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Revision of Title, Salary 
Scale for Mental Hygiene 
Aides Urged by Assn. 

John F. Powers, president of 
the Civil Service Employees Asso-
ciation, has urged the Department 
of Mental Hygiene and the Civil 
Service Department to revise the 
tll le and pay structure for the 
mental hospital attendants. 

The Association's proposal pro-
vides for a trainee position on th ê 

State Offices C/ose 
Half Day Before 
Yule, New Years 

ALBANY, Dec. 9 — State em-
ployees will receive a special hal f -
holiday on Christmas Eve and 
New Year's Eve. 

Governor Harriman announced 
plans to close all state offices at 
12:30 p.m. on Dec. 24th and Dec. 
31st, "insofar as maintenance of 
essential services will permit." 

State employees of state hospi-
tals, prisons and other Institutions 
will be given equivalent compen-
aatory time off by arangement 
with their department or Institu-
tion head. 

In notifying AKxander A. Falk. 
president of the State Civil Serv-
ice Commission of his authoriza-
tion of the half-holidays. Gover-
nor Harriman pointed out that 
he had taken this action because 
these major holidays occur this 
year in the middle of a work week, 
which would make it most d i f f i -
cult for many employees whose 
homes are located distant from 
(their work areas to be able to 
share the hoUness and joy of this 
season with their families, rela-
tives and friends. 

The Governor commented: " I 
sincerely hope that the additional 
half-day holidays will enable the 
men and women who have dedi-
cated themselves to the service 
of the State to enjoy a very Merry 
Christmas and a most Happy New 
Year . " 

In a letter to the Governor, 
John P. Powers, president of the 
Civil Service Employees Asocia-
tion, expressed the gratification of 
the Association for the holiday 
time off. 

Mr. Power.s said further that he 
hoped the Governor would see nt 
to allow per diem und hourly em-
ployees the sn.me time off with 
no lo.ss in pay. 

The Association president re-
called tu the Governor that In 
1956 "the hourly and per diem 
paid employees in State service 
were not piiid for the day before 
Christmas and the day before 
New Years which you declared as 
holidays for a'.l State employees." 

bottom rung in Grade 6 called 
"Psychiatric Aide." An employee 
would be departmentally trained 
at this entrance level to provide 
a manpower pool for the basic 
position for the care of mental 
hospital patients. The CSEA pro-
posal calls for utilization of a fully 
developed training course of at 
least 75 hours in accordance with 
present practice by the Depart-
ment. After the employee had 
completed ttiis training program 
and had performed satisfactory 
service for a year, the trainee 
would then be qualified for the 
next level position. 

The second level position would 
perform the same basic function 
as is now performed by Attend-
ants, but with new nomenclatures 
such as Psychiatric Aide or Psy-
chiatric Technician. 

Proposal called for the estab-
lishment of a third level position 
and suggested utilization of termi-
nology such as Staff Psychiatric 
Aide. This position would be allo-
cated to a grade commensurate 
with the level of duties and re-
sponsibilities in its relationship 
to lower and higher level positions. 

The Civil Service Department 
has indicated that they are con-
ducting researcli which includes 
consideration of Attendant pay 
scales and rates of pay for related 
classes according to advice from 
that Department in the middle of 
October. I t is expected that the 
Department of Mental Hygiene 
will go on record shortly calling 
for higher pay scales for these 
Attendant positions. 

Health Insurance ID Cards 
On Way; Aides Reminded 
To Save Doctor, Drug Bills 

ALBANY, Dec. 9 — The State 
Department of Civil Service and 
Insurance carriers last week began 
distribution of insurance certi f i-
cates and identification cards to 
the 73,583 State employees en-
rolled in the State's new employee 
health insurance program which 
went into effect December 5. Dis-
tribution will be completed within 
a week. 

The Department also advised 
State employees to save all receipts 
for doctors' and druggists' bills. 
Without receipts for medical ex-
penses, they cannot be reimbursed 
for charges covered by the Major 
Medical Benefits provision of the 
plan. 

The Major Medical Benefits 
provision applies only to employ-
ees enrolled in the Statewide plan. 
I t does not apply to those who se-
lected other options. 

.Receipts Needed 

Employees in the Statewide plan 
are entitled to partial reimburse-
ment for the cost of doctors' home 
and off ice visits, prescribed drugs 
and medicines, and hospital and 
medical service charges not cov-
ered by either Blue Cross or Blue 
Shield. Claims, however, must be 
accompanied by itemized receipts. 

Receipts for doctors' bills must 
Indicate the service rendered. 
Pharmacists' receipts should list 
prescription numbers or otherwise 
Identify the purchase. 

bursement, It will not be necessary 
for State employees to deal direct-
ly with carriers. Enrollees should 
save all medical expense receipts 
until their amount exceeds the in-
itial payment required by Part I H 
of the Statewide plan. Claims 
should then be submitted to the 
employee's Personnel Off icer or 
other persons designated by his 
agency to handle them. Personnel 
Officers will be able to supply all 
necessary claims forms. 

Option Procedures 

Under terms of the Group 
Health Insurance option, there is 
no charge to the enrollee for visits 
to or by a participating family 
doctor during regular hours or 
for covered medical services ren-
dered by a participating physician 
in a hospital. There is likewise no 
charge to persons who selected the 
Health Insurance Plan option for 
visits to a panel doctor or for 

MAJOR N E A R Y NAMED 
GUARD CO-ORDINATOR 

ALBANY, Dec. 9—Major Martin 
L. Neary of Buffalo has been ap-
pointed technical program coor-
dinator of the New York National 
Guard civilian personnel program 
at an annual salary of $7,500 a 
year. Major Neary will be sta-
tioned In Albany. He formerly was 
an assistant G-4 at 27th Armored 

In making a claim for reim- Division headquartesr in Buffalo. 

NYS MENTAL HOSPITALS HOLD SAFETY WORKSHOP 

T l l R t W A V COST STAYS S.^ME 

ALBANY, Dec. 9 — The State 
Thruway Authority has announced 
there will be no increase in price 
for its annual permits, which went 
on .sale Dec. IGth. The permits, 
available only to passenger cars, 
will cost $'J0 for unlimited use of 
(lie superhighway during 1958. 

you siiiw it advertised [ • 
'i'he Leader 

A .two-day safety workshop, attended by 51 representatives from all 27 institutions of the 
N.r.S. Department of Mental Hygiene, was held at Middletown State Hospital. Dr. Hyman 
Pleasure, director of the hospital, was host to the group. Among those pictured are. front 
row, second from left, Dr. Pleasure, L. Laramour Bryan, M.D., Deputy Assistant Commis-
sioner. N.Y.S. Dept. Mental Hygiene; (in back of Bryan) Joseph M. Goewey, Director of 
Safety Services, N.Y.S. Dept. of Mental Hygiene; Walter Cooley. safety supervisor. Middle 
town State Hosp.; (in back of Cooley) Charles O'Connell, business officer, Middletowa 
State Hosp.; Lawrence J . Maxwell, businesss officer, Utica State Hosp.; Stanley Allea. New 

York State Division of Safety. 

medical services provided in a hos-
pital by the mcdical group of 
which the insured is a member. 
Under the H IP option the employ-
ee is not required to submit claim 
forms. 

The procedure for admittance 
to a hospital is the same for all 
three options. The enrolled em-
ployee or dependent simply shows 
his Blue Cross Identification card 
and that is it. Charges for basic 
ho.spital services under all threa 
options are paid directly to th« 
hospital by Blue Cross. 

US Calls State 

Health Insurance 

'Most LiberaP 
New York State's health insur-

ance plan for Us employees has 
been termed "the most liberal and 
comprehensive program enacted 
by a government body to provide 
its employees with protection 
against medical costs." 

The statement was contained in 
a survey of the statewide insur-
ance plan conducted by the U. 3. 
Department of Health, Education 
and Welfare. 

The results of the survey weru 
forwarded to The Leader by State 
Sen. George R. Metcalf, of Au-
burn, co-author of the plan. 

The Federal department survey 
appeared Impressed also by th « 
fact that the State had been abls 
to cope with the varying costs of 
medical care throughout the state 
and still maintain evenness in 
benefits. 

Said the report: "Provision of 
contributory health Insurance to 
a large group of employees located 
in different areas, some of them 
in small towns and others in 
metropolitan areas, including a 
large group In the largest metro-
politan area in the United Statei, 
Is a complicated undertaking." 

The survey declared that th# 
New York program, therefore, hat 
special slgnlfcance to other gov-
ernmental agencies at varioui 
levels and to private employer! 
with establishments in different 
areas. 

In the main, the survey dealt 
with the Innumerable benefits 
of fered by the statewide plan. 

I t also reviewed the many and 
complicated steps leading to de-
velopment of the final plan. 

The health Insurance program 
was originally proposed and ar-
gued for by the Civil Service Em-
ployee.i Association, which repre-
sents the majority of State work-
ers. 

TROOP 'K ' MEETS 

Troop ' K ' chapter of the ClviJ 
Service Employees Association will 
meet at 8 p.m. Deo. 11 In thf 
Peekskill Armory. T h « r e c e n t 
State Pollcs Division survey on 
working hours will be discussed. 



National Prevailing Rates 
Proposed by Committee 
As U. S. Pay Standard 

WASHINGTON. Dec, 9- -A pro-
posal to tie postal and classified 
salaries to prevailing average na-
tional rates paid in private in-
dustry lias be^n put forward by 
the steering committee that di-
rected the Eisenhower Adminis-
tration's study of government sal-
ary structures. The proposal con-
trasts with the system used by 
wage board employees, which set 
rates on the basis of prevailing 
local rates. 

Under the plan, Bureau of Labor 
Statistics surveys of rates paid 
in private industry would provide 
the basis for a proposed new Fed-
eral Salary Board either to r«com-
mend or order appropriate adjust-

ments In government salary rates, 
depending on the authority given 
to the Board by Congress. Another 
point Is that raises would not be 
delayed the way they are when 
sought through act of Congress. 

JOBS OUTSIDE STATE 
Meteorologists at $4,480 to $8,990 

are needed for po.sitions with the 
Weather Bureau in Washington, 
D.C., and throughout the United 

Why Pay More? 
WE HAVE THE 

DOBBS HATS 
at 

$ 6 7 5 

M E N 

SAVE 
MONEY 

N A T I O N A L BRAND H A T S 
Latest Colors 

EVERY SIZE AVAILABLE 

You can SAVE MOISEY at 

ABE WASSERMAN 
HOUSE OF HATS 

46 BOWERY WO 4-0215 
Open till 6 every day, Saturdays 9 A .M. to 3 P .M. 

The discount house for men's haberdashery 

• ^ NEW 1958 GENERAL ELECTRIC 

F i m - E R F E i O 
W A S H E R 

Now with 
Wash-to-Order 
FABRIC KEYS! 
Just a touch of a key 
selects the right combi-
nation of wash and spin 
speeds, wash and rinse 
tempera tu res for any 
washable fabric! 

ONLY 

225 
A 

WEEK 

after down payment 

• Big 10-pound capacity! 
• Non-clogging filter! 
• Water Saver Control! 
• Automatic Rinse Conditioner! 
• Extra-large opening! 
• Choice of White or G-E Mix-or-Match colors! 
• 5-Year warranty on transmission parts! 
• Suds Return System (optional) 

YOUR OLD WASHER BEING TRADED CAN BE YOUR 
DOWN PAYMENT 

CENTRAL TELEVISION INC. 
2172 3rd Avenue 

bet. 118th & 119th St. 
New York City 

EN 9-6900 

393 E. 149th Street 
near 3rd Ave. 

Bronx 
WY 3-2112 

States and Its Territories. A few 
vacancies may also be filled in 
fo: 3ign countries and United 
S t a t e s possessions. Applicants 
must liave had appropriate edu-
cation or experience. No written 
test is required. Apply to the Civil 
Service Examiners, Weather Bu-
reau, Washington 25. D.C. 

STATE TESTS NOW OPEN 

OPEN FROM 9 • 9 

A construction inspector, and 
electrical, mechanicai, t.nd elec-
tronic equipment inspectors, $4,-
ri25 10 $7,570 a year are needed 
for duty at overseas installations 
of the Department of the Army. 
Experience or education is requir-
ed. Apply to the Overseas Board of 
U.S. Civil Service Examiners, -De-
partment of the Army, Room 719, 
Old Post Office Building, Wash-
ington 25, D. C. 

The U. S. Army Engineer Dis-
trict, Eastern Ocean, has job 
openings in Bermuda for a clerk-
stenographer, at $3415 a year and 
a civil engineer, at $7,035. A hous 
ing allowance will be paid in ad-
dition to the base salaries listed. 

Telephone REctor 2-8000, ex-
tension 222. 

Retirement Dinner 
To Honor Dreyfuss 

A retirement dinner at Oscar's 
Restaurant, 56 Beaver Street, will 
be given to Julius Dreyfuss, 72, 
who is leaving the Secretary of 
State's office after serving there 
since 1928. 

I t is expected that 100 fellow-
employees and other friends of 
Mr. Dreyfuss will attend the a f -
fair, to be held on Thursday, De-
cember 12, at 6 P.M. 

Among the guests will be: Ab-
raham S. Wechsler, Director of 
Licenses; Prank Emma, Deputy 
Secretary of State; Lottie Stiller-
man, Deputy Secretary of State; 
A. W. Taylor, Deputy Director of 
Licenses, and Joseph Singer, coun-
sel. Mr. Wechsler will act as 
chairman. 

Mr. Dreyfuss will receive a gold 
watch as a farewell g i f t from his 
colleagues in the Department of 
State. 

The New York State Civil Serv-
ice Commission la accepting « p -
piications for the following posi-
tions. Test dates are given, fo l-
lowed by the closing date In pa-
rentheses. For detailed Informa-
tion on applying see "Where to 
Apply" on page 10. 

OPEN-COMPET IT IVB 

6181. SENIOR A T T O R N E Y (Real-
ty ) . $7,500 to $9,090. Positions in 
in Departments of Law and Audit 
& Control. Pee $5. Requirements: 
Admission to Bar of State of New 
York plus 5 years experience in 
practice of law Including 2 years 
in work involving real property or 
trial matters. Te.st date, January 
18. (December 20) 

6179. JUNIOR LAND AND 
CLAIMS ADJUSTER. $5,020 to 
$6,150. 26 vacancies throughout 
the State. Pee $5. Requirements: 
one year of experience in sale, ac-
quisition, appraisal of real estate 
or in legal matters connected with 
real estate and either a bachelor's 
degree or law school graduation 
or 4 more years of experience or 
equivalent training and experi-
ence. Test date, January 18. (De-
cember 20) 

6180. P A R K P A T R O L M A N . 15 ap-
pointments at $78 a week In Ni-
agara Frontier State Park Com-
mission. Summer season only. Fee 
$4. No special training and experi-
ence required. Candidates must 
have been legal residents for 4 
months immediately preceding 
February 1 of 7th or 8th Judicial 
District compising counties of : 
Allegany, Cattaraugus, Cayuga, 
Chautauqua, Erie, Genessee, Liv-
ingston, Monroe, Niagara, Ontario, 
Orleans, Seneca, Steuben, Wayne, 
Wyoming, Yates. Test date, Feb-
ruary 1. (January 3) 

182. T R A F F I C AND P A R K 
OFFICER. About 75 appointments 
at $82 a week in Long Island State 
Park Commission. Summer season 
only. Fee $4. No special training 
and experience required. Applica-
tions accepted continously. Tests 
held frequently. Apply now for 
early appointment. Candidates 
must have been legal residents for 
4 months immediately preceding 
date of examination of 10th Ju-
dicial District, comprising coun-
ties of Nassau, Suffolk, Queens. 
Test date, January 18. i December 
20) 

6169. ASSOCIATE ACTUARY . $7,-
890-$9,540. One vacany in NYC. 
Fee $5. Candidates must meet the 
following requirements: Three 
years of full-time paid experience 
in a casualty or accident and 
health insurer, in a state insur-
ance department ,in an insurance 
rating or service organization, or 
with a consultant in the actuarial 
field, engaged In one or more of 
the following activities: a ) actu-
arial or statistical work for operat-

Give: Him the Finest Electric Shaver Matle, 

BLADE-ELECTRIC 
S H A V E M A S T E R 

RAZOR 

The only electric shaver 
with a real hollow ground 
blade powered by a 16-bar 
armature-type R E A L mo-
tor. Actually shaves below 
beard line because big, 
single head pops whiskers 
high for blade. 'Hollow 
ground, double edge blade 
is self-sharpening. 

9 S U N B I A M SHAVEMASTEt 

WHITEHALL JEWELERS 
74 W. 23rd STREET 

(next to Nedicks) 

OR 5-4755-6-7 

ing units or management; b) gov-
ernmental regulatory functions; 
and c) directing actuarial com-
putations for reserves and for 
premium rates of regular and spe-
cial policy forms; and .successful 
completion of any four of th « 
four parts of the A.ssociateship 
Examination and/or the four parts 
of the Fellowship Examination of 
the Casualty Actuarial Society. 
Test date, January 18. i December 
20) 

6168. A C T U A R I A L SCIENCE PO-
SITIONS. One year trainee posi-
tions at $4,400. Appoinntments at 
end of year at $4,770 with increas-
es to $5,860. Open to college sen-
iors and graduates. Several va-
cancies in Albany and NYC. Fe « 
$4. Test date, January 18. (De-
cember 20) 
6178. CANAL P E R M I T AGENT, 
$5,280-$6,460. One vacancy in Al -
bany. Fee $5. Candidates must 
meet the following requirements: 
two years of satisfactoi"y respon-
sible busine.ss experience which 
shall involved administrative du-
ties and transactions with the gen-
eral public. (Ordinary salesman 
work will not be considered satis-
factory experience.) and any one 
one of the following: graduation 
from a recognized college or uni-
versity from a four-year course 
for which a bachelor's degree Is 
granted; or four additional years 
of experience; or a satisfactory 
equivalent combination of tha 
foregoing training and experience. 
(Satisfactory experience may be 
substituted for college on a year-
for-year basis up to the maximimi 
of four years.) Test date, January 
15. (December 20) 
6170. TOLL COLLECTOR. $3,300-
$4,150. Numerous vacancies. Fee 
$3. There are no minimum quali-
fications of training or experience 
for this examination. Every candi-
date who files an application and 
who meets the usual residence and 
citizenship requirements will be 
admitted to the examination. Te.st 
date, January 18. (December 20) 
6902. F A R M E M P L O Y M E N T 
REPRESENTATIVE. $4,300-$5,310. 
Numerous vacancies. Pee $4. Can-
didates must meet the following 
requirements: high school gradu-
ation or possession of a high 
school equivalency diploma* and 
any one of the following: three 
years of satisfactory experience as 
a practicing farmer, involving su-
pervision over farm labor; or three 
years of satisfactory full- l ime paid 
experience in the sale or main-
tenance of farm equipment, sale 
of farm supplies, or other work 
involving regular agricultural con-
tacts with fanners and farm 
groups; or graduation from an 
accredited four-year agricultural 
college, including credit for farm 
practice; or graduation from a 
two-year agricultural institute 
and one year of the experience; or 
a satisfactory equivalent combina- , 
tion of the foregoing training and ' 
experience. *Candidates who do 
not have an equivalency diploma ' 
must obtain one and noti fy the 
Department of Civil Service dur-
ing the life of eligible list. Only 
names of fully qualified individu-
als will be placed on the eligible 
list. For information on equiva-
lency diplomas, write to State Ed-
ucation Department, Albany. Test 
dae, January 18. (December 20) 
6172. ASSOCIATE CIVIL ENGI -
NEER (Training). $9,220-$11,050 
One vacancy in Albany. Fee $5. 
Requirements: New York State li-
cense as professional engineer and 
bachelor's degree 'n civil engineer-
ing and one year of experience in 
supervision of employee training 
program in engineering and re-
lated subjects and either 5 mora 
years of experience or 5 years ex-
perience teaching engineering or 
related subjects or 5 years pro-
fessional civil engineering experi-
ence or equivalent training and 
experience. Test date, January 18. 
(December 20) 

6171. ST.\TISTICAL D R A F T S -
MAN. $3,870-$4,810. 2 vacancies in 

(Continued on Page 8) 
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T H E P U B L I C 
E M P L O Y E E 
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By JOHN F. POWERS 
President 

r i v i l Service Employees Association 

Even More Troopers Needed 
It Is good news to read in the New York Herald Tribune of De-

cember 1 that the State Police are expected to add 386 men to the 
force during the coming year. We definitely think the addition should 
be much greater so the problem of long hours of duty which the 
trooper must serve can be alleviated. 

It is fantastic in 1957 America that a body of workers should 
have to work over 100 hours per week. The news story spells out that 
fact when it says "Troopers live in barracks except for 42 hours a 
week and another four days off monthly . . . " This work week is almost 
without precedent in American history. In the middle '90s, the com-
mon 12-hour work day only added up to 72 hours per week, and th« 
woik week since then has been decreasing steadily. Even the 48-hour 
work week of the hospital attendant two years back seems like a 
paradise In comparison. 

The continuec: long work week for the troopers is difficult to 
understand in the face of the legislative mandate, signed by the 
Governor in 1956, that a 40-hour week be the maximum for all 
policemen in all of the cities of the State. 

Average Is 48 11 ours 
The strenuousness of the 102-liour week is further accentuated 

when it is comi.ared to the police forces in our American cities. The 
Muncipal Year Book of 1957 reports that the median work week for 
policemen in all cities over 10,000 is 48 hours. A further glance at the 
table in tlie same volume listing the data on city police shows out of 
almost 1.200 cities only 31 are noted as requiring 50 or more work 
hours per week. Twenty-six of these are for communities in the 
10.000 to 25,000 population range and the other five are found in the 
25-50.000 population class. 

Duties Craning More Complex 
One of the re..sons for the exceptionally long work hours of the 

Stale police may be the growing complexities of their duties. No 
longer are they a corps dealing with crime prevention or detection 
alone. The automobile and highways with all their problems have 
added the onerous burden of traffic control to their shoulders. 

It is apparent that this valuable corps of men should be viewed 
In the light of their present day duties. The demands of 1957 are quite 
different from those of 1917 when the police were first organized. 
Not to face up to the problem realistically is only to aggravate the 
resliveness and loss of morale among the men. 

Tiffe Changes Announced 
By Civil Service Dept. 

The New York State Depart-
ment of Civil Service has made the 
following changes in the State 
title structure: 

The folliwing titles have been 
reallocated upward: 

Assistant director of psychologi-
cal sorvices, from Grade 22, $7,ISO-
SB,6G0'to 25, $8,310-$10,020. 

Community mental health rep-
resentative, from 21, $6,780-$8,250 
to 22. 

The minimum salary has been 
Increased temporarily for the fol-
lowing titles. New minimums and 
area.s affected are given. 

Assistant cook, $3,154, Pilgrim 
Including Edgewood Division. 

Assistant librarian, $5,206, Kings 
Park State Hospital. 

Associate In English education, 
$8,454, Statewide. 

Boys' supervisor, $3,468, High-
land Training School for Boys. 

Pasteurization plant operator, 
$3,308, Agricultural and Technical 
InsUlule at Alfred. 

C OC A C'OI.A OFFICER ON 
YOlITII ( OMMISSION 

ALBANY, Dec. 9 — William E. 
Robin.son, president of the Coca 
Cola Company, has been appointed 
a member of the State Youth 
Commission. Mr. Robinson suc-
ceds John Hay Whitney, who re-
signed to become ambassador to 
Great Britain. 

UI(U.^10NI> HILL MAN 
XOl'.S I.IST 

ALBANY, Dec. 9 — John H. 
Sclmmacher of Richmond is first 
on a State civil service eligible 
list for appointment as safety 
service representative, $4,300 to 
$5,310 a year. Fourteen candidates 
Qualified out of 35 taking the test. 

Supervising medical social work-
er, $6,614, N.Y.S. RehabiUtation 
Hospital, West Haverstraw. 

New Titles 
The following titles have been 

added to the State title structure: 
Air commerce consultant. Grade 

26, $8,750-$10,520. 
Assistant hospital equipment 

advisor .Grade 14, $4,770-$5,860. 
Associate clinical psychologist. 

