptlon Prlca $2 par Yaar 
Individual Copiat. So 

grant permanent civil service 
status to all employees appointed 
prior to March 16, 1942. 

The late President Roosevelt 
issued Executive Order No. 457, 
confei'ring a classified civil serv-
ice status on all these employees, 
then rescinded this in executive 
order No. 515. 

In fairness to employees who 
have served faithfully since 1941 
should not laws be passed to pro-
tect such employees, or President 
Truman issue an executive order 
to tha t effect?—A.F.E. 

The conversion to War Service 
Indefinite appointments affected 
only temporary employees. Some 
of these were appointed from 
registers, but only because of the 
first, second or third persons cer-
tified did not accept. Appoint-
ment made on a probationary 
basis, if the probationary period 
was satisfactorily completed, be-
came permanent, in the sense of 
conferring classified status and 
tenure. -

LEARN TO BE A 

FINGER PRINT EXPERT 
MUDKKNLY EUl'Il'I'lCU (M'HUOL 
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SCHOOL 

299 Broadway, New York City 
(Nr. liituiibtv Ht.) BK 3-3170 

(U<juaai'4 by Stale ul N Y.) 

L A U G H E D 

UNTIL HIS 
BRAKES SCREECHED / 

$5000 DAMAGES' 
Yes, he laughed at auto insurance as 
"needless expense"—until an accident 
forced him to realize that whether you 
drive one mile a week or a thousand, 
driving dangers are greater today than 
ever before. 

ALLSTATE, the automobile insur-
ance company organized by Sears, Roe-
buck and Co, "The World's Best 
Known Name for Fair Dealing," offers 
you STOCK COMPANY, non assessable 
protection at low net cost! SUBSTAN. 
TIAL DIVIDENDS now being paid on 
passenger car policies — real savings 
for policyholders made possible Sy 
Allslate's careful selection of applicants 
and low sales and advertising costs. 

" B U Y E R ' S G U I D E 
F R E E I 

Get your free copy of this valuable new 
book—« "short-cut" to the iniportant 
things you should know about auto in-
surance. Call, write, or phone the local 
Allstate Office in your Sears, Roebuck 
store. No obligation whatever, 

(address and phone number) 
LOCAT. OrFIC'KS liOCATUD IN 
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TllUUUtlUOtX NEW YOUK 

ALLSTATE INSURANCE COMPANY 
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O r s a n i i c d by Ssar*, Roabuck a n d Cm. 

is an Illinois corporation with assets 
and liabilities distinct and separate 
from the parent company. 
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PBA Tests 
its Plan of 
Elections 

Dltect election of officers of the 
Patrolmen's Benevolent Associa-
tion by the members of that or-
ganization will become a reality. 
One of the most controversial is-
sues in NYC police circles is 
speedily rolling to a successful 
conclusion, after a vote by dele-
gates of the PBA, Instructing the 
present Board of Officers to poll 
the entire membership on these 
questions: 

1. Shall the election of PBA of-
ficers be by direct vote of PBA 
members? 

2. Shall the election of PBA of-
ficers by delegates be continued? 

198 to 23 Victory 
The delegates voted 198 to 23 

for the proposal that the issue be 
solved by ttie Patrolmen them-
selves. 

For many years the question of 
direct voting has figured in the 
election of officers. The PBA meth-
od of operation, whereby delegates 
are responsible for everything— 
no membership meeting is ever 
held—has opened the organization 
to widespread criticism among its 
own members. 

Efforts to alter the situation 
have always failed. On several 
occasions Ray Donovan has polled 
the membership on their feelings 
In this matter. At the October 
meeting of delegates, Mr. Donovan 
Introduced a resolution calling for 
direct voting, but it failed of pas-
sage. 

Election Fight Recalled 
The successful motion was in 

troduced this time by Patrolman 
i Eki Healy, and when it reached 

the floor it had the concerted sup-
port of Patrolman John Carton 
and of the entire slate which had 
run with him at the last election 
of officers. Mr. Carton and Mr. 
Donovan had run against the in-
cumbent, Pat Harnedy, for the 
Presidency of the PBA. Mr. Car-
ton's approach to the issue, and 
the presentation from the floor by 
his colleagues, won the point de-
cisively. 

I t is expected that the men will 
vote overwhelmingly in favor of 
direct elections. 

