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LEADERS AGREE wes  Theodore C. Wenzl, left, president

of the Civil Service Employees Assn., and Governor Nelson A. Rocke-
feller, greet one another following completion of negotiations on a
tentative two-year wage and fringe benefit package covering more
than 133,000 State employees represented by CSEA. Rockefeller
promised his complete support of the tentative contract when it is
presented to the Legislature, as he met with Wenzl and the other
members of the four CSEA unit negotiating teams in the State
“~& {Capitol.

Motor Vehicle Dept.

To Work With CSEA
.To Ease Workload

The Civil Servce Employees Assn. has announced plans to
meet at an early date with officials of the State Dept. of Motor
Vehicles to discuss ways and means of easing strained working
conditions on the part of the Department’s employees.

Last CaH Nears

Washington Birthday
Weekend Bahamas
Jaunt, Only $195

For those entertaining the
pleasant thought of sunning In
the Grand Bahamas as part of a
four-day jaunt, Feb 20 to 23, time
is growing short. The trip, cost-
ing only $195, is open to all mem-
bers of the Civil Service Educa-
tlon & Recreation Assn., and cov-
ers the round-trip jet fare, deluxe
breakfast and “dinner, and hotel
accomodations. To makt your re-
servation, contact Samuel Em-
mett, 1060 East 28th St., Brooklyn,
N.Y. After 5 p.n., call (212) 253-
4488,

Thomas MicDonough, Motor Ve-
hicle Department representative
on the CSEA board of directors,
recently petitioned the~State for
its cooperation on | alleviating the
many complex problems facing
cashiers, clerks nnx\{l‘cense clerks
following an avalanthe of com-
plaints by employees throughout

the State.
MicDonough, following up on
grievances, has already received

some assurances of cooperation
by Ellis ,T. Riker, administrative
director of the Motor Vehicles
Department in Albany.
Staggering Workload
Numbered among the grievances
are insufficient time for employ-
ees to set up their work-day; an
(Continued on Page 3)

omplefe Details Of General Contract

SEA Members

To Vote OnPact
DuringFebruary

ALBANY—Members of the Civil Service Employees Assn. in the four collective bargain-
ing units represented by the CSEA will vote early next month on terms of the contract

worked out by their negotiatcrs and the State Administration.
According to a tentative CSEA schedule,

ballots will be mailed out to members on

February 2 with a return deadline of February 16. Ballots will be counted on February 23.

Complete details of the general contract follow. Details of

pear on pages 8 and 9.

SALARIES

First Year—Seven And One-

Half Percent—%$750 Minimum |

A general salary increase of 7Y%
percent, with a $750 minimum,
effective April 1, 1970—$250 of
which is deferred until October
1, 1970—for all employees.: Em-
ployees to whom the minimum
applies will receive a $500 annual
increase effective on April 1, 1970,
providing they were on the pay-
roll on or before March 31, 1970.
Employees covered by the min-
imum pay increase, who are on

Western Conference
Will Meet Jan. 31

WEST SENECA—The West-
ern Conference of the Civil
Service Employees Assn. will
meet at 1 p.m. Saturday, Jan.
31 in Bullding 80 at the West
Seneca State Hosptial.

Theodore C. Wenuzl, president of

(Continued on Page 14)
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Erie CSEA Wins

'White Collar Vote

BUFFALO—A clear-cut, decisive
victory was won by the Civil
Service Employees Assn. in the
white collar bargaining unit of
Erie County employees, the State
Public Employment Relations
Board announced on Saturday.

The smaller blue-collar unit
election was still in doubt as
The Leader went to press. An
extraordinarily large number of
of challenged ballots have to be
decided upon by PERB before a
decision can be made.

individual unit contracts ap-

the payroll on or before March

31, 1970, will recelve $250 mini-
mum salary increase on Oct-
ober 1, 1970.

Il—Second Year—Six Percent
~—$525 Minimum
Salary provisions covering the
second year of the contract call
for an Increase of six percent
with a $5256 minimum to be ef-
fective on April 1, 1971. The
$5256 minimum will-be paid to
those employees on the State pay-
roll on or before March 31, 197@.
Ill—Extension of $600

Minimums
The agreement calls for exten-
slon of the $600 minimum in-
creases negotiated for employees
on the payroll as of March 31,
1968 and March 31, 1969 to em-

on?"

Repeat This!

The Six Mayors—
Do They Have The
Election’s Answer?

BSCURED by the more
glamorous potential of
personalities among Demo-
crats seeking nominations for

Governor, United States Senate,
and other State-wide offices is

«(Continued on Page 2)

65 famous columnists and cartoonists
every Friday im the Y., Column,
20 cents on your mewsstand.

Bulletin

Informal negotiations on wages
and other benefits for members
of the management-confidential
and seasonal employee units in
State service will begin this week
between the Civil Service Eme
ployees Assn. and the Rockefeller
Administration, it was learned at
Leader press time,

On Feb. 27, the State Office
of Employee Relations also will
take up CSEA pelitions to forme
ally represent these employees,
who have no official bargaining
agent at this time.

ployees hired between April
1969 and Miarch 31, 1970 to elim-
inate salary inequities among
employees having different hire
ing dates.

IV—Continuance of $200 !
Location Pay Differential

Continuance of the $200 loca-
tlon pay differential negotiated
for employees In the nine-county
New York Metropolitan Area ef-
fective April 1, 1969 is guarane
teed.

(Continued on Page 3)

Metro Conference
Sets Special Meet
To Discuss Pact

Members of the Metropol-
itan New York Conference,
Civil Service Employees Assn.,
will "meet Saturday, January
24, to hear a definition and ex-
planation of the contract recently
negotiated on behalf of State emw
ployees in four units.

The meeting will begin at 12

(Continued on Page 14)
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DONT REPEAT THIS!

(Continued from Page 1)
the dedicated attempt by Assem-
bly Minority Leader Stanley
Steingut to regain control of the
State Assembly and possibly also
the State Senate.

The opening salvo in that cam-
paign will be fired at a fund
raising dinner Wednesday at the
Waldorf-Astoria Hotel in New
York City, sponsored jointly by
Steingut and his Senate counter-
part, Senate Minority Leader Jo-
seph Zaretzki. The guests of hon-

or at the dinner will be the
Democratic members of the State
Senate and Assembly. Politicians
are also Intrigued by the prospect
of another guest at the dinner,
Republican Mayor John V. Lind-
say, who has been urged to join
the festivities by a number of his
supporters within the Democratic
legislative delegation, knowing
that Lindsay will receive a rous-
ing welcome on that occasion.
Both Zaretzki and Steingut have
been working in Intimate har-

STENOTYPE |
ACADEMY

I 9
1 FRE .’CA]TZL%G

The ONLY School
in All New York
Teaching

STENOTYPE
Exclusively

Last Call For Jan & Feb
Beginners' Classes
For Free Catalog Call

WO 2-0002
STENOTYPE
ACADEMY

259 Broadway, NYC
(at City Hall)
WO 2-0002

Run To The Sun

With These CSE&RA

Travel Spectaculars

Grand Bahamas--Only $195

Four days, Feb. 20 to 23. Price includes round trip jet
fare, deluxe breakfast and dinner and hotel rooms. For
remaining space, write Samuel Emmett, 1060 East 28th
St., Brooklyn, N.Y., after 5 p.m. telephone (212) 253-

4488.

VENEZUELA--Only $295

Jet directly to South America for an eight-day
luxury sun vacation at the Macuto Sheraton Hotel,
directly on a sandy, sunny beach. Meals included, as
well as rooms and jet fare. Apply to Irving Flaumen-
baum, 25 Buchanan St., Freeport, N.Y., telephone (516)
868-7715. Dates are Feb. 14 to 21.

MEXICO CITY-TAXCO-

ACAPULCO--Only $395

Feb. 13 to 22. Price includues jet transportation, trans-
portation in Mexico, meals in Taxco, hotel rooms, sight-

seeing. Write Mr. Emmett.

Note: The above tours available only to members of
Civil Service Education & Recreation Assn. and their
immediate families. If you wish, these tours may be
charged to Master Charge.

AIR AND SEA CRUISES--
From Only $296

Jet directly to Curaco and board the beautiful S.S.
Regina for an eight-day island hopping cruise to Trinidad,
Barbados, Martinique, St. Vincent and La Guaira. De-
partures are Feb. 7, Feb. 21 and March 7. For Feb. 7
and March 7 write to Blanche Rueth, 96 Whaley St.,
Freeport, N.Y,, telephone (516) 489-1202 or, after
5 p.m. (516) FR 9-4529. For Feb. 21 write Miss Gulli
Theen, P.O. Box 772, Times Square Station, New York,
N.Y. 10036, telephone (212) PL 7-5821.

mony with Mayor Lindsay and
the other five Mayors, who con-
stitute the State’s Big Six Mayors,
who have been organized by Lind-
say Into a powerful pressure
group demanding greater State
ald for the State’s urban cen-
ters. The first public joint ses-
sion of the Big Six Mayor's was
sponsored by the Democratic leg-
islative leaders in Albany last
December 17.

Newcomers & Oldtimers

The Big Six Mayors are a di-
verse group. In alphabetical order
of their names, they include Lee
Alexander, & young, aggressive,
charmismatic Democrat, who be-
came Mayor of Syracuse after
more than a quarter of a century
of Republican domination of that
City; Erastus Corning of Albany,
a Democrat, who has been work-
ing Intimately with Governor
Rockefeller in the development
of the South Mall project in
Albany, whose 28th year as Mayor
of Albany makes him the dean
of all American mayors; Alfred
Del Bello of Yonkers, like Alex-
ander young and aggressive, and
elected In a traditional Republi-
can_stronghold; John V. Lindsay
of New York City; Stephen May,
a Rochester Republican who up-
set Democratic Mayor Frank
Lamb, largely because of a back-
lash response in Rochester to
Negro demands for equal employ-
ment rights at Rochester's East-

MONROE

BUSINESS
INSTITUTE

*ACCEPTED FOR CIVIL SERVICE
+JOB PROMOTION
*EXCELLENT TEACHERS

*SHORT COURSES-LOW RATES
VETERAN TRAINING * TEL: KI 2-5600
E. TREMONT AVE. & BOSTON RD., BX.
K12-5600

(RKO Chester Bldg.)

man-Kodak plant; and Frank
Sedita, a Democrat who has be-
come an institution in Buffalo.

The Big Six Mayors are united
in their disappointment with Gov.
Rockefeller because his Annual
Message to the Legislature did not,
in their view, deal adequately
with the problems of the State’s
urban centers. The Mayors want
the State to begin a phased
change over of education financ-
ing, to establish a program of State
revenue sharing with local gov-
ernments, a steps towards full
State payment of the non-Federal
share of welfare costs. When
Governor Rockefeller met with
the Big Six Mayors last Monday,
he virtually rejected the demands
of the Mayors’ with the asser-
tion that the State's cupboard
was bare. At an Intimate cocktail
party in Steingut’s office later
that evening, Mayor Lindsay said
that the Governor told the May-
or's to go ‘“see that guy in the
White House for a solution to the
financial problems of the City.”

Urban Commitment

In contrast to the Governor’s
attitude, Steingut and Zaretzki
are fully committed to the pro-
gram of the Big Six Miayors.
Their commitment is based on
both their philosophical outlook
and the realities of politics. Four
years ago, with the liberal vote
split between Democratic candi-
date for Governor, Frank O’Con-
nor and Liberal Party candidate
Franklin D. Roosevelt, Jr., Gov-
ernor Rockefeller carried each of
the Big Six Cities. If the Demo-

‘crats can reverse the trend iIn

these cities this year, they will
have an excellent chance of cap-
turing the Executive Suite as well
as the State Legislature.

The durability of the Big Six
coalition has given rise to an In-
triguing political problem that
troubles the political leaders of
all parties. The financial dis-
parity in need between New York
City and the other five cities is
a tremendous one. For example,
State education cuts imposed last
year by the Governor will cost the

S
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* MANHATTAN ¢ AMERICAN ¢

)

MANERO’

‘STEAK HOUSE 126
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Cocktails Dinner Supper Til 12 Midnite Sunday thru
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City of New York the staggering
sum of $287 million this year,
but less than $6 million for the
City of Rochester with its newly-
elected Republican Mayor. Indeed
the total loss to the five cities
other than New York in the Big
Six amounts to only $25 million,
in contrast %o the huge New
York City loss. Cuts in State as-
sistance for welfare and medicald
are reflected In similar propor-
tions among the Big Six Cities.
Under the circumstances, Repub-
lican politicians are convinced
that the Governor can divide the
Big Six and conquer with mini-
mal outlays of State funds to
satisfy the Mayors of*the small
units within the Big Six Mayors
group.
The Gamble

Steingut and Zaretzki are gam-
bling on the inability of the Gov-
ernor to accomplish that objec-
tive without exposing himself to
charges of discrimination against
New York City residents to a de-
gree that might have repercus-
slons throughout the State. The
Governor is already faced with
the charge that he 1s favoring
residents of Nassau and Suffolk
Counties with his proposal to ex-
tend a State loan to limit the
fare increases proposed on the
Long Island Railroad while re-

(Continued on Page 12)
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Signal
Apprentices

Permanent employment op-
portunities for railroad sig-
nal apprentices.

Starting salary $129.90 per
week with periodic increases
to $149.30.

Opportunity for rapid ad-
vancement to position of
signal maintainer at a salary
up to $176.70 per week.

Basic work week—40 hours—
may be midnight, evening or
day tours, Saturdays and
Sundays.

Applicants must have a high
school diploma or equival-
ency certificate, and at least
one year's experience in rail-
road signal work as signal
helper, assistant signal main-
tainer or signal maintainer.

Liberal employee benefits in-
cluding paid holidays, health
insurance and education re-
fund plan.

APPLY IN PERSON AT:

PORT AUTHORITY
'TRANS-HUDSON
[PATH]
CORPORATION

Personnel Department, Room 541
30 Church Street
New York, New York 10007

AN EQUAL OPPORTUNITY EMPLOYER
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11 Warren St.. New York, N.Y 10007
Telephone: 212 BEeckman 3-6010
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669 Aclantic Street
Stamford. Conn.
Business and Editorial Office:
| 11 Warren St., New York. N.Y 10007
Entered as secund.class matter and
second-class postage paid. October 3,
1939 a* the post office at Stamford,
Conn.. under the Act of March 3
1879 Member of Audit Bureau of
Circulations.

|  Subscription Price $5.00 Per Year
l gndividual Copies, 10¢




Wenzl Demands

Time & A Half

Pay For Employees Who Worked
During December Snowstorm

ALBANY—President Theodore C. Wenzl of the Civil Serv-
ice Employees Assn., which represents 90 percent of State
workers, asked State Budget Director T. Norman Hurd last
week to pay time-and-one-half overtime to those State em-

ployees working in State installa-
tions in Albany County who pro-
vided “essential services” for the
State during December’s record
snowstorm.

Earlier last week, Civil Service
Commission president Ersa H.
Poston had announced that those
State employees who could not
get to work on Dec. 29, 30 and
the afternoon of Dec. 31 would
receive that time off without
any charge to their leave credits,
and that those State employees
who were required to provide ‘‘es-
sential services” during the storm
be given compensatory time off
for the time worked.

Wenzl challenged the granting
of compensatory time off, saying:

“Issential services were well
maintained and the snow removal
crews employed by the State did
yeoman service under extraor-
dinary conditions. This includes
employees of the Department of
Transportation, State Unlversity,
and the Office of General Serv-
ices in particular.

“To provide those people with
only a day in lieu thereof Is
manifestly unfair. Had they not
risen to the occasion, the State of-
fices in the Capital District would
have continued to limp along un-
der great handicap. As a result
of these extraordinary efforts by
the snow removal crews, people
were able to get to and from work
much more easily and earlier than
would otherwise have been the
“I ask that premium cash be
provided for employees of the
State iIn Albany County installa-
tlons who worked on those snow
days.”

Nassau Chap. To Air
Details Of New Pact

MINEOLA—Details of the $26-
milllon contract will be explained
at general membership meeting of
the Nassau Chapter, Civil Service
Employees Assn., tomorrow night,
Wed., January 21.

Specifics of the many improve-
ments in fringe benefits will be
explained by chapter president
Irving Flaumenbaum, regional at-
torney Richard C. Gaba, and
others of the negotlating team.
The two-year pact was recently
endorsed by members by a 7-1
margin.

The meeting will start at 8:30
pa. in the auditorium of County
police headquarters.

Columbia CSEA
Wins Salary Raises

(From Leader Correspondent)

HUDSON — The Columbia
County Board of Supervisors
has approved a 1970-71 con-
tract with the Civil Service
Employees Assn. calling for pay
increases of three to nine percent.

The contract provides for in-
creases totaling $107,000 for 400
employees.

It also calls for full payment by
the county of hospital insurance
and 50 percent for dependents,
plus time-and-a-half pay for work
on Saturdays and Sundays.

$700 Raise

Malone Aides
Finally Settle
Pact Dispute

(From Leader Correspondent)

MALONE—Salary increases
totaling $700 over a two-year
period are included in a new
contract approved by the Vil-
lage of Malone and its employees
represented by the Malone unit
of the Civil Sevice Employees
Assn,

The new contract ends a labor
dispute between the village and its
employees which has been going
on since the Spring of last year.

Under the terms of the agree-
ment, employees will receive a
$400 pay increase retroactive to
last June 1, and an increase of
$300 next June 1. The village's
fiscal year ends May 31.

The contract also calls for 11
paid holidays; vacations of two
weeks after one year of service,
three weeks after five years for
some employees and seven years
for others, and four weeks after
15 years of service; a major
medical health Insurance plan
for employees, with dependents
covered by employee payments,
and other improvements in fringe
benefits.

Syracuse State
School Chapter
To Honor Three

SYRACUSE — The Syracuse
State School chapter of the
Civil Service Employees Assn.
will honor the school’s direc-
tor, assistant director, and busi-
ness officer on Jan. 31 for “their
contributions to the well-being
and morale of the employees,” ac-
cording to Clarence Laufer, chap-
ter president.