Grade 22, $7,130-$8,660. 
One Title Eliminated 

The following title has been 
eliminated from the State title 
structure: 

Psychiatric museum curator. 
Grade 9, $3,670-$4,580. 

New Thruway 
Chairman Named 

ALBANY, Dec. 9 — Quinton B. 
F. Brill of New York City is the 
new chairman of the State Thru-
way Authority at $19,500 a year. 
Ha succeeds the late David J. 
Martin of Rye. 

Mr. Brill will take his new of-
fice about Jan. 1 and act as a 
special assistant to Governor Har-
rin.an In connection with the 
State's construction program. 

Until his death, Mr. Martin had 
been acting chairman of the au-
thority and a member since its 
creation. There still is one vacancy 
on the three-member authority. 
The other member is R. Burdell 
Bixby of Hudson, a former aide to 
Thomas E. Dewey. 

Mr. Brill Is he£.d of a New York 
City engineering firm. 

Auburn and Clinton 
Prison Conditions 
Called Safisfacfory 

ALBANY, Doc. 9 — State inspec-
tions of two prisons. Auburn and 
Clinton, have indicated generally 
satisfactory conditions of cleanli-
ness and order. 

The State Correction Commis-
sion, in releasing the reports, listed 
these staff vacancies for each 
prison: At Auburn, nine correction 
officer vacancies, three registered 
nurse positions, education super-
visor, psychologist and several 
clerk and stenographer Items. 

At Clinton, the inspectors listed 
one correction .jfflcer vacancy, 
three head nurses, one X-ray tech-
nician and one stenographer. Per-
sonnel changes for the past year 
were itemized as 89 appointment's, 
three transfers, five retired and 21 
resigned and four died. 

CSEA Sought Improvements 

The commission remarked in its 
Auburn report that "all wall posts 
are now provided with satisfactory 
sanitary facilities, a commendable 
improvement." Completion of the 
improvements follows a long cam-
paign by the Civil Service Employ-
ees Association, 

Of the Auburn school for in-
mates, the inspectors found the 
"efficient administration of the 
school is hampered by a deficiency 
of trained personnel." 

The commission commends con-
struction of an additional sewer-
age disposal plant at Clinton 
Prison, which was begun in Sep-
tember. 

Employees at Clinton are being 
given a six-week course in Span-
ish for correctiontal personnel, the 
report cited, saying: "A basic un-
derstanding- of Spanish by the 
personnel should prove of consid-
erable value in guiding the Span-
Ish-speaklng inmates." 

Program of Hiring 
Older Workers Is 
Termed Successful 

ALBANY, Dec. 9 — Governor 
Harriman has praised the efforts 
of the State Employment Service 
in placing older workers in jobs, 
declaring: 

"Due to the concentrated effort 
we are making to break down pre-
judices against the hiring of older 
people, placements of older work-
ers in New York are running 
ahead of the national average." 

The Governor, describing the 
success of the State Employment 
Service in placing older Job ap-
plicants, said: " In New York, 26 
percent of all Jobs filled go to 
older workers, compared to a na-
tional average of 14 percent." 

New York has been appropriat-
ing stand-by funds for several 
years to employ additional special-
ized counselors and placement ex-
perts in helping to placa older 
workers, In event federal appro-
priations are insufficient. Federal 
aid has been insufficient, the Gov-
ernor said. 

Mr. Harriman said the state 
program was bringing "rich re-
turns." 

Mrs. Ryan To Retire 
From Dannemora 

Mrs. Catherine Ryan will retire 
after 25 years' service at the Dan-
nemora State Hospital. 

Kitty, as she is affectionately 
known, is a life long resident of 
Dannemora, and is sclieduled to 
retire December 17. 

Slie entered State Service on 
September 21, 1929 as a cook for 
Dr. Burdick, later Dr. Web.ster 
and at present for Dr. Shaw. We 
all wish her many long and happy 
years of retirement. 

Assn. Seeks Automatic 
Promotion After 5 Years 
For Maintenance Men 

In an effort to improve promo-
tions for maintenance tradesmen 
in State service, John F. Powers, 
president of the Civil Service Em-
ployees Association, has forwarded 
a resolution adopted by the CSEA 
on this matter to J. Early Kelly, 
State Director of Classification 
and Compensation. 

In his letter Mr. Powers said: 
"At the last annual meeting of 

the Civil Service Employees Asso-
ciation, the delegates unanimously 
adopted the following resolution: 

"RESOLVED, that the Associa-
tion take appropriate action to 
insure that incumbents of the 
Maintenance Tradesman t i t l e , 
after the completion of five years 
service, be automatically pro-
moted, or reclassified to the ap-
propriate Journeyman title." 

"There are a significant num-
ber of Instances where the State s 
classification plan could be more 
accurate and precise by applica-
tion of the principle we seek to 
these trade positions. This is be-
cause employees holding sub-
Journeyman Items, when sulTi-
ciently experienced so that they 
are capable of performing and do 
in fact perform journeyman level 
work find reclassification imprac-
tlble because of a rigid staffing 
pattern. We feel sure than an 
investigation by your Division 
would show significant numbers 
of instances where a journeyman 
and a sub-journeyman work side 
by side performing substantially 
the same duties but at a signifi-
cantly different wage level. 

Our proposal would differ from 
that which already exists, but we 
have no wish to disturb the well-
founded classification principle 
that positions should be classiflod 
on the basis of duties and respon-
sibilities performed. On the other 
hand, where a man is or becomes 
qualified to perform journeyman 
level work the classification 
system should be sufTiciently flex-
ible to insure recognition of capa-
bility of performance at journey-
man level work as well as its per-
formance. We do not believe that 
(.he present structure provides the 
needed flexibility. 

Other Jobs Cited 
"The principle set forth by this 

resolution is currently bein-r usî .l 
In the State service and in the 
administration of its salary plan 
even though to unrelated occupa-
tional tille.s. In the professions 
i.e., Payroll and Bank Examining 
persons are appointed to these 
positions and after satisfactorily 
completing a training period auto-
matically move into a new higher 
title which has previously been 
encumbered against satisfactory 
completion of the training period. 
In this sensa and in principle, 
therefore, our request is not new 
but rather an extension of a prin-
ciple. 

Sufficient rositluiis Asked 
"Specifically our proposal would 

be to esilablish sufficient journey-
man level positions so that when 
capability and performanca is 
achieved by individuals they would 
automatically achieva journcy-
tnan level positions. As it is now, 
in general, the principle of pro-
motion on the availability of item 
through resignation, retirement, 
etc. provides the major means of 
achieving journeyman level pay. 

"About 1951 an extensive study 
was made In the Department of 
Mental Hygiena of tha staffing 
pattern, operating requirement 
etc. in thU general occupation 
area. It Is our belief that while 

some adjustments were made ai 
a result of that, perhaps Its find-
ings were not fully implemented. 
In any event it is our feeling that 
this study should be updated and 
once again this entire problem 
re-examined. 

"Because of the importance of 
this matter your careful consider-
ation and advice to us would be 
appreciated." 

Mr. Kelly wrote to Mr. Powers 
stating " I am sure that you 
understand this to be a major and 
important deviation from tha 
present classification p a t t e r n 
which is based chiefly on the du-
ties and responsibilities of indi-
vidual positions rather than quali-
fications of the incumbents. This, 
of course, will require a con-
fiiderable d e g r e e of Intensive 
study . . ." 

Sightless Worker 
Grateful To Aides 
In Albany Office 

(Spot-ial lo The I.I'IKUTI 

ALBANY, Dec. 9 — Sightless 
for the past three years, Henry 
"Hank" Davis has taken time out 
from his busy operation of the 
candy and news stand in the 
lobby of the Corporation Tax 
Building at 119 Washington Ave., 
to say "thanks" to the building's 
state worker staff. 

" I just want to thank the 
people for their patronage, their 
well wishes and the fun I have 
with them around here. There 
isn't a better place in the world 
to have a stand," said "Hank," 
who has had the stand for over 
a year. 

His unhesitant dexterity, es-
pecially during the busy "break" 
periods, his wisecracks and cheery 
mien, make "Hank" a remarkable 
person. After years of normal ex-
istence, he was the victim of a 
rare skin disease. 

He says, " I thought it was the 
worst thing in the world when it 
first happened, and for about 
seven months I was a pretty rough 
guy to get along with. I felt tha 
world had stopped. If it wasn't 
for my wife and children and all 
my friends, I don't think I would 
liave- made it." 

"Hank" had i pretty rough 
time of it for two and a half years 
after becoming blind, with four 
children, one a seven montla old 
baby, a new home and a new car 
to pay for, but he Is gradually get-
ting back on an even keel. 

Was a Machinist 

Before World War I I he was a 
machinist with General Electrls 
Company and afterwards was a 
clerk In tha Schenectady Post 
Office. He was severely injured 
during an Army tour in World 
War I I and is still being treated 
for a recurring service-connected 
ailment. 

"A man has 30. to have peopl® 
to like, and pick on and be ribbed 
by," Is the way he feels. He get* 
invited to all tha parties and 
clambakes given by employees ot 
Corporation Tax. 

Volunteers take cara of thi 
stand when he's away, and re-
cently when a worker substituted 
for him for four hours, "he took 
in more money for that afternoo® 
than I do," boasted "Hank." 
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Requirements in NYC Tests Now Open 
T h e f o 11 o w I I I K exami i iaUons 

are open f o r fllinic In New 
Y o r k C;ity. Appl icat ion may be 
made in person, by representat ive 
or by ma i l ; if by mai l , enrlosc s lx-
eent s tamped se l f -addressed en-
velope. App l i ca t ion f ee Is not to be 
pa id unti l returninir the filled-out 
f o rm. Address Personnel Depar t -
ment , 96 Duane Street , N e w York 
7, N . y . T h e appl icat ion of f icc at 
tha t address is two blocks north 
of C i ty Hal l , just west of B road -
way , opposite T h e Leader off ice. 
T h e comple te fllinif per iod is g iven 
In parentheses at the end of each 
dieast. 

OPEN-COMPETIT IVE 

8194. PHYS ICAL THERAP IST . 
$3,750-$4,830. Varlou.s vacancie."!. 
Fee $3. Candidates must be in pos-

session at the tinit-Pf of » 
current New Yo ik Slate license 
to practice physio-therapy or a 
certificate of eligibility to practice 
phy.sio-therapy issued in accord-
ance with Section 6512 of the New 
York State Education Law (known 
as "green card" ) . Test date, Feb-
luarv 5. 'November 1-December 
23)." 

8152. ACTUARY . .$4,850-$6,290. 
Varioas vacancies. Fee $4. Re-
quirements: A baccalaureate de-
cree issued after completion of a 
four year cour.se in an accredited 
college or university with at lea.st 
twelve credits in college level 
courses in mathematics and two 
years of satisfactoiy full-time pro-
fessional expeiience in actuarial 
work; or », .satisfactory equivalent. 
The maximum period of time for 

OFF 
AUTO 

URANCE 
from standard or manual rales including the new family policy 

TO PREFERRED RISK A U T O OWNERS 

Before You RenewCOMPARE! 
STATE-WIDE RATES Remember! — You buy the 

BEST PROTECTION avail-
able. Your State-Wide policy 
protects you anywhere in the 
United States and Canada. 
FAST, no-red-tape CLAIM 
SERVICE. Representatives 
throughou'; U.S. and Canada. 
NO MEMBERSHIP FEES 
. . . NO ASSESSMENTS . 
NO WORRIES. Licensed by 
N. Y State Insurance Dept. 

Foi $10,000/20.000 Body Injury 
and -W.OOl) Properlv Donioge JimiU 
-Re<liiired by New York State 
Compulsory fnstiranc« Law, for 
eligible residents of 

ONLY $113.76 
A YIAR 

MANHATTAN 
BROOKLYN 
BRONX 

Ixwer rales If you live elsewhere. 
Sanie 20% saviriKS if vou want 
higher liniita or addilional coverage 

Keep These R a f e s - G O M P A R E ! 

MAIL AT OHCE For txact Rates On Your Car 
I. l-̂  10 I 

' Name ' 

j Address .r. I 

I City Phone T j 

' Present Insurance Company 

Date Policy Expires 

C O A I £ IN, PHONE OR MAIL COUPON 

State-Wide Insurance Company 
V52 West 42nd St., New York 36i N. Y. • B R y a n t 9 - 5 0 8 0 

THE "HEART" OF THE 

M A R K E L 
AUTOMATIC FAN GLO HEETAIRE 

SET IT and FORGET IT 

It turns itself on and off 

to maintain the tennpera-

ure you select from 40 de-

grees to 85 degrees F. 

OVER 2,00,000 FAN-GLO 
HEETAIRES NOW IN USE! 

See Us for Your Low! Low! Price 

E. M. J . PRODUCTS CORP. 
20 W. 20 ST., N. Y. C. 

W A 4-7277 

which credit may be given for ex-
perience gained solely R.S a pro-
visional employee or for duties 
performed outside the scope of the 
title in an emergency may In no 
case exceed nine months. Te.st 
date, March 5. (December 3-23) 

8196. D E N T A L ASSISTANT. 
$3,000-$3.900. Two vacancies at 
present. Pee $2. Candidates must 
have each of the following or its 
equivalent: <a) graduation from a 
four-year high .school course and 
(b) one year of full-time paid ex-
perience as a dental assistant. All 
candidates who pass the written 
test will be required, prior to ap-
pointment, to pass a qualifying 
performance te.st. Candidate%s will 
be .summoned for the performance 
test in order of their standing on 
the list in accordance with the 
needs of the service. No second op-
portunity will be given to candi-
dates who fail in the qualifying 
performance test. Candidates who 
fail to appear for the performance 
test will not be given a second op-
portunity unle.ss the needs of the 
service require it and then only 
after all other candidates have 
been summoned. Candidates will 
be required to pass a qualifying 
medical test prior to appointment. 
Test date, March 13. (December 
3-23) 

8183. JUNIOR MECHANICAL 
ENGINEEK. ,$4,790-$5,990. 35 va-
cancies in various departments. 
No residence requirements. Fee $4. 
Requirements: A baccalaureate 
degree in mechanical engineering 
issued upon completion of a course 
of study registered by the Univer-
•sity of the State of New York; or 
graduation from a senior high 
school and four (4) years of satis-
factory practical experience in 
mechanical engineering ork; or a 
.satisfactory equivalent combina-
tion of education and experience. 
Applications accepted from 9-11 
A.M. only. Daily testing. (Decem-
ber 2, until further notice) 

7993. M O T O R VEHICLE OPER-
.\TOR, (Men only) . $3,500-$4,580. 
Various vacancies. Fee $3. Re-
quirements: There are no formal 
educational or experience require-
ments for this position. Candi-
dates must posse.ss a valid chauf-
feur's license i.ssued by the New 
York State Bureau of Motor 
Vehicles. This license must be 
presented to the Investigation 
Division at the time of investiga-
tion and to the appointment offi-
cer at the time of appointment. 
Test date, March 23. (December 
3-23) 

7965. PHOTOG.vAPHER. $4,000-
$5,080. Seven vacancies in various 
departments. Pee $3. Require-
ments: Three years of full time 
paid experience acquired within 
the last twelve years as a photo-
grapher; or not less than two 
years of such experience acquired 
within the last ten years plus suf-
ficient acceptable related educa-
tional training in an approved 
trade, vocational or technical 
.school. Each schoo'. year of accept-
able related educational training 
will be credited as equivalent to 
six months of acceptable experi-

ence. Test date. March 15. (De-
cember 3-23) 

7936. PLASTERER. $24.06 a day. 
23 vacancies. Pee $.50. Require-
ments: Not less than five years 
of full l ime paid experience as a 
plasterer; or not less than three 
years of full time paid experience 
a.s a plasterer plus sufficient ac-
ceptable related educational train-
ing or full time paid experience i s 
a plasterer's apprentice to make a 
total of five years of acceptable 
experience. Each 12 months of ac-
ceptable related educational train-
ing or full time paid experience ns 
a plasterer's apprentice will be 
credited as equivalent to six 
months of acceptable experience. 
Test date, March 22. December 
3-23) 

7838. t 'R INCIPAL I N S T I T U -
T I O N A L INSTRUCTOR. $4,550-
$5,990. Two vacancies in Depart-
ment of Correction. Fee $4. Re-
quirements: A baccalaureate de-
gree issued after completion of a 
four-year course at an accredited 
college or university, including or 
supplemented by 36 semester 
hours In approved professional 
courses in the field of education 
plus two .years of satisfactory 
teaching experience in accredited 
public or private schools. An equi-
valent combination of education 
and experience will be accepted 
but all applicants must possess a 
minimum of a baccalaureate de-
gree. Test date, February 14. (De-
cember 3-23) 

8176. ASSISTAN'- ' ARCHITECT. 
$5,750-$7.190. 53 vacancies in var-
ious departments, some without 
residence requirements. Pee $5. 
Requirements: A baccalaureate 
degree in architecture Issued upon 
completion of a course of study 
registered by the University of 
the State of New York and three 
years of .satisfactory practical ex-
perience in architectural work; or 
graduation from a senior liigh 
.school and seven years of satis-
factory practical experience in 
architectural work; or a .satisfac-
tory equivalent combination of 
education and experience. Test 
date June 25, for those applying 
before April 25. (December 5, un-
til further notice) 

8227. D IET IT IAN . $3,750-$4,830. 
Various vacancies. Fee $3. Candi-
dates must have the following or 
its equivalent: a baccalaureate de-
gree in home economics issued 
upon completion of a course of 
study registered by the University 
of the State of New York, with 
ma.ior studies in foods, nutrition, 
or institutional management. Ap-
plicants pursuing a course of 

study for which they expect to 
receive a baccalaureate degree in 
home economics by June. 1958 
may f i le for this examination. 
They will be required to submit 
evidence that they have complied 
with the foregoing requirement. 
Test date, March 8. (November 1-
December 23). 

P R O M O T I O N 

8161. ACCOUNTANT . 'Prom.) 
$4.850-$6.290. Various vacancies. 
Pee $4. Open to eac'.i employee of 
any of the departments of City 
government who on the dale uf 
test: is permanently employed in 
the title of assLstant accountant or 
fenior bookkeeper; has served as 
a permanent employee in such Mile 
or titles in the department for 
a period of not less than six con-
secutive months immediately pre-
ceding that date; and is not 
otherwise ineligible. Test dale. 
May 10. (December 3-23) 

7681. S E N I O R PHYS ICAL 
THERAP IST . (Prom.) $4,550-
$5,990. Various vacancies. No re.si-
dcnce requirement. Fee $4. Open 
to each employee of the Depart-
ment of Hospitals, who on the 
dale of the test: is permanently 
employed in the title of physical 
therapist; has served as a perma-
nent employee in such title in the 
department for a period of not 
le.ss than six con.seculive months 
immediately preceding that dale; 
and is not otherwise ineligible. 
Candidates must possess a valid 
New York State license to prac-
tice physiotherapy. This license 
must be presented to the Investi-
gation Division ut the time of in-
vestigation and to the appoint-
ment officer at the time of ap-
pointment. Test date, March 21. 
(December 3-23) 

Y o u d o n ' t n e e d to p a y 

I $250 to $300 for 

INCONSP ICUOUS 
...QUALITY HEARING AIDS 

T W O JOBS ARE OPEN 
IN NASSAU COUNTY 

The Nass&u County Civil Service 
Commission i.s seeking to fill two 
positions. Oen, personnel techni-
cian II, pays $5,880-$7,790; the 
other, personnel assistant, pays 
$4.000-$5.280. 

The minimum qualifications for 
the personnel technician 11 are 
college graduation plus Ihi-ee years 
of experience in technical per.son-
nel work; for personnel assistant, 
just college graduation. An equi-
valent combination of experience 
and training may be substituted 
for either Job. 

Apply to the Commis.sion at 
54 Mineola Boulevard, Mineola, 
N. Y., or phone PI 2-3000, Exten-
sion 2270 or 2271. 

The last day is December 30. 

I'ro/exsiinial Dirertary 
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Free Home Demonstration 

HEIGHTS HEARING 
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COMPLETE! HEARING SERVICE 
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PROFESSIONAL HEARING 
ASSOCIATES 

MOunt Vernon 8-1261 
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FREE HEARING TESTS 
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State Opens 
Annual College 
Series of Tests 

Applicatioas are being received 
by the Stale for Us annual col-
lege series of examinations. Col-
lege juniors, seniors and gradu-
ates may apply for the $4,000 Jobs 
whereby many start careers lead-
ing to re.sponsible and well-paying 
po,sitions in the State government. 

Tlie positions are in the sub-
profe.ssional, technical, scientific, 
and administrative fields. Related 
majors in college study qualify 
one to compete. 

Examinations will be given on 
Saturday, February 15 at many 
centers throughout the State. 

Apply until January 17. 
In New York City, applications 

may be obtained in person or by 
representative at the State Civil 
Service Department's local office. 
Room 2301, at 270 Broadway, cor-
ner Chambers Street. Applications 
are also obtainable by mail. Ad-
dress State Civil Service Depart-
ment. State Office Building. "Al-
bany, N. Y., mention the college 
series of examinations, and en-
close a self-addressed, six-cent 
stamped envelope at least 9 Inches 
wide. 

Nine More Tests 
Opened by State 

The State Is issuing and receiv-
ing applications for nine more ex-
aminations. The last day to apply 
is January 17, except for social 
worker scholarships, January 3, 
and bank examiner trainee, Feb-
ruary 7. 

Four of the tests are open only 
to those who have been residents 
of the State for at least a year, 
but five others are open to any 
qualified citizen of ths United 
States. 

The tests: 
Nationwide — Industrial geog-

rapher, $4,770-$5,860; assistant 
heating and ventilating engineer, 
$6,140-$7.490: social worker schol-
arship, tuition plus $250 a month; 
career entrance tests, $4,000; bank 
examiner trainee, $4,264. 

State residence r e q u i r e d —Prison 
industries consultant, $7.500-$9,-
090; park sanitation superinten-
dent, $4,530-$5,580; institution 
farm advisor, $5.840-$7,130, and 
senior financial secretary, $7,500-
$9,090. 

$•40,000 GRANTED TO AID 
MENTAL HEALTH RESEARCH 

ALBANY, Dec. 9 — The State 
Mental Hygiene Department has 
received a grant of $240,603 from 
the National Institutes of Health 
for construction of new research 
facilities. 

The department has announced 
it will supplement the grant with 
$50,000 to build an addition to 
its research plant at Rockland 
State Hospital. 

What's AKead for U. S. Civil Service 
strengthening of the federal 

civil service system to meet the 
demands of modern government is 
urged by David R . Lindsay in a 
pamphlet. "What's Ahead for Civil 
St-rvire? ' published by the Public 
Affairs Committee, 22 East 38th 
Street, New York City. 

Written in cooperation with the 
National Civil Service League, the 
pamphlet pays tribute to the ser-
vice of I he career men and women 
In federal employment. I t finds 
that, on tlie whole, the civil ser-
vice system has greatly improved 
the standards of government em-
ployment, and. In turn, benefited 
the employees. 

Mr. Lindsay declares, however, 
that the Roverhment is no longer 
holdinpT it.s own in the national 
scramble for talent. 

"Hundreds of career employees 
who entered the government a 
decade or more earlier left be-
cause by comparison private em-
ployment seemed more attractive 
and nn less .secure," he says. "At 
the samo! time, when all major 

corporations w e r e conducting 
high-pressure campaigns to en-
tice bright young college gradu-
ates Into their ranks, the govern-
ment, the largest employer of col-
lege and technically trained man-
power, was noticeably absent from 
the classified and display adver-
tising pages and did only a mini-
mum of person-to-person recruit-
ing-

"Although the entering pay for 
most types of government work is 
high enough to compete, the pay 
for top jobs Is low. This affects 
recruiting because many large 
corporations have f o u n d that 
young men and women today are 
looking farther and farther into 
the future and taking a long-
range point of view toward their 
careers." 

"What's Ahead for Civil Service?" 
is the 258lh pamphlet in a series 
now in its 22nd year. It gives a 
history of civil service. The pam-
phlet is supplied as a public ser-
vice at 25 cents a copy by the 
Public Affairs Committee, at 22 
East 38th Street, New York City. 