Delegates Join In 
A large group of the delegates 

themselves have maintained that 
the delegate system of election ac-
counted in large measure for lack 
of interest in the PBA activities 
among the rank and flle of the 
department. The younger men in 

"the department have viewed the 
retention of the old delegate sys-
tem as a means of perpetuating 
the power of the entrenched clique 
good. The LEADER has many 
times stated its view that direct 
election of officers will make for 
« stronger PBA. 

I $2,000 Entrance Endorsed 
The PBA delegates endorsed 

legislation to raise the entrance 
salary of new Patrolman to $2,000 
At present the legal minimum for 
entrance into the Police Dept. 
Is $1,320 a year, a reduction from 
the old $2,000 figure which was 
Changed during the LaGuardia 
administration. However, t h e 
latest group of entrants to the 
Police Department (who are now 
a t the Police Academy) are re-
ceiving $2,420 a year in salary, 
representing the $2,000 plus bonus 
of $420. Mayor LaGuardia pub-
licly announced tliat the former 
$1,320 wasn't enough for a man to 
live on, and the PBA unanimously 
agreed with him and is asking that 
ttie idea be put into law. 

CIVIL SERVICX LEADER N. Y. CITY NEWS Hire* 

O'Dwyer Wants 
Police Test Wide 
Open to Vets 

Trying for » job as NTC Policwoman means undergoing • stiff 
physical test. Many women are anxiously awaiting »n opportunity 

to try Tor the blue uniforms. 

Complaints Crow 
AsMore Veterans 
Are Denied Tests 

Hundreds of returned service men are complaining 
to the Municipal Civil Service Commission that the Com-
mission has broken its word to them. 

When the war started, the Commission notified men 
who filed applications for examinations that if they missed 
the competitive physical tests because of military service, 
they would be given examinations their return from 
military duty. 

In many instances men have 
passed the written part of an 
examination and w h e n they 
receive their discharge papers, go 
to the Commission and ask when 
they'll get a chance to take the 
physical test. In the case of men 
who took the first part of the 
Patrolman and Fireman open-
competitive test, the special mili-
tary examinations are given. How-
ever, men who completed the first 
parts of other examinations are 
told by the Commission that they 
aren't covered by the State Civil 
Service or Military Law and that 
nothing can be done for them. 
Promotion examination com-
pletion is not required by the Mili-
tary Law. 

Among the examinations which 
consist of a written, then a 
physical test are: Patrolman, Fire-
man, Sanitation Man. Police-
woman, Correction Officer, and 
Court Attendant. From time to 
time, certain jobs in the skilled 
labor class may also call for a 
physical examination. 

The . Commission's Veterans' 
Biureau has received numerous 
complaints from ex-service men 
on this score. While the last 
Sanitation Man test was given in 
1940, before the war, the other 
examinations listed above were 
given in '41 and '42 and many men 
were inducted into the service 
before they could complete the 
examinations. 

Like a lot of other people, the 
Uniformed Fire Officers Associa-
tion is having'trouble finding a 
place to live. Suitable quarters 
were located, but the deal fell 
through. Anyone who knows of a 
centralized meeting place with a 
low rental can help out the UFOA 
by getting in touch with President 
Captain Winford L. Beebe at 
Engine 7, Duane Street, Man-
hattan. 

UFOA members are gradually 
returning from the armed forces. 
At the last meeting, Lieutenant 
Singer was back in Fire uniform 
(after a srtetch in Navy blue). 
Captain Rochford was around in 
"civvies" and Lieutenant John 
Sullivan was back at 10 Ti-uck. 

Lieutenant Thomas E. Fitzger-
ald is seeing more of his family 
now that he's been transferred to 
Engine 2 and hasn't the long trip 
to the Water Tower. 

UFOA members are reminded 
that this is their column. Any 
news items about UFOA members 
any personal notes suggestions 
comments, etc., are invited. Send 
items by mail to the UFOA at 
Engine 7, Duane Street, New 
York 7. 

Maintenance 'Men 
^ Keep Up Pay Fight 

Tlie efforts ol" Maintenance Men 
in the NYC Board of Transporta-
tion to gain Inclusion under the 
State Labor Law and the prevail-
ing rate of pay for their work are 
continuing. 