Theodore C. Wenazl, CSEA
president, will be the principal
speaker at the testimonial din-
ner honoring Dr. George Buch-
holtz, director; Dr. Lloyd Watts,
assistant director; and Percy Can-
field, business officer. Fhe af-
falr will begin at 7T p.m. at Ra-
fael's Restaurant, State Falr
Boulevard, Syracuse.

John C, Rice, assoclate counsel
for CSEA, will be the toastmaster.

Laufer praised the three men
for “maintaining excellent labor-
management relations and joining
with the CSEA chapter in a
spirit of mutual cooperation on
resolving any and all employees
problems.”

A soclal hour will begin at
6:30 p.m. Tickets can be obtained
from Theodore Brooks, vice presi-
dent, who is chairman of the din-
ner, or Ann Clark and Jan Danko,
committee members.

Dancing will follow the dinner.

UNIT TEAMS === Nembers of the four unit

collective bargaining teams of the Civil Service Em-
ployees Assn., meet at CSEA’s Albany Headquarters

to hear and vote on tentative contract terms for
the four units, which they overwhelmingly approved.
The four contracts are now subject to individual
ratification by CSEA members in each unit.

CSEA, MV Dept. Agree On Workload

(Continued from Page 1)
overlay of the work schedule past
regular working hours; extra com-
puter duties forced upon cashiers;
the Inadequate staffing of district
offices; an insufficient number
of district offices to properly
service the public; and a stagger-
ing workload.

Riker, in pledging relief for the
employees, notified McDonough of
the following steps now being
taken by his department:

® A study team is currently
making suggestion for improve-
ment in all terminal operations.
When the report 1is completed,
the Miotor Vehicle Department
will review the recommendations
and Implement those it feels will
improve the situation a soon as
possible.

® Staggered hours are now in
effect and arrangements are be-
ing made to close district doors at
4:30 p.m. pending State approval.

® A hudget request has been
made to increase the number of
cashier positions in each office to
relieve the pressure on present
employees.

® He (Riker) has requested the
Dept. of Civil Service to reallo-
cate motor vehicle license opera-
tors to Grade-T.

® His department 1s reviewing
staffing ratios in both cashiering
and application examining sections
with a view toward establishing
better supervisory control in those
areas.

Riker also assured McDonough
he would welcome any sugges-
tions the employees care to make
to help ease existing pressures.

Willlam Farrell, metropolitan
fleld representative for CSEA,
working closely with MecDonough,
on the many problems facing
Motor Vehicle employees, has em-
phasized the need for immediate
action to forestall a complete
breakdown in worker morale.

Farrell, on the firing line of
employee grievances, points out

the following facts:

® Because of the length of
lines in district offices, both
the motorist and employee are
under constant mental strain;

® Crowding of Motor Ve-
hicle offices is no longer sea-
sonal but year-round;

® Employees feel they have
been neglected too long by the
State with regard to proper
staffing and salaries;

The following is typical ~of
Motor Vehicle employee com-
plaints:

“We have learned to accept and
tolerate a great deal from the
public by just putting ourselves
in their place. Their anger is cer-
tainly justified.

“Not a day goes by that some
incident does not occur. Some-

thing must be done to relieve the
stress and strain, to say nothing
of the dissension the job is creat-
ing among fellow employees. The
job 1s a grueling one. The situa-
tion is critical. It is imperative
that something be done quickly
before it affects the physical and
mental well-being of the exam-
iners.

“We have been instructed to
cater to the public and create a
good public image but when peo-
ple have to walt on line for
hours to transact a renewal for
registration, this is hardly a step
in that direction.

“Why the public tolerates this
is hard to understand. There is
no question but that we are
overcrowded, overworked and umn-
derstaffed.”

General Contract Terms

(Contmued from Page 1)
V—Extension of $200 Location
Pay Differential To Monroe
County

Payment of new $200 location
pay differential for State em-
ployees workirng in State facili-
tles located in Monroe County, ef-
fective April 1, 1970 p throusk
Mok Sl pRovdded

Vi—Continuance of
Inconvenience Pay Diferential

Continuance of the $300 incon-
venience pay differential nego-
tlated for employees working on
shifts, four hours of which fall
between 6 pm., and 6 am. ef-
fective April 1, 1969 is guaran-
teed.

Vil—Guarantee of All Existing
Geographic and Shift

i Differentials

Continuance of all area geo-
graphic differentials and area
shift differentials now Iin ef-
fect at thelr present level with-

out any diminution as a resul$
of our negotiated pay Iincrease
are guaranteed to prevent ab-
sorbtion of the pay raise by re-
duction of existing differentials.

Vill—Guarantee Full Pay
Pay Increase On Promotions

Application of the negotiated
full minimum pay increase upom
promotion. .

IX—Guaranteed Minimum
Annual Salaries of $6,000

A guaranteed minimum annual
salary of $6,000, effective April
1, 1971, for all State employees
on the payroll for no less than
26 bil-weekly payroll periods. Oth~
er employees will come under the
new minimum salary as they com.
plete one year's service,

In conjunction with the estab-
lishment of the $6,000 minimum
annual salary, the present $4,900
minimum annual salary for State

employees outside of the New

York Metropolitan Area and the
(Continued on Page 16)
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Planner Positions
Close Down Jan. 27

Miake plans to apply for plan-
ner positions with the City of
New York if you can meet the
standards listed below, keeping in
mind the filing closing date of
Jan. 27. Salaries now start at
$11,300.

A baccalaureate degree from an
accredited college with speciall-
zation in ecity planning, engineer-
ing, architecture, landscape arch-
itecture, public administration,

economics, soclology, ‘statistics,
geography, law, or related fleld,
and four years of progressively
responsible experience in eclty
planning; or a satisfactory equi-
valent combination of education
and experience.

However, a baccalaureate degree
is required of all candidates. Grad-
uate work, leading to an M.A. in
City Planning or a masters de-
gree in engineering, architecture,
public administration, economics,
soclology, statistics, geography,
law, or related field may be sub-
stiuted for up to two years ex-

(Adv.)

Guidance for People Who Have

Not Finished

Information is available to men
and women 17 or over who have
not finished high school, advis-
ing how they can complete their
education at home in spare time.
Information explains how you can
receive credit for work already
completed, and covers selection
of courses to meet your needs whe-
ther you plan to attend college or
advance to a better job. Accord-
ing to government reports high

High School

school graduates earn on the aver-
age $75,000 more in their lifetime
(from $25 to $50 higher weekly
pay) than those who did not finish.
Without cost or obligation learn
how you can be helped Write for
FREE High School Brochure to-
day. Approved for Veterans Train-
ing. American School, Dept. 9 AP-
87 276 Fifth Ave. (30th St.), New
York, N.Y. 10001 or phone BR
9-2604.

perience.

Tentative test date is March 12,

1970. Non-citizens may apply.
Questions on this exam should be
directed to thte Dept. of Person-
nel, 49 Thomas St., Manhattan.
Applications are available there
as well. Filing hours are generally
weekdays, 9 to 5 and Saturdays,
9 to 1.

School Custodian
Supr. Post Open

You’ll have to file before Jan.
27 if you're Interested In possi-
ble appointment to the post of
district superintendent of school
custodians, paying $13,458, de-
clares the Dept. of Personnel.

Here are the qualifications to
meet if you want to apply:

Graduation from high school
ad seven years experience in con-
nection with bulldings similar or
equivalent to school buildings, in
charge of the cleaning and me-
chanical operation; or graduation
as a civil, mechanical or electri-
cal engineer and six years of
experience in building operation
or maintenance; or a satisfactory

this year.

' All this cable won’t change the color of anyone’s
r phone calls, But it will help make sure that your calls go
through as quickly and speedily as possible. That'’s our
service responsibility, and we're doing our best to deliver.

Whak coler a oo delephene tant?

i The color may be blue, orange, green, brown or slate. Or
it may be one of these used in combination with white,
4 red, black, yellow or violet.
| When you make a telephone call, it travels over a
brightly colored pair of wires. The color doesn’t affect your
: phone calls. But it sure makes life a lot easier for the men
who install your phones. You see, the wires run from your
house to a cable. And through the cable to your telephone
central office. This cable may contain as manyas 900
different wire pairs.

Imagine the job an installer or cable splicer would
have picking out your particular pair of wires if they were
all the same color! But with all the different color combi-
nations, the job is easier and installation goes faster.

So when you see a cable splicer or installer at work,
you'll know one thing about him for sure, He’s not colot--
blind! You should also know that he’s part of the biggest
cable-placing program in New York Telephone history.

Last year, we added some 10.6 billion conductor
feet of wire, all kinds of wire, in metropolitan New York.
We're planning on another 12.5 billion conductor feet

We know . . . we care . . . we're working

equivalent.

Candidates must possess a valld
New York City Stationary En-
gineer’s lLicense or a New York
State Professional Engineer’'s Li-
cense at the time of Investigation.

More information may be forth-
coming directly from the depart-
ment; contact them at 49 Thom-
as St., Manhattan, during the
weekday or Saturday morning fil-
ing hours.

f

Police Aides
A total of 1342 candidates for
police administrative alde took the
City’s written examination re-
cently.

Crash
Diets

Lose Weight By Tomorrow
Not one but two diets. The
first: Lose weight in 24 hours.
The second: Keep losing
weight until you are slim and
young appearing. No pills.
No exercises. No starving.
Fantastic? Yes, but your mon-
ey back if you don't lose —
fast. Only $2.00 ($2.25 for
air mail rush service.)

American Institute of Weight Control
P.O. Box 5488 (279 Sheffield Dr.)
Santa Barbare, California 93103

LEGAL NOTICE

MORGAN HOLDING COMPANY form-
ed as Limited Pagtnership to own premises
117-14 Union Turnpike, Queens, N.Y.
Certif. filed N.Y. Co. Clk Dec. 5, 1969.

Term of Partnership to Dec. 31, 1984.
(‘rl‘nc'r.ll Partner: Seymour A. Berger, 88
Continental Ave., Forest Hills, N.Y. Limit-
ed Partners: Ruth Fisher, 10709 Lock-
ridge Dr., Silver Spring, Md.; Shirley E.
Margolis, 7-15 Fairhaven Pl, Fairlawn,

N.J. Partners have contributed their inter-
ests in above premises to the partnership.
Limited Partners share in profits and
losses 25% each. No additional contribu-
tions required of Limited Partners. Con-
tributions of Limited Partners returnable
on termination. Jerome Berger, 1255
Overlook Rd., New Rochelle, N.Y., may
succeed to General Partner interest in
event of retirement, death or incompe-
tence of General Partner. A limited
partner may substitute assignee as provid-
ed in Certificate.

LEGAL NOTICE

CERTIFICATE OF LIMITED PARTNER-
SHIP OF WELLINGTON & CO. (Filed
pursuant to §91 of Partnership Law of
State of New York) We, the undersigned,
desiring to form a limited partnership
effective as of the 1st day of February,
1970, to be known as WELLINGTON
CO., pursuant s’o the Limited Partnership
Law of the State of New York, DO
HEREBY 'CERTIFY as follows: I. The
name of the partnership shall be WELL-
INGTON & CO. II. The character of the
business of the partnership shall be buy-
ing and selling and dealing in securities
and commodities, either as principal or as
agent, and such other business as may from
time to time be determined by a majority
in interest of the general partners, 1II. The
location of the principal place of business
of the partnership shall be 120 Broadway,
New York, New York 10005. IV. The
name and place of residence of
general and limited
of the partnership is as follows:
General Partners: Herbert G. Wellington,
Jr., Piping Rock Road, Locust Valley,
New York: Robert G. Merrill, Mutton-
town Road, Syosset, New York; Stephen
M. Cortman, 82 Grandview Boulevard,
Yonkers, New York; David S. Tay-
lor, Piping Rock Road, Locust Val-
ey, New York; Allen K. Eastman,
401 Highland +Avenue, South Norwalk,
Connecticut; Limited Partner: Raymond B,
Haynes, 1088 Park Avenue, New York,
New York 10028, V. The term of the
partnership shall continue until the part-
nership is ‘ terminated by a majority in
interest of the general partners u not
less than thirty days' notice. VI. The cash
contribution of the limited partner to the
capital of the dpnr(nenhip shall be as fol-
lows: Raymond B. Haynes, $20,000, VII,
The limited partner of the partnership has
not agreed to make any additional contri-
bution to the partnership. VIII. The con-
tribution of the limited partner shall be
returned u

partner

his retirement or death or
_\;go- termination the partnership, IX.
e limited partner shall receive from the
partnership, so long as he remains a limit.
ed partner, a fee &nyable at the rate of
$12,000 per year, X. The limited partoer
shall not have the right to substicute an as-
signee as contributor in his place. XI. The
partners of the partnership shall not have
the right to admit additional limited part-
ners withoat the consent all partners,
XIl. No limited partner shall have any
priority over any other limited partner
as 1o contributions or as to compensation
way of income. II. The remaining
general partner or partners shall have the
right tp continue the business of the part-
sership upoa the death, retirement or in-
sanity of a general partner. XIV. The
limited partner shall have no right to de-
mand and receive _pcow“ur t
% 3:' return :w his capi r:.'t,dbu:‘in:.’
nstrument was duly ex
ed ed in the Ofiice of the Clerk of

and
New York County,

Where to Appiy
For Public Jobs

The following directions tell
where to apply for public jobs
and how to reach destinations in
New York City on the transit

system.
CITY

NEW YORK CITY—The Appli-
cations Section of the New York
City Department of Personnel is
located at 49 Thomas St., New
York, N.Y. 10013. It is tkree

block west of Broadway.
Applications: Filing Period —
Applications issued and received
Monday through Friday from 8
am, to 5 p.m, except Thursday

Syturday from 9 a.m. to 12 noon.

Application blanks are obtain-
able free either by the applicant
in. person or by his representative
at the Application Section of the
Cepartment of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Maned requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at least
tive days before the closing date
for the filing ot applications.

Completed application forms
which are flled by mail must be
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or as
stated ~ztherwise in the exame
ination announcement.

The Applicatlons 8Section ot
the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. Thé IRT Lexington
Avenue Line stop to use {s the
Brooklyn Bridge stop and the BMT
QT and RR local’s stop is City Hall
Both llnes have exits to Duane
Street, a short walk from the Per-
sorinel Department.

STATE

STATE—Department of Civil
Service, 1350 Ave of the Americas,
N.Y. 10036, phone 765-381T; Gov.
Alfred E. Smith State Office Build.

& |ing and the State Office Campus,

Albany 12226; Suite 750, 1 West
Genessee St., Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester, 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
765-3811, give the job title in
which you are interested, plus
your name and address.

Candidates may obtain applica-
tions for State jobs from local
offices of the New York State
Employment Bervice.

FEDERAL

FZDERAL — New York Region,
U.S Civil Service Commission, Fed-
eral Plaza at Duane and Lafayette
Sts., New York, N.Y. 10007 Take
the IRT Lexington Ave. Line to
Worth St. and walk two blocks
north, or any other train to Cham-
berg St. or City Hall stop.
Monday through Friday hours
are 8:30 am. to 6 p.m., and offices
stay open Saturdays, 9 am. to 1
p.m. The telephone is (212) 264-
0422,
Applicationy are also obtaine
able at main post office* except
the New York. N.Y. Post Office.
Boards of examiners at the par-
ticular installations offering the
tests also may be applied to for
further information and applica-

han | tion forms. No return envelopes

are required with mailed requests

9r application forma.

blocks north of City Hall. one.

aom 8:30 am. to 5:30 p.m., and
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what you waat to buy. She'll issue you a special
rurchaue certificate covering that item, This service
bas been arranged to allow members like yourself
to gain all the benefits of mass-purchasing. You are
aot purchasing as an individual consumer, but as
s member of an organized group of thousands of
coasumers from select large organizations,

they must maintain these standards. This means
you not only receive the low prices negotiated, but
also have the full PROTECTION and ASSURANCE
from Consumer Buying Service. Each dealer is re-
sponsible to us for every purchase made by our
members. This guarantees you of complete reliability
and service.

IN ORDER TO VISIT THE SHOWROOMS YOU MUST FIRST OBTAIN A

PURCHASE CERTIFICATE.

Call: Consumer Buying Service

New York (212) 886-4800

Long Island (516) 248-1131
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11 Warren Street
New York 10007, New York

I enclose $500 (check or money order for a year s subscription
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A Just Cause

HE time is' now long past for the State Legislature to
approve a genuine cost-of-living increase in public em-
ployees’ pensions.

For many years, the New York City firefighters and po-
licemen have led the way for such a benefit. They have fought
hard and have made some inroads into the problem.

Dedicated public employees have served with distinction
and pride during their careers. It is not unusual for some of
them to have served 40 and 50 years, able to look forward to
a few short years of health in which to enjoy their retirement.

Others, such as firefighters and policemen must retire
early—after 20 or 30 years. Their jobs are that tough. Their
hearts and lungs will show the scars of a job that reduces a
strong, powerful young man to a prematurely aged senior
citizen in short time. But their job must be done.

These are the men who suffer. Their earlier retirement
gives them, hopefully, a longer retirement period. But the
dollar worth of their pension allowance certainly is reduced
by the increasing cost-of-living.

To force these people who have served so well the public
tnterest to seek public assistance to supplement their pen-
sion is criminal.

The answer is simple. Peg the pension allowance on the
current salary of employees in the titles from which they
retired. Thelr cause is just. So should be the Legislature.

|
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By LEO J. MARGOLIN

Upgrading Education, Skills
$ UPGRADING OF both education and skills for all pub-
Nc employees will be among the most important developments
for civil service during the decade of the 1970s.

AS WE HAVE pointed out in recent columns, the demands
for greater know-how among .
eivil servants will be more in-|Mmany community colleges through-
tense than ever before. out the United States.