Key Answers 
SIIPERVISINO HOUSINO OF-

FICER, (Prom.). New York City 
Housing Authority. Examination 
given on Nobember SO to 194. 
1, c; 2, D; 3, A; 4, 0 ; I, C; 8. B: 
7, B; « , C; 9, D; 10, D; 11, D; 
12, B; 13, A; 14. B; 13, B; 16, D; 
17, B; 18, B[ 19. Ct 20. C{ 21. C; 
22, D; 23, D; 24, C{ 25, A ; 26, D; 
27, D; 28, D; 29, A ; 30. C: 31. Ai 
32. c; 33. A ; 84, D; 35, B; 86. B; 
37. D; 38. A; 39, B; 40, D; 41, B; 
42, A; 43, B; 44, D; 45. Ct 46, A ; 
47, D; 48, C; 49, C; 50, A; 51, C; 
52, C; 53, D; 54, B; 55, D; 56, B: 
57. A; 58. C; 59, D; 60, B; 61, B; 
62, D; 63, C; 64, C; 65, C; 66, C; 
67, D; 68, B; 69, B; 70, A; 71, A ; 
72, C; 73, D; 74, D; 75, A ; 76, B; 
77, A; 78. D; 79, A; 80. A ; 81. D; 
82, A; 83, C; 84, D; 85, D; 86, A ; 
87. C; 88, C; 89, B; 90, D; 91. B; 
92, D; 93, B; 94, D; 95, A; 96, B; 
97, D; 98, D; 99, B; 100, B. 

SERGEANT, (Prom.), Police 
Department (Specials). Examina-
tion taken November 30 by 148 
candidates. Successful competitors 
Will have their names inserted in 
the existing sergeant's eligible list 
according to th» standing they 
achieve. 
1, C; 2, D; S, A; 4, C; », C; 6. D; 
7, C; 8, B; 9, D; 10, A ; 11, D; 
12. c; 13. A; 14. B; 15, B; 18, OF 
17. c; 18, c: 19, D: 20, D; 21, A : 
22, D; 23, C; 24. D; 25. A; 26, D; 
27. c; 28. D; 29, A ; 30, C; 31, A : 
32, B; 33, D; 34. A ; 35. B; 36, B; 
37, D; 38, B; 39, A; 40. C; 41. B; 
42, D; 43, D; 44, C; 45. A; 46, A ; 
47, D; 48. c; 49, C; 50, A ; 51, C; 
52. B; 53. A; 54, D; 55. B; 58. A : 
57, C; 58, B; 59, D; 60, B; 61, C; 
62, D; 63. D; 64. B; 65. D; 66. A{ 
67, B; 68. D; 69. C; 70, C[ 71, D; 
72, B; 73, D; 74, B; 75, A ; 76. C; 
77. D; 78. B; 79. B; 80, D; 81. C: 
82. B; 83, B; 84, D; 85, B; 86, D; 
87, B; 88. C; 89, A; 90, D; 91, A ; 
92, D; 93. D; 94, D; 95, A ; 96. B; 
97, D; 98, D; 99. B; 100, B. 

Candidates have until December 
24 to protest to the New York City 
Civil Service Commi.sslon, 299 
Broadway. New York 7, N. Y . 

Law Cases 

3 More NYC Lists 
The New York City Civil Serv-

ice Commission will establish the 
following eligible lists, effective 
Wednesday. December 11. The 
number of ellgibles for each title 
is indicated. 

OPEN-COMPETITIVE 
Boiler inspector 6 
Hospital recorder 17 
Director of tuberculosis 1 

The official lists may ba in-
spected at the office of The 
Leader. 97 Duana Street, Man-
hattan, two blocks north of City 
Hall, just west of Broadway from 
December 11 to 18 inclusive. 

FREE BOOKLET by U. S. Gov-
ernment oil Social Security. Mail 
only. Leader, 97 Duaii3 Street, 
New York 7, N. Y, 

THIS PULL QUART A 
GIVES Y O U • 

2 5 % MORE THAN f 
A FIFTH B O n L E ! ^ 

BUY MOW 
AMD SAVe 

W h a t an o p p o r t u n i t y t o m a k e really subs t an t i a l savio((S 
l>y s t o c k i n g u p f o r t h e b i g h o l i d a y d e m a n d s just a h e a d ! 
I'uil Q u a r t s ! F iner tas te! T h e t o p s in value! Y o u ' l l bo 
w i s e to put in a b ig supp ly . * 
A n d e n j o y P h i l a d e l p h i a nex t t ime you m e e t f r i e n d s a i 
your favor i te ba r l 

JKUadelphia 
^^TgiH^ Ul (lisky 

eiCNOEO WHISKY 16 PllOOFx<^9( GKAIN NEUTRAL SPIRITS • CONriNENTAL OlSTILLINa CORPORATION, PHILA.. PA.. 

Bidner M. Stern, counsel, re-
ported to the New York City Civil 
Service Commission on law cases 
as fo)lowsi 

DECISIONS 
Appellate Division 

Murphy t Bchechter. The court 
reversed the order of Special Term 
and held that the Commission lias 
the power to evaluate the quali-
fications of A candidate for the 
position of patrolman (P.D.) 
where there are conflicting infer-
ences as to the personality of such 
candidate. 

Litchensteln v Jansen. Special 
Term had held that the Board of 
Education did not act arbitrarily 
In establishing separate lists for 
men and women after an exam-
ination for principal and Junior 
principal, even though some wo-
men were appointed ahead of 
some men who had attained a 
higher rating. The Appelate Di-
vision unanimously reversed the 
order of Special Term and granted 
petitioner's motion to compel the 
appointments regardless of sex. 

Mandel y Brown. A motion for 
leave to appeal to the Court of 
Appeals was granted to both par-
ties. 

Clardy y Schechter. The Appel-
late Division denied a motion for 
reargument or for leave to appeal 
to Court of Appeals. The court 
had previously affirmed the order 
of Special Term which dismissed 
the petitioner's application to be 
restored to her position of pro-
bation oflicer from which she had 

been dismissed at the end of th» 
probationary period. 

Special Term 
Poggie V Kennedy. Petitioner 

was passed over for appointment 
to probationary patrolman. Ha 
alleges that the action was arbi-
trary. The court ordered a hear-
ing on the question as to whether 
the police commissioner acted 
within his powers, 

Tutora v Civil Service Commis-
sion. The petitioner was marked 
not qualified after a hearing be-
fore the Personal Director and 
the Civil Service Commission de-
nied hU appeal. The court held 
that there was a factual basis for 
disqualification and dismissed the 
petition. The court also held that 
for the purposes of transfer of 
the proceeding to the Appellate 
Division pursuant to Article 78. 
the hearing before the Per.sonnel 
Director and the Commission were 
not made pursuant to statutory 
direction. 

Visual Training 
O F C A N D I D A T E S F O R 

P A T R O L M A N 
TRANSIT PATROLMAN 

F O R T H E E Y E S I G H T TEST O F 
C I V I L S E R V I C E R E Q U I R E M E N T S 

DR. JOHN T. FLYNN 
Optomefr lst Orthopisf 

300 West 23rd S t . N.Y.C. 
By Appt . Only — W A 9-5*19 

Appl icat ions N o w Opan—Hundreds o f Appointmci its 

MOTOR VEHICLE OPERATORS 
No L a y o f f s — 4 0 hr. Week—L ibe ra l Vaca t ion—Sick Leave 

PENSION & SOCIAL SECURITY 

$3,750 to $4,830 a Yr. - $72 to $93 a Week 
BE O U R G U E S T A T A C L A S S T U E S D A Y , A T 5:45 P .M. O R 7:45 P .M . 

Appl icat ions Istued and Rece i ved f rom Dee. 9 to Dec. 23 f o r 

HOUSING OFFICER — $4,000 to $5,200 a Year 
(plus $110 a Year A l l owance f o r Uniforff ls) 

A g e s i 20 to 35, No Maximum A g e for Voterans—Min. He ight 5 7 " . 
N. Y. C i t y Ras idencs N O T Required. Promotional Opportunit ies . 

Be Our Guest at a Class in Manhattan 
WED. or FRIDAY at 1:15. 5:45 or 7:45 P.M. 

SANITATION MAN - Applicants 
TRAINING FOR PHYSICAL EXAM-FREE! 

Any appl icant who correctly answered 80 questions in the written exam 
may enrol l for our physical training and if he is not c a l l e d for the off icial 
exam, or fai ls to pass it, the fu l l fee wi l l be le tunded. 
STANDING on the LIST DEPENDS ENTIRELY on PHYS ICAL RAT ING 
EXPERT INSTRUCTION IN OUR M A N H A T T A N & J A M A I C A G Y M S 

Start Traininq N O W ! Classes at Convenient Hours 

FIREMAN— N.Y. CITY FIRE DEPT. 
Exam will be held in 1958. Compet i t ion wi l l be keen as the number who 
f i le wi l l be extremely large. 

CLASSES F O R M I N G — W I L L MEET IN M A N H A T T A N * J A M A I C A 

CORRECTION O F F I C E R - M e n & Women 
( N . Y . C I T Y DEPT . O F C O R R E C T I O N ) 

Visit a Class on M O N D A Y a t 7:30 P .M. in ManhaHon a> Our Guest 

TOLL COLLECTOR - (Bridge & Tunnel 0«Re«r) 
Be Our Guest at a C l a s i THURS. a t 1:15. 5:45 or 7:45 P .M. 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
ATTENTION — NON-GRADUATES OF H IGH SCHOOL 

Wa prepaie yi>n in a 5 Wi-fk intfiwivo c(»ur«i« fi>r the «.t;iiii Tim* a Hiifh 
9cho(»l Kiiuiviilcncy l>ii»loiuu wlii' ii I lit) Ictsat eiiuivitienl of a fo rmi l 4 
year hiifli a«-h(K»l ci>ur«»i}. A><k for spt'fiiU bi>okit>t. 
NOTE: Can(liiUt«>4 for r i v i l Servii-a exanii iiaually have uiitll time of nppoint-
uieut to ful f i l l the Hi«h Si-hool reiiiiuTnu'Ul. 

NEW CLASSES F O R M I N G — I N p U I R I FOR DETAILS 

CLERK PROMOTION 
4 CLASSES WEEKLY FOR SUPERVISING CLERK 

3 CLASSES WEEKLY FOR SENIOR CLERK 

Two classes for each t i t le are conducted in your borough of residence 
•nd the others in Manhattan only. Visit or phone for complete c lass 
schedules of days, hours and locat ion of classes in your borough. 

The DELEHANTY INSTITUTE 
M A N H A T T A N : 115 EAST 15 STREET . Phoae 6 R 3 - 6 9 M 

J A M A I C A : V1-01 M E M I C K ILVD.. b e t . Joma ico & Hi l l t ide A V M 
O P K N H U N T O f K I • A.M. U • I ' . H . mui S A T • A.M. to I f . l l . 

I I : . I I , } 1 I 1 
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L i E A P E R . 
AmeHea't tAtrgeat Weekly tor Public Employeen 

Member Audit Bureau of Circulations 

Puhlinlied every Tiiestlny by 

L E A D E R P U B L I C A T I O N . I N C . 
17 Duan* $fr«e». Ntw York 7. N, Y. BEelcmon 3-«010 

Jerry Finlielsloin, Piihlitlter 
Paul K je r , Kditor H. .1. BernnnI, Coiilrihiiting Editor 
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Vested Rights Needed 
For Pension Justice 

PU B L I C e m p l o y e e s d u r i n g t h e c o m i n g m o n t h s w i l l b e 

s c a n n i n g n e w s f r o m t h e S t a t e L e g i s l a t u r e w i t h a n x i -

ous e y e s . A m o n g t h e i t e m s a f f e c t i n g t h e i r f u t u r e w i l l b e 

l e g i s l a t i o n p e r t a i n i n g t o r e t i r e m e n t a n d i t is in th i s a r e a 

t h a t t h e S l a t e can m a k e up t o t h e e m p l o y e e w h a t i t h a s 

o f t e n f a i l e d w i t h in t h e w a y o f sa la i ' i es . 

I n n u m e r a b l e i m p r o v e m e n t s can b e m a d e t o t h e S t a t e 

R e t i r e m e n t S y s t e m a n d f o r e m o s t a m o n g t h e s e i m p r o v e -

m e n t s is t h e thes i s o f v e s t e d r i gh t s . 

W h e n e n t e r i n g S t a t e s e r v i c e , a w o r k e r is a l l o w e d t o 

Join t h e S t a t e R e t i r e m e n t S y s t e m b y c o n t r i b u t i o n s f r o m 

h i s p a y c h e c k w h i c h a r e j u s t a b o u t m a t c h e d b y S t a t e 

f u n d s . T l i e s e t w o f u n d s a r e t h e i n v e s t m e n t b y w h i c h a n 

e m p l o y e e , i f h e r e m a i n s on t h e j o b unt i l r e t i r e m e n t , e a r n s 

a p e n s i o n f o r h is o l d e r y e a r s . 

H o w e v e r , as m a t t e r s s t and n o w , a n y w o r k e r l e a v i n g 

B t a t e s e r v i c e b e f o r e r e t i r e m e n t is n o t e n t i t l e d t o a n y 

g h a r e in t h e S t a t e ' s i n v e s t m e n t in h is pens i ons . 

T h e r e is n o d o u b t t h a t th i s is an u n f a i r a n d u n j u s t 

l i t u a t i o n . 

Vested Rights Logical 

' B y e n t e r i n g in to a c o n t r a c t w i t h a p u b l i c e m p l o y e e , 

T\'hich is w h a t t h e S t a t e d o e s w h e n it a g r e e s t o c o n t r i b u t e 

t o t h e e m p l o y e e ' s p e n s i o n , t h e S t a t e is a g r e e i n g t h a t such 

a c o n t r a c t is d e s e r v e d a n d e a r n e d b y t h e e m p l o y e e . 

A s a m a t t e r o f f a c t , t h e S t a t e h a s o f t e n a r g u e d t h a t 

t h e r e t i r e m e n t b e n e f i t s it o f f e r s a r e g o o d r e a s o n s f o r en -

t e r i n g p u b l i c s e r v i c e . I t f o l l o w s , t h e n , t h a t r e t i r e m e n t 

b e n e f i t s a r e an i n t e g r a l p a r t o f t h e c a r e e r s o f f e r e d b y 

B ta t e s e r v i c e a n d t h a t t h e S t a t e ' s c o n t r i b u t i o n s t o a r e -

t i r e m e n t s y s t e m a r e e a r n e d b y an e m p l o y e e . 

T h e r e f o r e , w h e n a f t e r m a n y y e a r s o f s e r v i c e an e m -

p l o y e e is a b l e to i m p r o v e h i s m o d e o f l i v i n g b y a c c e p t -

i n g a s u p e r i o r pos i t i on in p r i v a t e i n d u s t r y , w e s e e n o r e a -

son w h y t h e S t a t e s h o u l d d i s a l l o w a n y c l a i m o n t h e In-

v e s t m e n t it h a s m a d e on b e h a l f o f t h e e m p l o y e e . T h e e m -

p l o y e e has e a r n e d a s h a r e in t h e S t a t e ' s i n v e s t m e n t . H e 

h a s e a r n e d it b y r i g h t o f c o n t r a c t a n d b y d u t y o f s e r v i c e . 

V e s t e d r i g h t s , t h e r e f o r e , a r e a m u s t in r e t i r e m e n t i m -

p r o v e m e n t s f o r 1958 . 

LETTERS 
TO THE EDITOR 
HOUSING GUARDS CALLED 
NEGLECTED EMPLOYEES 

Editor, The Leader: 
Committees a e investigating 

tlie New Yo jk City Housing Au-
tiioilty. In published reports there 
is a dearth of mention of housing 
guards. The few times the guards 
are mentioned, it is in a deroga-
tory manner, The Leader is one 
exception. They are doing a good 
job. 

The guards are uniformed per-
sonnel, sworn in and deputized 
by the Police Department, and do 
police work. They share with 
housing officers the responsibility 
of maintaining law and order in 
housing projects and construction 
sites. In many projects there are 
no housing officers, so guards 
have the sole responsibility for 
police work. In some projects 
guards have been authorized to 
carry guns. 

Housing guards have the most 
frequent contact with the tenants 
after 5 P.M. The guards work a 
4 to 12 and 12 to 8. They handle 
thousands of emergency problems. 

The morale of the guards is 
low because (1) , pay has not been 
raised in the past four years, al-
though every other maintenance 
title in the City government or 
allied agency has received one; 
(2) , although often doing police 
work, as special officers with the 
power to arrest, as a unit they are 
not Issued weapons with which to 
protect themselves, though some 
guards do carry guns supplied be-
fore the housing officers appeared 
on the scene; (3) , guards f ind 
housing officers trying to push 
them out of the Security Division 
although many guards have serv-
ed as special officers for eight 
years. 

Despite the constant threat of 
being eliminated, and the lack of 
protection to back up uniformed 
off icer duties, it is miraculous 
that guards continue to do an e f f i -
cient job for $2,750 a year. 

MICHAEL DENNISON 

W H Y M A N Y S A N I T A T I O N M E N 
PASSED UP SOCIAL SECURITY 

Editor, The Leader: 
By invitation of the officers of 

Local 831 of the Teamsters Union, 
I spoke to about 500 stewards of 
that union about Social Security 
as it affected sanitationmen. I ex-
plained the major provisions of 
the State law, the transitory retro-
active provisions, and the main 
features of coverage, benefits, and 
employee contributions under the 
Federal Social Security Law. 

Questions from the floor on fuil 
(Continued on Page 7) 

Five More States Climb Aboard 
Social Security Bandwagon 

Ti ie U.S. Social Security Law 
was amended to af ford an oppor-
tunity of combining Social Secur-
ity with statewide or local retire-
ment systems in New York, Con-
necticut, Rhode Island, California, 
and Minnesota. 

State laws to provide for this 
coordination of retirement sys-
tems, or authorizing Social Se-
curity coverage of employees ex-
cluded up to now because of mem-
bership in such systems, were 
passed in New York, California, 
Florida, Illinois, Iowa, Maine, Min-
nesota, South Carolina, and Wash-
ington. 

Wisconsin Is the first state to 
adopt a variable annuity plan, 
%hereby employees may choose to 

liave half their pension payments 
invested in common stocks, real 
estate, and other convertible equi-
ties to relate retirement allow-
ances more closely to the cost of 
living, says the Public Personnel 
Administration. 

New York allows a person trans-
ferring from one public employee 
retirement system to another to 
take along his service credits. 
Florida now allows military serv-
ice to be incladed in computing 
years of consecutive service for 
retlremeiTt benefits. 

The Uniti'd States removed the 
bar to federal Social Security cov-
erage of policemen and firemen 
covered by local retirement sys-
tems in New York, Alabama, 

Georgia, Maryland, Tennessee, 
and the Territory of Hawaii. 

Questions Answered 
ARE THE Social Security taxes 

taken out of my pay used to pay 
for government expeases in gen-
eral? W. E. 

No. The Social Security taxes 
are deposited in a special trust 
fund. They are used only to pay 
the benefits and administrative 
costs of the Social Security pro-
grame. The administrative costs 
rt'present less than 2 percent of 
the tax collected. 

REILLY TELLS WHY CAREER PLAN 
SETS MILESTONES OF PROGRESS 

A COMPET IT IVE EMPLOYEE 
himself, with experience in per-
sonel administration in the Fed-
eral and State governments, James 
J. Reilly, as director of the Bu-
reau of Classification and Com-
pensation, New York City Person-
nel Department, is one of the key 

W H E N SOMEONE applies for 
disability benefits because he is 

(Continued on Page 15) 

J A M E S J . R E I L L Y 

men in the administration of the 
Career and Salary Plan. 

Raise to Almost Everybody 

He enjoys his work not only be-
cause of its nature but because he 
feels that the Career and Salary 
Plan is a boon to City employees 
and to the &lty government itself. 

"Practically every City employee 
included in the Plan got a raise," 
he said with much satisfaction. 

His bureau is a sort of clearing 
house for studies affecting appeals 
for both upward reallocation and 
reclassification. The actual au-
thority for making recommenda-
tions rests with the appeals board, 
and final authority with the Board 
of Estimate. 

Sits in for Scheciiter Sometimes 

Personnel' D ir e c t o r Joseph 
Schechter is a member of all four 
appeals boards. Mr. Reilly is his 
princiral alternate on t h o s e 
boards. Besides, Mr. Reilly is liai-
son off icer for the Personnel De-
partment in dealings with the o f -
fice of Budget Director Abraham 
D. Beame. Hardly a day passes 
that Mr. Reilly is not at the 
Budget Director's off ice, where 
he confers principally with John 
J. Carty, chief examiner. When 
some controversial issue is sub-
ject to the customery dual rec-
ommendation, Messrs. Reilly and 
Carty try to reach agreement, and 
submit their joint proposals to 
their r e s p e c t i v e supervisors, 
Messrs. Schechter and Beame. 
Usually t h e recommendations 
stick. 

Mr. Reilly worked for the State 
Department of Labor, in the jun-
ior consultation service, which 
dealt with getting jobs in private 
industry for the younger folk. 
That post he got by passing high 
in an open-competitive examina-
tion. 

Has Federal Career 
Next he became civilian per-

sonnel off icer for the Army under 
similar circumstances. During that 
period he took a Federal examina-
tion to qualify for the hijjhest 
grade in the administrative serv-
ice. He qualified, in fact, was 
about the only one from the 
Metropolitan District who did. His 
Federal service was in New York 
City, and lie could have bettered 

his pay considerably by moving 
to Washington, D.C. But with a 
wife and four children, and roots 
In New York City, he continued 
to serve as chief of the Joint 
civilian personnel interests of the 
Quartermaster, the Chemical, and 
the Ordnance Corps. Three at a 
clip were not too many for him, 
for he had been trained in per-
sonnel administration, as well as 
well experienced in it by this time. 
Besides, having been a math ma-
jor at St. Johns University In 
Brooklyn didn't hinder him any, 
nor did tlie master's degree he 
got at the same institution of 
learning. In addition, he took ad-
vanced management and person-
nel courses at N Y U and Fordham 
University. 

No End to I t 

He entered City service after 
the bare basis for the Career and 
Salary Plan liad been laid, but 
before any of the implementing 
resolutions were adopted. All told, 
he drew up 88 resolutions, 86 of 
which were adopted by the Board 
of Estimate. They cover about 
85,000 employees directly under 
the Plan, and about 40,000 otiiers, 
men and women in the uniformed 
forces wliose salary considerations 
are committed to him for study 
and report. 

Another project that he runs is 
the desk audits of the various 
positions in the N Y C Civil Serv-
ice. These are completed at the 
rate of 20,000 a year, so that it 
will be about two years before the 
City catches up with itself, and 
after that, to a degree, will have 
to start all over again. One of the 
delights of the City's personnel 
Btructure is the fact that it keeps 
changing. 

" The Career and Salary Plan," 
said Mr. Reilly, "brought order out 
of chaos in the City's job struc-
ture, and introduced innovations 
of far-reaching importance." 

He listed tlie major precedents 
as the right of each and every 
employee to be heard on any ob-
jection he liad to title or pay, 
through both the original process 
and the appeals procedure. He de-
scribed tliese as precedents In 
government, w i t h employees 
represented on all four appeals 
boards. 

He is the co-author of the rules 
that govern the four appeals 
boards. 

Future Brought into Focus 

"Another milestone was the es-
tablishment of titles, pay and pro-
motion lines so that every em-
ployee would be paid the value 
of the services he performs," he 
said. " I t is an important Incentive 
to a career to be able to see where 
you will be in the years ahead." 

He was referring to the annual 
increment plan, too, since the plan 
provides mandatory increments 
for satisfactory service. 

At the end of this year 57,000 
of the 85,000 jobs will have been 
desk audited, leaving 28,000 to go, 
so maybe the full two additional 
years won't be required: also, of 
the 1,100 titles in the City service, 
all except 300 have been equipped 
with scientific specifications re-
sulting from studies of titles by 
his staff. 

FPEE B O O K L E T by U. S. Gov-
ernment on Social Security. Mall 
only. Leader, 97 Duane Street, 
New York 7, N. Y . 
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Postal Regulars 
t o Work Overtimo 
In Holiday Rush 

WASHINGTON, Dec. 9 — The 
Post Office Department Is en-
•ouraglngr postmasters to let their 
regular employees work overtime, 
|o help cope with the Christmas 
holiday rush, rather than hire 
outsiders. 