John F. Laffan, personnel offi-
cer ot the Board of Transporta-
tion. was asked by attorneys for 
the subway workers about the 
civil service status of the main-
tainers. At hearings before Morris 
Paris, assistant deputy comptroller, 
the subway men are trying to 
prove they are \ingraded employ-
ees and should be classified under 
the State Labor Law. That would 
give them the same pay as rail-
road men doing similar jobs. 

The city maintaUut tbafe Ux«iir 

were properly graded by the Mu-
nicipal Civil Service Commission 
when the private subway lines 
were taken over and that their 
salaries are properly set by the 
Commission and the Budget Bu-
reau. 

Anothei^ hearing will be held on 
December 3 at which Mr. Laffan 
has been requested to bring offi-
cial records of the Board of 
Transportation. 

The legal line-up on the main-
tainers' side consists of Herman 
E. Cooper, Bernard Abraskin, Roy 
P. Monahan, Arthur C. Goldberg 
and Assemblyman Sidney A. Fine. 
The Corporation Counsel's office 
is represented by Howard Fisch-
bAOlC. 

With nominations for the elec 
tion having been made. Captain 
Elmer Ryan, Executive Board 
member ^and UFOA Treasurer, is 
making arrangement for the bal 
loting. Date and other details may 
be known next week. 

With tile retirement of Lieut 
Otto Claus, Battalion 36 delegate 
the UFOA lost an active member 
One of the luckier Fire Officers 
Lieutenant Harold Olsen, UFOA 
delegate from 53 Battalion, who 
has just been transferred to the 
3-platoon 45 Battalion. 

An examination for Patrolman 
(P.D.) will be held in 1946, under 
the O'Dwyer administration, and 
eligible lists will be so promul-
gated as to have an effective life of 
about one year. 

Mayor-elect O'Dwyer has come 
out in favor of that plan. I t Is 
the same idea tis was suggested in 
an editorial in The LEADER two 
months ago. The object is to af-
ford greater opportunity to return-
ing veterans. 

Police Commissioner Arthur W. 
Wallander has communicated with 
Budget Director Thomas J . Pa t -
terson and President Harry W. 
Marsh of the NYC Civil Service 
Commission, in an effort to ex-
pedite the holding of a Patrolman 
examination. 

Patterson Sees No Obstacle 
Commissioner Wallander put on 

the heat for a Patrolman exami-
nation after a conference with 
Mayor-elect O'Dwyer. Mr. Wal-
lander will remain as Commis-
sioner under Mayor O'Dwyer. • 

Mr. Patterson said that the need 
for more men is urgent In the 
Police Department and that the 
budget can support some more ap-
pointments. The present Patrol-
man eligible list would be used, 
but that expires next year. 

"I see nothing in the way of a 
new examination for Patrolman," 
said Mr. Patterson. 

President Marsh declared that 
the Fiireman (F.D.) examination 
would be held before, the Patrol-
man examination ,and that no an-
nouncement of either examination 
could be made imtil the Commis-
sion was apprised of the probable 
number of vacancies that could 
be filled. This lent further weight 
to the idea that limited-sized lists 
would be used. 

Put Up to Commission 
General O'Dwyer suggested that, 

besides giving every other oppor-
tunity to more veterans to take 
examinations, that the age limits 
be raised beyond the 29-year maxi-
mum now fixed by law. There is 
a bill in the Council to raise this 
limit for veterans to 35. 

He pointed out that hundreds 
of veterans who might wish to do 
police work now are ineligible for 
the examination because they 
have passed the age limit. 

"We've been discussing the de-
sirability of having men from the 
armed services particularly be-
cause of the excellent training 
they have - received," said Mr. 
O'Dwyer. after his talk with Mr. 
Wallander. "These men are well 
fitted to become policemen. The 
question htat remains to be an-
swered must come from the Civil 
Service Commission." 

Policewoman Examination 
Many young women are anxious-

ly waiting to hear news of an 
examination for Policewoman with 
the Police Department. This popu-
lar test, with an entrance salary 
of $2,000 a year, hasn't been given 
since 1938. 