AND FOR GOOD reason—the| BY 1974, all uniformed offi-
problems will be more complex,|cers of the Nassau County Police
the new technologies will need |Department will be required to
more study and practice, and the |have at least two years of college
taxpayers will insist on more |before they can be promoted.
production for more money. IN NEW YORK CITY, upgrad-

ONE OF THE first tangible |ing has been a fact of life within
signs of this new development is|the Police Department for many
among law enforcement officers, |years. The John Jay College of
particularly the police. Criminal Justice, formerly the

MORE AND MORE police de-|College of Police Science, is a
partments are insisting that their [four-year College within The City
cops be college graduates. Two we | University of New York.

Enow of are Ventura, Calif. and| DURING THE SPRING 1969
Btate College, Pa. semester, 1,256 members of New

IN CALIFORNIA, more than| York City Police Department were
30 police departments insist on |enrolled as students, most of whom
at least two years of college for |were candidates for baccalaureate
new police officers. This is the|degrees. (Currently the College's
reason for the expansion of two-|total enrollment is about 2,600.)
year police science cwricula in (Continued on Page 15)

Civil Service
Television

Television programs of interest
to ecivil service employees are
broadcast dally over WNYC,
Channel 31. Next week’s programs
are listed below.

Monday, January 26

3:00 pm.—Return to Nursing—
“Intramuscular Injections.” Re-
fresher course for nurses, les-
son 7.

4:00 pm. (color)—Around the
Clock — “Emergency Tactles.”
New York Police Academy ser-
fes for in-service training.

7:30 pm.—On the Job—‘‘Siamese
& Gates” New York City Fire
Department training series.

9:00 pm. (color)—New York Re-
port—Lester Smith hosts Iin-
terviews between City officials
and visiting newsmen.

Tuesday, January, 27

3:00 pm—Return to Nursing—
“Intramuscular Injections.” Re-
fresher course for nurses, les-
son 7.

4:00 pm. (color)—Around the
Clock — “Emergency Tactics.”
New York Police Academy ser-
fes for in-service training.

Wednesday, January 28

3:00 pm.—Return to Nursing—
‘“The Patient With Peptic Ul-
cer: Diagnosis.” The nurse’s
role in diagnostic tests. Re-
fresher course for nurses, les-
son 8. ;

4:00 pm. (color)—Around the
Clock — “Emergency Tactics.”
New York Police Academy ser-
fes for in-service training.

Thursday, January 29

3:00 p.m—Return to Nursing—
“The Patient With Peptic Ul-
cer: Diagnosis.” The nurse’s role
in diagnostic tests.

4:00 pm. (color)—Around the
Clock — ‘“Emergency Tactlcs.”
New York Police Academy ser-
ies for in-service training.

7:30 pm. (color)—On the Job—
“Con Edison Distribution Facili-
tles.” New York City Fire De-
partment training series.

Friday, January 30

11:00 a.m. (color)—Staff Meeting
Om The Air—The City Deaprt-
ment of Social Services series
for staff and the public. “Give
A Mother A Chance.” Docu-
mentary and drama about re-
habilitation programs for ADC
mothers.

4:00 pm. (color)—Around the
Clock — “Emergency Tactics.”
New York Police Academy ser-
ies for in-service training.

Saturday, January 31

4:'00 pm.—The Registered Nurse
—Program 9: “Leob Center—
Vision of Lydia Hall.” Program
10: “Leob Center—The Patient
Charts the Course.”

7:30 p.m. (color)—On the Job—
“Con Edison Distribution Facili-
ties.” New York City Fire De-
partment training series.

LETTERS
TO THE EDITOR

Says Provisionals
Delay Appointments

Editor, The Leader:;

This is a comment to your en-
lightening Dec. 30, 1969 editorial,
“Who's Responsible for 7,200 Pro-
visional Aides.”

I have been interviewed and am
awalting an appointment to a
position in the Queen’s County
Clerk's Office, Jamalca, since
June, 1969,

I have since found out that a

(Continued on Fage 10)

Civil Service
Law & You

By WILLIAM GOFFEN

(Mr. Goffen, = member ot the New York Bar, teaches law al the
College of the City of New York, is the author of many books and
articles and co-authored ‘“New York Criminal Law.”)

Veterans Preference

AFTER ALMOST two years of service as a railroad clerk,
a competitive civil service employee was shocked by receipt
of a copy of a disturbing letter from the Personnel Depart-
ment of the City of New York addressed to the New York City
Transit Authority. The letter ordered that the date of his
permanent appointment from the eligible list on November
6, 1967 be adjusted to August 22, 1969, and that such 19
months of service be recorded as provisional, with the result
that he was deprived of valuable seniority and other rights.
The ruling was based upon a determination that the employee
had improperly been granted veteran preference.

THANKS TO the very fair review procedures of the De-
partment of Personnel, the matter did not end there. The
employee utilized the opportunity to appeal to the City Civil
Service Commission.

A VETERAN is allowed additional credit in competitive
examinations if he served in the Armed Forces of the United
States in time of war, was honorably discharged, “was a resi-
dent of this State at the time of entrance into the armed
forces,” and is a resident of New York at the time of applica-
tion for appointment.

WHEN THE employee enlisted in 1943 he was a resident
of Chicago, Illinois. Three years later, he took title together
with his mother and aunts to a ten family house in New York
City. In 1951, he acquired his own apartment in that house.
From then on, his Army records recognize his New York house
as his residence.

THE EMPLOYEE’S automobile registration forms com-
mencing with 1955 designated his New Yor): address as his
residence. From 1960 until the termination of his Army serv-
ices on May 31, 1963, he voted in New York by absentee ballot.

AT A HEARING at which the facts were fully presented,
Commissioners Milton Samorodin and James W. Smith readily
conceded that the employee had been a New York resident
since 1946. They also conceded that he had served in the
Armed Forces in time of war, both in Korea and in Vietnam,
and that he had been honorably discharged.

THE COMMISSIONERS properly limited the issue to the
question whether the employee met the statutory requirement
of New York residence “at the time of entrance into the
armed forces.” The employee’s initial enlistment in the Armed
Forces was in 1943. His final discharge was 20 years later,
but during those 20 years of military service three were four
24-hour interruptions. As established by the United States
Army form entitled “Armed Forces of the United States Re-
port of Transfer or Discharge,” the Interruptions were caused
by the employee’s unconditional resignation, followed by re-
entry into the Armed Forces 24 hours later. Such prompt re-
entry may have been influenced by benefits granted by the
Army to competent personnel to encourage their prompt re-
turn to the Armed Forces.

THE EMPLOYEE’S re-entrance into the Armed Forces was
years after he had become a New York resident. Still, the
problem for the City Civil Service Commission was whether
the legislative intent was to restrict veteran perference to
those who were residents of New York on their initial entrance
into thg Armed Forces.

JUDICIAL OPINION declares a legislative intent and pub-
lic policy to interpret statutes in favor of veterans. Thus, the
Court has written:

The statute and rules of the Commission should be
liberally construed in favor of veterans to give full force
and effect to the manifest legislative intent to prefer
veterans in promotion examinations for honorable service
In the armed forces during times of war.

MOREOVER, THE statutory language at issue is clear,
and under accepted principles of statutory construction, plain
language should be construed as written. Accordingly, the
‘Civil Service Commission held that New York residence should
not be confined to initial entrance into the Armed Forces and
granted the employee’s appeal, restoring his veteran prefer=
ence and disabled veteran preference. Thus, the Commission
created a new and important precedent for its guidance in
future matters of a similar nature,



Madison County
o Needs Patrolmen
Police patrolmen are being
sought for positions in the vil-
lages of Madison County. Filing
closes January 28, and the writ-
ten test will be held February 28.
The salary varies according to
village. Requirements, however,
are the same for all jobs. They
are & high school diploma or equi-
valency, good physical and medical
characteristics, age between 19
@ and 29 to take the test and 20
to 29 for appointment, and pos-
session of a New York State driv-
er’'s license. Residency is not re-
quired.

For further information and an
application contact the Madison
County Civil Service Commis-
sion, County Office Building,
Wampsville 13163; or, call 315-
366-2341.

Auto Mechanic Test
. A written test was taken by T1
candidates for promotion to fore-
man auto mechanic recently.

We understand.

| Lower Funeral Prices I

Have Always Been Traditional At

Walter B. Cooke

FUNERAL HOMES

Call 628-8700 to reach any of
our 10 neighborhood funeral
homes in the Bronx, Brooklyn,
Manhattan and Queens.

VwIMmMoOUD>

MINEOS ADDRESSERS,
STENOTYPES
STENOGRAPHS for sale
and rent. 1,000 others.

ALL LANGUAGES
TYPEWRITER CO, Inc.

119 W. 23 §t. (West of 6 Ave.)
New York, N.Y.
CHelsea 3-8086

NTMe] =0T mo=<=f

Q.: WHY IS
OPENING UP
A FRANCHISE
BETTER THAN
WINNING A
LOTTERY?

LT
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"B vlleawharn or awenion, me)'

How to drive a fully automatic Volkswagen:

_ off the turnpike

“down thahill.

- past a gas station

No shifting. No clutching. And no stopping at every other gas station.

With automatic Fastback and Squareback sedans, yov can drive about 250 miles on just one tank of regular.

(At about 25 miles per gallon.)

Which is a lot of gas stations 1o go past,

Amityville Monfer Motors, Ud,
Auburn  Berry Yolkswagen, Inc.
Batavia Bob Hawkes, Inc,

Bay Shore Trans-Island Automobiles Corp.
Bayside Bay Yolkswagen Corp,
Binghamton Roger Kresge, Inc,
Bronx Avoxe Corporation

Bronx Bruckner Volkswagen, Inc,
Bronx Jerome Volkswagen, Inc.
Brooklyn Aldan Yolkswagen, Inc,
Brooklyn Economy Volkswagen, Ing,
Brooklyn Kingsboro Motors Corp,
Brooklyn Volkswagen of Bay Ridge, Inc,
Buffalo Jim Kelly's, Inc,

Buffalo Butler Yolkswagen, Inc,
Cortland Cortland Foreign Motors
Elmsford Howard Holmes, Inc,
Forest Hills Luby Yolkswagen, lnc,
Fulton Fulton Volkswagen, lnc,
Geneva Dochak Motors, Inc,

Glens Falls  Bromley Imports, Inc,
Hamburg Hal Casey Motors, Inc,
Harmon Jim McGlone Motors, Ing,
Hempstead Small Cars, Inc.
Hicksville Walters-Donaldson, Ine,
Hormell Suburban Motors, Ing,
Horseheads G, C, Mclood, Inc.

Hudson Colontal Motors, tnc,

Huntington Feara Motors, lac.

ithaca Ripley Motor Corp.

Jamaica Manes Yolkswagen, Inc.

Jamestown Stateside Motors, Inc.

Johnstown Yant Yolkswagen, Inc,

Kingston Amerling Volkswagen, Inc,

La Grangeville R E. Ahmed Yolkswagen, Inc,
Latham Academy Motors, Inc,

Lockport Volkswagen Village, Inc,

Massena Seaway Volkswagen, Inc,

Merrick Saker Motor Corp,, Ltd,

Middle Island Robert Weiss Volkswagen, Inc,
Middletowa Glen Volkswagen Corp,
Monticello Route 42 Volkswagen Corp.
Mount Kiscoe North County Yolkswagen, Ine,
New Hyde Park Auslander Volkswagen, Inc,
New Rochelle County Automotive Co., Inc,
New York Clty Volkswagen Bristol Motors, Ine,
New York City Volkswagen Fifth Aveave, Inc,
Newburgh F & C Motors, Inc.

Niagara Falls Amendola Motors, Ine,

No, Lawrence Volkswagen Five Towns, Inc,
North Syracuse Finnegan Volkswagen, lnc,
OQlean Olean Imports, Inc,

Oneonta John Eckert, lnc,

Plattsburgh Celeste Motors, Ine,

Gnou\ﬂlgu Wels Volkswagen Cormp.

‘.

Rensselaer Cooley Motars Corp,
Riverhead Don Wald's Autohaus
Rochester Breton Motors, Inc,

Rochester F, A, Motors, Inc.

Rochester Mt Read Volkswagen, Inc,

East Rochester Irmer Volkswagen, Inc,
Rome Seth Huntley and Sons, lnc,

Roslyn DorMotors, Ltd.

Saratoga Spa Yolkswagen, Inc,

Sayville Biapco Motors, Inc,

Schenectady Colonie Motors, Inc.
Smithtown George and Dalton Yolkswagen, Inc,
Southampton Lester Kaye Yolkswagen, Inc,
Spring Valley C. A, Haigh, lnc,
Statenlsland Staten Island Small Cars, Ud,
Syracuse Don Cain Volkswagen, Inc,

East Syracuse Precision Autos, Inc,
Tonawanda Granville Motors, Inc,

Utica  Martin Yolkswagen, Inc,

Yalley Stream VYal-Stream Volkswagen, Inc,
Vestal Jim Forno & Son, lng,

Watertown Harblin Motors, Inc.

West Nyack Forelgn Cars of Rockland, Ine,
Woodbury Courtesy Yolkswagen, Inc.

Woodside Queensbore Yolkswagen, Inc, AVIHORLZED
Yonkers Dvnwoodie Motor Comp, —

Yorkiown Mohegaa Volkswagen, lnc.

0L61 ‘0% Axenuef ‘Lepsony ‘YHAVAT ADIAYIS TIAID
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NIT CONTRACTS GIVEN IN FULL -

0. On all male services in the Department of

Institutional Services

Attendance Rules

1. Eleven guaranteed paid holidays.

— i S— e —_

2.

o

(o7}

Long service vacation—increased vacation for
employees with more than 20 years service.
Will be awarded as follows:
20 to 24 years — 1 additional day
25 to 29 years — 2 additional days
30 to 34 years — 3 additional days
over 35 years — 4 additional days.

Accumulation of sick leave up to 165 days.

Amendment of Subdivision (¢), Section 21.6
of the Attendance Rules—employees shall be
allowed to use personal leave as vacation.

An employee whose employment is temporary
shall also receive personal leave as provided
herein but he shall not be credited with such
leave until he has been employed continuously
for 13 bi-weekly pay periods without a break
in service exceeding one full payroll period.
Except as herein otherwise provided, he shall
thereafter be credited with five days personal
leave each year on the anniversary of the
date he completed the 13 bi-weekly pay per-
fods of service.

A new State policy In regard to mandatory
occupational injury leave under workmen’s
compensation.

Examinations

The State agrees that a permanent, compet-
itive, or non-competitive class employee who
accepts appointment from an open compet-
itive -eligible list to a position within his own
agency, or in a different State Agency, should
be granted a leave of absence from his former
position for a period not to exceed 26 weeks or
the period of his actual probation, whichever
is less.

Alternate date for examination in the event
of death of the employee’s parent, ' spouse,
child, brother, sister or relative living in the
employee’s household, An employee may re-
quest to take a scheduled examination on an
alternate date if death ir. family occurs within
72 hours prior to the time of examination.

Other Benefits
A career ladder for the attendants series will
be bilaterally developed by CSEA and the
State, and will be implemented within the
time limits of this agreement.

The State will recommend $1 million in each
year of this contract for the purpose of provid-
ing education and in-service training for em-
ployees included in this unit.

CSEA and the State through the formation
of a joint committee shall study the feasibility
of developing career ladders for other occu-
pational groups within the unit.

Spot cooling evaporation devices will be in-
stalled in the laundries in all Mental Hygiene
institutions at a cost not to exceed $190,000.
The Department of Mental Hygiene will install
additional lunchroom facilities in its institu-
tions during the fiscal year 1970-71 for institu-
tion employees at a cost not to exceed $100,-
000. These lunchroom facilities are for the ex-
press use of those employees who bring their
lunches to work.

The State agrees to purchase 7,987 lockers this
year and an additional 2,500 lockers next year
for use by its Institution employees.

An employee shall have a reasonable oppor-
tunity to review his personal history folder
in the presence of an appropriate official of
the department or agency upon 15 days notice,
and to file a response of reasonable length
to anything contained therein which such
employee deems to be adverse. The personal
history folder shall contain all memoranda or
documents relating to such employee which
contain criticism, commendation, appraisal or
rating of such employee’s performance on his
job. Copies of such memoranda or documents
shall be sent to such employee simultaneously
with their being placed in his personal history
folder.

The establishment of a roster for stand-by
assignments. During the seccend year of this
agreement those individuals who are required
to stand-by will be provided premium pay of
5 percent of their dally rate of pay.

In the event of illness an employee will be re-
quired to notify his or her supervisor 1 hour
prior to the beginning of his or her workday.

p 58

12.

13.

1

15.

16.

1

18.

19.

20.

21.

22.

23.

24,

25.

Mental Hygiene, every practicable effort will
be made including but not limited to resched-
uling, to have at least one male attendant in
attendance. Placement of males on wards will
be given highest priority on wards where it
would be most hazardous for female atten-
dants.
A joint State and CSEA committee shall be
formed to study safety and sanitation in State
facilities.
The State and CSEA will jointly agree upon
rules to be issued by the Comptroller effective
April 1, 1970 providing for a procedure for re-
imbursement to employees for personal prop-
erty damage or destruction incurred by them.
Effective April 1, 1970 institutional payroll
checks will be dated anc delivered on the
Thursday following the end of the payroll
period.
Calculation of bi-weekly salary payments on
a 10 workday basis rather than on a 14 calen-
dar day basis.
An employee required to work a double shift
will not be required to work in excess of 16
hours within a given workday.
Free toll privileges over the Triborough Bridge
for non-resident car owner emnr ployees of Man-
hattan State Hospital.
Prohibition against detailing—no person shall
be assigned to perform the duties of any posi-
tion unless he has been duly appointed, pro-
moted, transfererd or reinstated to such posi-
tion in accordance with the Civil Service Law.
This rule may be changed only for the pur-
poses of a temporary emergency.
Vacation schedule—the method of scheduling
vacation shall continue under the present
rules. In the event a number of requests are
made for the same period of time, vacation
will be credited according to seniority.
Posting — procedure shall be established to
provide reasonable and adequate advance to
employees of pending or existing vacancies in
competitive or non-competitive positions to
which the State proposes to make temporary
or permanent appointments.
Shift changes — the State agrees to give one
week’s notice of any change of shift assign-
ments. In cases of emergency, such notice may
be given at least 48 hours in advance of the
shift change.
Changes in hours of work — an employee’s
duty hours or work location will not be used
for the purposes of discipline.
Overtime distribution of available schedule
overtime for non-supervisory personnel shall
be made equitably among qualified employees
who normally do such work on a rotational
basis.
Permit payroll deductions for State employee
credit unions for both savings and repayment
of loans.
Travel allowance Increased as follows:

$19 per diem in Upstate New York

$20 minimum' for out-of-State travel

$24 per diem for New York City
The above allowances will be used for meals
and lodging at the employee’s discretion.
The present 10 cents a mile reimbursement
will be increased October 1, 1970 to 10.5 cents
per mile on April 1, 1971 to 11 cents per mile.