The department issued an order 
that reads in part as follows: 

" I t Is desired that all eligible 
regular postal employees have the 
©pportunlty to augment their 
earnings by working a practical 
number of overtime hours. 

"The cost of increased use of 
regular overtime should be offset 
by a reduction in the employment 
of Christmas assistants. 

"At the Christmas season, when 
the po.sial service s called upon 
for Its greatest effort, we need 
to make maximum use of the skill, 
experience, and spirit of dedica-
tion to the service found In our 
regular employees." 

(Contlnned from Page 6) 
coverage, current coverage, prior 
coverage obtained in private em-
ployment or through active or in-
active military service, the dls-
ablilitr provisions, and on many 
other provisions, clearly showed 
that the men fully understood the 
choice that was open to them. 

Therefore, I feel that your edi-
torial of November 28, incorrectly 

Letfers to fhe Editor 
implies that the men were not 
fully Informed of the effect of 
any election they i^ight make. 

Most of the men said that the 
physical demands of their Job 
wore them out before they at-
tained the present service retire-
ment age of 55 years, and, there-
fore, Social Security at age 65 

C H R I S T M A S 
D E L I V E R Y 

SHOP E>«RLir . MAIL EARLY 

WRAf SECURELY 

ADDRESS PLAINLY 

USE ZONE NUMBERS 

' REGISTER OR INSURE YOUR 

' I 

FREE BOOKLET by U. S. Gov-
crnment on Social Security. Mail 
only. Leader, 97 Duane Street, 
New York 7, N. Y . . 

Say you saw it advertised in 
The Leader 

Why Pay More? 
The BANKER'S 

HAT 

MANUFACTURED 
AND SOLD ONLY BY 

Truly Yours 
B E S T H A T 

FLAT TOPS TYROLEANS 

WATER 
BLOCKED 

RICHLY 
LINED 

LIGHT WEIGHTS 
All One Price 

HOMBURGS 
$ 6.60 
All One Price 

TRULY YOURS BEST HAT CO. 
Vi Block from City Hall 

139 Nassau Street—Cor. Beekman St. 

Our Only Stor» 
_ _ _ _ _ _ _ _ NEW YORK CITY. N. Y. 

would not materially help them, 
and that Is why they voted against 
Social Security. 

Your editorial stated that po-
licemen and firemen voted for 

SAVI MONIY . . . 
•UY WHOLESALI 

Gverjrtblni for the family. All namo 
brarnlj — Dintnoiirtn. JenTlry, Watr^|,e^, 
Howsewaren. Appllancrs. Oiflware, Toy», 
etc.. AT LOW WHOLESALE PKUKS . 
Tim* waatrd ii monry lost t Coma in 
and pick up your FREE WHOLESALE 
CATALOG TODAY I FRRE PARKING 
OPEN MON. . SAT. 9 8 P M. FBL (ill 
T -̂JO P.M. 

HARRY COHON * SONS. Inc. 
I 0 «9 I t i ca AT » . Bklyn 3. N. » . 

Social Security, although they 
have a 75-25 pension system and 
retirement after 20 years of serv-
ice. I feel sure that If Sanitation-
men had had the right to retire 
after 20 years of service, they, 
too, would have voted for Social 
Security. 

MORRIS WEISSBERQ 

Buy Fr«m Maaafactiirerl 

Savinqt Up to 5 0 % 
O R 

LAMPS — SHADES 
QRd LIGHTINO FIXTURES 

Concord Lamp Co. 
« W. ISth ST., N.Y.C. 

CHalMo 2-27i5 

SOUVENIR 
JOURNALS 
BuitetSHs • Programs 

. L O D G E S 
• C L U B S 
. R E L I G f G U S 
- G R O U P S 

S O C I E T I t S 
[ SPICIAL! 
ICMMfliy JoMnMi ts P*' 

GrtaUr N«w York'» Ur^ti* printtri 
•( SouvtnSr Jsurnali. S*rvin9 latii-
fifd cuitomart line* 1725. Ptrfact 
rtiulti itturad—RUSH WORK our 
ip.el»lfy. CALL NOW for LOW. 
LOW quoUtioni en top quality work. 

IRA ROSENBERG 
UNION SHOP 

II EAST LLSTK ST.. N. Y. 
U 4^340 

LONG ISIAND BRANCH . Eves,. Phone BO 84972 

/OO a month he/ps 
keep him out 

of fhe reef 

$100 a month may not sound like a lot of money, but it mooni a lot to • 
Stat* Hospital omploye* who it recovering from a hip injury. Thit it tho 
amount of the ditability chock this man hat received ovory month for Ih* 
past 33 montht. H« utei it to holp pay tome important b i l i t . . . lo help 
keep him out of the red financially. 
Becaute an accident and ticknett can ttrike anybody, even you, you loo 
need the protection offered under the C.S.E.A. Plan of Accident and Sicknett. 

for full datailt, gal in touch with on* of ihtit oxporionemd imurmco 
covMif/on who work in our Civil Sorvieo Dtpartmonl. 

John M. Devlin 
Harrison S. Henry 
Robert N . Boyd 
Anita B. Hill 
Thomas Canty 
Fred Busse 
Thomas Farley 
Charles McCreedy 
George W^ichob 
George Weltmcr 
William Scanlan 
Millard Schaffer 

President 
Vice President 
General Service Manager 
Administrative Assistant 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 

148 Clinton St., Schenectady. New York 
342 Madison Avenue. New York, New York 
148 Clinton St., Schenectady, New York 
148 Clinton St., Schenectady, New York 
Box 216. Batavia, New York 
23 Old Dock Road, Kings Park, New York 
1 ip Trinity Place, Syracuse. New York 
20 Briarwood Road, Loudonville.New York 
3562 Chapin, Niagara Falls, New York 
10 Dimilri Place, Larchmont, New York 
342 Madison Avenue, New York, New York 
12 Duncan Drive, Latham. New York 

T E R m S M t L V a W E U L . , 

MAIN OFFICE 
148 CLINTON ST.. SCHENECTADY I, N.Y. 
FRANKLIN 4-7751 ALBANY 5-2032 

905 WALBRIDGE BLD9. 
BUFFALO 2, N. Y. 
MADISON 8353 

142 MADISON AVE. 
NEW YORK 17, N. Y. 
MURRAY HILL 2-7895 

WONDERFUL 
BOND'S BONUS 

CHARGE SERVICE FOR 
MR. and MRS. AMERICA 

(AND CHILDREN) 

all the new clothes 
you want-right now 

• j f i l all your Christmas 
^ ^ jn one swoop 

Ijffltf don't pay us a penny 
^ ^ until next February 

W J M then you may take up 
^ ^ to 6 months to pay* 

A just say that^e i t r 
^ ^ and have a 

wonderful time shopping! 

^o/tt/i' 
Mhiiet durg$ ifpayrntm 

tn comflmi AfU lOik 

AMERICA'S lARQEST CLOTHIER 



(Continut^d from Page 2) 
Albany, one In New York City. 
Pee $3. Requirements: one year of 
experience In statistical drafting, 
drafting, or art work and either 2 
more years of experience or 2-
year course in commercial art or 
design including technical draw-
ing, mechanical drawing or draft-
ing or equivalent training and ex-
perience. Test date, January 18. 
(December 20) 

6173. BOAT INSPECTOR. $5,020-
$6,150. One vacancy in Albany. 
Fee $5. Requirements: U.S. Coast 
Guard pilot's, master's or mate's 
license and 18 months' experience 
«s licensed pilot, master or mate 
and either graduation from mari-
time officer's training school or 4 
more years of experience. Test 
date, January 18. (December 20) 

•6177. ASSOCIATE WELFARE 
CONSULTANT (Adult Institu-
tions). $7,500-$9,090. One vacancy 
In Albany. Fee $5. Requirements: 
two years of gradrate training in 
approved school of social work, or 
master's degree in public health, 
public administration, hospital ad-
ministration, or hospital manage-
ment and 5 years experience in a 
hospital or medical institution, 
welfare agency or public health 
agency with group care facilities. 
Including 3 years in an adminis-
trative. executive, or consultative 
capacity. Test date, January 18. 
(December 20) 

6596. ANESTHETIST, Wyoming 
County. $5,500-$6,500. One vacan-
cy. Pee $5. Requirements: license 
or eligibility for license as regis-
tered professional nurse and either 
a course in anesthesia plus one 
year of general nursing experience 
er equivalent training and experi-
ence. Test date, January 18. (De-
cember 20) 

6176. SENIOR NUTRITIONIST. 
$5,840-$7,130. Two vacancies in 
Albany. Fee $5. Requirements: 
bachelor's degree in foods, nutri-
tion, institution management, or 
related field and 2 years super-
visory experience In nutrition and 
dietetics with responsibility for 
food service and/or special diets 
•nd either 2 years teaching die-
tetics, nutrition, or institution 
management or 2 years experience 
in nutrition and dietetics or equiv-
alent training and experience. 
Test date, January 18. (December 
2 0 ) 
6175. SENIOR HISTOLOGY 
TECimiCIAN. $4,080-$,050. Two 
vacancies in Brooklyn. Fee $4. Re-
quirements: either bachelor's de-
gree In chemistry or biology plus 
•na year of experience in histology 
cr ons year of supervisory experi-
ence in preparation of tissue speci-
mens for microscopic examination 
er equivalent training and experi-
ence. Test dat«, January 18. (De-
cember 20) 
• 174. ASSISTANT DIRECTOR OF 
MENTAL HYGIENE NURSING 
SERVICES. $7,500-$9,090. One va-
cancy In Albany. Fee $5. Requires: 
license or eligibility for license as 
registered professional nurse and 
fraduation from school of nurs-
ing and bachelor's degree and 5 
years of graduate nursing experi-
ence Including care of mental pa-
tients and teaching or administra-
tive experience and either mas-
ter'! degiee in nursing education 
er 30 credit hours toward a degree 
In nursing education. Test date, 
January 18. (December 20) 
•6697. ASSISTANT INSTRUCT-
OR OF NURSING ARTS, West-
chester County. Appointment at 
$4,440 with annual increases to 
$4,980. One vacancy. Fee $3. Re-
quirements: license or eligibility 
for license as registered profes-
•ional nurse and graduation from 
•chool of nursing and either one 
rear of nursing experience plus 
|0 credit hours toward bachelor's 
degree in nursing educatino or 
(upervislon or equivalent training 
fnd experience. Test date, Janu-
ary 18. (December 20) 
181. PUBLIC HEALTH DENTAL 
BYGIENIST. $3,870-$4,810. Im-
mediate openings. Fee $3. Candi-
dates must meet the following 

iequlrements: License Bequire-
iient: possession of a license or 
liglbility to enter the examina-
lon for a license to practice den-
Eil hygiene In New York State. 
Successful candidates who have 

k9t obtained their licenses at the 
Bme the eligible list is established 

}1I not have their namei placed 
ttic ellflble IIM untU they have 

received their licenses and have 
so notified the Department of Civil 
Service.) and graduation from an 
approved school of dental hygiene 
and any one of the following: one 
year of satisfactory experience In 
public health or school health; or 
posses.sion of a bachelor's degree 
in dental hygiene from a recog-
nized school; or satisfactory com-
pletion o fone year of fraduate 
training from a recognized school 
of public health; or possession of 
a New York State permanent cer-
tificate to teach dental hygiene. 
No written test. (No closing date) 

PROMOTION 
5259. SENIOR CONSERVATION 
PUBLICATION EDITOR. $7,130-
$8,660. One vacancy. Candidates 
must be permanently employed In 
the competitive cla.ss In the De-
partment of Conservation, (exclu-
sive of the Division of Parks and 
the Division of Saratoga Springs 
Re.servation) and must have 
served continuously on a perma-
nent basis in the competitive class 
for one year preceding the date of 
examination in a position allocat-
ed to grade 18 or higher. Test date, 
January 18. (December 20) 
5260 ASSISTANT DIRECTOR OF 
VITAL STATISTICS, $7,500-$9.-
090. One vacancy. Candidates 
must be permanently employed In 
the competitive class in the De-
partment of Health and must have 
served continuously on a perma-
nent basis in the ocmpetitive class 
for one year preceding the date of 
examination in positlonh allocated 
to grade 18 or higher. Test date, 
January 18. (December 20) 
5261. SENIOR CLERK (Billing). 
$3,300-$4,150. Several vacancies in 
NYC. To be eligible to take the 
written test, candidates must be 
permanently employed in the 
competitive class in The State In-
surance Fund, Department of La-
bor and must have served contin-
uously on a permanent basis in 
the competitive class for three 
months preceding the date of ex-
amination in clerical positions al-
located to grade 3 or higher. Can-
didates must be permanently em-
ployed in the competitive class In 
The State Insurance Fund, De-
partment of Labor and must have 
served continuously on a perma-
nent basis in the competitive class 
for one year preceding the date of 
appointment from the eligible list 
in clerical positions allocated to 
grade 3 or higher. Test date, Jan-
uary 18. (December 20) 

6263. FRINCIFAL FILE CLERK. 
$4,080-$S,050. One vacancy la Al-
bany. To b« eligible to take the 
written test, eandldates must be 
permanently employed in the 
competitive elaaa in the Depart-
ment of Publle Works and must 
have served eontlnuously on a 
permanent basis m the eompetl-

Ulflmafe In Italian Cuitln* 
P A K K I M o 

Aeron th» Sfreef - lenqi icf Hall 

ALFONSO'S 
RESTAURANT 

Cor. Hedten ft Grand 
Alkany, N.Y. Tel. 5 9322 

tive class for six months precedbiR 
the date of examination in clerical 
positions allocated to grade 7 or 
higher. Candidates must be per-
manently employed in the compe-
titive class In the Department of 
Public Works and must have 
served continuously on a perma-
nent basis in the competitive class 
for one year preceding the date of 

M'c V E I G H 
FUNERAL HOME 

tO i N. ALLEN ST. 
ALBANY, N V. 

a-9428 

N E M I T H ' S 
WOULD WIDB SALON 

• ALPHA ROMEO Km.<i.(rr 
• AUSTIN KEALEYS it.».<i*.t» 
• AUSTIN ASS Se.l«n. 
• BORGWARDS 

8(iit((m WnRoiiR aiii) S-Donrtt 
• BMV/ ISETTA soo >..,i aoe 
• DS 19 CITROEN 4 m,.., 
• GOLIATH 3-II<ior, Convertibles, Wngont 
• HILLMANS 

Cunverlililes, WaKiins, Se<liiii« 
• LAMBRETTA MTR. SCOOTER 
• TRIUMPH TR3 
• RENAULTS Daiii>liliiet mid 4(V 
• JAGUARS 

8.4 Seilnns, Mark S ' l, XKI.10 
• MORRIS 

Convertible, Woum, t-Door 
• PORSCHE 

Convertible, Rpeedster, Ciiiipt 
• SUNBEAMS 
• F I A T S »IiiUI|)!«, Wrntons, teilaiu 
• M G A RoailHter, Coiippii 
• JAGUAR ECLUSIVE DISTRIBU-

TOR FOR 19 COUNTRIES 
All Models on Hand 

LATHAM, N. Y, 

YANKEE 
TRAVELER TRAVEL CLUB 

K.D. 1 - Box 0, Rensselaer, .N. I . 
Albany 4-«737 - «J- : t «n i 

Troy ENterprlse » « 1 3 

Dee. I I . 15(h (Sat. unci Snndaj-) New 
Vork Clt.v. Hpecial ClirlHlinas Tour. 

$13.50 

Tlie winter Is lonit. Pnt ymirhelf Into 
knnimer on a wintery ilay ivi)h a 
Vankea Traveler Tour. 

Call these Tel. Numbers 
VIbany 4-6Ti7 — Troy Ar«nal S.00i>9 

appointment from the eligible llrt 
In clerical positions allocated t4> 
giade 7 or higher. Test date, Jan-
uary 18. (December 20) 

(Continued on Page S) 

H U E S T E D 
PHARMACIES 

Sforef At: 
132 State 

(24-hr. Service) 

Washington & Lark 
•roadway at State 

A l b a n y , N . Y. 

In Time of Need. Call 

M. W. Tebbutt's Sons 
176 Stafe 420 Kenwood 
Albany 3-2179 Delmar 9-2212 

Over 100 I r a r * of 
Dlstingiilqlied Paneral Servir* 

A I .BANV, N. ¥. 

DISTINCTIVE 
GIFTS 

AND 

Fireplace Furnishings 
ThU Xmas make jrour r i f t fcivinp •omr-
thinr to b^ long apprroi.'itetl. Visit oni-
outsiaiuIiiiK GIFT SHOP la Albany. 
Fret Gift Catalogue. 

FIRESIDE SHOP 
stop 23 Albany Schenectady Rd. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

KKKB 8A.M1-LKS 

10(t0 Embossed business cania $4.(15 poet-
paid. Prompt deliveiy. H. SH.\RPE NEB-
VICE. 103 Hudson Ave., Albany. N. Y 

PETS & SUPPLIES 

Canaries, Parakeets, Mynahs, 
Cockatiel.s, Monkeys, Hamsters, 
Guinea Pigs, Rabbits, Mice. 
WIGGAND'S PET SHOP, 122 
Hudson Avenue, Albany, N. Y. 4-
5866. 

WE'RE GLAD!!! 
TO WELCOME YOU TO THE 

DeWitt 
Clinton-

. L A W . " ' 

alt sbeaM uftll 

J X ' * M o n o g t r 

APTS. FOR RENT 
Albany 

BERKSHIRE HOTEL, 140 State 
St. Albany, N. Y. ' i block from 
Capitol; 1 block from State Office 
Bldg Weekly rates $14 & up. 

Comfort, (urn. 6 rooms apartment. Com-
plete f loor. Including heat & ulilitifB. Al-
bany, 300 Clinlon Avenue. Phone 380«0. 

MAYFLOWER - ROYAL COURT 
APARTMENTS — Purrished, Un-
furnished, and Rooms. Phone 4 -
1994 (Albany). 

CHURCH NOTICE 
ALBANY FEDERATION 

OP CHURCHES 
1% Churches united for Church 

and Community Service. 

• 
• 
• 
• 

YOU NAME THE TERMS 
YOU BUY HERE 

SIGN HERE AND PAY HERE 

OUR INSPECTION — Y O U R PROTECTION 
A R M O R Y I ^ A R A G i : 

DE SOTO PLYMOUTH DEALER 
Home of Tct fed Used Cars 

926 CENTRAL AVE. 2-3381 
• ^ " ^ • T ' ^ ^ ' ^ O p e n I v e i . Til 10 P.M 

i 
i < 
4 

M.4 pm, 1K» MUM sruui! DISIUUl riM tuui 
(INIIIIIN'$IHIUIIIC0..l1D.,llNttN, N.L 

How much INTEREST did 
YOUR Christmas Savings 
EARN this year? 
W e Pay 

ZV4jc 
dividend 

PER YEAR ON ALL CHRISTMAS SAVINGS 
PLAN ACCOUNTS OF $10 OR MORE! 

Be Smart—open your 1958 Christmas Savings Plan NOW. 
All accounts insured up to $10,000 «t your 

VOORHEESVILLE SAVINGS & LOAN ASSN. 
Voorheesville, N. Y. Phone ROckwell 5-2772 

Open Mon-Thurs. 9 a. m. fo 4 p. .m 
Friday 9 a. m. to 8 p. m. 

Voorkeeivill* Savin9« A Loan Afse. 
foerkeesvilla, N. V. 

fil•os• moll m* yowr Ire* Save—by Mall Inferma tlon. I am tatsrested In: 

{•vtngi Sh«r« Account il Chiitfrnei icvingt Pl«n Shar* Account 
Plt*>« Print 
NAME ... 

ADDRESS CITY STATE 



(Continued from I age 8) 
6263. PR INC IPAL LAND AND 
CLAIMS ADJUSTER $11,320-
$13,390. Three vacancie.s. Candi-
dates must be permanently em-
ployed In the competitive class in 
the Department of Public Work.s 
and must have served continuously 
on a permanent basis in the com-
petitive class for two years pre-
ceding the vlate of examination as 
Associate Land and Claims Ad-
.luster. Test date, January 18. (De-
cember 20) 

6264 ASSISTANT LAND AND 
CLAIMS ADJUSTER. $9,220-$ll,-
050. Two vacancies. Candidates 
must be permanently employed in 
the competitive class in the De-
partment of Public Works and 
must have served continuously on 
a permanent basis in the competi-

^ v e class for two years preceding 
ffhe date of examination as Senior 

Land and Claims Adjuster. Test 
date, January 18. (December 20) 
6265 SENIOR LAND AND 
CLAIMS ADJUSTER. $7.500-$9,-
090. Various vacancies. Candidates 
must be permanently employed in 
the competitive class in the De-
partment of Public Works, and 
must have served continuou.sly on 
a permanent basis in the competi-
tive class for two years preceding 
the date of the examination as 

new 

MAYTAG 
automatic 

washer 
ridi clothei •( lint, dirt ind sand! 
Now have lint-free clothes auto-
matically. New M A Y T A G twirli 
lint out 926 holes in the tub it-
lelf. No pani . . no traps . . . no 
gadgets. 

PIUS Maytag'i 

^ famous , . , 

' • i Speeds 

• 3 Water 
Temperatur*! 

• Sudt Savtr 

• Automatic Watar 
Level Control 

AFTER SMALL 
DOWN PAYMBNT 

PENNIES WEEKLY 

AMERICAN 
HOME 

CENTER, Inc. 
A16 THIRD AVE. 
•t 40tli St.. N. Y. C. 

N U 3 . 3 6 1 6 

tovl*9t OR Apptioncct, 
Air Coii4iHoa»rt, Teyt, Pragi, 

Giftwara, Nyloa* 

A MOST CORDIAL 

TO THE 

33,600 NEW YORK STATE EMPLOYEES 
AND THEIR DEPENDENTS WHO HAVE CHOSEN 

THE ( j H I OPTION 

FOR THEIR HEALTH INSURANCE 
W e are gratified tliat so many New York State 
eniployees clecitlcd tliat tlie G.H.I. "Family 
Doctor Plan" is the form of insurance that 
best meets tlieir nieclical needs. We take great 
jiride in the popularity of our non-profit plan 
vhic l i combines coverage from the first visit— 
without "deductibles" or "co-jiisurance"—with 
llie freedom to cboose your own doctor. 
But we are even more pleased by your re-
cponse to the fact that tboices were offered 
you. Your appreciation of the opportunity to 
fu'lect the kind of insurance plan that makes 
nio.st sense to you has convinced us that our 
championing of such choice Is well founded. 
Your actions confirm our belief that people's 
medical needs are varied and individual—and 
lliat no matter how excellent any specfiic plan 
for group insurance may be, a iizeable per-
ivntage within the group v i l l consider them-, 
• e h e s better served by an «lternative program. 
^V'e trust tliat yon, our new policy holders, will 
lake full advantage of your medical coverage 
•o lliat von and your families will enjoy better 
health lit the yeari ahead. You are insured 

.P*ySTHtOOCTOIt BILLS' 

for preventive services, as Wf̂ lll hc for an »m-
Jimited number of home and off ice \i8its for 
general care, an unlimited imniber of surgical 
operations, diagnostic x-ravf and laboratory ex-
aminations and maternity care, Jf you use a 
)>iirlicipating doctor, this Jnsnrance will , in 
aJniost every case, pay his pntire bill. But yon 
get substantial cash benefit^ »io matter what 
doctor you choose. 
T o answer any questions you may have con-
cerning your benefits or about matters of pro-
cedure or claims, G1I[ has decided to con-
timie the SPECIAL INFORMATION SERVICP: 
v l i i ch we let np to answer your qnestioni 
during the period when yon were exercising 
Aoiir choice. A letter addressed to that infor-
mation service (at the (r l l l o f f i c e ) , or a phone 
call to SPring 7-6000, Ext. 88 in New York 
(lily will bring prompt and conrleous assist-
ance In putting your insurance lo work. In 
tli« Capitol District, call the 0|>erator and 
ask for EnEterprise 6-.<88. 

e are happy to liave l)i« opporltmity lo 
at'k for Enterprise 6-.'}88, 

i3 
^ The oldest non-profit Medical Insurance Organization serving the New York Ccmmunity. i 

.PAYS THE OOCTOMlLtS* 
S 

III 

s G R O U P H E A L T H I N S U R A N C E , INC. 
221 FOURTH AVENUE. NEW YORK 3. N. Y. SPring 7-A(»(IO 

.PAYS IHt DOCTOR BILLS- •PAYS THE DOCTOR BILLS< 

yDINBIIMENTMniliaS, t h i s C O U P O N S A V E YOU 

\ 

S A V I N 6 S a p to 3 0 % f ( 0 m 
ttaodard rates are yoan because 
you eliminate from your pre-
mium the cost of maintaining 
(he customary agency systenv— 
and, you are not requited to 
^ y ^ membership k*s of any 

UNSURPASSED O A I M 
SDVICE wherever you are— 
whenever you need it. Over 700 
profeisional claim Mpretenta-
lives, located ia every tiae-
able city in the UL & and ia 
pwsetsiont. i 

COUNTRY-WIDE 
PROTECTION wheccver j o a 
drive, you and your entire lam-
Uy are proteaed by the broade* 
Standard Family Auto Insur-
Pdicy—«t no increaM to COM. 