With a planned expansion of the 
Polioe Department, as announced 
by Commissioner Arthur Wallan-
der, many women are looking for-
ward to an opportunity to compete 
in the examination. Last time the 
test was held, age limits were 21 
to 29 and the other requirements 
were: 

(1) Graduation f r o m Senior 
High School and two years of 
satisfactory full-time paid experi-
ence in social probation, parole, 
penological work, teaching, nurs-
ing, investigation, newspaper re-

Seniority 
Change Is 
Under Way 

Details of the proposed plan t« 
change the method of rating 
seniority in the NYC service a n 
to be made public this week by 
the Municipal Civil Service Com-
mission. 

A report has been submitted b r 
the Board of Examiners to Presi-
dent Harry W. Marsh of the Com-
mission. While he is in favor ot 
the general principles expressed 
in the report, he had some objec-
tion to a particular part. Th« 
revised report will be made th« 
subject of a public hearing. Presi-
dent Marsh said. 

City employees have evinced » 
great deal of interest in seniority 
rating, especially since it count* 
50 per cent in a promotion ex-
amination. At first there was an 
intimation that the percentage 
distribution was to be c h a n g ^ 
but Mr. Marsh has since said that 
50-50 is still the rule, there Is n» 
intention of changing it, but t ha t 
the weight given to particular 
years may be changed. 

Stresses Earlier Years 
The report is expected to recom-

mend that higher weight be given 
to the earlier years of service. This 
would involve controversial aspects 
in which those employees with th« 
greatest seniority under the pre-
sent system of reckoning would b« 
most interested. However, the ex-
tra benefit to those junior in point 
of service should be provoke a 
corresponding interest—althougli 
in the opposite direction—by the 
younger element. 

Pi'esident Marsh is greatly in-
terested in improving promotional 
opportunities and methods, and 
the present move Is part of a gen-
eral scheme. Some 30-odd promo-
tion examinations that have been 
kicking about the Commission's 
office for some months now, may 
get early action under a speed-up 
policy. An employee group repre-
sentative is reported to have 
spoken to Mayor-elect O'Dwyer 
about these delayed examinations. 

The plan is to get the new 
seniority rules on the books be-
fore the examinations get imder 
way. 

Ample notice will be given to 
the public and full opportunity 
Tor discussion at the hearing, the 
Commission said. 

NYC HEALTH NORMAL 
Health Commissioner Ernest L. 

Stebbins revealed th*t health con-
ditions in NYC were generally 
normal for this period. 
porting, 1 a w-enforcement, €to-
counting, bookkeeping, stenogra-
phy, music, languages, theatrical, 
or other public appearances; a th -
letic, medical, legal or other satis-
factory work, or 

(2) Four years of such experi-
ence, or 

(3) A degree from a college ot 
recognized standing, or 

(4) A satisfactory equivalent oc 
combination* of the foregoing. 

M'Goldrick Sued 
By Wilkinson 

GEN. DRUM AIDS P.A.L. 
Lieut. Gen. Hugh A. Drum. 

President of the Empire State, 
Inc., is serving as general chair-
man for the Police Athletic League 
annual b e n e f i t performance. 
"Stars Shine For P.A.L.,' at 
Madison Squaie Garden on Tues-
day evening. Dec. 11. George 
Sanders, President of the Sutton 
Llne« is executive otiairman. 

The dispute between the NYC 
Corporation Counsel and Comp-
troller McGoldrick over the Comp-
troller's establishment of a rate of 
$1.50 an hour for Wireman has 
gone to the Courts for deter-
mination. 

In papers filed with the Appel-
late Division of the Supreme 
Court, Corporation Counsel Wil-
kinson asks for a writ of certiarorl 
to reopen the matter and review 
the findingji of the Comptroller. 
The city, through the Corporation 
Counsel, states that the rate 
established for the Wiremen is too 
high; that the employees involved 
are electrioians, not wiremen; that 
the duties of these amployees were 

not promulgated until 1943 and 
that prior back-wages should not 
be paid; that the wiremen em-
ployed by Consolidated Edison 
whose earnings were used as a 
basis for comparison are special-
ists which is not true of th» 
municipal wiremen. 

At presstime, the manner la 
which the Comptroller would meet 
the legal battle was not decided 
It was considered possible tha t 
the attorneys for the Wireme* 
might be faced with the tasic of 
meeting the Corporation Counsel's 
threat to the wage settlement. T h t 
lawyers for the Wiremen ar« 
Ralph GabrielU and Roy P. 
Monahan. The Comptroller Is e»* 
pe€t«d to retain counsel. 