Administrative Services

5

Attendance Rules

Remove present restrictions on the use of
personal leave. (Personal leave may be used
as vacation).

Approval of personal leave will not be unreas-
onably withheld by an appointing authority.

Sick leave may be accumulated up to 165 days.

Increase vacation allowance by one additional
day after 20 years of service; two days after 25
years; four days after 30 years; five days after
35 years.

Vacation leave accruals may be accumulated

up to 40 days; 30 days accumulation paid upon..

separation or retirement.

Time off without charge to leave credits due
to extraordinary circumstances; whereas, an
employee reports to work in good faith and
through no fault of his own, conditions made
it impossible to work.

Guarantee eleven pald holidays.

Mandatory leave with full pay to all employees
absent from duties because of occupational

8.

10.
11,

12.

13.

14,

15.

16.

17

18.

19.

20.

21.

22,

23.

24.

25.

26.

217.

28,

29,

injury or disease.

Mandatory half pay leave provided suitable
documentation as to illness is submitted and
all leave credits have been exhausted.

Examinations
When appointments from an eligible list have
been stayed by a court order, the list shall
be extended for a period of 60 days, with such
60 day period to run from the date the court
order is vacated.
Expand pre-examination training
throughout the State.
Permanent competitive employee who passes
an open competitive examination, and who
is appointed from the ensuing list, be granted
leave of absence from former position during
probationary period.
In the event that a death occurs in the Im-
mediate famiiy, within 72 hours of the sched-
uled time of an examination and proper noti-
fication is given, an employee will be allowed
to take the examination on an alternate date.

Other Benefits
Provide that employees currently paid on a
per diem basis who are determined to be elig-
ible to be paid on an annual salary basis and
who work a fixed number of hours, five days
per week shall be eligible to observe holidays
to the same extent that all employees com-
pensated on an annual salary basis are soO
eligible.
Air conditioning in all State facilities referred
to committee to be developed.
Free parking facilities and privileges for all
State employees at State-owned buildings,
leased building or other facilities referred to
labor-management committee for study.
State of New York recognizes that a certain
minimum standard of safety must be main-
tained in accordance with the New York State
Labor Law.
Permit payroll deduction for ‘State employee
credit unions for savings and loans without
service charge. -
Provide that paychecks be dated on the last
date of the payroll period, and that checks
be dated the same day they are issued.
Compute employees’ salaries calculated on
basis of five day work week.
Provide that all civilian employees of the Divi-
sion of State Police be afforded protection
under Section 75 of the Civil Service Law.
All civilian personnel presently in the NYS
Policemen and Firemen Retirement System be
included under the 20-year, half pay plarf cur-
rently in effect for members of the State
Police.

Reimburse salary loss suffered by employees
of the Division of Employment whose positions
were adversely affected by automation prior
to May 23 1966.

State of New York agrees to develop bi-later-
ally a clerical career program. A joint commit-
tee will be established to develop
® High school equivalency program;
® In-service training (geared towards
preparation for promotional opportun-
ities);
® Administartive cross-over series; in-
corporating college credits to be ap-
plied for use in promotional opportun-
ities in the administrative series pro-
gram,
A sum of $500,000 will be allocated to cover
cost of implementation.
Utilization of the State University of New
York facilities and programs also included.
Guarantee program will not be aborted for
any reason during the length of the contract.
Meal & lodging overnight allowance increased:
$19 per diem Upstate New York
$20 minimum out-of-State travel
$24 per diem for New York City
Free toll privileges over Triborough Bridge for
non-resident employees at Manhattan State
Hospital,
State will print copies of this agreement for
employees of the Administrative Services Unit,
New employees will receive CSEA membership
packet upon personnel appointment interview.
Mileage increased to 10.5 cents per mile Jan,
10, 1970 and to 11 cents per mile Jan. 4, 1971,

Comprehensive safety education program for
field personnel of the Department of Trans=-
portation,

courses

-

(Continued on Page 9)



FuII Terms Of Individual Unit Contracts

(Continued from Page 8)

Operatmnal Services

Attendance Rules

l. Amendment of Subdivision (c¢), Section 21.6
of the Attendance Rules—employees shall be
allowed to use personal leave as vacation.

2 Sick leave may be accumulatec up to 165 days.

'3@Additional vacation credited annually in ac-
cordance with the following schedule:

Completed Years of Additional
Continuous Service Vacation Credits
20 to 24 1 day
25 to 29 2 days
30 to 34 3 days
35 and over 4 days

4. Guarantee of 11 holidays.
5. The State will make appropriate amendments
" to the Attendance Rules to insure that, under
the State’s policy with respect to workmen’s
@compensation leave, employees necessarily ab-
\ sent from work because of injuries or illnesses
! which are clearly job-related shall be protect-
ed against loss of income and/or leave credits
within the limits prescribed therein.

6. Seniority will be a factor in the selection of

| vacations, pass days and shift assignments,
and in the distribution of available scheduled
overtime for non-supervisory work.

Examinations

Where an eligible list has been stayed by a
‘ ‘ourt order and notwithstanding the estab-

lishment of a subsequent eligible list for the

same title, the original eligible list shall re-

main in existence for a period of at least 60

days following the termination of the court
i stay but no longer than the statutory 4-year
w period.

2. The State will recommend an appropriation
of $300,000 in each xear of the contract for
implementation of a program for technical
training and skills development.

he State agrees that a permanent, competi-
tive, or non-competitive class employee who
accepts appointment from an open competit-
fve eligible list to a position within his own
agency, or in a different State agency, should
be granted a leave of absence from his former
position for a period not to exceed 26 weeks
or the period of his actual probation, which-
ever is less.

4. State agrees to rescheduling of the examina-
tion on an alternative date when a death oc-

.curs in the immediate family within 7 days
prior to the time of examination. The resched-
ule exam shall not be prescribed less than 7
days following death in the family, or on the
day of funeral.

5. One week of vacation in the summer for Barge
Canal Operational employees who have at
least 15 years of service.

Other Benefits

1. Joint labor-management committee to study
safety standards for the protection of em-
ployee’s well-being.

‘2. Permit payroll deduction for State employee
credit unions for both savings and repayment
of loans.

3. Enactment of Statewide regulations providing
for the uniform administration of the proced-
ure for reimbursement to employees for per-
sonal property, damage or destruction as pro-
vided for by Subdivision 12 of Section 8 of
the State Finance Law.

4. Effective April 1, 1970, the checks Issued on

@the so-called “Institutional Payroll” will be
dated and delivered on the Thursday follow-
ing the end of the payroll period.

5. Calculation of bi-weekly salary payments on a
10-working-day basis rather than a 14-calen-
dar-day basis.

6. Meal and overnight allowance increased as
follows:

$19 per diem in Upstate New York

$20 minimum for out-of-State travel

$24 per diem for New York City

.The above allowances will be used for meals
and lodging at the employee’s discretion.

J. The present 10 cents a mile reimbursement

10.

11,

12.

13.

+

will be increased October 1, 1970 to 10.5 cents
per mile and on April 1, 1971 to 11 cents per
mile.

In contract-recognition of need for joint
labor-management committee to study career
ladder proposals.

In a letter from Classification & Compensa-
tion to CSEA—statement as to what the main-
tenance career ladder proposals may include.
The Department of Transportation shall not
require an employee on emergency Snow re-
moval to work more than 16 consecutive hours
in 24 hours. Provided that an employee may
voluntarily elect to work in excess of 16 con-
secutive hours.

No person shall be employed under any title
not appropriate to the duties to be performed
and, except upon assignment by proper auth-
ority during the continuance of a temporary
emergency situation, no person shall be as-
signed to perform the duties of any position
unless he has been duly appointed, promoted,
transferred or reinstated to such position in
accordance with the provisions of the Civil
Service Law, Rules and Regulations. Out-of-
title grievances may be made through the
grievance machinery to the OER level without
prior certification from Classification & Com-
pensation that out-of-title work is involved.
Employees who are required to be available
at a telephone and prepared to return to work
within a specific time at a given work area
will be placed upon-a stand-by call-back ros-
ter. This provision shall have no application
to circumstances where an employee is avail-
able but not required to work.

Second Year of Agreement — State will pay
five percent of the daily rate of pay to an em-
ployee on a stand-by call-back roster who
is eligible to earn overtime for each day after
April 1, 1971.

Free toll privileges over the Triborough Bridge
for the non-resident car owner employees at
Manhattan State Hospital.

An employee shall have a reasonable oppor-
tunity to review his personal history folder in
the presence of an appropriate official of the
department or agency upon 15 days notice,

and to file a response of reasonable length_

to anything contained therein which such em-
ployee deems to be adverse. The personal his-
tory folder shall contain all memoranda or
documents relating to such employee which
contain criticism, commendation, appraisal
or rating of such employee’s performance on
his job. Copies of such memoranda or docu-
ments shall be sent to such employee simul-
taneously with their being placed in his per-
sonal history folder.

Prolessional,
Ncientilic,
Technical Services

Attendance

Remove present restrictions or. the use of per-
sonal leave, it may now be used as annual
leave (vacation). Personal leave will not be
unreasonably withheld.

. Sick leave may be accumulated up to 165 days.

Long service vacation—Increased vacation for
employees with more than 20 years service.
Will be awarded as follows:

20 - 24 years — one additional day

25 - 29 years — two additional days

30 - 34 years — three additional days

over 35 years — four additional days
Increase maximum annual leave accruals to
40 days—State accepts this demand with pay-
ment for unused vacation upon separation or
death limited to a maximum of 30 days.
Saturday holidays—Friday, May 29, as Mem-
orial Day in 1970, equivalent time off for July
4, 1970, Either December 24, 1971 or December
31, 1811,
A new State policy in regard to mandatory
occupational injury leave under workmen’s
compensation,
Professional conference leave — State and
CSEA agree that each employee in the unit
will be allowed four days to attend an unlim-
ited number of conferences of recognized pro-
fessional organizations of which the employee

10.

10.

11,

12,

13.

14,

15,

16,
17

tific and t.echnlcal unit, to be :ﬁmered

is a member, such conferences to be directly
related to the employee’s profession or profes-
sional duties; attendance is with prior ap-
proval, consistent with staffing needs and
limited to 10 percent of the profession in the
department. Such leave is not cumulative.

Three days personal leave for institution teach-
ers, with no restriction as to use.

Leave for professional examinations — The
State agrees to allow each employee in the
Professional, Scientific and Technical Unit an
unlimited number of days off, exclusive of
travel time, for one examination per year
Exam must be in their field.

State agrees to pay per diem employees for
specially declared holidays on which the em-
ployees was scheduled to work.

Examinations

When appointments from an eligible list have
been stayed by a court order, the list shall
be extended for a period of 60 days before any
superceding list is put into effect, but not be-
yond the statutory expiration date.of the list.
The State agrees that a permanent employee
who passes an open competitive examination
be granted a leave of absence from his forme:
position for the length of the probation period
or 26 weeks, whichever is less.

Alternate date for examination—In the event
of a death of the employee’s mother, father,
grandfather, brother, sister, child, spouse or
any other relative living in the household, the
employee may request to take the exam on
an alternate date. Death must occur at least
seven days prior to the exam. The new test
date shall be not sooner than seven days after
the burial.

Miscellaneous

The State will endeavor, wherever practicable,
to provide safety standards for employees
commensurate with those presently in effect
in the private sector (Labor Law).

State will make payroll deductions for the
employee at his request and forward same to
Employee Credit Unions as payment toward
loans or for savings purposes.
Payroll checks date wil conform to the date
it is received by the employee.
Compute employees salaries on the basis of
a five-day workweek instead of the current
seven.
Travel allowance Increased as follows:

$19 per diem in Upstate New York

$20 minimum for out-of-State travel

$24 per diem for New York City
The above allowances will be used for meals
and lodging at the employees’ discretion.
The present 10 cents a mile reimbursement
will be increased October 1, 1970 to 10.5 cents
per mile and on April 1, 1971 to 11 cents per
mile.
At formal hearings of the Civil Service Com-
mission on appeals from a determination of
the Director of Classification and Compensa-
tion, a stenographer will be allowed.
Joint State-CSEA committee to study the
problem of extended travel with $25,000 to
cover costs available April 1, 1971,
State agrees that physicians and psychiatrists
who work their regular shift and then are on-
call in the institution for 16 hours will be per-
mitted to take the following day off.
Nurses and nurse anesthetists on-call for op-
erating room duty pursuant to a roster will
receive five percent of their daily pay rate
for the day they are on call,
Joint study committee to explore the problem
of uniform allowances.
Career Ladders—CSEA will, in the future, be
involved in the planning stages of all career
ladder plans for this unit.
State agrees that engineers in charge of pro-
jects will receive State cass where needed with
no mileage restriction.
State will print and distribute copies of this
contract,
No professional, scientific and technical em-
ployee will be required to clock in and out
(does not apply to those eligible for overtime),
Safety education program for Department of
Transportation field personnel,
The State will provide $400,000 in increased
education benefits for the professional, scien=
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TRAVEL AGENT CLASS
BEGINNING FEB. 5

An intensive evening train-
ing program for men and wom-
en Interested in working in

travel agencies, or in organizing
tours, cruises, group and indi-
vidual travel will open Thurs-
day, Feb. 5 at Eastern School,
721 Broadway, N.Y. 10003 AL 4-
5029. For information write or
call for Form 88.

City Exam Coming Mar. 21 for

HOUSING
ASSISTANT

$7,200 — $10,400

INTENSIVE COURSE
COMPLETE PREPARATION

Write or phone for information

AL 4.5029

Eastern School
721 BROADWAY, NY 10003 (nr 8 St)

Please write me free about the
Housing Assistant Course.

Name

Address

for clvil service
fer personal satisfaction

6§ Weeks Courss Approved by
N.Y. State Education Dept.

Write or Phone for Information

Eastern School AL 4-5029
721 Broadway, N.XY. 3 (a‘ 8 St.)

Please write me free about the High
8chool Equivalency class.

Name
AQAress ..-cceccesscsnrssscocsns .
.................... Fh...1d

“esscscsccsesssrosennesre.

Real Estate License
Course Opens Feb. 3

The next term in “Principles
and Practices of Real Estates,”
for men and women interested
in buying and selling property
opens Tuesday, Feb. 3rd at
Bastern School, 721 Broadway,
N. Y. 8, AL 4.5029. This 3
months’ evening course is ap-
proved by the State Division on
Licensing Services as equal to
one year's experience towards
the broker’s license.

LETTERS

(Continued from Page 6)

new chief clerk has been appoint-
ed after election and brought with
him four of his party friends
who are in as provisionals.

“Good Old Dirty Politics and
Provisionals.” There are sufficient
legitimate lists to give people jobs.
When will this situation ever be
removed from civil service?

A copy of this letter is belng
sent to Mr. Sol Hoberman, (Chair-
man of the Civil Service Com-
mission).

MIRIAM SEIDMAN
Laurelton, N.Y.
Help Wanted M /F

STENO TRANSFER OPPTY.

PERMANENT VACANCY — QUEENS STATE

SCHOOL, 37-10 114th St., Corona, N.Y.,
nr. 111th St. Flushing Line. Tel. 672-9910.

LEARN
1BV
360 COMPUTERS

COURSES AND TEACHERS
APPYD. BY N.Y. STATE
DEPT. OF EDUCATION

PROGRAMMING $399
CONSOLE OPER. $299

KEY PUNCH $149

TEXTBOOKS INCLUDED
STUDENT VISA (1-20) FORMS

For Non-Immigrant Alien Students

APPYD. FOR VETS & STATE LOANS l

2 COMPARE!

YU 2-4000
SANITATION
MEN

Project Coordinator
Applicants Awaited

Applications continue up until
Jan. 23, reports the City Person-
nel Dept. for the $13,000 job of
administrative project coordinator.

Basic requirements for candi-
dates are as follows:

A baccalaureate degree from,an
accredited colege or university in
engineering or architecture or re-
lated fleld and five years of re-
sponsible experience as a project
manager of similar title in charge
of a multi-million dollar construc-
tlon project from inception to

ception to completion; or 15 years
of responsible experience as a
project manager or similar title
in charge of a multi-million dol-
lar construction project from in-
ception to completiton; or a sat-
isfactory equivalent.

Candidates will not have to
take a written test. Appointments
may be made at a salary consist-
ent with the managerial pay plan
depending upon assignment. The
minimum salary in this pay plan
is $15,700.

Further information and appli-
cation forms may be acquired at
departmental offices at 49
Thomas St., Manhattan, during

Architect Filing
Architects may apply for City
jobs paying $12,450 to start begi
ning Jan. 26 at the Departm
of Personnel, 49 Thomas St
Manhattan,

Appointed

John D. Silvera has been ap-
pointed deputy director for com-
munity relations, it is announced
by Jack M. Sable, director of the
New York State Office for Com-
munity Affairs. ‘

weekdays,
L

and Saturdays until

completion; or a high school dip-

loma or equivalent and nine
years of responsible experience as
a project manager of similar title
in charge of a multi-million dol-
lar construction project from in-

Q\GW SCHOQ,
Equivalency

DIPLOMA

This N.Y. State diploma
Is the legal equivalent

A/\/\\ of groduation from a 4-

year High School. It Is valuable to
non-graduates of High School for:
® Employment @ Promotion
® Advanced Educational Tralning
© Personal Satisfaction
Our Speclal Intensive 5-Week
Course prepares for officlal exams
conducted at regular intervals by-
N. Y. State Dept. of Education.