GOVERNMENT EMPLOYEES 
NSURANCe C O M R A N Y 
rcjiM aimk C*mfmt M ttlU^ mUk V. S. CwtrwuM 

S P E N D ON 
IHSURANCE 

^ GOVERNMINT EMPLOYEES INSURANCE COMPANY 
150 NASSAU ST., NKW VOKK 7, N. V. 

I At« O Sinjlt D Oteu|)ilioii(o(.unki(«ctimn»inn«ir»rce!)-. 
I Uutioa ol C«i (il «i«tieBt tiom ittidinct <d<tie»> 

|Y, Mik« Mgdil (Oil., itc.) Budy Slyld CurcMw Oatt • Ntw 

» 1 / • Us«) 
I. (•) Days p« IKMII M l diivtn lo w«li? One » J » d i s U i m mi l t j . 

( t ) l< CM u u d m n t oaapalNi i oi bu i i nn i ? (CicJudini lo tiid Imni mii li> u VM • N« 
t. AMilwiul op«m«» mid«f » i n Iwimhold «l pnwnl iiim: 
1 « » K a b l w i Hai . la l SUHui X o l U s t 

1 

MAIL TODAY FOR RATES 

No Obl igat ion • No Agent Wi l l Ca l l 



(Continued from Page 9» 
Assistant Land and Claims Ad-
juster. Test date, January 18. 
(December 20) 
5266. ASSISTANT LAND AND 
CLAIMS ADJUSTER. $6,140-$7.-
490. Six vacancies. To be eligible 
to take the written test, candi-
date.s must be permanently em-
ployed In the competitive class in 
the Department of Public Works 
and mu.st have served continuously 
on a permanent basis in the com-
petitive class for six months pre-
ceding the date of examination as 
a Junior Land and Claims Ad-
juster. Candidates must be per-
manently employed in the com-
petitive class in the Department 
ot Public Works and must have 
served continuously on a perma-
nent basis In the competitive cla.ss 
for one year preceding the date of 
appointment from the eligible list 
B3 a Junior Land and Claims Ad-
juster. Test date, January 18. (De-
cember 20) 

5267. JUNIOR LAND AND 
CLAIMS ADJUSTER. $5,020-$6,-
150. 26 vacancies. Candidates must 
be permanently employed in the 
competitive class in the Depart-
ment of Public Works and must 
have served continuously on a 
permanent basis in the competitive 
class for one year preceding the 

Where To Apply 
For Public Jobs 

C. S.—Second Regional Oflfice. 
U. S. Civil Service Commission, 
641 Washington Street, New York 
14. N Y (Manhattan) Hours 8:30 

• to 5. Monday through Friday; 
closed Saturday. Tel. WAtklns 
4-1000 Applications also obtain-
able at post offices, except the 
New York, N Y., post office. 

STATE - Room 2301 at 270 
Broadway, New York 7, N.Y., Tel. 
BArclay 7-1616; lobby of State 
Office Building, and 39 Columbia 
Street. Albany, N. Y., Room 212; 
State Office Building, Buffalo 2. 
N. Y. Hours 8:30 to 5, closed 
Saturdays, Also, Room 400 
at 155 West Main Street, Roch-
ester, N. Y., Monday,'! only, 9 to 
B All of foregoing applies also to 
exams for county Jobs conducted 
by the State Commission. 

NYC—NYC Department of Per-
•onnel, 96 Duane Street, New York 
7, N. Y. (Manhattan) two block 
north of City Hall, just west of 
Broadway, opposite. The LEADER 
office Hours 9 to 4, closed Satur-
days, except to answer inquires 
9 to 12. Tel. COrtlandt 7-8880. An." 
mail intended for the NYC De-
partment of Personnel, should be 
addressed to 299 Broadway, New 
York 7. N. Y. 

Board of Kducatlon, Teach: 
Only — Board of Examiners 
Board of Education, 110 Living-
ston Street, Brooklyn 1, N. Y 
Hours 9 to 4:30, except Saturdays 
and Sundays. Tel. ULster 8-1000 

NYC Travel Directions 

Rapid transit lines for reaching 
the U. S., State and NYC Civil 
Service Commission offices In NYC 
follow: 

State Civil Ser\'ice Commissioa, 
NYC Civil Service Commission — 
IND trains A. C, D, AA or CC to 
Chambers Street; I R T Lexington 
Avenue line to Brooklyn Bridge; 
BMT Fourth Avenue local or 
Brighton local to City Hall. 

U. S. Civil Service Commission 
— IRT Seventh Avenue local to 
Christopher Street station; IND 
trains A, E, F, D, AA or CC to 
Washington Square. 

Data on Application by Mail 

Both the U. 8. and the State 
Issue application blanks and re-
ceive fliled-out forms by mall. In 
applying by mall for U. S. Jobs do 
not enclose return postage. Both 
the U.S. and the State accept ap-
plications If postmarked not later 
than the closing date Because of 
curtailed collections, NYC resi-
dents should actually do their 
mailing no later than 8:30 P.M. 
to )btain a postmark of that date. 

NYC Issues and receives blanks 
by mall when the exam notice so 
•tates and if six-cent-stamped en-
velope enclosed, self-addressed. 

The U. S. charges no applica-
tion fees. The State and the local 
Civil Service Commissions charge 
fees at rates fixed by law. 

date of examination In any en-
gineering po.sftion allocated to 
grade 11 or higher. Test date, Jan-
uary 18. (December 20) 
5268. SENIOR INSPECTOR OF 
WELFARE INSTITUTIONS. $5,-
840-$7,130. One vacancy in Albany, 
one In Syracuse. Candidates must 

Mulligan — Dec. 6 — LEADER 
be permanently employed In the 
competitive class In the Depart-
ment of Social Welfare (exclusive 
of the Institutions) and must have 
served continuously on a perman-
ent basis In the competitive class 
for one rear preceding data 

of examination at Inspector of 
Welfare Institutions. Test date, 
January 18. (December 20) 
8269. SENIOR ESTATE TAX EX-
AMINER. $5.550-$6,780. One va-
cancy In NYC. Candidates must 
be permanently employed in the 
competitive class In the Depart-

ment of Taxation and Finance Bn4 
must have served continuously oil 
a permanent basis In the com« 
petltive class for one year precede 
Ing the date of examination aa 
Estate Tax Examiner. Test dat% 
January 18. (December 20) 

(Continued on Page 111 

BIG BUY 
new 1958 

of the year in automatic washers! 

WESTINGHOUSE 
LAUNDROMAT automatic washer 

with sensational REVOLVING AGITATOR WASHING 

Yours 
for 

just 
PENNIES A 
DAY AFTER 

SMALL DOWN 
PAYMENT 

All these exclusive 

Westinghouse features: ^ 

Soap 'N Water Saver 
.sares half the detergent, up to 
23 gallons of water per load. 

PatMtted Weighing Door 
is actually a scale, shows ex> 
actly where to set Soap ' N 
Water Saver. 

Two-Cycle Fabric Master Dial 
gives settings for fine and reg-
ular fabrics. 

Water TMnperature Dial 
provides three settings—hot, 
warm and cold. 

Big worli surfac* 
— front loading leaves a full 
sweep of work surface on top. 

• 

See this great Laundromat 
model on our floor today. 
At little as down 
deliveKB it to your htxne. 
P a y as little as 
per week. 

Here's why Revolving Agitator Laundromat Is best: 

WASHES CUAHDI 
There's no old-
fuhionnt eea-
ter-poit.ClothM 
KO imidt th* 
Kevolvinf A|i> 
tator which liftfc 
tunu, pluncm 
them so tlmei • 
minute, traehei 
ott the clothe* 
oA the time. Ttw 

MNSES KTTEKI 
Revolrioc Afi-
tator lifts dothm 
while eoU and 
dirtr w»ter 
dnin >w«y from 
(never bacic 
through) them. 
Cent«r-po«t ma-
•hinee etrain It 
•U back throuch 
the clothe*. Tin 

\ \ 
cuMs i m i f i 
BecauM of it* 
patented de-
sign, th* t , a u D -
dromat clean* 
clothe* battel̂  

IMB/T—" then automati-
I c a l l y cleans l i -

•ell—read/ [at 
tha next k > a d . 
An sand, scum, 
lint (o down th* 
d r a i n . T h * S « K 

TtrtirmtlU 

A Westinghouse 
Laundromat and Electric 

Dryer 
for Every Need! 

l o i O H m u i 

utohiiDnr Tafea 

AMERICAN HOME CENTER, Inc. 
616 Third Ave*, at 40th Street, N, Y. C. MU 3-3616 

SAVINGS ON APPLIANCES, AIR CONDITIONERS. TOYS. DRUGS. GIFTWARB, NYLONS 

youcMMBsSUUe...iFiT'8 W^sUngllOUSQ) 



(Continued from Paite 10) 
20n. SENIOR SOCIAL W O R K E R 
( P S Y C H I A T R I C ) . $5,020 - $6,150. 
V a r i o u s vacancies. Candidates 
must be permanently employed In 
the competitive class in the De-
part of Mental Hygiene and must 
have served continuously on a 
permanent basis in the competi-
tive class for 11 months preced-
ing the date of application as 
Social Woiker 'Psychiatric). Tests 
held frequently. No closing date. 

SOFRIM SOCIETY DANCES 
The first annual dance of the 

Sofrim Society, Of f ice of the 
Comptroller and the Department 
of Finance was attended by more 
than 350 persons. Among the 
guests were Victor A. Campione, 
administrative asistant to Comp-
troller Lawrence E. Gerosa; As-

s e m b l y m a n John T. Satriale, and 
H a c k Buchholtz, chief of the Bu-

reau of Administration in the O f -
fice of the Comptroller. 

FREE BOOKLET by I T . S. Gov-
rrnment on Sooial Security. Mail 
only. Leader, 97 Duane Street, 
New York 7, N. Y . 

REAL ESTATE 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 
LONG ISLAND LONG ISLAND LONG ISLAND 

BEST BUYS 
ST. AL8ANS $15,250 
1 f a n i i l . v Boli<f b r I r U . 5 l a r j r e r o t i n i f i , 
H o l l y w o o l i-o')ni'«'«| t i l r b ; < ( h , i iHi( l<'rn 
k i i r h i ' i i . Ju 'Ht , F p n o e f o r . ' J - r o o m 
H p t . S m a l l c a « l i a b o v e G . I . D i o i t -

ST. ALBANS $14,900 
1 f a m i l y , 7 r o n n u * , 4 n i . ' jMlP iR i / . f i l 
b f i l i ' o o n i f * . 1 ' j n i o i U ' r i i t iU-d b a t l i f ; 
t i n l s b p i } h a « r i u o n t . A l l t u o d i r n i t n -
p i o v t i J i c i U s . S m a l l c a s h . 

ST. ALBANS $19,500 
2 f a m i l j l i l f f a . h e i l h o u s e , o n e 5 V j 
a n i l o n e 4 r o o m n p t . , P l o t , 
w i i l M d - n . n l l c a i D C l l i i l f , H H r o n n i s a i r -
r o n c l i t i o n f i i . -T V i i i t h s . r in i f^hct l tiiiHP-
n i c n l , t i l l h c i i t , B a r i l K e . l o a i l s 
o [ e x t i - a n . H i i i a l l c i tK t i . 

A c l Q u i c k l y I 
O r H E I t I A N D U K A M I I . I E S 

MALCOLM REALTY^ 
Sf I I I - r .M F n r i n f r u B l v i l . , S t A l i m n * 

% HOIlis 8-0707 — 0708 

Sanitationman 
Physical Rules 

r" 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

The following are the perfor-
mance ratings In the physical test 
for New York City sanitationman 
candidates. 

No date has been set yet. The 
written test papers are being 
rated. 

TEST I 
Power 

Standing Broad Jump) 

Candidates must toe line and 
take off with both feet at one 
time. cThree trials). 

Distance Percent 

8 feet 6 or better 100 
8 feet 4 or better 98 
8 feet 2 or better 96 
8 feet 0 or better 94 
7 feet 10 or better 92 
7 feet 8 or better 90 
7 feet 6 or better 88 
7 feet 4 or better 86 
7 feet or better 84 
7 feet 0 or better 82 
6 feet 10 or better 80 
6 feet 8 or better 78 
6 feet 6 or better 76 
6 feet 4 or better 74 
6 feet 2 or better 72 
6 feet 0 or better 70 
5 feet 10 or better 65 
5 feet 8 or better 60 
6 feet 6 or better 55 
6 feet 4 or better 50 
B feet 2 or better 45 
B feet 0 or better 40 
Less 0 

TEST I I I 
Strength 

(Abdominals) 
With his feet held down, while 

in a supine position, candidate 
must assume a sitting po.sltion, 
carrying up barbell behind neck 
(Three trials). 

i 
i 
i 
i 
i 
i 
i 
i 
i 
i 
i 

TROJAN i 
i 

INTERRACIAL 
ONLY $375 CASH 

4 Bedrooms 
SO. OZONE PARK $10,500 
D lai lii il Mix Kill, 7 roonis, 
lionh a n i l balh, oil unit, l . i i i . -e 

Ijla.vrooni i n J i n i s h e d I ' a m ' n i r n t , 

loadFt ( i f p . x l f r a s i n t - h u k ' d , <'un-

x c n i i ' H t l o ( • v t T . v l l v n y -

Hurry This Will Go Fast 
ONLY $750 CASH 

SPRINGFIELD GARDENS 
$12,990 

B i m K a l o w , i l r l . - f h r i l o o i - n r r . B . 
IMir. l i a n i l l i a t h , p l u s i * l a n s i n n 
a l t i c . f u l l l i a H P t n f ' i i t . n i l li a l . 
k - a r a t c , j M a n y v a l u a b l e c x I r a B 
j n i ; U n l r i l . 

Owner's SaerWee 
Hurry - See This To-Doy 

J A M A I C A $13,500 
ONLY $825 CASH 

I . a r i t P f a m i l y , H a n d b a l h — 

7 a n d balh, l u l l haBcniPOl. oli 
h p a t , m a r S u b w a y , s i - l i o n l n , 

jlimiDinK. 
Hurry—llilvp (<>i)fliiffl waifinK 

Live Renf Free 

0.1. MortcKEM at I',-. 7/. Avail. 
•Iile. Hiiirv. Hurry. Hurry. 

OliPM 7 Ilayn u U'<>rk 

OL 9-6700 
^ 114-44 Sutphin Blvd. 

I . K ( i A L N O r l f K 

Pounds Percent 
70 100 
65 95 
60 00 
55 85 
50 80 
45 75 
40 70 
35 60 
30 50 
25 40 
No weight 0 

N O T I C E i « b f i r b y s i v c n C h a t a l i m i l r d 
p a r l n i m l i i l ) h a a b i c l l f o r m e d i l l p n i m i a n i * 
o t t l i e A l t o f l i i j a e l l l i l l e d " T h e I l l i i f o r i n 
L i m i t e d I ' a r t i i e r s h i p A i ; t " o f t h e S t a l e o f 
N i w Y o r k , RS m o d i f i e d . 

T h a i t h e n a m e o t t h e f i r m i s P F K I F E R 
B R O S , a n d t h a t t h e g e n e r a l n a t u r e o f t h e 
h n n i n e n a t o l i e I n m B . - n l e i l i s t h e g e n e r a l 
i n c l a l f a b r i c a i i n p b n s i n e s s . 

T h a t t h e n ; i t n e a n d p l a n e o f r e s l d o n e e 
o t t h e g e n e r a l p a r t n e r U H . W h i t m a n 
l . l i i n s l a n , 1 1 H a r r y f U i . e . R a d b n r i i . N e w 
. l e r w e y , a n d t h e n a m e a n d i i l a e e o f r e s i -
i l e n . ' e o t t h e l i n i i t e . l p . i r t n e r in W i l l i a m 
I T e i t f e r , J r . , 1 1 B a r r y P l a e e , R a d b l i r n , N e w 
J e r s e y . 

T h e p a r t n e r s h a v e c o n t r i b n t e d a s t h e i r 
s h a r e s u t t h e y . - i i i i t a l o f t h e l i m i t e d p a r t -
n e r s h i p . a s f o l l o w s : 

H . W i l l i a m D i i n s t . i n . 
W i l l i a m r f i i ' t r r , . I r . . . • j : i . 7 : ) r t . 4 7 

T h a t t h e p e r i o d a t w l i i e b B ; t i . l l i m i t e d 
I i a r l n e r s h i i ) i s t o e o i n m e n < ' e i s S e p t e m h i T 
1. L ! l . 5 7 , a n d t h e p n r i i i e r s b i p s h a l l c o n t i n u e 
f o r a n i m l e f i n i t e t e r m . 

' r i i a t a e e r t i f i e a t o t h e r e o f a s r e n i i l r e d b y 
l a w w a s f i l e d f o r r e e o r d i n t h e o f f l e e o t 
I l e r U o f N e w V o i - k C o u n t y , o n t h e 1 4 l h 
d a y o f O e l o h e r , ] ! I I ) 7 . 

n . i l e d a t N e w Y o r k P i t y I n s a i d c o u n t y 
o n t i l l ) l . f t h d a y o f O . ' t o b e r , l!l .">7. 

H . W H I T . M A N 1 1 I ; N S T A N 
H e n e r a l r a r t n e r , 

W I I . L I A M P K I C I F E R . . ) R . 
L i m i t e d I ' a r t n e r . 

Eligible Lists 

TEST 11 
Strrnglh 

(Dumbbells) 
Candidates by sheer muscular 

ef fort, one hand at a time, must 
raise dumbells from a stop po-
sition at shoulder to full arm ver-
tical extension (Three trials). 

Both Hands Combined 
Pounds Percent 

160 100 
150 95 
140 90 
130 85 
120 80 
110 75 
100 70 
90 55 
80 40 

No weight lifted 
by either hand 0 
'I'he dumbells assigned for use 

In this tt\st weigh 40, 60, 60, 70 
and 80 pounds. 

The Nassau County -LOSENH A. HOSIER 
Civil Service Commis- J"; 
sion has established 
the eligible list for 
promotion to sergeant 
in the Nassau County 
Police Department. I t 
contains 190 names 
of which follow. 

1 . K e o r K e H . H e i i e r m a i m 
'Z. K d m u n d L . I ' t a l e 
.•I. R i . h a i d 1). W o l b e r o 
4 . A l l e n i . i R o y ( i r i t t i i i , J , 
fi. l i e o r K e J . B a l i l w i n 
rt. K i l w a r d S . . l o h n s i i n 
7 . R o b e r l t i . K r o e l i l i e h 
X . J o h n W . C o n n e l l 
M. R l l r t o n W . I ' l a , v e r 

l U . J o h n I I . H a r s e l l 
I I . J o h n C . J o n e s 
I ' J . R o l i i r t H . W e i l l g - a r l e n 
l : t . A n t h o n y J . K r e n i ' i k 
M . K l l i e r t .M. H a l d w i i i 
I . I . K d w a r d F . M o n a t h a n 
I I I . I ' h a r l i s l l o u f f i e r 
1 7 . R i . ' h a r d L . H a l e s 
I S . . l o s e p h I*. T o i i / . i 
I I I . R . i l i i h J . U i ' l a l o 
; ; » . W i l l i a m A . U i K a n 
; J 1 . I l i . i r l e s J . C h l l o r d 

U o l M ' i i h\ S a i i i l i e 
l i o h e r t J . K o b i l l 

•.Jl . I ' e l e r K . i ^ . l i e n U o 
". ' i . ( h o m e 1.. I l o l t n i a n , J r 
y i l . l l o n a l d T . l - i w r e n . e 
•J7. l . l ' W i s W . I I U K l l e s 
'.'S. I ' a l r i i U W . . M u r p h y 
•-•11. J i i s e i d i A . l i a b a s u 
••10. W i l h a i u R o B o z a 
; i l . W i l l i a m J . ( i o l d e n 

A r l l i n r l i n x h a i i n i 
: i : i . . h i h n s . K e l e l t a s 
.•11. l : , l » : i i d v . . M a l l i i y 
:<.'>. C h a i l e s M . 1 ' o r n i , i . k 
."ii;. l - ' . i lwui J . K a n e 
.•IT. l h a r l i s I I . R . - i l l y 
.•|H. I l l , l i lt s - T . l l i - i i i w 

W i l h a m l i r r i i i n i a u 
4(1. Je.-.i p h H , \ a i i 
4 1. t i e o r t e I ' . S l a i l l i i t s e r 
4 ; . J i i s e i i l i V a n A l l d i k e r k 
4 .1 . J o N e i i h F . L . i l r y 

4 4 . W i l l i a m J . l l i l h i c K 
4 5 . F r a i i k l . M i F . l i o d h i i i a n 
i t ) . l l o w a r U E . H a r l o w , J r . 

1)0. R o b e r t . M i i r i i h y 
f ) l . ( .G i lbert M e K e n n a 
hi. R o b e r t J . H a r r i l 

J o h n C . S h e a 
5 4 . W a l l e r C . I l e i t n e r 
5 5 . C l i f f o r d A . W e l d e n 
5 l ! . P e t e r C l l l l a 
5 7 . . I i i s e p h W . B o u d r e a u 
f iH . J o s e i . h A . I l e i d e r 
A H . K r i l e s t S t a l i i i l e 
( i l l . J o h n R . C o f f e y 
H I . H e n r y W . W i l s h e r e 
li'.;. K i l w a r d H . D o h e r t y 
t i ; l . J o h n .1. A d a m o 
t i l . I J o n i i i i i e k h ' t l i e e 
li.'t. I . e o i M i l i i o F e r r a l i d i z 
(Hi . S t a n l e y T . I ' a k i i l ; i 
l ! 7 . R o b e r l r . T i l l o i n p o 
( I S . D a n i e l W . S i a r k 
(111. l . e s l i e W . F o s s 
7 0 . N i e h i d a s K . S t o n i o s 
7 1 . K d w a r d ( ' . F l y m i 
7 ' J . (^eor t ' e F - O f n i l o . h 
7 : t . J o h n W . r . i i l o e 

7 1 . J a m e s 1,. w . . M o u n t 
1 5 . T i l n o l h y I ' . R i i i i j 
7 H . J o s . p h J . I t i / . z - l l l i 
1 7 . R l e h a r d I . , h r e r , J r . 
7 H . W i l l i a m I t . S i m p s o n 
7 0 . I r w i n .1. W . ' i n e i i t o l i r 
HO. . l o l i n J Hitr^'ai ie 
M . K r n e h t I t r u m i n e 

I . o u i s A . l i e F r a n e c s e o 
s : t . . l o l i n ( I . l l e p p e r t 
S-1. (h 'o i 'k 'u C . I t o i i l f i e r 
H.-i. M l e h a e l .M. l l a i - t e l l 
K i t . J o h n K w i s a 
K 7 . J o s e i i h <1. I l r e d t e r 
H 8 . I ' a r i i k W . S l e i n e i 
S ! l . I h i i r t e I ' . ( l i i m e l i t l 
t i l l . K i l w a r d C . I l l 111 I l i s 
H I . J o h n J . I l l a i i l t i n h o r n 
f l '^ M a r t i n L . F e m i i u l l u 
l i : i . I . i o n a r i l C o e l i s 
i l l . H e n r y I ' l i r j e 

115, l l . i r o l d J . W e l n t - a r t n e r 
t i l l . s t a i U e y M . W.ilUoWbki 
117. W a l t i T C . S i h i i l e i i l 
I IH . W i l l i a m . f o n t s 

111). J o s e i d i W . H e l l y , J r . 
1 I I I I . J a m e s J . l i i i i l i e 
J d l . M a t t i i i w J . H o n o r a 
K i ' J . F r e d W . Z e i h e r 
l l i . l . I l n i i y F . I ' e i i n a . J r . 
l U I . l l u i r y A . M u i i b o u 

1(15 . H e n r y C . K o e h l 
1(111. A r l h u r K . G i l l i n 
1 0 7 . R i e h a r d C . K e t i h a m 
I I K S . J a n i i ' s J . t l l e a s o n 
1 0 ! ) . F r a n k 1*. A l i r a n i o w i e z 
1 1 0 . C l i f f o r d E . C r a w f o r d 
1 1 1 . J o s e i i h G . S o k o l s k i 
1 1 - . R a y m o n d J . M i l l e r 
I I . ) . C i e o r l t e J . D e r b y 
1 1 4 . L e o n a r d l * o s , h 

1 1 5 . J u l i o G . B a t e s 
1 1 ( 1 . S t a n l e y M . W i s o t s k y 
1 1 7 . J a m e s V . M o r i a r t y 
I I H , C l i f f o r d F . H u l t e r m a r k 
I l ! > C h a r l e s M . H a w k i n s 
l ^ ' O . R o b e r t 11. A n d e r s o n 
I ' i l . N o r m a n H . R o f h e a r t 
I ' V v . i V l a t l b e w J . B r e n n a n 
I - . ' : i . J a m e s 9 . H u r d l e 

I ' M . W i l l i a m G . C r a i g : 
1 - 5 . N o r m a n I . . M i N a m e e 
I ' . ' l l . J o s e p h M i r e n d a 
I ' . ; 7 . R o b e r t R . M e C o n n e l l 
I ' I S . V e r n o n fi. W e r m e l i n K e i 
I - f l . R a y m o n d G . S o p e r 
1 : I 0 . H a r o h l L . I l a t ' s l r a m l 
l : i l . W i l l i a m I f . R . i l l i i i 
l . ' l ' ! . F r a m iH M . M o l t 
l . i : i . J o h n F . H a l e 
J . H . R a y m o n d J . H e l l h e r g 
1.'15. W i l l i a m T r o f e m u k 
l . ' l l l , R u s s e l l F . S r o t t 
i ; i 7 . W i l l i a m J . M i - T a r f n e y 
I • IS . J o h n F . R e d i e a n 
I ' l O . L e o n a r d S i h l e t i l , J r . 
I I I I . J i i s e r i h R . H i t t i n s 

I I I . W i l l i a m I ) . K a m i i s , J r . 
1 1'-. - l o l i n J . R r a i i i i 
n . t . R o b e r t R . M i i S a v e n y 
M l . I C e n n e t h R . F u l l e r 
1 1 5 . I . a f . i y e t t e 1,. J a m n 
M l i . C e i i r - e R . F r i i ' i l l i i n d 
M 7 . A r l h u r F . F o l e y 
I I S . J o h n C . M e r k l o 
M O . J o M p l i l>. H i r n h n l z 
I M l . I l . i r o l d C . S h e n h i r i l 
l . ' i l . n i i i i i - l J . W a l o u e 
l . ' l ' ! . f l . o t i e 1', M o n t 

l i i l i n J . S u l l i v a n 
1 5 4 . H e n r y A , A n d n i i l l 
l . ' i 5 . J o h n S i ' o t t l 
l . ' l l l . J i i l i . - i n R . I ' a r k e r 
1 5 7 . K , l w ; i r d ( ! . I . e r 
i r , S , J i . s e p l i F . l l z . i i < o n k k l 
l . ' i O . K i l u . i i d I . K a v a n a u s h 
1(1(1. W a l t i r I I . S M i n e r s 

(Cuiitinui d next weik ) 

S M I T H & S C I S C O 
Real Estate 

192 11 LINDEN BOULEVARD. ST. ALBANS 
LA 5 0033 

FALL SPECIAL 
BAISLEY PARK: 

Exclusive 
1 f . i n i i l y . s l l in i J - l e . d e t a e h e d . ? e.-ir 
( t a r a i i e . : l O x l O ( l l o l . o i l h e a l . 5 i i r o o m s , 
b - a u l i f i i l l y f i n i s i i e d h a s e n n n l , in w 
s I i i i i K l e s . h o u s e m o d r r i s t i e a l l y d n ' o r -
a l e d . m a n y l i n e e x t r a s . 

Price: $12,000 

ST. ALBANS: 
•J f a m i l y l>ii«'U & s h i i i f f l e , a « h e j . o n 
•<<KliM) l(»f. enn Ufut. ; 'a nHinifi. 4 ' a Ac 3 . .1 v r y bi»f)«l l n j y . 

Price: $16,800 

ST. ALBANS: 
1 t . i n i i l . v • b i i u . ' l e . d l a i - h e d ; 
. • l i K l i i o l o t . o i l h e a t , ' . ' j 4 
l i e i l r o i i m s . . i i o p e r i > I u m b i i i i r , n e w l y d i i . 
e o i a i e d i n s i d e a n d o u t . l o a d s o l • x t r i m . 

Price $12,900 

HOLUS: 
] liiini 

M ooi.'hti 
• h t m - . 

y K l i h ' P O , ( l e ta r l i f^t l . 4 0 x 
•111 f l o l . H ' j r n o m « . n i l | n ; i t , 
r n i n j r f i r p p l a f ^ p . > \ ; i s h i i r n i n u -
' r r i v ' T a f o r . p a l i o . o i l n - r 

Price: $17,000 
Other J and 2 family homes. Priced from $9,000 up. 

Also Business Properties. 

ALLEN & EDWARDS 
For Real Esfafe 

THIS WEEK'S SPECIALS 
LINDEN M.\NOK—WHY I ' .W K E N T ? — O W N YOL'B OWN 
HOME. $500 down will buy 2 or 3 brdroom bungalow, nice 
neighborhhood, near school & transportation. Price $ 1 1 , 0 0 0 
ST. ALBANS—2 family, 6-year-o!d brick and shingle. 3 and 4 
room Apis., gas heat, many extras—modern kitchens and baths. 
Both Apts. vacant on title. Price $ 1 6 , 8 0 0 

Prompt Personal Servie* — Open Sundoys and Evenlngt 
LOIS J. ALLEN Licensed Real ANDREW EDWARDS 

168-18 Liberfy Ave Estate Broken Jamaica. N. Y. 
OLympia 8-2014 • £-2015 

UPSTATE PROPERTY 

ALBANY-SCHTDY BEST BUYS 
N o . l ; ) ( i l . K . l B e o f S i h t d y . J f o d . 4 H i d r n i 
h o m e . H a s e v e r y t h i n s : i n e h i d i n i i - h . w . o i l 
h e a t . Big- l o t & h n s s e r v i i e . I'RK K JiKI.IIIO. 
• N o . l : ) . " r ; . A l b a n y ( . M o r r i s & ( J i K i i l S i s . I 
F i n e s t l o e a l i o n . B i i f ' .2- f lat . 7 r m s e a r l i 
f l o o r , .'i B e d r m s . d o n h l e I ' r o o m , m o d e r n 
k i t . , l o v e l y b a l h , 'J n i n d . h . w . h e a t i n i , ' 
s y s t e m s w i t h o i l a n d K.-is. S e p a r a t e e n -
I r a n e e s . I'RICK lllr>.00n. ' . V o . H i i l S . . M l a -
m o n l S e e . r i i r a m o d . U r i i k f r o n t . : i b e d r n i 
r a m - h e r . N e a r l y 8 0 f t . I o n s , i l e e r a i n i o l i l t i 
b a t h s , m a r b l e f i r e i d a e e , o i l f t . b a s e m e n t , 
w . h . o i l h e a l , a t t a e h i T l K a r a e e . A l l b i i r r m s . 
O n l y 4 y r s o l d . O r i g i n a l c o s t . f ' . ^ l . t i o o . 
.MY l-RKK «l8.n00 w i t l i a l l o f f e r s s u b m i l . 
t e d . H u n d r e d s o f o t h e r s . \ V . \ l . ' I ' E R l i K l . t . , 
I t r k r . , A l l a m o n t , N . V . U N i o i i 1 - S l l I . 
O p e n W i e U r n d s . 

FOR SALE — FLORIDA 

D P P O R T I N I T Y K N O C K I N G f o r a " M a n -
i n d - W i f e ' ' t e a m . ( 4 ( 1 - 5 0 - 1 1 0 ) G A S S T A -
T I O N . ( { A R A G I O . R K S T A U R A N P T R A I T . -
E R P A R K a n d D I I l ' L E X A P A R T M E N T i n 
N . E . F l o r i d a T o w n . 
M a k e y o u r F l o r i d . i D r e a m s c o m e t r u e n o w . 
$ 5 , 0 0 0 n e e d e d t o t ; i l ; e o v e r i i K o i m ? b u s i -
n e s s . F u l l n e t a i l s , P h o t o s a n d M a p s f r o m 
O w n e r : T a i i l a i n W i n . H . P e t e r s , E e t . . 
I N T F R L A r l l H N . F f . A . 

CIVIL SERVICE BAR 
TO DINE AND INST.\LL 

An installation dinner for ihe 
Civil Service Bar A.ssociallon will 
be held Thursday, December 12, 
at 7 P.M., at the Fi f th Avenue 
Hotel, New York City. 

Asociate Judge Adrian P. Burke 
of the Court of Appeals, and As-
sociate Justice Charles E. Murphy 
of the Appellate Division, Second 
Department, and John A. Mc-
Grath, all of whom have served 
as Corporation Counsel, will be 
pre.sent. 

The association is the profes-
sional society of the career law-
yers of the City government. 

Rc.servations may be made with 
Jack R. Morgan, 250 Church 
Street, New York 13, N. Y. 

UN IVERSITY TRUSTEE 

ALBANY, Dec. 9 — Governor 
Harriman announced the rece.ss 
appointment of James J. Warren 
as a trustee of the State Uni-
versity to succeed Edward N 
Scheiberling whose term has e.x-
pired. 

Born In Albany in 1912, Mr. 
Warren is a graduate of Vincen-
tian Institute. He is president of 
the Albany Community Chest, 
vice president of tlie State Asso-
ciation of Councils and Clusts 
and a trustee of Cardinal M.> 
Closkey High School. He livos in 
Albany. 

$700 CASH 
8RI{IN(;RIKLN GAKDKNS — « 
r i x i i h f r a i i i t * . c a r K i i n i K * ' , 
llfMt. 4U\M)0. 
Asking $11,500 
HOM.IA — ^ f j i m i l y S<UPCO, 4 
Hi i i l 4. 'i t -nr K ^ r i i K e . 

$16,900 
AnniSI.KKill [V\KK — F.iiKliMi 
Tinlor ltri«>>{. 7 rooniN, liiilsht'il 
Imst'MM'iit with l)'.ir» 

$19,300 

Beiford D. Harty, Jr. 
13' . ; - ; )7 I B I I h S t J a m a i c B 

FL 1-1950 

NO r u n 

C I T A T I O N — I N C i O i l , 11157 — T h e I ' e o -
p l e o f t h e S l a t e o f N e w Y o r k l-:y i b « 
C r a . - e o l G o d F r e e a n d I n d i | i i m l ' i i t , T o 
l . l l . L I A N N l ( H O L S G R A H A M . - I l l S l i n i e y 
l . a n e , S h o r e h a u i - b y - t h e - S e a , S u s s i k . t i i K -
l a i i i l . t h e n e x t o f k i n a n d h e i r s a t l i . w 
l i t W I I . L I A M E . G R A H A M , d e c e a s i it, t ncj 
K i e e l i i i K : 

W h i r e a B . F f . O R E N C E G R A H A M , w h o 
r e s i d e s a t I .•):l E a s t I S l h S i r e e t . D u n i t h 
o f M a n h a t t a n , t h e C i t y o t N e w V i i r l i , l i a i 
l a t e l y a p p l i e d t o t h e S u r r o t a l e ' s C i i i i r t o f 
o u r C o u n l y o f N e w Y o r k t o h a v e t w o 
l e r l a i n i n s t r u m e n t s i n w r i t i n s b i a i . i n 
l i a i e f . M a y S S l l i . l ; l . 5 ' J a n d D e e n i b i r 1', t h . 

r e s p e e t i v e l y r e l a t i l i K : l o b o l h r e a l a n d 
l i e r s o i i a l p r o p e r t y , d u l y p r o v e d a s i l n - l a « t 
w i l l a i i . l t e s t a m e n t o t W l l i l A . M E . 
( ; K A H A . M , d e r e a s i ^ l . w h o w a s a l O i e t i m e 
o f h i s d e a t h a r e s i d i n t o f l . ' i : ) l^i is l l n h 
S t r e e t . H o r o i l t l i o f M a n h a l t a n . l l i e i u i . n l y 
o l N e w Y o r k , T H E R E F O R E , y o u a n d . i , . t l 
o f y o u a r e e i t e d l o s h o w e a i l s e In f i n e i b a 
S i i r i i i » : a t e ' s C o i i r t o t o u r C o u n t y o f N i w 
Y o r k , a l t h e H a l l n t R e c o r d s i n t h e i . . i i i l -
t.v o l N e w Y o r k , o n t h e 7 1 l i d a y o f • ' a n u -
i i r y . o n e t h o u s a n d n i n e h u n d r i i l a n d l i l i y -
i i i ; l i t . a t h a l t - p a s t t n i o i lo . k i n i h e I m o -
i i o o n e f t h a t r l a y , w h y t h e s - i i . l w : l l a n d 
t i s l a m e i i l a n d C o i l i e i l t l i e r i l o s h o u l d n o t 
l i e a d n i i t t i d t o p r o b . l t f t a s a w i l l i . l r i a l 
a n d p e r s o n a l p r o p e r l y . I N •I E ^ T l M i i N Y 
W I I F R E O F . w e h a v e e a i l s e d I h e - i .̂1 o ( 

t h e S i i r r o ' r a l e s C i i r r t n f i L e ' m i l 
f o u i l l v o f . N e w Y o r k t o b,- l . i i e -

. L S I i i i i l i i a f f i x e d . WITNISS, i i i i i n r -
a b l e J i i s i ' t i h A . C o x . S i i r r i i t i i t e o f 
o u r C o u n t y o f N e w \ i i ' l ( , 
a t s a i d e o l t n i y , t i i i - 4 i h d a y o f 
N o v n i h e r , i n t h e . \ r a r i f (i i r 
l . i i r d o n e t l i o u s a n d n i n e l i i i i i . i r i i l 
r i i id f i r i y - s e v e n . P h i l i p A . D i m a -
l i i i e . r l f i k o f t h e S n r r o v a t e i 
C i i l i r l 

T R A N S I T ST. CEORfilE I ' M T 
K ) LLECT OFFICERS 

Election and Installation of the 
o f f i c i i s will be h.cld by the St. 
George A sociation, New York City 
Transit i aapti^r, on Wetinc.sday 
i vi iiirp, D. c m'-iiT at St. Ann s 
Church. CI nlon St'.ei t, B.ook-
lyn. A si^clul hour will follow. 



Mijf Mi,t,mnift;r Jiv^ MTWI 

O W E N I,ISTS S IX NEEDS 
OF U. S. C IV IL SERVICE 

W A S H I N G T O N , Dec. 9 — Vaux 
Owen, president, National Feder-
al Ion of Federal Employees, listed 
steps he said are necessary to 
enforce civil service. He mentioned 
extension of the merit system, in-
creased pay, Improved promotion 
methods, enlargement of the in-
centive and suggestion awards 
program, broadening of the em-
ployee training program, and un-
ion recognition. 

OFFICE SPACE 
CO-OP PLAN 

Makt Your OfHee With Oi 
, . . Completely Modernized 

• Rcason^blo rtalPH 
• Firnilnlifil Otficoa • ncHit Sp.ice 
• IVlephono Answurin* tt Miiiliii* 

S iTv icpn 
• SetTslnrlal A Rncnnlinnlnl, 9orvic?i 

Rdpct niiy fiioltltloii 
70(1 need 

Bntire 91* Floor 

120 LIBERTY ST. 
(Neor B ' dway ) N.Y.C. 

WO 2-8867 

H A R R I M A N NAMES F IVE 
T O WOMAN 'S COUNCIL 

ALBANY, Dec. 9 — Governor 
Harrlman ha.s announced five new 
appointees to the New Yoric Wo -
man's Council, an advisory group 
to the Commerce Department on 
employment opportunities f o r 
women. 

The appointees are Mrs. Mabel 
Purdy of New Rochelie, president 
of the State Business and Profes-
sional Women's Clubs; Sister 
Catherine Francis, president of 
the College of St. Rose. Albany; 
Mrs. Esther Raushenbush of 
Yonicers, formerly dean of Sarah 
Lawrence College; Rose M. Ferro. 
vice president and treasurer of 
the Fred P. De Blase Construction 
Company. Rochester, and Mrs 
Jane Bucitland, of Binghamton 

JOHNSON READS 
BRIDGE N E G O T I A T O R S 

ALBANY , Dec. 9 — Governor 
Averell Harriman has named a 
committee of Sta'e offlcials to 
represent New York in negotia-
tions with Canad r regarding the 
proposed new international bridge 
In the Lewiston-Quecnston area. 

John W. Johnson. State Super-
intendent of Public Worlts. w'li 
be chairman of the committee. 
Other members are: Claric D. Ahl -
berg. deputy budget director; Wil l 
Alban Cannon. Chairman of Nia-
gara Falls Bridge Comml.ssirtn; Jo-
seph Davis, president o ' Niagara 
Frontier State Park Commission; 
James F. Evans, director of Divi-
sion of State Parks; Will iam Lat -
ham, resident engineer of State 
Power Authority. 

FOREIGN C A R S 

ACE 
llkljrii' 
Onlj 
HilUi 'A 
IlKnIer 

•run FRF.NCH FAMfl.T Ht7,K 
CAR. TOP H.r. IN m OI.ASS 

SiMCA $i59S 
IinmlMl. 0»U»er.y 

OTsraitas l>«i)liprlo« Arr«nR«il 
Arallnhln witli Aiitiximtlc 

Traiwinlmtimi 
JOfll Kino irw»/ « I . iJ IOliO , 

» T T V S* « H tint at MEZevrrW^ 
• thk 2 

lSAAB-93i •4 
M 

P R I C E D ^ 
K.fiililfiytM-n 

•4 

Swcden'n Qnalilr Alrcruft Cur 
: ECONOMICALLY 

I iir til II Sorvirr 

: M E Z E Y M O T O R S ^ 
I Aullii»rlioU l.lncoU-Morciicjr llfal<>« 
0(o. tnl 

LAAAAAi 

P O T A T O 
grô ^̂  C H I P S 

rASr£ TH£ WONPiRFUL PirHRBHCV 

Shoppers Service Guide 
INim iDV tl. lySTItVC.TIOM 

CIVIL HKIIVK 10 K.XAMS — U S ciiulval 
ctify. AM U.S. nnd nlrtiifnt:iry HiiWjccta liy 
iiM-tincd c*tK*i"icti((Hl IciictuT. 01, 7-5H51 

iii:i.i' tr4i\ri:n 

WOMEN. Enrn pfirt-lnnw mniicy at home, 
nii<lcps»in« cn»eloiw« lylpinn oi loiiKlianili 
1(11 adverllsrr^ Mriil $1 lor Inplt ilclicin 
iMamial (elline how (Mni-yhack sii.irnn 
lci.) Slerlini; Valve Co.. C<iriiiia N V 

QUESTIONS on civil service 
and Social Security answered. 
Address Editor, The Leader. 97 
Duane Street, New Yorit 7, N. Y. 

FREE BOOKLET by U. S. Gov-
ernment on Social Security. Mail 
only. Leader, 97 Duane Street. 
New York 7, N. Y . 

PAK'r-TlMr:. New iMtsinpH-* oiipnrtunily. 
Itiinicdiritn itironie. No invest. Iilo.'il hliB-
b^n.l Sc wifi! Ii'ani. CNiv.TMily 4 OMfid 

T Y P i : v t I { I T I : K S K K N T K O " " 
l'\»r Civ i l Se rv i ce l lxanis 

WK DEI.IVF.U TO Till; r.X.AM KODM 
Al l Makes — Masy T e r m s 

MIMWXai.MMIS. .ADDINli M .ACM 1 NKS 
INTKKNATION \l. TVI'KWIiITflK (O 

2 4 0 L . }{r>lll Sl.Opi n till (I .no nm 

MEN-WOMEN 
Kl':i':i' VO« K JDIt »nil (OMK WITH IIS— 
l'.\KT TIMK. Tiip ciirnilKH. N(» prt'vUiiiH 
tr;iiniii? i>r nilip :tliuii ri'tiiiinMl. No sko 
liniil. BUM .'lllu. c/u 'Tlie Civil Service 
I.eacliT, N.Y.C. 

PART TlUK I.S<(»MK 
Snppletnent your prHsietit iiifonie with PKira 
:p5(».0(l pfT wk. or more. ne;»*<»nt wi»rk_ 
.yuiir titim your ovrii. w(»rk frutii httiiie. 
IVrfpot for IiilimU^ îid-wire team. Call 
I,(t ;i-74n.l or wrile: Sal-s Msr.. a Weal 
.•(.'ilh. N.r.. N.Y. 

IIOI;SKHOI.D NECESSITIES 
M KMTI KK. KCliS 

AT l-KK KS VOU < AN AI FOKD 
Flirtiiliire. ;ippliain'cs. RiftB rlnlhlPfr. 

vice. Hnoin 
luvinca 
mi ir> I'arli Row CO 7.B;W0 

ri4!\OS — ORCAISS 

Save al ttlCIHWS riAMI HAItT, Trl 
Cily> liirijent piano.orfian Bltiro 125 
pi.'irmfi and orean î 1017 Crnlral Ave., 
Albany. N Y I'lions S 8551) "ItCBialpr. 
fitl" I'iaiin Sfrrit-p Upper N ?. 8lalp> 
only flivt'otiiil piano iilorp SAVE Open 
It In 0 

Typewr i ter ! 
Adding Machines 
Addressing Machines 
Mimeographs 

(iMnranli-Pd ANo rtenlals, Kriiaira 
ALL LANGUAGES 
TYPEWRITER CO. 

I l » W. aani ST.. NKW VOKK 1, N. 1. 
ClleUon 3-8080 

C L E R I C A L - H . S . G R A D 
P.irl I inn-. iKiiiw arranKMl. Good at ftinrea 
or i.vpini;. Wall SI. ,iri-H. All delails 1st 
l.-iler. l!i.-t No. no o.'o Tile Ii^.Kler. 

122? and AV I . 144 St.l < 
TR H ;SI00 A A A A A A A . 1 

AUTOMOBILES 

'57 
•56 
•55 

STATION WAGONS 
FOR SALE 

CLEARANCE 

WAGONS 
Chevs - Fords - Piyms 

• B A T E S -
Alllliorlzml Farlnry CHKVUOI.O' Healrr 

Grand Concourse at 144 St., Bx. 

Open Even/ngs 

'57 MERGURYS TTTi 

TERRIFIC D ISPLAV—Al l j 
MODELS & COLORS in STOCK ^ 

/tlso Used Car Closeoufi 4 
'fld IIK.SOTO I'lrenlta Clia, power 3 

•n.-i Ol.U.S "88" SeiUii llydrn ^ 
'HA FOUl) ;.'-llr Sellan. Meriuiiiutio ^ 

anil many othiTl ^ 

ME Z E Y M O T O R S ^ 
.Aniliui lzed l.lncoln-Merciiry llrairr 1229 2nd Av « . (64 St.l 4 
TK 8-«700 Oiiwn KVM ^ 

" A A A A A A A A A A A A A A A A A A A A A A A ^ 

FACTORY REP 
DEMONSTRATORS 

$1000 REDUCTION 

"L" MOTORS 
Anlliorizcil Dod»«-I'lyniiiotli Dealei 

nroadway « I7nih St., N. ¥. « . 
W A 8- rKOO 

LEFTOVER SALE! 
Drastic Reduction on New 

'57 Dodges-Plymouths 
BRIDGE MOTORS. Inc. 