ENROLL NOW: Classes Meet
In Manhattan, Mondays
5:30 or 7:30 P.M.

In Jamaica, Tuesdays
5:45 or 7:45 P.M.

Fill In and Bring Coupon

DELEHANTY INSTITUTE

115 East 15 St., Manhhattan
91-01 Merrick Blvd., Jamaica

Name _
Address

City By s
Admit to Ome H.S. Equiv. Class

(CLASS 3)

SPECIAL RATES

P.O. Truck Practice
$10.00 per hr.

TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION

“That's i'lre
Story Of My
Life!”

IF your stocks are

ForClass 1 -2 & 3
LICENSE

College Trained Instructors,
Private Instruction,
7 DAYS A WEEK

MODEL AUTO SCHOOL

145 W. 14th Street
Phone: CH 2-7547

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard,
NCR Bookkeeping machine, H.S. EQUIVALENCY, Day & Eve Classes.
EAST TREMONT AVE. & BOSTON RD., BRONX — K1 2-5600
20 EAST FORDHAM ROAD, BRONX — 933-6700
ACCREDITED BY NY STATE DEPT OF EDUCATION

VETERAN TRAINING,

Keypunch, IBM-360,
Computer Programming,

3
}
b

e AT HOME in your spare tims,

ROBERTS SCHOOL, HSL

SLY W, 57 Strest, New York, N, Y, 10019
Please send me FREE Information on High School Equivalency,

Name ...
AdAress sonieanennss

aessansantien

>vvvvvvvvvvvvv b e ot chb o s can A Sm o

HIGH SCHOOL Equivalency
DIPLOMA

@ For CIVIL SERVICE

® For Employment

® For College Entrance

® For Personal Satisfaction

$ Week N, Y, Education Dept. Approved once weskly Course IN SCHOOL

IR B

s CIZ ssnnrnnses

ITEERE LR

PL 70300

sasanes A0 LR R PY
Phone seivvsinns

down . . . your lot-

tery ticket hasn't
paid off ... yowur
horse is a loser ...
and the cards seem
to be stacked

against you . . .

Be A

Winner —

Join the millions that
have already discov-
ered that franchis-
ing pays off.

See our new
franchising and
business opportunity
section on page 13!

Study at the New School's

Center for 3
New York e
City Affairs |

HERMAN BADILLO

teaches at the Center.

So do other prominent
experts from government,
community groups,
business, and education.

SPRING 1970 COURSES

THE NEW YORK PUERTO RICAN
COMMUNITY

Tues. 6 P.M., $30 (8 Sess.)
Herman Badillo, Former Branx
Borough President

BLACK CITIZENS

IN NEW YORK

Tues. 8 P.M., $30 (8 Sess.)
James E. Booker, Journallst

THE CHALLENGE OF

THE GHETTO

Wed. 8 P.M., $60 (15 Sess.)
Herbert Hill, National Labor Diry
NAACP

URBAN MINORITY

AFFAIRS REPORTING

Tues. 8:10 P.M., $30 (8 Sess.)
Fred Powledge, Author

NEW YORK SCHOOLS:
CRISIS AND CHALLENGE
Tues. 8:10 P.M,, $60 (15 Sess.)
Leonard Buder, Education
Speclalist, N.Y, Times

THE POLICE AND

THE COMMUNITY

Thurs. 8:10 P.M,, $30 (8 Sess.)
Vincent L. Broderick, Former
N.Y.C. Police Commissioner

CIVIL DISORDERS

AND CIVIL LIBERTIES

Mon. 8:10 P.M., $30 (8 Sess.)
Willlam M. Kunstler, Attorney

FUNDING FOR COMMUNITY
DEVELOPMENT PROGRAMS
Tues. 8:10 P.M., $30 (8 Sess.)
Regis King, Campalign Dir.,
Unlted Fund

NEW POLITICS OF HEALTH
Wad. 8:10 P.M., $60 (15 Sess.)
Harry Becker, Professor,
Elnsteln College of Medicine

THE REVOLUTION IN
COMMUNITY MENTAL HEALTH
Mon. 8 P.M., $30 (8 Sess.)

Tom Levin, Asst, Prof,,
Elnstein College of Medicine

NARCOTIC ADDICTION

AND DRUG ABUSE

Thurs, 68 P.M,, $30 (8 Sess))

Henry Brill, Dir,, Pilgrim State
Hospltal, and Leon Brill, Co-DIr.,
Drug Abuse Section, Lincoln Hosp.

Semester begins Feb, 2,
Registration starts Jan, 12,

The New School |é#s

66 West 12th Street

New York, N.Y, 10011 « ORegon 5-2700

THE NEW YORK MASTER PLAN
Thurs. 6 P.M., $30 (8 Sess.)
Richard K, Bernstein, Former
Exec. Dir., Dept. of

City Planning

ZONING
Wed. 6 P.M., $30 (8 Sess.)
Jack C. Smith, Planning Cons.

URBAN RENEWAL IN N.Y.C,
Wed. 8 P.M., $30 (8 Sess.)
George M. Raymond, Chalrman,
Dept. of City and Regional
Planning, Pratt Institute

LEGAL ASPECTS OF HOUSING
IN N.Y.C.

Thurs. 8:10 P.M., $30 (8 Sess.)
Eugene J. Morris, Attorney

COMPUTER SCIENCES .
AND THE CITY

Tues. 6 P.M,, $30 (8 Sess.)
Emanuel S. Savas, Deputy
City Administrator

THE NEW POLITICS

OF NEW YORK

Thurs. 8:10 P.M., $30 (8 Sess.)
Edward N, Costikyan, Former
Reform Leader of Tammany Hall

AGENDA FOR NEW YORK

A Lecture Series

Mon. 8 P.M., $30 (8 Sess.)
Co-Chalrmen;

Lyle C. Fitch, President,

Institute of Public Adminlistration,
and Henry Cohen, Dir.,

Center for N.Y.C. Affalrs .

THE URBAN CRISIS:

VIEWS FROM THE LEFT
Mon. 8:10 P.M., $30 (8 Sess.)
Tom Kahn, Exec. Dir., League
for Industrial Democracy

FOLK SONGS OF THE CITY
Wed, 6 P.M., $25 (6 Sess.)
Theodore Bikel and Oscar Brand

MANAGEMENT PRINCIPLES FOR
COMMUNITY ACTION AGENCIES
Tues. 6 P.M,, $30 (8 Sess.)

Meyer M. Kailo, Former Deputy
Bronx Borough President

STAFF DEVELOPMENT FOR
COMMUNITY ORGANIZATION
Thurs. 8:10 P.M., $30 (8 Sess.)
Barry A, Passelt, President
Systems for Change

——




4Th|s Week's City Eligible Lists

’ stile Maintainer, NYCTA

1 John F Wall, Louls M Fonte,
ames G Venter, George J Obrem-
ki, James P Rodgers, Frank S
emanski, Ernest E Edwards,
arles Garrebroglio, Jerome R
avlat, Vincent A Dalessandro,
George Hernandez, Henry E Ma-
pja, Carmelo M Quijano, Ronald
A Elliott, Nathan Pelner, Mi-
hael N Carlucei, Gaettano Parisl,
Bavalatore Miacco, Ignazio Ro-
r‘. eBnnie G House, Jose Tor-
es. Thomas F McGee, Thomas

: Fred J Clemente, Willie
Wren Sr., Joseh D Princiato,
Richard A Herr, Anthony F Mar-
lino, John Menechino.
31 Frank J Wisniewski, Aloyzy
eickraz, Dominick Rotondi,
acques L Overdiep, William L
homas, Joseph V Amico, Vittorio
5 Dicarlo, Andrew Wozniak Jr.,

Miguel Rodriguez, Peter J Spano,

@porby, Willlam Wozniak, Mar-
Bellasalmo, William Glasner,
owell N Boykin, Leslie B Wil-
ams, iMchael J Kelly, Biaglo
arcone, Bartolo A Tizio, Dom-
ck A M!usto William B Cam-

Alexander Cbx Paul
anzone, Raleigh L Mitchell,
harles Abrahams, Walter W Ho-

ward, Michael Dobrowsky, Jacob

eilingold.

Carmine P Vilardi, Carmine

ifulco, Siu Y Kiwk, Orsete

Digeronimo, William Crespo,

Walter E Ferriggl, William Dix-

on, Louis Coppa, Emanuel K

Hardy, Nathan Margolies, Alfred
# Colantuoni, Robert W Eckert,

Francis J Callahan, Anthony Vit-

gliano, Thomas J Lambert, Peter

T Fontana, Charles Dimino, An-

‘gelo Apicella, Eugene Brodecki,

'Vincent S8 Finacchiaro, Albert C

prs, Angelo T Verdi, Marty

dolfo, Phili A Broomfield, Sol

Brunner, Frank P Moreno, Jaime

B ' Alexis, Domenico A Bello,
Charles J Wahlig, Dominick J
Delio.

91 Russell Rinchiuso, Michael
M Scire, Anthony M Cello, eGorge
Johannesson, Reuben Hochheiser,
Louls Salvagno, Chris Tslatsis,
Gerald R Iovino, Thomas E Mur-
'phy, Rupert C Richards, Joseph

ebri, Louls Conti, Victor A
Séfarich, Julio Barich, Alfred
A Minniti, John Tarrago, Fank
J Petrolino, Stanley T Jablonski,
Consalvo O Caruso, Donald C
Ial, James E Caddell, Eugene
Debose, Joseph J Modlin, Wil-
liam Nicholaides, Wellesley Ball-
ey, homas Romano, Frank J Ne-
gri, Wwillam J Miller, John T
Tucker, Harry Bell.

121 Charles Pfister, Henry L

Williams, Manuel C Magano, Cur-
J Allen, Jimmy MenKight,
hard Turman, Stanley Odom,

Robert J Kotulski, Victor Altilio.

Methods Analyst

1 Meyer Adams, Martin Flem-
enbaum, Nathan Messerer, Ho-
ward E McGaughy, Joseph O
Ammlung, Abram B Goldstein,
Soren T Smith, Jacob M Welisel,
Peter Karlin, Martin E Lerner,
Israel Siperstein, Morris ‘Hornik,
wrenu E Berke, Jack Braun-

n, Arthur M Nudell, Isaac
Cohen, Abraham J Bealick, Louls
BEpstein, Edgar Noguerola, Bea-
trice Denenfield, oDnald Lemay,
Stanley Edelman, Florence Dan.
ish.

Public Health Educator
1 Kenneth B Faris, Hariet E
| Stollman, Constance Campbell,
Helen T Dentini, Christine Allette,
\“nuel Plotsker, Ralph M Donza.

Surgeon, Police Department
1 Herman Steinberg, FPhiliy

Glotzer, Willlam R Grafe, Theo-
dore Reich, Julilus J Liechtling,
Maurice J Zimmerman, Felix
Wimpfheimer, Edward Welssman,
Clarence G Robinson, Robert Ro-
senblum, Arthur Bauman, Xeno-
phon C Callas, Henry Mannix Jr.,
Bernard Siedenberg, Lawrence R
Ross, Robert E Miller, Stoyan P
Rosenthal, Josef H Neiman, Mar-
tin Finkel, Peter Wedeen, John
L Wolff, Daniel S Choy, Seth F
Abramson, Alfred Miller Myron
Gilbert, Kenneth A Forde, Mar-
shall F Welss, Charles Shariroff,
Stanley C Fell, Walter Delgaudio.

31 Ludwig Klein, Arthur Sicu-
lar, Bertram J Newman, David M
Niceberg, Murray S Welssbach,
Cyrll J Jones, Eugene Antells,
Cullisto A Danese, Harold Fish-
bone, David Bar, Charles K Mc-
Sherry, David J Kavee, Simra
E Shein, Jonah D Kosovsky, Na-
thaniel Wisch, Daniel H Present,
Jack Budow, Wally Gordon, Rich-
ard H Nachtigall, Gordon M
Koota, Harold Bernanke, Noel H
Kleppel, Hugh W Smith, Lowell
H Kane, Richard Serupian, Fran-
cisco Suarez, Julius P Duic, Raul
A Trillo, Matthew L Greenberg,
Joseph Hilsenrath.

61 Jerome W Feldstein, Alan
Charnelle, Harvey A Turner, Wal-
ter F Pizzi, Turhan Uysal, Nor-
man D Rochman, Harry Wein-
rauch, Harry Washor, Lawrence
Yaeger, Mark S Masch, Luciano
Martinucel, Tyler I Freeman, Mi-
chael M Mesbah, Maurice Willer,
Stuart A Sofferman, arvin Kagen,

Eugene U Thiessen, Donald H
Schmidt, Alan Mbrtazavi, Yeung
H Cheung.

Shop Clerk

1 Louls A Bjune, Morris Surof-
sky, Alex Weinberg, Morris Sid-
ansky, Gilbert J Falkenstein,
Ralh F Gentile, Danifel H Sulll-
van, Meyer L Katzman, Moe Den-
ker, Barry L Golembe, James Pel-
legrino, Anis F George Victor P
Leidman, Miorris Taub, Vernon E
Geery, Morrise Bndet, Alonzo B
Bowen, Abe A Rabiner, Nicholas
M Koconas, James A Purcell,
Paul B Ettelson, James E Frey,
George H Relss, John Andrews,
Richard E Cross, Hugo T Casola,
Wallace J Kingman, Lawrence
Oshins, Gerard Lamastra, Marc
A Levy.

31 James W Rhone, James N
Monroe, Ira C Weill, Willilam
Raksen, Emmett W Adams, Sey-
mour E Miller, Bernard Werba,
Michael J Turkovich, George F
Brisco, Norman L Berger, Thomas
Merchant, Donald A Levy, Thom-
as E Leftwick, Ignazio G Visalll,
Edmund P Mallamo, Irving B
Slegel, Eugene F McKeever,
Thomas J Giacchino, Theodore R
Sanders, Frank J Disco, Solomon
Cohen, Saul Strauss, Jerald Ab-
rams, Alvin B Kornfeld, Patrick
A McCallin, Joseh Dangelo, Ro-
bert M Petrocelll, Pat Ruocco,
Philmer H Pavell, Sambuel A
Miargolis.

61 Leonard J Messina, James C
Finkel, Bruno Puxant, John Tar-
rago, Joseph G Victor, Charles I
Weitz, James T Ryan, Thomas
E Murray, Rodney Carter, Leon-
ard Eisenberg, Arthur A Stone,
Thurman Smith, Leroy N Ladson,
Louls Zipper, Willlam J Fox, Vie-
tor Stahl, Vincent Deagresta, Jef-
frey Nadler, Michael F McVey,
Alexander Scholnick, Alexander
Lesch, Joseph Mlenak, Abraham
Glasser, Louls Klein, Newel C
Carlos, John J Petruzzi, Robert
Boehmer, Frank Benedett!, Joseph
Russo, Samuel J Kushner.

91 Julius Kestenbaum, Herman

Rothblatt, Leon E Jefferson, Ger

ard A Caplello, Stephen A Antelis
Edward J Roche, Robert E Moran,
Arthur J Conrad, Nicholas De-
maria, Herbert Senie, Isidore
Stieglitz, Rocco J Angerame, Jo-
seph Martinez, Anthony C Barzyz
Jr., Abraham Turetsky, Henry
V Gesek, Bugene Bruno, Sidney
Waldhauser, Leonard E Pell, Jack
Stoller, Walter Kopec, Henrnando
O Montoya, Murray Gorenstein,
Alex Meyers, Robert M Weinblatt,
Irving Aschkenes, Elbert Allen
Jr., Clifford C Campbell, Mark
L Sporn, Willlam MecGann.

121 Daniel J McConway, Frank
Sills, Anthony A Trapani, Sidney
Finkel, Abraham Botwinick, Jo-
seph Arnow, Arthur S Kattz, Jules
E Cohen, Vincent N Caggiano,
Louis Reich, Raymon A Molsan,
Charles H Bowery, Chaim Gauri-
elli, Harry Rarhi, Paul L. Ly, Ar-
thur J Gilbert, alvin R Ward.
Samuel L Ray, Joseph Diorio, Al
Moore, Donald Brown, Harold C
Ifill, Stanley Albert, Horace Dun-
ning Jr., Isidore I Schneider, John
P MieCarthy, Joseph G Massaro,
Willlam Cowen, Anthony L Bar-
tolotta, Max Goldman.

151 Travis L Harris, Max Ob-
shatcko, James H Johnson, Luis
R Rrodriguez, Stephen E Bowles,
Willlaamm M Terry, Lewis A Gar-
rett, Frank A Melendez, Harry
Schaeffer, Charles P Grannum,
John D Grant, Juan R Rivera,
Robert P Rodriguez, Dennis H
Willlams, John E Demattia, Ron-
ald Mordchnick.

Public Health Sanitarian

1 Robert L Williams, Vincent
D Daly, Patrick J O’'Neill, Blaine
E Smith, Henry Williams, James
J Martin, Pantelis T Milous, Ro-
land D Clark Jr.,, David J Frost,
Joseph L Rizzo, Albert Jaffee,
Louis Gurian, Mingo W Dicks,
Edward Rasp, Elisha Thomas,
Charles H Patterson, John E De-
mattia, Edward T Dinkelaker, Ro-
bert A Malone, Barbara G Baze-
more, Louls Goldberg, John J
{Pnerio, Simon S Russin 3rd,
Louls Kaufman, Charles A Wolf,
Elmo O'Rellly, Joseh D Bryan Jr.,
Sam R Petrocelli, Curtis C Haven.

31 Jose A Carrero, Michael Ca-
farella, Mashoko S8 Chinhenzwah,
Thaddeus F Aubry, Leo M Freid,
John P Chowanes, Eddie Hum-
hrey, Stephen V Carvutto, Stan-
ley M Hoffman, Miguel J Trespal-
aclos, Jack M Robinson, Robert
Hernandez, Sylvester Allison.

Assistant to Chief Engineer
Coordinator of Engineering

1 Philip W Crapo, Thomas E
Diana.

Senior Radio Operator
1 Henry J McQuade Jr., Robert
J Stankevittz, James C Bowman,
James G. Schneider.

Ass't Project Development
Coordinator

1 Louls Wexler, Conrad J O'-
Bregon, Francis A. Juliano, Tup-
per W Thomas, Sarah M Mucecl-
forl, Marion B Petersen, Charles
ngplni. Alyce T. Slosberg.

Research Asst. Test

A technical-oral examination
was given to nine candidates for
research assistant (youth activi-
ties) in New York City recently.

Eniries For Planner
Accepled Continuously

Applications for two titles in
urban planning, starting at $9.-
600 and $12,585 respectively, will

be accepted by the State Civil

Queens, L.I.
.|Can File For

As Traffic & Park Officer

According to the Long Island State Park Comm., about
35 vacancies for jobs as traffic and park officer are expected

within their facilities during
it’s not too early to entertain
filing deadline, in fact, arrives
on January 26, while the exam 1is
slated for Feb. 28.

To qualify, candidates require
having been legal residents of
Nassau, Queens or Suffolk by four
months prior to the test date, in
addition to meeting certain train-
ing, age, physical and medical,
and character qualifications. Pay
begins at the rate of $3.24 an
hour plus uniform. A more de-
talled elaboration of requirements
follows.

Training and Experience: On or
before the date of the written
test, candidates must be high
school graduates or possess a
high school equivalency diploma.
Satisfactory office, business, in-
dustrial, supervisory, or full-time
military experience or experi-
ence in dealing with the public,
may be substituted for high school
on a year-for-year basis.

Age: Candidates must be not
less than 20 years of age and
must not have reached their 34th
birthday by the date of the writ-
ten test. Eligibility for initial ap-
pointment begins when a candi-
date reaches his 21st birthday.

Physical and Medical: Candi-
dates must be physically strong
and active; free from all mental
ties, or diseases; have satisfactory
hearing and eyesight (vision at
least 20/20 In each eye with or
without corrective lenses and not
less than 20/40 in each eye un-
aided); and be at least 5 feet 9
inches in height in bare feet, and
welgh at least 150 pounds strip-
ped with weight in proportion to
height.

Detalled physical and medical
requirements can be obtained by
writing to the Physical-Medical
Unit, New York State Depart-
ment of Civil Service, Albany,
New York 12226.

Character: Candidates must
have excellent moral character
and habits. Conviction of a felony
will bar and conviction of a mis-
demeanos or other offenses may
bar examination or appointment.

Last but not least, a driver's
permit 1s also among the re-
quisites for appointment. Now,
let’'s look at the general dutles
you'll assume should you make
the grade.

Traffic and park officers patrol
the State parks and parkways
under the jurisdiction of the Long
Island State Park Commission in
order to enforce laws and park
ordinances and to give assistance,
information, and protection to the
public. A specified district of a
park or parkway is patrolled on
foot, horseback, motorcycle, or in
a radio car. Desk duty, responsi-
bility for maintaining station po-
lice blotters and the police radio
log, and other allied police re-
sponsibilities may be assigned to
individual officers.

About The Subject Matter

Written test s meant to check
for knowledge, skills, and/or abil-
itles In such areas as: understand-

Service Dept. continuously.
Outlines of likely duties and
test content to be expected ap-
pear in Job Bulletin No. 20-188,
as well as current qualification
standards. Write or visit the near-
est department office for further

details.

Residents

Summer Jobs

the 1970 summer season, and
thought of applying now. The

ing and interpreting provisions
of the New York State Penal Law,
Code of Criminal Procedure, and
Vehicle and Traffic Law; exer-
cising good judgment in the police
field; and preparing written re-
ports.

Candidates who are successful
in the written test will be re-
quired to pass a qualifying medi-
cal test. Failure on a qualifying
test will bar candidates from the
eligible list. Candidates must meet
the medical and physical require-
ments at the time of examination
and also at the time of appoint-
ment.

Note that the address of the
New York City Offices of the De-
partment of Civil Service has been
changed to 1350 Avenue of the
Americas at 55th Street, 2Zip
Code 10019. Write them to obtain
additional details.

City Spurs Search
For Laundry Aides;
File Continuously

The busy search to seek
laundry aides by the City Per-
sonnel Dept. is emerging into
a whirlwind recruitment drive
as the number of prospects tak-
ing advantage of the file-contin-
uously provision picks up steam.

Hundreds of jobs reported must
be filled, requiring malnly initia-
tive to learn laundering skills
rather than actual experience or
previous training. Under current
pey scales, salary is placed at $4,-
360 to $5,850 per year plus the
realization of plenty of fringes.

Fringes forecast for potential
laundry aides focus on annual and
sick leave, pald holidays and va-
cations. Other benefits to expect
are memberships in a very gen-
erous health insurance and retiree
pension plan, both subsidized dir-
ectly by the City government.

Place for filing remains depart-
mental offices at 49 Thomas St.,
Manhattan, at the hours stipulat-
ed in the regular column of this
newspaper, ‘“Where to Apply for
Public Jobs.” No mail requests are
permitted for this title, as the
filing itself sets into motion an
immediate test of the applicant to
spark rapid hiring.

Follow-Up Physical

A competitive physical test and
qualifying medical will be given
on the day of filing an applica-
tilon. The physical exam will be
rated 100 percent. The Depart-
ment reports that many vacancies
are ready to be filled, and ap-
pointment should be quite rapid
as all examination processes for
certification for employment will
be completed on application day
or shortly thereafter,

A laundry worker sorts, weighs
and counts clean and solled laun-
dry appliances; prepares work for,
feeds, receives and folds linen at
a flat-work fironer; folds, counts
and packs clothes and laundry
for delivery to wards; may load
and unload trucks with laundry
and supplies; and cleans working

areas and quipment.

0L61 ‘0z Axenuef ‘Aepseny, ‘YAAVAT ADIAHAS TIAID
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Levitt Asks Legislature
For Advance Funding
Of Pension Supplement

ALBANY-—State Comptroller Arthur Levitt has asked the
Legislature to provide advance funding of the State’s cost-of-
living pension supplement.

The cost of the supplement, which links retirement bene-
fits with the Federal consumer
price Index, has been met on a
pay-as-you-go b: sis.

“Funding this benefit,”
said,

obligation in an orderly manner
by prepayment. Such a procedure
will protect the State and other
public employers against unex-

Levitt
“will permit us to meet this

continue to rise at a substantial
rate.”

Under the proposed legislation,
contributions to fund the supple-
mental benefit would begin on
March 31, the last day of the cur-
rent fiscal year.

Levitt said the proposal would
not increase the total contribu-
tion made by employers this year
to the New York State Employees’
Retirement System and the New
York State Policemen’s and Fire-
men’s Retirement System.

The Comptroller also has asked
the Legislature to extend, through
September 30, 1971, the present
law providing for the supplemen-
tal retirement allowance.

(Continued from Page 2)
fusing to take similar action to
limit the fare Increases on the
City's transit system to a quarter.
Moreover, the Demaqcratic leaders
are convinced that he cannot
ald some of the citles without
incurring the wrath of suburban
and rural counties who have also
been seriously injured by State
budget cuts last year. For the
Governor to extend further ald
to these counties, towns, and
school districts would, in their
view, require State appropriations
beyond the point that the Gov-
ernor would care to go.

Advance sales to the Steingut-
Zaretzkl dinner assure its finan-

The Statewide Plan:

it’s a nice, safe feeling.

Most of us don't have bags of money
around just to take care of hospital and
medical bills. Most of us just don't save the
kind of money a serious illness can cost
today. But Statewide Plan“subscribers

can enjoy that nice, safe feeling — just as
If they had bags of money in their

own bank vault,

Why?

Because the Statewide Plan is literally
worth a small fortune. As a Statewide Plan
subscriber, thousands and thousands of
dollars are waiting, ready to pay your

BLUE CROSS'¥1 § BLUE SHIELD’

ALBANY ® BUFFALO ¢ JAMESTOWN * NEW YORK® ROCHESTER® SYRACUSE® UTICA ®* WATERTOWN

THE STATEWIDE PLAN — COORDINATING OFFICE ~ 1215 WESTERN AVENUE, ALBANY, N. Y.
@ National Association of Blue Shield Plans

@ American Hospital Assoclation

hospital and medical bill expenses.

The Statewide Plan doesn't have an
option . . . it's a “no-nonsense” program
that takes care of you and your family

when you need it

When you have the Statewide Plan you've
got it all . . . Blue Cross, Blue Shield and
Metropolitan’s Major Medical . . . realistic
coverage, especially designed for the

expensive long-term iliness.

You didn’t realize you were so rich, or

did you, money bags?

leaders are confident that polit{
cal success will also be chalked uy
in November.

@

P. R. Column

(Continued from Page 6)

THE DISTRIBUTION of the,
policemen-students should be o
speclal interest to all civil serv]
ants—four Deputy Inspectors, 3
Captains, 81 Lieutenants, 125 Ser|
geants, 81 Detectives, 745 Patrol
men, 18 Probationary Patrolmen
nine Policewomen, 163 Trainees.

THE AVERAGE credit lo
each policeman-student is gseven
slightly less than half the studie:
a full-time college student would
be pursuing.

IN ADDITION, the school
host to scores of police officer
from 42 other police departmentd
and law enforcement agenci
throughout the Metropolitan Ari

AN INTERESTING sidelight
40 members of the New York Fire
Department are also includegy i
the student body of The hrx
Jay College of Criminal Justlca]

WHAT APPLIES to civil serv
ants In law enforcement, applie
equally to all civil servants.
UPGRADING IS the order of
the 1970s decade for better civi]
service performance and maind
taining superior public relations

ALBANY-—Thomas J. Cashman
of Glenville has been nam
principal nuclear engineer for t,h;

State Health Department
SPECIAL
DISCOUNTS To All

City, State & Federal
Employees on

1370 RAMBLE

INVESTIGATE!
TRIAD RAMBLER

1366 39th STREET
(Bet. 13th & 14th Aves.)

SROOKLYN UL 4-3100

How lastimust a man.go
to.qet Irom where hess at?.

TECHNICOLOR * A mAAMOUNT BCTURE  [ailee

NOW PLAYING
Tuenamuet

SO0 SL ot Jed et EL 5 10034 ‘

THE GREATEST FAMILY
ENTERTAINMENT OF ALL TIME'

: TECHN!COLOR‘ !

ALL CHILDREN UNDER 12-
$1,50 AT ALL TIMES! || ,
POPULAR m.

Abw FORUM 4Tth S1. ®

A7th St & Br




Jr. Methods Analyst
Seught At $9,950 Yr.

The best method to become a
junior methods analyst for the
Clity, starting at $9,950, 1s to
score satisfactorily on the test set
for March 21—but first you must
file with the Dept. of Personnel,
y Jan. 2T7.

.

A baccalaureate degree Issued
after completion of a four year
course in an accredited college or
university, plus one year of sat-
isfactory full-time experience in
the field of methods and proced-
ures analysis in a business or in-
dustrial organization, research or
management engineering firm, or
in a governmental agency; or a
satisfactory equivalent is needed.

Graduate work Iin public ad-
ministration, business administra-
tion, industrial engineering, or
other related field may be sub-
stituted for the required experi-
ence on a pro-rated basis. Per-
sons who will meet these require-
‘ments by June 1970 will be ad-
mitted to the examination.

Applicants-to-be may file at the

department offices, located at 49

Directory Of Franchise & Business Opportunities;.....

EXTRA INCOME —
SPARE TIME

You can earn $200 monthly for only few
bours weeckly, day or eves refilling and
lcollecting money from new type vending
machines. selling. ]:SI'ABLISH
'ROUTE in your area, $2000 cash required
for part time, $10,000 for FULL TIME
route.

VEND-O-MATIC

62-45 Woodhaven Blvd.
Rego Park, L. I,

’-L 899-3303
WHICH

WAY?

FRANCHISES? Sure — all over
he lot! Mufflers, ice cream, fast
ood restaurants, etc., etc., etc.
. . but which will hold up for
tomorrow? When you become an
pwner of a Richard P. Rita Per-
oi@:l System franchise THERE IS
A FUTURE . . . a big one! Re-
ruitment is big business and get-
ing bigger . . . ever increasing
population . . . more openings . . .
nteroffice referrals . . . and our
engthy list of contacts develop-
bd for more than 14 years of pro-
fessional service gives you a fast
profitable start. Fifty-one fran-
ises already . . . and every one
success . . . a sensible

eting Department.

RICHARD P. RITA
PERSONNEL SYSTEM

100 CONSTITUTION PLAZA
HARTFORD, CONN. 06103

TEL (203) 278-0000

AAIL ORDER. Start you Own Mail Order
Business as our Distributor with $150
investment. Write for FREE brochure
' to Audit Controls, Brookside Ave., Fair
. Lawn, N.J. 07410,

CRIME PAYS!

THE RISING CRIME RATE HAS
CREATED AN EXCELLENT OP-
PORTUNITY IN THE BURGLAR
ALARM/SECURITY FIELD. NO
EXPERIENCE NEEDED. START
IMMEDIATELY, WITHOUT SELL-
ING, EARN HIGH PROFITS.
WORK FROM YOUR OWN
HOME, PART OR FULL TIME.
NO FRANCHISE FEE, NOTHING
TO STOCK. $3,000.00 REFUND-
ABLE INVESTMENT FOR SUP-

IES NEEDED TO START. FOR
RTHER INFORMATION

WRITE:

SAS g
P.O. BOX &9,

WHITESTONE, LI, N.Y.
Call 212-898-3481

Our Regional Directors
Earn Some Of The Highest

Incomes In Qur Industry

mcunan Stock Exchange licensed cor-
or Iready one of the largest con-
m its industry. If you would make
n initial cash investment of $4,000 o
6,000 and are willing to work, you may
pect 10 earn an enepuonnlly high in.
ome your very first year with us,
ou are capable of hiring and training a
naimum of 4 or 5 men, your income can
even more lucrative,
or a complete information packette on
oe of the most ethical and highly suc-
essful businesses available, write, or call
collect today.

GEORGE SCHWELLING
Director of Development
CAREER ACADEMY

611 E. Wells Sueet RD 577
‘ Milwaukee, Wisconsin 53202
B

erns

invest- |
Write or telephone our |

HOW WOULD YOU
LIKE TO OWN
ONE OF THE

BUSIEST
REGISTERS
IN TOWN?

you'll find it
in "The Plum Tree"

Stores of international scope featur-
ing a potpourri of imported gift-
ware. Arr1ngcd to stir the imagina-
tion s . excite the curiosity . . .
and prompt the pursestrings of your
customers. THE PLUM TREE is
now franchising.

With the PLUM TREE comes:

A big money opportunity brought to
you by one of America’s most success-
ful franching companies.

With over 600 prospering franchises.
And over 100 million dollars in annual
sales.

WE INVITE YOU TO:
Enjoy net profits of 18% of
Large gross annual sales.

See for yourself the incredile customer
traffic & sales volume generated by
THE PLUM TREE. |

Minimum cash required $25,000
Write, wire or call collect

Area Code (215) 277-4000

Frank Coleman, Dept. PT 1167

THE PLUM TREE

408 East Fourth Street
Bridgeport, Pennsylvania

sales.

19405

~ OUTSTANDING
BUSINESS
OPPORTUNITY

I am looking for a person willing
to nvest $3,500 with a multi-million
dollar a month company in a multi-|
billion dollar industry.

Unusually high part-time income

potential
Call: MR. SMITH
279-9210
HIGH
YEARLY INCOME
AVAILABLE
WITH A

Speed Queen

COIN OPERATED LAUNDRY

AND
DRY CLEANING CENTER
FOR THE MAN WHO
WANTS TO OWN
HIS OWN BUSINESS
No Experience Necessary

We Train You
AS LITTLE AS $7500 DOWN
WE PROVIDE EXCELLENT FINANCING

ABSENTEE MANAGEMENT

This outstanding business opportunity yields
high profits while you keep your present
job or business. Excellent stores available
for immediate occupancy in top shopping
cenrers with Shop-Rite, Waldaum, A & P,
Grand Union and Big Apple . . . selected
for their high profit potential,

FOR NEW JERSEY LOCATIONS CALL:

Avis Machinery Co., Inc.

131 So. 31lst St., Kenilworth, N.J.
NJ (201) 245-1000; NY (212) 732-2622
FOR NEW YORK AND FAIRFIELD
COUNTY, CONN I1OCATIONS CALL:
Metropolitan Machinery Co,

101 Ave., Richmond Hill, N. Y.
212-441.4000

AUTOMATION
Revolutionizes
A $2 BILLION INDUSTRY!

We have developed and patented a ma-
chine capable -of performing nine si-
mutaneous operations on a single lawn.
Result, A dynamic business opportunity
in the growing lawn care industry. A
business not for gardeners or
operators but one for e man
who is looking for success and mdépend
ence with his brains. An investment of
$16,500 with excellent returns,

Call, wire or write:

AUTO-LAWN OF AMERICA
Conover Road, Wickatunk, New Jersey
(201) 946-9700

27-19

Phone (414) 272-4822
Cleaning Store, lay Ridge,
lyn. — Fully equipped, gross
ome $40,000 yr, 745-8231,

$200 WK. PROFIT & growing.
Spotless drop store will train.
;57 500, Call 473-8866,

ulpmem i

DAILY NEWS FRANCHISE

Great oppty for right person. Gross $230
wkly. 2 hrs work per day 591-6050.

OUR BOOKS
ARE OPEN

This solid 27 year old California
company now expanding into this
area will not accept your $15,000 cash
investment until you have checked
some or all of the over 80 POSTAL
INSTANT PRESS locations showing
unusualy high profits. We have an
outstanding record.