1531 Jerome Ave., Bx. (172 St.l 
CY 4-1200 

HEADQUARTERS 
FOR USED CARS 

Wa ca r ry many tine Used C a r s 
ranging from $99 to $2199. 

JACKSON MOTORS C O . 
Aullioriied De.Soto I'lyniautb Oe»lor> 
04-18 NnKTIIiCRN ll(»lll.BVAKU 

TW U-HTO 

TV REMOTE CONTROL 
jQT NO EJCTRA COST/ u 

Amazing New 1958 General Electric 

U L T R A V I S I O H with 
ELECTRONIC SELF-TUNER 

Model 21C15S2 
262 aquars inches of 

viewable area 
Genuine mahogany 

veneer cabinet 

Remote Cont ro l Uni t — 
included at no addilional 
cost. Now you can enjoy 
the most relaxed viewing 
ever — you don ' t have to 
leave your chair! 

FINE-TUNES ITSELF AUTOMATICALLY . . . 
Set fine tuning control J U S T O N C E for each c h a n n - j i . 
After that, just one touch of a bu t ton—or the remoi.; 
control unit—sclecLs channel and automatically fme-tune.s 
at same time for sharpe.st picture and best sound! 

• NEW "SLIM SILHOUETTE" 
Cabinet is only 15 inches f ront to back—no deeper than 
many bookcases! 

• THREE-SPEAKER SOUND SYSTEM 
Now you can enjoy a superb new dimension in sound! 

PLUS ALL THESE ULTRAVISION FEATURES: 
• 110" Aluminized Picture Tube 
• Tilted Dark Safety Glass 
• Big, Easy-to-Wotch Picture 
• Set-and-Forget Volume Control 
• Power-Packed Ultrovision Chassis 
• Large Power Transformer for longer tube lif* 
• Luxurious natural wood veneer cabinet 

SMALL DOWN 

PAYMENT 

PENNIES WEEKLY 

N « w " S l i m SlthouiH*" - no* 
Aluminized Picture Tube cull 
as much as eight ioclies from 
depth of many olden cabinets 
... saves valuable floor space, 
makes furuilure arraagemcat 
easier. 

IhrM-Sptakar Sound S/llem-
three electronically-matched 
a-E Oynapower Speakers aive 
balanced, lifelike tone. It'a 
tound with a new dimeasioot 

AMERICAH HOME CENTER, Inc. 
re., at 40th Street. N. Y. C . MU 3-3614 

Savlmg* am AppKancoi, Air CeadiNoaert, Toyt, Drafs, ftlftwara Nyieai 
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Mtlitory Pension Questions Answered by U.S. 
DOES Uie employee have to con-

tribute a percentage of his mili-
tary pay In order to be credited 
for his military service? 

No. This credit is entirely free. 

WHAT IS a .sample retirement 
computation? 

A yearly basic annuity is gen-
erally figured as follows: la) l'/2 
percent of the "high-five" average 
salary time.s 5 years of service, 
plus (b) P i percent of the "high-
five" salary times years of serv-
ice over 5 and under 10, plus (c) 
2 ipercent of the "high-five" sal-

ai y times years of service over 10. 
Under this formula, the yearly 

annuity of an employee who re-
tires at age 62 after 20 years of 
civilian service with a "high-five" 
average salary of .<5,000 would be 
$1,812.50 (.'6152 a month). If that 
person had, for example, 9 years 
of military service to be added to 
his years of civilian service, his 
annuity would be $2,712.50 ($226 
a month), or $900 a year more. 
For his civilian service, the em-
ployee contributed 6 ' i percent of 
his salary, the credit for military 
service is free. 

FINE MEN'S CLOTHES 
AT FACTORY PRICES 

THAT WILL AMAZE YOU 

Kelly Clothes 
621 RIVER STREET TROY. N. Y. 

2 Blocks No. of Hoos i ck St . 

* { t * * * * * * » * » * * * * * * * * * * * * * » * » * » » * » * * * * * » « 1 H » * * * * * * * * * » * * » * » * 1 M M H H » * * * * * * * * 

CAPTAIN LALLY HONORED 

C a p t a i n E d w a r d A . J . Lo l ly having been p r o m o t e d , he re t i red a s choi rmon of the F i re 
C a p t a i n s ' E l igibles C o m m i t t e e . A l l on the el igible list, except those on duty , turned out 
to honor him a t a dinner. They handed him a w r i t t e n express ion of thanks for a y e a r 
of ef fect ive s e r v i c e . From left , B a r t Johnson . W a l t e r C o v o n o g h , T e d Moly , C a p t a i n 

La l i y , John J . Cosh in , c h a i r m a n ; A r t h u r W a g n e r , and J o m e s P r y o r . 

NEW 1958 General Electric 
FILTER-FLO® WASHER 
with Wash-To-Order Fabric Keys... 

TAKE UP TO 3 YEARS TO PAY 

No more guessing! S imp l y touch one key to select the Just-right c o m b i n a -

t ion of w a s h a n d s p i n s p e e d s a n d water temperatures for proper fabric 

wash ing . There ' s a key for each type of washab le: Cottons (colorfast a n d 

non-colorfast), synthet ics ( ruggeds a s well a s delicate) a n d for spec ia l 

fabr ics like woo lens a n d s i lks. 

NON-CLOG FILTER 
Hand i l y In view, General E lectr ic ' s 
m o v i n g filter is easy to r e m o v e -
won ' t jam - easy to c lean - won ' t 
clog. It ' s a l so a n ideal detergent 
d i spenser . 

« R E M O V E S L INT , SAND AND S O A P S C U M • B IG C A P A C I T Y • AUTOMATIC WATER S A V E R • AUTOMATIC R I N S E CONDITIONING 

1958 General Electric HIGH-SPEED DRYER 
Nev\/ easy-to-use Automatic Control 

D-for delicate silks and synthetics 
N-for cottons and linens 
H-for hard to dry loads (bedspreads, rugs, etc.) 

Dries a typical load of clothes 
in less than 3 5 minutes 

You get high-speed drying at safe low tempera-
tures in this new General Electric Clothes 
Conditioner. A typical load of cottons can be 
dried in less than 35 niinutes when the dryer 
is operated on a standard 230-volt c i r c u i t . . . 
synthetics in less than 8 minutes! 

New Synthetic Su i t 
De-Wrinkler 
Set the Automatic Control 
to De-Wrinkle and su i t s , 
dresses, blouses, etc. made 
of synthetic wash-and-wear 

fabrics come out dry and wrinkle-free . . . ready 
to wear! For desired results synthetic garments 
should be properly tailored and contain a mini-
mum of 75% synthetic blend. De-Wrinkler oper-
ates only on 230 volts. 
ALSO . . . Automatic S p r i n k l e r . . . Air Freshener 
. . , Magnetic Door. , . Smooth Porcelain Drum 
. . . Choice of White or Color. 

uloi't nc«mm«ndetf nUil prie*. Se* your eemral Eltctiic OMitr foi hi* pric«* and term*. MODEL 0Ar920R 

BEST GIFT SHOP 
911 BROADWAY, BROOKLYN GL 5-4480 JiEK BEST FOR Y O U R 

B IG T R A D E - I N S 



By A. J. C O C C A R O 

Our Changing Times 
Miracle drugs, intensive tlicrapy, open doors, volimter activiti:!S, 

and Increased recreational facilities, have had consideral)le atten-
tion during the last few years in hospitals throughout the country. 

The overall effect of the therapy and rehabilitation program 
In the last two years has been great and in part can be measured 
by the favorable change in the patient census. 

According to F. Barry Ryan, Jr., president of the National Mental 
Health Association, the number of mental patients in the United 
Stales has decreased for the 2nd year in a row. In 1956, there was 
^ national total decrease of 7.000 patients. Estimates for 1957 place 
Jhe decrease figure this year at 5,000 patients. 

The Mental Hygiene News report that, "Since March 31, 1955, 
nn overall decrease of 903 patients has been recorded in the New 
York State Hospitals." 

" In ten years prior to 1955, there has been an average annual 
Increase of 2,000 patients each year. 

Social Security, Health Insurance, better employee relations, 
and improved attendance rules also made news during this period. 

We have a long way to go In both our patient and employee 
welfare programs, but we are not standing still. The tide has changed 
and with It we are looking for Improved classification of work titles, 
greater promotional opportunities for all classes of workers, a true 
40 hour maximum work week and a fair wage for all work performed. 

Questions and Answers 
On Health Insurance 

I am a retired employee. Am I 
entitled to any benefits under this 
new p!an for Stale employees? 

Retired employees are to be 
covered separately under another 
health insurance plan which i.' 
presently under development by 
the Temporary Health Insurance 
Board. Just as soon as the final 
determinations have been made 
with respect to the benefi'., cover-
ages to be provided and the cost 
to retired employees, every effort 
will be made to distribute full in-
formation to every retired employ-
ee who is eligible to participate In 
the retired employee health in-
surance program. 

This information will be sent 
sufficiently in advance of the en-
rollment date that every eligible 
retired employee will have tlife op-
portunity to enroll before this 
plan goes into effect. 

ACTIVITIES o r i::»H'I.OYi:tlvS THH<MJftllOIJT ^ K W YOliK STATE 

Buffalo SlaSe 
Monday, December 23rd, is the 

big day for the children of the 
Employees of the Buffalo State 
Hospital. The C.S.E.A. is having 
Its s e c o n d Annual Children's 
Christmas Party at Andrews Hall. 
Chairman Ed McSweeney is work-
ing hard to make this year's party 
as big a success as the Christmas 
Party was last year. Any employee 
wishing to help Is asked to con-
tact Ed McSweeney or Jim Mur-
ray. 

Word has been received by Lee 
Caudill that our Santa from the 
North Pole will again be present 
to give out gifts to the children. 
All the members hope that Mrs. 
Banta will be with us at tlie party 
too—her help last year was ve fy 
In.strumental in pleasing the 400 
children that attended. 

The Chapter's Annual Election 
will be January 16th, 1958, and 
«ny person wishing to run for o f -
fice should contact their building 
representative so their name may 
b« given to the nomination com-
mittee. There will be a nomina-
tion meeting January 6th, 1958 at 
7:30 P.M. above the Community 
Store. 

On January 18, 1953, In the eve-
ning, will be the Installation of 
officers and a spaghetti dinner 
prepared by Bob Smith. 

Representatives of the Cliapter 
are meeting bi-monthly with Dr. 
Whitehead for discussion of any 
local problems. I t was through a 
discussion between Dr. Whitehead 
and Jim Murray, and Dr. White-
head's cooperation, that an item 
was o p e n e d , for Dormitory 
Housemotlier In the Nurse's Home. 

The Chapter hopes to Increase 
Its activities for members in 1958, 
and to f ight for the forty-hour 
week, plus more take home pay 
and equalization of grades. 

I t was through C.S.E.A. pulling 
together that Health Insurance 
wa.s won two years ago, and Social 
•ecur'lty was won last year. 

Any employee who has a prob-
lem or grievance should contact 
their building representative or 
Jim Murray. Many problems have 
been settled at the Supervisory 
level and are kept confidential! 

At last standing in the Women's 
Bowling League, the Lucky Strik-
ers held a slim lead over the Alley 
Kats. High single game at pre.sent 
Is held by Jean Forster with a 
score of 232. A. Barney has high 
three game total of 560. five more 
than Jean Forster's 555. A. Bar-
ney also has high average of 169; 
J. Redden has second high aver-
age with 156. 

Any employee who has an Item 
of news for this column, please 
send It to Jim Murray, M.C.T.S. 

It is with a deep sense of re-
f re t that this chapter announces 
the death of Prlscllla Ashmore, a 
fellow employee; and the death of 
Lester Pang, father of our Trea-
surer, Veronica McKlllen. The 
Chapter wjshes to express their 
•yrapathy to the family and 
friends of th* departed. 

The Stale Hospital will not 
seem the same next year. After 
more than forty years of service, 
Mary Driscoll is retiring and will 
be nii.s.sed by all employees, and 
especially by the patients on her 
ward, to whom she gave the best 
of care. The Chapter wishes her 
tlie best of luck and hope she 
enjo.ys many years of happiness. 
We'll miss you Mary! 

New York City 
The next regular monthly meet-

ing of the chapter will be held at 
Riggs Restaurant, 45 West 33rd 
Street, New York City (between 
Broadway and Fifth Avenue", on 
Wednesday, December 11, at 6 
P.M. sharp. All delegates are urged 
to attend. 

Greedmoor 
The next meetins; of the Creed-

moor Chapter, CSEA, will be held 
in the social room on Dec. 10th. 
Nominations for officers of the 
chapter for the coming two years 
will be submitted at this time. 

Voting machines are to be used 
this year at the coming election. 
It is planned that the machines 
will be installed In the social 
room from 8 A.M. until 4:30 P.M. 
This will give all members a 
chance to get out and vote tor 
their choice. 

Plans are in the making for the 
Annual Dance to be he!d in the 
hall. The dale of the dance will be 
on January 17th. This gives all of 
us plenty of time to get behind 
tlie committees and make the 
dance a smashing success. 

Frances McGraw is sick at her 
home. We wish her a speedy re-
covery and hope to see her around 
soon. Ninzio Anselmo has two 
things to be happy about. He just 
v.'on his second Merit Award and 
ills grandson Is getting a new 
tooth. We were sorry to learn of 
the death of Mr. Anderson's 
mother. She died on liov. 11th and 
lived in Palmyra, N. Y . Our deep-
est sympathy goe to Mr. and Mrs. 
Anderson on their loss. 

Mr. and Mrs. Harry Murray are 
going on their vacation in the 
near future. They Intend to tour 
upstate New York. Welcome to the 
new Evening Supervisor Mr. 
Scluillz who halls from Brooklyn 
Slate Hospital. 

Public Works, Dist. 8 
The NYSDPW District No, C 

Poughkeep.sie, N. Y. Chapter of 
CSEA held its regular monthly 
meeting on November 26 at the 
Italian Center, Poughkeepsie with 
appro.\lmately f i f ty members pres-
ent. 

Annual reports of all standing 
conmiittees were heard, and topics 
in Social Security, Health Insur-
ance and Employees' Retirement 
System improvements were also 
discussed. Over 500 members now 
total the chapter's membership. 

Millie Robinson, Robert Budd 
and Charles Pyeis, three of the 

delegates to the state-wide annual 
meeting held in Albany, N. Y . on 
October 14-15. 1957, gave a re-
port and read the resolutions ap-
proved at the meeting. 

The proceedings for the instal-
lation of officers was headed by 
Guy C. Noble. 

Those who will serve the chap-
ter for the 1957-58 period are: 
President: Kenneth M. Smith; 1st 
Vice-Pres.: William J. Hurlihe. 
Sr.: 2nd Vice-Pres.: Charbs 
Pyers; Secretary: Helen Harvan, 
and Treasurer: Daniel Gonia. 

Directors are Hazel Walsh and 
Harold DuBois. 

Executive Committee: Richard 
Doxsey, David McCoy, Fred Li-
guori, John Manning. Zora Way, 

Delegates are Millie Robinson, 
Robert Budd, John Ward, James 
Pierson, 

A rising vote of thanks was ex-
tended to the 1956-57 officers for 
their sincere and earnest efforts 
during their term of office, and 
so noted in the minutes. All com-
mittees were also discharged with 
the chapter's appreciation and 
thanks. 

The Pre.sident will appoint all 
his committees before the next 
regular meeting, when they will be 
made known. 

Heading the Sick and Welfare 
Committee for the new term will 
be' Ina Fitzpatrick, chairman: Jo-
seph Murphy, field; Guy C. Noble, 
off ice; Carl Anderson, shop: and 
all senior clerks in the resident en-
gineers' offices throughout the 
District. 

Plans for a Valentine dinner-
dance are under way, and the 
committee for final arrangements 
will be headed by Charles Pyers, 
chanrman: William J. Hurlihe, 
co-chairman and Zora Way, co-
chairlady, assisted by sub-commit-
tees to be named by the chairmen-
chairlady. 

A buffet lunch and refreshments 
were served after the meeting. 

Tlie next regular meeting was 
set for January 21st, tentatively. 

Mt. Morris 
An inter-hospital conference 

meeting of the doctors of New 
York State tuberculosis hospitals 
was held at the Mt. Morris T.B. 
Hospilalo n November 13 and 14. 
Many case studies were discussed. 
About 40 were in attendance. 

Dorothy Fink is attending the 
New York State Welfare Confer-
ence at the Powers Hotel, Roches-
ter, N. Y . this week. About 500 
delegates are in attendance. Gov. 
Averell Harriman was a guest 
speaker. 

Dr. Perlmutter who has been on 
sick leave for several months Is 
expecting to return to his duties 
real soon. 

On vacations recently were Mary 
Nicaslro, Agnes Sullivan, Wily 
Ward, ' uls Contlnenza, who va-
cationed In Cleveland. Millie La-
Chusia, Virginia Twitchell and 
Archie Benware rfho vacationed 
in the Adirondacks. 

Kenneth Barney recently re-
signed froia the Housekeeping 

Under the GUI plan, if a doc-
tor takes a blood count and an 
clectro-caidiogram in coiincction 
with an illness, is the allowance 
of $4 for the officc call Mf a first 
visit) supplemented in any man-
ner? 

You will see, on page 27 of your 
booklet, that GH I provides $7.50 
for an electrocardiogram and that 
the amount paid for a complete 
blood count is $4 These are diag-
nostic tests that are paid for sep-
arately from the doctor's fee for 
your visit to his o f i c e . However, 
If the "count" you refer to is a 
simple hemoglobin count, that 
procedure is included in the fee 
for the visit. 

There are a variety of blood 
procedures and tests. Each of 
these is listed In the GHI fee 
schedule, with a srparate fee. The 
maximum allowanct for a scries 
of these tests performed as a 
group of determinations at one 
time is $15. 

Please explain "Out of Hospital 
Consultations" in the GUI plan. 

An "Out of Hospital Con.sulta-
tion" refers to a consultation In 
the home or a doctor's off ice 
where your doctor has referred 
you to an accredited specialist. 
The payment for this visit (only 
the first consultation in each 
specialty per illness) is $15. This 

Dept. to take a position in X-ray. 
Dr. and Mrs. Armstrong enter-

tained in honor of Dr. and Mrs. 
Mathias on the occasion of Dr. 
Mathias' 71st birthday. 

Several have been absent on 
account of Illness; Mary Noble, 
Eleanor Mann, Frances Holbrook, 
Isabel Chapel. Lottie Masten, Lot-
tie Pellor, Harry Smith, Alice 
Halght, Louise Rowe, Gus Gill, 
and Jessie Smith. 

Congratulations to Joan and 
Kenneth Diehle on the birlh of a 
son. 

Mr. and Mrs. Thomas Pritchard 
spent a week-end in Columbus, 
Ohio, and attended the Iowa-Ohio 
State football game. 

Sincere sympathy l.s extended to 
Joe LaBarbera on the death of 
his mother. 

Marjorie Herron spent four days 
in New York City and Anne Po-
lurnay spent the week-end in 
Medina recently. 

Mrs. Florence Hallauer had the 
misfortune to fall breaking her 
wrist. Slie has been spending a 
few weeks at the homs of her 
daughter in V/ashington. 

Harry and Viola Berndt are 
driving a new Chevrolet. 

Beverly Barnhardt is recuperat-
ing from her recent illness. 

Born to Mr. and Mrs. Ralph 
Knight—a son—congratulations. 

Ruby Bryson was hospilalizr-d 
several days and is still absent 
from her duties on account of 
bursitis In her shoulder. 

William Loudin is back with us 
after a three weeks illness with 
the flu. 

A girl born to Mr. and William 
Barrett. Congratulations. 

Newark 
The Newark State School chap-

ter of the Civil Service Employees 
Association will hold its Annual 
Christmas Party on Doc. 18, at the 
V.F.W. Hall. 

There will be a business meeting 
at 7:30 P.M., with Jack Kurtz-
man, field representative of CSEA, 
present to answer questions and 
bring us information. 

There will be a grab bag ex-
change of gifts for which each 
person is asked to bring a 50c gift. 

Dancing to Jerry (^ulnn's or-
chestra and a buffet lunch will 
finish the evening. 

All CSEA members are Invited 
to attend and may bring a guest. 

For Ueal Estate Buys 
i See Paces 10 & 11 

is an allowance and may not cover 
the full fee, whether or not the 
specialist Is a participating physi-
cian. 

Consulatlons In the field of 
pathology, roentgenology, or anes-
thesiology are not covered. You 
will find that these specialty fields 
are covered elsewhere in the G H I 
contract. 

To explain further. If you were 
to be sent by your doctor to an 
internist, then a heart specialist, 
then to a nerve specialist, each 
of these would receive $15 t o w a r d ^ ^ 
his fee. However, if you were t c H U 
be sent to the Internist again or 
another Internist on account of 
the same disability, this second 
call would not be covercd. If you 
were sent to this same Internist 
at another time because of a dif-
ferent illness, that visit would be 
covered since it would be the first 
call in that particular illness. 

I have electcd the HIP option. 
I had HIP before I joined this 
p'an on payroll deduction, and It 
seems to me that I have cxactly 
the same HIP coverage now as I 
did then. I don't understand what 
you said in the October 29 Issue 
when you stated that "the benefits 
hill be less" it I should convcrt 
my coverage. 

I t is true that the H IP part of 
your option will remain the same. 
However, bccause the Blue Cro.ss 
coverage that you are getting 
through this new plan for State 
employees is a more complete cov-
erage than the standard Blue 
Cross plan, your benefits under 
the H IP option, as a whole, will be ' 
reduced because the Blue Cross 
coverage will revert back to what-
ever standard contract is In e f -
fect at the time you convert. 

I still do not understand the 
provisions about an existing preg-
nancy. Will you please explain 
them again. 

Statewide. If you are now preg-
nant, you will receive coverage 
for termination of your pregnancy 
under all three parts of the State-
wide Plan. This means. If you 
have a normal delivery, the al-
lowance from Blue Cross will be 
up to $75 and the allowance from 
Blue Shield will also be up to $75, 
thus making a maximum total of 
$150 toward hospital and doctor 
bills together. The major medical 
portion of ihe Statewide Plan will 
not pick up any expenses of a 
normal delivery. However, in case 
of severe medical or surgical com-
plications to either the mother or i 
the child, full BJue Cross, Blue 
Shield and major medical benefits 
are available, 

GHI. Under the GHI option, up 
to $75 will be available to you 
through Blue Cro:ss toward the 
hospital bill, if you are now preg-
nant. G H I does not cover preg-
nancies that exist on December 5. 
Again, In case of severe surgical 
or medical complications to either 
the mother or the child, full bene-
fits of both Blue Cross and G H I 
will be available. 

HIP. Under the HIP option, ex-
isting pregancies are covered. Blue 
Cross allows up to $75 towards 
the hospital expenses on a normal 
delivery. HIP does not make an al-
lowance, as you receive the serv-
ices of the doctor in return for 
your premium payment rather 
than a bill from the doctor and an 
allowance from an Insurance com-
pany. Again, in case of severe 
medical or surgical complications 
to either the mother or the child, 
full benefits of both Blue Cross 
and HIP are available. 



ocial Security 
(Continued from Page 6) 

^ age 60 or older and unable to 
work, does that mean he has to 
be trained for a new Job by the 
•tate? J. E. 

Whenever someone applies for 
disability benefits or the dlsabil-

^ Ity freeze, his name ta referred 
W to the state Vocational Rehabili-

tation Agency. In *o doing. It Is 
hoped that the applicant may 
thus be aided In rehabilitaing 
himself, and It Is expected that 
he make an ef fort to cooperate 
with the rehaLilltalton agency. 
Of course, no one Is required to 
take any training which might 
be Injurious to his health or be-
yond his capabilities. 

Il^ ARE Social Security taxe.s due 
to go up again soon? M. M. 

At this time, 2>4 percent of an 
employee's wages is deducted for 
the Social Security tax. The next 
scheduled Increase Is not due un-
til 1960, when the rate will be 
raised to 2% percent. 