NOT ONE
FAILURE

We are very selective in our fran-
chisees. They must be able to work
from 9 am to 5 pm, 5 business days
a week, to service the repeated
business that is generated by this
highly needed PRINTING \‘(’HILF
YOU-WAIT service. For detailed in-
{Joﬁ;1s‘é'og(;r%‘cl POSTAL INSTANT
6 Fulton Ave., Hempstea
LIS NOY LE550; i

ONLY $960 SARTS YOU
IN THIS BILLION DOLLAR
BUSINESS . . .

Work from Home!

Crimes does pay,
for all of America,

unfortunately

ut you can build a business

that will pay off handsomely

for you when you sell

one of America's leading

lines of SECURITY IQL IPMENT.

Continental has a wide v1ru.ry of Security
systems and devices, rangin from alarms
selling for a few dr)lllrs to the mos so-
phntu ated electronic, microwave and ultra-
sonic devices for commercial and industrial
use.

We provide leads from our consisten
advertising, promotional support, a tested
line of superior products, even financial
assistance if needed. Very important is
the fact that YOU GET INVENTORY AS
PART OF YOUR ORIGINAL INVEST-
MENT, pay no FRANCHISE EEE.
Some choice territories

are still open. .

Previous experience in

this area not essential

Write today to

Mr. Bob Murphy,
CONTINENTAL,

17 W. 46 St., NYC 10036,

or call (212) 581-8286,

Sunnydale

FARM STORES
an expanding FRANCHISED
CONVENIENCE FOOD
STORE CHAIN backed by a
public Corporation,
HIGH INCOME
Starting Immediately

HIGH VOLUME LOCATIONS
available in Brooklyn

$10,000

down

| yr Money Back

Guarantee

Mr. Walter (212) CL 7-1100
MahAo_v;r $30, 000 a year on an invest-

,ment of $1500, and carry no inventory.

Earn from teaching in your studio;

Eearn from teaching in the Public

School; Earn from making cloth,
Nadeau Looms Inc.

725 Branch Ave., Providence, R.l.

Own Your Own
Tax Store

R & G Brenner Income
Tax Centers

Thomas St. iIn Manhattan, quring
regularly filing hours .All week-
days maintain a 9 to 5 schedule
except Thursday, where applica-
tlons are taken up to 5:30 p.m.

Use Zip-Codes
To Speed Your Mail

Help Wanted M/F
BOOKKEEPERS ASSISTS: ~ Diversified
accts recei le and accts payable. Some
exp nec. IR-CITY FISH, 127 Beck-
man St. 732-3500.

Help Wanted M/F

full or part time. $200 per wk
full time; $100 per week draw
part time. Car essential, no canvassing,
Show proofs baby photoe in home by
appt. Sales experience., 212 321-1500 or
212 321-4106:

BOOKKEEPER—Full Charge: State back-
ground, salary, ete. Box CSL-G9, T.eader,
11 Warren St., N.Y,, N.Y, 10007.

COMMISSIONER OF SOCIAL
SERVICES
TOMPKINS COUNTY

Commissioner. will be responsible for the
tota! Social Services program for Tomp-
lkins County. Candidate must possess a
bacbelor’'s degree from a four-year school,
plus four years of full-time experience in
a health, education, or social agency, two
years of which must have been in an ad-
ministrative of supervisory capacity.
Send resume in confidence to:
Hugh Hurlbut
Commissioner of Personnel
Room 7. Court House
Ithaca, New York 14850

Help Wanted M/F

MESSENGERS - P/T
MORNINGS .ot afternoons. Advancement
opportunity. 134 W. 32 St, Room 204.

Help Wanted
CHAUFFEURS, PART-TIME

Policemen, Firemen & Civil Service work-
ers, employment to suit your off duty
hours. Call 516-757-7171.

REAL ESTATE VALUES

Farms & Country Homes,
Orange County

o Bulk Acreage — Retirement Homes
Business in the Tri-State Area
GOLDMAN AGENCY REALTORS

85 Pike Port Jervis, NY (914) 856-5228

Farms & Country Homes,
New York State

NEW WINTER Catalog and Hundreds ot

Real Estate & Bpsiness Bargains. All
pes. Sizes & Prices. Dahl Realty,
Coblesk:ll N.Y.

JAMAICA HILLS $26,990
Legal 2 family, Walk to subway. 315
& 3'%. Modern kitchens & baths, fin-
ished bsmnt, garden, extras. Ideal lo-
cation. Excellent income. Low down
payment.

LONG ISLAND HOMES
168-12 Hillside Ave. Jamaica

RE 9-7300

BRONX SPECIAL
E. 233 ST VICINITY
Det 2 family (6 & 5 rms), semi-fin
bsmt plus garage. Veterans $1500.
Cash down Other 82500 down.

FIRST-MET REALTY

4375 White Plains Rd, Bronx
FA 4-7200

Farm For Sale - Virginia
SMALL VIRGINIA FARM-—Beautiful little

farm, rolling land, nice stream, fine
neighborhood, near Charlottesville and
Scottstown, Virginia. $13,000. Call or
write The London Company, 7113

Staples Mill Road, Richmond, Virginia
23228. 262-2152, 353-4063.

QUEENS VILLAGE $21.990

LEGAL 2 FAM COLONIAL
Consisting of Two 4-rm apts, plus fin-
ished basmt, 2 car gar. 4,000 sq ft of
garden grounds. Call for appt to see

CAMBRIA HTS VIC $25,500
2 FAMILY SET-UP

All brick, modérn home, consisting of

5 Ige rms for owner plus 3 rm income

apt. Gar. many extras,

MANY OTHER 1 & 2
FAM HOMES AVAIL

QUEENS HOMES

OL 8-7510

170-13 Hillside Ave-Jamaica

Proper'l;y For Sale

Adirondacks

ADIRONDACKS: (oumry Store, equipped,
115 acres, with 6% -room living quarters.
er cond., perfmt retirment. Only $20,-
000. 38‘00() will handle. SEND FOR
FREE ADIRONDACK INVESTORS
NEWS. TRI-LAKES REALTY, INC.,
(hcsunm\n NY

House For Sule - Bronx

Lo BURKE AVE.—Brick, 1 fam semi det 3
bedrm, {i'n I.lkln‘lf: g B, vya"(l). $30,000.
BUY U.S. BONDS }I},IUHT\,\\QI;F\(;X)‘ Wh. Plains Rd.,

L4

Enjoy Your Golden Days in Flor Ida mﬂ? 7

e

SERCTRINYRIIN
Planning to Relocate, Retire,
Invest or Vacation in Florida?
Your best move is to Sun-Shure St. Pete!

Enjoy the best Florida has to offer—
including an average of 361 glorious
days of sun year 'round!

Send for trese free full-color brochures.
Clip this ad today!
C. 8. L. Mullin, Dept,
120 Chamber of Com-
merce, St. Petersburg,
Florida 33733,

Created and prepared by
? BRADLEY

L Y REAC R

& ASSOCIATES
ST. PETERSBURG * 360-6991

HOLLYWOOD BEACH, FL.

Low Weekly Family (NOT Individual)
' Rates, $35 Weekly Up On Beach In-
;cludes Everything. Out Of Season
Write

Only.
Details,
SANDS & BALI HAI

c/e ). ). BURTON

2040 N. SURF RD.,
HOLLYWOOD BEACH, FLA. 33020

For Free Colorful

Stuart, Florida

Retirement Homes - Florida:

STUART, FLORIDA RETIREMENT
HQMPS All prl(e ranges, where the
fishing ns good "And the people are
friendly.” Bruner’'s House of Real Estate

Box 1672 . . Phone 287-1297.
“While on Earth owm part of "

VENICE FLA l)\TERESTEDP

SEE H. N WIMMERS, REALTOR
2TP CODE 335695

SAVE ON
YCUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs to
St. Petersburg from New York City,
$406: Philadelphia. $382: Albany,
$432. For an estimate to any destina~
tion in Florida

Write
SOUTHERN TRANSFER
and STORAGE CO. INC.

DEPT. C.P.O. BOX 10217
ST. PETERSBURG. FLORIDA

PALM BEACH

LEISUREVILLE at
BOYNTON BEACH, Fla,

2 B R Home including wall-to-wall
carpet, fully lot, $11,490
Leisureville. One bedroom Apanmenu

start at $99.90. We water, fertilize and
mow your lawn, paint vour house and
provide recreation at two $350,000
centers with swimming pools. club-
house, billiards. card rooms. hobby
shops, sauna baths exercise room and
beauty shop. PLUS PAR 3 GOLF

COURSE (18 HOLES) all included in
I\(v)/w mlintenance charge. Free brochure.
rite
LEISUREVIILE LITERATURB
1007 WEST OCEAN DRIV
BOYNTON BEACH, FLORIDA 33435

RETIREMENT HOMES $8,000 up
EVERYTHING IN REAL ESTATE
L FULFORD. STUART. FLA.

PLEASE PATRONIZE

WRITE REQUIREMENIS, Pbh. 387-1388

QUR ADVERTISERS

€l

0L61 ‘03 Arenuef ‘Aepsanj, ‘H:mv:n ADIAMAS TIALD
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Utica Regional
Office Receivés
State Officers

(From Leader Correspondent)
UTICA—The Oneida County
Civil Service Employees ASSn.
chapter’s new business office
got a visit from CSEA State-
wide officers last week. Ten of-
flcers from around the tt:
dropped In to look over the

CIVIZ. SERVICE LEADER, Tuesday, January 20, 1970

P Mg
H.L.P. is the

only medical insurance
plan that maintains

its own special

emergency service

for the benefit
of subscribers.

This unique service enables the plan to cope with medical emer-
gencles occurring at night, on weekends and on holidays.

By using the combined resources of its affiliated medical groups,
H.1.P. has been able to set up a centralized emergency system at its
main office that takes over when medical group centers are closed.
A call to a medical group during these hours is electronically
transmitted to a master switchboard. '

This makes it possible for H.l.P. members to talk directly to
H.L.P. physicians on special duty when problems arise during off
hours. These doctors are available for consultation and advice. When
necessary, they arrange for home visits, for hospital admissions and
for treatment at speclally designated locations.

The H.l.P. emergency service handles an average of 2,000 such
calls a week, with the demand rising to a peak during the winter
months. -

"The knowledge that medical protection Is available round-the-
clock seven days a week makes for peace of mind for H.L.P. families.
The ability to provide such a valuable service Is another of the

advantages for patients made possible by the prepald group practice
of medicine.

HBEALTH INSURAN

OF GREATER NEW YORK
625 MADISON AVENUR, NEW YORK, N.Y. 10088

up to use it as a possible example
for future offices in other areas.
The office is located on Lansing
St. and is still open on a part-
time basis. Full-time operation is
expected shortly.

Nicholas Cimino, president of
the State Transportation Depart-
ment chapter in TUtlca, reports
that a permanent answering serv-
ice Is avalilable for any one o
would like to contact chaPter
chairmen for any reason.

On the negotiating scene, te
fact-finder George Baum sat
down with both sides in the
County contract dispute last
week and Is now examining the
proposals. It Is expected that i$
will take two weeks to make rec-
ommendations.

Metro Conferencee

(Continued from Page 1) ‘
noon with luncheon at Lauritano’s
Restaurant, Bastchester Rd. and
Boston Post Rd. iIn the Bronx.

Randolph V. Jacobs, Confer-
ence president, in calling the
meeting sald “It is of the utmost
importance that our members be
throughly briefed on all points
of the contract before voWng on
it.”

Willilam Blom and Tho
Coyle, staff members of CSE
headquarters in Albany, will be
on hand to answer questions. Dr,

will also address the delegates at-
tending the meeting.

Theodore Wenzl, CSEA president.*

Western Conf.

(Continued from Page 1)
CSEA and Joseph D. Loch
executdve director, will address the
conference. John S. Adamskt,
president of the Western Confer-
ence, will preside over the meet-
ing.

Celeste Rosenkranz, chairman
of CSEA's Education Committee,
will distribute the 1970 edition of
the CSEA Chapter Officers’ Man-
ual to all chapters and units
represented at the Conference
session, Mliss Rosenkranz will also
preside over a regular meetlng&

the education committee to be.

held sometime during the session.
Also attending the meeting of
the education committee will be
E. Norbert Zahm, director of edu-
cation and training for CSEA.

Suffolk Dinner-Dance
Set For February 20

SUFFOLK—The Suffolk P’
chiatric Hospital chapter of the
Civil Service Employees Assn. is
holding 1its first installation din-
ner-dance Friday, Feb. 20 at 8
pm. at the La Grange Inn on
Montauk Highway in West Islip.

Tickets for the dinner-dance
are avallable at the Suffolk Psy-
chiatric Hospital Payroll Office
through Mrs. Agnes Miller,

Follow The Leader.

To Keep Informed,




Last Chance To

File

Males Of 21-45 Age Bracket
With H.S. Diploma Wanted

or License Examiner Title

: A bulletin has been issued, designated No. 23-143, asking for males between 21 and
45 who possess driving permits and would like to be considered for motor vehicle license
e:Qminer titles. One more week for filing remains.

These jobs, which have a $6,860-$8,410 pay range, are situated in the offices of the

tate Dept. of Motor Vehicles lo-
cated in Albany, Binghamton,
Bronx, Brooklyn, Buffalo, Jama-
¢la, Mineola, New York, Rochester,
Syracuse, Utica and White Plains.
Maximum salaries are reached in
five increments; additionally.
those hired are granted an allow-
ance for uniforms. In the N.Y.C.
m politan area, pay scales run
$7060 to $8,610.

In the job bulletin, which can
be ootained from any regional of-
fice of the State Dept. of Civll
Service, minimum qualifications
are outlined and basically call for
& high school diploma or equi-
valency, or two year of back-
ground as a driving Instructor.
There are certain physical, medi-
cal and character requirements,
While the test is slated for Feb.
z"fulng period remains open
until Jan. 26 and applications can
be requested by mail or in per-
son from the local office of the
State Dept. of Civil Servcie.

Sound Physical Shape

Omne of the criteria sought out
are applicants in good physical
shape.

Physical and Medical Require-

i in. LEGAL NOTICE
scm'JHCA'rE OF LIMITED PARTNER-

OF 17 BATTERY PLACE NORTH
ASSOCIATES. PURSUANT TO SECTION
91 OF THE PARTNERSHIP LAW.,
| We, the undersigned, having formed 17
BATTERY PLACE NORTH ASSOCIATES,
\{- Limited Partnership, pursuapt to the

ws of the State of New York, hereby
_certify this 23rd day of December, 1969,
that: I. The name of the Limited Partner-
ship is 17 BATTERY PLACE NORTH
\ASSOCIATES. II. The business of the
‘partnership shall consist of the ownership,
| construction, operation and management of
ttwo office buildings at 17 Battery Place,

a the City, County and State of New
fork, including the development, financ-
ng, refnuncing and operation of all im-
wements which may be constructed
‘eon. lII. The principal place of busi-
the Limited Partnership shall be
Arthur G. Cohen, 60 East 56th Street,
York, New York. 1V. The name and
¢ of residence or businces of each
of the partnership is as follows:

v Partners: Arthur G. Cohen, 205
P Point Road, Great Neck, New York;
rtcir G, Cohen, as Trustee under In-
enture dated October 17, 1966 created
by Jane Levien, 250 Kings Point Road,
Great Neck, New York; Marshall Rose,
" East 69th Street, New York, New
ck. Limited Partners: 17 Battery Place
iates, 60 East 56th Street, New York,
ew York; American Road Equity Corpos-
tion, The American Road earborn,
anchI.u. V. The term of the fyarmcrship
shall commence on the date of the filing
'of the Certificate of Limited Partnership
,in the Office of the Clerk of the County
(of ‘New York, and shall terminate on the
day of May, 2000, unless sooner term-
pursuant to the provisions of the

1
pafthership agreement. VI. Each limited
rtner shall contribute to the capital of
Bthe partnership the amount set forth next

to his or her name: Limited Partners: 17
 Battery Place Associates, $9,120,000.00

}bein‘ the agreed value of such limited

partner’s interest in a certain leasehold,
a memo of which was recorded in Liber
307, Page 295 in the Register's Office,
. New York County; American Road Equity
» Corporation, $1,000,000.00. VIL No
limited partner is obligated to contribute
additional capital contribution to the
partnership, VIII, There is no agreement
yof a time when contribution of each
limited partner is to be returned. IX. The
limited partners are to receive the follow-
!lng share of profits by reason of* their
respective contributions: Limited Partners
e and Percentage of Partnership In-
te, : 17 Batery Place Associates, 57%;
American Road Equity Corporation, 25%
of first $600,000 of profits until the end
rof 10cth fiscal year after the year a cer-
tificate of occupancy is issued for the
new building to be constructed and there-
after 25% of first $1,000,000 of profits.
X. No partner may assign his interest
without consent of all other partners.
XI. No additional limited partners may
be admitted without consent of all part-
) mers, XII. No priority is given gny limit-
partners over other limited partners as
to compensation by way of income. XIIIL
Remaining general partner or partners
are given the right to continue the busi-
ness om the death, retirement or insanity
of a general partner by electing to do so.
| o right is given to a limited part.
) demand and receive property other
‘than cash in return for his contribution.
The foregoing instrument was duly ex-
ecuted and filed in the Office of the Clesk
New York County,

ments: Candidates must be at
least 5 feet 6 inches in height In
bare feet with weight in propor-
tion to height. They must have
satisfactory hearing (ability to
hear and identify words spoken
or whispered nearby without the
use of a hearing ald); satisfatcory
eyesight (vision must be at least
20/40 In each eye, corrective
lenses or glasses permitted); sat-
isfactory color vision. Candidates
must be free from any physical or
mental defect, deformity, ampu-
tation or condition that would
impair ability to perform satis-
factorily the duties of the posi-
tion. Candidates must meet the
physical and medical requirements
established for this position at
the time of examination and at
the time of appointment. A state-
ment of these requirements may
be obtained by writing to the
Medical Review Unit, State De-
partment of Civil Service, The
State Office Building Campus,
Albany, New York 12226.