Climbers and Pruners Win Back Pay 

DO I GET Social Security credit 
for earnings while in military 
service? W. A. T , 

Active duty in the United States 
military or naval forces, Septem-
ber 15, 1940 through December 
31, 1956, may result in Social Se-
curity credit at the rate of $160 
In wages for each month of ac-
tive duty. After December 13, 
1956, Social Security taxes have 
been deducted, as with other types 
of employees, from the base pay 
of up to $4,200 of those in service, 
and the wage credits are based 
on the Individual's actual base 
pay. 

The New York City government, 
in attempting to set retroactive 
salaries under the Career and Sal-
ary Plan for employees entitled 
to the prevailing rate of wages 
during that period, acted Illegally, 
Justice Edgar J. Nathan Jr. held 
In New York County Supreme 
Court. 

Twenty-six climbers and prun-
ers for whom the representative 
petitioner Is Carmine Augusti are 
seeking the difference between 
the prevailing rates for the retro-
active period and the lower salary 
pay of grade 7, $3,750-$4,830, in 
which they were slotted under the 
Plan. 

Weissberg'i Arguments 

Morris Weissberg, attorney for 
the petitioners, argued that the 
City had no legal right to sup-
plant the prevailing rate law re-
troactively by a resolution that 
could only take effect on approval 
by the State Civil Service Com-
mission. That approval was not 

obtained until April 3, 1957, said 
Mr. Weissberg, yet the City was 
attempting to have the rates of 
the Career Plan apply back to 
July 1, 1954. The prospective rules 
under the Plan are also In di.spute. 

The attorney also argued that 
the Inclusion of his clients in the 
Career Plan could not operate to 
demote any employee by reducing 
his pay for the retroactive period. 
The only possible effect, he said, 
must be prospective. 

Justice Nathan's Opinion 
"Clearly," said Justice Nathan 

In an opinion, "as long as the 
petitioners performed their du-
ties while their position re-

W. B. BYRNE, JR. NAMED 
GREENE COUNTY D. A. 

Governor Averell Harriman p-
pointed William B. Byrne, Jr., of 
Catskill as District Attorney of 
Greene County to fill the vacancy 
caused by the resignation of Roy 
C. Moon. Mr. Byrne, 38, is pres-
ident of the Green County Bar 
Association, and a partner in the 
law firm of Byrne and Wiltse. 

W H E N DOES someone have to 
get a Social Security card? 

W. O. 
A Social Security card should 

be obtained before one takes his 
first Job in employment covered 
by Social Security. Also, a new 
one should be obtained if the old 
one is lost or when the person's 
name is changed. 

WH.4T, In booklet form. Is the 
best general description of the 
provisions of the Social Security 
Act? How could someone go about 
getting a large supply? L-

The booklet "Your Social Se-
curity," OASI-35, gives an excel-
lent summary. On an Individual 
basis, copies are available at So-
cial Security District Offices. Also, 
they are on sale by the Superin-
tendent of Documents, U.S. Gov-
ernment Printing Off ice, Wash-
ington 25, D. C., in bulk only, at 
$6.50 for 100 copies. 

Professional Directory 

BROOKLYN 

BROOKE OPTOMETRISTS 
Ey« Examinations 

Glastei FiHed 

I i 2 FLATBUSH AVENUE 
BU 2-0&55 

MANHATTAN 

PENN OPTICAL CO. 
EVES eXAMIN'KD • GLASMK8 FITTKD 
Dull; • • lo 6 Mnn. It Thuri. to 7 30 

Saturduj to 2 

l i s WEST 34th ST. BR 9-4826 
Ol-I'OSITE PENN STATION 

Mutual Optical Plan, Inc. 
EYES EXAMINED • GLASSES r i T T E U 

CONTACT LENSES 

10 East 42nd S t r « « t 
Room i07 MUrray Hill 7-40<> 

Drake Home Appliance 

Has The New 
COLUMBIAH P H O N O G R A P H S 

T H E G R E A T E S T N A M E IN S O U N D 
"Colombia" "363" Mueu Reg. PIIM LI auggrwtnd iigt. ^ 

MODEL 517-
HIGH-FIDELITY 
AUTOMATIC PHONOGRAPH 
A two-spaaker, high-fidelity portable in fan-and-brown briar or black-
and-grey briar with a compensated loudness control for perfect tonal 
balance. Foiir-watt amplifier handlas up to 7-watt peaks. Four speeds: 
Dutyl-cuvered turntable; two iewuled styli . 

MODEL 523— 
HIGH-FIDELITY 
AUTOMATIC PORTABLE 
Wld« liont giill ancloses three speakeis inil 
an ampliliif with • tinge ol 6- lo 9-watt 
peaks. Ar jpeedj, two jeweled jtyli, thre* 
wntrols. Supeib hijb ndellly. J 

DRAKE CARRIES A COMPLETE 

LINE OF COLUMBIA 

Drake Home Appliance, Inc. 
119 FULTON STREET 

BA 7.1916 N. Y. 38. N. Y. 

mained classified in the pre-
vailing rate category of part 38, 
they were entitled to receive the 
statutory compensation for their 
work . . . and the Civil Service 
Commission could not by way 
of a purported retroactive 
change of classification deprive 
them of that compensation . . . 
A change in grade . . . cannot 
operate to reduce the compensa-
tion earned and due petitioners 

INCREASE YOUR 
EARNING POWER 

WITHIM 3 WEEKS* 
LEARN TO OPERATE 

PRINTING PRESSES 
1250 MULTILITH* 

and OFFSET 
MANY JOBS WITH HIGH 

SALARIES AVAILABLE 
We will Not Aroppl Ton Unlem 

Wa Can Tcacli You. 
TAV AS YOl) I .KARN 
AT NO EXTRA < OST 

For FUEE Booklet write to 

M A N H A T T A N 
SCH^OOIS P R I N T I N G 

Dept. B 
T2 Wurrpii SI 
cor. c l iambrn 

N. V. 
WO ?-4:l30 

ALL SUBWAYS STOP AT ODR DMURB 

before the recla.ssification was 
established." 
In a separate suit, Justice Na-

than held that the Board of Esti-
mate could not set the employees' 
pay in the Career Plan retroac-
tively to July 1, 1954, and granted 
Mr. Weissberg's motion to direct 
the Comptroller Lawrence E. Ger-
osa to determine the prevailing 
rates up to April 3, 1957. That 
would be for the determination of 
amount of back pay due the men. 

Sad;* Brown Says: 

ADULTS ! 
Young People & 

All Veterans 
With our highly ipecializcd 
Couriet (listed below) you will 
be trained to f i t Into any of the 

leading Industrlet. 
•t Collegiate jou get 

wlmt you pay for, .And More! 
BUSINESS ADMINISTRATION 

Jr. Accounting • Bookkeeping 

EXECUTIVE SECRETARIAL 
StenoBrmiliy • T.vpliig • Real Enlate 

InsurnnceVFiihllc Speakins*Advertising 
Salesmaimliip • llpfrrHlier Colirsei 

DAY S E V E M N O • CO-ED 
ALSO COACHING COl KSES FOR 

HIGH SCHOOL 
COLLEGIATE 
801 Maillson Avenue. N. V . » r L 8-l87!{ 

At S'̂ Kd Street 

E Q l l V A L E X C Y 

DIPLOMA 

Do You Need A 
High School Diploma? 

(Equivalency) 

• FOR PERSONAL SAI ISFACTION 
• POR JOB PROMOTION 
• FOR ADDITIONAL EDUCATION 

$40—Total Cost—S40 
START A N Y T H I R 

TRY THE "Y" PLAN 
Sond lor BooUlel CSE 

YMCA EVENING S C H O O L 
lA IVent U3rd »lt.. New Vork N. I . 

rel: ENdlxitt i t H i n 

U. S. Civil Service Tests! Tra in-
ing until appointed. Men-Women, 
18 up. Start $224-$377 month. Ex-
perience often unnecessary. FREE 
36-page book shows jobs, salaries, 
requirements, sample tests, bene-
fits. Prepare NOW. W R I T E : : 
Franklin Institute, Dapt. R-17, 
Rochester, N. Y . 

CIVIL SERVICE COACHING 
ELECTRICAL INSPECTOR 

Jr. St Asst Civil. Mecli, Elec Eninr 
( ivil, Mei-h, Elec, EngrK-Hrafmnian 

Civil Englnecr-Bldg Constr-Struitiiral 

LICENSE PREPARATION 
engineer. Ari-hitert, Surveyor, StHtlon-
ary Knt^hiccr, KefritfCration Operator, 

.'Planter Elecfrlolan, Torlahle Engr. 

MATHEMATICS 
Civil Service Arithmetic, AlRebrn. 

Geometry, Trig., CalciiluR, Thytiici. 

MONDELL INSTITUTE 
J30 H. 4let St. <7-8 Ave . ) « l 1-2087 

4<i yru. I'reparliiK ThnusaiMls Civil 
Servicc, Technical & Knsr. Eiaina. 

PATROLMAN - TRANSIT PATROLMAN -
SANITATIONMAN 

AND OTHER CIVIL SERVICE PREPARATION 
MENTAL AND PHYSICAL CLASSES 

PROFESSIONAI. I V S T R I T T I O N 
Complete, Rcgulallon-Sized Obstacle I'ourBe, Including High na i l 

• Small Grouim # Individual Instruction 
• Full Membersiilp Privilege* • Free Medical Examination 

MENTAL • PHYSICAL Cl.A8Sr.8 PHYSICAL CLASSES Brooklyn YkAC A CentrgI • I V I W A 
55 Hanson Place, ST 3-7000 
Wheie L.l .R.R. & All Subways Meet 

Bianchet of the T.M.C.A ol Greater New Vorli 

YMCA Bronx 
Union 
470 E. 161 St.. ME 5-7800 

r - — — • Y O U C A N F I N I S H " — — -

HIGH SCHOOL 
AT HOME IN SPARE TIME 

I and study for a diploma or equivalency certificate. 
• If you have left School, v/rite for FREE BOOKLET 
I _ Tells You How! (Must be 17 or over). 
I AMERICAN 8C1100I,. Depl l l-Al '-lB 

|:10 Went 4'Jnd St., New Vorli :U1, N. Y. 
I Send me your free SU-page High Mciiool Ilooiilet 

Nan Age 

LAddres Apt | 

City Zone . . . . State. I 

SCHOOL DIRECTORY 
CIVIL SERVICE 

U.S Civil Service Teete I Training until 
month. Experience often unae<-e«»ary 
requiri'ineiita, sample teste. boneftlH. 
DL'DI. P 17. Koilienter. N V 

sppointcd. Men-Women, 18 ui). Sl:irl !ti'JV4-$37f 
FHKE ^d-page booit Dhows lohe, eaianc^ 

Picpaie NOW. WUITB: Fianidiu lufctilui*^ 

Buitiuri,* Schooia 

HUNUdE SCIIOOI. (IF lll'HINESH. lli.M Keypunch- Switehboaril; Typing; Comptom-
etry; Dietuiilione; Kleetrie l\p ing ; Ai'countinK: liiiaineHa Ailnunlatriiiuin; Veterao 
Training. Day ami Evening Ciasaes. I 'UKl 'AKE KOll CITV, STATE & FiOUKKAL TES'lU. 
East 177 St. & East Treinont Ave., Bion» K1 a 6000. 

Secretarial 

DRAKES, IBI NASSAU STREET, N.V.C. Seeretarlol Accouuting, Drafting. Jouiual iua 
Day-Night Write for Catalog. HE 3 4fi4U 

GENEVA HCHIIOL OK l l l ! S I N » m 221)1 Bway <82ml St . ) ; Secretarial in Eug l iA 
Spanish. French; Typewritiug. Bookkeipiug, ComptouieUy. SU 7 ; i ja4 



Nassau Chapter Pleads For 
General Pay Boost; Cites 5 
Year Lack of Overall Raise 

In an address before the Niasaii 
County Board of Supervisors an 
sppeal for a general wage increase 
»nd other benefits for county 
workers was made by Irving 
Ftaumenbaum, president of Nas-
sau County chapter of the Civil 
Survice Employees Association. 

Mr. Flaumenbaum's remarks 
were made at a recent public bud-
got hearing held by the county 
board. 

The chapter president's argu-
ments for a salary Increase were 
as follows: 

A. Holly Patterson, County EK-
•cutive Off icer, failed to recom-
ment a general wage increase for 
county employees when presenting 
his budget for next year. 

" In presenting this statement to 
your honorable Board, I f ind that 
this is the f i f th year Nassau Chap-
ter has appeared at the Budget 
Hearing to ask for salary increases 
for Nassau County employees. 
Though much has been written 
and stated on this subject, and 
Nassau County funds have been 
uned tor a study of salaries and 
Job classification, the cold fact re-
pr.alns that 1958 will be the 5th 
y-far without overall salary in-
creases for your civil servants. 

"Wa can show that the in-
creased cost of living during the 
period 1952 to 1957 was 8 percent. 
How much longer will this situa-
tion continue? Are Nassau County 
•mpioyees ever going to reach a 
parity wage or is it the policy of 
tfia Adminisrtation to deny these 
over 5,000 employees current wage 
«oales? I t certainly cannot be 
blamed on lack of funds as the 
budget in each of the past f ive 
years has shown a large surplus 
which certainly could have been 
used for the purpose of salary in-
8r9a.se 3. 

" I wonder if this Board is aware 
at tha fact that Westchester 
County has, in its 1958 budget, 
provided for an increase of $990,-
000 for its approximately 3,100 
eoiployees. This is in addition to 
$700,000 which was provided in Its 
1957 budget for salary Increases 
ao that lis wage scales wil be in 
Una with industiy and private pay 
(dales In the community. 

Rise Indicated 
"Looking to the year 1958, it 

has been estimated that under un-
ion contracts, basic industry wage 
scales will Increase 8% during the 
yaar. I am stating the.se facts as, 
under present economic conditions. 
It U necessary to continuously 
furvey the pay rates of employees. 
1)1 is ft hard truth that, except for 
t h « Police Force, Nassau County 
has "stood still" in its salary 
treatment of over 5,000 employees 
for the past f ive years. 

" A glaring example of this con-
dition is seen on the wage chart 
hsting the scales of pay of the per 
4iem Nassau County employees as 
compared to the going union 
wages in the County. Even the 
present wage scales for labor and 
maintenance employees paid by 
most towns and villages in Nassau 
ai>» higiier than the County pay. 
and have been for several years. 
I'liis action, gentlemen, for wiiich 
you ar« responsible in your home 
oommunities is to be commended. 

" In both the 1957 and proposed 
ltt58 Budgets reference Is made by 
U 

the County Executive to possible 
salary increases as a result of em-
ployees' hearings before the Re-
classification Appeals Board. In 
1957, $50,000 was appropriated for 
this purpose and in 1958, $300,000. 
My information is that less than 
$200,000 was used in 1957, so I 
must presume that the balance 
found itself unspent and is re-
flected in the $4,732,200 surplus in 
the budget of 1957. Now, as to the 
$300,000 in the 1958 budget, if the 
appeals follow the normal results 
of similar operations, only a small 
percentage of the approximately 
1.500 appeals will l>e granted still 
leaving the remaining thousands 
of employees without Increases. 
Nassau Chapter Is in accord with 
the reclassification survey; in fact, 
we asked for It for many years — 
it was long overdue — but the 
need for overall cost of living 
salary increases now is imperative. 

Survey No Answer 

" I know that you members of 
the Board wish to keep faith with 
your employees. The reclassifica-
tion survey results are not the an-
swer to our present position. I t 
should be kept in mind that the 
wage scale material used in the 
new graded salary plan by Man-
•agenient Services Associates was 
obtained in September 1956 and 
we are now talking about wages in 

1958. I t could well be said that the 
information used to make the new 
salary grade plan is obsolete, as 
many of the sources used for com-
parison have had Increases in tiieir 
pay scales in 1957 and in their 
proposed 1958 budgets. 

"The report of Management 
Services Associates to the County 
Executive clearly defines Its posi-
tion. The report says, 'the i-espon-
sibility of Management Services 
Associates was not to determine 
fiscal policies of the county with 
respect to salaries of officers and 
employees, but merely to recom-
mend relative levels of salaries.' 
Responsibility for making overall 
s a l a r y adjustments is yours, 
gentlemen, as members of the 
Board of Supervisors. 

"The County Executive has seen 
tit to make a statement to the 
pres.s that 'the job security and re-
tirement benefits they (the tax-
payers) enjoy are less than those 

SOCIAL SECUKITY newM, com-
nuiaiit, question!!, answers isp|ie«r 
|««uUrlx III The Leader. 

enjoyed by the public employees 
whos« salaries thay pay.' 

Some Comparisons 
" I take issue with this state-

ment. Following Is a list of the 
benefits an average Nassau tax-
payer is receiving or entitled to — 

a. Free or contributing medical 
and hospital insurance 

b. Free or contributing life in-
surance 

0. Company pension plan 
d. Unemployment insurance 
e. Disability Insurance 
f . Social Security coverage 
g. Overtime premium pay 
A Nassau County employee Is 

entitle to and receives — 
a. New York State Retirement cov-
erage (each employee must pay 
his share of from 4V2''/o to 13% 
of his salary for this coverage) 
b. Social Security coverage (this 
will be a fact for the first time at 
the end of 1957) 

As you can well see, gentlemen, 
from these comparisons the Coun-
ty employee has much less secur-
ity and retirement and other ben-
efits than the average taxpayer. 

Payroll Deductions Sought 

It is a matter of record that 
the County Executive has refused 
to allow payroll deductions of 
Blue Cross premiums for the 
County employees, thereby deny-
ing opportunity to perhaps nego-
tiate a better and lower cost con-
tract. Nassau County Is the only 
public employer on Long Island 
whicii withholds tliis payroll de-
duction privilege for its employ-
ees. Nassau Chapter has asked for 
26 pay days per year, unemploy-
ment insurance coverage, payroll 
deductions for insurance and o f -
ficial grievance machinery for 
many years but our requests have 
received insufficient attention. I 
must conclude that the County 
Executive not only is unfamiliar 
with working conditions in pri-
vate business and industry in Nas-
sau, but that he shows very little 
interest in the working conditions 
of the County employees. The im-
provements I have cited call for 
no budget appropriations — any 
costs can be absorbed in present 
departmental operations. 

" In conclusion, I must mention 
that Nassau Chapter, which now 
numbers over 2,500 members, has 

Brainwork Nets Money 
For 10 State Employees 

Ten State employees who sub-
mitted their efficient and econo-
mizing ideas to the New York 
State Employees' Suggestion Pro-
gram have become recipients of 
cash awards, Edward D. Igoe, 
Chairman of the Merit Award 
Board, announced. 

$25 was awarded to Miss Kath-
erine E. Connell, 21 McKiniey 
Street, Albany, a Principal Com-
pensation Clerk in the Labor De-
partment's Workmen's, Compen-
sation Board. Miss Connell sug-
gested a new form to cover noti-
fication to an insurance carrier 
when case folders are cancelled. 
Thi.s p r o p o s a l decreased the 
amount of previous correspond-
ence and telephone calls concern-
ing this notification. 

$25 went to Mrs. Velma T. 
Jones, 1-C Borthwick Avenue, 
Delmar, a typist in the Education 
Department's Division of Profes-
sional Examinations and Regis-
trations. Mrs. Jones' revision of 
the Biennial Registration Appli-
cation cards has decreased the 
amount of correspondence sent 
out previously, thereby increasing 
efllciency in the proce,5Sing of 
these applications. 

$20 was presented to Daniel S. 
Conway, 65 Second Street, Troy, 
a Senior Mail and Supply Clerk 
in the Animal Industry Division 
of the Department of Agriculture 
and Markets. Mr. Conway's pro-
posal to substitute a date per-
forating machine in place of the 
previous method of hand stamp-
ing has increased speed in pro-
cessing and has also insured more 
accuracy in stamping. 

Others Win 
$15 went to Max Fehder, 4915 

Broadway, Woodside, an Unem-
ployment Insurance Claims Ex-
aminer in the Employment Divi-
sion of the Department of Labor. 
Mr. Fehder's two employment 
form revisions have resulted in 
improved understanding on the 
part of the claimants which in 
turn has speeded up the proces-
sing of claims. 

never made any unrea.sonable re-
quests to the Board of Supervisors. 
We stand ready to prove any of 
our projections. In fact, the of f ice 
of the County Executive has never 
disputed our submissions as to 
factual correctness. 

" I respectfully request that you 
members of the Board of Super-
visors grant our request for over-
all salary increases in tha 1958 
Budget." 

NEWARK SCHOOL HONORS LONG SERVICE 

$10 was awarded to Anne E. 
Benoit, 7 Lewis Street, Cohoes. a 
Senior Account Clerk in the La-
bor Department's Employment 
Division. Miss Benoit's revision of 
three employment forms has in- H 
sured conveyance of correct In-
[ormation to employers thus eli-
minating needless correspondence 
and telephone calls. 

$10 was received by Robert H. 
Hilligas, 359 Sanders Road, Buf-
falo, a Senior Unemployment In-
surance Claims Examiner in the 
Employment Division of the La-
bor Department, who devised a 
new form to be used in conjunc-
tion with pertinent i nsurance^ 
forms presently in use to i n s u r e * 
easier reading and understand-
ing of the Insurance records. 

$10 was awarded to Jane Lip-
shutz, 308 Beach 39 Street, Edge-
mere, Long Island, a typist in the 
Labor Department's Workmen's 
Compensation Board. Miss Lip-
shutz's idea has, as an end result, 
substituted the use of photostat 
equipment to replace the typing 
procedure used previously. 

Form Letter Devised ^ 

$10 went to Mrs. Elizabeth 
Liqued, 21 Palma Boulevard. Al-
bany, a Clerk In the Municipal 
Services Division of the Civil 
Service Department, who devised 
a new form letter to be sent to 
local Civil Service Commissions 
r e q u e s t i n g announcement of 
scheduled examinations. 

$10 was presented to Helen I 
Pease, 236 Western Avenue, Al-
bany, a Junior Personnel Techni-
cian in the Civil Service Depart-
ment's Municipal Services Divi-
sion. Miss Pease devised a now 
form to be used for transmittal of 
examination results to the cit.y 
and county Civil Service Com 
missions. This proposal has re-
sulted in a savings of the time 
previously spent typing this in-
formation. 

$10 was granted to Jerry Rose, 
152 Willow Street, Brooklyn, an 
Unemployment Insurance Claims 
Examiner in the Labor Depart-
ment's Employment Division. Mr. 
Rose suggested a revision of an 
employment form which resulted 
in obtaining more accurate in-
formation thus eliminating un-
necessary correspondence. 

These and other suggestions 
have been responsible for saving 
the New York Stats taxpayers 
over one and one-half million 
dollars since the Employees' Sug-
gestion Program began. The op-
portunity for State employees to 
participate in this Program is un-
limited and Chairman Igoe en-
courages all State employees to 
take advantage of this oppor-
tunity. 

M I L T O N K A P L A N NEW AIDE 
TO H A R R I M A N ' S COUNSEL 

ALBANY , Dec. 9 — Governor 
Harriman has appointed Milton 
Kaplan as administrative assist-
ant to counsel to the Governor at 
$13,870 a year. 

Mr. Kaplan, who Uves In Al-
bany, received his law degree from 
Harvard Law School in 1940 and 
was admitted to the New York 
Bar in 1941. He served as an As-
sistant Attorney in the State De-
partment of Law, was Corpora-
tion Counsel of the City of Cort-
land and is a member of the As-
sociation of tile Bar of the City 
of New York. He has been an 
a.ssociate counsel for municipal 
affairs in the State Department 
of Audit and Control since 1954. 

Veterans of 25 years of State servicc were h onored at Newark State School. Pins were 
presented by Dr. Murray Bergman, assistant director. Seen from left, Raymond Canne. 
Harold Och, Audrey Harding, Dr. Bergman, Fl oyd Fitchpatrick, Dr. Frank R. Henne, director; 
Russell Strong, Lillian Peisher, Raymond Seh neider, Mae Burns and Albert Cowles. Net 

proient for the picture was Viviaa Martin, also a pin recipient. 

AIDE IS AUTHOR 
ALBANY, Dec. 9 — Marporie ^ 

Scherwitzky. assistant professor of | 
education at Oneonta Slate 
Teaciiers College, has written an t 
article on Children's Literature in 
Foreign Countries tor the Wilson 
Library Builetiu. j | | | 