License and character require-
ments: All entrants must be i-
censed and have been continu-
ously licensed to drive automobiles
in New York State, without any
revocation of license, for the three
yvear period immediately preced-
ing and including the date of

examination (.e., from February
28, 1967 to February 28, 1970)
and up to date of appointment.

Those applying must be of good
character and will be subject to
through investigation. The fol-
lowing will disqualify for exam-
ination and appointment: Revo-
cation or suspension of a license
to drive In New York State during
or after such three-year period;
Convictions during or after such
three-year period of any viola-
tions of law or ordinance for
which mandatory revocation of a
driving license could follow in
New York State.

The following are examples of
conditions which may disqualify
for examination and appointment:

Revocation or suspension of a
license to drive, whether in New
York State or elsewhere prior to
the three-year period; Record of
frequent accidents; Conviction of
a felony, misdemeanor, or any
other violation of law.

A motor vehicle license exam-
iner examines candidates for mot-
or vehicle operator, chauffeur,
and instructor licenses and In-
vestigates applications for deal-
ers, driving schoel, and private
service bureau licenses. He con-
ducts road tests, as scheduled at
various license Issuing offices

within a district area, to determ-
ine the fitness of applicants for
driver licenses: administers ex-
aminations to commercial driving
school instructor applicants; and
conducts Investigations of deal-
ers, transporters, driving schools,
and private service bureaus upon
application for license or upon re-
quest of a hearing referee, and
re-examines drivers upon request
of an insurance company or hear-
ing referee. A motor vehicle -
cense examiner also prepares re-
ports; assists in office work dur-
ing certain periods of the year;
and may be called upon to ad-
dress various groups regarding
driver and/or traffic safety.

Written test designed to test
for knowledge, skills, and/or abil-
{ties . In such areas as: (1) The
New York State Vehicle and Traf-
fic Law, (2) The operation, con-
trol and mechanlcs of modern
automobiles, and of safe driving
practices; (3) Preparing written
reports; (4) Using good judg-
ment in the license examining
field.

Copies of the current edition of
the Vehicle and Traffic Law may
be obtained by writing to the De-
partment of Motor Vehicles, 504
Central Avenue, Albany, New
York 12226. Orders must be ac-
companied by a check or money
order in the amount of 65 cents.
Copies of the current edition of
the Driver's Manual may be ob-
tained free In County and State
Motor Vehicle offices.

To Keep Informed,
Follow The Leader,

ANTIQUES BOUGHT |
AND SOLD

”ESTATE OR ONE PIECE

10 iNATOR ~ A DY "\'FR

PHONE OR WRITE TO

LeROY NEWMAN

5319 RIDGE RD., W. ROUTE 104
SPENCERPORT, N.Y. 14559
P 176 - 352 - 5085

GOING TO NIGHT SCHOOL IS...

ONE ANSWER TO GETTING AHEAD
& YOU CAN LEARN WHILE YOU EARN!

Albany Business College’s
Evening Division is now

—

start today
to educate

yourself for
tomorrow!

REVIEW

130 WASHINGTON AVENUE / ALBANY, NY 12210

registering for classes
starting February 2, 1970.

one/two year diploma program.

[0 ACCOUNTING
[0 SECRETARIAL

certificate programs

O TYPEWRITING (3 BOOKKEEPING
[J SHORTHAND [ STENOSCRIPT
ABC SHORTHAND [ STENOGRAPHIC

data processing programs

7 IBM COMPUTER PROGRAMMING
in COBOL & RPG LANGUAGES
[0 KEY PUNCH ;

special programs

[0 PUBLIC RELATIONS INSTITUTE
[ EFFECTIVE SPEAKING SEMINAR

CALL 434-7163 FOR FREE
EVENING DIVISION CATALOG!

THIS COUNSEL FROM

[ RETAILING

20% OFF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank

ALBANY HO 2-0945

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HF
4-1994. (Albany).

GOVERNORS
MOTOR INN

WELCOMES STATE EMPLOYEES
AT STATE RATES

RESTAURANT - COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175. DINNERS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS.

"HAPPY HOUR" 4:00-6:00

TOM RETZLAFF
AT THE ORGAN NIGHTLY

FOR RESERVATIONS
CALL 438-6686

4 Miles West of Albany on Rt 20
P.O. BOX 387,
GUILDERLAND, N.Y, 12084

NOW BOOKING — BOWLING
PARTIES AND LUNCHEON,

scoemy

THE
STATLER HILTON

Buffalo, N.Y.
| The largest, most luxurious hotel in
the downtown area offers to
State Employees on
State Sponsored Business
the convenience of a centrally lo-

cated downtown hotel for only $9.00

per person!

® Free garage parking for
registered quests

“ ® Excellent dining rooms and |

R

cuisine

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.
Mail & Phone Orders Filled

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise-
ment. Please write or call:
JOSEPH T. BELLEW
303 SO. MANNING BLVD.
ALBANY, 8, N.T. Phone IV 2-5474

SPECIAL RATES

for Civil Service Employees

HOTEL

Wellington*

DRIVE-IN GARAGE
AIR CONDITIONING « TV
No parking
problems et
Albany’s largest
hotel . . . with
Albany’s only drive-l
garage. You'll like the com-
fort and convenlence, toe:
Pamlly rates, Cocktall lounga.

186 STATE STREEYT
errcuins sTate cariror @A\
8ee your frieadly travel agent.

SPECIAL WELKLY RATES

FOR EX1ENDED STAYS

61 ‘0 Atenuef ‘iepseny, "YHAVAT IDIAYIS TIAID

St

0L
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Terms Of General Contract

(Confinued fropd Page 3)

continued /througir—Meseh—a,

X—Elimination of First Step

In All Grades

Eliminate first step of every

grade beginning April 1, 1971.
Xl—Holiday Pay

When an employee is required
to work on a holiday, he or she
will be compensated with another
day's pay instead of a day off in
lleu thereof. If the holiday falls
on a scheduled day and work is

_beyond the regular work week,

time and a half pay for the holi-
day work will be pald in addi-
tlon to regular pay for the day
in the paycheck.

Xll—Joint Committee To
Study Procedure Regarding
One-Half Pay Minimum For
Emergency Call-Back Work

A joint CSEA-State committee
will look into the problems regard-
ing minimum one-half day pay for
callback emergency work as nego-
tiated last year to solve the prob-
lems relative thereto.

Welfare Fund

A joint CSEA-State labor man-
agement committee will be estab-
lshed to jointly study feasibility
and scope of welfare fund for
State employees and report their
recommendation by April 1, 1971.

Retirement

(Benefits Effective April 4, 1970
Unless Otherwise Stated)

1. The present 25-year half-pay
career retirement plan will be
modified as follows:

a. The 1/50th of final average
salary will be accorded upon
completion of twenty years of
service Instead of 25 years at
present: the 1/50th benefit will
be accorded for all years of serv-
ice if the twenty years Is com-
pleted prior to retirement. (At
1/60th benefit for all years In
excess of 25.) Under this improved
plan, the maximum pension bene-
fit is limited to 34ths of final
average salary.

b. Vesting at 1/50th will now
be possible upon completion of
20 years of service instead of
25 years as at present. Vesting
after ten years of service but
less ,than 20 years' service will
still continue on the 1/60th ben-
efit basis.

c¢. The 25-vear half-pay career
retirement plan, including the
foregoing improvements, will be-
come a permanent provision of
the Retirement and Social Se-
curity Law. Practically all new
retirement benefits accorded dur-
ing the past several years have
been provided on a temporary
year-to-year basis.

2. Survivors’ death benefit for
State employees who retire on
or after April 1, 1970, with a
minimum of ten years of service,
will be Increased from $2,000 to
$3.000.

3. Unused sick leave credit up-
on retirement will be convertible
to retirement member service cre-
dit on a day-for-day basis up to
a maximum of six months' serv-
ice credit.

4. Retirement credit, to a maxl-
mum of three years, will be avalil.
ab'» to World War II veterans

who were residents of New York

State at the time of entrance into
the armed service and who were
not In State service at the time
they entered military service. At
present retirement credit is avall.

able only to those veterans who
were in the Retirement System at
the time they entered military
service upon payment of annuity
and pension contributions for the
period of military service claimed.

5. A CSEA-State joint labor
management committee will be es-
tablished to study changes in eli-
gibility provisions (elimination of
current minimum retirement age)
of major pension systems nego-
tlated In the State. The commit-
tee will report by January 1, 1971.
The State or CSEA is then free
to request reopening of negotia-
tions to implement any recom-
mendations of such committee.

6. Increase interest on member
contributions held by the Re-
tirement System to a rate equal
to the rate of earnings in the Re-
tirement System to a maximum
of 5 percent In the same manner
as prescribed under the existing
special interest program.,

7. The cost of living supplemen-
tation program for retirees will
be revised to reflect increases in
the cost of living to 1969 and ef-
fective date of change advanced
from October 1 to June 1.

8. The State will provide a form
to be signed by State employees
to walve their right . .for eligiblity
for participation in the New York
State Employees Retirement Sys-
tem. This will assure that the
State will bring the opportunity
for eligibility to the attention of
all State employees and to the
attention of new employees when
hired. The employee will thus
definitely apply for the Retire-
ment System or waive his right
to apply. This only applies to those
employees outside the competitive
and non-competitive classes who
are not mandated to participate.

9. The State will provide dedu-
tlons from a retiree’s pension at
his or her option to cover the
costs of his or her CSEA dues
and life insurance, in the same
manner as his or her State
health plan costs are now de-

ducted. on oxbefcre
10. Mephbers of the State's

Teachers’'/Retirement System em-
ployed the State, will be pro-
vided th a one-time opportu-
nity pflor to March 3|, 1971 to
transfer to the State Employees
Retirement System by filing the
appropriate apptication, if they
so desire.

11. State employees who are ell-
gible for retirement credit under
provisions of the Military Law
and who failed to make payments
for military service credit with-
in the statutory time limit will
be given another opportunity to
obtain retirement credit for such
service by electing to deposit the
necessary #unds over a period of
time, provided the initial contri-
bution is made on or before March
31, 1971, and the period of pay-
ment does not exceed the period
of credit being claimed. If par-
tial payment {s made, the amount
of credit shall be pro rated.

12. Employees of the State Edu-
cation Department who are mem-
bers of the State Teachers' Re-
tirement System shall be per-
mitted to repay loans to such
System by payroll deduction in a
manner comparable to that of
State employees.

13./ State employees who form-
erly belonged to another retire-
ment system in the State and
who falled to transfer service
credit from such system to obtain
credit for such previous service
will be allowed an opportunity to
obtaln such credit by deposiiing

in the State Employees Retire-
ment System an amount equal to
the contributions withdrawn from
his former system, plus interest
to date. Such member may elect
to deposit such funds over a per-
fod of time, provided the initial
contribution is made on or be-
fore March 1, 1971, and the per-
iod of repayment does not exceed
the period of credit being claimed.
If partial payment is made, the
amount of credit shall be pro
rated.

14. Employees in the Division of
Employment who were transfer-
red to the Federal War Man-
power Commission during World
War II and who Iimmediately
thereafter returned to Stafe
Service, and who did not claim
credit for such Federal service,
shall have an opportunity to claim
credit for such service by deposit-
ing in the State Employees Re-
tirement System an amount equal
to the retirement contributions
they would have made during
such period of Federal service
plus, Interest to date, provided
such deposit is made on or before
March 31, 1971. Such a member
may elect to deposit such funds
over a period of time, provided
the initial contribution is made on
or before March 31, 1971, and
the period of repayment does not
exceed the period of credit be-
claimed. If partial payment s
made, the amount of credit shall
be pro rated.

Employee Health
Insurance

(New Benefits Effective April 1,
1970 Unless Otherwise Stated)

1. Effective April 1, 1971, con-
tribution of active and retired
employees for dependent coverage
will be reduced in half. In pre-
vious years CSEA negotiated re-
ductions so that now employees
only pay for half the cost of de-
pendent coverage.

2 Maximum maternity bene-
fis under Blue Cross hospitaliza-
tion will increase fro $150 to
$200, & ffechice 4] (|70

3. Relmbursement for cost of
independent ambulance service for
in-patient hospital admission to
maximum of $25, Heretofore am-
bulance service nly provided
when ambulance o d by, Blue
Cross member hospital.™ & } 1]10

4. Radiation therapy paid In
full when administered in out-
patient department of Blue Cross
member hospital. "7//79

5. Increase maximum from 30
days to 120 days of hospital care
for pulmonary tuberculosls.;,, 1/2©

6. Joint State-CSEA labor ‘man-
agement committee to jointly:

a. Develop detalls of dental in-
surance plan to cover State em-
ployees to be made effective April
1, 1971.

b. Consider the method by
which income limitations can be
removed from Blue Shield cover-
age, effective April 1, 1971 so
that a larger number of State
employees will receive pald-in-
full benefits.

¢. Develop a mechanism for
converting health insurance ben-
efits negotiated under Statewide
plan to comparable benefits for
those employees covered under the
GHI and HIP options.

d. Meet and confer on the
administration of the health in.
surance program as it affects
State employees ' represented by:
CSEA.

Above improved benefits under
health insurance program will be

made avaflable to political subdi-
vislons covered under the State
health insurance program except
as to the dental plan to be es-
tablished on April 1, 1971,

Grievance
Procedure

Grievances with references to In-
terpretation or violation of the
work  contract will proceed
through three steps and then to
the State Office of Employee Re-
lations and if not settled satis-
factorily will then go to bind-
ing arbitration to the extent
permitted by Article 75 of the
CPLR. The arbitrator will be mu-
tually chosen by CSEA and the
State and in the event of a dis-
agreement as to choosing of the
arbitrator—he will be selected by
lot from a drawing of the names
on the panel avallable. .

Grievances concerning unsatis-
factory work conditions or prac-
tices will proceed through ap-
proximatetly the same first three
steps as for grievances concern-
ing Interpretation of the contract
but will then, if not satisfactorily
settled, go to an imparial outside
grievance appeals board similar
or the same as that now pro-
vided under the State grievance
procedure now available as re-
sult of the Governor's Executive
Order on Grievances.

Undel both procedures describ-
ed above, the employee can select
only CSEA as his- representative
or a fellow employee or suitable
representaive buf not another
employee organization.

Disciplinary
Procedure

Protection against disciplinary
action as provided by Section 75
of the Civil Service Law 1is sup-
plemented by the CSEA-State
agreement to provied an impartial
hearing officer for disciplinary
hearings who can render a bind-
ing decision on the employee'’s
innocence or guilt. The hearing
officer will be mutually chosen
by CSEA and the State from a
panel and cannot be an officer
or employee of the agency In
which the employee affected is
employed. with 5 &S ¢{ ‘-‘)\'.(Ja(é

The State will proylde a letter
to CSEA guaranteejng that no
labor class employee'shall be dis-
missed or otherwise terminated
without fifteen days written no-
tice and a statement furnished
by the State giving the reasons
for the employee's dismissal or
termination. The employee will be
given the opportunity to reply
and his reply shall become part
of his employment record or file

Employee
© L]
Organization
.
: Rights
Exclusive Negotiations
With reference to employees in
the four bargaining units in
which CSEA 1s certified, the State
will not negotiate or meet with
any other employee organization
Exclusive Check-Off
CSEA shall have exclusive pay-
roll deduction of membership dues
and {nsurance premiums with
this privilege accorded to no other
employee organization in the four
units in which CSEA is certified.
Bulletin Boards
CSEA shall have exclusive bul-
letin board space on State bul-
letin boards in work locations of
employees in the four units repre-

sented by CSEA. Number and lo-
location of bulletin boards and
arrangement for their use by
OCSEA shall be subject to mutual
understandings at departmental or
agency level.
Access To Employees
CSEA shall have exclusive ace
cess during working hours to em-
ployees in the four units in which
it is certified to consult regard-
ing membership services and pro-
grams which shall not interfere
with work duties or performance
and shall be reasonably con-
trolled.
Identify Employees In Units
The State will furnish CSEA
names and addresses of all em-
ployees in each of the four units
on a quarterly basis as well as
names of employees who termin-
ated employment with the first
of such listings furnished as soon
as feasible after the effective date
of the agreement. ’
Meeting Space
CSEA is accorded -the privilege
of using meeting space in State
owned or leased buildings on a
reasonable basis.
Agency Negotiations
Exclusive negotiations with
CSEA concerning terms and con-
ditions of employment will
conducted at departmental, -
stitution and work locations levels
which can result in written agree-
ments if either requests. The pro-
cedure to cower this will be ar-
ranged by the State-CSEA labor
management committee through
bi-lateral agreement.
Time Off
Employee organization leave
provisions will be established in
tiie State attendance rules to pro-
vide time off without charge to
accumulated leave credits for
CSEA members for delegate meet-
ings, Board of Directors meet-
ings, for investigation of claimed
or actual grievances and process-
ing of same and for departmental
negotiations and for CSEA nego-
tlatitng teams for the time neces-
sary to prepare and conduct ne-
gotiations. The State will advise
its agencies that they are auth~
orized to arrange.with CSEA and/
or its chapters fer time off includ-
ing travel time to attend C
standing and special committee
meetings.
Agency Shop
If the “agency shop” is made
legal in New York State by
amendment to the law, and fis
made available in any substantial
size public jurisdiction in the
State, then the CSEA-State con-
tract will be reopened to nego-
tiate the agency shop under the
contract.
Prior Benefits Guaranteed
All employee benefits and pri-
vileges contained in written laws,
rules and regulations, Statewide
and departmental, are guaranteed
to continue during the term of
the contract which does allow
the State to administer the merlt
system, reclassify employees, re-
allocate theilr salary grades, etc.,
but disputes arising thereform
will be handled through the
grievance procedures which pro-
vides binding arbitration as the
final step.
No Strikes
The proposed agreement 1ine
cludes a provision which is in ac-
cord with the Taylor Law that
CSEA shall not engage in a strike
nor cause, instigate, encourage or
condone a strike and shall exert
its best efforts to prevent and
terminate any work stoppage.
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